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Banks and Industry | Sy, 3 


During the past half century the City of London and i 
component institutions have displayed considerable ability 
in adapting themselves to changing circumstances. Neither 
the Macmillan Commission of the early 1930s nor the 
Radcliffe Commission of the mid-1950s could find much 
to fault or criticize. Now it remains to be seen what the 
Committee to Review the Functioning of Financial 
Institutions under the chairmanship of Sir Harold Wilson 
will recommend when, in due course, the Committee 
reports. 

For the first part of its inquiries the Committee is de- 
voting itself to a study of the arrangements for channelling 
savings in the economy into industry and trade. Both before 
and since the Macmillan Report the extent to which the 
banking system has made funds available to industry, in 
particular the smaller businesses in the private sector, has 
been a recurrent bone of contention between the City and 
its critics. It is hardly surprising, therefore, that the sub- 
mission of the Committee of London Clearing Bankers 

~ devotes itself to this issue. 

The extent to which the clearing banks can. lend, as- 
suming the demand for loans exists, is dependent upon 
their continuing ability to attract depositors’ money and 
thereby increase their credit base. That is, of course, 
determined by the competition from other financial 
institutions. Another factor which needs emphasis, although 
it is ludicrous to imagine that any major bank would ever 
be left in the situation in which it could not meet its obliga- 
tions, is that depositors’ confidence should not be adversely 
affected by the spectacle of the banks behaving in a manner 
which might affect their reputation for the sound deploy- 

` ment of other people’s money. 

In any case, argue the Committee of Clearing Bankers, 
over 40 per cent of direct lending to industry and trade is 
on medium-term facilities and, if export finance is included, 
then that proportion rises to 47 per cent. Bearing in mind 
that three-quarters of the deposit base is held for periods of 
eight days or less, there is a clear limit to the extent to 
which banks can afford to tie up their depositors’ money. 

Nevertheless, the Committee concedes that there are 
currently two areas of difficulty. First, there is a need for 
industry to be able to derive finance for the medium term 
of ten years and more and, given the predominantly short- 
term deposit base of the banking system, this is not an area 
in which the clearing banks can help without co-operation 
from the authorities. On this point they go on to suggest 
official co-operation to provide re-financing facilities for 
medium-term lending. 


£ 


The second problem is concerned with the equity 
financing of smaller developing businesses. It is this partic- 
ular would-be borrower who, in the past, has complained — 
most about the banks’ unwillingness to provide financial 
help. The answer here is clearly to involve other ‘mor 
suitable institutions in the provision of this particula 
facility. As the memorandum of evidence makes clear, there — 
is no shortage of institutions which can provide alternative _ 
sources of finance to the small business. And, furthérmore, — 
there is here a case for enlisting the co-operation of the life 
assurance companies and the pension funds although they, 
no doubt, would be quick to observe that there is a limit to 
the extent to which other people’s money can be put at risk 
unless, of course, the Government or its agencies are 
prepared to offer suitable safeguards. ; ; 

The Committee of Clearing Bankers also takes the op- 


portunity to remind Sir Harold and his colleagues of the 
fact that whereas, in their opinion, the financial system as 


a whole is adequate to meet the needs of industry and trade, 
some of the constraints and controls imposed by the Govern- 
ment and its agencies have not improved the effectiveness 
of the present system. In particular, the Committee wants 
an overhaul of the ‘whole range of controls, regulations, 
incentives and subsidies applied to different types of finan- 
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cial institution’. They also ask for ‘improvements’ in the 
techniques of monetary policy, in particular a review of the 
Supplementary Special Deposits Scheme which the banks 
clearly feel discriminates against them. 

But, whatever the rights and wrongs of the various tech- 
nical proposals, the last word on the matter of financial 
policy is surely with the clearing banks. ‘The main con- 
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ditions for a general improvement in the effectiveness of the 
financial system are a sharp reduction in inflation, greater _ 
stability in interest and exchange rates, continued con- 


tainment of the Government’s borrowing requirement 


be able to agree. 


Rebels Win CCA Vote _ 
at ICA Special Meeting 


There was a record attendance of over 
_ 700 members at the special meeting of the 
English Institute held to consider the 
resolution proposed by Messrs David 
Keymer, Fca, and Martin Haslam, aca. 
The meeting overflowed from Char- 
tered Accountants’ Hall into other rooms 
at the Institute, using closed circuit tele- 
vision, but despite the pressure of space 
and the very warm weather there was 
general agreement that the long meeting, 
which took from 11 am until after 2.30 pm, 
had been a very good debate. The resolu- 
tion “That the members of The Institute 
of Chartered Accountants in England and 
Wales do not wish any system of Current 
Cost Accounting to be made compulsory’ 
was carried by 15,512 votes (54 per cent) in 
favour and 13,184 (46 per cent) against. 
The total votes cast, approaching half 
of the membership, represents a very high 


poll for resolutions at Institute meetings. 

The meeting was chaired by Mr Brian 
Maynard, Ma, Fca, the President of the 
Institute, and Mr Martin Haslam, aca, 
proposed the resolution with Mr David 
Cormie, Ma, FCA, Chairman of the Insti- 
tute’s Technical Committee, speaking 
against the resolution. 

Over 30 members spoke from the floor 
and there was a high level of debate both 
in favour of and against the resolution, as 
well as on the related topic of inflation 
accounting. There were few attempts 
to submit amendments, although Mr 
Anthony Meeson, Fca, gained widespread 
support, without formally moving an 
amendment, for his comment that the 
resolution should be extended to include 
the words ‘whilst recognizing the urgent 
need to introduce a system of accounting 
for inflation’. 


“CCA Essential’ states ASC 


To be effective, accounting standards 
must be generally acceptable to all pre- 
parers and users of accounts, not only 
within the accounting profession but in 
the business community generally, stated 
the Accounting Standards Committee 
last week. 

The Committee comments that recog- 
nition of this fact is fundamental to any 
standards which ASC proposes for pro- 
mulgation by the accountancy bodies. ‘It 
follows, therefore, that ASC could not 
propose a definitive standard on CCA for 
promulgation by the accountancy bodies 
until it considers this criterion has been 
satisfied.’ 

It is clear from a first review of the 650 
comments on ED18 received by the 
Inflation Accounting Steering Group that 
there is wide acceptance of the proposition, 
that rapidly changing price levels distort 
the results shown by accounts drawn up 
on the conventional historical cost basis, 
and that the effect of these changes should 
be calculated and disclosed. 


But it is equally clear from the com- 
ments (including those made by the 
Councils of the accountancy bodies which 
will have the ultimate responsibility for a 
statement of standard accounting prac- 
tice) that substantial simplification and 
modifications of ED18 will be necessary 
before ASC can propose to the accountancy 
bodies a generally acceptable system of 
CCA for introduction as standard practice. 

Until the comments on ED18 have 
been fully assessed, the nature and extent 
of the potential changes cannot be deter- 
mined, but ASC accepts that adequate 
opportunity and time for public appraisal 
of their effect will be needed before ASC 
makes definitive proposals to the Councils 
of the accountancy bodies. 

The Accounting Standards Committee 
holds firmly to its view that a generally 
acceptable system of current cost account- 
ing is urgently necessary. The intro- 
duction of such a system as soon as 
practicable, having full regard to the 
comments on ED18, remains its objective. 


and higher corporate profitability. At least on those 
basic propositions the Committee and witnesses should 


CCA Rebellion Spreads 


As the rebellion by members of the Eng- 
lish Institute against compulsory inflation 
accounting reached its climax at Wednes- 
day’s special meeting, there was news of 
a similar revolt among members of The 
Association of Certified Accountants. 

Mr John Addison, Fcca, immediate — 
Past President of The South Eastern | 
Society of Certified Accountants, is to 
request the Council of the Association to 
convene a special meeting to pass the 
following resolution: ‘Members of The 
Association of Certified Accountants con- _ 
sider that the concept of historic cost © 
accounting must be retained and that any , 
supplementary system of inflation — 
accounting, if compulsory, should be 
restricted to undertakings in which the — 
general public have a pecuniary interest’. 

Mr Addison states that the expression _ 
‘undertakings in which the general public | 
have a pecuniary interest’ is intended to — 
include nationalized industries, local | 
authorities and public companies. 4 


New International 
Exposure Draft 


‘Contingencies and events occurring . 
after balance sheet date’ form the subject — 
of the latest exposure draft (No. 10) from — 
the International Accounting Standards 
Committee. : 

The exposure draft proposes that a 
contingent loss should be accrued by a 
charge in the income statement if it is _ 
possible that a future event will confirm | 
that an asset has been impaired or a 
liability incurred at the balance sheet 
date. The existence of a contingent loss 
which has not been accrued should be 
disclosed in a note to the financial state- 
ments unless the possibility of a loss is 
so remote that it is unlikely to occur. © 
Contingent gains should not be accrued 
in financial statements. 

The exposure draft describes two 
categories of events occurring after the 
balance sheet date: 

(i) Those events which provide addi- 

tional evidence to assist with the 
estimation of amounts relating to 
conditions which existed at the 
balance sheet date and those which 
arise from changes in legislation. It 
is proposed that the impact of such 
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a 
events should be reflected by adjust- 
ment of the financial statement 
amounts; and 

(ii) Those events which do not meet 

these criteria but do represent sig- 
nificant changes in the financial 
statement amounts, or are of such 
importance that their non-disclosure 
affects the ability of the users of the 
financial statements to make proper 
evaluations and decisions. The ex- 
posure draft recommends that such, 
events should be disclosed in notes 
to the financial statements but that 
there should be no adjustment of the 
financial statement amounts in re- 
spect of such items. 

Copies, reference Ero, are available 
from the Publications Department, PO 
Box 433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2, price 45p. 


Call for Harmonization 
in World Standards 


‘It is very important that a process of 
harmonization be regarded as a high 
priority for standard setters worldwide’, 
+ said Mr J. L. Kirkpatrick, ca, President 
of The Institute of Chartered Account- 
ants of Scotland, at a recent dinner in 
Edinburgh for the International Account- 
ing Standards Committee. He felt sure 
that the IASC had this ‘well up on the 
list of priorities’. 
Mr Kirkpatrick was speaking in the 
context of British inflation accounting 
~ standards, where ‘there has been a very 
‘strong plea not to create a disharmony in 
the international accounting arena’. The 
‘response to ED18 has been such that ‘a 
good deal of re-thinking is- called for 
largely in the areas of simplification and 
the removal of some of the subjectivity 
which has been inherent in the proposals’. 
Members of the IASC at the dinner, 
_ which was part of a three-day meeting, 
3 were Mr J. P. Cummings (USA — chair- 
< man), Mr J. A. Hepworth (Australia), 
Dr Y. Fujita (Japan), Dr O. Griinewalder 
(West Germany), Mr M. Galvan 
: (Mexico), Dr I. Kleerekoper (Holland), 
M C. Bodes (France), Mr H. C. Treffers 
(Holland), Mr M. P. Carscallen (Canada) 
: and Mr J. P. Grenside (England). 
Other guests included Sir William 
- Slimmings, CBE, CA, DLitt, Chairman of 
the Accounting Standards Committee, 
and the Rt Hon Dr J. Dickson Mabon, 
MP, Minister of State for Energy. 


Britain in Europe 


With the ending on July 1st of the four- 
year transitional period since the UK 
became a member of the European 
Economic Community, the last of the 
customs duties on industrial goods 
traded between the member countries has 


disappeared. Almost half of British ex- 
ports now go to the EEC and Mr Dell, 
Secretary of State for Trade, emphasized 
last week that it was to this market, the 
largest free trade area in the world, to 
which Britain must look in the future. 

The same change affects the countries 
in the European Free Trade Area which, 
with the EEC, make up a group of 16 
countries which. together accounted for 
39 per cent of world trade in 1976. Also, 
as one of the fastest growing economic 
groupings, the prospects for expansion in 
trade are obvious. ` 


‘Deeds, Not Words’ to 
Solve Investment Gap 


In the area of industrial investment, 
trade unions should be prepared to back 
their mouths with their money, it was 
tentatively suggested last week. In the 
course of an invited memorandum to the 
Wilson committee on the functioning of 


financial institutions, Mr Nicholas Stacey 
— managing director of Chesham Amal- 
gamations and Investments — proposes 
‘to offer the trade unions real experience 
regarding the provision and use of capital 
funds for small business’. 

‘One‘or more unions’, he says, ‘could 
perhaps be persuaded to experiment, 
pragmatically, by directing a minuscule 
portion of their accumulated funds into 
a number of small but particularly pro- 
mising grass-roots investments. This 
way, not only would trade unions support ` 
worthwhile new industrial developments, 
especially the small men with good 
technical ideas, but they would gain 
added insight into the problems of risk- 
taking and of monitoring performance. . . . 

‘If such an experiment proved reas- 
onably successful, two possibilities might 
emerge. First, that British trade unionists 
are just as good businessmen as their 
fellow-trade unionists in Germany, 
Austria and the United States, where 


Revised Exam Scheme for IAS 


A revised examination scheme has been 
introduced by the Institute of Accounting 
Staff, which, since its formation in 1974, 
has established itself, in the words of the 
President, Mr Alan Nelson, FCCA, FTI, 
as ‘the premier body for accounting 
staff’. 

The revised scheme, which was an- 
nounced last week, has the status of a con- 
sultative document. It follows a review 
based on four examination diets, a de- 
tailed questionnaire sent to colleges with 
experience of the scheme, and data 
available to the Institute from internal 
sources such as membership applications. 
From this it- was found that provision 
needed to be made for different special- 
isms and business contexts and that the 
first stage needed to be of a broader, 
introductory nature. 

Basically, the new exam scheme retains 
a unitary concept, which emphasizes 
the skills and knowledge common to all 
accounting activities, but provides op- 
tional sections or questions within in- 
dividual papers to enable students to 
orientate their studies to their current 
or expected work. The first examination 
under the new scheme will be in June 
1979; the last under the existing system 
in December 1978. 

The announcement of the new scheme 
provided the occasion for Mr Nelson to 
comment on similar schemes announced 
recently by CIPFA and the ICMA. ‘In 
one case’, he said, ‘the scheme has been 
cobbled together with apparent haste 
under the impact of our success. And our 
existence has caused another body to 
revise root and branch their opinion on 


the need to provide for the technician 
grade.’ 2 

Mr Nelson said that it seemed to the 
IAS rational to use an existing viable 
concern rather than build from the 
ground-floor again to bring about a 
single institute for accounting staff. ‘I 
would hope therefore that, eventually, 
reason and magnanimity of vision will 
prevail over sectional interests.’ í 

The Institute’s report and accounts 


Mr Alan Nelson 


show that student numbers increased by 
2,671 in 1976, bringing total registration 
by the year-end to 6,209. Membership 
increased by 144 to 267. 

There was a distinct improvement on 
the financial side during the year: 
revenue was {107,799 against expen- 
diture of £97,007, compared with a 


deficit of £35,490 in 1975. 





= trade union funds — via trade a) 5 


banks — have for long aided firms wit 

investment and sometimes with advice, 
thus often helping to raise the pay of their 
members working there. Second, if the 
trade unions were successful in risk 
capital and other investment ventures, 
the unions too would militate with more 
conviction about the need for invest- 
ments earning good returns.’ 

Mr Stacey also identifies the causes of 
the private investor’s declining partici- 
pation in risk finance as the erosion of 
his wealth by inflation; the inability, due 
to the combined effects of inflation and 
high taxation, to save from current 
income; the extremely low potential 
_ returns on his investment, contrasted 
_ with the possible 100 per cent ‘downside’ 
risk on venture capital; arid a temporary 
‘strike’ of private capital in an environ- 
ment not generally propitious for risk- 
taking. 


-Queen's Award for 
-Management 
Consultants 


The Queen’s Award for Export Achieve- 
ment has been won by Peat, Marwick, 
Mitchell & Co (Management Consult- 
ants). The Award was presented by the 
Lord Mayor of London, Commander Sir 
Robin Gillett, at an informal ceremony 





at Merchant Taylors’ Hall on 


A 


Monday 
evening. 

Mr A. W. Howitt, MA, FCA, FCMA, 
JDIpMA, senior executive partner, accepted 
the Award on behalf of the firm, express- 
ing the firm’s appreciation of the honour, 
and welcoming the many guests both 
from the UK and overseas. 


Mixed Reception 
for Audit Directory — 


Auditors of 1,700 quoted companies, and 
a further 500 unlisted companies meeting 
certain size criteria, are expected to be 
listed in the forthcoming 1977-78 Direc- 
tory of City Connections, whose past three 
editions have covered company stock- 
brokers and merchant bankers. In the 
words of the publishers, ‘We are now 
extending coverage of the 1977-78 edition 
to meet demand from financial directors 
for the inclusion of auditors. . . . The 
information source remains the client 
company, and the question of professional 
advertising is not raised.’ 

Despite this assurance, the new develop- 
ment has been less than welcome to some 
of the audit firms involved. Privately, 
their partners have been heard to express 
fears that these unsought Directory 
entries may develop into some form of 
cachet, arguing superior status for those 
firms with a high proportion of entries — 





= DN eS 


The Scotsman 









Ja 


= July 7th, 1977 





an exercise about as meaningful as the 
stringing-together of published balance 
sheet totals to establish the ‘largest’ firm 
of accountants. ‘It makes nonsense of all 
our ethical rules in this area’, one said to 
The Accountant last week. i 

Firms’ names will be given, it is said, 
in the form used in the 1976-77 official 
lists of members of the English and Scot- 
tish Institutes — these two professional 
bodies apparently covering most, if not 
all, of the client companies listed in the 
Directory. 


‘Unnecessary’ DLT 


Introduction of the complex develop- 
ment land tax legislation was unnecessary, 
since existing legislation contained ade- 
quate measures for taxing the develop- 
ment value of land. This is the funda- 
mental objection to DLT on the part of 
the Consultative Committee of Ac- 
countancy Bodies, based on experience 
of the tax over the past year. ; 

Moreover, because so little land has 
been purchased with local government 
funds under the Community Land Act 
1975, one of the main reasons for the 
introduction of DLT is proving to be no 
longer valid. The legislation, according 
to CCAB, could be removed from the 
Statute Book without reducing the yield 
to the Exchequer from the realization of 
development value, and abolition of the 
tax would save much Inland Revenue and 
professional time and expense. $ 

Copies of the CCAB note ‘Develop- 
ment Land Tax’ are available free on 
request (sae) from the Publications 
Department, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, Lon- 
don EC2P 2BJ, quoting reference TR 
237: i 
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Demand for Accounting 
Graduates in USA 


The demand for accounting graduates by - 
accounting firms of all sizes in the USt 
continues to climb, with a 16 per cent | 
increase in 1977 over last year. 

According to the seventh annual study 
issued by the American Institute of} 
Certified Public Accountants, approxi-- 
mately 28 per cent of this year’s 49,600 
accounting graduates will find employ- 


ment in public accounting. This is 1 per 
cent higher than last year. Some 30 per 
cent are likely to be absorbed by industry 
where a knowledge of accounting is, 
required, and the bulk of the remainder 
will take posts in government. i 
The number of graduates this year’ 
represents an II per cent increase over 
the 44,600 who graduated in 1976. The 


A certified accountants’ team from Scottish Gas, Edinburgh, has emerged for the third 
time as one of the top teams in the Scottish Management Game. Winners last year, they had to 
be content with second place this time. Led, as last time, by Roderick Mackay, ACCA, the 
Scottish Gas Management Accounts team included Alan Burnett, ACCA, together with 
D Association students Gordon Sangster, BSc, Robert Gill and Andrew Young, and from the 
J Institute of Accounting Staff, lan Hardie. 

a The aim of the Game, which is organized by The Scotsman in association with the Scottish 
Be Council (Development and Industry) and The Institute of Chartered Accountants of Scotland, 
: is to make the highest profits or least losses from running an imaginary manufacturing company 
Over a 15 month period. 
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study anticipates that next year’s total 
graduates will climb only 6 per cent to 
52,600. Projections for 1981 show 58,700, 
= with those going into public accounting 
still not exceeding 30 per cent. 

Some 24 per cent of the 44,100 
graduates with bachelor degrees will 
join accounting firms compared to 62.per 
cent of the 5,500 holding master degrees. 
This is a 1 to 2 per cent increase in both 
categories. Those graduating from public 
colleges continue to represent more than 
70 per cent of the total. | 

The AICPA report was based on a 
survey of 74 accounting firms and 516 
colleges and universities throughout the 
US and Canada. 

Only engineering topped accounting in 
attracting employer interest this year, 
according to the College Placement 
Council. Engineering made up 47 per 
cent of all job offers to graduates with 
bachelor degrees; accounting made up 


THIS IS MY LIFE 


25 per cent and the remainder were split 
among 21 other disciplines. 

Another measure of accounting’s grow- 
ing attraction is a recent report from the 
Amos Tuck School of Business Adminis- 
tration of Dartmouth University. Of 
those graduating with MBAs, the greatest 
percentage (17 per cent) chose positions 
in accounting as against 12 per cent going 
into commercial banking. 


ICMA Summer School 


This year’s Summer School of The 
Institute of Cost and Management 
Accountants, at St Catharine’s College, 
Cambridge, from September 12th to 16th, 
will be on ‘Disclosure and presentation 
of information’. 

The objects of the school are to show 
not only what information in business 
ought to be communicated and to whom, 
but also some effective means of doing it. 


Carrying the Can 


= That morning the day looked reason- 
ably enjoyable, devoid of disputes or 
directorial inquisitions, so I sat back to 
review pleasurably our accounts de- 
partment’s manpower. Well-trained and 
rotated, given ample discretion, keen and 
efficient... . 

Then the bubble burst. 

The financial accountant and the 
internal auditor entered together, green 
around the gills, stuttering and interrupt- 
ing, with damp drops on their distraught 
features. Somebody had dropped a 
clanger somewhere, somebody else of 
course, they croaked; last month’s 
budget-versus-actual costs report was a 
mess. 

My collar tightened around my neck. 
That budget meeting had been a knock- 
down and drag-out battle. The deputy 
chairman, faced with a substantial over- 
run on the basement extension, had 
bawled out his subordinates blisteringly 

before the board. Scotty, appalled by the 
fall in estimated gross profits, had 
insisted on an immediate weekend stock 
check, an activity grimly expensive in 
overtime and in staff relationships. 
Brickbats had been thrown at Accounts’ 
figures; these I had repudiated with 
dignity. The chairman had been 
caustic. .., 


by An Industrious Accountant 


A batch of invoices had somehow been 
run twice’ on the computer, said the FA 
tonelessly, resulting in over-stated costs 
in construction and elsewhere. Our 
system, said the IA, provided for control 
registers, numbered batches, and ini- 
tialled entries at several levels, but to no 
avail. He himself had been absent that 
day, unfortunately. ... 

The FA’s assistant had by coincidence 
been in charge that day, so the FA 
personally couldn’t explain the error. 
Apparently somebody failed to record the 
first run, the batch wasn’t removed, 
several rush jobs interrupted the normal 
flow, the girl in charge went to tea-break 
and naturally her stand-in failed to notice 
the batch was already run. 

The IA said it happened on Friday 
afternoon, you see, and different signa- 
tories signed the two bundles of cheques 
that afternoon and on Monday midday, 
so what with holidays and pressure, that 
particular chance of spotting the error 
was missed. 

Who failed to record the first run, I 
asked; and the FA went all stiff and 
noble. He’d take the responsibility be- 
cause it was in his department, he said. 
In olden days a man of honour would fall 
upon his sword, I reflected, but in fact 
the directors wouldn’t look beyond me on 


Delegates should emerge at the end oP 


the week, says the ICMA, knowing more 
about information and how to impart it. 

Speakers include Mr W. Hyde, MA, 
FCMA, FCCA, JDipMA, chief accountant, 
Oxford University and a member of the 
ICMA Council; Mr J. B. Goodlad, head 
of the Department of Accounting and 
Finance, Liverpool Polytechnic; Mr R. H. 
Hill, FCMA, consultant, Urwick Orr and 
Partners; Mr Richard Wainwright, ma, 
FCA, MP; Mr Robert Harrison, national 
officer, education and research, Transport 
and General. Workers Union; Mr P. 
Ormerod, MA, BPhil, research officer, 
National Institute of Economic and Social 
Research; and Sir Arthur Knight, chair- 
man of Courtaulds. 

The VAT-inclusive fee for members 
and registered students is £118-80, or 
£13716 for non-members. This includes 
tuition, course materials, meals, accom- 
modation and gratuities. 


this occasion, so the FA’s gesture was - 


meaningless. I could of course offer him 
my big paper-knife. . =~ . 

The IA said doggedly we were all in 
the act, because the actual sinner was 
young Jeremy who hadn’t been with us 
that long. In fairness to him... . 

The ‘phone rang. The chairman’s 
private secretary said he wanted me at 
once. . 

My feet dragged heavily on the stairs. 
Looking in the mirror on the landing I 
noticed several new grey hairs. “They're 
all in there’, said the CPS conspiratorially, 
‘they've been talking very loudly, some- 
thing about slander and resignation, I 
think. I’ve rung our solicitor twice for 
them, and our auditors once. 

Moriturus te saluto. 


Offer him my big paper-knife .. . 
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The Next Five Years 


English ICA Studies 
Likely Course of Events 


‘Please note that you have been allocated 
accommodation at King’s College, The 
Market Hostel, Peas Hill — °. On this 
occasion, the normally impeccable brief- 
ing to conference delegates omitted one or 
two significant factors. The entry to 
Market Hostel proved to be an unmarked 
and graffiti-encrusted stairway tucked 
away behind a bank, in Saint Mary’s 
Passage; this much discovered, five 
further flights of narrow stairs led to the 
traditional author’s garret, roughly on a 
level with the roof of King’s famous 
Chapel, and where food had been thought- 
fully left on the floor by the previous 
occupant for the benefit of the resident 
mouse! 

Preparations for the reporting of 
this year’s annual conference of The 
Institute of Chartered Accountants in 
England and Wales therefore included a 
visit to the ironmongers for a mousetrap 
— your reporter being in no mood to 
debate the role of mice in the market 
economy. 


Two warnings 


The first of Wednesday afternoon’s 
two speakers on the theme of ‘How 
mixed an economy?’ — the Rt Hon. Sir 
Keith Joseph — began with the twin 
caveats that, first, there never had been 
such a thing as a ‘Golden Age’ and, 


Sir Keith Joseph addressing the conference. Seated. left to right: Mr Brian Maynard, President 


secondly, the purposes which underlay 
political failures were not in themselves 
unworthy. Britain, he said, was neither 
taught nor governed by devils. 

‘Let no one say that I stand for com- 
pletely unregulated, non-safety-net free 
enterprise’ he declared. There must be 
some involvement of government, but 
not total involvement, in the market- 
place; the question was one of degree. 
He defended the market mechanism as 
‘the best system for meeting human 
needs, and the best, though not in itself 
necessary, for freedom’ ; where government 
controls too much, it is freedom that 
suffers. He described the pursuit of 
profit by private enterprise as essential 
to the twin objectives of innovation and 
productivity. : 

Government involvement, to be suc- 
cessful, must be on terms that recognize 
the need for enterprise and the penalties 
of failure. Nationalization of major 
industries had led to resistance to adap- 
tation, and to the ‘politicization’ of 
commercial decisions; much the same 
could be said of the ‘Second XI’ of 
nationalization, in the form of subsidy 
and rescue operations by politicians who 
flinched from allowing the market econo- 
my to work as it should. Nationalized 
industries were immune from the risk of 
insolvency, and were denied the self- 
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improving discipline of needing to please 
the consumer. 

He quoted from another author who 
had accused the Government of ‘playing 
God in the market-place, with disastrous 
consequences’. His concluding thought 
was that the UK had too large a govern- 
ment presence in its economy, and should 
try to reduce it. 

Sir Keith was followed by Lord 
Kaldor, deputizing at short notice for 
Mr Peter Jay, now Britain’s Ambassador- 
designate to Washington. The size of a 
country’s public sector, Lord Kaldor 
argued, was a reflection of the degree of 
failure in its private sector; nor should 
public control be regarded as a hallmark 
of the political Left. He recalled the era 
of Fascist dictatorship in Italy during the 
19308, saying that ‘one legacy of Musso- 
lini is that nearly two-thirds of Italian 
manufacturing industry is publicly 
owned’, 

Among other comparisons between 
the public and private sectors in economic 
performance, he claimed that Britain’s 
coal and steel industries had been starved 
of new money during the 1920s, and that 
the record of economic growth since the 
Second World War was better than that 
of the 1870-1914 period. 

The consumer, Lord Kaldor reminded 
his audience, was only one facet of human 
experience; as contributors of goods or 
services, men and women were also all 
producers. He questioned the value of 
seeking satisfaction in one capacity at the 
expense of the other. In response to a 
question from the conference chairman, 
Mr A. W. John, CBE, Fca, Lord Kaldor 
confidently asserted that Britain’s prin- 
cipal nationalized industries ‘would be in 
a very much worse state’ without govern- 
ment intervention. 


Fiscal trends 


Mr Dick Taverne, Qc, Director of the In- 
stitute for Fiscal Studies and Thursday 
morning’s first speaker, claimed to have 
discerned ‘a breath, rather than a wind of 
change’ in Britain’s fiscal policies; there 
had at least been stirrings, he said, in 
some rather odd corners. What, he asked, 
were the most urgent needs; and what 
direction should tax reform take in the 
longer term? 

He identified the four essentials of a 
system of taxation as efficiency, fairness, 
simplicity and stability. It was perhaps 
no longer appropriate to think in terms of 
‘the greatest good of the greatest number’ ; 
he was more inclined to think on the 
lines of ‘which tax system does the least 
harm — or causes the least misery to the 
smallest number’. Britain’s present per- 
sonal tax structure, with high marginal 
rates and the penal 83 and 98 per cent 
rates at the top of the scale, had led to 
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pressure for concessions for this or that 
special interest group, to an excessive 
concern with fringe benefits and to 
evasion; thus it came off badly on grounds 
of both efficiency and fairness. ‘The 
disincentive and distorting effects of high 
marginal rates had been better perceived 
in other countries’ fiscal systems. 

Among the difficulties of developing a 
comprehensive system of income tax, 
Mr Taverne instanced the continuing 
pressure for indexation of personal 
allowances and reliefs in line with in- 
flation; the difficulty of defining ‘income’ ; 
and its disincentive and sometimes 
anomalous effect on savings. 


Employee information 


The first of two speakers on informa- 
tion for employees — Mr Jan Hildreth, 
Director-General of the Institute of 
Directors — opened the debate by coining 
a new word, ‘Flockthink’. This he defined 
as ‘the sheeplike and enthusiastic adoption 
of half-baked solutions to half-under- 
stood problems which fleetingly catch 
the public fancy’. He warned members 
against adopting the idea of ‘employee 
information’, any more than such other 
magic phrases as ‘industrial strategy’ and 
‘social contract’, as an easy cure-all. 
‘The individual is often dwarfed by the 
size of the monster organizations man 
himself has created’ said Mr Hildreth. 
‘Within such vastnesses, the individual 
often cannot see the end-product of his 
personal effort. He may neither know 
what it is, nor who consumes it; he can 
no longer recognize the boundaries of the 
territory he inhabits, nor communicate 
with the others who share it with him. 
‘The information received by employ- 
ees is relevant to both effectiveness and 
happiness. No man can give of his best 
unless he is properly equipped. Part of his 
equipment is information and under- 
standing, and providing these has always 
been the essence of good management. 
‘There is a widespread feeling among 
workpeople that the financial figures 
published by companies are one big 
hoax which they can safely ignore. I am 
sorry to add that the current course of the 
debate on ED18 hasn’t helped this at all.’ 
The most important function of the 
board of directors, he continued, was that 
of the ‘corporate businessman’. This, 
with the burden of total responsibility and 
accountability, was what distinguished 
the director from the manager. He 
thought it impracticable, and even ludi- 
crous, for a board of directors to attempt 
to share its view of the future course of 
the company’s business; no one, not 
even the directors, could claim fore- 
knowledge of the future. 
‘To the extent that we can make fore- 
casts, they have to be extracted from a 
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wide panorama of possibilities. . . . To 
share them with all the employees is 
impracticable, even in a small company; 
in a large multinational, it would stimu- 
late confusion and alarm. I would say 
much the same about publishing fore- 
casts with company reports and accounts. 

‘What we have to regenerate within 
our large enterprises is mutual trust 
between the leaders and the led. This 
will not be done by projecting false con- 
fidence in forecasts, but from a recog- 
nition of the truth that all are “in it” 
together.’ 

Following Mr Hildreth, Mr John 
Hughes, of Ruskin College and the Trade 
Union Research Unit, described himself 
as a critic ‘not so much of conventional 
accountancy as of the reformers’ ap- 
proach’. The Corporate Report, he said, 
had been ‘the one document from your 
profession which did not begin to face the 
responsibilities of reporting in a pluralistic 
society’ — but it had not attempted 





Mr A. J. Cheney, of Ontario, Canada, right, 
in conversation with Mr R. D. Lawrence, of 
London. 





to produce any serious alternative ‘model’ 
of the interaction between different 
power groups. The authors of The Cor- 
porate Report, and others working in this 
area, had produced little more than 
‘shopping lists as of dubious value’. 

Annual reports and accounts of major 
companies are public documents, and 
should in any event be available to all 
employees — but they have now become 
so complex as to mean little save to the 
expert. Mr Hughes saw a need for 
active concern over the ‘informational 
mismatch’ between the group consolida- 
ted figures and the need of the employee 
to know more about his particular work 
station or profit centre. 

In reply to a subsequent question 
about the disclosure to employees of 
information that was potentially com- 
mercially sensitive, Mr Hughes seemed 
prepared to accept that employee rep- 
resentatives would recognize the need for 
discretion in this area. 


Meeting demand 


Opening his paper on ‘Demands on the 
financial manager’, the Hon. G. H. 
Wilson, BA, FCA, FCMA, JDipMA, suggested 
that ideally there should be no ‘non- 
financial’ managers in industry! 
Among the groups making demands 
on the head of a company’s finance 
department, Mr Wilson instanced man- 
agement itself. While not wishing to 
denigrate the experience and training of 
the accountant, he indicated that the 
integrated approach to management prob- 


lems, inculcated into business school - 


graduates from the outset of their train- 
ing, was often more valuable than to 
approach the problem from the stand- 
point of a single discipline. 

The accountancy profession itself also 
made considerable demands on the 
financial manager, and he thought that 
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thé-voice of the industrial accountant was 
still not sufficiently forceful in the pro- 
fession. The situation, he said, was 
‘better than it had been’, but the indus- 
- trial member was still not fully enfran- 
chised; official figures showed nearly 
half the total membership of the English 
Institute to be engaged in industry and 


-= commerce, but their representation at 


Council level was less than 30 per cent. 
He saw the growing interest in audit 
_ committees as a healthy development; 
given a closer point of contact between 
auditors and a company’s non-executive 
directors in one or two recent cases, he 
suggested, warning bells might have been 
rung earlier and at a time when remedial 
action was still possible. He supported 
the development and application of 
accounting standards as ‘valuable’, 
_ though at the price in all too many cases 
_ of devaluing the significance of a qualified 
audit report. 


Close scrutiny 
The following speaker — Sir Henry 


_ Benson, GBE, FCA, a past-President of the 


Institute — said that the traditional pro- 
_fessions were now under close scrutiny, 
both in the United Kingdom and abroad. 
He castigated those sections of the news- 
media that preferred to concentrate on 
the small proportion of what was wrong 
in the professions, while ignoring the 
far larger element that was right; this 
sort of criticism was all too easy, partic- 
ularly where the critic had no responsi- 
bility for the longer-term developments. 
He quoted Burke’s aphorism that ‘All 
that is necessary for the triumph of evil 
is that good men should do nothing’. 
Members should be alive to the need to 
rebut ill-founded criticism. 

He stressed, too, the harm that was 
done by the often-voiced and widely- 
accepted misconceptions in such areas as 
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investment, profitability and produc- 
tivity. Too often it had been glibly 
asserted that industrial investment was 
being deliberately withheld, or that 
shareholders were drawing unrealisti- 
cally high dividends. The truth of the 
matter was that there-could be no invest- 
ment without the hope of profitability, 
and that the UK’s diminishing produc- 
tivity was steadily eroding her national 
heritage. 


Role of the auditor 


The recent Private Member’s Bill which 
had sought to set up a state ‘Audit 
Board’ (The Accountant, March 31st) 
provided an opportune starting-point 
for Friday morning’s paper by Mr 
Richard Wilkes, OBE, TD, ADC, DL, FCA, 
chairman of the CCAB Audit Practices 
Committee. As an alternative to the risk 
of government involvement on a scale 
which neither the profession nor the 
public would welcome, the profession, 
he said, had a duty to ensure that its 
self-regulatory procedures were effective, 
and were seen to be effective. 

Disadvantages of any form of ‘Audit 
Board’ on the lines so far proposed would 
include lack of continuity, difficulty in 
meeting reporting deadlines, and prob- 
lems of decision-making and responsi- 
bility for professional negligence — since 
such a board would still have to rely on 
human beings as its agents, but in the 
public eye would be expected to find 
everything. And to whom would a state 
board be accountable? 

“Will it be to the shareholders, who did 
not choose it and may not wish it? Mr 
Wilkes asked. ‘Or will it take instructions 
from, and report to, the Secretary of 
State? It is easy to see how easily such 
an agency could become an instrument 
for Government intervention in the 
domestic running of companies.’ 

Critics of the accountancy profession, 
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he continued, had not fully recognized 
the many significant steps which had 
been taken, or were now in progress. 
But the Institute and the profession had 
failed dismally in some significant areas 
of public relations: 

“We have failed to get across to the 
public the meaning of “audit”. We have 
failed to get across that accounts are the 
responsibility of management, and that 
an audit is no more than a test of the 
representations of management on those 
accounts. We have failed to get across 
those elements in accounts which call for 
judgement by management, and that not 
all figures in the accounts are absolutely 
“right” and never will be. 

“We have failed to explain the auditors’ 
responsibility in the detection of fraud. 
We have failed to get across to the public 
the distinction between the accountant 
and the auditor.’ The standard form of 
audit report, he added, was commonly 
regarded by the public as a ‘Good 
Housekeeping’ seal of approval. 

Mr David Palmer, news editor of the 
Financial Times, spoke of the role of the 
press in its twin capacities as guardians of 
the public conscience and as an influence 
on opinion. Despite such constraints on 
the concept of an absolute press ‘freedom’ 
as editorial policy, the law of defamation 
and the powers of the Press Council, he 
was able to point to some notable past 
events in which journalistic exposure and 
comment had been influential in securing 
significant developments in law and in 
good practice. 


Regulating the City 


‘Can the City regulate itself?’ the Earl of 
Cromer’s paper demanded on Friday 
afternoon; this being the third of a group 
of papers on the general theme of ‘Regu- 
lating private enterprise’. His terms of 
reference covered the adequacy or other- 
wise of the City Panel, the Stock Ex- 
change and professional bodies as regula- 
tory institutions; the limitations on their 
disciplinary powers, and the resultant 
difficulties; the dependence of such 
bodies on the co-operation of those 
regulated. 

He compared and contrasted the 
principle advantages and defects of the 
present arrangements with the possibility 
of government regulation, possibly on 
the lines of an American-modelled 
‘Securities and Exchange Commission’. 
While there were those who saw govern- 
ment intervention in this area as totally 
undesirable, there might be a case for 
some form of statutory backing to a 
predominantly self-regulating structure. 

The principal speaker at the formal 
Conference Dinner on Friday evening 
was Mr M. N. Chetkovich, Chairman of 
the American Institute of Certified 
Public Accountants. 
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Lombards funding options help solve your 
problems sooner, rather than later. : 


When your problem is Wheelease and instalment credit. A 
planning and evaluating finance for Contact us at the nearest Lom ba rd 
your investment programme, the Regional Office below, or at any of a 
solution lies in our funding options our 110 nationwide branches- we're North Central 


which include leasing, lease purchase, in your telephone directory. => Limited 
Lombard House, Curzon Street, 
North East & Scottish 0709 71144, North West 061-428 0551, Midland 021-744 8577, London W1A 1EU 
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Living ‘Dead 


As a nation we honour those who gave their 
lives for our Country. 

But what of the many men and women who 
survived . . . but with their minds shattered ? 

They come from all the Services. Some young, 
some elderly, with degrees of mental illness from 
total twilight to mild infirmity. 

Thanks to the Ex-Services Mental Welfare Soci- 
ety not one need be abandoned as human wreck- 
age. We have our Convalescent Home. We provide 
work for those who can do it in a sheltered indus- 
try. And for the old there is our Veteran’s Home. 

The Society needs money badly. Please help 
and persuade your Clients to do so too. Donations, 
legacies, covenants and gifts inter vivos are 
urgently required. 

They’ve given more than they could. 
Please give as much as you can. 


EX-SERVICES 
MENTAL WELFARE SOCIETY 


37 Thurloe Street, London SW7 2LL. 01-584 8688 1 
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Foulks Lynch 


the experts in accountancy training — 
provide specialist home study courses for the 
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of the 
INSTITUTE OF TAXATION 
Fully up-to-date study material covering 


current syllabus with special notes on 
Capital Transfer Tax. 







































Final course also available as ‘Refresher’ for 
those who wish to update their tax 
knowledge. 
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Compensation Moneys 


by H. S. A. MACNAIR, FCA 


The dramatic changes in the pattern of awards for personal damages 

after the 1955 decision in British Transport Commission v. Gourley were 
followed by much activity in the Courts as its implications were more fully 
appreciated. The introduction of tax on chargeable gains seems to have had no 


comparable impact although the area in which tax-free receipts can accrue 


becomes ever narrower. This article suggests that greater care may be 


~ 


The receipt or payment of compensation.moneys gives rise 
to tax problems whether the sums in question arise in the 
course of business or privately. The long arm of taxation 
has reduced the level of compensation receivable even 
where the recipient is not subject to tax, by reason of rules 
in the law which restrict the money coming into his hands 
to the measure of his net ultimate detriment. There is in- 
deed a danger of double taxation, because the payer will be 
keen to make a deduction on the assumption that the 
amount paid will be tax-free whereas in fact the damages 
will often be subjected to capital taxes and sometimes to 
income taxes. 

The modern era began with the decision of the House 
of Lords in British Transport Commission v. Gourley (34 
ATC 305). An injured traveller had been awarded 
£37,720 for loss of professional earnings, with an alternative 
of £6,695 if — as was subsequently decided — the judge 
ought to have taken into account in assessing damages the 
tax which the injured party would have had to pay if he had 
in fact earned by his professional activities the sums lost. 
Lord Jowitt said ‘It was agreed by counsel on both sides — 
and I think rightly agreed — that the respondent would 
incur no tax liability in respect of the award of £37,720 or 
alternatively of £6,695’. 


Erroneous assumptions 


This uncontested agreement seems to have been at the 
root of a general assumption ~ sometimes erroneous — that 
the injured party should never be called upon to pay tax by 
reference to his compensation. It was a short step from 
personal injuries to the wider field of contract. 

Gourley was applied in Beach v. Reed Corrugated Cases Lid 
(35 ATC 126) which concerned breach of a service agree- 
ment. The judge awarded {18,000 against a background of 
gross damages of £48,000 but it is perhaps a fair comment 
that, in those early days, there was reluctance to go too 
exactly into tax calculations — influenced as they would be 
by the uncertainties of future dispositions of capital, in that 
case in particular, by a claimant who happened to own about 
£500,000. 

The next application of Gourley concerned property for 
which compensation became due on compulsory purchase. 
In West Suffolk County Council v. W. Rought Lid (35 ATC 
315) the Revenue gave an assurance that no tax would 
be claimed (this was before 1965) and the House of Lords 
did no more than confirm the principle. 


needed before acquiescing in ‘taxation at source’. 


The position thus established seems to have stood for 
some time. In Wood Mitchell & Co Ltd v. Stoke-on-Trent 
City Council (241 EG 856 (1977)) the chairman of the 
Lands Tribunal observed : 

‘The advent of capital gains tax and corporation gains tax 
is important and it may well be that the decision in the Rought 
case would have been different if it had been given after the 
passing of the Finance Act 1965... I doubt, however, whether 
Gourley’s case would in that event have been decided differ- 
ently, because damages for loss of earnings by a private 
individual, though a capital sum, would not seem to be 
derived from any asset known to the law, so that in respect of 
such damages there can be no chargeable sum.’ 


However, the recent decision in O’Brien v. Benson’s 
Hosiery (Holdings) Ltd has established that a service agree- 
ment can be an asset to an employer, so that there are ever 
further encroachments on the class of occasion which can 
yield tax-free compensation. 


Elements of claim 


The detailed elements of claim in the Rought case deserve 
attention. A factory was partly acquired as a result of road 
widening, interrupting production until operations recom- 
menced in new premises. The claim mentioned the value of 
the leasehold interest taken; depreciation in the value of 
adjacent land; permanent disturbance; loss of profits; re- 


moval expenses and fees. Nevertheless, the principle in . 


Commissioners of Inland Revenue v. Glasgow © South 
Western Railway ((1887) 12 App. Cas. 317) required that 
all these ingredients were subsumed in the total award, the 
whole of which was regarded as compensation for land. 

This principle worked injustice in capital gains tax 
situations such as where leasehold property compensation 
reflected a substantial element of goodwill. Accordingly, 
the law was changed by paragraph 11 in Schedule rg to the 
Finance Act 1969. This provides that where land or an 
interest in or right over land is acquired (after April 29th, 
1969) and the acquisition is (or could have been) made under 
compulsory powers, then (in relevant circumstances) the 
fact that the acquisition is or could have been made com- 
pulsorily is to be disregarded, and also any statutory 
provision treating the purchase price or compensation 
or other consideration as exclusively paid in respect of the 
land itself. 

In the Wood Mitchell case (above), it was observed that 
the paragraph was not free from difficulty of interpretation, 
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more particularly because it requires any statutory pro- 
vision to be disregarded, whereas the principle described 
above is not one found in written law but a rule which the 
Courts have inferred from a number of statutory provisions. 
Accordingly the principle has to be treated as if contained 
in a statute. 

The relevant circumstances outlined in the paragraph 
are those where sub-paragraph 21 (4) in Schedule 6 to the 
Finance Act 1965 is applicable. This says that for the pur- 
pose of any computation under the schedule any necessary 
apportionment is to be made of any consideration, the 
method adopted being such as appears just and reasonable. 
The 1969 amendment assumes that the purchase price or 
compensation or other consideration for the acquisition is 
to be apportioned and treated in part as a capital sum with- 
in section 22 (3) (a) of the 1965 Act. 

Section 22 (3) (a) identifies as taxable the capital sums 
received by way of compensation for any kind of damage or 
injury to assets or for the loss, destruction or dissipation of 
assets or for any depreciation or risk of depreciation of an 
asset. The charge stands notwithstanding that no asset is 
acquired by the person paying the capital sum. Moreover, 
section 45 (5) states that the time of disposal is to be the 
time when the capital sum is received — quite conia ts to 
the usual accrual rule. 


Potential trap 


There may be something of a trap here because where 
there is a purchase, albeit by an authority possessing com- 
pulsory powers, the consideration does not appear to be 
compensation and accordingly the time of disposal is the 
time when the contract is made (paragraph 10 in Schedule 
ro to the Finance Act 1971) and not, if different, the time 
when the asset is conveyed or transferred, subject to the 
rule for conditional contracts. On the other hand, it is pro- 
vided that where an interest in land is acquired, otherwise 
than under a contract, by an authority possessing compul- 
sory purchase powers, then the time at which the disposal 
is deemed to occur is the time at which the compensation 
for the acquisition is agreed or otherwise determined 
(variations on appeal being disregarded for this purpose) or, 
if earlier (but after April 2oth, 1971) the time when the 
authority enters on the land in pursuance of their powers. 
This statutory rule reflects the decision of the House of 
Lords in Birmingham Corporation v. West Midland Baptist 
(Trust) Association a ([1969] 3 WLR 389) in the field of 
compulsory purchase law. 

In Rosenberg & Son (Tinware) Ltd v. Manchester Cor- 
poration (23 P & CR 68) the award of compensation was 
made net of the would-be tax on the profits lost, but there 
was a dispute over the treatment of removal expenses. It 
was held that tax had to be allowed for, even though the 
charge might be delayed in time by reason of the prior 
availability of unexhausted losses. ‘The same principle was 
adopted in the Wood Mitchell case (above) where it was said 
that the effect of a paragraph 11 (1969 Act) apportionment, 
although made for the purpose of a computation of a capital 
gain, is to free the compensation for loss of temporary pro- 
fits of its capital nature (on the Glasgow v. South Western 
Railway principle) and to enable it to be treated for what it 
in truth is, namely, a trading receipt. ` 

It may not always be easy to distinguish compensation for 
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loss of profits from capital compensation. Thus in London 
& Thames Haven Oil Wharves Ltd v. Attwooll (43 TC 491) 
damages were obtained for the cost of repairs to a jetty and for 
the loss of its useful employment meanwhile. The latter were 
held to be taxable as part of the trading profits. This contrasts 
with the decision in Glenboig v. Union Fireclay Co Ltd (12 TC 
427) where the compensation related to the perpetual loss 
of the opportunity to work certain assets. Again, the delay 
in completing a ship resulted in a payment which represen- 
ted the taxable profits that might have been earned from 
the earlier use of the vessel (Burmah Steam Ship Co Ltd v. 

Commissioners of Inland Revenue (16 TC 67)). 

Glenboig, however, was decided many years before 
Gourley, and the modern treatment is shown by Thomas 
McGhie & Sons Ltd v. British Transport Commission 
([x962] TR 209) where an award of £87,135 was reduced 
to £44,636 to take account of the potential impact of tax- 
ation. This contrasts with those cases where’ the compen- 
sation clearly goes to fill a hole in profits caused by tempor- 
ary damage to a capital asset, as in Herring v. British 
Transport Commission (37 ATC 382). 

Section 187 of the Taxes Act 1970 applies to any pay- 
ment not otherwise chargeable to tax which is made, 
whether in pursuance of any legal obligation or not, either 
directly or indirectly in consideration or in consequence of, 
or otherwise in connection with, the termination of an 
office or employment or any change in its functions or 
emoluments, including sums in commutation of such 
periodical payments. For this reason the Gourley principle 
is excluded from the measurement of such payments except 
as regards the first £5,000. 

In Parsons v. B.N.M. Laboratories Ltd (42 ATC 200), 
it was explained by Pearson LJ that, when section 188 (3) 
states that tax is not to be charged by virtue of section 187 
in respect of a payment of an amount not exceeding £5,000, 
and in respect of the excess only, if the payment exceeds 
that amount, the effect is not to create a relief from tax in 
the ordinary sense. Instead, it leaves a payment under 
£5,000 outside the scope of the taxation imposed by the 
Act and it does not become taxable subject-matter. This 
opinion is tacitly disapproved by the Inland Revenue who 
prefer to regard the £5,000 as taxed in the metaphysical 
sense which Harman LJ did not accept. 


Items at risk 


It seems therefore that these amounts are at risk of a 
Revenue challenge, all the more so in view of the recent 
decision in O’Brien v. Benson’s Hosiery (Holdings) Ltd. 
Another pointer lies in the unsuccessful argument in the 
Wood Mitchell case (above) that the loss of profits element 
in the compensation payment was not derived from any 
form of property known to the law, so that the obiter dictum 
about personal compensation seems unconvincing. Further- 
more, section 27 (8) of the 1965 Act declares that sums ob- 
tained by way of compensation or damages for any wrong 
or injury suffered by an individual in his person or in his 
profession or vocation are not chargeable gains, which 
seems to leave open to attack compensation for damages 
for breach of contract. 

At all events, those obtaining such sums as of right should 
perhaps oppose any deduction for notional income tax on 
the grounds that capital gains tax may well be exigible. 
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LETTER FROM AMERICA j 


ACCOUNTANT on 


Euthanasia of the Shareholder 


While large sections of the North American press and 
public continue to complain that big business is too clever 
by half and its owners too rich by any standard, the more 
knowledgeable insiders are beginning to hang up black 
crepe for all shareholders. No less an authority than the 
newly-appointed chairman of the Securities and Exchange 
Commission, Mr Harold M. Williams — himself a success- 
ful executive and former chairman of Norton Simon 
conglomerate — recently wondered aloud whether the 
shareholder has abdicated his traditional role, leaving a 
gap to be filled by someone else. 

It was clear, too, what agency he had in mind for the 
purpose. For the accountancy profession, which owes its 
auditing clientele to the annual vote of the shareholders, 
the implications of this type of official questioning could 
hardly be more discouraging. 

From time to time, the popular picture of shareholders 
as a bored and generally impotent group is erased. Horn 
and Hardart, owner of the chain of automat cafeterias that 
used to give such an unforgettable first taste of New York, 
fell on hard times several years ‘ago, when the new fast- 
food chains began to offer meals that were dearer — but 
tables that were cleaner, and attendants who were prettier. 
Efforts by Horn and Hardart to diversify into gourmet 
restaurants, office catering services, a fish-and chip chain 
and drive-in ‘Burger Kings’ proved unavailing, resulting 
in a nugatory profit in 1975 and a loss of $2-7 million last 
year. 


Unequal battle 


For a dissident group of shareholders, including the: 


former president of the company, this was too much of a 
bad thing. But their claim to represent 35 per cent of 
company ownership did not give them the strength they 
needed, and Mr Frederick H. Guterman, incumbent 
chairman, expressed mere amusement at their attempts to 
elect their own representatives to the board of directors. 
The prevalence of such frustrations is revealed in the 
endless — but fruitless — motions at today’s annual meetings 
to introduce cumulative voting, under which a dissident 
group would stand a good chance of electing at least one 
spokesman to the board. 

There are signs, in this unequal battle, that the tide may 
now be turning. In Europe, it is the unions, with their 
demands for seats on the board and a hand in day-to-day 
decisions, that have been making the running. In the 
United States, government regulators are suddenly showing 
a much keener interest in the problem. The unions are 
„generally happy to leave management problems to plague 
the board and not their members. But they recognize that 
one-quarter or more of the shares of the major companies 
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are now owned by banks, insurance companies and other 
institutions that pride themselves on the infrequency with 
which they exercise their shareholder rights. 

Special concern is now felt for the powerlessness of the 
unorganized small shareholder. One method of redress, 
in which an accountancy firm might well find its help 
needed, would be for these shareholders to join hands and 
present effective alternatives to the proposals of manage- 
ment. Much easier to put into play is yet another extension 
of government regulation. 

Not surprisingly, this is the course favoured by the SEC, 
whose director of enforcement, Mr Stanley Sporkin, has 
recommended a shareholders’ ‘Bill of Rights’. This 
would demand fuller disclosure of directors’ activities 
and possible conflicts of interest, better shareholder 
representation on the board — and the inevitable claim for 
‘true independence of auditors’. 


Achilles heel 


Lest it be suspected that this new solicitude for the 
shareholder is based on short-term or specific situations, the 
record indicates that it represents a continuation of a thrust 
that was already present under the Ford Administration 
and that has roots that dig deep. Inadequate capital 
formation is judged by many to be the Achilles heel of the 
American colossus, with the diffidence of equity investors 
considered to be the thorniest part of the capital-raising 
problem. With AAA corporate bonds now yielding 
nearly 10 per cent, and good shares less than five, an equity 
investor has a double reason for staying out of the stock 
market if he also feels that he has been manceuvred .out of 
his theoretical power to change management policies if they 
are not achieving results that he considers reasonable. 

The problem, of course, is not merely a matter of control. 
Especially for the small investor, a regular dividend cheque 
is more important than the ultimate power to veto manage- 
ment’s decisions. Here again, the new chairman of the SEC 
has his answer. The Ford Administration propounded the 
case for integration of corporate and personal income taxes 
(The Accountant, March 17th) thereby eliminating the double 
taxation of shareholders’ dividends. Other reformers have 
proposed the treatment of dividends on a par with interest, 
thus allowing the paying corporation to earn the same 
tax benefits from either type of payment — although not 
necessarily encouraging it to raise the level of dividends. 
In a recent interview with Business Week, Mr Williams 
went even further, suggesting the complete abolition of 
corporate income tax. 

Such strong medicine would surely breathe new life into 
the weary shareholder. But there is no guarantee at all that 
it will be prescribed by the Administration. 
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Organization of an. 
Accountant's Practice 


by TIMOTHY LAWRENCE, FCA 
partner in Coopers & Lybrand 


We are in practice to provide a good service to our clients — 
everything that we do is either related to this main objective 
or results from it. The need for auditing standards, quality 
control, satisfactory working arrangements with other auditors, 
are all derived from the need to provide a good service to our 
clients, So too is the need for professional independence, since 
our ability to make impartial judgements is one of the most 
important ingredients of the professional services we have to 
offer. 

In order to provide a good service to our clients we must, of 
course, have good quality partners and staff within the firm who 
are technically competent, energetic, enthusiastic and able to 
get along with other people. Such people are always hard to 
find and it is essential to organize the affairs of the practice so 
that their time, the valuable commodity that we are in business 
to sell, is used economically. 

As a link between the good quality partners and staff who 
provide our professional time, and the clients who require it, 
we must interpose a good organization. Fourthly, good quality 
people providing a good service should result in a good income, 
and one of the requirements of the organization should be to 
ensure that it does. All these requirements are mutually inter- 
dependent, since you need to be able to provide good incomes 
in order to attract and retain good partners and staff. 


Required ingredients 

Integrity, energy, enthusiasm, intelligence and an ability to 
communicate clearly should be required ingredients of anyone 
entering the firm. Technical knowledge and practical experience 
should, of course, be appropriate to the stage the recruit has 
reached in his career. ` 

Tact is of great importance, particularly in dealing with those 
clients who are always trying to test the boundaries of accept- 
ability and to extend new interpretations to the words ‘true and 
fair’, but it is in some ways a facet of experience and should 
improve as time goes by. Similarly his communication skills 
should continue to be developed. 

At this stage, I ought to make it clear that, although I refer 
to ‘his skills’, I am not one of those who believes that women 
have no place on the professional staff in an accountant’s office. 
Some of the women coming into the profession are of the 
highest quality and the average standard achieved by women 
students seems to me to be higher than the average achieved 
by the men. 

Having recruited staff with the necessary intrinsic qualities 
and the potential to develop the others, it is important to or- 
ganize things so that they are properly motivated. Motivating 
the people working for you in any organization requires an 
understanding of their individual and collective needs so that 
you can do your best to reconcile the demands of the job with 
the needs of the people you rely on to get it done. What we 
should all be trying to do is to eliminate as far as possible the 
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dissatisfying features from the working lives of our staff and 
trying to give each of them a wider range of activities to carry 
out; more control over his work; more responsibility for what 
he is doing; more recognition of their successes; and a greater 
sense of achievement. 

At present one of the most difficult dissatisfiers to eliminate 
is salary dissatisfaction. Those firms who Have complied with 
the government’s anti-inflation policies in respect of pay (and 
one hears the most incredible stories of artificial manceuvres by 
quite reputable firms aimed at circumventing them) have seen 
the salary differentials between their senior staff on one hand 
and the students and newly-qualified men on the other pro- 
gressively eroded. As a result, those firms which have complied 
with the policy have suffered an increase in the rate at which 
the above-average man at supervisor or junior manager level 
leaves to seek his fortunes elsewhere. This problem at middle 
management level is, of course, common to a great many organi- 
zations, but I am increasingly persuaded that pay controls 
cannot be successfully applied to highly mobile professionally- 
qualified people. 

One aspect of staff organization which comes up frequently 
when interviewing prospective students is whether an individual 
should have experience of as many jobs as possible or whether 
he should work on particular jobs more than once. Clearly it is 
important that each member of the staff should have broad 
experience of clients of different sizes and engaged in different 
activities but it is in no one’s interests for this to be carried to 
extremes. : 


Continuity 


No one can get all that is to be learnt from working on the 
audit of a large organization in a single year’s audit, and it is 
unlikely that you can find a man capable of carrying out the 
more complex and responsible tasks on such audits if they have 
no previous experience of that client. Some degree of staff 
continuity is also important from the point of view of client 
relations. A completely new team below manager level happens 
from time to time in any firm and can be guaranteed to cause 
adverse reactions from the client ranging from mild sarcasm 
to intense fee problems; to set out deliberately to achieve such 
a situation on all jobs every year would be lunacy. 

Some degree of continuity, therefore, is essential but it is 
undesirable for a man to do the same work on the same client 
year after year. He will become bored with it, and his mind will 
cease to approach the work with the alertness that is so essential 
to successful auditing. Probably a reasonable balance is achieved 
for staff below manager level if they are engaged about three 
times on the audit of a particular small or medium sized com- 
pany and, say, four on the larger ones, always providing that 
they do not carry out the same role each year but graduate from 
the more junior tasks to the more responsible ones until they 
are in charge of the running of the job on the client’s premises 
subject to the supervision of the manager and partner. In this 
way the client has the advantage of the job being run by people 
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who know their way around the organization, and the staff on 
the audit get a good progression of experience. 

It is important, even in the smallest firms, to have a proper 
system of staff appraisal and review. This entails some type of 
formal reporting on performance, either in relation to each 
individual audit or investigation, or in relation to a period of 
time in which he has worked for the same person. The report 
should cover such matters as technical ability, energy and 
willingness, initiative, judgement and common sense, reliability, 
ability to express himself clearly both orally and in writing, 
organization and administration, ability to control staff and to 
get on with people both within the office and clients. Reports 
on these lines should form the basis for regular review sessions 
when each member of the staff has an opportunity to sit down 
with one or more partners to discuss his progress. 


Control of time 


Professional time is the practising accountant’s stock-in-trade, 
and we should look after it as well as we expect our clients to 
look after their stocks. The need for controlling professional 
time is greater than ever in times of high inflation. 

We are likely to face considerable difficulty in persuading 
clients to continue to accept year after year the sort of increases 
in fees that they have been asked for in recent years. The recent 
prospect of an end to price controls will lead to a return to 
market prices as the dominant factor affecting their own 
businesses and audit fee negotiaticns are going to get tougher. 
At the same time, the practitioner who is trying to maintain 
his standard of living in the face of fiscal drag is hoping 
to see his profits rise at least as fast as inflation. The only 
way in which this can be achieved is by increased efficiency 
and particularly by improving the control over the use of 
professional time. 

The first requirement of a good system of time control is 
that time properly devoted to clients’ affairs should be charged 
for at rates appropriate to the skill and responsibility required. 
This requires the calculation of scale rates which can be normal 
rates you expect to recover for relatively straightforward work. 

A surprising number of firms still appear not to base their 
charges on rates calculated by reference to expected levels of 
costs and chargeable time. If the rates are calculated in this 
way, control of time then becomes a matter of monitoring: 

(a) whether the proportions of chargeable and non-chargeable 

time of each grade are in line with the forecast; 

(6) the numbers of people in each grade; 

(c) the levels of staff costs for each grade; 

(d) the level of overheads for the firm as a whole; 

(e) the scale rate value of time billed compared with the 

amounts actually recovered from clients. 

If each of these is in line with forecast, the partners’ incomes 
will also come out in line with the forecast. If variations arise, 
it is a relatively straightforward matter to revise the scale rates 
to reflect the changes. 

Fundamental to time control is the maintenance of accurate 
time records. Every partner and every member of the profes- 
sional staff should maintain a time sheet which should be written 
up daily to show how his time has been divided between the 
various clients on whose affairs he has worked and various 
categories of non-chargeable time. Non-chargeable time should 
be accounted for, and the system should provide for as much 
analysis as is appropriate to the firm’s requirements. 

A particular problem which frequently occurs is getting 
everyone who should complete a time sheet to do so promptly 
and accurately. For some extraordinary reason, chartered 
accountants who would be appalled if their clients issued goods 
from the stores without accounting for them are often very 
bad at keeping accurate records of their time and remembering 
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to submit them promptly. Partners can be particularly bad. 
It has to be impressed on everybody that failing to keep accurate 
time sheets is a waste of the firm’s money, and not to be 
tolerated at any level. , 

It is important to monitor the time accounts for chargeable 
work closely, to ensure that you do not carry the equivalent 
of slow-moving and obsolete stock in your books without being 
aware of it. The system should provide for all jobs which have 
not been billed for, say, 14 months to be highlighted in some 
way and, similarly jobs to which no time has been charged for, 
say, six months. It is salutary to require partners to explain 
the reasons for delay on each of these types of job. Each partner 
should also receive at regular intervals a list of the time balances 
on all the jobs for which he is responsible, so that i.e may 
review it to ensure that all the time is recoverable. 

As I have already indicated, it is going to get harder to recover 
scale rates on routine work and we must strive to improve our 
efficiency ~ but this does not mean that we should be afraid to 
charge adequate fees for the work we have done, Scale rates 
should be calculated to apply to the normal, straightforward 
bread-and-butter type of work. Work requiring a substantially 
greater degree of skill or responsibility should be rewarded 
by fees that may be significantly higher. 

It lies entirely within our own hands to get bills out promptly. 
In many firms this just doesn’t happen, and even those firms 
which make a deliberate effort to organize themselves to bill 
promptly still fail quite a lot of the time. 

There should be few occasions when a bill for the audit fee 
cannot be produced very soon after the audit report is signed, 
and still fewer where it could not be submitted the day after 
the AGM. I have already stressed the importance of up-to-date 
time records here is vet another reason why they are important. 
Another reason for delaying billing may be that there are 
still a few things to be done; the post-audit letter may not have 
been completed, for example. Here the emphasis should be on 
getting them done quickly, but an estimate can be made of the 
time to complete, and we can go ahead and bill. 

We should organize our practices so as to provide the informa- 
tion needed tc submit a bill for each audit not later than the 
date of the AGM and preferably sooner. We should provide 
some sort of trigger mechanism so that each partner has before 
him a regular up-to-date list of work completed but not billed. 
Finally we should make time availble to settle the amount of 
the fee with the client and issue the bill. It has to be done sooner 
or later and it probably takes less time if you can do it while all 
the facts surrounding the audit are fresh in your mind — and in 
the client’s. 

Having got the bills out, we really should make a better 
effort to persuade our clients to pay them promptly. Some 
clients regard the auditor as the one supplier who can be 
expected to wait indefinitely for his money. We must train 
them to realize that this is not only untrue but unfair. 

It should be possible to provide each partner with a monthly 
list of his outstanding bills. I find that writing to people is the 
worst way of getting them to pay; the best approach is usually 
to speak to someone at a high enough level in the organization 
to get things moving. 


Payments on account 

Another useful contributor to working capital control is to 
obtain payments on account from your clients. When my firm 
first thought about doing so, cries of ‘unprofessional’ and ‘the 
clients will never stand for it? were heard on all sides. But 
clients will stand for it if it is put to them properly. They 
appreciate the problems of financing an accountant’s practice 
when they are explained to them and are generally well-disposed 
towards the idea of a substantial payment on account after the 
interim audit, most of the balance up to the level of last year’s 
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fee as the work is nearing completion leaving only a relatively 
small amount outstanding until the final bill is agreed. 

Generally, the bigger the job the more amenable the client 
to making such an arrangement — after all, in big companies 
it is not the financial director’s own money! Even quite small 
clients can be persuaded to operate in this way, and we have 
even found that some of them positively like to spread the cost 
of professional fees more evenly over the year. And once you 
have got a client’s agreement to the principle, there is less 
difficulty in increasing the level of payments on account in 
line with inflation. It does take a considerable effort to get the 
arrangements set up, and a lesser but continuing effort to ensure 
that the flow of payments on account keeps pace with inflation; 
but the effect on the cash position can be dramatic. 


Control of overheads 


The control of overheads is a difficult area because, in relation 
to a given size and position of office, many of an accountant’s 
overheads are fixed or, at any rate, uncontrollable. Into this 
category come rent, rates, insurance, light and heat. 

Others are controllable only to a marginal extent. Into this 
category come stationery, postage and telephones. It may be 
worth considering a reduction in the quality of the paper used 
for schedules, the provision of low-quality scrap pads in the 
hope that people will stop using schedule paper for scrap, or 
the use of low-quality buff envelopes for internal mail between 
offices of the same firm, but such economies are very marginal 
in their effect. 

With postage, the only real scope for saving is the use of 
second-class mail for letters to suppliers, debtors circularization, 
routine correspondence with government departments and 
matters of that sort; but it is not worth spending time making a 
specific decision in relation to each letter, and any savings from 
the use of second-class mail can be quickly eliminated by the 
loss of goodwill when a client receives something he is waiting 
for urgently by second-class post. 

Telephone calls are often a much cheaper form of communi- 
cation than letters when you take account not only of paper, 
envelopes and stamps but also of the time of the secretary who 
types the letter and your own time refreshing your memory 
on the subject when you receive a reply. Telephone charges 
are much lower in the afternoon than in the morning and in 
theory (if you are able to organize your life in this way) it pays 
to make all your calls in the afternoon. 

We are dealing in a scarce resource — professional time — and 
our whole organization should be aimed at getting the best 
„possible efficiency in our use of this resource; it is better to 
save 5 pence worth of time than 2 pence worth of a telephone 
bill. Extending this thought a little further, additional money 
spent on aids to efficiency is well spent, so long as they are going 
to be used. With electronic calculators at around {10 each, 
for instance, it is efficient to be generous in the number avail- 
able within the office; the time saving required to repay the 
cost is minimal. 

Many of the administrative tasks in any accountant’s office 
are carried out by partners or members of the professional 
staff. If detailed records of non-chargeable time are kept, it 
becomes possible to measure the cost of the administration 
work that they do and to assess whether it would be more, 
efficient to employ additional administrative staff to relieve them 
of these duties. 

Inevitably the provision of accommodation in an accountant’s 
office requires a number of compromises. The number of 
people who are physically in the office on any given day is only 
a proportion of the total number on the payroll. To provide 
accommodation on a scale that would be satisfactory if 
everybody came in on the same day would be extremely 
wasteful. We therefore have to cater for average situations, 
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and accept a degree of overcrowding at certain times. 

As accommodac-ion costs rise, it becomes increasingly econo- 
mical to consider changing floor layouts to provide somewhat 
smaller rooms anc more efficient use of space. Although the cost 
and disruption of doing this may appear substantial in economic 
terms, it can pay off over quite a short period. It has been found 
more efficient, for example, to accommodate partners in 
relatively smail rooms and to provide a number of medium-size 
rooms for meetings, than to give each partner a room in which 
half a dozen or more people can reasonably meet. 

One other area in which it is possible to make substantial 
space savings is in the storage of files. Accountants tend to 
hoard jealously the records of past work and are terrified of 
throwing away records that might be needed at some future time. 
This caution is obviously sensible, but it does not mean that 
we need to fill substantial parts of our offices with large volumes 
of filing. 

We have found in my own office that audit staff can operate 
perfectly satisfactorily with ready access to the files for the 
current year and the immediately preceding year, together, 
of course, with the permanent file. Files of earlier years which 
are only referred to very occasionally, if at all, should be 
removed from the working areas of the office and the best way 
to achieve this is to give each manager group enough file storage- 
in its own area for its current needs and no more. They then 
have to keep on weeding out their cupboards or filing cabinets 
to make room for the new files. 

For the files that have been weeded out, the choices lie 
between storing them in some probably subterranean low-cost 
store and microfilm, or possibly some combination of the two. 
Arrangements can be made for contents of microfilm to be 
readily accessible, as we have recently seen when the Companies 
Registration records were transferred to Cardiff. 

I can see little point reciting a suggested list of how long one 
should keep different types of records. The Institute has recently 
published an Accountants Digest (No. 42) entitled ‘Cost 


_ Reduction througk Documentary Reviews’, which gives a most 


helpful list of suggested periods of retention, and I would 
recommend it to anyone who is in doubt on this subject. 


Good management 


To sum up on overheads, the most important thing is to keep 
strict control over the number of people and the amount of space 
needed to accommodate them satisfactorily. There may be some 
scope for marginal savings in stationery, postage and telephone 
costs, but these should not be sought at the expense of less 


‘efficient use of professional time. On the contrary, it may well 


be worth considering increasing expenditure on some items 
in order to use professional time more efficiently. 

We must organize our staff so as to get the best out of them 
and provide them with the greatest possible job satisfaction. 
Removing potential sources of dissatisfaction will not in itself 
make people satisfied, but it will allow the sources of positive 
satisfaction derivec. from achievement, recognition, interesting 
work, responsibility and good career progress to come into play. 

The effects of ination have led to a rise in audit fees at rates 
which cannot be continued, and we must therefore make our- 
selves more efficiert in the use of professional time. This means 
that we must ensure that all time is properly accounted for and 
that we have a prcperly constructed costing system as a basis 
for calculating scale rates for normal work. Inflation has also 
placed heavy demands on working capital, leaving us with the 
choice of seeking new capital from partners, borrowing from 
the bank or introducing better working capital control. 

By imposing such controls, we should be able to achieve the 
structure we considered at the beginning with good quality 
partners and staff, well organized to provide a good service to 
clients and good ircomes for all. 


ACCOUNTANT and TAXATION 





o 


LASSIFIED - 


EN 


July 7th and July 9th, 1977 








PE2 FINALISTS - TAX to £4,500 


Pass or fail, we can place you with an international or medium firm. London. 
Birmingham., Croydon. Berks. Personal, company or both. 


TAX — SHIPPING to £6,000 


Internationa! group with diverse interests seek assistant tax accountant to 
handle U.K. computations and progress to U.K. and international tax 
planning. Qualification not essential. 


PERSONAL TAX — INSURANCE c. £6,000 - 


City. 2 openings with Lloyds brokers for ATils or experienced seniors. No 
selling: mainly report writing and planning clients’ tax affairs, CGT, CTT, Higher 
rate etc. Salary range £5,500—£7,000. - 


COMPANY/PERSONAL TAX £6,000 


Medium-sized Mayfair firm seek P.A. to partner for mixed portfolio with some 
tax planning and a strong overseas element. 


PERSONAL TAX — COMMERCE £5,500 


West End lawyers offer personal tax senior far greater client contact than is nor- 
mally available in public practice. Similar openings commerce and industry. 


SENIOR TAX MANAGER £10,000+ 


Major international firm offers C.A. of partnership calibre opportunity to join 
at a very senior level. Purely corporate tax. 


TAX PARTNERS £6,000—£15,000 


All-round tax partners for small/medium firms in Victoria, Mayfair, Gray's inn, 
Hendon, Herts, Berks £6,000-£7,000. Medium firm seek A1 specialist in 
close companies, personal and overseas at over £10,000. 


P.A. PARTNER/TAX £5,000+ 


Old-established Baker Street firm seek P.A. to a general partner to be 
concerned predominantly with personal tax. Small firms with personal tax 
bias Liverpool Street, Fleet Street, Bloomsbury. 


TRUST to £6,000 


WEST END. A prospective partnership for C.A. to deal with non-corporate work, 
ie., trusts, estates, finance £6,500. LONDON. Supervisors, seniors, semi- 
seniors, accountants, and solicitors. BEDFORD. Manager for small trust d - 
ment to specialise in C.T.T. £6,000. WEST RIDING. Trust Manager £6,000, 
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OVERSEAS BROCHURE 1977-78 


MIDDLE EAST. Tehran (Audit/Management Consultancy} £12.500~ 
£22,000, Dubai, Saudi, Kuwait, Abu Dhabi, Qatar, Bahrain. 

EUROPE. Paris, Rotterdam, Brussels, Frankfurt DM40,000. Athens 
DR2 70.000. Madrid, Barcelona, Lisbon. £7,000+ Jersey, Guernsey. 

AFRICA. Joburg R10.000. Kenya, Zambia, Malawi, Lagos, Monrovia. 
CARIBBEAN. Bahanias £8,500, Bermuda, Caymans, Virgins. 


PE2 FINALISTS — LARGE FIRM 


A number of international firms are prepared to interview candidates selected i 
by Pembroke & Pembroke for LONDON. BIRMINGHAM. BRISTOL, 
MANCHESTER. LEICESTER. Reading. Northampton. West Riding. 


AUDIT MANAGER to £8,000 


Unusual opportunity for experienced C.A. to join the City office of a 
national firm at full managerial level. Similar opening in Holborn. 


PARTNERS — LONDON £6,000-£8,000 


Partnership prospects — Piccadilly (50 staff} £8,000. Marble Arch (50 staff} 
£7,000. Insolvency specialists to £8,000. City (100 staff) £6,500. Gray's Inn 
£7,000. Holborn -- Audit specialist (100 staff}. London Bridge. Bishopsgate. 
Duke Street £6,000. 


PARTNERS — HOME COUNTIES 


SUBURBAN. Hounslow to £7,000. Chingford £6,000. Croydon £6,000. 
Barnet £6,000 (London firms). Harrow £6,000. P.A.s to partners for Wembley. 
Staines. Bayswater. Richmond. 
SUSSEX/KENT. Newly/recently qualifieds (PE2 finalists) prospective partners 
with local firms in Redhill, Brighton, Ashford, Rye. 

£5,000 


UNQUALIFIED SENIOR 


Baker Street. Medium firm seek reliable audit senior fully experienced every 
aspect of general practice ~ similar vacancy in Croydon. 


HOME COUNTIES — THIS WEEK‘S TAX 


BARNET. Personal tax, chance of company. London firm £4,500 
BRIGHTON. A.T.L.1. for personal/company tax. Local firm. £5,000 
BRIGHTON. Personal tax semi-local firm. £3,750 
BEDFORD. London firm, mixed portfolio, mainly personal £4,500 
CATFORD. Personal/company tax. London firms relocated £4,500 
CROYDON. Purely personal or Company/personal £4,000-£5,000 
HARROW. Personal tax senior, newly merged firm £5,000 
HERTFORD. Personal tax senior — managerial prospects £5,500 
HODDESDON. Personal tax senor, local firm £5,000 
HORSHAM. Tax seniors, profession and commerce c. £4,000 
IPSWICH. Tax senior, multi-branch East Anglia firm £5,000 
NORWICH. Personal tax senior, nationa! firm £5,000 
READING. Pers/Company tax, 3 openings c. £4,500 
OXFORD. Corporate personal tax, country practice c. £4,500 


ST ALBANS. Prospective tax partner. Local firm = £ neg. 
WATFORD. Personal tax semi-, London firm 
WOKING. Personal tax seniors-semis. London firms relocated £4, cae A ‘000 
WORTHING. Personal Tax Senior, medium firm 4,000 


In the first instance please RING or write (quoting home number, age, dates 
of any qualifications). 


Pembroke 
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Executive Limited | 


Taxation & Audit Appointment Specialists 
Telephone: 01437 6063 ` 


Va 


243 Regent Street, London Wi. 


TAX 


` COMPANY MANAGER, 


NW. LONDON £6,500+ 
Our clients are a very friendly company of 
medium size and they are seeking someone 
who has many years’ experience in 
dealing with Company Tax work. It is 
preferable, but not essential, that appli- 
cants hold the A.T.LI. qualification. 


TAX SENIOR, SW1 £5,000-£5,500 
This medium-sized Central London firm 
are looking for a capable person with 


. previous experience in a professional 


office. The applicant must have spent at 
least 2-3 years in a similar post. There is 
room for advancement with this firm. 


COMPANY TAX TRAINEE, EC2 

£3,200-£3,500 
Large-sized firm of Chartered Accoun- 
tants seek a bright young person, perhaps 
a newly qualified A.C.C.A., to train in 
their fast expanding and progressive Tax 
Department. 


TAX ASSISTANT, WI circa £5,500 
This small/medium-sized firm require an 
above-average Tax Assistant. It is 
preferable that the applicant has had at 
least two years’ experience in working in a 
professional office environment. 


TAX ASSISTANT, EC1 £4,500+ 
Our clients are one of the large City firms 
of Chartered Accountants and they are 
seeking an Assistant to join their Tax 
Department. There are good future 
prospects for advancement within this 
rm. 


TAX ASSISTANT, WC1 £4,500—£5,000 
A well experienced Personal Tax Assistant 
is sought by this small friendly firm. They 
would prefer someone with a good basic 
knowledge of Personal Tax and who has 
already gained professional office ex- 
perience. 


TAX TRAINEE, EC! £3,000-£3,500 
This post would suit a newly qualified 
A.C.C.A. who now wishes to join a large 
firm’s Tax Department. There is plenty of 
good solid tax training to be gained by 
joining a firm such as this. 





TAX ASSISTANT/SENIOR, a 

£4,500+ 
International-sized firm of Chartered 
Accountants seek a person with at least 
two years’ tax experience behind them. 
There are good future prospects within this 
organisation. 


AUDIT 


SENIORS £4,500-£6,500 
There are many -exceptional posts at 
present available for qualified Audit 
Seniors. Our clients are seeking mainly 
recently qualified or those with two or 
three years’ post-qualification experience. 
Whether you seek to join a small, medium 
or large practice, we know we will be able 
to assist. 


AUDIT MANAGER, EC2 Circa £6,500 
This post would be suitable for a person 
who has had previous experience at 
managerial level. The firm, which is of 
large size, can offer good future prospects 
to the right applicant. 


SENIOR, EC4 £ Neg. 
An A.C.A. is sought by this 
medium/large-sized firm of Chartered 
Accountants. The work pattern is varied 


‘and involves both Personal and Company 


Tax as well as handling Audit work at all 
levels. 

P.A. TO PARTNER, EC2 £ Neg. 
This is a small-sized firm of Accountants 
and they require an A.C.A. It is preferred 
that they have experience in Management 
Accounting and Investigations, but this is 
not absolutely essential. There are 


Partnership prospects with this firm for the _ 


right person. 


AUDIT SENIOR, EC1 Circa £4,600 
A newly qualified “A.C.A. is required by 
this large-sized friendly firm of Accoun- 
tants. This is a progressive organisation 
and the work pattern will be varied. 


AUDIT MANAGER, EC2 £7,000+ 
This large-sized City firm are seeking a 
qualified person who is now at the stage 
where a managerial post is the next step 
up. Future prospects are also good for 
further advancement beyond this level. 
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TRUST STAFF 


TRUST SENIOR, ECI Cirea £5,000 
This post, with a large-sized firm of 
Chartered Accountants, offers a very 
varied work pattern. There are also plenty 
of opportunities to progress further with 
this firm. 


TRUST ASSISTANTS  £3,000-£4,500 
We have several vacancies registered with 
us at the moment. Why not telephone or 
write to TOPCARE to learn more about 
these posts.’ 


PROVINCIAL 


ASSISTANT — CANTERBURY £2,600+ 
Opportunity to obtain first-class 
knowledge of Personal Taxation. 


“ASSISTANTS/SENIORS — 


READING £ Neg. 
This well-established firm seeks candidates 
with both Personal and Corporate Tax ex- 
perience. 


QUALIFIED ASSISTANT — 
CAMBRIDGE £4,000 
Medium-sized firm seeks Assistant or 
Finalist to work directly under supervision 
of a Partner. There is a mixture of both 
Audit and Tax work and is ideal for a 
person seeking further experience of both 
sides. N 
SENIOR — CROYDON £4,000+ 
Small firm requires a Senior, who need not 
necessarily be qualifed, but who has 
plenty of good allround auditing ex- 
perience. 


SENIORS — CHELMSFORD 
Circa £4,500 
Applications must have post- qualification 
experience to work for this small friendly 
rm 


ASSISTANTS -LIVERPOOL £2,200 
Large International firm offer good career 
prospects to a keen young ex-T.O. or T.O. 
(H.G.) 


ASSISTANTS — BIRMINGHAM £ Good 
Good Personal Taxation knowledge is es- 
sential and previous experience in a 
professional office would be an advantage. 








PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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63 Moorgate London EC2 14 Temple Street Birmingham 
01-628 8525 f _ 021-643 6201 7 a 
14 Great Castle Street 1West Street Leicester 

Oxford Circus London WI 053324182 atte oh 
O1-580 8035 = ____ 4Stanford Street Nottingham 
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O1-222 O483 27 Windsor Place Cardiff 





64 George Street Croydon 0222 371446 
O1-6864686 

7 Mackenzie Street Slough 
Slough 35939 R 

49 King Street Manchester 
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WE'RE WILLING IF YOU ARE! 
Despite Phase Ill, 20% P.E.I pass rates and an overall contraction of the job market, we are confident 


that any applicant from a trainee to a prospective partner can still obtain the widest possible choice of 
interviews (backed up by sound, considered advice) from our bulging vacancy register. 

A recent success, for example, was a P.E.II finalist with small firm experience who received an offer 
from an international firm within 24 hours of registering with us. 

We don’t guarantee this sort of success with every applicant but surely it’s worth letting us try? 


INTERNATIONAL FIRM SEEKS P.E.I] FINALISTS 
“Top 10” practice offers all usual large firm advantages (training, salaries, prospects, experience etc.) 
to P.E.I finalists. Immediate Interviews. N.B. Such vacancies are now becoming rare-— we recommend 


you apply NOW. 


PARTNERS ASSISTANT £6,000+ 

Expanding West End firm require a dynamic young C.A. as partner designate. Seven other vacancies 
in W1. locations. Also Strand {50 staff), Marble Arch (30 staff}, City (12 staff) and vacancies in Finchley, 
Edgware, Harrow & Wembley. 


PERSONAL TAX — VIEW TO COMPANY £4,000 
Bright young tax assistant to train with medium sized City firm and develop a mixed 
portfolio of corporate and private clients. Our client filled an identical vacancy only this 
week with an applicant we interviewed at lunch time and who described his new job “as 
ideal” at 4 pm no wonder — wider experience and £1,200 a year better off. 


PARTNERSHIP BY 1978 — £7-£8,000 wi 
Able and enthusiastic A.C.A. with good general practice experience sought by sound 

W. End practice to contribute to maintaining and developing the firm’s reputation and high 

standards. Partnership in short term. 


DO YOU LIKE LONDON IN THE SUMMER? 
Might not an out-of-town practice be preferable? Whatever the level, we feel that our Provincia! 
Department can find it for you. Our clients — like their jobs — are many and varied, so ring 01-628 8525 


and see if we can help you. 


ALL-ROUND SENIOR — £4,000 SUSSEX 
Audit, tax and general practice work for experienced Seniors in Sussex. Good prospects. 



























































TAX IN BRIGHTON 
All levels including prospective partnership. £3,500-£5,000. 


COMPANY ACCOUNTANT/ADMIN MANAGER £6,000 + bonus LEEDS 
Business-oriented accountant, able to interpret and advise, to control accounting/admin functions for 
established manufacturing subsidiary. (Turnover approx. £4m.) 


TAX SENIOR c. £5,000 LEICESTER 
Experienced corporate tax person offered responsibility as number 2 in Tax Department of major 


local practice A.T1.1. or A.C.A. qualifications an advantage. 






















CALL US NOW 
For immediate assignments in both 

profession and commerce 01-6289015. 

63 Moorgate EC2. 


TEMPORARY ACCOUNTANTS 
We handle more temporary 
jobs than any other agency in the 
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THE WORLD IS AT YOUR FINGER TIPS! 


ACCOUNTANCY TASK FORCE LTD 


INTERNATIONAL RECRUITMENT DIVISION, 21 COPTHALL AVÉ., EC2R 7BN 
24-Hr ANSAPHONE 01-628 7931 


TELEX 8812658 


We have been asked by various offices throughout the World to recruit the following professional staff. We seek qualified chartered accountants 
with good backgrounds who wish to further their experience, at the same time as enjoying a better standard of life overseas. In certain cases we 
have been unable to quote salaries. In these instances our clients are looking fof the right man and are prepared to provide appropriate salaries and 
benefits. Please contact our nearest office, or, call Mike Riley-George, Head of Permanent Recruitment in our London office. Our service is strictly 
confidential. We will be pleased to give you any advice or information on jobs or locations. 


AUSTRALIA. — Sydney. Senior. Aust. 
$12,500 neg. Young bright C.A. required who 
enjoys a challenge or an Australian wishing to 
return to his own country. 

BELGIUM.. — Brussels.~ Senior. Equiv. to 
£8,000+benefits. Candidates must be able to 
speak French well. Will gain good European 
and international experience. 


FRANCE. - Paris. Senior. Salary — good, neg. 
Major international practice is looking for 
French-speaking senior, could be first step into 
Europe, or an older person wishing to return. 


-` GERMANY. — Senior. Salary neg. Go-ahead 
bright yourig C.A. wanted, rapid promotion 
offered if able to Progress quickly. Must be 
fluent in German, 


HOLLAND. — Rotterdam. Senior. Salary — 
neg. Young C.A. Varied work with major 
practice. Progression guaranteed for bright 
young person. 


HONG KONG. — Seniors. Good salary — neg. 
We are awaiting full details but have been 
advised there will be several vacancies. Our 
client would be very interested to hear from 
Chinese C.A.s wishing to return to Hong Kong 
or any other bright qualified C.A.s. 


ITALY. — Milan. Senior. Salary — neg. Salary 
and package will be in-line to counter inflation 
with built in reviews. Must speak Italian — good 
prospects. 


_ IRAN. — Tehran. Seniors. Min. 1.6 million 
Rials. Several Seniors required by expanding 
practice. Contract for 24 or 3 years. Full details 
available on request. 


IRAN. — Tehran. Seniors. £7,000 Tax 
Free+Accom. Newly qualified of up to 2 years’ 
post-qualifying experience. C.A.s_ preferably 
with large firm background, although small 
firm experience would be useful also. 


01-628 
7934 


PROVINCIAL OFFICES Call or write: 


OVERSEAS 


JAMAICA. — Kingston. Training Manager. 
Salary neg. To train students and staff and to 
look after professional standards review. 
Interesting position. 


JERSEY & GUERNSEY. — Seniors. 
£5,000-£6,000 Aremember low tax rate). 


Interesting jobs for those that do not wish to 


move too far away. Standard of living and 
some capital may be appreciated. 


KENYA. — Nairobi. Senior. Kenya £4,000 neg. 
Lively expanding office of major practice 


- looking for bright C.A. who wishes to broaden 


his experience, gain some capital and enjoy a 
good life styie. 


KUWAIT. — Seniors. Equiv. to £7,500 Tax 
Free+Accom. 2-year contract for C.A.s wishing 
to join large practice. Good capital 
accumulation. Preferably single person only. 


PORTUGAL. — Lisbon. ‘Junior Manager. 
Salary neg. depending on experience. Require 
Supervisor wishing to progress to Junior 
Manager or Junior Manager wishing to 
transfer abroad for more experience. Good 
promotion prospects. 


PORTUGAL. — Lisbon. Seniors — neg. Salary 
will be based on experience but not less than 
£8,000. 2-year contract. Varied practice, inter- 
national clients and small traders. 


SPAIN. — Madrid & Barcelona. Senior — neg. 
Salary and term negotiable on location. 2-year 
contract for Spanish speaking C.A.s. 
Interesting practice who can offer good 
prospects. 


SAUDI ARABIA. — Seniors. £8,000 Tax 
Free+Accom. Young C.A. who wishes to gain 
experience in this expanding country while en- 


joying all the benefits of working in Middle 
East. Partner in London soon. 


AVAILABLE IMMEDIATELY 


Thames Valley Roy Gatenby, Local Director, 8 Quaen Victoria Street. Reading, Berks. Tel. 0734-599830 


Birmingham 
Glasgow 


R. J. Page Local Director, 65 New Street, Birmingham 82 4DU. Tel. 021-643 5241 
M.J. Cobley, Local Director. 45 Renfield Street, Glasgow. Scotland. Tel. 041-221 3312 


SWITZERLAND. ~— Geneva. Senior — high. 
salary. Candidates must be of good ability, able 

to speak language and either be Swiss 
nationals, married.to a Swiss national or be 
able to obtain a work permit for other reasons. 

Good prospects. 


SINGAPORE. — Asst. Manager. Salary equiv. 
£12,000+benefits. A high salary will be paid 
to first-class person. Very good job with ex- 
cellent prospects to advance further. 


‘SOUTH AFRICA. — Joberg. Senior. Salary — 


approx. Rands 10,000. 2-year contract offering ` 
good experience, high standard of living and 
capital accumulation. 3 


SOUTH AMERICA. — Ecuador. $25,000. 
Auditor to organise audit and tax practice, hire 
and train personnel and develop business — 
first-claśs opportunity. Must speak Spanish. 


TURKEY. — Istanbul. Salary and package neg. 
2 Audit Supervisors or young assistant man- 
agers for 24-year contract. Applicants 
preferably married with no children and willing 


-to learn language — full course provided. 


Partner in London soon. 


ZAMBIA. — We have vacancies for jobs in the 
following locations. Please call us for full infor- 
mation. Areas are — Lusaka, Livingstone, 
Kitwe, Mufulira, Ndola, Kusama. 


UNITED ARAB EMIRATES. — Senior. 
£7,000 Tax Free+Accom. Rapid expansion 
means you will gain good international ex- 
perience. Good prospects for bright young C.A. 
VENEZUELA. — Caracus. Seniors and Man- 
ager. Salary — neg. your own terms. Our client 
is looking for staff who can speak the language 
and help expand a growing office. There are 
very good prospects as well as working in this 
interesting location. 


” 


TEMPORARY ACCOUNTANTS AND BOOK-KEEPERS 
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Big client, big responsibility, 
big opportunity. 


Today the need for accounting services of the 
highest calibre comes from all quarters of the world. 

The client list of a large accountancy firm may 
read like a Who's Who of world business. 

Banking. Shipping. Mining. Food, Textiles. Energy 
Production. Transport—all demand an increasingly 
skilled service and greater individual knowledge of 
-accounting and the business world. 

So young accountants need to be more than 
highly qualified. ' 

They also need the opportunity to show they í 
have the ability to succeed in a challenging-world. 

If you are seeking this opportunity. and have the 
ability and potential to take it. you could belong with us. 


Please write for a personal history form to A 
Geoffrey May. Price Waterhouse & Co. Southwark 
Towers. 32 London Bridge Street. London SE19SY. 
or contact your nearest regional office listed below. 





United Kingdom 


Birmungham: R. J. Walls, 021 236 SO1L/Bristo!: T R. Thom, 0272-29370L Cardiff: P 3 Byworth, 0222-21723/Edinburgh: |. C. Adam, 031-225 4242 
Glasgow: J. G. Anderson, 041-332 4162 eeds K Rawcliffe, 0532-448741/Lecester: R. G. Witkes, 0533-51981A iverpool: J. A. Teare, 051-236 7862 a 
Manchester: R. L Evans, 061-228 6541/Newcastle upon Tyne: P. W Jowett, 0632-28493, Nottingham: N. H. Deakin, 0602-49321/Southampton: R. M. Gordon, 0703-36444. 


JHE ACCOUNIANI, July /th: LAXALION, July Yth, 197/7 


AUDIT PARTNER 
DESIGNATE 


West End. Initially to £12,000 


The concept of providing a comprehensive financial service has resulted in our 
clients continuous and rapid expansion over the last ten years. Asa result they now 
seek to recruit a partner designate to control the overall quality of audit services 


provided; being responsible for both professional standards and client relationships. 


Candidates, male or female, should have sound technical experience at either 
partner or manager levels within a large or medium sized firm. Good organisational 
abilities and commercial flair are essential prerequisites. 


This is a senior appointment resulting in advancement to partnership after a brief 
introductory period. Earnings of £14,000-£15,000 can be anticipated in the short term. 


For detailed information contact Trevor Atkinson, A.C.A. quoting ref: 1863. 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9507. 

121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 

and in Edinburgh. 








PUT YOUR TAX EXPERIENCE 
INTO CONTEXT 


If you plan to specialise in taxation you must develop a good working knowledge of not only 
corporate and personal taxation, but also international tax and tax planning. 


LONDON AND PROVINCES 











Newly qualified circa £5,000 
1-2 years qualified circa £6,000 
3-4 years qualified circa £7,000 22 





One international practice can offer all this, and backed by first class training can help you 
put your. knowledge into practice and your experience into context. 

For detailed information telephone Trevor Atkinson, A.C.A. or Bruce Page, C.A. in either 
London or Scotland, or complete the coupon below. 


Douglas Liambias Associates Ltd., 
410, Strand, London WC2R ONS. 

A Telephone: 01-836 9501. 
121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 
and in Edinburgh. ~ 
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` Personnel Resources Limited ‘01-236 9225 


6 Wardrobe Place - Carter Lane - London EC4V SHR 
Recruitmentand Executive Search Consultants. Staff available for temporary assignments 


fal ` 





‘Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancies, but if you do not see the post you are seeking it is probably because lack of space prevents us from advertising every 


ayes 


The 
Financial . 
Techniques 
Group 


6 LINES. 
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post we get. We are pleased to discuss at any time your career potential and whether it would be wise. for you to make a move.’ 


TAXATION 


LONDON. Taxation Adviser. £9,000-£10,000. A 
national employers’ organisation is in need of a tax 
adviser who will control a small staff of 4 or 5 
persons. The duties will include the interpretation of 
taxation legislation and dissemination of relevant in- 
formation, together with research into financial 
problems arising from, inter alia, new fiscal 
proposals. There are unique opportunities to enhance 
`- experience and career, Ref. 1217 

LONDON. Personnel Tax. c £4,000-£4,500. 
Medium-sized firm of accountants seeks experienced 
tax assistant with some professional experience to 
deal with about 100 cases_working with minimal 
supervision. Ref. 1218. 

LONDON. Taxation Junior. c £3,000 to £3,500. A 
medium-sized firm of accountants seeks someone 
able to look after a number of small theatrical clients, 
preparing incomefexpenditure statements and fairly 
straightforward tax returns. Ref. 1279. 

LONDON W1. Taxation Senior. £6,000-£7,000. A 
medium-sized firm of accountants is looking for a 
candidate with not less than three years’ broadly- 
based taxation experience including some company 
tax and some trust work. A qualified candidate is 
preterred. The work will involve responsibility for a 


mixed programme of interesting and substantial . 


clients. There will be some tax planning and the post 
will provide scope for advancement. Ref. 1215. 
LIVERPOOL. Assistant Manager. c £6,000. 
Qualified or unqualified with several years ex- 
perience of all aspects of personal and business tax- 
ation. Duties include the control of a section of 4 
staff. Ref. 1215A. 

OXFORDSHIRE. A.CA/AT.11. 1/2 years ex- 
perience are necessary for this post which involves. 
dealing with a substantial perttolio of personai tax 
clients. Good promotion prospects. Ref. 1217A. 
OXFORDSHIRE. A.CA/A.T1./. c £4,500. To take 
over a substantial portfolio of corporate tax clients 
with a basic experience of 1/2 years post qualifi- 
cation taxation seer Good promotion 
prospects. Ref. 1218A. 

LONDON. A.CA/A.T.LI/LLB. A large national firm 
of chartered accountants seeks recently qualified 
staff wishing to be trained in estate planning and 
evaluation of shares in unquoted companies for tax 
purposes, and research in relevant case law 
legislation. Successful operation will lead to 
promotion to Consultant grade. Previous experience 
is net required and assistance will be given, if 
necessary, with relocation expenses. Salary 
£4,500-£5,250. Ref. 1219A 

YORKSHIRE. Manager, c £6,000. A qualified 
accountant with at least two years’ qualified ex- 
perience and who is a competant administrator and 
supervisor is required. The successful applicant will 
manage ‘the Trust department and specialise in 
capital transfer tax. Ref. 1220. 

LONDON. Taxation Assistant. c £6,000. The. ex- 
panding tax department of a large international 
group embracing activities in engineering, shipping 
ete requires a tax assistant, not necessarily qualified, 
to deal with the revue of U.K. tax computations of 
subsidiary companies, submission to the Inland 
Revenue and negotiating liabilities. Ref. 1211. 
LONDON W1. Personai Tax. £4,000-£5,000, 
Some two to three years’ experience in personal tax 
is required in this post where the successful appli- 
cant will take charge of his awn portfolio of clients 
with the opportunity to proceed to more complex 
cases. Ref. 1215, 

HERTFORDSHIRE. Personal Tax Assistant. Up to 
£5,000. This is a very good opportunity for someone 
living locally to cut out commuting. The salary will be 
tailored to the individual engaged and the firm is 
willing to engage someone with limited experience 
but who wishes to pursue a career in taxation. Ref. 
1202. 


LONDON EC4. Company Tax Senior. 
£6,000-£7,500. Large firm of chartered accoun- 
tants requires staff in this salary bracket, who can 
work on their own initiative on company tax matters. 
Staff is also required at more junior levels and lower 
salaries.Ref. 1207. 

LONDON SW1. Assistant to Tax Manager. c. 
£6,500. This post is with a very large industrial 
company and a qualified accountant or A.T.LL/F.T.LI. 
would be suitable. There will be occasional U.K. 
travel and the post will involve dealing with the com- 
pany's corporation tax affairs including the sub- 
mission of computations to Revenue. Ref. 1799 
READING. Taxation. Our clients in Reading are 
eae both personal and company tax staff. Ref. 
11 


LONDON. international Taxation. Salaries up to 


.£7,500, Our clients, firms of chartered accountants 


are seeking qualified accountants who wish to 
enhance their experience on both personal and 
company tax. These are exceptional opportunities 
with large firms of accountants where good progress 
can be made. Ref. 1759. 

NORTH HANTS. Taxation Senior to £5,000. Not 
necessarily qualified to work on mainly personal tax 
cases. Some corporate tax. Preferred age 30/40 but 
others considered. Ref. 1222. 

LONDON SW1. Personal Tax Senior. 
£4,500-£5,000. Able to work without supervision, 
reporting mainly to partners. A substantial tax 
background is necessary enabling the successful 
candidate ta deal with a wide range of personal tax. 
Ref. 1223. 


R INDUSTRY AND 
COMMERCE 


W LONDON. Accountant. £5,500 plus. A young 
and forward looking computer bureau, part of a well 
established Group, is seeking a young A.C.A. making 
a move into commerce who, under the guidance of 
the Group Chief Accountant, will be involved in most 
facets of an integrated accounting system. Ref. 315. 
CITY. Management Accountant. £5,500 plus Bonus 
plus Benefits. Reporting at a high tevel the 
successful candidate for this vacancy with a large 
Group with many industrial and commercial interests 
will be involved in a proportion of non-routine duties, 
Assignments will include all aspects of projects and 
analysis, budgets, forecasts and financial modelling. 
Benefits are excellent and opportunities for advance- 
ment first class. Ref. 268. 

CENTRAL LONDON. Chief Accountant. £7,500. A 
merchant bank with international interests needs an 
A.CA. experienced in banking or in the financial 
world. The company is ‘especially interested in a 
person with the personality and expertise who will be 
well equipped to participate in planned development 
during the next twelve months. Ref. 308. 


OVERSEAS 


BRUSSELS. Treasurer. c £12,000. An international 
engineering organisation is seeking a Treasurer to be 
responsible for all monetary policy in general and 
foreign exchange transactions at the European Head 
Office. Excellent Group prospects, Ref. 4538. 
NIGERIA. Site accountant. c. £8,000 + free 
accommodation. Bachelor status preferred. Twelve 
months contract. Applications are preferred from 
persons with previous site accounting experience. 
Ref. 4531. ` 
SOUTH AFRICA. Senior Audit. To’ £9,000 
according to qualifications and experience. Two-year 
contracts with substantial firm of accountants. Ref. 
LUG. 

MIDDLE EAST. c. £12,000. Tax Free or with low 
tax content. Qualified audit seniors or managers are 
required by a firm of chartered accountants. Ref. 


OVERSEAS IN GENERAL. We have vacancies 
with leading firms of accountants in other parts of 
the world with salaries up to £12,000 according to 
location. Please maké inquiries. Ref. L/G. 

DUBAI. A recently qualified Cypriot is required for 
this post. Ref. 4536. 

BERMUDA. A book-keeper/accountant is required. 
Please make inquiries. Ref. 4535. 


TEHERAN. £72,000 plus. Two-year contract for’ 


senior audit work. Paid overtime. These posts are 
with a firm of chartered accountants. Annual return 
airfare for employee and dependants. Good annual 
leave. Ret. 4531. 

SAUDI ARABIA. Senior audits and audit. ma- 
nagers. £12,000 te £17,000. This is an exceedingly 
good opportunity for applicants with good ex- 
amination records and some good post-qualification 
experience of only a short duration. Ref. 4518, 


INSOLVENCY 


We have several vacancies in London and some in 
the Provinces for experienced insolvency staff with 
Salaries up to £7,500 for those with specialist long- 
term experience. Ref. LJG. 


R TRUST 
ACCOUNTS 


We have quite a good number of Trust Administration 
vacancies with firms of chartered accountants at 
salaries from £4,000 up to £§,000. Additionally, if 
you happen to be looking for a temporary post on 
Trust Accounts we can accommodate you with this 
type of work. Ref. 2122. 

WEST SUSSEX. Trust and Personal Tax 
Adminstration. Good salary. To supervise firm's Trust 
& Personal Tax Sept. Ideal well paid post in pleasant 
enviroment. Ref. 3037. 


. PUBLIC 
R PRACTICE 


LONDON EC4. Accountant. c. £5,000. This is a 
very good opportunity for a young qualified accoun- 
tant to attain partnership status at a relatively early 
date. The practice needs taxation weighting and 
therefore it is hoped to recruit a young person who 
would be happy to spend most of his or her time on 
poration matters. A good career opportunity. Ref. 
167. 
LONDON WC1. Audit Senior. £6,000 plus £1,000 
bonus. This post is with a small practice and 
although a qualified accountant is preferred a very 
experienced unqualified applicant might prove 
successful. The post involves working in the office 
about 50% and being out on audit for the other half 
of the time. Ref. 2169. 
LONDON EC2. Potential Partner. A good com- 
mencing salary will be paid to a chartered accoun- 
tant aged not over 25. The successful applicant will 
be living in or near London. Duties will involve audit, 
management accounting and investigations although 
it is not mandatory that experience in all three is 
necessary. A very competitive salary will be 
negotiated. Ref. 2178. y 
KENT. Audit Senior £4,500-£6,000. A qualified 
Accountant is required able to take charge of audit 
and supervise staff. Ref. 2182. 


KENT. Partnership Potential. £4,500 to £5,000, A 
PEII Finalist or qualified person is required for this 
medium-sized provincial practice. Successful 
operation after a proving period will result in a full 
partnership. A unique opportunity for a career post in 
ideal surroundings. Ref. 2783. 
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LONDON 


An outline of your future prospects 


The selection of your first new ‘ob after qualifying has a critical effect on 
your career as an accountant. 

There’ no shortage of choice; you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist subjects. 


Find out more about us by writing to:- 





BRAS FENIAN EALELT LY JULY FU’ 





Senior Assistants 


Chartered Accountants in Newbury and Reading require 
qualified accountants or P.E.JI finalists to assist in expanding: 
and varied practice with prospects of advancement. Successful 
applicants will receive a commensurate salary with regard to 
age, experience, etc., details of which please submit to: 
James and Cowper, White Hart House, Market Place, 
Newbury, or 4 Queen’s Road, Reading, Berkshire. 








TAX PARTNER DESIGNATE 
£7,500-£10,000 ` 


Required by medium-sized and expanding Holborn Chartered 
Accountants. 


The successful applicant will be a tax manager aged 25-30 with 
experience of personal and company tax. 


He will take immediate charge of our Personal Tax Department 
_and expand it to cover corporate tax and tax planning. 


He should expect to join the partnership within two yea 
subject to proving his ability. 


We are a happy firm in which professional life is enjoyed by 
partners and staff and we intend to keep it that way. 


Write with full details of experience and expectations to Box TP 
27069. Š 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC2A INF 
TEL:O1-405 5000 24 Hour Ansafone Service 


The Service For Tax People 
Run by Tax People 


We have been around for about six months now so 
we think that you will probably have noticed our 
arrival. The past months have been both busy and 
successful for which we thank everybody concerned. 


We feel that as Tax Men ourselves of long experience, 
we have something extra to offer both sides in the 
business of ensuring that the right people join the 
right gaplok: 


So, whether you are looking for the right position or 
looking for the right person to fill a position, please 
call CHRIS KUHN on 01—405 5000. 










London. 
Offices 


Overseas 


Industry 





 yourroute to 


SUCCESS 


Having passed your ‘test’ now is the time to get on the right route to 
success. At Whinney Murray & Co. we can offer you the 
opportunities for career development which will help you reach 
your full potential. 


You will find a challenging environment where you will have the 
chance to work on big audits, investigations, taxation, computer | 
auditing and receiverships and generally increase your knowledge 
and experience. 


Not only will you gain on-the-job experience but we also have 
progressive post-qualification training courses for each member of 
staff. 


For every new entrant there is the opportunity to specialise and 
gain the necessary experience to become first a manager, then a 
partner. For we believe in promotion from within. 


If you want to get on the right road to success, telephone the Staff 
Partner at any of our offices, or write to : Arthur Hammond, 
57 Chiswell Street, London EC1Y 4SY. 


London and Overseas 01-6286088 Hull 0482 25531 - 
Aberdeen 0224571631 Inverness 0463 37581 
Birmingham 021-2369151 Leeds 0532 42631 
Bristol 0272 293505 | Liverpool 051-236 1141 
Cardiff 0222 44641 Manchester 061-228 1551 
Edinburgh 031-226 4621 Newcastle upon Tyne 0632 24333 
Glasgow 041-221 6242 Southampton 070324532 


Huddersfield 0484 23788 
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DRAKE 
ACCOUNTING 


u DRAKE INTERMAHORMAL company 


CAREER OPENINGS 
FOR | 
AUDIT SPECIALISTS 


PARTNERSHIP PROSPECTS 


_Progress to Audit Manager in 6 months with ~ 


responsibility for up to 12 staff. Your contribution 
to the growth of this W1 Firm will lead to 
Partnership. 


TRAIN FOR MANAGEMENT 

This progressive and fast expanding City firm offers 
exceptional personal career development in a broad 
range of sophisticated and specialised services. 


FIRST COMMERCIAL APPOINTMENT 
This £60 million Manufacturing and Service Group’ 
offers the opportunity of European Travel and 
career progression into Line Management. A 
company car will be provided. 


~Applications-are invited form FINALIST/NEWLY 
QUALIFIED people. Salary range £4,250— 
£5,000 neg. Ring now for an immediate interview. 
Bob Miles 01-628 2691, 80 Bishopsgate, 
London EC2. 
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TAX PLANNING - 
- PARTNERSHIP. 


from around £8,000 
London W1 . 


A progressive specialist partnership seeks a 
young accountant to strengthen the staff 
advising personal clients on financial matters, 
including tax planning, investment management 
and giving general financial. advice. Salary is 
widely negotiable according to candidates 
seniority and experience. 


Candidates should -be Chartered “Accountants, 
aged 25-29 with exposure to tax before qualify- 
ing and concentrated recent U.K. personal tax 
experience. The intention is that the person 
appointed should be capable of becoming a 
partner within a year or two; the prospect of 
partnership is enhanced by the firm's recent 
and forecast growth. 


For a fuller job description, candidates should. 
write to A. R. D. MacDonell, at John Courtis 
and Partners Ltd, Executive Selection Con- 
sultants, 78 Wigmore Street, London’ W1H 
9DQ1, stating briefly but explicitly their rele- +- 
vance and quoting reference 519/T. 
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We are a medium-sized and long-established professional firm. Based in the City, we have offices or 
associates in Europe, Africa, the Middle East and the U.S.: our clientele is broad-based and includes 


public company and computerised audits. 


We require young newly/recently qualified C.A.s with initiative and personality to join our team and be 
prepared to take responsibility. We cannot guarantee promotion, but those with style, ambition and 
potential will find that we have the facility to match their requirements. We are interested in candi- 
dates whose horizons are both professional and commercial, but see their short- to medium-term 


future within the profession. 


YOUNG PROFESSIONALS 


TO £6,000 


` For further information, contact our recruitment consultants: 


~ 


Reginald Welsh & Partners Limited 


| 


ie Í 





Accountancy & Executive Recruitment Consultants 
or 91 High Street, Evesham, Worcs. 


123/4 Newgate Street, London ECIA 7AA 
i Telephone 01—600 8387 





Telephone 0386 45406 
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TIRED OF COMMUTING? 


Rural West Country Practice with a number of offices requires a 
TAXATION SPECIALIST with extensive knowledge of all aspects of 
Personal and Corporate Taxation to be responsible for a wide range 
of cases arising from the growth of the firm. Some experience of 
Trust Taxation and Accounts is essential. 


This is a new position with considerable scope for the right person. 
Salary £5,500+ according to experience. 


Apply with details of experience to Box TO 27089. 











CAMBRIDGE 


Are you looking for a move where the work is’ still vital and in- 
teresting, but carried on in pleasant surroundings with a friendly at- 
mosphere? 


The large cities do not have a monopoly of up-to-date practices 
with good career prospects. Cambridge is a lively city with some 
science-based but no-grime industry and an intellectual type of 
businessman who keeps us at full stretch technically. You won’t 
vegetate here and salaries are not so far off London rates. 


Are you recently qualified or near qualified with good audit ex- 
perience which you want to continue to use while gaining experience 
of other aspects of general practice? 

Or perhaps you are unqualified but with several years of good ex- 
perience behind you? 


Contact R. A. Cook at Cambridge 62333. 


PETERS, ELWORTHY & MOORE, 
SALISBURY HOUSE, STATION ROAD, 
CAMBRIDGE CBI 2LA. 















NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 
inserted by your present employer . 

A reply may safely be sent, however, by adopting the following procedure: piace the reply 
in a sealed envelope, unstamped, addressed to the relevant Box number only. Enclose the 
sealed reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, [51 Strand, London WC2, with a covering note stating that reply should be 
destroyed if the advertisement concerned has been inserted by your firm or company. 

If your company is a member of a group of companies it is advisable to give the names of 
all the companies concerned rather than to specify merely the name of the group. 

We cannot inform applicants as to whether their replies have been forwarded or 
destroyed as such information would possibly reveal the identity of an advertiser. 





QUALIFIED 
ACCOUNTANTS 


Liverpool Manchester 
Progressive fast growing international firm of accountants 
offer good prospects for career development including first 
class training courses and practical experience in the latest 
auditing techniques on a wide range of large clients. We need 


recently qualified accountants up to Supervisor level with 
audit experience, to work in the Liverpool and Manchester 
area. Salaries offered will be attractive and will directly reflect 
the merit of candidates. All salary scales are subject to 


upwards review on August 1. 

Ring or write to Peter |. Harris, 
Century House, Tib Lane, Manchester A MM 
for interview in Liverpool or 


Manchester. Tel: 061 834 1876. Y 











INTERNATIONAL FIRM 
OFFERS LONDON BASE WITH 





TRAVEL IN U.K./EUROPE 


Our client is a large professional firm with an extensive international network of offices, and a wide range 
of large corporate clients in the U.K. and Europe: there is a strong U.S. bias. At present they are relatively 
small in the U.K. but are expanding rapidly and, as a consequence, there is plenty of room for the in- 
dividual to fully exploit his talents. j 


Young, recently-qualified audit seniors are required. Excellent training is provided in the most modern 
audit methods, and work will include cost control, project appraisal, investigations and systems review as 
well as audit, both in the U.K. and Europe. 





Applications are invited from those qualified C.A.s aged c. 25 who feel that they have the resources to 
meet the demands that will be made of them and the ambition to attain the rewards available. Initial 
salary will be in the range of £5,000-£5,750. 


For further information contact R. J. Welsh: 


Reginald Welsh & Partners Limited 
Accountancy & Executive Recruitment Consultants 
123/4 Newgate Street, London ECIA 7AA or 91 High Street, Evesham, Wores. 
Telephone 01-600 8387 Telephone 0386 45406 i 

















GABRIEL DUFFY 
(CONSULTANCY) 


29 Thurloe Street 
London SW7 2L0 


01-581 0895 


TAXATION 


TAX SENIOR, OXFORD CIRCUS 


£5,500-£6,500 


Mainly Personal Tax. Some Trusts, Company: Tax, U.S. and other overseas tax. 


PERSONAL TAX SENIOR, VICTOR 


000-£6,000 


Similar openings: HOLBORN, EUSTON, MOORGATE, LIVERPOOL STREET 


TAX MANAGER, HOLBORN AREA 


c. £8,000 


All types of Company Tax. Soma Persona Tax. (Firm of C.A.s} 


TAX MANAGER, WEST E 


c. £7,000 


To manage own section in rete Department of International C.A.s 


P.A. TO PARTNER, HOLBORN 


£5,000-£5,500 


~ To manage tax affairs of small firm. Mainly Personal, some Company; some Trusts. 


SENIOR, INTERNATIONAL FIRM 


£5,350-£6,000 | 


With minimum of 2—3 years’ experience in the Profession. 


COMPANY TAX. ASSISTANT MANAGER 
Experience more necessary than qualification. Age (within reason) immaterial. 
COMPANY TAX MANAGER, WEST END 


£5,750-£6,500 


G 


Assuming responsibility for Company Tax in a small progressive Practice, 


A.C.A. COMPANY TAX, CITY 


£6,000 


Career opening for A.C.A. with | l 2 years (minimum) POE of corporate taxation. 
TAX MANAGER, WEST E 
Smali firm. Experienced all- Hounder. ~ Partnership prospects if A.C.A. 


TAX SENIORS. ALL A 


Personal Tax Company. Both U.K. or Foreign. AIl ypes and sizes of firm. 
TAXT RAINEES/SEMI-SENIORS. ALL Ss 


To £7,000 
£4,500-£5,500 
£3,500-£4,500 


e 20-680. In the urgent demand for competent hae age is largely oe 


'RSONAL TAX 


2 £4,000. congenial lor local firm with progressive outlook. 


TAX ACCOU 


TEVENAGE 
DUBLIN 


To £8,000. rita and Advice work in Commerce. Age 26+. 


TAX {A.C.A.} 


SLOUGH 


£6,000. Es rather than administrative. Minimum of 2-3 years’ POE. 


PERSONA 


HERTFORD 


From £3, Soes, 500 (AAE). Opportunity to progress to some Company Tax work, 


TAX 
£3,500-£4,500. Openings in both Persona! and Company Tax for Seniors. 


ASSISTANT TAX MANAGER 


£5,000-£6,000. Own portfolio ot Personal & Company Tax in large Department 


PERSONAL TAX & TRUST 


IRMINGHAM 
LIVERPOOL 
RSEY 


To £4,000. Openings with top-ranking firms of C.A.s. 


OTHER IM 


EDIATE OPENINGS INCLUDE: 


READING, LIVERPOOL, REDHILL, BRADFORD, WOLVERHAMPTON, RUGBY, 
NORTHAMPTON, OXFORD, BRIGHTON, BRISTOL, GUILDFORD, HARROW, 
SOUTHAMPTON, STAINES, NORWICH, CROYDON, SOUTHEND, MILTON 
KEYNES, WEMBLEY, HAYWARDS HEATH, THORNTON HEATH, WITNEY, 


HORSHAM. 


GDC -KENSINGTON-01-581 0895] 


Tefephone or write for full details. 





PUBLIC PRACTICE 








ACCOUNTANTS ~ (East London) 
require Senior staff. Applicants may be 
either qualified or unqualified. Excelient 
opportunities for those able to show 
initiative. Holiday arrangements will be 
honoured and the salary which will be 
above average, will be negotiable. — Box 
AE 3025. 


ACCOUNTANT, — Bromley firm of 
certified accountants, require junior/semi- 
senior audit clerks. Salary about £2,500 
depending on experience. — Reply in writing 
to K. N. Martin & Co, 2 Widmore Road, 
Bromley, Kent BR1 IRY. 
ACCOUNTANTS NORTH LONDON re- 
quire audit senior/supervisor able to work 
on own initiative. Successful applicant will 
be responsible for own list of clients 
providing varied experience in audit accoun- 
tancy and taxation work. Salary negotiable 
according to experience and ability. — Box 
AN 3078. 


PERSONAL 
TAXATION 


Beckenham Chartered Accountants, 


Branch of City Firm require assistant 
with at least 2/3 years’ Personal Tax ex- 


perience. Friendly comfortable office, 
pleasant surroundings, close station, 
shops. Commensurate salary, LVs, 3 
weeks holiday. — Write or telephone T. 
J. King, Tax Manager, L. A. Clemence 
& Co. 46 Church Avenue, Beckenham, 
Kent. 650 5096. 








ACCOUNTANTS REQUIRED — 
WEST LONDON 


ACTON firm of Chartered Accountants 
requires a young qualified accountant 
to be involved in audit, accountancy 
and taxation work. Ability to super- 
vise staff and communicate with clients 
essential. The successful applicant 
will join a friendly team in a small 
but busy general practice. Salary by 
negotiation but suitable applicant 
should be able to attract a salary of 
approximately £4,500 p.a. 

A further vacancy occurs for a 
person with small practice experience to 
take up duties as a Senior in a rea- 
sonably wide range of small company 
audits, preparation of accounts of small 
traders from incomplete records and 
personal taxation. For this post, an un- 
qualified person with good experience 
and references will be considered. 


Reply to Box AR 8058. - 





ALL P.E. I FINALISTS! 


Now the exams are over you will 
seriously be considering the next step in 
your career. Here is your ideal oppor- 
tunity to join an out-of-town practice 
offering all the advantages of a London 
firm — without the commuting! Many of 
our clients have London H/Os and offer 
comprehensive training courses (which 
will certainly help those of you who 
may not pass) so for expert advice plus 
a wide range of Accountancy appoint- 
ments throughout Surrey and the South 
East contact Mrs E. Meade, Manage- 
ment Personnel, 2 Tunsgate, GUILD- 
FORD (0483) 65566. 





A MALTON chartered accountant seeks an 
experienced assistant well versed in in- 
complete records, farm accounts and per- 
sonal taxation. Competitive salary offered. 
— Apply in writing to France & Co, 30 
Yorkersgate, Malton, North Yorkshire. 

AUDIT CLERK with at least eighteen 
months’ professional experience to work in 
a friendly firm of certified accountants. 


CHARTERED ACCOUNTANTS at 
Fareham/Hants and Parkgate Southampton 
require qualified and senior staff who have 
an allround experience in general practice 
and who are capable of accepting 
responsibility — attractive salary offered. — 
Please write giving full details of experience 
to Rothman Pantali and Company, 50 
Botely Road, Parkgate, Southampton. 





Salary negotiable. — Telephone 01~969 
94147, 





AUDIT STAFF 


Certified Accountants require senior 
and semi-senior to join the audit team of 
their East London office. Progressive 
position with excellent long-term 
prospects for applicants displaying in- 
itiative and able to accept responsibility. 
Apply: 
MORLEY & SCOTT 
Security House 
2 Romford Road 
Stratford, London E15 4BZ 





AUDIT SENIOR required by four-partner 
West End accountants. The successful 
applicant will have had proven experience of 
all aspects of auditing up to a final stage. 
He/she will be required to take charge of 
audits, including public companies reporting 
to partner/manager. Suit newly qualified/ 
finalist. Salary negotiable £4, 150—£4,750, — 
Tel. Staff Partner 01-580 4213. 

AVON CHARTERED ACCOUNT- 
ANTS with two -fast expanding offices 
require two young P.A.s to partners, with 
good experience of private company audits 
and smail traders. Successful candidates 
are likely to be qualified or part H finalists 
currently faking examinations. — Contact 
Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. (Telephone Yeovil 25183). 
BEDFORDSHIRE PRACTICE seeking 
young A.C.A. under 35 as prospective 
partner where two partners of present 
practice will be retiring during the next ten 
years. Good experience of small town 
practice work essential. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
BRISTOL FIRM with tour partners require 
a young chartered accountant to be in- 
volved in audit, accountancy and taxation 
work. This is a busy general practice and 
there are partnership prospects for the right 
person. — Please write to Jackson Holledge 
& White, 4 St Paul’s Road, Clifton, Bristol. 
CERTIFIED ACCOUNTANTS wish to 
recruit a qualified accountant to play an 
active role in developing and expanding 
accounting and audit services. Salary 
negotiable. Partnership opportunity for right 
person. — Applications to G. Woolley, 
Martin Fahy & Co, Crossway House, 
Bracknell, Berks. 

CERTIFIED ACCOUNTANTS wish to 
recruit a taxation assistant to handle a 
variety of work. — Applications to G. 
Woolley, Martin Fahy & Co, Crossway 
House, Bracknell, Berks. 


“TWO RECENTLY 
QUALIFIED 
ACCOUNTANTS 


Good partnership prospects 
required by Holborn Chartered 
Accountants as Persona! Assist- 
ants fo partners. 
Remuneration not 
£4,850. 

We are a medium-sized go-ahead 
and happy firm. We care about 
people and we share the profit 
from good work. 

Write — Neville Sassienie, Barnes 
Roffe & Co, 24 Bedford Row, 
London WC1R 4HA. 


less than 











CHARTERED ACCOUNTANTS 
require young and experienced audit 
clerks to assist in the continued ex- 
pansion of the practice. The ideal 
candidates who will not expect to earn 
less than £3,000 p.a. would be A.C.A. 
finalist, but persons with enthusiasm 
and determination to progress ‘will be 
encouraged. 

Please write to B, Keal, Keal Pratt & 


Co, 33 Bartholomew Street, Newbury, 
Berkshire. 





CHARTERED ACCOUNTANTS, 
EDGWARE require junior, semi-senior and 
senior clerks. Interesting work, good 
prospects. ~ Please telephone 01-951 0888. 


CHARTERED ACCOUNTANTS, Grays, 
require tax senior. The applicant, who need 
not necessarily be qualified, must have a 
sound knowledge of all current U.K. per- 
sonal and company taxation, have been 
employed in taxation work during the last 
2-3 years, and capable of working without 
supervision. Salary according to ability and 
experience. — Please apply to Box CA 2980. 


CHARTERED ACCOUNTANTS, South- 
east Essex, require qualified and unqualified 
Seniors and Semi-Seniors. Experience of 
incomplete records and small- to medium- 
sized company audits essential. Salaries 
according to age and experience. — Please 
write giving full details to Box CA 3027. 


QUALIFIED 
ASSISTANTS 


Chartered Accountants in 
Reading and Newbury require 
Qualified Assistants, male or 
female, in expanding and varied 
practice with prospects of ad- 

| vancement. Successful applicants 
will receive a commensurate 
salary with regard to age, ex- 
perience, etc., details of which 
please submit to: James & 
Cowper, 40 Queen’s Road, 
Reading, or White Hart House, 
Market Place, Newbury, Berk- 
shire. 





DRAKE 
ACCOUNTING 


Excellent opportunities in Profes- 


sion and Commerce. First-class 
clients await applications from 
part and fully qualified people at 
all levels. Ring Bob Miles for an 
immediate interview on 01-628 
2691. 


DRAKE 
: ACCOUNTING 


a DRAKE INTERNATIONAL compon 








Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us, Or, is you are near Moorgate, 
just call in. To make sure you get the Jist you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500-£8.000+ in the U.K. and overseas. 
Ref. QASO Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 

Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 

£8,000 +. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. Salary 
Chief Project Accountant 

T4513 Sussex Qual. to £8,500+ 
Area Accountant 

K4576 B. Aires Qual. Neg. 
Financial Analyst 

C4600 EC2 A.C.MLA. c. £7,000+ 
Assistant Financial Manager 

H4575 EC4 Qual. to £7,000 
Chief Accountant 

C4610 EC2 Qual. to £7,000 
Procedures Manager 

D4618 WCI Qual. to £6,800 
Internal Auditor 

D4578 SWI A.C.A. to c. £6,500 + 
Management Accountant 

T4614 Herts Qual.sPt. Qual. to £6,500 
Group Financial Accountant 

T4592 SEI Qual. to £6,500 
Audit Senior 

K46i} Middx A.C.A./EXp. to £6,500 
Financial Accountant 

D4621 Wi Qual, c. £6,000 
Head of Internal Audit 

H460t Middx Qual. c. £6,000 
Budgetary Accountant 

H4602 Middx Qua. - c. £6,000 
Procedures Officer 

D4619 WCl Qual. to £5,800 
Management Accountant 

D4604 SWI Qual./Falst to c. £5,800 
Divisional Accountant 

D4594 Essex Qual./Fnist to £5,500 
Audit Senior 

K4583 WCI A.C.A. to £5,500 
Financial Controler 

D4608 ual.” Exp. to £5,500 
Financial Ae dantan 

T4596 Sussex Qual c. £5,000 
Management Accountant 

D4599 Middx Qual. c. £5,000 
Partnership Prospects 

K4609 Kent A.C.AJA.C.C.A. c. £5,000 
Assistant Accountant 

H4623 EC2 Qual. c. £5,000 
Internal Auditor 

D4620 WI Qual./Fnist to £5,000+ 
Taxation Senior 

K4597 WI Qual./Exp. toc. £5,000 
Management Accountant 

T4588 Cambs.  Qual./Fnist to £5,000 
Financial Accountant 

H4624 Kent Exp. £4,500 
Assistant Financial Accountant 

T459] SEI Pt. Qual. e. £4.250 
ee Sra 

B4577 Exp. to £4,000 


Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 
Licensed in accordance with th 


e 
Employment Agencies Act 1973 no. SE(A)949 
m 








CHARTERED ACCOUNTANTS, West 
End, three partners require a personal assis- 
tant with not less than two years’ post- 
qualification experience, including working 
tax knowledge. Definite prospects exist 
for the right person. Excellent salary. — 
Telephone Mr Chilton, 01—637 2601. 


CITY FIRM has vacancy for chartered 
accountant desiring a professional career 
with partnership prospects. — Full details to 
Box CF 2994, 


COMPANY SECRETARIAL CLERK re- 
quired by Croydon chartered accountants 
to work 2-3 days per week, or possibly full- 
time to include our London Office. Good 
salary paid to suitably experienced appli- 
cant. — Box CS 3065. 


CORNWALL, — Chartered accountants 
with busy general practice in market town 
have a vacancy for a chartered accountant 
desiring a career in the South West. Salary 
about £4,000. Partnership prospects. — 
Box CC 3043. 


EAST ANGLIA appointments for young 
A.C.A.s or Part Ii finalists in Cambridge, 
Colchester, Ipswich and Norwich. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


ESSEX CHARTERED ACCOUNTANTS 
require experienced assistant to take 
responsible position in expanding practice: 
incomplete records, private company audits, 
basic tax work. Salary: cirea £3,500. — 
Apply in writing to Rushton & Co, 22 Duke 
Street, Chelmsford, Essex. 





EXPANDING FIRM of Chartered 
Accountants require all grades of un- 
qualified accountancy staff. — Apply in 
writing giving full particular to Mr S. 
Bridgens. Rigbey Harrison and Co, 22 
St John Street, Bromsgrove, Worcs. 





EXPERIENCED SENIOR 


West End chartered accountants require 
experienced senior. Good salary. 


Telephone 01-491 3590. 





HASTINGS CHARTERED 
ACCOUNTANTS require Senior 
Audit Clerk. Knowledge of incomplete 
records essential and must be capable of 
working on own initiative. Salary 
according to experience, but not less 
than £3,000 p.a. 


There is also a vacancy for a Tax- 
ation Assistant who already has at least 
two years’ experience in personal tax- 
ation matters. There is an opportunity 
to take charge of section of department 
after a twelve month period. Salary 
commensurate with experience. 

Apply in writing to Mr C. J. Wall, 
Mannington, Bishop & Briant, Queens- 
bury House, Havelock Road, Hastings, 
East Sussex. 





HEREFORD CHARTERED ACCOUN- 
TANT (sole practitioner) seeks personal 
assistant with good knowledge of taxation, 
incomplete records and company accounts 
and able to take responsibility in small 


friendly practice. ~ Gobat & Smyth, Liver- 


pool Victoria House, 29-30 Commercial 
Road, Hereford. 


INCOMPLETE RECORDS EXPERTS re- 
quired for appointments in Devon, 
Gloucestershire, Hampshire, Norfolk and 
Wiltshire. Attractive salaries available for 
person between the age of 25-55. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


RRR a aa a Rrra smrnranrnnnncneenntnenmmemmenren ett 


GABRIEL DUFFY 
(CONSULTANCY) 


29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


ACCOUNTANCY 


GENERAL PRACTICE MANAGER. CITY/HOLBORN 


£6,000+ 


A.C.A., aged 26+. interesting post in major internatinal firm of C.A.s. 


POTENTIAL PARTNER. WEST END 


£6,500-£8,000 


Min. 2 years’ POE. A.C.A. for progressive and prosperous medium-size C.A.s. 


SUPERVISORY SENIOR. C 


to £6,000 


Young A.C.A. for audit- denise post in general practice. Medium-size firm. 


P.A. TO SENIOR PARTNER. WEST END 
Interesting challenge for newly qualified young A.C.A. 
SENIOR/P.A. TO PARTNER. HOLBOR 


£4,500-£5,000 
c. £6,000 


A.C.A. able to assume responsibility for large audits in small expanding firm. 


TRUSTS 
Openin ng 
TRANSFER OF ARTICLES. WEST E 


s to Assistant Manager level in the City and West End. 
ND 


5,000-£6,500 
to £4,000 


Career-conscious person with valid reasons for transferring. Passed P.E.I, ideal. 


SENIORS. ALL AREAS 


P.E.2 Finalists, to older experienced unqualified persons, 


SEMI-SENIORS. ALLAR 


£3,750-£5,500 
£2,750-£3,750 


A.CAJA.C.C.A. Students — seeking experience, salary. or job satisfaction. 


MANAGER/P.A. TO PARTNERS 


SOUTHEND 


To £5,500. Qualified or unqualified experienced person. Age to 45. 


P.A. TO PARTNER 


NORWICH 


£5,000 ieee A.C.A., age 27+. Partnership prospects as G.P. 


TRUST & C.T. 


BRADFORD 


To £6,000, To ee Trust Department and specialise in C.T.F. 


ACCOUNTANT/ADMINISTRATOR 


CROYDON-BASED 


c. £5,000, To age 40. Possible Partnership for A/F.C.A. Multi-branch firm 


POTENTIAL PARTNER 


BIRCHINGTON 


c. £5,000. A.C.A. with sound background in General Practice. 


SENIOR 


LEEDS 


Local office offering all hg advantages of a major Internationa! firm. 


GENERAL PRACTIC 


TONBRIDGE 


A.C.A., to age 30. Good auditing and accounts experience, above tax. 


POTENTIAL PARTNE 


To £6,500. Age to 35. Wal versed in general practice. 


P.E.2/A.C.A. 


BEDFORD 
CAMBRIDGE 


Varied audit, accounts and tax work in prestigious progressive firm. 


P.A. TO PARTNERS 


OXFORD 


£5,000—£6,000. A.C.A.. aged about 25, with broad experience and tax bias. 


“SMALL BUSINESS’ MANAGER 


OXFORD 


e. £6,000. Excellent prospects for young A.C.A. with drive and ambition. 


OTHER [IMMEDIATE OPENINGS INCLUDE: 

KING'S LYNN, CROYDON, STAINES, COVENTRY, LEEDS, MANCHESTER, RUGBY, 
REDHILL. MAIDSTONE, EVESHAM, BRIGHTON, LIVERPOOL, CARDIFF, 
BIRMINGHAM, BEDFORD, BRADFORD, LEICESTER, SLOUGH, BRISTOL, 


POOLE, OXFORD, EXETER, SOUTHAMPTON, WATERFORD, JERSEY. 


Telrohone or write for full details. 


GDC - KENSINGTON - 01-581 0895 


LONDON ACCOUNTANTS require 
Audit Clerks. Qualified or finalists. Very 
varied work. — Replies to Box LA 8049. 


NEWLY QUALIFIED 


We are looking for newly qualified 
accountants who would like to work in 
a medium-sized city firm and gain 
experience with large private and 
medium-sized public clients. We offer 
competitive salaries with travel loan 
facilities. 

Please write: Staff Partner, Buzzabott & 
Co, 99 St Paul’s Churchyard, London 
EC4M BAH, 


NORTH SHROPSHIRE FIRM of 
practising accountants require a qualified 
assistant to partners. Work entails personal 
taxation, incomplete records, small com- 
pany audits. Interesting and challenging 
post of responsibility with commensurate 
salary. Living accommodation available if 
required. — Box NS 3026, 

PLYMOUTH expanding practice requires 
newly qualified A.C.A. — Whitmarsh & Co, 
70 Mutley Plain, Plymouth PL4 6LU. 











PROSPECTIVE 
£10,000 p.a. 


Smali but expanding Somerset firm 
require young qualified assistant to 
handle own clients £5,000-£6,000, with 
Partnership Prospects imminent. — Full 
details including capital (if any) to Box 
PS 8041. 





PRACTISING CHARTERED 
ACCOUNTANTS in North Surrey require 
a young qualified accountant. Experienced 
in small to medium-sized practice. Excellent 
opportunity for future partnership in a 
thriving practice. Flexible arrangements for 
self-employment or employment as re- 
quired. — Box PC 3099. 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation ex- 
perience. ~ Box QO 6508. 





SEMI-SENIOR required by medium-sized 
West End firm of chartered accountants. 
Training contracts also available. — Tele- 
phone Mr Goodman, 01-387 0096. 


SENIOR ASSISTANT 


Required by Reading Chartered 
Accountants, experienced in all aspects 
of professional practice work. Salary 
according to experience. 

Please write with details of experience 
to West & Drake, 16 Market Place, 
Reading, Berkshire. 


SENIOR ASSISTANT required by small 
two-partuer practice in SW. London. Early 
partnership prospects if an A.C.A. Salary in 
range £4,500-£5,500. — Box SA 2995. 
SENIOR, qualified or nearly qualified, re- 
quired for six-partner firm of chartered 
accountants with offices in Dorking and 
The City to supervise the rapidly expanding 
audit department. A wide range of ex- 
perience can be guaranteed. The salary will 
be according to experience. — Please contact 
Mr T. Edwards, Bullimores, 261 High 
Street, Dorking, Surrey RH4 IRL. 
Telephone: Dorking 87721. 

SOMERSET C.A.s require senior in small 
country town office to assist two resident 
partners. Should be experienced in sole 
traders, farm accounts and taxation. Ability 
to work without supervision essential. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
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SHEPPERTON CHARTERED 
ACCOUNTANTS require senior and semi- 
senior audit staff. — Please telephone 


Walton-on-Thames 41852. 

SOUTH HERTS. — Expanding firm of 
chartered accountants require qualified 
senior with minimum two years’ experience. 
Excellent prospects, commencing salary 
circa £7,000 p.a. Four weeks’ holiday. — 


Apply to Box SH 2979. 
Sw. LONDON CHARTERED 
ACCOUNTANTS — require 


- accounts/senior at a salary of c. £4,000. 


Suitable applicants-will be recently qualified 
and be expected to deal with a variety cf 
work including taxation. We are a small 
firm and the applicant will be dealing direct 
with clients. — Apply to Box SW 2987. 
TAXATION ASSISTANTS for appoint- 
ments in Basingstoke, Bournemouth, 
-Bristol, Cardiff, Exeter, Salisbury, 
Southampton and Woking. - Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
TAXATION ASSISTANT required to take 
full responsibility for a number of varied 
cases. Up to date knowledge and experience 
essential. Facilities available to attend 
courses and lectures. Salary to £5,000 per 
annum. — Please apply to H. A. Connor, 
F.C.A. A.T.LL, 34 Fawkon Walk, Hoddesdon, 
Herts. 
TAXATION DEPARTMENT ASSIS- 
TANT. — Required by Skegness firm of 
chartered accountants to deal with personal 
taxation — full training will be provided on 
more complex aspects of taxation. Salary :s 
negotiable. — Please contact Messrs Dexter 


& Co, 23 Algitha Road, Skegness, Lincs. | 


(Tel. Skegness 66991). 


TAXATION MANAGER, qualified, re- 
quired by Mid-Essex chartered accountanis 
with view to eventual partnership. — Box 
TM 3012. 


THE BIRMINGHAM OFFICE of 
Josolyne Layton-Bennett & Co require 
a personal tax assistant who will be 
responsible direct to the partners for a 
number of clients. Knowledge of capital 
gains tax essential. Five other staff in 
department. — Please write giving age. 
personal background, experience and 
salary required to Mr C. A. Lee, Lloyds 
Bank Chambers, 75 Edmund Street? 
Birmingham B3 3HD, 





TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01-734 
5156. Tax Personnel, 1 New Burlington 
Street, London W1. 

VICTORIA AREA, chartered accountant 
required by medium firm as tax specialist. 
Prospects of partnership within reasonable 
period. — Box VA 3080. 

WEST END chartered accountants (Oxford 
Circus) require competent recently qualified 
chartered accountant as personal assistant 
to Partner. Excellent salary and prospects. — 
Box WE 2988. 





WEST END FIRM of accountants 
require senior and semi-senior for 
growing practice. Experience in tax- 
ation, incomplete records, book-keeping 
desirable. 


Telephone Dawn & Co 01-836 9541. 





WEST OF LONDON. — City Chartered 
Accountants require a qualified accountant 
who must have sound professional experi- 
ence of audit procedures. Preferably living 
in the area on the borders of Surrey, 
Middlesex and Berkshire. Excellent salary 
and conditions of employment. — Please 
apply in writing, or telephone M. G. Hart, 
Bird Luckin & Sheldrake, 41-42 King 
William Street, London EC4R 9ET. 
(Telephone 01-623 6991.) 

YORKSHIRE CHARTERED ACCOUN- 
TANTS 23-30, wanted for appointments 
with good career prospects in Bradford, 
Lancaster, Harrogate, Leeds and York. 
Also experienced seniors and semi-seniors. 
-- Contact Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 
25183. 

YOUNG NEWLY QUALIFIED AUDIT/ 
TAX MANAGER required by South 
Kensington C.A.s. Medium/Smail busi- 
nesses. Excellent offices. Good salary. — 
01-428 0418 or 01-589 6855. 


‘TRAINING CONTRACTS 
ARTICLED CLERK, foundation com- 


pleted or transferee required by chartered 
accountants Wi. Thorough training. Per- 
sonal supervision. Good progressive salary. 
— Write Box AC 3011. 

ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.C.A.. or A. M. Pembroke on 01—236 0011. 





COMMERCE & INDUSTRY 





ACCOUNTANT REQUIRED for garment 
wholesalers, West End. Salary £3,000 or by 
negotiation. Apply Box AR 3106. 
ACCOUNTS ASSISTANT FOR INTER- 
NATIONAL ADVERTISING AGENCY 
for double entry book-keeping to simple 
profit and loss and balance sheet, and to do 
cheque payments, petty cash. Experience es- 
sential. Modern offices, staff rest. Starting 
salary up to £3,600. Please write Box AA 
8068. 

CHARTERED ACCOUNTANT required 
for a firm of building and civil engineering 
contractors. Must have reasonable ex- 
perience. Good conditions. Salary £7,000 
p.a. plus car. — Box CA 3095. 

DIDCOT. — Works and cost accountant 
capable of handling finance and budget 
accounting preparing accounts for audit. 
Experienced in preparing cash flow and 
budget statements. — Box DW 3094. 


GROUP ACCOUNTANT — 
SALARY £6,250+ 
International Shipping group require 
qualified accountant to produce 
monthly group management accounts 
and annual group’s consolidated 
accounts for audit. The successful 
applicant will be responsible for co- 
ordinating the accounting activities of 
the various subsidiaries and the 
financial management of the group. — 

Please reply to Box GA 8057. 


; 








ONE OF OUR SENIOR ACCOUNT- 
ANTS is retiring soon. This will give a 
fine opportunity to a young accountant 
with good qualifications and ability. 
We are an old-established company in 
London doing business all over the 
United Kingdom and abroad. — Write to 
Box OO 8044. - 





TORBAY SOLICITORS require account- 
ant/cashier (23-55), circa £3,500, with 
solicitors office. experience. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. (Telephone Yeovil 25183.) 


WANTED accountant with book- 
keeping/invoicing/ledger experience. 
Preferably with aviation flight operational 
background. Based adjacent to Heathrow 
Airport. Salary commensurate with ex- 
perience. — Write Box WA 2989. 

WE WISH TO APPOINT a young person 
to the position of assistant accountant at 
our offices in Kensington. The successful 
applicant will be responsible for monthly 
accountants import and export documents 
and credit controls. Applicant must have 
passed foundation examination of A.C.C.A. 
— Write or ring: A. K. Shah, Sholemay Ltd 
T/A Pepe Jeans, 2nd Floor Block 8, Avon- 
more Trading Estate, Avonmore Road, 
London W14 8TS. 


-CHIEF ACCOUNTANT 


FOR CONSTRUCTION & PROPERTY GROUP 


Preferably qualified. Company secretarial experience desirable, but 


not essential. 
Age 35-50. 
Apply in writing, stating experience, qualifications, age, etc. to: 
Managing Director 
Sloggetts (Builders) Ltd 
209 High Street, Hampton Hill, TW12 1NR 


DIRECTOR 
OF FINANCE 


London based 


£ 13,000 + p.a. 


The National Bus Company, a publicly- 
owned enterprise, operating some 20,000 buses 
and coaches in England and Wales, with an 
annual turnover of over £360m, seeks to 
recruit a Chief Financial Officer of the Company, 
who will have the additional responsibilities of 
Executive Director of Finance of the NBC 
organisation. 


Reporting to the Chief Executive, the post 
involves responsibility for the financial affairs of 
the entire group of some 40 companies and 
management participation at subsidiary and 
associated company and at main Board levels. 
It demands a wide experience of financial 
techniques, management skill, forward thinking 
and an ability to communicate. 


The post is based in London but some 
minor travelling is involved. There is a 
contributory pension scheme. 


Suitable applicants will be qualified 
accountants, possessing at least 10 years’ 
financial and management experience with 
large organisations. 


Full details of age, qualifications, 
experience and current salary should be sent to 
Mr Robert Brook, Chief Executive, 

National Bus Company, 

25 New Street Square, London EC4A 3AP 
as soon as possible, but in any event 

by not later than 18 July 1977. 


NATIONAL > 
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DEPUTY SECRETARY 


required by professional accountancy Institute in central London, to 
succeed retiring office-holder. Strong administrative background es- 
sential, preferably in similar environment. Responsibilities will include 
all accounting functions, membership and student records, and per- 
sonnel; will also be required to deputise fully for the Secretary General 
in his absence. 


Preferred age group 30-40. Commencing salary £4,000 with LVs, 
holiday and Christmas bonuses after full year s service, and three weeks 
annual holiday. 


Applications with curriculum vitae endorsed DEPUTY SECRETARY 
to: D. W. Bradley, F.C.I.S., Secretary General, Institute of 
Administrative Accounting, 418/422 Strand, London WC2R OPW. 





FINANCIAL ACCOUNTANT 


Required by Manchester based group of companies. Responsible 
for initiating and monitoring budgets, cash Aow statements and 
financial controls generally of three operating divisions, includ- 
ing internal accounts and statistics. 


Qualified man sought with experience of personal and company 
taxation. 


Salary negotiable according to experience from age 35 at 
£7,000 p.a. 


Apply with curriculum vitae to Managing Director, A. E. 
Aspinall Limited, Wrendal House, 2 Whitworth Street West, 
Manchester MI 5WX. 


MAXIM 
ALARMS 
LTD 


SENIOR ACCOUNTANT 


The Company is engaged in the manufacture, installation and servicing of 
intruder, fire and specialised alarm systems from a number of branches 
throughout the United Kingdom and our business is expanding rapidly. 

We require a mature Accountant to assume full responsibility for all aspects of 
the accounting function. The successful applicant must have sound practical ex- 
perience, preferably in either manufacturing or a service industry. be qualified 
and able to accept the responsibilities of a challenging position. 

There are excellent prospects for the future and the post commands both good 
conditions of employment and a first-class salary. 

Applications in writing with full details of previous experience should be 
addressed to: ` 


The Managing Director 
Maxim Alarms Limited 
1 Wellington Road 
Lowmoss Industrial Estate 
Bishopbriggs, Glasgow. 
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Bromley College of Technology 

{Forming with Ravensbourne College of Art and Design 
and Stockwell College of Education, the new Bromley 
Institute of Higher Education). 


LECTURER GRADE 1 


required for Accountancy. The. work may include (two of) 
costing, auditing, taxation and data processing. Teaching 
levels are currently OND/C (approximating to lower inter- 
mediate standard) but there is opportunity to teach up to 
ACA professional 1 and Bankers Final. Teaching experience 
not essential but a recognised accountancy qualification is 
required. 


Present salaries are on Burnham Scale £2,913-£4,869 
{including stage 2 award), plus London allowance of £297. 
Point of entry on the scale is subject to qualifications and 
experience. 


Further particulars and forms of application may be obtained 
from the Head of Department, Business and Social Sciences 
Department, Bromley College of Technology, Rookery Lane, 
Bromley Common, Kent BR2 8HE. Tel: 01-462 6331 


TAXATION 


“ACCOUNTANT 


The Cable and Wireless Group, one of the leaders in 
global telecommunications has a vacancy for a Taxation 
Accountant. Reporting to the Group Accountant the 
successful applicant will be involved in preparing tax 
reports, advising on tax problems both for individual 
staff and group policy and keeping up to date with tax 
legislation. 
Applicants should have membership of the Institute of 
Taxation or hold a recognised accounting qualification 
(preferably ACA or ACCA) and have a good working 
knowledge in taxation. 
Total involvement and commitment will be rewarded by 
excellent job satisfaction. The commencing salary will 
be around £6000 and normal large company benefits 
apply. 

Application forms obtainable from: 


The Recruitment Manager, 
Cable & Wireless Limited, 
Dept. A656/693, 

Mercury House, 
Theobalds Road, 

London W1X 8RX. 
Telephone: 01-242 4433. Ext. 4008. 


“able & Wirel 
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Nationwide 
Building Society 


Nationwide Building Society, a leading financial institution 
with Branches through the United Kingdom, has a vacancy 
fora ‘i 


SENIOR INTERNAL 
AUDITOR 


to assume responsibility for leading and controlling the 
activities of a branch audit team operating in the South West 


“area of England-and South Wales. Applicants should have a 


minimum of four years’ accounting or auditing experience and 
have completed or be nearing completion of the examinations of 
an accountancy body. Applicants (male or female} must be able 
to communicate lucidly in bot discussion and written reports 


‘and be capable of supervising and co-ordinating the activities of 


a small team. 


The position is based in Swindon, but duties will necessarily 
involve a considerable amount of travel. 


Salary commences in the range of £3,750-£4,000 according to 


qualifications and experience. Fringe benefits include generous" 
mortgage facilities. 


Applications giving details of age, experience and examinations 
should be sent to: 


Mr B. H. Phillips, A.C.C.A., LP.F.A., M.B.i.M. 
General Manager (Finance) 
Nationwide Building Society 

New Oxford House 

High Holborn 

London WC1V 6PW 








FINANCIAL CONTROLLER 


Starting salary not less than £5,000 


A qualified accountant (C.M.A., C.C.A., or C.A.) is needed to run the financial ‘ 
side of a West Country printing and publishing company — (turnover. 


£250,000 p.a.). 


The concern is relatively new and wil! continue to expand. The successful 
candidate need not have had previous experience of printing and publishing, 
though this would be helpful, and should be in the 30-40 age range. A 
position on the board could become available after a settling-in period. 


Write with all possible details, particularly of commercial experience, to: 
Mr J. Berry, The Compton Press Ltd, The Old Brewery, Tilbury, Salisbury, 


Wilts. 





PARTNERSHIPS 


£ 


AND PRACTICES 





ACCOUNTANT operating from 
Brentwood, Essex, with £6,000 G.R.F. 
wishes to ease off for health reasons. To 
avoid C.G.T., transfer can be made in three 
years. Meantime will act as consultant, 
provide production contractor and typing 
services. Anyone interested please give 
fullest suggestions for take over and 
financial arrangements acceptable. — Box 
AO 3100. 
ACCOUNTANT wishes to purchase block 
of fees. London area. — Box AW 3084. 
ACCOUNTANT wishes to purchase share 
in partnership, London area, North of the 
- Thames. — Box AW 3074. - 
ACQUISITION of approximately £10,000 
G.R.F. sought by sole practitioner in 
London area. Alternatively, working 
arrangement on a tax consultancy basis 
considered. ~ Box AO 3087. 
A SGLE PRACTITIONER in North 
London with an expanding practice jooks 
towards a merger or association with a 
person in similar position. Excellent office 
space also available. — Box AS 3097. 


Deputy Tax Manager 


West End 


c£6,000+Car 


Dalgety Limited, a leading international company in food and agriculture, seek a 
Deputy Tax Manager for their West End Head Office in London. This appointment 


is due to planned progression within the company. 


Reporting to the Group Tax Controller he or she is to be responsible initially fora 
number of UK divisions within the Group concerned with a variety of routine and 


unusual problems. 


This appointment will suit a qualified accountant with experience in company tax. 
Salary is around £6,000. A car is provided. Fringe benefits include free lunches. 
Career prospects within the company depend upon performance and could lead to 


a specialised or a wider career in the financial function. 


Please write with adequate éareer details to R. N. Orr 
4 


.  ¢ Personnel Services Division, 
Spicer and Pegler & Co. 
gement Consultants, 
3 Bevis Marks, , 
` London EC3A 7HL. 
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BIRMINGHAM SOLE CHARTERED 
ACCOUNTANT with rapidly expanding 
well-established practice seeks partner tò 
purchase share of goodwill. Estimated share 
of profits in first year up to £8,000. Ex- 
cellent offices and staff. — Box BS 3056. 
BOURNEMOUTH SOLE 
PRACTITIONER with small practice re- 
quires assistance from accountant, full- or 
part-time or any other arrangement con- 
sidered. Flat available if required. — Box BS 
2974, 5 
CERTIFIED ACCOUNTANT with ex- 
tensive experience in accounting and tax- 
ation in industry and the profession seeks 
partnership in North-East England. — Please 
reply Box CA 3086. 

CHARTERED ACCOUNTANT of 
ability, experience and enthusiasm requires 
partnership in London or the South. East, 
own clients, capital available. — Box CA 


` 3085. 
. CHARTERED ACCOUNTANTS. — Two- 


partner firm situated near Finchley Road - 
Tube Station, have surplus office 
accommodation comprising: s/c suite of 
offices, carpeted and newly decorated (four 
rooms, waiting area and storage room) on 
ist foor, approximately 1,000 sq. ft. ~ 
Please telephone 01-794 095 1/2. 
CHARTERED ACCOUNTANTS with 
G.R.F. £10,000. in London and Home 
Counties for disposal at twice G.R.F, — Box 
CA 3068. 

CONTEMPLATING RETIREMENT? N 
Chartered accountant with profitable 
practice in Essex wishes to expand fees base 
by acquisition of practice or blocks of fees 
£5,000-£20,000. — Box CR 3057. 
DEVONSHIRE CHARTERED 
ACCOUNTANTS seek young chartered 
accountant with experience of small town 
practice. Partnership prospects for suitable 
applicant. — Box DC 2991, F 


DYNAMIC YOUNG A.C.A. with broad 
experience seeks position with sole 
practitioner/small partnership considering 
early retirement/rapid expansion. Early 
partnership or purchase wanted. North 
West London ór W1 preferred. — Box DY 
3055. 





ESSEX FEES FOR SALE. GRF £36,000 
CONFIDENTIAL SERVICE 0245 81166 _ 


GERMAN Wirtschaftsprifer and 
Steuerberater, Munich based, seeks contacts 
with British chartered accountants needing 
assistance for their services to clients 
operating in Southern Germany. — Please 
reply to Box GW 2982, i 


AN INTERNATIONAL 
OIL TRADING COMPANY 


(Headquartered in Bermuda) 


is seeking a recently qualified 


ACCOUNTANT 


Primary responsibility will be the maintenance of all accounting 
records and the timely preparation of monthly financial statements 


and management reports for the Company and certain of its. 


affiliates, working under the direct supervision of the Controller. 
The Company is a wholly owned subsidiary of a large U.S. Cor- 
poration and offers good career possibilities for the individual with 
the necessary professional qualifications and willingness to work. 
The successful candidate will be capable of working on his or her 
own initiative and should have the highest personal and previous 
employment references. 

Please submit curriculum vitae including salary history marked 
‘Confidential’ to: 


CONTROLLER 
Holborn Oil Company Limited 
P.O. Box 1848 
Hamilton 5 
Bermuda 


with a copy to: 


Nir John Abbott 
Coastal States Petroleum (U.K.) Ltd 
73 Brook Street 
London WTY 1YE 


PRACTICE MERGER 
LONDON 


Our client is a well known firm of 
Chartered Accountants with offices in 
London and the provinces. ` 

‘The London office is expanding and 
the four partners currently handle gross 
fees approaching £ 4m. 


If you are in practice in London with 

G.R.F. between £75,000. and £150,000 
, you may like to consider the possibility of 
joining a larger unit. 

In the first instance contact Douglas 
Llambias A.C.A. A.T.1.1., reference 1888. 
All enquiries will be treated in strictést 
confidence and your identity will not be 
disclosed without your permission. 


T 


Douglas Llambias & Co. 
410 Strand, London WE2R ONS 
Telephone: 01-836 9501 








MERGER 


Medium-sized firm of Chartered Accountants largely City based but with 
offices in the North of England and Scotland and associated firms on the 
Continent could handle additional fees of £300,000/£500,000 in London 
with existing accommodation and management structure. They seek a 
merger with a four/five-partner firm of this size for mutual advantage of 
spreading overheads more effectively and making better use of highly 
developed training facilities and controls over professional standards. 


Replies in the first instance to Lawrence Graham Middleton Lewis, 
Solicitors, 3 Lloyds Avenue, London EC3N 3ER (reference M/PDB) who will 
disclose no names until authorised by the Respondent to do so. 


We are a substantial provincial 
firm of Chartered Accountants with 
seven offices in South East 
England. 
We would like to establish an office ` 
in central London and therefore 
would welcome the opportunity 
of holding discussions with firms 
in that area with gross fees 
up to £100,000. These discussions 
could lead to a merger, part-merger 
or outright acquisition. 

Any interested firms should 
write or telephone Mr Hartley or 
Mr Fowler. 


$ 


Hartley, Fowler & Co 
Lamborn Piace 

26 High Street 

Banstead, Surrey SM7 2LN 


Tel: Burgh Heath 501 16/7 


GLOUCESTERSHIRE PRACTICE FOR 
SALE. G.R.F. etc., approximately £8,000 
and expanding.. Modern offices and fiat. 
Eighteen years unexpired lease. Reasonable 
rental. Cash £15,500. — Box GP 3024. 
HARROW CHARTERED ACCOUN- 
TANTS require young accountant not 
necessarily qualified. Must have an allround 
experience in general practice and taxation. 
~ Write giving full details of career to date 
to Box HC 3082. 


LARGE & SMALL PRACTICES REQD. 
CONFIDENTIAL SERVICE 0245 81166 


LONDON CHARTERED PRACTICE 
for sale. G.R.F. of £65.000. Conveniently 
situated offices available if required. Price 
required £100,000. — Box LC 3083. 
MANCHESTER AREA. — Accountancy 
practice or block of audits urgently required 
in city centre or north Manchester. 
Consideration given to working arrange- 
ment or amalgamation for person con- 
sidering early retirement. — Reply in strictest 
confidence Box MA 2983. - 








NEWPORT OR CARDIFF, S. Wales. 
Chartered accountants wish’ to purchase 
practices or partnership share in these areas. 
— Write in confidence to Box NO 3072. 
NORTH YORKS. — Young A.C.A. re- 
quired for market town practice with fees of 
£35,000. Partnership within three years. 
Attractivé salary. ~ Box NY 3104. 
PETERBOROUGH AREA. — Complete 
practice, block of fees or merger required 
by Chartered Accountants. Working 
arrangement with outgoing principals or 
cash purchase. ~ Box PA 3028. 





PROSPECTIVE 
£10,000 p.a. 


Small but expanding Somerset firm 
require young qualified assistant to 
handle own clients £5,000-£6,000, with 
Partnership Prospects imminent. — Full 
details including capital (if any) to Box 
PS 8042. 





PRACTICE FOR SALE, Sheffield based. 
Fees approximately £15,000. — Box PF 
2971. 


PRACTICES & FEES REQD 0245 81166 
RMA PO BOX 100 CHELMSFORD 


PROSPECTIVE PARTNER. — Somerset/ 
Avon. À fast-expanding medium-sized firm 
of Chartered Accountants have a vacancy 
for a qualified assistant. The successful 
applicant will ideally have a few years’ post- 
qualifying experience and must be prepared 
to work hard and take responsibility. 
Experience of small and medium sized 
audits is essential. After a suitable pro- 
bationary period the opportunity of 
partnership will be available. — Box PP 
3030. 








PROSPECTIVE PARTNER 
West Country 
Christian firm of Chartered Accoun- 
tants with interesting variety. of work in 
five offices require young accountant, 
qualified or near to qualifying, initially 
as personal assistant to partner. 
Experience in incomplete records work 
essential. Excellent prospects. 


Write, giving full details of 
curriculum vitae. Salary negotiable 
according to experience. 

Box PP 8075. 





QUALIFIED ACCOUNTANT who con- 
siders he has partnership potential in the in- 
solvency field required as personal assistant 
to partners in established London firm. 
Starting salary by negotiation but not less 
than £6,000 per annum. — Box QA 2973. _ 
QUALIFIED PARTNER’S ASSISTANT 
required for West Midlands firm of 
chartered accountants — eleven partners. 
Must have sound knowledge of auditing 
companies acts, company and personal tax- 
ation and incomplete records — salary 
£4,000 to £5,000 depending on ex- 
perience/prospects good. — Box QP 3048. 


S. ESSEX PRACTICE FOR SALE. GRF 
c. £36,000. CALL RMA 0245 81166 








SE. LONDON PRACTICE FOR SALE. 
CONFIDENTIAL SERVICE 0245 81166 


SOUTH DEVON. — Semi-rural C.A. 
practice for disposal. Vendor will remain as 
consultant if desired. Negotiable at 14 times 
G.R.F. Pleasant locality; all facilities. 
Capital essential. — Box SD 3001. 

SOUTH WALES: chartered accountants 
opening a branch in the Gwent area requires 
qualified assistant to become a partner. 
Although the group practice has specialist 
partners, candidates must have first-class 
company and taxation expertise together 
with personality and experience in handling 
‘aggressive entrepreneurs. Preferred age — 
30. — Write to Box SW 3073. 

SUSSEX COASTAL APPOINTMENTS 
in two different firms as potential partners 
for A.C.A.s (24-29) with good medium- 
sized provincial office experience. Also 
another appointment on Sussex/Surrey 
borders (25—30). — Contact Wessex 
Consultants, -2 Peter Street, Yeovil, 
Somerset. (Telephone Yeovil 25183.) 

TWO CHARTERED ACCOUNTANTS 
at present not in practice wish to purchase a 
practice in South or South West England, or 
South or West Midlands, cash available 
£40,000 to £50,000. Preferably a good 
proportion of agricultural clients. — Write 
Box TC 2972, or phone 01—876 3517. 
TWO QUALIFIED ACCOUNTANTS 
wish to purchase a practice or block of fees 
circa £15,000-£20,000 gross p.a. London 
or Home Counties preferred. Capital 
available. — Box TQ 2975. 


W. COUNTRY PRACTICE FOR SALE. 
RMA PO BOX 100 CHELMSFORD 


WELL-ESTABLISHED three-partner 
practice seeks younger practitioner, prefer- 
ably Bromley area, to replace retiring 
partner. Capital required cash and/or fees 
£12,500. — Box WE 3029. 


“CHARTERED ACCOUNTANT 
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WEST END C.A.s` three active partners 
invite replies from similar or larger firms in 
terested in the mutual benefits or amalga- 
mation/association. — Box. WE 3054. 

WOLVERHAMPTON SOLE PRAC- 
TITIONER practice for sale at approxi- 


mately 14 times G.R.F. which are slightly in . 


excess of £30,000. Inquiries invited. — 
Box WS 2984. 





SUBCONTRACT WORK 





ABLE SUBCONTRACTOR with ability to 
finalise incomplete records/limited company 
work at our office required by Beckenham 
accountants. — Telephone 01-659 1413. 

ACCOUNTANTS (East London) require 
subcontractors, mainly to take work away 
from office, but may be required to work 
in our office occasionally. — Box AE 3031. 


LONG-TERM ASSISTANCE required (in 
our offices) by small, expanding firm of 
Bloomsbury C.A.s. Flexible arrangements 
can be made as required. — Details of ex- 
perience, age and qualification (if any) to 
Box LT 3059. 

WEST END FIRM of accountants seeks 
subcontractors to prepare accounts from in- 
complete records. — Telephone 01—439 
3741. 


CERTIFIED ACCOUNTANT, M.A. 


F.C.C.A., A.T.LI. urgently requires work. 
Ilford and Peterborough areas. — Box CA 
2923, 

seeks 
subcontract work on regular or temporary 
basis within fifty-mile radius of Swindon, 
Wiltshire. Will collect and deliver work. 
Competitive fees. — Box CA 3061. 


CHARTERED ACCOUNTANT (29), 
wide experience requires subcontract work 
or short-term assignments. Leeds area. — 


-Please reply to Box CA 3004, 


CHARTERED ACCOUNTANT, ex- 
perienced, requires subcontract work within 
50 miles of Newcastle upon Tyne. — Tel. 
0632 864274. 

CHARTERED ACCOUNTANT requires 
subcontract work or temporary assign- 
ments, preferably on regular basis. Very 
widely experienced and adaptable. London 
and Western environs. — Box CA 3090. 
COMPANY SECRETARIAL SERVICES 
offered on subcontract basis by qualified 
professional. Thoroughly experienced, with 
good back-up facilities. — Please telephone 
01-444 5915 (preferably mornings). 


asr: 


F.C.A., interested primarily in tax offers 
assistance to practitioners 
preparing/agreeing computations, appeals 
(including VAT), back duty, advising on tax 
problems. Based in Northants, but willing to 
travel. Work undertaken at fixed price per 
job. — Box FC 2946. 

F.C.C.A. seeks subcontract work or short- 
term assignments. Will collect and deliver. 
Any area, as travel welcomed. — 01—942 
3611. 


INSTANT FINANCE DIRECTOR 


F.C.C.A., A.C.1.S. Company surgeon 
from £50 per day. Available from 
August Ist, for short/long-term assign- 
ments. Complete team if required. 
Investigations and Receiverships. — 
Epsom 25831. 





LADY CERTIFIED ACCOUNTANT 
residing Winchmore Hill, North London, 
with many years’ experience in professional 
firms requires subcontract work on regular 
basis. Exerienced in incomplete records and 
will work in your office. — 01-882 6367. 
MANCHESTER TAX PRACTITIONER 
with own typing facilities seeks subcontract 
work, on collect and deliver basis or your 
office. Any amount considered. — Box MT 
3009. 

OVERWORKED ACCOUNTANTS — we 


_have fifteen years’ professional experience, 


and specialize in the personal taxation 
field. Fees at an hourly rate or by arrange- 
ment. Will collect and deliver where 
possible. — Phone 01—302 1072. 
PRACTISING F.C.A. with a great deal of 
experience has time available to assist over- 
burdened practitioners. Long-term only and 
preferably with most work at my premises. 
Willing to discuss working arrangement. 
London. — Box PF 3107. 

QUALIFIED ACCOUNTANT in North 
London with commercial and professional 
experience requires subcontract work. 
Preferably on regular basis. Reasonable 
fees. — 01—368 2664. 

SEMI-SENIOR CERTIFIED P.E. II 
available for subcontract work or freelance 
book-keeping for clients. — Box SS 3058. 
SUBCONTRACTOR to final accounts, 
own office (Woking). Collect/deliver, 
prompt service, sixteen years’ accounts/tax 
experience. Institute of Tax exam. — Box SC 
3101. 

TAX CONSULTANCY SERVICE offered 
to practitioners by young A.C.A., A.T.LL 
Assistance given on routine as well as 
specialised matters. Extremely reasonable 
charges. — Box TC 3088. 





SITUATIONS WANTED 








ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 01— 
493 9441. Harrison & Willis Ltd, 118 
New Bond Street, London W1. 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01—236 0011 (London) or 
021-236 5513 (Birmingham). 
A.C.A/A.C.C.A/A.C.M.A. or part-qualified 
available for’ temporary assignments 
(including taxation). London and U.K. — 
Personnel Resources Ltd 021—236 9225. 

A P.E. H FINALIST with seven years’ 
allround experience, seeks position in 
profession. — Available immediately. — Box 
AP 3075. 


A.C.A. with one year post-qualification ex- 
perience, seeks position with firm of C.A.s 
in London. — Please write to: The 
Advertiser, c/o 48 Delce Road, Rochester, 
Kent. 


CERTIFIED ACCOUNTANT qualified 
1959 broad professional managerial in- 
dustrial experience last eighteen months 
large petrochem construction presently 
located Holland seeks non-professional 
situation. U.K./Europe. Some German, 
French. — Box CA 3007. 


CERTIFIED STUDENT with nine months’ 
experience, taken Foundation Exam, 
seeking place as accounts clerk. — Please 
contact M. Ansari, | Queens Parade, Green 
Lanes, London N8. 


CUSTOMS AND EXCISE OFFICER, 
English graduate, wide experience, VAT 
and accounts to Foundation level, seeks 
career in accountancy, prefer training con- 
tract, Kent/London area. — Box CA 3102. 


LEICESTER ONLY: Finalist with allround 
audit experience seeks position in a 
professional firm. — Write Mr Khalifa, 40 
Churchill Street, Leicester. 














MANCHESTER AREA. — Experienced 
accountant seeks part-time position to 
prepare accounts from full or incomplete 


- records. Good allround experience. - Box 


MA 3006. 

TAX APPOINTMENT (part-time) sought 
in northern provinces by well-qualified 
A.C.A. with first-class specialist experience, 
as complement to other work in taxation. 
Post with expanding firm, leading to full- 
time involvement, ideal. Exclusively routine 
personal tax work unacceptable. — Box TA 
3093. 

UNQUALIFIED SENIOR. — Incomplete 
records, taxation, audit. Freelance/full-time. 
Available immediately. — Box US 3103. 
YOUNG MAN out of articles, conversant 
with all aspects of accounting, VAT, wages, 
personal tax, etc., wants work as audit clerk. 
— Please write to Box YM 3062. 








ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas. 
PRACTITIONERS SERVICES 
BUREAU 









Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. 





TRAINING CONTRACTS 


A.C.C.A. ARTICLED CLERK with three 
years’ experience seeks transfer. Able to 
work with minimal supervision. Just taken 
Part B. — Box AC 3063. 

CHARTERED STUDENT passed foun- 
dation 1976, seeks transfer of articles. 
Compléted eight months’ training. Able to 
work quite independently. — Box CS 3064. 
FOUR-YEAR TRAINING CONTRACT 
required with chartered accountancy firm 
for student just completed Foundation 
course. — Reply A. Sarin, 41 Fitzroy 
Square, London WIP 6AQ. 

OVERSEAS GRADUATE, passed both 
Foundation and P.E. I at first attempt, with 
two-and-a-quarter years’ experience seeks 
transfer to a medium-size firm. — Please 
reply to Box OG 2986. 

TANZANIAN ASIAN seeks articles. 
Completed professional I (A.C.C.A.) eight 
months’ practical experience with chartered 
firm. — Apply Box TA 3033. 

TRANSFER OF ARTICLES: Malaysian 
graduate in accountancy, female, Foun- 
dation examination exempted, 3 years’ ex- 
perience of financial accounts, one year 
incomplete records and auditing with’ 
8 months’ approved training. — Please reply 
to Box TO 3010. 





CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 


ADVERTISEMENTS 


. The publishers cannot guarantee 
insertion on any specified date, but 
every effort is made to comply with 
advertisers’ requirements. 

. The publishers will not be held liable for 
any loss occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever. 

. The publishers will not accept 
responsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 

. Box number addresses must not be used 
for the receipt of original documents, 
goods or payments of any kind, nor are 
they available for the distribution of cir- 
culars or canvassing matter. Any Setter 
is liable to be opened for examination of 
its contents. 

. The right is reserved to refuse, cancel, 
suspend publication, or alter any 
advertisement which in the opinion of 
the publishers does not conform with 
recognized professional standards. 
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SERVICES 





MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. ` 





COMPANY 
FORMATIONS 


` LIMITED 
- COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01—628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London ECi 


BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC1 


01-251 0344 


LIMITED COMPANIES 


NEW FORMATIONS £80 
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READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 





A BACKED SERVICE. — Limited com- 
panies formed or ready-made, — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 


TAX FREE 
COMPANIES 


Uniquely formed overseas and 
managed mainland Europe by 
professionals. 
01-464 9734 
TELEX: 896410 








LIMITED | 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01-930 4567 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 8HP 
01-353 9471 (6 lines} 





COMPANY SEARCHES from £2. Prompt 
and reliable personal service. M. & D. 
Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308. 

READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd. 61 


Fairview Avenue, Gillingham, Kent 


(Medway 32558.) 


READY-MADE COMPANIES available 
now. Also formations, etc. -- Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 





SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N ISJ 
01-236 2970 








MORTGAGES 





A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans, etc. — Members of Cor- 
poration of Mortgage & Finance Brokers, 
Rowe, Charles & Co Ltd, Hill House, 
Wembley HA9 SLD, 01-908 3434 (24 
hours). 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal servicefor those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
à Ring any day — any time — 24 hour service 
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COMPANY 3 
SEARCH SERVICES 


Records at Companies House, London, have changed 


to a Microfiche system 


From its newly- equipped Search Centre, adjacent to 


Companies House, Hart + Co. provides a same-day service 
for all company search_requirements, including providing 
reproduction documents from microfiche records. 


HART CO. 


New Search Centre, 1-3 Leonard St, London EC2. 
Adjacent to Companies House. 
Tel:01-251 4401 Telex25804 Redimade Ldn 


ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callander Securities Ltd, 15 Fish 
Street Hill. London EC2R 6EP (01-623 
2844). 








OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS —- NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK 1 3AR. Tel. 061—480 3826. 





MISCELLANEOU 








LATEST SERIES 
COMPANY FORMS - 
NOW AVAILABLE 


SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





TAX LOSS COMPANIES 
REQUIRED 


Both realised and potential. All answers 
in the strictest confidence. — Box TL 
8047. 








PERSONAL 


AGCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147, 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 
01-937 6503. 








BUSINESS PREMISES 


INSTANT OFFICES. — Busy position 
Bakers Arms E10, luxuriously furnished, 
telephonist, receptionist, c/h ‘and other 
services and facilities included. — 01-539 
3300. 

SW. LONDON. — Two-and-a-quarter years 
unexpired lease of accountant’s ground floor 
offices, comprising three rooms, corridor 
and toilet. Rent £1,092 inclusive. G.R.F. 
£4,500 and fixtures and furniture. £7,500. 
Sole practitioner wishes to retire. — Box SW 
3076. 











BUILDING LAND 
WANTED 


urgently by a Public Company 
involved in house building — Ward 
Holdings Ltd, of 2 Ash Tree Lane, 
Chatham, Kent. 

Established over 40 years, the 
Company would like to treat with 
any source in respect of land pre- 
ferably situated within 50 miles of 
London, with permission for 
medium or high density housing. 
1-50 acre sites. — Please write 
or phone: 

Mr J. Walker, Director 
(Medway 50177) - 


STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, F.S.V.A., 121 
Bridge Road, East Molesey, Surrey (01-979 
5599). 


R. W. HOLLIS ASSOCIATES 


Industrial Valuers & Stocktakers 


Plant, Machinery, Equipment and Trade 
Stocks at net realisation, going concern 
and replacement cost value. 
Valuation and appraisal of stook- 
bolding and MFG progress. 
-Preparation of Asset Inventories, Plant 
Registers and stock control systame. 


3 Manchester Street, 
Hants. Sosthampton 26261 
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ACME APPOINTMENTS 


AUDIT MANAGER (WEST END) c. £7,000 
This small firm of C.A.s are seeking an experienced Manager to 
join their highly personalised Practice. Keeping clients informed 
on tax matters, etc., is an example of what would be expected 
of the person chosen. A highly recommendable firm with 
excellent partners. 


CORPORATE TAX SENIOR (CITY) to £6,000 
A mediurm/large firm of C.A.s are seeking a Tax Senior with good 


Corporate tax experience. The manager of the Tax department is a | 


first-class person, hard working but with a good sense of humour. 
A really good firm. 


i 
ASSISTANT TAX MANAGER (CITY) c. £6,000 
This smali/medium firm of C.A.s are seeking an Assistant Tax 
Manager. Ideally, the person chosen will have been well groomed 


in Personal Tax, and be seeking a post where he/she will ultimately $ 


be involved in Corporate Tax. This post is directly responsible to 
“the Tax Partner. 


TAXATION SENIOR (WEST END) - £Neg. | 


A medium-sized firm of C.A.s are seeking a Taxation Senior to 
-work in close liaison with their Tax Partner. ideally, the selected 
applicant will have been in the Profession for a number of years; 
and seeking a Secure, senior post. A first-class firm and the Partgér 
is a genuine, likeable person. 


AUDIT SENIOR (CENTRAL LONDON) c. £5,500 
This medium/large firm of C.A.s are looking for an A.C.A., two 
to three years’ post-qualified, to join them in their new offices in 
Central London. They need someone with a similar background 
who can quickly settle into their expanding practice. Previous 
applicants speak very highly of this firm. 


z 


AUDIT SENIOR (CITY) c. £5,500 
An A.C.A. up to three years’ post-qualified, is urgently needed 
by a medium-sized firm of C.A.s. A sound knowledge of modern 
Audit techniques is essential, and the applicant should also be 
adaptable. 


PERSONAL TAX SENIOR (CITY}- i c. £4,750+ 
Partnership prospects are possible in this medium-sized firm of 
C.A.s for a Personal Tax Senior with the right qualifications. The 


person chosen will take charge of the Tax Department, and the $ 


salary level will depend upon ability. A first-class opportunity. 


NEWLY-OQUALIFIED A.C.A. (WEST END) c. £4,500 ; 


lf your experience to date has been with a small company, you 


could be the right person for this excellent firm of C.A.s in the J 
mm. West End. If you want to move to Senior work, and have Audit 


responsibility, this could be the right firm for you. Why not get 
together? 


THERE ARE STILL MANY posts within’ the profession for f 


people with the right backgrounds. If none of the above positions 
suit your requirements, telephone me and we can discuss the 


many other wide ranging opportunities available. Your future | 


is my present concern. 


‘ 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON EC2 
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TEMPORARY 
ACCOUNTANTS 


immediately 
available 


ANYWHERE 


Telephone: 
01—236 9225 


Personnel Resources Ltd 


6 WARDROBE PLACE 
LONDON EC4V 5HR 











Qualified A.C.A. (28-45) with good experience in 
genera! practice, partnership potential. Ref. 5789. 


READING AUDIT SENIOR- 
| _ £5,000 c. 


READING 
Oxfordshire all grades of audit staff and tax senior 
required by national firm. Negotiable salary depending 
on experience. Ref. 5785. 


READING AUDITOR - £4,750 c. 


for qualified or near-qualified A.C.A. wishing to 
move into commerce with prestige multi- national 


company. Some opportunity for short-term trips 
abroad. Ref. 5774. > 


We specialise in the -recruitment tax and account- 
ancy staff in the Thames Valley area and have current 
requirement for all grades with experience in the 
profession. Please call Roy Gatenby. All inquiries - 
dealt with promptly and in confidence. y 


Accountancy 
Task Force 








8 Queen Victoria Street, Reading, Berks Offices also in City, 
Telephone: Reading (0734) 599839 Birmingham, Glasgow | 


01-377 9111. 








\ WANT THOSE 
FIGURES BY THe 
END OF THE WEEK, 
BICKERDYKE —— 


} 
F ELSE; 


gut?! 


IT'S IMPOSSIBLE |. 
UNLESS .... 


on 
cer mE ILPAR 


SR 
Z 






— ILR sr 
oe ie 


CONGRATULAT ONS! 
BIcKERDYKE ... 





NOW, ABOUT THe 
VACPNT POSION 
OF FINANCIAL 

DIRECTOR, .... 


FOR YOUR 
TEMPORARY 
ACCOUNTING 

PROBLEMS RING. 
01-353 5624 





ILP Accountancy Recruitment Limited 
4 Mew Bridge Street, London EC4V GAA 


RATES AND 
INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines (approximately twenty-five words), 
Additional lines (approximately five 
words} are charged pro rata. 
SEMI-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 mm (1 in. x 2-5 cm approx- 
imately). 

CONCESSIONAL RATES per insertion 
are also quoted. These are given for 
advertisements to appear in three or 
more consecutive issues. They cannot be 
applied retrospectively or for advertise- 
ments which are to appear at fortnightly 


or longer intervals. The concessional § 


rates are based on THREE INSERTIONS 
FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIME 


10.30 a.m. on Monday of the week of 
publication. 
If proofs are required for fully- or semi- 
displayed advertisements copy must 
teach us by 10.30 a.m. on Thursday of 
the week preceding publication. 
Complete artwork will be accepted up to 
4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations .will be 
accepted up to 10.30 a.m. on Monday of 
the week of publication. 
These times are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earlier. 


_ Notice of any such alteration wili be $ 


given hereunder. 


LINAGE Basic Con- 


ALL HEADINGS except cessional , 


Situations Wanted 

Minimum covering 5 

lines £3-60 £2-40 
per line {5 words} in 

addition 72p 48p 


SITUATIONS WANTED 

{including Training Con- 

tracts Required) 

Minimum covering 5 

lines £3.00 £2-00 

per fine (5 words} in 7 

addition 40p 


SEMI-DISPLAYED =- 
All headings: 
per single-column cm £4-80 £3-20 
{minimum 2 cm single 
column} 


FULLY-DISPLAYED 
All headings: 
per single-cotumn cm £5-40 ‘£3.60 
{minimum 5 cm single 
column} 


Box numbers if required — Add the 
charge for one line at the relevant rate 
for each.insertion. Box numbers are not 
transferable and cannot be repeated at a 
later date. 


PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS. which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 


All advertisements intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 


Classified Advertisement , Depart- ` 


ment, Gea & Co {Publishers} Ltd, 
15fF Strand, London WC2R iJ. 
Telephone 01-836 0832. 


Notice is drawn to the implications 
of the Sex Discrimination Act 1975. 


AUDIT MANAGER (CITY) c. £7,500+ 
A large firm of C.A.s are seeking an Audit Manager to the practice. 
Ideally the person offered this position will have had a large firm 
background and be seeking more responsibility. This firm is growing 
rapidly and they generally promote internally but this position 
has arisen due to expansion. This is a first-class firm who are going 
` places. 


ACA (CENTRAL LONDON) c £6, 500 
An international firm of CA's are seeking a Tax Senior, 2 years’ 
post-qualified. This firm have a reputation for promoting rapidly, 
and it is therefore a good opportunity for someone with high level 
experience. 


AUDIT MANAGER (NORTH LONDON) to £6,000 
This medium-sized firm of CA’s, in North London, are seeking an 
Audit Manager with wide ranging experience, including Public 
company work. There are good prospects within this old es- 
tablished firm. 


CORPORATE TAX SENIOR (WEST END) to £6,000 
A large engineering firm in the West End are seeking a newly 
qualified ACA for their Corporate Tax department. The majority of 
the work would be in the computation field, but with opportunities 
for other, ad hoc tasks. 


CORPORATE TAX SENIOR (WEST END) to £6,000 
This large commercial firm are looking for a Corporate Tax Senior 
to work within a small department dealing mainly- with the tax 
computations of associated companies. This is a good opportunity 
to make a move into a Senior level post in the field of commerce, 
with prospects of early promotion. 


PERSONAL TAX SENIOR (CITY) to £5,500 
A fast expanding City firm are seeking a Personal Tax Senior, as 
part of their consolidation programme. This well known company 
has wide ranging work and is ideal for a person seeking variety. 


ASSISTANT TO GROUP ACCOUNTANT 
(WEST END) - c. £5,000 
This large Holding company- are seeking an assistant to the Group 
Accountant, and ideally the person chosen will be a newly qualified 
ACA looking for a commercial post. A first-class examination record 
is necessary, and experience with a large professional firm would 
be an advantage. 


ASSISTANT TAX MANAGER (CITY) c £5,000 
A medium-sized firm of CA’s are seeking an Assistant Tax Manager 
to work in close liaison with the Tax Partner. Preferably, the person 
chosen will have been in a similar type of firm, and have at least 4 
years’ tax experience, hopefully handling both Personal and Cor- 
porate Taxation. This is a good opportunity to gain Senior level ex- 
perience within a sound practice. 


It's a mixed bag this week, mainly because there is such a variety of 
work available to people with the right skills and expertise. There 
are also one or two trust positions that look interesting, but more 
on the junior side. If, however, there is something that catches your 
eye, call me, and we can discuss it fully. If nothing appeals to you, 
still call me, and give me some idea of what you are seeking to 
further your career prospects. 


CALL BOB WATHEN 


88 CANNON ST, LONDON EC4 
01-623 3883 


158 BISHOPSGATE, LONDON EC2 
01-377 9111 
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GH 3 IMPORTANT PUBLICATIONS 


BUSINESS MERGERS AND TAKE-OVER BIDS. NEW 5th EDITION 


By RONALD W. MOON, B.Litt.(Oxon.), F.C.A. 


Another best seller appearing as a complete up-to-date new edition including 
latest version of the ‘City Code’ published in April 1976. A selection of typical 
examination questions has been included in the Appendix. 


PRICE £4-50 NET £4-90 POST U.K. £5-50 OVERSEAS 





MANAGEMENT TECHNIQUES IN ADMINISTRATION AND FINANCE 
(AIDS TO DECISION-MAKING)... 
By C. S. DEVERELL, M.A., B.Sc. (Econ), B.Com., F.C..S., AM.B.LM. 


An essential Study Book for Examinations of The Institute of Chartered 
Secretaries and Administrators, all Accountancy Examinations, college business 
degree students, management services staffs in Civil Service, Local Government 
and business departments. 


PRICE £395 NET £455 POST U.K. £5-10 OVERSEAS 





STUDENT’S MANUAL OF AUDITING 


By V. R. V. COOPER, F.C.A. 


This book has been written especially for students. It expldins the principles of 
auditing and illustrates the application of those principles to the annual audit of 
a medium-sized undertaking. The book provides the student with every possible 
assistance in carrying out his daily work as audit assistant. 


PRICE £450 NET £5-20 POST U.K. £5-65 OVERSEAS 





GEE & CO (PUBLISHERS) LIMITED 


Publishers of THE ACCOUNTANT 


151 Strand, London WC2R1JJ 01-836 0832 
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HEWITSON-WALKER, 
(PUBLIC PRACTICE 
APPOINTMENTS) - 


AUDIT MANAGER 
LONDON -— £8,000 


Large City Practice requires experienced Manager or Supervisor to 
assume responsibility of Jarge audit group. Good audit background 
essential. 


AUDIT SENIORS 
LONDON - c. £5,500 


Vacancies with four medium-sized Firms for recently qualifieds seeking 
to develop their audit experience. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-W alker 
(Public Practice Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 


Tel. 01-248 0441 


HEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 


GULF STATES 


to £12,000 Tax Free 
(Saving £5,000+ p.a.) 


Our clients, leading Firms of Chartered Accountants, seek Audit 
staff for offices in Abu Dhabi, Dubai, Bahrain, Qatar, Kuwait 
and also in Saudi Arabia, Libya and Casablanca. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-W alkér 
(Overseas Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 


Tel, 01-248 0441 











HEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 


7 
PROFESSION — OVERSEAS 


GULF STATES - to £12,000 tax free 


Leading firms of Chartered Accountants are seeking 
Audit Seniors/Managers aged up to 30 for offices in Abu 
Dhabi, Dubai, Bahrain, Qatar, Kuwait. Also vacancies in 
Libya, Casablanca and Saudi Arabia. 


TEHRAN - to £12,500 


Audit Seniors/Supervisors are sought by one of the 
leading firms at attractive low-tax salaries. 


SOUTH AFRICA i to £9,000 


Vacancies for Audit Seniors and Supervisors in Johannes- 
burg and Durban. The practice is one of the leading 
International practices and offers exceptional experience 
in an extremely pleasant location. Two-year tours. - 


GENEVA to £12,000 
Our clients, a leading International practice, requires a 
qualified A.C.A. with approximately 4—5 years’ post- 
qualification experience in the profession. 


ZAMBIA/MALAWI £8,500+free accommodation 


Two leading International firms of Chartered Account- 
ants seek Audit Seniors for two-year tours in East Africa. 
Good experience of large audits combined with an ex- 
tremely pleasant life-style. High savings potential. 


COMMERCE — OVERSEAS 


WORLD-WIDE AUDIT Tax Free $20,000 
Leading U.S. engineering company seeks Senior Cor- 
porate Auditor for its high-powered audit team. Candi- 
dates should be A.C.A., A.C.C.A. or A.C.M.A. and be 
single. There is a large amount of travel and a savings 
potential of £6,000 p.a. is reasonable. 


DUBAI Financial Accountant US $15,000 tax free 
+free 
accommodation 
BRUSSELS c. £15,000 
WINDWARD ISLANDS c. £10,000+free 
accommodation 

TEHRAN & AHWAZ to £25,000 
CALGARY & TORONTO, CANADA $18,000 ~ 
TANZANIA Project Cost Acct c. £10,000+free 
accommodation 

To US $18,000-+free 
accommodation 


SINGAPORE Controller 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Overseas Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 


Tel. 01-248 0441 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£7,000 


PERSONAL TAX a £3,000-—£7,000 
Rather than list individual Vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We 
then arrange interviews with the most suitable firms. This works 
well because we have the breadth of experience that comes 
from specialisation and regular contact with the partners of 
all the best firms and because we maintain an efficient, pleasant 
and dependable service. 
CITY — personal tax 

Too many vacancies to list. 
CITY £5,800+ 
International Firm seeks experienced personal tax senior 
for large department. Qualification not essential. oa 
HOLBORN £4,750 
Medium-sized Firm seeks tax assistant to deal with well-known 
“Show business’ clients’ tax affairs. 5 
BAKER STREET £7,500 
Tax Manager experienced in both personal and close company 


taxation required by large practice. Good prospects for 
further development. 


.WATERLOO , £5,000 
Medium-sized Firm offers personal tax senior a chance to 
learn company tax, both public and close company. 


NEWLY QUALIFIED TO SPECIALISE _ to £5,000 
Other vacancies near following stations ~ Charing Cross, 
Euston, Liverpool Street. 


TRUST SENIORS - City to £5,000 
~ Also Liverpool, Cambridge, Leeds, Manchester £ Neg. 


£4,000-£5,500 


TEMPORARY TAX urgent to £5 p.h. 





PERSONAL TAX SUPERVISORS/ 

ASSISTANT MANAGERS e. £5,750 
Medium and large-sized practices seek experienced personal 
tax supervisors. 


PERSONAL TAX MANAGERS £7,500-£12,506 
Prospective partner sought by medium-size London practice. 
Good technical ability and supervisory experience important. 
Similar vacancies with other firms, both West End and City. 


TECHNICAL TRUST MANAGER ' e. £7,000 


COMMERCIAL TAX 
BRACKNELL, INTERNATIONAL TAX 
NO. 2 FOR SMALL TAX DEPARTMENT 
U.K. TAX COMPUTATIONS 
INTERNATIONAL TAX COMPUTATIONS 
INSURANCE BROKERS: C.T.T. 


COMPANY TAX 


CORPORATION TAX to £12,500 
So far in 1977, there has been no slowing down in the steady 
flow of company tax vacancies within the profession. 


NEWLY QUALIFIED TO SPECIALISE 
Leading International firms urgently seek newly qualifieds to 
specialise in company or personal taxation or both. Previous 
experience not required. Optimistic finalists should apply now. 
PROGRESS TO CORPORATE TAX £4,000-£5,500 
Because of the exceptional shortage of company tax specialists, 
several of our clients have asked us to introduce perscnal 
tax seniors who wish to learn corporation tax. 


CORPORATE TAX MANAGER - City 
CORPORATE TAX SENIORS 


CONSULTANCY - City 
MANAGER — medium-sized firm 


to £6,006 
£7,008 
£5,500—-£7,508 
£7,589 

- £6,000-£7,500+ 


to £6,000 


£10,000 
to £6,000 


£6,500—-£9,500 
to £7,000 


ss 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM £3,500-£6,000 
Personal/Company. 

BRISTOL c. £3,508 
Personal Tax Assistant. 

DUBLIN £10,006 
Tax Manager. 

EXETER to £4,000 
Personal Tax. 

LEEDS £ neg. 
Tax Manager — small firm. 

LEICESTER £5,000 
Company tax. 

LIVERPOOL 

Assistant £4,000. Assistant Manager £6.000. 
MANCHESTER 

Tax Consultant 

SALISBURY 

Personal Assistant to Manager. 
SOUTHAMPTON 

Personal tax vacancies, 


to £6,000 
to £8,000 

£Neg. 
to £4,500 


HOME COUNTIES TAX 


ALDERSHOT — tax manager 

BEDFORD/HERTFORD — personal tax 
BRIGHTON/WORTHING — personal tax 

CROYDON - personal/company tax 

HAY WARDS HEATH - personal tax 

IPSWICH/NOR WICH 

READING - Personal & Co. Tax h 
WELWYN GARDEN CITY ~ company tax . £5,250 


Many more vacancies nation-wide. Some other locations 
listed below: 

BRISTOL, CAMBRIDGE, COLCHESTER. LUTON, 
NEWCASTLE UPON TYNE, REDHILL. SOUTHEND,- 
TONBRIDGE. ot. 


In the first instance, telephone or write to: John Walker, F.C.A. = 
HEWITSON-WALKER (TAXATION APPOINTMENTS), ! SNOW HILL COURT, SNOW HILL, LONDON EC 1A 2EJ 





Tel. 01-248 0441 








HEWITSON-WALKER 
“(TAXATION ~~ 
APPOINTMENTS). 


TAX MANAGER 
to £10,000 


Our client, a major British organisation, seeks Tax Manager to advise 
on tax policy. This post involves looking at tax in a much wider context 
than usual, analysing tax ‘problems and advising other senior tax 


managers on their implications. 





Candidates should have a strong technical background, analytical 
mind and a wish to move away from normal company tax computa- 


tion planning and review. 





a 








In the first instance telephone or write to John Walker. F.C.A. 


Hewitson-Walker 
(Taxation Appointments) 
I Snow Hill Court 


Snow Hill, London ECIA 2E] 


Tel. 01-248 0441 


= 





“HEWITSON-WALKER 


(TAXATION. 


| “_ APPOINTMENTS) 


CORPORATE TAX 
ASSISTANT MANAGER 


Leading International City Practice seeks to recruit up to three 
Assistant Managers for their Company Tax Department. : 


Candidates should be qualified A.C.A.s and have at least two years’ 
good U.K. company tax background. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Taxation Appointments) 


1 Snow Hill Court 
Snow Hill, London EC 1A 2EJ 


Tel. 01—248 0441 
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Previews 
UK Taxation of 
Offshore Oil and Gas 


‘by R. F. HAYLLAR and R. T. PLEASANCE. 
Butterworths, £1650. 


In taxation, asin plucking the goose, the object is to obtain the 
largest amount of feathers with the minimum amount of hissing. 
Since the early days of setting the terms of the exploration, 
drilling, and exploitation operations in the North Sea, the 
Government’s hand has been strengthened by oil price escala- 
tion, the shortage of non-OPEC oil, and the success of the oil 
search. Publication of the present book is timely, since the 
revenue from North Sea oil should soon be of budgetary value. 

A special tax regime has in effect been set up which puts a 
‘ring fence’ around all oil activities in the UK and on the UK 
Continental shelf and isolates them from all other activities of 
the same company or group of companies as far as tax is con- 
cerned. No relief from activities outside the ring fence may be 
offset against oil profits, and when oil is sent out across the 
fence it must be credited at full market value. Similarly, 
petroleum revenue tax has to be deducted in computing profits, 
and not offset directly against tax payable, for corporation tax 
purposes. l 

Offshore licences are not free, nor are they exactly a licence to 
print money, but the position is softened somewhat by the 
allowance of 175 per cent of the outlay incurred in bringing each 
field to the state of production. Participation terms (the other 
means by which the Government will be able to share in North 
Sea wealth) had not been finally worked out at the time the book 
went to press, and we are promised further updating editions 
of this useful treatise. 


Taxation in the Channel Islands 
and Isle of Man 1976 


by LesLie J. P. Livens. 
Tolley Publishing, £225. ` 


The latest edition follows the usual format of Tolley publications 
and states the law as it stood'on September 1oth, 1976, for each 
of the three territories concerned. The updating involved has 
extended the text to go pages. 

It is interesting to note that, although it is much the smaller 
ofthe two Channel Islands coyered, explaining the tax legis- 
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no more) of French taxation for English-speaking accountants 
and lawyers. 

The whole field of French taxation is covered, aiiis 
income tax, company tax, VAT and registration duties (which , 
are of somewhat greater importance in France than in the UK). 

The paragraph numbers of the French work are retained to 
facilitate reference to the original text when required, and 
French tax terms are explained. 

Having dealt with the main taxes, Part Four is devoted to the 
taxation aspects of selected business situations, eg the formation 
of a company in France and the choice between operating 
through a branch or a subsidiary company. The author is 
credited by his French counterpart with a remarkable knowledge 


-of the French language; he has certainly succeeded in producing 


a very readable and informative book on an -exceptionally 
difficult subject. 

The law is as stated at June 30th, 1976, but a brief note is 
provided of the recently introduced general capital gains tax. 


A Survey of Basic Accounting 


Revised edition, by R. F. Satmonson, R. H. HERMANSON and 
J. D. Epwarps. 


Richard D. Irwin, $12-95. 


This revised edition incorporates new chapters on consolidated 
financial statements, standard costs and variable costs and also 
responsibility accounting geared to the evaluation of managers. 
The book has been designed by the authors — all professors at 
USA universities ~ for use in an accounting course and con- 
sequently carries questions, exercises and problems at the end 
of each chapter, an instructor’s manual being available. 


-. The objective is to provide a background for students who 


. business are discussed — 


lation of Guernsey takes up almost half the book; and that; in ° 


dealing with the Isle of Man, there is no reference to ‘anti- 
avoidance’ laws. 

This is a useful book in the preliminary planning se for 
those who are looking for a haven outside the UK, always 
provided that — in the case of Jersey or Guernsey — they are rich 
enough to qualify for residence! 


Taxes in France 
Second edition, by LIONEL HALPERN. 
Butterworths, £960. 


Tax ayoidance is allegedly the second most popular pastime 
of the French male, and doubtless the inherent complications 
of the French fiscal system are discouraging. This book is a 
translation of a standard work which is published annually in 

France, and is intended to provide a general knowledge (and 


. 


have no prior knowledge of accounting with the hope that they 
will take further courses dealing with the accumulation, in- 
terpretation and use of accounting information. With this in 
mind, attention is first given by the authors to the basic theory 
underlying financial statements, leading up to the determination 


‘of and reporting on the financial position of business corporations 


and their net earnings. Subsequently, topics that are likely to be 
of concern to management in directing the internal affairs of a 
including such vital matters as the 
development of relevant costs for use in deciding prices, dis- . 
continuance of a department or a product line, and the viability 
of capital projects. 

The emphasis of the book is on the interpretation of the 
contents of financial management accounting reports and the 
uses to which this information could be put. While primarily 


. written for students some of the subject-matter is very useful 


to business executives concerned with production, purchasing 
and sales. 


Financial Accounting Estimates 
Through Statistical peers 

by Computer 

by Maurice S. NEWMAN. 

Wiley, £12-30, $20°25. 

‘Statistical sampling is here to stay’ says the preamble to this 
book, so accountants take note. As the activities of a business 
get more complex, so the need arises to make financial estimates 
of, for instance, inventory levels. What is needed is a scientific 
approach to the problem, rather than the hit-and-miss methods 
so often employed by the untrained. 

Dr Newman’s book is an attempt to explain the fundamen- 
tals of statistical sampling to the accountant. Part I lays down 
the ground rules, dealing with topics suth as the need for making 
estimates, the basis of sample design, and sample evaluation; 


THE 


16 ACCOUNTANT 


Part II relates these specifically to accounting estimates by 
looking at the estimation of, for instance, asset values, liabilities, 
income and expense. . 

__This book must be rated fairly high in terms of what it sets 
Out to do; it is readable, and not unduly technical. One thing, 
however, irritates me; the inevitability of the phrase ‘by com- 
puter’ found in the title. In reality, the topic of sampling from 
computer records is dealt with in one rather skimpy chapter at 
the end of the book. One feels that the term may have been 
added as a marketing fillip, rather than as an accurate descrip- 
tion of what the book sets out to achieve. 


Economic Policy 


Second edition, by C. T. SANDFORD, M. S. BRADBURY and 
ASSOCIATES. 


Macmillan, £10; paperback; £4'95. 


This is a very much enlarged edition of a collection of economic 
case studies prepared by members of the economics department 
at the University of Bath and a government economist. The 
topics discussed are of interest in the current economic scene, 
in particular, industrial policy, government expenditure, prices 
and incomes policy, agriculture and the nationalized industries, 
among others. The approach is to set out the basic issues which 
are then supplemented by a series of case studies in which a 
considerable amount of factual material is included. With this 
background, plus some supplementary reading references,. the 
student is then given a number of questions to consider. 

The book is up to date and, although intended for classroom 
teaching with A-level and first-year undergraduate students, the 
average lay reader will find a lot of useful information in its pages. 


An Introduction to 

National Income Analysis 
‘Second edition by WILFRED BECKERMAN. 
Weidenfeld & Nicolson, £550, paperback, £4. 


This is a clear and first-rate exposition of the concepts under- 
lying modern national income analysis and practice as a basis 
for national economic planning. It discusses thoroughly the 
problem of concepts and the measurement of the components 
of the national income, as well as the problems of measuring 
changes in living standards over periods of time by means of 
national income data. 

Interwoven into the explanatory text is a good deal of basic 
macro-economic theory illustrating the economist’s approach 
to questions such as equality in income distribution, as well as 
the thorny question of human welfare in an era in which 
economic growth is regarded as a top priority. This is prim- 


arily a students’ text in an important area of economics, but the - 


lay reader will find quite a lot of useful and comprehensible 
matter on current economic issues. 


From Private to Public 
by G. D. Vaucuan, P. H. GRINYER and S. J. BIRLEY. 
Woodhead-Faulkner, £8-50. 


The sub-title of the book, An Analysis of the Choices, Problems 
and Performance of Newly-Floated Public Companies, 1966-74, 
provides-an adequate description of the scope and purpose of 
this book. The authors, based upon the City University and 
financed by City institutions and companies, set out the results 
of a study based upon a detailed analysis of 842 companies which 
obtained a listing during the period April 1966 and March 1974 
based upon the prospectus data, and an in-depth examination of 
50 companies which obtained a listing in the financial year 
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1971-72. The latter number represents a 43 per cent response 
rate from those approached. 

The results of the study ‘will be useful to those who are 
contemplating obtaining a listing for their company; and the . 
replies of company directors and executives to questions asked 
illustrate clearly, for the benefit of issuing houses, the need for 
more communication on the problems and requirements of the 
process of obtaining a listing. 

The book is blemished by some lack of clarity in the ter- 
minology used. For example, the term ‘going public’ — used 
extensively in the book — while it might be a popular term for 
the process, is inexact. The company may already be a public 
company and the process is properly termed obtaining a listing 
or quotation. The quotation of return on capital does not define 
whether it is pre-tax or post-tax; and on page 91 it suggests that 
the 35 per cent rule is seen as restricting the number of shares 
placed. If by this it means the rule that at least 35 per cent of the 
shares must be placed, this can hardly be called a restriction. 


Marketing - the Sales Manager's Role 
by A. Tack. 
World’s Work Ltd, Kingswood, Surrey, paperback, £1-go. 


This a book about the training, recruitment, remuneration and 
control of sales management. It includes detailed chapters on 
each of these areas and in addition covers telephone selling, 
letter writing, public speaking, public relations, budgetary 
control, market research, sales forecasting, motivation and the 
use of consultancy organizations. 

The Tack organization is well-known in its field, which is 
in the centre of sales techniques. Anyone who believes that 
this necessarily involves a ‘gimmick’ approach or who believes 
that consultants are unable to present their services without 
jargon will be struck by the sensible straight forward presenta- 
tion in this book. Far too few businesses properly set up or control 
their selling activities, or receive the regular reports needed for 
efficiericy in that area. 

It is a book primarily intended for the sales manager, but 
general management, personnel managers and financial staff 
will gain much insight into additional opportunities available 
to their organizations by a perusal of its pages. 


A Model of Macroeconomic 
Activity, Vol. H 

by Ray C. Farr. 

Ballinger/John Wiley, £11-40, $19-25. 


This highly technical macro-economic study of the US economy 
examines the economic model developed in Vol. 1 and tests the 
extent to which meets the needs of the economic planners. 
Only for economists with a strong interest in econometrics. 


NEW BOOKS 

ACCOUNTING THEORY, third edition, by Eldon S. Hendriksen. 
xvii +636 pp. Irwin, $15-95. > 

Price THEORY, by Richard K. Armey. xv +367 pp. Prentice-Hall, 
£1120. 


GOVERNMENT AND INDUSTRY, by Gabriele Ganz, xii--112 bp, 
Professional Books, Abingdon, Oxon, £580. 

Tax PLANNING FOR BUSINESSES IN Europe, by M. Roy Saunders. 
XUi+334 pp. Butterworths, £12. 

REGULATIONS AFFECTING BRITISH NATIONALS WORKING IN THE 
EEC, 43 pp. ORC(UK) Ltd, £4. 


These books may be obtained from Gee & Co (Publishers). Ltd, 
The City Library, 131 Strand, London WCaR iJ. Amounts 
quoted are the net cover prices; 7op per book should be added for 
packing and postage. 
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Staff Benefits at 
Marks & Spencer 


Value being of major concern to Marks 
& Spencer, it is not surprising that the 
company’s annual report and accounts 
concentrates on information rather than 
on presentation. Extra-statutory infor- 
mation abounds, but it is all soberly 
presented, plainly and straightforwardly, 
and without the public-relations style 
that more often mars a company’s 
report than improves it. 

The first 22 pages of the 28-page report 
contain the statutory report and accounts, 
chairman’s statement and company detail. 
Then comes source and application of 
funds, five year record, application of 
group sales revenue, employment report, 
a report on providers of group capital, 
financial relationship with UK central 
and local government, and major UK 
store developments. 

Marks & Spencer is well known as a 
benevolent employer, and one of the most 
telling points in the employment report 
is a short paragraph on minimum income 
level. This reads: “The minimum annual 
income of an 18-year-old full-time member 
of staff with one year of service is now 
over £2,000. Including statutory payments 
such as national insurance contributions, 
the company provides benefits which 
add almost 50 per cent to this figure.’ 

Including national insurance contribu- 
tions, Marks & Spencer is therefore 
providing {1,000 a year of ‘benefits’ to 
employees. The average weekly number 
of employees in the past year was 40,864, 
including 24,163 part-timers. This, the 
employment report states, is the equiva- 
lent of 27,425 full-time employees. 
Contribution for national insurance cost 
the company £6-12 million. 

Absence for sickness and domestic 
reasons averaged 3-2 per cent of total 
numbers. That low figure owes much to 
the company’s extensive programme of 
preventive medicine. Doctors and dentists 
regularly attend every store, and more 
than 1,000 members of head office staff 
have already become patients of a-dental 
unit opened in June last year. 

Taking employees further into the 
company, an employees’ profit-sharing 
scheme is to be introduced when pay 
restraints are relaxed or removed. Em- 
ployees with five years’ continuous service 
will share in profits beyond the UK 


level of £100 million. In the year to last 
March, UK pre-tax profits were {106-9 
million. Profit share allocations net of 
income tax at the appropriate PAYE 
rate will be applied in issuing shares to 
employees as soon as practicable after the 
end of the company’s financial year. 
The price of issue of the shares will be 
the average Official List quotation for the 
20 dealing days preceding announcement 
of the annual results. 

This is a refinement of the ICI profit- 
sharing scheme, which is not surprising 
since the Marks & Spencer scheme came 
out of a board committee chaired by Mr 
Albert Frost, ICI’s former finance 
director and now a non-executive director 
of M & S. 

A share option scheme for senior 
employees, including directors, is also 
planned. 

An interesting point culled from the 
accounts is that auditors’ remuneration, 
which doubled from £39,000 to £78,000 
in 1975-76, was redoubled to £157,000 
in 1976-77. There has, of course, been 
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much more for Deloittes to do, and no 
doubt Marks & Spencer are concerned. 
with getting, as well as giving, value for 
money. 


British Shoe 
Out of Step with SSAP9 


Stocks in the accounts of British Shoe 
Corporation are stated at the lower of 
cost and replacement value rather than 
the lower of cost and net realizable value. 
Auditors Price Waterhouse & Co mark 
this departure from SSAPg, and point 
out in their report that the financial 
effect is set out in note 1: to the 
accounts. 7 

The note gives the board’s view that 
the departure ‘is justified because the 
policy adopted is more conservative and 
more fairly apportions to each account- 
ing period the diminution in value of 
retail stocks which has occurred at the 
balance sheet date’. 

Had SSAPo been followed, the 1976- 
77 pre-tax profit would have been in- 
creased by {1-4 million and the charge 
for taxation by £700,000. Profits were 
£51'99 million, with the tax charge at 
£28-06 million. 

In the balance sheet, stocks and work 
in progress stated at {60-64 million 
would have been increased by {9°6 
million. Deferred taxation stated at {28-4 
million (including stock relief of £13°3 
million) would have been increased by 
£42 million and reserves stated at {160-2 
million by {5-4 million. 


Efficiency at Sainsburys 


Inadequacy of industrial profits, a-theme 
of the recent Quarterly Survey of The 
Bank of England, is also a subject of com- 
ment by Mr J. D. Sainsbury, chairman 
of J. Sainsbury, the groceries and super- 
market group. In his statement with the 
1976-77 accounts he emphasizes that in 
a period of excess inflation it is necessary 
to do more than look at the percentage 


~ growth in profit over the previous year. 


‘Even the most pedestrian performance 
can look reasonable in the headlines when 
inflation over three years has totalled 69 
per cent.’ Over that period Sainsbury’s 
profit growth of 92 per cent in money 
terms becomes a growth in real terms of 
an average of only 4 per cent per annum, 
despite having invested over {70 million 
in the three years. 

The 4 per cent rate of growth should 
be compared with growth of an average 
94 per cent per annum over 25-years. ‘If 
we are to justify the continued expansion 


-of the company and the investment that 


it entails’, Mr Sainsbury states, ‘we cer- 


tainly require results such as we have 
achieved in this past year.’ 

During that year sales rose 22 per cent 
to £664 million but pre-tax profits by 70 
per cent to £262 million. The short 
answer to the profit improvement given 
by Mr Sainsbury is ‘greater efficiency 
combined with the benefits from the 
massive investment made in the last three 
years’, during which the number of 
customers served weekly has risen by 22 
per cent while the number of staff has 
increased by only 3 per cent. 

Some opinions voiced suggest that the 
link between good profits and high invest- 
ment is still only partly understood. Mr 
Sainsbury points out that while some 
commentators associate high profits with 
high selling prices, the opposite is 
usually the case. 

In the food trade the most competitive 
prices — the best value for the customer — 
are to be found in companies earning a 
higher profit than their industry’s average. 
Modestly Mr Sainsbury comments ‘we 
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are not the only example in our trade of 
“the lower the prices the better the 
profit”? 

Amendments made to the Price Code 
in 1976 at least recognized the need for 
higher profits if investment was to be 
encouraged. ‘Now it seems possible’, in 
Mr Sainsbury’s view, ‘that the next 
phase of prices legislation could mean 
that commerce and industry will be 
under constant threat of investigation to 
check whether companies are operating 
in accordance with well intentioned but 
unquantified criteria.’ 

The danger of the misuse of this power 
of intervention for short-term political 
purposes is ‘sufficient to cause consider- 
able concern’, The latest changes in prices 
legislation may well create the uncer- 
tainty and lack of confidence in industry 
which lead to reducing investment and 
employment, Mr Sainsbury believes. 


Ever Ready’s 
Expanding Exports 


This column, having opened the Ever 
Ready & Company (Holdings) report 
from the back and turned to the middle, 
thought it was looking at a shipping 
company’s accounts. The centre spread 
shows tugs mancuvring a ship in 
harbour, and against the deep blue sky 


. there is a diagram that looks at first glance 


like the map of British Rail’s Southern 
Region but which is in fact the lines of 
Ever Ready’s world exports from the 
UK. 

Impressive it all is, as is the chart which 
shows exports rising in six years from 
about {11 million-to nearly £42 million. 
‘About’ and ‘nearly’ have to serve be- 
cause the true figures are not stated on 


. the columns. Of Ever Ready’s turnover, 


61 per cent was outside the UK last year, 
30 per cent being in the rest of Europe, 25 
per cent in Africa and 6 per cent in the 
rest of the world. UK operations, 
providing 39 per cent of turnover of 
£172°3 million in territorial terms, 
provided {10°58 million of total profits 
of {27°62 million. Of the turnover, 83 
per cent is battery and allied business, 
and 17 per cent other activities. 


The ten year record shows exports up 
from £9 million to £41-g million, turn- 
over having risen from £33-2 million to 
£172°3 million. In the six years covered 
by the special ‘colour export chart, total 
turnover has risen from {60-1 million 
to the present level so that the export 
percentage has increased as has the ratio 
of overseas companies’ turnover to UK 
companies’ sales. 

Ever Ready are obviously proud of 
their export performance and no harm is 
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done. in making the export point in 
‘Export Year’ and in the company’s 
annual report. : 


Deferred Tax Transfer 
at Furness Withy. 


Deferred taxation of £534 million has 
been transferred to reserves in the 
accounts of the Furness Withy shipping 
group. The group’s practice, Sir James 
Steel, the chairman, points out, has been 
to claim tax allowance on capital expen- 
diture sufficient to offset the profits for 
the year in order to defer liability to tax. 
The excess of such tax on the allowances 
claimed over depreciation actually charged 
in the accounts was put to deferred tax 
account. 

But Sir James comments in his annual 
review that ‘having regard to the addi- 
tional tax allowances to which we shall 
be entitled on the ships now building 
and our long-term commitment to the 
growth of our fleets, we cannot foresee 
a time when the majority of the com- 
panies in the group will be required to 
meet this liability’. In respect of those 
companies, therefore, the deferred tax 
profits at December 31st, 1975, has been 
transferred to reserve in the 1976 accounts 
and no charge for deferred tax has been 
made against 1976 profits. 

Sir James, incidentally, takes the 
majority shipping industry line on the 
subject of inflation accounting, pointing 
out that the value of a shipping company’s 
main asset fluctuates with freight rates 
and with the ratio of cargoes to available 
vessels. ‘Until some generally accepted 
form of current cost accounting has been 
evolved that solves this problem peculiar 
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‘to our industry as well as others of 


general application,’ we consider, Sir 
James says, ‘it would be misleading to 
publish trading results based upon the 
present Morpeth Committee proposals.’ 


‘Purposeless‘ to Prepare 
CCA Accounts Now 


Sir Frederick Catherwood, Ma, FCA, in his 
capacity as chairman of William Mallin- 
son & Denny Mott, adds his contribution 
to the debate on inflation accounting. In 
the first instance he considers that, since 
national discussions on the subject are 
still unresolved, ‘it would appear purpose- 
less for this company to incur the cost of 
preparing CCA accounts on a basis both 
unrealistic and liable to change’. 

That is no automatic comment. Sir 
Frederick points out that there are two 


‘different standards proposed for com- 


modity trading and for merchanting which 
in the timber business are often indivisible. 
Thè choice of available indices ‘is largely 
subjective’. 

‘We understand only too well’, Sir 
Frederick adds, ‘the effects of the inflation 
we live with, and therefore do not need 
any “ additional accounts for internal 
purposes. We feel that to publish infla- 
tion accounts may well be misleading 
until and unless a definite standard 
becomes mandatory.’ 

On another accounting matter, Sir 
Frederick points to {10-2§ million left 
in the accounts as deferred taxation 
(rather than transferred to undistributed 
profits) ‘in the absence of positive legis- 
lation’. Practice has now overtaken 
legislation — as it may well do in infla- 
tion accounting. 


Reluctant Change at Henderson 


With obvious reluctance, the P. C. 
Henderson Group has changed from ‘a 
most conservative ‘basis’ of stock valua- 
tion to the SSAPg basis. The result in 
the 1976-77 accounts is an uplift to the 
opening valuation of stock of £247,000 
treated as an extraordinary item and a 
further increase of £58,000 at the year 
end taken into profit and loss account. 
Profits before tax were £378,103 against 
£1,103,079 on external sales of £16-95 
million against £13-49 million. Stocks at 
the year end were £462 million against 
£328 million. 

Reluctance concerning the stock valu- 
ation change is matched by an equally 
obvious disenchantment with the muddle 
over inflation accounting. The report, as 
last year, provides figures showing esti- 
mated current cost accounting adjust- 


ments, but Mr Pat Gaynor, the chairman, 
comments that ‘if by this time next year 
there is no definitive guidance on infla- 
tion accounting we will consider dis~ 
continuing our CCA estimates until the 
emergence of a generally pao stan- 
dard’. 

On the subject of the change i in stock 
valuation, the requisite note to the 
accounts states that, taking into account 
the nature of the group’s manufacturing 
processes and overhead structure, it is 
neither practical nor sensible to introduce 
a complicated overhead recovery system. 
Overheads have therefore been identified 
with major manufacturing sections and 
are incorporated in stock and work in 
progress valuations by reference to the 
normal capacity of the direct labour 
involved in those sections. 
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BULLS AND BEARS 


Easier Market 


‘The weight of money’ theory dies hard in the stockmarket 
and, in fact, does not die at all. The weight of institutional 
funds — that is the investment power of the insurance companies 
and pension funds which constitute the institutions — is invariably, 
quoted as a market force when security prices are rising. 

During May, when there was a sudden rush of blood to the 
equity market’s head, ‘the weight of money’ was considered to 
be a major factor. But since the weight should be consistently 
increasing, what happens to it when share prices fall? 

The answer is that the weight is not applied because circum- 
stances are considered wrong for its application. Conditions 
have to be right for the weight of money to tip the equity market 
scales the right way. 

There is a parallel in the difference between available banking 
funds and demand for them. Industrial conditions need to be 
right before demand for bank money rises. 

. In the June market review of Phillips & Drew, the view is 
taken that the weight of money is unlikely to drive the equity 
market much further upwards this year — if it drives it at all. 


Stream of rights issues 


The market, the review points out, has lately been easier because 
a continuing stream of rights issues and also the BP share sale 
will produce more stock than institutional investors can easily 
absorb. It is also considered that, to a large degree, the desire 
of the institutions must be dictated by their views on such 
fundamentals as corporate profitability, interest rates, inflation 
and Government policy. 

In addition, the level of institutional liquidity will be a con- 
tributory factor in deciding how rapidly any investment policy 
is implemented. A table showing the liquidity percentage of the 
institutions at December 31st for each of the last five years 
shows that, against 2-8 per cent liquidity at the end of 1972, 
there were rises to 5-7 per cent and ro per cent in the following 
two years. $ 

There was therefore a heavy ‘weight of money’ available, but 
it did not prevent the worst bear market of this century. This 
year so far rights issues have raised some £400 million, gilt sales 
by the Government to the institutions have been an estimated 
£1,500 million, and a steady stream of property deals has cul- 
minated with the £45 million purchase of the Knightsbridge 


Estate by the BP Pension Fund. No doubt there have been -~ 


further sales of equities by the personal sector. 

Institutional liquidity has probably fallen to around £2°5 
billion, or about 5 per cent of funds invested, even before the 
sale of part of the Government’s BP stake. 

Institutional liquidity is expected to remain low this year. 
Phillips & Drew find it difficult to foresee the increase in cash 
balances which would be needed to restore liquidity to the 
end-1976 level of 6-2 per cent. 

The level of the Government’s gilt-edged sales is fairly 
crucial, but Phillips & Drew put it at £4 billion to the institu- 
tions. That, plus investment of {1-3 billion in property, £17 
billion in company securities and £500 million elsewhere against 
£7 billion of institutional new money, is expected to see insti- 
tutional cash balances reduced by £500 million over the year. 

The view is taken, on the basis of such tentative figures, that 
the equity market is unlikely to be driven up this year by ‘the 
weight of money’. The increase in-institutional cash balances 
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expected in 1978 suggests that ‘weight of money’ could exert 
an influence that year. 

But 1973 and 1974 experience showed that increasing insti- 
tutional liquidity is not necessarily synonymous with a rising 
market. With the prospect of worsening wage inflation in 1978 — 
‘we would continue to counsel caution’, Phillips & Drew 
conclude. 


Gilt-edged 

Inflation rates and interest rates continue to dominate condi- 
tions in the gilt-edged market. The broad assumption is that 
interest rates will rise during the rest of the summer and into 


- early autumn, by which time the Government’s need to sell 


gilts, and also a reduction in the inflation rate, will turn interest 
rates lower. 

Ahead, of course, lies the possibility of a wage explosion 
stemming from a Phase IIT breakdown, but that is something 
for 1978 rather than 1977 impact. For the time being the 
tendency may be for funds to move shortgy and towards the 
medium-dated stocks such as: 


Yield Yield 1977 
Price Interest (Red‘n) High Low 
Funding 53 per cent 
1982-84 82ixd 6-67 9-11 88% 725 
Funding 63 per cent 
1985-87 772 852 10:40 804 663 
Transport 3 per cent 
1978-88 57ixd 522 9-23 623 494 
Treasury 5 per cent 
1986-89 a ae 613 8-24 10-86 654 53% 
Equities 


Strong performance in the engineering sector has been a feature 
of the equity market so far this year. The improvement which 
has seen the General Engineering Share Index outperform the 
All Share Index by 8 per cent, and the Heavy Engineering Index 
outperform the market by 18 per cent, has turned on improved 
company performance and forecasts of a recovery in manu- 
facturing capital investment. 

Market analysts consider that there could be faster volume 
growth in the engineering industry than in the economy as a 
whole and that profit margins will widen. Recent restriction of 
home demand has led to the stronger development of export 
markets. 


Representative of various sectors of the market are: 


Price Cover Yield P/E 
Davy International 25p shares 228 2:0 6-6 9-5 
Duport 25p shares 753 3°55 82 5-3 
Tube Investments £1 shares 424 2-6 6-8 8-6 
Weir Group 25p shares 117 3:2 6-5 
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Davy International. Formerly largely concerned with steel plant 
production, this group is now in engineering and contracting 
for a wide range of industries ~ chemical, oil, plastics, gas, 
water and other processing industries. Machinery for the metal 
industries remains a material consideration. Recent acquisitions 
have been accompanied by positive profit trend forecasts. 


Duport. This investment holding company has interests in the 
steel, foundry, engineering and domestic equipment industries. 
There is considered prospect for substantial improvements in 
earnings as investment programmes, particularly in the steel 
division, reach maturity. 


Tube Investments. Steel Tube, Cycle, Domestic Appliance, 
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Machine Tool, and Industrial Electrical Divisions indicate the 
extent of TI interests. There are additional activities in motor 
control, switchgear and mining equipment areas in a major 
Overseas Division and a controlling interest in British Alum- 
inium, TI is very much an engineering index on its own account. 


TAX-FREE RETURNS 


High rate taxpayers should not overlook 
the attractions of tax-free products from 
the National Savings movement. Apart 
from savings certificates, the modest 5 
per cent rate of interest on an ordinary 
account with the National Savings Bank 
is free from tax if no more than {£1,000 is 
invested — which represents a very high 
return for a higher rate taxpayer. 

The maximum: of 2,000 premium 
savings bonds, on average, should bring 
two prizes a year. Ignoring the possibility 
of one of the larger prizes being won, 
the chances are that, over a period, half 
the prizes will be for £25, and half for 
£50. This represents quite an attractive~ 
net return, leaving aside the fact that 
there is always the possibility of a 
larger prize. 


CONTRACTING-IN AND CASH 


For cost and administrative reasons, many 
smaller (and not so small) employers 
will be contracting in to the new State 
pension scheme as from April 1978. 
Where the State scheme differs from 
. most good occupational schemes is that 
it does not include provision for cash 
sums on retirement, or lump sum pay- 
ments on death prior to retirement. 

There are various ways in which em- 
ployers can provide employees contracted 
in to the State scheme with lump sum 
benefits. For instance, the Yorkshire- 
General Life Assurance Co has a scheme 
which is treated as an exempt approved 
scheme, where the premiums are paid by 
the employer, qualifying as expenses for 
tax purposes in the normal way. The’ 
individual employees, however, are not 
liable to income tax on the premiums 
paid on their behalf. 

Under this scheme, a tax-free cash 
sum of 3/8oths of ‘final earnings’ is pay- 
able for each complete year of ‘scheme 
service’, subject to a maximum of one- 
and-a-half times ‘final earnings’. An 
employer may, if he wishes, make a pay- 
ment so as to take into account service 
before the start of the scheme for initial 
entrants. 

, In the event of death before retirement, 
a tax-free lump sum is payable, not 
exceeding four times annual earnings. If 
an individual retires before or after 
-normal retirement date (age 65 for men 
and 60 for women), a reduced or increased 
.cash sum is payable at the actual date of 
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retirement. The cover for death ceases 
on early retirement and does not con- 
tinue beyond normal retirement date in 
the event of late retirement. 

Naturally, the cost to an employer 
depends on the number of employees, 
their respective ages and levels of earnings. 
As a generalization, for a man entering 
the scheme at the age of 45, the initial 
cost would be about 33 per cent of his 
salary. 


FINANCIAL SECTOR OUTLOOK 


Reporting to holders of units in Hill 
Samuel Financial Trust, the managers 
take the view that the medium term 
outlook could be encouraging. They feel 
inflationary expectations should begin to 
decline as economic recovery remains 
slow and sterling is allowed to rise. The 
balance of payments could improve 
significantly as international trade picks 
up and North Sea oil begins to have a 
substantial impact. The managers feel 
this favourable economic background 
should offer the prospect of a steady rise 


in productive growth for the UK, and. 


allow the rise in corporate earnings and 
dividends to continue. 

The managers think that, on an 
historical basis, many leading British 
financial companies look good value, and 
thus the Trust’s policy is to remain in a 
reasonably fully invested position. The 
Trust invests mainly in British and 
overseas financial institutions, such as 
banking, insurance, hire purchase, finance 
and property companies. 


REAPPLYING MATURITY 
PROCEEDS 


Under the Finance Act 1968, the proceeds 
of a maturing qualifying life policy can 
be used as a special single premium 
under a new contract and, provided the 
proceeds are not actually paid over to the 
policyholder, they. can. be left out of 
account in deciding whether the new 
contract was a qualifying policy. 

The Scottish Widows’ Fund and Life 
Assurance Society has said there are two 
factors which prevent it from offering to 
apply the proceeds automatically in that 
way. First, the proceeds usually will be 
large enough, when applied as a single 
premium, to provide a significant amount 
of extra cover, and thus evidence of health 
would be required when the average age 
would be much higher than normal. 
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Weir Group. Pumps and valves, foundries and engineering 
supplies, aircraft and airport ground servicing equipment, 
desalination and heat exchange equipment are integral manu- 
facturing activities of this group, for which ‘a further useful 
advance in profits this year’ has been forecast. 


Secondly, the Society would not wish to 
guarantee the surrender value of the 
contract in any way, and circumstances 
could arise where the surrender value 
was less (and, conceivably, considerably 
less if interest rafés had risen) than the 
single premium paid. 

The Society, however, has said that, 
where a member particularly requests 
that the proceeds be re-applied, it will do 
so by extending the original policy for a 
term of at least five years, rather than 
by issuing a new contract, subject to 
evidence of health in the normal way, 
provided the position about surrender 
values is made clear. Also, it would allow 
the original premium to be continued, if 
desired. The Society has pointed out 
that this has the same advantage as 
effecting a new contract; but, for claw- 
back and chargeable gains purposes, the 
original entry date will be the entry date 
of the new policy. . 


NET PREMIUMS 


Considerable difficulty is being caused to 
the life assurance industry by the Govern- 
ment’s decision to alter tax relief on life 
assurance premiums by allowing policy- 
holders to pay premiums net of the tax 
relief to the life offices, with the latter 
making bulk collections from the Inland. . 
Revenue. Fortunately, after considerable 
discussion, the banks have agreed that 
they will accept notification from the 
life offices of the lower amounts to be 
paid under both direct debiting arrange- 
ments and standing orders. To have 
obtained fresh mandates from all policy- 
holders could have been very expensive, 
and one company estimated that, with- 
out the banks’ co-operation in this way, 
the total cost of transferring to the new 
system would be equivalent to one year’s 
terminal bonus. 

While the life offices can tell whether 
a policy is qualifying, they feel it is up to 
the Inland Revenue to advise them when 
an individual is not eligible for the net 
premium — if, for instance, he is living 
abroad, is paying a premium on his 
wife’s life and they are assessed for tax 
separately, etc. 

Offices writing unit-linked business 
are anxious to receive the money from 
the Inland Revenue without delay, since 
the contract depends on the price of the 
units when the premium from the policy- 
holder is received. 


Not as gripping as Jaws’ 





Save As You Earn 
Third Issue IndexLinked) 
is one of several strong invest- 
ments detailed in our booklet 
‘Investing in National Savings’ 


Your clients will be hard 
pressed to find a better rate of 
return combined with such 
security as this investment offers. 
And for those paying tax at more 
than the basic rate, the return is 
exceptional. Here's how it works. 
Your client makes 60 monthly 
payments, completing a 5 year 
contract (although up to six 
paying occasions may be missed, 
the contract being put back each 
time by one month). 


Index-linked. Each contribu- 
tion is separately revalued in line 
with the UK General Index of 
Retail Prices. The advantage of 
this in an inflationary period need 
_ hardly be spelled out. 


Terminal bonus. If savings 
are not withdrawn after making 
60 contributions and are left for 


but it takes the bite out of inflation. 


a further 2 years (without making 
further contributions), the 
payments will again be revalued 
in line with the RPI. and a bonus 
of 2 monthly payments will 

be added. 


Size of contributions. 
Fixed monthly payments in whole 
pounds from £4 to £20. An Index 
Linked contract can be held in 
addition to other previous 
SAYE contracts. 


Liquidity. Repayment can 
usually be made in 14 days. lf the 
investment is withdrawn after the 
first year and before the fifth, 
6%p.a. interest is paid, tax-free. 
No interest is paid on contribu- 
tions withdrawn in the first year. 


Tax-Free, Returns index- 
linked or fixed are exempt from 
UK income tax and capital 
gains tax. 

Now read on... SAYE is 
just one of the underestimated 
investments offered by National 
Savings and detailed in our 
booklet. Among the others, you'll 
find details of National Savings 
Certificates, Retirement Certifi- 
cates, British Savings Bonds, 
Government Stock (gilt-edged), 
Premium Bonds and the 
National Savings Bank. If you 
haven't already got a copy, 
clip the coupon and we'll 
send you yours post-haste. 


We guarantee 
that a good read will 
make you a wiser 
(and, possibly even 
a wealthier*) man. 
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Guaranteed exam coaching 
from Metropolitan College. 


Examinations run by The Institute of Chartered 
Accountants, Association of Certified Accountants 
and Institute of Cost and Management Accountants Why not call in and see us at our 
are never easy. LONDON ADVISORY OFFICE 


But with proven, thorough home study courses Career Books 
from Metropolitan College you get all the help you 4 Fore Street Avenue, London EC2Y 9DT 





need, - - Telephone: 01-628 2721. 
Our expert courses have helped more students aa f 
qualify through us than any other coaching institution. Prospective students in the London area are invited 
(Over G00 passes and 1200 h < or leadin to call for consultation during normal office hours 
5 ? p 5 onour cadıng (Monday-Friday, 9 a.m.—5 p.m.) After office hours, 
places in accountancy exams alone). messages are recorded for the attention of the Advisory 
So if you want to get on, get our help. We Officer. 


guarantee coaching until successful. 

Your course will include up-to-date helpful 
notes, adequate test practice, expert tutorial criti- 
cism, invaluable self-examination questions and 
official professional publications where appropriate. 

In fact, everything to help you pass your 
examinations. 

Maké up your mind, make sure you send for 
our: prospectus. It will show you exactly how we 
teach. What we teach. And how you can start studying 
for the qualifications you need. 

Write to: The Principal, B. Mendes, BSc., 
Econ., F.C.A., Department AlIC, Metropolitan 
College, Aldermaston Court, Reading RG7 4PW, 
or call at the Metropolitan College Advisory Office, 
4 Fore Street Avenue, London EC2Y 9DT. 
Tel: 01-628 2721. = i 


| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 


Accredited by the Council for the Accreditation of Correspondence Colleges. Member of the Association of British Correspondence Colleges 
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To the Principal, B. Mendes, B.Sc.(Econ), F.C.A., 
Dept Al 1c, Metropolitan College, Aldermaston 
Court, Reading RG7 4PW. Please send me, without 
charge or obligation, a copy of your prospectus. 
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City N otes | 


The stags are back. After the massive 
subscriptions for the £600 million 
issue of BP partly paid stock, the £1-8 
million offer for sale of shares in 
Sotheby Parke Bernet attracted some 
£150 million of stagging money. 

Furthermore, the handsome 

_ premium on Sotheby's shares in first 
dealings has rubbed off on the 
flotation of the London and Scottish 
Marine Oil group where stags are now 
looking for another killing. 

The double success in the new 
issue market is already prompting 
merchant bankers to dust down 
prospective flotations that have been 
on their shelves for nearly four years 
while the new issue market has been 
virtually moribund. 

But, at the same time, the weight 
of speculative money tied up in 
stagging operations can only continue 
to keep the London equity market 

- moving sideways in front of Phase III 

doubts and concern about inflation. 


TURBULENCE 


Little appreciated; though, is the 
growing turbulence on the foreign ex- 
changes caused by the backlash from 
rapid US economic growth. Jarring 
notes are echoing from the growing 
deficit in the US trade balance. 

Criticism of the US deficit as 
potentially inflationary was voiced 
earlier this spring by conservative 
central bankers through the Bank for 
International Settlements. 

Now, however, the foreign ex- 
change markets are having to adjust 
to absence of US moves to correct the 

- trade deficit. Money moving out of the 
dollar has served to put US currency 
under some pressure. 


NEUTRAL 


Sterling has enjoyed a relatively 
- neutral role so far. Money moving out 
of the dollar has served to underpin 
the pound against the worsened in- 
flationary position and the Bank of 
England has had to intervene to 
prevent the sterling rate from rising. 
But, even so, sterling’s immediate 
future must remain uncertain ahead of 
any revaluation pressures on Euro- 
pean currencies. For weaker 
currencies may come under. adverse 
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pressure if harder currencies are 
prevented from appreciating to offset 
dollar weakness. ; 


SPENDING 


Overseas capital spending by US 
manufacturing companies seems likely 
to reach record proportions in 1977, 
acccording to a US Conference Board 
survey. 

About 43 per cent of the 307 com- 
panies responding to the latest survey 
plan to spend more overseas in 1977 
than they did in 1976. Last autumn, 
38 per cent planned to increase their 
foreign capital spending. 

The survey supports findings 
released last December by the US 
Department of Commerce, which pro- 
jected a strong upward movement in 
foreign capital spending in 1977. The 
Commerce Department survey looked 
for overseas spending by manufac- 


turing and petroleum companies to` 


jump 15 per cent this year over last 
year's levels. à 
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SAVING 


The National Savings movement, it 
seems, can do little wrong these 
balmy days. 


wi R - 
Following the astonishing success 
with the attractive 16th issue of 
National Savings Certificates, the 
movement is again awash with an 
embarrassment of savers’ funds. 


This time the lucky, but probably 


overwhelmed recipient is the un- 
fashionable investment account at the 
Post Office. 


Thanks to the general decline in in- 
terest rates, the investment account's 
current return of 10 per cent gross is 
highly. attractive, particularly to those 
seeking income without tax deducted 
at source. 


Indeed, even the movement rivals — . 


notably the building societies — have 
not been slow to cash in on the high 
return and the National Savings Bank 
has promptly slapped a ‘ceiling’ of 
£50,000 on deposits. 


Rates and Prices ` 


Closing prices, Monday, July 4th, 1977 


aA 


Bank of England Minimum Lending Rate Money Rates 
Mar. 10, 1977 .. 11% April 15,1977... 9% Day to day 4-73% Bank Bills 
Mar. 18,1977 .. 104% April 22, 1977 .. 82% 7days 7 -74% 2months TR% 
Mar. 31, 1977 .. 94% April 29,1977 .. 84% Trade Bills 3 months THT 
April 7, 1977 91% May 13,1977 .. 8% I month 8 -82% 4 months Ta H 
: , ES 2 months 81-87 6 months 84% 
Finance House Base Rate 3 months 84-81% Å 
July ist, 1977, 8% 
Certificates of Tax Deposit 3 aus Monins Rates 
February 16th, 1976: T autority deposits 2 14- 14% 
inert oi payment ofu 9%; a ee 
g ; $ ig 
withdrawn toi gash 0% Euro-sterling deposits S 9i- 98.9% 
FT Industrial Ordinary Index Euro-dollar deposits 53- 6 % 
July 4th, 1977, 449-6 Inter-bank rate g 7- H% 
_ Treasury Bilis \ Foreign Exchanges 
April29 .. £7-4973%  June3 .. £7-4533% NewYork .. 1-7202 Frankfurt .. 3-9950 
May 6 . £7-4157% JunelO0 .. £7-4430% Montreal 1-8195 Milan - 1521-75 
May 13 - £7-4031% June 17 £7-4525% Amsterdam .. 4-2375 Oslo 9- 1450 
May 20 £73445% June 24 £7-4566% Brussels 61-8250 Paris 8-4150 
May 27 £7-4337% July I £7-4502% Copenhagen 10-3500 Zürich 4-1950 
Gilt-edged 
As well as the usual prices quoted at the close of business on press day we also give below the quarter-end prices _ 
June 30th = July 4th June 30th July 4th 
-Consols 4% .. set Ee 29% 294 Treasury 1349 1997 .. 984 98 
Consols 24% .. es Ag 194 193 Treasury 93% 1999 .. 714% 744} 
Conversion 34% Si 28% 314 Treasury 9% 1994 g 744 74 
Funding 34% 99-04 .. te 312 312 Treasury 84% 84-86 .. ae 885 884 
Funding 54% 78-80 .. 933 934 Treasury 84% 87-90... 76 154 
Funding 54% 82-84 .. >’. 8l; 814 Treasury 34% 77-80 .. Sa 92 924 
Funding 53% 87-91 .. 61 602 Treasury 31% 79-81 .. 88} 884 
Funding 6% 1993 .. ths 58} 58} Treasury 5% 86-89 .. 614 61g 
Funding 64% 85-87 .. 764 76} Treasury 54% 08-12 .. 453 45} 
Treasury 13% 1990 .. 1003 100 Treasury 24% 19} 19% 
Treasury 1249 1993 .. 944 94} War Loan 34% 284 28} 
j Retail Price Index Jan. 1974=100} 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 83-3 . 83-6 84-4 84-8 85-3 85-6 86-3 86-38 88:0 88-3 88-7 
1973 89.3 89-9 90-4 92-1 92-8 93-3 93-7 94-0 94-8 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-2 107-6 108-7 109-7 109-8 111-0 113-2 115.2 116-9 
1975 119-9 121-9 124:3 129-1 134-5 137-1 1385 1393 140.5 142-5 144-2 146-0 
1976 147.9 149-8 150-6 153-5° 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 181-7 “ n 
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VAT TRIBUNAL DEGISIONS `` 


‘Sympathetic’ 
Approach to | 
Late Registration 


Delay by an accountant in preparing annual accounts appears to 
have involved his clients in a prospective additional assessment 
to VAT of over £800. 

The present appellants commenced business in 1973, but 
their first year’s accounts for 1973-74 were not produced (and 
then only as a result of considerable pressure by the income tax 
authorities, and threats to transfer the work” elsewhere) until 
February 1976. The 1974-75 accounts were produced in August 
1976. In consequence of these accounts, it became apparent that 
the business should have registered for VAT within 21 days of 
June 30th, 1975, and the Commissioners of Customs and 
Excise subsequently issued an assessment for £873 in respect 
of VAT on transactions subsequent to July 21st, 1975. 

The Tribunal noted that this was an inescapable consequence 
of the statutory provisions in Schedule 1 to the Finance Act 
1972, but referred also to the recent decision in the Marks case 
(LON/77/21, The Accountant, June 23rd), in which it was said 
that small traders whose turnover was in the region of £5,000 
per annum [£7,500 as from October Ist, 1977] should not .be 
expected to be completely conversant with the intricacies of the 
schedule. While the assessment fell outside the Tribunal’s 
jurisdiction, it was strongly urged ‘that the Commissioners will 
look at this case sympathetically and will consider whether, in 
the exercise of the undoubted discretion which they have in the 
management of the tax, this is not a proper case to reduce 
substantially any liability which Mr and Mrs Dyer may have 
as a result of their registration. . . . 

‘With their lack of previous experience, having regard to the 
fact that they had honestly handed over what might be called 
the technical aspect of this to a person whom they thought was 
professionally competent, they had done what they could, and 
this to our minds is essentially a case where the Commissioners 
could consider a merciful exercise of their discretion. The 
appeal fails and must be dismissed, but we do hope that the 
Commissioners will have due regard to what we have said.’ 
Dyer v. Customs and Excise (LON/77/50, May 6th). 
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Alterations to Buildings 


The taxpayer succeeded in a case before the London VAT 
Tribunal in the narrowly-defined and sometimes confused area 
of ‘alterations’, as opposed to ‘repairs and maintenance’, of a 
building. 

The appellant taxpayer had purchased an old post-office 
building and an adjoining céttage, with a view to combining 
the two as a private residence. The works forming the subject 

_of the appeal were (i) removal of a pitched corrugated-iron 
roof and the provision of a flat, felted roof, and (ii) relaying the 
whole of the floor area with hardcore and concrete, finished 
with a two inch sand and cement screed. 

As to (i), it would have been possible (according to the evi- 
‘dence) to repair the iron roof, which had rusted, in isolation; 
but this would not have been practicable once the two rooms 
beneath were knocked together to form a single kitchen, nor 
would such a roof then comply with the building regulations. 
As to (ii), the existing floorboards were ‘not in bad condition 
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for their age’ of approximately 100 years; but the removal of the 
party wall between the two buildings had left a substantial hole > 
in the floor; there was, moreover, a difference of from two to 
three inches between the floor levels of-the two buildings at one 
point, due to settlement. 

The new flat roof, the Tribunal concluded, was ‘a novel 
construction to permit a room:to pass the building regulations, 
so as to be habitable as a kitchen. It was part and parcel of the 
whole work of conversion which, with the exception of a few 
items, was agreed by the Commissioners [of Customs and Ex- 
cise] to be zero-rated.’ 

The concrete floor likewise qualified as ‘part and parcel of the 
conversion work -necessary to form one unit out of the two 
premises’. While the defects in the existing floor were capable 
of repair, and the relaying of a totally new floor of different 
materials rendered unnecessary the repairs which might 
otherwise have to be done, what was in fact done was not a 
work of repair or maintenance, either of the floor or of the 
cottage. The appeal therefore succeeded ‘on both points. 

Knights v. Customs and Excise (LON/77/7, April 28th). 


Costs in Default of Appearance 


An award of {90 costs has been made to the Commissioners of ` 
Customs and Excise against. an appellant who failed to appear 
and was not represented at the date fixed for hearing. This sum, 
the Tribunal stated, ‘will just cover the expenses incurred by 
the Commissioners in attending this hearing’. 

The substantive appeal was dismissed, with leave to apply for 
its reinstatement within 14 days under ‘rule 26(2) of the VAT 
Tribunal Rules 1972. 

John Wood & Son (Exmoor) Ltd v. Customs and Excise (CAR/ 
76/159, April 29th). 


Assistance with Paperwork 
not ‘Self-billing’ 


Preparation of tax invoices to itself by a company at the request 
and on behalf of one of its subcontractors did not amount to an 
unauthorized self-billing scheme, the London VAT Tribunal 
has held. 

Company W traded as steel constructional engineers, and 
engaged company B as subcontractors, principally for duct and 
pipelaying work. Both companies were registered for VAT. 
At the time of B’s engagement, a director of W explained what 
was required in the way of documentation to enable W to reclaim 
VAT inputs in respect of charges to W from B; but B replied 
that it had no appropriate letterheads or invoice forms, and asked 
W to arrange for these to be printed. (It appears, though this 
terminology is not used in the report, that B was in substance 
a lump labour gang, whose administration procedures were 
rudimentary and whose transactions were solely for cash.) 

Subcontract work was checked weekly by W’s inspectors 
and costed at agreed rates; W then made out invoices (on the 
printed forms bearing B’s name and VAT registration number) 
and retained the top copy to support its claim for VAT input 
tax relief, and supplied a copy to B for that company’s records. 
The amount due to B, including VAT, was paid weekly in 
cash, and there was no dispute either that the work was done 
or that the amounts claimed by W were in fact paid to B. 

The Commissioners of Customs and Excise originally sought 
to disallow input relief on these invoices on the ground that W 
was in effect operating an unauthorized self-billing scheme, 
but did not persist in, this before the Tribunal. The Tribunal 
found that the case did not involve self-billing and that, while it’ 
was one of W’s representatives who arranged for the invoices 
to be printed and who completed them, this was at the request 
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and on behalf of B. The appeal by W against refusal of input 
tax on these invoices thus succeeded. 

The Commissioners’ attitude may well have been influenced 
by the fact that company B had made no VAT returns, nor had 
it accounted for any tax, and could not now be traced. As to 
this, the Tribunal noted that B had been registered. for VAT 
since October 1974, but that no investigation was made prior 
to a routine visit in February 1976. 

Weldstruct Ltd v. Customs and Excise (CAR/77/1, March 
23rd). 


Limited Jurisdiction 


Possibly in consequence of a legislative oversight, there appears 
to be no ‘appropriate tribunal centre’ under the VAT Tribunals 
Rules 1972 (SI 1972 No. 1344) with jurisdiction to hear appeals 
against disputed decisions sent to addresses outside the United 
Kingdom, apart form the Isle of Man. : 

The appellant company, registered in Jersey, Channel Islands, 
traded as racing tipsters for reward, to customers in the UK. The 
Commissioners of Customs and Excise formed the view that the 
company was supplying services in the UK, thus was liable to 
register for VAT. This decision was sent to the address of the 
company’s solicitors (also the address of its registered office) 
in Jersey. On an appeal against this decision, the appellant 
company appeared by its solicitor who — acting no doubt on 
instructions from his principals in Jersey — maintained that he 


held only a watching brief, and took no other part in the pro- 


ceedings. 

The Manchester VAT Tribunal, before whom the matter 
originally came, decided that the dispute, were it to be argued, 
undoubtedly involved matters over which a VAT Tribunal 
would have jurisdiction. However, under rule 2 (1) of the VAT 
Tribunals Rules, ‘the appropriate tribunal centre’ is that ‘for 
the time being appointed by the President [of VAT Tribunals] 
for the area in which is situated the address to which the dis- 
puted decision was sent by the Commissioners — ‘and no such 
appointment had been made for addresses outside the UK 
{other than the Isle of Man, to which special provisions apply). 
There was no jurisdiction in the present Tribunal, even by 
consent of the parties, to consider this appeal, and it must there- 
fore be struck out. 

The Tribunal declined a suggestion from counsel for the 
Commissioners that it might assume jurisdiction under the 
general power in rule 17 (1) to give ‘any direction . . . which it 
may think necessary or expedient’. It would not be a proper 
use of these very wide powers to attempt to create jurisdiction 
where none existed. Further, as a matter of law, a tribunal 
must first have jurisdiction before it can apply the rules. 

Interbet Trading Lid v. Customs and Excise (MAN/76/132, 
January 13th). 


Invisible Exports 


The Birmingham VAT Tribunal has had before it a case on the 
zero-rating of ‘invisible exports’. Under the terms of item 6 of 
group 9 in Schedule 4 to the Finance Act 1972, ‘the supply to 
an overseas trader or overseas resident of any services not used 
in the United Kingdom —’ is zero-rated. 

The appellant company planned and presented a management 
development course in the UK which was attended by eight 
delegates from Nigerian companies. It was proved in evidence 
(i) that the content of the course was specifically geared to the 
needs of these overseas delegates, and could not usefully be 
applied in the UK, and (ii) that all eight delegates — who, it was 
common ground, were all overseas residents — were sponsored 
by their respective companies to which in due course they 
reported back, and that no applications for the course were 
accepted from individuals. 
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The company’s contention was that the relevant supply was to 
the eight Nigerian companies by whom these delegates were 
sponsored; it was not a supply used in the UK, and fell to be 
zero-rated under item 6 of group 9. The Commissioners of 
Customs and Excise took the view that the supply was ‘used’ 
in the UK by the eight students present in the lecture theatre 
when the course was held. 

Allowing the appeal, the Tribunal remarked that the Com- 
missioners’ argument involved giving the word ‘use’ a rather 
narrow and technical meaning. The tuition given was geared to 
the needs of those overseas companies which had sent delegates 
to receive it, and by its very nature could only be used in 
Nigeria. The information imparted to these delegates was quite 
useless to them in the UK, and could only be put to use when 
they reported back to their sponsoring companies abroad. The 
supply therefore was not used by a person present in the United 
Kingdom. 

G & B Practical Management Development Ltd v. Customs 
and Excise (BIR/76/152, April 13th). 


No Right to Change Schemes 


Each of the VAT special schemes for retailers, it is now well 
established, is a ‘package deal’ which must be accepted and 
applied, if at all, in its entirety. The schemes have statutory 
force, and changes from one scheme to another are permitted 
only as laid down in the VAT (Supplies by Retailers) Regulations 
1972 (SI 1972 No. 1148). 

In a case described as presenting parallel features to that of 
Vulgar v. Customs and Excise (LON/76/72, The Accountant, 
December 16th, 1976) the Manchester VAT Tribunal dismissed 
the appeal of a retailer who had formerly operated Scheme 2 
down to the Budget changes of April 1974, which imposed the 
standard rate of VAT on sweets and sugar confectionery. There- 
after Scheme 2 proved disadvantageous, in its application to the - 
appellant’s mix of supplies, by comparison with the strict 
accounting basis under Scheme 1, and the appellant claimed 
the benefit of an ‘adjustment’ of £362, based on comparison 
of the two schemes. 

The Tribunal held that such a claim, by whatever name called, 
was no more than an attempt to transfer retrospectively from 
one scheme to another. There was no provision in the legislation 
for such a course, nor did it fall within the Tribunal’s powers. 

Boden v. Customs and Excise (VLAN/}76/188, April 27th). 


Unsuccessful Appeals 
Against Assessments 


A significant proportion of cases now coming Etats VAT 
Tribunals are appeals against estimated assessments under 
section 31 of the. Finance Act 1972. Once such an assessment is 
made ‘to the best of their judgement’ by the Commissioners of 
Customs and Excise, the onus of displacing it rests on the 
appellant taxpayer. 

Tribunals have held on several occasions that generalizations 
and estimates are not sufficient to discharge that onus, and have 
laid stress on the absence of satisfactory records. The following 
appeals have been dismissed for that reason, no other point of 
law being involved: 


Bonsors (B1R/76/150, February oth). 

Horace Preston (BIR/76/142, February 16th). 

C. C. Hayes (BIR/76/96, March 8th). 

Wigmore & District Smaltholders’ Club (LON/76/236, April 
25th). 

M. C. Murray (LON/76/213, March 24th). 

R. G. Wilson (LON/76/217, April-1gth). 

W. G. Powell (LON/76/212, April 21st). 
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STUDENT ROUNDABOUT 


Student Motivation 


by CARL TONG, 


Member, ACASS Executive, with specific responsibility 


for recruitment 


Although discipline is an essential quality 
in the training of a student for the pro- 
fession, fear can only be anegative form of 
motivation. Most people do not resent 
authority and discipline, only the method 
by which they are exercised, indeed few 
need strong discipline. The majority look 
for good leadership and guidance. 
David Mashiter, immediate past Presi- 
dent of ACASS, has described the English 
. Institute’s approach to accountancy edu- 
cation as antiquated — I share his senti- 
ments. If the Institute’s education and 
training system is middle-aged as ¢om- 
pared with its North American and 
certain European counterparts (including 
„the Irish and the Scottish), the per- 


sonnel management policy of most firms - 


in the profession could be likened to the 
~ stone age. 


‘Reviewing morale 


A firm’s most valuable asset is its staff, 

especially if it is labour-intensive. Firms 

who complain of poor student perform- 

ance in terms of cost recovery should not 

- merely re-examine their selection pro- 

,ceduré but also critically review the 
morale of their students. 

What are the sources of students’ 
motivation? The theory of motivation has 
been well expounded. Peter Drucker said 

` of motivation, ‘. . . satisfaction is above 
all inadequate as motivation. It is passive 
acquiescence. A man who is deeply dis- 
satisfied may quit; or if he stays, he is 
likely to become bitter and move into 
` opposition ...’. 

But what does the man do who is 
satisfied? After all, the enterprise must 
demand of the worker that he do some- 
. thing, willingly, and with personal in- 
‘ volvement. It must have performance — 
not just acquiescence. Maslow stated in 


his theory that there are four basic . 


human needs, all four must be satisfied 
at work before a high level of motivation 
can be obtained: 


Basic needs 
Physical needs. . 


Satisfied by 

Money (food, shelter, 
security). ~ 

Primary group mem- 
bership (belonging). 

Status (confidence). 

Achievement of aims or 
goals. 

Now to examine individually these 
‘basic needs’ as applicable to the account- 
ancy student. The ‘self-fulfilment’ need — 
the goal of admission as a member of the 
accountancy profession — provides one of 
the four ingredients which fuel the engine 
of motivation. The ‘self-respect’ need is 
satisfied by.the acquisition of status and 
the sense of confidence. 

Generally speaking, of confidence, it is 
true to say that from the inception of his 
term of training, a student is compelled 
to conform to protocol in the firm and be 
moulded into its conception of pro- 
fessionalism. The system, such as it is, 
often has a daunting efféct on a student’s 
confidence and respect. 

The ‘social’ need is satisfied by mem- 
bership of the primary group — most 
students are proud of being trainees of a 
professional body. However, not all 
students are necéssarily happy to be a 
member of the firm to which they are 
bound by their training contract. As long 
as the transferability restriction clause is 
retained in the training contract, 
possibility of dissatisfaction and negative 
motivation will always be present. 

Finally, there is the ‘physical’ need — 


Social needs 


Self-respect .. 
Self-fulfilment. . 


‘satisfied by financial reward. The pay- 


ment of a reasonable living wage to a 
student provides a necessary and essential 
motivation. 
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Towards satisfaction 


To what extent have these four needs 
been satisfied? How far have your firm’s 
policies contributed to a satisfactory level 
of motivation of its students? Perhaps 
your answers to the following questions 
can assist you in that assessment: 
(1) Does your firm pay a reasonable 
living wage? i 
(2) Does your firm pay your course fees 
in full? 
(3) Are you proud of being an em- 
ployee of your firm? 
(4) Do you have a sense of belonging 
towards the firm? 
(5) Does your firm encourage initiative 
at an early stage of your, training? 
(6) Is there a student/partner liaison 
committee? 
(7) Are you on first name terms with 
the partners? 
(8) Are students ever consulted re- 
garding firm’s policies? 
(9) Does your firm offer yòu suitable 
experience? 

(10) Are you satisfied with the level of 
responsibility obtained at various 
stages of your training, are respon- 
sibilities delegated down the chain 
of command? 

(11) Do you feel that you make a 2 suffi- 
cient contribution towards the end 
product? 





ICA EXAMINATION CENTRES 


The Institute of Chartered Accountants 
in England and Wales has issued the 
following „statement on examination 
centres: 


Foundation Examination 
Starting with the October 1977 session 


the Foundation Examination will be held 


only in Birmingham, London and Man- 


_ chester. 


Professional Examinations 
It has not proved possible to arrange 


‘accommodation at Luton for the 1977 


Professional Examination I, and there 
will not be a centre there for that session. 

A new centre will be opened in Ply- 
mouth for the Professional Examinations 
only, starting with the May 1978 Pro- 
fessional Examination I. 


SCOTTISH INSTITUTE’S 
MAY EXAMINATIONS 
Of the 548 candidates who sat Papers 1, 


2 and 3 of Part I of the May examinations 
of the ICA of Scotland, 226 (48-5 per 
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cent) passed and 24 (4'4 per cent) were 
referred in one paper. 

Alan W. McWatters, Bacc, who is with 
the Glasgow office of Price Waterhouse, 
was awarded First Place and the Albert 
J. Watson Prize. In addition, he was 
awarded the James M. Cowie Prize for 
the best paper in Paper 2. Second Place 
and the Sir William McLintock Prize 
were won by Ian P. Garland, who is with 
Bird, Simpson & Co, of Dundee. 

Third Place went to a woman candidate, 
Amanda J. Smith, Bsc, who was awarded 
the John Mann Prize and is with the 
Edinburgh office of Ironside & Co. 


DEADLINE FOR ACASS 
COUNCIL RESOLUTIONS 
Secretaries of~student societies are re- 
minded that the date by which all 
resolutions and matters for discussion at 
the September ACASS Council in Liver- 
pool must reach Janet Dyke, ACASS 
Administration Secretary, is August 3rd. 
The names of delegates/observers, to- 
gether with accommodation requirements, 

should also reach Ker by this date. 

Registration forms, which have already 
been sent to student ‘societies, must -be 
completed and returned to ACASS with 
a registration- fee of {10 per person, 
which is returnable upon attendance at 
Council. There will be no charge for 
attendance at Council of delegates as this 
is incorporated in the levy. However, 
observers will be invoiced accordingly 
(approximately {£30 for the three-day 
period, inclusive of guest night dinner). 

ACASS points out that the cost of 
travelling is entirely borne by individual 
societies, but the average fare is worked 
out (after Council) based on the second- 
class return rail fare. 


THAMES VALLEY CASS 
INAUGURAL MEETING 


The new Thames Valley Chartered 
Accountant Students’ Society (TVCASS) 
will hold an inaugural meeting on Tues- 
day, July roth, at 7-30 pm, at the Caver- 
sham Bridge Hotel, Reading. The Society 
is an amalgam of Oxford CASS and 
CASSL’s Reading Branch. 

Following the election of new officers 
and committee, proposed plans for its 
future activities will be discussed, after 
which the guest speaker, David Mashiter, 
immediate past President ACASS, and 
immediate past Chairman CASSL, 
will speak on the role and future of 
student societies, exam pass rates and 
unionization. 

Principals and training managers in 
the area are requested to give- their 
students every encouragement to attend 
the meeting. The future success of the 
new Society’s plans depends very largely 
on strong student involvement. 
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Birmingham's President-Elect 


The new President-elect of the’ Birming- 
ham Chartered Accountant Students’ 
Society, Mr Philip E. Couse, FCA, is no 
stranger to the Birmingham student scene, 
particularly the Oxford residential course. 

Birmingham CASS can claim that its 
‘leaders’ have, at some time in their 
career, taken a direct role in its adminis- 
trative affairs - Mr Christopher Hordern; 
FCA, and Mr Stanley Kitchen, FCA, 
immediate past President of the Institute, 





were but two of many former secretaries 
to become President. 

Mr Philip Couse, who was secretary in 
1958-59, was elected to the Society’s 
committee as one of its ‘senior’ members 
in 1966 and served as chairman from 1967 
to ’6g. It was during this period that he 
was course director of the Society’s 
Oxford and Bristol annual residential 
courses which he directed with outstand- 
ing ability, thus firmly establishing their 
reputation at a time when they were at 
risk through changing attitudes of mem- 


LONDON SOCIALS 


The Chartered Accountant Students’ 
Society of London have announced a 
new sports and ‘socials action’ pro- 
gramme aimed at increasing participation 
in Society activities. Main social events 
arranged so far include: 


July 
Sunday, 17th . 

Public transport users’ treasure hunt 
around London. Start: 43 London Wall, 
London EC2. 2.15 pm. 


August 

Sunday, 7th 

Treasure hunt — Kent. 

Sundays, 14th, 21st, 28th. Monday, 29th. 
CASSL Jeux Sans Frontière competition. 
Invitations invited from all firms in 
London. 


bers. There has been no risk of derisory 
attendance since! 

Educated at Uppingham School, Mr 
Couse was, in 1954, awarded an English 
Speaking Union exchange scholarship at 
Hackley School in New York State. He 
returntd from America in 1955 and 
served articles with Carter & Co, later 
merged with the Birmingham office of 
Coopers & Lybrand. In 1961 he joined 
Coopers London office and in 
November of the following year took over 
responsibility for the firm’s office in 
Lahore, West Pakistan. He was admitted 
to partnership in the Birmingham office 
in 1966. 

He was elected to the committee of the 
senior society in 1974 and for three years 
was Chairman of the Further Education 
Committee which carried with it respon- 
sibility for courses and conferences. 

His hobbies are concert going, horse- 
racing, debating and, in connection with 
the latter, he is Vice-President of the 
Birmingham and Edgbaston Debating — 
Society. 


Annual Meeting 
Members of Birmingham CASS are 
reminded that (as previously announced 
in ‘Roundabout’) the annual general 
meeting of the Society takes place on 
Wednesday, July 27th, in the library, 
Fountain Court, Steelhouse Lane, at 


m. 

In order that the Society can maintain 
the continued progress in its varied 
activities in the past year, it will certainly” 
welcome new members with forward- 
looking ideas to stand for election to the 
committee. Those interested should con- 
taét without delay the secretary, Peter 
Millward at the above address. 


September 

Saturday, 17th and Sunday, 18th 
Parachuting weekend (including train- 
ing). Novices only. 

Friday, 30th 

Visit to Rüdesheim Wine Festival 


October 
riday, 7th 
Annual dinner and dance. Price £7, dance 
only £1-75. 
November 
Friday, 18th 
Weekend in Paris. Two nights hotel, 
travel by air and coach — cost £25. 


Other events currently being planned 
include a ski-ing trip next January, an 
inter-firm ten pin bowling competition 
and an inter-firm indoor sports day. Full - 
details of all events available from the 
Society at 43 London Wall, London EC2. 


26 


LETTER TO ROUNDABOUT 
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Plans for CASSL’s Premises 


Sir, — Much as I appreciate a good story of 
intrigue and suspense, I feel I cannot allow 
your reference in ‘Roundabout’ last week 
on CASSL’s plans for its premises to pass 
without comment. 

As you may know, the premises are in a 
very poor state and have for some time 
been badly in need of extensive redecora- 
tion. The Executive decided some seven 
months ago to set up a committee to 
investigate the possibility of converting the 
first floor common room, as part of this 
project, to a dual purpose lecture room and 
student area, one of the amenities of which 
would be a small bar. 

Realizing the potential controversy this 
proposal could create, extensive surveys of 
membership opinion and of viability have 
been carried out, and these clearly show 
that provision of a bar is both extremely 
popular with members and capable of 
being profitable. Far from being an ‘open 
secret’, a full report presented to the 
Executive in June is available to all mem- 
bers, and there have been regular reports 
on progress in CASSL’s own publication, 
Libra. 


Whether the plans go ahead is yet to be 
established, but I felt it might be useful to 
clear these few points up. As you reported, 
the bar is_only a very small part of the 
whole project in terms of cost, yet it could 
play so important a role in attracting to the 
Society members who have eluded it in the 
past year. The importance in this is not so 
much the attraction to London Wall as the 
opportunity it opens up for publicizing at 
close quarters the other more important 
CASSL services — conditions of employ- 
ment; counselling; cost of living; salaries; 
courses; education and training and so on. 

What my committee proposes is that we 
use some of CASSL’s surplus to make a 
better future for the Society. We would like 
to see the kind of lecture facilities and 
general student area befitting a Society of 
the nature of CASSL. It is no mere 
student union. Why should it have the 
physical appearance of one? 


Yours faithfully, 


NORMAN ELEY, 
CHAIRMAN, CASSL SOCIALS 
t 


Ilford. COMMITTEE. 


Nottingham Sports Fiesta 


Rumours that this year’s Nottingham 
sports fiesta would not take place have 
been strongly denied by Nottingham 
CASS secretary, David Popple. He 
admitted to ‘Roundabout’ that, until a 
few weeks ago, arrangements were getting 
behind — organizers have come and gone 
which has resulted in detailed plans 
being delayed. It will most definitely 
take place on September gth, he says: 

Last year over 500 students from 
local student societies of the English 
Institute participated. For the first time 
the sports fiesta this year will be open to 
students of the Scottish Institute, The 
Association of Certified Accountants and 
other accountancy bodies. As a result of 
the announcement of the fiesta in the 
April issue of Student Accountani, David 
Popple says: that a strong contingent of 
students from the Scottish Institute will 
be taking part. 

Organized by Nottingham CASS, the 
event will again be held at Highfields 
Playing Fields, Beeston, opposite Nott- 
ingham University. Matches will include 
six-a-side football, seven-a-side rugger, 
six~a-side hockey, tennis and golf matches. 


The cups to be awarded will be the Pun- 
ters cup for rugger, the Billy Walker 
Cup for soccer and the Going-Scothorne 
Evans Cup for the overall fiesta winner. 

The aprés sports: activities will be at 
Tiffany’s Club — this proved popular 
last year — and there will be a yard-of-ale 
competiton. 

Entry fees are expected to be £3-50 
per player inclusive of meal (£2 for spec- 
tators), plus £4-50-green fee for golfers. 
Student society secretaries are requested 
to send, as soon as possible, an indication 
as to what sports events their societies are 
proposing to enter. They should contact 
David Popple, ‘Sports Fiesta’, c/o 
NCASS, 12-13 Cheapside, Nottingham 
NGı 6HB. 


NW CASS SOCIALS 


In a very good attempt to encourage more 
participation in its sports and social 
activities, North West CASS have lined 
up for members a very varied programme. 

The first whirl in this sphere took 
place on Wednesday of this week when 
the Society played a ‘triangular’ darts 
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match in Preston with Liverpool CASS 
and Manchester CASS. 

On July zoth there is to be a treasure 
hunt in the North Fylde area, and on 
August 24th the Society has arranged 
a visit to London — House of Commons, 
the Stock. Exchange and Lloyds — for the 
very low travel cost of £2. Among other 
activities being arranged is a not-too- 
strenuous, not-too-far summer ramble 
and, in the autumn, a visit to Allied 
Brewers. 

Further details of these and other 
socials from Bill Fairman, the Society’s 
secretary, c/o James Todd, Stirupp & Co, 
19 Winckley Square, Preston PRI 3EN. 


CERTIFIED ACCOUNTANT 
STUDENTS’ DISCO 


The students’ section of the Central 
London Society of Certified Accountants 
are holding a disco, for the first time, on 
September gth at 7.30 pm at Inter- 
national Students House, 126 Park 
Crescent, London W1. 

Tickets are {2-75 per person, which 
includes buffet and wine. Applications 
should be sent to Mr David Hughes, 
Acca, ‘Southdown’, Brighton Road, 
Godalming, Surrey. 


BRADFORD TO DISCUSS 
UNIONIZATION 


A meeting is being held for members of 
Bradford CASS on Thursday, July rath, - 
‘at 7.30 pm to discuss the arguments for 
and against ACASS joining a trade union. 
Fhe speakers will be: David Mashiter 
(Past-President, ACASS); Anthony 
Hopkins (Past- Treasurer, ACASS); Brian 
Haywood (APEX General Area Secre- 
tary); Colin Walker (District Society) and 
Paul Ranford (President, ACASS). 

The meeting will be held at the 
University of Leeds, Lecture Room LG 
19, in the new arts block on Beech Grove 
Terrace. Those wishing to attend, please 
ting Nick Wrigley at Robson Rhodes 
(telephone Bradford 27777 or 25594). 
Transport will be provided. 


CASSL’S RIVERBOAT DISCO 


Following the success last year of a river- 
boat disco, the socials committee of 
CASSL, under the chairmanship of 
Norman Eley, havearranged asimilar event 
this year on Friday, July 15th. 
Departure will be from Tower Pier at 
8 pm prompt, and the Thames cruise 
will last for over four hours. Refresh- 
ments and bar facilities will be available. 
Tickets, price £1-95 single (£350 double), 
are obtainable from the Society’s firms’ 
representatives or direct from CASSL, 
43 London Wall, London EC2M 5TB. 


S 


July 7th, 1977 


Notes” 
and. 


Notices 





PROFESSIONAL NOTICES 
Stoy Hayward & Co announce that 
with effect from July 1st, 1977, Mr 
Adrian H. Martin, aca, has become a 


partner and that Mr Robert W. Maas, . 


FCA, has resigned. . 

Thomson McLintock & Co, Chartered 
Accountants, announce that Mr John 
Padley, aca, was admitted to partnership 
in Leeds and Manchester on July 1st, 1977. 

Thomson McLintock & Co announce 
that Mr D. J. Bishop, acca, Mr F. J. F. 
Hall, Mr A. H. Mallinson, mse, FCA, and 
Mr A. B. Murdoch, Bsc, ca, have 
been appointed directors of Thomson 
McLintock Associates. Mr I. G. Watt, 
Fca, and Mr N. W. M. May, MA, FCA, 
partners in Thomson McLintock & Co, 
have also become directors. 

Thornton Baker & Co announced 
under ‘Profèssional Notices’ last week 
the admission of a number of new partners 
from July 1st, and they now announce the 
retirement of the following partners: 
Messrs Tiny Allen, Fca, (Bristol), Oswald 
Bennett, rca, (Oxford), Bert Burnet, ca, 
(Glasgow), Ken Eames, rca, (Bourne- 
mouth), Michael Holroyde, rca, (Brad- 
ford), Jack Marshall, rca, (Thame), David 
Steele, rca, (Bradford), Bert Tarry, Fca, 
(Wellingborough), Gordon Thomas, Fca, 
(Sheffield), Ken Trafford, rca, (Oxford), 
Harold Vanstone, rca, (Manchester), John 
Walkden, FCA, (Northampton), Neville 
Walton, FCA, (Manchester). 


SHAREHOLDINGS IN CLIENT 
COMPANIES 


A statement from the Investigation Com- 
mittee of the English Institute’s Council 
draws attention to the fact that the period 
of grace allowed in the 1975 Ethical Guide 
(The Accountant, August 7th, 1975), for 
members to regularize their position in 
respect of shareholdings in client com- 
panies, has now expired. 

With the expiry of this transitional 
period, members are accordingly re- 
minded that the guidance given in respect 
of such holdings is now fully effective. 
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DOUBLE TAXATION 
Denmark 


Discussions at official level were held in 
Copenhagen during the week beginning 
June 13th about a new comprehensive 
double taxation convention between the 
UK and Denmark to replace the con- 
vention between the two countries signed 
in 1950 (as amended by protocols signed 
in 1966, 1968 and 1973 respectively). ~ 
A wide measure of agreement was 
reached and the discussions will be 
resumed in London later this year. 


Republic of Ireland 
Discussions at official level have taken 
place about a double taxation convention 
between the UK and the Republic of 
Ireland covering capital transfer tax and 
capital acquisitions tax. 

A draft of a convention was initialed 
on June 2oth and will be submitted to 
the respective Governments for approval. 


United States of America 
Discussions at official level were resumed 
in London during the week beginning 
June 13th between the UK and the 
United States of America about a new 
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double taxation convention covering 
taxes on estates of deceased persons and 
on gifts, to replace the existing death 
duties convention. 

A draft of a proposed new convention 
was initialed and will be submitted to 
the respective Governments for approval. 

The existing death duties convention 
will continue to apply to Federal estate 
tax and UK capital transfer tax imposed 
on any death occurring before the new 
convention enters into force. 


DATA PROCESSING 
AND AUDIT TECHNIQUES 


American Study Published 


A compendium containing the best- 
known data processing control and audit 
techniques in use today, which was 
begun in 1975 with a $500,000 grant 
from the International Business Machines 
Corporation, has now been completed. 
The systems auditability and control 
study, which was conducted by the 
Stanford Research Institute under the 
supervision of the Institute of Internal 
Auditors, provides details on 28 auditing 
tools and techniques plus more than 250 
application controls in current use. The 


Appointments 


Mr John Beaumont, acca, has been 
appointed secretary and financial con- 
troller of Freshbake Foods. 


Mr Leslie Bradman, acca, previously 
finance. director, has been made managing 
director of Nickeloid. The parent com- 
pany is British Printing Corporation. 

Mr Peter J. Brown, IPFA, has become 
district finance officer of the Colchester 
District of Essex Area Health Authority. 


Mr Timothy Adams, aca, formerly 
finance director of Firsteel Holdings, 
has joined Dunford and Elliott as group 
financial director. He succeeds Mr D. R. 
Ward, Fca, who was recently appointed 
managing director of Dunford Hadfields 
and Brown Bayley Steels. 





Mr A. Curran 


Mr T. Adams 


Mr A. Curran; aca(Aust), chief in- 
ternal auditor of Pye of Cambridge, has 
been made finance director. 


Mr Brian Dick, ca, has been appointed 
secretary of Lyle Shipping Co, with effect 
from July rst. 

Mr Ian Findlay, acca, has become 
financial controller and secretary of Hilti 
(Gt Britain). 


Mr Stephen J. Horner, aca, has been‘ 
appointed financial director of Agar 
Cross & Co, the Newman Industries’ 
international marketing company based in 
Bristol. 

Mr Alan Jones, acca, has been made 
regional director for the Midlands Region 
of Roadline UK. He was previously 
finance and development manager of 
Pickfords Heavy Haulage. 

Mr Denis V. Jowett, IPFA, has been 
made district finance officer of the South 
District of Gwent Area Health Authority. 

Mr Vivian Kennard, MA, FCCA, pre- 
viously auditor general of Gambia, has 
been appointed accounting/audit adviser 
to the East African Community. This 
appointment is under British technical 
assistance from the Ministry of Overseas 
Development. 

Mr M. J. C. Locke, aca, assistant group 
chief accountant of Brockhouse Group, 
has additionally been appointed account- 
ant of the group’s Steel Division. 

Mr James McIntosh, reca, has been 
made financial director of Cumbernauld 
New Town Development Corporation. 
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compendium aims to assure the a¢curacy 
and completeness of computer-generated 
information. 

Results of the study show that there 
has been little co-ordination between 
data processing system usage and internal 
audit techniques, and that more is needed. 
The study also reveals that auditing and 
control techniques have not kept pace 
with the application of new data pro- 
cessing technology, and that many tradi- 
tional control and audit procedures are 
outmoded. 

The study involved interviews with 45 
organizations (representing industry, gov- 
ernment and education) and 1,892 ques- 
tionnaires completed by organizations in 
` the United States, Canada, Western 
Europe and Japan. 

Copies of the three-volume report are 
available, price $30 per set, from the 
Institute of Internal Auditors’ Inc, Inter- 
national Headquarters, 249 Maitland 
Avenue, Altamonte Springs, Florida 
32701. 


CHARTERED SECRETARIES 
HONOUR PAST PRESIDENTS 


Fifteen chartered secretaries, all past 
Presidents of the Institute of Chartered 
Secretaries and Administrators, were 
received by the present President, Mr 
John Phillips, CBE, at a special luncheon 
in London last week. 

The past Presidents were: Messrs 
W. F. Archer, H. H. Bennett, H. F. 
Carpenter, Kennedy Cassels, H. E. 
Gorick, cBE, A. G. V. Harbert, C. 
Holloway, Robert Knight, Ernest Long, 
cpg, D. C. L. Marwood, T. E. D. Mason, 
Leslie R, Murray, A. T. Purse, E. W. 
Renwick, and J. A. Wedgewood. 


ECONOMIC SURVEYS 
OVERSEAS 


Two further booklets in the series of 
economic surveys of the developments 
and prospects in member countries of 
the OECD have recently been published 
covering Belgium and Luxembourg, and 
-.Greece. 

Copies are available from HM Station- 
ery Office, PO Box 569, London SEr 
gHN, price {1-10, by post £1-22. 


SAVINGS BONDS 
CONVERSION OFFER 


The Treasury has announced that a con- 
version offer will be made to holders of 
7 per cent British Savings Bonds (Second 
Issue) purchased in the period May 2nd, 
1972, to November ist, 1972. These bonds 
will mature on November rst and are 
- repayable on application at £103 per cent 
upon maturity. 

Holders of such bonds will be invited 
to exchange their holdings into 84 per 
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Fos 
Mr Len Clegg, FCA, has been elected 
President of the Liverpool Society of Chart- 
ered Accountants for 1977-78. Financial 
director of the Kennedy Construction Group, 
of Manchester, he was admitted to member- 
ship of the English Institute in 1950. 

The new Vice-President is Mr lan Morris, 
FCA. Honorary Secretary is Mr Michael Lyon, 
FCA, of Louis Nicholas & Co, Liverpool. 


cent British Savings Bonds (Fourth 
Conversion Issue) which will be repayable 
on application at {104 per cent on 
maturity. Holders who decide not to 
accept the conversion offer should apply 
for repayment. No interest will be payable 
on the bonds after they mature. 

The list of acceptance of the con- 
version offer will be closed on July 2gth. 
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CANADIAN TAX FOUNDATION 
CONFERENCE REPORT 


The report of the proceedings of the 28th 
tax conference convened by the Canadian 
Tax Foundation has recently“been pub- 
lished. 

The conference, which was held in 
Vancouver over three days last November 
and reported in The Accountant of 
December gth, covered a broad range of 
current tax issues. The report also con- 
tains case study material used at the 
workshop sessions and three papers 
which provide different views on a sub- 
ject of widespread interest in Canada — 
the role of government in industry. 

Copies of the 856-page report, price 
$11, are available from the Canadian Tax 
Foundation, 100 University Avenue, 
Toronto, Canada MsJ 1V6. 


NORTH WEST SOCIETY 
OF CHARTERED ACCOUNTANTS 


The new Honorary Secretary of the North 
West Society of Chartered Accountants, 
Mr Jeremy N. Stirrup, aca, has succeeded 
Mr J. Warwick Wilson, FCA, and not 
Mr J. R. Barker, as stated in these 
columns on June 23rd. 

Mr Barker, as Secretary, is a paid 
employee of the Society. His predecessor 
was Mr George Butterworth, who held 
that position for ten years before his 
retirement towards the end of last year. 


Retirement Annuity Premiums 


The Consultative Committee of Ac- 
countancy Bodies has obtained clarifica- 
tion from the Inland Révenue of how 
‘net relevant earnings’ are defined when 
calculating the percentage of such earn- 
ings which may be paid in retirement 
annuity premiums and be eligible for tax 
relief. The full text of the Inland Rev- 
enue statement is as follows: 

‘In response to enquiries by The Con- 
sultative Committee of Accountancy 
Bodies the Inland Revenue has recently 
confirmed their view on the following 
points in relation to the calculation of 
net relevant earnings and thus of the 15 
per cent (or greater percentage) of net 
relevant earnings which may be devoted 
to retirement annuity payments: 

(a) Any capital allowances in respect of 
the earnings must be deducted in 
arriving at net relevant earnings. 
This follows from section 227 (5) of 
the Taxes Act 1970. 

(b) Stock relief under the Finance Act 
1976, Schedule 5(3), is not a deduc- 
tion in computing profits, but a 
subsequent allowance against those 
profits — analogous to capital allow- 
ances. Since the only deductions 
permitted in computing net relevant 
earnings are those for which deduc- 


tion is expressly authorized in section 
227 (5) of the Taxes Act 1970, it 
follows that stock relief under the 
1976 Act is not deductible in com- 
puting net relevant earnings. 


(c) Clawback of stock relief is dealt with 
‘by means of an assessment to in- 
come tax on the profits or gains of 
the trade’ (Finance Act 1976, Sche- 
dule 5(3)(2)). It follows again that 
clawback may not be inchided in net 
relevant earnings. 


(d) The position is different in respect 
of stock relief under the Finance | 
(No.2) Act 1975, Schedule 10, where 
the stock relief was effectively given 
by reducing the profit (by reducing 
the closing stock value). In that 
case the retirement annuity premium 
relief may only be claimed by ref- 
erence to the net relevant earnings 
after deduction of stock relief. There 
is no difference in the case of claw- 
back, which is included in net rele- 
vant earnings.’ 


Further copies of this statement are 
available on request (sae) from the 
Publications Department, Chartered 
Accountants’ Hall, PO Box 433, 
Moorgate Place, London ECaP  2BJ, 
quoting reference TR 232. 
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After the Resolution 


There are lessons for all from the special meeting of the 
English Institute last week far beyond the arithmetic that 
54 per cent of a large poll took the view that the members 
of The Institute of Chartered Accountants in England and 
Wales do not wish any system of current cost accounting to 
be made compulsory. 

We have ourselves commented (The Accountant, May 
roth) on the possibly over-generous provisions of bye-law 
66 under which the special meeting was called. Beyond the 
question of the numbers involved to summon such a 
meeting lie other considerations. There is the point of order 
raised at the outset of the special meeting as to the validity 
of releasing information before the meeting as to the total 
votes cast, as well as the apparent leak as to the pattern of 
voting. There is a more fundamental point as to the process 
by which the Council of the English Institute has a mandate 
to conduct its operations and the effect of a resolution, 
which may be worded in an ambiguous or misleading way, 
passed at a special meeting. 

There is also the question of what the national press has 
chosen to call the rift between the leadership of the Insti- 
tute and the rank and file. It is rare to see the happenings of 
the accountancy profession so widely reported in the 
national press, but sad that it should be so because of an 
aspect which has been publicized as a confrontation. The 
Council of the Institute will no doubt wish to take stock of 
its communication channels and certainly it will include in 
this consideration the fact that a record number of over 
700 members took the trouble to attend this meeting. 

The Accounting Standards Committee must equally be 
contemplating the manner in which they keep in touch 
with the general acceptability of the standards they propose. 
The ASC went on record immediately prior to the special 
meeting that standards must be generally acceptable to all 
preparers and users of accounts, not only within the 
accounting profession but in the business community 
generally. The ASC went on to say that it could not propose 
a definitive standard on CCA until it considered that this 
criterion had been satisfied. 

Despite advance forebodings, the debate at the special 
meeting itself lifted what might have had the appearance of 
an unattractive confrontation to a higher and constructive 
level. On technical aspects alone the contributions both 
from the platform and from the floor, while inevitably 
polarized, were of a high standing. 

The wording of the resolution was described by Mr 
Martin Haslam, its proposer, with some justification as 


crude, and this is regrettable because it is therefore open to 
misinterpretation both by the membership and the public 
at large. There is clearly an uncertainty as to voting 
motives on the resolution at the special meeting, and this is 
particularly so for those exercising their vote by proxy on 
the basis of the rather inadequate explanations contained 
in the paper circulated in advance. For example, a number, 
of people may have thought that they were voting against 
ED18 becoming compulsory which, given the statements 
subsequent to the issue of that exposure draft, is a won 
cause. 

Some who voted may have thought that they were 
seeking to differentiate in the application of accounting 
standards to differing sizes of business, particularly 
between listed companies and others. The use of the word 
‘compulsory’ in the resolution goes to the heart of the 
concept of accounting standards and, in casting their votes, 
some may have sought to reopen ground covered at the 
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time of the establishment of the Accounting Standards 
Committee. The very word standard implies a single 
uniform basis for the accounting treatment for a transaction. 
Apart from the resolution at the special meeting, it is 
_ clear that the mandatory application of accounting stan- 
dards to all financial accounts intended to show a true and 
fair view has reverberations at the present time in two 
other linked areas. The programme for auditing standards 
and the regulation of the audit function by the Auditing 
Practices Committee is likely to prove controversial and 
has created a pressure for change in company law as it 
affects the smaller company. 


Facing the issue 


Some of the speakers at the special meeting thought that 
there was confusion between current cost accounting and 
a system which accounted for the effects of inflation. There 
were the proponents of current purchasing power and pro- 
visional standard number 7, although possibly few mem- 
bers thought that the rejection of compulsory current cost 
accounting implied the acceptance of current purchasing 
power. Finally, there were those who may have thought 
that they were voting for or against the menace of inflation 
itself. 

While it might be thought that the résolution was 
sufficiently clear on this point, some of the contributions 

` indicated that the recognition of inflation by accountants 
was itself an inflationary element. Whether this is correct is 
probably a matter beyond the brief of accountants, but we 
believe that accountants should not shirk the issue even if 
this fact were held to be correct. 

As Mr David Cormie pointed out, speaking against the 
resolution, the Institute has urged the need to recognize 
the effects of inflation for a long period of time. In May 
1952 the Institute issued Recommendation N15 ‘Accoun- 
ting in relation to changes in the purchasing power of 
money’. Although this Recommendation is technically 
withdrawn because of provisional standard number 7, 
with the demise of current purchasing power and the 
present debate it is opportune to turn again to N15 which 
still remains surprisingly fresh after 25 years. In particu- 
lar it is possible to trace from N15 the threads of the three 
essential questions which must be asked about any pro- 
posal for change: 


Is it to keep track of the general change i in the value of 
money in times of inflation? 


Is it to assure the provision of funds to hold stocks and 
replace fixed assets? 


Is it to provide a more meaningful and useful figure of 
_ profit? 


Support for amendment 


A further major imprecision from the wording of the 
resolution for the special meeting is where the proposers, 
as well as those casting their votes, stood on the question of 
the need for a system of accounting for inflation. As we 
reported last week (The Accountant, July 7th), there was 
widespread support at the meeting for an amendment, 
which for procedural reasons was not put, which would 
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have added to the resolution a recognition of the urgent 
need to introduce a system of accounting for inflation. 

It was clear from the contributions at the special meeting 
that not many shared the view that accountants should 
ignore inflation. As the President indicated in a very brief 
summary at the conclusion of the meeting, the success of 
the resolution may be a criticism of timing rather than 
anything else. Both the resolution, regardless of its wording, 
and its success come at a point (which possibly some 46 
per cent of the membership might describe as premature) 
in the evolution of current cost accounting rather than its 


. implementation. 


As we said at the beginning, there are lessons to be 
learned by all from the special meeting. We hope work will 
continue urgently on a standard for current cost accounting 
and the Accounting Standards Committee have already 
indicated their cognizance of the widespread feeling on the 
proposals published to date, including the views arising 
from the special meeting. 





After the vote, members leave Chartered Accountants’ Hall. 
ar 
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Positive Approach to 
Company Law Reform 


‘Events of the last few years, including 
several “causes célébres”, have proved 
that the law relating to companies needs 
to be up-dated.’ Such is the opinion of 
the Consultative Committee of Account- 
ancy Bodies underlying its submission 
to the Secretary of State for Trade on 
‘Improvements to Company Law’. Added 
emphasis to this view is given by the 
Committee in its assertion that, had 
legislation kept pace with developments 
in corporate activity, many of these cases 
might not have arisen. 

The CCAB is clearly concerned that 
reform should be carried through at an 
early date. While it recognizes that 
many matters relating to companies 
legislation are and will be affected by the 
UK membership of the European Econo- 
mic Community which has ‘kept 
matters in a state of flux’, the Committee 
‘urges that it is time for companies 
legislation to be given due priority’. The 
CCAB is concerned that ‘many construc- 
tive recommendations in the Jenkins 
Report of 1952’ and elsewhere have yet 
to be accepted. In consequence ‘a 
comprehensive modern statute has not 
emerged.’ 

The CCAB memorandum divides its 
comments and recommendations under 
five main heads: companies, their share- 
holders and related matters; directors 
and employees; accounting and disclo- 
sure; auditing and, lastly, other matters. 
Under the first head the CCAB is satisfied 
that the present classification of com- 
panies into ‘public’ and ‘private’ is no 
longer valid or helpful. With the needs 
of the smaller firm in mind, the Com- 
mittee proposes two principal categories, 
namely, ‘public limited’ and ‘proprietary’, 
with the smaller members of the latter 
group classified as exempt. 

The CCAB suggests that a company 
which meets one or more of the following 
criteria should be classified as ‘public 
limited’: that in at least one of the two 
preceding financial years it has employed 
a certain number of persons, eg 300; that 
it has an annual turnover in excess of a 
certain sum, eg £10 mn, that if an invest- 
ment company it has an investment 
income in excess of, say, £500,000, and 
that its articles neither restrict the trans- 
fer of its shares nor prohibit any invita- 
tation to the public to subscribe for 
shares or debentures. The small ‘pro- 
prietary company would be designated 
“exempt” if the number of employees was 


less than say 50 and its turnover less than 
£500,000, or its investment income less 
than say £50,000’. 

The Committee rightly observes that 
there is considerable uncertainty surroun- 
ding the definition of distributable 
profits in case law. The Jenkins Com- 
mittee recommended that a definition be 
included in a new Act, while the EEC’s 

‘ourth Directive has already imposed 
certain restrictions on what may be 
included as distributable profits. The 
Committee recognizes that until the 
Second and Fourth Directives have been 
evolved and, not least, the debate on 
current cost accounting is concluded, 
a statutory definition will have to be 
deferred. 

On the subject of auditors it is proposed 
that the liability of auditors should not be 
without limit but should bear some 
relationship to the work performed. 
From this it follows that the maximum 
damages which might be awarded should 
be some multiple of the audit fee. It will 
be interesting to see how the Government 
teacts to that particular proposal. 

It is also proposed that audit commit- 
tees should be encouraged among listed 
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companies on an experimental basis, 
although ;for the time being they should 
not be required by law; and that auditors 
should be entitled to attend and speak at 
any board meeting held to approve the 
annual accounts, and any such meeting 


_ Should formally authorize certain direc- 


tors to sign a statement on the balance 
sheet that the accounts present a true and 
fair view. 


ICMA President's Views 
on Simplified CCA 


Commenting on the recent vote at the 
English Institute’s special meeting, re- 
jecting any system of compulsory current 
cost accounting, Mr Alex Morrison, 
CBE, FCMA, President of The Institute 
of Cost and Management Accountants, 
says that if a standard is to be of any 
value it must be mandatory. 

He expresses the belief that it is still 
possible for the accountancy bodies to 
agree a simplified system of CCA 
which would be generally acceptable. 
This might be based initially on the 
two adjustments advocated by the ICMA 
in its submission to the Morpeth 
Committee, namely, cost of sales and 
extra depreciation. Meanwhile, he says, 
the ICMA is pressing on with its pro- 
gramme of research, courses and publi- 
cations to help businessmen cope with 
the effects of inflation. 

The President’s comments followed - 


a Harmonizing Standards 


The Accounting Standards Committee 
has issued details of a revised procedure 
for implementing international accoun- 
ting standards which has been agreed by 
the councils of the various accountancy 
bodies. 

At present, companies have to comply 
with two sets of accounting standards — 
those issued by the Accounting Standards 
Committee and those of the International 
Accounting Standards Committee. To 
clarify the contents of both sets of 
standards, the Accounting Standards 
Committee will in future incorporate the 
requirements of international statements 
into the UK and Irish standards. 

In most instances compliance with the 
UK and Irish standards will automatically 
ensure compliance with the equivalent 
international standard. Where differences 
exist these will be high-lighted in a 
separate section within the UK and 
Trish standards. 


In future if financial statements do not 
comply with international accounting 
standards, the fact of non-compliance 
should be disclosed in notes to the 
accounts. If disclosure is not made in 
notes to the accounts, reference to non- 
disclosure must be made in the audit 
report. 

The revised procedure for implemen- 
ting international accounting standards 
is welcomed by The Stock Exchange, 
which has stated that it will amend Note 
28 to the Listing Agreement to bring it 
into line with the practice to be adopted 
in regard to departures from compliance 
with international standards in the UK 
and Ireland. 

Copies of ‘TR 236 Preface to Statements 
of International Accounting Standards’ 
are available free of charge, from the 
Publications Department, PO Box 433, 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2P 2B]. 


~ 
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an extensive discussion by the ICMA’s 
Executive Committee last Friday on the 
position of CCA as a result of the vote at 
the ICA special meeting. 


insider Dealing 
Inquiry ,; 


The Stock Exchange and the Panel on 
Takeovers and Mergers have completed 
their investigation into dealings in the 
ordinary shares of Teachers during the 
period shortly before the announcement 
last October of the bid for Teachers by 
Allied Breweries. They say that-no proof 
.to show that anyone dealt with inside 


` knowledge of the impending bid has been 


found. 
_ However, rumours of a bid for Teachers 
were circulating several days before the 


announcement of the offer and the volume _ 


.of activity in the shares led The Stock 
Exchange to grant a temporary halt in 
dealings on October rath. During the 
week prior to the announcement of the 
offer, some ṣo shareholders and trustees 
were consulted on the question of their 
willingness to give powers of attorney to 
the directors of Teachers to accept an 


offer in respect of their shares, it being a . 


term of the negotiations that commit- 
ments to accept in respect of over 50 per 
cent of the shares should be obtained in 
advance. 

The Takeover Panel comments that 
experience has shown that when such a 
large number of people are approached in 
advance of the announcement of an offer, 
it becomes practically impossible to main- 
tain the appropriate degree of security. 
This was one of several reasons why the 

-Paneh and The Stock Exchange issued 
their joint statement’ in April giving 
. general guidelines on the timing of price- 
sensitive announcements, calling upon 


Securities 
-The problem of ‘insider-dealing’, an 
activity which the Consultative Com- 
mittee of Accountancy Bodies is now 
urging the Government to make a 
criminal offence, has for some time 
been attracting the attention of City 
organizations such as the Takeover Panel 
and the Bank of England, not to mention 
“The Stock Exchange and the Government. 
Tt now seems to be accepted that, 
before many months have passed, a new 
` body will come into being with the task 
of imposing a form of self-regulatory 
discipline upon the financial community. 
From the City’s viewpoint, this would, 
for obvious réasons, be preferable to a 
Government agency. 
A leading member of the financial 
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companies in receipt of an approach 
which might lead to an offer to make an 
announcement as early as possible of that 
fact, in particular where negotiations or 
discussions were about to be extended to 
embrace more than a small group of 
people. 


UEC appointment. Mr B. D. Barton, MA, 
FCA, has been appointed the representative 
of The Institute of Chartered Accountants in 
England and Wales on the Executive Com- 
mittee of UEC, the regional organization of 
European accountancy bodies. He succeeds 
Mr Francis Shearer 

` A partner in-Turquands Barton Mayhew & 
Co, of London, Mr Barton was elected to the 
Council of the Institute in 1969. He was 
Chairman of the London Chartered Account- 
ant Students’ Society in 1951—52 and Chair- 
man of the London and District Society of 
Chartered Accountants in 1968-69. 

An early advocate of Britain's entry into 
Europe, he is now a member of the Invest- 
ment Committee of the European Movement, 
as well-as being a member of the Institute’s 
Overseas Relations Committee, chairman of 
the Anglo-Scandinavian Liaison Committee 
and a representative on the Dutch-British 
Liaison Committee. i 


Watchdog 


community would be chairman and, 
while most of the membership would be 
drawn from City organizations and 
institutions, the need for some indepen- 
dent lay members is recognized. It is 
perhaps in this particular ‘category that 
members.of the accountancy profession 
could play an especially effective role, 
although it would be surprising if some 
of the institutional representatives were 
not also members of the profession. 

It is idle to try and predict how effec- 
tive any such body is likely to be in 
dealing with the problems it is designed 
to meet. But, given the City’s record of 
adaptability to the changing financial and 
institutional scene, there is hope that the 
new body will prove effective. 
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First Contracting-out 
Certificates 


Lord Allen of Abbeydale, Chairman of 
the Occupational Pensions Board, last 
week handed over the first five certificates 
to be issued by the Board to employers 
contracting-out of the new State earnings- 
related pension scheme which begins in 
April 1978. 

Representatives of the companies were 
given the certificates at an informal 
ceremony at Caxton Hall, London. The 
companies were: British Steel Corpora- 
tion (two certificates); Scottish Widows’ 
Fund & Life Assurance Society, Edin- 
burgh; Whittome Plant Hire Ltd, Peter- 
borough, and Richards (Leicester) Ltd. 


New Disclosure 
Guideline for CPAs 


A new professional guideline issued b 
the American Institute of Certified Public 
Accountants clarifies when a CPA should 
disclose information about certain posi- 
tions he has taken in preparing a tax 
return, 

Statement No 10 on Responsibilities 
in Tax Practice provides guidance on 
taking positions which may be contrary 
to the Internal Revenue Code. 

Where the CPA has ‘reasonable sup- 
port’, he may differ with the Treasury 
Department or Internal Revenue Service 
interpretations of the code without dis- 
closing that action. CPAs taking a -posi- 
tion contrary to the code itself should 
disclose the treatment in the tax return. 


‘However, the AICPA warns that there 


should be ‘reasonable support even when 
this treatment is disclosed’. 

Reasonable support for positions con- ` 
trary to lower court decisions or IRS 
interpretations may include such author- 
ities as the Internal Revenue Code, 
legislative history or other court decisions. 

Examples of reasonable support for 
positions contrary to the code itself 
include legal opinions on the ‘constitu- 
tionality of a specific provision’, published 
writings of tax experts on its possible ‘lack 
of constitutionality’, and possible con- ' 
flicts between two sections of the code. 

The statement, prepared over a period 
of years by the American Institute’s 
Federal Tax Division, is intended to 
provide guidance to the AICPA’s 130,000 
members. 


CCA Guide 
to Price Indices 
A guide to price indices in overseas 


countries was published on Monday by 
the Central Statistical Office (HMSO, 


price £1-60; £1-72 by post). 
The new publication is the result of a 
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study commissioned jointly by the In- 
flation Accounting Steering Group and 
the Central Statistical Office, and aims to 
assist companies with branches or sub- 
sidiaries overseas to produce current cost 
` accounts. The 14 countries dealt with in 
the guide together account for about four- 
- fifths of all investment by UK companies 
(other than banks, insurance companies 
and oil companies) in subsidiaries, 
branches and associates overseas. 

For each country, descriptions of the 
-most appropriate indices available are 
given, together with comments on their 
usefulness for current cost accounting. 
` The study has shown that the avail- 
ability of price indices suitable for current 
cost accounting varies considerably from 
one country to another. All the countries 
studied have consumer price indices, 
although the detail given differs widely. 

A few already publish detailed series 
of indices of producer prices or wholesale 
prices, but others have little information 
available in this area. Several countries 
have started work on extending or intro- 
ducing wholesale price indices, or plan to 
do so, so the position should improve 
gradually. 


Chartered Accountant 
Jailed in Saigon 
A 52-year-old chartered accountant, Mr 


Richard White, has been arrested in Ho 
Chi Minh City (formerly Saigon) for 
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‘actions detrimental to the security and 
order of the country’, but has not been 
charged with any offence. He is the last 
Briton left in the city and has been 
working for the United Nations as an 
economic adviser in Vietnam for seven 
years. 

Mr White’s sister, Edna, who lives in 
Manchester, says that while her brother 
was obviously no spy, what probably 
worried the Vietnamese was that, as one 
of the few Westerners left in the city, he 
became someone to whom others turned 
for help and he made no secret of this to 
the authorities. 

Attempts by the Foreign Office to 
arrange visits have been refused by the 
Vietnamese authorities. The British Con- 
sul in Vietnam was recently allowed to 
send Mr White a small packet of medical 
supplies and clothing, but he was not 
permitted to talk to him or even see if he 
was alive and well. Mr White was jailed 
on May roth. 

The matter has been taken up by his 
MP, Mr Alf Morris, Minister of State for 
the Disabled, who has written to the 
Vietnamese Chargé d’ Affaires in London 
asking for a meeting, The Foreign 
Secretary, Dr David Owen, has said that 
‘no Vietnamese citizen in the UK would 
be held for so long without formal 
charge’. 

A chartered accountant friend of Mr 
White had a letter from him as recently as 
March 21st indicating he was preparing 
to come home. 











= 


Anglo-German seminar. As part of the English Institute's continuing programme of 
bilateral liaison with professional bodies overseas, an Anglo-German seminar was held in 
Winchester recently. There were 33 participants and 14 wives, and subjects discussed were 
‘What problems are raised by the “going concern” concept and how should the auditor approach 
them?’ and ‘Foreign currency conversions in annual accounts of companies and groups’. The 
picture shows some of the participants at the opening reception. i 

It is hoped to hold the seventh Anglo-German seminar in Germany early in July next year 
when the subjects for discussion will be ‘Practice administration’ and ‘Quality control’. 
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‘The Accountant's 
Readers 


What the pre-Election public 
‘opinion polls are to a politician, so 
the periodic surveys of magazine 
and journal readership are to a 
journal editor. The second issue of 
the National Businessman Reader- 
ship Survey, published by the 
Financial Times, indicates that Thé 
Accountant has sustained its posi- 
tion during the past year with 
its readership slightly higher at 
49,700, compared with 48,000. 

Among, the specialist weekly 
journals it ranks second among 
Class A readers and is well ahead 
of its field in the age group 45-54. 
Its aggregate readership is between 
the two free-distribution papers 
and it enjoys a clear preference 
among readers engaged in general 
management and in purchasing. 

Among company secretaries and 
registrars it enjoys premier position, 
as it does among all senior govern- 
ment officials, Ministers of the 
Crown, MPs, and local authority 
senior officers. 

It is noteworthy that, among 
readers classified as directors, the 
main readership of The Accountant 
is to be found in the higher income 
brackets, and the same comment 
applies with even greater force to 
those readers described as man- 
agers. 

Perhaps the most gratifying 
Statistic is the fact that a strong 
readership is to be found in all age 
groups, although in the youngest 
groups, not surprisingly, the free- 
distribution journals are relatively 
more popular. 

Readers of The Accountant are 
certainly more mobile than others 
if their top ranking in respect of 
inland air-travel and frequency of 
car hiring is anything to go by! 





National Management 
Game Finalists 


The finals of the National Management 
Game will be between teams from Rank 
Xerox (last year’s winners), Unilever, 
Imperial Metal Industries, and T. Wall 
& Son (Icecream). 

A total of 896 teams have been taking 
part in the 1977 competition, organized 
by The Institute of Chartered Account- 
ants in England and Wales, the Finan- 
cial Times and International Computers 
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Ltd, in association with the Institute of 
Directors and the Confederation of 
British Industry. The competition began 
in January and the four rounds have 
been run on a ‘knock-out’ basis with the 
teams playing in groups. 

In the semi-finals, Rank Xerox made a 
profit of £9,132,480 to defeat the one- 
man team of N. W. Smith, Paterson- 
Candy International, and Coopers & 
Lybrand; Unilever made £6,322,190 to 
defeat GKN Fasteners, Rank Xerox 
(Barnes), and Del Monte Foods; Im- 
perial Metal Industries made £7,067,980 
to defeat Commercial Union Actuaries 
(Life), and Gulf Oil Corporation; and 
T. Wall & Son (Icecream) made 
£4,131,040 to defeat Littlewoods Organ- 
ization, Construction Industry Training 
Board, and Hoover. 

The finals will be held on July 26th 
at Chartered Accountants’ Hall, followed 
by a reception at Skinners’ Hall when 
Mr John Methven, Director-General of 
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the CBI, will present the prizes. The 
winning team will receive a cheque for 
£1,000, the 1977 national management 
championship title and individual prizes. 
They will also represent the United 
Kingdom at a European Management 
Game final in West Germany in Septem- 
ber. 


Executive Pay Abroad 


It is a commonplace that the remunera- 
tion of executives in the UK is lower than 
that in other commercially and indus- 
trially advanced countries. It is equally 
well known that, since prices and the cost 
of living generally overseas are much 
higher than in the UK, the apparent 
advantages of higher remuneration are 
subsequently eroded. 

In their latest review of home and 
foreign salaries Employment Conditions 
Abroad Ltd suggest that the gap in gross 
remuneration at home and abroad has 
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widened by about 5 per cent, largely 
because of the continuing decline in the 
value of sterling, but the gap in net after- 
tax income and real purchasing power of 
the net salary has narrowed slightly. 

The figures for the Netherlands are 
indicative of the situation. Gross pay of a 
Netherlands executive corresponding to 
£10,900 in the UK is £30,175, and the 
after-tax remuneration adjusted for the 
cost of living is £9,806, which compares 
with the British executive’s net real 
income of £7,497. 

The corresponding figures for West 
Germany are £34,421 and £12,603, while 
in France they are £26,984 and £13,919. 
Only in Sweden, where tax rates are 
about as high as those in the UK and 
cost of living also very high, does the 
picture change much. Thus gross pay 
equivalent to the British executive earning 
£10,900 would be £25,760, which reduces 
to £5,439 in net real terms compared with 


£7,497 in Britain. 





THIS IS MY LIFE 


Odd Man Out 


We thought Richard was despondent that 
morning at coffee. He’s chief accountant 
to the local factory of a big footwear 
consortium, -and recently he’s- been 
muttering about pressure and misunder- 
standings, and wondering why he hadn’t 
joined the Navy years ago. 

Our sympathetic probing got him talking 
at last. His problem lay in the annual 
appraisal system, with all its interviews, 
target-setting and . self-improvement, 
year-end post-mortems over objectives 
not attained, jointly-signed memoranda 
of man-to-man confessions. . . . 

‘Enough, enough’, we screamed at him; 
we knew too well that whited sepulchre 
of two-faced blandishments. How on 
eatth had an old hand like Richard 
slipped up? 

Apparently his general manager when 
the system was introduced was a lazy 
slob, coasting along to retirement and 
wary of trouble. He summoned Richard 
and showed him the blue form already 
filled with ‘satisfactory worker, carries out 
duties reliably, maintains good relation- 
ships in his department’, and some 
similar clichés, and suggested that both 
sign it and send off to Head Office — plus, 
of course, any further comment Richard 
might care to insert. : 


by An industrious Accountant 


Richard said promptly that he welcom- 
ed a chance to discuss his position, 
because he’d had friction with the factory 
manager and trouble could develop if 
that clot continued to issue inaccurate 
reports. The GM blenched, said warily he 
wasn’t prepared to interfere in personality 
squabbles, and had nothing further 
to say. Richard protested unsuccessfully, 
then got annoyed and refused to sign the 
blue form unless he could record his 
problem. The GM refused in turn and 
slapped the form into a drawer, and 
neither mentioned the subject again 
before the GM retired three years later. 

What the directors were told, if any- 
thing, Richard never heard. They chatted 
with the management as usual on their 
infrequent visits, and his own salary 
increased reasonably well, so he just 
decided to let well alone. Dammit all, 
it wasn’t his move. 

Profits fell. The GM retired with 
laudatory speeches from those who knew 
him least, a dynamic replacement nearly 
had apoplexy when he saw what the 
previous reports had glossed over, and it 
was all hands to the pumps. All depart- 
ments pulled their weight and ultimately 
profits returned. A car-load of directors 
visited the plant, complimented all and 


sundry, ordained a meagre bonus, and 
vanished again with some private sessions 
with the GM. 

That night Richard mused that he 
wasn’t getting any younger. The GM 
had said evasively that the directors knew 
his ability too well to. bother about 
appraisal forms, but none of them had 
asked him how he was, or what his future 
plans were, or what was being glossed 
over in the new reports. Indeed, during 
thirty years service, no director had ever 
had a friendly talk with him; they saw 
him as a confidential calculator, not a 
hardworking colleague. 

But if the appraisal system was so 
important, just why was he alone isolated 
from it? 





Refused to sign. 
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Taxation of Directors and Employees 
The Law under Schedule E 


by John M. Andrews, A.C.A., F.T.LI. 


Among directors and salary and wage earners single source of reference for answers to most of the 
there has long been a widespread belief that they questions they will be asked. 
are paying too much tax and should take The latest title in the Institute’s Chartac 
professional advice. The present combination of Taxation Guide series, the book ranges from 
high tax rates and pay restraint is causing an Mr. Disraeli’s well-worn expenses rules to the 
increasing number to translate these thoughts into latest provisions for overseas earnings and 
action, and the object of this book is to provide taxation of benefits contained in the Finance Acts 
practitioners (both present and potential) with a 1976 and 1977. 


£5.95 


Publication due: end of August 


The Institute of Chartered Accountants in England & Wales 


ORDER FORM (cash with order please) | 


| TO: The Publications Department, Signed | la ule case (eed a a Bt | 
* Institute of Chartered Accountants in England & Wales, 
PO Box 433, Chartered Accountants’ Hall, - Date fea Bpa Sa RE acd see 
| Moorgate Place, London EC2P 2BJ. Nime aaa oa ek es en ees Ad Ae | 
Please send me as soon as available.. _ copies of Taxation 
| of Directors and Employees @ £5.95 per copy Address. -- Sn see seet = sremse=  sesemeares ceeteeectetesente rene | 
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=- Current Cost Accounting 


’ 


for Management 


by J. FISHER, MSc, FCCA 


As the eye of the hurricane of current cost accounting settles over the accounting 
: profession, and as its members await the next move, perhaps now is 
the time to consider what steps are being taken by companies in preparation for 


The most important question to be considered is “To 
what use is current cost accounting information to be put?’ 
The answer thereto will have a significant bearing on the 
choice of various methods available either on an item-by- 
item approach or by the global adjustment approach. 

Management’s intent is the important factor in deter- 
mining which approach to adopt, and the ‘value to the 
business’ may differ materially, depending on the 
alternative selected, but whichever system is eventually 
introduced will impose additional demands upon the 
management information system especially in the early 
years, and for that reason it is important to anticipate such 
demands, and assess the educational gap which will have 
to be filled. 


Survey 
A small pilot study has been carried out with these 
thoughts in mind, the subjects being finance directors 
and chief accountants of a sample of quoted companies of 
all sectors, and a selection of unquoted companies. A 
mailed questionnaire was used and 87 individuals replied, 
giving a 43°5 per cent response rate. The questionnaire 
comprised eight questions concerning the implementation 
of inflation accounting recommendations, and the questions 
were designed in the main to elicit YES/NO answers, 
which would simplify completion and interpretation. 
The main areas of interest in this paper concern 
questions dealing with the members of staff introducing 
current cost accounting, the training to be given and the 
adequacy of current management information. The 
following table shows the responses to the question — 
‘Which officer or officers in your company will be re- 
sponsible for the introduction of Current Cost Accounting?’ 


Number Per cent 
Chief accountant 44 50°6 
Financial controller 24 27°6 
Finance director 13 ` 149 
Managément accountant 6 69 


As would have-been expected, in the majority of cases _ 


the chief accountant will be the person who will supervise 
any introduction of current cost accounting. It is, how- 
ever, somewhat disturbing to note the low numbers of 
responses favouring involvement of the management 
accountant, especially when the underlying rationale of 
current cost accounting is to provide management with 


the possible implementation of CCA. 


more realistic information on costs and values for the 
proper running of the business. 


Training 
The following tables show the responses to the questions: 
1. ‘What training in current cost accounting has/will be 


` given to the officer/officers introducing current cost 
accounting?’ 


2. ‘What training in current cost accounting has/will be 
given to all other accounting staff?’ 


1. Training of Officers = Number Per cent 
External courses bed 53 609 ` 
Instruction of external auditors 18 20°7 
None 2 ot 2 T 10 11-4 
Internal courses .. ss i 3 35 
Previous experience 3 35 

2. Training of other accounting staff Number Per cent 
Internal courses 54 62-1 
External courses sca 15 173 
None 3 Be 2% pa 9 10°3 
Instruction by external auditors .. 8 92 
Previous experience i us I rI 


The main point of interest in the above tables concerns 
the demand for external courses on current cost account- 
ing, which highlights an educational gap which requires to 
be filled. As such courses must by nature and definition be 
somewhat ‘broad brush’ in approach, it is essential that, 
once the recipients have been introduced to the ramifica- 
tions of current cost accounting, they experiment with the 
proposed techniques within the company and pass on their 
comments and experiences to other colleagues. 
` Another point worthy of note is the role of the external 
auditor in this educational process, which will undoubtedly 
place additional demands on staff time and training 
facilities by clients. 

The following table shows the responses to the question — 
‘Does your company’s present management information 
system already indicate the impact of inflation?’ 


Number Per cent 
Yes asd os 38 43°7 
Not sure ag a a a 5 57 
No .. is s aA tas 44 50°6 


It is gratifying to note that some companies are already 
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operating a form of management current cost accounting, 
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but if the sample responses are any indication a consider- ' 


able number of companies will require to modify their 
present systems to take account of current cost accounting. 


Dangers of historic cost 


The systém must work for management, not just for the 
shareholder and investment analyst. As long as industry 
uses solely historical costs for management accounts, it 
will unknowingly undercost with dangerous consequences. 
It is therefore suggested that current cost accounting 
conventions should be incorporated as soon as possible in 
_compiling all management control figures to assist control 
and decision-making. . 
The following table shows the responses to the question — 
‘Does the present capital expenditure appraisal system 
applied by your company incorporate current cost data?’ 


Number Per cent 
Yes ` 47 54°0 
Not sure 2 2'3 
No 38 43°7 


From the above it would appear that some companies do 
set objectives for capital expenditure related to returns 
which. in effect take account of inflation. Unfortunately 
there are many companies which have not really given 
this aspect adequate consideration, and will require to 
effect the necessary modifications if more realistic infor- 
mation is to be available to management. 

The following tables show the responses to the ques- 

tions: 

1. ‘How readily can your company develop an “in-house” 
inventory index/indices from its own purchasing 
experience? 

. ‘How readily can your company develop an “‘in- 
house” fixed assets index/indices from its own 
purchasing experience?’ 


1. Inventory index|indices Number Per cent 
Very readily = — 
Readily 46 52°9 
Undecided 25 28-7 
Not readily 14 16-7 
Not at all 2 23 

2. Fixed assets index|indices Number Per cent ` 
Very readily — — 
Readily .. 9 10°73 
Undecided. 18 20°7 
Not readily 41 471 
Not at all 19 219 


It ‘is interesting to note that an ‘in-house’ inventory 
index or indices appears to be more readily developed 
than indices for fixed assets: This would perhaps suggest 
that companies have a more detailed record of actual input 
and output costs, prices and volumes relating to inventory 
than they have in respect of fixed assets. Similarly, due to 
the changing nature of inventories, companies are perhaps 
more aware of the current mix of stock items, and thus 
able to properly weight an in-house index. 

In written comments submitted along with the ques- 
tionnaire respondents identified the following two major 
problems which had been encountered in developing fixed 
asset indices: 

1. Difficulty in developing an ‘in-house’ fixed asset index 
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which was representative of the assets held, especially 
when the representative sample chosen was not replaced 
on a continuing basis; and 


. The purchases and retirements of assets in different years 
were not necessarily of the same category, and as a result the 
chosen index became inapplicable to the changing asset 
base. In order to overcome such a problem it would be 
necessary to keep records of the index base, and to carry 
out regular re-weighting of the index when necessary. 


Recommendations 


The small survey described above was carried out as a 
minor fact-finding exercise prior to embarking upon a 


- more detailed field test of current cost accounting. I am 


sS 


well aware of the statistical inadequacies of the sample of 
companies to whom the questionnaire.was forwarded, and 
I would not suggest that any steps be taken to extrapolate 
or extract policies from the numbers of replies. Instead, 
the replies should be seen as the views of 87 diverse 
respondents, which may assist others wrestling with the 
problem of implementing the recommendations of ED18 
and the resultant standard or standards. 

Turning then to those companies considering what 
steps to take in introducing a management system of current 
cost accounting. I would suggest. that the responsibility for 
introducing such a system should be in the hands of a 
specially-created working party, the members of which 
should include representatives drawn from the financial 
accounting section, the cost and management accounting 
section, the systems section and the purchasing and sales 
sections, together with representatives of both the internal 
and external auditors. 

The working party should not only oversee the intro- 
duction of current cost accounting in consultation with all 
heads of sections, but should also be responsible for the 
training of staff and monitoring the experimentation and 
implementation of the system. It would therefore of 
necessity continue in existence for quite some period of 
time guiding the introduction of the system from the 
planning stage until the major practical problems have 
been identified and remedied. 

The working party would require at the outset to con- 
struct a detailed plan for the introduction of current cost 
accounting on a step-by-step basis, and this would 
necessitate a detailed examination of the exposure draft or 
standard in order that those areas which apply to the 
company can be identified and isolated, and all other 
aspects eliminated. Details of what information will be 
required by management should then be prepared as well 
as identifying how the information will be used. These 
requirements should then be compared with information 
now available under the present system thus highlighting 
the gaps which are bound to exist. 

It will then be necessary to effect some estimation of the 
costs of obtaining the new information and the benefits to 
be obtained, as well as year-by-year running costs of the 
new system. Obviously this will be extremely difficult and 
subjective, but the working party should where possible 
try to spread the costs across the whole system. As a result 
of the field testing already carried out, I would suggest 
that those companies at present using standard costing 
systems may find that their choice of establishing a current 
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` cost system is wider than those companies not operating 
such a system — although even then the introduction of 
current cost accounting will change the structure of the 
standard costing system, due to the greater emphasis on 
actual point of time costs. 

If some form of ‘in-house’ indexation is to be applied, 
steps should\be taken to ensure that the index is repre- 
sentative of the group of assets to which it is to be applied, 
and that the index is re-weighted on a regular basis to take 
account of any changes in the mix of the asset base. In 
addition the index must cover the required period, com- 
mencing from the earliest acquisition date of the assets 
concerned. 

Finally, as regular two-way consultation is ‘of the 
essence’, it will be of extreme importance to keep all other 
personnel regularly informed of the progress of the working 
party, as well as the practical problems that arise during the 
experimentation and implementation of the new system. 
A training and educational programme should also be 
developed by the working party, and this should embrace 
not only those whose task it will be to implement the 
system but also all other employees, directors both finan- 
cial and non-financial, and finally the shareholders. 


Tax Suits in the 
United States 


The Taxpayer's Choice of Tribunal 


by Professor DERRICK OWLES, LLM, PhD, FCCA, FCMA, FCIS 


A taxpayer in the United States wishing to challenge a tax 
assessment usually has the choice of tribunals, and usually 
also needs professional advice on the best choice. Federal 
income tax is, of course, a matter for the federal courts in 
the USA and the system of federal courts is as follows: 


US Supreme Court 








Circuit 
Courts of 
Appeals 
He 
le. | 
District Tax Court of 
Courts Court “3 Claims 


It will be seen from this chart that there is an appeal as 
a matter of course from both district courts and from the 
Tax Court to a circuit court of appeals. In general, there is 
no absolute right. of appeal from the circuit courts to the 
US Supreme Court. 

Most applications for a hearing in the Supreme Court are 


‘ACCOUNTANT 39 


Obviously the training methods and techniques used will 
differ in content and complexity according to the level of 
knowledge required, ranging from detailed instruction on 
some specific aspect at one extreme, to a ‘broad brush’ 
appreciation of the whole system at the other. 


` 


Management's intent 
The information which will emerge from a current cost 
accounting system must be a positive and valuable aid to 
management, and management’s intent is therefore the 
important factor in determining which approach to adopt. 
The real value to industry and commerce of current cost 
accounting lies in its adoption for management accounting, 
and companies information systems will benefit enor- 
mously from the introduction of integrated~accounting on 
this basis. 

Accountants should therefore take the opportunity which 
still exists to experiment with the proposed techniques in 
an attempt to anticipate the additional demands that current 
cost accounting will place on the management information 
system — especially in the areas of stock, fixed assets, and 
indexation, and also to assess the training and educational 
requirements. 





rejected because there are not enough days in-the year. 
As it is, the Supreme Court Justices decide on the merits of 
some 200 cases a year, out of perhaps ten times that number 
of applications. Of the 200 cases actually decided only a 
small number can be tax cases, and it may be assumed that 
tax law is largely based on decisions of the circuit courts of 
appeals. Since the circuit courts do not always agree with 


_one another, a taxpayer’s liability may depend on the 


particular court hearing his appeal. 

The choice of tribunal is therefore important. It is at the 
taxpayer’s option, and in effect he exercises that option by 
either paying or refusing to pay the disputed tax. The 
reason is that the Tax Court hears only cases in which 
payment has not been made, and that is the Court to which 
a taxpayer goes for a ruling that the Revenue’s claim is not 
justified in law, and the tax should therefore not be paid. 


_ The taxpayer will go either to the Court of Claims, or to a 


district court to ask for a refund of tax already paid. 

So long as he retains the initiative the taxpayer can 
therefore choose the forum, but he will lose the initiative by 
undue delay either in paying or in filing with a court. When 
the initiative has passed to the Internal Revenue Service, 
the Service will either levy on the taxpayer’s property, or 
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seek a judgement in a US district court: they have no choice 
of forum because, if they wish to proceed by judgement 
rather than by levy, they must file with the District Court 
of the district in which the taxpayer has his residence 
(or principal place of business if the taxpayer is a 
corporation). 

The taxpayer then has to defend the suit in that court, 
and is in a very weak position if he does not defend. The 
Revenue will have no trouble in getting their money after 
a default judgment, especially since the IRS have an 
automatic lien on all a taxpayer’s property from the moment 
an assessment is made. 

When a taxpayer holds back payment in order to go to 
the Tax Court he may wish to avoid a possible charge for 
interest if the court ultimately rules against him. He can 
avoid interest by paying the disputed tax at any time after 
he has filed a petition with the Tax Court: the law is that the 
Tax Court has jurisdiction if the tax is unpaid at the time 
of filing a petition, and a subsequent payment of tax does 
not deprive the Court of jurisdiction. 


Factors affecting choice 


Among the factors that have to be considered by the 
- taxpayer or his advisers are: 


(1) Previous decisions by a court on the point of law concerned; 


(2) The. complexity of the matter. Tax Court judges are 
experienced in tax matters, whereas the judges of district 
courts and of the Court of Claims are required to handle 
many different matters, and cannot be specialists in 
taxation; 


(3) The attitude of the possible appeals court on the matter. 
Both the Tax Court and the district court offer an appeal 
to a circuit court of appeals, and the important question is 
sometimes ‘Which circuit court?’; 


(4) In a few cases, procedural matters will be important. For 
example, there may be advantages in going to a court that 
offers a jury trial, and a jury trial is available only in 
district courts; and 


(5) The existence of other issues the IRS have not raised. In . 


a petition for refund held in a district court, the Revenue 
cannot raise matters out of time, whereas in the Tax 
Court a new issue can be raised. 


The US Tax Court is a court of record which since 1969 
has been part of the federal judiciary. It was originally set 
up in the 1920s as part of the executive branch of the govern- 
ment, but was established as part of the judiciary in 1969. 


Limited jurisdiction 

Its jurisdiction is limited in that it can only hear cases 
when a formal statement of liability has been issued and 
the tax has not been paid. However, once a case is before it, 
the Court has full powers to hear the matter de novo, 
taking into account all the evidence produced by the parties, 
- and not merely the evidence on which the IRS made 
the original assessment. One advantage of the Court is the 
technical expertise of its judges; another is that it has a 
Small Claims Division in which a simplified procedure is 
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available to decide disputed claims not over $1,500. 
Decisions of the Small Claims Division are not subject to 
appeal. 

In practice there are several tax courts in the sense that 
different hearings may be going on at the same time in 
various parts of the country. Hearings are arranged at a 
location convenient to the taxpayer, and any of the Court’s 
sixteen judges will travel from its official address in - 


‘Washington DC to other parts of the USA. 


The Court of Claims was established in 1855 to deal with 
claims against the United States. Before 1855 the’ only 
means of obtaining a refund from the government was by 
way of an act of Congress. 

The court has its seat in Washington DC and consists 
of a chief judge and four associate judges: three judges 
constitue a quorum. The Court handles all claims against 
the United States, not only tax matters, and its decisions 
are subject to review only by the Supreme Court. 


Courts of appeal 


Circuit courts of appeal are part of the federal, judicial 
system. Under the court system originally set up after the 
Revolution, the only court of appeal from the decisions of 
district courts was the Supreme Court. The district courts 
are the courts of first instance in the federal system, and 
deal not only with matters arising under federal law, such 
as federal income tax, but also matters of state law where 
there is a diversity of citizenship, ie, where the parties 
come from different states. 

Before the end of the 19th century the volume of business 
handled by these courts had become so big“that the — 
Supreme Court was unable to deal with appeals from their 
decisions, and in 1891 an act of Congress established the 
US Courts of Appeals. There are now 11 such courts, 
with a total of 97 judges, two judges being the minimum to 
hear an appeal, and a circuit court hears all appeals, both 
civil and criminal, from the district courts in its area. In 
all, there are 85 district courts, staffed by 400 judges, who 
have to cover the whole range of legal controversy, and 
who cannot be expected to have the special competence in 
tax matters that is expected from a Tax Court judge. ` 


Summary 2 


A tax dispute can be decided by the Court of Cais, and 
there will be most likely no hearing in the Supreme Court, 
or by the Tax Court or a district court, with an appeal to a 
circuit court and a possible, but not likely appeal'to the 
Supreme Court. Neither the taxpayer nor the Revenue will 
be anxious to have a hearing in any one of these courts 
because of the cost in time and money, and taxpayers in, 
particular are under pressure to settle rather than incur 
heavy legal costs. 

In general, successful litigants in the States are not 
awarded legal costs against the unsuccessful party, but 
piecemeal exceptions to this rule are being made by 
legislation, and there is now a rule that successful litigants 
against the United States can in fact claim their legal costs. 
Even so, however, a tax suit is an onerous and expensive . 
proceeding, and the advantage rests as always with the 
government who in the last resort are more willing and able. 
to go to court than most citizens. 
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THE HAMBRO CASE FILE 


CASE No4 IN ASERIES 








REQUIREMENT: A TAX EFFICIENT WAY OF TURNING 
COMPANY PROFITS INTO PERSONAL RETIREMENT INCOME 





Mr.. SRM (age 44) and his brother own and run a successful limited 
company. In the early years their main concern was to build up the 
company and plough back profits for further growth. But recently as the 
company continued to flourish, the brothers realised that they needed a 
tax-efficient means of using the profits to ensure sizeable and secure 
retirement incomes for themselves and their families. 





ACTION: THE HAMBRO EXECUTIVE PENSION PLAN 


In addition to his salary, Mr. RB used to take a share of the profits 
as bonus, but his company is now applying £2,000 of this as an annual 
contribution to a Hambro Executive Pension Plan. At his marginal rate 
of tax the real cost of this contribution to him is only £800. And yet he 
can look forward to a fund for retirement of around 80 times as much at 
age 65 - a substantial part of which he will be able to take as a cash sum 
with the remainder providing a pension.” 








So as to ensure the steady and secure growth of his retirement fund, 

Mr . SER chose a Building Society related E.P.P. under which the 
contributions are credited with interest at the building society lending rate. 
At the moment, the effective rate of return — since interest is credited 
monthly ~ is 11% p.a. But even if the Building Society rate only averages 
9% p.a. over the period up to Mr. @EMBMB retirement, there will then be a 
fund of £65,000 available to provide benefits for him. 








The high potential return and security weren't the only reasons for 

Mr . BBB choosing a Hambro E.P.P. The plan also provides for the 
full value of the pension fund (or a minimum level of life cover) to be 
available for his dependants should he die before retirement age. And he 
has the flexibility of being able to increase or decrease or even 

stop and restart contributions later — which means that the 

annual amount he contributes can be adjusted 

according to the circumstances 

of his company. 











42 





THE 
ACCOUNTANT 


CALLING ALL 





BRITISH ASSOCIATION 
OF- ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. 


~ The majority of members are engaged 
in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc. 


The basic qualifications for membership 
are: - 
Associates = 
Must have .passed the Association's 
examinations or their equivalent, and have 
had a minimum of five years’ approved 


_ accountancy experience. 


Licentiates 
Must be at least 25 years of age wit 
a minimum of seven years’ approved 
accountancy experience. Elevation to 


‘Association is by examination only. 


_ Student registration is available to 
applicants with a suitable educational 
background. 


Examinations are held only in the United 
Kingdom in May and November. 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


- STAMFORD HOUSE 
LONDON W4 1TP 
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ACCOUNTANCY 


STUDENTS 


For over 100 years we have 
published and supplied books 


| for the Accountancy Profession 


especially Textbooks for 
Students. We have a large 
selection of Accountancy and 
Management publications 


| always available. 


Our experience is at your 
disposal — let us help you, by a 
visit to our Bookshop. 


ITHE CITY LIBRARY | 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 
i Telephone 01-836 0832 


Orders by post dispatched to 
all parts of the world. 
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Insurance Companies’ Funds 


Their Management and Investment 


OUR INSURANCE CORRESPONDENT examines the first part of the 


The main insurance company bodies — the British Insurance 
Association, the Life Offices’ Association, the Industrial 
Life Offices Association and Associated Scottish Life Offices 
— have published their first-stage evidence to the committee 
to review the functioning of financial institutions generally 
referred to as the Wilson committee. 

The ‘fact that the insurance organizations have given 
evidence as a body does not restrict individual insurance 
companies from providing evidence; it-is quite possible 
that individual companies may take a different view, or 
may wish to explore other areas. 

The insurance industry has stressed that this is only the 
first part of its evidence, and hopes that it will be able to 


provide its main evidence by the end of the year. Basically, ’ 


this is expected to be an elaboration of the first-stage 
evidence, together with evidence in areas where, at the 
moment, it is not yet ready to provide a detailed statement. 
The insurance industry hopes that the Wilson committee 
will not proceed with an interim report, feeling that it 
would be more satisfactory if the committee could wait 
until the full evidence has been provided. 


Unifying influence 

There is no doubt that the provision of this evidence has 
drawn the various sectors of the insurance industry 
together, and this may well have long-term implications. 
Also, apart from providing the evidence, the Insurance 
Associations’ Joint Research Council will be operating a 
modest advertising campaign in the press until October. 
Here, the main aim is educational — to try to make the public 
more aware of what insurance is all about, its role as a 
channel of savings, and its importance in the field of in- 
visible exports. 

It is clear from the outset that the insurance industry 
does not want to be labelled as ‘institutional investors’. 
Rather, insurers look upon themselves as organizations 
_ which, as part of their activities, have funds which they 
can invest. The point is made at the outset that insurance 
companies exist so as to provide insurance services to the 
public. The evidence says their role as investors essentially 
is a result of the services which they provide, rather than 
the object of their existence. Their continuing success in 
attracting funds which are available for investment depends 
upon the quality of the services they provide. 

In a letter dated February 14th 1977, the Wilson com- 
mittee said it wished to examine five different areas in 


particular. In the first-stage evidence, the insurance . 


associations have tried to answer the specific questions. 


insurance industry's evidence to the Wilson committee. 


In the complete evidence, it is intended to cover the subject 
of investment in a more comprehensive manner, under 
three main headings. 

Discussing sources of funds, the associations point out 
that the nature of liabilities arising from widely-differing 
insurance contracts is a major factor in deciding invest- 
ment policy. They add, however, that the ways in which 
funds are generated for investment and the effects of such 
factors as legal constraints, taxation and the need to main- 
tain an adequate capital base, need to be considered in some 
depth. 


Fundamental difference 


There is a fundamental difference, from the investment 
point of view, between most forms of life and pensions 
business, where savings are collected and invested on 
behalf of policyholders, and general insurance (and some 
forms of life assurance) where there is simply an interval 
of time between the receipt of the premium and the pay- 
ment of the claim or benefit. ‘In both cases, however’, the 
evidence runs, ‘the funds collected by the insurance com- 
panies represent money withheld from consumption and 
therefore constitute savings available to finance investment 
within the private and public sectors.’ 

Discussing the responsibilities of insurance companies, 
the associations suggest that the possible effects on the role 
of the institutional investor of there being a decreasing 
number of private investors should be considered by. the 
committee. They make the point that whereas, in the past, 
individuals might have held a number of direct investments 
in government or corporate securities, increasingly the 
individual’s investment or saving is made through an in- 
surance company or pension fund. 


Changed attitude 


To a degree, therefore, this has changed the attitude of 
institutions towards the way in which they should exercise 
their influence with companies in which they invest: 
‘Insurers have always regarded themselves as being in a 
trustee capacity so far as policyholders’ funds are concerned, 
and their present self-examination of their role as investors 
is a logical development of their “trustee” position.’ 
Discussing the supervision of companies and the pro- 
tection of policyholders, the associations accept that in all 
countries the prime object of governmental supervision of 
insurers is to minimize the risk of insolvency. The associa- 
tions consider that the way in which both the insurance 
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operations and the investment activities of the UK industry 
are supervised is reasonable. It is a compromise between 
the interests of policyholders in general — which are best 
served by the absence of undue restrictions on. free com- 
petition + and the interests of individual policyholders 
which require that they should be protected if their insurer 
becomes insolvent. They draw attention tothe Policyholders 


. Protection Act as the latest further safeguard for individual 


A 


policyholders. 

While, therefore, the regulation of investment freedom 
to help avoid insolvency is accepted, the associations expect 
the interests of policyholders to suffer if this ‘regulation’ 
becomes ‘direction’. In its main evidence, the insurance 
industry intends to give factual comparisons with other 


countries, and to discuss the possible effects of the presently 


proposed extension of EEC regulatory requirements on 
the industry. 


Nationalization 


Another subject which will be dealt with in detail con- 
cerns nationalization of insurance companies, including 
details of experience in countries where the industry, or 
parts of it, have been nationalized. At this stage, the indus- 
try is simply re-stating the view that nationalization of any 
part of the industry is irrelevant to the needs of the UK 
economy; would be detrimental to the interests of policy- 
holders and staff; and would adversely affect the industry’s 
present contribution to the UK balance of payments. 

“It appears as though insurers are particularly concerned 
about ‘direction of investment’, aimed at achieving ob- 
jectives which are not necessarily consistent with insurers’ 
responsibilities to policyholders and shareholders. The 
evidence stresses that this must be distinguished from 
‘investment supervision’, aimed at safeguarding policy- 
holders’ interests by minimizing the risks of insolvency. 

The subject of direction of investment is discussed in 
some detail in answer to the question ‘whether there are 


.defects or gaps in the system and, if so, how they might be 


remedied — for instance by changing the way the financial 


_ institutions work — so as to improve the flow of savings into 


industry and trade and stimulate investment’. 


Funds for industry 


= 


‘In the past, the case has been put for the government to 
intervene directly in the market by taking power to direct 
insurance companies and other financial institutions to 
‘invest a stated proportion of their funds in prescribed 
forms of investment. The events of the past few years have 
shown, however, that government can obtain whatever 
proportion of available resources it wishes through the 
operation of the capital market. The current suggestion 
is that insurance companies might be required to invest 
certain funds in manufacturing industry — presumably at 
the direction of some centralized government agency. 
The insurance industry says that if the intention is that 
funds should be made available on the basis of a com- 
mercial return, it is unnecessary — since manufacturers 
have a ready source of capital on commercial terms through 
the market. The only effect of such an arrangement would 
be to by-pass the function which the market provides of 
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creating a common standard to which different borrowers, 
both in the public and private sectors, must conform: 

‘Uncertainty about the future means that no such stan- 
dard can be perfect, but we believe that the dispersion of 
decision-making inherent in the market system is preferable 
to the concentration of decision-making in a single body. 
There is also the danger that the centralization of the de- 
cision-making power would, as a result of political pressure, 
be used to sustain declining industries and thus impede, 
rather than accelerate, the process of industrial regenera- 
tion, to the detriment of the country as a whole.’ 

On the other hand, continues the evidence, should the 
intention be for the insurance funds to receive a rate of return 
lessthan the going market rate (or should that rate effectively 
be_depressed by the fact that insurance companies are 
compelled to make certain funds available to a particular 
sector, and thus are barred from seeking a commercial 
return on those funds elsewhere in the market) there is a 
fundamental objection to the proposal. If insurance funds 


“were made to accept a lower rate of interest, whether 


directly or indirectly, the burden would fall on the policy- 
holders of the insurance companies — the very. people who 
are creating the much-needed savings: 

‘By undermining the confidence of the insuring public 
in the commitment of the insurance companies to invest 
their funds to the best advantage of policyholders, the result 
could be, at best, to encourage policyholders to switch their 
savings to other forms of investment which are not subject 
to direction or, at worst, to discourage the act of saving 
itself.’ 


` 
/ 


Improving the structure 


Later, the evidence makes the point ‘that, while from 

time to time insurance companies and other institutional _ 

investors may vary the proportion of their funds’ invested 

directly in the equity of UK industry, they remain directly 

and indirectly heavily committed to the industrial sector, 
- ` . = . 

and vitally concerned with its prosperity. On the broader 


. front, the insurance companies have welcomed the oppor- 


tunity to take part in the debate initiated by the appoint- 
ment of the committee on how the economic structure ` 
might be improved, adding that they are anxious to play 
their part in solving the present national economic 
problems. 

In reply to the question referring to ‘the part played 
by the financial institutions/insurance companies in the 
arrangements for channelling funds into industry and trade 
through the banking system and the capital markets’, 
insurers have approached the topic from a somewhat 
different standpoint than the committee’s wording might 
imply. The UK, it is pointed out, has a highly-competitive 
capital market which matches the types of assets appro- 
priate to the needs of investors with the types of loans or 
securities by which the users of capital wish to raise finance: ` 
The insurers consider it as efficient'as any in the world, 
pointing out that the various elements of the market are 
interdependent. 

In terms of investment holdings, the insurance compan- 
ies are the largest non-bank investors in the UK. Over 1 
years, their net flow of funds has increased five-fold. They 
have been net investors in ordinary shares in each of the 
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last 30 years, and also have provided substantial capital for 
industry and trade through loans, debentures and pro- 
perty transactions. 

Dealing with the question asking ‘how these functions 
have changed and developed in recent years, eg in response 
to changing economic conditions’, the insurers refer to the 
sharp increase in the proportion of resources taken by the 
public sector, increasing the danger of the private sector 
being crowded out. Reference is made to the sharp rise in 
inflation (far outstripping interest rates), reducing insurance 
companies’ ability to build up their free reserves from re- 
tained profits, and also threatening the willingness of the 
public to maintain their rate of saving through life assur- 
ance. 

The evidence also refers to the growth of unit linked 
assurance and pension managed funds, representing a 
strong element of consumer choice, and the increased 
volatility of investment markets. This is seen as ‘a reflec- 
tion of greater uncertainty and of more extreme changes 
in governmental fiscal policy, exchange rates, rates of in- 
flation and rates of interest’. 


Investment constraints 


Another question asked ‘how decisions to invest or lend 
money are made — for instance, what are the criteria used 
to choose between alternative projects or investment 
opportunities, and what are the conditions which borrow- 
ers have to satisfy in order to raise money’. Here, the 
insurers point out that investment of funds is subject to 
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constraints arising from the nature of insurance liabilities. 
The prime consideration is to ensure that assets will be 
sufficient at all times to meet claims as they arise. Also, 
insurers are required to meet the ‘reasonable expectations’ 


_ of life policyholders. Within these constraints, an insurance 


company determines its investment policy to achieve maxi- 
mum overall return over the longer term, having regard to 
the tax status of various funds, the need for a balanced 
spread and the expected returns from each class of asset. 
Within each class, additional criteria apply, such as 
availability and marketability. 

Another question asked ‘how effective the financial 
institutions/insurance companies have been in meeting the ` 
demands of industry and trade for finance on reasonable 
terms’. The evidence points out that UK insurance com- 
panies operate in a highly competitive market, and have a 
strong incentive to seek out the best Prespeciye long-term 
return: 

“They hold a far higher proportion of cee funds in 
shares and property than insurance companies in other 
countries. The low level of private sector capital invest- 
ment results from uncertainty as to profitability of 
investment rather than difficulties over the availability 
of finance.’ 

An appendix to the evidence provides various statistical 
tables, and appendices discussing such subjects as the 
nature of insurance liabilities, institutional investors and 
-company _ managements, constraints on insurance com- 
panies’ investment policy, and factors determining the 
investment policy of insurance companies. 


Company Executives 


The regeneration of British industry will be accomplished 
more by the skill and motivation of those at the helms of 
companies, whether large or small, than by any rhetoric by 
politicians or artificially organizing supplies of finance. Yet 
indications are that company executives are perhaps more 
demoralized and uncertain of their future than any other 
group working in commerce and industry. Hit hardest by 
pay restraint and the impact of penal taxation, beset by 
constantly rising demands and restrictions by government, 
many feel unwanted by society and some have quitted or 
contemplate quitting the country and seeking pastures 
new where they may be more adequately remunerated 
both in money terms and in the esteem of their fellow- 
men. 

Some light on the present attitudes and condition of 
executives is shed by a recent study carried out for Antony 
Gibbs Management Services by W. A. Taylor and 
Associates and Roger Lancaster and Paul Dobson. Entitled 
Trouble at the Top: A Survey of Executive Welfare and 


Where Now? 


Motivation (Antony Gibbs Management Services, £1250) 
it is based upon a study of a sample of 600 executives, of 
whom 506. co-operated, earning a minimum 1977 salary of 
£8,000 and a mean salary of £12,600. Comparison is made 
of the changes in circumstances and attitudes over a five- 
year period during which the mean salary increased by 
110 per cent. 

The survey was based upon 20 questions answered by 
each of the respondents specially selected to be repre- 
sentative of the middle and top range of executives. The 
detailed tabulation and analysis of each question is provided 
in the book, and the following are some of the conclusions 
drawn from those answers. 


Income 


This section is not only based upon the actual salaries 
received but also time spent in each job or with each com- 
pany and the perceptions of the participants with regard 
to their salaries and other benefits. Bearing in mind that 
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younger executives change jobs and companies more 
frequently than older executives and have therefore in- 
creased earnings by ascending the management ladder, the 
mean post-tax salaries of age groups up to 40 years old 
enjoy salaries in excess of the index-adjusted equivalent 
1972 Salaries, while age groups over 45 have seen reductions 
in the real post-tax salary. For example, the index-adjusted 
equivalent mean salary for 1972 for the age group 55-64 
is £12,583, but the actual mean salary was only £9,694 in 
1977 a reduction of 23 per cent. . 

While it was seen above that executives under 40 had 
increased their real earnings, 42 per cent of them claimed 
a substantial decline in living standards and a further 36 
per cent a slight reduction. Perhaps they see the value of 
their target salaries declining as they achieve promotion. 
Executives were much less dissatisfied with levels of 
remuneration in 1972 than they are in 1977, when only 5 
per cent of respondents considered remuneration to be 
‘definitely adequate’. Taxation was also considered to be a 
major factor in inadequate remuneration, particularly by 
those earning more than £18,000. 

The perceived inadequacy of remuneration is reflected 
by the fact that the number of spouses motivated to work 
by the need for extra income increased almost fourfold 
between 1972 and 1977, while there was a marked reduction 
in the number of spouses working for other reasons. Over- 
all the ratio of gross salaries of executives and those of 
their secretaries changes little over the five-year period. 


Spending 

Questions in this area were designed to establish changes in 
consumption rather than spending, so that inflation was 
taken into account. Despite increased motoring costs, 
consumption was not reduced — in fact the percentage of 
those owning a second car rose slightly from 20 to 24 per 
cent. Dining out was seen as a luxury and readily pruned in 
the light of increased costs and, while expenditure on 
clothes was given a low priority by respondents, some 40 
per cent reported increased expenditure against 29 per cent 
reporting cutbacks. While all respondents had a strong 
desire to spend more on holidays, especially those in 
the higher salary and age groups, actual expenditure 
was much reduced at all levels, a fact which may have 
significant implications for executive performance and 
morale. - 

Younger executives were concerned about the arrange- 
ments for home ownership which had the highest overall 
priority for further -freely-disposable income, reflecting 
high capital sums borrowed and high interest rates. Older 
executives were less concerned as they had presumably 
bought and possibly paid for their homes some time 
previously. 

Education is a further major source of dissatisfaction 
among the younger and lower-paid executives, since they 
are the most involved in this problem. While private 
education is seen as desirable, it has a low priority for 
further spending — possibly because of the high cost of 
sending children to private schools. All seemed anxious for 
provisions to be made for private medical care. Personal 
saving has high priority for further income and the pro- 
pensity to save increased with age. 

However, efforts to maintain standards in the face of 
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declining real net salaries has led to an increase in the 
debt of executives — 37 per cent of executives were more 
deeply in debt in 1977 than in 1972, and only 11 per cent 
had reduced the amount of debt. i 


Motivation 


Attitudes to motivation were compared with the perceived 
adequacy of remuneration and living standards. Only 
newly-promoted executives who felt that they were re- 
ceiving adequate remuneration and increasing their living 
standards felt that motivation had improved. In contrast, 
51 per cent of executives were less keen to be promotéd in 
1977 than in 1972. 

This apathy was neither quelled by enthusiasm of 
youth nor the receipt of £20,000-plus salaries, a fact that 
must give cause for concern. There is clear evidence that 
declining living standards of unpromoted executives can 
produce loss of morale and apathy towards promotion. 
Moreover, the strong correlation between salary and 
motivation contradicts the theories of occupational psy- 
chologists such as Herzberg. 

This decline in motivation is accompanied, as one would 
expect, by a decline in the number of hours worked. 
While the basic working week has remained constant, the 
average hours of overtime declined from 11-4 hours per 
week to 9-1. This reduction was the most marked among 
executives over 55 years old. Yet the respondents believed 
that a 10 per cent increase in profits was attainable if they 
were adequately remunerated; indeed, some 54 per cent of 
executives favoured increases in salaries being indexed to 
productivity or profitability. 

What was disturbing was the large proportion of execu- 
tives who believed that their employers could do more for 
them without contravening the pay code. This implies a 
credibility gap regarding pay policy, even among very 
senior executives who are responsible for the formulation 
and application of that policy. 


Emigration 


The de-motivation aspect is also demonstrated in the 
increase in the desire of executives to emigrate. Two or 
three times as many executives are inclined to emigrate 
than was the case in 1972, with the preferred destinations 
in order of preference Australasia; North America; the 
EEC; and South Africa. Moreover, two-thirds claimed 
that their views were shared by most of their colleagues 
and one-third that they were shared by some. 

The implications of the growing disenchantment of 
executives with their levels of remuneration and spending 
power and the impact that it is having on motivation and 
willingness to work in the UK are serious, particularly 
when compared with the estimate of the extent that they 
could improve profits if they are remunerated adequately. 
A 10 per cent overall lift in corporate profits would not 
only invigorate the companies involved but also have a 
powerful effect on the national economy. 

This report should be studied and acted upon not only 
by company managements but also politicians. If matters 
drift for another five years, then perhaps the UK 
economy will be beyond repair. 


Ca 
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PE2 FINALISTS — TAX to £4,500 


Pass or fail, we can place you with an international or medium firm. London. 
Birmingham. Croydon. Berks. Personal, company or both. 


TAX — BANKING £8,000 


City. Established British bank seek regional tax manager. Consultation of top 
management; U.K. tax affairs and all tax matters in overseas territories 
particularly the Far East. Excellent fringe benefits and mortgage facilities. 


PERSONAL TAX — EUSTON £7,250 


Outstanding opportunity as personal tax manager in medium-sized West End | 
firm. Must be A1 on personal tax. 


TAX ACCOUNTANT £6,000+ 


Holborn. Leading industria! group seek A.T.I.I. or equivalent to assist on group 
and personal taxation, draft reports and advise on tax planning. 


PERSONAL TAX -INSURANCE c. £6,000 


City. 2 openings with Lloyds brokers for A.T.I.t.s or experienced seniors. No 
selling: mainly report writing and planning clients’ tax affairs, C.G.T., C.T.T., 
Higher rate etc. Salary range £5,500—£7,000. 


PERSONAL TAX SUPERVISOR _ to £6,500 


West End. Medium large firm seek 2 experienced personal tax seniors familiar 
with simple corporate tax, to supervise mixed portfolio with strong personal 
bias. Salaries £5,500-~£6,500. 


TAX MANAGERS £8,000+ 


Corporate Tax. City. Vacancies to join 4 international! firms at full managerial 
status — 2 for C.A.s of partnership calibre. 


TAX PARTNERS £6,000—£15,000 


All-round tax partners for small/medium firms in Victoria, Mayfair, Gray's Inn, 
Hendon, Herts, Berks £6,000--£7,000. Medium firm seek A1 specialist in 
close companies, personal and overseas at over £10,000. 


PERSONAL TAX — COMMERCE £5,500 


West End lawyers offer personal tax senior far greater client contact than is nor- 
mally available in public practice. Similar openings commerce and industry. 


The National Taxation Appointments Service 


Pembroke 


76 CHEAPSIDE LONDON EC2 
. TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
+ TELEPHONE - 021-236 5513 


Pembroke 


PE2 FINALISTS — LARGE FIRM 


A number of international firms are prepared to interview candidates selected 
by Pembroke & Pembroke for LONDON, BIRMINGHAM, BRISTOL, 
MANCHESTER, LEICESTER, Reading, Northampton, West Riding. 


OVERSEAS BROCHURE 1977-78 


MIDDLE EAST. Tehran (Audit/Management Consultancy) 
£12,500~£22,000, Dubai, Saudi, Kuwait, Abu Dhabi, Qatar, Bahrain. 

EUROPE. Paris, Rotterdam, Brussels, Frankfurt DM40,000. Athens 
DR270,000. Madrid, Barcelona, Lisbon. £7,000+ Jersey, Guernsey, Geneva. ^ 
AFRICA. Joburg R 10,000. Kenya, Zambia, Malawi, Lagos, Monrovia. 
CARIBBEAN. Bahamas £8,500. Bermuda, Caymans, Virgins. 


TAX — BRISTOL c. £4,000 


Despite the recession in the West Country we are handling 2 or 3 openings for 
personal tax assistants with established Bristol firms. 


UNQUALIFIED SENIOR to £6,000 


Cannot Street. Outstanding opportunity for mature accountant with personality, 
commonsense and experience of all sides of general practice. Small firm. 


TRUST £4,500-£6,500 


WEST END. A prospective partnership for C.A. to deal with non-corporate work, 
Le., trusts, estates, finance £6,500. CITY. Supervisors, seniors, semi-seniors, 
accountants, and solicitors. BEDFORD. Manager for small trust department to 
specialise in C.T.T. £6,000. WEST RIDING. Trust Manager £6,000. 


PARTNERS — LONDON to £8,000 


Partnership prospects — Piccadilly (50 staff) £8,000. Marble Arch {50} £7,000. 
insolvency specialists to £8,000. City (100) £6,500. Gray's Inn £7,000. 
Holborn — Audit specialist (100). London Bridge (60). Bishopsgate. Baker 
Street. Duke Street £6,000. 


HOME COUNTIES — THIS WEEK’S TAX 


BARNET. Personal tax, chance of company. London firm £4,500 
BRIGHTON. A.T.1.1. for personal/company tax. Local firm £5,000 
BRIGHTON. Personal tax semi-local firm £3,750 


BEDFORD. London firm, mixed portfolio, mainly personal £4,500 
CATFORD. Personal/company tax. London firms relocated £4,500 
CROYDON. Purely personal or company/personal £4,000-£5,000 
HERTFORD. Personal tax senior — managerial prospects £5,500 


HORSHAM. Tax seniors, profession and commerce c. £4,000 
IPSWICH/NORWICH. Personal tax seniors, multi-branch firms £5,000 
READING. Tax Senior — large provincia! firm £5,000 
OXFORD. Corporate personal tax, country practice e. £4,500 
ST ALBANS. Prospective tax partner. Local firm, £ neg. 
WINDSOR. Tax Senior. Muiti-branch firm £5,000 


WOKING. Personal tax seniors-semis. London firms relocated £4,000-£5,000 


WORTHING. Personal Tax Senior, medium firm c. c. £4,000 
in the first instance please RING or write {quoting home number, age, dates of 
any qualifications). f 3 
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243 Regent Street, London W1. 


TAX 


COMPANY MANAGER, 

NW. LONDON £6,500+ 
Our clients are a very friendly company of 
medium size and they are seeking someone 
who has many -years’ experience in 
dealing with Company Tax work. It is 
preferable, but not essential, that appli- 
cants hold the A.T.LE. qualification. 


TAX SENIOR, SW! £5,000—£5,500 
This medium-sized Central London firm 
are looking for a capable person with 
previous éxperience in a professional 
office. The applicant must have spent at 
least 2~3 years in a similar post. There is 
room for advancement with this firm. 


COMPANY TAX TRAINEE, EC2 

£3,200-£3,500 
Large-sized firm of Chartered Accoun- 
tants seek a bright young person, perhaps 
a newly qualified A.C.C.A., to train in 
their fast expanding and progressive Tax 
Department. - 


TAX MANAGER,WI! Circa £7,000 
This small/medium-sized firm require an 
above average tax manager. It is essential 
that the applicant has had several years’ 
experience working in a_ professional 
office environment. 


TAX ASSISTANT, EC} £4,500+ 
Our clients are one of the large City firms 
of Chartered Accountants and they are 
seeking an Assistant to join their Tax 


. Department. There are good future 


prospects for advancement within this 
firm. 


TAX ASSISTANT, WC1 £4,500-£5,000 
A well experienced Personal Tax Assistant 


` iş sought by this small friendly firm. They 


would prefer someone with a good basic 
knowledge of Personal Tax and who has 
already gained professional office ex- 
perience. 


TAX TRAINEE, EC1 £3,000-£3,500 
This post would suit a newly qualified 
A.C.C.A. who now wishes to join a large 
firm's Tax Department. There is plenty of 
good solid tax training to be gained by 
joining a firm such as this. 





TAX ASSISTANT/SENIOR, EC4 
£4,500+ 
International-sized firm of Chartered 
Accountants seek a person with at least 
two years’ tax experience behind them. 


There are good future prospects within this 


organisation. 


AUDIT 


SENIORS £4,500—£6,500 
There are many exceptional posts at 
present available for qualified Audit 
Seniors. Our clients are seeking mainly 
recently qualified or those with two or 
three years’ post-qualification experience. 
Whether you seek to join a small, medium 
or large practice, we know we will be able 
to assist. 


AUDIT MANAGER, EC2 Circa £6,500 
This post would be suitable for a person 
who has had previous experience at 
managerial level. The firm, which is of 


large size, can offer good future prospects - 


to the right applicant. 
SENIOR, EC4 £ Neg. 
An A.C.A. is sought by this 


medium/large-sized firm. of Chartered 
Accountants. The work pattern is varied 
and involves both Personal and Company 
Tax as well as handling Audit work at all 
levels. : \ 


P.A. TO PARTNER, EC2 £ Neg. 
This is a small-sized firm of Accountants 
and they require an A.C.A. It is preferred 
that they have experience in Management 
Accounting and Investigations, but this is 
not absolutely essential. There are 
Partnership prospects with this firm for the 
right person. 


AUDIT SENIOR, EC1 Circa £4,600 
A newly qualified A.C.A. is required by 
this large-sized friendly firm of Accoun- 
tants. This is a progressive organisation 
and the work pattern will be varied. 


AUDIT MANAGER, EC2 £7,000+ 
This large-sized City firm are seeking a 
qualified person who is now at the stage 
where a managerial post is the next step 
up. Future prospects are also good for 
further advancement beyond this level. 
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Executive Limited | 


Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 





TRUST STAFF 


TRUST SENIOR, ECI Circa £5,000 
This post, with a large-sized firm of 
Chartered Accountants, offers a very 
varied work pattern. There are also plenty 
of opportunities to progress further with 
this firm. 


TRUST ASSISTANTS  £3,000-£4,500 
We have several vacancies registered with 
us at the moment. Why not telephone or 
write to TOPCARE to learn more about 
these posts. 


PROVINCIAL 


ASSISTANT -- CANTERBURY £2,600+ 
Opportunity to obtain first-class 
knowledge of Personal Taxation. 


ASSISTANTS/SENIORS — 

READING £ Neg. 
This well-established firm seeks candidates 
with both Personal and Corporate Tax ex- 
perience. 


QUALIFIED ASSISTANT — 
CAMBRIDGE £4,000 
Medium-sized firm seeks Assistant or 
Finalist to work directly under supervision 
of a Partner. There is a mixture of both 
Audit and Tax work and is ideal for a 
person seeking further experience of both 
sides. 


SENIOR — CROYDON 
Small firm requires a Senior, who need not 
necessarily be qualified, but who has 
plenty of good allround auditing ex- 
perience. 


SENIORS — CHELMSFORD 
Circa £4,500 
Applicants must have post-qualification 
experience to work for this small friendly 
rm. 


ASSISTANTS — LIVERPOOL 
Circa £3,000 


. Large International firm offer good career 


prospects to a keen young ex-T.O. or T.O. 
(H.G.) 


ASSISTANTS — BIRMINGHAM £ Good 
Good Personal Taxation knowledge is es- 
sential and previous experience in a 
professional office would be an advantage. 





PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 





£4,000+ 
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Now that you have 
-= put pento 
paper talkto us. 


If you are confident that you will pass your final examination, now 
is the time to talk. 
What can we offer? A large number of options. Perhaps a 
` promotion-pattern that should lead you to senior management in your 
twenties. Perhaps a secondment to one of our overseas offices. Perhaps 
a recommendation into, or near to, a client’s boardroom. And certainly, 
the quality of experience you will need if ever you decide to start your 
| own practice. 
-You have worked hard for your qualification. We would like to think 
that you will use it to the full. . 
Before you finally settle upon your career plan, come and hear our 
point of view. 
Write to Jeremy Spurling, Coopers & Lybrand, Abacus House, 
Gutter Lane, Cheapside, London EC2V 8AH. 















Chartered Accountancy with | 


London Coventry Liverpool Nottingham 
Bedford Edinburgh Manchester Reading 
Birmingham Glasgow Middlesbrough Sheffield 
Bristol Leeds Newcastle-upon-Tyne . . Southampton 


Cardiff Leicester Northampton Wellingborough 
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LONDON - 


An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. 

There’ no shortage of choice; you can go to any maior business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist subjects. _ 
Find out more about us by writing to: 
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1.A.M. Wechsler, Deloitte & Co, -ME NA pO. Box 207,128 Queen Victoria Street, London ECAP AX. 
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63 Moorgate London EC2 14 Temple Street Birmingham 
O1-628 8525 021-643 6201 

14Great Castle Street 1 West Street Leicester 

Oxford Circus London WI 053324182 —_— —ç—— 

Ol-580 8035 4Stanford Street Nottingham - 

53 Victoria Street London SWI 0602582939 a 
O}-222 0483 27 Windsor Place Cardif 





64George Street Croydon 0222 371446 ` 
O1-686 4686 

7 Mackenzie Street Slough 

Slough 35939 __—— r 

49 King Street Manchester 

O6l-834 9733 

9 East Parade Leeds 


0532 38384 






WE'RE WILLING IF YOU ARE! ; 

Despite Phase II!, 20% P.E.II pass rates and an overall contraction of the job market, we are confident 
that any applicant from a trainee to a prospective partner can still obtain the widest possible choice of 
interviews (backed up by sound, considered advice) from our bulging vacancy register. 

A recent success, for example, was a P.E.I! finalist with small firm experience who received an offer 
from an international firm within 24 hours of registering with us. 

We don’t guarantee this sort of success with every applicant but surely it’s worth letting us try? 


INTERNATIONAL FIRM SEEKS P.E.I1 FINALISTS 
Top 10’ practice offers all usual large firm advantages (training, salaries, prospects, experience etc.) 

to P.E.II finalists. Immediate interviews. N.B. Such vacancies are now becoming rare — we recommend 

you apply NOW. 


PARTNER'S ASSISTANT £6,000+ 
Expanding West End firm require a dynamic young C.A. as partner designate. Seven other vacancies 

in W1 locations. Also Strand (50 staff), Marble Arch (30 staff), City (12 staff) and vacancies in Finchley, 

Edgware, Harrow and Wembley. 


PERSONAL TAX — VIEW TO COMPANY £4,000 
Bright young tax assistant to train with medium-sized City firm and develop a mixed 
portfolio of corporate and private clients. Our client filled an identical vacancy only this 
week with an applicant we interviewed at lunch time and who described his new job ‘as 
ideal’ at 4 p.m. no wonder — wider experience and £1,200 a year better off. 


PARTNERSHIP BY 1978 — £7,000—£8,000 wi 
Able and enthusiastic A.C. A. with good general practice experience sought by sound 

West End practice to contribute to maintaining and developing the firm's reputation and high 

standards. Partnership in short term. 


WEMBLEY £6,500 PROSPECTIVE PARTNER 
j Smali, up and coming firm seek an A.C.A. as a prospective partner. All-round experience, including 
4 tax, wilf be well rewarded by a good salary and considerable responsibility in a busy practice. 


STILL IN THE HARROW/HENDON/BARNET/WEMBLEY AREA 
Firms there need P.A.s, managers, audit seniors and all the way down the scale. So earn London 
salaries — £5,500, £4,500, £3,500 — but work closer to home. 


BUT —IN THE LONG RUN —- WHY COMMUTE AT ALL? 
We have vacancies in Kent, Sussex, Surrey and all the Home Counties. Ring our Provincial 


Consultant on 01-628 8525. 


TAX PLUS AUDIT TO £6,000 j 

Rare managerial opportunities open to experienced staff aged 28—35 with large Manchester 
practice offering responsibility and developing rewards plus excellent long-term prospects. Details 
from Manchester office. 


GROUP CONSULTANT c. £6,000 + CAR BIRMINGHAM 
Substantial manufacturing group offers A.C.A. with management consultancy background a 
variety of projects and assignments throughout the Midlands. 


































































CALL US NOW 

For immediate assignments in both 
profession and commerce 01-628 9015. 
63 Moorgate EC2. 







TEMPORARY ACCOUNTANTS 

We handle more temporary 
jobs than any other agency in the 
U.K. 










AUDIT 
DESIGNATE 


West End. Initially to £12,000 


The concept of providing a comprehensive financial service has resulted in our 
clients continuous and rapid expansion over the last ten years. Asa result they now 
seek to recruit a partner designate to control the overall quality of audit services 


provided, being responsible for both professional standards and client relationships. 


Candidates, male or female, should have sound technical experience at either 
partner or manager levels within a large or medium sized firm. Good organisational 
abilities and commercial flair are essential prerequisites. 


This is a senior appointment resulting in advancement to partnership after a brief 
introductory period. Earnings of £14,000-£15,000 can be anticipated in the short term. 


For detailed information contact Trevor Atkinson, A.C.A. quoting ref: 1863. 


Douglas Llambias Associates Ltd., 

410, Strand, London WC2R ONS 

Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 SHW. 
gy Telephone: 041-226 3101. 

and in Edinburgh. 








PUT YOUR TAX EXPERIENCE 
INTO CONTEXT 


If you plan to specialise in taxation you must develop a good working knowledge of not only 
corporate and personal taxation, but also international tax and tax planning. 






LONDON AND PROVINCES 
Newly qualified circa £5,000 
1-2 years qualified circa £6,000 
3-4 years qualified circa £7,000 






One international practice can offer all this, and backed by first class training can help you 
put your knowledge into practice and your experience into context. 
For detailed information telephone Trevor Atkinson, A.C.A. or Bruce Page, C.A. in either 
London or Scotland, or complete the coupon below. 
: Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
R Telephone: 01-836 9501. 
g 121 St. Vincent Street, Glasgow G2 BHW. 
Telephone: 041-226 3101. 
and in Edinburgh. 
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Temporary Division a 
As the leading Accountancy 
Recruitment Specialists we are 
continually looking for 

qualified and unqualified 
Accountants for special 
assignments in the profession, 
commerce and industry. 


m& TOP RATES PAID 


Audit Division 
Our team of Consultants 
headed by Qualified 
Accountants can give you the 
best advice on the size and 

type of firm that will benefit you 
with maximum career scope. 
Salaries ranging from: 
Managers (City) to £8,000 
Managers {West End)to £7,000 
Qualified — Partnership - 


Prospects $ 
Harrow to £6,000 
Croydon to £6,000 : i . AS 
City to £6,000 Commercial and Industrial Division 
West End to £6,000 Should you be looking for a change, 
we have numerous well-paid and 
J interesting career positions throughout 
the U.K. 
Tax Division ` e 
Examples from our extensive 
vacancy list... 
Consultants £9,000 
Managers £8,000 ` Overseas Division 
Seniors £6,000 Among some of the vacancies 
and numerous well-paid required by International Firms. 
career opportunities for Middle East to £15,000 
Trainees. A Spain £ neg. 
i Switzerland £ neg. 
Brussels £ neg. 





- Your career 
at our fingertips 


Dunlop & Badenoch Ltd. 


31 PERCY STREET, W1. 01-323 0886 Tel:A.B.BadenochA.C.A. 
25 LIME STREETEC.3 01-623 3544 Tel:DWClark A.C.A. 
Temporary Division 01-623 3544 Tel: J.C.H.DunlopA.C.A. 


OFFICES ALSO IN BIRMINGHAM 021-643 2875 AND MANCHESTER 061-832 6708 
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Peat Marwick Mitchell & Co. have vacancies for newly qualified accountants. 
l Initially you will work in a friendly general practice department and 


enjoy the advantages of Applications to- 
f an International firm. Michael Fowle, 
The opportunities are there:- 1 Puddle Dock, Blackfriars, 


The limits depend on you. London, EC4V 3PD. 
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THOMSON McLINTOCK 
& Co - : 
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YOUR FUTURE IS OUR FUTURE 


_There’s no time like the present for talking about it. Telephone 
or write to any of the staff partners in the offices listed below. 


o 
+ ` 


a 


London M C D Roberts 70 Finsbury Pavement London EC2A [SX Tel: 01-638 6030 Aberdeen AG McBain |1 Golden Square Aberdeen AB9 IJE 
Tel: 29107 Belfast D A Bradshaw 33 Church Lane Belfast BT] 4QN Tel: 21452 Birmingham S G Mills 5 St Philip's Place Birmingham B3 2PU 
Tel: 236 799! Bristol Cardiff & Exeter M } Dron |5 Pembroke Road Bristol BS8 3BG. Tel: Bristol 3229! Darlington D A Courtney | Blackwell 
Lane Darlington DL3.8QF Tel: 6603! Dundee GS Lowden Royal Exchange Dundee DD! [DZ Tel: 22763 Edinburgh D MM Nicolson 33/34 Charlotte 
Square Edinburgh EH2 4HF Tel: 225 1516 Glasgow G N Simpson 216West George Street Glasgow G2 2PF.Tel: 248 5181 Inverness & Thurso 
J 1 Brough Albyn House‘Harbour Road Inverness IVI IUA Tel: Inverness 39100 Leeds N A Watt Royal Exchange Houge-City Square'Leeds LS1 5NU 
Tel: 540527 Leicester { RN Lowe Arlen House Salisbury Road. Leicester LE! 7QS Tel: 5162! Manchester Liverpool & Sheffield B G Drew 
12 Booth Street Manchester M2 4AW Tel: Manchester 236-8241 Newcastle j L Hinkley 7 New Bridge Street Newcastle-upon-Tyne NE! 8BB 
Tel: 28042 Norwich PF Jeffrey 3 Princes Street Norwich NR3 IAS Tel: 20516 
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TRAINING FOR 
THE RETURN BOUT. 


Accountants always have to be ready 
for the tax return. And for the inevitable 
questions on the day to day tax problems 
that face their clients. In other words, a 
good working knowledge of taxation must 
be part of every accountant’s armoury. 

We recognise that fact in a very 
practical way. By offering taxation training 
including courses to help you specialise in a 
specific taxation area, 

That’s just one of the ways we help 
young accountants get to the top. 

Here are some of the others. We 
offer first class training in a wide range of 
subjects including computer auditing 
techniques and inflation accounting. You 
have the benefit of a partner acting as your 
guide and mentor during training. And you 
have the opportunity of working on a very 
wide range of business -from opera 
companies to oil companies. 

And remember, the chance to get to 
the top is the same wherever you join us-in 
Aberdeen, in Jersey, or in London. 

Contact the office in which you would 
like to work and they'll tell you all you need 
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McClelland Moores & Co. 
Wider experience for a better career. 


ABERDEEN: Peter A, Barclay: 0224 20331. BIRMINGHAM; Peter G. G, Rands: 021-643 6171. BRISTOL: John A. Cooper: 0272 298151. DUNDEE: Neil M, Sharp: 
0382 26561. EDINBURGH: William S. Miller: 031-556 8641 GLASGOW: R. Gavin Burnett: 041 204 2655. JERSEY: P. John de Veulle: Central (0534) 75141. 
LIVERPOOL & MANCHESTER: Peter J. Harr-s: 061-834 1876, LONDON: David} Gwynne-James: 07-831 7130. NEWCASTLE: David D. Smith: 0632 611063. 
NOTTINGHAM; Christopher |. S. Maughan: 0602 411861. PERTH, Peter |. Flem:ng: 0738 24301 
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‘Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancies, but if you do not see the post you are seeking it is probably because lack of space prevents us from advertising every 


. Personnel Resources Limited 01-236 9225 


drobe PI ace: ‘Carter Lane - London’ EC4V 5HR 
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post we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move.’ 


TAXATION 


LONDON. Tax Specialist. c. £10,000. A firm of 
solicitors is creating a new taxation function and 
seeks a well experienced person to inaugurate and 
help to expand the operation. Consequently, appli- 
cants should have wide taxation experience enabling 
~- them to handle a wide range of assignments. A legal 

\ qualification would be heipful but is not essential and 
applications from Chartered Accountants or Inspec- 
l tors of Taxes will be welcome. This post offers ex- 
cellent career prospects and the commencing salary 
will reflect qualifications, ability and experience. Ref. 
1227. 

BIRMINGHAM. Personal and Company Tax. Up to 
£6,500. Our clients, a firm of accountants, seeks 
various types of taxation staff at salaries of up to 
about £6,500. Salaries will be fixed according to 
qualifications and experience and there are va- 
cancies on corporation or personal tax or a mixture of 
both. Ref. 1226, 

LONDON. Personal Tax. cs £4,500. Applicants 
should be able to work without supervision dealing 
with a mixed bag of personal tax. Taxation ex- 
perience within the profession is preferred. Ref. 
1224. 

LONDON. Personal Tax. c. £3,500. To deal with 
interesting clients mostly theatrical cases dealing 
with income and expenditure statements and fairly 
straightforward tax returns. Ref. 1224. 

LONDON SW1. Personal Tax. c. £5,000. A per- 
sonal tax senior is required for a firm of Chartered 
Accountants able to work without supervision and 
reporting direct to Partner. Must be able to deal with 
fairly complicated cases. Easy travel facilities. Ref. 
12 


NORTH HANTS. Tax Senjor/Manager. To £5,000. 
Not necessarily qualified and preferred age range 
30-40 but others will be considered. The emphasis 
is on personal tax but there will be some corporation 
ae 2 good all-round tax person is preferred. Ref. 
1 


SLOUGH LOCALITY. We are seeking a senior tax-- 


ation applicant with a minimum of 5 years’ ex- 
perience in both corporate and personal tax with a 


salary up to £5,000, Also a semi-senior with similar ~ 


experience at about £3,800. These posts are with a 
firm of Chartered Accountants. Ref. 1227/1228. 
READING. Qualified Accountant. c. £5,000. Our 
clients, a firm of Chartered accountants, require a 
qualified accountant with good all-round experience 
in taxation to take charge of a general allocation. The 
selected applicant will assist in the development of 
technical tax services. The post could lead to an early 
partnership. Ref, 1232. 
LONDON. Taxation Assistant. c. £6,000. The ex- 
- panding tax department of a large international 
group embracing activities in engineering, shipping 
etc. requires a tax assistant, not necessarily 
qualified, to deal with the revue of U.K. tax com- 
putations of subsidiary companies, submission to the 
inland Revenue and negotiating liabilities. Ref. 1221. 
LONDON W1. Taxation Senior. £6,000-£7,000.A 
medium-sized firm of accountants is looking for a 
candidate with not less than three years’ broadly- 
based taxation experience including some company 
tax and some trust work. A qualified candidate is 
preferred. The work will involve responsibility for a 
mixed programme of interesting and substantial 
clients. There will be some tax planning and the post 
will provide scope for advancement. Ref. 1215. 
LONDON. Taxation Adviser. £9,000-£10,000. A 
national employers’ organisation is in need of a tax 
adviser who will control a small staff of 4 or 5 
persons. The duties will include the interpretation of 
taxation legislation and dissemination of relevant in- 
formation, together with research into financial 
problems arising from, inter alia, new fiscal 
proposals. There are unique opportunities to enhance 
experience and career, Ref. 1217. 


READING. Tax Senior. A minimum of § years’ ex- 
perience in both corporate and personal tax is re- 
quired, Salary £4,000 to £5,000. Ref. 1233. 
LONDON. Taxation Consultancy. £5,000-£93,000. 
A leading tax consuitancy is seeking additional staff 
at varying grades of seniority. The consultancy would 
be particularly pleased to hear from qualified accoun- 
tants with a good examination record who are just 
embarking or wish to embark on a taxation career. 
Further, the firm would like te discuss career 
possibilities with Barristers or Solicitors with 
specialist tax experience. Salaries will be tailored 
according to the experience and potentiality of 
respective applicants. Ref. LJIG. 

LONDON. Senior Taxation Assistant. c. £6,000. 
This vacancy is with a National Employers’ 
Organisation dealing-with a wide variety of taxation 
problems, sometimes applicable to Member Com- 
panies. The duties will also include assistance with 
the interpretation of taxation legislation together 
with research into financial problems. Excellent 
career opportunities. Ref. 1217. 


OVERSEAS 


BRUSSELS. Treasurer. c. £12,000. An international 
engineering organisation is seeking a Treasurer to be 
responsible for all monetary policy in general and 
foreign exchange transactions at the European Head 
Office. Excellent Group prospects. Ref. 4638. 
NIGERIA. Site accountant. e. £8,000 + free 
accommodation. Bachelor status preferred. Twelve- 
months contract. Applications are preferred from 
persons with previous site accounting experience. 
Ref. 4531. - 
SOUTH AFRICA. Senior Audit. To £9,000 
according to qualifications and experience. Two-year 
contracts with substantial firm of accountants. Ref. 
LUG. 

MIDDLE EAST. c. £12,000. Tax Free or with low 
tax content. Qualified audit seniors or managers are 
required by a firm of chartered accountants. Ref. 
LIG. 


OVERSEAS IN GENERAL. We have vacancies 
with leading firms of accountants in other parts of 
the world with salaries up to £12,000 according to 
location. Please make inquiries. Ref. L/G. 

DUBAI. A recently qualified Cypriot is required for 
this post. Ref. 4536. 

BERMUDA. A book-keeper/accountant is required. 
Please make inquiries. Ref. 4535. 

TEHERAN. £72,000 plus. Two-year contract for 
senior audit work, Paid overtime. These posts are 
with a firm of chartered accountants. Annual return 
airfare for employee and dependants. Good annual 
leave. Ref. 4537. 

SAUDI ARABIA. Senior audits and audit ma- 
nagers. £12,000 to £17,000. This is an exceedingly 
good opportunity for applicants with good ex- 
amination records and some good post-quaiification 
experience of only a short duration. Ref. 4518. 


R TRUST 
ACCOUNTS 


We have quite a good number of Trust Administration 
vacancies with firms of chartered accountants at 
salaties from £4,000 up to £5,000. Additionally, if 
you happen to be looking for a temporary post on 
Trust Accounts we can accommodate you with this 
type of work. Ref. 2122. 

WEST SUSSEX. Trust and Personal Tax 
Adminstration. Good salary. To supervise firm's Trust 
& Personal Tax Dept. Ideal well paid post in pleasant 
environment. Ref. 3037. 


rd INSOLVENCY 


We have several vacancies in London and some in 
the Provinces for experienced insolvency staff with 
salaries up to £7,500 for those with specialist long- 
term experience. Ref. LJIG. 


=~ PUBLIC 
R PRACTICE 


BERKSHIRE. Audit Senior. 
necessarily qualified. Ref. 2189. 
BERKSHIRE. Audit Senior. £4,000-£5,000. A 
senior is. required who may be qualified or not 
qualified with a minimum of 5 years’ experience in 
audit. Ref. 2187, 


c. £4,000. Not 


ALDERSHOT. Semi-senior. c. £3,200. Urgent re- ` 


quirement for applicants with good professional 
experience. Ref. 2191. 

READING. Seniors required not necessarily 
qualified one for audit and one for accountancy work 
at salaries of about £4,000. Ref. 2189 and 2190. 
LONDON EC4. Accountant. c. £5,000. This is a 
very good opportunity for a young qualified accoun- 
tant to attain partnership status at a relatively early 
date. The practice needs taxation weighting and 
therefore it is hoped to recruit a young person who 
would be happy to spend most of his or her time on 
taxation matters. A good career opportunity. Ref. 


LONDON EC2. Potential Partner. A good com- 
mencing salary will be paid to a chartered accoun- 
tant aged not over 25, The successful applicant will 
be living in or near London. Duties will involve audit, 
management accounting and investigations although 
it is not mandatory that experience in ail three is 
necessary. A very competitive salary will be 
negotiated. Ref. 2778. 

BIRMINGHAM. Audit Seniors. £5,000-£6,000. 
Applicants with two to three years * post-qualification 
experience are invited to apply for these posts with a 
very well known and reputable firm of accountants. 
Ref. 2186. 

LUTON. Audit Senior. Negotiable salary for, 
preferably, a newly qualified accountant, but others 
will be considered. Ref. 2185. 

KENT. Audit Senior £4,500-£6,000. A qualified 
Accountant is required able to take charge of audit 
and supervise staff. Ref. 2182. 


R INDUSTRY AND 
COMMERCE 


LONDON. Accountant. £5,000 plus. Our clients, a 
large and well-known company with extensive 
overseas interests is seeking an A.CA. for a Head 
Office appointment. Duties will include reports on 
profitability, employment of funds and cash flow. 
There is considerable liaison with management and 
other accountants. Prospects are excellent. Ref. 316. 
LONDON. Financial Analyst to £9,000 + Car 
allowance. Our client seeks the right person to set up 
and operate a new department dealing with the 
evaluation of marketing trends, new products, 
money market analysis and with the ability to use ex- 
isting expertise to establish an efficient financial 
analyst service. Age preferred 28-33 and applicants 
should be appropriately qualified and have an accep- 
table personality. Relocation expenses if necessary. 
Ref. 312. 


Please note from August ist, 1977, 
our address will be: 
Hillgate House 
6th Floor 
64 Old Bailey 
London EC4 


ri 





29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 

GENERAL PRACTICE MANAGER. CITY/HOLBORN 

A.C.A.. aged 26+. Interesting post in major international firm of C.A.s. 
. POTENTIAL PARTNER. WEST END £6,500-£8,000 

Min. 2 years’ PQE. A.C.A. for progressive and prosperous medium-size C. Ass. 

SUPERVISORY SENIOR. CITY to £6,000 

Young A.C.A. for audit-orientated post in general practice. Medium-size firm. 

P.A. TO SENIOR PARTNER. WEST END £4,500-£5,000 

Interesting challenge for newly qualified young A.C.A, 

SENIOR/P.A. TO PARTNER. HOLBORN c. £6,000 

ACA. ae to assume responsibility for large audits in small expanding firm. 

TRUSTS £5,000—£6,500 

Openings to Assistant Manager level in Be City and West End. 

TRANSFER OF ARTICLES. WEST to £4,000 

Carees-conscious person with valid on for transferring.. Passed P.E.1, ideal. 

SENIORS. ALL AREAS £3,750-£5,506 

P,E.2 Finalists, to older experienced unqualified persons. 

SEMI-SENIORS. ALL AREAS £2,750-£3,750 

A.CA/A.C.CA. Students — seeking experience, salary, or job satisfaction. 


AUDIT & ACCOUNTANCY READING & SLOUGH 
£3,000-£5,006. Openings at alj leveis with progressive muiti-branch firm. 
P.A. TO PARTNER 
£5,000 upwards. A.C.A., age 27+. Partnership prospects as G.P. 
TRUST MANAGERS BEDFORD & BRADFORD 
re Eoo Ee: AAE. — Qualified Accountant preferred for Bradford. 
ATAATA OMINIE RATOR CROYDON-BASED 
S 000. To age 40, epee Partnership for A./F.C.A. Multi-branch firm. 

POTENTIAL PARTN BIRCHINGTON 
c, £5,000, A, C.A. with Suid background in General Practice. 

IOR LEEDS 


TONBRIDGE 
BEDFORD 


£6,000+ 


NORWICH 


Local office offering all the advantages of a major International firm. 
GENERAL PRACTICE 
AGA,, to age 30. Good auditing and accounts experience, above tax. 
POTE! NTIAL PARTNER 
To £6,500. Age to 35. Well versed in general practice. 

VEn „C.A. CAMBRIDGE 
Varied audit, accounts and tax work in prestigious progressive firm. 
P.A, TO PARTNERS. OXFORD 
£5,000-£6,000, A,C.A., aged par 25, with broad experience and tax bias. 
*SMALL BUSINESS’ MANAG OXFORD 
¢. £6,000. Excellent prospects tee souna A.C.A. anh drive and ambition. 
OTHER IMMEDIATE OPENINGS INCLUD 
SOUTHEND, BURY ST EDMUNDS, IPSWICH, KING'S LYNN, CROYDON, 
STAINES, COVENTRY, LEEDS, MANCHESTER, RUGBY, REDHILL, MAIDSTONE. 
BRIGHTON, LIVERPOOL, CARDIFF, BIRMINGHAM, BEDFORD, BRADFORD, 
LEICESTER, BRISTOL, POOLE, EXETER, SOUTHAMPTON, WATERFORD, JERSEY. 
Telephone or write for full details, 


GDC . KENSINGTON : 01-581 0895 


Pannell Fitzpatrick & Co is part of an international firm of 
Chartered Accountants with a varied and Interesting portfolio of 
clients, including public companies and family businesses. The 
Nottingham Office employs over 90 staff and is engaged in audit 
and accountancy, taxation and management services, investiga- 
tions and general financial advice. Due to expansion a vacancy 
has arisen for a 


CORPORATE 
TAX 
ASSISTANT 


It is envisaged that the positlon would suit either someone with 
taxation experience, or a recently-qualified Accountant who 
wishes to specialise in this field. 


The position offers excellent prospects for career advancement 
and carries a negotiable salary dependant upon age and relevant 
experience. A company pension scheme is in operation. 


Applications should be made in writing, giving personal and 
career details, ta: 

Pannell Fitzpatrick & Co, Regent House, Clinton Avenue, 
Nottingham NG5 1Az. 








DRAKE 
ACCOUNTING 


Excellent opportunities in Profes- 


sion and Commerce. First-class 
clients await applications from 
part and fully qualified people at 
all levels. Ring Bob Miles for an 
immediate interview on 01-628 
2691. 


DRAKE 
ACCOUNTING 


a DRAKE INTERNADONAL carpory 


PERSONAL 
TAXATION 


Beckenham Chartered Accountants, 
Branch of City Firm require assistant 
with at least 2/3 years’ Personal Tax ex- 
perience. Friendly comfortable office, 
pleasant surroundings, close station, 
shops. Commensurate salary, LVs, 3 
weeks holiday. — Write or telephone T. 
J. King, Tax Manager, L. A. Clemence 
& Co. 46 Church Avenue, Beckenham, 
Kent. 650 5096. 


TAXATION 


Chartered Accountants in St 
James’s Street are seeking a 
young A.C.A. to specialize in 
taxation, mainly, but not ex- 
clusively, corporate. Wide 
experience and scope for ad- 
vancement offered in friendly 
and progressive department. 
Salary negotiable between 
£5,000-£6,000 according to 
experience. — Please apply to 
Colin Heath, Slater Chapman 
& Cooke, 01-930 5502. 


QUALIFIED 
ASSISTANTS 


Chartered Accountants in 
Reading and Newbury require 
Qualified Assistants, male or 
female, in expanding and varied 
practice with prospects of ad- 
vancement. Successful applicants 
will receive a commensurate 
salary with regard to age, ex- 
perience, etc., details of which 
please submit to: James & 
Cowper, 40 Queen’s Road, 
Reading, or White Hart House, 
Market Place, Newbury, Berk- 
shire. 











Free Lists 


of Vacancies . 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of aur lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, is you are near Moorgate, 
just call in, To make sure you get the list you 


want please quote the appropriate reference 


number when you contact us. 
COMMERCE & INDUSTRY 


Ref. MA100 One hundred vacancies from 
£3,500-£8,000+ in the U.K. and overseas, 
Ref. QA50 ‘Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 


Ref. PA100 One hundred posts of all grades in 


Britain and abroad offering salaries to 


£8,000+. 


Just some of the current vacancies registered 


with us are given below and if you are 


interested in any of these, please give the 


reference number when you contact us. 


Richard 


Ref Area Qual Salary 
lavestment Executives 

D4637 Wi Qual to £8,000 
Senior Auditor 

H4632 S. Middx ACA to £7,250 
Chief Accountant 

H4650 SE3 ACMA to £7,000 
Management and Systems Accountant 

H4645 SWI Qual to £6,500 
Internal Auditor 

D4644 EC4 Qual/Fnist to £6,000+ 
Accountant 

.D4460 Surrey ACA to £6,000 
Assistant Accountant . 

C4628 Wil Qual/Exp to £6,000 
Staff Auditor 

H4631 S. Middx ACA to £6,000 
Head Office Accountant 

C4635 NWI Qual/Exp to £6,000 
Trainee Accountant 

D4642 EC4 Qual/Faist to £6,000 
Assistant Systems and Audit Accountant 

D4643 Surrey Qual/Fnist to £6,000 
Assistant Management Accountant 

C4653 SWI8 Quat to £5,750 
Financial Accountant 

C4630 SWI7 ACA e. £5,500+ 
Costing Manager 

C4647 Surrey ACMA/Pi Qual £5,500 
Financial Controller 

D4651 Surrey Qual to £5,500+ 
DP/Systems Accountant 

D4652 Essex Pt Qual to £5,500 
Invoicing Supervisor 

D4627 SEI Fnlst to c. £5,300 
Accountant 

T4625 NI Pt Qual £5,000+ 
Plant Accountant 

H4640 Surrey ACMA/Fnlst £5,000 
Assistant Financial Accountant 

H4648 EC4 Qual/Pt Qual to £5,000 
Assistant Accountant 

T4641 Surrey Pi Qual to £5,000 
Accountant 

04646 Berks Exp to £4,500+ 
Assistant Accountant 

14638 Essex Pr Qual c. £4,000 
Project Accountant 

B4646 Bucks Pt Qual to £4,000 
Bought Ledger Assistant 

L4639 SE] Exp £3,500 
Accounts Assistant 

B4629 SWI Exp e. £3,500 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6 


Tel: 01-638 3833 


(24-hour answering service) 
Licensed in accordance with th 


e 
Employment Agencies Act 1973 no. SE(A)949 
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Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC 2A INF 


TEL:O14QS SOOO 24 Hour Ansafone Service 


The Service For Tax People 


Run by Tax People 


CORPORATE TAX — LONDON to £6,000 
Our clients, a major International firm, have vacancies for two competent 
Seniors in their London office to handle interesting portfolios of cases. 


PERSONAL TAX- STEVENAGE to £4,000 
An interesting opportunity to avoid commuting by joining. the Hertfordshire 
office of a City firm as a Semi-senior in a pleasant small office. A very wide 
range of cases. 


PERSONAL TAX — LONDON to £5,000 
Our clients, who have a small Tax Department, require a capable Senior (age 
immaterial) to work on an interestingly varied allocation of cases including some 
Underwriters and some Overseas clients. 


PERSONAL TAX- LONDON to £4,500 
An opportunity to join a fast-growing Tax Department in the Holborn area 
urgently requiring a young assistant to manage his, or her own allocation of 
cases. 


CORPORATE TAX- LEEDS circa £5,500 
Our clients, a major International firm, still have vacancies for recently qualified 
Seniors in their Leeds office. This is a major opportunity for those with good 
exam records and the ability to work hard. 


So, whether you are looking for the right position or looking for the right person 
to fill a position, please call CHRIS KUHN on 01-405 5000. 





reference 1876 or complete the coupon. 





410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 


Telephone: 041-226 3101. 
and in Edinburgh. 


Name: 


Address: 


Date of Qualification: 





Douglas Llambias Associates Ltd., 


121 St. Vincent Street, Glasgow G2 5HW. 
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29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 


TAX, WESTMINSTER £5,000 
Young A.C,A. or A.T.I.1. offered unique experience, A.C.A. to begin Tax okay. 

TAX SENIOR, OXFORD CIRCUS £5,500-£6,500 
Mainly Personal ‘Tax. Some Trusts, Company Tax, U.S. and other overseas tax. 
PERSONAL TAX SENIOR, VICTORIA £5,000--£6,000 
Similar openings: HOLBORN, EUSTON, MOORGATE, LIVERPOOL STREET. 


TAX MANAGER, HOLBORN AREA c. £8,000 
All types of Company Tax. Some Personal Tax. (Firm of C.A.s) 
TAX MANAGER, WEST END c. £7,000 


To maneges own section in targe Department of International C.A.s 
P.A. TO PARTNER, HOLBORN £5,000-£5,500 
To manage tax affairs of small firm. Mamily Personal, some Company; some Trusts. 
SENIOR, INTERNATIONAL FIR £5,350-£6,000 
With minimum of 2—3 years’ beets in the Profession. 

COMPANY TAX. ASSISTANT MANAGER £5,750-£6,500 
resp more necessary than i qualification; Ago (within reason) immaterial. 


MPANY TAX MANAGER, WEST END £7,000 
Assuming responsibility for Company Tax in a smalt progressive Practice. 
A.C.A. COMPANY TAX, CITY £6,000 
Career opening for A.C.A. with 1-2 years’ (minimum) PQE of corporate taxation. 
TAX MANAGER, WEST END To £7,000 


Small firm. Experienced all-rounder. ~ Partnership prospects if A.C.A. 
TAX SENIORS. ALL AREAS £4,500--£5,500 
Personal Tax Company. Both U.K. or Foreign. All types and sizes of firm. 
TAX TRAINEES/SEMI-SENIORS. ALL AREAS £3,500--£4,500 
Age 20-60. in the urgent demand for competent staff age is largely immaterial. 

PERSONAL TAX STEVENAGE 
c. £4,000. Congenial lay firm with progressive outlook. 


TAX ACCOUN DUBLIN 
To £8,000. Compliance and Advice work in Commerce. Age 26+. 

TAX SLOUGH & READING 
£3,500-£6,000. Several openings with expanding multi-branch firm. 

PERSONAL TA HERTFORD 


From 3.780-£6.500 {AAE}. Opportunity to progress to some Company Tax work. 
TAX BIRMINGHAM 
£3,500-£4,500. Openings in both Personal and Company Tax for Seniors, 
PERSONAL TAX & TRUSTS JERSEY 
To £4,000. Openings with top-ranking firms of C.A.s. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

LIVERPOOL, REDHILL, BRADFORD, WOLVERHAMPTON, RUGBY, NORTHAMP- 
TON, OXFORD, BRIGHTON, BRISTOL, GUILDFORD, HARROW, SOUTHAMPTON, 
STAINES, NORWICH, CROYOON, SOUTHEND, MILTON KEYNES, WEMBLEY. 
HAYWARD'S HEATH, THORNTON HEATH, WITNEY, HORSHAM, PETERSFIELD. 
Telephone or write for full details, 


GDC -KENSINGTON - 01-581 0895 


CAPITALISE ON YOUR 
LARGE CLIENT EXPERIENCE 


_ AC.A’s. LONDON 
Recently Qualified c£5,000 2/3 Years Qualified to £7,000+ 


You should be enthusiastic and ambitious with the personality and necessary experience to supervise a 
wide range of audit and related services provided to medium and large public and private companies. 


A substantial international practice now wishes to recruit people with above average ability for a career 
development programme geared to quickly recognising, rewarding and developing their potential to the full. 

For the right person, the firm will make available opportunities at either supervisor, assistant manager or 
manager level which will be backed by a first class training programme. 

For more detailed information contact Trevor Atkinson, A.C.A. or Richard Norman, F.C.A. quoting 



















Home Tel. No.: 
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= Senior Assistants 


Chartered Accountants in Newbury and Reading require 
qualified accountants or P.E.II finalists to assist in expanding 
and varied practice with prospects of advancement. Successful 
applicants will receive a commensurate salary with regard to 
age, experience, etc., details of which please submit to: 
James and Cowper, White Hart House, Market Place, 
Newbury, or 4 Queen’s Road, Reading, Berkshire. 














CAMBRIDGE 


Are you looking for a move where the work is still vital and in- 
teresting, but carried on in pleasant surroundings with a friendly at- 
mosphere? 

The large cities do not have a monopoly of up-to-date practices 
with good career prospects. Cambridge is a lively city with some 
science-based but no*grime industry and an intellectual type of 
businessman who keeps us at full stretch technically. You won’t 
vegetate here and salaries are not so far off London rates. 


Are you recently qualified or near qualified with good audit ex- 
perience which you want to continue to use while gaining experience 
_ of other aspects of general practice? ` 
Or perhaps you are unqualified but with several years of good ex- 
perience behind you? 
Contact R. A. Cook at Cambridge 62333. _ 
PETERS, ELWORTHY & MOORE, 
SALISBURY HOUSE, STATION ROAD, 
CAMBRIDGE CBI 2LA. 





ACCOUNTANTS | 


QUALIFIED, PART-QUALIFIED or EXPERIENCED 


We specialise exclusively in Accountancy Staff 
Recruitment and have vacancies for well paid 
appointments 


FINANCIAL ACCOUNTANT 
£5,000 + Car Allowance 


Finalist A.C.A. or A.C.C.A, preferably with a professional or internal audit background 
required by the deputy M.D. of a major film production company in W1. Very varied 
and demanding position. 
INTERNAL AUDITOR 
£4,500 Neg. 


Large chemical company based in S. London is urgently seeking a young part 
qualified A.C.A. or A.C.C.A. to be responsible for all audits in and around the Greater 
London area. Fluent personality essential. 


OFFICE MANAGER 
To £5,000 


Small firm of Chartered Accountants in EC2 wish to recruit an experienced person, 
preferably 40-50, with the ability to work up to and including trial balance. Close 
invoivement with partners and audit clerks. 


ASST. TAX CONTROLLER 
To £6,000 


Young A.C.A. with at least 1 years’ P.Q.E. for international rubber company in SW1. 
Will be involved mainly in international company tax for a group of companies. 


For details of these and many other urgent appointments 
please telephone Richard Green on 01-248 1082 immediately 


CROMWELL PLACEMENTS LTD 


6/7 Queen Street London EC4N 1SP 


— ier . 
Croydon Birmingham Ruislip Hford 


WM 01-680 3577 021-233 2601 (71) 76231 01-478 2666 








TIRED OF COMMUTING? 


Rural West Country Practice with a number of offices requires a 
TAXATION SPECIALIST with extensive knowledge of all aspects of 
Personal and Corporate Taxation to be responsible for a wide range 
of cases arising from the growth of the firm. Some experience of 
Trust Taxation and Accounts is essential. ` 


This is a new position with considerable scope for the right person. 
Salary £5,500+ according to experience. 


Apply with details of experience to Box TO 27089. 








Finalists 


An International Firm is now seeking further Audit 
Seniors to join its London Office, this summer and 
autumn. 


If you are a July or December Finalist, with a good exam ` 
record to date, and keen to obtain experience of large 
clients and further professional training, then this is an 
opportunity not to be missed. 


For further details contact John Ellis, ACA 
on 01-405 3499 or write to the address below:- 





Lloyd Management 


125 High Holborn London WCIV 6QA 








PUBLIC PRACTIC 





ACCOUNTANT. — Bromley firm of 
certified accountants, require junior/semi- 
senior audit clerks. Salary about £2,500 
depending on experience. — Reply in writing 
to K. N. Martin & Co, 2-Widmore Road, 
Bromley, Kent BRI IRY. 





ACCOUNTANTS — (East London) 
require Senior staff. Applicants may be 
either qualified or unqualified. Excellent 
opportunities for those able to show 
initiative. Holiday arrangements will be 
honoured and the salary which will be 
above average. will be negotiable, — Box 
AE 3025. 








ACCOUNTANTS (EAST LONDON) 
require experienced semi-senior and senior 
staff. Salary negotiable. — Box AE 3327. 






CROYDON 
AND 
z LONDON 










We are looking for qualified or un- 
qualified Staff to take full 
responsibility for a wide variety of 
large and small assignments’ and 
taxation work. Initial salaries for 
successful applicants will be up to 
£6,000. 
BERKE, COHEN, FINE 
& PARTNERS 

14 John Princes Street, London W1 
3 Kathariné Street, Croydon 















ACCOUNTANTS for confidential career 
planning. Consult Barclays Executive 
Appointments Lid, 28A Devonshire Street, 
London W 1. Tel, 01-935 3815. 
ACCOUNTANTS NORTH LONDON re- 
quire audit senior/supervisor able to work 
on own initiative. Successful applicant will 
be responsible for own list -of clients 
providing varied experience in audit accoun- 
tancy and taxation work. Salary negotiable 
according to experience and ability. — Box 
AN 3078. 


ACCOUNTANTS REQUIRED — 
WEST LONDON 


ACTON firm of Chartered Accountants 
requires a young qualified accountant 
to be involved in audit, accountancy 
and taxation work. Ability to super- 
vise staff and communicate with clients 
essential. The successful applicant 
will join a friendly team in a small 
but busy general practice. Salary by 
negotiation but suitable applicant 
should be able to attract a salary of 
approximately £4,500 p.a. 


A further vacancy occurs for a 
person with small practice experience to 
take up duties as’a Senior in a rea- 
sonably wide range of small company 
audits. preparation of accounts of small 
traders from incomplete records and 
personal taxation. For this post. an un- 
qualified person with good experience 
and references will be considered. 


Reply to Box AR 8058. 








ALL P.E. If FINALISTS! 


Now the exams are over you will 
seriously be considering the next step in 
your career. Here is your ideal oppor- 
tunity to join an out-of-town practice 
offering all the advantages of a London 
firm — without the commuting! Many of 
our clients have London H/Os and offer 
comprehensive training courses (which 
will certainly help those of you who 
may not pass) so for expert advice plus 
a wide range of Accountancy appoint- 
ments throughout Surrey and the South 
East contact Mrs E. Meade, Manage- 
ment Personnel, 2 Tunsgate, GUILD- 
FORD (0483) 65566. 


A MALTON chartered accountant seeks an 

experienced assistant well versed in in- 
complete records, farm accounts and per- 
sonal taxation. Competitive salary offered. 
— Apply in writing to France & Co. 30 
Yorkersgate, Malton, North Yorkshire. 


AUDIT CLERK with at least eighteen 
months’ professional experience to work in 
a friendly firm of certified accountants. 
Salary negotiable. — Telephone 01-969 
9411 ext. 47. 








AUDIT STAFF 


Certified Accountants require senior 
and semi-senior to join the audit team of 
their East London office. Progressive 
position with excellent long-term 
prospects for applicants displaying in 
itiative and able to accept responsibility. 
Apply: 
MORLEY & SCOTT 
Security House 
2 Romford Road 
Stratford, London E15 4BZ 


AVON CHARTERED ACCOUNT- 
ANTS with two fast expanding offices 
require two young P.A.s to partners, with 
good experience of private company audits 
and small traders. Successful candidates 
are likely to be qualified or part H finalists 
currently taking examinations. — Contact 
Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. (Telephone Yeovil 25183). 


BEDFORDSHIRE PRACTICE seeking 
young A.C.A. under 35 as prospective 
partner where two partners of present 
practice will be retiring during the next ten 
years. Good experience of small town 
practice work essential. — Contact Wessex 
Consultants, 2 Peter Street. Yeovil, 
Somerset. Telephone Yeovil 25183. 


BOURNEMOUTH CHARTERED 
ACCOUNTANTS require young A.C.A. 
for assistant manager position with wide 
range of practice work especially small- and 
medium-sized audits. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. (Telephone Yeovil 25183.) 





BUREAU CLASSICAE 


(Executive Division) 

Must introduce at once to an inter 
national company of repute a highly 
professionally qualified accountant of 
designate-directorship status. The post 
is that of a London-based group 
accountant to a distributor of a well- 
known product. Applicants expected to 
be appointed Finance Director within 
twelve months and must be prepared to 
travel in U.K. and abroad when re- 
quired. Two years’ post qualification. 
high level commercial experience 
necessary. Maximum age 35, com- 
mencing salary not less than £7,500 p.a. 
plus benefits. Initial interviews in com- 
plete personal confidence with our own 
experienced practising consultant 
F.C.A, ~ Telephone or write John 
Lowe, 01-439 9241, Triumph House, 
189 Regent Street, London WI. 
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CERTIFIED ACCOUNTANTS wish to 
recruit a qualified accountant to play an 
active role in developing and expanding 
accounting and audit services. Salary 
negotiable. Partnership opportunity for right 
person. ~ Applications to G. Woolley, 
Martin Fahy & Co, Crossway House, 
Bracknell, Berks. 


CERTIFIED ACCOUNTANTS wish to 
recruit a taxation assistant to handle a 
variety of work. - Applications to G. 
Woolley, Martin Fahy & Co, Crossway 
House, Bracknell, Berks. 


CHARTERED ACCOUNTANTS in 
Croydon require a qualified C.A. or un- 
qualified senior audit clerk who is able to 
work on own initiative on large audits. The 
successful applicant could earn in excess of 
£5,500 p.a. — Please write Box CA 3111. 


CHARTERED ACCOUNTANTS, South- 
east Essex, require qualified and unqualified 
Seniors and Semi-Seniors. Experience of 
incomplete records and small- to medium- 
sized company audits essential. Salaries 
according to age and experience. — Please 
write giving full details to Box CA 3027. 


CHARTERED ACCOUNTANTS, West 
End, three partners require a personal assis- 
tant with not less than two years’ post- 
qualification experience, including working 
tax knowledge. Definite prospects exist 
for the right person. Excellent salary. — 
Telephone Mr Chilton, 01-637 2601. 


CIRENCESTER. — Chartered accountants 
require qualified senior with experience of 
incomplete records and personal taxation. 
Early partnership prospects. Write with full 
details of experience. — Box CC 3328. 


COMPANY SECRETARIAL CLERK re- 
quired by Croydon chartered accountants 
to work 2~3 days per week, or possibly full- 
time to include our London Office. Good 
salary paid to suitably experienced appli- 
cant. ~ Box CS 3065. 

CORNWALL. — Chartered accountants 
with busy general practice in market town 
have a vacancy for a chartered accountant 
desiring a career in the South West. Salary 
about £4.000. Partnership prospects. — 
Box CC 3043. 

DEVON CHARTERED ACCOUN- 
TANTS require young A.C.A. or Part Il 
finalist as P.A. to partner offering family 
company audit work and some incomplete 
records. — Contact Wessex Consultants, 2 
Peter Street, Yeovil. Somerset. (Telephone 
“Yeovil 25183). 

ESSEX CHARTERED ACCOUNTANTS 
require experienced assistant to take 
responsible position in expanding practice: 
incomplete records, private company audits, 
basic tax work. Salary: circa £3,500. -- 
Apply in writing to Rushton & Co, 22 Duke 
Street. Chelmsford. Essex. 
EXCEPTIONALLY ABLE QUALIFIED 
SENIOR required, able to deal with a sub- 
stantial client group m a vital and expanding 
practice, Above average salary paid to the 
right applicant. — Write to Mr Clive Russell, 
Halpern & Woolf, 24—27 Thayer Street, 
London WIM 5LJ, or Telephone 01—486 
7188. 





HASTINGS CHARTERED 
ACCOUNTANTS require Senior 
Audit Clerk. Knowledge of incomplete 
records essential and must be capable of 
working on own initiative. Salary 
according to experience, but not less 
than £3,000 p.a. 


There is also a vacancy for a Tax- 
ation Assistant who already has at least 
two years’ experience in personal tax- 
ation matters. There is an opportunity 
to take charge of section of department 
after a twelve month period. Salary 
commensurate with experience. 

Apply in writing to Mr C. J. Wall, 
Mannington, Bishop & Briant, Queens- 
bury House, Havelock Road, Hastings, 
East Sussex. 


EXPERIENCED SENIOR 


West End chartered accountants require 
experienced senior. Good salary. 


Telephone 01-491 3590. 





HAMPSHIRE/DORSET 


Andover. Small expanding chartered 
practice require qualified A.C.A. having 
general practice experience with view to 
partnership. Excellent opportunity. 
Circa £5,500. 


Bournemouth Chartered Accoun- 
tants require qualified senior aged 23+ 
with experience of large company 
audits. Excellent promotion prospects. 
Circa £4,500. 

Southampton. Small expanding 
chartered practice require Senior with 
good general practice experience. Ex- 
cellent prospects. Salary negotiable. 

Poole Chartered Accountants require 
Senior with medium-sized audit ex- 
` perience. Salary negotiable. 

Salisbury. Taxation Senior with good 
personal tax experience required by 
medium-sized practice. Company tax 
an advantage. Salary negotiable. 

We have a large number of other 
positions to offer — for details please 
contact: A. JAFFER, CBS Appoint- 
ments, 224 Old Christchurch Road, 
Burnemouth. Tel. 292155 or after 7 
p-m. and week-ends WIMBORNE 
4891. 





HEREFORD CHARTERED ACCOUN- 
TANT (sole practitioner) seeks personal 
assistant“with good knowledge of taxation, 
incomplete records and company accounts 
and able to take responsibility in small 
friendly practice. — Gobat & Smyth, Liver- 
pool Victoria House, 29-30 Commercial 
Road. Hereford. 





LIVERPOOL 


Small firm of Chartered Accountants 
require newly qualified Chartered 
Accountant, or very experienced un- 
qualified person, capable of working on 
own initiative and dealing direct with 
clients. Salary up to £6,000 per annum, 
with partnership prospects. ~ Apply: 
Box LS 3326. 





LONDON ACCOUNTANTS require 
Audit Clerks. Qualified or finalists. Very 
varied work. -- Replies to Box LA 8049. 


NORTH LONDON C.A.s have vacancy 
for experienced audit clerk. Two-partner 
firm; small and friendly staff; varied work. 
Salary circa £3,000 per annum. — Please 
reply giving details of experience and qualifi- 
cations to Box NL 3329. 


NORTH SHROPSHIRE FIRM of 
practising accountants require a qualified 
assistant to partners. Work entails personal 
taxation. incomplete records, small com- 
pany audits. Interesting and challenging 
post of responsibility with commensurate 
salary. Living accommodation available if 
required. — Box NS 3026. 


OXFORD SENIOR for mediuni-sized 
practice with good experience of small and 
medium-sized clients V.A.T. and related 
taxation. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. (Telephone 
Yeovil 25183.) , 


PERSONAL TAXATION -— Sheffield firm 
of Chartered Accountants require a senior 
assistant for the Personal Tax Department. 
The work is varied and interesting including 
all aspects of Taxation. With other benefits 
is offered a friendly atmosphere in modern 
offices within pleasant surroundings. 
Minimum of three weeks holiday. Salary by 
negotiation. — Box PT 3109. 








Av 


PLYMOUTH expanding practice requires 
newly qualified A.C.A.~ Whitmarsh & Co. 
70 Mutley Plain, Plymouth PLA 6LU. 


PRACTISING CHARTERED 
ACCOUNTANTS in North Surrey require 
a young qualified accountant. Experienced 
in small to medium-sized practice. Excellent 
opportunity for future partnership in a 
thriving practice. Flexible arrangements for 
self-employment or employment as re- 
quired. — Box PC 3099, 

PROSPECTIVE PARTNERS wanted. We 
are an expanding firm of chartered accoun- 
tants in the South East looking for two 
managers for new branches on the South 
Coast. Candidates should have adequate 
commercial experience and current 
professional knowledge to enable them to 
run a branch office. It is intended that 
partnership will be offered within twelve 
months of commencement. — Apply Box PP 
3112. 

QUALIFIED OR SEMI~QUALIFIED 
PERSONAL ASSISTANT to partner re- 
quired for expanding Dorset accountants, 
excellent salary according to experience. — 
Please reply in confidence to Box QO 3110. 








QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation ex- 
perience. — Box QO 6532. 


SEMI-SENIOR required by medium-size 
West End firm of chartered accountants 
Training contracts also available. — Tele- 
phone Mr Goodman, 01—387 0096. 


SENIOR, qualified or nearly qualified, re- 
quired for six-partner firm of chartered 
accountants with offices in Dorking and 
The City to supervise the rapidly expanding 
audit department. A wide range of ex- 
perience can be guaranteed. The salary will 
be according to experience. — Please contact 
Mr T. Edwards, Bullimores, 261 High 
Street. Dorking, Surrey RH4 IRL. 
Telephone: Dorking 87721. 


SHEPPERTON CHARTERED 
ACCOUNTANTS require senior and semi 
senior audit staff. — Please telephone 
Walton-on-Thames 41852. 


SHREWSBURY CHARTEREL 
ACCOUNTANTS (two partners) requiri 
assistant to the partners. Partnership to br 
offered to the right person after suitable in 
troductory period. — Box SC 3330. 


SOUTH YORKSHIRE chartered accoun- 
tants require a young qualified assistant. 
commencing salary negotiable arounc 
£5,000 with partnership prospects for 
suitable applicant. — Apply with details ol 
career to date to Box SY 3337. 

ST ALBANS CHARTERED ACCOUN. 
TANTS require ambitious newly qualifiec 
chartered accountant to run tax departmen! 
(personal and corporate). Position shoulc 
lead to partnership for the right applicant 
Salary negotiable at market rates. ~ Apply 
Morton, Thornton & Co, 11 London Road 
St Albans. Telephone 67181 (ask for Mi 
Morton). 





TAX MANAGER 


required by firm of Chartered Accoun- 
tants in their Sevenoaks office. 

Five years’ experience in company 
and personal taxation is essential 
Knowledge of foreign taxation an ad- 
vantage. 

The position provides an opportunity 
for a person with ability to organise the 
firm’s tax department and ultimately 
become more involved in tax planning 
advice. 

Salary in excess of £6,000. 

Write with full particulars to Box TM 
8076. 


1U 


TAXATION DEPARTMENT ASSIS- 
TANT. — Required by Skegness firm of 
chartered accountants to deal with personal 
taxation — full trainitig will be provided on 
more complex aspects of taxation. Salary is 
negotiable. — Please contact Messrs Dexter 
& Co, 23 Algitha Road, Skegness, Lincs. 
(Tel. Skegness 66991). 

TAXATION MANAGER, qualified, re- 
quired by Mid-Essex chartered accountants 
with view to eventual partnership. — Box 
TM 3012. 

TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01-734 
5156. Tax Personnel, | New Burlington 
Street, London W1. 





THE BIRMINGHAM OFFICE of 
Josolyne Layton-Bennett & Co require 
a personal tax assistant who will be 
responsible direct to the partners for a 

- number of clients. Knowledge of capital 
gains tax essential. Five other staff in 
department. — Please write giving age, 
personal background, experience and 
salary required to Mr C. A. Lee, Lloyds 

`- Bank Chambers, 75 Edmund Street, 
Birmingham B3 3HD. 


THREE PARTNERS in the West 
Midlands with a varied clientele are 
seeking a young chartered accountant 
or finalist as personal assistant to 
partners. Good salary and prospects for 
suitable applicant. — Box TP 8081. 


VICTORIA AREA, chartered accountant 
required by medium firm as tax specialist. 
Prospects of partnership within reasonable 
period. — Box VA 3080. 


WEST END FIRM of accountants 
require senior and semi-senior for 
growing practice. Experience in tax- 
ation, incomplete records, book-keeping 
desirable. 


Telephone Dawn & Co 01-836 9541, 


WEST MIDLAND CHARTERED 
ACCOUNTANTS require young 
ambitious A.C.A, in fast developing 
practice with good opportunity of ex- 
perience in range of private company audits 
from £100,000 turnover to £3 million. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. 
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WEST END 
ACCOUNTANTS 


require person, preferably qualified to 
act as P.A. to partner. Must be able to 
work on own initiative and have several 
years’ experience of incomplete records 
and personal tax. Some company work 
also in this small but friendly firm. 
Salary circa £6,000. — Currriculum 
vitae with current salary to Box WE 
8093, 





WEST OF LONDON. — City Chartered 
Accountants require a qualified accountant 
who must have sound professional experi- 
ence of audit procedures. Preferably living 
in the area on the borders of Surrey, 
Middlesex and Berkshire. Excellent salary 
and conditions of employment. — Please 
apply in writing, or telephone M. G. Hart, 
Bird Luckin & Sheldrake, 41-42 King 
William Street, London EC4R 9ET. 
(Telephone 01-623 6991.) 


WEST SUSSEX Chartered Accoun- 
-tants require an experienced Senior 
around 30 years of age. Partnership 
opportunity within a reasonable time for 
the right man. 


Varied general practice and pleasant 
working conditions in modern office. — 
Write first please with full details to Box 
WS 8089. 


YOUNG NEWLY QUALIFIED AUDIT/ 
TAX MANAGER required by South 
Kensington C.A.s, Medium/Small busi- 
nesses. Excellent offices. Good salary. — 
01-428 0418 or 01-589 6855. 





TRAINING CONTRACTS 





ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. ~ Please ring Mark Pembroke, 
E.C.A. or A. M. Pembroke on 01-236 0011. 


Please mention this 
Supplement when 


answering 
Advertisements 








COMMERCE & INDUSTRY 





ACCOUNTANT REQUIRED for garment 
wholesalers, West End. Salary £3,000 or by 
negotiation. Apply Box AR 3106. 


GROUP ACCOUNTANT — 
SALARY £6,250+ 


International Shipping group require 
qualified accountant to produce 
monthly group management accounts 
and annual group’s consolidated 
accounts for audit. The successful 
applicant will be responsible for co- 
ordinating the accounting activities of 
the various subsidiaries and the 
financial management of the group. — 
Please reply to Box GA 8057. 





ONE OF OUR SENIOR ACCOUNT- 
ANTS is retiring soon. This will give a 
fine opportunity to a young accountant 
with good qualifications and ability. 
We are an old-established company in 
London doing business all over the 
United Kingdom and abroad. — Write to 
Box OO 8044. 








QUALIFIED ACCOUNTANT 


Young qualified accountant required to 
serve for 2—3 year period as Accountant/ 
Office Manager in evangelical 
organisation. A challenging assignment 
for energetic and enthusiastic Christian. 
Salary by negotiation. Write for details 
to: 
General Secretary 
Evangelical Alliance 
19 Draycott Place, London SW3 2S] 
(01-581 0051) 





TORBAY SOLICITORS require account- 
ant/cashier (23—55), circa £3,500, with 
solicitors office experience. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 


Somerset. (Telephone Yeovil 25183.) 





WEST END SOLICITORS 


require a mature accounts clerk to 
administer the costs department. Salary 
£5,000+ by negotiation. — Please 
telephone Mr Henriques, 01-734 6325. 








Following the major reorganization of this expanding Housing Association it is now 
proposed to create a new senior post as follows: 


ASSISTANT ACCOUNTANT 


An accountant is required to assist in the preparation of management and financial 
accounts. Applicants need not necessarily be qualified but they must have some 
years experience, possibly gained in a professional accounts office. Age is immaterial 
but ideally would be 30-50. Salary will be commensurate with experience and the 
responsibilities involved. For the above vacancy, apply in writing in the first instance 
stating curriculum vitae, including present salary to: 

WARDEN HOUSING ASSOCIATION LIMITED 

35/41 Lowlands Road, Harrow, Middx HAI 4JE 

quoting reference RSG/AA on the envelope which should be marked ‘Confidential’. 





INTERNAL 


AUDITOR 
LONDON 


£4,500 PLUS 


Excellent opportunity for an experienced or 
even newly qualified Internal Auditor to 
take over wide-ranging responsibilities 
within a rapidly expanding Audit department 
at the central London Head Office of a major 
international manufacturing group. 
Immediate duties will include the review and 
appraisal of existing central systems and 
involve some localised travel. Fringe benefits 
are generous and future prospects extremely 
promising. 

For full details ring or write to John West 
Consultant, 

LAURIE & COMPANY, 

145 Oxford Street W.1. Tel. 01-734 6111. 


. E Laurie & Compa 













International Recruitment 
Since 1909 - 





PERSONAL 
TAX PLANNING 


Sedgwick Forbes Personal Financial Management Limited is a 
member of the Sedgwick Forbes Group, one of the largest inter- 
national insurance brokers. The company provides com- 
prehensive financial advice to individuals and is remunerated by 
ees 


A vacancy exists for a person to prepare detailed financial 
reports in a professional environment. Suitable candidates (m/f) 
will have wide experience of personal taxation and an ability to 
write clearly on this and a range of allied subjects. A.C.A., 
A.T.LL, A.LB. or legal qualification would be an advantage. 
Attractive terms and conditions of work in the Group’s new 
City headquarters are offered. 


Write, with a precise description of your background, qualifi- 
cations and career to date to: 


Richard Pearce, Director 
SEDGWICK FORBES P.F.M. LTD 
Sedgwick Forbes House 
33 Aldgate High Street, London EC3N 1AJ 


SEDGWICK FORBES GROUP 


` International Insurance Brokers _ 


ee 
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Accountant — East Anglia 


An Accountant is required to assume the accounting/company 
secretarial responsibilities of an engineering business in East 
Anglia employing 150 people. The responsibilities include the 
supervision of the accounts Dept. staff, the development of 
accounting systems and the review of management information. 


Applicants should be over 30 with experience in the 
engineering industry. Salary c. £5,000. 


Apply Box AE 27116 


FINANCIAL ACCOUNTANT 


Required by Manchester based group of companies. Responsible 
for initiating and monitoring budgets, cash flow statements and 
financial controls generally of three operating divisions, includ- 
ing internal accounts and statistics. 


Qualified man sought with experience of personal and company 
taxation. 


Salary negotiable according to experience from age 35 at 
£7,000 p.a. 


Apply with curriculum vitae to Managing Director, A. E. 
Aspinall Limited, Wrendal House, 2 Whitworth Street West, 
Manchester M1 5WX. 





CHIEF ACCOUNTANT 


FOR CONSTRUCTION & PROPERTY GROUP 







Preferably qualified. Company secretarial experience desirable, but 
not essential. 
Age 35-50. ; 
Apply in writing, stating experience, qualifications, age, etc. to: 
Managing ‘Director 
~ Sloggetts (Builders) Ltd 
209 High Street, Hampton Hill, TW12 1NR . 


Taxation 
‘Accountant 


Reed International Ltd, one of Britain's largest international companies — 
with turnover exceeding £1,250 million — requires a qualified accountant to 
join the Corporate Taxation Department to be responsible for the tax affairs 
of approximately 40 subsidiary companies. 


The work consists mainly of preparing and submitting computations to the 
iniand Revenue and negotiating liabilities. 


Salary from £5,500 p.a. depending on corporate tax experience. Four 
weeks’ holiday, subsidised lunches. 


Applications should be addressed to Taxation Manager 
[E] Reed International Ltd 
Reed House 
82 Piccadilly, London W1A 1EJ 


` Brighton based independent Tyre Distributors 
require the services of an experienced, 
qualified Accountant (aged over 30) to take 


£4,500-£5,000. Company car supplied. 
West End c £6,000 Car Applications with details of experience, 
nt se eee eee eee eee eee eee ee eee ee ee eee ee ee ee Brighton, Sussex BN! JEA. 


Dalgety Limited, a leading international company in food and agriculture, seek a 
Deputy Tax Manager for their West End Head Office in London. This appointment L 


is due to planned progression within the company. 


Reporting to the Group Tax Controller he or she is to be responsible initially fora 
number of UK divisions within the Group concerned with a variety of routine and 


unusual problems. 


This appointment will suit a qualified accountant with experience in company tax. 
Salary is around £6,000. A car is provided. Fringe benefits include free lunches. 
Career prospects within the company depend upon performance and could lead to 


a specialised or a wider career in the financial function. 


Please write with adequate career details to R. N. Orr 


Personnel Services Division, 
Spicer and Pegler & Co., 
Management Consultants, 

3 Bevis Marks, 

London EC3A 7HL. 


ACCOUNTANT 


overall responsibility for their management 
and financial accounts. Company pension 
scheme in operation. Salary negotiable. 


etc, to Mr K. R. Knight, Friend-James, 
Sinclair & Yarnell, 170 North Street, 
























Assistant Company 
Secretary 


required by long established, expanding, 
medium-sized Company with diversified 
' activities in East Midlands. 


This is a responsible position which. 
carries a commensurate salary, and offers 
genuine prospects to a suitably qualified 
candidate of either sex. 


Write confidentially stating age, 
education, qualifications, experience and 
general background to: 


The Secretary 
K. F. Kirby (Harboro’) Ltd 
109 St Mary's Road 
Market Harborough LE16 7EB 
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SENIOR INTERNAL AUDITOR 
circa £7,250 p.a. 


Due to the promotion of the current job holder we are now looking for a profession- 
ally qualified (C.A., C.C.A.) male or female to fill in a key position in our Audit team). 
Based at Watford, the successful! applicant will carry out special investigations, 
report on and discuss the findings of these with senior and middle management and 
assist the Chief Internal Auditor with the supervision of the formal audit procedures 


Taxation Manager 


Central London 


around £10,000 
plus Benefits 


This new position, for which the salary could be substantially higher 
for exceptional candidate, has been created as the direct result of 
the ever increasing complexities of corporate taxation. Our clients 
are a diverse international group and would require the successful 
applicant to be initially responsible for tax planning and the 
submission and subsequent agreement of the computations of the 
various U.K. subsidiaries. 


Candidates, male/female, must have reached the position of 
Manager or Assistant Manager in a major firm of Chartered 
Accountants and preferably have worked in the tax department of 
an international group. REF: 411/AT. 


Apply to R. P. CARPENTER F.C.A., F.C.M.A., A.C.LS., 
2-4 King Street, St. James’s, London, SW1Y 6QL. 


Tel: 01—930 9982. 


which are carried out in all stores. 
Conditions of employment and fringe benefits are excellent., 
For an application form please telephone: 


Miss S. Shields 
Assistant Personnel Officer 
F. W. Woolworth & Co Ltd 


Tel. 01-262 1222 














| NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case 
it may have been inserted by your present employer? 

A reply may safely be sent, however, by adopting the following 
Procedure: place the reply in a sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that 
the reply should be destroyed if the advertisement concerned has been 
inserted by your firm or company. . 

If your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 
merely the name of the group. 

We cannot inform applicants as to whether their replies have been 
forwarded or destroyed as such information would possibly reveal the 
identity of an advertiser. 














Philhps & Carpenter 


Selection Consultants 


OVERSEAS 


Back to Hong Kong 
Ahead in your Career 


Few areas of the world have 
shown such dynamic economic 
growth in recent years as Hong 
Kong. So it’s hardly surprising that 
Hong Kong should be one of the 
fastest growing offices in our 
international practice. 

The wide range of clients, 
local and multi-national, provides 
our professional staff with a 
wide range of experience. 

This is the professional 
challenge we can offer 
young qualified accountants — 
Hong Kong Nationals - who 


wish to develop their careers 

in their own country. 

Salary will be negotiable, and 
the appointments offer long-term 
career prospects with an inter- 
national practice in which the 
concept of national offices plays 
a significant part. 

Please write with brief career 
and personal details to: 

Mrs Katharine Woods, Arthur 
Andersen & Co., 1 Surrey St., 
London WC2R 2PS 
or telephone her on 
01-836 1200. 














ACCOUNTANT operating from 
Brentwood, Essex, with £6,000 G.R.F. 
wishes to ease off for health reasons. To 
avoid C.G.T., transfer can be made in three 
years. Meantime will act as consultant, 
provide production contractor and typing 
services. Anyone interested please give 
fullest suggestions for take over and 
financial arrangements acceptable. — Box 
AO 3100. 

ACQUISITION of approximately £10,000 
G.R.F. sought by sole practitioner in 
Londen area. Alternatively. working 
arrangement on a tax consultancy basis 
considered. - Box AO 3087. 

A SOLE PRACTITIONER in North 
London with an expanding practice looks 
towards d merger or association with a 
person in similar position. Excellent office 
space also available. ~ Box AS 3097. 
BIRMINGHAM SOLE CHARTERED 
ACCOUNTANT with rapidly expanding 
well-established practice seeks partner to 
purchase share of goodwill. Estimated share 
of profits in first year up to £8,000. Ex- 
cellent offices and staff. — Box BS 3056. 


CHARTERED ACCOUNTANTS with 
G.R.F. £10,006 in London and Home 
Counties for disposal at twice G.R.F. — Box 
CA 3068. 

CITY C.A.s would be interested to discuss 
merger or other possibilities with other small 
firms with G.R.F. in the £30,000 to 
£100.00 bracket. — Box CC 24. 





CONFIDENTIAL ADVICE GIVEN FOR 
PRACTICE ACQUISITION/DISPOSAL, 
RMA PO BOX 100 CHELMSFORD 





CONTEMPLATING RETIREMENT? 
Chartered accountant with profitable 
practice in Essex wishes to expand fees base 
by acquisition of practice or blocks of fees 
£5,000-£20,000. — Box CR 3057. 7 
DYNAMIC YOUNG A.C.A. with broad 
experience seeks position with sole 
practitioner/small partnership considering 
early retirement/rapid expansion. Early 
partnership or purchase -wanted. North 
West London or WI preferred. — Box DY 
3055. 
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PARTNERSHIPS 
AND PRACTICES 





DO YOU WANT A FUTURE 


with a four partner firm? If so, and you 

were trained in a small to medium sized 
practice, live in the North Birmingham 
area, want a salary of around £5,000 
pa. and are under 30 years of age, 
contact Box DY 8080. 


ESSEX FEES FOR SALE. GRF £36,000 


CONFIDENTIAL SERVICE 0245 81166 









F.C.A. sole practitioner, old-established, 
tweny-five miles South-east London, fees 
around £14,000, contemplating retirement 
soon, £20,000 including office 
accommodation, furniture, etc. — Box FC 
3115. 


GLOUCESTERSHIRE PRACTICE FOR 
SALE. G.R.F. etc., approximately £8,000 
and expanding. Modern offices and flat. 
Eighteen years unexpired lease. Reasonable 
rental. Cash £15,500. — Box GP 3024. 


HARROW CHARTERED ACCOUN- 
TANTS require young accountant not 
necessarily qualified. Must have an allround 
experience in general practice and taxation. 
- Write giving full details of career to date 
to Box HC 3082. 


LARGE & SMALL PRACTICES REQD. 
CONFIDENTIAL SERVICE 0245 81166 











LEICESTER CHARTERED ACCOUN- 
TANTS seek contact with young C.A. with 
nucleus of fees for working and office 
sharing arrangement with a view to eventual 
partnership. — Box LC 3116. 


LONDON FIRM of chartered accountants 
with substantial clients in the Midlands seek 
merger or association with a smaller 
practice with G.R.F. between £30,000 and 
£60,000 in Nottingham area. — Please reply 
Box LF 3319. 


NEWPORT OR CARDIFF, S. Wales. 
Chartered accountants wish to purchase 
practices or partnership share in these areas. 
— Write in confidence to Box NO 3072. 


HUDDERSFIELD 





COUNTRYWIDE 


A substantial firm of Chartered Accountants, with fees exceeding £4 
million per annum and several overseas officies, wish to extend their 
national coverage by acquisition of firms between £20,000 to £100,000. 
Any location considered. 


Replies should be marked reference 50 to Messrs Peard, Son & 
Webster. Solicitors, 6 Park Street, Croydon, Surrey. 





Harrogate/Skipton Areas 


West Yorkshire firm with several offices is interested 
in discussing with practitioners in Harrogate or 
Skipton possibility of association leading to merger. 

We can offer specialist services to small 
practitioner looking towards the future. 


Box HS 27114 


We are a substantial provincial 

firm of Chartered Accountants with 
seven offices in South East 
England. 

We would like to establish an office 
in central London and therefore 
would welcome the opportunity 

of holding discussions with firms 

in that area with gross fees 

up to £100,000. These discussions 









Local office of major firm is interested in discussing 
possible association leading to merger with 1/2- 
partner practice in Huddersfield. Objectives are 
reduction in overheads and long-term future growth 
of larger office. Advantages to smaller firm are access 


could lead to a merger, part-merger 
or outright acquisition. 


Any interested firms should 
write or telephone Mr Hartley or 
Mr Fowler. 


to and participation in specialist services, i.e. taxation, 


management consultancy, training, etc. Above 
average partner-client relationship is our philosophy 
backed up by high technical advice. Discuss our 
thoughts in confidence by writing to Box HL 27115, 
The Accountant, and receiving telephone call for 
early talks. 


Hartley, Fowler & Co 
Lamborn Place 

26 High Street 

Banstead, Surrey SM7 2LN 


Tel: Burgh Heath 50116/7 _ 





~ 


MANCHESTER AREA. — Accountancy 
practice or block of audits urgently required 
in city centre or north Manchester. 
Consideration given to working arrange- 
ment or amalgamation for person con- 
sidering early retirement. — Reply in strictest 
confidence Box MA 2983. 

NORTH YORKS. — Young A.C.A. re- 
quired for market town practice with fees of 
: £35,000. Partnership within three years. 
Attractive salary. — Box NY 3104. 


PARTNERSHIP OPPORTUNITY 


for newly qualified C.A. in North 
Birmingham practice. No initial capital 
required. Box PO 8079. 


PETERBOROUGH AREA. — Complete 
practice, block of fees or merger required 
by Chartered Accountants. Working 
arrangement with outgoing principals or 
cash purchase. — Box PA 3028. 





PRACTICES & FEES REQD 0245 81166 
RMA PO BOX 100 CHELMSFORD 





PROSPECTIVE PARTNER. — Somerset/ 
Avon. A fast-expanding medium-sized firm 
of Chartered Accountants have a vacancy 
for a qualified assistant. The successful 
applicant will ideally have a few years’ post- 
qualifying experience and must be prepared 
to work hard and take responsibility. 
Experience of small and medium sized 
audits is essential. After a suitable pro- 
bationary period the opportunity of 
partnership will be available. — Box PP 
3030. 


QUALIFIED PARTNER’S ASSISTANT - 


required for West Midlands firm of 
chartered accountants — eleven partners. 
Must have sound knowledge of auditing 
companies acts, company and personal tax- 
ation and incomplete records — salary 
£4,000 to £5,000 depending on ex- 
perience/prospects good. — Box QP 3048. 


SE. LONDON PRACTICE FOR SALE. 
CONFIDENTIAL SERVICE 0245 81166 





SOUTH WALES: chartered accountants 
opening a branch in the Gwent area requires 
qualified assistant to become a partner. 
Although the group practice has specialist 
partners. candidates must have first-class 
company and taxation expertise together 
with personality and experience in handling 
aggressive entrepreneurs. Preferred age — 
30. — Write to Box SW 3073. 

SUSSEX COASTAL APPOINTMENTS 
in two different firms as potential partners 
for A.C.A.s (24-29) with good medium- 
sized provincial office experience. Also 
another appointment on Sussex/Surrey 
borders (25-30). — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. (Telephone Yeovil 25183.) 


SWANSEA 


Established firm of chartered accoun- 
tanis wish to acquire a practice of block 
of fees (circa £8,000 — £12,000) in 
Swansea area. 

Box SE 3114. 





WELL-ESTABLISHED three-partner 
practice seeks younger practitioner, prefer- 
ably Bromley area, to replace retiring 
partner. Capital required cash and/or fees 
£12,500. — Box WE 3029. 

WEST END C.A.s’ three active partners 
invite replies from similar or larger firms in 
terested in the mutual benefits or amalga- 
mation/association. — Box WE 3054. 


W. COUNTRY PRACTICE FOR SALE. 
RMA PO BOX 100 CHELMSFORD 





WEST SUSSEX C.A.s with ample office 
space would like to discuss a merger or 
other association with a small practitioner 
looking for expansion possibilities. — Box 
WS 3323. 








WEST YORKSHIRE. ~— Expanding 
professional accountancy practice would 
like to take over existing business. Types of 
client not important. Any West Yorkshire 
location considered. — Box WY 2997. 

YOUNG EXPERIENCED F.C.A. with 
small nucleus wishes to join a London based 
practice requiring a further partner. — Box 


_ YE 3333. 





SUBCONTRACT WORK 


ACCOUNTANTS (East London) require 
subcontractors, mainly to take work away 
from office, but may be required to work 
in our office occasionally. — Box AE 3031. 
LONG-TERM ASSISTANCE required (in 
our offices) by small, expanding firm of 
Bloomsbury C.A.s. Flexible arrangements 
can be made as required. — Details of ex- 
perience, age and qualification (if any) to 
Box LT 3059. 





CHARTERED ACCOUNTANT seeks 
subcontract work on regular or temporary 
basis within fifty-mile radius of Swindon, 
Wiltshire. Will collect and deliver work. 
Competitive fees. — Box CA 3061. 
CHARTERED ACCOUNTANT, ex- 
perienced, requires subcontract work within 
50 miles of Newcastle upon Tyne. — Tel. 
0632 864274. 

COMPANY SECRETARIAL SERVICES 
offered on subcontract basis by qualified 
professional. Thoroughly experienced, with 
good back-up facilities. — Please telephone 
01-444 5915 (preferably mornings). 

F.C.A., interested primarily in tax offers 
assistance to practitioners 
preparing/agreeing computations, appeals 
(including VAT), back duty, advising on tax 
problems. Based in Northants, but willing to 
travel. Work undertaken at fixed price per 
job. — Box FC 2946. 

F.C.C.A. seeks subcontract work or short- 
term assignments. Will collect and deliver. 
Any area, as travel welcomed. — 01-942 
3611. 

MANCHESTER ACCOUNTANT, 
F.C.A., seeks part-time position, wide ex- 
perience preparation of accounts from in- 
complete records, limited company work. — 
Phone 061-458 2825. 

FOR OVERWORKED ACCOUNTANTS? 
We have fifteen years’ professional experi- 
ence, and specialize in the personal taxation 
field. Fees at an hourly rate or by arrange- 
ment. Will collect and deliver where 
possible. — Phone 01-302 1072, 


INSTANT FINANCE DIRECTOR 


F.C.C.A.. A.C.LS. Company surgeon 
from £50 per day. Available from 
August Ist, for short/long-term assign- 
ments. Complete team if required. 
Investigations and Receiverships. — 
Epsom 25831. 


PART-QUALIFIED ACCOUNTANT 
seeks temporary: assignment. Aged 34. 
London area essential, available until mid 
September. — Box PQ 3320. 


PRACTISING F.C.A. with a great deal of 
experience has time available to assist over- 
burdened practitioners. Long-term only and 
preferably with most work at my premises. 
Willing to discuss working arrangement. 
London. — Box PF 3107. 

SEMI-SENIOR CERTIFIED P.E. II 
available for subcontract work or freelance 
book-keeping for clients. — Box SS 3058. 
SUBCONTRACTOR to final accounts, 
own office (Woking). Collect/deliver, 
prompt service, sixteen years’ accounts/tax 
experience. Institute of Tax exam. — Box SC 
3101. 

TAX CONSULTANCY SERVICE offered 
to practitioners by young A-C.A., A.T.LL 
Assistance given on routine as well as 
specialised matters. Extremely reasonable 
charges. — Box TC 3088. 
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SITUATIONS WANTED 








ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at Ol— 
493 9441. Harrison & Willis Ltd, 118 
New Bond Street, London W1. 


ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.c.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 
A.C.A/A.C.C.A/A.C.M.A. or part-qualified 
available for temporary assignments 
(including taxation). London and U.K. — 
Personnel Resources Ltd 021-236 9225, 

A P.E. H FINALIST with seven years’ 
allround experience, seeks position in 
profession. — Available immediately. — Box 
AP 3075. 

A RELIABLE SEMI-SENIOR AUDIT 
CLERK with varied experience, out of arti- 
cles, seeks position. — Please write to: Mr S. 
Chowdhury, 72 Erskine Road, Waltham- 
stow, London E17. 

CUSTOMS AND EXCISE OFFICER, 
English graduate, wide experience, VAT 
and accounts to Foundation level, seeks 
career in accountancy, prefer training con- 
tract, Kent/London area. — Box CA 3102. 
F.C.A. with nucleus wishes to purchase a 
London based practice with G.R.F. of 
£15,000 to £25,000. — Please reply Box FC 
3332. 

JUST COMPLETED four years’ articleship 
taking P.E. I examination in November 
seeks suitable position in profession. ~ 
Please apply Advertiser, 44 Solway Road, 
Wood Green, London N22. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
Available on SELF-EMPLOYED 


TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 


overseas. 
PRACTITIONERS SERVICES 
BUREAU 
Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 


Freelances and Job Applicants required 
also. 












LEICESTER ONLY: Finalist with allround 
audit experience seeks position in a 
professional firm. — Write Mr Khalifa, 40 
Churchill Street, Leicester. 

LONDON AREA P.E.I finalist with eight 
years’ professional experience in incomplete 
records, company audits and taxation 
available immediately, LA 3321, 


TAX APPOINTMENT (part-time) sought 
in northern provinces by well-qualified 
A.C.A. with first-class specialist experience, 
as complement to other work in taxation. 
Post with expanding firm, leading to full- 
time involvement, ideal. Exclusively routine 
personal tax work unacceptable. — Box TA 
3093. 

UNQUALIFIED SENIOR. — Incomplete 
records, taxation, audit. Freelance/full-time. 
Available immediately. — Box US 3103. 
YOUNG CHARTERED ACCOUN- 
TANT with one year post-qualification ex- 
perience seeks position with firm of 
chartered accountants in London. — Please 
write to: The Advertiser, c/o 16 Jephson 
Road, London E? 8LZ. 

YOUNG MAN out of articles, conversant 
with all aspects of accounting, VAT, wages, 
personal tax, etc., wants work as audit clerk. 
~ Please write to Box YM 3062. 





TRAINING CONTRACTS 


A.C.C.A. ARTICLED CLERK with three 
years’ experience seeks transfer. Able to 
‘work with minimal supervision. Just taken 
Part B. — Box AC 3063. 

CHARTERED STUDENT passed foun- 
dation 1976, seeks transfer of articles, 
Completed eight months’ training. Able to 
work quite independently. — Box CS 3064. 








WANTED ARTICLES. ~ Good experience 
in incomplete records, book-keeping, 
Kalamazoo system, wages, V.A.T. etc. ~ 
M. U. Ahmed, 70 Holland Road, East 
Ham, London E6. f 





TANZANIAN ASIAN seeks articles. 
Completed professional I (A.C.C.A.} eight 
months’ practical experience with chartered 
firm. — Apply Box TA 3033. 

OVERSEAS POST-GRADUATE ex- 
empted from foundation course by Institute 
looking for a training contract. — Please 
write A. Raul, 124 Lowbrook Road, Ilford, 
Essex (478-0932), 





SERVICES 





FOR GOVERNMENT GRANTS, 
loans, factories and New Towns 
facilities contact ex-D.T.I. experts, M. 
& B. Consultants, 23 Morar Crescent, 
Bishopsbriggs, Glasgow. Tel 041-772 
4619), 





COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited com- 
panies formed or ready-made. ~ Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01—359 3387). 





LIMITED COMPANIES 


NEW FORMATIONS £80 
READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


LiL FARINA PRIM, JULY APL. LADAIN, JULY LULL, 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 
M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y 0HE, Tel. 01~353 1441 
Ring any day — any time ~ 24 hour service 


‘ 








BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC? 


01-251 0344 


COMPANY SEARCHES from £2. Prompt 
and reliable personal service. M. & D. 
Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
6308. 

READY-MADE COMPANIES £86 in- 
elusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 

READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member), 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01—353 9471 (6 lines) 








LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 





LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Jel. 01-930 4567 








SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 193 
O1~236 2970 








MORTGAGES 


ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N 10 (01-883 9595). 





A COMPREHENSIVE SERVICE 


Maximum loans for professional appli- 
cants. Remortgages, commercial loans 
etc. No advance fees. 

Personal service, 20 years’ experience. 
Members of the Corporation of 
Mortgage & Finance Brokers. 
ROWE CHARLES & CO LTD 
„Hill House, Wembley, Middx HA9 9LD 
01-908 3434 





100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callander Securities Ltd. 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844). 


OFFICE MACHINERY 
AND EQUIPMENT 











DICTATING MACHINES 


Fully reconditioned guaranteed 3 
months Grundig, Phillips, etc. Price 
from £50. 

We offer 24 hours servicing on all 
popular Dictating Machines. 
Phone for full details: 

Trinity Factors — 01-488 1652/3. 


’ 


RUBBER STAMPS ~ NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 





Competitive prices. — F. H., Greenhalgh, | 


Universal Buildings, Garnet Street, 
Stockport SK 1 3AR. Tel. 061-480 3826. 
MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242, 


BUSINESS 
OPPORTUNITIES 











TAX LOSS COMPANIES 
REQUIRED 


Both realised and potential. All answers 
in the strictest confidence. ~ Box TL 
8047. 





MISCELLANEOUS 


BUILDING LAND 
WANTED 


urgently by a Public Company 
involved in house building — Ward 
Holdings Ltd, of 2 Ash Tree Lane, 
Chatham, Kent. 

Established over 40 years, the 
Company would like to treat with 
any source in respect of land pre- 
ferably situated within 50 miles of 
London, with permission for 
medium or high density housing. 
1—50 acre sites. — Please write 
or phone: 

Mr J. Walker, Director 
(Medway 50177) 


WASTE PAPER 


"We will clear your old files, cor- 
respondence, computer printouts 
in a secure manner. 


Document shredding service 
available. 
Collection or delivery to: 

The Leyton Waste Paper Co Ltd 
Rowin Works, Lynn Road, 
Leytonstone 
London E11 
or: 

Telephone 01-558 2131/2/3 
Contact Mike Bowles 





BUSINESS PREMISES 





FREEHOLD OFFICE 
FOR SALE KENTON, 
MIDDLESEX 


_ Excellent Freehold investment com- 
prising modern partitioned ground floor 
office approximately 570 sq. ft with 3- 
bedroom maisonette on two floors 
above. Brick-built outbuilding, approx- 
imately 300 sq. ft for storage or light in- 
dustrial use. Space for office extension, 
subject to planning permission. Full 
vacant possession. Price: £35,000. 

Further details: Kenton & Harrow 
Estate Agents, 406 Kenton Road, 
Harrow HA3 9DW. Tel. (01) 204 
6780/7101. 


SW. LONDON. - Two-and-a-quarter years 
unexpired lease of accountant’s ground floor 
offices. comprising three rooms, corridor 
and toilet. Rent £1,092 inclusive. G.R.F. 
£4,500 and fixtures and furniture. £7.500. 
Sole practitioner wishes to retire. - Box SW 
3076. 





PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 
01-937 6503. 








STOCK VALUERS - 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, F.S.V.A., [21 
Bridge Road, East Molesey, Surrey (01-979 
5599). 
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RATES AND 
INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines {approximately twenty-five words). 
Additional lines {approximately five 
words) are charged pro rata. 
SEMI-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 mm {1 in. x 2-5 cm approx- 
imately). 

CONCESSIONAL RATES per insertion 
are aiso quoted. These are given for 
advertisements to appear in three or 
more consecutive issues. They cannot be 
applied retrospectively or for advertise- 
ments which are to appear at fortnightly 
or longer intervals. The concessional 
rates are based on THREE INSERTIONS 
FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIME 


10.30 a.m. on Monday of the week of 
publication. 
if proofs are required for fully- or semi- 
displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of 
the week preceding publication. 
Complete artwork will be accepted up to 
4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be 
accepted up to 10.30 a.m. on Monday of 
the week of publication. 
These times are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press.earlier. 
Notice of any such alteration will be 
given hereunder. 


LINAGE 

ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 
lines ~ 


Basic Con- 
cessional 


£3-60 £2-40 


per line (5 words) in 
addition 72p 48p 


SITUATIONS. WANTED 

{including Training Con- 

tracts Required) 

Minimum covering 5 

lines £3-00 £2-00 
per line (5 words) in 

addition 60p 40p 


SEMI-DISPLAYED 
All headings: - 
per single-column cm £4-80 £3-20 
{minimum 2 cm single 
column) 


FULLY-DISPLAYED 


All headings: 
per single-column cm £5-40 £3-60 
{minimum 5 cm single 


| column) 


Box numbers if required — Add the 
charge for one line at the relevant rate 
for each insertion. Box numbers are not 
transferable and cannot be repeated at a 
later date. 


PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 


AN advertisements intanded for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisement Depart- 
ment, Gee & Co {Publishers} Ltd, 
151 Strand, London WC2R 1JJ. 
Telephone 01-836 0832. 


Notice is drawn to the implications 
of the Sex Discrimination Act 1975. 
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ACME APPOINTMENTS 


TAX MANAGER (EC4) £8,000 
To work for a large, International firm of C.A.s. The person chosen 
should have many years’ post-qualifying experience in both 

™ Corporate and. Personal Tax. Good, modern offices and first-class 
working conditions. Age open to 40. 


TAX SENIOR (CITY) £5,000 

This post would suit a qualified person with two or more years ex- 

perience in both Corporate and Personal! Tax, preferably with a 

large company., Very good conditions, including Pension Scheme 
| etc., and 4 weeks’ holidays. City area. 


AUDIT SENIOR (CITY) £5,000+ 
A large sized firm of C.A.s are seeking an A.C.A. with 2 years post 

f qualifying experience. Good benefits and comfortable modern 
offices. 


° 


AUDIT SENIOR (CITY) £4,500 
| A newly qualified A.C.A., with a good e exam record, is needed by 
‘this International firm of C. A.s in the City. An exceilent opportunity” 

for someone wishing to gain wider experience. Good Pension 

Scheme plus other benefits. 


AUDIT SENIOR (EC1} £4,500 

This prestige firm of C.A.s are looking for a bright, go-ahead, newly 
m qualified A.C.A., who is seeking rapid progress. Excellent benefits 
and working conditions. 


AUDIT SENIOR (WC2) £4,500 
A newly qualified A.C.A. is needed by this friendly firm of CAs, a 
Partnership of five. An industrious person with a good exam, and 
work record would be the ideal applicant. 


AUDIT SENIOR (EC1) £4,000 
An Audit Senior, not necessarily qualified, is urgently required by a 
two Partner Practice in EC1. The person chosen should be able to 
prepare Client's accounts, which would therefore suit someone 
‘with several years C.A. experience. 


AUDIT CLERK (NW1) £3,000 
A young, unqualified person with some Audit experience is needed 
by a small firm of C.A.s in the NW 1 area. A good chance to gain ex- 
perience. 


The above are just some of the many vacancies in our current file, 
which covers a wide variety of positions. We may have just the post 
į you require, so why not give me a call? 


CALL BOB wa THEN 


88 CANNON ST, LONDON EC4 
01-623 3883 
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` ACME APPOINTMENTS ` 


P.A. TO PARTNER (CENTRAL LONDON) c. £6,000 S 


A good, medium-size firm with a wide ranging practice are seeking 
a P.A., at least two years’ post qualified, to work for two pleasant 
Partners. The person chosen for this post should ideally have a 
large firm background, and be seeking advancement to a higher 
level of the Profession. 


TAX SENIOR (WEST END) ` to £5,500 
The Tax Manager of this North West London firm is seeking a Tax 
Senior to assist him on high quality Personal and Corporate work. 
There is a very good opportunity for advancement within this firm. 


$ A.C.A. (CITY) to £5,500 


This highly structured practice is seeking a good Senior, two years’ 
post qualified, to join the Audit side. Chances of promotion are 
high, and working conditions excellent. 


A.C.A. AUDIT SENIOR (NW. LONDON) to £5,000 
A very good opportunity for an Audit Senior to join this young, 
friendly practice specialising in the smaller type of Audit. The 
person selected will be expected to deal with the Tax work involved 
in each Audit. A firm very much in a growth situation. 


NEWLY QUALIFIED A.C.A. (CENTRAL LONDON) c. £4,600 
This ‘named firm’ in Central London, dealing in quality work, are: 
seeking a reliable person wanting to settle into a secure post 
offering excellent prospects. Highly recommended. 


P.A. TO PARTNER (CITY) c. £4.500+ 
The Senior Partner of this small City firm urgently needs a P.A. 
There are many opportunities for the right person and ultimately, 
the prospects of a Partnership. An ideal post if you are at all 
ambitious. m 


NEWLY QUALIFIED A.C.A. (WEST END) £4,500+ 
A small, but very pleasant West End Practice needs a person with a 
similar background. The person selected would be offered a senior 
position after a probationary period. 


NEWLY QUALIFIED A.C.A. (CITY) £4,500 
This well balanced City firm, with a wide ranging practice, are 
seeking an A.C.A. who would prefer a variety of work, rather than 
sticking to one particular aspect. A highly regarded practice, with 
first-class Managers. 


THE TAXATION FIELD continues to be very active for people 
with a Professional background, and there are many good va- 
cancies available. If you are feeling fidgety about your future, call 
me straight away and we can discuss the many opportunities 
awaiting you. 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON EC2 
. 01-377 gm 





Reads LEVY YIU E BENE Jy aud 


HEWITSON-WALKER 
(PUBLIC PRACTICE 
APPOINTMENTS) 


“AUDIT MANAGER 
LONDON - £8,000 


Large City Practice requires experienced Manager or Supervisor to 
assume responsibility of large audit group. Good audit background — 
essential. 


AUDIT SENIORS 
LONDON - c. £5,500 


Vacancies with four medium-sized Firms for recently qualifieds seeking 
to develop their audit experience. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker ~~ 
(Public Practice Appointments) 
1 Snow Hill Court 
- Snow Hill, London EC 1A 2EJ 


Tel. 01-248 0441 


HEWITSON-WALKER 


(OVERSEAS . 
APPOINTMENTS). 


GULF STATES 


to £12,000 Tax-Free 
(Saving £5,000-+ p.a.) 


Our clients, leading - Firms of Chartered Accountants, seek Audit 
staff for offices in Abu Dhabi, Dubai, Bahrain, Qatar, Kuwait 
and also in Saudi Arabia, Libya and Casablanca. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Overseas Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 


Tel. 01-248 0441 
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HEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 


PROFESSION — OVERSEAS 


GULF STATES to £12,000 tax free 


Leading firms of Chartered Accountants are seeking Audit Seniors/ 
Managers aged up to 30 for offices in Abu Dhabi, Dubai, Bahrain, 
Qatar, Kuwait. Also vacancies in Libya, Casablanca and Saudi Arabia. 


\ 


TEHRAN to £12,500 


Audit Seniors/Supervisors are sought by one of the leading firms at 
attractive low-tax salaries. 


, 


SOUTH AFRICA ` 3 - to £9,000 


3 
Vacancies for Audit Seniors and Supervisors in Johannesburg and 
Durban. The practice i$ one of the leading International practices and 
offers exceptional experience in an extremely pleasant location. Two- 
year tours. 


GENEVA to £12,000 


Our clients, a leading International practice, requires a qualified A.C.A. 
with approximately 4—5 years’ post-qualification experience in the 
profession. 


ZAMBIA/MALAWI £8,500+free accommodation 


Two leading International firms of Chartered Accountants seek Audit 
Seniors for two-year tours iñ East Africa. Good experience of large 
audits combined with an extremely pleasant ‘life-style. High savings 
potential. 


COMMERCE — OVERSEAS 


ASCENSION ISLAND c. £7,000 
single/married status plus free 
Duty free! Remote! accommodation 


ABU DHABI c. £9,500+ 
Construction Company Tax free 


plus free 
accommodation 


DUBAI Billing Supervisor £ Neg. 
Financial Accountant - £Neg. 


Tax free 
Zz free accommodation 


SUDAN £12,000 
Construction Company plus free 
accommodation 


BRUSSELS Financial Accountant c. £10,000 


-OMAN Chief Accountant/Administrator £ Neg. 


Construction Company plus free 
accommodation 


World-wide Audit c. £10,000 
Tax free 
In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 
(Overseas Appointments) 


k 1 Snow Hill Court- 
‘Snow Hill, London EC 1A 2EJ 


Tel. 01-248 0441 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£7,000 


PERSONAL TAX .  £3,000-£7,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We 


then arrange interviews with the most suitable firms. This works ~ 


well because we have the breadth of experience that comes 
from specialisation and regular contact with the partners of 
ail the best firms and because we maintain an efficient, pleasant 
and dependable service. ~ 
CITY — personal tax 

Too many vacancies to list. 
CITY £5,500+ 
International Firm seeks experienced personal tax senior 
for large department. Qualification not essential, 

HOLBORN £4,750 
Medium-sized Firm seeks tax assistant to deal with well-known 
‘Show business" clients’ tax affairs. p 
BAKER STREET £7,500 
Tax Manager experienced in both personal and close company 
taxation required by large practice. Good prospects for 
further development. 

WATERLOO £5,080 
Medium-sized Firm offers personal tax senior a chance to 
learn company tax, both public and close company. 

NEWLY QUALIFIED TO SPECIALISE to £5,006 
Other vacancies near following stations — Charing Cross, 
Euston, Liverpool Street. 

TRUST SENIORS — City 

Also Liverpool, Cambridge, Leeds, Manchester 


£4,000-£5,500 


to £5,000 
£ Neg. 


TEMPORARY TAX urgent to £5p.h. 


` CORPORATION TAX 


PERSONAL TAX SUPERVISORS/ 

ASSISTANT MANAGERS e, £5,750 
Medium and large-sized practices seek experienced personal 
tax supervisors. 


PERSONAL TAX MANAGERS 
Prospective partner sought by medium-size London practice, 
Good technical ability and supervisory experience important. 
Similar vacancies with other firms, both West End and City. 


TECHNICAL TRUST MANAGER c. £7,000 


COMMERCIAL TAX 
BRACKNELL, INTERNATIONAL TAX 
NO. 2 FOR SMALL TAX DEPARTMENT 
U.K. TAX COMPUTATIONS 
INTERNATIONAL TAX COMPUTATIONS 
INSURANCE BROKERS: C.T.T. 


COMPANY TAX 


to £6,000 
£7,000 
£5,500—£7,500 
£7,500 
£6,000-£7,500+ 


C to £12,500 
So far in 1977, there has been no slowing down in the steady 
flow of company tax vacancies within the profession. 

NEWLY QUALIFIED TO SPECIALISE to £6,000 
Leading International firms urgently seek newly qhalifieds to 
specialise in company or personal taxation or both. Previous 
experience not required. Optimistic finalists should apply now. 
PROGRESS TO CORPORATE TAX £4,000-£5,560 
Because of the exceptional shortage of company tax specialists, 
several of our clients have asked us to introduce personal 
tax seniors who wish to learn corporation tax. 


SENIOR TAX MANAGER - City 
CORPORATE TAX SENIORS 


CONSULTANCY ~ City 
MANAGER - medium-sized firm 


£11,000+ 
to £6,000 


£6,500-—£9,500 
to £7,000 


£7,500-£12,500 - 


* WATFORD — Personal Tax Assistant 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM £3,500—£6,000 
Personal/Company. i 

BRISTOL e. £3,500 
Personal Tax Assistant. 

GLASGOW 

Personal and Company Tax 

EXETER . 

Personal Tax. 

LEEDS 

Tax Manager — small firm. 

LEICESTER 

Company tax. 

LIVERPOOL 

Assistant £4,000. Assistant Manager £6,000. 
MANCHESTER 

Personal Tax Assistant — Small Dept. 
SALISBURY 

Personal Assistant to Manager. 
SOUTHAMPTON 

Personal tax vacancies. 


£ Nég. 

to £4,000 
£ neg. 
£5,000 


to £6,000 
£4,000: 

£Neg. 

to £4,500 


HOME COUNTIES TAX 
ALDERSHOT — tax manager 
BEDFORD/HERTFORD — personal tax 
WORTHING ~ Tax Consultants 
CROYDON — personal/company tax 


£Neg. 
£5,500 


£Neg. 
` £4000=E6.000 


IPSWICH/NORWICH 
READING -— Prospective Tax Partner 
WELWYN GARDEN CITY — company tax £5,250 


Many more vacancies nation-wide. Some other locations 
listed below: 

BRISTOL, CAMBRIDGE, COLCHESTER, LUTON, 
NEWCASTLE. UPON TYNE, REDHILL, SOUTHEND, 
TONBRIDGE. 


In the first instance, telephone or write to: John Walker, F.C.A. ` 


HEWITSON-WALKER (TAXATION APPOINT 


Tel. 01-248 0441 





MENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON EC IA 2EJ 














" HEWITSON-WALKER 
_. (TAXATION 
. APPOINTMENTS) 





managers on their implications. ` 


BS eae 
Candidates should have a strong technical background, analytical 
mind and a wish to move away from normal company tax computa- 


tion planning and review. 


In the first instance telephone or write to John Walker, F.C.A. 


Pa 





Hewitson-Walker 
(Taxation Appointments) 
7 1 Snow Hill Court 





Tel. 01-248 0441 


. TAX MANAGER 
to £10,000 


‘Our client, a major British organisation, seeks Tax Manager to advise 
on tax policy. This post involves looking at tax in a much wider context 
than usual, analysing tax problems and advising other senior tax 


Snow Hill, London EC1A 2EJ 








sa we 




































‘HEWITSON-WALKER . 


(TAXATION =~) 
` . APPOINTMENTS) - 





CORPORATE TAX 
ASSISTANT MANAGER 


Leading International City Practice seeks to recruit up to three 
Assistant Managers for their Company Tax Department. 


Candidates should be qualified A.C.A.s and have at least two years’ 
good U.K. company tax background. 2 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Taxation Appointments) Q; 
1 Snow Hill Court ' 
Snow Hill, London EC1A 2EJ 


Tel. 01-248 0441 
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For First Time Users. 


Installing a computer in a small- to medium-sized company is not the traumatic 
experience it was a decade ago. Most first-time users can now manage without engaging 
specialist computer staff. Even so, the installation of even a small business computer 
does involve changes in the way work is handled. As with anything else that involves 
changes in the work pattern, those who have taken their staff ‘nto their confidence 


have found that the changeover goes far 
more smoothly. ‘Our new computer 
arrives tomorrow and will be installed 
over the weekend, as from Monday ...’. 
This kind of announcement made at the 
last minute is the surest way to send 
present staff post-haste to the Sits Vac 
columns. 

People are always scared of change, 
particularly if they feel that it might 
mean they could lose their job, or if not 
that, block their path to promotion. In 
the minds of most people, computers 
have this reputation, if somewhat un- 
deservedly. 


Management involvement 


Every management consultant and equip- 
ment manufacturer we have asked has 
emphasized that, for a successful change- 
over from manual to computer-based 
accounting, two things are necessary. 
One is to explain to the staff, not only 
those immediately involved, what the 
company aims to do and why, and to let 
them know how this will affect their work 
in, advance of any hardware being 
delivered. 

The second ingredient in any recipe for 
a successful installation is management 
involvement. Someone near the top of 
the accountancy management team should 
be involved in the day-to-day progress 
of the installation. In addition, someone 
in top management needs to take 
sufficient interest in the project to know 
what it is intended to do, its limitations 
and how it is progressing. 

Another aid to good management is to 
get it all down in writing, so that every- 
one concerned knows who is responsible 
for what. Many companies, it seems, are 
reluctant to do this, while failure to do so 
is often interpreted by middle manage- 
ment and junior staff as buck passing. 

We have said this before, but it will 
bear repeating. Computers are very good 
at carrying out routine work tirelessly, 
accurately and much faster than humans. 
They have no intelligence; once the 
routines have been programmed they will 
follow that program blindly. It follows 
that someone has to take the respon- 


sibility for ensuring that the right infor- 
mation is fed into the system, as well as 
all the subsequent steps being followed 
to produce the desired result. 

For example, when invoicing is com- 
puterized the order clerk who processes 
customers’ orders as-they are received 
has an added responsibility to ensure 
that all the information needed by the 
system is there in the right form and in 
the right order. The operator can then 
keyboard it into the system accurately 
and quickly. 

Too often the emphasis -s on ‘quickly’ 
when it should be on ‘accurately’. In- 
accurate information fed into a business 
computer system causes far more trouble 
and expense in putting it right after- 
wards than anything else. The speed of 
operation of modern keyboard inputs is 
far in excess of the abilities of most 
operators. 


Simpler Distributed 
Data 


Hewlett Packard claim that by using an 
HP-3000 system with communications 
enhancements, distributed processing is 
possible without a large investment in 
special programming. 

Distributed System/3000 consists of 
plug-in circuit boards and software 
extensions to the computer’s basic opera- 
ting system. Only seven new procedures 
need to be added to the usual HP-3000 
repertoire to accomplish program-to- 
program communication among systems. 

There is no practical limit to the 
number of 3000s in a system, provided 
no single system need interchange infor- 
mation at the same time with more than 
seven others. Communication with main- 
frame design systems is also possible. 
Further, it is said that a system can be 
designed to meet any kind of’ system, 
from dynamic to central control. 

For Modem links each interconnection 
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requires a 30055A, list price £1,470, at 
each end. Hardwired links require 30360A 
interfaces at £1,690 each and coaxial 
cable. 32190A DS/3000 software is 
£6,615 plus £50 monthly maintenance. 


Hewlett Packard Ltd, King Street 
Lane, Winnersh, Wokingham, Berkshire. 


Low Cost l 
Business System 


Designed for small wholesalers, distribu- 
tors and dealers, or for large groups with 
multiple locations, the Claudius system 
offers automatic order-entry, stock re- 
cording and accounting. 

The system uses the Extel Micro-File 
desktop microcomputer, supplied by the 
engineering division of The Exchange 
Telegraph Co, and was developed in 
conjunction with Extel by Coopers and 
Lybrand Associates, management con- 
sultants. 

The Extel Micro-File incorporates 
two flexible disc drives to provide ex- 
changeable file-storage. The system nor- 
mally incorporates a keyboard, display 
screen and printer, and will cost about 
£8,000, less if the display screen is 
omitted and the printer used for all 
inquiries and output. 

As with most modern systems, this 
one is modular in structure. It can be 
extended to incorporate invoicing and 
raising packaging and despatch docu- 
ments, automatic re-ordering, calcula- 
ting commissions, sales, purchase and 
nominal ledger sub-systems and associa- 
ted reports. Communication with a 
mainframe computer is also possible. 


The Engineering Division, The Ex- 
change Telegraph Co Ltd, 73-75 
Scrutton Street, London EC2A 4PB. 





The Extel Micro-File microcomputer in use 
with the Claudius business system developed 
by Coopers & Lybrand Associates. 
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Housing Computer 
Material 


Two new fitments for housing computer 
material have been introduced to fit 
Roneo-Vickers’ range of system storage 
containers. One is a lateral filing frame to 
hold up to 30 data processing binders of 
an average 1 in thickness. The second is 
a rack for storing up to 20 reels of mag- 
netic computer tape. 

Both are designed for the 915mm (36 
in) wide storage units. 


Roneo-Vickers, Roneo House, North 
Circular Road, London NW2. 


IBM's Building Block 
System 


The Series/1, recently announced by 
IBM, is a general purpose computing 
system which enables users to attach a 
number of different input and output 
devices to one of two central processing 
units, Model 3 and Model 5. 

Model 3 has main memory capacities, 
ranging from 16,384 (16K) characters to 
65,536 bytes in 16K or 32K increments. 
Model 5 also starts at 16K but increases 
to 131,072 bytes, also in 16K or 32K 
increments. Model 5 having the faster 
average instruction time. Purchase prices 
range from £2,841 to £5,156. 

Using the building block approach, 
users can select different storage sizes, 
processing speeds and an assortment of 
peripherals suited to their operating 
conditions. This can add up either to a 
stand-alone system, or form a distributed 
data system. The hardware communica- 
tions féature of the Series/1 allows in- 
stallations to address up to 256 devices 
and attachments, communicate with other 
Series/1 installations and other computers. 

Among the attachments are: IBM 4962 


The new computer tape rack from Roneo-Vickers. 
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Disc Storage Unit, approximately 9-3 
megabytes (£4,490 to £5,597); IBM 4964 
Diskette Unit, 494 to 606 kilobytes 
(£1,570); IBM 4974 Serial Printer, 120 
cps (£1,817); IBM 4973 Line Printer, 
155 lpm (£5,619); IBM 4979 Display 
Station (£1,129); and IBM 4978 Display 
Station (price on quotation). Compre- 
hensive software is also available. A 
typical small system comprising 16K 
bytes, diskette and single display station 
would cost approximately £7,400. 

IBM United Kingdom Ltd, ror 
Wigmore Street, London W1H oAB. 


A 
A new development in training. Keytrainer is an audio-visual unit which teaches key- 
boarding techniques. The unit, which can be plugged into a power-point, automatically screens 
a filmstrip of 35mm transparencies synchronized with commentary. Barclaycard reports that, 
by using Keytrainer instead of orthodox training methods, it has recovered initial outlay for the 
equipment after two months. 


Keytrainer Ltd, 97-101 East Street, Epsom, Surrey KT17 1EA. 
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Sorting Out 
the Small Print 


Latest of the National Computing Centre 
publications, entitled Computer Instal- 
lation Contracts, is written to help data 
processing managers and legal depart- 
ments of organizations ordering computer 
equipment and support services to draw 
up a clear unambiguous contract, so that 
both supplier and user are clear as to their 
respective rights and responsibilities. 

‘The subject is covered in two sections — 
the technical details on hardware pur- 
chase, software and support, and the 
legal aspects, such as warranties. 


No. 12 in the Computerguide series, 
Computer Installation Contracts is avail- 
able through booksellers, price £2, or 
from J. M. Dent & Sons (Distribution) 
Ltd, Dunhams Lane, Letchworth, Herts. 


a 


Minicomputer System 


The Avenger, recently launched by 
Altergo Computers is a flexible system 
intended for the first-time buyers and for 
the distributed processing market. Con- 
figurations are based on Digital mini- 
computers, with a choice between the 
DEC PDP r1/o4, 11/34 and 11/60 
central processors. 

For first-time users Avenger system 
prices start at £18,500. 

Altergo Computers Ltd, 


38 Soho 
Square, London W1V 5DF. 
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Solid Base for 
‘Recovery at Whiley 


Even a cursory glance at the accounts of 
George M. Whiley suggests that all is 
not exactly financially well. There is, as 
school reports used to say, ‘room for 
improvement’, and Mr J. G. Adams, Fca, 
ACMA, invited to join the board last 
October as chairman, is charged with 
using the ‘room.’ 

Whiley’s business is in hot press 
stamping foils, vacuum-deposited metals, 


_ gold leaf, and engraved blocks and dies. 


H 


Early in 1974 there was an investigation 
into the possibilities of relocating the 
three factories in Ruislip, north of 
London, and Croydon, south of it, on to 
one site. 

It was decided to break away from the 
London area and relocate the company 
entirely in Livingston, West Lothian, 
Scotland. It was agreed in June 1974 to 
go ahead with such a scheme which was 
considered to be just within the financial 
capacity of the company. 


Plant movement delayed 

The rest may be considered inevitable. 
There has been a year’s delay in the 
physical movement of the plant, in 
contrast to the original time-table of the 
new factory being completed in the third 
quarter of 1975 and the transfer of plant 
completed by the middle of 1976. Old 
machinery was difficult to move, new 
machinery was delivered late, and some 
of it has already been written off (note 4). 

Plant is still not operating satisfactorily 
and management and technical skills 
have been diluted because many employ- 
ees who said they would move to Living- 
ston did not, for a variety of reasons, 
de so. 

Finance for the move was naturally 
enough intended to come from the sale 
of the Ruislip and Croydon premises, 
originally valued at {1,020,000 but now 
considered to be worth only £700,000. 
An Industry Act loan of £700,000, 
interest free up to December 1976, is now 
interest bearing, adding £70,000 to 
running costs from this year on. 

The trading losses, the heavy capital 
expenditure programme (substantially 
but not fully completed), plus the delay 


in the sale of the properties in the south,. 


have combined to turn the group from 
a net cash position of £400,000 to a net 


group borrowing position of {1-4 million 
in three years. 


Loan repayments 

Mr Adams reports that in November 
last year negotiations were begun with the 
Scottish Economic Planning Department, 
acting in respect of the Industry Act 
loan, and Industrial and Commercial 
Finance Corporation concerning repay- 
ment of their loans; as a result agreement 
in principle has been reached for the 
rephasing of loan repayments. The 
company, Mr Adams reports, is currently 
operating comfortably within overdraft 
facilities available to it. 

But there has been a significant loss of 
total production over the period of the 
move because the build up at Living- 
ston was much slower than envisaged at 
the time the scheme was approved. 

Under the heading of ‘Prospects’, 
Mr Adams writes to shareholders: ‘1975 
and 1976 have by any standard produced 
disastrous losses, jeopardising the future 
of the company. Furthermore, trading 
losses have continued into 1977 and are 
expected to continue until significant 
progress is achieved in improving pro- 
duction techniques, selling the properties 
in the south and reducing overheads. 
For many years your company has had 
an enviable position in the stamping foil 
industry and provided we can make 
significant progress in these areas in the 
coming months, the company should 
once again operate on a profitable basis 
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for the mutual benefit of shareholders, 
employees, customers and suppliers.’ 
In spite of difficulty in providing 
adequate supplies to overseas subsidiaries, 
companies in the United States, South 
Africa and New Zealand operated profit- 
ably. Companies in Brussels and in 
Australia showed losses but there are 
prospects of improvement in both. 
Inevitably there have been casualties. 
On March 30th, the board terminated 
the appointment of Mr A. L. Marr and 
Mr D. Riley as joint managing directors, 
having earlier failed to agree with either 
on compensation payments. 
Resolutions to remove both these 
directors from the board were put to the 
annual meeting. Last February, Mr J. 
W. Sutherland, formerly group managing 
director of Bernard Wardle & Co, and 
Mr R. Richards, deputy managing direc- 
tor of Weetabix, were appointed directors 
and will be concentrating on production 
and marketing and sales respectively 
until a new chief executive is recruited. 
- The new directors, and also share- 
holders, have the consolation that, as Mr 
Adams says, the ‘inherent financial 
strength which existed in 1974’ has 
enabled the group to finance the two years 
of losses and the £1-4 million of capital 
spending on the Livingston project. 
The balance sheet shows that the 
group still has a solid financial position 
on which recovery can be based. - 


North American Edition 
of Who Owns Whom 


The recently-published 1977-78 edition 
of Who Owns Whom: North America 
provides an authoritative guide to the 
foreign holdings of US and Canadian 
corporations and to the operations of 
foreign-based companies in the United 
States and Canada. Foreign parent 
companies and foreign associates (any 


other company owning between ro and 


Further Profit Advance for FFI 


Finance for Industry (FFI) shows a 


further improvement in profits before tax 
for the year ended March 31st, 1977, to 
£12-073m (£7:472m) after provisions of 
£8-114m (£9-083m). 

e demand from large companies 
for loan finance has been restrained by 
the recent flood of rights issues’, states 
Lord Seebohm, chairman of FFI. 
‘Despite this, Finance Corporation for 
Industry (FCI) completed a further nine 
new investments in the year and advanced 
an additional £66-2m.’ 

At March 31st, the FCI portfolio 
comprised {241m invested in forty 


companies with a further £22-6m undrawn 
commitments. Some 47 per cent of its 
portfolio is advanced irf unsecured loans. 

Lord Seebohm reports that Industrial 
and Commercial Finance Corporation 
(ICFC) had advanced £27-7m in 1977, 
compared with {25-3m in the previous 
year. 

The chairman also points out that the 
number of approvals for amounts below 
£35,000 grew from 145 in 1976 to 200 
iw 1977. Over the past ten years, ICFC 
and its subsidiary, Technical Develop- 
ment Capital, have advanced £16-5m to 
277 companies in ‘start-up’ situations. 
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5o per cent) are shown for the first time. 

This information, together with the 
directory’s updated and extended coverage 
of North American corporations’ foreign 
subsidiaries and associates, provides an 
insight into the ramifications of trans- 
national corporations not available from 
any other source. 

A completely new composite index of 
all subsidiary and associate companies 
listed in the directory, showing theultimate 
parent or senior associate of each one, is 
the publisher’s answer to the increasing 
number of entries — 65,000 this time. 

Copies of the directory,- price £35 
including post and packing, are available 
through booksellers or direct from the 
publishers, Who Owns Whom Ltd, 
Mary Sumner House, 24 Tufton Street, 
London SW1P 3RA. 


Coats Patons’ 
World Sales Analysis 


There is a useful analysis of the move- 
ment in world sales by the Coats Patons 
threads and textiles group in the chair- 
man’s statement to shareholders. The 
analysis shows the following figures: 


1975 Sales . £487,096,000 
Add increase in volume 43,702,000 

530,798,000 
Add price increases 51,696,000 

582,494,000 
Add exchange gain 32,525,000 
1976 Sales ne = £615,019,000 


The chairman comments: ‘World vol- 
ume increased on average by 9 per cent, 
selling prices by ro per cent and, with an 
exchange gain arising from the weakness of 
sterling, boosted sales by 26 per cent and 
contributed to the significant improve- 
ment in profits and trading margins.’ 

Trading profits in fact rose 76 per cent 
to £78-08 million including an exchange 
gain of £44 million. Margins improved 
from o'r per cent to 12°7 per cent. 

The 1976 cash flow, eliminating ex- 
change difference, was positive to the ex- 
tent of £978,000 after providing £39-36 
million of inflation-affected working 
capital requirements and £2381 million 
for fixed capital investment. Volume 
inventories were reduced by {5-46 million 
through more efficient stock turnover. 


- Total Clarity, Almost 


The Lesney Products report and ac- 
counts are well presented without com- 
plication and with considerable clarity. 
But for some reason not immediately 
apparent the ten year financial period: is 
given the columnar chart treatment. 
Operating costs are represented by a 
pink block on top of profits represented 
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THE GEORGE M. WHILEY LIMITED GROUP. 
SOURCE AND APPLICATION OF FUNDS 


in the year ended 31st December, 1976 


SOURCE OF FUNDS 

Sale of Investments 

Loans 

Increase in Bank Borrowings 
Increase in Creditors 
Decrease in Stocks 
Decrease in Debtors 

Tax Recovered 


APPLICATION OF FUNDS 

Fixed Assets Purchased (net of proceeds from disposals) 
Dividends paid 

Tax Paid 

Increase in Stocks 

Increase in Debtors 

Decrease in Creditors 


NET CASH INFLOW 

Add: items not involving funds charged in Profit and 
Loss Account 

Depreciation 

Plant written off 

Reduction in Premium on consolidation 

Goodwill written off in a subsidiary 


Less: Credited in Profit and Loss Account 
Gain on Sale of fixed assets 

Transfer from Pensions Reserve 

Premium on consolidation 


Net Adjustment 
GROUP LOSS BEFORE TAXATION 





1976 1975 
E Ê £ 
— 47,042 
305,729 180,000 
343,563 449,793 
343,875 as 
eos 235 926 
= 281,724 
90,018 , = 
1,083,185 1,194,485 
389,068 830,679 
Z 138,480 
= 104,879 
114,325 i 
222,120 = 
— 29,421 
725,513 1,103,459 
357,672 91,026 
128,590 66,431 
95,977 at 
3,404 = 
3,000 3,000 
230,971 69,431 
ey, ee 
31,914 = 
4,000 4,000 
— 109 
35,914 4,109 
195,057 65,322 
£552,729 £156,348 





CONSOLIDATED BALANCE SHEET 31st December, 1976 


CAPITAL EMPLOYED 

SHAREHOLDERS CAPITAL AND RESERVES 
Share Capital 3 

Share Premium Account 

Reserves 


Term Loans 


EMPLOYMENT OF CAPITAL 
Fixed Assets 
Premium arising on consolidation 


CURRENT ASSETS 
Stocks 
Debtors—Trade 
—Other 
Corporation Tax Recoverable 
Cash at Bank and in Hand 


CURRENT LIABILITIES 
Creditors 

Overseas Taxation 

Bank Overdraft (Secured) 


Net Current Assets 


Deferred Taxation 


TOTAL NET ASSETS 








i 1976 1975 
Notes £ 

7 750,000 750,000 
125,006 125,000 
8 1,005,913 1,347,130 
1,880,913 2,222,130 
10 1,185,729 880,000 
£3,066,642 £3,102,130 
14 1,820,286 1,623,871 
11 159,453 162,483 
1,979,739 1,786,324 























1 891,001 776,676 
783,009 655,301 

229,261 134,849 

65,608 100,758 

50,917 163,088 

2,019,797 1,830,672 

692,403 348,528 

7,276 1,154 

231,392 t% 

931,071 349,682 

1,088,726 1,480,990 
3,068,465 3,267,314 
13 (1,823) (165,184) 
£3,066,642 £3,102,130 





J. G ADAMS 
Directors 
P. J. DYKE 





July 14th, 1977 


~ 

by a grey block. The same block treat- 
ment is given for net current assets and 
fixed assets. Just why, in this single 
instance, the report should resort to 
graphic presentation and nowhere else 
is left to the imagination, just as why 
only the ten-year financial record page 
should have a light grey surround. 

It seems that this page was compiled 
apart from the rest of the report. A sore 
thumb never stuck out more. 


Dutch Companies Court 
Developing New Rules 


The newly-constituted Companies Court 
in the Netherlands seems likely to exer- 
cise a significant influence on the develop- 
ment of financial reporting, In its 
recently-published first judgment, the 
Court laid down a number of items which 
in its view should desirably be disclosed 
either in the published accounts of 
businesses subject to the Netherlands 
Accounts of Enterprises Act, or in ‘notes 
thereto. f 

'The specified information in this case 
included analysis of fixed assets into 
appropriate categories, detailing addi- 
tions, depreciation, written-down values 
and replacement cost for each category; 
whether any part of the item ‘cash at 
bank’ consists of deposits repayable other 
than on demand; reasons for any changes 
in the valuation of subsidiary companies 
not consolidated; and the implications 
for future results of any.running contracts 
for purchases and sales. Further, while a’ 
statement of source and disposition of 
funds is not at present a statutory 
.requirement, such a statement, if it 
appears, must be prepared on a basis 
consistent with the other (mandatory) 
financial statements. 

The Companies Court was set up as a 
consequence of the Accounts of Enter- 
prises Act and a related group of statutes 
governing rights of information into 
companies’ affairs — particularly wheré 
effective ~control is vested in a small 
group, so as to constitute what is known 
in the Netherlands as a ‘closely-held’ 
limited company. In addition to three 
judges, the composition of the court 
includes two ‘counsellors’ or assessors with 
expert knowledge of the issues involved; 
the present panel of counsellors includes 
two distinguished Register-accountants 
recently retired from public practice. 

In reaching its decisions, the court is 
given a measure of flexibility in that it is 
required to have regard to the rules and 
practices of industry. The significance of 
the present decision — in an action 
brought by a group of shareholders in a 
‘closely-held’ company — lies in the extent 
to which desirable standards of financial 
reporting exceed the statutory minimum. 
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ACCOUNTANT 51 
THE GEORGE M. WHILEY LIMITED GROUP 
CONSOLIDATED PROFIT AND LOSS ACCOUNT 
for the year ended 31st December, 1976 < 
Notes 1976 1975 
£ £ 
EXTERNAL SALES _ g 3,250,976 3,012,884 
GROUP (LOSS) BEFORE EXCEPTIONAL 
ITEMS AND TAXATION 2 (286,060) (700,949) 
Exceptional Items 4 (266,669) (85,399) 
Group (Loss) before taxation (552,729) (156,348) 
Taxation — 5 212,108 201,260 
Group (Loss)/Pfofit after taxation (340,621) 44,912 
{reducing) added to retained earnings in:— > ` 
Parent Company ; (358,590) “35,526 
Subsidiary Companies 18,069 9,386 
(340,621) 44,912 
EARNINGS PER SHARE 
{Loss)/Profit after taxation divided by” 
3,000,000 Ordinary Shares . (11-35p) 1-50p 
BALANCE SHEET 31st December, 1976 
1976 1978 
Notes £ £ 
CAPITAL EMPLOYED 
SHAREHOLDERS CAPITAL AND RESERVES 
Share Capital 7 750,000 750,000 
Share Premium Account 125,000 725,000 
Reserves a 8 906,045 1,316,692 
1,781,045 2,191,692 
Term Loans : i 10 4,185,729 880,000 
£2,966,774 £3,071,692 
EMPLOYMENT OF CAPITAL 
Fixed Assets 14 1,796,554 1,898,080 
Subsidiary Companies 
Shares at cost less amounts written off 643,380 643,380 
Due to Subsidiaries 12 (149,335) (104,672) 
494,045 538,708 ~ 
2,290,599 2,136,758 


CURRENT ASSETS 


Stocks 1 781,227 
Debtors—Trade ; 634,637 

- —Other 3 90,003 
Corporation Tax Recoverable 65,609 


Cash at Bank and in Hand 4,318 


630,876 
533,484 
24,757 


57,162 
137,252 





1,555,794 
CURRENT LIABILITIES 


Creditors 646,404 
Bank Overdraft (Secured) 231,392 


877,796 








7,383,471 









287,953 






287,953 














Net Current Assets 677,998 1,095,518 

2,968,597 3,232,276 

Deferred Taxation 13 (1,823) {160,584) 

TOTAL NET ASSETS ' ; £2,966,774 £3,071,692 
`J. G. ADAMS 


P. J. DYKE 


} Directors 


THE 
ACCOUNTANT 


July 14th, 1977 


527 













































































000°7ZF 000813 {8 BON) Seasssay O} PAUƏJSUBIL 
000'r 000’r , WNOD.Y SSO] BW WjOlg O} pousjsued sso] 
00097 ooo’ce : Atenuer 3S} 
J 3 
S64 96L SNOISN3d HOJ JAHISJH 
OEL'LEE'L EL6'S00'L Z69'9LELF  St0'9063 
ooo'zz 000’8L 000'cz 000’8L (6 @10N) SUOISUƏd 10} aAlesay 
oel'sze'l £16286 269'F60'L Svo'sss 
(601) por'e = _ uon 
-eprosuov uo Bursie (ssoj)/suleB afueyoxg 
= = 1 (980°E8) (496'Lr) pasianal Wold Aueduiog-s0qu] 
i sjueWisn[py UORepiosu0g 
GEZ'GZE'L 609'r86 LZL'LZE'L zoo'9E6 
Ztetr (Lz9‘ove) 929'SE (o69‘sae) yunodo sso} pue Hord 
dad (sso7)/shuruey pauinay 
LeE08T'L OEL’GzE'L L0eC6Z'L TE9'VEZ'L Anuen st 
J J J J 
SL6L 9Z6L GL6L 9L61 
dno queled S3AuaSaY 
000'0SL3  000'09L3 ` pied Ajing pans) 
000'000'L7 000’000'L3 pesuoyiny yora daz ja saeys Aupo 
ALIAT ATTIHM ‘WW 394039 40 WildV> 
L z 000'01~109’L3 
€ t 009'2 ~L00’S3 
0 L 000’S ~LOS'Z3 
0 o 3 oos'z ~o 3 
SIOJDBNG] JBYIO 
Fi an ———— 
98°67 0L6'713 uauley9 
(uolsuag Burpnjox3) SLNAWNMIOWZ .SHOLOAYIG 
neren 
(09Z'LOZ)J (80L'Z1Z)3 
(£8974) (t4089) poles seouemojje jeydeo jeuonippe 
jo yoodsai ul Ayediouud “129A snojaaid 0l Bunea: juoUNSsNipY 
_ 96296 e]qeseaona: pawaap 198U0j ou XBL ualyeiodiog aouRApy 
(Z46°E61) — (0£8’00Z) 
(690’EF1L) = %zG W s|qeiaAooal XBL uonesodiog "y'N 
9208 LZE'6} UOREXE} SPASIaAQ 
(rEe'6S) (£9 L'097) UONeXe}] paajep Woa JƏJSULIL 
J 3 
GLEL 9L6L —i JO sysisuoo “Jea@A Əy} 10} SYNSƏ? oy} WO psseq 'UQIJPXEL 


z NOILYXYL 


“Áayod u; aBueyo siyi 3934j91 0} pojes uaaq aAey uopexej pue sway) Areulpsoenxg 0} Bunejos 
sainBl G76L OyL wa peuondaoxg Ue se paean Useq sey 9/6} U! pannou, sesuedxe yons jo punowe 
SY} ‘alojasaty pue sway, AIeUIPIOR XS WEY} Jeyyel jeuondaoxa ale sasuadxe asəay, pey, Palap!SUOD MOU SI }] 








yer'Les 
SL6‘Le uosių, Xe] uonelodiog :ss37 
' G6e'Gas $1809 SSOI5) 


i SMOYOJ SE dn opew pgy'Zy JO way Areulproesyxg 
ue se paleal 919M Á10}98} 4SINOIG FYI 0} Bunejel SƏSUAdXƏ LAOL PUL UONLIOJƏI SJUNOIV G46} 4? UJ 

















66E'GGI 








Á101984 YSIS AY? O} SISOI [BAOWA! pue UOI]E90]6Y 
HO UNUM Jel 


SWALI WWNOtLdd9xXa 


66E°GG T6904. 














941197 bez'a 





YyeIPIsAQ yueg uo ysaiajuj 
sluawyej}sul Aq ajqeAedai sueo wej UO Jsasaruf 


SNVOT NO LS3YaLNI 


zezé Lve'ch 
68T LLCO” 


S4186? vér's pantava ysasayuy 


Ore 6S1’ey f ((9) 4 810N) suje6 aBueysxg 
re vL6'LE Ayedoid pjoyaedj Jo ALS uo uep 
—: Bulpaio Jaye pue 
000'E 000'E Awpisqng @ Aq JJO Wey [IMpoos 
L919 000‘r JOPOSNIP JOUNOJ PUR JOJDAIIP JAULIOZ JO MOPIM O} UO!sUad 
— 0g0'9 BOYjO JO ssoj 104 UONBSUadWOD 


uoneseunwey juowebeueyj 
((9 aon) sjuawnjowy sioyoang 
(€ SION) suro uo saatu 
uopewunway ssoppny 
({a); ON) vonepaidaq 
BurBseyo Jaye payels s) uonexez pue swe}! jeuondaoxe 310JƏq sso] dnos 


NOILYXYL ONY SWAL! IWNOILd30xXa 3403394 SSO1 dNOYÐ 


6eS EF ZŁ6'09 


9LL'9 ec'6s 

t0004 ve9'St 

L8%'99 068'87 1 
J 3 


SLEL 9461 


"YO unum Ájoym mou ‘paywry jeen ‘Alelpisqns 
e jo JeoyS soueyeg oy} uo pəawədde yorym ‘yWIMpooh ssaj ‘par Aajiym ‘WN 351099 40 salelpisqns 
SNOBA Əy} JO UOREpPljosuod ey} UO palinboe |!MpooG sjueseide uonepijosuoo uo Buse w 
5 uopepijosuog uo uspe wntwaid 
‘sanget 
xej uoRRsodiey oinjny IsuleBe J0 es Aq ejqereAc9a1 Xe, UORVOdIOJ IIULAPY Aq PeoNpad si jezo} EYL 
‘sasodind uolexey 
40} sitjoid ainn s,AuRdwod ey} JsUJeBe jjo Jas 104 ajqe|Jene Auedwoo Bulpjoy ay} jo sasso] HBulpel, "Eg 
"jaer uoneloaidde YOOIS Z 
'uoneraidap 10; stunoooe ey} ul paseya 
SIUNOWE UI I3AO SODUBMOHE j2YdedS JO 199dsə1 UJ sasodind XLI 10} paMmolje SUOPONPSp jO Sseoxe ƏYL “| 
—: uo %Z9 1e xej, LON 
-eiodioy sjuaseidas pue poyyelw ALIAE ayy 0} BUpIODIL payejnojed S! UONeXey Paleyap 10} UO!s!AOId OUL 
UOHeXe! panajaq 
"unong 
sso] pue yjo:d 0} (paitqap)/payipais uaaq sey syooq sajuedwoo Alelpisqns ey} u! Bujspe (sso) 
/upeB ayy ‘Buras up padjoau! aie sasuedWuod Alelpisqns ayy o} paw AapymM "IW 951099 Aq sajes y ‘Z 
“sjunoooe 
PIEpPOsuos ay} ut ‘sansesay OF (payiqap) /paripelo ueeq sey Guise (ssoj)/uje6 ay) “9/61 Jequieseg 
381 22 Buyjieaeid $048: 34332 BUIS oul pajejsues used MALY sejuedwod Aleipisqns 94} jo syunoooe IUL H 
—I SMO]/O} SB pajead} uaəq BABY səvualajp ebueYyoXy 
sayey aBueyoxg 
‘aouejeg Busonpals ayy uo wunuue sad 9%qz7—seajo1Yya, 00N 
-aoueyeq Bulonpas ayy uo tunuue Jed %G1—sBHuint pue seumixt) ‘Aiauiyseu pUe U8jd, 
b "s09 Jou əy; UO wnuyue Jad %Z—sBulpling pue puke) poyssesy 
—tauuetw BUMO; ey) Ul papjaosd s! uoeloaidag 
"‘penleoal puei JUaWISaAU[ pue jWaUdojsAeq [euo[Bay Jo Jou sjunosoe Əy} U! pares Je syesse pəxid 
uoneiosidag pue sjassiy pexty 
‘uononpoid 0} pajejel Ajoanp oie se spedei pue amod 'jepozew snoqe 
yons sasydwo9 1S07) 'ƏNJEA ƏJqes!ea JaU PUB JSOO Jo Jamoj əy} 12 panjea sı ssesGold u! Jom pue 4901S 
7 UOHRNIEA 49015 
SHINMOd ONLLNNAODOV 





(s}unoooy Əy} Jo edq je16ezU] Ue Hullwi0,) 
946l qwq ISLE SLNNODOV IHL OL SALON 


dNOYD GALANT AJTIHM “IN 394039 AHL 


(ə) 


(Pp) 


(9) 


THE 


53 


ACCOUNTANT 


July 14th, 1977 


SJUBLUNOIIY palayseyD LLG | ‘ABN ypg 
y37193d ANY YAdIdS £88 YE33 uopuoT asno axy ÁW IS 


‘9/6 | 1qwə9əd ISLE pəpuə Jedd əy} 10} spun s,dnoip əy} 

jo uopesidde pue asinos əy} Jo MaIA 11e} pue ans} e ‘uOoJUldo 4O Ul ‘seAI6 [o9] eBed uo }no jes JuswajeIS ƏyL 
*sjoy səjuedwog əy; YIM 

Ajdwos pue ejep ey} UO Papua JeaA ƏY 10} SSO} BY} JO PUL 9LG L ‘sEQUIIDA ISLE IE SIEJJe JO |YeIS OY JO MƏA 
de} pue any e aai6B syunoove esau) ‘sn Aq pəypne you sajuedwioo AerpIsqns uleed Jo SIOLPNE ey} jo sodas 
ay} pue uopeuiwexa siy} uo paseq ‘UOlUIdo ino uj *[Eg 0} OG] SeBed uo zno jas s}unoooe əy} paulWeXa aAey eM 


pay] AƏHYM IA] 381099 40 sasquiay_y] ƏYL OL 
SYHOLIGNY AHL AO LYOddJð 





“UONE|JUI JO 8398}44Ə BY} 7991431 0} BuNUNoDoe Jo siseq Aue 

uo uonewozu; Burpiaosd Aq aBeys siy} ye paAslas eq pinom asodiJnd jnjesn OU ey} Japsuod sioJoadIG IUL 

t *UONUBAUOD }S509 

peonorsiy əy} Buisn pesedeid uaaq sAey yeays eouejeg dnosy oy) pue JuNODoY SSOT pue }1}OJd dNOI9 ƏYL 
ONILNNODOV LSOD LNAYYND ZL 


(L€1’9€73-GL6L) 000'0LF dno (LE1’9E7I-SLE 1) OOO'OLF 
juaed 10} palunowe sjunoooer asey} Ul JOf paplAosd 30u əsnypuadxə jezıdea 10} s}oesjuOD Sulpueising 


SINAWLIWINOD TWLidvO 94L 


*‘pueog əy} Aq pardasse you ase YdIyM 000'L97 0} Bupunowe Auedwioa 

aylysulebe swjeja epew aey siojoasp BurBeuew zujof om} ay) “juesH ay} yO uoiuod e Aeda: o} Ayiqel| e 

aq Aew aJay} ‘uoasay} ZULIB ay) JO IdtƏ991 Jo aJep BY} JO SIEƏÁ y UJYLM JO pasodsip Hujeq sjasse asoy) JO 

Aue Jo JuaAa ay} uj ‘SBuIpjing pue zuejd Mau UO sjUeIy puawdojaaoq jeUO!Gay penlesal sey Auedwoo ay] 
SAILMGVIT LNASNILNOD GL 


*uonajdwos Buueau Mou si yelosd əy} se 
sBuldnoJ6 yasse JULAI ay} 0} payeoojjees UIQ SEY GLG L Jaquiscaq IS LE Oy} 07 oiNyIpuadxa UOJSBUIAL] By 


—— 



























































622'890'L 696'L9Z L8Ł'9 GZS‘p97 090'869' L S461 19qw393q ISLE Je sy 
= eLe‘S6y = L8L'LOS'L t9996 946 19qW303q ISLE Ie SY 
SNTVA 1004 
= vLb's69 Sie LOL'991 IZ -’g98 946, Jequisseq 3S LẸ 12 sY 
<= 6E0'r6 9E8'E = GL8°L6 sjesodsiq 
= €£0'E6 A LSE'6T OGE'ZZL dead 104 ƏB1249 
= Otr'669 9E8'E ose‘LeL 909’0r8 -9461 Alenuer is1 e sy 
NOILVIO38d3d 
T L8L'EGI'L = 88e‘29'L G29'199'7 926 | 4equiesaq ISLE ye SY 
me PLL‘S6L €29'0L a5 LEL’807 sjesodsiq 
= G98’6ET — L68'L6L OGZ' Ler suolhppy 
(6448901) 499'Y61 ET TTL YLS a aimipuadxy UOJSÃU!AIT JO U01e90|]eay 
64L'890'L 6LE‘LS6 €zg'OL GLE’ LOP 999'8Ep'Z 946, Aienuer ys} 1 sy 
LNAYVd Lsoo 
coe i Se SS" ` 
6ŁL'890'L O8L'E8Z L849 sza't9z LL8'EZO'L GLE | 34W30 ISLE Ie SY 
= GOL‘61S = L8L'LOE'L 98z'OZ8'L 946 L 13qW399q ISLE 3e SY 
a01YA 10048 
FE 6ZŁ'LčL = LOL'991 9Ev'v68 926 | 4equiscaq ISLE e SY 
aS 8bpL'v6 9E8'E = v89'86 sjesodsiq 
iz £€7'66 ° Fs LSE'6T O6S‘87L Jeo 10} eBieyo 
az pre'ecl 9E8'E OSE'ZEL oEt't98 9461 Áenuef ys} 3e sy 
NOIHLYIOJYd3A 
= PE8’ObZ' | = Bge’'Lor'L  ced’vLe’'7 926] Joquiecaq ISLE 1e SY 
= Lev’66L €z9’0L i vtro'olz sjesodsiq 
= VLS'pve = L68'161 S9p'9Ey suolppy 
(6448901) Z99'r6L = ZZL'PL8 = ainyipuedxy uoysBujAr] Jo uopeoojjeay 
644'890'L 20200’ ez9’0L SLe’ LOY Loe’ssr'c 9261 Alenuer ys} 38 sy 
3 3 3 3 J L£S09 
1Uefe pue sajaiya/j Aysad old (6u07) /eq0L 
s6uipjing 140101 ploysaly Aysadoig 
uos bUr] pue weft pioyəse27 
dNOYÐD SLASSV q3Xld4 Pb 




















rBL'a9LF €28' 13 t830941I €78' LF 
8bG‘00L CSL’ 8rS'00L cSL'e xej Uoneiodiog eouBApY ‘ssa7 
ZEL'G9Z SLS'S ZEL'L97 949'9 
(298°60L) (989669) (88'604) (989669) sesso] Bulperl 
6ZE'07 ELZ'86 62807 €L2'86 jalje1 uonelsasdde 49035 
09Z'GGE 486909 099'0GE 486909 saoueMmol|y (28}1deg 
F 3 J 3 —}o yoedsal ul Bulsuiy 
8461 9464 SLEL 9161 NOILYXYL 03883430 
dnol5 jualed 
“y's (edoing) AajluAA “IN 351009 
—winibjeg 
paruy (pueyeez MaN) Aa!uAA "Wi 261095 
—puejeaz MƏN 
pawn ‘Ard (ereasny) Aaym “WW 2810909 
\ —ereqsny 
paywiy (Alejalidoig) (edly ynos) Aaym n 251039 





Poly ynos 

"ouj Auedwop yea] [JOY ANUM 
—eollauy jo S3}S PAUN 
—: uj palejsiber pue paumo Alou 
SHINVdINOD AYVIGISGNS SY3SYJAO 


pau xajoodej, 

paw oodep 

(saseyS eouelajesg 0y} JO pue jeudeg AleuIpPIO Oy} JO %OOL) Paw Jea/NN 
pau] deamen 

Pew] "OD 8 [A08] 

k pawg Buraessbuz oeweyy 

Paw] syonpolg YOIessey 194xeg 

: payeys asimsayyo ssejuN paumo Ajjoym jeyded AseuIpsO 


GNV1IDNA NI GILVYOdHOONI SAINVdWOD AHYVICISENS 





(2Z9'voL)z (GEE'6t1)3 








b68'chr 0L9‘L9E seuelpisqns wo anq 

999'LbE g00'L19 salielpisqns 0} eng 
J J 

r SL6L 9L6L Salu¥VvIdiSans 











eS¢'COlF eSr'6S 13 





000'E 000’E jjo UBYUA mpoo 

EGH'G9L ESp'z9L GLE) 19qW399q ISLE Ie SY 
ei J 

G64 9464 NOILVGITOSNOS NO ƏNISIYY WNINJHd 


"LLG, 19qwəəəq ISLE UO apew st juewAedal nun %Gp; Ie ejqeáed s! 6Z4'Z93 UO Isalaqu| 
‘8LGL ƏUNf YIOE UO BussueusWOd SJEAƏJU! ÁJYLUOW XIS Je pled eq |[IM_009'8EF JO SJUIWJLISU! 10423494L, 
"LLG | 18qW299Q ISLE UO GZL'6ELF YUM Bursuawwoo szuawjezsu; ul ejqeAedai s; ueo) pamoas %70, SUL 


. '8L6L 


"paru peany Aleipisqns s} pue Auedwog ay} so sasse pue Apadosd syo je uo ebseyo Buneo y (a) 
Ayadoid pjoyəseaj ayy uo əBeHyow jea y (e) 
—: jo Aem Aq painoes uəəq aAey sueo, eseys 


- 





— 


0000887 6ZL'SBL' LS 





000 08L 67L'Ger painseg %FOL 

000°004 000‘00L painoeg %04 
7 3 

SL6L 9L6L \ SNVO1 


9Z6L ‘Aequieseq ISLE SLNNODDV AHL OL SALON 


dNOYD GALANT AATIHM “WH 3984049 AHL 


eL 


zL 


LL 


oL 





THE 


ACCOUNTANT i 





NEW FROM ALBANY LIFE 


aplanto make tax free income 
as simple as A BC 


The Albany Executive Plus Plan is the 
simplest way we know of converting highly taxed 
income or capital into tax-free income. 

We made it simple for busy professional 
advisers with busy clients. 

For a client 45 next birthday, premiums of 
£1,000 p.a. for 10 years will provide (assuming unit 
growth of 74% p.a.) tax-free withdrawals of 
£1,000 p.a. plus retained capital of £14,096. 

To keep the plan in force while taking 
income costs only £2 p.a. 

We also made it exceptionally flexible. 

For instance, your client doesn’t have to 


take income at the end of 10 years — he can 
take all or part of the capital. 

He can invest over 10, 15, 20 or 25 years 
(there is also an extension option). 

He has a choice of'6 Investment Funds 
managed under the guidance of Warburg 
Investment Management Ltd., with generous 
switching facilities. 

So it’s simple — and flexible. - 

Just the plan you asked us for. 

Ask your usual Life Assurance adviser for 
more details of the Albany Executive Plus Plan and 
how it can benefit your clients. 


Albany kA smaie 
a. Plus Plan 


A member of the £2,800 million American General Group 


/ of Insurance Companies. 


Investment Advisers: Warburg Investment Management Ltd. 


31 Old Burlington Street, London W1X ILB. Tel. 01-437 5962 


July 14th, 1977 


July 14th, 1977 1 


City Notes 


4 


A week of talks between the 
Chancellor of the Exchequer and ‘the 
two sides of industry’ began with 
more doubt than confidence. It was 
considered unlikely that the end of the 


week would prove to have lessened - 


the one and increased the other. 

Over the week-end the CBI had 
issued yet another warning con- 
cerning the dangers of further in- 
flation, and the Treasury view was 
that the Chancellor would need to 
reduce the tax incentives conditionally 


promised in the spring Budget if 
Phase Ill agreement could not be 
reached. 


The Henley Centre for Forecasting 
puts the view that Phase III wage 
rises will prove to be of the order of 14 
per cent. The harm to the economy 
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Exchange is a matter for doubt. Staff 


relations within The Stock Exchange,. 


including relations with trade unions, 
are considered very good. Greater 
NUBE representation would not be 
disruptive in itself. S 

What could pose problems is a 
possible squabble for power between 
NUBE and the ASTMS‘union which at 
one time attempted to gain a Stock 
Exchange staff foothold. 


QUOTATION REQUIREMENT 
The City in general and The Stock Ex- 
change in particular has watched with 
interest the debate on_ inflation 
accounting within the accountancy 
profession. The result of the vote at 
the English Institute's meeting, and 
the spread of the debate to The 
Association of Certified Accountants, 
has been duly noted — albeit not with 
any major amount of concern. 
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There is, so faras the City and The 
Stock Exchange are concerned, .a 
simple way out of the inflation 
accounting problem. The Stock Ex- 
change merely. has to make the 
presentation of inflation-adjusted 
accounts a requirement of Stock Ex- 
change quotation. That would write 
into the accounts of all quoted com- 
panies the presentation of accounts 
on the finally agreed, or decreed, in- 
flation accounting system. 

The Society of Investment 
Analysts, meanwhile, recommends in 
a report to the Inflation Accounting 
Steering Group that current cost 
profits before extraordinary . items 
should be the single basis for 
calculating company earnings per 
share. The introduction of such a 
system of earnings calculation, to 
judge by the present state of affairs, is 
a long way off. 


Rates and Prices 


Closing prices, Monday, July 11th, 1977 
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VAT TRIBUNAL DECISIONS 


No Further ‘Evidence’ 


Section 31(2) of the Finance Act 1972 authorizes the Com- 
missioners of Customs and Excise to increase the amount of a 
VAT assessment on the basis of further evidence coming to their 


knowledge after the making of that original assessment. The 


London VAT Tribunal has held, however, that this power does 
not extend to the correction of errors made by the Commissioners 
in a case where the whole of the relevant information was in 
their possession at the time of making the first assessment. 

The present appellant was a dealer in old master prints, and 
the dispute turned on the eligibility for zero-rating of certain 
items sold to foreign buyers and thus, as the appellant con- 
tended, ‘for export’. It was admitted at every stage that the 
appellant’s records were well kept, and there was no dispute 
as to any of the figures in the case. 

Under section 12(7) of the Finance Act 1972 and orders 
made thereunder, it is an essential prerequisite to zero-rating 
that the Commissioners are satisfied that the goods in question 
are exported, or are to be exported. At an interview with a 
Customs officer on November 23rd, 1976, the appellant produced 
correspondence establishing various lots as having been sold 
to foreign buyers and contended that this was adequate proof 
of export. 

The Customs officer seems initially to have accepted this 
view, and an assessment was issued on the following day (Nov- 
ember 24th) for the comparatively small sum of £187 in respect 
only of certain items not so evidenced. Later, his superiors 
resiled from this view, holding that the appellant had not pro- 
duced adequate proof of export, and purported to issue a further 
assessment for £1,418, making up to a total of £1,605. 

Allowing an appeal against this additional assessment, the 
learned chairman of the Tribunal observed: ‘It is perhaps 
unfortunate if the Commissioners issued the assessment of 
November 24th in something of a rush, without perhaps fully 
considering the matter, but we see no reason why Mr Jeudwine 
[the appellant] should be affected by that’. There was no sug- 
gestion of any further ‘evidence’ coming to the Commissioners’ 
knowledge as required by section 31(2); Mr Jeudwine had been 
completely frank at the November 23rd interview, and Parlia- 
ment could not have intended that taxpayers should be left 
for long periods in a state of uncertainty. 

Jeudwine v. Customs and Excise (LON/77/41, April 20th). 


. Costs of Successful Appellant 


The fact that a Customs officer had ‘bent over backwards’ in 
an attempt to reach an amicable settlement and save the appellant 
company from incurring costs was not in itself a proper reason 
for depriving the company of costs which in the event were 
incurred, in the view of the London VAT Tribunal. The com- 
pany had lodged what counsel for the Commissioners of Customs 
and Excise properly conceded was a proper notice of appeal. 
The appeal concerned work claimed to amount to the re- 
construction of a building and thus entitled to zero-rating, and 
never in fact came on for hearing, being settled by negotiation 
on terms substantially favourable to the appellant company. 
In preparing its case, this company engaged the services of a 
surveyor, whose evidence was not challenged by the Commis- 
sioners, and also of an accountant. The Tribunal found that the 
company had no real choice but to take this professional advice. 
The Tribunal accordingly allowed in principle the surveyor’s 
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and the accountant’s bills of costs, subject to taxation by a Taxing 
Master of the Supreme Court in default of agreement between 
the parties as to quantum. It disallowed, however, a charge of 
£3 per hour in respect of the services of a director of the appel- 
lant company in preparing the appeal, holding that as a director 
he would have been employed by the company in any event. 

Rupert Page Developments Ltd v. Customs and Excise (LON/ 
76/64, April 22nd). 


What is a ‘Book’? . 


A hairdressers’ scale of charges sign has been refused zero- 
rating under group 3 of Schedule 4 to the Finance Act 1972. 
The sign kit consisted, in the manufacturer’s words, of ʻa 
black plastic board together with a comprehensive book of 
hairdressers’ items in white print which can be used repeatedly. 
Items are peeled from the book and placed on the board. When 
prices change, just remove and return to the book for later 
use’. The appellant relied on references to such items as adver- 
tising leaflets and price lists in Customs and Excise leaflet No. 
6/76/VLC, which expands the brief explanatory notes given 
in VAT Notice No. 7o01. 

The Manchester VAT Tribunal, however, drew attention to 
the proviso that nothing in Customs and Excise public notices 
could override the terms of the Finance Act 1972; the only 
duty of the Tribunal was to apply the words of the Act itself. 
It was unnecessary for present purposes to embark on any 
comprehensive definition of a book, booklet or any of the other 
items mentioned in group 3 of Schedule 4; applying the ‘ordi- 
nary meaning of words’ test laid down in Brutus v. Cozens 
([1972] 2 All ER 1297), the present items fell ‘far on the wrong 
side of any line which could possibly be drawn’. The appeal 
must be dismissed. 

Mortimer v. Customs and Excise (MAN/76/184, May 3rd). 


Rail Travel: Student Card Scheme 


The decision of the London VAT Tribunal that the {1-50 
charged by British Rail for a student travel identity card was 
a supply taxable at the standard rate (LON/75/21, The Account- 
ant, December 11th, 1975) has now been reversed by the Court 
of Appeal. The Court took the view that the {1-50 was a part- 
payment in advance for the ‘transport of passengers’, and 
accordingly fell to be zero-rated. 

British Ratlways Board v. Customs and Excise (121 Sol J 356). 


Costs in Default of Appearance 


The London VAT Tribunal recently made an order for £50 
costs as a condition of allowing the postponement of an appeal. 
The Tribunal was told that the appellant, whose evidence was 
essential to the appeal, was out of the country, but neither she 
nor the accountants by whom she was represented had taken any 
steps to inform the Tribunal in advance of the date agreed for 
the original hearing. . 

Remarking that ‘We have no wish to exclude the appellant 
from the proper hearing of her appeal, and it may be that the 
inconvenience caused by her application to postpone the hearing 
of her appeal was not fully appreciated, either by the appellant 
or her advisers’, the learned Chairman nevertheless emphasized 
the importance of giving as much notice as possible, both to the 
Tribunal and to the other party, when seeking postponement of 
a hearing on account of unforeseen events. In the case present, 
the application to postpone would be allowed only on terms as 
to the costs asked for by Counsel for the Commissioners of 
Customs and Excise. 

Malindine v. Customs and Excise (LON/76/224, May 17th). - 
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No Evidence of Input Tax 


The substantive appeal of Cumbershourne Ltd — reported in 
The Accountant of June 23rd on the limited point of ‘hardship’ — 
has been dismissed by the London VAT Tribunal. 

This appeal turned on the company’s entitlement to deduct as 
input tax a sum of £555 in respect of purchases of scrap metal 
and various chemicals. Invoices produced in support of these 
items were in the name of a company which — according to 
investigations made by the Commissioners of (Customs and 
Excise — was not known to the Registrar of Companies and was 
not itself registered for VAT; in addition, the address and VAT 
number quoted on the invoices were both fictitious. At the 
hearing of the appeal, the appellant company was represented 


by an accountant, but none of the company’s own officers elected - 


to attend and give evidence. 

‘We take the view’, the learned Chairman concluded, ‘based 
on the almost complete lack of direct evidence before us, that the 
company has wholly failed to establish that the sum of £555, or 
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indeed any sum, was charged as tax on supplies made to it. 
Thus no input tax falls to be deducted under the provisions of 
section 3 [of the Finance Act 1972] and we accordingly dismiss 
this appeal.’ 

Cumbershourne Ltd (trading as Hockley Enterprises) v. Customs 
and Excise (LON/77/19, April 22nd). 


Food On or Off the Premises 


Supplies of hamburgers and ‘hot dogs’ from vans and hand 
barrows parked on public sites licensed by the local authority 
were accepted by the Manchester VAT Tribunal as for con- . 
sumption away from the premises and not as ‘a supply in the 
course of catering’. 

The Tribunal distinguished the Bristol City Football Sup- 
porters’ Club case (BIR/75/1, The Accountant, July 3rd, 1975) 
which involved supplies from fixed buffet stands under a con- 
cessionaire agreement within the football ground. 

James v. Customs and Excise (MAN/76/169, May 11th). 





LETTERS TO THE EDITOR. 


A Mistaken Vote 


Sir, — I never cease to be amazed at the shortsighted attitude 
that so many members of the Institute take in regard to matters 
of serious import. 

In 1970 a majority of members unwisely voted against a 
scheme of integration which would have unified the accountancy 
profession in this country, and now they vote negatively against 
a compulsory system of current cost accounting. There is 
distaste for the use of the word ‘compulsory’, but unless the 
system is introduced in this way it is likely that, too often, it 
will be avoided. I have a good many reservations on ED1x8 as 
now drafted, but it is also clear to me that some system of 
current cost accounting must be made mandatory. 

Some of us entered into discussions on these matters as long 
as 25 years ago, and having regard to the rapid rise in inflation 
during recent years,.it is ludicrous to think that the introduction 
of a satisfactory system should be postponed any longer. 

Sometimes I wonder if there are a number of practising 
members who, wishing to avoid the complications of ‘inflation 
accounting’, vote against it, yet accounts prepared on an 
‘historical cost basis’ are well known to be misleading. 

I hope that the Accounting Standards Committee will con- 
tinue the consideration of this problem as a matter of urgency. 
Otherwise, whatever may be the views of the propounders of 
this surprising motion, the Government may find it necessary 
to impose an appropriate system which would be a sad reflection 
on the attitude of the accountancy profession. 


Yours faithfully, 


Painswick, Stroud. ARNOLD FRYER, FCA, FCCA, ACMA. 


Local Authority Audits 


Sir, — In your issue of June 16th you published a report of the 
CIPFA Conference and under the heading ‘Internal and 
external audits’ there appeared the words — ‘increasing efficiency 
rather than detecting wrong doing’: but it is not stated how the 
objective of increasing efficiency is to be achieved. 

In my experience, reference to the audit function has usually 


meant an examination after the events of records of expenditure 
and income. In my view this is too late and I submit that the 
budget detail should be the starting point. This would allow 
comment to be made before money is spent. To allow this, 


‘specialist officers of other than financial training could bene- 


ficially be introduced into audit teams. 

Such a procedure would not invalidate~comparison between 
authorities of best practices. 

As to comparison of actual with audited and approved budgets, 
the sophisticated management accounting systems now available 
should allow for this to be done effectively and should also 
reduce the extent of after-the-event work. 

But it would be illusory to believe that audit of budget or 
actual on the basis of financial information only could be wholly 
effective. Quantification in other terms wherever possible is of 
paramount importance. This has always been so in control 
systems but never more so than in today’s conditions where the 
significance of the pound varies so very much between one 
period and another, 

Yours faithfully, 


Newport-on-Tay, Fife. JOHN N. WAITE. 


Auditors’ Independence 


Sir, — I have read with interest the article by Arthur Morison 
in the June 30th issue. Among other points, he considers 
whether there should be a more relaxed standard of indepen- 
dence for the auditors of unlisted companies as compared with 
listed ones and his conclusion is that this should not be so. On 
this point, I understand that the Institute has suggested that 
an auditor should not also be a holder of shares in that company, 
even on a non-beneficial basis, ie, as trustee of a settlement. 
I find it difficult to see why. 

The auditor is responsible to the shareholders of a company, 
rather than to its directors. I have never come across any conflict 
of interests between the two offices in my experience and do not 
see why there should be any. I can see that for stewardship 
companies, it may be desirable to make a different rule from 
proprietary companies (see Mr Davison’s article the previous 
week), but in my view to ban trustees in companies where all 
the shareholders are often members of one family would not be 
reasonable. 

Yours faithfully, 


Manchester. JACK ROSS, rca. 
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REVIEWS. 


Capital Gains Tax 


Third edition, by Vera Di PALMA, FCCA, FTIL. 
Macdonald and Evans, paperback, £2. 


This is one of a series, the purpose of which is to meet the prac- 
tical teaching needs of students for the examinations of the main 
bodies of accountants and secretaries. The layman coping with 
his own capital gains tax problems should also be assisted by 
this particular handbook. 

The chapters are well illustrated with some one hundred and 
thirty examples in all, and conclude with a series of progress 
tests which are themselves referenced to the particular para- 
graph concerned. 

Having mastered the text, the conscientious student can then 
turn to an appendix containing a series of questions taken from 
the examination papers of the professional bodiés, after which 
he can compare his own efforts with suggested solutions. 

Apart from the basic generalities of capital gains tax, the hand- 
book contains a chapter on the mysteries of development land 
tax and includes brief references to such unusual items as 
mineral royalties and non-resident trusts. 

This pocket-size handbook is the third edition, and is up- 
dated to April 30th, 1976. 


Management Data Bases 
by CLAY SPROWLS. 
Wiley/Hamilton, {11-50, $21-20. 


This book is written for people who devise or need to know 
about data bases. The author defines data base as ‘a collection of 
inter-related data elements that are processable by one or more 
application programs’; in other words, a data base involves 
having a single bank of data common to all (computer) systems 
which a firm might be using, rather than setting up a separate 
set of files unique to a particular system. 

The main advantage of this is the elimination of duplication, 
but there are disadvantages. Data bases can be costly to set up, 
they require complex indexing, data retrieval may be a lengthy 
process (consider the Vehicle Registration Centre at Swansea 
as a practical example). 

This book is unashamedly for the committed; the case is 
taken as proven. The later chapters, which deal with a particu- 
lar system devised by the author, may be too machine-specific 
to be of general interest, but the early chapters are sufficiently 
general to be of interest to anybody who might find himself in- 
volved is such a project. 


Computer Privacy: Where to and Why 
edited by ALAN SIMPSON. 

Input T'wo-Nine, paperback, £9-95. 

The protection of the private citizen against that omniscient, 
omnipotent devourer of information, the computer, is a matter 
which is causing great concern to a number of people. Govern- 
ments are busy legislating, abolitionists are ardently canvassing 
support, headline writers are having a field day. We have already 
had the Consumer Credit Act, which gives disappointed credit- 
seekers the right of access to the relevant files of credit rating 
agencies; further legislation could well require the licensing of 
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ali bodies which hold ‘personal’ information on computer files. 

It is therefore perhaps appropriate that the first in a new 
series of pamphlets entitled ‘Current Aspects of Computer 
Technology’, published by a firm with the intriguing name of 
Input Two-Nine, should devote itself to the privacy of the 
individual. Articles are printed from a variety of professional 
sources, giving the arguments for and against stricter controls. 
Are controls really necessary? At what stage do the costs of these 
safeguards begin to exceed their benefits? Should we be con- 
fining ourselves to computer records, or should all personal files 
be covered by the legislation? 

For anybody interested in the story so far, this would make 
worth-while reading. Included in an appendix are the recom- 
mendations of the Consultative Committee of Accountancy 
Bodies to the Data Protection Committee. 


The Hambro Tax Guide 1976/77 
by A. S. SrLKE and W. I. SINCLAIR. 
Macdonald & Jane’s, £4:50. 


It is not easy within the covers of a tax handbook of reasonable 
size to deal with everything from alimony to VAT’, and from 
child allowance to capital transfer tax on death; but the Hambro 
Tax Guide for 1976-77 makes an excellent stab at it. 

Useful features of the present edition include a brief intro- 
ductory paragraph on the possible shape of a wealth tax; treat- 
ment of the new rules on fringe benefits; a new chapter which 
clarifies the maze of legislation on capital taxes on land (includ- 
ing development gains and development land tax); a simple 
exposition of ‘stock relief’; and, of course, the standard fare on 
income tax, capital gains tax, capital transfer tax all updated 
by the 1976 laws. 

The chapter on ‘Tax Saving Hints’ strikes a sensible balance 
with no encouragement to taxpayers who are prepared to seek 
the outrageous or the unacceptable. While Inland Revenue 
staff are themselves trained to acquaint a taxpayer with his 
reliefs as well as his liabilities, it is useful to have the com- 
prehensive check list in respect of different taxes in chapter 23. 
A minor point is that the granting of interest-free loans as a 
fringe benefit to employees is now modified, if not neutralized, 
by the Finance Act 1976, section 66, as indicated in chapter 9. 


NEW BOOKS 


A FOUNDATION IN Business ACCOUNTING, by A. A. Callam and 
M. J. Ryder. viii+403 pp. Macmillan, paperback, £6-95. 

CAPITAL TRANSFER Tax, second edition, by A. L. Chapman. 
xxvili+352 pp. Tolley, paperback, £5-75. 

PRICING: PRINCIPLES AND PRACTICES, by Andre Gabor. xii-+ 
276 pp. Heinemann, £9-25. 

tWuy INFLATION, by Frederick Staples. 51 pp. Counting House 
Publishing Co, Thiensville, Wisconsin, USA, paperback, $2-95. 

ACCOUNTING INFORMATION DISCLOSURE and COLLECTIVE BAR- 
GAINING, by Bernard Foley and Keith Maunders. x+210 pp. 
Macmillan, £10. f 

ACCOUNTING AND Decision MAKING, Teachers Guide, by Peter 
Corbett. 32 pp. Longman, 75p. 

İMANPOWER Cost AND PERFORMANCE MEASUREMENT, by Walter 
B. McFarland. vi+114 pp. National Association of Account- 
ants, 919 Third Avenue, New York, USA, paperback, 

FORECASTING EXCHANGE Rates: THEORY AND PRACTICE, by 
M. Lesseps and J. G. Morrell. 34 pp. Institute of Cost and 
Management Accountants/Henley Centre for Forecasting, 
paperback, £2 post free. 





These books.except {| may be obtained from Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WCaR 1JJ. Amounts 
quoted are the net cover prices; 7op per book should be added for 
packing and postage. 
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| STUDENT-ROUNDABOUT 


Relevance in Education 
Study with a Purpose? 


by W. M. ALLEN, OBE, TD, BA, LLB 


In good Queen Victoria’s early days, the 
educational system in the UK was geared 
to the maintenance of the established 
economic and social order. Any revisions 
continued to guarantee the preservatio 
of that order. : 

Throughout ~the nineteenth century 
education was, with certain minor ex- 
ceptions, firmly tied to the concept of 
privilege. The great reforms of the 1870s 
did not bring about a material change 
in the position. Those reforms, while per- 
haps laying the foundations for the sub- 
stantial changes to follow in the next 
century, had at their core ‘the subtle but 
telling distinction that was made between 
education for technical and scientific 
facility on the one hand and grooming for 
power on the other’. 

There is little doubt that the above 
distinction had its basis in the issue of 
class. This was, perhaps, to be expected 
in late nineteenth-century Britain — and 
later. Of greater-importance, this led not 
‘merely to the separation of the technician 
and his skills from the mainstream of 
established education; it led to a grading 
of these in a lower educational sphere. 

The new universities which came into 
being from ‘the nineteenth century on- 
wards -were regarded as inferior to the 
ancient foundations of Oxford and 
Cambridge; they were looked upon as 
-providing courses in subjects of a doubt- 
ful academic character for the benefit of 
sons and daughters of the middle classes 
not directly concerned with the govern- 
ment of the country. In fact, ‘Oxbridge’ 
still continues to provide the over- 
whelming majority of those who enter the 
corridors of power. 


‘Vocational’ education 


Professor Charles Carter, Vice-Chancellor 
of the University of Lancaster, has said 
that in his view all forms of higher 
education can be ‘unashamedly voca- 
tional’ for those who know their voca- 
tions. He added that “There has never 
seemed to me to be any necessary conflict 
between a good and broad education and 
an adequate vocational training.’ More- 
over, it is a common fallacy to assume 


that a technical education and a liberal 
education constitute the antithesis of one 
other. 

Professor Solomons in his report on the 
accountancy profession referred to the’ 
important part which universities had 
played from earliest times in professional 
education for the Church, the law, teach- 
ing and government.’ He went on to say 
that the pleas for ‘broad general educa- 
tion’ confuse the non-vocational nature 
of some liberal degree courses with their 
breadth. 


Greater breadth ‘ 


His view was that the combination of 
the so-called core subjects of an account- 
ing degree course — accounting, law, 
economics and statistics — coupled with 
economic history and, perhaps, political 
science, provides greater breadth than 
most non-relevant degree courses. To 
paraphrase another distinguished pro- 
fessor, there can perhaps be no technical 
(or relevant) education which is not 
liberal; there can be no liberal (or non-- 
relevant) education which is not technical 
— which clearly shows how absurd is the 
antithesis referred to above. Education 
should impart both a technique and an 


. intellectual vision. 


Education has been defined as a dis- 
ciplined process of study of concepts, 
facts and techniques undertaken not 
primarily for any self-contained virtue or 
benefit but rather for its contribution to 
the individual person’s continuing ability 
to learn to reason, to evaluate alternatives 
and to adapt to the changing environment 
more effectively and efficiently than he 
would otherwise be able to do. 

This can, of course, mean that a good 
education in, say, history, isto be pre- 
ferred to a not-so-good education in, say, 
business studies. But a would-be pro- 
fessional man is much more likely to 
realize his potential, certainly for critical 
and enlightened assessment, if he has 
undergone an educational process in the 
academic disciplines of his profession. 

The expansion ‘of the universities in the 
1970s is different from that of earlier 
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years. In the first place the intake of 
students is different from its predecessors 
and there is already a demand from them 
for a different type of course — something 
which they would be prepared to describe 
as ‘relevant? even to the extent that 
teachers would need to re-think and- 
perhaps be trained or re-trained for 
another method of teaching. Universities 
will have to pay greater regard to the 
needs of society, notably the movement 
in society towards a greater demand for 
services and what might be called ‘man- 
agerial ability’. This may well mean that 
some students should be introduced to 
skills as part of their degree course. 

It is difficult to resist the view that 
Increasingly universities, already con- 
scious of their needs to serve society, will 
find themselves providing that service in 
new ways. First, there is likely to be more 
insistent demands that research will be 
directed towards the more urgent needs 
of society. Secondly, and more important, 
the universities will find themselves 
developing methods of education (if not 
training) directed more closely to the new 
professions — already apparent in business 
administration, town planning, and others. 

The 1950s saw the pouring out of vast 
sums of public moneys to the universities 
for the education of youth. It was not to 
be expected that these institutions could . 
carry on in exactly the same way as they ` 
had done even in the first thirty years of 
the twentieth century. It “was clearly 
intended that universities would, as a 
‘condition of the receipt of these huge 
grants, bring about a transformation of 
society. In most cases they have been 
slow to do so. 


Academic freedom 


It is rightly to be expected that univer- 
sities should adopt a positive commitment 
in social progress. Can this be squared 
with the so-called fundamental require- 
ment of ‘academic freedom’? Free inquiry 
is a most proper basis for the advance- 
ment and dissemination of knowledge — 


.but is an academic élite best suited to 


make the relevant decisions? 

It is to be hoped that the academic ideal 
of the pursuit of excellence has riot be- 
come confused with an ethos which 
demands special privilege for the aca- 
demic. This is the narrowest concept of 
academic freedom. That freedom has 
rightly been called a precious thing; if’ 
academics wish to retain it, they will find 
it increasingly necessary to adapt both in 
their teaching and research a ‘community 
related curriculum’. Respect may in- 
creasingly evaporate if they do not do so; 
public money may be increasingly re- 
luctant to operate in their support. 

Sir Keith Joseph, the so-called ‘cheer- 
leader of the right wing of the Conserva- 
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THE COMPANIES ACT 1976 


@ The 1976 Companies Act received the Royal’ ‘Assent on November 
15th, 1976, and whilst only an interim measure, it is an important 
piece of legislation of interest to all accountants and company 


secretaries. 


o The Act imposes new accounting and disclosure requirements on 
limited liability companies. 


ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS WILL WANT 
TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY REQUIREMENTS. THIS 
BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE ACCOUNTING REQUIREMENTS 


COMPANIES ACTS 1948, 


OF THE 


1967 & 1976 


A summary of the statutory requirements relating to the production of annual accounts of companies 


An invaluable reference book on company law as affecting accounts, has been prepared by direction of THE INSTITUTE 
OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES for publication by GEE & CO (PUBLISHERS) LIMITED 


AVAILABLE BY POST OR PERSONAL SHOPPERS £1°25 (Cash with order please.) 
GEE & CO (PUBLISHERS) LTD, THE CITY LIBRARY, 151 STRAND, LONDON WC2R 1JJ 


AC.C.A. 


Examinations run by The Institute of 
Chartered Accountants, Association of Certi- 
fied Accountants and Institute of Cost and 
Management Accountants are never easy. 

But with proven, thorough home study 
courses froin Metropolitan College you get all 
the help you need. 

expert courses have helped more 

students qualify through us than any other 

coaching institution. (Over 50,000 passes and 

1,500 honours or leading places in accountancy 
exams alone.) 

So if you want to get on, get our help. We 
guarantee coaching until successful. 

Your course will include up-to-date heip- 
ful notes, adequate test practice, expert tutorial 


[FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 








To the Principal, B. Mendes, B.Sc. (Econ), F.C.A., Dept. Al2J , Metropolitan College, Aldermaston 
Court, Reading RG7 4PW. Please send me, without charge or obligation, a copy of your prospectus. 


LC.M.A. 


Guaranteed exam coaching 
from Metropolitan College. 


I.C.A. 


criticism, invaluable self-examination ques- 
tions and official professional publications 
where appropriate. 

In fact, everything to help you pass your 
examinations. 

Make up your mind, make sure you send 
for our prospectus. It will show you exactly 
how we teach. What we teach. And how you 
ap pon studying for the qualifications you 
need. 

Writeto: The Principal, B. Mendes, B.Sc. 
(Econ.), F.C.A., Department A12J Metropoli- 
tan College, Aldermaston Court, Reading 
RG7 4PW, or call at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, 
London EC2Y9DT. Tel: 01-628 2721 


Accredited by the CACC. Member of the ABCC. 















































Why not call in and see us at our 
LONDON ADVISORY OFFICE 


Career Books, 4 Fore Street Avenus, 
London EC2Y 9DT. Tel :01-628 2721. 


Prospective students are invited to call for 

consultation during hours (Monday-Friday, 

9 a.m.—5 p.m.). After hours, messages are 
recorded for the Advisory Officer. 
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tive Party’, has criticized the rapid 
expansion of the universities and argued 
that there never was any extra demand for 
the traditional benefits of university 
education but that any such demand was 
only for higher and technical training. 
This led him to the conclusion that some 
universities ought to be converted to 
polytechnics — so adopting ‘a hopeless 
definition of a proper function of a 
university (the pursuit of truth for its 
own sake) which is hardly more than a 
slogan’. 

This distinction between a ‘university 
education’ and an “advanced vocational 
training’ cannot properly be sustained. 


~ 


Education is for change 


A university — or other institution of 
education — is not primarily concerned 
with amassing details of today’s know- 
ledge and current situations. It should 
develop a student’s critical and analytical 
abilities, encourage his capacity to cope 
with new situations, to meet the challenge 
of new technology or socio-economic 
circumstances. ‘Education is for individual 
adaptability in a changing society.’ 

Does this mean that any course of study 
at degree level will suit? Does it suggest 
that because of-the rapidity of change in 
society subjects of study should become 
less rather than more relevant to one’s 
future occupation? Certainly a degree in 
itself is not guarantee of a job. Of more 
importance, a degree is not the guarantee 
of a particular job nor does it indicate a 
given level of worth; outstandingly it does 
not lead the graduate down an established 
set of tramlines towards an established 
goal. 

It has been said that four-fifths of the 
value of a degree course has nothing to 
do with the subjects of that course, and 
that the great benefits of education for life 
are derived from such incidental activities 
as student gatherings, coffee parties, 
athletic contests, union debates, dis- 
cussion groups — one is almost tempted to 
add ‘vestibule-sitting’. All these activities 
are of immense value in the development 

` of the reticent schoolboy to the responsible 

adult. Is it not possible, however, to 
contemplate one-fifth of the student’s 
time as having some relevance to his 
future career? 

In any event, what is ‘relevance’? 
Which of the ‘subjects’ taught at a 
university has relevance to the career of 
an accountant? Let us list some of these 
to see what problems are created: 
economic theory, industrial economics, 
international economics, public finance, 
legal aspects of business, statistics, opera- 
tional research, computer studies, be- 
havioural science — and one can add 
accounting itself, with languages and 
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English! One is almost tempted to ask 
what is not relevant. 

A good university course is likely to be 
that which pursues study with academic 
and intellectual vigour and rigour, while 
at the same time showing some relevance 
to a man’s ultimate vocation. If a first 
degree course provides primarily a basis 
for later adaptability, it must be assumed 
that what is immediately vocational plays 
a minor part. 

Business studies, of which accounting 
or accountancy is a part, is a subject 
‘every bit as interesting and worthy of 
study as the decline and fall of the Roman 
Empire, and it is a great deal more rele- 
vant to our current needs’. The student 
who has made up his mind to become an 
accountant will naturally tend in making 
his choice to look for those courses — in 
polytechnics as well as in universities — 
where the degree is in accounting or 
where accounting can be regarded as a 
major part of the whole. 

Even if it is styled an accounting degree, 
however, he will soon find that accounting 
per se represents only a small part of the 
total. If one had to select the minimum 
‘core’ subjects for inclusion in a business 
studies course one would find difficulty 
in excluding accounting, law, economics 
and statistics ~ notably the four headings 
of the foundation course now followed by 
every non-graduate entrant to the Insti- 
tute in his first student year and by many 
intending students of the Association, 
ICMA and CIPFA. 


Wider understanding 


Accounting does not dominate. It is 
one of four so-called subjects contributing 
to a wider appreciation and understanding 
of the business world. 

‘Not enough dominance’, say some 
principals. In their view there should be 
a greater concentration on the skills and 
practicalities and less involvement in 
theoretical and abstract concepts. Others 
will go so far as to say that they want a 
non-relevant graduate, someone trained 
in a different discipline, for they claim 
that they themselves are fully capable of 
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training any receptive graduate from the 
day he arrives in the office. 

Yet all seem to be agreed on one thing, 
however loosely expressed: that a grad- 
uate has been trained to learn and to go on 
learning, that he has acquired a ‘trained 
mind’ and that he has the capacity to 
adapt himself to a variety of future 
unknown changing circumstances. All 
very true — sometimes — for many modern 
graduates are at least as good and as 
adaptable as their fathers (or other 
graduates’ fathers) of twenty-five or more 
years ago. 

But nothing in this can possibly be held 
to denigrate the value of relevancy in a 
degree. What has the graduate in classics 
got which the graduate in accounting does 
not possess? Two brief comments, out of 
a host which occur, .are: 


(a) Both have had the value of a uni- 
versity education, the value of which 
in those matters which lie outside the 
walls of the lecture room, the study 
and the library contribute so much 

~ to the finished product irrespective 
of what he has read and, in many 
cases, irrespective of the class of 
his degree. (After all, a third-class 
honours degree at Cambridge can be 
conyerted after due lapse of time to 
the degree of MA, but a first-class 
degree at London or elsewhere brings 
no such additional reward.) 


(b) The relevant graduate usually knows 
more of what is going on in the 
profession — sometimes a source of 
irritation to his principal. This is 
becoming of greater importance at a 
time when the profession in the UK 
is arguing about international stand- 
ards and directives, when it has 
need to show its intellectual as well 
as its practical capabilities and when 
Europeans who study accounting at 
degree level will accept more readily 
than they do at present the English, 
Welsh, Scottish and Irish graduate 
and in particular one who has had a 
relevant education. In this respect 
Scotland — by which is meant The 
Institute of Chartered Accountants 
of Scotland — seems far ahead. 


Lord Robbins has said that the univer- 
sities should not yield to slogans relating 





NOTIFICATION OF ICA PEI EXAM RESULTS 


Lists of candidates successful at the May 1977 PEI examination of The Institute of 
Chartered Accountants in England and Wales will be displayed at Chartered 
Accountants’ Hall, Moorgate Place, London, on Monday, July 2sth, and will be 
published in The Accountant of July 28th- f 


Each candidate may expect to receive by post at the earliest on Saturday, July 16th, 
a notice stating whether he or she has passed, failed, or been referred, together with 
details including any prize awarded or, if unsuccessful, particulars of performance 


in individual papers. 


The Institute stresses that it cannot give information or results by telephone. 
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to greater relevance but that they should 
breed a race of ‘balanced men and women 
without the myopia arising from too much 
concentration on the present’. A dis- . 
tinguished Vice-Chancellor has said that 
‘appealing for relevance was an excuse 
for non-thinking’ and that the success 
of such a doctrine would overthrow the 
objectivity of universities. Too many 
writers have been misled, surely, into 
making the over-rigid distinction between 
‘university education’ and ‘advanced 
vocational training’ of which Sir Keith 
Joseph spoke. 

This distinction cannot properly be 
made. If one were to list the purposes of a 
university in this generation and in 
generations to come, one cannot set down 
a single purpose. We could list such 
purposes as the dissemination of learning, 
the provision of ‘culture’ and the creation 
of new knowledge. But there are many 
others and these cannot exclude a con- 
tribution to the solution of society’s social 
and economic problems, the ‘fostering of 
social equality’ and — which. must cer- 
tainly be included — the education of a 
growing variety of professional men and 
women. 

In an early chapter of the Robbins 
Report of 1963 there appeared_the follow- 
ing words in relation to ‘instruction in 
skills’: ; 

‘Confucious said in the Analects that 
it was not easy to find a man who had 
studied for three years without aiming 
at pay. We deceive ourselves if we claim 
that more than a small fraction of 
students in institutions of higher educa- 
tion would be where they are if there 
were no significance for their future 
careers in what they hear and read; it is 
a mistake to suppose that there is any- 
thing discreditable in this. 

‘Certainly this was not the attitude of 
the. past: the ancient universities of 
Europe were founded to promote the 
training of clergy, doctors and lawyers; 
and though at times there may have 
been many who attended for the pursuit 
of pure knowledge or of pleasure, they 
must surely have been a minority. And 
it must be recognized that in our own 
times, progress — and particularly the 
maintenance of a competitive position — 
depends to a much greater extent than 
ever before on skills demanding special 
training. A good general education, 
valuable though it may be, is frequently 
less than we need to solve many of our 
pressing problems.’ f 
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No Quorum at 


In varying degrees apathy has always 
been a national malaise among student 
societies. But never before has it been so 
evident among London students as it 
was on Monday of this week. Only 25 to 
30 members, out of a membership of 
over 8,000, turned up for the Society’s 
AGM despite extensive publicity in the 
Society’s own magazine for the 22 point 
agenda and advance notices in ‘Round- 


_about’. 


This the first time’ the Society has 
suffered such a pitiful response for 


its AGM, although within the last 18. 


months similar situations have arisen 
with the Society’s special meetings. 


LOCAL ‘CCAB’ PROPOSED 
IN PRESTON 


At a recent seminar held at Preston Poly- 
technic it was proposed that a kind of 
local CCAB should be established in the 
region. The seminar, entitled ‘Account- 
ancy education in the North West — its 
future’ was attended by leading local 
accountants in public practice, industry, 
commerce and local authorities, for the 
purpose of further improving the links 
between the Polytechnic and the various 
organizations in the region concerned 
with accountancy education and train- 
Ing. è 
In discussions it became clear that in 
many cases the Polytechnic was providing 
different courses for different user groups 
whose needs were in fact very similar, and 
a “CCAB’ would help resolve the problem. 
The link between the ICMA and the 
CIPFA in providing a joint second tier 
qualification was welcomed, and it was 
hoped that further such co-operation 
could be arranged. 

Preston is the newest of the poly- 
technics, and is continuing to expand, 
particularly in the area of accountancy 
and business studies. As well as providing 
a full range of professional courses, a new 
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CASSL's AGM 


Those who assembled at Chartered 
Accountants’ Hall for the AGM decided 
to adjourn to the contrasting surroun- 
dings of a nearby pub — the Plough — 
where a ‘good social evening’ was held 
and soccer and hockey teams were 
formed for the Nottingham sports 
fiesta. 

A spokesman for the Society’s Execu- 
tive stated to ‘Roundabout’ that the 
lack of a quorum for the AGM indicates 
very clearly that members are not 
involving themselves as they should. 
It is expected that a meeting to elect the 
new Executive will be held on August 
17th. 


BA in accountancy will be launched this 
year with both a first and a second year 
intake. Those who have already com- 
pleted a Foundation Course can go 
straight into the second year of the 
degree. 


COMPANY ACCOUNTANTS’ 
TEXTBOOK AWARD 


Winners of the Society of Company and 
Commercial Accountants’ Annual Text- 
book Award for 1976 are Mr M. W. E. 
Glautier, BA, acis, and Mr B. Under- 
down, BA(Econ), MA, ACMA, for their 
book Accounting Theory and Practice, 
published by Pitman. Mr Glautier is a 
lecturer in the Department of Accounting 
and Business Finance at the University of 
Manchester, and Mr Underdown is a 
lecturer in Accounting at Sheffield 
University. 

The Award was instituted in 1969 to 
offer some measure of recognition to the 
author and publisher of the book con- 
sidered to be the outstanding students’ 
text cevering any part of the Society’s 
examination syllabus to appear during 
the calendar year. It takes the form of a 
cheque for {100 to the author and a 
presentation to the publisher. 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 


your C.A. exams. Study them at home with a 
Rapid Results College course, Forty-five years of 
correspondence tuition has produced over 300,000 
The Rapid Results College, Dept AH6 

or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


passes. As well as passing your Accountancy exams, 
you can widen your prespects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


Tuition-House, London SW19 4DS 


Send today for our special linked tuition information 
leaflet for Chartered Accountants and our FREE 
100-page book giving details of courses in 
Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


Telephone 01-947 7272 
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Notes 
and 


Notices 


PROFESSIONAL NOTICES 


Baker Sutton & Co announce that Mr 
Neil Martin Goodman, rca, and Mr Colin 
Graham Robinson, aca, were admitted to 
the partnership on July ist, 1977. A 
branch office has been opened at Ipswich 
where Mr Robinson will be resident 
partner. At the same time Mr Harry 
Edwin Hann retired from the firm. 


Messrs Robert Bazell, Fca, and Ian 
Scade, FCA, announce that they left 
Finlay Robertson on June 30th, 1977, and 
have formed’a separate partnership under 
the style of Finley & Partners with offices 
in London, Sevenoaks and Croydon. They 
also announce that Mr Peter Hedges, aca 
(the Walker Cup golfer), has joined them 
as a partner in-the new firm. 


Fraser Threlford Crookes & Co, of 
London and Guildford, announce that 
Mr W. E. Fordham retired as a partner 
on June 30th, 1977, and has been suc- 
ceeded as senior partner by Mr R. K. 
Davies. Mr Fordham, in ‘his fiftieth year 
with the firm, remains as a consultant. 


. Hughes, Allen, Soole & Co, Chartered 
Accountants, of Kingsway House, 103 
Kingsway, London WC2B 6RA, Payne, 
Stone, Fraser & Co, Chartered Account- 
ants, of 17 Bedford Row, London, 
WCiR 4EH, and Newton & Co, Chart- 
ered Accountants, of Hurst House, 
157/169 Walton Road, East Molesey, 
Surrey, KT8 oDX, announce that they 
have entered into a close association and 
have formed a new firm which now 
practises as Hughes, Allen, Payne, Stone, 
Chartered Accountants. The existing 
firms of Hughes, Allen, Soole & Co, 
- Payne, Stone, Fraser & Co and Newton 
& Co continue to practise at their respec- 
tive offices in London, Chelmsford, 
Ipswich, Woodbridge, East Molesey and 
Alton and the existing partners remain 
unchanged. Messrs H. K. Lewis, aca, 
and B. J. Riddle, aca, who have been 


managers with Payne, Stone, Fraser &. 


Co and Newton & Co respectively, 
became partners on July 1st, 1977. The 
Athens office of Payne, Stone, Fraser & 
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Co will continue to be carried on in that 
name. 


Kidsons, Chartered Accountants, 
announce that from July ist, 1977, their 
Liverpool office address is Pearl Assur- 
ance House, 55 Castle Street, Liverpool 
L2 gUR. 

Kingston Smith & Co announce that 
Mr Norman Hildebrand, FCA, retired 
on June 30th, 1977, after 22 years in 
partnership. 

Price Waterhouse & Co United King- 
dom firm announce the admission to 
partnership on July ist, 1977, of Mr 


W. M. Teasdale who is resident in. 


Newcastle. 


DOUBLE TAXATION 
Norway 
A protocol amending the double taxation 
convention between the UK and Norway 
was signed in London on June 23rd. The 
protocol is subject to approval by the 
House of Commons. 
The text of the signed protocol will be 
published in due course as a schedule to 
a draft Order in Council. 
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LIBERAL PARTY TREASURER 


Mr Monroe Palmer, Fca, has been elected 
Joint Treasurer of the Liberal Party. He 
will hold this key position within the 
Party Establishment with Lord Lloyd of 
Kilgerran. 

A partner in Felton & Palmer, Charter- 
ed Accountants, of Wembley, Middlesex, 
Mr Palmer is prospective Liberal Parlia- 
mentary Candidate for Hendon South 
and he has contested a number of local 
elections. Aged 38, he is married with 
three children and lives in Hendon. 

Mr Palmer said last week that he will 
be responsible for all financial matters 
relating to the Liberal Party and his role 
will be complementary to that of Lord 
Lloyd of Kilgerran, who will concentrate 
on the Party’s fund-raising activities. 


ICMA TECHNICAL DIRECTOR 
JOINS CORROSION COMMITTEE 


Mr Jim Hewgill, Director of Technical 
Services of The Institute of Cost and 
Management Accountants, has been ap- 
pointed by Mr Eric Varley, Secretary of 
State for Industry, to serve on the Com- 





Appointments 


Mr Roy Jarred, rca, has been appointed 
to the newly-created post of operations 
director of Britvic Ltd and Minster (Soft 
Drinks) Ltd. Mr Graeme Scott, ca, 
financial director of Wm Teacher & Sons, 
will become finance director of Britvic 
and Minster (Soft. Drinks) with effect 
from January rst, 1978. 





| E 
Mr R. Jarred Mr C. J. Steiner 

Mr Clive J. Steiner, FCA, FAAI, has 
joined the board of Pullmaflex Inter- 
national as finance director. He was 
previously manager, central accounting 
and control, British Leyland. 

Mr Ian Brown, ca, will be appointed 
secretary of Teacher (Distillers) and Wm 
Teacher & Sons with effect from October 
ist, and he will succeed Mr Graeme 
Scott, ca, as head of the Financial 
Division from January rst. Mr Jack 
Stephen, ca, will become chief accountant 
from the same date. 


Mr E. C. Kenmir, FCA, group account- 


ant of the London and Northern Group, 
has been made a divisional director. 


Mr Jeffrey Marks, acca, has been 
appointed senior assistant area treasurer 
of Sunderland Area Health Authority. 


Mr Christopher Meyer, acīs, assistant 
secretary of Winn & Coales (Denso), has 
been appointed secretary on the retire- 
ment of Mr Leonard Offer, jp, Foca. Mr 
Offer will continue as financial director. 

Mr Leslie Morrell, ACMA, AMBIM, has 
been made divisional accountant of Inter- 
national Timber Building Products. He 
is succeeded as head office accountant 
(International Timber Administration) 
by Mr Richard Hilliard, acma. 

Mr Hugh T. Nicholson, Fca, has 
accepted an invitation to join the board 
of Energy, Finance and General Trust 
as a non-executive director and has been 


_ elected deputy chairman. Mr Nicholson is 
° chairman of The Sangers Group, United 


Gas Industries, and Premier Consolidated 
Oilfields, and a director of other companies. 
Mr Maurice Powner, acca, has been 
appointed senior accountant of Johnson 
Brothers and J. & G. Meakin at the - 
Wedgwood Group’s American company ` 
headquarters in New York. - 

Mr Norman Roberts, rcca, has become 
joint general manager and secretary of the 
Bridgwater Building Society. 

Mr Walter C. Ruddock, IPFA, has 
become chief financial officer of Wake- 
field Metropolitan District Council. 
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mittee on Corrosion of the Department of 
Industry. The appointment took effect 
from July rst, and it is intended that the 
committee, which has been set up to 
advise on policy in the area of corrosion 
prevention, will complete its work in the 
autumn of 1978. 

Mr Hewgill already serves on the 
Department of Industry’s Committee 
on Terotechnology. 


BIRMINGHAM CAs’ 
NEW PRESIDENT 
Mr Malcolm D. Stirling, rca, a partner 
in Spicer and Pegler, has been elected 
President of the Birmingham and West 
Midlands Society of Chartered Account- 
ants for 1977-78. 

He served his articles with Mr Stanley 
Kitchen, rca, immediate Past-President 
of the English Institute, and was admitted 
to membership of the Institute in 1957. 





He is a past Secretary of the Birmingham 
Students’ Society and was elected to the 
Committee of the senior Society in 1966. 

In 1961 he became a partner in 
Russell, Durie Kerr, Watson & Co, 
which merged with Spicer and Pegler in 
1972. He is a non-executive director of 
a number of Midlands public companies. 

The new Vice-President is Mr I. J. S. 
Tosh, rca. Secretary is Mr J. M. Pitts, 
FCA, Fountain Court, Steelhouse Lane, 
Birmingham B4 6EA. 


INSTITUTE OF ACTUARIES’ 
EXAMINATION RESULTS 


The Council of the Institute has announ- 
ced that at the recent examinations held 
in London, Birmingham, Bristol, Dublin, 
Edinburgh, Liverpool, Manchester, 
Norwich and York, 99 candidates com- 
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pleted all the examinations and 70 
candidates completed the Intermediate 
examination. 

In addition, 85 candidates at the exam- 
inations became eligible for the Certificate 
in Finance and Investment. 

In the examinations held at 46 over- 
seas centres, 43 candidates completed all 
the examinations. Of these, 24 were in 
Australia, 11 in South Africa and 1 each 
in the Bahamas, Bermuda, Canada, 
Hong Kong, India, Israel, New Zealand 
and Singapore. 

In addition, 30 completed the Inter- 
mediate examination and 22 have become 
eligible for the Certificate in Finance and 
Investment. 


COMPANY ACCOUNTANTS’ 
NEW OFFICERS 


At a meeting of the Council of the 
Society of Company and Commercial 
Accountants last month, Mr G. F. 
Wolland, FSCA, MBIM, was re-elected as 
President for the ensuing year. Mr L. C. 
Lewis, FSCA, FCIS, FAIA, was re-elected 
Vice-President. 

Mr R. K. Morris and Mr R. Tebb 
were elected Chairmen of the Finance 
and Education Committees respectively. 
A new Local Centre Committee was 
established under the Chairmanship of 
Mr G. C. Smith, members of which will 
be appointed from Local Centre Chair- 
men or Area Representatives. , 


ADVANCED COMPUTER 
AUDIT COURSE 


Computer systems continue to grow more 
complex and new techniques are re- 
quired by those auditing advanced com- 
puter systems. The English Institute’s 
advanced computer audit course at the 
University of Surrey, Guildford, from 
September 6th to gth, will discuss the 
impact of advanced features such as 
on-line, real-time and data base on pro- 
cessing and controls, and identify practi- 
cal methods of evaluating and testing 
the systems. 

The course director is Mr B. G. 
Jenkins, ma, FCA, of Coopers & Lybrand. 

The fee for the course is {178-20 
including VAT, and applications should 
be sent to the Courses Department of the 
Institute, PO Box 433, Chartered Ac- 
countants’ Hall, Moorgate Place, London 
EC2P 2BJ. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
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Mr Harold Porter, FCA, FCMA, JDipMA, 
has been elected Chairman of the Oxford- 
shire sub-branch of The Institute of Cost and 
Management Accountants. He was financial 
director of Alcan Booth Extrusions between 
1971 and 1976, and is now on a special 
assignment at Alcan, Banbury. 

Mr Porter believes it is now appropriate 
for the sub-branch to apply for full branch 
status and is anxious that attendance at 
meetings is increased to support the Com- 
mittee’s application. 








CHARTERED ACCOUNTANTS’ 
GOLFING SOCIETY 


The Chartered Accountants’ Golfing 
Society recently played their annual 
match against the Law Society at Frilford 
Heath Golf Club, the outcome being 
victory for the chartered accountants. 
Results of individual matches played 
were: 


D. Richards and J. Berry beat A. Attwood and 
R. Higgs. 

I. Watson and B. Wilson beat A. Phillips and 
A. Brown. 


P. Knight and R. Walton beat L. Waring and 


P. Logue. 

M. Kidd and J. Foreman lost to M. Evans and 
R. Parry. 

J. Gibbs and I. Blake Thomas beat A. Vincent 
and G. Ward. 

J. Dallison beat H. Wells. 


Results of the single matches were: 


I. Blake Thomas lost to G. Ward. 
D. Richards lost to A. Attwood. 
3. D. Berry lost to R. Higgs. 

J. Dallison beat H. Wells. 

I. Watson beat A. Brown. 

B. Wilson lost to A. Phillips. 

M. Kidd lost to R. Parry. 

J. Foreman halved with M. Evans. 
P. Knight beat P. Logue. 

R. Walton beat L. Waring. 

J. Gibbs beat A. Vincent. 
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Lombard’ funding options help solve yout 
problems sooner, rather than later. 


When your problem is Wheelease and instalment credit. l 
planning and evaluating finance for Contact us at the nearest O m a rc 
your investment programme, the Regional Office below, or at any of N h C t 
solution lies in our funding options our 110 nationwide branches- we’re ort entra 
which include leasing, lease purchase, in your telephone directory. _— Limited 
Lombard House, Curzon Street, 
NorthEast a Scottigh 0709 71114 COT ones 0551 Midand 021 aoa RO ee ON WINIEN 
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.-PLUS FREE 1977 FINANCE BILL MEMORANDUM! 





AT'S SIMPLEI IT'S EASY! 


WHICH COURSE DO YOU NEED? 


(1976-77 courses are here on offer. 1977-78 courses are not available until | until 1978.) 
Rusty on tax? Get up to date and keep up to date by joining The College of Taxation. That’s what most enlightened accountants do. 
College courses cover College syllabus. SS.1 covers tax. SS.2 covers executorship and capital transfer tax. Those who want courses 
to help them through a particular professional examination are advised to take the following courses and modify their reading for 
the syllabus of their examining body. This is the position: 


IF YOU ARE DOING... YOU WANT... 


@ COLLEGE OF TAXATION—Dec. 1977 
Annual Certificate in Taxation* SS.1 and SS.2 
*Warning: The mere purchase of these courses does not. ‘guarantee. success in the examination for the Annual Certificate in Taxation which 
is a test of ability, open to anybody, irrespective of their source of study. 

@ INSTITUTE OF TAXATION—Nov. 1977 


Associateship Intermediate = Ss ae si a ia jia aa SS.1 
Final ee i 23, a of tee ec ts Sia sae SS.1 and SS8.2 
Fellowship ots as isi SS.1 and SS.2 
6 INSTITUTE OF. CHARTERED ACCOUNTANTS I IN ENGLAND AND WALES-Sept. and Oct, 1977 
Professional ExaminationI Taxation I ae 438 si SS.1 and SS.2 
Law Trusts = ass es a sed a m SS.2 
Professional Examination II Taxation ae ae a A soe > ASSI 
@ INSTITUTE OF CHARTERED ACCOUNTANTS ‘OF SCOTLAND- Aug. 1977 
Part I Taxation ... a ni ka i ei $S.1 and SS.2 
@ ASSOCIATION OF CERTIFIED ACCOUNTANTS—Dec. 1977 s 
Professional Examination Taxation 1 Bs os = bey iS ia $S.1 
aw. = 5 os ad i se = a e SS.2 
Tax A = ae a ies ses $8.1 and $S.2 
@ ASSOCIATION OF INTERNATIONAL ACCOUNËANTS -ec 1977 
Part HI. Accounting IH a5 ee x a a oA $8.2 
Part IV. Taxation m a = z on = ae a des ai SS.1 
@ LAW SOCIETY—Aug. 1977 
Part II Head 3. Revenue Law (Compulsory) os se i abs ié SS.1 and S8.2 
@ INSTITUTE OF COST AND MANAGEMENT ACCOUNTANTS—Nov. 1977 
Professional Stage II Taxation = = se ae SS.1 
© INSTITUTE OF CHARTERED SECRETARIES AND ADMINISTRATORS—Dec. 1 977 
Part IV. Secretarial Practice (Taxation) a sa xe ie isy SS.1 
General Financial Administration Taxation) oh Kee 2 see BA Pee ons SS.1 
@ COUNCIL OF LEGAL EDUCATION—Sept. 1 


Part H Section IV. Revenue Law (Optional) ae ag N as i as SS.1 and $8.2 
@ INSTITUTE OF BANKERS, TRUSTEE DIPLOMA—Sept 1977 
PartI Law Relating to Wills, ete. Pe ats = n is as $8.2 
Part ll Trust Taxation ... = = me i = $ ise pa es 3S: land SS.2 
Part II Trust Accounting . „ii A 
*IF YOU ARE TAKING EXAMINATIONS IN THE FIRST six MONTHS OF 1978 . . YOU WANT. . OUR CURRENT 
1976-77 COURSES AND NEXT YEAR’S COURSES. 

IF YOU WISH TO STUDY TAXATION WITHOUT EXAMINATION, YOU WANT SS.1 AND/OR SS.2. 

*IF YOU WISH TO JOIN THE COLLEGE OF TAXATION AS AN ASSOCIATE MEMBER, with the right to use the designatory 
letters ‘A.C.T’, YOU WANT SS.1 AND SS.2, MUST PASS THE EXAMINATION FOR THE ANNUAL CERTIFICATE IN, 
TAXATION BEFORE JOINING AND AT LEAST ONCE EVERY THREE YEARS THEREAFTER. Vie 

*IF YOU WANT A FIRST-CLASS REFERENCE MANUAL... YOU WANT SS.1 AND/OR SS.2. ; 
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+ COMPLETE ‘NO-TEXTBOOKS-REQUIRED’ COURSES ARE SENT TO YOU. ms Sl 
* FAMOUS EASY-LEARNING, SELF-STUDY MANUALS YOU WILL BE PROUD TO OWN. Credit Terms mega © 
* TERMS: E U.K. RESIDENT APPLICANTS, including postage. SS.1 £57.00 SS.2 £29.50 BOTH £86.50 (U.K. Only) 

Altemmatively, send £12.00 deposit and complete the extended credit forms. Please send cheques or 

T 
OVERSEAS APPLICANTS, including airmail postage. SS.1 SS2 BOTH 
< @ Group 1 countries. Australia, New Zealand . £76 £38 £144 


S Group 2 countries. Cameroon, Colombia, Guyana, ` Hong Kong, India, 

Japan, Malawi, Malaysia, Mauritius, St. Lucia, Sarawak, Singapore, Sri 

Lanka, Tanzania, Uganda, Zambia £70 £35 £105 
= Group 3 countries. Bahamas, Canada, Cayman Islands, Cyprus, France, 

Ghana, Jamaica, Kenya, Kuwait, Nigeria, Saudi Arabia, Seychelles, 





Sudan, Trinidad, U.S.A £68 £34 £102 
Æ Group 4 countries. Belgium, Gambia, Gibraltar, Trag, Jordan, Libya, 
Malta, Spain, B.F.P.O. £66 £33 £99 


It is regretted that credit cannot be offered to overseas applicants. Please send sight drafts. 


RUSH YOUR APPLICATION TO: IMPORTANT NOTICE 


THE COLLEGE OF TAXATION } Are you on our Mailing List? If not, you are strongly 


advised to submit your name’ and address immedi- { 
21 OAKBURY ROAD ately. In due course we will be pleased to post you { 





LONDON, SW6 2NN f details of our programme, membership and examin- { 
p eee 
Telephone: 01-736 8389 (24-hour) Annual Certificate in Taxation 





Telegrams: TAXMEN, LONDON SW6_- Telex: 21879 calling COLTAX 


PLUS 7-DAY REFUND GUARANTEE! (U.K. APPLICANTS ONLY) 


ri 
Registered as a newspaper at the Post Office. Printed and published in Great Britain by GEE & CO (PUBLISHERS) LIMITED, at The Priory Press, St Albans, Herts. Editorial and Advertisement Offices: 
151 Strand, London WC2R 1JJ. Tel. 01-836 0832, Cables: COUNTANT, London WC2. Published every Thursday, price ip per copy. Post-paid subscriptions: £18-50 per year; £10 half-year. By 
Airmail: £25 per year; £13-50 half-year. Concessional rate for registered students: £10°50 per year (forms on application from the publishers). © Gee & Co (Publishers) Limited, July 14, 1977, 
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Victoria Valuers 










stocktaking 
inventories 
and asset 
valuations 










9 Golden Square 
London WIR 3AF 


01 4341718 















industrial. 
retail 
wholesale 





stocktakers and advisers on stocktaking procedures 








“OLDACRES COMPUTER SERVICES 





For you and your clients 


Oldacres Computers Limited are specialists 
in providing computer consultancy and bureau 
facilities to management since 1966. Not only 
can the accountants practice benefit from 
comprehensive job costing and ledger 
systems specifically designed for the pro- 
fession but also the firm’s clients can take 
Oldacres Compuiers Limited, advantage of the wide variety of other systems 
Green Dragon House, available. 


64-70 High Street, ; . 
Croydon, Surrey. Find out more by contacting us at: 


Tel. No: 01-680 1677. Green Dragon House. 





151 Strand 
London WC2R 1JJ 
Telephone 01-836 0832 
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The Dangers Ahead 


'The social contract is dead; long live the social contract. 
That, it would seem, provides a fair summary of the basis 
of Mr Healey’s policy following upon the collapse of the 
Government’s pay policy and its much vaunted ‘special 
relationship’ with the TUC. 

The so-called ‘contract’ lasted just as long as the 
Government was able to deliver the goods to the trades 
union leaders. It was born of the Wilson government’s 
concessions to the miners in 1974 which, within a year, 
generated the worst bout of inflation experienced in this 
country. With earnings and prices rocketing upwards at 

“nearly 30 per cent, the imposition of controls in the form 
of Phases I and II was inevitable. 

What then is to come? Mr Healey spoke of a target 
ceiling of 10 per cent in the coming round of pay increases. 
Even if one ignores the staggering demands already being 
put forward at recent union conferences, no one believes 
that this figure is attainable. To meet that target would 
mean that pay rates as distinct from earnings should 
increase by about 5 per cent. With a current inflation rate 
of 16 per cent it is incredible, to put it no stronger, that 
Mr Healey still talks about inflation coming down to 
single figures. 

The various measures outlined in Mr Healey’s state- 
ment, ranging from the one penny cut in the basic income 
tax rate and the personal allowances for tax to the higher 
child benefits and some school meals, will make life 
marginally easier for some. And, it is always possible that, 
as the nation approaches the brink of economic breakdown 
and higher unemployment still, sense will prevail and the 
Government will persuade the unions, including the 
doctors, to come to terms. The trouble is that too many 
people have no realization of the full gravity of the 
present situation. 

No one has much idea either of what policy should be 
pursued or, more important, how any policy can be imple- 
mented which would improve the situation. However, it is 
worthwhile to remind ourselves of the basic needs. First, 
any pay policy for the future should not exceed the target 
which will have to be nearer 15 per cent with inflation 
probably about 20 per cent. Second, that pay increases 
should not be seen as a basic minimum available to all as 
were the £4 and £6 under Phases I and II. Some people 
will get more and some less. Third, the allocation of the 
funds available for pay increases should be determined by 
considerations relevant to the economy’s needs and not by 
the amount of industrial muscle or electoral influence that 


“can be brought to bear upon employer and the Govern- 
ment. Fourth, it is imperative that the Government gives a 
firm lead to the private sector in its negotiations with public 
service unions. 

The fact that such a policy will have to work within a 
conjuncture of economic circumstances which are dis- 
advantageous makes the Government’s task that much 
more difficult. But, if unions and employers better placed 
than others to ensure their needs should allow them- 
selves to be influenced by purely short-term considerations, 
then the outlook is grim indeed. 

There is, however, one area of Government policy which 
is in urgent need of reconsideration. There is no dispute 
that a major contributory factor to the recent upsurge in 
prices has come from the depreciation of sterling in the past 
year. Are the monetary authorities right in their present 
policy of holding down the exchange rate in an attempt to 
promote faster export growth? The cost of more exports in 
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terms of higher food prices and raw material costs may be 
much higher than is currently realized. Unfortunately, the 
Government’s freedom of manœuvre in this area is 
limited by the weaknesses in its pay policy and the excesses 


_ of public spending policy. 


One could sympathize with Mr Healey and his colleagues 
in their appalling predicament but for two reasons. The 
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first is that recent events are much of their own making. 

The second is that it is not the Government but the public 
which must bear the consequences of Ministers’ failure to 
face up to their responsibilities. In the autumn when the 


major public service unions put in their pay claims we shall 


know whether Mr Healey and his colleagues have acquired 
the determination to resist excessive claims. 





Certified Accountants’ 
New Headquarters 


Next year’s annual general meeting of The 
Association of Certified Accountants will 
be held, it is hoped, in new surroundings. 
The Association announced last week 
that it hoped to move ‘early in 1978’ into 
the former Chartered Auctioneers and 
Estate Agents building at 29 Lincoln’s 
Inn Fields — the subject of this week’s 
cover illustration. 

This marks the culmination of the 
Association’s prolonged search for a 
prestige London headquarters, at a 
reported figure of £14 million ‘subject to 
. satisfactory exchange of contracts’. For 
more than 5o years past, the Association 
has been based in Bedford Square; but 
those premises were never designed as a 
professional headquarters building, and 
their limitations — including inadequate 
-~ provision of committee rooms, and lack 
of lifts to the upper floors — have been 
growing steadily more apparent in recent 
years. The decision to seek alternative 
accommodation, in which all of the Asso- 
ciation’s London-based activities could be 


fittingly housed under the one roof, was 
precipitated by failure of the ‘integration’ 
proposals in 1970, and the search began 
a year later. 

The public rooms at 29 Lincoln’s Inn 
Fields, completed in 1924, are note- 
worthy for their fine panelling, and have 
gained the award of the London Archi- 
tecture Medal of the Royal Institute of 
British Architects. The Association’s 
Deputy Secretary, Mr Andrew Sansom — 
who has played a leading part in the 
search and subsequent negotiations for 
the new premises — said this week that the 
move would provide the Association with 
more satisfactory, convenient and func- 
tional offices,than at present. 

Target date for the 1978 annual meet- 
ing, at Lincoln’s Inn Fields, is April 26th. 
A formal announcement of the removal 
date will be made in due course, but 
meanwhile all communications to the Asso- 
ciation’s headquarters should continue to 
be addressed to 22 Bedford Square, 
London WC1B 3HS (01-636 2103}. — 


‘Capital’ Release from Onerous Contract 


It is a cardinal principle of income tax 
law that, when a commercial contract has 
been entered into in the ordinary course 
of the trade, the discharge of the recurrent 
obligations. imposed by it will normally 
represent revenue expenditure — even if 
the trader subsequently finds that the 
contract is an occasion of loss rather than 
profit. A trader in that position will often 
pay a lump sum to be relieved of the 
contract, and the question arises whether 
this is also a revenue outlay or whether 
it counts as capital. In the classic case of 
Anglo-Persian Oil Co Lid v. Dale (10 ATC 
149: 16 TC 253) a payment of £300,000 
to get rid of agents whose commissions 
had increased beyond expectations was 
treated by the Court as a revenue expense; 


but-in Mallet v. Staveley Coal & Iron Co 
Ltd (7 ATC 139; 13 TC 772) a sum 
paid to modify a mining lease was held to 
be of a capital nature. 

A similar conclusion was reached by 
Mr Justice Templeman in Tucker v. 
Granada Motorway Services Lid (The 
Times, July 7th) and he remarked that, 
as in the Staveley case, the effect of the 
payment by the taxpayer was to convert 
an onerous asset into a beneficial one. 

In the Granada case, a fifty-year lease 
of a motorway service site included an ob- 
ligation to pay commission of 15 per cent 
on a definition of takings which excluded 
petrol duty but not tobacco duty. As 


time went on, the covenant proved 


economically disastrous, and tobacco 


duty was excluded on payment of a nego- 
tiated lump sum of some £120,000. 
Templeman J said that the fact that 
the adjusted terms were reflected in a re- 
duction of revenue expenditure did not 
change the capital nature of the payment. 
What had been achieved was an improve- 
ment in a fixed capital asset — the lease. 
Hence the payment of £120,000 represent- 
ed capital and was not deductible. f 


Pensions Programme 


A programme explaining how the new 
State scheme for an ‘additional pension’ 
will operate and the procedure for con- 
tracting in or out is to be screened on 
BBCr next Thursday (July 28th) at 
II pm. 

‘Your Pension — Your Decision’ also 
examines occupational pension schemes 
and takes a brief look at the background 
to State pensions. Animation is used to 
clarify what people will have to pay and 
what they will get for an ‘alternative 
pension’. 

Contributors include Mr Ken Smith, 
manager of the multi-million pound ~ 
British Steel pension fund, Lord Allen, 
chairman of the Occupational Pensions 
Board, who will explain the Board’s role 
in contracting out, and Mr Barrie 
Sherman, research officer of ASTMS, 


.who will discuss the pros and cons of 


company pension schemés. 

The programme, which can be bought 
or hired from the BBC, will be repeated 
on Sunday, July 31st, at 12.10 pm. 


Australian Society's | 
New Officers 


The new President of the Australian 
Society of Accountants is Mr R. J. 
Chambers, Professor of Accounting at 
the University of Sydney. He has been 
associated with the affairs of the Society 
for over 25 years, and was. New South 
Wales State President in 1975. T 

A distinguished academic, he has been 
a visiting professor in seven North 
American and Japanese universities, and 
a guest lecturer in 50 other universities in 
Australasia, North America and else- 
where. Last year he became the first of 
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the American Accounting Association’s 
Distinguished Lecturers in Accounting. 

Senior Vice-President is Mr I. A. A. 
Vassie, manager, finance and accounts, 
BP Australia. He is a fellow of The 
Association of Certified Accountants, 
and in 1969 became the first Australian 
to be awarded the Joint Diploma in 
Management Accounting Services. The 
other Vice-President is Mr J. F. Storr, 
in public practice in Brisbane. 


Ex Gratia 
Receipt Taxable 


In McGowan v. Brown & Cousins (The 
Times, July 15th) Mr Justice Temple- 
man outlined the principles which dis- 
tinguished taxable ex gratia payments 
from those held under earlier authorities 
to be exempt. 

The facts concerned estate agents who 
were instrumental in the acquisition of a 
site by a property development company, 
but became entitled only to part com- 
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mission in circumstances where they also 
lost the’ opportunity of acting as letting or 
selling agents on completion of the site. 
Later it was agreed to make them an 
ex gratia payment of {2,500 although 
this was not received until three years 
later. Assessment in the year of agreement 
was upheld. 

The broad line of distinction on 
voluntary gifts, his lordship ruled, should 
be drawn where the origin of the payment 
was attributable to actual work carried 
out by the recipient; thus it could be 
said to have been earned in contrast to 
being merely ‘deserved’. If it related to 
work done, although the trader might not 
be legally entitled to the payment, he did 
have a moral claim, particularly in cases 
where the work done had not been 
adequately compensated. 

On the other hand, if the gift was un- 
expected and unsolicited by the recipient, 
that would suggest that it was not related 
to work done. It was not important who 
made the payment, but whether the 
recipient had earned it. 


Simple Tax Reform? 


Britain’s tax rates are among the highest 
in the world; the system is one of the 
most complex, yet by international stan- 
dards the proportion of tax revenue to 
GNP is low. This situation arises, writes 
Mr Brian Reading, Director of the 
Euromoney Research Bureau, in the 
current issue of Euromoney Magazine, 
from a number of factors. First, the extent 
and complexity of the tax relief and allow- 
ances which are needed to blunt the 
crippling effects of high tax rates at low 
levels of income. Mr Reading notes 
that personal incomes are currently 
about {120 billion from which the 
Chancellor collects only £18 billion, 
that is, the equivalent of about rsp in 
the £. 

Much the same criticism can be made 
of the value added tax which will probably 
yield {2-25 billion in 1977-78 and this, 
if all consumer expenditure subject to 
VAT is'included, is equivalent to 5 per 
cent. If all indirect taxes are related to 
total consumer expenditure, then the 
overall rate of tax is again equal to about 
15 per cent. In short, concludes Mr 
Reading, Britain’s tax system combines 
penal tax rates in a prodigiously complex 
system to collect 15p peanuts. Return to 
peanut rates, he writes, and the need for 
complex reliefs is eliminated. 

A flat rate of 15 per cent on income 
without any allowances would leave, he 
estimates, 60 per cent of Britons no more 
than 5 per cent better or worse off. Such 


a system would eliminate the present 
situation in which one civil servant in 


-seven collects taxes or, put another way, 


one employed person in 200 collects 
taxes. 

To counter the fact that some 11 
million Britons who had incomes in 1974 
of less than £1,500 would be at least 
5 per cent and at most 15 per cent worse 
off in consequence of such a reform, Mr 
Reading suggests that the Chancellor 
could give all 11 million an extra £3 per 
week. This would cost the Exchequer 
only {1-7 billion. 

The problem at the top of the incomes 
scale with such a tax reform is that such 
persons would derive very large benefits 
indeed. Certainly this would make the 
scheme unacceptable politically. To meet 
this criticism Mr Reading proposes that 
all employers should be given the legal 
right to reduce the gross income of such 
persons to the level at which, under the 
new reformed tax system, his or her net 
income was not increased by more than 
5 per cent. 

Once the rates of income tax on the 
rich were so reduced it would then be 
logical to introduce a wealth tax. Mr 
Reading proposes that such a tax should 
apply to wealth in excess of £60,000, 
which ‘totals about £30 billion, on which 
a 5p in the £ charge would yield {1-5 
billion annually. This would replace the 
slightly lower aggregate yield from the 
existing capital taxes. 
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Canadian Management 
Accountants’ President 


Whether in business or government, 
efficiency is the key to the productivity of 
administration and the technical process- 
es of costing. This point was made by 
Mr Donald H. Yeomans, BASC, BEng, 
RIA, in taking over as president of the 
Society of Management Accountants of 
Canada for 1977~78. He becomes the 
first government officer to hold this 
position. 

Mr Yeomans is Assistant Deputy 
Minister, administration, of the Federal 
Department of National Hea and 
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Mr D. H. Yeomans 


Welfare. He has had experience on both 
the government and industry sides of the 
management fence. After working for 
Eastern Steel Products and Canadian 
Comstock Company he became director 
of the Organization Research Group of 
the Royal Commission on Government 
Organization and joined the civil service 
in 1962. In 1969 he was appointed 
Assistant Deputy Minister, Operational 
Services, Department of Supply and 
Services and in 1975 became associate 
executive director of the Anti-Inflation 
Board. In March this year he moved to 
his present position. 

The Society of Management Account- 
ants of Canada was founded in 1920. 
To-day it has 9,000 members, having 
quadrupled its membership in the past 
ten years. 


Eight Nations Meet 


-to Discuss CCA 


A two-day international conference on 
current cost accounting was held in 
London last Wednesday and Thursday 
when the Inflation Accounting Group 
acted as hosts. 

Participants in the conference came 
from Australia, Canada, Germany, the 
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Netherlands, New Zealand, South Africa, 
the United Kingdom and the United 
States (Financial Accounting Standards 
Board and the Securities and Exchange 
Commission). The International Account~ 
ing Standards Committee was represen- 
ted by observers. 

The conference concatenated on a 
discussion of current cost accounting, 
which participants considered to be a 
very valuable tool for shareholders ‘and 
management and other users of accounts 
especially — but not exclusively — in times 
of inflation. 

‘There was a useful exchange of views 
which should help towards an eventual 
international harmonization of current 
cost accounting methods. The main 
issues covered were: current position in 
each country, definition of current cost 
profit, treatment of monetary items, 
valuation of land and buildings, calcula- 
tion of depreciation, valuation of stock 
-and work in progress, calculation of cost 
of sales, and problems of different sizes 
of companies. 

It was agreed that those present would 
keep each other informed of progress in 
the area of current cost accounting during 
the coming months. 
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Behavioural Aspects 
of Budgeting . 


A comprehensive guide to the behavioural 
aspects of budgeting is provided by the 
latest . Accountants Digest published by 
The Institute of Chartered Accountants 
in England and Wales. 

The aim of the Digest is to provide the 
accountant responsible for the design 
and operation of a budget system with the 
information necessary to make informed 
choices. No budget system can do all the 
things demanded of it equally well; this 
publication provides the basic infor- 
mation for an intelligent selection to be 
made. 

In addition to providing details of the 
important behavioural effects of budgets, 
the Digest sets these findings in their 
overall context and demonstrates that 
understanding budgets demands an 
understanding of organizations. 

The final chapter consists of a check 
list of questions designed to assist in 
appraising the effectiveness of the design 
and operation of a budgetary control 
system. A thorough consideration of the 
issues raised by these questions provides a 


FASB View on Prior Periods 


The American Financial Accounting 
Standards Board has issued a statement 
on prior period adjustments which will 
be effective for fiscal years beginning 
after October 15th, 1977. - 

The FASB’s Statement No 16 is 
essentially the same as an exposure draft 
issued by the Board for public comment 
in July last year, except for modification 
to permit limited restatements in interim 
periods of an enterprise’s current fiscal 
year. 

The statement, with certain exceptions, 
requires that all items of profit and loss 


recognized during a period, including” 


accruals of estimated losses from loss 
contingencies, be included in the deter- 
mination of net income for that period. 
Corrections of errors in the financial 
statements of a prior period, and adjust- 
ments that result from realization of 
income tax benefits of pre-acquisition 
operating loss carry forwards of purchased 
subsidiaries, will continue to be reported 
as prior period adjustments and. excluded 
from the determination of net income for 
the current period. The statement does 
not affect the manner of reporting 
accounting changes. 

The FASB began consideration of prior 
period adjustments at the request of the 
American Institute of Certified Public 


Accountants’ Committee on SEC Regu- 
lations, as well as others, who asked the 
Board to consider the criteria set forth 
on the subject by its predecessor, the 
Accounting Principles Board, in APB 
Opinion No 9g, ‘Reporting the Results of 
Operations’. 

On April 12th the FASB announced 
that it was unable to attain the necessary 
five assenting votes for issuance of a final 
statement on prior perjod adjustments. 
That announcement stated that four 
FASB members agreed to support the 
position in the exposure draft, modified 
in certain respects for interim reporting, 
and that the other three Board, members 
dissented for varied reasons. 

Last month the trustees of the Financial 
Accounting Foundation announced that 
they had approved the implementation of 
a number of recommendations made by 
the Trustees’ Structure Committee. The 
approved recommendations included 
amending the Foundation’s by-laws to 
change the voting requirement for adop- 
tion of pronouncements by the FASB 
from five affirmative votes among the 
seven members to a simple majority. 

The new statement on prior period 
adjustments was adopted by a simple 
majority, with four Board members in 
favour and three dissenting. 
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firm basis for evaluating possible changes. 

(Accountants Digest-No 49, ‘Behavioural 
Aspects of Budgeting’ by Dr -D. T. Otley, ` 
price £1775. Publications Department, 
The Institute of Chartered Accountants 
in England and Wales, PO Box 433, 
Chartered Accountants’ Hall, Moorgate ` 
Place, London EC2P 2BJ). 


New US Statement 


.on Replacement Cost 


Independent auditors will have to apply 
‘limited procedures’ to the unaudited 
replacement cost information affecting 
property accounts and inventories that 
certain companies include in financial 
statements, under the terms of a recent 
guidance statement from the American 
Institute of Certified Public Accountants. 

At present, certain publicly owned 
companies are required to include this 
unaudited information in financial 
statements filed with the Securities and 
Exchange Commission; other companies 
may voluntarily supply this unaudited 
information in their audited financial 
statements. 

Auditors, under the terms of the state- 
ment, are not required to corroborate 
management’s responses to inquiries on 
unaudited replacement cost information. 
However, they should consider whether 
replacement cost disclosures are con- 
sistent with management’s responses to 
inquiries and other information obtained 
during the audit of the financial -state- 
ments. 

An auditor should expand his report 
on the financial statements if he concludes 
that the unaudited replacement cost 
information has not been prepared or 
presented in accordance with SEC 
requirements. 


Charity in 1976 


According to the annual report of the 
Charity Commissioners for England 
and Wales for 1976 (HMSO, 85p) the 
Commissioners registered 2,988 charities 
during the year,-of which 1,549 were new 
charities. Since 1971, 1,760 charities have 
been removed from the register, mainly 
because they had been wound up or 
ceased to operate, thus leaving the total 
number of charities on the register in 1976 
at 122,715. 

The past year has been a difficult one, 
the Commissioners say, as the shortage 
of money has, of course, extended ‘to 
donors of money. However, the Com- 
missioners observe with satisfaction that 
many new charities are based on the 
personal endeavours of the founders and 
supporters rather than on the giving of 
money. 

The Commissioners have welcomed 
the Report of the Committee of Inquiry 
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Qualifications? 


| Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already 
qualified. 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATH will be of great benefit if your special interest 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home — at whatever time and 
pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 


& Business Studies =s. z910 


To: The Principal, P. S. Catterson, ACMA, ACIS, AMBIM 
The School of Accountancy & Business Studies, 


11H Intertext House, or 11H Intertext House, 

Stewarts Road, 341 Argyle Street, 
LONDON SW8 4UJ. Glasgow G2 8LW. 

Tel, 01-622 9911. Tel. 041-221 2926. 


or cjo LC.S,, 15 Dawson Street, Dublin, Eire. Tel. 772065. 
Piease send me full details, without obligation, about your courses for: 


Name —.....— 
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Shares and Deposits in the Society enjoy Trustee Status 

















SPICER & PEGLER’S 


Practical 
Auditing 


F. ifteenth Edition 
Walter W. Bigg FCA 


This volume deals with the provisions of the Com- 
panies Act 1967 in detail. Material is also included 
on modern auditing aids such as the techniques of 
flow-charting, statistical sampling, the use of special- 
ised questionnaires; and developments in case law 
affecting auditors. A Supplement is included dealing 
with Statements of Standard Accounting Practice 
and Exposure Drafts issued up to March 1976. 
Obtainable separately at 6op. 


£3-75 including postage 
HFL (Publishers) Ltd 


g Bow Street, London WC2E 7AL 
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into Charity Law and Practice set up by 
the National Council of Social Service 
and chaired by Lord Goodman. That 
Committee concluded, it may be recalled, 
that the concept of charity is not out- 
moded and that a definition of charity is 
not practicable. Thus decisions as to 
what constitutes charity must continue to 
be somewhat subjective. 

In their review of some leading cases 
in the past year the report notes in par- 
ticular the controversy over the activities 
of the Family Planning Association. The 
Commissioners, while accepting the char- 

` itable status of the FPA, have neverthe- 
less drawn the attention of that body to 
public reaction to some of their activities. 
Likewise, the Commissioners refer to the 
concern over the political activities and 
the problems of immigrant religious 
organizations. - 
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Soccer Trust 
Not ‘Charitabie’ 


Although the Charity Commissioners 
have primary responsibility under the 
Charities Act 1960 for the recognition of 
charitable status, their decision in a 
particular instance is liable to be challeng- 
ed by the Inland Revenue ~ whose inter- 
est lies in the repayments of income tax 
which they have to make under section 
360 of the Taxes Act 1970. In CIR v. 
McMullen and Others (The Times, July 
14th, 1977) Walton J ruled that the Foot- 
ball Association Youth Trust was not 
entitled to be registered as a charity 
under section 4 of the Charities Act 1960, 
on the grounds that the objects set out 
in the trust deed were not legally charit- 
able or not exclusively legally charitable. 

The Recreational Charities Act 1958 


| Marriage à la Mode 


When I entered our conference room, 
Prinny stood alone on the dais, chewing 
his cheroot moodily. On the big chart- 
board a sheaf of multi-coloured diagrams 
awaited their turn to be surveyed, under 
a top sheet marked ‘Pension Problems’. 

I knew what was worrying him. Time 
was when our self-invested pension plan 
was regarded as the preserve of our top 
brass, our financial wizards and ultra- 
legalistic board members, as a mystery 
only to be interpreted by its own dedi- 
cated acolytes. But time marches on. 
Constant questions from rank and file 
whenever the fund had to pay the tearful 
survivors led the harassed chairman to 
promise a six-monthly discussion on 
current problems, and Prinny has had to 
face up to the music since. 

He beckoned me over with bulging 
eyes. Rumour had it that members of the 
staff would seek co-option to the lordly 
Pension Committee, he said nervously. 
Should we say ‘ultra vires’ or just defer 
discussion because it’s not on the agenda? 

The room filled up gradually, but 
fortunately nobody seemed in reforming 
or even inquisitive mood. True, Prinny 
got mixed up over integration of state 
pensions at retiral, but he shrewdly 
suggested a sub-committee to investigate 
and report back, a prospect which 


by An Industrious Accountant 


silenced the questioners. “Time for one 
last question’, he called cheerfully — 
then blenched as Primrose, the crusader 
for equal justice, rose in reply. 

What was the justification for clause 
52, which laid down a formula for re- 
ducing a widow’s pension if she was more 
than ten years younger than her husband, 
she inquired. Assuming two employees 
died, aged 65, after identical years of 
service, salaries, and contributions, wasn’t 
it unjust that their widows were granted 
different pensions? Would we some day 
ordain means tests, or doctors’ certificates, 
or political views, to cut a helpless 
woman’s pension arbitrarily? Surely one 
was being — well, not swindled — but 
certainly wronged? 

Prinny winced as he listened, because 
Primrose has had elocution lessons and 
her sarcasm is lethal. Costs supported 
her (he’s been driving her home recently), 
as did James of Furniture, whose sister 
married an elderly pilot she’d nursed 
back to health, and some ‘hear, hear’ 
calls followed. ` 

Surprisingly, there was a counter- 
attack. Dolly of Dictaphones, whose 
romance collapsed recently, said viciously 
it was unfair that some young blonde 
should marry an old dodderer taken in by 
her flattery, and then get the pension 
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defines as charitable the provision of 
facilities for recreation or other leisure- 
time occupation, if the facilities are 
provided in the interests of ‘social wel- 
fare’ as expleined in the Act. Part of the 
disputed deed in McMullen was drafted 
in terms admitted to fall within that Act, 
but the terms of one clause were directed 
to the provision of facilities which would 
enable aru encourage pupils of schools 
and universities ‘. . . to play Association 
Football or other games or sports and 
thereby to assist in ensuring that due 
attention was given to the physical 
education and development of such - 
pupils’. 

Walton J said that the object was 
clearly to promote the playing of games 
and sports, especially Association foot- 
ball by pupils. A trust simply to promote 
the playing of games could not possibly 


she didn’t deserve. Somebody asked 
what about second wives after a couple 
of years of marriage, and uproar ensued. 
as employees who'd never spoken in 
public before stood up to abuse one 
another. 

I said appeasingly that hard cases 
make bad law; but nobody listened, and 
accusations of greedy gold-diggers and 
sex-crazed geriatrics were exchanged 
freely. Primrose and Dolly were shaking 
angry forefingers at one another, equally 
inaudibly, and James had a grip on 
Alberts collar; mayhem was im- 
minent. ... . 

Fortunately Prinny announced he’d 
appoint another committee to investigate 
and report — and our law-abiding if over- 
emotional employees reassumed their 
seats. 


PENSION 
(PROBLEMS 





Prinny winced as he listened. 
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be charitable although a gift of land for 
recreational purposes was charitable be- 
cause the nature of the exercise to be 
taken on it was unlimited. If the object 
was part of a larger purpose (as where the 
facilities served educational needs, or the 
Services were made efficient) it could be 
charitable; but it would not be so if the 
institution served were profit-making. 
The leading object in the present case 
was to promote the playing of Associa- 
tion football, so that the trust was not 
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Association Represented 
at Geneva Conference 


The Secretary-Technical of The Asso- 
ciation of Certified Accountants, Mr 
Stan Sibley, rcca, has just attended a 
conference at the World Health Organiza- 
tion. 

The main purpose of the conference, 
held in Geneva, was a discussion on the 
legal and accounting requirements for 
commercial arrangements between multi- 
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national companies and the World Health 
Organization. 

Delegates from many parts of the world 
considered papers on this subject pre- 
pared by the World Health Organization. 
Mr Sibley, as the only official representa- 
tive of an accountancy body, was invited 
to produce the final papers incorporating 
accepted amendments for use in future 
World Health Organization financial 
arrangements. Other British delegates 
included representatives of the Ministry 
of Health and Social Security. 


exclusively charitable. 
y 





EUREKA! CCA plus CPP? 


by JACK CLAYTON, FCA 


‘If you can't ride two horses at once, you've no right 


to be in the bloody circus!’ — Jimmy Maxton 


‘ACCOUNTANTS FUNK INFLATION. Inflation 
makes accounts misleading. Have English accountants lost 
their nerve to do anything about it? That is how The 
Economist (July 2nd) set the scene for the great debate on 
July 6th. Their verdict: ‘Back to the abacus. Inflation 
accounting is to be postponed indefinitely, unless the 
British government decides otherwise.’ (July gth issue.) 

This, then, is the reply of one angry, retired FCA who 
submitted his first inflation accounting plan more than 
20 years ago, and at the special meeting extolled the 
‘adaptability and ingenuity’ of chartered accountants. 

Inflation accounting cannot be imposed from above — it 
must grow up from the grass roots, and will need years of 
practical experience before any general ‘rules’ can be 
formulated. Until, therefore, one of my industrial colleagues 
produces — in practice — a better one, this exposition (being 
guesstimates based on the accounts of BAT Industries for 
the past three years) is submitted as the best available 
demonstration of inflation accounting. 


CCA is simple enough 


The Sandilands CCA system is a simple concept: it 
confirms — and adopts — two existing accounting principles; 


and introduces only two new ones. At is based on the recog: 
nition that ‘money is the unit of measurement’, and that 
profit is measured by the increase in net assets, — 

e preparation of periodic accounts involves a valua- 
tion of unexhausted expenditure — whether classified as 
fixed assets, stocks or otherwise. Hitherto, such valuations 
have, generally, been related to historic cost; henceforth 
they should be based on current value. 

That is the first new Sandilands principle. The other is 
a recognition of the most fundamental effect of inflation on 
profit — the dichotomy of profit: while operating profits are 


reduced; total profit is thereby generally increased, by 
expropriation of the creditor. 

The ‘total gains’ statement is the nub of the Sandilands 
CCA system — the mode of recording and analysing such 
duality of profit. Current suggestions for ‘simplifying CCA’ 
— by concentrating on enhanced depreciation and stock 
appreciation alone — must therefore be discarded as lopsided. 





STATEMENT |: NET WORTH AND TOTAL GAINS 
Net Total 
Historic worth gains 
£ million - £ million £ million 
Tangible assets: 
731 Fixed assets 1,103 . 252 
377 Trade investments 393 114 
1,489 Stocks 1,338 208 
2,297 2,834 574 
Financed by: 
804 Current liabilities & provisions 804 222 
653 Loans and overdrafts 653 136 
— Deferred Stock — —11 
169 Deferred tax — — 
1,626 1,457 347 
825 Less Cash assets 825 242 
Excess of creditors over 
801 cash assets 632 105 
1,496 Net assets= equity 2,202 469 
102 Minority share 150 14 
1 ,394 BAT share 2,052 455 
Less capital introduced —93 
Add BAT dividends 36 
Total gains for year 398 
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They do not disclose the inflationary enhancement of the 
tangible assets giving rise to the said charges; and cannot, 
therefore, give a ‘true and fair view’. Moreover — and this is 
an important ‘balancing’ factor — as the enhancement of the 
charges reflects that of the tangibles, any errors in estima- 
tion of the one tend to be compensated for by errors in the 
other. 


Profit measurement 


The ‘Historic’ column of Statement 1 is an abbreviated 
summary of the consolidated balance sheet of BAT Indus- 
tries at September 30th, 1976; and the ‘Net worth’ column 
is my guesstimate on a CCA basis. Data whereon to base 
my guesstimates is provided in the note to the accounts 
referring to profits ‘retained in reserves for inflation’, but 
as such transfers are made from the BAT share of profits, 
I have made pro-rata increases, so as to relate them to gross 
tangible assets. 

Having regard to the differing impact of inflation on 
tangible and cash assets respectively, I believe the group- 
ing I have adopted to be preferable to the traditional one of 
including stocks in current assets. From the CCA column 
I have omitted deferred tax discussed below. The third 
column, “Total gains’, replaces ~ and is more informative 
than — the normal preceding year’s figures, which can, of 
course, be obtained by subtraction if required. 





STATEMENT |I : TOTAL GAINS, EPS, DIVIDENDS AND COVER 





1976 1976 1975 
Historic 
£ million £ million £ million 
170 Net operating profit 103° 61 
164 Extraordinary gains 164 76 
— Holding gains 131 128 
334 Total gains 398 265 
Earnings pet share*: 
46-6p Operating profit — EPS(O) 28:3p 22-9p 
91-8p Total gains — EPS(T} 109-4p 99-4p 
£36m BAT dividends £36m £30m 
Times covered: 
4-7 Operating profit 2:9 2-0 
9-3 Total gains. 41-4 8-8 
(#fully-diluted, based on 363-85m shares ; 1975, 266-7m) 
STATEMENT Ill : OPERATING PROFIT 
1976 1976 1975 
Historic 
£ million £ million £ million 
5,637 Turnover 5,637 4,262 
377 Trading profit 249 158 
53 Investment income 53 39 
—56 Interest paid —56 —48 
374 Operating profit before tax 246 149 
183 Taxation* 130 81 
191 Net operating profit 116 68 
21 Minority share 13 7 
170 BAT share 103 61 


(* CCA tax provision has been made on a vash basis.) 
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Statements IT and III exemplify my views: that the total 
gains statement is the nub of CCA; and that the dichotomy 
of profit postulates a dual-presentation of earnings per 
share — EPS(O), based on operating profit, and EPS(T) 
based on total gains. 

It is not practicable, at the start of CCA, to formulate 
‘rules’ for generally determining distributable profits 
(evidenced by the abortive attempt, in ED18, to replace the 
total gains statement by a subjective ‘appropriation 
account’). Such a concept — relative to historical costs ~ has 
evolved over the past century, with its attendant statutory 
and case law. 

The better course is, surely, for such a contentious 
matter to be determined — company by company - as 
required, relative to any proposed distribution. For accoun- 
ting purposes it should suffice to record total gains (and 
their division) and dividends paid and proposed. Any further 
speculation would be unremunerative and wasteful — in- 
deed, more appropriate to the disputations of mediaeval 
scholastics than of modern accountants! 

Statement IV is an amplified ‘funds statement’: it recon- 
ciles the historic and the CCA accounts and, item by item, 
quantifies the estimate in the latter. The ratios at the foot 
of the statement should remove misgivings regarding the 
subjective element in the total gains guesstimates. 


‘Monetary adjustment’ irrelevant 


Initially, the BAT inflation adjustments related only to 
enhanced depreciation and stock appreciation, but in 





STATEMENT IV : FUNDS STATEMENT AND VALUATION ADJUSTMENTS 


Total Funds Net 
valuation 
adjustments 
£ million £ million £ million 
Fund plus valuations: 
BAT share of total gains for year: 398 334 64 
Less Ordinary dividends 36 36 
Ploughed-back 362 298 64 
Add: 
New capital 93 93 
increased minority interests 14 7 7 
increased borrowings 136 136 
Deferred taxation 53 —53 
Tota! funds and net increase in 
valuations 605 587 18 
Application of funds and 
valuations: 
Fixed assets (net) 252 ° 164 88 
Trade investments 114 126 —12 
Stocks 208 266 —58 
Debtors 112 112 
Other cash assets 130 130 
Preference stock 11 11 
827 809 18 
Less increased current liabilities 
and provisions 222 222 
Total applications of funds and 
valuations 605 587 18 
Note: eliminate deferred taxation 534 71 
ratio of funds and adjustments 100% 88% 12% 
e, 
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recent years have been abated by benefits ‘arising on net 
liabilities’: this I have ignored in my guesstimates. The 
most succinct dismissal of the concept of a ‘monetary 


adjustment’ is adduced in the commentary on ED18 by the | 


Society of Investment Analysts — ‘it is suggested that 
provision may be made for the matter of maintenance of 
net monetary assets... this is a financing matter, not an 
earnings matter’. > 

The concept, however, seems so deeply entrenched in 
the minds of the accounting fraternity - and is such a bull- 
point in the bankers’ tax aspirations — that further exam- 
ination seems warranted. The myopia of my own profes- 
sion astonishes me: the concept is, seemingly, based on a 
misunderstanding of the Sandilands remit — which refers, 
inter alia, to relative changes — and lack of appreciation of 
the fulcrum of the Sandilands plan: ‘money is the unit of 
measurement’. By valuing tangibles at current value, the 
relative erosion of cash assets — and the expropriation of 
the creditor ~ is revealed. 


Taxation 

Company accounts have been encumbered in recent 
years, with unrealistic ‘charges’ for tax: ED1g is an attempt 
to clear up the present muddle; but does not go far enough. 


‘ Sandilands proposed that deferred tax should be provided 


in relation to holding gains; but I envisage a method 
based on full disclosure and a realistic assessment of 
probable incidence. It would also eliminate such notes as 
those appended to the BAT accounts in relation to the 
non-provision of tax on appreciation of investments and 
retention of profits by subsidiaries overseas. 

My suggestion is that a note to the accounts should 
identify the profits which might, in various circumstances, 
result in additional taxation — the maximum potential 
taxation, thereon, also being quantified. The assessment 


‘should then be discounted — by a rate corresponding to, 


say, the net yield of 2} per cent Consols (currently 63 per 
cent) — in relation to the opinion of the directors, expressed 
in the note, as to the likelihood and possible timing of the 
maturing of any such potential liability. 
For example, my guesstimate — a very broad guesstimate 

— of the overall potential liability of BATS is, in relation to 
their historic accounts, of the order of {550m; and 
pursuant to my guesstimated CCA accounts, of the order 
of {900m — but on a discounted basis, NIL. 

_ Apart from the foregoing, tax should, I suggest, be 
charged on a realistic cash basis: the estimated liability 
due — generally in the ensuing year — in relation to the 
profits of the year. It should exclude any sum ~ debit or 
credit — arising from the directors’ assessment (above) 
which should be treated as an extraordinary item. 


Tax reform 


Readers of The Accountant are familiar with my views, 
as to the success of the post-war ‘cut company tax lobby’; 
and as to the need (recommended also by Sandilands) for a 
complete overhaul of our direct taxation system. Few 
industrial companies pay any tax; while members of my 
Institute, accordingly, pay some {25m a year extra tax. 

I doubt if the Exchequer will be persuaded to base the 
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taxation of companies on a CCA assessment of operating . 
profits: the trend of the past decade (or more) has been 
from a profits towards a cash-flow basis; and one of the 
by-products of Sandilands et al is a salutary reminder of 
the subjective nature of profit concepts. 

A sensible reform of company tax could embrace a pay- 
roll tax (recently introduced in embryo by Mr Healey) and 
a dividend tax. It should be introduced as part of a general 
overhaul of the direct tax system; whereof the most urgent 
and important part should be the introduction of negative 
income tax ~ first submitted by me in The Accountant, 
February gth, 1946. 


CPP ‘lopsided’ 

Just before ‘going to press’ I received a copy of the accounts 
of Reed International with its widely advertised supple- 
mentary CPP data. My first reaction was Shavian; ‘a man 
is judged not by the professions on his lips; but by the 
assumptions on which he acts’. 

My feeling is that if the Reed directors really- believed 
the ‘results for the year’ disclosed by the CPP accounts, 
they would hardly have been content to recommend 
dividends — reputed to exceed profits by some §0 per cent — 
with no other comment than ‘the higher level of dividend 
is in accordance with the forecast made by the directors at 
the time of the rights issue’. 

CPP is, of course, a lopsided mode of ‘inflation- 
accounting’ which ignores the enhancement by inflation 
of the tangible assets. On a more realistic CCA basis Reed 
would have shown a total gain for the year of some {114m — 
nearly eight times the proposed ordinary dividends. 

Where the CPP constant purchasing-power technique 
can.serve a useful purpose, however, is by using it to express 
‘in real terms’ the profits and net assets determined on a 
CCA basis; and this I have done with the BAT figures in 
Statement V. It is salutary to note that, although during 
the years 1975/76 go per cent of the total gains have been 
ploughed back, there has been — in real terms — no increase 
in net assets. -i 


STATEMENT V : BAT ORDINARY STOCKHOLDERS’ FUNDS AND 








INFLATION 
1976 1976 1975 1974 
Historic 
£ million £ million £ million £ million 
1,003 Opening net assets 1,597 1,362 f 
93 Add Capital issues 93 
334 Total gains for year 398 265 
-36 Less Dividends —36 —30 —27 
1,394 Closing net assets 2,052 1,597 1,362 
Adjusted for inflation* 
334 Total gains for year 398 303 
1,394 Closing net assets 2,052 1,825 1,971 
ditto — excluding new 
1,301 capital introduced 1,959 ; 
*by reference to RPI — 
base: 1976=—100 100 87-5 69-1 
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ARE YOU 

SEEKING OFFICES? 
4,000 to 13,000 sq. ft. 

WORRIED BY COSTS? | 


CONSIDER: 


* FITTING-OUT COSTS 
50% PLUS OF COSTS UP TO £15,000 FREE 


x 6 MONTHS RENT FREE 


* RENT UNDER £5 PER SQ. FT. 
* CENTRAL HEATING — LIFT 


* GOOD FRINGE CITY LOCATION 


TO BE LET 


APPLY 01-606 3851 


B Hillier Parker 
May & Rowden 


39 King Street, London EC2V 8BA 
and London W1, Edinburgh, Paris, Amsterdam, Sydney, Melbourne, Brisbane 
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Hillier Parker’s Passport to Europe 


Ask for your copy of this pocket guide 
to property across the Channel- facts 

and figures for those who want shops, 
offices, factories or warehouses in 

pail gr , France, The Netherlands 


West Germany. 


Apply Ref. J.T. R. 


wy. 





Telephone 01-629 7666 


AND 

PARIS - AMSTERDAM t 

CITY OF LONDON - EDINBURGH 
SYDNEY > MELBOURNE BRISBANE 


Charitable bequests 


a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity.. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 


Hillier Parker 
ay & owden 


77 GROSVENOR STREET, LONDON WIA 2BT 






















the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000-cases a year in 
England, Scotland and Wales alone. 
Thats why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. 


wy 








We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick,Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB, 
Telephone: Dorking 81691. 


A A caring for 


the friends of 
man 
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Heavy Hand of the Crown 


It should þe explained at the outset that the. expression 
‘Crown’ here refers to'the Government of the United 
Kingdom, acting by its Ministers and other emanations, 
for the most part through the arms and legs of the perma- 
nent Civil Service. 

The constitutional niceties were the sa of a pene- 
trating analysis in the recent case of Town Investments Ltd 
v. Department of the Environment ([x1977] 1 All ER 813) 
distinguishing the much-loved person of the Monarch 
from the rather less welcome sight of the crown symbol 
that sometimes franks harsh missives. This article deals 
with the latter aspect in the context of Finance Bill debates. 

The classical statement on the mechanics of taxation is- 
found in the dictum of Lord Dunedin in Whitney v. 
Commissioners of Inland Revenue (4 ATC 551; 10 TC 88) 
when he says: \ 


‘There are three stages in the imposition of a tax. There is 
the declaration of liability, that is the part of the statute which 
determines what persons in respect of what property are 
liable. Next there is the assessment. Liability does not depend 
on assessment (because that has already been fixed) but 
assessment particularizes the exact sum which a person liable 
has to pay. Lastly come the methods of recovery, if the person 
taxed does not voluntarily pay? 


This principle holds good even if the issue of an assess- 
ment by the taxing authority gives way to the completion 
by the taxpayer of a statement of his own liability. The 
subject of self-assessment is often brought up for dis- 
cussion, but in practice the bulk of the tax collected is 
obtained by the actions of the taxpaying population acting 
on their own initiative rather than by official action. This is 
exemplified by the corporation tax estimates for 1977-78 
which show that {1,160 million is anticipated from advance 
corporation tax out of a total yield of £2,560. It is true that 
“most income tax is accounted for in a representative 
- capacity by employers and borrowers, but substantially the 

whole of value added tax is derived from self-assessment of 
output tax liabilities. 


Theoretical distinction 


~ In his classic Essay on English Taxation (1640 - 1799), 
William Kennedy drew attention to the theory that Cus- 
toms duties were regarded as ‘paid out of merchandise’ 
and thus borne by the ultimate consumers rather than by 
the merchants on whom the duties were-levied. If pushed 
to the limit, this approach might cause merchants to be 
treated as trustees of that portion of the sale price coming 
into their hands which is accountable to the Department. 
This is not in fact the basis of value added tax, which is 
an impost on transactions undertaken by a taxable person 
_ and not a charge on the consumer. 


by H. S. A. MACNAIR, FCA 


The theoretical distinction is of practical importance 
when one comes to consider bad debts. The older theory 
would relieve the merchant of liability to the extent that 
his customer defaulted and left him with no value to account 
for. Curiously enough, the methods devised for ascer- 
taining the VAT liabilities of retailers are in large measure 
related to value received exclusive of credit. This feature 
may have led the VAT planners to jettison, without undue 
concern, the concessional allowance for’ bad debts given 
under purchase tax. 

In Dorothy Johnstone’s A Tax Shall be Charged (HMSO) 
there is a revealing account of the tug-of-war between the 
conflicting quests for economy and equity, convenience 
and certainty — in short, the canons of taxation enunciated 
by Adam Smith. However, history shows that there is no 
decision on the features of a tax which cannot be changed 
if the political will is there and one may think that the 
Department is now sufficiently experienced to cope with 
such risks as there may be in giving relief for bad debts. 


Administrative problems 


In the debates on the current Finance Bill, the subject 
is again making good running. The Financial Secretary to 
the Treasury (Mr Robert Sheldon) drew attention to the 
administrative problems. He declared that there would be 
a large requirement for extra staff to police the relief, 
which would be difficult to control. It was the view of 
Customs and Excise that it would be impossible to prevent 
major abuse by collusion and Mr Sheldon added that, from 
what he had been able to examine, the view seemed soundly 
based. 

Responding to an intervention on the deductibility 
of bad debt provisions for the purposes of income 
tax and corporation tax, Mr Sheldon distinguished the 
accounts basis of direct tax from the invoicing basis for 
VAT. ‘We have already had a number of instances of 


. collusion’, he added. z 


Some clue to the grounds of official opposition may 
perhaps be found in his further point that if bad debts 
attracted relief for VAT, there might be similar claims in 
respect of the duty on alcoholic drinks, tobacco and other 
articles with a high duty content. — 

Mr John Wakeham, rca, raised the possibility that at 
present if, at some convenient moment before a trader 
goes bankrupt, he were-to renegotiate on a bona fide basis and 
pass a credit note for the money he could not get, he would 
save the VAT. If the suggestion were sound it would 
emphasize the artificial and illogical distinction that was 
causing aggravation to many traders. ; 

The Financial Secretary accepted that the terms of the 
EEC Sixth Directive were neutral on the bad debt point. 
Accordingly he expressed willingness to consult with the 


x 
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Department of Trade. In particular, he wanted to author- 
ize the Customs and Excise to enter into discussions with 
liquidators and professional bodies, as well as the Depart- 
ment, to see what scheme they could come up with that 
might meet some of the serious objections that had been 
advanced. 

Unfortunately Mr Sheldon concluded by saying that no 


action would be possible until next year. This did not .. 


satisfy the Committee, in view of the fact that this problem 
has come up for discussion year by year, and fresh efforts 
were made to obtain positive action in at least the narrow 
field of bankruptcy and liquidation. The feeling was that 
avoidance and collusion would prove much less of a risk 
here. 


Break-through in sight 


At this point it appears that an important break-through 
is in sight with implications far outside the field of VAT. 
It seems that the idea is that the Customs and Excise 
should be subrogated to the claims of a trader so far as 
concerns the VAT content of a debt, and should then 
enjoy the usual rights of preference that would have been 
available to them if the insolvent party had been directly 
accountable’ for the VAT. This argument has already been 
pleaded — unsuccessfully under the present legislation 
— in Platt v. Customs and Excise (MAN/76/126, The 
Accountant, March 17th). 

In this connection one may refer to section 319 of the 
Companies Act 1948 which specifies the debts to be paid in 
priority in a winding up. Section 41 of the Finance Act 1972 
adds any value added tax due from the company at the 
relevant date and having become due within the twelve 
months next before that date, taking a proportion on a time 
basis where a prescribed accounting period straddles the 
commencement of those twelve months. Priority debts also 
take precedence over the claims of debenture-holders 
under a floating charge. 

The Companies Act also specifies as preferential income 
tax assessed on the company up to April 5th next before the 
relevant date and not exceeding in the whole one year’s 
assessment. Paragraph 14 in Schedule 6 to the Finance Act 
1966 adds corporation tax. We have now moved into the 
hitherto unchallenged field of prior claims by the Crown 
to a whole range of dues, imposts and levies under the 
weight of which even a thriving business will often stagger, 
but which represents a stranglehold in insolvency. + 

The claims of the Crown in most instances leave nothing 
for the general creditors. It might be true to. say that the 
bad debts they incur to a significant extent represent a 
special tax on the business community at large and payable 
by them through any member unfortunate enough to fail. 
There have been some notorious instances of the almost 
insolent disregard by the collecting authorities of the need 
to make the best of the resources of a business in difficulties; 
instead, they are quite content to cut out their pound of 
flesh and leave the victim a worthless carcase, when with 
reasonable consideration and careful management enough 
might have been saved to pay off a significant portion of the 
debt to general creditors. 

What has now come to pass is that rights which might 
have been satisfactory in the days of income tax at a shilling 
in the pound have become an intolerable abuse with the 
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escalation of taxation. One is reminded of the comparable 
position in relation to back duty with penalties of 
treble the total tax for the year imposed even for a trifling 
infraction — a position which was not modified until after 
the courageous stand of the Customs official in Hinchy v. 
Commissioners of Inland Revenue (39 ATC 13; 38 TC 625). 
In that case Lord Radcliffe pointed out that savage punish- 
ments were originally enacted due to the lack of an effective 
police force: but do we have to wait another century 
before reforming the rules which turn preference into 
confiscation? 

These remarks have immediate relevance, because it is 
the preference rule which makes the Crown a creditor of 
business for the full amount of tax deferred by stock relief. 
In debate on the Finance Bill Mr J. Cope, FCA, used the 
simile of deck cargo on a ship which in troubled weather 
could cause the ship to roll right over. He said: 


‘A company that is trading well will not mind if it has a lot 
of deferred taxation in a note on the bottom of the balance 
sheet. But as soon as it gets into a position where its future, or 
the future of its stock levels or their value, is in doubt, all of a 
sudden the deck cargo will get loose, as it were, and deferred 
taxation will appear in the balance sheet. It will affect the 
company’s financial position very seriously and could easily 
— in many cases, will - knock the company over, and quite 
suddenly turn an otherwise sound company into one that can 
only go into liquidation or take some other course out of its 
difficulties.’ 


The reason for this is that the stock charge can often 
mature in a single accounting period, regardless of the many 
years over which it has arisen. Hence it falls within the 
Crown’s right of prior claim for the past twelve months 
although, if related to the period of accrual, the stock relief 
would all count as a non-preferential claim. 


Effect on borrowing 


Mr David Howell drew attention to the consequential 
effect on the borrowing situation. A would-be lender is 
concerned about the Inland Revenue’s prior claim. In order 
to overcome reluctance to lend, the Government must be 
willing to consider some means of subordinating the stock 
relief liability. So to do would unlock a number of potential 
growth possibilities at the smaller end of business. 

This point was taken on board by the Chief Secretary 
(the Rt Hon Joel Barnett, rcca) although he was inclined 
to discount the contingent liability of deferred taxation in 
itself. He said ‘An institution or a bank that-is lending to a 
company that has a contingent liability will be less con- 
cerned with whether or not there is a contingent liability 
than whether or not that contingent liability will take a 
prior claim against his own debt’. After alluding to the 
Morpeth Committee and the recent exposure draft on 
deferred taxation [EDr9, The Accountant, June 2nd] 
Mr Barnett promised to look at the problem, saying: 

‘If one has a contingent liability, how does one best deal 
with it so that the expanding company can still borrow? 
I am not making any commitment whatsoever as to how 
we shall deal with the matter, whether in relation to Mor- 
peth or anybody else. I recognize that there is a problem, 
and we:shall look at it constructively.’ 
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LETTER FROM AMERICA 





"Pineline to: 


Nowhere 


A 
From EDWARD SYMONDS in the United States 


If plans are fulfilled the Alaska pipeline will soon be 
delivering nearly twice as much oil to the US as Britain 
is now receiving from all its North Sea fields. But this will 
require a drastic change in the fortunes of an ill-starred 
and extraordinarily expensive venture. Inevitably, the 
accountants are among those blamed for the reverses that 
the line has encountered. 

First of all, there was wild costing of various proposed 
transportation routes, once the 1968 announcements had 
confirmed the existence of a giant discovery on (of all 
places) the Arctic shores of Alaska. Then came firmer oil 
company reports of a 48-inch line to Valdez, 800 miles to 
the south, where there would be year-round open water — 
and a bill for a mere $900 million. So purchasing agents 
rushed to Japan, determined to buy up 48-inch pipe while 
it was still available — and to take advantage of the invest- 
ment tax credit-that was about to expire. 

But the estimators had evidently left out of their calcula- 
tions the true scale of the discovery, the full force of the 
environmental movement — even in America’s Siberia — and 
the eroding deceptions of inflation. It was not until the 
end of June this year that oil in fact began to flow to Valdez. 


Argument raging 


The completion date had slipped a full five years behind 
schedule, and argument is still raging over the reasons — the 
law suits, of course, but also the weather and the plans 
themselves. More worrying still, the full cost is not yet 
known. An official commission, aided by numerous outside 
investigators, is still digging through the records. When 
everything has been counted up, $9 billion may. prove an 
underestimate. 

With so much at stake it is ironic that the second- 


guessers are now (but only now) claiming that the line was 


in any case built in the wrong direction. By going directly 
across Alaska to the Pacific instead of through Canada, the 
new oil will not relieve the shortage in the American 
Midwest, where Canadian supplies threaten to out-OPEC 
the other exporters with their recently-announced $4 per- 
barrel per-year increase. 

Most awkwardly, the line will add to an unforeseen 
surplus on the US West Coast. The 1973-4 embargo 
entirely stopped West Coast growth for two years. Other 
sources of domestic oil held up better than had been feared. 
Imports of Canadian and Indonesian crude proved more 
attractive than the charts had suggested, because of the 
relatively high sulphur content of Alaskan production. 

The Japanese would be delighted to take all the surplus 
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“Alaskans. 


of nearly 4 million barrels daily that is foreseen on the 
West Coast for next year; and the oil companies, which 
have been accused of planning it that way, would be 
delighted to sell it to them. But a suspicious Congress only 
authorized the start of construction on the line in 1973 on. 
condition that the throughput would be for home con- 
sumption. It has this year strengthened its restrictions, 
regardless of the price and transportation advantages of 
sales to Japan, by allowing either chamber to forbid exports. 

With the oil locked into a temporarily overloaded dom- 


. estic market, a possible solution would be to build still more 


pipelines. One would follow the Canadian border. Another 
would rely on reversing the direction of flow in lines built 
to supply gas to California — and now working at low 
pressure because of exhaustion of the fields on which they 
have been drawing. A third suggestion is to ship the oil to 
the Gulf of Mexico or the Atlantic coast. This would 
involve a passage through the Panama Canal (which is 
unlikely to be adequately deepened so long as its future 
remains in hot dispute with the Latin Americans) or a 
costly haul round Cape Horn. Construction of a new pipe- 
line across the Isthmus of Panama offers an even more 
improbable solution. 


Prospect of royalties 


Long before the oil marketing pied is broken, the 
demands of the State of Alaska will have to be satisfied. 
Although Juneau and various local authorities are already 
receiving more than $z00 million annually in property 
taxes paid by the pipeline, the prospect of royalties on the 
oil (and eventually on the gas) is much more exciting to the 
Because the cost of transportation will be 
deducted fróm the wellhead price on which royalty pay- 
ments will be calculated, the pipeline estimators are finding 
themselves thrown into yet another battle. The Interstate 
Commerce Commission, which has jurisdiction over oil 
(but not gas) pipelines, has been joined by the Department 
of Justice in claiming that the cost of the line has been 
inflated by the oil companies, with the result that the well- 
head price will be artificially reduced. 

The eight companies that built the pipeline — Amarada 
Hess, Atlantic Richfield, British Petroleum, Exxon, Mobil, 
Phillips, Sohio and Union — calculated that it would cost 
them from $6-04~6-44 per barrel to ship crude to Valdez. 
They were understandably amazed when the ICC informed 
them that they had overestimated their costs by some 
$1-50 per barrel. In addition to basic disagreements over 
the accuracy of the cost accounting for the line, and 
allegations of padding in the construction figures, the 
companies have run headlong into the net of the [CC’s 
hoary regulatory principles. These traditionally relate to 
the overall rate of return on total assets, rather than equity, 
and to earnings after taxes and interest. 

On this basis, the ICC has established an allowable rate 
of 7 per cent, if costs are flowed through, or 8 per cent if 
they are normalized. These are not at all the rates that the 
companies had in mind when they launched such a huge 
and uncertain project. Their advisers are protesting 
vigorously that their own calculations should be accepted, 
at least as an interim arrangement, during the many 
months that will have to pass before the case can be 
settled. 
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Household Insurances 7 


by OUR INSURANCE CORRESPONDENT 


The total cost of subsidence claims to insurers during 


1976 has been estimated as up to £60 million. While that. 


figure possibly errs on the high side, there is no doubt 
that subsidence has been a very serious factor, and has 
contributed to the underwriting losses which insurers 
have made in their household accounts. 

Most insurers have introduced various changes to their 
subsidence cover. Apart from a few who have excluded 
subsidence altogether, the changes can be looked upon 
as resulting in more equitable treatment for policyholders 
than the old basis - which had the effect of penalizing 
the house owner who insured for the full cost of rebuilding, 
while being of some benefit to the householder who was 
under-insured, whether deliberately or accidentally. 


Excess clause 


Originally, many insurers incorporated an excess for 
subsidence which was 3 per cent of the sum insured, or 
£150, whichever was the greater. The practical effect of 
this arrangement (which was not adopted universally by 
the market) was that the percentage rate applied where a 
house was insured for more than £5,000. Thus a diligent 
house owner who increased his sum insured to a realistic 
figure automatically increased the excess which would 
apply in the event of a subsidence claim. 

Whereas a fixed excess for subsidence would have been 
popular with householders, most insurers have now altered 
their wordings so that, whether a householder is fully 
insured, or under-insured, the amount of the excess which 

-he will have to bear will be the same. 

Typically, the percentage excess (which may be, say,. 
3 or 5 per cent, dependent on the individual insurer) is 
calculated on the cost of rebuilding as new all the property 


insured under the policy. In other words, the excess is. 


applied to the figure which ought to be the sum insured — 
whether, in fact, there is full insurance or under-insurance. 
At the same time, understandably, the minimum excess 
has been increased to £250. : 

Clearly, under policies where there is under-insurance, 
the excess will be greater under the new arrangement. The 
difference will be slight for a policyholder who is fully 
insured at all times unless, of course, his particular insurer 
has increased the percentage figure from 3 to 5 per cent. 

High figures are involved with subsidence claims; the 
average cost of work following subsidence is likely to be 
in the region of £3,000, or more. In practice, however, 
that is seldom the cost involved. For instance, a remedial 
job, accounting for a small part of the foundations, may 
cost around £1,500, or a little more. If the house would 
cost £20,000 to rebuild, and there is a 5 per cent excess in 
the policy, the actual excess which would apply would be 
£1,000. On the other hand, major repair work may very 
well cost £4,000, or more. Here, even if the excess which 


applies is as high as £1,000, the claim payable will be quite 
substantial. : 

It could be argued by insurance interests that, where 
underpinning is necessary, there is a substantial amount of 
‘betterment’, and that the full cost (apart from the excess) 
should not be met by the insurers. In practice, insurers 
usually find it necessary to meet the cost, appreciating that 
there could be ill-feeling against them if, with the protec- 
tion of a substantial excess, they should try to obtain some 
further reduction in the amount of a claim. 

The majority of insurance companies do not incorporate 
an average clause in household policies, although it is 
customary (but not universal) for Lloyd’s underwriters to 
incorporate such a clause. With no average clause in a policy 
many claims are settled in full, almost irrespective of the 
sum insured. From the point of view of insurers, this 
means that there is often no real incentive to householders 
to insure for the full cost of rebuilding, bearing in mind 
that the chances of a total loss are fairly remote. 

Gradually, however, some insurers are taking a rather 
tougher line. Where, for instance, there is really substan- 
tial under-insurance, they may pay, on an ex gratia basis, 
roughly the same amount as if the average clause had ap- 
plied. Such action naturally tends to cause ill feeling. 

Equally, there has been strong criticism of insurers who 
have arbitrarily increased sums insured, albeit without 
charging any extra premium until the next renewal. In- 
surers have been accused of ‘inertia selling’ but, while one 
can see the reasoning behind that charge, it-is not strictly 
correct. Each renewal is a separate contract, and neither 
side is bound to continue on any particular basis. 


Realistic values 


So far, most household insurers have been taking the 
view that their current problems could be overcome if 
householders would adopt realistic sums insured. Great 
efforts have been made in that direction, but, gradually, 
there is a growing body of opinion that, even if sums in- 
sured can be increased to adequate figures, an increase in 
rates of premium will be needed.. & 

One way in which insurers have been trying to increase 
sums insured has been through index-linking. The Provin- 
cial was the first office to introduce index-linking — for both 
the buildings and contents of private houses, and many 
other offices have adopted the idea whereby sums insured 
increase on an automatic basis. 

While index-linking, where it has been applied, has 
succeeded in pushing up sums insured to higher figures 
than otherwise have been achieved, it is not the complete 
solution to the problem of under-insurance. Index-linking 
is a somewhat crude instrument, and it does not necessarily 
provide the right sum insured at any stage. 

Usually, the procedure is that, at the outset, premium 
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is calculated on the sum insured at the time. This insured 
value is then linked to a suitable index, being updated 
each month on an automatic basis. No additional premium 
is payable for these automatic increases during the year 
of insurance and, unless there is a claim and it is necessary 
to ascertain the sum insured at the time, the insurers do 
not actually have to carry out the calculations each month 
for each policy on the books. S 

At the end of the policy year, the renewal premium is 
calculated on the index-linked sum insured at the time. 
For the subsequent twelve months, once again, the sum 
insured keeps pace with the appropriate index, without 
any additional premiums having to be paid. 

Clearly, with index-linking, one of the most important 
aspects for insurers is to get the base sum right when 
index-linking is introduced. If the sum insured at the 
outset should be inadequate, index-linking, while it will 
increase the sum insured, will never become adequate. 
Thus the sum insured will continue to be too low, and 
insurers will continue to receive less than the premium 
to which they are really entitled. 

In some quarters, considerable trouble is being taken over 
this aspect. While it is time-consuming and administratively 
expensive to try to get the right figure at the outset, the 
extra effort should be worth while for all concerned, in 
view of the higher premium which will be generated. 


Percentage increase 


Some insurers have been. applying a suitable percentage 
increase, dependent on when the householder last in- 
creased the sum insured. While that is an individual 
approach, it has the drawback that, at the last increase, 
the householder may not necessarily have increased the 
sum insufed to a realistic level. Perhaps building societies 
are in the best position to help, although some have been 
more enthusiastic than others. For instance, some time ago, 
the Huddersfield & Bradford Building Society went through 
its portfolio, and calculated sums insured on the basis of £15 
per square foot of superficial area, based on the valuers’ 
reports. These figures were then suggested to borrowers, 
the majority of whom agreed with little or no demur. 

Most companies which have introduced index-linking 
are using the housing cost index prepared monthly by the 
Building Cost Information Service of the Royal Institution 
of Chartered Surveyors for the magazine Building. While 
this provides a very good average indication of the in- 
crease in the cost of house building, inevitably it cannot 
take into account all regional differences. Also, this index 
is based on costs incurred in building a traditional semi- 
detached house of standard construction; it is not neces- 
sarily accurate for other types of property, nor does it 
allow for superior standards of decor or special features 
which are found in some properties. 

The index makes no provision for detached garages or 
outhouses, patios, terraces, etc — most of which are now 
included in standard household policies. Of course, costs 
in connection with these features may very well rise at the 
same pace as the cost of building a semi-defached house, 
but there is no guarantee, and thus there is the possibility 
that index-linking could become inaccurate in this way. 

It can be argued that value is no longer a sensible rating 
factor for household business. In the past, when inflation 
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was almost negligible, sums insured were really an ideal 
rating factor. They remained reasonably steady over the 
years, and it was reasonable for insurers to apply a premium 
rate to their maximum liability for property damage. Now, 
however, perhaps some other rating factor should be used 
which is more constant, and which does not allow those 
who are insured to ‘save’ premium by under-insuring, 
if they so wish. 

An insurance company would appear to need one or more 
rating factors which can be used to calculate a premium 
in full — in the same way that motor premiums are cal- 
culated. Such a premium could be increased at renewal, 
in the light of increased building costs, etc. In this way, 
every householder with a particular insurer would have 
to pay the rate being charged by that insurer, and there 
would be no option to pay less than the going rate ~ as 
exists at present. 

So far, there has been comparatively little experimen- 
tation in this field — perhaps because many of the offices 
which might be prepared to experiment have large house- 
hold accounts, and do not wish to take chances. After all, 
any insurer producing a new form of rating for household 
business stands the chance of being selected against. 

The Northern Star Insurance Co Ltd must take the 
credit for innovation in this field. It issued a policy on 
the buildings of private houses without a sum insured — 
whether as a means for calculating premium, or as an 
upper limit of indemnity. It took the view that premium 
could be calculated on the floor area of a house. 

The method adopted was to introduce certain premium 
‘groups’ for ranges of floor area. In cases where it might 
prove difficult or particularly inconvenient to measure 
up floor area, the company said it would accept the number 
of rooms as a basis for the premium calculation. 

This scheme is simple. Irrespective of the type of house 
(subject to the normal construction warranty), the premium 
scale is the same. The company has avoided having a highly 
complex premium rating scale which could be wonderful in 
theory, but too complicated to operate in practice. 


Basic factors 


Nevertheless, some insurers may require rather more 
sophistication. If so, it should be possible to devise a 
system where certain basic factors are employed — such _ 
as locality, floor area, type of house, date of building, - 
whether central heating is installed, etc. Points could be 
awarded, so that each house would have a certain number 
of points; the premium could then be calculated on the 
basis of a fixed premium for each point. When higher 
premiums are required to meet increased building costs, a 
straight increase in premium per point could be introduced. 
Clearly, it would not be easy to move straight over to 
that system, since so many insurers have very little know- 
ledge about the policies on their books. If, however, com- 
panies started to ask for this information in proposal 
forms now, due to the fact that so many householders 
move house every six or seven years, in a few years’ time 
they could anticipate having the information for a reason- 
able proportion of the private houses on their books. 
Policies covering the contents of houses are more difficult 
to tackle. Here, insurers have selected different indices 
to which to link sums insured. In some cases, for instance, 
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an index relating to the cost of durable household goods 
has been chosen. While this applies to many items in a 
house, there are plenty which fall outside this category. 
Unfortunately, no index has so far been devised which 
covers the cost of the contents of an ‘average’ private house. 
Even then, there would be difficulties, since there is such a 
wide difference in the ‘mix’ of contents in different houses. 
Some insurers have chosen the Retail Prices Index. 
Clearly, there is nothing very scientific about that, since 
the index is intended to reflect the increase in the cost of 
living, which can be very different from the cost of re- 
placing household contents. Nevertheless, while the index 
may not be based on household contents, it is a reflection of 
general inflation, and it can be argued that, on average over a 
period, most items increase at more or less the same pace. 
Another problem connected with index-linking the 
contents of a house is whether the insurance is arranged on 
an indemnity or a reinstatement basis. Clearly, ill feeling 
may be generated where less than the full cost of replacement 
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is paid under a policy which has been index-linked. It 
looks, therefore, as though index-linking may lead to 
more ‘new for old’ contents insurances being arranged. 
In the first place, a rather more accurate figure may- be 
supplied at the outset; secondly, some insurers have been 
charging a slightly higher rate of premium for insurance 
on this basis. To some extent, that can compensate for 
under-insurance. 

As with a buildings policy which is index-linked, the 
responsibility remains with the householder to make sure 
that sums insured. are adequate at all times. Since most 
people add to their possessions over the years, it would 
be reasonable for periodic arbitrary increases to be made 
by householders, in addition to the index-linking. 

Some insurers are thinking of introducing reasonably 
high excesses — both for policies covering buildings and 
contents: If higher excesses are introduced, more insurers 
may be prepared to widen their cover on both buildings and 
contents, so as to give ‘all risks’ protection. 





CURRENT LAW ` 


Penalty Clause 
Unenforceable 


A clause of an agreement purporting to provide for compensa- 
tion in excess of a genuine covenanted pre-estimate of loss is a 
penalty, and is not enforceable. 

D bought a car on hire-purchase, the price being payable by a 
down payment of £350 and 42 monthly instalments of £46-45. 
The agreement stipulated that if the hirer (D) defaulted on any 
payment, the company might determine the hiring; and that 
in the event of such termination the hirer should pay any arrears, 
expenses and loss incurred by the company, such ‘loss’ being 
computed as the difference between the hire-purchase price and 
the aggregate total of the proceeds of resale, the instalments paid 
and a ‘reasonable proportion’ of the hire-purchase charges 
shown in a schedule to the agreement. 

The hirer in fact defaulted some months later, and when 
approximately {79 was overdue the company determined the 
hiring, repossessed the car and sold it for £800. They then sued 
D for a further £814, though the county court awarded them 
£388 only. D appealed against this award, contending that the 
quoted provisions of the agreement were void as being a penalty 
clause, and that only £79 should be payable. 

Allowing the appeal by a majority (Waller, LJ, dissenting), 
the Court of Appeal held that the common-law measure of 
damages, in the absence of repudiation by the hirer, was 
limited to the overdue instalments plus interest, and this was all 
that the finance company should recover; the provision for 
additional damages was a penalty clause. The present agree- 
ment made no differentiation between a trivial breach and a 
repudiatory one; what the finance company intended in the 
present case was that they should be recompensed for the 
consequences of D’s breach of the agreement coupled with 
their own election to end the hiring. Unless the whole loss 
could be said to result from the breach (and this was contrary 
to the ratio decidendi of the earlier case of Financings Lid v. 
Baldock [1963] 2 QB 104), this could not be free from the 
element of penalty. 


Capital Finance Co Ltd v. Dorati (121 Sol J 270). 
/ 


Money Paid Under Mistake of Fact 


The defendant maintained a dollar account with a Swiss bank. 
In October 1972 this bank was advised by telex of a credit of 
$11,000 from another bank, on instructions of an unnamed 
client. This telex transfer was subsequently confirmed in writ- 
ing, but the recipient bank in error treated this confirmation as 
a second transfer of $11,000 in the defendant’s favour. As a 
result of this duplicated transfer, the balance of the defendant’s 
account appeared as approximately $32,000 when it should 
have been $21,000. 

The defendant twice inquired as to the state of his account, 
and was given the $32,000 figure. Relying, as he claimed, on 
this representation, he drew cheques to a total of some $31,000. 
When the bank discovered the error, they sought to recover the 
resultant overdraft of nearly $10,000, with interest. The de- 
fendant claimed that he was entitled to rely on the bank’s 
representation of the state of his account and that, he having 
acted on-that representation, the bank was estopped from 
recovery. 

Outlining the conditions for an estoppel to operate against 
the-bank, Mackenna, J, said that these were (i) inaccurate in- 
formation given in breach of duty, or some other misrepresen- 
tation about the state of the account for which the bank was 
responsible; (ii) drawing on the account in the mistaken belief 
that he had a larger balance at his disposal than was in fact the 
case; and (iii) that because of that mistaken belief the defendant 
had changed his position in such a way as to make it inequitable 
to require him to repay the money. In the present case, the first 
of these requirements was satisfied, and possibly also the second 
but the defendant had completely failed to establish the essen- 
tial third condition. 

On the facts of the case, the defendant was a man of 
some means. The money withdrawn from the disputed 
account had been applied in the purchase of property as an 
investment for his family and himself — a continuing benefit — 
and, had the extra $11,000 not mistakenly been made available 
to him, he could well have completed his purchase in some 
other way. He had not significantly altered his mode of living 
in the light of the bank’s error, and could doubtless find the 
money to repay the bank if required to do so. Judgment was 
accordingly given against the defendant for the amount of the 
overdraft, plus interest. 


United Overseas Bank v. Jiwani ([1977] 1 All ER 733). 
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- PERSONAL TAX — COMMERCE 


PE2 FINALISTS — TAX to £4,500 


Pass or fail, we can place you with an international or medium firm. London. 
Birmingham. Croydon. Berks. Personal, company or both. 
£8,000 


TAX — BANKING 


City. Established British bank seek regional tax manager. Consultation of top 
management; U.K. tax affairs and all tax matters in overseas territories 
particularly the Far East. Excellent fringe benefits and mortgage facilities. Our 
banking department are also interested in meeting lower level taxation staff. 


P.A. TAX CONSULTANT £6,000 


Holborn. Medium-sized firm with Merchant Bank connections and dynamic 
growth record seeks ambitious A.T.I.!. (or unqualified) as Personal Assistant to 
the Tax Consultancy Partner. Previous Corporate Tax experience preferred 


but not essential. 
PERSONAL TAX — EUSTON £7,250 


Outstanding opportunity as personal tax manager in medium-sized West End 
firm. Must be Al on personal tax. 


TAX ACCOUNTANT (No 2) £6,000 


City. Our clients, a world-wide food and transport group, seek personal 
assistant to the group’s corporate tax manager. Duties will be primarily on the 
corporate side, including tax on fringe benefits. Some tax planning working in 
conjunction with a director and some involvement in overseas subsidiaries. 


PERSONAL TAX —INSURANCE c. £6,000 


City. 2 openings with Lloyds brokers for A.T..1.s or experienced seniors. No 
selling: mainly report writing and planning clients’ tax affairs, C.G.T, C.T.T., 
Higher rate etc. Salary range £5,500-£7,000. 


PERSONAL TAX SUPERVISOR to £6,500 


West End. Medium large firm seek experienced personal tax senior familiar 
with simple corporate tax, to supervise mixed portfolio with strong personal 
bias. Salary £5,500—£6,500. 


TAX MANAGERS £8,000+ 


Corporate Tax. City. Vacancies to join 4 international firms at full managerial 


status + 2 for C.A.s of partnership calibre. 
TAX PARTNERS £6,000—£15,000 


All-round tax partners for small/medium firms in Victoria, Mayfair, Gray's Inn, 
Hendon, Herts, Berks £6,000-£7,000. Medium firm seek A1 specialist in 
~ close companies, personal and oversdas at over £10,000. 

£5,500 


West End lawyers offer personal tax senior far greater client contact than is nor- 
mally available in public practice. Similar openings commerce and industry. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 














PE2 FINALISTS — LARGE FIRM 


A number of international firms are prepared to interview candidates selected 
by Pembroke & Pembroke for LONDON, BIRMINGHAM, BRISTOL, 
MANCHESTER, LEICESTER, Reading, Northampton, West Riding. 


OVERSEAS BROCHURE 1977-78 


MIDDLE EAST. Tehran (Audit/Management Consuttancy) 
eee oe Dubai, Saudi, Kuwait, Abu Dhabi, Qatar, Bahrain. 

ROPE. Paris. Rotterdam, Brussels, Frankfurt DM40,000. Athens 
BETO. 000. Madrid, Barcelona, Lisbon £7,000+. Jersey, Guernsey, Geneva. 
AFRICA. Joburg R 10,000. Kenya, Zambia, Malawi, Lagos, Monrovia. 
CARIBBEAN. Bahamas £8,500. Bermuda, Caymans, Virgins. 


TAX — BRISTOL c. £4,000 


Despite the recession in the West Country we are handling 2 or 3 openings for 
personal tax assistants with established Bristol firms. 


UNQUALIFIED SENIOR to £6,000 


Cannon Street. Outstanding opportunity for mature accountant with personality, 
commonsense and experience of all sides of general practice. Small firm. 


TRUST £4,500-£6,500 


WEST END. A prospective partnership for C.A. to deal with non-corporate work, 
ie., trusts, estates, finance £6,500. CITY. Supervisors, seniors, semi-seniors, 
accountants, and solicitors. BEDFORD. Manager for small trust department to 
specialise in C.1.T. £6,000. WEST RIDING. Trust Manager £6,000. 


PARTNERS — LONDON to £8,000 


Partnership prospects — Piccadilly (50 staff) £8,000. Marble Arch (50) £7,000. 
Insolvency specialists to £8,000. City (100) £6,500. Gray's Inn £7,000. 
Holborn — Audit specialist (100}. London Bridge (60). Bishopsgate. Baker 
Street. Duke Street £6,000. 


HOME COUNTIES — THIS WEEK’S TAX 


BARNET. Personal tax, chance of company. London firm £4,500 
BRIGHTON. A.T.I.1. for personal/company tax. Local firm £5,000 
BRIGHTON. Personal tax semi-local firm £3,750 
BEDFORD. London firm, mixed portfolio, mainly personal £4,500 
CROYDON. Purely personal or company/personal £4,000-£5,000 
HERTFORD. Personal tax senior ~ managerial prospects £5,500 
HORSHAM. Tax seniors, profession and commerce c. £4,000 
LEWISHAM. Personal and company tax. London firm relocated £4,500 
IPSWICH/NORWICH. Personal tax seniors, multi-branch firms £5,000 
READING. Tax Senior —iarge provincial firm £5,000 
OXFORD. Corporate personal tax, country practice c. £4,500 
ST ALBANS. Prospective tax partner. Local firm. £ ne 

WINDSOR. Tax Senior. Multi-branch firm £5,000 


WOKING. Personal tax seniors-semis. London firms relocated £4,000-£5,000 
WORTHING. Personal Tax Senior, medium firm c. £4,000 


In the first instance please RING or write (quoting home number, age, dates of 
any qualifications). 


Pembroke 
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Taxation&Audit Appointment Specialists 


243 Regent Street, London W1. Telephone: 01 437 6063 
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TAX 


TAX £9,000—£10,000 
Large commercial organisation seek Tax 
Manager preferably ACA/ATII. 
Applicants must have a good technical 
tax background gained either within the 
profession or commerce. 


MANAGER S.E.1 £7,500-£9,500 
Our clients are an International firm 
of Chartered Accountants and they are 
seeking a first class Tax Manager to 
handle predominantly Company Tax. 
This position would suit an ACA/ACCA 
with several years tax experience. 


MANAGER W.C.2. £7,500+ 
Partnership prospects exist for an ACA 
with good Personal Tax experience. This 
is a friendly progressive practice who 
seek a first class candidate. 


TAX SENIOR/MANAGER W.1 

£6,000-£7,000 
A well experienced person in all aspects of 
Personal Taxation is sought by our clients 
who are of medium size. The emphasis is 
for someone to deal predominantly with 
Personal Tax but who also has some 
working knowledge of Company Tax 
matters. 


PERSONAL TAX SENIOR, W.C.1 

` £5,000-£5,500 
Our clients are a large but friendly firm of 
Chartered Accountants. They require 
someone who has had at least three years’ 
professional office experience dealing with 
Personal Taxation. 


PERSONAL TAX ASSISTANT W.C.1 

l £3,500-£4,000 
This firm of Chartered Accountants is of 
large size and would be an ideal. situation 
for someone seeking to gain good all- 
round Persona! Tax experience. It is 
preferred if applicants have a good sound 
knowledge in handling Schedule ‘D’ 
(1 & 11) work. 


TAX SENIOR E.C.2 c. £5,500 


Medium sized firm of Chartered Account- 
ants seek a Senior who is conversant 
with all aspects of Personal and 
Company Taxation. There are good future 
poe for advancement within this 
rm. 








AUDIT 


AUDIT MANAGER E.C.2 £7,000+ 

Large sized firm of Chartered Accountants 
seek an A.C.A. who has 2-3 years post 
qualification experience of working in a 

firm -of similar size. There are good 

prospects for advancement within this 
rm. 


MANAGER W.C.2 e. £7,000 
Our clients are a small sized firm of 
Chartered Accountants near Chancery 
Lane tube station. They require a 
qualified person who is capable of taking 
responsibility. This post could eventually 
lead to a partnership. 


AUDIT MANAGER W.1 £5,750-£6,250 
Medium/large sized firm require a person, 
preferably qualified, to take charge of 
Audits of all sizes. 


SENIOR E.C.4 £5,000—£6,000 
Our clients are of medium/large size 
and they require a qualified person who is 
looking for a position that involves both 
tax and auditing. There is plenty of good 
all-round experience to be obtained in a 
post such as this, for someone keen to 
advance further with their career. 


NEWLY QUALIFIED E.C.1 £4,500 
This post is with a large sized firm of 
Chartered Accountants and they are 
seeking a newly qualified person to act as 
Senior within their fast expanding Audit 
Department. The audits which the 
applicant could be engaged upon are 
varied and will offer excellent experience. 


‘TRUST STAFF 


TRUST ASSISTANT/SENIOR E.C.4 

£4,000-£5,000 
A good post for someone seeking to 
increase their Trust experience. This 
firm is large in size and prospects for 
advancement are good. 


TRUST ASSISTANT E.C.2 

_  £3,000—-£4,000 
This is one of the large City firms of 
Chartered Accountants and they are 
looking for an additional person to join 
their Trust Department. 








PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 
staff. There are now more opportunities than ever in most Cities and Towns. 
Z 





PROVINCIAL 


PERSONAL TAX/WORTHING c. £5,000 
The local office of a London based firm 
require 2 Seniors who have had several 
years experience dealing with personal 
tax. ` 


PARTNERSHIP PROSPECTS £NEG 
Our clients are a small sized firm in St 


Albans who require a newly qualified 


person to run their Personal and Company 
Tax Department. This post would also be 
suitable for a good finalist. 


PA TO PARTNER/ 
AYLESBURY £3,500-£4,000 
Someone with at least 4 years professional 
office experience is required by our clients 
who are -a small sized practice. Not 
necessarily qualified. 


PERSONALTAX . 
SENIOR/READING c. £4,000 
Our clients are a medium sized firm who 
are seeking someone with good experience 
in the field of Personal Tax. 


TRUST ADMIN/LEICESTER £4,500+ 
Local office of a large sized practice 
require someone with good experience in 
Trust Accounting. 


AUDIT MANAGER/MIDDX c. £5,000 
This small sized firm are seeking a 
qualified ACA/ACCA for all round tax 
and audit work. 


PERSONAL TAX ASSISTANT/ 

WEST MIDLANDS c. £3,000 
Our clients, who are a large sized firm 
require somebody with good Personal Tax 
experience. 


PARTNERSHIP PROSPECTS/ 
WOKING c. £5,000 
Audit Manager required by small, but 
rapidly expanding firm, who has the 
necessary ability to take up Partnership 
with them in the future. 


PA TO PARTNER/ 

BEDFORD £4,500+ 
Good audit and tax experience is 
required by our clients who are a large 
sized practice. Good opportunities for the 
right candidate. 
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The further you get in accountancy, 
the more there is to read, the more 
you have to know. 

And everyone, especially the 
clients, expects you to know it all- 
instantly! So do we. 

But at least we can help. W 
provide regular up-dating courses for 


‘If we sound like your kind of firm then send details about yourself, 


in your own handwriting, to: 
Christopher Reay, f 
Josolyne Layton-Bennett & Co., 
Metropolis House, 

39/45, Tottenham Court Road, 
London WIP OJL. ~~ 





our people. Not just fact-filled 
lectures. We discuss recent changes. 
Examine their. effects in practical 
terms. It’s all designed to make sure 
you can do better work. Because we 
want people who want to do better. 
Constantly. 


THE ACCOUNTANT, July 21st: TAXATION, July 23rd, 1977 
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The new face of Professional Practice 


Behind the modern facade of our new offices, 
we have a history of professional practice which dates back over 100 years 
and we can offer career opportunities to men and women 
in every branch of the accountancy profession. 


We are now looking for the best newly qualified accountants to join us 
The working conditions are excellent; 
we operate in small friendly teams where individual talents can develop 
We offer a very wide range of interesting and challenging work, 
plus first class professional training and CPE 


If this is what 1 Puddle Dock, 
you want, contact: Biackfnars, 
Michael Fowle, London EC4V 3PD. 


Peat Marwick Mitchell & Co., TEL: 01-236 8000. 
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Accountancy Personnel 
NATIONAL JOBFINDER 































63 Moorgate London EC2 14 Temple Street Birmingham 
01-628 8525 021-643 620) 

14 Great Castle Street 1 West Street Leicester 
Oxford Circus London WI 0533 24182 

O1-580 8035 AStanford Sireet Nottingham 
53 Victoria StreetLondonSWi 0602582939 7 
O1222 0483 27 Windsor Place Cardiff - 


64 George Street Croydon 0222 371446 
Ol-686 4686 —_ _—_ 

7 Mackenzie Street Slough 

Slough 35939 ti; à 
49 King Street Manchester 

061-834 9733 

9 East Parade Leeds 


0532 38384 

















WE HOPE NEVER TO SEE YOU AGAIN!! 
The decision to change your job is rarely an easy one — but we can ensure the move is the best one 

for your career development. Considered advice and a programme of suitable interviews should 

guarantee success first time. 


ASSISTANT TO SENIOR PARTNER £5,500 
Young and ambitious C.A. required by senior partner in small- or medium-sized firm. Ideal opportunity 

to take charge of your own block of clients and to work closely with senior partner on all aspects of 

practice management. 


INTERNATIONAL FIRM SEEKS P.E.I FINALISTS 

Top 10 practice offers all usual large firm advantages (training, salaries, prospects, experience etc.) 
to P.E.I! finalists. Immediate interviews. N.B. Such vacancies are now becoming rare — we recommend you 
apply NOW. $ 


PERSONAL TAX — VIEW TO COMPANY £4,000 
Bright young tax assistant to train with medium-sized City firm and develop a mixed 

portfolio of corporate and private clients. Our client filled an identical vacancy only this week 

with an applicant we interviewed at lunch time and who described his new job as ideal at 

4 p.m. no wonder — wider experience and £1,200 a year better off. 


PARTNERSHIP BY 1978 — £7,000-£8,000 LONDON W1 
Able and enthusiastic A.C.A. with good general practice experience sought by sound 

West End practice to contribute to maintaining and developing the firm's reputation 

and high standards. Partnership in short term. 


RECENTLY QUALIFIED — WEST END c. £5,000 
Wanted competent A.C.A. willing and able to shoulder responsibility at managerial level — 
‘progressive’, ‘dynamic’, ‘expanding’: all true of this medium-sized firm. 


HARROW - P.A. TO PARTNER — £6,000 
We have been retained by a small but expanding practice in North West London anxious to 

recruit a qualified A.C.A. with general practice background including a working kndwledge of tax. Ample 

scope to work on own initiative and a salary to match. 


BUT ~ IN THE LONG RUN — WHY COMMUTE AT ALL? 
We have vacancies in Kent, Sussex, Surrey and all the Home Counties. Ring our Provincial 
Consultant on 01-628 8525. 


QUALIFIED A.C.A./A.C.C.A./I.C_M.A. -MANCHESTER 
Exceptional opportunities exist in industry and commerce. Salaries £5,000—£7,000. 






























































JUST TAKE YOUR FINALS? ; 
If so several major clients can offer early responsibility, career progression and first-class salaries to 
candidates with previous good exam records. Contact BIRMINGHAM Office for immediate interviews. 















CALLUS NOW 

For immediate assignments in both 
profession and commerce 01-628 9015. 
63 Moorgate EC2. 


TEMPORARY ACCOUNTANTS 

We handle more temporary 
jobs than any other agency in the 
U.K. 
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PUBLIC PRACTICE 


LONDON to £6,000 
A City-based medium-sized professional firm with offices and associates in 
Europe, Africa, Middle East and the U.S. require young newly/recently qualified 
C.A.s. Ambitious accountants with the potential to develop quickly will find that 
our client has the facility to match their requirements. 


ESSEX to £4,750 
A small, friendly practice based in South West Essex requires a newly qualified 
accountant who will gain good all-round general practice experience. The firm is 
well-established, and longer term prospects are available to a C.A. interested in a 
local career base. 4 


NORFOLK to £5,000 
The senior partner of a smail Norwich firm of C.A.s requires a Personal Assistant: a 
qualified accountant with up to three years’ post-qualification experience would 
be ideal. The range of work is varied and clients include public companies. A 
reasonably strong personality is essential to control a small staff and establish 
good client relationships. 


OVERSEAS to £22,000 
As leading experts in overseas recruitment we are able to offer not only in- 
troductions to clients with suitable vacancies, but can also give constructive 
advice to applicants on the benefits and drawbacks of various overseas locations. 
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YOUNG C.A.s 


COMMERCE & INDUSTRY 


MANAGEMENT/FINANCIAL ACCOUNTING 


C. £5,500 LONDON SW1 
Large, international group seeks enterprising and adaptable character for 
attractive blend of management accounting duties at Head Office. Reporting to 
Group Controller, working in group accounts. Excellent experience, excellent 
prospects and ideal for a first move from the profession, particularly those with a 
big firm background., 


ACCOUNTANT/P.A. 


£4,500+Car WEST MIDLANDS 
Engineering, construction and distribution group turnover £40 million, seeks a 
qualified C.A. to act as assistant to the Financial Director. A wide range of duties 
involving ad hoc investigations, consolidations, tax planning and probably some 
U.K. travel. An opportunity of good all-round experience and plenty of room to 
move into line management. 


MANAGEMENT AUDIT 
C. £5,750 LONDON W1 
Major international group offers management audit as a proven stepping-stone to 
line management. Young C.A.s are required to join a small team with wide-ranging 
audit and review activities. These positions are ideal for those who want to use 
their professional skills in a highly commercial context. 





For details on the above positions contact R. N. Griffiths. 







For details on the above positions contact I. T. Williamson. 


Reginald Welsh & Partners Limited . 
Accountancy & Executive Recruitment Consultants 
123/4 Newgate Street, London EC1A 7AA or 91 High Street, Evesham, Worcs. 
Telephone 01-600 8387 Telephone 0386 45406 

























AUDIT PARTNER 
DESIGNATE) ` 


West End. Initially to £12,000 


The concept of providing a comprehensive financial service has resulted in our 
clients continuous and rapid expansion over the last ten years. As a result they now 
seek to recruit a partner designate to control the overall quality of audit services 
provided, being responsible for both professional standards and client relationships. 


Candidates, male or female, should have sound technical experience at either 
partner or manager levels within a large or medium sized firm. Good organisational 
abilities and commercial flair are essential prerequisites. 


This is a senior appointment resulting in advancement to partnership after a brief 
introductory period. Earnings of £14,000-£15,000 can be anticipated in the short term. 


For detailed information contact Trevor Atkinson, A.C.A. quoting ref: 1863. 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 

and in Edinburgh. 
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INTERNAL AUDIT PROJECT LEADER 
£7,000 minium plus 
£700 benefits 


This position is with a major oil exploration and production 
company in Central London. The company .seeks a qualified 
accountant in the 35/45 age bracket, preferably also a graduate 
with experience in industry, ideally the oil industry. He/she will lead 
a new audit team with two Internal Auditors reporting and be 
responsible to the Audit Manager. There will be considerable 
United Kingdom travel, carrying out studies and audits on a wide 
range of subjects in the company’s exploration and production 
operation. This will involve detailed planning, follow up and actual 


performance studies and audits and the person appointed will. 


operate independently much of the time. The ability to write lucid 
reports for Senior Management is essential. This is seen as a 2/3 
year assignment before later transfer to another position in the 
company. Please reply to DAVID J. WILKINSON, DIRECTOR. Tel 
01-629 4463 (24 hours) weekends and evenings after 7.30 pm 
01-638 9708. 


FINANCIAL CONTROLLER 
BEDFORDSHIRE To £7,500 


Our client’s,a progressive, successful company engaged in specialist 
engineering manufacturing, seek a qualified accountant, probably 
in the 30/40 age bracket who has gained some years experience in 
industry. He/she will be responsible to the Financial Director for 
preparing a summary review of monthly and annual management 
accounts to timetable, preparing annual and interim departmental 
budgets and all other aspects related to the company’s U.K. 
accounting function. Some overseas travel will be involved. The 
Financial Controller will have some 28 staff reporting and ex- 
perience should include working with a computer based accounting 
system in manufacturing industry. Please reply to ALAN SNOW, 
F.CA., Tel 01-629 4463 (24 hours) weekends and evenings 
01-953 4564. ` 


CHIEF ACCOUNTANT 
LONDON ECI . To £6,500 +car 


This position is with a £12 million turnover company, in a fast 
moving service industry. Our clients wish to recruit a qualified 
accountant, probably in the 28/32 year age bracket to be responsi- 
ble to the Finance Director for all financial and accounting matters. 
As a member of the company’s management team, he should be 
confident, decisive, with commercia! experience. Onè important 
aspect of the job is working with other departmental heads on a 
project to improve and streamline existing procedures, Please reply 
to DAVID J. WILKINSON, DIRECTOR. Tel 01-629 4463 (24 
hours) weekends and evenings after 7.30 pm 01-638 9708. 


SENIOR ACCOUNTANT 
CENTRAL LONDON About £8,500 + Benefits 


This position is with a leading oil exploration, production and 
marketing company. Its requirement is for a qualified accountant — 
late 20’s early 30's with an above average track record, experience 
in industry — preferably with an engineering or contracting bias to 
work closely with the Capital Project Accountant. In this position, 
numeracy, communicative skills and the ability to work effectively 
in high powered situations is essential. For a person with the right 
blend of work experience, personal qualities prospects are first rate. 
Please reply to ALAN SNOW, F.C.A. Tel. 01-629 4463 (24 hours) 
weekends and evenings after 7.30 pm 01-953 4564. 


KENYA To £6,000+ Accommodation 


One or two vacancies exist with our client a major firm of chartered 


accountants in their Nairobi office. A reasonable examination. 


record is required and candidates should have qualified within the 
last two years. For full details please reply to Laurence Smith. 


‘ LIBERIA 


. ILAAN LIWN, JULY ZOLU, 171i 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 


39-40 Albemarle St, London W1. Tel : 01-629 4463 





THE CAYMAN ISLANDS To £12,000 tax free 


A chartered accountant with at least eighteen months solid post 
qualification experience is required by our client for their offices in 
the Cayman Islands. Candidates should possess some experience 
with a large or well known firm and be capable of working at a 
managerial level. For full details please reply to Laurence Smith. 


BRAZIL c. £7,500+ 


Vacancies exist for newly qualified accountants who possess a 
good examination record and are prepared to learn Portuguese. 
This is a once in a lifetime opportunity to see this fascinating 
country. For further details and our information sheet please reply 
to Laurence Smith. 


EUROPE Up to £10,000 


Vacancies open to newly qualified accountants are available in Ger- 
many, Italy, France, Spain and Portugal. The jobs in Germany and 
Italy require a knowledge of the language. France requires almost 
fluency and the posts in Spain and Portugal are only open to 
candidates prepared to learn the language — training courses 
provided. For further details please reply to Laurence Smith. 


GREECE £5,000—£7,000 
A qualified accountant A.C.A,/A.C.C.A. who has qualified within the 
last three years is required by our client, a major professional firm in 
Athens. Candidates must speak Greek and be prepared to spend 
some time in the London office before transferring. For full details 
please reply to Laurence Smith. 


BERMUDA To £9,500 (tax free) 


A single newly qualified A.C.A/A.C.C.A. is required by our clients 
for their Bermuda office. A two-year contract in Bermuda offers 
good post-qualification experience, some capital accumulation and 
unrivalled opportunities for outdoor sports. 

For one of our INFORMATION SHEETS and/or to meet a Partner 
reply to Laurence Smith. 


NIGERIA Up to £12,000 


Two audit seniors and one assistant manager are required by a 
large professional firm with offices throughout Nigeria. Candidates 
should be A.C.A. or A.C.C.A. and have at least two years’ ex- 
perience with a firm of accountants. Excellent opportunities for 
capital accumulation — up to £4,000 p.a. Nigerian Nationals are 
preferred. Please reply to Laurence Smith for further details. 


To £10,000 
This eighteen-month contract in Monrovia would suit a qualified 
candidate A.C.A/A.C.C.A. who can claim either 2 years’ P:Q.E. or 
some managerial experience. Salaries are paid in U.S. dollars. Per- 
sonal tax about 15%. Politically stable. For an information sheet 
about Liberia and/or to attend an interview please reply to Laurence 
Smith. 


IRAN c. £12,000+ U.K. leave 


Our client, an international practice, wishes to appoint several 
newly qualified Chartered Accountants to their rapidly expanding 
Tehran office. This is a first class opportunity to gain excellent 
post-qualification training and experience whilst saving at the rate 
of £2,500 per annum. For further information both about Iran and 
our client please reply to Laurence Smith. 


ZAMBIA To £8,500+free accommodation 


Vacancies currently exist with our client, a well-known firm of 
accountants for their Lusaka office. Pleasant climate, good ex- 
perience and excellent prospects for office capital accumulation. 
For further details please reply to Laurence Smith. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 


invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON-W1. 01-493 9441. RATES from 
1-50 per hour to £3-50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 


EOS 


f 


Personnel Resources Limited’ o 


ANAD ALLUUNIANTL, JUY ZIS; LAAALIVIN, JULY ZOTU,: 


6 Wardrobe Place - Carter Lane - - London EC4V 5HR 
Recruitment and Executive Search Consultants. Staffavailable for tempor ary assignments 
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‘Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancies, but if you do not see the post you are seeking it is probably because lack of space prevents us from advertising every 
post we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move’ -+ 


R INDUSTRY AND 
COMMERCE 


MIDDLESEX. Financial Controller. £8,500+. Our 
clients, well known in the service industry are 
seeking a qualified accountant with at least two 
years” experience in heading up a financial function 
in a commercial environment and with the ability to 
develop computer systems. The overall objective will 
be to provide an accounting service for one of the 
largest companies in the Group with responsibility 
for a team of senior accountants. Ref. 326. 
MIDDLESEX. Assistant Group Treasurer. c. 
£6,000. Large manufacturers with international in- 
terests need a chartered accountant to assist in con- 
tralling the Group's banking arrangements 
throughout the world and taking part in supervisory 
taxation affairs, acquisition work and corporate 
planning. There are excellent large company benefits. 
Ref. 321. 

CENTRAL LONDON. Company Accountant. 
£6,250. A small company in the field of advertising 
and promotion is seeking a qualified accountant to 
control the total accounting function and to provide 
information and advice to the Board. This is an ex- 
cellent opportunity for a young A.C.A. making the 
move inte commerce and interested in obtaining 
broad experience. Ref, 303. 

CITY. Management Accountant. c. £6,000. A large 
Group with extensive world-wide industrial interests 
is seeking a qualified accountant for a mest in- 
teresting pasition with considerable high-level con- 
tact. -Duties include all aspects of projects, ac- 
guisitions, financial modelling, identifying risk areas. 
Group benefits and prospects are excellent. Ref. 268. 


OVERSEAS 


SOUTH AFRICA. Senior Audit. To £9,000 
according to qualifications and experience. Two-year 
contracts with substantial firm of accountants. Ref. 
LJIG. 


MIDDLE EAST. c. £72,000. Tax Free or with low 
tax content. Qualified audit seniors or managers are 
required by a firm of chartered accountants. Ref. 
LUG: 


‘OVERSEAS IN GENERAL. We fave vacancies 


- with leading firms of accountants in other parts of 


the world with salaries up to £12,000 according to 
location. Please make inquiries. Ref. LJG. 

DUBAI. A recently qualified Cypriot is required for 
this post. Ref. 4536. 

TEHERAN. £72,000 plus. Two-year contract for 
senior audit work. Paid overtime. These posts are 
with a firm of chartered accountants. Annual return 
airfare for employee and dependants. Good annual 
leave. Ref. 4537. 

SAUDI ARABIA. Senior audits and audit ma- 
nagers. £12,000 to £17,000. This is an exceedingly 
good opportunity for applicants with good ex- 
amination records and some good post-qualification 


~. experience of only a short duration. Ref. 4578. ` 






INSOLVENCY 


We have several vacancies in London and some in 
the Provinces for experienced insolvency staff with 
salaries up to £7,500 for those we) specialist long- 
term experience. Ref, LJG. 


R TRUST 
ACCOUNTS 


We have quite a good number of Trust Administration 


vacancies with firms of chartered accountants at - 


salaries from £4,000 up to £5,000. Additionally, if 
you happen to be looking for a temporary post on 
Trust Accounts we can accommodate you with this 
type of work. Ref.2122. . 

WEST SUSSEX. Trust and Personal Tax 
Adminstration. Good salary. To supervise firm’s Trust 
& Personal Tax Dept. [deal well paid post in anit 
environment. Ref. 3037. 


PUBLIC 
R PRACTICE 


HERTS. £4,500 to £6,000. Qualified Accountant. 
To report direct to Principai for a small firm of 
accountants dealing with a varied number of clients. 
Applicants should now be employed in a small/ 
medium-sized professional firm. Every encourage- 
ment will be made to enable the successful 
applicant to keep abreast of current legislation and 
accountancy practise by attending lectures and 
courses, Ref. 2193. 

LONDON. internal Accountant. c. £4,000. An inter- 
national firm of accountants has a vacancy for an 
Internal Accountant, experienced but unqualified to 
deal with its internal accounting function. Ref. 2192. 
BIRMINGHAM. Audit Seniors. £5,000-£6,000. 


‘Applicants with two to three years’ post-qualification 
.experience are invited to apply for these posts with a 


very well known and reputable firm of accountants. 
Ref. 2186. 

KENT. Audit Senior £4,500-£6,000. A qualified 
Accountant is required able to take charge of audit 
and supervise staff. Ref. 2182. 

LONDON. Deputy Audit Manager. c. £6,000. For a 
medium-sized: firm of chartered accountants who 
seek candidates with at least two years” post- 
qualification experience, capable of carrying, out 


. audits and supervising staff. Ref. 2781. 


LONDON EC4. Accountant. c. £5,000. This is a 
very good opportunity for a young qualified accoun- 
tant to attain partnership status at a relatively early 
date. The practice needs taxation weighting and 
therefore it is hoped to recruit a young person who 
would be happy to spend most of his or her time on 
Taxation matters. A good career opportunity. Ref. 


Please note from August 1st, 1977, our address will be: 


Hillgate House, 6th Floor 
26 Old Bailey, London EC4 


LONDON. : (NORTH). Manager. c. £6,000. A 
manager is required for this medium-sized practice 
zele a9 supervise staff and take charge of audits. Ref. 
744, 
SURREY. Manager. c. £6,000. For medium-sized 
firm dealing with incomplete records and using stan- 
dard audit procedures with all aspects of taxation. 
ACA JA.C.CA. applications are invited. Ref. 21417. 
BRIGHTON. Manager. A medium-sized practice re- 
quires a qualified accountant to supervise audits and 
pep has an adequate taxation knowledge. Ref. 
21 


TAXATION 


LONDON. Tax Specialist. c. £10,000. A firm of 
solicitors is creating a new taxation function and 
seeks a well experienced person to inaugurate and 
help to expand the operation. Consequently, appli- 
cants should have wide taxation experience enabling 
them to handle a wide range of assignments. A legal 
qualification would be helpful but is not essential and 
applications from Chartered Accountants or Inspec- 
tors of Taxes will be welcome. This post offers ex- 
cellent career prospects and the commencing salary 
wi i qualifications, ability and experience. Ref. 


LONDON. Senior Personal Assistant to Tax Partner, 
must have the ability to deal with a wide range of 
- personal and company tax cases. This post will give 
the opportunity to widen experience and the salary 
will be according to experience. A younger person 
willing to be trained up will be welcome, in which 
case the salary would be lower. Ref. 1230. - 
LONDON EC4. Senior Personal Tax Assistant. c. 
£5,000. Able to work without supervision and take 
over own portfolio. Ref. 1229. 
LONDON EC4. Assistant Manager. c. £6,000. Ex- 
perienced in all aspects of personal taxation and able 
to control staff. Ref. 1229. 
SLOUGH LOCALITY. Taxation Senior. c. £6,000. 
A qualified accountant is required with at least three 
years’ experience in tax wishing to gain experience in 
‘one off’ technical work as opposed to the recurring 
responsibilies of dealing with client allocations. Ref. 
1 


NORTH HANTS. Tax Senior/Manager..To £5,000. 
Not necessarily qualified and preferred age range 
. 30-40 but others will be considered. The emphasis 
is on personal tax but there will be some corporation 
tax. 5 good. all-round tax person is preferred. Ref. 


LUTON. Taxation Assistant. c. £5,000. To work on 
own portfolio of both personal and corporate tax. 
Ref, 1225. 

LONDON. Taxation Adviser. £9,000-£10,000. A 
national employers‘ organisation is in need of a tax 
adviser who will control a small staff of 4 or 5 
persons. The duties will include the interpretation of 
taxation legislation and dissemination of relevant in- 
formation, together with research into financial 
problems arising from, inter alia, new fiscal 
proposals: There are unique opportunities to enhance 
experience and career, Ref. 1277. 


i 
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LONDON 


Anoutline of your future prospects 


. The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. 

There’ no shortage of choice; you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yét fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist subjects. 

Find out more about us by writing to:- 


J.A.M. Wechsler, Deloitte & Co., 








NORTHWOOD 
MIDDLESEX 


TAX PARTNER 
NEEDS 
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AN AIDE-DE-‘COMP’ 


< 


Willing and capable of dealing directly with clients and 
Government departments in all aspects of personal and 
company taxation, from routine tax returns to tax planning. 
Provided you have a good grasp of the subject and an eye for 
detail you will find this job interesting and rewarding and will 
almost certainly be the founder of a specialist department. 


You will be working in a 


partners and staff and in pleasant surroundings. 


young and enthusiastic team of 


If you are the right person for the job the question of salary 


will not be a problem. 


Please reply in writing to Leslie S. Whitehead, Messrs 
Hardcastle Burton, Chartered Accountants, 166 Northwood 


Way, Northwood, Middlesex HA6 IRB. 





PERSONAL TAX 


If you have a minimum of six months’ 
in personal tax and want to increase 
your salary and experience, please 
contact us immediately for a pre- 
liminary discussion. 


Salaries £3,500-£8,000 


1 NEW BURLINGTON’ ST. LONDON W1 


01-734 5156 





TAXATION 


Chartered Accountants in St 
James’s Street are seeking a 
young A.C.A. to specialize in 
taxation, mainly, but not ex- 
clusively, corporate. Wide 
experience and scope for ad- 
vancement offered in friendly 
and progressive department. 
Salary negotiable between 
£5,000-£6,000 according to 
experience. — Please apply to 
Colin Heath, Slater Chapman 
& Cooke, 01-930 $502. 
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ACCOUNTANCY 


TASK FORCE LTD 
21 COPTHALL AVENUE, LONDON EC2R 7BN 


EAE RN E ESAR EE E ETE RAE ERASER 
01-628 7931 PERMANENT PLACEMENTS 
01-628 7934 TEMPORARY ASSIGNMENTS 


A 
TF 


CORPORATE 

TAX STAFF 

£5,500 to £9,500 
LONDON 


Our client is looking for several corporate tax staff 
from senior grades through to manager status. They 
are prepared to offer good salaries to persons with 
proven ability who wish to gain more experience, 
responsibility within a rapidly expanding department. 
Please contact Mr M. Riley-George, head of 
permanent recruitment, as soon as possible. 





c. £8,500+ Car 


Our client is a major multi-national group who are the dynamic 
market leaders in their field. 

The international growth of the company over recent years has 3 
= increased the scope and complexity of its tax affairs and consequently %6 
% the group is now seeking to strengthen its highly skilled tax function. ee 
% This handies its U.K., international and personal tax affairs and is 
concerned with consultancy and planning activities in addition to 


Applicants (male or female) will probably be qualified accountants 
aged in their late twenties although experience gained in the Revenue % 
could prove suitable. They should have broad tax experience, the : 
ability to communicate with senior management and demonstrate the 
management potential which will enable them to progress within the 


For more detailed information concerning this appointment and 
a personal history form, please contact Nigel V. Smith, A.C.A. 
quoting reference 1909. 


É: - Douglas Llambias Associates Ltd., S 
3 410, Strand, London WC2R ONS. ee 
Telephone: 01-836 9501. 
121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 
„and in Edinburgh. 





COMMERCE & INDUSTRY 


APMED ACUWUINIAINLI, JULY ZISL. LAAALLAIUIN, JULY ZO1IU, i777 poe 











Free Lists PERSONAL London UK 

TAXATION O f fi ; 

of Vacancies Beckenham Chartered Accountants, ICES : 

S |! . Branch of Cit Firm, require assistant : 
a aries with at least 2/3 years’ Personal Tax ex 


perience. Friendly comfortable office, 
pleasant surroundings, close station, 
shops. Commensurate salary, LVs, 3 
weeks holiday. ~ Write or telephone T. 
J. King. Tax Manager, L. A. Clemence 
& Co. 46 Church Avenue, Beckenham, 
Kent. 650 5096, 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, is you are near Moorgate, 
just cali in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA 100 One hundred vacancies from 
£3,500-£8,000% in the U.K. and overseas. 
Ref. QASO Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 

Ref. PAi00 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£8,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 











DRAKE 
ACCOUNTING 


Excellent opportunities in Profes- 
sion and Commerce. First-class 
clients await applications from 
part and fully qualified people at 
all levels. Ring Bob Miles for an 
immediate interview on 01-628 
2691. 














Ref. Area R Quai Salary DRAKE 
Senior Project Accountant 
T4662 tebe > ot to £7,500+ ACCOUNTING 
countan g 
H4693. Fife ACMA to £7,500+ ENE NIBRINA compar 
Chief Accountant 
D4685 Essex Qual to £6,500 + 
Accountant 
K4691 Herts Qual to £6,500 1 
Dest Middx Ouse £6,000 ‘ 
iddx ual/Exp c. £6,000 + 
Computer Auditor 
C4658 Herts Qual/Exp to c. £5,800 WARRINGTON l 
a ee Qual/F lst to £5,750 
nisi ca) ls . 
Finance Industry/Marketing Specialist Chartered Accountants with Having passed your ‘test’ now is the time to get on the right route to 
Riera ear. ¢-£5.500+ | varied practice and associa- success. At Whinney Murray & Co. we can offer you the 
D4701 S.Middx Qual/Exp ¢.£5.500+ j tion with notional firm opportunities for career development which will help you reach 
eee roe Gaal ss.so0 | require newly qualified ac- your full potential. 
Management Accountant countant t finali DSA : . : 
T4663 Northants ACMA/Faist to £5,500 Oh recent tl alist You will find a challenging environment where you will have the 
foo gemet Norontant £5,300 for challenging position chance to work on big audits, investigations, taxation, computer 
U: CÈI, 7 , r , 
Management Accountant with good prospects. Salary auditing and receiverships and generally increase your knowledge 
C4661 Kent Qual/Fnlst to £5,250 £4,000 p.a. plus profit- d . 
‘Accoiintant d and experience. 
C4659 SWI Qual/Unqual £5,000: | sharing scheme. — Box WC fi iii PEA ‘ 
ssistant Management Accountant 27151 ot only will you gain on-the-job experience but we also have 
; al & E; £5, ` 5 ieee pis 
Konic buh Lonea ee progressive post-qualification training courses for each member of 
C1698 Surrey Newly Qual to £5,000 staff. 
axation Senior 
K4671 Berks Qual & Exp ta £5,000 ; $ Serpe 
Assistant Accountant i For every new entrant there is the opportunity to specialise and 
ca ACCA/ACMA to £5,000 gain the necessary experience to become first a manager, then a 
C4655 Swi Pt Qual/Unqual to £5,000 QUALIFIED partner. For we believe in promotion from within. 
ensions Administrator 
T4699 Middx roa eet AUDIT SENIORS If you want to get on the right road to success, telephone the Staff 
Management Accountant i Partner at any of our offices, or write to : Arthur Hammond, 
D4686 ECA Pt Qual £4,800 Salary £4,000-£5,500 57 Chiswell Street, London EC1Y 4SY. 
H4700 Middx Qual/Fnlst c. £4,500 +car We requi oe 5 , 
quire two qualified audit seniors 
Daes? Marcy Newly Qual ACA me £4,500 who are, seeking interesting and London and Overseas 01-6286088 Hull 0482 25531 
Budget Analyst responsible work with a progressive 
H4669 Middx Fst ACCA/ACMA c.£4,500 and.modern firm. Aberdeen 0224571631, Inverness 0463.378581 
Aziistant Accountant Gua ee Birmingham 021-2369151 Leeds 0532 42631 
100X t Qua! tel r . 
Audit Senior The successful candidates will work Bristol 0272293505 Liverpool 051-236 1141 
K4672 Berks Pt Qual e. £4,000 closely. with managers and partners Cardiff 0222 44641 Manchester 061-228 1551 
and wili hold a very responsible and ; = 
demanding position with excellent Edinburgh 931-226 4621 Newcastle upon Tyne 063224333 
Richard prospects, Glasgow 041-221 6242 Southampton 0703 24532 
š Huddersfield 0484 23788 
Owen Associates {f you are interested in joining a 
Gnskace EM i friendly, busy and expanding practice 
TOSS 5 House, oorgal ii LCA. 
London HOR SEL Telephone G. C. Smith, F.C.A., on 


01-637 2841 or write to: 


Tel: 01-638 3833 


(24-hour answering service) 

Licensed in accordance with the 

Employment Agencies Act 1973 no. SE(A}949 
ee 


Citroen, Wells & Co 
1 Devonshire Street 
London WIN 2DR 
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Senior Assistants 


TIRED OF COMMUTING? 


Chartered Accountants in Newbury and Reading require 
qualified accountants or P.E.II finalists to assist in expanding 
and varied practice with prospects of advancement. Successful 
applicants will receive a commensurate salary with regard to 
age, experience, etc., details of which please submit to: 
James and Cowper, White Hart House, Market Place, 


Rural West Country Practice with a number of offices requires a 
TAXATION SPECIALIST with extensive knowledge of all aspects of 
Personal and Corporate Taxation to be responsible for a wide range 
of cases arising from the growth of the firm. Some experience of 


Newbury, or 4 Queen’s Road, Reading, Berkshire. 































EXPERIENCED TAX STAFF 


required by 
FRYER WHITEHILL & CO 
Reading Office 


Both personal and corporate tax vacancies exist and good 
salaries will be paid to the right candidates. Formal qualifi- 
cations not necessary. For further details apply in writing 
to: 


P. G. S. Kiely, F.C.A. 
Fryer Whitehill & Co 


23/25 Castle Street, Reading, Berkshire RG1 7RY 





Thornton Baker & Co. have opportunities for the 
‘ following men or women in their Witney office. 


Corporate 


Taxation 
£4,000+ 


We require a qualified accountant or experienced 
assistant to specialise in taxation, mainly, not ex- 
clusively corporate. The successful applicant would 
assume responsibility for a portfolio of clients. 


The position offers varied experience and opportunities 
for advancement within our expanding practice. Great 
emphasis is given to the development of staff and the 
firm has its own training school. 


Salary is negotiable from £4,000 depending upon ex- 
perience and qualifications. 


Personal 


—~ Taxation 
c. £4,000 


An experienced personal taxation assistant is needed to 
assume responsibility for a number of clients. A 
knowledge of Schedule D is required and capital gains 
tax experience is essential. 


The position offers varied experience and opportunities 
for advancement within our expanding practice. Great 
emphasis is given to the development of staff and the 
firm has its own training school. 


Salary is negotiable around £4,000 according to ex- 
perience and qualifications, ` 


Please apply in writing to: 


The Staff Partner 
Thornton Baker & Co 
13-15 High Street 
Witney, Oxon 












Trust Taxation and Accounts is essential. 


This is a new position with considerable scope for the right person. 
Salary £5,500+ according to experience. 


Apply with details of experience to Box TO 27089. 





PARTNERSHIP ACCOUNTANT 
c. £5,000 CITY 


A medium-sized firm of chartered accountants, with a national network 

- of offices and international associations, is looking for someone to join 
its internal accounts department as assistant to the manager. The work 
includes preparation of financial and management accounts and 
budgets. Ideally candidates should have had experience of similar work, 
using EDP techniques. This appointment arises from the rapid growth 
of the practice. There are good prospects for promotion. 


The partners are committed Christians and because of the confidential 
nature of the work, would prefer to appoint someone who shares their 
outlook. E 


Caa 


Personnel Consultants 


ACCOUNTANTS 


QUALIFIED, PART-QUALIFIED or EXPERIENCED 


We specialise exclusively in Accountancy Staff 
Recruitment and have vacancies for well paid 
appointments 


Please apply: 
Timothy Hoare 

7 Wine Office Court 
London EC4 
01-353 1858 


iNTERNAL AUDITOR 
£6,000 Neg. 


Financial Trust Company in EC3 wishes to recruit an A.C.A/A.C.C.A., aged 25-307 
Large public company audit experience is essential. First-class conditions and 
fringe benefits. 


ASSISTANT FINANCIAL CONTROLLER 


z 


Oil Company in SW1 are currently seeking a newly qualified Chartered or Certified 
Accountant to take full responsibility for financial and management accounting, 
including joint venture and statutory accounts. 


SENIOR AUDIT CLERK 
£4,500 


Not necessarily qualified for well-established but small firm in EC4. Age is com- 
pletely immaterial, the essential requirements being flexibility and a first-class 
professional background. 


ASSISTANT TO PARTNER 
c. £6,000 
A smali practice in EC2 requires a young Chartered Accountant who will, in the 


near future, become a full partner with the resulting rewards and responsibilities 
and who will join in decision making and practice building. 


Í For details of these and many other urgent appointments 
please telephone Richard Green on 01-248 1082 immediately 


, CROMWELL PLACEMENTS LTD 


6/7 Queen Street London EC4N 1SP 
==> Branches at 
Croydon Birmingham Ruislip Ilford 


` 


01-680 3577 021-233 2601 (71) 76231 01-478 2666 @ 
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MOVE UPIN 


THE PROFESSION 
London c£4,750 


Our client, one ofthe largest Professional 
Partnerships in London, has several fine career 
openings for Qualified or Part-Qualified 
Accountants, 25-30, with excellent exam results, 
previous professional experience, strong 
management potential and the determination 


and ability to progress swiftly in a large 
organisation. Possibilities of future 
specialisation in Taxation, Audit and General 
Secretarial work are unparalleled, current 
conditions and benefits generous. 

For more details, ring or write to: John West 
Consultant, 

LAURIE & COMPANY, 

145 Oxford Street, London W.1. Tel: 01-734 6111. 


= Laurie & Company 


‘International Recruitinent 
since 1909 





Taxation Personnel 


LONSDALE CHAMBERS, 27CHANCERY LANE, LONDON.WC22 INF 
TEL:O1-405 5000 24Hour Ansafone Service 


The Service For Tax People 
Run by Tax People 


We have been around for about six months now so 
we think that you will probably have noticed our 
arrival. The past months have been both busy and 
successful for which we thank everybody concerned. 


We feel that as Tax Men ourselves of long experience, 
we have something extra to offer both sides in the 
business of ensuring that the right people join the 
right employers. 


, 


So, whether you are looking for the right position or 
looking for the right person to fill a position, please 
call CHRIS KUHN on 01—405 5000. 
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Chartered Accountants — 
Holborn 


An opportunity arises in a medium-sized firm for a 
young qualified accountant to work with direct res- 
ponsibility to a partner on a wide variety of work, 
including large public company audits. 

A top salary will be paid to the right applicant who 
will be a person looking for career prospects within 
the profession and who has an emphasis on personal 
involvement and service to the client. 


Please apply to Box CA 27153 























MANCHESTER 


We have openings for recently qualified accountants, up to the level of Supervisor, 
with medium to !arge international firms in the Manchester area. 


Throughout the country there are firms of all sizes urgently seeking competent staff 
who wish to make their career in the accountancy profession. To discuss the oppor- 
tunities and expected salary available, in various locations, ring us for a discussion 
without obligation. If you can tell us where you would like to work, it is highly probable 
we can offer you a vacancy. 





Applications in confidence to Accounting Associates, specialists in recruitment 
services to the accountancy profession 68 Finchley Road, London NW3 6HP. 


Telephone 01-794 0202 
Clients’ inquiries welcomed — All advertising is Free 








MANAGER/PARTNER 
HIGH INCOME 
US 


+ 


Ma Chartered Accountants. Seven offices in South East. 
: 10 Partners. 100 staff. Specialist departments. Stan- 
dardised Procedures. High standard of personal | 
service. Training programme for all staff. 


Pleasant friendly offices, modern equipment. 


Young Partners and Managers. 
Excellent promotion prospects. 


YOU 


Rapid expansion. 


A.C.A. or A.C.C.A. General practice and modern audit | 
experience. Ability to control and develop portfolio of 
clients. 


VACANCIES 


fm Sussex and Surrey due to recent promotions. 


Í APPLY 


C.V. in writing 


Staff Partner 

Hartley, Fowler & Co 
Lamborn Place 

26 High Street 

Banstead, Surrey SM7 2LN 


Tel: Burgh Heath 59116/7 


GABRIEL DUFFY. 
(CONSULTANCY) 


COUNTANCY 
FINANCIAL contiouen ccou KEYNES c. £10,000 + Car 
A.C.A/A.C.C.A. Age 35—45. Relocation expenses, benefits, further prospects. 

- POTENTIAL PARTNER. WEST END £6,500-£8,000 
Min. 2 years’ PQE. A.C.A. for progressive and prosperous medium-size CAs. 
SUPERVISORY SENIOR. CITY 
Young A.C.A. for audit-orientated post in general practice. Medium-size firm. 
P.A. TO SENIOR PARTNER. WEST END £4,500-£5,000 
interesting challenge for newly qualified young A.C.A. 

SENIOR/P.A. TO PARTNER. HOLBORN 

A.C.A. able to assume responsibility for large audits in small expanding firm. 
TRUSTS £5,000-£6,500 
Openings to Assistant Manager level in the City and West End. 
TRANSFER OF ARTICLES. WEST END to £4,000 
Career-conscious person with valid reasons for transferring. Passed P.E. |, ideal. 
SENIORS. ALL AREAS £3, 750-£5,500 
P.E.2 Finalists, to older experienced unqualified persons. 

SEMI-SENIORS. ALL AREAS £2,750-£3,750 
A.C.A/A.C.C.A. Students — seeking experience, salary, or job satisfaction. 


TWO MANAGERS HORLEY & BRIGHTON 
£5,000-£6,000. General Practice and Tax. Ideally young qualified persons. 

AUDIT & ACCOUNTANCY READING & SLOUGH 
£3,000—£5,000. Openings at all levels with progressive multi-branch firm. 

P.A. TO PARTNER NORWICH 
£5,000 upwards. A.C.. Ar age 27+. Partnership prospects as G.P. 

TRUST MANAGER REDHILL, BEDFORD & BRADFORD 
£4,500-£6,000. ew — Qualified Accountant preferred for Bradford. 
ACCOUNTANT/ADMINISTRATOR CROYDON-BASED 
c. £5,000. To age 40. Possible Partnership for A./F.C.A. Multi-branch firm. 
POTENTIAL PARTNER BIRCHINGTON 
c: £5,000. A.C.A. with sound background in General Practice. 
GENERAL PRACTICE. 

A.C.A., to age 30. Good auditing and accounts experience, above tax. 
POTENTIAL PARTNER 

To £6,500. Age to 35. Well versed in general practice. 

. P.E.2/A -C.A. CAMBRIDGE 
Varied audit, accounts and tax work in prestigious progressive firm. 
P.A. TO PARTNERS OXFORD 
£5,000—£6,000. A.C:A., aged about tap: with broad experience and tax bias. 

“SMALL BUSINESS’ MANAGE OXFORD 
c. £6,000. Excellent prospects for rouig A.C.A. with drive and ambition. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

SOUTHEND, BURY ST EDMUNDS, IPSWICH, KING'S LYNN, CROYDON, 
STAINES,- COVENTRY, LEEDS, MANCHESTER, RUGBY, REDHILL, MAIDSTONE, 
BRIGHTON, LIVERPOOL, CARDIFF, BIRMINGHAM, BEDFORD, BRADFORD, 
LEICESTER, BRISTOL, POOLE, EXETER, SOUTHAMPTON, WATERFORD, JERSEY. 
Telephone or write for full details, 


01-581 0895 


to £6,000 


c. £6,000 


TONBRIDGE 
BEDFORD 


29 Thurloe Street- 
London SW7 2LQ 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE,LONDON.WC 2h INF 


TEL:O1-405 5000 24Hour Ansafone Service 


THE SERVICE FOR TAX PEOPLE 
RUN BY TAX PEOPLE 


CORPORATE TAX — LONDON circa £8,500 
Our clients, a major International banking group, wish to recruit a Regional Tax 
Manager who will be responsible to the Group Tax Manager for the group’s own 
tax affairs. Additionally, he, or she, will liaise with, and advise, overseas sub- 
sidiaries of the group. The numerous benefits include an assisted mortgage and 
non-contributory pension scheme. 


PERSONAL ASSISTANT- LON DON circa £5,000 
The young Tax Partner. of a busy medium-sized Central London firm is looking 
for a Personal Assistant who will help to relieve him of some of his burden of 
work. This will appeal to a young A.T.I.I. in his, or her, mid 20’s and who 
relishes the opportunity to be involved in research and Tax planning including 
overseas tax work. 


PERSONAL TAX — LONDON £4,500 plus 
Our clients, a medium-sized firm in Central London, seek a Personal Tax 
Assistant to join a Tax Department of 5 and to liaise directly with the Partners 
(there is no Tax Manager) on a portfolio of cases, covering pretty well all aspects 
of Personal Taxation. 


SENIOR ASSISTANT- LONDON negotiable 


Our clients, who are situated in the Hampstead area, are seeking a Senior 
Assistant, preferably qualified, who will control a high-quality portfolio of both 
Corporate and Personal cases and who will, additionally, assist the Tax 
Manager with some of the administration of the department. The salary is 
entirely open and is dependant upon the ability of the successful applicant. 


If you are interested in these or any other of the many interesting situations we 


have to offer please write to us or call CHRIS KUHN on 01—405 5000. 


TAX PARTNER DESIGNATE to £11,000p.a. 


PERSONAL TAX SUPERVISOR to £7000 p.a. 
London WC2 


International practice 


Our client is a major international accountancy practice seeking to expand its tax department by recruiting a Tax Partner 
Designate and a Personal Tax Supervisor to service mainly U.S. clients in the U.K. and Europe. 


TAX PARTNER DESIGNATE 


Candidates should be Chartered Accountants aged 
28/34 preferably already Corporate Tax Managers with 
broad experience of sizeable client groups. Candidates 
(male or female) should be prepared to join a small 
specialist tax team, and be capable of achieving partner 
status within two years. The ability to manage a 
corporaté'tax portfolio of major U.S. group subsidiaries in 
the U.K. and Europe is essential, but detailed knowledge 
of U.S. tax is not necessary. Significant tax planning 
experience will be an advantage. 


PERSONAL TAX SUPERVISOR 


Candidates (male or female) should be preferably 
qualified Chartered Accountants aged 26/30 with at least 
two years’ post qualified experience of personal tax, 
ideally in an international practice. Knowledge of U.K. 
resident U.S. client tax problems would be a distinct 
advantage. Duties will include the provision of a 
comprehensive tax planning and advisory service to U.S. 
and U.K. senior management of client firms. 


For more information and a personal history form, please contact Richard Norman, F.C.A., 
or George Ormrod, B.A. (Oxon) quoting reference No. 1907. 


| Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. ' 
121 St. Vincent Street, Glasgow G2 SHW. 
Telephone: 041-226 3101. 
and in Edinburgh. 
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Isle of Man 


We invite applications for employment in our Douglas, Isle of 
Man office. 


Tax Planning — Salary negotiable 
A senior appointment which would attract someone who 
is already specializing in trust work with particular 
emphasis on related taxation. 


Audit Seniors — c. £4,500 
Qualified staff with post-qualification audit experience in a 
supervisory capacity. 


Students 
University graduates or students who have just passed the 
Institute of Chartered Accountants Foundation Ex- 
amination who are interested i in entering into a training 
contract this autumn. 


We offer internal and afa training, pension scheme, life 
assurance, re-location expenses and pleasant working conditions 
in a medium-sized office. 


The Isle of Man offers an excellent environment and a low level 
of taxation. 


Apply in writing to: 


Mr W. N. Crowe 

Pannell Fitzpatrick & Co 
P.O. Box 16 

Douglas, Isle of Man 
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TAXATION 


P.E. I FINALIST & A.C.A. FOR TAX, CITY £ Neg. 
Top International firm. Persona! Tax/Financial Planning/some Trusts. 

PERSONAL TAX (INSURANCE COMPANY), VICTORIA c. £4,000+ 
Plus generous fringe benefits and allowances, including 4 per cent Mortgage. 


_ TAX, WESTMINSTER £5,000 
“Young A.C.A. or A.T.I.I. offered unique experience. A.C.A. to begin Tax okay. 


TAX SENIOR, OXFORD CIRCUS £5,500-£6,500 

Mainly Personal Tax. Some Trusts, Company Tax, U.S. and other overseas tax. 

PERSONAL TAX SENIOR, VICTORIA £5,000-£6,000 

Similar openings: HOLBORN, EUSTON, MOORGATE, LIVERPOOL STREET. 

TAX MANAGER, HOLBORN AREA c. £8,000 

All types of Company Tax. Some Personal Tax. (Firm of C.A.s} 

TAX MANAGER, WEST END c. £7,000 

To manage own section in large Department of International C.A.s 

TAX MANAGER, HOLBORN 6,000—£6,500 

To manage tax affairs of small firm. Mainly Personal, some Company; some Trusts. 

SENIOR, INTERNATIONAL FIRM £5,350-£6,000 

With minimum of 2-3 years’ experience in the Profession. 

COMPANY TAX. ASSISTANT MANAGER £5,750-£6,500 

Experience more necessary than qualification. Age (within reason) immaterial. 

A.C.A. COMPANY TAX, CITY £6,000 

Career opening for A.C.A. with 1—2 years’ (minimum) PQE of corporate taxation. 

TAX MANAGER, WEST END To £7,000 

Small firm. Experienced all-rounder. — Partnership prospects if A.C.A, 

TAX SENIORS. ALL AREAS £4,500—£5,500 

Personal Tax Company. Both U.K. or Foreign. All types and sizes of firm. 

TAX TRAINEES/SEMI-SENIORS. ALL AREAS £3,500—-£4,500 

Age 20-60. In the urgent demand for competent staff age is largely immaterial. 

PERSONAL TAX STEVENAGE 

c. £4,000. Congenial local firm with progressive putlook. 

TAX ACCOUNTANT 

To £8,000. Compliance and Advice work in Commerce. Age 26+. 
SLOUGH & READING 


BIRMINGHAM 
3 500-£4, 500. Openings in both Personal and Company Tax for Seniors. 
PERSONAL TAX & TRUSTS JERSEY 
To £4,000. Openings with top-ranking firms of C.A.s. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
LIVERPOOL, REDHILL, BRADFORD, WOLVERHAMPTON, RUGBY, NORTHAMP- 
TON, OXFORD, BRIGHTON, BRISTOL, GUILDFORD, HARROW, SOUTHAMPTON, 
STAINES, NORWICH, CROYDON, SOUTHEND, MILTON KEYNES, WEMBLEY. 
HAYWARD’S HEATH, THORNTON HEATH, WITNEY, HORSHAM, PETERSFIELD. 
Telephone or write for full details. 


DUBLIN 


‘TAX 
£3. ea OOO. Several openings with expanding muiti-branch firm. 


[GDC -KENSINGTON -01-581 0895] 





We are looking for young, high calibre chartered accountants 
including those wishing to specialise — in, for example, computer 
auditing, taxation, investigations, or management advisory 
services, all of which are separate divisions of our practice. 
You will be given opportunities to gain experience 
in any or all of these specialisations, backed by in- 
house technical bulletins on professional topics, 
good training programmes and practical 
work experience. Contact Mary 
Dickie on 01-251 1644, or at 186 
City Road, London EC1V 
2NU.Robson Rhodes. 


Offices in London, Birmingham, Wolverhampton/ 
Hinckley, Leicester, Bradford, Dewsbury, Leeds 
and—as Lasser Robson Rhodes & Dunwoody — 

in most of the. world’s trading centres. 








: 


PUBLIC PRACTICE 





Rates and Information can be 
found on page 25. 


„ACCOUNTANTS, Covent Garden area, 
require senior unqualified audit clerks — 
salary range £4,250 to £4,750. — Box AC 
3371. 


ACCOUNTANTS (EAST LONDON) 
require experienced semi-senior and senior 
staff. Salary negotiable. — Box AE 3327. 


ACCOUNTANTS NORTH LONDON re- 
quire audit senior/supervisor able to work 
on own initiative. Successful applicant will 
be responsible for own list of clients 
providing varied experience in audit accoun- 

. tancy and taxation work. Salary negotiable 
according to experience and ability. — Box 
AN 3078. 


ACCOUNTANTS REQUIRED — 
WEST LONDON 


ACTON firm of Chartered Accountants 
requires a young qualified accountant 
to be involved in audit, accountancy 
and taxation work. Ability to super- 
vise staff and communicate with clients 
essential. The successful applicant 
will join a friendly team in a small 
but busy general practice. Salary by 
negotiation but suitable applicant 
should be able to attract a salary of 
approximately £4,500 p.a. 


A further vacancy occurs for a 
person with small practice experience to 
take up duties as a Senior in a rea- 
sonably wide range of small company 
audits, preparation of accounts of small 
traders from incomplete records and 
personal taxation. For this post, an un- 
qualified person with good experience 
and references will be considered. 


Reply to Box AR 8058. 





ALL P.E. II FINALISTS! 


Now the exams are over you will 
seriously be considering the next step in 
your career. Here is your ideal oppor- 
tunity to join an out-of-town practice 
offering all the advantages of a London 
firm — without the commuting! Many of 
our clients have London H/Os and offer 
comprehensive training courses (which 
will certainly help those of you who 
may not pass) so for expert advice plus 
a wide range of Accountancy appoint- 
ments throughout Surrey and the South 
East contact Mrs E. Meade, Manage- 
ment Personnel, 2 Tunsgate, GUILD- 
FORD (0483) 65566. 


A MALTON chartered accountant seeks an 
„ experienced assistant well versed in in- 
complete records, farm accounts and per- 
sonal taxation. Competitive salary offered. 
— Apply in writing to France & Co, 30 
Yorkersgate, Malton, North Yorkshire. 





An interesting opportunity arises for a 

QUALIFIED ACCOUNTANT 
To join a rapidly expanding firm of 
Chartered Accountants, to be responsi- 
ble directly to the principal for a varied 
number of clients. Current experience 
with small/medium professional firm es- 
sential. Facilities available for attending 
lectures and courses. Salary circa 
£4,500 to £6,500 according to age and 
experience. 

Please apply H. A. Connor, F.C.A.. 
ATLL 
G. H. ATTENBOROUGH & CO, 
34 Fawkon Walk, Hoddesdon, Herts. 
Tel. Hodd 60016. 

We are ideally placed for those tired 
of commuting to London. 








A SENIOR ASSISTANT is required by 
progressive and expanding firm of chartered 
accountants in Yeovil, Somerset. This is a 
rewarding and responsible position and the 
applicant would be required to deal with in- 
complete records, limited company 
accounts, taxation and consult with clients. 
Preferably qualified but a person ex- 
perienced in the above work would be con- 
sidered. Attractive salary and bonus 
scheme. Consideration will be given to 
assistance towards removal expenses. — 
Please apply Harvey Preen & Co, 1 Park 
Road, Yeovil, Somerset. Tel. Yeovil 6266. 


AUDIT CLERK with at least eighteen 
months’ professional experience to work in 
a friendly firm of certified accountants. 
Salary negotiable. — Telephone 01—969 
9411 ext. 47. 

AUDIT MANAGER — Guildford. c. 
£5,000 + car. — Contact Mrs E. Meade, 
Management Personnel, 2 Tunsgate, Guild- 
ford (0483) 65566. 





AUDIT STAFF 


Certified Accountants require” senior 
and semi-senior to join the audit team of 
their East London office. Progressive 
position with excellent long-term 
, prospec for applicants displaying in- 
tiative and able to accept responsibility. 
Apply: 
MORLEY & SCOTT 
Security House 
2 Romford Road 
Stratford, London E15 4BZ 


N 





AUDIT SENIORS. — Croydon, Farnham, 
Godalming, Horsham, Brighton, and many 
other locations in Surrey and the South 
East. Salaries £4,250-£5,500. — Contact 
Mrs E. Meade, Management Personnel, 2 
_Tunsgate, Guildford (0483) 65566. 

AUDIT SENIOR required by Romford 
chartered accountants. Applicants should 
be capable of preparing accounts of small 
limited companies, partnerships and sole 
traders. — Write with details of career to 
date to Box AS 3338. 

AUDIT SENIOR for Brighton firm, ability 
to deal with private company audits and 
accounts, sole traders and related taxation, 
23-27. Salary c. £4,000. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Tel. Yeovil 25183. 





AUDIT/TAX 
MANAGER 


We have an interesting vacancy for an 
experienced person to review accounts 
and also dea! with a number of personal 
tax clients. 

We are an expanding firm in modern 
offices near Bletchley station. 

This is a senior position and a good 
salary will be paid commensurate with 
experience. 

Please send full details to: 

J. C. H. Woodbridge, F.C.A. 
Neville Russell & Co 
Chartered Accountants 
Stephenson House 
The Brunel Centre 
Bletchley 
Milton Keynes 





BELFORDSHIRE PRACTICE seeking 
young A.C.A. under 35 as prospective. 
partner where two partners of present 
practice will be retiring during the next ten 
years. Good experience of small town 
practice work essential. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
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CHARTERED ACCOUNTANTS in 
Croydon require a qualified C.A. or un- 
qualified senior audit clerk who is able to 
work on own initiative on large audits. The 
successful applicant could earn in excess of 
£5,500 p.a. — Please write Box CA 3111. 


CHARTERED ACCOUNTANTS in 
South-West London have vacancies for a 
senior or semi-senior audit clerk; taxation 
experience an advantage. Medium-sized 
practice with very varied clientele. Salary 
according to age and experience; bonus 
scheme; luncheon vouchers; pension 
scheme. — Write giving curriculum vitae and 
salary envisaged to Box CA 3356. 


CHARTERED ACCOUNTANTS in 
South-West London require a senior or 
semi-senior tax assistant with experience 
gained either in the profession or the Inland 
Revenue. Medium-sized practice with very 
varied clientele. Salary according to age and 
experience; bonus scheme; luncheon 
vouchers; pension scheme. — Write giving 
curriculum yitae and salary envisaged to 
Box CA 3357. 


CHARTERED ACCOUNTANT, 24-30, 
for young four-partner Hampshire firm, 
manager appointment for ambitious person 
with partnership becoming available. Town 
practice within reasonable distance of coast. 
— Contact Wessex Cansultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 
25183. 


CHARTERED ACCOUNTANTS 
require qualified and unqualified seniors 
and semi-seniors. Experience of in- 
complete records and small to medium 
company audits essential. Interesting 
and varied work, directly responsible to 
partners, above-average salaries, 
luncheon vouchers, 3 weeks’ holiday, 
etc. Holiday arrangements honoured. 
Please write to Goodman Michaels & 
Rosten, 86 Gloucester Place, London 
WIH 3HN. Or phone 01—935 1609. 





CIRENCESTER. — Chartered accountants 
require qualified senior with experience of 
incomplete records and personal taxation. 
Early partnership prospects. Write with full 
details of experience. — Box CC 3328. 





CITY CHARTERED ACCOUN- 
TANTS, Monument International and 
Public clients, but smaller firm. This 
demands higher standards of service. 
Do you wish to join us and gain first- 
class experience. Senior and semi-senior 
required. — Fullest details please, Box 
CC 8102. 
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COMPETENT SENIOR required by 
small chartered practice, Euston area. 
Must be willing to accept responsibility. 
Good prospects. — Box CS 3391. 

EAST KENT CHARTERED ACCOUN- 
TANTS seek experienced assistants able to 
take responsibility in busy practices; in- 
complete records, private company audits, 
taxation. Salary according to experience. — 
Box EK 3353. 

ESSEX CHARTERED ACCOUNTANTS 
require experienced assistant to take 
responsible position in expanding practice: 
incomplete records, private company audits, 
basic tax work. Salary: circa £3,500. — 
Apply in writing to Rushton & Co, 22 Duke 
Street, Chelmsford, Essex. 
EXCEPTIONALLY ABLE QUALIFIED 
SENIOR required, able to deal with a sub- 
stantial client group in a vital and expanding 
practice. Above average salary paid to the 
right applicant. — Write to Mr Clive Russell, 
Halpern & Woolf, 24-27 Thayer Street, 
London W1M 5LJ, or Telephone 01-486 
7188. 


EXPERIENCED SENIOR 


West End chartered accountants require 
experienced senior. Good salary. 


Telephone 01—491 3590. 





HAMPSHIRE/DORSET 


Andover. Small expanding chartered 
practice require qualified A.C.A. having 
general practice experience with view to 
partnership. Excellent opportunity. 
Circa £5,500. 


Bournemouth Chartered Accoun- 
tants require qualified senior aged 23+ 
with experience of large company 
audits. Excellent promotion prospects. 
Circa £4,500. 


Southampton. Smail expanding 
chartered practice require Senior with 
good general practice experience. Ex- 
cellent prospects. Salary negotiable. 

Poole Chartered Accountants require 
Senior with medium-sized audit ex- 
perience. Salary negotiable. 

Salisbury. Taxation Senior with good 
personal tax experience required by 
medium-sized practice. Company tax 
an advantage. Salary negotiable. 

We have a large number of other 
positions to offer — for details please 
contact: A. JAFFER, CBS Appoint- 
ments, 224 Old Christchurch Road, 
Burnemouth. Tel. 292155 or after 7 
p.m. and week-ends WIMBORNE 
4891. 





CHARTERED ACCOUNTANT 


required by 
WEST SUSSEX SOLICITORS 


for 


TRUST AND PERSONAL TAX 


ADMINISTRATION 


Excellent salary and opportunities for successful applicant 
who is expected to be aged between 28 and '45 and who 
must be experienced in all aspects of this work and able to 


supervise the department's staff and assist 


in its 


administration. — Please write fully to: W. A. Fairbairn, F.C.A. 


THOMAS EGGAR & SON 
5 East Pallant, Chichester 





GLOUCESTERSHIRE / SOMERSET / 
DEVON / HAMPSHIRE - c. £4,500 — ten 
excellent opportunities for qualified staff 
with firms where good on-going prospects 
exist. ~ Please ring Bristol 45085. A. B. Ex- 
ecutive. York House, Bristol BS1 3LQ. 


HASTINGS CHARTERED 
ACCOUNTANTS require Senior 
Audit Clerk. Knowledge of incomplete 
records essential and must be capable of 
working on own initiative. Salary 
according to experience, but not Jess 
than £3,000 p.a. 


There is also a vacancy for a Tax- 
ation Assistant who already has at least 
two years’ experience in personal tax- 
ation matters. There is an opportunity 
to take charge of section of department 
after a twelve month period. Salary 
commensurate with experience. 

Apply in writing to Mr C. J. Wall, 
Mannington, Bishop & Briant, Queens- 
bury House, Havelock Road, Hastings, 
East Sussex. 





HEREFORD CHARTERED ACCOUN- 
TANT (sole practitioner) seeks personal 
assistant with good knowledge of taxation, 
incomplete records and company accounts 
and able to take responsibility in small 
friendly practice. - Gobat & Smyth, Liver- 
pool Victoria House, 29~30 Commercial 
Road, Hereford. 


INSOLVENCY OPPORTUNITIES, 
provincial appointments £4,000-£6,000 in 
Southern Counties and Midlands. —-Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Tel. Yoevil 25183. 





MANCHESTER CHARTERED 
ACCOUNTANTS require qualified 
assistant to Partners in a medium-size 
and expanding practice. Good salary 
and prospects for the right person. ~ 
Please write to David Herring, 32 
Kennedy Street, Manchester M2 4BR, 
giving brief details of experience. Box 
MC 3354. 





MANCHESTER (city centre) chartered 
accountants require a recently qualified 
accountant (Part H finalist considered), to 
take charge of a varied selection of assign- 
ments with a bias to accountancy, but 
including audit and taxation. Responsible 
directly to principals. Personal initiative and 
development of skills encouraged. Salary by 
negotiation, pension scheme. — Apply in 
writing to Morris, Gregory & Co, 53 Spring 
Gardens, Manchester M2 2DB. 

NORTH LONDON C.A.s have vacancy 
for experienced audit clerk. Two-partner 
firm; small and friendly staff; varied work. 
Salary circa £3,000 per annum. — Please 
reply giving details of experience and qualifi- 
cations to Box NL 3329. 

PE!/tl FINALISTS. — Croydon, Guildford, 
Horsham and Horley. £4,000-£4,800. — 
Contact Mrs E. Meade, Management Per- 
sonnel, 2 Tunsgate, Guildford (0483) 65566. 


WEST END 
CHARTERED 
ACCOUNTANTS 


Progressive firm able to offer 
excellent salaries and opportunities 
has vacancies for the following 


positions: 

1. Newly qualified — with at least 
18 months’ post-qualification 
experience to act as a P.A. to 
partner and lead audit groups. 

2. Senior audit clerks qualified by 
examination or experience. 

Please Telephone: Mr Gerroll at 

01-935 2964. 





- Mr T. Edwards, 
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PERSONAL TAXATION. — Sutton 
chartered accountants require assistant with 
one to 2 years’ personal tax experience. 
Friendly office, pleasant surroundings, close 
to station and shops, Salary negotiable, 
luncheon vouchers, three weeks’ holiday. — 
Please write giving details to Tax Partner, 


| Jacob Cavenagh & Skeet, 6/8 Tudor Court, 


Brighton Road, Sutton, Surrey. 


PRACTISING CHARTERED 
ACCOUNTANTS in North Surrey require 
a young qualified accountant. Experienced 
in small to medium-sized practice. Excellent 
opportunity for future partnership in a 
thriving practice. Flexible arrangements for 
self-employment or employment as re- 
quired. — Box PC 3099. 


PROSPECTIVE PARTNERS wanted. We 
are an expanding firm of chartered accoun- 
tants in the South East looking for two 
managers for new branches on the South 
Coast. Candidates should have adequate 
commercial experience and current 
professional knowledge to enable them to 
run a branch office. It is intended that 
partnership will be offered within twelve 
months of commencement. — Apply Box PP 
3112. 

QUALIFIED OR SEMI~QUALIFIED 
PERSONAL ASSISTANT to partner re- 
quired for expanding Dorset accountants, 
excellent salary according to experience. — 
Please reply in confidence to Box QO 3110. 








QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation ex- 
perience. — Box QO 6532. 





RUISLIP MIDDLESEX 
CERTIFIED FIRM 


require young qualified accountants for 
their expanding practice. Applicants 
must have extensive experience of 
medium-sized company audits and tax- 
ation, both corporate and personal. 
Salary c. £4,500. — Please write to Mr 
D. L. Purcell, Mcllwee Purcell & Co, 1 
Cheyne Court, High Street, Ruislip, 
Middlesex. 





RUISLIP MIDDLESEX 


Certified firm require a qualified 
accountant as personal assistant to a 
partner. The successful applicant will be 
expected to take responsibility for a 
series of medium-sized company audits 
and the taxation matters arising 
therefrom. The ability to deal directly 
with clients is essential. Salary c. 
£6,000. — Please telephone or write to 
Mr D. L. Purcell, Mcllwee Purcell & Co, 
1 Cheyne Court, High Street, Ruislip, 
Middlesex. Tel. Ruislip 36638. 





SENIOR, qualified or nearly qualified, re- 
quired for six-partner firm of chartered 
accountants with offices in Dorking and 
The City to supervise the rapidly expanding, 
audit department. A wide range of ex- 
perience can be guaranteed. The salary will 
be according to experience. — Please contact 
Bullimores. 261 High 
Street, Dorking, Surrey RH4 IRL. 
Telephone: Dorking 87721. 


SHREWSBURY CHARTERED: 


ACCOUNTANTS (two partners) require 
assistant to the partners. Partnership to be 
offered to the right person after suitable in- 
troductory period. — Box SC 3330, 


SOUTH YORKSHIRE chartered accoun- 
tants require a young qualified assistant, 
commencing salary negotiable around 
£5,000 with partnership prospects for 
suitable applicant. — Apply with details of 
career to date to Box SY 3337. _ 


ST ALBANS CHARTERED ACCOUN- 
TANTS require ambitious newly qualified 
chartered accountant to run tax department 
(personal and corporate). Position should 
lead to partnership for the right applicant. 
Salary negotiable at market rates. — Apply: 
Morton, Thornton & Co, 11 London Road, 
St Albans. Telephone 67181 (ask for Mr 
Morton). 

TAX MANAGER. — Aldershot. c. £5,500. 
— Contact Mrs E. Meade, Management 
Personnel, 2 Tunsgate, Guildford (0483) 
65566._ pees 
TAXATION DEPARTMENT ASSIS- 
TANT. — Required by Skegness firm of 
chartered accountants to deal with personal 
taxation — full training will be provided on 
more complex aspects of taxation. Salary is 
negotiable. — Please contact Messrs Dexter 
& Co, 23 Algitha Road, Skegness, Lincs. 
(Tel. Skegness 66991). 

TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01-734 
5156. Tax Personnel, 1 New Burlington 
Street, London WI. 





THREE PARTNERS in the West 
Midlands with a varied clientele are 
seeking a young chartered accountant 
or finalist as personal assistant to 
partners. Good salary and prospects for 
suitable applicant. — Box TP 8081, 





VICTORIA AREA, chartered accountant 
required by medium firm as tax specialist. 
Prospects of partnership within reasonable 
period. — Box VA 3080. 


WEMBLEY CHARTERED ACCOUN- 
TANTS require a P.A. ta their senior 
partner. Applicants should be either recently 
qualified or P.E. H finalists with good ex- 
perience of private company audits and 
small traders. This is a rapidly expanding 
practice and there is a partnership oppor- 
tunity for the right person. — Please apply in 
writing to M. Felton, Felton & Palner, 112 
Wembley Park Drive, Wembley, Middlesex. 





WEST END 
ACCOUNTANTS 


require person, preferably qualified to 
act as P.A. to partner. Must be able to 
work on own initiative and have several 
years’ experience of incomplete records 
and personal tax. Some company work 
also in this small but friendly firm. 
Salary circa £6,000. — Currriculum - 
vitae with current salary to Box WE 
8093. 
/ 





WEST CORNWALL. — Senior clerk re 
quired to join small expanding young firm c 
chartered accountants. Must be versatil 
and particularly experienced in incomplet 
records to final stage. Partnership prospect 
for suitable chartered applicant. Salar 
negotiable. — Apply in writing to Box Wt 
3374. 


WEST MIDLAND CHARTEREI 
ACCOUNTANTS require youn 
ambitious A.C.A. in fast developin 
practice with good opportunity of e) 
perience in range of private company audit 
from £100,000 turnover to £3 million. - 
Contact Wessex Consultants, 2 Peter Stree’ 
Yeovil, Somerset. 





WEST SUSSEX Chartered Accoun- 
tants require an experienced Senior 
around 30 years of age. Partnership 
opportunity within a reasonable time for 
the right man. 

Varied general practice and pleasant 
working conditions in modern office. — 
Write first please with full details to Box 
WS 8089. 





WOKING 
PERSONAL TAX DEPARTMENT 


City Chartered Accountants have va- 
cancies for personal taxation assistants 
in their Woking office. Hours by 
arrangement. Salary according to age 
and experience. — Apply Smallfield 
Rawlings & Co, 47/49 Borough High 
Street, London Bridge, London SE! 
INJ. Tel. 01-407 8551. 


YOUNG NEWLY QUALIFIED AUDII 
TAX MANAGER required by Sout 
Kensington C.A.s. Medium/Small busi 
nesses. Excellent offices. Good salary. - 
01-428 0418 or 01-589 6855. 





TRAINING CONTRACTS 





ARTICLES/TRANSFERS to £3,150. - 
Pembroke & Pembroke operate a nationa 
service. — Please ring Mark Pembroke 
F.C.A„ or A, M. Pembroke on 01-236 0011 







Please mention this 
Supplement when 
answering 
Advertisements 









COMMERCE 


& INDUSTRY 





ACCOUNTANT REQUIRED for garment 
wholesalers, West End. Salary £3,000 or by 


negotiation. Apply Box AR 3106. 


BOOK-KEEPER to trial balance, seven 
hours per week to suit, including Saturday 
or Sunday. £10 approximately after tax, 
NW3. — Ring 01-437 3613. 


CHIEF CASHIER/BOOK-KEEPER 
required for firm of solicitors with offices in 
Surrey and London. Successful applicant 
would be based in Epsom. Familiarity with 
solicitors computerized accounting systems 
an advantage. Salary subject to negotiation. 
— Apply Box CC 3393. 

ELECTRONICS WHOLESALE COM- 
PANY, N. London, requires accountant to 
accept full responsibility for financial 
accounts and to assist in developing 
management accounting systems. Good 
opportunity for successful candidate. Salary 
e. £4.500. — Details to: R. Dobkin, Dobkin, 
Smaliman & Co, 7 Upper High Street, 
Winchester, Hants. 





FINANCIAL CONTROLLER 


Expanding firm of Agricultural 
Merchants in East Anglia require 
qualified Accountant or Chartered 
Secretary who will be responsible for 
the accounts department, developing 
office procedures and financial 
planning. Direct responsibility to Board 
of Directors. 

Attractive salary plus bonus 
envisaged. Company pension scheme. — 
Apply in writing to Box FC 8099. 





WEST END SOLICITORS 


< require a mature accounts clerk to 
administer the costs department. Salary 
£5,000+ by negotiation. — Please 
telephone Mr Henriques, 01—-734,6325. 
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~ Internal Auditor 


John Player & Sons, a leading manufacturer of tobacco products, have a vacancy for an 
Internal Auditor at their Head Office in Nottingham. 

The Internal Auditor, who reports to the Chief Accountant, is responsible for the review of all 
procedures relating to the security of Company assets and their effectiveness in preventing and 
discouraging losses. The Auditor has access to all accounting records and procedures and works 
closely with the Management Services Department in the development of methods to improve 
accuracy and security. 

The work involves contact with all levels of management and staff in every department of the Firm. 
From time to time it may be necessary to visit units at Ipswich, Stirling, Glasgow, London and Bristol. 

The successful candidate is likely to be in the middle 30's and will be a member of the Institute of 
Chartered Accountants with at least 5 years experience in professional practice after qualification or 

in a variety of industrial companies who have D.P. based accounting systems. 
The starting salary would be not less than £6,770 p.a. with fringe benefits associated with a large 
and progressive Company. 
Further information or application forms may be obtained from: 
DENIS HASELDINE 


JOHN PLAYER & SONS 
NOTTINGHAM, NG7 5PY. 





ASSISTANT TO THE 


CHAIRMAN GROUP 
An puis and unusual opportunity. ACCOUNTING 


The person will be: 


1, Responsible for the production of the financial accounts of a West London e.£5800 
number of companies, mainly in the retail and property fields. An outstanding o ppor tuni ty has arisen 
Dealing with the companies’ auditors. : fora young newly or recen tly qualified 

Chartered Accountant in the Head Office 


of our Clients, a major computer manu- 
Maintaining the statutory records of the group. facturer. 


2 
3. Dealing with tax correspondence and computations. 
4 


5. Responsible directly to the Chairman. Duties will include financial accounting 


The Chairman has in mind a Chartered Accountant of some years’ eyes sibilities tor he group and tax 
post-qualification experience in both the profession and commerce: planning and practical aspects of group 
familiar with most aspects of taxation, including value added tax, and taxation. 

able to see pragmatic solutions as well as theoretical possibilities. ; NS : ʻ 4 
This position, in a challenging environ- 
ment offers a valuable career stepping 


The office is situated in a modern air-conditioned complex in West stone into a multi-national organisation | 
London which includes ample car parking facilities and a subsidised where progression and benefits are 


restaurant. excellent. 
Write in the first instance, giving full details of age, experience, salary, Telephone or write: 


etc., to: rs 
Mr S. Haley 3 Og 


Chelsea House 


Si Halt Road ‘ Lloyd Chapman 
London W5 Associates 


or telephone 01—998 8822, ext. 273. 23-25 Maddox Street London WIR 9LE 01-4997761 


Salary in the range of £6,000—£8,500 p.a. according to experience. 
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Accountant — East Anglia 


An Accountant is required to assume the accounting/company 
secretarial responsibilities of an engineering business in East 
Anglia employing 150 people. The responsibilities include the 
supervision of the accounts Dept. staff, the development of 
accounting systems and the review of management information. 


Applicants should be over 30 with experience in the 
engineering industry. Salary c. £5,000. 


Apply Box AE 27116 


FINANCIAL ACCOUNTANT 


Required by Manchester based group of companies. Responsible 
for initiating and monitoring budgets, cash flow statements and 
financial controls generally of three operating divisions, includ- 
ing internal accounts and statistics. 


Qualified man sought with experience of personal and company 
taxation. 

) 
Salary negotiable according to experience from age 35 at 
£7,000 p.a. 


1 


Apply ‘with curriculum vitae to Managing Director, A. E. 
Aspinall Limited, Wrendal House, 2 Whitworth Street West, 
Manchester M1 SWX. 





Deputy Tax Manager 


c£6,000 +Car 


West End 





1 


CHIEF ACCOUNTANT 


FOR CONSTRUCTION & PROPERTY GROUP 


Preferably qualified. Company secretarial experience desirable, but 


not essential. 
Age 35-50. 
Apply in writing, stating experience, qualifications, age, etc. to: 
Managing Director 
Sloggetts (Builders) Ltd 
209 High Street, Hampton Hill, TW12 1NR 


Taxation 
Accountant 


Reed International Ltd, one of Britain's largest international companies — 
with turnover exceeding £1,250 million — requires a qualified accountant to 
join the Corporate Taxation Department to be responsible for the tax affairs 
of approximately 40 subsidiary companies. 





i 
The work consists mainly of preparing and submitting computations to the 
Inland Revenue and negotiating liabilities. 


Salary from £5,500 p.a. depending on corporate tax experience. Four 
weeks’ holiday, subsidised iunches. z 


Applications should be addressed to Taxation Manager 
f | Reed International Ltd 


Reed House 
82 Piccadilly, London W1A 1EJ 





CHIEF 
ACCOUNTANT 






Brighton based independent Tyre Distributors 
require the services of an experienced, 
qualified Accountant (aged over 30) to take 
overall responsibility for their management 
and financial accounts. Company pension 
scheme in operation, Salary negotiable 
£4,500 £5.000. Company car supplied. 


Applicauons with details of experience, 
ete. to Mr K. R. Knight, Friend-James, 
Sinclair & Yarnell, 170 North Street. 
Brighton, Sussex BN! IEA. 5 








Dalgety Limited, a leading international company in food and agriculture, seek a | 
Deputy Tax Manager for their West End Head Office in London. This appointment : 
is due to planned progression within the company. ~ 
S o Group Tax rS he or sheis to be responsible initially for a 
1V. Ci 
nun ber : et divisions within the Group concerned with a variety of routine and DO YOU 
This appointment will suit a qualified accountant with experience in company tax. HAVE DIFFICULTY 
Salary is around £6,000. A car is provided. Fringe benefits include free lunches. IN WORDING 
Career prospects within the company depend upon performance and could lead to YOUR 
a specialised or a wider career in the financial function. i 
Please write with adequate career details to R. N. Orr ADVERTISEMENT? 
Personnel Services Division, í 
Spicer and Pegler & Co, If so, may we help? 
eee eee i Ring 01-836 0832 
London EC3A 7HL. 








; Extension 30 | 
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RANSOMES & RAPIER LIMITED, Ipswich, manufacturers o 
of walking draglines and construction equipment, wish 

to recruit a Chartered Accountant as part of their 
management development and succession plans. 

The preferred applicant will be between 30 and 40 years of 
age and will have at least three years’ post-qualifying 
experience in the profession; experience of secretarial and 
accounting activities in industry; and knowledge of 

al! the latest techniques associated with accounting, data 
processing, financial analysis and D.C.F. 

The initial appointment will be responsible to the Secretary, 
with emphasis on pensions, insurances and personal 

tax matters, but widening into full responsibility for the 
Secretarial function on the retirement of the present 
Secretary. 

By then the appointee will be working closely with the 
Financial Director, in whose area will lie the scope for further 
widening of responsibilities. 

The appointment will be based at the Company's Ipswich 
headquarters and a commensurate salary will be paid. 
Applications should be addressed in writing to 

Nir G. N. Rodgers, Secretary 



























Ransomes & Rapier Ltd 


P.O. Box No1 Waterside Works 
ipswich 1p2 8HL Tel Ipswich 56383 








OFFICIAL APPOINTMENTS 








UNIVERSITY OF QUEENSLAND 
Australia 


PROFESSOR OF ACCOUNTING 


Applications are invited for the above- 
mentioned Chair within the Department of 
Commerce. vacant following the resignation 
of Professor R. S. Gynther. Candidates 
should have high academic qualifications, 
appropriate experience, a significant 
research record and be capable of con- 
ducting and directing quantitative research 
in financial accounting and/or business 
finance. 

The present salary is $A30,182 per 
annum. 


The University provides prescribed 
travelling and removal expenses, 
superannuation, study leave and housing 
assistance. 


Additional information and application 
forms are obtainable from the Secretary 
General, Association of Commonwealth 
Universities (Appts). 36 Gordon Square, 
London WC IH OPF. 


Applications close on October 31st, 1977, 
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NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 


inserted by your present employer? 


A reply may safely be sent, however, by adopting the following procedure: place the reply 
in a sealed envelope, unstamped, addressed to the relevant Box number only. Enclose the 


sealed reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that reply should be 
destroyed if the advertisement concerned has been inserted by your firm or company. 

if your company is a member of a group of companies it is advisable to give the names of 
ali the companies concerned rather than to specify merely the name of the group. 

We cannot inform applicants as to whether their replies have been forwarded or 
destroyed as such information would possibly reveal the identity of an advertiser. 





OVERSEAS 





Return to Hong Kong 


Our international firm 
has been experiencing rapid 
growth in its Hong Kong Tax 
Division, resulting in the 
need for additional tax staff 
in Hong Kong. Our wide range 


Throughout the world, our 


policy of “national” offices 


is much in evidence, so 
there are true long-term 
prospects for qualified 


accountants wishing to return 
to their country of origin. 
A partner from our Hong 
Kong office will be in 
London in September 1977 for 
interviews. To find out more 
about our competitive salaries 
and professional opportunities, 
contact: Mrs Katharine Woods, 
Arthur Andersen & Co., 
1 Surrey St., London 
WC2R 2PS. Tel: 01-836 1200 


of both local and trans- 

_ national clients provides 
interesting and diverse tax 
work in both local and 
international taxes. 

We attach great importance 
to continuing the professional 
development of our tax 
staff, and our training 
programmes to accomplish 
this are extensive. 


1THE ALLVUUNIAINI, JULY ZISL} LAAALILUIN, JULY 4931U, 





PARTNERSHIPS 
AND PRACTICES 





ACCOUNTANT operating from 
Brentwood, Essex, with £6,000 G.R.F. 
wishes to ease off for health reasons. To 
avoid C.G.T., transfer can be made in three. 
years. Meantime will act as consultant, 
provide production contractor and typing 
services. Anyone interested please give 
fullest suggestions for take over and 
financial arrangements acceptable. — Box 
AO 3100. 

ACQUISITION of approximately £10,000 
G.R.F. sought by sole practitioner in 
London area. Alternatively, working 
arrangement on a tax consultancy basis 
considered. — Box AO 3087. 

A SOLE PRACTITIONER in North 
London with an expanding practice looks 
towards a merger or association with a 
person in similar position. Excellent office 
space also available. — Box AS 3097. 


BIRMINGHAM AND WEST 
MIDLANDS chartered accountant in 
sole practice and established 18 years, 
with gross fees of £50-£60,000, wishes 
to dispose of practice due to develop- 
ment of academic and other business in- 
terests. Wide variety of work and ideally 
suited to form base for expansion of a 








CONFIDENTIAL ADVICE GIVEN FOR _ 
PRACTICE ACQUISITION/DISPOSAL. 
RMA PO BOX 100 Chelmsford 81166 


ENFIELD ACCOUNTANT. — Own small 
expanding practice seeks amalgamation or 
working arrangement with similar placed 
practitioner. — Please write Box EA 3379. 


ESSEX PRACTICE/FEES REQUIRED. 
CONFIDENTIAL SERVICE 0245 81166 











F.C.A. with nucleus wishes to purchase a 
London based practice with G.R.F. of 
£15,000 to £25,000, — Please reply Box FC 
3332. 


GLASGOW PRACTICE FOR DISPOSAL. 
CONFIDENTIAL SERVICE 0245 81166 








HARROW CHARTERED ACCOUN- 
TANTS require young accountant not 
necessarily qualified. Must have an allround 
experience in general practice and taxation. 
— Write giving full details of career to date 
to Box HC 3082. 


LARGE & SMALL PRACTICES REQD. 
CONFIDENTIAL SERVICE 0245 81166 








large firm not yet in the Midlands. 
Box BA 3342. 


BIRMINGHAM SOLE CHARTERED 
ACCOUNTANT with rapidly expanding 
well-established practice seeks partner to 
purchase share of goodwill. Estimated share 
of profits in first year up to £8,000. Ex- 
cellent offices and staff. — Box BS 3056. 
BLACKPOOL sole F.C.A. practitioner re- 
quires working arrangement with 
practitioner overworked or wanting to 
retire. — Box BS 3377. 


BRIGHTON PRACTICE/FEES REQD. 
CONFIDENTIAL SERVICE 0245 81166 








CERTIFIED ACCOUNTANT with small 
nucleus seeks partnership or working 
arrangement with practitioner, Southend or 
neighbouring areas. Also consider 
purchasing block of audits from £1,000 
fees. — Box CA 3381. 


CHARTERED ACCOUNTANTS close to 
Victoria Station with surplus office 
accommodation and partner capacity wish 
to acquire a small practice in order to 
facilitate expansion. Alternatively will con- 
sider merger/association etc. — Box CA 
3359. 

CHARTERED ACCOUNTANTS. — Two- 
partner firm situated near Finchley Road 
Tube Station, have surplus office 
accommodation comprising: s/c suite of 
offices, carpeted and newly decorated (four 
rooms, waiting area and storage room) on 
first floor, approximately 1,000 sq. ft. — 
Please telsephone 01-794 0951/2. 
CHARTERED ACCOUNTANT (sole 
practitioner) in North Warwickshire, wishes 
to expand fees base by acquisition of small 
practice or block of fees up to £6,000. — Box 
CA 3378. 

CHARTERED ACCOUNTANTS, near 
Liverpool Street (seven partners), have 
vacancy for qualified assistant to a senior 
partner. Excellent prospects and salary. — 
Phone Mr Robinson, 01—638 0311. 

CITY C.A.s would be interested to discuss 
merger or other possibilities with other small 
firms with G.R.F. in the £30,000 to 
£100.000 bracket. ~ Box CC 3324. 


DO YOU WANT A FUTURE 
with a four partner firm? If so, and you 
were trained in a small to medium sized 
practice, live in the North Birmingham 
area, want a salary of around £5,000 
p-a. and are under 30 years of age, 
contact Box DY 8080. 


LEICESTER CHARTERED ACCOUN- 
TANTS seek contact with young C.A. with 
nucleus of fees for working and office 
sharing arrangement with a view to eventual 
partnership. — Box LC 3116. 
LIVERPOOL/MANCHESTER AREA. — 
Chartered accountant, 39, after many years 
in industry now wishes to return to 
professional life and seeks share in local 
practice. Capital available. — Telephone 
051—428 3040 after 7 p.m. or write B. L. 
Singer, 9 Yew Treet Road, Liverpool 18. 
LONDON FIRM of chartered accountants 
with substantial clients in the Midlands seek 
merger or association with a smaller 
practice with G.R.F. between £30,000 and- 
£60,000 in Nottingham area. — Please reply 
Box LF 3319. 

MANCHESTER AREA. — Accountancy 
practice or block of audits urgently required 
in city centre or north Manchester. 
Consideration given to working arrange- 
ment or amalgamation for person con- 
sidering early retirement. — Reply in strictest 
confidence Box MA 2983. 


MANCHESTER PRACTICE REQD. 
CONFIDENTIAL SERVICE 0245 81166 








MERGE PRTNRS FOR ESSEX FIRMS. 
CONFIDENTIAL SERVICE 0245 81166 





MID-KENT FEES REQD BY CA. 
CONFIDENTIAL SERVICE 0245 81166 





NEWPORT OR CARDIFF, S. Wales. 
Chartered accountants wish to purchase 
practices or partnership share in these areas. 
— Write in confidence to Box NO 3072. 





NORTH AND WEST 
YORKSHIRE 


A medium national firm with a small 
local office and substantial fees wishes 
to merger with a profitable expanding 
practice having G.R.F. of at least 
£100,000 per annum. This is an oppor- 
tunity either to help solve a succession 
problem or for a growing firm to join a 
larger organisation without losing its in- 
dividual character. / Box NA 8110. 





NORTH LONDON FIRM of chartered 
accountants require more fees by purchase 
of block of audits, practice etc. Cash 
available. — Box NL 3361. 










For further details write to: 







D.F. Pratten, 
Deloitte & Co., 


NORTH YORKS. - Young A.C.A. re- 
quired for market town practice with fees of 
£35.000. Partnership within three’ years. 
Attractive salary. — Box NY 3104. 


OSWESTRY, SALOP. — Chartered 
accountants require partner. Excellent 
opportunity for person experienced in small 
company, partnership and incomplete 
record work, and taxation. — Box OS 3376. 





PARTNERSHIP OBPORTUNITY 


` for newly qualified C.A. in North 
Birmingham practice. No initial capital 
required. Box PO 8079. 





PRACTICES & FEES REQD 0245 81166 
RMA PO BOX 100 CHELMSFORD 





SMALL FAST EXPANDING chartered 
practice, NWI, seeks young practitioner 
interested in working arrangement and/or 
sharing facilities. — Box SF 3392, 


1711 


K 


ZAMBIA 


K.11,000 + 
Substantial Benefits 


Recently qualified accountants are re- 
quired for two year contracts in Zambia. In 
addition to gaining valuable international ex- 
perience, accountants can look forward to an 
interesting variety of work with opportunities 
for considerable personai responsibility and in- 
volvement - all of which can enhance one’s 
progress and seniority within the firm. 


Zambia has a ‘South of France’ climate 
and is renowned for its excellent recreational 
facilities. Annual salary will be at least 
K11,000, taking into account terminal gratuity. 
Important benefits include free accommodation, 
a settling-in allowance, paid return air fare 
and 5 weeks annual holiday, so prospects for 
capital accumulation are excellent. 
























i] P.O. Box 207 
128 Queen Victoria St., 
London EC4P 4J5X. 






SOUTH COAST C.A. practice for sale. 
G.R.F. about £28,000. Well-established and 
continuity assured. — Box SC 3343. 
SOUTH WALES: chartered accountants 
opening a branch in the Gwent area requires 
qualified assistant to become a partner. 
Although the group practice has specialist 
partners, candidates must have first-class 
company and taxation expertise together 
with personality and experience in handling 
aggressive entrepreneurs. Preferred age — 
30. — Write to Box SW 3073. 


SWANSEA 


Established firm of chartered accoun- 
tants wish to acquire a practice of block 
of fees (circa £8,000 — £12,000) in 
Swansea area. 

Box SE 3114. i 


TWO-PARTNER FIRM in Central 
Southern England seek purchaser, G.R.F. 
£65,000-£70.000 and freehdld premises at 
valuation. — Box TP 3360. 
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Harrogate/Skipton Areas 


PRACTICE MERGER 
LONDON 


“Our client is a well known firm of 
Chartered Accountants with offices in 
London and the provinces. 

The London office is expanding and 
the four partners currently handle gross 
fees approaching £ 4m. 

If you are in practice in London with 
G.R.F. between £75,000 and £150,000 
you may like to consider the possibility of 
joining a larger unit. 

In the first instance contact Douglas 
Llambias A.C.A. A.T.LI., reference 1888. 
All enquiries will be treated in strictest. 
confidence and your identity will not be 
disclosed without your permission. 


West Yorkshire firm with several offices is interested 
in discussing with practitioners in Harrogate or 
Skipton possibility of association leading to merger. 

We can offer specialist services to small 
practitioner looking towards the future. 


Box HS 27114 


COUNTRYWIDE 


A substantial firm of Chartered Accountants, with fees exceeding £4 
million per annum and several overseas offices, wish to extend their 
national coverage by acquisition of firms between £20,000 to £100,000. 
Any location considered. 


Replies should be marked reference 50 to Messrs Peard, Son & 
Webster, Solicitors, 6 Park Street, Croydon, Surrey. 


Telephone: 01-836 9501 


Douglas Liambias & Co. 
i DIA 410 Strand, London WC2R ONS 


HUDDERSFIELD 


Local office of major firm is interested in discussing 
possible association leading to merger with 1/2- 
partner practice in Huddersfield. Objectives are 
reduction in overheads and long-term future growth 
of larger office. Advantages to smaller firm are access 
to and participation in specialist services, i.e. taxation, 
management consultancy, training, etc. Above 
average partner-client relationship is our philosophy 
backed up by high technical advice. Discuss our 
thoughts in confidence by writing to Box HL 27115, 
The Accountant, and receiving telephone call for 


We are a substantial provincial 

firm of Chartered Accountants with 
seven offices in South East 
England. 

We would like to establish an office 
in central London and therefore 
would welcome the opportunity 

of holding discussions with firms 

in that area with gross fees 

up to £100,000. These discussions 
could lead to a merger, part-merger 


or outright acquisition. 

Any interested firms should 
write or telephone Mr Hartley or 
Mr Fowler. 


Hartley, Fowler & Co 
Lamborn Place 

26 High Street 

Banstead, Surrey SM7 2LN 


Tel: Burgh Heath 59116/7 





early talks. 


WEST END chartered accountant wishes 
to acquire blocks of fees £5,000 to £20,000. 
— Reply to Box WE 3362. 

WEST SUSSEX C.A.s with ample office 
space would like to discuss a merger or 
other association with a small practitioner 
looking for expansion possibilities. — Box 
WS 3323. _ 

WEST YORKSHIRE. — Expanding 
professional accountancy practice would 


like to take over existing business. Types of . 


client not important. Any West Yorkshire 
location considered. — Box WY 2997. _ 
YOUNG EXPERIENCED F.C.A. with 
small nucleus wishes to join a London based 
practice requiring a further partner. — Box 
YE 3333. 








SUBCONTRACT WORK 


BIRMINGHAM CHARTERED 
ACCOUNTANTS have work available on 
subcontract basis. — Telephone 021-382 
7060. ‘ 
KENDAL. — Chartered accountants 
require subcontractor. Incomplete records. 
— Tel. (0539) 21591. 


SOUTH EAST ESSEX CHARTERED 
ACCOUNTANTS require subcontractors 
able to prepare and finalize accounts of sole. 
traders, partnerships and limited companies 
at our office. ~ Box SE 3345. 





ABLE CHARTERED P.E.I FINALIST, 
seeks subcontract work or part-time book- 
keeping work in London. Prompt collection 
and delivery. — Write Box AC 3383. 


ACCOUNTANT (qualified) 20 years’ 
professional experience requires subcontract 
work. London/Herts/Essex. — Box AQ 
3365. 

CHARTERED ACCOUNTANT, ex- 
perienced, requires subcontract work within 
50 miles of Newcastle upon Tyne. — Tel. 
0632 864274. 

EXPERIENCED CERTIFIED 
ACCOUNTANT seeks subcontract work. 
Vast in incomplete records, limited 
company audit/accounts, taxation, etc. 
Work in your office (two to three days) or 
collect and deliver in London. — Box EC 
3364. 


F.A.A.L, with 35 years’ experience, 
available for subcontract work and 
accounts administration to work in own 
office (Southend). — Box FW 3363. 


F.C.A., interested primarily in tax offers 
assistance to practitioners 
preparing/agreeing computations, appeals 
(including VAT), back duty, advising on tax 
problems. Based in Northants, but willing to 
travel. Work undertaken at fixed price per 
job. — Box FC 2946. 

MANCHESTER ACCOUNTANT, 
F.C.A„ seeks part-time position, wide ex- 
perience preparation of accounts from in- 
complete records, limited company work. — 
Phone 061—458 2825. 
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INSTANT FINANCE DIRECTOR 


F.C.C.A., A.C.LS. Company surgeon 
from £50 per day. Available from 
August Ist, for short/long-term assign- 
ments. Complete team if required. 
Investigations and Receiverships. — 
Epsom 25831. 


PART-QUALIFIED ACCOUNTANT 
seeks temporary assignment. Aged 34. 
London area essential, available until mid 
September. — Box PQ 3320. 

PRACTISING F.C.A. with a great deal of 
experience has time available to assist over- 
burdened practitioners. Long-term only and 
preferably with most work at my premises. 
Willing to discuss working arrangement. 
London. — Box PF 3107. 
SUBCONTRACTOR to final accounts, 
own office (Woking). Collect/deliver, 
prompt service, sixteen years’ accounts/tax 
experience. Institute of Tax exam. ~ Box SC 
3101. 

TAX CONSULTANCY SERVICE offered 
to practitioners by young A.C.A., A.T.LL 
Assistance given on routine as well as 
specialised matters. Extremely reasonable 
charges. — Box TC 3088. 

WEMBLEY F.C.A., age 43, ex-personal 
tax manager with own nucleus, requires 
regular sub-contract work. My premises 
preferred. Fees one-third charged. 
Typing/book-keeping facilities. — Box WF 
3382. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at O1— 
493 9441. Harrison & Willis Ltd, 118 
New Bond Street, London WI. 


A.C.C.A./A.T.LL STUDENT seeks 
wmployment in taxation office. — Box AC 
3347, 

A.C.AJA.C.C.A/A.CM.A. or part-qualified 
available for temporary assignments 
(including taxation). London and U.K. — 
Personnel Resources Ltd 021-236 9225. 

A P.E. If FINALIST with seven years’ 
allround experience, seeks position in 
profession. — Available immediately. — Box 
AP 3075. _ mn, 

A RELIABLE SEMI-SENIOR AUDIT 
CLERK with varied experience, out of arti- 
cles, seeks position. — Please write to: Mr S. 
Chowdhury, 72 Erskine Road, Waltham- 
stow, London E17. 

AVAILABLE NOW OR LATER, ex- 
perienced audit and accountancy clerk (40), 
twenty-two years in profession. Travelled 
extensively on audits in U.K. Seeks tem- 
porary or permanent. £2-50 per hour/terms 
to be agreed. — Box AN 3386. 

CUSTOMS AND EXCISE OFFICER, 
English graduate, wide experience, VAT 
and accounts to Foundation level, seeks 
career in accountancy, prefer training con- 
tract, Kent/London area. — Box CA 3102. 





JUST COMPLETED FOUR YEARS’ 
articleship awaiting P.E. IHI result seek 
suitable position in profession. — Please 
apply Advertiser, 25 Kimble Road, London 
SW19 2AU. 


LEICESTER ONLY: Finalist with allround 
audit experience seeks position in a 
professional firm. — Write Mr Khalifa, 40 
Churchill Street, Leicester. 

LONDON AREA P.E.II finalist with eight 
years’ professional experience in incomplete 
records, company audits and taxation 
available immediately. LA 3321. 


P.E. H FINALIST awaiting results, seeks 
position in profession. Good experience in 
all types of audits, company tax, personal 
tax. Available immediately. — Please contact 
Mr N. Mavani, 7 St Georges Avenue, 
London NW9 OJT. 

P.E. If FINALIST with  six-and-a-half 
years’ experience seeks suitable position in 
profession in or around London. Experi- 
ence includes preparation of accounts, 
auditing, taxation, correspondence, VAT 
returns, statutory work, profit forecasts, 
etc. Available immediately. — Box PE 3348. 


TAX APPOINTMENT (part-time) sought 
in northern provinces by well-qualified 
A.C.A. with first-class specialist experience, 
as complement to other work in taxation. 
Post with expanding firm, leading to full- 
time involvement, ideal. Exclusively routine 
personal tax work unacceptable. — Box TA 
3093. 


UNQUALIFIED SENIOR. — Incomplete 
records, taxation, audit. Freelance/full-time. 
Available immediately. — Box US 3103. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 


overseas. 
PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184 {5 
Freelances and Job Applicants required 
so. 





Laid 


YOUNG CHARTERED ACCOUN- 
TANT with one year post-qualification ex- 
perience seeks position with firm of 
chartered accountants in London. — Please 
write to: The Advertiser, 83 Leyspring 
Road, London El 1. 





TRAINING CONTRACTS 


AN OVERSEAS GRADUATE with ex- 
tensive experience in auditing with firms of 
chartered accountants, and in accounting. 
Seeks three years’ training contract in any 
area in the U.K. — Please write: Box AO 
3368. 

B.A. (accounting and finance), aged 23, 
seeks three years’ training contracts with a 
firm of practising accountants. — Contact 
Michael Lim, 59 Manchuria Road, London 
SWIL 

FOUNDATION COURSE just completed. 
Four-year training contract required with 
chartered, certified firm. Available 
immediately. — Please reply M. Afzal, 24 
Colwyn Avenue, Perivale, Middlesex. 
MALAYSIAN, Diploma in Accountancy, 
Fellowship Institute of Book-keepers, 
passed foundation, A.C.C.A. Part A ex- 
amination. Five years’ accountancy ex- 
perience (Malaysia). Seeks articles with 
C.A/A.C.C.A. firm. — Please reply to Box 
MD 3351. 

OVERSEAS POST-GRADUATE ex- 
empted from foundation course by Institute 
looking for a training contract. — Please 
write A. Raul, 124 Lowbrook Road, Ilford, 
Essex (478-0932). 

STUDENT. — Aged 22, completed 
A.C.C.A. professional examinations in 
December 1976. Seeks position as a trainee 
in a professional firm. — Box SA 3366. 








etd 


SEEKING TRAINEE CHARTERED 
ACCOUNTANTS POSITION, possesses 
seven ‘O° levels, three ‘A’ levels, foundation 
examinations passed June 1977. — Please 
write Pinakin U. Shah, 7 Hall Street, North 
Finchley, London N12 8DB. 


STUDENT requires transfer of articles 
more than one year’s experience. Can 
prepare accounts up to final stage. — Box 
SR 3387. 

STUDENT completed foundation course, 
requires training contract by firm, 
anywhere, ~ Please contact immediately ~ 
78 Park Avenue South, London N8. 


WANTED ARTICLES. — Good experience 
in incomplete records, book-keeping, 
Kalamazoo system, wages, V.A.T. etc. — 
M. U. Ahmed, 70 Holland Road, East 
Ham, London E6. 





BOX 
NUMBERS 
Replies to advertisements 


using Box Numbers should be 
addressed to: 


BOK OEE E 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R LJ 





SERVICES 








FOR GOVERNMENT GRANTS, 
loans, factories and New Towns 
facilities contact ex-D.T.L. experts, M. 
& B. Consultants, 23 Morar Crescent, 
Bishopsbriggs, Glasgow. Tel 041-772 
4619). 





COMPANY 
FORMATIONS 


A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 


BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC1 


01-251 0344 





COMPANY SEARCHES from £2. Prompt 
and reliable personal service. M. & D 
Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308. 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 


MANCHESTER. — Limited companies 
formed and ready made. £86 inclusive. — 
Avenue Company Formations, 2 St John 
Street, Manchester M3 4 BT. Tel. 061—834 
1407. 





SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 18] 
01-236 2970 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, 


INCLUDING VAT, Fees, Books, Share Certificates, Seal, 


A quick, efficient and personal service for those who expect something a little better 
M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 


0HE. 


Tel. 01-353 144 


Ring any day — any time — 24 hour eee 





LF 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 





READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 

READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 
Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

- London WC2N 5BN 
Tel. 01-930 4567 





LIMITED COMPANIES 


NEW FORMATIONS £80 
——OR 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA. 
(Phone 01-253 3551/2) 





BUSINESS 
OPPORTUNITIES 








TAX LOSS COMPANIES 
REQUIRED 


Both realised and potential. All answers 
in the strictest confidence. ~ Box TL 
8047. 


Namie 


made in 








Interchangeable “Registered Office” mal y | 
Boards and Signs also supplied quickly. 


59 College Road, Harrow, Middx. 
Austin Luce & CoLtd 5 °° to 





plates 
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BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should 
be addressed to: 


BOr ieren eases 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 1JJ 





MORTGAGES 


SSS O E 
ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N 190 (01-883 9595). 

A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans, etc. — Members of Cor- 
poration of Mortgage & Finance Brokers, 
Rowe, Charles & Co Ltd, Hill House, 
Wembley HA9 9LD. 01-908 3434 (24 
hours). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callander Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844). 





OFFICE MACHINERY 
AND EQUIPMENT 


RUBBER STAMPS - NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK} 3AR. Tel. 061—480 3826. 
MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. 


LATEST SERIES 
COMPANY FORMS 
NOW AVAILABLE 








SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 






ys! Rubber Stamps tco! 
day estimates ; 
Telephone urgent orders. 








7342 
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MISCELLANEOUS 


BUILDING LAND 
WANTED 


urgently by a Public Company 
involved in house building — Ward 
Holdings Ltd, of 2 Ash Tree Lans, 
Chatham, Kent. 

Established over 40 years, the 


Company would like to treat with 
any source in respect of land pre- 
ferably situated within 50 miles of 


London, with permission for 
medium or high density housing. 
1—50 acre sites. — Please write 
or phone: 
Mr J. Walker, Director 
(Medway 50177) 


PERSONAL 











ACCOUNTANCY FOR EVERYONE 
Cyril Rundle 
17 illustrations £3-95 


The author exploits his many years’ ex- 
perience as a lecturer to write a book on 
accountancy that is both thorough and 
comprehensive and easily understood 
by every householder and small 
businessman, student and club 
secretary. 
David & Charles, Newton Abbot, . 

Devon. 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 


BOOKS WANTED (second-hand) 
Butterworths Company presidents. Second 
edition (three volumes); Shorter Oxford 
Dictionary. (1974 reset some index edition). 
— Offers to 01-673 2978. 

CUT TRAVEL COSTS considerably 
worldwide expertly planned fares at rock 
bottom quotations. — Remember TRAVEL 
CHEAPLEE, 01-229 0406/1730 for 
definite savings. 24 hour service. 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 
01-937 6503. 





BUSINESS PREMISES 





INSTANT OFFICES. — Busy position 
Bakers Arms, London E10. Luxuriously 
furnished, telephonist, receptionist, c/h and 
other services and facilities included. — 
01-539 3300. 

SW. LONDON. — Two-and-a-quarter years 
unexpired lease of accountant’s ground foor 
offices, comprising three rooms, corridor 
and toilet. Rent £1,092 inclusive. G.R.F. 
£4,500 and fixtures and furniture. £7,500. 
Sole practitioner wishes to retire. — Box SW 
3076 





STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 





TIONS of trade stocks anywhere in Britain ; 


consult John Tarryer & Co, F.S.V.A., 121 
Bridge Road, East Molesey, Surrey (01-979 
5599). 


“AUDITORS ONT 
PHONE FOR You 





if [BuT im noT Renny? 
i THE BOOKS AREN'T 

| WRITTEN LE.. 
| 


COMING NEXT mon 
You SayP b 


BUT- WAIT A MINUTE. 


GET ME ILPAR 





TEMPORARY 
ACCOUNTING 
| PROBLEMS RING 
| 01-353 5624 


ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 
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THE ACCOUNTANT. | TEMPORARY 


ACCOUNTANTS 


immediately 
available 





ANYWHERE 


Or just ‘oxtrafate? 


Be on time’with tH the : Telephone: 
A 01—236 9225 


Order your awn copy! 
: as Personnel Resources Ltd 


The © 
6 WARDROBE PLACE 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five LINAGE i Concessional 
lines {approximately twenty-five words). Additional lines (approximately five ALL HEADINGS except 
words) are charged pro rata. Situations Wanted 

Minimum covering 5 lines . £2-40 
SEMI-DISPLAYED advertisements are charged per single column cm tothe per line (5 words) in addition 48p 
nearest 5 mm (1 in. x 2-5 cm approximately). SITUATIONS WANTED 


CONCESSIONAL RATES per insertion are also quoted. These are given for _ {including Training Contracts Required) 
advertisements to appear in three or more consecutive issues. They cannot Minimum covering 5 lines ‘ £2-00 
be applied retrospectively or for advertisements which are to appear at per line (6 words) in addition 40p 


fortnightly or longer intervals. SEMI-DISPLAYED 


The concessional rates are based on THREE INSERTIONS FORTHE PRICE ^" headings: 

OF TWO at the normal rates. per sing e:column cm 
{minimum 2 cm single-column) 
FULLY-DISPLAVED 

All headings: 

CLOSING TIME per single-column cm £540 £3.60 
{minimum 5 cm single column} 


10.30 a.m. on Monday of the week of publication. Box numbers if required — Add the charge for one line at the relevant rate 


if proofs are required for fully- or semi-displayed advertisements copy must for each insertion. Box numbers are not transferable and cannot- be- - 
reach us by 10.30 a.m. on Thursday of the week preceding publication. repeated at a later date. 





Complete artwork will be accepted up to 4.30 p.m. on Monday of the week PAYMENT 3 i 
of publication. Except where special arrangements exist ALL ADVERTISEMENTS which 


are charged according to the number of lines they occupy MUST BE 
Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of PREPAID. 


the week of publication. z P 
All advertisements intended for this supplement and REPLIES to 


These times are subject to alteration when bank holidays or any other BOX NUMBERS should be sent to the Classified Advertisement 
reason make it necessary to go to press earlier. Notice of any such Department, Gee & Co (Publishers) Ltd, 151 Strand, London WC2R 
alteration will be given hereunder. 1JJ. Telephone 01-836 0832. 


Notice is drawn to the implications of the Sex Discrimination Act 1975 
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ACME APPOINTMENTS 


AUDIT MANAGER (WC2) £6,000 
This medium-sized firm of C.A.s require a qualified A.C.A. to handle 
clients register and control Audit teams. Large company experience 
is essential. 


ASSISTANT TAX MANAGER (EC4) £5,500 
A very modern thinking, go-ahead International firm of CAs need a 
qualified person to assist on Personal Corporate Tax. There are very 
good prospects for the right person within this excellent firm. 


AUDIT SENIOR (EC1) £5,000+ 
A C.A., post-qualified by at least two years is needed by a large, 
Internationa! practice. Excellent working conditions and benefits. 


AUDIT SENIOR (EC2) £5,000 neg. 
This International firm of C.A.s are looking for a qualified A.C.A. 
who is anxious to gain further experience within a large practice. 


. Good promotion prospects. 


FINANCIAL CONTROLLER (CROYDON) . £5,000+ 
To control all financial aspects of the subsidiary company of a large 
group, plus Management Accounts, Credit Control etc. Good con- 
ditions and prospects. Flexi-hours, Pension Scheme, Life 
Assurance, four weeks holidays, and Luncheon Vouchers. 


TAX SUPERVISOR (EC4) £5,000 


i Qualified, with 2—3 years’ post-qualifying experience in Personal 


and Corporate Tax. Good chances of advancement in rewarding 
field of accountancy. Excellent working conditions in new offices. 


NEWLY QUALIFIED (EC4) £4,500 
An excellent opportunity to gain good post-qualifying experience 
within'a four-partner firm in the City. Good working conditions and 
prospects. 


ASSISTANT GROUP ACCOUNTANT (WV1) £4,500 
This subsidiary company of a large Investment Group needs a 
newly qualified A.C.A./A.C.C.A., to assist on Budget Consolidations 


. for the group. A person straight from the profession would be con- 


sidered. 


Í We are unable to give a complete picture of the areas covered in 


the Accountancy field. If you are looking for something special, we 
may have just the opening for you. Why not call me to discuss your 
particular needs. 


CALL BOB WATHEN 


88 CANNON ST, LONDON EC4- 
01-623 3883 


ACME APPOINTMENTS 


PERSONAL TAX MANAGER 
(CENTRAL LONDON) 5 TO £6,250 
This small firm of C.A.s seeks a manager to deal completely with 
their clients’ personal tax affairs. This is a demanding post where 
the successful applicant will be working in close liaison with the 


Partners. 


P.A. TO PARTNER (CENTRAL LONDON) TO £6,000 
The Audit Partner of this average sized firm of C.A.s Is seeking a 
P.A. with a large-firm background, and the ability to complete 


A audits. A first-class firm with modern, comfortable offices. 


PERSONAL TAX SENIOR (CITY) c. £5,500 
If you have a minimum of five years’ Personal Tax experience 
within the profession, there is a good opportunity for you to join 
this named International firm of C.A.s You will be handling a high 
quality portfolio of clients in a well organised and pleasant depart- 
ment. 


PERSONAL TAX SENIOR (CENTRAL LONDON) To £5,000 
Good professional experience at Senior Portfolio level is necessary 
in this post of Personal Tax Senior for a large firm of C.A.s in 
Central London. You'll be working in nice surroundings, alongside 
charming, pleasant people. 


A.C.A. (CITY) c. £5,000 . 
A Partnership is a definite possibility in this small firm of C.A.s, for 
an A.C.A. post-qualified by two years, and used to working with the 
smaller type of work patterns. Applicants should be in their mid- J 
20's. ` 


P.A. TO PARTNER (CITY) c. £4,500 
This small City firm are seeking a P.A. for one of their Partners, and 
ideally the person chosen should have a small firm background and 


5 plenty of all-round ability. The Partner concerned does possess a 


sense of humour, and is quick to notice results attained through 
effort. There is no doubt that the right applicant could realise . 
his/her ambitions within this firm. 


NEWLY QUALIFIED A.C.A. (CENTRAL LONDON) c. £4,500 
The lively Partners within this well-established, medium-sized 
practice are seeking an A.C.A. to take up a Senior Audit post. They 
need someone who will help to maintain the high standards they 
have built up over the years for a wide ranging clientele. An ex- 
cellent firm where effort gets its just reward. 


NEWLY QUALIFIED A.C.A. (CENTRAL LONDON) c. £4,500 
This small firm of C.A.s are seeking an A.C.A. to take up a Senior 
post within their practice. A good knowledge of Personal Tax is es- 
sential because there will be a great deal of client contact at a high 
level. There are opportunities galore here. 


You will probably agree that the above posts offer excellent 
possibilities, but they are only a selection of what is available on my 
books. It's amazing how quickly a top job can be arranged. Give me 
a call and we can discuss the possibilities awaiting you. 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON Ec2 
01- 377 9111 
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HEWITSON-WALKER 
` . (PUBLIC PRACTICE 
APPOINTMENTS) ` 


PROSPECTIVE PARTNERS 


London Bridge To £7,000 


Medium-sized Firm requires qualified audit senior/supervisor to 
join expanding audit team. Partnership in medium-term 


Victoria £Neg. 
Small Firm with 5 offices in Home Counties requires prospective 


partner to co-ordinate audit procedures. Essex based candidate 
would be ideal. 


City —EC1 £6,000+car 
Specialist practice requires audit manager/prospective partner 
ideally with an international Firm background. Expanding 
practice with young partners. 


AUDIT MANAGERS To £8,000 


Three large Firms require career managers with strong 
background in audit of public companies, groups, large private 
companies. Partnership possibilities in 3 years. 


AUDIT SENIORS — NEWLY/RECENTLY 
QUALIFIED To £4,500 - 


International Firms in London, Manchester, Birmingham 
Southampton, Leeds, Bradford, Bristol, Ipswich and Reading, 
Jersey/Guernsey, have instructed us to recruit newly/recently 
qualified audit seniors who wish to learn computer/EDP/large 
public audit systems. Transfers to overseas offices at a later 
stage available. 


AUDIT SENIORS — MEDIUM/SMALL 
PRACTICES — QUALIFIED 
City and West End Firms are currently recruiting qualified 


seniors to take positions of responsibility both in audit and 
accounting roles. 


PE.II FINALISTS — PASS OR FAIL £4,250/£4,500 
International and medium-sized Firms are interviewing Finalist 
candidates to start immediately or in September. Study leave 
available in December. 


PE.II FINALISTS — STUDY LEAVE+COURSES£4,000+ 
Unable to obtain study leave with present Firm? Recent 
example of candidate out of Articles offered £4,000+5 weeks’ 
paid study leave. 


OFFICE MANAGER — NOT QUALIFIED £6,000 


Supervise incomplete records and correspond with the Revenue. 
Small efficient West End practice. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Public Practice Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 
Tel. 01-248 0441 








HEWITSON-W:ALKER 
(OVERSEAS - 
APPOINTMENTS) < 


PROFESSION — OVERSEAS 


GULF STATES to £12,000 tax free 


Leading firms of Chartered Accountants are seeking Audit Seniors/ 
Managers aged up to 30 for offices in Abu Dhabi, Dubai, Bahrain, 
Qatar, Kuwait. Also vacancies in Libya, Casablanca and Saudi Arabia. 


TEHRAN to £12,500 


Audit Seniors/Supervisors are sought by one of the leading firms at 
attractive low-tax salaries. 


SOUTH AFRICA to £9,000 


Vacancies for Audit Seniors and Supervisors in Johannesburg and 
Durban. The practice is one of the leading International practices and 
offers exceptional experience in an extremely pleasant location. Two- 
year tours, 


GENEVA to £12,000 


Our clients, a leading International practice, requires a qualified A.C.A. 
with approximately 4-5 years’ post-qualification experience in the 
profession. 


ZAMBIA/MALAWI £8;500+free accommodation 


Two leading International firms of Chartered Accountants seek Audit 
Seniors for two-year tours in East Africa. Good experience of large 
audits combined with an extremely pleasant life-style. High savings 
potential. 


COMMERCE — OVERSEAS 


ASCENSION ISLAND 
single/married status 
Duty free! Remote! 


ABU DHABI 
Construction Company 


c. £7,000 
plus free 
accommodation 


e. £9,500+ 

Tax free 

plus free 
accommodation 


DUBAI Billing Supervisor £ Neg. 
Financial Accountant £ Neg. 


Tax free 
free accommodation 


SUDAN 


£12,000 
Construction Company 


plus free 
accommodation 


BRUSSELS Financial Accountant c. £10,000 


OMAN Chief Accountant/Administrator £Neg. 
Construction Company plus free 
accommodation 


c. £10,000 
Tax free 
In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 
(Overseas Appointments) 


1 Snow Hill Court 
Snow Hill, London EC 1A 2EJ 


Tel. 01-248 0441 


World-wide Audit 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL.TAX £3,000—£7,000 


_ PERSONAL TAX £3,000—£7,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We 
then arrange interviews with the most suitable firms. This works 
well because we have the breadth of experience that comes 
from specialisation and regular contact with the partners of 
all the best firms and because we maintain an efficient, pleasant 
and dependable service. 
CITY — personal tax 
Too many vacancies to list. 
-CITY £5,500+ 
International Firm seeks experienced personal tax senior 
for large department. Qualification not essential. 

HOLBORN £4,750 
Medium-sized Firm seeks tax assistant to deal with well-known 
‘Show business’ clients’ tax affairs. 


BAKER STREET £7,500 
Tax Manager experienced in both personal and close company 
taxation required by large practice. Good prospects for 
further development. 

WATERLOO £5,000 


Medium-sized Firm offers personal tax senior a chance to 
learn company tax, both public and close company. 


NEWLY QUALIFIED TO SPECIALISE _ to £5,000 
Other vacancies near following stations — Charing Cross, 
Euston, Liverpool Street. 

TRUST SENIORS - City 

Also Liverpool, Cambridge, Leeds, Manchester 


£4,000—-£5,500 


to £5,000 
£ Neg. 


TEMPORARY TAX urgent to £5p.h. 


PERSONAL TAX SUPERVISORS/ 

ASSISTANT MANAGERS c. £5,750 
Medium and large-sized practices seek experienced personal 
tax supervisors. 


PERSONAL TAX MANAGERS £7,500-£12,500 
Prospective partner sought by medium-size London practice. 
Good technical ability and supervisory experience important. 
Similar vacancies with other firms, both West End and City. 


TECHNICAL TRUST MANAGER c. £7,000 


COMMERCIAL TAX 
BRACKNELL, INTERNATIONAL TAX 
NO. 2 FOR SMALL TAX DEPARTMENT 
U.K. TAX COMPUTATIONS 
INTERNATIONAL TAX COMPUTATIONS 
INSURANCE BROKERS: C.T.T. 


COMPANY TAX 


CORPORATION TAX to £12,500 
So far in 1977, there has been no slowing down in the steady 
flow of company tax vacancies within the profession. 

NEWLY QUALIFIED TO SPECIALISE to £6,000 
Leading International firms urgently seek newly qualifieds to 
specialise in company or personal taxation or both. Previous 
experience not required. Optimistic finalists should apply now. 
PROGRESS TO CORPORATE TAX £4,000-£5,500 
Because of the exceptional shortage of company tax specialists, 
several of our clients have asked us to introduce personal 
tax seniors who wish to learn corporation tax. 


SENIOR TAX MANAGER - City 
CORPORATE TAX SENIORS 


CONSULTANCY - City 
MANAGER — medium-sized firm 


to £6,000 
£7,000 
£5,500-£7,500 
£7,500 
£6,000-£7,500+ 


£11,000+ 
to £6,000 


£6,500—£9,500 
to £7,000 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM £3,500-£6,000 
Personal/Company. 

BRISTOL c. £3,500 
Personal Tax Assistant. 

GLASGOW £ Neg. 
Personal and Company Tax 

EXETER 

Personal Tax. 

LEEDS 

Tax Manager — small firm. 

LEICESTER 

Company tax. 

LIVERPOOL 

Assistant £4,000. Assistant Manager £6,000. 
MANCHESTER : 

Personal Tax Assistant — Small Dept. 
SALISBURY 

Personal Assistant to Manager. 
SOUTHAMPTON 

Personal tax vacancies. 


to £4,000 
£ neg. 
£5,000 


to £6,000 
£4,000 
£Neg. 

to £4,500 


HOME COUNTIES TAX 


ALDERSHOT — tax manager 
BEDFORD/HERTFORD - personal tax 
WORTHING - Tax Consultants 
CROYDON — personal/company tax 
WATFORD — Personal Tax Assistant 
IPSWICH/NORWICH 

READING - Prospective Tax Partner 
WELWYN GARDEN CITY — company tax 


Many more vacancies nation-wide. Some other locations 
listed below: 

BRISTOL, CAMBRIDGE, COLCHESTER, LUTON. 
NEWCASTLE UPON TYNE, REDHILL. SOUTHEND, 
TONBRIDGE. 


£ Neg. 
£5,500 


£ Neg. 
£4,000=£5,000 


In the first instance, telephone or write to: John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON EC 1A 2EJ 








Tel. 01-248 0441 





TAXATION ACCOUNTANT 
London — to £6,000 


Our client, a major multi-national U.K. Group with significant overseas interests, 
is seeking a qualified Taxation Accountant to join their existing Head Office 


tax department. 


Candidates, male or female, should preferably be Chartered Accountants with 
one or two years’ post-qualification taxation experience gained either in the 

profession or industry, and be under the age of 28. Candidates with equivalent 
experience will also be considered. 


This is an ideal career move for someone wishing to develop their tax knowledge in 
a Company committed to investment and growth. Usual large company benefits. 


In the first instance, telephone or write to: John Walker, F.C.A. : 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON EC1A 2EJ 


Tel. 01—248 0441 
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$ COMMON MARKET COMMENTARY 


An Important 
Milestone 


by RICHARD BAILEY 


‘The European Community became a full free trade area on 
July. rst when the final cut took place on duties on industrial 
goods traded between the original six and Britain, Denmark 
and Ireland, the three new members. The importance of 
this event has been somewhat obscured by criticism of the 
Government’s handling of its turn at the Presidency, the 
quarrel between the Nine over fisheries, and opportunist 
demands for UK membership to be rescinded. 

Nevertheless, theending of the transitional period laid 
down in the Accession Treaty is an important milestone. 
On the same day duties were dismantled on trade in 
industrial goods between the seven EFTA countries 
(Austria, Finland, Iceland, Norway, Portugal, Sweden and 
Switzerland) and the nine EEC members. Only a few 
sensitive items such as pulp, paper and steel still carry 
duties, and these will be phased out during the 1980s. What 
has happened is that 16 nations with a total population of 
300 million now form a single trading area. 


Tariff reduction commitment 


Farther afield, the Community is committed in the con- 
tinuing GATT multilateral! trade negotiations in Geneva 
to bring down its tariffs against the rest of the world. Non- 
tariff barriers are also under scrutiny. In other words, the 
institutional framework of the open trading system, which 
the industrialized countries have been slowly building over 
the past three decades, is nearing completion. 

The world recession, with its accompanying unemploy- 
ment, has meanwhile raised demands for protectionist 
measures in sectors where imports adversely affect jobs. 
The Japanese are under heavy pressure because of their 
success in exporting steel, bearings and cars, and in ship- 
building. In global.terms, while Britain’s share of world 
exports of manufacture fell from 15-3 per cent in 1960 to 
8-9 per cent in 1975, that of Japan rose from 6+5 per cent 
to 1474 per cent. In the Community, the French, whose’ 
share of world exports remained at around g per cent 
during the same period, are, like Britain, keenly aware of 
Japanese competition. 


Protection for hard-hit industries - 


A start has been made in’the negotiation of EEC quotas 
to protect the hardest hit industries. These may be extended 


to include advanced technology industries, such as aero- , 


‘space and electronics from American, as well as Japanese, 
' competition. While seeking protection against particularly 
. successful exporting countries, the EEC is negotiating 
arrangements to protect specific products against competi- 
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tion from imports. In textiles, the EEC has taken- up a 
protectionist position in the GATT multi-fibre negotiations 
because imports of textiles now account for 80 per cent of 
consumption. ` 

The British CEE along with those of other 
industrialized countries, has recently reaffirmed its belief 
in liberal multilateral trade at the Downing Street Economic 
Summit, at the OECD ministerial meeting and at the 
European Council. It-would be easier to believe in these 
declarations of faith at a time of trade expansion than one 
of recession. However, the payments position of the UK 
is now beginning to feel the benefit of receipts from North 
Sea oil. a 

Without the constant fear of increasing balance of pay- 
ments deficits, we should be able to turn to the consider- 
ation of the re-structuring of industry. If this can be 
achieved, then the trade liberalization measures of July 1st 
should not be regarded as yet another weapon in the hands 
of our competitors but as an incentive to overcome our 
industrial weaknesses and take advantage of increased 
export opportunities. 


Anti-Dumping Measures 


Britain has decided to impose an anti-dumping ban on Japanese 
steel in light sections. This measure was taken against 20,000 
tonnes of steel sections shortly to arrive from Japan of which 
4,500 tonnes will go directly to Britain. A good part of the 
remaining 15,500 tonnes, off-loaded in Europe, is also ear- 
marked for Britain according to the British steel industry. 

The Commission has formally decided to prolong its pro- 
visional anti-dumping duty on Japanese bearings until early July. 
This means that it can continue its investigation which has so 
far only centred on importers of Japanese bearings in Europe. 

The EEC will also continue to keep a close watch on imports 
of Taiwanese steel nuts but dropped its formal dumping inquiry 
after receiving satisfactory price undertakings from ‘Taiwan. 

New dumping inquiries on animal feed from Brazil, sisal 
from Brazil and Mexico and bicycle tyres and tubes from 
Taiwan and South Korea were announced on April 6th. 


Community Budget 1978 


The first draft of the EEC’s 1978 Budget was submitted to the 
Council of Ministers on -June 15th. Discussion and consul- 
tation between Council and the European Parliament will con- 
tinue to the end of the year. 

The Budget total proposed by the Commission is 12,512 
million new European units of account — about £8,130 million — 
an increase of 22 per cent on the 1977 Budget, due to an 
unavoidable rise in spending on agricultural guarantees. There 
were also increases in expenditure by the Social Fund, the 
Regional Fund and on industrial action to help structural 
adaptation, and on measures to achieve greater independence in 
energy supplies. 

These proposals are in line with the strategy that priority 
should be given to programmes that can be undertaken better 
and more cheaply at Community level, and that Community 
resources should be shifted away from ‘agriculture into indus- 
trial and social action. The budgeted expenditure represents 
only two per cent of the budgets of the member governments, 
and less than one per cent of the Community gross national 
product. 

The draft Budget is intended to be totally and automatically 
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financed from its ‘own resources’. Up to 1971 the Budget was 
financed by sharing expenditure according to a pre-determined 
‘key’, with contributions from member states directly propor- 
tional to their GNP. In April 1970 the concept of ‘own resources’ 
was agreed, with expenditure covered from the proceeds of 
customs duties, agricultural levies and a percentage of the basis 
‘of assessment of VAT. 

The new scheme was to have come into effect at the beginning 
of 1975, but was subsequently deferred until the 1978 Budget. 
The main difficulty experienced was in agreeing on a uniform 
_ assessment of the basis of VAT; under the agreed arrangement, 

VAT rates will not have to be adjusted, but a contribution 
representing a percentage of the national rate will be levied. 


Energy Supplies 


The West European Coal Producers’ Study Group (CEPCEO) 
has expressed concern that so little had been done to ensure 
that Europe’s coal supplies met the energy problem in the next 
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that of the United States, especially as a result of President 
Carter’s initiative, although America depended less on imported 
energy than does ‘Europe. It was decided to send a letter to the 
Presidents of the three main EEC institutions — the Council of 
Ministers; the Commission; and the European Parliament — 
urging them to review the Community’s energy policy and 
obtain agreement on energy supplies so as to reduce dependence 
on imports. 


Regional Development Fund 


A loan totalling the equivalent of £7-5m (11-5 million units of 
account) was granted to the National Water Council to help 
finance a water supply project and sewerage scheme of ‘the 
Northumbrian Water Authority in Teesside. 

With this loan, the EIB has now provided £4:6 million to the 
National Water Council for different water supply schemes 
assisting regional development in the UK. The Northumbrian 
Water Authority has already received {17-5 million to finance 


decade and that no policy had been introduced. 
CEPCEO contrasted the laxity of European progress with 


reservoir. 


another project in the North East, the Keilder dam and 





FINANCE AND COMMERCE 


Accounting Changes 
at Brixton Estates 


‘Accounting changes have been made this 
year by Brixton Estates. Interest in con- 
nection with development properties is 
now all charged to the group revenue 
account and the book valué of develop- 
ment properties appears in the balance 
sheet excluding interest. 

The previous policy was to charge 
interest on UK development properties 
to group revenue account with a subse- 
quent adjustment by way of transfer from 
capital reserve and to charge interest on 
overseas development properties direct to 
the cost of the asset in the group balance 
sheet. 


Clarity in accounts 


Mr Michael Verey, the chairman, com- 
ments that ‘although there were sound 
reasons for this treatment at the time, the 
board has come to the conclusion that a 
consistent policy would result in greater 
clarity in the accounts’. Details of the 
method of treatment are stated in 
‘Accounting policies’, and corresponding 
adjustments have been made to previous 
year figures. 

The statement of accounting policies 
explains that each development is in- 
cluded in the accounts at cost until com- 
pleted and fully rent-producing with cost 
including all outgoings except interest — 


charged to revenue account. In the case 
of partially rent-producing developments, 
interest relating to that rent is charged to 
revenue under rent and interest on 
developed properties. 

In the case of UK properties, a sum 
considered equal to-the estimated reduc- 
tion in net revenue attributable to interest 
on developments is transferred from 
capital reserve to group revenue account, 
the exception being partially rent- 
producing developments. For overseas 
properties the transfer from capital reserve 
is for the full amount of interest. 

Where a development is temporarily 
suspended, interest and outgoings are 
charged to revenue account under 
‘Interest and outgoings on properties 
where development has been suspended’. 

Where schemes are completed and 
become fully rent-producing during the 
year, they are valued and the aggregate 
surplus or deficit transferred to capital 
reserve. 


Capitalizing properties 

Owing to the present state of the letting 
market, it has been decided that interest 
on properties in course of development 
should continue to be capitalized for two 


years after the date of practical com-~ 


pletion for properties with a lettable area 


under 100,000 sq ft, and for three years 
for properties with lettable area over that 
figure. 

In the accounts, interest and outgoings 
on properties where development has 
been suspended totals £165,000 (£16,000) 
and interest on properties in course of 
development at £2,561,000 (£1,858,000). 
Transfer from capital reserve is £2,242,000 


(£1,552,000). 


A more stable investment market for 
prime properties has made realistic 
property valuations possible and Jones 
Long Woottom revalued total group 
properties, completed and let, at {60-92 
million to show a surplus of {4-92 
million. Properties in course of develop- 
ment in the balance sheet at {22°87 
million are considered by the group’s 
property director to be worth more than 
that figure. 


. Jefferson Smurfit. 


"Geared for Growth’ 


‘The publication of our annual report 
gives us the opportunity to communi- 


. cate with our shareholders beyond the 


statutory and fiscal requirements of 
reporting as laid down under company 
law and Stock Exchange regulations. On 
this occasion the theme of our presenta- 
tion is “Geared for growth”, and reflects 
amongst other things our new organiza- 
tional structure. This is explained in 
some detail and is the platform from 
which the group is moving forward.’ 

That is the pening commentary to the 
annual report and accounts of the Dublin- 
based Jefferson Smurfit group. 

Although an Irish company, more than 
half the group’s turnover in the year to 
the end of last January was in the UK 
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(£71-79 million out of £141-94 million). 
Turnover in the Republic of Ireland 
£3819 million, US £2032 million, 
Nigeria {10°35 million, and other terri- 
tories £1-30 million accounted for the 
remainder. Print and packaging at £55-43 
million and corrugated paper and board 
at £55:80 million have an almost equal 
share of turnover, as do ‘Print related’ 
at £1371 million and distribution at 
£1326 million. 

Rapid growth over a short period of 
years necessitated a réview of the cor- 
porate organization structure. McKinsey 
& Co were retained and their recom- 
mendation coincided considerably with 
the board’s own views, which led to the 
introduction of the philosophy of ‘Strat- 
egic business units’ into the group 
structure. 

Companies form strategic business 
units, it is explained, if they can be 
grouped as follows: operate in similar 
end-use markets; have similar competi- 
tors} have similar requirements for 
managerial skills and experience; operate 
complementary strategic missions; and 
have potential energy amongst companies 
involved in terms of sourcing; technology 
and plant utilization. 

Strategic business units operate within 
the divisional concept. In the Jefferson 
Smurfit group a total of 25 such units 
have been established and brought to- 
gether into nine divisions. 


Fine Art, But Little Detail 


The cover of the annual report poses a 
problem or two — whether to change it, 
and if so to what? Should it be plain or 
fancy? Should it be prosaic or should it 
reflect the company’s so-called image or 
possibly set a theme? Or should it just be 
attractive? 

Some companies have an edge on 
others in that regard — like Fine Art 
Developments, for example. The com- 
pany is the largest manufacturer of 
greeting cards in Europe and the third 
largest in the world. 

The cover of the 1977 report is a print 
of Dedham Mill by Constable, published 
by Fine Art’s subsidiary A. Vivian 
Mansell & Co. A very fine piece of cover 
work, but it does not cover the fact that, 
whereas the chairman comments con- 
siderably on the growth in mail order 


activities and the extent to which general ’ 


merchandise now comprises a major 
proportion of sales, there are no sup- 
porting figures. Mail order companies in 
the past year ‘contributed to a most sub- 
stantial part of the increase in UK 
turnover’. Manufacture and sale of 
greeting cards are becoming a smaller 
proportion of the group’s total turnover. 

Unfortunately there is no breakdown 
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of the £33°38 million of sales beyond the 
statement in the directors’ report that 
turnover of all overseas subsidiaries 
amounted to\f2°6 million and the UK 
exports of {1-2 million included £700,000 
to the overseas subsidiaries. As to the 
split between greeting cards and non- 
greeting cards turnover and profits, there 
is no sign. 


First-class Summary 
Report from Duport 


This column’s belated acknowledgement 
goes to the Duport group for the first- 


class ‘Summary of report and accounts’ 


included with the 1976-77 annual report 
and accounts proper. “This supplement 
to the annual report’, the inside front 
cover states, ‘has been prepared in order 
to present the group’s results in a way 
that will assist less experienced readers of 
published accounts to understand its 
financial state of affairs’. 

The form and content of a company’s 
annual report nowadays, it is noted, ‘is 
largely determined by the requirements 
of the Companies Acts, the Stock 
Exchange and the standards prescribed 
by the accountancy bodies. The result of 


81 


this is a publication which some may find 
complicated’, 

So the compilers of the summary state 
that ‘to inform as many people as possible 
who are interested in our affairs, particu- 
larly our employees, this abbreviated 
presentation has. been drawn up’. Copies 
of the summary report were circulated 
to all the group’s employees, and they 
were able to obtain the full annual report 
on request from the company secretary, 
Mr Stuart Parker, LLB, ACCA, APMI. 

The summary accepts a degree of 
common sense among employees that 
other companies cannot bring themselves 


‘to assume, to judge by some frantic 


efforts to ‘popularize’ figures. The Duport 
summary concentrates on well-presented 
plain words and figures with graphic 
presentation and illustration in a support- 
ing and not a leading or overwhelming 
role. i 


Better Times Ahead 
for George Wills? 


Troubles rarely come singly, and com- 
pany experience is that trouble invariably 
proves worse than it initially appeared. 


_A year ago, for instance, George Wills & 


Sons (Holdings), confirming and export 


A Mass of Information 


Foseco Minsep is a difficult group to 
describe and the annual report, possibly 
for that reason, tends to become’so full of 
explanation and analysis as to be over- 
whelming. Foseco Minsep manufactures 
and supplies specialized problem-solving 
products and services principally to the 
metallurgical, building and construction 
industries and for water treatment. 

The group is a multi-national_manu- 
facturing and marketing “enterprise of 
over 150 companies established in 27 
countries, with sales in over 100 more. 
It provides proprietary products and ser- 
vices to overcome production problems, 
improve quality or lower costs. Foseco 
was founded in Birmingham in 1932 to 
manufacture and market specialist chemi- 
cal products for the foundry industry. 
That much extended business was merged 
in 1969 with the Minerals Separation 
industrial investment group to form 
Foseco Minsep. 

This is all stated plainly on page one 
of the report. So, too, is a description of 
sector activities which are Foseco — 
metallurgical, Foseco Foundry, Foseco 
Steel, Fosroc — building and construction, 
Fospur — water and effluent treatment, 
and finally Fosmin, which includes 
trading companies outside the main 
industry sectors. Fosmin activities include 


speciality chemicals, electronic instru- 
mentation and re-refining of industrial 
lubricants. 

There is thereafter a veritable explosion 
of information. ‘Summary of results’ 
showing 1976 figures, the percentage 
change over 1975 and the annual com- 
pound growth rate 1966-76 is provided 
in eight currencies. Columnar charts for 
ten-year sales, pre-tax profits, earnings 
per share and net assets employed are 
provided and over the page are six 
circular sector diagrams showing sales by 
sector and destination, capital expendi- 
ture by sector and region, employees by 
region and net fixed assets by region. 

The group financial record 1966-76, 
as distinct from the summary, and the 
charts, takes two pages later in the report. 
The review of activities includes various 
charts and analysis for each sector. The 
review of Foseco Foundry, for example, 
includes a chart of sector sales by market 
and analysis — with charts of foundry and 
wrought production of six varieties of 
casting in the USA, EEC and Japan, and 
a special chart on iron casting production. 
The Foseco Steel sector report carries a 
sectors-sales-by-market chart and a 
world-steel-production chart, not to be 
confused with a major-national-steel- 
production chart and so on. 
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and import merchants, international com- 
modity traders and engineering equip- 
ment merchants, reported trouble in the 
Export Division with a loss of £453,303. 
The accounts showed bad and doubtful 
debts of £962,733. 

This year, the chairman, Mr P. A. 
Wills, opens his comments on the situ- 
ation by reminding shareholders: ‘At our 
AGM and also at half time we warned 
our shareholders that last year’s problem 
in our Export Division was not, after all, 
to be a one-off case of a fraudulent bad 
debt and consequently that 1976 was not 
to see a full recovery to our previous two 
year’s remarkable advance.’ 

Bad and doubtful debts figure in the 
1976 accounts at £736,868 and the 


‘Export Division lost another £294,991 


on turnover £2'1 million up on the year 

at £371 million. Improvement elsewhere 

in the group resulted in group profits 

being up from £249,895 to £424,874, 

but in 1974 profits had been twice that 
re. 

Shareholders are told that, in the 
Export Division, there has been a ‘syste- 
matic strengthening of security both by 
direct charge and credit insurance, 
together with an elimination of proble- 
matic markets’. The Division has been 
rationalized by combining the trading 
interests of all three export companies 
into one. ‘These steps’, the chairman says, 
‘should transform the company’s 1977 
picture.’ 


Unusual ‘Qualification’ 
for Westbrick 


Accounts ‘qualified’ on the basis of un- 
authorized capital expenditure are a 
rarity. But a case has cropped up in 
Westbrick Products, whose auditors, 
Turquands Barton Mayhew & Co, refer 
to the directors’ report reference to ex- 
penditure of £271,000 at the Rougemont 
factory of the company’s brick subsidiary 
with the comment that ‘the major part of 
this additional expenditure was not 
authorized by the board of the parent 
company, did not comply with the group’s 
normal capital investment internal con- 
trol procedures, and was considerably 
more than had been originally envisaged 
or intended’. K 

The directors, the report states, are 
satisfied that the net book value of 
£426,000, excluding land, is reasonable 
in relation to expected earnings over the 
economic life of ten years of the plant. 
The additional expenditure has been 
capitalized and depreciation for the year 
of £34,000 on the whole factory has been 
provided in accordance with the group’s 
normal accounting policies. 

The auditors state in their report, 


THE 


ACCOUNTANT 


however, that they ‘can neither confirm 
nor disprove? the expectations of the 
directors. 

‘Nevertheless’, the auditors add, ‘be- 
cause of the circumstances in which the 
expenditure was incurred, coupled with 
the uncertainties inherent in the group’s 
latest forecast of the future trading 
results of this brick factory, we are 
unable to confirm whether the deprecia- 
tion of £34,000 based on the assumed 
economic life of ten years is realistic or 
whether sufficient profits are likely to be 
earned to justify the remaining net book 
value of the brick factory included in the 
balance sheet at £426,000, excluding 
land’. 

In the directors’ report in the 1975~76 
accounts, reference was made to the 
improvements being carried out to the 
Rougemont factory, resulting in £45,000 
being treated as capital expenditure. The 
factory was closed throughout the whole 
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of the 1976~77 financial year to end- 
March but recommenced operation last 
May. 

Of 1976-77 trading profits of £529,000, 
brick manufacturing accounted- for 
£249,000 — the biggest earner in the 
group being the Reinforced Plastics and 
Engineering Division with £280,000. In 
the other major division profits on con- 
crete products fell from £295,000 to 
£76,000. 

This year brick and concrete sales are 
continuing at a low level, and Mr Patrick 
Stedham, ma, the chairman, admits that 
any recovery in profits before April 1978 
will be modest. Mr Stedham does not 
comment on the Rougemont affair but 
the directors’ report states that ‘a full 
investigation into the over expenditure 
has been carried out and. disciplinary 
action, including reallocation of duties 
and certain downgrading of responsi- 
bilities, has -been taken’. S 


New Group Structure at Spillers 


Group management structure needs to 
change with changing times and condi- 
tions, and as Mr Michael Vernon tells 
shareholders in his review with the 
accounts of the Spillers company, ‘the 
problems and pressures imposed on 
senior management have both increased 
and changed enormously in recent years’. 
That is particularly so in the food, and 
especially bakery, industry ‘so beset with 
restrictive legislation and seemingly con- 
tinuous government interference’. : 

A changed organization has been 
developed in Spillers to ‘permit a greater 
degree of delegation and accountability 
throughout the management of the group’ 
and to ‘enable the board to devote more 
time to matters of policy and strategy’. 
An import innovation is a decision in 
principle to abandon the long-standing 
practice of having an all-executive board» 
The intention is to appoint some non- 
executive directors before the end of this 
year. 

Last October, Mr William Shaw, CA, 
joined the board as an executive director 
‘with principal responsibility for the 
group’s finance function’. 

The new group structure is illustrated 
by a diagram on page 25 of the Spillers 
annual report showing Mr Vernon as 
chairman and chief executive, with 
directors Mr F. C. Hailey, Mr N. L. 
Rigby and Mr D. R. Hornby as divisional 
managing directors of the Milling, Baking 
and Agriculture; General Products and 
International Divisions. Vice-chairman 
Mr R. I. H. Paul is in charge of personnel 


. and group services, the finance director, 


as noted, is, Mr W. C. Shaw, and Mr 


H. R. Philpot is a non-executive director. 

Referring to Mr Shaw’s appointment, 
the chairman comments: ‘His wide 
experience in the accounting profession 
and in business has already proved to be 
of considerable benefit to the company.’ 

Perhaps Mr Shaw will in due course be 
able to shift Spillers towards a more 
adequate reporting of profits. As usual 
there is much comment on the effect of 
‘arbitrary Government action’ on the 
bakery side’s performance, and as much 
again on the rationalization, closures and 
reorganization, and on the manner in 
which the company’s efforts have been 
‘offset by. continuing adverse factors 
stemming from the operation of the Price 
Code, particularly its harsh application 
to the bread industry, which prevents 
increased co8ts being recovered retro- 
spectively’. 

But beyond the comment that the 
Spillers-French trading profits were mar- 


_ginally better than last year, there is no 


information on bakery profits, let alone 
any figures that give substance to the 
annual castigation of the Government’s 
actions and attitudes. 

The new group structure shows three 
divisions under three separate divisional 
managers. Presumably there will be 
profits on a divisional basis this year, and 
if so there can be no good reason why 
they cannot be stated. Spillers’ only 
breakdown of turnover is in terms of 
human foods, non-human fodds and ' 
pag ae operations, and such a split when 
a Divisional basis is clearly stated and 
presumably acted upon is simply not good 
enough. 
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‘Wait and See’ 
for Markets 


There are times when the trees get in the way of the stock 
market wood. Times of tension between Government and TUC 
over the ‘Social Contract’ or ‘Phase Three’, or whatever the 
popular description may be, tend to make the trees sprout’ 
foliage in plenty.. 

Having set so much store by Phase Three, the Government 
has planted some fair-sized strongly-growing trees of its own. 
But while the TUC agrees with the need for some kind of 
Phase Three or Social Contract, its member unions in the main 
want nothing of the kind. 

Hence the demand by one union for an ‘orderly and gradual 

. withdrawal from the Social Contract’. The thought of gradually 
coming out of a contract may intrigue professional people with 
old fashioned ideas of what constitutes a contract, but if in- 
dividual trade unions are not concerned with the Contract, a 
platitudinous statement by Government and TUC will avail 
nothing except put more foliage on the trees. 

But the wood on which the security markets and the economic 
and investment analysts need to concentrate is the eventual 
extent of the rise in wage levels and also the extent of financial 
and economic upset involved in reaching it. 

The trouble with controls such as those of Phases One and 
‘Two of wage restraint is that, like most controls, they are easier 
to apply than to remove, But the trees planted by the Govern- 
ment around the matter of removal have tended to make the 
act of removal assume proportions of disaster. 


Return to wage bargaining 


Some time there has to be a return to wage bargaining, and it 
is even possible that free wage bargaining could stiffen the 
Government’s hand in management of the economy. There 
is also a case to be made for the trade union argument that 
Phases One and Two seem to have had no effect on the rate of 
inflation so why should there, indeed, be Phase Three? 

But in the end the wood of the Social Contract, Phase Three 
or wage bargaining is the size of wage rises, and that will not be 
known for some months yet. A Government without a majority 
in the Commons may feel encouraged on a ‘nothing to lose’ 
basis to take a firm line on wage demands in the public sector. 

Presently the extent of overall wage increase is still being put 
in the 14 per cent to 15 per cent bracket by most independent 
forecasters, and presumably on those grounds this is the 
amount that private sector companies are putting into their 
wage cost budgets. 

-The trend, however, will be set by settlements — and also 
attitudes — in the public sector. The Government as a direct 
and indirect employer clearly carries a major responsibility. 

Governments are not particularly good at carrying responsi- 
bilities, especially at times when a General Election may be 
near, There, of course, lies another thicket obscuring the 
security market’s wood. 

Will there be a General Election in the autumn? The prospect 
of it may fill Conservative Party hearts with delight, but it fills 
many an investment analyst’s heart with alarm. 

Until some of the foliage falls and the wood becomes visible 
the stock markets are hardly likely to flourish. In thin business 


ACCOUNTANT 


83 


conditions, 20 points could go on or come off the FT Index in 
an account, or even in a week, without any true change in under- 
lying factors. 

The trees will bend which ever way the wind happens to blow, 
and there may be quite a fair amount of wind from time to time. 
If the fagade of some new Government TUC ‘Social Contract’ 
marks the retreat from wage controls and the advance towards 
free bargaining, the investment markets can only wait and see 
just what free bargaining brings. ` 


Gilt-edged 

Mid-summer, as one stockbroking firm’s market commentary 
recently pointed out, is rarely a time of feverish gilt-edged 
market activity. The debate in the market currently turns on the 
extent to which yields at the long-dated end may have to rise to 
attract institutional support. 

A yield of between 14 per cent and 14} per cent on the highest 
yielding stocks, it is considered in some quarters, may be 
sufficient. But interest rate trends are unlikely to show firmly all 
the time the ‘Social Contract’ wrangling goes on. 

The broad view, however, is that rates will move up from 
present levels rather than down, although there will not be the 
same break this year as there was last autumn. Meanwhile the 
pitch of the ‘long’ end of the market is as follows: 


Yield Yield 1977 
Price (interest) (Red‘n) High Low 
Treasury 12% per cent 1993 944 13:26 13:38 105% 9842 
Treasury 144 per cent 1994 111 13:73 13-62 1164 99 
Treasury 123 per cent 1995 973 1338 1343 8062 987 
Treasury 83 percent 1997 723 12:56 13-03 773 64% 


Equities 
Recent experience has shown that equity price depression 
turning on general nervousness can attract buyers who reckon 
on being able to pick up stock when the market is falling. 
Admittedly it took a drop of some 30 points in the FT Index 
to attract enough support to turn prices better again. But the 
institutional tendency still is to buy into falls rather than to sell 
into rises. Buyers, however, are unlikely to chase prices up and 
support will be concentrated, as it is now, on“equities for which 
a special buying case can be made out. 
Typical of selections in this area are the following four to 


which researchers in stockbrokers Simon & Coates draw 
i 


attention: 
1977 
Price Cover Yield High Low 
Courtaulds 25p shares .. 127 8-1 6-4 135 69 
Great Universal Stores 
25p ‘A’ shares 228 30 44 244 «176 
Redland 25p shares 110 3-9 48 120 86 
Renold £1 shares 134 9-7 6-8 147 114 


Simon & Coates’ comments are: 


Courtaulds. Recovery will continue for up to five years, during 
which period the balance sheet will improve and the CCA 
deductions will fall sharply as a proportion of profits. We now 
rate the shares as attractive after years of underperformance. 


Great Universal Stores. The rating is too low in relation to the 
quality and record. Recent mail order results from other com- 
panies set a favourable trend. There is exceptionally high asset 
backing and liquidity (for a retailer). . 


Redland. Results for 1976-77 will be another record, although 
the second half will have shown a slow-down. The share price 


performance this year has been disappointing and the rating -- 
l n 
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now takes insufficient account of the strength of the overseas 
operation and the fact that the UK construction industry is now 


probably at its lowest point. 


Renold. The recent final figures corrected fears of a downturn 


~ 


TAX WITHDRAWAL 


As is well-known, from 1979-80 tax 
relief on life assurance will be allowed to 
policyholders by deduction of the relief 
from the premium; life offices will make 
bulk recoveries, at monthly intervals, 
from the Inland Revenue. 

In the case of personal accident policies, 
normally the tax relief is very small. To 
avoid the disproportionate administrative 
expenses in this. area, the insurance 
industry has asked the Inland Revenue to 
exclude personal accident cover from tax 
relief from 1979-80 — where the cover is 
for more than five years. It is anticipated 
that this alteration will appear in next 
year’s Finance Bill. The exception will 
not affect personal accident cover which 
is part of a conventional life policy. 


INSURED OR SELF- 
ADMINISTERED 


The Scottish Equitable Life Assurance 
Society has said that the basic yield on its 
insured pension scheme for employers, 
the SE Fund, is being guaranteed at 11-12 
per cent for 1977, before the addition of 
bonuses. At the time of the last bonus 
declaration in 1974, the bonus was 1 per 
cent. 

The office has pointed out that, against 
this performance, a recent survey of 130 
pooled pension funds showed that in 
1976 the total return on equity funds was 
only r's per cent, while property funds 
returned 9'9 per cent, fixed interest 12:1 
per cent, and mixed funds 7:8 per cent. 

The Scottish Equitable has added that 
its funds average accumulation rate over 
the five years to the end of 1976 was 10-7 
per cent. It claims that very few private 
and managed funds have been able to 
match this performance in recent years. 

Whether employers’ fears over pro- 
posals to allow trades unions to dominate 
50 per cent of the trustee board of a 
pension scheme prove justified or not, 
the office argues that it is sensible for the 
benefits to be insured with a mutual 
Society acceptable to trades unions, 
rather than for a fund to stay private or 
managed, with the possibility for direc- 
tion of investment. 


MONTHLY PAYMENTS 


With its new Personal Pension Plan for 
the self-employed, the National Mutual 
Life Assurance Society is concentrating 
on the sales aspect of monthly contribu- 
tions, with a single premium ‘top up’ as 
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over the second half of last year. With high operational gearing 
profits growth could be of the order of 50 per cent this year - 


bringing the 1977~78 P/E down to around 6}. The shares have 
underperformed for two years and are due to enter an out- 


necessary. It takes the view that the 
majority of those who are self-employed, 
or in partnership, draw out a set amount 
each month. It considers that a higher 
premium is likely to be chosen if this is 
payable automatically from the monthly 
drawing, rather than if it has to be paid 
in a single lump sum each year. 

The Society is particularly anxious to 
interest farmers in this contract. Direct 
mail is being used, where the aim is to 
interest the farmer, simply to ask him to 
return a card giving the name and address 
of his accountant. In this way, the Society 
feels that the details can be worked out 
with farmers’ accountants, reducing the 
detail involving farmers to the minimum. 

This year, there has been a significant 
increase in the rate of bonus declared for 
this type of contract — from {3-60 per 
cent to £5:20 per cent per annum, com- 
pound. This represents an all-time 
record figure for the Society. 


PACKAGED GOLD INVESTMENT 


For many people there is something 
particularly exciting about investment 
in gold. Tyndall International Assurance 
operates a Gold Fund, intended for those 
who are resident outside the sterling area, 
since there are too many factors against 
a UK resident having an interest in the 
Fund; not least of these is that the dollar 
premium would have to be bought so as 
to make the investment in dollars. For 
those who will be overseas for some time 
and who can invest quite easily in dollars, 
this type of investment may have some 
appeal for part of their capital. 

The Gold Fund does not trade in gold 
by taking a view of the future; it simply 
invests the money which it receives in gold, 
and leaves it there. It is for individual 
investors to decide when to be invested 
in gold in this way, and when to sell. 
This, therefore, is a way of holding gold 
without the problems connected with 
storage, insurance and the costs of dealing 
in relatively small quantities. 

Although all investments are made in 
the form of a life assurance policy, there 
is no restriction on age, and no evidence 
of health is required; on death, the bene- 
fit is the bid value of the units allocated to 
the policy on the valuation day following 
receipt of notification of death. The single 
premiums are uséd to purchase gold 
bullion, apart from the maintenance of a 
small cash balance to meet redemptions 
and to defray the direct expenses of the 


performance phase. 


_ abroad 


Fund, such as costs of purchase, hand- 
ling and insurance of the gold. 

For those who require an income, an 
automatic withdrawal plan can be used 
whereby 3 per cent of the current value of 
the investment can be paid out each year; 
or arrangements can be made for a 
different rate of withdrawal. 


WORKING ABROAD 


Fundex have published Working Abroad?, 
by Harry Brown, who is a director of 
Sedgwick Forbes Personal Financial 
Management Ltd. In paperback form, 
it costs £5:50. ° 

The author makes the point that the 
rewards to be obtained from working 
abroad are good and, properly planned, 
the time which an expatriate spends 
should be highly financially 
advantageous to him and his family. The 
aim of this book is to discuss and advise 
on tax, exchange control, investment, 
National Health, children’s education, 
the home left in the UK, and the legal 
ways and means of bringing back to the 
UK most of the fruits of the labours 
overseas. 

Although intended mainly to be read 
by the individual who will be working 
abroad, clearly professional advisers will 
find it of considerable help, since so much 
ground is covered in a single volume. 


METAL SHARES PERFORMANCE 


Allied Investors Trusts, reporting to 
holders of\units in Metals, Minerals & 
Commodities Trust, have pointed out 
that the net payment during the six 
months’ period under review showed an 
increase of 15°3 per cent compared with 
the payment a year earlier. 

Although the F7-Actuaries All-Share 
index rose by 37 per cent, many of the 
mineral and commodity shares in the 
portfolio did not match the general rise 
in UK equity prices, and the offered 
price of the units rose by 17-7 per cent. 

During the period, all the platinum 

-shares were sold because the demand 
-outlook, particularly from the important 
Japanese jewellery market, was unsatis- 
factory. Golds were further reduced as 
the impact of the worsening South 
African political climate was considered 
to override the somewhat improved out- 
look for the gold price. Much of the pro- 
ceeds from these sales were used to build 
‘up the holdings in the UK-based finance 
houses. 
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STUDENTS 


For over 100 years we have 
published and supplied books 
for the Accountancy Profession 
especially Textbooks for 
Students. We have a large 
selection of Accountancy and 
Management publications 
always available. 


Our experience is at your 
disposal — let us help you, by a 
visit to our Bookshop. 


THE CITY LIBRARY 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 
Telephone 01-836 0832 


Orders by post dispatched to 
all parts of the world. 
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Hoare Govett 


talks to the 
professional 
advisor 


We offer professional investment advisors 
the same expert and comprehensive standard 
of service that we operate for our 
institutional and corporate clients. 


All our clients have access to our extensive 
research facilities including company 
reviews, informed economic assessments, and 
statistical information about the UK and 
a range of international markets. 


We will also undertake the management of 

portfolios and funds of widely varying sizes 

on an advisory or discretionary basis for no 
management charge. 


Our approach is personal, flexible and 
professional. As another professional you 
will appreciate the advantages of having 
the resources of a well-organised and 
experienced company behind you. If you 
want to find out more about us, please 
write to R. West, Director in charge of 
Private Accounts, at the address below. 


Hoare Govett Ltd, 
(Members of the Stock Exchange) 


Heron House, 
324 High Holborn, 
London WCIV 7PB 





y -a ACCOUNTANT | | July 21st, 1977 


BUSINESS FINANCE 


by 


RONALD R. PITFIELD, A.c.LsS., M.INST.A.M., A.M.B.LM. 
Senior Lecturer, Polytechnic of North London 


\ 
The purpose of this book is to study the financial functions of commercial undertakings in relation 
to the sources of their finance. It therefore considers not only such accounting aspects as are relevant 
but also the economic, legal and procedural factors. 


It is hoped, therefore, that this book will appeal to the general reader who wishes to have a clearer 


understanding of the workings of business finance. 

Specifically, the book has been designed to assist students of business. It should be of benefit to 
those studying for the Higher National Diploma in Business Studies and to those working for C.N.A.A. 
degrees, Master Degrees and the Diploma in Management Studies. The book has also been planned 
to meet appropriate parts of the examination requirements of the Institute of Chartered Sectetaties 
and Administrators and the major accountancy bodies. 

A series of ‘in-depth’ questions has been included in the expectation that it will assist caving (and 
make it more interesting) by providing discussion topics for seminar groups, etc. 


PRICE £3-75 net. £4-10 including post U.K. £4-65 Overseas 
GEE & CO (PUBLISHERS) LIMITED, 151 STRAND, LONDON WC2R IJJ 
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This year’s second ‘Budget’ is one of 
the few facts in the war of words now 
officially opened over the return to 
free wage bargaining. The Govern- 
ment’s version of collaboration be- 
tween Government and trade unions 
is nothing more than a pious hope. 

One of the crucial current questions 
is just how long it will take for the 
pattern of wage settlements to show. 
There is reasonable agreement with 
the Chancellor's view; which is the 
view of the Treasury and the majority 
of economic commentators, that 
wage increases of up to 10 per cent 
are economically desirable, up to 15 
per cent potentially economically 
harmful and beyond that, and par- 
ticularly beyond 20 per cent, economi- 
cally suicidal.in terms of inflation. 

At the outset, of course, there 
will be much noise, much threatening 
and much in the way of extravagant 
claims. The.. more extravagant the 
claims, the greater the degree of un- 
certainty affecting financial markets, 
and particularly the foreign exchange 
market. There the Bank of England 
may soon learn that if a currency is 
officially talked down for long enough 
there will be a tendency for the words 
eventually to sink in. 

Soon the Bank of England will be 
taken at its word that sterling in dollar 
_ terms is not worth more than $1-72. 
Sterling will then be forced into retreat 
and a further inflationary force 
created. 3 


COMPANY EARNINGS 
Rising corporate pre-tax profits for 
this year and next are forecast in a 
review of earnings undertaken by 
stockbrokers Wood Mackenzie. Basic- 
‘ally, the brokers see pre-tax profits 
rising by 26 per cent in 1977 and 
29 per cent in 1978, with earnings per 
share rising by over 20 per cent a year 
even after adjusting for rights 
issues. 

In terms of the FT Index this 
indicates that by June 1978, when 
-the 1977 figures should be fully 
reflected in reported earnings, the 
price/earnings ratio will be 7-2, 
maung a year later to 5-8. It is now 
1. 
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Although industry is seen to be 
moving to a significant deficit of 


‘£1,000 million in 1978, the brokers . 


still expect bank overdrafts to account 
for a relatively small percentage of 
capital employed (8-3 per cent against 
7-7: per cent) with equity interest 
holding steady at 52 per cent, or close 
to 60 per cent if deferred tax is 
treated as equity. 

The rate of growth in gross trading 
profits, while expected to peak in 
mid-1977, is still at 20 per cent — 
a high figure in relation to the past 
few years. Trading profits after stock 
appreciation are expected to continue 
to rise until mid-1978 in view of 
modest movements in commodity 
prices. 


CHANGED VIEW ON 
QUOTATION 
When a director of a merchant bank, 
asked whether his bank has any new 
flotations on the stocks, says ‘No, 
but there are some wanting to go the 
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other way’, he is confirming the 
widespread view that there are more 
small quoted companies wanting to 
revert back to private status than 
there are unquoted companies with 
‘quotation’ ambitions. 

The private company nursery used 
to be part and parcel of merchant 
banking operations, but the 
attractions of a quotation have 
changed with changed tax law and 
with the changed Stock Exchange and 
Department of Trade requirements. 

At its simplest, a Stock Exchange. 
quotation has fost its attraction 
because the conditions of quotation 
are too onerous. There are problems 
enough in running a business without 
having to cope with Stock Exchange 
and Takeover Panel rules and regu- 
lations as well. ‘De-quoting’ could 
come a minor industry before long. 
That is particularly so in cases where 
only the bare requisite percentage of 
capital was originally marketed and 
where control still rests in family or 
at least boardroom hands. 


Rates and Prices 


Closing prices, Monday, July 18th, 1977 


Bank of England Minimum Lending Rate Money Rates 
A Day to day 78% Bank Bills 
Mar. 10,1977 .. 11 % April 15, 1977 .. 9 % 7days 7-7}% 2months HETE% 
Mar. 18,1977 .. 104% April 22, 1977 .. 83% Trade Bills 3 months ULHO 
Mar. 31,1977 .. 9%% April 29,1977 .. 84% | month 8 % 4months BET 
April 7, 1977 91% May 13,1977 .. 8% 4months 81 % 6 months 84-81% 
Finance House Base Rate 3 months 8i % 
July ist, 1977, 8% 
Certificates of Tax Deposit Local males Fiai Months: Rates 14% 
ocal authority deposits ; 
i February 16th; 1976: o Local authority bonds s4 81- 8 % 
interest on payment of tax 9%; : : ` p 
withdrawn for cash 6% Sterling deposit certificates .. 42 Tè- 4% 
Euro-sterling deposits 92-101 % 
FT Industrial Ordinary Index Euro-dollar deposits 178 % 
July 18th, 1977, 450-5 Inter-bank rate TiN% 
Treasury Bills 
gii Foreign Exchanges 
May 13 .. £7-4031%  Junei7 .. £7-4525% NewYork .. 1-7200 Frankfurt .. 3-9000 
May 20 .. £7.3445% June24 £7-4566% Montreal 1-8210 Milan 1517-50 
May 27 .. £7.4337% July1 £7-4502% Amsterdam.. 4-1900 Oslo 8-9950 
June3 .. £74533% Juy8 £7-4580% Brussels 60-9050 Paris 8-3400 
June 10 £7-4430% = July 15 £7-4580% Copenhagen, 10-1925 Zürich 4.1375 
Gilt-edged : 
Consols 4% > 29} = Treasury 134% 1997 .. 954 
Consols 24% .. 18% Treasury 94% 1999 73 
Conversion 34% 31% Treasury 9% 1994 734 
Funding 34% 99-04 .. 314 Treasury 81% 84-86 .. 874 
Funding 51% 78-80 93} Treasury 81% 87-90 .. 14 
Funding 54% 82-84 80} Treasury 34% 77-80 .. 923 
Funding 52% 87-91 59% Treasury 34% 79-81 .. 897 
Funding 6% 1993 57% Treasury 5% 86-89 .. 605 
Funding 64% 85-87 752 Treasury 54% 08-12 .. wh Pe © 44} 
Treasury 13% 1990 .. 974 Treasury 21% a ae ic ee 
Treasury 124% 1993 .. .. 92% WarLoan 34% 284 
Retail Price Index (Jan. 1974=100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec, 
1972 82-9 833 83-6 844 84-8 85-3 85-6 86-3 86:8 880 88-3 88-7 
1973 89-3 899 90-4 92-1 92-8 93-3 93-7 940 94:8 96:7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124.3 129-1 134-5 137.1 138-5 139-3 140:5 142-5 1442 146-0 
1976 147-9 1498 150-6 153-5 155.2 156:0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 174-1 1758 180-3 181-7 183-6 


172-4 
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E VAT TRIBUNAL. DECISIONS. 





Statutory Guidilioin 
Not Satisfied 


The London VAT Tribunal has upheld an appeal against a 
VAT assessment which, in the Tribunal’s view, was not made 
by the Commissioners of Customs and-Excise ‘to the best of 
their judgment’, as required by section 31 of the Finance Act 
1972. It was proved before the Tribunal that the assessment 
incorporated a fundamental error, in that purchases were 
computed on tax-inclusive and sales on tax-exclusive figures; 
and that the Customs officer involved had not made a sufficient 
inquiry into the manner in which the business was carried on 
before issuing the assessment. 

The learned Chairman concluded as follows: 

‘The reconstruction of a trading account by means of the 
application of a mark-up on cost must necessarily be an 
approximation, but when such a reconstruction is made on a 
wrong principle and without regard to the manner in which a 
business is carried on, it may not be adequate. 

‘In our judgment, that is the position in the present case. In 
making his computations, Mr Scutt [the Customs officer in the 
case] may well have allowed marginally more or marginally less 
than was necessary; and he may possibly have erred on the side 
of generosity in some of the allowances which he made. As to 
that we express no conclusion, since these are points which we 
would have considered in detail if we had proceeded to examine 
the assessment in detail. We hold with some reluctance, because 
we have no doubt of the bona fides of Mr Scutt, that the 
Commissioners did not make the assessment to the best of their 
judgment. Accordingly this appeal succeeds.’ 

As previously reported (Zhe Accountant, June 30th), the 
Tribunal also criticized the manner in which the Commis- 
sioners had made use of their power to require the payment or 
deposit of the amount of VAT shown to be due on the assess- 
ment, even after the computational error had come to their notice. 

Friel v. Customs and Excise (LON/76/201, May 3oth). 


Agent for Undisclosed Principal 


Indirect purchases on the part of a registered trader made it 
necessary for the Manchester VAT Tribunal to consider various 
aspects of the common law on agency and misrepresentation of 
identity. 

` The appellant, B, traded as a wholesaler of hairdressers’ 
sundries. One of the major manufacturers, G Ltd, refused to 
supply him — not as an imputation against his business methods 
or creditworthiness, but because it was G’s policy at this time 
to limit the number of wholesale account customers. 

_In these circumstances, B made various arrangements to order 
G’s goods through and in the name of other traders. With the 
connivance of G’s local representatives, payment for these 
indirect purchases was made by paying in to a local bank, so 
that G’s head office could not readily trace the payer’s identity. 
The Commissioners of Customs and. Excise disputed B’s en- 
titlement to deduct input VAT on these indirect purchases, for 
which the invoices were in the names of various other parties. 

Before the Tribunal, counsel for the Commissioners sought to 
rely on the authority of such cases as Cundy v. Lindsay ([1874] 
All ER 1149) and Said v. Butt ([1920] All ER 232). The 
identity of B, it was argued, was a material factor, since G would 
not have supplied the goods if they had known that B, rather 
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than the person named on the invoice, was the ultimate 
purchaser. There was no contractual relationship, and thus no 
supply. The Commissioners took the further point that the 
name on an invoice could not be disregarded as a technicality, 
since this would leave the way open to abuse: as, for instance, 
by an unregistered trader passing his invoices to registered 
traders for use as input tax vouchers. 

The Tribunal, however, distinguished B’s case in several ` 
significant respects. First, there was no intention on B’s part 
(as there had been in Cundy v. Lindsay) to obtain possession 
of goods by fraud and not to pay for them; there was no 
suggestion that G had failed to receive payment for any of the 
items in question. Nor was the identity of B a significant 
factor (as in Said v. Butt), since G’s refusal to supply him direct 
was not a personal matter, but simply a consequence of their. 
policy not to open new wholesale accounts. There was no reason 
why this policy decision should have prevented G’s products 
from coming into B's possession; the identity of the true pur- 
chaser was not, in the Tribunal’s view, a material element in the 
formation of the contract so long as no new account was needed. 

As to the risk of input tax invoices being irregularly passed 
between traders, the Tribunal noted that this would involve the 
claimant in making a false declaration as to the supply, and ` 
would thus attract a penalty under the Finance Act 1972. It 
appeared clear beyond doubt that the persons to whom the 
goods were invoiced in the present case received them as B’s 
agents, and there was nothing in the relevant legislation to 
prevent a person from acting in his own name and yet being an 
agent through whom goods were supplied. < 

B was clearly a taxable person, and as clearly had received the 
goods for the purposes of a business carried on by him. There 
was no dispute that the various transactions had in fact 
occurred, and common sense rebelled against an argument 
which would allow the Commissioners to approve G’s ac- 
countability for output tax on these supplies and yet to dispute 
its deduction in sameone else’s returns as input tax. The appeal 
should be allowed. 

Booth v. Customs and Excise (MAN/76/176, April 15th). 


Car Dealer’s Inadequate Records 


The Manchester VAT Tribunal has confirmed two assessments 
against a dealer in second-hand motor cars. The first of these, for 
£5,946, arose from the absence of adequate records to allow the 
appellant to claim to be assessed (under the VAT (Cars) Order | 
1972, SI 1972 No. 1970) on dealer’s margin and not on turn- 
over; and the second, for £3,180, in respect of payments into 
his business bank account that could not be identified with the 
volume of business done according to such records as the 
appellant had maintained, and for which discrepancy no 
explanation was forthcoming. 

The Tribunal confirmed the view expressed in previous 
similar cases — that the VAT (Cars) Order is in essence a 
concessionary scheme, and that dealers wishing to claim the 
benefit of it must maintain the records stipulated in that 
Order. In the present case, no such records were maintained 
by the appellant prior to July 1975. 

The Tribunal also dismissed a claim that certain identified 
cars had been purchased by the appellant for his own private 
use, taking the view that these had been purchased ‘as and 
when opportune’ and that the appellant then ran such cars, 
possibly for his own purposes, until he found a purchaser. In 
the words of the decision, ‘that does not represent the acquisi- 
tion of a car for personal use, but represents merely the borrow- 
ing by a dealer from his stock of a motor vehicle until he finds a 
purchaser for it’. 

Hallam (trading as APX Car Sales) v. Customs ane Excise 
(MAN/76/136 and 162, March 3oth). 
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LETTERS 


After the Resolution 


Sir, — I would like to congratulate you on your leading article 
‘After the Resolution’ in your issue of July 14th. Your balanced 
assessment is a welcome contrast after the often ill-informed and 
ill-considered comments which have appeared in the national 
press. 

You have referred to the three essential questions which can 
be traced from Recommendation Nis of May 1952. These 
questions have been asked many times but have never been 
answered in a generally acceptable way; and this is the main 
cause of our present difficulties. Until satisfactory answers have 
been given we cannot have a satisfactory system, and without a 
satisfactory system we cannot introduce one, however much 
Mr Arnold Fryer (whose letter you have published) and others 
who think like him might want to. 

If recognition of inflation by accountants is itself an infla- 
tionary element, this could be a good argument for disregarding 
it, since inflation itself is a far worse evil than failing to reflect 
it in published accounts. As you say, this is probably a matter 
beyond the brief of accountants alone, but I cannot help feeling 
that the ‘blind eye’ ‘approach can be justified only if inflation 
is being reduced fairly quickly. Otherwise there is really no 
alternative to reflecting inflation in accounts. Unfortunately, 
CCA is not a form of inflation accounting. 


i Yours faithfully, 


Yeovil. L. T. Le S. FILLEUL, Fea 


Delayed Registration 


SIR, ~ From time to time accountants are criticized for the time 
they take to deal with communications from clients. 

Perhaps your readers will be interested in a copy of a letter we 
have received from the Registry of Business Names. An 
enquiry to-the Registrar is usually made with a view to speedy 
action being taken, but this letter refers to ‘a delay of some 
months’. 

Yours faithfully, 


London, Wr. PORTER GEE & Co. 


` Following is the text of the Registrar’s letter: 


‘In reply to your letter of June 14th, I regret that because of the 
current workload and a shortage of staff arising from the stringent 
economic and staffing restrictions in the Civil Service, there is at 
present a backlog of work in the Registry. 


‘As an unfortunate consequence of this situation the registra- 
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tion of your Business Name will be subject to a delay of som 
months. 7 
‘I apologize for any inconvenience that this may cause.’ 


Community Challenge 


Sir, — In the most recent of your admirable Common Market 
Commentaries (June 3oth), Mr Richard Bailey writes 
perceptively of the Community being cast in ‘the role of the 
all-purpose scapegoat’ and food prices illustrate his point. 

British food prices have risen by 120 per cent in total since 
we joined the EEC four and a half years ago, but The Economist 
(June 11th) concluded that the common agricultural policy has 
been responsible for only about 3 per cent of the increase. 

However, a question to friends, opponents and supporters 
alike of our EEC membership, elicits estimates ranging from 
20 per cent to 6o per cent, as the part of the increase to date 
caused by the common agricultural policy. 

Whereas structural changes are widely seen to be necessary in 


‘the CAP, the constant strident criticism directed against it has 


apparently led to a serious misconception in regard to the 
relatively trivial impact of the common market on our food 
prices. 


Yours faithfully, 


Letchworth, Herts. S. G. GRANT, Fca 


Future of National Savings 


Sır, — Your ‘City Notes’ of July 7th included a reference, 
under the heading of ‘saving’, that “The National Savings move- 
ment can do little wrong these balmy days’. While it is true that 
the various certificates are achieving a great success, there 
would appear to be great despondency in the National Savings 
movement. 

The Government announced some time ago that they were 
withdrawing civil servants from the National Savings move- 
ment. The sale of Savings Stamps has been stopped. National 
Savings Committees all over the country are now marking time 
with very little to do, and are awaiting further decisions by the 
Government. 

Proposals are being considered for the National Savings 
Movement to be operated by a consortium of banks, building 
societies, insurance companies etc. None of these matters 
appears to have much publicity in the press and, as a result, most 
members of the National Savings movément have come to the 
conclusion that the Government is trying to terminate this 
voluntary organization. 


Yours faithfully, 


Swansea. J. G. POWELL, Fea. 
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ICA Exam Entry 
Restrictions 


by FRANK HILL, BSc, Committee Member, CASSL 


The majority of accountancy students 
will be familiar with the views of the 
Council of The Institute of Chartered 
Accountants in England and Wales 
following the report (‘Roundabout’, May 
5th), of the Education and Training and 
the Examination Committees on examin- 
ations and the philosophy underlying the 
Institute’s - education policy. In short, 
there will be no immediate relief from the 
present amazing (The Financial Times 
said, “eccentric’) latest low PETI pass rate. 

The table below shows the trend in 
pass rates over the last six years for the 
Institute’s final examinations (referrals 
excluded): 


Year’ Number of Number of Percentage 


candidates successful pass rate 

attempting candidates 

Pt II]PEII 
1976 7,752 1,925 24°8* 
1975 6,879 2,099 30°5 
1974 71332 2,962 404 
1973 6,558 2,530 386 
1972 6,356 2,517 396 
197I 6,102 2,659 43°6 


*July 1976, 29:1; December 1976, 19°5. 
The result of this exercise is a familiar 
-one — increasing numbers of candidates 
coupled with reduced pass rates while the 
intake is. supposedly becoming more 
highly qualified. However, the arguments 
over the reasons for the trend are varied. 


Overkill 


It would be as well, first, to try and find 
the prime mover which appears to be a 
desire by the Institute to increase entry 
standards. To digress for a moment, very 
similar results would be obtained by 
operating a quota system. In fact the 
failure rate at present is in excess of that 
necessary to maintain a constant number 
of new members. There is, in this case, a 
degree of overkill. 

' Unless we believe in change for the 
sake of change one can only guess what 
the Institute is trying to achieve by con- 

-tinuing with present policies. It could be 
that in our rapidly changing society, in 
order to meet future requirements, stand- 
ards previously applicable are no longer 
adequate. Perhaps this idea has something 
to do with the belief that the present 


membership is not really qualified to cope 
with anticipated future problems. One 
can only go on the past record! 

It could be that the status of account- 
ants in society is falling and that in order 
to maintain or upgrade itself the Institute 


sees the dumping of intelligent men and ' 


women onto a scrap heap of career failures 
as a necessary prerequisite. It could also 
be that the Institute feels it owes a duty 
to the public to produce ‘high calibre’ 
accountants, while its responsibility to 
students seems long since forgotten. 


Basic solutions ? 
But just as all of us are aware of the 
present problems, we all know the basic 
solution — restrict the intake. By adopting 
this, students will be aware of the ‘diffi- 
culties’ the moment they decide to 
embark on an accountancy career and will 
be under no illusions. 

For the present, however, in fairness to 
those who took up accountancy on the 
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pre-existing rules, concessions should be 

made. Old students should be phased out 

under old rules, and new students phased 

in under new rules. The demarcation is 

clear and logical but in order to instigate - 
such a move now it would be necessary to 

admit failure. 

One thing is fairly certain, those whose 
business is education in or out of the 
State system would view such pass rates 
at this level as a fault of their own and 
not of their students. 

However, the question remains, what 
can be done? To date there has been little 
direct pressure put on students by the 
Institute and therefore no invitation: to 
provide opposition. ` 

The present machinery comprising the 
student societies and its connecting body 
ACASS was not equipped to meet such 
demands and its inadequacy in this situ- 
ation is self-evident. My short term on the 
committee of the Chartered Accountant 
Students’ Society of London has shown 
me that the present system cannot get 
close enough to firms or students to pro- 
vide any effective reply to Institute direc- 
tives. There is no byelaw 66 for us. 

It would seem then, not only in this 
situation but in general, that the need for 
some new negotiating machinery is 
imminent. Dare one suggest that the 
affiliation of ACASS to a trade union 
may form part of the answer? The chances 
of such an affiliation are slight but the 
future looks grim. The downtrend may 
not stop at 19°5 per cent! 


Unionization Debate at Leeds 


Last Thursday the unionization debate 
roadshow moved to Leeds and was 
joined by Mr Colin Walker, Fca, a local 
practitioner, and by Mr Brian Haywood, 
the North Eastern Area Secretary of 
APEX. 

David Mashiter, the immediate Past 
President of ACASS, argued that account- 
ancy students should join APEX be- 
cause unionization offered the only way 
forward on the salaries front and would 
give students a say in the making of 
decisions which affect them and which 
are now made unilaterally by employers. 

He went on to say that APEX was 
expert on salaries, employment legislation 
and industrial relations and, as an 
independent trade union, it had the legal 
status which allowed it to derive from 
that expertise the maximum benefit for 
its members. He concluded that APEX 
offered students the best of both worlds, 
with APEX using its expertise in the 
above fields and ACASS concentrating 
its attention on matters of education and 
training. 


Anthony Hopkins, the immediate past 
treasurer of ACASS, argued against 
unionization, saying that change must 
come from within. Minimum salary could, 
he declared, be achieved through ACASS 
continuing to bring pressure on the 
Institute, and students must have faith 
in ACASS - their student organization. 

He went on to raise a number of anti- 
union bugbears, from the possibility of an 
eventual closed shop, through the pros- 
pect of students being involved in sym- 
pathy strikes, to the decline in training 
opportunities which might result from 
‘anti-union’ principals refusing to take 
students lest they employ a union 
member. g 

Seconding the pro-unionization ‘case, 
Brian Haywood argued APEX’s relevance 
to all students, be they in small or large 
firms: he pointed out that APEX had 
recognition agreements with small firms 
of solicitors and, on the other hand, it 
had only recently taken into member- 
ship 85 per cent of the managers in 
Hawker Siddeley Aviation. He said that 
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a Foulks Lynch Course will 
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Foulks Lynch — the experts in account- 
ancy training — offer a specialised 
tuition service for the Foundation and 


A comprehensive reference 
book covering the many and varied 
financial matters connected with 


‘Professional Examinations of the the church 
Institute of Chartered Accountants 
Association of Certified Accountants CHAPTERS INCLUDE: 


Institute of Cost and > 
Management Accountants © 


also for the % PAROCHIAL FINANCE 
Institute of Accounting Staff 


* THE LAW 


k CARE OF THE CHURCHYARD & 


Up-to-date study material, professional correction ! BUILDINGS 
service and special pre-exam revision will give you N 


the thorough preparation and confidence that makes % REVIEW OF CHURCH’S EXPENDITURE 


for examination success. AND INCOME 
Foulks Lynch has a consistent record of success in 
the major examinations, many students gaining Top 
Places. Thousands of accountants gladly acknowl- 
edge the help and guidance they received during 
their studies with Foulks Lynch. 


k PLANNED GIVING _ 


*& DEEDS OF COVENANT, INCOME TAX & 


Find out how a Foulks Lynch course can help you to VAT 
succeed in your accountancy studies. Post the 
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APEX had been involved in very few 
strikes and that it sought ‘conciliation 
not confrontation’. 

The. final speaker was Colin Walker 
who said that he could not see how one 
could be loyal both to the professional 
body and to the union, and that an 
environment free from external influence 
was essential to the maintenance of the 
independence and impartiality of the 
profession. 

There followed a long question and 
answer session involving the audience of 
35 students and a few local principals. 
Afterwards the protagonists adjourned 
to ‘Get Stuffed’, a local restaurant. 


PEI EXAM RESULTS 


Successful candidates in the May 1977 
PEI exams of the ICA in England and 
Wales may expect to receive, at the 
earliest, notification of whether they have 
passed, failed or been referred, on 
Saturday, July 23rd, and zot, as mis- 
printed in ‘Roundabout’ last week, 
Saturday, July 16th. 


CASSL’s OFFICERS-ELECT 


Norman Eley, who was only co-opted to 
the Executive Committee of London 
CASS earlier this year, is the Society’s 
new Chairman-elect. Chairman of 
CASSL’s Premises Reorganization Sub- 
Committee and its Socials Committee, 
of which he has been a very active 
member responsible for organizing two 
low-cost visits to Paris, he is a graduate 
of Kent University and is now with 
Baker Sutton & Co awaiting the results 
of his PEI exam. 

The Society’s secretary-elect is David 
Forth, who is with Peat, Marwick, 
Mitchell, and the treasurer-elect is 
Denise Donovan, of Deloittes. 

The above appointments are due to be 
ratified at a meeting to be held on 
Wednesday, August 17th. 


CASSL CRICKETERS 
LOSE FIRST MATCH 


The newly-formed CASSL. cricket team 
lost its first match, against a young 
Geoffrey Edelman’s XI, by two wickets. 
CASSL, put in to bat on a very poor 
pitch, lost wickets ‘quickly, and the 
Innings was brought to an abrupt end by 
a three-wicket over from Edelman’s Chris 
Boyle. The total of 50 was largely due to 
double-figure scores from Ray Coppin 
and W. A. Anil-Karunaratne. 

After a break for refreshments and the 
Test match score, the game resumed with 
the Edelman innings. CASSL hopes, raised 
‘by an early wicket, were soon dispelled 
as Peter Shaw forcefully set about the 
bowling of Ray Coppin, Clifford Crown, 
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Steve Friedman and Norman Agran. 

At 34 for one, defeat seemed to be 
staring CASSL in the face, but a revival 
of fortune began with a stunning reflex 
catch (à la Bob Woolmer at Old 
Trafford) by captain Jeff Bennett. Follow- 
ing this, Peter Shaw threw away his 
wicket with a stumping by an on-form 
W. A. Anil-Karunaratne, and a con- 


LETTERS TO ROUNDABOUT 
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troversial leg-before decision saw the 
square-leg umpire near hysteria. 

All this, however, could not prevent 
the Edelman team running out winners 
by two wickets. Men of the match: 
Edelman — Peter Shaw; CASSL ~ W. A. 
Anil-Karunaratne. ` 

Future fixtures (all on Saturdays) are as 
follows: July 30th, August 6th and 27th. 


London's Blue-print 


Sır, — As the new executive takes over at 
CASSL the overwhelming priority must 
be to ensure that there is an enormous 
increase in participation: an explosion in 
all fields of Society activity. Unless we 
can break down the barriers creating the 
kind of apathy which culminated in the 
failure to achieve the quorum at the 
annual general meeting, then we may as 
well close up shop and relinquish any 
intention of having any control over our 
own training, education, salaries and 
general conditions of work. 

‘The message of the new executive is this: 
We are no clique, we are ngt there for 
prestige. We are just a group of responsible 
students trying to have a say over our own 
lives. We are taking advantage of the facili- 
ties that CASSL has to offer — represen- 
tatives on the London District Society 
committees, an income of £100,000 per 
annum, a full-time administration, an 
extensive communication system, a direct 
link and very real voice with those who 
determine the limits of our conditions of 
work. 

CASSL can only succeed by securing 
the support of its members and, practic- 
ally, that means ensuring that firms’ 
representatives are doing their jobs pro- 
perly. Every London firm should have its 
own representative and it is as much in the 
interest of staff managers and partners 
that their students have a voice in how the 
subscriptions they pay are used. 

There will be changes in the way in 
which the firms’ representatives committee 
is conducted in the coming weeks to ensure 
that they have an important part in 
CASSL policy formation, not merely the 
nominal voice they have had in the past. 
There will be much more efficient com- 
munication, a practical attempt to bring 
the members closer to the centre of 
decision making. 

The executive will be looking for 
significant advances in the services we 
offer, and particularly at the feasibility 
of an accommodation service and possibly 
a job placement scheme. Overseas students’. 
facilities must figure prominently in our 
plans for the year, and we will be hoping to 
extend our counselling service which has 
already proved so beneficial to both 
students and firms. The bar, of course, 
will give enormous impetus to our cam- 
paign for more participation, and the new 
lecture facilities will enable us to hold a far 


more comprehensive programme of courses. 
There is a tremendous challenge in the 
year ahead, not only for the executive but 
for the whole membership. I appeal to 
every CASSL member to give us support: 
to think what he has to offer the Society 
and what he has to gain from it. The new 
executive has an impressive, refreshing 
approach — together we can make this a 
unique year for CASSL. I appeal, too, to 
staff managers and partners for their 
active support to ensure a constructive, 
useful year for the Society. The executive 
will do its part: will the members (and 
particularly firms’ representatives) respond 
to the challenge? I believe they will. 
Yours faithfully, 
NORMAN ELEY, Chairman-elect 
CASSL Executive COMMITTEE. 


Student Motivation 


Sir, — I would like to highlight two errors 
in Carl Tong’s article in ‘Roundabout’ of 
July 7th, in which reference was made to 
student motivation and Maslow’s theory 
(his hierachy of needs). 

Firstly, the textbooks on this subject in 
my possession detail five sets of basic 
needs and not four as stated. The five are 
Physiological; Safety; Love (or social); 
Self-esteem (ego or status); Self-actuali- 
zation (or self-fulfilment). In the article 
the first two seem to have been combined - 
into one category of ‘physical needs’. 

Secondly, I do not agree with the 
sentence, ‘all four [needs] must be 
satisfied at work before a high level of 
motivation can be obtained’. Surely to have 
one’s needs satisfied is going to reduce 
motivation. Man (and woman) has been 
said to be a perpetually wanting animal, 
therefore making it difficult to satisfy all 
one’s needs. 

An excellent book on this subject is 
Management and Motivation, by Vroom 
and Deci (Penguin Modern Management 
Readings), which gives the overburdened 
student an opportunity to have insight 
into many aspects of business management. 
This must be of great value to ACCA 
students, particularly after seeing the 
style of Question 4 in the June 1977 
examinations: ‘Discuss the contribution to 
management theory of any two of the 
following ...’. 

Yours faithfully, 


Woking. M. PEARCEY. 
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Notices 


PROFESSIONAL NOTICES 


Deloitte & Co ‘and Deloitte, Haskins 
& Sells announce that with effect from 
July 1st, 1977, Mr M. Cutler has trans- 
ferred from their executive office in 
Brussels to Lisbon as their resident 
partner in Portugal. 

Everett Pinto & Co, London, and 
Lomax, King & Rothmer, Manchester, 
announce that while they will continue 
their existing practices, they have formed 
an Everett Pinto & Co Manchester firm, 
of which the partners are Messrs P. D. 
Saville, Fca, B. M. Rothmer, rca, R. J. 
Childs, aca, and N. D. Singer, aca, to 
practise from 1 North Parade, Parsonage 
Gardens, Manchester M3 2ND. 

Kingsfords, Chartered Accountants, 
announce that Mr D. R. Cox will retire 
from the partnership on July 31st, 1977, 
to take up a commercial appointment. 

Temple, Gothard & Co, Chartered 
Accountants, announce that they have 
opened an office at g Rue Charles 
Humbert, 1205 Geneva, Switzerland, 
under the management of Mr Ian J. 
ffrench, ACA. 


DOUBLE TAXATION 


The following double taxation arrange- 
ments were published on July 4th as 
Schedules to Draft Orders in Council: 
An Agreement with the Republic of 
Zaire for the avoidance of double 


taxation on shipping and air transport 


profits, which was signed in London 
on October 1rth, 1976. 

An Agreement with the Provisional 
Military Government of Socialist 
Ethiopia for the avoidance of double 
taxation of air transport profits, which 
was concluded by an Exchange of 
Letters which took place in Addis 
Ababa on February ist, 1977. 

A protocol with the Netherlands, which 
was signed in London on March 22nd, 
1977, amending the Double Taxation 
Convention signed on October 31st, 
1967. 

A comprehensive Agreement with the 
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Polish People’s Republic which was 
signed in London on December 16th, 
1976. 

A comprehensive Agreement with the 
Republic of Kenya which was signed 
in Nairobi on July 31st, 1973, as amen- 
ded by a Protocol signed in London on 
January 2oth, 1976, and by Notes 
exchanged in Nairobi on February 8th, 


1977. 


Copies arè obtainable from HM 
Stationery Office. The Orders have been 
laid before the House of Commons for 
approval but have not yet been considered 
by Parliament. 


SAVINGS BONDS 
CONVERSION OFFER 


The Treasury hasannounced that a conver- 
sion offer will be made to holders of 7 per 
cent British Savings Bonds (Fifth Conver- 
sion Issue) issued on June 15th, 1972. 
These bonds will mature on November 
15th, and are repayable on application 
at £103 per cent upon maturity. 

Holders of such bonds will be invited 
to exchange their holdings into 8} per 
cent British Savings Bonds (Fourth 
Conversion Issue) which will be repayable 
on application at £104 per cent maturity. 
Holders -who decide not to accept the 
conversion offer should apply for repay- 
ment. No interest will be payable on the 
bonds after they mature. 

The list of acceptances of the conver- 
sion offer will be closed on August rath. 


July 21st, 1977 


HOUSING MINISTER TO SPEAK 
` AT CIPFA SEMINAR 


The Government’s Green Paper on 
Housing Policy is the subject of a one- 
day seminar to be held by the Chartered 
Institute of Public Finance and Account- 
ancy on Tuesday, July 26th. 

` The Minister for Housing and Con- 
struction, Mr Reg Freeson, mp, will 
open the seminar with a paper expanding 
on financial aspects of the Government’s 








Mr Charles Floodgate, FCCA, ATII, 
AMBIM, has been elected President of the 
Harrow and District Society of Certified 
Accountants. He qualified as a certified 
accountant in 1963 while working for EMI 
Electronics, and is now chief accountant of 
Ryman Ltd. He has been Honorary Secretary 
of the Society since 1964. 


Appointments 


Mr John Batt, acca, has been appoin- 
ted controller/secretary of Green Giant 
Foods. 


on 

Mr W. L. Denness, ca, has been made 
a director of Opperman Gears of New- 
bury, a Hawker Siddeley company. 

Mr Christopher Edge, acma, formerly 
with Leyland International, has joined 
ICFC-NUMAS, thé management con- 
sultancy subsidiary of Finance for 
Industry. i f 

Mr John Evans, acca, has been made 
chief finance officer of the National 
Exhibition Centre, Birmingham. . 

Mr Scott Grier, ma, ca, has been made 
financial director of Loganair. 

Mr David Hopkins, acca, has become 
chief accountant of Booth’s Distilleries 
Ltd. $ 

Mr G. Howell, rca, has been appointed 
managing director of High Duty Alloys 
Forgings, of Redditch and Smethwick, 
a Hawker Siddeley company. He was 
previously managing director of High 
Duty Alloys Castings, of Slough. 


Mr W. H. F. Hutter, FCCA, FCMA, 
JDipMa, FCIS, has been appointed to the 
board of Sim-Chem (a Simon Engineer- 
ing company) as financial director. 

Mr Peter Nussey, acca, has been 
appointed chief accountant of Kenton 
Utilities & Developments Ltd, Jarrow. 

Mr D. A. Richards, ACMA, MIMC, 
financial director of The Rod Division of 
the Delta Metal Co, has been elected to 
the Division’s board. 3 

Mrlan Steel, acca, has becomesecretary 
of Elliott Brothers Ltd, of Southampton. 

Mr Gordon Sutton, Fcca, has been 
appointed. personal assistant to the 
chief executive and general manager, 
management services, Selfridges. 

Mr Paul Taylor, acca, has been made 
commercial manager of “Sonarmarine 
Ltd, of Ashford, Middlesex. 

Mr C. Timms, BSc, aca, has joined 
London Transport as internal audit 
officer (finance and data processing)..He 
was previously audit manager of Touche 
Ross & Co, Birmingham. 
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proposals. Other speakers will be Mr J. 
Mills, deputy leader, Camden Borough 
Council; Mr R. Best, director, National 
Federation of Housing Associations; Mr 
M. Boleat, under-secretary, The Building 
Societies Association; and Mr B. Buck- 
nall, treasurer, Mole Valley. The seminar 
will be chaired by Mr T. Cheetham, 
director of finance and deputy chief 
executive, Sutton. 

The seminar takes place at the Café 
Royal, London Wr, and tickets, £29716 
including VAT, are available from Mrs 
J. Fowler, crpra, 1 Buckingham Place, 
London SWr. 


TAXATION INSTITUTE'S 
RESIDENTIAL CONFERENCE 


The Institute. of Taxation is holding a 
residential conference at the University of 
Nottingham from Friday, September oth 
to Sunday, September 11th. The object of 
the conference is to give members of the 
Institute the opportunity of hearing 
speakers of repute on tax topics of partic- 
ular current importance. 

The chairman is Mr A. J. Ring, BCom, 
ACA, FTH, and speakers include Mr 
Michael Holland, BA, FCA, Fru, Miss 
Sheila Masters, LLB, ACA, ATU, and Mr 
F. A. Sherring, FCA, Fru. Subjects for 
discussion include share valuations, stamp 
duty and capital duty, recent case law, 
and tax planning for the family business. 

The fee, which includes accommodation, 
meals, guest-night dinner, gratuities and 


VAT is £4320. Further details are- 


available from the Secretary of the Insti- 
tute, 3 Grosvenor Crescent, London 
SWIX JEL. 


SOUTHERN SOCIETY'S 
NEW PRESIDENT 


Mr Donald Rich, Fca, deputy chairman 
of Chart Tutors, is the new President of 
the Southern Society of Chartered 
Accountants. 

He served his articles with Bryce 
Hanmer & Co in Liverpool, which now 
forms part of Thornton Baker & Co, and 
qualified as a member of the English 
Institute in 1954. After one year in 
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industry, he spent three years in tuition 
with Caer Rhun Hall and H. Foulkes 
Lynch & Co. In 1960 he founded his own 
accountancy residential course — Donald 
Rich & Co — at Andover, which recently 
merged with Chart Tutors. 

He was chairman of the Association of 
Independent Tutors in Accountancy 
in 1971—72, and is a well-known lecturer 
on district society, students’ society and 
Institute courses. 

A member of the Committee of Hamp- 
shire County Cricket Club, his main 
interests besides cricket are walking, 
chamber music and opera. 

Vice-President for 1977-78 is Mr 
Charles Bullworthy, rca. Secretary is 
Mr J. G. Boyle, 252 West Way, Broad- 
stone, Dorset BH18 gLL. 


PROSPECTS FOR BRITISH 
GOODS IN HONG KONG 


Hong Kong will continue to provide oppor- 
tunities for profitable export business in a 
market where British quality and design 
are highly regarded, states Midland 
Bank’s latest ‘Spotlight’ leaflet. 

The economy of Hong Kong is based 
largely on the export of goods produced 
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by its light manufacturing industries and 
the country relies heavily on imports to 
meet the needs of its population and its 
industry. ‘It thus provides’ ,reports the 
bank, ‘a valuable and expanding import 
market with excellent port facilities, few 
tariff barriers and efficient world-wide 
communications.” ; 

Selling to Hong Kong, Midland Bank’s 
Spotlight on Overseas Trade No. 113 is 
available from the Overseas Trade Pro- 
motion Department, Midland Bank Ltd, 
International Division, Deacon House, 
Eyre Street, Sheffield, or Midland Bank 
branches. 


IN PARLIAMENT 
Public Bodies:. Annual Reports 


Mr Hugh Fraser asked the Chancellor of 
the Exchequer whether he will now 
bring forward proposals to require 
every official body to institute an audit 
committee of non-executive officers, 
equivalent to the director level of a 
limited company, to supervise the pre- 
paration of the annual reports of official 
bodies and whom auditors, Members of 
Parliament and the general public may 
approach directly for information con- 


Effective Training in the Smaller Firm 


The sixth in the series of courses on 
‘Effective training in the smaller firm’ 
run by the English Institute was held in 
Plymouth last week. The concept of the 
course is to run a series of low-cost, one- 
day meetings to help the smaller prac- 
titioner look at ways in which he can 
improve training, given his limited time 
and financial: resources. 

The course attempts to concentrate on 
the practical problems of training, the 
benefits that can arise, the ways of using 
the various package courses on the 
market, and the improvement of lecturing 
techniques. It also hopes to stimulate 
partners and managers to analyse their 
own problems by defining objectives and 
proposing various courses of action. 

The chairman is Mr John Bayliss, Fca, 
partner in Hugill & Co. He opens the 
course with a homely approach to the 
problems of the smaller firm, which he 
himself has had to face, and during the 
day he acts as a syndicate leader. Another 
member of the team is Mr David Hunt, 
Msc, FCA, training manager of Pannell 
Fitzpatrick. In his own highly individual 
style, he introduces participants to some 
of the problems and’ solutions involved 
in ‘Planning a balanced programme’ and 
later to the ‘Costs and benefits of 
training’. 

Mr David Peters, rca, partner in Pridie, 
Brewster & Gold, leads a discussion- 


format session on how co-operation 
between smaller firms can provide a 
solution to the lack of time and resources 
that face most small practitioners. This 
session is greatly appreciated by partici- 
pants as they are able to discuss problems 
and benefits at first hand. 

In the afternoon, besides a case study 
involving participants in preparing a 
first week’s course programme for new 
students, there are two sessions on ‘Basic 
training aids and techniques’ and ‘Avail- 
able package course material’. The first 
is dealt with by Mr Nigel Smith, of 
Charterhouse Management Courses, and 
the latter is usually taken by one of the 
Institute’s two training officers, Mr 
Roger Shaw and Mr David Pearson. 

Although it can never be said that such 
a one-day course could provide all the 
answers to the training problems of the 
smaller practitioner, participants never- 
theless return to their offices convinced 
that all is not perhaps as hopeless as they 
first thought. , 

At present, courses are planned for: 
September 26th, Southampton; October 
18th, London; November 16th, Cardiff; 
January 11th, 1978, Leicester; and 
February 21st, Sheffield. Further details 
are available from the Courses Depart- 
ment of the Institute, PO Box 433, 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2P 2BJ. 
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cerning the operation, accounting and 
- reporting of official bodies. 

The Chief Secretary to the Treasury 
(Mr Joel Barnett): No, Sir. It is diffi- 
cult to see what further information in 
addition to what is already available 
would be provided by this kind of audit 
committee. 

Mr Clemitson: Does my right hon 
Friend agree that considerable concern 
has been engendered in recent years 
about the auditing of the accounts of 
private companies? Will the Govern- 
ment consider setting up. a public audit 
board, along the lines that I suggested 
in a Ten-Minute Bill some weeks ago, 
with power to audit the affairs of private 
companies? i 

Mr Barnett: As my hon Friend and 
the House will know, in a previous exist- 
ence I have had some experience of this 
matter. There have been one or two cases 
of auditors in public companies that have 
given cause for concern but in the main 
I have no hesitation in saying that the 
professional firms of auditors do a first- 
class job in auditing public and private 
accounts. 

Hansard, July 7th. Oral answers, 


col. 1397. 


Companies: Annual Returns 


Mr Gorst asked the Secretary of State 
for Trade how many companies are two 
years late in filing their company returns; 
and against how many of the legal pro- 
ceedings have been instituted. 

Mr Clinton Davis: Complete infor- 
mation in the precise form requested is 
not readily available and could be 
obtained only at disproportionate cost. 
Nevertheless, in mid-March of this year 
over 71,000 returns relating to 1975 — 14 
per cent of the total-had not been 
lodged; for 1976 the corresponding 
figures were about 156,000 and 31 per 
cent, respectively. All cases in which 
companies are in default on the filing of 
annual returns are considered for possible 
prosecution; some 2,500 prosecutions 
were initiated in 1975 and 4,500 in 1976. 


Hansard, July 5th, written 
answers, col. 481. 
CORRECTION 


We apologize to readers for a typographi- _ 


cal error under the heading ‘Retirement 
Annuity Premiums’ on page 28 of the 
July 7th issue. Interpolation of the word 
‘not’ has unfortunately made nonsense of 
paragraph (c) of this note. 

The definitive text of paragraph (c) 
. should read: ‘Clawback of stock relief is 
i ith “by means of an assessment to 
jon the profits or gains of the 
ance Act 1976, Schedule 5(3) 
ows again that clawback may 
in net relevant earnings’. 
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The Institute of Chartered Accountants 
in England and Wales 


Disciplinary Committee Hearings 
17th May 1977 


1. David Randolph Michell Dunbar, rca, 
and Anthony Brian Warren, Fca, of 55 
Church Road, Wimbledon, London SW19, 
having been found guilty of misconduct 
within the meaning of Bye-law 78 (a) 
in that they at London as partners in the 
firm of Howell, Wade & Company, 
permitted an unqualified managing 
clerk to that firm to act for the firm in 
the preparation and audit of accounts 
of certain companies and to sign the 


firm’s name to audit reports on those’ 


accounts, without ensuring that his 
work was subject to adequate super- 
vision by a partner in the firm 


Were REPRIMANDED and ordered to pay the 
sum of £50 each by way of costs. 


2. William George Luscombe, Fca, of 214 
Mitcham Road, Tooting, London SW17, 
having been guilty of misconduct: within 
the meaning of Bye-law 78 (a) 

(2)in that he at London between 
November 1976 and April 1977 
without good cause failed to reply 
to a letter dated 8th November 1976 
from a chartered accountant regard- 
ing a client 

(b) and in that he at London without 
good cause failed within a reason- 
able time to acknowledge or reply to 
a letter addressed to him by the 
Institute on 13th December 1976 
concerning a complaint against his 
professional conduct 

was EXCLUDED from membership of the 
Institute and ordered to pay the sum of 
£50 by way of costs. 


3. Michael Chukwunyelu Onwuagha, aca, 
of 17 Commercial Layout, PO Box 222, 


Enugu, Anambra State, Nigeria, having. 


been guilty of misconduct within the 
meaning of Bye-law 78 (a) 

(a) in that he at Enugu, Nigeria, with- 
out good cause failed within a 
reasonable time to acknowledge or 
reply to a letter addressed to him 
by the Institute on the rxsth 
November 1976 regarding an 
enquiry relating to the services 
provided by a business in which 
Mr Onwuagha is a partner 


(b) and in that he at Enugu, Nigeria, 
without good cause failed within a 
reasonable time to acknowledge or 
reply to a letter addressed to him 


by the Institute on 25th February 
1977 regarding the information 
requested in the letter of 15th 
November 1976 


was ADMONISHED and ordered to pay the 
sum of £50 by way of costs. 


4. Alan Richard Potter, ca, of 24 Wood- 
land Park, Paignton, Devon TQ3 2ST, 
having been guilty of misconduct within 
the meaning of Bye-law 78 (a) 
in that he at Torbay on the 15th 
February 1977 pleaded guilty to or was 
found guilty of an offence of falsifying 
‘a VAT return and an offence of sub- 
mitting a VAT return which was false, 
offences involving dishonesty 


` was EXCLUDED from membership of the 


Institute and ordered to pay the sum of 
£50 by way of costs. 


5. Stephen Demetrius Ralli, aca, formerly 

of Ashley Park, Walton-on-Thames, 

Surrey, having been guilty of misconduct 

within the meaning of Bye-law 78 (a) 
in that he at Kingston-upon-Thames 
on 30th September 1976 pleaded guilty 
to or was found guilty of 6 charges of 
obtaining property by deception 

was EXCLUDED from membership of the 

Institute. 


6. Norman Michael Freed, aca, of Suite 
600, 565 Fifth Avenue, New York City, 
New York roor7, USA, having been 
guilty of misconduct within the meaning 

of Bye-law 78 (a) 

(a) in that he at London, without good 
cause, failed within a reasonable 
time to reply to or take action upon 
a letter dated and June 1976 
addressed to him by the Depart- 
ment of Employment in connection 
with the Department’s claim against 
a company of which he was the 
Liquidator 


(b) and in that he at New York, without 
good cause, failed within a reason- 
able time to reply to a letter 
addressed to him on roth November 
1976 by the Institute concerning a 
complaint against his professional 
conduct 

was EXCLUDED from membership of the 
Institute and ordered to pay the sum of 
£50 by way of costs. 
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| GH 3 IMPORTANT PUBLICATIONS 


BUSINESS MERGERS AND TAKE-OVER BIDS. NEW 5th EDITION 


By RONALD W. MOON, B.Litt.(Oxon.), F.C.A. 


Another best seller appearing as a complete up-to-date new edition including 
latest version of the ‘City Code’ published in April 1976. A selection of typical 
examination questions has been included in the Appendix. 


PRICE £4-50 NET £4-90 POST U.K. £5-50 OVERSEAS 





MANAGEMENT TECHNIQUES IN ADMINISTRATION AND FINANCE 
(AIDS TO DECISION-MAKING) 
By C. S. DEVERELL, M.A., B.Sc. (Econ.), B.Com., F.C.1.S., AM.B.1.M. 


An essential Study Book for Examinations of The Institute of Chartered 
Secretaries and Administrators, all Accountancy Examinations, college business 
degree students, management services staffs in Civil Service, Local Government 
and business departments. 


PRICE £3-95 NET £4-55 POST U.K. £5-10 OVERSEAS 





STUDENT'S MANUAL OF AUDITING 


By V. R. V. COOPER, F.C.A. 


This book has been written especially for students. It explains the principles of 
auditing and illustrates the application of those principles to the annual audit of 
a medium-sized undertaking. The book provides the student with every possible 
assistance in carrying out his daily work as audit assistant. 


PRICE £4-50 NET £5-20 POST U.K. £5-65 OVERSEAS 
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For you and your clients 








Oldacres Computers Limited are specialists 
in providing computer consultancy and bureau 
facilities to management since 1966. Not only 
can the accountant’s practice benefit from 
comprehensive job costing and ledger 
systems specifically designed for the pro- 
fession but also the firm’s clients can take 








Oldacres Computers Limited, advantage of the wide variety of other systems 
Green Dragon House, ‘abl 

64-70 High Street, AVOLAR ; 

Croydon, Surrey. Find out more by contacting us at: 

Tel. No: 01-680 1677. Green Dragon House. 
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The Continuing Obligation 


There may well be conflicting contenders for the credit of 
originating the aphorism that ‘None of us knows everything, 
not even the youngest of us’. What is no longer in doubt is 
that admission to membership of any reputable professional 
society marks, not the end of the candidate’s professional 
education, but rather the first stage of a continuing process. 

Until comparatively recent years, the governing bodies of 
the accountancy profession, while encouraging their mem- 
bers in general to maintain high standards of performance 
and to continue the updating of their technical knowledge, 
offered relatively little in the particular by way of guidance 
and monitoring towards that ideal. 

There was and is, it is true, the Joint Diploma in 
Management Accounting, and some accountants, to their 
credit, have turned to external university degrees, or 
tackled the examinations of the ICMA, the ICSA or the 
Institute of Taxation in the light of post-qualification 
specialist diplomas. 

Nevertheless, for a good many years, much has been 
left to individual initiative, and the situation has been fur- 
ther complicated by the reluctance of some professional 
bodies to countenance any form of ‘fellowship by examina- 
tion’ in the belief that such a development would serve 
only to devalue their existing first diploma in the public eye. 

The Institute of Chartered Accountants in England and 
Wales has been concerned, at least since 1973, to re-establish 
its fellowship as a mark of distinction rather than an auto- 
matic elevation by effluxion of time, and has adopted par- 
ticipation in continuing professional education, rather than 
specific examinations, as the test. As already announced 
(The Accountant, April 28th), all members will be en- 
couraged to aim at a minimum of 120 hours’ participation 
in various recognized forms of CPE over each three-year 
period. 

For those admitted to membership after June 3oth, 
1978, such participation will be a mandatory qualification 
for eventual admission to fellowship or for the award of a 
practising certificate. While it remains to be seen which of 
these will prove the more compelling incentive (or 
sanction), encouraging indications of support for the new 
scheme have been reported from among Institute students — 
from motives hopefully more altruistic than those of 
Aesop’s fox. If this enthusiasm is to be maintained, the 
present ‘automatic’ fellows, whose numbers will in any 


first edition of its new CPE Handbook. Superseding the 
previous series of ‘Courses and Conferences’ booklets, the 
handbook lists (under nine main subject headings) the 
courses to be mounted by the Institute between 
September 1977 and July 1978, together with the home 
study and reading material currently or shortly to be 
available. 

The new publication is available on request from the 
Courses Department at Chartered Accountants’ Hall. In 
addition to the Institute’s own courses programme and 
supporting reading, it includes a representative selection of 
District Society and branch events, and also (since some 
firms and companies have their own post-qualifying train- 
ing programmes) cross-references to material available in 
the latest edition of the Institute’s ‘In-House Training 
Programmes’ pamphlet. 

The Institute has also taken occasion to emphasize that 
participation in accredited CPE activities is at present 
entirely voluntary for members admitted prior to July rst, 
1978, and is likely to remain so for the foreseeable future. It 
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event predominate for a generation, must accept the moral 
obligation to do as much. 
Within the last few days, the Institute has released the 
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is hoped, however, that a significant number of members 
will co-operate in the support of such activities — not least 
because this will provide a valuable element of ‘market 
research’ into subjects and methods of study. Also under 
active consideration is the most effective means of bringing 
the Institute’s CPE programme to the personal notice of 
those who ~ whether as partners in professional practice or 
managers in industry — have the responsibility of deciding 
which members of their staff are likely to benefit from 
participation in specific courses. 

If the new publication has a fault, it is that the key words 
“To safeguard our professional competence’ appear on the 
cover in a. colour and against a background which denies 
them their rightful prominence. 

-We can do no better at this point than to quote from 
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‘Continuing professional education throughout our. work- 
ing lives is now imperative if we are to meet our profes- 
sional obligations to the public, our clients and our 
colleagues. After investigation and discussions at home and 
abroad, your Council has concluded that 120 hours, spread | 
over each three-year period, is a reasonable minimum com- 
mitment to continuing formal study. 

“To the many members who already exceed this target, 
it will seem entirely acceptable. But, like other professions, 
we have members who have allowed themselves to be 
deterred by their many responsibilities from making.the 
necessary efforts. 

‘The time has come when this attitude, although 
understandable, can no longer be reconciled with the 
public’s expectations of our profession, and our profession’s 


the Presidential foreword to the new CPE Handbook: 


Accountants Critical 


of Prices Code 


‘We make no apology for restating that 
the uncertainties created by the proposals 
for price control — particularly those 
arising from the imprecision of the Price 
Commission Bill — are in our view bound 
to have an adverse effect on any invest- 
ment plans of the business community’. 
Following this uncompromising opening, 
the Consultative Committee of Account- 
ancy Bodies continue their representa- 
tions on the consultative document The 
Price Code and Safeguard Regulations 
(Cmnd 6861) by identifying among areas 
of particular concern ‘the difficulty of 
achieving satisfactory operation of a 
prices policy on close control of margins 
unless there are correspondingly defined 
guidelines for operation of the pay 
policy’. 

While welcoming the Government’s 
recognition in principle of inflation 
accounting for price control purposes, 
CCAB maintains that the 1976 multiple’ 
of 1-4 times the historic cost-based figure 
as an allowance for depreciation is no 
longer adequate and should be increased 
to 1-7. The investment relief provided for 
expenditure on industrial buildings “and 
warehouses, it is suggested, should be 
extended to include expenditure on office 
buildings. - 

“We consider that it will place an 
impossible burden on the Commission’, 
the memorandum concludes, ‘and per- 
haps result in unfairness to the enter- 


‘prise, for the [Price] Commission to be 


the sole judge of the value of net assets, as 
presently provided in regulation 15{1) of 


the safeguard regulations. We are strongly 
of the view that the correct approach 
would be to apply the concept used in 
paragraph 23(2) of the draft new Price 
Code, where the value of assets is to be 
determined in accordance with generally 
accepted accounting principles consis- 
tently applied by the enterprise con- 
cerned’. Copies of the full text of the 
CCAB memorandum are available from 
the Publications Department, Chartered 
Accountants’ Hall, PO Box 433, Moor- 
gate Place, London EC2P 2BJ, quoting 
reference TR 240. 

Coincidentally with the CCAB memor- 
andum, the Hundred Group of London 
chartered accountants holding senior 


duty to the community’. 


positions in industrial management has 
also released its views on the consultative . 
document. Endorsing the CCAB position 
on investment disincentives and on the 
interrelation of prices and pay policies, 
the Hundred Group goes significantly 
further in its case for an increase of the 
depreciation multiple: 

‘The proposed factor of 1°4 is too low. 
Based on research by Phillips and Drew, 
and inquiries within the Hundred Group, 
a factor of 2:1 is thought to be more 
appropriate. The citing of ṣo per cent 
investment relief as justification for 
maintaining a low depreciation factor is 
thought to be irrelevant.’ 

After pressing the case for an increase. 
in stock volumes as an essential element in 
investment for growth, and for the safe- 
guard of a minimum return on capital, the 
Hundred Group ends with an expression 
of its great concern ‘at the massive 
administration effort which the activities 
of the Price Commission involve, and 
which are neither curbing inflation nor 
increasing productivity’. 


New ED on Group Accounts 


The practice of preparing group or 
consolidated accounts for a holding 
company and its subsidiaries has been 
well recognized in the United Kingdom 
and the Republic of Ireland since 1948, 
so that there has hitherto been no 
immediate and urgent need for a state- 
ment of standard accounting practice on 
this subject. However, the Accounting 
Standards Committee is now of opinion 
that, following publication of Inter- 
national Accounting Standard No 3 
‘Consolidated Financial Statements’, it 
is also desirable that there should be a 
UK domestic standard on this subject. 


Thenew exposure draft, reference ED20, 
is substantially reproduced on other 
pages of this issue. In releasing ED20 for 
comment, the ASC emphasizes that the 
method of preparation of consolidated 
accounts on an item by item basis, so as 
to eliminate transactions and unrealized 
profits between members of the group, 
is well understood in the UK and the 
Irish Republic, so that EDzo is not 
intended as a detailed text of the subject. 

Subject to acceptance by the partici- 
pating Councils, it is hoped that the new 
standard will become effective early in 


1978. 
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Chartered Accountant 
Signed Blank Cheques 


A chartered accountant’s concept of his 
responsibilities as a non-executive director 
was described in the High Court re- 
cently as ‘quite alarming’. The account- 
ant,- Mr Howard Parsons, of Kenley, 
Surrey, had told the Court that he was 
rarely at the company’s head office, and 
had signed blank cheques — which he 
assumed were to be used to pay expenses — 
so that payments could be made while he 
was away. 

He claimed that, as-a non-executive 
director, he was entitled to rely on the 
company’s auditors. He had no knowl- 
edge that the company — Dorchester 


Finance Ltd — had been making loans _ 


without adequate security and in con- 
travention of the Moneylenders Act. 

‘For an experienced chartered ac- 
countant to put forward the proposition 
that a non-executive director has no 
duties to perform, I find quite alarming’, 
Mr Justice Foster observed. The Com- 
panies Acts did not differentiate between 
the obligations of executive and non- 
executive directors. 

Dorchester Finance and its parent 
company, Talbex Group Ltd, had 
claimed {£300,000 from Mr Parsons and 
two other former directors of Dorchester 
`— ex-chairman Mr Frederick Stebbing, 
also a chartered accountant, and Mr 
Brian Hamilton. The Court heard that 
the signing of cheques in blank by Messrs 
Parsons and Hamilton had left Mr 
Stebbing free to do as he pleased. 

The outcome, Foster, J, concluded, was 
a reckless misapplication of the com- 
pany’s assets; Mr Stebbing had failed to 
exercise any skill or care in the per- 
formance of his duty as a director. The 
Court refused an application by the three 
men for relief from liability under section 
448 of the Companies Act 1948 and direc- 
ted an inquiry as to damages. 


- Scottish President 
on Future for CCA 


To ignore the effects of significant in- 
flation in financial statements is ‘bor- 
dering on the quixotic, Mr J. L. 
Kirkpatrick, ca, President of the Scottish 
Institute, told "his members this week. 
‘For an otherwise responsible account- 
ancy profession to pursue such a course 
could fairly be described as irresponsi- 
bility. Likewise, a wholesale and abrupt 


abandonment of historic cost accounting . 


would be very unwise.’ 

Mr Kirkpattick has addressed an open 
letter to all Scottish chartered account- 
ants in the light of recent developments 
affecting inflation accounting ~ including, 


THE 


-ACCOUNTANT 





Letters Patent formally creating the Worshipful Company of Chartered Accountants were 
presented at the Mansion House this week by the Lord ‚Mayor — Cdr Sir Robin Gillett, OBE, 
RD, RNR ~to Mr J. M. Keith, TD, FCA, first Master of the new company. 

Pictured after the ceremony are (/eft to right) Mr Kenneth Sharp, TD, MA, FCA, head of the 
Government Accountancy Service and a Past-President of The Institute of Chartered 
Accountants in England and Wales, and Mr Alan Hardcastle, FCA, past-Chairman of the 
London and District Society of Chartered Accountants and a member of the Institute’s Council, 
both members of the Court of the mew company; the Lord Mayor; Mr J. M. Keith, Master; 
and Mr Oliver Sunderland, TD, FCA, the company’s first Clerk. 

The Chartered Accountants, as reported in our May 26th issue, rank 86th in seniority of the 
City Livery Companies, of which the oldest can trace their ancestry from medieval times. 





a 
in particular, the many detailed objections 
to ED18 and the expressed opposition of 
English Institute members to any com- 
pulsory CCA-based accounting standard. 

‘In my view’, he writes, ‘what is re- 
quired and what the accountancy pro- 
fession as a whole must firstly secure is: 

(i) the progressive introduction of ac- 

counting standards for CCA, ini- 
tially providing for a supplementary 
- form of financial statement at least 
until fully proven and, at the outset, 
embodying in as non-subjective a 
manner as possible a depreciation 
and cost of sales adjustment; 

Gi) the necessary consultation on such 

revised proposals; and 

(iii) a realistic recognition of the prob- 

lems of the small business. 

‘Such, I consider, is the sensible way 
to put this matter back on the rails, and 
this Institute’s representatives on CCAB 
will pursue that course.’ 

Sources close to the Accounting Stand- 
ards Committee were this week fore- 
casting an early ‘statement of intent’ 
towards an accounting standard broadly 
in line with the first of Mr Kirkpatrick’s 
itemized points, but with no mention of 
the still-unresolved controversy over 
adjustments for monetary liabilities. The 
Stock Exchange is believed to favour the 
possibility of such a standard, though 
supplementary to traditional forms of 
accounting, being made compulsory for 


_ the larger quoted companies. 


Tax Indexation in the 
UK and Ireland 


The principle of indexation of personal 
tax allowances was last week tacitly 
accepted by the UK Government, as an 
alternative to risking a potentially em- 
barrassing defeat on the report stage of 
the Finance Bill. According to amend- 
ments made to the Bill in committee, by 
narrow majorities, perso allowances 
for 1978-79 and subsequent years are to 
be changed by not less than the percen- 
tage increase in the retail price index for 
the previous calendar year. 

In the light of all available economic: 
predictions, it is no more than an 
academic point to observe that indices 
may go down as well as up. What is more 
important is that the obligation for these 
allowances to be adjusted each year, 
unless the Chancellor of the Exchequer 
obtains the consent of Parliament to do 
otherwise, marks a departure from the 
previously-held view that governments 
cannot fetter their own or their suc- 
cessors’ freedom of future action. 

It is too early to forecast whether the 
new clause will have any significant 
de facto effect on the phenomenon of 
fiscal drag. What it may do is to inhibit 
future Chancellors from presenting, in 
the light of give-aways, increases inade- . 
quate to compensate for the effects of 
inflation; and from speaking of ‘taking 
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people out of the tax net’ when all that 
has been. achieved is to avoid more 
being caught in it. 

This development follows close on the 
heels of representations made by. the 

- Consultative Committee of Accoun- 
tancy Bodies (Ireland) to the Irish 
Republic’s Minister for Finance. The 

- traditional approach of changing personal 
allowances ‘on a discretionary and un- 
systematic annual basis’ has resulted, 
says CCAB(I), in a continually-increas- 
ing real tax burden. 

‘CCAB(I) is convinced that the most 
equitable and satisfactory solution lies in 
the introduction of a system of indexa- 
tion to be applied on a regular annual 
basis to the imain personal allowances 
and to all the tax brackets.... The 
acceptance of indexation does not deprive 
the Govenment of the power to alter 
real. income tax levels as budgetary 
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requirements demand. or as social 
priorities change, but the adoption of 
indexation would mean that any such 
alterations must be the result of a 
conscious decision subject to parlia- 
mentary debate.’ 


‘Split Post Office’ 
Call in Carter Report 


Fundamental differences between the 
labour-intensive postal service and 
the capital-intensive telecommunications 
network have led the Post Office’ Review 
Committee to the inescapable conclusion 
that the present structure of the Post 
Office should -be separated into two new 
public authorities. One of these should 
retain the postal business, Giro and re- 
mittance services, the other comprising 


Feet of Clay 


Lord Byron recorded the ‘perfect cava- 
liero who to his very valet seemed a hero’ 
— a phrase since rewritten to say that ‘no 
man is a hero to his valet’, who alone sees 
the scars covered by the white waistcoat. 
Similarly, only a rare chairman is a hero 
. to his company secretary. 

Such a rarity was our old chairman. 


He had commonsense without brilliance, | 


felt the company was his own private 
property but dealt courteously with dis- 
gruntled shareholders — merely re- 
garding them as unreasonable outsiders — 
and always gave a straight answer. 

I remember the morning prior to a par- 
ticular AGM when he sat in on our 
auditor’s analysis of our tax position, 
-- following past years’ adjustments, and 
: illustrated by a five-year graph with multi- 
coloured zigzags. The clearest exposition 
he’d ever seen, said our CM warmly, as 
he took the chart away for further scru- 
tiny, leaving our auditor beaming with 
justifiable pride. 

The shock came just before the AGM 
began, as the directors filed on to the plat- 
form, when I was startled to see two 
sturdy doormen wheel in the chartboard 
next to the CM. ‘I just decided to give the 
shareholders a look at the tax position’, 
he beamed, ‘it’s a jolly good performance, 


by An Industrious Accountant 


and besides, the papers are very hot on 
communication nowadays. [ll run over 
it during my speech, after the forecast 
paragraph.’ 

To say we were carved out of stone 
was an understatement. Personally, all 
went dark for a moment. The managing 
director sagged at the knees and caught 
the table edge; Prinny put the lighted 
end of his cigar in his mouth and stag- 
gered purple-faced out of the door. 
Outside it, the financial accountant 
mouthed untranslatable warnings. 

The CM waved aside my tactful 
remonstrances as the hall filled rapidly. 
‘No trouble, the dates are marked 
clearly’, he smiled, and I read the notice 
convening the meeting in a shaking 
stutter. It was zero hour, ‘over the top’ 
in thirty seconds. 

The CM spoke with easy pleasure, 
paragraph by paragraph, then announced 
that he’d like to show the company’s 
members how well their tax affairs were 
conducted by our expert sitting close by. 
“This chart, now. . . °. 

In fairness, to speak suddenly to some- 
body else’s graphs, without a rehearsal, 
can cause many an aspiring amateur to 
come a cropper. It rapidly became trans- 
parent that the CM had missed the fact 
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the telecommunications and data process- 
ing services. 

‘The existing structure, in the commit- 
tee’s view, has led to over-centralization, 
poor delegation and slow decision- 
taking. Posts and telecommunications 
are each large enough to provide their 
employees with proper career structures, 
and ‘it is muddled thinking to suggest 
that a strong telecommunications business 
could help to support a weaker postal 
business’. Support from telecommuini- 
cations might prevent the adoption of 
sufficiently vigorous postal policies. 

As reported in The Accountant of 
November zoth, 1975, the committee 
was set up under the chairmanship of 
Dr Charles F. Carter, Vice-Chancellor 
of Lancaster University, ‘to review the 
performance of the Post Office and its 
use of resources and assets’. 

The report has encountered a conflic- 
ting reception from employee interests. 


that the previous year’s tax debit was the 
basis of the next year’s payment, or that 
we paid by instalments, or that depreci- 
ation was a necessary component in the 
calculation. He floundered and hesitated, 
and tried again. A beaky-nosed twit in the 
audience asked sharply whether that blue ~ 
figure was really the tax deducted from 
the dividend; and the CM, by now back 
to the wall, answered grimly ‘That’s 
what the man said’, and sat down de- 
cisively. 

At that crucial moment the auditor 
saved the day. ‘As your chairman indi- 
cated, the'tax is minimized ~ he began; 
and in five minutes had them all so dazed 
with rapid jargon that no further ques- 
tions were asked. 





... all went dark for a moment. 


È 
July 28th, 1977 


While Mr Tom Jackson, general secre- 
tary of the Union of Post Office Workers, 
denounced the idea of splitting the Post 
Office as ‘a very expensive mistake’, 
Mr Bryan Stanley of the Post Office 
Engineering Union has endorsed the 
“committee’s main recommendation. 

“We believe separation would be better 
for both the postal and telecommuni- 
cation businesses, and that the customer 
would get an improved service, since 
separate management boards would con- 
centrate exclusively on their own prob- 
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When Lawyers 
May Advertise 


A recent ruling of the Supreme Court of 
the United States is expected to have 
far-reaching implications for members of 
the recognized professions. The Court 
ruled that lawyers could not be pre- 
cluded from advertising their scale of 
fees for routine legal services to clients, 
and that state and local Bar Association 
rules against this practice were contrary 


pot 


In reaching its decision, the Court 
observed that the advertising of legal 
services — limited to a brief factual 
statement of fees charged for specific and 
routine legal services — might benefit the 
administration of justice and reduce the 
cost to consumers without lowering 
the standards of the profession or mis- 
leading the public. The decision, how- 
ever, was reached only by a majority of 
4 to 3, and both majority and dissenting 
opinions are now under close study by 
the AICPA task force on professional 


lems’, Mr Stanley said. 


to the American Constitution. 


advertising. 


PROPOSED STATEMENT OF STANDARD ACCOUNTING PRACTICE — ED20 


Group Accounts 


This statement deals with the preparation of group accounts. The practice of 

preparing group accounts for a company and its subsidiaries, usually in the form 

of consolidated accounts, has become well established in the UK and Ireland since 

1948 and there has therefore been no urgent need for an accounting standard on the subject. 
However, the issue of International Accounting Standard No. 3 ‘Consolidated 

Financial Statements’ ([AS3) which, while generally in accordance with the law 

and practice in the UK and Ireland, differs in some respects, has made it 

desirable for there to be a domestic standard on the subject. Compliance with this 

standard will result in compliance with IAS3 so far as it relates to consolidated accounts. 
1AS3 also deals with the equity basis of accounting for associated companies 

which is the subject of a separate accounting standard, SSAP1 ‘Accounting 


for the Results of Associated Companies’. 


Comments on the proposed statement, quoting reference ED20, should be 
submitted to the Technical Director, Chartered Accountants’ Hall, PO Box 433, 


Moorgate Place, London EC2P 2BJ, by November 1st. 


PART 1 — Explanatory note 


Group accounts showing the state of affairs and profit or loss 
of a holding company and its subsidiaries have been required 
by law in most instances in the UK and Ireland for many years. 
In practice the group accounts usually take the form of con- 
solidated accounts which present the information contained in 
the separate accounts of the holding company and its subsidiaries 
as if they were the accounts of a single entity. Alternative forms 
of presentation have, however, been permitted by the Com- 
panies Acts under certain conditions. 


2. It is generally accepted that consolidated accounts are 
usually the best means of giving a true and fair view of the 
profit or loss and of the state of affairs of the group. This 
accounting standard therefore restricts the circumstances in 
which alternative forms of group accounts may be preparéd. 


3. The method of preparation of consolidated accounts on an 
item by item basis, eliminating intra-group balances and trans- 
_ actions and unrealized intra-group profit, is well understood in 
the UK and Ireland and this statement is not intended to be a 
detailed text on the subject. — 


4. Except to a very limited extent, this statement does not 
deal with the subjects of acquisitions and mergers or goodwill, 
both of which are closely related to the subject of consolidated 
accounts but are better dealt with as separate accounting 
standards. 


f 
PART 2 — Definition of terms 

5. Subsidiary company. A company shall be deemed to be a 
subsidiary of another if but only if, 

(a) that other either: 


(i)is a member of it and controls the composition of its 
board of directors; or 
(ii) holds more than half in nominal value of its equity 
share capital; or 
(b) the first mentioned company is a subsidiary of any com- 
pany which is that others’ subsidiary, 
and in those respects it comes within the terms of section 154 
of the Companies Act 1948.* 


6. Holding company. A company is a holding company of 
another if but only if that other is its subsidiary as defined 
above. 


7. Group. A holding company and its subsidiaries. 


8. Group accounts. Accounts or statements dealing with the 
state of affairs and profit or loss of a group. 


9- Consolidated accounts. One form of group accounts which 
combines the information contained in the separate accounts of 


* This definition differs slightly from the definition of a subsidiary 
company in Northern Ireland and in the Republic of Ireland. S 
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a holding company and its subsidiaries as if they were the 
accounts of a single entity. 


10. Accounts. The term ‘accounts’ covers balance sheets, 
income statements or profit and loss accounts, statements of 
source and application of funds, notes and other statements and 
explanatory material which are identified as being part of the 
accounts, 


11. Equity share capital. This means, in relation to a company, 
its issued share capital excluding any part thereof which, 
neither as respects dividends nor as respects capital, carries any 
right to participate beyond a specified amount in a distribution. 


PART 3 — Proposed standard accounting practice 


12. A holding company should normally prepare group accounts 
in the form of a single set of consolidated accounts covering the 
holding company and all its subsidiary companies, at home and 
overseas. Exceptions to this practice are set out in paragraphs 
15 and 16 below. 


Uniform accounting policies 


13. Uniform group accounting policies should be followed by a 
holding company in preparing its consolidated accounts. Where 
such group accounting policies are not adopted in the accounts of 
a subsidiary, appropriate adjustments should be made in the 
consolidated accounts. In exceptional cases where this is im- 
practicable, there should be disclosure, with explanation of: - 


(a) the different accounting policies used; 

(b) an indication of the amounts of the assets and liabilities 
involved, and of the effect on results of the adoption of 
policies different from those of the group; 

(c) the reasons for the different treatment. 


Group accounting periods and dates 


14. For the purpose of consolidated accounts, all subsidiaries 
should report to the same accounting date and for identical 
accounting periods as the holding company. If a subsidiary does 
not prepare its formal accounts at the same date as the holding 
company, interim accounts to that date should be used if 
possible; Department of Trade consent will be required. 
Where such interim accounts cannot be used, and thus the 
consolidated accounts incorporate material amounts which relate 
to different accounting periods, the following additional in- 
formation should be given: 


(a) the names of the principal subsidiaries with different 
accounting dates; 

(b) the accounting dates and/or accounting periods involved 
for each such subsidiary; 

(c) the amounts relating to any significant unadjusted trans- 
actions occurring in the period between the differing 
‘accounting dates, together with the reasons why no ad- 
justments have been made, and details of how the un- 
adjusted amounts are reflected in the accounts. 


Subsidiaries not consolidated 


15. Group accounts need not be prepared (unless required by 
law) where the holding company itself is at the end of its 
financial year a wholly-owned subsidiary. 


16, A subsidiary should be excluded from consolidation if: 


(a) its activities are so dissimilar from those of other companies 
within the group that information for the holding company’s 
shareholders and other users of the statements would be 
better provided by presenting separate accounts for such 
a subsidiary; or 

(b) the subsidiary operates under severe long-term restrictions 
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which significantly impair control by the holding cornpany 
over the subsidiary’s assets and operations; or 

(c) control is temporary. 

17. Where a subsidiary is excluded on the grounds set out in 
paragraph 16 (a), the group accounts should include separate 
accounts for that subsidiary. These may be in summary form, 
or combined with the accounts of other subsidiaries with 
similar operations, provided the disclosure is adequate. The 
separate accounts should include a note of the holding com- 
pany’s interest, particulars of intra-group balances, the nature of 
transactions with the rest of the group and reconciliations with 
the amounts included in the consolidated accounts which should 
be stated on the equity method of accounting as if the subsidiary 
Concerned were an associated company, as described in 
SSAP1 ‘Accounting for the Results of Associated Companies’. 


18. Where a subsidiary is excluded on the grounds set out in 
paragraph 16 (b), the investment should be stated in the con- 
solidated balance sheet at the carrying amount under the equity 
method at the date the severe long-term restrictions came into 
force; no further accruals should be made for its profits or 
losses. However, if the amount at which the investment is 
stated in the consolidated accounts on this basis has been im- 
paired by a decline in value of the investment (other than 
temporarily), provision for the loss should be made through the 
consolidated profit and loss account. For this purpose, invest- 
ments should be considered individually, and not in the aggre- 
gate. The consolidated accounts should give information about 
the group’s share of net assets of the subsidiary, and of its profits 
or losses for the period, together with details of any amounts 
dealt with in the consolidated profit and loss account by way of 
dividends received or write down of the carrying value. 


1g. Where a subsidiary is excluded from consolidation on the 
grounds set out in paragraph 16 (c) (and the subsidiary is not a 
company which but for the circumstances giving rise to the 
temporary control would be accounted for as an associated 
company) the investment in that subsidiary should be included 
in the consolidated balance sheet at the lower of cost and net 
realizable value. 


20. The reasons for the exclusion of any subsidiary from con- 
solidation should be given, together with the names of any 
significant subsidiaries concerned and details of any premium 
or discount on acquisition (in comparison with the fair value of 
assets acquired) to the extent not written off. Further detailed 
information about the subsidiaries may be necessary in the notes 
to the accounts or in separate statements in order to meet the 
requirements of the Companies Acts. 


Changes in composition of the group 


21. Where there are material additions to the group, there should 
be disclosure of the extent to which the results of the group are 
affected by profits and losses of subsidiaries brought in for the 
first time, measured as from the date of the acquisition. 


22. Where there is a material disposal, the consolidated 
profit and loss account should include: 


(a) the appropriate proportion of the subsidiary’s results up 
to the date of disposal, which should be separately dis- 
closed; and 

(b) the gain or loss on the sale of the investment, being the 
difference at the time of the sale between (i) the proceeds 
of the sale and (ii) the holding company’s share of its net 
assets together with any premium; or discount on ac- 
quisition (less any amounts written off). This gain or loss 
would usually be an extraordinary item. 


Effective date of acquisition or disposal 


23. The effective date for accounting for both acquisition and 
disposal should normally be the earlier of (a) the date on which 
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consideration passes; or (b) on which an offer becomes or is 
declared unconditional in all respects. This applies even if under 
the agreement the acquiring company has the right to share in 
the profits of the business acquired from an earlier date. If 
profits are included from a date different from the effective date 
as defined above the facts should be disclosed, together with the 
reasons for the course adopted and the amount of profit included 
for the period prior to the date of acquisition (less any relevant 
interest adjustment). 


Other matters to be disclosed 


24. The names of all significant subsidiaries should be given in 
the consolidated accounts, showing for each subsidiary the group 
shareholding therein and an indication of the nature of its 
business. 


. 25. In most cases a company will fulfil both of the require- 
ments for a subsidiary set out in paragraph 5 (a). Where a 
subsidiary fulfils only one of the requirements because the group 
either: 


(a) does not control the composition of its board of directors; or 


(b) does not hold more than half in nominal value of its equity 
share capital, : 


the nature of the relationship should be disclosed. 


26. Outside or minority interests in the share capital and 
reserves of companies consolidated should be disclosed 
separately in the consolidated balance sheet and should not be 
shown as part of the shareholders’ funds; debit balances should 
be recognized only if there is a binding obligation on minority 
shareholders to make good losses incurred which they are able 
to meet. Similarly, the profits or losses of such companies 
attributable to outside interests should be shown separately in 
the consolidated profit and loss account after arriving at group 
profit or loss after tax but before extraordinary items. Minority 
interests in extraordinary items should be deducted from the 
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related amounts in the consolidated profit and loss account. 


27. The consolidated accounts or the notes thereto should 
disclose an analysis of the amounts under each significant 
balance sheet and profit and loss account item if necessary to 
provide a fair disclosure of the exposure to exceptional risks of 
operating in other countries. 


28. The extent to which there are statutory, contractual or 
exchange control restrictions on the distribution of the accumu- 
lated retained reserves of the group should be indicated. 


Date from which effective 


2g. The accounting and disclosure requirements set out in this 
statement should be adopted as soon as possible and regarded as 
standard in respect of accounts relating to periods starting on or 
after [date to be inserted after exposure]. 


[PART 4 — ‘Note of Legal Requirements in Great 
Britain’ and PART 5 — ‘Note of Legal Requirements 
in Ireland’ -not reproduced. ] 


PART 6 — Compliance with International Accounting 
Standards 


44. Compliance with this standard will result in compliance 
with IAS3 .‘Consolidated Financial Statements’, paragraphs 
34-52, excluding paragraphs 46, ṣo and 51. 

45. This standard does not cover the basis of accounting for 
associated companies mentioned in JAS3, paragraphs 40-42, 
for which see SSAP1 ‘Accounting for the Results of Associated 
Companies’. 

46. JAS3, paragraph 46, re the disclosure of accounting 
policies, is covered by SSAP2 ‘Disclosure of Accounting 
Policies’. 

47. IAS3, paragraphs ṣo and 51 regarding transitional 
provisions, are not applicable to the UK and Ireland. 


Current Cost Computing 


by FREDERICK A. J. COULDERY, FCA, FCCA, FCIS 


A Brighton Polytechnic lecturer shows how simple CCA can become. 


Current cost accounting is the best answer yet devised to 
present meaningful accounts in a time when the value of 
money is halving in five years. Can there be any accountant, 
qualified or not, who thinks it ‘a true and fair view’ to show 
depreciation based on historic cost of five or more years 
earlier? 

It is my view that much, if not most, of the opposition to 
ED18 stems from the real fear that the days are not long 
enough to cope with the extra work entailed. I understand 
this well, because it is less than one year since my main 
occupation ceased to be that of an accountant in practice 
and became a Polytechnic lecturer. And 25 years in practice 
taught me that the Inland Revenue, permutated with per- 
haps roo clients and six other government offices, means 
that the man in practice is hard put to keep abreast even of 
the Post Office deliveries, never mind the new ideas some- 
one in the City is busy dreaming up. 


EDx8 is an innocent little child of the 1970s to those of 
us old enough to remember the sick jokes of the 1960s. 
How many readers ever saw the first draft of the Finance 
Bill 1965? But ED18 needs a little help to make it more 
easily digestible. The annual revaluation of fixed assets (or 
at least plant) by reference to gross replacement cost and 
the associated recalculation of the depreciation thereon, 
with its breakdown into ‘P & L charge’ and ‘Backlog’, does 
mean that the old joke about needing only a typewriter, a 
desk and a chair to go into practice must now be extended 
to include reference to a pocket calculator and an inex- 
haustible supply of batteries. 

With the aim of seeing just how mechanical a problem 
this is (and therefore how much could be relegated to 
machinery) I spent a little while discussing the matter with 
two colleagues at the Polytechnic. From discussion it went 
to programs, and from programs to print-outs. Albeit no 
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‘more than a Mark IV prototype, the latest result is repro- 
duced on these pages, and a-description follows shortly. 


Methods of revaluation 


One must start with the declared need to revalue assets, 
and to the various methods by which this may be achieved. 
In ED18, the ‘preferred list’ starts with suppliers’ official 
price lists. There are obvious practical difficulties in trying 
to keep in touch with every supplier of every asset, and 
after issuing without apparent results several full-colour 
illustrated catalogues showing their entire range of widget 
polishers, the supplier may decide to take the one-off 
customer off the mailing list. 

The company’s own replacement cost estimates (based 
on expert opinion) and the company’s own index come next 
in sequence — and do not need any comment. One then 
comes to preferfed item 4 — ‘Authorized external price 
indices analysed by asset type’. 

The sole publisher of such indices. appears to-be HM 
Stationery Office, who have recently published Volume 4. 
The price indices are analysed under some 300—400 asset 
types; for approximately the last ten years they give a 
monthly index, and before that period they are quarterly, 
and very early ones are annual. The further back one goes, 
the fewer the asset types available; the pattern is very much 
the shape of tree roots. Current indices can all be related 
back to earlier ones under more general groups, but pre- 
cision has been achieved only for the last decade. In 
practice, few accountants will need more. 

The calculation of gross replacement costs by reference 
to the index is quite simple: take each item of plant and 
classify it by reference to the appropriate index; look up 
the index at date of purchase and again at date of current 
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balance sheet. Divide by the former, multiply by the latter, 
and an index-linked GRC is the result. 

Depreciation becomes a little more complex. Assume that 
the straight-line method is adopted. (In practice it is the 
most usual, but it was chosen for this exercise because it 
proved to be the most complex.) The accountant must 
specify three variables to operate any straight-line de- 
preciation : 


(1) residual value (if any); 
(2) period of years to residual value; 


(3) whether a full 12 months’ depreciation is to be charged 
in the year of purchase, or only the appropriate number 
of months since purchase. (The former is usual, but the 
latter has been assumed to make the calculations a trifle 
more demanding.) 


Annual record 


Given the above variables, it is not difficult to keep an 
annual record of the written-down value at historic costs of 
each item of plant; not difficult, but not done in 95 per cent 
of cases simply because of the time it takes. The repro- 
duction of the print-out shows, under the heading of 
HISTORIC ACCOUNTING, not only the aggregate depreciation 
and the current written down value but also an entry for 
‘excess depreciation’. Newly coined as a phrase, this 
represents the depreciation charged in excess of the pur- 
chase price less residual value. 

Some- accountants consider that once an asset is down 
to its written-down value, depreciation must stop. Others 
argue that, just because one made a mistake and over- 
charged depreciation in years I to I0, it is not a correct 
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adjustment to omit depreciation at all in year 11. The 
procedure adopted here is therefore to charge x (purchase 


price less residual value); so that, having written off an 
item in ten years, year 11 would be charged 1/11th, year 12 
1/12th, and so on. Clearly this keeps some debit going to 
profit and loss account, but the credit cannot go to normal 
depreciation or fixed assets would start appearing as minus 
items or fixed liabilities. The ‘excess depreciation’ is 
accumulated as a form of overspillage, and would be taken 
to reserve. 

Turning to the remaining columns, these are all headed. 
INDEX LINKED ACCOUNTING. The gross replacement cost is 
obtained by the process described above ~ going into the 
appropriate index at the original purchase date and coming 
out at the current balance sheet date. 


Index-linked depreciation 


The balance sheet value is the fraction of GRC which, by 
reference to life expectancy, remains outstanding. 

A £1,000 asset at cost might index to £1,655-63 after 
half its life. The balance sheet value would then be the 
index-linked residual value in full plus half the balance of 
the index-linked value. (It takes a little while to appreciate 
that one must index-link residual value, but it is a logical 
step to take.) The total of the balance sheet value column 
indicates the’figure which it would be prudent to cover for 
insurance — though it would be well to remember ‘that, 
whereas policies are issued for a year in advance, that 
figure is strictly only true for the balance sheet date just 
passed. One must inquire whether inflation and new assets 
are going to be greater-than another year’s depreciation. 

ED18 requires that the charge for depreciation made in 
the profit and loss account should be based upon the 
average GRC in the year. (Sandilands was being too kind in 
suggesting that year-end figures were near enough.) 
Accordingly, one needs to index-link the GRC both at 
current balance sheet date and at 12 months previous to 
ascertain the average: the residual value will similarly be 
treated. 

Reference to the declared expectation of life will give the 
‘average depreciation for year’. The annual charges are 
accumulated to show a ‘cumulative average depreciation’, 
this being the total of all depreciation charges for that 
asset which have passed through profit and loss account. 


Backlog depreciation 

Backlog depreciation remains. Since the balance sheet must 
be correct, total depreciation for this needs to be calculated 
by reference to the current balance sheet date only: this 
will obviously give a greater figure each year than the 
average depreciation described above. This backlog is also 
accumulated each year, and the debit entry for it will 
obviously go to the revaluation reserve, which has benefited 
each year by the increase in GRC. 

It will be appreciated that since all depreciation has either 
come through the profit and loss account or been built up 
as backlog depreciation, the cumulative totals deducted 
from the GRC of each asset give the balance sheet value. 
Where the problem of excess depreciation arises, balance 
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sheet value will show as a minus quantity, and the choice 
is open to the accountant whether to take it into account or 
suppress it. 

The speed of the modern computer is such that, to 
achieve current cost computing on fixed assets, it is doubt- 
ful if many companies would need even a single hour of 
computer time a year. With all the calculations done for him, 
the accountant would be at ease in accommodating the 
figure supplied within his annual accounts. One does not 
need to be ‘on-line’ in such a situation: a postal service 
(even using second-class stamps!) would be quite fast 
enough for most accountants. 


Indices on tape 


The suggested process for implementing the service 
would be for a service bureau to have all the price indices 
on tape. The accountant would provide a plant register 
showing the information required (see illustration). This 
could be embodied in a pack of punched cards, and the 
cards could be over-printed with the information they con- 
tained, enabling a card-index of the plant register to be 
maintained. 


The accountant would receive such cards back each year 
with the fresh print out, and could, if he so wished, vary 
such items as life expectancy or residual value to suit the 
needs of the business. At intervals of, say, five to ten years, 
he might choose to rewrite the plant register using pro- 
fessional valuations, which would be shown in effect as 
fresh purchases at the valuation date, and index-linked 
from that date onwards. 


It is important to notice that it is the accountant, not the 
computer, who decides for each item of plant to what index 
number it should be attributed, what life it may have, and 
what residual value it may produce. The computer merely 
acts as a very quick and accurate clerk obeying his-em- 
ployer’s instructions, and writing out the answer legibly. 


Workable system 


Of course, there are a thousand and one other ways of 
processing this information and displaying it. The im- 
portant point is not what it looks like nor what it does, but 
rather that it works; no doubt the Wright brothers had 
similar problems. The Mark IV prototype is index-linked 
merely to one hypothetical index, but the contributor’s 
computer-minded colleagues claim that it is a simple 
extension of the system to index-link to the particular CCA 
index selected for each item of plant. 

If the practising accountant could put his client’s 
up-dated plant register in the post once a year with 
a modest cheque, to get back the processed results, surely 
his fear of CCA would start receding? After all, it is a 
process that very many accountants have been doing for 
very many years with stock sheets, to get the extensions 
calculated. 

Lest anyone point out that this scheme may cope with 
fixed assets, but there is still the cost-of-sales-adjustment, I 
hasten to add that I have not overlooked that. In fact, once 
one has a system like the one above running smoothly, it 
is almost a bit of light relief to prepare a similar service for 
this adjustment. 
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This draft, issued by the UEC Professional Ethics Committee, does not 
necessarily represent the views of UEC’s member organizations. The draft may be 
modified in the light of the comments received before being issued in the form 


of a UEC statement. 


Comments are invited, not later than February 28th, 1978, to the UEC Secretariat- 
General, Worthstrasse 42/1, D-8000 Munich 80, West Germany. 


Introductory note 


In the preparation of this paper on independence, preliminary 
consideration was given to the development of the subject from 
the essential rule contained in the framework of professional 
ethics for accountants in public practice. If the paper had sought 
to reflect all the existing rules affecting the independence of 
accountants, whether imposed by law or by the various account- 
ancy bodies, the task of preparing it would have been impossible. 
The paper does not, therefore, reflect those rules although it 
does have regard to them in its formulation of guidance in 
the field of independence for an accountant carrying out his 
professional duties. 


This approach has resulted in a document which advocates 
positions which may be controversial, which reflects the views 
of those concerned in the preparation of the paper rather than 
the views of their professional bodies and which does not 
accord with long-standing practice in some countries or with 
the laws of others. This may not be immediately acceptable to 
. all member’ bodies of UEC. Nonetheless, it is hoped that those 
member bodies will accept these guiding concepts which 
perhaps go further, in some instances, than is their present 
practice. 


Essential rule 


The accountant should exercise his profession with independence 
and objectivity. He must always be in a position to give an honest 
and disinterested opinion. If he is unable to carry out these duties 
he should refuse to act or he should withdraw. He should act 
similarly if circumstances are such as fairly to undermine the 
trust of others in the independence of his position. 


Development of the essential rule 


A fundamental requirement of the public accountant retained to 
carry out a reporting function for a client or a third party is that 
he must be objective in forming and expressing his opinion. 
Independence is the principal factor contributing to that 
objectivity. 

In order that he shall be and appear to be independent, a 
public accountant should have no interest and be subject to no 
influence which might conflict either with an objective approach 
to his task or with his freedom to express the professional 
opinion he forms. 

The importance of independence and objectivity in relation 
to the reporting function is evident. However, it is also neces- 
sary that independence and objectivity are maintained in 
relation to performance of other professional work. 

Each professional body shall decide on the conditions under 
which a public accountant can, consistently with the reputation 
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of the profession for independence and objectivity, participate 
in an executive capacity in a commercial or industrial venture. 


illustrations and examples 


Not all of the circumstances set out below would necessarily and 
in all cases jeopardize the independence or objectivity of the 
public accountant. Nevertheless, they indicate areas in which 
there exist dangers to independence and/or objectivity. 

It follows that a public accountant who finds himself in such 
circumstances should assess his position and determine whether 
or not he can, whilst those circumstances continue, be said to be 
both independent and objective. 


(1) Many public accountants render professional services to a 
client as part of, or in addition to, audit services. A public 
accountant must, however, always be on his guard lest his 
having rendered such services might make him less objec- 
tive in reporting on matters which reflect the consequences 
to the client of the services the public accountant has 
provided. 


(2) Any financial interest in the affairs of a client, whether by 
way of investment in or loan to or from a client, may give 
rise to an interest in the consequences of a report on that 
client and should, therefore, be avoided. This situation is 
most likely to arise in the case of shareholdings, not only 
where the accountant or a member of his family or another 
member of his firm or its professional staff has a personal 
holding, but also where shares are held by him for some 
third person or trustee. 


(3) The existence of a close personal relationship by blood, 
marriage or even friendship with a director or other officer 
of the client company may also inhibit an objective approach 
to free expression of opinion. It seems plain that a public 
accountant whose wife or father or long standing personal 
friend is a director of a company must face personal con- 
flicts of interest should he be called upon to render a report 
adverse to the board or other officers of the company. It is 
evident that it is improper for a public accountant to report 
on a company in which a partner of his is a director or other 
officer. 


(4) A public accountant carrying out an audit function should 
not rely for too great a proportion of his total professional 
fees on the fee derived from a particular audit client or 
group of connected clients. If he fails to observe this rule, 
he is clearly in a position where he could be suspected of 
being less than independent, as having a financial interest 
in ensuring, so far as a favourable report can ensure, a 
continuance of his professional relationship with the client. 


(5) In no circumstances should a public accountant accept a 
commission ensuing from the putting into effect by a client 
of advice given by the accountant. The advice should be 
charged for on a proper professional basis and the account- 
ant should have no financial interest in its acceptance or 
the consequences thereof. 
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Lombard House, Curzon Street, 
North East & Scottish 0709 71144, North West 061-428 0551, Midland 021-744 8577, London W1A 1EU. 
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KF&R 
service 


Property 
Management 


gia 
U Planning i 


Building Surveying | & Compensation 





URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
and renewal of leases. 


RATING 
Investigations, appeals and negotiations 
of all types of commercial and industrial 
property. 


BUILDING SURVEYING 

Advice and supervision for maintenance 
and refurbishments of commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. 


PLANNING & COMPENSATION 
All aspects of planning, compensation, 
compulsory purchase and Inquiries. 


>S Knight Frank & Rutley 


H R b 20 Hanover Square London W1R 0AH 
Telephone 01-629 8171 Telex 265384 


art of the Hoare Govett 


July 28th, 1977 





talks to the 
professional 
advisor 


We offer professional investment advisors 
the same expert and comprehensive standard 
of service that we operate for our 
institutional and corporate clients. 


All our clients have access to our extensive 
research facilities including company 
reviews, informed economic assessments, and 
statistical information about the UK and 
a range of international markets. 


We will also undertake the management of 

portfolios and funds of widely varying sizes 

on an advisory or discretionary basis for no 
management charge. 


Our approach is personal, flexible and 
professional. As another professional you 
will appreciate the advantages of having 
the resources of a well-organised and 
experienced company behind you. If you 
want to find out more about us, please 
write to R. West, Director in charge of 
Private Accounts, at the address below. 


Hoare Govett Ltd, 
(Members of the Stock Exchange) 
Heron House, 

324 High Holborn, 
London WC1V 7PB 


EET SS EOE T.S, 


July 28th, 1977 
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Debenhams’ Chairman on the 
Importance of Creators of Wealth 


Sir Anthony Burney, OBE, FCA, chairman 
of Debenhams, includes in his statement 
with the 1976-77 accounts (reprinted 
this week) a dissertation in layman’s 
terms on the difference between money. 
and profit in terms of industrial survival 
and progress. In his previous two state- 
ments Sir Anthony expressed strong 
views about the importance of the 
creation of wealth and about incentives. 
Before a business can grow and create 
wealth it has to survive under conditions 
of high inflation, and Sir Anthony sug- 
gests that ‘success is just as much a 
question of money as of profit’. More 
businesses ‘get into trouble because of 
shortage of cash than because of a lack 
of profit; the ability to pay the wage bill 
and the creditors is the first priority’. 
In modern parlance, ‘making money’ 
becomes having an adequate cash flow. 
Primarily, Debenhams’ shareholders are 
told, this means that the company must 
get more sales, but at the same time it 
must control working capital: ‘It is no 
good just increasing sales if the additional 
cash flow which is thereby generated is 


all absorbed into working capital which is . 


made up of stocks and debtors arising 
from credit sales, less creditors’. 

Sir Anthony goes on to explain 
Debenhams’ policies on stocks, debtors 
and creditors. On the level of stock 
investment necessary to support a given 
volume of sales there has to be subjective 
judgement, since the necessary level varies 
widely between different types of mer- 
chandise. But in general terms policy is 
to maximize stock turn since the faster 
stocks circulate, the greater sales will be 
in relation to a given investment of cash 
in stocks. Slow-moving stocks must be 
~kept to a minimum so that money and 
space can be made available to fast-selling 
lines which turn over quickly. 


Debtors increased 


The company’s policy of increasing sales 
has continued, and as a result debtors 
have increased by some {11 million. To 
ease the resulting pressure on cash 
resources, the company has negotiated an 
arrangement with its bankers whereby, 
subject to annual review, 80 per cent of 
its debtors are financed by means of a 
three-year rolling loan account. 


On the subject of creditors the com- 
ment is that ‘suppliers who grant credit 
and are not paid until some time after 
their merchandise has been received are 
in effect a source of money, since their 
existence reduces the need for cash. At 
the same time it must be remembered 
that valuable discounts may be lost if 
credit is unduly extended’. 

Neglect of repairs and maintenance may 
have immediate short-term cash advant- 
ages but in the long term is detrimental. 
Management must monitor and control 
general expenses, bad debts and theft. 


Cash flow approach best 

Basically, it is the ability to balance 
sales against margins and cash against 
profits that represents the skill in retail 
management. Once cash flow has been 
used to meet the company’s expenses and 
its need for working capital two require- 
ments remain ~ the adequate remuneration 
of shareholders, and the financing of 
growth. 

‘Depreciation on the basis of historic 
replacement costs does not take account 
of technological improvements during the 
life of an asset nor of the real, as opposed 
to theoretical, lives of the assets con- 
cerned and the timing of replacement. 


Sir Anthony suggests that, against this 
background, ‘the cash flow approach to 
accounting is generally the more realistic 
and should enable management to assess 
whether, in the medium term, it is going 
to be able to pay a reasonable dividend to 
its shareholders and at the same time to 
implement its plans for the future by _ 
means of self-generated funds’. 

Examination of the source and appli- 
cations of funds statement (included in 
the reprint) shows why Debenhams has 
made a rights issue to raise some £22 
million to reduce short-term borrowings 
and enlarge the capital base. Sir Anthony 
considers that ‘if the Government’s plans 
for defeating inflation were to be more 
successful, everyone’s cash flow problems 
would be eased’. 

Greater incentive for harder work 
would also help, and if ‘companies were 
able to generate internally an increasing 
proportion of their cash requirements for 
economic growth and expansion, this 
would inevitably stimulate and speed up 
the creation of wealth in which-all share’. 

Sir Anthony insists that ‘it is. the 
creation of wealth at every level, per- 
sonal, corporate and national, that is 
essential for any return to national 
prosperity’. 





Dividend Controls 


Almost simultaneously with the Govern- 
ment’s decision to retain the 10 per cent 
basic limitation on dividend increases, the 
Treasury, in evidence to the Wilson 
Committee, was maintaining ‘there can 
be little doubt that dividend control has 
tended to distort the equity market, 
making it less attractive to private 
investors and has thus to some extent 
increased the cost of raising new capital’. 

Many major and also minor companies 
have beaten dividend limitation by making 
rights issues and thereby receiving 
Treasury permission for higher dividend 


payments. The stated reasons for some . 


of the rights issues have been a trifle 
vague in some instances. A view or 
dividends in this context comes from Mr 
W. E. Luke, chairman of Lindustries, the 
industrial holding group. 

The company’s liquidity is strong, with 


net borrowings less than 25 per cent of 
total share capital and reserves. There is 
spare borrowing capacity of several 
million pounds and bank borrowing is 
the obvious and cheapest way of raising 
money if needs be. The board, Mr Luke 
comments, does not feel it necessary to 
raise more equity capital, ‘the only 
advantage of such a course of action 
being that it could enable us to increase 
our dividend’. 

He then voices the already dashed hope 
that the Government ‘will soon realize 
that the pegging of the dividend level is 
grossly unfair to shareholders whose 
standard of living is reduced as a result 
of inflation and increased levels of tax- 
ation without any corresponding increase 
in income’. 

The inequities created by “dividend 
limitation penalize the shareholders of 
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successful companies, Mr Luke adds. 
He then makes the point that ‘public 
companies are now mostly run by 
managers, some of whom may feel that 
dividend limitation is a godsend since it 
enables them to re-invest undistributed 
earnings within the company’. 

He could also have said that the share- 
holders in public companies are now 
mostly institutions to whom the high 
yield available on Government stocks has 
been a godsend and who, despite dividend 
limitation, have still been able to earn 
record yields on invested funds. 

Continued dividend limitation, he 
considers, ‘will discourage investors (both 
individual and institutional) from risking 
their money in the future and could in 
the end destroy the whole capitalist 
system’. It could be argued that it is not 
necessarily the capitalist system that is 
changing but the Stock Exchange quoted 
company system, and that the equity of 
industry will become increasingly insti- 
tutionalized through direct insurance, 
pension fund and bank investment beyond 
the confines of the quoted company 
system. 


Saint Piran and SSAP9 


SSAPọ, on stocks, continues to prove a 
thorn in accounting flesh even with the 
agreement of auditors. Turquands Barton 
Mayhew & Co, in their report on the 
accounts of the Saint Piran tin mining 
concern, mainly in Cornwall, concur with 
the board’s view that application of 
SSAPọ is inadvisable. The auditors refer 
to the accounting policies note recording 
that stocks of tin concentrates are in- 
cluded in the accounts at net realisable 
value and concur with the board’s view 
that it is preferable to continue previous 
practice. 

. The note records ‘that stocks of tin 
concentrates are valued by reference to 
the subsequent net sales proceeds as each 
year’s output is sold under contract to 
smelters. The difference between the cost 
value and net sales proceeds of stocks at 
the year-end is normally immaterial in 
relation to the profits of the year and net 
assets, but at March 31st, 1977, the use 
of a cost basis of valuation would have 
been of greater significance because of 
the high volume of stock held at that date. 
This does not constitute sufficient grounds, 
in the view of the directors, to make a 
change in accounting policy in order to 
value stock at cost in accordance with 
SSAP9. 

In the accounts, stocks of tin concen- 
trates figure at £998,714, compared with 
£261,514 at March 31st, 1976. Trading 
profits of the year (in this case pre-tax 
profits before associated company share) 
were £2,012,588 against £460,876. 
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‘City Notes 


a 





The politicians having packed their 
bags and left Westminster for the 
longest ever summer recess, the City 
is at least relieved of the duty of 
having to reflect the daily doings of 
the House. But there is still a duty that 
the City needs to perform in reflecting 
the collective fears, rather than hopes, 
of the course of the economy under 
the rather bewildering guidance of the 
present Government. 

Fears are more collective than 


-Council’s 


THE : 


ACCOUNTAN® 


cerned in the inquiry, but the brokers 
and jobbers concerned with the ‘put 
through’ deals certainly are. These 
deals are inter-broker operations at 
special prices put through the market 


. with jobber’s permission. 


The inquiry is expected to show the 
extent, if any, to which the ‘put 
through’ system has been abused. If it 
has been abused, then current talk of 
‘share rigging’ will be proved justified. 
In any event the inquiry is seen as 
crucial in terms of the Stock Ex- 


.change’s and the City’s justification of 


self-government. 

Unfortunately, such is the guarded 
nature of the Stock Exchange 
reaction to present 
pressures, as it was to the original dis- 
closure of the existence of the inquiry 
in the first place, that a ‘not guilty’ 
result of the inquiry may be cynically 


July 28th, 1977 


BANK PROFITS 

Banking profits so far this year are 
running a shade ahead of expectations 
but relatively true to form. The banks, 
because of the threat of 
nationalization likely to be written firm 
into Labour Party policy, have a need 
to defend profits. That is to a degree 
an absurdity since banks without 
profits cannot remain banks for long. 

The banks’ enemies, however, will 
make much of profits which in the first 
half of this year show increases of as 
much as 50 per cent on the first half 
of 1976. That profits are less than 10 
per cent up on the more strictly com- 
parable second half of last year will 
not necessarily be acknowledged as 
respectable by those who consider 
bank nationalization economically 
desirable. 

In political terms, high profits are 


hopes, since gradually the fear grows received outside the Stock Exchange iniquitous; low profits denote in- 
that the much vaunted economic: itself. efficiency. 
bonanza of North Sea oi! will be no 
bonanza at all. At one time it would 
have been considered virtually im- Rates and Prices 
possible for Government so to order 
economic events to the extent that the Closing prices, Monday, July 25th, 1977 
worth of North Sea oil would merely 
preserve a much devalued economic Bank of England Minimum Lending Rate ; Money Rates 
10; fi 
E a TAERE TEE Mar. 10, 1977 .. 11% April 15,1977 .. 9% e a ii Aetea 14-74% 
' , a growing Tear, Mar. 18,1977 .. 104%  April22,1977 .. 83% Trade Bills : 3 months TE 78% 
rather than merely a niggling doubt, Mar. 31,1977 .. 94% April29,1977 .. 81% 1month 72%  4months H7% 
that unless there are changes in the Aprii 7, 1977 93% May 13,1977 .. 8% 2months 8% 6months 84-88% 
course of Government economic man- ? Finance House Base Rate 3 months 81% 
agement, the much vaunted North July 1st, 1977, 8% . 
Sea oil benefits will not prove to lead E gt at Three Months’ Rates 
to the means of true economic oe i its oo 74- 8 % 
development, a major reduction in the aT T ek a Dera O B8 % 
rate of inflation and of taxation, and to eee a ioc , Sterling deposit certificates... K- H% 
higher living standards. $ oe a Ae a 
Instead, the benefits may be FT Industrial Ordinary Index Pare dollar depos = a 
squandered in maintaining Govern- July 23th, Neste : 
ment spending levels without Treasury Bills Ad f 
providing Vic basie Tor private eeetor May 20 £7.3445% June 24 £17-4566% New York en serena 3-8750 
` z a ¢ WwW YX OF ae e oe y; 
development on which the true worth Mas 27 £74337% July 1 £7.4502% Montreal |. 1.8240 Milan. 1516-00 
of the economy depends. In brief, the  June3 £7-4533% July 8 £7-4580% Amsterdam.. 4-1475 Oslo 8-9250 
fear is that North Sea oil will be used June 10 £7-4430% July 15 £7-4580% Brussels 60-1500 Paris 8-2800 
to finance inflation rather than defeat it. June 17 £7-4525% July 22 £7-4760% | Copenhagen 10-1375 Zürich 4- 1050 
‘PUT THROUGH’ DEALS its 
Talk in Stock Exchange quarters con- Conoiszim | 0I 0O NO lO It Treasury 861999 l. | 734 
cerning the investigation into ‘put Conversion 31% - hs A .- 3i} Treasury 9% 1994 E E s Bi 
through’ deals in the shares of eight Fiindiag ue ee at ieee a aie Pe. ts. Der eiie 8 
different companies has reached a Pundine Lea a eae. Ss 81; Treasury 31% 77-80 1. IOO O o3 
pitch which suggests that members Funding 53% 87-91 .. 1. |... 60k Treasury 3179-81... 1O IO BE 
consider much is at stake. The Council Funding 6% 1993. 1. J, i. 57 Treasury 5% 86-89 .. 602 
has been obliged to make a statement Funding 61% 85-87 .. 76; Treasury 54% 08-12 .. n. 0s, AS 
acknowledging that there is such a Treasury 13% B90, < an Warne ee eke HS ee 
special inquiry and that the results of 9 “"*S"Y 14 f i j ee ee SE S ? 
the inquiry will be made known if such Retail Price Index (Jan. 1974= 100) 
a course of action is desirable. Jan. Feb. Mar. April May June Juy Aug. Sept. Oct. Nov. Dec. 
© The Council has made the point 1972 82-9 83-3 83-6 a 348 = t ee ns aro a oe 
icity: ai i 1973 89.3 89-9 90-4 921 928 . . . . . . . 
e A R 1974 100:0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 1152 116-9 
; 1975 119:9 121:9 124-3 129-1 1345 137-1 138-5 1393 140-5 142-5 1442 146-0 
companies whose shares are con- 1976 147-9 149-8 150-6 153-5 155-2 1560 156-3 158-5 160-6 163-5 165-8 168-0 
cerned. The companies are not con- 1977 172-4 174-1 175-8 1803 181-7 183-6 
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PERSONAL TAX £5,000—£6,500 


Considerable range of openings at this level. Large firms; Baker Street, 
Holborn, Oxford Street, Strand, Cheapside, St Paul's. Medium firms Euston, 
Liverpool Street, Mayfair. 


NON-RESIDENTS’ TAX to £6,500 


London. Three international firms are offering excellent salaries to Personal 
Tax Seniors, both supervisors fully conversant with (a) expatriates working in 
the U.K.; (b) U.K. Citizens working abroad; {c} ideally but not essentially 


U.S. Tax. 
TAX — BANKING £8,000 


City. Established British bank seek regional tax manager. Consultation of top 
management; U.K. tax affairs and all tax matters in overseas territories 
particularly the Far East. Excellent fringe benefits and mortgage facilities. Our 
banking department are also interested in meeting lower level taxation staff. 


P.A. TAX CONSULTANT £6,000 
Holborn. Medium-sized firm with Merchant Bank connections and dynamic 
growth record seeks ambitious A.T.1.I. (or unqualified) as Personal Assistant to 
the Tax Consultancy Partner. Previous Corporate Tax experience preferred 
but not essential. 


PERSONAL TAX -— EUSTON £7,250 


Outstanding opportunity as personal tax manager in medium-sized West End 
firm. Must be A1 on personal tax. 


TAX ACCOUNTANT (No 2) £6,000 


City. Our clients, a world-wide food and transport group, seek personal 
assistant to the group’s corporate tax manager. Duties will be primarily on the 
corporate side, including tax on fringe benefits. Some tax planning working in 
conjunction with a director and some involvement in overseas subsidiaries. 


PERSONAL TAX —INSURANCE œ. £6,000 


City. 2 openings with Lloyds brokers for A.T.l.l.s or experienced seniors. No 
selling: mainly report writing and planning clients’ tax affairs, C.G.T., C.T.T., 


Higher rate etc. Salary range £5,500-£7,000. 
TAX MANAGERS £8,000/£12,000 


Major International firm of British origin. Senior Tax Manager of partnership 
calibre. £10,000+ vacancies to join four major city firms at full managerial 
status. Two with partnership prospects one involving international tax. 


TAX PARTNERS £6,000—£15,000 


All-round tax partners for small/medium firms in Victoria, Mayfair, Gray's Inn, 
Hendon, Herts, Berks £6,000-£7,000. Medium firm seek A1 specialist in 
close companies, personal and overseas at over £10,000. 

£5,500 


PERSONAL TAX — COMMERCE 


West End lawyers offer personal tax senior far greater client contact than is nor- 
mally available in public practice. Similar openings commerce and industry. 


Pembroke 


76 CHEAPSIDE LONDON. EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021-236 5513 - 












PE2 FINALISTS — TAX | to £5,000 ] 


Pass or fail, we can place you with an international or medium firm. London, 
Birmingham. Croydon. Berks. Personal, company or both. 


OVERSEAS BROCHURE 1977—78 


MIDDLE EAST. Tehran (Audit/Management Consultancy} 
£12,500-£22,000, Dubai, Saudi, Kuwait, Abu Dhabi, Qatar, Bahrain. 
EUROPE. Paris, Rotterdam, Brussels, Frankfurt DM40,000. Athens 
DR270,000. Madrid, Barcelona, Lisbon £7,000+. Jersey, Guernsey, Geneva. 
AFRICA. Joburg R 10,000. Kenya, Zambia, Malawi, Lagos, Monrovia. 
CARIBBEAN. Bahamas £8,500. Bermuda, Caymans, Virgins. 


TAX — SEVENOAKS to £6,500 


Good-class London firm seeks (a) Personal Corporate tax manager, A.T.L1. 
preferred. {b} Tax Assistant mainly personal. 
to £6,000 


UNQUALIFIED SENIOR 


‘Cannon Street. Outstanding opportunity for mature accountant with personality, 
commonsense and experience of all sides of general practice. Small firm. 


HOME COUNTIES AUDIT £5,000—£7,000 


Prospective Partners: Hounslow (London firm) £7,000. Harrow £6,000. 
Barnet {London firm) £6,000. Managers — General practice: Horley, Ton- 
bridge, Brighton £5,000+. P.A. Partners: Wembley, Richmond, Windsor, 
Chiswick, Chingford, Hoddesdon. 


PARTNERS — LONDON to £8,000 


Partnership prospects — Piccadilly (50 staff} £8,000. Marble Arch (50) £7,000. 
Insolvency specialists to £8,000. City {100} £6,500. Gray's Inn £7,000. 
Holborn — Audit specialist (100). London Bridge (60). Bishopsgate. Baker 
Street. Duke Street £6,000. 


HOME COUNTIES — THIS WEEK’S TAX 


BECKENHAM. Personal Tax Associate office London firm c, £4,000 
BARNET. Personal tax, chance of company. London firm £4,500 
BRIGHTON. A.T.1.]. for personal/company tax. Local firm £5,000 
BRIGHTON. Personal tax semi-iocal firm £3,750 
BEDFORD/LUTON. London firms mixed portfolio, mainly personal to £5,000 


CHICHESTER. Personal Tax trust Solicitors £Neg. 
CROYDON. Purely personal or company/personal £4,000-£5,000 
HERTFORD. Personal tax senior — managerial prospects £5,500 
HORSHAM. Tax seniors, profession and commerce c. £4,000 
LEWISHAM. Personal and company tax. London firm relocated £4,500 
NW. MIDDLESEX. Personal/Corporate Senior, large local firm c. £5,000 
IPSWICH/NORWICH. Personal tax seniors, multi-branch firms £5,000 
READING. Tax Senior — large provincial firm £5,000 
OXFORD. Corporate personal tax, country practice e. £4,500 
ST ALBANS. Prospective tax partner. Local firm. £ neg. 
WELWYN. Tax Accountant, Pharmaceuticals £5,250 
WINDSOR. Tax Senior. Multi-branch firm £5,000 


WORTHING. Personal Tax Senior, medium firm to £5,000 


In the first instance please RING or write (quoting home number, age, dates of 
any qualifications). 


Pembroke 














ARAL LAW YITE ALVA JULY DULL o 


care 


Executive Limited 


Taxation & Audit Appointment Specialists 
Telephone: 01 437 6063 


Ay 


as Regent Street, London W1. 


TAX 


MANAGER SWI £9,000—£10,000 
Large commercial organisation seek Tax 
Manager preferably ACA/ATII. 
Applicants must have a good technical 
tax background gained either within the 
profession or commerce. 


MANAGER §.E. 1 £7,500-£9,500 
Our clients are an International firm 
of Chartered Accountants and they are 
seeking a first class Tax Manager to 
handle predominantly Company Tax. 
This position would suit an ACA/ACCA 
with several years tax experience. 


MANAGER W.C.2. £7,500+ 
Partnership prospects exist for an ACA 
with good Personal Tax experience. This 
is a friendly progressive practice who 
seek a first class candidate. 


TAX SENIOR/MANAGER W.1 

£6,000—£7,000 
A well experienced person in all aspects of 
Personal Taxation is sought by our clients 
who are of medium size. The emphasis is 
for someone to deal predominantly with 
Personal Tax but who also has some 
working knowledge of Company Tax 
matters. 


PERSONAL TAX SENIOR, W.C.1 

£5,000-£5,500 
Our clients are a large but friendly firm of 
Chartered Accountants. They require 
someone who has had at least three years” 
professional office experience dealing with 
Personal Taxation. 


PERSONAL TAX ASSISTANT W.C. 1 


£3,500-£4,000 _ 


This firm of Chartered Accountants is of 
large size and would be an ideal situation 
fór someone seeking to gain good all- 
round Personal Tax experience. It is 
preferred if applicants have a good sound 
knowledge in handling Schedule ‘D’ 
(1 & 11) work. 


TAX SENIOR E.C.2 c. £5,500 
Medium sized firm of Chartered Account- 
ants seek a Senior who is conversant 
with all aspects of Personal and 
Company Taxation. There are good future 
prospects for advancement within this 
firm. 





Top 











AUDIT 


AUDIT MANAGER E.C.2 £7,000+ 
Large sized firm of Chartered Accountants 
seek an A.C.A. who has 2-3 years post 
qualification experience of working in a 
firm of similar size. There are good 
prospects for advancement within this 
firm. 


MANAGER W.C.2 c. £7,000 
Our clients are a small sized firm of 
Chartered Accountants near Chancery 
Lane tube station. They require a 
qualified person who is capable of taking 
responsibility. This- post could eventually 
lead to a partnership. 


AUDIT MANAGER W.1 £5,750—£6,250 
Medium/large sized firm require a person, 
preferably qualified, to take charge of 
Audits of all sizes. 


SENIOR E.C.4_ £5,000—£6,000 
Our clients are of medium/large size 
and they require a qualified person who is 
looking for a position that involves both 
tax and auditing. There is plenty of good 
all-round experience to be obtained in a 
post such as this, for someone keen to 
advance further with their career. 


NEWLY QUALIFIED E.C.1 £4,500 
This post is with a large sized firm of 
Chartered Accountants and they are 
seeking a newly qualified person to act as 
Senior within their fast expanding Audit 
Department. The audits which the 
applicant could be engaged upon are 
varied and will offer excellent experience. 


TRUST STAFF 


TRUST ASSISTANT/SENIOR E.C.4 

-  £4,000—£5,000 
A good post for someone seeking to 
increase their Trust experience. This 
firm is large in size and prospects for 
advancement are good. 


TRUST ASSISTANT E.C.2 

£3,000—£4,000 
This is one of the large City firms of 
Chartered Accountants and they are 
looking for an additional person to join 
their Trust Department. 





PROVINCIAL VACANCIES 








RERERER RAW IG VER VUE sors 


me 





PROVINCIAL 


PERSONAL TAX/WORTHING c. £5,000 
The local office of a London based firm 
require 2 Seniors who have had several 
years experience dealing with personal 
tax. 


PARTNERSHIP PROSPECTS £NEG 
Our clients are a small sized firm in St 
Albans who require a newly qualified 


_ person to run their Personal and Company 


Tax Department. This post would also be 
suitable for a good finalist. 


PA TO PARTNER/ 
AYLESBURY ‘£3,500-£4,000 
Someone with at least 4 years professional 
office experience is required by our clients 
who are a small sized practice. Not 
necessarily qualified. 


PERSONAL TAX 

SENIOR/READING c. £4,000 
Our clients are a medium sized firm who 
are seeking someone with good experience 
in the field of Personal Tax. 


TRUST ADMIN/LEICESTER £4,500+ 
Local office of a large sized practice 
require someone with good experience in 
Trust Accounting. 


AUDIT MANAGER/MIDDX c. £5,000 
This small sized firm are seeking a 
qualified ACA/ACCA for all round tax 
and audit work. 


PERSONAL TAX ASSISTANT/ 

WEST MIDLANDS c. £3,000 
Our clients, who are a large sized firm 
require somebody with good Personal Tax 
experience. ; 


PARTNERSHIP PROSPECTS/ 
WOKING e. £5,000 
Audit Manager required by small, but 
rapidly expanding firm, who has the 
necessary ability to take up Partnership 
with them in the future. 


PA TO PARTNER/ 

BEDFORD £4,500+ 
Good audit and tax experience is 
required by our clients who are a large 
sized practice. Good opportunities for the 
right candidate. 





Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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NATIONAL JOBFINDER 











63 Moorgate London EC2 14 Temple Street Birmingham 
01-628 8525 021-643 6201 

‘14 Great Castle Street 1 West Street Leicester 
Oxford Circus London WI 0533 24182 
O1-580 8035 AStanford Street Nottingham 
53 Victoria Street London SWI O602 582939 
O1-222 0483 _ 27 Windsor Place Cardiff 















64 George Street Croydon 0222 371446 d CEITA 
Ol-686 4686 

7 Mackenzie Street Slough 
Slough 35939 

49 King Street Manchester 
061-834 9733 

9 East Parade Leeds 

0532 38384 


Lon; 
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‘TOP 50 FIRMS’ FINALISTS AND NEWLY QUALIFIED 

We sincerely believe we can offer the fastest and most effective introduction to ALL firms within the 
‘Top 50° backed by our advice on the best firm for YOU. Ask anyone who has used our service or knows our 
reputation. Brochures on all the leading firms available. 


PARTNERSHIPS AVAILABLE NOW: 
Baker Street £6,500; Piccadilly £5,500; Holborn £6,000; Oxford Street £7,000; Oxford Circus 
£6,000; Bishopsgate £6,500; Moorgate £5,500; similar vacancies in Harrow, Wembley and Barnet. 


RECENTLY QUALIFIED/TO MANAGER LEVEL £5,000-£5,500 

We have been retained by two medium/large City practices to recruit managerial and supervisory 
staff. Candidates should be qualified with at least 18 months’ post-qualification experience of audit 
procedures and staff supervision. Excellent opportunities for career minded people. 


PE! —- PASS OR FAIL 
A number of vacancies exist from small/medium-sized firms to the international 

partnerships at semi-senior level. Study facilities and competitive salaries are offered to 

candidates anxious to prove themselves within larger partnerships. 


PEH FINALISTS — WEST END — £4,000 
A medium-sized West End firm seeks ambitious and capable finalist to take a part in 
the continued growth and development of the firm. . 


WEMBLEY NOT NECESSARILY QUALIFIED — £6,000 
A medium-sized firm are anxious to recruit a not necessarily qualified Audit Senior to 
take over a varied general practice; clientele including public company work. 


DO YOU LIKE LONDON IN THE SUMMER? 
Might not an out of town practice be preferable? Whatever the level we feel that our 

PROVINCIAL DEPARTMENT can find it for you. Our clients — like their jobs — are many and varied, 

J so ring 01-628 8525 and see if we can help you. 


BRIGHTON — SENIOR — £4,500+ 
A three-partner firm are looking for an allround senior, preferably qualified to do tax and audit work. 

Good remuneraion and prospects. 

ALSO MANAGER £5,500; SEMI-SENIORS £2,500. 


SURREY — CHOOSE FROM: 
Trust Manager REDHILL £6,000: Tax Senior CROYDON £4,500: Audit Senior CROYDON AND 
HAMPTON COURT £4,000—£4,500, Prospective Partner CROYDON AND REDHILL. 


OPPORTUNITY IN TAXATION TO £5,500 - LEEDS 
Rare chance for young C.A. of good academic background to join probably the most progressive tax 

department in the area. People with some spare post-qualification experience preferred but starters 

considered. 


ASSISTANT TAX MANAGER c. £5,000 — LEICESTER 
A leading local practice offers an experienced corporate tax person responsibility as tax department 
No. 2. A 
















































































CALL US NOW 

For immediate assignments in both 
profession and commerce 01—628 9015. 
63 Moorgate EC2. 


TEMPORARY ACCOUNTANTS 

We handle more temporary 
jobs than any other agency in the 
U.K. 
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Personnel Resources Limited 017248 6321 


1971 T 


The 

Financial 
Techniques: 
Group 


(8 LINES) 


'Personnel Resources.Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancies, but if you do not see the post you are seeking it is probably because lack of space prevents us from advertising every 
post we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move.’ 


B 


INDUSTRY AND 
| COMMERCE 


LONDON. Financial Analyst to £6,750. An impor- 
tant international Group is seeking a qualified 
Accountant with a background in either Manage- 
ment Accounting or Financial Analysis. Reporting at 
a high level the applicant will prepare analysis and 
reports and must be both articulate and numerate. 
Ret. 333. 


NORTH SURREY. Chief Accountant £5,500 plus 
car. A young qualified Accountant is needed to 
control the entire accounting function of the 
autonomous subsidiary of a fast expanding Group in 
a service industry. This is an ideal opening for 
„someone looking for a position offering the oppor- 
tunity to use greater initiative with the full backing of 
a Head Office, Ret. 334. 


LONDON. Chief Accountant c. £6,000. A U.S. 

manufacturing company is expanding in Europe 
and is seeking a qualified Accountant to take over 
the present small financial operation in what is essen- 
tially a marketing environment. This is an opportunity 
to get in at ground level at an extremely interesting 
stage in the company’s development. Ref. 337. 


MIDDLESEX, Financial Controller £8,500+. A 
qualified accountant who is both experienced in and 
interested in the development of systems is required 
by a large Group to control the financial 
administration of one of their largest associate com- 
panies. Ref. 326. 


BIRMINGHAM. Seniors to £6,000. A very well 
known firm of Accountants is seeking well qualified 
applicants offering at least two years good post- 
qualification experience. Ref. 2186. 


LONDON EC1. Accountants c. £5,000. A well 


known firm seeks newly qualified applicants or‘ 


those with some post qualification experience. The 
work will consist of varied audits and some tax work. 
Ref. 2186. 


LONDON EC4. Accountant c. £5,000. This is) a 
very good opportunity for a young qualified accoun- 
tant to attain partnership status at a relatively early 
date. The practice needs taxation weighting and 
therefore it is hoped to recruit a young person who 
would be happy to spend most of his or her time on 
ae matters, A good career opportunity. Ref. 
2167. 


CITY. Management Accountant. c. £6,000. A large 
Group with extensive world-wide industrial interests 
is seeking a qualified accountant for a most inter- 
esting position with considerable high-level 
contact. Duties include all aspects of projects, ac- 
guisitions, financial modelling, identifying risk areas. 
Group benefits and prospects are excellent. Ref. 268. 


OVERSEAS 


OVERSEAS IN GENERAL. We have vacancies 
with leading firms of accountants in other parts of 
the world with salaries up to £12,000 according to 
location. Please make inquiries. Ref. L/G. 


TEHERAN. £12,000 plus. Two-year contract for 
senior audit work. Paid overtime. These posts are 
with a firm of chartered accountants. Annual return 
airfare for employee and dependants. Goed annual 
leave. Ref. 4531. 


SAUDI ARABIA. Senior audits and audit ma- 
nagers. £12,000 to £17,000. This is an exceedingly 
good opportunity for applicants with good ex- 
amination records and some good post-qualification 
experience of only a short duration. Ref. 4518. 


SOUTH AFRICA. Senior Audit. Te £9,000 
according to qualifications and experience. Two-year 
contracts with substantial firm of accountants. Ref. 
LUG. 


INSOLVENCY 


We have several vacancies in London and some in 
the Provinces for experienced insolvency staff with 
salaries up to £7,500 for those with specialist long- 
term experience. Ref. L/G. 











Chartered Accountants — 
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R TRUST 
ACCOUNTS 


We have quite a good number of Trust 
Administration vacancies with firms of chartered 
accountants at salaries from £4,000 up to £5,000. 
Additionally, if you happen to be looking for a tem- 
porary post on Trust Accounts we can accommodate 
you with this type of work. Ref. 2722. 


TAXATION 
LONDON. Personal Tax to £6,000. A well known 
firm located in Central London has a number of va- 
cancies up to Supervisor level. The positions are 
generally of interest to those able to work on their 
own allocations of cases. Ref. 1187. 


LONDON. Taxation Assistant to £7,000. A 
medium-sized firm of accountants in W1 is looking 
for a person offering not less than three years’ 
broadly based taxation experience including some 
company tax and some trust work. Duties will 
involve responsibility for a varied programme of in- 
teresting and substantial clients. There is tax 
planning and work will provide scope of advance- 
ment, Ref. 1278. 


LONDON. Taxation Consultancy. £8,000-£9,000. 
A leading tax consultancy is seeking additional staff 
at varying grades of seniority. The consultancy would 
be particularly pleased to hear from qualified accoun- 
tants with a good examination record who are just 
embarking or wish to embark on a taxation career. 
Further, the firm would like to discuss career 
possibilities with Barristers or Solicitors with 
specialist tax experience. Salaries will be tailored 
according to the experience and potentiality of 
respective applicants. Ref. LJG. 


LONDON. Taxation Adviser £9,000~£10,000. A 
national employers’ organisation is in need of a tax 
adviser who will control a small staff of four or five 
persons, The duties will include the interpretation of 
taxation legisiation and dissemination of relevant in- 
formation, together with research into financial 
problems arising from, inter alia, new fiscal 
proposals. There are unique opportunities to enhance 


experience and career. Ref. 1217. 





WEST END 
CHARTERED 


PERSONAL TAX 


if you have a minimum of six 
months’ in personal tax and want 
to increase your salary and ex- 
perience, please contact us 
immediately for a preliminary dis- 
cussion. 









Holborn 


An opportunity arises in a medium-sized firm for a 
young qualified accountant to work with direct res- 
ponsibility to a partner on a wide variety of work, 
‘including large public company audits. 

A top salary will be paid to the right applicant who 
will be a person looking for career prospects within 
the profession and who has an emphasis on personal 
involvement and service to the client. 


Please apply to Box CA 27153 


ACCOUNTANTS 


Progressive firm able to offer 
excellent salaries and opportunities 
has vacancies for the following 
positions: 

1. Newly qualified — with at least 
18 months’ post-qualification 
experience to act as.a P.A. to 
partner and lead audit groups. 

2. Senior audit clerks qualified by 
examination or experience. 

Please Telephone: Mr Gerroll at 

01-935 2964. 


Salaries £3,500-£8,000.- x 


Tax Personnel | 


1 NEW BURLINGTON ST. LONDON W1 


01-734 5156 
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Calculate 
a better future 
for yourself! 


Audit Division 

Our team of Consultants headed by Qualified 

Accountants can give you the best advice 

on the size and type of firm that will benefit 

you with maximum career scope. Salaries 
ranging from: 





Managers (City).........0cceeeeeeeseeneaeeans to £8,000 7 

Managers (West End) .......-:eseseeeeeeeens to £7,000 - oss 

Qualified — Partnership Prospects Overseas Division fea 
HArrOW...scceessececsrseeenseees ere to £6,000 ERDI a me vacancies required by 

a re TTD gageo Middle East ...cccscncnccmene to £15,000 
TE TE E doen aise tes to £6,000 Spain P E T ee £ neg 

Switzerland ...........5: Audis OA S £ neg. 
Brussels? na an neda da a a EDEN DA £ neg. 

Tax Division 

Examples from our extensive vacancy list: 
Consultants cc ccsce ese eroen ini aeaa reseed £9,000 

MANAgErS es sctacecarsancsed una teciedeeusehes £8,000 

SONIOrS ETE oes ede hdnben seme sae £6,000 Ae 

and numerous Wall-pald c career opportunities for Commercial and 

S ANGARE ¢ Industrial Division 
mee Should you be looking for a change, we have 

Tempor. ary Division numerous well-paid and interesting career 

As the leading Accountancy Recruitment _ positions throughout the U.K. 

Specialists we are continually looking for ai 

qualified and unqualified Accountants for X 

special assignments in the profession, commerce 
‘and industry. 


TOP RATES PAID 


Dunlop & Badenoch Ltd. 


31 PERCY STREET, W1. 01-323 0886 Tel: A.B.BadenochA.C.A. 
25 LIME STREETEC.3 01-6233544 Tel:DWClark A.C.A. 
Temporary Division 01-623 3544 Tel: J.C.H.DunlopA.C.A. si 


OFFICES ALSO IN BIRMINGHAM 021-643 2875 AND MANCHESTER 061-832 6708 
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male 
An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. 

There’ no shortage of choice;you can go to any maior business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
. But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up . 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist subjects. l M 
Find out more about us by writing to:- 





UDE 


J.A.M.Wechsler Deloitte & Co., N Dro. Box 207, 128 Queen Victoria Street, London ECAP 4)X. 
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FINANCIAL CONTROLLER 
CENTRAL LONDON To £6,000 


This position is with the expanding British subsidiary of a U.S. Cor- 
poration, manufacturers and distributors of cameras and equipment 
for the graphic arts industry. The company is now extending its in- 
terests into Europe and wishes to recruit a qualified accountant. 
He/she will take over overall financial administration and control. 
This will include regular reporting to the U.S. Please reply to ALAN 
SNOW F.C.A. 01-629 4463 (24 hours) weekends and evenings 
after 7.30 pm 01-953 4564. 


ASSISTANT ACCOUNTANT ; 
LONDON W1 i To £6,000 


An investment banking company wishes to recruit an accountant 
with commercial experience. He/she should have polish, presence 
and be able to succeed in a fast moving, expanding organisation 
and will control a small department. Experience and personal 
qualities are regarded as more important than a qualification. 
Please reply to DAVID J. WILKINSON, DIRECTOR. 01-629 4463 
(24 hours) weekends and evenings after 7.30 pm 01—638 9708. 


ASSISTANT ACCOUNTANT 
CHESSINGTON, SURREY To £5,500 


A good opportunity for a young qualified accountant wishing to 
progress in a medium sized private company and five and work out 
of London. The Financial Director of this company in the Food 
Import, Process and distribution business, seeks a person to take 
over all aspects of day to day financial and management 
accounting. A computer has recently been installed — some ex- 
perience of EDP systems, gained in commerce or via audits an 
asset. Please reply to ALAN SNOW F.C.A. 01-629 4463 (24 
hours) weekends and evenings after 7.30 pm 01-953 4564. 


GROUP ACCOUNTANT 
LONDON N14 To £5,500 


This new appointment arises at the headquarters of a prominent 
British industrial group. The company seeks an accountant aged 
25/35 years, qualified A.C.A. or A.C.C.A. with experience of con- 
solidated accounts. Duties will include assisting with the 
preparation of annual and quarterly accounts {involving over 40 
companies}. He/she will contribute to the preparation of group 
profit estimates and cash flow statements. Please reply to DAVID 
J. WILKINSON, DIRECTOR. 01-629 4463 (24 hours) weekends 
and evenings after 7.30 pm 01-638 9708. 


EUROPE Up to £10,000 


Vacancies open to newly qualified accountants are available in 
Germany, Italy, France, Spain and Portugal. The jobs in Germany 
and italy require a knowledge of the language. France requires 
almost fluency and the posts in Spain and Portugal are only open 
to candidates prepared to learn the language — training courses 
provided. For further details please reply to Laurence Smith. 


TASK FORCE — TEMPORARY DIVISION 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel : 01-629 4463 





POTENTIAL PARTNER 
Some large firm experience eauned Six partner firm in SW 
London. 


To £8,000 


AUDIT MANAGER To £7,000 
Aged 30ish for four partner firm W1. Good prospects. : 
PERSONAL ASSISTANT c. £6,500 
Two years P.Q.E. for medium sized W1 practice. 

AUDIT MANAGER £6,000 
Someone experienced with a small firm. Min. 18 months P.Q.E. 
PERSONAL ASSISTANT To £7,000 


For six partner firm. Excellent experience and prospects for bright 
ambitious A.C.A. Age mid 20’s—30. 


QUALIFIED ASSISTANT £6,000 
ideally some experience with a large firm. Seven partner firm EC2. 


AUDIT MANAGER £6,500 
For large firm Centra! London. Age open Q/Ungq. 
SENIOR ASSISTANT £6,000+bonus 
For three partner firm. Good long term future. WC1. 
INSOLVENCY ADMINISTRATORS £5,000 
Some experience necessary for London W1 specialist firm. 
AUDIT SENIOR To £5,000 
Large firm good clientele seeks newly qualified A.C.A. 
NEWLY QUALIFIED £4,700 
Top International CAs offers excellent training/experience. 
AUDIT SENIOR £4,700 
Newly qualifieds required by large firms. City and West End. 
QUALIFIED ASSISTANT £4,750 
Ambitious A.C.A. able to carry responsibility. SW1. 
_QUALIFIED SENIOR £4,800 
Excellent clientele. Retains personal touch. 10 partners. 
AUDIT. SENIOR/PA To £5,000 
Mixture of audit and PA work for four partner W1 firm. 
PARTNERSHIP OPPORTUNITY £5,000 
Newly qualified for a three partner firm. Genuine opening. 
AUDIT/INSOLVENCY c. £5,000 


A large firm offers a mix of audit and insolvency experience. 


AUDIT SUPERVISOR £5,750 
Able to take responsibility for medium City firm.’ 
ASSISTANT MANAGER ~ £5,500 


Large City firm. About two years P.Q.E. Managerial experience not 
necessary. _ oa 
SPECIAL SERVICES £5,000 
Newly qualified with large firm experience for specialist division of 
international practice. 


ASSISTANT TO PARTNER 
Prospects of Partnership with three partner City practice. 


To £5,500 


PA/MANAGER ` K £6,000 
Small firm W1 want A.C.A. with small firm background. 
SUPERVISOR £5,250 
For 10 partner firm — plenty of responsibility. ` 
PE2 FINALIST 1 £4,000 
Medium sized W1 firm. Good experience. 

SEMI SENIOR/SENIOR £3,800 


Small firm able to offer good experience for capable finalist. 
PE2 FINALIST 
Large firm requires several finalists. Good exam record vital. 


PE1+ To £3,500 
Must have four years experience and have PE1 12 partner firm. 


£4,000 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA: HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from 


£1. 50 per hour to-£3-50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 








Free Lists 


of Vacancies 
Salaries 


£1,400 to 


£8,000+ 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, is you are near Moorgate, 
just calf in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500-—£8.000+ in the U.K. and overseas. 
Ref. QASO Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 

Ref. PAI00 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£8,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual, Salary 
Financial Controller 
H4726 Bucks Qual c. £10,000 
Senior EDP Auditor 
D4715 Surrey Qual to £8,000 
Factory Accountant 
H4693 Fife ACMA to £7,500+ 
Assistant Chief Accountant 
T4732 EC2 Qual to £7,000 
Accountant 
H4708 Middx Qual to £7,000 
Financial Accountant 
D4738 Surrey Qual to £6,500 
Corporate Tax Senior 
K4727 WCI Qual/Exp to £6,500 
Cost Manager 
C4731 S. Wales Qual, £6,000+ 
Financial Accountant 
. H4709 Surrey Qual/Pt Qual to £6,000 
Asst to Fin Controller/Co Sec 
H4720 Herts Qual to £6,000 
Audit Manager `~ 
K4710 Surrey ACA/ACCA to £6,000 
Audit Manager i 
K4711 Sussex ACA/ACCA to £6.000 
Pricing Planner & Analyst 
D4701 S. Middx- Qual/Exp c. £5,500+ 
Finance Industry/Marketin; mes Specialist 
D4702 S. Middx Qual/! e. £5,500+ 
Chief Accountant 
T4733 Surrey Qual to £5,500+ 
Financial/Systems Accountant 
C4716 Middx Qual to £5,500 
Management Accountant 
D4729 Essex Qual/Fnist c. £5,000+ 
Pensions Administrator 
T4699 Middx Qual/Pt Qual to £5,000° 
Management Accountant 
D4721 Essex Pt Qual/Exp to £5,000 
Taxation Assistant __ t 
K4713 Surrey ~ATI/Exp to £4,500 
Assistant Accountant 
D4704 S. Middx Pt Qual to £4,500 
Financial Analyst 
C4737 Herts Py.Qual to £4,400 
Group Accountant 
H4694 WI Pt Qual c. £4,000 
Financial Acct/Office Manager 
L4730 Beds Exp c. £4,000 
Trust Administrator 
K4724 EC4 Exp to £4,000 
Accountant 
B4707 WI4 Pt Qual £3,600+ 
Richard 
Owen Associates 
Cross Keys House 56 Moorgate, 
London EC2R 6E! 


Tel: 01-638 3833 


(24-hour answering service) 
Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
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WARRINGTON 


Chartered Accountants with 
varied practice and associa- 
tion with notional firm 
require newly qualified ac- 
countant or recent. finalist 
for challenging position 
with good prospects. Salary 
£4,000 p.a. plus profit- 
sharing scheme. — Box WC 
27151. 


TAXATION 


Chartered Accountants in St 
James’s Street are seeking a 
young A.C.A. to specialize in 
taxation, mainly, but not ex- 
clusively, corporate. Wide 
experience and scope for ad- 
vancement offered in friendly 
and progressive department. 
Salary negotiable between 
£5,000-£6,000 according to 
experience. — Please apply to 
Colin Heath, Slater Chapman 
& Cooke, 01—930 5502. 








CROYDON 
AND 
LONDON 


We are looking for qualified or un- 
qualified Staff to take full 
responsibility for a wide variety of 
large and smal! assignmerits and 
taxation work. Initial salaries for 
successful applicants will be up to 
£6,000. 
BERKE, COHEN, FINE 
& PARTNERS 

14 John Princes Street, London W1 
3 Katharine Street, Croydon 










QUALIFIED 
AUDIT SENIORS 


Salary £4,000—£5,500 


We require two qualified audit seniors 
who are seeking interesting and 
responsible work with a progressive 
and modern firm. 


The successful candidates will work 
closely with managers and partners 
and will hold a very responsible and 
demanding position with excellent 
prospects. 


if you are interested in joining a 
friendly, busy and expanding practice | 
Telephone G. C. Smith, F.C.A., on 
01-637 2841 or write to: 


Citroen, Wells & Co 
1 Devonshiré Street 
London WIN 2DR 















1977 
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Taxation Personnel 
LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC2A INF 
TEL:O1-405 5000 24Hour Ansafone Service ` 


The Service For Tax People 
Run by Tax People 


We have been around for about six months now so 
we think that you will probably have noticed our 
arrival. The past months have been both busy and 
successful for which we thank everybody concerned. 


We feel that as Tax Men ourselves of long experience, 
we have something extra to offer both sides in the 
business of ensuring that the right people join the 
right employers. 


So, whether you are looking for the right position or 
looking for the right person to fill a position, please 
call CHRIS KUHN on 01—405 5000. 






TRUST 
ADMINISTRATION 


An international firm of Chartered Accountants are 
looking to expand their Trust Department with a fully ex- 
perienced Administrator who is conversant with all 
aspects of administration, taxation and investment work. 
The Administrator will act as an assistant to one of the 
Department’s Senior Managers and as such will be 
responsible for his own case list which incorporates a wide 
spectrum of Trust Work. 


Candidates should ideally have had at least 5 years’ ex- 
perience in Trust work, and a good salary is offered to the 
right applicant. 


Replies with personal details to the Director of 
Administration, Moore, Stephens & Co., St Paul’s House, 
Warwick Lane, London EC4P 4BN, quoting reference 
1/1609. i š 
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Pleasé send me a Personal History Form. 


AUDIT SENIORS 
TAX MANAGER 


TUNBRIDGE WELLS To £5,500 


Our client, a long established medium sized 
local firm of Chartered Accountants, requires 
young accountants up to two years qualified to 
strengthen their expanding general practice 
and tax departments. 


Applicants will be given a high degree of 
responsibility and should be capable of working 
with minimum supervision. 


The duties are varied and these vacancies offer 
a challenge with good prospects in a pleasant 
working environment. 


For further details contact R. N. Griffiths. 


Reginald Welsh @7 Pirineri Limited. 


Accountancy (7 Executive Recruitment Consultants 
1234 Newgate Street, London EC1 Tel: 01-600 8387 
or 91 High Street, Evesham, Worcs. Tel: 0386 45406 


- AS ONE PROFESSIONAL 
TO ANOTHER 


We are accountants with an in-depth knowledge of the market-place for accountants in commerce, 
industry and public practice both in the U.K. and overseas. 


Whether you plan to make a career move or seek advice on how best to develop your career within 
your existing organisation, we will provide you with the necessary information and advice to plan ahead. 


In the first instance contact either Richard Norman, F.C.A. or Bruce Page, C.A. or complete the coupon. 


Douglas Llambias Associates Ltd., 
% 410, Strand, London WC2R ONS. 

A Telephone: 01-836 9501. 
121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. : 
and in Edinburgh. 


l am interested in receiving information and advice on career opportunities in............-.-- (location) 
eae errr ee (position), geared to my individual circumstances. 


















PERSONAL TAX 


| We are looking for two tax assistants, with at least 


two years’ professional experience, in the Personal 


ie Tax Department of our London Office. 


Are you looking for a salary competitive with current 
market rates, flexible working hours, a friendly working 
atmosphere, varied and interesting work, responsi- 
bility, training facilities, pension scheme and luncheon 
vouchers? 


Do you wish to further your tax career in a department 
where personal initiative is encouraged within the 
framework of a young, energetic, ambitious and 
highly technical team? 


If you think we can contribute to each other's success 
and advancement, please write with full details to: 


H. l. Greenidge, Esq. 
Rowley Pemberton Roberts & Co 
19/23 Ludgate Hill Š 
London EC4M 7PD 
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GABRIEL DUFFY 2 Trice Street 
(CONSULTANCY) mae lp 


ACCOUNTANCY 

FINANCIAL CONTROLLER, MILTON KEYNES c. £10,000+ Car 

A.C.A/A.C.C.A. Age 35-45. Relocation expenses, benefits, further prospects. 

FINANCIAL CONTROLLER. CITY to £6,000 

A.C.A/A.C.C.A. New post in U.K. Branch of U.S. Corporation. 

POTENTIAL PARTNER. WEST END £6,500-£8,000 

Min. 2 years’ POE. A.C.A. for progressive and prosperous medium-size CAs. 

SUPERVISORY SENIOR. CITY to £6,000 
- Young A.C.A. for audit-orientated post in general practice. Medium-size firm. 

SENIOR/P.A. TO PARTNER. HOLBORN c. £6,000 

A.C.A. able to assume responsibility for large audits in small expanding firm. 

FRUSTS £5,000-£6,500 

Openings to Assistant Manager level in the Ciy and West End. 

TRANSFER OF ARTICLES. WEST END to £4,000 

Career-conscious person with valid reasons for transferring. Passed P.E.I, ideal. 

SENIORS. ALL AREAS £3,750-£5,500 

P.E.2 Finalists, to older experienced unqualified persons. 

SEMI-SENIORS. ALL AREAS £2,750-£3,750 

A.C.A/A.C.C.A. Students — seeking e: ience, salary, or job satisfaction. 

TWO MANAGERS HORLEY & BRIGHTON 

£5,000~—£6,000. General Practice and Tax. Ideally young qualified persons. 

AUDIT & ACCOUNTANCY READING & SLOUGH 

£3,000—-£5,000. Openings at all levels with progressive muiti-branch firm. 

P.A. TO PARTNER NORWICH 

E5 O00 upwards. = G oe age 27+. Partnership brospects as G.P. 

RUST MAN REDHILL, BEDFORD & BRADFORD 

Ea 500-£6 000. Se Qualified Accountant preferred for Bradford. 

P.A. TO SOLE PRACTITIONER HERTS 

£4,500-£6,500 (A.A.E.). General Practice. Qualified or experienced person. TON 

POTENTIAL PARTNER BIRCHINGT n 

c. £5,000. A.C.A. with sound background in General Practice. Leslie McKee, F.C.A., 


GENERAL PRACTICE. TONBRIDGE J. A. Kinnear & Co./ ` 
A.C.A., to age 30. Good auditing and accounts experience, above tax. = as 


POTENTIAL PARTNER BEDFORD Whinney Murray Ernst & Ernst 


To £6,500. Age to 35. Well versed in general practice. 1/2, Leinster Street, South, 

P.E.2/A.C.A. CAMBRIDGE ` Dublin, 2 : 
Varied audit, accounts and tax work in prestigious progressive firm. in, £. 

P.A. TO PARTNERS OXFORD 

£5,000-£6,000. A.C.A., aged about 25, with broad experience and tax bias » 


USMALL BUSINESS’ MANAGER OXFORD 
c. £6,000. Excellent prospects for young A.C.A. with drive and ambition. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

SOUTHEND, BURY ST EDMUNDS, IPSWICH, KING'S LYNN, CROYDON, 
STAINES, COVENTRY, LEEDS, MANCHESTER, RUGBY, REDHILL, MAIDSTONE, 
BRIGHTON, LIVERPOOL, CARDIFF, BIRMINGHAM, BEDFORD, BRADFORD, 
LEICESTER, BRISTOL, POOLE, EXETER, SOUTHAMPTON, WATERFORD, JERSEY. 
Telephone or write for full details, 


GDC. KENSINGTON. 01-581 0895 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 
TEL:O1-405 5000 24Hour Ansatone Service 


AUDIT MANAGER 


We require an Accountant with a minimum of two years 
experience in audit management to be responsible for a portfolio 
of Irish and international clients. 


The successful applicant will be a Chartered Accountant who is 
strongly motivated towards a career in a practising office who 
has good experience of modern auditing techniques, practical 
knowledge of company taxation and who is aware of current 
developments in accounting and auditing. 


The salary level is negotiable and will depend upon ability and 
experience. There is a non-contributory pension and life 
assurance scheme. 


Replies, with details of career to date, to: 





MANAGER/PARTNER 
HIGH INCOME 
US 


Chartered Accountants. Seven offices in South East. 

10 Partners. 100 staff. Specialist departments. Stan- 

dardised Procedures. High standard of personal 
| service. Training programme for all staff. 


Pleasant friendly offices, modern equipment. 


THE SERVICE FOR TAX PEOPLE 
RUN BY TAX PEOPLE 


CORPORATE TAX —- LONDON circa £8,500 


Our clients, a major International banking group, wish to recruit a Regional Tax 
Manager who will be responsible to the Group Tax Manager for the group’s own 
tax affairs. Additionally, he, or she, will liaise with, and advise, overseas sub- 
sidiaries of the group. The numerous benefits include an assisted mortgage and 
non-contributory pension scheme. 


PERSONAL ASSISTANT — LONDON circa £5,000 
The young Tax Partner of a busy medium-sized Central London firm is looking 
for a Personal Assistant who will help to relieve him of some of his burden of 
work. This will appeal to a young A.T.LI. in his, or her, mid 20’s and who 
relishes the opportunity to be involved in research and Tax planning including 
overseas tax work. 


PERSONAL TAX —- LONDON £4,500 plus 
Our clients, a medium-sized firm in Central London, seek a Personal fax 
Assistant to join a Tax Department of 5 and to liaise directly with the Partners 
{there is no Tax Manager) on a portfolio of cases, covering pretty well all aspects 
of Personal Taxation. 


SENIOR ASSISTANT — LONDON negotiable 


Our clients, who are situated in the Hampstead area, are seeking a Senior 
Assistant, preferably qualified, who will control a high-quality portfolio of both 
Corporate and Personal cases and who will, additionally, assist the Tax 
Manager with some of the administration of the department. The salary is 
entirely open and is dependant upon the ability of the successful applicant. 


Young Partners and Managers. Rapid expansion. 
Excellent promotion prospects. 


you 


A.C.A. or A.C.C.A. General practice and modern audit’ 
experience. Ability to control and develop portfolio of 
clients. 


VACANCIES 


7 Sussex and Surrey due to recent promotions. 


APPLY 


C.V. in writing 


Staff Partner 

Hartley, Fowler & Co 
Lamborn Place 

26 High Street 

Banstead, Surrey SM7 2LN 


Tel: Burgh Heath 59116/7 


If you are interested in these or any other of the many interesting situations we 
have to offer please write to us or call CHRIS KUHN on 01-405 5000. 





RRR TRYIN ERAN ER, JULY LULL e LALAT LILIN, JULY VUE, 


SURREY, HANTS ‘SUSSEX, KENT 


MANAGER. S. Coast. c. £6,250 
Progressive position with excellent 
long term prospects for young 
A.C. A. displaying initiative and 
ability to accept responsibility. 


AUDIT SNR. Croydon. to £6,000 
Autonomous position for A.C.A. 
with 1 yrs, + pqe to Join substan- 
tial practice, Managership 
imminent. many cases, 


TAX MANAGER. Aldershot ! For these and many other 

e £5,500. A.C.A./A.T.H well vacancies in Public Practice 
versed in Personal Tax for small contact: Elizabeth Meade at 
but thriving country firm. Co. 2, Tunsgate, Guildford, Surrey. 
Tax, exp. desireable, Tel: (0483) 65566. 


Management 
Personnel 


Recruitment|é!Selection{Consultants 


P.A. TO MANAGER. Maidstone 

„000, P.E,!. Finalist is 
offered a first class opp. to join 
this young expansion minded firm 
using modern techniques, 


P.E.H FINALISTS! 

Pass or fail we have openings with 
large-med-small firms, offering 
extensive training courses in 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


. The publishers cannot guarantee insertion on any specified date, but every effort is made 
to comply with advertisers’ requirements. 

. The pub 
advertisement to appear from any cause whatsoever. 

. The publishers will not accept responsibility for printing errors which may appear or for 
any consequences arising therefrom. 

. Box number addresses must not be used for the receipt of original documents, goods or 
payments of a ny kind, nor are they available for the distribution of circulars or can- 
vassing matter, Any letter is liable to be opened for examination of its contents. 

. The right is reserved to refuse, cancel, suspend publication, or alter any advertisement 
ae in the opinion of the publishers does not conform with recognized professional 
standards. 


ishers will not be held liable for any loss occasioned by the. failure of any _ 
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GABRIEL DUFFY 
(CONSULTANCY). 


TAXATION 


P.E. H FINALIST & A.C.A. FOR TAX, CITY 
Top International firm. Personal Tax/Financial Planning/some Trusts. 


- 29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


£ Neg. 


PERSONAL TAX (INSURANCE COMPANY), VICTORIA ¢. £3,750 
Plus generous fringe benefits and allowances, including 4 per cent Mortgage. 
TAX, WESTMINSTER £5,000 
Young A.C.A. or A.T.L.I. offered unique experience. A.C.A. to begin Tax sakay, 
PERSONAL TAX. MARBLE ARCH. 500-£5,500+ 
Plus generous benefits. C.A.s with international reputation as tax emer 
TAX SENIOR, OXFORD CIRCUS £5,500-£6,500 
Mainly Personal Tax, Some Trusts, Company Tax, U.S. and other overran. tax. 
PERSONAL TAX SENIOR, VICTOR 5, 000-£6,000 
Similar openings: HOLBORN, EUSTON, MOORGATE, LIVERPOOL STREET 
TAX MANAGER, HOLBORN AR c. £8,000 
All types of Company Tax. Some aieh Tax. (Firm of C.A.s) 
TAX MANAGER, WEST END c. £7,000 
To manage own section in large Department of International C.A.s 
TAX MANAGER, HOLBORN 6,000-£6,500 
To manage tax affairs of small firm. Mainly Personal, some Company; some Trusts. 
SENIOR, INTERNATIONAL FIRM £5,350-£6,000 
With minimum of 2-3 years’ experience in the Profession. 
COMPANY TAX. ASSISTANT MANAGER £5,750-£6,500 
Experience more necessary than qualification. Age (within reason) immaterial. 
A.C.A. COMPANY TAX, £6,000 
‘Career opening for A.C.A. with 1—2 years’ (minimum) POE of corporate taxation. 
TAX MANAGER, WEST END £7,000 
Small firm. Experienced all-rounder. — Partnership prospects if A.C.A. 
TAX SENIORS. ALL AREAS £4,500-£5,500 
Personal Tax Company. Both U.K. or Foreign. All types and sizes of firm. 
TAX TRAINEES/SEMI-SENIORS. ALL AREAS £3,500-£4,500 
Age 20-60. in the urgent demand for competent staff age is largely immaterial. 
TAX CHELMSFORD 
Excellent prospects for young A.C.A. Tax Specialist. í 
T SLOUGH & READING 
S pouee 000. Several openings with expanding multi-branch firm. 
BIRMINGHAM 
E 500-£4, 500. Openings in both Personal and Company Tax for Seniors. 
PERSONAL TAX & TRUSTS 


JERSEY 
To £4,000. Openings with top-ranking firms of C.A.s. 

OTHER IMMEDIATE OPENINGS INCLUDE: 
DVERPOOL REDHILL, BRADFORD, WOLVERHAMPTON, RUGBY, NORTHAMP- 
TON, OXFORD, BRIGHTON, BRISTOL, GUILDFORD, HARROW, SOUTHAMPTON, 
STAINES, NORWICH, CROYDON, SOUTHEND, MILTON KEYNES, WEMBLEY, 
HAYWARD'S HEATH, THORNTON HEATH, WITNEY, HORSHAM, PETERSFIELD. 
Telephone or write for full details. 


i 


GDC - KENSINGTON : 01-581 0895 


up to £15,000 


GROUP TAXATION MANAGER 


The Company 


A major U.K. quoted industrial group with worldwide interests — onéof 


‘The Times’ top 100 companies. 


The Job 


To head the group’s taxation department and to advise senior 


management at the centre and at divisional level on all aspects of‘ 
taxation planning and management. 


The Candidate 


Commercially orientated. Professionally qualified — almost certainly 


through an accounting practice. Male or female. Substantial experience 
of corporate taxation in relation to international groups is essential. . 


Please send brief but comprehensive details of career and salary to date, which will be 


treated in confidence, to: 


J. G. Cameron, The Executive Selection Division- MA856, 
Coopers & Lybrand Associates Ltd., Management Consultants, 
Shelley House, Noble Street, London, EC2V 7DQ. 


a 
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PUBLIC PRACTICE 





‘Rates and Information can be 
' found on page 20 





ACCOUNTANTS, Covent Garden area, 
-require senior unqualified audit clerks — 
salary range £4,250 to £4,750. — Box AC 
3371. 

“ACCOUNTANTS (EAST LONDON) 
require experienced semi-senior and senior 
- Staff. Salary negotiable. — Box AE 3327. 





A CHARTERED ACCOUNTANT is 

required immediately with a view to 

becoming a Partner with responsibility 

for a substantial Insolvency section 

which forms part of a mixed practice 
_ comprising 16 Partners. 

The office concerned is situated in an 
exceptionally pleasant part of the 
‘Country. No previous experience of In- 
solvency is required but some com- 
mercial experience could be considered 
an advantage. Assistance with removal 
expenses. 


Apply Box AC 8121. 





AMERICAN ACCOUNTING 
FIRM 


require qualified and unqualified staff 
- for their rapidly expanding professional 
practice in the West End. Salary will be 
negotiable based on experience and 
ability. Please apply to Box AA 8130. 


An excellent opportunity arises for an 


EXPERIENCED SENIOR 


Secure position offered to very ex- 
perienced. reliable person used to 
preparing accounts and conducting 
audits to final stages without 
supervision. 

Preferred age 40+. 

Small, congenial chartered practice, 
London WC1 area, having broadly 
based and interesting range of clients. 

Please write with details of ex- . 
perience, age and current salary to Box 
Ae 8136. 


, An interesting opportunity arises for a 
QUALIFIED ACCOUNTANT 


To join a rapidly expanding firm of 
Chartered Accountants, to be responsi- 
ble directly to the principal for a varied 
number of clients. Current experience 
with small/medium professional firm es- 
sential. Facilities available for attending 
lectures and courses. Salary circa 
£4,500 to £6.500 according to age and 
experience. . 

Please apply H. A. Connor, F.C.A.. 
ATA 


G. H. ATTENBOROUGH & CO, 
34 Fawkon Walk, Hoddesdon, Herts. 
Tel. Hodd 60016. 

We are ideally placed for those tired 
of commuting to London. 





A RAPIDLY EXPANDING FIRM of 
_ West End chartered accountants (small to 

medium sized), require an experienced 

senior audit clerk to deal with a range of 

audits and later assume responsibility and 

control. The practice needs audit weighting 

and the vacancy would suit either a mature 
. fully competent senior with knowledge of 
computerization or alternatively a person 
with three to five years’ post-qualification 
experience aspiring to partnership status. — 
Box AR 3412. 








A SENIOR ASSISTANT is required by 
progressive and expanding firm of chartered 
accountants in Yeovil, Somerset. This is a 
rewarding and responsible position and the 
applicant would be required to deal with in- 
complete records, limited company 
accounts, taxation and consult with clients. 
Preferably qualified but a person ex- 
perienced in the above work would be con- 
sidered. Attractive salary and bonus 
scheme. Consideration will be given to 
assistance towards removal expenses. — 
Please apply Harvey Preen & Co, | Park 
Road, Yeovil, Somerset. Tel. Yeovil 6266. 


AUDIT SENIOR required by Romford 
chartered accountants. Applicants should 
be capable of preparing accounts of small 
limited companies, partnerships and sole 
traders. ~ Write with details of career to 
date to Box AS 3338. 





AUDIT/TAX 
MANAGER 


We have an interesting vacancy for an 
experienced person to review accounts 
and also deal with a number of personal 
tax clients. 


We are an expanding firm in modern 
offices near Bletchley station. 


This is a senior position and a good 
salary will be paid commensurate with 
experience, 

Please send full details to: 

J. C. H. Woodbridge, F.C.A. 
Neville Russell & Co 
Chartered Accountants 
Stephenson House 
The Brunel Centre 
Bletchley 

Milton Keynes ' 





CAPABLE TAX SENIOR required to 
manage tax section of busy professional 
office in Aldershot. Experienced and 
enthusiastic person required. Salary 
according to age and experience. — Appli- 
cants please telephone Mr Anderson at 
Aldershot 27666 for further particulars. 


CHARTERED ACCOUNTANTS, City, 
require a taxation assistant able to handle a 
variety of work including trusts and volun- 
tary liquidations. Commensurate salary 
paid. ~ Replies to Box CA 3421. 


CHARTERED ACCOUNTANTS in 
Croydon require a qualified C.A. or un- 
qualified senior audit clerk who is able to 
work on own initiative on large audits. The 
successful applicant could earn in excess of 
£5,500 p.a. ~ Please write Box CA 3111. 


CHARTERED ACCOUNTANTS in 
South-West London have vacancies for a 
senior or semi-senior audit clerk; taxation 
experience an advantage. Medium-sized 
practice with very varied clientele. Salary 
according to age and experience; bonus 
scheme: luncheon vouchers; pension 
scheme. — Write giving curriculum vitae and 
salary envisaged to Box CA 3356. 


CHARTERED ACCOUNTANTS in 
South-West London require a senior or 
semi-senior tax assistant with experience 
gained either in the profession or the Inland 
Revenue. Medium-sized practice with very 
varied clientele. Salary according to age and 
experience; bonus scheme; luncheon 
vouchers: pension scheme. — Write giving 
curriculum vitae and salary envisaged to 
Box CA 3357. 


CHARTERED ACCOUNTANTS from 
overseas are seeking professional office 
appointments in Cotswolds, East Anglia, 
South Coast, South Wales, West Country 
and Yorkshire. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. Tel. 
Yeovil 25183. 
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CHARTERED ACCOUNTANT, required 
as P.A. to principal, rural area N. 
Yorks/SW. Durham. Must be competent in 
personal taxation, Schedule D, private com- 
panies and incomplete records, reliable and 
able to use own initiative. Good com- 
mencing salary and excellent prospects for 
right person, — Applications (confidentia!) in 
own handwriting, stating age and brief 
details of background, experience, present 
situation and availability to J. S. Addison, 
Koa. Addison & Co, Chartered 
Accountants, 20 Galgate, Barnard Castle, 
C. Durham. 

CHARTERED ACCOUNTANT, 24-30, 
for young four-partner Hampshire firm, 
manager appointment for ambitious person 
with partnership becoming available. Town 
practice within reasonable distance of coast. 
— Contact Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 
25183. 


CHARTERED ACCOUNTANTS 
require qualified and unqualified seniors 
and semi-seniors. Experience of in- 
complete records and smali to medium 
company audits essential. Interesting 
and varied work, directly responsible to 
partners, above-average salaries, 
luncheon vouchers, 3 weeks’ holiday, 
etc. Holiday arrangements honoured. 


Please write to Goodman Michaels & 
Rosten, 86 Gloucester Place, London 
WIH 3HN. Or phone 01-935 1609. 


CHARTERED ACCOUNTANTS, south- 
east Essex, require qualified and unqualified 
seniors and semi-seniors. Experience of in- 
complete records and small- to medium- 
sized company audits essential. Salaries 
according to age and experience up to 
£5,000 p.a. — Please write giving full details 
to Box CA 3396. 

CHARTERED ACCOUNTANTS, south- 
east Essex, require tax senior. The appli- 
cant, who need not necessarily be qualified, 
must have a sound knowledge of all current 
U.K. personal and company taxation, have 
been employed in taxation work during the 
last two to three years, and capable of 
working without supervision. Salary 
according to ability and experience up to 
£5,000 p.a. — Please apply to Box CA 3397. 
CIRENCESTER. — Chartered accountants 
require qualified senior with experience of 
incomplete records and personal taxation. 
Early partnership prospects. Write with full 
details of experience. — Box CC 3328. 





CITY CHARTERED ACCOUN- 
TANTS, Monument International and 
Public clients, but smaller firm. This 
demands higher standards of service. 
Do you wish to join us and gain first- 
class experience. Senior and semi-senior 

; required. — Fullest details please, Box 
CC 8102. 





COMPETENT SENIOR required by 
small chartered practice, Euston area. 
Must be willing to accept responsibility. 
Good prospects. — Box CS 3391. 

EAST KENT CHARTERED ACCOUN- 
TANTS seek experienced assistants able to 
take responsibility in busy practices; in- 
complete records. private company audits, 
taxation. Salary according to experience. — 
Box EK 3353. 

EXCEPTIONALLY ABLE QUALIFIED 
SENIOR required, able to deal with a sub- 
stantial client group in a vital and expanding 
practice. Above average salary paid to the 
right applicant. — Write to Mr Clive Russell, 
Halpern & Woolf, 24-27 Thayer Street. 
London WIM 5LJ, or Telephone 01-486 
7188. 

GLOUCESTERSHIRE / SOMERSET / 
DEVON / HAMPSHIRE — c. £4,500 — ten 
excellent opportunities for qualified staff 
with firms where good on-going prospects 
exist. — Please ring Bristol 45085. A. B. Ex- 
ecutive. York House, Bristol BSI 3LQ. ` 








HAMPSHIRE/DORSET 


Andover. Small expanding chartered 
practice require qualified A.C.A. having 
general practice experience with view to 
partnership. Excellent opportunity. 
Circa £5,500. 


Bournemouth Chartered Accoun- 
tants require qualified senior aged 23+ 
with experience of large company 
audits. Excellent promotion prospects. 
Circa £4,500. 


Southampton. Small expanding 
chartered practice require Senior with 
good general practice experience. Ex- 
cellent prospects. Salary negotiable. 


Poole Chartered Accountants require 
Senior with medium-sized audit ex- 
perience. Salary negotiable. 


Salisbury. Taxation Senior with good 
personal tax experience required by 
medium-sized practice. Company tax 
an advantage. Salary negotiable. 


We have a large number of other 
positions to offer — for details please 
contact: A. JAFFER, CBS Appoint- 
ments, 224 Old Christchurch Road, 
Burnemouth. Tel. 292155 or after 7 
p-m. and week-ends WIMBORNE 
4891. 


HARROW — PERSONAL TAXATION. 

Vacancy exists for senior assistant for the 
personal tax department. Good salary. 
Pension scheme. — Apply in writing giving 
age, personal background and full 
particulars of past experience to: Sproull, 
Goddard & Co, Observer House, | St 
Anne’s Road, Harrow, Middlesex HA! 
ILL. 


HEREFORD C.A.s require personal assis- 
tant to partner in rapidly expanding 
practice — one-two years’ post-qualification 
experience — prospects excellent. — Box HC 
3410. 


HEREFORD CHARTERED ACCOUN- 
TANT (sole practitioner) seeks personal 
assistant with good knowledge of taxation, 
incomplete records and company accounts 
and able to take responsibility in small 
friendly practice. — Gobat & Smyth, Liver- 
pool Victoria House, 29-30 Commercial 
Road, Hereford. : 


LONDON ACCOUNTANTS require 
audit clerks. Qualified or finalists. Very 
varied work. — Replies to Box LA 8129, 


MANCHESTER CHARTERED 
ACCOUNTANTS require qualified 
“assistant to Partners in a medium-size 
and expanding. practice. Good salary 
and prospects for the right person. — 
Please write to David Herring, 32 
Kennedy Street, Manchester M2 4BR, 
giving brief details of experience. Box 
MC 3354. 





NORTH LONDON C.A.s have vacancy 
for experienced audit clerk. Two-partner 
firm: small and friendly staff; varied work. 
Salary circa £3,000 per annum. — Please 
reply giving details of experience and qualifi- 
cations to Box NL 3329. 


NORTH WALES AND CHESHIRE 
appointments for ambitious seniors up to 30 
years of age. Attractive opportunities in 
small town practices. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


PERSONAL TAXATION. — Sutton” 
chartered accountants require assistant with 
one to 2 years’ personal tax experience. 
Friendly office, pleasant surroundings, close 
to station and shops. Salary negotiable, 
luncheon vouchers, three weeks’ holiday. — 
Please write giving details to Tax Partner. 
Jacob Cavenagh & Skeet, 6/8 Tudor Court, 
Brighton Road, Sutton, Surrey. 








PROGRESSIVE NORTH HERTS 
FIRM require. qualified or nearly 
qualified staff for interesting and 
challenging work in a varied practice. 
Good personality and capacity to deal 
with clients essential. 


There is also a vacancy for non- 
qualified but very well-experienced staff. 


Please write to Mr J. Simmonds; 
Wagstaffs, 78 High Street, Stevenage, 
Herts. 





PROSPECTIVE PARTNERS wanted. We 
are an expanding firm of chartered accoun- 
tants in the South East looking for two 
managers for new branches on the South 
Coast. Candidates should have adequate 
commercial experience and current 
professional knowledge to enable them to 
run a branch office. It is intended that 
partnership will be offered within twelve 
months of commencement. — Apply Box PP 
3112. 

QUALIFIED OR SEMI-QUALIFIED 
PERSONAL ASSISTANT to partner re- 
quired for expanding Dorset accountants, 
excellent salary according to experience. — 
Please reply in confidence to Box QO 3110. 





QUALIFIED or almost qudlified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation ex- 
perience. — Box QO 6532. 





RUISLIP MIDDLESEX 
CERTIFIED FIRM 


require young qualified accountants for 
their expanding practice. Applicants 
must have extensive experience of 
medium-sized company audits and tax- 
ation, both corporate and personal. 
Salary c. £4,500. — Please write to Mr 
D. L. Purcell, McIlwee Purcell & Co, 1 
Cheyne Court, High Street, Ruislip, 
Middlesex. 





RUISLIP MIDDLESEX 


Certified firm require a qualified 
accountant as personal assistant to a 
partner. The successful applicant will be 
expected to take responsibility for a 
series of medium-sized company audits 
and the taxation matters arising 
therefrom. The ability to deal directly 
with clients is essential. Salary c. 
£6,000. — Please telephone or write to 
Mr D. L. Purcell, Mcllwee Purcell & Co, 
1 Cheyne Court, High Street, Ruislip, 
Middlesex. Tel. Ruislip 36638. 





SENIOR, qualified or nearly qualified, re- 
quired for six-partner firm of chartered 
accountants with offices in Dorking and 
The City to supervise the rapidly expanding 
audit department. A wide range of ex- 
perience can be guaranteed. The salary will 
be according to experience. — Please contact 
Mr T. Edwards, Bullimores, 261 High 
Street. Dorking, Surrey RH4 IRL. 
Telephone: Dorking 87721. 
SHREWSBURY CHARTERED 
ACCOUNTANTS (two partners) require 
assistant to the partners. Partnership to be 
offered to the right-person after suitable in- 
troductory period. — Box SC 3330. 

ST ALBANS CHARTERED ACCOUN- 
TANTS require ambitious newly qualified 
chartered accountant to run tax department 
(personal and corporate). Position should 
lead to partnership for the right applicant. 
Salary negotiable at market rates. — Apply: 
Morton, Thornton & Co, 11 London Road, 
St Albans. Telephone 67181 (ask for Mr 
Morton). 
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SENIOR for small accountants office, 
London N2. Scope and rewards for 
efficiency. — Box SF 3398. 

SOUTH COAST PRACTICE of chartered 
accountants require qualified and un- 
qualified audit staff at their Fareham and 
Parkgate offices. Excellent working con- 
ditions. — Please apply in writing with 
details of experience and qualifications 
where applicable to Staff Partner, Rothman 
Pantall & Co, 50 Botley Road, Parkgate, 
Southampton. 

SOUTH YORKSHIRE chartered accoun- 
tants require a young qualified assistant, 
commencing salary negotiable around 
£5,000 with partnership prospects for 
suitable applicant. —-Apply with details of 
career to date to Box SY 3337. 

ST ALBANS and Welwyn Garden City 
chartered accountants require senior assis- 
tants, qualified or unqualified, for varied and 
interesting work within expanding practice. 
— Apply with details to George Arthur & 
Co, 36 Lattimore Road, St Albans, Herts. 
Tel. St Albans 55688. 


ST ALBANS CHARTERED AC- 
COUNTANTS require a competent 
senior to act as a personal assistant to a 
partner in a young expanding practice. 
The applicant who need not necessarily 
be qualified must be experienced in per- 
sonal taxation, incomplete records and - 
private company audits and should be 
able to use his own initiative. A top 
salary is offered together with excellent 
working conditions and prospects. 
Apply with details to: The Staff Partner, 
Rogove Walters & Co, 4 Chequer 
Street, St Albans, Herts. (Telephone 
0727 69263). 





STIMULATING THAMES VALLEY 
PRACTICE requires chartered accountant 
with some post-qualification experience 
willing to take responsibility. Attractive 
salary and early partnership prospects. — 
Box ST 3408. 

TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01-734 
5156. Tax Personnel, 1 New Burlington 
Street, London WI. 








TAXATION MANAGER 


for branch of 
Oxfordshire Chartered Accountants 


to take charge of small Taxation 
Department dealing with all aspects of 
U.K. Taxation, responsible position in 
busy office in North Oxfordshire. Salary 
negotiable but may well exceed £4,000 
p.a. Prospects excellent. — Please write 
with full particulars of experience to ` 
Box TM 8126. 


TAX SENIOR for south coast appointment 
with expanding office. Involvement in both 
personal and corporate tax. Circa £5,250. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Tel Yeovil 25183. 





THREE PARTNERS in the West 
Midlands with a varied clientele are 
seeking a young chartered accountant 
or finalist as personal assistant to 
partners. Good salary and prospects for 
suitable applicant. — Box TP 8081. 





WEST END 
ACCOUNTANTS 


require person, preferably qualified to 
act as P.A. to partner. Must be able to 
work on own initiative and have several 
years’ experience of incomplete records 
and personal tax. Some company work 
also in this small but friendly firm. 
Salary “circa £6,000. — Currriculum 
vitae with current salary to Box WE 
8093. 





LAAALIVIN, JULY JULI, 


WEMBLEY CHARTERED ACCOUN- 
TANTS require a P.A. to their senior 
partner. Applicants should be either recently 
qualified or P.E. II finalists with good ex- 
pericnce of private company audits and 
small traders. This is a rapidly expanding 
practice and there is a partnership oppor- 
tunity for the right person. — Please apply in 
writing to M. Felton, Felton & Palner, 112 
Wembley Park Drive, Wembley, Middlesex. 


WEST CORNWALL. — Senior clerk re- 
quired to join small expanding young firm of 
chartered accountants. Must be versatile 
and particularly experienced in incomplete 
records to final stage. Partnership prospects 
for suitable chartered applicant. Salary 
negotiable. — Apply in writing to Box WC 
3374. 

WEST MIDLAND CHARTERED 
ACCOUNTANTS require young 
ambitious A.C.A. in fast developing 
practice with good opportunity of ex- 
perience in range of private company audits 
from £100,000 turnover to £3 million. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. 

WEST OF LONDON. — City chartered 
accountants require a qualified accountant 
who must have sound professional ex- 
perience of audit procedures. Preferably 
living in the area on the borders of Surrey, 
Middlesex and Berkshire. Excellent salary 
and conditions of employment. — Please 
apply in writing, or telephone M. G. Hart, 
Bird Luckin & Sheldrake, 41—42 King 
William Street, London EC4R 9ET. 
(Telephone 01—623 6991.) 
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WOKING 
PERSONAL TAX DEPARTMENT 


City Chartered Accountants have va- 
cancies for personal taxation assistants 
in their Woking office. Hours by 
arrangement. Salary according to age 
and experience. — Apply Smallfield 
Rawlings & Co, 47/49 Borough High 
Street, London Bridge, London SE] 
INJ. Tel. 01-407 8551. 


YORKSHIRE 


Come and work in rural Yorkshire. We 
have vacancies for a qualified senior at 
each of our offices in Wetherby and 
Harrogate with commencing salaries 
not less than £4,000 and partnership 
prospects for suitable applicants. Ex- 
cellent working conditions. Please apply 
in own handwriting to Box YC 8131. 





Sool. Toes 


‘YOUNG NEWLY QUALIFIED AUDIT) ` 


TAX MANAGER required by South 
Kensington C.A.s. Medium/Small busi- 
nesses. Excellent offices. Good salary. — 


01-428 0418 or 01-589 6855. 





TRAINING CONTRACTS ~ 


MO I, 
ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.C.A.. or A. M. Pembroke on 01—236 0011. 


SALARIES AND LOCATIONS 


Advertisers are invited to state in their advertisements the approximate salary range that 
they are prepared to give or require, and also their geographical location. 


much unnecessary correspondence between advertisers and applicants. 


This will greatly assist those who propose answering advertisements and possibly avoid 





COMMERCE & INDUSTRY 





CQOOOO0O0O0 
B B C NEWS DIVISION 


requires an 


ACCOUNTANT 
*Salary £4,950—£6,000 p.a. 


To assist the Head of Finance, News, across the whole 
range of his responsibilities, including the preparation 
and.control of budgets, the development of systems of - 
improving financial control and the supply of management 


information. 


The postholder will be required to supervise. all work 
associated with payments and book-keeping activities 


for News. 


Candidates must have a professional qualification and a 
knowledge of computerised accounting. 


(*includes Pay Supplement) 


Telephone or write immediately, enclosing addressed 
envelope and quoting reference 77.G.354 TA for 
application form to Appointments Department, BBC, 
London W1A 1AA. Tel. 01—580 4468, Ext. 4619 


ooböBðBoo 
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CHARTERED ACCOUNTANT 


RANSOMES & RAPIER LIMITED, Ipswich, manufacturers 
of walking draglines and construction equipment, wish 
to recruit a-Chartered Accountant as part of their 
management development and succession plans. 
The preferred applicant will be between 30 and 40 years of 
age and will have at least three years’ post-qualifying 
experience in the profession; experience of secretarial and 
accounting activities in industry; and knowledge of 
ali.the latest techniques associated with accounting, data 
processing, financial analysis and D.C.F. 

- The initial appointment will be responsible to the Secretary, 
with emphasis on pensions, insurances and personal 
tax matters, but widening into full responsibility for the 
Secretarial function on the retirement of the present 
Secretary. 
By then the appointee will be working closely with the 
Financial Director, in whose area will lie the scope for further 
widening of responsibilities. 

_The appointment will be based at the Company s Ipswich 
headquarters and a commensurate salary will be paid. 
Applications should be addressed in writing to 

Mir G. N. Rodgers, Secretary 


Me 


Accountant — East Anglia 























An Accountant is required to assume the accounting/company 
secretarial responsibilities of an engineering business in East 
Anglia employing 150 people. The responsibilities include the 
‘supervision of the accounts Dept. staff, the development of 
accounting systems and the review of management information. 





- Applicants should be over 30 with experience in the 
enganeering industry. Salary c. £5, 000. 


Apply Box AE 27116 


Petrochemicals 
Division 
Wilton 


Qualified 
Accountants 


Applications are invited from young 
qualified accountants in the age group ` 
24-28 who wish to make a career in 
industry. 






-Ransomes & Rapier Ltd 


P.O. Box No1 Waterside Works 
i Ipswich IP2 8HL Tel Ipswich 56383 





Petrochemicals Division is one of ICI’s 
major divisions and has six. 
manufacturing works, five on Teesside 
and one in Ayrshire, and is also 
responsible for ICI’s North Sea Oil 
interests. : 


_ Successful applicants will, initially, be 
` located on Teesside. 


“We are looking for people with ability and 
potential. Experience will be given with a 
view to their promotion-to more senior 
positions either within the Petrochemicals 
Division or elsewhere in the ICI Group in 
UK or overseas. 


Salaries are competitive and depend on 
‘qualifications and experience, the 
Company operating both pension and 
profit-sharing schemes. 


ACCOUNTANT 


W. London to £6,500 


Our client, a large U.K. group with 
international interests, requires a 
qualified or experienced unqualified 
taxation accountant. 


Aged 30-50 he/she will have a sound 
knowledge of U.K. corporation tax 
and computation work. 


This is a new head office appointment and 
arises from the rapid expansion of the 
group. 


‘Where appropriate, assistance can be 


ive i i X : F sited : 
given with relocation SXpEnSeES Ring or write in confidence to: 


P. Edelsten, Barclays Executive 
Appointments Ltd., 28a Devonshire Street, 
London W1. Tel. 01—935 3815. 


Please write briefly 
(quoting ref. number A 77/1) to: 


Mr. J. Nicholson, Personnel Officer 
_ Imperial Chemical Industries Limited 
Petrochemicals Division HQ, Wilton 
Middlesbrough, Cleveland TS6 8JE 
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‘ax and Exchange 


Controller 


For a British company with wide interests 
in the United Kingdom and in many 
countries overseas. The gross turnover of 
the company is one thousand five hundred 
million pounds. 


‘We hope to find someone between forty 
and fifty five years old, to be based 


in our city office, but fit to travel 


regularly. The salary will be about 
thirty thousand pounds a year. 


Please write to F. A. Butcher at 
LONRHO LIMITED, 138 CHEAPSIDE, LONDON EC2V 6BL 


ACCOUNTANT. — Rapidly expanding 
publishing company based New Malden, 
Surrey, requires accountant. Successful 
applicant will be responsible to directors for 
maintenance of all accounting records, 
preparation of budgets and cash flow state- 
ments, credit control and supervision of 
accounts payable. Excellent opportunity for 
young energetic experienced person to grow 
with company. Modern offices and pleasant 
working conditions. Salary according to age 
and experience but minimum £3,500 p.a. — 
Write with full details to: Norman E. Rees 
& Co, Box 102, 51 Chiltern Road, Sutton, 
Surrey, marking envelope ‘CSP’. 

CHIEF CASHIER/BOOK-KEEPER 
required for firm of solicitors with offices in 
Surrey and London. Successful applicant 
would be based in Epsom. Familiarity with 
solicitors computerized accounting systems 
an advantage. Salary subject to negotiation. 
— Apply Box CC 3393. 





FINANCIAL CONTROLLER 


Expanding firm of Agricultural 
Mérchants in East Anglia require 
ualified Accountant or Chartered 
ecretary who will be responsible for 
the accounts department, developing 
office procedures and financial 
planning. Direct responsibility to Board 
of Directors. 

Attractive salary plus bonus 
envisaged. Company pension scheme. — 
Apply in writing to Box FC 8099. 





SENIOR BOOK-KEEPER to trial balance 
to take sole charge of full set of books in 
small publishing house. Kalamazoo bought 
and sold ledger, some credit control, 
knowledge of wages, P.A.Y-E. and VAT. In 
exchange we offer own office, luncheon 
vouchers, three weeks’ paid holiday, flexy 
hours, friendly atmosphere. High Holborn. 
— Please telephone June at 01-405 1414, 





WEST END SOLICITORS 


require a mature accounts clerk to 
administer the costs department. Salary 
£5,000+ by negotiation. — Please 
telephone Mr Henriques, 01—734 6325. 








CHIEF 
ACCOUNTANT 


Brighton based independent Tyre Distributors 
require the services of an experienced, 
qualified Accountant (aged over 30) to take 
overall responsibility for their management 
and financial accounts. Company pension 
scheme in operation. Salary negotiable 
£4,500-£5,000. Company car supplied. 5 


Applications with details of experience, 
etc, to Mr K. R. Knight, Friend-James, 
Sinclair & Yarnell, 170 North Street, 
Brighton. Sussex BN1 1EA. 





L 
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OFFICIAL 
APPOINTMENTS 





Inner London Education Authority 


SOUTH WEST LONDON 
COLLEGE 


DEPARTMENT OF 
FINANCIAL STUDIES 


There are two vacancies for LECTURERS 
2 in ACCOUNTANCY in the Department 
of Financial Studies. Applications are 
invited from suitably qualified persons able 
to offer accountancy to final professional 
levels together with Costing and Auditing to 
intermediate level. Candidates will be re- 
quired to offer at least one other non- 
accounting subject. Some administration 
will be expected from the successful 
candidates. . 
SALARY SCALE: , 
£3,279-£5,493 plus £402 Inner London 
Allowance and supplement of between £444 
and £492, subject to formal approval. 

Further details and forms of application 
returnable within 14 days from: ` 

Senior Administrative Officer 
Tooting Broadway 
South West London College 
London SW17 


T.145. 


lo 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot 
guarantee insertion on any 
specified date, but every effort 
is made to comply with 
advertisers’ requirements. 


. The publishers will not be held 
liable for any loss occasioned 
by the failure of any advertise- 
ment to appear from any 
cause whatsoever. 


. The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. $ : 


. Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor are 
they available for the dis- 
tribution of circulars or can- 
vassing matter. Any letter is 
liable to be opened for ex- 
amination of its contents. 


. The right is reserved to refuse, 
cancel, suspend publication, or 
alter any advertisement which 
in the opinion of the publishers 
does not conform with 
recognized professional stan- 
dards. 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 








OVERSEAS 








COMPANY SECRETARY 
ZAMBIA 


Experienced and competent accountant 
to act as company secretary: to large 
engineering contracting company on 
copperbelt. Duties to include that as 
personnel officer, general company 
administration and control of accounts 
department and costing. Salary around 
£12,000 p.a., free furnished housing and 
car, usual U.K. leave and passages. — 
Application in writing to H. Young & 
Company, Overseas Limited, Burwell 
Road, Leyton, London E10 7QQ. 





‘UNITED NATIONS relief and works 


agency for Palestine refugees, requires 
accountants/auditors with excellent 
knowledge of English for work in the Middle 
East. — For further details write to Director 
of Personnel, U.N.R.W.A. Temporary. 
Headquarters (Vienna Office), Operngasse 


20b, A— 1040 Vienna. 3 
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tong Kong should be one of the 
astest growing offices in our 
nternational practice. 

‘The wide range of clients, 





our professional staff with a 
wide range of experience. 
is he professional 

l “challenges we can offer 
young ‘qualified accountants — . 
` Hong Kong Nationals -who ` 








ACCOUNTANTS - ZAMBIA 
£10,000 — £14,000 + 


The Financial Controller of certain of the industrial companies 
within the Anglo American Corporation Group's interests-on the 
copperbelt in Zambia will be visiting Britain during the next three 
weeks to recruit qualified accountants. 


Positions available: 


_ CHIEF ACCOUNTANT 


Salary of not less than K15,000 per annum will be offered to a man 
with at least five years’ post-qualification experience. 


COMPANY ACCOUNTANT 
Salary of not less than K11,000 per annum will be offered to a 
more recently qualified man. 


in addition to generous salaries which are regularly reviewed, a 
gratuity of 25 per cent of basic salary is payable on completion 
of each two-year contract and this together with bonus represents 
emoluments amounting to not less than £14,000 p.a. and 
£10,300 p.a. respectively (K1 = £0-72p. June 1977). 


Furnished housing is provided and other benefits and conditions 
are excellent. Zambia enjoys an almost perfect climate and 
recreational facilities are plentiful. 


Please send full details to: 


Mrs E. Coombes 
Boart Internationa! Marketing Division 


- Furnival House 


14/18 High Holborn, London WC1V 6BX 
Ref. 11 
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local and multi-national, provides 
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wish to ievélog: their careers’. l a 


in their own country. ` 


Salary will be negotiable, ene LPR i 
the appointments'offer long-term ` nis 
.career prospects with'an intër- a 
national practicëin which the» 7 
concept of national offices: plays 
Sart 








Please write with briefs career. 
and personal details-to:~ ` 
Mrs Katharine: Woods, Arthur 


London WC2R 2PS 


or T her on 


01- 836 1200. 





Andersen & Co.,.1 Surrey St., 


PARTNERSHIPS 
AND PRACTICES 





A BUILDING SOCIETY with premises in 
a busy dormitory area of Sheffield seeks an 
accountant who would be interested in a 
joint venture. The arrangement envisaged 
would particularly suit a new practice or an 
existing one interested in either moving to a 
dormitory suburb or establishing a branch 
office in a busy shopping centre. — Replies 
in confidence to Box AB 3417. 








A CHARTERED ACCOUNTANT is 
required immediately with a view to 
becoming a Partner with responsibility 
for a substantial Insolvency section 
which forms part of a mixed practice 
comprising 16 Partners. 
The office concerned is situated in an 
exceptionally pleasant part of the 
7 Country. No previous experience of In- 
soivency is required but some com- 
mercial experience could be considered 
an advantage. Assistance with removal 
expenses. 


Apply Box AC 8122. 





ASSOCIATESHIP OR PARTNERSHIP. 

A NW London sole practitioner is 
seeking closer connection with a respectable 
firm. Additional funds available. — Box AO 
3424, 


BIRMINGHAM SOLE CHARTERED 
ACCOUNTANT with rapidly expanding 
well-established practice seeks partner to 
purchase share of goodwill. Estimated share 





of profits in first year up to £8,000. Ex- 
cellent offices and staff. — Box BS 3056. _ 





BIRMINGHAM AND WEST 
MIDLANDS chartered accountant in 
sole practice and established 18 years, 
with gross fees of £50-£60,000, wishes 
to dispose of practice due to develop- 
ment of academic and other business in- « 
terests. Wide variety of work and ideally 
suited to‘form base for expansion of a 
large firm not yet in the Midlands. — 
Box BA 3342. 


BLACKPOOL sole F.C.A. practitioner re- 
quires working arrangement with 
practitioner overworked or wanting to 
retire. — Box BS 3377. 

CARMARTHEN / LLANELLI / 
SWANSEA. - Returning local chartered 
accountant, wishes to acquire practice, 
partnership or block of fees. Working’ 
arrangement with outgoing principal or out- 
right cash purchase. — Box CL 3426. 


CERTIFIED ACCOUNTANT with small 
nucleus seeks partnership or working 
arrangement with practitioner, Southend or 
neighbouring areas. Also consider, 
purchasing block of audits from £1,000 
fees. — Box CA 3381. 

CHARTERED ACCOUNTANT (sole 
practitioner) in North Warwickshire, wishes 
to expand fees base by acquisition of small 
practice or block of fees up to £6,000. — Box 
CA 3378. 

CHARTERED ACCOUNTANTS, near. 
Liverpool Street (seven partners), have 
vacancy for qualified assistant to a senior 
partner. Excellent prospects and salary. — 
Phone Mr Robinson, 01-638 0311. 


THE ACCOUNTANT, July 28th : 





LAXALLION, July SUUN, 19/7 


Harrogate/Skipton Areas 


West Yorkshire firm with several offices is interested 
in discussing with practitioners in Harrogate or 
Skipton possibility of association leading to merger. 

We can offer specialist services to small 
practitioner looking towards the future. 


Box HS 27114 





ZAMBIA 





K.11,000 + 
-Substantial Benefits 


Recently qualified accountants are re- 
quired for two year contracts in Zambia. In 
addition to gaining valuable international ex- 


perience, accountants can look forward to an 
interesting variety of work with opportunities 
. for considerable personal responsibility and in- 
volvement - all of which can enhance one’s 
progress and seniority within the firm. 


COUNTRYWIDE 


A substantial firm of | Chartered Accountants, with fees exceeding £4 
million per annum and several overseas offices, wish to extend their 
national coverage by acquisition of firms between £20,000 to £100,000. 
Any location considered. 


Replies should be marked reference 50 to Messrs Peard, Son & 
Webster, Solicitors, 6 Park Street, Croydon, Surrey. 


Zambia has a ‘South of France‘ climate 
and is renowned for its excellent recreational 
facilities. Annual salary will be at least 
K11,000, taking into account terminal gratuity. 
Important benefits include free accommodation, 
a settling-in allowance, paid return air fare 
and 5 weeks annual holiday, so prospects for 


capital accumulation are excellent. 


For further details write to: 


D.F. Pratten. 
Deloitte & Co., 


CHARTERED ACCOUNTANTS close to 
Victoria Station with surplus office 
accommodation and partner capacity wish 
to acquire a small practice in order to 
facilitate expansion. “Alternatively will con- 
sider merger/association etc. — Box CA 
~3359. 

CHARTERED ACCOUNTANTS. — Two- 
partner firm situated near Finchley Road 
Tube Station, have surplus office 
accommodation comprising: s/c suite of 
offices, carpeted and newly decorated (four 
rooms, waiting area and storage room) on 


first floor, approximately 1,000 sq. ft. —, 


Please telephone 01—794 0951/2. 


CHARTERED ACCOUNTANTS, thirty 
miles north west of London, G.R.F. 
£100,000, seek merger with substantial cash 
payment. Existing partners-willing to con- 
tinue. — Write Box CA 3415. N 
CHARTERED ACCOUNTANT [£F.C.A,), 
with practice experience, seeks a partnership 
with a progressive, forward-looking firm. — 
Box CA 3427. 





P.O. Box 207 
128 Queen Victoria St., 
London ECAP 4JX. 








CHARTERED ACCOUNTANT with 
managerial experience in a substantial tax“ 
practice, seeks part-time working arrange- 
ments with accountants. Will attend your 
offices. ~ Box CA 3422. 


CHARTERED ACCOUNTANTS with 
small but interesting practice require 
manager with view to early partnership. — 
Write giving curriculum vitae and salary re- 
quired to Alfred Simmons & Co, The 
Market Hall, Redhill, RH1 INT. 


CITY C.A.s would be interested to discuss 
merger or other possibilities with other small 
firms with G.R.F. in the £30,000 to 
£100,000 bracket. — Box CC 3324. 





DO YOU WANT A FUTURE 
with a four partner firm? If so, and you 
were trained in a small to medium sized 
practice, live in the North Birmingham 
area, want a salary of around £5,000 
p.a. and are under 30 years of age, 
contact Box DY 8080. ~ 4 


We are a substantial provincial 
firm of Chartered Accountants with 
seven offices in South East 
England. l 
We would like to establish an office 
in central London and therefore 
would welcome the opportunity ' 
of holding discussions with -firms 
in that area with gross fees 
up to £100,000. These discussions 
could lead to a merger, part-merger 
or outright acquisition. 

Any interested firms should 
write or telephone Mr Hartley or 
Mr Fowler.— ~ 


Hartley, Fowler & Co — 
Lamborn Place 
26 High Street 

_ Banstead, Surrey SM7 2LN 


Tel: Burgh Heath 59116/7 





wro 
ed 


HUDDERSFIELD 


Local office of major firm is interested in discussing 
possible association leading to merger with 1/2- 
partner practice in Huddersfield. Objectives are 
reduction in overheads and long-term future growth 


of larger office. Advantages to smaller firm are access 
to and participation in specialist services, i.e. taxation, 


management consultancy, 


training, etc. Above 


average partner-client relationship is our philosophy 
backed up by high technical advice. Discuss our 
thoughts in confidence by writing to Box HL 27115, 
The Accountant, and receiving telephone call for 


early talks. 








CONFIDENTIAL ADVICE GIVEN FOR 
PRACTICE ACQUISITION/DISPOSAL, 
RMA PO Box 106 Chelmsford 0245 81166 


ENFIELD ACCOUNTANT. — Own small 
expanding practice seeks amalgamation or 
working arrangement with similar placed 
practitioner. — Please write Box EA 3379. 





ESSEX PRACTICE/FEES REQUIRED. 
RMA PO Box 100 Chelmsford 0245 81166 





F.C.A. with nucleus wishes to purchase a 
London based practice with G.R.F. of 
£15,000 to £25,000. — Please reply Box FC 
3332. 


GLASGOW PRACTICE FOR DISPOSAL. 
RMA PO Box 100 Chelmsford 0245 81166 





- HERTS PRACTICE FOR DISPOSAL. 
RMA PO Box 100 Chelmsford 0245 81166 





KENT PRACTICE FOR DISPOSAL. 
RMA PO Box 100 Chelmsford 0245 81166 





LEICESTER CHARTERED ACCOUN- 

TANTS seek contact with young C.A. with 

nucleus of fees for working and office 

sharing arrangement with a view to eventual 
' partnership. — Box LC 3116. 


LIVERPOOL/MANCHESTER AREA. — 
Chartered accountant, 39, after many years 
in industry now wishes to return to 
professional life and seeks share in local 
practice. Capital available. — Telephone 
051-428 3040 after 7 p.m. or write B. L. 
Singer, 9 Yew Treet Road, Liverpool 18. 
MANCHESTER AREA. — Accountancy 
practice or block of audits urgently required 
in city centre or north Manchester. 
Consideration given to working arrange- 
ment or amalgamation for person con- 
sidering early retirement. — Reply in strictest 
confidence Box MA 2983. 


N. CHESHIRE/MERSEYSIDE. — G.R.F.’ 


£14,500 (approximately). Sole practitioner 
contemplating retirement would remain for 
a period of continuity. Well established 
practice. One-and-a-half years’ G.R.F. and 
fixtures, fittings, etc. Cash settlement re- 
quired. — Box NC 3400. 


NE. ESSEX PRACTICE FOR SALE. 
RMA PO Box 100 Chelmsford 0245 81166 


NORTH AND WEST 
YORKSHIRE 


A medium national firm with a small 
local office and substantial fees wishes 
to merger with a profitable expanding 
practice having G.R.F. of at least 
£100,000 per annum. This is an oppor- 
tunity either to help solve a succession 
problem or for a growing firm to join a 
larger organisation without losing its in- 
dividual character. / Box NA 8110. 


NORTH LONDON FIRM of chartered 
accountants require more fees by purchase 
of block of audits, practice etc. Cash 
available. — Box NL 3361. 

OSWESTRY, SALOP. — Chartered 
accountants require partner. Excellent 
opportunity for person experienced in small 
company, partnership and incomplete 
record work, and taxation. — Box OS 3376. 








PARTNERSHIP OPPORTUNITY 


for newly qualified C.A. in North 
Birmingham practice. No initial capital 
required. Box PO 8079. 


PRACTICE REQUIRED. — Substantial 
four-partner firm of West End chartered 
accountants, seek to acquire a practice 
based in the London area with G.R.F. about 
£40,000. Capital available and/or any 
arrangement considered. — Box PR 3423. 





SE. ESSEX PRACTICE FOR SALE. 


_ RMA PO Box 100 Chelmsford 0245 81166 


SMALL FAST EXPANDING chartered 
practice, NWI, seeks young practitioner 
interested in working arrangement and/or 
sharing facilities. - Box SF 3392. 





SWANSEA 


Established firm of chartered accoun- 
tants wish to acquire a practice of block 
of fees (circa £8,000 — £12,000) in 
Swansea area. 

Box SE 3114. 
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SOUTH COAST C.A. practice for sale. 
G.R.F. about £28,000. Well-established and 
continuity assured. — Box SC 3343. 
TWO-PARTNER FIRM in Central 
Southern England seek purchaser. G.R.F. 
£65,000—£70,000 and freehold premises at 
valuation. — Box TP 3360. 

VIGOROUS AND AMBITIOUS YOUNG 
A.C.A. seeks position of high potential with 
profitable like-minded sole practitioner/ 
small practice wishing to consolidate and 
improve present position. Early partnership 
wanted. North West London or WI 
preferred. — Box VA 3429, 

WEST SUSSEX C.A.s with ample office 
space would like to discuss a merger. or 
other association with a small practitioner 
looking for expansion possibilities. — Box 
WS 3323. 
WINCHESTER/SOUTHAMPTON 
AREA. — Chartered accountants wish to 
purchase practice or blocks of fees. Outright 
cash payment or working arrangement with 
outgoing principals considered. — Box WS 
3425. 

YOUNG EXPERIENCED F.C.A. with 
small nucleus wishes to join a London based 
practice requiring a further partner. ~ Box 
YE 3333. 

YOUNG QUALIFIED ACCOUNTANT 
required by Bedford firm. Partnership will 
be offered to successful applicant after com- 
pletion of satisfactory period of working 
with existing partners. — Apply Box YQ 
3416. 





SUBCONTRACT WORK 





ABLE SUBCONTRACTOR with ability to 
finalise incomplete records/limited company 
work at our office required by Beckenham 
accountants. — Telephone 01-659 1413. 
BIRMINGHAM CHARTERED 
ACCOUNTANTS have work available on 
subcontract basis. — Telephone 021-382 
7060. 





SOUTH EAST ESSEX CHARTERED 
ACCOUNTANTS require subcontractors 
able to prepare and finalize accounts of sole 
traders, partnerships and limited companies 
at our office. — Box SE 3345. 


ABLE CHARTERED P.E.I FINALIST, 
seeks subcontract work or part-time book- 
keeping work in London. Prompt collection 
and delivery. — Write Box AC 3383. 
EXPERIENCED CERTIFIED 
ACCOUNTANT seeks subcontract work. 
Vast in incomplete recards, limited 
company audit/accounts, taxation, etc. 
Work in your office (two to three days) or 
collect and deliver in London. — Box EC 
3364, 

F.A.A.L, with 35 years’ experience, 
available for subcontract work and 
accounts administration to work in own 
office (Southend). — Box FW 3363. 

F.C.A., interested primarily in tax offers 
assistance to practitioners 
preparing/agreeing computations, appeals 
(including VAT), back duty, advising on tax 
problems. Based in Northants, but willing to 
travel. Work undertaken at fixed price per 
job. — Box FC 2946. 

MANCHESTER ACCOUNTANT, ,. 
F.C.A., seeks part-time position, wide ex- 
perience preparation of accounts from in- 
complete records, limited company work. — 
Phone 06 1-458 2825. . 
PART-QUALIFIED ACCOUNTANT 
seeks temporary assignment. Aged 34. 
London area essential, available until mid 
September. — Box PQ 3320. 

PEII FINALIST seeks subcontract work in 
London area. Prompt collection/delivery. 
Typing and book-keeping service also 
available. — Box PE 3403. 
SUBCONTRACTOR. — Qualified accoun- 
tant, thirty years’ experience in all depart- 
ments of general practice available London 
and SW. Home Counties. — Box SQ 3430. 
WEMBLEY F.C.A., age 43, ex-personal 
tax manager with own nucleus, requires 
regular sub-contract work. My premises 
preferred. Fees one-third charged. 
Typing/book-keeping facilities. ~ Box WF 
3382. 


% 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.c.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at O1- 
493 9441. Harrison & Willis Ltd, 118 
New Bond Street, London W1. 





A.C.A/A.C.C.A/A.CM.A. or part-qualified 
available for temporary assignments 
(including taxation), London and U.K. — 
Personnel Resources Ltd 021—236 9225. 
AN ASIAN PEH FINALIST with seven 
years’ experience in accounts, audits and 
taxation. — Box AA 3434, 

A PEII FINALIST with nine years’ all- 
round experience in large, medium, small 
audit and accounts, incomplete records, cor- 
poration and personal taxation, computers, 
1,C.Q., etc, seeks permanent, temporary, 
freelance position in profession, commerce, 
industry. — Box AP 3404. 


A RELIABLE SEMI-SENIOR AUDIT 
CLERK with varied experience, out of arti- 
cles, seeks position. — Please write to: Mr S. 
Chowdhury, 72 Erskine Road, Waltham- 
stow, London E17. 

AVAILABLE NOW OR LATER, ex- 
perienced audit and accountancy clerk (40), 
twenty-two years in profession. Travelled 
extensively on audits in U.K. Seeks tem- 
porary or permanent. £2-50 per hour/terms 
to be agreed. — Box AN 3386. 





CHARTERED ACCOUNTANT 
(Australia). arriving in England 
February 1978, for a visit of 15 months, 
seeks employment during this period. 
Qualifications: F.C.A. (Australia). 

4 Experience: Small to medium-size 
professional practices to 1968. Self- 
employed sole practitioner since 1968. 

Personal: Age 38, Married with three 
children. Christian. Prefer living in 
country areas but prepared to live in a 
city. 

Kindly reply to: L. R. J. Newby, P.O. 
Box 114, WALGETT 2385, N.S.W., 
Australia, 





EVENINGS OR WEEK-END JOB 
WANTED by part-qualified accountant 
living in West End. Prefer Central London, 
but willing to travel. Accounts or book- 
keeping. Five years’ experience. Can sub- 
contract. — Box EO 3432. 


JUST COMPLETED FOUR YEARS’ 
articleship awaiting P.E. II result seek 
suitable position in profession. — Please 
apply Advertiser, 25 Kimble Road, London 
SW19 2AU. 

LEICESTER ONLY: F; vuist with allround 
audit experience seeks position in a 
professional firm. ~ Write Mr Khalifa, 40 
Churchill Street, Leicester. 

LONDON AREA P.E.II finalist with eight 
years’ professional experience in incomplete 
records, company audits and taxation 
available immediately. LA 3321. 


OUT OF ARTICLES. — PEII finalist seeks _ 


suitable audit position in profession. — 
Please write to Mr J. H. Shah, 30 Furness 
Road, West Harrow, Middlesex. Telephone 
01-422 3998. 

P.E. If FINALIST with  six-and-a-half 
years’ experience seeks suitable position in 
profession in or around London. Experi- 
ence includes preparation of accounts, 
auditing, taxation, correspondence, VAT 
returns, statutory work, profit forecasts, 
etc. Available immediately. — Box PE 3348. 
PEH FINALIST with five years’ ex- 
perience, seeks suitable position in 
profession in or around London. Available 
immediately. — Box PE 3431. 

SOLICITOR (50s), seeks chance for long- 
term situation with accountants. Ex- 
perienced manager estate administration. 
Interested to develop experience in trusts/ 
taxation field. London or South. Reasonable 
Salary.— Box SS 3433. 

YOUNG CHARTERED ACCOUN- 
TANT with one year post-qualification ex- 
perience setks position with firm of 
chartered accountants in London. — Please 
write to: The Advertiser, 83 Leyspring 
Road, London E11. 


ACCOUNTANTS, BO OK-KEEPERS 
AND CLERKS 


K: 
Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 21 84/5 
Freelances and Job Applicants required 
also. 
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TRAINING CONTRACTS 


AMBITIOUS OVERSEAS GRADUATE 
passed foundation, seeks training contract 





immediately with a firm of chartered |, 


accountants. Salary immaterial. — Write to 
Mr Mithia, 22 Tantallon Road, Balham, 
London SW 12 

AN OVERSEAS GRADUATE with ex- 
tensive experience in auditing with firms of 
chartered accountants, and in accounting. 
Seeks three years’ training contract in any 
area in the U.K. — Please write: Box AO 
3368. 

B.A. (accounting and finance), aged 23, 
seeks three years’ training contracts with a 
firm of practising accountants. — Contact 
Michael Lim, 59 Manchuria Road, London 
SWIL 

FOUNDATION COURSE just completed. 
Four-year training contract required with 
chartered, certified firm. Available 
immediately. — Please reply M. Afzal, 24 
Colwyn Avenue, Perivale, Middlesex. 
OVERSEAS POST-GRADUATE ex- 
empted from foundation course by Institute 
looking for a training contract. ~ Please 
write A. Raul, 124 Lowbrook Road, Ilford, 
Essex (478-0932). 

SEEKING TRAINEE CHARTERED 
ACCOUNTANTS POSITION, possesses 
seven ‘O’ levels, three ‘A’ levels, foundation 
examinations passed June 1977. — Please 
write Pinakin U. Shah, 7 Hall Street, North 
Finchley, London N12 8DB. ` 
STUDENT. — Aged 22, completed 
A.C.C.A. professional examinations in 
December 1976. Seeks position as a trainee 
in a professional firm. — Box SA 3366. 
STUDENT requires transfer of articles 
more than one year’s experience. Can 
prepare accounts up to final stage. — Box 
SR 3387. 

STUDENT completed foundation course, 
requires training contract by firm, 
anywhere. — Please contact immediately — 
78 Park Avenue South, London N8. 


WANTED ARTICLES. — Good experience 
in incomplete records, book-keeping, 
Kalamazoo system, wages, V.A.T. etc. — 
M. U, Ahmed, 70 Holland Road, East 
Ham, London E6. 


SERVICES 








FOR GOVERNMENT GRANTS, 
loans, factories and New Towns 
facilities contact ex-D.T.I. experts, M. 
& B. Consultants, 23 Morar Crescent, 
Bishopsbriggs, Glasgow. Tel 041-772 
4619). 





ec:Sellingprice £59.72 
‘write today for details N 


V 


Co, ‘Dept 84, 
58 Norwood Rd, London SE24 01-671 2980 





COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N 16 (01-359 3387). 





BUY BRITISH 
Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC1 


01-251 0344 





LIMITED | 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 
Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 
London WC2N 5BN 

el. 01-930 4567 





iy 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS; TEMPLE AVENUE, LONDON _ 
Y OHE. Tel. 01-353 1441 
Rig a i api — any time — 24 hour service 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 


COMPANY SEARCHES from £2. Prompt 
and reliable personal service. M. & D. 
Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308. 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


- THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 





MANCHESTER. — Limited companies 
formed and ready made. £86 inclusive. — 
Avenue Company Formations, 2 St John 
Street, Manchester M3 4 BT. Tel. 061-834 
1407. 





SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 1SJ 
01-236 2970 


COMPANY 
FORMATIONS © 


Tel: 01-253 3030 


Jordan & Sons Ltd 
Jordan House ¢ 
47 Brunswick Place 
London N1 6EE 
Telex: 261010 
Jordans } 








LIMITED COMPANIES © 


NEW FORMATIONS £80 
—OR— 
READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 


registered from £26-23 (plus duty). > 


Searches carried out. — Graeme Ltd, 61 _ 


Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 


READY-MADE COMPANIES available . 


now. Also formations, etc. — Reichman & -` 


Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and ” 
7387 (A.C.R.A. member). 





OFFICE MACHINERY 
AND EQUIPMENT 








DICTATING MACHINES 
Fully reconditioned guaranteed 3 
months Grundig, Phillips, etc. 

Price from £50. 


We offer 24 hours servicing on all 
popular Dictating Machines. ~ 
Phone for full details: 
Trinity Factors — 01—488 1652/3. 





RUBBER STAMPS - NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 


oe 


Also daters, company seals, pads, ink, etc. .: 


Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK 1 3AR. Tel. 061—480 3826. 


MICROFILM SERVICE and supply of - 


Microfilm equipment (reader printers). 
Filming all office documentation and com- 


puter stationery. — Write or phone John ` 


Wiltshire Associates (division of Clareberg 
Ltd), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242, 





MORTGAGES 





A COMPREHENSIVE SERVICE 


Maximum loans for professional appli- 
çants. Remortgages, commercial loans, 
etc. No advance fees. 


Personal service, 20 years’ experience. 
Members of the Corporation of 
Mortgage and Finance Brokers. 


ROWE CHARLES & COLTD 
Hill House, Wembley, Middx BAS 9LD 
01-908 3434 


: 





4V 


ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 


qualified accountants up to £22,000. High | 


advances to £50,000, — Professional 
- Mortgage Services, 5~7 Muswell Hill, 
London N10 (01—883 9595). 
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100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callander Securities Ltd, 15 Fish 
Street Hill, London EC2R. 6EP (01-623 
2844), 


MISCELLANEOUS 





BUILDING LAND 


WANTED 


urgently by a Public Company 
involved in house building — Ward 
Holdings Ltd, of 2 Ash Tree Lane, 
Chatham, Kent. 

Established over 40 years, the 


Company would like to treat with 
any source in respect of land pre- 
ferably situated within 50 miles of 
London, with permission for 
medium or high density housing. 
1-50 acre sites. — Please write 
or phone: 
Mr J. Walker, Director 
(Medway 50177) 





BUSINESS PREMISES 





SE, ESSEX. — Professional office and flat 
for sale, Suitable solicitor/accountant or 
similar. Ground and first-floor 
accommodation. Main road position! Nine- 
. teen years’ unexpired on lease. Established 
building society agency. — For full details 
write Box SE 3419. 





STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, F.S.V.A., 121 
Bridge Road, East Molesey, Surrey (01-979 
5599). 














BUSINESS 
OPPORTUNITIES 


INSURANCE BROKER specializing in 
house, business and commercial mortgages, 
For fast and efficient service contact Broom 








Lane Insurance Services, 
06 1~795-0349/9 108. 
PERSONAL 





ACCOUNTANTS! — Experienced 
secretary available for accounts typing, cor- 
respondence, P.A.Y.E., etc. Own typewriter. 
Will collect and deliver NW. London area. — 
Ring 01-904 5021 or 01-794 2055. 
ACCOUNTS SUPERBLY TYPED at low 
éost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 

CUT TRAVEL COSTS considerably 
worldwide expertly planned fares at rock 
bottom quotations. — Remember TRAVEL 
CHEAPLEE, 01-229 0406/1730 for 
definite savings. 24 hour service. 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 
01-937 6503. 


Please mention this 
Supplement when 


answering 
Advertisements 





NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case 
it may have been inserted by your present employer? 


A reply may safely be sent, however, by adopting the following 
procedure: place the reply in a sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
„Limited, 151 Strand, London WC2, with a covering note stating that 
the reply should be destroyed if the advertisement concerned has been 


inserted by your firm or company. 


If your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 
merely the name of the group. 


We cannot inform applicants as to whether their replies have been 
forwarded or destroyed as such information would possibly reveal the 


identity of an advertiser. 





RATES AND 
INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines {approximately twenty-five words}. 
Additional lines {approximately five 
words) are charged pro rata. 
SEMI-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 mm (1 in. x 2-5 cm approx- 
imately). 

CONCESSIONAL RATES per insertion 
are also quoted. These are given for 
advertisements to appear in three or 
more consecutive issues. They cannot be 
applied retrospectively or for advertise- 
ments which are to appear at fortnightly 
or longer intervals. The concessional 
rates are based on THREE INSERTIONS 
FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIME 


10.30 a.m. on Monday of the week of 
publication. 
If proofs are required for fully- or semi- 
displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of 
the week preceding publication. 
Complete artwork will be accepted up to 
4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be 
accepted up to 10.30 a.m. on Monday of 
the week of publication. 
These times are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earlier. 
Notice of any such alteration will be 
given hereunder. : 


LINAGE Basic Con- 
ALL HEADINGS except cessional 
Situations Wanted 

Minimum covering 5 

lines £3-60 £2.40 


per line (5 words) in 
addition .72p 48p 


SITUATIONS WANTED 

{including Training Con- 

tracts Required) 

Minimum covering 5 

lines £3-00 £2-00 
per line (5 words) in 

addition 60p 40p 


SEMI-DISPLAYED 


All headings: 

` per single-column cm £4-80 £3-20 
{minimum 2 cm single 
column) 


FULLY-DISPLAYED 


All headings: 

per single-columin cm £5-40 £3-60 
{minimum 5 cm single 
column) 


Box numbers if required — Add the 
charge for one line at the relevant rate 
for each insertion. Box numbers are not 
transferable and cannot be repeated at a 
later date, 


PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 


All advertisements intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisement Depart- 
ment, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. 
Telephone 01-836 0832. 


Notice is drawn to the implications 
of the Sax Discrimination Act 1975. 
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ILP Accountancy Recruitment Limited } 
4 New Bridge Street, London EC4V 6AA 
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~ ACME APPOINTMENTS 


AUDIT MANAGER (WEST END) c. £7,000 
A small firm in the West End are seeking a Manager with their kind 
of background, and with the ability to handle clients extremely well, 
‘since this is a highly personalised Practice. There are splendid 
opportunities to progress to the Partnership side of this Practice, 
and the partners and managers | have met are Top Drawer’ people. 
I have a great deal of respect and admiration for them. 


PA TO PARTNER (S.E. HERTS) to £6,500 

The person selected for this small firm of CA's in South East Herts 
should have a small firm background, and be seeking a career 
within the firm. If you live in this area, this would be a first class 
opportunity to carve yourself a career, by taking some of-the 
pressure from the shoulders of a really first class partner. 


ASSISTANT AUDIT MANAGER (CITY) c. £6,000 
A large City firm with International connections are seeking an 
Assistant Manager to work within one of their Audit Teams. This is 
an excellent firm with high quality Audits, and there are great 
opportunities for someone wishing to advance their career within 
the structure of a really good firm. 


CORPORATE TAX SENIOR (WEST END) c. £5,500 
A medium/large firm of CAs are seeking a Corporate Tax Senior for 
their Tax dept. This is a first-class Practice with wide ranging 


clients, and the Tax dept is a young section capable of working . 


under pressure. They are seeking someone of a similar disposition. 


AUDIT SENIORS TO 3 YEARS P/Q (WEST END) to £5,500 
A medium firm of CAs are seeking two people up to 3 years post- 
qual. They have stressed to me that these are not replacement 
posts but have been established due to the growth rate of the firm. 
This is an excellent practice which appears to be ‘taking off after a 
period of consolidation, which | am delighted to hear as this is one 
of my favourite clients. 


PERSONAL TAX SENIOR (CENTRAL LONDON) to £5,500 
Ideally, the person chose by this large firm of CA's will have been 
working in the Profession for a number of years, and be seeking to 
take over a high quality Portfolio of Clients, and be totally respon- 


sible for them. The Partners feel that if they are paying a responsible’ 


salary, they should interfere as little as possible, and let you run 
your own show. This is a very good firm. 


TRAINEE ANALYST (CITY) 
within the Accounting function of the company. They are looking 


for someone fully qualified and with a flare for figures, and seeking 
to move to a Senior level within this ‘named’ firm. 


NEWLY QUAL. ACA (CENTRAL LONDON) c. £4,500 
This Small/Medium sized firm seek a person with a similar type of 


background, looking for their first Senior Post after qualifying. This § 


is an old established firm, and the Partners are constantly seeking 
‘new blood’ to improve the Practice,-which is consequently first 
class. 


THERE SEEMS TO BE considerable movement within the Trust 
Field at the moment, and one or two interesting posts have arisen. 
There are also many positions still open to the right person in the 


Taxation field — far too many for me to list. |f you are seeking a new į 


position and can‘t see anything you fancy above, please call me so 
that we can have a discussion concerning the posts available to a 
person of your background. ; 


CALL DONALD MAGGS 


158- BISHOPSGATE, LONDON EC2 


= 01-377 9111 


n 


. 


c. £5,000 
A large firm of Stockbrokers are seeking a Trainee Analyst to work $ 


TAX MANAGER (EC4) £8,000 
To work for a large, International firm of C.A.s. The person 
chosen should have many years’ post-qualifying experience 
in both Corporate and Personal Tax. Good, modern offices 
and first-class working conditions. Age open to 40. 


AUDIT MANAGER (WC2) £6,000 


| Small, progressive firm of C.A.s require a qualified A.C.A., 


preferably with large Practice experience to control their 


‘Audit team. Good conditions, excellent promotional 


prospects. 


TAX ASSISTANT MANAGER (EC4) £5,500+ 


An experienced, qualified tax person who is aiming for the. 


top is needed by this very modern thinking and operating 
International Chartered Accountants. Excellent offices and 
working conditions. 


CORPORATE TAX SENIOR (EC4) £5,000+ 
A medium-sized firm of Chartered Accountants are looking 
for a bright, qualified A.C.A. or A.T.1.1. who has specialised in 
Corporation Tax. Excellent prospects, luncheon vouchers, 
Pension scheme, BUPA, etc. 


AUDIT SENIOR (EC4) ; £4,600 
Hf you are ambitious, have Drive, personality and a good 
exam record plus experience to offer, then this could be the 
job for you! Excellent promotional prospects for first-class, 
newly qualified A.C.A. 


7 


AUDIT SENIOR (CITY) £4,500 
A large, international firm of C.A.s are seeking someone with 
excellent exam records, who has been working with a large 
Practice. An excellent opportunity to expand your knowledge 
and scope. Good benefits and working conditions etc. 


AUDIT SENIOR (WC2) 
A newly qualified C.A., preferably with large Audit ex- 
perience, and wishing to gain post-qualifying experience is 
required by this first-class, medium-sized practice. 


COMMERCIAL ACCOUNTANT (EC2) £4,000 
To work in the Commercial department of a Professional 
company. Able to write up books for a variety of clients, 
prepare Trial Balances, and produce Final Accounts. Payroll 
and some VAT knowledge preferred. 9.30 start, 4 weeks’ 
holiday, luncheon vouchers, Pension scheme. 


IF YOU ARE contemplating making a move, why not 
consult us? Just pick up your phone and call.... 


BOB WATHEN 


88 CANNON ST,“ LONDON EC4 ` 
01-623 3883 


£4,500; 


4l 


= ACME APPOINTMENTS É 





“22 THE ACCOUNTANT, July 28th : VAXATION, July 3Uth, 197/7/ 


TEMPORARY 
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immediately 
available 


ANYWHERE 


Telephone: 
01—236 9225 


Personnel Resources Ltd 


6 WARDROBE PLACE 
LONDON EC4V 5HR 












Or just oxtratate? 

Be on timewith the 
LATEST cath & jobs 
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THE 
COMPANIES ACT 
1976 


A Commentary by 


W. HARKNESS, LL.B., C.A., 
I. C. M. ROBERTSON, C.A. 


A reliable guide to the Companies Act 
1976, invaluable to accountants, 
company directors and company 
secretaries. 


CONTAINING IN PART I the law 
dealing with accounts and accounting 
records of companies and the 
appointment and powers of auditors. 


PART II deals with certain returns 
which companies and their directors 
must file with the registrar of 
companies together with certain 
other ancillary matters. 


A COMPLETE DIGEST OF 
THE ACT 


£1-50 net £1-65 by post U.K. 


PUBLISHED FOR 


The Institute of 
Chartered Accountants of Scotiand 


BY 


Gee & Co (Publishers) Limited 


151 STRAND, LONDON WC2R 1JJ 
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HEWITSON-WALKER 
(PUBLIC PRACTICE: 
APPOINTMENTS) 


PROSPECTIVE PARTNERS 


London Bridge To £7,000 
Medium-sized Firm requires qualified audit senior/supervisor to 
join expanding audit team. Partnership in medium-term 


Victoria £Neg. 

Small Firm with 5 offices in Home Counties requires prospective 

partner to co-ordinate audit procedures. Essex based candidate 
would be ideal. 


City —ECI £6,000+car 
Specialist practice requires audit manager/prospective partner 
ideally with an international Firm background. Expanding 
practice with young partners. 


AUDIT MANAGERS To £8,000 


Three large Firms require career managers with strong 
background in audit of public companies, groups, large private 
companies. Partnership possibilities in 3 years. 


AUDIT SENIORS — NEWLY/RECENTLY 
QUALIFIED To £4,500 


International Firms in London, Manchester, Birmingham 
Southampton, Leeds, Bradford, Bristol, Ipswich and Reading, 
Jersey/Guernsey, have instructed us to recruit newly/recently 
qualified audit seniors who wish to learn computer/EDP/large 
public audit systems. Transfers to overseas offices at a later 
stage available. 


AUDIT SENIORS — MEDIUM/SMALL 
PRACTICES — QUALIFIED 

City and West End Firms are currently recruiting qualified 
seniors to take positions of responsibility both in audit and 
accounting roles. 


- PE. FINALISTS — PASS OR FAIL £4,250/£4,500 
International and medium-sized Firms are interviewing Finalist 
candidates to start immediately or in September. Study leave 
available in December. 


PE.II FINALISTS — STUDY LEAVE+COURSES£4,000+ 
Unable to obtain study leave with present Firm? Recent 
example of candidate out of Articles offered £4,000+5 weeks’ 
paid study leave. 


OFFICE MANAGER -NOT QUALIFIED £6,000 


Supervise incomplete records and correspond with the Revenue. 
Small efficient West End practice. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
{Public Practice Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel. 01-248 0441 
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HEWITSON-WALKER 


(OVERSEAS | 
APPOINTMENTS) 


PROFESSION — OVERSEAS 


GULF STATES to £12,000 tax free 


Leading firms of Chartered Accountants are seeking Audit Seniors/ 
Managers aged up to 30 for offices in Abu Dhabi, Dubai, Bahrain, 
Qatar, Kuwait. Also vacancies in Libya, Casablanca and Saudi Arabia. 


TEHRAN to £12,500 


Audit Seniors/Supervisors are sought by one of the leading firms at 
attractive low-tax salaries. 


SOUTH AFRICA to £9,000 


Vacancies for Audit Seniors and Supervisors in Johannesburg and 
Durban. The practice is one of the leading International practices and 
offers exceptional experience in an extremely pleasant location. Two- 
year tours. 


GENEVA to £12,000 


Our clients, a leading International practice, requires a qualified. A.C.A. 
with approximately 4-5 years’ post-qualification experience in the 
profession. 


ZAMBIA/MALAWI £8,500+ free accommodation 


Two leading International firms of Chartered Accountants seek Audit 
Seniors for two-year tours in East Africa. Good experience of large 
audits combined with an extremely pleasant life-style. High savings 
potential. 


COMMERCE — OVERSEAS 


ASCENSION ISLAND 
single/married status 
Duty free! Remote! 


ABU DHABI 
Construction Company 


c. £7,060 
plus free 
accommodation 


c. £9,500+ 

Tax free 

plus free 
accommodation 


DUBAI Billing Supervisor £ Neg. 
Financial Accountant _ £ Neg. 
Tax free 

free accommodation 


£12,000 
plus free 
accommodation 


SUDAN 
Construction Company 


BRUSSELS Financial Accountant c. £10,000 


‘OMAN Chief Accountant/Administrator £ Neg. 


Construction Company plus free 


accommodation 
c. £10,000 
Tax free 
In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-W alker 
(Overseas Appointments) 


I Snow Hill Court 
_ Snow Hill, London EC1A 2EJ 


Tel. 01-248 0441 


World-wide Audit 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£7,000 


PERSONAL TAX £3,000-£7,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job require by each individual applicant. We 
then arrange interviews with the most suitable firms. This works 
well because we have the breadth of experience that comes 
from specialisation and regular contact with the partners of 
ali the best firms and because we maintain an efficient, pleasant 
and dependable service. 


CITY — personal tax 

Too'many vacancies to list. 

CITY £5,500+ 

International Firm seeks experienced personal tax senior 

for large department. Qualification not essential. 

HOLBORN , £4,750 

Medium-sized Firm seeks tax assistant to deal with well-known 

‘Show business’ clients’ tax affairs. 

BAKER STREET £7,500 

Tax Manager experienced in both personal and close company 

taxation required by large practice. Good prospects for 

further development. 

WATERLOO £5,000 

Medium-sized Firm offers personal tax senior a chance to 
\ learn company tax, both public and close company. 

NEWLY QUALIFIED TO SPECIALISE _to £5,066 

Other vacancies near following stations ~ Charing Cross, 

Euston, Liverpool Street. 

TRUST SENIORS ~ City 

Also Liverpool, Cambridge, Leeds, Manchester 


£4,000—-£5,500 


to £5,000 
£ Neg. 


TEMPORARY TAX urgent to £5p.h. 


PERSONAL TAX SUPERVISORS/ 

ASSISTANT MANAGERS c. £5,750 
Medium and large-sized practices seek experienced personal 
tax supervisors. 


PERSONAL TAX MANAGERS £7,500-£12,500 
Prospective partner sought by medium-size London practice. 
Good technical ability and supervisory experience important. 
Similar vacancies with other firms, both West End and City. 


TECHNICAL TRUST MANAGER c. £7,000 


COMMERCIAL TAX 
BRACKNELL, INTERNATIONAL TAX 
NO. 2 FOR SMALL TAX DEPARTMENT 
U.K. TAX COMPUTATIONS 
INTERNATIONAL TAX COMPUTATIONS 
INSURANCE BROKERS: C.T.T. 


COMPANY TAX 

CORPORATION TAX to £12,500 
So far in 1977, there has been no slowing down in the steady 
flow of company tax vacancies within the profession. 

NEWLY QUALIFIED TO SPECIALISE to £6,000 
Leading International firms urgently seek newy quais to 
specialise in company or personal taxation or both. Previous 
experience not required. Optimistic finalists should apply now. 
PROGRESS TO CORPORATE TAX £4,000-£5,560 
Because of the exceptional shortage of company tax specialists, 
several of our clients have asked us to introduce personal 
tax seniors who wish to learn corporation tax. 
SENIOR TAX MANAGER - City 
CORPORATE TAX SENIORS to £6,000 


CONSULTANCY — City £6,500-£9,500 
MANAGER — medium-sized firm to £7,000 


to £6,000 
£7,000 
£5,500-£7,500 
£7,500 
£6,000-£7,5004 


£11,000+ 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM £3,500-£6,000 
Personal/Company. 

BRISTOL c. £3,500 
Personal Tax Assistant, 

GLASGOW £Neg. 
Personal and Company Tax 

EXETER to £4,000 
Personal Tax. 

LEEDS £ neg. 
Tax Manager — small firm. 

LEICESTER £5,000 
Company tax. 

LIVERPOOL 

Assistant £4,000. Assistant Manager £6,000. 
MANCHESTER 

Personal Tax Assistant ~ Small Dept. 
SALISBURY 

Personal Assistant to Manager. 
SOUTHAMPTON š to £4,500 
Personal tax vacancies. , 


to £6,000 
£4,000 
£Neg. 


HOME COUNTIES TAX 


ALDERSHOT — tax manager 
BEDFORD/HERTFORD — personal tax 
WORTHING — Tax Consultants 
CROYDON — personal/company tax 
WATFORD — Personal Tax Assistant 
IPSWICH/NORWICH 

READING — Prospéctive Tax Partner 
WELWYN GARDEN CITY — company tax 


Many more vacancies nation-wide. Some other locations 
listed below: 

BRISTOL, CAMBRIDGE, COLCHESTER, LUTON, 
NEWCASTLE UPON TYNE, REDHILL, SOUTHEND, 
TONBRIDGE, 


£ Neg. 
£5,500 
E 


£Neg. 
£4,000-£6,000 
£N 


. . In the first instance, telephone or write to: John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON EC 1A 2E] 


Tel, 01—248 0441 











TAXATION ACCOUNTANT 
- London ='to £6,000 


Our client, a major multi-national U.K. Group with significant overseas interests, 
is seeking a qualified Taxation Accountant to join their existing Head Office 


tax department. 


Candidates, male or female, should preferably be Chartered Accountants with 
one or two years’ post-qualification taxation experience gained either in the 

profession or industry, and be under the age of 28. Candidates with equivalent 
experience will also be considered. 


This is an ideal career move for someone wishing to develop their tax knowledge in 
a Company committed to investment and growth. Usual large company benefits. 


In the first instance, telephone or write to: John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01-248 0441 
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OFFICE EFFICIENCY 


‘Revolutionary’ 
Accounting System 


A new system of accounting that will ‘revolutionize the book-keeping of small 
businesses’ is to be marketed by a unique form of equal partnership between 
Kalamazoo; the business and office systems group, and Mr Douglas Thompson, Fca. 
Called CARL Accounting (CARL stands for Code Analysis Recording by Letters), 


it provides a complete manual recording 
and management accounting system, 
linked to specially-designed and co- 
related stationery, between the small 
businessman and his accountant. 

The. system was originally developed 
by Mr Thompson and successfully used 
for clients of his own practice in Bridg- 
north, Shropshire. It has since been 
adopted by about 60 accountancy firms. 
-The new partnership plans to expand 
the potential of CARL by marketing it 
on a more formal basis to accountancy 
practices throughout Britain. 

CARL Accounting has two main aims: 
first, to reduce and simplify book- 
keeping procedures for the individual 
trader and small businessman who 
normally regards keeping his books up- 
to-date and in line with statutory require- 
ments as an onerous task; secondly, to 
reduce the volume of work and risk of 
error involved in this type of accounting 
for the practising accountant. 

When accountants have to prepare 
accounts on behalf of their smali clients 
for submission to the Inland Revenue, 
they frequently find that they have to 
work with incomplete, inaccurate and 
late records. At the same time they are 
finding it increasingly difficult to persuade 






r Douglas Thompson, FC managing 


partner of CARL Accounting. 


$ 





staff to work on this frustrating task 
which is costly, inconvenient and usually 
unprofitable to the accountant. 

CARL’s solution is to provide the 
accountant’s small clients with a very 
simple method of recording their activi- 
ties. The client writes cheques for his 
expenditures and codes each cheque 
with a letter, such as T for telephone, 
G forgoods, etc. By special arrangement, 
the client’s bank sends on his cheques 
and his bank statement to the client’s 
accountant. In addition, the client period- 
ically, usually quarterly, sends to the 
accountant a pre-printed summary of 
cash transactions — payments and re- 
ceipts. He also sends a list of debtors 
and creditors, and an estimate of his 
stock value. As a result, the accountant 
will then have all the details he needs to 
prepare a simple set of accurate accounts. 


Opportune link 


The link between CARL and Kalama- 
zoo could not have been forged at a more 
opportune time for The Institute of 
Chartered Accountants in England and 
Wales is currently urging its members 
to provide more management-orientated 
accounting services for all clients. By 
using CARL Accounting, it is said that 
accountants will be able to achieve 
greater productivity, a reduction in time 
involvement and costs, as well as offer 
better work satisfaction for junior and 
senior accountants. It will also enable them 
to provide a more effective and efficient 
service, particularly as regards manage- 
ment accounting, to their smaller clients. 
In marketing the system, the new 
partnership will train accountants and 
provide help by way of seminars, 
literature and manpower in introducing 
the system to the accountant’s clients. 
The system is simple to instal and 
experience has shown that it is easily 
understood by the small businessman. 
CARL Accounting is controlled by a 
partnership steering committee whose 
chairman is Mr Thompson, the managing 
partner., Other members are Mr J. R. 
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Mackenzie, ca, (Kalamazoo’s finance’ 
director), Mr M. J. Hughes, aca, (assistant 
tó managing partner), Mr A. J.. Taylor 
(Kalamazoo’s manual systems training 
manager), and Mr J. R. Mansfield 
(Kalamazoo) who acts as secretary. 
Kalamazoo’s original involvement with 
Mr Thompson stems from the actual 
printing and production of the CARL 
system. The new partnership will draw 
heavily on Kalamazoo’s resources and 
expertise for further development and 
research in keeping the system up-to- 
date and in line with changes in legis- 
lation and accounting principles. 
CARL Accounting, Carl 
Bridgnorth, Shropshire. 


When Three Share One 


Action Line from Lanier Business 


House, 


- Products is dictating equipment designed.., 


to serve up to three executives using one 
secretary. The system can link one, two 
or three desk-top dictation units to a single 
transcription unit with 60-minute capacity 
for simultaneous dictation and transcrip- 
tion. 

The transcriber uses standard cassettes 
in tandem under the secretary’s control 
enabling her to transcribe from one 
cassette as dictation is being recorded 
on the other, Each input station comprises 
a microphone with built-in controls. 

In addition to conventional dictation 
control, an author can signal end of text or. 
insert corrections or special instructions. 
These are ‘indexed visually on the trans- 
criber and recorded on the tape, enabling 
the secretary to transcribe accordingly. 

An adapter unit converts the transcrip- 
tion unit to accept 60-minute micro~cas- 
settes from the Lanier Pocket Secretary. 

Lanier Business Products, roo New 
Kings Road, London SW6 4LX. 


=i 









On the Action Line dictation system from 
Lanier up to three dictation stations can be 
connected to one transcriber. 
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NSSAIA 1240 


The Nashua 1240 plain paper copier. 


Copier for Large Papers 


The Nashua 1240 is a plain paper copier 
recently introduced by Nashua Copycat 
for copying sizes between A4 and A3. It 
uses the Liquid Toner Transfer process 
which is claimed to be simpler and more 
reliable than alternative processes, as it 
involves the use of fewer internal parts. 

Like most current models, the 1240 is 
a flatbed machine. It produces the first 
copy in four seconds after being switched 
on and has a copying speed of 28 copies 
a minute for A4 sized originals and 16 
cpm for A3 sized ones. 

The counter mechanism, once set, will 
remain constant until it is changed or 
until the machine is switched off. It then 
reverts to one to save possible waste of 
copies. 

The 1240, which is priced at £3,300, 
is sheet fed from twin paper cassettes 
with a total capacity of 500 sheets. 

Nashua Copycat Ltd, Cory House, 
The Ring, Bracknell, Berkshire RGiz 
rET. 


Restyled Copier 


Intended for the low- to-medium volume 
market, the SCM 162 DT dry tone 
copier from International Office Copiers 
has been restyled. It produces copies at 
the rate of 12 per minute on roll-fed 
paper with a maximum copy size of 11 
by 17 in for originals and copies; the 
smallest copies being produced on A5 
paper. 

Originals awaiting copying can now be 
held in place by a plastic clip leaving the 
operator with both hands free, and the 
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on/off switch now controls the power 
warning light. 

The machine retails at £1,125 plus 
VAT. 

International Office Copiers, SCM 
House, North Circular Road, Stone- 
bridge Park, London NWio 788. 


Calculator Developments 
... It Had to Come 


The wrist watch calculator has arrived. 
In the form of an instrument resembling 
a digital watch and known as the HP-o1, 
it incorporates an alarm, a calculator, 
memory, a 200-year calendar, a timer/ 
stopwatch and tells the time. 

The various functions work together 
to allow a user to do things like continu- 
ously calculate the cost of a telephone 
call, tell the number of days between two 
dates, store a telephone number, be 
alerted by an alarm at a pre-set time, 
and compute biorhythms. 

It is operated by 28 keys — six finger- 
operated and 22 stylus-operated. Alas, 
the HP-o1, is only available in the USA 
at present, price $650. 

Recently Texas Instruments announ- 
ced a number of new models in their 
calculator range — all are immediately 
available. The TI-1680 is rechargeable, 
weighs under 4 oz and has an 8-digit 
display. It has the capability to allow the 
user to recall what has been entered and 
make changes as necessary. 

Key entries appear one at a time so that 
errors can be corrected without an entire 
calculation having to be reworked. Up to 
20 entries, both number and function, 
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can be recalled and checked for accuracy. 

Also announced are two programmable 
calculators with plug-in solid state soft- 
ware libraries - the TI Programmable 
58 and TI Programmable 59. Both can 
use libraries containing up to 5000 steps 
while the IT Programmable 59 also has 
magnetic card memory capability. One 
or two cards with an additional g6o 
program steps can be loaded into the ` 
calculator. 

The libraries range from applied 
statistics and surveying to aviation and 
marine navigation. An instructional man- 
ual in ‘personal programming’ comes with 
the calculators. 

An additional optional item for use 
with these two models is the PC-rooA 
printer which has algebraic and special 
character printing and plotting capabil- 
ities implemented by features on the 
calculators, converting them into desk- 
top printing calculators. Main use for the 
unit is in writing, editing and de-bugging 
programs. 

Another model, aptly named the TI 
Programmer, does arithmetic in three 
different number bases — hexadecimal 
(base 16), octal (base 8) and conventional 
decimal. The calculator also performs 
conversion to and from those bases 
rapidly. It therefore readily converts 
‘computer’ binary arithmetic into decimal 
arithmetic and vice-versa, eliminating the 
need for manual conversion. 

Last of the calculators to be announced 
is the TI Programmable 57, which is 
designed to help those who want to 
learn programming fundamentals easily, 
quickly and inexpensively. 

The calculator has eight addressable 
multi-use memories. Also, up to 150 
keystrokes can be stored based upon 50 
multi-key program steps. 

European Consumer Division, Texas 
Instruments Ltd, Manton Lane, Bedford. 





The Tl Programmable 57 from Texas Instru- 
ments for those who want to learn program- 
ming fundamentals. 
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REVIEWS 


Capital Budgeting 
Techniques 


by F. M. Wiixes. 

Wiley, £13, $24°50. 

Whenever a book claims to be written ‘from the point of view 
of the practitioner’, the reviewer may expect a rough time. Thus 
it was with this particular book. 

This is clearly not a book for the practising manager; it is far 
too mathematical, and requires a fair degree of confidence in 
matrix algebra on the part of the reader. However, as a detailed 
exposition of capital budgeting techniques in their wider 
application, covering topics such as linear programming, integer 
programming, network analysis, stochastic problems, and port- 
folio theory, it does appear to be most thorough, and will 
doubtless find its way on to academic reading lists for years to 
come. 

In short, a good book; but strictly for the initiated. 


Labour Productivity Differentials 
within International Companies 
by C. F. PRATTEN. 

Cambridge UP, paperback, £275. 


This is the soth Occasional Paper produced under the auspices 
of the Department of Applied Economics at Cambridge, and few 
topics could be so important or relevant to the present state of 
the British economy. ' 

The first part of the paper is devoted to a review of the factors 
affecting productivity revealed by a survey among 1oo large 
companies in the UK; the second part concentrates on measures 
` of labour productivity and possible explanations of differences 
between countries and some individual industries. This is a 
most timely and thought-provoking report. 


Trade Marks and Passing Off 


Second edition, by P. NARAYANAN. 
Eastern Law House, Calcutta, £14. 


This is a useful and comprehensive reference book on Indian 
trade-mark law and practice. The section dealing with the 
granting of registered user rights in trade-marks (licences) is 
particularly helpful as this aspect of Indian trade mark law is 
more complicated than that of similar laws. 

There are copious references to important decided cases in the 
United Kingdom as well as in India, and the sections dealing 
with passing off — a complex subject on its own — are better set 
out than in many other similar textbooks. This work, however, 
is really only of interest to those specializing in international 
trade-mark law and practice, as its main objective is, of course, 
to set out the position in India at the present time. 


Tax Planning for Businesses in Europe 
by M. Roy SAUNDERS. 
Butterworths, £12. 


This highly professional treatise analyses succinctly the laws 
regarding business and corporate organizations, trusts, exchange 
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control, and double taxation arrangements in seven European 
countries (including Britain) and a selection of tax havens 
(Channel Islands, Liechtenstein, Netherlands Antilles, and some 
references to Gibraltar). 

The volume is a useful textbook for students, and a practical 
handbook for tax advisers and company secretaries; and no 
doubt also required reading for policy boffins in Inland 
Revenue departments! 

The author indicates with some clarity how tax may be 
minimized or at least deferred in legal ways, though he is careful 
to point out the dangers of overdoing the artificiality of avoid- 
ance manceuvres ~ there ought to be something tangible behind 
the brass plate. 

Ideally, it ought to be possible to arrange a multi-national 
company’s affairs so as to moderate its tax liability while at the 
same time giving some employment and fiscal benefit to some 
worthy country in the developing world. 


Infocard; Vatcard 
Infocard Ltd, 17 Rathbone Street, London W1, £2 each, post 


free. 


The 1977—78 issue of Infocard (taxation series) is now published. 
Claimed to be the largest selling general taxation guide for use 
by the profession, it contains tax rates and allowances from 
1957-58 to date, capital transfer tax rates and exemption limits, 
national insurance contributions and retirement pensions, car 
benefits cash equivalents and the postal addresses and telephone 
numbers of Inland Revenue inspectors’ and collectors’ offices 
in the UK. 

A new card this year is ‘Vatcard’, following the same lines as 
the taxation guide, supplying full VAT information including 
office addresses and telephone numbers, rates and timetable of 
changes from 1973 to date, a complete schedule of higher rated, 
zero rated and exempt items, and a list of trade classifications 
for VAT purposes. 

Printed on stout sheets of plastic, these cards should 
withstand the wear and tear of desk-top and brief-case usage. 


In Place of Cash 
Film (10 minutes). 
National Giro: free loan. 


The clearing banks seem to have abandoned film making, 
but Giro is stepping into the breach. The message, predictably, 
is the superiority of Giro as compared with cash, whether in 
large quantities needing security transport, or small, in the 
shopper’s handbag. 

Intended audience includes large cash collectors — e.g., ical 
authorities — as well as general public. 


NEW BOOKS 


{ILLUSTRATIONS OF ACCOUNTING FOR MarkETABLE Equity 
Securities, by Hortense Goodman and Leonard Lorensen. 
106 pp. American Institute of Certified Public Accountants, 
1211 Avenue of the Americas, New York, NY 10036, paper- 
back, $7-50. 

t1976 ACCOUNTING RESEARCH CONVOCATION, edited by Gary 
John Previts. ix+162 pp. Graduate School of Business 
Administration, The University of Alabama, Alabama 35486, 
paperback, $3. 





These books except {| may be obtained from Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC2R 1JJ. Amounts 
quoted are the net cover prices; 7op per book should be. added for 
packing and postage. 
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VAT TRIBUNAL DECISIONS 





No VAT Liability 
on Section 258 Agreement 


A suggestion by the Commissioners of Customs and Excise that 
an intra-group agreement for the allocation of group relief under 
section 258 of the Income and Corporation Taxes Act 1970 
should give rise to a VAT liability has been rejected by the 
London VAT Tribunal. 

The appellant company (‘TMS’ ) was the management services 
company of the Tilling group. With the aim of limiting paperwork, 
it was understood that TMS should make no charges (with one 
or two minor and closely-defined exceptions) for services rendered 
to other companies in the group; thus TMS incurred sub- 
stantial losses each year. TMS then surrendered these trading 
losses to one or more of the group’s 75 per cent subsidiary 
companies in consideration for a payment for group relief 
within the meaning of section 258 (4) of the Taxes Act. 

Selection of the subsidiary companies to participate in these 
section 258 transactions involved a number of considerations, 
and inevitably these group relief payments were received some 
time after the accounting period in which the losses arose. In 
1974, the auditors of TMS requested specific evidence that the 
company could expect to receive group relief payments in con- 
sideration of the surrender of its losses, and for this reason alone 
a formal agreement was executed between TMS and the group 
holding company. The purported effect of this agreement was 
that, in consideration of the supply of appropriate services by 
TMS to the group’s associated and subsidiary companies, the 
holding company would procure for TMS group relief pay- 
ments up to the limit provided for in section 258. 

The Commissioners of Customs and Excise, while not 
challenging the validity of group relief payments made to TMS, 
contended that management services were being rendered in 
consideration of the holding company procuring that group 
relief payments would be made so as effectively to eliminate the 
loss incurred by TMS in providing those services; and that the 
amount received by way of group relief payments was the 
quantum of this consideration. 

Allowing the appeal of TMS against this interpretation, the 
Tribunal noted that the 1974 agreement had been executed purely 
to satisfy the auditors that the amounts shown as group relief 
payments due to TMS would in fact be paid, and neither had nor 
was intended to have any effect in the context of the group’s 
commercial activities. It was never intended by anyone that TMS 
should supply its services for any consideration. Further, the tax 
point for the supply of services is the time of supply, and at 
that point no consideration moved from the company to which 
the services were supplied nor could any tax invoice properly 
have been provided in relation to the supply of those services. 

TMS was further granted leave to apply, within four weeks, 
‘for an order as to the payment of a sum of money towards the 
costs and expenses of and incidental to this appeal’. 

Tilling Management Services Ltd v. Customs and Excise 
(LON/77/5, May 9th). 


Mark-up Calculations ‘Inappropriate’ 


Another appeal against an estimated assessment to VAT has 
succeeded, the London VAT Tribunal holding that the Customs 
officers concerned had not sufficiently taken into account the 
nature of the business and the manner in which it was conducted. 

The appellant’s trade was the sale of linen goods, both 
wholesale and retail; the bulk of his trade was for cash, and 
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only rarely did he allow credit. It was his practice, as he told 
the Tribunal, to record each sale as it occurred in a loose-leaf 
book; each day’s takings were paid into the bank next day, and 
the takings were summarized weekly. The weekly summary 
slips, but not the original loose leaves, were retained. 

Two Customs officers who visited his premises found his 
answers to their inquiries unsatisfactory; he appeared not to 
know, for instance, the ‘mark-up’ on particular lines of goods, 
or what proportion of his trade was on wholesale as opposed to 
retail terms. They suggested also that the loose-leaf mem- 
orandum book was used primarily as a guide to re-ordering, and 
did not necessarily contain a full record of the appellant’s 
takings. They concluded that the appellant had not fully 
declared all his outputs, and in due course issued an assess- 
ment against him for £1,350. 

In the absence of any indication from the appellant as to the 
rate of mark-up on particular lines, this assessment was com- 
puted by taking a representative invoice from one of the 
appellant’s suppliers and comparing the purchase prices of the 
items on it with the actual selling prices realized, to reach a 
notional ‘mark-up’ percentage of 32-4 per cent ~ a figure which 
the appellant made no attempt to check, and neither accepted 
nor disputed. He appeared reluctant, on the evidence of one 
of the Customs officers, to tell them anything. 

The Tribunal concluded, ‘on the balance of. probabilities’, 
that the appellant had accounted completely and accurately, to 
the best of his ability, for his daily takings, and that the 
Customs officers had failed to take sufficiently into account the 
highly individual manner in which the appellant ran his busi- 
ness. In some areas, there was no doubt his mark-up was very 
low indeed, due to a number of factors including competition 
from larger stores in the vicinity; on the other hand, if he were 
fortunate enough to buy ‘end of range’ items on favourable 
terms, he might achieve a large mark-up. There were no direct 
answers which could be given to the Customs officers’ questions 
about mark-up, because no constant mark-up applied to any 
particular line of goods, and the appellant thought such 
questions were inappropriate in the context of his business. 

Attempts to reconstruct the appellant’s trading accounts, the 
Tribunal observed, were no substitute for accurate records. 
The Customs officers had pursued their duties in a genuine 
desire to reach the truth; but they had no previous experience 
of a trade like that of the appellant, and did not wholly 
succeed in attaining their object. 

Green v. Customs and Excise (LON/76/207, May 19th). 


Unsuccessful Appeals 
Against Assessments 


A significant proportion of cases now coming before VAT 
Tribunals are appeals against estimated assessments under 
section 31 of the Finance Act 1972. Once such an assessment is 
made ‘to the best of their judgement’ by the Commissioners of 
Customs and Excise, the onus of displaying it rests on the 
appellant taxpayer. 

Tribunals have held on several occasions that generalizations 
and estimates are not sufficient to discharge that onus, and have 
laid stress on the absence of satisfactory records. The following 
appeals have been dismissed for that reason, no other point of 
law being involved: 

Copland (The New Mosshouse) (EDN/76/31, April 27th). 

Brown (Shaw's Bar) (EDN/76/28, May 1oth and 11th). 

Trevithick (Stanley’s Stores) (EDN/76/34, May 18th). 

Modern Manner Ltd {(BIR/77/26, May 26th). 

Kitchen (LON/77/66, May 27th). 

Matthews (LON/76/229, June 2nd). 

E. & W. Evans and another (LON/76/230, june 13th). 

MCM (Bridge House) Ltd (EDN/76/13, June 14th). 
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The Institute of Chartered Accountants 
in England and Wales 


Results of Professional Examination I held in May 1977 


Abdul Husein, A. H. M. J. (A. C. Smith), Bristol 


Order of Merit and Prizes 


First Place in Order of Merit, the Plender Prize and the Railton Prize for the paper on Law 
ohn Alan Philpott (P. J. Standish), London 


Second Place in Order o 
Clive David St: 


Merit and the Stephens Prize 
ord (D. Lanch), London 


Third Place in Order of Merit, the Hewitt Prize and the Little Prize fer the paper on Taxation I 
Susan Margaret Gibson (J. Pinder), Huddersfield 


Fourth Place in Order of Merit and the Northcott Prize 
Anthony John MacGregor (W. F. Ratford), London 


Fifth Place in Order of Merit N 
Robert Leak (D. J. Chapman), London 


Sixth Place în Order of Merit 
Alan John Bonham (C. J. Gupwell), Birmingham 


Seventh Place in Order of Merit 


Rupert Vivian Stanbury (P. F. M. 


Eighth Place in Order of Merit 
Timothy Martin Burroughs (J. B. Barton), London 


hewell), London 


Ninth Place in Order of Merit 
Frances Verity Anderson Curry (H. Peat), London 


Tenth Place in Order of Merit 
Belinda Ann Buckell (B. G. Jenkins), London 


Eleventh Place in Order of Merit 


Gillian M. 
Patricia Anni 


Beales (G. K. Cairns), Bristol 
avanagh (F. P. Collins), Bletchley 


Christopher John Napier (T. W. Allen), London 


Fourteenth Place in Order of Merit 
Christopher Bryan Jones (D. G. Browning), Leicester 


The Knox Prize for the pa 
Rosemary Evans ( 


The Watts Prize rejor th fhe paper, on E: 
ony Farmer 


£4 per on Financial Accounting I 
Benbow), Birmingham 


, Systems and Data Processing 
Turner), Leeds 


LIST OF SUCCESSFUL CANDIDATES 


A 


Abel, G. C. (J. Castle), Birmingham 
Abidin, A.B. Z. (J. A. Napier), London 


Aboderin, O. I. (Miss) (A. N. Gainsford), London 


Abraham, P. K. (I. R. Harvey}, London 
Abu Hamad, H. (A. Pinkney), London 
Ackerman, J.) M. Ge J. coe ibe ool 


Alpert, P. 


Altendorff, F. 


Amrn 
Ames, C. 


J.M 
JM. 


. A. fee an), Walsall 
. Metcalfe), Bury 
LH Stacy), ‘London 
. Z. Weston), London 
.(P. King), London 
wn (A. G. Campbell), Glasgow 
. Jamieson), London 


Anderson, E. J. (D. N. Murphy), 
Andrews, D. R. (M. G. Taylor), L Tona 
Angel, P. B. (E. . Townley), Lon 
Angus, R. B. E Exley), ee 
Ankers, J-R. (L. D. Morse), London 
Ansley, C. W. (S. L. C. Tester), London 
Antro us, R R.A. S N. H. Parkinson), Leicester 
Appadoo, M. C. D. (Miss) (R. D. Martin), London 
Archer, A. W. (M. . Hallissey), London 
Armitage, H. D. GB. G. Drew), Manchester 
Armitt, P. J. (C. J. Wheat J, Manchester 
Armstrong, I. P. (J. G. Ruddock), Worcester 

. R. (O. W. Newland), Bristol 
Arnold, R. K. (M. Holland), London 

L. (D. G. Langford), N 
P. J. M. Hoskin), London 
Arthur, C. Vy. . P. Grenside}, London 
Artindale, G. W. {K. P. B. Hovey}, London 


Longhborough 


, Gwent 


Ashby, D. A. {P. T. B. Mynors}, London 
Ashton, D. J. (Miss) (M. B Wilson), London 
As inall, L. (R. T. Turner), London 
At erden, J. E. (D. W. Eckersley), Manchester 
Atkin, G. (R. A. Cole), London 
Atkins, C. H. (J. H. Thomas), Swansea 
Atkinson, S. D. (P. W. Mertens), Lendon 
Attenborou gh, R. E. (A. Bush), Nottingham 

( 
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Smith), London 

E. Grimes), London 

J. McCallum), London 

H. Wolstenholme), London 


C. N. 
T. 
W. 


8.J. 
Avery, N. J. ( 
Le. 


Aylott, M. 


B 
Bacquie, P. J. (T. G. R. Lawrence), London 
Bailey, M. W. (D. P. L. Howe), Bristol 
Baish, D. J. (D. E. Cox), Swindon 
Baker, I. H. (G. W. Tyrwhitt-Drake), London 
Baker, J. P. (P. J. Sherring), London 
Baker, M. RAS, B. Ing) ace n 


Ballard, G. W. (C. A. Halton), Bristol 
Ballardie, } P. M. (Mrs) (R. Butler-Adams), London 
Banks, J. F. (W. Murray), Leeds 
Banks, J. R. (J.R. Thorton), Huddersfield 
Banks, W. D. (Miss) (J. R. N. Lowe), Leicester 
Bannister, J. C. (A. H. Pearce), Falmouth 
Baraczewski, G. W. (S. Kitchen), Birmingham 
Barber, J. S. (D. B. oye Berry), London 
Barbour, A.-W. S. (F. S. McWhirter), London 
Barker, E. M. (Mrs) (P. A. Benzikie), ‘London 
Barker, N. C. L. (D. F. Airey}, London 
Barker, R. H. (J. Ma T. Morris), Southampton 
. (N. C. England), London 
-B. Thomson), Croydon 
Barnes, L. c (D. Spencer), West Bromwich 
G. PA Heptonstall), Leeds 
AG. P. Levy), London 
GU. D. Askew), Cheltenham 
Barrett, D. A. (G. H. Whittome), London 
Barron, D. E. (G. H. Stacy), London 
Basra, B. a N. Wiliams, Birmingham - 


Bassett, K.(R. P. V. Rees), Cardi 


Banon R S (J. M. Harries), London 
Basit, A. B. (M. Freeman), London 
Bates, B (A. Cunningham), London 
Bates, P. K (E.W "W. Gunner), Dartford 
Batey, S. G. wR . Ellam), Huddersfield 


Bauer, D, C. (D. G. Browning), Leicester 


Baynham, P, F. (S. M, Gray), London 

Beale, N. C. M. (R. G. Coombes), London 

Beale, R. J. ar Roberts), Manchester 

Beales, gM ae iss) (G. K. Cairns), Bristol 
Beatty, L. A. (Miss (T. . Hayes), Sheffield 
eT M. J. Wilson), Guernsey, CI 
Beaumont, it (P. D. Taylor), Leeds 

Beber, P. (P. J. Smith), Newcastle upon Tyne 


zC; 
Beddard, P. ve (B. W. Lawley), Birmingham 


C. R. Dring), London 
Y London 
H. Stewart), Manchester 
. (Miss) (P. R. Chapman), London 
J. (R. J. Blackburn), London 
Bell, R. E (J. M. Fletcher), London 
. M. (P. A. Hipps), London 
a D. C. Astin), Cheltenham 
C. (R. G. Hartshorn), Birmingham 
S. J. R. W. White), London 
>- D. (R. H. Wright), Swansea 
Bennett, C. E. (M. I Stillwell), London 
. A, (J. Lee), Leeds 
re P. E. Oakley-White}, Southampton 
. S. ayliar), London 
A(R. Shaw), London 
Beresford, H. . (Miss) (R. P. V. Rees), Cardiff 
Berra, D. P, (V. H. P. Dewe-Mathews), London: 
Beriman, J. R. H (T. A. Tansley), London 
.G. 


Beddoe, R. G. (A. S. Maddison), Birmingham 
Bedford, P. H. (R. E. Lloyd), Barnstable 
Beenstock, M. (D. G. Pangbourne), London 
Beer, N. J. (M. G. Crabtree), London 
Beeton, G. K. (C. A. Parritt), London 

Beh, H. L. (E. J. Woodhams), London 
Belcher, R. W. ( 

eR G. (T. A. Lane 


Betts, P. W. E Simmonds), London 
Beuttell, P. W. G. (I. F. H. Davison), London 
pern M. (E. D. Cox), Birmingham 


Bevis, M. A. (J. A. M. Wechsler), London 
Dhiadüri, S . K. (P. Mendelssohn), London 
Bhagat, N. G. (B. W. Austin), Leicester 


Bhatnagar, V. K. (S. B. Harpin), Leicester 
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Bhatt, K. M. (S, m Saward), London 


Bhayani, S. K. (F. Ramji), London 
Bicker, A. H, (A. J. Agnew), Poole 

Biddle, S. J. (P. J. Rutteman), London 
Biggs, R. N. (H. E. Taylor), London 
Bignell, P. A. t King), London 

Billing, I. G. (J. F. ee Southport 
Bingham, E. E. (Mrs) (J. A. Potter), I London 


Bint, R. S. (D. A, W. Hewson), London 
Bird, M. S. (Mise) (S. W. Urry), London 
Birley, A. C. (B. L. Stapleton), Ipswich 
Bishop, S. M. (B. B. ilkins), Worcester 
Bitar, S. N. “at Pinkney), London 
Blake, M. D. (K. B. Rawlinson), Manchester 
Blakey, B. J. (Mrs) (G. W. Sykes), London 
Blatchford, E. D, (C. L. Whishaw), Sourkamptan 
Blewcowe, R. F. (D. C. Bradbury), Brackley 
Blockley, S. A. J. (M. I. Stilwell), London 
Blogg, M. J. (W. D. A. Carter), London 
Bloom, C.N. J. D. Nightingirl), London 
Bloor, P. N. (C. Howson), Stoke-on-Trent 
Blyth, S. W, g. Brett), Norwich 
Bociek, M. J. Ba E. Clear}, Bedford 
Boden, P. S. (J. E. Vesty), Leicester 
Bodnar, S. P. (H. W. E. Thompson), Manchester 
Bolton, N. T.M. (P. S. Blunden), London 
Bond, D. 8. (L. W. Gorner), Leeds 
Bond, H. (D. R. Branson), Rotherham 
Bond, M F. ae (R. C. Gratton), Nottingham 
Bonham, A (C. J. Gupwell), Birmingham 
Booth, M. K. (R. C. Copeman), Hull 
Boston, W. F, (D. E. Reynolds), Birkenhead 
Bottomley, M. D. (A. Haywood), Keighley 
Boughton, Je E. (Mrs) (R. A. Chermside), Bristol 
Bounds, K. C. (C. J. Lowe), London 
Bow, cr (E. L. Evans), London 
Bowen, R, G. (E. O. M. Sied) London 
Bowen-Jones, S. A. (Mrs) (N. W. Sims), Cardiff 
Bowditch, D. J. (P. J. Gould), Sheffield 
Bowler, 7. (R. G. Wilkes), Leicester 
Bowyer, S. W. (R. G. Wilkes), Leicester 
Boyd, J. A. (Miss) (M. W. Roxburgh), Oxford 
Bradbury, R. (P. B. S. Smith), Bolton 
Bradley, J. A. (Mis) (T. A. Tansley), London 
Bradley. J. E. (Miss) (J. D. Clough), Leeds 
Braine, S. R. Eo . J. Chadder), London 
Bramhall, J. R. (D. W. Jennings), Bristol 
Brazier, A. B. (D. R. Robson), Sunderland 
Brennan, P. J. (A. G. Betts), Birmingham 
Brett, A. D. (T. M, Sadler), Newcastle upon Tyne 
Brettell, S. L. (R. S. Weir), Liverpool 
Brewer, A. E, (Miss) (D. Baldwin), Manchester 
Brewer, J. C. (J. M. Page), Norwich 
Brickell, É R. (A. F. Hannam), Newport, Gwent 
Bridgen, N. J. (G. C. Peat), London 
Briggs, C. M. (Miss) (R. S. Heaver), London 
Briggs, J. P. (J. D. Hanson), Manchester 
Briggs, M.I D. (M. S. Potts), Liverpool 
Broad, N. A. (P. G. G. Rands), Birmingham 
Broadhurst, Y M. (M. E. Roberts), Leeds 
Broadley, V. A. (Miss) (A. D. Booth Jones), Hastings 
Brockhurst, P. H, (B. J. Northcott), London 
Bromiley, K T M. Pragnell), Nottingham 
Brook, B. JJ. C. Tune), London 
Brookes, j. ge (E. R. Jeynes), Birmingham 
Brooks, P. T.Č. (J. B. Barton), London 
Broome, N. W. (J. P. Blows), London 
Brown, A. (Miss) (G. J. Howe), London 
Brown, C. E. (M. K. Hardy), London 
Brown, C. G. (T. nen, Sunderland 

D. (R. N. D. Langdon), London 
Brown, I. R. W. {A W. G. Earle), London 

N. J. (J. H. Tapey), London 

S. J. (W_Jenkyn-Jones), Newport, Gwent 
Brownlie, R. A. g Harries), London ` 
Brownsdon, H. B, (A. J. Agnew); Poole 
Brownsey, P. (J. G. Samuel), London 
Bryan, N. M. (A. Oakley}, London 

. B. (A. K. Timberlake), Birmingham 

Bryson, R. A. (R. W. Aitken), London 
Buchan, D. (M. I. Gee), London 
Buchanan, K. M, (N. C. England), London 
Buck, M. C. A, (Miss) (J. P. Allday), London 
Buckel, B. A. (Miss) (B. G. Jenkins), London 
Buckley, A . O. (J. P. Grenside), London 
Budhdeo, |. L. (N. J. Kariya), London 
Buffery, M. A. (Miss) (S. Levy), London 
Bull, g R. (M. D. Tai, , Croydon 
Bull, M. W. (C. P. David), London 


Bumpsteed, C. E. (R. T. Magson), Birmingham 
Burden, R. J. (R, G. Cheesley), London 
Burkoff, M. L. (R. G. Field), Hull 

Burroughs, N. J.( (F. A. Falk), London 
Burroughs, T. M. (J. B. Barton), London 
Burt, A. J. (C. S. Renshaw), London 
Buscombe, P. J. (A. M. Homan), London 
Bush, G. J. D. (P. H. Hodgkins), London 
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Busuttil, P, E. (G. L. R. Vicars), London 
Butcher, D . J. OW . Fuller), London 

Butler, P. M. (QO, W. Newland), Bristol 
Butterworth, S. H. (A. V. J. More), Manchester 
Buttle, P. M. (Miss) (J. R. B. Martin), Yeovil 
Byrne, T. (D. J. W. Morgan), London 

Byrom, C. J. N. (D. R. P. Baker), London 


c 


y, D. K. (P. T. Masterson), Preston 
Caddy a M (Miss) (T. Jobling), Winchester 
Ka . Garbacz), Wembl 
. M. M. Ross), London 
K. (A. J. Wood), Sheffield ` 
H. Harding), London 
A. J. Fletcher), London 
iss) (W. R. Packer), London 
. P. (R. C. Clarke), London 
Camp bell, w(K. Trickett), Sheffield 
Canney, D L (A. J. Kerevan), Reading 


4, P. 
Calow, P . F. a 
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Cannon, D. E. (Miss) (R. H. on Davies), Bristol 


Capon, R. E. (Miss) ( Ay. B. Br 
Card, A. J. (P. J. Gould), Sheffi 
Careless, R. A. (A. F. Jones), Binnin ham 
Carlton, A. C. (Miss) (J. T. L. Lewis), London 
Carmichael, I. S. (R. y Gray), Newcastle upon Tyne 
Carne ie A.d A. (Miss) (S. M. Gra , London 
Carr, G. (J. Grenside), Lo London 
Carr, J. ia M. (Mrs) (D. Maxwell), Birmingham 
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You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 
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The following candidates, having passed Professional 
Examination II, are eligible to apply for membership: 


Heal, R. S. (P. H. Jackson), London 
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SUMMARY OF RESULTS 





























Pass Refer Fail Total 
1,952% 1,967°* 4,367 
*Includes s48 edibles who had previously been referred. 
**Includes 164 candidates who had previously been referred. 
ANALYSIS OF RESULTS 
% of 
Sa total 
Entry Pass Refer Fail who 
No. o No. % No. o No. % passed 
UK Graduates — 
first attempt 1,324 36-2 903 68-2 144 10.9 277 20-9 64-3 
second+ attempt 286 78 87 30.4 54 18.9 145 507 62 
Two ‘A’ levels and ex-foundation course — 
first attempt 638 17.5 150 23-5 64 10.0 424 66-5 10.7 
second+ attempt 789 21-6 157 199 118 149 514 652 112 
Other four-year articles or training 
contracts 300 8.2 41 13-7 36 12-0 223 74:3 2-9 
Five-year articles or training contracts 272 7-4 54 19.9 31 114 187 687 3.8 
Others 46 1-3 12 26-1 1 2-2 33 71-7 0-9 
Total 3,655 100% 1,404 448 1,803 100% 
Overall % 38-4% 12-3% 49.3% 











The above figures do not include 712 candidates who had previously been referred; 76-9% of these were successful, 











passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


MAKE SURE OF YOUR C.A. EXAMS 


Send today for our special linked tuition information 
leaflet for Chartered Accountants and our FREE 
100-page book giving details of courses in 
Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


The Rapid Results College, Dept AH6 - Tuition- House, London SW19 4DS - Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 
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‘Enormous Potential’ 
‘at Birmingham 


All’s well at the moment for Birmingham 
CASS, but there could be a turn for the 
-worse in the near future: that is the 
impression one gets from the Society’s 
annual report and accounts published in 
the July issue of its magazine, Articles. 
Certainly the committee can look back on 
- the past year with a degree of satisfaction 
~ the deficit reduced from £351 to £62 


despite a general increase in the level of. 


activity in most areas — and Peter 
Millward, Secretary, says the Society 
-has ‘enormous potential’. But Treasurer 
John Jennison warns of ‘the likelihood of 
a substantial deficit’ next year. 

Two reasons are given why the results 
for the year show ‘little improvement’. 
First, the ordinary subscription income 
did not increase as much as anticipated, 
and secondly, the cost of Articles was 
substantially increased by ‘a significant 
fall’ in advertising revenue for two issues. 
The situation, however, ‘has since im- 
proved’. 

Peter Millward writes that ‘one of the 
most encouraging features of the past year 
has been the renewed support for some of 
the more traditional activities of the 
Society, particularly the lectures and 
sports events’. The ten lectures, most 
given by well-known ‘names’, were all 
well-attended; the free evening events 
proving more popular, not surprisingly 
perhaps, than the one-day lectures. 

On the sports field, Birmingham 
reigned supreme, winning the Notting- 
ham Sports Fiesta for the third time. 
But Sports Secretary Geoff Bates writes 
that inter-society events proved difficult 
to organize on a regular basis, and “com- 
munication has broken down’ as far as 
organizing soccer competitions is con- 
cerned, The Entertainments Committee, 
despite the enticement of three brewery 
visits among other events, could attract 
little response from members. 


None too rosy 


On May ist, the Wolverhampton and 
North Staffordshire branches formed 
their own Society, and this is one of the 
reasons why next year’s financial pros- 
pects look none too rosy — their departure 
< will reduce subscription i income by ‘about 
£1,400 per annum’. Furthermore, the 
rent payable to the senior society was 





‘We have substantial funds’, says outgoing 
secretary, Peter Millward. 


increased by £1,000 per annum from 
May rst and another increase of at least a 
similar sum is likely next year. And, 
finally, ‘the investment income which has 
been relied upon particularly to offset the 
working deficit will fall with the decline 
in interest rates’. It never rains. . 

But it would be churlish to end on a 
pessimistic note. Peter Millward con- 
cludes his report with encouraging words: 
‘If events continue to be supported as 
they have been in the last year, we can 
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expect to expand our programme ih thé 
future... BCASS has a substantial 
accumulated fund [£7,732] and will be 
able to develop its services as the need 
arises.’ 


\ 


SHEFFIELD CONFERENCE. 


There are still: some places available for 
members of Sheffield CASS who wish to 
benefit from this year’s conference of the 
Society which, as already announced in ` 
‘Roundabout’, is being held on Monday, 
September 1oth, at Ranmoor House, 
Shore Lane, Sheffield, starting at 9.30 
am. - 

‘Crisis in industry’ will be the theme of 
the conference, which has been geared to 
students at varying levels of study to suit 
individual capabilities and needs. Sub- 
jects to be covered will include receiver- 
ship and the objectives of receivers and 
liquidators, the role of The Stock Ex- 
change in inflationary times, -‘window 
dressing’ of balance sheets, liquidity and 
inflation accounting, and decision making. 

These sessions will be followed by -a 
debate on the Bullock Report when the 
speakers will be Mr Gerry Bermingham, 
solicitor, a Labour Party lawyer and City 
Councillor, and Mr Michael Mallett, 
deputy chief executive, James Neill 
Holdings Ltd. 

The conference will conclude with a 
guest night dinner at which the principal 
speaker will be Mr Stuart McDonald, 
aca, of N. M. Rothschilds, a well-known 
former President of ACASS and a former 
Chairman of London CASS, who will 
also’ be the speaker at one of the day 
sessions. The Society hopes that princi- 
pals in the area will attend both the debate 
and the dinner. The fee the con- 
ference is £9 (exclusive * eUA, and 


Low Pass Rate in PEI Exam 


The overall „pass rate in the May PEI 
exam of The Institute of Chartered 
Accountants in England and Wales was 
38-4 per cent ~ considerably lower than in 
the same exam last year when the pass rate 
was just cver 45 per cent, and a 3-7 per 
cent fall cn the November 1976 figure. 
A total of 4,367 candidates sat this 
year’s exam, of whom 1,952 passed, 448 
were referred and 1,967 failed. For the 


` first time, the Institute has published a 


detailed analysis of the results (see 
opposite page) showing the performance 
of first and ‘second attempts of UK 
graduates, first and second attempts of 
those with two A levels and ex-foundation 
course students, and the performance of 
those on four or five year articles or 
training contracts. 


Graduates, as might be expected, 
achieved by far the best result with, at 
the first attempt, a pass rate of 68-2 per 
cent and at a second attempt 30'4 per 
cent, while A-Level and ex-foundation 
students came next with 23:5 per cent 
success at the first attempt and 19-9 per 
cent at the second. 

First Place, the Plender Prize and the 
Railton Prize for the paper on law were 
awarded to John Philpott, who is with the 
London office of Baker Sutton. Second 
Place and the Stephens prize were won 
by. Clive Stanford, who is with the 
London office of Mann Judd, and Third 
Place, together with the Hewitt Prize and 
the Little Prize for the paper on taxation 
I, was won by Susan Gibson, who is with 
Whinney Murray, of Huddersfield. 
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that for the dinner, £5 (exclusive of 
VAT). : 

' Applications should be sent without 

delay to Derek Hemmingfield, Secretary, 

Student Affairs Committee, Room 24, 

Huttons Buildings, West Street, Sheffield 

Sr 4ES. 


SUBJECT EXEMPTIONS 
_ IN ASSOCIATION’S EXAMS 


‘ Students of The Association of Certified 
Accountants proposing to apply for sub- 
ject exemptions from any part of the 
Association’s December 1977 exams must, 
state the Association, do so with support- 
ing evidence to the Registrar, 22 Bedford 
Square, London WCB 3HS, no later 
than July 31st. 

By the same date, Scottish candidates 
must write to Charlotte House, Glasgow 
G1 3DN, and the Association’s Irish 
candidates, to 8 Lower Fitzwilliam 
Street, Dublin 2. 


STRONG WORDS AT 
THAMES VALLEY MEETING 


Last week saw the birth of the Thames 
Valley Students’ Society, formed by the 
amalgamation of the Oxford Students’ 
Society and the Reading Branch of 
CASSL. The inaugural meeting of the 
Society was held in Reading on July 
18th, the guest speakers being Mr David 
Parkes, the Vice-Chairman of the In- 
stitute’s Education and Training Com- 
mittee, and David Mashiter, immediate 
Past President of ACASS. 

David Parkes, with a curious sense of 
timing, called for the abolition of 
students’ societies and their replacement 
by junior professional groups which 
would cater . for the needs of both 
students and younger members of the 
Institute. Moving to education, he 
acknowledged that the Institute must 
accept some responsibility for the current 

.low exam pass rates, but said that the 

Institute was taking steps to provide a 
better sieve at Foundation level which 
would lead to fewer people entering the 
profession only to be disappointed. 

David Mashiter, in a strong attack on 
the Institute, called upon the Institute 
to see itself as being responsible to the 
community as a whole rather than to its 
own membership. He argued that the 
Institute should ignore the vote taken at 
the recent special meeting as what mat- 
tered was the needs of users of accounts 
rather than the feelings of the producers 
of accounts. í 

“In discussing unionization, David 
Mashiter said that while he was not 
impartial, he would try to be objective in 
outlining the pros and cons of unioniza- 
tion. 

He concluded by referring to the 
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very considerable enjoyment which he 
had derived from his involvement in 
students’ societies, saying that he hoped 
that several of those present would be- 
come similarly involved and would build 
a strong and healthy students’ society in 
the Thames Valley. 


— The Secretary of the new Society is 


Christine Cunliffe, who was formerly 
Secretary of the Reading Branch of 
CASSL. The other members of the 
Committee are Craig Aitken and Susan 
Penny from Reading, Raymond Batts, 
Audrey Nockels and Stephen Smith from 
Oxford, and Ian Donnachie from Slough. 


NW CASS DARTS WIN 


There was an encouraging result (and 
plenty of participation) to start the new 
programme of social activities of North 
West CASS when the Society, in a 
‘triangular’ darts match at Leyland, 
emerged victorious’ over teams from 
Manchester CASS and Liverpool CASS. 
Final scores were: North West 24, 
Manchester 18, Liverpool 11. 

North West CASS player, Alistair 
Law, won the: prize for -the highest 
individual score and his 132 contributed 
handsomely towards his team’s success. 


_ ‘Unionization 


ACASS has now sent to all students of 
The Institute of Chartered Accountants 
in England and Wales the three discuss- 
ion papers and ballot slips for the referen- 
dum on joining the trade union APEX. 
The referendum questions are ‘Do 
you consider that Student Society mem- 
bership lists should be made available to 
APEX? and ‘Would you personally 
join APEX?’ The result of the ballot will 
be announced at the September ACASS 
Council. 

Two of the papers are by students 
who have been deeply involved in the 
pros and cons of trade union member- 
ship. Anthony Hopkins, immediate past 
treasurer of ACASS and a member of 
Birmingham CASS, argues against union- 
ization and says that ACASS should not 
resort to the use of third parties. Through 
its own efforts, ACASS has achieved 
considerable progress particularly in the 
last two years, he says. Although ACASS 
policy for a minimum salary is taking 
longer than anticipated, ‘there is no 
reason to abrogate our responsibilities 
in favour of outside parties’, he declares. 

David Mashiter, immediate Past Presi- 
dent of ACASS, argues in favour of 
unionization and states that ACASS 
and APEX have different powers and 
different areas of expertise. ‘ACASS is 
well able to comment on matters of 
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Six singles were played with one repre- 
sentative from each society, then three 
doubles and finally a team game with 
points being awarded for first, second 
and third place in each game. The 
Society won all six of their singles. 

A return contest has been proposed 
for September/October and is to be 
arranged by Vince Ashe of Manchester 
CASS. Any other society interested can 
contact him on 061-834-8372 for further 
details. 


NOTTINGHAM SPORTS FIESTA 
Organizers Wanted 


Following the detailed announcement in 
‘Roundabout’ of July yth that the 
Nottingham sports fiesta is due to take 
place on September gth, David Popple, 
secretary of Nottingham CASS, who has 
taken over responsibility for organizing 
the fiesta, asks ‘Roundabout’ to draw the 
attention of student society secretaries ‘as 
well as students in our own area’, that he 
is in-need of assistance to organize the 
many matches to be played. 

David Popple should be contacted 
without delay at 12~13 Cheapside, Not- 
tingham, NGı 6HB. Telephone (office): 


.0602 56041. 


Referendum 


education and training, but it has made 
little impact on salaries’, he says. ‘APEX 
is expert on salaries, pensions and 
industrial relations, and, as an indepen- 
dent trade union, it has the legal status 
which allows it to derive from that 
expertise the maximum benefit for its 
members’. 

Mr Ray Grantham, General Secretary 
of APEX, in the third paper, states that 
there are two main objects which pro- 
fessional staff have in common. “They 
want fair and equitable treatment from 
their employers; and, secondly, they 
want to be able to pursue their profession- 
al careers without having the continued 
distraction of having to fight battles for 
just that kind of treatment.’ 

Membership of, APEX, says Mr 
Grantham, can secure both these object- 
ives for ACASS members now and in 
their future careers. ‘As the country’s 
premier, purely staff union, we can 
offer ACASS members the best possible 
service on such issues as salaries — 
especially under incomes policies — job 
evaluation, pensions, contracts of employ- 
ment, career development, employment 
law and all the many other issues with 
which all ACASS members will have to 
deal at some stage of their career’, 

The arguments are put, the questions are 
set, and now it is up to students to vote. 


July 28th, 1977 


o 


Notes: 


+ 


7 cand : 
Notices 


PROFESSIONAL NOTICES 


Burkett, James & Co announce that 
Mr Ivor Hancock, aca, who has been a 
manager with the firm for a number of 
years has been admitted as a partner with 
effect from July 1st, 1977. 

Jeffreys Henry Rudolf & Marks, 
Chartered Accountants, London, an- 
nounce that Mr John Tausig, aca, has 
been admitted to partnership. 


McCartney & Co, Chartered Account- 
ants, Londonderry, Northern Ireland, 
announce the admission into partnership 
from July 4th, 1977, of Mr Andrew M. 
McCartney, BSc, ACA, ATIL 

Messrs Simon Caplan, aca, FTI, and 
David Shamash, MA, ACA, announce the 
formation of a new practice with effect 
from July 14th, 1977, to be known as 
Caplan Montagu Shamash Associates, 
Chartered Accountants, which firm will 
carry on business from 57 Duke Street, 
Grosvenor Square, London WiM sDN. 


APPOINTMENTS 


Mr D. C. Bates, Fca, has been ap- 
pointed a director of Glanvil Enthoven & 
Co (Underwriting). 

Mr Byron Carrington, acca, has been 
appointed group financial controller of 
Well Services. 

Mr James Francis, acca, has been made 
financial controller of S. L. Horsford 
& Co. 

Mr Gerald Gould, Foca, has been 
appointed divisional financial director of 
the newly formed General Engineering 
Division of Clarke Chapman, formed 
from the merger of the Horsley Piggott 
Division and the Thompson Wolver- 
hampton Division. 

Mr Albert Gower, Fcca, has become 
UK finance manager of Reed Inter- 
national. 

Mr Bruce Graham, acca, has been 
appointed financial controller of G. T. 
Culpitt & Son, Hatfield. 

Mr Gordon Greenshields, IPFA, has 
been made area treasurer of Lambeth, 
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Southwark and Lewisham Area Health 
Authority. He was formerly principal 
assistant treasurer of Lothian Health 
Board: 


Mr Robert Judd, Acca, has been 
appointed financial director of R. F. 
Bradnock Ltd. 


Mr Dennis Harfield, FCMA,. previously 
group management accountant of the 
Financial Times, has been appointed 
group accountant of the Sandhurst 


Marketing Group of Companies. 





Mr D. Harfield 

Mr John Shutt, acca, has joined Avis 
as assistant treasurer of the Europe, 
Africa and Middle East Division. He 
was previously UK chief accountant 
of the US multi-national corporation 
National Chemsearch of Dallas. 

Mr Roger J. Hill, IPFA, has been 
appointed chief financial officer of 
Medway Borough Council. 

Mr David Jones, acca, has been 
appointed managing director of the 
British Mail Order Corporation. 

Mr Andrew King, acca, has been 
appointed company secretary of Windley 
Bros Ltd, Chelmsford. 

Mr James A. McIntosh, IPFA, has 
become financial director of Cumber- 
nauld Development Corporation. 

Mr Ronald Moore, acca, has been 
appointed financial director of Trend 
Communications. 

Mr Louis Murray, acca, has been 
made financial director of F & T Buckley 
Ltd, of Clondalkin, Co Dublin. 

OBITUARY 
Mr Michael Barnes, FCA, secretary 
of Westland Aircraft, died on July gth, 
aged 44. 

Articled to Price Waterhouse, he 


- qualified as a member of the English 


Institute in ‘1955. 

Mr Barnes joined Westland Aircraft in 
1965 as manager of the audit department. 
He became assistant secretary of Westland 
Helicopters in 1966 and secretary in 1968. 
Three years later he was appointed secre- 
tary of Westland Aircraft, and during 
that period was a director of Normalair- 
Garrett and Westland Engineers. 
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INCOME TAX CHANGES 1977-78 
Adjustment of PAYE Codings 


The Government proposes, subject to 
acceptance of the necessary legislation by 
Parliament, to reduce the standard rate 
of income tax for 1977~78 from 35 to 34 
per cent, and to increase the personal and 
age allowances above the levels originally 
proposed in thé March 1977 Budget. The 
principal consequences of these changes 
for PAYE taxpayers will be: 

Reduced rate of tax: New tax tables will 
be supplied to employers for use on the 
first pay-day following August 23rd. A 
special coding adjustment, known as 
‘excessive basic rate adjustment’ will be 
made, normally to the wife’s PAYE code, 
in the case of certain married men liable 
to higher-rate tax and whose wives are 
also working. 

Increased allowances: Employers will 
receive instructions to increase all ‘H’ 
and ‘V’ codes by seven points (equivalent 
to £70 allowances) and ‘L’? and ‘P’ codes 
by four points (£40). Revised coding 
notices will not be issued to taxpayers in 
respect of these automatic increases, 
which will generally take effect on the 
first pay-day after August gth. Codes 
incorporating the letters ‘F or “T” will 
have to be reviewed individually. 

Tax offices will also review all codes 
incorporating relief for building society 
interest payable, with a view to adjusting — 
on a non-cumulative basis as from 
October next — for reductions in the rates 
charged by most societies. Under-deduc- 
tions of tax for the period prior to the 
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Mr Nigel Mallett, ACCA, has been elected 
President of the Bristol and District Society 
of Certified Accountants. He joined the 
Central Electricity Generating Board in 1963 
as a management trainee where he studied 
for and passed the examinations of The 
Association of Certified Accountants, be- 
coming an associate in 1968. In 1970 he 
joined Touche Ross in Bristol, where he is 
now manager. Over the past three years he 
has increasingly specialized in insolvency 
work so that he now deals almost exclusively 
with liquidations and receiverships. 
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introduction of the non-cumulative re- 
duced code will normally be recovered 
by means of a coding adjustment in 
1978-79. 

E AES with the reduced standard 
rate of income tax, the rate of PAE 
corporation tax will become 34/66ths in 
place of 35/65ths. 


INLAND REVENUE 
PUBLICATIONS 


The Inland Revenue has prepared a 
supplement to Leaflet IR16(1974): Share 
Acquisitions by Directors and Employ- 
ees which describes the circumstances in 
which directors and employees may incur 
income tax liability in connection with 
shares or an option to acquire shares. The 
supplement, IR16 (Supp) (1977), takes 
account of the provisions introduced by 
the Finance Act 1976. 

Copies of the leaflet and the supple- 
ment can be obtained free of charge from 
the offices of HM Inspectors of Taxes. 


MANCHESTER SOCIETY’S 
NEW PRESIDENT 





The new President of the Manchester 
Society of Chartered Accountants is Mr 
Dennis A. Knight, rca, who has for the 
last ten years been chief accountant of 
The Manchester Ship Canal Co, having 
joined the company in 1952. 

A native of Newport, Gwent, he has 
served for a number of years on various 
committees of the British Ports Associa- 
tion. He is married with two daughters. 

The new Vice-President is Mr D. R. 
Briggs, MA, FCA, a partner in the Man- 
chester office of Peat, Marwick, Mitchell 
& Co. 
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LEINSTER 
CHARTERED ACCOUNTANTS 


Mr Eugene Greene, aca, has been 
appointed Chairman of the Leinster 
Society of Chartered Accountants. He 
is a director of Goodalls of Ireland. 

Committee members of the Society 
for the coming year are: Messrs E. 
Greene (Chairman); J. P. Greely (Vice- 
Chairman); A. K. Burns; N. Deasy; 
P. Griffith; E. Keogh; N. D. O’Carroll; 
T. O'Higgins; M. Smith; P. D. Gorman 
(Honorary Secretary); Colm O’Carroll; 
and Arthur Hughes. 


STRONG SUPPORT FOR CCA 
AT BIRMINGHAM MEETING 


Delegates from the profession and indus- 
try expressed overwhelming support for 
the adoption of some form of current 
cost accounting at a conference held 
recently in Birmingham under the 
auspices of the Birmingham and West 
Midlands Society of Chartered Accoun- 
tants. 

The panel of speakers, under the cha:r- 
manship of the President of the Society, 
Mr Malcom Stirling, rca, comprised Mr 
Douglas Morpeth, TD, BCom, FCA, Chair- 
of the Inflation Accounting Steering 
Group; Mr Paddy Custis, FCA, JDIpMA, 
director of finance, GKN, and chairman 
of the Midland Finance Directors 
Discussion Group; Mr J. E. Hill, of 
Edwards, Bigwood and Bewlay, and Mr 
Martin Gibbs, MA, FCA, of Phillips and 
Drew. 

The large attendance at the conference 
demonstrated the need for a ‘Current 
cost accounting for inflation’ policy and 
the strong feelings on this subject of 
West Midlands chartered accountants 
in the profession and industry. 


INTERNATIONAL 
ACCOUNTANTS 


Midlands Branch Officers 


President of the Midlands Branch of The 
Association of International Accountants 
for 1977-78 is Mr N. A. Smith, FAIA, of 
Walsall. Mr T. A. Price, aata, of Solihull, 
is Treasurer, and Secretary is Mr R. K. 
Sethi, BCom, AAIA, ACIS, of Edgbaston, 
Birmingham. 

Committee members are Mr R. J. 
Bellchamber, AAIA, of Redditch, and Mr 
H. T. R. Lock, aara, of Malvern. 
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THAMES VALLEY SOCIETY'S 
FIRST PRESIDENT 


Mr Geoffrey Paine, JP, FCA, a partner in 
Wenn Townsend & Co, Oxford, is the first 
President of the newly-formed Thames 
Valley Society of Chartered Accountants, 
which until May this year was a branch 
of the London and District Society. 

Mr Paine became interested in In- 
stitute affairs when he joined the Com- 
mittee of the Oxford Chartered Account- 
ants’ Group in 1960. He was the first 
Chairman of-the Thames Valley Society 
when it became a branch of the LDS in 
1968. 

a Justice of the Peace and a member of 
the Oxford Area Health Authority, he is 
matried with two children. 





NCB APPOINTS NEW 
FINANCE DIRECTOR-GENERAL 


Mr F. D. Perryman, scom, FCA, has been 
appointed director-general of finance of 
the National Coal Board. He succeeds 
Mr F. H. Newman, OBE, ca, director- 
general for eight years, who has retired. 

Mr Perryman joined the NCB in 1957 — 
the same year as he qualified as an 
incorporated accountant — and held a 
number of posts in the Finance Depart- 
ment in Scotland, Durham and national 
headquarters, culminating in the post of 
chief accountant to the Scottish South 
Area in 1969. 

In 1972 he was appointed finance 
director of the NCB Opencast Executive, 
and two years later became director of 
management accounting (mining) at the 
Board’s national HQ. He was made the 
Department’s deputy director-general in 
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auditing v.v. coore 


This book has been written especially for 
students. It explains the principles of auditing 
and illustrates the application of those 
principles to the annual audit of a medium- 
sized undertaking. The approach is practical 
for much of the subject-matter has been de- 
rived from Cooper’s Manual of Auditing. From 
this point of view, the book provides the 
student with every possible assistance in carry- 
ing out his daily work as audit assistant, giving 
him an over-all understanding of what is 
required of him and why: thereby extending 
his interest. It is also, therefore, a book 
which will provide excellent preparation for 
examinations in auditing. 


Special features are chapters on the audit of 
group accounts, the drafting of audit reports 
and qualifications therein, audit aspects of 
different classes of business, investigations 
and the case law relating to the duties and 
liability of auditors. The extensive appendices 
include examples of audit documentation. 
There is also a convenient summary of 
statutory and Stock Exchange requirements 
in relation to the presentation of annual 


“accounts to shareholders. This summary is 


illustrated by a specimen set of accounts. 
This book is published on behalf of the General 

Educational Trust of The Institute of Chartered 

Accountants in England and Wales. 
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Some of your best clients could 
receive a State pension of only 20% or 
10%—or even less—of the income 
they enjoyed before retirement. We're 
sure you will agree with us—it won't 
be enough! 


Shouldn't you be warning your - op- ‘©! 
clients so that they can look after 
themselves and their employees? 
: ; For further details please contact 
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More Effective Reporting 


The eve of the Parliamentary summer recess may not have 
been the most appropriate time at which to release pro- 
posals for the reform of company law, but that is what has 
happened, and Britain’s accountants now have to find time — 
possibly in the course of their own summer recess — to 
study the latest consultative Green Paper from Mr Edmund 
Dell’s department (The Future of Company Reports, 
Cmnd 6888, HMSO, 4s5p). ` 

Demonstrably owing much to ideas first mooted in 
earlier papers The Corporate Report and Aims and Scope of 
Company Reports, the new Green Paper contains much 
that accountants may be expected to accept, and indeed to 
welcome. Some of it, such as statements of sources and 
uses of funds, and analyses of the company’s business by 
type of business and geographical area, have been recog- 
nized components of accepted good practice, at least in the 
quoted company area, for years past. Support has been 
growing, too, for the principle of a statement of ‘value 
added’ and its distribution, and more than one entrant for 
The Accountant Annual Awards this year included such a 
statement as part of the report. 

There will be widespread support for the Government’s 
professed intention to make insider trading a criminal 
- offence, and at the same time to remedy what the Secretary 
of State described in Parliament last week as ‘weaknesses 
in the law which have been demonstrated by recent 
company investigations, notably in connection with loans 
to directors and the private interests of directors’. What 
remains less than clear is how the Government proposes to 
surmount the difficulties of definition which have bedevilled 
previous ventures into this area. Experience in the sensitive 
fields of racial and sexual equality strongly suggests that 
human nature is slow to respond to legislation, and that 
entrenched attitudes and practices will not be modified 
overnight. s 

One commentator has already drawn attention to the 
American scene, where the Securities and Exchange Com- 
mission has had statutory sanctions available against 
insider trading since 1934. After 43 years and seven fat 
volumes of rulings, the SEC is still finding insider trading 
a problem — and it would be a bold assertion that the 
American securities market enjoys significantly higher 

standards than those of the UK’s self-regulatory system. 
` The potentially controversial passages of the Green 
Paper are those which demonstrate the political sympathies 
of the present Government. No longer is it disputed that 
companies, and their boards of directors, have a wider 


responsibility than to their shareholders and creditors 
alone; but the suggested contents of the proposed ‘Employ- 
ment statement’: are finely calculated to raise eyebrows 
around even the most enlightened boardroom table. This 
document, the Department of Trade has claimed, ‘would 
indicate the effectiveness of management and the way in 
which the company met its social obligations, for example 
in the training of school leavers, the employment of dis- 
abled people and also progress towards employee partici- 
pation’. Even allowing that the Bullock report still has a 
few friends, the quoted passage appears to take for granted 
several matters that might yet be proper subjects for careful 
debate. 

“The proposals in the paper have been considered with 
large companies in mind’, runs the text. ‘The Government 
has not decided on detailed exemption limits, but suggests 
that only larger companies, employing more than 500 
people or with turnover exceeding £5 million, should be 
required to produce a report embodying all the recommen- 
dations’. This recognition of the smaller company’s 
position is welcome as far as it goes, but the Green Paper is 
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silent on what many accountants would prefer to see: 
namely, some indication of Government sympathy for a 
wider legislative distinction between stewardship (public) 
and proprietary (private) companies, with particular 
reference to accounting, auditing and disclosure require- 


ments. 


A new Companies Bill is projected, embodying powers 
to alter or extend the form and content of any part of 
company reports and accounts by statutory order. Any 
such orders, according to the Green Paper, would be the 
subject of, prior public consultation, and any which in- 
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volved increased disclosure requirements would be subject 
to the affirmative resolution procedure before adoption. 
This choice of the rule-making power in preference to 
direct legislation is intended -to impart a degree of flexibili- 
ty, to ensure ‘that company reports do not become over- 


burdened with unnecessary detail, which might obscure 


ASC Announces 
Price-level ‘Guidelines’ - 


Major companies, at least, are to be 
‘encouraged’ to supplement their 1977 
results, in historic cost terms, with basic 
current cost information in accordance 
with ‘guidelines’ to be produced as a 
matter of urgency by the Accounting 
Standards Committee. The ‘Statement of 
Intent’ from the ASC - forecast in The 
Accountant last week ~ claims that, 
despite the profession’s expressed un- 
readiness to accept current cost account- 
ing on the ED18 model as standard 
practice, there has been demonstrated ‘a 
wide recognition of the fact that rapidly- 
changing price levels associated with 
inflation seriously distort results shown by 
accounts drawn up on the conventional 
historical cost basis [and] . . . of the 
urgent need to indicate the extent of this 
distortion’. 

‘ASC has responsibility within two 
different’ time-scales’, the statement con- 
tinues. ‘It has a continuing responsibility 
to propose to the Councils of the ac- 
countancy bodies, as soon as possible, an 
acceptable and workable system of price- 
level accounting for promulgation as an 
accounting standard or standards. The 
discharge of this responsibility will re- 
quire careful assessment, in conjunction 
with the Inflation Accounting Steering 
Group, of more than Joo written com- 
ments on ED18 from trade and pro- 
fessional associations, companies, firms 


‘and individuals. 


‘But recognition of the urgency of the 
need to show how accounts prepared on 
the historical cost basis are affected by 
inflation imposes on ASC a more imme- 
diate responsibility to give guidance as 
an interim measure on how information 
as to these effects should be provided in 
published accounts.’ i 

The projected guidelines for supple- 
menting historical cost results will cover 
cost of sales, depreciation on a current 


cost basis and ‘an adjustment to take 
account of the effects of gearing’. While 
the first and second of these may hope for 
a significant measure of acceptance, the 
ASC’s specific reference at this stage to 
‘the effects of gearing’ has occasioned 
some surprise in view of past contro- 
versy over the impact of inflation on 
monetary assets and liabilities. 

Broadly, banks and other financ:al 
institutions for whom money has many 
of the attributes of trading stock have 
been pressing for this impact to be 
reflected in the main accounts, whereas 
industrial companies would prefer to sze 
it in a supplementary statement. The 
CBI’s prompt reaction to the statement 





New Rules for Public Companies 


Public companies will be required, as a 
consequence of the EEC Second Direz- 
tive on company law, to adopt a designa- 
tion differing from that of private 
companies. In the course of a written 
Parliamentary answer last week, the 
Secretary of State for Trade, Mr Edmund 
Dell, said: ‘I have decided that public com- 
panies, rather than private companies, 
will be required to adopt a new designa- 
tion. This will ensure that no administra- 
tive costs will be incurred by private 
companies as a result of implementing 
the Directive, and will make easier the 
task of ensuring that only those 
companies which meet the requirements 
of the Directive. trade as 
companies’. 

The abortive Companies Bill 1973, it 
will be remembered, proposed for similar 
reasons to retain the familiar ‘Ltd’ 
suffix for the large number of private 
companies, and to designate public 
limited companies ‘PLC’. While the 


public . 


rather than help understanding of the company’s opera- 
tions, and that the costs of collecting and publishing the 
information are kept within responsible bounds’. 

Comments on the Green Paper are invited not later than 
December 31st, 1977. 





of intent — that ‘We should not wish 
controversy on monetary items to delay 
achievement of the other main adjust- 
ments, and consider that compdnies 
should. be free to deal with this matter in 
the way they judge right in the circum- 
stances’ — may be seen as evidence of the 
Confederation’s alignment with the latter 
group; industry, on this issue, is not 
going to have its arm twisted. 

The ASC’s present objective, bearing 
in mind its shorter-term responsibilities, . 
is to develop and issue the projected 
guidelines ‘in time for them to be capable 
of being used to supplement historical 


accounts wherever practicable for the 


year to December 31st, 1977. After 
appropriate consultations, ASC will seek 
means, with Stock Exchange, CBI and 
Government support, whereby at least 
all major companies can be encouraged 
to adopt the proposals in their next 
published accounts’. 


present proposals may be largely non- 
controversial, they will hardly go far 
enough to satisfy those members of the 
accountancy profession who have been 
calling for wider legislative separation of 
public and private companies, from the 
standpoint of audit requirements and 
accounting standards. 

The EEC Second ‘Directive also re- 
quires public companies to have a sub- 
stantial minimum capital ~ suggested in 
UK terms at £50,000 ~ together with a 
number of other detailed rules affecting 
the subscription of capital and payment 
of dividends. The necessary legislation is 
expected to be introduced into the UK . 
Parliament in 1978; meanwhile, an ex- 
planatory and consultative document 
‘Implementation of the Second EEC 
Directive on Company Law’ is available 
from the DoT’s Companies Policy Divi- 
sion, Room 645, Sanctuary Buildings, 
16-20 Great Smith Street, London 
SWP 3DB. 
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‘Thin’ Green Paper 


The recent Green Paper on company law 
reform ~ subject of this week’s leading 
article — has come as something of a 
disappointment to the Institute of Chart- 
ered Secretaries and Administrators. 
ICSA chief executive Mr Barry Barker 
this week described it as ‘a bit thin’ on 
practicable recommendations, and called 


on the Government to’ commit itself to a 


major revision. and consolidation of 
company law instead of ‘poking about 
among the peripherals’. It was less than 
constructive, he thought, blandly to list 
‘nicé to know’ information and at the 
same time to acknowledge the difficul- 
ties and cost of having to provide it. 

“The forecasting of future profits is a 
particular difficulty, and an annual 
statement can do more harm than good’, 
he said. ‘The best testimonial for the 
future is the effectiveness of manage- 
ments, judged by existing profits; and 
until there is agreement on inflation 
accounting and the consequences for 
taxation, discussion of this subject must 
be at best academic and at worst political’. 


Accountants Censured 


The Institute of Chartered Accountants 
of Scotland last week publicly censured 
three of its members over their involve- 
‘ment in the controversial £47 million 
error in the 1975 accounts of Scottish & 
Universal Investments (The Accountant, 
September 16th and 23rd, 1976). They 
are Mr J. H. F. Macpherson, ca, a 
. partner in the Glasgow office of Touche 
Ross & Co; Mr W. K. Forgie, ca, 
former assistant managing director of 
SUITS, who resigned from the board 
last year; and Mr G. M. Corrie, MA, BL, 
ca, the company’s former secretary. 

Mr Corrie is censured for his sub- 
mission of the defective accounts to the 
board; Mr Forgie for his approval of 
them on behalf of the board; and Mr 
Macpherson for failing to notice the 
error, and for failing to notify the com- 
pany as soon as the error came to his 
notice. Touche Ross have since resigned 
as auditors of SUITS, and a spokesman 
last week declined to say whether any 
further action was contemplated within 
the firm. 


In a separate statement, the Scottish 


Institute has decided that there are no 
grounds for disciplinary action against 
certain of its members as a consequence 
of last year’s DoT report on the affairs of 
Roadships Ltd, formerly Ralph Hilton 
Transport. The inspectors concluded that 
the firm of Thomson McLintock & Co 
acted without reasonable skill and care in 
relation to a profit forecast. Meanwhile, a 
member of the English Institute, Mr 
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Distinguished Canadian guests at a recent dinner at Chartered Accountants’ Hall were 
Mr P. P. Asoinall, President of the Ordre des Experts Comptables of Quebec (second from right) 
and Mr G. R. G. Hughes, Commercial Minister of the Canadian High Commission (third /eft). 
Representing the host Institute on this occasion were (from /eft) Mr John Hough, Secretary; 
Mr Eric Sayers, Deputy President; Mr Brian Maynard, President; and Mr John Grenside, a 
Past-President and now Chairman of the Institute’s Overseas Relations Committee. 


N. C. Noye, has been suspended from 
membership for two years (as reported 
in The Accountant ot June 30th) for his 
part in the concealment of information 
from the auditors of London and County 
Securities. 

Though Mr Noye’s suspension has 
been described elsewhere as ‘unprece- 
dented’, the power to suspend member- 
ship has existed in the English Institute’s 
bye-laws for a number of years, and Mr 
Noye is not the first member against 
whom it has been invoked. There are 
indications, however, that the Council 
has in the past regarded exclusion as a 
more satisfactory penalty than suspen- 
sion — not necessarily with the intention 
that the sentence should endure for life, 
but to ensure that any subsequent re- 
admission becomes a matter of specific 
inquiry rather than by the effluxion of 
time alone. 


IAS Has Capacity 


to ‘Grow and Flourish’ 


A call to avoid duplication of technician 
bodies was made recently by Mr Alan 
Nelson, Fcca, FTI, President of the 
Institute cf Accounting Staff, at the IAS 
annual meeting. He reminded members 
that he had written to the Presidents of 
the CCAE bodies inviting them to con- 
sider using the IAS as the vehicle for a 
technician institute for the whole pro- 
fession (The Accountant, May 26th), 








> 


and this offer ‘continues to be seriously 
discussed in quarters ‘where predeter- 
mined views do not prevail’, 

If, however, sectional interests carry 
the day, ‘the IAS has the capacity to 
continue to grow and flourish. We have 
a head start and are determined not to be 
overtaken by any late entries’. 

The Institute’s new exam scheme, 
which has the status of a consultative 
document (The Accountant, July 7th), 
takes account of the Business Education 
Council awards, but Mr Nelson felt that 
they were still not fully developed, ‘let 
alone tested in the field’. Most worrying 
of all, however, was the readiness of BEC 
to permit college-devised courses from 
1981, after only three years’ experience of 
the new programmes. ‘One has only to 
consider the present HNC-HND position 
to understand our concern. Our view is 
that employers and their staff will prefer 
a proven, reputable qualification whose 
terminal standard is uniform and known 
rather than “‘fly to evils they know not of”? 

Mr Nelson had the pleasant task of re- 
porting a ‘dramatic improvement’ in the 
Institute’s finances, from a deficit of 
approximately £35,000 in 1975 to a 
surplus of over £10,000. Student registra- 
tions of the Institute — which is now self- 
financing and is beginning to pay back the 
debt owed to its parent body, The 
Association of Certified Accountants - 
have increased to 7,357, and membership 
stands at some 500. 





larvae ol aT 


RET ae a oe 


132 - 


Gains Tax Liability on 
‘Interdependent’ Moves 


On the occasion when a beneficiary be- 
comes absolutely entitled to any settled 
property as against the trustee, the latter 
is chargeable to capital gains tax on the 
footing that the assets have been sold at 
market value and reacquired on behalf of 
the beneficiary as ‘bare’ trustee. This rule 
does not apply to non-resident trustees, 
so that section 42 of the Finance Act 1965 
attributes certain liabilities to UK resi- 
dent beneficiaries of a non-resident trust. 

In Chinn -& Another v. Hochstrasser 
(The Times, July 21st) a scheme involved 
the appointment of non-resident trustees 
of a UK discretionary trust. The settled 
property consisted mainly of shares in 
Lex Garages Ltd which the trustees then 


- appointed in equal shares to ‘the two 


beneficiaries by way of an interest con- 
tingent on survival for three days. 
However, paragraph 13 in Schedule 7 
to the 1965 Act provides that no charge- 
able gain is to accrue on the disposal of 
an interest created by or arising under a 
settlement by the person for whose 
benefit the interest was created by the 
terms of the settlement. Accordingly the 
two beneficiaties made an assignment of 


Two professional offices in London's 
Holborn area are to be combined under the 
one roof later this year, when Mann Judd 
move into their new headquarters at 55 New 
Oxford Street (above). The search for a single 
building capable of accommodating the 
enlarged firm’s 450 London-based partners 
and staff follows the merger with Fuller 
Jenks Beecroft two years ago. 

Facilities in the new building (leased from 
UK Provident Institution) include nearly 
40,000 square feet of office floor space, with 
air conditioning and double glazing,’ and 
parking space for 15 cars. 
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their interests to a Jersey company for 
£352,705 each. A distinctive feature of 
the scheme took the form of a contract 
immediately after the time of the assign- 
ment whereby the beneficiaries undertook 
to purehase those shares from the Jersey 
company when the interest matured at 
the end of the three days, and in this 
connection the beneficiaries insured their 
lives to cover the contingency of not 
surviving for the three days. 

Mr Justice Templeman said that al- 
though the assignment was executed 
before the contract was signed, no party 
was free to enter into the one and reject 
the other; the two were interdependent 
and conditional one upon the other. 
Furthermore, the scheme only made 
sense if the assignment and contract 
dealt with the same shares. For the pur- 
poses of section 42 (2) the Crown had 
conceded that the assignment to the 
Jersey company sufficed to make it bene- 
ficiary in place of the UK individuals; 
equally, observed his lordship, the con- 
tract sufficed to make those individuals 
the beneficiaries in place of the Jersey 
company. Hence, as UK residents, they 
became liable under section 42 to pay the 
tax. 

The Crown was also entitled to succeed 
on the alternative ground that there was 
an ‘arrangement’, instigated by the settlor 
and carried into effect by the various 
parties, constituting a settlement for the 
purposes of section 42 (7). 


Ontario's Inflation 
Committee Reports 


Ynflation accounting continues to be in the 

limelight in Canada with the release of 
the report by the five-man committee 
appointed late last year by the Ontario 
Government to study the subject (The 
Accountant, January 13th). 

Conventional methods of measuring 
the impact of inflation, says the report, 
produce distortions which can mislead 
decision-makers in government, business 
and the general public. It recommends 
that the provincial government take the 
initiative in establishing disclosure of 
the effects of inflation on business. The 
report says the government should: 


Encourage the adoption of a uniform 
method of financial disclosure of the 
effects of inflation through entreaty and 
leadership, beginning with companies 
having year ends after December 25th 
1977; and 

Recommend such disclosure to the 
business community on an experimental 
basis with a view to drafting regulations 
to the Ontario Securities Act, effective 
in 1978. 


Simple inflation-adjusted data as a 
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supplement to conventional financial 
statements would give business, govern- 
ment and, the public a more realistic 
understanding of the health of the 
economy and the effects of inflation. 


` However, the Committee advised against 


a comprehensive method of inflation 
accounting now because of the need for 
extensive research before changing current 
accounting techniques. ‘Z 
Chairman of the five-member com- 
mittee was Mr Michael Alexander, Fca, 
a partner in Touche Ross & Co, Toronto. 
The Ontario State Government recognizes 
the case for disclosure of the effects of 
inflation, and has promised careful 
consideration of the committee’s report. 


No Rush to the 
Boardroom 


Six out of every ten companies involved 

in a recent CBI research sample believe 
that their present levels of consultation 
with employees are ‘about right’; but, 
on the other hand, a companion sampling 
exercise among full-time employees re- 
vealed that almost half of them claimed 
to have no way of influencing company 
policies. The CBI’s tentative interpreta- 
tion of this conflict is that companies may 
not be sufficiently active in making 
employees- aware of the consultative 
procedures which exist, or of decisions - 
which have been influenced in conse- 

quence of consultation. 

Predictably, a. far lower proportion of 
employees in the ‘senior professional’ 
category — normally an articulate and 
well-informed group ~ alleged that they 
had no way of influencing the company 
than did others. But 56 per cent of 
the ‘supervisory/skilled manual’ category 
complained of such under-involvement, 
possibly reflecting an underlying resent- 
ment at the erosion of their Status in such 
areas as pay and differentials. 

Of the minority of companies which 
favour board-level representation of em- 
ployees, nearly all say that such arrange- 
ments should be voluntary rather than 
imposed; that representation should be 
of all employees and not exclusively 
through trade union channels; and that 
employee representatives should sit as 
members of a supervisory rather than of 
a unitary board. However, in publishing 
these findings, the CBI adds a significant 
qualification: 

‘Other research indicates that employ- 
ees’ opinions in this area are changing all 
the time. Companies should not assume 
that, just because their own shop floors 
do not want board representation now, 
the picture will be the same in six 
months’ time’. 
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Sexual Equality 
in Pension Schemes? 


The preparatory period for legislation on 
equal treatment for men and women in 
occupational pension schemes should be 
extended well beyond April 1978, it was 
urged recently. A joint inter-professional 
committee representing the Bar Council, 
the Law Society, the Consultative Com- 
mittee of Accountancy Bodies and the 
Institute of Actuaries has called on the 
Minister for Social Security to extend 
the preparatory period for legislation in 
this area, in order that adequate examina- 
tion can be provided by the same ex- 
perts and legislators who are currently 
overburdened with meeting the require- 
ments of contracting-out and Social 
Security Pensions Act 1975. 
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It is unsound, the Committee says, to 
legislate on the basis that there is no 
statistical difference between the mor- 
tality of men and women. It accepts that 
the treatment of pension and death bene- 
fits in cases of divorce and separation can 
cause severe hardship, but considers that 
the Government proposals in this area are 
unsatisfactory. 

The proposed legislation covers equal 
access requirements, disclosure of in- 
formation, exercise of options between 
husband and wife, maternity leave and 
maternity pay and pension rights on 
divorce and separation. The Govern- 
ment are not at the present time pro- 
ceeding with legislation in respect of 
equality cf pension age and dependants’ 
benefits. 
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Second Successive Win 
in Management Game 


A Rank Xerox team, playing under the 
pseudonym of ‘Rank Insiders’, estab- 
lished a record last week by winning the 
National Management Game for their 
company for the second year in succes- 
sion. In what has been described as ‘an 
extremely close contest, with the lead 
continually changing and the final result 
in doubt until the end’, the Rank Xerox 
entrants achieved a notional ‘profit’ of 
£10°8 million, narrowly overtopping the 
£10°3 million recorded by a team from 
one of ICI’s subsidiaries. 

T. Wall & Son (Ice Cream) Ltd took 
third place with {8-9 million, and 
Unilever came fourth with {5-1 million. 

These four finalists were drawn from 
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Whose Wisdom? 


Our auditors sent along the usual team to 
carry out an interim spot-check on control 
systems, but somehow the atmosphere 
was strained if not sullen. No cheery 
chaff, no flitting from flower to flower 
among the typists, no jest and jollity. 
Various exam results had been notified, 
and heads had rolled. 

The youngest member looked as if his 
nearest and dearest had mugged him. 
After slaving grimly all year he failed in 
economics, of all things, and was practic- 
ally in a state of shock. He’d written 
pages and pages on inflation, deflation 
and reflation, referred suitably to oligo- 
poly, equilibrium levels of national 
income and the role of a central bank, 
and so far as he could judge he should 
have passed. But he hadn’t. ' 

The team leader was livid: why should 
accountants have to learn a subject like 
economics in the first place, he demanded. 
They dropped it after the first year, and 
never saw it again. Besides, it was only 
a general knowledge subject at best; all 
obsolete theories and egghead pontifi- 
cating. ... 

He had a point. Personally, I remember 
vaguely my first economics textbook, 
which started with an article on the move- 
ment of gold points, illustrated by a 
horizontal line with a tick in the centre 
and an incomprehensible figure at each 
end. When gold prices exceeded these 


by An industrious Accountant 


figures, then gold moved out, or alterna- 
tively in, we read; but how, why and 
where were left untold. It had a touch of 
Omar Khayyám: 
‘What, without asking, hither hurried 
whence? 
And, without asking, whither hurried 
hence?’ 


Looking back on memories of Fort 
Knox, and the Rothschilds, and the 
cheque system, and James Bond in 
Goldfinger, that old theory seems doubtful. 

The financial accountant said that 
economics were unreliable, shifty and 
ill-defined, and as dangerous as walking 
in the marshes. He personally had 
nearly been sacked after arguing over- 
heatedly the balance of payments with 
the managing director, who in fact 
was mentally knee-deep in the balance 
of trade and annoyed at being pinned 
down to clarity. Fortunately, Scotty had 
interrupted with a discourse on the 
effects of invisible exports — or possibly 
imports — in the shape of remittances 
sent home by emigrants evicted by 
soulless landlords, and the FA slipped 
away to safety just in time. 

In fairness, said the youngest member 
sadly, he’d got rather confused with the 
macro-economic effects of EEC member- 
ship. He had studied closely an authorita- 
tive article on the subject in the Financial 


Times, but two days before the exam 
another article in a responsible journal 
had come up with completely different 
deductions and projections; so halfway 
through his answer he had a sort of 
mental block, and wrote down that 
nobody really had a clue. 

Costs said morosely that he should 
have put in some graphs. They always 
went down well with examiners, who 
sometimes didn’t bother to read the 
script if the graph had several dotted 
lines and impressive perpendiculars. A 
three-coloured supply and demand 


_ graph, now, and a marginal cost illus- 


tration with shaded areas, were worth a 
pass mark there and then. 

The youngest member promised to 
implement this brilliant strategy next 
time; but clearly his heart wasn’t in it, 
and the latest rumour is that he wants to 
be a mercenary. 
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an initial entry of nearly goo teams. 
‘Rank Insiders’ received the Financial 
Times rose bowl trophy and a cheque for 
£1,000, and now go forward to meet 
teams representing Denmark, West Ger- 
many, the Irish Republic, France and 
Sweden in the European Management 


. Game — to be held in West Germany on 


September and and 3rd. 

In view of continuing interest in the 
UK National Management Game - in 
which over 30,000 entrants, grouped in 
6,200 teams, have so far participated — 
the possibility has been canvassed of 
sponsoring similar events in the Ameri- 
can and Australasian continents, leading 
to a world-wide association of manage- 
ment games with regional finals and a 
world championship. Sponsors of the 
UK event are The Institute of Char- 
tered Accountants in England and Wales, 
the Financial Times, International Com- 
puters Ltd, and the Institute of Directors. 





Morality and Management l 
Canadian Accountants Study White-Collar Crime 
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New Approach 
to Back Duty Cases 


The distinction between ‘back duty’ 
investigations and the ordinary investiga- 
tion of business accounts.and tax returns 
is to disappear, as a consequence of the 
Inland Revenue’s new approach to the 
study of such accounts. Any ‘back duty’ 
— ie, previous year — aspects of a case, it 
was announced from Somerset House this 
week, ‘will be taken-up as part of the full 
examination of such cases as are selected 
for close consideration by Inspectors. 
‘The Revenue aim to speed up the 
inquiry into cases where tax appears to 
have been lost in past years by reason of 
understatements in returns or business 


accounts, both by certain changes of > 


approach — such as by focusing attention 
more sharply on the more worth-while 
cases — and by providing for a broader and 
more flexibleapproach to the quantification 
of understated income. For example, In- 


from RENNY ENGLEBERT in Ottawa 


Problems of corrupt management and economic crime claimed the attention of 
members of the Certified General Accountants Association of Canada during their 
recent annual conference in Ottawa. On the-opening day they learned from Mr Saul 
M. Froomkin, Qc, Director of the Criminal Prosecution Section, Federal Department 
of Justice, that business crime has increased over the years to such an extent that the 


Royal Canadian Mounted Police now 
have commercial crime sections in al- 
most every centre in Canada, including 


Yellowknife and Whitehorse. These sec- 
tions are staffed’ by- highly-trained and ` 


motivated police officers, many of whom 
are accountants or who have an account- 
ing background. 

Mr Froomkin revealed that millions of 
dollars — borne by the taxpaying public — 
are spent in the investigation of those 
engaged in business crime and most 
provinces have special prosecutors who 
deal exclusively with prosecutions of this 
kind. 

He said that as a result of recent 
developments in the United States, 
particularly by the SEC in their in- 
vestigations, illegal payments by way of 
kickbacks and, in some cases, bribes have 
become routine in certain areas and ‘have 
been acquiesced in by management, 
their accountants, auditors and lawyers’. 
These payments fall mainly into two 


e 


categories: those made to influence 
government policy and those made to 
obtain foreign government contracts. 
Although US law does not prohibit the 
payment of bribes to foreign officials, 
considerable legislation exists which 
makes criminal the acts of a company 
disguising or omitting such payments 
from its shareholders’ accounts. 

Mr Froomkin noted that the Ameri- 
can Institute of CPAs has drafted guide- 
lines governing the auditor’s conduct on 
discovery of illegal payments by a cor- 
poration during the course of an audit 
[The Accountant, March 3rd]. The 
guidelines, inter alia, direct auditors in 
considering ‘materiality’ to take into 
account not merely the dollar amount of 
an illegal payment but also the ‘related 
contingency monetary effects’ such as 
fines, penalties and damages, and such 
‘loss contingencies’ as expropriation. The 
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spectors will not be automatically insis- 
ting upon a review of a trading taxpayer’s 
affairs by way of annual capital statements 
where understatements can be measured 
satisfactorily in other ways, such as by 
the use of expected rates of gross trading 
profits.’ 

Somerset House has also declared its 
intention of giving ‘greater credit than 
hitherto’ for the co-operation of the 
taxpayer in making full voluntary dis- 
closure of past understatements. The 
Board of Inland Revenue has in prepara- 
tion a new leaflet Penalties for Tax 
Offences, briefly outlining the Board’s 
powers and practice in relation to 
penalties and interest on underpaid tax. 

The Revenue has specifically dis- 
claimed any intention of seeking to 
recover more overall by way of tax 
penalties than at present. The projected 
changes, however, are seen as pointing 
the way to a considerable speeding-up 
which, should be of benefit both to tax 
offices and to the accountancy profession. 


x 


guidelines also suggest that if a sub- 
stantial amount of business depends on 
paying a bribe, that risk might have to 
be disclosed. 

Further, they provide that when an 
auditor discovers a ‘material’ illegal act, 
he must immediately report it to a com- 
pany official who can take some remedial 
action. If the illegal act is then not 
properly disclosed or accounted for, the 


auditor should give a qualified or ad- 


verse audit opinion which would bring, 
the illegal act to light. ` 

The next address was given by In- 
spector R. A. MacGibbon of the Com- 
mercial Crime Section of the RCMP, 
who paid particular attention to the 
exact definition of bribery (from its 
simplest form to the most sophisticated) 
and cited numerous examples showing 
the many degrees and aspects of this 
type of crime. He challenged the mem- 
bers to adopt a hard line against corrupt 
management and economic crime and 
suggested that the point has been 
reached where the emphasis must be 
placed on prevention as opposed to in-, 
vestigation and enforcement. 

Crimes, business frauds, bribery and 
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the common gift-giving must be stopped 
before’ they start. How much longer can 
individuals, governments and corpora- 
tions afford to pay in dollars for 
mistakes which are really the crimes of 
management? 

Every accountant, as comptroller or 
internal auditor, has a vested interest in 
the morality of management and the ex- 
orbitant cost of controlling it. Such 
individuals are in a vulnerable situation if 
they participate in or acquire knowledge 
of any financial transaction which is a 
crime and do nothing about it. The doing 
nothing is almost equal to committing the 
crime itself. 

Another paper entitled ‘White Collar 
Dishonesty’ was presented by Mr Norman 
Jaspan, president of Norman Jaspan 
Associates Inc., New York City, and 
author of many publications including 
‘The Thief in the White Collar’ and his 
latest book ‘Mind Your Own Business’. 
Losses stemming from employee dis- 
honesty and waste, he claimed, are 
having greater impact on the consumer 
than inflation; and crime is the fastest 
growing tax-free segment of the economy. 

As much as 15 per cent of the price 
that consumers pay for goods and 
services goes to cover the cost of dis- 
honesty, the greatest amount occurring 
at supervisory and executive level. Out 
of more than $100 million of business 
dishonesty uncovered by his firm ‘last 
year, these ‘trusted employees’ accounted 
for more than 60 per cent. 


Disloyalty through insecurity 


White-collar crime has accelerated as a 
result of mergers, acquisitions, decen- 
tralization of operations, computerization 
and the displacement of owner-managers. 
Mergers and acquisitions, entered into to 
increase sales and profits may, in fact, 
foster disloyalty and frustrations due to 
insecurity and unfulfilled expectations. 
Such feelings are reinforced when con- 
glomerates and other companies accelerate 
the liquidation of marginal operations 
during a recession. Kickbacks, ventures 
involving conflict of interest and out- 
right theft of company secrets become 
irresistible. 

He warned that opportunists often find 
it easy to by-pass conventional auditing 
controls. Over-reliance upon traditional 
devices for controlling inventories of 
materials, tools and work-in-progress can 
contribute to a firm’s vulnerability. He 
suggested that unconventional auditing 
techniques, specifically geared-to uncover 
theft and manipulation, are needed to 
supplement conventional procedures. 

Businessmen who view rising crime 
rates as something they have no control 
over and from which they should be 
protected by others are adopting an 
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attitude that can only lead to ever- 
increasing losses. Reducing crime losses 
should receive the same type of con- 
stant, professional action that is devoted 
to cutting costs, creating efficiency and 
optimizing earnings. For every dollar 
lost through employee dishonesty, an 
organization loses twice that much as a 
result of contributing factors — super- 
visory permissiveness, unrealistic budgets 
and pressures, and ineffectual controls. 

White-collar crime is sophisticated 
crime accomplished by sophisticated 
employees. The investigative auditor 
needs only minimum evidence surround- 
ing the fraud to estimate with reasonable 
accuracy the extent of the. problem as 
well as to reconstruct events that pre- 
ceded if. Uncovering the extent of a loss 
and the persons involved requires ex- 
pertise in interviewing, in the application 
of behavioural science and an in-depth 
understanding of the particular industry 
or function that is being scrutinized. 

Listing some statistics of dishonesty, 
the speaker noted that: 

Total Canadian retail sales are ap- 
proximately $60 billion ~ inventory 
shortages are in excess of a billion; 

United States retailers Jost $6-5 
billion last year as a result of employee 
theft of cash and merchandise; 

The building trade must add 10 per 
cent to its bids to cover the cost of 
fraud, kickbacks, etc; and 

Computer crime is contributing more 
and more to the annual costs of crimes 
against business. 

The situation is aggravated because 
only 15 to 20 per cent, of companies use 
the comparatively inexpensive protection 
of fidelity bonds — an absurdly low figure 
considering the prevalence and costliness 
of internal theft. Wherever the blame lies, 
Mr Jaspan suggested that the over- 
whelming responsibility for monitoring 
corporate affairs must remain with cor- 
porate officials and the professionals who 
advise them. And, in the final analysis, it 
begins and ends with the chief executive 
who cannot delegate his stewardship to 
subordinates who might be most at fault. 


Public scrutiny 


Members finally heard an address by 
the Hon Jean-Pierre Goyer, ac, Federal 
Minister of Supply and Services who 
spoke on ‘Ethics, Honesty and Leader- 
ship’. The public scrutiny of activities, 
he said, is a normal fact of life which 
governments must learn to live with at 
all times. f 

It is only in the last few years that 
business and industry have come under “ 
the same kind of stringent examination. 
All over the world people have ‘become 
sceptical about large institutions — not 
only governments ~ and are demanding 
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to know more about the inner workings 
of these institutions. 

Prosperity and job creation used to be 
the only things against which industry 
was measured. Now business and in- 
dustry are finding that they must sell 
themselves to the public and prove that 
their motives are not wholly self-serving. 
Never before has it been so vitally im- 
portant for both sections to work together 
to maintain the quality of leadership. 


New President 


At the close of the meeting, Mr Brian F. 
Adams, FCGA, was elected President of 
the Association for 1977-78. A partner 
in the firm of Adams, Brock & Co, 
Cranbrook, British Columbia, he is a 
former president of the BC Provincial 
Association and for the past three years 
has served on various national com- 
mittees and recently as a member of the 
Executive Committee. 
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Mr Brian F. Adams 


In the course of his remarks, Mr 
Adams said that, while much has been 
heard during the past few years about 
merger or unification of Canadian pro- 
fessional accounting bodies, under no cir- 
cumstances was the Association interested 
in such proposals. He disagreed with 
those who think that a student must 
obtain a university degree to become a 
good professional accountant; the As- 
sociation’s rigorous six-year course com- 
bined with practical experience, he said, 
develops professional accountants of the 
highest quality as well as providing 
accounting services at the level required 
to meet the needs of the business com- 
munity and society in general. 

The Association is continually moni- 
toring those needs by developing a 
comprehensive course of continuing 


„education and by strict enforcement of its 


code of ethics and rules on professional 
conduct. Its present membership stands 
at almost 6,100 members and 15,000 
students. 
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Trends in Commercial 


“Computing 


by R. G. CORNES, BA(Econ) 


As nearly ali commercial computer installations are the responsibility of the 
_ financial director or of the chief accountant, it is not out of place to consider 
the implications for him of trends in computing — especially as the road to be 
travelled for the next few years lies in a rather different direction from the 


one which has brought us to the present point. 


The price of a computing system purchased from a major 
manufacturer has to cover the costs of developing and 
manufacturing the hardware — the assorted ironmongery 
that you see in the computer room. It also has to cover the 

_ costs of developing basic software because, unless there is 
some sort of translator between the machine logic of the 
computer and the programmer, it would be almost im- 
possible to program it efficiently and economically. The 
purchase price of a computing system is made up very 
largely from these two costs. 

Basic software, the prefabricated programs without 
which the hardware is about as useful as a strongbox with 
no key, can be split into two categories. Aids for writing and 
testing programs are mostly contained in compiler pro- 
grams and ancillary bits and pieces which change a pro- 
gram written in various languages (COBOL, RPG, BASIC, 

` APL, FORTRAN are the most common) into a series of 
numbers which can then be interpreted by the computer. 
The second category of basic software enables these 
programs to be scheduled and operated on the computing 
system so that a changing and flexible mix of programs 
-will not result in gross inefficiencies in the use of various 
, sections of the computing system. 

These operating systems come in all degrees of sophisti- 
cation and with different degrees of ‘tunability’ to the 
user’s requirements. Just arranging to make the printing 
of the results of one set of programs contemporary with the 
calculation of another set of programs will probably 
increase machine productivity by 25 to 35 per cent, Tuning 
the operating system will probably increase productivity 
again by a similar factor. 


Economies of scale 


It is this latter category of software that is interesting 
` because it enables the designer of a computing system to 
trade-off ‘hardware and software costs. Back in the 1960s 
_ there was a law (or perhaps a rule of thumb) which decreed 
that as expenditure on hardware increased arithmetically, 
then performance or capacity of the system increased 
geometrically; in other words there were enormous 
economies of. scale. It was true, bigger really was better; 
it was much cheaper to buy or to rent a large computing 
. system than to buy or to rent two smaller systems which 
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in total would provide the same processing capacities. 
Unfortunately, if a large system were purchased to 
behave like two or four or seven smaller systems, the large 
system had to have basie software that made it function 
like several small computers simultaneously. So a part of 
the theoretical capital savings had to go into developing 
software to handle simultaneously several programs and 
several data sets, and because flexibility was the name of the 
game the resulting software was complex and expensive. 
Similarly a portion of the theoretical economies of scale in 
the operating costs was spent inside the operations system 
while the machine worked out what it had to do during the 
next milliseconds. The complexities spread back to the 
first category of software because in order to maintain 
flexibility of scheduling and operating, the machine 
programs (the numbers interpreted by the machine) had 
to be produced so that they could float around inside the 
computing system looking for spare capacity. 


x 


High overheads 


Then came the need for installation specialists to main- . 
tain and optimize the use of this basic software which by 
now had in many cases ten or twenty times as many inter- 
locking instructions as there are spare parts in a jumbo jet. 
Along came specialists in job control, program librarians 
and systems programmers, and with them came the need 
for extensive and rigid installation standard practices 
which it cost money to enforce. In brief, computing 
became a high overhead operation. : 

All this was very much worth while, as often one could - 
spend a certain amount on increasing the overheads of 
computing and find oneself in a position to save double 
that amount in direct variable costs. And the entire 
philosophy rested on the assumption that the hardware . 
was so expensive that it paid to reach out for econcmies 
of scale. In many cases the tail wagged the dog and the 
computer became unnecessarily a factor in centralization of 
systems and administration. It was unnecessary, because 
with a modicum of common-sense in systems design the 
provision of central computing should no more lead to 
centralization than does the central provision of electrical 
power. 

According to Henry Ford, this is all bunk because it is. 
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history, but it does draw out the conclusion that if the cost 
of hardware drops dramatically relative to the cost of soft- 
ware, then the whole philosophy disappears on which a lot 
of computing services are based. If hardware costs and 
software costs are both falling, as they are, it follows that 
the range of possible economic applications is expanding; 
but if hardware costs are falling far more rapidly than 
software costs (as they are) it follows that at some point the 
mammoth centres with high overheads will no longer 
represent the cheapest or more efficient way of providing 
a computer service. 

Probably this point has already been reached for per- 
haps half the, existing medium-sized installations. Whether 
or not it has is fairly academic alongside the probability 
that it will be reached for most such installations over the 
next two or three years. 

In the early 1960s, a computer system providing around 
10,000 instructions per second with magnetic tapes and 
taking input from punched cards could be rented for about 
£3,000-£4,000 per month. Today a computer providing 
500,000 instructions per second with more’ memory and 
far superior basic software with equivalent backing store 
on magnetic disc and taking input directly from screens 
can be purchased for around £60,000. It is almost im- 
possible to make direct cost comparisons between the two, 
because computer applications have changed becoming 
more complex and extensive, but probably the ratio of unit 
processing costs between then and now istabout ten to one. 


Heart of the system 
More interesting is the probable split of total costs then 


_and now (probable because of the lack of available figures). 
‘Hardware costs of the heart of the system have dropped by 


a factor which has to be deduced, but it is probably a factor of 
hundreds. Where costs have not dropped (peripherals, 
etc.) by this amount, either they have dropped by a factor 
of three or five or ten or the peripheral gives three or five 
or ten times as much power for about the same price. 

For software, one just has to guess — and my guess is that 
in real terms the unit cost of providing software is about a 
half or a third of what it was. The ratio of the important 
costs — costs of the central processer and the costs of pro- 
viding software to optimize its use — however, has certainly 
changed to the extent that the old axium becomes doubt- 
ful that it pays to increase overheads to obtain economies 
of scale. In the next few years it will disappear completely. 

A further factor has ensured that these savings in hard- 
ware costs will accelerate: the micro-processer. A micro 
is a special ‘chip’ that can be programmed almost like a 
proper computer. It is cheap and reliable with no moving 
parts and few electrical connections. It is therefore ideal to 
replace the complex hardwired logic in which computers 
are buried and which serves to squirt information into and 
out of the heart of the computing system. In particular 
they render obsolete the need for high-overhead big 
computers to handle interactive applications. You can 
burn the logic for handling lines and messages into a 
micro and then forget it. Manufactureres are starting to do 
just this. There are computers with compilers contained in 
a micro chip so that all the palaver of tuning a systems 
disc to minimize head movement on compilation will 
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disappear and with it the need for a specialist’s services. 


Micros are a dramatic example of cost reduction in elec- 
tronics, an important factor in changing the canter of the 
past into a fast trot. 

In the days when a handful of P E were in 
fierce oligopolistic competition, it might not have been 
beyond possibility that the effects of technological progress 
might have been somewhat delayed before being reflected 
in prices in the market place. Even this is changing with 
the advent a few years ago of the mini-computer. 

A mini-computer is cheap and fast, and simple in what it 
does. Thel software is fast and relatively simple and cheap. 
There is usually an operating system and a real time 
operating system, a couple of compilers and support for the 
common file structures (with chaining macro’s) of sequen- 
tial, direct, and indexed sequential or indexed access. The 
memory is usually around 32K, of which 3-5K is taken by 
the operating system. 

Until now, mini-manufacturers have not been organized 
to sell in the traditional data processing market, with one 
or two exceptions. They did not have the application 
packages nor the application specialists and only ‘very 
slowly are they providing language compilers suitable for 
major data processing applications. Most of them market 
partially or almost entirely through small specialist agencies 
who sometimes purchase an entire system or sometimes 
assemble a system from different suppliers. These specialists 
will then instal hardware and software to the customers’ 
requirements. Generally, in their own areas of competence, 
they manage to provide a system for between a third and 
a half of the cost of the hitherto traditional approach. 

Until now the applications have been rather specialized 
but the scene is changing fairly quickly. Some of these 
specialist agencies have developed proprietary software; 
rudimentary application packages are beginning to appear. 
The mini-manufacturers are themselves widening their 
software base and the software is not as expensive to 
produce as main frame software because it does not need 
to be so ambitious. 

Hardware costs are falling so that one can clearly see the 
time when a computing system will cost no more than a 
family saloon car — and increased competition will.ensure 
that the user gets the benefit, and quickly, of this technical 
progress. — 


Separate applications 


As far as the user is concerned he will find it. more 
economic to purchase separate equipment for separate 
applications (even though the separate computers might 
well pass information between themselves). Given a 
problem of inventory control, for example, a small com- 
puter sitting near the warehouse is likely to be a better bet 
than an unintelligent terminal communicating with a 
massive central computer-with centralized files. 

Machine intelligence in the network, if there is a net- 
work, is going to be nearer the operation which it. monitors 
and controls. Probably it will be cheaper and more effective 
to decentralize the computer files so that they become more 
accessible. to the people who use them. Central overheads 
will no longer be justified by operational savings. 


The computer manufacturer will find it both necessary. 
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and desirable to produce computing systems that do not 
require a cornucopia of specialists to make.them work 
efficiently. He will likewise aim to produce much more 
effective application packages. 

As costs diminish, the market for computers expands. 
Until now, large organizations have had systems program- 
mer specialists and application programmers; the smaller 
installations have had application pregrammers; and the 
very small organization has not had a computer. To tap the 
new market and to remain competitive in the old, 
manufacturers are moving to the concept of open shop 
programming. 

Already there are systems that the intelligent layman can 
learn to program in a day. There are application packages 
which can be modified to be driven by parameters which the 


Topping up a Pension 


by OUR INSURANCE CORRESPONDENT 


It is an unfortunate fact that many people will receive, at 
retirement, a lower pension than they anticipate. 

Reference is often made to occupational pension schemes 
providing pensions of two-thirds of final earnings at retire- 
ment.. This, however, is only the maximum pension which 
is allowed by the Inland Revenue and, in practice, not 
many people are likely to get near that figure. 

Only the best occupational pension schemes provide 
benefits of that level. Furthermore, for anybody who has 
moved around a certain amount from one job to another, 
not necessarily taking a paid-up pension in the past, current 
prospects after retirement are unlikely to be particularly 
attractive. 


Self-employed problems 

Anyone who counts as being ‘self-employed’ is in a par- 
ticularly poor position. Only since the Finance Act 1956 
has anybody in this position been able to make pension 


- contributions free of tax. Even so, with the current limit on 


contributions at 15 per cent, subject to an overall maximum 
of £3,000 in any one year, it is unlikely that a particularly 
generous pension will be provided — particularly if inflation 
continues at anything like its current rate. 

For many people, therefore, while pension arrangements 
will have been made, it is quite likely that the pensions 
which will be payable will need to be ‘topped up’ in some 
way. There are a number of ways in which this can be 
achieved, and in some cases it may be possible to obtain full 
relief of tax on the supplementary contributions. 

In passing, mention can be made of the employee work- 
ing for an employer who merely contracts the former into 
the State pension scheme, and makes no other effort to 
provide an occupational pension. Here, of course, it is 
best to take a personal pension — in the same way as any- 
body who is self-employed. There is the practical advantage 
that the contributions can be made from gross earnings, the 
insurance company’s fund operates virtually on a tax-free 
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layman user defines on a special form. The process is 
already starting whereby major areas of today’s esoteric 
expertise will be no more closed mysteries for trained 
experts than is typing today. My guess is that, just as the 
main-frame manufacturers underestimated the demand , 
for small computers and then saw the market and moved 
in, so they have under-estimated the demand for KISS 
(Keep It Simple, Stupid) installations, and when they see 
the demand they will move rapidly to meet it. 

The signs indicate that the big central computing depart- 
ment is going the way of the dinosaurs which, I am told, 
reached their maximum size just as the climate was chang- 
ing to kill them off. Anyone responsible for computing 
strategy ought to start thinking fairly soon what he is going 
to do with the corpse. 


basis and, at retirement, part of the pension can be 
exchanged for tax-free cash. ten 

Currently, a number of offices are anxious to write this 
type of business for those who are in employment without 
an occupational pension. Clearly, it is important that con- 
tributions should be payable on a monthly basis, since this 
is how the individual will be paid. 

One office among a number active in this field is the 
National Mutual Life Assurance Society, with its Personal 
Pension Plan. The bonus rate for this type of policy has 
been increased from £3-60 to £5-20 per cent per annum 
compound. 

Sometimes it is argued that a drawback to a conventional 
regular premium contract is that, at vesting, the whole of 
the benefits must be taken, whereas the individual might - 
wish for the pension to build up gradually over a period. 


- While that argument is stronger in the case of a genuine 
_ Self-employed person (who, over a period, may move 


from full-time working to full-time retirement), rather 
than somebody in employment but without an occupational 
pension, National Mutual Life says that, if necessary, it 
will cancel a regular premium contract and re-write it, so 
as to provide two or more contracts — which can be vested 
as required by the policyholder. 

In some cases, where an employer provides only a modest 
pension scheme, or none at all, he may be prepared to 
operate a scheme where employees contribute — either by 
means of voluntary contributions (receiving tax relief on 
them) or through ‘salary sacrifice’. In the latter case, the 
employee agrees to forego part of his salary, with this being 
paid by the employer to a pension scheme. In this case,’ 
while effectively the employee is paying the contributions, 
they are met from gross earnings. Certainly, this is one of 
the best ways in which an individual can save for the future 
~ for tax-free cash, as well as a pension. In many cases, the 
director or employee in question need not decide in what 
form the benefits should be taken until retirement. 
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A number of different contracts are available for use 
where the ‘salary sacrifice’ method is employed. As an 
example, there is the ‘E’ Type Plan from the Scottish Provi- 
dent Institution, which was one of the first completely 
flexible pension policies to be introduced under New Code. 

Various improvements have been made. For instance, 
the interim bonus rate has been increased by sop per cent, 
and a material improvement has been made in premium 
rates for death in service benefits. At retirement, the full 
cash equivalent of the retirement benefits may be applied 
to purchase member’s and widow’s pension on current 
annuity rates, or can be uplifted and applied anywhere 
else in the pensions market, without penalty. 

In some cases, it may not be possible to use a pension 
contract for an individual or, as in the case of anyone who 
counts as ‘self-employed’, additional pension provision 
may be needed: Here, life assurance may be able to come to 
the rescue. 

For anybody in employment, the anticipated date of re- 


tirement is normally known in advance, and thus it should ` 
be possible to arrange a fixed-term endowment policy 


which will mature at that time. Nevertheless, it is worth 
bearing in mind that a surprising number of people retire 
early — either due to ill health, or because their employers 
want them to make way for younger men. Where there is 
this risk, or where there is uncertainty about the date of 
retirement (as in the case of anyone who is self-employed), 
rather than use a fixed term endowment policy, it may be 
more satisfactory to arrange a ‘flexible’ endowment policy, 
with a final maturity date at the policy anniversary pre- 
ceding the age of 65 — but with the right to take guaranteed 
surrender values, plus bonuses, at any time after premiums 
have been paid for at least ten years. 

In that way, a tax-free cash sum can be available at 
retirement, and if necessary can be used to purchase an 
immediate annuity at the time — although it is unlikely that 
particularly attractive yields will be obtainable for anyone 
under the age of 65. 


Unit linking 
There are people who like the idea of a unit-linked life 
policy, particularly if an annuity will be bought at retire- 
ment. Here, there is the practical problem that nabody can 
forecast in advance at what level the units may be standing 
when the cash will be taken. As a result, an individual 
might find himself almost obliged to defer taking 
the cash, so as to give the units an opportunity to recover 
in price. 
, There is, however, the argument that, if the price of the 
units is low when cash is needed to purchase an immediate 
annuity, the chances are that interest rates will be com- 
paratively high, and thus a reasonably high yield should 
be obtainable in the annuity market. Thus, runs the argu- 
ment, there is some in-built compensation when the cash 
will be used to purchase an annuity. 
Because the bulk of unit-linked life assurance on the 
market is written by comparatively new life offices, without 
large traditional life funds, very few worth-while guarantees 
at maturity are given — mainly because the life offices 
would not have the resources to meet the guarantees, if 
this should prove necessary. One exception is the old- 
established mutual office, the London Life Association Ltd, 
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which does not pay commission for the introduction of 
business; its Equity Units Policy offers a reasonable 
maturity guarantee — although, of course, it is hoped that 
the value of the policy at maturity, in terms of units allo- 
cated to it, will be in excess of the guarantee. 

Sometimes, rather than wish to make regular payments 
from net income, an individual may have a lump sum 
(perhaps from a maturing endowment policy, or following 
the death of a parent) which he wishes to put towards a 
pension in the future. One way of achieving this is to buy a 
single premium bond, which can build up until retirement; 
then, either partial withdrawals can be made to provide 
income as necessary, or the whole bond can be realized and 
an immediate annuity can be bought with the proceeds. 

Some life offices feel that they should offer no more than, 
say, a managed fund linked to a bond, and also a ‘money’ 
fund as an escape route when it looks as though the price of . 
the units in the managed fund is likely to drop. Others 
take the view that, if a variety of funds is available, inves- 
tors have the opportunity to make major decisions for them- 
selves, if they so wish. In other words, while the day-to-day 
management and paperwork will be looked after for the 
individual, it is still possible for him’ to make his own 
decisions about when to switch in or out of, say, equities or 
property, or to take an interest overseas. 


Exchange scheme 

One example of an office with a relatively wide range of 
funds is Tyndall Assurance Ltd, which offers bonds which 
can be linked to UK equities, overseas equities, or a com- 
bination of both; property, fixed interest investments and 
deposits with banks. Also, there is a 3-Way Fund which 
is a blend of property, fixed interest and UK and overseas 
equities. 

This particular company also offers a relatively generous 
exchange scheme. For instance, where the shares being 
offered can be accepted into one of its funds, the bond- 
holder is credited with the value of the shares at the Stock 


‘Exchange ‘offer’ (buying) price on the day before the rele- 


vant valuation day. In addition, units are credited to the 
extent of a further one per cent of that value. 

If a bondholder decides to supplement income by taking 
regular withdrawals from the bond — provided these are 
not more than 5 per cent per annum of the original 
investment — for up to 20 years, no tax will be payable at the 
time of withdrawal. There will, however, be a final tax 
settle-up when the bond is realized. 

There are advantages to be gained by an individual 
holding a bond until death. For instance, on average, bond- 
holders will die half-way through the financial year, with 
the result that income from other sources will not be as 
high as in a normal year, thus depressing the tax charge. 

‘In view of the tax advantages of qualifying life policies, 
often it can be attractive for an individual to convert a 
portfolio of equities into a qualifying life assurance policy. 
In this way he is converting what otherwise would be 
relatively highly taxed income into tax-free capital. Apart 
from that, there are capital gains tax advantages so far as s the 
capital is concerned. 

A ‘package’ can be used for this purpose, whereby sái 
shares are exchanged for units in an authorized unit 
trust. This provides an immediate tax advantage, and the 
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units can be realized, as necessary, to meet the regular 
premiums payable towards the life policy. 

One package along these lines has been introduced by 
Schlesinger ‘Trust Managers Ltd. Known as the capital 
conversion scheme, it uses one of Schlesinger’s unit trusts 
at the outset, with premiums being paid to a unit-linked 
policy from Trident Life. : 
` Schlesinger are suggesting that no more than, say, 50 
per cent of an individual’s ‘free’ capital should be ‘con- 
verted’ in this way. Also, it is suggested that 10 per cent of 
the available capital should be used to pay the first annual 
premium, with a further ro per cent being invested in a 
low coupon short-dated gilt-edged security, so as to provide 
the second annual premium in due course. It is further 
suggested that the remaining 80 per cent of the capital 
should be invested in an authorized unit trust — preferably 
one which will be reasonably stable, since withdrawals will 

_be made regularly to fund the premiums. 


The Widening Horizons 


by SIR HENRY BENSON, GBE, FCA 


The learned professions in this country are in varying 
degrees now under scrutiny. There are many reasons for 
this. The media are passing. through a phase (which I hope 
will not be with us for ever) when they tend to concentrate 
on what is wrong and have scant regard for the huge volume 
of what is right; and it is easy to find something wrong if 
one sets out to look for it. Particularly is this true if the 
critic’s interest is superficial and transient, and he has no 
responsibility for the long effort which is sometimes 
necessary to get things right. 

This scrutiny and questioning of the professions is not 
confined to this country. For example, there are no less 
than five Congressional inquiries in America looking 
into.one or other aspect of the accountancy profession 
there. 

The criticisms must be resisted, not by hastily-prepared 
rebuttals when outbreaks of criticism take place, but by a 
sustained policy of explaining to the public the purposes of 
a profession and the services it provides to the community. 
In my lifetime, a great many things which I thought to be 
precious and important have been swept away because of 
the determination of the few and the imertia of the many. 
Edmund Burke put it bluntly by saying: “All that is 
necessary for the triumph of evil is that good men do 
nothing’. : 

-For myself, I believe profoundly in the i importance of the 
learned professions and the contribution they make to 
society. We have privileges, including a measure of self- 
regulation; but privileges carry obligations and, if we wish 
to retain the. privileges, the governing body of the pro- 


-The substance of a paper presented to this year’s annual conference of 
The Institute of Chartered Accountants in England and Wales. 
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Used in this way, the life contract consists of a series of 
policies, issued for a period of ten years. Each policy can be 
extended for a further ten years, either with or without the 
payment of further premiums. The extended policies will 
contain a similar option, which can be exercised for a 
final ten-year period. . 

Those represent some of the ways in which a supplemen- 
tary pension can be provided for an individual. To a great 
extent, choice will be determined by an individual’s 
particular circumstances, and also by his whole attitude 
towards finance and risk-taking. : 

For some people, a unit-linked policy may have particu- 
lar attractions, whereas others may prefer to have greater 
security. It can be argued, however, that’ usually, a 
relatively high return should be the aim where it is not the 
whole of an individual’s pension which is at stake, but only 
a proportion, which effectively, is to ‘top up’ a risk-free 
pension from some other source. : 





fession must ensure that the professional way of life achieves 
five things: 


First, that the system of education and faints is con- 
stantly updated and adapted, so that the members can speak 
with knowledge and authority on the subjects within their 
field of learning; 

Second, that the members set for themselves higher 
standards of conduct and performance than could be imposed - 
from without; m 

Third, that indifferent professional work which is brought 
to their notice will not be tolerated; 

Fourth, that the members speak their minds to, and on 
behalf of, their clients forthrightly, without fear or favour, 
when the occasion demands; 

Fifth, that the members are, and are in a position to be, 
independent: independent in mind and outlook, and not 
under the dominance of anyone who could interfere with their 
judgement. 

This causes me to suggest some of the areas in which I ` 
think we could deploy our skills in the future. If we do so, 
we shall enhance our reputation in the mind of the public 
and help to defeat some of the criticism which from time 
to time is levelled against us. 


Common pattern 

On more than one occasion in recent years I have had 
to look at an industry as a whole and I am sorry to say that 
there is a pattern which repeats itself with frightening 
regularity. Usually it is a case of low investment and poor 
productivity, inadequate profits, diminishing exports in 
volume and increasing import penetration, and aeg 


> employment. 


Normally, there are half a dozen large companies in- the 
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iadustry which are competently managed. In recent years 
they have all suffered from a national and international 
decline in trade and an erosion of resources by inflation but, 
for the most part, they know where they are going and what 
they would like to do if they were free to act; and they are 
usually strong enough to raise the additional capital needed 
when the time is ripe. But what of the rest of the industry? 
Again and again it is found to be represented by small units 
which are not well managed and have not the resources of 
initiative, manpower and money to carry out the new 
investment which would be the only hope of making them 
competitive. They are slowly and inevitably grinding to a 
halt and are damaging the industry as a whole. 

This situation is the cumulative product of many things: 
increasing competition from, and productivity m, other 
countries; a rate of inflation which is higher than elsewhere; 
patchy management and personnel policies; a restive work- 
force; erratic economic policies and high taxation; and 
inadequate differentials so that those with higher skills and 
greater application are not properly rewarded. But there is 
another insidious disease: if a man has been in a business 
all his life, it is difficult for him to detect the long downward 
trend or to see the wider issues affecting his industry as a 
whole He lacks the calm, dispassionate, independent point 
of view which would put things into their right perspective. 

The only solution for these small units is to get busy 
quickly: to stop the practice of ‘creeping gearing’ due to a 
steady increase in borrowings unmatched by adequate 
profit retentions; to lay plans for new investment and better 
products and seek advice as to where the money can be 
found, to amalgamate and merge where it would be 
sensible; to go out and buy the new management they need; 
possibly even to close down altogether in an orderly way 
before receivership overtakes them. 

It is here where I think the accountancy profession could 
in the future be more forceful. It is the accountant’s job to 
watch for these situations; to take the initiative; to advise 
the management in good time; and finally to help them in 
planning the revival. 

Accountants are in a unique position to be able to 
volunteer this advice to their clients. They have a wide 
industrial experience; they are independent and impartial 
and are concerned only with the ultimate good of the 
business and its shareholders. It is not enough to complete 
the audit and collect the fee; a patient would think little 
of his doctor if he sought advice about an attack of influenza 
but was not told that he was suffering from another disease 
which would kill him unless it was taken in hand. 


No exaggeration 


I beg you not to think I am exaggerating. The UK lives 
by industry and its exports and diminishing productivity 
is eroding our industrial heritage. Accountants have a big 
role to play in bringing about a revival and each of us, 
whether in public practice or employed in industry, should 
look at the companies with which he is concerned to see who 
would be helped and improved by commonsense advice. 

I move now to another point. The knowledge waich most 
of the staff and employees have about the objectives and 
achievements of the business in which they are employed 


is slight. The reason is that the information is either not ‘ 


presented to them at all or not in a form which can be easily 
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assimilated. The profession has a considerable task in future 
to present financial information to people who do not have 
the same skills and training. 

Accountants, whether in public practice or employed in 
industry or commerce, could do a great deal more to think 
out ways of presenting information, particularly financial 
information, in an easily understandable form. If this had 
been done throughout British industry, I believe that many 
of the misconceptions which have plagued us for some 
years past would not have occurred. If every man. and. 
woman understood that investment cannot take place 
without the prospect of adequate profitability; that closures 
are inevitable if profits cannot be earned; that Britain’s rate 
of productivity is lower than that of overseas countries; 
that higher risks and skill, whether of work or capital, are 
not being reflected in adequate differentials of reward; 
what the money cost of strikes, industrial action and 
absenteeism amount to; that production, wages and 
employment rest on all these simple facts — then — believe 
that some of the miseries from which we are suffering 
would have been reduced. 


Pessimistic view of inflation 


Another opportunity faces us in relation to inflation. 
Britain has suffered from some degree of inflation for many 
years and from a dangerously high rate of inflation for five 
or six; it is running at between 15 and 20 per cent during 
this year, and I am pessimistic about the future. During the 
period of high inflation I am not sure that we always used 
our skill and knowledge to see that adjustments were made 
quickly enough. We saw, but did not impose on manage- 
ment, the steps which ought to have been taken. 

We now face the challenge of explaining to the public at 
large the effects of whatever form of inflation accounting it 
is finally decided to adopt. Let us always remember that it is 
not we who matter; it is the public that matters. We must 
concentrate our efforts on explaining to shareholders, 
creditors, employees and the man in the street what this 
new form of accounting means, and in simple terms which 
they will comprehend. If we do not, we shall expose our- 
selves to ridicule; we shall build up frustration and irrita- 
tion and the feeling (of which there are already signs) that 
accountants are deliberately surrounding themselves with a 
mystique of their own. 

Another new area lies in the audit field. Very few people, 
except those in the profession itself, understand the way in 
which an audit is now conducted or the limitations upon it. 
The ignorance of directors, both executive and non- 
executive, of the purpose and extent of the audit of public 
and private companies continues to astonish me. I think 
the profession must take in hand the task of explaining the 
audit function adequately. 

As is common practice in America and Canada, I believe 
that every board of directors — certainly the non-executive 
directors — should meet the auditors once a year to go over 
the draft annual accounts and hear the auditors’ views upon 
them. If audit committees of this kind had been properly 
in operation, a number of recent failures of companies 
would never have taken place. Alternatively, the trouble 
would have been detected earlier, so that remedial action 
could have been taken. 

These observations lead me to a related subject which i is 
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the profession’s relations with government. Government is 
involving itself in executive rather than policy matters to an 
increasing degree and this trend will continue in the future. 
There will be more and more intervention and a growing 
need for financial and other inquiries to -be undertaken, 
often at short notice, together with advice as to how these 
new problems should be tackled. 

The profession is in a special position to help in these 
inquiries, and should prepare for it. The scope of them 
must increase because government has not the resources 
to do it itself. It has not available at short notice the range 
of skills or the pool of trained staff which the medium and 
large firms can draw upon to cope with the emergency 
situations which so often arise. 

There is another aspect of the Government’s large 
expenditures and its continuing involvement in industry 
and executive decisions of every sort: it is the need to 
encourage more high-quality accountants into the Civil 
Service. Government departments in my view positively 
need trained accounting minds in order to provide the 
quality of administration which is expected of them. 
Departments need men with the quick grasp of figures; the 
ability to assemble the basic financial facts and to present 
them in a way which emphasizes and explains what is 
important; a knowledge of the taxation implications which 
affect every business decision; the knowledge of up-to-date 
audit and other techniques for the proper monitoring of 
money and financial transactions. Above all, accountants 
are needed so that government departments can know at 
first hand how, in financial terms, industry works in 
practice and can negotiate on equal terms with their 
opposite numbers in industry and commerce. Without 
trained accounting minds of the right quality Government 
is not providing itself adequately with what it very properly 
urges upon industry — professional management. 


A wider rôle 

I believe that the profession must take this matter more 
seriously than it has in the past and must confer with 
government, if government is willing, to agree a policy for 
an increase in-numbers in the right places; to convince 
government that the vast expenditures they now undertake 
need the help of accountants in addition to administrators 
and economists; to improve the scope and image of the 
accountants in the Civil Service until it is recognized that 
an accountant is not a narrow specialist in a limited and 
secondary role, but that his training fits him pre-eminently 
to contribute to management and policy decisions; and to 
arrange a freer exchange of competent accountants between 
industry and the Civil Service and vice versa. 

There is another area in which we should take a new look 
at the future: computers. Most of us feel that we know all 
about computers. We have watched this new science grow 
from the beginning; we have seen our clients develop 
sophisticated systems; we have adapted our own audit 
techniques accordingly. We know very well that the subject 
will go on developing. But this is not enough and I believe 
that the profession’s training syllabus needs revision on 
this subject. 

In-our specialized field, computers are as great a dis- 
covery as the wheel or as the art of writing itself; they are 
designed not only for large and sophisticated corporations 
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but also for small undertakings. There is a huge area of 
activity in this country which needs the application of 
computers to speed up the work and to do it better and 
cheaper and with less staff. We ought to be moving faster 
and on a wider front. On numerous occasions in the last 
five years I have found that UK systems and practices are 
now outmoded and have been replaced in overseas countries 
by computers. 

If we are to continue to enjoy self-regulation, we must 
guard the privilege jealously and ensure that the standards 
which we set justify it. The hallmark of a profession is that 
its members voluntarily set for themselves higher standards 
than can be successfully imposed from without. _ 


Procedures that must bite 


There are, of course, standards of personal conduct in 
the sense that a member must behave in a way which pre- 
serves the good name of his profession. But standards go 
much further than this. The governing body of every 
profession in my view has the duty to ensure that its 
members maintain proper standards of performance in 
their professional work, failing which steps must be taken 
to prevent a recurrence. Let us not forget also that the 
required standards of performance in our profession are 
now not only national but international; we cannot face the 
world at large and claim on the one hand that we set 
standards and on the other that we take no practical steps 
to see that they are observed. We shall not continue to hold 
the respect of the public unless we can fairly say that, when 
bad professional work is brought to our notice, our dis- 
ciplinary procedures have teeth that bite. 

There is a feeling in the public mind that members of a 
profession will always look after their own, and of course 
there is substance in this. No professional man has any- 
thing but distaste at the prospect of accusing a pro- 
fessional colleague of bad work or of sitting in judgement 
upon him. For my part, in the light of many years of 
practical experience, I believe that disciplinary procedures 
imposed by the Institute’s Charter have been punctiliously 
discharged. What I do believe, however, is that we would 
be assisted if we imported into our investigatory and 
disciplinary procedures some lay members. This would 
give satisfaction to the public because they would feel that 
the purely professional outlook was strengthened by the 
view of independent laymen, while the professional 
members for their part would feel that decisions had the 
added strength of lay support. 

For many years I have proclaimed with vehemence to 
students and to aspiring members that this is the golden 
age of the accountancy profession. The range of specializa- 
tion is enormous. In those areas in which it is expert, the 
power it holds in its hands for the common good is con- 
siderable. The opportunities are endless; the rewards, for 
those who work for them, are fair; the horizons before us 
are widening all the time. 

The accountants will throw all this away unless they 
formulate and bring to fruition, long-term plans to keep 
the profession in the forefront. It is a most solemn responsi- 
bility from which none is exempt. I hope in particular that 
the younger members of the profession will have the 
courage, the foresight, and the sustained determination to 
meet that obligation. 


| 
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TAX 1977 — PEMBROKE & PEMBROKE 


(a) Most agencies now employ C.As Our tax department is headed by a 
former Tax Partner in a City firm. (b) No indiscriminate circulation of 
curricula vitae, so that we can preserve the confidentiality which is par- 
ticularly vital at the higher levels. {e} Vacancies advertised are genuine, 
current and specific. 


COMPANY TAX £5,500—£7,000 


Holborn. Medium-sized national firm with dynamic tax partner. Offers above 
average salaries to {a) Tax Supervisor C.A. £7,000. (6) Tax Seniors, not 
necessarily qualified £5,500-£6,000. 


PERSONAL TAX £5,000—£6,000 


Considerable range of openings at this level. Large firms; Baker Street, 
Holborn, Oxford Street, Strand, Cheapside, St Paul's. Medium firms Euston, 
Liverpool Street, Mayfair. 


TAX ACCOUNTANT - £6,000 


Holborn. Major British group with diverse interests in the U.K. and overseas 
seeks A.C.A. or A.T.I.1. to assist in group and personal taxation, draft reports 
and become invalved in tax planning. Commercial experience not required. 


NON-RESIDENTS’ TAX to £6,500 


London. Three international firms are offering excellent salaries to Personal 
Tax Seniors, or supervisors fully conversant with (a) expatriates working in 
the U.K.: (b) U.K. Citizens working abroad; (c) ideally but not essentially 
US. Tax. 


PERSONAL TAX — COMMERCE £ neg. 


Holborn Viaduct. Wealthy privately owned group with diverse interests in 
food, shipping, transport seeks assistant for small personal tax department. 


TAX MANAGERS £8,000—£12,000 


Major international firm of British origin seeks Senior Tax Manager of 
partnership calibre £10,000+. Vacancies to join 4 major City firms at full man- 
agerial status (2 with partnership prospects). 


PERSONAL TAX — INSURANCE e. £6,000 


_ City. 2 openings with Lloyds brokers for A.T.I.!.s or experienced seniors. No 
selling: mainly report writing and planning clients’ tax affairs, CGT C.T.T., 
Higher rate etc. Salary range £5,500-£7,000. 


TAX PARTNERS £6,000-£15,000 


All-round tax partners for small/medium firms in Victoria, Mayfair, Gray's Inn, 
Hendon, Herts, Berks £6,000-£7,000. Medium firm seek A1 specialist in 
close companies, personal and overseas at over £10,000. 


Pembroke 


76 CHEAPSIDE LONDON £C2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 





MIDDLE EAST 


If money is the main objective why not join Don Revie in Abu Dhabi. 
Interviews next week for TEHRAN (Audit/Consultancy). Dubai, Saudi, 
Kuwait, Qatar, Bahrain. C.A.s under 30. Please RING, don’t write. 


PE2 FINALISTS — LARGE FIRM 


A number of international firms are prepared to interview candidates selected 
by Pembroke & Pembroke for LONDON, BIRMINGHAM, BRISTOL, 
MANCHESTER, LEICESTER, Reading, Northampton, Sheffield, Leeds. 


PE2 FINALISTS -TAX to £5,000 


Pass or fail, we can place you with an international or medium firm. London. 
Birmingham. Croydon. Berks. Personal, company or both. 


TRUST — U.K. £4,000—£6,500 


WEST END. Manager/Prospective Partner medium firm £6,500. 
CITY. Administrator. Seniors. Semis. £4,000-£5,500. 
SURREY/BEDFORD/BRADFORD,. Managers for small departments in- 


volving trusts and C.T.T. £6,000. 
to £8,000 


PARTNERS — LONDON 


Partnership prospects — Piccadilly (50 staff) £8,000. Marble Arch (50) £7,000. 
Insolvency specialists to £8,000. City (100) £6,500. Gray's Inn £7,000. 
Holborn — Audit specialist (100). London Bridge (60). Bishopsgate. Baker 
Street. Duke Street £6,000. 


HOME COUNTIES AUDIT £5,000—£7,000 


Prospective Partners: Hounslow (London firm) £7,000. Harrow £6,000. 
Barnet {London firm) £6,000. Managers — General practice: Horley, Ton- 
bridge, Brighton £5,000+. P.A. Partners: Wembley, Richmond, Windsor, 
Chiswick, Chingford, Hoddesdon, East Molesey, Sevenoaks. 


HOME COUNTIES — THIS WEEK’S TAX 


ALDERSHOT. Tax Senior/Manager local firm £ neg 
BECKENHAM. Personal Tax Associate office London firm c. £4,000 
BARNET. Personal tax, chance of company. London firm £4,500 
BRIGHTON. A.T.I.I, forpersonal/company tax, Local firm £5,000 
BRIGHTON. Personal tax semi-local firm £3,750 


BEDFORD/LUTON. London firms mixed portfolio, mainly personal to £5,000 


CHICHESTER. Personal Tax trust Solicitors £ Neg. 
CROYDON. Purely personal or company/personal £4,000-£5,000 
HARROW. Personal tax senior. Large local firm c. £5,000 
HERTFORD. Personal tax senior — managerial prospects £5,500 
LEWISHAM. Personal and company tax. London firm relocated £4,500 
OXON. Personal/Company Tax. Witney, Bicester £4,000+ 
READING. Tax Senior — large provincial firm £5,000 
SEVENOAKS. Tax Manager. London firm relocating £6,000+ 
ST ALBANS. Prospective tax partner. Local firm. £ neg. 
WELWYN. Tax Accountant, Pharmaceuticals = £5,250 
WINDSOR. Tax Senior. Muiti-branch firm £5,000 


WOKING. Personal tax seniors-semis. London firms relocated £4,000-£5,000 
WORTHING. Personal Tax Senior, medium firm to £5,000 


in the first instance please RING or write {quoting home number, age, dates of 
any qualifications). 


Pembroke 


£12,500 | 
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TAX 


MANAGER WCI c. £6,000 
\-To deal with personal tax only. This post is 

with a small go-ahead but friendly practice 

where future prospects are first class. 


MANAGER to £9,500 

A qualified A.C.A,/A.C.C.A. with several 
„year's tax specialisation is sought by our 
_ clients who are a large firm in the City. 


SENIOR/MANAGER Wi c.£6,000 

` Tax Senior who is able to handle both per- 
sonal and company taxation is sought by 
this medium-sized West End practice, 
good opportunities exist for advancement 
within the firm. 


NEWLY QUALIFIED SWI c. £5,000 
This large commercial organisation seck a 
recently qualified A.C.A./A.C.C.A,/ 
A.T.LI. who has good taxation knowledge. 
The future prospects for the selected 
candidate are extremely attractive. 


PERSONAL TAX £3,000-£6,000 
We have numerous positions on our 
register for experienced personal tax 

. assistants/seniors. If you are seeking a new 
post we suggest you contact us first as we 
have been specialising in this field for 
many years and will quickly be able to 
arrange appointments most suited to your 
past experience and future prospects. 


JUNIOR WC! c. £3,000 
This medium-sized firm can offer very 
good training and experience to a young 
lady-gentleman with at least one year’s tax 
experience, 


SENIOR EC2 c. £6,000 
This post would be very suitable for a 
qualified person who has good experience 
of personal and company taxation. 
Medium/large sized firm. 


243 Regent Street, London W1. 








AUDIT 


MANAGER EC2 c. £6,500 
A first-class opportunity has arisen with 
this medium-sized practice. They can offer 
an interesting and progressive post to a 
qualified A.C.A./A.C.C.A. who has good 
all-round knowledge possibly gained with a 
firm of similar size. 


MANAGER EC2 c. £7,000 
Our clients are a substantial firm of 
Chartered Accountants who seek a well- 
experienced Audit Manager to undertake 
responsibility for several large audits and 
supervise staff. 


SENIORS WCI c. £5,500 
Large National firm requires two qualified 
Audit Seniors with 2-3 years’ post- 
qualification experience. Excellent ex- 
perience will be gained by joining this firm 
and very good promotional prospects are 
envisaged. 


SENIOR WI c. £5,000 
This medium-sized firm are seeking a 
lady/gentleman with good all-round 
professional office experience which will 
have been gained over many years. It is 
hot necessary that applicants should be 
qualified. 


SEMI-SENIOR EC2 c. £4,000 
Our clients are a firm of medium size who 


are located within a very short distance of . 


Liverpool Street Station. They require an 
unqualified person who has had good 
previous auditing experience. 


TRUST STAFF 


SENIOR WCI £4,000+ 
A rapidly expanding firm require a 
lady/gentleman who has been dealing with 
Trust Accounting for several years. This is 
a very interesting position. 


ASSISTANT EC4 c. £3,500 
This post is with a large City firm who 
seek someone with some Trust knowledge 
who is keen to advance further. S 


PROVINCIAL VACANCIES 





= = = 
Executive Limited 
Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 


PROVINCIAL 


SENIOR/DERBY £5,000+ 
This medium-sized practice requires a 
qualified A.C.A. who has good all-round 
knowledge and experience of auditing and 
taxation. 


TAX SENIORS/CAMBRIDGE 

c. £5,000 
Due to the continued expansion our clients 
require two or three additional Tax 
Seniors. Very good conditions exist with 
this firm who offer excellent prospects to 
selected candidates. 


INSOLVENCY/HEREFORD c. £6,000 
A very substantial practice with a wide 
variety of audits is seeking an A.C.A. for 
their Insolvency Section. It is not 
necessary to have experience in this field. 
A future partnership could be available. 


TAX MANAGER/BRIGHTON 

£5,000+ 
A well experienced Manager is sought by 
this medium-sized firm. It is an excellent 
opportunity for someone who is seeking to 
progress. 


SENIOR/SUFFOLK £4,000+ 
International firm seeks a young qualified 
person who is conversant with auditing 
and taxation. 


P.A. TO PARTNER/BEACONSFIELD 
c. £4,500 
A very interesting post with a small 
friendly practice. First-class all-round 
experience will be gained in this post. 


PERSONAL TAX/BIRMINGHAM 

£3,500+ 
Large International firm seeks someone 
with at least 2/3 years’ experience of per- 
sonal taxation. i 


S 


TAX SENIOR/ 

BISHOP’S STORTFORD c. £3,500 
To deal with predominantly personal tax- 
ation. This is a firm of medium size who 
can offer an interesting portfolio of tax 
cases. $ 


Our register continues to bulge with vacancies for all levels of tax and audit 


“staff. There are now more opportunities than ever in most Cities and Towns. 








ld i eee le reaa o 


Personnel Resources Limited 01-248 6321 


(8 LINES) 


as aen sanaan 


Hillgate House, Old Bailey, London EC4M 7HS. 


Recruitment and Executive Search Consultants 


assignments 


el tee vug aor 


Staff available for temporary 


The 
Financial 
Techniques 
Group 


‘Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancies, but if you do not see the post you are seeking it is probably because Jack of space prevents us from advertising every 
post we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move.’ 


TAXATION 


CAMBRIDGESHIRE. Personal Tax Seniors. c. 
£5,000. A major firm of accountants has interesting 
vacancies for Personal Tax Seniors able to work 
without supervision. Additionally, those with lesser 
experience will be considered, but at slightly lower 
salaries, Assistance is possible with relocation ex- 
penses if necessary. This is an excellent opportunity 
to widen experience in ideal surroundings. Ref. 
1233. 
LONDON W1. Company/Personal Tax. £4,500+. A 
small firm of accountants seeks an experienced 
person to deal with a ‘mixed bag’ of company and 
personal tax work. Ref. 1231. 
LONDON EC4. Senior Personal Tax. c. £5,000. 
This vacancy with a medium sized firm of accoun- 
tants calls for a person able to work without 
supervision with own portfolio of clients. Ref. 1229. 
LONDON EC4. Assistant Manager. c. £6,000. A 
specialist is required for this post to deal with the 
more complex personal tax cases. Ref. 1229. 
LONDON SW1. Tax Specialist. c. £10,000. This 
vacancy is with a firm of solicitors who require a 
specialist in corporate and personal tax. At least 
three years specialist taxation experience is 
necessary and a legal qualification would be an asset 
but is not essential. Applications well be considered 
from Chartered Accountants or ex-Inspector of 
Taxes. Ref. 1227. 
BIRMINGHAM. Taxation Seniors. c. £6,500. One 
of the best known firms of accountants seeks senior 
staff at salaries up to £6,500. Additionally more 
junior staff are required at lesser but adequate 
salaries. There are opportunities for a mixture of per- 
sonal and corporate tax or either. Ref. 1226. 
BEDFORDSHIRE. Taxation Senior, c. £5,000. 
Applications are invited from experienced taxation 
staff. Not necessarily qualified, able to deal with both 
corporate and personal tax. The successful applicant 
will have an individual portfolio of clients. Ref. 1225. 
LONDON SW1. Personal Tax Senior. Salary 
£5,000/£5,500. The work will report mainly direct to 
a‘ partner and the successful applicant will be 
selected on his or her ability to deal with fairly 
complex cases. Ref. 1223. 
HAMPSHIRE. Tax Senior/Manager. c. £5,000. Net 
necessarily qualified but capable of dealing with per- 
sonal tax with same corporation tax. Medium sized 
firm of accountants. Ref. 1222. 
HERTS. Company Tax. c. £5,250, An industrial 
company seeks a tax assistant to assist in taxation 
service for the parent company and its subsidiary 
companies. it is possible that the job will include an 
element of personal tax advice. Ref. 1200. 
LIVERPOOL. Assistant Manager. c. £6,000. This 
post calls for an experienced person with several 
years practical knowledge of all aspects of taxation. 
The post involves supervising a staff of four people 
and the successful applicant will operate his or her 
own portfolio of clients, Ref. 1234. 
BIRMINGHAM. Tax Senior. £4, 000+. At least one 
year’s specialist experience in a corporate tax depart- 
ment is necessary. There wilt be the possibility of in- 
troduction to research work and tax planning after 
six/twelve months. Ref. 1235. 


LONDON WC1. Tax Supervisor. c. £5,500. To 


supervise two seniors and an occasional student and 
deal with an allocation of approximately 55 tax 
cases, some complex. A minimum of at least three 
years experience in a professional office is necessary. 
Alternatively, revenue experience is completely 
acceptable. All the work will be appertaining to 
personal tax. Ref. 1243. 


LONDON WC1. Senior. c. £5,800. To deal with 
own allocation of varied and sometimes complex 
cases. it is considered that at least three years’ 
professicnal office experience is necessary or alter- 
natively, revenue experience. Ref. 1242, 

LONDON WC1. Semi-Senior. c. £4,500. Ex- 
perienced in Schedule D and E Higher Rate, capital 
gains ard able to deal with own correspondence. 
Two years professional office experience is con- 
sidered necessary for this post. Ref. 1241. 

LONDON W1. Tax Senior. £6,000/£7,000. Must 
have at least three years broadly based taxation ex- 
perience including personal and company tax with 
some trust tax. A qualified applicant is preferred 
although this is not essential. Ref. 1215. 

LONDON. Company Tax. c. £5,250. A large firm of 
accountants seeks company tax specialists with a 
minimum of two years experience. There are ex- 
ceptional facilities for continued training and good 


_ prospecis of promotion. Ref. 1211. 


R TRUST 
ACCOUNTS 


We have quite a goed number of Trust 
Adminissration vacancies with firms of chartered 
accountants at salaries from £4,000 up to £5,000. 
Additionally, if you happen to be looking for a tem- 
porary post on Trust Accounts we can accommodate 
you with this type of work. Ref. 2122. 


R INDUSTRY AND 
COMMERCE 


W. LONDON. Financial Controller. c. £8,000+. A 
well knawn company in the property field is seeking 
a qualified accountant with a minimum of four years 
post qualification experience and a keen interest in 
systems. The successful candidate should be a 
financia! executive with drive and ambition as the 
successful expansion of the business will lead to an 
excellert future. Ref. 338. 

NORTH SURREY. Management Accountant. c. 
£5,300. A Finalist or newly qualified A.C.A., 
ACMA. or A.C.C.A. is needed by a well known 
service industry company. Responsibilities will be for 
the production of management information, assisting 
in the camputerisation of accounting systems and in- 
volvement in all aspects of financial control. The 
position is of considerable interest for those wishing 
to gain 2 wide experience with definite opportunities 
for advancement. Ref. 339. 

S. MIDDX. Assistant Group Accountant. £6,500. 
An International Group with interests in the fields of 
construction and investment is seeking a qualitied 
accountant. As a member of the Central Finance 
Team the successful candidate will be involved 
particularly in advising on and evaluating the 
financial progress and trading developments within 
individual companies. Liaising with the Chief 
Accountants of companies the person appointed will 
co-ordinate and develop the Group’s accounting 
procedures. Ref. 330. 

LONDON WC1. Chief Accountant. c. £6,500. A 
U.S. campany which is expanding its operation in 
Europe is seeking a qualified accountant to provide 
advice on all financial matters and to control the 
accounting function. This is an excellent opportunity 
to join an organisation at an especially interesting 
early growth stage. Ref, 337. $ 
LONDON, CITY. Chief Accountant. c. £7,500+ 
Benefits. A qualified accountant is needed by a 
private Merchant Bank specialising in the provision 
of finance for international trade. This is an oppor- 
tunity to join a young management team and to 
develop with the planned expansion. Ref. 308. 


a 


INSOLVENCY 


We have several vacancies in London and some in 
the Provinces for experienced insolvency staff with 
salaries up to £7,500 for those with specialist long- 
term experience. Ref. LJG. 


OVERSEAS 


OVERSEAS IN GENERAL. We have vacaricies 
with leading firms of accountants in other parts of 
the world with salaries up to £12,000 accarding to 
location. Please make inquiries. Ref. LJG. 
TEHERAN. £72,000 plus. Two-year contract for 
senior audit work. Paid overtime. These posts are 
with a firm of chartered accountants. Annual return 
airfare for employee and dependants, Good annual 
leave. Ref. 4531. 

SAUDI ARABIA. Senior audits and audit ma- 
nagers, £12,000 to £17,000. This is an exceedingly 
goad opportunity for applicants with goed ex- 
amination records and some good post-qualification 
experience of only a short duration. Ret. 4518. 
SOUTH AFRICA. Senior Audit. To £9,000 
according to qualifications and experience. Two-year 
ae with substantial firm of accountants. Ref. 


NIGERIA. Site Accountant. c. £8,000. Bachelor 
status. Accommodation provided and there is an 
initial 12 months contract supervising the accounts 
function for the site, together with general 
administration. Ref. 4531. 


PUBLIC 
R PRACTICE 


HERTS. Qualified Accountant. £4,500/£6,000 
according to age and experience. To join a local firm 
of accountants reporting direct to a principal for a 
varied number of clients. Should have experience of 
smalt/medium professional firm audits. There will be 
opportunities to attend lectures and courses. Ref. 
2193. 

BIRMINGHAM. Audit Seniors. Experienced audit 
seniors are required with 2/3 years post qualification 
experience. An excellent standard of work will be en- 
countered and good salaries will be paid. Ret. 2186. 
LONDON. Manager. £6,000+. Applications are 
invited from A.C.A.s to manage a portfolio of assign- 
ments, including audits, accounts and some taxation. 
The post is with a large firm of accountants and the 
department in question is headed by a Group 
Manager. Good opportunity to enhance promotion 
prospects. Ref. 2208. 

OXFORDSHIRE. PA. to Partner. c. £6,000. A 
qualified accountant is required with a broad 
spectrum of experience especially from those 
possessing initiative and business acumen. The 
successful applicant will work independently 
assisting the partners. An interest in taxation and 
financial planning would be advantageous. Excellent 
opportunity for career development. Ref, 2212. 
LONDON. Audit Seniors. Salaries £4,400 to 
£5,500. Qualified accountants with one to three 
years experience are required who should have ex- 
perience in modern audit techniques and procedures. 
The work will consist of audits for a wide range of 
public and private campanies. Opportunity for rapid 
advancement. Ref. 2222, 

OXFORDSHIRE. Manager. c. £6,000. A qualified 
accountant is required for this post to head up the 
department producing the accounts of the firm's 
smail business clients. There are no audits and a 
person with drive and ability to develop the depart- 
ment is sought. Ref, 2213. 
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LON 
An outline of your future prospects. 


The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. 

There’ no shortage of choice; you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist subjects. 

Find out more about us by writing to: 








4 r 


J.A.M.Wechsler, Deloitte & Co., 


x i P.O. Box 207,128 Queen Victoria Street, London EC 4P 4JX. wee 
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Accountancy Personnel 
NATIONAL JOBFINDER 
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63 Moorgate London EC2 . Temple Street Birmingham 
Q1-628 8525 _- . 021-643 6201 

14 Great Castle Street {West Street Leicester 
Oxford Circus London Wi 0533 24182 

O1-580 8035 4Stanford StreefNottingham 
53 Victoria Street LondonSW1 =~ 0602582939 

O1-222 0483 27 Windsor Place Cardiff 
64George Street Croydon ` 0222371446 

O1-686 4686 





7 Mackenzie Street Slough 
Slough 35939 

49 King Street Manchester 
061-834 9733 

9 East Parade Leeds 
0532 38384 
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‘TOP 50 FIRMS’ FINALISTS AND NEWLY QUALIFIED 

We sincerely believe we car offer the fastest and most effective introduction to 
ALL firms within the Top 50° backed by our advice on the best firm for YOU. Ask anyone 
who has used our service or knows our reputation. Brochures on all the leading firms 
available. 


PARTNERSHIPS AVAILABLE NOW: 
Baker Street £6,500; Piccadilly £5,500; Holborn £6,000; Oxford Street £7,000; Oxford 
Circus £6,000; Bishopsgate £6,500; Moorgate £5,500; similar vacancies in Harrow, Wembley and 

Barnet. 


-~ RECENTLY QUALIFIED/TO MANAGER LEVEL £5,000-£5,500 

We have been retained by two medium/large City practices to recruit managerial and 
supervisory staff. Candidates should be qualified with at least 18 months’ post qualification 
experience of audit procedures ard staff supervision. Excellent opportunities for 
career-minded people. 


PEI -— PASS OR FAIL 

A number of vacancies exist from small/medium-sized firms to the international 
partnerships at semi-senior level. Study facilities and competitive salaries are offered 
to candidates anxious to prove themselves within larger partnerships. 


PEII FINALISTS — WEST END — £4,000 
A medium-sized West End firm seeks ambitious and capable finalists to take part 
in the continued growth and development of the firm. 


s AUDIT MANAGER - £6,500 — CITY 

Our client, a well-known large practice, offers a rare opportunity for an 
ambitious senior to assume managerial responsibility for a wide range of clients 
utilising up-to-date audit techniques. 


‘DO YOU LIKE LONDON IN THE SUMMER? . 

Might not an out of town practice be preferable? Whatever the level we feel that our 
PROVINCIAL DEPARTMENT can find it for you. Our clients — like their jobs — are many and varied, so 
ring 01-628 8525 and see if we can help you. 


BRIGHTON — SENIOR — £4,500+ 
A three-partner firm are looking for an all-round senior, preferably qualified, to do tax and audit 
work. Good remuneration and prospects. ALSO MANAGER £5,500; SEMI-SENIORS £2,500. 


SURREY — CHOOSE FROM: 
Trust Manager REDHILL £6,000; Tax Senior CROYDON £4,500; Audit Senior CROYDON 
and HAMPTON COURT £4, 000-£4, 500, Progressive Partners CROYDON and REDHILL. 


“SENIOR AUDIT MANAGER — LEEDS - TO £8,000 
Within a medium-sized but rapidly expanding firm. You should be a good administrator 
with several years’ good experience at a supervisory level, ideally within an international practice. 


GROUP CONSULTANT c. £6,000+CAR 
A major Birmingham-based Manufacturing Group is able to offer a head office 
appointment to an A.C.A. with a strong background in management consultancy. 



















































TEMPORARY ACCOUNTANTS 

We handle more temporary 
jobs than any other agency in the 
U.K. 


CALL US NOW 

For immediate assignments in both 
profession and commer¢éé 01—628 9015. 
63 Moorgate EC2. 
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J. D. Leake R. A. Withey W. D. Williams D. T. Boyd 
021 236 0201 0272 292944 0209 712251 z 041 204 1481 
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J. A. Wardropper H. G. Hornor F.C. Marks A.J. Kerevan 
0632 28815 0603 20481 0602 46742 0734 595346 
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B.C. Pike D. J. F. Winks N.E. Dunning E. C. Shaw 
0703 31465 0222 32245 0782 29031 0532 450331 


Your local careers office. 


From our network of regional case of overseas appointments, 
offices we can offer bright career contact: 


opportunities for keen young qualified Michael Fowle Staff Partner 
accountants. Extensive training ' ' 


á facilities, interesting work and allthe Peat, Marwick, Mitchell & Co., 
advantages of working withan ` 1 Puddle Dock, Blackfriars, 
international firm. For full details call London EC4V 3PD. 
your nearest Staff Partner or, in the Tel: 01-226 8000. 













TAX MANAGER to £9,000 
A.C.A. 30+ is required by a top international firm for their ex- 
panding department. Please reply to Laurence Smith for details. 
AUDIT MANAGER £6,250 
Seven-partner London firm require A.C.A. for management role. 
Previous managerial experience is not essential. Please reply to 
Laurence Smith. 
COMPUTER AUDIT £7,000+ 
Challenging opportunity to set up, from scratch, a computer audit 
. department for a medium/large firm. Please reply to Laurence 
Smith for details. 
AUDIT MANAGER c. £7,000 
Large firm seek ambitious A.C.A. who wants to progress quickly. 
Young practice. Please reply to Laurence Smith for details. 
PERSONAL TAX £6,000 
Supervisor required by large well-known firm. Not necessarily 
qualified but about 4—5 years’ experience. Please reply to Laurence 
Smith. 
QUALIFIED SENIOR to £5,500 
Mix of audit and insolvency work with a well-known City firm. 
Previous insolvency experience is not necessary. Please reply to 
Laurence Smith for details. 
AUDIT SUPERVISOR £5,750 
Able to take responsibility and work close with Partners. Five- 
partner City firm, London EC4. Please reply to Laurence Smith for 
details. 


DEPUTY MANAGER £5,500 
At least two years’ post-qualification experience for Large 
professional firm. Good prospects of advancement. Previous 


“managerial experience is not essential. Please reply to Laurence 
Smith for details. 

AUDIT SENIOR/SUPERVISOR to £5,250 
Ten-partner firm in the West End require A.C.A. with some large 
firm experience. Must be ambitious and able to shoulder 
responsibility. Please reply to Laurence Smith fordetails. 
PERSONAL TAX £5,000 
Medium/Large City firm require experienced person with minimum 
of 3 years’ personal tax experience. Close to Liverpool Street 
station. Please reply to Laurence Smith. 
AUDIT SENIOR 7 

Top International firm offering first-class training and experience 
require newly qualified A.C.A.s. Please reply to Laurence Smith 
for details. 

NEWLY QUALIFIED ; £4,700 
Medium-sized City firm require two audit/accounts seniors. Good 
experience and excellent future prospects. Please reply to Laurence 
Smith. 

NEWLY QUALIFIED £4,500 
Large firm can offer first-class experience and training. Their 
brochure is available at our offices. Please reply to Laurence Smith 
for full details. 

AUDIT SENIOR £3,500 
Must have at least four years’ good experience and have reached 
PE1 stage. Seven-partner firm. Please reply to Laurence Smith. 
TRANSFER c. £3,250 
At least PE1 stage. Eight-partner firm in London W1. Please reply 
to Laurence Smith. 

AUDIT/ACCOUNTS CLERK £4,000 
North Londen practice require experienced accountant. Small 
practice, three partners. Please reply to Laurence Smith. 


THE VIRGIN ISLANDS c. £7,600 


Two-year contract in beautiful part of the Caribbean. Newly 
qualified A.C.A. Married or Single. Please reply to Laurence Smith 
for full details. 






£4,500- 


TASK FORCE — TEMPORARY DIVISION 


THE ACCOUNTANT, August 4th: TAXATION, August 6th, 1977 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 


39-40 Albemarle St, London W1. Tel: 01-629 4463 








IRAN EXCELLENT SAVINGS 

Save £10,000 on an 18-month contract in fran. International 

practice seeks single A.C.A. with good experience and reasonable 

exam results. Information sheet available. Please reply to Laurence 
mith. 


GUERNSEY to £6,000 
Newly or Recently qualified A.C.A/A.C.C.A. for large practice in 
Guernsey. Good experience and pleasant life style. Information 
sheet available. Please reply to Laurence Smith. 


GIBRALTAR to £6, 000 
Audit Senior and Manager required by professional firm in 
Gibraltar. Good prospects after 1- or 2-year contract. Please reply 
to Laurence Smith for full details, 


SWITZERLAND £NEG. 
International practice seek above-average A.C.A/A.C.C.A. for 2- 
year contract in Geneva. Please reply to Laurence Smith for full 
details. S 


GREECE £5,000 to £7,000 
Athens office of professional firm seek Greek-speaking accountant. 
Three months in London office then transfer. Please reply to 
Laurence Smith for details. 


LIBERIA to £10,000 
Eighteen- -month contract in Monrovia offers good experience, high 
savings potential and a pleasant social life. Please reply to 
Laurence Smith. Information sheet available. 


SOUTH AFRICA c. £7,000 
Still a good location for a two-year spell. International C.A.s seek 
people for Johannesburg. Please reply to Laurence Smith. Infor- 
mation sheet available. 


THE CAYMAN ISLANDS Up to £12,000 TAX FREE 
A.C.A. with at least eighteen months’ experience for managerial 
role with top professional practice. Married/Single. Please reply to 
Laurence Smith for full details. ` 


GERMANY to £10,000 
International firm of C.A.s require A.C.A. with an A1 exam record 
and a knowledge of the language. Please reply to Laurence Smith 
for full details. 


BERMUDA c. £8,500 TAX FREE 
Two-year contract open to a newly qualified, single A.C.A, with a 
reasonable exam record. Information sheet available. Please reply 
to Laurence Smith. 


ZAMBIA c. £8,250 + FREE ACCOMMODATION 
A two-year contract offers good experience, high capital savings 
and a pleasant climate. Information sheet available. Please reply to 
Laurence Smith. 


PORTUGAL Up to £7,500 
International practice seeks A.C.A., ideally with some post- 
qualification experience, for a two-year contract. Information sheet 
available. Please reply to Laurence Smith. 


NIGERIA : to £12,000 
Audit Senior and Manager vacancy in Lagos office. Excellent 
capital savings. Please reply to Laurence Smith. Information sheet 
available. 


GULF STATES to £12,000 
Vacancies for Bachelors with major practice in Kuwait, Saudi 
Arabia, Bahrain and Dubai. Please reply to Laurence Smith tor full 
details. 

BELGIUM to £9,000 
international firm require French-speaking A.C.A. who can claim 
large-firm experience and a first-class examination record. Please 
reply to Laurence Smith. Information sheet available on request. 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from 


£1.50 per hour to £3-50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 
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What you do next, will obviously depend both on your immediate and long term career objectives. 
A tour overseas? Specialisation? A move into industry? 

These are just a few of the questions you must answer. It is essential, for your future career development, that 
you answer these questions correctly and also get the timing right. : 

We are prepared to offer you information and advice, geared to your individual needs, based on a sound and 
detailed knowledge of the ‘market places’ in both the U.K. and overseas. 

In the first instance contact Richard Norman, F.C.A. or Bruce Page, C.A. or complete the coupon. 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS Telephone: 01-836 9501. 
121 St. Vincent Street, Glasgow G2 5HW. Tetephone: 041-226 3101. 


CAREER PLAN 


| would like a copy of the D.L.A. Career Plan and am primarily interested in: 
PUBLIC PRACTICE COMMERCE-(D JNDUSTRYO U.K.O OVERSEAS O 


PERSONAL TAX 


We are looking for two tax assistants, with at least 
two years’ professional experience, in the Personal 
Tax Department of our London Office. 


g Are you looking for a salary competitive with current 
market rates, flexible working hours, a friendly working 
atmosphere, varied and interesting work, responsi- 
bility, training facilities, pension scheme and luncheon 
vouchers? 


Do you wish to further your tax career in a department 
where personal initiative is encouraged within the 
framework of a young, energetic, ambitious and 
highly technical team? 


If you think we can contribute to each other's success 
and advancement, please write with full details to: 


H. |. Greenidge, Esq. 

Rowley Pemberton Roberts & Co 
19/23 Ludgate Hill 

London EC4M 7PD 


GUERNSEY 


QUALIFIED ACCOUNTANTS 
To £6,000 


Banking, off-shore funds, insurance and 
European companies are all features of our 
clients’ practice. They are a sizeable,. 
enterprising Channel Islands firm and offer a 
high standard of professional experience in 
an attractive environment. Qualified account- - 
ants are required to control a block.of audits 
involving considerable personal responsibility. 
These positions provide good professional 
experience and excellent prospects of 
promotion. 

Benefits include maximum 20 per cent tax 
rate, initial accommodation is available at a 
reasonable rental and houses are available 
for purchase. 


For further details contact R. N. Griffiths. - 


Reginald Welsh €T Partners Limited. 


Accountancy CO Executive Recruitment Consultants 
123/44 Newgate Street, Lendon EC: 
Tl: 01-600 8387 











Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, is you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500-£8,000+ in the U.K. and overseas. 
Ref. GASO Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 

Ref. PA L00 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£8,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual Salary 
Group Management Accountant 

D4755 WI Qual £6.500 
Company Secretary/Chief Accountant 

D4770 SW18 Qual to £6.500 
Assistant Divisional Accountant 

H4776 Bucks Qual e. £6.250+ 
Management Systems Manager 

T4785 Berks Qual e. £6,000 + 
Accountant 

H4778 EC2 Qual c. £6,000 
Accountant/Company Secretary 

D4786 Herts Qual c. £6.000 
Financial Controller 

D4762 EC? Qual to £6.000 
Accountant 

C4766 Leics Qua! to £6,000 
Accountant 

C4753 Surrey Quai/Pt Qual to £6,000 
Accountant 

D4773- SEI Qual/Exp to £5.500 
Plant Accountant 

D4768 SW17 Qual/Faist to £5.500 
Accountant 

H4761 Herts ACA to £5,500 
Assistant Chief Accountant . 
D4758 E8 Qual/Fnist to £5.500 
Financial Accountant 

T4764 Sussex ACA to £5.500 
Cost Accountant 

D4774 Hants ACMA/Fnist £5.000+ 
Assistant International Accountant 

T4772 Berks Qual £5,000 + 
Accountant 

H4780 SWI Pr Qual c. £5.000 
Accountant 

H4765 Wł Qual/Fnist c. £5.000 
Prospective Partner 

K4759 Berks ACA Neg. 
Cost Accountant 

D4763 NI7 Exp c. £4.400 
Management Accountant 

H4777 Surrey Pt Qual to £4,250 
Assistant Accountant 

L4756 Surrey Pt Qual to £4.000 
Semi-Senior/Senior Audit Clerks 

K4754 El Exp to £4,000 
Book-keeper 

L4779 ECL Exp to £3,750 
Assistant Accountant 

B4769 Middx Pt Qual ¢.£3.500 


Richard. 
Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
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WARRINGTON 


London UK 

Chartered Accountants with . 
varied practice and associa- Offices 
tion with notional firm 

require newly qualified ac- J 
countant or_recent finalist 
for challenging position 
with good prospects. Salary 
£4,000 p.a. plus profit- 
sharing scheme. — Box WC 
27151. 


PERSONAL TAX 


If you have a minimum of six 
months’ in personal tax and want 
to increase your salary and ex- 
perience, please contact us 
immediately for a preliminary dis- 
cussion. 


Overseas 


Industry 


Salaries £3,500-£8 000. 


- Tax-Personnel __ 


1 NEW BURLINGTON ST. LONDON W1 
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CHARTERED 


ACCOUNTANTS 


Progressive firm able to offer 
excellent salaries and opportunities 
has vacancies for the following 
positions: 


1. Newly qualified — with at least eee 3 : i 
18 month? post-qualification You will find a challenging environment where you will have the 


experience to act as a P.A. to chance to work on big audits, investigations, taxation, computer 
partner and lead audit groups. auditing and receiverships and generally increase your knowledge 
2. Senior audit clerks qualified by and experience. 


examination or experience, , , i i 
Please Telephone: Mr Gerroll at Not only will you gain on-the-job experience but we also have 


01-935 2964. progressive post-qualification training courses for each member of 
i staff. 


Having passed your ‘test’ now is the time to get on the right route to 
success. At Whinney Murray & Co. we can offer you the 
opportunities for career development which will help you reach 
your full potential. 





For every new entrant there is the opportunity to specialise and 
gain the necessary experience to become first a manager, then a 








QUALIFIED partner. For we believe in promotion from within. 
DIT SENIORS . 
AU S If you want to get on thé right road to success, telephone the Staff 
é Partner at any of our offices, or write to : Arthur Hammond, 
Salary £4,000-£5,500 57 Chiswell Street, London EC1Y 4SY. 
We require two qualified audit seniors i 
who are seeking interesting and London and Overseas 01-6286088 Hul 0482 25531 
pe it vore wih a progressive Aberdeen 0224571631 Inverness 0463 37581 
Birmingham 021-2369151 Leeds 0532 42631 
The successful candidates wiil work Bristol 0272293505 Liverpool 051-236 1141 
closely, wita managers and parmar Cardiff 0222 44641 Manchester 061-228 1551 
demanding. position” with. excellant Edinburgh 031-226 4621 Newcastle upon Tyne 0632 24333 
prospects. di Glasgow 041-221 6242 Southampton 0703 24532 
- Hudderstield 0484 23788 à 


if you are interested in joining a 
friendiy, busy and expanding practice 
Telephone G. C. Smith, F.C.A., on 
01-637 2841 or write to: 


Citroen, Wells & Co 
1 Devonshire Street 
London W1N 2DR 





We. 
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GABRIEL DUFFY 20 Thurlos Street 
(CONSULTANCY) °" -e1 osas 


ACCOUNTANCY 
AUDIT. WEST END 


Audit-orientated A.C.A./A.C.C.A. for small progressive firm. {c. 15% bonuses). 
FINANCIAL CONTROLLER. CITY to £6,000 
ACA/AC.C.A, New post in oe K aran of U.S. Cofporation. 
POTENTIAL PARTNER. W ND £6,500-£8,000 
Min. 2 years’ POE. A.C.A. for ee and prosperous medium-sized C.A.s. 
SUPERVISORY SENIOR. CITY to £6, 000 
Young A.C.A. for audit-orientated post in general practice. Medium-sized firm, 
SENIOR/P.A. TO PARTNER. HOLBOR c. £6,000 
a Cu USTs, to assume responsibility for bs audits in small expanding firm. 
RUST. 


£5,000-£6,506 
rca to Assistant Manager level in the City and West End. 
TRANSFER OF ARTICLES. WEST END to £4,000 
Career-conscious person with valid reasons for transferring. Passed P.E.I. ideal. 
SENIORS. ALL AREAS £3,750-£5,500 
P.£.2 Finalists, to older experienced unqualified persons. 
SEMI-SENIORS. ALL AREAS £2,750-£3,750 
A.CA/A.C.C.A. Students — seeking experience, salary, or job satisfaction. 
ACCOUNTANT/ADMINISTRATOR CROYDON 
£5,000 ce: 500 A.A.E. A.C.A/F.C.A. Age open. Small commercial firm. 
TWO MANAGERS HORLEY & BRIGHTON 
£5,000. A ` 000. General ao and Tax. ideally yaung qualified persons. 
AUDIT & ACCOUNTAN READING & SLOUGH 
£3,000- on 000. Openness at i levels with progressive multi-branch firm. 
P.A. TO PARTNER NORWICH 
E> 000 upwards. A.C.A., age 27 +. Paresh prospecte as G.P. 
UST MANAGERS DHILL, BEDFORD & BRADFORD 
ta 500-£6, B00. s A.E. — Qualified Actounient Beeeied for Bradford. 
P.A. TO SOLE PRACTITIONER HERTS 
£4,500-£6,500 {A.A.£.). General Practice. Qualified or experienced person. 
POTENTIAL PARTNER BIRCHINGTON 
c. £5,000. A.C.A. with sound background in General Practice. 
ICE TONBRIDGE 
A.C.A. to age 30. Good auditing and accounts experience, above tax. 
POTENTIAL PARTNER BEDFORD 
To £6,500. Age to Pes Well versed in general practice. 
P.A.TO PARTNER OXFORD 
f5, 000 -f 6,000, A.C. X aged about 25, with broad experience and tax bias. 
SMALL BUSINESS: MANAGER OXFORD 
c. £6,000. Excellent prospects for young A.C.A. an drive and ambition. 
OTHER IMMEDIATE OPENINGS [INCLUD 
HITCHEN. SEVENOAKS, SOUTHEND, IeSwick, KING'S LYNN, CROYDON, 
STAINES, COVENTRY, LEEDS, MANCHESTER, RUGBY, REDHILL, BRIGHTON, 
LIVERPOOL. CARDIFF, BIRMINGHAM, BEDFORD, BRADFORD, LEICESTER, 
BRISTOL, POOLE, EXETER, SOUTHAMPTON, WATERFORD, JERSEY. 
Telephone or write for full details. 


TAXATION 
SPECIALISTS 


Personal & Corporate 
London c. £5,500 


Our client. one of the leading internationa! Professional 
Partnerships, now need additional Taxation Accountants 
for their City office. Aged 25-35, they must, in addition 
to being qualified. also have at least two years’ post- 
qualification experience with a reputable Professional 
firm where they have specialised either in Corporation 
Tax. preparation and submission of Inland Revenue 
Computations, liabilities negotiation, etc., or in Personal 
Tax problems embracing Schedule D and Capital Gains 
calculations. Conditions and benefits are excellent, 
opportunities for personal growth extremely promising. 
For more details ring or write to: 


LAURIE & COMPANY 
145 Oxford Street, London W1 Tel: 01—734 6111 
Quoting Reference: UP 558 


- Laurie & Company: : 


International Recruitment - 
since 1909 


£6,00+ Bonuses . 


LAAALIVIN, AUBHUSL OLU, 19/7 $ 


Key position for 


Chartered Secretary 


Head of Accounting 
- Services Department 


We are a large firm of chartered 
accountants. We are currently seeking a 
qualified Chartered Secretary forthe  ~ 
position of Head of the Accounting 
Services Department in our London office. 


The person appointed will be given 
far-reaching responsibility for the day to 
day activities of the Department, as well as 
having considerable influence in shaping 
its long term development. So the position 
calls for strong managerial and 
organisational skills, together with a clear 
ability to get on well with colleagues and 
clients alike. 


Candidates should be aged between 28 
and 35. The person to be appointed is 
probably working at the moment in 
another professional firm, either legal or 
financial, and will be confident of his or 
her ability to take on the challenge of this 
exceptional opportunity. 


A broad knowledge of accountancy is 
essential. In particular, we will be looking 
for someone experienced in the 
preparation of statutory and management 
accounts, pay-roll work, introduction of 
accounting systems into companies, 
taxation, exchange control. In addition, 
experience of audit work and computer 
systems would be valuable. 


If you believe that you have the practical 
experience and personal skills which this 
key position demands, please apply in 
writing to Tim Reeder, 

Coopers & Lybrand, Abacus House, 
Gutter Lane, Cheapside, 

London EC2V 8AH. 


Chartered Accountancy 


with (CeL (CsL) 





_SURREY. HANTS. SUSSEX, KENT 


MANAGER. S. Coast. c. £6,250 P.A. TO MANAGER. Maidstone 
Progressive position with excellent ©, £4,000, P.E.I. Finalist Is 

long term prospects for young offered a first class opp, to Join 
A.C.A. displaying initiative and this young expansion minded firm 
abllity to accept responsibility. using modern techniques, 


AUDIT SNR. Croydon. to £6,000 P.E.I FINALISTS! 
Autonomous position for A.C.A. 
with 1 yrs. + pqe to join substan- 
tial practice, Managership 


Pass or fail we have openings with 
large-med-small firms, offering 
extensive training courses in 
many cases, 


For these and many other 


Imminent. 


TAX MANAGER. Aldershot 
c £5,500. A.C.A./A,T.II well vacancies in Public Practica 
versed In Personal Tax for small contact: Elizabeth Meade at 
but thriving country firm. Co. 2 Tuns: spate, Guildford, Surrey. 
Tax. exp, desireable, al: (04; 83) 65566, 


Management 


Recruitment & Selection'|Consultants 


MANAGER/PARTNER 


HIGH INCOME 
us 


£ 
Chartered Accountants. Seven offices“ in South East. 
10 Partners. 100 staff. Specialist departments. Stan- 
dardised Procedures. High standard of personal 
service. Training programme for all staff. 


Pleasant friendly offices, modern equipment. 


Young Partners and Managers. Rapid expansion. 
Excellent promotion prospects. 


YOU 


A.C.A. or A.C.C.A. General practice and modern audit 
experience. Ability to control and develop portfolio of 
clients. 


VACANCIES 


Sussex and Surrey due to recent promotions. 
APPLY 


C.V. in writing 


Staff Partner 

Hartley, Fowler & Co 
Lamborn Place 

26 High Street 

Banstead, Surrey SM7 2LN 


Tel: Burgh Heath 9116/7 





SALARIES AND LOCATIONS 
Advertisers are invited to state in their advertisements the approximate salary range that 


they are prepared to give or require, and aiso their geographical location. 
is will greatly assist these who propose answering advertisements and possibly avoid 
much unnecessary correspondence between advertisers and applicants. 








Excellent prospects for young A.C.A. Tax Specialist. 
‘TAX 
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GABRIEL DUFFY 





29 Thurioe Street 
London SW7 2LQ 


(CONSULTANCY) 01-581 0895 
TAXATION 

P.E. il FINALIST & A.C.A. FOR TAX, CITY £ Nag. 

Top International firm. Personal Tax/Financial Planning/some Trusts. 

PERSONAL TAX (INSURANCE COMPANY), VICTORIA c. £3,750 

Plus generous fringe benefits and allowances, including 4 per cent Mortgage, 

TAX, WESTMINSTER £5,000 


Young A.C.A, or A.T.L I. offered unique experience. A.C.A. to begin Tax okay. 
PERSONAL’ TAX, MARBLE ARCH. £4,51 00-£5,500+ 
Plus generous benefits. C.A.s with international reputation as tax planners. 

TAX SENIOR, OXFORD CIRCUS £5,500-£6,500 
Mainly Personal "Tax, Some Trusts, compan Tax, U.S. and other overseas tax. 
PERSONAL TAX SENIOR, V! £5,000--£6,000 
Similar openings: HOLBORN, EON MOORGATE, LIVERPOOL STREET 

TAX MANAGER, HOLBORN A c. £8,000 
All types of Company Tax. Some foal Tax. (Firm of C.A.s) 


TAX MANAGER, WEST END c. £7,000 
To manage own section i in large Department of International C.A.s z 
TAX MANAGER, HOLBORN 6,000-£6,500 


To manage tax affairs of small firm. Mainly Personal, some Company; some Trusts. 


SENIOR, INTERNATIONAL FIRM £5,350-£6,000 
With minimum of 2—3 years’ experience in the Profession. 
COMPANY TAX. ASSISTANT MANAG £5,750-~£6,500 


Experience more necessary than qualification. Age (within reason) immaterial. 


A.C.A. COMPANY TAX, CITY £6,000 
Career opening for A.C.A. with 1-2 years’ (minimum) PQE of corporate taxation. 
TAX MANAGER, WEST END To £7,000 


Smail firm. Experienced all-rounder. — Partnership prospects if A.C.A. 
TAX SENIORS. ALL AREAS £4,500-£5,500 
Personal Tax Company. Both U.K. or Foreign. AN pees and sizes of firm. 
TAX TRAINEES/SEMI-SENIORS. ALL AREAS £3,500~£4,500 
Age 20-60. in the urgent demand for se bee staff age is largely immaterial. 

TAX CHELMSFORD 


SLOUGH & READING 
£3,500-£6,000. S | openin: ith e; din, Iti-branch firm. 
£35 everal openings with expanding muiti-branc’ BIRMINGHAM 


£3,500-£4,500. Openings in both Personal and Company Tax for Seniors. 
PERSONAL TAX & TRUSTS JERSEY 
To £4,000. Openings with top-ranking firms of C.ALs. 

OTHER IMMEDIATE OPENINGS INCLUDE: 
PVERFOOL REDHILL, BRADFORD, WOLVERHAMPTON, RUGBY, NORTHAMP-~ 
TON, OXFORD, BRIGHTON, BRISTOL, GUILDFORD, HARROW, SOUTHAMPTON, 
STAINES, NORWICH, CROYDON, SOUTHEND, MILTON KEYNES, WEMBLEY. 
HAYWARD’S HEATH, THORNTON HEATH, WITNEY, HORSHAM, PETERSFIELD. 
Telephone or write for full details. 


PERSONAL TAX 
SPECIALIST 





CITY To £10,000 -benefits 


Our client is a small, well-established practice with 
a particular interest in the fiscal affairs of, among 
others, well-known personalities in the entertain- 
ment field. The firm has enjoyed substantial and 
consistent expansion both in the U.K. and overseas 
which has prompted the appointment of a senior 
taxation Manager to be completely responsible 
for clients’ affairs and the office administration. 





An experienced professional aged 30-45 is 
required who is accustomed to a high degree of 
client involvement. A formal qualification is 
preferred but candidates with proven experience 
in the relevant areas of U.K. and international 
personal taxation are eligible. Personal qualities 
of initiative, ambition and effective communication 
are essential. 


For qualified applicants there are distinct partner- 
ship prospects in the foreseeable future. 


Applications to MISS MARION WILLIAMS. 


Reginald Welsh & Partners Limited. 


Accountancy (7 Executive Recruitment Consultants 
123/4 Newgate Street; London ECi 
‘Tel: 01-600 8387 
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PUBLIC PRACTICE 





Rates and Information can be 
found on page 17. 


^ ACCOUNTANTS, Covent Garden area, 


Came 


require senior unqualified audit clerks — 
salary range £4,250 to £4,750. — Box AC 
3371. 

ACCOUNTANTS (EAST LONDON) 
require experienced semi-senior and senior 
staff. Salary negotiable. — Box AE 3327. 
ACCOUNTANTS, WEST END, require 
senior able to work on own initiative. Salary 
negotiable according to experience and 
ability. — Tel. 01-636 9782. 





A CHARTERED ACCOUNTANT is 
required immediately with a view to 
becoming a Partner with responsibility 
for a substantial Insolvency section 
which forms part of a mixed practice 
comprising 16 Partners. 

The office concerned is situated in an 
exceptionally pleasant part of the 
Country. No previous experience of In- 
solvency is required but some com- 
mercial experience could be considered 
an advantage. Assistance with removal 
expenses, 


Apply Box AC 8121. 





AMERICAN ACCOUNTING 
FIRM 


require qualified and unqualified staff 
for their rapidly expanding professional 
practice in the West End. Salary will be 
negotiable based on experience and 
ability. Please apply to Box AA 8130. 


ANGLESEY ACCOUNTANTS seek an 
experienced assistant, not necessarily 
qualified, with good knowledge of taxation, 
incomplete records and VAT. Capable of 
working on own initiative and dealing with 
clients. — Box AA 3436. 





An interesting opportunity arises for a 
QUALIFIED ACCOUNTANT 


To join a rapidly expanding firm of 
Chartered Accountants, to be responsi- 
bie directly to the principal for a varied 
number of clients. Current experience 
with small/medium professional firm es- 
sential. Facilities available for attending 
lectures and courses. Salary circa 
£4,500 to £6,500 according to age and 
experience. 

Please apply H. A. Connor, F.C.A. 
ATLL 


G. H. ATTENBOROUGH & CO, 
34 Fawkon Walk, Hoddesdon, Herts. 
Tel. Hodd 60016, 

We are ideally placed for those tired 
of commuting to London. 





AUDIT/TAX 
MANAGER 


We have an interesting vacancy for an 
experienced person to review accounts 
and also deal with a number of personal 
_ tax clients. 
We are an expanding firm in modern 
offices near Bletchley station. 
This is a senior position and a good 
_-Salary will be paid commensurate with 
experience. 
Please send full details to: 
J. C. H. Woodbridge, F.C.A. 
Neville Russell & Co 
Chartered Accountants 
Stephenson House 
The Brunel Centre 
Bletchley 
Milton Keynes 








A SENIOR ASSISTANT is required by 
progressive and expanding firm of chartered 
accountants in Yeovil, Somerset. This is a 
rewarding and responsible position and the 
applicant would be required to deal with in- 
complete records, limited company 
accounts. taxation and consult with clients. 
Preferably qualified but a person ex- 
perienced in the above work would be con- 
sidered. Attractive salary and bonus 
scheme. Consideration will be given to 
assistance towards removal expenses. ~ 
Please apply Harvey Preen & Co. | Park 
Road. Yeovil. Somerset. Tel. Yeovil 6266. 


AUDIT SENIOR required by Romford 
chartered accountants. Applicants should 
be capable of preparing accounts of small 
limited companies, partnerships and sole 
traders. — Write with details of career to 
date to Box AS 3338. 


BOURNEMOUTH FIRM requires 
qualified senior up to 30 and can offer good 
experience of small and large private 
company work. Salary circa £4,750. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


CAPABLE TAX SENIOR required to 
manage tax section of busy professional 
office in Aldershot. Experienced and 
enthusiastic person required. Salary 
according to age and experience. — Appli- 
cants please telephone Mr Anderson at 
Aldershot 27666 for further particulars. 


CHARTERED ACCOUNTANTS, City. 
require a taxation assistant able to handle a 
variety of work including trusts and volun- 
tary liquidations. Commensurate salary 
paid. — Replies to Box CA 3421. 
CHARTERED ACCOUNTANTS, 
HENDON, require ambitious experienced 
person who has confidence in own ability to 
deal at top level with ali practice problems. 
Must have sufficient personality to cope 
with clients on own initiative whilst having 
the support of a progressive firm including 
tax department. Top salary offered. — Phone 
Mr Graves, 01-203 5161. 

CHARTERED ACCOUNTANTS in East 
Herts require person to be responsible for 
block of small audits and also to act as 
assistant to the partners. The applicant 
should have good experience of incomplete 
records, multicompany audits and company 
and personal taxation. Good salary and 
pleasant working conditions available to the 
right applicant. — Apply to Staff Partner, 
Cobbly Hayes & Co, 126 Crossbrook 
Street. Waltham Cross, Herts. 


CHARTERED ACCOUNTANTS in 
South-West London have vacancies for a 
senior or semi-senior audit clerk: taxation 
experience an advantage. Medium-sized 
practice with very varied clientele. Salary 
according to age and experience: bonus 
scheme; luncheon vouchers; pension 
scheme. — Write giving curriculum vitae and 
salary envisaged to Box CA 3356. 


CHARTERED ACCOUNTANTS in 
South-West London require a senior or 
semi-senior tax assistant with experience 
gained either in the profession or the Inland 
Revenue. Medium-sized practice with very 
varied clientele. Salary according to age and 
experience; bonus scheme; luncheon 
vouchers: pension scheme. — Write giving 
curriculum vitae and salary envisaged to 
Box CA 3357. 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in their 
advertisements’ the approximate salary 
range that they are prepared to pie or re- 


quire, and also their geographical location. 


This will greatly assist those who 
propose answering advertisements and 
possibly avoid much unnecessary cor- 
respondence between advertisers and appli- 
cants. 





CHARTERED ACCOUNTANTS in SW. 
London require recently qualified accoun- 
tant to be involved in audit, accountancy 
and taxation work. We are a small firm and 
the successful applicant will be working in a 
friendly office. Salary to £5,000. — Box CA 
3453. 


CHARTERED ACCOUNTANTS from 
overseas are seeking professional office 
appointments in Cotswolds, East Anglia, 
South Coast, South Wales. West Country 
and Yorkshire. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil. Somerset. Tel. 
Yeovil 25183. 

CHARTERED ACCOUNTANTS 
(medium size) in Baker Street/Marylebone 
Road area require three senior clerks, ages 
25-55. to deal with expansion of audit 
work. Qualification not necessary but must 
have very good experience including 
preparation of final accounts for companies 
in groups and audit of such accounts. 
Pension scheme. — Please reply to Box CA 
3464. 


CHARTERED ACCOUNTANT, 24-30, 
for young four-partner Hampshire firm, 
manager appointment for ambitious person 
with partnership becoming available. Town 
practice within reasonable distance of coast. 
— Contact Wessex Consultants, 2 Peter 
Street. Yeovil. Somerset. Telephone Yeovil 
25183. 


CHARTERED ACCOUNTANTS, south- 
east Essex, require qualified and unqualified 
seniors and semi-seniors. Experience of in- 
complete records and small- to medium- 
sized company audits essential. Salaries 
according to age and experience up to 
£5,000 p.a. — Please write giving full details 
to Box CA 3396, 

“CHARTERED ACCOUNTANTS, south- 
east Essex, require tax senior. The appli- 
cant, who need not necessarily be qualified, 
must have a sound knowledge of all current 
U.K. personal and company taxation, have 
been employed in taxation work during the 
last two to three years, and capable of 
working without supervision. Salary 
according to ability and experience up to 
£5,000 p.a. — Please apply to Box CA 3397. 





CITY CHARTERED ACCOUN- 
TANTS, Monument International and 
Public clients, but smaller firm. This 
demands higher standards of service. 
Do you wish to join us and gain first- 
‘class experience. Senior and semi-senior 
required. — Fullest details please, Box 
CC 8102. 





COME DOWN SOUTH! -- Due to con- 
tinued expansion our ™~Eastbourne, Lewes 
and Bexhill offices have vacancies for 
qualified and part-qualified staff with either 
good audit or small business accounts ex- 
perience. — Apply W. A. Honey, F-C.A.. 
Honey Barrett & Co, 55 Gildredge Road. 
Eastbourne. 

COMPETENT SENIOR required by 
smail chartered practice, Euston area. 
Must be willing to accept responsibility. 
Good prospects. — Box CS 3391. 





| Goddard & Co, Observer House. 


-LONDON ACCOUNTANTS 
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DEVON CHARTERED ACCOUN- 
TANTS with offices at Exeter. Newton 
Abbot and Torbay, have a vacancy for an 
experienced senior assistant. preferably 
qualified. at their Exeter office. Interesting 
and responsible position. — Please write to: 
Staff Partner. Francis S. Clark & Co. 31 St 
David's Hill, Exeter. 


EAST KENT CHARTERED ACCOUN- 
TANTS seek experienced assistants able to 
take responsibility in busy practices: in- 
complete records, private company audits. 
taxation. Salary according to experience. — 
Box EK 3353. 


GLOUCESTERSHIRE / SOMERSET / 
DEVON / HAMPSHIRE — c. £4,500 ~ ten 
excellent opportunities for qualified staff 
with firms where good on-going prospects 
exist. — Please ring Bristol 45085. A. B. Ex- 
ecutive, York House, Bristol BS1 3LQ. 


GWENT FIRM of well-established C.A.s 
require young chartered accountant as 
manager to develop branch office and 
become partner after suitable probationary 
period. — Contact Wessex Consultants, 2 
Peter Street. Yeovil, Somerset. Telephone 
Yeovil 25183. 


HARROW — PERSONAL TAXATION. 
— Vacancy exists for senior assistant for the 
personal tax department. Good salary. 
Pension scheme. — Apply in writing giving 
age. personal background and full 
particulars of past experience to: Sproull, 
1 St 
Anne's Road. Harrow, Middlesex HA1 
ILL. 


HEREFORD C.A.s require personal assis- 
tant to partner in rapidly expanding 
practice — one-two years’ post-qualification 
experience -- prospects excellent. — Box HC 
3410. 


require 
audit clerks. Qualified or finalists. Very 
varied work. -- Replies to Box LA 8129. 





LONDON FIRM of Chartered 
Accountants are seeking a sole 
practitioner. small practice or individual 
with some fees in the Manchester area 
with a view to building up a practice in 
that area utilising the facilities and 
resources that the London practice can 
offer. ~ Phone Mr Coe, 01-486 4281. 





PERSONAL ASSISTANT TO 
PARTNER. — Well established firm of 
chartered accountants near Oxford Circus 
seeks C.A. to act as personal assistant to 
one of the partners. We can offer interesting 
and varied work, ranging from public com- 
panies to incomplete records, at an 
attractive salary level. Definite partnership 
prospects exist for a candidate who is 
prepared to undertake a responsible role in 
an established and expanding practice 
anxious to maintain high professional stan- 
dards. — Please write in first instance sub- 
mitting curriculum vitae to D. Clayton, 
Clayton Stark & Co, 18 St George Street, 
Hanover Square, London W1. 





Chartered Accountants — 
Holborn 


An opportunity arises in a medium-sized firm for a 
young qualified accountant to work with direct res- 
ponsibility to a partner on a wide variety of work, 
including large public company audits. 

A top salary will be paid to the right applicant who 
will be a person looking for career prospects within 
the profession and who has an emphasis on personal 
involvement and service to the client. 


Please apply to Box CA 27153 
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MANCHESTER CHARTERED 
ACCOUNTANTS require qualified 
assistant to Partners in a medium-size 
and expanding practice. Good salary 
and prospects for the right person. — 
Please write to David Herring, 32 
Kennedy Street, Manchester M2 4BR, 
giving brief details of experience. Box 
MC 3354. 





PERSONAL TAXATION. - Sutton 
chartered accountants require assistaril with 
one to 2 years’ personal tax experience. 
Friendly office, pleasant surroundings, close 
to station and shops. Salary negotiable. 
luncheon vouchers, three weeks’ holiday. — 
Please write giving details to Tax Partner, 
Jacob Cavenagh & Skeet, 6/8 Tudor Court, 
Brighton Road, Sutton, Surrey. 





PROGRESSIVE NORTH HERTS 
FIRM require qualified or nearly 
qualified staff for interesting and 
challenging work in a varied practice. 
Good personality and capacity to deal 
with clients essential. 


There is also a vacancy for non- 
qualified but very well-experienced staff. 


Please write to Mr J. Simmonds, 
Wagstaffs, 78 High Street. Stevenage, 
Herts. 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box QO 6558. 





QUALIFIED PERSONAL ASSISTANT 
required by partner in Chelsea firm of 
chartered accountants. Small friendly office 
and there are partnership possibilities for the 
right person. Salary circa £5,750. ~ Please 
write with full details of career to date, to 
Gale & Partners, 44 Fulham Road, London 
SW3 6HQ. 





RUISLIP MIDDLESEX 
CERTIFIED FIRM 


require young qualified accountants for 
their expanding practice. Applicants 
must have extensive experience of 
medium-sized company audits and tax- 
ation. both corporate and personal. 
Salary c. £4:500, — Please write to Mr 
D. L. Purcell. Mcliwee Purcell & Co. 1 
Cheyne Court. High Street, Ruislip, 
Middlesex. 





RUISLIP MIDDLESEX 


Certified firm require a qualified 
accountant as personal assistant to a 
partner. The successful applicant will be 
expected to take responsibility for a 
series of medium-sized company audits 
and the taxation matters arising 
therefrom. The ability to deal directly 
with clients is essential. Salary c. 
£6,000. — Please telephone or write to 
Mr D. L. Purcell. Mcllwee Purcell & Co, 
1 Cheyne Court. High Street. Ruislip, 
Middlesex. Tel. Ruislip 36638. 





SEMI-SENIOR STAFF: required by 
London W1 firm of chartered accountants. 
Good prospects and experience. Salary 
negotiable according to experience and 
qualifications. — Tel. Mr Shenker, 01-636 
9376. 


SENIOR for small accountants office. 
London N2. Scope and rewards for 
efficiency. — Box SF 3398. 





SENIOR CLERK required by chartered 
accountants near Baker Steet station. Age 
range 25-55. Must have extensive ex- 
perience of general practice including the 
relative taxation and be abe to take charge 
of a number of clients. Pension scheme able 
to take transfers. Salary according to ex- 
perience. — Please reply to Box SC 3463. 


SOUTH COAST PRACTICE of chartered 
accountants require qualified and un- 
qualified audit staff at their Fareham and 
Parkgate offices. Excellert working con- 
ditions. — Please apply in writing with 
details of experience ard qualifications 
where applicable to Staff Partner, Rothman 
Pantall & Co. 50 Botley Road, Parkgate. 
Southampton. 


SOLE PRACTITIONER in small West 
Country town requires personal assistant 
for fast-growing practice with own 
responsibility for block of clients. Up-to- 
date tax experience essential. Salary circa 
£4,000--£5.000. — Contact Wessex Consul- 
tants. 2 Peter Street. Yeovil, Somerset. 
Teleihone Yeovil 25183. 


ST ALBANS and Welwyn Garden City 
chartered accountants require senior assis- 
tants, qualified or unqualified, for varied and 
interesting work within expanding practice. 
— Apply with details to George Arthur & 
Co, 36 Lattimore Road. St Albans. Herts. 
Tel. St Albans 55688. 





ST ALBANS CHARTERED AC- 
COUNTANTS require a competent 
senior to act as a personal assistant to a 
partner in a young expanding practice. 
The applicant who need not necessarily 
be qualified must be experienced in per- 
sonal taxation, incomplete records and 
private company audits and should be 
able to use his own initiative. A top 
salary is offered together with excellent 
working conditions and prospects. 
Apply with details to: The Staff Partner, 
Rogove Walters & Co. 4 Chequer 
Street, St Albans, Herts. (Telephone 
0727 69263). 





ST ALBANS CHARTERED ACCOUN- 
TANT requires young. personable. qualified 
chartered accountant to assist in the 
running of a rapidly expanding, varied 
practice. A partnership should be offered in 
the short term to the right applicant. — 
Contact Graham King & Co, 2 Holywell 
Hill, St Albans. Telephone 63330. 


STIMULATING THAMES VALLEY 
PRACTICE requires chartered accountant 
with some post-qualification experience 
willing to take responsibility. Attractive 
salary and early partnership prospects. — 
Box ST 3408. 





TAXATION 


An experienced taxation assistant is re- 
quired by a large expanding specialist 
department in the Southampton office 
of an international firm of Chartered 
Accountants. 


The successful applicant is likely to 
be aged between 26 and 35: to have had 
several years’ experience of personal 
taxation and preferably some 
knowledge of corporation tax: to be 
able to work independertly or in a team 
and have a confident personality. 

The conditions and career oppor- 
tunities are good. in-house technical 
courses and contribatory pension 
scheme are among the features of the 
firni. together with semi-flexible working 
hours. Salary according to age and ex- 
perience. 

Apply to John Lyddon 

Whinney Murray & Co 
Blue Peter House 
8 & 10 Portland Terrace 
Southampton 








TAXATION MANAGER 


for branch of 
Oxfordshire Chartered Accountants 


to take charge of smali Taxation 
Department dealing with all aspects of 
U.K. Taxation, responsible position in 
busy office in North Oxfordshire. Salary 
negotiable but may well exceed £4,000 
p.a. Prospects excellent. — Please write 
with full particulars of experience to 
Box TM 8126. 





TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01-734 
5156. Tax Personnel, 1 New Burlington 
Street, London WH. 

WEST END CHARTERED ACCOUN- 
TANTS require senior staff qualified by ex- 
amination or experience. Good salary and 
prospects. — Box WE 3441. 


WEMBLEY CHARTERED ACCOUN- 
FANTS require a P.A. to their senior 
partner. Applicants should be either recently 
qualified or P.E. II finalists with good ex- 
perience of private company audits and 
small traders. This is a rapidly expanding 
practice and there is a partnership oppor- 
tunity for the right person. — Please apply in 
writing. to M. Felton, Felton & Palner, 112 
Wembley Park Drive, Wembley, Middlesex. 





a WOKING 
PERSONAL TAX DEPARTMENT 


City Chartered Accountants have va- 
cancies for personal taxation assistants 
in their Woking office. Hours by 
arrangement. Salary according to age 
and experience. — Apply Smallfield 
Rawlings & Co, 47/49 Borough High 
Street. London Bridge, London SEI] 
INJ. Tel. 01-407 8551. 


«WEST CORNWALL. — Senior clerk re- 


quired to join small expanding young firm of | 


chartered accountants. Must be versatile 
and particularly experienced in incomplete 


records to final stage. Partnership prospects _ 


for suitable chartered applicant. Salary 


negotiable. — Apply in writing to Box WC 


3374. 


WEST OF LONDON. — City chartered 
accountants require a qualified accountant 
who must have sound professional ex- 
perience of audit procedures. Preferably 
living in the area on the borders of Surrey. 
Middlesex and Berkshire. Excellent salary 
and conditions of employment. — Please 
apply in writing, or telephone M. G. Hart. 
Bird Luckin & Sheldrake, 41-42 King 
William Street, London EC4R 9ET. 
(Telephone 01-623 6991.) 


YORKSHIRE 


Come and work in rural Yorkshire. We 
have vacancies for a qualified senior at 
each of our offices in Wetherby and 
Harrogate with commencing salaries 
not less than £4,000 and partnership 
prospects for suitable applicants. Ex- 
cellent working conditions. Please apply 
in own handwriting to Box YC 8131. 
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TRAINING CONTRACTS . 





ARTICLES/TRANSFERS to , £3,150. — 
Pembroke & Pembroke operate a national 


service. — Please ring Mark Pembroke, | 
F.C.A.. or A. M. Pembroke on 01-236 0011. | 


WEST END FIRM of chartered accoun- 
tants have vacancies for articled clerks with 
foundation completed. Transferees also con- 
sidered. — Write Box WE 3442, 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


. The publishers cannot guarantee insertion on any specified date, but 
every effort is made to comply with advertisers’ requirements. 


. The publishers will not be held liable for any loss occasioned by the 
failure of any advertisement to appear from any cause whatsoever. 


The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 


. Box number addresses must not be used for the receipt of original 
documents, goods or payments of any kind, nor are they available 
for the distribution of circulars or canvassing matter. Any letter is 
liable to be opened for examination of its contents. 


. The right is reserved to refuse, cancel, suspend publication, or alter 
any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 





COMMERCE & INDUSTRY 





CHARTERED ACCOUNTANT required 
to be responsible for accountancy function 
at newly-formed entertainment firm situated 
m London W1. Experience necessary and 
good salary for right applicant. — Apply 
Box CA 3466. 


CHIEF CASHIER/BOOK-KEEPER 
required for firm of solicitors with offices in 
Surrey and London. Successful applicant 
would be based in Epsom. Familiarity with 
solicitors computerized accounting systems 
an advantage. Salary subject to negotiation. 
— Apply Box CC 3393. 


FINANCE CONTROLLER. — Voluntary 
organization concerned with overseas 
development seeks qualified accountant 
with proven experience in financial 
administration and international opera- 
tions. Responsibilities include developing 
organizations accounting systems covering 
its central operations, development projects 
and three subsidiary companies, managing 
cash flow and planning investment funds. 
Salary about £6,000 p.a. Contributory 
pension. — For further details apply: 
Intermediate Technology Development 


. Group Ltd, 9 King Street, London WC2. 
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LHE ACCOUNIANI, 


Hawker Siddeley 
Power Engineering 
Limited 

Burton on the Wolds, Near Loughborough 


Also: Chelmsford, Birmingham, Reading 


are engaged in the design, project management and construction 
of a wide range of comprehensive and turn-key projects, the 
general field of Electrical Power Engineering and require a: 


Financial Accountant 


(Projects Division) 

to report to senior management and to be responsible for day-to- 
day financial and budgeting control of multi-million pound overseas 
projects within the Division. 

The ideal candidate will be a Certified or Chartered Accountant 
with previous experience in Management or Projects Accountancy 
preferably taking in large-scale Industrial Contracting operations. 


An appreciation of general engineering and overseas construction ~ 


works would be particularly useful. There may be some opportunity 
for overseas travel. 


The position is permanent with a realistic and attractive salary 


together with excellent conditions of service. The Company's . 


offices are pleasantly situated on the outskirts of Loughborough. A 
staff pension scheme is operated to which most existing schemes 
may be transferred without loss of benefit. Local housing is 
available and reasonable — generous removals/disturbance 
allowances. 


Write in the first instance to: 
Mr F. W. Adams 

Sheldon & Associates 
Consulting Engineers 

73 Carterknowle Road 
Sheffield $7 2DW 


Tel: (0742) 57478 








OVERSEAS 


COMPANY SECRETARY 
ZAMBIA 











i 
Experienced and competent accountant 
to act as company secretary to large 


engineering contracting company ‘on . 


copperbelt. Duties to include that as 
personnel officer, general company 
administration and control of accounts 
department and costing. Salary around 
£12,000 p.a., free furnished housing and 
car, usual U.K. leave and passages. — 
Application in writing to H. Young & 
‘Company, Overseas Limited, Burwell 
Road, Leyton, London E10 7QQ. 





August 4th: LAAALION, AUgUSE ON, iyi / 






Please mention this 
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DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 








PARTNERSHIPS 
AND PRACTICES 








A CHARTERED ACCOUNTANT is 
required immediately with a view to 
becoming a Partner with responsibility 
for a substantial Insolvency section 
which forms part of a mixed practice 
comprising 16 Partners. 

The office concerned is situated in an 
exceptionally pleasdnt part of the 
Country. No previous experience of In- 
solvency is required but some com- 
mercial experience could be considered 
an advantage. Assistance with removal 
expenses. 


Apply Box AC 8122. N 
/ 





A RAPIDLY EXPANDING FIRM of 
West End chartered accountants (small to 


' medium sized), require an experienced 


senior audit clerk to deal with a range of 
audits and later assume responsibility and 
control. The practice needs audit weighting 
and the vacancy would suit either a mature 
fully competent senior with knowledge of 
computerization or alternatively a person 
with three to five years’ post-qualification 
experience aspiring to partnership status. — 
Box AR 3412. 

ASSOCIATESHIP OR PARTNERSHIP, 
— A NW London sole practitioner is 
seeking closer connection with a respectable 
firm. Additional funds available. — Box AO 
3424, 





“Our international fm 
tins been experiencing rapid ` 
a growth in its Hong Kong Tax 
ER Division, resulting inthe | 
, need for additional tax staff 
in Hong Kong. Our wide range 

.of both local and trans- 

- national clients provides. 
- interesting and diverse tax 


. Throughout is world, € our ” 
-policy of: 
.ismuchin evidleries, -50 


"hnationai 


there are true long-term 
prospects for qualified 


“ accountants wishing: toreturn ~ oe es 
to their country of origin.: . oe 
A partner from our Hong. 


© | Kong office will bein . 


” offices. . 





work in both local and ‘London in September 1977 fir! 
international taxes. l interviews. To find out more: 

* Weattach great ingjertance - about our-competitive salaries. 

to continuing the professional and professional. opportunities, © 
development of our tax ` : contact: Mrs. Katharine Woods, - . 


staff, and our training 
: - programmes to accomplish 
eo . this are oxtensive. 


Arthur Andersen & Co., 
i Surrey St., London +`. 
WER aps." ‘Tel: SLE 1200 . 
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BIRMINGHAM AND WEST 
MIDLANDS chartered accountant in 
sole practice and established 18 years, 
with gross fees of £50—£60,000, wishes 
to dispose -of practice due to develop- 
ment of academic and other business in- 
terests: Wide variety of work and ideally 
suited to form base for expansion of a 
large firm not yet in the Midlands. — 
Box BA 3342. 


BIRMINGHAM SOLE CHARTERED 


ACCOUNTANT with rapidly expanding 
well-established practice seeks partner to 
purchase share of goodwill. Estimated share 
of profits in first year up to £8,000. Ex- 
cellent offices and staff. — Box BS 3056. 
BLACKPOOL sole F.C.A. practitioner re- 
quires working arrangement with 
practitioner overworked or wanting to 
retire. — Box BS 3377. 

CARMARTHEN / LLANELLI / 
SWANSEA. — Returning local chartered 
accountant, wishes to acquire practice, 
partnership or block of fees. Working 
arrangement with outgoing principal or out- 
right cash purchase. — Box CL 3426. 
CERTIFIED ACCOUNTANT with small 
nucleus seeks partnership or working 
arrangement with practitioner, Southend or 
neighbouring areas. Also consider 
purchasing block of audits from £1,000 
fees. — Box CA 3381. 

CHARTERED ACCOUNTANT required 
to develop new office in Kingston, Surrey, 
using existing connections and some G.R.F. 
Partnership envisaged after short period. — 
Box CA 3457. 

CHARTERED ACCOUNTANT (sole 
practitioner) in North Warwickshire, wishes 
to expand fees base by acquisition of small 
practice or block of fees up to £6,000. — Box 
CA 3378. 

CHARTERED ACCOUNTANTS, near 
Liverpool Street (seven partners), have 
vacancy for qualified assistant to a senior 


partner. Excellent prospects and salary. ~. 


Phone Mr Robinson, 01—638 0311, 
CHARTERED ACCOUNTANTS offering 
complete range of services, seek small 
practice in East Kent. Cash or annuity basis 
as required. — Write Box CA 3467. 


CHARTERED ACCOUNTANTS close to 
Victoria Station with surplus office 
accommodation and partner capacity wish 
to. acquire a small practice in order to 
facilitate expansion. Alternatively will con- 
sider merger/association etc. — Box CA 
3359. |: 

CHARTERED ACCOUNTANTS. — Two- 
partner firm situated near Finchley Road 
Tube Station, have surplus office 
accommodation comprising: s/c suite of 
offices. carpeted and newly decorated (four 
rooms, waiting area and storage room) on 
first floor, approximately 1,000 sq. ft. — 
Please telephone 01—794 0951/2. 
CHARTERED ACCOUNTANTS, thirty 
miles north west of London, G.R.F. 
£100,000, seek merger with substantial cash 
payment. Existing partners willing to con- 
tinue. — Write Box CA 3415. 








CHARTERED ACCOUNTANT (F.C.A.), 


with practice experience, seeks a partnership , 


with a progressive, forward-looking firm. — 
Box CA 3427. 

CHARTERED ACCOUNTANT with 
managerial experience in a substantial tax 
practice, seeks part-time Working arrange- 
ments with acdountants. Will attend your 
offices. — Box CA 3422. 

CHARTERED ACCOUNTANT with a 
practice mainly in Brighton and Hove area, 
wishes to dispose of his practice with a view 
to retirement. — Replies to Box CA 3469, 
CHARTERED ACCOUNTANTS with 
small but intéresting practice require 
manager with view to early partnership. — 
Write giving curriculum vitae and salary re- 
quired to Alfred Simmors & Co, The 
Market Hali, Redhill, RH1 INT. 

ENFIELD ACCOUNTANT. — Own small 
expanding practice seeks amalgamation or 
working arrangement with similar placed 
practitioner. — Please write Box EA 3379. 


ESSEX PRACTICE FOR DISPOSAL. 
RMA PO Box 100 Cheimsford 0245 81166 


ESSEX PRACTICES/FEES REQUIRED. 
RMA PO Box 100 Chelmsford 0245 81166 











F.C.A. with nucleus wishes to purchase a 
London based practice with G.R.F. of 
£15,000 to £25,000. — Please reply Box FC 
3332. 


GLASGOW PRACTICE FOR DISPOSAL. 
RMA PO Box 100 Chelmsford 0245 81166 








HERTS PRACTICE FOR DISPOSAL. 
RMA PO Box 100 Chelmsford 0245 81166 





KENT -PRACTICE FOR DISPOSAL. 
RMA PO Box 100 Chelmsford 0245 81166 


LEEDS DISTRICT CERTIFIED 
ACCOUNTANTS having spare capacity 
would consider purchase of practice, block 
of audits, or subcontract work. Confidences 
respected. — Box LD 3445. 
LIVERPOOL/MANCHESTER AREA. — 
Chartered accountant, 39, after many years 
in industry now wishes to return to 
professional life and seeks share in local 
practice. Capital available. — Telephone 
051-428 3040 after 7 p.m. or write B. L. 
Singer, 9 Yew Treet Road, Liverpool 18. 
LONDON FIRM of chartered accountants 
(two partners), approximately £20,000 
G.R.F., wishes to consider a merger with 
existing firm having suitable 
accommodation. Alternatively would con- 
sider disposal. — Box LF 3470. 

NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
wish to purchase small practice or block of 
fees up to £10,000 G.R.F. — Phone S. 
Bland, 01-435 5175. i 
NORTH LONDON FIRM of chartered 
accountants require more fees by purchase 
of block of audits, practice etc. Cash 
available, ~ Box NL 3361. 

OSWESTRY, SALOP. — Chartered 
accountants require partner. Excellent 
opportunity for person experienced in small 
company, partnership and incomplete 
record work. and taxation. — Box OS 3376. 





ANOTHER FINANCE ACT, OH NO! 


lf that is your reaction you could use a Chartered Accountancy 
practice specialising in providing a taxation service for Accoun-- 


tants. 


x 


_ Covering any tax problem — whether one of practice, interpretation, 
staff training, or systems design and implementation, newsletters 
for clients, etc. You can have your own. specialist tax department 


whenever you need it. 


Alternatively, full responsibility can be taken for running your tax- 
ation department — a tax partner by the hour. 


Write to Box No. AF 27212 





LAAALLYIN, AUBUSL OUI, 


NORTH AND WEST 
YORKSHIRE 


A medium national firm with a smail 
local office and substantial fees wishes 
to merger with a profitable expanding 
practice having G.R.F. of at least 
£100,000 per annum. This is an oppor- 
tunity either to help solve a succession 
problem or’ for a growing firm to join a 
larger organisation without losing its in- 
dividual character. / Box NA 8110. 


PARTNER. — Well established firm of 
chartered accountants near Oxford Circus 
seeks additional partner capacity. Our work 
ranges from public companies to incomplete 
records. We have good supporting staff and 
available additional accommodation. We 
“would like to hear from a sole practitioner 
who would be prepared to work at 
partnership level in return for 
accommodation and other services. Initially 
a working arrangement is envisaged, but 
this could develop into more formal 


partnership arrangements if successful. — - 


Box PW 3444. 

PRACTICE OR PARTNERSHIP, 
Midlands, East Anglia, Southern England 
required by F.C.A. Capital immediately 
available up to £20,000. — Please write to 
Box PO 3475. 

PRACTICE REQUIRED. — Substantial 
four-partner firm of West End chartered 
accountants, seek to acquire a practice 
based in the London area with G.R.F. 


between £20.000 and £30,000. Capital. 


available and/or any arrangement 
considered. — Box PR 3423. 

SMALL FAST EXPANDING chartered 
practice, NWI, seeks young practitioner 
interested in working arrangement and/or 
sharing facilities. — Box SF 3392. 
TWO-PARTNER FIRM in Central 
Southern England seek purchaser. G.R.F. 
£65,000-£70,000 and freehold premises at 
valuation. — Box TP 3360. 
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SOUTH COAST C.A. practice for sale. . - 
-G.R.F. about £28,000. Well-established and 
continuity assured. — Box SC 3343. 

THREE-PARTNER C.A. FIRM London, 
Hertfordshire and Essex, seek rearrange- 
ment of London office on lease expiration 
September 1978. Proposals considered to‘ 
move into unutilized capacity in 
North/Central London or fuller use of ex- 
isting on renewal of lease. Other arrange- 
ments could follow. — Please reply to Box 


TP 3474. 

VIGOROUS AND AMBITIOUS YOUNG 
A.C.A. seeks position of high potential with . 
profitable like-minded sole practitioner/ 
small practice wishing to consolidate and ~- 
improve present position. Early partnership, * 
wanted. North West London or W! 
preferred. — Box VA 3429. 

WEST COUNTRY town practice for sale. 
Lease (£750 rent), fixtures, fittings and 
equipment, 400+ clients, £35,000. — Box’ 
WC 3456. 

WEST SUSSEX. — Two young C.A.s wish 
to contact practitioner planning retirement 
or wanting to dispose of fees. Handover 
atrangements to enable smooth succession. 
~ Box TY 3462. 

WEST YORKSHIRE CHARTERED 
ACCOUNTANTS, two partners, seek 
additional partner with suitable experience 
and some capital. — Box WY 3446. 
WINCHESTER/SOUTHAMPTON 
AREA. — Chartered accountants wish to 
purchace practice or blocks of fees. Outright 
cash payment or working arrangement with 
outgoing principals considered. — Box WS 
3425. : 
YOUNG EXPERIENCED F.C.A. with 
small nucleus wishes to join a London based 
practice requiring a further partner. — Box 
YE 3333. , 

YOUNG QUALIFIED ACCOUNTANT 
required by Bedford firm. Partnership will 
be offered to successful applicant after com- 
pletion of satisfactory period of workiñg 
with existing partners. ~ Apply Box YQ’ 
3416. 


We are a substantial provincial 
firm of Chartered Accountants with 
seven offices in South East 


England. 


We would like to establish an office 
in central London and therefore 
would welcome the opportunity 
of holding discussions with firms 
in that area with gross fees 
up to £100,000. These discussions 
could lead to a merger, part-merger 
or ọutright acquisition. 

Any interested firms should 
write or telephone Mr Hartley or 


Mr Fowler. 


Hartley, Fowler & Co 
Lamborn Place - 
26 High Street 

Banstead, Surrey SM7 2LN 


Tel: Burgh Heath 59116/7 
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SUBCONTRACT WORK 


ABLE SUBCONTRACTOR with ability to 
finalise incomplete records/limited company 





` work at our office required by Beckenham 


accountants. — Telephone 01-659 1413. 
BIRMINGHAM CHARTERED 
ACCOUNTANTS have work available on 
subcontract basis. — Telephone 021-382 
7060. 

SOUTH EAST ESSEX CHARTERED 
ACCOUNTANTS require subcontractors 
able to prepare and finalize accounts of sole 
traders, partnerships and limited companies 
at our office. — Box SE 3345. 





ABLE CHARTERED P.E.1 FINALIST, 
seeks subcontract work or part-time book- 
keeping work in London. Prompt collection 
and delivery. — Write Box AC 3383. 
ACCOUNTANT wishes to handle block of 
audits on subcontract basis. Collect and 
deliver in London area. — Box AW 3447. 
COMPUTER CONSULTANCY SER- 
VICE offered to small practitioners by 
A.C.A. with wide experience of E.D.P. 
Computers explained, feasibility studies, 
hardware and software selection, com- 
puter/security audits, etc. — Box CC 3449, 


EXPERIENCED CERTIFIED 
ACCOUNTANT seeks subcontract work. 
Vast in incomplete records. limited 
company audit/accounts, taxation, etc. 
Work in your office (two to three days) or 
collect and deliver in London. — Box EC 
3364. 


LAL AAW WUINTSOLING, 





F.A.A.L, with 35 years’ experience, 


available for subcontract work and- 


accounts administration to work in own 
office (Southend). — Box EW 3363. 

F.C.A., interested primarily in tax offers 
assistance to practitioners 
preparing/agreeing computations, appeals 
(including VAT), back duty, advising on tax 
problems. Based in Northants, but willing to 
travel. Work undertaken at fixed price per 
job. — Box FC 2946. 

NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
seck subcontract work. — Phone S. Bland. 
O1-435 $175. n 

PEH FINALIST seeks subcontract work in 
London area. Prompt collection/delivery. 
Typing and book-keeping service also 
available. ~ Box PE 3403. 

RETIRED CHARTERED ACCOUN- 
TANT with expert knowledge and great ex- 
perience of tax matters would assist firm in 
Sussex on a part-time or consultancy basis. 
~ Write Box RC 3448. 
SUBCONTRACTOR. — Qualified accoun- 
tant, thirty years’ experience in all depart- 
ments of general practice available London 
and SW. Home Counties. — Box SQ 3430. 


WEMBLEY F.C.A., age 43, ex-personal” 


(ax manager with own nucleus, requires 
regular sub-contract work. My premises 
preferred. Fees one-third charged. 
Typing/book-keeping facilities. - Box WF 
3382. 


Please mention this 
Supplement when 


answering 
_ Advertisements 








SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke. & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel! 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 01- 
493 9441. Harrison & Willis Ltd, 118 
New Bond Street, London W1. 





A.C.AJA.C.C.A/A.CM.LA. or part-qualified 
available for temporary assignments 
(including taxation). London and U.K. — 
Personnel Resources Ltd 021-236 9225. 
AN ASIAN PEH FINALIST with seven 
years’ experience in accounts, audits and 
taxation. — Box AA 3434. 


A PEII FINALIST with nine years’ all- 
round experience in large. medium. small 
audit and accounts, incomplete records. cor- 
poration and personal taxation. computers. 
1.C.Q.. etc.. seeks permanent, temporary. 
freelance position in profession, commerce. 
industry. — Box AP 3404. 










ACCOUNTANTS, BO OK-KEEPERS 
AND CLERKS 
Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas. 
PRACTITIONERS SERVICES 
BUREAU 
Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2194/5 


Freelances and Job Applicants required 
so. 








$ 


AVAILABLE NOW OR LATER, ex- 
perienced audit and accountancy clerk (40), 
twenty-two years in profession. Travelled 
extensively on audits in U.K. Seeks tem- 
porary or permanent. £2-50 per hour/terms 
to be agreed. — Box AN 3386. 
EX-INLAND REVENUE TAX 
OFFICER requires evening work in South 
and West London area from September 
12th. Has three years’ experience in all 
P.A.Y.E. and wages work. — Please contact 
Box El 3450. 

JUST COMPLETED FOUR YEARS’ 
arlicleship awaiting P.E. H result seek 
suitable position in profession. — Please 
apply Advertiser. 25 Kimble Road. London 
SWI9 2AU. 

OUT-OF ARTICLES. — PEII finalist seeks 
suitable audit position in profession. — 
Please write to Mr J. H. Shah. 30 Furness 
Road, West Harrow, Middlesex. Telephone 
Ol-422 3998. 

PE. H FINALIST with six-and-a-half 
years’ experience seeks suitable position in 
profession in or around London. Experi- 
ence includes preparation of accounts. 


‘auditing, taxation, correspondence. VAT 


returns, statutory work. profit forecasts. 
etc. Available immediately. — Box PE 3348. 





TRAINING CO NTRACTS 





AMBITIOUS OVERSEAS GRADUATE 
passed foundation. seeks training contract 
immediately with a firm of chartered 
accountants. Salary immaterial. — Write to 
Mr Mithia. 22 Tantallon Road. Balham. 
London SW 32. 

AN OVERSEAS GRADUATE with ex- 
tensive experience in auditing with firms of 
chartered accountants, and in accounting. 
Seeks three years" training contract in any 
area in the U.K. — Please write: Box AO 
3368. 


AAUBUSO TU. 


LANIN LILIW, FAUBUO Villy 


B.A. (accounting and finance), aged 23, 
seeks three years’ training contracts with a 
lirm of practising accountants. — Contact 
Michael Lim, 59 Manchuria Road, London 
SWII. 

CHARTERED TRAINEE, passed foun- 
dation and P.E.! at first attempt with two 
years’ experience in incomplete records and 
auditing, sceks transfer. Two years’ unex- 
pired contract, to sit P.E.2 in July 1979. 
Box CT 3471. 

FOUNDATION COURSE just completed. 
Four-year training contract required with 
chartered. certified firm. Available 
immediately. — Please reply M. Afzal, 24 
Colwyn Avenue, Perivale, Middlesex. 
SEEKING TRAINEE CHARTERED 
ACCOUNTANTS POSITION, possesses 
seven °O" levels, three ‘A‘ levels, foundation 
examinations passed June 1977. — Please 
write Pinakin U. Shah, 7 Hall Street. North 
Finchley. London N12 8DB. 


AVE 


I.C.M.A. EXAMINATIONS 
COMPLETED, 25-year-old with five years’ 
accountancy experience in Sri Lanka seeks 
three years" training contract in any part of 
the U.K. ~ Reply Box IC 3460. 
STUDENT. — Aged 22, completed 
A.C.C.A. professional examinations in 
December 1976, Seeks position as a trainee 
in a professional firm. — Box SA 3366. 
STUDENT completed foundation course. 
requires training contract by firm. 
anywhere. — Please contact immediately — 
78 Park Avenue South, London N8. 
STUDENT requires transfer of articles 
more than one year’s experience. Can 
prepare accounts up to final stage. — Box 
SR 3387: : 
TRAINEE CONTRACT. — Overseas 
graduate exempted from Part I LA.S. seeks 
training contract. ~ Please reply Patel 
Jayshreed. 16 College Parade, Salisbury 
Road. London NW6. 





SERVICES 








COMPANY 
FORMATIONS 


A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01—359 3387). 


BUY BRITISH 
Ready-made Companies 


Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC1 


91-251 0344 








COMPANY SEARCHES from £2. Prompt 
and reliable personal service. M. & D. 
Searches, 19 Manorgate Road. Kingston 
upon Thames. 01-546 1471 or 01-549 


0308. - 

MANCHESTER. - Limited companies 
formed and ready made. £86 inclusive. — 
Avenue Company Formations. 2 St John 
Street. Manchester M3 4 BT. Tel. 061-834 
1407. 





LIMITED COMPANIES 


NEW FORMATIONS £80 
— OR—- 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


a a ET 










READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for chose who expect something alittle better 
M. R. CHETTLEBURGH LIMITED : 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any-cime — 24 hour service 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 





SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
: COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N ISJ 
: 01-236 2970 








LIMITED — 
COMPANIES | 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London ECt 


PALL FAW UYINEFAING , FAUBUSL TU. 





COMPANY 
SEARCHES 


Tel: 01-253 3030 

Jordan & Sons Ltd 

Jordan House 

47 Brunswick Place 

London N1 6EE 

Telex: 261010 
Jordans ð 















READY-MADE COMPANIES £86 in- 
‘lusive transferred immediately. Companies 
‘egistered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
Medway 32558.) 


READY-MADE COMPANIES available 
iow. Also formations, etc. — Reichman & 
Ving. 134 Percival Road, Enfield, 
fiddlesex. Telephone 01-363 4382 and 
1387 (A.C.R.A. member). 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01-930 4567 








OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS -—- NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK 1 3AR. Tel. 061-480 3826. 
MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. 





MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. ~ 100 per cent loans to 
qualified accountants up te £22,000. High 
advances to £50,000. - Professional 
Mortgage Services, 5-7 Muswell Hill. 
London N 10 (01-883 9595). 


A COMPREHENSIVE MORTGAGE 
SERVICE. Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans, etc. Members of Corporation 
of Mortgage and Finance Brokers. — Rowe, 
Charles & Co Ltd. Hill House. Wembley 
HAY 9LD. 01 -908 3434 (24 hours). 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 

Contact Callander Securities Ltd. 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844}, 


MISCELLANEOUS 





BUILDING LAND 
WANTED 


urgently by a Public Company 
involved in house building — Ward 
Holdings Ltd, of 2 Ash Tree Lane, 
Chatham, Kent. 

Established over 40 years, the 
Company would like to treat with 
any source in respect of land pre- 
ferably situated within 50 miles of 
London, with permission for 
medium or high density housing. 
1-50 acre sites. — Please write 
or phone: 

Mr J. Walker, Director 
(Medway 50177) 





STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
[IONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, F.S.V.A.. 12] 
Bridge Road, East Molesey, Surrey (01—979 
5599). 








BUSINESS PREMISES 


INSTANT OFFICES. -- Busy position. 
Bakers Arms. London E10. Luxuriously 
furnished. telephonist. receptionist, e/h and 
other services and facilities included. — 
01-539 3300. 











NEAR CHARING CROSS STATION, six 
rooms about 850 sy. ft. Lease five years 
plus £3.500 per annum exclusive. Threc- 
year rent review. Subcontract work may be 
available. - Write Box NC 3468. 


SE, ESSEX. - Professional office and flat 
for sale. Suitable solicitor/accountant or 
similar. Ground and first-floor 
accommodation. Main road position. Nine- 
teen years’ unexpired on lease. Established 
building society agency. - For full details 
write Box SE 3419. - 





FOR SALE 

NNSA 
GOOD QUALITY repreduction desks 
were being used by large benk. From £100 
each, — To view. phone Bennett & Dunton, 
9i 3664111. 
SECOND HAND reproduction 6 tx 4 ft 
partners desk with inlaid green leather top 
and bold tooling. — Phone 01-366 4111 for 
further details. 


LATEST SERIES 
COMPANY FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 


149 Stafford Road. Wallington, Surrey 
Tel. 01-647 9510 





LNA LAIN, MUSE Vill, 





PERSONAL 


ACCOUNTANTS! — Experienced 
secretary available for accounts typing, cor- 
respondence, P.A.Y.E., etc. Own typewriter. 
Will collect and deliver NW. London area. ~ 
Ring 01- 904 5021 or 01-794 2055. 


ACCOUNTS SUPERBLY TYPED’ at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 


ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. - Send sample work 
to The Director of Studies, 21 Oakbury 
Road. London SW6 2NN. 





CUT TRAVEL COSTS considerably 
worldwide expertly planned fares at rock 
bottom quotations. — Remember TRAVEL 
CHEAPLEE, 01-229 0406/1730 for 
definite savings. 24 hour service. 


EXPERIENCED comptometer operator 
available. Hours to suit client. Machine 
supplied. Flat rate £2 per hour. ~ Miss 
Smith. 62 Comeragh Road, London W 14. 


FIND FRIENDSHIP, LOVE OR 
MARRIAGE. -- All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 
01-937 6503. 


REPORTS OF TAX CASES. - A set of 
official H.M.S.O, reports of tax cases re- 
quired. - Offers to Neville Russell & Co. 
Lancaster House, 67 Newhall Street, 
Birmingham B3 INU. (Ref: PAH). 





CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot 
guarantee insertion on any 
specified date, but every effort 
is made to comply with 
advertisers’ requirements. 


The publishers will not be held 
liable for any loss occasioned 
by the failure of any advertise- 
ment to appear from any 
cause whatsoever. 


The publishers will not accept 
printing 


responsibility for 
errors which may appear or 
for any consequences arising 
therefrom. 


Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor are 
they available for the dis- 
tribution of circulars or can- 
vassing matter. Any letter is 
liable to be opened for ex- 
amination of its contents. 


The right is reserved to refuse, 
cancel, suspend publication, or 
alter any advertisement which 
in the opinion of the publishers 
does not conform with 
recognized professional stan- 
dards. 





IZEI 





RATES AND 
INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines (approximately twenty-five words). 
Additional fines (approximately five 
words) are charged pro rata. 
SEMI-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 mm (1 in. x 2-5 cm approx- 
imately). 

CONCESSIONAL RATES per insertion 
are also quoted. These are given for 
advertisements to appear in three or 
more consecutive issues. They cannot be 
applied retrospectively or for advertise- 
ments which are to appear at fortnightly 
or longer intervals. The concessional 
rates are based on THREE INSERTIONS 
FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIME 


10.30 a.m. on Monday of the week of 
publication. 
If proofs are required for fully- or semi- 
displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of 
the week preceding publication. 
Complete artwork will be accepted up to 
4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be 
accepted up to 10.30 a.m. on Monday of 
the week of publication. 
These times are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earlier, 
Notice of any such alteration will be 
given hereunder. 


LINAGE 

ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 
lines 

per fine (5 words} in 
addition 


Con- 
cessional 


Basic 


£3.60 £2-40 


72p 48p 


SITUATIONS WANTED 
{including Training Con- 
tracts Required} 
Minimum covering 5 
lines 

per line (5 words} in 
addition 


£3-00 £2-00 


60p 40p 


SEMI-DISPLAYED 


All headings: 

per single-column cm £4-80 £3-20 
{minimum 2 cm single 
column} 


FULLY-DISPLAYED 


All headings: 

per single-column cm £5.40 £3-60 
(minimum 5 cm single 
column} 


Box numbers if required — Add the 
charge for one line at the relevant rate 
for each insertion. Box numbers are not 
transferable and cannot be repeated at a 
later date. 


PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 


All advertisements intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sont to the 
Classified Advertisement Depart- 
ment, Goo & Co (Publishera) Ltd, 
151 Strand, London WC2R 1JJ. 
Telephone 01-836 0832. 





Notice is drawn to the implicationa 
of the Sex Discrimination Act 1975. 
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. ASSISTANT AUDIT MANAGER (CITY) 


ALLL PWS YUN ETAL, CRUBUOE TLI « 


ACME APPOINTMENTS 


FINANCIAL ACCOUNTANT (SOUTH LONDON) £7,000+ 
This-position has arisen within the Subsidiary company of a Multi- 
International firm. It is mainly in an advisory capacity to the Ma- 
naging Director, on overseas financial matters. The successful 
applicant will also be involved in the installation of a new Data 
Processing system. A splendid opportunity for a Senior Accountant. 


PERSONAL TAX MANAGER (CENTRAL LONDON) 

to £6,250 
This small firm of C.As are seeking a Personal Tax Manager 
who has béen involved in the profession for a minimum of five 
years, and who is capable of handling overseas taxation and Capital 
gains. : 


MANAGEMENT ACCOUNTANT (NORTH LONDON) 

to £6,000 
This Broking/Export company need a Management Accountant 
who is capable of handling Mechanised Accounts. There are ex- 
cellent prospects for the right person, who should be about 25-30 
years of age. This post has arisen through internal promotion. 


c. £6,000 
A large City firm with international connections are seeking an 
Assistant Manager to join one of their audit teams. This is an ideal 
opening for a young A.C.A. to establish him/herself within an ex- 
cellent firm dealing with high quality audits. 


CORPORATE TAX SENIOR (WEST END} to £5,500 
‘This medium-sized firm of C.A.s are seeking a person irhis mid- 
20s who has been working in Corporate Tax since qualifying. This 
is an ideal post for someone who wishes to get Sstablished within a 


company of high repute. 


*AUDIT SENIOR (WEST END) 


. PERSONAL TAX SENIOR (CENTRAL LONDON) 


to £5,500 
There are good promotion prospects within this medium-sized firm 
of C.A.s for a qualified A.C.A. This company is growing rapidly after 
a period of consolidation, and excellent working conditions await 
ate successful applicant. 


A medium/large-sized firm of CA’s are seeking someone who has 
Been in the profession for a number of years, and who is capable of 
handling a wide ranging portfolio of clients. The offices are brand 
new. 4 


PERSONAL TAX SENIOR (WEST END) c. £4,500 


I- This is an ideal post if you wish to make steady progress in the Per- 


sonal Taxation field. It is a medium-sized firm of C.A.s, the quality 


_of the work is high, and the Tax Partner is a first-class person. 


Preferably, you should have been in the profession for a number of 
„years, 


4 


PERSONAL TAXATION: | now have many positions available 
ranging from the small company to the very large. They are all 
available NOW. If you are thinking of a move, it is certainly a good 


‘time to do so, because the market is wide open. You are only a 


phone call away from my register of very interesting situations. 
Why not give me a ring? 


~ 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON EC2 
01-377 9111 





£5,000 


PARLELRAAWIAG LAM EMOE VL Aye 


‘ACME APPOINTMENTS 


MANAGEMENT ACCOUNTANT (SW7) £6,000 
-This fast-growing international company requires an 


`~ 


Accountant to provide monthly financial information, $ 


forecasts etc. Preference would be given to someone with a 
graduate type background, but a finalist with the right type 
of experience would also be considered. There are excellent 


Í prospects for promotion, and the benefits that go With this 


post are first-class. 


AUDIT SENIOR (EC1) £5,000 
A qualified A.C.A. with at least two years’ post-qualifying ex- 
periencé is required by a prestige firm of Chartered Accoun- 
tants in the City. The offices are modern, and there are very 
good working conditions. 


AUDIT SENIOR (EC2} £5,000- 
This international firm of C.A.s require a qualified A.C.A. with 
| large company experience, and used to handling public 
company audits. There are good opportunities here for the § 
right person, who should have a good exam record. 


TAX SENIOR (EC4) £5,000 
į- A good opportunity to join one of the largest firms of CA.sin 9 
the world. They are looking for a bright, go-ahead qualified 
Accountant, who should be experienced on both Personal 
and Corporate Tax. Excellent working conditions, plus the 
usual good benefits that go with a company of this standing. 


TAX SUPERVISOR (EC4) £5,000 


wm This international practice requires a Qualified Tax Person to 


supervise a section dealing with Personal and Corporate 
tax. Applicants should have had at least two years’ ex- 
perience with a large-sized firm. There are new, modern 
offices plus good working conditions. Four weeks’ holidays, 
subsidised canteen, and season ticket loan ete. 


AUDIT SENIOR (WC2) 
A small, friendly five-partner firm of C.A.s requires a newly 
qualified A.C.A. with an excellent exam and work record. 
This is a good opportunity to improve your knowledge. 


AUDIT SENIOR (EC1) £4,000 
An experienced person is needed by this small firm of C.A,s 
to prepare clients’ accounts. An unqualified Accountant with 
the right background would be considered. 


IF YOU FEEL that you need to move in order to gain wider 
experience and knowledge, then give me a call, because | 
am sure there is something on my register to suit your > 
particular requirements. 


BOB WATHEN 


315 OXFORD STREET, LONDON W1- 


01-493 4000 





£4,500- BE 
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HEWITSON-WALKER 
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PROSPECTIVE PARTNERS 


London Bridge To £7,000 


Medium-sized Firm requires qualified audit senior/ supe-visor to 
join expanding audit team. Partnership in medium-term 


Victoria £Neg. 
Small Firm with 5 offices in Home Counties requires prespective 
partner to co-ordinate audit procedures. Essex based candidate 
would be ideal. 


City — ECL. £6,000+car 
Specialist practice requires audit manager/prospective partner 
ideally with an international Firm background. Expanding 
practice with young partners. 


AUDIT MANAGERS To £8,000 


Three large Firms require career managers with strong 
background in audit of public companies, groups, large private 
companies. Partnership possibilities in 3 years. 


AUDIT SENIORS — NEWLY/RECENTLY 


QUALIFIED To £4,500 


International Firms in London, Manchester, Birmingham 
Southampton, Leeds, Bradford, Bristol, Ipswich and Reading, 
Jersey/Guernsey, have instructed us to recruit newly,recently 
qualified audit seniors who wish to learn computer/EDP/large 
public audit systems. Transfers to overseas offices a: a later 
stage available. 


AUDIT SENIORS — MEDIUM/SMALL 
PRACTICES — QUALIFIED 

City and West End Firms are currently recruiting qualified 
seniors to take positions of responsibility both in audit and 
accounting roles. 


PE.H FINALISTS — PASS OR FAIL £4,250/£4,500 
International and medium-sized Firms are interviewing Finalist 
candidates to start immediately ór in September. Study leave 
available in December. . 


PE.I FINALISTS — STUDY LEAVE+COURSES£4,000+ 
Unable to obtain study leave with present Firm? Recent 
example of candidate out of Articles offered £4,000+5 weeks’ 
paid study leave. 


OFFICE MANAGER — NOT QUALIFIED 


Supervise incomplete records and correspond with the Revenue. 
` Small efficient West End practice. 


£6,000 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Public Practice Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 
Tel. 01-248 0441 








GULF STATES 








PROFESSION — OVERSEAS 


to £12,000 tax free 


Leading firms of Chartered Accountants are seeking Audit Seniors/ 
Managers aged up to 30 for offices in Abu Dhabi, Dubai, Bahrain, 
Qatar, Kuwait. Also vacancies in Libya, Casablanca and Saudi Arabia. 


TEHRAN to £12,500 


Audit Seniors/Supervisors are sought by one of the leading firms at 
attractive low-tax salaries. 


SOUTH AFRICA to £9,000 


Vacancies for Audit Seniors and Supervisors in Johannesburg and 
Durban. The practice is one of the leading International practices and 
offers exceptional experience in an extremely pleasant location. Two- 
year tours. 


GENEVA to £12,000 


Our clients, a leading International practice, requires a qualified A.C.A. 
with approximately 4-5 years’ post-qualification experience in the 
profession. 


ZAMBIA/MALAWI £8,500+ free accommodation 


Two leading International firms of Chartered Accountants seek Audit 
Seniors for two-year tours in East Africa. Good experience of large 
audits combined with an extremely pleasant life- “style. High savings 
potential. : 


COMMERCE — OVERSEAS 


ASCENSION ISLAND c. £7,000- < 

single/married status plus free 
Duty free! Remote! accommodation 
ABU DHABI c. £9,500+ 
Construction Company Tax free 
plus free 
accommodation 

DUBAI Billing Supervisor ` : £Neg.- 
Financial Accountant ž £ Neg. 
Tax free 


free accommodation 


SUDAN £12,000 
Construction Company plus free 
accommodation 

* BRUSSELS Financial Accountant c. £16,000 
OMAN Chief Accountant/Administrator £Neg. 
Construction Company plus free 
accommodation 

World-wide Audit c. £10,000 
Tax free 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Overseas Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 


Tel. 01-248 0441 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£7,000 


PERSONAL TAX £3,000-£7,006 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms, This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. - 


P.E.It FINALISTS — PASS OR FAIL 
‘cry to £5,000 
Vacancies with 3 international Firms who are currently in- 
terviewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, CTT, etc. Study leave offered in 
December if required. 


HOLBORN to £5,000 
Two international practices seeking Finalists to specialise in 
U.S. tax. Graduates preferred but candidates with good exam 
records will be considered. a 


PERSONAL TAX JUNIORS £2,500—£4,000 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experience or school leavers with a 
year’s commercial experience would be ideal. 

WC2 ~ international Firm for U.S. tax. 

Moorgate — medium-sized practice — P.A. to Manager. 


PERSONAL TAX SEMI-SENIORS £3,000-£4,500 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. 


Victoria — small practice — Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short-term. 


Finchley — Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,000—£5,000 
Euston — Four Partner practice requires assistant to deal with 
complex personal tax allocation. ; 


a nde Road — 3 Firms in this area currently require assistants 
to handle allocations of both individuals and partnerships. Good 
opportunity to develop personal tax knowledge. 

Victoria Street — Assistant to act as P.A. to Partner. Oppor- 
tunity to deal with unusually complex cases, also to learn 


underwriters’ taxation problems. This is a new tax department, 
recently set up. 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS £4,000—£5,500 
Farringdon Strect £4,250 
St Paul’s — 2 vacancies £4,750 
Moorgate £5,500 
Cannon Street to £5,500 
Oxford Circus £5,250 
Green Park £4,750 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS 

London Bridge 

International Practice, Assistant Manager 

Cannon Street 

Group Leader dealing with underwriters 

Holborn 

U.S. Tax 

Waterloo 

Medium-sized Firm 


PERSONAL TAX MANAGERS — QUALIFIED £14,000 
Three vacancies for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required. 


PERSONAL TAX MANAGERS — UNQUALIFIED aio 

e 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; CTT — 2 vacancies 
Solicitors — West End 


£6,000+ 
£6,000+ 


£6,000 
£5,750+ 
£Neg. 


to £7,500 
£6,000 





TEMPORARY TAX urgent to £5 ph. 





TRUSTS to £6,000 
Assistants/Senior vacancies all over London ~ medium and 
large-sized practices. Details on request. 


* Baker Street — Manager Designate 


COMMERCIAL TAX 


BANKING £8,000+ 
Leading City bank requires experienced Tax Manager either 
directly from the profession or currently in commerce. Ex- 
perience of international tax required. Mortgage and loan 
facilities available after 6 months. 


OIL INDUSTRY £Neg. 
Leading oil company requires Tax Manager to join their existing 
department of approximately ten qualified Accountants. U.K. 
and overseas tax experience, also ability to deal with complex 
planning situations. 


INTERNATIONAL TAX CONSULTANT-SHIFRING oa 

e £94 
Established shipping company tequites qualified accountant to 
deal with international tax problems, exchange control, etc. 
Reporting directly to Board, candidate must have had ex- 
perience of international tax problems either in the profession or 
in industry. 


TAX PLANNING — CONSULTANCY £10,000+ 
Vacancies with 3 long established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems’ is useful, but an ability to find 
quick solutions to probiems essential. 


LARGE U.K. CONGLOMERATE to £10,000 
Qualified Senior Tax Manager required as Number 2 to Senior 
Tax Adviser. Our client is involved in at least 4 different fields 
including oil and tourism. 


TAX MANAGER — VICTORIA te £19,008 
Major British organisation seeks Tax Manager to analyse tax 
problems in a much wider context than usual. Strong technical 
background with an analytical mind is essential. 


ASSISTANT TAX MANAGER £6,500 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue, Usual 
major company benefits. 


ASSISTANT TAX CONTROLLER to £6,000 
Qualified Chartered Accountants with one or two years’ tax 
experience required by 3 major public company clients. 
Experience of computation and planning work offered. 


COMPANY TAX 


PE. 11 FINALISTS/NEWLY QUALIFIEDS 

TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic Finalists should 
apply now. 


PROSPECTIVE TAX PARTNERS 

ECI £7,000 
Mainly company tax — set up new department. 

North London £7,000+ 
Tax Manager with Partnership in short term — mainly close 
companies. 
Chancery Lane £8,000+ 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 


SENIOR TAX MANAGERS to £18,000 
Career Managers required by two international practices. 
Partnership considered in reasonably short-term. Top calibre 
practices. J 


CORPORATE TAX SENIORS 
EC4 — National Firm to £5,750 
to £7,000 
c. £6,250 


Liverpool St — Prospective Manager £6,500 


CONSULTANCY -CITY í to £9,500 
Candidates wishing~to deal with consultancy work in the 
profession in one-off situations. Leading international Firms. 


Holborn 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM £4,000+ 
Pers. Tax Asst. ~ large practice (3 vacancies) 

Co. Tax Seniors — some planning £Neg. 
Pers. Tax Snrs. — local Firms c. £4,560 
BRADFORD c. £4,250 
Pers/Co. Tax ~ medium-sized Firm 

BRISTOL £3,500 
P.A. to tax partner — 2 vacancies 

CARDIFF c. £3,000 
Personal Tax Assistant 
CAMBRIDGE £2,500+ 
Tax Juniors — P.A. to partner 

DERBY ` to £5,000 
Tax Seniors pers/corp. tax 

DUBLIN £10,000 
Prospective Partner 


EXETER 

Tax Consultants — mainly pers. tax 
EDINBURGH 

Tax Seniors — personal tax 
GLASGOW 

Personal and company tax 
INVERNESS 

Large Firm — personal tax 

ISLE OF MAN 

Tax planning 

LEEDS 

Tax Manager — small Firm 

Pers. Tax Assts — International Firm 
LEICESTER 

Company tax — local practice 
LIVERPOOL 

Company Tax Senior — National Firm 
Pers. Tax Asst — local Firms 

Asst. Manager — National Practice 
MANCHESTER 

Pers. Tax Asst — small practice 
Prospective Partner — Consultancy 
Tax Seniors — large Firm 
NOTTINGHAM 

Tax Seniors — medium Firms 
NEWCASTLE 

Pers/Co. tax — smali practice 
NORTHAMPTON 

Tax Supervisors ~ National Firm 
MILTON KEYNES 


Personal Tax Manager — London practice 


OXFORD 


Pers. Tax Asst — local Firm/start department 


SOUTHAMPTON 

Personal tax vacancies — large Firms 
PORTSMOUTH 

Tax vacancies — pers/company 
SALISBURY 

P.A. to Tax Manager 


NTMENTS) `` 


£3,500+ 
to £4,600 
£Neg. 
£Neg. 
£Neg. 
£Neg. 
£4,000+ 
£5,080 


c. £4,500 
e. £4,000 
£6,000 

to £4,000 
£8,000+ 
£Neg. 
£3,000—-£4,000 
to £4,500 
£Neg. 
£5,000+ 
£3,000+ 
to £4,000 
£Neg. 


to £4,500 


HOME COUNTIES TAX 


ALDERSHOT 

Co-ordinate offices — Tax Manager 
BARNET 

Tax Senior 

BEDFORD 

Personal Tax Juniors — London Firm 
BRIGHTON 

Tax Assistants ~ pers/co. tax 

Tax Consultants 

CROYDON 

Pers. Tax Assistants — London Firm 
Co. Tax Seniors ~ London Firm 
CRAWLEY 

Local practice — personal tax 
CHELMSFORD 

Tax Seniors — personal/corporate 
DORKING 

Tax Senior — local Firm 
DARTFORD 

Personal Tax Assistant 

ENFIELD 

Pers/Company tax — local Firm 
GUILDFORD 

Pers/Co. Tax Senior — London Firm 
Personal Tax Assistant 
HARROW 

Personal Tax 

HORSHAM 

Manager — mixture 

HERTFORD 

Tax Senior — London Firm 
IPSWICH 

Local Firm — Pers. Tax Assistant 
Tax Manager — new office 
LEWISHAM 

Pers. Tax — London Firm 
MAIDSTONE a 

Personal Tax Assistant 
NORWICH 

Pers. Tax — International Firm 
PETERSFIELD 

Personal Tax — local Firm 
READING 

Prospective Tax Partner 

Personal Tax Seniors 

STAINES 

Personal Tax Assistant 
WATFORD 

Personal Tax Assistant ~ London Firm 
REDHILL 

Personal Tax Assistant — London Firm 


In the first instance, telephone or write to: John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2E 


Tel. 01-248 0441 


£Neg. 
£Neg. 

c. £3,500 
£Neg, 
£3,750 
£4,000+ 
£5,000+ 
£Neg. 

to £5,600 
£4,000+ 
£4,500 
£4,500+ 
£5,000+ 
£4,000 
£4,000+ 
£Neg. 
£5,000+ 
£4,000 
£6,500 
£Neg. 
£3,000 
£4,000 
£Neg. 
£Neg, 
£5,000 
£3,500 . 
£4,000 
£5,000 
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TAXATION CASES 


Herbert Berry Associates Limited 
(in liquidation) v. CIR 
In the Court of Appeal - February 22nd,- 1977 


(Before Lord Justice BuckLey, Lord Justice Gorr, Lord Justice 
Suaw) 


Unpaid PAYE and National Insurance contributions — Distress 
and sale of goods — Whether proceeds of sale available for creditors 
generally ~ Voluntary liquidation — Section 319, Companies Act 
1948; section 61, Taxes Management Act 1970. 


The company was incorporated in 1956 and carried on the 
business of joiners. A sum was owed to the Commissioners of 
Inland Revenue for PAYE and National Insurance contribu- 
tions and on January 29th, 1975, the Commissioners of Inland 
Revenue levied a distress upon the goods of the company in a 
sum of £9,500. ; 

The assets which were taken into possession were estimated 
to produce £10,500 and on March zoth, 1975, the company 
went into voluntary winding-up. The goods were sold in a sale 
conducted by the liquidator and produced about £10,500. On 
May sth, 1975, the liquidator applied to the Court by originating 
summons for an order that all further proceedings on the 
distress might be stayed and for a declaration that the property 
and chattels which were the subject-matter of the distress were 
available for distribution by the liquidator amongst the creditors 
of the company. 

The matter came before Mr Justice Templeman on May 
28th, 1976, and he held that the Commissioners of Inland 
Revenue were entitled to the fruits of their distress to the extent 
necessary to discharge the unpaid tax. 


Held: the decision of Mr Justice Templeman was correct. 


Khan v. Edwards (HM Inspector of 


Taxes) 
In the High Court of Justice - Chancery Division — 
June 3rd, 1977 
(Before Mr Justice WALTON) 


Expert evidence before Commissioners — Civil Evidence Act 1968, 
sections 2 (4), 5 (2), T8. 


Expert evidence was given before the General Commissioners on 
behalf of HM Inspector of Taxes which did not comply with the 
modern statutory requirement contained in the Civil Evidence 
Act 1972. It was accepted that the rules applied to proceedings 
before General Commissioners as they applied to proceedings 
in the High Court. 

The effect of the Civil Evidence Act 1968, is that unless the 
parties have agreed prior to the hearing that the evidence may 
be given, an application should be made to the Commissioners 
before the expert evidence is given to see whether the Com- 
missioners considered that that evidence ought to be disclosed 
to the other side. 

The taxpayer claimed tax relief for his children who were 
stated to be in Pakistan. The expert witness said that the birth 
certificates issued in Pakistan should have been issued by the 
Union Council, whereas the certificates produced in support of 
the claim had been issued by the district health officer. It was 
agreed that the matter should go back to the Commissioners for 
a further hearing because there had been inadvertently on the 
part of the Crown a technical slip, but for the taxpayer it was 
submitted that the case should go back to an entirely fresh panel, 
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whereas the Crown submitted that since some evidence had 
already been heard by the original tribunal, the case should be 
sent back to them for further hearing. 


Held: the case should be remitted to the General Commis- 
sioners who had previously heard the case. 


Sparks v. CIR 


In the High Court of Justice — Chancery Division — 
April 6th, 1977 


(Before Mr Justice Fox) 


Penalties — Back duty case — Negligent submission of accounts — 
Sections 95 and 101, Taxes Management Act 1970. 


As a result of a back duty investigation covering the period 
from April sth, 1955, to September 1968, the Revenue alleged 
that Mrs L. C. Sparks had undisclosed profits of a business of a 
boarding house carried on by her and estimated assessments 
were made on her for 1955-56 to 1968-69 against which 
she appealed to the General Commissioners. The General 
Commissioners upheld the assessments, the total amount 
involved being £13,440. Notice of dissatisfaction with the 
determination of the Commissioners was not given and the 
assessments therefore became final. 

In September 1976, Mrs Sparks was summoned to appear 
before the General Commissioners on a claim by the Revenue 
under Section 95(1), Taxes Management Act 1970, for penalties 
in respect of incorrect statements of income allegedly made by 
her. The General Commissioners, having considered the evi- 
dence, decided that the Revenue had shown that the taxpayer 
negligently submitted to the Inspector in connection with the 
ascertainment of her liability to income tax accounts of her 
business for the relevant years which were incorrect in that the 
profits of those years were understated therein. They awarded 
penalties of £3,560 which was less than the maximum penalties 
which could have been awarded by them. 


Held: the General Commissioners could reasonably have come 
to the conclusion to award penalties on the evidence which was 
before them. 


Woodcock v. CIR. 

In the High Court of Justice — Chancery Division — 
June 21st, 1977 

(Before Mr Justice WALTON) 


Error or mistake — Expenses wholly, exclusively and necessarily 
expended in the performance of duties — Apportionment of cost of 
clothing — Section 33, Taxes Management Act 1970, sections 
18g (I), 205 (2), 10, Income and Corporation Taxes Act 1970. 


The taxpayer appealed against the refusal of the Board of 
Inland Revenue to admit a claim for error or mistake made 
under section 33 of the Taxes Management Act 1970, for 
1962-63 to 1966-67 inclusive. The taxpayer was liable to income 
tax under schedule E but no assessment was made on him for 
these years. 

The Special Commissioners held that the claim could not be 
admitted. The taxpayer is an engineer and in that capacity does 
dirty and heavy work. He claimed an amount of {71-15 per 
annum as the amount of wear and tear on his clothing on the 
ground that this was wholly, exclusively and necessarily ex- 
pended by him in the performance of the duties of his em- 
ployment. The Special Commissioners decided that the claim 
could not be admitted. 


Held: the decision of the Special Commissioners both in 
respect of the error or mistake claim and the claim for a deduc- 
tion for the cost of clothing in arriving at the income assessable 
under schedule E, was correct. 
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= Tax on on Property 


‘by A. D. WEATHERALL, FCA. 
Kluwer-Harrap Handbooks, loose-leaf, £37-60. 


In recent years, property has become a main target for both 
politicians and the Inland Revenue, and the introduction of 
-development land tax has earned for the UK the unenviable 
distinction of being the world leader in legislation affecting 
land and property transactions. Whether the gain to the 
Treasury will ever compensate for the manpower and frustration 
involved in trying to unravel the complexities of the legislation 
is another story. : 

This two-volume work covers every aspect of property tax- 
ation including DLT, DGT, rental income (and corresponding 
deductions therefrom), sale and lease-back, premiums, dealing 
situations, the first letting charge and capital gains tax. The 
treatment for each subject-heading is exhaustive and follows a 
consistent pattern: there are tables of legislation, cases and a 
comprehensive index. ; 

Aided by an editorial advisory board, Anthony Weatherall has 
produced a massive tome — it cannot be otherwise described — 
which is both well-written and readable. The price will doubt- 
less deter some potential customers, but they should consider 
the value of finding an answer to even one problem in this 
complex field. 


. The Law and Practice of 
income Tax in india 
by Ram Niwas LAKHOTIA. 
Asha Publishing House, Calcutta, Rs. 48. 


-Mr R. N. Lakhotia has got to grips with the Indian income tax 
statute and case law in a weighty volume of over 700 pages, 
including a 60-page index of relevant cases and a detailed table 
of contents. The consolidating statute was that of 1961, and the 
book also covers the amendments introduced by the Finance 

Act 1976. 

-© The law is examined and explained, section by section, and a 
welcome feature is the many practical examples given. Originally 
founded on British models, the Indian income tax is almost as 
complex as that of the country which ‘mothered’ income tax as 
well as the Commonwealth. It is interesting to note the appear- 

„ance of many ‘old faithful’, and evidently immutable, UK cases 
` among the mass of Indian case law. 

The book is well-organized and should be useful to student 
and practitioner. A useful addition to future editions, even 
though this would increase the bulk of the volume, would be an 
index of subject-matter. 


The First Computer Handbook (1977) 


by M. J. L. Turner. 

First Computer Handbook, roa Chandos Street, London 
WiM 9DE. £28. 

Many British companies now make use, in varying degrees, of 


computer facilities. But how many have approached the prospect 
of computerization in a rational and systematic way? 


To aid the decision process, Mr Turner has produced his. 


First Computer Handbook, a guide to directors of companies who 
are thinking of getting their first computer system. Produced 
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in ring binder form, this handbook, which is published by a. 
firm bearing the name of the book itself, looks in detail at the ` 
key decision stages: that is, the use of computers in business, 
the setting of objectives, the feasibility study, system selection, 
and system implementation. ; 
Contained in appendices are some useful checklists, a list of 
companies in the computer field, plus some specimen working 
documents. As a reference book for confused aspiring computer 
users, this publication could prove most valuable, at very least 
in clearing away some of the mystique surrounding computers. ` 


, 


Modern Credit Management 
by Parrick N. A. KIRKMAN. 


George Allen & Unwin/The Association of Certified 
Accountants, {8-50 


The overall objective of this book, which is sub-titled ‘A Study 
of the Management of Trade Credit Under Inflationary 
Conditions’, is to increase awareness in the business community 
of the importance of efficient credit management. 

In his preface, the author, who as an industrial accountant 
was keenly involved in the management of trade-credit and is 
now senior lecturer in accountancy at Exeter University, states 
that in the USA trade debts are normally settled in less than 45 
days, whereas in the United Kingdom it generally takes 70 
days. Consequently, he says, it is not difficult to be critical 
about credit management practices in the United Kingdom. 

This view is supported by a chapter on comparative inter- 
national practices. An interesting concluding chapter is assigned 
to recommendations for action and improvement, culled from 
recommendations made in the summary at the end of each 
chapter in the book. 

The current high rate of inflation has created liquidity 
problems and it is now difficult for a business to survive with- - 
out an adequate cash management policy. Consequently, effective 
credit management has become increasingly important to many 
business organizations, with the management of short-term 
working capital being more critical than long-term considerations. 


NEW BOOKS 


SURVIVAL AND SUĆCESS IN A SHRINKING Economy, by Rodney L 


Cron. ix+326 pp. Van Nostrand Reinhold, £1210. 

Dynamic INVESTMENT PLANNING, by M. H. I. Dore. 163 pp. 
Croom Helm, £9-95. i 

DISAPPOINTING MARRIAGE: A StTupy oF THE Garms FROM 
Mercer, by G. Meeks. xi+109 pp. Cambridge University 
Press, £6, paperback £350. ; 

Bank CaprraL, by Yair E. Orgler and Benjamin’ Wolkowitz. ` 
xii+ 139 pp. Van Nostrand Reinhold, {12-10. 

Berrer Homes ror Tse OLD, by Barbara Bolling Manard, 
Ralph E. Woehle and James M. Heilman. xviiit153 pp. ` 
Lexington Books, £9-40. 

Tue Brrrish PEOPLE: THEIR Vorce IN Europe, by The Hansard 
Society. xii-+207 pp. Saxon House, £7'50. ; 

Business ORGANISATION, by Ronald R. Pitfield. x+243 pp. 
Macdonald and Evans, paperback, £2'50, £2°80 post free. 

Commerce, by L. Gartside. xxvi+545 pp. Macdonald and 
Evans, paperback, £3:50. 

PROJECT EVALUATION AND DiscouNTEeD Casu FLow, by H. P. J. 
Heukensfeldt Jansen. xi-+-208 pp. North-Holland Publishing 
Co, $28-75. 

Key to Income Tax, eighty-third edition, by J. M. Cooper and 
a F. Hughes. 263 pp. Taxation Publishing Co, paperback, 

4'25. 


These books may be obtained from Gee & Co (Publishers) Ltd, 
The City Library, 151 Strand, London WC2R 1JJ. Amounts 
quoted are the net cover prices; 7op per book should be added for 
packing and postage. 
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CALLING AL 
ACCOUNTANCY 
STUDENTS 


For over 100 years we have 
publishėd and supplied books 
for the Accountancy Profession 
especially Textbooks for 
Students. We have a large 
selection of Accountancy and 
Management publications 
always available. 


| Our experience is at your 
| disposal — let us help you, by a 
visit to our Bookshop. 


|THE CITY LIBRARY 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 
Telephone 01-836 0832 


| Orders by post dispatched to 
all parts of the world. 








. 


Just Published 


KEY TO 
COMPANY LAW 
AND PRACTICE 


(COMPANIES ACT 1976 EDITION) 
Fourth Edition 





R. R. PITFIELD, a.c..s., and 
PERCY F. HUGHES, F.c.1s. 


PRICE £5 


Pa FULL’ REFERENCE TO 
THE COMPANIES ACT 1976 


Your reference in Five Seconds 
with Automatic Thumb Index 





CLEAR + CONCISE : COMPLETE 


a Sa A Oe OE A AN YL heh SE Se MO se nh 8 É 





| ORDER FORM 


SECRETARIES JOURNAL LIMITED 
98 Park Street, London WIY 4BR 01-629 8376 


Please supply .._........... copies of Key to Company Law 
and Practice at £5 by post. 


Name and Address ccpeoccsssssvsrsvecsssessisssersorsssesnesessees mnnera sconces oe 


+ 
Remittance £ ; enclosed. | 
foes 
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Employees’ 


There appears to be developing a more 
responsible and less frantic attitude 
towards the matter of the Report to 
Employees. In place of the almost kinder- 
garten attitude which seemed to accept 
that even those employees who could 
read were incapable of grasping the 
sense of what they read, there is develop- 
ing an acceptance of the point that plain 
words and plain figures with a little 
leavening of illustration will adequately 
inform the vast majority of employees. 

Typical of this more responsible 
approach is ‘Laporte 1976’ which is the 
report to employees in the Laporte 
chemical group. Mr R. M. Ringwald, 


the chairman, in a statement with the ~ 


report wites: ‘We have tried hard to make 
this report full and informative. All of us 
are interested in the results for the whole 
company, but wearealso keen to know what 
happens on the site we work on. We have 
done our best to cover both these points.’ 


Modest return 


In looking at the 1976 results Mr Ringwald 
asks employees to bear in mind that 
the profit (£15-3 million pre-tax against 
a depressed £4-3 million the previous 
year) is a modest return on the investment 
in plant, equipment and other resources; 
that a large measure of the improvement 
was due to exports; that inflation accoun- 
ting would have reduced profit by {5-9 
million, and that in 1976 the group inves- 
ted more in its business than it made in 
profit. 

The Laporte report opens with ‘Our 
1976 Key Results’ and has the chair- 
man’s statement on the opposite page. 
‘The year in brief’? goes into more detail 
concerning the source of sales and profits 
and with ‘How we used our money in 
1976’ provides effective source and use of 
funds and value added detail, with 
attendant five-year comparisons in simple 
columnar charts. 

The next page considers ‘The effects 
‘of inflation on the accounts’ and the 
following four pages provide thumbnail 
reports under ‘Highlights of our opera- 
tions’ on the results and developments 
at the group’s main works — ten in all. 

“There is a final page on Overseas 
activities, and the inside and outside 
back cover provides product area and 
main outlet details, as well as world-wide 
sales in terms of product sales by regions. 

In this column’s view, which admittedly 
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Reports — 


may not be shared by others who may 
consider that employees need to be 
metaphorically shouted at rather than 
talked to in print, Laporte’s hard try has 
been successful, 


Graphical emphasis 

Not quite so successful, in this column’s 
view, is the equally hard try by the 
Baker Perkins Group in ‘Financial 
Contact’, the report to employees for the 
year to last March. Here again the report 
combines the overall group situation 
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with comment from the managing direc- 
tors of the main- operating companies, 
and this a combination essential in a 
wide-ranging group. 

But in reporting the figures, ‘Financial 
Contact’ puts so much emphasis on 
graphical reporting that the figures them- 
selves tend to get lost. In the Laporte 
report the figures are stated separately 
and are supported by charts, while 
Baker Perkins attempt to combine both 


figures and charts which seems to lead 


more to confusion than to clarity. 

It must be said, though, that the Baker 
Perkins effort is, like that of Laporte, a 
responsible piece of reporting that treats 
its potential readers as reasonable and 
responsible people. Could it be that there 
is a difference between employee reports 
designed and compiled internally and 
those designed and developed externally 
by public relations-type concerns? 








Lyons in South Africa 


Two overseas matters in the J. Lyons & | 
Co accounts are the subject of comment 
by the auditors, Turquands Barton 
Mayhew & Co. One is the extent of 
losses arising on an investment in a South 
African company, and the other the 
extent of claims arising from an anti- 
trust action in the United States. 

The private anti-trust action was filed 
in June 1976 against Baskin-Robbins Ice 
Cream Company, a Lyons subsidiary, 
alleging that Baskin-Robbins in con- 
junction with their suppliers violated 
certain statutory provisions by engaging 
in unlawful tying arrangements as part of 
the sale of franchises, ice cream, supplies 
and equipment. The case is being con- 
tested, and in the opinion of the American 
Counsel advising Baskin-Robbins, no 
prediction can presently be made of the 
ultimate outcome. Turquands Barton 
Mayhew, commenting on the position, 
state in their report: ‘We are unable to 
form an opinion on whether it may 
ultimately have any significant effect on 
the financial position of the group.’ 

The South African position concerns 
the sale of 50 per cent of the capital of 
S. A. Wimpy (Pty) for a nominal one Rand, 
with the purchasers having an option 
over the other 50 per cent until 1980 
and taking resonsibility for 900,000 
Rands of a loan account. The investment 
in S. A. Wimpy was written down by a 
charge to profit of £89,000 at March 26th, 
1976, being the net loss for that year. At 
April 1st, 1977, the investment was 
written down by a further £187,000, 
being the net loss incurred in that year. 

Extraordinary items in Lyons’ accounts 
include a debit of £1,846,000 represen- 


ting the writing off of the investment and 
writing the loan account down to Rand 
900,000 (£602,000). If and when the 
purchasers exercise their option, they will 
acquire the remaining share capital for 
one Rand and take over the loan account 
for a consideration between 700,000 and 
1,500,000 Rands depending on the 
profitability of S. A. Wimpy at that date. 

Further amounts may be recovered by 
the Lyons Group in relation to tax over- 
paid and other financial items. Accounts 
of Wimpy specially drawn up to August 
31st, 1976, show accumulated losses of 
some 5-5 million Rands ‘which for the 
most part have not been reflected in the 
group’s consolidated accounts and cannot 
be accurately allocated to specific accoun- 
ting periods.’ 


Legal proceedings ? 
It is considered impracticable to con- 
solidate the S. A. Wimpy results, and the 
remaining interest is included as an 
unquoted investment. It is further 
stated that because future action may. 
involve the commencement of legal 
proceedings, ‘the board has been advised 
that no further information concerning 
the reasons for the losses should be dis- 
closed at the present time’. ` 

Turquands Barton Mayhew in their 
report commenting on the 5. A. Wimpy 
position say: ‘Because of the nature of 
the losses and the judgemental decisions 
necessary to determine the date when 
such losses would have been provided for, 
we are unable to satisfy ourselves as to the 
extent to which such losses should be 
shown as trading or extraordinary losses 
in the consolidated profit and loss 
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account and the extent to which they 
relate to current and previous years.’ 

Preliminary indication of the S. A. 
Wimpy position was given last February 
when details of major disposals of in- 
terests were provided. Accumulated losses 
of some £32 million to end-August 1976 
were reported and were stated to have 
been due to a ‘combination of omission 
of liabilities, over-statement of assets and 
crystallization of guarantees’. 

S. A. Wimpy was then a full subsidiary. 
The sale of 50 per cent of the Lyons 
interest became effective on April rst. 


Port of Bristol’s 
Record Surplus 


The Port of Bristol’s annual accounts 
for the year ended March 31st, 1977, 
show a record year with gross income 
totalling in excess of £15 million — an 
increase of more than £3 million over the 
previous year. 

Operating expenditure rose by {1-7 
million but there was a marked 
improvement in the operating surplus at 
£3:331,985 before depreciation which, 
after charging interest and bringing into 
account investment income, share of 
profit in an associated company and extra- 
ordinary items, resulted in a net surplus 
of £1,660,203 which has been transferred 
to reserves. 

Total traffic through the Port increased 
by 35,000 tonnes bringing the year’s 
trading total to 4,167,000 tonnes. Higher 
tonnages of deep-sea traffic helped to 
offset the decline in coastwise trade 
which has been apparent over the past 
few years. 

Foreign exports of manufactured goods 
reached a new high — primarily because 
of the start of an export service to Western 
Samoa, Fiji and New Zealand — whilst 
a recovery in imports of raw materials 
from abroad, although showing a sub- 
stantial increase over the previous year, 
did not return to the level of earlier years 
mainly because of the present economic 
recession. 


James Finlay's 
Tea Estates 


Note 1 to the accounts of James Finlay 
& Co recounts that in compliance with 
the Indian Foreign Exchange Regulation 
Act 1973, the Indian interests of the group 
were sold with effect from January Ist, 
1976, to Tata-Finlay Limited, a company 
incorporated in India. The consideration, 
it is recorded, consisted of 840,000 
shares of Rs1o each in Tata-Finlay plus 
a loan of Rs37,351,076 repayable in 
equal annual instalments over five years. 
The sterling value of these, converted at 
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the exchange rate ruling at December 
31st, 1975, of Rs18-41 to the £1, were 
£463,000 and £2,059,000 reapectively. 

This item of information would not 
necessarily have caught this column’s 
roving eye the way it did had not there 
been a one-word heading on the note. 
What one-word heading would be appro- 
priate to this information? Would just 
‘India’ have done, or “Tata-Finlay’? 
Neither would have caught the eye as did 
the one word used — a dreadful word, but 
nonetheless eyecatching - RUPEEISA- 
TION. The word is also used to head a 
paragraph in the directors’ report. 

‘Rupeeisation’ of the Indian activities 
is in fact part of the change in the James 
Finlay group from being predominantly 
tea estate agents and secretaries to being 
increasingly interested in investments 
far outside that industry. 

Political and economic events in tea 
growing areas of the world have posed 
physical problems and also accounting 
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problems. The auditors, Arthur Young 

McClelland Moores & Co, like the 

Finlay directors, are unable to express ` 
any opinion on the value of assets nation- 

alized in Uganda (£292,000 in the group 

accounts), funds blocked in Tanzania 

and Uganda (£173,000) and investments 

nationalized in Sri Lanka (£63,000). 

Valuation of tea estates elsewhere is 
difficult. Sir Colin Campbell, the chair- 
man, comments on the conservative 
values preferred in the group and com- 
ments on willing buyer-willing seller 
deals in Africa ‘at prices significantly 
above our consolidated group book value 
of £300 per acre’. 

With major acquisitions and disposals 
affected in the past year, the Finlay 
company is now set on its intention to 
invest mainly in wholly-owned or sub- 
stantially owned activities and to develop 
as an internationally operating group 
with a variety of interests in diverse 
areas. 


, 


. Management Accounting Policy 


SSAPg crops up in the accounts of the 
Tecalemit group, where auditors Peat, 
Marwick, Mitchell & Co make their 
report subject to the fact that stock 
valuation does not include fixed pro- 
duction overheads, but the effect of that 
on the accounts is shown in note 11. The 
note, detailing total stocks of £6,553,336 
against £4,822,818, states that if a fixed 
production overhead had been included 
it is estimated that the stock valuation 
would have been increased by £895,000 
for 1977 and £750,000 for 1976, and the 
profit before tax for the year by £145,000. 
Pre-tax profits are shown at £2,825,393 
against £1,179,828. 

Mr Nigel Bennett, prc, the chairman, 
reminds shareholders that a year ago he 
said that, as far as possible, the likely 
impact of current cost accounting was 
being taken into account in planning and 
investment decisions. In the course of 
the year to last March ‘we have’, Mr 
Bennett now reports, ‘incorporated in our 
management reporting system the re- 
duction in profit caused by the impact of 
inflation on cost of sales and depreciation 
but not included any off-setting gains 
from our holdings of monetary liabilities’. 

The effect of these adjustments is 
shown in an unaudited current cost 
statement. This shows pre-tax profits 
back from an historical £2,825,000 to a 
CCA £1,724,000, trading profit at 12-9 
per cent of average funds employed com- 
pared with an historical 23-3 per cent, 
earnings back from 14-3p to 8-6p a share, 
and dividend cover down from 4*5 to 2°7 
times. 


The statement, Mr Bennett reminds 
shareholders, ‘is a reflection of our 
internal management accounting policy 
and is only a limited application of the 
standard proposed by the Consultative 
Committee of Accountancy Bodies in 
ED18 which itself appears subject to 
extensive revision’. He never wrote a 
truer word than that. 

The limited application shows, how- 
ever, that Tecalemit, through taking 
current cost accounting into account in 
decision and management systems, is 
coming reasonably well out of the in- 
flationary fire. In historic accounting 
terms in the year under review turnover 
up by 26 per cent at {26-43 million 
yielded a 92 per cent increase in trading 
profit to £2°99 million. Pre-tax profits 
were I39 per cent up on the year, a timely 
rights issue having led to much-reduced 
interest charges. 

Mr Bennett notes that in 1974 a board 
sub-committee was formed on a temporary 
basis to assist the group board in policy 
making and the group managing director 
in his execution of those policies. He 
records that this temporary committee has 
played a creative and decisive role in 
helping to achieve two consecutive years 
of record profits. The committee has been 
established on a more permanent basis ° 
within the management structure. It is 
now called the executive committee and 
consists of the chief executive as chair- 
man, a non-executive director, the finance 
director, four divisional managing direc- 
tors, and the company secretary acting 
as committee secretary. i 
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BULLS AND BEARS 


Uncertainty. 
Breeds Doubt 


From the June 16th peak of 477 the FT Index had fallen 10 per 
cent by the last week in July. The reasons for the shake-out 
must by now be well enough known — the failure of the 
Government to reach anything but the flimsiest of agreement 
with the trade unions on Phase ITI incomes policy, the resultant 
prospect of worsening wage inflation and the virtual inevitability 
of confrontation over wages, particularly in the public sector 
where the Government is the employer of last resori. 

The fall in the equity markets demonstrates, if any further 
demonstration be necessary, that in the stock market uncer- 
tainty breeds doubt. Agreement on Phase III with some kind of 
pay level commitment would have been a factor for the stock 
market, which really means the users of it, to evaluate. 

Disagreement brings the unknown quantity of the extent of 
the threatened wage explosion into the stock market equation. 
What has happened so far is that analysts, who were writing 
anything up to a 15 per cent 1977~78 wage rise into their calcu- 
lations, have changed to 174 per cent, and there are some signs 
that 174 per cent may prove conservative. 

But the only real fact is that nobody knows how injurious to 
the economy the fall-out from the threatened wage explosion will 
prove to be. And because of that, the market’s users are currently 
concentrating on the unknown ‘bear’ influences and disregard- 
ing any known and potential ‘bull’ factors. 


Industrial earnings 


One of the ‘bull’ factors is that 1976 industrial earnings out- 
performed the inflation rate. According to Financial Times and 
Phillips and Drew statistics, industrial and commercial profits, 
including the oil sector, rose 42 per cent and 38 per cent re- 
spectively on 1975, against a 17 per cent inflation rate in Retail 
Price Index terms. 

According to these statistics, profits over the last five years 
(and over the last ten) have beaten inflation not only in reported 
terms, but also on a full inflation-adjusted basis if account is 
taken of monetary items. 

Yet the FT Index remains well below the autumn 1972 peak, 
and one of the reasons why it does so is that no matter how 
industrial and commercial companies may have performed in 
profit terms against inflation rates, dividends have been under 
extremely tight control. 

Indeed, one of the reasons for the current recent weakness in 
equities is that, although free wage bargaining is to return, 
dividend increases will be still restricted to 10 per cent. It can be 
bullishly argued that since industrial and commercial earnings 
are outstripping the inflation.rate, since industrial liquidity has 
been vastly improved, since the weight of taxation cn industry 
has been considerably reduced and since dividend restriction 
will have to be lifted in 1978, equities are undervalued both on 
criteria of earnings and dividends. 

But as Phillips and Drew point out in a debate on profits and 
the equity market, the question is whether equities can resume 
an upward trend in the face of the possibility of another wage 
explosion with all that implies for interest rates. 

A key factor is the two-way pull on sterling. Will an emerging 
balance of payments surplus on current account lead fo a rise in 
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sterling, so holding down inflation and interest rates, or will ` 


the continued gap between rates of inflation in the UK and 
elsewhere lead to a fall in the exchange rate? 

In this column’s view the answer is more likely to be the 
latter than the former since it has been a firmly held view in 
Government, Treasury and Bank of England that Britain 
cannot afford a strong currency any more. That the American 
Dollar, the Japanese Yen and the West German Mark were 
persistently strong when the American, Japanese and German 
economies were dominant is not an argument that has cut any 
ice either in Whitehall or Threadneedle Street. 

In‘recent months the Treasury and Bank of England have 
persistently insisted that sterling must be weak if the British 
economy is to survive, although at long last there seems to have 
been a change of view on this point with last week’s change 
in the Bank’s sterling intervention policy in the market. 

It is in this area that the economic danger rests — that 
the benefits of sterling strength will be dissipated, as will the 
benefits of economic strength through North Sea oil. So the 
basic uncertainties persist and while they do the stock market is 
not going to be either a particularly lively or confident place. 


Gilt-edged 

A market trying to find the point at which support will be 
attracted is not the most comfortable in which to operate. The 
City’s discount companies, having made good their massive 
profits of the early part of the year in the ‘short’ end, are now 
content to wait for the next opportunity. 

Major investors having shortened their books are also 
similarly waiting to be attracted back into the long end by 
adequate yield. While the inflation rate continues to rise, the 
adequacy of yield is a debatable point. 

The pitch of yields at the long end of the market now is: 


Yield Yield 1977 

Price Net Red'n High Low 

Treasury 152 per cent 1996 1112 1416 1406 1188 101% 

Treasury 83 per cent 1997 684 12-68 13-19 772 643 

Treasury 93 per cent 1999 73% 12°98 13-30 883 652 
Treasury 72 per cent 2012 

-15 ia zs .. 594 13-08 13-15 672 534 
Equities ` 


If there is a wage explosion and spending power increases the 
retailers will not lose out, but the trend of retailing remains 
firmly towards ‘the supermarkets and the discounters where the 
shopper can shop on the basis of goods and prices unaffected by 
‘the hard sell’. 

The supermarket sector is an area of the equity market which 
consistently looks overbought but which until now has con- 
sistently provided the earnings to justify share prices. Some of 
the leaders in the sector are: 


Price Cover Yield P/E 
Associated Dairies 25p shares .. 284 15-5 0-5 19-6 
Hillards 10p shares 160 3-5 3-8 11-6 
J. Sainsbury 25p shares .. 172 29 4-8 10-9 
Tesco 5p shares 384 3-0 58 -87 


Associated Dairies. The ASDA group is particularly strong in 
the North of England and is moving southwards. The strength 
is in the development of out-of-town shopping centres — the 
ASDA Superstores. 


Hillards. This is an extremely efficient medium-sized group 
based in West Yorkshire but with wide coverage in the North 


` 
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Midlands. Sound site development and rigorous internal 
management have combined to provide a basis for earnings 


growth. 


J. Sainsbury. Sainsbury has developed from a food-based 
grocery store group to a major supermarket organization with a 
strong ‘own label’ content in food products. Sainsbury’s area 
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strength is in the south, and particularly the south-east of 


Tesco. This company is often regarded as the supermarket 


‘Index’ since it was the first company, and more particularly the 
first supermarket share, to provide impressive growth per- 
formance in the equity market. 





“MONEY BACK’ POLICY 


Royal Insurance Co has introduced a new 
mortgage protection policy. Basically, it 
-is decreasing term assurance, but it 
includes income benefits payments — at 
the rate of ro per cent of the initial sum 
assured per annum, from the date of 
death until the expiry date of the policy. 
Also, there is an element of endowment 
assurance. Here, the sum assured is 10 
per cent of the initial sum assured under 
the decreasing term assurance. The com- 
pany estimates that, with the addition of 
bonuses, the maturity value of the en- 
dowment assurance will provide the 

, equivalent of the total net cost of the 
policy. 

The decreasing term assurance section 
caters for interest rates of up to 13 per 
cent, and the income benefit is guaranteed 
to be paid for at least three years, 
regardless of when, during the term of 
the policy, the life assured dies. Further 
cover can be purchased at any time, and 
the term can be extended to suit a new 
mortgage without further evidence of 

‘ health, provided the life assured is_not 
over the age of 55, and the term to 
~ maturity does not run beyond the age of 
65. 


ADVISORY NOTES 


The Clerical, Medical and General Life 
Assurance Society has published notes 
for professional advisers entitled Tax 
Treatment of Life Policies. The booklet 
contains sections on life assurance relief, 
qualifying policies, ‘claw-back’, charge- 
able events and retirement annuity relief. 
The Society says the booklet will be up- 
dated each year as soon as possible after 
the enactment of Finance Bills. 

This booklet has the advantage that, 
while going into the subject in some 
depth, it is reasonably easy to under- 
stand. Nevertheless, although the booklet 
has not been expensively produced, it is 
somewhat disconcerting that there is a 
corrigenda listing six corrections in the 
‘text. If six ‘mistakes’ have been spotted, 
are there some more which have not been 
discovered? 


~ 


HIGHER RATE TAX PAYERS 
The Allied Hambro Group has intro- 
duced what it terms its Discretionary 
Income Plan, intended for higher rate tax 
payers. It is based on the principle that, 


for higher rate tax payers requiring in- 
come, it is best to realize capital, par- 
ticularly in view of the capital gains tax 
advantages enjoyed by unit trusts. 

The idea is that an individual can 
spread his geographical and sector risks 
by selecting a portfolio of trusts from the 
group. In this way, a particular trust or 
trusts can be chosen from which to make 
a partial realization, in the light of world 
market conditions. 

Every half-year, Allied Hambro sends 
plan investors a statement showing the 
number of units held after taking into 
account previous disposals, the cost price 
and the current value of the different 
holdings. Also, notes are provided of the 
group’s views on world markets and sec- 
tors, so as to assist the individual in 
deciding which units shall be fealized. 
Under this scheme, the minimum in- 
vestment is £5,000, with a minimum of 
£2,000 in any one trust. 


‘INDEX-LINKING’ 


Over the past year, $2 billion have been 
invested in Index Funds by US institu- 
tions. Considerably greater sums are 
forecast to become ‘indexed’ in the next 
few years. Schlesinger Trust Managers 
feel there are strong arguments for part 
of an individual’s UK investment port- 
folio to be invested in their Market 
Leaders Fund, which is one of the only 
UK ‘index type’ funds. The aim of this 
fund is to remain fully invested in leading 
UK companies at all times. The mana- 
gers invest primarily in major companies, 
with a modest degree of sector weighting. 

It is suggested that the ‘core’ of a UK 
portfolio should be invested in the fund, 
so as to achieve a close correlation with 
the movement of the broad market 
indices and a portfolio risk in line with 
that of the market. 
individual investor can invest in a re- 
stricted number of individual stocks, in- 
cluding some smaller market capitaliza- 
tion issues, so as to try to achieve superior 
investment performance without signifi- 
cantly increasing the risk characteristics 
of the total portfolio. The managers say 
that, measured net of capital gains and 
dealing expenses, the relative returns 
from an investment in the fund can be 
significantly higher than for many of the 
individual stocks which make up the 
portfolio. 


In addition, an_ 


FOR OVERSEAS INVESTORS 


Tyndall Gilt Fund is an open-ended 
investment company based in Jersey. Its 
policy is to invest primarily in British 
government exempt gilts and to receive 
dividends gross, free of tax deductions. 
As the company is controlled from out- 
side both Jersey and the UK, its income 
arising outside Jersey is free from Jersey 
and UK taxation. With no income from 
Jersey sources, the company is only liable 
to Jersey Corporation Tax, currently at a 
fixed amount of £300 per annum. 

Although both distribution. and ac- 
cumulation shares, in sterling, are issued, 
the UK Inspector of Foreign Dividends 
will not allow the company to claim gross 
interest on exempt gilts unless the holding 
of accumulation shares is prohibited to 
UK residents. There is, therefore, not 
very much in favour of this for UK 
residents. It does, however, have attrac- _ 
tions for residents of the Channel Islands 
and Isle of Man, together with ex- 
patriates, who want to participate in a 
managed gilt-edged portfolio, on a tax- 
advantageous basis, whether income or 
capital appreciation is required. 


LUMP-SUM BENEFIT 


Many employers plan to contract into 
the new State Pension Scheme; due to 
start in April 1978. Often, however, it is 
felt that some additional gesture should 
be made to employees — so that they will 
receive some benefit at retirement. Also, 
there is the moral obligation in the event 
of an employee’s death in service. 

One contract which can meet this need 
is the Cash Benefit Plan from Friends’ 
Provident Life Office. Tax-free cash can 
be provided at normal retirement date, 
or tax-free cash in the event of death in 
service. Normally, the employer’s contri- 
butions rank as a trading expense for tax 
purposes and any contributions by an 
employee are an allowable expense under 
‘net pay’ arrangements. 

The scheme requires a minimum of 
five members. The tax-free cash at 
normal retirement date is 3/80ths of 
final (or average) scheme salary for each 
year of service, subject to a maximum of 
120/80ths; this is provided by a profit- 
sharing cash accumulation contract. The 
death in service benefit equals twice the 
scheme salary at date of death, and is 


provided by non-profit term assurance. 
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City Notes 





There is a recurring central theme in 
the evidence being put before the 
Wilson Committee by collective 
financial institutions. The City Capital 
Markets. Committee, the Accepting 
Houses Committee and The Stock Ex- 
change have, in evidence, all made the 
point that the City machinery for the’ 
provision of finance is efficient, ready 
and willing to work but cannot work 
unless the politicians provide the es- 
sential feel of confidence. ; 

If is a sad commentary on the times 

_ that such an obvious point needs to be 
made, but it is an undoubted fact that 
governments of both colours in the 
past decade and more, almost 
seemingly to the point of intent, have 
put industry into chains.and then ex- 
pected it to leap into action. 

The same governments, having so 
ordered events that confidence in the 
merit of investment has been lost, 
have thereupon criticized the City for 
not forcibly feeding industry with 
finance. The setting up of still more 
finance organizations has been 
preferred to changes in the policies 
that have forced existing finance 
facilities to be under-used. 

it will be surprising indeed, 
however, if the Wilson Committee 
whenever it does eventually report, 
will acknowledge the common theme 
of the City evidence. No doubt the 
establishment of yet another 
industrial financing body will be 
recommended, regardless of the fact 
that the most recently formed body of 
that kind, Equity Capital for Industry, 
appears to be having inordinate 
difficulty in finding anything worth- 
while to finance, 


ANNUAL REPORTS 
The City duly noted the Green Paper 
on the company report and the dis- 
cerning duly noted that there was little 
in the report that the most enlightened 
and communications-conscious com- 
panies are not already including, either 
in their annual reports or their reports 
to employees. The evolution of 
company reporting has, in the main, 
always been ahead of company law 
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which has tended to consolidate 
practice rather than enforce anything 
radically new. 3 

Stock Exchange listing require- 
ments and accountancy practice have 
combined to lead the company 
reporting way. Stock Exchange re- 
quirements sometimes have to take 
the lead and.may well need to do so in 
the matter of inflation accounting. 


BANK PROFITS 

Yet further demands for a Price 
Commission inquiry into bank profits 
have been instigated by clearing bank 
half-year figures. The banks, naturally, 
have been verbose in defending the 
rise in profits, most of which has come 
from internationa! operations and, 
associated company interests. 

Plain figures stating categorically 
the profits made on home banking 
business might have been more to the 
point. Perhaps the banks consider that 
the risk of stating true home banking 
business profits is too great. 

For years the banks considered the 
risk of reporting true profits too great. 
Present events may possibly tend to 
confirm that belief. 
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NEW STRENGTH = 

After having for years looked at 
sterling in terms of the dollar, 


watchers of the foreign exchange 
market scene find it difficult no doubt 
to concentrate on the ‘Index’. But if 
the link with the dollar needed to be 
cut, only the index — or the so called 
‘basket of currencies’ — was left. 

But the breakaway from the doltar’s 
weakness and the concentration on 
the pound’s at least temporary 
strength, has caused rejoicing in those 
camps which consider that a strong 
currency leads to a strong economy. 
Certainly it should lead to a certain 
amount of rejoicing in Government 
circles where a steady-to-firm pound 
must be gratefully acknowledged as a 
means of reducing the inflation rate. 

It is going a long way, if not exactly 
too ‘far, to suggest that the dollar 
break and the consequent rise’ in the 
pound is part of the Government- 
sponsored race to get the inflation 
rate down before the Social Contract 
is blown to pieces by the wage ex- 
plosion. The lower the inflation rate, 
the-damper the explosion fuse — in 
theory. 


Rates and Prices 


Closing prices, Monday, August Ist, 1977 


Bank of England Minimum Lending Rate 


Mar. 10,1977... 11% April 15,1977... 9% Day to day _63~7% 
Mar. 18,1977 .. 104% April 22, 1977 .. 83% 7days 75-73% 2months Ti -73% 
Mar. 31.1377 .. 94% April 29, 1977 .. 84%. Sae as aise ; months 7 id 
H t oO b oe x oy, d 
April 7, 1977 i 94% May 13,1977 .. 8% 3months 8% e mnths 13 785% 
Finance House Base Rate _ 3 months .. 48o 
August Ist, 1977, 8% 
, : Three Months’ Rates 
Certificates of Tax Deposit E E i 7172% 
February l6th, 1976: Local authority deposits ri 6 
. : va Local authority bonds 8 ~75 % 
interest on payment of tax 9%: Sterling deposit certificates . . 77% 
wiihdrawnToricash 6% Euro-sterling deposits 81-82 % 
FT Industrial Ordinary Index Euro-dollar deposits rér % 
August Ist. 1977, 446-3 Inter-bank rate T4~-7)2% 
Treasury Bills Foreign Exchanges 
May 27 £7.4337% = July i £7-4502% NewYork .. 1-7378 Frankfurt 3-9950 
June 3 £7-4533% = July 8 £7-4580% Montreal 1-8607 Milan 1532.5 
June 10 £7-4430% July 15 £7-4580% Amsterdam. . 4.2600 Oslo 9:1525 
June 17 £7-4525% July 22 £7-4760% Brussels 61-5950 Paris 8-4850 
June 24 £7-4566% — July 29 £7-3008% Copenhagen 10-4000 Zürich 4-1850 
ý Gilt-edged 
Consols 4% 30} Treasury 134% 1997 .. 993 
Consols 24% .. Ia 19% Treasury 94% 1999 75% 
Conversion 34% a we 31£ Treasury 9% 1994 734 
Funding 3.4% 99-04 Ea ds 324 Treasury 84% 84-86 .. 894 
Funding 54% 78-80 È 94} Treasury 8% 87-90 .. 764 
Funding 54% 82-84 .. 834 Treasury 34% 77-80 .. 932 
Funding 52% 87-91... 6l4 Treasury 34% 79-81 .. 904 
Funding 6% 1993 4 593 Treasury 5% 86-89 .. 62 
Funding 64% 85-87 78 Treasury 54% 08-12 .. 463 
Treasury 13% 1990... 100$ Treasury 21% 19% 
Treasury 124% 1993 .. 95} War Loan 34% 294 
Retail Price Index (Jan. 1974=100) 
-~ Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 83-3 83-6 844 84-8 85-3 85-6 86-3 86-8 88.0 88-3 88-7 
1973 89-3 89%9 90.4 92.1 92-8 93.3 93.7 940 948 96-7 ~974 98-1 
1974 100-0 101-7 102-6 106-1 107-6 1087 1097 1098 "HILO 1132 115-2 116-9 
1975 119-9 121-9 124-3 129-1 134-5 137-1 1385 1393 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 — (172-4 174-1 175-8 180-3 181-7 183-6 


Money Rates 
Bank Bills 
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LETTERS TO THE EDITOR 


Accounting 
for Inflation 


Sir, — Now that the Government appears to have opened the 
gates for a wages free-for-all, the bickering within the profession 
on the respective merits of various methods of accounting, and 
the relevance of historical systems as against various alternatives 
offered, appears to be as absurd as the debates that Gulliver 
observed in the academies of Laputa. 

Is it not reasonable to suppose that the trade unions contain, 
in addition to a melée of revolutionaries and fanciful idealists, a 
hard core of responsible and realistic members? Is it not also 
reasonable to suggest that that hard core will take heed of simple 
economic facts and, in particular, the simplest fact of all, that no 
business can survive if the rate of return on capital invested falls, 
and remains, below the average cost of acquiring that capital? 

Whatever the merits of CCA or Sandilands, one thing is 
certain; and that is that the present manner of presenting 
figures gives a totally erroneous picture of the true state of the 
business concerned. Inflation is a fact, a fact not disputed by 
either side in the pay battle. Another equally important, and 
disquieting, fact is that the true rate of return on capital within 
manufacturing industry is way below the apparent return shown 
by historical cost accounting. This must — and the national 
economic survival may depend on it — be made absolutely clear 
to both sides in the industrial arena. 

When one reads of the jealousy surrounding the payment of 
inflation-proof, index-linked, pensions to Civil Servants, one can 
only wonder at the absurdity of the opposition to index-linked 
accounts. These would solve, or at least substantially deflate, 
present impending problems on the wages front; for it is diffi- 
cult to believe that demands will be pressed to extremes for 
money which demonstrably does not exist. 

Or must we subscribe to the idiotic notion that only account- 
ants are blessed with common sense, and protest such a notion 
all the way as we are led like pigs to the slaughter? — and I do not 
mean ‘lambs’. 

Yours faithfully, 


Barry, Glamorgan. MICHAEL GREENER, BA, FCA. 


Sir, — Your ‘City Note’ of July 14th, stating that the Society of 
Investment Analysts has recommended a single figure for EPS, 
based on CCA operating profit, does not — by reason of its 
brevity ~ fairly reflect the SIA views thereon in a most interest- 
ing extensive report which — as I stated on June 23rd — criticizes 
ED18 on similar lines to those of my January 13th article. 

A more balanced impression of the SIA’s present somewhat 
tentative views on EPS is attained by quotation from their 
report: 

‘I. On which figure or figures should earnings per share be 
calculated? 


(a) Working Party C concluded that earnings per share 
should be calculated on the basis of current cost profit 
before extraordinary items. We agree with this conclu- 
sion. ... 


(b) The Working Party also concluded that disclosure of more 
than one earnings per share figure may be preferable. We 
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entirely agree that there is not necessarily one all-embrac- 
ing earnings figure for the year in the accounts of a 
company, but with considerable reluctance we came to the 
conclusion that, at least at the present time, no alternative 
or additional second figure of earnings per share should be 
disclosed.’ 


The report then went into considerable detail as to their 
reasons; and included one very revealing comment: 


‘We would, of course, draw attention to our recommenda- 
tion that a statement of holding gains be provided. We would 
have no objection to this being calculated on a per share 
basis as well.’ 


This matter I have discussed at length with a leading 
member of the SIA, who reminded me that CCA now re-imports 
reality into tangible assets values; and restores net assets as a 
valuable measure. Accordingly, I have reverted to a view 
adumbrated by me in ‘A critical review of published accounts’ ` 
(February 11th, 1950) that both assets and earnings should be 
used as measures of results. 

Moreover, I have devised a simple method suggested for dis- 
playing such statistics in the Financial Times ‘share information’ 
index, in a common form for all companies, irrespective of the 
denomination of their shares. The following table is derived ` 
from my BAT CCA guesstimates (July 21st) converted into an 
‘FT’ index, relative to the price of 252p at which BAT shares 
closed on July 27th. 


BAT CCA ‘PT Index’ 
Guesstimates per £1 of cost 
per share 
XN 
p. p. 
NAPS 564.0 223.8 
EPS(O) 28.3 II.2 
EPS(T) 109.4 43.4 
Yours faithfully, 


Cheam, Surrey. JACK CLAYTON, rca. 


Sir, — Well, there you are! The redoubtable Jack Clayton 
(July 21st) has made a valiant attempt to reconcile CCP, CCA 
and ED18 and in his own inimitable fashion has produced ~ 
what? Shall we call it CP18}? 

Does it mean anything more than the other attempts to run 
with the Government’s printing press? As Jack says, he is 
angry and (re)-tired. I too am angry but resigned ~ from the 
Institute. 

Now that members of The Institute of Chartered Account- 
ants in England and Wales have voted against the compulsory 
introduction of a system or method of accounting for inflation 
what are they going to do about the disease itself ~ ignore it? 
Come on, chaps. Let’s hear from you. 


Yours faithfully, 


Northwood, Middlesex. D. A. TRIGWELL. 


` 


Delayed Registration 


Str, — I was interested to read the experiences of Messrs 
Porter Gee & Co in your July 21st issue. I received a similar 
letter three weeks after the certificate had been issued. 


Yours faithfully, 


Crawley, West Sussex. L. F. HILL, Fsca, ACIS. 
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STUDENT ROUNDABOUT : 


Residential 
at Oxford 


Speakers at this year’s annual residential 
school of Birmingham CASS held at St 
Catherine’s College, Oxford, from Friday 
to Sunday of last week, comprised just 
about as acknowledged a group of ex- 
perts on matters relative to the profession 
as it is possible to assemble. The out- 
come of the school must have been 
satisfying for Stephen Mills who, this 
year, took over from Tom Walls the 
arduous task of organizer. 


‘Survival 77’ was the theme and, for 


the second year in succession, the school 
was not exam-oriented — a fact which 
was again welcomed by all participants 
who sought (and received) a wider knowl- 
edge of the many facets affecting the 
profession. 

Mr Martin Gibbs, ma, FCA, a partner 
in stockbrokers Phillips and Drew, 
opened the minds of those attending with 
a forthright talk on accounting for the 
effects of inflation. This controversial 
subject gave rise to some interesting 
points of view as to whether or not to 
adjust for monetary items. Mr Gibbs 
clearly set out the anomalies which exist 
in published accounts by virtue of the 
varying methods of reporting on balance 
sheet items and their effect on published 
profits. The question and answer session 
which followed dispelled any views that 
students did not have strong opinions of 
their own on this matter. 

The next speaker, Sir William 
Slimmings, CBE, DLitt, CA, senior partner 
in Thomson MclLintock, and Chairman 
of the Accounting Standards Committee, 
spoke on financial reporting and account- 
ing standards. After oùtlining the back- 
ground to the Accounting Standards 
Committee, Sir William said that the 
accounting profession must play a leading 
role in presenting financial information, 
but should not dictate the needs of the 
users of that information. It should in 
fact, attempt to identify those needs and 
not speculate about them. 

On the question of accounting for 
inflation, coupled with, the recent vote 
taken by members at the Institute’s 
special meeting, he explained the back- 
ground and relationship of the ASC with 
the Sandilands and Morpeth Committees, 
the latter of which gave rise to ED18. 
As a result of rejection by Institute mem- 


School 


bers of the need for compulsion, Sir 
William said that the ASC was preparing 
guidelines for inflation accounts to 
supplement historic cost accounts, and 
that these guidelines would cover cost of 
sales, depreciation and the effects of 
gearing. 

In the ensuing discussion, Sir William 
indicated that he had sympathy with the 
movement that sought to differentiate 
between stewardship and proprietary 
companies and expressed the view that 
the boundaries of proprietary companies 
would probably have to be extended to 
give greater relief from overall compliance 
with standards being introduced. 

Day One of the school closed with 
Ray Burn chairing a debate in which 
Barrie Clatworthy and Amanda Reid 
proposed: “This house believes that legis- 
lation is the best solution to problems 
currently being experienced by the ac- 
counting profession’. Their outspoken 
views, which covered nationalization of 
the profession and membership of trade 
unions, were fiercely opposed by Alistair 
Jones and Richard Sharp. The vote taken 
at the end of the debate clearly indicated 
that stucents did not feel that legislation 
was the best answer. The concept of a 
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w Se or Pee A 
Course organizer Stephen Mills, ACA, centre 
with Sir William Slimmings, CBE, DLitt, CA, 
right, and Mr Martin Gibbs, MA, FCA. 





debate was well received and it is hoped 
that this form of involvement will be 
continued in future courses. 

It was remarkable to see so many alert 
and clear-eyed faces on Saturday morn- 
ing, undoubtedly due to the fact that the 
session, introduced by Mr John Owen, 
OBE, Executive Secretary of Thomson 
McLintock, dealt with ‘People problems’. 
The theme was motivation and man 
management, so important today when, 
by their own admission, accountancy 
firms’ main asset is people. Mr Owen 
made it quite clear that management 
must recognize the needs of individuals 
despite the constraints of legislation, and 
that communication, upwards, down- 
wards and sideways, was the key to better- 
relationships. 

Mr Geoffrey Holmes, rca, Editor of 
Accountancy, then spoke on “The role of 
the press’ and emphasized the need for 
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star XI rest between bouts. Group leaders, front row left to right, Barrie 


Clatworthy, ACA, Alastair Jones, ACA, and Robb Yates, ACA. Standing: Robin Weare, ACA, 
David Gill, FCA, Richard Slater, ACA, Charles Smith, FCA, Jackie Cravos, ACA, Paul Bloxidge, 
ACA, Ray Burn, BA, ACA, and Paul Mobberley, ACA. 


gy 


154 


accurate reporting at all times. He said 
that ‘sensational’ journalism was accept- 
able to a point, but his own magazine, 
like another long-established one, ‘knew 
where to stop’. He added that although 
he was not left-wing himself, there were 
to his mind, too few left-wing national 
newspapers — in short, there should be a 
more -even spread than there was at 
present. 

‘The road to qualification’ was an ad- 
mirable discourse by Mr John Anderson, 
FCA, Principal, Caer Rhun Hall, on what 
exams are all about. The examination 
system in its present form, he said, is 
with us, but whether it is the ideal for 
the future is something which needs 
plenty of discussion. It lacked the 
imaginative approach on which the 
English Institute and other accountancy 


‘bodies laid so much emphasis — ‘we seem 


to be-examining for all purposes’. He left 
no doubt in the minds of his audience that 
an academic base was an essential ‘quali- 
fication’ for accountants of tomorrow. 
He asked: ‘Are you happy with the 
present graduate conversion courses?’ 
‘Is there practical training before con- 
version starts, or after conversion has 


IRISH INSTITUTE’S 
EXAM RESULTS 


There were 304 candidates in the 
Summer Session of the PE 1 examination 
of The Institute of Chartered Account- 
ants in Ireland, of whom 117 (38 per cent) 
were successful. This compares with a 
34 per cent pass rate in the comparable 
exam last summer and 53 per cent in the 
Winter 1976 examinations. A total of 39 
candidates were referred — 13 per cent of 
those who sat. 

The First Place and the Samuel Smyth 
Memorial Prize were won by David G. 
Galbraith of Newtownabbey, Co Antrim. 
John N. Greer, of Belfast, took Second 
Place, and Third Place was won by Frank 
McFarlane, of Whitehouse, Co Antrim. 


PEI RESULTS. 


In ‘Roundabout’ last week the results of 
the May PEI exam of The Institute of 
Chartered Accountants in England and 
Wales were compared unfavourably with 
those at the preceding two sessions. 
However, the Institute has now pointed 
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been completed, or as a mixture of the 
two?’ In Australia, for example, he said, 
there was a 22 week practical experience 
period in the office. In this country, the 
integration of practical experience and 
training was not an easy matter to im- 
plement. 


Future prospects 

Mr Alan Bevis, MA, LLB, FCA, gave one 
of the most entertaining and constructive 
talks the Society has had for a long time. 
With many a humorous aside, he out- 
lined the ‘essentials’ for the profession in 
the next 20 years. 

There was no doubt that the profession 
would have to slim down, he declared. He 
foresaw the demise of the two-partner 
practice; small practices would, he said, 
number not less than five partners. With 
the former there was always the evident 
danger of lack of continuity — particularly 
if one partner died. Furthermore, many 
small firms would find it difficult to afford 
staff (let alone students), in ten years’ 
time. 

With a shrinking world and non-stop 
legislation, the profession would Have to 
be an elite body for the services it will 


out that we were not comparing like with 
like. 

The overall pass rate, including previous 
referrals, was 44°7 per cent, and this is the 
figure which should have been compared 
with the 45-1 per cent of May 1976 and 
the 42-3 per cent of November 1976. The 
figure of 38-4 per cent we quoted from 
the Institutes summary of results 
apparently referred to those taking all 
four papers only, and the corresponding 
figures for May and November 1976 
were 41 per cent and 37 per cent. 


` NO CHARGE FOR 
NOTTINGHAM LECTURES 


The educational programme of Notting- 
ham CASS commences on September 
1sth with a series of afternoon and 
evening lecture meetings dealing with a 
wide range of subjects related to the PEI 
and PEII exams. 

All the lectures will be held on 
Thursdays and the first, on September 
sth, will commence in the afternoon 
with an examination of the treatment of 
losses for corporation tax purposes, 
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need to offer. In this regard, said Mr 
Bevis, we may have to follow the example 
of The Institute of Actuaries and have a 
seven year training programme, 

Mr Eric Sayers, rca, Vice-President of 
the Institute, commenting on Mr Bevis’s 
talk, said the Institute was conscious of 
the changes taking place. He agreed with 
most of what Mr Bevis had said about 
small practices. They were a vital part of 
the profession, but those who were sole 
practitioners should enter into arrange- 
ments with other small firms whereby 
someone could always take over should 
the need arise such as illness or death. 

There then followed an interesting 
exchange between the two speakers and 
the audience on these wide-ranging 
topics. 

A ‘nightmare’ situation which arose 
due to the last minute cancellation of the 
guest-night dinner speaker was superbly 
resolved by Mr David Richards, Fca, 
Deputy President of the Institute, who 
obligingly broke off a game of golf on 
Saturday afternoon to fill the ‘vacancy’. 
Mr Richards made great play of this 
surprise situation in a very entertaining 
speech. 


followed in the evening by a detailed talk 
on current auditing topics. 

Other lectures will be held on October 
27th, when the subjects will be con- 
solidated accounts for foreign subsidiaries 
and examination technique, and on 
December 15th, when the topics will be 
computer controls and computer auditing. 

The lectures will be presented by 
Chart Tutors ‘and there will be no 
charge to students. To obtain a place, 
members of the Society should contact 
Chart Tutors at their Nottingham office, 
or David Popple, NCASS, 12/13 Cheap- 
side, Nottingham. 


ICA 1977 EXAMS 


The Institute of Chartered Accountants 
in England and Wales has announced that 
the Foundation exam will take place from 
October 11th to 12th. The closing date 
for receipt of applications is August 25th. 

The PEI exam is to be held from 
November 1st to 2nd (closing date, 
September 15th), and the PEI exam 
will be held from December 13th to 
15th (closing date, October 27th). 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 


BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 


01-402 8361 
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‘Notes 
and 


Notices 


e 


PROFESSIONAL NOTICES 


H. J. Anderson & Co, Chartered 
Accountants, announce that they have 
opened new offices at Jubilee House, 


"399 Stratford Road, Shirley, Solihull, 


West Midlands Bgo 3BW. 

J. H. Anderson & Co, Chartered Ac- 
countants, of Middlesbrough, announce 
that Mr W. D. Anderson, sBsc(Econ), 
FcA, who has been a partner in the firm 
since 1948, will be retiring from practice 
with effect from August 31st, 1977. Mr 
Anderson has long associations with 
Belgium dating back to his war-time 
service and he has accepted an invitation 
from a Belgian company to take up an 
accountancy appointment intheir Brussels 
office for a few years. The practice will 
continue to be carried on by Mr H. D. 
Anderson, FCA, and Mr R. J. Anderson, 
FCA. 

Spicer and Oppenheim, the international 
partnership of Spicer and Pegler, an- 
nounce that Dechesne Van Den Boom En 
Co, of the Netherlands and Belgium, have 
joined their association. Dechesne Van 
Den Boom En Co have offices in The 
Hague, Amsterdam, Rotterdam and other 
major cities in the Netherlands, and in 
Brussels and Antwerp. 


OBITUARY 
Leonard James Pratley, FCA 


We regret to announce the death, follow- 
ing a heart attack on July 16th, of Mr L. 
J. Pratley, rca. He had retired from the 
Mann Judd partnership as recently as 
April 30th, 1977. i 
During the Second World War, Mr 


UNDERSTANDABLE ECONOMICS 


Economics made easy at the ESSRA School of 
Economic Studies. Interesting and stimulating 
approach (not keyed to exams but useful). Subjects 


Write or phone for prospectus to the Secretary, 
177 Vauxhall Bridge Road, London SW1. Tel. 834 4979. 
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Pratley was commissioned in the Royal 
Artillery. He qualified as a chartered 
accountant in 1948 and joined Fuller, 
Wise, Fisher & Co, being admitted to the 
partnership (one of the constituent firms 
of the present Mann Judd practice) in 
1955- 
In addition to the demands of his 
practice, Mr Pratley rendered valuable 
service to the community for many years 
as a member of his Diocesan Synod of the 
Church of England and as a local coun- 
cillor in the Borough of Harrow. 

We extend our sympathy to his rela- 
tives and professional colleagues. 


AUDITORS FOR 
BRITISH AEROSPACE AND 
BRITISH SHIPBUILDERS 


Mr Eric Varley, Secretary of State for 
Industry, has appointed Peat, Marwick, 
Mitchell & Co to be auditors for 
British Aerospace, and Arthur Young 
McClelland Moores & Co and Thomson 
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McLintock & Co to be joint auditors for 
British Shipbuilders. 

These appointments are made under 
the provisions of Section 17 of the 
Aircraft and Shipbuilding -Industries 
Act 1977. E 


ICA RESEARCH GRANT 
FOR UNIVERSITY OF KENT 


The University of Kent at Canterbury 
has received a research grant from The 
Institute of Chartered Accountants in 
England and Wales to meet the expenses 
of a research project on ‘Financial 
Reporting by Charities’, under the 
supervision of Professor Peter Bird, 
Bsc(Econ), FCA. The project is due to be 
carried out in a period of two years ` 
starting on May ist, 1977. 

Much of the research work on this 
project will be undertaken on an honorary 
basis.by Mr G. P. Morgan-Jones, JP, Ma, 
FCA, who has been appointed an Honorary 
Research Fellow of the University for 


Appointments 


Mr Grahame Ash, acca, has been 


appointed chief accountant of Ludwig 
Engel UK. 


Mr Michael Davey, Ba, aca, has been 
appointed manager — financial accounting 
of Quaker Oats’Ltd. He was previously 
company accountant of Hardy & Co 
(Furnishers). 





Mr M. Davey Mr P. Postlethwaite 
Mr Philip Postlethwaite, ACA, secretary 
of Graphic and Display Products Ltd, 
has been made group financial director. 
Mr Brian C. Lucas, Bsc, FCA, has 
become finance director of The Exchange 
Telegraph Company (Holdings), the 
parent company of Extel. : 


include: Basic Principles, Economic Laws, Rent, 
Inflation, Employment, Taxation, Subsidies, Land, 
Capital, Labour, Profits, Wealth Distribution, etc. 


Evening classes at Victoria begin September 20 
and 22, 7 pm. 12-week term £8, materials supplied. 
Courses also by correspondence. 


Mr C. R. Hemsley, acca, has become 
accountant of AMI Microsystems Ltd, of 
Swindon, with responsibilities for both 
their UK and continental operations. 
Prior to joining AMI, Mr Hemsley‘ was 
divisional accountant with Chubb Fire 
Extinguishers at Sunbury-on-Thames, 

Mr Ronald Joyce, ca, has been ap- 
pointed director of finance of Penta 
Hotels for a period of two years from 
July ist. Mr Charles Minifie, aca, has 
been made group financial controller 
after five years as chief accountant. He 
will take over as director of finance in 
two years time. 

Mr Garnet Lefevre, acca, has. been 
made assistant head of inspection division, 
Trustée Savings Bank Central Board. 

Mr John Leslie Read, Fca, finance 
director of Unigate, has joined the 
board of Equity Capital for Industry. Mr 
Read’s appointment has been made in 
consultation with the National Associa- 
tion of Pension Funds. 

Mr D. A. Wells, rca, has been appoin- 
ted secretary of Bowmaker. 

Mr John Wilkinson, acca, has become 
assistant chief accountant of Rediffusion 
Vision Ltd. 
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the duration of the project. Mr Morgan- 
Jones, who recently retired from partner- 
ship in Thornton Baker & Co, has just 
completed 32 years’ consecutive service 
as a member of committees of the English 
Institute, mainly relating to technical, 
research and publication affairs. He is a 
Past-President of the South Eastern 
Society of Chartered Accountants. 


ROYAL ASSENT FOR CONTROL 
OF INSURANCE BROKERS 


The Insurance Brokers’ Registration Bill 
last week duly received the Royal Assent 
and thus passed on to the Statute Book. 
The new Act, previously featured in The 
Accountant of February roth and May sth, 
will limit the title of insurance (and 
‘reinsurance’) broker to persons of suit- 
able qualifications and experience, and 
includes sanctions designed to ensure the 
financial stability and professional in- 
dependence of brokers. 

Introduced originally as a Private 
Member’s Bill by Mr John Page, mp 
(Harrow West, Con.), the new measure 
was supported by Government through 
all its Parliamentary stages. 


CHARTERED ACCOUNTANTS’ 
GOLFING SOCIETY 


The Chartered Accountants’ Golfing 
Society had a new fixture this year 
against the London Junior Branch of the 
Chartered Surveyors. It proved to be a 
very successful day, with the match 
played at Walton Heath Golf Club, 
resulting in victory for the chartered 
surveyors. The results were as follows: 


Singles 

Ian Blake Thomas beat Tony Charrington 
John Berry beat Tony Gordon James 

John Foreman lost to Mike Williamson 
Douglas Gibson lost to Barry Cockerill 
Tony Gimson lost to Jeremy Agace 

Frazer Glass beat Graham Stanton 
Graham Jacobs lost to Tony Copping-Joyce 
Bill McBrien lost to Terry Knight 

Colin Thomas lost to Tony Conway 
Roger Walton beat Nigel Paul 


Foursomes 

Thomas/Glass lost to Conway/Joyce 
Walton/McBrien beat Williamson/James 
Foreman/Berry lost to Cockerill/Stanton 
Gibson/Jacobs lost to Agace/Charrington 
Blake Thomas/Gimson lost to Paul/Knight 
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CORRECTION 


We are advised that in the report of the 
English Institute’s Disciplinary Com- 
mittee Hearings in the issue of July 21st, 
the address of Mr William George 
Luscombe, Fca, should have read 241 
(not 214) Mitcham Road, ‘Tooting, 
London SWr7. 


CHARTERED ACCOUNTANTS’ 
HALL 


Restaurant Service 


The restaurant service at Chartered 
Accountants’ Hall will be restricted 
between August 8th and roth, due to 
maintenance work being carried out in 
the kitchens. 

During this period, neither the à la 
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carte menu nor the hors d'oeuvres trolley 
will be available, and it may be necessary 
to restrict the range of choice at present 
available on the table d'hôte menu. 


NEW WORK ON 
ICMA HEADQUARTERS 


The Institute of Cost and Management 
Accountants has retained David Leon & 
Partners to advise them on all aspects of 
their buildings and environment. 

The decision to retain their services 
follows the successful restoration of the 
Institute’s headquarters in Portland Place, 
and the new work David Leon will be 
engaged upon concerns the conversion of 
a mews property at the Institute’s HQ to 
link in with their main complex as the 
next stage of development. 


CIPFA Seminar on Housing Policy 


The central issue in the discussions on 
housing policy has been avoided, Mr 
John Mills, Deputy Leader of Camden 
Council, said at a seminar held last week 
by the Chartered Institute of Public 
Finance and Accountancy. 

He argued that the main question was 
whether it was right that there should be 
blanket subsidies to housing. They 
promoted neither a more equal society nor 
a wider choice, nor were they successful 
in achieving many desirable social ob- 
jectives. 

Mr Mills said that housing policy 
should bring at least a substantial pro- 
portion of the market for rented accom- 
modation back into balance by allowing 
rents to rise, while equity was maintained 
by phasing down subsidies to owner 
occupiers through mortgage income tax 
relief. The increasing flow of funds into 
housing should be used to improve stock 
and reduce direct taxation on those with 
low incomes. 

Mr Reg Freeson, Minister for Housing 
and Construction, addressed the seminar 
on the new housing subsidy system con- 
tained in the Green Paper on Housing 
Policy. 
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& Bankof England 
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King & Co 


1 Snow Hill, London, EC1 
Telephone 01-236 3000 


‘Our basic policy is to adjust the flow 
of subsidy much more closely to the 
assessed needs of each authority, which 
vary enormously from area to area. Our 
studies show that this can be achieved 
only by a more flexible system than pre- 
viously. ; 

‘Secondly, one of the lessons we have 
learned from the past is that a housing 
subsidy system must be comprehensive. 
For instance, it will not do to confine 
our attention simply to capital invest- 
ment or to first-year receipts and ex- 
penditure. We have to take into account 
the burden of old debt, current expendi- 
ture on management and maintenance, 
and the income reasonably to be expected 
from rents, and we have to take account 
of the way in which these factors pursue 
different trends over time under the stress 
of the various kinds of inflation’. 

Mr Freeson added that these two 
principles of flexibility and comprehen- 
siveness led to a third point — ‘that is 
that we must have a system that can be 
kept under review and adjusted annually — 
on broadly the same principle as the rate 
support grant, though, we hope, by a 
much simpler mechanism’. 

























































BUSINESS MERGERS AND TAKE-OVER BIDS. NEW 5th EDITION 


By RONALD W. MOON, B.Litt.(Qxon.), F.C.A. 


Another best seller appearing as a complete up-to-date new edition including 
latest version of the ‘City Code’ published in April 1976. A selection of typical 
examination questions has been included in the Appendix. 


PRICE £4-50 NET £4-90 POST U.K. £5-50 OVERSEAS 


MANAGEMENT TECHNIQUES IN ADMINISTRATION AND FINANCE 
(AIDS TO DECISION-MAKING) 
By C. S. DEVERELL, M.A., B.Se.(Econ.), B.Com., F.C.1.S., A.M.B.I.M. 


An essential Study Book for Examinations of The Institute of Chartered 
Secretaries and Administrators, all Accountancy Examinations, college business 
degree students, management services staffs in Civil Service, Local Government 
and business departments. 


PRICE £3-95 NET £4-55 POST U.K. £5-10 OVERSEAS 


STUDENT'S MANUAL OF AUDITING 


By V. R. V. COOPER, F.C.A. 


This book has been written especially for students. It explains the principles of 
auditing and illustrates the application of those principles to the annual audit of 
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Continuous Assessment 


In the public eye the passage through the House of Com- 
mons of the 1977 Finance Bill was notable mostly for the 
defeats inflicted on the Government’s Budget strategy. In 
the past, verbal concessions might have been wrung from 
the unrelenting briefs of Treasury Ministers — but a whole 
series of numerate changes to enhance the levels of personal 
reliefs must be enough to make iron Chancellors turn in 
their graves. 

However, too much should not be made of this. A more 
correct analysis is that Finance Bills are not made in a 
single session but reflect the sustained pressures’of amend- 
ments put forward and debated year by year. In this case, 
the inevitability of indexation of the fixed monetary 
thresholds was matched only by the gradualness-of the 
acceptance of the principle in official circles. 

Indeed, continuity represents the keynote of the Act. 
Capital gains tax has come of age with the introduction of 
complex anti-avoidance measures modelled on existing in- 
come tax provisions. Some further tidying-up of the capital 
transfer tax, petroleum revenue tax and development land 
tax leaves the main structures unchanged. 

The killing-off of taxes which are more of a nuisance 
than a revenue-earner finds its place in the extinction of 
tithe redemption annuities by a final double instalment. 
The payroll tax — which the earnings-related national 
insurance contribution is now admitted to be — has been 
lifted for charities. Again, exchange control, although not a 
tax, fulfils functions at the frontier not’ dissimilar from the 
cash limits applied to internal monetary management, so 
that its mention in the Act is not without logic. 

. The assimilation of UK policies and procedures to those 


found in the EEC continues with extensive reforms of VAT™ 


and Customs and Excise duties. The technical nature of the 
changes tends to obscure their longer-term significance. 
Strong feelings have been aroused at the possible impact 
of VAT burdens on the wide range of societies and associa- 
tions which are such a distinctive feature of British life 

— stemming partly from the enhanced administrative 
burden which is often disproportionate to the revenue 
raised. 

The VAT Tribunals have been busy apportioning 
trivial subscriptions to reflect the value of benefits obtained 
by members in categories significant for exemption or 
liability, and further activity is foreshadowed by the sub- 
stituted definition of ‘business’. There are some who think 
that the Commissioners of Customs and Excise are partic- 
ularly well grounded in the attitudes of Continental 


bureaucracy, being adept at making their word law. 

Replacement of the existing schedules which identify the . 
supply of goods and services (and their valuation) by 
newly-phased rules throws into the melting pot guidelines 
painfully established since 1972. It might be rash to spell 
out their effect in this column, but it certainly seems that 
the net is cast much wider, The narrower exemptions for 
societies were supported by the Rt Hon Enoch Powell 
(Down, South, UU) as fulfilling the requirements of the 
Sixth Directive which the rules seek to meet — although 
their interpfetation could depend on precedents from the 
European Court. 

The reform of Schedule E income tax has been taken 
further. The unsatisfactory experience of the 1974 Act in 
relation to employment abroad has prompted many new 
clauses and amendments. It was very noticeable that each 
new proposal threw the spotlight on further anomalies; thus 
it was necessary to exempt the travel warrants of the 
armed forces not hitherto thought to be taxable with the 
Queen’s shilling. 

Much resentment is likely to be aroused among those 
workers whose main actiyity is not pen-pushing and whose 
lives do not fall into the tidy compartments of the desk- 
bound. Some sympathy may be felt with the Inland 
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Revenue staff who have consequential duties of investiga- 
tion thrust upon them, without the former. flexibility of 
administrative tolerance. 

The business of legal avoidance will take a knock through 
the new policy whereby countervailing legislaticn denies the 
benefit of past law to uncompleted schemes. The theoretical 
retrospection did not weigh on MPs’ consciences and there 
is a clear warning for reluctant taxpayers. Indeed the 
growth of ‘grey areas’ means that it becomes ever more 
important for management to involve the Reveaue affirma- 
tively in their planning decisions. 

The police will need to have their notebooks at the 
ready; the retrospective relief for provident benefits 
accorded to trade unions has now been extended to the 
Police Federations. The nature of police houses in the 
context of income tax represents a vexed qu2stion, now 
solved by a radical reappraisal of the rules for representative 
occupation. For those in such accommodation, up to 10 per 
cent of emoluments may be taken as the measure of 
related benefits. Directors and others in ‘grace and favour’ 
residences provided by their employers may feel the full 
draught of inflationary price-tags adjusted each year. 

A mere five lines in section 39 of the Act covers a bitter 
debate on the penal character of the rules for sub-contract- 
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ors in the corstruction industry and the widening area in 
which they are applied. It seems that an apprenticeship as 
a dutiful taxpayer is an essential prelude to going into 
independent business — an approach that might have 
inhibited some of our pioneer capitalists. Educational 
authorities should” perhaps build some knowledge of the 
complexities of a citizen’s duties into their three-R pro- 
grammes — adding “T” for taxes. 

Fiscal legislation is, as we have said, a continuing 
process; for that reason, much interest attaches to the 
clauses moved in Committee and on Report but not 
approved. Nozable omissions include the proposed relief 
for individual taxpayers assessed under Cases I or II of 
Schedule D, to be given by reference to profits earned 
abroad, and the tapering of the charge on long-term 
capital gains. 

There is a ground-swell of opinion tending to the with- 
drawal of fiscal privilege from institutions other than 
public charities of the most acceptable social purpose. The 
quest for integration of social security benefits and in- 
dividual reliefs continues so as to achieve just thresholds 
and a commencing rate on earnings less high than 40 per 
cent. As the 1977 Act receives the Royal Assent, gleams of 
the next Bill appear on the horizon. 


be made in any comprehensive system 
of current cost accounting. 

‘The Council is anxious that as many 
companies as possible should, when 
preparing their 1977 accounts, provide 
the information suggested by the Accoun- 
ting Standards Committee.’ 

‘Strong support’ has also come from 
the Council of The Institute of Chartered 


The Council of The Stock Exchange 
last week expressed ‘strong support’ for 
the accountancy bodies in their forming 
and applying accounting standards gener- 
ally. In particular, the Council has 
supported the accountancy profession 
at each stage of its plan to introduce an 
accounting standard on inflation accoun- 
ting — considering that ‘there is a clear 
need for a system of accounting which 
will enable users of accounts to assess the 
effect of changing prices on companies 
and on other bodies, including nationalized 
industries’. 

In January 1976, following the i issue of 
the Sandilands Report, the Stock Ex- 
change Council recommended listed 
companies, as soon as practicable, to 
include with their accounts estimates in 
relation to the stock adjustment, and to 
the amount of depreciation which would 
be required to be provided on the assets 
valued on the basis of their ‘value to the 
business’. It was also recommended that 
an adjustment to net monetary assets or 
liabilities should be provided. 

In the words of last week’s announce- 
ment, ‘the general response to these 


recommendations has been positive and 
some companies have gone even further 
than the recommendations. The Council, 
therefoze, welcomes the decision of the 
Accounting Standards Committee to 
formulete quickly guidelines for the 
stock adjustment and depreciation adjust- 
ment. These adjustments will have to 


Accountants in England and Wales, at its 
August meeting, for the ASC’s plans to 
issue guidance — ‘as an interim measure’ 
— for supplementing traditional historic 
cost accounts with specific items showing 
the effects of inflation, pending the 
promulgation of an acceptable and 
workable system of price-level accounting. 


Survey of Company Share Registers 


A steady fall in the percentage of the total 
market value of shareholdings held by he 
personal sector since 1963, offset by a 
steady rise in the percentage of the total 
held by the financial companies and in- 
stitutions sector, have been the most 
significent trends in the distribution of 
share ownership. These broad trends are 
shown by the preliminary results of a 
survey of company share régisters by the 
Department of Industry. 

Although the percentage of the total 
market value owned by personal shaze- 
holders fell from 54 per cent at the end 


of 1963 to 38 per cent at the end of 1975, 
this remained the largest single category 
in 1975. Over the same period, a rise 
from 18 to 36 per cent was shown in the 
proportion held by financial institutions 
(insurance companies, pension funds and 
unit trusts), Changes in the percentages 
owned by the other categories have been 
relatively small. 

The survey was undertaken as at 
December 31st, 1975, at which date the 
total market value of quoted company 
shares was £45,000 million. 
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No Special Meeting 
at Bedford Square? 


There were strong indications, as this 
issue of The Accountant went to press, 
that the requisitioned special meeting of 
members of The Association of Certified 
Accountants (‘CCA Rebellion Spreads’, 
The Accountant, July 7th) is unlikely now 
to be proceeded with. A letter is currently 
in transit from the original sponsor of the 
resolution, Mr J. W. Addison, Fcca, a 
Past-President of the Association's South, 
Eastern Society, to his co-requisitionists, 
recommending them to withdraw their 
support. 

’ "The Association’s Council last week 
issued an official announcement wel- 
coming the recent statement from the 
Accounting Standards Committee on 
guidelines for price-level accounting (The 
Accountant, August 4th) — though con- 
tinuing to express reservations on the 
need for value adjustments for monetary 
assets and liabilities. Mr Addison told 
The Accountant earlier this week that the 
publicly expressed. views of the Associa- 
tion and the ASC appeared to meet the 
principal objectives of his resolution. 

‘Historic cost figures are to be retained 
for the present’, he said, ‘but I am 
recommending to my supporters a policy 
of “eternal vigilance”. To withdraw now 
gives us a stronger case to reserve our 
position for the future’. 

The Association’s rules require a 
minimum. of 50 signatures to convene a 
special meeting, and Mr Addison — who 
conducted no widespread general canvas 
— obtained about 65. Provided that 
sufficient withdrawals are now forth- 
coming to bring this number below 50, 
the position appears to be that the 
meeting cannot take place. 


‘Blatant Injustice’ 
in Taxes Act 


The House of Lords is expected to be 
asked to rule on the interpretation of 
section 478 of the Taxes Act 1970, 
formerly section 412 of the Income Tax 
Act 1952. This follows a recent decision 
by Walton J in the Chancery Division, in 
` the course of which he condemned the 
Revenue’s interpretation of the section as 


giving rise to ‘rank, blatant injustice’ in 


the case before him. 

The Court allowed appeals by Mr 
Richard Vestey and other members of 
his family against assessments to income 
tax and surtax totalling some £5 million 
in respect of the years 1963 to 1967. The 


assessments arose from capital appoint-. 


ments made to members of the Vestey 
family from a trust fund set a overseas 
in 1942. 
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The Cammissioners of Inland Revenue 
had contended that the transfer of capital, 
irrespective of the sum involved, estab- 
lished a liability for tax in respect of the 
whole of the. income of the overseas 
settlemenz. The provisions of section 478, 
said the judge, should be much more 
stringently interpreted than this; he 
could not believe that Parliament had 
intended so unjust a solution for possible 
tax avoidance: _ 

He ruled that the assessments should be 
limited to the income of the trust fund 
associated with the capital payment. 


Pension Fund Growth 


In the period 1968-75, the net cash flow 
of the pension fund industry grew by 
11°8 per cent per annum compound and, 
with life cffice managed funds, total assets 
are estimated to be in excess of £20,000 
million. According to the evidence of the 
National Association of Pension Funds 
to the Wilson Committee reviewing the 
functioning of financial institutions, pen- 
sion funds have played a major role in 
channelling funds into industry and trade. 

There has never been, notes the 
Association, a shortage of money avail- 
able for investment. The problem is the 
lack of demand for capital on terms which 
pension funds can accept. Such funds are 
major purchasers of equities, and between 
January 1974 and March 1977 £2,300 
million was raised by way of rights 
issues of which the funds took up a sub- 
stantial part. 

In addition, funds have been lent to 
industry by special routes set up for the 
purpose or to government agencies. Thus, 
the pension funds gave significant sup- 
port to Finance for Industry and Equity 
Capital for Industry. 

Reviewing the changing fortunes of the 
financial markets over recent years, the 
Association comments in its evidence 
that many funds are now more con- 
servative and cautious in their invest- 
ment policies. There is now emphasis on 
seeking investment in companies with a 
proven record and a large market capitali- 
zation while, at the same time, avoiding 
investing in companies where the investor 
may become ‘locked in’. 

Pension funds tend to be equity- 
oriented and are basically net buyers in 
companies whose market capitalization 
exceeds £40 million. There are about 200 
such companies and their shares account 
for 80 per cent of total equity market 
capitalization. With the ever-growing 
resources flowing into pension funds it is 
clear, considers the Association, that 
these funds will be a growing force in the 
money and gilt markets and in direct in- 
vestment in capital projects industry. 
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Government Policies 
Inhibit Investment 


Evidence to the Wilson committee on the 
functioning of financial institutions from 
The Stock Exchange — featured at length 


- on the following pages — blames the 


impact upon savings which would other- 
wise have been available for industrial 
investment of governmental demands for 
finance to fund the public sector borrow- . 
ing requirement. Another aspect of 
governmental. influence on the investment 
scene has been highlighted by the 
Charterhouse Group,- which last week 
wrote: ‘Increasing intervention by govern- 
ments has deterred investment by industry, 
because of its fears of unpredictable. 
government action invalidating the 
assumptions on which investment 
decisions are made. 

‘Confidence in the economic and 
political future is an essential pre- 
requisite of industrial investment. The 
growing impression that government is 
hostile to industry and trade, and con- 
siders the creation of new wealth as a- 
matter of less concern that the redistribu- 
tion of past savings, has reduced the will 
and the ability of industry and trade to 
increase investment.’ 

Britain’s financial systems, Charter- 
house concludes, are healthy; but they 
are unlikely to function effectively in the 
absence of a deliberate policy to reduce 
bureaucratic intervention and to lessen 
the present burden of taxes on both 
income and capital. 


Human Resource 
Accounting ? 


Income of Britain’s trade unions has 
received a significant boost as a con- 
sequence of the impetus given to the 
‘closed shop’ by the Trade Union and 
Labour Relations Act 1974. A survey 
recently conducted for The Daily Tele- 
graph, however, questions the application 
of some of this increased revenue, con- 
cluding that ‘British trade unions fulfil 
their responsibilities as provident societies 
most inadequately’, and that their surplus 
funds ‘appear to be deployed to no 
purpose which would accrue to the 
benefit of the membership’. 

A sample of the 1976 annual returns 
submitted by trade unions with a gross 
publicized income of nearly £85 million — 
and including most of the ‘big names’ 
of the movement — shows an average 
rate of administration expenses of 70°5 
per cent, and significantly higher than 
this in individual cases. This compares 
with an average of less than 9*5 per cent 
on members’ benefits — defined in the 
survey report as ‘unemployment pay, 


dispute pay, sick and accident remunera- 
tion, death benefit, superannuation pay, 
education and retirement grants’ — for a 
period in which the average subscription 
scales of most of the sample increased by 
50 per cent or more. This 5o per cent is 
well in excess of the overall rate of infla- 
tion in the UK for thé same period. 

The National Union of Mineworkers 
was in default with the filing of its 1976 
return (due on June 1st 1977) as at the 
end of July. And the qualification surely 
to end all others appears in the 1976 
return of the Association of Scientific, 
Technical and Managerial Staffs: 


‘At the time of preparation of these 
accounts, divisional council and branch 
annual returns at December 31st, 1976, 
had not yet been received. The balances 
of local funds in the hands of divisional 
councils and branches have consequently 
been estimated. Similarly, certain branch 
monthly financial returns had not yet 
been received in respect of the full year.’ 
Under the ebullient Mr Clive Jenkins, 

ASTMS ~— with 94 per cent of its in- 
come applied to administration expenses 
— appeared at one time to have attractions 
for a number of student accountants. 


Corporate Finances 


Despite a rise of £206 million in profits 
net- of stock appreciation, the Central 
Statistical Office figures of corporate 
finances for the first quarter of 1977 
reveal that industrial and commercial 
companies covered by the first quarter’s 
survey experienced a deficit of £528 
million. This figure was almost as large as 
‘the deficit for the entire year in 1976 
when it amounted to £588 million. A 
major element in this disappéinting out- 
turn was the increase of £239 million 
required to finance the increase in 
physical stocks and work-in-progress. 

It seems probable that some part of 
the stock building was involuntary and 
there is some prospect that the position 
will improve later this year. Given the 
need for companies to accumulate funds 
to finance their investment programmes, 
a continuing financial deficit must cause 
some concern for the future of corporate 
development. = 


Changing Pattern of 
Executive Employment 


British managers and top professional and 
technical specialists have little prospect 
of improving their situation in what 
appears to be the slowest-ever revival of 
demand for their services — unless they 
choose to work abroad. This is one of the 
conclusions to be drawn from the last 
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quarter’s figures of the MSL Index of 
executive demand as measured by British 
press recruitment advertising. 

Over the past 18 months since the low 
point of December 1975, executive de- 
mand has shown a-gradual rise of only 
24 points, from 79 to 103 (1959100). 
Almost all job categories covered by the 
Index show a drop in recruitment; sales, 
accounting, computers, research and 
development, and general management 
all suffered some slippage compared with 
the previous quarter, while personnel 
slumped by almost a third. 

MSL chairman Mr Harry Roff 
suggests that Britain may now be on the 
threshold of an era in which a new 
pattern of change in executive employ- 
ment is being shaped. 


AICPA Appoints New 
Education ‘Link Man’ 


Liaison between the American Institute 
of Certified Public Accountants and the 
academic community has been streng- 
thened’ by the recent appointment of Mr 
James H. MacNeill, MBA, cpa, a former 
professor of accounting, as the Institute’s 
‘Director of Relations- with Educators’. 
In this capacity, the Institute atinounces, 
‘Mr MacNeill will be the profession’s 
delegate to the academic community 
involved in projects related to higher 
education’. 

At one time a partner in the New York 
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practice of Peat, Marwick, Mitchell & Co, 
Mr MacNeill has served with the Finan- 
cial Accounting Standards Board and as 
a member of the AICPA’s task force on 
education and experience requirements. 
He was also joint author of the 1967 
publication Horizons for a Profession, 
sometimes described as ‘the common 
body of- knowledge for CPAs’. 


Reciprocal Recognition 


Canada’s provincial Institutes of Char- 
tered Accountants have been recom- 
mended, by CICA’s central International 
Qualifications Appraisal Board, to con- 
tinue recognition of The Institute of 
Chartered Accountants in England and 
Wales on the present basis. The effect of 
this recommendation — adopted by the 
Canadian provincial bodies ‘in practically 
every case’ — is that English Institute 
members will be exempt from the 
Canadian Institute’s uniform final exam- 
ination, but will require to be examined) 
in Canadian company and tax law, and on 
their knowledge of CICA’s Members’ 
Handbook, and to be resident locally. 

The English Institute, whose Council 
last week welcomed the Canadian re- 
commendation, currently has under con- 
sideration the exemption of Canadian 
chartered accountants from its own 
examinations, as is already available to 
members of The Institute of Chartered 
Accountants in Australia. 





‘Optimism’ in the AICPA 


‘I’m very optimistic about the profession’, 
Mr Wallace E. Olson, President of the 
American Institute of Certified Public 
Accountants, declared recently. Inter- 
viewed by the Washington DC Bureau 
of International Affairs, Mr Olson was able 
to refute several criticisms of the profession 
in the Metcalf report (‘A Misguided 
Report’, The Accountant, February roth). 

This report, Mr Olson claimed, was 
based on things that had happened five 
or ten years ago, and its recommenda- 
tions were ‘related to things that no 
longer exist — if they existed at all’. The 
late 1960s and early 1970s had seen the 
development of new forms of business 
transactions — franchising, and related 
party transactions, as specified examples 
~ which had opened new doors for the 
manipulation of earnings. 

‘If we are to be criticized’, said Mr 


. Olson, ‘it would only be that we didn’t 


move fast enough to lock the door when 
we discovered something like that happen- 
ing — but it’s not easy to do’. The last ten 
years had seen extensive changes and 


improvements in the effectiveness of 
auditing and financial reporting. 

He dismissed as ‘simplistic’ the notion 
that the purpose of an audit ‘is to find 
whatever’s wrong’: 

“That is not a reasonable expectation. 
By having an audit, you gain substan- 
tially more assurance that you can rely on 
financial statements — but not complete 
assurance’. There were forms of fraud — 
notably collusion, forgery and unrecorded 
transactions — that would not necessarily 
be disclosed even by a 100 per cent check 
of all recorded transactions. 

In reply to the Metcalf suggestion that 
companies should be required to change 
their auditors every few years, Mr Olson 
pointed to the number of ‘problem’ 
cases that had arisen in the first year of a 
new audit, before the auditors were fully 
acquainted with the client company’s 
procedures. Rotation of auditors, he 
suggested, would be counter-productive; 
it would increase substantially the cost 
of audits, and the risk of undetected 
malpractice. 
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The Keynesian Revolt 


Whatever the precise meaning of what the 
late Lord Keynes wrote or said, there is no 
denying the stimulus it gave to thinking 
on economic policy or the dissension and 
differences of opinion as to what he meant. 
‘There was, however, a time when it could 
truly be said by professional economists 
. that ‘we are all Keynesians now’. 

Of late, the failure of British economic 
policy in the post-war period, more 
especially in the 1970s, has touched off 
a new debate as to whether Keynesian 
theory really has any relevance to the 
present world and whether those who 
invoke his name in support of their policy 
proposals are ‘Keynesians’ or what has 
been called ‘pseudo-Keynesians’. 

In a.new Hobart Paperback entitled 
Keynes v. the ‘Keynesians’ (Institute of 
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- Economic Affairs; £2) Professor T. W. 


Hutchinson of Birmingham University 
réviews, with a wealth of quotation and 
comment, the relevance of Keynes’ 
writings to the present times as distinct 
from the 1930s. He argues that some 
economists, who have claimed for their 
particular policy proposals that they 
reflected Keynesian theories, have no 
foundation for such claims. 

To avoid any risk of giving too one- 
sided a view, the publishers have included 
two critiques of Professor Hutchinson’s 
essay by Lord Kahn and Sir Austin 
Robinson, as well as a brief appendix 
reproducing certain articles written by 
Keynes for The Times in 1937, to which 
the reader may turn to make his own 
judmentge of Professor Hutchinson’s 
criticisms of. his peers. This controversy 


‘looks like going on for some time. 


Zo 


Indian Challenge 


“The Accountancy Profession — Challenge 
of the Eighties’ has been announced as 
the theme’ of the ninth All-India Con- 
ference of Chartered Accountants, to be 
held in Madras from January 6th to 8th, 
1978. Separate technical sessions are 
featured in the programme for account- 
ing, company law and auditing, taxation, 
and professional developments. 

The previous such event was held in 
New Delhi in February 1975, marking 
the silver jubilee of The Institute of 
Chartered Accountants of India (The 
Accountant, February 13th, 1975). UK 
chartered accountants who may wish to 
attend the 1978 event are-invifed to 
communicate in the first instance with 
their own professional body. 





THIS IS MY LIFE 


The Pace that Kills 


Years ago, our directors funded a scheme 
to’ reimburse anybody in Accounts 
Department prepared to burn the mid- 
night oil and qualify as a member of one 
of the recognized professional bodies. 
The response was poor, most of our 
chaps preferring to gather ye rosebuds 
while ye may, but Andrew was ambi- 
tious. 

He was dogged, but hardly a mental 
giant, and he put all he had into it. We 
paid for seminars, travelling, textbooks, 
correspondence courses and registration 
fees, as required, and he swotted through 
weekends and holidays. He failed and 
tried again; passed and failed and tried 
again, till the day he learned he had 
failed his final. 

We gathered round to sympathize, but 
he was hard hit. He’d chuck the whole 
bally thing up, he said; the game wasn’t 
worth the candle. He’d sweated blood 
into the small hours, his wife was a ner- 
vous wreck, his eyesight was affected, 
his twins hid when he came up the path. 
He could take no more. 

We qualified characters said encourage- 
ingly we'd all been through the mill, and 

_he’d feel better tomorrow. Get a good 
night’s sleep, enjoy the weekend, and 
we'd talk to him next week; he needed a 
rest. 

Andrew straightened himself aid gave 


by An industrious Accountant 


us both barrels. “You men had it soft’, 
he said levelly. “You had simple problems, 
some few straightforward textbooks, and 
exam papèrs that schoolboys could 
tackle today. Have you any idea what 
exams are like now?” 

Then he said he needed a drink, so 
Costs took him off tactfully and ultimately 
delivered him safely home to his wife. 
‘Hell kil himself swotting’, she said 
bitterly. “Does he need all these awful 
books, all that killing homework, to be 
promoted?’ 

Her protest, coming so soon after 
Andrew’s outburst, rather shook ‘me. 
There had been all those letters about 
failure percentages in The Accountant’s 
columns; if our well-meant scheme had 
soured we must get the facts fast. I 
collected the examination booklets of our 
leading accountancy bodies. . . . 

Mercartile law in my time was simply 
Stevens fat green volume plus the 
correspondence college’s able typescripts; 
but the first two syllabus booklets I 
opened had four books each on their 
reading list, and syllabus 3 had seven. 
My accounting was done with Munro 
and the said CCAT; but S/1 had twenty- 
four books on accounting; plus seven on 
Management accounting and twenty on 
financial management, totalling fifty-one. 
S/2 had thirty-four; and 8/3 ‘only’ 


twenty-six — all excluding costing. 

The accompanying comments included 
‘Lists not exhaustive; students not to 
neglect specialized aspects’ and ‘students 
not to limit reading to suggested material’. 
They recommended ‘reading of profes- 
sional journals, exposure drafts, SSAP’s, 
Institute recommendations, Inland Rev- . 
enue booklets, and Customs and Excise 
notices’. The line, like Banquo’s, stretched 
to the crack of doom. 

Clearly today’s students have a far 


heavier load to carry than their pre- -- 


decessors had; we need to review our 
scheme. Meanwhile some professional 
bodies might fairly be asked to cut out 
the window-dressing, and «remember 


that their students already work g to 5 
hours, plus travelling time, daily. ~ 





He could take no more. 
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Role of The Stock Exchange 


Response to Wilson Inquiry 


A recently-published summary of evidence given by The Stock Exchange to the 
Wilson Committee on the provision of funds for industry and trade suggests that 
the problem has not been a lack of funds, but a lack of demand for them. 


The Stock Exchange provides a market-place in which the 
goods bought and sold are stocks and shares. Its origins were 
in the 17th century when merchants devised a system of pool- 
ing their risks and rewards in specified ventures in such a way 
that their individual shares could be bought and sold through 
the market-place. 

The existence of this market encouraged further subscriptions 
of capital for new ventures. In the late 17th century the govern- 


ment began to raise money through the market in order to: 


finance the National Debt and its use of the market to obtain 
finance has since then been a major part of stockmarket 
activity. 

The Stock Exchange today is an independent association of 
stockjobbers and stockbrokers and has a twofold function: to 
provide, first, a trading market in which stocks and shares can 
be bought and sold, and, secondly, a new issue market for the 


. raising of new capital. An efficient trading market is an essential 


precondition for a thriving new issue market. Subscribers for 
these- new issues are individual savers who commit their funds 
either directly or through the savings institutions. The Stock 
Exchange has the responsibility for market regulation. 


The Stock Exchange does not ‘channel’ funds. It does, how- 


ever, provide the meeting-place for the supply and demand for 


‘investment funds. Recently; government demands for finance 


to fund the public sector borrowing requirement have pre- 


-empted the greater part of the savings which would otherwise 


have been available for industry and trade, 





Trading floor of The Stock Exchange 


‘The part played by The Stock Exchange in facilitating the pro- 
vision of funds for industry and trade.’ 

A company has various sources of capital available to it, de- 
pending upon its circumstances. The Stock Exchange is only 
one such source, accounting on average for 20 per cent of 


additions to fixed assets. However, undistributed profits (re- ` 


tained earnings) which are part of shareholders’ funds have 
been the principal source of company capital. Equity issues are 
important for preserving the proper balance between a com- 
pany’s capital and its borrowing commitments. 

Issues of corporate capital can be divided into two classes: 
loan capital and share capital. Various methods of issue are 
available to a company which will be advised by the stockbroker 
sponsoring the issue. The relevant listing requirements are 
determined by The Stock Exchange whose role in the public 
interest is to ensure an adequate degree of disclosure and the 
establishment of a free and orderly market. 


‘How the function of The Stock Exchange in facilitating the 
provision of funds for industry and trade has changed and 
developed in recent years, eg, in response to changing conditions.’ 


The basic principle underlying the new issue market bas not 
changed and is that the market should be free to respond to 
whatever demands are made upon it, thus allowing the flow of 
savings being generated at any time freely to pass. to those 
seeking new capital on terms acceptable to the savers. Its level 
of activity is directly affected by the operations of the trading 
market, which is a barometer of investor opinion and where 
prices are determined by the interaction of supply and demand. 

Changes in the supply of funds have been marked by a 
substantial increase in personal sector savings. Despite this 
increase, there have been substantial sales of securities by 
individuals, offset in part by increases in their building society 
deposits, and contributions to life assurance and pension funds, 
assisted by the fiscal advantages thereof. There has, therefore, 
been a substantial increase in the supply of funds for Stock 
Exchange investment from the savings institutions. 

Changes in the availability of investment funds outside the 
savings media have taken place through the establishment of 87 
different grant, aid and subsidy government schemes for private 
industry under which £6,000 million has been paid out during 
the last three years. : 

The main change in the demand for finance in recent years is 
that central‘and local government, and not industry. and trade, 
have been the main users of the available savings. Pre-emption 
has been achieved by government offering high rates of return 
and important tax concessions on gilt-edged securities, 

In addition, industry and trade have had to contend with the 
need to finance working capital requirements which have been 
increased by the erosion of the value of money. At the same 
time they had suffered a drastic fall in the rate of return on 
capital employed due to reduced profits which have been 
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Valuers and Auctioneers 
of Industrial Property, 


Plant & Machinery 
Knight Frank & Rutley 


20 Hanover Square London W1R 0AH 
Telephone 01-629 8171 _ Telex 265384 
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A.C.C.A. 


I.C.M.A. 
Guaranteed exam coaching 


LC.A. 


from Metropolitan College. 


Examinations run by The Institute of 
Chartered Accountants, Association of Certi- 
fied Accountants and Institute of Cost and 
Management Accountants are never easy. 

But with proven, thorough home study 
courses from Metropolitan College you get all 
the help you need. 

Our expert courses have helped more 
students qualify through us than any other 
coaching institution. (Over 50,000 passes and 
1,500 honours or leading places in accountancy 
exams alone.) 

So if you want to get on, get our help. We 
guarantee coaching unti! successful. 

Your course will include up-to-date help- 
ful notes, adequate test practice, expert tutorial 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


7 





To the Principal, B. Mendes, B.Sc. (Econ), F.C.A., Dept. 412L, Metropolitan College, Aldermaston 
Court, Reading RG7 4PW. Please send me, without charge or obligation, a copy of your prospectus. 


Name (Block capitals please)... uussa o 


Address... a. a 





criticism, invaluable self-examination ques- 
tions and official professional publications 
where appropriate. 

In fact, everything to help you pass your 
examinations. 

Make up your mind, make sure you send 
for our prospectus. It will show you exactly 
how we teach. What we teach. And how you 
can ee studying for the qualifications you 
need. 

Writeto: The Principal, B. Mendes, B.Sc. 
(Econ.), F.C.A., Department A12L Metropoli- 
tan College, Aldermaston Court, Reading 
RG7 4P'W, or call at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, 
London EC2Y9DT. Tel: 01-628 2721 


Accredited by the CACC. Member of the ABCC. 


Zee eee —— 


































Why not call in and see us at our 
LONDON ADVISORY OFFICE 


Career Books, 4 Fore Street Avenue, 
London EC2Y SDT. Tel :01-628 2721. 


Prospective students are invited to call for 
consultation during hours (Monday-Friday, 
9 a,m.—5 p.m.). After hours, messages are 
recorded for the Advisory Officer. 
























eee 








BROT ESS 


THE > 


a ee - ACCOUNTANT 


brought about by the combination of inflation and price con- 
trols. i 

Changes have taken place in the new issue market through 
The Stock Exchange constantly refining its listing requirements 
and practices to reflect changing needs. 

Changes in the trading market are illustrated by the in- 
creasingly dominant role of the savings institutions which have 
an important fiduciary responsibility for funds entrusted to 
them. This has resulted in the decline of the two-way nature of 
the trading market. There has been a reduction of the total 
number of companies listed on The Stock Exchange, due 
mainly to takeovers and a current reluctance to seek a listing. 

i / 
‘How decisions to invest or lend money are made: for instance, 
what are the criteria used to choose between alternative projects or 
investment opportunities, and what are the conditions borrowers 
have to satisfy in order to raise money?’ 


Investment arises out of a decision to make money work. 
Savings are the main and continuing source of long-term capital, 
whether invested by individuals directly or indirectly through 
the savings institutions. In both cases there is a common ob- 
jective — to make the best use of the funds available, either in 
terms of immediate income or increasing capital value. Various 
investment criteria are used but the confidence factor is of great 
importance when deciding whether or not to invest. 

A decision will be made on whether to purchase fixed interest 
or ordinary shares. In the latter case, the investor will take into 
account the expected rate of return, marketability, dividend 
policy, performance record and the effects of taxation. The 
variety of judgements exercised by a large number of investors 
or potential investors combined with the infinite number of 
their differing needs create a two-way market, providing in- 
vestment opportunities for others and the ability for government 
and industry to compete for new funds. 

The criteria used by companies making an issue will include 
a review of the purposes for which the new funds are required, 
together with an examination of whether alternative sources of 
funds are available and whether the general political and 
economic conditions in so far as they affect the company and the 
marketing of its products justify the issue. Finally, the company 
will decide whether the new securities can be offered on terms 
which the company can afford and which are attractive to 
investors compared with other similar securities available in the 
market, 


‘How effective The Stock Exchange has been in meeting the 
demands of industry and trade on reasonable terms.’ 


The Stock Exchange is one of the principal mechanisms for 
converting individuals’ savings into capital investment by 
government, local authorities, industry and trade. The proposal 
that a tripartite committee, representing government, TUC 


and the employers, should direct annually at least £500 million- 


of the funds of the savings institutions, is not in the best 
interests of investors. 

No arguments have been produced to indicate that this 
tripartite committee would produce better results than the 
present system. The proposed committee would have no re- 
sponsibilities for acting in the best interests of policyholders 
and potential pensioners. The Stock Exchange believes that it is 
in the best interests of savers if those handling savings with 
fiduciary responsibility continue to apply the same criteria as 
at present, . 

In assessing whether all the demands of industry and trade 
for new capital have been met, particular attention must be 
paid to the opinions of the users of the market. The com- 
petition between Stock Exchange member firms acts as a con- 
tinual -spur in maintaining the effectiveness of the market 
mechanism for meeting-the capital demands of industry and 
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trade. The terms on which new capital is provided reflect the 
opinions of investors influenced by changes in monetary policy 
and their assessment of the financial state of the corporate 
sector. 

Difficulties in raising new capital may exist for small com- 
panies which for various reasons have not sought a listing, This 
has largely been caused by the denial of the traditional sources 
of new funds for such companies. In the past, financial help 
for such companies used to come from individuals within the 
family or from friends with available savings. The effects, of 
inflation and penal taxation on these individuals have prevented 
such individuals from affording their traditional assistance. 


‘Whether there are any defects or gaps in the system and if so how 
they might be remedied — for instance by changing the way The 
Stock Exchange works — so as to improve the flow of funds to 
industry and to trade and stimulate investment.’ 


The problem affecting the flow of funds into industry and trade 
is not a lack of funds but rather of demand, which will not be 
stimulated merely by the provision of extra funds. The reason 
for the lack of demand is that industry has had no confidence to 
invest. | 

The advocacy by certain influential people of price controls, 
dividend limitation and increased individual taxation, which. 
together adversely affect profits and remove individual in- 
centives, does nothing to create the confidence that is required 
for industrial expansion. The flow of funds to industry is 
inhibited by the decline in its profitability due to inflation, 
price controls and by the pre-emption of savings by govern- 
ment to meet the public sector borrowing requirement. 

The weight of taxes involved in the purchase and sale of 
equity shares does nothing to encourage investment, particu- 
larly when compared with the concessions available in respect of 
gilt-edged transactions. 

Stock Exchange listing requirements and the mechanics of 
new issues are regularly updated. Small unlisted companies 
may have difficulties in securing new capital, but there have been 
established a number of venture capital companies or funds and 
certain merchant banks and other institutions have become in- 
volved in the supply of such funds. i 

The Stock Exchange believes that the general acceptance of 
the desirability for profits, the elimination of price and dividend 
controls and the bringing of public expenditure on non- 
productive services into a better relationship with total national 
resources would create a confidence in the future and increase ` 
the demand by industry and trade for funds. 


Policies for the future 

The urgent need is to rekindle the appetite for industrial and 
commercial expansion which can only be achieved by im- 
parting a sense of confidence in the future. The Stock Exchange 
urges the adoption of policies to achieve: 


1. A sharp reduction in the rate of inflation; 

2. A continuing improvement in the balance of payments; 

3. Lower rates of interest; 

4. The encouragement of risk-taking and a positive attitude to 
its potential rewards; : 

5. The fiscal encouragement of the individual saver and the 
recognition of his importance to the economy, and par- , 
ticularly to small businesses; 

6. Fewer changes in fiscal and economic legislation and less 
interference with industry and trade; . 

7. Improved productivity and better labour relations; and 

8. A firm determination not to waste the revenue arising from 
North Sea oil in non-productive expenditure. 


Such policies would lead to a restoration of industrial ex- 
pansion and allow savers to play their part in the provision of the 
necessary funds for industry and trade through the existing 
established and well-tried mechanisms. ` 
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A Second Tier 


The Need is More Urgent than Ever 


by W. M. ALLEN, OBE, TD, BA, LLB 


The accountancy profession urgently requires an adequate . 


supply of ‘accountancy technicians’. One of the principal 
proposals in the July 1968 scheme for the integration of the 
accountancy profession in the British Isles was the establish- 
ment of a second-tier qualification, primarily for those who 
were not able to meet the increased minimum entry require- 
ments of two A-level GCE passes and who, therefore, could be 
said to have limited professional aspirations. 

If the scheme had been adopted, there would have been a 
lower grade of membership within the English Institute, enlarg- 
ed by absorbing the Association, the ICMA and the IMTA 
(now CIPFA). Members of the new category were to be desig- 


nated “licentiate accountants’ (later ‘affiliate accountants’), 


The published scheme stated: 


‘There are a number of important reasons for the intro- 
duction of a second tier. Many highly-qualified members find 
that they have to devote too much time to work which, theugh 
relatively simple in accountancy terms, nevertheless requires 
technical ability and knowledge for its execution. At a time 
when the number of highly-qualified members falls far short 
of the demand, it is unsound for any to waste their talents on 
work which could be delegated if an appropriate category of 
technician in accountancy subjects existed. 

‘The complexity of the work required of accountants, 
whether in practice or in industry, commerce or the public 
service, has greatly increased but the simpler tasks still require 
to be carried out. The work of the professional accountant is 
therefore separated into two broad categories — the skilled and 
complex on the one hand, and the routine and simpler tasks on 
the other. This should now be recognized and measuzes should 
be taken to meet the situation by a revision of the structure of 
the Institute so that accountancy werk in the less complicated 
and responsible areas can be carried out by technicians who do 
not need the higher educational and training standards which 
‘this scheme proposes should be introduced fer future chartered 
accountants.’ 

The integration proposals failed; despite significant majorities 
in favour on the part of the other bodies in England and Wales, 
there was an adverse vote of 16,845 to 13,700 by members of the 
English Institute [The Accountant, August 20th, 1970]. From 
that time, each body has had to consider the extent to which it 
could — or should — itseif implement the proposals in the scheme. 


Special meeting 

The May 1972 Statement by the Institute “A Policy for Educa- 
tion and ‘Training’ devoted one of its sections to junior staff 
and commenced with the words “To assist members with the 
recruitment of junior staff, provision is being made for “‘accoun- 
ting technicians”? ‘To that end the Council submitted a resolu- 
tion to members at a special meeting in September 1972, 
commenting that ‘the need for such an arrangement has become 
urgent as a result of the decision last year to raise the minimum 
entry standards to two A-levels in the GCE examination, or 





‘The author was formerly Secretary for Education and Training of The 
Institute of Chartered Accountants in England and Wales. 
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equivalent’. The Council explicitly undertook to consider the 
needs of members in industry and commerce for junior staff. 

The resolution was supported by almost 86 per cent of those 
who voted. Accordingly the Royal Charter was amended to give 
the Council an enabling power to organize, finance and main- 
tain a scheme for the training and qualification of accounting 
technicians — provided that these were not members of the Insti- 
tute and were not authorized to use designatory letters. 

The Council then changed its mind. This was shown in a 
press release dated April 1974 — a statement which can fairly be 
called equivecal. On the one hand the release referred to 
‘insufficient evidence’ that the introduction of the grade of 
accounting technician would make a material contribution to 
the recruitment of junior staff; on the other it recognized that 
there are O-level and CSE level school leavers interested in 
a career in accounting. For these it proposed to negotiate with 
other accountancy bodies in promoting an Ordinary National 
Certificate in Business Studies more directly relevant to pro- 
fessional requirements than that then in being — by the inclusion 
of suitable relevant options in auditing, taxation, costing and 
other subjects. 


The concept of membership 
In 1972, one accountancy journal wrote that among the. pro- 
fessional accountancy bodies there was “a notable measure of 


unanimity. . . about the need for a second tier’. The change of ` 


heart on the part of the Institute represented a material breach 
in that unanimity. 

Moreover, there are important differences of attitude be- 
tween the bodies. In 1974 the Association promoted the 
formation of a separate body, the Institute of Accounting Staff; 
while under the care and control of the Association, its members 
were to constitute a distinct category and to have the right to 
use designatory letters (auas). The ICMA and CIPFA, on the 
other hand, saw the technician as part of their organizations, 
albeit with clearly circumscribed privileges and voting sights. 

Ail these developments serve to show how important is the 
concept of ‘membership’ in some shape or form. Technicians 
will want to belong to some organization. There is ample 
evidence of this in other professions; for example, the Institute 
of Legal Executives, the Society of Architectural and Associated 
‘Technicians, the Society of Civil Engineering Technicians and 
many others. 

Many professional bodies are not prepared to contemplate : a 
technician class of membership within their own organization. 
Within the engineering profession, for example, one of the 
leading chartered bodies has set its face firmly against such an 
arrangement; believing that this solution was largely motivated 
by the dependence of the bodies concerned upon maintaining a 
subscription income in a situation where they bad to raise their 
own standards of qualifications very rapidly with the result that 
‘Sf they do not retain their traditional input, albeit in a new 
grade of membership, they wall find themselves in difficulties’. 


These are the words of the secretary of one of the engineering 
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bodies opposed to this solution. His reasons against inclusion 
were set out as follows: 


Technician engineers outnumber chartered engineers by a 
factor variously estimated between about three and six; 

If the recruitment of technician engineers is no less success- 
ful than the recruitment of chartered engineers, then they will 
greatly outnumber the latter; 

If the two classes are within the same society, the result 
would be that the technicians would effectively take control, or 
else would be deprived of voting rights compatible with their 
number and subscriptions and would be treated at best as non- 
commissioned officers within an organization run by commis- 
sioned officers, so that they would eventually hive off to form 
some society of their own; thus 

A separate organization is essential from the start. They can 
be shown the way and there is no doubt that they will be 
jealous of their standards of qualification. 


Not failures 


There is a danger of thinking of the accounting technician as a 
failure. Recent comments in the accountancy press on the need 
for a second tier appear to have derived from the recent low 
percentage of passes at PEII examinations of the Institute. 
What can be done for that large number of unfortunate young 
men and women who, finding it relatively easy to pass the 
Foundation course (and even a degree examination) struggle 
through PEI but fail in their scores and hundreds at PEI? For 
them, the grade of accounting technician is not intended to be 
the simple answer. 

We must divorce ourselves entirely form the belief that an 
accounting technician is a ‘failed chartered accountant’ — ie, the 
person who aspired to become a chartered accountant but who 
could not pass the examinations. He requires education and 
training sufficient to enable him to understand the reasons for 
and the purposes of the operations for which he is responsible. 
His duties are different from others and often he will acquire a 
knowledge of techniques and skills which the technologist will 
not possess. In the fields of science and engineering, for example, 
there are many technicians who earn salaries as high as 
many technologists. These terms represent different routes to 
different qualifications. 

The accountancy technician is needed by industry and the 
public service no less than by the practitioner’s office. The need 
in industry was put thus by Mr W. D. Ashcroft, FCA, ACMA, 
in his address to members of the Association of Lecturers in 
Accounting in 1968: 


‘These [industrial] organizations range from those employ- 
ing four or five qualified accountants to those employing ten 
or twenty times as many. Generally speaking, I think the smaller 
ones find it much more difficult to absorb a newly-qualified 
accountant, particularly the graduate accountant. They require 
men with some experience who can be effective and can handle 
a group of staff, and they are therefore less interested in the 
raw recruit. In addition, the cost of having a trainee accountant 
may be unacceptable, particularly if they have no obvious post 
into which he can be fitted as his experience grows. 

“Their need, therefore, is not usually so much for the newly- 
qualified man as for one who has had some experience in in- 
dustry since qualifying. At the lower end of the size scale, ie, 
the companies with a single qualified accountant, either he 
needs to be fairly well experienced to act as chief accountant or, 
if the job does not demand this experience, he will merely be 
in charge of what is virtually a book-keeping office where he 
will not get the experience for which his training has fitted him. 
And while I am not in any way trying to minimize the need for 
accountancy skills to be brought into these smaller firms, I feel 
that unless the management of these businesses really are 
prepared to use these skills, then it can be a somewhat frus- 
trating job to a newly-qualified accountant, and one which 
could be done by a less well-qualified man’. 
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What are the numbers of technicians involved in the accoun- 
tancy profession? One way of making a calculation might be to 
add up the numbers of students who registered in recent years 
with some of the leading accountancy bodies and who had not 
attained the two A-level (or higher standard) now required by 
them all. In 1968-69, there were over 9,000 such registered 
students. 

A second look — subject to the reservations which appear 
below — is yielded by the following table which gives some idea 
of the considerable number of students who fail to complete a 
professional qualification. The figures were prepared for a 
variety of purposes connected with the proposals for the scheme 
of integration in 1968-69: 

ICA ACCAICMA Total 














EW 
Student registrations 1960 2,992 1,974 3,442 8,308 
Student registrations 1962 3,293 2,639 4,697 10,629 
Student registrations 1964 3,511 2,852 4,629 10,992 
Student registrations 1968 4,039 4,460 5,763 14,262 
Student registrations 1969 4,232 4,486 6,115 14,833 
Net admissions 1966 1,698 363 137 2,198 
Net admissions 1969 2,152 455 565 3,172 


It is likely that present registrations and admissions show a 
picture not too far removed from that above even though there 
has been an uplift in student entry requirements. 

It is again emphasized that accounting technicians should not, 
however, be regarded as ‘failed’ chartered or other accountants. 
Accordingly, not all of those shown as unsuccessful in the above 
table should correctly be regarded as technicians. This term 
should properly be reserved for that proportion of those 
unsuccessful who should not have started on the particular 
course to qualification - who should have tried something 
different, something better suited to them. But if we make a 
wild guess at 50 per cent of the unsuccessful on the grounds 
that this proportion is never likely to qualify as aca, acca, 
ACMA etc, we are left with remarkably high figures. 

Of course, there is no direct relationship between registrations 
and admissions; it is abundantly clear, however, that a so-called 
‘high wastage rate’ exists. Indisputably there is a large field for 
recruitment in any lower tier. 


A scheme of education and training 


If technicians are to fulfil their proper function, they require a 
scheme of education and training to equip them, The scheme of 
integration proposed that the grade of ‘licentiate accountant’ 
be open to the five O-level entrant after three professional 
examinations and five years of practical experience. 

It was clear from the provisions set out in the appendix to the 
scheme that the experience requirements would have to balance 
the breadth and depth of such experience with the level of 
responsibility exercised by the individual. For example, a 
person obtaining a wide range and depth of experience in a 
relatively junior position could be as acceptable as one who had 
obtained experience in a very limited field but had attained a 
relatively senior position carrying responsibility for the work of 
a department or section. Indeed, the published scheme was at 
pains to spell out, in the appendix, guide lines for those wishing 
to become recognized in the lower grade. 

The scheme of integration clearly envisaged the enlarged 
Institute setting its own examinations for each of the three 
stages — a formidable task in view of the probable numbers 
involved. In its 1972 statement, the Institute had moved away 
from such directness. In its May statement it indicated that it 
was prepared to consider an examination link with the Ordinary 
National Certificate and Diploma in Business Studies, express- 
ing the hope that there would be an opportunity to introduce 
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additional relevant papers in such subjects as auditing and 
taxation. 

There is now an increased opportunity of such a link. The 
Business Education Council has recently been established and 
is in the process of reorganizing the whole scheme of national 
awards in Business Studies at sub-degree level. Its Financial 
Sector Studies Board has a weighty number of accountants 
from all the leading accountancy bodies. In September of this 
year it will be issuing details of its syllabuses and from 1978 
there will commence a variety of courses in a wide range of 
colleges. 

There is every prospect that these courses will be more 
orientated to practical needs than their predecessors. BEC 
recognizes emphatically the need of the practical employer 
on the one hand, and on the other, the need of the professional 
body operating in the interests of the student and his 
qualification. 

A combination of practical experience and theoretical study 
can thus be made simply and effectively. Courses are on a day- 
release or half day-release/evening or evening only basis and 
can be designed to fit local requirements. Two examinations at 
a national standard supervised by the Financial Studies Sector 
Board can be incorporated in a scheme of examinations — the 
professional body setting its own (third) examination as a 
strictly practical test of the competence of its technicians before 
admission to membership. 


Another change of heart 


The Institute now appears to be coming full circle. We now 
know from the public pronouncements of members of its 
Council that it is looking to the Business Education Council. 

It is not, however, to be expected that it will find its salvation 
‘by devoting its examinations entirely to this new foundation. 
These national awards do not aim primarily to produce 
specialist accountants but to provide an understanding of the 
principles of the practice of accounting and its use in modern 
business. They have to be designed for a wide range o? students 
engaged in financial activities, for example, in the offices of 
banks, building societies, actuaries, secretaries and many others. 
It is for the profession to decide if these awards are adequate 
for the purpose of membership. They are not likely to be enough 
if the profession insists, as it should, on proof of relevant 
practical experience before admission with a formal testing of 
such practical element. 

There is no doubt that the profession through its members on 
the Financial Sector Studies Board should be able to exercise 
a strong influence but it will still remain essential for the 
profession to undertake the ‘vetting’ of practical experience and 
to maintain some form of practical testing before admission. 
This must be the profession’s own responsibility and it cannot 
absolve itself of its public duty to apply such tests of 
competence to all who seek to join. 


A qualification in its own right 


There is no single, universally applicable definition of the term 
‘technician’ and it is doubtful if it would be helpful to attempt 
to devise any such definition too precisely. The Haslegrave 
Committee which in 1969 produced its report on technician 
courses and examinations was impressed by the weight of evi- 
dence which it received of the ‘need to accord an appropriate 
and recognized status to the technician’. The then Minister of 
State for Education and Commerce, used the following words: 
‘It is indeed essential that the technician be accorded a status 

of his own, that he feels himself to be a member of a body with 
an ethos of its own; a body of men — and women — who have 
wanted to become technicians rather than anything else, who 
have been selected as having the right qualities for a technician, 
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who have had the education and training appropriate to a 
technician, and who are proud to bear the title of “technician”. 

‘One certain way of helping to achieve this status is to ensure 
that the relevant programmes of training and education are 
“custom-built” for technicians, deriving neither from craft 
courses “‘plus” nor from technologist courses “minus”. The 
programmes must have their own integrity.’ 

The starting-point therefore is not from the failure of the 
few (or the many) who do not qualify as chartered or certified 
or cost and management or any other accountant. The grade of 
accountancy technician is not for the student. who has only 
passed the Intermediate or Part I or Section 2 of the examinations - 
of those bodies. 

It is to be expected that the great majority of entrants in the 
junior tier will not have been able to satisfy the minimum 
requirements for entry as a student to the second tier; in most 
cases it is to be expected that the route to that tier will be beyond 
them. This belief is based not only on the experience of other 
professional bodies but on the small numbers of candidates 
who progress from one ladder to another in the pattern of 
national awards at ordinary and higher levels. This prime 
requirement for a junior tier concerned with itself should, of 
course, not deny either: a 

(a) those with a desire and ability to qualify from being pro- 

vided with a recognized ‘bridge? to continue with their 
studies and experience to qualify for the higher grade of 
membership; or 

(b) those who fail to pass the examinations. at the higher level 

from seeking membership of the junior tier if they have 
satisfied at least the requirements of the technician in that 
tier — but don’t let us dub them ‘failures’. 


Present senior examinations 

When talking about technicians, there is too much reference to 
the low percentage of passes in the present professional exam- 
inations. This is something which the accountancy -bodies 
must consider separately. . 

There is certainly something wrong when, having regard to 
the quality of its student intake, the English Institute only 
passes one in five of candidates at a PEII examination. Greater 
use of the Foundation stage as an initial screening process, a 
readjustment of the papers between PEI and PEII, a pre- 
liminary book-keeping test even before service commences, open 
talking between tutors and examiners — these and others require 
consideration and have no direct concern with the problem of 
accounting technicians. They should be considered as separate 
issues. . 

The Institute can in this way do an immense service to its 
members. Present arrangements for education and training 
make no distinction between the preparation of the future 
chairman of the multi-national company and the auditor of a 
variety of High Street retailers. A special and separate pattern of 
education for the junior tier should be balanced by a separate 
and special pattern for the senior tier. This must produce an 
enhancement of the standards of the newly-qualified pro- 
fessional member. So far as the English Institute is concerned, 
it would most certainly lead to better results at PEII — even at 
a PEII of higher standard than at present. 


Unity or not? 

The accountancy bodies seem to be going their different ways 
over this question of accounting technicians — the Association 
sponsoring the Institute of Accounting Staff, the ICMA and 
CIPFA deciding for them to be included in a grade of member- 
ship and the English. Institute coming round again to the view 
that there ought to be provision for technicians but indefinite 
as to standards and constitution until it has seen more of the 
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proposals of the Business Education Council on its new pattern 
of national awards in Business Studies and in the financial 
sector in particular. 

It is a pity that the Institute did not take the lead as soon as 
possible after the failure of the scheme of integration and proceed 
to the establishment of a grade of technician. The lead in this 
respect was taken by the Association with the establishment of 
the Institute of Accounting Staff. 


Auditors and Computers 


by P. L. RODDAM, ACIS, MBCS, AMBIM 


Recent and continuing developments in computer technology, 
the author suggests, give cause for concern about the ability of auditors 


to meet the responsibilities devolving upon them. 


“The Companies Act 1976 sets out the bodies of accountants 


whose members are qualified for appointment as auditors 
of companies. Subject to the power of the Secretary of State 
to make regulations by statutory instrument under section 
13 (2) of the Act, these are: The Institute of Chartered 
Accountants in England and Wales; The Institute of 
Chartered Accountants of Scotland; The Association of 
Certified Accountants; and The Institute of Chartered 
Accountants in Ireland. 

Examination syllabuses are regulated and set by those 
bodies, but it was not until May 1975 that the subject of 
Auditing and EDP was introduced as an examination sub- 
ject. The majority of practising accountants have not, there- 


` fore, had formal training in this subject or passed qualifying 


examinations in it; yet all members of the recognized bodies 
are qualified by law to audit computer-processed data, 
whether or not they have the knowledge and experience of 
such installations and systems. In addition, all ‘those 


members are qualified to report. upon the accounts pro-_ 


duced by and based on EDP systems. 

Computers have been used by major companies through- 
out the world for over 17 years; in various forms and sizes, 
they are daily becoming an integral part of everyday life, 


. being used on an ever-increasing scale by even small 


businesses and trades. Fortune magazine stated in November 
1975 that there were then 200,000 digital computers in the 
world, and forecast that, with the advent of mini- and 
micro-computers, there could be 20 million installations in 
operation in ten years’ time. If this forecast is to be realized, 
it means that the computer industry must become one of 
the largest growth sectors in the next decade. 


Properly trained ? i 

The questions this projected growth poses are whether 
the accounting bodies take the same view of the potential 
growth in the use of computers; and whether their members 
will be properly trained and technically equipped to audit 
such a large number of installations. The fact that it has 
taken until 1975 for accounting institutions officially to 
recognize the importance of specialized auditing of com- 
puter-processed data would suggest that, as an auditing 
profession, it may not have kept up with current develop- 
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Accounting technicians should be looked on as members of a 
segment of the country’s skilled manpower. ‘They need specific 
attributes of intellect, skill and experience to undertake their 
work; and they need a programme of education and training 
different from that followed by those who work ‘above’ or 
‘below’ them. Their place in society is of first-rate importance: 
their education, their training and their status should reflect 


this. 





ments in the use of computer technology sufficiently to 
match the expertise of the persons responsible for and 
operating the installations. 

Many of the larger firms of auditors have computers of 
their own; some are extremely competent in their use and 
have the expertise and experience to match that of their 
clients. Indeed, some of these firms have developed pack- 
ages to enable them to interrogate clients’ files and audit 
them in detail, but have the smaller, less experienced firms 
this ability? If not, it becomes a matter for serious con- 
sideration whether they are capable of conducting more 
than a superficial ‘audit’, if companies’ processing systems 
have outgrown the auditors’ expertise in this particular 


field. 


No standards 


The point is that, although the auditors are qualified by 
the various Companies Acts; no standards or requirements 
relating to the audit of EDP data appear to have been laid 
down, and the auditors may not be technically qualified or 
equipped to conduct such audits. It should be remembered 
that the systems, operations and controls are usually 
devised by the client’s or company’s own staff and an error 
of omission or commission could well be of some magni- 
tude; therefore, it is essential that an expert, independent 
scrutiny should be made in depth. f i 

It becomes, in my opinion, a matter of ethics: should 
auditors without a practical background of auditing pack- 
ages and programming support be responsible for auditing 
computer installations? Indeed, it might be argued that it 
is incorrect for auditors lacking such knowledge to report 
in the terms required by section r62 of the Companies Act 
1948 and section 14 of the 1967 Act. 

The necessary expertise is very expensive to acquire, 
both in terms of time and money. Some of the middle range 
and smaller firms of auditors must be — and, if they are not, 
should be ~ increasingly concerned. about their professional 
standards in this field and their ability to match the rapidly 
advancing levels of expertise in computer technology 
employed by some of their clients. It is at least possible 
that, in some cases, the clients’ knowledge of computers has 
outstripped that of their auditors. 
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It takes an articled clerk with a degree in almost any 
subject three years to qualify as an accountant — about the 
same length of time as it takes to train an expert pro- 
grammer to become an analyst. The main difference is that 
the programmer who already has a computer background 
has to spend a further three years specializing in order to 
become a computer analyst whereas the articled clerk 
merely studies for a period the auditing of computer data 
as`one subject among many — all to be covered in three 
years. 

It is impossible to train an auditor up to a level at which 
the auditor can understand and discuss computers and 
systems without giving him practical programming and 
systems experience. The result is that the auditor has to 
make do with further education provided by his employer 
plus, of course, training on the job at the client’s expense. 
This is one of the hidden costs of computing, as the less 
experienced the auditor in this field, the longer it will take 
him to understand his client’s systems and the client has 
to foot the bill for his education, including the analyst’s 
time lost in explaining the systems and controls to the 
auditor. Thus it is essential that all auditors involved in 
auditing computer installations should have more than a 
basic knowledge of computer operations and systems, 
backed up by the auditor’s own systems and programming 
specialists who can read the listings and interrogate the 
programs. 


Different manufacturers 


The problem becomes more complicated when auditors 
have to audit data produced by different manufacturers’ 
equipment, because the audit packages must be capable of 
being compiled and run on any machine. The capital cost 
of these experts and software necessary for efficient com- 
puter auditing can only be borne initially by the larger firms 
of auditors, unless the middle range and smaller firms form 
some alliance with a software house. This extra cost again 
is eventually paid by the client. 

Auditors of companies are in a very special relationship 
in that they report to the shareholders of a company, and 
that the law requires that their report be read to the 
members present at the annual general meeting; in addition, 
the auditors have the power to qualify their report if they 
think it necessary. This applies even if their audit of the 
computer systems has been hampered by their lack of 
knowledge in this field; the computer manager is never 
asked for his opinion of the quality of the audit carried out 
on the computer operations! The result is that an auditor 
with no more than a basic knowledge of computing may 
have the power to influence the board over the heads of 
the computer department. 

There is nothing in the Companies Acts that states that 
auditors have responsibility for the design of computer 
systems, yet many data processing managers have had to 
suffer the uninformed inquisitions of the company’s 
auditors at the development stage. Surely it should be 
possible to establish basic procedural principles that can be 
applied to all systems? 

The auditors’ job should be to conduct an independent 
audit of the systems being operated by their clients and of 
the data produced and to satisfy themselves as to the 
effectiveness and adequacy of the controls. As previously 
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stated, I suggest that there are only a few professional 
auditors who have the necessary experience to meet the 
above requirements. 

All surgeons, for example, have graduated in medicine 
before undergoing intensive training and searching exam- 
inations in order to qualify as surgeons and even then 
usually specialize in a particular field of surgery; but 
accountants, who have greatly enlarged their traditional 
base, are accepted as competent after the three-year training 
period and without any specialist qualifications, to advise 
clients on a range of specialist subjects outside the routine 
accounting and auditing function. Only the larger firms of 
accountants can afford to employ qualified specialists in 
particular fields. 

Any auditor, with or without computer knowledge, 
should be competent to assess and comment on the degree 
of control exercised external to the system and, with a little 
assistance, to check the input controls and see that the file 
controls balance at the end of the run; they are also entitled 
to comment on the adequacy and efficiency of the controls 
in various fields. However, I would suggest that auditors 
are not in a position to express opinions on whether a pro- 
gram has been fraudulently amended to produce false 
balancing controls unless they have previously operated 
their own computer audit package, and I question whether 
any auditors should sign accounts if they have not inde- 
pendently verified the controls produced by the clients’ 
program with those produced by their own audit program. 

The knowledge that most frauds have occurred through 
manipulation of the system must not blind auditors to the 
fact that the actual programs are capable of being manipu- 
lated, even if collusion is needed between the programming 
and systems staff. This may become the next area for fraud 
as auditors tighten up the external procedures. 


Two forms of certificate 


It would appear that there may be a need for two forms 
of practising certificate to be issued by the accounting 
bodies — one covering conventional non-computer auditing 
and the other covering, in addition, the auditing of com- 
puters and computer-processed data. A very poor analogy 
is, of course, the driving licence that differentiates between 
drivers qualified only on automatic transmission and those 
qualified on manual controls. If special practising certifi- 
cates covering computer auditing were to be issued it would 
appear to be a necessary pre-condition that the issuing 
bodies should lay down certain minimum requirements and 
that the auditors should satisfy their institute that they 
meet these requirements and have the necessary aids and 
expertise to conduct computer audits. Furthermore the 
Secretary of State should seek to exert his influence in this 
direction, as within a few years most companies and 
businesses will have their accounts computerized up to 
balance-sheet level. 

The statements made in this article are not intended as 
and should not be construed as an attack on the accounting 
profession. I hope rather that this article will be read and 
accepted as an expression of my deep misgivings about the 
present state of auditing computers and the lack of any 
indications as to future trends in this field ~ particularly in 
view of the projected explosive growth in the use of 
computer installations. 
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Making an Audit Committee Effective 


With the profession coming under critical fire in the last 
few years, the concept of establishing audit committees 
within the board of directors has achieved some accept- 
ance within the UK and a few quoted companies have 
already set up such committees. Like many other new 
ideas, its effectiveness depends upon the commitment of 
top management to making it work and establishing an 
environment where it can flourish and do its job effectively. 

The concept first emerged in the USA some years ago 
and is now so well established that the New York Stock 
Exchange requires every listed company to have an audit 
committee; the Securities and Exchange Commission may 
eventually make them mandatory in all publicly-held 
companies. It is useful, therefore, to look at the experience 
that has been acquired in that country to see what lessons 
can be learned so that audit committees can be made more 
effective in the UK. 

A useful source of such information is an article entitled 
‘Making the Audit Committee Work’ by Michael L. 
Lovdal in the March/April 1977 issue of the Harvard 
Business Review, which is based upon a study of 13 com- 
panies listed on the New York Stock Exchange which have 
operated an audit committee. 

As the author states, originally audit committees had 
little to do other than to accept the auditors’ report and 
consider the choice of an audit firm, but in recent years 
their scope has been considerably expanded. To quote 
from the article: 

‘As the legal constraints on directors grow more stringent and 
standards for directors’ performance are steadily elevated, the 
problem is how to improve the functioning of the audit 
committees so that they can be prepared to meet the challenges 


from the government and the public and make a meaningful 
contribution to corporate governance’. 


Role of the audit committee 


A primary question is whether the committee should 
play a passive role, merely ratifying others’ decisions, or 
should be interventionist. A passive committee can influ- 
ence public accounts — since it provides a forum for its 
members, who must obviously brief themselves before 
each meeting — and can spur on efforts of auditors and 
management to co-ordinate and compromise. It can also 
act as a court of last resort in mediating disputes between 
auditors and management. 

Is such a role sufficient? Just having management and 
auditors agree is not enough. It is arguable that the audit 
committee should participate in the deliberations before a 
decision is made, and get involved frequently and directly 
with auditors and management. One audit committee 
examined met early in the audit cycle to consider problems 
that had arisen; uncertainties unresolved; differences 
between the auditors and management; and played a key 
role in settling reporting and valuation questions. 


To play an effective role, the audit committee must be 
independent in both form and substance of the chief 
executive officer (CEO). Unless this is so, auditors and 
managers will be reluctant to bring problems to the com- 
mittee’s attention. Yet the CEO plays an important role in 
selecting committee members, defining its duties and re- 
ceiving its reports and can if so minded block issues from 
being put before the committee. 

Preferably the CEO should only attend the committee 
meetings by invitation rather than as a right; and this 
position is strengthened by having a competent committee 
chairman. 


Going to the information sources 


Familiarity with the externally-dictated reporting require-. 
ments is a necessity for the committee members. But how 
are they to get to grips with the realities of the problems 
with which they must deal? One method is to know the 
people involved and assess carefully their contributions to 
the argument. One must know not only the top people but 
others lower down the line. One audit committee had 
regular meetings with the heads of accounting, insurance, 
pension, taxation and EDP departments. 

While the committee may have to rely on management ` 
to identify operating problems, the external auditors can 
provide advice and objective opinion on the company’s 
financial representation to the public and its internal 
control systems. To gain confidence in the advice that may 
be tendered, the committee should establish a good 
rapport with tne individuals from the audit firm with 
whom they will be involved, and be aware of their back- 
grounds, the identity of other clients and how dependent 
the auditors are on the company’s business. 

Formal information requirements should be in the form 
of written papers; their preparation serves as a discipline 
for the preparer, and advance circulation affords more 
time for discussion in committee. Minimum formal 
information skould include the auditor’s scope letter, 
their ‘management letter’ and management’s response, 
annual and quarterly reports, proxy statements, and sum- 


maries of internal audit reports. This should be supplemen- 


ted by private meetings with management and the auditors 
separately to obtain candid views on the performance of 
the other party. Similarly the parties concerned should 
press the audit committee for their view of the auditor’s 
performance and the integrity, performance, and capability 
of managers. 

Opinions on who should sit on the audit committee range 
from ‘anybody qualified to be a board member’ to ‘three 
qualified accountants’. The reality is somewhere in between. 
A participative committee should balancé members with 
financial skills with members with administrative ex- 
perience so as to provide a balanced, comprehensive view 
of the problems that might arise. 
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TAX 1977 — PEMBROKE & PEMBROKE 


(2) Most agencies now employ C.A.s Our tax department is headed by a 
former Tax Partner in a City firm. (b) No indiscriminate circulation of 
curricula vitae, so that we can preserve the confidentiality which is par- 
ticularly vital at the higher levels. (c) Vacancies advertised are genuine, 
current and specific. 


COMPANY TAX £5,500-£7,000 


Holborn. Medium-sized national firm with dynamic tax partner. Offers above 
average salaries to (a) Tax Supervisor C.A. £7,000. (b) Tax Seniors, not 
necessarily qualified £5,500~£6,000. 


PERSONAL TAX £5,000—£6,000 


Considerable range of openings at this level. Large firms; Baker Street, 
Holborn, Oxford Street, Strand, Cheapside, St Paul’s. Medium firms Euston, 
Liverpool Street, Mayfair. 


TAX ACCOUNTANT £6,000 


~ 
Holborn. Major British group with diverse interests in the U.K. and overseas 
seeks A.C.A. or AT.LI. to assist in group and personal taxation, draft reports 
and become involved in tax planning. Commercial experience not required. 


NON-RESIDENTS’ TAX to £6,500 


London. Three international firms are offering excellent salaries to Personal 
Tax Seniors, or supervisors fully conversant with (a) expatriates working in 
the U.K.: (6) U.K. Citizens working abroad: {c} ideally but not essentially 
U.S. Tax. 


4 
PERSONAL TAX — COMMERCE £ neg. 


Holborn Viaduct. Wealthy privately owned group with diversa interests in 
food, shipping, transport seeks assistant for small personal tax department. 


TAX MANAGERS £8,000—£12,000 


Major international firm of British origin seeks Senior Tax Manager of 
partnership calibre £10,000+. Vacancies to join 4 major City firms at full man- 
agerial status (2 with partnership prospects). 


PERSONAL TAX —INSURANCE c. £6,000 


City. 2 openings with Lloyds brokers for A.T.|.1.s or experienced seniors. No 
selling: mainly report writing and planning clients’ tax affairs, 2.G.T., C.T.T., 
Higher rate etc. Salary range £5,.500-£7,000. 


TAX PARTNERS £6,000—£15,000 


All-round tax partners for small/medium firms in Victoria, Mayfa r, Gray's Inn, 
Hendon, Herts, Berks £6,000-£7,000. Medium firm seek A1 specialist in 
close companies, personal and overseas at over £10,000. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE -« 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 621-236 5513 











MIDDLE EAST 


if money is the main objective why not join Don Revie in Abu Dhabi. 
Interviews next week for TEHRAN (Audit/Consultancy). Dubai, Saudi, 
Kuwait, Qatar, Bahrain. C.A.s under 30. Please RING, don’t write. 


£12,500 


PE2 FINALISTS — LARGE FIRM 


A number of international firms are prepared to interview candidates selected 
by Pembroke & Pembroke for LONDON, BIRMINGHAM, BRISTOL, 
MANCHESTER, LEICESTER, Reading, Northampton, Sheffield, Leeds. 


PE2 FINALISTS — TAX to £5,000 


Pass or fail, we can place you with an international or medium firm. London. 
Birmingham. Croydon. Berks. Personal, company or both. 


TRUST — U.K. £4,000-—£6,500 


WEST END. Manager/Prospective Partner medium firm £6,500. 
CITY. Administrator. Seniors. Semis. £4,000—£5,500. , 
SURREY/BEDFORD/BRADFORD, Managers for small departments in- 


volving trusts and C.T.T. £6,000. A 
to £8,000 


PARTNERS - LONDON 


Partnership prospects — Piccadilly {50 staff) £8,000. Marble Arch {50} £7,000. 
Insolvency specialists to £8,000. City (100) £6,500. Gray's Inn £7,000. 
Holborn — Audit specialist {100}. London Bridge (60). Bishopsgate. Baker 
Street. Duke Street £6,000. 


HOME COUNTIES AUDIT = £5,000-£7,000 


Prospective Partners: Hounslow (London fim) £7,000. Harrow £6,000. 
Barnet (London firm) £6,000. Managers — General practice: Horley, Ton- 
bridge, Brighton £5,000+. P.A. Partners: Wembley, Richmond, Windsor, 
Chiswick, Chingford, Hoddesdon, East Molesey. Sevenoaks. 


HOME COUNTIES — THIS WEEK’S TAX 


ALDERSHOT. Tax Senior/Manager local firm £ neg. 


BECKENHAM. Personal Tax Associate office London firm c. £4,000 
BARNET. Personal tax, chance of company. London firm £4,500 
BRIGHTON. A.T.i.!. for personal/company tax. Local firm £5,000 
BRIGHTON. Personal tax semi-local firm £3,750 


BEDFORD/LUTON. London firms mixed portfolio, mainly personal to £5,000 
£ 


CHICHESTER. Personal Tax trust Solicitors Neg. 
CROYDON. Purely personal or company/personal £4,000~£5,000 
HARROW. Personal tax senior. Large local firm c. £5,000 
HERTFORD. Personal tax senior — managerial prospects £5,500 
LEWISHAM. Personal and company tax. London firm relocated £4,500 
OXON. Personal/Company Tax. Witney, Bicester £4,000+ 
READING. Tax Senior — large provincial firm £5,000 
SEVENOAKS. Tax Manager. London firm relocating £6,000+ 
ST ALBANS. Prospective tax partner. Local firm. £ neg. 
WELWYN. Tax Accountant, Pharmaceuticals £5,250 


WINDSOR. Tax Senior. Multi-branch firm £5,000 
WOKING. Personal tax seniors-semis. London firms relocated £4,000—£5,000 
WORTHING. Personal Tax Senior, medium firm to £5,000 


In the first instance please RING or write (quoting home number, age, dates of 
any qualifications). 


Pembroke 
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TAX 


MANAGER WCI c. £6,000 
To deal with personal tax only. This post is 
with a small go-ahead but friendly practice 
where future prospects are first class. 


MANAGER - to £9,500 
A qualified A.C.A/A.C.C.A, with several 
year's tax specialisation is sought by our 
clients who are a large firm in the City. 


SENIOR/MANAGER Wi c.£6,000 
Tax Senior who is able to handle both per- 
sonal and company taxation is sought by 
this medium-sized West End practice, 
good opportunities exist for advancement 
within the firm. 


é 


NEWLY QUALIFIED SWI c. £5,000 
- This large commercial organisation seek a 
` recently qualified A.C.A./A.C.C.A/ 
ATLL who has good taxation knowledge. 
The future prospects for the selected 
candidate are extremely attractive. 


PERSONAL TAX £3,000-£6,000 
We have numerous positions on our 
register for experienced personal tax 
assistants/seniors. If you are seeking a new 
post we suggest you contact us first as we 
have been specialising in this field for 
many years and will quickly be able to 
arrange appointments most suited to your 
past experience and future prospects. 


JUNIOR WCI c. £3,000 
This medium-sized firm can offer very 
good training and experience to a young 
lady-gentleman with at least one year's tax 
experience. 


SENIOR EC2 c. £6,000 
This post would be very suitable for a 
qualified person who has good experience 
of personal and company taxation. 
Medium/large sized firm. 





“AUDIT 


MANAGER EC2 c. £6,500 
A first-class opportunity has arisen with 
this medium-sized practice. They can offer 
an interesting and progressive post to a 
qualified A.C-A./A.C.C.A. who has good 
all-round knowledge possibly gained with a 
firm of similar size. 


MANAGER EC2 c. £7,000 
Our clients are a substantial firm of 
Chartered Accountants who seek a well- 
experienced Audit Manager to undertake 
responsibility for several large audits and 
supervise staff. 


SENIORS WC1 c. £5,500 
Large National firm requires two qualified 
Audit Seniors with 2-3 years’ post- 
qualification experience. Excellent ex- 
perience will be gained by joining this firm 
and very good promotional prospects are 
envisaged. 


SENIOR WI e. £5,000 
This medium-sized firm are seeking a 
lady/gentleman with good all-round 
professional office experience which will 
have been gained over many years. It is 
not necessary that applicants should be 
qualified. 


SEMI-SENIOR EC2 e. £4,000 
Our clients are a firm of medium size who 
are located within a very short distance of 
Liverpool Street Station. They require an 
unqualified person who has had good 
previous auditing experience. 


TRUST STAFF 


SENIOR WC! £4,000+ 
A rapidly expanding firm require a 
lady/gentleman who has been dealing with 
Trust Accounting for several years. This is 
a very interesting position. 


ASSISTANT EC4 c. £3,506 
This post is with a large City firm who 
seek someone with some Trust knowledge 
who is keen to advance further. 


’ 


PROVINCIAL VACANCIES 
Our register continues to bulge with vacancies for all levels of tax and audit 


Telephone: 01 437 6063 


PROVINCIAL 


SENIOR/DERBY £5,000+ 
This medium-sized practice requires a 
qualified A.C.A. who has good all-round 
knowledge and experience of auditing and 
taxation. 


TAX SENIORS/CAMBRIDGE 

c. £5,000 
Due to the continued expansion our clients 
require two or three additional Tax 
Seniors. Very good conditions exist with 
this firm who offer excellent prospects to 
selected candidates. 


INSOLVENCY/HEREFORD c. £6,000 
A very substantial practice with a wide 
variety of audits is seeking an A.C.A. for 
their Insolvency Section. It is not 
necessary to have experience in this field. 
A future partnership could be available. 


TAX MANAGER/BRIGHTON 

£5,000+ 
A well experienced Manager is sought by 
this medium-sized firm. It is an excellent 
opportunity for someone who is seeking to 
progress. 


SENIOR/SUFFOLK £4,000+ 
International firm seeks a young qualified 


-person who is conversant with auditing 


and taxation. 


P.A. TO PARTNER/BEACONSFIELD 
c. £4,500 
A very interesting post with a small 
friendly practice. First-class all-round 
experience will be gained in this post. 


PERSONAL TAX/BIRMINGHAM 

£3,500+ 
Large International firm seeks someone 
with at least 2/3 years” experience of per- 
sonal taxation. 


TAX SENIOR/ 


BISHOP'S STORTFORD c. £3,500 
To deal with predominantly personal tax- 
ation. This is a firm of medium size who 
can offer an interesting portfolio of tax 
cases. 


staff. There are now more opportunities than ever in most Cities and Towns. 
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63 Moorgate London EC2 14 Temple Street Birmingham 

01-628 8525 O21-6436201 _ 

14Great Castle Street 1 West Street Leicester 

Oxford Circus London WI 053324182 

O1-580 8035 _ AStanford Street Nottingham | 

53 VictoriaStreetLondonSWi | 0602582939 _ 

01-222 0483 27 Windsor Place Cardiff —— : 





crdCircus. Longi 
© oo 63 


é4George Street Croydon 0222 371446 
O1-686 4686 
7 Mackenzie Street Slough 
Slough 35939 
49 King Street Manchester 
061-834 9733 

-9 East Parade Leeds 


0532 38384 











-‘TOP 50 FIRMS’ FINALISTS AND NEWLY QUALIFIED 
We sincerely believe we can offer the fastest and most effective introduction to 
ALL firms within the ‘Top 50° backed by our advice on the best firm for YOU. Ask anyone 
who has used our service or knows our reputation. Brochures on all the leading firms 


available. 


PARTNERSHIPS AVAILABLE NOW: 

Baker Street £6,500; Piccadilly £5,500; Holborn £6,000; Oxford Street £7,000; Oxford 
Circus £6,000; Bishopsgate £6,500; Moorgate £5,500; similar vacancies in Harrow, Wembley and 
Barnet. 

RECENTLY QUALIFIED/TO MANAGER LEVEL £5,000-£5,500 

We have been retained by two medium/large City practices to recruit managerial and 
supervisory staff. Candidates should be qualified with at least 18 months’ post qualification 
experience of audit procedures and staff supervision. Excellent opportunities tor 
career-minded people. 


PEI — PASS OR FAIL 

A number of vacancies exist from small/medium-sized firms to the international 
partnerships at semi-senior level. Study facilities and competitive salaries are offered 
to candidates anxious to prove themselves within larger partnerships. / 
TRAINING MANAGER — £7,000-£8,000 ~— CITY 

An opportunity for a training manager seeking greater prospects, or a qualified 
man wishing to specialise in this field with a well-known established medium 
practice. 
AUDIT MANAGER — £6,500 — CITY 

Our client, a well-known large practice, offers a rare opportunity for an 
ambitious senior to assume manageria! responsibility for a wide range of clients 
utilising up-to-date audit techniques. 
bo ce LIKE LONDON IN THE SUMMER? 
Might not an out of town practice be preferable? Whatever the Jevel we feel that our 
PROVINCIAL DEPARTMENT can find it for you. Our clients — like their jobs — are many and varied, so 
ring 01—628 8525 and see if we can help you. 
BRIGHTON — SENIOR — £4,500+ 

A three-partner firm are looking for an all-round senior, preferably qualified, to do tax and audit 
work. Good remuneration and prospects. ALSO MANAGER £5,500; SEMI-SENIORS £2,500. 


SURREY — CHOOSE FROM: 
Trust Manager REDHILL £6,000: Tax Senior CROYDON £4,500; Audit Senior CROYDON ; 


and HAMPTON COURT £4, 000-£4, 500, Progressive Partners CROYDON and REDHILL. 


PROSPECTIVE PARTNER - S. MIDLANDS 
A multi-branch practice can offer a young A.C.A, the opportunity to head up its insolvency 
department. Previous insolvency experience an advantage but not essential. A partnership 


available after a suitable period. 


PARTNERSHIP — N. WALES 
Rare opportunity for young A.C.A. to join smali but developing practice. Future prospects 


excellent, no capital required. Contact Manchester office. 































L 
























CALL US NOW 

For immediate assignments in both 
profession and commerce 01—628 9015. 
63 Moorgate EC2, 


TEMPORARY ACCOUNTANTS 

We handle more jemporary 
jobs than any other agency in the 
U.K. 
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LONDON 


An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. 

l Theres no shortage of choice;you can go to any mojor business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist ‘subjects. 

Find out more about us by writing to:- 





J.A.M. Wechsler, Deloitte & Co., PO. Bax 207,128 Queen Victoria Street, London EC4P 4JX. 




















FINANCIAL CONTROLLER 
PROFESSIONAL PRACTICE To £7,000 


A large well known firm of Chartered Accountants in Central 
London require a qualified accountant to take responsibility for the 
design, implementation and operation of all aspects of the firm’s 
accounting system. The successful candidate, aged 28-35, must 
have had some experience in a professional practice. Excellent 
benefits. Please reply to LAURENCE SMITH for details. 


CHIEF ACCOUNTANT 
LONDON EC2 c. £8,500+Benefits 


This position is with the London EC2 U.K. Headquarters of an inter- 
national bank. Our clients seek an accountant in his/her late 
20s/30s, qualified A.C.A. or A.C.C.A. with banking experience to 
assume accounting responsibility for its developing U.K. 
operations. This will cover the preparation of financial and 
management accounts, all statutory banking returns and returns to 
the Bank's head office abroad. Responsibilities will also include all 
branch accounting and consolidations, foreign exchange, loans and 
deposits. The Bank has an in house computer. Some experience of 
computerised accounts would be an asset. Please reply to ALAN 
SNOW F.CA. — Tel. 01-629 4463 (24 hours) weekends and 
evenings after 7.30 pm 01-953 4564. 


PARTNERSHIP SECRETARY To £6,000 
CENTRAL LONDON (Could be more) 


For a medium-sized firm of Chartered Accountants. The firm seeks 
an accountant of mature years, not necessarily qualified for this 
position. His/her responsibility will be to the Managing Partner. The 
work will include supervision and control of routine accountancy 


system of London office and liaison with other offices; collation | 


of branch office returns necessary for the preparation of in- 
ternal management accounts (monthly and quarterly) and annual 
collections, computer work, staff recruitment, payroll, pension 
scheme administration, insurance, staff planning, secretarial work 


and office services. Please reply to ALAN SNOW F.C.A. — Tel. . 


01-629 4463 (24 hours) weekends and evenings after 7.30 pm 
01-953 4564, 


INTERNAL AUDIT PROJECT LEADER 
CENTRAL LONDON £7,000 Minimum 


plus £700 Benefits 


This position is with a major oil exploration and production 
company in Central London. The company seeks a qualified ac- 
countant in the 35-45 age bracket, preferably also a graduate with 
experience in industry, ideaily the oil industry. He/she will lead a 
new audit team with two Internal Auditors reporting and be 


responsible to the Audit Manager. There will be c. 25% United. 


Kingdom travel, carrying out studies and audits on a wide range of 
subjects in the company’s exploration and production operation. 
This will involve detailed planning, follow up and actual perfor- 
. mance studies and audits and the person appointed will operate in- 
dependently much of the time. The ability to write lucid reports for 
Senior Management is essential. This is seen as a 2/3 year 
assignment before later transfer to another position in the com- 
pany. Please reply toi DAVID J. WILKINSON, DIRECTOR. — Tel. 
01-629 4463 (24 hours) weekends and evenings after 7.30 pm 
01-638 9708. 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


e 


AREA AUDIT MANAGER 


To £8,500 
. TITCHFIELD Nr PORTSMOUTH + Car 


As a result of the restructuring of the Internal Audit function our 
clients, a major`electronics engineering group, wish to recruit an 
Area Audit Manager. He/she should be a qualified accountant, 
ideally a graduate with experience in practice together with finan- 
cial and management accounting experience in industry. Ex- 
perience at Financial Controller or equivalent level would be es- 
pecially relevant. The area of responsibility would cover a group of 
subsidiaries together with their overseas manufacturing operations 
with 2 Financial Auditors and 1 Systems Auditor reporting. Primary 
responsibilities will be verifying balance sheets and accounts, 
carrying out internal control audits of financial operations and non- 
financial operations. The approximate turnover of these groups is 
£120,000,000. In addition to technical skills, personal qualities, 
discretion and tact and the ability to work well at management and 
higher levels is essential. Please reply to DAVID J. WILKINSON, 
DIRECTOR. — Tel. 01-629. 4463 (24 hours) weekends and 
evenings after 7.30 pm 01-638 9708. 


THE CAYMAN ISLANDS Up to £12,000 tax free 
A.C.A. with at least eighteen months experience for managerial role 
with top professional practice. Married/Single. Please reply to 
Laurence Smith for full details. 

BERMUDA c. £8,500 tax frae 
Two-year contract open to a newly qualified, single A.C.A. with a 
reasonable exam record. Information sheet available. Please reply 
to Laurence Smith. ee 
ZAMBIA c. £8,250+free accommodation 
A two-year contract offers good experience, high capital savings 
and a pleasant climate. Information sheet available. Please reply to 
Laurence Smith. - 

NIGERIA To £12,000 
Audit Senior and Manager vacancy in Lagos office. Excellent 
capital savings. Please reply to Laurence Smith. Information sheet 
available. - 

THE VIRGIN ISLANDS i c. £7,600 
Two-year contract in beautiful part of the Caribbean. Newly quatifi- 
ed A.C.A. Married or Single. Please reply to Laurence Smith for full 
details. 

IRAN Excellent savings 
Save £10,000 on an 18-month contract in Iran. International prac- 
tise seeks single A.C.A. with good experience and reasonable exam 
results. Information sheet available. Please reply to Laurence 
Smith. : X : 
GUERNSEY To £6,000 
Newly or Recently qualified A.C.A/A.C.C.A. for large practice in 
Guernsey. Good experience and pleasant life style. Information 
sheet available. Please reply to Laurence Smith. 

GIBRALTAR To £6,000— 
Audit Senior and Manager required by professional firm in 
Gibraltar. Good prospects after 1- or 2-year contract. Please reply 
to Laurence Smith for full details. 

GREECE . £5,000 to £7,000 
Athens office of professional firm seek Greek speaking accountant. 
3 months in London then transfer. Please reply to Laurence 
Smith for details. 

LIBERIA ; To £10,000 
18-month contract in Monrovia offers good experience, high 


i savings potential and a pleasant social life. Please reply to 


Laurence Smith, Information sheet available. 

SOUTH AFRICA c. £7,000 
Still a good location for a_two-year spell. International CAs seek 
people for Johannesburg. Please reply to Laurence Smith. Infor- 
mation sheet available. 2 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01—493 9441. RATES from 


£1-50 per hour to £3-50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 
‘ x s it i Z 
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Personnel Resources Limited 


Hillgate House, Old Bailey, London EC4M 7HS- 
Recruitment and Executive Search Consultants. Staff availasle for temporary 
assignments 





a 


01-248 6321 ne 


. Financial 
Techniques 
Group 


(8 LINES) 


` 


‘Personne! Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancies, but if you do not see the post you are seeking it is probably because lack of space prevents us from advertising every 
post we get. We are pleased to discuss at any time yout career potential and whether it would be wise for you to make a move.’ 


R TEMPORARY 
ASSIGNMENTS 


Our temporary service department is in a position to 
supply qualified and unqualified staff for temporary 
assignments of short or ong duration at quick notice. 
Employers and candidates are invited to make 
contact with us for a speedy service. Ref. LJG. 


TAXATION 


LONDON W1. Taxation Accountant. £5,500+. A 
darge international group of companies seeks a 
qualified accountant for their corporate tax 
department. The main task will be the submission of 
computations to inland Revenue. Ref. 1247. 
LONDON W1. Taxation Accountant. c, £6,000. 
This post reports to the Group Accountant and mast 
of the work involved will be preparing tax reports, ad- 
vising on tax problems both for individual staff and 
group policy and keeping up to date with tax 
legislation. A recognised accounting qualification is 
necessary together with a good working knowledge 
of taxation in general. Ref. 1246. 
BIRMINGHAM. Taxation Seniors. c. £6,500. One 
of the best known firms of accountants seeks senior 
staff at salaries up to £6,500, Additionally more 
junior staff are required at lesser but adequate 
salaries. There are opportunities for a mixture of per- 
sonal and corporate tax or either. Ref. 1226. 
BEDFORDSHIRE. Taxation Senior. e £5,000. 
Applications are invited from experienced taxation 
staff. Not necessarily qualified, able to deal with both 
corporate and personal tax. The successful applicant 
will have an individual portfolio of clients. Ref. 1225. 
LONDON EC4. Senior Personal Tax Assistant. c. 
£8,000. Applications are invited from those with 
considerable personal tax experience able to wark 
without supervision. The successful candidate will 
have his own portfolio of clients. Ref. 1229. 
LONDON WC1. Tax Supervisor. c. £5,500. To 
supervise two seniors and an occasional student and 
deal with an allocation of approximately 55 tax 
cases, some complex. A minimum of at least three 
years experience in a professional office is necessary. 
Alternatively, revenue experience is completely 
acceptable, All the work will be appertaining ta 
personal tax. Ref. 1242. 

LONDON WC1. Senior. c. £5,500. To deal with 
awn allocation of varied and sometimes complex 
cases. it is considered that at least three years’ 
professional office experience is necessary or alter- 
natively, revenue experience. Ref. 1242, 

LONDON W1. Tax Senior. £6,000/£7,000. Must 
have at least three years broadly based taxation ex- 
perience including personal and company tax with 
some trust tax. A qualified applicant is preferred 
although this is not essential. Ref. 1215. 


PUBLIC 
R PRACTICE 


LONDON SW15. Qualified Accountants. c. 
£5,000. Recently qualified accountants are required 
with good tax knowledge. The firm, with four partners 


’ and 40 staff has a taxation bias, Ref. 2227. 


HERTS. Qualified Accountant. £4,500/£6,000 

according to age and experience, To join a local firm 

of accountants reporting direct to a principal for a 

varied number of clients. Should have experience of 

small{medium professional firm audits. There will be’ 
opportunities to attend lectures and courses. Ref. 

2193. 


LONDON. Qualified Accountant. c. £6,250. This 
post is concerned with the supervision of the ac- 
counts of the internal acccunts organisation for a 
large firm of chartered accountants. Person aged 
28/35 is preferred but others are invited to apply. 
The post reports to the Managing Partner, {Ad- 
ministration], and prospects are excellent. Ref. LG. 
BIRMINGHAM. Audit Seniors. Experienced audit 
seniors are required with 2/3 years post qualification 


. experience. An excellent standard of work will be en- 


countered and good salaries will be paid. Ref. 2186. 
KENT. Qualified Seniors. c. £5,000. Applications 


. are invited from those able to supervise an audi: 


group and control a smali number of staff. Must be 


experienced in general practitioners work together, 


with taxation. Ref. 2182. 

LONDON EC4. Audit Manager. £5,500/£6,000. Z 
medium sized firm of accountants, very pleasant 
offices, requires people of audit manager stature. 
Ref. 2181. 

LONDON EC2. Partnership. The initial appointment 
will be as assistant to partner but an early 
partnership will follow satisfactory provision 
operation. Maximum age 25. A good salary will be 
negotiated. Ref. 2178. 

SOUTHAMPTON. Assistant to Partner. Good 
salary will be negotiated. A minimum of three to four 
years experience in a provincial practice is required. 
Ref. 2177. 

LONDON EC4. A.C.A. c. £5,000. A recently qualifi- 
ed accountant is required ta join a small practice and 
assist in the development of their texation 
department. Ref. 2167. 

LONDON. Manager. £6,900+. Applications are 
invited from those with the necessary experience to 
manage a portfolio of assignments, including audits. 
accounts and some taxation. Ref. 2208. 


R TRUST 
ACCOUNTS 


BEDFORDSHIRE. Frust Accounts Manager. c. 
£6,000. Applications are invited from qualified ac- 
countants or unqualified persons with exceptionel 
Trust experience. Age immaterial but must have ths 
appropriate experience in Trust work. Ref. 3035. 
YORKSHIRE. Manager. c. £6,000. A qualified ac- 
countant Is required with at least two years ex- 
perience as an administrator and supervisor if Trust 
work. The successful applicant will be required to 
manage the Trust Department and specialise in 
capital transfer tax. Ref. 3935. 

MANCHESTER. Trust Senior. Negotiable salary. 
At least two years experience of Trust work in 
banking, the profession or solicitors is required. Ref. 
3035. 

LONDON. Trust Accounts. £3,500/£5,500. We 
have a number of vacancies for firms of chartered 
accountants in London for Trust accounts 
administrators in this salary bracket. Please make 
inquiries. Ref. 3034. 


RI INSOLVENCY 


LONDON. Assistant Manager. £7,000/£8,000. 
This post is with a large firm of chartered accour- 
tants who require someone with sufficient er- 
perience te control and supervise a section of the\ir- 
solvency Department dealing with a wide. variety of 
assignments. Applicants must have had a number of 
years experience in insolvency work. Some travel will 
be involved. Ref. 3503. 


BRISTOL. Insolvency Senior. c. £4,250. Experience 
in insolvency work is beneficial but not essential. Ref. 
3503. 


R COMMERCE AND 
INDUSTRY ` 


EAST MIDDLESEX. Company Secretary/Financial 
Controller. To £8,500+Car. A company in the con- 
struction field and with a turnover of approximately 
£8m is seeking a well experienced person to control 
the total accounting and company secretarial 
function and to provide financial advice to the Board. 
Ref. 348. 


WEST LONDON. Financia! Controller. Min. 
£8,000. Large property managers and surveryors 
have a vacancy for a qualified accountant, a financial 
executive with a knowledge of and an interest in 
systems. The successful candidate will exercise 
total control of the financial function and provide 
advice to management. Ref. 338. 


WEST LONDON. Head Office Accountant. To 
£7,000. A large firm of consulting engineers needs a 
qualified accountant to control that part of the finan- 
cial function dealing with cost and management in- 
formation, budgetary control and cost effectiveness 
studies. Ref. 345. 


SOUTH MIDDLESEX. Assistant Group Accoun- 
tant. £6,500+Car. A group of companies with in- 
ternational interests in investments, construction, 
clothing and other fields is seeking a qualified ac- 
countant whose role will be to provide financial 
advice to management on the prograss and trading 
development of companies within the Group, In ad- 
dition, the person appointed will assist in ‘co- 
ordinating and developing the Groups accounting 
procedure. Excellent prospects. Ref. 330. 


SOUTH MIDDLESEX. Management Accountant. 
c. £8,500. A young qualified accountant is needed 
by an engineering company to implement and 
develop financial policies established by 
management and to provide advice in accordance 
with these policies. The position should be of speciai 
interest to those seeking a move into industry in view 


‘of the varied management accounting duties. Ref._ 


346. 


NORTH SURREY. Management Accountant. To 
£5,500. Expanding manufacturers and distributors ` 
operating throughout the U.K. need a qualified ac- 
countant who is looking for wider experience and 
progressive opportunites. Duties will include 
managerial accounting, systems and all aspects of 
financial control. Ref. 340; 


OVERSEAS 


SOUTH AFRICA. Senior Audit. To £9,000 ac- 
cording to qualifications and experience. Two year 
contracts with substantial firm of accountants, Ref. 
LJG. 

NIGERIA. Site Accountant. c. £8,000. Batchelor 
status. Accommodation provided and there is an 
initial 12 months contract supervising the accounts 
function on the site, together with general ad- 
ministration. Ref, 4531. 


Ink ALLUUNLANL, August 11In: LAAALIUN, August 13th, 19// 


` 


Temporary Division 

As the leading Accountancy 
Recruitment Specialists we are 
continually looking for 

qualified and unqualified 
Accountants for special 
assignments in the profession, 
commerce and industry. 


à TOP RATES PAID 






Audit Division 
Our team of Consultants 
headed by Qualified 
Accountants can give you the 
best advice on the size and 

type of fitm that will benefit you 
with maximum career scope. 
Salaries ranging from: 
Managers {City} to £8,000 
Managers (West End)to £7,000 
Qualified — Partnership 


Prospects 
Harrow to £6,000 
Croydon to £6,000 
City to £6,000 Commercial and Industrial Division 
West End to £6,000 Should you be looking for a change, 
we have numerous well-paid and 
interesting career positions throughout 
the U.K. 
Tax Division # 
Examples from our extensive 
vacancy list... — 
Consultants £9,000 
Managers £8,000 Overseas Division k 
Seniors £6,000 Among some of the vacancies 
and numerous well-paid required by International Firms. 
career opportunities for Middle East to £15,000 
Trainees. Spain £ neg. 
u Switzerland £ neg. 
Brussels ` £neg. 


- Your career — m 
atour fingertips 


Dunlop.& Badenoch Ltd. 


31 PERCY STREET, W1. 01-323 C886 Tel:A.B.BadenochA.C.A. 
25 LIME STREET, EC.3 01-6233544 Tel: DW.ClarkA.C.A. 
Temporary Division 01-623 3544 Tel: U.C.H.DunlopAC.A. 
OFFICES ALSO IN BIRMINGHAM 021-643 2875 AND MANCHESTER 061-832 6708 


+ 
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LONSDALE CHAMBERS, 27CHANCERY LANE, LONDON. WC 2h INF 
. TEL: 01-242 4943 


vm Taxation Personnel 


Fhe Service For Tax People 
Run by Tax People 


We have been around for about six months now so 
we think that you will probably have noticed our 
arrival. The past months have been both busy and 
successful for which we thank everybody concerned. 


We feel that as Tax Men ourselves of long experience, 
we have something extra to offer both sides in the 
business of ensuring that the right people join the 
right employers. 


I a 
So, whether you are looking for- the right position or 


looking for the right person to fill a position, please 
call CHRIS KUHN on 01-242 4943. 


We are looking for two -tax assistants, with at least 


two years’ professional experience, in the Personal 
Tax Department of our London Office. 


Are you looking for a salary competitive with current 
market rates, flexible working hours, a friendly working 
atmosphere, varied and interesting work, responsi- 
bility, training facilities, pension scheme and luncheon 
vouchers? 


Do you wish to further your tax career in a department 
where perscnal initiative is encouraged within the 
framework of a young, energetic, ambitious and | 
highly technical team? 


If you think we can contribute to each other's success 
and advancement, please write with full details to: 


-H. I. Greenidge, Esq. 
Rowley Pemberton Roberts & Co 
19/23 Ludgate Hill 
London EC4M 7PD 








CAPITALISE ON YOUR 


LARGE CLIENT EXPERIENCE 


A.C.A.’s. LONDON 
Recently Qualified c£5,000 2/3 Years Qualified to £7,000 + 


You should be enthusiastic and ambitious with the personality and necessary experience to supervise a 
wide range of audit and related services provided to medium and large public and private companies. 


A substantial international practice now wishes to recruit people with above average ability for a career 
development programme geared to quickly recognising, rewarding and developing their potential to the full. 


- For the right person, the firm will make available opportunities at either supervisor, assistant manager or . a 
manager level which will be backed by a first class training programme. 


For more detailed information contact Trevor Atkinson, A.C.A. or Richard Norman, F.C.A. quoting 


` reference 1876 or complete the coupon. 


Douglas Llambias Associates Ltd., 


410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 


121 St. Vincent Street, Glasgow G2 5HW. 


Telephone: 041-226 3101. 
and in Edinburgh. 


= 


ame: 





Address: 


Date of Qualification: 








Home et Nos —— ~ 42-1 = 2S i 


BAL SAU VUINESVING, AUBUD LIULL: LAAALLUIN, AUBUST LOU, 197/7 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC 2h INF 


TEL: 01-242 4943 
THE SERVICE FOR TAX PEOPLE RUN 
’ BY TAX PEOPLE 


GROUP TAXATION MANAGER £10,000 pius 
Our clients, a major Banking group, wish to recruit a Senior Manager to be 
responsible for the group’s U.K. taxation affairs and also to liaise with and 
advise the overseas subsidiary companies within the group. In addition to the 
salary which is negotiable, there are substantial benefits provided which make 
this position worth considerably more than the salary quoted above. Candidates 
should have some years’ of commercial experience, preferably in banking, 
and should be accustomed to meetings and discussions at a high leve.. 


circa £5,000 
A medium-sized and growing Professional firm with two offices in London wish 
to recruit two young recently qualified people who have some background in 
taxation and would like to make their career in taxation. These are first-class op- 
portunities and are reflected in the excellent salaries offered. 


a 
PERSONAL TAX SENIORS £5,000-£6,000 
We have a number of major clients who wish to recruit competent Seniors who 
have a solid background in the Profession and are capable of looking after a sub- 
stantial portfolio of cases with little supervision. 


‘PERSONAL ASSISTANT circa £5,000 
The young Tax Partner of a busy medium-sized Central London Practice is 
looking for a Personal Assistant who will help to relieve him of some of his work 
load. The ideal candidate would be an A.T.LI. in his, or her, middle 20s who 
relishes the opportunity to be involved in research and planning work including 
over$eus taxation. 


RECENTLY QUALIFIED 


None of the above opportunities may be of interest to you, but we have so many 
we are unable to insert due to lack of space, so please write or call CHRIS 
KUHN on 01-242 4943, 

















panding rapidly in the Middle East. 


sidiaries of US or UK groups. 


tunities will become available. 


AUDIT MANAGER 
| Abu Dhabi 
ARABIC SPEAKING 


Age 25-29 z 
c £15,000 tax free + free housing, etc 


Oneof the largest and most respected international firms of Chartered Accountants is ex- 


The firm applies sophisticated audit proceduresefor clients whose turnover range from 
several million pounds to over £100 million. A large proportion of these clients are sub- 


The growth of the firm is leading to rapid promotoi of able staff, and partnership oppor- 


Applicants should be qualified with audit experience. Please telephone or write to Graham 
Webster ACA, MBA quoting reference 1/1569. 


E M.A. Management Personnel Ltd., 
` Burne House, 88/89 High Holborn, 
London WC1V 6LR ! 
01-242 7773 


ACCOUNTANTS 


QUALIFIED, PART-QUALIFIED or EXPERIENCED 


We specialise exclusively in Accountancy Staff 
Recruitment and have vacancies for well paid 
appointments 


FINANCIAL ACCOUNTANT 
To £6,500 


Large International Insurance group are urgently seeking a qualified accountant 
with at least 2 years’ experience of insurance accounting. A positive attitude 
and disciplined approach aré essentiai. 


INTERNAL AUDITOR 
£6,000 Neg. 


Finacial Trust Company in EC3 wishes to recruit an A.C.A /A.Ċ.C.À. aged 
Large public company audit experience is essential. First-class 
aoe and fringe benefits. 


ASSISTANT ACCOUNTANT 
To £5,000 


Well-known insurance company in EC2 requires a part-qualified A.C.A. or 

AC.C.A. to work for a small international oll consortium underwriting in the 

petro-chemical fields. Previous insurance experience, although desirable, is not 
> essential. 


` 


FINANCIAL ACCOUNTANT 
To £6,000 


Newly qualified accountant for large manufacturing company in SW1. 
Responsibilities to include consolidating, monitoring individual companies 
within the group and special investigations. 


For details of these and many other urgent appointments 
please telephone Richard Green on 01-248 1082 immediately 


CROMWELL PLACEMENTS LTD 


6/7 Queen Street London EC4N 1SP 
ais] Branches at 
Croydon Birmingham Ruislip ford 


WR 01-680 3577 021-233 2601 (71) 76231 01-478 2666 





PE vor cent 






































(CONSULTANCY) 


` TAX MANAGER, WEST EN 


29 Thurloe Street 
London SW7 2LQ 


01-581 0895 
TAXATION 





GABRIEL DUFFY 


P.E. H FINALIST & A.C.A. FOR TAX, CITY £ Neg. 
Top International firm. Personal Tax/Financial Pianning/some Trusts. 
PERSONAL TAX (INSURANCE COMPANY}, VICTORIA c. £3,750 


“Plus generous fringe benefits and allowances, including 4 per cent Mortgage. 

TAX, WESTMINSTER £5,000 
Young A.C.A. or A.T.1.1, offered unique experience. A.C.A. to begin Tax okay. 
PERSONAL TAX. MARBLE ARCH. £4,500-£5,500+ 
Plus generous benefits, C.A.s with international reputation as tax planners. 
ASSISTANT TAX MANAGER. BAKER STREET £6,500-£7,000 
Small progressive firm. Sound experience is the prime requirément. ` 
PERSONAL TAX SENIOR, VICTORIA £5,000-£6,000 
Similar openings: HOLBORN, EUSTON, MOORGATE, LIVERPOOL STREET. 

TAX MANAGER, HOLBORN AREA c. £8,000 
All types of Company Tax. Some Personal Tax. (Firm of C.A.s} 


TAX MANAGER, WEST END c. £7,600 
To manage own section in large Department of International C.A.s 
TAX MANAGER, HOLBORN 6,000-£6,500 


To manage tax affairs of small firm. Mainly Personal, some Company; some Trusts. 


SENIOR, INTERNATIONAL FIRM £5,350-£6,000 
With minimum of 2-3 years’ experience in the Profession. 
COMPANY TAX. ASSISTANT MANAGER £5,750-£6,500 


Experience more necessary than qualification. Age (within reason) immaterial. 
A.C.A. COMPANY TAX, CI £6,000 
Career opening for A.C.A, with ae years’ (minimum} PQE of corporate taxation. 


NV To £7,000 
Smali firm. Experienced all-rounder. — Partnership prospects if A.C.A, 
TAX SENIORS. ALL AREAS £4,500-£5,500 
Personal Tax Company, Both U.K. or Foreign. All types and sizes of firm, 
TAX TRAINEES/SEMI-SENIORS. ALL AREAS £3,500-£4,500 
Age 20-60. In the urgent demand for competent staff age is largely immaterial. 


TAX l CHELMSFORD 
Excellent prospects for young A.C.A. Tax Specialist. 
PERSONAL TAX CAMBRIDGE 


€AAE. Decentralised Tax Department of leading London firm. 
TAX j BIRMINGHAM 
£3,500-£4,560. Openings in both Personal and Company Tax for Seniors. 
PERSONAL TAX & TRUSTS 

To £4,000. Openings with top-ranking firms of C.A.s. 
OTHER IMMEDIATE OPENINGS INCLUDE: - 
LIVERPOOL, REDHILL, BRADFORD, WOLVERHAMPTON, RUGBY, NORTHAMP- 
TON, OXFORD, BRIGHTON, BRISTOL, GUILDFORD, HARROW, SOUTHAMPTON, 
STAINES, NORWICH, CROYDON, SOUTHEND, MILTON KEYNES, WEMBLEY, 
HAYWARD'S HEATH, THORNTON HEATH, WITNEY, HORSHAM, PETERSFIELD. 
Telephone or write for full details. 


JERSEY 


TELEX 8812658 
















































HEAD OF INTERNAL AUDIT — LONDON —c. £10,000 
We are seeking an experienced Auditor, with experience in Pétro-chemicals 
or Construction. London based but may involve some travel to U.S.A. 
Holland and Iran. A challenging position with good prospects. Benefits will 
be those in line with a major international Company. 






ACCOUNTANT - CITY = £7,000—£9,500 


z 
Our client, a rapidly expanding Merchant Bank active in 35 countries, 
requires a qualified accountant to head their Accounts and Administration 
Department. The position also involves some Company secretarial involve- 
ment. Requires qualified individuals (30-40) with experience in the 
Recounts or Treasury Department of a Merchant Bank or Finance Company. 
~ Ref. 5424. 


COMPANY SECRETARY/COMPANY ACCOUNTANT — 
SW. LONDON ~ £6,000-£6,500 


To be responsible for Management Accountant and 6 staff and control of 
total accounting function. Our client employs about 120 people and is a 
leading manufacturer of electrical components. Although experience in 
similar capacity is desirable, applications from recently qualified accoun- 
tants are welcomed. — Ref. 5414. ` 


01-628 
7934 


PROVINCIAL OFFICES Call or write 













ACCOUNTANCY TASK FORCE LTD 
21 COPTHALL AVENUE, LONDON EC2R 7BN ` 


| j 01-628 7931 PERMANENT PLACEMENTS 01-628 7934 TEMPORARY ASSIGNMENTS 


COMPANY ACCOUNTANT — WEST END -— £5,000-£6,000 


TEMPORARY ACCOUNTANTS AND BOOK-KEEPERS 
AVAILABLE IMMEDIATELY 


LOC FECAL EDA EG TRU GUDL FALL 6 ATRLALALANTING LAM BWUE AWL Agr 


SENIOR Redhill c. £4,750 

N.N,Q. Act. with extensive exp. in Audit 
and Personal tax matters for small but 
thriving general practice. 


PARTNERSHI P Brighton £5,500 
Small but expanding C.A.'s require qual. 
A.C.A. having good general practice 
exp. with a view to partnership. 


SEMI-SNRS. Central Surrey £3,500+ 
Outstanding opportunities for above 
average pt qual. Accountants in Guildford, 
Dorking, Leatherhead, many other areas 
offering a wide variety of work + the chance 
to specialise. 


For these and many other 

vacancies in Public Practice 

contact: Elizabeth Meade at 

2 Tunsgate, Guildford, Surray- 
Tel: (0483) 65566. 


Management 
7 Bi Personnel 


Recruitment & SelectionConsultants 


AUDIT MANAGER Brighton c. £5,500 
Multi-branch practice with planned 
expansion prog. seek an ambitious 

A.C.A. with several years’ exp. in general 
practice work. Also Tax Manager for same. 


P.A. to PARTNER Soton up to £5,000 
Young A.C.A. or P.E.II finalist as P.A. 

to Prtnr. in practice offering excellent opp. 
for involvement in wide variety of work. 
Considerable responsibility and career 
development available. 


NOTICE TO APPLICANTS 


YOUR OWN .FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 
inserted by your present employer 


A reply may safely be sent, however, by adopting the following procedure: pee the reply 


in a sealed envelope, unstamped, addressed to the relevant Box number only. Enclose the 
sealed reply in another envelope addressed to ‘Box Number-Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that reply should be 
destroyed if the advertisement concerned has been inserted by your firm or company. 

{f your company is a member of a group of companies it is advisable to give the names of 
all the companies concerned rather than to specify merely the name of the group. 

We cannot inform applicants as to whether their replies have been forwarded ar 
destroyed as such information would possibly reveal the identity of an advertiser, 





24-Hour ANSAPHONE 01-628 7931 





Responsible to Financial Controller for all accounting functions for a 
medium-sized established Estate Agency. The client is willing to consider 


applications from well experienced unqualified individuals as well as 
A.C,C.A/A.C.A. — Ref. 5402. 


ACCOUNTANT - WEST END — ec. £5,300 


To head small accounts department of an international computer 
consultancy. Preparation of monthly management and annual accounts. 
Cash management and budgetary control. Ongoing development of 
systems for recently installed mini-computer. Direct involvement with 
financial management. Must have above average ability in both the 
management and technical fields. — Ref. 5405. 


COST ADMINISTRATION — WEST END ~ e. £5,000 


A well established firm of solicitors requires a Cost Administrator or 
experienced Costs Clerk with wide experience of accounting procedures. 
Legal office experience would be advantageous. A highly specialised 
position. First-class references are essential. ~ Ref. 5404. 


01-628 
7934 





Thames Valley Ray Gatenby, Local Director, 8 Queen Victoria Street, Reading, Berks. Tel. 0734-599830 


Birmingham R. J. Page, Local Director, 65 New Street, Birmingham B2 4DU. Tel. 021-643 5241 
Glasgow M. J. Cobley, Local Director, 45 Renfield Street, Glasgow, Scotlanc. Tel. 041—221 3312 
Aberdeen Max Turpie, Local Director, 35a Union Street, Aberdeen. Tel. 0224 29492 
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GABRIEL DUFFY 
(CONSULTANCY) ` 


ACCOUNTANCY 


Audit-orientated A.C.A/A.C.C.A. for small progressive firm, {c. 15% bonuses}. 





AUDIT. WEST END 
FINANCIAL CONTROLLER. CITY 


A.C.A /A.C.C.A, N 
FINANCIAL CONTROLLER. (C.A.s). E 


































AUDIT MANAGER. CITY 





SENIORS. ALL AREAS 
SEMI-SENIORS. ALL AREAS 


ACCOUNTANT/ADMINISTRATOR 
TWO MA! 

AUDIT & ACCOUNTANCY 

P.A. TO PARTN 

TRUST MANAGERS 

P.A. TO SOLE PRACTITIONER 
POTENTIAL PARTNER 
GENERAL PRACTICE 
POTENTIAL PARTNE 

P.A. TO PARTNERS 

‘SMALL BUSINESS’ MANAGER 


HITCHEN, SEVENOAKS, SOUTHEND, 





Telephone or write for full details. 


ew-post in K., Branch a Uy S. Fan Piration: 
A.C.A., aged 28-35. Financial and ihonsaeriant Accounting for top firm o7 C.A.s. 


£6, 
Young ambitious A.C.A. Medium-size firm. West London resident ideal - 
PARTNERSHIP SECRETARY. ALDWYCH-BASED £6, 

Administration and Accounts for C.A.s with branches in Watford and Cro 


Openings to Assistant Manager level in the City and West End. 
TRANSFER OF ARTICLES. WEST END 

Career-conscious person with valid reasons for transferring. Passed P.E.I. ideal. 
P.E.2 Finalists, to older experienced unqualified persons. 


A.C.A/AC.C.A, Students — seeking experi 








£4,500-£5,000. First job in Commerce for young A.C.A. (PE2 conside-ed). 
£5,000-£6, BOO) Caral Practice and Tax. Ideally young qualified persons. 
£3,000-£5,000. Gpenings at all levels with progressive wider enon firm. 
£5,000 upwards. ra i A., age 27+. Partnership prospects as G.P 
£4,500--£6,000, A.A.E. — Qualified Accoüntantp preferred for Bradford. 
£4,500-£8,500 (A.A.E.). General Practice. Qualified or experienced person: 
c. £5,000, A.C.A. with sound background in General Practice. 

A.C.A, to age 30. Good auditing and accounts experience, above tax. 

To £6,500. Age to 35. Wal versed in general practice. 

£5,000--£6,000. A.C.A., aged about 25, with broad experience and tax bias. 

g 6,000, N g ACA with ive and amb, 

STAINES, COVENTRY, LEEDS, MANCH reSwicy, Kine REDMILL BRIGHTON, 


LIVERPOOL, CARDIFF, BIRMINGHAM, BEDFORD, BRADFORD, 
BRISTOL, POOLE, EXETER, SOUTHAMPTON, WATERFORD, JERSEY. 


GDC. KENSINGTON -01—581 0895 








29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


£6,000+Bonuses 
to £6,000 

c. £6,800 
500-£6,500+ 
poe £9,000 
£5,900 £6, 500 
~ to £4,000 
£3,750-£6,000 


£2,750-£3,750 
alary, or job satisfaction. 


CROYDON 

HORLEY & BRIGHTON 

ADING & SLOUGH 

NORWICH 

DHILL, BEDFORD & BRADFORD 
HERTS 
BIRCHINGTON 
TONBRIDGE 
BEDFORD 
OXFORD 
OXFORD 


-EICESTER, 





PUBLIC PRACTICE 





Rates and information can be 
found on page 18. 


ACCOUNTANTS (EAST LONDON) 
require experienced semi-senior and senior 
staff. Salary negotiable. - Box AE 3327. 
ACCOUNTANTS, WEST END, require 
senior able to work on own initiative. Salary 
negotiable according to experience and 
ability. — Tel. 01-636 9782. 





A CHARTERED ACCOUNTANT is 
required immediately with a view to 
becoming a Partner with responsibility 
for a substantial Insolvency section 
which forms part of a mixed practice 
comprising 16 Partners. 

The office concerned is situated in an 
exceptionally pleasant part of the 
Country. No previous experience of In- 
solvency is required but sorhe com- 
mercial experience could be considered 
an advantage. Assistance with removal 
expenses. 


Apply Box AC 8121. 





AMERICAN ACCOUNTING 
FIRM 


require qualified and unqualified staff 
for their rapidly expanding professional 
practice in the West End. Salary will be 
negotiable based on experience and 
ability. — Please apply to Box AA 8130. 








AUDIT SENIOR required for East Sussex 
chartered accountant’s practice with three 
offices. Age preferred 25-30. Experience 
in preparing accounts an advantage. — Box 
AS 3484. 


AUDIT SENIOR required. ability to deal 
with private company audit and accounts, 
sole traders, trusts and a taxation. 
Salary negotiable. — Apply: Geo. S. 
Johnson, Rolph & Co, S 24 Ely Place, 
London EC IN 6TD. 


A RAPIDLY EXPANDING FIRM of 
West End chartered accountants (small to 
medium sized), require an experienced 
senior audit clerk to deal with a range of 
audits and later assume responsibility and 
control. The practice needs audit weighting 
and the vacancy would suit either a mature 
fully competent senior with knowledge of 
computerization or alterna:ively a person 
with three to five years" p2st-qualification 


experience aspiring to partnership status. ~ 
a 


Box AR 3412. 


ASHFORD, MIDDLESEX. Experienced 
senior and semi-senior ass stants required 
by small but expanding chartered accoun- 
tants. Opportunity for ganing wide ex- 
perience in ali fields, and some travel if 
desired, ~ Box AM 3492 


AUDIT ASSISTANTS 21-25 for appoint- 
ments in Brighton. Croydcn, Eastbourne, 
Portsmouth and Southampton. Attractive 
salaries available for persons with minimum 
3-4 years’ professional office experience. ~ 
Contact Wessex Consultants. 2 Peter Street. 
Yeovil. Somerset. — Telephone Yeovil 


25183. 


AYLESBURY Chartered Accountants 
require senior and semi-senior staff for 
an interesting variety of audits, accoun- 
tancy and taxation work, Excellent 
salaries by negotiation. Please reply by 
giving full details of experience to date, 
to R. J. Parker & Company. 55 High 
Street. Aylesbury. Bucks. 


CAPABLE TAX SENIOR required to 
manage tax section of busy professional 
office in Aldefshot. Experienced and 
enthusiastic person required. Salary 
according to age and experience. — Appli- 
cants please telephone Mr Anderson at 
Aldershot 27666 for further particulars. 


CERTIFIED ACCOUNTANTS in Central 
Croydon require semi-senior capable of 
working on own initiative in an interesting 
and varied practice. — Please write giving 
details of experience to Osborne Dean & 
Co. Park House. 22 Park Street, Croydon. 


CHARTERED ACCOUNTANTS, City, 
require a taxation assistant able to handle a 
variety of work including trusts and volun- 
tary liquidations. Commensurate salary 
paid, — Replies to Box CA 3421. 
CHARTERED ACCOUNTANTS, 
HENDON, require ambitious experienced 
person who has confidence in own ability to 
deal at top level with all practice problems. 
Must have sufficient personality to cope 
with clients on own initiative whilst having 
the support of a progressive firm including 
tax department. Top salary offered. — Phone 
Mr Graves, 01—203 5161. 


CHARTERED ACCOUNTANTS IN 
EDGWARE require a semi-senior or senior 
audit clerk. Varied work. Salary subject to 
experience. — Telephone: Mr Cousins 
01-951 0888. 
CHARTERED ACCOUNTANTS in SW. 
London require recently qualified account- 
ant to be involved in audit, accountancy 
and taxation work. We are a small firm and 
the successful applicant will be working in a 
friendly office. Salary to £5,000. — Box CA 
3453. 
CHARTERED ACCOUNTANTS from 
overseas are seeking professional office 
appointments in Cotswolds, East Anglia, 
South Coast, South Wales, West Country 
and Yorkshire. — Contact Wessex Consult- 
ants. 2 Peter Street, Yeovil, Somerset. Tel. 
Yeovil 25183. , 
CHARTERED ACCOUNTANTS, south- 
east Essex, require qualified and unqualified 
seniors and semi-seniors. Experience of in- 
complete records and small- to medium- 
sized company audits essential. Salaries 
according to age and experience up to 
£5,000 p.a. — Please write giving full details 
to Box CA 3396. 
CHARTERED ACCOUNTANTS, south- 
cast Essex. require tax senior. The appli- 
cant, who need not necessarily be qualified. 
must have a sound knowledge of all current 
U.K. personal and company taxation, have 
been employed in taxation work during the 
last two to three years, and capable of 
working without supervision. Salary 
according to ability and experience up to 
£5.000 p.a. — Please apply to Box CA 3397. 








CROYDON 
AND 
LONDON 


We are looking for qualified or un- 
qualified Staff to take full 
responsibility for a wide variety of 
large and. small assignments and 
taxation work. Initial salaries for 
successful applicants will be up to 
£6,000, 
BERKE, COHEN, FINE 
& PARTNERS 

14 John Princes Street, London W1 
3 Katharine Street, Croydon 
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Free Lists. 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, is you are near Moorgate, 
just call in. To make sure you ge the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500~£8,000+ in the U.K. and overseas. 
Ref. QASO Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 
Ref. PA100 Onc hundred posts of all grades in 
Britain an and abroad offering salaries to 


Just some of the current vacancies registered 
with us are given below and if you are 2 
interested in any of these, please give the 
reference number when you contact us. 








Ref. Area Qual Salary 
Project Accountant 
K4338 Kuwait ACMA £12,000+ 
Management Accountant 
H4750 EC3 Quai c. £8,000 
Accountant 
H4708 Middx Qual to £7,000 
Financial Controller 
K4805 WC! ACA/ACCA c. £6,800 
Partaersh Secretary 
We? ‘FS ual/ Exp to £6,000 
Senior’ Tax S asstant 
K4808 Leics Qual/Exp to £6,000 
Com any A Accountant 
parse EC ACA/ACCA to £6,000 
cco! 
ae a Essex Qual to £6,000 
K4809 EC4 Qual to £5,500 
Assistant Management Accountant 
H4810 Surre Qual to £5,500 
Management Accountant 
D4791 Surrey  Qual/Fnist to £5,300 
Cost Accountant 
H4797 Middx Pt Qual to £5.000 
Prospective Partner 
K4759 Berks ACA Neg 
Commercial Manager 
H4793 N4 Exp to £5,000 
Assistant Aceonotent _ 
T4802 EC3 Pt Qual £4,600 
Cost Accountant 
D4800 NW2 Pt Qual £4,500 
Moos — pe 
B06 N Pt Qual to £4,500 
Con AMEA nt 
H4803 Middx Quat Qual to £4,500 
Financial Accountani 
- H4801 Warks tar ual/Pt Quai £4,200+ 
erect want Financie! Accountant 
14795 Pt Qual £4,000 
peasy 
B4799 Middx = Pt Qual £4,000 
Motor Trade Accountant 
B4812 Kent p to £4,000 
Assistant Management Accountant 
B4722 SW6 Pt Qual to £4,000 
Assistant Accountant 
14752 ECI Exp 7 to £3,800 
Taxation Assistant 
K4712 Sussex ATII/Exp to £3,500 
Credit Control Clerk 


B4792 W1 Exp to £3,500 


Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
et CELA 





“TZ - 





CHARTERED ACCOUNTANTS, 
Surrey. require Qualified Accountant 
immediately with a view to becoming 
partner in an expanding firm of Four 
Partners. Salary according to -age and 
experience. — Full details please to Box 
CA 8151. 





CHARTERED ACCOUNTANTS 
with office in Oxford and Harrow 
require experienced tax assistant to 
supervise a busy tax section based at the 
Oxford office. — Please apply in writing 
with personal details to A. B. ADAMS, 
PRAMA HOUSE, BANBURY 
ROAD, OXFORD. 


CHESHIRE CHARTERED AC- 
COUNTANTS require qualified Ac- 
countants (candidates awaiting PEII 
results considered). Definite partnership 
prospects for suitable persons. 
Salaries negotiable to £4,500. 
Box CC 3499. 


COME DOWN SOUTH! — Due to con- 
tinued expansion our Eastbourne, Lewes 
and Bexhill offices have vacancies for 
. qualified and part-qualified staff with either 
good audit or small business accounts ex- 
perience. — Apply W. A. Honey, F.C.A. 
Honey Barrett & "Co. 55 Gildredge Road, 
Eastbourne. 

COMPETENT SENIOR required by ex- 
panding mid-Sussex chartered practice. In- 
complete records, audit and tax. Salary up 
to £4,000. — Box CS 3501. ` 

DEVON CHARTERED ACCOUNT- 
ANTS with offices at Exeter, Newton 
Abbot and Torbay. have a vacancy for an 
experienced senior assistant, preferably 
qualified. at their Exeter office. Interesting 
and responsible position. — Please write to: 
Staff Partner. Francis S, Clark & Co, 31 
St David's Hill. Exeter. 

HARROW — PERSONAL TAXATION. 
— Vacancy exists for senior assistant for the 
personal tax department. Good salary. 
Pension scheme. — Apply in writing giving 
age. personal background and full 
particulars of past experience to: Sproull, 
Goddard & Co, Observer House, | St 
Anne's Road, Harrow, Middlesex HAI 
IEL, 

HEREFORD C.A.s require personal assist- 
ant to partner in rapidly expanding 
practice — one-two years” post-qualification 


experience — prospects excellent. — Box HC 
3410. 
LONDON ACCOUNTANTS require 


audit clerks. Qualified or finalists. Very 
varied work. — Replies to Box LA 8129. 


LONDON FIRM of = Chartered 
Accountants are seeking a sole 
practitioner, small practice or individual 
with some fees in the Manchester area 
with a view to building up a practice in 
that area utilising the facilities and 
resources that the London practice can 
offer. — Phone Mr Coe, 01-486 4281. 


LIVERPOOL 


Medium-sized Firm of Chartered 
Accountants with an expanding 
Practice in Liverpool and Manchester 
require newly qualified Accoun- 
tants/PE2 Finalists to deal with all 
aspects of audit, accountancy and tax- 
ation work in their Liverpool office. 


Together with our national and inter- 
national associates we can offer a wide 
range of experience, with excellent 
prospects for increased responsibility at 
an carly date. 


Good working conditions: 
negotiable. 


salary 


Write giving full particulars of ex- 
perience to date to Box LM 3493. 
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MANAGER with private and public 
company audit experience required for 
branch of national firm based in Berkshire. 
Attractive salary and prospects available. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
PERSONAL ASSISTANT TO 
PARTNER. — Well established firm of 
accountants in Holborn require an experi- 
enced senior to act as personal assistant to 
a partner. Work is interesting and reward is 
given for hard work. Applicant must be 
prepared to take responsibility. — Please 
submit curriculum vitae to Box PA 3502. 


PROGRESSIVE NORTH HERTS 
FIRM require qualified or nearly 
qualified staff for interesting and 
challenging work in a varied practice. 
Good personality and capacity. to deal 
with clients essential. 

There is also a vacancy for non- 
qualified but very well-experienced staff. 

Please write to Mr J. Simmonds, 
Wagstaffs, 78 High Street, Stevenage, 
Herts. 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box QO 6558, 


QUALIFIED PERSONAL ASSISTANT 
required by partner in Chelsea firm of 
chartered accountants. Small friendly office 
and there are partnership possibilities for the 
right person. Salary circa £5,750. — Please 
write with full details of career to date, to 
Gale & Partners, 44 Fulham Road, London 
SW3 6HQ. 

SEMI-SENIOR STAFF required by 
London W1 firm of chartered accountants, 
Good prospects and experience. Salary 
negotiable according to experience and 
era — Tel, Mr Shenker, 01-636 
9376. 

SENIOR AND SEMI-SENIOR AUDIT 
CLERKS required for West End practice. 
Must be experienced in incomplete records 
and work without supervision. Tel. Qi- 
734 2945. 

SOUTH COAST PRACTICE of chartered 
accountants require qualified and un- 
qualified audit staff at their Fareham and 
Parkgate offices. Excellent working con- 
ditions. — Please apply in writing with 
details of experience and qualifications 
where applicable to Staff Partner, Rothman 
Pantall & Co. 50 Botley Road, Parkgate, 
Southampton. 

SOLE PRACTITIONER in small West 
Country town requires personal assistant 
for fast-growing practice with own 
responsibility for block of clients. Up-to- 
date tax experience essential. Salary circa 
£4,000-£5.000. — Contact Wessex Consult- 
ants, 2 Peter Street, Yeovil. Somerset. 
Telephone Yeovil 25183. 

ST ALBANS and Welwyn Garden City 
chartered accountants require senior assist- 
ants, qualified or unqualified, for varied and 
interesting work within expanding practice. 
— Apply with details to George Arthur & 
Co, 36 Lattimore Road. St Albans, Herts. 
Tel. St Albans 55688. 


ST ALBANS CHARTERED AC- 
COUNTANTS require a competent 
senior to act as a personal assistant to a 
partner in a young expanding practice. 
The applicant who need not necessarily 
be qualified must be experienced in per- 
sonal taxation, incomplete records and 
private company audits and should be 
able to use his own initiative. A top 
salary is offered together with excellent - 
working conditions and prospects. 
Apply with details to: The Stalf Partner, 
Rogove Walters & Co, 4 Chequer 
Street. St Albans. Herts. (Telephone 
0727 69263). 











SENIOR for small accountants office, 
London N2. Scope and rewards for 
efficiency. ~ Box SF 3398. 


STIMULATING THAMES VALLEY 
PRACTICE requires chartered accountant 
with some post-qualificaton experience 
willing to take responsibility. Attractive 
salary and early partnersh.p prospects. — 
Bex ST 3408. 


TAXATION 


An experienced taxation assistant is re- 
quired by a large expancing specialist > 
department in the Southampton office 
of an international firm of Chartered 
Accountants. 

The successful applicant is likely to 
be aged between 26 and 35: to have had 
several years’ experience of personal 
taxation and preferably some 
knowledge of corporation tax; to be 
able to work independently or in a team 
and have a confident personality. 


The conditions and career oppor- 
tunities are good, in-hcuse technical 
courses and contributory pension 
scheme are among the features of the 
firm, together with semi-flexible working 
hours. Salary according to age and ex- 
periencé, 

Apply to John Lyddon 

Whinney Murray & Co 
Blue Peter Hose 
8 & 10 Portland Terrace 
Southampton 


TAXATION. — We special se in the recruit- 


ment of tax staff at all levels. — 01-734 ` 


5156. Tax Personnel, 
Street, London W1. 


WATFORD CHARTERED ACCOUN- 
TANT requires audit clerk with at least 
twelve months’ experience, able to work 
with minimum of supervision. Articles 
available. Excellent prospects, with small, 
friendly firm. - Watford 28990. 


Í New Burlington 
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TAXATION MANAGER 


for branch of 
Oxfordshire Chartered Accountants 


to take charge of small Taxation 
Department dealing with all aspects of 
U.K, Taxation, responsible position in 
busy office in North Oxfordshire. Salary 
negotiable but may well exceed £4,000 
p-a. Prospects excellent. — Please write 
with full particulars of experience to 
Box TM 8126. 


WEST END CHARTERED ACCOUNT- 
ANTS require senior staff qualified by ex- 
amination or experience. Good salary and 
prospects. — Box WE 3441. 

WEST OF LONDON. ~ City chartered 
accountants require a qualified accountant 
who must have sound professional ex- 
perience of audit procedures. Preferably 
living in the area on the borders of Surrey, 
Middlesex and Berkshire. Excellent salary 
and conditions of employment. — Please 
apply in writing, or telephone M. G. Hart, 
Bird Luckin & Sheldrake, 41-42 King 
William Street, London EC4R 9ET. 
(Telephone 01-623 6991.) 








YORKSHIRE 


Come and work in rural Yorkshire. We 
have vacancies for a qualified senior at 
each of our offices in Wetherby and 

_ Harrogate with commencing salaries 
not less than £4,000 and partnership 
prospects for suitable applicants. Excel- 
lent working conditions. — Please apply 
in own handwriting to Box YC 8131. 
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TRAINING CONTRACTS 


ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.C.A..or A. M. Pembroke on 01—236 0011. 





COMMERCE & INDUSTRY 


FINANCE DIRECTOR 


An engineering company, mainly concerned with the 
energy industry, headquarters in Nottingham, with 
manufacturing at four factories, is seeking a Finance 


Director. 


In his Executive capacity, he will be responsible to the 
Managing Director for the implementation of the 
finance policy and the accounting systems 
throughout the Group’s activities. 


The man appointed will be a qualified accountant and 
will have the essential qualities of enthusiasm and 
dedication. He should be about 35 years old, and the 
salary for this position will be open to negotiation. A 
Company car will be provided. 


Please send, in confidence, details of experience, etc., 
to Box FD 27250. 
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CHARTERED ACCOUNTANT required 
to be responsible for accountancy function 
at newly formed entertainment firm situated 


dood salary for em orian © Aga | -TAXATION ASSISTANT 


Box CA 3466. ka 
The Trafalgar House Group, an International Group of Companies with interests 
COMPANY ACCOUNTANT AND in Construction, Civil Engineering, Shipping, Hotels and Newspapers have a vacancy 
GENERAL ADMINISTRATOR for an Accountant to join its well established Taxation Department. 
required for medium-sized public com- The successful applicant will be involved in the preparation and agreement of 
pany operating in Worthing. Duties U.K. Corporate Tax Computations of various Group Companies. Although the post is 
include preparation of final accounts. based near Croydon a certain amount of travelling will be necessary and a Company 
Working in close liaison with Managing : Car will be provided. 
Director. Salary negotiable. — Apply 


giving full particulars to Box CA 8145. i The person appointed is likely to be a young qualified accountant or finalist 
seeking to broaden his/her experience in the Corporate Taxation field. 





Please write or telephone for application form to: 


BANK HOLIDAY Mrs J. Heaton 


Personnel Manager 
ARRANGEMENTS T.H.I. GROUP SERVICES LTD 
CLASSIFIED Mitcham House 
ADVERTISEMENTS 681 Mitcham Road 
: Croydon, Surrey 
Owing to the forthcoming Bank 5 CR9 3AP 
Holiday the closing times for the : 
acceptance, alteration, or can- 
cellation of classified advertise- 
ments for the issue dated 
September 1st will be 


10.30 a.m. THURSDAY, 
AUGUST 25th. 





„át the centre of big business 


Assistant 
Taxation Manager 


up to £6,000 


The Save & Prosper Group of companies together comprise 
Europe’s largest unit trust managers and are leaders in the 
equity and property-linked life assurance field. Funds in the 
Psonuvds of £700 million are managed for around 700,000 
clients 

The Taxation Department deals with all taxation matters relating 
to the Group's UK activities, including Income Tax, Corporation 
Tax; CGT, CTT, taxation of land and VAT, and the Assistant 
Taxation Manager will need to develop experience in all these 
aspects of our work. 7 

He or she will quite quickly assume personal responsibility for a 
substantial amount of the Department's work, particularly for 
computations for a number of Group companies, and must 
ultimately be able to stand in for the Departmental head. 

An understanding of tax law and practices is essential, 
demonstrable in part by qualification as ACA, Associate of the 
Institution of Taxation or similar. At least two years’ practical 
experience in this field is essential. 

We'll pay up to £6,000 a year and provide non-contributory 
pension and life assurance facilities, BUPA and other attractive 
benefits. ~ 

Please write to the Personnel Manager, Save & Prosper Group 
Limited, 4 Great St. Helens, London EC3P 3EP. 


‘SAVE & PROSPER GROUP NZ 
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The Confederation of British Industry is looking for an Assistant in its Taxation 


Department. 


The job involves work connected with all UK directtaxes, andsomeinvolvement 
with fiscal policy matters, and also offers an opportunity to gain some know- 


ledge of foreign taxes. 


We are looking for someone who is newly qualified, or about to qualify, as a 
chartered or certified Accountant or alternatively ATII. Post qualification tax 


experience is not essential. 


Salary will depend on qualifications and experience, in the region of £4500 


perannum. 


N 


t 


Please write for application forms to Jane Hopkinson, 
CBI, 21 Tothill Street, London SW1H 9LP. ° 


(Tel: 01-930 6711.) 


Accounts Manager 


Vacancy for an Accounts Senior or similar grade to manage 
Accounts Department of substantial (8 Partners) East 
Anglian firm of Solicitors. Responsibilities include budgetary 
control, management accounts and supervision of new 
visible record computer system. Competitive salary, busy 
but friendly office in very pleasant market town. Temporary 
accommodation available. 


Applications to Mr Medcalf; Greene & Greene, 80 
Guildhall Street, Bury St Edmunds, Suffolk. Telephone 
0284-62211. 


GROUP ACCOUNTANT 


Folkestone 


A major travel and hotel company with a continuing and impressive 
growth. Turnover approximately £14 million. Staff approximately 400. 


This new appointment is designed to strengthen the accounting 
functions in the group. Salary will be competitive and commensurate 
with the importance of the position, and fringe benefits include a car 
and non-contributory pension scheme. F./A.C.A. qualification and ex- 
perience in a fast-expanding company essential and in a service industry 
desirable. Age 30—40. 


Please write-in confidence with curriculum vitae to John Moss, Mill 
House, Stowting, Ashford, Kent. 


Estate 


Planning 
Bristol 


A person holding a recognised accountancy 
qualification is required for the Estate Planning 
Unit in Bristol. The duties will involve advice to 
customers on a wide range of financial and taxation 
matters. Experience in dealing with the 
“accountancy and tax aspect of Close Companies 
would be an advantage but a good general 
knowledge of all forms of U.K. taxation is 
essential. 
You will hold managerial rank and the 
commencing salary depending on experience will - 
be in the region of £6,000/£6,500 plus generous 
fringe benefits. Please write with full details of 
qualifications and experience to:- 
A.J. Shears, Personnel Manager, 
National Westminster Bank Limited, 
Trustee and Income Tax Department, 
National Westminster Court, 
P.O. Box No. 106, Little John 
Street, Bristol BS99 7NQ. 


« National Westminster Bank 
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Part-Qualified 
Experienced Accountant 


required by an expanding Housing Association. Work involves 
general accounts including rental accounting. Person with 


knowledgs of writing Cash Books, Journals, Cash analyses and 
bank reconciliation will be preferred. Vast scope for individual 


initiative. 

Salary according to qualifications and experience, but not less 
than £3,000 p.a. Other benefits include four weeks’ annual leave. 
Luncheon vouchers at 40p. Area W2/NW6. 


Apply Box PQ 27249. 





OVERSEAS 





COMPANY SECRETARY 
ZAMBIA 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 


ADVERTISEMENT? 


Experienced and competent accountant 
to act as company secretary to large 
engineering contracting company on 
copperbelt. Duties to include that as 
personnel officer, general company 
administration and control of accounts 
department and costing. Salary around 
£12,000 p.a., free furnished housing and 
ear, usual U.K. leave and passages. ~ 
Application in writing to H. Young & 
Company. Overseas Limited, Burwell 
Road, Leyton, London E10 7QQ. 


~GENEVA/ 
VIENNA 


WHINNEY MURRAY ERNST & ERNST have a 
vacancy in the Geneva office for a qualified 
chartered accountant who is a graduate and has 
up to two years’ post-qualified experience. 


If so, may we help? 
Ring 01—836 0832 
Extension 30 













Good mix of work mainly U.K. and U.S.A. clients. 
Knowledge of French desirable and because of 
work permit requirements preference given to a 
bachelor. 







Salary equivalent to over £10,000 per annum 
with a daily lunch allowance. Holiday entitlement 
four weeks. 












Opportunities also ‘available in the office of our 
associated firm in Vienna. 





Applications in the first place to A. A. Hammond, 
57 Chiswell Street, London EC1Y 4SY. 





N 





OFFICIAL 
APPOINTMENTS _ 








Inner London Education Authority - 
SOUTH WEST LONDON COLLEGE 
Business Education Department 
Required for September Ist or as 

soon as possible thereafter 


A SENIOR LECTURER 

IN ACCOUNTANCY 

The successful candidate must be well 
qualified professionally and should 
have some part-time or full-time 





teaching experience. 


He/She should be able and willing to 
teach Accounts at all levels and to 
participate effectively in the develop- 
ment of the new B.E.C. Courses. 


SALARY SCALE: SENIOR LEC- 
TURER — £5,031-£5,955 (bar) — 
£6,417 plus £402 Inner London 
Allowance and supplement of £492, 
subject to formal! approval. 


Assistance may be given towards 
household removal expenses. Further 
details and form of application within 
14 days from Senior Administrative 
Officer, South West -London College, 
Tooting Broadway, London SW17. 
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NOTICE TO APPLICANTS 
YOUR OWN FIRM? 


Do you hesitate to reply to an 
advertisement with a Box number 
in case it may have been inserted 
by your present employer? 

A reply may safely be sent, 
however, by adopting the 
following procedure: place the 
reply in a sealed envelope, un- 
stamped, addressed to the rele- 
vant Box number only. Enclose 
the sealed reply in another 
envelope addressed to ‘Box 
Number Replies’, Gee & Co 
(Publishers) Limited, 151 Strand, 
London WC2, with a covering 
note stating that reply should be 
destroyed if the advertisement 
concerned has been inserted by 
your firm or company. 

If your company is a member 
of a group of companies it is 
advisable to give the names of all 
the companies concerned rather 
than to specify merely the name of 
the group. 

We cannot inform applicants 
as to whether their replies have 
been forwarded or destroyed as 
such information would possibly 
reveal the identity of an 
advertiser. 








PARTNERSHIPS. 
AND PRACTICES | 





A CHARTERED ACCOUNTANT is 
required immediately with a view to 
becoming a Partner with responsibility 
for a substantial Insolvency section 
which forms part of a mixed practice 
comprising 16 Partners. 

The office concerned is situated in an 
exceptionally pleasant part of the 
Country. No previous experience of In- 
solvency is required but some com- 
mercial experience could be considered 
an advantage. Assistance with removal 
expenses. 


Apply Box AC 8122. 


AN EXPANDING chartered practice in 
South Warwickshire wishes to acquire a 
small practice or block of fees aggre- 
gating to £10,000. Complete flexibility 
as to mode of acquisition. — Box AE 3504, 


ASSOCIATESHIP OR PARTNERSHIP. 
- A NW. London sole practitioner is 
seeking closer connection with a respectable 
on Additional funds available. - Box AO 
3424. 


BIRMINGHAM AND WEST 
MIDLANDS chartered accountant in 
sole practice and established 18 years, 
with gross fees of £50-£60,000, wishes 
to dispose of practice due to develop- 
ment of academic and other business in- 
terests. Wide variety of work and ideally 
suited to form base for expansion of a 
large firm not yet in the Midlands, — 
Box BA 3342. 





BIRMINGHAM SOLE CHARTERED 
ACCOUNTANT with rapidly expanding 
well-established practice seeks partner to 
purchase share of goodwill. Estimated share 
of profits in first year up to £8,000. Ex- 
cellent offices and staff. — Box BS 3056. 








BIRMINGHAM — Young and enthusiastic 
C.A. with fast-expanding practice and large 
offices in the City. wishes to hear from a 
young C.A. with some G.R.F. who would 
be interested in sharing the facilities and 
with a view to close association leading in 
due course to partnership. — Reply Box BY. 
3494. 

CARMARTHEN / LLANELLI / 
SWANSEA: — Returning local chartered 
accountant, wishes to acquire practice, 
partnership or block of fees. Working 
arrangement with outgoing principal or out- 
right cash purchase. — Box CL 3426, 
CHARTERED ACCOUNTANT required 
to develop new office in Kingston. Surrey, 
using existing connections and some G.R.F, 
Partnership envisaged after short period. — 
Box CA 3457. ? 

CHARTERED ACCOUNTANTS offering 
complete range of services, seek smal) 
practice in East Kent. Cash or annuity basis 
as required. — Write Box CA 3467. 
CHARTERED ACCOUNTANTS, thirty 
miles north west of London, G.R.F. 
£100,000, seek merger with substantial cash 
payment. Existing partners willing to con- 
tinue. — Write Box CA 3415. 
CHARTERED ACCOUNTANT (F.C.A.), 
with practice experience, seeks a partnership 
with a progressive, forward-looking firm. ~ 
Box CA 3427. 

CHARTERED ACCOUNTANT with 
managerial experience in a substantial tax 
practice, seeks part-time working arrange- 
ments with accountants. Wil! attend your 
offices. — Box CA 3422. 

CHARTERED ACCOUNTANT with a 
practice mainly in Brighton and Hove area, 
wishes to dispose of his practice with a view 
to retirement. — Replies to Box CA 3469, 
CHARTERED ACCOUNTANTS with 
small but interesting practice require 
manager with view to early partnership. — 
Write giving curriculum. vitae and salary 
required to Alfred Simmons & Co, The 
Market Hall, Redhill, RH1 INT. 


tO 


FEES REQD IN CITY, HERTS, BUCKS, 


ESSEX, KENT, SUSSEX, SURREY, MID- 


LANDS, RMA P.O. Box 100 Chelmsford. 


LEEDS DISTRICT CERTIFIED 
ACCOUNTANTS having spare capacity 
would consider purchase of practice, block 
of audits, or subcontract work. Confidences 
respected. — Box LD 3445. 


LONDON-BASED chartered accountants 
have £5,000 G.R.F. for sale at twice 


G.R.F., deferred terms available. — Box LB . 


3488. 


MANCHESTER. — City F.C.A., sole 
practitioner with wide experience, inter- 
ested in association with similar C.A. 
G.R.F. and directorships £15,000+. Details 
to Box MC 3505. k 


NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
wish to purchase small practice or block of 
fees up to £10,000 G.R.F. — Phone 
S. Bland. 01—435 5175. 
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NEWCASTLE 
London based consortium of in- 
dependent accounting firms providing 
technical trading and specialist ser- 
vices seek member firms to represent 





them in the Newcastle area. — Box 
NL 8146. 
PRACTICE OR ~. PARTNERSHIP, 


Midlands, East Anglia, Southern England 
required by F.C.A. Capital immediately 
available up to £20,000. — Please write to 
Box PO 3475. 

PRACTICE REQUIRED. — Substantial 
four-partner firm of West End chartered 
accountants, seek to acquire a practice 
based in the London area with G.R.F. 
between £20,000 and £30,000. Capital 
available and/or any arrangement 
considered. — Box PR 3423. 


PRACTICES REQD NATIONWIDE 
FOR BEST DEAL IN MIN. TIME. — 
WRITE RMA P.O. Box 100 Chelmsford. 


ANOTHER FINANCE ACT, OH NO!. 


If that is your reaction you could use a Chartered Accountancy 
practice specialising in providing a taxation service for Accoun- 


tants. 


Covering any tax problem — whether one of practice, interpretation, 
staff training, or systems design and implementation, newsletters 
for clients, etc. You can have your own specialist tax department 


whenever you need it. 


Alternatively, full responsibility can be taken for running your tax- 
ation department — a tax partner by the hour. 


Write to Box No. AF 27212 





PRACTICE 
MERGERS 


Certified and Chartered Accountants with clients 
throughout the U.K. G.R.F. approximately £1 million. 
The Practice is centred in London and the South, and 
we believe that the growing complexities and the 
responsibilities of the Profession make it desirable for 


practices to be larger. 


We are developing a committee structure to deal with 
administration for a larger practice, designed to 


provide in-house technical and training facilities, and 
feel that mutual benefits would arise from mergers. 


If you have similar views, whatever the size of your 
practice, and would like to participate in our develop- 
ment we shall be interested to hear from you 
particularly, but not necessarily, if you are based out 


of London. 


The objects are essentially the provision of 
professional services of the highest calibre mainly, but 
not exclusively, for family and non-quoted com- 


panies. 


Principals only to: Box PM 27244. 
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saupgudse AwULlg LFEE 
SCOTTISH, ESSEX, KENT AND | ABLE SUBCONTRACTOR with ability to 
HERTS PRACTICES FOR SALE, finalise incomplete records/limited company 
CONFIDENTIAL SERVICE. — | work at our office required by Beckenham 
RMA P.O. Box 100 Chelmsford. | accountants. — Telephone 01—659 1413. 


SMALL CERTIFIED ACCOUNTANCY 
PRACTICE (two partners) in Twickenham, 
Middlesex area with good surplus office ac- 
commodation, seek sole practitioner or 
small partnership with a view to office and 
staff sharing arrangement and possible 
future merger. — Box SC 3506. 


VIGOROUS AND AMBITIOUS YOUNG 
A.C.A. seeks position of high potential with 
profitable like-minded sole practitioner/ 
small practice wishing to consolidate and 
improve present position. Early partnership 
wanted. North West London or W1 
preferred. — Box VA 3429. 

WEST COUNTRY town practice for sale. 
Lease (£750 rent), fixtures, fittings and 
equipment, 400+ clients, £35,000. — Box 
WC 3456. 

WEST YORKSHIRE CHARTERED 
ACCOUNTANTS, two partners, seek 
additional partner with suitable experience 
and some capital. — Box WY 3446. 
WINCHESTER / SOUTHAMPTON 
AREA. — Chartered accountants wish to 
purchase practice or blocks of fees. Outright 
cash payment or working arrangement with 
outgoing principals considered. — Box WS 
3425. 

YOUNG QUALIFIED ACCOUNTANT 
required by Bedford firm. Partnership will 
be offered to successful applicant after com- 
pletion or satisfactory period of working 
with existing partners. — Apply Box YQ 
3416. 





SUBCONTRACT WORK 





EXPANDING PRACTICE in Southern 
Essex is seeking to increase its sub- 
contractual force. If you have any spare ca- 
pacity please advise us of your experience 
and time available. — Replies in own 
handwriting to Box EP 3486. 





ABLE CHARTERED P.E.II FINALISTS, 
seeks subcontract work or part-time book- 
keeping work in London. Prompt collection 
and delivery. — Write Box AC 3383. 

A.C.A. requires subcontract accountancy 
and laxation work. — Own secretarial 
facilities. Able to collect and deliver within 
London area. — Telephone 01—737 4207. 
ACCOUNTANT wishes to handle block of 
audits on subcontract basis. Collect and 
deliver in London area. — Box AW 3447. 
COMPUTER CONSULTANCY SER- 
VICE offered to small practitioners’ by 
A.C.A. with wide experience of E.D.P. 
Computers explained, feasibility studies, 
hardware and software selection, com- 
puter/security audits, etc. — CC 3449, 
F.A.A.1, with 35 years’ experience, 
available for subcontract work and 
accounts administration to work in own 
office (Southend). — Box FW 3363. 

F.C.A., F.C.C.A. available to assist prac- 
titioners on subcontract basis in Hampshire 
and surrounding counties. Following 
extended industrial experience advertiser 
can offer practical business knowledge in 
addition to usual professional skills 
including practical experience of trade 
union and labour relations, law, negotiating 
and reporting. — Box FF 3508. 

NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
seek subcontract work. — Phone S. Bland, 
01-435 5175. 

PEI] FINALIST seeks subcontract work in 
London area. Prompt collection/delivery. 
Typing and book-keeping service also 
available. — Box PE 3403. 

SOLE PRACTITIONER (F.C.A., 
F.C.C.A.) has time available to assist prac- 
titioners in accounts preparation, in- 
complete records and professional work in 
southern counties. Collect and deliver. — 
Box SP 3507. 

SUBCONTRACTOR. — Qualified account- 
ant. thirty years’ experience in all depart- 
ments of general practice available London 
and SW. Home Counties. — Box SQ 3430. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01—236 0011 (London) or 
021-236 5513 (Birmingham). 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 01— 
493 9441. Harrison & Willis Ltd, 118 
New Bond Street, London W1. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. ‘and 

overseas. 


PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
91-553 2184/5 
freslances and Job Applicants required 
so. 








A.C.A/A.C.C.A/A.C.M.A. or part-qualified 
available for temporary assignments 
(including taxation). London and U.K. — 
Personnel Resources Ltd 021-236 9225. 
AN ASIAN PEII FINALIST with seven 
years’ experience in accounts, audits and 
taxation. — Box AA 3434. 

AN EXPERIENCED CHARTERED 
ACCOUNTANT interested in working on 
a self-employed basis. Permanent arrange- 
ment can be made, delivered, collected. — 
Please write Jeewa, 91 Cairo Road, London 
E17. 

A PEII FINALIST with nine years’ all- 
round experience in large, medium, small 
audit and accounts, incomplete records, cor- 
poration and personal taxation, computers, 
1.C.Q., etc.. seeks permanent, temporary, 
freelance position in profession, commerce, 
industry. — Box AP 3404. 
CAMBORNE/REDRUTH ETC. — Per- 
sonal taxation trusts. Moving to area late 
autumn. Age 56. Inland Revenue eleven 
years: Chartered accountants London ten 
years: Solicitors Wilts twelve years. — Box 
CR 3509. 

CHARTERED finalist with wide experience 
seeking job in medium/large firm in city 
area. — Box CF 3489. 

FINALIST with 5 years’ office experience 
in complete and incomplete records 
mechanised and computer accounting.. 
wages. PAYE. VAT, personal tax etc. seeks 
position in profession. — Box FW 3490. 


1M MULCYVUINEAINEG, 


GRADUATE A.C.A. (28), at present in in- 
dustry wishes to join South Devon practice, 
view to partnership. — Reply to Box GA 
3480. 

OUT OF ARTICLES. — PEH finalist seeks 
suitable audit position in profession. ~ 
Please write to Mr J. H. Shah, 30 Furness 


Road, West Harrow, Middlesex. Telephone - 


01—422 3998, 

SELF-EMPLOYED ACCOUNTANT, 
{4 years’ experience seeks accountancy, 
auditing and taxation work for Saturdays 
only, from professional firms of account- 
ants and self-employed persons. — Please 
ring evenings 01-749 7196. i : 
YOUNG commerce graduate awaiting 
A.C.C.A. foundation results seeks position 
in a chartered/certified office. — Box YC 
3496. 

YOU looking for an efficient finalist with all- 
round experience to join your audit team!! 
Medium/large firms preferably. — So write 
to Box YL 349], 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in their 


advertisements the approximate salary 
range that they are prepared to give or re- 


quire, and also their geographical location. 


This will greatly assist those who 
propose answering advertisements and 


possibly avoid much unnecessary cor- 
respondence between advertisers and appli- 
cants. 





TRAINING CONTRACT 


AMBITIOUS OVERSEAS GRADUATE 
passed foundation, seeks training contract 
immediately with a firm of chartered 
accountants. Salary immaterial. — Write to 
Mr Mithia, 22 Tantallon Road, Balham, 
London SW12. 

I.C.M.A. EXAMINATIONS 
COMPLETED, 25-year-old with five years’ 
accountancy experience in Sri Lanka speks 
three years’ ‘training contract in any part of 
the U.K. — Reply Box IC 3450. g 
MALAYSIAN diploma in accountancy. 
Fellowship institute of bodk-keepers. Passed 
foundation A.C.C.A. Part A examination. 
5 years’ accountancy experience (Malaysia). 
Seeks articles with C.A./A.C.C.A. firm. — 
Please reply to Box MD 3351 
MALAYSIAN student aged 20, completed 
foundation course. Possesses eight ‘O’ levels 
and two ‘A’ levels. Seeks training contract 
with firm of chartered accountants. — 
Please write B. B. Kwon, 289 Manor Road, 
London E15. 

PEI STUDENT requires transfer of 
articles. Two years’ experience of financial 
accounts, auditing and tax. — Please reply 
to Box PE 3482, 

TRAINEE CONTRACT. — Overseas 
graduate exempted from Pert I I.A.S. seeks 
training contract. — Please reply Patel 
Jayshreed, 16 College Perade, Salisbury 
Road, London NW6. 











SERVICES 





` 





COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 





BUY BRITISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London ECI 


01-251 0344 


LIMITED COMPANIES 


NEW FORMATIONS £80 
—_——OR— 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 











Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 





COMPANY SEARCHES from £2. Prompt 
and reliable personal service. M. & D. 
Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308. 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 


JE COMPANY 
REGISTRATIONS 


SK COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


SKSEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 





Ring any day ~ any time — 24 hour service 


AAUBUSE LAWL. LALA LAWAN) MUGU sou, 


SAME-DAY COMPANY SEARCHES 
£2-76 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 18J 
01-236 2970 


READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 

READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7287 (A.C.R.A. member). 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 








MORTGAGES 


ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill. 
London N10 (01-883 9595). 
CLOUDFORD LIMITED, mortgage 
brokers. 17-19 Archway Road, London 
NI9 3TX. Tel. 01-272 3727 for loans on 
owner occupied an investment, residential, 
commercial and industrial properties — 
also re-mortgages. 
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100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callandar Securities Ltd, 15 Fish 
Street Hill, London EC2R-6EP (01-623 
2844). 





OFFICE MACHINERY 
AND EQUIPMENT 








A COMPREHENSIVE SERVICE 


Maximum loans for professional appli- 
cants. Remortgages, commercial loans, 
etc. No advance fees. 


Personal service, 20 years’ ex- 
perience. Members of the Corporation 
of Mortgage and Finance Brokers. 


ROWE CHARLES & CO LTD 


Hill House, Wembley, Middx BA9 9LD 
01-908 3434 





DICTATING MACHINES 


Fully reconditioned. guaranteed 3 
months, Grundig, Phillips, etc. 
Price from £50. 

We offer 24-hours servicing on all 
popular Dictating Machines. 
Phone for full details: 

Trinity Factors — 01-488 1652/3. 





OLIVETTI P652 MINICOMPUTER for 
sale. Suitable for preparing final accounts 
from incomplete records, stock control, 
P.A.Y.E., Sales/Purchase ledger, ete, 
£2,750. — Telephone Jones 0686 26534. 


RUBBER STAMPS ~—~ NORMAL 
SERVICE THREE DAYS..— Signature 
stamp and special blocks seven-ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. ~ F. H. Greenhalgh, 
Universal Buildings. Garnet Street, 
Stockport SK 1 3AR. Tel. 061-480 3826. 
MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery, — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd). 14a High Street. Banstead, Surrey. 
Burgh Heath $9242. 


BANK HOLIDAY ARRANGEMENTS 
CLASSIFIED ADVERTISEMENTS 


~ 


Owing to the forthcoming Bank Holiday the closing 


times for the acceptance, 
of classified advertisements for the 


alteration or cancellation 
issue dated 


September 1st will be 


10.30 a.m. THURSDAY, AUGUST 25th. 





“IB f f 1HE ACCOUNLANIL, August llth: LAAALION, August 13th, 197/7 





MISCELLANEOUS 


BUILDING LAND 


WANTED 
urgently by a Public Company 
involved in house building — Ward 
Holdings Ltd, of 2 Ash Tree Lane, 
Chatham, Kent. 
Established over 40 years, the 


Company would like to treat with 
any source in respect of land pre- 
ferably situated within 50 miles of 
London, with permission for 
medium or high density housing. 
1-50 acfe sites. — Please write 
or phone: 
Mr J, Walker, Director 
(Medway 50177) 


/ 


FOR SALE 


GOOD QUALITY reproduction desks 
were being used by large bank. From £100 
each. To view, phone Bennett & Dunton, 
O1-366 4111. 

SECOND HAND reproduction 6 ft x 4 ft 
partners desk with inlaid green leather top 
and bold tooling. — Phone 01-366 4111 for 
further details, 


“LATEST SERIES 
COMPANY FORMS . 


` NOW AVAILABLE 
SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey . 
Tel. 01—647 9510 











BUSINESS PREMISES 


NEAR CHARING CROSS STATION, 
six rooms about 850 sq. ft. Lease five 
years plus £3,500 per annum exclusive. 
Three-year rent review. Subcontract work 
may be available. — Write Box NC 3468. 
SE. ESSEX. — Professional office and flat 
for sale. Suitable solicitor/accountant or 
similar. Ground and first-floor 
accommodation. Main road position. Nine- 
teen years’ unexpired on lease. Established 
building society agency. ~ For full- details 
write Box SE 3419. 








STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA- 


TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, F.S.V.A. [21 
Bridge Road, East Molesey. Surréy (01-979 
5599). 





PERSONAL 


ACCOUNTANTS! — Experienced 
secretary available for accounts typing, cor- 
respondence, P.A, Y.E., etc. Own typewriter. 
Will collect and deliver NW. London area. — 
Ring 01-904 5021 or 01—794 2055. 
ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 
ACCOUNTANTS who can write well on 
tax always get- their chance with The 
College of Taxation. — Send sample work 





to The Director of Studies, 21 Oakbury 


Road, London SW6 2NN. x 
FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages. areas — free 


details from: Dateline Computer Dating, 


Dept AH, 23 Abingdon Road, London W8. 
01-937 6503. > 











RATES. AND 
INFORMATION 


A minimum charge is made for each ~. 


advertisement which covers up to five 
lines (approximately twenty-five words). 
Additional lines {approximately five. 
words) are charged pro rata. 
SEMI-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 nim {1 in. x 2-5 cm approx- 
imately). ` 

CONCESSIONAL RATES per insertion 
are also quoted. These are given for 
advertisements to appear in three or 
more consecutive issues, They cannot be 
applied retrospectively or for advertise- 
ments which are to appear at fortnightly 
or longer intervals. The “concessional 
tates are based on THREE INSERTIONS 
FOR THE PRICE OF TWO at the normal 
rates. $ 


CLOSING TIME 


10.30 a.m. on Monday of the week of 
publication. 
If proofs are required for fully- or semi- 
displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of 
the week preceding publication. 
Complete artwork will be accepted up to 
4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be 
accepted up to 10.30 a.m, on Monday of 
the week of publication, 
These times are subject to alteration - 
when bank holidays or any other reason 
make it necessary to go to press earlier. 
Notice of any such alteration will be 
given hereunder. 


LINAGE Basic Con- 

ALL HEADINGS except cessional 
Situations Wanted 

Minimum covering 5 

lines £3-60 £2-40 

per line (5 words} in 

addition 72p 48p 


SITUATIONS WANTED 

{including Training Con- 

tracts Required} 

Minimum covering 5 

lines £3-00 £2-00 
per fine {5 words) in 

addition 60p 40p 


SEMI-DISPLAYED 
All headings: 
per single-column cm £4-80 £3. 20 
(minimum 2 em single 
column) 


FULLY-DISPLAYED 
All headings: 
per single-column cm £5-40 £3-60 
{minimum 5 crm single 
column} 


Box numbers if required — Add the 
charge for one line at the relevant rate 
for aach insertion. Box numbers are not 
transferable and cannot be repeated at a 
{ater date. 


PAYMENT 

Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 


- All advertisements intended for this 


supplement and REPLIES to BOX 
NUMBERS should be sant to the 
Classified Advertisament Depart- 
ment, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. 
Telephone 01-836 0832. 


Notice is drawn to the implications 
of the Sex Discrimination Act 1975. 





| SYSTEMS ACCOUNTANT (WC1) 


“ACME APPOINTMENTS 


£6,000 
A qualified A.C.A/A.C.C.A. is needed to deal with 
internal Audit systems, and organise and develop ac- 
counts procedures/systems for a large Engineering 
Organisation. Modern offices and good working con- 
ditions. 


AUDIT MANAGER (WC2) £6,000 
To work for a small, expanding practice. Applicants 
should have at least 4 years’ experience, and part of 
that within a large firm. 


AUDIT SENIOR (EC4) to £6,000 
Required by a large International firm of C.A.s. 
Applicants must have at least 3 years’ post-qualifying 
experience with a large company. Very good prospects 
for the right person. ` 


TAX SENIOR (EC4) £5,500 
An experienced, qualified person with both Corporate 
and Personal Tax, is needed by a well-established firm 
of C.A.s. The person chosen will have had at least two 
years’ experience. 


ë 


SYSTEMS ANALYST (WC1)} to £5,000 | 
Needed by a large Engineering organisation to develop 
Commercial company systems, including analysis, 
design, testing and implementation etc. A very in- 
teresting position for the right applicant. 


£4,500+ 
i One of the largest International firms of C.A.s in the 
world is looking for a newly qualified A.C.A., wishing to 
expand his experience and knowledge. 


AUDIT SENIOR (EC2) / 


AUDIT SENIOR (SE1) _ £4,500 
This International firm of C.A.s require a newly quali- 
fied A.C.A., with a good exam and work record, who 
wishes to increase his scope. Excellent working con- 


į ditions. 


z 


ARE YOU Qualified, Ambitious, and Working Your | 
Way to the Top? If so, then you are the type we can 
help. So why not give us a call. 


DONALD MAGGS 
01-377 9111 
158 BISHOPSGATE, LONDON EC2 


OR 


BOB WATHEN 
01-493 4000 
315 OXFORD STREET, LONDON W1 
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” HEWITSON-WALKER - 
-` (PUBLIC PRACTICE 
“APPOINTMENTS) - 


PROSPECTIVE PARTNERS 


London Bridge To £7,000 
Medium-sized Firm requires qualified audit senior/supervisor to 
join expanding audit team. Partnership in medium-term 


Victoria ` £Neg. 
Small Firm with 5 offices in Home Counties requires prospective 


partner to co-ordinate audit procedures. Essex based candidate 
would be ideal. . 


City —-EC!I £6,000+car 
Specialist practice requires audit manager/prospective partner 
ideally with an international Firm background. Expanding 
practice with young partners. 


AUDIT MANAGERS To £8,000 


Three large Firms require career managers with strong 
background in audit of public companies, groups, large private 
companies. Partnership possibilities in 3 years. 


AUDIT SENIORS — NEWLY/RECENTLY 
QUALIFIED To £4,500 


International Firms in London, Manchester, Birmingham 
Southampton, Leeds, Bradford, Bristol, Ipswich and Reading, 
Jersey/Guernsey, have instructed us to recruit newly/recently 
qualified audit seniors who wish to learn computer/EDP/large 
public audit systems. Transfers to overseas offices at a later 
stage available. 


AUDIT SENIORS — MEDIUM/SMALL 
PRACTICES — QUALIFIED 
City and West End Firms are currently recruiting qualified 


seniors to take positions of responsibility both in audit and 
accounting roles. 


PE.II FINALISTS — PASS OR FAIL £4,250/£4,500 
International and medium-sized Firms are interviewing Finalist 
candidates to start immediately or in September. Study leave 
available in December. 


PE.I FINALISTS — STUDY LEAVE+COURSES£4,000+ 
Unable to obtain study leave’ with present Firm? Recent 
example of candidate out of Articles offered £4,000+5 weeks’ 
paid study leave. 


OFFICE MANAGER -NOT QUALIFIED £6,000 


Supervise incomplete records and correspond with the Revenue. 
Small efficient West End practice. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Public Practice Appointments) 
1 Snow Hill Court 
Snow Hill, London ECLA 2EJ 
Tel. 01-248 0441 























HEWITSON-WALKER 
SR (OVERSEAS — 
APPOINTMENTS) - 


PROFESSION — OVERSEAS 


GULF STATES to £12,000 tax free 


Leading firms of Chartered Accountants are seeking Audit Seniors/ 
Managers aged up to 30 for offices in Abu Dhabi, Dubai, Bahrain, 
Qatar, Kuwait. Also vacancies in Libya, Casablanca and Saudi Arabia. 


TEHRAN to £12,500 


Audit Seniors/Supervisors are sought by one of the leading firms at 
attractive low-tax salaries. 


SOUTH AFRICA to £9,000 


Vacancies for Audit Seniors and Supervisors in Johannesburg and 
Durban. The practice is one of the leading International practices and 
offers exceptional experience in an extremely pleasant location. Two- 
year tours. 


GENEVA to £12,000 


Our clients, a leading International practice, requires a qualified A.C.A. 
with approximately 4—5 years’ post-qualification experience in the 
profession. 


ZAMBIA/MALAWI £8,500+ free accommodation 


Two leading International firms of Chartered Accountants seek Audit 
Seniors for two-year tours in East Africa. Good experience of large 
audits combined with an extremely pleasant life-style. High savings 
potential. 


COMMERCE — OVERSEAS 


ASCENSION ISLAND 
single/married status 
Duty free! Remote! 


ABU DHABI 
Construction Company 


c. £7,000 
plus free 
accommodation 


c. £9,500+ 

Tax free 

plus free 
accommodation 


DUBAI Billing Supervisor £ Neg. 
Financial Accountant £ Neg. 
Tax free 

free accommodation 


£42,000 
plus free 
accommodation 


SUDAN 
Construction Company 


BRUSSELS Financial Accountant c. £10,000 


OMAN Chief Accountant/Administrator £ Neg. 
Construction Company plus free 
accommodation 


c. £10,000 
Tax free 


In the first instance telephone or write to John Walker, F.C.A. 


World-wide Audit 


Hewitson-Walker 
(Overseas Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 


Tel. 01-248 0441 
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APPOINTMENTS 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3 ,000-£7,000 


PERSONAL TAX £3,000~-£7,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


P.E.I FINALISTS — PASS OR FAIL 
CITY | . to £5,000 
Vacancies with 3.international Firms who are currently m- 
terviewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, CTT, etc. Study leave offered in 
December if required. 


HOLBORN to £5,808 
Two international practices seeking Finalists to specialise in 
U.S. tax. Graduates preferred but candidates with good exam 
records will be considered. 


PERSONAL TAX JUNIORS £2,500-£4,000 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experience or school leavers with a 
year’s commercial experience would be ideal. 

WC2 -— international Firm for U.S. tax. 

Moorgate — medium-sized practice — P.A. to Manager. 


PERSONAL TAX SEMI-SENIORS £3,000-£4,506 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. 


Victoria — small practice — Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short-term. 


Finchley — Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,000-£5,000 
Euston — Four Partner practice requires assistant to deal with 
complex personal tax allocation. 


Edgware Road — 3 Firms in this area currently require assistants 
to handle allocations of both individuals and partnerships. Good 
opportunity to develop personal tax knowledge. 


Victoria Street — Assistant to act as P.A. to Partner. Oppor- 
tunity to deal with unusually complex cases, also to learn 
underwriters’ taxation problems. This is a new tax department, 
recently set up. 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS 
Farringdon Street 

St Paul’s — 2 vacancies 
Moorgate 

Cannon Street 

Oxford Circus 

Green Park 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS 

London Bridge 

International Practice, Assistant Manager 

Cannon Street 

Group Leader dealing with underwriters 

Holborn 

U.S. Tax 

Waterloo 

Medium-sized Firm 


PERSONAL TAX MANAGERS — QUALIFIED £14,000 
Three vacancies for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required. . 


PERSONAL TAX MANAGERS — UNQUALIFIED 00 

c. £7,000 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; CTT — 2 vacancies 
Solicitors — West End 


£4,000-£5,500 
£4,250 

£4,750 

£5,500 

to £5,500 
£5,250 

£4,750 


£6,000+ 
£6,000+ 


£6,000 
£5,750+ 
£Neg. 


to £7,500 
£6,000 





TEMPORARY TAX urgent to £5 p.h, 





TRUSTS to £6,000 
Assistants/Senior vacancies all over London — medium and 
large-sized practices. Details on request. 


COMMERCIAL TAX 


BANKING £8,000+ 
Leading City bank requires experienced Tax Manager either 
directly from the profession or currently in commerce. Ex- 
perience of international tax required. Mortgage and loan 
facilities available after 6 months. 


OIL INDUSTRY £Neg. 
Leading oil company requires Tax Manager to join their existing 
department of approximately ‘ten qualified Accountants. U.K. 
and overseas tax experience, also ability to deal with complex 
planning situations. 


INTERNATIONAL TAX CONSULTANTSHIPPING 

c. £9,000 
Established shipping company requires qualified accountant to 
deal with international tax problems, exchange control, etc. 
Reporting directly to Board, candidate must have had ex- 
perenes of international tax problems either in the profession or 
in industry. 


TAX PLANNING — CONSULTANCY £10,000+ 
Vacancies with 3 long established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off probiems is useful, but an ability to find 
quick solutions to problems essential. 


LARGE U.K. CONGLOMERATE to £10,000 
Qualified Senior Tax Manager required as Number 2 to Senior 
Tax Adviser. Our client is involved in at least 4 different fields 
including oil and tourism. 


TAX MANAGER — VICTORIA to £16,006 

Major British organisation seeks Tax Manager to analyse tax 

ahaa in a much wider context than usual. Strong technical 
ackground with an analytical mind is essential. 


ASSISTANT TAX MANAGER £6,500 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits. á 


ASSISTANT TAX CONTROLLER to £6,000 
Qualified Chartered Accountants with one or two years” tax 
experience required by 3 major public company clients. 
Experience of computation and planning work offered. 


COMPANY TAX 


PE. II FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic Finalists should 
apply now. 

aed hk TAX PARTNERS 

ECI 

Mainly company tax — set up new department. 
North London 


£7,000 
£7,000+ 


. Tax Manager with Partnership in short term ~ mainly close 


companies. 

Chancery Lane £8,000+ 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 


SENIOR TAX MANAGERS 
Career Managers required by two international practices. 
Partnership considered in reasonably short-term. Top calibre 
practices. g 


CORPORATE TAX SENIORS 
EC4 — National Firm 

Baker Street — Manager Designate 
Holborn 


to £5,750 
to £7,000 
c. £6,250 
Liverpool St — Prospective Manager £6,500 


CONSULTANCY - CITY to £9,500 
Candidates wishing to deal with consultancy work in the 
profession in one-off situations. Leading international Firms. 


‘PROVINCIAL TAX VACANCIES 


BIRMINGHAM £4,000+ 
Pers. Tax Asst. — large practice (3 vacancies) 
Co. Tax Seniors — some planning 

Pers. Tax Snrs. ~ local Firms 

BRADFORD 

Pers/Co. Tax — medium-sized Firm 
BRISTOL 

P.A. to tax partner — 2 vacancies 
CARDIFF 

Personal Tax Assistant 

CAMBRIDGE 

Tax Juniors ~ P.A. to partner 

DERBY 

Tax Seniors pers/corp. tax 

DUBLIN 

Prospective Partner 


£Neg. 

c. £4,500 
c. £4,250 
£3,500 

c. £3,000 
£2,500+ 
to £5,000 


£10,000 


to £18,000. 


EXETER 

Tax Consultants ~ mainly pers. tax 
EDINBURGH 

Taxa Seniors personal tax 
GLASGOW 

Personal and company tax 
INVERNESS 

Large Firm - personal tax 

ISLE OF MAN 

Tax planning 

LEEDS 

Tax Manager -small Firm 

Pers, Tax Assts — International Firm 
LEICESTER 

Company tax - local practice 
LIVERPOOL 

Company Tax Senior — National Firm 
Pers. Tax Asst — local Firms 

Asst. Manager — National Practice 
MANCHESTER 

Pers. Tax Asst — small practice 
Prospective Partner — Consultancy 
Tax Seniors — large Firm 
NOTTINGHAM 

Tax Seniors - medium Firms 
NEWCASTLE 

Pers:Co. tax — small practice 
NORTHAMPTON 

Tax Supervisors National Firm 
MILTON KEYNES 

Personal Tax Manager - London practice 
OXEORD 

Pers. Tax Asst - local Firm/start department 
SOUTHAMPTON 

Personal tax vacancies - large Firms 
PORTSMOUTH 

Tax vacancies — pers/company 
SALISBURY 

P.A. to Tax Manager 


HOME COUNTIES TAX 


ALDERSHOT 

Co-ordinate offices - Tax Manager 
BARNET 

Tax Senior 

BEDFORD 

Personal Tax Juniors - London Firm 
BRIGHTON 

Tax Assistants — pers/co. tax 

Tax Consultants 

CROYDON 

Pers. Tax Assistants — London Firm 
Co. Tax Seniors — London Firm 
CRAWLEY 

Local practice — personal tax 
CHELMSFORD 

Tax Seniors - personal/corporate 
DORKING 

Tax Senior -- local Firm 
DARTFORD 

Personal Tax Assistant 

ENFIELD 

Pers/Company tax — local Firm 
GUILDFORD 

Pers/Co. Tax Senior — London Firm 
Personal Tax Assistant 
HARROW 

Personal Tax 

HORSHAM 

Manager — mixture 

HERTFORD 

Tax Senior — London Firm 
IPSWICH 

Local Firm — Pers. Tax Assistant 
Tax Manager — new office 
LEWISHAM 

Pers. Tax — London Firm 
MAIDSTONE 

Personal Tax Assistant 
NORWICH 

Pers. Tax — International Firm 
PETERSFIELD 

Personal Tax — local Firm 
READING 

Prospective Tax Pariner 

Personal Tax Seniors 

STAINES 

Personal Tax Assistant 
WATFORD 

Personal Tax Assistant — London Firm 
REDHILL 

Personal Tax Assistant — London Firm 


; In the first instance, telephone or write to: John Walker, F.C.A. 
. HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


£3,500+ 
to £4,000 
£Neg. 
£Neg. 
£Neg. 
£Neg. 
£4,000+ 
£5,060 


e. £4,500 
e. £4,008 
£6,000 


to £4,000 
£8,000+ 
£Neg. 


£3,000—-£4,000 


to £4,500 
£Neg. 
£5,000+ 
£3,000+ 
to £4,000 
£Neg. 

to £4,500 


£Neg. 
£Neg. 
c. £3,500 
£Neg, 
£3,750 
£4,000 + 
£5,000+ 
£Neg. 
to £5,000 
£4,000 + 
£4,500 
£4,500+ 
£5,000-+ 
£4,000 
£4,000 + 
£Neg. 
_ £5,000+ 
£4,000 
£6,500 
£Neg. 
£3,000 
£4,000 
£Neg. - 
£Neg, 
£5,000 
£3,500 
£4,000 
£5,000 
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SETTEN ROMANER L 
Simplifying 
the Rules 


From EDWARD SYMONDS in the United States 


Earlier this summer, the Rockefeller Foundation organized 
a day-long conference on the problems of small businesses 
in today’s America. Managers and their professional 
advisers were emphatic in their statements that government 
regulations, ostensibly introduced to protect the smali 
businessman, had assumed such gargantuan proportions 
that he was in serious danger of suffocation. 

How many small nursing homes, hotels and restaurants, 
for instance, are satisfied merely to take advantage of the 
Internal Revenue Service’s trouble-free Asset Depreciation 
Range? This indicates from eight to 12 years as the useful 
life of the depreciable assets of such establishments. Yet, 
in settling for this, these businesses overlook the con- 
cession won for them — at the price of much effort by the 
accountancy profession — under which silverware, linen 
and similar items are allowed lives of only two to three 
years. This concession was introduced three years ago, on 
the telling argument that ‘disappearance’ of such articles 
is much faster than in the case of less portable furnishings 
such as carpets and bedsteads. Ironically, for the very 
reason that businesses have made so little use of it, the 
concession itself is now in danger of disappearing. 
Overloaded code 
This is but one of many examples of the effort that the 
IRS is making to introduce its own set of simplifications, 
and thereby anticipate the tax reform Bill that is already 
nearing completion in Washington. The Department of the 


Treasury, of which the IRS forms a part, has been bearing ` 


down on it with pointed reminders that the tax code is 
already perilously overloaded, thus contributing more than 
its fair share of the $4 billion a year that the federal govern- 
ment now spends on forms, on instructions how to com- 
plete them, and on filing (and possibly reading) them when 
returned. 

At the receiving end, the full weight of this avalanche of 
paper must be staggering. The Ford Administration 
estimated that government reporting requirements cost 
small businesses as much as $18 billion annually. Allowing 
for indirect costs and added professional fees, the total 
to management may be even higher. It is certainly higher 
for the economy as a whole. 

Mr A. Robert Abboud, chairman of First National Bank 
of Chicago, recently suggested that the total cost to 
business of government regulation is now running at $130 
billion annually — all of which must be passed on to con- 
sumers, who thus pay an average of some $2,000 per 

- family per year. During the first half of this decade, 30 
additional areas of the economy were brought under 
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controls, resulting in the creation of 24 new regulatory 
agencies. New regulations are building up in the Federal 
Register at the rate of more than 70,000 pages a year. 

Mr Abboud’s conclusion was that a national cost 
accounting system should be introduced to weigh the 
benefits of this regulatory effort against the drag that it is 
imposing on the economy. Professional observers will 
question whether this might not compound the problem 
rather than cure it. They will recall that the Cost Accoun- 
ting Standards Board, set up by the gist Congress nearly 
a decade ago, this summer issued a restatement of the 
objectives and policies that it has adopted in grappling with 
its appointed task of regulating the accounting practices of 
government contractors. The document sets forth the 
complexities with which the Board has had to struggle, and 
against which the American Institute warned Washington 
before the Board was established. In so doing, it leaves the 
reader with the impression that a similar approach to the 
whole area of government regulation could end in disaster. 

It seems that a more promising approach, and one in 
which accountancy firms have been deeply involved, is to 
introduce greater consistency and clarity into the principles 
on which existing regulatory authorities carry out their 
responsibilities. A case in point is provided by the railroad 
industry, which is staging a remarkable comeback not- 
withstanding the straight-jacket of accounting regulations 
that was forced upon it by the Interstate Commerce 
Commission before the First World War. 


Misleading conventions 


These early regulations bore the stamp of an age when 
trust-busting was at its height, and Goliaths such as the 
railroad barons were considered fair game for the authori- 
ties (calling for surveillance by an Interstate Intercourse 
Commission, perhaps?). Depreciation was not judged a 
proper way of handling rails, embankments, sleepers and 
other roadbed assets, which had to be regarded as land 
subject to betterment accounting, with replacements 
charged to operating expense. Similarly, federal tax 
benefits resulting from accelerated depreciation of rolling 
stock and other assets that were regarded as depreciable had 
to be flowed through to current income, rather than 
deferred. 

Generally, though not necessarily, the railroad companies 
adopted in their published financial statements the uniform 
accounting methods required by the ICC. One result was 
that the industry was under continuous pressure to neglect 
the maintenance of its assets and to distribute too large a 
fraction of its earnings to stockholders. Another, as set 
forth in a study by Arthur Andersen & Co, was that it 
‘failed to present economic realities. . . . to stockholders’. 

The Railroad Revitalization and Regulatory Reform Act 
of 1976 is changing all that. The ICC has already revised its 
required procedures to conform with generally-accepted 
accounting principles, and is collaborating in the path- 
finding work of the Financial Accounting Standards Board. 
At the beginning of next year, an entirely updated accounting 
structure will be brought into use. The Burlington Nor- 
thern, Chicago & Northwestern, Union Pacific and other 
investor owned lines should benefit from this moderniza- 
tion programme — just as they will certainly gain from the 
infusion of funds that the Act is also providing. 
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_ Edgar Allen, Balfour 
Opt Out of CPP 


What may appear to be the easy way out 
is not necessarily so. That applies, on the 
authority of Mr Keith Warburton, FCA, 
ATII, group finance director of Edgar 
Allen, Balfour, to the absence of an 
employees’ report and inflation-adjusted 
accounts from the company’s annual 
report. In the pre-Balfour merger days, 
Edgar Allen was a winner of The Account- 
ant Annual Award. 
Mr Warburton writes that although it 
- may seem ‘we have taken the easiest path 
on both counts’, he can assure everyone 
that ‘careful thought has been given’. 
Edgar Allen was in fact one of the first 
‘six or so public companies to begin 
publishing CPP-adjusted accounts. That 
was in 1974, but such are the follies of 
of men (this column’s words, nut Mr 
Warburton’s) the road to inflation account- 
ing has become rutted and muddied and 
almost at a dead end, and not surprisingly 
-Edgar Allen has ‘for the time being 
decided to opt out’. 

This is not the only company to take 
such a view, but Mr Warburton hastens 
the reassurance that the Edgar Allen 
decision was not influenced by the poor 
results of the year. The view on the 
employees’ report is given by Mr John 
Oakley, prc, the chairman, and the view 
on inflation accounting is contained in the 
directors’ report. 

Group directors, Mr Oakley states, 
have been considering for some time 
the desirability of issuing a separate 
report for employees. 


Understandable report 


The group, Mr Oakley writes, has always 
tried to produce a ‘fully comprehensive 
and detailed annual report setting out the 
group’s results and activities in a form 
which the directors consider is readily 
understandable by shareholders and em- 
ployees alike, together with a half-yearly 
report and an announcement of the 
year’s preliminary results which are 
available to all employees’. It may be 
said that, apart from The Accountant 
Award, Edgar Allen’s style and depth of 
reporting has been favourably commented 
upon in this column. 

‘The object in circulating reports’, Mr 
Oakley acknowledges, ‘is to increase 
employees’ interest and involvement in 
the company’s affairs. But the view has 


been taken that ‘it is better done from 
reports which comply with the require- 
ments of company law and laid down 
accounting principles, than from a 
specially-prepared presentation which 
tends to illustrate only those figures 
which management believe can be readily 
understood by employees’. 

In other words, provided the annual 
and interim reports are presented in a 
manner that makes them understandable 
to people of reasonable intelligence, there 
is considered no need for the so-called 
‘popular’ form of employees’ report. 
‘The Edgar Allen view is shared in the 
boardroom of another Award winning 
company, H. P. Bulmer, where the annual 
report is the same for shareholders and 
employees and is made readily understand- 
able for that purpose. 
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On the subject of accounting for infla- 
tion, the Edgar Allen directors’ report 
comments that the summary of group 
results and financial position on a current 
purchasing power basis was first intro- 
duced in 1974 and thereafter ‘was prepared 
at some effort and expense in accordance 
with the recommendations of the Account- 
ing Standards Committee, later forma- 
lized into a Provisional Statement of 
Standard Accounting Practice’. 


Fair comment 


This, the directors state, ‘has now been 
superseded by Sandilands, Morpeth, a 
deluge of discussion documents, press 
articles, and, finally, almost complete 
confusion’. As a précis of pre- and post- 
Sandilands events that is fair comment. 
The directors have decided not to 
publish any further inflation-adjusted 
accounts until a final and agreed account- 
ing standard on the method to adopt has 
been issued. In the meantime ‘the group 
will measure its progress by the success 
it has in achieving an increasing rate of 
return on capital employed (calculated 
under the historical cost convention) 
which is higher than the rate of inflation’. 

This week’s reprint from the Edgar 
Allen report includes, as well as the 


Tesco's Rapid Progress 


With the accounts of Tesco Stores 
(Holdings) issued last month there was 
enclosed a facsimile of the company’s 
1952 accounts to show how Tesco has 
progressed during the 25 years of the 
Queen’s reign. To anyone used to read- 
ing Tesco’s current figures one of the 
difficulties in reading the 1952 figures is 
not, in the mind, to put another three 
noughts on the end of them. 

Tesco’s 1976-77 ‘profits: were almost 
£302 million pre-tax and the 1952 
profits a mere £58,266. The 1952 Tesco 
‘gross’ balance sheet totalled £592,862, 
whereas the current ‘net’ balance sheet is 
only £2,000 short of £120 million. 

Twenty-five years ago, Mr John 
Cohen, the chairman (now Sir John 
Cohen, life president), was reporting that 
Tesco was faced, ‘in common with other 
traders, with the ever rising costs of 
wages, distribution, warehousing etc’. 
Tesco in 1952 had to absorb losses on 
stocks of imported canned goods ‘due 
to the increased allocation of tin plate to 
UK Canners’. 

The company was operating 63 self- 
service branches where it was felt that 
‘plentiful supplies and keen prices should 
lead to increased turnover’. Now 
the economies of store size are such 
that the actual number of Tesco 
stores has been decreasing for some years. 


The 1977 accounts show that in 
February 1972 there were 791 stores, 
none of which were over 30,000 sq ft 
and 519 of which were 5,000 sq ft and 
under. By February this year the total 
number of stores had been reduced to 
726, there were 24 stores of over 30,000 
sq ft and 391 stores of 5,000 sq ft or less. 
By 1979 the plan is to reduce the number 
of those ‘small’ stores to 320 and the total 
number of stores to 684 but to increase 
the number of over 30,000 sq ft stores 
to 40. 

In 1979, by which time the planned 
sales area will be 6-11 million sq ft as 
against 3-71 million in 1972 and 5-24 
million now, the greatest single propor- 
tion of sales area (27 per cent) will be 
provided by stores of over 30,000 sq ft. 
Only 11 per cent will be in stores of up to 
5,000 sq ft, 21 per cent in stores of 
between 5,000 and 10,000 sq ft, 15 per 
cent in the 10,000 to 15,000 sq ft bracket, 
ro per cent in the next 5,000 sq ft rise, 
and 14 per cent in the 20,000 to 30,000 
sq ft area. 

In 1979 as much as 41 per cent of 
Tesco’s sales area of 6-11 million sq ft 
will be in stores of over 20,000 sq ft. In 
the past five years Tesco invested £75 
million in new stores and warehouses and 
plans to spend a further £45 million over 
the next two years. 
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accounts and source of funds statement, 
the year in brief, trading results, balance 
sheet summary analysed between UK 
and overseas company, capital expen- 
diture, value added statement, exports 
analysis, return on capital employed and 
order book detail, the five year review 
and group statistics at the expense of the 
notes to the accounts. 

The information given in these various 
statements makes the accounts themselves 
live for the lay reader in particular. 


Contrasting styles 


The plain words and plain figures in the 
Edgar Allen report for employees and 
shareholders contrast with the apparently 
frantic attempt to illustrate figures in the 
Tecalemit employees’ report with mam- 
moth £ signs diverting rather than 
attracting attention, and the big type 
colour splash inside an otherwise staid 
and informative report to employees in 
The British Steam Specialties Group 
which, it is stated, incorporates employees’ 
suggestions for improvement on the 
previous year’s ‘leaflet’. It is difficult to 
believe that employees suggested the 
colour treatment of the figures. 

An employees report which keeps the 
graphics and the illustrative efforts 
within bounds is that of the Norcros 
Group. The report, which complements 
the annual report, aims to provide 
employees at all levels with a better 
understanding of the financial and trading 
. position. Details of the broader issues 
affecting the group are reviewed. 

Norcros communicates with all em- 
ployees on a regular basis through annual 
and interim reports and a monthly house 
newspaper. Each group operating company 
holds regular consultative meetings with 
employees and once a year an employee 
annual general meeting. 

Communication isa continuing process, 
and if continuation is successfully achiev- 
ed the excesses of some annual reports to 
employees would become as unnecessary 
as they are now all too often irrelevant. 


Racal Acquisition 


Rarely does the acquisition of an 
American company by a British one go 
smoothly. Racal Electronics last year had 
what Mr Ernest Harrison, OBE, FCA, the 
chairman, calls a ‘tremendous battle’ with 
Applied Digital Data Systems of New 
York before finally gaining control of 
Milgo Electronic Corporation of Miami, 
Florida, for the equivalent of £37 million. 

Milgo is ‘an exciting higher technology 
company, in the right place, and in the 
right business’, Mr Harrison tells share- 
holders, but the acquisition made a mess 
of Racal’s policy of reducing the goodwill 
element in the accounts. From 1974 
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onwards the policy was to reduce good- 
will by appropriation from retained earn- 
ings, and up to March 1976 {2-71 million 
had been so applied and the cost of good- 


“will reduced to £6-21 million 


The Milgo acquisition, however, in- 
creased goodwill by some £24 million. 
‘The board’, Mr Harrison reports, ‘are 
of the opinion that it would be both 
appropriate and prudent to allocate the 
sum of {ro million from this year’s re- 
tained earnings to the reduction of this 
very large intangible’. 

Even so, it still accounts for £2046 
million of a net balance sheet total of 


£95°39 million. 


Tidy Report 
from Arlington 


The style and character of the annual 
report and accounts often gives an im- 
pression of the style and character of the 
company itself. Looking at the report and 
accounts of Arlington Motor Holdings 
gives the impression of tidiness and 
efficiency, attributes not always associa- 
ted with the business of commercial and 
private vehicle distribution, garages and 
commercial vehicle body building. 

The directors’ report is better set out 
than most, and the items in it are clear 
and concise. The chairman’s statement is 
largely plain, straightforward reporting. 
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The accounts and notes and supporting 
schedules are clearly printed, although it 
must be said that Arlington can hardly be 
considered generous in the provision of 
supporting information. 

Illustrations, though, are informative, 
as are the particulars of the operating 
companies. Having come to these con- 
clusions on the basis'of a relatively quick 
flip through the report, this column con- 
centrated on the directors to find three 
chartered accountants on the four-man 
board: Mr N. C. N. Housden, FCA, 
chairman; Mr J. M. Heywood, FCA, 
managing director; Mr H. T. Porritt, 
Bsc(Eng), ACA; and Mr D. E. Stocking, 
MinstM. Mr Housden, with 1,285,942 
shares, and Mr Porritt, with 551,293, are 
in command of the issued £822,000 
equity in 3,289,871 25p ordinary shares. 


Mitchell Somers’ 
Management Philosophy 


Some company chairmen steer clear of 
politics in their annual reports. Others, 
although their numbers are decreasing, 
see the annual statement as a means of 
making political points and debating at 
inordinate length the political issues of 
the day as they affect industry in general 
and the company in particular. 

Mr L. J. Thomas, gsc, chairman of 
Mitchell Somers, a Midlands group of 


Twinlock Resolves a Problem 


Twinlock, the business systems company, 
has ironed out an associated company 
accounting problem which led to a 
qualification of the Twinlock accounts. 
Auditors Touche Ross stated in their 
report that they had been unable to 
obtain adequate information relating to 
an associated company audited by other 
firms. Accordingly, Touche Ross were 
unable to express an opinion of the share 
of profit of the associate (£143,000), nor 
on the Twinlock investment in it amount- 
ing to £952,000. 

The associate is NV v/h van Dorp & 
Co, in which the Twinlock equity 
interest is 46-9 per cent; the Dorp shares 
being quoted on the Amsterdam stock 
market. The price at the Twinlock 
accounting date was the equivalent of 
£26°86 to value the T'winlock-held shares 
at £494,600. The holding stands in the 
Twinlock accounts at £952,000, being the 
£472,000 cost plus £480,000 ‘increase in 
attributable net asset value since ac- 
quisition’. In 1976 the investment was in 
the accounts at £753,000 being cost plus 
£181,000 as the share of retained profits 
since acquisition. 

Trading profit of Dorp attributable to 


Twinlock in 1976-77 was £143,000 
(£113,000) less taxation of £22,000 
(£31,000) and an. extraordinary item of 
£85,000 (nil). Twinlock’s chairman, com- 
menting on the matter, states ‘we now 
have the full co-operation of our associate 
in ensuring the availability of the required 
information for the future’. 

As the result of major reorganization, 
the Twinlock group is now back to profits. 
In the second half of the 1976-77 
financial year profits reduced the first half 
pre-tax loss of £334,000 to £157,000 for 
the year, which, after tax relief and 
minority interest, was reduced to £32,000. 
Management accounts show a small profit 
for the first quarter of the current 
year. 

The total 1976-77 loss was brought up 
to £423,000 by extraordinary items of 
£391,000, including reorganization and 
closure costs. Property revaluations re- 
duced values to the extent of a reduction 
of £532,000 in reserves offset by the 
adoption of what the chairman calls 
‘current accounting practice’ for the 
associate and for deferred taxation and by 
the premium arising on shares issued to 
the National Enterprise Board. 
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heavy forgemasters and precision. en- 
gineers, is not by any means heavy in 
political words in his review but clearly 
precise in stating his views. 

He opens his short annual statement 
with a quotation of Edmund Burke’s: 
‘No government ought to exist for the 
purpose of checking the prosperity of its 
people.’ Mr Thomas does not develop 
the theme. He merely makes another 
point in two short paragraphs under the 
heading ‘Management philosophy’: 

‘We still consider that the British 
disease is bureaucracy. Our management 
philosophy is to keep our operating units 
small, self-motivating and diversified. 

“The results achieved during the last 
three years justify these beliefs and we are 
confident of the future, provided that we 
are not subjected to interference from 
committees forever trying to improve the 
performance of successful private enter- 
prise when the nation’s prime need is to 
get back to basic incentives and frugality 
in public sectors’. 

Between 1973—74 and 1976-77 Mitchell 
Somers pre-tax profits advanced from 
£467,000 to £2,096,000. Mr Thomas 
says: ‘The prospects of the group remain 
encouraging’. 


Land Values 
Still Unstable 


While reports from the property industry 
indicate a firmer tone to the property 
market and to a more reliable basis for 
valuations, the directors of Phillips 
Patents (Holdings) clearly consider the 
situation in land values still unstable. 
Under “Development land valuation’ in 
the notes to the 1976-77 accounts, ‘the 
directors estimate that the provision for 
the reduction in value of development 
land made in the accounts for the year 
ended March rst, 1975, is reasonable in 
the circumstances and no further provi- 
sion should be made in the accounts for 
the year’. 

Development land (cost £830,000) is 
stated after provision at £553,333 and is 
included in the accounts under the item 
of £851,121 for development land and 
buildings. The note- to the accounts 
observes that ‘because of the continuing 
uncertain conditions of the property 
market it is not possible to assess whether 
the amount of the provisions will prove 
ultimately to be inadequate or excessive’. 
In the board’s view the cost of a pro- 
fessional valuation of the development land 
‘is not justified in the circumstances’. 

Auditors Deloitte & Co note that the 
provision made in 1975 has been retained 
to reduce the cost of development land 
to estimated net realizable value, and 
repeat the board’s words on the inade- 
quacy or otherwise of the provision. 


EDGAR ALLEN, BALFOUR LIMITED AND SUBSIDIARIES 
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EXTRACTS FROM REPORT OF THE DIRECTORS 


Trading results 


The analysis of turnover and Group profit before taxation and currency variations between the major activities 


of the Group, with previous year comparatives, is given in the following table. The activities are comparable for 


the periods shown. 


Year to 27th March 1976 





% of 
total 


% of | Profi 
£000 


£000 total 


T 


758 25.1 
1,556 51.6 


1,132 37.6 


(917) (30.4) 


2,529 83.9 


484 16.1 





26.8 


11,418 20.0 
15,318 
17,520 


30.6 


3.0 


1,684 


45,940 80.4 





Year to 2nd April 1977 


% of {Turnover 


Profit 
£000 total 


% of 
£000 total 


Turnover 


313 38.6 
455 56.0 


19.4 
24.1 


18,304 33.5 


10,581 
13,161 


(780) (96.1) 


(12) (1.5) 








42,046 77.0 


12,593 23.0 


19.6 


11,238 


824 101.5 


54,639 100.0 





Activity 


raries 


United Kingdom Subsi 


Special steels 


Forgings and castings 


in- 


cluding Balfour Darwins central 


Engineering including tools 
expenses 


Subsidiaries disposed of 


United Kingdom Total 


Overseas subsidiaries 


Australasia 
Canada 
Other 


Overseas Total 


57,178 100.0 3,013 100.0 


812 100.0 


August llth, 1977 


(5,312) 
51,866 


(5,509) 
49,130 


Inter-company sales 


157 

(142) 

(431) 
311 


Associated companies overseas 


Debenture interest 


interest receivable 


Holding Company ~ expenses 
Group profit before taxation 
and currency variations 


2,888 


707 


Figures in brackets denote deductions 





YEAR IN BRIEF 


1976 


1976 
Restated As published 


1977 


£000 
51,866 


£000 


£000 
49,130 51,866 


Group turnover 


4,433 


3,977 


1,840 


Group operating profit 


3,344 


3,215 


585 


Group profit before taxation 


1,617 


2,439 


36 
856 
2,448 


Group earnings 


719 
1,394 


719 


Ordinary dividends paid and proposed 


1,394 


Expenditure on fixed assets 


1,170 


1,170 


1.174 


Depreciation 


36,486 35,328 


35,492 


(fixed assets, stocks, debtors less creditors) 


Capital employed 


10.1p 


15.2p 
4.33p 3.8764p 


0.2p 


Earnings per ordinary share of 25p (1976 — adjusted) 


3.8764p 


Dividend per ordinary share of 25p (1976 — adjusted) 


2.3 


3.4 


Dividend cover (times) 


8.6% 


7.7% 
6.2% 


3.7% 
1.2% 


% Group operating profit to turnover 


6.5% 


% Group profit before taxation to turnover 


11.6% 
32.4% 


11.3% 
27.7% 


5.0% 
51.3% 


% Group operating profit excluding currency 


variations to capital employed 


% Total net borrowings to shareholders’ funds 


Note: 


p accounting policy relating 
and work-in-progress of two 


The 1976 figures have been restated to incorporate the effects of the revised Grou 
to deferred taxation and the adjustments required to bring the valuation of stocks 
subsidiaries into line with Statement of Standard Accounting Practice No. 9 
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Report and Accounts 
for Employees 


We are specialist consultants in the content of the Report 
and Accounts for Employees and have completed work 
for a number of companies whose employees range from 
65,000 to 500. For a moderate cost our clients enjoy 
professional competence and a substantial saving of “in 
house” time during a period of peak activity. We also 
design and handle the complete production of the Report 

if required. 


For further information :— 


Phone Stanley Gale, Chairman, on 01-628 0661 
Financial Presentations Limited, 
Throgmorton House, 

15 Copthali Avenue, London EC2R 7BU. 


STUDENTS 


We can supply 

All Your Exam Study Books as 
Required by Your Syllabus — 
Either by Post or Personal Call 
at the City Library 

Students’ Bookshop 


GEE & CO (PUBLISHERS) LIMITED 


151STRAND, LONDON WC2R1JJ 


- 


Also available \.C.M.A & A.C.C.A. 
Publications for the personal 
shopper only 
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City Notes. 


Rarely have the weighty pundits of the 
stock market been put to such a rout 
as they have been by the change in 
Treasury and Bank of England 
attitudes towards sterling. The Bank 
of England may still fear for the safety 
of the United Kingdom -and for its 
economy should sterling be allowed to 
gain strength, but the Treasury has 
had its way and has, presumably at 
Government behest, put short-term 
anti-inflationary needs first. 

It is, of course, difficult indeed for 
pundits to allow for complete and 
sudden change in official policy. Had 
sterling remained emaciated by the 
continual drawing off of the currency 
that its true strength attracted, the 
pundits in forecasting further falls in 
the gilt-edged and equity markets 
would in all probability have been 
proved correct. 

The gilt-edged market was in- 
dicating fears of higher interest rates 
and was searching for a base at which 
institutional funds might be attracted. 
Similarly, equities were following the 
gilt-edged market down and were also 
weighed down by doubts about the 
wage explosion and its effect on costs 
and on the inflation rate. 

But having fallen 10 per cent from 
the year's peak, the equity market 
made good the drop in less than two 
weeks. The pundits have torn up 
their charts in pique if not in 
desperation. 


FINDING FINANCE 
City talk is that Sir Harold Wilson 
dearly wants his Committee to find a 
gap in the City’s financial function as 
the Macmillan Committee did. This 
was the smaller company finance gap 
that led eventually to the formation of 
the Industrial and Commercial Finance 
Corporation. But, unfortunately for Sir 
Harold, the gap that seems to be 
showing in the evidence that has so 
far poured in ts that created by years 
of governmental failure to provide the 
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economic background against which 
industry can find the confidence to use 
the City’s available and adequate 
financial facilities. 

The Charterhouse Group, in its 
evidence, follows this line and 
broadens it by emphasizing that years 
of excessive taxation have taken the 
individual financier of small businesses 
out of the financial market. 
Charterhouse also point to the fact 
that the Government's need to finance 
vast deficits by issuing government 
stock has forced interest rates to un- 
economic levels. 

Another point made is the change 
that has occurred in the area of 
company finance which Charterhouse 
knows well — the ‘nursing’ of small 
companies to independent status. 
Whereas the likes of Charterhouse 
used to nurse companies to the stock 
market quotation stage and take their 
due in terms of capital profit in the 
flotation, now, with quoted status by 
no means the attraction or even the 
ambition that it was, the nursing com- 
panies need to obtain an immediate 
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and on-going yield. The number of 
companies providing that in their for- 
mative years is decidedly limited. 


SOUND TEST 

Far from rising as anticipated, interest 
rates, because of the strength of 
sterling and the weakness of the 
dollar, have fallen. The banks have 
been quick to come into line with a 
half point off the minimum lending 
rates and. there has no doubt been 
considerable relief in building society 
circles. 

At one time it seemed that the 
building societies, having cut their 
own interest rates, had done so just as 
they did last year when the downtrend 
in general interest rates was about to 
be reversed. But this year the interest 
rate market is going the building 
societies’ way. 

it will be interesting to see whether 
a further reduction in money costs 
induces industry to make use of 
unused borrowing margins with the 
banks. This will prove a sound test of 
the mood of business and industry. 


-Rates and Prices 


Closing prices, Monday, August 8th, 1977 


; Bank of England Minimum Lending Rate Money Rates 
Mar. 18. 1977 .. 104% April 22,1977 .. 83% Day to day 44% Bank Bills 
Mar. 34.1977 .. 94% April 29,1977 .. 84% 7days 7-7% 2months 74-7 % 
April 7.1977 .. 9f% May 13,1977 .. 8% Trade Bills 3 months 6 — 68% 
April. 15.1977 .. 9% Aug. 5, 1977 74% imonth 73% 4 months 74-6% 
s Zmonths .. 7 § months tT% 
Finance House Base Rate _ 3 months 72% 
August Ist, 1977, 8% 
Certificates of Tax Deposit i Sone ate Fen Months’ Rates em 
, ocal authority deposits 4 
int oe neon ie 9%: Local authority bonds ea 8 -7% 
ear ee for cash 6% Pa Sterling deposit certificates .. As 74-64% 
i Euro-sterling deposits 8 -81% 
FT industrial Ordinary Index Euro-dollar deposits 4-63 % 
August 8th, 1977, 481-6 lier bank Tate Tie 68% 
Treasury Bills Foreign Exchanges 
June 3 £7-4533% = July 8 £7-4580% NewYork .. 1-7375 Frankfurt 4.0225 
June 10 £7-4430% July 15 £7-4580% Montreal 1-8655 Milan .« 1532-00 
June 17 £7-4525% July 22 £7-4760% Amsterdam .. 4:2550 Oslo 9.1700 
June 24 £7-4566% July 29 .. £7-3008% Brussels 61-7000 Paris 8-5025 
July t £7-4502%  Aug.5 .. £68106% Copenhagen 10-4400 Zürich 4-1925 
Gilt-edged 
Consols 4% .. i te “8 s. 314 Treasury 133% 1997 .. ae 1003 
Consols 24% .. $ ws <4 .. 20: Treasury 94% 1999 .. a si we 1 
Conversion 34% xa = She Sane 33 Treasury 9% 1994 .. 774 
Funding 34% 99-04 334 Treasury 84% 84-86 .. a aa 914 
Funding 54% 78-80 95% Treasury 84% 87-90 .. 2 s 784 
Funding 54% 82-84 .. af a .. 84% Treasury 34% 77-80 .. ae 94) 
Funding 54% 87-91 .. px sa .. 634 Treasury 34% 79-81 .. 913 
Funding 6% 1993 a a ce .. 60% Treasury 5% 86-89 .. 634 
Funding 64% 85-87 .. z: ss .. 79% Treasury 54% 08-12 .. 442 
Treasury 13% 1990 .. a $% 102} Treasury 24% 2% 
Treasury 124% 1993 .. ne ms © 97 War Loan 34% 314 
Retail Price Index (Jan. 1974=100} r 
Jan. Feb. Mar. April May June Juy Aug. Sept. Oct. Nov. Dec. 
1972 82-9 833 83-6 844 848 85-3 85-6 86:3 86-8 88-0 883 88-7 
1973 89-3 89-9 90-4 92-1 928 93-3 93-7 940 94-8 96:7 974 981 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 1098 111-0 113-2 115-2 1169 
1975 1199 1219 124-3, 129-1 134-5 137-1 138-5 1393 140-5 142-5 144-2 146-0 
1976 147-9 1498 150-6 1535 155:2 156-0 156-3 158-5 1606 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 © 181.7 183-6 
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LETTERS TO 


THE EDITOR- 


Division of the 
Profession 


Sır, — In common, I am sure, with a great many other members 
of the Institute, I am very concerned at the low percentage of 
passes shown at the last PEII examination. The result of the 
current examination will be awaited on all sides with more than 
usual interest. 

It seems fairly clear to members with whom I have discussed 
this matter that the majority of members of the Institute do not 
seek an all-graduate entry. Is it, therefore, possible that those 
responsible for setting the papers will impose this result against 
the wishes of the majority by the expedient of posing questions 
in PEI which are so difficult that they can only be answered by 
people with graduate experience? If this is the case, then it calls 
for the closest scrutiny by an independent body. 


If this is not the case, then many of us remain completely’ 


unconvinced by the Institute’s explanations of the low pass rate 
last time. The views of people, such as professional tutors who 
have close contact with this matter would be of inestimable 
interest to the majority of members who are concerned, as I am, 
with the future of the profession so far as it is represented by 
provincial and small practice practitioners. 

I am the senior partner in a five-partner provincial firm, 
typical of many such firms up and down the country. We are not 
in the position to accept graduate trainees on the terms that the 
large London firms are able to offer, but over the last thirty 
years we have produced a reasonable number of competent 
accountants. Some are partners in the firm, others are holding 
responsible jobs in industry and elsewhere. If people of this 
calibre are unable in the future to qualify, then where will the 
future partners of this and thousands of similar firms be found? 
I consider there is grave danger that they will not in fact be 
found at all. 

The sort of work that we do is not comparable with the 
work done by the ‘Big Eight’ (or whatever the current magic 
number may be) and I think that it is arguable that someone 
trained in that sphere would not necessarily adant to ae 
type of work that is done provincially. 

The long-term effect of this should, 1 consider, be eae 
very carefully by the Institute and by the district societies. I 
think that it could well happen that if future potential chartered 
accountants are not able to qualify in the way that we have in the 
past, they will seek qualification in other professional bodies. In 
other words, the profession will polarize into large firms who 
handle the larger work, and are chartered accountants,- and 
local work will possibly a few decades hence be done by certified 
accountants, or conceivably by members of less admirable 
bodies. In my view this division will be quite deplorable. 


Yours faithfully, 


Gravesend, Kent. J. CARLEY, FCA, ATII. 


Contracting-out Certificates 


Sır, — I was interested to read the reference in your July 14th 


- edition to the issue of the first contracting-out certificates by the 


Occupational Pensions Board. While your report correctly 
stated that the first five certificates had been issued by the 
Occupational Pensions Board at the beginning of July, what 
it might also have referred to is the disclosure made by Lord 
Allen of Abbeydale, Chairman of the Board, at the presentation 
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ceremony, that at that date the Board had received only 66 
elections to contract out. 

The fact that so few applications have been received when 
less than nine months remain to the start of the new State 
Scheme should act as a distinct spur to all concerned to speed 
up all the processes involved. 

In Standard Life, we can fairly claim that we are not dragging. 
our feet. Of the five certificates presented on July 7th, two 
were in respect of schemes which we insure and these two 
certificates were the only ones presented to insured schemes. In 
addition, of the 66 elections referred to by Lord Allen, more 
than 35 had been submitted by Standard Life on behalf of 
schemes insured by us. 

Yours faithfully, . 


ALEXANDER M. SKINNER, 
Pensions (Sales) Manager, 


Edinburgh. STANDARD LIFE ASSURANCE COMPANY. 


Continuing Professional Education 


Sir, — Your July 28th issue succeeded in forewarning me by 
24 hours of a rather pretentiously-captioned package that the 
English Institute issued to its members without, so far as I can 
recollect, having previously sought their opinions on this 
important policy document. 

Some 40 years ago I was admitted as a member of what I 
took to be a profession; that involved the use of independent 
professional judgement on many matters, including keeping 
abreast of new developments, at any rate within the spheres on 
which one was supposed to be competent. Over the years this 
led me to attend courses, conferences and meetings sponsored 
not only by this Institute, but by the Institute of Cost and Man- 
agement Accountants, the Institute of Administrative Manage- 
ment, the British Institute of Management, as well as a variety 
of other bodies able to contribute expertise of some kind or 
other, but without perhaps the same professional standing. So 
far as I understand the matter, not one of these activities 
would have been ‘accredited’ in terms of the policy for post- 
qualifying education, which seems to be virtually limited to the 
educational activities sponsored by the Institute itself, thereby 
ensuring a captive audience for these by no means inexpensive 
activities. The booklet contained a form indicating the kind of 
record that members were ‘expected’ to complete and submit, 
and it was only in a stop press insert that it was made clear that 
all these activities were ‘entirely voluntary to members admitted 
before July rst 1978 and must remain so for the foreseeable future’. 

I find the implications of this highly disturbing. It is bad 
enough to have lived for so many years in a situation when the 
gentlemen from Whitehall know best and it is their activities 
which make it increasingly difficult to find the time and energy 
for the extra-mural activities that one used to participate in 
more freely. Are we now to find that the mandarins of Moor- 
gate Place starting to act as another kind of ‘Big Brother’? If we 
are not careful, we shall find that our continued eligibility even 
to continue holding a professional qualification is going to be at 
the mercy of some faceless men at headquarters, 

To indicate the serious interest this subject has had for me 
over the years, I am (and so far as I can recollect this is for the 
very first time) appending to my signature my professional 
credentials. 


Yours faithfully, 


W. J. PARKER, 


St Albans, Herts. FCA, FCMA, JDipMA, FINStAM, MBIM. 
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Minimum Standards of Training 


Minimum standards of student training 
to be achieved by authorized principals 
are set out in a paper prepared by the 
Board of Accreditation of Authorized 
Principals. This has been accepted by the 
Council of the English Institute. 

Applicants seeking consent under bye- 
law 46 to train, or to continue to train, 
students will in future have to demon- 
strate to the Board that they have the 
facilities to meet these standards. Points 
of interest arising from the nine main 
areas covered are outlined below. 


Obligations 


Principals must ensure, as far as the 
quality and continuity of supervision 
available is concerned, that members of 
the Institute on their staff who generally 
work with students are familiar with the 
standards and understand that, by virtue 
of their membership, they have an obliga- 
tion to assist students at all times to the 
best of their ability. Work undertaken by 
the student must be supervised by a 
partner or staff member who is a chartered 


accountant, and supervision should be 
readily available whether the student is 
working in or out of the office. 

The standards aim to ensure that the 
principal is aware of the Institute’s view 
that a student should normally receive, 
as a minimum, sufficient remuneration 
to enable him to support himself. 

Arrangements for tuition should be 
such as to enable the student to prepare 
for exams with a reasonable chance of 
success. Arrangements must be made to 
monitor students’ progress with their 
studies at least on a quarterly basis, with 
review by the principal or a suitably desig- 
nated substitute every six months. 

Students should receive, during their 
period of training, work experience in 
accountancy, auditing and taxation so as 
adequately to fit them for membership of 
the Institute. The work experience must 
ensure sufficient client contact in the 
appropriate stages of the training con- 
tract to provide for the student’s pro- 
fessional development. 

Each student is to be provided with 


practical instruction in the application of 
theoretical knowledge to work experience. 
Such practical instruction may be applied 
either on the job or by means of in-house 
or other training courses. 

The impact of departments outside the 
basic fields of accounting, auditing and 
taxation should not impair the ability of 
the office to provide a general professional 
training to students. 


ideal 


The maximum number of students to 
be trained in an office which is an ideal 
training environment will be the higher of: 
ten students per partner; or one student 
per chartered accountant, whether partner 
or staff member, engaged in the normal 
professional duties of the office. 

The Board emphasizes that, although 
it would normally expect all the standards 
to be achieved, it will consider applica- 
tions for accreditation or continuation 
where one or more of the standards are 
not achieved and there are extenuating 
circumstances. 
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Have Faith in ACASS 


Sir, — As a leading opponent of the pro- 
posal that ACASS should affiliate to a 
trade union, I would like to express my 
views on a number of important matters. 
< The most important point to make is 
that I fully support the notion of a 
minimum salary for students — we must 
put an end to the situation where some 
principals pay exceptionally low salaries 
and provide poor training. 

However, I am convinced that such 
change must come from within the pro- 
fession and not from outside. I am there- 
fore totally opposed to the intervention of 
a trade union in our affairs and in our 
profession. We are only students for three 
years and after that, hopefully, most of us 
become members of the Institute. A body 
can only grow strong and remain effective 
if it runs its own affairs and controls its 
own decisions. It is for that reason that 
we must ensure that not only ACASS, but 
also the Institute, are not undermined in 
their efforts and in their standing within 
the community. 

ACASS was officially formed in 1968, 


but only two years ago in 1975 did the 
Institute formally recognize it as the 
national student body. Compared to most 
two year olds, ACASS could be described 
as a very gifted infant. We have consis- 
tently worked within the framework and 
spirit of the Institute’s committee structure 
and the association has achieved results 
in education, training and employment 
conditions which at the time may have 
seemed impossible. So what is the problem, 
why after only two years are some people 
so dissatisfied? 

The reason is, of course, because there is 
not yet a recommended minimum salary. 
However much that is desirable and essen- 
tial, we must not fool ourselves into 
believing that if we join a trade union all 
our problems are over, for all the factors 
must be considered — not just the short- 
term advantages. 

I believe that a minimum salary will be 
achieved — and by our own efforts. And 
although it may take a little longer, at least 
we can say that it is our achievement. The 
difference between the anti-lobby and 


those in favour of unionization is that ,we 
have faith in our student organization; we 
know that we can be successful and achieve 
our long-term objectives without union 
intervention. I cannot support people who 


give up faith in the student body and - 


condemn it to obscurity, I do not want to 
see ACASS’s prestige and standing decline. 

In all matters it is much easier to take 
note of the short-term advantages and let 
the long-term factors drift hazily into the 
background. So what are the consequences 
that would follow unionization? If APEX 
are given the» go-ahead to approach 
students, they will obviously wish to be in 
contact with new students as soon as 
possible. 

Although the protagonists will deny 
this will happen ~ how long will it be 
before a closed shop operates? So you 
want to be an accountant — first step join 
APEX, second step find a training contract. 
That situation is totally unacceptable. 

I read with interest one of APEX’s own 
recruitment leaflets; it says ‘unless you 
join a staff union — difficult times lie 
ahead’. That has interesting connotations 
attached to it. 

Let me now refer briefly to the issues 
claimed by APEX to be of interest to 
students. First; career development. Surely 
this is best dealt with by the acknowledged 
specialists in the field who have far more 
experience in such matters. Secondly, job 
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-evaluation. I think most students are fully 
aware of their position within a firm’s 
training structure and this is best dealt 
with by the firms themselves who can 
develop a system appropriate to their 

~offices. Thirdly, pensions. To most students 
the most important objective is an equi- 
table salary and good training, and I 
believe students are fully prepared to give 
pensions a miss for a time. 

And so back to salaries — our main 
objective, and one in which APEX thinks 
it will be successful with its unique blend 
of negotiation and conciliation — but at 
what price to the student body and to the 
profession in the long run? 

If anybody believes that once the salary 
‘problem is solved, APEX will fade into the 
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background, then they are wrong. What 
other policies will they wish to push for us 
and how much control will ACASS 
ultimately lose? 

I am a firm believer in controlling our 
own decisions — being responsible for our 
actions, and ours alone, and not having to 
explain or excuse the behaviour of others. 
How much goodwill will we lose? Will 
employers still be willing to encourage 
student participation? 

A vote for unionization is a-vote of no 
confidence in student societies, it is an 
indication of giving up the battle, a vate 
losing control of your own decisions and 
encouraging intervention in your princi- 
pal’s business by a trade union. 

A vote against unionization is an instruc- 


CASSL’s New Chairman 
Promises ‘Year of Action’ 


As already announced in ‘Roundabout’, 
the new Executive of London CASS is 
due to be ratified at a meeting to be held 
on Wednesday, August 17th. The Chair- 
man-elect is 23-year-old Norman Eley, 
a graduate of the University of Kent, 
who is with Baker Sutton. Successful in 
the May PEI exams, he is postponing 
taking PEII for a year in order to con- 
centrate on CASSL affairs. : 

Co-opted to the Society’s Executive 
earlier this year, he is Chairman of the 
Premises Reorganization sub-committee, 
and. responsible for continental visits. 
He is also a member of the Firms’ 
Representatives Committee, co-editor of 
the two firms’ reps newsletters as well 
as organizer of Baker Sutton’s ten-pin 
bowling competition and joint organizer 
of their sports day. 

The Society, Norman says, has a 
unique relationship with the London and 


District Society. This fortunate state of 


affairs ensures that ‘responsible students 
have the power to materially affect their 
own working conditions’. 





Norman Eley 
Chairman 





David Forth 
Secretary 


On CASSL, he says the short-term 
priority is to ensure that participation 
increases dramatically over the next year. 
An interesting programme of socials and 
sports is, he feels, essential. The Firms’ 
Representatives Committee, he declares, 
must be re-vamped so that it has influ- 
ence over policy as originally intended, 
and a massive publicity campaign is 
needed to break down the barriers between 
the membership and the Executive. ‘I 
feel there should be a move away from 
the political arena, more rightly the 
function of ACASS, towards a more 
practical outlook’, he says. 

In connection with the latter, he hopes 
to see the Executive set up an accommo- 
dation service to cater for those students 
who arrive in London for the first time. 

‘This will be a year of action’, says 
Norman. ‘I am not concerned with 
arguing for the sake of it, nor taking up 
stands against the Institute merely to 
prove how independent CASSL is. That 
is noz to say I will not take issue with the 
Instizute, the LDS or principals wken 


Denise Donovan 
Treasurer 
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tion to the ACASS Executive to continue 
the fight for a minimum salary; it is a 
message to the Institute which says — take 
the lead, live up to the high standard that 
the profession is known for, don’t be 
forced into a situation by trade union 
intervention. It is a vote for the future of 
student societies ~ an indication that you 
believe that the battle can be won by our 
own efforts. 

The union is a short-term answer, 
ignoring the long-term effects that the 
proposal will have. I appeal to all students 
to vote ‘NO’ to APEX in the referendum 
and to have faith in ACASS and the 


Institute; Yours faithfully, 
Sutton Coldfield. ANTHONY HOPKINS. 





I feel they are wrong. But I am for pro- 
gress, and I believe that progress can 
only be made if we are constructive.’ 


Expansionary policies 


The new Honorary Secretary-Elect is 
David Forth, a first-year student with 
Peat, Marwick, Mitchell. A law graduate 
of London University, he was called to 
the Bar in 1976 and has retained close 
links with young lawyers in London. 

He sees his role as Honorary Secretary 
as extending beyond a merely supervisory 
one and hopes to act closely with the new 
Chairman to pursue the expansionary 
policies of the new Executive. His principal 
aims for the Society are an improvement in 
communications at all levels. 

David is also very concerned to in- 
crease the scope and quality of the 
services to the membership by re- 
activating the Society’s Prize and Wel- 
fare Funds, and to see improvement in 
the education and travel services, and 
the setting up of an accommodation 
service. 


Broader horizons 


Denise Donovan, Treasurer-Elect, is a 
graduate of Durham University. She has 
completed two years of a three-year 
training contract with Deloittes and has 
passed PEI. ; 

In her new role, Denise’s main area of 
responsibility will be the Finance and 
Budgetary Sub-Committee, which will 
include work in connection with the 
premises reorganization, the registration 
of the Society for VAT, and the reorganiz- 
ation of the membership records. 

As well as her work as Treasurer, 
Denise is Chairman of the Education 
Sub-Committee and will be involved in 
the Welfare/Conditions of Employment 
and the European’ Students Sub-Com- 
mittees. Her interest in the European 
Students’ Association is one aspect of her 
concern to see the horizons and experience 
of all students widened. 
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PROFESSIONAL NOTICES 


Hughes Allen Payne Stone, Chartered 
Accountants, Payne, Stone, Fraser & Co, 
Chartered Accountants, and Hughes 
Allen Soole & Co, Chartered Accountants, 
announce that their London office address 
and telephone number from August 8th, 
1977, is 35 Red Lion Square, London, 
WCIR 4SF Telephone: o1~242 0252. 

Binder Hamlyn announce that Mr 
David W. Brierley, aca, has been 
appointed a partner in their Rochdale 
ofice which forms part of the Bacup 
partnership. 


ICMA APPOINTS CHAIRMAN 
OF EDP COMMITTEE 


Mr Brian Piggott, FCA, FCMA, IPFA, FCIS, 
FBCS, JDipMA, has been appointed Chair- 
man of the EDP Committee of The 
Institute .of Cost and Management 
Accountants. 

The Committee is supervising produc- 
tion of the book series ‘Management 
Information Systems and the Computer’, 
and is currently conducting a survey into 
computer usage by ICMA members. 


TITHE REDEMPTION ANNUITIES 
Final Payments 


Section 56 of the Finance Act 1977 gives 
effect to the decision to bring the pay- 
ment of tithe redemption annuities to an 
end [The Accountant, June 24th, 1976] 
and provides that the amount payable on 
October 1st, 1977 (ie the final payment) 
shall be double the normal payment. 
Under the existing law (paragraph 3 
of the First Schedule to the Tithe Act 
1951) owners of land in respect of which 
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an annuity is charged are required to 
notify the Inland Revenue of any change 
in ownership of the land. This provision 
is being repealed with effect from Octo- 
ber 2nd, 1977, and there will no longer be 
any need for such changes in ownership 
to be notifiéd where completion takes 
place on or after that date. 


EARNINGS FOR WORK DONE 
ABROAD 


Section 31 of the Finance Act 1977 
provides for relief from tax on the 
earnings of an employee who works 
overseas, in the form of a deduction 
from the earnings liable to tax. Briefly, an 
employee who in a tax year works 
overseas for a total of 30 days or more 
(whether continuously or in aggregate) is 
entitled to a deduction of 25 per cent 
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from his earnings attributable to the 
duties performed overseas. This new 
relief is available for the current tax year 
ending April sth, 1978, and subsequent 
years. 

So far as possible it is intended to give 
this relief through the operation of the 
PAYE system, by an adjustment of the 
employee’s code unless the employer is 


authorized by the tax office to adopt a- 


special arrangement to operate PAYE 
on only 75 per cent of the overseas 


earnings. Any employee who is entitled- 


to this new relief and whose employer is 
not proposing to operate the special 
arrangement should get in touch with 
his tax office so that his code can be 
adjusted. 

Any employer who wishes to adopt the 
special arrangement mentioned in the 


previous paragraph is asked to get in. 


touch with the tax office. 


af Appointments 


Mr Harry Hill, FCCA, FCIS, FTI, a 
Past-President of The Association of 
Certified Accountants, has been appoin- 
ted vice-chairman of the Food and 
Drink Division of Beecham Products, 
and will also become chairman of the 
International Division on October 1st. 





Mr H. Hill 


Mr T. Sowerby 

Mr Tom Sowerby, IPFA, DPA, is to 
join Butler Till as a consultant in local 
government finance on December Ist. 
Mr Sowerby, a Past-President of the 
Chartered Institute of Public Finance 
and Accountancy, is due to retire as 
borough treasurer of the London Borough 
of Bromley on November 30th. 

Mr Henry Byrne, acca, has been 
made finance-administration director of 


MAKE SURE OF YOUR C.A. EXAMS 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
institute of Taxation and for other specialised 
professional qualifications. 


Tuition House, London SW19 4DS 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


Guinness Ireland Ltd, a new holding 
company under which all Guinness’s 
activities in Ireland are to be grouped. 
Mr Byrne is chief accountant of Arthur 
Guinness Son & Co (Dublin). 

Mr Frederick Dearn, acca, has been 
appointed to the newly-created post of 
group personnel director of P. J. Evans 
(Holdings). 

Mr Thomas Hedley, acca, has been 
made a director of Datastream Ltd. 


Mr M. A. Inwards, rca, director of 
administration of Philips Industries, has 
been made finance director of Philips 
Spain. 

Mr Robert Johnson, acca, has become 
financial director of J. C. Holland Ltd, 
Belfast. 

Mr Andrew M. S. Kaberry, Ba, ACA, 
has been made financial director of 


Systime, the Leeds-based computer sys- . 


tems company. He was previously financial 
director of Associated Weavers Carpets. 


Mr James Morgan Jones, Fcca, chief 
accountant of Tarmac Properties Division 
for the past five years, has been appointed 
a director of Tarmac Properties. 

Mr David Lambert, acca, has been 
made chief accountant of Coubro & 
Scrutton (M. & I.) Ltd. 





Send today for our special linked tuition information 
leaflet for Chartered Accountants and our FREE 
400-page book giving details of courses in 
Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


Telephone 01-947 7272 re Ea 





lB prear R a e, 


FIN 


+ 


yen 


184 


REBATE FROM REDUNDANCY 
` FUND TO BE REDUCED 


The amount of money which an employer 
who has made a statutory redundancy 
payment will be able to claim back from 
the Redundancy Fund is to be reduced 
from 50 per cent to 41 per cent. The 
reduction will apply to redundancies 
taking place on or after August 14th. This 
is the effect of an order made by Mr 
Albert Booth, Secretary of State for 
Employment, under the Redundancy 
Rebates Act 1977. , 

It is estimated that the saving to the 
Fund will be about £1-35 million a month. 
This saving will reduce the public sector 
borrowing requirement and is part of the 
package of expenditure cuts announced 
by the Chancellor in July 1976. 


DOUBLE TAXATION 
Sweden 


Discussions at official level were held in 
London during the week beginning July 
1ith about a double taxation convention 
between the UK and Sweden covering 
taxes on the estates of deceased persons 
and on gifts, to replace the existing death 
duties convention. 

A wide measure of agreement was 
reached and the discussions will be 
resumed in Stockholm later this year. 


Bangladesh 


Discussions were resumed in London 
during July between officials represen- 
ting the Governments of the United 
Kingdom and the People’s Republic of 
Bangladesh respectively about a proposed 
comprehensive double taxation conven- 
tion between the two countries. 

Agreement was reached on a text 
which will be submitted to the respective 
Governments for approval. 


OCCUPATIONAL PENSION 
SCHEMES 


New Statutory Orders 


Two new statutory orders affecting 
occupational pensions schemes were laid 
before Parliament by the Secretary of 
State for Social Services last week. The 
first of these, the Preservation of Benefit 
(Amendment) Regulations (SI 1977 No 
1187) is designed to ensure, first, that a 
woman who notifies her intention of 
returning to work after maternity leave 
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(under the Employment Protection Act 
1975) is not treated as having broken 
service for pension purposes; and sec- 
ondly, that ‘disproportionate’ deductions 
(usually related to the value of the state 
retirement pension) are not made from 
an early leaver’s frozen pension. 

The Contracted-Out Employment 
(Miscellaneous Provisions) Regulations 
(SI 1977 No 1188) cover, inter alia, 
such matters as the purchase of insurance 
policies to secure guaranteed minimum 
pensions under a contracted-out scheme; 
and extension of priority claims in a 
winding-up to include the contingent 
liability in respect of the entitlement of 
the widow or other dependants of a 
person who, at the time of the winding- 
up, is in receipt of a pension under the 
scheme but has not reached normal 
pension age. 


PROFESSIONAL CLASSES 
- AID COUNCIL 


The Professional Classes Aid Council, 
in its report for 1976~77, states that 
income in the past year has shown a 
marked improvement. Receipts from all 
sources have increased, resulting in total to 
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a rise of £9,000. The year ended with a 
small surplus of £5,202 of income over 
expenditure, a satisfactory result in 
present circumstances, but this was 
solely due to legacy receipts remaining 
buoyant at £23,040. 

The Council, which includes represen- 
tatives of The Institute of Chartered 
Accountants in England and Wales and 
The Association of Certified Account- 
ants, was founded in 1914 with the aim of 
helping professional men and women 
and their dependents in distress. 


ICWA OF INDIA 


Mr S. K. Mitra, Bsc, FCMA, FICWA, has 
been elected President of The Institute 
of Cost and Works Accountants of India 
for 1977-78. Mr S. Suryanarayanan, Ma, 
FICWA, AMBIM, becomes Vice-President. 


MEMBERSHIP TABLE 


In the table ‘Membership of Accountancy 
Bodies’ in last week’s issue, the number 
of members of the English Institute 
shown as ‘not in practice’ at January ist, 
totalling 41,766, excluded 5,074 retired 
members. 


Association's Course Programme 


‘The Training Division of The Associa- 


tion of Certified Accountants has pub- 
lished its new ‘Course Programme’, 
listing courses to be held from mid- 
September to the end of January. 

The courses are classified under four 
main headings: accounting, auditing, 
management development, and taxation 
and law. Courses designed for non- 
accountants have been greatly broadened 
in scope, and now consist of ‘Introducing 
financial accounting’ (course fee £81), 
‘Introducing management accounting’ 
(£81), and ‘A management guide to 
inflation accounting’ (£43:20). The first 
two run for two days each, while the third 
is a one-day course. They will be held 
from September 19th to 23rd and again 
from November 21st to 25th. 

Courses on auditing have been ex- 
panded and re-structured, with particular 
emphasis on internal auditing which is 
now covered by three courses. These run 
over a period of five days and include 
two new one-day courses on “The audit 


of computer systems’, and ‘Managing 
internal audit’ (£43-20 each), in addition 
to the successful three-day ‘Effective 
internal auditing’ course (£113-40). These 
will be held from September 26th to 30th 
and again from January 16th to 2oth. 

Among the new taxation courses are 
two half-days on capital gains tax and 
value added tax (£21-60 each). These will 
both be held on October 12th and repeated 
on January 25th. A new course on capital 
transfer tax planning (£4320) will be held 
on November 2gth. 

Courses on current cost accounting 
include ‘Management accounting — cop- 
ing with inflation’ (October 19th to 2oth, 
£81), ‘Current cost information’ (Novem- 
ber 15th to 16th, £81), and ‘CCA and 
group accounts’ (December 8th, £43-20). 

All fees quoted include VAT. Details 
of all the Association’s courses are 
available from the Secretary — Training, 
The Certified Accountants’ Educational 
Trust, 9 Museum House, Museum 
Street, London WC1A JT. 
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RECOMMENDED FOR 


EXAMINATION STUDY 


students 


auditing V. R. V. COOPER 


This book has been written especially for 
students. It explains the principles of auditing 
and illustrates the application of those 
principles to the annual audit of a medium- 
sized undertaking. The approach is practical 
for much of the subjéct-matter has been de- 
rived from Cooper’s Manual of Auditing. From 
this point of view, the book provides the 
student with every possible assistance in carry- 
ing out his daily work as audit assistant, giving 
him an over-all understanding of what is 
required of him and why: thereby extending 
his interest. It is also, therefore, a book 
which will provide excellent preparation for 
examinations in auditing. 


Special features are chapters on the audit of 
group accounts, the drafting of audit reports 
and qualifications therein, audit aspects of 


- different classes of business, investigations 


and the case law relating to the duties and 
liability of auditors. The extensive appendices 
include examples of audit documentation. 
There is also a convenient summary of 
statutory and Stock Exchange requirements 
in relation to the presentation of annual 
accounts to shareholders. This summary is 
illustrated by a specimen set of accounts. 
This book is published on behalf of the Generai 
Educational Trust of The Institute of Chartered 
Accountants in England and Wales. 
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IT’S SIMPLE! “ 


PLUS FREE 1977 FINANCE BILL MEMORANDUM! 


IT’S EASY! 


WHICH COURSE DO YOU NEED? 


(1976-77 courses are here on offer. 1977-78 courses are not t available until until 1978.) 
Rusty ¢ on tax? Get up to date and keep up to date by joining The College of Taxation. That’s what most enlightened accountants do. 
College courses cover College syllabus. SS.1 covers tax. SS.2 covers executorship and capital transfer tax. Those who want courses 
to help them through a particular professional examination are advised to take the following courses and modify their reading for 


the syllabus of their examining body. This is the position: 


IF YOU ARE DOING... 


© COLLEGE OF TAXATION—Dec. 1977 
Annual Certificate in Taxation* 


YOU WANT... 


SS.1 and SS.2 


*Warning: The mere purchase of these courses does not “guarantee success in the examination for the Annual ‘Certificate in Taxation which 


is a test of ability, open to anybody, irrespective of their source of study. 
@ INSTITUTE OF TAXATION—Nov. 1977 
Associateship Intermediate 
Final 
Fellowship 


e INSTITUTE OF CHARTERED ACCOUNTANTS iN ENGLAND AND WALES—Sept. and Oct 1977 


Taxation I 
Law Trusts 
Taxation II 


Professional Examination I 
Professional Examination II 
INSTITUTE 


Part I Taxation ... 
o ASSOCIATION ¢ OF CERTIFIED ACCOUNTANTS—Dec. 1977 a 
Professional Examination lawa 1 - 
aw 


$ Tax: Bs 
@ ASSOCIATION OF INTERNATIONAL Accountants—bee 1977 
Part ITI. Accounting HI be 
Part IV. Taxation Se 
@ LAW SOCIETY—Aug. 1977 
Part II Head 3. Revenue Law (Compulsory) 
@ INSTITUTE OF COST AND MANAGEMENT ACCOUNTANTS—Nov. 1977 
Professional Stage II Taxation 


@ INSTITUTE OF CHARTERED SECRETARIES AND ADMINISTRATÖRS-Dec | 1977 


Part IV. eshte Practice (Taxation) 
eneral Finanetal Administration (Taxation) t 

@ COUNCIL oF LEGA ATION—Sept. 1977 3 
Part II Section IV. ee Law (Optional) 

@ INSTITUTE OF BANKERS, TRUSTEE DIPLOMA—Sept. 1977 x 
PartI Law Relating to Wills, etc. 
Part II Trust Taxation 
Part II Trust Accounting .. 


*IF YOU ARE TAKING EXAMINATIONS IN THE FIRST SIX MONTHS OF 1978 . 


1976-77 COURSES AND NEXT YEAR’S COURS 


or CHARTERED ACCOUNTANTS OF SCOTLAND-— aig 1977 


SS.1 

SS.1 and $$.2 

SS.1 and SS.2 

SS.1 and SS.2 

$8.2 

SS.1 

SS.1 and $8.2: 
SS.1 

$8.2 

SS.1 and SS.2 


$58.2 
SS.1 


SS.1 and SS.2 
SS.1 


$53.1 
88.1, 


SS.1 and SS.2 
SS.2 
SS.1 and $8.2 
SS.2 


.. YOU WANT ... OUR CURRENT 


* IF YOU WISH TO STUDY TAXATION WITHOUT EXAMINATION, YOU WANT SS.1 AND/OR SS. 2. 

*IF YOU WISH TO JOIN THE COLLEGE OF TAXATION AS ‘AN ASSOCIATE MEMBER, with the right to use the designatory 
letters ‘A.C.T.’, YOU WANT SS.1 AND SS.2, MUST PASS THE EXAMINATION FOR THE ANNUAL CERTIFICATE IN 
TAXATION BEFORE JOINING AND AT LEAST ONCE EVERY THREE YEARS THEREAFTER. 


*IF YOU WANT A FIRST-CLASS REFERENCE MANUAL... 


. YOU WANT SS.1 AND/OR SS. A 
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IMMEDIATELY AVAILABLE 


PRM 


THEREISNOWAITING! : 


NO TEDIOUS DELAYS! . 


+ COMPLETE ‘NO-TEXTBOOKS-REGUIRED’ COURSES ARE SENT TO YOU. 
* FAMOUS EASY-LEARNING, SELF-STUDY MANUALS YOU WILL BE PROUD TO OWN. Credit T ratte 


(U.K. Only) 


registered cash. 


@ Group 1 countries. Australia, New Zealand 
@ Group 2 countries. 


Lanka, Tanzania, Uganda, Zambia ` 


Sudan, Trinidad, "USA. 
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Malta, Spain, B.F.P.O. 


RUSH YOUR APPLICATION TO: -` 


‘THE COLLEGE OF TAXATION 


21 OAKBURY ROAD 
LONDON, SW6 2NN 
ere 01-736 8389 (24-hour) 
Telegrams: TAXM EN, LONDON SW6 Telex: 21879 calling COLTAX 
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: * TERMS: @ U.K. RESIDENT APPLICANTS, including postage. SS.1 £57.00 SS.2 £29.50 BOTH £86.50 
aoe Alternatively, send £12,00 deposit and. complete the extended credit forms. Please send cheques or 


OVERSEAS APPLICANTS, includirig airmail postage. 


Cameroon, Colombia, Guyana, Hong Kong, India, 
Japan, Malawi, Malaysia, Mauritius, St. Lucia, Sarawak, Singapore, Sri 


E Group 3 countries. Bahamas, Canada, Cayman Islands, Cyprus, France, 
Ghana, Jamaica, Kenya, Kuwait, Nigeria, Saudi Arabia, Seychelles, 


4 countries. Belgium, Gambia, Gibraltar, Trag, Jordan, Libya, 


£6 
It is regretted that credit cannot be offered to overseas applicants. Please send sight drafts. 


PLUS 7-DAY REFUND GUARANTEE! (U.K. APPLICANTS ONLY) 


SS.1 SS2 BOTH 
£76 £38 £114 
£78 £35 £105 
£68 £34 £102 

£33 £99 
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Are you on our Mailing List? If not, you are strongly 
advised to submit your name’ and address immedi- 
ately. In due course we will be pleased to post you 
details of our programme, membership and examin- 
ation for the 


Annual Certificate in Taxation 
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Charitable bequests 


a, suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity. 
Some are more concerned with human 
welfare, others with animal care. 

Gne charity is unique in that it exists 
to help people in need, just as much as 


the animals whose companionship they 
enjoy. The PDSA cares for the pecs of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it ~ 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
That's why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. 


p pane I. 


We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick, Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB. 
Telephone: Dorking 81691. 


A N caring for 
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The Cost of Contracting-Out 


The next few months are likely to be a period ‘of con- 
siderable activity among employers and their advisers — 
and possibly also their employees — in taking and giving 


- effect to decisions as to what is to be done about the 


possibility of contracting-out under the Pensions Act which 
is to come into operation on April 6th, 1978. Literature is 
still flowing thick and fast from the Department of Health 
and Social Security and the Occupational Pensions Board 
describing what contracting-out involves, both now and in 
the future. Readers are also referred to Mr Smee’s article 
on page 192. 

The Department is to be congratulated on having 
produced, some weeks ahead of the original promised date, 
a 60-page leaflet NP 29 described as a ‘Guide to procedures 
on termination of contracted-out employment and related 
matters’. This should be in the hands of everyone who 
wishes to understand these matters. It provides a welcome 
relief from some earlier leaflets from the same source 
which, by deceptive over-simplification, led many to 
misunderstand the changes made by the Pensions Act. 

The title of the guide directs attention to a fact which is 
frequently overlooked — that the Act has its main effects on 
those’ members of pension schemes who leave service, 
rather than on the minority (in most schemes) who remain 
in service until retirement. 

At present, any member who leaves his employment 


- after reaching the age of 26 and having completed five 


years’ pensionable service has by statute to be offered a 
pension at normal pension age under the scheme according 
to his pensionable service and pensionable salary at the 
date of leaving. In future, if such a person has been in 
contracted-out employment, so much of this pension as is 
represented by up to 14 per cent of his earnings in such 
employment between the lower and upper earnings limits 
— currently of {15 and {105 a week ~ will have to be in- 
creased in respect of increases in the general level of 
earnings between his leaving service and reaching pension- 
able age.” 

` Instead of doing this so as to reflect the actual increases, 
this may be done either at a fixed rate of 84 per cent per 
annum (regardless of what the actual changes in the general 
level of earnings are) or by 5 per cent per annum or by the 
actual changes if this produces a smaller increase, subject 
to the payment of a compensating premium to the National 
Insurance Fund, which in effect makes up any shortfall. 
Unless an employer can rely on the taxpayer to meet future 
rising costs of pension provision (as in the public services) 


or he enjoys a monopolistic position in his industry (as do 
most of the nationalized industries) it will be quixotic for 
him to commit himself to the unquantifiable risk of 
matching increases in the general level of earnings. 

The possible extent of this increased commitment can be 


„seen in the case of a male member of a pension scheme who 


qualifies for increases of 84 per cent per annum on leaving 
service at the age of 26. Even if stable monetary conditions 
are restored meanwhile, a substantial part of the pension at 
present preserved for him will have to be multiplied by age 
65 twenty-four-fold in respect of the amount of his earnings 
described above, which probably represent on the average 
at least two-thirds of a member’s salary or wages for the 
purpose of the pension scheme. While 8} per cent per 
annum may at present appear a modest rate of increase, if 
earnings continue to increase at this rate, many employers 
will soon question the wisdom of continuing to build up 
funds for the future provision of pensions. 

Apart from this, financial considerations will probably 
not be predominant in arriving at a decision; the only one 
that is clear-cut is that a contracted-out employee will pay 
smaller Social Security contributions, which by a curious 








ON OTHER PAGES 





186 ‘No Change’ in Revenue Practice 

190 Modernization of Internal Audit: From Fraud Detec- 
tion to Operations Auditing, Dale L. Flesher, PhD, CPA 

192 Contracting-Out of the State Pension Scheme, 
Douglas Smee, FPMI, FCIB 

195 Accounting for Inflation: Some Further Observations, 
D. A. Trigwell 

196 The Role of the Auditor, Richard Wilkes, OBE, TD, ADC, 
DL, FCA 4 

199 A Computer on Tap? 

Current Affairs 186 Bulls and Bears 204 

This is My Life 189 City Notes 207 

Computer Commentary 199 Letters 208 

VAT Tribunal Decisions 201 Student Roundabout 209 

202 Notes and Notices 211. 


Finance and Commerce 





Cover: Golfclubs by courtesy of Moss Bros Ltd. 





ASA EEE E GNN E E E E SESE E 


THE 
186 


quirk of the Income Tax Acts he has to meet out of his 
income after tax. 

Those who already have schemes which will, with only 
formal alterations, satisfy the conditions for contracting- out 
will perhaps take that course as being in the short run the 
least troublesome. They will, however, place their schemes* 
under the supervision of the Occupational Pensions Board 
and will not be able subsequently to amend them without 
the consent of that Board. 

An employer who has a pension scheme which falls 
below the standards for contracting-out has the choice of 
reducing present benefits so as to allow for the additional 
earnings-related Social Security benefits and the correspon- 
ding full contributions from April 1978; of leaving matters 
‘as they are; or of improving those benefits so as to be able to 
contract-out. 

A decision not to contract-out by an employer with a 
pension scheme involves giving notice to employees by 
December 7th, 1977. Such a decision is not, however, 
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irrevocable. If a decision is made either way at this time 
and, in the light of subsequent experience, it appears to have 
been wrong, it can be changed. It will, however, be very 
much easier to make such a change if the initial decision 
has been not to contract-out. 

To cease to contract-out will involve considerable 
administrative and possibly some financial problems, as is 
clear from leaflet NP 2g. It will also involve an increase in 
the Social Security contributions of both the employer and 
his employees. If, on the other hand, the employer has 
réduced the benefits and contributions under his own 
scheme with a view to full participation in the Social 
Security scheme, a subsequent decision to contract-out 
is likely to involve an increase in benefits from his own 
scheme and a reduction in Social Security contributions 
payable by his employees — a-much more acceptable 
proposition to put to them at some later date. 

Those who have no pension scheme need do nothing now 
and can base any future action on the experience of others. 


‘No Change’ in 
Revenue Practice 


There have been indications of a more 
stringent approach by Inland Revenue 
offices to the eligibility for capital 
allowances of expenditure on the in- 
stallation of mains services in new hotels, 
following the decision in St John’s School 
(Mountford & Knibbs) v. Ward (53 ATC 
279; The Accountant, January 16th, 
1975). Following representations from 
the Consultative Committee of Ac- 
countancy Bodies, the Chairman of 
the Board of Inland Revenue, Sir 
William Pile, has denied allegations 
of a recent change of Revenue practice 
in this area. 
Sir William’s letter continues: 

“What has happened is that the recent 
case to which you refer — St Yohn’s 
School v. Ward — has focused fresh 
attention on the distinction which has 
always had to be drawn for the purposes 
of capital allowances between expendi- 
ture on plant and machinery and 
expenditure on buildings. 

‘As a result, Inspectors of Taxes 
have no doubt recently been looking 
more critically at borderline expendi- 
ture. But there has been no change in 
our view of what falls on-either side of 
the dividing line, and there is, of course, 
no question of any “attack” on the hotel 
industry. It is our job to apply the law 
as we understand it, and the treatment of 
hotels and restaurants is in this respect 
no different from that of any other 
business. 


‘It may be helpful if I summarize 
our practice in this area, which is based 
on the views expressed by the courts 
over the years. Expenditure on the 
provision of main services to buildings 
such as electrical wiring, cold water 
piping and gas piping is regarded as 
part of the cost of the building, and 
therefore as not qualifying for capital 
allowances. We do, however, regard as 
eligible for capital allowances expendi- 


ture on apparatus to provide electric 
light or power, hot water, central 
heating, ventilation or air conditioning, 
and expenditure on alarm and sprinkler 
systems. 

‘Relief is also given on the cost of all 
hot water pipes, and on the cost of 
baths, wash basins, etc, although the 
St John’s School case suggests that the 
Courts might regard such expenditure 
as part of the cost of the building. We 
do not, however, propose any change of 
practice in this respect. ~ 

‘Finally, to complete the picture, and 
since you mentioned modernization, I 
should say that expenditure on altera- 
tions to existing buildings which is 
incidental to the installation of plant or 
machinery qualifies for relief under a 
separate provision (section 45 of the 
Capital Allowances Act 1968).’ 


‘Class 4’ Case for EEC Court 


The issue of Britain’s ‘Class 4’ social 
security contributions is to be taken to the 
European Commission of Human Rights. 
The National Federation of Self-Employ- 
ed this week handed in to the Secretary 
General of the Council of Europe a 
petition alleging that, with the exclusion 
of the self-employed from any form of 
earnings-related pension scheme, Class 4 
contributions cannot be related to any 
benefits receivable by the self-employed, 
who are therefore suffering a form of 
discriminatory taxation. 

The NFSE case rests on principles 
established in a 1971 decision of the 
Commission, to the effect that the levy- 


ing of taxes or other enforced contribu- 
tions in such a manner as to discriminate 
against a class of persons offends against 
the articles of the European Convention 
for the Protection of Human Rights and 
Fundamental Freedoms. NFSE, which 
has a particular dislike for the Class 4 
contribution and has strongly opposed it 
by all available means in the UK, has 
suggested that a decision in its favour 
could lead to- the Government being 


- ordered to refund all Class 4 contribu- 


tions since the scheme was launched in 
1975. y 

Mr James Sharpe, chairman of NFSE’s’ 
finance and general purposes committee, 
~“ 
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said this week ‘No matter how much it 
costs, we will take this matter as far as we 
can go. We believe our rights are being 
violated, and we are determined to win’. 
A preliminary estimate suggests that 
NESE is putting itself at risk for costs of 
£25,000. 


Tax Cost of 
Initial Trading Stock 
Attribution of monetary values to 


physical entities remains a vexed feature 
of the measurement of trading profits. 
Stock may be abstracted from a trade or 
brought into it without a bargain; in 
other cases the appropriate transfer price 


- may be challenged. For a distinct venture 


in trade, the correct tax value of the open- 
ing stock or other purchases may have to 
be ascertained otherwise than from the 
cash book alone. 

One area of difficulty concerns options 
which are subsequently exercised. In 
Varty v. British South Africa Co (44 
ATC 160; 42 TC 406) this area was 
explored with a variety of judicial 
opinion, one excerpt being quoted by 
Goulding J in the course of his judge- 
ment in Clark v. Follet (52 ATC 62; 
48 TC 677). This concerned a ‘Crichel 
Down’ situation where a dispossessed 
landowner was enabled to re-purchase 
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at current market values the farm com- 
pulsorily acquired from him. 

In Bath & West Counties Property 
Trust Ltd v. Thomas (The Times, July 
zgth) Mr Justice Walton declared him- 
self unable to follow the logic of Mr 
Justice Goulding’s decision. The facts in 
the Bath & West case were that in 1939 
the taxpayer company had sold land to 
the War Department with an option to 
repurchase it should the Government no 
longer require it. This came about in 
1962 at a price of £42,000, but Walton 
J said that ‘the cost of acquiring the land 
was indubitably the price paid to the 
War Office plus the value of the pre- 
emption rights’. He found ‘astonishing’ 
the contention of the Crown that the 
trading venture started with the re- 
purchase of the land in 1962, so that the 
value of the option did not fall to be 
considered: 

‘Before the acquisition the company 
had a valuable asset in the shape of the 
right of pre-emption; at the end of the 
day that right had gone, yet the taxpayer 
was not to be given any credit for it’. The 
need to value stock at the start of a 
business had been established in Ridge 
Securities Lid v. CIR (42 ATC 487; 
44 TC 373). Accordingly the case was 
remitted to the Commissioners for 
valuation of the right to pre-emption. 


Change of Auditors Refused 


Attempts by the Barker & Dobson board 
to displace Pannell Fitzpatrick as the 
group’s auditors were rebuffed by share- 
holders at last Friday’s annual meeting. 
With the support of an unidentified 
proxy-holder controlling some 54 million 
shares, the directors’ nomination of Price 
Waterhouse & Co in place of Pannell 
Fitzpatrick was defeated by 8-9 million 
votes to 5-3 million. 

Barker & Dobson’s 1976-77 accounts — 
heavily qualified by Pannell Fitzpatrick — 
showed a loss of £649,000, following a 
£24 million loss in 1975-76, and further 
losses are forecast for the first part of the 
current year. Apart from suggestions of 
the desirability of ‘a fresh financial 
approach’ to group affairs, the reasons 
underlying the board’s proposal to dis- 
place Pannell Fitzpatrick have not been 
made public. 

Last week’s events are regarded as 
something of a ‘test case’ on the function- 
ing of the Companies Act 1976 as affec- 
ting the annual election of auditors; under 
the former ‘section 159’ procedure, 
auditors were automatically reappointed 
from year to year unless either their 


re-election was specifically opposed or 
they themselves declined reappointment. 

Though the B & D experience is 
satisfactory to the extent that it under- 
lines the position of auditors as represen- 
tatives of the general body of shareholders 
it leaves unanswered the question .— 
hypothetical in the present context = of 
the difficulties likely to be encountered, 
in the performance of his duties, by an 
auditor who is persona non grata with the 
directors. It also lends support, in the 
view of some commentators, to the case 
for audit committees. 

B & D chairman, Mr Ronald Aitken, 
told shareholders that, despite the nomi- 
nation of Price Waterhouse & Co, the 
board had ‘complete confidence that we 
could still work harmoniously with 
Pannell’. For the firm, Mr Richard 
Pearson, MA, FCA, conceded that last 
week’s events must inevitably give rise to 
‘some form of chill’ in the relationsbip, 
though he hoped that this would soon 
disappear. The firm had learned of the 
proposal to replace them as auditors 
barely one week before circulation of the 
report and accounts to shareholders. 
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ICMA Questionnaire on 
Price-Level Figures 


Depreciation and cost of sales adjust- 
ments have been consistently advocated 
by The Institute of Cost and Manage- 
ment Accountants as the basis of a 
generally-acceptable and workable system 
of accounting for inflation. The ICMA is 
now distributing a further questionnaire 
to those of its members who took part in 
its previous sampling exercise (The 
Accountant, April 17th) and to others who 
have expressed an interest. 

The objective of the questionnaire — 
currently in course of distribution, under 
cover of a letter from Mr H. J. Gardner, 
CA, FCMA, vice-chairman of the ICMA’s 
Law and Parliamentary Committee — is 





Mr H. J. Gardner 


to find out what industrial and com- 
mercial companies are doing and are 
proposing to do to reflect price-level 
changes in their statutory accounts, 
budgets and management accounts, with 
the aim of assisting the ICMA to formu- 
late a paper to the Accounting Standards 
Committee. Replies to the questionnaire 
are invited by September 15th. 

Chairman of the ICMA’s Law and 
Parliamentary Committee is Mr William 
Hyde, MA, FCMA, FCCA, JDipMa, who is 
also leading the ASC working party on 
price-level-oriented accounting guide- 
lines. The ASC’s statement of intent in 
this area was featured in The Accountant 
of August 4th. 


Strict Experience 
Rules for ICMA 7 


Revised experience requirements for 
prospective members of The Institute of 
Cost and Management Accountants were 
published last week, and will be — in the 
words of the official announcement — 
‘rigorously enforced by the Council’. 
Future applicants for associateship will be 
required, in addition to passing the Insti- 








wow z 

Successful candidates in CIPFA’s recent 
Part 2 Final examination included two senior 
accountancy assistants with the London 
Borough of Lambeth — Miss Jennifer Henham, 
BSc (seated), who joined Lambeth in 1973 
after graduating in mathematics from the City 
University; and Miss Marion Wakeling, 
formerly of the Inland Revenue. 
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tute’s examinations, to demonstrate a 
minimum of three years’ experience in 
industry, commerce or tke public sector, 
and including ‘essential -experience’ in 
basic cost accounting and management 
accounting. 

‘Basic cost accounting’ is defined as 
including ‘cost ascertainment as applied 
to appropriate elefnents and types of 
expense; cost classification, collection, 
allocation, apportionment and absorp- 
tion; analysis by appropriate cost centres; 
costing of the product made or service 
rendered; and information for planning, 
control, pricing and stock valuations’. 
Management accounting covers such 
areas as performance evaluation, budget- 
ary planning and control, information for 
decision-making, and capital expenditure 
assessment and monitoring. 

In addition to evidence of practical 
work experience in all these essential 
categories, the ICMA will also expect 
aspiring members to show some ‘addi- 
tional experience’ in the organization and 
its function; information systems; finan- 
cial accounting and financial management. 
Associates seeking admission to fellowship 
will be expected to show experience, both 
in ‘essential’ and in ‘additional’ categories, 
at an appropriate senior level; to indicate 
the steps they have taken to keep pro- 
fessionally up-to-date; and to enter into 
an undertaking to keep up-to-date to the 
best of their ability in future. 

Further details of the revised require- 
ments — applicable to all candidates as 
from January rst, 1978 — are available 
from the Institute’s headquarters at 63 
Portland Place, London WIN 4AB. 
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Accounting Policies 


‘Down Under’ 


The underlying system for preparation 
of financial statements should be assumed 
to include the accrual basis and the going 
concern basis. If there has been a de- 
parture from either, that fact should be 
disclosed, together with reasons for the 
departure. f 

This is the expressed view of the 
Institute of Chartered Accountants in 
Australia and the Australian Society of 
Accountants, in their recently-published 
joint statement of accounting standards 
DS11, ‘Accounting Policies: Determina- 
tion, Application and Disclosure’. A 
summary of accounting policies is re- 
garded by both bodies as forming an 
integral part of financial statements: 

‘The summary of accounting policies 
should disclose in detail all accounting 
policies which have been significant in 
the preparation of the financial state- 
ments. An accounting policy should be 
deemed to be significant if knowledge of 
it is necessary to the interpretation of the 
financial statements’. The new standard — 
updating and superseding an earlier 1974 
publication — also stresses the importance 
of such considerations as relevance, 
materiality, consistency and prudence, and 
the presentation of transactions ‘in 
accordance with their financial reality and 
not merely with their legal form’. 

DS1x does not specifically provide for 
the disclosure of comparative figures for 
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the preceding period, which is already a 
requirement of Australian company law. 
Subject to this point, compliance with 
DSi1 - effective in respect of accounting 
periods commencing on or after January 
ist, 1978 — will also ensure compliance 
with International Standard IAS1 (The 
Accountant, November 14th, 1975) in the 
same area. 


PAC on VAT 


VAT arrears at September 30th 1976, 
were {124 million — approximately 
1 per cent of the total VAT due for the 
preceding three years ~ of which £47 
million had then been outstanding for 
18 months or more. Recording these 
figures, the Public Accounts Committee 
notes that three months later the total 
arrears had been reduced to £105 million; 
though little progress was made with 
the ‘hard core’ arrears, of which £43 
million was still outstanding. 

Britain’s collection, and enforcement 
costs of VAT are relatively higher, the 
committee concludes, than in other 
European jurisdictions which have adop- 
ted this form of taxation. The Customs 
and Excise explanation for this disparity 
is that the UK’s lower average rates, 
coupled with extensive use of zero- 
rating, tend to depress the yield of the 
tax without comparable savings in ad- 
ministrative costs. 


(Fifth Report from the Committee of 
Public Accounts, 1976-77, HMSO, £1°85). 


New Look at VAT on Bad Debts 


The thorny issue of VAT relief on bad 
debts, which the Commissioners of Cus- 
toms and Excise have hitherto refused to 
concede, is currently under review at high 
level. This follows an undertaking given 
by the Financial Secretary to the Treasury 
in the course of this year’s Finance Bill 


debates, that the Government ‘would ’ 


authorize Customs and Excise to enter 
into discussions with the various profes- 
sional and other organizations with an 
interest in the matter, to see whether a 
practical solution could be worked out 
to deal with the problems of introducing 
relief’. 

A major stumbling block hitherto has 
has been that, because of the structure of 
VAT, an insolvent debtor may well have 
claimed input tax relief in advance of 
paying his suppliers; thus to allow bad 
debt relief to the unpaid creditor without 
some further adjustment. against the 
debtor would result in a double loss 
of revenue. There is also the question of 
whether bad debt relief should be allowed 


to unpaid creditors on all cases, or 
limited only to ‘formal’ insolvencies. . 

The cost of allowing VAT relief in 
‘formal’ insolvencies only has been ten- 
tatively put at £25 million; significantly 
more than this if it should be extended 
to other cases in which the creditor, . 
though accepting the debt for all practical 
purposes as bad, has not resorted to 
insolvency procedures (eg, if the debtor 
is known to have no means, or is un- 
traceable). There would also be the diffi- 
culty of policing up to a quarter of a 
million separate claims for bad debt 
relief each year. 

A discussion paper covering these and 
other points has been formulated by the 
Commissioners of Customs and Excise, 
and comments are invited ‘by mid- 
October if possible, and by mid-Novem- 
ber at the latest’. Copies of the paper are 
available from HM Customs and Excise, 
Room 213, Knollys House, 11 Byward 
Street, London EC3R 5AY (01-626 


1515, ext. 3411 or 3333). 
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‘Suitable’ for VAT 


The Mechanical Services (Trailer Engin- 
eers) Ltd case ([1976] VATTR 81; 
‘Primary Purpose the Test’, The Accoun- 
tant, July 8th, 1976) was heard by the 
Manchester VAT Tribunal on April 7th, 
1976. They found in favour of the tax- 
payer by a majority of two to one, but 
that decision has now been reversed in 
the Courts (The Times, July 28th), again 
by a majority of two to one. 

The subject-matter of the hearings con- 
cerned Schedule 7 to the Finance (No. 2) 
Act 1973, of which Group 3 is concerned 
with boats and aircraft. Accessories to 
boats are discussed in item 5, following 
which item 6 identifies ‘goods of a 
kind suitable for use’ as parts of boats, 
other than goods within the exceptions 
from item 5 of Group 1. 

The list of exceptions is extensive, thé 
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. Tribunal commenting that they were in 


common everyday use both in the trade 
and in the home. The goods in question 
(trailer couplings and winches) were, 
however, clearly suitable for use, and 
were used, in the construction and 
manufacture of many of the higher- 
rated goods with which Schedule 7 is 
concerned. 

Mr Justice Watkins noted the Tri- 
bunal’s finding that the predominant use 
of the taxpayer’s supplies was for purposes 
other than in connection with . boat 
trailers, but that the latter use was 
measurable rather than minimal. His 
Lordship was unwilling to blur the 
distinction between ‘suitable’ and such 
words as ‘adapted’ and ‘designed’. If the 
application of the higher rate had been 
absurdly and unjustly extended, it was 
for Parliament to rectify the matter by 
order. 
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Auditing Investment 
Trust Companies 


The latest Accountants Digest published 
by The Institute of Chartered Accoun- 
tants in England and Wales is concerned 
with the accounts and audit of invest- 
ment trust companies. It provides a 
guide to the regulatory framework within 
which investment trusts operate. 

The Digest discusses the accounting 
practices most commonly adopted by 
investment trust companies, both as to 
asset valuation and income measurement. 
The discussion is supplemented by a 
survey of a sample of recently published 
investment trust accounts. 

(Investment Trust Companies and their 
Audit, by Malcolm K. Hardy, FCA, price 
£150. Publications Department, PO 
Box 433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2BJ.) 





THIS IS MY LIFE 


Delayed Payment 


Jimmy was our number two in Payroll, a 
rather smug and good-looking bachelor 
with a taste for fast cars, whisky, and wild, 
willing women. A month ago he changed, 
somehow, becoming brusque and edgy 
with a nervous glance, but we put it down 
to temporary over-drinking and didn’t 
really bother. 

Then our car-park attendant phoned 
me to say that Jimmy would have to be 
warned. Apparently hed just barely 
missed two parked cars, then bumped the 
gatepost, stopped with screaming brakes 
in the empty street and then hit the kerb. 
His driving these days was really 
dangerous; all the chaps had noticed it. 

So I talked to Jimmy, whose eyes 
seemed curiously wild, and after some 
heated denials of fault he suddenly broke 
down and told his story. 

He'd had a’fierce row with little Polly 
in Punched Cards when he broke off 
relations ~ she having believed what he 
called his ‘jollying’ - so he took a few 
whiskies to steady his nerves. Driving 
home, he’d been annoyed by a long- 
haired racing cyclist cutting in and out 
and replying to Jimmy’s warning toots 
with offensive finger gestures. Jimmy 
slowed down once or twice, but the 
blasted kid was really flying, and at a 
downhill left curve he swerved right 
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across Jimmy’s lane. In angry reaction — 
remember those whiskies ~ Jimmy had 
deliberately touched his back wheel. He’d 
really meant no harm, but the kid 
crashed head-on into the wall. 

Jimmy panicked. Nobody behind him; 
ahead, a red lorry, probably unsighted by 
the curve . . . He slipped down a side- 
road fast. The morning papers said ‘Hit- 
and-run killer unidentified so far’. He’d 
heard nothing since. 

The trouble, he blurted out, was that a 
week later, driving in the usual queue, he 
saw the red lorry just ahead. No, he 
wasn’t mistaken, he remembered its 
number too well. Then suddenly it 
vanished, just like that; a bit misty, then 
it wasn’t there. He pulled in hastily and 
mopped his wet forehead. 

Next day it appeared a car’s length 
ahead, distinct and solid, and’ he'd 
braked so fast he got an indignant beeping 
behind. It disappeared again, leaving the 
road clear . . . Since then it came regu- 
larly, swaying slightly, mudguard dusty, 
tarpaulin over its load — then it melted 
like mist, leaving him shaking and sweat- 
ing. Damn that cyclist! 

Yes, he’d checked the number and 
contacted a reputable and mildly-sur- 
prised owner, who swore it had been laid 
up for repairs for weeks now. 


He’d better see a doctor fast; I sug- 
gested; or better still, the little padre in 
the old grey church in the square; but 
Jimmy set his jaw and swore he’d not be 
beaten. He wouldn’t tell anybody, he was 
so-and-so sorry he’d told me, it was just 
his nerves, Well, his guilty conscience if 
you like, but he’d win out! That damned 
cyclist had asked for it and it was just bad 
luck he’d overturned, not Jimmy’s fault. 
He’d show the rat, or his ghost lorry, that 
he wouldn’t chicken out. ~ 

Next day Costs, doing about 45 mph 
behind Jimmy on the road home, heard 
his friend suddenly shout — then acceler- 
ate and ram a red lorry, just ahead as they 
rounded the corner, with a` sickening 
crash. Not an easy tale to tell the coroner. 
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Modernization of Internal Audit 


From Fraud Detection to Operations Auditing 


by DALE L. FLESHER, PhD, CPA 


Associate Professor of Accounting, Appalachian State University 


The profession of internal auditing has changed considerably over the past = 
half century. Today the internal auditor is accepted as an integral part of the 
management team. In fact, in many companies the internal auditor now carries 

the title of operations auditor or management auditor, the newer title 


signifying his expanded role. 


Historically, the concept of internal auditing is considered 
to be of much more recent vintage than that of auditing by 
external accountants. Although a form of internal auditing 
existed among the manor houses of England as early as the 
Middle Ages, such internal audits are usually discounted 
by accounting historians since the audits were actually 
performed by the lord of the manor who was simply trying 
to keep up with his own business. 

More commonly, the American railroad industry is 
usually credited with being one of the first employers of 
internal auditors. During the latter part of the 19th 
century, these first legitimate internal auditors became 
commonplace. The title applied to these employees was 
‘travelling auditors’ and their duty was to visit railroad 
ticket agents and determine that all moneys were properly 
accounted for. Other early industries to employ internal 
auditors included the large Krupp company in Germany — 
which apparently employed some type of internal audit 
staff at least as early as 1875, since there is a company 
audit manual dated January 17th,_1875. 


Extended control 


Although the roots of internal auditing date back into 
the 19th century, the real growth did not occur in the 
United States until the early part of the 2oth century with 
the growth of the large corporate form of business. In the 
words of Howard F. Stettler’s Systems Based Independent 
Audits (Prentice-Hall, 1974): 

‘The principal factor in its emergence was the extended 
span of control faced by management in concerns employing 
thousands of people and conducting operations from 
widespread locations. Defalcations and improperly maintained 
accounting records were obvious problems under these 
circumstances, and the growth in the volume of transactions 
presaged a substantial bill for public accounting services for the 
business that endeavored to solve the problem by continuing 
the traditional form of audit by the public accountant’. 


The objectives of the early internal auditors were 
primarily built around the protection of company assets. 
In the United States, the National Industrial Conference 
Board’s 1963 study of internal auditing explained the early 
motives as follows: 

‘Protection of company assets and detection of fraud were 


arm of management’. 


the principal objectives. Consequently, the auditors con- 
centrated mosi of their attention on examinations of financial 
records and on the verification of assets that were most 
easily misappropriated. A popular idea among management 
people a generation ago was that the main purpose of an 
auditing program was to serve as a psychological deterrent 
against wrongdoing by other employees’. 

That same study recognized the fact that the internal 
auditor of yesteryear did not perform the same duties as 
does the modern internal auditor. Additionally, there was 
no need for the pioneer internal auditor to perform all of 
the functions that are handled by today’s internal 
auditors: 

‘In less complicated times, of course, management fre- 
quently maintained control over company operations by 
personal supervision. There were not so many levels of 
authority separating policymakers from production workers, 
and demands on senior executives’ time were neither so 
numerous nor so urgent. The need had not yet arisen to 
adapt the internal auditing function to the requirements of 
an elaberate management control system’. 

In reality, the old concept of internal auditing can be 
compared to a form of insurance. The major objective was 
to discover freud much more quickly than it could be 
discovered by a public accountant during an annual audit. 
The modern concept of internal auditing is that of an 
No longer is the internal auditor _ 
strictly a policeman; the modern internal auditor is an 
integral link in the management process. 


Statement of responsibilities 


Perhaps the Institute of Internal Auditors was best able 
to describe the broad role of internal auditing with its 
1957 Statement of Responsibilities of the Internal Auditor. 
According to that publication, the services that the internal 
auditor provides to management include such activities as: 


1. Reviewing and appraising the soundness, adequacy and 
application of accounting, financial and operating controls; 

z. Ascertaining the extent of compliance with established 
policies, plans and procedures; 

3. Ascertaining the extent to which company assets are 
accounted for, and safeguarded from, losses of all kinds; 

4. Ascertaining the reliability of accounting and other data 
developed within the organization; and 
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5. Appraising the. quality of performance in carrying out 

assigned responsibilities, 

Note that three of the above-categories (1, 2 and 5) are 
activities normally included among the duties of an 
operations or management auditor. 

Mr Lawrence B. Sawyer, author of Modern Internal 
Auditing (Institute of Internal Auditors, 1973) particularly 
emphasized the management services and management 
auditing aspects of the occupation. Writing in The Internal 
Auditor of March/April 1973, Mr Sawyer tends to indicate 
that management auditing and modern internal auditing 


are virtually synonymous phrases. Although there has been | 


a great change in the duties of the internal auditor during 
the past decade, there is some doubt as to whether the 
above phrases are as nearly synonymous as some internal 
auditors would like to believe. 


1963 survey 


The r963 study by the National Industrial Conference 
Board included a survey of 177 companies as to the 
principal objectives ‘of the companies’ internal auditing 
programmes. The five primary objectives were as follows: 


1. Determine the adequacy of the system of internal control; 
2. Investigate compliance with company policies and pro- 
~ cedures; ; 

Verify the existence of assets, see that proper safeguards for 
assets are maintained and prevent or discover fraud; 
Check on the reliability of the accounting and reporting 
system; and 

Report findings to management and recommend corrective 
action where necessary. 


These primary objectives were followed by several 
secondary objectives of internal auditing: 


1. Aid in promoting accounting efficiency; 

. Provide a training ground for personnel; 

. Supplement the work of the public accountants and co- 
operate with them on the annual audit; 5 

. Appraise personnel performance; 

. Investigate compliance with rules of regulatory agencies; 

. Assist in profit improvement activities; 

. Provide general assistance to management; and 

. Assist in instituting new procedures. 


It is interesting to note that the objectives of appraising 
personnel performance, assisting in profit improvement 
activities, providing general assistance to management, and 
assisting in instituting new procedures were all included 
in the list of secondary objectives. Yet these would all be 
considered an aspect of managerial or operations auditing. 
Perhaps another study is needed on the principal objectives 
of internal auditing to determine whether the principal 
objectives have really changed during the past decade or 
whether internal auditors are only fooling themselves. 

Various governmental audit agencies have led in the 
movement toward the modernization of internal auditing 
procedures. The United States General Accounting Office 
(GAO), particularly, has played a major role in broadening 
the role of the auditor. That organization’s 1974 publica- 
tion, Standards for Audit of Governmental Organizations, 
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Programs, Activities and Functions, explains the metamor- - 


phosis in the following manner: 
‘This demand for information has widened the scope of 
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governmental auditing so that such auditing no longer is a 
function concerned primarily with financial operations. 
Instead, governmental auditing now is also concerned with 
whether governmental organizations are achieving the pur- 
poses for which programs are authorized and funds are made 
available, are doing so economically and efficiently, and are 
complying with applicable laws and regulations’. 


The auditing standards advocated in that publication 
apply to all audits relating to government activities whether 
performed by internal auditors of Federal, state or local 
governments, or by independent public accountants. 

Basically, the recommended standards encompass all of _ 
those standards that have been adopted by the American , 
Institute of Certified Public Accountants for use in audits 
to express an opinion on the fairness of financial statements. 
Governmental audits, however, should go a step beyond 
those standards and procedures that are applicable to audits 
of financial statements, as witness this further extract from 
the GAO booklet: 


“The interests of many users of reports on government 
audits are broader than those that can be satisfied by audits 
performed to establish the credibility of financial reports. To 
provide for audits that will fulfil these broader interests, the 
standards in this statement include the essence of those 
prescribed by the American Institute of Certified Public 
Accountants and additional standards for audits of a broader 
scope as will be explained subsequently’. 


'The scope of a governmental audit (either an audit of a 
governmental agency or an audit for a government agency) 
is composed of three elements. These are: 

1. Financial and compliance; 

2. Economy and efficiency; 

3. Programme results. 


The typical definition of a financial audit would not 
include elements 2 and 3. Instead, these are operations 
auditing techniques. 

Not only was the GAO innovative in the scope of its 
audits, but it has also been quite successful in meeting the 
objectives for which the broadened scope was intended. 
The successes of the GAO auditors have been publicly 
reported in newspapers and in journals such as The Internal 
Auditor. As a result, internal auditors in industry have 
taken steps to broaden the scope of their own audits. 
Thus the concept of operations auditing is becoming 
more and more common among internal audit staffs 
everywhere. 


Tremendous change 
Although there may be -some question as to how wide- 
spread the practice of operations auditing is among internal 
auditors, there is fio doubt but that the practice is increas- 
ing. Internal auditing has changed tremendously during the 
past half-century. The main objective of internal auditing 
has moved from that of fraud detection to assisting manage- 
ment in making decisions. Whereas the job of internal 
auditor was once thought to be lack-lustre, the internal 
audit staff of today is considered the training ground for 
management level personnel. 

With this proximity to upper management, the internal 
auditor will no doubt play even a greater role in future cor- 
porate problem-solving situations. 


"THE 


a | | ` ACCOUNTANT 


August 18th, 1977 


Contracting Out of | 
the State Pension Scheme 


by DOUGLAS SMEE, FPMI, FCIB, 


5 


i 


Managing Director, Sedgwick Forbes Employee Benefits Consultants Limited 


A great deal of publicity has been given to the question whether a company 
should contract-out of the earnings related part of the new State Pension- 
Scheme. Less attention has been focused on what companies have to do after 
they have decided on their course of action. There are in fact, several steps to 


be taken and these will all absorb some time. 


Meanwhile the Occupational Pensions Board has stressed that time is strictly 
limited, as is their capacity to deal with applications to contract out. There is in 


fact, little time before April 1978 when the new State scheme comes into being. 


An employer who has decided to contract-out must give 
notice of his intention to do so to all members and prospec- 
tive members, to trade unions and others concerned with 
the scheme, at least three months before completing the 
standard OPB form, known as the election; he must consult 
with trade unions; and he must send to the Occupational 
Pensions Board the completed form of election for a con- 
tracting-out certificate together with all the supporting 
documents relating to the notice of intention and the 
scheme on which the election to contract-out is based. 

The notice of intention’ must be issued to all employees 
who are members of the scheme or who are likely to become 
members (eg, on completing of a waiting period or attaining 
a certain age) and must be sent or delivered in writing to 
them or exhibited at work (eg, on a notice board). In the 
latter instance, each employee’s attention must be drawn 
to the notice in writing (eg, by a slip in the pay packet or a 
prominent announcement in a staff magazine sent to each 
employee). The Occupational Pensions Board may approve 
other arrangements but it is prudent for prior approval to 
be sought for any such arrangement. 


Three months allowed 

A period of three months must be allowed for the notice to 
run and a further month for completion of the election and 
submission to the Occupational Pensions Board. While this 


` procedure can be followed at any time to gain a contracting- 


out certificate, if it is desired to contract-out with effect 
from April 6th,'1978, the latest date that the notice can be 
issued is December 7th, 1977. The Occupational Pensions 
Board have warned that, if everyone issues notices at the 
last moment, they will be unable to cope with the workload 


and contracting-out certificates may be delayed. 


How this situation will work in practice is not yet known, 
but it would appear unreasonable to delay a contracting-out 
certificate on the grounds that the Occupational Pensions 
Board had not the time to deal with the case, especially 
as such a delay will probably produce double costs for the 


employer and his employees (eg, increased State costs and 
occupational scheme contributions). Possibly a system of 
‘provisional approval’ will be devised, but the moral is that 
the earlier the notice is issued the better, 

Similar notices of intention must be sent at the same time 
to relevant trade unions, the trustees and administrator of 
the scheme and any insurance company concerned. 

The notice will explain the changes being made to the 
scheme and how this will affect employees and their contri- 
butions. Due to the legalistic approach adopted by the 
Occupational Pensions Board to their function, the general 
format of this document must, of necessity, be lengthy and 
complicated. It is probably not advisable to simplify the 
notice as any omissions deemed relevant by the Occupa- . 
tional Pensions Board will result in delayed issue of the 
contracting- out certificate. 

It may well be difficult, however, for employees to 
understand and therefore it may be advisable to attach a 
brief letter from the employer, explaining in plain English - 
the contents of the notice. 

To aid communication of the proposed changes to 
employees, a number of companies have prepared audio- 
visual programmes that can be shown to employees. The 
aim of these presentations is to explain to employees in a 
lucid and attractive fashion the way in which the proposed 
changes will affect them. 


Consultation with trade unions 


The legislation also requires that an employer ‘consults’ 
with ‘all independent trade unions recognized to any extent 
for the purpose of collective bargaining in relation to the 
employees concerned’. These unions can usually be iden- 
tified, but in the event of a dispute an industrial tribunal 
has the power to decide. 

Although the Act does not define ‘consultation’, the 
TUC have given their own views on what théy feel repre- 
sents ‘consultation’. In their booklet Trade Unions and 
Contracting-Out they define ‘consultation’ as a process 
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THE HAMBRO CASE FILE 


CASE No5 IN A SERIES 





REQUIREMENT:. A PRIVATE COMPANY NEEDS A CHEAP AND | 
EFFICIENT WAY OF PROVIDING FOR THE REPAYMENT OF LOAN 





CAPITAL OWED TO ONE,OF ITS SHAREHOLDERS 


Like many private close companies, SEEE Computer Services Ltd. 
depends for a part of its working capital on a loan made to it by one of 
its major shareholders. Ñr. 38.3 . MEEI has in fact lent the 
company £13,000 and although he plans to be actively involved in the 
running of the company for some years, it was clearly in the best 
interests both of the company and of Mr. SEEE and his dependants 

that provision be made for the repayment of the-loan at a mutually 
agreed date or on Mr . 4's death if sooner. At the same time, 

, the company wished to retain the use of the.loan for as long as 
possible to help fund its development plans and cushion it against any 
unforeseen future financial. difficulties, and of course, it wished to 
minimise the cost of providing for repayment. 











ACTION: THE HAMBRO VARIABLE INVESTMENT PLAN 


Summ Computer Services Ltd. has now effected a Hambro Variable 
‘Investment Plan on Mr a's life for a sum assured of £13,875. 
Assuming 74% annual growth in the value of the underlying fund, the 
policy will have a surrender value of £13,273 in ten years time. And, 
of course, shouid Mr . W die in the meantime, the full ‘sum 


assured is payable. ` ; ‘ ; - 





The annual premium to assure 48-year old Mr. SENEE s life is just 
£1,000, And although this has to be paid from after-tax profits, the 
proceeds will be entirely free from tax either on death, or on cashing- 
‘in after ten years’ premiums. 








During the whole of its term, the policy value will be available for the 
‘company to use as collateral, and it will show as an asset in the com- 
pany's accounts.. Moreover, it can at any time be surrendered 
without heavy penalty and without the proceeds 

necessarily having to be used towards 

the repayment of.the loan. 
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which ‘must -at least include. the employer considering 
representations made by trade union representatives and 


then giving those representatives his reasons for rejecting - 


any of their representations. In addition, for consultation to 
be meaningful, adequate information on which the employer 
based his decision must be supplied to the trade unions’. 

A number of conclusions can be drawn from this state- 
ment. First, the unions will not be satisfied with just the 
official announcement; they will probably wish to see copies 
of the latest actuarial report, the report on which the 
employer based ħis decision, a summary of costs and the 
reasons for the decision or a synopsis giving this inform- 
ation. Secondly, it is likely that unions will view an official 
notice issued prior to the commencement of consultations 
as presenting them with a fait accompli and such a view will 
not assist in the consultations. 

If time permits it is therefore desirable, from an indus- 
trial relations point of view, to begin consultations before 
giving notice. Thirdly, whilst it is not necessary to agree 
at the end of the day, unions will want reasonable explan- 
ations from the employer, which means that consultation 
will be time consuming and must represent something more 
than just window-dressing. 


Industrial relations 


At this point the subject really becomes one of industrial 
relations rather than pensions. It has been alleged in the 
past that consultations were conducted on the employer’s 
side by either the industrial relations manager, who knew 
nothing about pensions, or the pensions manager, who 
knew nothing about industrial relations! 


This is a real problem for which there is no easy answer - 


at present, but in general the tendency~is to treat the 
matter as primarily an industrial relations exercise, with 
pensions advisers providing back-up material. 

There is a further problem concerning the level at which 
consultations are held. The Social Security Pensions Act 
requires that consultations are held at participating com- 


` pany level unless unions agree (in writing) to an alternative 


arrangement, - 

- Where a company runs the pension scheme centrally for 
its subsidiaries, it may seem logical to get unions to agree 
to group level consultations. In fact many unions would 
like to do this. However, most companies are not adopting 
this approach as they feel that it may have undesirable 
repercussions on other forms of collective bargaining. For 
instance, where pay agreements are negotiated at plant 
level, most companies would be loath to deal with them on 
a group basis. 

However, it is still possible for the holding company to 
issue the notice and make the election on behalf of its 
subsidiaries. If this ‘method is adopted, the holding 
company becomes the employer for the purposes of the 
contracting-out certificate and is held responsible for all the 
various returns made to official bodies like the Department 
of Health and Social Security and the Occupational Pensions 
Board. 

Approval of this arrangement by the Occupational 
Pensions Board will be granted only if the holding company 
has, inter alia, responsibility for the scheme to a greater 
extent than each of the subsidiaries and each subsidiary 
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formally participates in the scheme. If the group falls 
entirely within the meaning of section 154 of the Companies 
Act 1948, then a statement to that effect accompanying the — 
election will be sufficient for the Occupational Pensions 
Board. For any other arrangement the prior approval of 
the Board should be obtained if subsequent delays are to 
be avoided. . 

Hopefully, ccnsultations can be completed by the expir- 
ation of the notice, at which point the employer is free to 
complete the election. This is a-standard OPB form, which 
should be completed and returned to the Board, together 
with all other relevant documentation. 

The election must be completed within three months of 
the expiry of the notice, otherwise a new notice must be 
issued. The employer can amend the election before a 
contracting-out certificate is issued, provided the Occu- 
pational Pensions Board consider that the amendment is 
reasonable. 


OPB can withhold certificate 


When the Occupational Pensions Board arexsatisfied that 
all the conditions have been met, they will issue a con- 
tracting-out cerzificate. However, they do have discretionary 
powers to withhold a certificate if they feel there are 
circumstances relating to the scheme which make it 
inexpedient to do so. This covers the situation where the 
scheme does not conform to preservation or equal access 
requirements, or where a union is appealing that consulta- 
tions have not been adequate. 

This does not necessarily mean that a certificate will 
never be issued, as cases can be reviewed either at the 
request cf an interested party or on the Occupational 
Pensions Board’s initiative. 

Finally, a word about the employer who has decided to - 
participate in the earnings related part of the State Scheme, 
which for ease or reference is called ‘contracting-in’ 
Unlike previous State schemes, where if an employer did 
nothing his employees automatically participated in the .. 
State scheme by default, the new legislation requires that 
employers whe have any kind of retirement benefit plan 
and do not wish to contract-out must issue a notice before “ 
December 7th, 1977, to inform the members that the 
intention is to participate fully in the State scheme. 

At present, it is not clear what penalties or sanctions will 
be employed tc ensure that employers comply with these . 
requirements. Only employers who have no retirement 
benefit plan escape from the requirement to give notice, 
although any plan subsequently introduced will require the 
appropriate action, including the three-month notice as to 
whether the sckeme is to be contracted-out or not. 

As few employers have yet reached the stage of having a 
certificate issued, to a certain extent we are working in 
the dark and only experience will light the way forward. 
One point is only too clear, however: to avoid the expense 
of double costs in April 1978, it is imperative that employers 
seeking to contract-out commence the formal procedure 
at the earliest possible date so as to prevent delays in the 
issue of a contracting-out certificate. 

It is said that practice makes perfect but this is, un- 
fortunately, one of those occasions where not getting it 
right the first time could prove expensive. 

a 
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Now that members of The Institute of Chartered Account- 
ants in England and Wales have shown, at least, that there 
is so far no real consensus of opinion in favour of the 
compulsory introduction of one or other of the methods of 
accounting for inflation, it is perhaps worth while to examine 
or review the need for such a radical change in accounting 
philosophy. 

The extreme view, situation, and practical example 
obtains in Brazil. Anybody who is in any doubt as to 
whether the mechanics of the exercise are practical and 
possible would be well advised to go to Brazil, or make 
contact with a professional firm having audit work in that 
country? It is‘a bind, it is a chore, it complicates accounting, 
but it is possible and practical. 

However, it cures nothing. Nobody is any better off. 
There are no claims, for example, that after the adjustments, 
the financial press, financiers, stockbrokers and so on, 
understand any better the underlying worth of the estab- 
lishments so adjusted. It is simply a technique for trying 
to make reported figures keep abreast of the constantly- 
changing — usually downward — value of the Brazilian 
currency. 


Reckoning postponed 


It is true, too, that it does enable the authorities to post- 
pone sine die the inevitable reckoning with foreign creditors. 
But accountants argue that such esoteric considerations are 
not within their briefs as professional men. i 

So the pot is kept a-boiling, somehow, and externally 
Brazil appears to be getting enough to eat. The rural 
population, however, if consulted would probably paint a 
different picture. They haven’t any accounts to adjust; all 
they know is that the money they earned yesterday will not 
buy today what they will need tomorrow. 

Of course the pundits know what is wrong with Brazil: 
In financial terms, it tried to run before it could walk. Had 
the accountants been able to control matters, the pace of 
Brazil’s advance into the twentieth century would have 
been much slower. Brazilia would not have been built 
perhaps. The poor would not have been any worse off, in 
fact they might even have noticed a small improvement in 
their lot. 

In money matters, as any accountant knows, the question 
of what you.can afford is a nice but delicate adjustment, 
almost on a day-to-day basis, of incomings and outgoings 
in the sure knowledge that included in the incomings is an 
adequate margin for replacement and renewal, the preserva- 





lOr read Professor W. T. Baxter’s article ‘Exhilaration of Growth in 
Brazil’, The Accountant, December gth, 1976. 
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Accounting for Infiation 


Some Further Observations 


by D. A. TRIGWELL 


` 


tion of the status quo and — perhaps most importantly — the 
service costs of any borrowed money and its eventual 
repayment. 

Not so with governments — and this is really the crux of 
the problem. Governments, unlike statutory organizations, 
have no continuity. It would be unfair to say that they are 
here today and gone tomorrow (although in some unstable 
régimes it would seem so) but their tenure of office is 
uncertain and usually limited. They can therefore, and do, 
borrow huge sums of money without the slightest idea of 
how such sums can or will be repaid. Britain’s National 
Debt, now standing at {60,000 million, is an example of 
such profligacy; the ‘deadweight’ debt as it was called in 
1915, when it stood at £2,200 million! l 

The popular (sic) view of the accountant is of a penny- 
pinching, Scrooge-like fellow who begrudges the expendi- 
ture on biscuits with the morning and afternoon tea. The 
housewife knows better, and has some sympathy with this 
point of view. Neither biscuits nor cake are“ essential 
ingredients in a balanced diet; but if the expenditure 
budget will run to either or both, so much the better. For 
variety, we are told, is the spice of life. 

Can governments — or even, perhaps, should governments 
— be compelled to observe the established principles of 
prudent financial management as understood by account- 
ants? If so, are there any circumstances in which such 
principles should be abandoned? And if not (referring to 
the earlier question), why not? 

If governments should observe (and for the purpose of 
the argument let us leave out the words ‘be compelled to’) 
the principles of sound financial management, then it is 
clear that the accounting profession as a whole has a major 
task of education before it. It is not too strong to suggest, 
either, that to shirk this issue would constitute a major 
failing by its members. In the course of this educational 
process it might well be right to say that during the inter- 
regnum some form of accounting for inflation will be 
acceptable, if only to demonstrate the success of the 
application of the principles aforementioned. 

If governments should not observe these principles then 
the individual is lost, his professional standing is based 
upon a quicksand of shifting values and he would do well to 
seek whatever protection the full gamut of controls and 
regulations by government will give (pace Brazil). But he 
should not initiate the rules of the game ~ if such a serious 
exercise can be called a game. 


What accountants should do 


Should this not then be the position which the accountancy 
profession should take up? As a former member of The 


oe, 
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Institute of Chartered Accountants in England and Wales, 
I appeal to them to make the following request to 
‘Government: 
In return for our immediate acceptance of the interim need 
to account for inflation, HM Treasury will ensure the adop- 


tion without delay of the Accounting Standards Committee’s 
‘principles of sound financial management in all government 


by RICHARD G. WILKES, OBE, TD, ADC, DL, FCA 
Price Waterhouse & Co 


ACCOUNTANT 


August 18th, 1977 


departments; it being understood that in the event of a 
national emergency such principles may require some tem- 
porary modification or abandonment. 


If anyone still has doubts as to where the responsibility 
for causirg inflation lies let them read Hansard, col. 1333, 
of October 13th, 1915, referred to by Mr B. E. V. Sabine 
in the British Tax Review No 3 of 1977. 


+ 


The Role of the Auditor 


“Self-regulation of the accounting profession has never been more ineffective 

than it is now.’ So says one of its critics who is advocating a much greater 

involvement of government in the profession. At this moment, therefore, an y A 
examination of the role of the auditor in the regulation of private enterprise 


must be largely concerned with this criticism. 


‘The accounting profession is self-regulatory, so that if the 
proposal for greater government involvement in the profession 
is accepted what is also being advocated is the involvement by 
‘Government in the regulation of private enterprise. Is this 
what is wanted by the profession, by private enterprise or by the 
public? -I suggest that the majority of the individuals who 


~ comprise these three parties, do not want to see further govern- 


ment involvement — in which case the profession has a duty to 
ensure that its self-regulatory procedures are effective and are 
seen to be effective in the eyes of the public. 

Many critics advocate some form of state control over 
auditors, usually by means of a public auditing board. The 
recent Private Member’s Bill which was rejected by the House 


of Commons [The Accountant, March 31st] advocated just such ` 


aboard and would have given it three major roles: 

Firstly, to provide an auditing service to companies. To do 
this it would recruit and train professional staff (whether in 
opposition to or in conjunction with the profession is not clear). 
‘The Board would have power, following representations from 
any interested party, to give notice of intention to carry out an 
audit on any company for the year in which it chose. 

The board’s second role would be to devise accounting 
standards. Its third role would be to provide advice to the 
auditing and accounting profession on various practices and to 
the Secretary of State on such matters as company law. 


Practical objections 
Examination of the proposal throws up a number of practical 
‘operational problems: 

I. As each audit would be on a ‘one-off’ basis, there would be no 


continuity. An audit conducted under these circumstances 
would not be done effectively. 


2. Multi-national companies with many subsidiaries, in . 


particular, are well aware of the increasing emphasis which has 
to be placed on the planning of audits and liaison with overseas 
auditors. How would a state board intervening, again on a ‘one- 
off? basis, be able to cope? 

3. Audit reviews of systems of internal control can help to 
improve the efficiency of the company’s accounting systems_ 


The substance of a paper presented to this year’s annual conference of 
The Institute of Chartered Accountants in England and Wales. The 
author is chairman of the CCAB Auditing Practices Committee. 


With a lack of continuity, it is unlikely that the auditor appear- 
ing on a ‘one-off’ basis would be able to come fully to grips with 
accounting systems and thus able to make this positive con- 
tribution to business efficiency. 

4. Being a board, it will obviously have a defined structure with 
varying levels for reporting and decision-making. Under these 
‘circumstances it is difficult to envisage ‘how decisions will be’ 
made, who will make the judgements, who will form the 
opinions and who will determine levels of materiality. The 
audit could be a lengthy process. 

5. In the public’s eyes a ‘board’ audit would be expected to 
find everything. Could the board be sued in the Courts for 
professional negligence without limited liability, as auditors 
‘can now? 

6. In the event of disputes on accounting treatment or dis- 
closure, there would need to be some form of appeal procedure 
from a decision of the board. 

7. The increasing tendency of companies to have December 
31st year-ends, even if the board selected only a few major 
companies for audit each year with that year-end, would mean 
considerable problems in meeting deadlines. 

8. To whom will a state board be accountable? Will it be to the 
shareholders who did not choose it and may not wish it; or will 
it take Instructions from — and report to — the Secretary of 
State? It is easy to see how easily such an agency could become 
an instrument for government intervention in the domestic 
running of companies. 


What is inescapable is that the accountancy profession has 
been the subject of criticism, on grounds which may be summar- 
ized as follows: 

{a) lack of independence; 

(b) alleged lack of standards; 

(c) failure to enforce standards; and 

(d) failure to uncover fraud. 

While it is fair to say that our critics have not fully recognized 
the significant steps which have already been taken, or are in 
the course of taking, towards refuting many of these criticisms, 
I believe we have failed dismally in our public relations. We 
have failed to get across to the public the meaning of ‘audit’, ~ 
We have failed to get across that accounts are the responsibility 
of management and that an audit is no more than a test of the 
representations made by management on those accounts. 

We have-failed to get across those elements in the accounts 
which call for judgement by management, and that not all the 
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figures in accounts are absolutely ‘right’ and never will be. We 
have failed to explain the auditor’s responsibility in the detec- 
tion of fraud. We have failed to get across to the public the 
distinction between the accountant and the auditor. This 
failure to deal adequately with the public relations aspect of our 
work has been serious and, without doubt, the misunderstand- 
ings arising therefrom have contributed in no small measure to 
the criticisms which have arisen. 

Here in the UK there is an urgent need for us to do much 
more to explain the duties, the roles and the responsibilities of 
auditors and directors in relation to financial statements. Maybe 
an appropriate time to start an initiative on these lines would be 
when we issue our first auditing standards. 

Certainly the profession must make the point that, although 
there are auditing standards, there will be no such thing asa 
standard audit. In a self-regulatory system there must be clear 
and generally-supported standards if the system is to work to the 
benefit of the public. 

It is essential that accounting standards find general accep- 
tance within the business community, and, having achieved that 
acceptance, that they be supported. The business community 
must realize that standards need to be of general application if 
they are to be widely accepted; therefore, they cannot be expec- 
ted to deal with every situation or to recognize every individual 
business or circumstance. 

After a hesitant start, we are now in a position where accoun- 
ting standards are receiving that general support. The latest 
Institute Survey of Published Accounts of the top 300’ companies 
[The Accountant, February roth] demonstrates that there is 
substantial support for those standards effective at the time of 
the survey. 

Initially the accountant in industry was hesitant or reluctant 
to be involved in the standard-making process, probably be- 
cause he thought at the time that it was likely to have little 
impact on his own work. I believe the position is now changing 
and that industry is taking an increasingly active part in the 
debate leading to the formulation of standards. 

As to auditing standards, there is in the Members’ Handbook 
of the English Institute — and adopted in whole or part by the 
other section 161 bodies — a core of U-series statements 
dealing solely with auditing. The first of these 22 statemehts was 
issued in rg6r1. Taken together they have provided a substantial 
framework for the conduct of audits over the last 15 years; 
furthermore, all the major firms have their own elaborate 
auditing procedures. To say that auditors have no standards 
within which to conduct their work is patently incorrect. 


Codifying best practice 

The CCAB Auditing Practices Committee, which came into 
being in March 1976, was established mainly to set about 
updating the existing statements on auditing in the light of 
current developments and then to put them into a codified and 
formal framework which could be adopted by all section 161 
bodies. Many say we are taking too long — maybe we are — but it 
is important that the standards do codify all of best practice. 
That means consulting people and involving members in the 
formative process. 

I am greatly concerned at the risk of auditing standards being 
seen as the end of all auditing problems. This cannot be so; 
auditors are involved in the judgement business and you 
cannot write standards to cover judgements. The standards 
will not be earth-shattering ~ after all, they will represent 
current best practice — neither will they be exciting and revolu- 
tionary. They will be basic working tools for assistance in doing 
the job. : f 

The Companies Acts at present make no differentiation between 
major quoted companies and the smaller proprietary businesses; 
the auditor’s responsibility is the same, whatever the size of the 


ACCOUNTANT ; wa 197 


company. Failing a change in the law, we risk having auditing 
standards which (because they need to. have regard to all com- 
panies. whatever their size) are too weak for the large company; 
or alternatively will be so rigorous that the auditor of the small 
company will be forced to qualify his opinion. As there are many 
smal! companies, this is not likely to improve the public’s 
confidence or respect in our profession; it would: lead to even: 
greater confusion on the auditor’s role. 

Independence is another essential feature of the self-regula- 
tion process. Thé revised Joint Ethical Guide [The Accountant, 
August 7th, 1975] represented a significant advance on the 
previous position. I do not believe that our critics have given 
sufficient credit for what came out in this. guide. Maybe it is not 
tough enough ~ but when compared. with what was un existence 
before, it marked a substantial change in the guidance given 
on independence and objectivity. There is currently under 
consideration a further revision of that part of the Guide dealing 
almost wholly with the question of independence and objectivity 
of the auditor. 


No beneficial holdings = 


On the particular issue of beneficial holdings of shares by 
auditors in client companies, the Investigation Committee has 
recently made it quite clear that the transitional period follow- 
ing the issue of the 1975 Guede has expired. The guidance given 
in relation to shareholdings is now fully effective, since ample 
time has been given for anyone holding shares in a client 
company to have disposed of them. 

There is one major area where, for listed companies, a sub- 
stantial advance on auditors’ independence could be made; I 
refer to audit committees. The Institute has been having active 
discussions with interested parties on this topic. 

Audit committees have developed substantially in recent 
years in the United States and Canada, and we have seen their 
formation by a few companies in this country in the last year. 
They developed in North America in response to a threefold 
need: first, to increase public confidence in the credibility and 
objectivity of published financial information; second, to 
assist directors in meeting their responsibilities in respect of 
financial reporting; and Jast, to strengthen the independence of 
the external auditor by providing a means of communication 
between the auditor and the directors other than those who are 
actively involved in managing the business. 

The non-executive director, therefore, is an essential feature 
in the proper functioning of an audit committee. In turn the 
audit committee provides the non-executive director with some 
reassurance, by others than those involved in the managing of 
the business, that all is well with the company. How often do we 
hear the statement by non-executive directors that they were 
not aware of what the executives were up to in the running of the 
company? 

The audit committee is no more than a sub-committee of the 
board of directors; the responsibility of the board for the man- 
agement of the company is not affected in any way. However, it 
provides for the auditor a clear channel of communication to the 
board other than through those actively involved in the day-to- 
day management of the business. A number of the recent 
problems in the City have involved companies with a single 
dominant personality in effective charge; where this situation 
exists, an audit committee had the advantage of allowing the 
non-executive directors to consider with the auditor, away from 
the influence of the chief executive, the company’s financial 
statements and to discuss, in a dispassionate manner, problems 
which have arisen during the audit. 

At this point in time, though, I am not sure that audit 
committees should be provided for in company legislation, 
since we have in this country scant hard experience of the way 
in which they function. For a start, it might be better if the 
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Stock Exchange were to encourage all listed companies to 
establish audit committees. We would then have a period of time 
during which we could gain experience of their operation. 
Following this, should legislation be thought necessary, it 
could be based on experience gained during this experimental 
period; furthermore, such a voluntary phase would enable 
boards to find the non-executive directors that would be 
necessary if the scheme is to work successfully. Since the 
question of non-executive directors is tied up to some extent 
with the Bullock proposals, a voluntary period would have other 
advantages. 

The next major area for consideration is the profession’s 
disciplinary procedures. Any strong self-regulatory body must 
be backed up by effective disciplinary arrangements. The 
profession’s recognition that in the present climate its discipli- 
nary procedures needed review is evidenced in the setting up 
by our Institute, jointly with the Scottish Institute and the 
Association of the Cross Committee [The Accountant, Septem- 
ber 23rd and October 21st, 1976]. The committee, which is still 
taking evidence, is expected to produce a report sometime 
during the autumn, though it would be wrong for me to specu- 
late on the likely recommendations. 


Limited powers 


The present position is unsatisfactory because of the con- 
siderable limitations which are imposed upon the Institute in its 
disciplinary processes. We must remember that no private body 
can ever intervene in the due processes of the law. The Institute 
has no power to compel people to give evidence; the member 
involved may himself be threatened with litigation and obviously 
therefore reluctant, or even forbidden by his legal advisers, to 
discuss the case with the Institute. There are professional 
indemnity insurers who might not allow their position to be 
compromised in advance of the settlement of any civil action. 
Thus, inevitably the Institute’s-disciplinary powers are seen to 
be gravely limited, and their implementation inevitably follows 
some considerable time after the offence. 

A second aspect of the disciplinary process is the monitoring 
of compliance by members with the technical standards; 
already the Professional Standards Committee is examining a 
number of cases which have caused public concern. But should 
the Institute be doing anvthing further to monitor the work of 
its members in the audit field, and, if so, what? 

I have ignored.the likely cost of implementing any enhanced 
form of disciplinary and standards monitoring system. Without 
doubt it will be costly and means would have to be found for 
financing it; however, this is part of the cost of being a self- 
regulatory profession. Regrettably this fact does not always 
seem to be recognized by our members. 

The next feature to look at is that of recruitment, training 
and education; no system of self-regulation can be claimed 
to be satisfactory if those members who practise within it 
have not received the proper training for their work. It is in 
this field that the Institute has made and is proposing changes 
which should put it ahead of almost every other profession in 
this country. 

We have advanced entry standards; we have strengthened 
our requirements for improved education during the period of 
the training contract and for enhanced practical training, and 
set up arrangements to monitor compliance. Our examinations 
have been restructured to test the practical aspects of our work, 
We have introduced the requirement that before a member can 
obtain a practising certificate he must have at least two years’ 
post-qualifying experience in an appropriate practising office. 
The Courses Committee has provided a wide range of courses 
to help members keep up to date. 

All this has been done in recent years and we now propose a 
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further advance with the proposals for continuing education 
[The Accountant, April 28th]. These proposals will provide for 
the continual updating of a member’s knowledge throughout 
the whole of his professional career. With the increasing com- 
plexity of business, and with frequent changes in legislation, 
such a requirement is vital. i f 

I believe that when the new proposals have been tested and 
any problems resolved we should be looking at the idea of 
making the continuing education requirements’ compulsory 
for the renewal of all practising certificates. In this way . 
we would significantly influence the performance standards 
of auditors. 

Lastly, an effective self-regulatory profession must be forward 
looking. In a small but significant way we have demonstrated 
our willingness tc be so. The Corporate Report, issued some two 
years ago, provided a comprehensive scheme of ideas for the 
development of financial and other reporting for the benefit of a 
wide range of uses. The Government has taken up these ideas 
and has pursued them since it sees the proposals in The Corpor- 
ate Report of some importance in the development of good 
reporting. This report has demonstrated that the profession has 
a lively awareness of its social responsibilities. 

Once we have moved towards resolving the outstanding 
problems I have discussed earlier, we should turn our attention 
to other likely future developments. We should be considering, 
for example, management audits and efficiency or ‘value for 
money’ audits; but are we sure of the meaning of these terms? 
There is already an increasing emphasis on this aspect in the 
audit of local authorities. One can only speculate as to how long 
it will be before there is an extension of these ideas into the 
business system. 

Following on from these developments it will be but a short 
step-to ‘social audits’. At present there is no clear understanding 
of what such an ‘audit’ implies, either within the profession or 
among the public. One can only speculate that a social audit 
would cover industrial relations, environmental and community 
considerations. It is important that the profession does not 
ignore these developments andthe effect they are likely to have 
on our work and place in society. f 


No complacency 


During the last few years the profession has made significant 
advances. Obviously we must not be smug and complacent ` 
as there is still much to be done; but it is important that the 
criticisms of ouz profession should be seen in the proper. 
context. ; 

As with all events, it is only the bad which makes news; good 
news is no news. Each year tens of thousands of audits are 
completed satisfactorily and without complaint. Only in a very 
few cases is thera dissatisfaction in the public’s eyes with the 
‘work carried out by the auditor. 

Finally, every member, of our profession must never forget 
that self-regulation means self-support. While I am sure that 
each one of us has individual reservations over some aspect of 
our profession, we must be prepared to temper those reserva- 
tions for the good of the whole. Once policies or standards have 
been determined in open debate, there must be full support 
from our members; otherwise we shall appear to be in disarray 
and thus forfeit any right to public confidence. 

Failure to maintain public confidence in our work can lead 
only to one thing: the loss of self-regulation and the imposition 
of regulation frem outside. It is therefore essential that our. 
members are involved in the determination of policies and the 
setting of standards and then in seeing that they are implemen- 
ted and maintained. Self-regulation brings with it heavy respon- 
sibilities for us all, and we ignore those responsibilities at our - 
peril. 
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| FOR TAX 1977 — PEMBROKE & PEMBROKE 


(a) We're the largest tax department in the U.K. headed by a former Tax Partner in a 
City ‚firm. (b) Unlike most agencies no indiscriminate mailshots of CVs. (c) 
Vacancies advertised are genuine, current and specific. 


PERSONAL TAX 


£4,000/£5,000 
Tremendous choice of vacancies at this level including: 
U.S. Tax Trainee Large firm, St Pauls. Mixed portfolio of U.K. and U.S. tax cases, 


training in U.S. tax by American CPA £4,750 
Moorgate Medium firm specialising largely in landed estates £4,250+ 
Theatrical Medium firm, Holborn. Expense accounts, Schedule D c £4,500 
Victoria P.A. Tax Manager, small firm £4,000+ 
Liverpool St. Medium firm — flexitime arrangement c £4,500 
International firms Strand, Cheapside, St Pauls, Holborn, West End 
PERSONAL TAX SENIORS £5,000/£6,000 
St Pauls. Large firm senior Asst/Junior Manager to £5,750 
Euston. Medium-sized firm, purely personal tax E 
Marble Arch. Medium firm — U.K. and overseas tax planning to £5,500 
Liverpool St. Medium firm — specialists in Lloyds Underwriters £6,000 
Oxford Circus. Mainly personal, some corporate, trust and overseas tax £6,000 
Holborn. Medium firm — high-class clientele, dynamic management £6,000 
Liverpool St, Mixed portfolio, personal tax bias, small firm £5,000+ 
West End. National firm, mixed dept, chance to learn company tax £6,000 


Non-Residents. International firms — Holborn and City — seek specialists in 
expatriates working in the U.K. (mainly U.S. citizens) c £6,000 


Euston. National firm — experienced personal tax senior £5,500 
PERSONAL TAX — MANAGERIAL £6,000/£7,000 
Euston. Personal Tax Manager, small firm £7,250 
West End. Personal Tax Supervisor, national firm £6,500 
Holborn. Large firm. 2 Asst Mgrs (1 for U.S. tax) e £6,000 
City. Asst Mgr, International firm — Tax Planning £6,500 
Legal. Personal Tax Mer, West End solicitors £6,006 
CORPORATE TAX £6,000/£10,000 
P.A. Tax Consultant. Holborn. A.T.T.I. corporate/personal £6,000+ 


Blackfriars. National firm. Asst. Manager. A.C.A. preferred z 
Tax Seniors. Marylebone, City Road, Chancery Lane, Liverpool Street (mixed 
portfolios mainly corporate) Holborn £6,000+ 


Tax Supervisor. National firm, Holborn, Excellent prospects £7,000 
Tax Managers. Major firms. Liverpool St., Holborn, Chancery Lane £8,000+ 
Senior Tax Manager. Large firm. C.A. of partnership calibre £10,000+ 
Tax Consultants, City. Vacancies for U.K. & International tax £7,500+ 
TAX PARTNERS 2 

West End. Prestige medium firm, mixed department to £7,500 
Holborn. Medium firm to set up new company tax dept. £7,000 
Holborn. Medium firm, all-round tax specialists £10,000+ 
North London, Small firm. Initially to manage mixed dept. £7,000 
PERSONAL TAX — INSURANCE to £7,000 


City. 2 openings with Lloyds brokers for A.T.LI.s or experienced seniors. No selling: 
mainly report writing and planning clients’ tax affairs. C.G.T., C.T.T., Higher rate 
etc. Salary range £5,500/£7,000 


TAX TEMPS 


Start now. London or Home Counties. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011- 
191 CORPORATION STREET - BIRMINGHAM 4 





TAX -BANKING £8,000+ 


City. Established British bank seek regional tax manager. Consultation of top 
management; U.K. tax affairs and all tax matters in overseas territories particularly 
the Far East. Excellent fringe benefits and mortgage facilities. Our banking 
department are also interested in meeting lower level taxation staff. 

to £6,000 


TAX RESEARCH ACCT 
Westminster. Large commercial organisation seeks recently qualified A.C.A. or 
A.T.LL to join small tax department. Duties will involve research and reporting on 
new Finance Acts, current legislation, double tax. No computational work, 
excellent prospects. 


TAX — COMMERCE 


Personal Tax. Vacancies in shipping and insurance £ neg. 
No 2 Tax Accountant. International group, Holborn. To assist tax manager with 
U.K. and overseas computations, to advise on tax planning. Qualification not 
essential £6,25 
Consultancy. Vacancies with specialist firms outside the profession 
Pharmaceuticals. Tax Accountant, Herts £5,250 
Deputy Tax Manager. C.A. or tax specialist of similar background — with in-depth 
knowledge of U.K. tax, some international tax experience — to take over as European 
tax Manager in 2 years’ time. 

Tax Accountant. Major British group based in Holborn seeks A.C.A. or A.T.LI. to 
assist in group personal taxation, draft reports and partake in tax planning £6,000 


HOME COUNTIES — THIS WEEK’S TAX 


ALDERSHOT. Tax Senior/Manager local firm £ neg. 
BECKENHAM. Personal Tax Associate office London firm e. £4,000 
BARNET. Personal tax, chance of company. London firm £4,500 
BERKSHIRE, Prospective Tax Partner, Multi-branch firm Eneg. 
BLETCHLEY. Personal Tax Manager, London firm £5,000 
BRIGHTON. A.T.1.1. for personal/company tax. Local firm £5,000 
BRIGHTON. Personal tax semi-local firm £3,750 
BEDFORD/LUTON, London firms mixed portfolio, mainly personal to £5,000 
CAMBRIDGE. National firm, Personal Tax Seniors/Semis to £5,000 
CHICHESTER. Personal Tax trust Solicitors £ neg. 
CROYDON. Purely personal or company/personal £4,000/£5,000 
DARTFORD. Personal Tax Assistant, London firm £4,500 
DORKING. Personal Tax Senior, Local firm £4,000 
HARROW. Personal tax senior. Large local firm c. £5,000 
HERTFORD. Personal tax senior — managerial prospects £5,500 


HORSHAM. Personal Tax, Commerce and Profession c. £4,000 


IPSWICH. Personal Tax Senior, Multi-branch firm £5,000 
LEWISHAM. Personal and company tax. London firm relocated £4,500 
NORWICH. Personal Tax Senior, National firm £5,000 
OXON. Personal/Company Tax. Witney, Bicester £4,0004 
READING. Tax Senior — large provincial firm £5,000 
REDHILL. Personal Tax Senior, London firm £5,000 
SEVENOAKS. Tax Manager. London firm relocating £6,000+ 
. ST ALBANS. Prospective tax partner. Local firm £ neg. 
SOUTHAMPTON. Personal tax, international firm £4,000 
THORNTON HEATH. Personal Tax Senior, specialist firm £5,000 
WATFORD. Personal tax, London firm | £4,000 
WELWYN. Tax Accountant, Pharmaceuticals £5,250 


WINDSOR. Tax Senior. Multi-branch firm £5,000 


WOKING/GUILDFORD. Personal Tax Seniors, London firms to £3,000 
WORTHING. Personal Tax Senior, medium firm , to £5,000 
TAX — BIRMINGHAM £4,000—£6,500 


Several vacancies. Personal, company, international tax. 


In the first instance please RING or write (quoting home number, age, dates of 
any qualifications). 
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TAX 


SENIOR/MANAGER EC4 c. £6,000 
International company seek a person who 
is fully conversant with all aspects of Per- 
sonal Taxation and who has gained the 
A.T.LI. qualification. This post would suit 
someone who is seeking their first 
managerial position. 


SENIOR EC] £5,000+ 


Our clients are a large company and they - 


are seeking a newly qualified person. If 
you are keen to specialise in taxation, this 
progressive firm is right for you. They can 
offer a wide variety of work and prospects 
for future advancement are available. 


ASSISTANT MANAGER WI 

£6,500-£7,000 
Medium-sized West End firm require 
someone who has been dealing with Per- 
sonal Taxation for at least five years. 
Good opportunities for further advance- 
ment within this firm. 


ASSISTANT/SENIOR WC2 

£4,000-£5,000 
Our clients are a small-sized firm of 
Chartered Accountants and they require 
someone who is fully conversant with all 
aspects of Personal Tax. The Tax Depart- 
ment in this firm is very progressive and 
there are plenty of opportunities for ad- 
vancement. 


JUNIOR W1 £3,000~-£3,500 
This medium-sized ` organisation are 
seeking a keen young person who has 
gained not less than one year’s experience 
in Personal Taxation. The post involves 
work on both company and personal tax. 


ASSISTANT WC1 £4,500—£5,500 
This firm of Chartered Accountants is of 
large size and would be an ideal situation 
for someone seeking to gain good all- 
round personal tax experience. It is 
preferred if applicants have a good sound 
knowledge in handling’ Schedule ‘D’ (1 & 
11) work. 


MANAGER WC2 ý £6,500 
Our clients are a small-sized firm of 
Chartered Accountants and they seek a 
person well experienced in personal tax- 
ation but who has also a little knowledge 
of company taxation. This applicant need 
not necessarily be qualified but, òf course, 
the main requirement is several years’ ex- 
perience in the field of taxation within the 
profession. 








AUDIT 


PERSONAL ASSISTANT TO 
PARTNER WI £5,560-£6,500 
This post is a step in the right direction for 
someone who will eventually be seeking a 
Managership. The experience gained by 
joining this medium-sized firm will be in- 
valuable. 

MANAGER EC2 £6,000-£7,000 
Our clients are a small-sized firm of 
Chartered Accountants and they seek a 
well experienced Audit Manager to under- 
take responsibility for variable sized audits 
and supervise staff. 

MANAGER EC2 £6,600+ 
This is an opportune moment to join this 
medium-sized firm. This is a progressive 
post and will suit a qualified person with 
good all round experience, possibly gained 
in a post with a firm of similar size. 


SENIOR WC1 £5,000-£5,500 
This post would be suitable for someone 
with at least three years’ professional office 
experience. Excellent experience will be 
gained by joining this large-sized firm and 
very good promotional prospects are 
envisaged. 


i SENIOR/MANAGER EC2 


£5,500-£6,500 
Our clients are a progressive firm in the 
City and are of large size and they seek a 
person with at least two years’ post- 
qualification experience. The candidate 
must also have good all-round knowledge 
of both audit and tax work. 


TRUST STAFF 


JUNIOR ASSISTANT c. £3,500 
This firm is of large size and is seeking a 
keen young person preferably with a little 
book-keeping experience, to join their 
progressive organisation. There are good 
future prospects within this firm for 
someone who wishes to make their career 
within the trust field. 


SENIOR SWI £5,000+ 
A well experienced Trust Senior is sought 
by our clients who are a small-sized firm of 
Chartered Accountants. The work is ex- 
tremely varied and the prospects are good 
within this firm. 


‘PROVINCIAL VACANCIES 
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care 
Executive Limited 


Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 





PROVINCIAL 


PERSONAL ASSISTANT TO 
PARTNER/TAUNTON c. £5,000 
Our clients seek a qualified person to assist 
one of the Partners in this small friendly 
organisation. There are prospects of a 
partnership within this firm for the right 
candidate. 


AUDIT SENIOR/NOTTINGHAM 

£4,000-£5,000 
International sized firm of Chartered 
Accountants require a qualified person. 
Good future prospects. K 


NEWLY QUALIFIED/WINSLOW 

‘BUCKS - £4,000-£4,500 
To take on post as Manager after six 
months, but this could well lead on to a 
partnership within this firm. 


TRUST SENIOR/MANAGER 
MANCHESTER £4,000+ 
Well experienced person is sought to take ` 
charge on the trust side for this company 
of national size. 


COMPANY TAX/NOTTINGHAM 
£4,000+ 

Large-sized. firm seek someone who 

wishes to specialise in Company Tax. ~ 


AUDIT SENIOR/SLOUGH £Neg. 

‘This is a fast growing organisation and 
wishes to recruit qualified staff who wish 
to stay and progress with them. 


AUDIT/TAX MANAGER 

NORWICH c. £5,000 
This is a good post for someone who does 
not wish to specialise. It is a very varied 
and interesting post and the prospects with 
this International company are good. 


UNQUALIFIED/NOTTINGHAM 

£3,000-—£4,500 
To deal with the preparation of accounts in 
this substantially sized firm. 


COMPANY TAX SENIOR/ e 
COVENTRY £4,500—£6,000 
A well experienced Senior is required by 
this medium-sized firm of Chartered’ 
Accountants. ° 


PERSONAL ASSISTANT TO : 
PARTNER/BRISTOL c. £5,000 
A qualified person is required to assist one 
of the Partners in this large organisation. 
There are good prospects for a 
partnership. 


z 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 


P 
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63 Moorgate London EC2 14 Temple Street Birmingham 
O1-628 8525 O21-643 6201 

14Great Castle Street 1West Street Leicester 
Oxford Circus London Wi 0533 24182 

O1-580 8035 4Stanford Street Nottingham 
53 Victoria Street London SWI O602 582939 

01-222 0483 27 Windsor Place Cardiff 


64 George Street Croydon 0222 371446 
O}-686 4686 

7 Mackenzie Street Slough 
Slough 35939 

49 King Street Manchester 
061-834 9733 

9 East Parade Leeds 

0532 38384 

















TRUST AND INVESTMENT SPECIALIST EAST MIDLANDS £7,500-£10,000 

Achallenging position with an International practice of Chartered Accountants. Full 
responsibility for all aspects of trust and investment. Relocation expenses reimbursed. 
Contact Leicester office. : 


BIG FIRM GETTING YOU DOWN? SMALL FIRM HOLDING YOU BACK? 

Either way you’re in need of a change of scenery, not to mention salary. Within hours of 
seeing us you can be on interview with a selection of firms. Within a week our professional 
approach will have ensured your move to the right firm. 


P.E. II FINALISTS — pass or fail— AUDIT £3,800-£4,700 
We deal with ALL the “Top 50”. Brochures on leading firms available. Paid study leave 
offered by several top firms to applicants selected by us. 


P.E. Il FINALISTS — pass or fail — TAX 
Full training in company and personal tax offered to candidates wishing to 
specialise with major U.K. practices. 


AUDIT MANAGER —- Prospective Partner CITY £6,500 + ; 
Substantial medium-sized practice offers a wide variety of general practice 
work with definite partnership prospects. 


TRAINING MANAGER CITY £7,000-£8,000 3 

An opportunity for a training manager seeking better prospects, or a qualified 
person wishing to specialise in this field with a well-known established 
medium practice. 


DO YOU LIKE LONDON IN THE SUMMER? 

Might not an out of town practice be preferable? Whatever the level we feel that our 
Provincial Department can find it for you. Our clients — like their jobs — are many and 
varied, so ring 01-628 8525 and see if we can help you. 


AUDIT SENIORS £3,000-£6,000 — Ilford, Romford, Stratford (E15), Harrow, Wembley, Barnet. 


REDHILL — P.E. | £3,750; SEVENOAKS — £2,000-£4,000 Audit; MAIDSTONE — P.E. | £3,500; 
BUCKS.— Pros. partner £4,500; CHELMSFORD — £4,000 + PA to partner; CAMBRIDGE — 
Part Quals £3,000; BOURNEMOUTH — Audit Senior £4,000. PLUS: Semi-Seniors, and 
Personal tax assistants in many locations. 


TAX MANAGER MANCHESTER c. £6,000 

Initially to assist in personal tax and trust work handling close companies and one-off 
company tax matters. Broad-based current knowledge essential to ensure future prospects 
at partner level. g . 

For Audit Vacancies £3,000-£5,000 in Chester, contact Manchester Office. 














































CALL US NOW 
For immediate assignments in both 

profession and commerée 01-6289015. 

63 Moorgate EC2. 


TEMPORARY ACCOUNTANTS 
We handie more temporary 
jobs than any other agency in the 
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An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. i 

There’ no shortage of choice;you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

’ Our London Office can provide you with a wide variety of assignments, 

from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 

specialist subjects. 


Find out more about us by writing to: 


J.A.M. Wechsler, Deloitte & Co., 
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Trained by one of the biggest 
and best in the business 








Challenged by greater Promoted to full manager 
responsibility et | at age 26 or 27 








If you are a Chartered Accountant 
(male or female) aged under 27 
Graham Webster can give you the cure. 


£5,100 ex £6,800 


London @ Birmingham @® Manchester 
EMA Management Personnel Ltd., 
Burne House, 88/89 High Holborn, 


Substantially rewarded London WCIV 6LR 
for your efforts 01-242 7773 
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GENERAL PARTNERS 


AUDIT SPECIALIST 
MANAGERS MANAGERS 


ti 


AUDIT 
SUPERVISORS TORS 
AND SENIORS 








STUDENTS 











Canyou help us? 


This is our organisation—a_ arise right across the Firmas you still have the opportunity 
single office with 28 Partners a result of the generation of to assist on assignments with 


‘and over 400 staff, withas ~ new work. specialist staff. 
many senior staff in specialist If you think you can help If you would like to find out 
services as in audit, and with us, we have the technical and more about how you might be 
a requirement for versatile training facilities to help you able to help us— and to see 
people. to develop a career in the how we might be able to help 
This is our problem—the profession in one or more you — then please contact 
annual output of students of audit, tax, investigations, David Fowler. (Tel. 01-486 5888) 
qualifying does not always consultancy or insolvency. And Stoy Hayward'& Co., 
fully satisfy the requirements do not forget thai even if you BH Chartered Accountants, 
for qualified seniors which join us for a career in audit, weet pondan, 














SoBe 
a en = LE, 
We believe that training is crucial in our 
profession, to continually improve and 
up-date skills and knowledge. 

But we don’t want to turn out highly- 
trained accountancy robots. In our view, 
the most important part of training is to 
make people think hard and to make them 
appreciate how best to use the skills 
acquired. 

Your first taste of our approach to 


training comes soon after you join us. It 
might be on one of our quarterly updating 


p thou 
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courses. Or during a residential course by 
the sea — a good place for some deep 
thinking. 

After that you’ll be encouraged in your 
work to put into practice all the theories 
you have learnt and extend your expertise. 

We are a firm with offices in the prin- 
cipal cities of the UK and Europe, and 
associates worldwide. We are looking for 
people who have recently qualified with a 
good exam record and who feel that our 
approach is the one for them. 


If we sound the sort of firm that interests you, please apply in your own 


handwriting, to: 

Christopher Reay, 

Josolyne Layton-Bennett & Co., 
Metropolis House, 

39/45, Tottenham Court Road, 
London WIP OJL. 
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Accounting for the 
future 





Gazing into a crystal ball is not a particularly positive way of planning for 
your future, 


Action is needed — now. 


To develop your professional skills you should obtain wide experience 
within a technically progressive and an international environment. 


You need exposure to modern audit methods: 
public and private companies in a broad range of activities: 
E.D.P. systems and special work. 


Our national firm, with its partners throughout Europe and close 
associations worldwide, offers this type of experience, plus opportunities to 
specialise in taxation, insolvency or management consultancy. 


Your action today could secure your future tomorrow. 


Write to John Cholmeley at 8 St. Bride Street, London, EC4A 4DA 
or telephone him on 01-353 3020 or contact our other offices in 


the U.K. 

Binder Hamlyn 

Bacup John Barker — Bacup 3213 Glasgow Neil McNeil — Glasgow 248 3761 
Birmingham Clive McGee ~ Birmingham 236 4462 Leeds Harry Baker — Leeds 33601 


Bury St. Edmunds Mike Fulcher — Bury St. Edmunds 63311 Manchester Anthony Leon — Manchester 831 7121 
Croydon John Coward — London 681 3521 Nottingham John Christophers — Nottingham 42071 


ILHE ACCUUNIANIL, 





TF 


AUDIT 


LONDON. Newly Qual. or Finalist required by international firm. Bright young 
man to take further responsibility on.audit. Three~week induction course will be 
given and possibility of advancement with this practice is excellent. Salary to 
£5,000. Ref. 3269. 


LONDON, WIMBLEDON. Senior. To £5,500. Senior required with good ex- 
perience, either qualified or unqualified, preferably with knowledge of taxation. 
Ref. 3258. 


LONDON, CITY. Audit Senior. A very experienced Audit Senior is required by 
a large practice, preferably with up to 6 years’ audit experience. Our clients are 
-prepared to offer a salary up to £6,000 p.a. Ref. 3257. 


LONDON. Senior. £5,000. A.C.A. required to do general audit work within 
medium-sized practice. Ref. 3251. 


LONDON. Senior. Negotiable salary. A.C.A. aged 25+ with 2 years’ post-quai. 
experience to be involved in medium-sized audit work. Ref. 3250. 


SALISBURY, WILTS. Audit Senior. Required for well-known local practice. 
Good prospects for hard worker. £4,500. Ref. 3249. 


OXFORD. P.A. to Partner. To £6,000. A.C.A. aged 25 required with broad- 
based experience. Our client is looking for a brighf person with initiative and 
business acumen. Ref. 3262/1. 


BOURNEMOUTH. Senior. Qualified to do a mixture of audit and basic tax 
work. £4,250 p.a. Ref. 3262/2. 


SPALDING. Assistant. £3,800. PE | or PE Il required to work on small 
accounts and incomplete records. Ref. 3262/3. 


LONDON, CITY. Senior. £6,000. Qualified A.C.A. or A.C.C.A. aged 25-30 to 
look after larger audit work. Ref. 3248. 


SUNDERLAND. Manager. £6,000. To work in very busy office. Must be able 
to work under pressure and control a staff of 15. Person required with good ex- 
perience for some responsibility for corporate tax. Ref. 3262/4. 


OXFORD. Assistant Manager. £5,500. A.C.A. aged 26+ with at least 3 years’ 
ee experience of modern audit techniques, mixed bag of clients. Ref. 
3262/5. 


BOURNEMOUTH. Senior A.C.A. aged 23+ with 2 years’ post-qualifying 
experience. Must have promotion parental Ref. 3262/6. 


We list below some of the locations, positions and salaries that we are currently 
seeking to fill. 
Seniors. £4,750 

£4,500 


£3,750 
£4,500 
£5,500 
£4,500 
£5,000 
£6,000 
£4,000 
£5,000 


Coventry 
Glasgow 
Leeds 
Leicester 
London 
Manchester 
Oxford 
Sunderland 
Birmingham 
London 


INSOLVENCY 


insolvency staff are required in the following locations, salaries are totally 
negotiable. 


Ss 


- Areas are: London, Bedford, Birmingham, Bristol and Coventry. 


01-628 
7934 


PROVINCIAL OFFICES Call or write: 


TEMPORARY ACCOUNTANTS AND BOOK-KEEPERS 
AVAILABLE IMMEDIATELY 
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ACCOUNTANCY TASK FORCE LTD 


21 COPTHALL AVENUE, LONDON EC2R 7BN 


01-628 7931 PERMANENT PLACEMENTS 


01-628 7934 TEMPORARY ASSIGNMENTS 


TAXATION 


We list below the positions we are seeking to fill, please telephone us for full 
information on the job and practice concerned. 

Senior. — London — Corporate and Personal. £5,500. — Ref. 4174 

Tax Assistant. — London. £3,500. — Ref. 4176. 

Personal & Corporate Tax Asst. — London, W1. £4,700. — Ref. 4145. 
Corporate Tax Seniors. — London — City. £5,250. — Ref. 4143. 

Senior (with overseas knowledge). — London. £7,500. — Ref. 4142. 
Senior, Corporate Tax. — London. £6,000. — Ref. 4142. 

Manager. — Portsmouth. £6,000. — Ref. 4162/T. 

Senior — Corporate Tax. — Birmingham. £4,000+.— Ref. 4162/3. 
Personal Tax Snr. — Leicester. £5,000. — Ref. 4139. 

Personal Tax Snr. — Hertford. £5,500. — Ref. 4136. 

Assistant, Personal Tax (unqual.).— Brighton. Neg. — Ref. 4162/3 
Personal Tax Sen. — London EC1. £4,500+ neg. — Ref. 4133. 

Senior, Personal Tax. — London. £5,000. — Ref. 4132, 

Semi-Senior Personal Tax. — London. £4,000. — Ref. 4132. 

Tax Assistant — mixed bag. — Croydon. £4,000. — Ref. 4130. 

Corporate Tax Asst. for Commercial Co. — London. £5,000. — Ref. 4128. 
Tax Senior — mixed bag. — London — City. £5,000. — Ref. 4127. 

Sen. Tax Assistant. — London. £5,500. — Ref. 4125. 


TRUSTS 


LONDON, CITY. £4,000. To work for large practice. Ref. 8025 


LONDON, Senior. £4,500. To work for medium-sized practice, minimum 2 
years’ experience. Ref. 8024. 


LONDON. Seniors. Required to work for major international practice. Salaries 
will be highly competitive, therefore if you are looking for a change and eaded 
responsibility or remuneration please contact us. Ref. 8023. 


BEDFORD. Manager. £6,000. Ref. 3262/R1. 
BRADFORD. Manager. £6,000. Ref. 3262/R2. 


OVERSEAS 


We are seeking to recruit seniors and managers for practices in the following 
locations listed below. Should you be interested in an overseas tour would you 
please contact us, when we will be pleased to supply you with all the necessary 
information. If there is a location in which you are interested but is not listed 
below please do contact us. 


Locations: Australia, Belgium/Brussels, France/Paris, Germany, Hong Kong. 
Italy/Milan/Rome, Iran/Tehran, Jamaica, (Training Manager). Jersey, Guernsey, 
Kenya/Nairobi, Kuwait, Portugal/Lisbon, Spain/Madrid/Barcelona, Saudi 
Arabia, Switzerland, Singapore, South Africa, Equador, Turkey/Istanbul, 
Zambia/Lusaka, Livingstone, Kitwe, Mufira, Ndola, United Arab Emirates, 
Venezuala/Caracus, Holland/Rotterdam. 


01-628 
7934 


Thames Vaifay Roy Gatenby, Local Diractor, 8 Queen Victoria Streat. Reading, Berks. Tel. 0734-699830 


8h4mingham 
Glasgow 


R. J. Page Local Director, 65 New Street, Birmingham B2 4DU. Tel. 021-643 5241 
M. J. Cobley, Local Director. 45 Renfield Street. Glasgow. Scotland. Tel. 047-221 3312 
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Are you ta ‘ins 
the right turning? 


As a young qualified accountant you are probably looking for a firm that can offer you 
the widest range of opportunities - travel—specialisation—further training 
-and career development. 


Senate 





We can offer you all of them. We have offices throughout the U.K. and in 80 other 
countries. We operate extensive training programmes in a | areas of accounting 
practice and we are now looking for the leaders af the future. 


The answer is right ahead of you. 


Contact Michael Fowle, Peat. Marwick, Mitchell & Co., 
1 Puddle Dock, Blackfriars, London EC4V 3PD. 
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Personnel: Resources Limited 01-248 6321 


(8 LINES) 


Hillgate House, Old Bailey, London EC4M 7HS 


Recruitment and Executive Search Consultants. Staff available for temporary 


assignments 





‘Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 








The 
Financial 
Techniques 
Group 


current register of vacancies, but if you do not see the post you are seeking it is probably because lack of space prevents us from advertising every 
post we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move.’ 


R TEMPORARY 
IASSIGNMENTS 


Our temporary service department is in a position to 
supply qualified and unqualified staff for temporary 
assignments of short or long duration at quick notice. 
Employers and candidates are invited to make 
contact with us for a speedy service. Ref. LIG. 


fJPustic PRACTICE 


GUILDFORD. Semi-seniors. Up to £4,000 per 
annum. Applications are invited from those up to at 
least PEI stage able to deal with ordinary tax com- 
putations together with audits. Ref. 2231. 

WIMBLEDON. Senior or Semi-Senior. 
Applications are invited from qualified or unqualified 
persons with audit experience including taxation and 
salaries will be according to age and experience. Ref. 


22239. 

LONDON/GUILDFORD. Audit 
£6,000-£7,000 per annum. A medium-sized firm of 
accountants seeks an audit manager able to control 
audit staff and audit procedures, to be based in 
London with some work away from the office. Ex- 
perience of liquidation work would be a distinct asset 
but this is not essential. Ref, 2228. 

PUTNEY. Accountant. To c. £5,000. Qualified 
applicants are required who must have a good 
knowledge of tax. The practice has a taxation bias. 
Ref, 2227. 

LONDON. Manager. £6,000+. Applications are 
invited from those with the necessary experience to 
manage a portfolio of assignments, including audits, 
accounts and some taxation. Ref. 2208. 

OXFORD. P.A. to Partner. c. £6,000. A qualified 
accountant is required for this post. An interest in 
taxation and financial planning would be advan- 
tageous. Excellent prospects. Ref. 2212. 

OXFORD. Manager. c. £6,000. To take charge of 
the department dealing with the accounts of the 
firm's small business clients. (No audit). Ref. 2213. 
HERTS. Qualified Accountant. £4,500-£6,000 
according to age and experience. To join a local firm 
of accountants reporting direct to a principal for a 
varied number of clients. Should have experience of 
small/medium professional firm audits. There will be 
opportunities to attend lectures and courses. Ref. 


2193. 

BIRMINGHAM. Audit Seniors. Experienced audit 
seniors are required with 2/3 years’ post- 
qualification experience. An excellent standard of 
work will be encountered and good salaries will be 
paid. Ref. 2186. 


Manager.” 


[HrTaxation 


LONDON. Taxation Accountant. Attractive salary. 
An appropriately qualified person aged 35-55 is re- 
quired, reporting to the Financial Controller, to deal 
with problems of major UK and international tax 
planning and to advise on personal taxation including 
capital transfer tax. An attractive salary will be 
offered according to the successful applicant's ex- 
perience and there are substantial additional 
benchi Ref. 1250. 

WIMBLEDON. 7ax Assistant. Negotiable salary. A 
firm of accountants requires a taxation assistant to 
deal mainty with personal tax, Ref. 1249. 

LONDON. Personal Tax. c. £5,000+. A leading tax 
consultancy offers a unique opportunity to get away 
from ‘run-of-the-mill taxation. The post requires an 
excellent knowledge of personal tax and the ability to 
present reports concerned with tax-efticient 
remuneration packages for groups of company 
employees. This work is non-routine and challenging 
giving the opportunity for innovation. Excellent 
prospects. Ref. 1248. 

LONDON WC1. Senior. c. £5,500. To deal with 
own allocation of varied and sometimes complex 
cases. Ít is considered that at least three years’ 
professional office experience is necessary or alter- 
natively, revenue experience. Ref. 1242. 
CAMBRIDGESHIRE. Personal Tax Seniors. e. 
£5,000. Experienced personal tax seniors are re- 
guired able to work with a minimum of supervision. 
Also more junior staff will be considered but at lower 
salaries. An excellent firm offering first class con- 
ditions and experience. A contribution to re-iocation 
expenses is available. Ref. 1233 

BEDFORDSHIRE. Taxation Senior. c. £5,000. 
Applications are invited from experienced taxation 
staff, Not necessarily qualified, able to deal with both 
corporate and personal tax. The successful applicant 
will have an individual portfolio of clients. Ref. 1225. 


[4 TRUST ACCOUNTS 


We have a variety of openings available in London 
and the provinces for trust accounts staff from junior 
to senior positions. Please make i inquiries. Ref. LJG. 


[Hoverseas 


Many of our clients, firms of chartered accountants, 
are seeking staff for overseas. The salaries vary 
according to the location but, in the Middle East can 
be as high as about £14,000/£16,000 p.a. Let us 
know your requirements and we will endeavour to do 
the best for you. Ref. LIG. 





[H INSOLVENCY 


LONDON. Assistant Manager. £7,000/£8,000. 
This post is with a large firm of chartered accoun- 
tants who require someone with sufficient ex- 
perience to control and supervise a section of the In- 
solvency Department dealing with a wide variety of 
assignments. Applicants must have had a number of 
years” experience in insolvency work. Some travel 
will be involved. Ref. 3503. 


R INDUSTRY AND 
COMMERCE 


MIDDLESEX. Financial Controiler/Company 
Secretary to £8,50O0+car. A building development 
company, part of a Group, is seeking a well ex- 
perienced qualified accountant who in addition to 
controlling the accounting and secretarial function 
will liaise with the Parent Company Finance Director 
on finance for new projects and with Management in 
regard to new business opportunities. In view of the 
planned expansion programme this is an opening of 
considerable interest. Ref. 349. 

NORTH SURREY. Management Accountant to 
£6,500+car. A qualified accountant around 30 and 
with industrial experience is needed by a light 
engineering Group for a Head Office appointment. 
Duties will involve responsibility for monthly man- 
agement accounts, the management information 
services of subsidiaries, and special assignments in- 
cluding the development of accounting and manage- 
ment information systems. Prospects are excellent 
and there is considerable scope for an ambitious 
person. Ref. 355. 

LONDON. Accountant. Negotiable. A private 
Merchant Bank with extensive international interests 
is seeking a young A.CA. moving from the 
profession into commerce who would welcome an 
opportunity to acquire extensive experience in this 
field. Ref, 308. 

MIDDLESEX. Accountant to £6,000. A’ smali 
rapidly expanding engineering company needs a 
qualified accountant to develop and maintain the 
financial function with responsibility to the Board 
who in turn will require advice on cash flow, 
forecasting and planning. This is an excellent oppor- 
tunity for an accountant to increase his experience. 
Ref. 346. 

CITY. Regional Accountant c. £6,000. An inter- 
national trading company is seeking a qualified 
accountant to be responsible for the total accounting 
function including administration, preparation of 
budgets, forecasts and information for management. 
Ref. 356. 















BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should be 
addressed to: 


Bae haces 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 13 















BANK HOLIDAY ARRANGEMENTS 
CLASSIFIED ADVERTISEMENTS 


Owing to the forthcoming Bank Holiday the closing 
times for the acceptance, alteration or cancellation 
of classified advertisements for the 


September 1st will be 


10.30 a.m. THURSDAY, AUGUST 25th. 
\ anne 





issue dated 


Training Manager 


11 





Medium-sized City Firm wishes to fill a 
new senior appointment with overall 


training, 


writing to: 


D. R. Large 
Sydenham & Co 
27 Martin Lane 
Cannon Street 
London EC4R ODU 





responsibility for training at all levels and 
monitoring technical standards. This post 
will appeal to an experienced Chartered 
Accountant with a special interest in 
technical developments and 
professional standards. Salary envisaged 
£6,000 plus, negotiable. Please apply in 
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29 Thurloe Street 


GABRIEL DUFFY 2 
(CONSULTANCY) °° 01-se1 osos 


ACCOUNTANCY l 
COMPANY SECRETARY. SW- £7,000-£10, ,000-+ Banofits 
Age 35-45. To assume responsibility for accounting, legal, and administrative servicgs. 
AUDIT. WEST END £6,000+Bonuses 
Audit-orientated A.C.A/A.C.C.A. for small progressive firm. {e. 15% bonuses). 
FINANCIAL CONTROLLER. CITY to £6,000 
ACA/A.C.C.A, New post in U.K, Bran ch oft U.S. Corporation. 
FINANCIAL CONTROLLER. (C.A.s). EUSTON ec. £6,800 
A.C.A., aged 28-35. Financial and vasa Accounting for top fin irm of CAs. 
AUDIT MANAGER. CITY £5,500-£6,500+ 
Young ambitious A.C.A. Medium-size firm. West London resident ideal. 
PARTNERSHIP SECRETARY. ALDWYCH-BASED £5,000-£6,000 
Administration and Accounts for C.A.s with branches in Watford and Croydon. 


£5,000-£6,500 
Openings to Assistant Manager level in the City and West End. 
TRANSFER OF ARTICLES. WEST END to £4,000 
Career-conscious person with valid reasons for transferring. Passed P.E.I. ideal. 


SENIORS. ALL AREAS B £3,750-£6,000 
P.E.2 Finalists, to older experienced unqualified persons., 
SEMI-SENIORS. ALL AREAS £2,750-£3,750 


AC.A/A.C.C.A. Students — seeking experiance, salary, or jab satisfaction. 


ACCOUNTANT |». comune THAME 
£3, penn 500. Experienced basic book- ~keeping. Prospects as firm grows. 
MANAGE SUNDERLAND © 


C. £6,000. R atf control and audit review on large companies. A.C.A., age 27—35. 


ASSISTANT MANAGER POOLE 
C. £4,500. A.C.A./A.C.C.A., age 25+. General Practice. National firm. 
AUDIT GUILDFORD 


£2,500-£4,000. Semi and Senior grades for local office of London firm. 

ACCOUNTANT/ADMINISTRATOR CROYDON 

£4,500-£5,000. First job in Commerce for young A.C.A. (PE2 considered). 

TWO MANAGERS HORLEY & BRIGHTON 

£5,000—£6,000. General Practice and Tax. Ideally young qualified persons. 

AUDIT & ACCOUNTANCY READING & SLOUGH 

£3,000-£5,000. Openings at ail levels with progressive multi-branch firm. no 
RWICH 


P.A. TO PARTNER 
£5,000 upwards. A.C.A., age 27 +. Partnership p prospects as G.P. 

TRUST MANAGERS REDHILL, BEDFORD & BRADFORD 
£4,500-£6,000. A.A.E. ~ Qualified Accountant preferred for Bradford. 

P.A.TO PARTNERS 

£5,000-£6,000. A.C.A., aged about 25, with eed experience and tax bias. 
OTHER IMMEDIATE OPENINGS INCLUD 

SEVENOAKS, SOUTHEND, IPSWICH, CROYDON, STAINES, COVENTRY. LEEDS, 
MANCHESTER, RUGBY, REDHILL, BRIGHTON, LIVERPOOL, CARDIFF, BIRMING- 
HAM, BEDFORD, BRADFORD, LEICESTER, BRISTOL, EXETER, SOUTHAMPTON, 
WATERFORD, JERSEY, BOURNEMOUTH, GLASGOW. 

Telephone or write for full detalis. __ 


OXFORD 


GDC . KENSINGTON: 01-581 0895 


k - 
æ > 





Taxation Personnel 


= i 
TEL: 01—242 4943 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 


THE SERVICE FOR TAX PEOPLE RUN 
BY TAX PEOPLE 


GROUP TAXATION MANAGER £10,000 plus, 
Our-clients, a major Banking group, wish to recruit a Senior Manager to be 

responsible for the group’s U.K. taxation affairs and also to liaise with and 
advise the overseas subsidiary companies within the group. In addition to the 

salary which is negotiable, there are substantial benefits provided which make 

this position worth considerably more than the salary quoted above. Candidates 

should have some vears’ of commercial experience, preferably in banking, 

and should be accustomed to meetings and discussions at a high level. 


RECENTLY QUALIFIED circa £5,000 
A medium-sized and growing Professional firm with two offices in London wish 
to recruit two young recently qualified people who have some background in 
taxation and would like to make their career in taxation. These are first-class op- 
portunities and are reflected in‘the excellent salaries offered. . 


-PERSONAL TAX SENIORS £5,000-£6,000 
We have a number of major clients who wish to recruit competent Seniors who 
have a solid background in the Profession and are capable of looking after a sub- 
stantial portfolio of cases with little supervision. 

vA 


PERSONAL ASSISTANT circa £5,000 
The young Tax Parner of a busy medium-sized Central London Practice is 
looking for a Personal Assistant who will help to relieve him of some of his work 
load. The ideal candidate would be an A.T.LL in his, or her, middle 20s who 
relishes the opportunity to be involved in research and planning work including 
overseas taxation. 

None of the above opportunities may be of interest to you, but we have so many 
we are unable to insert due to lack of space, so please write or call CHRIS 
KUHN on 01-242 4943. 

















? 








Offices in London, Birmingham, Wolverhampton, 
Í : Hinckley, Leicester, Bradford, Dewsbury, Leeds 
and—as Lasser Robson Rhodes & Dunwoody — 


‘in most of the world’s trading centres. 


Variety. As a young, recently qualified chartered accountant, 
you’re right to want variety. Not just because it makes life more/ 
interesting. More because it gives you all-round experience 
you need to decide where you’re going in the profession. Ours 

‘is a large practice, and we offer a great deal of variety — all | 
sizes of client from small private businesses to substantial 
public companies. If you can match our very high 
standards, contact Mary Dickie at 186 City Road, 
London EC1V 2NU. 01-251 1644. Robson Rhodes. 
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SURREY, HANTS ‘SUSSEX, KENT 
SEMI-SENIORS — AUDIT/TAX. 
£2,500-£4,500 
iin openings in the following areas: 
i asingstoke, Bournemouth, Brighton, 
RS and salary close to Croydon, Guildford, Horsham, Kingston, 
home? With more and more firms Lymington, Portsmouth, Rochester, 
spreading to the provinces the Sevenoaks. 
choice is yours, whether you seek ABOUT TO QUALIFY? 
small/medium or international Her els the chance To jona young and A 
rapidy expanding firm wit provincia 
practice experience. offices 3 date and gig ideais for the 
` future. If you consider yourself to be an 
AUDIT/TAX. Chichester. above average accountant then they 
to £5,000 would like to consider you for one of their 
Old-established practice require above average positions. 


_2 qualified accountants as part of For these and many other vacancies 
their continued growth plan. One as in Public Practice contact: Elizabeth 
P.A. to Partner, the second to head Meade at 2 Tunsgate, Guildford, 

a newly formed tax department. Surrey. Tel: (0483) 65566. 


Management 
Personnel 


Recruitment & Selection'|Consultants 


ABOLISH COMMUTING! 
Why continue warking in London 
when you can gain the same 


Pannell Fitzpatrick & Co is part of an international firm of 
Chartered Accountants with a varied and interesting portfolio of 
clients, including public companies and family businesses. The 
Nottingham Office employs over 90 staff and is engaged in 
audit and accountancy, taxation and management services, 
investigations and general financial advice. Due to expansion 
vacancies have risen for: 


AUDIT 
SENIORS 


who should be either recently-qualified Accountants, or have 
some post-qualification experience. A progressive training pro- 
gramme is operated and extensive experience will be given in 
all aspects of general practice, particularly in modern auditing 
techniques. 


CORPORATE 
TAX ASSISTANT 


it is envisaged that this position would suit either someone with 
taxation experience, or a recently- qualified Accountant who 
wishes to specialise in this field. 


These positions offer excellent prospects for career advancement 
- and carry negotiable salaries dependent upon age and relevant 
experience. A company pension scheme is in operation. 


Applicants for both positions should contact: 

Mr T. S. Richmond, Pannei Fitzpatrick & Co, 

Regent House, Clinton Avenue, Nottingham NGS5 1AZ. 
Tal. Nottm. 608171: - 














29 Thurloe Street 
London SW7 2LQ 


01-581 0895 © 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 
P.E. I! FINALIST & A.C.A. FOR TAX, CITY . £ Neg. 
Top International firm. Personal Tax/Financial Planning/some Trusts. 
PERSONAL TAX (INSURANCE COMPANY), VICTORIA c. £3,750 
Plus generous fringe benefits and allowances, including 4 per cent Mortaage. 
TAX, WESTMINSTER. (COMMERCE), 4,000-£6,000 


ideally A.C.A. or A.T.LE with some tax experience. PEH Finalist Seisidare: 
PERSONAL TAX. MARBLE ARCH. £4,500-£5,500+ 
Plus generous benefits. C.A.s with international reputation as tax planners. 
ASSISTANT TAX MANAGER. BAKER STREET £6,500-£7,000 
Smail progressive firm. Sound experience is the prime requirement. 


PERSONAL TAX SENIOR, VICTORIA 5,000-£6,000 
Similar t openings: HOLBORN, EUSTON, MOORGATE, LIVERPOOL STREET 
TAX MANAGER, HOLBORN AR c. £8,000 


All ll tyoes of {company Tax. ESE, Personal Tax. (Firm of C.A.s) 
AX MANAGER, HOLBORN 6,000-£6,500 

To manage vie affairs of et firm. Mainly Personal, some Company; some Trusts, 

SENIOR, INTERNATIONAL FIRM 5,350-£6,000 

With minimum of 2~3 years’ experience in the Profession. , 

COMPANY TAX. ASSISTANT MANAGER £5,750-£6,500 

Expefience more necessary than qualification. Age (within reason) immaterial. 

A.C.A. COMPANY TAX, CITY £6,000 

Career opening for A.C.A, with 1—2 years’ (minimum) PQE of corporate taxation. 

TAX SENIORS. ALL AREAS £4,500-£5,500 

Personai Tax Company. Both U.K. or Foreign. g bes and sizes of firm. 

TAX TRAINEES/SEMI-SENIORS. ALL AREAS £3,500-£4,500 

Age 20-60. In the urgent demand for Easton staff age is largely immaterial. 

TAX MANAGER - BRIGHTON 

Good general experience. To assume control of expanding Department. 

TAX MANAGER PORTSMOUTH 

$ po00 520,000: A.C.A/A-T.I.L Company Tax bias. Career post. 


CHELMSFORD 
Excellent prospects for young A.C.A. Tax Specialist. 
PERSONAL TAX i anne CAMBRIDGE 
EAE: Decentralised Tax Department of leading London firm. 
° f ij i BIRMINGHAM 
Hy 500—-£4,500. Openings in both Personal and Company Tax for Seniors. 
PERSONAL TAX & TRUSTS JERSEY 


To £4,000. Openings with top-ranking firms of C.A.s. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

LIVERPOOL, REDHILL, BRADFORD, WOLVERHAMPTON, RUGBY, NORTHAMP- 
TON, OXFORD, BRIGHTON, BRISTOL, GUILDFORD, HARROW, SOUTHAMPTON, 
STAINES,’ NORWICH, CROYDON, SOUTHEND, MILTON KEYNES, WEMBLEY, 
HAYWARD'S HEATH, THORNTON HEATH, WITNEY, HORSHAM, PETERSFIELD. 
Telephone or write for full details. 


BERMUDA 


4 To £9,000 (tax free) 


Our client has two vacancies in their Bermuda office for 
qualified accountants. Both appointments, which are for a 
two-year contract period, after excellent post-qualification 
experience, high tax-free salaries and a marvellous social 
and sporting life. 7 
Candidates who must be single should be fully qualified, 
either Chartered or Certified, and have current or very recent 
experience in the profession. 


Bermuda itself is a 21 square mile sub-tropical! island which 
enjoys a beautiful climate (annual average temperature of 
70°F) and can boast excellent golf, fishing, tennis and 
‘sailing facilities as well as some of the world’s finest 
beaches. 


For full details about Bermuda and our client please reply to 
Laurence Smith. An information sheet comprising details 
about Bermuda and the Bahamas is available on request. 


Harrison & Willis Ltd 

Cardinal House 

39—40 Albemarle Street 

London W1X 3FD 

Telephone 01-629 4463 (24 hours) 
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HEWITSON- WALKER (TA 
SELF-CONC 


Now in our seventh successful year of advising tax specialists (at all level 
ourselves. 


Pa 


We feel we are, quite simply, the best and most successful Taxation Appoin 
we be so sure? The answer is simple: Our clients regularly tell us that we ; 


In any event, there are good reasons why we should be better than any | 


(1) We act for every firm (of any size), so we are able to make the m 
us. Unlike some others, we have not tied ourselves to a few firms. 


(2) Our consultants specialise in the Taxation Appointments market. 
available to everyone consulting us. 

(3) Because we are successful, we do not have any pressure on us to | 
obtain our fee from that client. It isn’t enough for us to be successfi 
that’s the way we want it to remain. 


So, whether you are a personal tax junior, or a personal tax assistant, a | 
or a tax partner, you will probably have considered consulting us for car 
pleased to hear from you again. 


CURRENT SALARIES GUIDE 


In the first instance, telephone or write (quot 


HEWITSON-WALKER eee aaa APPOINTMENTS), I SNOW. E 


LAC ALLYVUINLAINL, AUZUSL LOU: LAAALILUIN, AUgUSI ZUIN, ERI, 


ATION APPOIN TMENTS)= 


TULATION 


‘areer moves, we thought it was about time we took the trouble to praise 


Consultancy that there is. The most cautious reader may ask: How can 
best. 


a 


zency/consultancy. 


able introductions for every tax specialist, at every level, that approaches 


juently, they have a very high level of understanding of the alternatives l 


le applicants to do what may suit us, i.e. take any job: so that we may 
‘reputation is based on integrity and friendly, effective, efficient advice: 


al tax senior, a company tax senior or manager, a personal tax manager, 
vice. You may even have consulted us before. In either case, we shall be 


MISTANTS (PERSONAL & COMPANY) to £4,500 


N 


JIORS (PERSONAL & COMPANY) to £8,000 
NAGERS/PROSPECTIVE PARTNERS to £18,000 
RTNERSHIPS £ Negotiable 


MMERCE/INDUSTRY/CONSULTANCY to £30,000 


telephone number) to JOHN WALKER, F.C.A. 
'URT, SNOW HILL, LONDON ECIA 2EJ Tel. 01-248 0441 


f 
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youre qualified, 
come and work 
for usin 


the Middle East. 


A number of experienced and newly 
qualified accountants, one of whom must 
be able to speak Arabic, are required for 
interesting contracts in the Middle East. 
These positions are located in our various 
busy offices and one of the appointments 
will be at management level. l 
Initial contracts are for 1-2 years with the 
option of extending the contract for a 
further period. 


We offer a high salary and the considerable 


benefits include, tax savings, free 
accommodation and regular leave back to 
the U.K. 

Applications are also invited from persons 
awaiting their final examination results. 
Please apply to: Mike Cross, 

Coopers & Lybrand, Abacus House, 
Gutter Lane, Cheapside, 

London EC2V 8AH. 


Chartered Accountancy 


with 


Now that 
youre qualified, 
come home 
and work 
for us 
in Lagos. 


We have a number of excellent career 
opportunities for recently qualified 
accountants who want to return home to 
Nigeria. 

You would be based in our busy Lagos 
office, working for a wide range of clients 
and gaining excellent experience. 

Salary levels are high and we would assist 
you with relocation expenses. So if you 

are interested in going home to develop 
your career, we would like to hear from you. 
Please write to: Mike Cross, 

Coopers & Lybrand, Abacus House, 

Gutter Lane, Cheapside, London EC2V 8AH. 


Chartered Accountancy 


with 
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Awide-ranging 
career can begin 


in Bedford 


i 
š 
$ 


Are you taking your finals this Summer? 

Or have you recently qualified? Before you 
decide that your next step is London 
experience, come and see us. 


We need newly qualified seniors for our office 
in Bedford. If you prove your worth there, we 
have much wider prospects to offer later. 


Perhaps a promotion-pattern that should lead 
you to senior management in your twenties. 
Perhaps a secondment to one of our overseas 
offices. Perhaps a recommendation into, or 
near to, a client’s boardroom. And certainly, 
the quality of experience you will need if ever 
you decide to start your own practice. 


if you live around Bedford, this is a rare chance 
indeed; a wide-ranging, well balanced career 
can begin in your own area. Please write for an 
appointment with brief career details to 

Simon Anderson, Coopers & Lybrand, 

22 Mill Street, Bedford MK40 3HD. ` 


Chartered 


Accountancy 


with 





London UK 
Offices 


Overseas 


Industry 


. your route to 


SUCCESS 


Having passed your ‘test’ now is the time to get on the right route to 
success. At Whinney Murray & Co. we can offer you the 
opportunities for career development which will help you reach 
your full potential. 


You will find a challenging environment where you will have the 
chance to work on big audits, investigations, taxation, computer 
auditing and receiverships and generally increase your knowledge 
and experience. 


Not only will you gain on-the-job experience but we also have 
progressive post- qualification training courses for each member of 
staff. 


For every new entrant there is the opportunity to specialise and 
gain the necessary experience to become first a manager, then a 
partner. For we believe in promotion from within. $ 


If you want to get on the right road to success, telephone the Staff 
Partner at any of our offices, or write to : Arthur Hammond, 
57 Chiswell Street, London EC1Y 4SY. 

r 
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London and Overseas 01-6286088 Hull 0482 25531 
Aberdeen 0224571631 Inverness 0463 37581 
Birmingham 021-2369151 Leeds 0532 42631 
Bristol 0272293505 Liverpool 051-236 1141 
Cardiff, 0222 44641 Manchester 061-228 1551 
Edinburgh 031-226 4621 Newcastle upon Tyne 063224333 
Glasgow 041-221 6242 Southampton 0703 24532 
Huddersfield 0484 23788 


AA 
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\ 
SUNDAY IS OUR DAY OF REST 


NEWCASTLE 
October 4th. 


LEEDS 
September 16th. 


MANCHESTER 
September 15th. 


. D.L.A. l 
SE NORWICH 
SEMINARS September 20th. 
/ 
3 BIRMINGHAM 














October 5th. 


AE LONDON 


September 29th. September 28th. 
“~~ BRISTOL 
~~ September 30th. 
SOUTHAMPTON 
September 13th. 
Wherever you are. Wherever you're going. 


You will need information and advice. 


COMMERCE? INDUSTRY? PUBLIC PRACTICE? 


What you do next will obviously depend both on your immediate and long term career objectives. 
A tour overseas?- Specialisation? A move into industry? 


Speakers will cover all these areas plus market conditions, job opportunities, salaries, interview 
techniques and career planning. 
In the first instance contact Richard Norman, F.C.A. or Bruce Page, C.A. or complete the coupon. 
Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 
121 St. Vincent Street, Glasgow G2 5HW. 


Telephone: 041-226 3101. 
and in Edinburgh. 


ae eee ee ee) ee) SS Se ee (eel es ee ee) ee ee ees ee ee 
Please reserve me a place at the Seminar (6.00 pm—8.00 pm) in _______ Os (Jocationn) 
| am unable to attend the Seminar but would like to meet a consultant on another occasion. 
NAME 


ADDRESS 
TEL. NO. 
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CAN YOU ACCOUNT 
FOR INFLATION? 


Today inflation has introduced a whole 
new discipline into accountancy. And the 
accountants who master it have a head start 
on those who don't. 

Which is why we run courses on inflation 
accounting - courses, incidentally 
acknowledged to be among the best, available. 

That's just one of the ways we help 
young accountants get to the top. 

Here are some of the others. We offer 

` first class training in a wide range of subjects - 
including computer auditing techniques and. 
taxation. You have the benefit of a partner 
acting as your guide and mentor during 
training. And you have the opportunity of 
working on avery wide range of business - 
from opera companies to oi] companies. 

And remember, the chance to get to 
the top is the same wherever you join us -in 
Aberdeen, in Jersey, or in London. 

Contact the office in which you would 
like to work and they'll tell you all you 


need to know. 
Arthur Young A MA 
y 


McClelland Moores & Co. 
Wider experience for a better career. 


ABERDEEN: Peter A. Barclay: 0224 20331. BIRMINGHAM: Peter G. G. Rands: 021-643.6111. BRISTOL: John A. Cooper: 0272 298151. DUNDEE; 
Neil M. Sharp: 0382.265614. EDINBURGH: William S. Miller: 031-556 8641. GLASGOW: R. Gavin Burnett: 041-204 2655. JERSEY: P. John de Veulle: 
Central (0534) 75141. LIVERPOOL & MANCHESTER: Peter J. Harris: 061-8341876. LONDON: David J. Gwynne-James: 01-831 7130. NEWCASTLE: 
David D. Smith: 0632 611063, NOTTINGHAM: Christopher }. S. Maughan: 0602 411861. PERTH: Peter J. Fleming: 0738 24301. 











Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, is you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500-£8,000+ in the U.K. and overseas. 
Ref. QA5SO Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION ` 

Ref. PA/00 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£8,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Quai Salary 
Admin Cost Manager 

C4822 Middx Quai to £5,006 
Group Management Accountant 

C4600 EC2 ACMA c. £7,000+ 
Financial Controller 

K4805 WCI ACA/ACCA c. £6,800 
Financial Analyst 

D4814 Surrey  Grad/Qual to £6,500 
Senior Treasurer 

C4833 SE! Qual/AIB £6,000 
Financial Planner 

T4817 NW3 Qual/Exp to £6,000 
Accountant 

T4820 Wi Quai to £6,000 
Senior Tax Assistant 

K4808 W.Mdids Qual/Exp to £6,000 
Partnership Secretary 

K4807 WC2 Qual/Exp to £6,000 _ 
Accountant 

T4796 N.Essex Qual to £6,000 
Company Accountant 

D4794 EC4 ACA/ACCA to £6,000 
Operational Auditor 

D4840 WI Qual to £5,500+ 
Financial Accountant 

C4790 ECI Qual £5,500 
Assistant Management Accoutant 

H4810 Surrey Qual to £5,500 
Plant Accountant 

D4768 SWI? Qual/Faist to £5,500 
Management Accountant 

H4823 Hants Qual to £5,500 
Management Accountant 

D4791 Surrey Qual/Fnist to £5,300 
Accountant 

H4780 SWI Pt Qual c. £5,000 
Commercial Manager 

H4793 N4 Exp to £5,000 
Tax Senior 

K4809 EC4 Qual/Exp to £5,000 
Cost Accountant 

H4797 Middx Pt Qual to £5,000 
Internal Auditor 

H4818 Middx Qual/Pt Qual to £5,000 
Stock Controller 

C4819 SWI Exp to £5,600 
Accountant 

H478i Suffolk Qual to £4,750 
Cost Accountant 

H4803 Middx Pt Qual to £4,500 
Cost Accountant 

74836 Kent Pt Qual to £4,500 


Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 nó. SE(A)949 











PUBLIC PRACTICE 


Rates and Information can be 
found on page 26. 

ACCOUNTANTS, Covent Garden area, 
require a qualified junior audit manager 
with at least three years’ post-qualification 
experience, salary range £5,250 to £5,500 
and two unqualified senior audit clerks with 
a minimum of ten years in the profession, 
salary range £4,250 to £4,750. — Box AC 
3532. 

ACCOUNTANTS (EAST LONDON) 
require experienced semi-senior and senior 
staff. Salary negotiable. — Box AE 3327. 
ACCOUNTANTS, WEST END, require 
senior able to work on own initiative. Salary 
negotiable according to experience and 
ability. — Tel. 01-636 9782. 

ASHFORD, MIDDLESEX. Experienced 
senior and semi-senior assistants required 
by small but expanding chartered accoun- 
tants. Opportunity for gaining wide ex- 
perience in all fields, and some travel if 
desired. — Box AM 3492 

A TOP SALARY awaits an experienced 
assistant in a Central London certified 
practice. Emphasis on incomplete records, 
small audits, taxation. — Full details with 
age and present salary to Box AT 3530. 
AUDIT ASSISTANTS 21-25 for appoint- 
ments in Brighton, Croydon, Eastbourne, 
Portsmouth and Southampton. Attractive 
salaries available for persons with minimum 
3—4 years’ professional office experience. — 
Contact Wessex Consultants, 2 Peter Street. 
Yeovil, Somerset. — Telephone Yeovil 


25183. 





AUDIT SENIOR required. ability to deal 
with private company audi: and accounts, 
sole traders, trusts and related taxation. 
Salary negotiable. — Apply: Geo. S. 
Johnson, Rolph & Co, 22/24 Ely Place, 
London EC IN 6TD. 





AYLESBURY Chartered Accountants 
require senior and semi-senior staff for 
an interesting variety of audits, accoun- 
tancy and taxation werk. Excellent 
salaries by negotiation. P ease reply by 
giving full details of experience to date, 
te R. J, Parker & Company. 55 High 
Street. Aylesbury, Bucks. 





CARDIFF CHARTERED ACCOUN- 
TANTS currently seeking young qualified 
senior for their independent small but 
progressive practice, Persons just returned 
from short overseas assignments also con- 
sidered. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Tel. Yeovil 
25183. 

CERTIFIED ACCOUNTANTS in Central 
Creydon require semi senior capable of 
working on own initiative in an interesting 
and varied practice. — Please write giving 
details of experience to Osborne Dean & 
Co. Park House, 22 Park Street, Croydon. 
CERTIFIED ACCOUNTANTS moving to 
Baker Street shortly require articled clerks 
and semi-senior staff. Positions would suit 
applicants looking for thorough training 
directly supervised by the Principal. — 
Please write to Box CA 3516. 
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CERTIFIED ACCOUNTANTS near City 
seek an assistant able to work on own in- 
itiative, incomplete records, private com- 
panies taxation. ~ Full details with age to 
Box CA 3531. 

CHARTERED ACCOUNTANT, Totten- 
ham N15, sole practitioner, requires semi- 
senior accounts clerk with at least five 
years’ experience of incomplete records. 
Applicants should be capable of preparing 
final accounts of small limited companies, 
partnerships and sole traders with the 
minimum of supervision. Applicants with a 
working knowledge of taxation preferred. — 
Write giving details of experience and salary 
required to Box CA 3548, 

CHARTERED ACCOUNTANTS IN 
EDGWARE require a semi-senior or senior 
audit clerk. Varied work. Salary subject to 
experience. ~ Telephone: Mr Cousins 
01-951 0888. 

CHARTERED ACCOUNTANTS in SW. 
London require recently qualified account- 
ant to be involved in audit, accountancy 
and taxation work. We are a small firm and 
the successful applicant will be working in a 
friendly office. Salary to £5,000. — Box CA 
3453. 





CHARTERED ACCOUNTANTS, 
Surrey, require Qualified Accountant 
immediately with a view to becoming 
partner in an expanding firm of Four 
Partners, Salary according to age and 
experience. — Full details please to Box 
CA 8151. 








The 





external courses. 








here’s a big opportunity in 
our small business department 
foran Audit Senior. 


This position will suit ether a newly qualified accountant or an applicant 
with up to 2 years’ post qualification experience, who is keen to be directly involved 
with the smaller business and individual clients. 

The work range is varied and requires the ability to work at all levels from 
the sole trader to medium sized partnerships and small groups of companies. 
Applicants male or female, aged between 24 and 26 years, should have a know- 
ledge of PAYE, N.I. and VAT. systems and practice and be interested in assisting 


with on-job training of junior staff. 
As an international firm of Chartered Accountants ample scope will 
be available for advancement, with the oppo tunity to attend in-house and 


We offer a salary of around £4,400 p.a., and excellent conditions of 
employment including L's, contributory pension scheme, and a 35 hour week. 
: Applications will be treated in the strictest confidence and should be 
addressed to Mrs. J. Nichamin, Personnel Officer. 


Mann Judd 

Chartered Accountants 
2 Torrington Place, 

London WCIE ZIP 


(01-636 8696). 


ON 














CHARTERED ACCOUNTANTS 
with office in Oxford and Harrow 
require experienced tax assistant to 
supervise a busy tax section based at the 
Oxford office. - Please apply in writing 
with personal details to A. B. ADAMS, 
PRAMA HOUSE, BANBURY 
ROAD. OXFORD. 





COME DOWN SOUTH! — Due to con- 
tinued expansion our Eastbourne, Lewes 
and Bexhill offices have vacancies for 
qualified and part-qualified staff with either 
good audit or small business accounts ex- 
perience. -- Apply 
Honey Barrett & Co, 55 Gildredge Road, 
_ Eastbourne. 

COMPETENT SENIOR required by ex- 
panding mid-Sussex chartered practice. In- 
complete records, audit and tax. Salary up 
to £4,000. — Box CS 3501. 

DERBY CHARTERED ACCOUN- 
TANTS require young senior with good 
provincial office exerience. Attractive salary 
offered. Good range of private company 
audits available as part of block of client 
responsibility. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. Tel. 
Yeovil 25183. 

DEVON CHARTERED ACCOUNT- 
ANTS with offices at Exeter, Newton 
Abbot and Torbay, have a vacancy for an 
experienced senior assistant, preferably 
qualified, at their Exeter office. Interesting 
and responsible position. -- Please write to: 
Staff Partner, Francis S. Clark & Co, 31 
St David's Hill, Exeter. 

HOLBORN. - Four-partner firm requires 
juniors, semi-seniors and seniors. Excellent 
opportunities for hard workers. — Box HF 
3523. 


W. A. Honey, F.C.A.. 








FIRM OF CHARTERED ACCOUN- 
TANTS require a tax manager for their 
Sevenoaks office, five years’ experience 
in company and personal taxation is es- 
sential and knowledge of foreign tax- 
ation would be an advantage. The 
position provides an excellent oppor- 
tunity for a person with ability to 
organise the firm's tax department and 
ultimately become more involved in tax 
planning advice. Salary negotiable. — 
Write with full particulars to Box FO 
8157. 


ILFORD, ESSEX, ACCOUNTANTS 
require a competent senior to act as a 
personal assistant to partners in small 
expanding firm. 

The applicant who need not 
necessarily by qualified must be ex- 
perienced in personal taxation, in- 
complete records, VAT, Private 
company audits and should be able to 
use his own initiative. 

Good salary and prospects for the 
right person. 

Small flat available. 

Please apply in writing with details of 
age and experience to Box IE 8154. 





LIVERPOOL 


Medium-sized Firm of Chartered 
Accountants with an expanding 
Practice in Liverpool and Manchester 
require newly qualified Accoun- 
tants/PE2 Finalists to deal with all 
aspects of audit, accountancy and tax- 
ation work in their Liverpool office. 


Together with our national and inter- 
national associates we can offer a wide 
range of experience, with excellent 
prospects for increased responsibility at 
an early date. 


Good working conditions; 
negotiable. 


salary 


Write giving full particulars of ex- 
perience to date to Box LM 3493. 
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LIVERPOOL OFFICE of expanding 
international firm of chartered accountants 
requires senior and semi-senior staff. 
Applicants who should have sound knowl- 
edge of auditing and accounting procedures 
and an interest in taxation and finance 
should write giving details of experience and 
salary requirement to Robert Owen, Finlay 
Robertson Castle Chambers, 43 Castle 
Street. Liverpool L2 9ST. 





LONDON FIRM of = Chartered 
Accountants are seeking a sole 
practitioner, small practice or individual 
with some fees in the Manchester area 
with a view to building up a practice in 
that area utilising the facilities and 
resources that the London practice can 
offer. — Phone Mr Coe, 01-486 4281. 





MANAGER with private and public 
company audit experience required for 
branch of national firm based in Berkshire. 
Attractive salary and prospects available. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 





NEWLY QUALIFIED C.A, required 
by Walsall firm of Chartered Accoun- 
tants. Partnership prospects for suitable 
applicant. - Box NQ 8155 





PERSONAL ASSISTANT TO 
PARTNER. Well established firm of 
accountants in Holborn require an experi- 
enced senior to act as personal assistant to 
a partner. Work is interesting and reward is 
given for hard work. Applicant must be 
prepared to take responsibility. — Please 
submit curriculum vitae to Box PA 3502. 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. ~ Box QO 6558. 


QUALIFIED PERSONAL ASSISTANT 
required by partner in Chelsea firm of 
chartered accountants. Small friendly office 
and there are partnership possibilities for the 
right person. Salary circa £5,750. - Please 
write with full details of career to date, to 
Gale & Partners, 44 Fulham Road, London 
SW3 6HQ. 


SEMI-SENIOR STAFF required by 
London W1 firm of chartered accountants. 
Good prospects and experience. Salary 
negotiable according to experience and 
qualifications. — Tel. Mr Shenker, 01-636 
9376. 


SENIOR AND SEMI-SENIOR AUDIT 
CLERKS required for West End practice. 
Must be experienced in incomplete records 
and work without supervision. Tel. 01— 
734 2945, ~ 


SMALL EXPANDING FIRM of City 
chartered accountants requires young 
chartered accountant. The vacancy 
provides an excellent opportunity for a 
professiona! career and it is anticipated that 
the position would lead to partnership. — 
Please write to Box SE 3513. 

SOLE PRACTITIONER in small West 
Country town requires personal assistant 
for fast-growing practice with own 
responsibility for block of clients. Up-to- 
date tax experience essential. Salary circa 
£4,000~-£5,000. — Contact Wessex Consult- 
ants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 


SOUTHGATE CHARTERED 
ACCOUNTANTS require audit clerk. 
Small friendly modern office near tube. Tax 
experience an advantage. — Please telephone 
Mr Harrison 01 -886 7926. 

SOUTH WALES CHARTERED 
ACCOUNTANTS. ~ Swansea area firm re- 
quires qualified senior and semi-senior 
clerks. Must have experience in professional 
office. Salaries by negotiation. — Please ` 
write giving full particulars to Box SW 
3518. 

TAX ASSISTANT. - Four-partner firm in 
Holborn requires taxation assistant with at 
least two years’ experience. Varied work 
and excellent prospects. -- Box TA 3522. 


TAXATION 


An experienced taxation assistant is re- 
quired by a large expanding specialist 
department in the Southampton office 
of an international frm of Chartered 
Accountants. 


The successful applicant is likely to 
be aged between 26 and 35; to have had 
several years’ experience of personal 
taxation and preferably some 
knowledge of corporation tax: to be 
able to work independently or in a team 
and have a confident personality. 

The conditions and career oppor- 
tunities are good, in-house technical 
courses and contributory pension 
scheme are among the features of the 
firm, together with semi-flexible working 
hours. Salary according to age and ex- 
perience. 

Apply to John Lyddon 

Whinney Murray & Co 
Blue Peter House 
8 & 10 Portland Terrace 
Southampton 





Staff Manager 


We arè a medium sized, expanding city firm of Chartered Accountants 
and require a staff manager with good professional background 
to be responsible direct to a partner for: — 


* recruiting and monitori 
audit staff 


ng the progress of students and qualified 


developing the careers of staff in conjunction with the training 


department 


the allocation of staff to assignments 


the continuing development required to meet the changing 
demands of the practice 


Preferred age 28-38 years. Salary negotiable. 


Please apply to: 


J. Worton 


Baker Sutton & Co 
Eldon Street House 


Eldon Street 


Londen EC2P 2AY 





22 


TAXATION. — We specialise in the recruit- 
ment of tax staff at all levels. — 01-734 


- 5156. Tax Personnel, 1 New Burlington 


Street, London W L. 
WATFORD CHARTERED ACCOUN- 


~ TANT requires audit clerk with at least 


twelve months’ experience, able to work 
with minimum of supervision. Articles 
available. Excellent prospects, with small, 
friendly firm. — Watford 28990. 

WEST END CHARTERED ACCOUN- 
TANTS require experienced semi-senior. 
Salary negotiable. — Telephone 01-629 
4767. 

WEST END CHARTERED ACCOUNT- 
ANTS require senior staff qualified by ex- 
amination or experience. Good salary and 
prospects. — Box WE 3441. 


YOUNG ENERGETIC three-partner firm 
of accountants in SE. London require a 
semi-senior clerk. Experience of incomplete 
records and small company audits essential. 
Salary negotiable. - Box YE 3524. 





TRAINING CONTRACTS 





ARTICLES/TRANSFERS to £3,150: — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.c.A.or A. M. Pembroke on 01—236 0011. 
CERTIFIED ACCOUNTANTS in the 
West End have vacancies for articled clerks. 
— Write Box CA 3517. 





COMMERCE & INDUSTRY 





A TRAINEE BOOK-KEEPER and 
accounts clerk wanted for a large catering 
business. The applicant must be a registered 
student of one of the accountants’ bodies in 
the United Kingdom. Salary £1,500 per 
annum. —-Please apply in writing to Mr S. J. 
Shah, Managing Director, Astoria, Colliers 
& St Georges Hotels, 39 St George's Drive, 
Victoria, London SW 1. 

CHARTERED ACCOUNTANT required 
to be responsible for accountancy function 
at newly formed entertainment firm situated 
in London W1. Experience necessary and 
good salary for right applicant. — Apply 
Box CA 3466. 


COMPANY ACCOUNTANT AND 
GENERAL ADMINISTRATOR 
required for medium-sized public com- 
pany operating in Worthing. Duties 
include preparation of final accounts. 
Working in close liaison with Managing 
Director. Salary negotiable. — Apply 
giving full particulars to Box CA 8145. 











PARTNERSHIP ACCOUNTANT re: 
quired for busy chartered surveyors practice 
in Rugby. - Written applications with full 
details of experience to Howkins and 
Harrison, 12 Albert Street, Rugby, 
Warwickshire. 





PART-QUALIFIED 
EXPERIENCED ACCOUNTANT 


required by an expanding Housing 
Associations Work involves general 
accounts including rental accounting. 
Person with knowledge of writing Cash 
Books. Journals. Cash analyses and 
bank reconciliation will be preferred. 
Vast scope for individual initiative. 

Salary according to qualifications and 
experience, but not less than £3,000 p.a. 
Other benefits include four weeks’ 
annual leave. Luncheon vouchers at 
40p. Arca London W2/NW6. 


Apply Box PQ 8518. 


BWRDD CROESO CYMRU 
WALES TOURIST BOARD 





Projects Accountant 


The Board wishes to appoint a Projects Accountant to 
work in their Projects Unit based in Cardiff. An 
Accountancy qualification or substantial experience is 


essential in this post. 


The successful candidate will be responsible for the 
financial assessment of applications received by the 
Board for assistance, follow up of financial information 
and analysis of Balance Sheets and a ‘watching brief’ on 
Projects and Budget considerations. 


The person appointed will also be responsible for the 
preparation of reports and the conducting of interviews 
with applicants and their financial advisers. j 


The position is in Grade IV, salary range £4,056—£4,888 
plus supplements of £522 per annum. 


Applicants should write, giving details of age, 
qualifications, jobs held and the names of two referees by 


2nd September, 1977 to: 


Chief Executive 
Wales Tourist Board 
Llandaff a 

Cardiff CF5 2YZ 
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WOLVERHAMPTON WANDERERS FOOTBALL CLUB 
(1923) LIMITED 


COMPANY ACCOUNTANT 


Applications-are invited for the post of Company Accountant 
who will be responsible directly to the Chairman of the Board 
for all accounting records, including the preparation of budgets, 
cash control anc cash flow statements. Salary negotiable. 


Apply in own handwriting, giving age, two references and details 
of previous experience. 


e 


Applications mazked ‘Private’ should be addressed to: 


The Chairman 
Harry J. Marshall 
Molineux Grounds 
_ Waterloo Road 
Wolverhampton WV1 4QR 

































Gele T Council 
Assistant 
Treasurer 


for Inner London Education Authority 


Applications are invited from Institute of Public Finance 
Accountarts and other qualified accountants forthe 
above posi. f 

As a member of the Treasurer's Department, the 
successful candidate will be seconded tothe Inner 
London Education Authority as Finance Officer ™ 
responsible to the Chief Finance Officer (who is also the 
Comptroll=r of Financial Services to the GLC) forthe 
preparaticn and presentation of annual estimates and the 
Authority's Budget as a whole, also for the provision of 
financial advice to the Authority and its sub-committees. 
He/she wi’ also be required to advise on matters related 
to the final determination of the ILEA precept and the level 
of capital expenditure. 

The admiristration of a total annual turnover of 

£530 millicn demands financial and managerial skills 

of the high2st order. 

The Finance Officer is closely concerned with the 
financal implications of both national and local policy 
decisions and will frequently be required to provide 
comments and briefs to Members of the Authority and 
attend meztings of national associations and working 
parties. 

The successful candidate must have a wide knowledge 
and experiance of local authority finance. 





Salary: £11,904 
inclusive of London Weighting and Phase 2 Supplement. 
Applicaticn forms, returnable by 2 September 1977, 
available from the Establishment Officer, TR/G1, 
Greater London Council, Treasurer's Department, 
Room 296, County Hall, London SE1 7PB ortelephone 
01-633 3035. 


Accounts Manager 


Vacancy for an Accounts Senior or similar grade to manage 
Accounts Department of substantial (8 Partners)’ East 
Anglian firm of Solicitors. Responsibilities include budgetary 
control, management accounts and supervision of new 
visible record computer system. Competitive salary, busy 
but friendly office in very pleasant, market town. Temporary 


accommodation available. 


Applications to Mr Medcalf, Greene & Greene, 80 
Guildhall Street, Bury St Edmunds, Suffolk. Telephone 


0284-62211. 


sea containers 


The multi-national marine equipment leasing Group 


seeks a taxation accountant. 


The successful candidate will be a chartered 
accountant, aged between 23-30 and who has had a 
minimum of one year's experience in the taxation 
department of a professional firm. As the work involves 
the American parent and foreign subsidiaries, previous 
experience of American taxation and accounting practices 
would be an advantage. This appointment has attractive 
opportunities which could lead to specialisation in 


international taxation. 


A very attractive salary is offered. Other benefits in line 


with good modern practice. 


Please write with career details to: 


Mrs. E. E Donnelly 
Personnel Officer 


Sea Containers Services Limited 


1 Hanover Square 
London W1 





OVERSEAS 











COMPANY SECRETARY 
ZAMBIA 


Experienced and competent accountant 
to act as company secretary to large 
engineering contracting company on 
copperbelt. Duties to include that as 
personnel officer, general company 
administration and control of accounts 
department and costing. Salary around 
£12,000 p.a., free furnished housing and 
car, usual U.K. leave and passages. — 
Application in writing to H. Young & 
Company, Overseas Limited, Burwell 
Road, Leyton, London E10 7QQ. 





Please mention this 
Supplement when 


answering 
Advertisements 




















. The publishers 





CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


cannot guarantee 
insertion on any specified date, but 
every effort is made to comply with 
advertisers’ requirements 


. The publishers will not be held liable for 


any loss occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever. 


- The publishers will not accept 


responsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 


. Box number addresses must not be used 


for the receipt of original documents, 
goods or payments of any kind, nor are 
they available for the distribution of cir- 
culars or canvassing matter. Any letter 
is liable to be opened for examination of 
its contents. 


. The right is reserved to refuse, cancel, 


suspend publication, or alter any 
advertisement which in the opinion of 
the publishers does not conform with 
recognized professional standards. 


# 
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PARTNERSHIPS 
AND PRACTICES 





AN EXPANDING chartered practice in 
South Warwickshire wishes to acquire a 
small practice or block of fees aggre- 
gating to £10,000. Complete flexibility 
as to mode of acquisition. — Box AE 3504. 
BIRMINGHAM CHARTERED 
ACCOUNTANTS are interested in ac- 
quiring small practice or block of fees up to 
£20.000 per annum. Accommodation 
available for practitioner wishing to retire 
gradually. — Box BC 3519. 


BIRMINGHAM SOLE CHARTERED 
ACCOUNTANT with rapidly expanding 
well-established practice seeks partner to 
purchase share of goodwill. Estimated share 
of profits in first year up to £8,000. Ex- 
cellent offices and staff. — Box BS 3056. 
CHARTERED ACCOUNTANT required 
to develop new office in Kingston, Surrey, 
using existing connections and some G.R.F. 
Partnership envisaged after short period. ~ 
Box CA 3457. 

CHARTERED ACCOUNTANTS offering 
complete range of services, seek small 
practice in East Kent. Cash or annuity basis 
as required. — Write Box CA 3467. 
CHARTERED ACCOUNTANT with a 
practice mainly in Brighton and Hove area, 
wishes to dispose of his practice with a view 
to retirement. — Replies to Box CA 3469. 
CORNWALL. — Coastal resort practice for 
sale with leading building society con- 
nection. Fees approximately £15,000. 
Leasehold offices, main street. Cash offers 
only from principals. Continuing with ex- 
isting capable staff assured. Replies to Box 
CC 3520. 

F.C.A. wishes to dispose of practice con- 
sisting of £10000 G.R.F. approximately. 
All clients situated in London area. No back 
duty and no work in arrears. Required 
I} x G.R.F. One half of purchase price to 
be paid immediately and balance within one 
year. Advertiser would make himself 
available to ensure a smooth transition. — 
Box FW 3515. 








GLOUCESTERSHIRE chartered accoun- 
tants require two young A.C.A.s, 25—30, as 
potential partners in medium-sized ex- 
panding practice. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Tel. Yeovil 25183. 

IPSWICH FIRM of chartered accountants 
with three partners requires young qualified 
senior with a view to partnership. — Ballam 
& Partners, 5 Museum Street, Ipswich. 


LEEDS DISTRICT CERTIFIED 
ACCOUNTANTS having spare capacity 
would consider purchase of practice, block 
of audits, or subcontract work. Confidences 
respected. — Box LD 3445. 


LONDON-BASED chartered accountants 
have £5,000 G.R.F. for sale at twice 
G.R.F., deferred terms available. — Box LB _ 
3488. 

MANCHESTER. - City F.C.A., sole 
practitioner with wide experience, inter- 
ested in association with similar C.A. 
G.R.F. and directorships £15,000+. Details 
to Box MC 3505. 

NEWLY ESTABLISHED ‘FIRM of 
chartered accountants in London NW3, 
wish to purchase small practice or block of 
fees up to £10,000 G.R.F. — Phone 
S. Bland. 01-435 5175. 





NEWCASTLE 
London based consortium of in- 
dependent accounting firms providing 
technical training and specialist ser- 
vices seek member firms to represent 
them in the Newcastle area. — Box 
NL 8146. 





PRACTICE OR PARTNERSHIP, — 
Midlands, East Anglia, Southern England 
required by F.C.A. Capital immediately 
available up to £20,000. — Please write to 
Box PO 3475. 


Fees between £40,000 and £100,000? 
Succession Problems Ahead? 
Yes? 


Then we would be interested in hearing from you, as we are 
looking to absorb a London-based Practice. We would con- 
tinue to provide a high standard of service to your clients 
and arrange a profitable way for you to retire from the 
Practice. Please write to Box No. FB 27283. 


ANOTHER FINANCE ACT, OH NO! 


If that is your reaction you could use a Chartered Accountancy 
practice specialising in providing a taxation service for Accoun- 


tants. 


Covering any tax problem — whether one of practice, interpretation, 
staff training, or systems design and implementation, newsletters 
for clients, etc. You can have your own specialist tax department 


whenever you need it. 


Alternatively, full responsibility can be taken for running your tax- 
ation department — a tax partner by the hour. 


Write to Box No. AF 27212--: 





~ 


ey 


POLYTECHNIC LECTURER with part- 
time chartered accountancy practice (kept to 
around £5,000 gross, but easily expandable) 
seeks arrangement with larger firm Central 
London, Thames Valley, or SEI, view 
mechanisation of incomplete record work 
and broadening perspectives. Can offer 
possibly unrivalled experience all aspects of 
practice plus training expertise. — Box PL 
3536. 

“PRACTICE REQUIRED. — Substantial 
four-partner firm of West End chartered 
accountants, seek to acquire a practice 
based in the London area with G.R.F. 
between £20,000 and £30,000. Capital 





available and/or any arrangement 
considered. — Box PR 3423. 
PRACTICE REQUIRED. —- Long- 


established City Chartered Accountants 
intend to, open a local branch office and 
seek .to purchase an existing practice of 
gross fees £20,000—£30,000 in Sussex, 
Surrey, Kent area. Well-founded 
practice is essential. If you have such a 
practice for disposal, please write to 
Box PR 8522. 





SMALL PRACTICES 
Central London/Weybridge area 
Do you have problems keeping up to 
date with Tax legislation yet still wish to 
“provide the best service to your clients? 
It is possible to do this by Tax Staff 
Sharing. 

A complete Tax Service from the 
preparation of Returns to Tax Planning 
is offered on a retainer basis with 
separate charge for ‘one-off situations’. 


Complete confidentiality is assured. 
- Please reply to Box SP 8156. 








Certified and Chartered 


practices to be larger. 


of London. 


panies. 


PRACTICE 
MERGERS 


throughout the U.K. G.R.F. approximately £1 million. 
The Practice is centred in London and the South, and 
we believe that the growing complexities and the 
responsibilities of the Profession make it desirable for 


We are developing a committee structure to deal with 
administration for a larger practice, designed to 
provide in-house technical and training facilities, and 
feel that mutual benefits would arise from mergers. 


If you have similar views, whatever the size of your 
practice, and would like to participate in our develop- 
mént we shall be interested to hear from you 
particularly, but not necessarily, if you are based out 


The objects are essentially the provision of 
professional services of the highest calibre mainly, but 
not exclusively, for family and non-quoted com- 


Principals only to: Box PM 27244. 
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SOLE PRACTITIONER, retiring. invites 
offers for small practice at Northampton. 
Fees £4,500, secure tenancy of attractive 
offices. Facilities available for reception and 
typing. — Box SP 3525. 

SMALL CERTIFIED ACCOUNTANCY 
PRACTICE (two partners) in Twickenham, 
Middlesex area with good surplus office ac- 
commodation, seek sole practitioner or 
small partnership with a view to office and 
staff sharing arrangement and possible 
future merger. — Box SC 3506. 

WEST COUNTRY town practice for sale. 
Lease (£750 rent), fixtures, fittings and 
equipment, 400+ clients, £35,000. — Box 
WC 3456. 

WEST YORKSHIRE CHARTERED 
ACCOUNTANTS, two partners, seek 
additional partner with suitable experience 
and some capital. — Box WY 3446. 
WORCESTERSHIRE. — Accountancy 
practice for sale. Country District well es- 
tablished. G.R.F. £8,000 sole practitioner 
contemplating retirement. Would remain for 
a period to ensure continuity. — Box WA 
3535. 





SUBCONTRACT WORK 





EXPANDING PRACTICE in Southern 
Essex is seeking to increase its sub- 
contractual force. If you have any spare ca- 
pacity please advise us of your experience 
and time available. — Replies in own 
handwriting to Box EP 3486. 


ACCOUNTANT, over thirty years’ experi- 
ence incomplete records, etc., seeks sub- 
contract work with continuity, London, 
Essex, Surrey. Will collect and deliver. — 
Box AO 3550. 






Accountants with clients 





















A.C.A. requires subconzract accountancy 
and taxation work. — Own ‘secretarial 
facilities. Able to collect and deliver within 
London area. — Telephonz 01—737 4207. 
ACCOUNTANT wishes to handle block of 
audits on subcontract basis. Collect and 
deliver in London area. — Box AW 3447, 
BLACKBURN AREA. — Widely ex- 
perienced freelance A.C.A. available for 
subcontract work, short-term assignments, 
etc., professional, industry, etc. Anything 
considered. — Phone (02£4) 58527. 
CERTIFIED ACCOUNTANT seeks sub- 
contract work. Book-keeping, incomplete 
records, company audit/accounts. Your 
office or collect/deliver, London and 
around. Reasonable rates. — Tel. 01—946 
6932. 

CHARTERED ACCOUNTANT seeks 
subcontract work, temporary assignments 
of all sizes in and arounz London. — Reply 
Box CA 3526. 


COMPUTER AUDIT 
PROBLEMS 


Subcontract your computer audit 
problems to an experienced chartered 
accountant who can review your client’s 
computer systems, prepare your perma- 
nent file, draft a detailed audit 
programme, arrange for computer in- 
terrogations of the maiz computer files, 
carry out test data runs and write up a 
full report on each application. 


Box CA 3527. 
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COMPUTER CONSULTANCY SER 
VICE offered tc small practitioners b 
A.C.A. with wide experience of E.D. 
Computers explained, feasibility studie 
hardware and software selection, co 
puter/security audits,etc. — CC 3449. 
EXPERIENCED CERTIFIE 
ACCOUNTANT (33) requires responsibk 
position with small/medium firm of accoun 
tants. Varied audit and taxation experience 
Qualified eight years. — Box EC 3539, 
EXPERIENCED PERSONAL TAJ 
PRACTITIONER A.T.LI., based Wes 
Surrey, seeks subcontract work two/thre 
days per week. Willing to work at you 
premises. Long-term arrangement i 
desired. — Box EP 3541. 
FOR OVERWORKED ACCOUN 
TANTS? We have fifteen years 
professional experience, and specialize in 
the personal taxation field. Fees at an hourly 
rate or by arrangement. Will collect anc 
deliver where possible. — Phone 01-30: 
1072. 
F.A.A.L, with 35 years’ experience 
available for subcontract work an 
accounts administration to work in ow! 
office (Southend). — Box FW 3363. 
NEWLY- ESTABLISHED FIRM o 
chartered accountants in London NW3 
seek subcontract work. — Phone S. Bland 
01-435 5175. 
SOLE PRACTITIONER (F.C.A. 
F.C.C.A.) has time available to assist prac 
titioners in accounts preparation, in 
complete records and professional work ir 
southern counties. Collect and deliver. - 
Box SP 3507. 


SUBCONTRACTOR TO FINAI 
ACCOUNTS, own office (Woking) 
Collect/deliver prompt service, sixteer 
years’ accounts/tax experience. Institute o 
Taxation certificate. — Box SC 3528. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS 
available for 


immediately 
temporary assignments 


throughout the U.K. Al. vetted by Mark - 


Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01—236 0011 (London) or 
021-236 5513 (Birmingham). 

A.C.A., four-and-a-half years’ qualified, 
ex-sole practitioner, seek3 position in small 
practice or commerce. — Telephone 01-349 
1388. 





ACCOUNTANCY ASSISTANCE 

Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest corzpetitive rates. — 
Call Veronica Harriscn today at O1— 
493 9441. Harrison & Willis Ltd, 118 
New Bond Street, London W1. 


A.C.A/A.C.C.A/A.C.M.A. or part-qualified 
available for temporary assignments 
(including taxation). London and U.K. — 
Personnel Resources Ltd 021-236 9225. 
AN EXPERIENCED CHARTERED 
ACCOUNTANT interested in working on 
a self-employed basis. Permanent arrange- 
ment can be made, delivered, collected. — 
Please write Jeewa, 91 Cairo Road, London 
E17. 

A PEI FINALIST with seven years’ ex- 
perience seeks permanen: position in West 
End or City. Available immediately. — 
Apply Box AP 3529. 

A RELIABLE SEMI-SENIOR audit clerk 
with varied experience out of articles seeks 
position. — Please write : A. H. Khan, 29 
Crofton Road, Plaistow, London E13. 


CAMBORNE/REDRUTH ETC. — Per- 
sonal taxation trusts. Moving to area late 
autumn. Age 56. Inland Revenue eleven 
years; Chartered accountants London ten 
years; Solicitors Wilts twelve years. — Box 
CR 3509. 
CHARTERED FINALIST with five years’ 
experience seeks suitable position in 
profession. — Box CF 3543. 
CHARTERED finalist with wide experience 
seeking job in medium/large firm in city 
area. — Box CF 3489. 
FINALIST with 5 years’ office experience 
in complete and incomplete records 
mechanised and computer accounting, 
wages, PAYE, VAT, personal tax etc. seeks 
position in profession. — Box FW 3490. 
GRADUATE A.C.A. (28), at present in in- 
dustry wishes to join South Devon practice, 
view to partnership. — Reply to Box GA 
3480. 
MANCHESTER AREA. — Experienced 
accountant seeks part-time position to 
prepare accounts from complete or in- 
complete records. Good all -round ex- 
perience. — Box MA 3542. 
QUALIFIED AND EXPERIENCED 
ACCOUNTANT with experience in several 
countries seeks change. — Write to Jain, 
Box 467, Kitwe, Zambia. 
ACCOUNTANTS, BO OK-KEEPERS 
AND CLERKS 
Available on, SELF-EMPLOYED 
TEMPORARY basis and for 
MANENT posts in the U.K. 


overseas. 
- PRACTITIONERS SERVICES 
BUREAU 












Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelances ‘and Job Applicants required 
so. 









ELF-EMPLOYED ACCOUNTANT, 
4 years’ experience seeks accountancy, 
uditing and taxation work for Saturdays 
nly, from professional firms of account- 
nts and self-employed persons. — Please 
ing evenings 01-749 7196. 

OU looking for an efficient finalist with all- 
‘ound experience to join your audit team!! 







TRAINING CONTRACTS 


ANGLADESHI STUDENT completed 
oundation course seeks training contract 
vith firm of chartered accountants. — Please 
tite Sharif H. Choudhury, 66 Seaford 
oad, London W13 9HU. Phone 01-579 
036. 
-C.M.A. EXAMINATIONS 
COMPLETED, 25-year-old with five years’ 
accountancy experience in Sri Lanka seeks 
three years’ training contract in any part of 
the U.K. — Reply Box IC 3460. 






MALAYSIAN diploma in accountancy. 
Fellowship institute of book-keepers. Passed 
foundation A.C.C.A. Part A examination. 
5 years’ accountancy experience (Malaysia). 
Seeks articles with C.A./A.C.C.A. firm. — 
Please reply to Box MD 3351. 

SEEKING TRAINEE CHARTERED 
ACCOUNTANT position. Possesses good 
‘Oo’ and ‘A’ levels. Foundation Course 
passed. Salary immaterial. Available im- 
mediately. — Box ST 3546, 

TRAINEE CONTRACT. — Overseas 
graduate exempted from Part I I.A.S. seeks 
training contract. — Please reply Patel 
Jayshreed, 16 College Parade, Salisbury 
Road, London NW6. 


Please mention this 
Supplement when 


answering 
Advertisements 








SERVICES 





, 


COMPANY 
FORMATIONS 








A BACKED SERVICE. — Limited com- 
sanies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 





BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC1 


01-251 0344 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£85, 


A quick, efficient and personal service for those who expect something a little better 
M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 


INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


COMPANY SEARCHES from £2. Prompt 
and reliable personal service. M. & D. 
Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308. 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone’ 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 8HP 
01-353 9471 (6 lines) 





T COMPANY ^“. 
SEARCH SERVICES 


Records at Companies House, London, have changed 


to a Microfiche system 


From its newly equipped Search Centre, adjacent to 


Companies House, Hart + Co. provides a same-day service 
for all company search_requirements, including providing 
reproduction documents from microfiche records. 


HART:CO. 


New Search Centre,1-3 Leonard St, London EC2. 
Adjacent to Companies House. 
Tel:01-251 4401 Telex25804 Redimade Ldn 








SAME-DAY COMPANY SEARCHES 
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COMPANY 
REGISTRATIONS 


2K COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


2K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 


313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 


£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N ISS 
01-236 2970 


READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 

READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7287 (A.C.R.A. member). 


LIMITED COMPANIES 


NEW FORMATIONS £80 
? —OR— 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


{Complete: no hidden extras} 








Searches, Seals, Registers, ete. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 








LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 








_ Nameplates 


Interchangeable nade Office” od€ 
Boards and Signs also supplied quickly. 


Austin Luce & Co Ltd 








MORTGAGES 


A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum loans for 
professional applicants. Remortgages. com- 
mercial loans, etc. Members of Corporation 
of Mortgage and Finance Brokers, ~ Rowe, 
Charles & Co Ltd, Hill House, Wembley 
HA9 OLD. 01-908 3434 (24 hours). 
ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5—7 Muswell Hill, 
London N10 (01-883 9595). 
CLOUDFORD LIMITED, mortgage 
brokers, 17-19 Archway Road, London 
N19 3TX. Tel. 01-272 3727 for loans on 
owner occupied an investment, residential, 
commercial and industrial properties — 
also re-mortgages. 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
~ Contact Callandar Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844). 




















CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 


ADVERTISEMENTS 


. The 


publishers cannot 
insertion on any specified date, but 
every effort is made to comply with 


advertisers’ requirements. 


guarantee 


i 


. The publishers will not be held liable for 
any loss occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever. 


3. The publishers will not accept 
responsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 


4. Box number addresses must not be used 
for the receipt of original documents, 
goods or payments of any kind, nor are 
they available for the distribution of cir- 
culars or canvassing matter. Any letter 
is liable to be opened for examination of 
its contents. 


wn 


. The right is reserved to refuse, cancel, 
suspend publication, or alter any 
advertisement which in the opinion of 
the publishers does not conform with 

recognized professional standards. 














OFFICE MACHINERY 
AND EQUIPMENT 


RUBBER STAMPS >~ NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street. 
Stockport SK 1 3AR. Tel. 061-480 3826. 
MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Lid), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. 








ys! Rubber Stamps too! 
day estimates; 

Telephone urgent orders. 
59 College Road, Harrow, Middlx. 
Tel: 01-864 7342 









MISCELLANEOUS 








FOR SALE 


GOOD QUALITY reproduction desks 
were being used by large bank. From £100 
each. To view, phone Bennett & Dunton, 
01-366 4111. 

SECOND HAND reproduction 6 ft x 4 ft 
partners desk with inlaid green leather top 
and bold tooling. — Phone 01—366 4111 for 
further details. 





LATEST SERIES 
COMPANY FORMS 
NOW AVAILABLE 

. SHARPTHORNE PRESS 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 








BUSINESS PREMISES 





INSTANT OFFICES. — Busy position. 
Bakers Arms, London E10. Luxuriously 
furnished, telephonist, receptionist, c/h and 
other services and facilities included. — 
01-539 3300. 


NEAR CHARING CROSS STATION, 
six rooms about 850 sq. ft. Lease five 
years plus £3,500 per annum exclusive. 
Three-year rent review. Subcontract work 
may be available. — Write Box NC 3468. 





PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants” Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work 
to The Director of Studies, 21 Oakbury 
Road, London SW6 2NN. 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 
01-937 6503. 

BASTILLE INVESTIGATION and 
Security Services Limited offers a complete 
service to your business problems. Our ex- 
perience can reduce your losses. Inter- 
nal/external inquiries undertaken. — Contact 
Old Bank of England Court, Queen Street, 
Norwich, Norfolk. (0603) 28993/25713. 








STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, F.S.V.A. 121 
oe Road, East Molesey, Surrey (01-979 





Latest times for the acceptance, 
alteration or cancellation of classified 
advertisements will be as follows: 


For the issue September Ist 


10.30 am. THURSDAY, AUGUST 25th 





RATES AND INFORMATION 
A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) are 


charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column cm to the nearest 


‘5 mm (1 in. x 2-5 cm approximately). 


6 THE ACCOUNTANT, Augustl8th: LAXATION, August 2Uth, 19/7 


ACME APPOINTMENTS 


P.A. TO PARTNER (SE HERTS) to £6,500 
A small firm of C.A.s are seeking a P.A. to the Partner of the 
Practice. Ideally; the person chosen for this post will have had a 
small firm background and be seeking a career situation within the 
firm. There are definite partnership prospects for the right person. 


ASSISTANT AUDIT MANAGER (CITY) c. £6,000 
This medium/large firm of City C.A.s are seeking an assistant 
Manager to work within one of their audit teams. This firm have 
quite a few of the large Public Company audits, and they expect the 
person chosen for the post to be able to quickly rise through to a 
more senior position within the firm. There is plenty of scope for 
advancement. 


MANAGEMENT ACCOUNTANT (NORTH LONDON) — 

to £6,000 
A medium-sized company of Exporters are seeking a Management 
Accountant who is capable of handling the complete Management 
Accounting function within the firm. Ideally, the person chosen for 
this post will be 25-30 years of age, and have worked in the 
Commercial field since qualifying. This is a good post within a 
young, fast-growing company. 


ASSISTANT AUDIT MANAGER (CITY) to £6,000 


am This large firm of C.A.s are seeking an Assistant Audit Manager, 


someone with a large firm background plus the ability to reach 
Managerial status quickly. This is an old-established firm, which 
is highly thought of within the Profession. 


AUDIT SENIORS (WEST END) to £5,500 
This medium-sized firm are in a growth situation, and therefore 
urgently seeking Audit Seniors. These are not replacement 
positions. A first-class firm that is definitely going places. 


PERSONAL TAX SENIOR (CENTRAL LONDON) . to £5,500 
A large firm of C.A.s are seeking Personal Tax Senior to handle a 
high quality portfolio of clients. Ideally, the person’selected for this 
post will have been in the profession for a number of years, and be 
seeking a post where he/she can get on with the work without 


CONCESSIONAL RATES per insertion are also quoted. These are given for advertise- 
Ments to appear in three or more consecutive issues. They cannot be applied 
retrospectively or for advertisements which are to appear at fortnightly or longer inter- 
vals. The concessional rates are based on THREE INSERTIONS FOR THE PRICE OF 


undue interference from above. Friendly firm, nice offices etc. 


TWO at the normal rates. 


CLOSING TIME 


10.30 a.m. on Monday of the week of publication. 
If proofs are required for fully- or semi-displayed advertisements copy must reach us 
by 10.30 a.m. on Thursday of the week preceding publication. 
Complete artwork will be accepted up to 4.30 p.m. on Monday of the week of 


publication. 


Alterations or canceliations will be accepted up to 10.30 a.m. on Monday of the week 


of publication. 


These times are subject to alteration when bank holidays or any other reason make jt 
necessary to go to press earlier. Notice of any such alteration will be given hereunder. 


LINAGE 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 
per line (5 words) in addition 
SITUATIONS WANTED 
{including Training Contracts Required) 
Minimum covering 5 lines 
per line (5 words) in addition 
SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2 cm single-column) 


FULLY-DISPLAYED 


Basic Concessional 


£3-60 £2-40 
72p 48p 


£3-00 £2-00 
60p 40p 


£4-80 £3-20 


ASSISTANT TAX MANAGER (CITY) c. £5,500 
This small/medium firm of C.A.s are seeking an Assistant Tax 
Manager who will work predominantly on Personal Tax, but should 
also have a good working knowledge of Corporate Tax. This is an 
ideal post for someone working towards the A.T.I.|. exams, because 
of the mix of work. The Tax Manager is a young, first-class person, 
and he is indicating his preference for someone with a minimum of 
four years’ within the profession. 


NEWLY QUALIFIED A.C.A. (WEST END) c. £4,500 
A small firm of C.A.s are seeking a newly qualified A.C.A. to handle 
a general work pattern within the firm. Ideally, the person chosen 
by this firm will have a similar type of background, and be happy 
working under pressure, whilst making steady progress. 


FOR OBVIOUS REASONS we cannot list the many vacancies 
we have within the Profession, due to lack of space. However, if 
you are contemplating a change of scenery, but nothing above 
appeals to you, call me straight away and we can discuss the 


All headings: positions available that will probably suit your requirements. 
per single-column cm £5.40 £3-60 


(minimum 5 cm single column) 


Box numbers if required — Add the charge for one line at the relevant rate for each 
insertion. Box numbers are not transferable and cannot be repeated at a later date. 


PAYMENT 
Except where special arrangements exist ALL ADVERTISEMENTS which are charged 
according to the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supplement and REPLIES to BOX 
NUMBERS should be sent to the Classified Advertisement Department, Gee 
& Co (Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 01-836 
0832. 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON EC2 
= 01-377 9111 





Notice is drawn to the implications of the Sex Discrimination Act 1975 
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“HEWITSON-WALKER \ 
< (PUBLIC PRACTICE.: 
APPOINTMENTS) 


PROSPECTIVE PARTNERS 


N 
London Bridge To £7,000 


Medium-sized Firm requires qualified audit senior/supervisor to 
join expanding audit team. Partnership in medium-term 


Victoria £Neg. 
Small Firm with 5 offices i in Home Counties requires prospective 


partner to co-ordinate audit procedures. Essex based candidate 
would be ideal. 


City- EC1 £6,000+car 
Specialist practice requires audit manager/prospective partner 
ideally with an international Firm background. Expanding 
practice with young partners. 


AUDIT MANAGERS To £8,000 


Three large Firms require career managers with strong 
background in audit of public companies, groups, large private 
companies. Partnership possibilities in 3 years. 


AUDIT SENIORS — NEWLY/RECENTLY 
QUALIFIED To £4,500 


International Firms in London, Manchester, Birmingham 
Southampton, Leeds, Bradford, Bristol, Ipswich and Reading, 
Jersey/Guernsey, have instructed us to recruit newly/recently 
qualified audit seniors who wish to learn computer/EDP/large 
public audit systems. Transfers to overseas offices at a later 
stage available. 


AUDIT SENIORS — MEDIUM/SMALL 
PRACTICES — QUALIFIED 

City and West End Firms are currently recruiting qualified 
seniors to take positions. of responsibility both in audit and 
accounting roles. 


PE.II FINALISTS — PASS OR FAIL £4,250/£4,500 
International and medium-sized Firms are interviewing Finalist 
candidates to start immediately or in September. Study leave 
available in December. 


PE.II FINALISTS ~ STUDY LEAVE+COURSES£4,000+ 
Unable to obtain study leave with present Firm? Recent 
exarhple of candidate out of Articles offered £4,000+5 weeks’ 
paid study leave. 


OFFICE MANAGER — NOT QUALIFIED £6,000 


Supervise incomplete records and correspond with the Revenue. 
Small efficient West End practice. 


In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 


(Public Practice Appointments) 
1 Snow Hill Court 


Snow Hih, London EC1A 2EJ 
; i Tel. 01-248 0441 
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‘HEWITSON-WALKER.. 
“(OVERSEAS `. 
APPOINTMENTS) - 


PROFESSION — OVERSEAS 


GULF STATES to £12,000 tax free 


Leading firms of Chartered Accountants are seeking Audit Seniors/ 
Managers aged up to 30 for offices in Abu Dhabi, Dubai, Bahrain, 
Qatar, Kuwait. Also vacancies in Libya, Casablanca and Saudi Arabia. 


TEHRAN to £12,500 


Audit Seniors/Supervisors are sought by one of the leading firms at 
attractive low-tax salaries. 


SOUTH AFRICA, to £9,000 


Vacancies for Audit Seniors and Supervisors in Johannesburg and 
Durban. The practice is one of the leading International practices and 
offers exceptional experience in an extremely pleasant location. Two- 
year tours. F 


GENEVA to £12,000 


Our clients, a leading International practice, requires a qualified A.C.A. 
with approximately 4-5 years’ post-qualification experience in the 
profession. 


ZAMBIA/MALAWI £8,500+free accommodation 


Two leading International firms of Chartered Accountants seek Audit 
Seniors for two-year tours in East Africa. Good experience of large 
audits combined with an extremely pleasant life-style. High savings 
potential. ~ 


COMMERCE — OVERSEAS 


ASCENSION ISLAND 
single/married status 
Duty free! Remote! 


ABU DHABI c. £9,500+ 
Construction Company Tax free 


i plus free 
accommodation 


plus free 
accommodation 


DUBAI Billing Supervisor 


£ Neg. 
Financial Accountant 


£ Neg. 
Tax free 
free accommodation 


SUDAN 


£12,000 
Construction Company 


plus free 
accommodation 


BRUSSELS Financial Accountant 


OMAN Chief Accountant/ Administrator 
Construction Company 


c. £10,000 


£ Neg. 
plus free 
accommodation 


World-wide Audit c. £10,000 


Tax free 
In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 
(Overseas Appointments) 


1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 


Tel. 01-248 0441 





c. £7,000 ` 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£7,000 


PERSONAL TAX £3,000—£7,000 
Rather than list individual vacancies we fiad it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


P.E.II FINALISTS — PASS OR FAIL 
CITY to £5,000 
Vacancies with 3 international Firms who are currently in- 
terviewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, CTT, etc. Szudy leave offered in 
December if required. 


HOLBORN to £5,000 
Two international practices seeking Finalists-to specialise in 
U.S. tax. Graduates preferred but candidates with good exam 
records will be considered. 


PERSONAL TAX JUNIORS -~ £2,500-£4,000 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experience or school leavers with a 
year’s commercial experience would be ideal. 
WC2-= international Firm for U.S. tax. 

Moorgate — medium-sized practice — P.A. to Manager. 


- PERSONAL TAX SEMI-SENIORS £3,000—£4,500 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. 


Victoria — small practice — Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short-term. 


Finchley — Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,000—£5,000 
Euston — Four Partner practice requires assistant to deal with 
complex personal tax allocation. 


Edgware Road — 3 Firms in this area currently require assistants 
to handle allocations of both individuals and partnerships. Good 
opportunity to develop personal tax knowledge. 


Victoria Street — Assistant to act as P.A. to Partner..Oppor- 
tunity to deal with’ unusually complex cases, also to learn 
underwriters’ taxation problems. This is a new tax department, 
recently set up. 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as~ 
Personal Aide to Manager. Ability to deal with clients quickly 
essential 


PERSONAL TAX SENIORS 
Farringdon Street 

St Paul’s — 2 vacancies 
Moorgate 

Cannon Street 

Oxford Circus 

Green Park 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS 

London Bridge P 
International Practice, Assistant Manager 

Cannon Street 

Group Leader dealing with underwriters 

Holborn 

U:S. Tax 

Waterloo 

Medium-sized Firm 


PERSONAL TAX MANAGERS - QUALIFIED £14,000 
Three vacancies for prospective personal tax partners available. 
Partnership, within 2 years. Previous managerial experience not 
necessarily required. 


PERSONAL TAX MANAGERS — UNQUALIFIED 

c. £7,000 
Medium-sized Firm seeks manager qualified by ex rience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


£4,000—-£5,500 
£4,250 

£4,750 

£5,500 

to £5,500 
£5,250 

£4,750 


£6,000+ 
£6,000+ 


£6,000 
£5,750+ 
£Neg. 


Insurance Brokers; CTT — 2 vacancies 
Solicitors — West End 


to £7,500 
£6,000 


TEMPORARY TAX urgent to £5 p.h. 


TRUSTS to £6,000 
Assistants/Senior vacancies all over London — medium and 
large-sized practices. Details on request. 


“LARGE U.K. CONGLOMERATE 


. BRADFORD 


COMMERCIAL TAX 


BANKING £8,000+ 
Leading City bank requires experienced Tax Manager either 
directly from the profession or currently in commerce. Ex- 
perience of international tax required. Mortgage and loan 
facilities available after 6 months. 


OIL INDUSTRY £Neg. 
Leading oil company requires Tax Manager to join their existing 
department of approximately ten qualified Accountants. U.K. 
and overseas tax experience, also ability to deal with complex 
planning situations. 


INTERNATIONAL TAX CONSULTANT Sr gs ini. 

c. £9, 
Established shipping company requires qualified accountant tc 
deal with international tax fs late exchange control, etc 
Reporting directly to Board, candidate must have had ex- 
perience of international tax problems either in the profession or 
in industry. 


TAX PLANNING — CONSULTANCY £10,000+ 
Vacancies with 3 long established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience o7 
dealing with one-off problems is useful, but an ability to find 
quick solutions to problems essential. 


to £10,000 
Qualified Senior Tax Manager required as Number 2 to Senior 
Tax Adviser. Our client is involved in at least 4 different fields 
including oil and tourism. 


TAX MANAGER - VICTORIA to £10,000 
Major British organisation seeks Tax Manager to analyse tax 
problems in a much wider context than usual. Strong technical 
background with an analytical mind is essential. 


ASSISTANT TAX MANAGER £6,500 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits. 

ASSISTANT TAX CONTROLLER 
Qualified Chartered Accountants with one or two years’ tax 


experience required by 3 major public company clients. 
Experience of computation and planning work offered. 


COMPANY TAX 


PE. II FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds oc 


finalists to specialise in company tax. Optimistic Finalists should 


apply now. 

PROSPECTIVE TAX PARTNERS 

ECI £7,000 
Mainly company tax — set up new department. 

North London £7,000— 
Tax Manager with Partnership in short term — mainly close 
companies. 

Chancery Lane £8,000— 
Second Tax Manager required to deal with both close and publiz 
companies. Unusual opportunity. 


SENIOR TAX MANAGERS to £18,007 
Career Managers required by two international practices. 
Partnership considere 
practices. 


CORPORATE TAX SENIORS 
EC4 — National Firm 

Baker Street — Manager Designate 
Holborn 

Liverpool St — Prospective Manager 


CONSULTANCY -CITY $ to £9,501 
Candidates wishing to deal with consultancy work in ths 
profession in one-off situations. Leading international Firms. 


to £5,751 
to £7,001 
c. £6,259 

£6,501 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM £4,000+ 
Pers. Tax Asst. — large practice (3 vacancies) 
Co. Tax Seniors — some planning 

Pers. Tax Snrs. —local Firms c. £4,500 


c. £4,250 

£3,501 
c. £3,001 
£2,500— 


Pers/Co.-Tax — medium-sized Firm 
BRISTOL 

P.A. to tax partner — 2 vacancies 
CARDIFF 

Personal Tax Assistant 
CAMBRIDGE 

Tax Juniors — P.A. to partner” 
DERBY 

Tax Seniors pers/corp. tax 
DUBLIN 

Prospective Partner 


to £5,007 
£10,007 


to £6,000 , 


in reasonably short-term. Top calibr=, 


£Neg. | 


EXETER 

Tax Consultants — mainly pers. tax 
EDINBURGH to £4,000 
Tax Seniors — personal tax 

GLASGOW £Neg. 
Personal and company tax 

INVERNESS 3 £Neg. 
Large Firm — personal tax 

ISLE OF MAN £Neg. 
£Neg. 


Tax planning 
LEEDS 
£4,000 + 
£5,000 


£3,500+ 


Tax Manager — small Firm 

Pers. Tax Assts ~ International Firm 
LEICESTER 

Company tax — local practice 


“LIVERPOOL 


c. £4,500 

c. £4,000 

£6,000 

to £4,000 

£8,000+ 

` ~ £Neg. 

£3,000—£4,000 
to £4,500 , 

£Neg. 

£5,000+ 


£3,000+ 


Company Tax Senior — National Firm 
Pers. Tax Asst — local Firms 
Asst, Manager — National Practice 


. MANCHESTER 


Pers. Tax Asst — small practice 
Prospective Partner — Consultancy 

Tax Seniors — large Firm 
NOTTINGHAM 

Tax Seniors — medium Firms 
NEWCASTLE 

Pers/Co. tax — small practice 
NORTHAMPTON 

Tax Supervisors — National Firm 
MILTON KEYNES 

Personal Tax Manager — London practice 
OXFORD 

Pers. Tax Asst — local Firm/start department 
SOUTHAMPTON | 

Personal tax vacancies — large Firms 
PORTSMOUTH i 

Tax vacancies — pers/company 
SALISBURY 

P.A. to Tax Manager . 7 


to £4,000 
£Neg. 
to £4,500 


HOME COUNTIES TAX 


ALDERSHOT 

Co-ordinate offices — Tax Manager 

BARNET 

Tax Senior 

BEDFORD 

Personal Tax Juniors — London Firm ʻ 

BRIGHTON 

Tax Assistants — pers/co. tax 

Tax Consultants - 

CROYDON A $ 

Pers. Tax Assistants — London Firm 

Co. Tax Seniors — London Firm 

CRAWLEY 

Local practice — personal tax 

CHELMSFORD 

Tax Seniors — personal/corporate 

DORKING 

Tax Senior — local Firm 

DARTFORD 

Personal Tax Assistant 

ENFIELD 

Pers/Company tax — local Firm 

GUILDFORD 

Pers/Co. Tax Senior = London Firm 

Personal Tax Assistant 

HARROW 

Personal Tax 

HORSHAM 

Manager — mixture 

HERTFORD 

Tax Senior — London Firm 

IPSWICH j 

Local Firm — Pers. Tax Assistant 

Tax Manager — new office 

LEWISHAM 

Pers. Tax — London Firm 

MAIDSTONE 

Personal Tax Assistant 

NORWICH £4,000 

Pers. Tax — International Firm 

PETERSFIELD £Neg. 

Personal Tax — local Firm 

READING : 

Prospective Tax Partner . £Neg, 

Personal Tax Seniors £5,000 

STAINES £3,500 

Personal Tax Assistant 

WATFORD £4,000 
£5,000 


£Neg. 
£Neg. 
c. £3,500- 
£Neg, 
» £3,750 
£4,000+ 
£5,000+ 
£Neg. 
to £5,000 
£4,000+ 
£4,500 
£4,500+ 
£5,000+ 
£4,000 
£4,000+ 
£Neg. 
£5,000+ 
£4,000 
£6,500 . 
£Neg. 
` 
£3,000 


Personal Tax Assistant — London Firm 
REDHILL 
Persona! Tax Assistant — London Firm 


In the first instance, telephone or write to: John Walker, F.C.A. 
HEWITSON -WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA sad 


Tel. 01-248 0441 
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“COMPUTER COMMENTARY... 


THE 


ACCOUNTANT 


A Computer on Tap? 


It has long been a dream of technicians to make computer power available as easily as 
turning on the light. This dream will come one step nearer next year when the Post 
Office start marketing trials of its Viewdata service. The trials will involve persuading 
1,000 householders in the Greater London, Birmingham and Norwich areas to instal 
modified television sets, which, in addition to showing normal programmes, can be 


used to dial up to the Post Office local 
computer centre and display pages of 
information on a screen. ; 

This may seem a long way from a com- 
puter service as a public utility. What 
makes the experiment interesting from 
the computing point of view is that the 
Viewdata service is interactive. It is here 
that Viewdata differs from Ceefax (BBC) 
and Oracle (IBA), which are transmitted 
on the back of the normal television 
programme and can be decoded by any 
receiver equipped to do so. On the View- 
data system, which operates over the 
telephone network, users can input 
information. It is this that could enable 
the system to be developed into a com- 
puting service during the 1980s. 


Information service 


Initially Viewdata will be an information 
service, although a large one; Post Office 
engineers estimate that 70,000 pages of 
information could be made available 
using the minicomputers they have in 
mind. 

The Post Office have drawn up a list 
of topics they think will appeal to domes- 
tic and business users; they include a 
number of games and quizzes. 

These games and quizzes require a 
response from the viewer. For example, 
in a quiz there may be the question:‘Did 
King Henry VIIT have red hair?’ Answer 
‘1’ for ‘yes’ or ‘2’ for ‘no’. Depending on 
which button is pressed, the computer 
says whether the answer was right or 
wrong. In its simplest form this is 
exactly the same way as any interactive 
bureau service operates when it provides 
an accounting service via a terminal in 
customers’ offices. 

For domestic use, an adapted View- 
data television set will cost about £200 
more than a conventional one. ITT, 
among others, currently have one under 
development. 

There will also be a business version. 
The Post Office have designed a cheap 
monochrome receiver incorporating a 
telephone handset and push-button key- 
board. They have also designed a neat 
printer to provide hard copy for office 
files. Initially, it is probable. that this 





equipment will be rented from the Post 
Office. 

There are a number of possible 
courses for future development. One is 
the provision in Post Office computers 
linked to Viewdata of common business 
calculations. To work out, for example, 
the yield on an investment, the cost of 
leasing a piece of equipment over a given 
period or the interest payable on a loan, 
all the user would need to do would be to 
enter the base figures. 

Another possibility, which is favoured 
by ITT, is the development of Viewdata 
as a means of communication between 
individual users, interfacing Viewdata 
with the present Telex network to provide 
an ‘electronic mail’ facility that could 
eventually make sending letters by tele- 
phone cheaper than using the postal 
service—and, of course, with the immediacy 
of Telex. 


Change in 
NCC’s Finances 


Reviewing the past twelve months in 
their latest annual report, the National 
Computing Centre notes that the year 
ended with a change in the centre’s 
finances. Direct government funding has 
ceased and the NCC has negotiated with 
CSERB (Computers, Systems and Elec- 
tronics Requirements Board) for work 
totalling £1-7 million over the next three 
years. 

Income for the past year, other than 
capital grants, totalled almost {2-2 
million, while income from non-govern- 
ment sources brought in £1-25 million. 
There was a deficit of £20,000, compared 
to £29,500 the previous year. However, 
there was a record increase in member- 
ship, 243 new members having been 
recruited during the past year. 

At the same time as the annual report, 
the NCC has produced a new illustrated 
brochure describing the objective, organi- 
zation, structure and development of the 
Centre, .with emphasis on the services 





199 


ee 


available to all organizations interested in 
computing. 

The National Computing Centre, 
Oxford Road, Manchester Mı 7ED. 


Keeping Data Safe 


Data Efficiency claim, with a good deal of 
truth, that data processing media are 
even more vulnerable to fire damage than 
paper. However, while normal hard copy 
paper records are too bulky to store in 
fire-proof cabinets, because they are so 
much more compact, storing data pro- 
cessing media in this way is a viable 
economic proposition. 

They claim that their Data-Fire Safes 
provide a degree of protection to tapes, 
discs and microfilm that in the past has 
been unavailable. Built to special stan- 
dards for these storage media, some 
models are available from stock. 

_ Data Efficiency Ltd, Maxted Road, 
Maylands Avenue, Hemel Hempstead 
HP2 7LE. S 


Viewer for COM Users 


A new microfiche reader' from Caps 
Microfilm called the Datamate 8o, is 
designed primarily for viewing COM- 
generated fiche. 

Features of the reader are a fiche 
carriage that provides positive image 
tracking and a lens system, called Gyro- 
mount, that maintains constant focus. 
This is interchangeable for 24X, 42X or 
48x magnification. The Datamate pro- 
vides 80 per cent enlargement of COM- 
generated microfiche. 

The screen measures 230 by 290 mm 
(9 by 114 in), and measutes 470 by 390 
by 320 mm (184 by 15 by 124-in) and costs 
£155 plus VAT. A standard single 
carrier for use with 105 by 148 mm 
microfiche is provided and there is an 
optional dual microfiche carriage. 

Caps Microfilm Ltd, 7 Westmorland 
Road, London NWg 9RG. 
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The Datamate 80 for reading COM fiche i 
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The 4-plex Micro-File from Extel 


Microcomputer System 
with Large Storage 


A new flexible disc microcomputer 
system with an on-line storage capacity 
of 1:2 million characters, double that of 
the original Micro-File system, is available 
from the Engineering Division of the 
Exchange Telegraph Co. 

Known as the 4-plex Micro-File, the 
system consists of an Intel 8080A 
microprocessor, four flexible disc drives 
and associated read-only and random- 
access memories. 

The basic system has a number of 
uses, Linked to a terminal it provides a 
stand-alone filing system; linked to a 
printing terminal it can be programmed 
as a word processor, or with the software 
available can be used for a variety of 
business user applications. N 

Extel is currently developing applica- 

` tions packages foraccountancyand general 
commercial use. The availability of an 
extended BASIC interpreter enables users 
to write their own programs. 

Engineering Division, The Exchange 
Telegraph Co Ltd, 73-75 Scrutton Street, 
London EC2A 4PB. 


New Northern 
Systems House , 


Guardian Computer Services, based in 
Manchester, has been formed to provide 
systems and programming support for 
users of small- and medium- sized com- 
puters; initial support will be concentrated. 
on Olivetti TC800 and Audit 5 and IBM 
System 32 and 34 assignments. Other 
experience includes working on hard- 
ware manufactured by Kienzle, Philips, 
Business Computers (BCL) and CTL. 
The managing director is Mr Ken 
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McEntyre, previously mini-computer 
divisional manager of Quadrant Com- 
puter Services and with Applied Com- 
puting and Software. Fellow directors 
are Messrs John Smith, Steve Porter 
and Les Wilson. 

Guardian Computer Services Ltd, 
Emerson House, Albert Street, Manches- 
ter M20 oLJ. 


Orders and Installations 
The Guardian Building Society have 


` replaced their NCR terminals, installed 


in 1971 for passbook updating, with two 
Ds-20 minicomputers with nine work- 
stations operating on-line to the Society’s 
NCR Century mainframe. 

The new financial terminal systems 
have gone live only six months after the 
original equipment order was placed. On 
the mainframe, storage has been changed 
by replacing the original CRAM units with 
NCR 658 high capacity discs. 


Tootal Ltd have developed a profit- 
planning computer package capable of 
being used by its operating affiliates in 
North America, Africa, the Far East and 
Europe for use on the Mark III Infor- 
mation Service. 

Called Profplan, the package can be 
used by any business that buys in’ goods 
and materials for conversion and subse- 
quent sale, and is claimed to be free of the 
Janguageand complex operational demands 
associated with many computerized 
procedures. 

Mark III is a service mark of the 
General Electric Co, USA, represented 
in the UK by Honeywell Information 
Systems. 

Foxboro Yoxall Ltd have purchased 
the MMS General Ledger and Reporting 
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System and the Q-Pac Payroll System 
from Package Programs Ltd. The soft- 
ware will be used in transferring their 
accounting work from visible record 
computers to an IBM 370/138 mainframe 
by January ist, 1978. 


An on-line version of the Secure 
computer system, designed by Lazard 
Brothers & Co to handle contract 
calculation and the maintenance and 
accounting functions of clients’ invest- 
ment portfolios, is to be miarketed by 
CMG (City of London). Based on 
medium-scale Burroughs computers with 
VDUs, Secure is in daily use at Lazards. 


Versatile Administrative . 
System 


A new system called Solitaire is being 
marketed by KPG Computer Services 
through anew company, Solitaire Business 
Systems. The hardware comprises a 
video screen, printer and processor, 
together with data storage on two flexible 
discs, with a minimum system capability 
of 500,000 characters. 

The system can undertake a company’s 
accounting requirements, including sales, 
and bought and nominal ledgers. Cash 
flow analysis, aged debtors’ analysis and 
payroll incorporating build-up to gross 
facilities, including bonus and incentive 
schemes, are further capabilities. 

For the professions, Solitaire offers a 
time analysis accounting system, allow- 
ing analysis to be done .on individual 
matters. In other conformations the 
equipment can be used for circulation 
control, label production and direct mail. 

Solitaire Business Systems Ltd, KPG 
Computer Services, Brentford, Middlesex. 
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VAT TRIBUNAL DECISIONS: 


Facilities Not ‘Rent’ 


The appellants traded as hire car and coach proprietors. As part 
of their business, they also provided radio communication for a 
number of taxi owner-drivers. The facilities provided for these 
owner-drivers comprised two-way radio equipment, the services 
of a radio operator at the appellants’ premises, and use of a rest- 
room at the rear of those premises, and for these facilities each 
driver paid £20 per week. 

In preparing their VAT returns, the appellants sought to 
exclude half of these payments ({10 per week) on the ground 
that this constituted a contribution to the rental of the rest- 
room. The Commissioners of Customs and Excise argued that 
no part of these payments could properly be brought within the 
words ‘the grant, assignment or surrender of any interest in or 
right over land, or of any licence to occupy land’ as used in 
group 1 of Schedule 5 to the Finance Act 1972. 

Upholding the Commissioners’ decision, the Birmingham 
VAT Tribunal held that the appellants were providing an 
integral service consisting of the radio equipment, operator and 
rest-room. The full amount of the £20 weekly payments from 
the owner-drivers was chargeable to VAT at the standard rate. 


Ferris & Budd v. Customs and Excise (BIR/76/194, May 25th). 


*Unrealistic” Mark-up 


The Commissioners of Customs and Excise had acted perfectly 
properly, the London VAT Tribunal has held, in makirig an 
estimated assessment on a shoe shop whose mark-up on 
standard-rated goods (as opposed to children’s shoes, which 
were zero-rated) appeared to them as unrealistically low. They 
had, however, failed fully to take into account the manner in 
which the business was conducted. 

The proprietor, now deceased, seemed to have regarded the 
shop largely in the light of a hobby, and paid little attention to 
its profitability, he having other sources of income. The 
manageress, during the relevant period, was a persor. of limited 
business experience, though the Tribunal accepted her as a 
witness of truth, and that all takings of the business had been 
properly accounted for. 

The Tribunal concluded, in allowing the appeal against the 
Commissioners’ assessment, that on the balance of probabilities 
the low overall mark-up that had been realized arose from a 
lack of expertise in buying women’s fashion shoes for stock. 
The result had been an accumulation of such shoes, many of 
them in the ‘wrong’ colours, which had to be‘disposed of in 
twice-yearly sales at unrealistic prices. 


Exors. of A. H. J. Cook, deceased, v. Customs and Excise 
(LON/77/68, May 26th). 


Purchases from 
Unregistered Trader 


The deduction of input VAT must in general be supported by 
a ‘tax invoice’ issued by a VA'T-registered trader. 

The present appellant commenced business as a retailer of 
clothing and fabrics in July 1976. He took over the stock of the 
previous proprietor of the business on the basis of an agreed list 
prepared jointly by vendor and purchaser, and subsequently 
claimed the appropriate fraction of this as input VAT of his first 
accounting period. 

On inquiry, however, the Commissioners of Customs and 
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Excise established that the vendor of the business had not him- 
self been registered for VAT purposes, and further that the 
purchaser had not been supplied with an invoice showing the 
amount chargeable as VAT. In these circumstances, they 
refused the deduction of input tax on the initial purchase of 
stock, and this ruling was upheld by the Birmingham VAT 
Tribunal. 


` Gill Textiles v. Customs and Excise (BIR/77/99, June 15th). 


Late Registration Again 


The appellant and his wife were caterers at the local Masonic 
Hall. In October 1976 he submitted a VAT return showing the 
word ‘None’ in each space, with the added note ‘No VAT was 
charged to customers until after July 31st, 1976. None charged. 
None claimed’. This note, he said, had been inserted on pro- 
fessional advice, as to which the Tribunal expressed some sur- 
prise, saying that if the advice was in fact given in that form it 
was incorrect, and had had regrettable consequences for the 
appellant. 

The figures in the case were not disputed, and it was proved 
that the turnover for the three months October to December 
1975 had exceeded £3,000. In these circumstances, the Com- 
missioners’ of Customs and Excise were under a statutory 
obligation to register the appellant for VAT purposes within 
21 days — ie, as from January 21st, 1976 — and the Tribunal had 
no option but to confirm an assessment of £542 made on the 
appellant. 

At the same time, the Tribunal expressed regret at the 
appellant’s predicament in being called upon to pay tax which 
had not been charged to customers, and suggested that the 
Commissioners might be disposed to allow some concession in 
the time allowed for payment. i 


Pilling v. Customs and Excise (MAN/77/32, June 16th). 


Costs in Default of Appearance 


Two further cases — one in Birmingham and the other in Man- 
chester — indicate an increasing willingness on the part of VAT 
Tribunals to award costs to the Commissioners of Customs and 
Excise against appellants who fail without good cause to appear 
on the hearing of their appeals. 

In the first case, the appellant simply did not appear, and the 
appeal was dismissed (with leave to apply for reinstatement 
within 14 days), an award of £50 costs being made against her. 

In the second case, the appellant telephoned the Tribunal 
headquarters on the morning of the appeal, saying that he was 
unable to leave his business and that his accountant could not 
prepare the case in time for the hearing. Noting that the 
appellant had twice previously applied for adjournments, the 
learned chairman observed: 

‘We refuse the appellant’s application [for an adjournment] 
on the grounds that we consider it to be merely a delaying appli- 
cation. There have been two previous adjournments or post- 
ponements of the hearing, the latter of which was very much at 
the eleventh hour, as is the present application. 

‘Moreover, nobody has seen fit to appear before us today, 
not for the purpose of prosecuting the appeal, but for the 
simple purpose of putting forward sensible reasons to explain 
why this appeal is not yet ready for hearing, and considerable 
public time and money has been wasted’. The appellant had 
totally failed to discharge the onus of disproving an assessment 
made upon him under section 31 of the Finance Act 1972, and 
the appeal must be dismissed. An order for £75 costs was made 
in favour of the Commissioners. 


Minshall (Bettawear Bargains) v. Customs and Excise 
(BIR/76/134, June 16th); J. © B. Butterfield v. Customs and 
Excise (MAN/77/18, June 24th), 

“XN 





FINANCE AND COMMERCE - 


THE 


ACCOUNTANT 


A Muddy Year 


Accounts of The British Dredging Com- 
pany for 1976 are heavily qualified by 
auditors Deloitte & Co on matters of 
pending litigation liabilities, insurance 
values and provisions against investments 
in subsidiary and associdted companies. 
The last of these concerns a provision of 
£948,000 in all, of which £779,256 was 
provided in the latest accounts. 

“A note to the accounts states that ‘In 
view of the continued adverse trading 
conditions which have prevailed through- 
out the year, particularly overseas, which 
may necessitate further support by the 
parent company, the directors consider 
it prudent to provide against any reduc- 
tion which may arise in the value of the 
Group’s assets in certain overseas and 
UK subsidiary and associated companies’. 
Deloitte & Co are ‘unable at this time to 
determine whether this provision is ade- 
quate or excessive’. 


Insurance complexities 


The insurance item concerns the inclusion 
in net book value of freehold land and 
buildings of £112,500 in respect of a sub- 
sidiary-owned property damaged by fire 
in March 1977 while occupied by a lessee 
- company to which a receiver has since 
been appointed. The property was in- 
sured for an amount in excess of the net 
book value jointly by the company and 
the lessee. Steps have been taken which 
the company believes should ensure that 
the insurance moneys are available for the 
reinstatement of the property. 

Until these moneys are available, the 
balance sheet value of this item may be 
- uncertain. Deloitte’s comment in their 
report: ‘In view of the uncertainty as to 
how the matter of the insurance moneys 
will ultimately be resolved, it is not 


possible to form an opinion on the. 


value which should be placed on this 
asset’. 

The auditors are also ‘unable to deter- 
mine whether any liability exists in 
respect of the pending litigation referred 
to in Note rg (dY. Litigation concerns 
actions for reinstatement costs, alleged 
dilapidations and entitlement to posses- 
sion, brought against a subsidiary, Pauls 
Federated Merchants, by the lessors of a 
property leased to the subsidiary which 
was destroyed by fire in 1973. The note 
states “The company has taken legal 
advice and is contesting the actions on 
the grounds that no liability exists, and 


accordingly no provision has been made 
in the accounts’. 


Reorganization 

For The British Dredging Co 1976 was 
a year of heavy losses and reorganization. 
The accounts show a trading loss of 
£751,800 plus provisions of £779,256 
against possible further losses in sub- 
sidiaries and associates. 

Eight directors have agreed to resign, 
although four continue to carry out 
executive responsibilities in the group. 
A new chief executive, Mr Bryan Clark, 
FCA, was appointed and is now a member 
of a three-man board of which the other 
two members are Mr D. Mostyn Bowles, 
the chairman, and Mr Christopher 
Glover, FCA. 
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_ Noteworthy Elliott 


Small points can have considerable 
impact on the presentation of a company’s 
report and accounts. The annual report 
of B. Elliott & .Co, the machine tools 
group, is more than adequate in content 
and style. But it would not merit mention 
above literally hundreds of other adequate 
and workman -like annual reports, but for 
one comparatively small special point. 

That is in the numbering and heading 
of the notes to the accounts. Black type 
and blue comparisons and headings are 
the Elliott print scheme as they are, again, 
in hundreds of other reports. But in the 
Elliott notes the numbers and headings 
to the notes are printed boldly in blue in 
the margin — in the left margin of the 
left-hand page and the right margin of the 
right. ` : 

This aid to reading the accounts is 
admirable and it also gives the Elliott 
accounts a little something that hundreds 
of other run-of-the-mill, perfectly ade- 
quate and unexceptional accounts don’t 
have. ` 

A small thing but Elliott’s own. 


Furniture Failures 


If the cobbler should stick to his last, the 
board of Denbyware may ruefully con- 
sider that the potter should stick to his 
kiln — his own kiln. Denbyware accounts 


to April 2nd, 1977, show turnover at - 


£10-02 million against {9-10 million, but 
trading profit down from £1,425,028 to 
£403,415. ‘Non-recurring costs £735,063’ 
largely account for a pre-tax loss of 
£239,088 against last year’s profit — a 
record profit — of £1,541,974- 

There were two reasons for the dis- 
turbing change, both with American con- 
nections. One was a turn from £523,000 
profit to £894,000 loss in the tablewear 
business in North America and the other 
a substantial, instead of an anticipated 
small, loss in a new UK venture of 
importing and distributing quality US- 
manufactured furniture. 

In the first case the major part of a 
near-24 per cent fall in North American 
tableware sales to some {4-3 million took 
place in the US, and stemmed from very 
poor sales of non-stoneware imported 
products not manufattured by Denby- 
ware. Time devoted to these products 
detracted from the effort in regular stone- 
ware, and sales suffered there as well. 
‘Coupled to this’, shareholders are told, 
‘was a scale of overhead expenses totally 
disproportionate to the level of business 
which could have reasonably been ex- 
pected’. 

A ‘fundamental difference of policy’ 
between the chief executive Mr Lionel 


Simons and the rest of the board resulted 
in Mr Simons’ resignation from the group 
and the chairman, Mr G. H. J. Robinson, 


‘has assumed the role of chief executive 


on a part-time basis. 

The £735,063 of non-recurring costs 
includes {99,508 compensation to Mr 
Simons (£89,508 of it in the USA); a net 
loss of £54,678 on disposal of the ex- 
ecutive office furniture and equipment in 
the USA; £519,831 written off discon- 
tinued producers; and {61,046 for pro- 
duct development discontinued. The 
action has been severe but Mr Robinson 
comments on ‘major steps to reduce over- 
head expenses to acceptable levels’ and 
does not anticipate that the US will con- 
tribute to profits this year. 

Of the furniture venture, the chairman 
comments that the timing of it, with 
hindsight, can be considered unfortunate, 
coinciding as it did with a decline in the 
UK furniture market and in retail 
activity and a steep drop in sterling. 

Mr Robinson reports ‘major efforts to 
improve the profitability of this operation 
and in particular to reduce stocks’. It is 
believed that sales in the UK can be 
developed and that success will attend 
overseas operations from showrooms in 
Copenhagen and Brussels. 

The chairman considers that the furni- 
ture operation should make a contribution 
to profits this year. But significantly he 
states “It will not be allowed to continue 
making losses’. 
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Owen Owen 
Explains the Difference 


Instead of stating that 1976-77 and 
1975-76 figures were not strictly com- 
parable and leaving it at that, the Owen 
Owen stores group makes a successful 
effort to explain the differences in figures. 

The following opening to the chair- 
man’s statement with the accounts shows 
what can be done in plain words and 
figures. 


Group results 


Group profit before tax amounted to £2,203,000 after a 
much improved performance in the UK during the second 
six months. it compares with a profit of £2,832,000 
earned in the preceding year. 

Financial reporting on the difference in the profits 
earned in the last two years is complicated on two 
counts. Firstly, all Canadian figures have benefited from 
a 144 per cent depreciation in sterling last year. Secondly, 
the time and the scale of recent store acquisitions has 
had a considerable bearing on the comparative per- 
formance of the two years. For instance, the year to 
January 1976 included only the most profitable Christ- 
mas quarter of the eight newly acquired UK stores and 
of the most recent Canadian store, while the year to 
January 1977 accounted for a full year's trading and, as 
expected, felt the drag of the seasonal loss-making 
months in the early part of the year. In addition, last year 
included a substantial loss from the first ten months’ 
trading in Richmond compared with the small profit 
contributed in the preceding year from Doncaster. 

The significance of the contribution from the new 
stores to increased sales and decreased profit is illus- 
trated in Column 4 of the following table. 





Col.1 Coal.2 Col. 3 Col. 4 
Year 
ie inc. dec. 
3 attribut- 
Yearto Yearto able to 
January January !ne./dec. new 
Sales (£'000s) 1977 1976 stofes 
UK Stores 53,000 44,500 +- 8,500} +5,500 
Canadian Stores 31,000 22,000 + 9,000] +.,000 
Plumb Contracts 2,000 3,000 — 1,000 _ 
86,000 69,500 ~} 16,500, +8500 

Profits (£'000s) 
UK Stores 1499 1,746 --247 —279 
Canadian Stores 678 1,066  —388 —209 
Plumb Contracts 26 20 a 6 — 
2,203 2,832 —629 =—488 














The Canadian figures in Columns 1, 3 and 4 have been 
converted at Can. $1-75 to the £7 compared with 
Can. $2-05 in Column 2. 


New SUITS for Old? 


After last year’s trauma, all is relative 
peace within Scottish and Universal 
Investments and the new auditors (Arthur 
Young McClelland Moores & Co) give 
the 1976-77 accounts a ‘clean’ report. 

The new chairman, Mr R. W. ‘Tiny’ 
Rowland, in a brief statement, reports 
modestly that he has been chairman for 
such a short time that he feels able ‘to 
comment only generally on the activities 
and results of the past year’. The ‘Review 
of Activities’ which follows Mr Rowland’s 
statement is adequately informative, and 
draws shareholders’ attention to the 
inclusion of a funds statement forthe first 
time. 

Lonrho now holds 29:24 per cent of 
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the SUITS equity and the Fraser 
Foundation 5-48 per cent. Last March, 
Sir Hugh Fraser (now deputy chairman) 
and other members of his family and 
family trusts sold 7,464,548 SUITS 
shares to Lonrho. 

Mr Rowland tells shareholders ‘I know 
that certain subsidiaries are already bene- 
fitting- from the association with Lonrho, 
and I expect this benefit to increase’. 


Haslemere Alters 
Accounting Policy 


A change in accounting policy is noted in 
the Haslemere Estates accounts this year. 
In addition to charging, as in the past, all 
interest, including interest on develop- 
ments, against current profits, a figure of 
{£203,000 has been charged representing 
ground rents and other outgoings on pro- 
perties under development. In the past, 
these outgoings have been added to the 
cost of the property. 

The changed policy will decrease 
profits and thereby liability to taxation 
but will result in a corresponding in- 
crease in the valuation surplus when 
properties under development are valued 
for the first time. Haslemere’s chairman, 
Mr F. E. Cleary, MBE, FRICS, reports to 
shareholders that ‘had such a charge been 
made in 1975-76 the profits of that year 
would have been reduced by £218,000, 
and on that basis net profit before taxa- 
tion has risen by 136 per cent to 
{1,803,000 and profit after tax has 
almost trebled to £1,403,000, the highest 
figure aciu ved i. your company’s 
history’. 

On the matter of taxation, the company 
continued to reap the benefit of tax relief 
on industrial buildings, plant and 
machinery to the extent of {1-1 million 
in 1976-77. The major constituent in the 
tax charge of £400,115 on pre-tax profits 
of £1,803,463 is ACT on dividends paid. 

With the change in accounting policy 
and the continuing benefit of capital 
allowances ‘it is anticipated that the level 
of tax charged against profits will remain 
linked to the level cf dividend payments 
for some years’. 


Parliament Needs 
Industrialists 


A number of companies in recent years 
have facilitated and even encouraged the 
participation by their staff in wider com- 
munity responsibilities — as for instance 
in local government, as magistrates, or as 
members of professional councils and 
committees, A further and distinctive step 
was taken last week by Imperial Chemical | 
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employee of not less than five years’ 
pensionable service will be able to stand 
as a Parliamentary candidate and, if 
elected, to serve as an MP for up to 10 
years without loss of security or pension 
rights. : 

ICI’s move has been prompted by the 
relatively low proportion of MPs with 
first-hand industrial experience, in com- 
parison with members of other profes- 
sions and occupations. In the words of 
ICI deputy director, Mr Maurice 
Hodgson, ‘We believe there is a general 
lack of knowledge and experience of 
industry, especially industrial manage- 
ment, among MPs’, He confirmed that 
ICI employees would be free to stand as 
candidates for the party of their own 
choice, and that the company would not 
look for reciprocal favours once they were 
elected. 

The Confederation of British Industry 
has declared its support for any scheme 
that would improve the industrial ex- 
perience of Parliamentary candidates, and 
reduce the personal hardship sometimes 
involved in standing for election. There 
are in fact 12 former ICI employees in 
the present Parliament, including Mr 
Edmund Dell, Secretary of State for 
Trade. 


Investment Incentive 
Scheme 


A £10 million scheme to encourage new 
investment in the instrumentation and 
automation industry has been announced. 
Assistance will be made available under 
section 8 of the Industry Act 1972 to 
encourage additional new investment in 
capital equipment, plant, machinery and 
buildings. 

Assistance will be provided. on a 
selective basis in the form of a grant of 
up to 20 per cent of the net eligible costs 
of equipment, plant and machinery, and 
up to 15 per cent in the case of 
buildings. 

The scheme will apply to all UK firms 
working in the instrumentation and auto- 
mation industry. The operation of the 
scheme will be co-ordinated with the new 
Productand Process Development Scheme 
announced in July, under which the 
industry will be able to apply for support 
for product development. 

Guidance for applicants will be issued 
following completion of the formal pro- 
cedures. Companies considering applica- 
tions should contact the Department of 
Industry’s Computers, Systems and Elec- 
tronics Division (01-212 6986); or the 
nearest Department of Industry Regional 
Office; the Scottish Economic Planning 
Department (041-248 2855); or the Welsh 


Industries, under whose proposals any ~Office (0222 62131). 
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| All Things 
Bright 


This column needs must take back much of what it said two 
weeks ago. Put not your faith in stock market forecasters who 
take the unknown quantity as negative when it was positive all 
the time! The negative attitude of the Treasury and the Bank 
of England — particularly, or almost entirely, the latter - 
proved positive because it was forced to swing that way. 

The negative attitude of the Bank of England, whose foreign 
exchange market management record has been uncompromisingly 
bad for years, was that the pound was weak because the economy 
was weak, and the pound had to stay weak or otherwise British 
exports would perish. If this was inflationary in effect, then it 
would be counterbalanced by tight management of the money 
supply, control of Government spending and, if necessary, 
higher interest rates. 

Stock market forecasters put that negative policy of the Bank 
of England alongside the virtual inevitability of a wages 
explosion that would take 1977-78 wages up by at least 17} per 
cent and would keep the UK inflation rate well into double 
figures through next year and even for ever more. 

But the two negatives made a positive in that, although the 
Bank of England seemed prepared to keep sterling weak and 
help fuel inflation, the Treasury — doubtless prompted by a 
Government pleading ‘Don’t just stand there, do something’, 
— decided that sterling could afford to be strong. 
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Out with the peg 


The Treasury took the view that sterling could be unpegged 
against the dollar, on the grounds that the dollar had become 
weak, and that the sheer process of unpegging at such a 
stage would not necessarily weaken the reserves that the 
Bank, Midas-like, had amassed, but might even strengthen 
them. And as for exports, had not industry claimed for years 
that delivery, service and quality mattered more than price? 

Furthermore, if sterling were allowed to strengthen, then 
interest rates would come down and the Government would be 
able relatively quickly to point to a lessening rate of inflation 
even before some of the more outrageous wage claims were 
down in writing and slapped on nationalized industry board- 
room tables. 

The Treasury won the argument and the Bank of England 
lost. Sterling strengthened, interest rates came tumbling down, 
and both a short and a long tap stock came on to a gilt-edged 
market which greeted both with open arms. Not much more 
than a fortnight before, the prospect of tap stocks on the terms 
accepted so eagerly would have been almost laughable. The 
gilt market was supposedly searching downwards for a new base. 

But everything, in the economic house suddenly became 
bright and beautiful. The sun suddenly shone through sterling’s 
windows and not a soul turned an eye towards the bulge in the 
carpet where the question of wages had been adroitly swept. 

It was interesting to see the stock market reaction to all this 
in terms of ‘backroom’ activity. The purveyors of monthly 
market surveys were glad of the timing of the change in Treasury 
— Bank of England policy, since it came soon after most of the 
monthly forecasts had been bearishly made, and therefore 
provided a few weeks’ gap in which new thoughts could be 
marshalled and old words forgotten. 
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Those worthies who had been proved right, albeit for all the 
wrong reasons, forbore to hire a public address system to say 
‘We told you so’ lest that was pushing their luck too far. The 
fence-sitters considered that a market that could change one 
way and then change back again so quickly is no market to trust. 

Those who insist that ‘the market is always right’ are wonder- 
ing whether they should add ‘in the end’. 


Gilt-edged 


For a market that was supposed to be searching for prices 
down to a 14 Be cent yield basis on the ‘longs’, the gilt-edged 
sector has been Icoking decidedly pleased with ‘itself for being 
unsuccessful in the search. Bottoms of markets are only seen in 
retrospect, but it was to say the least unusual that the vast 
majority of the gilt-edged market’s commentators were still 
looking for a ‘bottom’ when it had already been found. 

The question for the market became almost overnight 
‘How far will it rise?’ instead of ‘How far must it fall”. Having 
got the answer to the ‘fall’ question completely wrong, the 
collective market is hardly of the mood to attempt to answer the 
‘rise’ question. 

Nor is it prepared to consider how much faith can be placed 
in a market that changes so quickly. The optimists, having been 
proved right for reasons they never thought of, see the rise 
continuing while the pessimists at least acknowledge that the 
market now has some shelter in which to hide when the fall- out 
from the wage explosion drops. 

The present pitch of the long end of the market is: 


Price Yield Yield | 1977 
Int Red'n High Low 
Treasury 53 per cent 2008-12 45 12:10 12:33 484 358 
Treasury 8 percent 2002-06 673 12:37 12:56 682 51 
Treasury 93 per cent 1999 774 12:37 12-65 833 623 
Treasury 63 per cent 1995 — 98 602 11:54 12:33 612 45 


Equities 
Analysis of turnover when the stock market came good follow- 
ing the change in sterling policy shows that turnover in equities 
was in fact lower than in the previous account. There was much 
less turnover when the market rose than there was when it fell. 
The equity market was undoubtedly led up by the gilt 
market, and gilts can be expected to lead equities by the nose. 
So the equity market is not a matter of industrial earnings but 
of movement in line with gilt-edged tone. 
What has once again been proved, but next year will still be 
disbelieved, is that the summer is invariably a time when stock 
markets are affected by entirely unforeseen events. There were 


. many people in the City who insisted that Bank of England 


policy on sterling was wrong, but few indeed who maintained 
that the Treasury would oblige the Bank of England to putit right. 

At this stage of the proceedings, it might be useful to take 
ariother look at the four shares which this column listed at the 
beginning of this year on the criteria of international character, 
substantial overseas and export earnings, strong dividend cover 
and sound inflation accounting performance. 

The shares witk. price and yield at the beginning of this year, 
compared with the current pitch, are as follows: 


January 1st Current 1977 
Price Yield Price Yield High Law 
Imperial Chemical 
Industries £1 shares 328 6:39 414 55 416 256 
Beecham Group 259 
shares 380 23 528 18 528 271 
Fisons £1 shares 298 5-4 330 5-4 406 235 
EMI 50p shares 223 47 232 6-0 276 175 


In the apparently contrary way of equity investment, the share 
to show the greatest gain to date - Beecham ~ is the share of the 
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four which looked the highest priced at the beginning of the 
year. The Beecham price has lately been helped by indications 
from’ the company that moves are being considered towards 
achieving. freedom from UK dividend restraint. This stiffened 
“a share price already firm on an earnings basis. Fisons’ modest 
performance in recent weeks has. turned on feared equity 
dilution as the result of the acquisition of A. Gallenkamp & Co 


INCOME TRUSTS 


Lately, there has been increasing interest 
in unit trusts concentrating on income 
rather than those with relatively low 
yields and ostensibly designed for capital 
appreciation, This has not-been solely 
because there are always many unit 
holders for whom income is a primary 
consideration. There is a growing feeling 
in many quarters that, currently, good 
‘income’ shares offer some of the best 
prospects for capital appreciation, It is 
felt that sound companies, presently 
offering good yields, may very well show 
worthwhile appreciation in the coming 
months. 

Certainly, if unit trusts are measured 
on the basis of income being reinvested 
net of basic rate tax, often in the past 
there has been little to choose between 
income and capital accumulation units. 


‘SELF-EMPLOYED’ LIFE COVER 


A growing number of life offices are 
providing life cover for the self-employed 
{and those in non-pensionable employ- 
ment) under section 226A of the Income 
and Corporation Taxes Act 1970. 
Premiums are competitive as they are 
written in the pension fund, which is tax- 
. exempt. The Scottish Equitable Life 
- Assurance Society has introduced a choice 
of three such contracts for those who 
qualify. 

Term assurance provides cover until 
the policyholder’s 60th, 65th, 7oth or 
75th birthday, with premiums payable 
throughout the term, apart from the fact 
that no premium is payable on the policy 
anniversary immediately preceding the 
- termination date. On the other hand, the 
cover can run until the age of 75, with 
premiums ceasing on the policy anni- 
versary preceding the policyholder’s 60th, 
65th or 7oth birthday. The third choice 
provides a monthly income benefit in the 
event of death within the term of the 
contract. Cover can run for 20 or 25 
years, or the contract can expire on thè 
policy anniversary prior to the life 
assured’s Goth birthday. Premiums are 
payable throughout the term. 

For those who want cover beyond the 
age of 75, the Scottish Equitable is offer- 
ing its Seventy-Five Plus contract. This is 
a whole life assurance, where the sum 
payable on death before the age of 75 is 
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restricted to three-quarters of all the 
premiums which would have been paid 
up to the age of 75 — which is the mini- 
mum necessary for the policy to qualify. 
After the age of 75 there is a significant 
increase in the basic sum assured, and it 
participates in profits as from inception 
of the policy. Naturally, as with other 
whole life policy, the contract can be 
written on a trust basis for beneficiaries, 
and premiums can represent part of the 
normal annual exemptions from capital 


transfer tax. wf 
t 


RE-DESIGNED CONTRACT 
The Commercial Union Assurance Co 


has re-designed its individual pension 


contract which companies can provide 
for controlling directors, senior execu- 
tives, etc, as a ‘top up’ to whatever other 
pension arrangements may be in force. 
Apart from an increase in the bonus rate, 
the main aim has been to put across the 
simplicity of this type of contract. 

The Commercial Union feels that many 
small companies are put off the whole idea 
of pensions in view of the complexities. 
The maximum permissible pension can 
be provided in this way. The current 
bonus rate is {5-50 per cent per annum, 
compounded triennially, and there is a 
basic guaranteed pension and a guaranteed 
annuity factor. At retirement, an annuity 
can be purchased from another company, 
if more favourable, without penalty. 


COMMISSION AND TAX 


The Consultative Committee of Account- 
ancy Bodies has agreed with the Inland 
Revenue that, where an agent receives 
commission on his own insurance, this 
commission will not be taxable in the 
same way as other commission earnings. 
Where, however, the premium would 
have been an allowable deduction for 
taxation purposes, only the net premium, 
after deducting the benefit of the com- 
mission, qualifies for tax relief. i 

In those cases where an agent passes 
on commission to the policyholder, the 
agent will not be licble for tax on the 
commission in most cases, Here, of course, 
the policyholder receiving the commission 
rebate must only claim tax relief (if any) 
on his insurance premium as reduced by 
the commission rebate. 
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and a comparatively guarded current year profit forecast. 
EMI confirms the stock market operators’ conviction that a 
share that ‘performs? one year will not ‘perform’ the next. EMI 
‘performed’ in 1976. 
ICI has provided the safe index-style share performance in 
what is accepted as a safe index-style company. ‘Buying, ICP, 
as they say, ‘is buying the market’, 


gs 


COMMODITY OUTLOOK 


In their latest report to unit holders, the 
managers of Britannia Commodity Shares 
Trust point out that the period under 
review was marked by major fluctuations 
in many commodity prices. While initially 
these were upwards, more recently they 
were downwards. With coffee and cocoa, 


the movements were caused by bad — 


weather affecting production. With metals 
price movements were caused by changing 
expectations as to the speed of industrial 
recovery in the USA and Japan — the 
main users of these commodities. 

While commodity shares did not 
appreciate as much as industrial shares, 
as reflected in the F7-Actuaries Index, 


the managers consider the overall per-~~ 


formance of the fund during the period 
to have been very satisfactory, particu- 
larly as commodity shares did not partici- 
pate in the fall in the UK stock market 
during the autumn of 1976. The managers 
have reported that the trust remains fully 
invested, and they are ready to take 
advantage of switching opportunities. 


HIGHER TERMINAL BONUS 
The Scottish Widows’ Fund and Life 
Assurance Society has announced higher 
rates of terminal bonus for the period to 
the end of the year. 

The terminal bonus, calculated on the 
sum assured and ordinary bonus, ranges 
from 42 per cent in the case of profit- 
sharing policies arranged in 1935 or 
earlier to 10-5 per cent for a policy 
arranged in 1955, continuing to drop for 
‘policies arranged later than that, No 
terminal bonus at all applies to a policy 
arranged in 1970 ot later. 


BUILDING SOCIETY RATES 


The Huddersfield and Bradford Building 
Society has published a leaflet showing 
its current terms for investments. While 
the rates of interest follow the recom- 
mendations of the Building Societies 
Association, the minimum investment in 
term shares or special investment shares 
is only 100, whereas most major 
societies have a minimum of £500. 

The Society claims to be the ‘largest 
society offering special investment shares, 
offering a rate of interest which is 0°25 
per cent above the paid-up share rate on 
six months’ notice. 
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BIGG & DAVIES’ 
FOR INVESTMENT 


Internal | THEN MORTGAGE. 


Auditing iy aXe | 
by E. H. Woolfrca | ‘Cit of 


Fourth Edition 


An internal audit service is increasingly recog- 
nised to be an essential part of the financial and Qn Jon 


adminstrative organisation of all but the very 

smallest undertakings. This book includes the @ BIG ENCJGH IN SIZE TO COMMAND TRUST. 

scope and purpose of internal audit, the tech- @ STRONG ENOUGH IN PERSONALITY TO GIVE 

niques involved, the form of the report, the ad- INDIVIDUAL ATTENTION. 

ministration of an internal audit department and @ LARGE ENOUGH IN HEART TO TREAT MEMBERS 

its value as an aid to management. ! FAIRLY AND WITH PARTICULAR CONSIDERATION. 
THE CITY OF LONDON BUILDING SOCIETY 


£2.75 including postage | 34 London Wall. London EC2Y 5JD. Tel: 01-608 2525/6/7 and 
at Noverre House, Theatre Street, Norwich NR2 1RG. Tel. 29833/4 


HFL (Publishers) Ltd | and 33/35 Quezn Square, Bristol BS1 4LU. Tel: 0272 29 0981 


Member of the Building Societies Association (Assets £50 million) 
9 Bow Street, London WC2E 7 AL | Shares and Deposits in the Society enjoy Trustee Status 





Albany Life-a substantial increase 
at the half year mark 


New annualised premiums £640,000 
New single premiums £268 million 
for the half-year ended June, 1977 


These may be compared with figures of £790,000 and £4-82 million respectively 
for the whole of 1976. 


«,,. even in the most difficult times, the proper identification of market 
needs, combined with insurance expertise and sound investment 
advice will attract the support of responsible sections of the industry” 


Ralph Sepet 
Managing Director, Albany Life Assurance 


Albany Life Assurance 


A member of the £2,800 million American General Group of Insurance 
Companies. 


Investment advisers: Warburg Investment Management Ltd. 





Albany Life Assurance, Station House, 3 Darkes Lane, Potters Bar, Herts EN61AJ Tel: Potters Bar 40311 
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Equity Capital for Industry's em- 
barrassing experience in the failure of 
its first case for financial treatment — 
Bond Worth Holdings — must have 
considerable City repercussions. 
Equity Capital for Industry, formed as 
the. recommendation of Sir Henry 
Benson, GBE, FCA, as industrial 
adviser to the Bank of England and 
drawing finance from City institutions, 
put £1-75 million into Bond Worth 
last March on the basis of a 
‘prospectus signed by Coopers & 
Lybrand and Lazard Brothers. 

Bond Worth’s loss for the year to 
the end of the following June was put 
at approximately £1-4 million with a 
return to profits forecast for 1977-78. 
in the event there was a loss of more 
than £3-5 million and such a general 
deterioration that National 
Westminster Bank put in a receiver, 
Mr Frederick McWhirter of Peat 
Marwick Mitchell. Of Bond Worth’s 
borrowings of £20 million, National 
Westminster accounts for £10-8 
million. 

The Coopers & Lybrand/Lazards 
case is that instead of an anticipated 
April-June pickup in trade, there was 
in fact a sharp worsening. On the 
basis of the extensive reports under- 
taken, the prospectus, it is held was 
fair. 

it is contended that a heavy 
responsibility must be borne by the 
previous Bond Worth board which 
resigned when ECI moved in with 
assistance. 

Naturally enough all parties in the 

“case consider responsibility lies 
elsewhere. Institutional fund man- 
agers, who together put up a further 
£1-25 million of Bond Worth convert- 
ible preference capital, look towards 
ECI, which many of them were reluc- 
tant to support in the first instance. 

ECI took to their professional 
advisers who, in turn, look at the 
sources of their information and to the 
former board. Mr Alan Barrett, ECl’s 

_ chief executive, commenting on 

learning ‘a number of difficult and 
painful lessons’ considers that ECI 
would need ‘to be more self-sufficient 
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in examining a company ourselves, 
rather than relying on merchant banks 
and accountants’ reports’. 

Whether ECI will be prepared to 


~put Bond Worth down to experience 


remains to be seen. The immediate 
mood in ECI and among the in- 
stitutional supporters suggested 


„otherwise. 


EXCHANGE CONTROL 

The deadline for the lodgement of 
foreign currency securities with an 
authorized depositary has been ex- 
tended from the end of August to the 
end of October. Last May three 
months’ notice of the expiry date of 
August 31st was given to provide a 
fair and final chance of holders of un- 
lodged securities to take the 
necessary action. 

Despite considerable publicity and 
efforts by authorized depositaries to 
alert customers and clients to the 
change, response, until very recently, 
was slow. But response has speeded 
up and the Treasury states that ‘be- 
cause of this delayed reaction, and to 
allow what has become a substantial 
flow of applications to be made and 
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dealt with in an orderly way, it has 
been decided to extend the previously 
announced deadline by two months’. 

Foreign currency securities held out 
of deposit will be considered for 
premium eligibility if deposited with 
an authorized depository and the 
subject of an application lodged with 
the Bank of England by October 31st, 
1977. ` 


DEVELOPMENT PLAN 

The Corporation of London is currently 
inviting residents, employees, and 
businesses and organizations in the 
City to comment upon four 
background studies which it has 
recently published as part of the first 
stage of preparing a Development 
Plan. 

The first four papers deal with 
economic activity, shopping, tourism, 
population and housing. Papers on 
other subjects will be published 
towards the end of the year. ; 

Summaries of each of the studie 
have been prepared as an aid to public 
discussion and involvement and are 
available free from the Public 
Relations Office at Guildhall. 


Rates and Prices 


Closing prices, Monday, August 15th, 1977 


Bank of England Minimum Lending Rate Money Rates 
Mar. 31,1977 .. 94% April 29,1977 .. 4% Day to day 6j-7% Bank Bills 
April.7, 1977 91% May 13,1977 .. 8% 7days 7 ~63% 2months 63-62% 
April, 15, 1977 .. 9% Aug. 5,1977 .. 74% Trade Bills 3 months 6% 
April, 22, 1977 .. 83% Aug. 12,1977 .. 7% I month 7% 4 months 64—64% 
Finance House Base Rate 2 months R% 6 months Sk-6R% 
August Ist, 1977, 8% 3 months n% 
, : Three Months’ Rates 
Certificates of Tax Deposit P 5 Fà 
February 16th, 1976: Local authority deposits 6% 
interest on payment of tax 9%; Local authority. bonds oh Ti 7% 
withdrawn for cash 6% Sterling deposit certificates .. ion 62-62% 
Euro-sterling deposits : H8 % 
FT Industrial Ordinary Index Euro-dollar deposits 6 -64% 
August 15th, 1977, 476-4 Inter-bank rate TE vi 676R% 
Treasury Bills Foreign Exchanges 
June 10 £7-4430% July 15 £7-4580% NewYork .. 1-7392 Frankfurt .. 4-0625 
June l7 £7-4525% July 22 £7-4760% Montreal 1:8710 Milan 1535-25 
June 24 £7-4566% July29 .. £7-3008% Amsterdam.. 4.2275 Oslo 9-1750 
July I £7-4502% Aug. 5, .. £6-8106% Brussels 62-0500 Paris 8-5525 
July 8 £7.4580%  Aug.12 ..  £6-4887% Copenhagen 10-4725 Zürich 4-2175 
Gilt-edged 
Consols 4% 31} Treasury 134% 1997 .. bs g 100} 
Cansols 24% .. . Je ats .. 20° Treasury 94% 1999 .. ae es -Th 
Conversion 34% és es ie ww 33 Treasury 9% 1994 .. $ oe «TTR 
Funding 34% 99-04 .. a a 334 Treasury 81% 84-86 .. La $ 9, 
Funding 51% 78-80 .. Ds Ý 95} Treasury 8490 87-90 .. 784 
Funding 54% 82-84 .. 84} Treasury 34% 77-80 .. ja sa .. 94 
Funding 53% 87-91 -.. 63% Treasury 34% 79-81 .. Si ae | 92h 
Funding 6% 1993 ai Ki sa .. 57% Treasury 5% 86-89 .. si x .. 634 
Funding 64% 85-87 .. ia pes -. 79} Treasury 54% 08-12 .. = ‘ . 44 
Treasury 13% 1990 .. s 1024 Treasury 24% v Z ae -. 20} 
Treasury 124% 1993 .. ; 96} War Loan 3% is is s .. 3H 
Retail Price Index (J an. 1974=100) 
Jan Feb. Mar. April May June Juy Aug. | Sept. Oct. Nov. Dec. 
1972 82-9 833 83-6 84-4 84-8 85-3 85-6 86-3 86-8 88-0 88-3 88-7 
1973 89-3 89-9 90-4 92-1 92-8 93-3 93-7 94-0 94-8 96.7 974 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 1098 111-0 113-2 215-2 116-9 
1975 119-9 121-9 124-3 1291 134-5 137-1 138-5 1393 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 1563 158-5 160-6 163-5 165-8 168-0 
1977 172-4 1741 175-8 180-3 1817 1836 183-8 7 
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LETTERS TO THE EDITOR 


Accounting for Inflation 


Sir, — Two months ago you were kind enough to print an 
article by me to which you gave the very appropriate headlines 
“The Case Against CCA. It does not account for inflation’, 

At the English Institute’s extraordinary meeting on July 6th 
several speakers made exactly the same point. Neither in your 


“paper nor at the debate was any attempt whatever made to 


counter our arguments. Furthermore, at the end of the debate 
both the President and Mr Cormie, who had spoken on behalf of 
the Council, stated unequivocally that they accepted on behalf 
of the Council the point made several times during the debate 
that CCA is not a system of accounting for inflation. 

So far as I can trace, no accountancy magazine has mentioned 
these important statements. No one who was at the meeting 
will doubt that if the proposed accounting system under 
discussion had been less complicated and had actually constitu- 
ted a real system of accounting for inflation, there would have 
been a large majority in favour of it. And yet, Sir, you continue 
to receive and publish both articles and letters based on the 


‘totally false assumption that the vote was a vote against 


accounting for inflation as such and on the very questionable 
assumption that CCA is such a system. = 

If so many people think it is, then surely one of them can at 
least attempt to answer our arguments. Mine in your issue of 
June gth may be taken as a sample, but here is another. 

Suppose that an asset — an investment, a house, a picture or 
what you will — was bought before the war (when money was 
worth about ten times as much as today) for £10,000 and is now 
sold for £50,000. Whatever the units in which one measures, 
the owner has suffered a loss of half the original capital; even 
Mr Healey is beginning to acknowledge that it is absurdly 
unjust to speak of and tax a realized ‘profit’ of £40,000, CCA 
supporters with their sadly uncritical attitude to Sandilands 
deride us as backwoodsmen who are so bemused with historical 
figures that we insist that there has indeed been a profit of 

40,000 (I wonder if it is a coincidence that many of them 


follow the Sandilands report'so slavishly that, unlike Morpeth, 


they even imitate its semi-litetate failure to distinguish between 
the meanings of the words historical and historic). Not only are 
the assertions about us false, but how would CCA itself show 
the result? A ‘holding gain’ of £40,000. 

I should have hoped that no accountant would suggest that 
that is accounting for inflation, but since it is clear that many, 
even of your readers, do believe it, cannot just one of them 
explain why? 

Yours faithfully, 


London EC2. J. DENZA. 


Independence of the Auditor 


Sir, — I am afraid I have been a little behind in my professional 
reading and have only just seen the excellent article by Arthur 
Morison on ‘Independence of the Auditor’ in your issue of 
June 30th. He has tackled the issues involved in a down-to- 
earth and realistic manner and avoided the top-show window 
dressing. that seems to be the main preoccupation of most 
other people dealing with this subject. 

In particular, I was interested to read his comments on the 
15 per cent rule and his statement that nobody likes losing a 
client, however many others he may have. 

Whilst a substantial audit client may represent only a small 
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„part of the total fees of a large firm of auditors, it may well 


represent a very large substantial slice, quite possibly much more 
than 15 per cent of the work supervised by a particular partner 
in that large firm of auditors. I have long felt that such a partner 
is possibly even more vulnerable to pressure from the client than 
is the smaller firm where the client represents more than 15 per- 
cent of the total fees. In the smaller firm the client is probably 
serviced by several partners and they would almost certainly all 
be involved in any conflict with the client. Even if one partner 
were prepared to weaken he would probably be reinforced by 
his other partners and I believe that partners in a smaller firm in 
this position are so aware of the danger of pressure from the 
substantial client that they take extra care in this field. 

A partner in a larger firm in conflict with a substantial client 
may fee] that he has personally as much to lose as does the 
smaller practice when placed in a similar position, but he may 
not always be prepared to admit the potential conflict to his 
fellow partners and seek their support. 

I fear that the 15 per cent rule may ‘be yet another case of 
attacking the form rather than the substance and is no doubt. 
seen by many as a convenient means for the larger firms to 


strengthen their position yet further. 


Yours faithfully, 


London Wr. M. COHEN, 


Better Terms for Students 


Sir, — My board at its recent meeting had under review the 
fourth ACASS Membership Survey. : 

This contains a mass of statistics but, extracting the more 
important ones in the areas of conditions of training and educa- 
tional facilities, it is encouraging to find a real improvement for 
the majority of students over the last three years. For example, 
more principals are contributing either in whole or in part to the 
educational expenses of students. i 

On the question of students’ salaries, our own statistics show 
that in the median range both for three-year and four-year 
contracts, increases for 1976 over 1974 levels have been not less 
than 40 per cent. This is so whether one takes England and 
Wales, London only, or England and Wales without London. 


Yours faithfully, 
DAVID BARTON. 
Chairman, Board of Accreditation of Authorised Principals, 


THE INSTITUTE OF CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES. 


Professional Indemnity 


Sir, — May I use your columns to float the concept of a mutual 
professional indemnity association? 
The idea is to form a club consisting of all practising members 


sof the accountancy profession who would agree to meet a call 


each year to settle current and outstanding claims. The mutual 
club would be managed by a company, owned by the profession, 
which would collect the agreed proportion of the total call from 
each participating practitioner and meet the costs and settle- 
ments arising from professional indemnity actions. 

The members of this club would share in agreed proportions 
or multiples, in any surplus or deficit subject to normal under- 
writing and reinsurance considerations. ji 

Those obliged to commit a material proportion of their 
available working capital to such insurance will, I am sure, 
appreciate the advantages of limiting the brokerage commissions 
and ‘transatlantic claims-experience-dominated’ write-up, and 
push our professional bodies towards accepting this idea. 


Yours faithfully, 


Bray, Berks. P. R. PENNINGTON LEGH. 
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Critical Comments on 
Foundation Exam Candidates 


The Examination Committee of The 
Institute of Chartered Accountants in 
England and Wales has now issued its 
report on the April 1977 Foundation 
exam and does not mince words over the 
generally poor performance of candidates 
taking the Foundation exam papers. 

The pass rate in the Accounting paper 
was 62-6 per cent, but the report makes 
it abundantly clear that an increasing 
proportion of the candidates are entering 


- for the exam inadequately prepared and 


with no real prospect of success. 

A considerable number seemed content 

to have learnt accounting techniques in a 

«mechanical way, with no reasonable 
understanding of principle or purpose: 
this led to a disappointing standard in the 
answers to the discussion aspects of 
questions. Many of the weaker candidates 
produced superfluous workings and would 
have benefited from adopting a concise 
and systematic approach. 

Indications of this, states the report, 
were revealed in the question on pre- 
paration of the accounts of a club from 
primary financial data, including com- 
putation of a cash deficiency due to theft. 
This type of question is set to assess a 
candidate’s understanding of book- 
keeping and the preparation of final 
accounts. The cash deficiency aspect was 
introduced to identify clearly those 
candidates who understood the structure 
and relationships within the basic 
accounting process. 


, Difficulties 


Those who approached the question 
in a stereotyped manner to prepare 
accounts from incomplete records found 
themselves in difficulties. If, says the 
report, they calculated the gross profits 
and sales they were unable to relate these 
to the construction of the cash account, 
whereas if they calculated the sales from 
the cash account they were unable to 
contrast the low gross profit with the 
expected gross profit and compute the 
estimated deficiency. The weaker can- 
didates failed to compute the opening 
accumulated fund or to open a special 
fund for the new clubhouse. 

A similar performance was revealed in 
ariswers to the question on preparation of 


ledger accounts, and a justification of the 
accounting treatment by reference to the 
underlying principles. The standard of 
the answers to the first part, requiring the 
ledger accounts for bad and doubtful 
debts, depreciation, capital and revenue 
expenditure, was satisfactory. But the 
same could not be said of the second 
part. i 

Candidates werè expected to explain 
how principles (such as going concern or 
prudence) influenced, for example, the 
measurement of depreciation, but many 
either recited accounting principles with- 
out reference to the first part or recounted 
what they had done in the first part with- 
out relating it to the principles involved. 
‘It seems that many candidates treat 
“book-keeping” and “principles” in sep- 
arate compartments without appreciating 
the need to integrate principle, process 
and purpose’, the repcrt states. 


Bare passes 


Commenting on the law paper, which 
had a pass rate of 60 per cent, the report 
makes clear that there was evidence of 
inadequate preparation and poor levels 
of literacy and presentation. ‘Even the 
obviously more intelligent candidates 
achieved little more than bare passes, 
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perhaps content to scrape through the 
examination and no more.’ i 

For example, in answering the question 
on validity of bills of exchange, most 
candidates had a reasonably good idea 
what a bill of exchange was, and a 
straightforward approach by those who 
were able to apply their knowledge 
secured good marks. But, adds the report, 
there were many whose knowledge was 
sketchy, as was demonstrated in the 
correlation of the facts with the definition 
in the Bills of Exchange Act 1882. 


Avoiding the issue 

There was a general lack of knowledge 
on the rights of the agent, as a result of 
which candidates wrote on any aspect of 
agency — creation, the agent’s authority 
and his duties — but the one required. 

While many candidates had obviously 
been expecting a question on the sources 
of law, and were determined to write 
about them in any event, most were 
floundering at the particular application 
required in the question on sources of 
law and the EEC. 

Despite a pass rate of 74:9 per cent in 
the Economics paper, the report states 
that the general standard of expression was 
poor. There was a lack of ability to analyse 
problems in a logical way and an un- 


CIPFA Technician Exam Results 


In the first exams held by the Chartered 
Institute of Public Finance and Account- 
ancy for the grade of accounting tech- 
nician, 544 candidates took Parts A and 
B together in June and 192 (35 per cent) 
passed both. A total of 129 (24 per cent) 
passed Part A only and 48 (9 per cent) 
passed Part B only. Candidates who 
failed or were referred in both Parts 
totalled 175 (32 per cent). 

Out of the 562 candidates who took 
Part A, 330 (59 per cent) passed, and of 
the 544 candidates who took Part B, 
244 (44 per cent) passed. 

The £35 prize for first place on com- 
bined results in Parts A and B was award- 
ed to Edward Scrivens, of Wear Valley 
District Council. In part B, the first prize 
of £25 was won by Michael Harrison, 
of Manchester Area Health Authority; 


, 


second prize of £20 was awarded to Kim 
Jones, of Southern Water Authority; and 
third prize of £15 was won by Edward 
Scrivens. 

Under this new scheme, candidates 
must pass both Parts of the exam before 
being admitted as an accounting techni- 
cian. Part A is a paper on finance and 
administration of the public sector 
organization in which candidates are 
employed, and Part B consists of three 
papers. 

As announced two months ago (The 
Accountant, June 2nd), ICMA students 
will be able to take the exams from June 


. 1978, and the long-term plan is that these 


two bodies, together with the English 
Institute, will establish a joint junior 
qualification based on the Business 
Education Council National Awards. 
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willingness to illustrate numerically basic 
economic relationships. 

The report admits, however, that the 
question on economic effects of an 
increase in productivity in coal mining 
was reasonably well answered, although 
many candidates ignored the long-run 
effects and made no reference to the 
elasticity concept when applied to both 
the demand and supply aspects. This led 
to a superficial approach in many answers. 

Despite all the publicity given to the 
public ‘sector borrowing requirement 
in recent years, a large number of can- 
didates answering this question were 
- confused as to the nature of PSBR. It 
was often confused with the overall 
balance of payments deficit. As a result, 
the analysis of the economic consequences 


LETTER TO ROUNDABOUT 


Union Referendum 


Sir, — Chartered accountancy students 
are shortly to vote in a referendum to 
decide whether or not APEX should be 
given access to the local societies’ mailing 
lists. The issue is whether the union 
should be allowed to recruit members 
with the support of the national student 
body (ACASS). 

This is of fundamental importance to 
the whole profession. One point which 
may have been overlooked by many is that 
the union is not interested in attracting 
members for the three to five years of 
articles. Rather, they are expecting stu- 
dents to retain membership after qualifica- 
tion, so that the emphasis would move 
from the Institute and the student societies, 
to the employers (the principals) and the 
employees (the professional staff). 

There are complex arguments on both 
sides, and we do not wish to repeat those 
here. However, we would make use of 
your pages to impress upon students the 
need to return a vote, no matter what 
their view. There is always a danger in this 
kind of poll that only those who are most 
committed will respond. If the result is to 
be truly representative of the general view, 
then it is essential that every student 

exercises his right. 
` Yours faithfully, 

NORMAN E. ELEY 

CHAIRMAN-ELECT 

DAVID A. FORTH 

HON SECRETARY-ELECT 

DENISE DONOVAN 

"TREASURER-ELECT. 

THE CHARTERED ACCOUNTANTS STUDENTS’ 
SOCIETY or LONDON. 


LINKED TUITION WITH - 
COLLEGES 


Appreciating that many students of The 
Institute of Chartered Accountants in 
England and Wales welcome oral tuition 
in addition to working their home study 
courses, Foulks Lynch have established 
links with a number of ‘colleges of 
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of the marked upward trend in PSBR as 
a percentage of GNP was confused and 
often irrelevant. 

The report shows that the highest pass 
rate — 80°7 per cent — was in the statistics 


paper. Candidates were adequately pre- | 


pared for the standard textbook questions, 
and most showed a good understanding 
of principles and considerable facility in 
the computational questions. Questicns 
requiring evidence of knowledge outside 
the mainstream were less successfully 
answered. 

Rather than limiting themselves to a 
standard textbook or tutorial study notes, 
the report states that candidates would be 
well advised to study the articles which 
appear from time to time in the account- 
ancy press and journals. 


further and higher education which will 
provide tuition. 

A list of these colleges is set out below 
and students requiring further details 
should contact the head of department 
concerned at the college concerned: 

Brighton Polytechnic. 

The Polytechnic of Wales. 

Hull College of Higher Education. 

Ipswich Civic College. 

Leicester Polytechnic. 

_ Polytechnic of South Bank (London). 

* Luton College of Technology. 

Norwich City College. 

Trent Polytechnic (Nottingham). 

Oxford Polytechnic. 


= x a 

Birmingham’s 
Amanda Reid has been elected Secretary 
of Birmingham CASS for the coming 
year. It is the first time in the Society’s 
history that a woman has been voted to 
this office. Amanda has deservedly been 
elected as a result of hard work and wide 





involvement within the Society, not least 
as its Press Officer and Editor of the 
Society’s magazine, Articles. 

‘Introduced’ to the profession in 1975 
by Mr Peter Dallow, Fca, immediate 
Past-President of the senior society, 
Amanda joined Price Waterhouse where 
her principal is Mr C. Hordern, FCA, 
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CIPFA EXAMINATIONS 


There were 1,304 candidates in the May 
examinations of the Chartered Institute 
of Public Finance and Accountancy, of 
whom 494 (38 per cent) passed. 

In the Intermediate, there were 204 
candidates, of whom 48 (24 per cent) 
were successful. Of the 551 who sat for 
the Final Part I, 235 (43 per cent) passed. 
In Part II of the Final, there were 549 
candidates, of whom 211 (38 per cent) 
were successful. 


RESIDENTIAL COURSE FOR 
PLYMOUTH AND CORNWALL 
STUDENTS 


The annual residential course for mem- 
bers of Plymouth and Cornwall CASS 
is to be held at the Accountancy Tuition 
Centre, Isle of Wight, from September 
8th-roth. 

The course content will be very rele- 
vant to members whatever their level of 
study. There will be in-depth lectures on - 
such topics as inflation accounting and 
the taxation aspects of the change from 


. sole trader to a limited company. 


It is hoped, say the committee, that 
principals in the area will acknowledge 
the importance of the conference in their 
students’ training programme and, ac- 
cordingly, encourage them to attend. 
Applications for places should be sent-to 
Melville Barnett, c/o Lodge & Winter, 
Lowin House, 48-50 Killigrew Street, 
Falmouth, Cornwall TRii 3PP. 


New Secretary 


Chairman of the Society in 1970 and its 
President last year. Successful in the May 
PEI, Amanda sits for the PEII next July. 

She says that she looks -forward to 
maintaining the strength and many 
successful activities of the Society, 
firmly established by her predecessor, 
Peter Millward. In particular, Amanda 
seeks to further the Firms’ Representa- 
tives Scheme. Each firm in the Society’s 
area, she says, should have a student 
representative who liaises with the 
Society’s Firms’ Liaison Officer and 
attends quarterly meetings for that 
purpose. 

A latecomer to the profession, Amanda 
is a BA Honours graduate in French with 
subsidiary German of Bristol University. 
She subsequently spent five months at 
Bordeaux University and a year teaching 
English in a grammar school at Poitiers. 

. Ås already announced in ‘Roundabout’, 
Mr Philip Couse, FCA, a partner in 
Coopers & Lybrand, is the Society’s new - 
Chairman, and other officers are: 
Treasurer, Mark Hopton; Librarian, 
John Jennison. The new Editor of 
Articles is Sally Wilding. 
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PROFESSIONAL NOTICES 


- Arthur Andersen & Co announce the 
admission to partnership on September 
ist of: Mr D. C. Borer, MA, aca; Mr 
A. A. Burke, Bcomm, rca; Mr D. A. 
Haxby, LLB, aca; Mr E. M. Kilby, 
BA, ACA; Mr R. A. Tilley, Ba, FCA; and 





Mr A. A. Burke 


Mr D. C. Borer 


Mr I. W. Welsh, ma, rca. Mr Borer is 
transferring from London to Glasgow 
and Mr Burke from Dublin to London. 
Mr Haxy will continue in Leeds, and 
Mr Tilley and Mr Kilby in Manchester. 
Mr Welsh will be based in London. 
Among other admissions to partnership 
is Mr B. M. Heath, who was until 
recently in London, but who has trans- 
‘ferred to Vancouver. Mr Brian Currie, 
FCA, has been appointed managing partner 
of the London office of Arthur Andersen 
& Co. He was previously deputy mana- 
ging partner. Mr Ian Hay Davison con- 
tinues as managing partner of the UK 
firm. 


Hacker Young, of St Alphage House, 










You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 300,000 


The Rapid Results College, Dept AH6 ° 
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Fore Street, London EC2, announce that 
Mr Christopher W. Baker, who has 
been with the firm since 1971, will 
become a partner on September rst. 

Sydenham & Co, Chartered Accoun- 
tants, 27 Martin -Lane, London. EC4, 
announce that their Chelmsford office 
has moved to new premises at Halford 
House, Coval. Lane, Chelmsford CM1 
1TZ. The partner in charge is Mr D. J. 
Williams, FCA. 

West, Wake, Price & Co, announce the 
opening on August 15th, 1977, of a new 
office at 35 Watling Street, Canterbury, 
Kent. This office is in addition to those 
in the City, Harpenden and at Ashford, 
Kent. 

They also announce that Mr Geoffrey 
Spokes has been admitted as a full 
partner and Mr Hugh Ellison has been 
admitted as an associate partner of the 
Ashford, Kent,-firm. 


VARIABLE INTEREST SECURITIES 


The Treasury wish to make it clear that 
they have no objection to local authorities, 
companies and other bodies, such as 
the Agricultural Mortgage Corporation, 


issuing, if they so wish, variable interest | 
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securities in respect of which the rate of 
interest would be linked to some clearly 
defined market rate such as Treasury Bill 
Rate. 

However, such issues by local author- 
ities would not at present be within the 
powers of investment of trustees or 
building societies. The amending statu- 
tory instruments necessary to make them 
so are in preparation. 


RETIREMENT LUNCH 


To mark the retirement on June 30th of 
Mr Arthur Webb as Editor of - The 
Accountant, a small, informal luncheon 
party was held recently at Chartered 
Accountants’ Hall when the hosts were 
Mr Brian Maynard, President of the 
Institute, Mr David Richards, Vice- 
President, Mr Stanley Kitchen, Immedi- 
ate Past President, and Mr John Hough, 
Secretary of the Institute, together with 
Mr Geoffrey Holmes, Editor of Accoun- 
tancy. 

The President expressed appreciation 
of Mr Webb’s work as Editor during the 
past 21 years, and Mr Webb referred to 
the helpful and happy association with 
the Institute over the years. - 





Appointments 


Mr J. D. Allatt, rca, formerly secretary 
of the Halifax Courter, has joined the 
Midland News Association as secretary. 
He succeeds Mr M. J. Gay, rca, who has 
been appointed secretary of the Bristol 
Evening Post. 


Mr David M. Hersey, aca, has been 
appointed secretary of Queens Moat 
Houses Ltd. He has been group chief 
accountant for the past four years. 


Mr John Hooper, Ba(Econ), ACMA, 
has joined P & O Normandy Ferries as 
financial accountant. He was previously 
with Rank Hovis McDougall Bakeries. 


Mr Colin Lewin Ba(Econ), aca, has 
joined the Power Equipment Co as 
financial director. He was previously 
chief accountant of the Rolex Paper Co. 

Mr N. D. Paget, acca, has been 
appointed a member of the UK manage- 
ment board of McCorquodale & Co. He 
will continue as secretary to the board. 


MAKE SURE OF YOUR C.A. EXAMS 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
institute of Taxation and for other specialised 
professional qualifications. 


Tuition House, London SW19 4DS 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


Mr Leslie Mills, aca, has been made 
chief accountant of North West Gas. He 
was formerly management accountant. 





Mr L. Mills 


Mr C. Prodger 


Mr Colin Prodger, acca, ACMA, assis- 
tant group accounts manager of Wedg- 
wood, Barlaston, has been appointed 
vice-president — finance, of Wedgwood, 
Canada. 





Send today for our special linked tuition information 
leaflet for Chartered Accountants and our FREE 
100-page book giving details of courses in 
Accountancy, Banking, Law, Local Government. 
Management, Marketing, etc. 


Telephone 01-947 7272 
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PREVENTION OF FRAUD 
(INVESTMENTS) ACT 


Proposed Amendments 


Closer regulation of the securities market 
is envisaged in a recently published 
Green Paper. The principal proposals 
are to extend the system of licensing 
dealers so as to include, inter alia, the 
activities of some investment advisers; 
to reduce the scale of exemptions from 
licensing; to tighten up the present rules 
on investment circulars; and to increase 
substantially the existing penalties in this 
area and the deposits to be required 


` from licence-holders. 


In particular, the Government is 
seeking to confine use of the present 
discretion to exempt securities dealers 
from licensing to banks, insurance com- 
panies and similar bodies that are subject 
to statutory supervision in their main field 
of activity. While this is stated to have 
been the original intention of the present 
legislation, ‘evidence suggested that some 
dealers had sought exemption as a status 
symbol, and this had given rise to 
problems’. 

(Amendments to the Prevention of Fraud 
(Investments) Act 1958. Cmnd 6893, 
HMSO, 2sp). 


BANKRUPTCY REPORT 


Building contractors continue to main- 
tain their unenviable position at the 
head of the annual table of bankruptcies. 
The recently published report of the 
Department of Trade Bankruptcy Divi- 
sion includes 1,544 builders among the 
year’s total of 6,700 insolvencies. 

Other substantial categories of failure 
were in retail trade (1,122), road haulage, 
taxi and hire car firms (400) and cafés, 
public houses and clubs (305). The 
estimated total assets of failed companies 
and individuals totalled £24 million, 
against liabilities of £115 million. 


PRICES SHOULD BE 
VAT-INCLUSIVE 


Proposals by the Director-General of 
Fair Trading to outlaw the quotation of 
prices and charges on a VAT-exclusive 
basis have been substantially endorsed 
by the Consumer Protection Advisory 
Committee. The Committee has, how- 
ever, come down against the DGFT’s 
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proposals which would have made it a’ 


criminal offence to publish VAT- 
exclusive prices unless the aggregate 
price including VAT was given equiva- 
lent prominence. 

It would be sufficient, the Committee 
decided, for the amount of VAT to be 
added to be clearly shown. Its report is 
published as House of Commons Paper 
No 416, HMSO, price 6op. 


DOUBLE TAXATION 
South Africa 


Discussions at official level have been held 
in Pretoria about a new double taxation 
convention between the UK and South 
Africa covering taxes on the estates of 
deceased persons and on gifts, to replace 
the existing death duties convention. 

A wide measure of agreement was 
reached and the discussions will be 
resumed in London shortly. 


FRINGE BENEFITS CASSETTE 


A fifty-minute talk on fringe benefits, 
presented by Mr Keith Carmichael, Fca, 
FTI, and introduced by Sir Desmond 
Heap, Past-President of the Law Society, 
is the latest in the Financial Times- 
Waterlow cassette range. It analyses 
every available benefit, together with the 
effects on taxation. 

During the past two years, Waterlow 
have produced 14 titles, all designed to 
help business and professional peop-e. 
The cassettes are available from the 
Cassette Department, Waterlow (London) 
Ltd, Holywell House, Worship Street, 
London EC2A 2EN, at {6-50 each. 


INLAND REVENUE 
PUBLICATIONS 


A new publication from the Inland 
Revenue, Leaflet FA1 (1977) gives details 
of some of the income tax changes made 
by the Finance Act 1977 which have 
effect for the fiscal year 1977—78. It also 
gives information about amendments to 
PAYE codes consequent upon the in- 
creases in personal allowances. 

Another publication, 34% Grossing 
Table, shows the net and gross equiva- 
lents of various sums when tax is charge- 
able at the basic rate of 34 per cent. 

Copies are available free from the 
offices of HM Inspectors of Taxes. 
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ICSA POSTGRADUATE AWARD 


The Institute of Chartered Secretaries 
and Administrators’ Postgraduate Exhibi- 
tion 1977, worth £900, has been awarded 
to Mr David Treasurer, BA. He has been 
given the Exhibition for the academic 
year 1977-8, to read for an MSc in 
Management Studies at Heriot-Watt 
University, Edinburgh. 

Mr Treasurer is 34 and has a Bachelor 
of Arts degree in accountancy and 
finance. He completed the Institute’s 
examinations last December. 

The Institute’s Postgraduate Exhibi- 
tion is awarded annually to applicants who 
have completed degree courses, students 
who are about to complete their courses, 
and others eligible for admission to post- 
graduate work. The degree course under- 
taken by applicants should have been in a 
subject relevant to the Institute’s activities. 

Over 40 applications were received, 
from which a shortlist of six were 
selected for interview before a panel 
including Mr John Phillips, the Insti- 
tute’s President, Mr Cyril Deverell, Mr 
John Hardy, and Dr H. Harris of Heriot- 
Watt University. 


FINANCE ACT COURSE 


The Training Division of The Association 
of Certified Accountants will be presen- 
ting a one-day course on the 1977 
Finance Act, on September 6th, at the 
Café Royal, London Wr. 

This special course will consider, in 
depth, the effect of the Finance Act on 
overseas earnings and capital gains tax 
in relation to groups and mergers. A 
session relating to the other changes 
made by the Act will be included. The 
speaker is Mavis Moullin, acca, FTII. 

The fee is £43-20, and further details 
are available from the Senior Courses 
Officer, The Certified Accountants Educa- 
tional Trust, ọ Museum House, Museum 
Street, London WCr1A JT. 


ECONOMIC SURVEYS 


Two further booklets in the ‘series of 
economic surveys of the developments 
and prospects in member countries of the 
OECD have recently been published on 
Japan and the United States. 

Copies are available from HM Station- 
ery Office, PO Box 569, London SEr 
gHN, price £1-10, by post £1-22. 
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CORPORATION TAX 
FOR STUDENTS 


BY H. C. D. RANKIN, MA, LLB, CA, FTH 


This book is intended for students studying for the examinations of accountancy and other professional bodies 
and those of universities and colleges. All student texts are selective and this is no exception — for example, 
discussion is almost entirely restricted to trading and manufacturing companies and investment companies are 
only referred to very briefiy. In the interests of understanding, parts of the legislation are described in general 
terms and no attempt has been made to comprehend in these pages all the complexities of those situations 
which may arise in practice. On the other hand what is written here will assist and help a student setting out on 
the study of corporation tax. 

Members of accountancy and other bodies may find the book useful as a refresher in the general principles 
of the tax. 


£3.50 NET £3°85 including post and packing UK 
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Security. 


It’s good to know there's 
still somewhere you can 
find it for your clients. 


The ideal criteria for an in part — plus all the interest — 
investment today must be at any one of over 375 
high security, a good return Abbey National branches. 
and easy availability — to allow The Abbey Habit is good 


for changing conditions. for your client -and your own 
Fortunately for every peace of mind. 

adviser’s peace of mind, there Ask your local Abbey 

is still such an investment. National manager about 


An Abbey National Share Share Accounts—and our other 
Account. Ideal for lumpsum investment schemes. 
investment—any sum from 
£1 to £10,000 (£20,000 
husband and wife). 

And the investment can be 
withdrawn easily in all or 





ABBEY NATIONAL 


for the security you need today 


Pe F ae a el 


Abbey National Building Society, Abbey House, Baker St., London NW/1 OXL. For the address of your nearest branch or local agent,see Yellow Pages. 
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adviser and valuer is guided through the consequences of all forms of D.L.T. disposal and the interrelation- 
ship between D.L.T. and other taxes. 
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guarantee coaching until successful. 
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Time for a New Look at VAT 


Value added tax — an unpopular impost even among taxes — 
has been much in the news of late. In response to strong 
pressure both in and outside Parliament, the Government 
has accepted the case for a 50 per cent increase in the ‘small 
business’ threshold figures as from October ist; the 
Commissioners of Customs and Excise are willing at least 
to look again at the case for some form of VAT relief for 
bad debts, and have released their own discussion paper for 
this purpose. Now, hot on the heels of Public Accounts 
Committee criticisms of Britain’s relatively high cost of 
VAT administration and collection, the doors of King’s 
Beam House have been thrown open to some new ideas. 

Last week, the Commissioners of Customs and Excise 
invited ‘interested’ trade and professional bodies, and others 
concerned with the administration of VAT, to put forward 
suggestions for improving any part of the VAT system — 
‘and, in particular, any views concerning a proposal for a 
scheme of annual accounting for VAT’. This follows an 
undertaking given by the Financial Secretary to the 
Treasury (Mr Robert Sheldon) during the 1977 Standing 
Committee debate on the Finance Bill, when a proposed 
clause which would have allowed annual VAT accounting 
for all but the largest companies was rejected. 

Strong support for the idea of annual VAT accounting 
has come from the Parliamentary Opposition’s own ‘task 
force’ on VAT. A report from this source earlier in the year 
suggested the quarterly assessment of businesses on the 
basis of the previous year’s accounts, subject to percentage 
adjustments to take account of inflation and to ensure 
against unreasonable delay in submitting accounts. Four 
quarterly payments would be effected by direct debit (to 
‘minimize collection costs) with a retrospective adjustment 
for the previous year when accounts were filed -the declared 
turnover being taken as the basis of assessment for the 
following year. 

These proposals, it is stressed, would be optional (as are 
the present retailers’ special schemes, demand for which 
could be significantly reduced by the task force proposals) 
-for all businesses with an annual turnover not exceeding, 
say, £1 million. While the special case of ‘repayment’ 
traders would need separate provision, such a basis of 
annual assessment would do away with the difficulty at 
‘present experienced by many small traders in reconciling 
the quarterly VAT returns with the annual accounts sub- 
mitted: to the Inland Revenue. 

PAC criticisms have been disputed by the Commissioners 
of Customs and Excise (The Accountant, August 18th) on 
the ground, inter alia, that Britain’s relatively low standard 


rate of VAT, coupled with widespread use of zero-rating, 
serves to depress the yield of the tax without achieving 
commensurate economies in administrative costs. The 
Department has also taken the opportunity of replying to 
some of the adverse comment that has been heard from 
time to time on its enforcement procedures. 

The 489 VAT search warrants that had been executed 
up to March 31st of this year represent no more than a 
minuscule fraction of all registered traders; and this 
fraction, the Commissioners claim, has shown a high inci- 
dence of fraud. Recoveries from this source, with a number 
of prosecutions still pending, are officially put at {43 
million. 

The structure of VAT was oneta laid down in the 
Finance Act 1972, with the tax becoming exigible generally 
as from April 1973. Since that time, VAT Tribunals, at 
least in most major centres, have been fairly busy, and one 
might expect to see a pattern of ‘ground rules’ emerging 
from these Tribunal decisions, with a corresponding 
reduction in the number of cases coming forward for 
appeal. No such tendency is yet discernible, and appeals 
continue to be presented on grounds which might be 
regarded as optimistic or purely speculative. 

At the smaller end of the business spectrum, whence 
some VAT appeals are pursued without adequate pro- 
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fessional assistance, there are still misunderstandings over” 


the scope and basis of VAT; not least the requirement for 
automatic registration within 21 days of crossing any one 
of the four alternative quarterly thresholds, and the power 
of the Commissioners to make additional assessments in 
cases of suspected under-declaration. These are areas in 
which the jurisdiction of VAT Tribunals does not extend 
to much more than sympathetic noises, and any lack of 
prompt and accurate accounting records is likely to prove 
expensive. Tribunals have also been taking an inevitably 
firm line over the special schemes for retailers and for 
second-hand car dealers, holding that these schemes must 
be adopted in their entirety or not at all. ~ 

To return to the Finance Bill debates, the Financial 
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Secretary’s undertaking included ‘any other matters [in 
addition to annual VAT accounting procedures] concerning 
the-improvement of the VAT system, so that we can look 
at the matter objectively and comprehensively in the light 
of comments received’. 

“Now that we have seen VAT in operation for a few 
years’, Mr Sheldon continued, ‘it is only right that we’ 
should start asking for the views of those concerned. I 
still think that stability is an important matter here, as | 
it is in other areas of the tax system.’ Interested parties are | 
invited to send written comments to HM Customs and 
Excise at Room 213, Knollys, House, 11 Eyward Street, 
London EC3R 5AY, by mid-October if possible and by 
mid-November at the latest. 





The Canadian 


Institute’s Year 


The Presidential statement of Mr Elvin 
A. Christenson, Fca, which accompanies 
the 1976-77 Report to CICA members, 
refers to discussions — both formal and 
informal — with members in industry and 
in the smaller public practices, new 
graduates and non-CAs who have an 
interest in the work of the profession. In 
too many instances, Mr Christenson 
notes, members in small firms have not 
had their considerable talents recognized 
adequately or used properly by the pro- 
fession as a whole. 

Discussions with, some non-CAs in 
business and government led to sugges- 
tions that the profession has developed 
too many accounting and auditing rules 
which do not give sufficient consideration 
to business realities — while others con- 
. sider that the profession is not developing 

rules quickly enough to respond to an 
ever-changing business environment. The 
dominant impression is that the Canadian 
Institute is subject to considerable criti- 
cism from both within and without the 
` profession, for what it does and also for 
what it does not.do. Very few people, 
however, fully understand all the complex 
and many-faceted problems with which 
the Institute deals. 

Against this background, the Canadian 
Institute’s year has been one of continued 
accomplishment. On the international 
scene, it lent its support to the 1977 
.conference of the Inter-American Ac- 
counting Association held in Vancouver, 
the first international accounting con- 
ference to be held in Canada (The 
Accountant, June 23rd); and CICA vice- 
president, Mr Gordon H. Cowperthwaite, 
.FcA, has been nominated as the -first 


Deputy-President of the International 
Federation of Accountants, which will de 
inaugurated at the Eleventh International 
Congress of Accountants in Munich in 
October. 

Current projects of the accounting 
research committee include exposure 
drafts on long-term investments; invest- 
ments in corporated and unincorporated 
joint ventures; accounting for research 
and development costs; special purpose 
financial statements accounting for trans- 
lation of foreign currency transactions; 
deferred income taxes; accounting for 
leases; contingencies and subsequent 


events; related party transactions; pension ' 


costs, and earnings statements. The 
auditing. standards committee has also 
been active. Exposure drafts were issued 


on auditors’ reports on special purpoes 
financial statements; lawyers’ letters, and 
audit evidence. Work in progress includes 
reservations in the auditor’s report; 
interim financial reporting to shareholders 
of public companies; and special reports. 
In addition, research and audit technique 
studies constitute important contributions 
to contemporary accounting literature and 
the research department plays an active 
role on the international scene. 
Once again, the Publications Depart- ` 

ment had a profitable year with a number 
of new publications to its credit. This 
included the CICA Management Advisory 
Services Manual, initiated by the Manage- 
ment Consultants Committee, a compre- 
hensive guide to management consulting 
practitioners who do not specialize in the 
field. The professional development pro- 
gramme, on the other hand, suffered a 
substantial loss, despite the fact that it ran 
more, course presentations than ever 
before. To study this situation on a 
national basis, a special task force has 
been established to review the objectives 
and organization of the PD programme. 





Amnesty for Bankrupts 


At least 60,000 of Britain’s bankrupts, it 
is estimated, can now look forward to en 

~automatic discharge from their disabilities 
on October 1st. This is in consequence of 
section 7 of the Insolvency Act 1975, 
under which an adjudication order made 
more than five years before the coming 
into force of this section is automatically 
discharged (subject to an earlier applica- 
tion by the bankrupt) on the tenth anni- 
versary of adjudication. 

Also under section 7, an adjudicaticn 
may be automatically discharged on its 
fifth anniversary in any case where the 
debtor’s public examination has been 
either concluded or dispensed with, and 


the Court has ruled that the case is suit- 
able for automatic discharge. 

The provisions of the Insolvency Act 
1976 were featured in a contributed article 
by Mr George Auger, Fcca, in The 
Accountant of January 13th, 1977. Apart 
from their effect in clearing away the 
‘dead wood’ of some long-standing adju- 
dications in which to keep the insol- 
vent debtor under disability is now 
serving no discernible useful purpose, 
they may also serve to eliminate the 
risk of a formal application for dis- 
charge attracting unwelcome and em- 
barrassing publicity at the point of 
rehabilitation. s 


August 25th, 1977 


He oo 


ACCOUNTANT 


CCAB Cautious on Worker- Directors 


‘All users of financial information will 
need to acquire some understanding of 
basic accounting processes in order to 
appreciate that figures are not absolute, 
and can be considered to be “true and 
fair” only in their proper context’. This 
is but one of the implications of employee 
representation at board level over which 
the Consultative Committee of Account- 
ancy Bodies, in a recent memorandum to 
the Department of Trade, sounds a note 
of caution. 

CCAB endorses the concept of em- 
ployee participation in decision-making, 
subject to the important proviso ‘that it 
increases the workers’ sense of identity 
with the organization, and that .it is 
directed to improving the performance of 
the company for the benefit of all’. In 
preference to direct employee participa- 
tion in the traditional UK unitary board 
(as recommended in the majority report 
of the Bullock committee), the CCAB 
memorandum favours a two-tier board 
structure on the European model as a 


` 


more suitable means of developing useful 
participation. Whereas effective day-to- 
day management of a company’s affairs 
(the function of a management board) 
calls for specific technical skills and the 
ability to react swiftly to events, the 
supervisory board ‘provides a better 
vehicle for participation, since it fulfils a 
monitoring and strategic role which 
requires less immediate reaction and is 
more amenable to input from general 
experience’. 

The accountants express a categorical 
dislike for the idee of electoral sub- 
structures for employee representation 
being provided by existing trade unions, 
holding that ‘it is clearly undemocratic 
to control company employee participa- 
tion through organizations external to 
that company’. Thev refer also to ‘the 
normal disciplines oz business conduct’ 
in obtaining information from company 
staff or professional advisers, and to the 
need to restrain supervisory board mem- 
bers from using their position to exact 





- New VAT Thresholds 


Threshold figures for liability to com- 
pulsory VAT registration have been 
raised — as forecast in The Accountant of 
May roth — by 50 per cent as from 
October rst, 1977. Under the Finance 
Act 1977, a person making taxable 
supplies in the course or furtherance of 
any business carried on by him will be 
liable to be registered if he has reason to 
believe that his total taxable turnover for 
the next 12 months will exceed £7,500 
(formerly £5,000); or if at the end of any 
calendar quarter his total taxable turnover 
has exceeded any of the following limits: 


£2,625 in the last calendar quarter; 
£4,500 in the last 2 calendar quarters; 
£6,375 in the last 3 calendar quarters; 
or 
£7,500 in the last 4 calendar quarters. 
These figures supersede those laid 
down in Schedule 1 to the Finance Act 
1972, the term ‘calendar quarter’ being 
defined for this purpose as any period of 
three months ending on March 31st, June 
30th, September 30th or December 31st. 
Several cases brought before VAT 
Tribunals (eg, Marks v. Customs and 
Excise, The Accountant, June 23rd) have 
stressed the importance of considering 
all four threshold figures at the end of 
each calendar quarter — as, once any of 
the four alternatives is reached, there is 


a statutory obligation on the Commis- 
sioners of Customs and Excise to register 
that trader for VAT purposes within 21 
days thereafter. A number of traders have 
been confronted, as a result of over- 
looking this rule, with a retrospective 
VAT liability extending over several 
months, and the most that a VAT Tri- 
bunal can do in such a case is to recom- 
mend a sympathetic exercise of the 
Commissioners’ discretion to mitigate any 
hardship that might otherwise be caused 
by demanding immediate payment. 

Applications for voluntary registration 
will continue to be considered from any 
person whose turnover is below the new 
limits. : 

Alsé on October 1st, a trader will be 
able to apply for deregistration at any 
time on satisfying the Commissioners 
that his total taxable turnover does not 
exceed {6,000 (formerly £4,000) per 
annum. The margin between £6,000 and 
£7,500 has to be maintained, in the 
Commissicners’ view, ‘to avoid frequent 
movements into and out of the tax field 
by traders whose taxable turnover fluc- 
tuates around these figures’. 

Details of the new limits are set out 
in VAT Notice No 731, copies of which 
are being distributed to all registered 
traders and are available on request at 
local VAT offices. 


information which is not specifically 
related to their board function. 

The full text of the memorandum, 
reference TR245, is available free on 
request from the Publications Depart- 
ment, Chartered Accountants’ Hall, PO 
a 433, Moorgate Place, London EC2P 
2BJ. 


Better Accounts for 5 
Building Societies 


Changes in the 1976 accounting regu- 
lations for building societies have been 
proposed by the Consultative Committee 
of Accountancy Bodies. 

Among the accountants’ recommen- 
dations are that: 


The charge in the accounts for income 
tax on interest should always relate to 
the charge for interest payable in those 
accounts; 

Directors of building societies should 
disclose any interests in contracts with 
the society, in the same manner as 
directors of companies; 

Both the gross amount and the de- 
preciation of assets should be disclosed 
in the same manner as for companies; 
The form of annual returns to the 
Registrar should be restructured and 
the information requirement should 
be clarified in certain areas. 


The accountancy bodies also feel 
that the Registrar of Friendly Societies 
should allow more time for consultation 
before changes arenntroduced. 





Chairman-designate of the international 
Accounting Standards Committee is Mr John 


A. Hepworth, BCom, FCA(Aust). He is. 
expected to succeed the present Chairman, 
Mr J. P. Cummings, CPA, of New York, in 
July 1978. 

A Past-President of The Institute of 
Chartered Accountants in Australia, Mr 
Hepworth has been his country’s representa- 
tive on the IASC since 1974. Australia’s 
involvement with international standards, he 
claimed recently, reflected ‘an independent, 
impartial view as well as a strong technical 
contribution’. 


Commissioners 
Castigated - 


Some extremely plain speaking on the 
obligations of the Commissioners of 
Customs and Excise characterised a 
decision of the Scottish VAT Tribunal. 
At a previous hearing, the appellant 
had asked for his case to be heard, under 
the ‘hardship’ provisions of section 
40 (3) of the Finance Act 1972, without 
payment or deposit of the tax claimed 
to be due — an application which was 
opposed by the Commissioners of 
Customs and Excise at every stage. The 
Tribunal decided the point in favour of 
the Commissioners ~ who thereafter, 
on their counsel’s report of the hearing, 
withdrew their opposition in circum- 
stances which the learned Chairman 
described as ‘far from satisfactory’: 

— “The reason advanced by Miss Bolt 
[counsel for the Commissioners] was 
that, by some means which was far from 
clear to the Tribunal, her report by 
telephone to the Commissioners of the’ 
representations made and the evidence 
(such as it was) given to the Tribunal so 
married up with information which the 
Commissioners had obtained as a result 
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of a meeting between the appellant and 
one of their officers on June gth and 14th 
1977, as to enable the Commissioners 
forthwith to decide that they were 
satisfied of the exact converse of the 
Tribunal’s decision. 

‘Miss Bolt’s position personally as 
counsel the Tribunal regarded as un- 
enviable, as it was central to her. ex- 
planation that she had not been aware 
of information obtained by the Com- 
missioners through their officer from the 
appellant a month before. . The 
Tribunal was acutely disturbed by the 
steps taken by the Commissioners, and 
were in no way reassured by the manner 
in which the Commissioners had subse- 
quently dealt with the matter, no formal 
intimation being made to the tribunal of 
the effective overriding of their de- 
cision. . . . 

“The Tribunal have the greatest difi- 
culty in accepting that what passed at 
the hearing on the application was of so 
radical a nature as to have come as a 
surprise to the Commissioners, whese 
officer had interviewed the appellant a 


‘month’ before. If in the light of that 


information it was still proper for the 
Commissioners to maintain their oppo- 


‘Artificial’ : Land Transactions 


The 1969 legislation to prevent the 
avoidance of tax by persons concerned 


` with land or the development of land, 


consolidated as section 488 of the Taxes 
Act 1970, was considered by the Courts 
for the first time in Yuill v. Wilson (The 
Times, August 5th). The section applies, 
inter alia, where land is acquired with 
the main object of realizing gain from its 
disposal and any gain of a capital nature 
is obtained from the disposal of the land 
where any arrangement or scheme is 
effected as respects the land which enables 
a gain to be realized by any indirect 
method, or by any series of transactions, 
by any person who is a party to, or 
concerned in, the arrangement or 
scheme, whether such a person obtains 
the gain for himself or for any other 
person. 

Shares in a building company in which 
the taxpayer (a UK resident) was a 
substantial shareholder were settled by 
him on trusts for the benefit of his family 
but in 1973 new trustees were appointed, 
resident in Guernsey. Guernsey com- 
panies were set up, the shares being held 
as trust property, and entered into 
agreements with the UK group whereby 
they acquired 129 acres for £218,000. 
The trustees then parted with their shares 


in -the Guernsey company to another ` 


non-resident corporation in which they 


were interested, realizing £65,200. By this 
time the value of the 129 acres had been 
enhanced by the grant of planning per- 
mission, and the UK group purchased 
that land for £1,348,000 signalling a 
gain of over £1 million in the hands of the 
Guernsey interests. 

Mr Justice Templeman held that the 
person who provided the Guernsey 
companies with the opportunity to 
realize the gain must have intended to 
avoid the tax that would have been 
payable had the UK group retained the 
land. Its acquisition by the Guernsey 
companies simply shifted the oppor- 
tunity of making a gain from the UK 
companies, and there was cogent éVidente 
that the UK individual had provided 
that opportunity. The Guernsey com- 
panies’ acquisition of the land (with the 
object of realizing a gain on its disposal) 
and subsequent transactions concerning 
it were carried out at the individual’s 
behest in the hope or expectation that 
tax would be avoided. 

The transactions were at market value; 
but the crucial ingredient which brought 
the section into operation was not the 
price given for the opportunity to make 
a gain, but the motive of the person 
providing that opportunity. Accordingly, 
a Schedule D assessment of £1,095,853 
was upheld. 
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sition to the granting of the application, 


“the courtesy which the Tribunal is 


entitled to expect from those appearing 
before it clearly necessitated the attend- | 
ance at the hearing of an officer of the 
Commissioners fully aware of that in- 
formation, so that instructions could 


~have been given to Miss Bolt to seek from 


the Tribunal an opportunity of re- 
considering the Commissioners’ position 
before the Tribunal was called upon to 
decide on the matter. 

‘The members of the Tribunal . . 
feel strongly that, within a procedure 
where incompetency leads to dismissal 
of an appeal and the resultant con- 
firmation of the assessment appealed 
against, there is imposed on the Com- 
missioners a very high duty of scrupulous 
compliance with the rules of procedure 
before the Tribunal.’ 


Wholesale Abuse of 
Exemption Procedure 


The need for a’ closer control over 
construction industry sub-contractors’ 
PAYE exemption certificates, and the 
extent to which the former scheme was 
open to abuse, emerges from a case 
heard by the Manchester VAT Tribunal. 
In 1973, a Mr Christopher Hurley (who 
subsequently received a prison sentence) 
met in a public house a man named 
Frank Keane, who asked if Hurley 
would obtain an Inland Revenue exemp- 
tion certificate for him. The subsequent 
developments are taken verbatim from 
the Tribunal’s decision: 


‘Mr Christopher Hurley went to the 
local Inland Revenue office where he 
completed a form of application for an 
exemption certificate in the name of 
John Hurley, being the name of his 
brother, with an address at which he did 
not live. In due course he delivered to 
Mr Keane the exemption certificate and 
a book containing 100 Forms 715, each 
of which he signed with the name ‘J 
Hurley’ at the request of Mr Keane: at 
the time of such signature all the Forms 
415 were blank... . As part of the same 
transaction, for which he was paid £100 
by Mr Keane, Mr Christopher Hurley 
on May 23rd, 1973 visited the local 
VAT office where he procured registra- 
tion for the purposes of that tax in the 
same name of John Hurley; he was 
allotted the number 149 1077 64, and 
handed the certificate of registration to 
Mr’Keane. 

‘On July 27th, 1973 Mr Christopher 
Hurley performed a similar service for 
Mr Keane, on this occasion using the 
entirely fictitious name Christopher 
Ryan. . . . The non-existent Mr Ryan , 
was allotted the registration number 149 
2388 42 by the local VAT office: 

‘Yet a third time, on November 3oth, 
1973, did Mr Christopher Hurley 
perform the same service for Mr Keane, 
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on this occasion using the fictitious 
name Christopher Kelly. . . . The 
non-existent Mr Kelly was allotted the 
registration number oe 4465 40 by the 
local VAT office. . 


~ 


The matter came to light when pur- 
ported tax invoices, supported by the 
fictitious Forms 715, were submitted by 
a main contractor in support of a claim 
for VAT input tax — the Commissioners 
of Customs and Excise having identified 
the sub-contractors as ‘missing traders’ 
who were registered for VAT purposes 
but who had submitted no returns and 
who could not be traced. The main 
contractor claimed to have accepted the 
Forms 715 in good faith, but it appears 
from the decision that the Tribunal did 
not entirely accept this view of the matter, 
and that the main contractors own 
records were seriously defective. 
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1977 National Taxation 
Conference 


Members of the accountancy and legal 
professions, whether in public practice 
or in industry, are invited to register for 
the 27th National Taxation Conference, 
to be held in Eastbourne from October 
14th to r7th. Under the chairmanship of 
Mr Percy F. Hughes, a distinguished 
panel of speakers has been assembled, 
including Mr Dick Taverne, gc, Director 
of the Institute for Fiscal Studies, and 
representatives of the Inland Revenue. 
Subjects of the formal conference 
sessions — to be held in the Congress 
Theatre — have been announced as ‘CTT 
Planning for Executors’; Panel discussion 
on income and capital taxation; “The Use 
and Misuse of Overseas Companies and 
Trusts’; ‘Corporation Tax ~ Close 


Not to be Trusted 


Herbert said his company had been 
blessed with a new general manager, 
following his predecessor’s regrettable 
involvement with that dolly-bird in the 
bookie’s shop. “The king is dead, long 
live the king’, we said, with a touch of 
philosophic class, and inquired about the 
heir apparent. 

GM’s vary,.of course. They may be 
dedicated workers who expect staff to 
work weekend overtime, or chatty chaps 
who drink beer with the shop-floor crowd 
to avoid friction, or ivory tower types who 
issue memoranda, instructions, state- 
ments of intent and of lesser policies, as 
if they were paper Niagaras. 

Herb chewed pensively over this one. 
The newcomer was experienced and 


` efficient, he said diagnostically; -but he 


saw himself as a big gun, and wanted to 
win all the arguments. Besides, he was a 
penny-pincher, a trait unwelcome to his 
associates. 

Just consider this episode, explained 
our friend, getting hot under the collar. 
The GM called in his management team 
to discuss benefits in kind, and pro- 
claimed that all should benefit equally. 
Anything easing job pressure would be 
regarded as an entitlement — use of cars, 
reasonable business entertainment, secre- 
tarial services, telephones and so forth. 


The telephone item was typical, appar- ` 
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ently. In earlier years the personnel 
manager had successfully claimed that 
the company should instal a home-based 
phone and pay for business calls, as he 
was liable to be contacted by angry shop 
stewards or our own harried foremen and 
asked to settle problems. Bloggs had 
called the gatekeeper a stinking so-and-so 

. the shop stewards wanted to stop 
production just to argue apprentices’ 
shift rates . . . the unions wanted sym- 
pathetic strike action . . . dammit all, said 
the PM, sometimes he'd be ringing ‘pack 
till midnight. 

The production manager had made his 
case, too; his phone also rang every night. 
A power failure... the foreman hadn’t 
checked in . . . the partially-finished 
stock-room roof leaked during the storm 
... young Smith was suddenly down with 
skier’s ankle, and his deputy was on 
holiday. Emergency calls were costly. 

The advertising manager and the 
research- egg-head had pleaded as elo- 
quently, so they’d got their benefits also. 
Only Herb hadn’t, because he felt that in 
justice he hadn’t a case. Nobody showed 
interest in accountants after dinner; he 
didn’t know why. Perhaps they were 
thought to hibernate early, like bears. 

So the GM listened to the first speakers 
and said cheerfully that all the team 
should retain their phones, and should 
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Companies’; and “Taxation of Settle- 
ments’. The programme also includes a 
civic reception and cocktail party (by 
courtesy of the Mayor of Eastbourne) at 
the Winter Garden, and a golf competi- 
tion over the Willingdon Golf Club 
course, together with an attractive choice 
of alternative events for the ladies. 

Copies of the full programme, together 
with registration form and a list of 
recommended hotels, are available from 
the Conference Secretary, 98 Park Street, 
London W1Y 4BR (o1-629 7888). The 
VAT-inclusive fee of £16-20 for partici- 
pants and {10-80 for wives and guests of 
members covers participation in all con- 
ference events; members will also be 
responsible for their own hotel accom- 
modation. 

‘In view of the popularity of this well- 
established annual event, early application 
is advised. 


nominate their deputies if necessary — 
whereupon Herb remarked casually that 
he was very pleased, since he personally 
hadn’t been on last year’s list. Johnny of 
Production kicked him warningly under 
the table, but our strait-laced colleague 
didn’t take to getting in via the back 
stairs; and besides he wanted to test the 
GM’s reliability when cornered by a 
precedent. 

The big gun locked startled, then 
laughed rather forcedly and said he'd 
review the position carefully before 
establishing a contradictory policy. Next 
day the list appeared without our stal- 
wart’s name on it. 

Say no more, we said. We know the 
wheeler-dealer type. 





Nobody showed interest in accountants 
after dinner. 
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FASB Project on 
‘Non-Profit’ Entities 
America’s Financial Accounting Stand- 
ards Board is to follow its earlier project 
on the conceptual framework of financial 
accounting and reporting by business 
enterprises (The Accountant, January 6th) 
with a research study of non-profit 
accounting and reporting. For preliminary 
purposes, the Board announced earlier 
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entities 


ations other than business 


“would be included in the not-for-profit 


category. 

‘The research will deal with issues 
regarding the objectives of financial 
accounting and reporting by not-for- 
profit organizations’, said FASB chairman 
Mr Marshall S. Armstrong. ‘It will 
attempt to identify the users and their 
uses of “not-for-profit entity” financial 
statements, and the basic financial 
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meeting the information needs of users’. 
Director of the new project is Professor 
Robert Anthony, of the Harvard Graduate 
School of Business Administration and 
author of Management Control in Non- 
Profit Organizations. A former Assistant 
Secretary and Comptroller of the US 
Department of Defense, Professor. 
Anthony has a wide experience in such 
‘non-profit? areas as hospitals, com- 
munity health centres, and school and 
university boards. 


this month, all public and private organiz- 


statement concepts that are helpful in 





Project Cost Control 


(1)- What Goes Wrong 


by D. J. BISHOP, ACCA, and W. O’FARRELL, BA, ACA, MBA 


The difficulties of the past few years and the effects of inflation have caused 

some managers in the private and public sectors to rue the day they 

authorized expenditure on a capital project. Having allocated, say, £500,000 

for a new warehouse, nine months later the £500,000 has been spent but the / 


warehouse is only half complete. 


The aim of the first part of this article is to set out the main reasons for 
project costs increasing, and some of the procedures necessary to ensure 
that costs are controlled before any commitment is made. A subsequent article 
will outline the sort of controls required to minimize project costs once 


the project has started. 2: 
A project can be split into three stages. Stage I starts with 
the ‘good idea’ which management thinks warrants an 
examination of the technical, practical and financial aspects. 
A limited amount of time and money will probably be 
authorized to enable preliminary data to be collected. 
The aim is to produce a technical outline of the project, 
including’ the scope of the main areas, a rough 
project programme, and an estimate of costs and future 
income. ` 

If management approves these preliminary findings, 

Stage II begins. Further expenditure is authorized for 
detailed design and research into the various aspects of the 
project. The aim is to produce information upon which a 
rational ‘go/no-go’ decision can be based. 

In producing this detailed information, it is usual to do 
a network analysis of the proposed project. This breaks 
down the project into separate items or ‘activities’, showing 
when each is programmed to take place and how they all 
inter-relate. The initial cost estimate is derived from the 
network, each item being analysed into its labour and 
material elements which are then costed. 

- Responsibilities can be allocated to individual members 
of the project team on the basis of the separate items or 
‘tasks’ shown on the network. The estimated costs can then 
be aggregated and controlled in groups corresponding to 


” the individuals’ responsibilities. The fully-detailed complex 


network can similarly be condensed into a summary form 
for progress reporting to management; and having costed 


each programmed activity, it is simple to derive a cash flow 
forecast so that the project’s phased funding pequiremient 
is known. 

The accuracy of the cost estimates inevitably depends 
on the amount of detail on each item which is available 
when the estimate is made. As a rule of thumb, no activity 
on a network should exceed 10 per cent of the cost of the 
project, nor last over three months. Ideally, by the end of 
Stage II the project would be completely specified in terms 
of the scope, the design and the programme, so that 
estimated costs have been based on firm quotations for 
each item. 

Stage III — execution — begins if the decision is ‘go’. Once 
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FlexiPension is a unique personal pension plan based on the successful Flexidowment 
Unit concept. It provides flexibility both of benefits and premium payment and offers 
advantages to those on high tax rates, plus a share in profits. 


Flexibility of benefits 
Maximum CASH (not taxable), plus PENSION 
or ALL PENSION can be taken in whole or part as 
required any time from age 60 to 75. FlexiPension can 
be level*throughout or increasing, or continuing toa 
widow for her lifetime. Pension payment can be 
yearly, half-yearly, quarterly or monthly, either 
ceasing on death or guaranteed for 5 or 10 years. 























At 60 take it easier but 
maintain income by 
cashing FlexiPension 
units. 






Flexibility for maximum income tax relief 

Relief at the highest rates payable on net relevant 
earnings is available to all eligible. Select the number 
of units—one unit is £50 annual premium—minimum 
2 units, to secure maximum tax relief and benefits. 
Single premiums can also be paid for extra flexibility— 
minimum, associated with annual units, £1, 
otherwise £250, 

























Now at 65 cash in 
more units and start 
to enjoy retirement. 


Mutual Office 
All profits belong to the with profits policyholders. 


Profits 

FlexiPension premiums are invested in a fund 
which is not subject to income tax or capital gains tax. 
The Society's high bonus record extends over 
150 years. 


Those eligible 


Self employed, partners, business or professional 
people. 

For further details please write to the Marketing 
Manager. : 
Five years later all 


Fiveyenslater all ` o k Ia SCOTTISH 
oo I AMICABLE 


off-for a luxury cruise 
to whole time 
Head Office: 150 St Vincent Street, Glasgow G2 5NQ 
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a commitment to the project has been made, it is almost 
impossible to make changes that reduce costs significantly 
or to stop the contract without incurring significant costs 
through cancellation charges and claims. 
Project cost control starts going wrong at Stage I, in two 
ways: organization and uncertainty. 


Organization 
The organization of a project should be designed to control: 

(1) The technical content — ensuring it does what it was 

intended to do; 

(2) The time — ensuring completion on schedule; and 

(3) The costs — ensuring costs are minimized, that final costs 

are known and that funds are available to meet these costs. 
On a large project a qualified individual, or a department, 
will be responsible for each factor. The designer is there 
to ensure that the end-result does what it was supposed 
to do, the engineers see that it is put together as planned, 
while the costing and estimating department checks the 
financial matters. 

But these three factors often conflict — a more detailed or 
complicated design takes more time which costs money. If 
the importance of one factor is stressed, the others are 
rendered secondary. 

The team therefore requires an arbiter with total 
responsibility for the project — the project manager. 
Logically he reports to the person, or group, that took the 
‘go’ decision. Even if he uses half the accounts department 
to kéep his records, the project manager remains ultimately 
responsible for the control of his project costs. 

There are therefore two reasons for identifying the 
project manager and his team as early as possible: first, to 
get the team working so that problems and conflicts are 
ironed out well before the Stage III execution process 
starts; and secondly, to get those who will be responsible 
forthe running of the project committed to the specification, 
the schedule, and the costs which management approved. 
If the individuals and their responsibilities are not specified 
before the Stage II (the detailed design process) starts, cost 
control is liable to become a secondary factor. 


Uncertainty 


It is now becoming common for financial appraisals to 
incorporate best, optimistic and pessimistic forecasts of 
future income; yet time after time just one figure is sub- 
mitted for the cost of the prdject. f 

Although many project managers will contend that the 
more completely specified the project is before Stage III, 
the more time and money will be saved in the long run, 
most projects-in fact start running without fully detailed 
specifications. Consequently the cost estimates are based 
on outline designs of some items. If the costs of the project 
are to be incurred over a period of nine months with 
` inflation running at from o to 30 per cent, how accurate 
can the cost estimate be? 

It should be essential to the ‘go/no-go’ decision that the 
degree of uncertainty inherent in the cost estimate be 
stated. In preparing an estimate the costs of some items are 
known (the quoted items, fixed charges, etc) while others 
are less certain. 

Given an experienced estimator, one of the best indicators 
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of the level of uncertainty in his estimate is the amount he 
has allowed for contingencies. A more scientific indicator 
is the proportion of the design work that has been done at 
the time the estimate is made. The design team will assess 
this proportion, giving a completely-detailed design a value 
of 100 per cent, and a sketch on the back of an envelope a 
value of o per cent. 

The cost information, on which management has to base 

its go/no-go decision, can then be summarized to show: 

(x1) The amount of the total estimate which is represented by 
firm or quoted prices; 

(2) The estimated cost of each major uncertain item, what has 
been added for contingencies, and what proportion of the 
design is complete; and 

(3). How much has been included for cost escalation. 


Without some such guide as'to the level of uncertainty in 
the cost estimate, the cost information is incomplete and 
may well give a false i impression of certainty; such helpful 
techniques as decision tree’analysis then become useless. 
- The cost estimate approved by management is an 
authority to spend that amount of money, and is used as 
the base against which the project costs are controlled. If 
no indications have been given of the uncertainties, the 
items which require relatively tight control may not be 
clearly identified. 

There are a large number of standard forms of contract 
produced by trace associations, and an even greater number 
offered by the suppliers of the goods and services. The 
degree of uncer-ainty can be reduced by using a contract 
that minimizes the chances of increasing costs. The 
standard forms of contract nearly all allow for increases in 
costs through: 


(1) Changes in the specifications; 

(2) Design details not being provided by the scheduled time; 
(3) Delivery dates not being kept; and 

(4) Inflation. 


If these claims can be substantiated, they will create a 
significant increzse in the costs. 

Fixed price contracts can be made for short term con- 
tracts where the goods or service to be provided are 
certain. A computer or a small house are prime examples. 

It is becomirg more common for building contractors 
to offer fixed prices for longer term contracts under schemes 
called ‘package deals’. The builder designs and produces 
a factory or a number of houses to the standards required 
by the customer at a fixed price. In such cases the cus- 
tomer’s professional adviserg (architects and surveyors) are 
not used; the builder produces the design which is geared 
to using the chzapest available materials that satisfy the 
required standards. Costs may be significantly less than the 
costs incurred under the traditional methods of contracting. 

For a more. complicated and longer project the ‘fee 
construction’ form of contract has gained some popularity. 
The supplier enters into a contract to complete the project 
for a fixed fee. An estimate of the cost is given and it is in 
the interests of the supplier to get the project’ completed 
as soon as possible. This may increase total costs, but if 
time is a significant factor (profits being earned as soon as 
the project is complete) it may prove to be the best form of 
contract. - 
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Rough Justice 


Is Your Accountant Really Necessary? 


The Inland Revenue has announced a new approach to 
what were called ‘back duty’ cases of tax evasion [The 
Accountant, August 4th]. Instead of finding out the likely 
amount of such evasions by constructing capital statements, 
the Revenue will attempt to find it out by using known 
rates of gross profit, etc. 

For accountants, the most important feature of this 
change must be that it is another departure frorn the use 
of textbook accountancy to ascertain tax liability. Capital 
statements were nothing more than a set of balance sheets 
laid side by side; the annual increase of the net assets was 
then compared with known income and the differences 
pointed to under (or perhaps over) assessments to income 
tax. 

The principle behind it was clearly set out in 1911 in the 
Spanish Prospecting case.) Properly constructed, it was a 
perfect way of ascertaining the profit of the business. One 
practical difficulty was that amounts of cash withdrawals for 
personal drawings, holidays and Christmas presents were not 
easy to ascertain. 

In many cases the withdrawals at the latest possible date 
were obtained and then scaled back by using the indices of 
the London and Cambridge Economic Survey.- This 
worked against the client, since it did not make much 
allowance for changes in life style. 


Need for expertise 


A greater difficulty for the client, the accountant and the 
Revenue was that it needed a highly trained person to pre- 
pare it, obtain the information and interpret the results. For 
example, a payment of an amount like £525-16 in a sequence 
of round amounts of say £100 and {£150 could set the 
trained compiler into an extended search for further 
information. 

In consequence, capital statements could not be prepared 
in draft form — as accounts frequently are — by junior and 
unqualified staff. This not only made them costly out often 
neglected, because there just wasn’t anyone in the office 
who .was qualified to do them and who had the time to 
spare. There was also the often unhappy outcome that 
interrogation of the client to produce the information 
antagonized him, since he felt that both his accountant and. 
- the Inspector were against him. 

As a result, nobody in practice liked them and, because 
of the reluctance to get down to their preparation, they 
could drag on for years — often with additional information 
coming to light the longer time went on. Half the time the 
case just fizzled out with the Inspector who started it 





tfn re Spanish Prospecting Co Ltd ([1911] 1 Ch 92; Acct LR Vol 
XLIII, p 57). 


by ALEX HARRISON, FCCA, FCIS 


leaving the district; the client dying, since many of them 
were elderly to start with; or the Commissioners believing 
his explanation of apparently low drawings, tales of wind- 
falls, betting wins and the like. 

It is perhaps the long-winded nature of what can be 
described as ‘ordeal by capital statement’ that has caused 
the Revenue to suggest that due allowance will be made if the 
taxpayer causes little delay in clearing up matters under 
the new system. The preparation of capital statements, with 
all its faults, was an exercise in classical accountancy theory 
and nobody but a trained accountant or Inspector of Taxes 
could be expected to prepare them. 

The new system will be an entirely different matter; 
while obviously such cases will still fall to the profession 
to deal with, they hardly seem now to call for the technical 
expertise of qualified accountants. Some knowledge of 
book-keeping and commercial common-sense will be 
necessary — but there are few features of commercial life 
where they are not. 


Taxation without accountancy 


It seems that, if things go on as they are, the Inland Revenue 
under Sir William Pile will be erecting’a tax system without 
the need for accountancy. Taxation without representation 
may have lost Britain the USA; but if the bicentennial 
year of their founding may be marked as the start of 
‘Taxation without Accountancy’ I am not sure that the 
effect will be so noteworthy. 

Since 1976, Sir William i8 dealt a number of blows at 
the use of accountancy by bringing the emphasis upon the 
examination of small accounts away from the accounts 
themselves on to the prime records, away from the 
accountant to the taxpayer, and now away from one of the 
more erudite uses of accounting theory to rates of gross 
profit. 

Of course, there are several factors to induce the Revenue 
to make this attempt. One may be time itself. There is 
nothing preordained about assessing a substantial part of 
the nation’s revenue by a system of accounts being prepared 
by accountants and submitted for examination to an 
Inspector of Taxes. It has been in existence long enough to 
be due for a reappraisal. 

For years people, especially in the Revenue itself, have 
questioned whether it is an accurate method. Perhaps only 
the taxpayers themselves could tell us, and they have little 
inducement to do so. The question has been raised, how- 
ever, and it is a pertinent one. 

Even if such a system is an accurate one, other con- 
siderations may apply. Sir William Pile is reported to have 
said recently ‘Equity is a fine thing, but it is the mother and 
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father of complexities’ [The Accountant, May 19th]. In 
these days, complexity can be expensive. 


Unjustified costs 


I know of no figures for the cost to the Revenue of examin- 
ing and agreeing the accounts of small traders, but it must 
be considerable. In addition, there is the expense of the 
Customs and Excise in examining the records of the same 
small traders. This, too, must be considerable. 

A guess can be made at the expense of the accountancy 
service needed. I understand there are about 1,000,000 
accounts for small traders submitted each year, and I might 
not be far out if I put the average cost at £100 each — more 
if the accountant also prepares VAT returns. 

Even if all the expense resulted in accurate assessments, 
it may be questioned if the cost is justified in many cases. 
If equity is not to be the first consideration, then it may be 
cheaper to tell small traders who are not likely to return 
more than £3,000 profit per year (especially if there was 
going to be a claim for wife’s services, use of house and car) 
to forget about tax or to pay a nominal £ 100 or so. 

But even if that is impracticable, it may still be worth 
the Inland Revenue’s while, with their staffing and office 
problems, to inquire if there is another method of going 
about things. This, I take it, is what Sir William Pile is 
doing — and in doing so he is the first Chairman of the 

. Board of Inland Revenue for a long time to have the air of a 
revolutionary about him. 

Where might he look? He has one great advantage over 
his predecessors: he has a quarterly record of turnover 
available if he can get sight of the VAT returns. They, of 
course, may not be accurate but are probably no less 
accurate than the accounts. And he has an army of VAT 


_ officials who may be on his side to see that they are 


reasonable. 





Few accountants join a profession to argue over tins of meat for the 
guard dog.... 
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As far as gross profit is concerned, he has the body of 
evidence being built up by the same people, as a reading of 
recent VAT Tribunal cases will show. Of course, one man’s 
gross profit may not be that of another; but if equity is not 
to be of such overwhelming importance, that may not be a 
barrier. 

In fact; if such considerations apply, we may be return- 
ing to some older concepts of taxation. We must remember 
that, in the past, Schedules A and B were assessed not, by 
way of accounts but on the annual value of the land — 
which was independent of the efficiency of the person 
working it. In this case, there may be something in the 
saying ‘There is nothing new under the sun’. 

If an Inspector of Taxes can establish the gross profit 
within reason, he has many ways of finding fair estimates of 
expenses. Those of-rates are easily obtained; rents would 
likewise present no problems. For cars and other vehicles 
he could use a scale similar to that for company cars, based 
on age and engine capacity. 

Costs of banking services are available, as The Times of 
August 7th will show. Nationalized industries can give 
information about heat and light. Details of wages are 
available to tax offices over a much wider range than in 
the past, because of recent changes in the collection of 
National Insurance. This leaves comparatively little to 
worry about, and in many cases amounts for cleaning, 
small repairs, protective clothing and loose tools are 
estimated anyway. 


Other advantages 


Such a system may seem strange, but must be along the 
lines that are now being thought of for settling back duty 
cases. If it proves itself in that, there seems reason to suggest 
at least experimenting with it for current tax as well. 

‘The system may well lead to something like self-assess- 
ment. Small traders are more numerate than they were, 
They could surely complete a form giving their quarterly 
VAT turnover, their rent and rates and type of vehicle 
used in the business, and wages from the annual P35. 

It may have other advantages. It would cut out what 
many accountants call ‘horse dealing’ — the claiming and 
subsequent arguments about small allowances. Few 
accountants feel that they have joined a profession to 
dispute how much beer is lost in pipe cleaning; how much 
drink is given free to the draymen; or how-many tins of dog 
meat to Rover, the guard dog. 

Each year assessments could be raised which would 
stand a fair chance of being acceptable to the taxpayer. 
He would then only have accounts prepared if his assess- 
ment seemed wildly excessive — or in any case by at least the 
amount of the cast of preparing them. It would also avoid 
that silly procedure that, if a taxpayer thinks his assess- 
ment is reasonable and pays it without appeal, he gets a 
double amount to pay next year; and when he appeals 
against that, he gets the previous year reopened. 

I am not sure if I am an optimist or a pessimist in 
suggesting that this is the way that Sir William’s mind 
may be working. If any go to the extremes of pessimism 
and think (as I Lave heard said) that he is trying to get rid 
of accountants, let him cheer up. - 

Britain seems to be trying to get rid of her ambassadors, 
so wẹ shall be in good company anyway. 
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URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
and renewal of leases. 
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Investigations, appeals and negotiations 
of all types of commercial and industrial 
property. 

BUILDING SURVEYING 

Advice and supervision for maintenance 
and refurbishments of commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. 
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Will 
inflation 
eat away 
your 
legacy? 


You can safeguard against this 
danger, by ensuring that it helps 
enduring work for which there 
is ever-Increasing need. 


Nowhere is the need greater 
(or growing more) than in the 
tragic problems of old people. As 
they live longer the sorrow of 
constant loneliness is added to the 
inevitable difficulties of infirmity 
and old age. 


Time is not on their side. 
Help the Aged is — with Day Centres 
where they find friendship. Work 
Centres for those intent on keeping 
active, Feeding Centres for the 


hungry overseas, and Day 
Treatment Hospitals here in 
Britain. 


Among the well-known people 
who endorse the value of a legacy 
to Help the Aged are Lord 
Shawcross, Lord Gardiner (the 
charity’s president) Lady Spencer- 
Churchill and General Sir Brian 
Horrocks. ; 


Write or phone for interesting 

and helpful booklets on making 

wills and on reducing the impact 

of Capital Transfer Tax (Estate 
Duty). Free on request from The 
Hon. Treasurer, The Rt Hon. 

Lord Maybray-King, Help the Aged, 
Room TA8L, 32 Dover Street, 
London WIA 2AP. 

Telephone 01-499 0972. 
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Cover for the Self-Employed 


by OUR INSURANCE CORRESPONDENT 


Despite all the difficulties imposed by the Government on 
_the self-employed, there are still plenty of individualists 
in this category who are flourishing..Apart from the ‘full- 
time’ self-employed, a growing number of people are 
‘self-employed’ on a part-time basis. 

Some (often with the very active help of their wives) 
succeed in running a sideline business, in addition to full- 
time employment with an employer. At the older age 
levels, there are those who have been in employment, and 
are now retained as consultants, in addition to those who 
have retired and are now earning a useful additional income 
from some ‘self-employed’ activity - which may, or may 

--not, be connected with their work while they were employed. 

Apart from the particular pensions and sickness insurance 

aspects, many of those who are self-employed (particularly 
. on a ‘part-time’ basis) work from home ~ with the result 
that they need to make special insurance arrangements. 


Pension provision 


From the financial point of view, almost certainly the most 
important aspect is.the pension provision which can be 
made by those under the age of 75 with net relevant 
earnings from self-employment. In view of the tax ad- 
vantages, this is one of the finest forms of saving. 

‘The maximum contribution which can be paid and which 
is eligible for relief in any year is now 1§ per cent of net 
relevant earnings, subject to an upper limit of £3,000. 
Where an individual has earnings from both pensionable 
and non-pensionable occupations, the maximum of £3,000 
is reduced by 15 per cent of his pensionable earnings. 
Higher premiums, free of tax, can be paid by those born 
before 1916. 

Increasing interest is being shown in the associated life 
cover for the self-employed. Many more offices are now 
offering this type of protection. In the first place, the 
premium rate generally is lower than that obtainable in the 
open market, since the business is written in the tax-free 
pension fund. Secondly, within the statutory limits, full 
relief of income tax can be claimed on the premiums, 
rather than no more than half the basic rate of income tax 
in the case of a ‘qualifying’ life policy written in a life fund. 

While, of course, it can be argued that anyone who is 
self-employed could pay the maximum of 15 per cent of 
net relevant earnings (up to the overall limit of £3,000 per 
annum) towards a pension, in many cases individuals are 
not prepared to pay the whole amount ~ despite the fact 
that only by paying the maximum will anything like a 
reasonable pension be earned. Where there is any balance 
of tax-free contribution, it is sensible for all or some of it 
to be used to provide cover at a relatively low net cost. 

For some time, virtually the only cover available on 
this basis was term assurance — to provide a capital sum on 
death during the term of the policy. Now, however, an 


increasing number of offices are offering family income 
benefits as an alternative. Certainly, for a family man, there 
is much to be said in favour of regular income benefits 
being paid by a life office after his death, in addition to 
whatever capital sum may be payable at death. 

The maximum premium which can be paid towards life 
cover on this basis is five per cent of net relevant earnings, 
subject to a maximum of {£1,000 in any year. The total of 
premiums for life cover and the normal pension contri- 
butions must not exceed the overall limit of 15 per cent of 
net relevant earnings, or £3,000 in any one year. 

This type of ‘section 226A’ life cover cannot be written 
on a trust basis for, say, the policyholder’s children. It 
cannot, therefore, be used to fund capital transfer tax 
liabilities. On the other hand, of course, if it passes to a 
surviving spouse under the terms of the policyholder’s 
will, no capital transfer tax is payable in respect of the 
benefits. 

As is well known, this type of life cover, written in the 
pension fund, is available only up to the age of 75. After 
that, an individual requiring life cover will be dependent 
on whole life assurance. So as to keep the cost of whole 
life assurance as low as possible for anyone in this situation, 
the Scottish Equitable Life Assurance Society introduced 
a whole life polizy where, until the life assured reaches the 
age of 75, the sum assured is no more than three-quarters 
of the premiums which would be payable up to the age of 


75- 


Minimum to qualify 


The sum assured, therefore, is simply the minimum 
required to enable the policy to be a qualifying contract. 
After the life assured’s seventy-fifth birthday, not only is 
there a sharp increase in the guaranteed sum assured under: 
the policy, but also it participates in profits — as from in- 
ception from the policy. 

Naturally, being a ‘qualifying’ contract, the normal 
relief of income tax can be claimed in respect of the 
premiums. Also, this type of policy can be written on a 
trust basis, so as to provide tax-free funds for beneficiaries, 
which can thea be used (if necessary) to meet capital 
transfer tax on other assets passing to the beneficiaries at 
death. 

If little or no premium is paid to this type of life cover, 
protection may have to be bought in the open market. 
Clearly, a self-employed person with dependants needs 
life cover in the same way as anybody else. Often, the need 
is greater, since there will be no life cover provided by a 
benevolent employer. 

For long-term savings, a flexible form of endowment 
or whole life policy has much in its favour for the self- 
employed since, if necessary, the policy can be used as 
security for a lozn ; or, in the ultimate, it can be surrendered. 
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Admittedly, a loaded premium has to be paid for this type 
of policy but, for those who are self-employed, with 
attendant uncertainties, this type of policy can be useful. 

Clearly, the self-employed need cover against sickness 
or accident, since this will result in a stoppage cf income. 
First, this can be achieved by incorporating waiver of 
premium in the contracts already mentioned. It is par- 
ticularly important to have waiver of premium in a pension 
contract for the self-employed (although by no means all 
offices offer this facility). 

After all, if an individual is off work, due to sickness or 
accident for a long period, he or she is still going to need 
a good pension. What has to be remembered is that even 
the best permanent health insurance policy will pay 
benefits only up to a certain age. At that stage, the pension 
should take over. But, irrespective of how high the per- 
manent health insurance benefits may be, they cannot be 
used to pay contributions to the pension contract — because 
they are not ‘net relevant earnings’. Here, waiver of 
premium represents the most satisfactory solution. 

Waiver of premium in the event of sickness also is a 
useful addition to a life policy. Effectively, it is giving 
permanent health insurance without all the serious dis- 
advantages associated with that type of contract. For 
instance, with the waiver of premium, the individual is 
securing tax relief on the premium paid for the waiver 
and, however long the premium continues to be waived, 

` no tax is paid on that benefit. 

In addition, of course, permanent health insurance is 
needed. Unfortunately, the tax position is wholly against 
the self-employed, when one thinks in terms of a long- 
term illness, continuing beyond the ‘tax holiday’ for the 
first full fiscal year. 

As is well known, the premiums have to be paid from 
net income and, after the ‘holiday’, any benefits count as 
investment income for tax purposes, and thus may suffer 
the tax surcharge. 

A self-employed person is accustomed to receiving 
relief of tax on most forms of expenditure to help the 
business in the future (such as business interruption 
insurance) and to paying tax on the benefits as a trading 
receipt. It seems unfair that permanent health insurance 
designed to replace income, should not be an allowable 
expense. After all, if an employer pays contributions 
towards a permanent health-jnsurance contract for the 
benefit of. employees, the whole of those contributions 
count as a trading expense for tax purposes, irrespective 
of whether arrangements are made for the beneiits to be 

“paid to the employer or to the employee (witk. the tax 
position on the benefits varying according to which course 
is adopted). 

Normally, insurers will not provide benefits under a 
permanent health insurance policy which amount to more 
than, say, 75 per cent of average earnings. With inflation, 


however, it can be expected that earnings will increase in the . 


future, as will the need for greater insurance protection. 


Permanent health cover 


Ideally, therefore, a permanent health insurance policy 
should be able to overcome some of the problems of 
inflation. Insurers have ‘tackled this in different ways, 
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while trying to keep the cost to an acceptable level. For 


` instance, Cannon Assurance Ltd provides for benefits to 


increase by three per cent per annum compound annually 
while they are being paid. From the start, there is some 
provision for increases in protection, even if the policy- 
holder’s health should deteriorate. By paying an extra 
premium, a policyholder can incorporate an option which 
allows him to increase the benefits by up to 50 per cent at 
the end of the fourth and eighth years of the policy. _— 

Another problem for some of those who are self- 
employed is that their health may give danger warnings. 
At that stage, a doctor may say it is essential to cut down the 
amount of work, so as to prevent. some serious illness in 
the future. A permanent health insurance policy, however, 
will not cover the loss of income resulting from a cut-back 
in work, on doctor’s orders, despite the fact that this cut- 
back in work could prevent a more serious claim at a 
later stage. 


Special arrangements 


Many of those who are self-employed have their own 
trade or commercial -premises, and thus the insurance 
protection which they need is very much the same as if 
they were incorporated. For those, however, who work from 
home, special insurance arrangements may have to be madé. 

For anyone working from home, the normal ‘house- 
hold’ policy must be amended, since the house or flat 
in question will not be solely a private residence. Secondly, 
what perhaps can best be described as tools of trade will 
need to be insured, and should be specially mentioned. 

If a self-employed individual employs anybody else, 
even on a part-time basis, in connection with the business, 
he or she is obliged by law to have employer’s liability 
insurance in force, in'case an employee should make a 
claim against him or her for personal injury resulting from 
negligence. 

If nothing more than, say, one or two part-time em- 
ployees are involved, the insurers who write the house- 
hold insurance may be prepared to extend the third party 
section of the policy. It must be remembered, however, 
that, where the liability insurance required by statute can 
be arranged in this way, the employer must still be pro- 
vided with a certificate of insurance. To comply with the 
Employers’ Liability (Compulsory Insurance) Act 1969, 
the certificate, or a copy of it, must be displayed at ‘each 
place of business’ at which anybody covered by the policy 
is employed. : 

Another liability point to be borne in mind is that, 
when somebody who is self-employed works from home, 
the third party section of the household policy should be 
extended, so that the policyholder’s liability to visitors 
will be covered even though they may have called in 
connection with the business. 

The question of personal liability, also, needs to be 
considered. Usually, any liability in connection with a 
business, trade or vocation is excluded from the cover 
provided by a personal liability policy, or the ‘personal 
liability section of a household policy. Dependent on the 
type of work undertaken by the individual, it may be 
possible for this exclusion to be deleted. 

‘Reverse indemnity’ is a useful addition to personal 
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liability insurance. One of the first companies to offer this 
facility was the Northern Star, and its aim is to provide 
protection for a policyholder where he is unable to make a 
recovery from a negligent party. 

Basically, with ‘reverse indemnity’, should the policy- 
holder be awarded damages and/or taxed costs in any 
court in Great Britain, the Channel Islands, or the Isle of 
Man in respect of accidental bodily injury or accidental 
damage to property in circumstances which, had the 
position of himself and the responsible party been reversed, 
would have entitled him to an indemnity under the 
straightforward liability section, a claim is payable. 
Normally, a claim will be paid only if the judgment is not 
subject to a pending appeal, and it remains unsatisfied in 
whole or in part three months after the date of the award. 


Other contingencies 


~ While on the subject of law, it could be sensible for a self- 


employed person to arrange contingency insurance, in 
the event of being called for jury duty. Such insurance 
will pay a set figure for each day (or part of a day) during 
which the policyholder is obliged to be away from his 
work for jury duty. 


Sorki» og 
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A self-employed person should consider business 
interruption insurance. After all, it is likely that the 
business could suffer seriously if the premises were to be 
damaged by fire. Work in progress could be destroyed, 
to say nothing of book-keeping records, etc.. ; 
~ It may be possible to arrange cover on book debts; 
otherwise, if the records should be destroyed, it might be 
very difficult to secure outstanding payments. Where an 
individual is largely dependent on a single customer (or 
supplier), consideration could be given to insurance 
against the loss which would be sustained if the firm or 
individual should have a serious fire. 

Naturally, where an individual has quite large sums of 
money on the premises, money insurance should be 
arranged. In this event, dependent on the amount in- 
volved, the insurers may insist on a safe being installed 
which meets with their approval. 

In some cases, insurance may be needed for goods, plans, 
scripts, etc. sent through the post. And if the individual 
himself, although based at home, has to travel quite ex- 
tensively in this country and overseas, he should have ade- 
quate ‘all risks’ cover on baggage and items connected 
with his work, which he may take with him — to say nothing 
of the need for personal accident insurance. 





CURRENT LAW © 


. Crown Debts Set Off 


There was no compelling authority, Brightman J recently con- 
cluded in the Chancery Division, for interpreting section 31 of 
the Bankruptcy Act rgi4 as applying only to mutual debts, 
mutual credits and mutual dealings arising out of contract. The 
Crown, he held, was entitled to set off against £219 VAT input 
tax repayable to an insolvent company debts, of £106 due to the 
Inland Revenue and {£112 due to the Department of Health and 
Social Security. 

Section 31 of the Bankruptcy Act is also applicable to the 
winding-up of insolvent companies, under section 317 of the 
Companies Act 1948. The liquidator, in the present case, did 
not seek to rely on rules made under the Crown Proceedings 
Act 1947, that the Crown when sued in the name of a govern- 
ment department should not, without leave of the Court, be 
entitled to avail itself of any set-off if the subject-matter did not 
relate to that department. 


re D. H. Curtis (Builders) Ltd (The Times, July 2gth). 


Unfair Dismissal 


The decision of Phillips J and of the Court of Appeal in Devis v. 
Atkins (The Accountant, February rath, 1976, and February 17th, 
1977) — that an employer is entitled, on a complaint of unfair 
dismissal, to rely only on the facts known to him at the time of 
dismissal — has been upheld by the House of Lords. 

Viscount Dilhorne said that the use of the phrases (in para- 
graph 6 (8) of Schedule r to the Trade Union and Labour 
Relations Act 1974) ‘having regard to the reason shown by the 
employer’ and ‘reasonably in treating it as a sufficient reason 


for dismissing the employee’ could not enable a tribunal to have 
regard to matters of which the employer was unaware at the time 
of the dismissal. The tribunal was required to look at the conduct 
of the employer, and not whether the employee in fact suffered 
any injustice. The employers’ appeal should be dismissed. 

As to compensation, the tribunal was entitled to take the 
after-acquired knowledge of misconduct into its assessment; it 
could not be ‘just and equitable’ (as required by paragragh 19 
of the Schedule) to award compensation when the employee had 
suffered no injustice in being dismissed. A nominal or even a nil 
award might be just and equitable in appropriate circumstances. 

Lord Diplock, concurring, said that ‘it was impossible to 
ascribe to Parliament an intention that the question of whether 
a dismissed employee who had been guilty of gross misconduct 
was entitled to substantial compensation should depend on 
whether or not he had successfully concealed his misdeeds 
until after his dismissal’. However, the Employment Protection 
Act 1975 made an award of basic compensation automatic, 
additionally to any compensatory award under the 1974 Act. 


W. Devis & Sens Ltd v. Atkins (121 Sol J 512). 


Hire Purchase Default by Bankrupt 


An undischarged bankrupt who obtained a car on hire purchase 
and then defaulted on one of the instalments had not committed 
the offence of obtaining credit contrary to section 155 of the 
Bankruptcy Act 1914, in the view of the Court of Appeal. 

Following the decision in R v. Garlick ((1958) 42 Cr App R, 
141), that obtaining goods on hire purchase was not ‘obtaining 
credit’, it might be asked why default on an instalment should 
be so. There had been, in the Court’s view, no giving of credit 
by the company; they had acquired a right of action, ‘the very 
antithesis of giving credit’. Further, it was laid down in R v. 
Hartley ({1972] 2 QB 1) that there must be words or conduct 
designed to secure credit; merely to allow a default to occur did 
not amount to such words or conduct. 


Rv. Miller (121 Sol J 423). 
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FOR TAX 1977 — PEMBROKE & PEMBROKE 


(a) We're the largest tax department in the U.K. headed by a former Tax Partner ina 
City firm. {b} We have specialised in tax for 13 years. (c) Whatever the market we 
maintain the highest success ratio in the field. 


TAX RESEARCH ACCT to £6,000 


Westminster. Large commercial organisation seeks secently qualified A.C.A. or 
A.T.LL. to join small tax department. Duties will involve research and reporting on 
new Finance Acts, current legislation, double tax. No computational ‘work, excellent 
prospects. Similar vacancy, Asst Tax Manager, Engineering Co. to £6,500. 


TAX — BANKING £8,000+ 


City. Established British bank seek regional tax manager. Consultation of top 
management; U.K. tax affairs and all tax matters in overseas territories particularly 
the Far East. Excellent fringe benefits and mortgage facilities. Our banking depart- 
ment are also interested in meeting lower level taxation staff. 


CORPORATE TAX £6,000/£10,000 
P.A. Tax Consultant. Holborn. A.T.T.1. corporate/personal £6,000+ 
Blackfriars, National firm. Asst. Manager. A.C.A. preferred £6,500 


Tax Seniors. Marylebone, City Road, Chancery Lane, Liverpool Street (mixed Aada 
folios mainly corporate) Holborn £6,000+ 


Tax Supervisor. National firm, Holborn. Excellent prospects £7,000 
Tax Managers. Major firms. Liverpool St, Holborn, Chancery Lane £8,000+ 
Senior Tax Manager. Large firm. C.A. of partnership calibre £10,000+ 
Tax Consultants. City. Vacancies for U.K. & International tax £7,500+ 
PERSONAL TAX — INSURANCE to £7,000 


City. 2 openings with Lloyd’s brokers for A.T.1.Ls or experienced seniors, No 
selling: mainly report writing and planning clients’ tax affairs. C.G.T., C.T.T.. 


Higher rate etc. Salary range £5,500/£7,000 
PERSONAL TAX SENIORS £5,000/£6,000 
Holborn. Smali firm, personal tax bias, managerial prospects £5,000+ 
Euston. National firm — experienced personal tax senior £5,500 


Non-Residents. International firms — Holborn and City — seek specialists in ex- 
patriates working in the U.K. {mainly U.S. citizens) e. £6,000 


West End, National firm, mixed dept, chance to learn company tax £6,000 
Liverpool St, Mixed portfolio, personal tax bias, smail firm £5,000+ 
Holborn, Medium firm ~ high-class clientele, dynamic management £6,000 
Oxford Circus. Mainly personal, some corporate, trust and overseas tax £6,000 
Liverpool St. Medium firm — specialists in Lloyd’s Underwriters £6,000 
Marble Arch. Medium firm — U.K. and overseas tax planning to £5,500 
Euston. Medium-sized firm, purely personal tax £5,500 
St. Paul's, Large firm senior ‘Asst/Janior Manager to £5,750 
PERSONAL TAX — MANAGERS £6,000/£7,000 
Legal. Personal Tax Mgr, West End solicitors £6,060 
City. Asst Mgr. International firm — Tax Planning £6,500 
Holborn. Large firm. 2 Asst Mgrs (1 for U.S. tax) c. £6,000 
West End, Personal Tax Supervisor, national firm £6,500 
Euston. Personal Tax Manager, small firm £7,250 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 


Pembroke, 





PE2 FINALISTS — LARGE FIRMS 


A number of international firms are prepared to interview candidates selected by | 


Pembroke & Pembroke (pass or fail) for LONDON, BIRMINGHAM, BRISTOL, 
COVENTRY. LEICESTER, MANCHESTER, LEEDS, NEWCASTLE, 
NORWICH, NOTTINGHAM, NORTHAMPTON, READING, SHEFFIELD, 
WOLVERHAMPTON, 


PARTNERS — LONDON to £8,000 
Piceadilly. Expanding firm (40 staff} seek mature C.A, £8,000 
Marble Arch, Expanding firm (50 staff} — general practice £7,000 
Holborn, Multi-branch firm (100 staff) — to review audit procedures £6,000+ 
City. Established firm (100 staff) with branch offices £6,500 
Holborn. Established firm (60 staff} seek business- getter £6,000+ 
London Bridge. Medium-sized firm (60 staff) audit manager £6,0004+ 
Duke St. Small firm — young C.A., definite partnership prospects £6,000 


Insolvency. Specialist firm — Holborn. 
Taxation. Several openings. 
Taxation. Several openings Victoria, Oxford Circus, Holborn, Gray’s Inn, Hendon, 


HOME COUNTIES — AUDIT £5,000-£7,000 


Prospective Partners. Hounslow (London firm) £7,000, Harrow, Barnet, Croydon 
{London firms) to £6,000. Wembley, St Albans, Slough, Portsmouth £5,000, 
Managers. General Practice, Multi-branch firms — HORLEY, TONBRIDGE, 
BRIGHTON £5,000+ 
P.A. Partner. Several openings RICHMOND, WINDSOR, READING, 
CHINGFORD, CROYDON, BEDFORD, EAST MOLESEY, SEVENOAKS, 
HODDESDON £4,500-£6,500 
Oxford. 2 openings. medium firm, P.A, Partner and Small Business Manager 
c, £6.000 


HOME COUNTIES — THIS WEEK’S TAX 


ALDERSHOT. Tax Senior/Manager local firm £ neg, 
BECKENHAM. Personal Tax Associate office. London firm £, £4,000 
BARNET. Personal tax, chance of company, London firm £4,500 
BERKSHIRE, Prospective Tax Partner, Multi-branch firm £ neg, 
BLETCHLEY, Personal Tax Manager, London firm £5,009 
BRIGHTON. A.T.LL for personal/company tax. Local firm £6,000 
BRIGHTON. Personal tax semi-local firm : £3,750 
BEDFORD/LUTON, London firms mixed portfolio, mainly personal to £5,000 
CAMBRIDGE. National firm, Personal Tax Seniors/Semis o £5,000 


CROYDON. Supervisor/Asst Manager £5,0004 


DARTFORD, Personal Tax Assistant, London firm £4,500 
HARROW. Personal tax senior, Large local firm e, £5,000 
HERTFORD. Personal tax senior — managerial prospects £5,500 
HORSHAM, Personal Tax, Commerce and Profession e, £4,000 
IPSWICH. Personal Tax Senior, Multi-branch firm £5,000 
LEWISHAM. Personal and company tax. London firm relocated £4,500 
NORWICH. Personal Tax Senior, National firm £5,000 
OXON. Personal/Company Tax. Witney, Bicester £4,000+ 
PETERSFIELD, Mullti-branch firm, personal tax 

PORTSMOUTH. Manager, National firm £6,000 
READING. Tax Senior ~ large provincial firm £5,000 
REDHILL. Personal Tax Sentor, London firm £5,000 
SEVENOAKS, Tax Manager. London firm relocating £6,000+ 
ST ALBANS. Prospective tax partner. Local firm £ neg, 
SOUTHAMPTON, Personal tax, international firm £4,000 
WATFORD. Personal tax, London firm £4,000 
WELWYN. Tax Accountant, Pharmaceuticals £5,250 
WINDSOR. Tax Senior. Multi-branch firm £5,000 
WOKING/GUILDFORD. Personal Tax Seniors, London firms to £5,000 
WORTHING. Personal Tax Senior, medium firm to £5,000 


In the first instance please RING or write (quoting home number, age, dates of 
any qualifications). 
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SENIOR/MANAGER EC4 c. £6,000 
International company seek a person who 
is fully conversant with all aspects of Per 
sonal Taxation and who has gained the 
A.T.LI. qualification. This post would suit 
someone who is seeking their first 
managerial position. 


SENIOR EC1 £5,000+ 
Our clients are a large company and they 
are seeking a newly qualified person. If 
you are keen to specialise in taxation, this 
progressive firm is right for you. They can 
offer a wide variety of work and prospects 
for future advancement are available. 


ASSISTANT MANAGER WI 

£6,500—£7,000 
Medium-sized West End firm require 
someone who has been dealing with Per- 
sonal Taxation for at least five years. 
Good opportunities for further advance- 
ment within this firm. 


ASSISTANT/SENIOR WC2 

£4,000—£5,000 
Our clients are a small-sized firm of 
Chartered Accountants and they require 
someone who is fully conversant with all 
aspects of Personal Tax. The Tax Depart- 
ment in this firm is very progressive and 
there are plenty of opportunities for ad- 
vancement. 


JUNIOR WI £3,000—-£3,500 
This medium-sized organisation are 
seeking a keen young person who has 
gained not less than one year’s experience 
in Personal Taxation. The post involves 
work on both company and personal tax. 


ASSISTANT WC1 £4,500-£5,500 
This firm of Chartered Accountants is of 
large size and would be an ideal situation 
for someone seeking to gain good all- 
round personal tax experience. It is 
preferred if applicants have a good sound 
knowledge in handling Schedule ‘D’ (1 & 
11) work. 


MANAGER WC2 £6,500 
Our clients are a small-sized firm of 
Chartered Accountants and they seek a 
person well experienced in personal tax- 
ation but who has also a little knowledge 
of company taxation. This applicant need 
not necessarily be qualified but, of course, 
the main requirement is several years” ex- 
perience in the field of taxation within the 
profession. 
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AUDIT 


PERSONAL ASSISTANT TO 
PARTNER W1 £5,500—£6,500 
This post is a step in the right direction for 
someone who will eventually be seeking a 
Managership. The experience gained by 
joining this medium-sized firm will be in- 
valuable. 

MANAGER EC2 £6,000—£7,000 
Our clients are a small-sized firm of 
Chartered Accountants and they seek a 
well experienced Audit Manager to under- 
take responsibility for variable sized audits 
and supervise staff. 


MANAGER EC2 £6,000+ 
This is an opportune moment to join this 
medium-sized firm. This is a progressive 
post and will suit a qualified person with 
good all round experience, possibly gained 
in a post with a firm of similar size. 


SENIOR WC1 £5,000—£5,500 
This post would be suitable for someone 
with at least three years’ professional office 
experience. Excellent experience will be 
gained by joining this large-sized firm and 
very good promotional prospects are 
envisaged. 


SENIOR/MANAGER EC2 

£5,500-£6,500 
Our clients are a progressive firm in the 
City and are of large size and they seek a 
person with at least two years’ post- 
qualification experience. The candidate 
must also have good all-round knowledge 
of both audit and tax work. 


TRUST STAFF 


JUNIOR ASSISTANT c. £3,500 
This firm is of large size and is seeking a 
keen young person- preferably with a little 
book-keeping ~ experience, to join their 
progressive organisation. There are good 
future prospects within this firm for 
someone who wishes to make their career 
within the trust field. 


SENIOR SW1 £5,000+ 
A well experienced Trust Senior is sought 
by our clients who are a small-sized firm of 
Chartered Accountants. The work is ex- 
tremely varied and the prospects are good 
within this firm. 


PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 


` MANCHESTER 
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Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063. 





PROVINCIAL 


PERSONAL ASSISTANT TO 
PARTNER/TAUNTON c. £5,000 
Our clients seek a qualified person to assist 
one of the Partners in this small friendly 
organisation. There are prospects of a 
partnership within this firm for the right 
candidate. 


AUDIT SENIOR/NOTTINGHAM 

£4,000-£5,000 
International sized firm of Chartered 
Accountants require a qualified person. 
Good future prospects. 


NEWLY QUALIFIED/WINSLOW 
BUCKS £4,000—£4,500 
To take on post as Manager after six 
months, but this could well lead on to a 
partnership within this firm. 


TRUST SENIOR/MANAGER 

- £4,000+ 
Well experienced person is sought to take 
charge on the trust side for this company 
of national size. 


COMPANY TAX/NOTTINGHAM 
£4,000+ 

Large-sized firm seek someone who 

wishes to specialise in Company Tax. 


AUDIT SENIOR/SLOUGH £Neg. 
This is a fast growing organisation and 
wishes to recruit qualified staff who wish 
to stay and progress with them. 


AUDIT/TAX MANAGER 

NORWICH c. £5,000 
This is a good post for someone who does 
not wish to specialise. It'is a very varied 
and interesting post and the prospects with 
this International company are good. 


UNQUALIFIED/NOTTINGHAM 

£3,000-£4,500 
To deal with the preparation of accounts in 
this substantially sized firm. 


COMPANY TAX SENIOR/ 
COVENTRY £4,500—£6,000 
A well experienced Senior is required by 
this medium-sized firm of Chartered 
Accountants. 


PERSONAL ASSISTANT TO 
PARTNER/BRISTOL c. £5,000 
A qualified person is required to assist one 
of the Partners in this large organisation. 
There are good prospects for a 
partnership. 
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AUDIT MANAGER Up to £7,000 
Medium practice seeks A.C.A. of managerial calibre. Some ex- 
perience with a large firm would be helpful. Please reply to 
Laurence Smith. 

FINANCIAL CONTROLLER c. £6,800 
Large, internationally known firm, seek Financial Controller for their 
own practice. Age 28-35 A.C.A. or equivalent. Please reply to 
Laurence Smith. 
AUDIT MANAGER £6,500+ 
Medium sized City firm require A.C.A. seeking first full managerial 
role. Must posses larger firm experience. Please reply to Laurence 
Smith. 

GUERNSEY to £6,000 
Newly or Recently qualified A.C.A/A.C.C.A. for large practice in 
Guernsey. Good experience and pleasant life style. Information 
sheet available. Please reply to Laurence Smith. 

PERSONAL ASSISTANT £6,000 
For medium-sized practice in SW1. Would suit someone with a 
smaller firm background. Please reply to Laurence Smith. 
ASSISTANT MANAGER £6,000 
Large well known firm require A.C.A. with 2-3 years’ P.Q.E. 
Previous managerial experience is not necessary. Please reply to 
Laurence Smith. 
PERSONAL TAX £6,000 
Supervisor required by large well-known firm. Not necessarily 
qualified but about 4—5 years’ experience. Please reply to Laurence 
Smith. 

P.A. TO PARTNER £5,500 
Qualified A.C.A. required by 5 partner WC1 firm. Reasonable tax 
knowledge required. First-class experience. Please reply to 
Laurence Smith, : 
SPECIAL SERVICES DEPT. c. £5,000 
Interesting mixture of work including investigations. City firm 
require newly/recently qualified A.C.A. with large firm experience. 
Please reply to Laurence Smith. 

NEWLY QUALIFIED £4,700 
Medium-sized City firm requires two audit/accounts seniors. Good 
experience and excellent future prospects. Please reply to Laurence 
Smith. 
INTERNATIONAL FIRM £4,500 
Top professional firm offering first-class post-qualification training 
seek several newly/recently qualified accountants. Please reply to 
Laurence Smith. 

PE2 FINALIST UP TO £4,000 
An eleven-partner practice in the City need two competent audit 
seniors. Good previous exam record essential. Please reply to 
Laurence Smith. 
PE2 FINALIST TO £4,000 
International firm seek a PE2 finalist who can claim a good ex- 
amination record. First-class training and experience. Please reply 
to Laurence Smith for details. 

PE1 PLUS £3,500 
Medium-sized City practice require above-average person. Must 
have pased PE1. Clients include Public Company. Please reply to 
Laurence Smith. 


+ WILLIS LID 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


BERMUDA to £4,000 TAX FREE 
Two-year contract open to a newly qualified, single A.C.A. with a 
reasonable exam record. Information sheet available. Please reply 
to Laurence Smith. 

SOUTH AFRICA c. £7,000 
Still a good location for a two-year spell. international C.A.s seek 
people for Johannesburg. Please reply to Laurence Smith. Infor- 
mation sheet available. 

NIGERIA to £12,000 
Audit Senior and Manager vacancy in Lagos office. Excellent 
capital savings. Please reply to Laurence Smith. Information sheet 
available. 

GULF STATES to £12,000 
Vacancies for Bachelors with major practice in Kuwait, Saudi 
Arabia, Bahrain and Dubai. Please reply to Laurence Smith for full 
details. 

IRAN EXCELLENT SAVINGS 
Save £10,000 on an 18-month contract in Iran. International 
practice seeks single A.C.A. with good experience and reasonable 
exam results. Information sheet available. Please reply to Laurence 
Smith. 


ZAMBIA to £8,500 FREE ACCOMMODATION 
A two-year contract offers good experience, high capital savings 
and a pleasant climate. Information sheet available. Please reply to 
Laurence Smith. 


THE CAYMAN ISLANDS Up to £12,000 TAX FREE 
A.C.A. with at least eighteen months’ experience for managerial 
role with top professional practice. Married/Single. Please reply to 
Laurence Smith for full details. 


THE VIRGIN ISLANDS c. £7,000 
Two-year contract in beautiful part of the Caribbean. Newly 
qualified A.C.A. Married or Single. Please reply to Laurence Smith 
for full details. 


GAMBIA f£EXCELLENT+FREE ACCOMMODATION 
international practice seek a qualified accountant for their offices in 
the Gambia. Good capital accumulation in this small but stable 
West African country. Please reply to Laurence Smith for details. 


VENEZUELA Up to £14,000 incl. bonus. 
Vacancies exist for qualified Chartered Accountants with up to 3 
years’ P.Q.E. A good examination record and some large firm ex- 
perience is desirable. Language tuition provided. Piease reply to 
Laurence Smith 


KENYA c. £6,000+ FREE ACCOMMODATION 
Nairobi office of International practice seek a qualified accountant 
for their accounts department. Would suit someone from a small 
professional firm. Please reply to Laurence Smith. Information 
sheet available. 


SPAIN AND PORTUGAL Up to £8,500 
Chartered Accountants with up to 3 years’ P.Q.E. are required by 
our client for their offices in Madrid, Barcelona and Oporto. 
Knowledge of the appropriate language is essential. Please reply to 
Laurence Smith. Information sheets available. 


JOBS NATIONWIDE 


(For further details of these and other appointments please reply to Laurence Smith.) 


BRIGHTON Audit to £6,000 EAST GRINSTEAD 
BRIDGWATER Audit to £5,000 GUILDFORD 
BOURNEMOUTH Audit c. £4,250 HERTFORD 
BIRMINGHAM P. Tax to £4,500 HORSHAM 
BRISTOL Audit £4,500 LEICESTER 
CROYDON Audit/Accounts £4,500 LEEDS 

CROYDON Tax £4,250 NOTTINGHAM 
COVENTRY Audit to £4,750 OXFORD 

EXETER Audit/Accounts £4,250 PORTSMOUTH 


Audit to £5,000 PLYMOUTH Audit/Accounts £4,000 
Audit/Accounts £5.500 REDHILL Audit/Accounts £4,250 
Tax to £5,500 SLOUGH Audit £5,000 
Audit/Tax £4,000 SLOUGH Tax £5,000 
Audit £4,500 ST. AUSTELL Audit to £4,500 

Audit £4,250 SOUTHAMPTON Audit to £4,500 

Audit to £4,500 SHEFFIELD Audit to £4,500 

Audit to £5,000 TONBRIDGE Audit/Accounts to £5,000 
Audit/Tax to £5,250 YEOVIL Audit to £4,500 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from 
£1-50 per hour to £3-50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 
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LONDON 


An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. 

Theres no shortage of choice; you can go to any major business centre 
of the world in the Profession, Industry or Commerce. . 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist subjects. 

Find out more about us by writing to:- 








AME ALLYVUINIAINL, AUBUSLE ZOUl. 


Calculate 


LAAALIVIN, AUBUSE ZIU, 17/1 3 





for yourself! 


Audit Division 

Our team of Consultants headed by Qualified 
Accountants can give you the best advice 

on the size and type of firm that will benefit 
you with maximum career scope. Salaries 
ranging from: 










Managers (City)... eesersererrrererrrerere to £8,000 
Managers (West End) .............00.eeeee ee to £7,000 
Qualified — Partnership Prospects 
Harwin eon tap tidied bene en ees to £6,000 
Croydon... seess E ETT to £6,000 
City ....... Bite tiene st catia iia ste see's to £6,000 
West End erres coved cles dee uneia iainta to £6,000 
Tax Division 

Examples from our extensive vacancy list: 
ConsultantS:.icactce ecco Ae oe eee hes £9,000 
MaNnaGersS ederre cece eee e ene eee ya it EERS EEES £8,000 
SENOS saves eaaw pete wee A ol See AS £6,000 . 


and numerous well-paid career opportunities for 
Trainees. 


Temporary Division 

As the leading Accountancy Recruitment 
Specialists we are continually looking for 
qualified and unqualified Accountants for 

special assignments in the profession, commerce 
and industry. 

TOP RATES PAID 


Dunlop & Badenoch Ltd. 


1 PERCY STREET, W1. 01-323 0886 Tel: A.B. Badenoch ACA. 
'5 LIME STREET,E.C.3 01-623 3544 Tel:DW.Clark A.C.A. 
01-623 3544 Tel: J.C.H.DunlopA.C.A. 


)FFICES ALSO IN BIRMINGHAM 021-643 2875 AND MANCHESTER 061-832 6708 
s t p oF ee A r 


emporary Division 


a better future 


‘Industrial Division 





Overseas Division 
Among some of the vacancies required by 
International Firms 


Middle East ..............ccseceeeeeeeeeeeees * to £15,000 
S Palast tout aera seg ite eae £ neg 
Switzerland sire Sout a e ete tes ieee ened £ neg. 
BrusselS*s.iveceup e a aaa aA EA ea OO NSS £ neg 
Commercial and 


Should you be looking for a change, we have 
numerous well-paid and interesting career 
positions throughout the U.K. 


Insolvency Department 
Our Clients, International Firms, require: 


Managers o aac dnie aani £7,500 neg. 
Assistant Managers .......... £6,500 neg. 
Supervisors .........--..005- £5,500 neg. 
Administrators .............. £4,500 neg. 
Birmingham 

S@niOMmS” sae aoe OP ee £6,000 neg. 


These positions are open to qualified and 
unqualified candidates. 





‘ 








Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000+ 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, is you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500-£8.000-+ in the U.K. and overseas. 
Ref. QA50 Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 

Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£8.000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. Salary 

Chief Accountant 

H4482 SWI Qual. to £8,000 

Financial Controller 

K4805 WCl ACA/ACCA c. £6,800 

Audit Senior . 

K4611 Middx ACA/Exp. to £6,500 

Corporate Tax Senior 

K4727 WCI Qual. to £6,500 

Management Accountant 

C4872 SWI Qual. c. £6,000 

Partnership Secretary 

K4807_ WC2 Qual./Exp. to £6,000 

Senior Tax Assistant 

K4808 Warks. Qual/Exp. to £6,000 

Audit Assistant 

K4375 Guemsey ACA to £6,000 

Tax Manager 

K4853 Hants ACA to £6,000 

Tax Manager 

K4866 Sussex ACA/ACCA to £6,000 

Audit Manager 

K4876 EC2 Qual. to £6,000 

Senior Area Controller 

T4883 N. London ACCA/ACMA | to £5,500+ 

Senior Area Controller 

T4883 Scotland ACCA/ACMA to £5,500+ 

Supervising Senior 

K4877 WC2 ACA £5,500+ 

Assistant to Partner 

K4842 Surrey ACA/Faist e. £5,500 

Assistant Factory Accountant 

T4852 W. Berks ACMA to £5,500 ` 
` Audit Senior 

K4583 WCI ACA to £5,500 

Lecturer $ 

H3725 -EÇI Qual. £5,000+ 

Cost Administrator 

K4725 EC4 Exp. c. £5,000 

Assistant “Accountant/Sccretary k 

D487! SWI Qual./Pt Quai. £5,000 

Tax Senior 

K4809 EC4 Qual./Pt Qual. to £5,000 

Prospective Partner 

K4759 W. Berks ACA Neg. 

Trust Administrator 

K3710 EC4 Exp. £4,500 

Audit Senior 

K4875 EC2 ACA/Fnist £4,500 

Audit Senior 

K4865 Surrey ACA/Fnist to £4,500 

Assistant Systems Accountant 

D4868 Surrey Pt Qual. to £4,500 


Richard 


“Owen Associates 


Cross Keys House, 56 Moorgate. 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the _ 
Employment Agencies Act 1973 nó. SE(A)949 
tne 
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CROYDON 
AND 
LONDON 


We are looking for qualified or un- 
qualified Staff to take full 
responsibility for a wide variety of 
large and small assignments and 
taxation work. Initial salaries for 
successful applicants will be up to 
£6,000. 
BERKE, COHEN, FINE 
& PARTNERS 

14 John Princes Street, London W1 
3 Katharine Street, Croydon 











Training Manager 


Medium-sized City Firm wishes to fill a 
new senior appointment with overall 
responsibility for training at all levels and 
monitoring technical standards. This post 
will appeal to an experienced Chartered 
Accountant with a special interest in 
training, technical developments and 
professional standards. Salary envisaged 
£6,000 plus, negotiable. Please apply in 
writing to: 


D. R. Large 
Sydenham & Co 
27 Martin Lane 
Cannon Street 
London EC4R ODU 
























MANCHESTER 


City centre Chartered Accountants 

require a recently qualified accoun- 

tant (Part Il finalist considered) to 

take charge of a varied selection of 
assignments with a bias to accoun- 

taney, but including audit and tax-~ 
ation. Responsible directly to 

partners, Personal initiative and 

development of skills encouraged. 

Good salary and prospects, pension 

scheme. 


Apply in writing to: 
K. J. Goulding, Esq., Morris, 

Gregory & Co, 53 Spring Gardens, ` 
Manchester M2 2DB. 








TAXATION 


x * 


Due to continued expansion we 
require a taxation specialist to take 
charge of our tax department. 
Ability and personality are more 
important than a formai qualification, 
but the position would suit a newly 
qualified person wishing to start a 
career in tax. 


Salary £5,000+ 
J. D. Warner 


Richard Place & Co 
Wilmington House 
High Street 

East Grinstead 
Sussex 








Please mention this 
~ Supplement when 


answering 
Advertisements 
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European Tax 
Adviser 


City £14,000+ 


One of America’s largest banks, with extensive 
European operations, requires an experienced 
tax adviser to be located in its London branch. 


Apart from being responsible for U.K. tax advice, the 
person appointed will also supervise the tax affairs of 
the other European branches and will work closely 
with the bank's U.S. tax department on planning 
aspects relating to overseas operations. 


The successful candidate, probably aged between 30 
and 40, will be a qualified accountant or lawyer who 
will have had sound experience in international 
corporate tax planning. Experience with financial, 
organisatic 1s would be an advantage. - 


Write in confidence, quoting reference 2364/A to: 


M.J. H. Coney, 


Peat, Marwick, Mitchell & Co., 
Management Consultants, 

-1 Ironmonger Lane, 

London, EC2V 8AX. 


ACCOUNTANTS 


QUALIFIED, PART-QUALIFIED or EXPERIENCED 


We specialise exclusively in Accountancy Staff 
Recruitment and have vacancies for well paid 
appointments 
FINANCIAL ACCOUNTANT 
To £6,000 


Well known firm of surance Brokers in London EC3 wish to recruit a finalist A.C.CA. 
or A.C.M.A. who wil assist in the production of final accounts, monthly management 
accounts, quarterly trade returns, etc. 


FINANCIAL CONTROLLER 
To £7,000 


A medium to large international firm of Chartered Accountants based in London W1 
are currently seeking an A.C.A. or A.C.C.A. to be responsible to the Managing Partner 
for the design, implementation and operation of all aspects of the firm's accounting 
system. 































REGIONAL ACCOUNTANT 
£6,000 


Based at London E21 the successful applicant, who should be a newly qualified 
A.C.C.A. or ACMA, will be entirely responsible for all accounting within the south 
east. This is a large well-known firm of meat importers who are offering first-class 
benefits and opportu ities. 
INTERNAL AUDITOR 
£6,500+ : - 


An International Insurance Company in Croydon are looking for an A.C.A. who can 
work in conjunction with the company’s auditors in setting up systems for the new in- 
house computer. Wil be reporting to the Financial Director for all internal audit 
procedures, 


For details of -hese and many other urgent appointments 
please telephore Richard Green on 01-248 1082 immediately 


CROMWELL PLACEMENTS LTD 


aL] 6/7 Queen Street London ECAN 1$P 


Branches at 
M > 









Croydon Birmingham Ruislip ford 
1-680 3577 021-233 2601 (71) 76231 01-478 2666 
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' Personnel Resources Limited 0 


Hillgate House, Old Bailey, London EC4M 7HS 


Recruitment and Executive Search Consul Itants.- „Staff available ‘for temporary 


assignments 


as 


` 
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The- 
_ Financial 
Techniques. 
Group `` 


 1@:LINES) . 


‘Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancies, but if you do not see the post you are seeking it is probably because lack of space prevents us from advertising every 
post we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move.’ 


GJ TAXATIO N 


LONDON W1. Taxation Accountant. £6,000+. 

Here is an excellent opportunity for a young 

chartered accountant wishing to extend his ex- 

perience into commerce to join a company with 

American and other foreign subsidiaries to specialise 

in taxation. There are attractive opportunities to 
_ Specialise in international taxation. Ref. 1235. 

LONDON SW1. Senior Taxation Assistant. c. 

£6,500. This post is with a large multi-national 

organisation who require a qualified taxation 
specialist to deal with corporation tax matters, assist 
with year-end reports, and to be available to give tax- 
ation advice on a national and international basis 
working under the taxation manager. The preferred 
age range is 23-28. The company is prepared to 
consider as an alternative an unqualified applicant 
with at least three years’ specialist corporation tax 
experience. Free lunches and free car park. Ref. 

1234. 

CAMBRIDGESHIRE. Senior Personal Tax. c. 

£5,000+. A firm of chartered accountants seeks 

staff in this category also staff at a more junior level 
but at lesser salaries. This is an excellent opportunity 
to join a practice with a high reputation for training 
and job progression. Contribution to relocation ex- 

penses if necessary. Ref. 1233. 

LONDON W1. Company/Personal Tax. c. £5,000. 

This post is with a three-partner firm in the West End 

and gives the opportunity to deal with a mis- 

cellaneous taxation load. Ref. 1231. 

LONDON EC4. Personal Tax Seniar. c. £5,000. For 

a medium-sized firm close to St Paul's Station. The 

successful applicant will be expected to work with a 

minimum of supervision in charge of an individual 

portfolio of clients. Ref. 1229. 

BERKSHIRE. We have several taxation posts to fill 

in this locality including the following: 

(ai Taxation Senior with experience in both corporate 
and personal tax at a salary of about £5,000., 

(b} Chartered Accountant with good all-round ex- 
perience in taxation to take charge of a general 
allocation. The successful applicant will assist in 
the development of technical tax services. This 

` post could lead to an early partnership. Salary c. 
£5,000, Ref. 1227. 

READING. Taxation Senior. A vacancy exists for a 

senior with a minimum of about 5 years’ experience, 

at a salary of around £5,000. Ref. 1233. 


LONDON. Taxation Specialist. c. £10,000 
p.a. A firm of solicitors seeks a taxation 
specialist with generalised experience covering 
both crorporate and personal tax, with at least 
3 years” specialist experience, to assist in ex- 
panding a new taxation department within the 
practice. Applications are invited from 
chartered accountants or Inspectors of Taxes 
and, additionally, from those with legal qualifi- 
cations coupled to specialist tax experience. 
Ref. 1227. 





BIRMINGHAM. Taxation. To £6,500. A firm of 
chartered accountants is seeking staff from junior to 
senior grades. Exceptionally good experience and 
training will be available. Ref. 1226. 

LUTON. Taxation Senior. c. £5,000. A firm of 
accountants has taxation vacancies for both corporate 


and personal tax. Not necessarily qualified. Ref. 1225. . 


LONDON EC4. Company Tax Seniors. 
£6,000-£7,500. A well known firm of chartered 
accountants is seeking senior staff within this salary 
bracket also junior staff at lesser salaries. This is a 
good opportunity to join a reputable practice offering 
exceptional job interest and training facilities. Ref. 
1207. 


LIVERPOOL. Assistant Manager. c. £6,000. 
Several years’ experience of all aspects of personal 
and business tax is required and the ability to 
supervise a small staff. Both qualified and ex- 
perienced unqualified staff are invited to apply. Ref. 
1234, 


PUBLIC PRACTICE 


LONDON. Audit Seniors. Salaries £4,750-£6,500. 
A medium-sized firm of accountants seeks staff from 
PEII finalists up to those with about four years’ 
post-qualification experience. Ref. 2237. 
PORTSMOUTH. Audit Seniors. Up to £5,250. 
This post is with a smail firm of accountants and 
although recently qualified staff is preferred those 
with more experience wilf be considered. Ref. 2236. 
BRIGHTON. Manager. c. £6,000. A qualified appli- 
cant is required with general practice experience in- 
cluding incomplete records and the use of standard 
audit procedures, together with all aspects of tax- 
ation. A.CA/A.C.CA. Ref. 2235, 

RUISLIP. Audit Senior. Up to £6,000. A small firm 
of accourtants seeks an experienced accountant 
able to work without supervision, with about 3 years’ 
post-qualification experience. A partnership is poss- 
ible eventually. A good opportunity for someone 
preferring a smaller type of practice. Ref. 2234. 
BERKSHIRE. Audit Senior. A qualified accountant 
is required or a non-qualified person with at least a+ 
minimum .of & years’ experience in auditing. Ref. 
2232. 

BERKSHIRE. Semi-Seniors. To £4,000 per annum. 
For a meoium-sized firm of accountants and the job 
will involve 50% of working at the office and the 
balance out of the office on audit. Ref. 2237, 
LONDON SW19. Senior. £4,000-£5,000 per 
annum. The salary will be according to the ex- 
perience and qualifications of the selected applicant. 
Ref. 2229 

LONDON/GUILDFORD. Audit: Manager. 
£6,000-—£7,000 per annum. A medium-sized firm of 
accountants seeks an audit manager able to control 
audit staff and audit procedures, to be based in 
London with some work away from the office. Ex- 
perience of liquidation work would be a distinct asset 
but this is sot essential. Ref. 2228. 

PUTNEY. Accountant. To c. £5,000. Qualified 
applicants are required who must have a good 
knowledge of tax. The practice has a taxation bias. 
Ref. 2227. 


fJTRUSsT ACCOUNTS 


We have a variety of openings available in London 
and the provinces for trust accounts staff from junior 
to senior positions. Please make inquiries. Ref. LUG. 


OVERSEAS 


SOUTH AFRICA. Audit Seniors. c. £9,000+. With 
leading firm of chartered accountants offering ex- 
cellent experience. Ref. LIG. 

Our clients are seeking staff in various localities 
some with tax free salaries in the Gulf States and 
others providing free accommodation. Please make 
inquiries. Ref. LJG. 

GENEVA. A.C.A. A graduate chartered accountant 


fs required with up to two years’ post-qualified ex-— 


perience and a knowledge of French is desirable. 


Bachelor status. Salary about £10,000 per annum. - 


Ret. 3508. 

NIGERIA. Site Accountant. Negotiable salary. 
Bachelor status. Previous overseas site experience 
is essential, Ref. 4541, 





GJ INSOLVENCY 


LONDON. Assistant Manager. £7,000-£8,000. 
This post is with a large firm of chartered accoun- 
tants who require someone with sufficient ex- 
perience to control and supervise a section of the In- 
solvency Department dealing with a wide variety of 
assignments. Applicants must have had a number of 
years’ experience in insolvency work. Some travel 
will be involved. Ref. 3503. 


R INDUSTRY AND 
= COMMERCE 


MIDDLESEX. Financial Controller/Company 
Secretary to £8,500+car. A building development 
company, part of a Group, is seeking a well ex- 
perienced qualified accountant who in addition to 
controlling the accounting and secretarial function 
will liaise with the Parent Company Finance Director 
on finance for new projects and with Management in 
regard to new business opportunities. In view of the 
planned expansion programme this is an opening of 
considerable interest. Hef. 349. -` 


NORTH SURREY. Management Accountant to 
£6,500+car. A qualified accountant around 30 and 
with industrial experience is needed by a light 
engineering Group for a Head Office appointment. 
Duties will involve responsibility for monthly man- 
agement accounts, the management information 
services of subsidiaries, and special assignments in- 
cluding the development of accounting and manage- 
ment information systems. Prospects are excellent 
and there is considerable scope for an ambitious 
person. Ref. 355. 


LONDON. Accountant. Negotiable. A private 
Merchant Bank with extensive international interests 
is seeking a young A.C.A. moving from the 
profession into commerce who would welcome an 
opportunity to acquire extensive experience in this 
field. Ref. 308. 


MIDDLESEX. Accountant to £6,000. A small 
rapidly expanding engineering company needs a 
qualified accountant to develop and maintain the 
financial function with responsibility to the Board `- 
who in turn will require advice on cash flaw, 
forecasting and planning. This is an excellent oppor- 
tunity for an accountant to increase his experience. 
Ret. 346. 

CITY. Regional Accountant c. £6,000. An inter- 
national trading company is seeking a qualified 
accountant to be responsible for the total accounting 
function including administration, preparation of 
budgets, forecasts and information for management. 
Ref. 356. 


R TEMPORARY 
ASSIGNMENTS 


Our temporary service department is in a position to 
supply qualified and unqualified staff for temporary 
assignments of short or long duration at quick notice. 
Employers and candidates are invited to make 
contact with us for a speedy service. Ref. L/G. 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PROSPECTIVE TAX 
PARTNER 


£12,000 to £18,000 p.a. 


LONDON 


Our client, a major international firm, requires a Senior Tax 
Manager/Prospective Tax Partner to join their expanding tax 
practice. 


Experience of large U.K. public company taxation over at least five 
years is essential and knowledge of international taxation would be 
an advantage. Our client envisages that a partnership will be offered 
within a period of 18 months. Preferred age 28 to 35. 


In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS) specialises in assisting practices and com- 
panies throughout the United Kingdom and Overseas in their search and selection of suitably experienced/ 
qualified Taxation Specialists. Our job is to advise both sides — employers and employees. This we do in as 
impartial and as friendly a manner as possible, ; 
We don’t fill every vacancy that is registered with us. And we don’t place every person who seeks our 
advice. Often we advise on staying in the same job. We take a long-term view. It is more important for us to 
provide a fast, efficient and friendly service than to browbeat people into doing what might suit us but not 
them. 

That's probably why we have become the leading consultancy in the field. 


In the first instance, telephone or write (quoting home tel. no.) to John Walker, B.A., F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2E3 
Tel. 01-248 0441 





i 


THE ACCOUNTANT, August 25th: TAXATION, August 27th, 1977 9 


- 


HEWITSON- WALKER (PUBLIC PRACTICE APPOINTMENTS) 


AUDIT SENIORS 


(July 1977 PEII Finalists & Recently Qualified) 


to £6,800 p.a. 


Our client is looking for exceptionally ambitious young audit staff _ 
seeking the highest levels of professional training. 


Applicants must be able to demonstrate a good record of goal- 
achievement.. Our client is less concerned ‘with the type of 
professional experience already gained by applicants, than with an 
easily identifiable success record in the applicant’s chosen career so 
far. Whilst prior experience of sophisticated audit procedures is not 
mandatory, our client is also interested in hearing from applicants 
with from 3 to 5 years’ audit experience (including student training) 
with substantial Firms. 


In view of the extraordinary competition for places with our client, 
we advise interested applicants to telephone our London offices 
urgently, in the first instance asking for John Walker, B.A., F.C.A. 


i 


HEWITSON-WALKER (PUBLIC PRACTICE APPOINTMENTS) 
1 SNOW HILL COURT, SNOW HILL, LONDON EC1 
Tel. 01—248 0441 
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29 Thurloe Street 
London SW7 2L0 


01-581 0895 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 

COMPANY SECRETARY. SW £7,000-£10,000+ Benefits 
Age 35-45. To assume responsibility for accounting, legal, and administrative services. 
AUDIT. WEST END £6,000+Bonuses 
Audit-orientated A.C.A/A.C.C.A. for small progressive firm. {e. 15% bonuses). 
REET CONTROLEER. ciTY to £6,000 

A.C.A, ost in U.K. Branch onu: S. Corporation. 
RRAMGAL CON ROLLER. (C.A.s). EUSTON c. £6,800 
A.C.A., aged 28-35. Financial and aceon Accounting for top firm of C.A.s. 
AUDIT MANAGER. CITY £5,500-£6,500+ 
Young ambitious A.C.A. Medium-size firm. West London resident ideal. 


PARTNERSHIP SECRETARY. ALDWYCH-BASED £5,000-£6,000 
Administration and Accounts for C.A.s with branches in Watford and Croydon. 
u 


£5,00 £6,500 
Openings to Assistant Manager level in the City and West End. 
TRANSFER OF ARTICLES. WEST END to £4,000 
Career-conscious person with valid reasons for transferring. Passed P.E.I. ideal. 
SENIORS. ALL AREAS £3,750-£6,000 
P.E.2 Finalists, to older eves unqualified persons. 
SEMI-SENIORS. ALL AREAS _£2,750-£3,750 
ACA/AC.CA. Students — fires expe } salary, or job satisfaction. 


ACCOUNTANT THAME 


MANAGER SUNDERLAND 

C. £6,000. Staff control and audit review on large companies. A.C.A., age 27—35. 

ASSISTANT MANAGER POOLE 

C. £4,500. A.CAJA.C.C.A,, age 25+. General Practice. National firm. 

AUDIT GUILDFORD 

£2,500-£4,000, Semi and Senior grades for local office of London firm. 

ACCOU NTANT/ADMINISTRATOR CROYDON 

P ponen, 000. First job in Commerce for young A.C.A. (PE2 considered). 
ANAGERS HORLEY & BRIGHTON 

t Aay 000. General F Practica and Tax. Ideally young qualified persons. 


AUDIT & ACCOUNTA READING & SLOUGH 
£3,000-£5,000. Omenient ae all levels with progressive multi-branch firm. 
NORWICH 


P.A. TO PARTNER 

£5,000 upwards. A.C.A., age 27+. Partnership prospects as G.P. 

TRUST MANAGERS REDHILL, BEDFORD & BRADFORD 
£4,500—£6,000. A.A,E. — Qualified Accountant preferred for Bradford. 

P.A. TO PARTNERS OXFORD 
£5,000--£6,000. A.C.A,, aged about 25, with broad experience and tax bias. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

SEVENOAKS, SOUTHEND, IPSWICH, CROYDON, STAINES, COVENTRY, LEEDS, 
MANCHESTER, RUGBY, REDHILL, BRIGHTON, LIVERPOOL, CARDIFF, BIRMING- 
HAM, BEDFORD, BRADFORD, LEICESTER, BRISTOL, EXETER. SOUTHAMPTON, 
WATERFORD, JERSEY, BOURNEMOUTH, GLASGOW, BECKENHAM, WARE. 

T Telephones or write for fuli details. 


- £3,500-£4,500. Experienced basic book-keeping. Prospects as firm grows. 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2) INE 


TEL: 01-242 4943 


THE SERVICE FOR TAX PEOPLE - 
RUN BY TAX PEOPLE 


TAX MANAGER -WC2 £8,000 plus 
Our clients, a medium-sized firm in the Holborn area have a large Tax 
Department and a lot of big clients. They wish to recruit someone in the age 
range 30—40, either A.C.A. or A.T.LL, who has excellent all-round experience of 
both Personal and Corporate Taxation. In addition to being very capable 
technically, the successful candidate will also have already acquired manage- 


- ment experience in controlling a busy Tax Department and will be a capable 


administrator. 


PERSONAL ASSISTANT - WC1 circa £5,000 
The young Tax Partner of a busy medium-sized central London practice 
urgently requires a Personal Assistant who will help to relieve him of some of his 
ever-growing work load. The ideal candidate would be an A.T.LI. in his or her 
middle 20s who relishes the opportunity to be involved heavily in research and 
planning work, including overseas taxation. ` 


PERSONAL TAX- SW1 to £5,000 
Our clients, a smallish firm, require a competent Personal Tax Assistant (age 
immaterial} to work on a mixed allocation of large and small cases including 
some underwriters and overseas cases. 


As usual we have spent much time thinking in trying to decide on which va- 
cancies to include in this space and as usual out of the great number to choose 
from we have probably chosen the wrong ones. So whether or not you see 
anything here to interest you, please call CHRIS KUHN on 01-242 4943. 


za ACCOUNTANCY TASK FORCE LTD 


21 COPTHALL AVENUE, LONDON. EC2R 7BN 


| j 01-628 7931 PERMANENT PLACEMENTS 01-628 7934 TEMPORARY ASSIGNMENTS 


TELEX 8812658 
TAXATION 


TAX SENIOR. London. £5,500. Mixed bag, covering both personal and corporate 
work. Preferabiy qualified person, but unqualified with good experience will be 
accepted. Ref. 4147. 


_ TAX ASSISTANT. London. £4,500. Good knowledge of personal tax required, 
within the profession or Inland Revenue. Ref. 4146. 


SENIOR CORPORATE TAX STAFF 


Our clients, a major practice, are looking for extremely senior experienced corporate 
tax staff, they are willing to pay salaries of up to £9,000 p.a. For further more detailed 
information please call us. Ref. 4144. 


CORPORATE TAX SENIOR. London. £5,250. A person who is currently at senior 
level with a medium-sized practice and-wishing to expand to a major practice with 
more technical work. Ref. 4143. 


PERSONAL TAX ASSISTANT. London. £4,500-£7,500. Ref. 4142, 


TRUSTS 
LONDON, CITY. £4,000. To work for large practice. Ref. 8025. 


LONDON, Senior. £4,500. To work for medium-sized practice, minimum 2 years’ ex- 
perience. Ref. 8024. 


LONDON. Seniors. Required to work for major international practice. Salaries will be 
highly competitive, therefore if you are looking for a change and added responsibility or 
remuneration contact us. Ref. 8023. 


BEDFORD. Manager. £6,000. Ref. 3262/R1. 
BRADFORD, Manager. £6,000. Ref. 3262/R2. 


01-628 
7934 


PROVINCIAL OFFICES Call or write 


TEMPORARY ACCOUNTANTS AND BOOK-KEEPERS 
AVAILABLE IMMEDIATELY 


24-Hour ANSAPHONE 01-628 7931 


AUDIT 


LONDON. .Newly qualified or finalists. £5,000. Bright young man to take further 
responsibilities on audit. Ref. 3269. 

LONDON-City. Audit Senior. £6,000. Very experienced Audit Senior required. Our 
clients are prepared to give good prospects and conditions. Ref. 3252. 

OXFORD. P.A. to Partner. To £6,000. A.C.A. aged 25 with broad-based experience. 
Our client is looking for a bright person with initiative and business acumen. Ref. 


OXFORD. Assistant Manager. £5,500. A.C.A. aged 26+ with at least 3 years’ 
qualified experience of modern audit techniques, mixed bag of clients. Ref, 3262. 


we list below some of the locations, positions and salaries we are currently seeking to 
ill. 


Senior London 
_ Glasgow 
i Leeds 
oe Oxford- 
aa Manchester 
” London 
Ai Leicester 
Š Birmingham 
oe Sunderiand £6,000 
x Coventry £7,500 
We have numerous vacancies within the profession at ail levels throughout the United 
Kingdom. if you are interested in audit work please contact us for more specific infor- 
mation, 


01-628 
7934 


Thames Valley Roy Gatenby, Local Director, 8 Queen Victoria Street, Reading, Berks. Tel. 0734-599830 


Birmingham 
Glasgow 
Aberdeen 


R. J. Page, Local Director, 65 New Street, Birmingham B2 4DU. Tel. 021-643 5241 
M. J. Cobley, Local Director, 45 Renfield Street, Glasgow, Scotland. Tel. 041—221 3312 
Max Turpie, Local Director, 35a Union Street, Aberdeen. Tel. 0224 29492 _ 





THE ACCOUNTANT, August 25th: TAXATION, August 27th, 1977 1 


GABRIEL DUFFY 22 Thurice Street 












Personnel Resour imi 
sources Limited (CONSULTANCY) 01-591 895 
Hillgate House - Old Bailey - Londén EC4M 7HS TAXATION 
P.E. Uf FINALIST & A.C.A. FOR TAX, CITY _ £ Neg. 
Telephone: 01-248 6321 PERSONAL TAX (INSURANCE COMPANY), VICTORIA © c.£3,7 
Pius generous fringe benefits and allowances, including 4 per cent Mortgage. cee 
TAX, WESTMINSTER. (COMMERCE). £4,000-£6,000 





Ideally A.C.A. or A.T.I.i. with some tax experience. PEII Finalist considered, 
PERSONAL TAX. MARBLE ARCH. K £4,500-£5,500+ 
Plus generous benefits. C.A.s with international reputation as tax planners. 












ASSISTANT TAX MANAGER. BAKER STREET £6,500--£7,000 
Smail progressive firm. Sound experience is the prime requirement. 
PERSONAL TAX SENIOR, VICTORIA £5,000-£6,006 
Similar openings: HOLBORN, EUSTON, MOORGATE, LIVERPOOL STREET. 
ive MANAGER, HOLBORN, AREA c. £8,000 
type: ompanv Tax. . (Fi A, 
aly MANAGER EN ersonal Tax. (Firm of C.A.s) b000 ZE S60 
è To manage tax affairs of small firm. Mainly Personal, same Company; some Trusts. 
Company/Personal Tax Senior SENIOR, INTERNATIONAL FIRM #3/360"£6,000 
y. a With minimum of 2—3 years’ experience in the Profession. 
+ COMPANY TAX. ASSISTANT MANAGER £5,750-£6,500 
Experience more necessary than qualification. Age {within reason} immaterial. 
West End A.C.A. COMPANY TAX, CITY £6,000 
Career opening for A.C.A. with 1—2 years’ (minimum) PQE of corporate taxation. 
TAX SENIORS. ALL AREAS £4,500-€5,500 






Personal Tax Company. Both U.K. or Foreign. All types and sizes of firm. 
TAX_TRAINEES/SEMI-SENIORS. ALL AREAS £3,500-£4,500 
Age 20-60. In the urgent demand for competent staff age is largely immaterial. 







c. £5,000 TAX MANAGER BRIGHTON 
Good general experience. To assume control of expanding Department. 
= TAX MANAGER PORTSMOUTH 





E 2S0: -£6,000. A.C.A./AT.LI. Company Tax bias. Career post. 






CHELMSFORD 
Excellent prospects for young A.C.A. Tax Specialist. 





if you like the ‘small firm’ atmosphere and you have a 
knowledge of company and personal tax giving you the 
ability dnd experience to deal with a very varied range 
of accountancy work you will find this job of interest. 
Our client is a three-partner practice and applicants 
should be able to work with a minimum of supervision. 
The post is progressive in a pleasant environment. 


Be eed 5 Pair ere CAMBRIDGE 
£AAE. Decentrali ax Department of leading London firm. 
TAX : SE 2 A BIRMINGHAM 


£3,500-£4,500. Openings in both Personal and Company Tax for Seniors. 
PERSONAL TAX & TRUSTS JERSEY 
To £4,000. Openings with top-ranking firms of C.A.s, 

OTHER IMMEDIATE OPENINGS INCLUDE: 2 
LIVERPOOL, REDHILL, BRADFORD, WOLVERHAMPTON, RUGBY, NORTHAMP- 
TON, OXFORD, BRIGHTON, BRISTOL, GUILDFORD, HARROW, SOUTHAMPTON, 
STAINES, NORWICH, CROYDON, SOUTHEND, MILTON KEYNES, WEMBLEY, 
HAYWARD’S HEATH, THORNTON HEATH, WITNEY, HORSHAM, WOKING. 
Telephone or write for full details. 





GDC -KENSINGTON - 01-581 0895 


AUDIT PARTNER 
DESIGNATE | 


A.C.A. 26+ To £12,000 p.a. 


Our client is a medium sized firm of Chartered Accountants in the City of London with an 
impressive growth record, who now seek to recruit one or possibly two audit partners designate. 


The successful candidate(s) (male or female} will take immediate responsibility for a portfolio of 
substantial public and private companies. 


Intelligence, a mature outlook, sound auditing experience and a lively interest in current 
` professional developments are essential pre-requisites as the appointed manager(s) will be expected 
to progress to partnership within one/three years. s a 


For more detailed information contact, in the strictest confidence, Trevor Atkinson, A.C.A. 
or George Ormrod, B.A. (Oxon) quoting reference 1933. 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 

and in Edinburgh. 
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HEWITSON-WALKER (T. 
SELF-CON( 


Now in our seventh successful year of advising tax specialists (at all leve 
ourselves. 


/ 


We feel we are, quite simply, the-best and most successful Taxation Appoin 
answer is simple: Our clients regularly tell us that we are the best. 


In any event, there are good reasons why we should be better than any 


(1) We act for every firm (of any size), so we are able to make the n 
us. We have not tied ourselves to a few firms. 


(2) Our. consultants specialise in the Taxation Appointments market. 
available to everyone consulting us. 


(3) Because we are successful, we are under no pressure to persuade a 
from that client. It isn’t enough for us to be successful. Our reputa 
want it to remain. 


So, whether you are a personal tax junior, or a personal tax assistant, a 
or a tax partner, you will probably have considered consulting us for ca 
pleased to hear from you. 


CURRENT SALARIES GUIDE 


In the first instance, telephone or write (quo 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW 
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ATIO:? APPOL'TfE:'T2) 
TULATION 


‘areer moves, we thought it was about time we took the trouble to praise 
Consultancy. The cautious reader may ask: How can we be so sure? The 


zency/consultancy. 


able introductions for every tax specialist, at every level, who approaches 
juently, they have a very high level of understanding of the alternatives — 


N ‘ 
ss to do what may suit us, i.e. take any job, so that we may obtain our fee _ 
ased on integrity and friendly, effective, efficient advice: that’s the way we 


il tax senior, a company tax senior or manager, a personal tax manager, 
vice. You may even have consulted us before. In either case, we shall be 


SISTANTS (PERSONAL & COMPANY) to £4,500 


YIORS (PERSONAL & COMPANY) to £8,000 
NAGERS/PROSPECTIVE PARTNERS .. to £18,000 
<TNERSHIPS £ Negotiable 


MMERCE/INDUSTRY/CONSULTANCY to £30,000 


telephone number) to JOHN WALKER, F.C.A. 
URT, SNOW HILL, LONDON ECIA 2EJ Tel. 01-248 0441 
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THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


~ PERSONAL TAX SENIORS 


£4,750—£6,000 


Central London _ 


Our selection of vacancies with clients in Central London is second 
to none — simply because we deal with every Firm of any size. 

For impartial, informal, informative career advice, in the first in- 
stance, telephone or write to John Walker, F.C.A. 


COMPANY TAX SENIORS | 


£6,999-£8,500° 


London/Manchester/Birmingham 


Every once in a while, outstanding career opportunities present 
themselves. This is one such time. We are particularly interested in 
hearing from company tax seniors with 3—5 years’ company tax ex- 
perience. ; 

In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS) 
1 SNOW HILL COURT, SNOW HILL, LONDON EC1A 2E] 
Tel. 01-248.0441 
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PUBLIC PRACTICE 








tates and Information can be 
ound on page 21. 


\CCOUNTANTS, Covent Garden area, 
equire a qualified junior audit manager 
vith at least three years’ post-qualification 
xperience, salary range £5,250 to £5,500 
nd two unqualified senior audit clerks with 
minimum of ten years in the profession, 
alary range £4,250 to £4,750. — Box AC 
552. * 

ı SENIOR ASSISTANT is required by an 
xpanding firm of certified accountants with 
ffices in Warwickshire and 
iloucestershire. This is a responsible 
osition for an applicant to deal in in- 
omplete records, limited company audits, 
axation, etc. Preferably qualified but a 
erson with experience in the above work 
vould be considered. Attractive salary and 
‘ood working conditions. — Please apply 
Jaulcombe & Co, 73 Priory Road, 
Cenilworth. 

\SHFORD, MIDDLESEX. Experienced 
enior and semi-senior assistants required 
y small but expanding chartered accoun- 
ants. Opportunity for gaining wide ex- 
erience in all fields, and some travel if 
esired. — Box AM 3492 

t TOP SALARY awaits an experienced 
ssistant in a Central London certified 
'ractice. Emphasis on incomplete records, 
mall audits, taxation. — Full details with 
ge and present salary to Box AT 3530. 
\UDIT ASSISTANTS 21-25 for appoint- 
nents in Brighton, Croydon, Eastbourne, 
ortsmouth and Southampton. Attractive 
alaries available for persons with minimum 
j-4 years’ professional office experience. — 
Zontact Wessex Consultants, 2 Peter Street, 
feovil, Somerset. — Telephone Yeovil 
15183. 





AYLESBURY Chartered Accountants 
require senior and semi-senior staff for 
an interesting variety of audits, accoun- 
tancy and taxation work. Excellent 
salaries by negotiation. Please reply by 
giving full details of experience to date, 
to R. J. Parker & Company. 55 High 
Street. Aylesbury, Bucks. 





RECENTLY QUALIFIED 
_ ACCOUNTANT OR FINALIST 


Ruislip, Middx. 


Partnership prospects 


AUDIT SENIOR required, ability to deal 
with private company audit and accounts, 
sole traders, trusts and related taxation. 
Salary negotiable. — Apply: Geo. S. 
Johnson. Rolph & Co, 22/24 Ely Place, 
London EC IN 6TD. 


BASILDON 
CHARTERED ACCOUNTANTS 


require 
SEMI-SENIOR AUDIT STAFF 
Good salary and conditions 


F. PITTOCK & CO 
Northgate House, High Pavement 
Town Square, Basildon, Essex 
Tel: Basildon 22655 


BARNET 
FINCHLEY 
SOUTH HERTS 


If you are 
RECENTLY QUALIFIED 
and live in the above area we should like 
to hear from you. 

We are a medium-sized practice (9 
partners) and can offer you 
responsibility and wide-ranging ex- 
perience only available in a practice of ` 
our size. We are shortly expecting to 
double the size of our office in North 
London and some exceptional oppor- 
tunities will arise for young ambitious 
men/women of above average ability. 

Write: Hereward. Scott, Davies & 
Co, Hillside House, 2/6 Friern Park, 
London N12. 





CERTIFIED ACCOUNTANTS in Central 
Croydon require semi-senior capable of 
working on own initiative in an interesting 
and varied practice. — Please write giving 
details of experience to Osborne Dean & 
Co, Park House, 22 Park Street, Croydon. 
CERTIFIED ACCOUNTANTS near City 
seek an assistant able to work on own in- 
itiative, incomplete records, private com- 
panies taxation. — Full details with age to 
Box CA 3531. 







negotiable c. £6,000 p.a. 


Mcllwee, Purcell and Co, Certified Accountants. 


Rapidly Expanding Practice. 


We require a Senior to be responsible for all aspects 


of a wide variety of audits. You will be directly 
responsible to a partner and it is essential that you have 
tax experience. This is a real opportunity to join a 
dynamic and successful practice. 


Please write or telephone Mr Davies, MclIlwee, Purcell 
and Co. 1 Cheyne Court, High Street, Ruislip, Middx 
or telephone Ruislip 36638/9 or 36993. 












CERTIFIED ACCOUNTANTS moving to 
Baker Street shortly require articled clerks 
and semi-senior staff. Positions would suit 
applicants looking for thorough training 
directly supervised by the Principal. — 
Please write to Box CA 3516. 

CHARTERED ACCOUNTANTS moving 


“to Whetstone, London N20 in October 


require assistant to senior partner for 
mainly company secretarial work, simple 
tax returns, etc. Must be used to cor- 
respondence and dealing with clients. Appli- 
cant should be experienced but not 
necessarily qualified. Salary according to 
experience but envisaged to be in excess of 
£3,250 p.a. Three weeks holiday. Luncheon 
vouchers. Bonus. — Box CA 3565. 
CHARTERED ACCOUNTANT, Totten- 
ham N15, sole practitioner, requires semi- 
senior accounts clerk with at least three 
years’ experience of incomplete records. 
Applicants should be capable of preparing 
final accounts of small limited companies, 
partnerships and sole traders with the 
mihimum of supervision. Applicants with a 
working knowledge of taxation preferred. — 
Write giving details of experience and salary 
required to Box CA 3548. 

CHARTERED ACCOUNTANTS IN 
EDGWARE require a semi-senior or senior 
audit clerk. Varied work. Salary subject to 
experience. — Telephone: Mr Cousins 
01-951 0888. ~~ 


CHARTERED ACCOUNTANTS, 
Surrey, require Qualified Accountant 
immediately with a view to becoming 
partner in an expanding firm of Four 
Partners. Salary according to age and 
experience. — Full details please to Box 
CA 8151. 


CHARTERED ACCOUNTANTS (3- 
partner firm in EC4) seek mature assis- 
tant. Ideally the successful applicant will 
have had a good training and no less 
than 4-5 years’ post-qualification ex- 
perience in a professional practice and 
will now feel that the time has come to 
move to a firm where there is a friendly 
atmosphere and the opportunity to take 
a part in the general running of an ex- 
panding practice with all its worries and 
with the commensurate rewards, 


Write in confidence to Box CA 8543. 





COMPETENT SENIOR required by ex- 
panding mid-Sussex chartered practice. In- 
complete records, audit and tax. Salary up 
to £4,000. — Box CS 3501. 

DERBY CHARTERED ACCOUN- 
TANTS require young senior with good 
provincial office exerience. Attractive salary 
offered. Good range of private company 
audits available as part of block of client 
responsibility. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. Tel. 
Yeovil 25183. 

EDGWARE CHARTERED ACCOUN- 
TANTS require a qualified accountant 
(male or female) highly experienced in in- 
complete records, preferably with computer 
experience, seeking our services and in- 
troducing ourselves. — Please write to Box 
EC 3556. : 

EXETER CHARTERED ACCOUN- 
TANTS require young senior 23+ for 
responsible position in well-established firm. 
Excellent range of experience offered. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil. Somerset. Telephone Yeovil 25183. 
GLOUCESTER CHARTERED 
ACCOUNTANTS require ambitious 
qualified person with good all-round ex- 
perience. Attractive salary and pleasant sur- 
roundings. Please write with career details 
to Staff Partner, Kingscott, Dix & Co, 60 
Kings Walk, Gloucester, or telephone 
Gloucester 20251. 


FIRM OF CHARTERED ACCOUN- 
TANTS require a tax manager for their 
Sevenoaks office, five years’ experience 
in company and personal taxation is es- 
sential and knowledge of foreign tax- 
ation would be an advantage. The 
position provides an excellent oppor- 
tunity for a person with ability to 
organise the firm’s tax-department and 
ultimately become more involved in tax 
planning advice. Salary negotiable. — 
Write with full particulars to Box FO 
8157. 





HAMPTON CHARTERED 
ACCOUNTANTS 


have vacancies for QUALIFIED 
ACCOUNTANTS or EXPERIENCED 
SENIOR AUDIT CLERKS for their 
AUDIT DEPARTMENT. 

Apply to THE STAFF PARTNER, 
PITMAN CAKEBREAD & CO, 113 
High Street, Hampton Hill, Middlesex 
TW12 1PF. Tel: 01-941 4004. 


HOLBORN. — Four-partner firm requires ~7 


juniors. semi-seniors and seniors. Excellent 
opportunities for hard workers. — Box HF 
3523. 


HOLBORN CHARTERED ACCOUN- `- 
TANTS have a small number of vacancies: 


for audit seniors (qualified or unqualified) to 
report directly to partners. Must be willing 
and able to take responsibility. Interesting 
and varied work. Good salary and working 
conditions. — Write giving details of ex- 
perience to A. Cushnir, F.C.A., Lubbock, 
Fine & Co, 3-5 Bedford Row, London 
WCIR 4DB. 





ILFORD, ESSEX, ACCOUNTANTS 


require a competent senior to act asa | 
personal assistant to partners in small 
expanding firm. 

The applicant who need not 
necessarily by qualified must be ex- 
perienced in personal taxation, in- 
complete records. VAT, Private 
company audits and should be able to 

_ use his own initiative. 

Good salary and prospects for the 

right person. 


Small flat available. 


Please apply in writing with details of 
age and experience to Box IE 8154. 


LEEDS CHARTERED ACCOUN- 
TANTS require young A.C.A. as senior in 
small well established and progressive office 
with good experience of private company 
partnerships and sole practitioners. — 
Contract Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 
25183. 


LONDON - NW3 


Progressive firm of 
chartered accountants 
require an assistant for tax 
partner. Must be 
in all 


knowledgeable 
aspects of tax and capable 
of working without 
supervision. 

Top salary to right person. 
Box LN 27300. 
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LIVERPOOL OFFICE of expanding 
international firm of chartered accountants 
requires senior and semi-senior staff. 
Applicants who should have sound knowl- 
edge of auditing and accounting procedures 
and an interest in taxation and finance 
should write giving details of experience and 
salary requirement to Robert Owen, Finlay 
Robertson Castle Chambers, 43 Castle 
Street, Liverpool L2 9ST. 
A š 





LIVERPOOL 


Medium-sized Firm of Chartered \ 
Accountants with an expanding 
Practice in Liverpool and Manchester 
require newly qualified Accoun- 
tants/PE2 Finalists to deal with all 
aspects of audit, accountancy and tax- 
ation work in their Liverpool office. 


Together with our national and inter- 
national associates we can offer a wide 
range of experience, with excellent 
prospects for increased responsibility at 
an early date. 


Good working conditions; 
negotiable. 


salary 


Write giving full particulars of ex- 
perience to date to Box LM 3493. 


LONDON ACCOUNTANTS require audit 
clerks. Qualified or finalists. Varied work 
available. — Apply Box LA 8523. 
MACCLESFIELD firm of chartered 
_ accountants, seek the services of a qualified 
or semi-qualified accountant. We can offer 
excellent experience of particular interest to 
those. seeking a practising certificate. Salary 
will be commensurate with qualifications 
and experience. — Please apply to Mr A. J. 
Heard, Smith Atkins & Co, 3 Beech Lane, 
Macclesfield, Cheshire S10 2DR. Tel: 
Macclesfield 22972. 
MANAGER with private and public 
company audit experience required for 
branch of national firm based in Berkshire. 
Attractive salary and prospects available. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 











NEWLY QUALIFIED Ë.A. required 
by Walsall firm of Chartered Accoun- 
tants. Partnership prospects for suitable 
applicant. — Box NQ 8155 





NORWICH CHARTERED ACCOUN- 
‘TANTS require experienced assistants in 
both personal and corporate tax fields. Plea- 
sant working conditions. Competitive 
salaries. — Peat, Marwick, Mitchell & Co, 
Holland Court, The Close, Norwich NR1 
4DY. : 

PERSONAL ASSISTANT TO 
PARTNER. — Well established firm of 
accountants in Holborn require an experi- 
enced senior to act as personal assistant to- 
a partner. Work is interesting and reward is 
given for hard work. Applicant must be 
prepared to take responsibility. — Please 
\submit curriculum vitaé to Box PA 3502. 
PERSONAL TAX ASSISTANT required 
by expanding taxation department of City 
chartered accountants. The applicant 
should have a good knowledge of personal 
-taxation and be able to work with a 
minimum of supervision. Salary c. £4,500. — 
Please apply to Box PT 3577. 

SENIOR with excellent experience required 
for small professional office, close to Vic- 
toria Station. Part-time and subcontract 
basis also considered. Good salary and 
prospects for the right applicant. — Box SW 
3575. 


SENIOR. AND SEMI-SENIOR AUDIT 
CLERKS required for West End practice. 
Must be experienced in incomplete records 
and work without supervision. Tel. O1- 
734 2945. 


SOUTH WALES CHARTERED. 


ACCOUNTANTS. — Swansea area firm re- 
quires qualified senior and semi-senior 
clerks. Must have experience in professional 
office. Salaries by negotiation. — Please 
write giving full particulars to Box SW 
3518. 


SMALL EXPANDING FIRM of City 
chartered accountants requires young 
chartered accountant. The vacancy 
provides an excellent opportunity for a 
professional career and it is anticipated that 
the position would lead to partnership. — 
Please write to Box SE 3513. 





SOMERSET 


Chartered Accountants with offices in 
Taunton, Chard and Ilminster have va- 
cancies for experienced senior assis- 
tants, preferably qualified with a good 
knowledge of incomplete records and 
taxation. Please apply in writing or 
telephone: 

J. B. Hunt, Albert Goodman & Co, 3 
Hammet Street, Taunton. Telephone 
Taunton 86096, 





SOUTH COAST practice of chartered 
accountants require qualified and un- 
qualified audit staff at their Fareham and 
Park Gate offices. Excellent working con- 
ditions and salary offered. Please apply in 
writing with details of experience and 
qualifications where applicable to Staff 
Partner, Rothman Pantali & Co, 50 Botley 


“Road, Park Gate, Southampton. 





SOUTH LONDON FIRM of chartered 
accountants. Why waste time and 
money travelling to the Big City? Join 
us! Active firm, interesting work and 
good working conditions. Senior, semi- 
„Senior and junior staff required. — Send 
brief details to Box SL 8536. 





TAX ASSISTANT. — Four-partner firm in 
Holborn requires taxation assistant with at 
least two years’ experience. Varied work 
and excellent prospects. — Box TA 3522. 
WATFORD CHARTERED ACCOUN- 
TANT requires audit clerk with at least 
twelve months’ experience, able to work 
with minimum of supervision. Articles 
available. Excellent prospects, with small, 
friendly firm. — Watford 28990. 

WEST END CHARTERED ACCOUN- 
TANTS require experienced semi-senior. 
Salary negotiable. — Telephone 01-629 
4767. 





WEST END 
OPPORTUNITY 

Partner in medium-sized firm requires a 
young qualified assistant who is not 
only experienced in audit supervision 
but also able to take an interest in 
client’s problems on a personal basis. 

The successful applicant will work in 
close association with the partner and 
be able to widen his experience in many 
aspects of the profession. ` 

Salary in the region of £5,500. 

Telephone M. Lister for an appoint- 
ment at 01—930 0755. 








QUALIFIED or almost qualified staff 
` required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box QO 6558. 





YOUNG CHARTERED ACCOUN- 
TANT required by medium-sized West 
End firm as personal assistant to 
partner dealing mainly with non- 
corporate work — trusts, estates, per- 
sonal accounts, estate planning etc. 
Good salary and excellent partnership 
prospects. — Box YC 8529. 








SOUTH WEST SCOTLAND. firm of 
accountants seek an experienced senior 
assistant to work with partners, working 
knowledge: of incomplete records essential, 
farm accounts and income tax experience 
helpful. Applicant must be able to work to 
final draft accounts with minimum 
supervision. Salary negotiable around 
£3,600. — Box SW 3555. 


TAXATION. — We specialise in the recruit- 
ment of tax staff at all levels. — 01-734 
5156. Tax Personnel, 1 New Burlington 
Street, London W1. 

TAX MANAGER, South coast firm, 
A.C.A. preferred with good prospects 
offered must have good corporate tax ex- 
perience close company and non-close com- 
pany. Circa £6,000. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
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YOUNG EXPERIENCED SENIOR n 
necessarily qualified for small expandi: 
Portsmouth practice. Attractive salary ai 
position of responsibility offered. — Conta 
Wessex Consultants, 2 Peter Street, Yeov 
Somerset. Telephone Yeovil 25183. 





TRAINING CONTRACT! 


a a a EEE a 
ARTICLES/TRANSFERS to £3,150. 
Pembroke & Pembroke operate a nation 
service. — Please ring Mark Pembrok 
F.c.A.or A. M. Pembroke on 0!—-236 0011 
CERTIFIED ACCOUNTANTS in t 
West End have vacancies for articled clerk 
— Write Box CA 3517. : 

WEST END chartered accountants offi 
trainee or transferee training contract unde 
the direct supervision of principal. — Pleas 
apply for details to Box WE 3579. 





COMMERCE & INDUSTRY 








COMPANY ACCOUNTANT AND 
GENERAL ADMINISTRATOR 


required for medium-sized public com- 
pany operating in Worthing. Duties 
include preparation of final accounts, 
Working in close liaison with Managing 
Director. Salary negotiable. — Apply 
giving full particulars to Box CA 8145. 


COST ACCOUNTANT/OFFICE 
MANAGER, A.C.A. or A.C.M.A., 
about 30, preferred for hardware 
manufacturers and foundry employ- 
ing 120. Prospects of promotion to 
Financial Director. Career details to W. 
H. Hall, 5 Engine Street, Oldbury, West 
Midlands B69 4NW. 


” 





accommodation available. 


0284-62211. 


Applications to Mr Medcalf, Greene & Greens, 80 
Guildhall Street, Bury St Edmunds, Suffolk. Telephone 


Accounts Manager 


Vacancy for an Accounts Senior or similar grade to manage °? 
Accounts Department of substantia! (8 Partners) East 
Anglian firm of Solicitors. Responsibilities include budgetary 
control, management accounts and supervision of new ; 
visible record computer system. Competitive salary, busy 
but friendly office in very pleasant market town. Temporary 


The Italian Hospital 


T 
UW 
Accountant 


The hospital, founded almost 100 years ago, is a 
registered charity with facilities for private patients. 
We require an accountant to be responsible for 
financial contro], production of monthly 

management information figures, the production of 
quarterly accounts and the general running 

of the finance department. A professional 
qualification would be an-asset and the salary, which . 
is negotiable, will be not less than £5,000 p.a. $ 
Further information from, and written 

applications to, the General Manager, 

The Italian Hospital, Queen Square, 


London WC10 1LR 
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PART-QUALIFIED 
EXPERIENCED ACCOUNTANT 


required by an expanding Housing 
Association. Work involves general 
accounts including rental accounting. 
Person with knowledge of writing Cash 
Books. Journals. Cash analyses and 
bank reconciliation will be preferred. 
Vast scope for individual initiative. 

Salary according to qualifications and 
experience. but not less than £3,000 p.a. 
Other benefits include four weeks’ 
annual leave. Luncheon vouchers at 
40p. Area London W2/NW6. 


Apply Box PQ 8518. 


QUALIFIED ACCOUNTANT 
WILFRED EDMUNDS LTD, 
proprietors of the DERBYSHIRE 
TIMES NEWSPAPER GROUP 
require a qualified accountant to work 
in the areas of financial costing and 
budgetary control. Some post- 
qualification experience is essential and 
knowledge of computer-based systems 
would be helpful. 
Applications to: 
Personne] Manager 
Wilfred Edmunds Ltd 
Station Road 
Chesterfield 
Derbyshire $41 7XD 





TAXATION ACCOUNTANT. c. £5,500. 
Qualified or experienced unqualified re- 
quired by West London international group. 
He/she would have a good working 
knowledge of U.K. corporation tax and 
computations. — Ring or write to P. 
Edelsten, Barclays Executive Appointments, 
28a Devonshire Street, London W1. 
01-935 3815. 








TAXATION ASSISTANT 


The Trafalgar House Group, an International Group of Companies with interests 
in Construction, Civil Engineering, Shipping, Hotels and Newspapers have a vacancy 
for an Accountant to join its well established Taxation Department. 


The successful applicant will be involved in the preparation and agreement of 
U.K. Corporate Tax Computations of various Group Companies. Although the post is 
based near Croydon a certain amount of travelling will be necessary and a Company 
Car will be provided. 


The person appointed is likely to be a young qualified accountant or finalist 
seeking to broaden his/her experience in the Corporate Taxation field. 


Please write or telephone for application form to: 


Mrs J. Heaton 
Personnel Manager 
T.H.1. GROUP SERVICES LTD 

__ Mitcham House 
681 Mitcham Road 
Croydon, Surrey 
CR9 3AP 


£ 


at the centre of big business 


Taxation Accountant 


Reckitt & Colman — a major British-owned Group with worldwide sales of over £500 million in foods, 
pharmaceuticals, household and leisure products — has a vacancy for a qualified or nearly qualified 
accountant in its Group Taxation Department based at Corporate Headquarters in London W4. 


This appointment will provide the successful candidate with a first-class opportunity to develop a 
practical knowledge of taxation, which could lead to specialisation or enhanced prospects in other areas 


of the financial function. 


The position will involve the preparation of computations, negotiating, planning and research. 


The salary will be attractive and the general conditions of employment are those to be expected of a 


large multinational organisation. 


Please apply to: 





Alan Bloxham 

HQ. Personnel Manager 
Reckitt & Colman Products Ltd 
Burlington Lane 

London W4 
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CORPORATE TAX 


A Head Office management team controlling three listed companies require 
a person to plan and control taxation payments. The successful applicant is 
Jikely to have a mature and self-motivated attitude, to be revenue trained 
and prepared and able to assume responsibility for the Group’s whole in- 
volvement in taxation matters. Remuneration wit] be of around £7,000 p.a. 
plus pension fund, B.U.P.A., etc. The appointment will be based at 
Isleworth. — Please reply to: Rembrandt House, 539 London Road, 
tsleworth, Middlesex. Ref: DJW. š 


CORNWALL 


COMPANY ACCOUNTANT 


Responsibilities: 


Financial Records: 
Costing. 

Management accounts. 
Company Secretary. 


Company: 

Light Engineering. 

Payroll 100+, expanding. 
Salary: £6,000 negotiable. 
Opportunity to join senior management team. 


Qualifications minimum. 
Industrial experience and A.C.A. 
A.C.C.A. or LC.M.A. 


Apply: Abru Aluminium Ltd 
c/o 70 Mutlay Plain 
PLYMOUTH 





> y ` 


Development 
Accountant 


We are a successful and expanding subsidiary of a large 

International Chemical Company and are continually 

looking for ways of expansion and diversification through 
new products and marketing opportunities. 























We require a qualified Cost and Management Accoun- 
tant for the financial appraisal of these projects and to 
undertake a variety of other interesting assignments with 
the possibility of some overseas travel. 


The ideal candidate will have at least two years’ post- 
qualification experience of project appraisal using 
modern costing and computerised systems and methods. 


Starting salary is negotiable around £5,000 per annum.” 
The company operate a contributory pension and life 
assurance scheme, and other benefits associated with 
membership of a large group. Location is Frome, 
Somerset and assistance will be given with relocation ex- 
penses. 


Please send full details of age, experience, salary, etc., to 
The Personnel Administrator, Ref. (DA/TA), Cuprinol Ltd, 
Adderwell, Frome, Somerset. 


CUPRINOL 





NIGERIAN 

EXTERNAL 
TELECOMMUNICATIONS 
LIMITED, LAGOS 


VACANCIES 


Applications are invited from suitable qualified 
Nigerians to fill the following vacant positions in 
the above named Company ; 


1. SENIOR ACCOUNTANTS 
Qualifications: 


A recognised Professional Accountancy qualifica- 
tion plus 5 years’ post-qualification experience. 


2. ACCOUNTANTS 
Qualifications: 


As in (1) above plus 3 years’ post-qualification 
experience. i 


2 


SALARY 


Very attractive and negotiable in each case. Point 
of entry depends on qualification and experience. 


BENEFITS 


Free medical facilities for staff and family, i.e., wife 
and children up to 18 years of age; vehicle, rent 
and leave allowances; vehicle advance; housing 
loan and non-contributory Pension Scheme. 


METHOD OF APPLICATION 


Applications which should include curriculum 
vitae as well as_photostat copies of candidate's’ 
credentials should be addressed to: 
The Head of Personnel Division 
Nigerian External 
Telecommunications Limited 
15 Marina, P.O. Box 173, Lagos 


to reach him not later than three weeks after 
publication of this advertisement. Only applica- 
tions of those short-listed for interview will be 
acknowledged. 
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OFFICIAL APPOINTMENTS. 





UNIVERSITY OF STIRLING 
Senior Lecturer in Accountancy 
Lecturer in Accountancy 


Applications are invited for the above 
posts in the Department of Accoun- 
tancy and Business Law (Head of 
Department, Professor J. M. S. Risk, 
Ph.D.. C.A.. F.C.M.A} The volume and 
range of work is expanding rapidly and 
further developments in teaching and 
research are expected. 


The salaries are within the range 
£6,443 to £7,951 (for Senior Lecturer) 
and £3,333 to £6,655 (for Lecturer); 
plus FSSU/USS. 


A full curriculum vitae, including two 
referees, should be submitted. 

« Further particulars are available from 
The Secretary (TA), University of 
Stirling, Stirling FK9 4LA, to whom 
applications should be sent by 
September 16th, 1977. 





CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS ° 


. The publishers cannot guarantee 
insertion on any specified date, but 
every effort is made to comply with 
advertisers’ requirements. 

. The publishers will not be held liable for 
any loss occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever. 

. The publishers will not accept 
responsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 

. Box number addresses must not be used 
for the receipt of original documents, 
goods or payments of any kind, nor are 
they available for the distribution of cir- 
culars or canvassing matter. Any letter 
is liable to be opened for examination of 
its contents. 

. The right is reserved to refuse, cancel, 
suspend publication, or alter any 
advertisement which in the opinion of 
the publishers does not conform with 
recognized professional standards. 








PARTNERSHIPS 
AND PRACTICES 





A.C.A,, A.T.LL, with practice experience 
seeks a position with a progressive firm in 
Surrey or. Central/South London areas with 
a view to partnership in the short term. — 
Box AC 3590. ‘ 
AN EXPANDING chartered practice in 
South Warwickshire wishes to acquire a 
small practice or block of fees aggre- 
gating to £10,000. Complete flexibility 
as to mode of acquisition. - Box AE 3504. 
BIRMINGHAM CHARTERED 
ACCOUNTANTS are interested in ac- 
quiring small practice or block of fees up to 
,£20,000 per annum. Accommodation 
available for practitioner wishing to retire 
gradually. — Box BC 3519. 
BIRMINGHAM SOLE CHARTERED 
ACCOUNTANT with rapidly expanding 
well-established practice seeks partner to 
purchase share of goodwill. Estimated share 
of profits in first year up to £8,000. Ex- 
cellent offices and starf. — Box BS 3056. 
BOURNEMOUTH CHARTERED 
ACCOUNTANT with own practice wishes 
to expand by purchasing a block of fees up 
to £2,000 p.a. G.R.F. Cash available. — Box 
BC 3569. 
CHARTERED ACCOUNTANT wishes to 
purchase practice in London area, G.R.F. 
up to £40,000. Substantial cash payment 
possible. Would consider arrangement with 
practitioner seeking early retirement. — Box 
CA 3580. 
CHARTERED ACCOUNTANT wishing 
to retire through ill health offers practice W. 
London. G.R.F. £20,000. Small cash 
deposit and annuity on consultancy basis. — 
Box CA 3582, 
CHARTERED ACCOUNTANT, NW. 
KENT, wish to acquire block of 
fees/practice, G.R.F. up to £20,000. Cash 
payment, part annuity or other arrangement 
considered. ~ Box CA 3583. 
CHARTERED PRACTITIONERS con~ 
“sidering disposal of their South Coast 
practice, gross fees circa £85,000. Outright 
purchae or continuing participation or con- 
sultancy considered. — Box CP 3585. 
CONSIDERING RETIREMENT? Go 
ahead chartered accountant, 29, seeks 
accountancy practice. Anywhere- con- 
sidered. — Box CR 3589. 








CROYDON CHARTERED ACCOUN- 
TANTS require experienced chartered 
accountant for the position of manager. 
Applicants should have a minimum of four 
years’ post-qualification experience with a 
professional firm and be able to establish a 
good working relationship with clients. 
Applicants should be aged at least 30. A 
partnership would be available for a suitable 
applicant after an appropriate probationary 
period. Salary would be commensurate with 
experience and responsibilities and 
prospects for the right person would be ex- 
ceptionally good. — Please reply to Box CC 
3560 giving full details of experience to date. 


EXPANDING NORTH LONDON FIRM 
of accountants would consider acquisition 
of small practice or block audits. — Box EN 
3561. 

F.C.A. wishes to dispose of practice con- 
sisting of £10,000 G.R.F. approximately. 
All clients situated in London area. No back 
duty and no work in arrears. Required 


-12 x G.R.F. One half of purchase price to 


be paid immediately and balance within one 
year. Advertiser would make himself 
available to ensure a smooth transition. — 
Box FW 3515. 


GLASGOW PRACTICE FOR DISPOSAL. 
RMA PO Box 100 Chelmsford 0245 81166 





GLOUCESTERSHIRE chartered accoun- 
tants require two young A.C.A.s, 25—30, as 
potential partners in medium-sized ex- 
panding practice. — Contact Wessex Con- 
sultants, 2 Petér Street, Yeovil, Somerset. 
Tel. Yeovil 25183. 
HANTS/BERKS/W. SURREY. — 
Chartered accountant/university graduate, 
mid-40s, wishing to return to the profession 
seeks partnership opportunity. Ten years’ 
experience as partner in profession. Twelve 
years’ experience finance/merchant banking 
mainly in the City. — Box HB 3570. 

HIGH WYCOMBE. — Practice for sale. — 
G.R.F. approximately £6,000, at twice 
G.R.F. — Box HW 3559. 


HERTS, G.R.F. c. £120,000 FOR SALE. 
RMA PO Box 100 Chelmsford 0245 81166 





LONDON-BASED chartered accountants 
have £5000 G.R.F. for sale at twice 
G.R.F.. deferred terms available. — Box LB 
3488. 


MANCHESTER. — City F.C.A,, sole 
practitioner with wide experience, inter- 
ested in association with similar. C.A. 
G.R.F. and directorships £15,000 +. Details 
to Box MC 3505. 


MANCHESTER PRACTICE FOR SALE. 
RMA PO Box 100 Chelmsford 0245 81166 





MERGER OR-RETIREMENT 
Can you keep up with all the changes in 
tax and other legislation? Are your 
clients demanding more and more ex- 
pertise? If your answers to these 
questions are not favourable, why not 
consider a merger with us or an outright 
sale. We are a four-partnered practice 
and price ourselves on the efficient and 
friendly service we give to clients. Our 
offices at present are in Central and 
South West London and East Sussex 
but we are interested in expanding 
anywhere in London, the Home 
Counties or Sussex. — Please reply to 
Box MO 8533 or telephone 01-439 
3520. 





NEW ‘S’ PLATE 
SILVER SHADOW 


Absolutely free and registered in your 
own name in return for London-based 
practice of about £20,000 G.R.F. or 
block of fees. 

Please phone evenings. Mr Whitling 
01-954 4607. 


N. KENT PRACTICE FOR DISPOSAL. 


RMA PO Box 100 Chelmsford 0245 81166 





PRACTICE 
MERGERS 


Certified and Chartered Accountants with clients 
throughout the U.K. G.R.F. approximately £1 million. 
The Practice is centred in London and the South, and 
we believe that the growing complexities and the 
responsibilities of the Profession make it desirable for 


practices to be larger. 


We are developing a committee structure to deal with 
administration for a larger practice, designed to 
provide in-house technical and training facilities, and 
feel that mutual benefits would arise from mergers. 


If you have similar views, whatever the size of your 
practice, and would like to participate in our develop- 
ment we shall be interested to hear from you 
particularly, but not necessarily, if you are based out 





of London. 


The objects are essentially the provision of 















NEWLY ESTABLISHED FIRM ofg 
chartered accountants in London NW3;. 
wish to purchase small practice or block of: 
fees up to £10,000 G.R.F. — Phone’ 
S. Bland. 01-435 5175. i 


—_ 


NEWCASTLE a 
London based consortium of in- *% 
dependent accounting firms providing ~ 
technical training and specialist ser- “-: 
vices seek member firms to represent. :3 
them in the Newcastle area. — Box 3 
NL 8146. 


A 


NORTH WEST (FYLDE) coastal firm of: 
chartered accountants require a block of. 
fees or practice, will consider possible 
amalgamation. — Box NW 3588. x 





PARTNERSHIP — 

WEST DYFED 
An excellent opportunity exists for a * 
young C.A. initially as an assistant to ` 
the sole practitioner. A partnership will 
be offered to the successful applicant 
after a short probationary period. Ex- “4 
cellent conditions and the unique oppor- ` 
tunity to work in one of the most plea- 
sant rural areas of the country. — 
Telephone John Evans, Newcastle 
Emlyn (0239) 710375. 
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PRACTICE REQUIRED. ~ Long-~ 
established City Chartered Accountants _ 
intend to open a local branch office and 
seek to purchase an existing practice of 
gross fees £20,000-£30,000 in Sussex, 
Surrey, Kent area. Well-founded . 
practice is essential. If you have such a 
practice for disposal, please write to 
Box PR 8522. 


professional services of the highest calibre mainly, but 
not exclusively, for family and non-quoted com- 


panies. 
Principals only to: Box PM 27244. 











A 
‘PRACTICE SALES & MERGERS TO £2m. 


RMA PO Box 100 Chelmsford 0245 81166 





SMALL CERTIFIED ACCOUNTANCY 


PRACTICE (two partners) in Twickenham, 
Middlesex area with good surplus office ac- 
commodation, seek sole practitioner or 
small partnership with a view to office and 
staff sharing arrangement and possible 
future merger. — Box SC 3506. 


"SOLE PRACTITIONER, retiring. invites 
offers for small practice at Northampton. 
Fees £4,500. secure tenancy of attractive 
offices. Facilities available for reception and 
‘typing. — Box SP 3525, 

"SOLE PRACTITIONER with well- 
‘established London-based practice though 
.short staffed. requires equal partner to 
„prepare for retirement. Efficient office 
organizer needed, excellent goodwill. G.R.F. 
-£20,000. — Box SP 3581. 

SOLE PRACTITIONER, F.C.A., seeks 
another to share small W1 office suite with 
view to eventual working relationship. — 
Box SP 3584. 

SOLE PRACTITIONER retiring, invites 
offers for small practice, East Sussex. 
G.R.F. £5,000 per annum. — Box SP 3586. 

SOUTHPORT FIRM of chartered accoun- 
tants require a block of fees or practice, will 
consider possible amalgamation. — Box SF 
3587. 





. WEST KENT 


} 

Opportunity arises for a young A.C.A. 
to join expanding firm as Personal 
Assistant to Senior Partner. Initially the 

- work will be mainly on taxation of 
Companies, Partnerships and Sole 
Traders with a gradual transfer of 
clients and with a view to partnership 
within three or four years. Applications 
will be treated in confidence and 
acknowledgements will only be made 
where an interview is thought desirable. 
Full details please of age, education, 
qualifications and experience to Box 
WK 8526. 





WORCESTERSHIRE. ~ Accountancy 
practice for sale. County District well 
established. G.R.F. £8,000. Sole practi- 
tioner contemplating retirement. Would 


remain for a period to ensure continuity. 
— Box WA 3535, 





SUBCONTRACT WORK 


A.C.A. requires subcontract accountancy 
and taxation work. ~ Own secretarial 
facilities. Able to collect and deliver within 
London area. — Telephone 01-737 4207. 

ACCOUNTANT wishes to handle block of 
audits on subcontract basis. Collect and 
deliver in London area. — Box AW 3447. 
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CERTIFIED ACCOUNTANT seeks sub- 
contract work. Book-keeping, incomplete 
records. company audit/accounts. Your 
office or collect/deliver, London and 
around. Reasonable rates. — Tel. 01-946 
6932. 





COMPUTER AUDIT 
PROBLEMS 


Subcontract your computer audit 
problems to an experienced chartered 
accountant who can review your client’s 
computer systems. prepare your perma- 
nent file. draft a detailed audit 
programme, arrange for computer in- 
terrogations of the main computer files, 
carry out test data runs and write up a 
full report on each application. 


Box CA 3527. 





EXPERIENCED CERTIFIED 
ACCOUNTANT (33) requires responsible 
position with small/medium firm of accoun- 
tants. Varied audit and taxation experience. 
Qualified eight years. — Box EC 3539, 
EXPERIENCED F.C.A. seeks subcontract 
work including taxation either in principal’s 
or own office. Will collect and deliver in 
London or Bournemouth. — Box EF 3562. 
EXPERIENCED PERSONAL TAX 
PRACTITIONER A.T.LL, based West 
Surrey, seeks subcontract work two/three 
days per week: Willing to work at your 
premises. Long-term arrangement if 
desired. — Box EP 3541. 

FOR OVERWORKED ACCOUN- 
TANTS? We have fifteen years’ 
professional experience, and specialize in 
the personal taxation field. Fees at an hourly 
rate or by arrangement. Will collect and 
deliver where possible. — Phone 01-302 
1072. 

F.A.A.1., with 35 years’ experience, 
available for subcontract work and 
accounts administration to work in own 
office (Southend). — Box FW 3363. 
NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
seek subcontract work. — Phone S. Bland, 
01-435 5175. 

SOLE PRACTITIONER (F.C.A., 
F.C.C.A,) has time available to assist prac- 
titioners in accounts preparation, in- 
complete records and professional work in 
southern counties. Collect and deliver. — 
Box SP 3507. 


SUBCONTRACTOR TO FINAL 
ACCOUNTS, own office (Woking). 
Collect/deliver prompt service, sixteen 
years’ accounts/tax' experience. Institute of 
Taxation certificate. — Box SC 3528. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
-021—236 5513 (Birmingham). 


A.C.A.„ four-and-a-half years’ qualified, 
ex-sole practitioner, seeks position in small 
practice or commerce. — Telephone 01-349 
1388. 


A.C.AJA.C.C.AJA.C.M.A. or part-qualified 
available for temporary assignments 
(including taxation). London and U.K. — 
- Personne] Resources Ltd 01-236 9225. 








ACCOUNTANCY ASSISTANCE 

Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness. or on special projects, 
etc. Qualified. competent personne! 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 01- 
493 9441. Harrison & Willis Ltd, 118 
New Bond Street, London W L 





A RELIABLE SEMI-SENIOR audit clerk 
with varied experience out of articles seeks 
position. — Please write to A. H. Khan, 29 
Crofton Road, Plaistow, London E13. 


August 25th: LAXALION;’ August -271n, 


AN EXPERIENCED CHARTERED 
ACCOUNTANT interested in working on 
a self-employed basis. Permanent arrange- 
ment can be made, delivered, collected. — 
Please write Jeewa, 91 Cairo Road, London 
EIT 

AREA: LONDON/LEICESTER/BIRM- 
INGHAM/NOTTINGHAM. — An Asian 
PEI finalist with eight years’ all-round ex- 
perience in medium and small audits, 
accounts. incomplete records, corporation 
tax. P.A.Y.E.. personal tax, VAT, ete., seeks 
permanent position in profession, commerce 
or industry. — Box AL 3572. 
CAMBORNE/REDRUTH ETC. — Per- 
sonal taxation trusts. Moving to area late 
autumn. Age 56. Inland Revenue eleven 
years: Chartered accountants London ten 
years: Solicitors Wilts twelve years. — Box 
CR 3509. 

CHARTERED ACCOUNTANT/ 
UNIVERSITY GRADUATE, mid-40s, 
seeks overseas assignment for two to three 
years. Particularly experienced in finance 
and merchant banking, but also ten years’ 
experience as partner in professional office. 
— Box CA 3571. 

CHARTERED FINALIST with five years’ 
experience seeks suitable position in 
profession. — Box CF 3543. 

CHARTERED finalist with wide experience 
seeking job in medium/large firm in city 
area. ~ Box CF 3489. 

FINALIST with 5 years’ office experience 
in complete and incomplete records 
mechanised and computer accounting. 
wages. PAYE. VAT. personal tax ete. seeks 
position in profession. — Box FW 3490. 
GRADUATE A.C.A, (28), at present in in- 
dustry wishes to join South Devon practice, 
view to partnership. ~ Reply to Box GA 
3480. 

IN LAKE DISTRICT (CUMBRIA). — 
A.C.A., aged 27, articles in small London 
firm, two years’ post-qualification experience 
in large international practice. Has just 
completed one year’s service in medium- 
sized provincial practice. Now seeks 
professional position leading to partnership 
in or near the lakes. — Box IL 3591. 
MANCHESTER AREA. — Experienced 
accountant seeks part-time position to 
prepare accounts from complete or in- 
complete records. Good all-round ex- 
perience. — Box MA 3542. 

QUALIFIED AND EXPERIENCED 
ACCOUNTANT with experience in several 
countries seeks change. — Write to Jain, 
Box 467, Kitwe, Zambia. 
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SELF-EMPLOYED ACCOUNTANT, 
l4 years” experience seeks accountancy, 
auditing and taxation work for Saturdays 
only. from professional firms of account- 
ants and self-employed persons. — Please 
ring evenings 01-749 7196. 

YOU looking for an efficient finalist with all- 
round experience to join your audit tearmn!! 
Medium/large firms preferably. - So write 
to Box YL 3491. 


ACCOUNTANTS, BO OK-KEEPERS 
AND CLERKS 


Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
reclances and Job Applicants required 
also. 





TRAINING CONTRACTS 


EAE ATES IRN GE MRTG REET TEAL AOE S RII 
BANGLADESHI STUDENT completed 
Foundation course seeks training contract 
with firm of chartered accountants. — Please 
write Sharif H. Choudhury, 66 Seaford 
Road, London W13 9HU. Phone 01-579 
5036. 

B.A. (HON), graduate seeks three years’ 
training contract with a chartered accoun- 
tant firm. Industrial year spent as an 
accounts clerk with an oil company. — Box 
BA 3573. 

SEEKING TRAINEE CHARTERED 
ACCOUNTANT position. Possesses good 
‘O° and ‘A’ levels. Foundation Course 
passed. Salary immaterial. Available im- 
mediately. — Box ST 3546. 


SEEKING TRAINEE chartered accoun- 
tant position. Possess 6 ‘O’ levels, 3 ‘A’ 
levels and foundation credit pass. — Please 
write to S. B. Khajuria, 126 Mayfield 
Avenue, North Finchley, London N12. 
SEEKING TRAINEE CHARTERED 
ACCOUNTANT’S position, posses 6 ‘O° 
levels, B.Sc. in Accounting at Khartoum 
University. foundation course exempted. — 
Mr S. J. Valani. 38 Sandringham Gardens, 
London N12. 

TRAINEE CONTRACT. — Overseas 
graduate exempted from Part I 1.A.S. seeks 
training contract. — Please reply Patel 
Jayshreed. 16 College Parade. Salisbury 
Road, London NW6. 





SERVICES 





COMPANY 
FORMATIONS 





BUY BRITISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC 1 


01-251 0344 








JE RESIS TRNTIONS 


>KCOMPANY FORMATIONS 
(U.K. & OVERSEAS) 
2K SEARCHES, SEALS, 
REGISTERS, ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 








READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£85, 


INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for chose who expect something a little better 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 
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LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 


COMPANY 
FORMATIONS 


Tel: 01-253 3030 


Jordan & Sons Ltd 

Jordan House 

47 Brunswick Place 

London N1 GEE 

Telex: 261010 : 
Jordans ð 


A BACKED SERVICE. - Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 

COMPANY SEARCHES from £2. Prompt 
and reliable personal service. M. & D. 
Searches. 19 Manorgate Road. Kingston 
upon Thames. 01-546 1471 or 01-549 
0308. 








COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 

Temple Avenue | 
London EC4Y 0HP 

01—353 9471 (6 lines) 





SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N ISJ 
01-236 2970 








MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services. 5-7 Muswell Hill, 
London N10 (01-883 9595). 





A COMPREHENSIVE SERVICE 


Maximum loans for professional appli- 
cants. Remortgages. commercial loans, 
ete. No advance fees. 

Personal service, 20 years’ experience. 
Members of the Corporation of 
Mortgage and Finance Brokers. 

ROWE CHARLES & COLTD 
Hill House. Wembley, Middx BA9 9LD 
01--908 3436 office hours. 





CLOUDFORD LIMITED, mortgage 
brokers. 17-19 Archway Road, London 





N19 3TX. Tel. 01-272 3727 for loans on . 
owner occupied an investment, residential, ' 


commercial and industrial properties — 
also re-mortgages. 


MAXIMUM MORTGAGES for accoun- 
tants. Planners ahead advised. 
Remortgages, ‘top-ups’, secured and un- 
secured loans. Phone 01—346 4653 or write: 
Martin Hasseck Ltd, Freepost, London 
NW4 1YB. 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callandar Securities Ltd. 15 Fish 
Street Hill, London EC2R 6EP (0!-623 
2844). 





OFFICE MACHINERY 
AND EQUIPMENT 








READY-MADE COMPANIES £86 in- | 
clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 

READY-MADE COMPANIES available 
now. Also formations, etc. ~ Reichman & 
Wing. 134 Percival Road. Enfield, 
Middlesex. Telephone 01~363 4382 and 
7287 (A.C.R.A. member). 


LIMITED COMPANIES 


NEW FORMATIONS £80 
— C Rant 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 








Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


DICTATING MACHINES 


Fully reconditioned guaranteed 3 
months Grundig, Phillips, etc. 
Price from £50. 

We offer 24 hours servicing on all 
popular Dictating Machines 
Phone for full details: 

Trinity Factors —01—488 1652/3. 





ENVELOPES FOR ACCOUNTANTS. — 
Unbeatable prices, e.g., per 1,000 9x4 in- 
„Manilla £4-99, white £6-60. 34x6 in. 
£2.55. 15x10 in. £24. Sewnd lists. NPA 
Office Supplies. 11 Lime Hill Road, 
Tunbridge Wells. Tel: 0892 27212/3. 
RUBBER STAMPS —- NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings. Garnet Street, 
Stockport SK 1 3AR. Tel. 061-480 3826. 

\ MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd). 14a High Street, Banstead, Surrey. 





Burgh Heath 59242. 








MISCELLANEOUS | 








PROPERTY WANTED 


APPROPRIATE NEGOTIATING 
FEE WILL BE PAID. High yielding 
parades of shops in secondary positions, 
residential investments including single 
units, part-converted properties. In 
London and Home Counties. 

Strictest confidence assured. 

Contact Cederlands Limited, Ref. 
DH, 29 Watford Road, Radlett, Herts. 
Phone Radlett 6392. 





ATABLE 


pl 
¿č 
c=. +4 


PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants? Typewriting Services, 279 
Runley-Road, Luton. Tel. 23147. 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 
01-937 6503. 








BUSINESS PREMISES 


PRACTITIONER IN RICHMOND, 
SURREY, has small surplus office suite to 
let, Newly decorated, carpeted, ete., storage 
heaters. Possible working arrangement. 
Three-year lease — £2,000 per annum in- 
clusive. Tel. 01-948 0581 or 2498. 








STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 

TIONS of trade stocks anywhere in Britain 

consult John Tarryer & Co. F.S.V.A. 121 

Brige Road, East Molesey, Surrey (01-979 
). 








BUSINESS 
OPPORTUNITIES 


TAX LOSS COMPANY required, plant 
hire or industrial painting. Losses exceeding 
£50.000. Must be trading. — Replies to Box 
TL 3574. 





Established Book-keeping 
Accounts Services with own 
nucleus situated in Herts wishes 
to expand. . 


Offers full office 


accommodation to qualified 
accountant at agreed rental. Also 
accounting services available. 


Apply Box EB 27313. 

















| RATES AND 


INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines (approximately twenty-five words). 
Additional lines {approximately five; 
words} are charged pro rata. 

SEMI-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 mm (1 in. x 2-5 cm approx- 
imately). i 
CONCESSIONAL RATES per insertion 


are also quoted. These are given for ` 


advertisements to appear in three or 
more consecutive issues. They cannot be 
applied retrospectively or for advertise- 
ments which are to appear at fortnightly 
or longer intervals. The concessional _ 


rates are based on THREE INSERTIONS - 


FOR THE PRICE OF TWO at the normal © 


rates. 


CLOSING TIME 


10.30 a.m. on Monday of the week of 
publication, 
If proofs are required for fully- or sẹmi- 
displayed advertisements copy must 


reach us by 10.30 a.m. on Thursday of 


the week preceding publication. 


Complete artwork will be accepted up to ` 
4.30 p.m. on Monday of the week of | 


publication. 

Alterations or cancellations will be 
accepted up to 10.30 a.m. on Monday of 
the week of publication. 

These times are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earlier. 


Notice of any such alteration will be ` 


given hereunder. 


LINAGE Basic Con- 


ALL HEADINGS except cessional — 


Situations Wanted 

Minimum covering 5 

lines £3.60 £2-40 
per line {5 words) in 


addition 72p 48p 


SITUATIONS WANTED 
{including Training Con-+ 
tracts Required) 
Minimum covering 5 


lines £3-00 £2-00 
per line (5 words) in 
addition 60p 40p 


SEMI-DISPLAYED 
All headings: 
per single-column cm £4-80 £3-20 
{minimum 2 cm single 
column) 


FULLY-DISPLAYED 
All headings: 
per single-column cm £5-40 £3-60 
(minimum 5 cm single 
column} 


Box numbers if required — Add the : 


charge for one line at the relevant rate 
for each insertion. Box numbers are not 
transferable and cannot be repeated at a 
later date. 


PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 


All advertisements intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisement Depart- 
ment, Gea & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. 
Telephone 01-836 0832. 


‘Notice is drawn to the implications 
of the Sex Discrimination Act 1975. 
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AUDIT SENIORS (WEST END) 


ACME APPOINTMENTS . 


P.A. TO PARTNER (SE. HERTS) to £6,500 


A-small firm of C.A.s are seeking a P.A. to the Partner.of the 7 


Practice. ideally, the person chosen for this post will have had a 


smali firm background and be seeking a career situation within the i 


firm. There are definite partnership prospects for the right person. 


ASSISTANT AUDIT MANAGER (CITY) 
This medium/large firm of City C.A.s are seeking an assistant 


Manager to work within one of their audit teams. This firm have § 


quite a few of the large Public Company audits, and they expect the 


person chosen for ‘the post to be able to > quickly rise through toa $ 
more senior position within the firm. Thére is plenty of scope for’ 


advancement. 


MANAGEMENT ACCOUNTANT (NORTH LONDON) 

to £6,000 
A medium-sized company of Exporters are seeking a Management 
Accountant who is capable of handling the complete Management 
Accounting function within the firm. Ideally, the person chosen for 
this post will be 25-30 years of age, and have worked in the 
Commercial field since qualifying. This is a good post within a 
young, fast-growing company. 


ASSISTANT AUDIT MANAGER (CITY) to £6,000 
This large firm of C.A.s are seeking an Assistant Audit Manager, 


someone with a large firm background plus the ability to reach $ 


Managerial status quickly. This is an old-established firm, which 
is highly thought of within the Profession. 


to £5,500 
This medium-sized firm are in a growth situation, and therefore 
urgently seeking Audit Seniors. These are not replacement 
positions. A first-class firm that is definitely going piaces. 


PERSONAL TAX SENIOR (CENTRAL LONDON) to £5,500 i 


A large firm of C.A.s are seeking a Personal Tax Senior to handle a 


high quality portfolio of clients. Ideally, the person selected for this | 


post will have been in the proféssion for a number of years, and be 


seeking a post where he/she can get on with the work without 


undue interference from above. Friendly firm, nice offices etc. 


ASSISTANT TAX MANAGER (CITY) c. £5,500 
This small/medium firm of C.A.s are seeking an Assistant Tax 
Manager who will work predominantly on Personal Tax, but should 
also have a good working knowledge of Corporate Tax. This is an 
ideal post for someone working towards the A.T.1.!. exams, because 
of the mix of work. The Tax Manager is a young, first-class person, 


and he is indicating his preference for someone with a minimum of | 


four years within the profession. 


NEWLY QUALIFIED A.C.A. (WEST END) 
A small firm of C.A.s are seeking a newly qualified A.C.A. to handle 
a general work pattern within the firm. Ideally, the person chosen 
by this firm will have a similar type of background, and be happy 
working under pressure, whilst making steady progress. 


FOR OBVIOUS REASONS we cannot list the many vacancies 


we have within the Profession, due to lack of space. However, if § B 


you are contemplating a change of scenery, but nothing above 
appeals to you, call me straight away and we can discuss the 
positions available that will probably suit your requirements. 


CALL DONALD MAGGS 


188 BISHOPSGATE, LONDON 'EC2 . 
01 377 om | 


TAX P.A. TO PARTNER (W1) x 


c. £6,000 $ 


a TAX MANAGER (EC4) 


c. £4,500 } 
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ACME APPOINTMENTS 


£9,000 | 
This prestige firm of C.A.s require a fully experienced and 
qualified person on Personal Tax, to be P.A. to the Tax 
Partner. Good working conditions, and plenty of scope for 
the right person. d 


£8,000 
A Personal Tax specialist is required by this International 
firm of C.A.s in the City. This is a modern thinking firm with 


| go-ahead ideas and methods. Nice, modern offices. 


TAX MANAGER (EC1) £8,000 § 
A qualified Tax Accountant who can deal with both Cor- 
porate and Personal Tax is needed by a large firm of C.A.s. 


E Preference will be shown to someone with several years’ ex- g 


perience in a similar type of firm. 


AUDIT SENIOR (EC1) £5,000 
A newly qualified A.C.A. is needed’ by this leading firm of 
C.A.s. Someone with a good exam record, and experience 
within a large company. 


AUDIT SENIOR (EC2) £5,000 
An International firm of C.A.s need a qualified A.C.A. who is 
fully experienced on large audits, and with a good work and 
exam record. 


AUDIT SENIOR (EC4) £4,500 
This very pleasant, smali firm of C.A.s (4 partners) requires a 
newly qualified A.C.A. who has a good exam record. 


AUDIT SENIOR (WC2) £4,500 
This five-partner firm of C.A’s in Central London is seeking a 
newly qualified A.C.A. looking for the opportunity to widen 
his scope, and increase his knowledge. 


UNQUALIFIED AUDIT SENIOR (W1) £4,000+ & 
An unqualified person with plenty of experience is needed by 
a seven-partner practice in the West End of London. Age is § 
immaterial, and there are good working conditions. 


ARE YOU QUALIFIED, ambitious, and working your way 
to the Top? If you are, then I can help you, so why not give 
me a call. 


CALL BOB WATHEN 


315 OXFORD’ STREET; LONDON, W1 
01-493 4000 
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HEWITSON-WALKER 
_. (PUBLIC PRACTICE 
APPOINTMENTS) 


PROSPECTIVE PARTNERS 


Richmond £7,000 


Prospective Partnership. Twelve-month probation period; good 
range of clients. Tax experience useful. 


Holborn £ Neg. 


Medium-sized Practice seeks Audit Manager to assume 
responsibility for close company audit clients. Tax experience is 
essential to give broad financial planning advice. 


_ City~EC4 £8,000 
Small/medium-sized City Practice with mainly close company 
clients requires additional Manager to join team of 8 qualified 
staff. 


AUDIT MANAGERS To £8,000 
Three large Firms require career managers with strong 
background in audit of public companies, groups, large private 
companies. Partnership possibilities in 3 years. 


AUDIT SENIORS — NEWLY/RECENTLY 

QUALIFIED To £5,500 
International Firms in London, Manchester, Birmingham 
Southampton, Leeds, Bradford, Bristol, Ipswich and Reading, 
Jersey/Guernsey, have instructed us to recruit newly/recently 
qualified audit seniors who wish to learn computer/EDP/large 
` public audit systems. Transfers to overseas offices at a later 
stage available. 


AUDIT SENIORS — MEDIUM/SMALL PRACTICES — 
QUALIFIED To £6,000 
City and West End Firms are currently recruiting qualified 
seniors to take positions of responsibility both in audit and 
accounting roles. 


PE.I FINALISTS — PASS OR FAIL £4,250/£4,500 
International and medium-sized Firms are interviewing Finalist 
candidates to start immediately or in September. Study leave 
available in December. 

PE. FINALISTS — STUDY LEAVE +COURSES £4,000+ 
Unable to obtain study leave with present Firm? Recent 
exaniple of candidate out of Articles offered £4,000+5 weeks’ 
paid study leave. 


OFFICE MANAGER — NOT QUALIFIED To £6,000 
City Practice requires Office Manager for in-house jobs — 
supervise staff. , 


In the first instance telephone or write to John Walker, F.C.A. 
Hewitson- Walker 
{Public Practice Appointments) 
i Snow Hill Court 
Snow Hill, London EC1A 2EJ 








Tel. 01—248 0441 


. LAASZALIVIN, AUKUSL LIL, 1777 
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PROFESSION — OVERSEAS 


GULF STATES to £12,000 tax free 


Leading firms of Chartered Accountants are seeking Audit Seniors/ 
Managers aged up to 30 for offices in Abu Dhabi, Dubai, Bahrain, 
Qatar, Kuwait. Also vacancies in Libya, Casablanca and Saudi Arabia. 


TEHRAN to £12,500 


Audit Seniors/Supervisors are sought by one of the leading firms at 
attractive low-tax salaries. d 


SOUTH AFRICA to £9,000 


Vacancies for Audit Seniors and Supervisors in Johannesburg and 
Durban. The practice is one of the leading International practices and 
offers exceptional experience in an extremely pleasant location. Two- 
year tours. 


MADRID - £ Neg. 


Our clients, a leading International practice, requires a qualified A.C.A. 
with approximately 3 years’ post-qualified experience in the profession. 


ZAMBIA/MALAWI £8,500+free accommodation 


Two leading International firms of Chartered Accountants seek Audit 
Seniors for two-year tours in East Africa. Good experience of large 
audits combined with an extremely pleasant life-style. High savings 
potential. 


COMMERCE - OVERSEAS 


ADEN £ Neg. 
Communists preferred! 


ABU DHABI 


e. £9,500+ 
Construction Company 


Tax free 
plus free 
accommodation 


DUBAI Billing Supervisor £ Neg. 
Financial Accountant £ Neg. 


Tax free 
free accommodation 


SUDAN 


£12,000 
Construction Company 


plus free 
accommodation 


BRUSSELS Financial Accountant c. £10,000 


OMAN Chief Accountant/Administrator £ Neg. 
Construction Company i P plus free 
accommodation 


c. £10,000 
Tax free 

In the first instance telephone or write to John Walker, F.C.A. 

Hewitson-Walker 

(Overseas Appointments) 


1 Snow Hill Court 
Snow Hill, London EC1A 2E] 


Tel. 01-248 0441 


World-wide Audit 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£7,000 


PERSONAL TAX £3,000—£7,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


P.E.II FINALISTS — PASS OR FAIL 
CITY to £5,000 
Vacancies with 3 international Firms who are currently in- 
terviewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc. Study leave offered 
in December if required. 


HOLBORN to £5,000 
Two international practices seeking Finalists to specialise in 
U.S. tax. Graduates preferred but candidates with good exam 
records will be considered. 


PERSONAL TAX JUNIORS £2,500—£4,000 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experience or school leavers with a 
year’s commercial experience would be ideal. 

WC2 — international Firm for U.S. tax. 

Moorgate — medium-sized practice — P.A. to Manager. 


PERSONAL TAX SEMI-SENIORS £3,000—£4,500 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known “show business’ clients’ tax affairs. 


Victoria — small practice — Assistant to Tax Manager. 
_ Correspondence with both clients and Revenue. Opportunity to 

develop to more senior work in short term. 

Finchley — Semi-senior — some preparation of accounts if 

requested. 


PERSONAL TAX ASSISTANTS £4,000—£5,000 
Euston — Four-Partner practice requires assistant to dea! with 
complex personal tax allocation. 

Edgware Road — 3 Firms in this area currently require assistants 
to handle allocations of both individuals and partnerships. Good 
opportunity to develop personal tax knowledge. 

Victoria Street — Assistant to act as P.A. to Partner. Oppor- 
tunity to deal with unusually complex cases, also to learn 
underwriters’ taxation problems. This is a new tax department, 
recently set up. 

PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS 
Farringdon Street 

St Paul’s — 2 vacancies 
Moorgate 

Cannon Street 

Oxford Circus 

Green Park 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS 

London Bridge 

International Practice, Assistant Manager 

Cannon Street 

Group Leader dealing with underwriters 

Holborn ` 

U.S. Tax ` 

Waterloo 

Medium-sized Firm 


PERSONAL TAX MANAGERS — QUALIFIED £14,000 
Three vacancies for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required. 


PERSONAL TAX MANAGERS — UNQUALIFIED 

c. £7,250 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


£4,000—£5,500 
£4,250 

£4,750 

£5,500 

to £5,500 
£5,250 

£4,750 


£6,000+ 
£6,000+ 


£6,000 
” £5,750+ 
£Neg. 


to £7,500 
£6,000 


Insurance Brokers; C.T.T. — 2 vacancies 
Solicitors — West End 


TEMPORARY TAX urgent 


to £5 p.h. 





TRUSTS to £6,000 
Assistants/Senior vacancies all over London — medium- and 
large-sized practices. Details on request. 


COMMERCIAL TAX 


GROUPTAX MANAGER £12,500+car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adviser with Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board. 


OIL INDUSTRY £Neg. 
Leading oil company requires Tax Manager to join their existing 
department of approximately ten qualified Accountants. U.K. 
and overseas tax experience, also ability to deal with complex 
planning situations. 


INTERNATIONAL TAX CONSULTANT-SHIPPING 

N c. £9,000 
Established shipping company requires qualified accountant to 
deal with international tax problems. exchange control, etc. 
Reporting directly to Board, candidate must have had ex- 
perience of international tax problems either in the profession or 
in industry. 


TAX PLANNING — CONSULTANCY £10,000+ 
Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems is useful, but an ability to find 
quick solutions to problems essential. 


LARGE U.K. CONGLOMERATE to £10,000 
Qualified Senior Tax Manager required as Number 2 to Senior 
Tax Adviser. Our client is involved in at least 4 different fields 
including oil and tourism. 


TAX MANAGER - VICTORIA to £10,000 
Major British organisation seeks Tax Manager to analyse tax 
problems in a much wider context than usual. Strong technical 
background with an analytical mind is essential. 


ASSISTANT TAX MANAGER é £6,500 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits. 


ASSISTANT TAX CONTROLLER to £6,000 
Qualified Chartered Accountants with one or two years’ tax 
experience required by 3 major public company clients. 
Experience of computation and planning, work offered. 


COMPANY TAX 


PE. H FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE to £6,000 
-Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. 


PROSPECTIVE TAX PARTNERS 
ECI F £7,000 
Mainly company tax — set up new department. 

North London £8,500 
Tax Manager with Partnership in short term — mainly close 
companies. 
Chancery Lane £8,000 + 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 


SENIOR TAX MANAGERS “to £18,000 
Career Managers required by two international practices. 
Partnership considered in reasonably short term. Top calibre 
practices. 


CORPORATE TAX SENIORS 
EC4 — National Firm 

Baker Street — Manager Designate 
Holborn 


to £5,750 
to £7,000 
c. £6,250 
Liverpool St — Prospective Manager £6,500 


CONSULTANCY -CITY to £9,500 
Candidates wishing to deal with consultancy work in the 
profession in one-off situations. Leading international Firms. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM £4,000+ 
Pers. Tax Asst. — large practice (3 vacancies) 
Co. Tax Seniors — some planning 

Pers. Tax Snrs. — local Firms 

BRADFORD 

Pers./Co. Tax — medium-sized Firm 
BRISTOL 

P.A. to tax partner — 2 vacancies 
CARDIFF Š 

Personal Tax Assistant 

CAMBRIDGE 

Tax Juniors — P.A. to partner 

DERBY 

Tax Seniors pers/corp. tax 

DONCASTER 

Tax Manager — National Firm. 


£Neg. 

c. £4,500 
c. £4,250 
£3,500 

c. £3,000 
£2,500+ 
to £5,000 


£ Neg. 


EXETER 

Tax Consultants — mainly pers. tax 
EDINBURGH . 

Tax Seniors — personal tax 
GLASGOW 

Persona! and company tax 
INVERNESS 

Large Firm — personal tax 

ISLE OF MAN 

Tax planning 

LEEDS 

Tax Manager — small Firm 

Pers. Tax Assts — International Firm 
LEICESTER 

Company tax — local practice 
LIVERPOOL i 
Company Tax Senior — National Firm 
Pers. Tax Asst — local Firms 

Asst. Manager — National Practice 
MANCHESTER 

Pers. Tax Asst — small practice to £4,000 
Prospective Partner — Consultancy £8,000+ 
Tax Seniors — large Firm £Neg. 
NOTTINGHAM £3,000—£4,000 
Tax Seniors — medium Firms 

NEWCASTLE to £4,500 
Pers./Co. tax — small practice 
NORTHAMPTON 

Tax Manager — National Firm 
MILTON KEYNES 


£3,500+ 
to £4,000- 
£Neg. 
£Neg. 
£Neg. 
£Neg. 
£4,000+ 
£5,000 


c. £4,500 
c. £4,000 
£6,000 


£Neg.” 
£5,000+ 
£3,000+ 
to £4,000 

£Neg. 


- Personal Tax Manager — London practice 


OXFORD 

Pers. Tax Asst — local Firm/start department 
SOUTHAMPTON 

Personal tax vacancies — large Firms 
PORTSMOUTH 

Tax vacancies — pers/company 
SALISBURY 

P.A. to Tax Manager 

WORCESTER 

National Practice — Tax Senior 


to £4,500 
£Neg. 


HOME COUNTIES TAX 


ALDERSHOT 

Co-ordinate offices — Tax Manager 
BARNET 

Tax Senior 

BEDFORD r 
Persona! Tax Juniors — London Firm 
BRIGHTON 

Tax Assistants — pers./co. tax 

Tax Consultants 

CROYDON 

Pers. Tax Assistants — London Firm 
Co. Tax Seniors — London Firm 
CRAWLEY 

Local practice — personal tax 
CHELMSFORD 

Tax Seniors — persenal/corporate 
DORKING 

Tax Senior — local Firm 
DARTFORD 

Personal Tax Assistant 

ENFIELD 

Pers./Company tax — local Firm 
GUILDFORD 

Pers./Co. Tax Senior — London Firm 
Personal Tax Assistant 
HARROW 

Personal Tax 

HORSHAM 

Manager — mixture 

HERTFORD 

Tax Senior — London Firm 
IPSWICH . X 

Local Firm — Pers. Tax Assistant 
Tax Manager — new office 
LEWISHAM 


£Neg. 
£Neg. 

e. £3,500 
£Neg, 
£3,750 
£4,000+ 
£5,000+ 
£Neg. 

to £5,000 
£4,000+ 
£4,500 
£4,500+ 
£5,000+ 
£4,000 
£4,000+ 
£Neg. 
£5,000+ 
£4,000 
£6,500 
£Neg. 
£3,000 
£4,000 
£Neg. 


. Pers. Tax — London Firm 


MAIDSTONE 

Personal Tax Assistant 
NORWICH 

Pers. Tax — international Firm 
PETERSFIELD 

Personal Tax — local Firm 
READING 

Prospective Tax Partner 
Personal Tax Seniors 
STAINES 

Personal Tax Assistant 
REDHILL 

Personal Tax Assistant — London Firm 


In the first instance, telephone or write to: John Walker, F.C.A. : 
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The Great Budget Wrangle 


The 1978 Budget of the European Community was presen- 
ted by the Commissioner of the Budget, Mr Christopher 
Tugendhat — formerly MP for the Cities of London and 
Westminster — to the Council of Finance Ministers on 
July 2oth. 

‘As a rule Ministers do not get excited at this annual 
event. After all, 70 per cent of budgetary expenditure goes 
on the common agricultural policy, the details of which are 
discussed separately by the Ministers of Agriculture. This 
means that there is not very much left for everything else, 
including industrial, regional, social and other policies. 

Again, total budgetary expenditure amounts to only 


- about 2:per cent of the total of the budgets of the govern- 


ments of the Nine, or less than one per cent of Community 
GNP. About go per cent of toal expenditure is classified as 
‘obligatory’, which means expenditure on items laid down 
in the founding treaties. The remainder, termed ‘non- 
obligatory’, can be allocated at the discretion-of Ministers. 


New rules 


This year, two important innovations have been introduced 
which have completely upset the normal routine. The first 
is that the 1978 Budget will be wholly financed from own 
resources’, that is from the proceeds of customs duties, 
agricultural levies ‘and from up to one per cent of national 
revenues from VAT. 

‘Own resources’ financing replaces the system of pay- 
ments by governments in proportion to GNP. The other 
change is that expenditure will be calculated in European 
Units of Account (EUA’s) based on a ‘basket’ of member 


- state currencies and calculated daily. The current value of 


one EUA is around 67 pence. 

In presenting the 1978 Budget, Mr Tugendhat proposed 
a 41 per cent rise in non-farm spending to make more 
money available for the regional fund, industrial aid for 
steel and shipbuilding, Third World aid, energy research 
projects and youth employment. Instead of agreeing to these 
proposals, the Ministers ended up with a cut of 0-3 per 
cent on the previous year’s non-farm outlay. 

The mauling of the 1978 Budget by the Council of 
Ministers was not simply a matter of disagreement over 
spending allocations. Behind the announcement of the per- 
centage cuts lies a continuing dispute in which West 
Germany and Britain are the principal protagonists. The 
point at issue involves the introduction of ‘own resource’ 
finance, the new EUA, and the. interpretation of the rele- 
vant article of the British Treaty of Accession. 

The six original EEC members are committed to move 
on to own ‘resources’ payments to the Budget, reckoned in 
the new EUAs, at the end of this year; Britain and the 
other two new members have a further two years before 


by RICHARD BAILEY 


they do so. The dispute centres on the interpretation of 


what happens meantime. During the first five years of 


membership, Britain paid a steadily increasing percentage 
of the Budget, working up to around 19 per cent on 1977. 
The Accesssion Treaty (article 131) states that in 1978 the 
new members will pay an amount representing a compro- 
mise between the 1977 percentage and what they would 
have paid if they had moved on to ‘own resources’ now. 

The catch is that so far Britain has paid in old units of 
account at 2-4 to the pound sterling, dating from the time 
when the pound exchanged for 2-40 dollars. Clearly Mr 
Healey wants to go on paying in old units which means 
handing over fewer pounds. The six are not nearly so keen 
on this arrangement and argue that Britain is not paying 
her fair share in real terms. However, the flaw in this 
apparently unanswerable argument is that as the 1g per cent 
present contribution is calculated in old units of account 
and ‘own resources’ in the new EUAs, both change together. 


UK interpretation 


The bright spot in this rather dull wrangle is that the Com- 
mission has come out in favour of the UK interpretation of 
article 131, and argues that her 1978 .contribution should 
not go up by a larger amount than it would have done 
under the old unit of account. However, as might be expec- 
ted, the problem cannot be solved as easily as that. 

In the ‘renegotiation’ of 1975, the Wilson Government 
inserted a provision designed to protect weak members 
from having to pay a disproportionate share of the Budget; 
so far as can be seen, this financial mechanism might work 
in Britain’s favour in 1980, but not before. As if this was 
not enough, the calculations on which the Commission’s 
compromise is based are heavily disputed by the Germans. 

All in ally Mr Tugendhat’s first Budget looks like being 
a somewhat eventful occasion — with one crisis following 
another when the debate is resumed in the autumn. 


European Investment Bank 


The EIB annual report for 1976 shows that for the first time 
annual financing operations within the EEC passed 1,000 
million units of account, compared with 917-5 million in 1975. 
Of this figure, 820 million units of account was provided to 
support new investments in the Community’s more backward 
regions and areas suffering from industrial decline. About 85 
per cent of these funds went to Italy, Britain and Ireland, the 
three member states with the most severe regional development 
problems. 

Including development finance provided in countries linked 
to the EEC by association or co-operation agreements, the 
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Bank’s total financing operations increased to 1,273 million 
units of account (1,006 million in 1975) and concerned invest- 
ments in 22 countries. At the end of 1976 the amount of ordinary 
loans and guarantees outstanding passed from 4,616 million 
units to 5,808 million, a rise of nearly 26 per cent. 

The report lists in detail the 98 projects financed by the 
Bank in 1976 under two headings: ordinary operations — inside 
the Community, outside the Community; and special operations. 

The ‘sterling rate used by the Bank for drawing up the 
balance sheet at December 31st, 1976, was {1=0°662646 
European units of account. 


Better Outlook for Herring 


Britain’s controversial decision to impose a unilateral ban on 
herring fishing in its 200-mile North Sea zone won unexpected 
endorsement from EEC Agriculture Ministers on July 18th. 
In a dramatic reversal, all but the Danish Minister approved the 
establishment of a Community herring ban to cover all EEC 
waters. , \ 

The ban, which will run initially until the end of September, 
is buttressed by an array of measures to conserve dwindling 
herring stocks. But Britain’s demands for preferential access to 
fishing in zones up to 50 miles around its coast as part of a 
permanent EEC internal fisheries régime met strong resistance 
from the European Commission and other governments. The 
decision to establish a temporary EEC herring ban was based 
on a proposal advanced by the Commission in a last-minute bid 
to break a day-long deadlock which had ranged Britain against 
Denmark and other EEC governments which favoured the 
alternative of limited quotas up to the end of next year. 

The Ministers also approved a Commission proposal to 
prohibit indefinitely all further industrial fishing of herring 
and to halt landings in the EEC of all herring caught for such 
purposes, even if it was fished outside the Community’s 200- 
mile zone. 

In contrast to its success in winning the endorsement of 
several EEC Governments which had bitterly criticized its 
unilateral herring ban when it was announced last month, 
Britain made no headway in its efforts to obtain exclusive 
fishing rights up to 12 miles from its coast with ‘dominant 
preference’ for its fishermen in a variable band beyond that. 


Tripartite Discussion of b: 
EEC Economic Problems 


Representatives of trade unions and employers’ organizations 
met at Luxembourg on June 27th with Ministers of Finance, 
Economic Affairs, Employment, and Social Affairs to discuss 
progress on the restoration of full employment and stability in 
the European Community. As a result, the Standing Committee 
on Employment and the Economic Policy Committee will, in 
conjunction with the Commission, carry out an intensive work 
problem during the rest of the year. 

This will cover four main areas: the implications of a move 
towards work sharing; employment creation in services inclu- 
ding the public sector; changes in the pattern of employment 
and investment due to international trade; and how to ensure 
conditions for employment-creating growth with special 
reference to the likely employment effects of investment over the 
next two years. The discussion was summed up by Mr Denis 
Healey, acting as President of the Council, who-said that the fear 
of inflation was the main element discouraging expansion and 
investment, with the result that unemployment remained high. 

A further factor was the divergence in performance between 
different member countries and the fact that the need for the 
stronger economies to take more risks with expansion was not 
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fully accepted. Community social and regional funds should be 


- used to deal with some of the structural problems in conjunction 


with policies of national governments. Textile and shipbuilding 
industries were particular cases where intervention was required. 
The essential element in the discussion was the high level of 
unemployment and the measures that could be taken to deal 
with it. 

Unemployment could not be reduced unless demand was 
increased, and there was considerable division of opinions 
how this could be done. Some thought that demand should be 
stimulated by raising wages, others by reductions in taxation, 
others by increased private investment and yet others by 
increased public spending. The answer was probably that a 
combination of these four different methods of dealing with the 
problem was required. Finally, it was agreed that a further 
conference should be held after the results of the joint meeting 
between the Standing Committee on Employment, the Economic 
Policy Committee and the Commission had taken effect. 


Euroloan for National Water Council 


The National Water Council borrowed an additional {24-6 
million from the EIB, bringing the total provided by the bank 
to the UK water industry in the last two years to £77 million. 

The loans will be used for supply and sewerage systems by 
the Yorkshire, Northumbria and South West Water Authorities. 
They fall under the Treasury’s exchange cover system, in which 
the Government agrees to provide the appropriate currency 
for payment of interest and repayment of principal at the 
exchange rate at which the loan was originally drawn. 

A loan totalling 9-5 million European units of account 
£62 million) was granted to the National Water Council by 
the EIB to enable the Welsh National Water Authority to 
finance various schemes in Gwent, Mid and South Glamorgan. 
This brings to {52-5 million the amount provided to the 
National Water Council for different water supply schemes 
assisting regional development in the UK. 

It also raises to about {110 million the funds so far made 
available by the EIB for investments in Wales, the major part of 
which has gone towards steel industry projects, improvements 
to telecommunications, and power supplies. 

4 


EEC Aid Figure Agreed 


Overseas Aid Ministers of the Nine on June 16th gave the go- 
ahead for aid worth 45 million units of account ($54m) to non- 
associated countries this year. But they could not agree on the 
allocation of this aid between Latin American countries and | 
Asian countries, which will have to be negotiated later. The 
decision in principle to spend this amount of money, already 
set aside by the Parliament in this year’s budget, was only 
reached after an appeal for urgency by Mrs Judith Hart, the 
presiding British Minister. : 

The Ministers failed to agree, largely because of French 
objections, on a regulation proposed by the Commission that 
would make aid to non-associates into a continuing programme 
with set criteria. 


Boost for Small Businesses 


Commissioner Etienne Davignon has announced that the 
Commission will propose within the next few months a three- 
point plan to stimulate small and medium-sized companies in 
the Common Market. The EEC wants to simplify and co- 
ordinate the tax rules governing small firms in member states, 
Improve their chances of co-operation, and give them more 
information on EEC credits for exports. 
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Stout Work by 
Scottish & Newcastle 


There is much to be commended in the 
report and accounts of Scottish & New- 
castle Breweries. The problem is to 
reprint in The Accountant all the com- 
mendable parts to provide the evidence 
for this column’s view. 

To be noted in the first place is the 
style of narrative in the profit and loss 
account and balance sheets. Here is a 
successful attempt at making the figures 
live for the lay reader. 

- The more ‘standard’ of the notes have 
not been reprinted to leave room for the 
additional information. After the annual 


meeting notice and ‘Results at a glance’, 


chairman’s statement and a quite short 
directors’ report, there is an employment 
report from which have been taken 
‘Numbers employed’ and ‘Health and 
safety’ as examples of the information 
provided. 

‘Group net income and its distribution’ 
and ‘Group results analysed by half-year’ 
are taken from the two-page financial 
report which precedes the accounts 
proper. The group five-year statement, 
not reproduced, is unexceptional, but 
‘Group operating profit by activity’ 
and detail of ‘Trade unions’ and their 
relationship to the company and repre- 
sentation in it are reproduced from 
supplementary information analysis as 
exceptional pieces of information. 


Beer profit figure 
‘Analysis of group operating profit by 
activity’ may not seem exceptional since 


this is accepted practice where operations 


differ within a group, but the brewery 
industry in general is not particularly 
good at differentiating between one part 
of its operations and another. 

Scottish & Newcastle is one of the few, 
indeed may be the only brewery company, 
to state its principal profit in terms of 
‘Wholesale beer’. In ‘Numbers employed’, 
‘Production, distribution and wholesaling 
of beer’ is seen to employ the bulk of 
Scottish & Newcastle’s people outside 
the staff-intensive hotels, restaurants and 
public houses, and wholesale beer is 
the predominant profit earner in the 
group. 

In the past, this column has criticized 
brewery company reports and accounts 


for including many words on the subject 
of beer prices, beer margins and the 
inadequacy of beer profits but not pro- 
viding a beer profit figure. Scottish & 
Newcastle have separated beer whole- 
saling profits from the profits from other 
sources. -~ 

The group, it needs to be said, derives 
a higher proportion of its profits than 
other brewers from the sale of ale and 
lager. The chairman, Mr Peter Balfour, 
reports that in the past ten years ale and 
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lager sales have increased in volume by 
75 per cent and the company’s share of 
the market has risen from 7 per cent to 
‘something over 11 per cent’. 

But in the year under review there was 
a volume drop of 1 per cent in beer sales 
in a market, for one thing, influenced by a 


.swing from ale to lager where the com- 


pany’s strength does not traditionally lie. 
Added reasons were production and dis- 
tribution problems, lack of the necessary 
strength in the lager field and some 
shortages of cans. 


Plant conversion- 


On the-lager side, Scottish & Newcastle 
expect better performance this year both 
with Harp Lager consortium products 
and with their own newly-introduced 
McEwan’s Cavalier Lager. A year ago the 
building of a new lager brewery was 
considered but that plan has been 
dropped in favour of rearranging brewing 
patterns and converting. existing plant 





Allnatt ‘Runs Hard to Stand Still’ 


Allnatt London Properties, whose busi- 
ness is in industrial properties, came 
through the 1973—74 turmoil unscathed, 
as did other well managed and firmly 
financed concerns specializing in this way. 
The company specializes in the provision 
of modern, mostly industrial buildings 
designed to meet the requirements of 
individual tenants. These developments 
are let on full repairing and insuring 


leases and retained by the company as. 


investments. 

There is a straightforward simplicity 
in the company’s style of reporting which 
can best be illustrated by the following 
excerpt from the chairman’s commend- 
ably brief statement: 


Results 
In the prospects paragraph of my “statement 
last year my expectation for this year (to 
March 1977) was a profit of ‘perhaps 
£24m before tax’. Helped by interest on cash 
deposits some £47,500 higher than the 
previous year the result of £2,711,000 was 
better than forecast. ‘ 
in round figures the highlights of the past 
year were: 
Rent roll rose 
£420,000 (10-32%) to £4,493,000 
Rents receivable rose í 
£393,000 (10-17%) to £4,255,000 
Profit before tax rose 
£450,000 (19-90%) to £2,711,000 
Taxation rose 4 
£249,000 (24-41%) to £1 269,000 
Profit after tax rose 
£201,000 (16-18%) to £1,442,000 
Reserves rose z 
£927,000 (11-41%) to £9,050,000 


The chairman, Mr Ronald Diggens, 
OBE, comments that, if inflation were 
forgotten, the figures might- give the 
misleading impression of a reasonable 
result for a year of reduced activity. The 
fact that the group ‘had to run hard to 
stand still’, Mr Diggens considers, 
‘reinforces the need for an adequate 
system of inflation accounting’ which the 
company would ‘be glad to implement 
oncea universally acceptable code has been 
established’ — but obviously not before. 

On prospects, Mr Diggens comments 
that the market for letting industrial 
properties is not strong, the industrial 
climate can hardly be said to have 
improved and cash deposits are earning 
considerably less than a year ago. But he 
concludes his statement with: 

Nevertheless, for the year to 31st 
March, 1978, I anticipate: 


(i) a rent roll of very nearly £5m 
(ii) of this £43m would be receivable in 
the year 
(iii) a before tax profit approaching £34m 
(iv) which would be sufficient after tax 
and dividends (increased by the 
presently permitted maximum of 10%) 
to take our reserves to £10m. 


Reserves at March 31st, 1977, were 
£9-05 million against the previous year’s 
£8-12 million. Properties at just over 
£32 million in the balance sheet are 
valued as investments at not less than 
£55 million based on the directors’ own 
knowledge and experience of current 
values. 
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coupled with £5 million of new plant in 
Edinburgh. 

This plan is part of projected group 
capital expenditure of £40 million in 
1977-78 and not less than that figure the 
following year. 

The chairman draws shareholders’ 
attention to the employment report and 
the company’s comparative freedom from 
industrial stoppages during the year. He 
believes a better understanding with all 
employees is being developed. 

The ‘Report to employees 1977’ is a 
four-page sheet of which three pages are 
given over to diagrams showing the source 
and disposition of income, the shape of 
group investment, the group financial 
position, and beer production and beer 
sales. Employees are asked to write to the 


` company secretary if they would like a 


copy of the full annual report. 

As well as new beer and lager expansion, 
Scottish & Newcastle are developing 
strongly in the top end of the hotel 
business and recently bought the 320- 
bedroom Kensington Palace Hotel in 
London for £3-75 million, satisfied by the 
issue of 7,378,259 ordinary shares placed 


_ with institutions. 


Subsidiary loss , 

One development that has so far not lived 
up to expectations is a French subsidiary — 
Gold St Cyprien — a golf country club and 
holiday complex which incurred an oper- 
ating loss of {604,000 in its first year. 
Financial expenses increased the loss to 
£1,018,000 but there was offsetting group 
taxation relief of £690,000. 

Changes in style are being introduced 
and the boardroom view is that Scottish & 
Newcastle are ‘best served by continuing 
with the project in order to take advantage 
of the corisiderable land value of the site’. 
Currently Gold St Cyprien is orpo 
by borrowings of £488 million. 

This apart, Scottish & Newcastle’s 
experience has been of considerable 
success in recent years. In the future, 
success will be even harder won, no doubt, 
but if the impression given by the report 
and accounts and the report to employees 
is indicative of the true temper of the 
organization, success will be well won. 


“Very Satisfactory’ 


Property Valuation 


The Graham Wood Steel Group stays 
with its policy of triennial valuations of 
premises, but the basis of the valuation 
has been changed. For the first time 
properties have been valued on an open 
market rather than a going concern basis. 
There was a surplus of £3,000 shown by 
Debenham, Tewson and Chinnock’s 
valuation on the new basis, the net book 


THE 


ACCOUNTANT 
value at March 31st, 1977, being 


£1,435,000. 
Mr D. Graham Wood, the chairman 


of the company — the largest stockists of 
heavy steels in Southern England, com- 
ments: ‘Considering the collapse of 
property values in recent times I believe 
this to be a very satisfactory position’. 
Turnover in 1976~77 rose 44 per cent 
to £8-04 million, and although trading 
profits rose in parallel, high interest 
charges pulled back the rise — or, rather, 
recovery — in pre-tax profits to 25 per 
cent at £281,000. On the other hand, in 
view of projected stock levels and 
anticipated capital spending over the next 
few years, there is no provision for 
deferred taxation ‘since it is unlikely to 
become payable in the foreseeable future’. 
As a result, there is a tax credit of 
£70,000 compared with a tax charge of 
£150,000 that would otherwise have 
arisen. Shareholders’ funds have been 
increased by £437,000 relating to 
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deferred. taxation provided earlier. 

Auditors Thornton Baker & Co com- 
ment on the inclusion of an element of 
attributable profit in the valuation of 
contract work in progress whose duration 
is normally under one year. This, the 
auditors note, is ‘a departure’ from 
SSAP9. Had SSAPg been complied with, 
profit for 1977 would have been increased 
and that of 1976 reduced by £44,000. 
Contract work in progress is stated at 
£1,242,000. 


Braham Millar's £K 


Those who live by the computer and 
swear by metrication will raise their 
metaphorical hats to Mr Ronald Ogden, 
FCA, chairman of the Braham Millar 
Group, for introducing ‘£K’ into his 
statement to shareholders. Properties, he 
records, have been revalued ‘at a figure 


which exceeded the, book value by 





Inflation Hits Initial Services 


The effects of inflation on Initial Ser- 
vices, the industrial laundry and cleaning 
services group, are starkly detailed by the 
chairman, Mr A. F. R. Carling, CBE. 
Government counter-inflation policies 
and equal pay adjustments have produced 
marked wage changes in an industry 
employing large numbers of semi-skilled 
or unskilled workers including many 
women. 

Rates of pay for compatible work have 
risen since November 1972, when official 
‘restraint’ began, by an average of 141 per 
cent over a wide range of typical office- _ 
cleaning employment and by 149 per cent 
for very many female staff covered by the 
Laundry Wages Council. The parallel 
rise in the cost-of-living index to May 1977 
was 105 per cent, Mr Carling points out. 

During the same period, the increase 
in the average remuneration of the 43 
senior positions, whose salaries in 1972 
were directly subject to the group board, 
has risen by 64 per cent — a figure ‘which 
would have been lower but for the reward- 
ing of capabilities required by more 
sophisticated plant and equipment’. Pro- 
gressive taxation makes the contrast still 
greater between the changes in net dis- 
posable income. 

Mr Carling comments that ‘incentives 
have thus become relatively smaller in 
just those cases where the product of 
extra impetus is biggest’. He considers 
that the gap between UK salaries and 
those of other EEC countries for com- 
parable executive responsibility is now 
‘unjustifiably large’. 


Inflation has created a ‘formidable 
increase in the working capital require- 
ment’. The group’s business has been 
increasing steadily, though not dramatic- 
ally, in volume and diversity but there 
is nothing steady or undramatic about the 
increase in the balance sheet figures for 
equipment for hire, stocks and debtors 
(less creditors) from March 1973 to 
March 1977. 

‘Propelled by the rises in the price of 
cotton, labour and fuel, the net working 
capital increase under these heads’, Mr 
Carling reports, ‘has been from £9,862, 882 
at the former daté to #2, 089,406 at the 
latter’. The company’s capital structure 
remained unchanged but instead of being 
a net lender the company became a short 
and medium term borrower in the UK 
and overseas to the extent of as much as 
£10,248,497. f 

The small mercy is that Inland Revenue 
rulings on allowances due in respect of 
linen, textiles and garments will reduce 
substantially the tax liability in the 
periods immediately ahead. There is 
£3°03 million of corporation tax repay- 
able. 

In the past year, the. group’s total 
revenues rose 25 per cent from £60°5 
million to £75°8 million and operating 
profit by 13-3 per cent from £6-03 million 
to £684 million. UK operations ac- 
counted for 71 per cent of turnover but 
for 95 per cent of profit. The wage bill 
for the average 17,770 UK employees 
(including a significant proportion of 
part-time employees) was £2241 million. 
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City Notes 


o 





There is a danger of a cult of per- 
sonality developing among the more 
extrovert economists attached to 
London stockbroking firms. There is an 
urge to be quoted in the media, and a 
‘quote’ on radio or television with the 
stockbroking firm’s name mentioned 
is greatly to be prized. 

The stock market being a market of 
instant reaction to events, it follows 
that’ economists attached to 
stockbroking firms need to become 
instant assessors of the impact of 
economic or industrial events. 

There is an almost indecent haste 
in attempting to be first with the 
economic analysis for institutional 
consumption. The broker who can 
thump a wad of paper early on the in- 
-stitutional desk is in the one- 
upmanship class. There is a nice 
conceit that the institutions — which 


means fund managers — have iy? 22,1977 .. 83% 


minds of their own and needs mus 
use others. A 
Now, to get their economists’ 
views in the right place at the right 
time, a number of London 
stockbroking firms employ public’ 
relations firms to handle their affairs. 


CONTROL 


Fraser Ansbacher's problems continue 
to intrigue the City — as they have 
done for a considerable time now. 
Effective control of the bank is going 
to the New York-based Lissauer 
Group through the terms on which 
£4-2 million of finance is being 
pumped into the organization in 12- 
year convertible unsecured loan notes. 

A loss of £1-5 million and special 
provisions of £2-5 million have been 
shown in Fraser Ansbacher’s figures 
for the eleven months to the end of 
last March. Property loans and a 
particularly disastrous venture into a 
company called Eastwood Leisure 
Holdings and its subsidiary, Essex 
Yacht Marina, have been root causes 
but there now appear to be problems 
associated with transactions made 
three and four years ago. ' 

Grand Metropolitan, Giltspur and 
Mr Maxwell Joseph, ` usually put 
together and dubbed ‘The Joseph in- 
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terest’, have reduced their combined ~ 


stake to a little over 24 per cent by the 
transfer of 7-5 million shares to 
Lissauer at a price of a mere 2p a 
share. 


FLAIR, 


Development of the William Reed- 
textile group out of a comparatively 
small Leeds company is being 
watched closely. The driving force 
behind the company is Mr Graham 
Ferguson Lacey, an entrepreneur of 
considerable flair. 

Having pushed a number of Lan- 
cashire interests into the William Reed 
shell and begun the development of 
Continental activities, Mr Lacey has 
lately brought off something of a coup 
in attracting Dr John Blackburn to the 
board as deputy chairman and chief 
executive. 

Dr Blackburn joins William Reed 
from the Vantona group, with the City 
reading the move as indicating that 
Reed has now far outgrown its small 
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beginnings and is moving into the 
bigger textile league. 


POLL 


Switzerland is the most popular 
choice among Europeans as the next 
member of the EEC ‘Club’. Some 27 
per cent of people polled in the ex- 
isting Common Market would 
welcome the participation of ‘The 
Land of Banks, Alps and Fine 
Chocolate’, while 23 per cent voted 
for Spain. 

The survey, detailed in Profile, the 
magazine of International Telephone 
and Telegraph Corporation in Europe, 
was conducted for the European 
Commission among some 9,200 
citizens of the ‘Nine’ on the 20th 
anniversary of the Treaty of Rome. 
‘Opinion leaders’ also showed that the 
majority of Europeans (46 per cent) 
feel that Britain is doing the most to 
hold back the unification of Europe, 
with France seen as the next most 
reluctant (36 per cent). 


` 


Rates and Prices : 


Closing prices, Monday, August 22nd, 1977 ` 


g Bank of England Minimum Lending Rate Money Rates 
. Day to day 5}63% Bank Bills 
April 7,1977 .. 93% = May 13,1977 .. 8% 7days 61-63% 2months 63-64 % 
April, 15-1977- .. 9% Aug.5,1977_.. 74% Trade Bills: 3 months 61—63% 
i Aug. 12,1977... 7% imonh .. 7% 4 months 64-64% 
April, 29,1977... 81% Aug. 19,1977 .. 7% 94 months .. 71% 6 months 616i% 
Finance House Base Rate Pmonths, ->s n% 
August 1st, 1977, 8% 
Three Me g 
Certificates of Tax Deposit ; cea oni Bales 
. Local authority deposits .. Ley 63% 
~ February 16th, 1976: . Loćal authority bonds TLTL% 
interest on payment of tax 9%; Sterling deposit certificates .. 65-64% 
withdrawn for cash 6% Euro-sterling deposits TTL % 
-FT Industrial Ordinary Index Seperate aed ia R 
August 22nd, 1977, 485-6 ' ? 
Treasury Bills A 
Foreign Exchanges 
June 17 £7-4525% July 22 £7-4760% NewYork .. 1-7398 Frankfurt 4.0425 
June 24 £7-4566% July 29 £7-3008% Montreal 1-8715 Milan .. 1535.50 
July 1 £7-4502% Aug. 5, .. £6-8106% Amsterdam . . 4-2700 Oslo 9.1925 
July 8 £7-4580% ~Aug.12 .. £6-4887% Brussels 61-9000 Paris 8-5300 
July 15 £7-4580% Aug. 19 .. £6-4204% Copenhagen 10-4250 Zürich 4.2000 
Gilt-edged 
Consols 4% .. oe a it -» 31 Treasury 133% 1997 .. a = .. 1014 
Consols 24% .. be ee Se .. 204 Treasury 93% 1999 .. ai Ba < TR 
Conversion 34% is ks sc -. 334 Treasury 9% 1994 .. A ee die T4 
Funding 34% 99-04 .. na sy .- 33$ Treasury 81% 84-86 .. a ae aa 92 
Funding 54% 78-80 .. ae ee -- 954 Treasury 81% 87-90 .. os es os 794 
Funding 53% 82-84 .. we a .. 86} Treasury 34% 77-80 .. ae ie .. 744 
Funding 53% 87-91 .. as .. .. 64} Treasury 31% 79-81 .. Fa sia 934 
Funding 6% 1993 za As Ta na 59} Treasury 5% 86-89 .. es pi ča 65 
Funding 64% 85-87 .. =e z .. 80% Treasury 54% 08-12 .. ben aa tat 845 
Treasury 13% 1990 .. a an .. 1034 Treasury 21% s sa a .. 20%} 
Treasury 124% 1993 .. a a .- 97% War Loan 34% Sa se aa . 32 
; Retail Price Index (Jan. 1974= 100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 83-3 83-6 84-4 84-8 85-3 85-6 86:3 86-8 88-0 88-3 88-7 
1973 89-3 899 90-4 92-1 92-8 93.3 93-7 940 948 967 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2: 116-9 
1975 119-9 121-97 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144.2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 


1977 172-4 174-1 175-8 


180-3 181-7 183-6 183-8 


EE TENE se ST i e spa see Sete eae 
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LETTERS TO THE EDITOR 


Accounting 
for Inflation 


Sir, — I have followed the discussions and correspondence in 
connection with this subject for some time but, as my first 
and closest acquaintance with accounting of this kind is now 
some 46 years old, I have hesitated to intrude upon it. It. has 
seemed to me, however, that the subject has become so en- 
tangled with detailed observation in which I think that the 
document ED18 is singularly burdened, that I feel that perhaps 
my views might be of some use now. 


Purpose f 

The purpose of inflation accounting must be to demonstrate 
the maintenance of real capital intact as a result of trading 
operations. Accounts of stewardship which cover the great 
bulk of accounts produced are documents formed in a legal 
shape. So far as the law is concerned, £1 in 1900 is the same as 
£1 in 1977. The change in real value is something which the 
law as such would not recognize. Accounts as currently pro- 
duced under what is called the ‘historical convention’ are 
essential to comply with the requirements of the law. 

Inflation accounts must be designed to determine the level 
at which the reserves of the company must be held in order to 
maintain intact its real capital. The General Electric Company 
has- recently published a Report and Accounts in which it 
points out that the production of inflation accounting figures 
must need to commence with the historical and work to the 
real figures. In other words the object of inflation accounts 
must be to establish how much must be carried to reserves to 
maintain capital. 

It is; however, essential that in compiling the Inflation 
Accounts care should be taken to distinguish betweén genuine 
losses in real value of the currency and additional capital 
requirements in terms of the inflated currency to ensure that 
the net capital of the business is maintained at the figure 
required to carry it on. Merely to apply crude replacement 
cost figures would confuse variations in cost due to changes in 
currency values and changes in cost due to technological 
alterations in the items required which may in fact involve 
improvement and really should do so. 


Method 

The preparation of inflation accounts is merely a specialized 
example of the work which used to be undertaken in con- 
verting accounts from one currency to another. This was a 
fairly simple process and reasonably well known; it was re- 
corded in most of the accounting textbooks of a good long 
while ago. For a long time past it has been the practice to 
corivert figures in foreign currencies into one currency at thé 
rates applicable on the date for which the accounts were made 
up. This method, of course, entirely ignored fluctuations in the 
value of the currency between the various balance sheet dates 


‘ or between present times and other times perhaps far distant 
_when the currency values were very different. 


The conversion of currencies in detail involved the use of 
currency equivalents varying according to the date at which 
the expenditure or revenue in the accounts had been incurred 
or received as the case might be. Inevitably the conversion of 
the accounts gave rise to a difference on exchange which was 
either a profit or a loss. If a loss, the difference would be made 
good by reserves or by drafts upon profit and loss account; 
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if a profit, it cculd be added to reserves, although usually not 
reserves capable of being distributed. 

It seems to me a useless, time-consuming and confusing 
exercise to endeavour to apply different methods to different 
classes of asset and liability. Each of them would have an 
effective date of acquisition or incurring as the case might be, 
and the appropriate conversion rates could be applied to 
them all. 

The all-important question would be the establishment of 
the conversion rates appropriate to the various assets and 
liabilities not treating all fixed assets as of one class and all 
current assets as of another, but applying to each of the items 
making up the assets the rates appropriate to their dates of 
acquisition and conversely for liabilities. 

The consequent difference on conversion emerging would 
indicate the amount which would be carried to reserves, pre- 
sumably by deduction from profit and loss account. 


Utilization of inflation accounts 

Inflation ‘accounts prepared in this way would serve the 
purpose of indicating to directors what dividends they could 
safely make without encroaching upon the real capital of the 
business. Unless and until such accounts came to be recog- 
nized in full by the Inland Revenue, their utility would be 
strictly limited. 

The Revenue has shown some signs of inclining to take 
account of such things, in particular in its stock valuation 
proposals and in the permission to write-off by depreciation 
the whole cost of items of plant immediately on acquisition. 
These indications, however, are inadequate and only piecemeal. 
They could have little value in general for the purpose of 
establishing whet should be maintained as the intact capital of 
the company. 


Application of inflation accounts 
It would follow that unless and until the Revenue agreed to 
accept these accounts for tax purposes — and that seems far 
distant as yet — it would be in the highest degree unwise to 
impose any method compulsorily upon business and the 
accounting profession. It seems to me inescapable that accounts 
on the historic convention must be the legal accounts of a 
company but that those accounts can have imported into them 
reserve provisions tó cover the effects of inflation. 

In that way, the accounts would remain intelligible to their 
readers. 

Yours faithfully, 


London SW ro. H. O. H. COULSON, 


The Approach to Tax Reform 


Sir, — Advocates of tax reform continually advise us that the 
only way to achieve such reform is to proceed slowly and on a 
narrow front. Wholesale or radical change is, they argue, just 
not on. 

What these cautious fellows overlook is the continuous and 
often fundamental changes made by successive Finance Bills, 
as your leader of August 11th makes so clear. Consequently 
progress in tax reform is not at a snail’s pace; it is positively 
retrogressive! 

I have argued, for a number of years’ now, that we must 
sweep away the present ‘system’ root and branch, and replace 
it with a simple, single National Contribution, based on a 
National Average. Nothing I have heard or read over the past 
ten years convinces me that I am wrong. 

How much lorger have we got to wait before common sense 
prevails? 

Yours faithfully, 


Northwood, Midalesex. D. A. TRIGWELL. 
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Nottingham Needs More 
Members’ Support 


All the activities mentioned in the annual 
report of Nottingham CASS ‘reflect those 
of only a minority of the membership 
of the Society’, writes David Popple, 
Secretary. From this comment and the 
necessity of having to pen the reminder 
that ‘the success or failure of the Society 
must lie to some extent with the Commit- 
tee, but largely with the other 250 
members’, it would seem that the past 
year has not been a particularly happy 
one for Nottingham. 

Reporting a deficit of £15 for the year, 
S. M. W. Davies, Treasurer, writes that 
the Committee tried to increase benefits 
to students in two particular areas — 
educational functions, and the establish- 
ment of a newsletter. But he ‘cannot 
help noting that it seems, as a Society, 
we are not taking full benefit of these 
two areas of relatively high expenditure’. 
This comment is hardly surprising when 
‘loss on educational functions’ amounted 
to £366. 

There was a disappointing turn-out for 
the annual dinner, and the summer party 


was only a moderate success. But the 
Sports Fiesta contributed to income — to 
the tune of £245 — and the Christmas 
party ‘was a notable success with a 
commensurate surplus’. 

The Society is moving away from its 
traditional object — the education of its 
members — towards more general aims, 
such as helping to‘improve salaries and 
working conditions, and keeping mem- 
bers up-to-date with relevant news. 
“With the continued, perhaps improved, 
interest and support of the Committee 
and the membership’, concludes David 
Popple, ‘the- Society can only serve a 
useful purpose’. 

Officers for 1977-78 are: 

. President: John Morley, aca. 
Vice-President: Colin Woolfe, aca. 
Chairman: John Foxon, Aca. 
Secretary: Robert E. Johnson, 

c/o 12-13 Cheapside, Nottingham 
NGr 6HB. 

Treasurer: Pamela Dyson, BA. 

Ex Officio: David Popple. 





NEW DEGREE COURSE 
FOR PUBLIC SECTOR 
STUDENT ACCOUNTANTS 


A new degree course specifically for 
students aiming at an accountancy career 
in the public sector has been approved by 
the Chartered Institute of Public Finance 
and Accountancy. 

The new degree, Bachelor of Com- 
merce (Accountancy, Public Sector) at 
Birmingham University, is the first to be 
organized by a university and an accoun- 
ting body. Graduates will be exempted 
from CIPFA’s professional examina- 
tions 1 and 2, in the same way as graduates 
with other relevant degrees, but with the 
new course the approved training’ pro- 
gramme is reduced from three to two 
years. Professional examination 3, the 
Institute’s finals, will now be open to the 
new graduates after only two years in 
approved employment. 

Discussions are taking place with a 
limited number of other universities to 
arrange similar specially-relevant degree 
courses. This is in line’ with CIPFA’s 
policy of establishing vocational educa- 


tion within education institutions, with 
employers taking responsibility for in- 
struction and training. 

CIPFA will be encouraging employers 
in the public sector to sponsor students 
for specially relevant degrees by offering 
trainee posts on successful completion of 
the degree and maintaining links with 
the university during the course. The 
links will include vacational employment 
of students, to give them practical ex- 
perience, and will involve senior practi- 
tioners in the public sector in aspects of 
the course. 


IT’S A KNOCK OUT FOR CASSL 


Some accountants at least are not boring. 
Six London firms proved that last Sunday 
by competing for the first heat of the 
CASSL Jeux Sans Frontiere com- 
petition at the East London Stadium, 
Mile End. 

The teams were from Saffreys; Wilson 
Wright; Menzies, Middleton, Hawkins; 
Hemsley Miller; M. J. Golz & Partners; 
and Melman Pryke. They took part in 
six games involving such things as water- 
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filled balloons, sacks, ETE foot- 
ball, an obstacle course, eggs and spoons, 
and a. tug-of-war, with various problems 
en route designed to prolong the fun. 
Team members wore sporty T-shirts in 
their own team colours. 

There was a strong competitive spirit 
which was not dampened when, in mid- 
afternoon, the heavens opened and 
torrential rain provided rather more 
water than originally intended for the” 
games; but the captains decided to 
continue the competition. 

Later, as the weather brightened, 
Saffreys took a decisive lead and became 
the eventual winners of the heat. The 
other teams who qualified for the final 
were Menzies, Middleton, Hawkins, and 
Wilson Wright, all of whom will compete 
for the final to be held on Bank Holiday 
Monday. The second heat of the com- 


petition will be completed next Sunday. 


CHANGED VENUE FOR 
‘PLYMOUTH COURSE 


The annual residential course for mem- 
bers of Plymouth and Cornwall CASS to 
be held from September 8th-roth will 
not, as announced in ‘Roundabout’ 
last week, take place in the Isle of Wight. 

We have been informed that the venue 
has been changed to the College of St 
Mark and St John, Plymouth. 


GOODNESS GRACIOUS MEF 
While students of the English Institute 
wait with bated breath for the PEII 
results (due out next month), perhaps 
they should spare a thought for their 
contemporaries in India. 


The set-up for the final exam of The | 


Institute of Chartered Accountants in 
India appears to be somewhat com- 
plicated. There is an old syllabus and a 
new syllabus, and each is divided into 
two groups. In the May exams, 5,173 
candidates sat in group I of the old 
syllabus, and 922 passed, giving a per- 
centage pass rate of 17-82. In group II, 
results were slightly better with a pass 
rate of 28-84. But the pass rate for the 
1,989 candidates taking both groups was 


‘only 8-65 per cent. 


Results in the new syllabus were just 
as poor. A total of 108 candidates sat in 
group I and only ro (9°26 per cent) were 
successful. In group IJ, where there were 
71 candidates, the pass rate perked up to 
a relatively respectable 32-39 per cent. 
Such a performance, however, could not 


be sustained by candidates taking both 


groups — 6 passed out of 63, giving a 
pass rate of 9:68 per cent. 

And to think there is uproar in England 
when the pass rate in the English 
Institute’s finals drops to 19 per cent! 
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PROFESSIONAL NOTICES 


Schwartz Fine, of Johannesburg, an- 
nounce that Messrs H. B. Joffe and 
_L. F. du Toit will be withdrawing from 
the partnership on August 31st, 1977, 
and September 30th, 1977, respectively. 
Mr Joffe is to take up a professional 
appointment in Toronto, Canada, and 
Mr du Toit is to,take up an appointment 
in Cape Town. 

Sydenham & Co, Chartered Account- 
ants, 27 Martin Lane, London ECg, 
announce that they are opening an office 
on September ist, 1977, at State House, 
22 Dale Street, Liverpool, in conjunction 
with Westmore & Co, Chartered 
Accountants, of that address. 

Howard, Tilly & Co, announce the 
admission to partnership from September 
rst of Mr P. A. Bessler and Mr P. D. 
Edgar who will continue to act from the 
firm’s Guildford office. 

Arthur Blythe & Co, announce with 
effect from July 1st, 1977, the admission 
to the partnership of Mr Alan Douglas 
Castledine. 

Stephen Bland & Co, Chartered 
Accountants, announce that, with effect 
from August Ist, 1977, they have com- 
menced practice from offices at 108a 
Finchley Road, London NW3 5JJ. 
Telephone: o1~435 5175. : 

Wilson, Green, Gibbs & Partners 
announce that Mr Girish Saglani, ACA, 

` has been appointed a partner of the firm 
and of its associate firm Wilson, Green, 
Gibbs & Co. 

Norton, Shaw & Nathan announce 
that on July ist, 1977, Mr David E. 
Silverman was admitted as a partner in 
their practice. 


APPOINTMENTS 
Mr Ian Burville, acca, has been ap- 
pointed secretary of Willerby Caravan Co. 
Mr Charles Croker, Msc, acca, has 
been made financial controller of Lino- 
type Paul. 
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Mr Christopher Grimes, acca, has 
been appointed area treasurer of West 
Glamorgan Health Authority. 

Mr John G. T. Hart, Bcom, Fca, has 
been appointed to the board of Dalgety 
UK. He joined the company in 1974 as 
finance controller. 

Mr Michael McGechan, acca, has 
become chief accountant of Marriott 
Inflite Services. a 

Mr Raymond Moran, MA, acca, has 
been made corporate planning manager 
of OBCM Silcock. 

Mr Robert Paterson, acca, has been 
appointed director of finance and manage- 
ment services of Portsmouth Housing 
Association. 

Mr Matthew Price, rcca, has been 
made financial director of Milestone 
Trust, Newry, Co Down. 


COMMENTS ON ED18 
PLACED ON PUBLIC RECORD 


The Inflation Accounting Steering Group 
has now placed on public record the 
comments it has received on ED18 where 
confidentiality was not requested by the 
commentator. The files are located at the 
Library of ‘The Institute of Chartered 
Accountants in England and Wales, 
Moorgate Place, London EC2, and can 
be viewed upon application to the 
Librarian. 

An alphabetical listing of commentators 
whose comments are included on the 
public record files is available at the 
Institute’s Library. 





Mr Jack Thompson, FCCA, has been 
elected President of the West Yorkshire 
District Society of Certified Accountants. 
Mr Thompson, who qualified as a certified 
accountant in 1959, spent five years with 
the Board of Trade as an Examiner in the 
Insolvency Service before joining South 
West London College as a lecturer. Since 
1971, he has been a senior lecturer in the 
School of Accountancy and Applied Econ- 
omics at Leeds Polytechnic. 
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CURRENT COST ACCOUNTING 
Price Indices 


The fifth edition of Price Index Numbers 
for Current Cost Accounting (PINCCA) 
is now available from HMSO, price £3-50 
(£3779 including postage). This is a 
booklet of price index numbers for 
companies and others who wish to prepare 
accounts or supplementary statements on 
the current cost basis, as proposed by the 
Sandilands Committee and the Inflation 
Accounting Steering Group. 

It presents all the industry-specific 


_ price indices for fixed assets and stocks, 


and all the asset-specific price indices 
likely to be useful for revaluing fixed 
assets, which are available at present. It 
also includes the index of the cost of new 
construction and the general index of 
retail prices. In general, figures are given 
to June 1977. 

The sixth edition of PINCCA will be 
published in December 1977. At a later 
stage it is planned to issue monthly 
supplements giving the latest figures; 
meanwhile, these figures may be obtained 
from the Central Statistical Office, Great 
George Street, London SW1P 3AQ 


(01-233 6135). 


GROWTH IN ECGD BUSINESS 


The value of exports of goods and services 
insured by the Export Credits Guarantee 
Department increased by nearly 40 per 
cent in the financial year 1976-77 to 
reach a new peak of £11,728 million, 
according to figures released recently. 
The ECGD is now insuring 38 per cent 
of all UK exports. Claims paid during 
this period are also the highest ever at 
£61 million, a 61 per cent increase over 
the previous year. 

“These figures are impressive by any 
yardstick’, said the Secretary of State for’ 
Trade, Mr Edmund Dell, MP, announcing 
them in a foreword to a special supple- 
ment on the ECGD published in Trade 
& Industry. 
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ICMA AUDIO COURSE. 


A new audio course on ‘Disclosure of 
information to employees’ has been pro- 
duced by The Institute of Cost and 
Management Accountants and will be 
available in September. The course 
comprises: cassette tape (40 minutes 
running time); course booklet; user’s . 
guide; and ACAS code of practice No 2. . 

The package is framed to give compre- 
hensive information on present legislation 
and the attitudes of people affected. It 
deals particularly with the Employment 
Protection Act 1975, the attitudes of the 
CBI and TUC, and what companies 
should be doing about disclosure. 

Written by Mr John Goodlad, msc, 
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FMCA, AMBIM, the audio course is designed 
for use in seminars, meetings, or individ- 
ual study. 

‘Disclosure of financial information to 
employees’ will be presented for the 
first time at the Institute’s Summer 
School in September. It is available from 
the Publications Manager, ICMA, 63 
Portland Place, London WIN 4AB, price 
£12°96, VAT, post and package included. 


CIPFA PUBLICATION 
ON CAPITAL BUDGETING 


A new report on capital budgeting in 
public bodies has recently been published 
by the Chartered Institute of Public 
Finance and Accountancy. 

The publication deals with the ob- 
jectives of capital budgeting in the public 
sector, government controls, internal 
controls, financing methods and cash 
forecasting, revenue consequences of 
capital expenditure and the effect of 
inflation on capital budgeting. 

Capital Budgeting, price £2°75, is 
available from The Secretary, The 
Chartered Institute of Public Finance 
and Accountancy, 1 Buckingham Place, 
London SW1. 


ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 


The Accountants’ Christian Fellowship 
is holding an opening service to begin the 
1977-78 lunchtime meeting series at 
1.05 pm on Monday, September 19th, 
at St Peter-Upon-Cornhill, London EC3 
(entrance in Cornhill, Gracechurch Street 
end). It will be conducted by Rev Alan 
J. N. Cook, ma, Rector of St Peter’s 
Church, and the speaker will be Mr John 
T. Risbridger, Fcca. The service will end 
at 1.35 pm and a buffet lunch (charge 6op) 
will be available immediately afterwards. 

In following months the lunchtime 
meetings will be held at 1 pm on the first 
Monday of each month. The field for dis- 
cussion will be “The problem of suffering’. 


UNIVERSITY ACCOUNTING 
TEACHERS’ CONFERENCE 


The annual conference of The Associa- 
tion of University Teachers of Account- 
ing will be held at Liverpool University 
from September 19th to 21st. The three- 
day programme has been designed to 
provide variety in the papers, yet at the 
same time ‘offer an opportunity to young 
academics wishing to make their mark’. 

Topics for discussion include account- 
ing history, empirical research in account- 
ing, segmental reporting, and financial 
control in universities. There will also be 
a book exhibition. Among speakers will 
be Professor K. Peasnell, of Lancaster 
University, Dr Richard Taffler, of the 
City University Business School, Mr J. 
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Holland, of Bath University, and Pro- 
fessor R. E. V. Groves, of Birmingham 
University. 


NORTH. WEST CAs’ COURSE 
ON FINANCE ACTS 


The North West Society of Chartered 
Accountants is holding a one-day course 
on ‘Schedule E benefits and back duty 
up-dated — provisions of the 1976 and 
1977 Finance Acts’, on Thursday, 
September 15th, at the Masonic Temple, 
Preston. The speaker will be Mr W. E. 
Pritchard, BA, FTII. 

The fee is £16-20 including VAT and 
lunch (£7°56 for afternoon session on 
back duty only). Details are available 
from the Secretary of the Society, 


“Mr J. R. Barker, 55 Garstang Road, 


Preston PRI ILB. 
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CONFERENCE ON 
PARTNERSHIPS 


A two-day conference entitled ‘Partner- 
ships 1977’, with the aim of providing 
practical advice and guidance on how to 
avoid the pitfalls and reap the benefits 
of a partnership, will be held at the 
Europa Hotel, London Wr, on Sep- 
tember 22nd and 23rd. 

Speakers include Mr Nigel A. Eastaway, 
FCA, ACCA, ACMA, ACIS, FTI, partner in 
Rowland Nevill & Co, and Mr Robert 
Nelson, FCA, FCMA, JDipMA, of Coopers 
& Lybrand Associates. 

The fee is £118-80 including VAT for 
both days, or {64-80 including VAT for 
one day. Details are available from the 
organizers, Legal Studies and Services 
Ltd, Norwich House, Norwich Street, 
London EC4A 1AB (01-242 2487). 


PRESIDENT’S ADDRESS TO 
ICA TECHNICAL ADVISORY COMMITTEE 


The 210th meeting of the Technical 
Advisory Committee of The Institute of 
Chartered Accountants in England and 
Wales was held on Friday, July 8th, at 
Chartered Accountants’ Hall, London 
EC2. Forty-six members were present. 

The Chairman, Mr Norman J. 
Edwards, introduced the President, Mr 
Brian A. Maynard, who was attending 
the first meeting of the Committee to be 
held during the President’s year of office 
as is customary, and welcomed him on 
behalf of the members. g 

In addressing the meeting, the Presi- 
dent stressed the increased importance 
of the TAC’s function at the present time 
when a wide variety of technical develop- 
ments were under consideration. 

In particular, he mentioned the TAC’s 
constructive role of examining, assessing 
and commenting on proposals for tech- 
nical developments. Members of the TAC 
and district TACs are able to check the 
proposals ágainst a much wider variety of 
experierice than can be represented on the 
initial drafting committees; their com- 
ments are particularly valuable to Council 
and to its Committees when considering 
statements proposed for publication. 

The President regretted that, with the 
existing secretarial resources, it was not 
possible to explain what action had been 
taken on comments received. He pro- 
posed that standard wording explaining 
this fact should be included in the 
standard acknowledgement letter. 

He also stressed the creative role of the 
Committee in providing information 
about members’ ideas, initiatives and 
attitudes on a wide range of matters which 
would not otherwise be available centrally. 


The President then outlined the role 
of the Consultative Committee of Ac- 
countancy Bodies, which was gradually 
becoming more active, particularly 
through the necessary co-ordination of 
joint activities such as the Accounting 
Standards Committee, the Auditing Prac- 
tices Committee and the Ethics Com- 
mittee. He pointed out that the Institute 
has no direct control over those Joint 
Committees, the members of which serve 
not as delegates but in their own right 
as top technical men. 

Concluding, the President reminded 
the members of the valuable influence 
which they can exercise through the 
TACs, particularly in the current climate 
of rapid technical change. The TACs 
were, of course, in a special position in 
that their comments were submitted 
directly to the Accounting Standards 
Committee and the Auditing Practices 
Committee in addition to the Institute’s 
own Technical Committee and, where ap- 
propriate, its Parliamentary and Law 
Committee. 


New members 


The Chairman welcomed the following 
newly-appointed members for 1977-78, 
who were attending their first meeting: 
Messrs E. A. Bradman (London); I. R. 
Dalzell (North West); H. C. Edge 
(Nottingham); T. A. W. Gregory (South 
West); D. R. E. Jellis-Baldock (Thames 
Valley); M. B. Squires (Birmingham); 
and A. G. Young (Sheffield). 


Matters considered j 
As part of the Committee’s regular pro- 
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gramme, reports were received on the 
current work of the Technical and 
Parliamentary & Law Committees, and 
on the progress of projects on accounting 
and auditing standards. The Committee 
noted with some concern that the Ex- 
posure Draft on mergers and acquisi- 
tions, and the subject of goodwill, were 
still outstanding. 

The subject matter of the following 
proposed Statements of Standard Ac- 
counting Practice were considered: EDrg 
— Accounting for Deferred Taxation: in 
the course of discussion it was noted that, 
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although EDig had tried to adopt a 
practical, reasonable and commercial 
approach, much, clearer guidance would 
be needed on many matters, including the 
phrases ‘reasonable probability’ and ‘fore- 
seeable future’. After the discussion the 
Committee was evenly divided (21 in 
favour, 22 against) on whether EDrg 
was acceptable in its present form. 
Accounting for Post Balance Skeet 
Events: the contents of a proposed 
Exposure Draft were considered to be 
generally acceptable. Detailed comments 
on both papers were recorded for submis- 
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sion to the appropriate Drafting Com- 
mittees. 

International Exposure Draft Ero: Con- 
tingencies and Events Occurring after 
Balance Sheet Date was noted for further 
discussion at a later meeting. 


Future programme 


The Committee’s programme for the 
autumn was expected to include con- 
sideration of the following papers: Group 
Accounts (EDzo0); Pension costs in 
company accounts; and Drafts of pro- 
posed Statements on Auditing Standards. 





Holiday Crossword 


Compiled by Kenneth Trickett, FCA 
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Clues across 


1. They naturally accumulate in banks (8). 
6. Resign arbitrarily as a subscriber (6). 
9. Prohibit notwithstanding the proposal (6). 


ZEZERRRSS ARRAS 
mn E 





Clues down 


remainder (2, 7). 


firm (8, 7). 





Insure with introductory variation of doubtful character (6). 
Binding used by charity in guide-book (5). 

14. He tried in chaos and succeeded (9). 

17. The newspaper might be a great help (9). 

To cancel legally, a judge is required (5). 

22. Partial split respecting conversion of gallons (6). 

23. Repaid, or corverted again into permanent debt? (8). 
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BREESE EME 
GESIE SERRE 


24. Supervised, severe on giving new order (8). 
Deduce wrongly as inferred (6). 

26. Designates modes of address (6). 

27. Does not offend relations (8). 


2. Money thrown about with frugality (7). 
3. Taking everything into consideration as regards the 


. Accuse in plain diction (6). 
. Perhaps a L, F. representing a non-managing member of 


. Stoppage of legal process ~ void, perhaps? (7). 


. Reserving clause in lease brings up something worthless under 
communistic study (9). 


13. To roll about with everything in complete destruction (5, 4). 
15. Sealed contract having to take effect, depression set in (9). 


4 
5 
6. Laws, as in America (8). 
7 
8 


16. Mixed sets, true, are elected to manage the institution’s 


affairs (8). 


18. Tory let off as a matter of chance (7). 
20. Component pact, a determining condition in a problem (7). 


21. Presents essays (6). 


10. Questioned without notice about a rich source (8). 


11. Paper deceives the head (8). 
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The solution will be published next week. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 
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So You Want to be More Profitable ! 


The CHARTAC 


Administration Manual 


by M. J. GROOM, F.C.A. 
Foreword by KENNETH SHARP, T.D., M.A., J.P., F.C.A. 


in a professional practice or indeed in any office environment, profitability and efficiency are partly 
synonymous. 

The Chartac Administration Manual published for the English Institute by Gee & Co (Publishers) Ltd 
in August 1975 as a practical aid to efficiency is a loose-leaf work in a P.V.C. binder and contains 
approximately 200 sheets divided by 15 reference cards. The material is broken down into 
‘Narrative’, ‘Check Lists’ and ‘Forms’ under various sections such as Staff Procedures, Office 
Administration, Technical Procedures and Practice Management. 

Narrative sections give guidance to partners and staff on appropriate areas of their work, check- 
lists are available for use as reference material and printed forms are included for copying for use 
on individual jobs. 

The work was aimed very much at the medium- and smaller-sized firms of accountants and was not 
intended as a textbook but as a practical work book which has been so printed that each user can 
add the details he wishes to the text (for example office hours, name of partner responsible for parti- 
cular functions, etc.) to enable the publication to be quickly and economically introduced to improve 
the systems and documentation of any practice. 

The detailed indices cover not only the materia! in the manual but also incorporate headings for items 
excluded by reason of space or otherwise but which can act as a reminder to individual firms who 
may wish to include these items for their own particular circumstances. 

The aim of the manual is to bring together into one volume standardized material to cover as much 
of the routine administration work in a practice as possible, with the objects inter alia of : 


— allowing maximum delegation by practitioners 

— reducing personal work pressures 

—— ensuring that work is correctly dealt with 

— obtaining increased efficiency to attract and retain clients and staff 


Even though every practice would not use all of the material published it is almost certain that any 
firm, even the very small, would obtain significant value from at least some parts of the publication. 


Much of the material is based upon contributions made by many of the professions’ most successful 
firms and to a degree therefore reflects the results of their research and knowledge in the area of 
practice management. 


£15 net post paid U.K. — For overseas orders postage extra £1°55. 


£13°50 privilege price available ONLY to Members of The Institute of Chartered Accountants in 
England and Wales. Orders for sixth and subsequent copies £10 per copy. 


OBTAINABLE FROM THE PUBLISHERS 


GEE & CO (PUBLISHERS) LIMITED 151 STRAND, LONDON WC2R 1JJ 
Telephone 01-836 0832 


or by personal call at the above address 


Also from the Inquiry Desk, The Institute of Chartered Accountants in England and Wales, 
Chartered Accountants’ Hall, Moorgate Place, London EC2P 2BJ 























The15 most asked questions 
about Accountancy schools 


You have vital exams to take and are looking for the best way to prepare for them. 
Use this check list to help you choose. 


How do I know you can help me? 
Foulks Lynch are leaders in accountancy 
education. Established in 1884, our 
specialist experience is unique and our 
track record second to none—over 
150,000 students owe their success to our 
skilled tuition. All our tutors and authors 
are proven experts in their fields. 


Do I have to take a residential 
course? 

No. Under the flexible Foulks Lynch 
system you work at home and at your own 
pace. If you have to move away, 
you can still continue your . 
studies without interruption. 


How do I plan my 

study schedule? 

We send you your own personal 
computer print-out, based on 
the course you're taking 

and the exam youre studying 
for. Your print-out tells 

you everything you need to 
know about your course. You 
don't have a rigid timetable 
to follow. The Foulks Lynch 
system is flexible and tailored 
to your individual needs. 
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How do I know 

how much studying I 

should do? 

We reckon a minimum of ten hours 
a week is essential. 

But really it depends on your own 
abilities and on the date of your 
examination. With your course 
we send you full advice on 
planning your own study 
programme to meet your own 
examination date. 
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How do I get my course material? 
Unlike most other accountancy schools 
Foulks Lynch send you your complete kit 
of course material as soon as you have 
enrolled: study notes, question papers, 
our special ‘Foulks Lynch Review, and 
any textbooks you have bought from us. 
This means you can answer questions as 
and when you are ready—to suit yourself 
in fact. And no waiting for a new batch 
of lessons. 


Who checks my papers? 

All Foulks Lynch tutors are professionally 
qualified. They will mark your papers 

so as to pinpoint your strengths and your 
weaknesses and give you an accurate 


indication of your examination prospects. 









What can you do about my 
examination nerves? 

Our courses are designed to give you 
confidence and practice in answering 
typical examination questions. All test 
papers are arranged in a progressive 
sequence and are based on past examina- 
tions. In that way you will be fully 
prepared and ready for the exam when 

it comes. 


Legislation is changing all the time; 
how do you keep me up-to-date? 
Twice a year we send you the ‘Foulks 


, Lynch Review, a special publication 


designed to give you all the latest 
information on new 
legislation, recent legal 
decisions and any changes 
and amendments affect- 
ing your studies. When 
an important change 
occurs, we send you 
supplementary study 
notes too. 


Can you help me 

if I find the studies 
difficult? 

Of course, thats what 
your tutors are there for. 
Our aim is to give you 
the confidence and 
knowledge to pass your 
examinations. If you do 
run into any difficulty, 
your tutors will give you 
all the help you need to 
solve your problem. 


Do you take a 
personal interest in 
my progress? 

Of course. In fact we keep a computerised 
record of your progress from one set 

of questions and answers to another. So 
we know exactly how well you are doing 
at every stage of your tuition. 


What happens if I postpone my 
examination? 

No problem. Let us know in good time 
and welll make sure you receive all the 
material necessary to meet the new date. 
But don’t put it off too often, as some 

of your course material may become out 
of date. 


What happens if I fail my 
examination? 

If you take our ‘Guarantee’ course, we 
provide you —at no extra charge —with 
revision tests and a full tutorial service to 
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help you take the examination again. 
With our other courses you may enrol for 
a special revision course. 


Can I keep my study material? 
Of course. It's yours to help you in your | 
chosen career. 


Summing up, what can Foulks `~ a 
Lynch offer me that other 
accountancy schools can’t? 


Flexibility. Proven experience. Personal 
tuition. Our courses are tailored to your 
individual needs. You work at the pace 
that suits you best. Above all, we offer you 
success. To date thousands of our 
students have gained places and awards, 
and hundreds have won first places. 


So what should I do now? 

First, complete the coupon below and 
send it to us, detailing the examination(s) 
that interest you. We'll send you our 
brochure and a simple application form. 
Just fill it in, stating the courses/subjects 
you wish to take. and your examination 
date. Post it with your remittance 

and very soon after you'll receive all your 
course material plus a copy of your 
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The Case for Audit Committees 


Boards of directors under the influence of a single dominant 
personality have provided material for a number of Depart- 
ment of Trade inspectors’ reports in recent years. Pinnock, 
Lowson, Pergamon, Ralph Hilton Transport and London 
& County Securities are among the names which spring 
most readily to mind — and there have been others. 

The situation is one which poses its own difficulties for 
the auditor, who — particularly vs-d-vis the type of over- 
bearing entrepreneur-director who likes to run the company 
as his own private fief, sometimes with no more than 
a token regard for the intentions of the Companies Acts — 
may well have his own views on the presentation of in- 
formation, or the figures involved. In such a situation, 
lacking the influence of strong non-executive directors who 
are removed from the area of immediate conflict, there is 
no-one immediately able to take an objective view of two 
conflicting opinions. 

Audit committees of boards of directors - composed 
normally of two or three non-executive directors, some- 
times with the chief executive attending by invitation — 
have gained wide acceptance as an element of good business 
practice in Canada and the USA; indeed, at some levels 
the influence of provincial legislatures, the Courts and 
various regulatory agencies (in the USA, the Securities 
and Exchange Commission and the New York Stock 
Exchange in particular) has made such committees for all 
practical purposes mandatory. There have been indications 
of increasing interest in the idea in the UK on the part 
of several major and well-known groups, who have set up 
such committees; nevertheless, a comparative survey of 
the UK and North American positions, published earlier 
this year by the Accountants’ International Study Group, 
showed ‘no established pattern’ on this side of the Atlantic 
(The Accountant, April 21st). 

Development of the audit committee on the North 
American continent is attributed by the AISG to three 
major influences: the need to increase public confidence 
in ‘the credibility and objectivity of published financial 
information, to assist directors in meeting their responsi- 
bilities for financial reporting, and to Strengthen the 
position of the independent professional auditor by pro- 
viding a channel of communication with the board, other 
than through those directors actively concerned in day-to- 
day management. In the United States, the AISG adds, 
‘this development was encouraged by the incidence of 
litigation involving auditors and/or directors’. 

In widely differing circumstances, two well-known 
personalities have expressed complementary views of the 


role of audit committees from their experiences on either 
side of the Atlantic. Mr Robert Townsend, former chair- 
man of the Avis Rent-a-Car Corporation, in his book 
Up the Organization (Michael Joseph) stated : 

“The audit committee should be two or three inde- 
pendent outside directors. Four is a bull session, one’s not 
enough. They should meet with the outside auditors after 
the annual audit report comes out, but at least a week 
before the board of directors’ meeting to which they will 
report. 

“They invite members of management (including the 
chief executive) at their pleasure into and out of the meeting. 
Alone with the auditors, they can and should ask questions 
that would be embarrassing at other times during the 
year. ... When the audit committee is satisfied that all 
material questions have been asked, and honest answers 
given (whether favourable or unfavourable), they are 
ready to report to the board of directors.’ 

Interviewed by ‘The Accountant in the issue of October 
31st, 1974, Mr David Richards, now Vice-President of 
The Institute of Chartered Accountants in England and 
Wales, had this to say: 

“There is a need in Britain for a body of people who 
are well enough informed about the affairs of the company, 
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yet sufficiently detached from them, to be able to listen 
to auditors’ opinions about the company — the sort of 
opinions and impressions that can be discussed round a 
table, but cannot readily be expressed in an auditor’s 
report, however hard he may be trying to communicate 
with the general body of shareholders, 

‘Further, the creation of an independent body with 
‘whom auditors could liaise would be a great step forward 
in the cause of more and greater use being made of the 
auditor’s financial insight into the company’s affairs.’ 

The latest of a series of Parliamentary measures spon- 
sored by Sir Brandon Rhys Williams, mp (Kensington, 
Con.), in this area was reported in The Accountant of 
February roth. Though this, like its predecessors, made 
little progress beyond the formal First Reading and is 
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now defunct, it attracted all-party support for its intro- 
duction, including at least one member of the accountants’ 
Parliamentary group, Mr John Cope, rca, mp (Maldon, 
Con.). Sir Brandon, it appears, intends to return to the 
charge next session. 

A valuable feature of this Bill is that it would have 
invested non-executive directors for the first time with 
specific statutory responsibilities. The Dorchester Finance 
case, reported in our July 28th issue, illustrates all too 
clearly what may happen when ‘non-executive’ becomes 
‘non-affective’. If the move towards audit committees 
serves also to impress upon non-executive directors 
generally their obligation to acquaint themselves suffici- 
ently with their companies’ affairs, this in itself could be a 
worth-while spin-off. 





‘In Depth’ Scrutiny 
of Business Accounts 


have themselves been less than helpful: 

‘Some accountants are apt to express 
the opinion — having given the Inspector 
information which they consider ade- 
quate, or having refused to answer 
questions which they consider unreason- 
ablé — that the Inspector ought to be 
satisfied. Maybe he should be; unfortu- 


Allegations of business accounts being 
selected “at random’ for scrutiny in 
depth have been officially denied by the 
Inland Revenue. The basis of selection, 
according to Somerset House, is the 
experience and local knowledge of district 
Inspectors of Taxes; and an Inspector’s 
initial request for more information 
should be addressed to the taxpayer’s 
accountant. 

The Revenue’s intention of inquiring 
into fewer cases than at present, but 
going a good deal more thoroughly 
into those that are selected, was an- 
nounced by the Chairman of the Board, 
Sir William Pile, in his address to the 
1976 annual conference of The Institute 
of Chartered Accountants in England 
and Wales, and subsequently developed 
in a letter from the Director-General, 
Mr E. V. Symens, to the Consultative 
Committee of Accountancy Bodies (The 
Accountant, October 21st and December 

gth, 1976). 

Immediate reactions to the new ap- 
proach have been less than harmonious, 
with Inspectors of Taxes being variously 
accused of going on ‘fishing expeditions’, 
of demanding access to accountants’ 
working papers, and of attempting to 
investigate cases de novo without regard 
to work already undertaken by the 
accountant. 

Tn this situation, the recently-published 
minutes of a meeting held earlier this 
year between Revenue and CCAB repre- 
sentatives refer to the desirability of 
‘give and take on both sides’. An In- 


spector’s bare demand for production of. 


records, without explanation or without 


any inquiries as to-work already done 
by the accountant, has been conceded to 
fall outside the spirit of the Director- 
General’s letter of last December. 

On the other hand, Inspectors of 
Taxes have a statutory duty to satisfy 
themselves that returns are complete 
and correct as a basis for assessment, 
and may be allowed feelings of frustra- 
tion when what they regard as legitimate 
queries are either not answered or 
avoided, Some accountants, it appears, 


nately, the only person who can say 
whether he is satisfied is the Inspector 
himself. If he is not satisfied, he may well 
be in error; but he cannot be blamed for 
persisting with his inquiries’. 

There is room, both sides have agreed, 
for the development of ‘satisfactory 
working practices by local arrangement’. 
for taxpayer interviews. Such interviews, 
according to Somerset House, ‘have a 
definite and necessary place in any 
system of accounts examination’; the 





Definitive texts of two comparative studies on professional ethics and on the services 
offered by practising accountants in the UK and in Denmark were agreed at a recent liaison 
meeting in Copenhagen. Taking part were Messrs A. W. Moore (back to camera), P. Carrel, 
B. D. Barton and J. A. Williams, representing The Institute of Chartered Accountants in England 
and Wales; and Messrs A. Lenstrup, E. Seierup, |. M. Peerless and B. Niemann Olsen of the 
Danish Foreningen af Statsautoriserede Revisorer. 
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ultimate responsibility for supplying 
correct and complete information rests 
with the taxpayer, and Inspectors of 
Taxes must have the facility to test 
this first hand. 

CCAB representatives, while not op- 
posed in principle to such interviews 
in cases where the accountant is unable 
himself to satisfy the Inspector, stressed 
the desirability of establishing before- 
hand, what facts are within the account- 
ant’s knowledge and what information, 
if any, can best be obtained by the 
Inspector seeing the client. 

Both the Inland Revenue and the 
accotintancy bodies will continue to 
monitor the new procedures as experience 
of their working develops. Meanwhile, 
accountants are reminded’ that, if they 
are dissatisfied at local levels, they have a 
right of approach to the District In- 
spector; or, exceptionally, to the appro- 
priate Regional Controller. The incidence 
of cases which cannot be resolved at this 
level is officially regarded as ‘very rare’. 

Copies of the full text of these minutes 
including a list of Regional Controllers’ 
offices, are available on request (sae) 
from the Publications Department, Char- 
tered Accountants’ Hall, PO Box 433, 
Moorgate Place, London EC2P 2BJ, 
quoting reference TR 246. 
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Modest E as a counter to rising 
unemployment in the UK — expected 
in any case to reach 14 million in the 
course of 1978 — is the theme of the 
latest bulletin from the National In- 
stitute of Economic and Social Research. 
“We are of course alive to the dangers of 
excessively rapid inflation’, the authors 
write; ‘our view is that budgetary policy 
should now be designed to arrest the rise 
in unemployment and to reverse it in 
the course of 1978. This would require 
raising the prospective growth rate to 
perhaps 33 — 4 per cent — but prudently 
no more — during 1978’. - 

As this issue of The Accountant went 
to press, continuing disputes affecting 
the Civil Airports Authority, Lucas 
and others were lending added point 
to ‘the call from NIESR for the 
Government to recognize urgently the 
need for permanent reform of Britain’s 
wage bargaining system, possibly through 
the medium of a board charged with 
considering claims for special treatment 
on the grounds of anomalies, relativities 
and differentials. The seeming abandon- 
ment of any formal incomes policy 
following Stage II raises the distinct 
hazard of an unjustified euphoria as 





SIA Blames ‘Erratic Policies’ 


The total cash flow trends of UK indus- 
trial and commercial companies over the 
last few years reveal that more than 70 
per cent of industry’s total cash flow has 
been internally generated. New equity 
and loan issues, according to recent 
evidence tendered to the Wilson Com- 
mittee by, the Society of Investment 
Analysts, have only accounted for a 
small proportion of the balance. - 

In addition the gearing of companies, 
particularly if fixed assets are included on 
a current value basis, has been on a 
` declining trend and is now low, both 
~- on-an historical and on an international 
basis. 

These factors imply that in general 
terms companies have been generating 
adequate capital for their needs, and that 
there has been little pressure to seek 
additional external finance. Indeed, the 
evidence suggests that manufacturing 
investment is ‘basically determined by 
the level of manufacturing production 
and prospective profitability, rather than 
by the availability of finance. 

_ An announcement from the Society 
last week blamed the erratic economic 
policies of successive governments, price 
controls and high interest rates caused by 


` . the extremely high PSBR as the prime 


disincentives to a higher level of capital 
investment: 

‘There is no evidence'to suggest that a 
shortage of finance was any deterrent, but 
rather the cost of raising finance and the 
inability of industry to earn a sufficient 
margin of profit over financing costs. We 
do not consider that the problems’ of 
increasing industrial investment can be 
solved simply by the provision of more 
funds by way of direction of institutional 
investment, and there is clearly no future 
in directing funds into patently uneco- 
nomic projects on the grounds solely of 
prestige or employment preservation. 

“The initiative for new private irivest- 
ment must come predominantly from 
industrial management, and this initiative 
will only exist if management has con- 
fidence in the Government’s continuing 
commitment to a stable and favourable 
business environment. If this confidence 
can be re-established, the Stock Exchange 
will beable to play a greater part in provi- 
ding new finance for industry. Recent 
criticisms ofthe market in terms of its 
volatility, the short time horizon of 
investors, and investor preferences for 

“unproductive” assets, would have little if 
any foundation in a more stable economic 
and business climate.’ 
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earnings move (in the short term, at 
least) ahead of prices. 

NIESR’s forecast is for a 17 per cent 
increase in average net earnings over the 
coming year. On this assumption, and 
following 4 projected deceleration in 
the rate of increase in import prices, 
consumer price inflation could fall per- 
haps to 12 — 13 per cent by the end of 
1977 with a gradual decline to 10 — 11 
per cent in 1978. The implied rise in 
real earnings, together with the 
stimuli of increased personal allowances, 
reduction in petrol duty, and progressive 
introduction of the child benefits scheme, 
should lead in 1978 to significant re- 
coveries, after this year’s falls, in’ both 
personal disposable incomes and private 
consumption. 


Ban Effective on 
Audit Shareholdings 


Members of The Institute of Chartered 
Accountants in England and Wales have 
been given a firm reminder of the un~ 
desirability of holding shares in audit 
client companies. Any member who now 
holds, beneficially, shares in an ‘audit 
client company, or whose spouse, minor 
child or employee holds such shares, is in 
breach of the ethical requirements of the 
Institute; and, on the facts becoming 
known to the Institute, will be the subject 
of inquiry by the Investigation Committee 
and may be liable to disciplinary action. 

When the current Ethical Guide for 
members was issued (The Accountant, 
August 7th, 1975), members having a 


beneficial interest in shares in client - 


companies were warned to take the earliest 
reasonable opportunity to dispose of 
them. In the view of the Investigation 
Committee, at least so far as audit clients 
are concerned, all members who were 
affected by that warning should by now 
have acted upon it. 

The Committee’s views were also 
featured in a paper by Mr R. G. Wilkes, 
OBE, TD, ADC, DL, FCA, chairman of the 
CCAB Auditing Practices Committee, to 
this year’s annual conference of the 
Institute. This- paper was substantially 


‘reproduced in The Accountant of August - 


18th. 


More Takeovers in 
Ownership Register 


Activities of the Monopolies Commission 
have considerably curbed takeover ac- 
tivity; also, many companies are more 
cautious following heavy losses on acqui- 
sitions, often mainly because 
objectives for purchasing were not clearly 
defined at the outset. Nevertheless, 
takeover expenditure in the UK is 
increasing steadily and — while unlikely 


their - 
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again tó reach the heights of 1968-73 -is 
approaching pre-recession levels. 

This may indicate increased TETN 
confidence in the economy, although a 
small percentage of takeovers have 
resulted from rationalization programmes 
within groups. From £300 million in 
1975 — the lowest level for 20 years — 
takeover expenditure on industrial and 
commercial companies within the UK 
rose to £426 million in 1976, and is 
expected to top £500 million this 
year. 

The increasing number of changes in 
company ownership is reflected in the 
latest edition of Who Owns Whom 1977/78 
— UK and Republic of Ireland. This 
register, now in its 2oth edition, contains 
entries for 7,500 parent companies, 
2,500 foreign firms with UK holdings, 
and approximately 100,000 subsidiary 
and associate firms. It reveals the ultimate 
ownership of listed companies, including 
British company holdings overseas, details 
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of group and consortia Henbant and 
provides information about many other 
types of company associations. Foreign 
ownership of UK and Irish companies 
is also shown. 

(Who Owns Whom, 1977/78. Dun & 
Bradstreet Ltd, 24 Tufton Street, London 
SWP 3RA, price £45). 


CRO Presents 
a Poor Picture 


‘Serious mistakes, omissions and trans- 
positions’ have been alleged in the micro- 
filming of company records, following 
removal of the Companies Registration 
Office to Cardiff. From the miajor credit 
reporting agencies - which make thou- 
sands of inquiries annually on behalf of 
their subscribers ~ there are complaints 
that the availability of company informa- 
tion has been severely restricted since the 
beginning of 1977, some records having 
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been lost while, in other cases, the quality | 
of filming was so poor that records could 
be neither read nor copied. 

Dun & Bradstreet Ltd claimed recently 
that more stringent quality control 
checks had been introduced by the 
Registrar of Companies as a consequence 
of strong criticism of the present system. 
A spokesman for the company said: 
‘This problem has recently come to a 
head, and we are pleased that something 
is being done about it. 

‘Commercial credit reporting agencies 
sympathize with CRO officials over thé 
various problems — often quite beyond 
their control — that have occurred since 
their move to Cardiff; but these should 
not have affected the legibility of records. 
Complaint procedures are . ineffectual - 
when the information is needed quickly, 
and we hope that the difficulties will 
have been sorted out by the time that the 
Companies Act 1976 comes into effect in 
October.’ 





THIS IS MY LIFE 


Friendly Relations 


In my capacity as company-nominated 
director on the board of Exwye Ltd 
I’ve had some skirmishes with its chair- 
man, who likes to run the company as his 
own personal private property. He 
worked in India in the past, and believes 
in the purdah principle for profits as well 
as wives. 

‘Chap at the club told me all about the 
functions of non-executive directors’, 
he hailed me at the last meeting. ‘Insisted 
that they join actively in shaping long- 
term policy and in reviewing capital ex- 
penditure and return on capital, what?’. 
I agreed courteously, but with hidden 
suspicions about Greeks bearing gifts; 
whereupon he explained that the said 
NEDs should avoid involvement in day- 
to-day matters, lest they become in- 
fluenced by contacts with unbriefed em- 
ployees who couldn’t see the wood for 
the trees. 

‘Felt guilty about taking up too much 
of your valuable time in the past’, he 
rumbled, and his henchmen round the 
table nodded assent. Round one to him. 

I knew what had started him off. Our 
monthly meetings are enlivened by sub- 
mission of tables of sales, debtors, staff 


by An Industrious Accountant 


employed, and so forth, and recently I 


. went gunning for the overdue debtors, 


whose total averaged ten weeks’ sales 
instead of the standard four. One day I 
strolled into the accounts office to chat up 
the supervisor, who at my request, though 


slightly hesitating, showed me the month- ` 


end lists, Smith & Co Ltd featured large 


-both in cash and in weeks overdue — 


and I recalled that Smith is the chair- 
man’s cousin, thereby entitled to special 
treatment in his eyes. The CM dislikes 
publicity for his relations. 

So I smiled seraphically on the CM 
and suggested, just in passing, that we 
charge pretty stiff interest on overdue 
debts, because customers generally re- 
order when they pay up. ‘Good long- 
term marketing policy, what?’, I said 
blandly, and the sales director said 
‘hear, hear’. Round two to me. 

The CM froze the sales director in his 
seat with an icy stare, and replied that 
the idea was good but could have un- 
foreseen repercussions. “Tell you what’, 
he smiled, ‘why not get an outside report 
on the scheme and review it later?’. 
Everybody assented tamely, so I cut in 
with ‘Just the job for our auditors; they 


know trade conditions’, Round even. 
Better still, said-the boss, he knew a 

first-class firm of consultants, Bloggs & 
Co, with tremendous experience in such 
cases, and cheaper probably than the 
auditors, who naturally didn’t know 
the marketing world, what? Bloggs had an 
output incentive section, a sales pro- 
gramming section, and a personnel sec- 
tion, and whatnot. The henchmen 
nodded, the sales character most notice- 

ably — ‘and I remembered too late this 
Bloggs was the CM’s brother-in-law, 

whose report would certainly feature 

unacceptable repercussions. Winner on 
points: the CM. 
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Individual Tax Liabilities 


by H. S. A. MACNAIR, FCA 


The changes in the rates and structure of the income tax imposed on 
individuals resident in the United Kingdom have been sufficiently 


` fn 3 

The so-called unified system of income tax introduced with 
effect from April 6th, 1973, was mainly significant for the 
speedier collection of tax at higher rates, which the adminis- 
trative pattern of surtax did not permit. The current reform 
might be described as tending to a ‘unitary’ system, mean- 
ing one in which distinct categories of individual have 
distinct thresholds of liability, easily applied for PAYE 
purposes by the employer, with progressive elimination of 
other differentials. 


VAT analogy 


Whatever may be said against VAT, it does at least offer 
some useful insights into income tax. Assuming that an 
individual’s income has been quantified and sorted into 
categories, some can be regarded as exempt; some as partly 
exempt; some as zero-rated; some as taxable at the basic 
rate ; some as carrying a credit for input tax at the basic rate; 
some as taxable at the higher rates, including the ‘remainder 
rate’ of 83 per cent. ` - 

In many respects the additional rate functions as-a dis- 
tinct tax similar to the old surtax, so that it is not unreason- 
able to describe it as the investment income surcharge. The 


earnings-related National Insurance contribution might - 


very well be regarded as the earned income surcharge. The 
interaction of these three taxes produces much the same 
anomalies as characterized the system before unification. 

As it is customary to say how much worse off one is in 
the UK than abroad, it may be noted that a resident 
national of a tax haven who derived his income from 
property rents or loan interest in the UK would bear UK 
-tax at the basic rate of 34 per cent, in the absence of special 
circumstances. If all his income were derived from UK 
equity dividends it would be categorized as partly exempt. 
The effect of section 87 (5) of the Finance Act 1972 is that 
no claim to tax at the basic rate is made. This subsection 
provides a_method of measuring liability for higher rates 
but, as revenue laws cannot be enforced outside the juris- 
diction of the UK, it seems that a practical liability to higher 
rate tax would be rare. 

An infant of tender years resident in the UK is entitled 
to have the first £845 of its income zero-rated. This confers 
an immediate advantage over the tax haven location and, if 
the income carries a credit for input tax at the basic rate, a 
repayment can be obtained which at 34 per cent amounts 
to £287-30. Investment income of that class would probably 
have been subjected to deduction of income tax at source, 
as in the case of loan interest, or might have been received 
in the form of a dividend comprising cash and tax credit. 
In this example, therefore, the infant would have obtained 


marked to invite a fresh look at the system in force. 


£557°70 in the first instance followed by a claim against the 
Inland Revenue for £287-30. 

A similar position applies to an older person. However, 
a person who survives or might have survived to the age of 
65 in any year of assessment has a further £275 zero-rated, 
subject to clawback. The effect of clawback is to deny the 
benefit of age relief to a single person whose income is 
£3,913 or more. The value of £275 at 34 per cent is £93:50 
and if this is divided into the £412 which measures the 
area of recapture (£3,912~£3,500) it will be found to 
represent a rate of about 22-70 per cent; in other words, 
incomes between £3,501 and £3,912 will bear an effective 
rate of 56-70 per cent. This suggests the need for tax 


‘planning, especially if that income is also subject to the 


additional rate at perhaps 15 per cent. 


Premature death 


There is one feature of the above relief which may not kive 
attracted attention. As originally devised, the relief for age 
turned on the attainment of the age of 65 at some time 
during the year of assessment. It was reasonable for the 
Inland Revenue to anticipate this entitlement by reference 
to known dates of birth, on the assumption that the taxpayer 


- would attain the requisite anniversary. Accordingly coding 
notices were drawn up on that footing — but, unfortunately, _ 


not a few taxpayers might depart this world between April 
5th and the date of their birthday. The-result was an 
additional burden on the deceased’s estate. 

As a consequence of an Opposition amendment in 
Committee, the Government agreed to make relief effective 
despite death. However, this concession was not extended 
to the threshold for the investment income surcharge. An 
individual who fails to attain the age of 65 will be subjected 
to additional rates on his investment income on the 
standard scale, with zero-rating of the first £1,500 followed 
by a rate of 10 per cent for the next £500 and a rate of 15° 
per cent for the balance. 

Some readers may find this extremely’ confusing, as the 
table thus stated as applicable for individuals below age 65 
for the year 1977-78 is precisely the table applicable to 
individuals entitled to the age privilege in 1976-77. The 
position of married persons is discussed below, but as 
regards the additional rate it should be said that the age 
privilege is granted to a taxpayer whose wife (living-with 
him) attains the requisite age in exactly the same way as if 
he himself had attained it. So the change as regards the 
additional rate is two-fold. 

First of all, the threshold is raised from £1,000 ) to £1,500 
for everyone. Secondly, the age privilege is preserved so 


~ 
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far as concerns the uplifting of that threshold by £500 (to 
£2,000) and extended in accordance with the Chancellor’s 
Budget proposal by taxing the first {500 at 10 per cent, 
thus keeping the benefit óf the higher threshold. Hence an 
elderly taxpayer with a substantial income benefits to the 
extent of {50 by reason of the halving of the 10 per cent 
band of additional rate for all taxpayers — a benefit shared 
with younger taxpayers — and also to the extent of £25 
because he continues to pay at 10 per cent on the first 
£500 instead of at 15 per cent. 


Disability relief 
There was a lively debate on the Report stage of the Bill 
on the relative merits of tax relief and social security 
benefits for the disabled, in particular, the non-sighted who 
at present are entitled to an allowance of £180. ‘The 
Financial Secretary to the Treasury (Mr Robert Sheldon) 
' said that the all-party group on disablement had been 
pressing for some time for a general disability pension 
graded according to the level of disability. For this purpose 
the totally blind would be assessed at 100 per cent disability. 
This he described as a very respectable long-term aim. 
However, the various speakers were concerned by the fact 
that tax reliefs do not cater for the needs of those below 
the threshold. i 

The modern principle is that particular needs should be 
responded to through the Social Security service which is 
- geared to individual circumstances. The harmonization of 
the two-way traffic of income tax payments and social 
- security reliefs was again discussed against the background 
of the former proposals for a tax credit system. The 
difficulty which it is desired to surmount is se those in 
receipt of benefits are likely to obtain a negligible net return 
from taxed earnings when they re-enter employment, 
because of the withdrawal of numerous means tested 
benefits — the 44 varieties. It is interesting to note that the 
measure of the blind person’s allowance in section 18 of 


the Taxes Act 1970 is in fact related conversely to any tax- . 


free disability payments receivable. 

Although Parliamentary feeling is against assistance 
through the tax system, the question of whether assistance 
given through the Social Security service is a proper 
ingredient in the measurement of tax liabilities continues 
to be debated. The Finance Act 1976 provided that the 
first 50 per cent of a war widow’s pension should be 
- exempt; this may be regarded as within the spirit of the 

“exemption for wound and disability pensions, and pensions 
paid to holders of awards for valour. \ 

In the more general case of recipients of benefits under 
the Social Security Act 1975, their position is governed by 
section 219 of the Taxes Act 1970 (as amended). This pro- 
vides that payments under Chapters I to III of Part II of 
that Act are taxable, with specified exceptions. The ex- 
ceptions are sickness benefit, maternity benefit, attendance 
allowance, non-contributory invalidity pension, maternity 

- benefit, death benefit and unemployment benefit. For those 
who like to know where their law comes from, the excep- 
tions are mainly granted by paragraph 39 in Schedule 2 
to the Social Security (Consequential Provisions) Act 1975. 

In Standing Committee (June 23rd, 1977) Mr George 
Cunningham (Islington South and Finsbury, Lab) pro- 
posed a new clause which would have had the effect of, 
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denying an amount of tax relief reflecting the ratio of 
weeks during which unemployment benefit was drawn to 
the total number of weeks elapsed up to the end of the 
financial year. The proposal would have operated directly 
on the amount of personal allowances included in the 
current PAYE coding which the Inland Revenue Depart- 
ment would have reduced by the appropriate number of 
sands, on the basis of information received from the 
Departments of Employment and Social Security. The 
clause was faulted by the Government on administrative 
grounds, but its appearance does reflect concern with the | 
disincentive effect of PAYE refunds in the latter part of 
the tax year, allied to tax-free unemployment benefits. 

Some connection with this concern may be seen in the 
transfer of mobility allowance (created by section 22 of the 
Social Security Pensions Act 1975) from the category of 
general earned income of the marriage (when paid to a wife) 
which it enjoys by virtue of section 219 and its attribution 
to the wife for the purposes of the additional personal 
allowance. The underlying thought is that aggregation is 
inconsistent with woman’s rights and, pending a thorough 
reform, the position of the working wife and that of a single 
parent woman should be upgraded. 

At present, only a married woman’s independent earnings 
and benefits (not attributable to her husband’s employ- 
ment) are reducible by the additional personal allowance, 
with specific mention of the Category A retirement pension 
(under the Social Security Act 1975). To these has now 
been added the mobility allowance which is thus seen as an 
essential concomitant of the derivation of income’ by 
personal exertions. On the other hand, Parliament did not 
agree to uplift the ‘single parent’s allowance’ beyond the 
level of the married man’s allowance. The value of that 
allowance is now £450 and represents a householder’s 
allowance, available to a married man by reason of marriage 
and to a single man or woman by reason of the presence in 


‘the household of a qualifying child. 


Clawback of age relief 


In the case of an aged couple, however, the householder’s 
allowance stands at £640, an uplift of £190 which is subject 
to clawback together with the £275 noted above. We thus 
have a single person’s allowance of £845 inéreased by 
£450 for child dependency or by £275 for old age. For a 
married couple we have £1,295, increased to £1,765 for 
old age and by £845 so far as the wife’s gainful circum- 
stances, have generated relevant income. 

The clawback of the over-65s uplifted threshold caused 
much bitterness when it followed on immediately. As 
mentioned above, it is now clawed back at a level at present 
commencing at £3,500, when the marginal rate can attain 
71-70 per cent. The clawback is a device which causes just 
those distortions in the progressivity of direct tax which 
reforms seek to avoid, but the cost of removing it seems 
prohibitive. = 

A réport in The Times of August 22nd points to Opposi- 
tion proposals for a taxable benefit in lieu. At the present 
time, however, there is an irreconcilable gulf between the 
weekly basis of Social Security benefits and the annual 
scale of income tax reliefs and progressivity. The harmon- 
ization of these time scales must precede every. other 
measure. 
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Statements of Source 
& Application of Funds 


_ A Practical Guide to SSAP 10 
R. W. Knox FCA 


A detailed explanation of specific difficulties encountered 
in practice is provided in this book, which also deals 
with the general problems commonly met in the 

_ preparation and presentation of funds statements. The 
suggestions offered are closely linked to the methods 
proposed on the Institute’s course on Recently Published 
Standards and to the audio-cassette published in the 
Finance Managers’ Guidelines series, for which the 
author was technical adviser. 


£4.95 
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Leaders in Readers 











The. Valiant is a handsome, low profile front projection microfiche 
reader that is idea! for the budget-minded who stilt demand the very 
best in viewing and operating ease. Dual Jens option permits change 
of magnification instantly and since there is no fan producing dis- 
tracting noises, the Valiant will be welcome in any office. 


NEW a range of portable and hand-held readers for use in the 
office, home, car and service vehicle. 


For the complete range of readers please write or ‘phone. 


Microphax 


MICROPHAX LIMITED CANTERBURY HOUSE 393 COWLEY ROAD 
OXFORD OX4 2DF TELEPHONE: 0865 775621 


Pet ot time. 


If you're worried about your company’s 
computing costs, stop worrying and pick up 
the telephone. 

The Blue Circle Group are now offering 
a remote job entry service and an extensive 
library of specialist software for commercial 
and engineering purposes, costed to reduce 

- your outgoings substantially. With time 
available on their IBM 370/158 operating 
under VS2 at Bromley, Kent, you can limit 
your costs and problems, in other words, to 
controlling your own input and output while 
leaving the operation to Blue Circle. 

Rates are negotiable and applicants 
would profit from the years of experience at 
their service in efficient, low-cost tele- 
processing for both in-house and selected 


| COMPANY. 


external users. 


lf you are interested, please telephone 
Mr. PL.Roddam on 01-828 3456 or complete 


the attached coupon. 


me have full details. 








ADDRESS. 








To: The Blue Circle Group, EDP Division, 
| Portland House, Stag Place, London SW1. | 
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Not Just for Accountants 


In its already hesitant steps towards the recognition of 
inflation in financial statements, the accountancy profession 
in the United States has perhaps been still further slowed 
down by the July vote of the English Institute against 
any compulsory system of current cost accounting (The 
Accountant, July 7th and 14th). But the public hearings 
that were held in New York early in August demonstrated 
that the objectives of financial statements have become a 
subject of bitter debate far beyond the confines of the 
usual hushed professional gatherings. i 

Leading bankers and businessmen as well as politicians 
have come forth with scalding attacks on the whole concept 
of the constant dollar. The most recent hearings were 
certainly not intended to provide a platform for a rein- 
forcement of these and similar attacks. Yet widespread 
public concern set a disturbing backdrop for the proceedings. 

In one respect, the Financial Accounting Standards 
Board must have been reassured to see the degree of outside 
interest expressed in an effort that would once have been 
regarded as too arcane to merit wide attention. In attempt- 
ting to construct a conceptual framework within which the 
profession could work, the FASB at first seemed to be 
exposing itself to charges of make-work and make-believe. 
If the profession had survived for so many décades with- 
out a written constitution of basic principles, might not the 
effort to write one prove divisive and redundant? 

An effective answer to this charge was given by Mr 
Marshall S. Armstrong, the embattled chairman of the 
FASB. Stressing that the proposed framework would set 
the course for many years to come, he addressed an open 
letter to members of the business and financial community, 
urging it to regard the effort as vital to them, not just to 
accountants. Indeed, to those who have been following 
the elaborate preparations for the latest round of the debate, 
the main danger seems to be that the subject-matter is so 
far-reaching that many of the key issues will have to be 
either deferred or buried in unhelpful generalities. 


Groundwork - 


The groundwork for the hearings was laid nearly 10 years 
ago by the Accounting Principles Board (forerunner of the 
FASB) in its Statement No 4 on basic concepts and prin- 
ciples. This led to the American Institute’s appointment of 
the task force headed by the late Mr Robert M. Trueblood, 
whose report (as reviewed in this column on November ist, 
1973) faced the inflation issue head-on — but then backed 
away. By leaving open the method by which price-level 
adjustments should be-made, the task force made way for 
the Securities and Exchange Commission, which rushed in 
with its demand (effective with last year’s reports) that 


From EDWARD SYMONDS in the United States 


unaudited, supplemental replacement cost statements be 
provided by all large companies. 

The value of these statements has been widely questioned 
by the managements required to offer them. They have 
generally been tucked away in the SEC’s 10-K reports, 
with the stockholder being merely told in a footnote of 
their existence — and of their shortcomings. Í 

The discussion memorandum reviewed at the latest 
hearings, ‘Elements of Financial Statements and their 
Measurement’, underlines the extent to which, through 
the progressive adoption of replacement cost statements, 
LIFO inventory accounting, accelerated depreciation of 
fixed assets, and similar changes, the principle of price- 
level adjustment has already been accepted for reporting 
purposes. It falls short of endorsing any of the possible 
methods of adjustment — even stressing that ‘current 
value accounting is not a foregone conclusion’. But the 
FASB can justifiably claim, on this most critical of all 
the fronts on which the profession is under attack, that 
the SEC no longer holds the initiative. 


Speeding it up 

In the hope of speeding up its procedures, the FASB took 
the unusual step of accompanying its deliberately open- 
ended -discussion memorandum with a document in 
which it gives a foretaste of the exposure draft that it hopes 
to issue during the coming winter. “Tentative Conclusions 
on Objectives of Financial Statements of Business Enter- 
prises’ avoids the most controversial issues — inflation 
accounting, financial forecasts, social responsibility and 
others. The three main subjects that are covered are 
likely to command a broad measure of professional agree- 
ment. But the FASB’s statement of tentative conclusions 
makes no secret of the fact that the rest of the business 
community may find that, even for these relatively uncon- 
troversial subjects, many questions are left unanswered. 

The first conclusion is that financial statements should 
be aimed at providing information of a type that is reason- 
ably understandable to present and potential investors and 
creditors. Secondly, the information to be provided is 
defined as that which will help the user to assess the cash- 
generating prospects of the enterprise, both through its 
own earnings and financial activities and through its 
prospective attractions (and hence its stock-market stand- 
ing) to other users. Thirdly, the information is further 
defined in terms of the capital resources of the enterprise — 
its assets and liabilities — as the key to its future ability to 
pay dividends and interest and settle its obligations. 

Having set forth these disarmingly simple and sensible 
objectives, the FASB proceeds to demonstrate that they 
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conceal two exceedingly dangerous pitfalls. There is no 
agreement on how the information should be presented. 
Even worse, modern capital market theory claims that this 
type of information is of almost no value to a sophisticated 
investor in an efficient capital market. 

The surface of these and other severe problems was 
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hardly scratched at the August hearings. They will be 
further investigated at the second session, set for January 
16th, 1978. By that time, in the hope of enlisting more 
support for the standard-setting process, the FASB itself 
will be meeting in public. The mysteries, though not the 
complexities, of the profession are thus rapidly disappearing. 





Project Cost Control 


(2) - How to Put it Right 


by D. J. BISHOP, ACCA, and W. O’FARRELL, BA, ACA, MBA 


The objective of project cost control is to convey inform- 
ation quickly enough to enable action to be taken before 
any available options close. Overspending on projects 
creates many problems; for instance, by the time manage- 
ment is aware that a project is going to overspend it is often 
too late to change course. Insolvency can be the net result. 


Cost control sheets 


-We have already suggested various procedures that should 
be carried out before a commitment is made to the project. 
Once the decision has been made to proceed and costs are 
being incurred, we suggest that a monthly summary for 
management is required within two weeks of each period 
end (see Table A). 

For each major item or group of items on the network, 
the summary should show the original estimate of the cost 
_of the item, and the latest anticipated over-or underspend. 
Similar information must be shown separately for any 
additional items which were not envisaged when the 
estimate was produced. Such a procedure should ensure 
that management has an early warning of problems that 
may be arising, and therefore has time to take corrective 
action. 

The basic information document is the project cost 
control sheet which records each item on the estimate, 
its orders when issued, and invoices when received; 
totalling these each period gives the amount committed to 
date and the amount invoiced to date. Where cost increases 
arising from inflation can be identified on the invoice — for 
example, where a quotation included cost increase clauses — 
the amounts should be recorded separately on the cost 
sheet for control purposes. 

A brief monthly review by the project manager of these 
cost sheets alongside the project programme is probably 
sufficient to control and estimate the costs to completion of 
the numerous small items in the project and the items whose 
prices were certain when the estimate was produced. How- 
ever, the few major uncertain items, which together account 
for a substantial proportion of most estimate totals, need 
much tighter control; this can be introduced by using a 
cost review sheet. The object of this is to ensure that the 


Pait 1 of this article ‘What Goes Wrong’ appeared in. The Accountant 
of August 25th. 


project team review each major item of expenditure from a 
financial viewpoint each month. 

Different projects will require different procedures, but 
an example of a cost review sheet for an item on a con- 
struction project (Table B) will illustrate the principles. 
Part I of the sheet records all the orders placed and variation 
orders processed for comparison with the original estimate 
plus contingency allowance. z 

Part II is divided into three sections. Section (a) is 
completed by the estimator and is the difference between 
his original estimate of work ordered, and issued orders 
and variation orders. Such differences will arise from 
original over- or under-estimates of this work, or from 
scope changes and variations to date. 

Section (b) is completed by the engineer or consultant 
responsible for the item under review. Variation orders 
which have not yet been processed, and those which he 
thinks will be required, are entered here, based on his 
assessment of the original design, the variation orders 
needed so far, and the progress to date compared with the 
programme. f 

Finally, a figure for possible claims is entered in section 
(c) by the project manager and the engineer. This will be 
derived from the monthly site minutes: meetings should 
be held at least monthly with the contractors to review 
progress, the state of the programme, outstanding variation 
orders, and any events arising in the month which may 
constitute grounds for claims; these are minuted so that all 
parties have agreed facts in any subsequent claim nego- 
tiations. 

The total of sections (a), (b) and (c) is then the latest 
under- or overspend on the item as at the review date. 


Cost escalation 


Inflation is frequently the reason for the project’s over- 
spending, and it is often argued that it is a factor which is 
outside management control. However, recent experience 
demands that some attempt be made to produce an updated 
figure for the likely effects of inflation so that management 


is aware of the implications of the latest available inform- 


ation. 
Most quotations for large items will include cost increase 
clauses, and for control purposes it is better to record such 
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amounts separately on the cost sheets; they can then be 
compared with the allowances for escalation in the estimate, 
while the basic costs are.compared only with the base 
estimate plus any contingency allowance. 

Each quotation should be scheduled, splitting costs 
between labour, materials and other elements as appro- 
priate. The additional costs arising from inflation can then 
be calculated using the latest indices.. This can give a fairly 
good indication of the effects of inflation on the project’s 
total costs. 

The terms of payment are normally specified in the 
contract. It is important that easily recognizable ‘signposts’ 
are specified to indicate the stages of completion, which 
then trigger the payments. In normal tendered work, and 
in any case if the project is complicated, a professional, 
independent form of authorization should be required to 
check and measure progress, and sanction each stage 
payment. 

Provision should be made in the contract for the 
retention of an adequate percentage of each payment. The 
contractor is responsible for making good faulty work, and 
the retention is withheld for a year to cover the cost of 
rectifying any faults that might appear during this time. 


Conclusion 


Standard costing and budgetary control rely on the activity 
being repetitive, so that action can be taken on a variance 
shown in one period to correct it in the next. Project cost 
control has no repetitiveness. Identifying a variance before 
it is too late means identifying the variance between an 
original estimate and a subsequent re-estimate. Historical 
information, such as invoices received, is only useful insofar 
as it helps to improve the accuracy of the re-estimate. 

As product life cycles shorten, more and more business 
activities fall into the category of ‘projects’ ; simultaneously 
management’s information requirements increase. If these 
trends continue, more frequent demands will be made for 
efficient systems for controlling the costs of non-repetitive 
activities. The ground rules of such a system are: 


Pre-contract 
(1) Specify before commitment: 


(a) The scope and nature of the contract. 
(b) The individuals and their responsibilities. 


(2) Indicate the degrees of uncertainty in any estimate that . 


is to. be used as a base for controlling costs. 


(3) Choose the best forms of contract for all major parts of 
the project. 


During contract 
(4) Use cost sheets to monitor and control contract progress. 
(5) Concentrate control on the large uncertain items in the 
estimate. 
(6) Regard inflation of costs as a large uncertain item. 


(7) Record all variations and claims as they occur, and obtain 
immediate estimates of the cost. 


(8) Do not change the scope or nature of the project without 
calculating the cost of the change. 


Post-contract i 
(9) If you have been as good if not better than the contractor 


in monitoring the progress and quality of the work, and in _ 
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recording and documenting variations and claims, -you 
should have no trouble after the contract is complete. 


However, remember that claims are normally settled 
after the work is finished and usually result in a horse deal. 
It is as well for you to know the shape, colour, performance 
and pedigree of the horse before agreeing the deal. In this 
way you can ensure that project costs are, adequately 
controlled. 












































TABLE A 
PROJECT COST SUMMARY REPORT August 1977. 
£°000's 
n Anticipated è 
over] Anticipated 
(under) final 
Area 1 Estimated Committed spend costs 
Item (i)~ (Table B) 1,100 900 (35) 1,065 
Item (ii) 
Other items 
Area Il 
Escalation allowance 150 170 30 180 
(all areas) —_ ne 
Estimate total 1,25 1,070 (5) 1,245 
Date 
Additions authorized 
ltem x — — — — 
item y — = es a 
1,250 1,070 (5), 1,245 
TABLE B 
MAJOR ITEM COST REVIEW SHEET i 
{CONSTRUCTION PROJECT) August 1977 
Part i Estimate Contingency Total 
Item (i) 1,000 100 1,100 
Orders Variation 
{com- orders Total 
mitted) 
Order 2 250 — 250 
3 250 — 250 
4 200 20 220 
700 20 720 
b/fwd from July Order 1 200 — 200 
c/fwd to September 900 20 920 





—— 





Part ll 
a Assessed over/(under) 
spending from above 
Variations (part | above) (80) 


Scope changes (part | above) (100) 
Under/ {over} estimate mm 

b Variation orders not yet processed 20 

Variation orders likely to arise 

Remeasurement 25 
Scope changes — 

Other z aa 

c Possible claims 100 
Anticipated over/(under) spend at August (35) 
(excluding escalation allowance) = 
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Charging Out 
Data Services 


The concentration of data processing around the computer 


poses problems of how the-services provided for other. 


_ departments are to be charged out in a way that is equitable 

to and understandable by the managers who benefit from 
the service. Traditional charging-out systems kave been 
used for internal transfers, but often they have been 
fraught with problems bringing to a halt communication 
between managers and personnél in the data processing 
department. 

Principles which may be adopted to secure a more 
equitable and understandable method are discussed in an 
article by Richard L. Nolan entitled ‘Contrelling the 
Costs of Data Services’ which appears in the July/August 
edition of the Harvard Business Review. 


Developing a charge-out system 


Past problems with charge-out systems have arisen because 
DP management systems have been designed around the 
computer instead of round the data, and charges have been 
based upon the use of computer-related resources. The 
user, however, works with output units such as invoices or 
schedules and has to relate the processing charges in terms 
of the information received. A pre-condition for an accept- 
able charge-out system is the recognition by management of 
data processing’s current and future impact on the business. 
One possible approach to designing an effective system is 
to follow the seven steps outlined below: 


1. Assess the overall status of data processing services. 

An important general rule is that management control 
systems for data processing cannot be more advanced than 
management control systems used for the company as a 
whole; therefore an analysis must be made of the com- 


pany’s industry and management philosophy. For example, : 


companies in high technology fields generally have a 
better understanding of technical complexities than in 
service industries and those with sophisticated budgetary 
control systems more able to apply those systems to data 
processing. Moreover, it is a mistake to impose sephistica- 
ted controls on organizational units that are not ready for 
them. f 


2. Sort out the organization structure. 

A study of the organization’s structure will highlight 
irrational locations for data processing activities which may 
need to be changed as the location may have an impact on 
charging policy. 


3. Evaluate the accounting systems. 

Where accounting systems are first developed the problem 
is an accounting one rather than a data processing one, 
since the basic accounting concepts are the most important. 
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Often technical personnel play a dominant role in develop- 
ing accounting systems because of their technical skills, 
but it soon becomes apparent that the real problems are 
accounting problems concerning responsibility centres, 
costing, cost allocation, ete. 


4. Assess current charge-out method. 
An effective charge-out system should communicate to 
managers the consequences of their decisions regarding the 
use of DP services so that they can employ the resources 
more effectively. Criteria against which the system’s 
effectiveness can be assessed are: 

(a) To what extent can the manager relate costs charged out to 

the activities required to carry out his task? 
(b). To what extent are the charges under the control of the user? 


(c) Are costs and utilization of the systems included in the 
performance evaluation of the user? 


(d) Does the user responsible for task accomplishment also 
receive the charge-out bill? 
5. Develop objectives and strategy 
It is important that the objectives for the charge-out system 
are clearly stated. These should include not only factors 


such as ‘allocate data processing costs’ but also the follow- . 


ing: 

(a) Make managers aware of the economic costs of providing 
them with data processing services; 

(5) Make managers responsible for the economic costs of the 
services that they use; 

(e) Motivate managers to make decisions about the use of data 
processing based on the direct costs of providing the 
Services; 

(d) Charge costs in understandable volume units so as to facili- 
tate capacity planning; and 

(e) Charge costs in a manner that facilitates manager product 
pricing. > 

6. Develop implementation goals 

The detailed analysis of the organization’s charge-out 
status and the specification of management control object- 
ives establishes the basis for setting short-run and long-run 
goals. The time scheduling for these must be realistic, 
bearing in mind that organizational changes may be 
required to synchronize application, organization, control 
systems and user awareness. Initially they should be tailored 
to the needs of individual user groups with the long-term 
goal of harmonizing the ‘charge-out system through the 
organization. 


7. Implementation and review. 

It should not be left to the data processing department to 
implement a management control and charge-out strategy, 
since they will have profound effects on the overall corpor- 
ate management control system and on DP users. It is 
essential jthat managers be in a position to evaluate infor- 
mation system alternatives in the development and opera- 
tion of their own applications. 


Conclusions : 

As organizations progress through stages of maturity in 
data processing management; it is important that 
management recognizes the natural shift from computer 
management to data management. Management must 
recognize that data users should be in effective control of 
the charge-out system and be accountable for the services 
that they receive. 
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the EEC 


Implications for Accountants 


ij 
by RICHARD BLAUSTEN, LLB Í 


Membership of the EEC has opened up new markets for the UK’s financial 
services sector. Many among the UK accounting profession realize that the 


potential of these markets should not be ignored. 


There is no doubt that the EEC life assurance industry 
with its millions of policyholders and hundreds of life 
offices should be of considerable relevance-to accountants, 
whether they play the roles of personal financial advisers, 
corporate consultants, or are involved in the auditing of 
life office accounts. 

Membership of the EEC has led to the blurring of 
national barriers and differences. Already the principle 
of ‘freedom of establishment’ — ie the right of a person 
or company from one member state to set up business in 
another member state on the same terms as a local — exists 
within the Community as a result of the Reyners decision 
of the European Court of Justice. However, the current 
absence of any co-ordination in regulations affecting life 
assurance operations in the EEC means that subsidiaries 
and branches of foreign companies must still comply with 
very different supervisory legislation in each host country 
in which they set up a branch. 

- 


Points of similarity 


There are many similarities in the operations of the various 
national life assurance industries but, while the reasoning 
behind national regulations which cover life assurance has 
much in common (ie to safeguard the solvency of the 
insurer) the regulations differ in their effect, often to a 
confusing degree. 

Taxation in the EEC generally encourages the taking out 
of life assurance, although the emphasis varies consider- 
ably from country to country: For instance, in Belgium, 
tax relief is available only for policies maturing at retire- 
ment .age or later; in Denmark, the most favourable tax 
relief applies to deferred annuities; in Germany, tax relief 
encourages savings policies, whereas equity-linked con- 
tracts cannot qualify for relief. The method of tax relief 
also varies in that, while the UK and Eire allow only 
partial relief on premiums, other countries of the Nine 
allow premiums within certain limits to be deducted in 
full from gross income. 

Intermediaries, whether brokers, agents or part-time 
agents, perform an important role in the selling of life 
assurance in some EEC countries. Countries where part- 
time agents are effectively barred by regulations or practice 
are Denmark and Luxembourg, where life assurance is 


sold by life office employees; and Germany, where the’ 


emphasis is on full-time agents and direct sales forces. 
Apart from these exceptions, there is considerable potential 


for involvement by UK accountants in the agency-orien- 
tated intermediary system which exists in Europe, although 
the role of brokers is becoming increasingly important as 
is that of direct sales forces. At the moment, the most likely 
openings for accountants to sell life assurance in Europe 
probably lie with private clients of the kind who would 
consult accountants on a range of personal financial 
matters. 

The situation is complicated by the EEC Directive on 
Insurance Agents and Brokers which is scheduled to be 
implemented by July 1978. This Directive has the aim of 
co-ordinating freedom of access for intermediaries in the 
EEC by requiring them to hold a certificate before they 
may operate in other member states. Thus, an intermediary 
in the UK seeking to operate in, say, France, will have to 
apply to the Department of Trade for a certificate of 
practical business experience. 


Balance sheets 


The rules governing insurance company balance sheets 
in the various EEC countries have much in common, 
although inevitably there are differences. In the UK, life 
offices may invest in any category of assets but are limited 
as to the extent to which any one asset may be used to cover 
their liabilities. In other EEC countries, it is more common 
for a certain minimum to be required to be held in certain 
prescribed assets — typically government stocks — and for 
there to be limitations on their investments in other 
categories. 

For example, limitations on investments in ordinary 
equity shares are common. In Germany there is a maximum 
limit of 20 per cent of mathematical reserves in shares and 
25 per cent of technical reserves, and in Italy a limit of 15 
per cent of mathematical reserves. In EEC countries other 
than the UK, it is normally necessary for assets to be local- 
ized in the country in which business is being carried out. 

In December 1973, the EEC Commission adopted and 
submitted to the Council of Ministers a draft Directive on 
the co-ordination of life assurance in an attempt to intro- 
duce a degree of uniformity into European life assurance 
supervision so as to facilitate the free establishment of 
operations by life offices in other member states. The draft, 
which is still being considered by the Council, deals 
primarily with specialization and the setting up of solvency 
margins. 

Specialization — the writing by one insurance company 
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of only one category of business, either life or non-life — 
is currently a requirement in Germany, France, Eire, 
Holland and Denmark, whereas the choice of being a 
specialist company or a composite is allowed in the UK, 
Belgium, Italy and Luxembourg. At the moment a compro- 
‘mise solution is being considered whereby no new com- 
posites would be allowed to be set up but the composites 
already existing would be allowed to continue to do so, 
provided they adopted strict rules on separate adminis- 
tration and accounting. 


Margin of solvency 


The issue of the calculation of solvency margins is causing 
considerable debate between the UK and Eire and her 
Continental partners. In the UK and Eire, the liabilities 
of each life office are actuarially valued on a prudent basis, 
into which is built an implicit margin of safety. Thus there 
is no need for the explicit solvency margin as is found in 


THE 
. ACCOUNTANT 


253 


the rest of the Community, where a minimum valuation 
basis for all life offices is laid down in each state, and 
margins have to be added to it. 

The two methods clearly have the same objective; but 
they arrive at them by different means. The UK life offices 
wish to continue their own system which gives greater 
flexibility, and at the same time, greater precision from the 
start, rather than be required eventually to go over to the 
Continental system. The hope must be that a formula 
will be arrived at and incorporated into the Directive which 
will, in practice, take both methods into account. 

If UK accountants are to make use of the great potential 
of the European life assurance industry, they will have to 
keep abreast of current developments, whether these 
affect them in their role of financial advisers or auditors. 
The accountancy profession can be sure that all those 
others who stand to gain through their normal working 
relationships with the industry will be watching keenly 
the situation in Europe as it develops. 





No Choice 


A company which had opted for separate VAT registration on 
grounds of ‘administrative convenience’ could not thereafter 
claim the advantages of group registration while escaping any 
attendant disadvantages there might be. The appellant, in the 
view of the Manchester VAT Tribunal, was seeking either 
concessionary treatment or a fundamental change in the law. 

Companies A (the present appellant) and-B were at all 
material times fellow-subsidiaries of the same holding company, 
and the appeal arose from transfer of the leasehold title of 
Manchester’s Piccadilly Plaza from B to A. A contended that 
transactions between itself and B-were within the one group, 
and should be zero-rated in consequence. 


The Tribunal, however, rejected this and upheld the Com- . 


missioners of Customs and Excise in the view that A (by virtue 
of the assignment of B’s leasehold reversion, subject to and with 
the benefit of sub-leases) was at all material times making exempt 
supplies as defined in Group 1,-item 1, of Schedule 5 to the 
Finance Act 1972 (‘grant, assignment or surrender of any 
interest in or right over land, or of any licence to occupy land’). 
The practical effect, of course, was to restrict A’s right to 
recover VAT input tax. 


-PMP (1969) Ltd v. Customs and Excise (MAN/77I59, July 
2oth). 


Fictitious Invoices 


Subcontractors’ invoices submitted in support of a claim for 
input VAT were recently disallowed on several grounds by the 
Manchester VAT Tribunal. The circumstances of the case may 
be sufficiently judged from the fact that one witness before the 
Tribunal was currently serving a prison sentence: the case 
involved Inland Revenue exemption certificates and Forms 715 
which had been bought in a public house and subsequently 
completed in blank; and from the following further passage from 
the report: 


‘At the conclusion of the hearing, Mr Garvey [managing 
director of the appellant company] made an offensive observa- 
tion in the presence of the Tribunal. He is fortunate that ‘the 
‘Tribunal is not a court of record empowered to commit for 
contempt.’ 

Among the specific reasons assigned by the Tribunal for 
dismissing the appeal were that the Forms 715 as such were 
completely worthless, as evidence of the payment or receipt of 
money; that tax invoices had been prepared in name of non- 
existent persons or firms; and that there were no written work 
sheets, progress sheets, site records or any documents to show 


. that any subcontractors were in fact employed: There were also 


other discrepancies so that, as the learned Chairman observed, 
‘By this time it was appearing to the Tribunal that the appellants 
were unfortunate in their choice of subcontractors’. 


F. G. Construction Co Lid v. Customs and Excise (MAN 177176, 
July 13th and 14th). 


Another Retrospective Registration 


VAT Tribunals, it has repeatedly been emphasized, have no 
jurisdiction to order the registration of a taxable person as from 
any date other than that provided by the Finance Act 1972. It 
is necessary to look at all four of the threshold figures laid down 
in Schedule 1 to that Act at the end of each quarter; and, once 
any of these thresholds is reached, there is a mandatory obliga- 
tion on the Commissioners of Customs and Excise to register 
that person for VAT as from 21 days thereafter. 

The present appellant was in business in a small way prior 
to the introduction of VAT in April 1973, and no cumulation 
of his quarterly figures between April 1973 and March 1974 
reached any of the specified thresholds. However, his turnover 
for the three months to June 3oth, 1974 was £1,818 and this, 
added to the three previous quarters’ figures, brought the total 
for the year to June 3oth, 1974, to over £5,000. When they 
became aware of this, the Commissioners of Customs and 
Excise registered him for VAT as from July 2ist,+1974, as 
required by the Act. The appellant, however, had not sub- 
mitted an application for registration until March 1975, and 
disputed his liability for VAT over the intervening period. 

Confirming assessments to a total of {115 in respect of this 
intervening period, the Manchester VAT Tribunal expressed 
some surprise that the appellant had apparently been advised 





by his accountant that he was under no obligation to register 
earlier: 

‘We feel that the appellant has not had the best advice from 
his, accountant in this matter. In our view, it ought to have been 
obvious to any qualified person looking at the figures which 
appear in the questionnaire to see the liability for registration 
which clearly arose on those figures at the end of the period 
ended June 30th, 1974’. 

[As previously reported (The Accountant, August 25th) these 
threshold figures are to be raised by şo per cent as from 
October rst, 1977] ~ . 

AG Motors v. Customs and Excise (MAN/77/83, July 8th). 


Adjournment Refused 


The appellant taxpayer had applied under section 40 (3) of the 
Finance Act 1972 for his appeal to be heard without the payment 
or deposit of VAT claimed by the Commissioners of Customs 
and Excise to be due. At the hearing, he was represented by an 
accountant, who asked for an adjournment on the ground that 
his client was abroad. It appeared that he had left for Pakistan 
some six weeks previously and had not returned. 

The Tribunal noted that the date of the hearing had been 
agreed by the parties some time before the appellant left for 
Pakistan, and that the present application to adjourn had been 
submitted only at the eleventh hour. In these circumstances, the 
application was refused, but with no order as to costs. 


Sanya v. Customs and Excise (MAN/77/44, July 5th). 


Definition of ‘Clothing’ 


Zero-rating as ‘clothing for young children’ has been refused to 
a product marketed as ‘Easy Rider’, and consisting of a head 
` support and a body which is elasticated to fit snugly around a 
baby. It has long straps which are designed to tie around the 
mother, enabling the child to be supported in a position con- 
venient for breast, bottle or spoon feeding, and also for being 
carried about. 

In 1975 the Commissioners of Customs and Excise took the 
view that ‘Easy Rider’ was entitled to zero-rating, but in 1977 
reconsidered the matter so that the present appeal arose. 

Dismissing the appeal, the Tribunal noted that the device 
had some of the attributes of clothing ‘in that it is made of 
material which is suitable for some kinds of clothing, and that 
it could be said to be designed partly to keep the back of the 
child warm when its front is in close contact with the mother. 
Nonetheless, we have reached the conclusion that the real 
purpose of “Easy Rider” is to enable the infant to be attached 
to itssmother in a convenient manner so that its main purpose 
is that‘of a sling or harness rather than clothing’. 

The Commissioners, recognizing the difficulties caused to the 
appellant company by their 1975 decision and subsequent 
change, agreed that VAT should be charged on supplies of 
‘Easy Rider’ only from and after the date of the Tribunal 
decision. : 

Little Rock Limited v. Customs and Excise (LON/77/112, 


July 15th). 


f 


No Relief for Postage Costs 


Group 3 of Schedule 5 to the Finance Act 1972 exempts postal 
services from VAT. This exemption, however, does not extend 
to charges made by a supplier to the customer in respect of 
postage. 

The appellants traded as photographers, a significant part of 
their business being wedding photography. Where photographs 
were ordered to be posted, it was their normal practice to make 
an additional charge depending on the number of photographs, 
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though sometimes a composite price would be quoted for 
photographs and postage. 

Relying on the statutory exemption of ‘postal services’, the 
appellant, in compiling his VAT returns, made a deduction of 10 
per cent from his gross takings in respect of wedding photography 
as representing in his view a proper charge for postage and 
packing. Before the London VAT Tribunal, he did not seriously, 
dispute that he was rendering a service for a consideration on 
which VAT was properly chargeable, but submitted that it was 
very hard for him to have to pay the tax on the past transactions 
on which it had not been charged and which he was not now in 
a position to recover. The amount involved-was £116. 

Formally dismissing the appeal, the Tribunal accepted the 
possibility that the appellant had found the statutory provisions 
confusing. The learned Chairman observed: ‘We have no 
jurisdiction to waive any tax which is properly due, but the 
Commissioners may think that this is a proper case in which 
they might exercise in his favour any discretion which they may 
have’. i 

Swinger v. Customs and Excise (LON/77/127, July 11th). 


Long Service Awards 


The Manchester VAT Tribunal has declined an invitation to 
regard previous decisions on the VAT liability of long service 
awards (see, for instance, UDS Group v. Customs and Excise, 
The Accountant, March ioth, 1977) as wrongly decided. Despite 
the argument that the present appellant company was in business 
to bake bread and not to distribute articles of value, the VAT 
Tribunal found no difficulty in bringing the presentation of long 
service awards in kind within the definition ‘making a gift of 
goods’ in section 5 (2) of the Finance Act 1972. 

The Tribunal also rejected the argument that ‘emoluments’ 
were defined in the Income and Corporation Taxes Act 1970 as 
including ‘all salaries, fees, wages, perquisites and profits what- 
soever’; and that long service awards, being within this defini- 
tion, were analogous to wages and salaries and therefore not 
liable to VAT’. It was wrong to import into one taxing statute a 
definition contained in another for the purposes of a completely 
different tax. Further, but for the special provision in section 183 
of the Taxes Act, long service awards would not be emoluments; 
they were entirely gratuitous, there was no entitlement thereto, 
and a disappointed employee would have no cause of action if 
the employer failed to make such an award. 

RHM Bakeries (Northern) Limited v. Customs and Excise 
(MAN/77/37, July 15th). - 


Keeping the Record Clean 


An electrically-operated gramophone record cleaner, designed 
to remove dust from the surface of a record while being played 
and unsuitable for any other purpose, has been held liable to 
the 12} per cent rate of VAT as ‘goods of a kind suitable for 
domestic use which are operated by electricity’. 

The London VAT Tribunal rejected a submission by the 
suppliers that Group 1 (domestic appliances) and Group 2 
(radio and television sets, etc), of the VAT higher rate schedule 
were mutually exclusive; and that the present device was 
specifically exempted from the higher rate by virtue of note 8 (b) 
(cleaning or storage of gramophone records and other recording 
media) to Group 2. The purpose of Group 2 was to lend 
support to Group 1, arid to ensure that the higher rate applied 
not only to goods designed for use in the home, but also to 
comparable products such as portable cassette players, transistor 
radios, radio-controlled boats and aeroplanes and electronic 
musical instruments, which might not otherwise fall within the 
definition of ‘domestic’ as such. . 

Research Instruments Ltd v. Customs and Excise (CAR/77/63, 
June zist). z l 
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FOR TAX 1977 ~ PEMBROKE & PEMBROKE 


(a) We're the largest tax department in the U.K. headed by a former Tax Partner in a 
City firm. (b) We have specialised in tax for 13 years. (c) Whatever the market we 
maintain the highest success ratio in the field. 


TAX RESEARCH ACCT to £6,000 


Westminster. Large commercial organisation seeks recently quakfied A.C.A. or 
A.T.LI. to join small tax department. Duties will involve research and reporting on 
new Finance Acts, current legislation, double tax. No computational work, excellent 
prospects. Similar vacancy, Asst Tax Manager, Engineering Co. to £6,500. 


TAX — BANKING £8,000+ 


City. Established British bank seek regional tax manager. ‘Consultation of top 
management; U.K. tax affairs and all tax matters in overseas territcries particularly 
the Far East. Excellent fringe benefits and mortgage facilities. Our banking depart- 
ment are also interested in meeting lower level taxation staff. 


CORPORATE TAX £6,000/£10,000 
P.A. Tax Consultant. Holborn. A.T.T.I. corporate/personal 26, onos 
Blackfriars. National firm. Asst. Manager. A.C.A. preferred 6,500 


Tax Seniors. Marylebone, City Road, Chancery Lane, Liverpool Street (mixed port- 
folios mainly corporate) Holborn £6,000+ 


Tax Supervisor. National firm, Holborn. Excellent prospects £7,000 
Tax Managers. Major firms. Liverpool St., Holborn, Chancery Lane £8,000+ 
Senior Tax Manager. Large firm. C.A. of partnership calibre £10,000+ 
Tax Consultants. City. Vacancies for U.K. & International tax £7,500+ 
PERSONAL TAX — INSURANCE to £7,000 


City. 2 openings with Lloyd's brokers for A.T.LI.s or experienced seniors. No 


selling: mainly report writing and planning clients’ tax affairs. C.G.T., C.T. 

Higher rate etc. Salary range 8 £5,500/£7,000 
PERSONAL TAX SENIORS - £5,000/£6,000 
Holborn. Small firm, personal tax bias, managerial prospects £5,000+ 
Euston. National firm — experienced personal tax senior £5, 500 


Non-Residents. International firms — Holborn and City — seek specialists in ex- 


patriates working in the U.K, (mainly U.S. citizens) c. £6,000 
West End. National firm, mixed dept, chance to learn company tax £6,000 
Liverpool St. Mixed portfolio, personal tax bias, small firm 5,000+ 


Holborn. Medium firm — high-class clientele, dynamic management 
Oxford Circus. Mainly personal, some corporate, trust and overseas tax £6,000 


Liverpool St. Medium firm — specialists in Lloyd’s Underwriters 6,000 
Marble Arch. Medium firm — U.K. and overseas tax planning to £5,500 
Euston. Medium-sized firm, purel personal tax 50] 
St. Paul’s. Large firm senior Asst} unior Manager to £5,750 
PERSONAL TAX — MANAGERS £6,000/£7,000 
Legal. Personal Tax Mgr, West End solicitors £6,000 
City. Asst Mgr, International firm — Tax Planning £6,500 
Holborn. Large firm. 2 Asst Mgrs (1 for U.S. tax) c. £6,000 
West End. Personal Tax Supervisor, national firm £6,500 
Euston. Personal Tax Manager, small firm £7,250 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 


y 








PE2 FINALISTS — LARGE FIRMS 
A number of international firms are prepared to interview candidates selected by 
Pembroke & Pembroke (pass or fail) for LONDON, BIRMINGHAM, BRISTOL, 
COVENTRY, LEICESTER, MANCHESTER, LEEDS, NEWCASTLE, 
NORWICH, NOTTINGHAM, NORTHAMPTON, READING, SHEFFIELD, 
WOLVERHAMPTON. 


PARTNERS — LONDON to £8,000 
Piccadilly. Expanding firm (40 staff) seek mature C.A. £8,000 
Marble Arch. Expanding firm (50 staff) — general practice £7,000 
Holborn. Multi-branch firm (100 staff} — to review audit procedures £6,000+ 
City. Established firm (100 staff) with branch offices £6,500 
Holborn. Established firm (60 staff) seek business-getter £6,000+ 
London Bridge. Medium-sized firm (60 staff) audit manager £6,000+ 
Duke St. Small firm — young C.A., definite partnership prospects £6,000 


Insolvency. Specialist firm — Holborn. 
Taxation. Several openings. 
Taxation. Several openings Victoria, Oxford Circus, Holborn, Gray’s Inn, Hendon. 


HOME COUNTIES — AUDIT £5,000—£7,000 


Prospective Partners. Hounslow (London firm) £7,000. Harrow, Barnet, Croydon 
(London firms) to £6,000. Wembley, St Albans, Slough, Portsmouth £5,000. 

Managers. General Practice, Multi-branch firms — HORLEY, TONBRIDGE, 
BRIGHTON £5,000+ 
P.A. Partner. Several openings RICHMOND, WINDSOR, READING, 
CHINGFORD, CROYDON, BEDFORD, EAST MOLESEY, SEVENOAKS, 
HODDESDON £4,500-£6,500 
Oxford. 2 openings, medium firm, P.A. Partner and Small Business Manager 


c. £6,000 

HOME COUNTIES — THIS WEEK’S TAX 

ALDERSHOT. Tax Senior/M anager local firm £ neg. 
BECKENHAM. Personal Tax Associate office. London firm c. £4,000 
BARNET. Personal tax, chance of company. London firm £4,500 
BERKSHIRE. Prospective Tax Partner, Multi-branch firm £ neg. 
BLETCHLEY. Personal Tax Manager, ‘London firm £5,000 
BRIGHTON. A.T.LI. for personal/company tax. Local firm £6,000 
BRIGHTON. Personal tax semi-local firm £3,750 
BEDFORD/LUTON. London firms mixed portfolio, mainly personal to £5,000 


CAMBRIDGE. National firm, Personal Tax Seniors/Semis to £5,000 


CROYDON. Supervisor/Asst’ Manager £5,000+ 
DARTFORD. Personal Tax Assistant, London firm £4,500 
HARROW. Personal tax senior. Large local firm c. £5,000 
HERTFORD. Personal tax senior — managerial prospects £5,500 
„HORSHAM. Personal Tax, Commerce and Profession c. £4,000 
“"TPSWICH. Personal Tax Senior, Multi-branch firm £5,000 
LEWISHAM. Personal and company tax. London firm ajocat £4,500 
NORWICH. Personal Tax Senior, National firm £5,000 


OXON. Personal/Company Tax. Witney, Bicester £4,000+ 
PETERSFIELD. Multi-branch firm, personal tax 


PORTSMOUTH. Manager, National firm £6,000 
READING. Tax Senior — large provincial firm £5,000 
REDHILL. Personal Tax Senior, London firm £5,000 
SEVENOAKS. Tax Manager. London firm relocating £6, 000+ 
ST ALBANS. Prospective tax partner. Local firm £ neg. 
SOUTHAMPTON. Personal tax, international firm £4,000 
WATFORD. Personal tax; London firm £4,000 
WELWYN. Tax Accountant, Pharmaceuticals. £5,250 
WINDSOR. Tax Senior. Multi- branch firm £5,000 
WOKING/GUILDFORD. Personal Tax Seniors, London firms to £5,000 
WORTHING. Personal Tax Senior, medium firm to £5,000 


In the first instance please RING or write (quoting home number, age, dates of 
any qualifications}. 


<Pembroke 
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TAX 


SENIOR, WCI £6,000+ 
Medium-sized firm of Chartered Accoun- 
tants require someone who has been 
specialising in Personal and Company 
Taxation for some time. This post would 
suit someone with the A.T.I.I. qualifi- 
cation. 


SENIOR, Wi £5,500-£6,000 
Our clients are a small, friendly firm in the 
West End and they seek a keen young 
person to join their Tax Department. 
There are plenty of opportunities for ad- 
vancement within this firm. 


SENIOR, ECI e. £5,000 
This post could well suit an ex-T.O. (H.G.) 
who has gained some professional office 
experience with a small-sized firm and who 
now wishes to join an organisation of 
larger size in order to widen their ex- 
perience. The work pattern is varied and 
there are good future prospects. 


SENIOR, WI £5,000+ 
This is an excellent opportunity to join a 
medium/large firm and handle a wide 
variety of tax work. This post would be 
suitable for a person who has gained at 
least two years’ experience in handling tax- 
ation within a professional office environ- 
ment. 


JUNIOR, WI £3,000+ 
Large-sized firm of Chartered Accoun- 
tants in the West End require a keen young 
ex-T.O. who has gained at least one year’s 
experience in tax. The successful applicant 
will be trained to handle both Personal and 
Company Tax cases. 


MANAGER, WC2 £6,000+ 
Our clients are a small friendly firm of 
Chartered Accountants situated close to 
Holborn tube station and they are seeking 
a well-experienced Manager to take charge 
of their Tax Department. The work in- 
volved in this post is mainly Personal Tax- 
ation but, in addition, some knowledge of 
Company Tax matters will be an advan- 
tage. 


NEWLY QUALIFIED TAX, ECI 
£5,000+ 
International firm of Chartered Accoun- 
tants are seeking a newly qualified A.C.A. 
Personal and 
Company Tax. This firm can offer an ex- 


~ cellent variety of work plus good future 


promotion prospects. 


oP 








AUDIT 


MANAGER, NW3 £7,000 + 
Medium-sized firm of Chartered Accoun- 
tants require someone who has already 
gained good all-round managerial ex- 
perience with a similar sized organisation. 
This is an excellent Opportunity for a 
qualified A.C.A. 


SENIOR, EC3 £4,500-£5,000 
A newly qualified person is sought by our 
clients whose practice is of large size. The 
work pattern is varied and will offer good 
experience to someone seeking a 
challenging post in the profession. 


SENIOR, EC2 c. £4,000 
Our clients are a large-sized firm of 
Chartered Accountants and they are 
seeking someone, not necessarily finally 
qualified, to join their auditing team. Good 
experience can be gained with a firm of this 
size. 


MANAGER, EC4 c. £7,000 
A well-experienced Audit Manager is 
sought by our clients who are a medium- 
sized firm of Chartered Accountants. The 
successful candidate will undertake 
responsibility for variable-sized audits and 
supervise staff. 


SENIOR, W1 £4,500+ 
Our clients are a small-sized friendly firm 
of Chartered Accountants and they 
require a Senior, not necessarily qualified, 
to join their auditing team. There are 
variable-sized audits and good progress 
can be made with this firm. 


TRUST STAFF 


MANAGER, EC4 c. £7,000 
This is a medium/large City firm and they 
are seeking someone with good experience 
of Trust accounting. They would prefer a 
qualified person, but this is not absolutely 
essential. 


ASSISTANT/SENIOR, EC4 = £5,000+ 
A good post for someone seeking to in- 
crease their Trust experience. This firm is 
of large size and the prospects of advance- 
ment are good. 


PROVINCIAL VACANCIES 








care 
mExecutive Limited 


i Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 


PROVINCIAL 


NEWLY QUALIFIED, DERBY £5,500+ 
A young person in their mid-20’s is sought 
by this large-sized firm. There are excellent 
prospects for the future with this firm, 


FINALIST, SOUTHAMPTON c. £3,500 
This firm of Chartered Accountants 
require a person who is conversant with 
both auditing and tax work. 


PARTNERSHIP PROSPECTS £5,500+ 
A qualified person is sought by this small 
firm of Chartered Accountants in Leics. 


TAX SENIOR, IPS WICH £4,000+ 
A good Senior with plenty of Personal Tax 
experience is sought by this medium-sized 
firm. 


TAX SENIOR/MANAGER, LEEDS 
£6,000+ 
A person with good all-round taxation ex- 
perience is sought by this medium-sized 
rm. 


PARTNERSHIP PROSPECTS, 
PORTSMOUTH c. £5,000 
This is a good post for someone now at the 
stage of their career where they wish to 
take a post with a firm who can offer a 
partnership in the near future. 


TAX ASSISTANT, EXETER = £3,000+ 
This is an excellent opportunity for 
someone with a little experience of Per- 
sonal Tax who now wishes to extend their 
knowledge. 


SEMI-SENIOR, ILFORD £3,500+ 


This small firm seek lady/gentleman with . 


at least two years’ auditing experience. 


TAX MANAGER, BRIGHTON 

, c. £6,000 
A qualified person experienced in all 
aspects of taxation is sought by this 
medium-sized firm. 


TAX SUPERVISOR, CROYDON 

£5,000+ 
Our clients seek someone with at least 3 
years’ experience of personal and 
company taxation. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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If you expect to 
qualify well, we 
can give you scope. 





If you proved your talents in the 
C.A. finals, you’ll be looking for ways to 
develop them. We'd like to suggest that a 
few years’ experience with a leading 
international practice should give you the 
scope you deserve. 

For instance, we can offer a 
planned career pattern that should bring 
you senior status before you are thirty. 

We can give you the opportunity to 
pursue afly specialist discipline — taxation, 


Chartered Accountancy with 


D K, 5 Ne 





trust administration, liquidation — which 
you regard as your ‘special subject’. 

We can even, literally, widen your 
horizons — through a tour of duty in one of 
our many overseas offices. 

Now you've qualified well, consoli- 
date-wisely. Let us tell you how we can 
give you experience to match your talent. 
Jeremy Spurling will be glad to hear from you, 
at Coopers & Lybrand, Abacus House, 
Gutter Lane, Cheapside, London EC2V 8AH. 


4? 
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LONDON 


An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. 

There’ no shortage of choice; you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
" But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist subjects. 
Find out more about us by writing to:- 





WE ue 
ioe ; 
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J.A.M.Wechsler Deloitte & Co., PO. Box 207, 128 Queen Victoria Street, London EC4P 4JX. 
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Accountancy Personnel 
NATIONAL JOBFINDER 








63 Moorgate London EC2 ` 14 Temple Street Birmingham 
01-628 8525 021-643 620) 

14Great Castle Street 1West Street Leicester 
Oxford Circus London WI 05332482 7 
O1-580 8035 AStanford Street Nottingham 

53 VictoriaStreetLondonSWi 0602582939, 
O1-222 0483 2/ Windsor Piace Cardiff 


64 George Street Croydon 0222 371446 
O6864686 a- 
7 Mackenzie Street Slough 
Slough 35939  ___——— .. 
49 King Street Manchester 
O6l-834 9733 

9 East Parade Leeds 


0532 38384 





rf RY i . 
BIG FIRM GETTING YOU DOWN? SMALL FIRM HOLDING YOU BACK? 
Either way you're in need of a change of scenery, not to mention salary. Within hours of 


seeing us you can be on interview with a selection of firms. Within a week our professional 
approach will have ensured your move to the right firm. 


TRUST AND INVESTMENT SPECIALIST EAST MIDLANDS £7,500-£10,000 
A challenging position with an International practice of Chartered Accountants. Full 
responsibility for all aspects of trust and investment. Relocation expenses reimbursed. Contact 
eicester office. 


BE SURE OF YOUR P.E. Il NEXT TIME + £4,000 , 
Paid study leave and courses are offered by several large-medium firms to candidates 

selected by us. : : 
N.B. Such vacancies are becoming rare — we recommend you apply NOW. 


‘ TRAINING MANAGER CITY £7,000-£8,000 
An opportunity for a training manager seeking better prospects, or a qualified 
person wishing to specialise in this field with a well-known established medium 
practice. 


PARTNERSHIP CITY £7,000 

For an ambitious C.A. 285+ looking for a partnership in a well-established 
medium practice, the position as P.A. to a partner offers involvement in a wide 
variety of general practice work with short-term partnership prospects. 

We have also been retained to select candidates for Partnerships in 2 city 
practices to £7,500 and 3 W.1 practices ranging from a four partner firm to an eight 
partner firm to £8,000. 


WHY COMMUTE? 
When we have these openings? Ring our provincial consultant on 01-628 8525. 


P.E. ll FINALISTS: Luton; High Wycombe; Wembley; Crawley; Brighton; Horsham; Dorking; 
Kingston; Harrow; Staines; Maidstone; Barnet; Slough; Southampton; Romford; Ilford; 
Chelmsford; Redhill. 


P.E. LAND TRANSFERS: Norwich; Thetford; Wembley; High Wycombe; Hove; Horsham; 
Redhill; Camberley; Northampton; Staines; Margate; Tunbridge Wells; Colchester; 
Southend-on-Sea; Bournemouth; Slough; Wokingham. 


TAX MANAGER MANCHESTER c. £6,000 

Initially to assist in personal tax and trust work handling close companies and one-off 
company tax matters. Broad-based current knowledge essential to ensure future prospects at 
partner level. 

For Audit Vacancies £3,000-£5,000 in Chester, contact Manchester Office. 


Call, ring or write (quoting home telephone number). 



































CALL US NOW 
For immediate assignments in both 

profession and commerce 01-6289015. 

63 Moorgate EC2. 


TEMPORARY ACCOUNTANTS 
We handle more temporary 
[obs than any other agency in the 
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YOUR FUTURE 
IS OUR FUTURE 


There’s no time like the present 
for talking about it. 

Telephone or write to any of 

the staff partners in the offices 
listed below. 


London M C D Roberts 70 Finsbury Pavement London EC2A [SX Tel: 01-638 6030 Aberdeen AG McBain || Golden Square Aberdeen AB9 IJE 
Tel: 29107 Belfast D A Bradshaw 33 Church Lane Belfast BTI 4QN Tel: 21452 Birmingham S G Mills 5 St Philip's Place Birmingham B3 2PU 
Tel: 236 7991 Bristol Cardiff & Exeter M } Dron 15 Pembroke Road Bristol BS8 3BG. Tel: Bristol 32291 Darlington D A Courtney | Blackwell 
Lane Darlington DL3 8QF Tel: 66031 Dundee G S Lowden Royal Exchange Dundee DD! IDZ Tel: 22763 Edinburgh D M Nicolson 33/34 Charlotte 
Square Edinburgh EH2 4HF Tel: 225 1516 Glasgow G N Simpson 216West George Street Glasgow G2 2PF Tel: 248 5181 Inverness & Thurso 
JI Brough Albyn House Harbour Road Inverness IV! IUA Tel: Inverness 39100 Leeds N A Watt Royal Exchange House City Square Leeds LSI 5NU 
Tel: 540527 Leicester } R N Lowe Arlen House Salisbury Road Leicester LEI 7QS Tel: 5162! Manchester Liverpool & Sheffield B G Drew 
12 Booth Street Manchester M2 4AW Tel: Manchester 236 8241 Newcastle j L Hinkley 7 New Bridge Street Newcastle-upon-Tyne NEI 888 
Tel: 28042 Norwich PF Jeffrey 3 Princes Street Norwich NR3 LAS Tel: 20516 


‘ 





Ime ALLCUUNILANL, 


Personnel Resources Limited 01-248 6321 


Hillgate House; Old Bailey, London EC4M 7HS 


‘Recruitment and Executive Search Consultants. Staff available for temporary” 


‘assignments ` 
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The 

, Financial 
Techniques 
Group 


(8 LINES) 


iPersoññel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancies, but if you do not see the past you are seeking it is probably because lack of space prevents_us from advertising every 
post we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move.’ 


H PuBLic PRACTICE 


SEVENOAKS. Opportunities occur for a junior 
audit clerk, semi-senior audit clerks with at least 
three years’ experience and trainees. Salaries will be 
by negotiation according to age and experience. Ref. 
2241. 

SOUTH EAST COAST. Accountant. c. £4,500. 
This post is in a very pleasant environment and 
applications are invited from qualified or unqualified 
applicants who are prepared to deal with incomplete 
records and related accountancy reporting to a 
branch manager. Ref. 2241. 

LONDON EC4. Audit Seniors. c. £4,750. Vacancies 
occur with a medium-sized firm of accountants 
offering an interesting standard of work and good 
prospects. Ref. 2240, 

ESSEX. Semi-Seniors. Negotiable salaries. Two 
semi-seniors are required for a small firm of accoun- 
tants. Ref. 2239. - 

LONDON. Audit Seniors. £4,750 to £6,500. Staff 
is required from PEII finalists up to those qualified 
with up to four years’ post-qualification experience. 
Medium-sized practice. Ref. 2237. 
PORTSMOUTH. Qualified Accountant. c. £5,250. 
A small firm of accountants seeks both qualified and 
unqualified but experienced staff. Selected qualified 
applicants will have good partnership prospects. Ref. 
2236. 

BRIGHTON. Manager. c. £6,000. Applications are 
invited from A.CA.s or A.C.CA.s who. have ex- 
perience in general practice work including in- 
complete records, use of standard audit procedures 
and all aspects of taxation. Ref. 2238. 
MIDDLESEX. Partnership possibilities. Qualified 
A.C.C.AJA.CA. Salary up to £6,000 according to ex- 
perience. The post is that of assistant to partner and 
the practice prefers someone with at least 2 years’ 
P.Q.E. Good prospects of a partnership. Ref. 2234. 
BERKSHIRE. Audit Senior. £4,000/£5,000. 
Qualified applicants are preferred but non-qualified 
experienced applicants will be considered. 2235. 
SURREY. Semi-Seniors. Salaries to £4,000. To 
deal with preparation of incomplete records, audits 
with some tax. 50% of the time will be spent outside 
of the office on audit. Ref. 2237, 

LONDON. Financial Controller. c. £6,800. A 
chartered accountant or equivalent aged 28/35 is 
preferred for this post. The successful applicant will 
control the accounting procedures of the practice 
and must be adaptable. Good communication sense 
both oral and written is necessary. Good prospects. 
Ref. 2227. 

LONDON SW19. Audit Seniors. Negotiable 
salaries. This medium-sized practice requires both 
semi-seniors and seniors qualified or part qualitied. 
Ref. 2229. 

LONDON. Audit Manager. c. £6,000. This is an in- 
teresting post with a good deal of diversity of jobs 
because it will involve working between two offices, 
one in London and one in Guildford. An applicant 
with liquidation experience would be especially 
acceptable although this is not essential. Ref. 2228, 
LONDON SW15. Audit Senior. c. £5,000. This 
particular firm has a taxation bias and seeks 
applications from qualified accountants with good 
taxation knowledge. Ref. 2227. 

LONDON. Audit Manager. £6,000+. A chartered 
accountant is required with the ability te manage a 
portfolio of assignments, including audits, accounts 
and some taxation, and able to operate at a high 
level of efficiency. Good promotion prospects. Ref. 
2208. 

OXFORDSHIRE. P.A. to Partner. c. £6,000. A 
chartered accountant is required with initiative and 
business acumen. An interest in taxation and 
financial planning will be advantageous. Good 
prospects. Ref. 2212. 


SUNDERLAND. Audit Manager. c. £5,000. The 
main work load consists of audit of large public com- 
panies and there will be some responsibility for cor- 
porate tax. Ref. 2214. 

PROVINCES. Audit Seniors and Semi-seniors. We 
have a number of vacancies to fili for our clients in 
the previnces for both qualified and part-qualified 
staff. Please make inquiries. Ref. LJG. 

HERTS. Accountant. c. £6,000. This post reports 
direct to the principal and gives the opportunity of 
dealing with a very wide range of work servicing a 
varied portfolio of clients. The successful applicant 
will probably come from a smal to medium 
provincial practice. Ref. 2193. 

KENT. Audit Senior. c. £5,000/£5,500. The post is 
with a medium-sized firm of accountants who want 
someone with the ability to control a small audit 
group and be responsible for audit. Ref. 2782. 


` 


TAXATION 


LONDON W1. Junior Tax. £3,500/£4,000. This 
vacancy is with a firm of solicitors who require 
someone of relatively junior status to deal with trusis 
and tax returns. This is a good chance to increase 
practical taxation knowledge in a legal background. 
Ref. 1255. 

BRIGHTON. Jax Manager. Applications are invited 
from qualified accountants with wide experience of 
beth personal and company tax. Salary in the region 
of £6,600. Ref. 2235. 

LONDON EC4. Personal Tax Manager. This is an 
exceptional opportunity to join a large firm of 
accountants in a senior personal tax managerial post. 
For a qualified accountant with specialist personal 
tax managerial experience this is a progressive post 
in a fim of chartered accountants where the tax 
department deals with a wide range of international 
personal tax and U.K. tax matters. The salary is 
negotiable up to £8,000. Ref. 1254. 

LONDON. Taxation Accountant. Attractive Salary. 
This pest is with a leading commercial company and 
reports to the financial controller. Duties will include 
U.K. and international tax planning and advice on 
personal tax including capital transfer tax. A 
recogmsed accountancy or taxation qualification is 
desirable. Non-contributory pension fund. Ref. 1250. 
LONDON. Personal Tax. c. £6,000. This is a unique 
opportunity to join a leading tax consultancy. The 
main iritial requirement is a good knowledge of per- 
sonal tax and the ability to present reports concerned 
with tax efficient remuneration packages for groups 
of company employees. Ref. 1248. 

LONDON W1. Taxation Accountant. c. £6,000. A 
large telecommunications group has a vacancy for a 


taxation accountant. The post will involve preparing ` 


tax reports, advice on tax problems and keeping up 


_ to date with tax legislation. Applicants should be 


approp‘iately qualified. Ref. 1246. 

LONDON W1. Taxation Accountant. c. £6,000. if 
you have one year’s experience in taxation in a 
professional firm and are within the age bracket 
23/30 this post will offer attractive opportunities 
Jeading to specialisation in international taxation. Ex- 
perience of American taxation would be a distinct 
asset. Ref, 1238. 

LONDON SW1. Taxation Assistant. c. £6,500. A 
large engineering group has a vacancy for a company 
tax senior. The post will involve taxation advice on a 
nationel and international basis. Preferred age 
23/28. It is considered that at least about three 
years’ corporation tax specialisation is necessary. 
However, if professionally qualified, one year’s post- 
qualification experience would be acceptable. Free 
lunches and free car park. Ref. 1234. 


CAMBRIDGESHIRE. Personal Tax Senior. c. 
£5,000, An excellent opportunity to join a firm of 
chartered accountants with a high reputation. As 
well as taxation senior vacancies the firm seeks more 
junior staff at lesser salaries. Help will be given with 
relocation expenses where appropriate. Ref. 1233. 
LONDON. Taxation Specialist. c. £10,000 per 
annum. A firm of solicitors seeks a taxation specialist 
with generalised experience covering bath corporate 
and personal tax, with at least three years’ specialist 
experience to assist in expanding a new taxation 
department within the practice. Applications are 
invited from chartered accountants or Inspectors of 
Taxes and additionally from those with legal qualifi- 
cations coupled to specialist tax experience. Ref. 
1227. 

BIRMINGHAM. Taxation Seniors. c. £6,500. A 
leading firm of accountants seeks taxation staff from 
junior to senior grade at salaries up to £6,500, 
dealing with corporate or personal tax or a mixture of 
both. Ref. 1226. 


, SURREY. Taxation Assistant. £5,000 plus car. This 


post is with an international group of companies who 
require a young qualified accountant or finalist 
wishing to take up an industrial/commercial post 
dealing with corporate tax, A certain amount of 
travel will be necessary and a company car will be 
provided. Excellent opportunity. Ref. 1253. 


OVERSEAS 


BAHAMAS. $70,000 per annum tax free. Accoun- 

tant. Five weeks’ annual leave. Two-year contract. 

Single applicants preferred but married applicants 

without children will be considered. The post is with 

a Trust Company dealing with the control of accoun- 

tants of mutual funds, pension funds and client com- 

panies and trusts. This is an opportunity te obtain a 

wide knowledge and experience in an international 
field. Ret. 4544, 

SAUDI ARABIA, Accountant. £7,500 tax free. 

Free accommodation. Applications are invited from 

experienced accountants for duties related to stan- 
dard accounting principles appertaining to cost 
studies, pay-roll, and cash-flow forecasting. A, 
background of two years” general accounting ex- 
perience is required. A knowledge of Arabic would be 
a distinct advantage. Two-year single status con- 

tract. Ref. 4545. 

SOUTH AFRICA. Audit Seniors. c. £9,000+. With 
leading firm of chartered accountants offering ex- 
cellent experience. Ref. LJG. 

GENEVA. A.C.A. A graduate chartered accountant 
is required with up to two years’ post-qualified ex- 
perience and a knawledge of French is desirable. 
Bachelor status. Salary about £10,000 per annum. 

Ref, 3508. 

NIGERIA. Site Accountant. Negotiable salary. 
Bachelor status. Previous overseas site experience 
is essential. Ref. 4541. 


Our clients are seeking staff in various localities 
some with tax free salaries in the Gulf States and 
others providing free accommodation, Please make 
inquiries. Ref. LJG. 


R TEMPORARY 
ASSIGNMENTS 


Our temporary service department is in a position to 
supply qualified and unqualified staff for temporary 
assignments of short or long duration at quick notice. 
Employers and candidates are invited to make 
contact with us for a speedy service. Ref. LJG. 
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COMPANY ACCOUNTANT/COMPANY SECRETARY 
London EC4 i; £7,000-£7,500 
This appointment arises with a £1 million plus turnover advertising 
agency — a subsidiary of a £12 million turnover group. Our clients 
seek a qualified accountant with commercial experience to assume 
responsibility for all aspects of the company’s financial manage- 
ment. Specifically this will involve the creation of a new depart- 
ment including new accounting hardware. He/She should be within 
the 30-40 age bracket, forceful, able and keen to work autono- 
mously. Prospects are excellent — a board appointment is possible 
after one year when a company car will be supplied. Please reply 
to Alan Snow, F.C.A. — Telephone: 01-629 4463 (24 hours). 
Week-ends and evenings after 7.30 p.m., 01-953 4564. 


INVESTIGATIONS ACCOUNTANT 

West London £6,000-£6,750 
This position arises within one of the U.K.s largest industrial 
groups. We have been asked to recruit a young (25-28 years) 
qualified accountant with a degree. This challenging, interesting 
position involves ad hoc investigations into possible acquisitions 
plus special work — assisting local accountants at varying locations 
during pressure periods and year-end accounts. Career prospects 
with the group (which has world-wide operations) are excellent. 
Please reply to David J. Wilkinson, Director — Telephone: 01-629 
4463 (24 hours). Week-ends and evenings after 7.30 p.m., 


, 01-638 9708. 


ASSISTANT ACCOUNTANT 

London W1 To £6,500 
An investment banking company wishes to recruit a newly/recently 
qualified Chartered Accountant. He/She will be responsible to the 
Manager, Finance and Administration for accounts preparation and 
staff control and with the ultimate intention of taking over 
responsibility for ail aspects. Personal qualities should include a 
good presence and administrative ability. Please reply to Alan 
Snow, F.C.A. — Telephone: 01-629 4463 (24 hours). Week-ends 
and evenings after 7.30 p.m., 01-953 4564. 


DIVISIONAL MANAGEMENT ACCOUNTANT £6,250 
This position is with the restaurant division of a very active U.K. 
hotel and restaurant group. We have been asked to recruit a young 
qualified accountant with at least 2 years’ post-qualifying ex- 
perience gained in commerce or industry — ideally a service in- 
dustry. Main areas of responsibility are budget preparation, 
production of financial forecasts and financial analyses and the 
provision of advice to Divisional Managing Director and top man- 
agement on significant business trends. This is a very satisfying 
and rewarding job and will require an accountant who is sufficiently 
firm and confident to gain the respect of supervisors and rest- 
aurant managers and get results without being over aggressive. 
Please reply to David J. Wilkinson, Director. ~ Telephone: 01-629 
4463 (24 hours). Week-ends and evenings after 7.30 p.m., 
01-638 9708. 





SOUTH AMERICA 


There are several openings for qualified chartered accountants with 
a major practice in South America. Current vacancies exist in 
Argentina, Brazil (graduates only), Chile and Venezuela. These are 
exceptional opportunities to gain first-class experience whilst 
living in a fascinating part of the world. The remuneration package 
will be excellent but will vary according to the country and to the 
oe background. For further details please reply to Laurence 
mith. 


TASK FORCE — TEMPORARY DIVISION 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 






THE GAMBIA £7,000 +fully furnished accommodation 
A vacancy for a recently qualified accountant has arisen in the 
Gambia office of a well-known firm. The contract would be for 18 
months and would suit a married man. (There are opportunities for 
wives to work.) Good experience, capital accumulation and political 
stability are three good reasons for finding out more about this job. 
Please reply to Laurence Smith. 


BERMUDA c. £9,000 tax free 
One vacancy still exists with our client for their office in Bermuda. 
The successful candidate must be single and able to commence a 
new job by December 1st. Excellent experience and good social 
life. Please reply to Laurence Smith for details. AN INFORMATION 
SHEET ABOUT BERMUDA IS AVAILABLE ON REQUEST. 


EUROPE Up to £10,000 
France, Belgium, Italy. Germany and Spain. Jobs in all five 
countries to start in the new year are open to newly and recently 
qualified accountants, with our client a major professional firm. 
Candidates must have a good examination record and ideally some 
large firm experience. The posts in France and Belgium require a 
knowledge of French. For details please reply to Laurence Smith. 
INFORMATION SHEETS ABOUT FRANCE, BELGIUM, SPAIN and 
ITALY ARE AVAILABLE ON REQUEST. 


AUSTRALIA To £8,000 
A few vacancies still exist in Sydney and Melbourne with a top in- 
ternational firm of accountants. Candidates should be newly 
qualified chartered accountants with some large firm experience. 
Please reply to Laurence Smith. AN INFORMATION SHEET 
ABOUT AUSTRALIA IS AVAILABLE ON REQUEST. 


ZAMBIA To £8,500 


+ free accommodation 


For a short period overseas Zambia has become the most popular 
country within Africa. It offers the newly qualified chartered 
accountant a wide range of experience, a superb climate and ex- 
cellent opportunities for capital accumulation. Our client, a top in- 
ternational! firm, is probably the largest in Zambia. For further 
details please reply to Laurence Smith, AN INFORMATION 
SHEET ABOUT ZAMBIA IS AVAILABLE ON REQUEST. 


NIGERIA Up to £9,000 
+ accommodation 
A newly or recently qualified accountant is required by our client, a 
top international firm, for their Lagos office. Excellent experience 
and capital savings. For full details please reply to Laurence Smith. 


IRAN c. £12,000 + UK leave mid-term 
The Tehran office of a major professional firm has several current 
vacancies for qualified accountants with up to three years’ post- 
qualification experience. Excellent training and experience plus 
good prospects for capita! accumulation. Please reply to Laurence 
Smith for details. AN INFORMATION SHEET IS AVAILABLE ON 
REQUEST. 


KENYA c. £6,000 + accommodation 
Our client, a major professional firm, requires two chartered 
accountants for their Nairobi office. Excellent opportunity to live 
and work in one of the most beautiful parts of the world. For further 
details please reply to Laurence Smith. AN INFORMATION SHEET 
ABOUT KENYA IS AVAILABLE ON REQUEST. 


THE CAYMAN ISLANDS To £12,000 tax free 
A chartered accountant with at least eighteen months’ solid post- 
qualification experience is required by our client for their offices in 
the Cayman Islands. Candidates should possess some experience 
with a large or well-known firm and be capable of working at a 
managerial level. For details please reply to Laurence Smith. 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from 


£1-50 per hour to £3-50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 


THE ACCOUNTANT, September Ist: TAXATION, September 3rd, 1977 


Our staffare 
our best 
advertisement 





Write to: Michael Fowle, Peat Marwick Mitchell & Co, 
1 Puddls Dock, Blackfriars, EC4V 3PD. 


Other U.K. offices include:- Birmingham, Bradford, Bristol, Cambourne, Cardiff, Darlington, 
Edinburgh, Glasgow, Leeds, Lgicester, Liverpool, Manchester, Middlesbrough, Newcastle, Norwich, 
Nottingham, Preston, Reading, St. Austell, Sheffield, Southampton, Stoke on Trent, Swansea. 
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GABRIEL DUFFY 2? Thurlce Street 
01-581 9 
(CONSULTANCY) 0895 


ACCOUNTANCY 
COMPANY SECRETARY. SW £7,000-£10,000+ Benefits 
Age 35-45. To assume responsibility for accounting, legal, and administrative services. 
AUDIT. WEST END - £6,000+Bonuses_ 
Audit-orientated A.C.A/A.C.C.A. for small progressive firm. (c. 15% bonuses). 
FINANCIAL CONTROLLER. CITY to £6,000 
A.C.A/A,C.C.A, New post in U.K. Branch A u S. Corporation. 
FINANCIAL CONTROLLER. (C.A.s). EUSTON c. £6,800 
A.C.A., aged 28-35. Financial and een Accounting for top firm of C.A.s. 
AUDIT MANAGER. CITY £5,500-£6,500+ 
Young ambitious A.C.A. Medium-size firm. West London resident ideal. 
PARTNERSHIP SECRETARY. ALDWYCH-BASED £5,000-£6,000 
Administration and. Accounts for C.A.s with branches in Wattord and ‘Croydon. 
,000-£6,500 

Openings to Assistant Manager level in the City and West End. 
TRANSFER OF ARTICLES. WEST END to £4,000 
Career-conscious person with valid reasons for transferring. Passed P.E.I. ideal. 
SENIORS. ALL AREAS £3,750-£6,000 
P.E.2 Finalists, to older experienced unqualified persons. 
SEMI-SENIORS. ALL AREAS _£2,750-£3,750 
A.C.A/A.C.C.A. Students — seeking experience, salary, or job satisfaction. 
ACCOUNTANT rss THAME 
£3,500-£4,500. Experienced basic book-keeping. Prospects as firm grows. 
MANAGER SUNDERLAND 
C. £6,000. Staff control and audit review on large companies. A.C.A., age 27—35. 
ASSISTANT MANAGER POOLE 
C. £4,500. A.C.A/A.€.C.A., age 25+. General Practice. National firm. 

GUILDFORD 


£2,500-£4,000. Semi and Senior grades for local office of London firm. 
ACCOUNTANT/ADMINISTRATOR CROYDON 
£4,500-£5,000. First job in Commerce for young A.C.A. (PE2 considered). 

TWO MANAGERS HORLEY & BRIGHTON 
£5,000-£6,000. General Practice and Tax. Ideally young qualified persons. 

AUDIT & ACCOUNTANCY ADING & SLOUGH 
£3,000-£5,000. Openings at all levels with progressive wale branch firm. 

P.A. TO PARTNER NORWICH 
£5,000 upwards. A.C.A., age 27+. Parnerehini TL as G.P. 

TRUST MANAGERS DHILL, BEDFORD & BRADFORD 
£4,500—£6,000. A.A.E. — Qualified Actou een for Bradford. 

P.A. TO PARTNERS OXFORD 
£5,000-£6,000. A.C.A., aged about 25, with broad experience and tax bias. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

SEVENOAKS, SOUTHEND, IPSWICH, CROYDON, STAINES, LEEDS, MANCHESTER, 
RUGBY, REDHILL, BRIGHTON, LIVERPOOL, CARDIFF, BIRMINGHAM, BEDFORD. 
BRADFORD, LEICESTER, BRISTOL, EXETER, SOUTHAMPTON, WATERFORD, 
JERSEY, BOURNEMOUTH, GLASGOW, BECKENHAM, WARE, TAUNTON. 

Telephone or write for full details. 


GDC - KENSINGTON : 01-581 0895 





Taxation Personnel 


LONSDALE CHAMBERS, 27CHANCERY LANE, LONDON.WC2h INF 


TEL: 01—242 4943 


THE SERVICE FOR TAX PEOPLE 
RUN BY TAX PEOPLE 


TAX MANAGER — WC2 £8,000 plus 
Our clients, a medium-sized firm in the Holborn area have a large Tax 
Department and a lot of big clients. They wish to recruit someone in the age 
range 30—40, either A.C.A. or A.T.LL., who has excellent all-round experience of 
both Personal and Corporate Taxation. In addition to being very capable 
technically, the successful candidate will also have already acquired manage- 
ment experience in ccntrolling a busy Tax Department and will be a capable 
administrator. ; 


PERSONAL ASSISTANT - WC1 circa £5,000 
The young Tax Partner of a busy medium-sized central London practice 
urgently requires a Personal Assistant who will help to relieve him of some of his 
ever-growing work load. The ideal candidate would be an A.T.LI. in his or her 
middle 20s who relishes the opportunity to be involved heavily in research and 
planning work, including overseas taxation. 


PERSONAL TAX — SW1 to £5,000 
Our clients, a smallish firm, require a competent Personal Tax Assistant (age 
immaterial) to work on a mixed allocation of large and small cases including 
some underwriters anc overseas cases. 


As usual we have spent much time thinking in trying to decide on which va- 
cancies to include in this space and as usual out of the great number to choose 
from we have probably chosen the wrong ones. So whether or not you see 
anything here to interest you, please call CHRIS KUHN on 01-242 4943. 





AUDIT PARTNER 
DESIGNATE 


A.C.A. 26+ 


To £12,000 p.a. 


Our client is a medium sized firm of Chartered Accountants in the City of London with an 
impressive growth record, who now seek to recruit one or possibly two audit partners designate. 


The successful candidate(s) (male or female) will take immediate responsibility for a portfolio of 
substantial public and private companies. 


Intelligence, a mature outlook, sound auditing experience and a lively interest in current 
professional developments are essential pre-requisites as the appointed manager(s) will be expected 


to progress to partnership-within one/three years. 


For more detailed information contact, in the strictest confidence, Trevor Atkinson, A.C.A. 
or George Ormrod, B.A. (Oxon) quoting reference 1933. 


Douglas Liambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 Hw. 
Telephone: 041-226 3101. 


i and in Edinburgh. 
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TRAINING MANAGER 


London 


Initially to £8,500 


A progressive medium sized firm of chartered accountants now 
wishes to recruit a chartered accountant who will assume 


responsibilities for: — 


* Co-ordination and monitoring of student training. 


* Implementation of in-house training of qualified staff 


to partner level. 


* A quality contro! function, monitoring and developing 
professional standards within the practice. 


In addition he/she will, after an initial settling-in period, be 
allocated his/her own portfolio of clients and become involved in 
special assignments. This is to ensure a grass roots understanding 
of the needs of the practice and the maximisation of his/her 
personal and technical career development. It is envisaged that the 
successful applicant should achieve partnership within 2-3 years of 


joining the firm. 


For more detailed information contact, in the strictest _ 
confidence, Trevor Atkinson, A.C.A. or Barbara Lord quoting 


reference 1932 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 5HW 
Telephone: 041-226 3101. 

and in Edinburgh. 















We are looking for newly 
qualified accountants who would 
like to work in a medium-sized 
City firm and gain experience with 
large private and medium sized 
public clients. We offer competi- 
tive salaries with travel loan 
facilities. 

Please write: 

Staff Partner, Buzzacott & Co, 
99 St Paul's Churchyard, London 
EC4M 8AH. 







company tax. 


TP 27345. 


Newly Qualified | 








Tax Partner Designate 


£7,500—£10,000 





Required by medium-sized 
Chartered Accountants. The successful applicant will be a 
tax manager, aged 25-30, with experience of personal and . 


He will take immediate charge of our Personal Tax Depart- 
ment and expand it to cover corporate tax and tax planning. 


He should expect to join the partnership within 2 years, 
subject to proving his ability. 


We are a happy firm in which professional life is enjoyed by 
partners and staff and we intend to keep it that way. 


Write with full details of experience and expectations to Box 





Audit Manager 





City firm with total strength of 
100+ require an audit manager who 
is interested in close involvement 
and responsibility for a client 
portfolio consisting of large private 
and medium-sized public companies. 
We are a rapidly expanding firm — 
but with a rational approach. There 
are four weeks’ hols. Salary offered 
would be substantial. 

















Please write Box No. AM 27339. 











and expanding Holborn 








29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 


P.E. H FINALIST & A.C.A. FOR TAX, CITY £ Neg. 
Top international firm. Personal Tax/Financial Planning/some Trusts. 
PERSONAL TAX (INSURANCE COMPANY), VICTORIA c. £3,750 
Plus aeneroys fringe benefits and allowances, including 4 per cent Mortgage. 

AX, WESTMINSTER. (COMMERCE), £4,000-£6,000 


Ideally A.C.A. or A.T.I.I. with some tax experience. PEII Finalist considered. 
PERSONAL TAX, MARBLE ARCH. £4,500-£5,500+ 
Pius generous benefits. C.A.s with international reputation as tax planners. 
ASSISTANT TAX MANAGER. BAKER STREET £6,500-£7,000 
Small progressive firm. Sound experience is the prime requirement. 
PERSONAL TAX SENIOR, VICTORIA £5, eee 000 
Similar n gpenings: HOLBORN, EUSTON, MOORGATE, LIVERPOOL STREET. 
TAX MANAGER, HOLBORN AREA ‘e £8,000 
All Il types of of Company Tax. ty Personal Tax. (Firm of C.A.s) 

AX MANAGER, HOLBORN £6,000-£6,500 
To pane tax affairs of anal firm. Mainly Personal, some Company; some Trusts. 
SENIOR, INTERNATIONAL FIRM £5,350-£6,000 
With minimum of 2—3 years’ experience in the Profession. 
COMPANY TAX. ASSISTANT MANAGER £5,750-£6,500 
Experience more necessary than qualification. Age {within reason} immaterial. 
A.C.A. COMPANY TAX, CITY £6,000 
Career opening for A.C.A. with 1-2 years’ {minimum} PQE of corporate taxation. 
TAX SENIORS. ALL AREAS £4,500-£5,500 
Personal Tax Company. Both U.K. or Foreign. All MI typos and sizes of firm. 


TAX TRAINEES/SEMI-SENIORS. ALL A £3,500—£4,500 
Age 20-60. In the urgent demand for competent staff age is largely immaterial, 


TAX MANAGER RIGHTON 
Good general experience. To assume control of expanding Department. 

TAX MANAGER PORTSMOUTH 
£5,500-£6,000. A.C.A/A.T.LI. Company Tax bias. Career post. 

TAX CHELMSFORD 
Exceilent prospects for young A.C.A. Tax Specialist. 

PERSONAL TAX CAMBRIDGE 


EASE Decentralised Tax Department of leading London firm. 
TA BIRMINGHAM 
£3, 300-£4, 500. Openings in both Personal and Company Tax for Seniors. 
PERSONAL TAX & TRUST 

To £4,000. Openings with top- ankio firms of C.A.s. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

LIVERPOOL, REDHILL, BRADFORD, WOLVERHAMPTON, RUGBY, NORTHAMP- 
TON, OXFORD, BRIGHTON, BRISTOL, GUILDFORD, HARROW, SOUTHAMPTON, 
STAINES, NORWICH, CROYDON, SOUTHEND, MILTON KEYNES, WEMBLEY, 
HAYWARD'S HEATH, THORNTON HEATH, WITNEY, HORSHAM, WOKING. 
Telephone or write for full details. 


JERSEY 


GDC -KENSINGTON -01-581 0895 


i ser 





AUDIT MANAGER - £5,750 


Responsibility and developing rewards offered by 
Manchester practice, to experienced manager (male or 
female) who must be capable of organising work flow of 
audit team and handling work from preparation of 
accounts to public company audit. Secure future 
prospects. 


TAX MANAGER -— £6,000 


Ability to deal with all aspects of taxation essential for this 
established Manchester practice.. Initially responsible for 
personal tax and trust work. Close companies and. ‘one 
off company tax situation. Ideally aged 30-40 (male or 
female) to take advantage of prospects of working at 
partnership status. 


For an immediate interview telephone 061-834 9733 
(quoting reference TIL 2077). - 


ACCOUNTANCY PERSONNEL 
49 King Street 
Ø Manchester M2 7AY 








































= 
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= HEWITSON- WALKER (T. 
: SELF-CONC 


Now in our seventh successful year of advising tax specialists (at all level 
ourselves. 


- 


~ 


We feel we are, quite simply, the best and most successful Taxation Appoint 
answer is simple: Our clients regularly tell us that we are the best. 


In any event, there are good reasons why we should be better than any « 


(1) We act for every firm (of any size), so we are able to make the m 
us. We have not tied ourselves to a few firms. 


(2) Our consultants specialise in the Taxation Appointments market. í 
available to everyone consulting us. 


a + 
(3) Because we are successful, we are under no pressure to persuade ap 


from that client. It isn’t enough for us to be successful. Our reputati 
want it to remain. 


So, whether you are a personal tax junior, or a personal tax assistant, a | 
or a tax partner, you will probably have considered consulting us for car 


pleased to hear from you. 


CURRENT SALARIES GUIDE | 


In the first instance, telephone or write (quoti 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW H 
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TION APPOINTMENTS) 


TULATION 


areer moves, we thought it was about time we took the trouble to praise 


~ 


‘Consultancy. The cautious reader may ask: How can we be so sure? The 


gency/consultancy. 


table introductions for every tax specialist, at every level, who approaches 
quently, they have a very high level of understanding of the alternatives 


ts to do what may suit us, i.e. take any job, so that we may obtain our fee l 
yased on integrity and friendly, effective, efficient advice: that’s the way we 


al tax senior, a company tax senior or manager, a personal tax manager, 
vice. You may even have consulted us before. In either case, we shall be 


SISTANTS (PERSONAL & COMPANY) to £4,500 


NIORS (PERSONAL & COMPANY) to £8,000 
.NAGERS/PROSPECTIVE PARTNERS to £18,000 
RTNERSHIPS £ Negotiable 


MMERCE/INDUSTRY/CONSULTANCY to £30,000 


telephone number) to JOHN WALKER, F.C.A. 
PURT, SNOW HILL, LONDON ECIA 2EJ Tel. 01-248 0441 
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' HEWITSON-WALKER (PUBLIC PRACTICE APPOINTMENTS) 


AUDIT SENIORS 


(July 1977 PEII Finalists & Recently Qualified) 


to £6,800 p.a. 


Our client is looking for exceptionally ambitious voung audit staff 
seeking the highest levels of professional training. 


Applicants must be able to demonstrate a good record of goal- 
achievement. Our client is less concerned with the type of 
professional experience already gained by applicants, than with an 
easily identifiable success record in the applicant’s chosen career so 
far. Whilst prior experience of sophisticated audit procedures is not 
mandatory, our client is also interested in hearing from applicants 
with from 3 to 5 years’ audit experience (including student training) 
with substantial Firms. 


In view of the extraordinary competition for places with our client, 
we advise interested applicants to telephone our London offices 
. urgently, in the first instance asking for John Walker, B.A., F.C.A. 


HEWITSON-WALKER (PUBLIC PRACTICE APPCINTMENTS) 
1 SNOW HILL COURT, SNOW HILL, LONDON ECI 
Tel. 01—248 0441 
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HEWITSON-WALKER (TAXATION APPOINTMENTS). 


















THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


- PERSONAL TAX SENIORS 


£4,750—£6,000 


Central London 





Out selection of vacancies with clients in Central London is second 
to none — simply because we deal with every Firm of any size. 


For impartial, informal, informative career advice, in the first in- 
stance, telephone or write to John Walker, F.C.A. 


COMPANY TAX SENIORS 


£6,999-£8,500 


London/Manchester/Birmingham 





Every once in a while, outstanding career opportunities present 
themselves. This is one such time. We are particularly interested in 
hearing from company tax seniors with 3—5 years’ company tax ex- 
perience. 

In the first instance, telephone or write to John Walker, F.C.A. 






HEWITSON-WALKER (TAXATION APPOINTMENTS) 
1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 
Tel. 01-248 0441 











Free Lists 


_of Vacancies 
- Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
“vacancies for accountants simply by telephoning 
or writing to us, Or, is you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 

£3,500-£8,000+ in the U.K. and overseas. 

Ref. QA50 Over fifty jobs for part-qualified 
~ accountants and book-keepers to £4,500, 


. THE PROFESSION 
Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£8,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. , Salary 
Accountant 
K4919 Zambia Qual. to £12,000+ 
Financial Controller 
D4896 EC4 Qual. to £8,000 
- Audit Senior 
K4611 Middx ACA/Exp. to £6,500 
Corporate Tax Senior 
K4727 WCI Qual. to £6,500 
Management Accountant 
C4872 SWi Qual. c. £6,000 
rartacrship Secretary 
K4807 WC2 Qual./Exp. to £6,000 
Senior Tax Assistant 
K4808 Warks. Qual,/Exp. to £6,000 
Audit Assistant 
K4375 Guemsey ACA to £6,000 
. Tax Manager 
K4853 Hants ACA to £6,000 
Tax Manager 
K4866 Sussex ACA/ACCA to £6,000 
Audit Manager 
K4876 EC? . Quai. to £6,000 
Senior Area Controller 
T4883 N. London ACCA/ACMA to £5,500+ 
Senior Area Controller 
T4883 Scotland ACCA/ACMA to £5,500+ 
Supervising Senior 
K4877 WC2 ACA £5,500+ 
Assistant to Partner 
K4842 “Surrey = ACA/Fnist e. £5,500 
~ Assistant Factory Accountant 
T4852 W. Berks ACMA to £5,500 
Audit Senior 
K4583 WCi ACA to £5,500 
Lecturer 
H3725 ECI Qual. £5,000+ 
Cost Administrator 
K4725 EC4 Exp, c. £5,000 
Assistant Accountant/Secretai 
D4871 SWI Qual./Pt Qual. £5,800 
Tax Senior 
K4809 EC4 Qual./Pt Qual. to £5,000 
- Prospective Partner 
K4759 W, Berks ACA Neg. 
Trust Administrator 
- K3710 EC4 Exp. £4,500 
Audit Senior 
K4875 EC2 ACA/Fnlst £4,500 
Audit Senior 
_ K4865 Surrey ACA/Fnist to £4,500 
Audit and Semi-Seniors 
K491i Essex Part/Qual. Neg. 


_. Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


‘Tel: 01-638 3833 


(24-hour answering service) 
Licensed in accordance with the 


Employment Agencies Act 1973 no. SE(A)949 
heh nna eS 











$ 





PUBLIC PRACTICE 





Rates and Information can be 


- found on page 22. 


ACCOUNTANTS, Covent Garden area, 
require a qualified junior audit manager 
with at least three years’ post-qualification 
experience, salary range £5,250 to £5,500 
and two unqualified senior audit clerks with 
a minimum of ten years in the profession, 
salary range £4,250 to £4,750. — Box AC 
3552. 

A SENIOR ASSISTANT is required by an 
expanding firm of certified accountants with 
offices in Warwickshire and 
Gloucestershire. This is a responsible 
position for an applicant to deal in in- 
complete records, limited company audits, 
taxation, etc. Preferably qualified but a 
person with experience in the above work 
would be considered. Attractive salary and 
good working conditions. — Please apply 
Baulcombe & Co, 73 Priory Road, 
Kenilworth. 


A TOP SALARY awaits an experienced 
assistant in a Central London certified 
practice. Emphasis on incomplete records, 
small audits, taxation. — Full details with 
age and present salary to Box AT 3530. 





BASILDON 
CHARTERED ACCOUNTANTS 


require 
SEMI-SENIOR. AUDIT STAFF 
Good salary and conditions 


F. PITTOCK & CO 
Northgate House, High Pavement 
Town Square, Basildon, Essex 
Tel: Basildon 22655 








BARNET 
FINCHLEY 
SOUTH HERTS 


If you are 
RECENTLY QUALIFIED 
and live in the above area we should like 
to hear from you. 


We are a medium-sized practice (9 


partners) and can offer you, 


responsibility and wide-ranging ex- 
perience only available in a practice of 
our size. We are shortly expecting to 
double the size of our office in North 
London and some exceptional oppor- 
tunities will arise for young ambitious 
men/women of above average ability. 

Write: Hereward, Scott, Davies & 
Co, Hillside House, 2/6 Friern Park, 
London N12. 





CHARTERED ACCOUNTANTS 


(3-partner firm in EC4) seek mature 
assistant. Ideally the successful applicant 
will have had a good training and no less 
than 4—5 years’ post-qualification ex- 
perience in a professional practice and 
will now feel that the time has come to 
move to a firm where there is a friendly 
atmosphere and the opportunity to take 
a part in the general running of an ex- 
panding practice with all its worries and 
with the commensurate rewards. 


Write in confidence to Box CA 8543. 











TWO RECENTLY QUALIFIED 


ACCOUNTANTS OR FINALISTS 
Good partnership prospects 


Required by Holborn Chartered Accountants as Personal Assistants 


to partners. 


Remuneration not less than £4,850. 


We are a medium-sized go-ahead and happy firm. We care about 
people and we share the profit from good work. 


Write — Neville Sassienie, Barnes Roffe & Co, 24 Bedford Row, 


London WC1R 4HA. 











SURREY, HANTS 


MANAGER BRIGHTON 
£5,000-£6,000 

Rapidly expanding practice with 

offices in both Surrey and SE. require 

A.C.A. {28-35 years) with a sound 

general practice background, fully 

au fait incomplete records, use of 

standard audit procedures and all aspects 

of taxation. {Ref: 2120.) 


PERSONAL TAX CROYDON 

to £5,000 
Qualified or experienced unqualified tax 
Accountants for large firm A.C.A.s. Must 
be able to work on own initiative handling 
portfolios of varied cases. (Ref: 2133.) 








Management 


Personnel 


Recruitment & Selection Consultants 


_ SUSSEX, KENT 


ASSISTANT MANAGER 

_ CHATHAM c. £4,750 
Young P.E.1l finalist, seeking long-term 
career appointment required by oid- 
established practice using up-to-date 
techniques. (Ref: 2145.) 


AUDIT. REDHILL to £3,500 
Smali general practice can offer an 
experienced young accountant (qualified 
to at least P.E.I) varied and interesting 
work with excellent long-term prospects. 
(Ref: 2233.) 


For these and many other vacancies 
in Public Practice contact: Elizabeth 
Meade at 2 Tunsgate, Guildford, 
Surrey. Tel: (0483) 65566. 
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CERTIFIED ACCOUNTANTS near Cit 
seek an assistant able to work on own in 
itiative, incomplete records, private com 
panies taxation. — Full details with age t 
Box CA 3531. 


CERTIFIED ACCOUNTANTS moving ti 
Baker Street shortly require articled clerk 
and semi-senior staff. Positions would sui 
applicants looking for thorough trainin; 
directly supervised by the Principal. - 
Please write to Box CA 3516. 
CHARTERED ACCOUNTANTS movin; 
to Whetstone, London N20 in Octobe 
require assistant to senior partner fo 
mainly company secretarial work, simpl 
tax returns, etc. Must be used to cor 
respondence and dealing with clients. Appli 
cant should be experienced but no 
necessarily qualified. Salary according ti 
experience but envisaged to be in excess o 
£3,250 p.a. Three weeks holiday. Luncheoi 
vouchers. Bonus. — Box CA 3565. 
CHARTERED ACCOUNTANT, Totten 
ham N15, sole practitioner, requires semi 
senior accounts clerk with at least thre 
years’ experience of incomplete records 
Applicants should be capable of preparin, 
final accounts of small limited companies 
partnerships and sole traders with th 
minimum of supervision. Applicants with : 
working knowledge of taxation preferred. - 
Write giving details of experience and salar: 
required to Box CA 3548. 


CITY CHARTERED ACCOUNTANT! 
require a recently qualified accountant t 
specialize in taxation. The successful appli 
cant will be dealing with both personal an 
corporate taxation with scope for work o1 
other matters including capital transfer tax 
The salary is negotiable according to ex 
perience. — Please reply to Box CC 3595. 


CITY CHARTERED ACCOUNTANT: 
require semi-senior clerk with experience c 
audit work and personal taxation. — Writ 
Box CC 3597. 














Audit Senior 


We wish to appoint an audit senior 
to a position in our audit department 
dealing with clients’ accounts in the 
office. We will be interested in 
applicants from either qualified 
accountants or non-qualified audit 
seniors who have reasonable profes- 
sional experience. We are a medium- 
sized city firm. The work involves 
close liaison with clients and responsi- 
bility for their affairs. Holidays are 3 
wks. One year’s season ticket loan. 


Please write Box No. AS 27340. 





Audit Managers 
Salary — Negotiable 


Are you seeking a challenging 
and demanding position with 
responsibility, directly in a 
partner, for a portfolio of clients 
ranging from Public Companies 
to sole traders. 

Are you interested in joining a 
friendly, busy and expanding 
medium-sized practice which can 
offer excellent prospects and ex- 
perience to the successfu! 
candidate. ` 

If you think that you have the 
right aptitude, experience, qualifi- 
cations and personality why not 
telephone G. C. Smith, F.C.A., on 
01-637 2841 or write to: 


Citroen, Walls & Co 
1 Devonshire Street 
London W1N 7DR 








BEAL AVULLI AS WE PLULLULL 


ERBY CHARTERED ACCOUN- 
ANTS require young senior with good 
ovincial office exerience. Attractive salary 
fered. Good range of private company 
idits available as part of block of client 
sponsibility. ~ Contact Wessex Consul- 
nts, 2 Peter Street, Yeovil, Somerset. Tel. 
eovil 25183. 


DGWARE CHARTERED ACCOUN- 
ANTS require a qualified accountant 
ale or female) highly experienced in in- 
mmplete records, preferably with computer 
«perience, seeking our services and in- 
oducing ourselves. — Please write to Box 
C 3556. 


XETER CHARTERED ACCOUN- 
ANTS require young senior 23+ for 
‘sponsible position in well-established firm. 
xcellent range of experience offered. — 
ontact Wessex Consultants, 2 Peter Street, 
eovil, Somerset. Telephone Yeovil 25183. _ 


XPANDING MANCHESTER 
INANCIAL CONSULTANCY seeks 
ell-educated, recently qualified C.A. Job 
itails company rescue work, financial 
ccounting and general assistance to 
artners. Could be good experience for out- 
zing, intelligent and creative person. — 
pply direct with c.v. to Bean, Bower & Co, 
21/535 Royal Exchange, Manchester M2 
EN. 


FIRM OF CHARTERED ACCOUN- 
TANTS require a tax manager for their 
Sevenoaks office, five years’ experience 
in company and personal taxation is es- 
sential and knowledge of foreign tax- 
ation would be an advantage. The 
position provides an excellent oppor- 
tunity for a person with ability to 
organise the firm's tax department and 
ultimately become more involved in tax 
planning advice. Salary negotiable. — 
Write with full particulars to Box FO 
8157. 


+LOUCESTER CHARTERED 
iCCOUNTANTS require ambitious 
ualified person with good -all-round ex- 
rience. Attractive salary and pleasant sur- 
oundings. Please write with career details 
ə Staff Partner, Kingscott, Dix & Co, 60 
tings - Walk, Gloucester, or telephone 
jloucester 20251. 





HAMPTON CHARTERED 
ACCOUNTANTS 


have vacancies for QUALIFIED 
ACCOUNTANTS or EXPERIENCED 
SENIOR AUDIT CLERKS for their 
AUDIT DEPARTMENT. 

Apply to THE STAFF PARTNER, 
PITMAN CAKEBREAD & CO, 113 
High Street, Hampton Hill, Middlesex 
TW 12 1PF. Tel: 01-941 4004. 





4OLBORN. — Four-partner firm requires 
uniors, semi-seniors and seniors. Excellent 
ypportunities for hard workers. — Box HF 
3523 








ILFORD, ESSEX, ACCOUNTANTS 


require a competent senior to act as a 
personal assistant to partners in small 
expanding firm. 

The applicant who need not 
necessarily by qualified must be ex- 
perienced in personal taxation, in- 
complete records, VAT, Private 
company audits and should be able to 
use his own initiative. 

Good salary and prospects for the 
right person. 


Small flat available. 


Please apply in writing with details of 
age and experience to Box IE 8154. 








HOLBORN CHARTERED ACCOUN- 
TANTS have a small number of vacancies 
for audit seniors (qualified or unqualified) to 
report directly to partners. Must be willing . 
and able to take responsibility. Interesting 
and varied work. Good salary and working ! 
conditions. — Write giving details of ex-! 
perience to A. Cushnir, F.C.A., Lubbock, i 
Fine & Co, 3-5 Bedford Row, London | 
WCIR 4DB. ; ' 
KENT OPPORTUNITIES for young 
qualified A.C.A.s in Maidstone and 
Tunbridge Wells. Also Part II finalists. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephore Yeovil 25183. 
LINCOLNSHIRE CHARTERED 
ACCOUNTANTS require young senior, 
25-32, as P.A. to partner in established and 
expanding practice. Provincial office ex- 
perience essential. Ambitious person will be 
given every opportunity for advancement. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
LIVERPOOL OFFICE of expanding 
international firm of chartzred accountants 
requires senior and semi-senior staff. 


Applicants who should have sound knowl- - 


edge of auditing and accounting procedures 
and an interest in taxat:on and finance 
should write giving details of experience and 
salary requirement to Robert Owen, Finlay 
Robertson Castle Chambers, 43 Castle 
Street, Liverpool L2 9ST. 

LONDON ACCOUNTANTS require audit 
clerks. Qualified or finalists. Varied work 
available. — Apply Box LA 8523. 





NEWLY QUALIFIED C.A. required 
by Walsall firm of Chartered Accoun- 
tants. Partnership prospects for suitable 
applicant. — Box NQ 8155 





NORWICH CHARTERED ACCOUN- 
TANTS require experienced assistants in 
both personal and corporate tax fields. Plea- 
sant working conditions. Competitive 
salaries. — Peat, Marwick, Mitchell & Co, 
Holland Court, The Close, Norwich NRI 
4DY. 


- SENIOR with excellent experience required 


for small professional office, close to Vic- 
toria Station. Part-time and subcontract 
basis also considered. Good salary and 
prospects for the right applicant. — Box SW 
3575. 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box 6584. 





SMALL EXPANDING FIRM of City 
chartered accountants requires young 
chartered accountant. The vacancy 
provides an excellent opportunity for a 
professional career and it is anticipated that 
the position would lead to partnership. ~ 
Please write to Box SE 3513. _ 

SOUTH WALES CHARTERED 
ACCOUNTANTS. — Swansea area firm re- 
quires qualified senior and semi-senior 
clerks. Must have experience in professional 
office. Salaries by negotiation. — Please 
write giving full particulars to Box SW 
3518. 


SOMERSET 


Chartered Accountants with offices in 
Taunton, Chard and Ilminster have va- 
cancies for experienced senior assis- 
tants, preferably qualified with a good 
knowledge of incomplete records and 
taxation. Please apply in writing or 
telephone: 

J. B. Hunt, Albert Goodman & Co, 3 
Hammet Street, Taunton. Telephone 
Taunton 86096. 


LOL LIAIR LAWIN; DUE PLY 


SOUTH COAST practice of chartered 


accountants require qualified and un- 
qualified audit staff at their Fareham and 
Park Gate offices. Excellent working con- 
ditions and salary offered. Please apply in 
writing with details of experience and 
qualifications where applicable to Staff 
Partner, Rothman Pantall & Co, 50 Botley 
Road, Park Gate, Southampton. 


SOUTH LONDON FIRM of chartered 
accountants. Why waste time and 
money travelling to the Big City? Join 
us! Active firm, interesting work and 
good working conditions. ‘Senior, semi- 
senior and junior staff required. — Send 
brief details to Box SL 8536. 


SOUTH WEST SCOTLAND firm of 
accountants seek an experienced senior 
assistant to work with partners, working 
knowledge of incomplete records essential, 
farm accounts and income tax experience 
helpful. Applicant must be able to work to 
final draft accounts with minimum 
supervision. Salary negotiable around 
£3,600. — Box SW 3555. 

TAXATION. — We specialise in the recruit- 
ment of tax staff at all levels, — 01-734 
5156. Tax Personnel, | New Burlington 
Street, London W1. 

TAX ASSISTANT. — Four-partner firm in 
Holborn requires taxation assistant with at 
least two years’ experience. Varied work 
and excellent prospects. — Box TA 3522. 


WEST END 
OPPORTUNITY 

Partner in medium-sized firm requires a 
young qualified assistant who is not 
only experienced in audit supervision 
but also able to take an interest in 
client’s problems on a personal basis. 

The successful applicant will work in 
close association with’ the partner and 
be able to widen his experience in many 
aspects of the profession. 

Salary in the region of £5,500. 


Telephone M. Lister for an appoint- 
ment at 01—930 0755. 
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WE ARE A TWO-PARTNER FIRM of 


chartered accountants and seek an ex-` 


perienced audit senior capable of working 
on his own initiatives A competitive salary 
would be paid. — Please apply to Mr 
Cooper, Leonard Finn & Co, 8 Brentmead 
Place, London NWI1I 9LH. Tel. 01-458 
1141/2. 

WEST END CHARTERED ACCOUN- 
TANTS require experienced semi-senior. 


Salary negotiable. -. Telephone 01-629 
4767. 





YOUNG CHARTERED ACCOUN- 
TANT required by medium-sized West 
End firm as personal assistant to 
partner dealing mainly with non- 
corporate work — trusts, estates, per- 
sonal accounts, estate planning etc. 
Good salary’and excellent partnership 
prospects. ~ Box YC 8529. 


YOUNG EXPERIENCED SENIOR not 
necessarily qualified for small expanding 
Portsmouth practice. Attractive salary and 
position of responsibility offered. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


YOUNG PERSONAL ASSISTANT able 


to prepare final accounts required by West ` 


End practitioner. Superb offices. Interesting 


clientele, including TV and theatrical per- + 


sonalities. Top salary. — Write stating age, 
experience and salary, etc., to Box YP 3609. 





TRAINING CONTRACTS 





ARTICLES/TRANSFERS to £3,150, — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.C.A..or A. M. Pembroke on 01—236 0011, 

CERTIFIED ACCOUNTANTS in the 
West End have vacancies for articled clerks. 
— Write Box CA 3517. 

WEST END chartered accountants offer 
trainee or transferee training contract under 
the direct supervision of principal. — Please 
apply with details to Box WE 3579. 


ACCOUNTANCY 


TASK FORCE LTD 
21 COPTHALL AVENUE, LONDON EC2R 7BN 


ES 
01-628 7931 PERMANENT PLACEMENTS 


01-628 7934 TEMPORARY ASSIGNMENTS 


STOP PRESS 


| CANADA 


PUBLIC PRACTICE 


One of our Canadian clients urgently wishes to in- 
terview in London C.A.s who wish to work in 
British Columbia. If you are initially interested 
please telephone Mr M. RILEY-GEORGE, Head of 


Permanent Recruitment. 


01-628 7931 
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COMMERCE 
& oo 
INDUSTRY 


COST ACCOUNTANT/OFFICE 
MANAGER. A.C.A. or A.C.M.A., 
about 30, preferred for hardware 
manufacturers and foundry employ- 
ing 120. Prospects of promotion to 
Financial Director. Career details to W. 
H. Hail, 5 Engine Street, Oldbury, West 
Midlands B69 4NW. $ 











SOLICITORS, LINCOLN’S INN, require 
accountant (qualified or with relevant ex- 
perience) for trust and estate accounts and 
tax returns. Pleasant working conditions. 
Generous salary negotiable. — Apply Mr 


TAXATION ASSISTANT 


The Trafalgar House Group, an International Group of Companies with interests 
in Construction, Civil Engineering, Shipping, Hotels and Newspapers have a yacancy 
for an Accountant to join its well established Taxation Department. 


The successful applicant will be involved in the preparation and agreement of 
U.K. Corporate Tax Computations of various Group Companies. Although the post is 
based near Croydon a certain amount of travelling will be necessary and a Company a 
Car will be provided. : 


The person appointed is likely to be a young qualified accountant or finalist 
seeking to broaden his/her experience in the Corporate Taxation field. 


Please write or telephone for application form to: 


Mrs J. Heaton 
Personnel Manager 
T.H.L GROUP SERVICES LTD 
Mitcham House 
681 Mitcham Road 


Neal. 01-242 8023. 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 


ADVERTISEMENT? 



















If so, may we help? 
Ring 01-836 0832 
Extension 30 


HARPER ADAMS AGRICULTURAL COLLEGE 
NEWPORT, SHROPSHIRE 


FINANCE OFFICER. — Man or woman required immediately to take 
charge of small but very busy accounts office. Responsible for all 
aspects of College finance. Formal qualification desirable. Salary Local 
Government N.J.C. Scale AP5/SO1 in range £4,345—£4,759 dependent 
on experience and qualifications. Superannuated post. — Further 
particulars from the Bursar, Harper Adams Agricultural College, New- 
port, Shropshire TFIO 8NB. 


Chartered 
Accountant 


We are an expanding public group of companies engaged 

in steel re-rolling, tube manufacture and ancillary processes. 
We require a chartered accountant who is looking fora 
challenging and rewarding post in an industrial 
environment. 


The successful applicant will be situated at Group Head 
Office and will be responsible for: 


The supervision and consolidation of statutory 
accounts. 

Development of group accounting techniques. 
Internal funds management. 

Internal audit. 

Liaison with auditors. 


There will be every opportunity for the person appointed 
to use initiative in developing the accounting function to 
its fullest potential. 


The full range of large company benefits include an 
excellent pension and life assurance scheme. 


Applications which should include details of career and 
personal profile from men or women should be made in 
strictest confidence to: 


Mr G. E. Round; Group Personnel Manager, 
Ductile Steels Ltd, Planetary Road, 
Willenhall, Wolverhampton. 



















Croydon, Surrey 
CRS 3AP 


at the centre of big business 





a 


Assistant 
Taxation Manager 


International Group 


Trust Houses Forte is a widely diversified Emulti-million 
group and one of the world’s largest hotel, catering and 
leisure organisations. As such they need to maintain a 
highly effective tax accounting function and at their 
group headquarters in Jermyn Street, now wish to 
appoint a qualified Accountant as Assistant Taxation 
Manager. 


















This is a challenging appointment which will appeal to a 
young man or woman with some practical tax ex- 
perience, who is interested in joining a small team 
dealing with all aspects of taxation in this world-wide 
group. 


An attractive salary will be offered together with a wide 
range of Trust Houses Forte benefits including discounts 
on holidays and hotels. 

Write with details of age and experience to N. Carson, 
Group Personnel Officer, Trust Houses Forte Limited, - 
P.O. Box 40, 1 Jermyn Street, London SW1Y 4UH. 





Hotels 
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NATIONAL 
CHILDREN’S HOME . 


Chartered 
Accountant 
London 


National charity requires a Chartered 
Accountant to serve at its Chief 
Office in North London. Varied 
activities would include budgetary 
control, cash flow, annual accounts 
and financial reporting. Applicants 
should be committed to the Christian 
' way of life. N.C.H. operates over 50 
branches employing a staff of 2,000. 
Income of £9m administered by a 
finance department of 30 employees. 
Contributory pension scheme. N.J.C. 
Scale AP4/AP5 according to experi- 
ence — minimum commencing salary 


Wiltshire....our haven for 
ataxation specialist | 


Burmah House, the international 
headquarters of the expanding £800 
million Burmah Group, is a modern 

office complex set in its own parkland 

on the edge of the Wiltshire downs. 

The Group's wide ranging business 
interests cover the oil, vehicle component, 
engineering, construction and process 
industries and the retail and wholesale 
trades. 


subsidiaries, and in advising and 
assisting senior management on tax 
implications connected with current and - 
proposed developments. 


The salary is competitive and negotiable; 
the pension scheme is non-contributory 
‘and relocation assistance to an area 
offering excellent housing, social and 
recreational facilities will be provided 
where appropriate. 
We are seeking an Assistant Taxation For an application form either call 


Accountant: a qualified accountant, David Freeston, Senior Recruitment 
aged 25 to 35, who has some experience Officer, on Swindon (0793) 30151 





19 





of corporate tax matters andiskeento Ext, 2482, or write to him at Burmah Oil 
specialise in this field. 


Trading Limited, 
In this new position within the Taxation wea, Burmah House, 
Department, you will be involved in Burmah Pipers‘Way. 
planning, reviewing and co-ordinating Swindon, 
the tax affairs of UK and overseas Wilts. SN3 1RE. 


£4,321 p.a. Further details on 
application to: 







Finance Officer 

National Children’s Home 
DeptA 

85 Highbury Park 


London N5 1UD NCH 









Taxation Accountant 


Reckitt & Colman — a major British-owned Group with worldwide sales of over £500 million in foods, 
pharmaceuticals, household and leisure products — has a vacancy for a qualified or nearly qualified 
accountant in its Group Taxation Department based at Corporate Headquarters in London W4. 


This appointment will provide the successful candidate with a first-class opportunity to develop a 
practical knowledge of taxation, which could lead to specialisation or enhanced prospects in other areas 
of the financial function. 


The position will involve the preparation of computations, negotiating, planning and research. 


The salary will be attractive and the general conditions of employment are those to be expected of a 
large multinational organisation. 


Please apply to: 


Alan Bloxham 

HQ Personnel Manager 
Reckitt & Colman Products Ltd 
Burlington Lane 

London W4 
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Tax Assistant — 
Paris c.£5,200 


Our client is an international accounting firm with a 
world-wide network of national offices. The increasing 
volume of work handled by the Tax Department in the Paris 
Office has created an unusual opportunity for a young assis- 


tant to train as a Tax-Aide on U.S. Tax Returns, and to gain. 


useful knowledge of foreign taxes. 

Applicants should be EEC Nationals or hold a valid French 
work permit. 

A knowledge of French, although obviously an advantage, 
is not essential. An eagerness to learn is regarded as more 


The starting salary will be FF 45,000, approximately 
equivalent to £5,200. 


Please write with brief career and personal details, and 
enclosing a recent photograph, to Position No. AET 6264, 
Austin Knight Limited, London W1A 1DS. 


Applications are forwarded to the client concerned, 
therefore companies in which you are not interested should 
be listed in a covering letter to the Position Number 


important than qualified tax experience. 


YORE WNT, 


{i PAK 
4 
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PARTNERSHIPS 
AND PRACTICES 





A.C.A., ATLI, with practice experience 
seeks a position with a progressive firm in 
Surrey or Central/South London areas with 
a view to partnership in the short term. — 
Box-AC 3590. 


BIRMINGHAM CHARTERED 
ACCOUNTANTS are interested in ac- 
quiring small practice or block of fees up to 
£20,000 per annum. Accommodation 
available for practitioner wishing to retire 
gradually. — Box BC 3519. 
BOURNEMOUTH CHARTERED 
ACCOUNTANT with own practice wishes 
to expand by purchasing a block of fees up 
to £2,000 p.a. G.R.F. Cash available. — Box 
BC 3569. 

CHARTERED ACCOUNTANT wishes to 
purchase practice in London area, G.R.F. 
up to £40,000. Substantial cash payment 
possible. Would consider arrangement with 
practitioner seeking early retirement. — Box 
CA 3580. 

CHARTERED ACCOUNTANT, NW. 
KENT, wish to acquire block of 
fees/practice, G.R.F. up to £20,000. Cash 


payment, part annuity or other arrangement 
considered. — Box CA 3583. 


CONFIDENTIAL ADVICE GIVEN FOR 
PRACTICE ACQUISITION/DISPOSAL 
RMA PO Box 100 Chelmsford 0245 81166 


CONSIDERING RETIREMENT? Go 
ahead ‘chartered accountant, 29, seeks 
accountancy practice. Anywhere con- 
sidered. — Box CR 3589. 


DO YOU BACK YOURSELF 
TO SUCCESS? 


Young, newly qualified audit orientated 
accountant required to develop sole 
partner practice. Good prospects. 
Partnership potential. 


Phone: 01-839 5774 





' EAST MIDLANDS PRACTICE 


specialising in small- to medium-sized 
clients and having spare capacity, now 
wishes to purchase fees or to enter into 
working arrangement with other practices 
leading to future acquisition. — Box EM 
3598. 


ESSEX PRACTICE FOR DISPOSAL. 


RMA PO Box 100 Chelmsford 0245 81166 


EXPANDING NORTH LONDON FIRM 
of accountants would consider acquisition 
of small practice or block audits. — Box EN 
3561. 


F.C.A. wishes to dispose of practice con- 
sisting of £10,000 G.R.F. approximately. 
All clients situated in London area. No back 
duty and no work in arrears. Required 
13 x G.R.F. One half of purchase price to 
be paid immediately and balance within one 
year. Advertiser would make himself 
available to ensure a smooth transition. — 
Box FW 3515. 


Supervisor. 


ADVERTISING 


FEES £25,000 to £75,000 


We are a well-established firm with 
substantial capital available for the ac- ’ 
quisition of a practice. We are also in- 
terested in merging with growing firms 
to fully utilise the facilities available in 
our larger practice. — Box FT 8550. 


GLASGOW PRAC. FOR DISPOSAL. 
RMA PO Box 100 Chelmsford 0245 81166 


GLOUCESTERSHIRE chartered accoun- 
tants require two young A.C.A.s, 25-30, as 
potential partners in medium-sized ex- 
panding practice. - Contact Wessex Con- 
sultants, 2 Peter Street. Yeovil, Somerset. 
Tel. Yeovil 25183. 


HERTS PRACTICE FOR DISPOSAL 
RMA PO Box 100 Chelmsford 0245 81166 


HIGH WYCOMBE. — Practice for sale. — 
G.R.F. approximately £6,000, at twice 
G.R.F. — Box HW 3559. 





MERGER OR RETIREMENT 
Can you keep up with all the changes in 
tax and other- legislation? Are your 
clients demanding more and more ex- 
pertise? If your answers to these 
questions are not favourable, why not 
consider a merger with us or an outright 
sale. We are a four-partnered practice 
and price ourselves on the efficient and 
friendly service we give to clients. Our 
offices at present are in Central and 
South West London and East Sussex 
but we are interested in expanding 
anywhere in London, the Home 
Counties or Sussex. — Please reply to 
Box MO 8533 or telephone 01-439 
3520. 








l 
MID-CHESHIRE C.A.s G.R.F. £15,000, 
wish to dispose of practice at around one- 
and-a-half fees. Consultancy agreement 
over five years considered. — Telephone M. 
P. Marsland, 0565 53345 (day) 51877 
(evenings). 
7 
NEWCASTLE 
London based consortium of in- 
dependent accounting firms providing 
technical training and specialist ser- 
vices seek member firms to represent 
them in the Newcastle area. — Box 
NL 8146. 


NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
wish to purchase small practice or block of 
fees up to £10,000 G.R.F. — Phone 
S. Bland. 01-435 5175. 


N. KENT PRACTICE FOR DISPOSAL. 
RMA PO Box 100 Chelmsford 0245 81166 


NORTH-EAST. — Energetic young accoun- 
tant with own nucleus, three years’ post- 
qualifying experience, seeks partnership. 
Would also consider working arrangement 
with existing practitioner. — Box NE 3599. 
NORTHUMBERLAND / DURHAM 
AREA. — Chartered accountant (41), with 
some industrial experience, seeks opening 
with professional firm with a view to 
partnership. Some capital available. — Box 
ND 3601. . 
NORTH WEST (FYLDE) coastal firm of 
chartered accountants require a block of 
fees or practice. will consider possible 
amalgamation. — Box NW 3588. 
PRACTICE REQUIRED up to £20,000 ' 
G.R.F. in Brighton/Eastbourne area by 
chartered accountant. Would consider 
block of fees or partnership with 
practitioner wishing shortly to retire. — 
Please send details to Box PR 3600. 
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PRACTICE REQUIRED. - Long- 
established City Chartered Accountants 
intend te open a local branch office and 
seck to purchase an existing practice of 
gross fees £20,000-£30.000 in Sussex, 
Surrey, Kent area. Well-founded 
practice is essential. If you have such a 
practice for disposal, please write to 
Box PR 8522. 





SELECT YOUR OWN 
DETACHED RESIDENCE 


Up to £35,000 and the title deeds are 
yours free in return for London-based 
practice of about £20,000 G.R.F. or 
block fees. 

Please phone evenings, Mr Whitling, 
01-954 4607. 





SMALL PRACTITIONERS 


Develop your taxation advice service, 
by an association with a London C.A. 
specialising in personnel and family 
company tax planning. — Box SP 8549. 


SOLE PRACTITIONER in south of 
Scotland with G.R.F. £30,000 plus, seeks 
amalgamation with larger practice or would 
consider partnership with progressive young 
C.A. wishing to purchase share of goodwill. 
— Box SP 3603. 

SOLE PRACTITIONER, retiring. invites 
offers for small practice at Northampton. 
Fees €4.500. secure tenancy of attractive 
offices. Facilities available for reception and 
typing. - Box SP 3525. 

SOLE PRACTITIONER, F.C.A., seeks 
another to share smail WI office suite with 
view to eventual working relationship. — 
Box SP 3584. 

SOLE PRACTITIONER retiring, invites 
offers for small practice, East Sussex. 
G.R.F. £5,000 per annum. — Box SP 3586. 
SOUTHPORT FIRM of chartered accoun- 
tants require a block of fees or practice, will 
consider possible amalgamation. — Box SF 
3587. 

WELL ESTABLISHED and expanding 
chartered accountancy practice in south of 
Scotland market town with centrally 
situated offices. G.R.F. £30,000 plus, con- 
siderable building society agency. Price to 
include goodwill, property, work in 
progress, furniture, fittings. £60,000, cash 
only. Principal would continue for period to 
ensure smooth succession. ~ Box WE 3604, 
WORCESTERSHIRE. — Accountancy 
‘practice for sale. County District well 
established. G.R.F. £8,000. Sole practi- 
tioner contemplating retirement. Would 
remain for a period to ensure continuity. 
~ Box WA 3535. 








SUBCONTRACT WORK 


ABLE SUBCONTRACTOR with ability to 
finalise incomplete records/limited company 
work at our office required by Beckenham 
accountants. — Telephone 01-659 1413. 








CERTIFIED ACCOUNTANT seeks sub- 
contract work. Book-keeping, incomplete 
records. company aud:t/accounts. Your 
office or collect/deliver, London and 
around. Reasonable rates. — Tel. 01-946 
6932. ; 
CHARTERED ACCOUNTANT 
(unattached), desires to assist practitioners 
on subcontracting basis. — Phone 01-866 
6496. 

EXPERIENCED CERTIFIED 
ACCOUNTANT (33) requires responsible 
position with small/medium firm of accoun- 
tants. Varied audit and taxation experience. 
Qualified eight years. — Box EC 3539, 
EXPERIENCED F.C.A. seeks subcontract 
work including taxation either in principal's 
or own office. Will collect and deliver in 
London or Bournemouth. — Box EF 3562. 


COMPUTER AUDIT 
PROBLEMS 


Subcontract. your computer audit 
problems to an experienced chartered 
accountant who can review your client's 
computer systems. prepare your perma- 
nent file. draft a detailed audit 
programme. arrange for computer in- 
ierrogations of the mair computer files, 
carry out test data runs and write up a 
full report on each application. 


Box CA 3527. 


EXPERIENCED PERSONAL TAX 
PRACTITIONER A.T.ILI, based West 
Surrey. seeks subcontract work two/three 
days per week. Willing to work at your 
premises. Long-term arrangement if 
desired. — Box EP 3541, 

FOR OVERWORKED ACCOUN- 
TANTS? We have fifteen years’ 
professional experience, and specialize in 
the personal taxation field. Fees at an hourly 
rate or by arrangement. Will collect and 
deliver where possible. — Phone 01-302 
1072. 

NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3. 
seek subcontract work. — Phone S. Bland, 
01-435 5175. 

SUBCONTRACTOR TO FINAL 
ACCOUNTS, own office (Woking). 
Collect/deliver prompt service, sixteen 
years, uccounts/tax experience. Institute of 
Taxation certificate. — Box SC 3528. 








SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, r.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 


ACCOUNTANCY ASSISTANCE 

Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified. competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at O1- 
493 9441. Harrison & Willis Ltd, 118 
New Bond Street. London W1. 





A.C.A/A.C.C.A/A.C.M.A, or part-qualified 
available for temporary assignments 
(including taxation). London and U.K. — 
Personnel Resources Ltd 01-236 9225. 

A RELIABLE SEMI-SENIOR audit clerk 
with varied experience ouc of articles seeks 
position. — Please write tc A. H. Khan, 29 
Crofton Road, Plaistow, London E13. 


AREA: LONDON/LEICESTER/BIRM- 
INGHAM/NOTTINGHAM. — An Asian 
PEI finalist with eight years’ all-round ex- 
perience in medium and small audits, 
accounts, incomplete records, corporation 
tax, P.A.Y.E., personal tax, VAT, etc., seeks 
permanent position in profession, commerce 
or industry. — Box AL 3572. 


CHARTERED FINALIST with five years’ 
experience seeks suitable position in 
profession. — Box CF 3543. 


IN LAKE DISTRICT (CUMBRIA). — 
A.C.A., aged 27, articles in small London 
firm, two years’ post-qualification experience 
in large international practice. Has just 
completed one year’s service in medium- 
sized provincial practice. Now seeks 
professional position leading to partnership 
in or near the lakes. - Box IL 3591. 
MANCHESTER AREA. — Experienced 
accountant seeks part-time position to 
prepare accounts from complete or in- 
complete records. Good all-round ex- 
perience. — Box MA 3542, 

QUALIFIED AND EXPERIENCED 
ACCOUNTANT with experience in several 
countries seeks change. — Write to Jain, 
Box 467, Kitwe, Zambia. 











ACCOUNTANTS, BO OK-KEEPERS 
AND CLERKS 


Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas. 
PRACTITIONERS SERVICES 
BUREAU 
Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
so. 





TRAINING CONTRACTS 





BANGLADESHI STUDENT completed 
Foundation course seeks training contract 
with firm of chartered accountants. — Please 
write Sharif H. Choudhury, 66 Seaford 
Road. London W13 SHU. Phone 01-579 
9036. 
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B.A. (HON), graduate seeks three years’ 
training contract with a chartered accoun- 
tant firm. Industrial year spent- as an 
accounts clerk with an oil company. — Box 
BA 3573. 

B.A(HONS.) ACCOUNTANCY (26), 
seeks trainee position with chartered/certified , 
firm. Commercial/professional experience. 
Salary immaterial. — Contact Anthony 
Owuye, 44 Frankham Street, London SEB. 
01-691 6713. 

CEYLONESE STUDENT just completed 
foundation course, seeks training contract - 
with a firm of chartered accountants. — 
Please reply Box CS 3606. ' 
M.A. ECONOMICS, Asian, seeks training 
contract for graduate conversion course - 
with chartered accountant’s firm. — Box MA: - 
3607. : 
SEEKING TRAINEE CHARTERED © 
ACCOUNTANT position. Possesses good 
‘O" and ‘A’ levels. Foundation Course . 
passed. Salary immaterial. Available im- ` 
mediately. — Box ST 3546. 7 
SEEKING TRAINEE chartered accoun- - 
tant position. Possess 6 ‘O” levels, 3 ʻA’ ~ 
levels and foundation credit pass. — Please ` 
write to S. B. Khajuria, 126 Mayfield ` 
Avenue, North Finchley, London N12. : 
SEEKING TRAINEE CHARTERED 
ACCOUNTANT'S position, posses 6 ‘O’ 
levels, B.Sc. in Accounting at Khartoum 
University. foundation course exempted. ~ ‘ 
Mr S. J. Valani, 38- Sandringham Gardens, 
London N12. è 
TRAINEE CONTRACT. — Overseas 
graduate exempted from Part I LA.S. seeks _ 
training contract. — Please reply Patel 
Jayshreed, 16 College Parade, Salisbury 
Road, London NW6. 





SERVICES 








COMPANY 
FORMATIONS 


A BACKED SERVICE. ~ Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency. 49 Green Lanes, 
London N16 (01-359 3387). 

COMPANY SEARCHES from £2. Prompt 
and reliable personal service. M. & D. 
Searches. 19 Manorgate Road, Kingston 
upon Thames. 01-546 147] or 01-549 
0308. 


LIMITED COMPANIES 


NEW FORMATIONS £80 
OR 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 











Searches, Seais, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 











BUY BRITISH 


Ready-made Companies 
Company Formations : 
BRITISH COMPANY REGISTRATION 
i AGENTS LTD 


30/40 Featherstone Street 
London ECL 


O1~251 0344 








LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for chose who expect something a little better 


M. R. CHETTLEBURGH LIMITED ea, 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDONG, AW 


EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time ~- 24 hour service 
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COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01—353 9471 (6 lines) 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7287 (A.C.R.A. member). 





SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N ISJ 
01-236 2970 


COMPANY 
REGISTRATI 


2K COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


SK SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 





READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 





MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE, — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 

A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans, etc. Members of Corporation 
of Mortgage and Finance Brokers. — Rowe, 
Charles & Co Lid, Hill House, Wembley 
HA9 9LD, 01-908 3436 office hours. 
CLOUDFORD LIMITED, mortgage 
brokers, 17-19 Archway Road, London 
N19 3TX. Tel. 01-272 3727 for loans on 
owner occupied and investment, residential, 
commercial and industrial properties — 
also re-mortgages. 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callandar Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844), ; 

















OFFICE MACHINERY 
AND EQUIPMENT 





ENVELOPES FOR ACCOUNTANTS. — 


Unbeatable prices, e.g., per 1,000 9x4 in- 
-Manilla £4.99, white £6-60. 3}x6 in. 
£2.55, 15x10 in. £24. Sewnd lists. NPA 
Office Supplies, 11 Lime Hill Road, 
Tunbridge Wells. Tel: 0892 27212/3. 
RUBBER STAMPS — NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK 1 3AR. Tel. 061-480 3826. 
MICROFILM SERVICE and supply of 
Microfilm! equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd). 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. 





MISCELLANEOUS 








BUSINESS PREMISES 





INSTANT OFFICES. — Busy position, 
Bakers Arms, London E10. Luxuriously 
furnished, telephonist, receptionist, c/h and 
other services and facilities included. — 
01-539 3300. 

PRACTITIONER IN RICHMOND, 
SURREY, has small surplus office suite to 
let. Newly decorated, carpeted, etc., storage 
heaters. Possible working arrangement. 
Three-year lease — £2,000 per annum in- 
clusive. Tel. 01-948 0581 or 2498. 
SHARING OFFICE ACCOMMO- 
DATION. — Solicitors in prestige suite 
corner Chancery Lane/Carey Street have 
two adjoining rooms available fully fur- 
nished. Use waiting room reception/switch- 
board with own line if required. Suit 
professional person and assistant. — 
Telephone 01—242 1071 and ask for 
Mr Quirke. 





BUSINESS 
OPPORTUNITIES © 


TAX LOSS COMPANY required, plant 
hire or industrial painting. Losses exceeding 
£50,000. Must be trading. — Replies to Box 
TL 3574. 








PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE, — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 
01-937 6503. 





STOCK VALUERS 


ABOUT SFOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co. F.S.V.A. 121 
Bridge Road. East Molesey. Surrey (01-979 
5599), 





ACME won 


TAX P.A. TO PARTNER (W1) £9,000 f 
This prestige firm of C.A-s require a fully experienced and qualified person on Personal § 
Tar. to be P.A. to the Tax Partner. Good working conditions, and plenty of scope for the 
right person. 


TAX MANAGER (EC44 £8,000 
A Persona! Tax specialis- is required by this International firm of C.A.s in the City. "This 
is a modern thinking firn with go-ahead ideas and methods. Nice, modern offices. 


TAX MANAGER {EC1) £8,000 
A qualified Tax Accoun-ant who can deal with both Corporate and Personal Tax is 
needed by a large firm of C.A.s. Preference will be shown to someone with several 


G years’ experience in a similar type of firm. 


AUDIT SENIOR {EC1, £5,000 
A newly qualified A.C.A. is needed by this leading firm of CAs. Someone with a good 
exam record, and experience within a large company. 


AUDIT SENIOR (EC2: £5,000 


An Internationa! firm of C.A.s need a qualified A.C.A. who is fully experienced on large 
audits, and with a good work and exam record. 


AUDIT SENIOR {EC £4,500 


This very pleasant, smell firm of C.A.s (4 partners) requires a newly qualified A.C.A. fj 


who has a good exam record. 


AUDIT SENIOR (WC2) £4,500 
This five-partner firm o7 C.A.s in Central London is seeking a newly qualified ACA. 
looking for the opportunity to widen his scope, and increase his knowledge. j 


UNQUALIFIED AUDIT SENIOR {W1} £4,000+ 
An unqualified person with plenty of experience is needed by a seven-partner practice 
in the West End of London. Age is immaterial, and there are good working conditions. 


ARE YOU QUALIFIED, ambitious, and working your way to the Top? if you are, ¥ 


then I can help you, so why not give me a call. 
CALL BOB WATHEN 


315 O FORD STREET; LONDON W1 
01-493. 4000 . © 





RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five lines 
{approximately twenty-five words). Additional lines (approximately five words} are 
charged pro rata. 

SEMI-DISPLAYED advertisements are charged per single column em to the nearest 
5mm {1 in. x 2-5 cm approximately}. 

CONCESSIONAL RATES per insertion are also quoted. These are given for advertise- 
ments to appear in three or more consecutive issues. They cannot be applied 
retrospectively or for advertisements which are to appear at fortnightly or longer inter- 
vals. The concessional rates are based on THREE INSERTIONS FOR THE PRICE OF 
TWO at the normal rates. 


CLOSING TIME 

10.30 a.m. on Moncay of the week of publication. 
If proofs are required tor fully- or semi-displayed advertisements copy must reach us 
by 10.30 ‘a.m. on Thursday of the week preceding publication. 
Complete artwork wil: be accepted up to 4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancella-i ions wilt be accepted up to 10.30 a.m. on Monday of the week 
of publication. 
These times are subject to alteration when bank holidays or any other reason make it 
necessary to go to press earlier. Notice of any such alteration will be given hereunder. 


LINAGE Basic 
ALL HEADINGS excep: 

Situations Wanted 

Minimum covering 5 lines £3-60 £2-40 
per line (5 words) in acdition 72p 48p 


SITUATIONS WANTED 

(including Training Contracts Required) 

Minimum covering 5 lines £3-00 £2-00 
per line (5 words) in acdition 60p 40p 


SEMI-DISPLAYED 
All headings: 

per single-column cn £4-80 
{minimum 2 cm single-column) 


FULLY-DISPLAYEL: 
All headings: 

per single-column cm £5.40 
{minimum 5 cm single column} 


Box numbers if required — Add the charge for one line at the relevant rate for each 
insertion. Box numbers are not transferable and cannot be repeated at a later date. 


PAYMENT 


Except where speciai arrangements exist ALL ADVERTISEMENTS which are charged 
according to the numter of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supplement and REPLIES to BOX 
NUMBERS should >e sent to the Classified Advertisement Department, Gee 
aco (Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 01-836 


Concessional 


£3-20 


£3.60 





Notice is drawn to the implications of the Sex Discrimination Act 1975 
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HEWITSON-WALKER 


(PUBLIC PRACTICE 
APPOINTMENTS) 





PROSPECTIVE PARTNERS 


Richmond £7,000 


Prospective Partnership. Twelve-month probation period; good 
range of clients. Tax experience useful. 


Holborn £ Neg. 


Medium-sized Practice seeks Audit Manager to assume 
responsibility for close company audit clients. Tax experience is 
essential to give broad financial planning advice. 


City — EC4 £8,000 
Small/medium-sized City Practice with mainly close company 
clients requires additional Manager to join team of 8 qualified 
staff. : 


AUDIT MANAGERS To £8,000 ‘ 
Three large Firms require career managers with strong 
background in audit of public companies, groups, large private 
companies. Partnership possibilities in 3 years. 


AUDIT SENIORS — NEWLY/RECENTLY 

QUALIFIED To £5,500 
International Firms in London, Manchester, Birmingham 
Southampton, Leeds, Bradford, Bristol, Ipswich and Reading, 
Jersey/Guernsey, have instructed us to recruit newly/recently 
qualified audit seniors who wish to learn computer/EDP/large 
public audit systems. Transfers to overseas offices at a later 
stage available. = 


AUDIT SENIORS — MEDIUM/SMALL PRACTICES — 
QUALIFIED To £6,000 
City and West End Firms are currently recruiting qualified 
seniors to take positions of responsibility both in audit and 
accounting roles. 


PE.II FINALISTS — PASS OR FAIL £4,250/£4,500 
International and medium-sized Firms are interviewing Finalist 
candidates to start immediately or in September. Study leave 
available in December. 


PE.II FINALISTS - STUDY LEAVE+COURSES £4,000+ 
Unable to obtain study leave with present Firm? Recent 
example of candidate out of Articles offered £4,000+5 weeks’ 
paid study leave. ` 


OFFICE MANAGER — NOT QUALIFIED To £6,000 
City Practice requires Office Manager for in-house jobs — 
supervise staff. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Public Practice Appointments) 
1 Snow Hill Court 
Snow Hill, London ECLA 2EJ 
Tel. 01-248 0441 




















‘HEWITSON-WALKER 


(OVERSEAS 
APPOINTMENTS) 





PROFESSION — OVERSEAS 


GULF STATES to £12,000 tax free 


Leading firms of Chartered Accountants are seeking Audit Seniors/ 
Managers aged up to 30 for offices in Abu Dhabi, Dubai, Bahrain, 
Qatar, Kuwait. Also vacancies in Libya, Casablanca and Saudi Arabia. 


TEHRAN to £12,500 


Audit Seniors/Supervisors are sought by one of the leading firms at 
attractive low-tax salaries. 


SOUTH AFRICA to £9,000 


Vacancies for Audit Seniors and Supervisors in Johannesburg and 
Durban. The practice is one of the leading International practices and 
offers exceptional experience in an extremely pleasant location. Two- 
year tours. 


MADRID 


Our clients, a leading International practice, requires a qualified A.C.A. 
with approximately 3 years’ post-qualified experience in the profession. 


ZAMBIA/MALAWI 


Two leading International firms of Chartered Accountants seek Audit 
Seniors for two-year tours in East Africa. Good experience of large 


£8,500+ free accommodation 


audits combined with an extremely pleasant life-style. High savings * 


potential. 


COMMERCE - OVERSEAS 


ADEN 
Communists preferred! 


£ Neg. 


ABU DHABI 


c. £9,500+ 
Construction Company 


Tax free 
plus free 
i accommodation 
DUBAI Billing Supervisor 


£ Neg. 
Financial Accountant 


£ Neg. 
Tax free 
-free accommodation 


SUDAN 


Construction Company plus free 


accommodation 


BRUSSELS Financial Accountant 


OMAN Chief Accountant/Administrator 
Construction Company 


c. £10,000 


£ Neg. 
plus free 
accommodation 


World-wide Audit c. £10,000 


. Tax free 
In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 
(Overseas Appointments) 


1 Show Hill Court 
Snow Hill, London ECIA 2EJ 


Tel. 01-248 0441 





£ Neg., 


£12,000 _ 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


~ PERSONAL TAX £3,000-£7,000 


PERSONAL TAX £3,000-£7,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 


~ arrange interviews with the most suitable firms. This works well 


because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


P.E.1I FINALISTS — PASS OR FAIL ot 
cITy to £5,000 
Vacancies with 3 international Firms who are currently in- 

. terviewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc. Study leave offered 
in December if required. 


HOLBORN to £5,000 
Two international practices seeking Finalists to specialise in 
U.S. tax. Graduates preferred but candidates with good exam 
records will be considered. 


PERSONAL TAX JUNIORS £2,500—£4,000 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experience or school leavers with a 
year’s commercial experience would be ideal. 

WC2 -— international Firm for U.S. tax. 

Moorgate — medium-sized practice — P.A. to Manager. ~ 


PERSONAL TAX SEMI-SENIORS £3,000—£4,500 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. p 
Victoria — small practice — Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
, develop to more senior work in short term. 

Finchley — Semi-senior — some preparation of accounts if 
requested, 


PERSONAL TAX ASSISTANTS £4,000—£5,000 

Euston — Four-Partner practice requires assistant to deal with 
~ complex personal tax allocation. 

Edgware Road — 3 Firms in this area currently require assistants 

to handle allocations of both individuals and partnerships. Good 

opportunity to develop personal tax knowledge. 

Victoria Street — Assistant to act as P.A. to Partner. Oppor- 

tunity to deal with unusually complex cases, also to learn 
7 underwriters’ taxation problems. This is a new tax department, 

recently set up. 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS 
Farringdon Street 

St Paul’s — 2 vacancies 

Moorgate 

Cannon Street 

Oxford Circus 

Green Park È 


- PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS 
London Bridge £6,000+ 
International Practice, Assistant Manager 
Cannon Street £6,000 
Group Leader dealing with underwriters 
Holborn 5 £5,750+ 
U.S. Tax 

£Neg. 


S, 


£4,000-£5,500 
£4,250 

£4,750 

£5,500 

to £5,500 
£5,250 

£4,750 


£6,000+ 


Waterloo 
Medium-sized Firm 


PERSONAL TAX MANAGERS — QUALIFIED £14,000 
Three vacancies for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required. 


PERSONAL TAX MANAGERS - UNQUALIFIED 

e. £7,250 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — 2 vacancies 


to £7,500 
Solicitors — West End 


£6,000 


TEMPORARY TAX urgent to £5 p.h. 


` TRUSTS to £6,000 
Assistants/Senior vacancies all over London — medium- and 
large-sized practices. Details on request. 


COMMERCIAL TAX 


GROUP TAX MANAGER £12,500+car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adyiser with Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board. 


OIL INDUSTRY £Neg. 
Leading oil company requires Tax Manager to join their existing 
department of approximately ten qualified Accountants. U.K. 
and overseas tax experience, also ability to deal with complex 
planning situations. 


INTERNATIONAL TAX CONSULTANT SEEFING ae 

c. £9, 
Established shipping company requires qualified accountant to 
deal with international tax problems, exchange control, etc. 
Reporting directly to Board, candidate must have had ex- 
erience of international tax problems either in the profession or 
in industry. — 


TAX PLANNING — CONSULTANCY £10,000+ 
Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems is useful, but an ability to find 
quick solutions to problems essential. 


LARGE U.K. CONGLOMERATE to £10,000 
Qualified Senior Tax Manager required as Number 2 to Senior 
Tax Adviser. Our client is involved in at least -4 different fields 
including oil and tourism. 


TAX MANAGER - VICTORIA to £10,000 

Major British organisation seeks Tax Manager to analyse tax 

propio in a much wider context than usual. Strong technical 
ack ground with an analytical mind is essential. 


ASSISTANT TAX MANAGER £6,500 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits. 


ASSISTANT TAX CONTROLLER to £6,000 
Qualified Chartered- Accountants with one or two years’ tax 
experience required by 3 major public company clients. 
Experience of computation and planning work offered. 


COMPANY TAX 


PE. II FINALISTS/NEWLY QUALIFIEDS 

TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. 


PROSPECTIVE TAX PARTNERS N 

ECI] £7,000 
Mainly company tax — set up n2w department. 

North London i £8,500 
Tax Manager with Partnership in short term — mainly close 
companies. 
Chancery Lane £8,000+ 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 


SENIOR TAX MANAGERS to £18,000 
Career Managers required by two international practices. 
Partnership considered in reasonably short term. Top calibre 
practices. k 


CORPORATE TAX SENIORS 
EC4 — National Firm 

Baker Street — Manager Designate 
Holborn 

Liverpool St — Prospective Manager 


‘CONSULTANCY - CITY to £9,500 
Candidates wishing to deal with consultancy work in the 
profession in one-off situations. Leading international Firms. 


to £5,750 
to £7,000 
c. £6,250 

£6,500 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM £4,000+ 
Pers. Tax Asst. — large practice (3 vacancies) 

Co. Tax Seniors — some planning £Neg. 
Pers. Tax Snrs. — local Firms e. £4,500 
BRADFORD . c. £4,250 
Pers./Co. Tax — medium-sized Firm 

BRISTOL £3,500 
P.A. to tax partner — 2 vacancies 

CARDIFF e. £3,000 
Personal Tax Assistant 
CAMBRIDGE £2,500+ 
Tax Juniors — P.A. to partner 

DERBY to £5,000 
Tax Seniors pers/corp. tax 

DONCASTER £ Neg. 
Tax Manager — National Firm. 


EXETER 

Tax Consultants — mainly pers. tax 
EDINBURGH 

Tax Seniors — personal tax 
GLASGOW 

Personal and company tax 
INVERNESS 

Large Firm — personal tax 

ISLE OF MAN 

Tax planning 

LEEDS 

Tax Manager — small Firm 

Pers. Tax Assts ~ International Firm 
LEICESTER 

Company tax — local practice 
LIVERPOOL 

Company Tax Senior — National Firm 
Pers. Tax Asst — local Firms 

Asst. Manager — National Practice 
MANCHESTER 

Pers. Tax Asst — small practice 
Prospective Partner — Consultancy 


“Tax Seniors — large Firm 


NOTTINGHAM 

Tax Seniors — medium Firms 
NEWCASTLE 

Pers./Co. tax — small practice 
NORTHAMPTON 

Tax Manager — National Firm 
MILTON KEYNES 


Personal Tax Manager — London practice 


OXFORD 


Pers. Tax Asst — local Firm/start department 


SOUTHAMPTON 

Personal tax vacancies — large Firms 
PORTSMOUTH 

Tax vacancies — pers/company 
SALISBURY 

P.A. to Tax Manager 
WORCESTER 

National Practice — Tax Senior 


HOME COUNTIES TAX 


ALDERSHOT 

Co-ordinate offices ~ Tax Manager 
BARNET 

Tax Senior 

BEDFORD 

Personal Tax Juniors — London Firm 
BRIGHTON 

Tax Assistants — pers./co. tax 

Tax Consultants 

CROYDON ` 
Pers. Tax Assistants.— London Firm 
Co. Tax Seniors — London Firm 
CRAWLEY 

Local practice — personal tax 
CHELMSFORD- 

Tax Seniors ~ personal/corporate 
DORKING 

Tax Senior — local Firm 
DARTFORD 

Personal Tax Assistant 

ENFIELD 

Pers./Company tax — local Firm 
GUILDFORD 

Pers./Co. Tax Senior — London Firm 
Personal Tax Assistant 
HARROW 

Personal Tax 

HORSHAM 

Manager — mixture 

HERTFORD 

Tax Senior — London Firm 
IPSWICH 

Local Firm — Pers. Tax Assistant 
Tax Manager — new office 
LEWISHAM 

Pers. Tax — London Firm 
MAIDSTONE 

Personal Tax Assistant 
NORWICH 

Pers. Tax — International Firm 
PETERSFIELD . 

Personal Tax — local Firm 
READING 

Prospective Tax Partner 

Personal Tax Seniors 

STAINES 

Personal Tax Assistant 

REDHILL 

Personal Tax Assistant — London Firm 


In the first instance, telephone or write to: John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINT 


Tel. 01-248 0441 
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Practical Capital Transfer 
Tax Planning 


by Ratpu P. Ray. 
Butterworth, £8-50. Ñ 


As the preface says, this book follows the basic treatment and 
framework of the author’s Practical Estate Duty Planning. It is 
about 100 pages longer. 

Although the relevant legislation is a good deal shorter, it 
does raise problems unimagined in the days of estate duty, and 
this book makes a worthy attempt to point them out and to solve 
them, in so far as there is a solution. Although it does not 
purport to be an exposition of the law, the book is extremely 
helpful in explaining some of the more recondite provisions: in 
particular paragraph 7 of Schedule 5 to the Finance Act 1975 
providing for the appropriate rates of tax on distributions out 
of discretionary settlements set up after March 1974. Some very 
useful examples are given. 

Capital transfer tax adds a new terror to the office of trustee, 
for it is possible for the trust assets to become chargeable without 
any conscious act of the trustees. It follows that trustees will 
need to consider what avoiding action they ought to take in the 
interest of the beneficiaries as a whole, and (iñ the case of a dis- 
-` cretionary trust) whether they ought to take advantage of the 
reductions in rate where the settlement is brought to an end 
before 1980. In this region the book is especially helpful. 


Understanding Accounting — Fast 

_ by ROBERT C. PETERSON. 

McGraw-Hill, $11-95. 

This book is designed as a first reader for executives and other 
business professionals who want to obtain some understanding 
of the accounting process. Written in a very simple fashion it 
discusses the difference between private and public accountants; 
the fundamentals of accounting, including the various accounts 
used in the accounting process;-explanations of the financial 
report, showing how each transaction affects the balance sheet 
and how the report can be analysed; costing and typical costing 
systems; how the use of standards can provide a more effective 
method of controlling costs; budgeting and budgetary control; 
and the function of the annual audit. 

While the book gives a short comprehensive review of the 
accounting function, it must be said that it does not add any- 
thing to what is already provided in numerous books aimed at 
the same market. As a book written for Americans, same of the 
terms and definitions used relate only to the US environment. 


Key to Company Law 

and Practice 

by Roxar R. PITFIELD and Percy F. HUGHES. 
Secretaries Journal Ltd, £5. 


This fourth edition, which incorporates the contents of the 1976 
Companies Act, consists’ of twelve sections each with its 
automatic thumb index. Each section is prefaced by a detailed 
alphabetical contents list indicating where the main headings 
in the section may be found. References to sections of an Act 
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are based on the Companies Act 1948 unless either the 1967 
Act or the 1976 Act is specified. 

An interesting feature of the book is a section on other 
legislation consisting of summaries of certain relevant provisions 
of the European Communities Act 1972, the Exchange Control 
Act 1947, the Fair Trading Act 1973, the Prevention of Fraud 
Cavesements) Act 1958, and the Protection of Depositors Act 
1963. 

This key book, from the same source as the authoritative 
work on Duties of a Company Secretary, is clear and concise; it 
is small enough in size to be carried in the pocket. The value of 
the book lies very largely in the grouping of the information 
so that, for example, everything relating to meetings may be 
found in the section ‘General Meetings, Board Meetings’, 
everything relating to the appointment and responsibilities of 
directors, the secretary and the auditors is brought together in 
another section. All this leads to rapid reference with no fear 
that any relevant issue may be overlooked. 


Principles of Auditing 

Sixth edition, by WALTER B. Metas, E. JOHN Larsen and ROBERT 
F. Meics. 

Irwin, $15-95. 

This book is the sixth edition, by three American academics, of 
a book first published in 1953. It reflects substantial changes, 
in an era of rapid change, for the profession of public accounting 
~ eg a demand for more complete disclosure of corporate affairs 
and (in the USA) an extension of the auditor’s responsibility to 
quarterly financial statements, litigation involving professional 
accounting firms and increased activity by the Securities & 
Exchange Commission in shaping the reporting process, 

The first ten chapters provide a survey of the auditing pro- 
fession: its standards, professional ethics, the import of EDP 
and the use of statistical sampling. Chapter ro contains a 
‘generalized audit programme based on audit objectives which 
can be used as a basis for constructing a set of audit procedures 
directed to any item in the financial statements. The chapter on 
Evidence — what kind and how much’ is particularly illumin- 
ating. 

The strong emphasis on internal control continues in this 
edition. Interwoven into the book in both text and problems 
are the contents of the Statements on Auditing Standards issued 
by the American Institute of CPAs. 

The book constitutes a comprehensive work on auditing of 
over 700 pages, written very much with a practical approach in 
mind. Emphasis is placed on concepts which enable the student 
to understand the philosophy and “environment of auditing. 
Without doubt, the work is a worthy addition to the auditor’s 
library. 7 


NEW BOOKS 


Durcu Company Law, by Professor P. Sanders. xiii+277 pp. 
Oyez, paperback, £11-50. 

MANAGERIAL Economics, by J. R. Davies and S. Hughes. xiv-+ 
302 pp. Macdonald and Evans, paperback, £3. 

Tue PETRO-DOLLAR Takeover, by Peter Tanous and Paul 
Rubinstein. 254 pp. Arrow, paperback, 7s5p. 

MODERN COLLEGE ACCOUNTING, by Vernon F. Linnaus. xxi-+ 
607 pp. Harcourt Brace Jovanovich, £775. 

Business FINANCE AND Taxation, by Mervyn Andrews. 96 pp. 
Ronald Sewell & Associates, Bridge House, 15 Argyle Street, 
‘Bath, Avon, paperback, £8-50. i 


? 





These books except į may be obtained from Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC2R 1JJ. Amounts 
quoted arethe net cover prices; yop per book should be added for 
packing and postage. ` 
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Completing Accounts 
Automatically 


For some time now, manufacturers of small business computers have been marketing 
programs for the production of accounts from incomplete records. In the past they 
have not been readily adopted by the profession, but steadily rising labour costs on 
the one hand and the lower cost of business computers on the other have recently made 
this proposition much more attractive. It is one solution to the problem of clients with 


incomplete records that does not involve 
the client in changing his accounting 
procedures. l 

The latest package is that offered by 
-Olivetti for their A-range of business 
computers. This has the advantage of 
being a proved package, having been first 
installed nearly two years ago at selected 
firms. Originally designed by accountants, 
the package has been developed and 
refined in the light of experience. 

The system automatically produces a 
trial balance, profit and loss account and 
balance sheet from input posted either 
from original documents or clients’ 
records. Which is used will depend on the 
individual requirements of each job. 
Information is stored on magnetic tape 
cassettes. 


Accounting codes 


_ The system is based on a set of accounting 


codes — up to 200 in all — which may be 
_ allocated by practices to suit individual 
clients. Once allocated, they enable the 
operator to enter information direct from 
.bank statements and other source docu- 
ments. Nominal account descriptions can 
“be allocated according to the needs of 
each job, and full personalized narratives 
are stored also on magnetic tape. 
_ The minimum cost for the system 
installed on the A5 is under £9,000 
inclusive of software. 

Of those practices which have ex- 
perience of the system, J. J. Morrow & 
Co, a two-man partnership in Belfast, 
report an estimated saving of 75 per cent 
in the time taken to produce a set of 
accounts. According to Mr John 
Hutcheson, Fca, one of the partners: “We 
now have spare capacity to take on addi- 
tional work, without strain on our 
resources, even though our audit staff 
has been reduced by a third’. 

Mr Vincent Hedley-Lewis, FCA, a 
partner in the Cambridge office of Spicer 
& Pegler, says: “The software, which has 
been designed by accountants, has been 
proved and tested. The system is fast and 


simple to use and can be operating within 
days of its installation. Our Nottingham 
office, for example, had produced 14 sets 
of accounts two weeks after the machine 
was delivered. The time saved, and hence 
available for more constructive work like 
tax planning and financial control, is 
enormous’. 

In addition to preparing a complete set 
of accounts, the system can be used for 
the preparation of VAT analysis for 
returns. 


Charting Priorities 


A charting system designed to chart the 
relative priority of tasks, events or con- 
tract throughput is being marketed by 
the Adapta Chart division of Movitex 
Signs. 

The chart’s background is divided into 
50 horizontal interchangeable perforated 
strips, each with title-card holder and 
elasticated ‘flowline’. Variously shaped 
and coloured signals indicate stages and 
the time by which they.should be com- 
pleted. Priority is indicated by the posi- 
tion of the line on the chart. Priorities can 
be changed by removing a line and 
replacing it at the top of the chart, other 
sections automatically slipping down one 
space. 

The standard chart allows for 50 tasks. 
Where this is insufficient two or more 
charts can be used together. In short, this 
is a progress chart with quite literally ‘top 
priority’ indication. 7 

Movitex Signs Ltd, Movitex House, 
High Street, Edgware, Middlesex HA8 
HJ. 


Improved Single 
Element Typing 
Adler’s SE1000 CD single element electric 


typewriter has just been introduced in the 
UK. A variation on the SErooo, the CD 
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version is identified by minor changes in 
exterior styling and a more strongly 
emphasized keyboard incorporating a 
half-space key. 

The SEr1ooo CD has two ribbon 
carriers, offering a choice of one-time 
carbon, scanoptic, nylon and multi-strike 
ribbon qualities. Platens are available in 
three hardnesses for stencils, crisp copies 
and normal correspondence. A pin-feed 
platen is also available for continuous 
stationery. Type heads available include a 
‘symbol head’ containing most inter- 
national accents and commonly used 
symbols, OCR heads and several multi- 
language combinations. 

These features give SErooo CD users 
the ability to change typefaces, vary the 
pitch and change the reproductive quality. 
A correcting ribbon is also available 
which will lift mistyping from paper of 
any colour. 

Office & Electronic Machines Ltd, 
140-141 Borough High Street, London 
SEr. 


Small Volume Copier 


The Rex Rotary 4040 is a desk-top copier 
for copying documents from A5 (148 mm 
by 210 mm) up to B4 (257 mm by 364 
mm) at the rate of six copies a minute. 
Being of the flatbed type, it will copy from 
all originals. i 
- The machine copies on to cut paper fed 
from disposable cassettes, each containing 
r00 sheets. A multiple copy facility and 
automatic switch-off when not in use are 
other features. 

Fordigraph Division, Ofrex Ltd, Ofrex 
House, Stephen Street, London WIA 
IEA. 


be 





The Rex Rotary 4040 electrostatic copier. 
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The $251 document shredder from Roneo- 
Neopost handles computer printout as well 
as standard stationery sizes. 


Security for Printout 


Roneo Neopost have recently introduced 
a new high performance shredder to 
handle both conventional and continuous 
stationery, including computer printouts. 
The Neopost S251 is a desk-top 
machine with an operating speed of up to 24 
metres (80 ft) per minute, and is unaffected 
by pins, staples and other fasteners. 
Standard cuts will shred up to ten 
sheets into 1-5 mm strips and up to 16 
sheets into 3-2 mm strips. Special order 
cuts are available, handling 22 sheets, cut 
into 6:5 mm strips, or for high security 
material, up to five sheets into 0-78 mm 
strips. A computer stationery feed funnel 
is available as an optional extra. 
Dimensions are 44:6 cm by 45-8 cm by 
22°3 cm (174 by 18 by 83 in). The S251 
costs £292 with standard cuts and £305 
with special order cuts. 
Roneo Neopost Ltd, Roneo House, 74 
Upper Richmond Road, London SW15. 
Another shredder introduced recently, 
this time by Ofrex, is the top security 
model CCg, which has been ordered by 
the Government for installation in all 
British embassies. 


Working at 60 feet per minute, it has an- 


84 in throat (216 mm) which accepts five 
or six sheets of 71 gsm Aq paper in one 
pass, shredding it to 1 mm by ro mm 
chips. These chips are collected in a plastic 
sack, mounted under the shredder, ready 
for disposal. A mobile trolley is supplied. 

The machine measures 453 mm by 
446 mm by 223 mm (18 by 17$ by 82 in) 
and weighs 39°6 kg (140 Ib). 

Ofrex Ltd, Ofrex House, Stephen 
Street, London WIA 1EA. 
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Office Document 
Railway 


D. D. Lamson have introduced a docu- 
ment transporter system which uses a 
track on which the cars transporting the 
documents are driven by their own 24 
volt electric motor from current picked 
up via contact rails on the track itself. The 
car with its container of documents will 
travel horizontally, vertically or upside 
down across the ceiling, thus giving com- 
plete flexibility of installation. 

Standard size of containers is 300 mm 
by 360 mm by 120 mm wide, maximum 
load eight kilograms. The system is 
provided with a complete control system, 
so that if the initial document flow analy- 
sis is done carefully, traffic jams should 
not occur. 

Containers are released from their 
cars by a single button and new con- 
tainers locked on by pressing them into 
place. The destination point is set on 
the car by sliders. 

D. D. Lamson Ltd, Gosport, Hants. 


Modular Desk System 


Tan Sad Chair Co (1931) Ltd are intro- 
ducing Compact 1000 and 2000 ranges of 
office furniture based on their present 
Compact range, but with additional fea- 
tures. While both ranges are matching in 
style, Compact 1000 desks are fitted with 
wooden drawers and Compact 2000 desks 
with system drawers, to take a wide 
variety of drawer filing and storage 
layouts. 

Both ranges come in a choice of teak or 
mahogany veneers. The components are 
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supplied individually cartoned and can be 
assembled without special tools or skilled 
labour. 

Prices depend on the desk, pedestal 
combination, drawer inserts and acces- 
sories chosen. Typical price range: 
typists desk £63°86 to {£90°03; clerical 
desk £83°80 to {141-96 and executive 
desks from £12225 to £14989 (all 
exclusive of VAT). 

Tan-Sad Chair Co (1931) Ltd, Lodge 
Causeway, Fishponds, Bristol. 


Dictation for 
Small Groups 


The Dictaphone Thought Tank 192 is 
intended for the use of up to 20 execu- 
tives sharing two or more secretaries on 
the secretariat principle. 

Like other Thought Tank systems, it 
comprises four basic components. These 
are a private wire terminal (desk tele- 
phone, or microphone) for each author, 
an endless-loop (go minute) recorder, the 
control console, and a transcription 
terminal for each typist. The control 
console enables any secretary to trans- 
cribe any author’s dictation, while a 
privacy facility prevents them listening 
in to each other’s work. 

Facilities are provided for priority 
transcription of urgent work and for 
secretaries to plan their working day. In 
short, the System 192 offers a highly 
sophisticated dictation system to smaller 
groups at a basic cost of {£725 for a 192 
tank with a transcriber station. 

Dictaphone Co Ltd, Alperton House, 
Bridgewater Road, Wembley, Middle- 


sex. 
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Planning ahead. Although 1978 is still some months away, new year planners are already 
being announced such as this one from Mabco available in red, brown and cream. Prices: 
£4-30 plus VAT mounted, £2-45 plus VAT unmounted. 

Mabco, 23 Delves Avenue, Tunbridge Wells, Kent. 
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© Cases 


In Re Hampden Settlement Trusts 


In the High Court of Justice (Chancery Division) — 
March 23, 1977 
` (Before Mr Justice WALTON) 


Discretionary settlement — Trustees’ powers to apply income and 
capital — Capital transfer tax periodic charge ~ Transitional relief ~ 
Paragraphs 12, 14, 15, Schedule 5, Finance Act 1965. . 


A settlement was made on January 25th, 1971, between the 

` Rt Hon John Hampden, eighth Earl of Buckinghamshire, and 
John Cole and Roger Parker-Jervis, as trustees. There was a 
second settlement dated April 25th, 1962, made between the 
same parties which merely adds additional property to that 
comprised in the first settlement. 

Until the closing date, the trustees were to hold the trust 
property upon trust to pay or apply the income to or for the 
benefit of all or such one or more exclusive of the other or 

` others of the income beneficiaries for the time being living, as 
the trustees should in their absolute discretion think fit. It was 

- also provided that at and after the closing date, the trustees 
should hold the trust property upon trust absolutely for such 
one or more exclusive of the other or others of the capital 
beneficiaries as the trustees should by deed or deeds executed 
on or before the closing date appoint, and in default of and 
subject to any such appointment upon trust for the two named. 
charities in equal shares absolutely. 

The income beneficiaries were defined as the descendants of 
any degree of the seventh Earl (other than the eighth Ear!) 
together with the spouses, widows, widowers of any of those 
descendants, and the capital beneficiaries were the same 
descendants other than the eighth Earl. The settlement conveyed 
one-half of the Hampden estate to the trustees to form the bulk 
of the trust property. The settlor was anxious that the estate 
should be preserved as an entity as long as possible and he 

- regarded as his heir for this purpose, Mr Ian Hampden Hope- 
Morley, a great grandson of the seventh Earl to whom he in fact 
devised the other half of the estate which he retained in hand. 

The introduction of capital transfer tax and in particular, a 
periodic charge under paragraph 12 of Schedule 5 to the Finance 
Act 1975, created problems for the trustees of the discretionary 
settlements. There had been a substantial liability to estate duty 
on the death of the settlor in 1973. The trustees accordingly 
executed a deed of appointment on March 2sth, 1976, and the 
originating summons in respect of which the appeal arose, posed 
the question for determination whether upon the true con- 


struction of the two settlements and in the events which hap-- 


pened, the deed dated March 25th, 1976, was either wholly 
valid according to its terms, or alternatively not effective as to 
all or any of the provisions thereof. Under the deed the trust 

‘ property was to be held on trust for the child and children born 
afterwards to Mr Ian Hope-Morley that were living-on the 
closing daté, or earlier attained the age of 25 years and if more 
than one, in equal shares absolutely. 


Held: the deed dated March 25th, 1976, was wholly valid. 


~ 
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Johnson v. Scott 

In the High Court of Justice (Chancery Division) - 
June 24th, 1977 

(Before Mr Justice WALTON) 


Back duty investigation — Omissions from returns — Whether fraud, 
wilful default or neglect ~ Evidence before the Commissioners — 
Sections 36, 37, 39, 50 (6) and 118 (1), Taxes Management Act 


"1970. : 


The taxpayer was involved in a back duty investigation and 
assessments under Cases I and III of schedule D were made on 
him for 1958-59 to 1965-66 inclusive. The General Commis- 
sioners determined that the appellant had been guilty of neglect 
but not of fraud or wilful default. ne te 

The appellant commenced business as a motor dealer in 1965 
and he did not include in his tax returns for 1958-59 to 1965-66 
inclusive bank deposit interest of his wife. Subject to certain 
adjustments, the Commissioners accepted capital income and 
expenditure statements submitted by the Inspector which 
showed. amounts described as ‘profits not disclosed’. The 
appellant maintained that there was no lawful evidénce on 
which the Commissioners could have come to the conclusion 
that there was neglect in this case and there should have been 
included as part of the case statement, a statement as to the 
evidence on which they relied before coming to a particular 
conclusion of fact. 


Held: the General Commissioners were entitled to come to the 
conclusion that there had been neglect in respect of each of thè 
years under review. 


Tucker v. Granada Motorway 
Services Limited 

In the High Court of Justice (Chancery Division) — 

July 6th, 1977 Be 

(Before Mr Justice TemPLEMAN) 

Capital or revenue payments — Variable rent payable under 


lease — Lump sum paid to eliminate future variations — Case I, 
Schedule D. 


On July 7th, 1965, Granada Motorway Services Ltd, obtained a 
lease for a period of fifty years from October 16th, 1964, from: 
the Minister of Transport as landlord in respect of a motorway 
service area at a fixed rent and an additional variable rent. The 
variable rent was a percentage of the gross takings for the 
previous year from the petrol filling station and catering services 
provided and from any other business activities, on the service 
area. 

The gross takings included the amount for tobacco duty 
contained in the selling price of tobacco with the result that any . 
increase in tobacco duty caused an increase in the variable rent 
but not an increase in the company’s profit. In August 1974, 
the company paid to the landlord the sums of £122,220, being 
six times the amount of the additional rent due on tobacco duty 
certified as relating to the year ended July 31st, 1973, and the. 
landlord agreed to eliminate during the residue of the term of the 
lease, the amount of tobacco duty from gross takings for the 
purpose of calculating the additional variable rent. The company ` 
claimed that the payment should be deducted in computing its 
profits for the purposes of Case I of Schedule D, but the 
Revenue thaintained that the capital was of a capital nature. 

The special Commissioners decided that the payment was of 
a revenue nature. 


Held (reversing the decision of the Special Commissioners): 
the payment procured an improvement in the terms of the 
lease which was a fixed capital asset and`was not an allowable 
deduction in computing profits for the purposes of corporation tax. 
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Capital & Counties’ 
Transformation 


Two major deals ~ the sale of the main 
Knightsbridge Estate in London and the 
funding of the Victoria Centre, Notting- 
ham ~ have transformed the financial 
position of Capital & Counties Property 
Company to the extent that the report and 
accounts for the year to last March include 
a pro forma consolidated balance sheet 
showing the effect of the disposals: 


Pro forma 
< Consolidated Balance Sheet 
(based upon the group accounts at 
March 25th, 1977 and adjusted to reflect 
subsequent disposals) 
1977 1977 
actual pro forma 





£000 £000 ASSETS EMPLOYED 
114,121 69,156 Investment properties 
381 381 Other fixed assets 
2,863 2,863 Associated companies 
and trade investments ` 
19,324 35,447 Current assets 
— — Deferred asset 
502 502 Deferred expense 
137,191 108,349 
FINANCED BY 
19,006 19,006 Share capital 
14,918 14,918 Share premium account 
806 3,856 Contingent taxation 
reserve 
. 7,247 14,532 Retained profits 
41,977 52,312 Stockholder’s funds 
56 56 Minority interests 
85 85 Deferred liabilities 
45,190 38,190 Long-term borrowings 
~ 40,504 8,327 Short-term borrowings 
9,379 9,379 Current liabilities 
137,191 108,349 
_ 69p Basic net assets per 


55p 
a stock unit of 25p 


The two major transactions between 
them bring in net proceeds of some £55 
million in exchange for assets yielding 
£2-3 million net rental income and with a 
March 1977 balance sheet value of £45 
million. Of the Knightsbridge sale pro- 
ceeds, £7 million has been used to repay 
the 7 per cent first mortgage debenture 
1997-2002 at par, £11°5 million has been 
applied against a Deutschmark loan and 
‘£215 million against other borrowings. 


The balance of £4 million plus the net 
consideration of {11 million from the 
Victoria Centre sale and leaseback oper-, 
ation is considered cash available for’ 
reinvestment and further borrowing re- 
ductions. 


Exchange risk 
Capital & Counties’ chairman, Mr K. H. 
Wallis, reports in his annual statement 
that borrowings at August 4th, 1977, as 
against the March 25th balance sheet date, 
were: 
Long-term £38-0 million (£45-2 million) 
Short-term £8-5 million (£40-5 million) 
Total £46-5 million (£85-7 million) 


Foreign currency borrowings, within 


the total, have been reduced from £34°5 


/ 
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million to £22°8 million, but since over- 
seas assets were included in the March 
1977 balance sheet at £10 million 
(attributing no present value to the 
deferred consideration for the sale last 
year of Australian interests), there is still 
an exchange risk. Mr Wallis writes: “The 
board will continue to give attention to 
this exposure’. 

Auditors Arthur Young McClelland 
Moores & Co concur with the exclusion 
of any credit for the deferred purchase 
consideration for the former Australian 
interests ‘in view of the probable length 
of the period before this consideration 
becomes payable and the impossibility of 
estimating with any precision the amount _ 
to be received’. Payment’ may not be 
received until 1985. 

On another accounting point, the 
auditors refer to a further provision of | 
£3°29 million in the accounts to reduce to 
estimated net realizable value stocks of 
building land held by a housebuilding 
subsidiary. The auditors make the point 
that a substantial proportion of the land 
consists of a single holding on which 
development has begun but will not be 
completed for many years. 

Considerable uncertainty must exist 
about future selling prices, building costs 





Employee Shares 


Shares for employees is a subject of con- 
tinuing debate in which the opposite 
poles are held by those who consider that 
development of the employee share- 
holding principle is the ‘open sesame’ to 
industrial peace in our time and those who 
consider that the last thing any employee 
should have is a share in the company 
that employs him. 

There is, of course, a difference 
between employee shareholders who hold 
shares on a parity with all other share- 
holders, and ‘employee shares’ which are 
specially issued and are separate from the 
equity. 

Alfred Preedy & Sons, a Midlands 
wholesale and retail newsagents, sweets 
and tobacconists concern, is one of the 
few remaining quoted companies with a 
special category of employees’ shares. 
When the company went public almost 14 
years ago many of its 500 employees held 
between them 13,500 employees’ shares. 
Shares of a nominal sp are issued at par 
rank ahead of the equity for a fixed non- 
cumulative 600 per cent dividend and can 
be held by employees up to management 
level but not by directors or auditors. 

This may be considered a somewhat 
outmoded form of share capital and 


there may be, on that basis, some concern 
that the form, far from being replaced 
by direct equity participation, is being 
extended through the increase in the 
authorized share capital to 200,000 
employees shares. 

That represents a mere 0-576 per cent 
of the present issued share capital. But 
there is some acknowledgement in the 
boardroom that the employees’ shares 
position needs changing. Employee shares 
will in future carry one vote for every 25p 
of employees’ share capital. 

Putting these proposals to shareholders 
for approval, the chairman, Mr H. L. - 
Preedy, points out that the total number 
of employees is now 1,750 and adds that 
‘in these modern times, any person who 
has subscribed any part of the share 
capital of the company, however small, 
should be entitled to vote at general 
meetings’. 

Some may consider that in these. 
modern times there should not neces- 
sarily be any difference between share- 
holders — whether they are employees, 
private investors or institutions. Indus- 
trial democracy in terms of shareholding 
should ‘surely mean equal votes — and 
equal risk. 
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and interest rates, and while the auditors 
are satisfied that ‘every due care’ has been 
taken in the board’s estimate, there can 
be no formal opinion expressed ‘as to the 
appropriateness of the provision’ given 
the length of the period covered by the 
estimate and other circumstances beyond 
the board’s control. 


Proposals rejected ~~ 


Capital and Counties has joined with 
other members of the British Property 
Federation in rejecting the proposals for 
the accounting treatment of depreciation 
in the accounts of property investment 
companies. Mr Wallis acknowledges that 
it is sometimes difficult to reconcile the 
desire. for uniformity with the practical 
realities of particular industries but ‘the 
essential objective must be to provide 
information which is intelligible and use- 
ful to both investors and management’. 

Mr Wallis hopes that ‘with this aim 
firmly in mind it will be possible to avoid 
unnecessary and unhelpful confrontations 
between the industry and the accountancy 
profession’. 


German Connection 
Swings UGI‘s Way 


For the first time since 1974 there are no 
extraordinary items to be deducted from 
“the year’s results of United Gas industries; 
because of that, and also because of higher 
profits, there is a £212,000 increase in the 
final distributable balance at £681,000 — 
the highest figure since 1973. 

Shareholders are told that one of the 
factors influencing the results is what is 
becoming a regular swing between surplus 
and deficit in the German subsidiary. In 
1975 there was a surplus, in 1976 a deficit, 
and in the current year a surplus is almost 
certain, The swings are due to very large 
long-term contracts spread over more 
than one accounting period. 

The German subsidiary’s accounting 
date is December 31st against the group’s 
March 31st. In February 1976 the Ger- 
man company completed a very large 
contract for gas pipeline stations which 
were delivered by the group in Hamburg 
for installation in Russia. There was then, 
the chairman, Mr Hugh Nicholson, FCA, 
explains, a gap until a follow-on order 
worth DM25 million started to be manu- 
factured and delivered. 

The first delivery took place in Feb- 
ruary 1977 — after the end of the German 
company’s financial year. Deliveries are 
running slightly ahead of schedule and 
there should be a substantial profit from 


this contract for deliveries made during _ 


1977- 

Mr Nicholson directs shareholders’ 
attention to the impact of these conditions 
on the ‘Funds’ statement included in the 
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report. Movements in working capital 
show an increase of £1,686,000 in credi- 
tors and an increase of £1,335,000 in bank 
balances with a note to the statement 
referring readers tc the relative note to 
the accounts explaining that the creditors’ 
rise is mainly due to the excess of progress 
payments received over actual costs‘of a 
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long-term contract with this in turn 
reflected in the increase in bank balances. 

Mr Nicholson makes the point that the 
indication in the funds statement that the 
company appears to have solved its work- 
ing capital problem is ‘somewhat mis- 
leading’ even though some improvement 
in the position has, in fact, been achieved. 


Long Haul for Town and City 


Town & City Properties continued to be 
financially fed by property sales which are 
gradually eating into borrowings and will, 
itis planned, eventually bring equilibrium. 
Properties figure in the accounts at 
£373'14 million, plus £25:86 million as 
“excess of cost of investment over book 
value of net tangible assets of central and 
district and sterling land groups less 
amounts written off’. 

The property portfolio ‘does not lend 
itself to a meaningful valuation’, the 
directors state under ‘Accounting policies’. 
The portfolio includes a high proportion 
of reversionary and development prop- 
erties and partial interests in properties 
arising from financing transactions. 

The board believes ‘that no true market 
currently exists for many of these interests 
in their present state’. Policy is to re- 
structure these interests so that they can 
be marketed. For these reasons there has 
been no property valuation at the March 
24th, 1977, balance sheet date, and ‘the 
directors do not in these circumstances 
feel able to express a view on the relation- 
ship between the Fook value and market 
value of the group’s property interests, 
including properties underlying the value 
of investments and the excess cost of 
investment in the central and district and 
sterling land groups’. 

In 1976-77, the loss before-tax and net 
outgoings on development properties was 
£760 million following the previous 
year’s £4-78 million. The group’s present 
deficit on profit and loss account arises 
mainly from historic purchases of low 
yielding reversionary property and de- 
velopments, financed by variable rate 
short-term loans which in recent years 
have been very costly. j 


Further deficits expected 


A return to surplus requires the sale of a 
further significant volume of properties 
to reduce indebtedness as well as in- 
creasing income from reversions and the 
generation of reveaue from development 
properties. The boardroom view is that, 
given reasonable market conditions, the 
necessary volume of sales to achieve this 
objective will be accomplished from the 
portfolio. But further deficits are ex- 


pected before a surplus is achieved and 
no provision for those deficits has been 
made. 

Auditors Peat, Marwick, Mitchell & ` 
Co state that they are unable to assess the 
effect on net assets, capital reserve and 
profit and loss account had a valuation of 
property interests and an estimate of 
further deficits on revenue account been 
made and reflected in the accounts. 

Since April 1st, 1974, total sales of 
properties have amounted to £244 million 
against a book value of £243 million. The 
source and application of funds statement 
shows how funds raised from sales have 
been used in the past three years. 

In 1975, receipts of £86 million from 
property sales were almost entirely used 
to finance outgoings on properties and 
only £8 million went in reduction of 
borrowings. In the past year the position 
had improved to the point where, from 
net property realizations of £55 million, 
as much as £28 million went to reduce 
borrowings. The trend should continue. 

Borrowing levels, however, are still 
high. At the financial year end, overall 
group borrowings had been reduced from . 
£336 million to £317 million after allow- 
ing for foreign exchange rate movements 
which increased borrowings by £12 
million. 

Mr Jeffrey Sterling, the chairman, 
reports that since the year end further 
reductions have taken borrowings down 
to £303 million before taking into account 
£11 million of sales proceeds which are 
deposited. 

Clearly the current steep decline in 
interest rates will be of benefit to the 
group which carried interest charges of 
£24°51 million in 1976~77 on bank over- 
drafts and short-term borrowings. An 


` improvement in London office lettings is 


beginning to look promising. 

Town & City’s haul back to surplus is ` 
still going to be long. But there is an 
indication of better things in interest rate 
and letting trends as well as in the chair- 
man’s statement that the company ‘is 
beginning to expand its development 
activities again, but at present only in 
situations where it is free from financial 
commitment’, 
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BULLS AND BEARS 





Gloom at the 
Bank 


Economists and jobbers seem to be the only ‘bears’ left, and 
even the jobbers have almost given up the unequal task of going 
against the market. It has become a post-war tradition among 
British economists to foretell economic death and destruction. 

Events moved the economists’ way. During the recurring 
cycles of economic stop and economic go, death and destruction 
could be forecast with impunity because confirmation was 
merely a matter of time. f 

The transformation of the balance of payments position and 
prospect by the advent of North Sea oil and gas can therefore 
only be seen by economists of the British school in terms of 
eventual destruction. It is also typically British that, even before 
North Sea oil has begun to flow in full power, the economic 
forecasters are concerned first with the inevitable wastage of oil 
revenues and secondly with the need for alternative power 
sources when North Sea oil runs dry. 
~ There is also a touch of the British economists’ disease within 
the Treasury and the Bank of England — neither of which 
institutions has as yet cottoned on to the basic foreign exchange 
fact that money follows good credit. It is not a fallacy, but fact, 
that a bank will lend to the hilt to a customer who can prove 
that the loan is not needed. 

Banks will lend liberally where the risk is good — which in 
banking terms means where there is no risk at all. Similarly, a 
currency backed by a sound and improving balance of payments 
will be bought, and a currency that fronts a weak economy with 
a growing balance of payments deficit will be sold. ` 

This is why sterling is in demand, to the chagrin of the Bank 
of England which ought to be the upholder of the pound but 
which is consistently the denigrator of it. Having yielded to 
Treasury pressure and unpegged the pound from the dollar, 
the Bank of England is still insisting that the British economy 
cannot support a strong currency. 


Artificial rate 


A rate of 1-74 against the dollar is all the UK economy can 
stand, according to the Bank of England. And because this 
artificially low rate is manipulated in the foreign exchange 
market there needs must be all kinds of other control para- 
phernalia. The greater the gamut of controls, the greater the 
implication that a strong currency is the last thing that either 
Treasury or Bank of England wish to see. But market forces 
will have the final say — just as they had their say in the enforced 
unpegging of sterling from the US dollar. 

The ‘Authorities’ have become so accustomed to weakness 
that they have come to consider it not only a necessity but a 
virtue. There is a pale parallel between the ‘Authorities’ and 
the jobbers in the London stock market, who have been more 
inclined to take a bear than a bull stance. 

To a degree, the jobbers do not have much option on this 
matter since inadequate finance and, until very recently, the 
prohibitive cost of finance even when available has made the 
carrying of bull positions uneconomic. When during the early 
summer the equity market fell a full ro per cent in FT Index 
terms, the market undoubtedly was going the jobbers’ way. 
They were closing old bear positions and opening new ones and 
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the process, in all probability, would have continued with the 
Index down around the 420 level had not the grudging, enforced 
change of attitude by the Bank of England towards sterling 
turned the whole market round. 

Immediately ‘shortage of stock’ familiarly fuelled first the 
share price’ recovery and then the new advance. A number of 
times since the turn‘in the market there have been clear attempts 
to get the equity market down but they have been set at nought 
by the strength of buying support. 

Any reaction on profit-taking or the bearish translation of 
various economic developments is only the signal for fresh 
demand. There may well be no gainsaying this trend until the - 
final quarter of the year when the more extravagant of industrial 
wage demands will put Government policy to the test. 


Gilt-edged 


Having intervened in the money market on a Thursday to 
enforce a maintained minimum lending rate the following day, 
to allow a further £1,400 million of near short-dated stock to be 
issued, the Bank of England can hardly be accused of inactivity. 
A near ‘short’ with spread-eagled ‘calls’ is clearly aimed at 
providing the Bank with a stock that will provide some degree 
of control mechanism in the gilt-edged market. But if sterling 
continues to maintain its strength and the inflow of foreign 
funds remains forceful, there is plenty of room for fresh advance 
in the gilt-edged market with lower short and long dated yields 
in prospect. There is still a long way to go before long yields 
become unattractive. 


7 Yield Yield 1977 | 

Price int (Red'n) High Low 

Treasury 53 per cent 2008-12 45 12:15 12°38 483 404 
Funding 34 per cent 1999-04 333 10°53 11°69 352 27% 
Treasury 83 per cent 1997 72 12:12 12:58 772 64% 
Treasury 9 per cent 1994 77% 11:93 12°49 812 663 


__Equities 


The magic of round numbers never palls and 500 for the FT 
Index is a magnet to both buyer and seller. The buyer considers 
that if the Index reaches 500 then it must go considerably | 
further ahead. The seller takes profits — and then wonders 
what to do with the money, apart from putting it back into 
equities again. í 

There is always a great temptation to search for the ‘over~ 
looked’ share when a market has risen strongly and more often 
than not the share that appears ‘overlooked’ has in fact been 
ignored for good reason. 

But there are genuine recovery propositions in the equity 
market, despite the fact that a number of shares that can be put 
into this category stand, like others, at or near their 1977 peaks. 

In the financial and property sectors there can be scope for 
recovery operating still. 


1977 
Price Yield High Low 
Capital and Counties Property 
25p shares a ia 37 0:4 40 94 
Town and City Properties 10p 
Shares ie ae Sa 9 0-2 12 5 
Keyser Ullmann Holdings 25p 
Shares x e a 42 1-2 47 21 
United Dominions Trust 25p = ~ 
Shares 33 of 34 — 36 14 


It will be noted that the first three companies are paying 
token dividends for status preservation purposes. United 
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Dominions Trust, although not paying ordinary dividends, has 
cleared preference payment arrears, and prospects of a return to 
the ordinary dividend list can be considered fair. 


Capital & Counties. The financial position of this group has 
been materially improved by two major transactions involving 
some {£55 million, with consequent reduction in borrow- 
ings. This could prove the turning point in the company’s 


recovery. 


Town & City. Selling properties to reduce borrowings will be a 
continuing necessity in this group, but there is boardroom con- 


LOWER TERM RATES 


There is keen competition within the 
life assurance market for term assurance. 
In many cases, the rates quoted depend 
chiefly on the expenses allocated to this 


policy. Since the London Life Associa- 


tion does not pay any commission for 
the introduction of business, its expense 
ratio is considerably lower than that of 
most other offices. 

Recently it has been able to make 
substantial rate reductions for term 
assurance, with the result that its rates 
are now highly competitive at many ages. 


c 


TSB LOANS 


The Trustee Savings Banks are getting 
into line with the commercial banks. 
Now, personal loans may be granted, 
up to a limit of £1,500, and temporary 
facilities will be provided so that, in 
approved cases, cheques need not be 
‘bounced’, Also, certain types of secured 
lending and bridging loans will be 
available. 

The ‘price’ to be paid for freedom 
from governmental support and control 
is the giving up of all special concessions, 
including the payment of some interest 
to members with ordinary savings 
accounts on a tax free basis. 

Currently, the Trustee Savings Banks 
have rather more than ro million cus- 
tomers, and will be charging ọ per cent 
flat for personal loans. The banks are 
looking: at the idea of introducing credit 
cards, and also are exploring ways in 
which facilities could be provided for 
members requiring loans for house 
purchase purposes. 


GREATER FLEXIBILITY 


The Scottish Amicable Life Assurance 
Society is introducing greater flexibility 
into its bonus-reinforced Home Pur- 
chaser policies. New contracts will 
incorporate an option which will be 
available whenever the mortgage is 
varied — eg, on moving house or obtaining 
a further advance for house improve- 
ments. 

If required, and without evidence of 
health, the Society will extend the 
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maturity date to not later than the life 
assured’s oth birthday, or the repayment 
date of the mortgage. In addition, the 
minimum death benefit may be increased 
up to a figure not g-eater than the amount 
of the mortgage or twice the minimum 
death benefit, with a maximum of 
£100,000. ~ 

At the same time, the Society :s 
increasing the rate of bonus to be dis- 
counted from £3:25 per cent to £340 
per cent per annum, compound. The 
current interim boaus rate is £4 per cent 
per annum on the guaranteed benefi-s 
plus £5 per cent per annum on existing 
declared bonuses. i 

For a 20-year term, the rate beirg 
used in the calculations_is equivalent 
to 80 per cent of the bonuses which will 
be paid if the present rates are maintained, 
For a 25-year policy, the figure is 78-7 
per cent of the Lonuses which will be 
payable if the rate is maintained. 


SOUND PROPERTY MARKET 


Reporting to policyholders, the managers 
of Save & Prosper Property Fund have 
taken the view that the property market 
is more soundly based than for some time. 
In contrast to the speculative element 
which dominated between 1971 and 1973, 
the property investment market is now 
made up mainly of pension funds and 
other institutions; the percentage of 
institutional portfolios invested in pro- 
perty has increased dramatically. 

Also, the market has been strengthened 
by the shortage of suitable investments, 
due largely to an zlmost total lack of new 
developments. Institutional investors who 
had placed considetable sums in gilt- 
edged securities recently have been 
channelling substantial sums into pro- 
perty, to balance their portfolios. Tae 
market, therefore. has now returned to 
levels prevailing before’ the increases in 
Minimum Lending Rate in the autumn 
of 1976. 

The Save & Prosper portfolio consists 
mainly of medium-sized prime units 
which are expected to provide the best 
growth, while providing maximum 
marketability. Some 95 per cent of the 
fund’s properties are subject to 5 or 
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fidence that the process will’ be successful. A move to return to 
new fully-financed developments is being made. 


Keyser Ulimann Holdings. Falling interest rates and stability in 
the property market should help this group now that the major 
reorganization losses and costs have been absorbed. 


United Dominions Trust. The year.to last June saw a return to 
net earnings indicating that past problems concerned with 
property loans and building developments have largely been 
solved. The basic instalment credit and financial services sector 
of the group remains profitable and strong. 


7-year rent reviews or, in certain cases, 
annual reviews. 

Between now and May 1981, the 
annual rental income is expected to 
increase by about ṣo per cent. More 
than 75 per cent of the property is let 
to public companies, Government de- 
partments or statutory bodies. Having 
been priced monthly, the units are now 
priced at fortnightly intervals. 


INVESTING FOR HOLIDAYS 


On the grounds that a certain amount 
of investment in building societies is for 
short term objectives, the Provincial 
Building Society has introduced an 
investment‘ account requiring regular 
investment to be made, where the 
interest rate is one-half per cent more 
than the ordinary share rate. It is, how- 
ever, one-quarter per cent less than that 
applicable to a normal regular saving 
contract. This is because, with the new 
form of investment account, up to four 
withdrawals a year can be made, rather 
than only one withdrawal under the 
longer established regular saving scheme. 

The Provincial Building Society antici-. 
pates that this form of account will be 
useful for saving for holidays. It has made 
arrangements with Thomas Cook so that 
any member with this type of account 
who has been saving for a minimum of . 
six months, will be entitled to a discount 
of up to {so per person on Thomas 
Cook’s own package holidays. The 
discount is calculated at the rate of 5 per 
cent on the amount saved with the 
building society. 

Thomas Cook are happy to allow this 
discount, in view of the promotion given 
to their holidays, and the saving in 
administrative work which will result. 
No payment passes between the building 
society and Thomas Cook. In addition, 
however, the Provincial Building Society 
will be selling Thomas Cook sterling 
travellers’ cheques, on which normal 
commission will be paid by Thomas 
Cook. Although the investment account 
is being promoted as a ‘holiday saving’ 
account, naturally withdrawals can be 
used for any other purpose. 
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City Notes 





That the National Institute’s Economic 
Review should call for economic 
reflation on precisely the day that 
20,000 Leyland workers were called 
out on strike in support of a 47 per 
cent pay claim was a matter of 
coincidence rather than deliberate 
timing. But intention could not have 
made the timing better. 

The two calls illustrate the British 
economic dilemma — the need for a 
degree of reflation at a time of 
growing danger of renewed wage in- 
flation. This is the unsure centre of the 
UK economy that is given external 
gloss by demand for sterling turning 
on a potential balance of payments 
surplus. 

The immediate consequences of 
sterling’s strength are translated into a 
record and sustained inflow of funds 
to London with an embarrassment of 
reserves riches. The Bank of England 
has been fighting a losing battle in its 
attempt to convince the foreign ex- 
change market and everyone else that 
the ‘index’ of sterling matters more 
than the dollar rate. 

Before the holiday week-end, 
doubts were being expressed as to 
how long the Bank could keep the 
sterling-dollar rate down to the 1-74 
level and keep minimum lending rate 
up to 7 per cent. The Bank’s problem 
may unfortunately be solved by the 
call for strikes by unions rather than 
the call for reflation by the National 
Institute. . 


PUBLICITY 


On the matter of last week's comment 
concerning publicity-conscious 
stockbroking firms and their extrovert 
economists, the efforts of one of their 
much-quoted number may be noted. 
A lengthy dissertation on the effect 
of North Sea oi! on Government policy 
was widely circulated in the City 
before last week-end. But there was a 
much-emphasized and underlined 
embargo on any Press comment until 
August 30th. That, of course, was the 
first day back for the main City 


columns in the financial press after the ` 
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holiday break. The brokers made sure 
that their review of the North Sea 
situation was in all the right places by 
the Thursday before the week-end to 
ensure full treatment and coverage. 


PROPERTY VALUES 


i 

Refinancing of the major property 
groups is on the City agenda now that 
so many of the companies have 
proved their own ability to survive. 
The process of selling properties and 
reducing lendings has been financially 
effective and the beginnings of 
improvement in property values have 
enhanced. remaining portfolios from 
which improving income is being ob- 
tained. Lower interest rate levels have 
lately provided assistance. 

One of the major refinancing 
operations now being considered con- 
cerns the British Land group, where 
N. M. Rothschild are expected to put 
forward shortly a plan for dealing with 
some £25 million of existing 
borrowings in the form of loan stock 
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maturing next year and a loan from 
the Crown Agents. 


SHARE EXCHANGE 


Schlesinger Trust Managers have in- 
troduced two new features into their 
share exchange scheme whereby a 
portfolio of shares can be exchanged 
for units in one or more unit trusts. 
The published list of shares which can 
be taken into the managers’ trusts at- 
their buying prices now exceeds 220, 
including many leading companies. In 
addition, the managers accept most 
gilts and investment trusts on the 
same terms. 

-Secondly, the managers are 
offering an immediate service; on re- 
quest, they can confirm over the 
telephone the terms on which any ex- 
change will be handled. Complete 
portfolio evaluations can be sent to 
the managers, who will return them 
within 48 hours with full guidance on 
how the share exchange scheme 
could operate with the portfolio. 


Rates and Prices 


Closing prices, Tuesday, August 30th, 1977 


Bank of England Minimum Lending Rate Money Rates 
March 31, 1977 91% = April 29,1977... 84% Day to day 63-63% Bank Bills 
April 7, 1977 91% May 13,1977 .. 8% 7days 63-7 % 2months 64% 
April 15,1977... 9% Aug. 5,1977 .. 74% Trade Bills 3 months 63% 
April 22, 1977 .. 82% Aug. 12,1977 .. 7% [month 73% 4 months 65-65% 
2 months 7% 6 months 6k61% 
Finance House Base Rate 3 months 74% : 
August Ist, 1977, 8% ; 
neust is : Three Months’ Rates 
Certificates of Tax Deposit Local authority deposits 63% 
February 16th, 1976: Locat authority bonds HT % 
interest on payment of tax 9%; Sterling deposit certificates .. 64-62% 
withdrawn for cash 6% Euro-sterling deposits T-T% 
Euro-dollar deposits 61-6} % 
FT industrial Ordinary Index Inter-bank rate 64-63% 
August 30th, 1977, 490-9 
Treasury Bills Foreign Exchanges 
June 24 _ £7-4566% July 29 £7-3008% NewYork .. 1-7422 Frankfurt .. 4-0575 
July 1 £7-4502%  Aug.5, .. £6-8106% Montreal 1-8745 Milan 1537-75 
July 8 £7-4580% Aug. 12 .. £6-4887% Amsterdam.. 4-2800 Oslo 9-5250 
July 15 £7-4580% Aug. 19 .. £6-4204% Brussels 62-3000 Paris 8-5700 
July 22 £7-4760% Aug. 26 .. £6-4184% Copenhagen 10-8075 Zürich 4- 1850 
Gilt-edged 
Consols 4% 314 Treasury 131% 1997 .. 101$ 
Consols 24% .. 20} Treasury 94% 1999 TH 


Conversion 34% a ia m o 32 


Treasury 9% 1994 .. Ei : ‘ f : 78 


Funding 34% 99-04 .. 33% Treasury 81% 84-86 .. 924 
Funding 53% 78-80 ,. 954 Treasury 81% 87-90 .. 794 
Funding 54% 82-84 .. is -. 86} Treasury 34% 77-80 .. 944 
Funding 53% 87-91 .. 2% i -. 64% -Treasury 31% 79-81 .. 934 
Funding 6% 1993 594 Treasury 5% 86-89 .. oe we 654 
Funding 64% 85-87 .. oe 80} Treasury 54% 08-12 `.. = 35 45} 
Treasury 13% 1990 .. pe 103} Treasury 2496 ra is is .. I% 
Treasury 12+% 1993 .. Je ee .- 974 WarLoan 3% os zi oe .- 31f 
Retail Price Index (J an. 1974— 100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec, 

1972 82-9 83-3 83-6 844 84-8 85-3 85:6 86:3 86-8 88-0 88-3 88-7 
1973 89-3 899 90-4 92-1 92-8 93-3 93-7 940 948 96-7 974 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 1097 109-8 111-0 113-2 115-2 116-9 
1975 {19-9 1219 1243 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144.2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 181-7 183-6 183-8 
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THE EDITOR 


LETTERS TO 





Independence 
of the Auditor 


Sir, — There have been one or two references tò auditors’ 
independence in your columns lately, and it appears that some- 
thing may be put in a new Companies Act. 

You recently reported [August 18th] a case where the 
directors wanted to change the auditors but were prevented 


from doing so by an exceptionally large shareholder. The’ 


auditors whom the directors wanted changed had qualified their 
report. It was not stated what reason the directors had for 
seeking a change of auditors, nor why the firm of the directors’ 
choice had allowed their name to go forward in the circum- 
stances. 

In my opinion, the English Institute is regarding the very 
important question of auditors’ independence with quite 
unacceptable complacency. Some while ago I proposed a 
resolution at an annual meeting of the Institute, calling upon 
the Council to press for a clause in any new Companies Act 
which would make it unlawful for directors to vote, in person 

. or by proxy on a question of change of auditors [The Accoun- 
tant, May 22nd and June 5th, 1975]. This common sense 
proposal fell on deaf ears. 

_ Can any of your readers explain, please, why such a safe- 
guard for shareholders and the public is not implemented? 


Yours faithfully, 
London NWS. D. E. F. GREEN, MBE, FCA. 


[Mr Green, according to our report of June sth, 1975, received ‘a 
sympathetic hearing’ for his views at the 1975 annual meeting. His 
resolution was defeated after the President had spoken of ‘considerable 
practical difficulty’ in implementing its terms; pointing out further that 
clauses 66 and 67 of the Companies Bill 1973, relating to the resignation 
of auditors — two clauses since enacted in substance as sections 16 and 17 
of the Companies Act 1976 — seemed to place auditors in a strong 
position. — EDITOR. ] 


Professional Discipline 


Sir, ~ I read with great interest Sir Henry Benson’s analysis 
. of emerging problems in your issue of August 4th. In “The 
Widening Horizons’ he indicates, with familiar clarity,-some 
areas easily recognized by his Dutch colleagues, who face 
similar challenges. 

There is one matter of public interest, however, in which 
UK and Netherlands practices differ. Sir Henry urges the 
importation of lay members into the investigatory and disc- 
iplinary procedures of the UK bodies. A brief summary of the 
situation in the Netherlands in this respect may be of interes: 
to your readers. 

The Netherlands disciplinary jurisdiction aims at preventing 
and redressing failures on the part of a registeraccountant in 
the execution of his profession, infractions of the bye-laws of 
NIvRA and breaches of ethical standards of the profession in 
general. Disciplinary jurisdiction is exercised in the first in- 
stance by the Raad van Tucht (Disciplinary Board) and on 
appeal by the Raad van Bereep (Board of Appeal). 

The Raad-van Tucht consists of a judge of the civil or criminal 
courts and four registeraccountants, all of them appointed by 
the general meeting of members of the NIvRA. The Raad 
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van Beroep consists of three judges appointed by the Minister 
of Justice, and two registeraccountants appointed ‘by the 
general meeting o7 members of the NIVRA. Both Boards are 
completely indepeadent of NIVRA and its Council. 

Anyone who has a complaint against a registeraccountant 
may lodge it with the Disciplinary Board; the Council of NIVRA 
may also institute disciplinary proceedings by the Board 
against a registeraccountant, or the Disciplinary Board may 
itself initiate proceedings. Since failure in the execution of his 
profession includes technical faults, either by negligence, . 
incompetence or other reasons, it is possible for disciplinary 
procedures to coincide with a civil or criminal action before a 
court of law. 

The registeraccountant against whom a complaint is made 
is given ample time to submit a written defence. Both the 
complainant and the accused are heard by the Disciplinary 
Board, and may be represented by counsel. Witnesses may be 
summoned and heard under oath. ` 

If the complaint is found to be well-founded, one of the 
following penalties may follow: 

written warning; 

written reprimand; 

suspension for a period not exceeding six months; or 

deletion of his name from the register of accountants. 

Disciplinary action is only possible against the individual 
registeraccountant and cannot be taken against a firm of 
registeraccountants. 

Finally, the basic principles of this disciplinary procedure — 
a minority of independent laymen in the first instance, and -a 
minority of professional accountants on appeal — no doubt 
contribute greatly to the public standing of the Dutch pro- 
fession. 


Yours faithfully, 
HENK VOLTEN, 
General Director, 
NEDERLANDS INSTITUUT VAN REGISTERACCOUNTANTS. 
Amsterdam. 


Accounting for Inflation 


Sir, — Mr Denza (August 18th issue) asks who supports CCA 
as a system of inflation accounting.. I do, although I have 
reservations about aspects of specific systems put forward. 

The theory of CCA can be said to be that there is no satis- 
factory ‘inflation index’ for everybody. Any index must confuse 
the relative increase in money supply with price changes due 
to other reasons. Even the retail price index does that. Even 
CPP is not theoretically perfect. This year a glut of potatoes will 
have an undue effect on the RPI. 

So much for theory, now for practice. What are accounts used 
for? Here is the difficulty because they are used for a variety of 
purposes. 

My clients do not include quoted companies. Apart from the 
need to keep the Inspector of Taxes happy, I like to think my 
accounts help my clients to survive and prosper. Survival of the 
business entity is the cornerstone of CCA. 

In the agricultural world, CPP would have been useless as a 
guide for survival (and I became an opponent of it) when the 
RPI showed an increase of about 11 per cent as against an 
increase in agricultural prices of at least 5o per cent. This was 
followed by an RPI increase of 25 per cent when agricultural 
prices were then static or falling. 

CPP is of no practical use in the struggle for survival. CCA 
may be of use when a satisfactory system is evolved. 


Yours faithfully, 


Dorchester. EDGAR A. ALBROW, FCA. 
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STUDENT ROUNDABOUT 


CASSL’s Oxford 
Residential Course 


It must be a matter of some satisfaction 
to The Chartered Accountant Students’ 
Society of London that over the past two 
years its residential courses have struck 
the right note and have presented a wide 
variety of subjects of practical importance. 
Furthermore, students have had the 
opportunity to acquire knowledge which 
will not only stand them in good stead for 
their exams, but also throughout their 
professional careers. 

This year, from Thursday, September 
22nd, to Sunday, the asth, Balliol 
College will again be the venue for the 
Society’s Oxford course which is inten- 
ded for PEII students -and will, like 
previous courses, be devoted to presen- 


ting an in-depth appreciation both 
within and outside the PEII exam 
syllabus. 


To be conducted by tutors froni Finan- 
cial Training Company led by Mr 
Jeremy Hanley, aca, a director of FTC, 
the coursé content will be unique in 


MORE INITIATIVE NEEDED 
IN MANCHESTER 


It is no secret that the fortunes of 
Manchester CASS have, over the past 
two or three years, ebbed through poor 
support not only from members, but 
also principals: the Society has suf- 
fered from lack of involvement among 
members. 

As the out-going President, Mr Don 
Hanson, declared at the Society’s annual 
dinner in February, ‘like the computer, 
students will get out of the Society 
what they put into it’. And of practitioners 
he said that effective communication 
with students must always be the key- 
note. 

Manchester CASS has great potential 
and an opportunity to exploit this will 
present itself at the annual general 
meeting on September 24th. To be held 
at Ship Canal House, King Street, at 
5 pm, it is to be hoped that students will 
take a close and active interest in the 
meeting. 3 

A committee capable of co-ordinating 
policies relevant to today’s students’ 
needs on a local and national scale is 
required. 


scope. For example, on the matter of 
auditors’ liability there will be what is 
described as a ‘court room drama’ set 
around the problems of an auditor 
faced with a negligence charge. Also, 
throughout the duration of the course, 
an-advanced business game will be held 
with prizes for the winning ‘teams’. 

Other topics to be covered will be 
recent developments in tax, including 
recent case law, double taxation relief 
and advanced VAT considerations; 
operational research — a case study — 
which will deal with such aspects as 
project scheduling, production planning, 
inventory control and forecasting, and 
finally, a study of comparative salaries, 
benefits, taxation and standard _,of living 
of the leading professions in the UK and 
Europe. 

The fee is £50 and applications should 
be sent immediately, together with fee, 
to CASSL, 43 London Wall, London 
EC2M sTB. 





Manchester CASS Presiden -elect is 


Mr Ron Eaglesfield, a partner in the 
Manchester office of Grundy Middleton, 
Drake. He entered the profession in 1946, 
serving his articles with the Manchester firm 
of Carter, Chaloner & Kearns. 

After National Service — from 1952 to ‘54 
in the Royal Artillery — he was admitted to 
membership of the Institute in 1958. He 
became a partner in his present firm in 1969. 
Married with a 15-year-old daughter and 
12-year-old son, Mr Eaglesfield tells us that 
what little spare time he has is taken up by 
walking, the occasional game of squash and 
an hour or two in the local. Good news for 
students if his pocket is deep enough! ` 
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ACASS COUNCIL 
IN LIVERPOOL- 


From Wednesday to Saturday of next 
week representatives from chartered 
accountant student societies meet at 
Liverpool University for the ACASS 
half-yearly Council. 

The meeting has every promise of 
being a bustling affair. The result of the 
referendum on unionization is due to 
be announced and among the many 
matters for discussion will be the need 
for an independent board for the edu- 
cation and training of students, a second- 
tier qualification, future education and 
training and the independence of the 
auditor. 

An impressive number of guest 
speakers will address delegates during 
the Council. Mr John Anderson, ma, 
Fca, Barrister, Principal, Caer Rhun 
Hall, will speak on ‘The desirability 
of an all-graduate entry’; Mr Martin 
Gibbs, Fca, partner, Phillips & Drew, 
stockbrokers, will discuss ‘The effect 
of CCA on companies’ accounts for 
investment decisions’ and Sir William 
Slimmings, CBE, DLitt, ca, Chairman of 
the Accounting Standards Committee, 
will talk on ‘Accounting standards’. 


EXAM PAPERS MISSING 


Troubles over exams come in many 
ways. Now, some students of The 
Institute of Accounting staff face a set- 
back in their careers through the dis- 
appearance of 24 sets of exam papers in 
the post. The students whose papers are 
missing will have to re-take the exam in 
December. 

The papers, on principles of law, would 
have enabled the students, if successful, 
to have taken The Association of Certi- 
fied Accountants’ foundation exam. Many 
of the students were from overseas, some 
of whom have now returned home, and 
the papers will be re-set in their own 
countries. : 

The exam papers had been posted 
(registered post) in Central London to an 
examiner in North London and it is 
thought possible that they might have 
been delayed by the Grunwick dispute. 


INDEPENDENT TUTORS 
IN ACCOUNTANCY 


Hosts to this year’s annual general 
meeting of representatives of the Asso- 
ciation of Independent Tutors in Ac- 
countancy were Reed College at Little 
Compton, Gloucestershire, which pro- 
vided an ideal setting for the formal 
deliberations on August 12th and 13th. 
Among matters discussed were the 
successful running of graduate conversion 
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courses, and the need to continue the 
present high standards of tuition if- 


results are to be maintained and improved. 

Officers elected for 1977-78 are: 
President: Mr J. Higginson, FCA. 
Chairman: Mr B. Topple, Fca. 
Secretary: Mr J. Wald, aca. 

Treasurer: Mr N. Stein, FCA. 

Members of the executive committee 
are: Mr J. V. R. Anderson, Ma, FCA, 
Barrister (immediate Past-President), 
Miss G. Harris, aca, Mr R. Duffill, aca, 
and Mr L. Drury, MA, FCA. 


NEWCASTLE’S RESIDENTIAL 
COURSE AT RISK 


Despite the announcement in ‘Round- 
about? and the considerable publicity 
in Articles, the newsletter of Newcastle 
CASS, about the annual three-day in- 
tensive exam course due to have been 
held last July, the course was cancelled 
due to lack of support. The forced 
cancellation of this long-established and 
often over-subscribed event in the Soci- 
ety’s education programme obviously 
came as a surprise to the committee. 

Commenting on the fact in the current 
issue of the Society’s newsletter, ‘B.S.L.’ 
states that ‘owing to the rather poor 
educational and training activities in the 
North East it was one of our prime 
objects to “try and fill in the educa- 
- tional gaps” and also to press for better 
educational facilities in this area’. 

The writer goes on to add that whether 
the lack of response was due to bad timing 
on the committee’s part or student 
apathy is a matter of conjecture. The 
course has been re-scheduled for the 
end of this month and it is hoped that 
there will be much better support. The 
author concludes with the warning that 
“if we fail again it could mean the demise 
of~our educational efforts in the North 
East, which could ultimately lead to the 
demise of NCASS as a worthwhile 
Society’. 


MEMBERSHIP RECORDS 
COMPUTERIZED 


A full-scale conversion of the member- 
ship records of Liverpool CASS has now 
been completed, according to the Society’s 
magazine Contra. After many months of 
hard work, writes Alan McCabe, secre- 
tary of the Society, the conversion has 
been finished but could not have been 
accomplished without the generous re- 
sponse of firms and students to assist with 
the many clerical tasks involved. 

He adds that it is not a time for com- 
placency: ‘If you marry, change your 
address or even change your sex, please 
forward full details to the library so that 
we can continue to keep the records 
straight.’ 


THE 


ACCCUNTANT 


SCOTTISH STUDENTS’ GUIDE 


The 1976 edition of The CA Student 
Guide, published by The Institute of 
Chartered Accountants of Scotland for 
the student and prospective student, 
contains full details of the education 
curriculum. It also includes information 
on the requirements and qualifications 
for entering CA studentship and, where 
applicable, a list of compulsory classes in 
education. In addition, the guide sets out 
details of examination and postgraduate 
courses. 

Copies are available from the Scottish 
Institute, 27 Queen Street, Edinburgh 
EH2 1LO. 


TAX REVISION COURSE 


The Polytechnic of the South Bank, 
London, will agein be holding a one- 
week pre-examination revision course, 
in the week starting October 17th, in 
preparation for the Institute of Taxa- 
tion’s Associatesnip intermediate and 


. final examinations. 


Full details are available from the 
Head of Department of Accountancy & 
Finance, Polytechnic of the South Bank, 
Borough Road, London SEr oAA 


(01-928 8989). 


COMPANY ACCOUNTANTS’ 
EXAM RESULTS 


Of the candidates sitting in the May 
examinations of the Society of Company 
and Commercial Accountants, 28 per 
cent were successful, 13 per cent were 
referred in one paper only, and 59 per 
cent failed. The pass rate ranged from 
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37 per cent at the Registration Examina- 
tion to only 15 per cent at Part 4. 

First Place winner in Part 3 was 
Oludolapo G. Awomolo, of Kaduna; 
First Place in Part 2 was awarded to 
Graham J. Lill, of Cleethorpes; and 
First Place in Part x and the J. B. Haggett 
Prize in Accounting was won by Terence 
M. Smith, of Worthing. 


LETTER TO ROUNDABOUT 


Nottingham Sports Fiesta 


Sir, — May I remind readers of some im- 
portant details about the sports fiesta on 
September gth in Nottingham. : 

The fiesta is to be held at Highfields, 
Nottingham University, at 12 pm and 
will be followed by a steak meal, strip- 
tease, comedy and disco at Tiffany’s 
nightclub. The cost per entrant is £3-50, 
and for each spectator £2:25. i 

Unfortunately, rugby has had to be 
cancelled due to posts being unavailable. 
The sports are now: 

Football: 6-a-side. 

Hockey: 6-a-side. 2 
Cricket: 6-a-side. 

Golf (green fee £300). - 

Tennis: doubles. 

Badminton: male and female doubles. 
Squash: singles. 

The organizers are David J. Popple and 
Rob. S. Curtis, and the hotline during the 
week of the fiesta (Sept. 5th—gth) ‘for 
last minute problems etc. will be Notting- 
ham (0602) 42016 -— special 24-hour 
service! . 

Yours faithfully, 
DAVID J. POPPLE, 


Nottingham. FIESTA ORGANIZER. 





To mark the considerable achievement of the nine students of Financial Training Company 
who won prizes in the May PEI exams of the English Institute, FTC held a prize-giving ceremony 


at its London headquarters last week. 


Pictured are some of the prize-winners. Left to right: Clive Stanford (2nd Place), Timothy 
Burroughs (8th Place), Anthony MacGregor (4th Place), Belinda Buckell (10th Place), 
John Philpott (1st Place), Frances Curry (9th Place), together with Jeremy Hanley, ACA, a 
director of FTC, Jock Worsley, FCA, Chairman and Managing Director, FTC, and J. D. Dain- 


Williams, Administration Director, CASSL. 


September 1st, 1977 


Notes 
and. 


Notices 


PROFESSIONAL NOTICES 


Mason & Son, Chartered Accountants, 
announce the merger of their practice 
with Whinney Murray & Co on Sep- 
tember rst, 1977. Mr A. C. Curtis, FCA, 
and Mr P. M. M. Taylor, Fca, formerly 
partners in Mason & Son, were admitted 
to partnership in Whinney Murray & Co 
and Whinney Murray Ernst & Ernst 
on the same date. Mr A. Curtis Jones, 
Fea, and Mr C. B. Henning, FCA, have 
joined Whinney Murray & Co as man- 
agers and Mr J. W. W? Mason, rca, has 
retired from practice. 

Peat, Marwick, Mitchell & Co an- 
nounce that Mr B. Bouttell, rca, has been 
admitted as a partner in their Darlington 
office with effect from September rst, 
1977- 

Whinney Murray & Co and Whinney 
Murray Ernst & Ernst announce the 
retirement fiom partnership of A. I. 
Mackenzie, ca, and R. V. Garton, TD, 
FCA, on August 31st, 1977. 

Whinney Murray & Co and Whinney 
Murray Ernst & Ernst also announce that 
Mr A. C. Curtis, Fca, and Mr P. M. M. 
Taylor, FCA, formerly partners in Mason 
& Son, were admitted as partners on 
September rst, 1977. 


» 


APPOINTMENTS 


Mr John Gill, aca, has been appointed 
to the new post of group financial 
controller of The Thomson Organisation, 
with effect from September rst. He was 
previously financial director of Thomson 
Travel. 

Mr Christopher Sheen, aca, has joined 
Farmer’s Table, the Poultry Division of 
the Fitch Lovell Group, as financial 
controller. He was previously a manage- 
ment accountant at Fitch Lovell Group 
headquarters. 

Mr Howard Tupper, acca, has been 
appointed district administrative officer, 
East Midlands Electricity Board. 
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OBITUARY 
Mr W. F. Edwards, FCA 


We record with regret the death of Mr 
W. F. (Bill) Edwards, Fca, in his eightieth 
year. Mr Edwards began his career in 
accountancy in January 1914, with 
E. Layton-Bennett, Sons & Co — since 
merged into Josolyne Layton-Bennett 
& Co — and remained with them, except 
for Army service during World War I, 
until he qualified as an incorporated 
accountant in 1925. 

In 1928 he joined the General Motors 
group, first with Delco, Remy & Hyatt, 
later with Frigidaire, and then, in 1947, 
when the non-automotive interests of 
General Motors were absorbed into a 
new company — General Motors Ltd — 
he was appointed director and treasurer, 
a position he held until his retirement in 
1962. He was also a trustee of the 
Vauxhall Motors & Associated Companies 
Pension Fund. 

Throughout his career Mr Edwards 
was active in the profession, particularly 
in the fields of management accounting, 
budgeting and pension fund accounts. 
He was a member of the Council of the 
Society of Incorporated Accountants 


from 1954 until integration, and there-. 


after he served on the-English Institute 
Technical Advisory Committee for eleven 
years and on a number of other Institute 
committees and sub-committees. 

He leaves a widow and a son, Mr 
Norman J. Edwards, MA, FCA, who is the 
current Chairman of the Institute Tech- 
nical Advisory Committee. 


NEW GENERAL SECRETARY 
FOR HELP THE AGED 


Mr Serge Lourie, Ma, ACA, has been 
appointed General Secretary of Help the 
Aged. A former member of the Greater 
London Council and the Westminster 
City Council, he is currently honorary 


267 


treasurer of the United Kingdom Hous- 
ing Association and of the Westminster 
Community Relations Council. Mr Lourie 
is a former National Executive Comm- 
ittee member of the United Nations 
Students’ Association and was President 
of the Oxford University United Nat- 
ions Association. ` 


FINANCE ACT 1977 
New Tax Tables 


Changes in the basic rate of income tax, 
personal allowances, etc, since intro- 
duction of the March 1977 Budget are 
reflected in the new edition of Tolley’s 
Tax Tables. This contains easy-to-use 
tables based on the rates now enacted in 
the Finance Act 1977. 

Tolley’s Tax Tables 1977-78 are now 
available from leading booksellers, or 
direct from the publisHers, Tolley Pub- 
lishing Co Ltd, 44A High Street, 
Croydon, Surrey, price £r. 


ICA RE-ADMISSIONS 


The Institute of Chartered Accountants 

in England and Wales has announced the 

following re-admissions to membership 

under bye-law 93: 

Niels Wolff Collett, ma, rca, Effingham, 
Surrey. 

Sidney p T Kleinberg, aca, London 
Nwrt. 

Anthony Henry Lloyd, rca, Birmingham, 
West Midlands. 

Philip Anthony North, aca, 
Surrey. 

Under bye-law 34: 

Maurice Henry Duchemin Ablett, FCA, 
London SWT19. 

Rajkumar Hotchand Advani, 
Bombay, India. 

John Frederick Brinjes, rca, Weston- 
super-Mare, Avon. 

Yedavelli Sri Krishna Chaitanya, FCA, 
Calcutta, India. 

William James Duthie, aca, Salisbury, 
Rhodesia. 


Sutton, 


BA, ACA, 





CCA Courses Revised 


Recent developments in the inflation 


' accounting debate; culminating in the 


Accounting Standards Committee’s 
‘Statement of Intent (The Accountant, 
August 4th) have led The Institute of 
Chartered Accountants in England and 
Wales to review its CCA instructional 
programme. 

A recent statement from Chartered 
Accountants’ Hall said: ‘In the months 
ahead, it will be of major importance 
for accountants to be able to interpret 
and, if appropriate to their companies, 
implement such guidelines as are pub- 
lished. The eventual introduction of 
any new accounting standard will also 
be enhanced if thé basic principles and 


r 


practice of CCA are clearly understood’. 

The Institute’s existing two-day non- 
residential course on ‘Implementing 
CCA’ is being modified for this purpose, 
and will be presented in London (three 
times) and in Leeds over the course of 
the next three months. The anticipated 
issue of the ASC guidelines in the 
autumn will be followed by, inter alia, a 
company training package on ‘Guidelines 
for supplementing historical cost 
accounts’. 

Full details of these and other training 
aids are available from the Courses 
Department at Chartered Accountants’ 
Hall, PO Box 433, Moorgate Place, 
London EC2P 2BJ (01-628 7060). 
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Mohamed Mahmud Elmekki, aca, Ben- 
ghazi, Libya. 

Kevin Albert 
Sitges, Spain. 

Roger Vincent Fleet, aca, Little Chalfont, 
Bucks. 

Paul Andrew Harwood, aca, Buckhurst 
Hill, Essex. 

Abraham Isaac Haskal, aca, London N12. 

Asif Ghani Hazratji, aca, Ndola, Zambia. 

Vikram Jesudasen, aca, Madras, India. 

Noel Louis Kahla, Fca, Grottaferrata, 
Italy. 

Praveen Khurana, aca, New Delhi, India. 

Keith Moray Macdonald, Ba, rca, Guild- 
ford, Surrey. 

Martin Anthony Patrick McGranaghan, 
Bsc, ACA, Johannesburg, S. Africa. 

Dilawar Mant, aca, Karachi, Pakistan. 

Lawrence Matovu, FCA, Kampala, Uganda. 

Anand Mohan Mehra, aca, London W13. 

John Kevin O’Donnell, aca, London Wri. 

Michael Radford, aca, Thames Ditton, 
Surrey. 

Muhammad Rizwanullah, aca, Calabar, 
Nigeria. 

John Menzies Scarborough, aca, British 
Columbia, Canada. 
Wahib Abdo Shair, 

Amman, Jordan. 
Paul Robert Smith, aca, Ndola, Zambia. 
Frank Arnold Thorogood, Fca, Suce, 

France. 

John Dominic Twist, Fca, London NW3. 
Ronald Hyde Urquhart, rca, Beddington, 
Surrey. 


David Falquero, ACA, 


BSc(Econ), FCA, 


l Roger Edmund Walker, rca, Woking, 


Surrey. 


John Wilkinson, aca, Carnforth, Lancs. - 


Gareth Williams, Aca, Parameta, New 
Zealand. 

John Robert Woods, aca, Cookham Dean, 
Berkshire. 
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INSTITUTE OF INTERNAL 
AUDITORS 


Luncheon Meeting 


The Institute of Internal Auditors UK 
Chapter opens its 1977-78 programme on 
September 14th, with the first of its 
London area luncheon meetings. The 
subject is ‘Accountants and Auditors in 
the Civil Service’ by Mr Kenneth Sharp, 
TD, MA, FCA, Head of the Government 
Accountancy Serv-ce and a Past-President 
of The Institute of Chartered Account- 
ants in England and Wales. 

This luncheon will be held at the 
Rembrandt Hotel, London SW7, at 
12.30 for 1 pm, preceded by a ‘Managers’ 
Forum’ at 10.30. Inquiries and applica- 
tions should be addressed to Mrs F. 
Akehurst, c/o London Transport Audit 
Department, Aldwych House, Aldwych, 
London WC2 (01-242 9428, extension 
31). 

he UK Chapter, with over 1,030 
members, is now the largest in the 
Institute, and is organized in five areas 
covering London, Birmingham, North 
West, North East, and Scotland. It is 
hoped to publish details of forthcoming 
area meetings in The Accountant at 
approximate monthly intervals. 


SHEFFIELD CAs’ TAX COURSE 


The Sheffield and District Society of 
Chartered Accountants is holding a one- 
day course on recent tax developments 
and their effect on companies and 
directors, on September zoth, in con- 
junction with the local Chamber of 





London CAs’ Autumn Meetings 


Members of the London and District 
Society of Chartered Accountants start 
their 1977-78 programme with their 
annual Finance Act meeting at Chartered 
Accountants’ Hall on September 15th, at 
5.45 pm, under the chairmanship of Miss 
Mary Yale, rca. The speaker will be Mr 
Halmer Hudson, FCA, FTH, FSS, and the 
VAT-inclusive fee £432- 

Other events in September include: 

September 20th: ‘Executive compensa- 
tion’ (whole day) at Chartered Account- 
ants’ Hall. Speakers include Mr John 
Methven, Director-General of the CBI, 
and the Rt Hon Lord Carr, £54. 





BUILDINGS, 
61 QUEEN’S GARDENS, LONDON W2 3AH 


September 27th: ‘Employment, pay and 
price legislation’ (whole day) at Chartered 
Accountants’ Hall, £40-50. 

September 29tk: “Tax systems in the 
scheduled territories’ (whole day) at the 
Cumberland Hotel, £48-60. 

Fees are inclusive of appropriate meals 
and light refreshments, gratuities and 
VAT. Thé Society’s meetings are oper. to 
all chartered accountants living or werk- 
ing in the London area, and inquiries end 
applications should be addressed to 
London Chartered Accountants, 38 Fins- 
bury Square, London EC2A 1PX (01-628 


2467). 


JOHN FOORD & CO. 


“INDUSTRIAL VALUERS 
PLANT & MACHINERY 
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Commerce and Incorporated Law Society. 
The course is designed to show how 
companies and their directors can plan 
their activities so as to minimize the 
ever-increasing burden of taxation. 
Speakers will be Mr J. P. Hardman, Fca, 
and Mr M. Penney, Fca. 

The fee for the course, which will be 
held at Ranmoor House, Sheffield 
University, is {21-60 including VAT and 
lunch. Details are available from the 
Courses Committee Chairman, Mr A. C. 
Scheele, Fca, Huttons Buildings, 146 
West Street, Sheffield Sx 4ES. 


GOLF 


The Summer Meeting of the Chartered 

Accountants Golfing Society and their 

guests was held at Wentworth Golf Club. 
The leading scores were as follows: 


West Course Points 

ist P. Knight- A. W. Riley a 34 

and J. R. Morgan — M. Murray .. 33 

3rd M. A. P. Gay- A. P. Hill .. 31 

East Course 

ist G. V. Cunliffe - W. E. 

Rumbelow se nk 31 

On last Nine (12) 

and N. Day — Neil Day .. fe 31 
On last Nine (11) 

3rd R. Bligh - M. O’Reilly ot 30 


CROSSWORD SOLUTION 


The solution to the crossword compiled 
by Kenneth Trickett, rca, which appeared 
in last week’s issue, is as follows: 
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RECOMMENDED FOR 


EXAMINATION STUDY 


students 


auditing 


This book has been written especially for 
students. It explains the principles of auditing 
and illustrates the application of those 
principles to the annual audit of a medium- 
sized undertaking. The approach is practical 
for much of the subject-matter has been de- 
rived from Cooper’s Manual of Auditing. From 
this point of view, the book provides the 
student with every possible assistance in carry- 
ing out his daily work as audit assistant, giving 
him an over-all understanding of what is 
required of him and why: thereby extending 
his interest. It is also, therefore, a book 
which will provide excellent preparation for 
examinations in auditing. 


Bik 


V. R. V. COOPER 


Special features are chapters on the audit of 
group accounts, the drafting of audit reports 
and qualifications therein, audit aspects of 
different classes of business, investigations 
and the case law relating to the duties and 
liability of auditors. The extensive appendices 
include examples of audit documentation. 
There is also a convenient summary of 
statutory and Stock Exchange requirements 
in relation to the presentation of annual 
accounts to shareholders. This summary is 
illustrated by a specimen set of accounts. 
This book is published on behalf of the General 
Educational Trust of The Institute of Chartered 
Accountants in England and Wales. 
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UNITED KINGDOM CHAPTER 
OF THE 
INSTITUTE OF INTERNAL 


AUDITORS 


17th West European Regional Conference 
to be held at Café Royal, 12th—-14th October 1977 


Sessions taking place will cover ‘Internal Auditing as a 
Profession’, ‘White Collar Fraud’, ‘Computer Fraud’, 
‘Audit Committees’, ‘Impact of Privacy Legislation’. 


‘Further details, including hotel booking forms may be 4 
obtained from: dae 


M. B. Rose toy 
pela 


6th Floor, Aldwych House 
72-91 Aldwych 


London WC2B 4NE 
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PALMER’S 
EXAMINATION 
NOTE BOOK 


By EMILE WOOLF, F.C.A., A.M.B.I.M. 


SUMMARY OF CONTENTS 


Auditing, Baaking and Exchange, Bankruptcy Law, Book- 
keeping and Accounts, Company Law, Costing, Deeds of 
Arrangement, Economics, Executorship Law and Accounts, 
Mercantile Law, Partnership Law and Accounts, Procedure 
at Meetings, Rights and Duties of Liquidators, Rights and 
Duties of Trustees, Receivers, Secretarial Practice, 
Statistical Methods, Operational Research, S.S.A.P,s, Useful 
Data, Legal Cases. 
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& as a time-saver 
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COMPANIES ACT 1976 


An urgent 
reminder to all 
Company Secretaries 


1977, you notify the Registrar of Com- . 


I: is most important that before 1 October 


panies of your accounting reference date 
under Section 2 (1) of the Companies Act 
1976. (Or before the end of six months 
starting with your date of incorporation 
whichever is the later). 


Every registered company should now 
have received a copy of the prescribed form 
(Form 2) for completion and return. If it has 
been mislaid, write or telephone for another. 


REMEMBER... 


The new Act requires accounts to be'pre- 


pared and copies to be laid before the com- 
pany and delivered to the Registrar within 
clearly defined time limits, governed by the 
company’s accounting reference date, and 
these obligations come into operation on 
1 October. Ifa company does not notify the 
Registrar of the accounting reference date it 
wishes to use, that date will automatically be 
deemed to be 31 March. 


From 1 October, companies will be 
required by Section 12 of the Act to keep 
accounting records sufficient to show and 
explain their transactions, to disclose their 
financial position at any time and to enable 
the directors to prepare accounts in com- 
pliance with the Companies Acts. These 
records must te preserved for at least three 
years by private companies or six years by 
public companies. 


ENGLAND & WALES 


The Registrar of Companies, 
Companies Registration Office, 
Crown Way, Maindy, Cardiff CF4 3UZ. 
Tel: Cardiff (0222) 388588 
Ext. 2476 or 2479. 


SCOTLAND 


The Registrar of Companies, 
Exchequez Office, 102 George Street, 
Edinburgh EH2 3DJ. Tel: 031-225 5774. 


ISSUED BY THE DEPARTMENT OF TRADE 
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Swallows in the 


The massive influx of foreign moneys, not to mention the 
borrowings from the International Monetary Fund, has 
raised the UK’s gold and currency reserves to a record 
level of over £8,500 million. These funds have made 
possible the reduction in interest rates and have doubtless 
contributed to the topping of the 500 mark bythe Financial 
Times 30 share index in the past week. Looking ahead, 
there are real hopes that the pace of inflation is slackening 
while the North Sea oil revenues are beginning to trans- 
form the UK overseas payments account. 

Given the depressing phase of the economic cycle 
through which the UK and, let it be stressed, the rest of 
the world is passing, it is understandable that such indi- 
cators of economic recovery should be greeted by many 
commentators in the UK with more enthusiasm than 
realism. One swallow, runs the old adage, does not make 
a summer ~ and it would be as well if this simple truth were 
remembered. 

There are, after all, more indicators which suggest that 
the UK still has serious economic difficulties to overcome 
and these, in the longer run, can do more to retard the rate 
of economic growth than North Sea oil revenues can ever 
do to raise living standards. The stock market boomlet 
owes more to the shortage of stock in a market loaded with 
investible funds that it does to any realistic assessment of 
British industry’s profit-earning potential. Likewise, even 
the politicians are aware that unemployment wil: tend to 
remain nearer the current levels than those of the 1950s. 

Nor should it be forgotten that the influx of foreign funds 
into the UK owes as much, if not more, to the IMF’s 
restraining influence upon the Government as it does to 
the current attractive level of interest rates needed to 
finance the Government’s continuing failure to contract 
public sector spending. For those critics who are always 
ready to blame the speculator or the gnomes of Zirich for 
our self-made problems, it is worth noting that the Bank 
of England’s current policy of keeping sterling below its 
potential free market level is as much designed to attract 
the foreign depositor with a prospective capital profit as it 
is to assist British exporters. And those same funds, which 
have boosted sterling after its near-collapse last autumn, 
could just as rapidly leave these shores. It is hardly a 
coincidence that a further reduction in the Minimum 
Lending Rate has been deferred until the trade unions’ 
attitude to the Government’s pay policy becomes clearer. 

However much attention is paid to these various econo- 
mic indicators in the national press and by politicians, they 
are no more than the symptoms of the fundamental malaise 


Economy 


which for a quarter of a century has afflicted the UK 
economy. The most important economic fact to emerge in 
recent weeks is the statement that production in British 
industry is currently no higher than it was during the 
apparently disastrous three-day week of 1973-74- 

It is hardly a secret, even if politicians in general and 
trade unionists and industrialists in particular prefer to 
maintain a discreet silence on the matter, that both in 
the private and the public sector of the economy there is 


mr 


* 


seeder ce r 


widespread over-manning and restrictive practices which, . 


in under-developed economies, would be referred to as 
‘hidden’ unemployment. The UK is a low-productivity 
and hence a low-earnings economy; thus her living stand- 
ards fall ever further behind those of West Germany, 
France, Sweden and Switzerland. 

These countries also have their problems. The Presi- 
dents of France and West Germany are currently discussing 
the scope for mutual aid to revive their economies; Sweden 
has again devalued to counter the impact of the strong 
West German mark. The recession, which is most evident 
in the UK’s unemployment figures, is world-wide. The 
hopes for a resurgent American economy seem for the 
time being to be groundless; Japan has her particular 
difficulties which inhibit her from giving the world a lead, 
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while West Germany’s views on the merits of a policy 
designed to lead the rest of Europe into the land of plenty 
are well known. It is a pity that the National Executive of 
the Labour Party, which is again urging the Government 
to initiate a policy of expansion, is not better apprised of 
the constraints upon Mr Healey, not to mention the 
IMF. , 

To lift the world out of the current economic recession 
requires a degree of international co-operation which, as 
even the most recent talks on Europe have revealed, does 
not exist. Despite past promises and assurances, there is 
no sign that economic co-operation between the major 
economic powers, much less between them and the Third 
World, is in the offing. And, unless there is concerted 
action among the major economies to revive the world 
economy, the UK is not going to be able to achieve either 
full employment or economic growth alone. It can be 
argued that controls and inflation are preferable to un- 
employment; but that is an entirely separate issue. 

No doubt, as Dr Misham has argued in recent times with 


-CCA—A New Initiative? 


Four new discussion papers are expected number, 
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crusading zeal, economic growth is not the only — much less 
the most important — thing in life. Unfortunately, the 
acquisitive instincts of present-day British society do not 
correspond to such altruism. Even more unfortunate is 
the singular inability to recognize that living standards in 
the community depend, not on the number of pieces of 
paper in the weekly pay packet, but on productivity. 

It is neither imagined nor suggested that economic 
miracles can be wrought overnight or even by changes in 
government. But before any major improvement in the 
health of the economy can be achieved, and with it im- 
proved living standards, then the basic weakness in the 
British economy has to be resolved. And this is neither the 
balance of payments, the exchange rate nor even the level 
of investment, relevant though all these may be. 

The fact is that the UK’s economic problem is the funda- 
mental basis of economics, ie how to use scarce, resources 
to the maximum advantage. If that particular issue could 
be linked effectively with the question of pay policy, then 
the future would look very much brighter. 


but with historic figures produced on a 
supplementary basis for a_further two 
years. . 

The most significant change from 
ED18 is the anticipated dropping of 
the controversial ‘appropriation account’ — 


are designed to show distributable earnings, 


to emerge from the Morpeth Inflation 
Accounting Steering Group later this 
year. One of these will include pro- 
posals for a ‘core’ standard on the main 
elements of current cost accounting, and 
the other three for ‘satellite’ standards on 
fixed assets, stocks, and smaller com- 
panies. 

There seems a significant possibility, 
to put it no higher, that the English 
Institute’s vote of July 6th, though 
expressed against any system of current 
cost accounting being made compulsory, 
reflected the dislike of many members 
for the admitted imperfections of ED18. 

Addressing a London Chamber of Com- 
merce seminar last week, Mr Morpeth 
admitted that the original text of ED18 — 
produced under governmental pressure 
within an extremely tight time limit — 
had been ‘too long, and not well drafted’. 

The new Morpeth proposals are 
likely to be less subjective than the old, 
They are not expected to concern them- 
selves overmuch with ‘fringe’ issues 
(some of which are not as yet covered by 
definitive standards even in historic 
cost terms); or to bear too hardly in 
their prospective requirements on com- 
panies with major interests overseas 
or on ‘small’ companies, for whom a 
turnover threshold of up to £r million 
is now being mooted in place of the 
original £100,000 of ED18. At this 
level, only two or three per cent, by 


likely to feel the full rigours of any new 
CCA standard. 

Mr Morpeth’s Chamber of Commerce 
address has been seen as tantamount to a 
new initiative towards a permanent 
system of CCA. The projected starting 
date for major companies is put at 
January ist, 1979, but for two years the 
CCA information would be given as 
supplementary to historic figures — 
thus following naturally from the ‘in- 
terim guidelines’ now expected from the 
Accounting Standards Committee (The 
Accountant, August 4th). Thereafter 
CCA would become the definitive system, 





Mr Douglas Morpeth 


but freely attacked as likely to prove too 
subjective in practice and thus virtually 
‘unauditable’. In its place will be a 
‘gearing’ adjustment to operating profit 
which, for companies partly financed 
by debt, will have the effect of partially 
offsetting the deductions for additional 
depreciation and cost of sales in line 
with the ratio of debt to equity. 

‘That part financed by equity capital 
will be retained to maintain the business, 
and that part financed by other means 
will be available for distribution’, Mr 
Morpeth said. He thought this ‘a fairly 
simple and clear-cut formula’ for calcu- 
lating the profit attributable to share- 
holders. 


-~ 


ICMA Computer Survey 


Further details of the ICMA’s impending 
survey of computer usage — briefly noted 
in The Accountant of August 11th — have 
now been made available by Mr B. V. 
Piggott, FCA, FCMA, IPFA, JDIPMA, FCIS, 
FBcs, chairman of the Institute’s EDP 
committee. 

The main objectives of the question- 
naire, Mr Piggott told The Accountant 
last week, are to develop existing con- 
tacts between the ICMA and its members 
on EDP matters, and to publish analyses 
of the data obtained. This, it is hoped, 
will be helpful to members, and a specific 
assurance has been given that details of 
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Mr B. V. Piggott 


individual replies will not be disclosed 
without consent. 

The questionnaire covers such matters 
as the capital value of the company’s 
computer installation (within fairly broad 
bands); its year of installation; numbers 
of computer department staff; computer 
department costs; principal applications; 
allocation of systems and programming 
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resources; future computer projects; 
and the extent to which, if any, the user’s 
problems might be relieved by technical 
advances in the computer industry. 

In the course of a foreword to pros- 
pective respondents, Mr Piggott writes: 
“You need not give either your own name 
or that of your company, although it is 
helpful to have a means of making contact 
with members who have EDP experience. 
If you are not already on the Institute’s _ 
register of members and students who are 
active in EDP, a separate letter would be 
welcome. 

‘It is hoped that the questions can be 
answered readily from records which 
you already maintain and plans already 
agreed’, Mr Piggott adds. ‘We shall be 
grateful for your contribution, and it is 
hoped that the analysis of replies will 
in turn be helpful to you and your 
organization when it is completed.’ 

Copies of the questionnaire — which is 
also being published in the ICMA 
journal Management Accounting — are 
available on request from the Institute’s 
headquarters at 63 Portland Place, 
London W1iN 4AB. 

Members may note a printing error 


Canadian Institute’s New President 


The new President of the Canadian 
Institute of Chartered Accountants is 
Mr Gordon H. Cowperthwaite, FCA, of 
Toronto, senior partner in the Canadian 
firm of Peat, Marwick, Mitchell & Co and 
its related management consultancy prac- 
tice of Peat, Marwick and Partners. 

Born and educated in England, Mr 
Cowperthwaite joined the firm’s London 
office as an articled clerk in 1943. He 
returned after three years’ service in the 
British Army and gained wide experience, 
primarily in consulting, in the Caribbean 
and Far East. 

In 1954 he was given the opportunity to 
make his career in Canada, and in the 
intervening years has served the pro- 
fession with considerable distinction. In 
1963 he was a founding member of the 
Canadian Association of Management 
Consultants and became its President in 
1967. The previous year he was appointed 
chairman of a special committee of the 
Canadian Institute to assess the impact 
of data processing on the accounting 
profession, which resulted in the first 
extensive courses for accountants in the 
area of computers. 

He has contributed many articles to 
The Canadian Chartered Accountant and 
in 1970 was the recipient of its award for 
the best article of the year. He has also 


devoted himself energetically to contri- 
buting to other management journals and 
to lecturing to local and international 
meetings of chartered accountants, busi- 
ness, professional and university groups. 

In 1972, he was appointed Canadian 
representative to the International Co- 
ordination Committee for the Account- 
ancy Profession, and this year is Deputy 
President-designate of the International 


~Federation of Accountants, the successor 


organization to ICCAP. 
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in paragraph 9 of the questionnaire, 
‘Proportion of computer costs charged 
to other departments’. Since the two 
items ‘Development costs’ and ‘Running 
costs’ are percentages of different totals, 
they will not necessarily total to 100 per 
cent. 


Accountants Gain Price 
Code Concession 


Representations made by the Consulta- 
tive Committee of Accountancy Bodies 
to the Price Commission — featured in 
The Accountant of July 28th ~ have had a 
measure of success. The Government has 
amended the Price Code to relieve firms 
which exceed their net profit reference 
levels from cutting prices in circum- 
stances where previously the return on 
capital has been below 10 per cent 
or the return on sales below 2 per 
cent. 

This concession from the general obli- 
gation to reduce prices when a reference 
level has been exceeded will apply only 
until the firm has recovered the amount 
by which profits fell short of the return 
on capital or sales of 10 or 2 per cent, as 
the case may be, in a year ended after 
July 1976. 

Copies of the Government’s response 
are available free on request (sae) from 
the Publications Department, PO Box 
433, Chartered Accountants’ Hall, Moor- 
gate Place, London EC2P 2BJ, quoting 
reference TR 247. 


Revenue Liaison 


‘Human errors’ — the most usual cause of 
Collectors of Taxes attempting to collect 
tax which is the subject of an appeal and 
thus not legally due — should be sig- 
nificantly reduced as a result of the recent 
internal reorganization of the Inland 
Revenue management structure and the 
current review of appeals procedures. 
This is one of a number of points to 
emerge from a recent liaison meeting 
between representatives of the Consulta- 
tive Committee of Accountancy Bodies 
and the Inland Revenue. 

Another point to emerge from this 
meeting was that interest on overdue tax 
cannot be remitted even in cases of postal 
delay, the Inland Revenue taking the view 
that interest on unpaid tax is no more 
than commercial restitution for the period 
during which the taxpayer has had use of 
the money. The only way to avoid interest, 
CCAB points out, is to ensure that tax is 
paid when due, and postponements 
should be requested only when it is cer- 
tain that there will be no tax liability. The 
Inland Revenue has agreed to consider 
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making the position -clearer in its nọtices 
to taxpayers. 

The new appeals procedures mean that 
more time is allowed before delay cases 
are put down for hearing. Accounts sent 
in very shortly before a hearing by the 
Commissioners can cause problems, and 
in such cases accountants should contact 
the Inspector before assuming that their 
attendance is not necessary. If the 
required information has been received, 
the Inspector is unlikely to oppose an 
adjournment. 

Submission of tax computations by 
accountants in standardized form would 
save time and unnecessary difficulties for 
all concerned. This particularly applies 
to corporation tax, where a step-by-step 
approach is essential if such items as 
losses and cliarges are not to be treated 
wrongly. 

Copies of a note ‘Inland Revenue 
Procedures’ are available free on request 
(sae) from the Publications Department, 
Chartered Accountants’ Hall, PO Box 
433, Moorgate Place, London EC2P 2BJ, 
quoting reference TR 249. 

The substance of a further guidance 
note on the tax treatment of interest on 
unpaid estate duty and capital transfer 
tax is reproduced under ‘Notes and 
Notices’ in this issue. 


Europe on the Wing 


It will doubtless come as a surprise to 
some, against the recent news back- 
ground of passenger delays at the major 
airports, to learn that Britain has over 
700 aerodromes and airstrips which are 
subject to Customs control and sur- 
veillance. Eighty-four of these are avail- 
able for business aircraft to operate 
internationally, subject to the consent 
of the aerodrome operator and to timely 
notice being given to enable Customs 
staff to attend. 

These figures are taken from a recent 
address by Mr J. M. Woolf, cs, Deputy 
Chairman of the Board of Customs and 
Excise, to members of the Business 
Aircraft Users’ Association. Relations 
between his department and private 
aircraft owners, he said, had developed 
significantly since the day when Blériot 
landed from his first cross-Channel 
flight, and was duly served by a zealous 
Customs officer with a quarantine certi- 
ficate under the regulations then applic- 
able to private yachts! 

‘I am very conscious of the problems, 
and indeed the frustrations’, he said, 
‘that business aircraft users face when 
seeking to reconcile operational ob- 
jectives with obligations to comply with 
the requirements of Customs and other 
control authorities — such as Health and 
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Immigration — for whom my department 
frequently acts.’ 

Mr Woolf went on to say that the very 
nature of a control authority’s role 
inevitably imposes restraints and re- 
strictions upon the activities of those 
subject to control. ‘However, I hope you 
will find that, even if we are a nuisance; 
we are at least as human and helpful as 
we can be, and we really have tried to 
ensure that exercise cf our functions 
causes as little disruption as possible’, 
he added. 

The British Aircraft Users’ Associ- 
ation represents UK companies — largely 
from the ‘top 1,000’ ~ which own or 
operate their own executive aircraft as an 
aid to business efficiency, particularly 
in exporting to Europe. 


Britain Leads in 
Management Skills 


The two-man ‘Rank Insiders’ team ~ 
already National Management Game 
champions of the UK for the second 
consecutive year — have established a new 
record. Last week-end, in the West 
European finals, they decisively beat 
teams from Denmark, West Germany, 
France, Sweden and the Irish Republic 
to emerge as undisputed European Game 
champions. 

Mr John Chappell, acma, receiving the 
Financial Times European Cup on behalf 
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of himself and his colleague Mr Paul 
Webb, remarked: ‘We're now thinking of 
challenging the rest of the world’. Next 
year’s European championships, it is 
hoped, will include representatives 
of eight other countries apart from the 


UK. 


Canadian Standard on 
Foreign Exchange? 


At present there is no uniform practice in 
Canada regarding the methods used to 
report on the results of foreign currency ` 
transactions in corporate financial state- 
ments. The Accounting Research Com- 
mittee of the Canadian Institute of 
Chartered Accountants recently issued 
proposed standards on foreign currency 
translation, which would standardize 
financial reporting in Canada of such items 
as the value of assets and liabilities held 
in foreign countries; unrealized gains and 
losses on long-term monetary assets 
and liabilities; and forward exchange 
contracts. 

On the international scene, accounting 
for foreign currency transactions has been 
‘a sensitive issue’, according to the CICA 
statement, since ‘the 1975 ruling of the 
US Financial Accounting Standards 
Board that exchange gains and losses on 
long-term assets or liabilities must be 
brought into net income immediately. 
This can cause sharp fluctuations in 


Continuity of a Practice 


Contingency plans for the continuation 
of his practice in the event of death or 
other sudden incapacity should rate 
highly among the priorities of any sole 
practitioner. The practice may well be his 
sole major asset, so that his dependants 
will suffer in the absence of such pro- 
tective arrangements. 

Despite the guidance available in 
section Viq4 of the English Institute’s 
Members’ Handbook (The Accountant, 
November 30th, 1968), the recent ex- 
perience of a London Chartered Account- 
ants’ committee under thé chairmanship 
of Council member Mr Brian Basden, Ma, 
Fca, suggests that this is still an area of 
considerable anxiety. 

In the first of two particularly distress- 
ing cases highlighted in the committee’s 
report, a deceased member had made no 
more than tentative arrangements for the 
sale of his practice in the event of his 
death; by the time that the widow 
approached his district society for help, 
the practice was already! disintegrating. 
The second case concerned a member 
seriously debilitated by recurrent illness, 


who refused initially to recognize his need 
for assistance and thereafter resiled at 
the last moment from negotiations for 
the sale of his practice. ‘The case’, the 
committee reports, ‘is still continuing.’ 

Though such cases may be relatively 
few in number, they pose difficult ethical 
and légal problems, and often arise in 
circumstances such that speed is of the 
essence. The London district society, in 
particular, has been able to assist inform- 
ally in several such cases, and currently 
has in preparation detailed instructions 
supplementing the guidance given in 
Handbook section V14, for the guidance 
of members volunteering to assist. 

The London experience underlines the 
desirability of reporting promptly, to the 
appropriate district society or to the 
Institute’s Smaller Practitioner Advisory 
Committee, all cases of difficulty arising 
from the death or incapacity of a sole 
practitioner. While section V14 is written 
from the standpoint of the accountancy 
profession, there may well be a case for 
accountants bringing it also to the notice 
of their own clients in other callings. 
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Not as eloquent as “Pygmalion” 
but shaw to ease tax problems. 


National Savings 
Certificates (14th Issue). 
One of many fine invest- 
ments detailed in our 
booklet “Investing in 
National Savings”. 


A benefit to those 
paying the basicrate of 
income tax lies in the tax- 
free nature of the return 
which represents an 
increasingly higher yield 
with each successive step 
up the tax ladder. 


Security of Invest- 
ment and Interest Rate. 
The Government is directly 
responsible for payment of 
interest and repayment of 
capital. The fixed rate of 
return is of major 
importance to those 
concerned about the_ 
uncertainty of fluctuating 
interest rates. 





Fourteenth Issue- 
7.59% p.a. net. Available in 
£1 units but the minimum 
purchase at any one time is 
£5, Denominations of £1, 
£2, £3 and £4 are available 
as part of purchases in 
excess of five units. ~ 


After 4 years,a £5 
certificate becomes £6.70, 
equivalent to a yield of 
7.59% p.a. over the full term. 


Tax Free. The interest 
is free of U.K. income tax 
and capital gains tax and 
this gives much higher 
yields if higher rates of 
taxation are paid. 











Who may buy 
Certificates. f 
a. Any person in his own 
name or two or more 
persons in their joint 
names. 
b. Any person for and in the 
name of another person. 
c. Trustees - Certificates 


*Guarantee applies to wisdom only. 











held in trust do not count 

- against the maximum 
which may be held by 
trustees or beneficiaries in 
their personal holdings. 


d. Registered friendly 
societies and other 
charitable bodies of 
persons approved by the 
Director of Savings. 


Maximum Holding. 
Up to £1,000 of the 14th 
Issue may be held bya 
person, society or any one 
trust fund, including those 
purchased during the first 
period of issue 17th June 
4974 —11th December 1976. 


A person who inherits 
certificates which bring a 
holding in excess of the 
maximum may retain the 
excess but no further 14th 
Issue certificates may be 
purchased while this 
excess remains. 


Liquidity. Certificates 
are quite liquid; normally 
only eight clear working 
days are required to secure 
repayment. 


Interest Stricture. No 
interest is payable on 
withdrawals during the 
first year but an investment 
of £100 grows to £106 at the 
end of Year One, £113.50 at 


the end of Year Two, £122.50 


at the end of Year Three 
and £134 at the end 
of Year Four. 


ob 


Cash In or Retain Old 
Issues? Although the 14th 
Issue carries a high yield, it 
may well be worthwhile 
holding on to some older 
issues. Because there is a 
limit to the number of 
certificates that can be held 
of any particular issue itis 
only possible to maximise 
the tax free return by 
retaining full holdings in all 
issues. Although the older 
issues may not yield as 
muchas the 14th the gross 
return to people paying tax 
at the higher rates could be 
very competitive. 


The earlier (1st to 
6th) Issues are held on 
fixed increments and it 
may be advantageous to 
encash these and re-invest 
in the 14th Issue or other 





National Savings securities. 


Now read on... 
National Savings 
Certificates (14th Issue) is 
just one of the investments 
you'll find in our booklet. 
Among the others, you'll 
find British Savings Bonds, 
Government Stock, 
Premium Bonds, the 
National Savings Bank and 
the index-linked securities 
S.AY.E. and National 
Savings Certificates . 
Retirement Issue. If you 
haven't already gota copy, 
clip the coupon and we'll 
send you yours post-haste. 


We guarantee that 
a good read will 
make you a wiser 
(and possibly 
evena 
wealthier*) 
man. 
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quarter-to-quarter reports of net income. 
The Canadian proposal recommends 
amortization of such unrealized gains and 
losses over the total life of the. asset or 
liability. , 

The International Accounting Stand- 
ards Committee, now representing 42 
countries, is expected also to issue a 
proposal on foreign currency translations 
in December. 


Revenue Claim 
to Jersey Assets 


An elderly Jersey resident who formerly 
worked as secretary to a UK building 
society has had his bank account ‘frozen’ 
by the Jersey authorities in response to a 
claim from the Inland Revenue for 
tax allegedly due on commissions. 
The Department had presented a 
petition for bankruptcy against Mr 


) 
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Harold Taylor, of St Helier, in London a 
year ago. On the basis of a receiving 
order made recently by the UK court, 
the receiver attempted to gain possession 
of Mr Taylor’s assets in Jersey, including 
£199,718 in a bank account there (The 
Times, August 2gth). 

On behalf of Mr Taylor, an appli- 
cation had been filed in the Jersey Royal 
Court for the release of his property 
on the ground that the UK is a foreign 
country for fiscal purposes (see “Enforce- 
ment of Foreign Taxes’, The Accountant, 


-June 23rd). What had happened was 


said to be ‘a flagrant breach of the 
established constitutional principle that 
a tax debt of one country cannot be 
recognized or enforced in another 
country’. f 
On August 12th the Jersey Royal 
Court ordered its officer to take pos- 
session of the disputed. assets, releasing 
any money that Mr Taylor might require 
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for his ordinary needs. On August 26, 
it recognized Mr Taylor’s application 
to the extent of giving the UK Inland 
Revenue fourteen days in which to file 
pleadings in reply — and there for the 
present the matter rests. 


Threat to Murder 
Tax Inspector 


Yorkshire miner and former bookmaker 
Mr Norman Chaplin received a 12 
months’ conditional discharge at Shef- 
field Crown-Court last week after he 
pleaded guilty to sending a threatening 
letter to his local tax office. 

The Court was told that, as a conse- 
quence of a disputed assessment, Mr 
Chaplin wrote: ‘If I hear one more word, 
I will kill that white-haired old bastard’ — 
the Inspector of Taxes, Mr George 
Spofforth. ; 





THIS IS MY LIFE 


Qualified Response 


Prinny hasn’t had much opportunity 
lately to impress his powerful and elo- 
quent image upon accounts department, 
so when he heard about the exam results 
he had a rush of blood to the head. Our 
company has a scheme whereby we re- 
imburse employees seeking professional 
qualifications up to two-thirds of the 
cost, subject to various authorizations; 
and here was Accounts with no less than 
three finals passed. Prinny, naturally, 
wanted some of the credit. 

He’s been sore for some time about the 
limited response to the scheme. True, I 
always warn our chaps of the value of a 
recognized qualification. Suppose the 
store caught fire, or we went into liquida- 
tion, the qualified types would get jobs 
before the letter-less groups. I feel rather 


_ like that old advertisement ‘Let me be 


your father’ with the dynamic elderly 
tycoon handing out the correspondence 
college’s brochures; but I don’t get much 
filial come-back. 

Prinny—tried to sell the idea to 
the maintenance engineer once, but 
that not notably-bashful executive rather 
indicated that engineers already know 
everything worth knowing ab initio. 

Anyhow; our director decided to do it 


by An industrious Accountant 


well. He put a congratulatory memo on 
the notice board, told the other directors, 
polished up a clutter of clichés, opened a 
box of cigars, and invited the successful 
trio to his office for coffee and commenda- 
tion. 

He gave them the old waffle about 
‘Onward, onward let us toil, up the 
heights of knowledge’, and said they’d 
be marked men and a credit to the com- 
pany, two certified men and one (he 
forgot what ICMA stood for and mum- 
bled hastily); and he praised the com- 
pany’s generosity and its paternal 
helpfulness to aspiring staff since it was 
first-established. 

I didn’t like to contradict him. A one- 
time book-keeper in our office told me 
personally how long ago he tried to better 
himself via night-school on Tuesday 
evenings, but his boss, a burly ignoramus, 
found out, and deliberately held him back 
on overtime on Tuesdays long enough to 
ruin the poor fellow’s chances. His case 
wasn’t unique. Subordinates Who knew 
more than their bosses were potentially 
dangerous.in the decades of handwritten 
ledgers with hidden reserves, increased or 
decreased so as to show an appropriate 
figure in the profit and loss account at 


the discretion of the said boss, without 
risk of an underling’s knowledge. 

Uriah Heep, the fawning, scheming, 
solicitor’s clerk in David Copperfield, 
explained his forced humility: ‘Learning 
ain’t for me. A person like myself had 
better not aspire; I won’t provoke my 
betters with my knowledge; I’m much too 
’umble.’ 

Somehow our little meeting sagged 
badly. The ICMA man established the 
atmosphere as we reached Prinny’s door 
with a poker-faced question: ‘Okay to 
liquidate now, what?’, and later the 
assistant internal-auditor asked bluntly 
“Will you up our salaries next month?’ 
Our director’s answer was full of warm 
but vague encouragement — and they 
departed disappointed. 





I'm much too humble. 
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An Alternative Concept 


of Depreciation 
Charge or Appropriation? 


by RAYMOND BROCKINGTON, BCom, MSc(Econ), FCA 
Lecturer in Finance and Accounting, University of Bath 


A solid rock of agreement in a turbulent sea of dispute concerning current 
cost accounting seems to be that depreciation is one profit and loss account 
item which needs adjustment, even if nothing else does. The author seeks to 
challenge this view and to suggest an alternative concept of depreciation 
‘which would heave it out of the maelstrom and on to much firmer ground’. 


The conventional view of depreciation, followed in ED18 
(paragraph 8), is that it is a “valuation of resources consumed in 
earning a profit. This view imposes certain logical requirements 
and it needs to be asked whether these are met by depreciation 
methods commonly in use. It will help in this to set up a model 
of what a satisfactory method of depreciation ought to be, and 
to exemplify it with some figures. 

In this example, assume that a decision is taken to purchase 
a certain machine for £20,000, in the belief that ownership of 
the machine will result in a flow of benefits whose value, 
allowing for the time value of money, will be not less than 
_ £20,000. The machine has an anticipated life of four years 
and the cost of capital is 12 per cent per annum. 

The expected benefits from owning the machine, ie the 
favourable cash flows, are as set out in column 2 of Table 1. 
Columns 3 and 4 show respectively the discount factor ap- 
propriate to the cost of capital and the present value of the 
expected benefits. The total of column 4 is £23,213 and this 
forms the justification for the purchase of the machine. There 
is a positive net present value to the project of £3,213. 


Alternative arguments 


One argument would now say that, regardless of the purchase 
price, the machine is ‘worth’ £23,213 and should be recorded 
in the books at that figure giving rise to an immediate reported 
profit of £3,213. Annual depreciation charges would then be such. 
as precisely to exhaust the benefits, showing no year by year 
‘profit? but merely a year by year ‘realization’ of the project. 
The more familiar accounting convention, however, is to report 
profit as it is realized, and this has been adopted here. 
Logically the machine should be depreciated over its four- 
year life in such a way that the depreciation is matched against 
the benefits arising from the use of the asset, and that the present 
value of the stream of depreciation charges is equal to the 





TABLE 1 
7 2 3 4 
Year Benefit Discount Present 
1 £9,000 -893 £8,037 
2 8,000 -797 6,376 
3 7,000 -712 4,984 
4 6,000 "636 3,816 
£23,213 








cost of tie asset. This is achieved in columns 5 and 6. 

Column 5 shows £20,000 allocated pro rata with the figures 
shown in column 4 so that the basic matching is made. It thus 
gives the present value, at the time the purchase was made, of 
future depreciation charges. Column 6 gives the actual de- 
preciation charge and is obtained by dividing each column 5 
figure by its related discount factor. The total of £25,848 
merely states that expenses totalling that amount made on the 
pattern of column 6 have a present value of £20,000. 

Column 7 shows the reported profits, and column 8 the 
present value of those profits, which necessarily sum to the 
original net present value of the project. 

The model apparently meets all requirements. It shows a 
stream of charges in the profit and loss accounts which equal 
in total present value the actual cash payment made. Costs are 
properly matched against the benefits derived from them. 
Proper accgunt is taken, by allowing for the cost of capital, of 
the fact that resources tied up in fixed assets have alternative 
uses, and that therefore there are costs involved in holding them 
available. 

The model’s wholly destructive disadvantage is that it will 
rarely, if ever, be feasible to apply it in practice. The reason is 
that its requirements are too demanding. One must know 
precisely how long the asset will last. One must be able to 
evaluate with certainty the future benefits to be derived from 
it, and these benefits must be separable from the rest of the 
business’s activities, One must be able to determine accurately 
the cost of capital. Almost certainly in practice none of these 
requirements will be met. 


Simple medium 

Practice may be exemplified through the medium of the straight- 
line method of depreciation, very commonly used in the real 
world. The method consists merely of apportioning the total 


5 6 7 8 
Depreciation Reported P.V. of 
P.V. Actual profit profit 
£6,925 £7,755 £1,245 £1,112 
5,493 6,892 1,108 883 
4,294 6,031 969 690 
3,288 5,170 830 528 











£20,000 £25,848 £3,213 
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cost of the asset in equal instalments to the financial periods 
over which its life extends. Thus, in the present case, the 
£20,000 cost of the machine would give rise to a depreciation 
charge of £5,000 in each of the four years of its expected life. 
It is claimed for this method that it is simple to apply and that 
the flat-rate charge against profits prevents the wild fluctuations 
and thus distortions which might arise if any attempt at genuine 
valuations were made. Table 2 shows what happens if the 
straight-line method is applied to the figures given: 





TABLE 2 
Year Gross benefit Depreciation Reported 
(straight line) profit 
1 £9,000 £5,000 £4,000 
2 8,000 5,000 3,000 
3 7,000 5,000 2,000 
4 6,000 5,000 1,000 
£10,000 


In commenting on this one can, perhaps, concur with the 
«view that this is a simple method to apply. It does not, however, 
seem to meet any other reasonable criterion of merit. The 
amounts charged for depreciation total arithmetically the 
amount originally spent, but, at the stated cost of capital, four 
equal payments of £5,000 have a present value of only £15,190 
so that, effectively, only just over three-quarters of the actual 
resources committed to this project have been charged to it. 
This accounts for the greatly increased value of the reported 
profit. 

The depreciation is not, in any sense, matched to the benefits 
received, Year 1 benefit is one and a half times year 4 benefit, 
but carries the same charge for depreciation. It is sometimes 
argued in favour of this treatment that the decline in the value 
of an asset is much more a function of time than it is of use; 
but this is a difficult argument to sustain where the pattern of 
the receipt of the benefits formed the main basis of the decision 
to acquire the asset. 

Sometimes the straight-line method is modified somewhat; 
for example, there may be an attempt to allow for a scrap value 
at the end of the asset’s life. Commonly, too, an asset is de- 
preciated over a period of time less than its expected life, on 
the grounds that this is ‘more conservative’. 

Either of these elaborations makes the situation worse. The 
first, by postponing the recognition of the realization of part of 
the original cost, enlarges the discrepancy between the present 
value of the depreciation charges plus residual value and the 
original cost. The other exacerbates profit distortion by patently 
overcharging some of the benefits and failing completely to 
charge others. Tables 3 and 4 illustrate these points, 

So far the discussion has ignored inflation. Current value 


‘accounting, as set out in ED18, purports to deal with this” 


problem but it does not provide any different basic concept of 
depreciation. Although it charges in the profit and loss account 
the current value, rather than historic cost, of the resources 
deemed to have been consumed, it still leaves the quantity 
of those resources to be determined by other means. 

To exemplify this suppose, once more, that an asset is pur- 
chased for £20,000 at the beginning of year 1 and that it is 
anticipated that it will have a life of four years over which it is 
intended to depreciate it on a straight-line basis but adopting 
CCA. At the end of year 1 the cost of a similar (new) asset is, 
say, £24,000 and there is no reason to revise the estimate of 
its life ~ which is still four years in total, three years remaining 
at the end of year 1. The amount written off to the profit and 
loss account will be a quarter of the average of £24,000 and 


£20,000, ie, £5,500. 


It will also be necessary to provide ‘backlog’ depreciation 
of £500 but this does not affect the profit and loss account. 
Hence a revision is made to the value placed on the depreci- 
ation; the calculation of its quantity (a quarter of the asset) is 
not affected, 


Current and backlog depreciation . 


If, in different circumstances, either the net realizable value or 
the eéonomic value of the asset is used, a further difficulty is 
added. Here, there is no possibility of separating the gross 
(ie, new) value of the asset and its accumulated depreciation. 
By the same token one cannot separate backlog depreciation —’ 
a rectification of past records — from current depreciation, a 
measure of current value consumed. 

Suppose, for example, that an asset is valued at the be- 
ginning of the year at £12,000, this being either net realizable 
value or economic value. Each of these is a valuation of the 
asset as it stands and is not a proportion of what the value of a 
new replacement would be. At the end of the year the value is, 
say, £10,000. 

The difference of £2,000 is made up of two elements which 
cannot be distinguished. One is the decline in value due to the 
consumption of part of the asset’s service potential (true de- 
preciation), the other is the variation in value (it may be either 
decline or increase) due to any changes in expectations about 
the asset’s future life or yield (backlog depreciation) which have 
occurred during the year. For economic value those expectations 
are formed within the business, and for net realizable value 
they are formed in the market, but the problem is the same. 

Enough has been said, perhaps, to indicate that current 
value accounting, whatever may be its other merits, does not 
help at all towards the practical expression of a satisfactory 
concept of depreciation. 

All this combines to lead to one conclusion. This is that, 
while one might try to see depreciation as a measure of the 
value of resources consumed in a profit-making process, it is, 
in practice, no such thing. For this to be possible would require 
complete foreknowledge at the time of purchase of the asset. 
It is submitted that depreciation, as it is met in practice, 
is a discretionary retention of part of the cash flow from a 
project. 

Management may use certain formulae to aid its judgemént 
in exercising its disctetion or, for that matter, to impose a 
consistency on that judgement. Nevertheless, however, a 
judgement it remains. A ‘discretionary retention’ may, using 


TABLE 3 > 











Year Gross benefit Depreciation Reported 
(4-year straight profit 
fine with £2,000 

scrap value) 
1 £9,000 £4,500 £4,500 
2 8,000 4,500 3,500 
3 7,000 4,500 2,500 
4 6,000 4,500 1,500 
+ 2,000 realized 
Present value= £14,939 
TABLE 4 
Year Gross benefit Depreciation Reported 
(3-year straight line) profit 

1 £9,000 £6,667 £2,333 
2 8,000 6,667 1,333 
3 7,000 6,666 334 
4 6,000 — 6,000 
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more familiar terminology, be referred to as an ‘appropria- 
tion’. 

According to the Companies Act 1967, Schedule 2, para- 
graph 14(2): ‘If depreciation or replacement of fixed assets is 
provided for by some method other than a depreciation charge 
or provision for renewals, or is not provided for, the method by 
which it is provided for, or the fact that it is not provided for, 
shall be stated.’ (emphasis added.) This Act further recognizes 
the discretionary nature of depreciation by making it one of 
the short list of profit and loss account items which must be 
specifically disclosed to members, 

Tax law has long since taken the view that depreciation is not a 
proper charge to be made in determining taxable profits, and 
for both income tax and corporation tax purposes it is auto- 
matically added back. There is then given against the profit 
relief for capital expenditure in the form of capital allowances. 

- These may vary in detail and for many years have been used 
as an instrument of government policy. They have been used 
at various times to encourage capital investment, to discourage 
it, to give selective encouragement to investment in new as 
opposed to second-hand assets and selectively to encourage 
investment in development regions. 

Currently, capital allowances stand at 100 per cent of ex- 
penditure in the year in which it is incurred — greatly in excess 
of what the most conservative depreciation policy would provide. 
It is explicitly a device to aid the cash flow of investing com- 
panies, and in no way an attempt to match costs against benefits. 
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The International Standard on ‘Depreciation Accounting’, 
which came into effect on January rst 1977, limits its defi- 
nition of depreciable assets to those ‘having a limited useful 
life’. It would thus exclude from being subject to depreciation 
such things as freehold land (as indeed would ED18). 

This is clearly in conflict with the concept of depreciation 
as a valuation of resources consumed. The use of freehold land 
is to be shown as costing nothing which, so long as it has alter- 
native uses, cannot logically be maintained. On the other hand 
this is entirely consistent with an appropriation concept of 
depreciation. Since land will never need to be replaced, there 
is no need to make any retention of funds against this con- 
tingency. 

The view which has been presented here is that the concept 
which most realistically describes depreciation is that it is an 
appropriation of income and not a charge against it. Acceptance 
of this view immediately removes from depreciation the 
necessity for any formal inflation adjustment, and is thus 
helpful to that debate. 

It has another implication, too, for accounting practice. This 
is that companies are in error in showing depreciation ‘above 
the line’. It should, in logic, appear along with dividends and 
transfers to reserves. As to whether this is better practice 
depends on whether it can be established that pre-depreciation 
profit is a better indicator of performance than is conventional 
profit. Perhaps, however, a prima facie case for admitting this 
possibility has been made. 


Why International Accounting 


is Important 


by CHRISTOPHER NOBES, BA, ACCA 
Lecturer in Accountancy, University of Exeter 


~ 


An understanding of accounting practices in other countries is becoming 
increasingly important and relevant to accountants in the UK. This and a 
subsequent article will take a look at the most important countries from the 
point of view of the UK — that is the United States and the principal member 


states of the EEC. 


The development of accountancy over the last six centuries 
initially involved several European countries and later 
became even more international. Recently, the pace of change 
in accountancy has been rapid and accelerating, and with 
more scope for influences from outside. Therefore, the 
development of standard practice in various areas has 
become much more international. 

The great expansion in the number and size of multi- 
nationals, and in the number of UK subsidiaries overseas 
and overseas subsidiaries in the UK increases the areas of 
contact between the accounting practices of several 
different countries. The effects of all this on UK account- 
ants are particularly obvious when moves towards harmon- 
ization occur. 


Underlying factors 


The factors that have been important in shaping the 
principles and practice of accounting in various countries 


include the nature of the legal system, the prevalent types 
of business organization and ownership, the influence of 
taxation and the strength of the accounting profession. 
Some countries have a legal system which relies upon a 
limited amount of statute law which is then interpreted by 
courts which build up large amounts of case law to supple- 
ment the statutes. Such a system allows flexibility and the 
exercise of judgement. The UK and the USA operate in 
this way. This, of course, influences company law, which 
does not prescribe a very large number of all-embracing 
rules to cover what companies should do or how they 
should calculate and publish accounting information. 
Other countries, such as France and Germany, have a 
legal system which attempts to cover all eventualities. 
If most companies in a country are small family busi- 
nesses, as for instance in France, the need for a strong 
accountancy profession and detailed comparable published 
accounts is demonstrably less. If most of the shares in 
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public companies are owned or controlled by banks, as in 
Germany, it is again the case that the need for ‘true and fair’ 
comparative information for private shareholders is reduced. 
If, on the other hand, there are many public companies whose 
ownership is widely spread, as in the UK and the USA, 
published accounting as we know it becomes useful and 
neccessary. 

The influence of taxation on accounting practice can 
also be considerable. In many EEC countries, including 
France, Germany and Italy, expenses cannot be claimed 
for tax purposes unless they appear in the financial accounts 
as well. The most obvious example of this is the necessity 
to show accelerated depreciation as allowed for tax purposes 
in the financial accounts. This affects the profit figure 
because the company must charge, not the depreciation 
it considers appropriate, but the larger amount claimed for 
tax purposes. 

The strength, size and competence of the accountancy 
profession in a country may follow to a large extent from 
the various factors outlined above. The lack of a substan- 
tial body of private shareholders of public companies in 
some EEC countries means that the need for auditors is 
much smaller than it is in the UK or the USA; it also 
means that it is more difficult to introduce elaborate 


. . > . a 
auditing or accounting methods in some countries because 


there is not the skilled manpower to cope with the result- 
ing work. 
These various factors, and the accidents of history which 


push law and practice in certain directions have combined . 


to create a considerable diversity of accounting systems. 


Forms of business organization 


The prevalent forms of company organization in a particu- 
Jar country will have been an influence on the nature of 
accounting in that country. In the United States, the limited 
company, the partnership and the sole trader operate ina 
similar way to those in the UK. Public limited companies 
are common in both countries, although much less numer- 
ous than other types of organization. 

In other parts of the EEC, there are substantial differen- 
ces from Anglo-Saxon business forms. In France, Germany, 
Italy and the Netherlands, there are important differences 
between ‘private’ and other limited companies, not to 
mention also the category of limited partnerships with 
shares. 

Quoted companies must be of the SA/AG/SpA/NV 
form, which bears similarities to the Anglo-Saxon public 
limited company. There is a minimum. capital requirement, 
except in the Netherlands. The more numerous SaRL/ 
GmbH/SRL/BV forms are subject to less onerous dis- 
closure requirements, and their shares owned bear simi- 
larities to partnership holdings rather than to freely 
transferable shares. 

From the point of view of the importance of individual 
shareholders, the number of quoted public companies is of 
greater interest. In this comparison, the UK, with more 
than 3,000 quoted companies, outnumbers the rest of the 
EEC put together There are even more such companies 
in the USA. 

The lack of importance of individual shareholders in 
mainland Europe is made even clearer by finding, for ex- 
ample, that in Germany 58 per cent of the shares in the 
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few quoted companiés that there are are owned or held on 
deposit by banks. Thus it is usual for barks to nominate 
some board members for public companies, and their need 
for information can be satisfied internally. It also means 
that the Stock Exchanges have little power because trading 
is small and the banks are the intermediaries for most 
finance. 

Since the banks and government dominate quoted 
companies, have internal sources of information and are by 
nature interested in conservative information, the ‘true and. 
fair view’ is not a familiar doctrine in continental Europe. 
This is reinforced by the importance of taxation and the 
concept of dirigisme, which both call for obedience to rules 
rather than for a judgement about what is true and fair. 

Another difference between UK and US company 
forms on the one hand, and continental companies on the 
other, is the role of supervisory boards. In Germany, a 
supervisory board (Aufsichtsrat) is compulsory for all 
AGs and GmbHs with 500 or more employees. These 
boards have one-half of their members appointed by the 
employees. Members of the management board (Vorstand) 
are all executives and are appointed for five years by the 
supervisory board. 

In France, since 1966, SA companies may choose to 
have a twoxtier structure including a directorate and a 
supervisory board (conseil de surveillance). In the Nether- 
lands, large NV (public) and BV (private limited) com- 
panies must have a supervisory board appointed by the 
shareholders. The idea of such company structures is 
foreign to the USA and, until recently, to the UK. Its 
effects on the running of companies may be considerable 
and the effects on disclosure and the presumed readership of 
accounts may also be significant. 


Disclosure 


Continental disclosure requirements are generally more 
detailed than those in Anglo-Saxon countries, though the 
detail is not always useful or usefully presented. There is 
also a tendency in countries other than the UK to allow 
smaller companies to disclose less, reflecting the modern 
view that one important reason for disclosure is the social 
and economic significance of businesses. The UK account- 
ancy profession has been pressing for an amendment to 
British company law to effect such a separation between 
large public companies and the smaller proprietary 
companies. 

In the United States, all companies with total assets 
above $1 million and having more than 500 shareholders 
must register with the Securities and Exchange Commis- 
sion. Then the reporting requirements they must obey 


‘include the filing of annual audited accounts. The require- 


ments for the accounts are similar to those operating in the 
UK. 

There is a large variety of information to be found in 
Anglo-Saxon accounts which is not generally available in 
continental accounts. For example, continental accounts 
do not usually contain notes about capital commitments, 
charitable and political donations, directors’ interests, 
audit fees, plant hire, exports and profit or turnover splits 
by line of business. On the other hand, continental accounts 
contain more detail about other items, particularly in 
profit and loss accounts. (To be continued) 
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Taxation 


Cases 





Chinn v. Hochstrasser 
Chinn v. Collins 


In the High Court of Justice (Chancery Division) 
July 20th, 1977 
(Before Mr Justice TEMPLEMAN). 


Income tax — Capital gains tax — Settled property — Whether 
trustees resident in Guernsey — Whether administration of the 
trusts outside the United Kingdom — Sections 20 (1), 25 (1), 25 (3), 
42 (2), Finance Act 1965. 


On February 24th, 1960, Mr Norman Chinn, whe was domiciled 
and resident in the United Kingdom, settled a trust fund on 
discretionary trusts for the benefit of his sons Anthony and 
Stephen and their families. The settlement conferred on the 
trustees, who were resident and ordinarily resident in the 
United Kingdom, power with the consent of the settlor to appoint 
the trust fund to Anthony and Stephen. 

In 1969, the settlor expressed a wish that one-half of a holding 
of shares included in the trust fund be appointed to Anthony 
and the other half be appointed to Stephen. The value of the 
shares had increased considerably since the settlement date anda 
straightforward appointment to the sons would have incurred a 
substantial liability to capital gains tax. On March 31st, 1969, 
a Guernsey company and two of its directors were appointed 
new trustees of the settlement and there remained one con- 
tinuing trustee who was resident in the United Kingdom. The 
majority of the trustees were, therefore, resident and ordinarily 
resident outside the United Kingdom and the general adminis- 
tration of the settlement trusts was carried on outside the United 


Kingdom. The trustees of the settlement were not, therefore, - 


liable to capital gains tax, but the beneficiaries, being domiciled, 
resident and ordinarily resident in the United Kingdom, were 
liable to the tax. 


Accordingly, a,scheme was entered into for Anthony and a 


similar scheme for Stephen under which by an appointment 
dated October 28th, 1969, the settlement trustees with the 
consent of the settlor appointed the settlement shares to Anthony 
contingent on his surviving the period of three days from the 
date of the appointment. Anthony would, therefore, become 
absolutely entitled to the settled property as against the 
trustees on November tst, 1969, if he survived the period of 
three days. 

By a Deed of Assignment dated October 28th, 1969, Anthony 
assigned his contingent interest in the settlement shares com- 
prised in his appointment to a Jersey company, which covenan- 
ted to pay him £352,705 on November ist, 1969. Also on 
October 28th, 1969, a contract was entered into under which 
Anthony agreed to purchase the shares from the Jersey 
company, completion to take place on November ist, 1969. 
Accordingly on November 1st, 1969, the Jersey company paid 
Anthony £352,705 for the assignment of his contingent interest 
. in the settlement shares, and Anthony paid the Jersey company 
£55,162 in accordance with the terms of the contract under 
which he was to purchase the shares from the Jersey company. 
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Held: both the assignment and the contract related to the 
settlement shares and the beneficiaries, therefore, became 
absolutely entitled to the shares as against the trustees and were 
therefore liable to capital gains tax. 


CIR v. Plummer 


In the High Court of Justice (Chancery Division) 
July 1st, 1977 
(Before Mr Justice WALTON) í 


Assessments to surtax — Purchase of annuities by charity — Security 
provided by individuals — Section 52 (T), 53 (1) and (2), r09 (1) and 


- (2), 434 (T) and (2), 454 (3), 457, 459 (2), Income and Corporation 


Taxes Act 1970 


Assessments to surtax were made on the taxpayer for 1970~71, 
1971-72 and 1972-73, but in arriving at the total income for 
these years, the Special Commissioners did not allow a deduc- 
tion for annuity payments made by him. A charitable company 
registered under the Charities Act 1960 (Hovas), was prepared 
to purchase annuities from five surtax payers in return for a 
capital sum which was roughly the amount which the individual 
would have to pay over the period of the annuity. The 
annuitant claimed relief in computing his total income for 
surtax purposes for the annuity payments made to the charity 
company, which claimed repayment of the tax which the surtax 
payer deducted from the annuity payments made by him. 

On March 15th, 1971, the taxpayer entered into an agree- 
ment for the Sale of the annuity and £2,480 was paid by Hovas 
to be credited to the taxpayer’s account with Slater Walker. 
Payments under the agreement were made on March aoth 
each year, the first being made on March 2gth, 1971, when 
Slater Walker debited the account of the taxpayer and credited 
the account of Hovas with the sum of £500. It was common 
ground that at all material times the gross amount of the 
annuity sold was £851 6d. 

For the Crown it was argued that the real nature of the 
payments made by the taxpayer to Hovas was that they were all 
capital payments, or alternatively that they were not made out 
of profits or gains brought into charge to tax within section 52 
of the Income and Corporation Taxes Act 1970. It was also 
argued for the Crown that the disposition of the annuity was 
not made for valuable and sufficient consideration and that in 
accordance with section 457, the taxpayer being the settlor, and 
the annuity being income arising out of the settlement, being 
payable to Hovas being a person other than the settlor, was - 
under this section still his income. 

It was further maintained for the Crown that although a 
bona fide commercial transaction did not fall within the defini- 
tion of a settlement, this was not the case where the transaction 
was entered into for the purpose of tax avoidance. 

The Special Commissioners decided that they were not 
satisfied on the evidence that the consideration moving from 
Hovas-was sufficient consideration for the purposes of section 
434 on the ground that the taxpayer was to receive £2,480 in 
return for gross payments before deduction of tax of £4,255 over 
five years. Nevertheless, they considered that neither section 
434 nor section 457 applied to a bona fide commercial trans- 
action without any element of bounty. It was common ground 
between the parties that the transaction was carried out at arm’s 
length and it was a fair description of the transaction to say that 
it was a bona fide commercial transaction without any element of 
bounty, notwithstanding that the benefits from it were largely 
to be derived from the tax advantages which the parties 
expected would-accrue to them. They, therefore, allowed the 
appeal. 

Held: confirming the decision of the Special Coonen, 
the annuity was deductible in computing total income for surtax 


purposes. 
& 
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It's the Thought 
that Counts 


Some observations on independence and on professional ethics 
‘in general by E. H. V. McDOUGALL, CBE, former Secretary of i 
The Institute of Chartered Accountants of Scotland. i 


UEC’s draft Statement on Independence (The Account- 
ant, July 28th) appears at an opportune moment so far as 
the accountancy profession in Great Britain and Ireland is 
concerned. It is to be hoped that the British and Irish bodies 
will give the draft the close attention that it deserves, despite 
— or, rather, because of — their current pre-occupations with 
several domestic matters which have a bearing on problems 
of professional ethics. 

These matters must, obviously, include the Cross 
Committee’s inquiry into the profession’s disciplinary 
arrangements, the consequences of widening the Joint 
Ethics Committee to include all six of the CCAB bodies, 
the problems connected with the status of Statements of 
Standard Accounting Practice, the development of Audit- 
ing Standards, and the new legislation on company law 
which is envisaged. With these and many other pressing 
concerns it would be easy to let the UEC document slip 
through without much thought, especially as the draft may 
seem pretty innocuous. In fact it deals with some ethical 
questions which are of fundamental importance to the 
future of the accountancy profession. 

The draft is constructed round an excellent ‘essential 
rule’ which reads: 


“The accountant should exercise his profession with inde- 
pendence and objectivity. He must always be in a position to 
give an honest and disinterested opinion. If he is unable to 
carry out these duties he should refuse to act or he should 
withdraw. He should act similarly if circumstances are such 
as fairly to undermine the trust of others in the independence 
of his position.’ 

The document goes on to stress the ‘fundamental 
requirement’ of ‘objectivity’, to which ‘independence’ is the 
principal contributing factor. It then raises the question, 
for each body to decide, of how far a public accountant 
should be able to ‘participate in an executive capacity in a 
commercial or industrial venture’. 

The draft concludes by giving five ‘illustrations and 
examples’ of circumstances which may endanger indepen- 
dence and/or objectivity. These examples relate to oft- 
debated issues such as professional services additional to the 
audit service; financial interest in a client’s affairs; personal 
relationships with officers of client companies ; a single audit 
fee forming too great a proportion of the auditor’s profes- 
sional income; and the non-acceptance of commission en- 
suing from a client’s following a public accountant’s advice. 

Except on the question of commission (a matter referred 
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to in more detail below) the draft does not conflict with the 
guidance given in the three Et/ical Guides which the three 
Institutes of Chartered Accountants in Great Britain and 
Ireland published in 1975 (The Accountant, August 7th, 
1975). That is important at a time when the Association of 
Certified Accountants, the Institute of Cost and Manage- 
ment Accountants and the Chartered Institute of Public 
Finance and Accountancy must, one presumes, be assess- 
ing their attitudes to these Ethical Guides and when some 
eminent people are arguing the case for turning at least 
some of the guidelines into mandatory rules. 


Law and ethics 


Let us, then, consider very briefly the basic question of the- 
differences between law and professional ethics. 

Law, whether it be Act of Parliament, or delegated ` 
legislation such as the rules or bye-laws of professional 
bodies made in accordance with their Charters, or judicial 
decisions, must aim at completeness and certainty. It must 
be capable of being enforced, which implies not merely the 
provision of sanctions by way of penalties for its breach but 
machinery for bringing breaches to light and ‘prosecuting’ 
alleged offenders. To accountants the most familiar results 
of applying law to peoples’ private affairs are those of our 
taxation system — a grotesque structure where almost the 
only part played by ethics is to determine the boundary 
between avoidance and evasion. 

Ethics is more like religion. Certainly one could easily 
construct a list of ‘Commandments’ for accountants, and 
some of those handed down to Moses might feature in them. 
But would the accountants’ Commandments be more 
strictly observed than the Biblical ones? Perhaps they 
might, as professional accountants are, naturally, a specially 
selected group. What is certain, however, is that Command- 
ments for accountants could never adequately cover the 
real-life problems in sufficient detail. 

For example, ‘Thou shalt not steal’: when does intelligent 
use of pointers to a company’s future prospects become 
‘insider dealing’, and when does ‘insider dealing’ become 
stealing? Does it make any difference if the dealing is to 
avoid a loss rather than to make a profit, or to benefit a 
beneficiary under a trust instead of oneself; or if the unknown 
person on the other end of the deal is a poor ignorant 
widow, or a City ‘institution’ which ought to have known 
how to do its job of investment better? 

One could easily amplify the point by examples of the 
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effect of other broad rules of principle that could be laid 
down. Perhaps, however, the reader may agree that, while 
general guidance is useful, general rules cannot be sufficient- 
ly specific, and detailed rules would be intolerable and fail 
to reach the root of the problem. 

Any ethical problems -must, in practical terms, be 
approached by a clear appreciation of the legal situation in 
which the accountant facing it finds himself: “To whom am 
I under a duty — the shareholders, the directors, the Inland 
Revenue . . . ?’; ‘Can I advise both parties, or are their 
interests such that I should advise only one — and if so 
- which — or neither?’ and so on. But once the problem has 
been clearly defined, the real ethical test often lies in the 
form in which the problem is posed. 

If the question is framed as ‘Can I properly do so-and- 

so?’, the answer is likely to be ‘No’. If it is ‘Must I really do 
so-and-so?’, the answer is likely to be ‘Yes’. The first form 
of the question may reveal a wish to sail as close to the wind 
as possible ; the second, the voice of conscience. 


Insurance and other commissions 


By way of illustration, let us return to the question of 
commission, mentioned earlier. 

The Ethical Guides of the three Chartered Institutes 
deal with the question of commission in one of a number of 
notes on ‘Professional Independence’. The Scottish version 
says: ' 

‘Relevant financial involvement can arise indirectly . . . as 
when, for example, advice given to a client will, if acted upon, 
result in receipt of commission by a member. Where a 
member gives such advice special care should be taken that it 
is in the best interests of the client, and the client should be 
informed in writing, not only of the fact that commission will be 
received if the advice is followed, but also of the amount or 
basis of calculation of such commission. In the case of small 
recurring payments such as commission on annual insurance 





One could easily construct a list of Commandments for 
accountants. ... 
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` premiums; : -it-is sufficient if the client is informed at the 
appropriate time of the first year’s commission and that the 
commission will be recurring as long as the premiums are paid.’ 


The UEC draft says about commission: ` 


‘In no circumstances should a public accountant accept a 
commission ensuing from the putting into effect by a client of 
advice given by the accountant. The advice should be charged 
for on a proper professional basis and the accountant should 
have no financial interest in its acceptance or the consequences 
thereof.’ 


I believe that here the UEC view is mistaken. Let us 
suppose that the accountant’s advice to a client results in, 
among other things, the issue of a life assurance policy. 
Under the Institute’s Guide the accountant can decide 
whether to take the commission and charge a fee for his 
advice ; to take the commission in lieu of a fee; or to decline 
the commission and charge a fee. Provided that the client is 
told what is happening, the second choice is in the best 
interests of the client, the third in the best interests of the 
Life Office and the first in the best interests of the account- 
ant. Having ruled out as savouring of sharp practice the 
taking of the commission, making a small charge and pass- 
ing the balance of the commission to the client, I would 
always favour the second choice. 

Where the fundamental question of ethics comes in here, 
though, is the motivation of the accountant’s advice about 
the taking out of the assurance policy in the first place. If it 
was to benefit the accountant’s pocket rather than the 
client, then it was an unethical transaction irrespective of 
how the commission is dealt with. I defy anyone to write a 
rule, rather than a guideline on that topic, still less to get 
the requisite majority of members to vote in favour of 
enshrining it in the constitution of the accountancy body 
concerned. 


Directorships . 


The argument against allowing practising accountants to 
act as directors of companies which are not audited by 
them or their firms rests upon two pillars, one practical 
and one, allegedly, ethical. 

The practical argument was cogent in circumstances 
which existed in the United States some years ago, when 
the major firms made internal rules against the holding of 
directorships by their partners. In those days it was an 
American custom to change auditors every few years — 
whether it is so today I know not — and audits tended to be 
more valuable than directorships. 

The ethical argument has no necessary connection with 
the practical one. It goes something like this: the practising 
accountant who is a non-executive of, say, an engineering 
company, may have been appointed because he happens to 
know something about engineering and is, indeed, the 
auditor of another engineering company. He may therefore 
be tempted, when doing his best for one company or the 
other, to misuse confidential information. 

Undoubtedly there could be possibilities of abuse, but 
one cannot legislate against people breathing in case they 
become infected by germs. The public interest would be 
ill-served if practising accountants, one of the main 
sources of non-executive directors of medium-sized and 
smaller companies, were arbitrarily. debarred from accept- 
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ing such appointments. And, in any case, are: practising 
accountants so markedly inferior in their ethics-that they 
should have to be placed under a bar which applies to no 
other groups of professional or business men? 


Conclusion 


One could develop similar propositions in relation to a 
number of other aspects of professional ethics. The result 
is to come back to the perception of the truth of the old- 
fashioned saying ‘Independence is a state of mind’. Let us, 
indeed, go back further in time and recall Hamlet’s remark 
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‘There is nothing either good or bad, but thinking makes it 
so’. 

Let us trust that the leaders of the profession will think 
about ethics and that they may do so on the basis that their 
best service to a body of responsible, independent-minded 
men and women is to preserve for them as wide an area of 
freedom of thought and action as possible. 

Honest people will find honest answers to their ethical 
problems, but can be helped by guidance. Crooked people 
will find dishonest answers, whatever the rules may be, so 
long as they believe they will not be found out. 





REVIEWS 


Self-assessment 
for Income Tax 


by N. A. Barr, S. R. James and A. R. PREST. 
Heinemann, {£7-50. 


This contribution to the study of tax reform in the UK has 
been prepared by three academics specializing in the economics 
of taxation and government finance. The study has been jointly 
sponsored by the English Institute of Chartered Accountants 
and the Institute for Fiscal Studies and its preparation super- 
vised by a distinguished. panel of experts, appointed jointly by 
the two sponsoring bodies. 

The impetus to this timely consideration of self-assessment 
for income tax stemmed from a number of considerations which 
coincided in public discussion in recent times. Thus, the Public 
Accounts Committee had commented adversely upon the high 
costs of collection incurred by the Inland Revenue; the Green 
Paper on the proposed tax credit system had largely foundered 
because of the administrative complications it created for the 
Inland Revenue staff. Finally, the Layfield Committee’s pro- 
posal for a local income tax, whatever its wider merits, had little 
chance of acceptance when it appeared that the Inland 
Revenue required five years and 12,000 extra staff to operate 
it. In the light of all these considerations any reform of the 
personal income tax which could contribute to the resolution of 
these three problem areas had everything to commend it. 

The authors trace through the various stages of a self- 
assessment scheme and make proposals for phasing in a system 
which, in their opinion, has much to commend it. The analysis 
is made against a review and evaluation of similar schemes now 
operating in North America and in Sweden. The authors are 
satisfied that there are no major obstacles to the adoption over 
a period of time of a new system of collecting the person income 
tax, unless it is the attitude of the Inland Revenue staff. Cer- 
tainly the authors have made out a strong case for this type of 
reform and, unlike so many of the schemes for wholesale 
reconstruction of the British tax system which are totally 
impracticable, this scheme is both sensible and, according to 
the authors, practicable. 


Anatomy of UK Finance 1970-75 


by CHRISTOPHER JOHNSON. 
The Financial Times, £25. 


Interest in the flow of funds approach to economic analysis 
is of relatively recent origin. But, given the increasing weight 
attached to the role of money and the impact of monetary 
fluctuations within the UK economy in particular, this is a field 
of study which needs to be worked over. The author, who has 
recently become economic adviser to Lloyds Bank, has compiled 
a substantial review based on extensive and detailed financial 
data of the movement of funds between the various sectors of 
the economy during the period 1970-75 which effectively 
marked both the onset and the peak of real inflation. 

Each of the seven major sectors of the economy is reviewed 
in the light of the relevant data and the main features and their 
significance brought out in the commentary which accompanies 
the numerous statistical tables. Finally, the main strands are 
pulled together in a concluding section. 

This is not, its cost apart, a work for the non-specialist. Its 
main virtue lies in the voluminous data which others working 
in this field can use for their own assessments of future monetary 
developments and interpretation of recent events. 


ped 


Cost Accounting: 

Principles and Practice 

Ninth edition, by Jonn J. W. NEUNER and Epwarp B. Deakin. 
Irwin, $15-50. 

This is the ninth edition of a book first published in 1938, the 
present authors being respectively connected with the City 
University of New York and the University of Texas. 

Part I discusses the distinction between accounting for 
external reporting and internal cost accounting. Part II is 
concerned with inputs to the production process. Part III 
covers planning and control of costs with the emphasis on 
installing reporting systems for managerial control and per- 
formance evaluation. i 

Part IV investigates profit planning by making special cost 
analysis, capital investment, plans/budgets and the use of manage- 
ment service techniques. Part V covers special areas in the 
application of cost accounting and the analysis of actual situa- 
tions. The material at the end of each chapter has been ex- 
tensively revised. As a result there are now in total over 600 
problems and review questions. 

The numerous changes that have taken place in cost account- 
ing over recent years are recognized by a chapter on the use of 
the computer in cost determination and analysis, by discussion 
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throughout the text of the behavioural implications of many 
cost accounting practices and integration of quantative tech- 
niques into a number of cost accounting methods. 

The book recognizes that the success of a company depends 
on an efficient and profitable manner, and goes a long way to 
enable the reader to understand how this can be achieved. 


Law of Partnership 


by CHARLES D. DRAKE. 
Sweet and Maxwell, £4. 


This is the second edition of a book first published in 1972. The 
author is a barrister and Professor of English Law and Dean of 
the Faculty of Law at Leeds University. He states in the preface 
to the book that ‘it is clear that partnership continues to occupy 
an important place in the law of business associations’. 

Commencing with the nature of partnership, the book then 
proceeds to explore the relations of partners (among themselves 
and to persons dealing with them) and then discusses dissolu- 
tion and bankruptcy. There are chapters on limited partner- 
ships and the registration of business names. The Partnership 
Act 1890 is set out in full. 

The advent of corporation tax has caused a revival of interest 
in partnership in recent years. Consequently, one of the three 
new sections on taxation in this book sets out the tax advan- 
tages of partnership as opposed to a limited company, illustra- 
ting the position with a detailed worked-through example at 


- different levels of profit in order to indicate the break-even 


r 


` point between the two. The other two sections cover capital 


gains tax and capital transfer tax. 

Reference is made to nearly 500 cases and to numerous 
sections of 42 separate statutes, creating an authoritative atmos- 
phere to support the practical nature of the contents. The 
importance placed on the tax element makes this book of value 


_ to accountants as well as to law practitioners and students. 


National Income and Expenditure 


Tenth edition, by RICHARD and GIOVANNA STONE. 
Bowes & Bowes, Paperback, £2-50. 


The origins of this book go back to the classic study by Meade 
and Stone of wartime national income data, which since then 
has been superseded by this much larger and wider-ranging study 
of social accounting. In addition to discussing and explaining” 
the basic technique of national income studies the authors draw 
attention to the important conceptual problems which arise. 
This is a small classic for every student of economics and social 
accounting. - 


Kishore on Company Law and Practice 
by K. KISHORE. 


‘ Eastern Law House, Calcutta, Rs50, paperback, Rs22. 


4 


The Indian Companies Acts have followed parallel lines to 
those of the British Isles, and in many respects are almost 
indistinguishable. They have had special provisions to cover the 


-use of managing agents (a status of office unfamiliar to the 


British or Irish company) but until 1956 the Companies Acts 
followed those of the British Isles with a degree of regularity 
that implied conformity. i 

The Act of 1956 consolidated the law and rearranged it in 
what was conceived a more logical order. The 1976 Amendment 
Bill will further clarify matters which have emerged as im- 
practical or (as in the case of State of Bombay v. Bandan Ram 
Bhandari (AIR 1961 SC 186) confused. 

There are duties imposed on a company’s officers to advise 
the income tax authorities of changes in shareholdings due_to 
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death. There are provisions for ‘one-man meetings’ in certain 
cases, The audit provisions require registration of the accep- 
tance of office by an auditor, and auditors must be qualified 
under the Chartered Accountants Act, which requires ‘com- 
petence’. 

All these and many more provisions of Indian Company Law 
are examined in great detail in this exhaustive work which 
makes absorbing reading for anyone interested in the world- 
wide development of corporations, trading and the audit 
function as well as those needing particular guidance in India 
itself. Mr Kishore is to be congratulated on a fine work, and the 
vast new area of cited cases must provide a field-day to the 
legal researcher in any country — and not least for a history of 
the development of company law. 


To Him Who Hath 


by Frank FLD, MoLLy MEacuer and Curis Ponp. 
Pelican, £1. 


Sub-titled A Study of Poverty and Taxation, this Pelican Original 
is to be welcomed, not least by students in the social sciences, 
because it brings together a lot of useful information on two 
contentious topics, the burden of taxation and the re-distributive 
effects of tax and the social security system. From the outset it 
is clear that the authors are critical of the failures in both areas 
to re-distribute the national income more equitably: i 

They have much to say on tax avoidance and evasion and its 
consequences for equity between taxpayers. There is also a 
chapter on international tax comparisons which suggests that 
the bulk of British taxpayers get off more lightly than is believed, 
while the authors are concerned over the regressive features of 
the British tax system and its impact on the relatively poor. 

This is a challenging and stimulating book which draws upon 
the available data and writing to good effect. Whether all tax- 
payers will share the authors’ collective view is another matter; 
but this is a book which deserves to be read if only to learn the 
other man’s point of view. 


NEW BOOKS 





Hosxine’s PENSION SCHEMES AND RETIREMENT BENEFITS, fourth 
edition, by K. Muir McKelvey, A. E. G. Round and T. G. 
Arthur. viii +372 pp. Sweet & Maxwell, paperback, £8-50. 

OCCUPATIONAL PENSIONS — THE New Law, by James Jackson. 
268 pp. New Commercial Publishing Co, 4 St John’s Terrace, 
London Wro, paperback, £11. : 

fIxcome DETERMINATION IN A SOUTH ÅFRICAN CONTEXT, by 
W. D. Hamman, W. A. Joubert and H. F. Redelinghuys. 
ix+o94 pp. Juta, R9,30. 

ITHE Avunpiror’s STUDY AND EVALUATION OF INTERNAL CONTROL 
in EDP Systems, by The Computor Services Executive 
Committee. vii+67 pp. American Institute of Certified 
Public Accountants, paperback. 

THE VALUATION OF SHARES AND THE EFFICIENT~MARKETS THEORY, 
by Michael Firth. viii+184 pp. Macmillan, £10, paperback, 

eee Costs AND Prices THEORY AND Practice, by 
James Morrell, Colin Nuttall and Robert Tyrrell. 71 pp. The 
Henley Centre for Forecasting, 27 St John’s Square, London 
EC4, paperback, £2. 

Business & GOVERNMENT, Management Symposium No 3. 
72 pp. Kluwer-Harrap, paperback, £475. 

Tue Basic THEORY oF CoRPORATE FINANCE, by Kenneth J. 
Boudreaux and Hugh W. Long. xiv-+415 pp. Prentice-Hall 
International, £11-95. 


These books except {’may be obtained from Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC2R 1JJ. Amounts 
quoted are the net cover prices; 7op per book should be added for 
packing and postage. 


ete 
por 


ACCOUNTANT and TAXATION 


CLASS 





ratty 


IFIED — 


se 


x 


ISEMENTS 


o 


September 8th and September 10th, 1977 


A = 





NEWLY QUALS - TAXATION £5,000 


As a former partner in a City firm Mr Pembroke can best advise on training, 
library, practicing certificates, choice of company, personal or both. LONDON, 
CROYDON, BERKS, BIRMINGHAM, MANCHESTER. 


_ TAX RESEARCH ACCT to £6,000 


Westminster. Large commercial organisation seeks recently qualified A.C.A. or 
A.T.L.1. to join small tax department. Duties will involve research and reporting on 
new Finance Acts, current legislation, double tax. No computational work, excellent 
prospects. Similar vacancy, Asst Tax Manager, Engineering Co. to £6,500. 


TAX — BANKING £8,000+ 


City. Established British bank seek regional tax manager. Consu.tation of top 
management: U.K. tax affairs and all tax matters in overseas territorizs particularly 
the Far East. Excellent fringe benefits and mortgage facilities. Our banking depart- 
ment are also interested in meeting lower level taxation staff. 


CORPORATE TAX £6,000/£10,000 
P.A. Tax Consultant. Holborn. A.T.T.I. corporate/personal £6,000+ 
Blackfriars. National firm. Asst. Manager. A.C.A. preferred £6,500 


Tax Seniors. Marylebone, City Road, Chancery Lane, Liverpool Street (mixed port- 
folios mainly corporate) Holborn £6,000+ 


Tax Supervisor. National firm, Holborn. Excellent prospects £7,000 
Tax Managers. Major firms. Liverpool St., Holborn, Chancery Lane £8,000+ 
Senior Tax Manager. Large firri. C.A. of partnership calibre £10,000+ 
Tax Consultants. City. Vacancies for U.K. & International tax £7,500+ 
PERSONAL TAX — INSURANCE to £7,000 


‘City. 2 openings with Lloyd’s brokers for A.T.I.1.s or experienced seniors. No 
selling: mainly report writing and planning clients’ tax affairs. C.G.T., C.T.T. 


Higher rate etc, Salary range £5,500/£7,000 
PERSONAL TAX SENIORS £5,000/£6,000 
Holborn. Small firm, personal tax bias, managerial prospects -— £5,000+. 
Euston. National firm — experienced personal tax senior £5,500 


„Non-Residents. International firms — Holborn and City — seek specialists in ex- 
patriates working in the U.K. (mainly U.S. citizens) e. £6,000 


West End. National firm, mixed dept, chance to learn company tax £6,000 
Liverpool St. Mixed portfolio, personal tax bias, smali firm 5,000+ 
Holborn, Medium firm — high-class clientele, dynamic management £6,000 
Oxford Circus, Mainly personal, some corporate, trust and overseas tax £6,000 
Liverpool St. Medium firm — specialists in Lloyd’s Underwriters £6,000 
Marble Arch. Medium firm ~ U.K. and overseas tax planning to £5,500 
Euston. Medium-sized firm, purely personal tax £5,5 

St. Paul’s. Large firm senior Asst/Junior Manager to £5,750 
PERSONAL TAX — MANAGERS £6,000/£7,000 
Legal. Personal Tax Mgr, West End solicitors £6,000 
City. Asst Mgr, International firm — Tax Planning £6,500 
Holborn. Large firm. 2 Asst Mgrs (1 for U.S. tax) c. £6,000 
West End. Personal Tax Supervisor, national firm £6,500 
Euston. Personal Tax Manager, small firm £7,250 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 


Pembroke, 





PE2 FINALISTS — LARGE FIRMS 

A number of international firms are prepared to interview candidates selected by 
Pembroke & Pembroke (pass or fail) for LONDON, BIRMINGHAM, BRISTOL, 
COVENTRY, LEICESTER, MANCHESTER, LEEDS, NEWCASTLE, 
NORWICH, NOTTINGHAM, NORTHAMPTON, READING, SHEFFIELD, 
WOLVERHAMPTON. 


PARTNERS — LONDON to £8,000 
Piccadilly. Expanding firm (40 staff) seek mature C.A. £8,000 
Marble Arch. Expanding firm (50 staff) — general practice £7,000 


Holborn. Multi-branch firm (100 staff) — to review audit procedures £6,000+ 


City. Established firm (100 staff) with branch offices £6,500 
Holborn. Established firm (60 staff) seek business-getter £6,000+ 
London Bridge. Medium-sized firm (60 staff) audit manager £6,000+ 
Duke St. Small firm — young C.A., definite partnership prospects £6,000 


Insolvency. Specialist firm — Holborn. 
Taxation. Several openings. 
Taxation. Several openings Victoria, Oxford Circus, Holborn, Gray’s Inn, Hendon. 


HOME COUNTIES ~ AUDIT £5,000-—£7,000 


Prospective Partners. Hounslow (London firm) £7,000, Harrow, Barnet, Croydon 
(London firms) to £6,000. Wembley, St Albans, Slough, Portsmouth £5,000. 
Managers. General Practice, Multi-branch firms — HORLEY, TONBRIDGE, 
BRIGHTON a £5,000+ 
P.A. Partner, Several openings RICHMOND, WINDSOR, READING, 
CHINGFORD, CROYDON, BEDFORD, EAST MOLESEY, SEVENOAKS, 
HODDESDON £4,500—£6,500 
Oxford. 2 openings. medium firm, P.A. Partner and Small Business Manager 
c. £6,000 


HOME COUNTIES — THIS WEEK’S TAX 


ALDERSHOT. Tax Senior/Manager local firm 
BECKENHAM. Personal Tax Associate office. London firm 
BARNET. Personal tax, chance of company. London firm £4,500 


BERKSHIRE. Prospective Tax Partner, Multi-branch firm £ neg. 
BLETCHLEY. Personal Tax Manager, London firm £5,000 
BRIGHTON. A.T.LL for personal/company tax. Local firm £6,000 
BRIGHTON. Personal tax semi-local firm £3,750 
BEDFORD/LUTON. London firms mixed portfolio, mainly personal to £5,000 
CAMBRIDGE. National firm, Personal Tax Seniors/Semis o £5,000 
CROYDON. Supervisor/Asst Manager £5,000+ 
DARTFORD. Personal Tax Assistant, London firm £4,500 
HARROW. Personal tax senior. Large local firm c. £5,000 
HERTFORD. Personal tax senior — managerial prospects £5,500 
HORSHAM. Personal Tax, Commerce and Profession c. £4,000 
IPSWICH. Personal Tax Senior, Multi-branch firm £5,000 
LEWISHAM. Personal and company tax. London firm relocated £4,500 
NORWICH. Personal Tax Senior, National firm £5,000 


OXON. Personal/Company Tax. Witney, Bicester £4,000+ 
PETERSFIELD. Multi-branch firm, personal tax 


PORTSMOUTH. Manager, National firm £6,000 
READING. Tax Senior — large provincial firm £5,000 
REDHILL. Personal Tax Senior, London firm £5,000 


SEVENOAKS. Tax Manager. London firm relocating £6,000+ 


ST ALBANS, Prospective tax partner. Local firm £ neg. 
SOUTHAMPTON. Personal tax, international firm £4,000 
WATFORD. Personal tax, London firm £4,000 
WELWYN. Tax Accountant, Pharmaceuticals £5,250 
WINDSOR. Tax Senior. Multi-branch firm £5,000 
WOKING/GUILDFORD. Personal Tax Seniors, London firms to £5,000 
WORTHING. Personal Tax Senior, medium firm to £5,000 


In the first instance please RING or write (quoting home number, age, dates of 
any qualifications). 
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TAX 


SENIOR, WCI £6,000+ 
Medium-sized firm of Chartered Accoun- 
tants ‘require someone who has been 
specialising in Personal and Company 
Taxation for some time. This post would 


suit someone with the A.T.LI. qualifi- ` 


cation. 


SENIOR, WI £5,500—£6,000 
Our clients are a small, friendly firm in the 
West End and they seek a keen young 
person to join their Tax Department. 
There are plenty of opportunities for ad- 
vancement within this firm. 


SENIOR, ECI c. £5,000 
This post could well suit an ex-T.O. (H.G.) 
who has gained some professional office 
experience with a small-sized firm and who 
now wishes to join an organisation of 
larger size in order to widen their ex- 
perience. The work pattern is varied and 
there are good future prospects. 


SENIOR, WI £5,000+ 
This is an excellent opportunity to join a 
medium/large firm and handle a wide 
variety of tax work. This post would be 
suitable for a person who has gained at 
least two years’ experience in handling tax- 
ation within a professional office environ- 
ment. 


JUNIOR, W1 £3,000+ 
Large-sized firm of Chartered Accoun- 
tants in the West End require a keen young 
ex-T.O. who has gained at least one year’s 
experience in tax. The successful applicant 
will be trained to handle both Personal and 
Company Tax cases. 


MANAGER, WC2 £6,000+ 
Our clients are a small friendly firm of 
Chartered Accountants situated close to 
Holborn tube station and they are seeking 
a well-experienced Manager to take charge 
of their Tax Department. The work in- 
volved in this post is mainly Personal Tax- 
ation but, in addition, some knowledge of 
Company Tax matters will be an advan- 
tage. : 


NEWLY QUALIFIED TAX, EC1 ' 

£5,000+ 
International firm of Chartered Accoun- 
tants are seeking a newly qualified A.C.A. 
to specialise in both Personal and 
Company Tax. This firm can offer an ex- 
cellent variety of work plus good future 
promotion prospects. 








AUDIT 


MANAGER, NW3 £7,000+ . 
Medium-sized firm of Chartered Accoun- 
tants require someone who has already 
gained good all-round managerial ex- 
perience with a similar sized organisation. 
This is an excellent opportunity for a 
qualified A.C.A. 


SENIOR, EC3 £4,500-£5,000 
A newly qualified person is sought by our 
clients whose practice is of large size. The 
work pattern is varied and will offer good 
experience to someone seeking a 
challenging post in the profession. 


SENIOR, EC2 c. £4,000 
Our clients are a large-sized firm of 
Chartered Accountants and they are 
seeking someone, not necessarily finally 
qualified, to join their auditing team. Good 
experience can be gained with a firm of this 
size. 


MANAGER, EC4 c. £7,000 
A well-experienced Audit Manager is 
sought by our clients who are a medium- 
sized firm of Chartered Accountants. The 
successful candidate will undertake 
responsibility for variable-sized audits and 
supervise staff. 


SENIOR, WI £4,500+ 
Our clients are a small-sized friendly firm 
of Chartered Accountants and they 
tequire a Senior, not necessarily qualified, 
to join their auditing team. There are 
variable-sized audits and good progress 
can be made with this firm. 


TRUST STAFF 


MANAGER, EC4 c. £7,000 
This is a medium/large City firm and they 
are seeking someone with good experience 
of Trust accounting. They would prefer a 
qualified person, but this is not absolutely 
essential. 


ASSISTANT/SENIOR, EC4  £5,000+ 
A good post for someone seeking to im 
crease their Trust experience. This firm is 
of large size and the prospects of advance- 
ment are good. 


PROVINCIAL VACANCIES 
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PROVINCIAL 


NEWLY QUALIFIED, DERBY £5,500+ 
A young person in their mid-20’s is sought 
by this large-sized firm. There are excellent 
prospects for the future with this firm. 


FINALIST, SOUTHAMPTON c. £3,500 
This firm of Chartered Accountants 
require a person who is conversant with 
both auditing and tax work. 


PARTNERSHIP PROSPECTS £5,500+ 
A qualified person is sought by this small 
firm of Chartered Accountants in Leics. 


TAX SENIOR, IPSWICH £4,000+ 
A good Senior with plenty of Personal Tax 
experience is sought by this medium-sized 
firm. 


TAX SENIOR/MANAGER, LEEDS 


£6,000+- 
A person with good all-round taxation ex- 
perience is sought by this medium-sized 
firm. 


PARTNERSHIP PROSPECTS, 
PORTSMOUTH c. £5,000 
This is a good post for someone now at the 
stage of their career where they wish to 
take a post with a firm who can offer a 
partnership in the near future. 


- 


TAX ASSISTANT, EXETER = £3,000+ 
This is an excellent opportunity for 
someone with a little experience of Per- 
sonal Tax who now wishes to extend their 
knowledge. 


SEMI-SENIOR, ILFORD £3,500+ 
This small firm seek lady/gentleman with 
at least two years’ auditing experience. 


TAX MANAGER, BRIGHTON 

c. £6,000 
A qualified person experienced in all 
aspects of taxation is sought by this 
medium-sized firm. 


TAX SUPERVISOR, CROYDON 

£5,000+ 
Our clients seek someone with at least 3 
years’ experience of personal and 
company taxation. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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. ACCOUNTANCY TASK FORCE LTD 


21 COPTHALL AVENUE, LONDON EC2R 7BN 


01-628 7931 PERMANENT PLACEMENTS 
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01-628 7934 TEMPORARY ASSIGNMENTS 





Newly Quals or finalists. - We are now arranging appointments for career advice, please contact us for appointment immediately. 


TAXATION 


We list below the positions we are seeking to fill, please teleahone us for full 
information on the job and practice concerned. ~~ 
Senior. — London — Corporate and Personal. £5,500. — Ref. 4174 
Tax Assistant. — London. £3,500. — Ref. 4176. 

‘ Personal & Corporate Tax Asst. — London, W1. £4,700. — Ref. 4145. 
Corporate Tax Seniors. — London City. £5,250. — Ref. 4143. 
Senior (with overseas knowledge). — London. £7,500. — Ref. 4142. 
Senior, Corporate Tax. — London. £6,000. — Ref. 4142. 
Manager. — Portsmouth. £6,000. ~ Ref. 4162/T. 
Senior — Corporate Tax. — Birmingham. £4,000+. — Ref. 4162/3. 
Personal Tax Snr. — Leicester. £5,000. — Ref. 4139. 
Personal Tax Snr. — Hertford. £5,500. — Ref. 4136. 
Assistant, Personal Tax (umqual.). — Brighton. Neg. ~ Ref. 4162/3 
Personal Tax Sen. — London EC1. £4,500+ neg. — Ref. 4133. 
Senior, Personal Tax. — London. £5,000. — Ref. 4132. 
Semi-Senior Personal Tax. ~ London. £4,000. — Ref. 4132. 
Tax Assistant — mixed bag. — Croydon. £4,000. — Ref. 4130. 
Corporate Tax Asst. for Commercial Co. — London. £5,000. — Ref. 4128. 
Tax Senior — mixed bag. — London — City. £5,000. — Ref. 4127. 
Sen. Tax Assistant. — London. £5,500. — Ref. 4125. 


“ 





TRUSTS 


LONDON, CITY. £4,000. To work for large practice. Ref. 8025 


LONDON, Senior. £4,500. To work for medium-sized practice, minimum 2 
years’ experience. Ref. 8024. 


LONDON. Seniors. Required to work for major international practice. Salaries 
will be highly competitive, therefore if you are looking for a change and added 
responsibility or remuneration please contact us. Ref. 8023. 


BEDFORD. Manager. £6,000. Ref. 3262/R1. 
BRADFORD. Manager. £6,000. Ref. 3262/R2. 


OVERSEAS 


CANADA. Audit Seniors required immediately. 


NIGERIA. £13,500. Opportunity for qualified experienced accountant 
to take over accounting function for International Company. Call Readirig 
Office. Ref. 8781. 


We are seeking to recruit seniors and managers for practices in the following 
locations listed below. Should you be interested in an overseas tour would you 
please contact us, when we will be pleased to supply you with all the necessary 
information. If there is a location in which you are interested but is not listed 
below please do contact us. 


Locations: Australia, Belgiurn/Brussels, France/Paris, Germany, Hong Kong, 
Italy/Milan/Rome, tran/Tehran, Jamaica, {Training Manager). Jersey, Guernsey, 
Kenya/Nairobi, Kuwait, Portugal/Lisbon,- Spain/Madrid/Barcelona, Saudi 
Arabia, Switzerland, Singapore, South Africa, Equador, Turkey/Istanbul, 
Zambia/Lusaka, Livingstone, Kitwe, Mufira, Ndola, United Arab Emirates, 
Venezuala/Caracus, Holland/Rotterdam. 4 





AUDIT 


LONDON. Newly Qual. or Finalist required by International firm. Bright young 
man to take further responsibility on audit. Three-week induction course will be 
given and possibility of advancement with this practice is excellent. Salary to 
£5,000. Ref. 3269. 


LONDON, WIMBLEDON. Senior. To £5,500. Senior required with good ex- 
perience, either qualified or unqualified, preferably with knowledge of taxation. 
Ref. 3258. 


LONDON, CITY. Audit Senior. A very experienced Audit Senior is required by 
a large practice, preferably with up to 6 years’ audit experience. Our clients are 
prepared to offer a salary up to £6,006 p.a. Ref. 3257. 


LONDON. Senior. £5,000. A.C.A. required to do general audit work within - 


medium-sized practice. Ref. 3251. 


LONDON. Senior. Negotiable salary. A.C.A. aged 25+ with 2 years’ post-qual. 
experience to be involved in medium-sized audit work. Ref. 3250. 


SALISBURY, WILTS. Audit Senior. Required for well-known local practice. 
Good prospects for hard worker. £4,500. Ref. 3249. 


OXFORD. P.A. to Partner. To £6,000. A.C.A. aged 25 required with broad- 
based experience. Our client is looking for a bright person with initiative and 
business acumen. Ref. 3262/1. 


BOURNEMOUTH. Senior. Qualified to do a mixture of audit and basic tax 
work. £4,250 p.a. Ref. 3262/2. , 


BERKSHIRE. Audit Manager. £5,500. Qualified Accountant with strong 
experience in the profession for this growing practice. Call Reading Office. 
Ref. 8779. 


SPALDING. Assistant. £3,800. PE i or PE H required to work on small 
accounts and incomplete records. Ref, 3262/3. 


LONDON, CITY. Senior. £6,000. Qualified A.C.A. or A.C.C.A. aged 25-30 to 
look after larger audit work. Ref. 3248. 


SUNDERLAND. Manager. £6,000. To work in very busy office. Must be able 
to work under pressure and control a staff of 15. Person required with good ex- 
perience for some responsibility for corporate tax. Ref. 3262/4. 


OXFORD. Assistant Manager. £5,500. A.C.A. aged 26+ with at least 3 years’ 
quanred experience of modern audit techniques, mixed bag of clients. Ref. 


f 


BOURNEMOUTH. Senior A.C.A. aged 23+ with 2 years’ post-qualifying 
experience. Must have promotion potential. Ref. 3262/6. : 


We list below some of the locations, positions and salaries that we are currently 


seeking to fill. 
Seniors. Coventry £4,750 
R Glasgow £4,500 
” Leeds £3,750 
a Leicester £4,500 
ii London £5,500 
” . Manchester £4,500 
er Oxford £5,000 
" Sunderiand £6,000 ~ 
PA Birmingham £4,000 
96 London £5,000 


INSOLVENCY ` 


insolvency staff are required in the following locations, salaries are totally 
negotiable. 


Areas are: London, Bedford, Birmingham, Bristol and Coventry. 





01-628 
7934 


PROVINCIAL OFFICES Call or write: 


Thames Valley Roy Gatenby, Local Director, 8 Queen Victoria Street. Reading, Berks. Tel. 0734-599830 
R. J. Page Local Director, 65 New Street, Birmingham B2 4DU. Tel. 021-643 5241 
M. J. Cobley, Local Director. 45 Renfield Street, Glasgow. Scotland. Tel. 041—221 3312 


Birmingham 
Glasgow 


+ 
BA ia PIE 3 


TEMPORARY ACCOUNTANTS AND BOOK-KEEPERS 
AVAILABLE IMMEDIATELY 


01-628 
7934 
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LONDON 


An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. 

There’ no shortage of choice; you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. : 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist subjects. 


‘Find out more about us by writing to:- 


J.A.M. Wechsler, Deloitte & Co., 
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Accountancy Personnel 
NATIONAL JOBFINDER 























63 Moorgate London EC2 14 Temple Street Birmingham 
01-628 8525 _ 021-643 6201 

14Great Castle Street 1 West Street Leicester 
Oxford Circus London WI 0533 24182 ae, M 
O1-580 8035 AStanford Street Nottingham 
53 Victoria Street London SWI 0602 582939 _ E 

Ol-222 0483 27 Windsor Piace Cardiff 


64George Street Croydon 0222 371446 
01-6864686 __ —_ — 

7 Mackenzie Street Slough i 
Slough 35939 -—- 
49 King Street Manchester 
061-834 9733 

9 East Parade Leeds 
0532 38384 





BIG FIRM GETTING YOU DOWN? SMALL FIRM HOLDING YOU BACK? 

Either way you’re in need of a change of scenery, not to mention salary. Within hours of 
seeing us you can be on interview with a selection of firms. Within a week our professional 
approach will have ensured your move to the right firm. 


PARTNER'S ASSISTANT WEST END TO £6,500 
Recently qualified C.A. with confidence and ability to work closely with young partner, on 
varied client block. Early partnership envisaged as responsibility grows. 


AUDIT MANAGER CITY £6,500-£8,000 

A well known mediumilarge practice is anxious to recruit a young ambitious C.A. at 
management level. Suitable experience and organisational skills will advance the career of 
successful applicant. 


SPECIALISE IN TAX £4,500-£5,500 

Excellent opportunities for finalists or newly qualified C.Aʻs to develop a 
specialist career in personal and/or corporate taxation with larger medium-sized 
practices. 


TRAINING MANAGER CITY £7,000-£8,000 
An opportunity for a training manager seeking better prospects, or a qualified 

person wishing to specialise in this field with a well-known established medium 

practice. 


WHY COMMUTE? 
When we have these openings? Ring our provincial consultant on 01-628 8525. 


P.E. II FINALISTS: Luton; High Wycombe; Wembley; Crawley; Brighton; Horsham; Dorking; 
Kingston; Harrow; Staines; Maidstone; Barnet; Slough; Southampton; Romford; Ilford; 
Chelmsford; Redhill. $ 


P.E. | AND TRANSFERS: Norwich; Thetford; Wembley; High Wycombe; Hove; Horsham; 
Redhill; Camberley; Northampton; Staines; Margate; Tunbridge Wells; Colchester; 
Southend-on-Sea; Bournemouth; Slough; Wokingham. 


P.A. TO PARTNERS S. MANCHESTER £4,500 : 
Two-partner progressive practice seek young ACA with sound audit experience to help in 
further development and expansion. Excellent future prospects. 


TAX AND TRUSTS BIRMINGHAM c. £4,250 
A first class opportunity for an experienced Personal Taxation Assistant with considerable 
Trusts accounts experience to join a major solicitor’s practice in the City centre. 


Call, ring or write (quoting home telephone number). 



















































CALL US NOW 
_ For immediate assignments in both ` 

profession and commerce 01-6289015. 

63 Moorgate EC2. 






TEMPORARY ACCOUNTANTS 
We handle more temporary 
jobs than any other agency in the 
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Temporary Department f 
As the leading Accountancy Recruitment 
Specialists we are continually looking 

. for qualified and unqualified Accountants for 


insolvency Department 
Our Clients, Internationa! Firms 


“require: special assignments in the profession, 

Managers £8,000+ overtime neg. commerce and industry. 

Assistant Managers, £6,500 neg. TOP RATES PAID ý d 
Supervisors £5,500 neg. $ 7 
Administrators £6,000 neg. 

Birmingham 

Seniors: £6,000 nag. 


These positions are. open to qualified 
- and unqualified candidates. 


ae 


Overseas Department 
Among some of the vacancies required by 


Audit Department 5 
R international Firms. 


Our team of Consultants headed 


by Qualified Accountants can Middle East to £15,000 
give you the best advice on the EEC : to £9,500 E 
size. and type of Firm that will Australasia to £8,000 : 
benefit you with maximum career South Africa to £7,000 
scope. eo 
Salaries ranging from: $ 
Managers ' to £8,000 ` . : o 
Asst. Managers. ` to £6,000 Tax Department i ; . ; 
Qualifieds ; to £5,500 pawn from our extensive 
anic ; : vacancy list... i ; 
Seniors to £4,250 Consultants. . £9,000 
nee 3 Managers £8,000 
G Seniors £6,000 . 
and numerous well paid career . * 


opportunities for trainees. ‘ 


’ 


= -Yourcareer— 
at our fingertips — 


-< Dunlop & Badenoch Ltd. | 


Professional Sélection Division 
. | 31 PERCY STREET, W1. 01-323 0886 Tel: A.B.BadenochA.C.A. 
25 LIME STREET,EC.3 01-623 3544 Tel:DWClarkA.C.A. 
Temporary Division 01-6233544 Tel: J.C.H.DunlopA.C.A. 


OFFICES ALSO IN BIRMINGHAM 021-643 2875. AND MANCHESTER 061-832 6708 


A 
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Personnel Resources Limited 


-Hillgate House, Old Bailey, London EC4M 7HS 


Recruitment and Executive Search Consultants. Staff available for temporary’ 


assignments 


N eae 


“= = 


01-248 6321 


The 

Financial 
Techniques 
Group. 


(8 LINES) 


‘Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancies, but if you do not see the post you are seeking it is probably because lack of space prevents us from advertising every 
post we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move. 


TAXATION 


LONDON. Manager. Personal Tax. c. £6,000. A 
medium-sized firm of accountants in EC4 require a 
first-class personal tax manager with a complete 
knowledge of the subject at a salary of not less 
than £6,000 negotiable. Excellent opportunity. 
Ref. 1257. 

LONDON. Personal Tax Senior. c. £5,200. This 
post is with a medium-sized firm of accountants 
offering good promotion possibilities and a wide 
range of personal tax work to enhance your experi- 
ence. Ref. 1257. 

LONDON. Personal Tax Manager. c. £8,000. 
This post is with a well-known firm of chartered 
accountants who seek a personal tax manager with 
the ability to control staff and the flow of work, as 
well as making his or her own contribution towards 
the more complex personal tax cases. Ref. 1254. 
LONDON. Personal Tax. £4,500 to £6,500, We 
have a client, a large firm of chartered accountants, 
seeking personal tax seniors with exceptional experi- 
ence and of good personality. This will give you an 
opportunity to widen your. personal tax experience 
in a pleasant environment. Ref. 1254, 

LONDON. Taxation Accountant. Negotiable. salary. 
This opening is with a leading commercial com- 
pany with a vacancy which reports direct to the 
financial controller. Included in the duties will be 
U.K. and international tax planning and some advice 
on personal tax including capital transfer tax. Age 
preferred 35-55, and applicants should be 
appropriately qualified. The salary will be attractive 
and will reflect the experience and qualifications of 
the successful applicant. Non-contributory pension. 
Ref. 1250. g 

LONDON EC4. Personal Tax Senior. c. £5,000- 
£6,000. This is a unique opportunity to join a leading 
taxation consultancy concerned with the provision 
of remuneration packages to groups of employees in 
large’ public companies. The successful applicant 
will enjoy an atmosphere where he or she can get 
away from routine taxation matters, using original 
thought and expertise to write up propositions 

' designed to benefit the net incomes of clients. 
Ref. 1248. — Ha 
LONDON W1. Taxation Accountant. £5,500+. A 
large group of companies seeks, at their Head 
Office, a qualified accountant to join their corporate 
tax department. The work consists mainly in pre- 
paring and submitting computations to the Inland 
Revenue and negotiating liabilities. Ref. 1247. 

_ LONDON W1. Taxation Accountant. c. £6,000. 
For a large commercial company who seek an 
applicant age 23-30, with at least one year’s experi- 
ence in the corporation taxation department of a 
professional firm. Excellent prospects. Ref. 1238. 
PORTSMOUTH. Manager. c. £6,000. An 
A.C.A. is preferred and an A.T.L/. would be a distinct 
advantage. Corporate tax knowledge is essential 
together with personal tax. Corporation tax will 
apply to groups of companies. Applicants should be 
able to manage a small department and. there is a 
potential partnership here. Ref. 1258. 


OVERSEAS 


TEHERAN. Gulf States, Saudi Arabia, Kuwait. We 
are seeking young qualified accountants up to age 
28 for positions at salaries, free of tax, ranging from 
£6,500 to £8,800 plus accommodation allowances, 
transport allowances and 42 days’ annual leave. 
Ref. 4546, 


PUBLIC PRACTICE 


OXFORDSHIRE. PA. to Partner. c. £6,000. A 
qualified accountant is required with the ability to 
work independently assisting the partners. Taxation 
and financial planning knowledge would be advant- 
ageous. Good prospects. Ref. 2243. 

NORTH EAST. Audit Manager. c. £6,000. A 
qualified accountant is required, preferred age 27— 
35, able to work under pressure. The successful 
applicant will supervise an audit group of approxi- 
mately 15 staff. Large company audits and some 
responsibility for corporate taxation. Ref, 2246. 
BOURNEMOUTH. Audit Senior. c. £4,250. Pre- 
‘ferred age 23-25, with up to two years’ qualified 
experience. Ref. 2244, 

BRIGHTON. Audit Senior. c. £4,500. A.CA/ 
A.€.CA. applicants required for a medium-sized firm 
of accountants. Ref. 2242. 

BROADSTAIRS. Assistant to Branch Manager. 
c. £4,500. Mostly incomplete records. Ref. 2241. 
LONDON EC4, EC2, SW1, W1. We have many 
vacancies for audit seniors at salaries from £4,500 
to £6,000, according to age and qualifications. 
Please make inquiries. Ref. 2256. i 

NORTH EAST. Audit Senior. c. £6,000. At least 
two years’ experience in modern audit techniques 
and procedures is necessary. Mainly large public 
companies. Ref. 2258. 

BRIGHTON. A.CA/A.C.CA. c. £4500. Audit 
seniors or P.Edi finalists are required for this 
medium-sized practice. Ref. 2242. 

LONDON. Staff Manager. Negotiable salary. This is 
a unique opportunity to become involved within the 
personnel function’ of a targe firm jor chartered 
accountants. The salary wili be by negotiation and 
will reflect the potential and abilities of the success- 
ful applicant. Ref, 2238. i 
RUISLIP. Partnership possibility. To £6,000. A 
small practice seeks a qualified applicant, A.C.CA. 
or A.C.A., with at least two years’ post-qualification 
eile An early partnership is possible. Ref. 
2234, 


TRUST Accounts 


BRADFORD. Manager. c. £6,000. A chartered 
accountant is required with at least two years’ 
qualified experience who must be a competent 
administrator and supervisor. The successful appli- 
- cant will manage the trust department and specialise 
in capital transfer tax. Ref. 3035. 
LONDON. Trust Accounts. £4,000 to £6,000. 
Our clients, various firms of chartered accountants, 
have asked us to assist with the recruitment of trust 
accounts staff at salaries, according to experience, 
of £4,000 to £6,000. Ret. 3034. 


INSOLVENCY 


LONDON. Assistant Manager. About £7,500. 
Applications are invited from those with sufficient 
experience to control a section in a large firm of 
accountants, dealing with a wide variety of in- 
solvency assignments. Must have several years’ 
experience in insolvency. Some travel will be 
involved. Ref. 3503. 

LONDON. Insolvency. We have a number of 
vacancies for insolvency staff and if you will make 
inquiries we will be able, we hope, to assist. Ref. 
3505. Š 
BRISTOL. c. £4,250. Applications are required 
from those with previous experience in insolvency, 
receiverships, liquidations, deeds of arrangements. 
No bankruptcies. Ref. 3503. 


TEMPORARY 
R ASSIGNMENTS 


Our temporary service department is in a position to 
supply qualified and unqualified staff for temporary 
assignments of short or long duration at quick notice. 
Employers and candidates are invited to make 
contact with us for a speedy service. Ref. LG. 


COMMERCE 
i] AND INDUSTRY 


CENTRAL LONDON. Chief Accountant. To 
£8,500. A multi-national corporation is seeking a 
chartered accountant with at least three years’ post- 
qualification experience and proven administrative 
ability. Responsible to the European Controller the 
Chief Accountant will control the monthly manage- 
ment accounting activities in a number of European 
countries using a highly sophisticated computer man- 
agement information system. A sound knowledge of 
data processing systems would be a decided advan- 
tage. Occasional overseas travel will be necessary. 
Ret. 364. 

CENTRAL LONDON. Chief Accountant. To 
£7,000. A smail group of companies in the travel 
field needs a qualified accountant who will possess 
the ability and experience essential to assist the 
Group through an exciting period of growth. Some 
experience in developing computer operations will 
be of considerable interest. Ref. 361. i 
LONDON W1. Chief Accountant, c. £7,000 + car. A 
qualified person is required to head the accounting 
function of a subsidiary of a large and well-known 
company with international interests. it is essential 
that the successful candidate should be interested in 
developing his/her management skills. Ref. 360, 
NORTH LONDON. Accountant. £5,500+car. A 
substantial engineering group is seeking a qualified 
accountant to control the accounting function of a 
Subsidiary company. Joining a small management 
team duties will include the preparation of financial 
statements far presentation to the Board, appraisal 
and analysis of information, praviding advice for man- 
agement and generally controlling the accounting 
function. Group prospects are excellent. Ref. 369. 
CITY. Accountant. c. £6,000. A newly qualified 
A.C.A. who ideally has been articted to a teading firm 
is needed by a Merchant Bank with international in- 
terests. After an introductory period of approximately 
one year, the successful candidate will advance to a 
senior position in. the bank and its overseas 
associates. Ref. 308. oe 
MIDDLESEX. Financial Controller/Company 
Secretary to £8,500+car.-A building development 
company, part of a Group, is seeking a well ex- 
perienced qualified accountant who in addition to 
controlling the accounting and secretarial function 
will liaise with the Parent Company Finance Director 
on finance for new projects and with Management in 
regard to new business opportunities. in view of the 
planned expansion programme this is an opening of 
considerable interest. Ref. 349. 

NORTH SURREY. Management Accountant to 
£6,500+car. A qualified accountant around 30 and 
with industrial experience is needed by a light 
engineering Group for a Head Office appointment. 
Duties will involve responsibility for monthly man- 
agement accounts, the management information | 
services of subsidiaries, and special assignments in- 
cluding the development of accounting and manage- 
ment information systems. Prospects are excellent 
and there is considerable scope for an ambitious 
person. Ref. 358. 
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Develop An International 


Outlook in London. Or Newcastle. 
Or Manchester. Or... - 


We want to meet newly qualified our advanced training programmes. 













accountants who have set their ` =E The responsibility we look to give and 
horizons beyond their examination z a expect to receive, The interest we take 
results, wy ; in the career development of all our 

As a leading firm with offices $ staff. The range and depth of 
throughout the U.K., and ae p experience we offer. And the rewards 
International Associations which have k 7 z d and progress which can be achieved. If you 
been established for many years, we're ae tar are genuinely interested in broadening 
more than ready to accept the i f ax your professional and personal 
challenge of a changing environment. = experience, and you have the 
Innovations in auditing . Pi aa determination to do so, write to 


techniques—-The demands of us in London, or contact the 
complicated legislation—The = O ‘ office of your choice. 
development of specialist services. All 

influenced by developments in w 








accounting principles throughout the A. Franklin, 
world. f Tansley Witt & Co. 

And wherever you join us you'll ° P.O. Box 71, 28, Ely Place, 
find the same outlook. You'll find it in London, EC1P IE. 01-242 1666. 


, 


BELFAST 663261W. H. de F. SMYTH * BIRMINGHAM (021) 2367911 P. H. B. CADMAN - 
BRISTOL (0272) 24346 K. S. CHALK ¢ COLERAINE (0265) 52171 M. H. STEWART > x 
DUBLIN 766781 H. A. BRADBURY * EDINBURGH (031) 556 7214 A. M. ANDERSON Pa n 
GLASGOW (041) 221 8533 K. H. BIGGAR Ħ* GLOUCESTER (0452) 31357 M. G. MATON <4 
LEEDS (0532) 40204 J. M. SMITHIES *Ħ LIVERPOOL (051) 227 5272 J. G. MILBOURN 
MANCHESTER (061) 236 8814 J. G. MILBOURN * NEWCASTLE UPON TYNE (0632) 612481 J. L. LAMBERT 
WOLVERHAMPTON (0902) 21496 S. ROSS «WORCESTER (0905) 24437 P. J. SEWARD 
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<> WILLIS LTD 


FINANCIAL CONTROLLER/COMPANY SECRETARY 
NW. Middlesex To £8,500 + Car 
A well-established housebuilding company, part of a group and 
with a turnover of £9 million wishes to recruit a qualified accoun- 
‘tant for this position. Reporting to the Managing Director and 
liaising with the Finance Director of the Parent Company, his/her 
responsibilities will include the efficient managemen: of a depart- 
ment 9 strong, covering finance, costs and general administration, 
attendance at twice monthly Executive Directors meetings, 
secretarial matters, review of cost controls, liaison with Parent 
Company Finance Director on financing current and new projects. 
Additionally he/she will prepare integrated cost and financial 
monthly accounts, cash flow and performance data to timetable; 
preparation of budgets with Managing Director; preparation of es- 
timated final costs and half-yearly and year-end accounts for the 
Board and Auditors. Please reply to: Mr D. J. Wilkinson, Director — 
Telephone: 01-629 4463 (24 hours). Week-ends and evenings 
after 7.30 p.m., 01-638 9708. 


CONTROLLER 

Madrid About 1,800,000 Pesetas 
This position is with the Spanish subsidiary of a U.S. corporation 
engaged in a service industry. The man appointed will take total 
accounting responsibility for its operations, involving payables, 
receivables, budgets, treasury matters, tax, etc., and report to the 
General Manager and Finance Manager (Europe). He will probably 
have experience at Controiler or Assistant Controller level in a U.S. 
multinational or alternatively high level experience with an inter- 
national auditing firm. An accounting qualification and possession 
of fluent commercial Spanish are essential. Please reply to Mr D. J. 
Wilkinson, Director — Telephone: 01-629 4463 (24 hours). Week- 
ends and evenings after 7.30 p.m. — 01-638 9708. 


FINANCIAL CONTROLLER 

Ibadan, Nigeria c. £14,000+company car 
Our clients, a British (public) construction company, seek a 
qualified accountant, aged 30 plus, preferakly with civil 
engineering or construction experience for a 2-year contract on 
married status in Ibadan. He will be responsible for all financial 
accounting for the company's operations — it has a £20 million con- 
tract for construction of a ring road. One important aspect is 
working with and training local staff. Responsibility will be to the 
Managing Director. Fully furnished accommodation is provided. 
There are medical insurances and leave entitlement is 17 weeks 
over the 2-year contract with one paid passage back to the U.K. in 
mid-term. Please reply to Mr D. J. Wilkinson, Director — Telephone: 
01-629 4463 (24 hours). Week-ends and evenings after 7.30 p.m. 
01-638 9708. 


TAX SPECIALIST : 
Brussels 800,000 B.F. min. 
A U.S. multinational manufacturing company requires a tax 
researcher for its European Headquarters. The pe-son appointed 
will report to the Treasurer and will advise country and head- 
quarters management on international tax matters. The position in- 
volves tax research and planning but no compliance work. A 
knowledge of corporation tax is necessary — some 2—3 years 
gained in U.K. or in Europe. A moderate amount of European travel 
will be involved and a knowledge of French and German would be 
useful. The company offers a challenging and diversified working 
environment and a good benefits package. Relocation assistance 
provided. Please reply to Mr D. J. Wilkinson, Director — Telephone: 
01-629 4463 (24 hours). Week-ends and evenings after 7.30 p.m. 
01-638 9708. 


LONDON AND NATIONWIDE 


Lack of space prevents us from listing the large number of jobs 
currently on our books, both in London and throughout the U.K. 
Please reply to Laurence Smith with brief career details stating the 
type of position and salary you require. By return of post we'll 


Cardinal House 






AUSTRALIA To £8,000 
Newly Qualified A.C.A.s-required for Sydney office of international 
firm. To start November/December. Please reply to Laurence 
Smith. 


HONG KONG Up to £10,000 


A.C.A. — newly qualified or up to 3 years’ post-qualification ex- | 


perience for top professional firm. Please reply to Laurence Smith. 
SOUTH AMERICA Excellent remuneration 
Vacancies in Brazil, Venezuela, Argentina and Chile. Language 
tuition provided. First-class experience. Please reply to Laurence 
Smith. 

IRAN £13,000+U.K. leave mid-contract 
Immediate opportunities in Tehran for newly and recently qualified 
accountants. Good experience and capital accumulation. Please 
reply to Laurence Smith. 


THE GAMBIA 
International practice want qualified person for this small but stable 
West African country. Married man preferred. Please reply” to 
Laurence Smith. 


KENYA c. £6,500+ accommodation 
Qualified Audit Seniors are required by top professional firm for 
Nairobi. Partner in London to give first-hand information. Please 
reply to Laurence Smith. 

GREECE £5,000 to £7,000 
Athens office of professional firm seek Greek speaking accountant. 
Three months in London office then transfer. Please reply to 
Laurence Smith for details. 

THE VIRGIN ISLES c. £7,600 
Two-year contract in beautiful part of the Caribbean. Newly 
qualified A.C.A. Married or Single. Please reply to Laurence Smith 
for full details. 


ZAMBIA £8,500+free accommodation 
A two-year contract offers good experience, high capital savings 
and a pleasant climate. Information sheet available. Please reply to 
Laurence Smith. 


BERMUDA £9,000 Tax Free 
Two-year contract open to a newly-qualified, single A.C.A., with 
a reasonable exam record. Information sheet available. Please 
reply to Laurence Smith. 


NIGERIA To £12,000 
Audit Senior and Manager vacancy in Lagos office. Excellent 
capital savings. Please reply to Laurence Smith. Information sheet 
available. 


GULF STATES To £1 2,000 
Vacancies for Bachelors with major practice in Kuwait, Saudi 
Arabia, Bahrain and Dubai. Please reply to Laurence Smith for full 
details. 

THE CAYMAN ISLANDS Up to £12,000 Tax Free 
A.C.A. with at least eighteen months’ experience for managerial 
role with top professional practice. Married/Single. Please reply to 
Laurence Smith for full details. 


SOUTH AFRICA c. £7,000 
Still a good location for a two-year spell. Internationa! C.A.s seek 
people for Johannesburg. Please reply to Laurence Smith. Infor- 
mation sheet available. 


GUERNSEY To £6,000 
Newly or Recently qualified A.C.A/JA.C.C.A. for large practice in 
Guernsey. Good experience and pleasant life style. Information 
sheet available. Please reply to Laurence Smith. 


£2,500-£9,000 
inform you of any current jobs that we feel will interest you. Alter- 
natively come along to our offices in Albemarle Street to discuss 
current vacancies. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 


invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01—493 9441. RATES from 
*£1-50 per hour to £3-50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


39-40 Albemarle St, London W1. Tel: 01-629 4463 


£7,000+furnished accommodation ` 
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ccounting for the 
tuture 





Gazing into a crystal ball is not a particularly positive way of planning for 
your future. 

Action is needed ~ now. 

To develop your professional skills you should obtain wide experience 
within a technically progressive and an international environment. 
You need exposure to modern audit methods: 

public and private companies in a broad range of activities: 

E.D.P. systems and special work. 


Our national! firm, with its partners throughout Europe and close 
associations worldwide, offers this type of experience, plus opportunities to 
specialise in taxation, insolvency or management consultancy. 


Your action today could secure your future tomorrow. 


Write to John Cholmeley at 8 St. Bride Street, London, EC4A 4DA 
or telephone him on 01-353 3020 or contact our other offices in 


the U.K. 

Binder Hamlyn 

Bacup John Barker — Bacup 3213 Glasgow Neil McNeil — Glasgow 248 3761 
Birmingham Clive McGee — Birmingham 236 4462 Leeds Harry Baker — Leeds 33601 


Bury St. Edmunds Mike Fulcher ~ Bury St. Edmunds 63311 Manchester Anthony Leon — Manchester 831 7121 
Croydon John Coward — London 681 3521 Nottingham John Christophers — Nottingham 42071 


If youexpect to — 
qualify well, we 
can give you scope. 











if you have proved your ability in your decide to start your own practice. 
final examination, now is the time to talk. You have worked hard for your 

What can we offer? A large rumber of qualification. We would like to think that you 
options. Perhaps a promotion-pattern that will use it to the full. 
should lead you to senior management in Before you finally settle upon your 
your twenties. Perhaps a secondment to one career plan, come and hear our point of view. 
of our overseas offices. Perhaps a Write to Jeremy Spurling, 
recommendation into, or near to, a client’s Coopers & Lybrand, Abacus House, 
boardroom. And certainly, the quality of Gutter Lane, Cheapside, 
experience you will need if ever you London EC2V 8AH. 

Chartered Accountancy with | 

London Coventry Liverpool Nottingham 

Bedford Edinburgh Manchester Reading <= 

Birmingham Glasgow Middlesbrough Sheffield 

Bristol Leeds Newcastle-upon-Tyne Southampton 


Cardiff Leicester Northampton Wellingborough 
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— “Think You May Have 5 
Something There Mr. Stephenson 


Recognising, and developing potential is really the key to 
achieving success. 

And wherever you join our international practice, in the 
U.K. or overseas, you'll find that the range of experience we 
offer, and the opportunities available for individual responsi- 
bility and early progress, provide an ideal environment for 
career development. 


Understanding and applying advanced auditing 
techniques demands a positive contribution, in terms of skill 
and personal commitment. Developing into specialist areas, 





whether Tax, Liquidations or Consultancy requires 
a high degree of ability and the support of advanced training 
programmes. You'll find all this and more 
in our international practice. 

We'd like to meet newly qualified men and women who 
have the potential to contribute to their own, and our, continu- 
ing success, Contact C.J.T. Nangle. 


Turquands Barton Mayhew & Co. 
TEM Lynton House, Tavistock Square, - 
London, WCIH 9LS, 


LONDON - BRISTOL - EDINBURGH - EXETER - GLASGOW - LEICESTER - LUTON - MANCHESTER - NORWICH - SHEFFIELD - GUERNSEY - JERSEY - AND OVERSEAS 
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Theres a lot for 
you to enjoy 
as Our training 
manager 
in Dar-es-Salaam 


This is an exciting opportunity to spend 
some time in the colourful and bustling city of 

` Dar-es-Salaam. 

The position of Training Manager calls fer a 
qualified accountant — preferably someone w th 
experience of staff training in the UK. : 

The work will be challenging and extremely 
interesting. You would be responsible for and 
actively involved in training both qualified and 
unqualified staff in our busy office in the capital 
of Tanzania. 

This position offers free accommodatior for 
the person appointed and salary at a level to 
provide a high standard of living. 

The initial contract will be for two years. 
After that, there will be an option to renew the 
contract or we could tell you about alternative 
opportunities available at our offices in Britain or 
overseas.. 

Please apply in writing: Mike Cross, 
Coopers & Lybrand, Abacus House, Gutter Lane, 
Cheapside, London EC2V 8AH. 


Chartered Accountan 
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your route to 














London UK 
Offices 
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Overseas. 


industry 
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Having passed your ‘test’ now is the time to get on the right route to 
success. At Whinney Murray & Co. we can offer you the 
opportunities for career development which will help you reach 
your full potential. 


You will find a challenging environment where you will have the 
chance to work on big audits, investigations, taxation, computer 
auditing and receiverships and generally increase your knowledge 
and experience. 


Not only will you gain on-the-jOb experience but we also have 
progressive post-qualification training courses for each member of 
staff. 


For every new entrant there is the opportunity to specialise and 4 
gain the necessary experience to become first a manager, thena 3 
partner. For we believe in promotion from within. 


If you want to get on the right road to success, telephone the Staff 
Partner at any of our offices, or write to: Arthur Hammond, 
57 Chiswell Street, London EC1Y 4SY. 


Londonand Overseas 01-6286088 Hull -- 0482 25531 
Aberdeen 0224571631 Inverness 0463 37581 s 
Birmingham 021-2369151 Leeds 0532 42631 4 
Bristol 0272 293505 Liverpool 051-236 1141 i 
Cardiff 0222 44641 Manchester 061-228 1551 
Edinburgh 031-2264621 Newcastle upon Tyne 0632 24333 
Glasgow 041-221 6242 Southampton 0703 24532 
Huddersfield 0484 23788 





GABRIEL DUFFY 22 Thurioe Street 
(CONSULTANCY) °° or-ser osos 


x 
: ACCOUNTANCY 

COMPANY.SECRETARY. SW £7 ,000-£10,000+ Benefits 
Age 35-45. To assume responsibility for accounting, legal, and administrative services. 
AUDIT: WEST END £6,000+ Bonuses 
Audit-orientated A.C.A/A.C.C.A. for small progressive firm. (c. 15% bonuses). 
FINANCIAL CONTROLLER. CITY to £6,000 
A.C.A/A.C.C.A. New post in U.K. Branch of U.S. Corporation. 

- FINANCIAL CONTROLLER. (C.A.s). EUSTON c. £6,800 
A.C.A., aged 28-35. Financial and Management Accounting for top firm of C.A.s. 
AUDIT MANAGER. CITY £5,500-£6,500+ 
Young ambitious A.C.A. Medium-size firm. West London ‘resident ideal. 
PARTNERSHIP SECRETARY. ALDWYCH-BASED £5,000~-£6,000 
Administration and Accounts for C.A.s with branches in Watford and Croydon 


,000-£6,500 
Openings to Assistant Manager level in the City and West End. . 
TRANSFER OF ARTICLES. WEST END to £4,000 
Career-conscious person with valid reasons for transferring. Passed P.E.1. ideal. 
SENIORS. ALL AREAS £3,750-£6,000 
P.E.2 Finalists, to older experienced unqualified persons. 
SEMI-SENIORS. ALL AREAS £2,750-£3,756 
A.CA/A.C.C.A. Students — seeking experience. salary, or job satisfaction. 
ACCOUNTANT THAME 
£3,500-£4,500. Experienced basic book- -keeping. Prospects as firm grows. 
MANAGER SUNDERLAND 

, C. £6,000. Staff control and audit review on large companies. A.C.A., age 27-35. 
ASSISTANT MANAGER POOLE 
C. £4,500. A.CA/A.C.CA., age 25+. General Practice. National firm. 
AUDIT GUILDFORD 
£2,500-£6,000. Semi, Senior and Manager grades for local office of London firm. 
ACCOUNTANT/ADMINISTRATOR CROYDON 
£4,500-£5,000. First job in Commerce for young A.C.A. (PE2 considered). 
TWO MANAGERS HORLEY & BRIGHTON 
- £5,000-£6,000. General Practice and Tax. ideally young qualified persons. 

AUDIT & ACCOUNTANCY READING & SLOUGH 
£3,000-£5,000. Openings at all levels with progressive multi-branch firm. 
P.A. TO PARTNER NORWICH 
£5,000 upwards. A.C.A., age 27+. Partnership prospects as G.P. 
TRUST MANAGERS REDHILL, BEDFORD & BRADFORD 
£4,500-£6,000. A.A.E. — Qualified Accountant preferred for Bradford. 
P.A. TO PARTNERS OXFORD 
£5,000-£6,000. A.C.A., aged about 25, with broad experience and tax bias. 
OTHER IMMEDIATE ‘OPENINGS INCLUD DE: 
SEVENOAKS, SOUTHEND, IPSWICH, CROYDON, STAINES, LEEDS, MANCHESTER, 
RUGBY, REDHILL, BRIGHTON, LIVERPOOL, CARDIFF, BIRMINGHAM, BEDFORD, 
BRADFORD, LEICESTER, BRISTOL, EXETER, SOUTHAMPTON, WATERFORD. 
JERSEY, BOURNEMOUTH, GLASGOW, BECKENHAM, WARE, TAUNTON. 
Telephone or write for full details. 


GDC . KENSINGTON: 01-581 0895 





East Africa 


PERSONAL TAX 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC 2A INF 


TEL: 01-242 4943 
THE SERVICE FOR TAX PEOPLE 


RUN BY TAX PEOPLE 
£4,000-£6,000 


We have a number of clients, ranging from smail to international firms who 
require Assistants in this range. So whatever your experience please contact us 
and see what we can offer. 


TAX MANAGER - WC2 £8,000 plus 
Our clients, a medium-sized firm in the Holborn area have a large Tax 
Department and a lot of big clients. They wish to recruit someone in the age 
range 30-40, either A.C.A. or A.T.LI., who has excellent all-round experience of 
both Personal and Corporate Taxation. In addition to being very capable 
technically, the successful candidate will also have already acquired manage- 
ment experience in controlling a busy Tax Department and will be a capable 
administrator. 


PERSONAL ASSISTANT -WC1 circa £5,000 
The young Tax Partner of a busy medium-sized central London practice 
urgently requires a Personal Assistant who will help to relieve him of some of his 
ever-growing work load. The ideal candidate would be an A.T.1.L in his or her 
middie 20s who relishes the opportunity to be involved heavily in research and 
planning work, including overseas taxation. 


PERSONAL TAX- SW1 to £5,000 
Our clients, a smallish firm, require a competent Personal Tax Assistant (age 
immaterial) to work on a mixed allocation of large and small cases including 
some underwriters and overseas cases. ú 


As usual we have spent much time thinking in trying to decide on which va- 
cancies to include in this space and as usual out o? the great number to choose 
from we have probably chosen the wrong ones. So whether or not you see 
anything here to interest you, please call CHRIS KUHN on 01-242 4943. 


` 


c £6,000 + Free Accommodation 


Come and meet a Partner from an international practice who will shortly be visiting London and Scotland to” 
discuss, on an informal basis, the career prospects in Kenya and: — 


* The net effect on salary levels of the cost of living, taxation, etc. 
The range of experience available and the effect on your long term career development. 


* 
* Opportunities for working wives. 
x 


The social amenities and working environment. 
We have prepared a comprehensive dossier on Kenya. 


For a copy and for details on how and when you can meet this Partner contact Trevor Atkinson, A.C.A. or 


Bruce Page, C.A. or complete this coupon. 


Douglas Llambias Associates Ltd., 
410 Strand London WC2R ONS 
Telephone 01 836 9501 

121 St Vincent Street, Glasgow G2 5HW 
Telephine 043 2263101 


` 


andan Ednbwryn 


VISITING PARTNER 
Name 
Address 





East Africa 




















l Date or Stage of Qualification 














Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, is you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. ~ 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500-£8,000+ in the U.K. and overseas. 
Ref. QAS0 Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500, 


THE PROFESSION 

Ref. PA 100 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£8,000+ 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. Salary 
Controller i 

K4946 Spain Qual. c. £12,000 
Accountants 

K4920 Zambia Qual. to £9,500 + 
Financial Controller 

K4932 Nigeria Qual. Neg. 
Audit Senior 

-K4933 Kenya ACA Neg. 
Commercial Manager 

D4937 SW17 Qual. to £7,000+ 
Financial Controller 

C4940 SEI7 Qual. to £6,500 
H.O. Accountant 

C4943 ECI Qual. to £6,250 
Accountant 

H4926 Notts Qual. to £6,000 
Audit Manager 

K4876 EC2 - Qual. to £6,000 
Supervising Senior 

K4877 WC2 ACA £5,500+ 
Cost Accountant 

H4849 N. Middx Qual/Pt Qual. to £5,500+ 
Management Accountant 

T4899 Kent Qual./Faist to £5,500 
Travelling Auditor : 

K4928 Europe ACA/Fnist to £5,500 
Financial Accountant 

H4922 Berks Qual. to £5,400 
Audit Manager 

K4936 SWI ACA 7 £5,000+ 
-Accountant 

H4930 Cheshire . Pt Qual./Exp. c. £5,000+ 
Senior Accountant . 
T4929 Middx Qual./Exp. £5,000 
Accountant 

C4923 EC2 Qual./Exp. to £5,000 
Supervisor — Money Department 

H4934 SWI Exp. £4,800+ 
Audit Senior, 

K4910 EC4 ACA/Faist to £4,750 
Tax Senior 

K4935 SWI ACA c, £4,500+ 
Company Accountant 

D4938 S. Middx Exp. £4,500 
Audit Senior 

K4875 EC2 ACA/Falst £4,500 
Accountant 

T4944 EC4 Faist £4,500 
Management Accountant 

D4924 NWIO Pt Qual. to £4,500 
Assistant to Divisional Controfler 

B4945 Kent Pt Qual to £4,000 


_ Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 
Licensed in accordance with the 


Employment Agencies Act 1973 no. SE(A)949 
Bemer 































CROYDON 
AND 
LONDON 


We are looking for qualified or un- 
qualified Staff to take full 
responsibility for a wide variety of 
large and small assignments and 
taxation work. Initial salaries for 
successful applicants will be up to 
£6,000. 
BERKE, COHEN, FINE 
& PARTNERS - 

14 John Princes Street, London W1 
3 Katharine Street, Croydon 








Newly Qualified 


We are looking for newly 
qualified accountants who would 
like to work in a medium-sized 
City firm and gain experience with 
large private and medium sized 
public clients. We offer competi- 


facilities. i 
Please write: 

Staff Partner, Buzzacott & Co; 
| Ec St Paul’s Churchyard, London 





EC4M 8AH. 





Audit Manager 


City firm with total strength of 
100+ require an audit manager who 
is interested in close involvement 
and responsibility: for a client 
portfolio consisting of large private 


and medium-sized public companies, 
We are a rapidly expanding firm — 
-but with a rational approach. There 
are four weeks’ hols. Salary offered 
would be substantial. 


Please write Box No. AM 27339. 








Audit Managers 
Salary — Negotiable 


Are you seeking a challenging 
and demanding position with 
responsibility, directly in a 
partner, for a portfolio of clients 
ranging from Public Companies 
to sole traders. 


Are you interested in joining a 
friendly, busy and expanding 
medium-sized practice which can 
offer excellent prospects and ex- 
perience to the successful 
candidate. 


If you think that you have the 
right aptitude, experience, qualifi- 
cations and personality why not 
telephone G. C. Smith, F.C.A., on 
01-637 2841 or write to: 


Citroen, Wells & Co 
1 Devonshire Street 
London W1N 7DR 








tive salaries with travel toan- 
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29 Thurioe Street 
London SW7 2LQ 


01-581 0895 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 


P.E.-J] FINALIST & A.C.A. FOR TAX, CITY s £ Neg. 
Top International firm. Personal Tax/Financial Planning/some Trusts. 

PERSONAL TAX [INSURANCE COMPANY), VICTORIA c. £3,750 
Plus generous fringe benefits and allowances, including 4 per cent Mortgage. 

TAX, WESTMINSTER. (COMMERCE). 4,000-£86,000 
Ideally ACA. or AT.L1. with some tax experience. PEI! Finalist considered. 
PERSONAL TAX. MARBLE ARCH. £4,500-£5, 500+ 
Plus generous benefits. C.A.s with international reputation as tax planners. 
ASSISTANT TAX MANAGER, BAKER STREET , £6,500-£7,000 
Small progressive firm. Sound experience is the prime requirement. 

PERSONAL TAX SENIOR, VICTORIA £5,000-£6,000 
Similar openings: HOLBORN, EUSTON, MOORGATE, LIVERPOOL STREET. 

TAX MANAGER, HOLBORN AREA c. £8,000 
All types of Company Tax. pone Personal Tax. (Firm of CAs} 

TAX MANAGER, HOLBORN £6,000-£6,500 
To manage tax affairs of aia firm. Mainly Personal, some Company: some Trusts. 
SENIOR, INTERNATIONAL FIRM £5,350-£6,000 
With minimum of 2-3 years’ experience in the Erofóssion: 

COMPANY TAX. ASSISTANT MANAGE £5,750-£6,500 
Experience t more necessary than qualification. re {within reason) immaterial. 

A.C.A. COMPANY TAX, CITY £6,000 
Career opening for A.C. A with 1-2 vears’ (minimum) PQE of corporate taxation. 

TAX SENIORS. ALL AREAS 
Persona! Tax Company. Both U.K. or Foreign. All types and sizes of firm. 
TAX TRAINEES/SEMI-SENIORS. ALL AREAS £3,500-£4,500 
Age 20-60. In the urgent demand for competent staff age is laraely immaterial 
TAX MANAGER RIGHTON 
Good general adie To assume control of expanding Department. 
TAX MANAG PORTSMOUTH 
£ a e000. ACA/ATJAI. Company Tax bias. Career post. 

CHELMSFORD 


CAMBRIDGE 


BIRMINGHAM 
Ea 300-64, 500. Openings i in porh Personal and Company Tax for Seniors. 
PERSONAL TAX & TR 
To £4,000. Openings with seis firms of CAs. ? 
OTHER IMMEDIATE OPENINGS INCLUDE: 
LIVERPOOL, REDHILL, BRADFORD, WOLVERHAMPTON, RUGBY, OXFORD, 
BRIGHTON, BRISTOL, GUILDFORD, HARROW, SOUTHAMPTON, STAINES, 
NORWICH, CROYDON, SOUTHEND, MILTON KEYNES, WEMBLEY, HAYWARD’S 
HEATH, THORNTON HEATH, WITNEY, HORSHAM, WOKING, IPSWICH, BURY 
ST. EDMUNDS. Telephone or write for full details . 


Ealen prospects for young A.C.A. Tax Specialist. 
PERSONAL TAX 
fAAE Decentralised Tax Department of leading London firm. 


JERSEY 


GDC - KENSINGTON - 01-581 0895 


TAXATION 


We have the following 
Department:— 


vacancies in our Taxation 


1. Manager — Company and Personal Taxation 
Responsible to a Tax Partner for a range of international and 
domestic corporate clients and personal clients. Applicants 
must be capable of controlling staff and of close liaison with 
audit and accounting personnel. Experience in handling 
similar work is essential and an accountancy qualification is 
desirable. 


2. Personal Tax Assistant 

Responsible to a Manager for handling the taxation affairs of 
a range of personal- clients. Applicants will be expected to 
have experience of similar work and to have a sound 
knowledge of personal tax, including capital taxes. 


Attractive commencement salaries will be negotiated and 
there is excellent scope for career advancement. A 
non-contributory life assurance and pension scheme is in 
operation. 7 





Replies in confidence to: PS 


Staff Partner (Ref. A/M/132)}, 
J. A. Kinnear & Co. 

Whinney Murray Ernst & Ernst, 
1/2 Leinster Street, South, 
Dublin 2. 


£4,500-£5,500 ` 


mere 
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A.C.A: 26 + o To £12,000 p.a.. 


Our client is a medium sized firm of Chartered Accountants in the City of London withan 
impressive growth record, who now seek to recruit one or possibly two audit partners designate. 


The successful candidate(s) (male or female) will take immediate responsibility for a portfolio of 
substantial public and private companies. 


Intelligence, a mature outlook, sound auditing experience and a lively interest in current 
professional developments are essential pre-requisites as the appointed manager(s) will be expected 
to progress to partnership within one/ three years. : 


For more detailed information contact, in the strictest confidence, Trevor Atkinson, A.C.A. 
or George Ormrod, B.A. (Oxon) quoting reference 1933. 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 

and in Edinburgh. 


l Birmingham 
. Taxation and Audit Seniors 


Newly qualified and experienced A.C.A.s £5,000 to £7,000+ 


Discuss with us the opportunities open‘to you in Birmingham with the tax and audit 
departments of an international firm. 


We offer: 
© Variety of local and international work. 
@ Extensive training to supplement experience. 
© Excellent prospects for promotion and career development. 


For further details write to: 


Michael Stanley 
Arthur Andersen & Co 
10 Newhall Street . 
Birmingham B3 3NP 


~ 


or telephone him on 021-233 2101. 
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Cheshire 
Chartered Audit Senior 


Accountants ; ; z , 
We wish to appoinz an audit senior 


to a position in our audit department 


Associate of National Firm. dealing with clients’ accounts in the 


ifi office. We will be interested in 
Above average newly qualified applicants from either qualified 
Chartered Accountants re- accountants or non-qualified audit 


quired. Definite partnership seniors who have reasonable profes- 


sional experience. We are a medium- 
prospects after 2 years. sized city firm. The work involves 


close liaison with clients and responsi- 
bility for their affairs. Holidays are 3 
wks. One year's season ticket loan. 








Salaries by negotiation — 
above average provincial 


rates. 
Box CC 27391. 






Please write Box No. AS 27340, 


TAXATION 


A person with good experience of Schedule D and Cor- 
poration Tax is required for our tax department. Formal 
qualifications whilst desirable are not essential. 


Suitable applicants should be capable of assuming 
responsibility for tax affairs of major clients (including public 
companies), and be able to supervise less complex matters 
and personal taxation dealt with by other tax staff. 


After a suitable probationary period it is intended the 
successful applicant will manage the whole of the tax 
department and make a career with the firm. t 


Salary negotiable in accordance with experience. 


LEECH PEIRSON EVANS & CO 


Chartered Accountants 
PARK HOUSE, STATION SQUARE, 
COVENTRY CV1 2NS 


» Personal Tax 
Supervisor 


KETTERING £5,006 


A Personal Tax Supervisor is required by the Kettering office 
of Thornton Baker and Co, Chartered Accountants. 


We are a national firm with 55 offices throughout the U.K.; 
each one is backed by the firm’s national resources and 
specialists and can thus offer clients a wide range of 
professional services. 


"We are looking for an ambitious individual to join a busy per- 
sonal tax department dealing with a variety of clients, The 
successful applicant will want a career in a professional 
practice, will be responsible to the Group Manager for the 
work of ali Personal Tax Clients, will supervise the existing 
staff of three, and will be encouraged to attend training 
courses at the firm's residential centre, Bradenham Manor in 
Buckinghamshire. 


The salary will be c. £5,000 p.a. Benefits include a pension 
scheme and free membership of BUPA. 


Please write to: 


Mr A. E. B. Foxwell 
Thornton Baker and Co 
Bank Chambers 

High Street 

Kettering, Northants 
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We need someone to - 
manage our accountancy and 
audit business in Livingstone, 
close to the magnificent 
Victoria Falls 


For two years, you wouid be based in Zambia, living very near 
to the Victoria Falls. 

Our office in Livingstone is small’ but busy. We need someone 
to run our audit and accountancy business there. The person 
appointed will be a qualified accountant, with good experience of 
management as well as audit work. The range of clients is wide 
ang client contact work wili be a particularly important aspect of 
the job. 

We are offering an excellent salary and free accommodation 
for the whole family for the duration of the two-year contract. 

Please apply in writing to: Mike Cross, Coopers & Lybrand, 

Abacus House, Gutter Lane, Cheapside London EC2V SAH... 
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TRAINING MANAGER 
London Initially to £8,500 $. 


A progressive medium sized firm of chartered accountants now 7 


wishes to recruit a chartered accountant who will assume 
responsibilities for: — 


* Co-ordination and monitoring of student training. 


* Implementation of in-house training of qualified staff 
to partner level. 3 


* A quality control function, monitoring and developing 
professional standards within the practice. 


we Cha A 


In addition he/she will, after an initial settling-in period, be 
allocated his/her own portfolio of clients and become involved in 
special assignments. This is to ensure a grass roots understanding 
of the needs of the practice and the maximisation of his/her 
personal and technical career development. It is envisaged that the 
successful applicant should achieve partnership within 2-3 years of 
joining the firm. 

For more detailed information contact, in the strictest 

confidence, Trevor Atkinson, A.C.A. or Barbara Lord quoting 
reference 1932 


Pa Pose al bs 
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Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 


121 St. Vincent Street, Glasgow G2 SHW. 
Telephone: 041-226 3101. 
and in Edinburgh. 
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PUBLIC PRACTICE 


Rates and Information can be 
found on page 24. 


ABLE SENIOR ASSISTANT required by 
Westminster chartered accountants with in- 
teresting and progressive practice: Although 
not necessarily qualified, good experience, 
background and approach to client 
relationship is essential. Ample scope to 
demonstrate capabilities and shoulder 
responsibility on own initiative. — Kindly 
send full details including age and present 
salary to Box AS 3624. 


ACCOUNTANTS Central London 
require Junior Audit Clerks (school 
leavers or a few months’ experience) and 
Semi-Senior Audit Clerks (minimum of 
I year’s professional experience) 
salaries negotiable according to ex- 
perience plus luncheon vouchers etc. — 
Write with details to Box AC 8555. 


AUDIT SENIOR required by small firm of 
accountants in City area. Qualification not 
neccessary but at least 4 years’ public 
practice experience essential. Top salary 
paid. — Tel. H. Lipman 01-247 1043 or 
reply Box AS 3615. 








BASILDON 
CHARTERED ACCOUNTANTS 


require z 
SEMI-SENIOR AUDIT STAFF 
Good salary and conditions 


F. PITTOCK & CO 
Northgate House, High Pavement 
Town Square, Basildon, Essex 
Tel: Basildon 22655 





CERTIFIED ACCOUNTANTS 
London W1! require first-class qualified 
audit senior with a view to subsequent 
partnership, minimum commencing 
salary £6,000 per annum plus car 
allowance, luncheon vouchers etc. — 
Write fully Box CA 8554. 


CHARTERED ACCOUNTANTS 
South Herts, medium sized with modern 
and progressive outlook and congenial 
working conditions require a Personal 
Assistant to the Senior Partner. The 
successful applicant will have been 
qualified for some two years and will be 
experienced in incomplete records work, 
auditing, investigations, and financial 
and tax planning, and personal and 
Corporation Tax. Generous salary. 

Partnership prospects will depend on 
the applicant’s ability to accept con- 
siderable responsibility and work 
closely with the Senior Partner. 

Write initially to Box CA 8559. 


CHARTERED 
ACCOUNTANTS 


based in East Kent area are seeking 
a recently qualified person who has 
had experience of modern audit 
techniques. The position will offer 


further experience in a developing 
audit department, but will also invoive 
an element of accountancy and 
taxation work, with every oppor- 
tunity to progress in the firm. 


The Administrator 
Reeves & Neylan 

37 St Margarets Street 
Canterbury 

Kent 














BARNET 
FINCHLEY 
SOUTH HERTS 


If you are 
RECENTLY QUALIFIED = 
and live in the above area we should like 
to hear from you. 


“We are a medium-sized practice (9 
partners) and can offer you 
responsibility and wide-ranging ex- 
perience only available in a practice of 
our size. We are shortly expecting to 
double the size of our office in North 
London and some exceptional oppor- 
tunities will arise for young ambitious 
men/vomen of above average ability. 

Write: Hereward, Scott, Davies & 
Co, Hillside House, 2/6 Friern Park, 
London N12. 





BRIGHTON chartered accountants with 
well established office require young p.a. to 
partner and offer variety of audit and 
accountancy work with progressive 
responsibility within expanding practice. 
Attractive salary available. ~ Contact 
Wessex Consultants, Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 

CERTIFIED ACCOUNTANTS require 
junior/semi-senior audit staff. Salaries up to 
£2,500 and paid study leave. Previous ex- 
perience in public practice is essential. ~ 
Apply in writing to K, M. Martin & Co, 2 
Widmore Road, Bromley BR1 IRY. 


There’s a bigopportunity in 
our small business department 
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CHARTERED ACCOUNTANTS 


(3-partner firm in EC4) seek mature 
assistant. Ideally the successful applicant 
will have had a good training and no less 
than 4-5 years’ post-qualification ex- 
perience in a professional practice and 
will now feel that the time has come to 


move to a firm where there is a friendly - 


atmosphere and the opportunity to take 
a part in the general running of an ex- 
panding practice with all its worries and 
with the commensurate rewards. 


Write in confidence to Box CA 8543. 


CHARTERED ACCOUNTANTS 
(medium-size) in Baker Street/Marylebone 
Road area require senior clerk age 25/55 to 
deal with expansion of audit work. Qualifi- 
cation not necessary but must have very 
good experience including preparation of 
final accounts for companies in groups and 
audit of such companies. Pension scheme. — 
Please reply to Box CA 3640. 
CHARTERED ACCOUNTANTS moving 
to Whetstone, London N20 in October 
require assistant to senior partner for 
mainly company secretarial work, simple 
tax returns, etc. Must be used to cor- 
respondence and dealing with clients. Appli- 
cant should be experienced but not 
necessarily qualified. Salary according te 
experience but envisaged to be in excess of 
£3,250 p.a. Three weeks holiday. Luncheon 
vouchers. Bonus. — Box CA 3565. 
CERTIFIED ACCOUNTANTS in North 
Bedfordshire require qualified person or 
finalist to assist partners. Previous ex- 
perience in practising firm essential. Definite 
partnership prospects after short period. — 
Box CA 3614. 











CHARTERED ACCOUNTANTS require 
qualified and unqualified seniors. Experience 
of incomplete records and small to medium 
company audits essential. Interesting and 
varied work, directly responsible to 
partners, above average salary, luncheon 
vouchers, three weeks holiday. — Please 
write to Goodman, Michaels & Rosten, 86 
Gloucester Place, London W1H 3HN. 

CITY CHARTERED ACCOUNTANTS 
require semi-senior clerk with experience of 
audit work and personal taxation. — Write 


Box CC 3597. 


CORNWALL chartered accountants have 
senior appointment available for person 
with good experience of rural practice work. 
Up-to-date tax knowledge helpful. 
Attractive salary for the area is envisaged. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. | 


DORKING chartered accountants with 
City offices require tax specialist to initiate 
tax department of our rapidly expanding 
firm. Excellent salary negotiable depending 
on experience. — Box DC 3623. 

ENFIELD chartered accountants require 
clerks to prepare accounts; preferably with 
tax experience. Part-time considered. Please 
write stating age, experience and salary re- 
quired. — Box EC 3613. 


EXPANDING MANCHESTER 
FINANCIAL CONSULTANCY seeks 
well-educated, recently qualified C.A. Job 
entails company rescue work, financial 
accounting and general assistance to 
partners. Could be good experience for out- 
going, intelligent and creative person. — 
Apply direct with c.v. to Bean, Bower & Co, 
521/535 Royal Exchange, Manchester M2 
TEN. 





foran Audit Senior. 


This position will suit an applicant who is keen to be directly involved with 
the smaller business and individual clients. Probably he or she will have had 
experience, but in a small practice dealing with incomplete records and personal 


taxation. The applicant need not necessarily be qualified. 


The work range is varied and requires the ability to work at all levels from 
the sole trader to medium sized partnerships and small groups of companies. 
Applicants, male or female, aged under 30 years, should have a knowledge of PAY.E., 
N.I. and V.A.T. systems and practice and be interested in assisting with onjob training 


of junior staff. 


As an international firm of Chartered Accountants ample scope will be avail- 
able for advancement, with the opportunity to attend in-house and external courses. 
We offer a salary upwards of £4,400 per annum and excellent conditions 
of employment including LV’s, contributory pension scheme and a 35 hour week. 
Applications will be treated in the strictest confidence and should be 


addressed to Mrs Joan Nichamin, Personnel Officer. 


Mann Judd 

Chartered Accountants 
2 Torrington Place, 

London WCIE ZP 

(01-636 86986). . 
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EDGWARE CHARTERED ACCOUN- 
TANTS require a qualified accountant 
(male or female) highly experienced in in- 
complete records, preferably with computer 
experience, seeking our services and in- 
troducing ourselves. — Please write to Box 
EC 3556. : 


EXETER CHARTERED ACCOUN- 
TANTS require young senior 23+ for 
responsible position in well-established firm. 
Excellent range of experience offered. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil. Somerset. Telephone Yeovil 25183. 


EXPERIENCED, personable senior audit 
clerk required for two partner firm of ex- 
panding and energetic accountants in NW. 
London opposite Golders Green station. 
Good long-term prospects available for 
suitable applicant. Top salary paid 
according to age, experience and qualifi- 
cations. Regular bonuses and increases 
based on merit. — Telephone M. Jackson 
01-458 4264. 26b North End Road, 
London NWI I. 


EXPERIENCED TAX SENIOR required 
by small West End chartered firm to handle 
a batch of personal tax cases. Friendly at- 
mosphere, good salary. — Please apply to 
Box ET 3644. 


GLOUCESTER CHARTERED 
ACCOUNTANTS require ambitious 
qualified person with good all-round ex- 
perience. Attractive salary and pleasant sur- 
roundings. Please write with career details 
to Staff Partner, Kingscott, Dix & Co, 60 
Kings Walk, Gloucester, or telephone 
Gloucester 20251. 


HAMPTON CHARTERED 
ACCOUNTANTS 


have vacancies for QUALIFIED 
ACCOUNTANTS or EXPERIENCED 
SENIOR AUDIT CLERKS for their 
AUDIT DEPARTMENT. 


Apply to THE STAFF PARTNER, 
PITMAN CAKEBREAD & CO, 113 
High Street, Hampton Hill, Middlesex 
TWI2 IPF. Tel: 01-941 4004. 





HOLBORN CHARTERED ACCOUN- 
TANT, sole practitioner, requires junior 
audit clerk for small friendly office. Good 
salary. Three weeks’ holidays. Luncheon 
* vouchers. — Box HC 3636. 


KENT OPPORTUNITIES for young 
qualified A.C.A.s in Maidstone and 
Tunbridge ‘Wells. Also Part II finalists. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


LINCOLNSHIRE CHARTERED 
ACCOUNTANTS require young senior, 
25-32, as P.A. to partner in established and 
expanding practice. Provincial office ex- 
perience essential. Ambitious person will be 
given every opportunity for advancement. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


LONDON ACCOUNTANTS require audit 
clerks. Qualified or finalists. Varied work 
available. — Apply Box LA 8523. 


NORWICH CHARTERED ACCOUN-. 
TANTS require experienced assistants in 

both personal and corporate tax fields. Plea- 

sant working conditions. Competitive 

salaries. — Peat, Marwick, Mitchell & Co, 

Holland Court, The Close, Norwich NR1I 

4DY. 








QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box 6584. 
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NEWLY QUALIFIED C.A. required by 
practice in Baker Street/Marylebone area to 
cope with increased audit work arising from 
expansion. Partnership prospects unlikely 
but a wide variety of experience. Salary by 
negotiation but not below £4,500 p.a. 
Luncheon vouchers and pension scheme. — 
Box NQ 3641. 


SENIOR CLERK requirzd by chartered 
accountants near Baker Street Station. Age 
range 25-55. Must have extensive ex- 
perience of general practice including the 
relative taxation and be able to take charge 
of a number of clients. Pension scheme able 
to take transfers. Salary according to ex- 
perience. — Box SC 3639. 


SENIOR with excellent experience required 
for small professional office, close to Vic- 
toria Station. Part-time and subcontract 
basis also considered. Good salary and 
prospects for the right applicant. — Box SW 
3575. 


SMALL FIRM of chartered accountants, 
London WI, require semi-senior staff. Ex- 
cellent and progressive experience offered 
under personal supervision of partners. 
Salary by arrangement eccording to ex- 
perience. — Box SF 3638. 





SOMERSET 


Chartered Accountants with offices in 
Taunton, Chard and Ifm-nster have va- 
cancies for experienced senior assis- 
tants, preferably qualified with a good 
knowledge of incomplet records and 
taxation. Please apply in writing or 
telephone: 

J. B. Hunt, Albert Gocdman & Co, 3 
Hammet Street, Taunton. Telephone 
Taunton 86096. 





SOMERSET chartered accountants require 


young ambitious seniors up to 35, offering> 


good opportunity of advancement in young 
progressive practice. Experience of large 
and small private company work essential. 
— Contact Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 
25183. ` > 


SOUTH COAST practice of chartered 
accountants require qualified and un- 
qualified audit staff at ther Fareham and 
Park Gate offices. Excellent working con- 
ditions and salary offered. Please apply in 
writing with details of experience and 
qualifications where applicable to Staff 
Partner, Rothman Pantall & Co, 50 Botley 
Road, Park Gate, Southampton. 


SOUTH LONDON FIRM of chartered 
accountants. Why waste time and 
money travelling to the Big City? Join 
us! Active firm, ‘interesting work and 
good working conditioris: Senior, semi- 
senior and junior staff required. — Send 
brief details to Box SL 8536. 


SOUTHAMPTON (CHARTERED 
ACCOUNTANTS) medium-sized 
provincial practice, seek senior staff for 
audit and taxation work. Would suit finalists 
or those out of articles hav:ng minimum of 
three years’ experience of provincial 
practice work. (Study leave available.) — 
Box SC 3642. 


SOUTH WEST SCOTLAND firm of 
accountants seek an experienced senior 
assistant to work with partners, working 
knowledge of incomplete records essential, 
farm accounts and income tax experience 
helpful. Applicant must be able to work to 
final draft accounts with minimum 
supervision. Salary negotiable around 
£3,600. — Box SW 3555. 


TAXATION. MANAGER required by 
small expanding firm with four branches 
and developing overseas. Sound general ex- 
-perience essential preferably with some 
specialist knowledge, e.g., back duty or any 
other aspect of taxation. The person 
appointed will be asked to set up over a 
period of two years a full taxation depart- 
ment to service all branches and other firms 
of accountants — salary negotiable. — Reply 
to Turnbull & Co, 42a Elms Road, 
Aldershot, Hants. Telephone Aldershot 
22110. 


TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01—734 


5156. Tax Personnel, 1 New Burlington 
Street, London W1. 



























WEST END 
OPPORTUNITY 
Partner in medium-sized firm requires a 
young qualified assistant who is not 
only experienced in audit supervision 
but also able to take an interest in 
client’s problems on a personal basis. 
The successful applicant will work in 
close association with the partner and 
be able to widen his experience in many 
aspects of the profession. 


Salary in the region of £5,500. 


Telephone M. Lister for an appoint- 
ment at 01-930 0755. 





WE ARE A TWO-PARTNER FIRM of 
chartered accountants and seek an ex- 
perienced audit senior capable of working 
on his own initiative. A competitive salary 
would be paid. — Please apply to Mr 
Cooper, Leonard Finn & Co, 8 Brentmead 
Place, Londan NWII 9LH. Tel. 01-458 
1141/2. 

YOUNG CHARTERED ACCOUNTANT 
required with prospect of partnership and 
ultimate succession for small but well- 
established practice in Redhill. — Write 
Sutcliffe Lucas & Co, 19 London Road, 
Redhill, Surrey RH1 ILY. 


Thousands of men and 
women who served in the 
Royal Air Forces have given 
their health or even their 
lives in the defence of 
Freedom and many of them 
or their dependants are now 
in need of help. 

Please assist by giving all 
you can foran emblem 
during WINGS WEEK or 
please send us a donation. 


PLEASE 
WEAR THIS EMBLEM 
DURING 


Wings Appeal 


in September 


W4 3RU. 








17141 


YOUNG CHARTERED ACCOUN- 
TANT required by medium-sized West 
End firm as personal assistant .to 
partner dealing mainly with non- 
corporate work — trusts, estates, per- 
sonal accounts, estate planning etc. 
Good salary and excellent partnership 
prospects. — Box YC 8529. 


YOUNG EXPERIENCED SENIOR not 
necessarily qualified for small expanding 
Portsmouth practice. Attractive salary and 
position of responsibility offered. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


YOUNG PERSONAL ASSISTANT able 
to prepare final accounts required by West 
End practitioner. Superb offices. Interesting 
clientele, including TV and theatrical per- 
sonalities. Top salary. — Write stating age, 
experience and salary, etc., to Box YP 3609. 


Please mention this 
Supplement when 


answering 
Advertisements 
A 








TRAINING CONTRACTS 


ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.c.A..or A. M. Pembroke on 01-236 0011. 

SMALL FIRM of chartered accountants, 
London W1, has immediate vacancies for 
articled clerks. Excellent and progressive ex- 
perience offered under personal supervision 
of partners. Salary by arrangement in- 
creasing according to progress. — Box SF 
ETO ae 

WEST END chartered accountants offer 
trainee or transferee training contract under. 
the direct supervision of principal. — Please 
apply with details to Box WE 3579. 





Give for those who Gave 
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Royal Air Forces Association, 43, Grove Park Road,London, 


(Incorporated by Royal Charter and registered under the War 
Charities Act 1940 and Charities Act 1960). 
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Managerial Opportunity 


to £6,500 


Our Group Chief Accountant’s Department is 
growing fast and its team of qualified accountants 
needs another young ACA. 

You should have had a broadly based training 
with at least 1-2 years’ post-qualification 
experience in the tax department of a large 
professional or commercial company. 

This appointment will appeal to you particularly 
if you meet challenges with enthusiasm. 
Find out more about this opportunity and the 
generous fringe benefits that go with it by sending 
details of your experience and qualifications to: 
Group Chief Accountant, 

National Westminster Bank Limited, 

15 Featherstone Street, 

London EC1Y 8QS 


« National Westminster Bank 


TAXATION 
ACCOUNTANT 


qualified accountant to join their Head 
Office Tax Department. 


: for Young Accountant W. London — £6,500 
; Corporate Taxation EAA Gv eas ints ete ow asco 


Candidates should be Chartered 
Accountants and/or qualified or qualifying 
A.T.1.1., with at least 2-3 years’ experience 
of corporation tax and computation work 
gained in the profession or industry. 


This is an ideal career move which will 
develop and extend U.K. and international 


tax expertise. 


Please ring or write: 

P. Edelsten, Barclays Executive 
Appointments Ltd, 28a Devonshire Street, 
London W1. Tel. 01-935 3815. 


Barclays (E) Executive 





Taxation Accountant 


Reckitt & Colman — a. major British-owned Group with worldwide sales of over £500 million in foods, 
pharmaceuticals, household and leisure products — has a vacancy for a qualified or nearly qualified 
accountant in its Group Taxation Department based at Corporate Headquarters in London W4. . 


k This appointment will provide the successful candidate with a first-class opportunity to develop a 
practical knowledge of taxation, which could lead to specialisation or enhanced prospects in other areas 
of the financial function. : 


The position will involve the preparation of computations, hegotiating, planning and research. 


The salary will be attractive and the general conditions of employment are those to be expected of a 
large multinational organisation. 


Piease apply to: 


Alan Bloxham 

HQ. Personnel Manager 
Reckitt & Colman Products Ltd 
Burlington Lane 

London W4 


lon eee 
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ACCOUNTS MANAGER - vacancy for a 
manager (male or female) to take charge of 
the accounts department of an East Anglian 
firm of solicitors (8 partners). New visible 
record computer system in operation. 
Salary circa £4,750. Temporary 
accommodation available. — Applications in 
writing to Mr D. J. Medcalf, Greene & 


Can You Negotiate? j Stic Sie 


COST ACCOUNTANT/OFFICE 
MANAGER. A.C.A. or A.CM.A,, 
about 30, preferred for hardware 
manufacturers and foundry employ- 


If you are between 25-50, resident in or around London, ing 120, Prospects of promotion to 
Financial Director. Career details to W, 


can communicate at all levels with most kinds of people and H. Hall, 5 Engine Street, Oldbury, West 
would like to generate a substantial income, then telephone Midlands B69 4NW. 

Peter Heaney on 01-439 6411 during norma] business hours, or 
write to 19/25 Regent Arcade, Argyll Street, London, W.1. 





A number of Accountants have become richer by far by 
making an important decision .. . a big step forward to a new 
career as a financial associate with us. 








SOLICITORS, LINCOLN’S INN, require 
accountant (qualified or with relevant ex- 
perience) for trust and estate accounts and 
tax returns. Pleasant working conditions, 
Merchant Investors Assurance Co. Ltd. Generous salary negotiable. — Apply Mr 
ayes è Neal. 01-242 8023. 
Amember of the £4 billion Nationale-Nederlanden Group WORK K aes WEST COUNTRY.-— We 
require a qualified accountant with at 
least three years’ commercial experience to 
head the financial team of a rapidly ex- 
panding company in the retail trade in 
Devon. — Please apply to Box WI 3647. 








BOX 
NUMBERS 
Replies to advertisements 


using Box Numbers should be 
addressed to: 


Boxee. 232 sst5.ce5ci08 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R IJJ 


ACCOUNTANT 


This major British enterprise (turnover £1000m.) is to 
+ strengthen the management of the taxation department within 
the central finance function to ensure continued profitable growth. 





The key is the efficient management of all aspects of the U.K. 
corporate tax position for the business. Responsibility is to the 


Manager- Tax Department. OFFICIAL 
A qualified tax accountant is required who hasa comprehensive 











record of success in contributing to profit improvement through APPOINTMENTS 
efficient tax planning and negotiation. 
Scope and challenge abound in this new appointment. Success 
UNIVERSITY OF AUCKLAND 


by the exercise of professional competence can lead to a progressive 
career. 7 New Zealand 


\ n 
Age: about 30. Location; West London. LECTURESHIP/SENIOR 
LECTURESHIP IN ACCOUNTING 


Salary about £8,000 with attractive fringe benefits. 
An especially well qualified applicant 





Letters from suitably qualified men or women, should include 
a detailed curriculum vitae including salary progression to date 
which will be handled in confidence by Dr A G Roach. 


AG ROACH & PARTNERS, 
8 HALLAM STREET, LONDON WIN 6DJ 





may be appointed at the level of Senior 
Lecturer. Candidates should have 
appropriate academic qualifications and 
have had some professional or research 
experience. 


Salary scales: Lecturer 
NZ$9,874—$12,178; Senior Lecturer 
NZ$12,617-$14,537. Commencing 
salary within the appropriate scale will 
be determinéd in accordance with 
qualifications and experience. At 
present salaries are supplemented by a 
cost-of-living allowance of NZ$365 p.a. 


Further particulars and application 
procedure are obtainable from the 
Association of Commonwealth 
Universities (Appts), 36 Gordon 
Square, London WC1H OPF. 


Applications close 17 October 1977. 














PARTNERSHIPS 
AND PRACTICES 








- A.C.A,, A.T.LL, with practice experience 
seeks a position with a progressive firm in 
Surrey or Central/South London areas with 
E a view to partnership in the short term. — 
f+ Box AC 3590. 

~- ACQUISITION of approximately £5,000 
; G.R.F. sought by sole practitioner in the 
k- Bournemouth area. — Box AO 3627. 
BEDFORDSHIRE firm requires certified 


~ or chartered accountant with recent ex- 


perience in practice to take major 
-responsibility for nucleus of clients. 
` Partnership within two years is certain for 
; Tight person. — Box BF 3620. 
k- BOURNEMOUTH CHARTERED 

> ACCOUNTANT with own practice wishes 
te expand by purchasing a block of fees up’ 
$. to £2,000 p.a. G.R.F. Cash available. — Box 
k. BC 3569. 


BOURNEMOUTH PRACTICE RQRD 
FLEXIBLE/GENEROUS SETTLEMENT. 
RMA PO Box 100 Chelmsford 0245 81166 


CHARTERED ACCOUNTANTS 
South Herts, medium sized with modern 
and progressive outlook and congenial 
working conditions require a Personal 
Assistant to the Senior Partner. The 
successful applicant will have been 
qualified for some two years and will be 
experienced in incomplete records work, 
auditing, investigations, and financial 
and tax planning, and personal and 
Corporation Tax. Generous salary. 

Partnership prospects will depend on 
the applicant's ability to accept con- 
siderable responsibility and work 
closely with the Senior Partner. 


Write initially to Box CA 8560. 


CHARTERED ACCOUNTANT wishes to 


purchase practice in London area, G.R.F. 
up to £40,000. Substantial cash payment 
y- possible. Would consider arrangement with 

. practitioner seeking early retirement. — Box 
y. CA 3580. 

` CHARTERED ACCOUNTANT, NW. 
KENT, wish to acquire block of 
fees/practice, G.R.F. up to £20,000. Cash 
payment, part annuity or other arrangement 
considered. — Box CA 3583. - 
CHARTERED ACCOUNTANTS W1. — 
Three partners (G.R.F. £85,000 plus), with 
surplus capacity wish to acquire a further 
practice of retiring practitioner. Purchase 
price to be negotiated either on an outright 
purchase or on an annuity basis. — Full 
details to Box CA 3648. 





: . CONFIDENTIAL ADVICE GIVEN FOR 
PRACTICE ACQUISITION/DISPOSAL. 
RMA PO Box 100 Chelmsford 0245 81166 


CONSIDERING RETIREMENT? Go 
ahead chartered accountant, 29, seeks 
accountancy practice. Anywhere con- 
sidered. — Box CR 3589. 

“EAST MIDLANDS PRACTICE 
specialising in small- to medium-sized 
clients and having spare capacity, now 
wishes to purchase fees or to enter into 
working arrangement with other practices 
leading to future acquisition. — Box EM 
3598. 

EXPANDING CITY FIRM (four partners) 
seeks sole practitioner with own G.R.F. up 
to £15,000 with a view to absorbing retiring 
partners share in two to three years. — 
Apply Box EC 3651. 

EXPANDING NORTH LONDON FIRM 
of accountants would consider acquisition 
of small practice or block audits. — Box EN 
3561. 


F.C.C.A,, A.T.LL with wide ranging ex- 
perience in profession and commerce re- 
quires sole practice or partnership. South- 
eastern, southern or south-western England 
preferred. Capital available £20,000. — Box 
FC 3625. k 

F.C.A. seeks practice G.R.F. £10,000 up- 
wards, south or south-west England. Capital 
available for outright purchase or would 
consider arrangement with practitioner 
seeking early retirement, — Box FC3629. 





FEES £25,000 to £75,600 


We are a well-established firm with 
substantial capital available for the ac- 
quisition of a practice. We are also in- 
terested in merging with growing firms 
to fully utilise the facilities available in 
our larger practice. — Box FT 8550, 





HANTS/SUSSEX C.A.s wish to acquire 
small practice or blocks of fees up to 
£25,000 G.R.F. particularly in the 
Winchester to Brighton area. Purchase 
arrangements flexible to suit vendor. — 
Write Box HS 3650 or telephone 07983 
3364 (Evenings). 

HIGH WYCOMBE. — Practice for sale. — 
G.R.F. approximately £6,000, at twice 
G.R.F. — Box HW 3559. 


LETTERHEAD/PRACTICE IDENTITY 
CONFIDENTIAL DESIGN SERVICE. 
RMA PO Box 100 Chelmsford 0245 81166 








MANCHESTER C.A.s require 4th partner 
to join before present senior partner retires. 
Age 25-45. Able to make some early con- 
tribution of capital and/or fees. — Box MC 
3619. 





MERGER OR RETIREMENT 


Can you keep up with all the changes in 
tax and other legislation? Are your 
clients demanding more and more ex- 
pertise? If your answers ‘to these 
questions are not favourable, why not 
consider a merger with us or an outright 
sale. We are a four-partnered practice 
and price ourselves on the efficient and 
friendly service we give to clients. Our 
offices at present are in Central and 
South West London and East Sussex 
but we are interested in expanding 
anywhere in London, the Home 
Counties or Sussex. — Please reply to 
Box MO 8533 or telephone 01—439 
3520. 





NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
wish to purchase small practice or block of 
fees up to £10,000 G.R.F. — Phone 
S. Bland. 01-435 5175. 
NORTHUMBERLAND / DURHAM 
AREA. — Chartered accountant (41), with 
some industrial experience, seeks opening 
with professional firm with a view to 
partnership. Some capital available. — Box 
ND 3601. 

NORTH WEST (FYLDE) coastal firm of 
chartered accountants require a block of 
fees or practice, will consider possible 
amalgamation. — Box NW 3588. 
PARTNER in small city practice, own 
block of fees £20/30,000, wishes to transfer 
to another London practice. Seeks capital 
and continuing interest. — Box PI 3628. 





PRACTICES RQRD NATIONALLY 
FOR BEST DEAL IN MIN. TIME. 
| RMA PO Box 100 Chelmsford 0245 81166 


THREE-PARTNER estab- 
lished West End firm of 
Chartered Accountants with 
expanding practice seek intro- 
duction to young sole prac- 
titioner (G.R.F. £5,000- 
£15,000) with view to work- 
ing arrangement followed by 
amalgamation. The firm has 
wide range of clients pro- 
viding varied services which 
entail personal attention by 
the partners. 

Box TP 27392. 


RMA 


Resource Management Associates 
PO Box 100, Chelmsford, England 
Tel. 0245 81166. Telex 995212 


RMA services are conducted in a discreet 
professional manner with the highest stan- 
dards of integrity and confidentiality. 

The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity, intentions or con- 
fidential affairs. It also stands to reason | 
that consultants have the time, specialised 
know-how, and contacts to make in- 
troductions that will generate maximum 
results in the minimum time. 


PRACTICES FOR SALE | 
N. KENT: Lively N. Kent practice 
bordering on SE. London and convenient to 
the City is to be disposed of. G.R.F. in the 
region of £34,000-£40,000 and projected 
G.R.F. due to organic growth in 5 years 
£75,000. This practice fas more than one 
growth aspect and early inspection is 
recommended. Ref. 2001. 
HERTS PRACTICE: This first-class firm! 
has a sound client base distribution in 
the N. Home Counties, G.R.F. is in excess 
of £100,000. The principal is wishing to 
consider propositions where he can be 
retained on a consultancy basis. Excellent 
office accommodation available. Ref. 2000. 
GLASGOW PRACTICE: Chartered 
practice with c. £15,000 G.R.F. is available 
for disposal. Office accommodation is very 
centrally placed and the client spread is 
mostly in Central Scotland. The potential 
of this practice is extremely good and en- 
quiries are invited. Ref. 2003. _ 
MANCHESTER PRACTICE: The 
principal of this practice, G.R.F. c. £15,000 
is wishing lo dispose at an early date. 
Within easy reach of Manchester airport 
and other major lines of communication. 
Good client spread and development 
prospects. Ref. 2006. 


ESSEX PRACTICE: G.R.F. C. £41,000 
approximately 350 clients. Established c. 
1930. This is a general practice with sub- 
stantial growth prospects and enquiries are 
invited for the purchase of the goodwill. 
The terms can be favourable. Ref. 2004. 


DN oer 
_ PRACTICES REQUIRED 
if you are retiring, have other options, or 
simply wish to get the best of both, selling 
yer retaining an active involvement, contact 
us in strictest confidence for a free con- 
fidential discussion. We have urgent and 
substantial inquiries in the following areas 
up to £2 million G.RF. 

London, Kent, Essex, Cambs, Herts, 
Middlesex, Bucks, Beds, Suffolk, Norfolk, 
Greater Manchester, Midlands, Scotland, 
Hants, Sussex, Surrey, West of England, 
Wales, North of England. 


ren en ree 
RECRUITMENT SERVICE 


RMA specialise exclusively in offering a 
co-ordinated range of services to the 
Accountancy profession. The high standard 
maintained by our principals for the past 
twelve years is continued for the in- 
ireduction of audit seniors, tax seniors, 
tax and frusti specialists, partners‘ 
assistants, managers, potential partners, 
pariner’s secretaries and administration 
managers. 


RMA PO Box 100 Chelmsford 0245 81166 
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PRACTICE REQUIRED up to £20,000 
G.R.F. in Brighton/Eastbourne area by 
chartered accountant. Would consider 
block of fees or partnership with 
practitioner wishing shortly to retire. — 
Please send details to Box PR 3600. 
PRIVATE PROPERTY investment 
company having assets over £250,000 
without charges seeks acquisition or amal- 
gamation with another similar company 
owning primarily shops and offices Greater 
London area to south coast preferred. 
Terms, share exhange and/or part cash. All 
replies treated in confidence. — Box PP 
3630. 

SOLE PRACTITIONER established three 
years, with strong nucleus of clients, seeks 
merger with an existing firm in 
Northumberland Tyne/Tees area as a next 
stage of expansion. Capital available for 
merger or outright purchase. — Write Box 
SP 3632. : 
SOLE PRACTITIONER in south of 
Scotland with G.R.F. £30,000 pius, seeks 
amalgamation with larger practice or would 
consider partnership with progressive young 
C.A. wishing to purchase share of goodwill. 
— Box SP 3603. : 

SOLE PRACTITIONER, F.C.A., seeks 
another to share small W I office suite with 
view to eventual working relationship. — 
Box SP 3584. 

SOLE PRACTITIONER retiring, invites 
offers for small practice, East Sussex. 
G.R.F. £5,000 per annum. — Box SP 3586. 
SOUTHPORT FIRM of chartered accoun- 
tants require a block of fees or practice, will 
consider possible amalgamation. — Box SF 
3587. 

TWO-PARTNER FIRM of accountants in 
NW. London with annual fees £70,000 
require third partner with £15,000 annual 
fees for amalgamation. Applicants only con- 
sidered with good quality clientele. — Write 


‘to Box TP 3649. 


WELL ESTABLISHED and expanding 
chartered accountancy practice in south of 
Scotland market town with centrally 
situated offices. G.R.F. £30,000 plus, con- 
siderable building society agency. Price to 
include goodwill, property, work in 
progress, furniture, fittings. £60,000, cash 
only. Principal would continue for period to 
ensure smooth succession. — Box WE 3604. 
YOUNG NW. LONDON 
PRACTITIONER fees approx. £8,000+ 
well organized with spare capacity seeks 
association or working arrangement with 
practitioner having own office. — Box YN 
3631. 

YOUNG SOLE-PRACTISING 
ACCOUNTANT with expanding practice 
in rural north and west Yorkshire is in- 
terested in meeting similar with view to 
mutually beneficial association. ~ Box YS 
3626. 





SUBCONTRACT WORK 





ABLE SUBCONTRACTOR with ability to 
finalise incomplete records/limited company 
work at our office required by Beckenham 
accountants. — Telephone 01-659 1413. 
NORTH-WEST SURREY certified 
accountants require subcontract assistant. 
Rate by negotiation. — Telephone Byfleet 
40221. 

PERSGNAL TAXATION, trusts etc., sub- 
contractor preferably qualified required by 
certified accountants. Ten-twenty hours 
weekly, working on premises (SW16). Age 
no barrier. — Box PT 3652. 

SMALL WEST END FIRM requires ex- 
perienced personal tax subcontractor. Must 
be available to work in our office, during 
normal office hours, for at least two days 
per week. — Please write with full details to 
Box SW 3645. 


IHE ACLCUUNILANIL, September 8th: TAXATION, September 10th, 1977 


EXPERIENCED F.C.A., seeks subcontract 
work including taxation either in principal’s 
or own office. Will collect and deliver in 
London or Bournemouth. — Box EF 3562. 


NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
seek subcontract work. — Phone S. Bland, 
01—435 5175. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.c.a. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 





ACCOUNTANCY ASSISTANCE 

Available © immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 01- 
493 9441. Harrison & Willis Ltd, 118 
New Bond Street, London W1. 





A.C.AJA.C.C.AJA.C.M.A. or part-qualified 
available for temporary assignments 
(including taxation). London and U.K. — 
Personnel Resources Ltd 01-236 9225. 


A P.E.II FINALIST with seven years’ 
all round experience seeks position in 
profession. Available immediately. — Box 
AP 3621. 


AREA: LONDON/LEICESTER/BIRM- 
INGHAM/NOTTINGHAM. — An Asian 
PEI finalist with eight years’ all-round ex- 
perience in medium and small audits, 
accounts, incomplete records, corporation 
tax, P_A.Y.E., personal tax, VAT, etc., seeks 
permanent position in profession, commerce 
or industry. ~ Box AL 3572. 


AUDIT SENIOR/ACCOUNTANT (37) 
PEI standard seeks position in practice/ 
commerce. Long experience in profession/ 
commerce. Working now in a big C.A. firm. 
Good experience in taxation/trust. — Please 
write Box AS 3654. 


CHARTERED ACCOUNTANT, A.C.A. 
(England and Wales), specialized in tax- 
ation, company audits, incomplete records. 
Seeks full/part-time position or regular sub- 
contract work. — Please write to Box CA 
3655., 


CHARTERED ACCOUNTANT, aged 42, 
returning from overseas, seeks employment 
with professional firm. Wide professional 
experience and familiar with current U.K. 
development. Good commercial experience. 
Reply to Box CA 3656. 


IN LAKE DISTRICT (CUMBRIA). — 
A.C.A., aged 27, articles in small London 
firm, two years’ post-qualification experience 
in large international practice. Has just 
completed one year’s service in medium- 
sized provincial practice. Now seeks 
professional position leading to partnership 
in or near the lakes. — Box IL 3591. 


MANCHESTER/STOCKPORT AREA ~ 
Experienced accountant available part-time 
subcontract work; incomplete record jobs 
and limited company audits. - Box MS 
3635. 


"Acco u NTANTS, BOOK-KEEPERS 
AND CLER 


KS 
Available on SELF-EMPLOYED 


TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas. 
PRACTITIONERS SERVICES 
REAU 


Enplovicut Agency Business 
6 Clements Road, Ilford, Essex- 
01-553 2184 
Freelances and Job Pet ae required 
SO. 





“B.A.(HONS.) 





MATURE A.C.A., all-round experience in 
audit, financial accounts. Financial manage- 
ment and administration seeks opportunity 
in profession/commerce/industry sub- 
contract. All proposals welcome. — Box MA 
3653. 





TRAINING CONTRACTS 


B.A. BRITISH GRADUATE, exempted 
from foundation course by Institute looking 
for a training contract as C.A. or A.C.A. 
anywhere. — Please write M. H. Yousaf, 229 
St Andrews Road, Glasgow G41. 
ACCOUNTANCY (26), 
seeks trainee position with chartered/certified 
firm. Commercial/professional experience. 
Salary immaterial. — Contact Anthony 
Owuye, 44 Frankham Street, London SE8. 
01-691 6713. 

BANGLADESHI B.Com.{Hons}, M.Com., 
M.B.A. foundation course exempted seeks 
trainee -chartered accountant position 
immediately. Salary immaterial. Please 
contact Roy Care Dr Dutt, St Luke’s 
Hospital, Bradford. — Phone 0274 34744, 
CEYLONESE STUDENT just completed 
foundation course, seeks training contract 
with a firm of chartered accountants, — 
Please reply Box CS 3606. 

MALAYSIAN aged 20, completed foun- 
dation course. Possesses good ‘A’ and ‘O° 
levels, seeks training contract with firm of 
chartered accountants. — Please write B. B. 
Kwon, 289 Manor Road, London E15. 
M.A. ECONOMICS, Asian, seeks training 
contract for graduate -conversion course 
with chartered accountant’s firm. — Box MA 
3607. 





SEEKING TRAINEE chartered accoun-` 


tant position. Possess 6 `O’ levels, 3 ‘A’ 
levels and foundation credit pass. — Please 
write to S. B. Khajuria, 126 Mayfield 
Avenue, North Finchley, London N12. 
SEEKING TRAINEE CHARTERED 
ACCOUNTANT’S position, posses 6 ‘O° 
levels, B.Sc. in Accounting at Khartoum 
University, foundation course exempted. — 
Mr S, J. Valani, 38 Sandnngham Gardens, 
London N12. 


TRAINEE CONTRACT. — Overseas 
graduate exempted from Part I I.A.S, seeks 
training contract. — Please reply Patel 
Jayshreed, 16 College Parade, Salisbury 
Road, London NW6. 


BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should 
be addressed to: 


BOX: 6 cescgeavescies 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 13J. 
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SERVICES 





COMPANY 
FORMATIONS 


A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 











COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
_ AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 
Express Co. Registrations Ltd 
30 City Road, London EC1 


y a eS 





COMPANY SEARCHES from £2. Prompt 
and reliable personal service. — M. & D. 
Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308. 
wo 

READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 {plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent ` 
(Medway 32558.) i 





SAME-DAY COMPANY SEARCHES 
£2- 70 inclusive 
SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 
SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N ISJ 
01~236 2970 





LIMITED COMPANIES 


NEW FORMATIONS £80 
a?) ooo 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


` 
STT N 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, 


A quick, efficient and personal service for those who expect something a little better 


INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y SHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 





COMPANY ” 
SEARCH SERVICES 


Records at Companies House, London, have changed 


to a Microfiche system 


From its newly equipped Search Centre, adjacent to 


Companies House, Hart + Co. provides a same-day service 
for all company search requirements, including providing 
reproduction documents from microfiche records. 


HART:-CO. 


New Search Centre,1-3 Leonard St,London EC2, 
Adjacent to Companies House, 
Tel:01-2514401 Telex25804 Redimade Ldn 
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COMPANY 
SEARCHES 


Tel: 01-253 3030 

Jordan & Sons Ltd 

Jordan House 

47 Brunswick Place 

London eae 

Telex: 26101 i 
Jordans 9 














BUY BRITISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London ECI 


1-251 0344 





READY-MADE COMPANIES available 
now. Also formations, etc.~- Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01—363 4382 and 
7287 (A.C.R.A. member), 


JB COMPANY 
REGISTRATIONS 


>K COMPANY FORMATIONS 
(U.K. & OVERSEAS) 

SK SEARCHES, SEALS, 
REGISTERS, ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
i Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 








OFFICE MACHINERY 
AND EQUIPMENT 





DICTATING MACHINES 


Fully ‘reconditioned guaranteed 3 
months Grundig, Phillips, etc. 
Price from £50 
We offer 24 hours servicing on all 
popular Dictating Machines 
Phone for full details . 

Trinity Factors — 01-488 1652/3 


ENVELOPES FOR ACCOUNTANTS. — 


Unbeatable prices, e.g., per 1,000 9x4 in- 
-Manilla £4-99, white £6-60. 34x6 in. 
£2.55. 15x10 in. £24. Sewnd lists. NPA 
Office Supplies, 11 Lime Hill Road, 
Tunbridge Wells. Tel: 0892 27212/3. 





LATEST SERIES 
COMPANY FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





MICROFILM SERVICE and supply of 


“Microfilm equipment (reader printers). 


Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. 


‘RUBBER STAMPS — NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven-ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK I 3AR. Tel. 061-480 3826. 





MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 





A COMPREHENSIVE SERVICE ` 


Maximum loans for professional appli- 
cants. Remortgages, commercial loans, 
etc. No advance fees. 

Personal service, 20 years’ ex- 
perience. Members of the Corporation 
of Mortgage and Finance Brokers, 

ROWE CHARLES & CO LTD 
Hill House, Wembley, Middx BA9 9LD 
Tel. 01—908 3436 Office hours 





CLOUDFORD LIMITED, mortgage 

brokers, 17-19 Archway Road, London 

NI9 3TX. Tel. 01—272 3727 for loans on 

owner occupied and investment, residential, 
commercial and industrial properties — 
also re-mortgages. 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callandar Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844). 


MAXIMUM MORTGAGES for accoun- 
tants. Planners ahead advised. 
Remortgages, ‘top-ups’, secured and un- 
secured loans. Phone 01—346 4653 or write: - 
Martin Hasseck Ltd, Freepost, London 
NW4 1YB. 


~ 


MISCELLANEOUS 











PROPERTY WANTED 


APPROPRIATE NEGOTIATING 
FEE WILL BE PAID. High yielding 
parades of shops in secondary positions, 
residential investments including single 
units, part-converted properties. 


In London and Home Counties. 
Strictest confidence assured. 


Contact Racefinch Limited, Ref. DH 
29 Watford Road, Radlett, Herts. 
Phone Radlett 6392. 








WANTED 
SET OF TAX CASES 


broken sets and simple volumes also 
considered. 
John Newman 
21 Mincing Lane 
London EC3R 7PT 
Tel. 01-283 2781 








PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 
01-937 6503. 








BUSINESS PREMISES 


PRACTITIONER IN RICHMOND, 
SURREY, has small surplus office suite to 
let. Newly decorated, carpeted, etc., storage 
heaters. Possible working arrangement. 
Three-year lease — £2,000 per annum in- 
clusive. Tel. 01-948 0581 or 2498. 


SHARING OFFICE ACCOMMO- 
DATION. — Solicitors in prestige suite 
corner Chancery Lane/Carey Street have 
two adjoining rooms available fully fur- 
nished. Use waiting room reception/switch- 
board with own line if required. Suit 
professional person and assistant. — 
Telephone 01—242 1071 and ask for 
Mr Quirke. 








STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co,-F.S.V.A, i21 
po Road, East Molesey, Surrey (01—979 


r 





BUSINESS 
. OPPORTUNITIES - 


LONG-ESTABLISHED LONDON food 
importers are open to consider diversifi- 
cation within the industry principally at the 
production or importation level. A merger 
would be especially attractive. The utmost 
confidence is assured. ~ Write to the 
Chairman, Box LE 3658. 


TAX LOSS COMPANY required, plant 
hire or industrial painting. Losses exceeding 
£50,000. Must be trading. ~ Replies to Box 
TL 3574. . 





Established Book-keesping 
Accounts Services with own 
nucleus situated in Herts wishes 
to expand. 


Offers full office 
accommodation to qualified 
accountant at agreed rental. Also 
accounting services available. 


Apply Box EB 27313. 


DO YOU 

HAVE DIFFICULTY 
IN WORDING . 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 


1 WANT THOSE 
FIGURES BY THe. 
END OF THe WEEK 
BicKERDYKe ——’” 
OR ELSE! 


J 


gutP! 


CONGRATULATIONS! 
BICKERDYKE ... 


NOW, ABOUT THE 
VACANT POSTION 
OF FINANCIAL 
DIRECTOR, .... 


FOR YOUR 
TEMPORARY 
ACCOUNTING 

PROBLEMS RING - 
353 5624 


Fics 5 
ore Me 





ILP Accountancy Recruitment Limited 
4 “lew Bridge Street, London EC4V GAA 
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, , 
THE ACCOUNTANT. 





TEMPORARY 
ACCOUNTANTS 





Or just extralate? 

Be on time with the 
LATEST news & jobs 
Ordet your own copy! 


The 
ACCOUNTANT 





immediately 
available 


ANYWHERE 


Telephone: 
“01-236 9225 


Personnel Resources Ltd 


6 WARDROBE PLACE 
LONDON EC4V 5HR 


RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five 
lines (approximately twenty-five words}. Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column cm to the 
nearest 5 mm (1 in. x 2-5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot 
be applied retrospectively or for advertisements which are to appear at 
fortnightly or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normai rates. 


‘CLOSING TIME 


10.30 a.m. on Monday of the week of publication. 


lf proofs are required for fully- or semi-displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of the week preceding publication. 


Complete artwork will be accepted up to 4.30 p.m. on Morday of the week 
of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of 
the week of publication. è 


These times are subject to alteration when bank holidays or any other 
reason make it necessary to go to press earlier. Notice of any such 
alteration will be given hereunder. 


LINAGE 

ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £2-40 
per line {5 words} in addition 48p 


SITUATIONS WANTED 

(including Training Contracts Required) 

Minimum covering 5 lines £2-00 
per line (§ words) in addition 40p 


SEMI-DISPLAYED 
All headings: 
per single-column cm 
(minimum 2 cm single-column) 
FULLY-DISPLAYED 
All headings: 
per single-column cm £5.40 £3-60 
(minimum 5 cm single column) = 


Concessional 


` Box numbers if required — Add the charge for one line at the relevant rate 


for each insertion. Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYMENT 

Except where special arrangements exist ALL ADVERTISEMENTS which 
are charged according to the number of lines they occupy MUST BE 
PREPAID. 


All advertisements intended for this supplement and REPLIES to 
BOX NUMBERS should be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 151 Strand, London WC2R 
1JJ. Telephone 01-836 0832. 


Notice is drawn to the implications of the Sex Discrimination Act 1975 
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NEWLY QUALIFIED A.C.A. (CITY) 
Ñ For the Audit side of this large firm of C.A.s with many Public 
“Company audits. Although large, this firm is very much aware that 
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ACME APPOINTMENTS 


` 


AUDIT MANAGER (MIDDLESEX) c. £6,000 
A small Practice is seeking a qualified person to become a Manager 
initially, but ultimately a partner within this small, but very active 
firm. This would suit someone who is tired of commuting into 
Central London, and is wishing to work somewhere along 


A Metropolitan line. 


NEWLY QUALIFIED A.C.A. (CITY) To £5,000 
A large firm of C.A.s seek a graduate A.C.A. who is wishing to gain 
Senior level experience. Ideally the person chosen for this position 
will be a graduate from a British University, who has an impeccable 


examination record, and has been. working for a large firm. There | 


are obvious signs that this person will be groomed for Senior level 
work. 


NEWLY QUALIFIED A.C.A. (NORTH LONDON) c. £4,500 
A small/medium firm of C.A.s in North London seek a newly 
qualified A.C.A. They have a wide variety of work including Public 
company work, and are seeking someone with the ability to grow 
within the firm, and establish him/herself at senior level. There are 
medium-term prospects to obtain partnership status. 


NEWLY QUALIFIED A.C.A. (CENTRAL LONDON) c. £4,500 
A medium/large firm of C.A.s seeks a newly qualified A.C.A. for the 
Audit side of the practice. This is an exceptionally fine firm, tending 
to.recruit Seniors internally, this particular need having arisen as a 


| result of an influx of work. This firm carefully controls growth, and 


has reached the stage of further advancement for the new people 


within the company. This is an excellent firm with a very good ] 


reputation. 


c. £4,500 


if they are not careful, they will lose the personal touch which they 
have established over the years. This is an excellent opportunity for 


a bright young newly qualified to establish him/herself in a large fm 


firm, and make good progress on his/her own ability rather than 
have a structure that stretches into the distant future. A good, fast- 
moving firm. 


NEWLY QUALIFIED A.C.A. (WEST END) c. £4,500 
A first-class, medium/large C.A.s with absolutely first-class 
Partners, seeking a newly qualified A.C.A. for their Audit side. The 
work is largish, the Partners expect results, but the whole atmo- 


a sphere of the firm is one of interest in people, and getting the 


best results for clients. A good firm indeed. 


NEWLY QUALIFIED A.C.A. (WEST END) c. £4,500 
A medium-sized firm of C.A.s looking for someone with a similar 


t type of background. They have reached the position where they are 


taking in a lot of new work, and are seeking someone who will 
quickly settle down and prove their worth with a view to promotion. 
This firm retains it’s staff for long periods of time, and it is a good 


indication that there is interesting and varied work within the J 


practice. 


i 2 
NEWLY QUALIFIED A.C.A. (CITY) 
A high quality, medium/large firm of C.A.s are looking for staff 
seeking long-term prospects. The Senior Partners are committed 
Christians, and would appreciate staff with similar motives. These 
are very nice people indeed. 


THE ABOVE ARE only a sample of available vacancies. If you” 
need advice on the direction you should be taking after qualifying 
| please call me, we can discuss your future within the Profession. r 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON EC2 . 
"01-377 9M 


c. £4,500 $ 
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ACME APPOINTMENTS 


TAX P.A. TO PARTNER (w1) £9,000 


This prestige firm of C.A.s requires a fully experienced and . 
Í qualified person on Personal Tax, to be P.A. to the Tax 


Partner. Good working conditions, and plenty of scope for 


the right person. 


AUDIT MANAGER (WC2) £6,000 
A qualified A.C.A. is urgently required by this small, ex- 
panding firm of C.A.s. Ideally, the applicant should have at 
least 4 years’ post-qualifying experience within a large- -sized 


| firm. 


TAX SENIOR (EC4) £5,500 
A well-established firm of International C.A.s needs an ex- 
perienced person who has dealt with both corporate and 
personal taxation. This could be a good opportunity to 
improve your standards. 


AUDIT SENIOR (EC2) £5,000- | 
This International firm of C.A.s require a qualified A.C.A. with 
large firm experience, and used to handling public company 
audits. There are good chances of advancement for the right 
bright person. A good exam and work record is necessary? 


- 


INTERNAL AUDIT MANAGER c. £5,000+ Car 
A well-established, large Engineering company in South- 
east London seeks a newly qualified A.C.A/A.C.C.A. with 
good public practice experience. A finalist with the right ex- 
perience would also be considered. A good opportunity for 
the right person. \ 


ACCOUNTANT (W1) £5,000 
This West End firm of Interior Designers require a good un- 
qualified Accountant who is able to keep a full set of books 
to final accounts. Nice working conditions in very tasteful 
offices. An excellent opportunity to grow, with an expanding 
International company. 


AUDIT SENIOR (EC1) £5,000 
A prestige firm of C.A.s are saaking a qualified A.C.A. with 
large company experience. The selected applicant should be 
able to handle Public Company Audits, and should have a 
good exam and work record. 


is 


ARE YOU QUALIFIED, ambitious, and working your way 


to the Top? If you are, then | am sure that I can help you, so 
why not give me a call. 


< 


CALLBOB WATHEN 


315 OXFORD STREET, LONDON W1 
`> 01—493: 4000 * 
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HEWITSON-WALKER 
(PUBLIC PRACTICE 
APPOINTMENTS) 


PROSPECTIVE PARTNERS 


North London £Neg. 
Medium-sized Firm requires Audit Manager as Prospective 
Partner. Mainly close company clients, limited public company 
work. 


` 


Partner Designate c. £12,500 
Large London practice seeks senior Audit Manager, preferably 
with International Firm background with a view to partnership 
within 12/18 months. 


Assistant Audit Manager to £7,500 
Large City Firms wish to strengthen audit groups by incor- 
porating good Audit Seniors who wish managerial responsi- 
bility. Prospects for senior management in short term. 


AUDIT MANAGERS To £9,000 
Large Firms require career managers with strong background 
in audit of public companies, groups, large private companies. 
Partnership possibilities in 3 years. 


AUDIT SENIORS - NEWLY/RECENTLY 

QUALIFIED To £6,800 
We act for the top 50 Firms in London who currently require 
newly qualified Audit Seniors for large public auditing. Transfers 
to overseas offices at a later stage available. A programme of 
interviews can be arranged at short notice. 


AUDIT SENIORS/NEWLY QUALIFIED 

PROVINCES £4,500+ 
Vacancies exist in all the major centres in the U.K., in 
particular Manchester, Birmingham, Leeds, Southampton, 
Channel Islands, etc. Audit experience similar to that in 
London with also the possibility of dealing with close company 
clients work. All our clients have offices in smaller towns. 


PEI FINALISTS — PASS OR FAIL 

To £4,000+ study leave+-course To £5,500 if qualified 
International and medium-sized Firms are interviewing Finalist 
candidates to start immediately or on receipt of result. Study 
leave available in December. 


OFFICE MANAGER — NOT QUALIFIED To £6,000 
City Practice requires Office Manager for in-house jobs — 
. Supervise staff. 


AUDIT SENIORS — MEDIUM/SMALL PRACTICES ~ 

QUALIFIED To £6,000 

City and West End Firms are currently recruiting qualified 

seniors to take positions of responsibility both in audit and 
_accounting roles. 


In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 
{Public Practice, Appointments) 
Í Snow Hill Court 
Snow Hill, London EC1A 2EJ 
Tel. 01-248 0441 
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HEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 


PROFESSION-OVERSEAS 


MIDDLE EAST/GULF STATES — 

Newly qualified £14,000+ 
We act for all major Firms operating in the Middle East that offer 
opportunities for both capital accumulation and good experience. 


TEHERAN £14,000 
Newly qualified. Experience of oil, banking, chemicals, engineering in- 
dustries, etc. Investigation and consultancy experience if required. 
Details of accommodation rates, tax rates, cost of living available on re- 
quest. i 

Vacancies in Teheran, Libya, Abu Dhabi, Bahrain, Doha, Kuwait. 


EUROPE to £10,000 
Leading Firms in Europe are now recruiting newly qualified account- 
ants for: 
PARIS 
BRUSSELS 
MILAN 
VIENNA 
STOCKHOLM 
GENEVA 


newly qualified 
newly qualified 
newly qualified 
recently qualified 
newly qualified 
recently qualified 


AFRICA 

Nigeria to £10,000 
International practice seeks to recruit newly/recently qualifieds for 
offices in Lagos, Ibadan, Kano. International Firm background useful, 
but sense of adventure essential. Ideal opportunity for capital 
accumulation. 


Kenya £ Neg. 
Training Manager/Prospective Partner. Local practice rapidly ex- 
panding due to increased involvement with government work. Small 
office. Prospects for future unlimited. Vacancies also for newly qualified 
seniors. 


Zambia £8,500+accommodation 
Capital accumulation and experience offered by 3 major professional 
Firms. Full details on cost of living, tax rates, guerilla activity! etc., 
available. 


South Africa to £8,000 
Vacancies with International Firms for newly qualified accountants. 
International Firm training, experience of industrial and service 
company clients. 


WEST INDIES 

Bermuda — Single, newly qualified 

Cayman Islands — Married, recently qualified 
Jamaica — Newly qualified j 


£9,000 tax free 


£12,000 tax free 
£ Neg. 


AUSTRALIA 


Sydney, Melbourne — newly qualified £8,000 


CANADA - British Columbia c. $18,000 
Partner visiting week commencing September 19th. Rural practice, 
ranching, etc. Suit married man. 


SOUTH AMERICA 
Brazil — Large Firm, newly qualified. 


£ Neg. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Overseas Appointments) 
1 Snow Hill Court 
Snow Hill, London EC 1A.2EI 


Tel. 01-248 0441 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3 ,000—-£7,000 


PERSONAL TAX £3,000—£7,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient. pleasant and 
dependable service. 


P.E.1] FINALISTS — PASS OR FAIL 

CITY to £5,506 
Vacancies with international Firms who are currently inter- 
viewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income. C.T.T., etc. Study leave offered 
in December if required. 

HOLBORN : 
Two international pods seeking Finalists/Newly Qualified 
to specialise in U.S. tax. Graduates preferred but candidates 
with good exam records will be considered. 


PERSONAL TAX JUNIORS 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experiénce or school leavers with a 
year’s commercial experience would be ideal. 

WC2 — international Firm for U.S. tax. 

Moorgate — medium-sized practice — P.A. to Manager. 


PERSONAL TAX SEMI-SENIORS £3,000-£5,000 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. 

Victoria — small practice — Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short term. 

Finchiey — Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,000-£6,000 
Euston — Medium-sized Firm requires assistant to deal with 
complex personal tax allocation. a 

Edgware Road — 2 Firms in this area currently require assistants 
to handle allocations of both individuals and partnerships. Good 
opportunity to develop personal tax knowledge. 


St James's — Assistant to act as P.A. to Partner. Oppor- 


tunity to deal with unusually complex cases, also to learn 
underwriters’ taxation problems. This is a new tax department, 
recently set up. 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
Personai Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS 
Fenchurch Street 

St Paul’s — 2 vacancies 
Moorgate 

Cannon Street 

Baker Street 

Piccadilly 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS 

London Bridge 

International Practice, Assistant Manager 

Cannon Street 

Group Leader dealing with underwriters 

Holborn 

U.S. Tax 

Waterloo 

Medium-sized Firm 


PERSONAL TAX MANAGERS — QUALIFIED £14,000 
Three vacancies for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required. 


PERSONAL TAX MANAGERS ~ UNQUALIFIED 

c. £7,250 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — 2 vacancies 
Solicitors — West End 


£4,000-£6,000 
£5,500 

£5,500 

£5,500 

to £5,500 
£5,525 

£5,000 


£6,000+ 
£6,000+ 


£6,000 
to £6,500 
£7,000 


to £7,500 
£6,000 


PARTNERSHIP TAX £10,000 


TEMPORARY TAX urgent to £5 p.h. 





TRUSTS 
Assistants/Senior vacancies all over London — medium- and 
large-sized practices. Details on request. 


HEWITSON-WALKER 


to £5,500 


£2,500-£4,250, 


to £6,000, 


COMMERCIAL TAX 


GROUP TAX MANAGER £12,500+car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adviser with Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board, 


GIL INDUSTRY £Neg. 
Leading oil company requires Tax Manager to join their existing 
department of approximately ten qualified Accountants. U.K. 
and overseas tax experience, also ability to deal with complex 
planning situations. 


INTERNATIONAL TAX — PROFESSION £12,500-£15,009 
Major International practice requires Senior Tax Manager/ 
Prospective Tax Partner to join their expanding International 
tax practice, Preferably 5 years’ experience of international 
tax. 


TAX PLANNING — CONSULTANCY £10,000+ 
Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems is useful. but an ability to find 
quick solutions to problems essential. 


LARGE U.K. CONGLOMERATE to £18,800 
Qualified Senior Tax Manager required as Number 2 to Senior 
Tax Adviser. Our client is involved in at least 4 different fields- 
including oil and tourism. 


TAX MANAGER ~ VICTORIA to £10,000 

Major British organisation seeks Tax Manager to analyse tax 
roblems in a much wider context than usual. Strong technical 
ackground with an analytical mind is essential. 


ASSISTANT TAX-MANAGER £6,500 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits. 


ASSISTANT TAX CONTROLLER to £6,000 
Qualified Chartered Accountants with one or two years’ tax 
experience required by 3 major public company clients. 
Experience of computation and planning work offered. 


COMPANY TAX 


PE. II FINALISTS/ NEWLY QUALIFIEDS 

TO SPECIALISE Ş to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. i 
PROSPECTIVE TAX PARTNERS 
Holborn , £15,000 
Mainly company tax ~ Senior Manager. 

North London X _ £10,000 
Tax Manager with Partnership in short term — mainiy close 
companies. 
Chancery Lane . £10,000 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 


SENIOR TAX MANAGERS to £18,000 
Career Managers required by two international practices. 
Partnership considered in reasonably short term. Top calibre 
practices. ~ 


CORPORATE TAX SENIORS 
EC4 — National Firm 

Baker Street — Manager Designate 
Holborn 


to £5,750 
to £7,000 
c. £6,250 
Liverpool St — Prospective Manager £6,500 


CONSULTANCY -CITY to £9,500 
Candidates wishing to deal with consultancy work in the 
profession in one-off situations. Leading international Firms. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM . 

Pers, Tax Asst. — large practice (3 vacancies) 
Co. Tax Seniors — some planning 

Pers, Tax Snrs. —local Firms 
BRADFORD 

Pers./Co. Tax -- medium-sized Firm 
BRISTOL 

P.A. to tax partner — 2 vacancies 
CARDIFF 

Tax Manager — International Firm £Neg. 
CAMBRIDGE 

Tax Assistants 

COVENTRY 

Company Tax 

DERBY 

Tax Seniors pers/corp. tax 
DONCASTER 

Tax Manager — National Firm. 


£6,000 
£5,500 
c. £4,500 
c. £4,250 


£4,000 


to £4,000 
to £5,500 
to £5,000 

£ Neg. 


EXETER 

Tax Consultants — mainly pers. tax 
EDINBURGH 

Tax Seniors — company tax 
GLASGOW 

Personal and company tax 
INVERNESS 

Large Firm — personal tax 

ISLE OF MAN 

Tax planning 

LEEDS 

Tax Manager — International Firm 
Pers. Tax Assts — International Firm 
LEICESTER 

Company tax — local practice 
LIVERPOOL 

Company Tax Senior — National Firm 
Pers, Tax Asst — focal Firms 

Asst. Manager — National Practice 
MANCHESTER 

Pers. Tax Asst — small practice 
Prospective Pariner — Consultancy 
Tax Seniors — large Firm 
NOTTINGHAM 

Tax Seniors — medium Firms 
NEWCASTLE 

Pers./Co. tax — small practice 
NORTHAMPTON 

Tax Manager — Nationa! Firm 
MILTON KEYNES/BLETCHLEY 


Personal Tax Manager — London practice 


OXFORD 


Pers. Tax Asst — local Firm/start department 


SOUTHAMPTON 

Personal tax vacancies — large Firms 
PORTSMOUTH/PLYMOUTH 
Tax vacancies — pers/company 
SALISBURY 

P.A. to Tax Manager 
WORCESTER 

National Practice — Tax Senior 


£3,500+ 
to £6,000 
£Neg. 
£Neg. 
£Neg. 

to £5,500+ 


£4,000+ 
£5,080 


e. £4,500 
e. £4,000 
£6,006 

to £4,000 
£8,000+ 
£Neg. 
£3,000-—£4,000 
to £4,500 
iNeg. 
£5,000+ 
£3,000+ 
to £4,000 
£Neg. 

to £4,500 
/ £Neg. 


HOME COUNTIES TAX 


ALDERSHOT 

Co-ordinate offices — Tax Manager 
BARNET 

Tax Senior 

BEDFORD 

Personal Tax Juniors — London Firm 
BRIGHTON 

Tax Assistants — pers./co. tax 

Tax Consultants 

CROYDON 

Pers. Tax Assistants — London Firm 
Co. Tax Seniors — London Firm 
CRAWLEY 

Local practice — personal tax 
CHELMSFORD 

Tax Seniors — personal/corporate 
COLCHESTER 

Tax Assistant 

DARTFORD. 

Personal Tax Assistant 

ENFIELD 

Pers./Company tax —local Firm 
GUILDFORD 

Pers./Co. Tax Senior — London Firm 
Personal Tax Assistant 
HARROW 

Personal Tax 

HORSHAM 

Manager — mixture 
HERTFORD 

Tax Senior — London Firm 
IPSWICH 

Locat Firm — Pers. Tax Assistant 
Tax Manager — new office 
LEWISHAM 

Pers. Tax — London Firm 
MAIDSTONE 

Personal Tax Assistant 
NORWICH 

Pers. Tax — International Firm 
PETERSFIELD 

Persona! Tax — local Firm 
READING 2 
Prospective Tax Partner 
Personal Tax Seniors 
SEVENOAKS 

Tax Seniors — Personal and Company 
WOKING/WEY BRIDGE 

Tax Assistants 


. In the first instance, telephone or write to: John Walker, F.C.A. 


£Neg. 
£Neg. 

c. £3,500 
£Neg. 
£3,750 
£4,000+ 
£6,000+ 
£Neg. 

to £5,000 
£Neg. 
£4,500 
£4,500+ 
£5,000+ 
£4,000 
£4,000+ 
£Neg. 
£5,000+ 
£4,000 
£6,500 
£Neg. 
£3,000 
£4,000 
£Neg. 

£Neg. . 

£5.900 
£Neg. 


£4,500 
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Personal Income Tax 


in the USA 


Effects of the New Law 


by Professor DERRICK OWLES, LLM, PhD, FCCA, FCMA, FCIS 


On May 23rd the President of the USA signed into law 
the Tax Reduction and Simplification Act of 1977, which 
will apply to tax years starting on and after January Ist, 
1977. This is the second attempt in two years to simplify 
the complicated federal tax law (last year it was the Tax 
Reform Act of 1976), and a quick reading of its provisions 
would hardly encourage a belief that the absolute in 
simplicity has yet been achieved. 

In fact, further studies are going on. However, the 
latest Act has brought about some changes, and in partic- 
ular it has changed the procedure for computing personal 
income tax. The old law arrived at an individual’s tax by 
way of a formula that could be expressed as follows: 

Gross income 

Less Deductions from gross income 

= Adjusted gross income 

Less ‘Non-business’ deductions and personal exemptions 

= ‘Taxable income 

From ‘taxable income’ the actual tax due could be com- 
puted from tax tables. For 1976 and 1977 at least, the tax 
payable would be less than the tax due because of a tax 
credit to which every taxpayer was entitled. 


New tax tables 


The computation thus started with ‘Gross income’, and 
the US Income Tax Code is very general in its definition: 
it is all income from ‘whatever source derived’, and there 
has been considerable argument about what should or 
should not be included. The Code specifies a few types of 
income that are not to be included, such as social security 
benefits, scholarships, and gifts; and if any particular 
income cannot be brought within one of these exclusions it 
is reasonably safe to include it. ‘Deductions from gross 
income’ are again specified in the Code, and (in very 
general terms) are expenses incurred in earning the income. 

Under the new Act, ‘Adjusted gross income’ will also be 
taxable income. This is because the 1977 Act provides for 
new tax tables, into which has been incorporated a stan- 
dard deduction, and there is no need for a taxpayer to 
deduct the actual expenses. 

Under the previous law there was a standard deduction, 
but it had to be deducted from adjusted gross income to 
arrive at taxable income. If, under the old law, the actual 
expenses were greater than the standard deduction, then 
the actual expenses were deducted. Under the new law, 
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if the actual is greater than the standard deduction, only the 
excess is deducted. 

There has also been a change of terminology, in that the 
term ‘standard deduction’ is now called ‘Zero bracket 
amount’; for 1977, the ‘Zero bracket amount’ for married 
taxpayers will be $3,200, and for single taxpayers $2,200. 
These new ‘Zero bracket amounts’ will be slightly more 
favourable for married taxpayers than were the old 
amounts, and slightly less favourable for single taxpayers. 
The adjustment is an attempt to reduce the tax advantage 
which two unmarried people living together would 
otherwise enjoy over a married couple; the President is 
in favour of marriage and does not approve of what is 
still sometimes called ‘living in sin’. 

Also incorporated into the new tables are the ‘Personal 
exemptions’ that previously had to be deducted. Each tax- 
payer is entitled to a basic exemption of $750 for himself, 
for his wife and for each dependent. Taxpayers who are 
over 65, or who are blind, receive an additional $750. For 
very many people, the new Act will in fact simplify their 
tax computation. They may very well have no ‘Deductions 
from gross income’, and their ‘Non-business deductions’ 
will be less than the ‘Zero bracket amount’, so a reference 
to the tax tables will give them the tax liability. Even the 
tax credit will be built into the tables, and the taxpayer will 
be spared the need to make a decision between two types of 
credit available; the tables will automatically use which- 
ever credit is more advantageous to the taxpayer. 


Tax credit 


The 1977 Act provides that the tax credit will continue 
in force until the end of the 1978 tax year. The choice is 
between a credit of 1 per cent of the taxable income less 
zero bracket amount (with a maximum of $180) or a credit 
of $35 for each personal exemption allowed. 

For many people the deduction for ‘Non-business 
expenses’ will be very important, and it is in this connection 
that one difference between American and British tax rules 
becomes apparent. Under this heading a taxpayer may 
deduct from income: 

Medical expenses (subject to certain restrictions); 

State and local taxes, including property taxes; 

Interest paid; 

Charitable contributions; 


and a number of miscellaneous expenses. The deduction 
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can make a big difference to the ultimate tax liability, and 
the 1967 Reform Act introduced a limitation. 

If the total deductions come to more than 60 per cent of 
adusted gross income, the excess is to be treated as a 
‘Preference item’, which brings into play some complicated 
provisions of the Code that may lead to an additional 
tax at the rate of 10 per cent on the excess. The 1977 Act 
has not changed the rules, but it has changed the termin- 
logy. What in 1976 were called ‘Excess itemized deductions’ 
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deductions’. 
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are now to be called ‘Adjusted itemized deductions’. This 
is to prevent confusion with the new concept of reducing 
actual expenses by the ‘Zero bracket amount’, and deduct- 
ing from income the difference, ie, the ‘Excess itemized 


7 


The Internal Revenue Service believes that the new Act 
will simplify tax computations for most people. For a few, 
with higher incomes and perhaps using some of the alterna- 
tive procedures of the law, it could have the opposite effect. 


` 








at Distillers 


Following Scottish & Newcastle Brew- 
eries’ recently-noted analysis providing 
a much closer look at beer profits 
(‘Finance and Commerce’, August 25th), 
The Distillers Company has this year 
provided much more information on 
Scotch whisky profits. It is presumably 
coincidence that has prompted the 


` Scottish twofold inclination ‘to reveal 


all’, as the tabloids have it. 

‘Geographical analysis of turnover’ 
and ‘Divisions of turnover and trading 
profits’ included in this week’s reprint 
from The Distillers Company’s 1976~77 
report and accounts open up new DCL 
reporting ground. Hitherto Scotch whisky, 
gin, vodka, and the rest have all been 
‘potable spirits’ but now Scotch stands 
on its own, as indeed it should have done 
long since. 

Criticism of the attitudes of successive 


. Governments to the Scotch whisky 


industry has been a regular theme in 
DCL reports down the years, but pre- 
cisely how much DCL turned over in 
Scotch whisky and where and what the 
profits were from it, have never until 
now been clearly stated in the DCL 
report. 

One point that becomes immediately 
apparent is the tremendous weight of 
United Kingdom duty and the resultant 
distortion of home and overseas trade 
figures. Apparent also is the substantial 
contribution of Scotch whisky to profits 
in relation-to other sources and turnover. 


High margins 

The chairman, Mr J. R. Cater, Ma, 
expresses the hope in his statement with 
the accounts that the additional inform- 


| 
Scotch Mist Clears 


ation ‘will be of interest to shareholders 
and other readers’. He comments on 
two particular points. 

The first is that the Scotch whisky 
figures ‘reflect the high margins which 
are needed in an industry where a sub- 
stantial portion of the working capital 
is turned over not a number of times in 
each year but only once in a number of 
years, possibly as many as thirteen years 


en 


in the case of stocks for older blends’. 
The second point is that the figures are 
based on historical costs whereas the 
estimated trading profit ‘calculated ac- 
cording to generally accepted features 
of current cost accounting, would be £52 
million less’. ; 

The rise of £37'2 million to £136°5 
million in group trading profit turned 
to a major degree on higher selling 
margins for both Scotch whisky and gin 
in the home and export markets. There 
was also an encouraging upward move- 
ment in total export shipments of 
Scotch whisky while both home and 
export sales of gin ‘came through 
strongly in the second half of the 
year’. 

Elsewhere, trading companies in the 
food and carbon dioxide sectors achieved 
good profit growth. The surplus from 
investments realized relates almost en- 


Information without Frills 


Letraset International is concerned with 
the supply and distribution of artists’ 
materials world wide. Products are 
marketed in twenty countries and manu- 
factured in five. Of total group sales of 
£28-67 million in the year to the end of 
last April, overseas sales accounted for 
£24°63 million, of which {11°53 million 
was in America, £8-28 million in Europe, 
and £3°79 million in the Pacific; with 
{1°13 million of exports from the UK to 
overseas third parties accounting for 
the balance. 

Anyone expecting some flambuoyance 
in reporting by a company concerned 
with artists’ materials will be disappointed 
by the prosaic character of Letraset’s 
annual report and accounts. There is 
plenty of information but no frills, plenty 
of plain straightforward, clear reporting 


and nothing fancy. 


The ‘Review’ at the end of the report 
contains nothing more than an in- 
formative ten-year record, a list of sub- 
sidiaries by geographical area, analysis 


of shareholding, ‘Financial calendar and 
facts to note’, and, at the end, ‘Profile 
notes on directors for re-election’. This 
it may be noted, appears opposite the 
tear-off form of proxy for voting on, . 
among other things, the re-election of - 
the three directors concerned. 

Again, there is nothing elaborate 
about the profile notes which are in 
keeping with the rest of Letraset in- 
formation. For example, the first of the 
three profiles reads: 


W. Fieldhouse, a UK citizen, residing in the 
UK, aged 45, joined the Group in 1969 to head 
up its non-graphics division from a back- 
ground of industrial marketing and general 
management appointments with various large 
industrial companies. He was appointed to 
the board as chief executive in 1970 and 
became executive chairman in 1973. In 1977 
W. Fieldhouse was awarded the CBE for 
services to industry. 


Straight stuff it may be, but it is also 
the stuff of firm and informative com- 
munication with shareholders. 
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tirely to the DCL holding of BP-stock, 
of which {1-1 million was sold leaving an 
end year balance of 6:1 million. 
The associated company is United 
Glass. 

Our reprint from the DCL accounts 
is restricted to emphasis on the new 
figures, the ‘funds’ statement and the 
cufrent cost accounting statement. Com- 
menting on the £30 million positive 
Movement in net liquid funds, the 
chairman says that, apart from the 
_ contribution from high profits and 

the sale of BP stock, it is worth noting 
that because of the seasonal nature of the 
business short-term capital require- 
ments tend to peak at an earlier point in 
the year. For example, debtors at 
December 31st were {90 million above 
the March 31st level. 

The lower level of fixed assets ex- 
penditure reflects the completion of some 
major projects and plant procurement 
for a new blending and bottling complex. 
The £45-6 million rise in stocks turned 
on the effect of inflation on raw material 
and manufacturing costs. The rise of 
{20-7 million in debtors is partly at- 
tributed to the higher level of UK trading 
in March ahead of a price increase, but 
inflation and increased duty were also 
factors. 


Ahead of the field 


The Distillers Company has for some 
years been a good few lengths ahead of 
the field in inflation reporting. In the 
past, a supplementary statement expressed 
results and the financial position in 
current purchasing power pounds. 

It did not, as the chairman admits, 
incorporate replacement costs or current 
valuations but simply showed how the 
historic accounting figures had been 
affected by currency debasement. 

Last year the statement provided pre- 
liminary estimates of adjustments applic- 
able to the results on Sandilands 
lines. 

The Distillers’ view is that neither 
Sandilands nor ED18 ‘offered a satis- 
factory solution to the general problem 
of accounting for inflation’, Mr Cater 
comments. ‘In our view a realistic 
method of reporting, whether based on 
historical accounting or current cost 
accounting, must deal directly with the 
effect of currency debasement.’ 

But since it is considered inappro- 
priate to: present figures restated in two 
different ways, the supplementary state- 
ment this year is based on current cost 
accounting. As indicated in the notes, 
the figures have been derived from 
limited data available in the early stage 
of the development of a comprehensive 
system and ‘should be regarded as no 
more than initial estimates’. 
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Crown House 
Interpretations 


Not quite all the seed scattered by Mr 
Patrick Edge-Partington, Fca, this time 
last year on the subject of two aspects of 
stock appreciation relief fell on stony 
ground. The two aspects were the con- 
tinuing possibility of clawback (a real 
danger to companies like Crown House’s 
subsidiaries operating in the construction 
industry) and, in Mr Edge-Partington’s 
words, ‘the unsatisfactory principle of 
granting relief on the basis of increases 
in the net amount of work in progress 
calculated after deduction of payments 
on account’. 

This year, reporting to shareholders in 
Crown House, he states: ‘No changes 
have yet been made but this company 
responded to the invitation of the 
Treasury to make comments on the 
Finance Bill this year by submitting a 
memorandum containing practical sug- 
gestions as to how these difficulties 
could be surmounted.’ 


287 


Meanwhile, Mr Edge-Partington notes 
that SSAPrx has given way to Draft 19 
which leaves directors to judge how much 
provision for deferred tax should be 
made. The Crown House balance sheet, 
he admits, ‘now almost certainly carries 
an excessive provision for stock ap- 
preciation relief’. Relief accounts for 
£2,485,096 of ‘total deferred tax of 
£2,526,505. l 

But judgement on the amount of an 
adequate, but not excessive, partial 
provision each year ‘would almost cer- 
tainly result in unsatisfactory variations 
in after-tax earnings, making for diffi- 
culties of comparison over the years’. 


Policy 


For the time being, the Crown House 
policy is to maintain full deferred tax 
provision but to show in the profit and 
loss account the proportion of tax charge 
actually payable, to indicate each year’s 
retentions including deferred tax and 
to classify accumulated sums provided 





Clarity from Unitech 


Unitech is a group of companies market- 
ing and manufacturing a range of elec- 
tronic components and equipment, but 
the company does not hide its figures 
behind that end market for products. 
Unitech comes out with clear sales and 
profit figures’ for the five sub-groups 
into which activities are divided. 

These are electronic component 
marketing, component manufacturing, 
electronic test equipment and sub-units, 
industrial controls, and computer peri- 
pherals. Under these headings the chair- 
man’s statement includes sales and profits 
before tax with comparatives and a 
report on each sector. Overall for the 
year to May 28th, 1977, the group 
achieved pre-tax profits of £2,102,000 
against {1,436,700 on sales of £26, 574,000 
million against £19,534,000 million. 

A paragraph in the chairman’s state- 
ment records that accounts adjusted for 
inflation on the CCA method show that 


£1,793,000. The reduction of £309,000 
turned on an additidnal {£691,000 re- 
lated to current cost of material consumed 
and an additional -£234,000 of depreci- 
ation offset by a benefit of £616,000 
related to net monetary liabilities. 

In the directors’ report, the con- 
tribution of principal activities to sales, 
and group pre-tax profit with the net 
assets employed in each section, is shown 
as below. 

In the year under review, overseas 
markets accounted directly for 22 per 
cent of total sales, compared with 18 
per cent previously, and the aim is to 
increase the overseas content to nearer 
36 per cent within the next four years. 
France, Germany and Sweden are par- 
ticularly strong overseas market areas 
and the European connections of the 
group are emphasized by the appearance 
of “The year in brief? in the report in 
three languages and the currencies to 





pre-tax profits would have been fit- English, French and German. 
Profit Net . Profit Profit 
before trading on on 
Sales ` taxation assets sales assets 
£000's % £000's % £000's % % 
Electronic component marketing 12,796 48 707 34 2,235 6 32 
Component manufacturing 5,893 22 408 19 1,468 7 28 
Electronic test equipment and 
sub-uniis 4,431 17 495 24 1,238 11 40 
Industrial controls 2,606 10 396 19 725 15 55 
Computer peripherals 848 3 93 4 252 11 37 
Other including parent company — 3 — (140) 
26,574 100 2,102 


100 5,778 8 36 
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as a source of funds and not as a liability. 
The board ‘has in mind that in due time 
the accumulated total may eventually 
become the nucleus of an inflation 
reserve following the withdrawal of 
stock appreciation relief and its re- 
placement by some other method of ; : 
corporate taxation’. 

In the Crown House profit and loss 
account, the figures under corporation 
tax are tax payable £659,970, tax de- 
ferred £683,730, with the total of 
£1,343,700 deducted from pre-tax pro- 
fits of £2,604,460. After minority in- 
terests and extraordinary items and a 
dividends retained profit is £431,602 to 
which is added deferred tax £683,730 to 
make “Total funds retained’ of £1,115,332. 

Last year, Mr Edge-Partington wrote 
at length on the required acceptance of 
the theory, under SSAPọ, that profit 
accrues during the course of a contract 
for the supply of a single article or 
service although no benefit is derived 
by the customer, nor does the profit 
become certain, “until the contract is 
completed. 

The Crown House board has taken 
legal advice as to the position arising if 
the company ‘continues to value- long- 
term contracts by the correct, con- 
venient and prudent method adopted - 
heretofore’ and the advice, Mr Edge- 
Partington reports, is that ‘the resultant 
accounts would continue to show a true 
and fair view as required by the Com- 
4 panies Act 1948’. 

i But the company’s auditors, Deloitte 
: & Co, ‘indicated that they would have 
qualified their report had the resultant 
difference in the two methods of ac- 
counting proved material’, In the year to 
last March this was not so, and although 
[ there could be material difference in a 
i future year the intention is ‘to con- 
tinue (so long as the law permits) the 
existing prudent method of valuing all 
contracts in work in progress, that is 
by taking profit into the accounts only 
on practical completion and handover to ~ 
the customer’. 


£000 
481,488 
(5,988) 
475,500 
22,933 
15,107 
114,584 
628,124 
l 
378,142 
628,124 





1976 
£'000 
439,015 
95,826 
25,401 
16,415 
576,657 
95,169 
63,339 
51,245 
373,273 
4,869 


OU NTT RRR 


£'000 
857,347 
(4,695) 

552,652 

19,561 

16,838 

117,293 

706,344 

6,600 419,652 
706,344 


Se ME RITES FEN * 


1977 

£000 
484,643 
116,568 
12,365 
57,765 
671,341 
60,075 
3,054 
34,792 
16,073 
113,994 
64,724 
52,569 
181,585 
231,467 
413,052 


1 

8 
12 
13 
14 
18 
19 
20 


1 & 21 
& 
& 


notes 1,9 & 10' 
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Attributable reserves of associated company 


Group balance sheet 
at 31st March 1977 
Funds invested in treasury stocks 
Other liquid funds and cash 

Bank loans and overdrafts 

Capital and reserves 

Minority shareholders’ interests 
Long term loans 

Medium term loans 


Associated company 
Share capital 


Net current assets 
Fixed assets 
Consolidated reserves 


Provision 
Deferred taxation 


Current liabilities 


Creditors 
Land and buildings 


Current assets 
Stocks 
Investments 
Plant and fittings 


Debtors 
Taxation 
Dividend 





£7000 
702,884 
42,208 
43,521 

(1,185) 

42,336 
21,256 
21,080 
080 
151,033 
151,033 
843 


1976 
£000 
99, 
2, 
2, 
104,128 
13,297 
30,831 
48,352 
42,479 
271 
11.98p 


THE DISTILLERS COMPANY LIMITED 


847,172 
40,968 
40,968 

172,876 
18,812 

191,688 


£°000 


13,264 
260 61,612 
1,731 
63,343 
1,007 
64,350 
23,382 

39,237 


1977 
£°000 
136,487 
4,925 
2,204 
143,616 
130,352 
68,480 
61,872 


1 
2 
3 
4 
5 
6 
7 
8 
19 
20 
9 
9 


note 


Israeli Business 
2 Organization Explained 


i A publication on forms of business 
; organization in Israel has been compiled 
i -© by Kesselman & Kesselman, Certified 
Public Accountants of Jerusalem, Tel- 
Aviv and Haifa. The 100-page book also 
deals with the tax system, accounting 
and financial reporting, investment in- 
centives and currency regulations. 

The information, which is not inten- 
ded to be exhaustive, is aimed at foreign 
investors and prospective investors in 
Israeli enterprises, clients of the firm 
and foreign firms of accountants. 








\ 


Other movements in reserves 


GROUP PROFIT & LOSS ACCOUNT 
year ended 31st March 1977 
attributable to The Distillers Company Limited 


Dividends 
Statement of consolidated reserves 


Reserves at 31st March 1976 


Prior year adjustment 
Reserves restated as at 31st March 1976 


Profit before extraordinary items 
Retained surplus of year 


Surplus on realisation of investments 
Earnings per ordinary share’ 


income from investments 
Consolidated profit before taxation 


Taxation 
Profit of associated company 


Minority shareholders’ interests 
Proportion of profit before taxation 
Taxation 

Added to consolidated reserves 
Retained by associated company 


Consolidated profit 
Extraordinary items 


Trading profit 
Surplus retained 


Financial charges 


Turnover 
Surplus 
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ACCOUNTANT z -September 8th, 1977 


WE THINK OF 


SELVES AS THE 
_ ACCOUNTANTS — 





As an accountant you deal every day with clients whose needs differ widely. 

One meeting with a self-employed businessman. Perhaps the next with a couple entering 
retirement. 

Naturally the financial schemes you recommend to each client will also vary widely. 
And what's more you must ensure that they dre competitive anc up-to-date. 

At Provincial we believe we understand your need for the widest possible range of 
investment and mortgage schemes, backed up by a highly professional service. We have 
therefore consistently taken the lead in pioneering new plans, so that today we can offer 
more services, more competitively than any other Building Society. 

To enable you to keep up-to-date with new product development and fully informed - 
on interest rates and general business terms, we have compiled a practical working guide 
referenced to your clients’ different needs: 

If you would like a copy of this free guide contact your local Provincial office or send 
off the coupon below. 








To: The Marketing Manager Leip 
Provincial Building Society, Provincial House up 


Bradford BDI1NL - 
Please send me a free copy of “The Accountant’s Guide To 
Building Society Customer Services” 














Name 

(BLOCK LETTERS PLEASE) 

Company. l 
Address i 








Post Code 
i THE ACCOUNTANTS BUILDING SOCIETY IN ACTION 
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City Notes 





Relaxation of foreign exchange con- 
trols is being forecast in the City as 
the next monetary move to be forced 
upon the Bank of England. The 
forecast is made by a process of 
elimination. 

The elimination of a free float for 
sterling follows the assumption that 
the authorities still do not wish to 
subject the economy to the harsh anti- 
inflation effect of a strong advance in 
the exchange rate. Any further 
_ reduction in Minimum Lending Rate is 
ruled out on an international com- 
petitive basis. 

Therefore it is assumed that if the 
authorities need to maintain the 
sterling rate around the present level, 
or do not wish to see any major 
advance from it, the control action is 
likely to be in the realm of foreign ex- 
change relaxation. 

Easement of controls to release 
commercial sterling for sale for the 
stronger 
currencies may, it is acknowledged, 
depress ‘sterling at the outset but 
would be a sound long-term move. 

It is acknowledged that the Bank of 
England cannot indefinitely carry on 
hauling in currency reserves over the 
foreign exchange market while the 
Treasury resolutely turns its back on 
the early repayment of International 
Monetary Fund borrowings. 


STRONG GILTS 


While there may not be much further 
scope for a reduction in Minimum 
Lending Rate, there is still scope for a 
stronger gilt-edged market, according 
to City assessors of the situation. The 
yield curve remains steep from 7 per 
cent MLR up to 13 per cent yields on 
high coupon long-dated gilts. 

The view is taken that the latter 
yield could come down to 12 per cent 
without any MLR move — and even 
then the yield curve would not exactly 
be flat. Strength in the gilt-edged 
market is certainly one of the major 
supporting factors in equities. Turn- 
over in the gilt-edged market is vast. 
In August, turnover in British Govern- 
ment short-dated stocks was £9,063 
million and in medium and long-dated 
stocks £4,013 million, against equity 


purchase of foreign | 
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turnover of ‘only’ £1,690 million. The 
July comparatives were £4,009 
million, £1,984 million and £1,297 
million, respectively. 


‘INITIAL LISTING 


It will be surprising if the Stock Ex- 
change Council’s decision to reduce 
from 35 per cent to 25 per cent the 
proportion of issued equity to be made 
available on initial listing brings any 
more companies to the market. 

Some companies which jibbed at 
the 35 per cent have gone to the ‘Over 
the Counter’ market, but the lessening 
flow of new issues has turned mainly 
on the lessening need to have a 
quotation for death duty purposes. 

There is the added point that Stock 
Exchange listing has become an 
onerous business for companies in 
terms of Stock Exchange require- 
ments, dealing rules and regulations, 
and the like. There are no statistics on 
the subject, but the impression is that 
there are more small companies, 
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boards who, given the chance, would. 


like to get out of the Stock Exchange 
than there are those distraught at not 
being able to get in. 


CITY DOUBTS 


The decision of Mr Charles Ball, FCA, 
to leave Barclays Bank Group ‘has 
raised City doubts as to the extent to 
which clearing banks can 
accommodate major change within 


their branch systems. Mr Ball left “ 


Kleinwort Benson to chair Barclays 
Merchant Bank and took to Barclays 
considerable takeover operating 
prowess, 

But he found the Barclays environ- 
ment cramping in that, while Barclays 
Merchant Bank could go so far in one 
direction, it reached a point where the 
bank proper took over. 

Mr Ball complained of too narrow a 
role for the merchant bank and the 
consequent difficulty in developing it 
on any form of traditional merchant 
bank pattern. 


Rates and Prices 


Closing prices, Monday, September 5th, 1977 


Bank of England Minimum Lending Rate Money Rates 
March 31, 1977 94%  April29,1977 .. 81% Day to day 6-7% Bank Bills 
April 7, 1977 91% May 13,1977... 8% 7days 63-63% 2months 64% 
April 15,1977 .. 9% Aug.5,1977 .. 74% Trade Bills 3months . 613% 
April 22,1977 .. 82% Aug. 12,1977 .. 7% {month 74% 4 months 643% 
2 months 14% 6 months 6$% 
Finance House Base Rate 3 months 74% 
September Ist, 1977, 74% 
Certificates of Tax Deposit Three Months’ Rates 
February 16th, 1976: Local authority deposits 64% 
interest on payment of tax 9%; Local authority bonds 7 63% 
withdrawn for cash 6% Sterling deposit certificates . 6§ -64 % 
p E Euro-sterling deposits 74-18% 
FT Industrial Ordinary Index Euro-dollar deposits 64-64 % 
September 5th, 1977, 519-5 Inter-bank rate 6-63 % 
Treasury Bills Foreign Exchanges 
July | £7-4502% Aug.5 .. £6-8106% NewYork .. 1-7413 Frankfurt 4-0475 
July 8 £7-4580%  Aug.12 .. £6-4887% Montreal 1-8708 Milan 1536-50 
July 15 £7-4580%  -Aug.19 .. £6-4204% Amsterdam .. 4.2750 Oslo 9.5150 
July 22 £7-4760%  Aug.26 .. £6-4184% Brussels 62-2000 Paris 8-5575 
July 29 £7-3008% Sept. 2 £6-3043% Copenhagen 10-7375 Zürich 4-1750 
Gilt-edged 
Consols 4% .. Se ae ae .. 324 Treasury 133% 1997 .. S; da .. 103% 
Consols 24% .. za sage ARS . 20 Treasury 94% 1999 a 1. 784 
Conversion 34% aa ee .. 324 Treasury 9% 1994 .. of Sa 195 
Funding 34% 99-04 .. ars om .. 344 Treasury 84% 84-86 .. : 934 
Funding 5}% 78-80 .. a ai es 95S Treasury 84% 87-90 .. a2 es -. 803 
Funding 54% 82-84 .. å ae .. 88 Treasury 34% 77-80 .. S sa . 94 
Funding 54% 87-91 .. ae i .. 634 Treasury 34% 79-81 .. 924 
Funding 6% 1993 oo ea fs .. 60; Treasury 5% 86-89 .. 664 
Funding 64% 85-87 .. = is zat 82 Treasury 54% 08-12 .. ai od 1. 454 
Treasury 13% 1990 .. oe a .. 105 Treasury 24% we oy oe .. 194 
Treasury 124% 1993 .. 994 War Loan 34% 324 
. Retail Price Index (Jan. 1974=100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov Dec 
1972 &2.9 83-3 83-6 844 84-8 85:3 85-6 86-3 86-8 88-0 88-3 88-7 
1973 £9.3 89-9 90-4 92.1 92-8 93-3 93-7 940 948 967 974 98.1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115:2 116-9 
1975 119-9° 121-9 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144.2 146-02 
1976 147-9 149-8 150-6 153-5 155.2 156-0 156-3 158-5 160-6 163-5 165-8 
1977 172-4 174-1 175-8 180-3 181-7 183-6 183-8 9 


CP OE aiuti A e i Bed 











~> THR 
294 


New Look at VAT? 


Sir, — It most certainly is ‘Time for a New Look at VAT’ 
{August 25th]. But are Customs and Excise the right people to 
choose to do the job? 

Consider the facts. The 1971 Green Paper, prepared by 
Customs and Excise, held out the so-called value added tax to 
be one which, although borne only by the final consumer as a 
retail sales tax would be, was distinctive in that it was sub- 
stantially collected in advance of the retail sale by means of 
remittances from all businesses contributing to the final product. 
These remittances were shown to be proportional to the value 
added at each successive stage and thus; it was argued, mini- 
mized evasion by reducing the amount of tax at risk at any time. 

But later research into the nature of VAT, which showed the 
Green Paper to have been totally misconcéived and misleading, 
has been ignored. It has been proved that a value added tax 
cannot exist other than as a theoretical concept, since the 
simultaneous right given to the customer to reclaim input tax 
which is being remitted in the form of output tax by his supplier 
necessarily means that fractional remittances of tax cannot take 
place. For this to happen, all stages in the production and 
distribution of all products must:take place inside a single 
VAT accounting period — at times even on the same day. 
Obviously this is impossible. Even if it were not, all the yield 
would still be collected at one stage. 

If VAT is not a value added tax, what is it? Ironically, it is 
. precisely what the Green Paper rejected as being impracticable: 
a retail sales tax. The entire yield is produced at a single stage, 
the sale to the unregistered consumer. It is already accounted 
for in full in the output tax returns of the businesses making 
such salés. The vast bulk of it could be received directly from 
them by the Government. relieving the remainder of almost all 
their present work in connection with the tax if it were not for 
the requirement for one registered business to pay VAT on its 
transactions with another. 

This facet of VAT administration seems to be regarded as 
an elixir which changes lead into gold in terms of consumer 
. taxation. But what is clearly a single stage retail sales tax 

- cannot be transmuted into a multi-stage ‘value added’ tax 
merely because of the existence of an academic theory which 
has, incredibly, been taken at face value for more than two 
decades. It merely disguises the true nature of the tax in con- 
formity with the theory and diffuses collection. from the point 
at which it is received simultaneously throughout every regis- 
tered business in the land by having each futilely charge, record,- 
return and remit tax solely in order that it may be paid, re- 
corded, returned and reclaimed by its customer. 

It also has exactly the opposite effect of that claimed on 
evasion and tax loss. Contrary to the theory, in practice the 
whole of the yield — not only a portion of it — is at risk at the 
retail stage. In addition, however, about 54 times the yield is 
unnecessarily at risk prior to this point> Clearly the bulk of the 
arrears and the annual tax loss as well as administrative costs 
` which are concerning the Public Accounts Committee need 


never arise. Nor should anyone have to be worried about . 


VAT bad debt relief; there need be no bad debts to be 
relieved. 

There has been ample time since these conclusions were 
first published for them to have been challenged. Customs and 
Excise have certainly not attempted to do so; they continue to 
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produce an annual report which indicates that the VAT yield 
is mainly produced from transactions between registered busi- 
nesses, and thus prevent Parliament from- appreciating the 
appalling wastage which is taking place. In so doing, Customs 
and Excise must either be unaware of the true nature of the 
tax they are administering or trying to prevent their mistakes 
from becoming known. Whichever it is, they are.the last 
people who should be trusted to undertake an‘ ‘objective and 
comprehensive’ examination of VAT. 

Similar criticism may be made of academics and accountants 
who rushed to explain the mysteries of the new multi-stage 
‘value added’ tax for the edification of the laity. Why are they 
silent unless they too have looked again at King VAT and dis- 
covered him to be wearing no clothes? Many of them act as 
advisers to a number of organizations whose members are acutely 
interested in VAT reform. Will the possibility ofthis continue 
to be defeated by them upholding privately a viewpoint which, 
it seems, they are not prepared to defend publicly — rather 
than admit that, like myself and everyone else, they too were 
mistaken about VAT when it was first introduced? 

This is particularly true of the professional bodies. None of 
them has been prepared to attempt to refute the proof of the 
single-stage nature of VAT, yet each continues outwardly to 
subscribe to the myth that such a thing as a multi-stage value ` 
added tax exists, even to the extent of continuing to teach its 
students to believe in it. 

The Accountant proclaims itself to be “The Recognized Weekly 
Journal for the Accountancy Profession throughout the World.’ 
Is it prepared to justify that proud boast by helping to break, 
on behalf of the profession, the conspiracy of silence which is 
preventing the truth concerning Europe’s main consumer tax 
from becoming known, and taking the first step to its reform by 
getting the accredited VAT representatives of each of the 
accountancy bodies to state their views on this tax? In this way 
their memberships will at last have the chance of deciding for 
themselves whether or not expensive illusions are being per- 
petuated in their name; and, if so, by whom and for what 
reasons. 

Yours faithfully, 
J. C. HOLLAND. 
Burslem, Stoke-on-Trent. 


‘In Depth’ Scrutiny 
of Business Accounts 


Str, — Denials by the Inland Revenue that ‘examinations in 
depth’ are not chosen at random [The Accountant, September 
st] are not in accordance with the facts. 

Shortly after Sir William Pile’s introduction of the scheme to 
the English Institute, all the practitioners in the Shoreham 
District (Worthing-Shoreham-Henfield-Hove) were circularized 
by the District Inspector suggesting an individual or collective 
meeting. I took the opportunity of both, as my offices are across 
the road from those of the Revenue. ; 

The DI told me personally that his interpretation of the 
policy was to select 6 per cent of cases for examination, but at 
the collective meeting he announced that he was selecting 10 
per cent of cases. Upon my referring to this disparity, he 
explained that since speaking to me an additional Inspector 
Assisting had arrived at the District. 

This could really not be more at random! Suppose that three 
additional Inspectors had arrived at the District; would the 
percentage for selection then have increased to 20 per cent? 

I have spoken to various DIs between the South Coast and 
London, and the implementation of the policy differs from 
District to District. Of course we accept that the selection is at 
the discretion of the DI; the question is how he uses that dis- 
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cretion. In any event, it does not detract from the fact that the 


entire implementation is inconsistent. 


One thing has been consistent as yet, but time will doubtless 
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No matter what denials are made by the Revenue, there can be 


no denial that, because of the scheme, the Revenue/practitioner/ 


vitiate this. It is this: although some of us have had inquiries 
from several Districts we have not ~ as yet — have had two from 
` the same District. Perhaps the pins that the DI’s use go into the 


names of practitioners, not those of the taxpayers. 


taxpayer relationship has deteriorated. 


Yours faithfully, 
WALTER D. CATTERMOLE; rata. 


Shoreham-by-Sea, Sussex. 





STUDENT ROUNDABOUT 





Accounting Theory 


The Objectives of Financial Accounting 


Statements 


by A. J. NAUGHTON, ACCA, Lecturer, Leeds Polytechnic 


Accounting has come through a period 
of rapid change in recent years, moving 
away from being purely a procedural 
book-keeping orientated subject to a 
conceptual science. 

Accounting theory is an important 
aspect of the study of accounting. From 
the commencement of his studies a student 
of accounting must endeavour to grasp 
the conceptual framework of the subject 
and its relationship -with subjects such 
as economics and sociology (behavioural 
studies), and where possible apply this 
to the solving of practical problems. The 
current debate on CCA highlights the 
developing role of the accountant who 
must be ready to tackle many new prob- 
lems'in measurement; consequently the 
future accountant must be equipped 


with a sound knowledge of accounting in . 


its broadest sense. 

This article aims to provoke thought 
on accounting theory and to look at 
the objectives of financial accounting 
statements. 

The accepted definition of accounting 
is: the provision of information for the 
purposes of economic decision making. 
The framework for a study of the subject 
should proceed along the following lines: 


(i) isolation of the users of financial 


statements; 

(ii) consideration of their needs and 
hence the outlining of the object- 
ives of financial statements; — 

(iii) determination of the types of and 
characteristics of the statements 
required to fulfil these objectives; 
and 

(iv) the exposition of postulates and 
conventions to be used in the 
preparation of such statements. 
Following from this will be the 
consideration of statements of 
guidance and statutory require- 


ments. ; 


It would seem logical, therefore, toe 


commence any detailed study by con- 
sideration of both the users and their 
needs. However, this is an area that has 
received much public debate since the 
publication of The Corporate Report, 
which identified the users as: 


(i) equity investors; 

(ii) loan creditors; 

(iii) the business contact group; 

Gv) employees; 

(v) analyst-advisers; 

(vi) governments; and 

(vii) the public. 

If we accept this analysis we can 
examine the objectives of the statements 
in greater detail. In this context, financial 
accounting statements refers. to the 
published information made available 
to investors and the public, some of 
which may exceed the normal definition 
of financial, which illustrates the changing 
world of accounting. The broad objectives 
applicable to a business enterprise can 
be outlined as follows: 


(i) to provide useful information for 
the purposes of decision-making. 
This obviously stems’ from the 
definition of accounting given above 
and is the overriding objective; 
all others must to a degree be 
subsidiary to this; 

Gi) to act as a form of stewardship by 
those who have been entrusted 
with the management of the 
capital subscribed by the scattered 
investing community; 

(iii) to provide a means of judging the 
efficiency of use’ of the organiza- 
tion’s capital; 

(iv) to provide a means of evaluating 
the earnings achievement of the 
organization; 

{v} to provide those who rely upon the, 
oftganization for cash flows (in- 
vestors who expect a dividend, 
lenders who expect repayrient and 


creditors who expect settlement) 
with information to judge the 
likelihood of such future cash 
flows; 

(vi) to report the current financial 
position of the organization for 

.— general purposes. This should 
include current values where ma- 
terially different from cost; 

(vii) td report on differing financial 
activities (segments) and individual 
material contracts where appro- 
priate; 

(viii) to provide information, in the 
form of forecasts and budgets, on 
the activities, employment require- 

- ments etc, as will enable the user 
to evaluate the future prospects of 
the organization; and 

(ix) to report on those_environmental 
and other activities which can be 
measured and which will be of 
interest to society in general. 


The above objectives have been stated 
rather briefly, as is necessary in an article 
of this length. Greater depth of study 





UNIONIZATION POLL ` 


We understand at the time of going to 
press that the Electoral Reform Society 
has advised ACASS that the poll on 
unionization is lower than originally 
anticipated by ACASS. The Electoral 
Reform Society’ is still processing the 
ballot papers and the result is expected 
to be announced at the ACASS Council 
in Liverpool this week. 

It seems that a considerable number of 
students did not receive their ballot 
slips until September 1st ~ the day the 
slips were due to be-returned. The fact 
that many students were perhaps out of 
the office, or on holiday, has not helped, 
and there is criticism of the organizers 
for not circulating the ballot papers earlier 
or extending the closing date. One student 
makes the observation: ‘How can this 
referendum be in any way representative 
in these circumstances?” 

Although the decision on a referendum 
was made some months ago, ACASS, to 
be fair, has had its problems — executive 
members have had to visit the various 
students’ societies to explain the pro- 
posals, and a further delay arose when the 


Electoral Reform Society rejected one | 


-of the discussion papers for circulation 


as insufficiently objective; this meant 


a re-write. 
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should lead to consideration of the 
motivation of users and other basic points 
such as how decisions are reached by users. 
It is debatable whether financial 
accounting statements as published today 
actually assist users. To suggest that the 
average shareholder may be incapable of 
understanding his company’s accounts 
is perhaps overstating the case; but 
tomorrow’s accountants must begin ques- 
tioning today what they are doing and 
why they are doing it. 


IRISH INSTITUTE'S 
PE II RESULTS 
Disappointing results were again recorded 
in the PE II Summer 1977 exams of The 
Institute of Chartered Accountants in 
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Ireland. The overall pass rate again 
hovered on the 22 per cent mark, which 
was almost the same as the equivalent 
exams of the previous two sessions. 

A total of 415 candidates sat the latzst 
exam and only 92 (22°17 per cent) were 
successful; 39 (9'40 per cent) were 
referred. This continued low pass rate 
must be a cause of concern not only to the 
Irish Institute but to prospective candi- 
dates. 

Both first and second place were won 
by Dublin students. First place, together 
with the Incorporated Society Jubilee 
Prize, was won by Anthony J. Weldon and 
second place by Raymond A. Dargan. A 
woman student, Marjorie A. Kelly, of 
Belfast, won third place. 


CASSL’S New Sports Competition 


The second and final heats of the CASSL 
Jeux Sans Frontiere competition took 
place at the North London Sports 
Stadium on August 28th and 2gth. The 
teams through from the second heat were 
Wright Wilson Kennedy; Nash Broad; 
Cohen Arnold; and Wood & Co. Of 
the seven teams competing in the final 
on Bank Holiday Monday, the result 
for first place went to Safferys who 
scored a total for the final day’s com- 
petition of 51 points. In second place 
were Nash, Broad & Co with 50 
points. 

This new venture, organized by the 
newly-elected Chairman of CASSL, 
Norman Eley, was a tremendous success 


1 





through the involvement of students 


-competing in their firms’ colours, to 


achieve good placings in a variety of 
games. 

Unfortunately, owing to the event 
being held during the peak holiday season, 
CASSL did not have all the helpers’and 
adjudicators necessary to ensure first 
class organization and timings between 
the events. However, full credit for 
such ‘a successful event must go to 
Norman Eley who was ably assisted by 
Denver Dias and David Williamson. 

It is hoped that this first inter-firm 
competition will become an annual 
event and will attract more teams in 
the future. 





Captain of the winning team, Keith Weston of Safferys, /eft, receives the Jeux Sans Frontiere 
Challenge Shield from the competition organizer Norman Eley, Chairman of CASSL. 
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LONDON PARACHUTING 


Quite a high proportion of members of 
The Chartered Accountant Students’ 
Society of London, it seems, have the 
stomach to attempt the growing sport of 
parachuting. A week-end for novices only 
which includes all the training necessary 
will be held from October 8th to gth at 
Truxton airfield, near Andover — not 
from September 17th to 18th, as pre- 
viously announced. 

The new date and venue, says organizer 
Norman Eley, the Society’s Chairman, 
has brought about a reduction in cost 
from £3750 to £25 per member, which 
includes transport and all parachuting 
equipment. 

Immediate application to the Society’s 
office, 43 London Wall, London EC2M 
STB. 


"MUCH FOR NOTHING’ 


The first of a series of afternoon and 
evening lecture meetings — all at no cost 
to members — arranged by Nottingham 
CASS in conjunction with Chart Tutors, 
gets under way on the afternoon of 
Thursday, September 15th. 

The meeting will open with an in-depth 
examination of corporation tax losses, by 
Mr Charles Whitehouse, aca, followed 
in the evening by a detailed talk by Mr 
Ron Hodges, aca, on current auditing 
topics. 

It is hoped there will be a good response 
from students who should contact Chart 
Tutors at their Nottingham office or Bob 
Johnson, secretary of the Society, 12-13 
Cheapside, Nottingham NHı 6HB. 


MANCHESTER AGM 


In last week’s issue, under the heading 
‘More initiative needed in Manchester’, 
it was incorrectly stated that the annual 
general meeting of Manchester CASS 
would be held on September 24th. The 
meeting will in fact take place on Sep- 
tember 21st, at 5 pm. 


ACASS POLICY SLIP-UP 


ACASS has announced that the Execu- 
tive’s interim report to Council, distri- 
buted recently, contained the following 
statement on policy no. 38 (salaries): 
‘The Executive agreed that the way 

forward is for ACASS to mount a 

campaign on the recruitment front in 

an attempt to dissuade students from 
entering the profession.’ 

In fact, states ACASS, no such agree- 
ment was reached, inso far as the intention 
of such a campaign is not to dissuade 
capable students from entering the pro- 
fession. The interim report on policy no. 
38 has therefore been withdrawn and a 
revised report will be tabled at the 
September Council meeting. 
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Report and Accounts 


for Employees We can supply 


We are specialist consultants in the content of the Ail Your Exam Study Books as 
Report and Accounts for Employees and have 
completed work for a number of companies 
whose employees range from 65,000 to 500. 
For a moderate cost our clients enjoy 
professional competence and a substantial 
saving of ‘in house’ time during a period of 
peak activity. We also design and handle the 

. complete production of the Report if required. 


Required by Your Syllabus — 
Either by Post or Personal Call 
at the City Library 

Students’ Bookshop 


GEE & CO (PUBLISHERS) LIMITED 


151STRAND, LONDON WC2R 1JJ 


For further information: 


Financial Presentations Limited 


ET Ose 






poo 


| Name (Biock capitals please) 


Throgmorton House 


15 Copthall Avenue, London EC2R 7BU 
Telephone 01-628 0661 


ACCA. 


LC.M. A. 
Guaranteed exam coaching 


Also available |1.C.M.A & A.C.C.A, 


C.A. 


from Metropolitan College. 


- Examinations run by The Institute of 
Chartered Accountants, Association of Certi- 


. fied Accountants and Institute of Cost and 


Management Accountants are never easy. 

But with proven, thorough home study 
courses from Metropolitan College you get all 
the help you need. 

Our expert courses have helped more 
students qualify through us than any other 
coaching institution. (Over 50,000 passes and 
1,500 honours or leading places in accountancy 
exams alone.) 

So if you want to get on, get our help. We 
guarantee coaching until successful. 

Your course will include up-to-date help- 
ful notes, adequate test practice, expert tutorial 





- {FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS |] 





criticism, invaluable self-examination ques- 
tions and official professional publications 
where appropriate. 

In fact, everything to help you pass your 
examinations. 

Make up your mind, make sure you send 
for our prospectus. It will show you exactly 
how we teach. What we teach. And how you 
ao studying for the qualifications you 
need. 

Writeto: The Principal, B. Mendes, B.Sc. 
(Econ.), F.C.A., Department A12N Metropoli- 
tan College, Aldermaston Court, Reading 
RG7 4PW, or call at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, 
London EC2Y9DT. Tel: 01-628 2721 


Accredited by the CACC. Member of the ABCC. 


Smee mae —————— 
Re a et ye 
To the Principal, B. Mendes, B.Sc.(Econ), F.C.A., Dept. A12N, Metropolitan College, Aldermaston 
Court, Reading RG7 4PW. Please send me, without charge or obligation, a copy of your prospectus. 


Publications for the personal 


shopper only 





Why not call in and see us at our 
LONDON ADVISORY OFFICE 


Career Books, 4 Fore Street Avenue, 
London EC2Y SDT. Tel :01-628 2721. 


Prospective students are invited to call for 
consultation during hours (Monday-Friday, 
9 a.m.—5 p.m.). After hours, messages are 
recorded for the Advisory Officer. 
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Interest on Overdue Taxes 


Following discussions with the Inland 
Revenue, the Consultative Committee of 
Accountancy Bodies emphasizes the fun- 
damental difference in the treatment for 
income tax of interest on overdue estate 
duty ( ED’) compared with the treatment 
of interest on overdue capital transfer tax 


(CEP). 


Interest on overdue estate duty 

Interest on overdue ED is payable in full 
without deduction of income tax (Finance 
Act 1896, section 18 (1)). Such a payment 
is not deductible in assessing income to 
income tax. By concession, up to and 
including 1972—73, the practice was to 
allow the amount of interest on unpaid 
ED grossed up at the standard rate of 
tax as a deduction in calculating the surtax 
liability of an individual who paid that 
interest as if the payment were an annual 
payment made under deduction of income 
tax. 

With the introduction of the unified 
system of taxation, this practice was 
adopted for higher rate tax purposes but 

_not (initially) for the purposes of invest- 
ment income surcharge. The Revenue 
has now decided that the established 
practice should be continued with the 
substitution for surtax of both higher 
rate income tax liability and investment 
income surcharge. 

Interest paid by executors on overdue 
ED is deductible from ‘ aggregate income’ 
(Taxes Act 1970, section 432 (7))i in arriving 
at the amount of ‘residuary income’ of a 
deceased person’s estate in the course of 
administration (section 428) which is 
attributable to a legatee with an absolute 
interest in residue (section 427). The 
reason for this is that ED on personalty 
of which the deceased was competent to 
dispose is an administration expense; 
interest on it is therefore a ‘charge on 
residue’ (section 432 (6)) and is therefore 
deductible from the aggregate income of 
the estate under section 428 (1) (a). 

Thus although the executors may not 
obtain income tax relief at the standard/ 
basic rate on interest paid in respect of 
overdue ED, the residuary income of the 
residuary legatee is reduced by the grossed- 
up equivalent of the interest paid, whether 


one is dealing with years up to 1972-73 
or subsequent years. Extra-Statutory Con- 
cession A.r5, published by the Board of 
Inland Revenue, provides for relief where 
the amount of interest deductible in any 
year exceeds the aggregate income of 
that year. 

If relief for higher rate income tax 
purposes or for investment income sur- 
charge purposes has been refused for 
1973—74 or subsequent years in respect of 
interest on overdue estate duty and the 
assessment is not final and conclusive, a 
claim for relief should now be made. 

A person with a limited interest in 
residue (sections 432 (3) and 426) is taxed 
by reference to the income which he 
actually receives. Effectively therefore 
the grossed up equivalent of interest on 
estate duty will be deducted in arriving 
at his share of the income for tax purposes 
in so far as that interest is borne out of 
his share. This is true whether one is 
dealing with years up to 1972—73 or with 
subsequent years. 


Interest on overdue CTT 


Paragraph 19 (4) of Schedule 4 to the 
Finance Act 1975 provides that interest 
on overdue CTT ‘shall not be allowed as 
a deduction in computing any income 
profits or losses for any tax purposes’. 
Moreover, the Board of Inland Revenue 
take the view that interest on overdue 
CTT is not to be treated as deductible 
under section 428 (1) (a) for the purposes of 
calculating the income of someone with an 
absolute interest in an estate in the course 
of administration. 

However, persons with limited interests 
in property which has borne the CTT 
(eg, a life tenant) will continue to be taxed 
by reference to the income which they 
actually receive and will therefore effect- 
ively obtain a deduction for higher rate 
tax purposes in respect of interest on 
overdue CTT. 


Copies of the full text of the CCAB 
guidance note are obtainable free on 
request (sae) from the Publications 
Department, Chartered Accountants’ 
Hall, PO Box 433, Moorgate Place, 
London EC2P 2BJ, quoting reference 
TR 248. 
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CAPITAL TRANSFER TAX 


Accumulation and Maintenance 
Settlements 


Paragraph 15 of Schedule 5 to the 
Finance Act 1975 gives relief from 
capital transfer tax for accumulation and 
maintenance settlements for the benefit 
of beneficiaries up to the age of 25. One 
of the requirements of the relief (para- 
graph 15 (1) (a)) is that one or more 
beneficiaries will “on or before attaining a 
specified age not exceeding 25’ become 
entitled to the settled property, or to an 
interest in possession in it. This require- 
ment is satisfied if the relevant age is 
specifically referred to in the trust 
instrument. It is also satisfied if an 
interest in possession arises before 25 by 
virtue of section 31 of the Trustee Act 
1925. A 

` The Board of Inland Revenue announce 
that they will, by concession, regard the 
requirement of paragraph 15 (1) (a) as 
being satisfied even if no age is specified 
in the trust instrument, provided that it 
is clear that a beneficiary will in fact 
become entitled to the settled property 
(or to an interest in possession in it) by 
the age of 25. 

The extra-statutory concession with 
which this notice is concerned is directed 
at the situation where the application of 
section 31 of the Trustee Act is excluded 
by the terms of the settlement and no age 
is specified in the trust instrument. The 
concession will extend the relief to cases 
where no age is specified, but it is never- 
theless clear from the terms of the trust 
instrument and the known ages of the 
beneficiaries, that one or more bene- 
ficiaries will in fact become entitled to 
the settled property (or an interest in 
possession in it) by the age of 25. 


BRITISH TAXATION SYSTEM 


A new edition of the Central Office of 
Information’s reference pamphlet The 
British System of Taxation is now avail- 
able at HMSO Bookshops, gop (£1.02 
inland post free). Post orders should be 
addressed to PO Box 569, London SEx. 
The pamphlet outlines the structure of 
taxation in Britain and gives details, with 
examples, of different types of tax, 
including income tax, corporation tax, 
petroleum taxation, taxes on capital and 
expenditure, and local taxation. 





MAKE SURE OF YOUR C.A. EXAMS 


You know the cargar advantages of being qualified, 
so make sure you don’t waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 295,000 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
institute of Chartered Secretaries and Administratars. 
institute of Taxation and for other specialised 
professional qualifications. 


Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
in Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


The Rapid Results College, Dept AH6 - Tuition House, London SW194DS - Telephone 01-947 7272 
or ring 01-846 1102 (24-hour recording service for Prospectus requests) 
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and 
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PROFESSIONAL NOTICES 


Mr John Henry Maunders announces 
that the partnership formerly subsisting 
between himself and Messrs Anthony 
David Bishop and Anthony Howard da 
Costa in the firm of Dinsdale Young & 
Co, Chartered Accountants, at 4 High 
Street, Hampton Wick, Kingston upon 
Thames, Surrey, has been dissolved by 
mutual consent. Mr Maunders is con- 
tinuing the practice of Dinsdale Young 
& Co on his own account from 62 Victoria 
Road, Surbiton, Surrey. 

Mitchell Charlesworth, Chartered Ac- 
countants, of 80/86 Lord Street, Liver- 
pool L2 ITW, announce that Mr Ernest 
Levick retired from their practice on 
June 30th, 1977. Mr Levick, who quali- 
fied in 1937, was for many years a partner 
in H. Noel French, Ormrod & Co and 
Allan Charlesworth prior to their amalga- 
mation with Mitchell, Dowd, Walton & 
Co, in 1976. 

Mr Arthur Nvfield, rca, a partner of 
Passer, Miller & Co, died on August 27th, 
after a long illness. He was articled to the 
firm in 1933 and after serving in the army 
during the Second World War (reaching 
the rank of Captain), became a partner in 
the firm in 1946. 


INSOLVENCY ACT 1976 
Automatic Discharges 


The necessary commencement order for 
sections 7 and 8 of the Insolvency Act 
1976 (‘Amnesty for Bankrupts’, The 
Accountant, August 25th) is published 
as SI 1977 No 1375. As previously 
announced, anyone who was made 
bankrupt before October ist, 1967, and 
has not subsequently secured his or her 
discharge will receive an automatic 
discharge 'on October rst this year. 
The same section of the Act also pro- 
vides that anyone declared bankrupt 
between October rst, 1967, and October 
Ist, 1972, will receive an automatic dis- 
charge on the tenth anniversary of 
adjudication’ In the case of bankruptcies 
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which occur after October 1st, 1977, the 
Court when it concludes (or dispenses 
with) the public examination may decide 
that: 


(a) automatic discharge will take effect 


on the fifth anniversary of the 
adjudication; or that 

(6) automatic review (but not auto- 
matic discharge) will take place 
during the year following the fifth 
anniversary of adjudication. 


This automatic review in the year 
following the fifth anniversary will also 
apply to those made bankrupt since 1972. 


SALARIED CLERGY NO 
LONGER ‘SELF-EMPLOYED’ 


Draft Regulations on National 
Insurance Contributions 


The National Insurance Advisory Com- 
mittee is to consider draft regulations 
about the national insurance contribu- 
tions to be paid by ministers of religion 
from April 6th next year, at the request 
of Mr David Ennals, Secretary of State 
for Social Services. í 
The proposed regulations would treat 
those ministers of religion who are paid 
wholly or mainly by salary or stipend as 
if they were employed by the body paying 
the salary or stipend, and establish rules 
for deciding, where there is more than one 
source of such payments, which body is to 
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discharge the duties of an ‘employer’. 

This will be the first time, after 66 
years of national insurance, that the 
majority of salaried clergy will be 


treated otherwise than as ‘self-employed’. 





Mr Ernest Gadd, FCA, has been appointed 
secretary of Cadbury Schweppes’ Health 
& Chemicals Division and assistant to 
the division’s managing director. Mr 
Gadd, who is 53, joined the division’s 
original company, Jeyes Sanitary Com- 
pounds, in 1956 as a cost and budget 
accountant. Ten years later he became 
legal and secretarial manager, and in 
1975 he was made secretary to the 
board of management of Jeyes Group. 





Appointments 


Mr Raymond Cross, FCMA, AMBIM, has 
been made chief accountant of GEC 
Industrial Controls. He was formerly 
financial controller of Fielding & Platt, 
part of the Redman Heenan International 
organization. 





Mr R. Cross 


Mr S. C. Moberley 

Mr Stuart G. Moberley, aca, has been 
appointed managing director of GPG 
Products, of Leamington Spa, with effect 
from October rst. 

Mr Charles Dixon, Fca, has become a 
director of Metropolitan Pensions Asso- 
ciation (Asia). 


Mr D. S. Cook, rca, has been appointed 
financial director and secretary of the 
Phoenix Timber Co. He succeeds Mr 
A. F. Davenport, Fca, who retires at 
the end of September. 

Mr Roderick Lindsay, acca, has been 
appointed assistant director of finance, 
Shetland Islands Council. 


Mr Anthony Marchant, Ba, Fcca, has 
been made overseas director, Imperial 
Chemical Industries, Pharmaceuticals 
Division. 

Mr Peter Martin, rcca, has been 
appointed finance director of United- 
Carr, of Aylesbury. 


Mr Paul Robins, ac€a, has become 
financial controller of Gulf Property 
Services, Dubai, a member of the Lincoln 
Property Group. 

Mr L. A. Wallis, Fcis, has become 
group treasurer of Sketchley, and Mr 
D. H. Hargreaves, aca, is the new group 
financial controller. 


Mr James Watson, Fca, has been made 
director of finance of the National Freight 
Corporation. 
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NATIONAL ENERGY 
MANAGERS’ CONFERENCE 


Some 750 finance directors and managers 
from many different industries are expec- 
ted to attend the first national energy 
managers’ conference in Birmingham on 
September 26th. 

The conference, which will be chaired 
by Sir Ronald McIntosh, director- 
general of NEDO, will be opened by 
Mr Tony Benn, Secretary of State for 
Energy. Subjects for discussion include 
investment in energy saving, energy 
management in the process industries, 
and energy saving in the public sector. 

The conference will mark the launching 
of a new and wide-ranging energy- 
saving campaign. It follows the Govern- 
ment’s longer-term commitment to the 
‘Save It’ campaign. 


AUSTRALIAN SOCIETY OF 
ACCOUNTANTS 


Meeting in London 


Members of the Australian Society of 
Accountants in London in September are 
invited to attend a meeting of Society 
members on September 29th. This 
meeting, which will be attended by the 
Societys President, Professor R. J. 
Chambers, the Society’s Executive Direc- 
tor, Mr Geoff Vincent, and a number of 
general and divisional councillors, has 
been arranged so that members of the 
Society in the UK may meet some of the 
members from Australia and other coun- 
tries who will be in Europe at that time. 

For final details and an invitation please 
write to Mr N. Cassleton Elliot, Josolyne 
Layton Bennett & Co, Metropolis House, 


39-45 Tottenham Court Road, London . 


WiP ofL. 


THAMES VALLEY CAs’ 
ANNUAL DINNER 


The annual dinner of the Thames 
Valley Society of Chartered Accountants 
will be held on Friday, September 3oth, 
at Balliol College, Oxford. Speakers 
include Mr Brian Maynard, ma, FCA, 
President of the Institute. 

Tickets, which are limited to 200, are 
priced at {9-45 including VAT, wine and 
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gratuities. Applications should be ad- 
dressed to Mrs D. G. Luckett, Assistant 
Secretary of the Society, 14 Craufurd 
Rise, Maidenhead, Berks. 





Mr Douglas Vaughan, FCCA, has been 
elected President of the South Wales 
District Society of Certified Account- 
ants. Educated at Sutton Grammar 
School, Surrey, Mr Vaughan moved to 
South Wales in 1950 with BOAC. He 
qualified as a certified accountant in 
1955 and is currently with Mangold, the 
Pontypool-based American company 
engaged in the marketing and servicing 
of electronic weighbridges and traffic 
counting equipment. 
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INTERNAL AUDITORS 
UK CHAPTER 


New District Formed 


The South West District of the UK 
Chapter of the Institute of Internal 
Auditors will be formally inaugurated 
at Reed Hall, Exeter University on 
September 29th, commencing at 12.0 
noon. All members of the Institute are 
cordially invited to attend this meeting, 
as also are any non-members practising 
in the South West or Wales. 

The President of the UK Chapter, 
Mr D. G. Rummins, will open the meet- 
ing and introduce a guest to speak on 
‘Corporate Fraud’. The cost, including 
pre-lunch sherry, buffet lunch and after- 
noon tea is £2*50. 

Inquiries and applications should be 
addressed to Mr K. W. Woods, Internal 
Auditor, The University, Exeter. 


CORRECTION 


Recent references to Mr John Cope, Fca, 
MP, in the context of Parliamentary 
support for audit committees, have 
described him as MP for Maldon. Mr 
Cope in fact, sits for the Gloucestershire 
South constituency, the Member for 
Maldon being another accountant, Mr 
John Wakeham, FCA, MP. 

We express our apologies to both 
Members for this error. 


Association's Auditing Courses 


Forthcoming courses on various aspects 
of auditing organized by the Training 
Division of The Association of Certified 
Accountants include the following: 


Audit of computer systems — an introduction: 
on September 24th, at the Clifton-Fard 
Hotel, London WCr, fee £43:20 
(repeated on October 17th). 


Effective internal auditing: from Sep- 
tember 26th to 28th, at the Clifton- 
Ford Hotel, London WC1, fee £113-40. 


Managing internal audit: on September 
3oth, at the Clifton-Ford Hotel, Lon- 
don WC1, fee £4320. 


Modern auditing: on October 11th and 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 


12th, at the Great Eastern Hotel, 
London ECz2, fee £81. 


Computer auditing: from October 18th to 
ist, at the Clifton-Ford Hotel, London 
WC1, fee £145-80. 


Standards and the auditor: on November 
23rd, at the Kingsley Hotel, London 
WC1, fee £43:20. 


All fees are inclusive of VAT, refresh- 
ments and course papers. Applications 
and inquiries should be addressed to the 
Senior Courses Officer, The Certified 
Accountants’ Educational ‘Trust, 9 
Museum House, Museum Street, London 
WCr1A 1JT (01-580 7179). 


01-402 8361 








BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. 


The majority of members are engaged 
in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc. 


The basic qualifications for membership 
are: 


Associates 

Must have passed the Association’s 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 


Licentiates 

Must be at least 25 years of age with 
a minimum of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination only. 


Student registration is available to 
applicants with a suitable educational 
background. 


Examinations are held only in the United 
Kingdom in May and November. 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


STAMFORD HOUSE 
LONDON W4 1TP 








Your Books covering Accountancy, 
Financial Management, Taxation 
and related subjects are available 


at the 


BARBICAN BUSINESS 


BOOK CENTRE 


_ The City’s Specialist Bookshop 





ACCOUNTANCY e FINANCIAL MANAGEMENT 


TAXATION © BANKING & INVESTMENT e LAW 
ECONOMICS e BUSINESS MANAGEMENT 


STATISTICS e REFERENCE 


Monday to Friday: 9 a.m. — 5 p.m. 


Stockists of textbooks recommended by the 


‘Institute of Chartered Accountants’ 
for their examinations syllabus. 


BARBICAN BUSINESS BOOK CENTRE 


ART) 
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9 MOORFIELDS, LONDON EC2Y 9AE 
TEL. 01 —628 7479 


But for the NSPCC 


many children 
would not be alive 
+ today 


When your clients seek advice on 

: bequests to benefit children, 
please remind them that legacies 
are a vital source of income to the 
NSPCC. Thousands of children 
depend on this charity every year; 
innocent victims of physical 
cruelty, neglect or unstable family 
life. The NSPCC works always to 
keep families together; 

helping children to grow up into 
well- balanced, happy adults. 

The Society also helps parents 
with problems concerning their 
children, their marriage, or who 
arein financial or other difficulties. 
For further information and form 
of bequest, please contact: 


€ National Society for the 
Prevention of Cruelty to Children 
1 Riding House Street, 

London, W1P 8AA. 

(01-580 8812). 
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PLUS FREE 1977 FINANCE BILLMEMORANDUM! 
IT’S SIMPLE! IT'S EASY! 


WHICH COURSE DO YOU NEED? 


(1976-77 courses are here on offer. 1977-78 courses are not available until 1978.) 
Rusty on tax? Get up to date and keep up to date by joining The College of Taxation. That’s what most enlightened accountants do. 
College courses cover College syllabus. SS.1 covers tax. SS.2 covers executorship and capital transfer tax. Those who want courses 
to help them through a particular professional examination are advised to take the following courses and modify their reading for 
the syllabus of their examining body. This is the position: ` 


IF YOU ARE DOING... . | YOU WANT... 


@ COLLEGE OF TAXATION—Dec. 1977 ; 
Annual Certificate in Taxation* sN aes ei Fhe as iù Sy si in SS.1 and SS.2 
*Warning: The mere purchase of these courses does not guarantee success in the examination for the Annual Certificate in Taxation which 
is a test of ability, open to anybody, irrespective of their source of study. 

@ INSTITUTE OF TAXATION—Nov. 1977 


Associateship Intermediate sai ee aan aa rR a a3 “i ue $S.1 
Final as we ae es ss s ia o z SS.1 and SS.2 
Fellowship n ae ka ee ae ae nit Sg tea SS.1 and $S.2 
@ INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES-—Sept. and Oct. 1977 
Professional Examination! Taxation I a a ies me “ad SS.1 and $S.2 
Law Trusts RR we sek ee = oa ~ SS.2 
Professional Examination I! Taxation II nee ed ss ace rih ` = sd oe SS.1 
@ INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND— Aug. 1977 
Part I Taxation ... ies ee ps is ats SS.1 and SS.2 
@ ASSOCIATION OF CERTIFIED ACCOUNTANTS-—Dec. 1977 
Professional Examination Taxation 1 tie i K je 3 ~SS.1 
Law 3 a i a mf Lae gs g ¥ss2 
Taxation 2 i H ie 7 we g SS.1 and 85.2 
@ ASSOCIATION OF INTERNATIONAL ACCOUNTANTS—Dec. 1977 
Part HI. Accounting II... A se ad nae hei a t aS dat SS.2 
Part IV. Taxation ee De a ose ain iie ae De e es SS.1 
@ LAW SOCIETY—Aug. 1977 2. 
Part II Head 3. Revenue Law (Compulsory) te wa is ay Fs. Spe eos SS.1 and 88.2 
@ INSTITUTE OF COST AND MANAGEMENT ACCOUNTANTS-—Nov. 1977 & [ y ’ 
Professional Stage II Taxation ne ie “ee ua n3 as gje -~ «beg f Essa 
@ INSTITUTE OF CHARTERED SECRETARIES AND ADMINISTRATORS—Dec. 1977 t 
Part IV. Secretarial Practice (Taxation) $ P Sr SS.1 


General Financial Administration (Taxation) ies sas Bee z 2 2 k SS. 
@ COUNCIL OF LEGAL EDUCATION—Sept. 1977 
Part 11 Section IV. Revenue Law (Optional) 


TA se a PA ES a a x SS.1 and SS.2 
@ INSTITUTE OF BANKERS, TRUSTEE DIPLOM A—Sept. 1977 
PartI Law Relating to Wills, ete. iss es j ma n m è A he SS.2 
Part II Trust Taxation .. ai ie a he see ve is ea ti SS.1 and $8.2 
Part II Trust Accounting ... 5 SS.2 


*IF YOU ARE TAKING EXAMINATIONS IN THE FIRST SIX MONTHS OF 1978 ... YOU WANT ... OUR CURRENT 
1976-77 COURSES AND NEXT YEAR'S COURSES. . : 

k IF YOU WISH TO STUDY TAXATION WITHOUT EXAMINATION, YOU WANT SS.1 AND/OR SS.2. 

*IF YOU WISH TO JOIN THE COLLEGE OF TAXATION AS AN ASSOCIATE MEMBER, with the right to use the designatory 
letters ‘A.C.T.’, YOU WANT SS.1 AND SS.2, MUST PASS THE EXAMINATION FOR THE ANNUAL CERTIFICATE IN -. 
TAXATION BEFORE JOINING AND AT LEAST ONCE EVERY THREE YEARS THEREAFTER. g 

*IF YOU WANT A FIRST-CLASS REFERENCE MANUAL... YOU WANT SS.1 AND/OR SS.2. 

PU ROO 


IMMEDIATELY AVAILABLE 
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THERE IS NO WAITING! NO TEDIOUS DEL \¥S 


iy 
+ COMPLETE ‘NO-TEXTBOCKS-REQUIRED’ COURSES ARE SENT TO YOU. i WI? 
* FAMOUS EASY-LEARNING, SELF-STUDY MANUALS YOU WILL BE PROUD TO OWN. Credit Terms 


* TERMS: @ U.K. RESIDENT APPLICANTS, including postage. SS.1 £57.00 SS.2 £29.50 BOTH £86.50 


Alternatively, send £12.00 deposit and complete the extended credit forms. Please send cheques or (U.K. Only) 
registered cash. 





OVERSEAS APPLICANTS, including airmail postage. SS.1 88.2 BOTH 
W Group | countries. Australia, New Zealand os ast w £76 £38 £114 
W Group 2 countries. Cameroon, Colombia, Guyana, Hong Kong. India, 
Japan, Malawi, Malaysia, Mauritius, St. Lucia, Sarawak, Singapore, Sri 
Lanka, Tanzania, Uganda, Zambia Use $e ss «. £76 £35 £105 
E Group 3 countries. Bahamas, Canada, Cayman Islands, Cyprus, France, 
Ghana, Jamaica, Kenya, Kuwait: Nigeria, Saudi Arabia, Seychelles, 
Sudan, Trinidad, U.S.A. = See As oe £68 £34 £102 
M Group 4 countries. Belgium, Gambia, Gibraltar, Iraq, Jordan, Libya, 
Malta, Spain, B.F.P.O. £66 £33 £99 


It is regretted that credit cannot be offered to overseas applicants. Please send sight drafts. 


RUSH YOUR APPLICATION TO: anA NOTICE 


THE COLLEGE OF TAXATION Are you on our Mailing List? If not, you are strongly 


advised to submit your name‘ and address immedi- 
21 OAKBURY ROAD ately. in due course we will be pleased to post you 


LONDON, SW6 2NN details of our programme, membership and examin- 
Visitors to Office by appointment only, ation for the 





Telephone: 01-736 8389 (24-hour) Annual Certificate in Taxation 
Telegrams: TAXMEN, LONDON SWE. |,Telex: 21879'calling COLTAX 


PLUS 7-DAY REFUND GUARANTEE! (U.K. APPLICANTS ONLY ) 


i d t th st Office. Printed and published in Great Bzitain by GEE & CO (PUBLISHERS) LIMITED, at The Priory Press, St Albans, Herts. Editorial and Advertisement Offices 
iif eed London WC2R 1}]. Leen ares 0832. Cables COUNTANT, London WC2. Published every Thursday, price 27p per copy. Post-paid subscriptions: £18-50 per year; £10 half-year. B 
Airmail: £25 per year; £13-50 half-year. Concessional rate for registered students: £10-50 per year (forms on application from the publishers). © Gee & Co (Publishers) Limited. September 8th, 1977 
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People do better with us 


These are our current rates :- 


Our policy at Property Owners Building Society SHARES 
is very simple - it is to offer the investor the best 7.20% eauaito 10.91%* 


possible rate of interest and to ensure that a loan 
is available to a home-buyer when it’s needed. 

And we back this up with a prompt, personal 
service. 

We offer a wide choice of savings and 
investment facilities (almost all paying a better 
rate of interest than most other soc:eties) and 
a mortgage service second to none. So you can 
recommend your clients to come to us — with 
confidence. 


If you would like to know more about us, 
please write or telephone for our investment and 


sue PROPERTY OWNERS 
BUILDING SOCIETY 


4 Cavendish Place, London W1M OAQ. Tel : 01-637 3041 
Member of the Building Societies Association. 
A Trustee Society. Total assets exceed £70 million. 









(for immediate 
withdrawal) 


MONTHLY 
INCOME SHARES 
(withdrawals at 

l month's notice) 

















7.20% equal to 10.91%* 



















SUPER SHARES 
(withdrawals at 
3 month's notice) 


MONTHLY 
SAVINGS 


7.60% equal to l l .52%* 













8.45% equal to 12.80%* 


with basic tax paid 
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Problems of Publicity 


The tale is told of an English Institute Council member 
who once ventured to remark on an outstanding perform- 
ance by his firm’s students in the half-yearly examinations 
— only to receive the Presidential rebuke “Advertising is 
not permitted, even in the Council Chamber’. Whatever 
the strength of the arguments for such an absolute rule, it 
did at least have the practical merits of perception and 
enforceability. 

Attempts by the accountancy profession to preserve a 
discreet balance between an absolute ban on any form of 
publicity on the one hand, and an unrestricted free-for-all 
on the other, have exposed some very grey areas. An added 
twist has been given to the controversy by recent nation- 
wide dissemination of a facsimile report, bearing the New 
York letterhead of a very well-known international firm 
of accountants, testifying to the scale of a major client’s 
business. Protests from the accountants’ UK partners 
were met with the rejoinder that permission to publish 
the facsimile letter had been obtained from the New York 
office which wrote it — a situation also accepted by the 
English Institute’s Investigation Committee secretariat. 

The American profession, of course, also has its problems 
in this area. Following a Supreme Court decision (noted 
in The Accountant of July 28th) to the effect that lawyers 
could not lawfully be restrained from advertising their 
scale of fees for routine legal services, the New York State 
Board of Regents has voted unanimously to permit 
members of 28 professions — including accountants — 
to advertise their services and prices in newspapers and 
magazines. This decision also allows professionals to 
advertise their services, though not their prices, on radio 
and television. 

According to the New York ruling, such professionals 
will be permitted to advertise fixed prices, or a range of 
prices, for ‘specified routine professional services’ and 
must state whether additional charges might be incurred 
for related services. Advertising of a kind described as 
‘sensational or flamboyant’, or which uses testimonials, 
guarantees results or claims superiority over other pro- 
fessional practices, will continue to be barred. 

Within the United Kingdom, it must be accepted that 
the profession has not necessarily heard the last of the 
Monopolies Commission’s 1976 report on the advertising 
restrictions enforced by four of the recognized accountancy 
bodies. This, as we have said before, is by no stretch of 
imagination a good report, or even a satisfactory one; it is 
in fact quite notorious — as we pointed out on this page in 
our issues of August 12th and September 23rd, 1976 — 


for factual errors and for conclusions which run counter 
to the weight of the evidence. Nevertheless, the Govern- 
ment has not up to the present seen fit to reject the report, 
so that accountants may have to learn to live with its 
implications. 

Among the bodies affected by the report, official policy 
seems at present to be less than unanimous. The Chartered 
Institutes have made no secret of their dislike of the 
report; and, pointing to its shortcomings, they are as yet 
uncommitted to. any course of action in the direction of 
meeting its recommendations. On the other hand, the 
Council of The Association of Certified Accountants 
recently reported that ‘it has now, after discussions with 
the Office of Fair Trading, agreed to draft proposals which 
will now be discussed with the English and Scottish 
Institutes. The OFT has accepted that the three bodies 
would need to agree between themselves any new rules, 
because of the impossible situation which would arise in a 
mixed firm, with one set of partners bound by a different 
set of rules from those applying to other partners’. 

A plank of the Monopolies Commission platform is that 
prospective clients should have the opportunity of com- 
paring prices for accountancy services; in the light of the 
recent American experience (which was not available at 
the time of the Commission’s 1976 report), it may be ex- 
pected to argue that what can be done on one side of the 
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Atlantic Ocean is not necessarily impossible on the other. 
The practical difficulty, as any practising accountant knows, 
is that the traditional parameters of time devoted to the 
work, seniority of staff necessarily engaged upon it, com- 
plexity, added responsibility and the rest, do not readily 
lend themselves to evaluation by the lay client, whose 
attention is more readily attracted by other faciors. 

Clients have been known to ask why a decline in turn- 
over or in profitability is not directly reflected pro rata in 
the audit fee, and to dispute most vigorously fees for work 
on a difficult problem involving ‘residence’ in a year for 
which no tax is eventually payable. Perhaps there is room 
for a little more institutional publicity - which has been 
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permitted now for a considerable time — on the theme that 
no profits, or no tax, does not necessarily mean no work for 
the accountant. ` 

To return to last week’s published facsimile report, 
accountants ‘may at least derive some small satisfaction 
from the advertiser’s admitted reason for wishing to have 
his good news authenticated by an accountant’s signature: 
‘Because so many people, especially in the television 
industry, make statements which you cannot believe’. 
This confession, as it seems to us, is noteworthy — and 
indeed welcome — both as a tribute to professional integ- 
rity and as a warning of one of the perils of unrestricted 
publicity. 














Inflation Accounting 
Proposals Outlined 


The accounting profession in the UK 
must rally round the urgent need to find 

“an acceptable standard for inflation 
accounting which can be implemented 
with their support, Mr Douglas Morpeth, 
TD, BCom, FCA, told the annual conference 
of the Canadian Institute of Chartered 
Accountants last week. Greater realism 
in company reporting, he said, was more 
important than internal arguments about 
details of method. 

Despite the controversy over ED18 — 
as 4 consequence of which the Steering 
Group was revising its proposals — ‘there 
is very considerable agreement amongst 
most members of the accounting pro- 
fession, important institutions and the 
Government, that historic cost accounts 
are now totally inadequate for proper 
financial decisions to be made from the 
information they contain’, he claimed. 

Mr Morpeth went on to outline various 


simplifications and proposed changes to. 


the method of implementation of a new 
standard which he hoped would be 
.generally accepted. The changes, he said, 
were still being considered by the Steering 
Group and would have to be agreed by 


the Accounting Standards Committee, 


which ultimately would publish the 
revised proposals. If the four discussion 
papers to be issued in November and 
December, covering the main issues, 
went well (The Accountant, September 
8th), then it was hoped to produce a 
standard or standards on current cost 
accounting by the middle of 1978 for 
implementation from Jantaty ist, 1979. 

Among the changes being considered 


by the Steering Group was a special 
system for the ‘small’ company — now 
likely to be defined as one with a tura- 
over of less than £1 million, as against 
the {100,000 originally mentioned in 
ED18. A working party, said Mr Morpeth 


had been set up to finalize a definiticn 


of the small company, and it was hoped 


to publish soon a suggested method to: 


enable these companies to adjust annual 
historic cost accounts to CCA, using 
simplified procedures. 

Also as part of the revised thinking, 
the appropriation account would be 
abolished and a proportion of the extra 
depreciation and the cost of sales adjust- 
ment charged in arriving at operating 
profit would be added back to earnings, 
calculated by reference to the effect of 
gearing, or the extent to which the busi- 
ness was financed by borrowings. 


‘“Appalling Delay’ 


by Inland Revenue 


‘Appalling delay amounting to mal- 
administration’ has been admitted by 
the Inland Revenue, in a case coming 
before the Parliamentary Commissioner 
for Administration. The Revenue tock 
in all four years to inform a taxpayer’s 
professional advisers that documents in 
support of a trust deed were unaccept- 
able for their intended purpose. Evert- 
ually, after the Inland: Revenue had 
reached their decision, a supplemental 
deed was drawn up to rectify the 
position; but meanwhile the taxpayer had 


been assessed to surtax on the trust 
income for the intervening years. 

The Inland Revenue’s continuing re- 
fusal to make any restitution in this case 
has earned the disapproval of the chair- 
man of the all-party Select Committee 
on the Parliamentary Commissioner -' 
Mr Antony Buck, gc, mp (Colchester, 
Con.). However, in the reported view of 
Inland Revenue chairman Sir William 
Pile, the taxpayer in this case was en- 
gaged in an artificial, though lawful 
avoidance scheme, and ‘the onus is not 
on the Department to get it right for 
you if you get it wrong’. 

Government departments generally, 
according to Mr Buck, have shown 
themselves very willing to tighten up 
their administrative procedures where 
appropriate, and to do everything pos- 
sible to mitigate any injustice which 
may have arisen. 


Britain’s Taxpayers 
Get Off Lightly 


Allegations that the United Kingdom is 
one of the most heavily-taxed nations 
in the world were disputed last week by 
the Treasury. Comparative tables, pub- 
lished in the Economic Progress Report, , 
of the natianal tax burden as a percent- 
age of gross national product show that 
the UK has one of the lowest effective 
rates tabulated, whether or not social - 
security Contributions are included. 

In 1974, for instance, the UK overall 
rate (including social security contri- 
butions) of 38-7 per cent compared. with 
41'ı per cent in France, 49-1 per cent in 
Sweden and up to 53-4 per cent in 
Denmark. Only the USA and Japan, on 
this basis, had significantly lower rates, 
at 320 and 24:6 per cent respectively. 

It is the pattern, rather than: the total - 
incidence of taxation which the Treasury ` 
blames for the UK taxpayer’s vision of 
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himself as overburdened. Whereas in 


1969-70 direct and indirect taxation > 


were fairly evenly balanced, the effects of 
‘fiscal drag’ have brought another five 
million taxpayers into the income tax 
net within the past four years, and over 
one million more into the higher- rate 
brackets. Thus more people are paying 
an increasing proportion of their incomes 
in direct taxes, while indirect taxes on 
expenditure decline. 

It may perhaps be noted that the 
Treasury comparison makes no attempt 
to compare the relative efficiency of 
UK assessment, collection -and enforce- 
ment procedures with those of other 
jurisdictions, and, of course, the figures 
quoted refer to 1974 — three years ago. 


Accountants’ EEC Link 


The need for ‘a truly European firm of 
accountants’ to meet the requirements of 
EEC clients is the foundation of his 
firm’s joint venture with the Netherlands 
accounting firm of Moret & Limperg, 
according to Mr Brian Worth, FCA, 
senior partner of the UK practice of 
Fryer Whitehill & Co. 

‘Many companies are now operating 
beyond their countries of origin’, Mr 
Worth said in London this week. ‘The 
developing impact of the EEC has 
brought with it complex and continuing 
changes in taxation, company law and 
other regulations. Accountants, particu- 
larly in their auditing and advisory 
functions, need to combine a knowledge 
and experience of local situations abroad 
with expertise in similar fields at home.’ 

The associated firms have a total of 
140 partners and over 2,000 staff, with 
offices in Europe, North America, Aus- 
| tralasia and the Far East. A formal 
announcement appears under ‘Profes- 
sional Notices’ on another page. 








Messrs Brian Worth (/eft) of Fryer Whitehill, 
and Henk Treffers of Moret & Limperg, at the 
| formal signing of the new joint venture. 
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Computers and 
Accounting 


Five short television presentations form 
the basis of a one-day package course on 
‘Computers and Accounting’ released 
by The Institute of Chartered Account- 
ants in England and Wales this week. 
The course is aimed both at accounting 
staff involved in computer operations 
and at non~accountants who make use of 
computer-based accounting systems, and 
seeks to improve communication by 
avoiding the jargon and mystique so often 
associated with computers in the past. 

The television presentations, recorded 
on video cassette, demonstrate different 
accounting applications at various levels 
of complexity — systems analysis, a 
simple invoicing system and the wages 
system of a subsidiary company. 

The presentations introduce tutorial 
sessions and worked exercises by which 
participants are taken through an intro- 
duction to computers and the construction 
of computer process flowcharts; differ- 
ences and similarities between manual 
and computer-based accounting systems; 
the preparation of a computer program 
and how it works; systems analysis; and 
the organizational structure of a com- 
puter department. 

A comprehensive Leader’s 
forms the core of the package, explaining 
how to use the course to best advantage, 
together with a set of overhead projector 
transparencies. Inquiries should be ad- 
dressed to the Courses Department, 
Chartered Accountants’ Hall, PO Box 
433, Moorgate Place, London EC2P 
2BJ (01-628 7060). 


City Panel Blames 
‘Careless Talk’ 


Lack of care about security, loose talk, 
outside observation of unusual activity 
at a company’s offices and Speculative 
hunches are listed in the recent report of 
the City Panel on Take-overs and 
Mergers among the causes of ‘sharp 
rises in the market price of securities 
before the announcement of price- 
sensitive matters’. Major objectives of 
the Panel in this area are to prevent 
small shareholders from parting with 
their shares just beforé these become 
especially valuable, and to stop un- 
ethical practices. 


The Panel’s report reminds readers- 


of an earlier statement on the import- 
ance of companies establishing proper 
security procedures in relation to all 
price-sensitive matters, emphasizing that 
‘it should be an invariable routine for 
practitioners, at the very beginning of 
discussions, to advise clients of the 
importance of these matters’. 


Guide 





Mr Warwick Thorby has been elected 
Chairman of the National Council of 
Chartered Accountants in South Africa. 
A Past-President of the Transvaal 
Society of Chartered Accountants, he 
is a senior partner in a public practice 
of chartered accountants in Johannes- 
burg. 

Mr ‘Okkie’ Oosthuizen, who is in 
practice in Kimberley, has been elected 
first Vice-Chairman of the NCCA. He 
is a Past-President of the Orange Free 
State Society of Chartered Accountants. 


While the Panel maintains its view that 
legal sanctions are necessary against 
‘insider dealing’, it also concludes from 
the basis of its own investigations that 
cases of dealing by insiders, either 
directly or indirectly, occur only rarely; 
in most cases the dealings concerned are 
on the part of ‘persons who are not 
insiders, but who have acted on what 
turns out to be well-founded tip or 
rumour’. 

The report’s foreword by the Rt Hon. 
Lord Shawcross, GBE, Qc, Chairman of 
the Panel, includes an expression of 
thanks to Mr Martin Harris, FCA, 
Director-General of the Panel from July 
1974 to March 1977. 


Charting Tax on Earnings 


The CBI Guide to the Finance Act 1977 
incorporates a new feature — a tax flow- 
chart. The chart enables the user to find 
quickly and simply the tax status of any 
employee — whether resident outside the 
UK or absent from the country on com- 
pany business for all or part of the year. 

In explaining the legislation, the 
Guide avoids technical language as far 
as possible and the commentary is backed 
up with many examples. It also covers 
the reductions in child tax allowances, 
the modified capital gains tax rules for 
mergers, and restatement of value added 
tax following the EEC Sixth Directive. 
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How to Compete 


Lawfully in Europe 


British companies have naturally had to 
take notice of restrictive practices legis- 
lation in other countries when entering 
into ‘working relationships on matters 
such as distributorship, agency and rights 
to manufacture under patent or trade 
marks licences. With the UK now an 
EEC member State, such matters are 
subject to the anti-trust provisions of the 
Treaty of Rome which prohibits working 
arrangements which are likely to affect 
inter-State trade and to restrict competi- 
tion within the Common Market. 

The Confederation of British Industry 
has recently published Competition Law 
in the European Community — a new 
84-page booklet which makes a thorough 
and practical survey of the present 
position and is aimed at helping com- 
panies in reappraising their agreements 
in the light of Community law. The 
European Commission has the power to 
order firms operating prohibited agree- 
ments to pay fines and to terminate 
or vaty the agreements. The booklet 
describes the kinds of agreements which 


THE 


are prohibited, the way clearance or 
exemption might be obtained, and how 
agreements are investigated. 

Competition Law in the European 
Community is available from CBI Print 
and Publications Department, 21 Tothill 
Street, London SWiH oLP, price £3-50. 


Internal Auditors’ 
European Conference 


The full programme of the forthcoming 
West European Regional Conference of 
the Institute of Internal Auditors shows 
a distinguished panel of speakers. They 
include the Rt Hon. Lord Caccia, GCMG, 
Gccvo, former British Ambassador to 
Washington and now Provost of Eton; 
Mr M. R. Brookman, FCA, finance 
director of the National Enterprise 
Board; Mr D. G. Rummins, currently 
President of the Institute’s UK Chapter; 
Mr Andrew Chambers, BA, ACA, MBCS, 
Leverhulme Fellow in Internal Audit, 
the City University; Sir Brandon Rhys 
Williams, mp; and Mr G. Fisher, ma, 
FBcs, President of the British Computer 
Society. 

. The conference, as previously announ- 


New Look at Accounting Policies 


Australia’s two major accountancy bodies, 


, as reported in The Accountant of August 


18th, have collaborated in a revision of the 
Commonwealth’s draft accounting stand- 
ard DSrr on accounting policies. The 


_ original DSx1, issued in October 1974, 


was a short seven-paragraph statement 
‘Disclosure of Accounting Methods Used 
In Preparing Financial Statements’. 

The term ‘accounting methods’, which 
was part of the title of the former stand- 
ard, is now included in a definition 
‘accounting policies’ which means ‘the 
specific accounting principles, bases and 
methods, adopted by an entity in prepar- 
ing and presenting financial statements’. 
It thus includes both the bases of 
accounting and how these are applied in 
the accounting records of the entity. 
_ Six areas of accounting practice where 
alternative methods exist and are used 
were identified in the former DS11. The 
revision now lists 13 such areas, the 
additions being: 

Research and development costs; 

Accounting for property development; 

Accounting for acquisitions and mergers; 

Accounting for goodwill; 

Translation of amounts in foreign 

currencies ; 
Accounting for retirement benefits; and 
Accounting for investments. 


These additional items are on the 


current agenda of the Australian Account- 
ing Standards Committee with a view to 
the issuance of exposure drafts. Some are 
covered by the IASC programme also, 
and EDs are current or are shortly to be 
issued, 

The concepts of ‘prudence’ and of 
‘substance over form’ are introduced into 
the new DS11. This latter concept, which 
provides that ‘transactions and events 
should be accounted for and presented in 
accordance with their financial reality and 
not merely with their legal form’, is of 
some importance both to accountants in 
industry and to auditors who must express 
their own opinion on the presentation. 

An important addition is that ‘any 
change in accounting policy during a 
period (including a change in the general 
system of accounting) which, although 
not having materially affected the financial 
statements for that period may materially 
affect the financial statements of subse- 
quent periods, should also be disclosed, 
there being stated (a) the nature of the 
change, and (b) the reason for the change’. 

This means that an auditor will have 
to see that changes in accounting prin- 
ciples, bases and methods that are likely 
materially to affect future statements are 
disclosed in accounts of a period that has 
passed when he completes his audit 
report. 
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place at the Café Royal, Rege: 
London W1, from October 12tl 
The opening session, with add 
Lord Caccia and Mr C. L. D 
FCCA, CIA, regional Vice-Preside 
Institute, is at 2.15 pm on Octc 
and a buffet luncheon will be 
from 12.30 pm. 

Titles of the formal papers 
NEB and its monitoring effe 
velopment of the Institute int 
fession’; “The function of tl 
Company Fraud Department 
puter controls and fraud’; “Th 
audit committees’; and “Comp 
vacy legislation’. There will ¿ 
debate on the motion “That at 
mittees perform a vital role on 
shareholders and management 
showing of the film Billion Doll 
based on the Equity Funding c 
USA (The Accountant, Novem 
1976). . 

There will be an alternati 
programme for ladies acco: 
members, and the conference 
with a formal banquet (optic 
extra) at 7°30 for 8 pm on Octe 
The official language of the c 
is English. 

Copies of the programme a 
tration forms are available fre 
Parker, Barton House, 76 Lond 
Whitechurch, Hants (025-68 
Early application is advised, p< 
for any intending participants ` 
not yet registered and who ma 
hotel accommodation in Londo 


City Maintains its 
Invisible Progress 


Invisible earnings of the City o 
rose to a new peak of £1,545 1 
1976 — an increase of more thi 
cent in nominal terms. These 1: 
mates, published for the first ti 
Central Statistical Office’s bi 
payments ‘Pink Book’, show 
City has actually doubled it: 
income over the past three yeg 

While insurance remains the 
earner with a 32 per cent rise 
million (of which Lloyd’s une 
contributed {£279 million) th 
recent expansion has come ' 
banking sector — which dot 
income in 1976, and has sho 
markable rise from £35 millic 
1974 (a relatively bad year) 
million net in 1976. 

Other leading City contribu 
the commodity trades, with £24 
brokerage (£212 million, of v 
Baltic Exchange contributed £1. 
and the Stock Exchange £18 
and investment trusts. 
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Weaknesses in 
Internal Control 


Independent auditors will be required to 
advise their clients’ senior management 
and board of directors or audit committee 
of . ‘material weaknesses in internal 
accounting control coming to their atten- 
tion’, according to a new auditing 
standard issued by the American Institute 
of Certified Public Accountants. The 
Institute regards the knowledge of such 
material weaknesses as essential for 
management to discharge its responsi- 
bility for establishing and maintain- 
ing a system of internal accounting 
control. 

The requirement to report material 
weaknesses to the board or its audit 
committee is seen as ‘recognition of the 
important role,that audit committees 
should play in ‘the establishment and 
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review of corporate policies’, according to 
AICPA’s vice president-technical service, 
Dr Douglas R. Carmichael. 

Although the new standard is not 
concerned with the subject of reporting 
to the public on a company’s system of 
internal accounting control, the American 
Institute has nevertheless appointed a 
broad-based special advisory committee, 
including members from industry, to 
develop criteria for internal accounting 
control in terms susceptible to objective 
application by companies and their 
auditors. 

The new standard, reference SAS 20, 
‘Required Communication of Material 
Weaknesses in Internal Accounting Con- 
trol’, is effective for audits of financial 
statements covering periods ending on or 
after December 24th, 1977. It is the 
seventh new audit standard to be issued 
this year. 


' 


A Century Back 


Our company is nearing its hundred 
years birthday and the chairman told me 
to dig out some old records to highlight 
a brochure. He was vague about what he 
actually wanted, but his grandfather had 
been one of.our founders, so I kept my 
eyes open. 

The original Articles of Association 
clarified the Victorian view of a private 
family company in retail sales. Numbers 
23 to 25 revealed a tight control of new 
members of the company. On a share- 
holder’s death, they declared, the direc- 
tors would accept nobody but the 
executor of his estate as being authorized 
to dispose of his shares, but they didn’t 
need to register whatever transfer deed 
he might send to them. They could 
reject it without giving any reason. 

As a result, the executor, or share- 
holders wanting to sell their own shares, 
must first offer them to a current share- 
holder whom the directors approved. 
The underlying reason was of course to 
maintain the solidarity of the members; 
but it was new to me to see that the 
directors also fixed the price, if necessary 
by arbitration. 

Our solicitor said that it was standard 
practice; a generation which decreed its 
daughters’ marriages, or sent a self- 
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willed son off with a shilling, felt fully 
justified in rejecting unknown partners. 
The company’s profits were rising on the 
tide of Empire expansion, so why dis- 
tribute the 8 per cent free of tax dividends 
to comparative strangers? Government 
gilts were then paying 4 per cent, so 
let newly-rich outsiders support their 
country’s’ issues if they had surplus 
funds. 

Fair enough, I said, and opened a 
drawer full of old audited accounts, 
covered lightly with the dust of decades. 
The inscription on their covers revealed 
the name and address of a London firm — 
which surprised me, because our present 
local auditors have a long and reputable 
pedigree. It seemed odd that our shrewd 
old directors should have missed the 
benefits to be gained by appointing local 
auditors who knew the local news, the 
deals half-completed in the market- 
places, the impending financial failures 
or triumphs. Our present watchdogs, by 
comparison, keep their ears so close to the 
ground that they sniff coming tax atro- 
cities before the Chancellor himself 
hears of them. 

The real shock came when the opened 
accounts were seen to be written in 
impeccable copper-plate, varying some 
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UN Contract 
for Price Waterhouse 


A contract for the first phase of a project 
to ‘create new management planning, 
information and control systems’ for the 
United Nations Development Program 
has been awarded to the Toronto manage- 
ment consultancy practice of Price 
Waterhouse Associates. UNDP is the 
funding agency for all technical co- 
operation projects under the auspices of 
the UN around the world. It has 8,000 
projects on its hands at the present time 
in more than 100 developing countries; 
it uses funds from more than 100 coun- 
tries and works through 17 UN agencies 
in more than 100 languages. 

The value of the current projects is’ 
$2,000 million and there is another 
$1,000 million ‘sitting in the wings’. 
The first phase, worth $360,000, will 


few times over the years, but with never 
a touch of typewriters. Our Chairman 
must have been a stickler for tradition, I 
surmised, then noticed that our solicitor 
was smirking condescendingly. 

Standard practice again, he chuckled; 
the idea was that the clerks of the local 
offices would see too much and might 
gabble loosely outside, so secrecy was 
maintained by engaging the London 
characters. These in turn nominated a 
partner, white as the driven snow, so to 
speak, as the only one to see the confi- 
dential final figures. This incorruptible 
auditor testified to the arrangement by 
handwriting the secret profits, probably 
behind padlocked doors, while his typists 
worked away at the papers of lesser 
clients. 
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be to develop recommendations for 
improvement to UNDP systems; the 
second phase, to be awarded after the 
agency has digested the recommendations 
is to implement them. 

Funding for the project has come 
from the Canadian International De- 
velopment Agency, which has donated 
$1 million, and the balance from three 
European countries. Price Waterhouse 
Associates, which won the contract 
against competition from 25 management 
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ing with eight developing countries’ 
field offices as well as ONOR head- 
quarters in New York. 


Rhodesia Society's 
New Officers 


Three times a chartered accountant, Mr 
John Alexander Appleby — a member of 
the Chartered Institutes in England and 


* Wales, Rhodesia and South Africa — has 


been elected President of the Rhodesia 
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Society of Chartered Accountants for 
1977-78. A member of the Deloitte part- 
nership since 1964, he is currently senior 
partner designate of Deloitte’s Rhodesia 
and Malawi firm, and partner in charge 
of the Salisbury office. He has been a 
member of the Rhodesia Society’s Council 
since 1966. 

The two Vice-Presidents for 1977-78 
have been named as Mr J. W. Morley 
(senior) and Mr P. C. L. Moore. They, 
like Mr Appleby, are both in public 





consultant firms worldwide, will be work- 


practice in Salisbury. 





Development of an 
Internal Audit Department 


by MALCOLM ROSE, BSc(Econ), FCA 


Traditionally, it is mainly accountants qualified as members 
of one of the recognized bodies who moved into internal 
auditing at the professional level. With the expansion of 
internal audit, due in no small part to the efforts of the 
Institute of Internal Auditors, business schools and the 
major accounting bodies — each one having a specific point 
of view that is a natural development of its own particular 
traditions — it appears that internal auditors themselves 
may have no well-defined objective as to what they should 
be doing. , 

As a starting point I quote from the Statement of Res- 
ponsibilities of the Internal Auditor, as issued by the 
Institute of Internal Auditors: 

“The objective of internal auditing is to assist all members 
of management in the effective discharge of their responsi- 
bilities by furnishing them with analyses, appraisals, recom- 
mendations and pertinent comments concerning activities 
reviewed. The internal auditor is concerned with any facet 
of business activity where he can be of service to manage- 
ment.’ 


As the work of the internal audit departments develops, 
they attract expert staff with training in other disciplines. 
First and foremost, as more attention is focused on large- 
scale expenditure, engineers and quantity surveyors are 
being attracted; work study specialists are being used to 
assist in the examination of shop floor practices; staff with 
training in business management’ are being used to in- 
vestigate the efficiency of management within the organiza- 
tion. Nevertheless, having said this, the actual work of the 
internal audit department must be defined by the orga- 
nization for which it works. 

If the organization requires a purely financial audit, 
then it should receive a purely financial audit. Although 
the internal auditor may try to convince his management 
that his skills are not fully utilized and that he could be of 
The author is currently Chairman of the London District of the 
Institute of Internal Auditors’ UK Chapter. The views expressed are, 


however, personal and do not necessarily reflect the official policies of 
either the UK Chapter or its parent Institute. 


far greater service if he were allowed to expand his influence 
he must also recognize that under his particular corporate 
organization the work he would like to carry out may, in 
fact, be carried out by other departments. He should not 
grieve for his lost responsibilities, but prove his capa- 
bilities in the areas in which he is working. 

This means that the internal auditor must closely con- 
sider and define the bounds of his responsibilities. Any 
forays over these boundaries should be looked at as un- 
official, even though expedient, and he must be willing to 
retreat back to the boundary once he has completed his 
assignment. 


A professional approach 


Currently, business in the public sector is recognizing 
the benefits that can accrue from strong internal audit 
departments. If the internal auditors are to prove the point, 
they must be professionally competent in their approach 
and give to their organizations what is required of them. 

I would suggest that the concepts of audit. approach, 
developed by professional firms, can be transferred to 
internal audit fairly easily. An auditor needs to survey 
the system. He should document it both so that. he can 
understand its working, analyse it and have a reference 
point against which he can’ measure variations from the 
system. From the work that he has done, he can develop 
the audit programme which can most effectively test the 
system. 

I feel that thë external auditor’s philosophy of examining 
controls as against testing for accuracy has less relevance 
in an internal audit environment. Of course, the internal 
auditor should evaluate, as far as his organization is con- 
cerned, the extent that it is at risk in any particular area. 
His concern for any particular system usually relates to an 
area of responsibility of a senior manager. After the neces- 
sary vetting his views of risks and audit priorities determine 
the areas of responsibility that may be subjected to audit. 
A satisfactory audit must provide evidence if there is a 
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When you investin property, _ 
it makes sense to buy 
units inthe largest Property 
Fund in Britain. 





__ Weve shown here just a few of over 200 properties 
in our portfolio which, with a current value of £230 million, 
is almost three times larger than our nearest competitor. 


All are in prime locations, be they offices, factories, 
warehouses or farmland and they produce an annual 
rental income of £10.4 million from 550 tenants, 
which it is estimated will rise to £14.0 million by 1978. 


For further details write to Abbey Life Assurance Company Limited, 
` 1-3 St. Paul’s Churchyard, London EC4. Tel: 01-236 1555. 
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failure, evaluate the -possibility of error occurring or 
project from the findings the extent the organization is at 
risk. He will be required to take a view as to its significance. 

The decision to make changes must remain with the 


“ manager responsible. Once the arguments have been put 


to him and to any other person who needs to be made 


‘aware, the final decision must be made, and the level of 


risk that may remain is implicitly accepted by that manager. 
An auditor does not have executive responsibility, but 


‘like any external consultant must have the powers to 


persuade line managers to make changes if these are 
necessary, or to accept that a decision has been made. If 
he feels that the decision is wrong and weaknesses will 
result from it, he must concentrate his audit efforts in this 


- area of weakness so as to monitor the extent that the 


organization is suffering from this risk. i 


. Staffing 


An internal audit department, apart from its adminis- 


` trative organization, must be staffed, first and foremost, by 


auditors who have a commitment to auditing. Their 
backgrounds may be from engineering, accounting, 
production, work study, surveying etc., but this is useful 
only in so far as it helps them to understand the impli- 


. cations of the comments made by staff of departments 


contacted. . 
The auditor cannot, and should not, attempt to overturn 
a decision made by a professional who is employed to 


‘make that decision. He can point out in retrospect that it 


may have been an error, or if he is involved in the develop- 
ment of new systems, the implications of a certain line of 
action. His expertize will also be available to other members 
of the internal audit department and this will help them to 
appreciate the problems that may arise and also to under- 
stand the significant points that should be checked in any 
given procedure. ; 


Organization 


The organization of the internal audit department and its 
position within the corporate organization is important 
in so far as it may affect the work that can be carried out. 
The authority of an internal auditor devolves from his 
boss and the level to which he reports. The internal 
auditor, whilst continuing to have a policing responsibility, 
should not be considered only as a spy in the camp. I 
would suggest that, generally, he reports to the senior 
manager responsible for the activities being audited, and 


_ tries to persuade him that necessary changes should take 


place. 

Reporting procedure, like the work of an internal audit 
department, must be related to the normal procedures 
and structure of the organizational environment. I would 
suggest that internal audit departments do not report ‘on’ 
a procedure and the staff who are responsible for it (ie 
the functional relationship), but report ‘to’ the senior line 
manager on the workings of his department (ie the line 
relationship). 

If this view is accepted, it is necessary that confidential- 
ity of reporting be maintained except in those instances, 
which have to be clearly defined, when functional relation- 
ships take precedence. 
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The internal auditor may escalate his reports: l 

(a) when board members require a general resumé of his 
activities; 

(b) where there is a policy decision to be taken, but which 
cannot be taken at the level of the person to whom the 
report is being made; 

(c) in the event of a possible defalcation; or 

(d) if the departmental manager/director is implicated in 
any malfunction that may have occurred. 

The findings of any audit should be discussed with 
interested parties before a report is issued, so that matters 
of fact can be checked and the interpretation agreed. The 
advantage of a face-to-face discussion is that comments 
made can themselves be tested before any formal report is 
issued and the quality of the audit evaluated. 

If the report itself has been checked through in draft, 
it is then difficult for the audited department to deny the 
findings that have been stated. If any major changes are 
deemed to be required there has to be a reference back to: 
the internal audit department to investigate why these 
points had not been discovered earlier. 


Institutional assistance 


As mentioned earlier, internal auditors are attracted from 
many disciplines although, because internal audit depart- 
ments are‘often part of finance, accountants predominate. 
I quote from the Research Report No x of the Internal 
Auditors’ UK Chapter, ‘A survey of internal auditing in | 
the United Kingdom’, which analysed the sources of 

recruitment as: 


Accounting per cent per cent 
Own personnel developed 35 
Public accounting firms 14 
Other firms 24 
University i 2 

, Ea 75 
Non-accounting 
Own personnel developed 14 
Other firms 7 
University 4 25 

' 100 


1 


The various accounting institutes provide courses on 
internal auditing, or include the subject in their syllabuses, 
as also does the Institute of Administrative Staff. The main 
bodies that concentrate on internal auditing are CIPFA, 
through its Audit Panel, courses and publications, and the 
Institute of Internal Auditors. 

The United Kingdom Chapter of the Institute ‘of 
Internal Auditors, with one thousand members, is the 
largest Chapter in the Institute and believes in dissemi- 
nating information on internal audit practice as widely 
as possible. It encourages participants in its activities 
to take out membership and to share their audit knowledge 
with other members, in such ways as courses, seminars and 
exhibitions; research projects; industrial audit study 
groups; publications ; and sponsoring conferences. 

The UK Chapter is also host to the Institute’s forth- 
coming West European Regional Conference, to be held 
in London from October rath to ae [The Accountant, 
April 7th]. 
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‘when discussing 


PERSONAL 


PENSION PLANS 


with your clients 


Time Assurance Society 


is well known for its expertise in the field of 
Personal Pensions for the Self-Employed and 
can help the busy Accountant by providing: 


% An easy to read but comprehensive 


quotation (by return of post in most cases). 


¥ Recognition of individual requirements. 
* Highly competitive rates. 
¥* Attractive commissions. 
If you would like an Agency with the 
Society, please complete the coupon. 


_ To: TIME ASSURANCE SOCIETY, 
56 Moorgate, London EC2R 6EL. 
Tel: 01-628 7546/7 
| Please register me/us as Agent(s) of Time 
Assurance Society and send.a supply of ge 
Pension Bond literature. (BLOCK CAPITALS PLEASE) 
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TIME 


on your side 


The Legacy 
Check List 


May we suggest some additions to the con- 
siderations your clients generally apply to making 
bequests. In the changing conditions of today, we 
believe that it is wise to add the following questions: 
1 Does the charity serve those in the greatest need, 

now and in the future? 

Oid people suffer the greatest deprivation almost 

everywhere — their health, housing, warmth and 

loneliness are usually at the end of the queue. 

Time is not on their side — Help the Aged is. 

Does the charity mobilise volunteers to increase 

its effectiveness? 

Help the Aged is helped by thousands of 

dedicated people, young and old. This is why it 

achieves so much with each £ donated. 

Does the organisation show practical initiative in 

changing circumstances? 

In the last ten years alone Help the Aged has 

pioneered nation-wide flats for needy old people, 

day centres for the lonely, mini-buses for the 
housebound, a volunteer-distributed newspaper 
helpful to the old, aid for day hospitals, extra 


geriatric research, international help, and much _Ț 


more. 

Will the value of the bequest be greatly reduced 
by inflation? 

This aspect is given great attention by Help the 
Aged trustees. They endeavour to use funds for 
work that will give enduring benefit, and therefore 
will grow in value. 

Can the donor retain a personal association with 
the work helped? 

Help the Aged welcome such a link, for the 
charity sees itself as a channel for the compassion 
and goodwill of its donors. A whole scheme for 
the elderly in the UK can be named in con- 
junction with a £200,000 bequest; £150 inscribes 
a name on the dedication plaque of a day centre; 
£100 names a hospital bed in Asia or Africa. 
Among the well-known people who endorse the 
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| NAME cocccssesceccccccccossssses TA 12/9/77 | value of a legacy to Help the Aged are Lord 

aout tse E E AEE LE EE Shaweross, Lord Gardiner (the charity’s president), 

| ADDRESS irisaren | Lady Spencer-Churchill, and General Sir Brian 

E E E AE aces EE cant oS lec eta | Horrocks. Full details and an Annual Report & 

Accounts gladly sent on request to: The Hon. 

| PROFESSION .......c..cccccccecssenevees Date Established | Treasurer, The Rt Hon. Lord Maybray-King, 

| NAME OF BANKERG...........ceccsscssessssssscssscevscesenstseeccensavacaveesere | Help the Aged, Room TA9L, 32 Dover Street, 
BRANCH 5556.5 cecsstecescetactstdsveoenveasastcdetscutscioiceccuvoncdsteceickioneeane | LONDON WIA 2AP 
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Why International Accounting 


is Important 


by CHRISTOPHER NOBES, BA, ACCA 
' Lecturer in Accountancy, University of Exeter 


_ Formats of accounts, with relatively few specific exceptions, 
are not precisely specified in Anglo-Saxon countries, and 
this makes comparisons with the accounts of other com- 
panies fairly difficult for the non-accountant. In the 
Netherlands, too, the application of micro-economic ideas 
that accounts should reflect the economic significance of 
each event has led to great diversity. 

It is obviously also true of the UK and the USA that 
the considerable diversity of formats for accounts could 
be said to spring from the great diversity of companies 
and the situations and problems they face. However, some 
© standardization should be possible without using a strait- 
jacket. 

In continental countries, ‘uniform accounting’ has 
“been in operation, applying to formats as well as to account- 
ing rules. Published formats are prescribed and allow 
little flexibility. They were not designed for ease of com- 
prehension for the non-accountant, but for processing by 
government and tax officials. Companies often publish no 
more than the minimum required by law and this excludes 
many notes that would be helpful. 
` Many of the useful totals and sub-totals used in British 
accounts are not possible within the prescribed continental 
formats. Also, corresponding figures for the previous 
year do not need to be shown, which reduces the usefulness 
of accounts. 

Uniform accounting can be taken a stage further by the 
use of a ‘chart of accounts’ like those included in the 
French Plan Comptable Général. The chart, which is 
additional to the published accounts, specifies exactly 
where the balances on various accounts are to be 
shown. 

As an example of the detail to which the chart may go, 
let us look at class 2 (fixed asset accounts), sub-class 21 
(fixed assets). Further sub-classes are illustrated below: 


2 Fixed asset accounts 
21 Fixed assets 
216 Other tangible fixed assets 
2160 Furniture and office equipment 
21600 Furniture 
216004 Office furniture 


There are 75 variations on the accounting Plan for 
different industries. The Plan also includes asset valuation 
rules, model financial statements, cost accounting proce- 
dures and other accounting rules. The scheme is compul- 


The first part -of this article appeared in The Accountant of' 


September 8th. 


sory in France, and is administered by a government body; 
in Germany, a similar system is recommended but is not 
compulsory. 

One criticism of uniform accounting is that it may lead 
to a spurious comparability that masks a multitude of 
differences. To prescribe that the same formats and rules 
must apply to all situations appears unduly restrictive; 
flexibility is necessary in order to allow the exercise of 
judgement in the large variety of situations which may ~ 
require individual considerations in order to achieve a 
true and fair view of their effects on a company’s financial 
position. 

1 
Accounting rules 


If the formats of published accounts differ between Anglo- 
Saxon and continental countries, differences in accounting 
rules are just as great and even more likely to lead to 
confusion. One example of such a difference is the influ- 
ence of taxation on accounts. 

In Anglo-Saxon countries (including the Netherlands 
for this purpose) the influence of taxation on accounting 
policies is small, and a number of adjustments are common- 
ly made to accounts. to establish the taxable profit. There 
are nevertheless some slight influences, such as the lack of 
use of LIFO in the UK where it is unacceptable to the 
Inland Revenue, contrasted with its growing prevalence in 
the USA where it is recognized as an approximate adjust- 
ment for the inflationary holding gains on stocks. 

The effects of tax on continental accounts are much 
more significant. In France, Germany and Italy, most 
items claimed for tax must be shown in the accounts. 
To a large extent, the published accounts are the tax 
accounts. ' 

Perhaps the most important example of, this is that . 
depreciation claimed for tax purposes must be charged 
against profit. In most cases the maximum depreciation 
rates allowed by the Revenue authorities are reasonable, 
though not necessarily those that a company’ s accountants 
believe to be the most realistic. However, in some cases, 
where special accelerated allowances are available, the 
charge against profit in some years will be unrealistically 
high and in later years unrealistically low. 

There are many further examples, several of which 
relate to the tax allowances for writing down various assets. 
For example, in Italy a 5 per cent provision for doubtful 
debts is allowable for tax and therefore it is tempting to 
adjust the accounts in order to reduce taxation. 

Another obvious influence on continental practice 1s the 
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REQUIREMENT: A PARTNERSHIP.OF ACCOUNTANTS WISHED 
TO BORROW MONEY IN AN EFFICIENT WAY TO PURCHASE THE 
PROPERTY WHICH THEY OCCUPIED. 





Like most professional partnerships, Messrs, GEE and amz 
faced two chronic problems. On the one hand, they suffered from a 
shortage of working capital caused by overheads soaring, whilst 
money was tied up in work in progress and outstanding accounts. 
On the other, because of the high rate of personal tax on profits it 
was difficult for them to accumulate personal capital, 


For many years these Accountants, like most other partnerships, 
had rented the property they occupied, The rent payable was 
relatively low, but the prospects were that it would rise steeply 
with the next rent review. While they had found it difficult to 
accumulate capital, their landlord had benefited from the growth 
in capital value of the property over the years. In the past the 
Accountants did not take action as the alternatives seemed costly. 


ACTION: THE HAMBRO PARTNERS! CAPITAL PLAN 


Through this Plan, the partners were able to raise long-term 
finance to buy the property. This represented a very high 
proportion of the reduced buying price which they were able, 
as tenants, to negotiate. The loan was granted on an interest-only 
basis for 15 years, with the prospect of subsequent 5 year renewals, 
so that no immediate repayment of capital is required. 
The interest payable is the building society lending rate plus 3%. 
It is tax-deductible and in a few years the rent saving should 
exceed the interest payable. Meanwhile, the value of the 
property itself should move steadily ahead, leaving 

Wi considerable equity to’ be realised as a 

, capital sum at the partners! l 

retirement, 
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greater strength of the concept of conservatism. Manifes- 


` tations of conservatism include the general illegality of 


revaluing fixed assets; the compulsory jbuilding up of 
legal reserves from profit, typically 5 per cent of yearly 
profit until the reserves reach 10 per cent of capital; the 
prevalence of other reserves and provisions for price rises, 
risks, possible losses in value and so on. In Germany, for 
example, profit figures are often declared as round numbers, 
making it clear that profit is a conservatively contrived 
figure. 

For the information of investors and analysts, some 
German companies also make more realistic estimates of 
profit which may be as much as four times higher. Also, in 
each country, the market value of property does not have 
to be shown. The cumulative effect of these factors pro- 
duces very conservative balance sheets and profit and loss 
accounts, as might be expected in countries where the law 
is very strong and bank finance is so important. 

Another major problem for Anglo-Saxon readers of 


- continental accounts has been the lack of consolidation for 


most French and Italian groups, and the different methods 
of consolidation used by German groups and those French 
groups which do consolidate. In France, even in the early 
1970s, very few groups published consolidated accounts 
even if the holding company was quoted. The Commission 
des Opérations de Bourse has been active recently in 
persuading French quoted companies to consolidate, and 
makes this a requirement for new quotations, though the 
method used for consolidation differs from those used by 
Anglo-Saxon companies in several ways. 

We may see further differences arising as a result of the 


‘introduction of inflation accounting. UK accounting has 


moved towards systems of inflation accounting based on 
Some Dutch 
companies have been producing such accounts for many 
years. However, continental accounting seems to favour 
general indices and variants of current purchasing power 
accounting. 


Harmonization 


The purpose of attempts to harmonize accounting practices 


in different countries is to make the accounting state- 
ments of companies in those different countries sensibly 
comparable. One driving force in international harmoniza- 


' tion is the International Accounting Standards Committee 


which was formed’ in 1973 by accountany bodies of nine 
countries. 
It is, of course, very difficult to reach agreement on 


‘international standards, and many of them are compro- 


mises which allow substantial flexibility. However, the 
IASC is very useful in promoting international under- 
standing of the problems of harmonization; it may help to 
improve standard practice dramatically in some countries; 
and some developing countries are able to use the 
standards as a ready-made package of generally accepted 
principles. 

The member bodies of the IASC have agreed to make 
international standards binding for their members. In the 
UK this seldom raises any problems, though there have 
been instances of international standards preceding UK 
standards on particular issues. 
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A much moře important. source of harmonization in . 


terms of its effects on UK accounting practice is the EEC 
Commission which issues Directives to member govern- 
ments which must be adopted after enabling legislation 
has been put through national parliaments. In particular, 
the draft fourth Directive (final version expected soon) 
covers the presentation and content of accounts, and 
methods of valuation; and the draft seventh Directive deals 
with consolidated accounts. 


Strong arguments 


.The arguments for harmonized accounting practices 


throughout the EEC are strong. They include the desire to 
make the same legal requirements for all companies which 
have similar legal forms and which operate in competition, 
and the need to encourage the free flow of investment, 
trade and labour by ensuring the transmission of reliable 
homogeneous financial information from all EEC com- 
panies. 


The fourth Directive owes a considerable debt to Ger- 


man law but was redrafted in 1974 to include many changes 
argued by the UK and Ireland, supported by the Nether- 
lands. It proposes that published balance sheets should be 
in one of two standardized formats, and that profit and loss 
accounts should be in one of four. The concepts of the 
‘going concern’ and the ‘true and fair view’ are now 
enshrined in the fourth Directive, but they may be more 
easily overruled by legal prescription than they traditionally 
have been in the UK. 

Harmonization arguments have led not only to Direc- 
tives, but also to proposals for a European co npany 
which would be supra-national for all purposes, including 
company law and taxation. This Societas Europea is an 
idealistic approach to the solution of the problems involved 
in harmonization which it will be difficult to get national 
governments to agree about, because of the legal and tax 
problems and particularly because all countries do not 
want the same amount of worker participation. 

International accounting is becoming increasingly rele- 
vant to UK accountants; and the effects of harmonization 
will become increasingly noticeable. 

The importance of law and taxation, and the lack of 
importance of public quoted companies and individual 
shareholders in continental countries helps to explain the 
difference in aims of accounting. Accounts in these countries 
do not intend to present a true and fair view, but to abide 
by detailed accounting rules. 

Interpretation of continental accounts is aided by under- 
standing the differences in the background and purposes 
of accounting. There are different disclosure requirements, 
a variety of factors leading to greater conservatism, and 
important differences in consolidation practice. 

Knowledge of international accounting should also help 
to understand the need for, direction of and effects of 
harmonization. The important sources of harmonization 
are the IASC and the Brussels Commission. The effects of 
the fourth and seventh Directives will be particularly 
important for published accounts. Ultimately, all UK 
accountants can expect to become indirectly involved with 
international accounting — even if they do not come into 
contact with overseas parent or subsidiary companies. 
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LOGOS. ONCE YOU 
RY IT. YOUR CALCULATOR 
-~ JUST WON'T DO. 


22 365+ 
R22. 23+ 
Z 356. 32+ 


From Olivetti comes the Logos 
range of calculators. 

Seven beautifully efficient 
machines dedicated to transforming the 
way business calculates. 

What sets Logos apart from so 
many calculators currently in business 
use? Logos telescopes the time and 
effort involved in routine office 

. calculations. 

And for more complex 
calculations, Logos really takes over. 

The £170 Logos 45PD calculator 
for example, displays and prints instant 
sales comparisons. 

Helps you with your estimating. 
Reckons hours and minutes worked. 
Gross profit margins and pricing. Days 
elapsed between-dates. Automatic 
averaging. And it allows you to instantly 


Logos 45PD quite simply does 
more hard calculating work more 
efficiently, and with more ‘short cuts’, 
than many machines twice its size — 
and twice the price. 

Starting at around £100, there’s a 
Logos for everybody who counts in 
your company. Only an inspection can 
illustrate their advantages. 

So come in to your local 
Logoscenter and see how business 
calculating comes out of the dark ages. 

But be warned. Once you’ve 
looked at Logos, your calculator just 
won't do. 


For details of your local Logoscenter, 
contact Peter White, British Olivetti Ltd., 
30 Berkeley Square, London WLX 6AH. 
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An Agonizing Verdict 


From EDWARD SYMONDS in the United States 


In this column on April 28th we outlined the bitter choice 
in extractive industry reporting that faced the - Financial 
Accounting Standards Board, and the pressures on it to 
defer or avoid a clear decision. Yet the Board has plucked 
the nettle, and done so in ample time to meet the year-end 


_ deadline. 


There has been general regret over the Board’s decision 
not to renew the $125,000 appointment of Mr Arthur L. 
Litke, chief accountant of the Federal Power Commission 
at the time of its conversion to full-cost reporting. But at 
least this loss (and the 5-2 split that preceded it) reveals the 
keenness of the dispute within the FASB and the firmness 
of its resolve to meet the call for an end to the permisie 
ness of existing oil company standards. 


Other industries 


_To save time, the exposure draft issued last month on 


‘Financial Accounting and Reporting by Oil and Gas 
Producing Companies’ concentrates on this one sector of 
the petroleum business and leaves for later consideration — 
if necessary — the problems of other extractive industries. 
‘There will be no repetition of the tense public debate that 
greeted the issuing of the discussion memorandum on this 
same subject earlier this year — although many companies 
are likely to take up the FASB’s invitation to offer written 
comments by September 22nd. After that, the Securities 


, and Exchange Commission has until December 22nd to 


approve (as is widely assumed) the proposed standards, but 


‘must allow further opportunities for public comment. 


otwithstanding this lengthy review process, the chances 


"< -of survival of the latest proposals are considered good. In 
- that case, life will never be the same again for the smaller 


producers that have been primarily responsible for the rapid 


. spread, over the last two decades, of full-cost treatment of 


exploratory outlays — nor for the critics who have for 
so long berated the profession for obscuring the most 
revealing features of the petroleum industry: 

More than 80 per cent of United States oil and gas 


, production comes from companies using traditional 
` successful-efforts accounting practices, according to which 


dry-hole expenditures are charged against income, either 
as incurred or as soon as the property is determined to be 
unproductive and is abandoned. Yet as many as half the 
top 300 producers use the alternative, full-cost practice 
— indicating that the smaller companies favour it most. 
For them, as indicated in a study prepared by Touche 
Ross & Co, a switch to successful-efforts accounting 


_ would have reduced their recent level of earnings by as 
“much as 20 per cent, against a gain of 8 per cent on a 


switch from successful efforts to full cost. 
Two other methods of handling exploratory costs have 


been proposed. The discovery- value concept would record 
the estimated value of each discovery as it is made, and set 
off all exploratory costs against it. The current-value 
school holds that a company’s total reserves should ‘be 
regularly appraised, and their value (rather than their cost) 
adjusted for exploratory expenditures. These proposals 
mainly affect the way producing assets are carried in the bal- 
ance sheet, and have not been adopted by any major company. 

One of the thornier issues in successful-efforts accoun- 
ting has been the variety of criteria adopted by its prac- 
titioners in deciding when to expense an unsuccessful 
venture. A well may not be dry, but may be deemed 
worthless unless other reserves are found, or pipelines or 
similar investments undertaken. In this case, the exposure 
draft lays down that up to one year — but normally no 
longer — may be allowed before the well is expensed. 
Proposals to use a delay period of five years or even 
longer were rejected by the Board. Acquisition costs, 
successful exploratory wells and all development wells ` 
are to be amortized over their expected life by the unit-of- 
production method. Thus, major companies will no longer 
be free to expense some of their development drilling. 

Supporters of full-costing have often argued that gas 
companies would be unable to change to another method so 
long as the FPC required them to prepare full-cost reports. 
The Board has deflected this argument by requiring that 
henceforth such companies reveal the difference between 
their successful-efforts results and those shown under 
FPC or other regulatory instructions. 


Borrowing powers 


Another favourite argument of the full-costers (and their 
bankers) has been that the cut in assets and earnings follow- 
ing a switch to successful-efforts procedures would sharply 
reduce their borrowing power, and thereby hamstring 
their production efforts at a time of intense concern over 
future energy supplies. The Board’s rejoinder is that the . 
jmpact on company credit has never been adequately 
demonstrated, and that further study should be under- 
taken along the lines of that already summarized in last 
year’s ‘Tentative Conclusions on Objectives of Financial 
Statements of Business Enterprises’. 

In the meanwhile, the Board rejects the contention that 


_ its standards should be made to serve the purposes of the 


National Energy (or any other) Plan. Yet it must have 
been humbled to observe the way in which stock market 
prices of the smaller oil companies fell immediately after 
the issuing of the exposure draft. For the first few days at 
least, capital-raising by the full-costers was clearly made 
more difficult, precisely as they had predicted. 

_ Another confusion that the. Board is eager to dispel ' 
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Bradford & Bingley Building Society is one These are just some of the services which 
i of Britain's biggest building societies. will be of interest to the professional. 
With assets of more than £700M, Bradford Bradford & Bingley S.A.Y.E. | 
| & Bingley offers complete security together An excellent scheme for.regular'savers, 
HE with a wide range of savings schemes to suit appealing strongly to the higher tax bracket 
a every investor. investor. Tax free bonuses of up to £560 payable < 4 
Bit The Society has more than 500 branches on monthly investment of £20. 
| and agencies throughout the country. Your local Bradford & Binatey High Yield S.A.Y.E. a 
‘SRR branch manager will be glad to give you all the On: ath b lngtey righ Yield >. font a 
i information you need about any of the T ae k est investments your a at fy 
UIE investment services available or, if you wish, can make. A Jump sum investment in a Special AR 
4 you can write direct to Head Office. Share Account {ata guaranteed differential = 
i above Paid-up Share rate) with a monthly E g 
i transfer to S.A.Y.E. The two tax free bonuses = 
a : make this of special importance to the higher 4 
fw rate tax payer. i 
: Bradford & Bingley Regular Income A 
Most accounts offer your clients the A 
facility to have their interest paid either a 


f J : l : monthly or quarterly direct to their Bank. 

i : 4 All the other usual building society services, 
: including a competitive Term Share portfolio, 

regular savings, Trustee accounts and 

Paid-up Shares are also available. 
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BRADFORD & BINGLEY 
BUILDING SOCIETY 


HEAD OFFICE: BINGLEY, WEST YORKSHIRE 
- Assets exceed £700,000,000 
"Member of the Building Societies Association 
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concerns the treatment of tax savings effected by thé 
universal practice of writing off, in income tax .-turns, 
practically all the- year’s geological and geophysical, 
exploratory and development drilling costs. These savings 
‘ would henceforth have to be provided for as deferred 
taxes in the financial statements. 

Digging still deeper for significant information, the expo- 
sure draft is rigorous in its interpretation of the December 
1975 legislation under which this whole effort has been 
mounted. Companies that have held out against the trend 
toward full disclosure of proved oil and gas reserve data 
would henceforth have to report their net holdings by 
‘individual countries or groups of countries as appropriate 
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for meaningful disclosure’, together with a-record of the 

reasons for year-to-year changes in these totals, and with 

entirely new details of expenditures (under the same 

geographic breakdowns) for acquisitions, exploration, 


‘development and ,production. Thus amplified, these 


sections of the reports will begin to make much more 
revealing reading than in the past. British and other 
companies will be subject to the same disclosure rules, if 
they wish to retain access to the United States capital 
market. 

The new procedures will be adopted, if the FASB has 
its way, with statements covering the year 1979 — by which 
‘time restatements for prior years will also have to be ready. 





| VAT TRIBUNAL DECISIONS 


Reconstruction 
or Repair? 


A building with a total floor area of some 24,000 sq ft over three 
. floors was badly damaged by fire. The London VAT Tribunal 
_accepted evidence that it would have been both impracticable 
and expensive to rebuild the damaged portion (approximately 
15,090 sq ft) as it was exactly before the fire. What was done 
was to demolish the damaged upper floor and to redesign the 
remainder as a building of two floors only with a different style 
of roof. The Commissioners of Customs and Excise contended 
. that the whole of the expenditure amounted to work of repair. 
The Tribunal, after reviewing previous cases in this area, 
concluded that the work done amounted to the renewal or the 
replacement of a subordinate part of the building. It was true 
that the whole of the damaged wing comprised 15,000 out of a 
total of 24,000 sq ft; but the necessary work involved the 
renewal or replacement of part only of the structure of the first 
» and second floors, and a new roof. From the standpoint of the 
building as a whole, this was a subordinate part. Demolishing 
what was left of the third floor was a necessary prerequisite to 
the work actually done, and should be considered as part and 
‘parcel of the work of repair. Nor did the fact that the work 
stopped short at the second floor, with a new type of roof, pre- 
vent what had been done from being regarded as a work of 
repair. - 
Thomas Briggs (London) Ltd v. 
LON/77/81, July 6th). 


Customs and Excise 


Costs on Adjournment 


As previously noted, VAT Tribunals appear to be making 
greater use of their power to award costs to the Commissioners 
of Customs and Excise against appellants who either fail to 
appear when their appeal is called on or apply for an adjourn- 
ment at the last moment. This is exemplified further by a recent 
case before the Birmingham VAT Tribunal. 
When the appeal was called on, the appellant was represented 
by counsel, who claimed that he had not been instructed by 
`, solicitors for the appellant until some three months after the 
- ‘date of the notice of the appeal, and had had his first conference 


with the appellant barely a week before the date fixed for the 
hearing. Counsel had advised his instructing solicitors to apply 
for an adjournment, but it appears that there was some con- 
fusion, and the Commissioners of Customs and Excise were not 
aware that an application for adjournment was to be made until 
immediately before the hearing. . 
The Tribunal allowed the application for an adjournment of 
up to six weeks, remarking at the same time that the appellant 
and his advisers should have fully prepared for the hearing much 
earlier than in fact they did. The adjournment would be allowed 
to a date to be agreed between the parties, subject to payment 


. by the appellant of £50 in respect of costs incurred by the 


Commissioners of the date originally fixed for hearing. 


Wazid Ali (trading as Dilshad Restaurant) v. Customs and 
Excise (BIR/77/61, July 5th). 


Food for Consumption 
‘Off the Premises’ 


An itinerant vendor serving hamburgers and hot dogs from a 
motor vah was supplying food other than in the course of 
catering, and thus succeeded in his appeal against an assessment 
to VAT. The van window from which the food was served 
would admit only one customer at a time, and there were no’ 
‘premises’ within the meaning of group 1, item 1 of Schedule 4 
to the Finance Act 1972. 

In reaching this conclusion, the London VAT Tribunal 
followed the ruling of the Manchester Tribunal in James v. 
Customs and Excise (MAN/76/169, The Accountant, July 14th). 


Spragge v. Customs and Excise (LON/77/108, June 21st). 


Appeal Dismissed in Absentia 


Rule 26 (2) of the VAT Tribunals Rules 1972 empowers a VAT 
Tribunal to proceed with the hearing of an appeal in the absence 
of either party, subject to a right of application within 14 days 
for any such decision to be set aside on such terms as the Tri- 
bunal may think just. Acting under this power, the Manchester 
VAT Tribunal has dismissed an appeal against an estimated 
assessment, holding that the appellant (who did not appear and 
was not represented when the appeal was called on for hearing) 
had not in any case tendered any evidence to discharge the onus 
of proof upon him to displace the assessment. 

. The Tribunal also made an order against the appellant for 
£70 payable within 28 days, in respect of costs incurred by the 
Commissioners of Customs and Excise which were thrown 
away by reason of his failure to appear. 


Adams v Customs and Excise (MAN/77/71 & 73, July xoth). 
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FOR TAX 1977 — PEMBROKE & PEMBROKE 
ARE THE WINNERS 


Expertise. The largest tax department in the U.K. headed by a former Tax Partner 
in a City firm assisted by an Oxford graduate and a team of lady consultants. 
Selection. We act for every London firm of any size. 


NEWLY QUALS — TAXATION to £5,500 


As a former tax partner in a City firm most bright young C.A.s consult Mr 
Pembroke on training library, practising certificates, choice of company, personal 
or both. LONDON, BERKS, CROYDON, MIDLANDS, MANCHESTER. 


TAX CONSULTANTS 


No computational work ~ pure planning and research. 

International Tax. Predominantly Europe and Middle East, some U.S. and 
other countries. Assistant Manager. £8,000+. 
Oil. Knowledge of oil tax essential, previous consultancy not essential. £8,500. 
Personal Tax Predominantly C.T.T. & U.K. Personal — some corporate. to £8,500. 
P.A. Tax Consultant. A.T.I.I. for personal and company tax advice in junior 
capacity. Medium firm London EC1. £6,500. 
Commerce/Industry. Several openings U.K. & International tax. 


£6,500-£9,500 


PERSONAL TAX — COMMERCE £7,500+ 


Highly personable tax specialist for personal tax planning and financial advice in 
plush, wealthy West End tax department. Flair and experience of all personal tax 
complexities essential, Salary unlikely to be an obstacle for right person. Other 
commercial openings at lower levels — please contact Mr Pembroke. 


TAX— BANKING £8,000 


City. Established British bank seeks regional tax manager. Consultation of top 
management; U.K. tax affairs and all tax matters in overseas territories particularly 
the Far East. Excellent fringe benefits and mortgage facilities. Our banking depart- 
ment are also interested in meeting lower level taxation staff. 


TAX — INDUSTRY c. £6,500 


West End. Major British company with diverse interests in shipping and engineering 
seeks young C.A. or A.T.LL as assistant manager. Duties will include computations, 
reports and advice on U.K. and overseas tax. Similar openings Newspapers, 
Hotels, Oil, Construction, Shipping. 


CORPORATE TAX £7,000—£15,000 


Senior Tax Manager. Large firm of C.A.s, partnership calibre. £10,000+. 
High-Powered Senior. Dynamic international firm — partnership calibre C.A. — 
U.K. & international tax. £8,500. 
West End. Prestige medium firm. Partnership prospects. 

Holborn. All-round tax specialist for Early Partnership. 

Junior Manager. International firm — City. 

Tax Manager. Medium firm, Holborn. C.A. good administrator. 

Manager. Large firms Liverpool Street, Holborn. 

Seniors. A.C.A. or A.T.LI. or unqualified, Marylebone, Strand, Holborn, 
Chancery Lane, St Paul’s, etc. £6,000-£8,000. 


embroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021-236 5513 








NEWLY QUALS — PROVINCES 


Brochures of international firms available. Current openings include BIRMING- 
HAM, BEDFORD, BRIGHTON, BRISTOL, BOURNEMOUTH, CARDIFF, 
COVENTRY, HARROGATE, IPSWICH, LEICESTER, LEEDS, MAN- 
CHESTER (Audit or Tax), NORWICH, NOTTINGHAM, OXFORD, 
SHEFFIELD, SOUTHAMPTON, WOLVERHAMPTON. 


OVERSEAS BROCHURE 1977-78 


All candidates handled by an experienced Chartered Accountant. 

Middle East. Tehran, Saudi, Abu Dhabi, Gulf States, Libya. — Immediate 
interviews with overseas clients visiting London. 

Europe. Mr Pembroke has recently returned from a fact-finding tour of 
BRUSSELS, LISBON, MADRID, BARCELONA. Other openings Frankfurt, 
Athens, Channel Isles, Paris, The Hague, Milan. 

Africa. Nairobi, Lusaka, Lagos, South Africa. 

Caribbean. Jamaica, Cayman Islands, Bermuda, etc. 


PERSONAL TAX — LONDON 


West End. High-powered specialist for small tax-oriented firm. 
Euston. Personal tax manager — small, medium firm. £7,500 
Marylebone. Personal tax supervisor, progress to corporate, £6,500 
Non-Residents. International firms — Holborn, City — seek specialists in 
expatriates working in the U.K. (mainly U.S. citizens). 

Liverpool Street. 2 medium firms, specialists in underwriters. 

Junior Manager. Large firm — St Paul’s. 

Manager. Personal tax manager, small firm Holborn. 

Holborn. Personal tax, C.T.T. development land tax — medium firm. 
Chancery Lane. Medium firm, mixed portfolio, personal bias. 
Gray’s Inn. Smali tax-oriented firm, with incentive scheme. 

Park Lane, Good-class medium firm — bias to tax planning. 
Personal/Company. Mixed portfolio — national firm, Soho. £5,600 
Assistant Managers. 2 openings — large firm Holborn (1 for U.S. Tax). c. £6,000 
Legal. Personal Tax Manager — West End Solicitors. £6,000 
Seniors. Cannon Street, Waterloo, Euston, Baker Street, Soho. £5,000+ 
U.S. Tax Trainee. Large firm St Paul’s, Mixed portfolio of U.K. and U.S. tax cases. 
Training in U.S. tax by American C.P.A. £4,750 


£5,000-£8,006 
to £8,000 


c. £6,000 
£5,500-—£6,000 


HOME COUNTIES — THIS WEEK’S TAX 


ASHFORD (KENT). Personal tax senior — large firm 
BRIGHTON. 2 openings for managers, all-round tax 
CROYDON, 3 Personal tax seniors — London firms 
HASTINGS. Personal tax senior — Sussex firm 
HARROW/WEMBLEY. Personal tax — London and local firms 
IPSWICH. Tax Senior local firm £5,000 — manager London firm 
NORTHANTS. Personal tax supervisor — good-ciass firm 
PORTSMOUTH. All-round tax manager — national firm 
READING/WINDSOR. Mixed portfolio, multi-branch firms 
REDHILL. Personal tax senior — London firm relocated 
SEVENOAKS. Tax Manager and semi-senior 

WEYBRIDGE. Mixed portfolio/personal tax bias £6,000+ 


TAX — BIRMINGHAM £5,000—-£7,300 


~ Newly Qualifieds. To specialise in corporate, personal, international tax. Consider- 
able emphasis on personal and planning. Basic. £5,000 
Personal Tax. Openings in City Centre, Coventry, Northants. £5,000 
Tax specialist. C.A. for early managership. Partnership prospects. £7,300 


In the first instance please RING or write (quoting home number, age, dates, of 
any qualifications). ce 
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63 Moorgate London EC2 14 Temple Street Birmingham 
01-628 8525 021-643 6201 

14Great Castle Street 1 West Street Leicester 
Oxford Circus London WI 0533 24182 

O1-580 8035 AStanford Street Nottingham 
53 Victoria Street London SWI 0602582939 . 
O}-222 0483 27 Windsor Place Cardiff 

64 George Street Croydon 0222 371446 

O1-686 4686 

7 Mackenzie Sireet Slough 

Slough 35939 









49 King Street Manchester 
061-834 9733 

9 East Parade Leeds 

0532 38384 














OUT OF TOWN ISN'T OUT OF MIND 
An unrivalled knowledge of local firms, a network of offices across the country and expert 

consultants. We offer all this and more — objective, on the spot advice, sound career 

assessment and a friendly approach. So write to us in London or contact the office of your choice. 


SUSSEX AND HANTS COAST 
Experienced seniors for tax and audit. With or without supervision. Pleasant surroundings 
and good long-term prospects. 


THAMES VALLEY to £4,800 
Dynamic young practice requires PE Il finalists and newly qualified C.A.s. Hard work and 
real ability will be rewarded by partnership in the not too distant future. 


PROSPECTIVE PARTNER £6,000 LOUGHBOROUGH 

An opportunity for an enthusiastic Chartered Accountant whose main interest is 
with smaller clients to join a well established local practice. An attractive partnership 
will be forthcoming after a probationary period. 


ACA FINALISTS EAST MIDLANDS LINCOLNSHIRE 

We have a range of professional practices — from small local to large 
international — interested in hearing from finalists. Opportunities exist in Leicester, 
Nottingham, Spalding, Coventry, Northampton and Wellingborough. 

We also have industrial clients offering salaries up to £5,000, 


PERSONAL TAX Up to £4,000 COVENTRY 
An international practice of Chartered Accountants will offer a person with 
A previous experience or a T.O. H.G. A challenging career with an interesting range of clients. 


NEWLY QUALIFIED to £4,000 MANCHESTER 
International practice offering unique opportunity for early progression to supervisor and 
beyond. Full training and excellent experience for your vital 2 years to practising certificate. 


TAX MANAGER to £6,000 CARDIFF 
Cardiff office of international practice requires an experienced ACA/AT Il to run their busy 
tax dept, dealing with both personal and corporation tax. 


NEW SHEFFIELD OFFICE 
We announce the opening of new Sheffield Office at 24 Norfolk Row, S.1. Tel. 0742 738775. 
We have vacancies for young CAs/Finalists with medium/large practices. 


CHIEF ACCOUNTANT to £6,000 + car S. YORKSHIRE 

Expanding group requires person with experience in motor trade to become an active 
member of the management team. Responsible for a/cs activity and provision of management 
information. Contact Leeds or Sheffield branch. 















































TEMPORARY ACCOUNTANTS 
We handle more temporary 
Jobs than any other agency in the 
K. 


CALL US NOW 
For immediate assignments in both 

profession and commerce 01-6289015. 

63 Moorgate EC2. 
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Accountancy Personnel 


LONDON JOBFINDER 
63 Moorgate London EC2 
O1-628 8525 
14Great Castle Street Oxford Circus 
London WI O1-580 8035 
53 Victoria Street London SWI 01-222 0483 
64 George Street Croydon 01-686 4686 
7 Mackenzie Street Slough Slough 35939 






























ATTENTION TO ALL PE. fl FINALISTS 
Qualifying this week? As the leading specialists in this field we can arrange immediate 
interviews with firms of all sizes from International partnerships to sole practitioners. Whether 
you see yourself as an auditor, a specialist in taxation or insolvency, or in general practice we 
can introduce you to firms speaking your language. We offer constructive, unbiased advice on 
how to put your qualification to the best possible use. We don’t claim infallibility but we do 
have a very high level of success at matching our applicants to the needs of our clients. 


AUDIT MANAGER £6,500-£8,000 CITY 
A well known mediumilarge practice is anxious to recruit a young ambitious C.A. at 
management level. Suitable experience and organisational skills will advance the career of 


successful applicant. 


P.A. TO PARTNER to £6,000 WEST END 
Small rapidly expanding practice requires a recently qualified C.A, to work as partner's 
assistant. Early responsibility, own portfolio of clients and excellent prospects for the 


successful candidate. 


SPECIALISE IN TAX £4,500-£5,500 
Excellent opportunities for newly qualified C_A.s to develop a specialist career in 
personal and/or corporate taxation with International firms and larger/medium 


practices. 


TRAINING MANAGER CITY £7,000-£8,000 
An opportunity for a training manager seeking better prospects, or a qualified 
person wishing to specialise in this field with a well-known established medium practice. 







































NORTH LONDON £5,000 
Small, well established practice seeks finalisttnewly qualified C.A, capable of 


working at partnership level. An excellent opportunity for an adaptable candidate 
with sound general practice experience. 


TAX AND TRUST to £4,750 CITY 
Many opportunities exist in the City for tax and trust assistants with revenue experience or 


a legal background. 


JOIN THE LOTUS EATERS 
We have a number of openings at qualified level with International firms operating in the 


Middle East, Caribbean, and E.E.C. countries. All these openings have attractive salaries and 
early advancement. 


IF YOU HAVE FAILED THIS TIME ROUND . . . DON’T GIVE UP 
We can arrange interviews with leading medium size and large firms offering excellent 
experience, course facilities and paid study leave to good finalists re-sitting in 1978. 
































CALL US NOW 
For immediate assignments in both 

profession and commerce 01-628 9015. 

63 Moorgate EC2. 


TEMPORARY ACCOUNTANTS 
We handle more temporary 
jobs than any other agency in the 
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TAX 


TAX MANAGER WI c. £10,000 
Our clients are a large commercial 
organisation. They seek a qualified 
Accountant who has been specialising in 
taxation for a few years, preferably in a 
managerial capacity. 


NEWLY QUALIFIED WC! £4,500+ 
This excellent position which has arisen 
with a medium-size firm conld be very 
suitable for someone who has already 
gained some taxation experience. Very 
rapid headway could be made by a lady/ 
gentleman keen to advance in this very 
specialised field. 


SENIOR/MANAGER EC4 c. £6,000 
International firm seek a Tax. Senior with 
previous professional office experience for 
predominantly personal taxation. 


SENIOR W1 £5,500+ 
Someone who is able to handle personal 
tax cases at a fairly ‘high level’ is sought 
by this medium-sized practice in Mayfair. 


TAX JUNIOR EC4 c. £3,500 
Small/medium-sized firm is seeking a 
young person with a little professional 
office experience. Very good training will 
be obtained within this practice. 


TAX MANAGER W1 c. £6,500 
A very good opportunity has arisen for a 
person who would like to join a medium- 
sized firm and head their small Tax 
Department. 


SENIOR EC2 £5,000+ 
Substantial City firm requires a lady/ 


- gentleman who has had good previous 


personal tax experience. Every encourage- 
ment will be given to the selected candidate 
to progress. 


on W1. 





Executive Limited 


Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 


AUDIT 


AUDIT MANAGERS 

Several of our clients in Central London 
are urgently seeking well experienced 
qualified Audit Managers. They range in 
size from small/medium to large firms. 
Whatever your requirements why not 
contact us in order that we can advise you 
of the wide range of opportunities 
available. 


P.A. TO PARTNER WI £5,000+ 
This post would be very suitable for a 
recently qualified A.C.A. who has gained 
good auditing and tax experience with a 
small- or medium-sized firm. 


SENIOR WC1 c. £5,000 
Our clients are a medium/large-sized firm 
who can offer a wide variety of audits to a 
well experienced Senior, not necessarily 
qualified. 


SENIOR/MANAGER EC4 £6,000+ 
This post would be suitable for a qualified 
Audit Senior seeking advancement. It is 
with an old established firm of substantial 
size. 


NEWLY QUALIFIED £4,500+ 
We have many positions on our register at 
the present time for newly qualified 
A.C.A.s and A.C.C.A.s. Most of these 
offer excellent post-qualification training 
and experience and are with all sizes of 
practices. 


TRUST STAFF 


BOOK-KEEPERS £3,500+ 
Several of our clients are seeking Trust 
Book-keepers for their Trust Departments. 
It is preferable that candidates should have 
had experience in the Trust field although 
this is not essential in all cases. 


MANAGER WCI1 £6,000+ 
A Trust Senior who is keen to adyance is 
sought by this medium-sized firm. 


SENIOR EC4 to £6,000 
First-class opportunity with a very friendly 
firm who can offer a most interesting post. 














Wepwiuer Litilg 174 









PROVINCIAL 


TAX ASSTS/BIRMINGHAM 
£3,500—-£5,500 

Several of our clients are seeking 

additional staff for their Tax Departments. 


PARTNERSHIP PROSPECTS/ 
NORTHANTS £5,000+ 
This is the local office of a London based 
firm who require a recently qualified 
Accountant who has the ability and ‘flair’ 
to become a partner. 


SENIOR/GUILDFORD £5,000+ 
Our clients seek a qualified 
A.C.A./A.C.C.A. who has at least 1/2 
years’ post-qualification experience. 


TAX SUPER VISOR/LEEDS £ Neg. 
International firm seeks someone who has 
the potential to advance to Managership 
within the fairly near future. Corporate tax 
experience essential. 


SENIOR/PORTSMOUTH £5,000+ 
A recently qualified Audit Senior is urgent- 
ly sought by this small firm who ean offer 
good promotional prospects. 


MANAGER/NOTTS c. £5,500 
This medium-sized firm seeks a qualified 
Chartered Accountant. There is the 
possibility of a partnership in the future. 


TAX ASSTS/READING £3,500+ 
This London-based firm seeks a personal 
tax assistant who has had some experience 
within the profession. 


SENIOR/NOR WICH c. £4,500 
Medium-sized firm requires an unqualified 
Audit Senior/Manager who should have 
spent several years within the profession. 


TAX JUNIOR/SUTTON c. £3,000 
A young lady/gentleman with a little tax- 
ation experience is sought by this medium- 
sized practice. 


SEMI-SENIOR/SEVENOAKS £Neg. 
Our clients are a rapidly expanding 
practice who can offer good training and 
prospects to someone with at least three 
years’ experience. They also seek a Junior 
Assistant. 


We would stress that the above are but a small selection of the countless vacancies currently on our 
register. As we are now in our twelfth year of advising and placing professional office staff and as our 


clients range from large International firms right through to sole practitioners, it is obviously in your own 
interests to contact us when you are contemplating a change. We make every endeavour to ensure that 
the move you make is exactly right for you. 
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Big client, big responsibility, 
big opportunity. 


Today the need for accounting services of the 
highest calibre comes from all quarters of the world. 

The client list of a large accountancy firm may 
read like a Who's Who of world business. 

Banking, Shipping. Mining, Food. Textiles. Energy 
Production, Transport—all demand an increasingly 
skilled service and greater individual knowledge of 
accounting and the business world. 

So young accountants need to be more than 
highly qualified. * 

They also need the opportunity to show they 
have the ability to succeed ina challenging world. 

If you are seeking this opportunity. and have the 
ability and petential to take it, you could belong with us. 


Please write for a personal history form to 
Geoffrey May. Price Waterhouse & Co, Southwark 
Towers. 32 London Bridge Street. London SE19SY, 


or contact your nearest regional office listed below. 





United Kingdom 





Birmingham: R. J. Wails, 021-236 5011/Bristol: T. R. Taom, 0272-293701/Cardiff: P. J. Byworth, 0222-21723/Edinburgh: |. C. Adam, 031-225 4242 
Glasgow: J. G-Anderson, 041-332 4162/Leeds: K. Rawcliffe, 0532-448741/eicester: R. G. Wilkes, 0533-51981/Liverpool: J. A. Teare, 051-236 7862 
Manchester: R. L. Evans, 061-228 6541/Newcastle upon Tyne:D. M. Booth, 0632-28493/ Nottingham: N. H. Deakin, 0602-49321/Southampton: R. M. Gordon, 0703-36444. 











THE ACCOUNTANT, September 15th: TLAXALLUON, September 1/th, 19/7 




















Career with us can 
span the world. 


Here are some of the current opportunities which we can offer recently qualified accountants. 


CANADA-Montreal, Windsor and Edmonton 

There are still a few vacancies for 2 year contracts in the above 
offices. The standards are high and the competition is keen, but the 
experience is well worthwhile. 


TEHRAN 


Because of the considerable investment and expansion of the 
economy in Iran, accountants can obtain first class professional 
experience with an opportunity to travel within the country. 

Initial contracts are for 2% years; attractive financial terms give 
ample scope for saving. Mid tour air fares to and from U.K. for employee 
and family, 


CARIBBEAN ~ Grand Cayman, 
Barbados and Bermuda 


These are challenging positions where accountants can obtain first 
class professional experience working closé to the U.S.A. 

Initial contracts are for 2 years and generous financial terms give 
ample scope for a high standard of living. 


ZAMBIA-Lusaka, Ndola and Kitwe 


We have a wide range of interesting clients in Zambia. The way of life 
will appeal to those who enjoy sport and outdoor activities. Six weeks 
holiday per year gives ample opportunity for travel in Zambia and other parts 
of Africa. 

The contract is for 2 years with an end of contract gratuity. 
Accommodation is provided for families or the single person. 


UK 


and of course there are many interesting opportunities in our U.K. offices which could lead to overseas appointments. 


Please apply in the first instance to Mike Cross, Coopers & Lybrand, Abacus House, Gutter Lane, 
Cheapside, London EC2V 8AH. 


Chartered Accountancy with (Cs 
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If you 
have qualified well, 
capitalise wisely. 


If you have proved your ability 

in your final examination, now is 
‘the time to talk. 

What can we offer? A large 
number of options. Perhaps a 
promotion-pattern that should lead 
you to senior management in your 
twenties. Perhaps a secondment to 
one of our overseas offices. Perhaps a 
recommendation into, or near to, a 
client’s boardroom. And certainly, the 
quality of experience you will need if 


Chartered Accountancy with 


London Covent 
Bedford Edinburgh 
Birmingham Glasgow 
Bristol Leeds 
Cardiff Leicester 





ever you decide to start your own 
practice. 

You have worked hard for your 
qualification. We would like to think 
that you will use it to the full. 

Before you finally settle upon 
your career plan, come and hear our 
point of view. 

Write to Jeremy Spurling, 
Coopers & Lybrand, Abacus House, 
Gutter Lane, Cheapside, 

London EC2V 8AH.. 


Liverpool Nottingham 
Manchester Reading 
Middlesbrough Sheffield 


Southampton 


Newcasile-upon-Tyne 
Wellingborough 


Northampton 
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European experience with us: 
Tocutalongstoryshort, 
it will say alot about you. 





na 

Experience with Price Waterhouse will give you a very clear : A W i 
professional advantage. n ae ore? 

It will also broaden your mind and bring you into close ng : oe 
contact with lifestyles that will add much to your own. j jan j 

We want young qualified accountants to join A $ 
us now. Soif youd like to know more, fill in the coupon PAED a 
listing the three European countries which interest you ; ner oe 
most. Send the whole page to Mike Sills, Price r^s À 5 i 
Waterhouse & Co., rue Ravenstein 60,B-1000 p... i a es 
Brussels, Belgium. He'llsendyouourbook |) ~ a> n : x. “Me 
“The European Experience” which will put 2 ~ led +t) ` S “4°: 
our practice and your future into perspective; < ng "1 ` SS A 
as an experience you cannot afford toignore. “%4 z? R “4 N 

Iama qualified accountant. Please send me your book X U 


“The European Experience” 
Name 
Address 











European countries which interest me most are: 
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Having passed your ‘test’ now is the 
time to get on the right route to success. 
At Whinney Murray & Co. we can offer 
you the opportunities for career 
development which will help you reach 
your full potential. 


You will find a challenging environment 
where you will have the chance to work 
on big audits, investigations, taxation, 
computer auditing and receiverships 
and generally increase your knowledge 
and experience. 


Not only will you gain on-the-job 
experience but we also have progressive 


London and Overseas 01 -628 6088 


Aberdeen 0224 571631 
Birmingham 021-236 9151 
Bristol 0272 293505 





your route to 
success 





post-qualification training courses for- 
each member of staff. 


For every new entrant there is the 
opportunity to specialise and gain the 
necessary experience to become first a 
manager, then a partner. For we believe in 
promotion from within. 


If you want to get on the right road to 
success, telephone the Staff Partner at 
any of our offices, or write to: Arthur 
Hammond, 57 Chiswell Street, London 
EC1Y 4SY. 


Hull 0482 25531 
Inverness 046337581 
Leeds 0532 42631 
Liverpool 051-2361141 


061-228 1551 


Cardiff 0222 44641 Manchester 

Edinburgh 031 -226 4621 Newcastle upon Tyne 0632 24333 
Glasgow 041 -221 6242 Southampton 0703 24532 
Huddersfield 0484 23788 } 
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Where finding the right place can be a job! 


Passing your finals is a just cause for celebration, but it is also an important time for you to 
consider your future. Now you have your qualification, the next step is to realise your full 
potential. 

Whether or not you have a fixed idea of your future and whether you feel it will be in the 
Profession, Commerce or Industry, you are still likely to be looking for further experience. 
Our London Office can maximise your potential and provide you with really valuable 
experience — wherever your career takes you. Besides experience, you will continue to 
learn, commencing with a 2-week induction course and followed up with training on 
advanced to specialist subjects. 

Find out more about your potential by writing to:- 


i Ba 
i J.A.M. Wechsler, Deloitte & Co., P.O. Box 207, 128 Queen Victoria Street, London EC4P 4JX. z ql 
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Personnel Resources Limited 01-248 6321 


Hillgate House, Old Bailey, London EC4M 7HS” 


Recruitment and Executive Search Consultants. Staff available for temporary 


assignments 
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The 
Financial 
Techniques 
Group 
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‘Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancies, but if you do not see the post you are seeking it is probably because lack of space prevents us from advertising every 
post we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move.’ 


TAXATION 


LONDON WC1. Personal Tax Assistant. To £5,250. 
A medium-sized firm of accountants seek a well- 
experienced person to join a small team. He/she will 
be expected ta show a keen interest in problems over 
the whole range of personal taxation including 
capital gains tax, capital transfer tax development, 
fand tax. and trusts. Every encouragement given for 
advancement. Ref. 17179. 


BRIGHTON. Tax Manager. Applications are invited 
from qualified accountants with wide experience of 
both personal and company tax. Salary in the region 
of £6,000. Ref. 2235. 


LONDON W’t. Taxation Accountant. c. £6,000. For 
a large commercial company who seek an applicant 
age 23-30, with at least one year's experience in the 
corporation taxation department of a professional 
firm. Excellent prospects. Ref. 1235. 


LONDON SW1. Taxation Assistant. c. £6,500. A 
large engineering group has a vacancy for a company 
tax senior. The post will involve taxation advice on a 
national and international basis. Preferred age 
23-28, it is considered that at least about three 
years’ corporation tax specialisation is necessary. 
However, if professionally qualified, one year’s post- 
qualification experience would be acceptable. Free 
lunches and free car park. Ref. 1234. 


LONDON W1. Taxation Accountant. c. £6,000. A 
large telecommunications group has a vacancy for a 
taxation accountant. The post will involve preparing 
tax reports, advice on tax problems and keeping up 
to date with tax legislation. Applicants should be 
appropriately qualified. Ref. 1246. 


CAMBRIDGESHIRE. Personal Tax Senior. c. 
£5,000, An excellent opportunity to join a firm of 
chartéred accountants with a high reputation. As 
weil as taxation senior vacancies the firm seeks more 
junior staff at lesser salaries. Help will be given with 
relocation expenses where appropriate. Ref. 1233. 


LONDON. Taxation Specialist. c. £10,000 per 
annum. A firm of solicitors seeks a taxation specialist 
with generalised experience covering both corporate 
and personal tax, with at least three years’ specialist 
experience to assist in expanding a new taxation 
department within the practice. Applications. are 
invited from chartered accountants or Inspectors of 
Taxes and additionally from those with legal qualiti- 
cations coupled to specialist tax experience. Ref. 
1227. 


SURREY. Taxation Assistant. £5,000 pilus car. This 
post is with an international group of companies who 
require a young qualified accountant or finalist 
wishing to take up an industriallcommercial post 
dealing with corporate tax. A certain amount of 
travel will be necessary and a company car wilf be 
provided. Excellent opportunity. Ref, 1253. 


PUBLIC PRACTICE 


LONDON WC2. Audit Seniors. c. £5,500. There are 
vacancies with a mediumilarge firm of accountants 
who operate a group system with a clearly defined 
career path. Ref. 2262. 


LONDON WC1. Audit Manager. c. £6,000. A 
medium-sized firm of accountants having an es- 
pecially broad range of clients including quoted com- 
panies, subsidiaries of American and Continental 
Groups as well as private and family controlled com- 
panies, is seeking a qualified accountant well- 
experienced in company auditing and in company 
and partnership tax work. Ref. 2260. 


LONDON. Audit Manager. c. £6,000. This is an in- 
teresting post with a good deal of diversity of jobs 
because it will involve working between two offices, 
one in London and one in Guildford. An applicant 
with liquidation experience would be especiaily 
acceptable although this is not essential. Ref. 2228. 


BRIGHTON. Manager. c. £6,000. Applications are 


invited from A.CA.s or A.C.CA.s who have ex-` 


perience in general practice work including in- 
complete records, use of standard audit procedures 
and all aspects of taxation. Ref. 2235. 


SEVENOAKS. Opportunities occur for a junior 
audit clerk, semi-senior audit clerks with at least 
three years’ experience and trainees. Salaries will be 
by negotiation according to age and experience. Ref. 
2241. 


PROVINCES. Audit Seniors and Semi-seniors. We 
have a number of vacancies to fill for our clients in 
the provinces for both qualified and part-qualified 
staff. Please make inquiries. Ref. LJIG. 


LONDON. Audit Seniors. £4,750 to £6,500. Staff 
is required from PEH finalists up to those qualified 
with up to four years’ post-qualification experience. 
Medium-sized practice. Ref. 2237. 


MIDDLESEX. Partnership possibilities. Qualified 
A.C.CAJA.CA. Salary up to £6,000 according to ex- 
perience. The post is that of assistant to partner and 
the practice prefers someone with at feast 2 years’ 
P.0.£. Good prospects of a partnership. Ref. 2234. 


SURREY. Semi-Seniors. Salaries to £4,000. To 
deal with preparation of incomplete records, audits 
with some tax. 50% of the time will be spent outside 
of the office on audit, Ref. 2231. 


LONDON. Financial Controller. c. £6,800. A 
chartered accountant or equivalent aged 28/35 is 
preferred for this post. The successful applicant will 
control the aecounting procedures of the practice 
and must be adaptable. Good communication sense 
both oral and written is necessary. Good prospects. 
Ref. 2227. 


R COMMERCE 
AND INDUSTRY 


NORTH LONDON. Accountant. £5,500+car. A 
substantial engineering group is seeking a qualified 
accountant to control the accounting function of a 
subsidiary company. Joining a small management 
team duties will include the preparation of financial 
statements for presentation to the Board, appraisal 
and analysis of information, providing advice for 
management and generally controlling the account- 
ing function. Group prospects are excellent. Ref. 369. 


CITY. Accountant. c. £6,000. A newly qualified 
A.C.A. who ideally has been articled to a leading firm 
is needed by a Merchant Bank with international in- 
terests. After an introductory period of approximately 
one year, the successful candidate will advance to a 
senior oosition in the bank and its overseas 
associates. Ref. 308. 


CENTRAL LONDON. Chief Accountant. To 
£7,000. A small group of companies in the travel 
field needs a qualified accountant who will possess 
the ability and experience essential to assist the 
Group through an exciting period of growth. Some 
experience in developing computer operations will 
be of considerable interest. Ref. 361. 


MIDDLESEX. Financial Controlffer[Company 
Secretary to £8,500+car. A building development 
company, part of a Group, is seeking a well ex- 
perienced qualified accountant who in addition to 
controlling the accounting and secretarial function 
will liaise with the Parent Company Finance Director 
on finance for new projects and with Management in 
regard to new business opportunities. in view of the 
planned expansion programme this is an opening of 
considerable interest. Ref. 349. 


NORTH SURREY. Chief Accountant. c. £7,000. 
An advertising marketing consultancy that has ex- 
cellent contacts, is seeking an Accountant who 
should be able to control the total financial function. 
This is an exciting opening in view of the definite 
Board appointment. Ref. 375. 


GJ overseas 


TEHERAN. Guif States, Saudi Arabia, Kuwait. We 
are seeking young qualified accountants up to age 
28 for positions at salaries, free of tax, ranging from 
£6,500 to £8,500 pius accommodation allowances, 
transport allowances and 42 days‘ annual leave. Ref. 
4546. 


SAUDI ARABIA. Accountant. £7,500 tax free. 
Free accommodation. Applications are invited from 
experienced accountants for duties related to stan- 
dard accounting principles appertaining to cost 
studies, pay-roll, and cash-flow forecasting. A 
background of two years’ general accounting ex- 
perience is required. A knowledge of Arabic would be 
a distinct advantage. Two-year single status can- 
tract. Ref. 4545. 


Our clients are seeking staff in various localities 
some with tax free salaries in the Gulf States and 
others providing free accommodation. Please make 
inquiries. Ref. LIG. 


R TEMPORARY 
ASSIGNMENTS 


Our temporary service department is in a position to 
supply qualified and unqualified staff for temporary 
assignments of short or long duration at quick notice. 
Employers and candidates are invited to make 
contact with us for a speedy service. Ref. LIG. 


H InsoLVENCY 


LONDON. /nsolvency. We have a number of 
vacancies for insolvency staff and if you will make 
inquiries we will be able, we hope, to assist. Ref 
3505. 


Ll 
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Douglas Llambias 
places people first in’77 


U.K.and Overseas 


Two important trends are emerging in career 
opportunities for 1977, particularly for Finalists 
and Newly Qualifieds, which make timing 
absolutely vital. 


@ There will be more vacancies for young chartered 
accountants than during 1976 


@ Firms will be extremely selective and will limit their 
recruitment programme to certain times 
of the year. 


Itis important that you plan now. 
Too late could result in opportunities 
missed. We are already preparing 
interview short lists for vacancies 
in Canada and Europe which will 
occur inthe autumn. 


Overseas Careers Division 
£5,750 — £10,000 + 


Partners from major international firms in Australia, 
Canada, The Caribbean, Europe, Hong Kong and the 
Middle East have already planned visits to our 
offices during the next 2-3 months, to interview 
selected candidates to take up appointments later 
in the year 







Douglas Llambias Group Services 
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Audit and Tax Careers Division 
£4,000 — £7500+ 


We have current vacancies throughout the U.K. fer 
newly qualifieds. 

Our consultants can provide you with detailed 
information on small, medium, and large firms 
throughout the country who are recruiting 
now and throughout the year. 

They will advise you on the experience to be gained 
and on the best time to make your application. 





wes 


Careers Advisory Service. 
Whether you want information on vacancies in the 
U.K., Europe, specialist areas, or specific locations 

we have detailed facts and figures at your 
disposal. To help us determine whatis the right 

information for you telephone Trevor Atkinson, A.C.A. 

or complete the coupon. 


Douglas Llambias Associates Ltd., 
410 Strand, London WC2R ONS. 
Telephone: 01-836 9501 

and 3 Coates Place, Edinburgh EH3 7AA. 
Telephone: 031-225 7744. 


fee 


Name 


Tel. No. 

Stage of Qualification 

| am particularly interested in the following. 
London ———— U.K. Overseas. 
Tax__ CA it 
Commerce/Industry 





Douglas Llambias Associates Ltd., 
410 Strand, London WC2R ONS. 
Telephone: 01-836 9501 

and 3 Coates Piace, Edinburgh EH3 7AA. 
Telephone: 031-225 7744. 


L. 


AALS FAWOVUYIMESFAINA, UV pPLVL UWI 


AJLI e ALRLRLRAASATS Kewprewsnnnrwe A runny asore 


Accounting for the 
‘future 


your future. 
Action is needed — now. 


To develop your professional skills you should obtain wide experience 
within a technically progressive and an international environment. 


You need exposure to modern audit methods: 
public and private companies in a broad range of activities: 
E.D.P. systems and special work. 


Our national firm, with its partners throughout Europe and close 


Gazing into a crystal ball is not a particularly positive way of planning for 






associations worldwide, offers this type of experience, plus opportunities to 


specialise in taxation, insolvency or management consultancy. 
Your action today could secure your future tomorrow. 
Write to John Cholmeley at 8 St. Bride Street, London, EC4A 4DA 


or telephone him on 01-353 3020 or contact our other offices in 
the U.K. 


Binder Hamlyn 

Bacup John Barker — Bacup 3213 Glasgow 
Birmingham Clive McGee — Birmingham 236 4462 Leeds 

Bury St. Edmunds Mike Fulcher — Bury St. Edmunds 63311 Manchester 
Croydon John Coward — London 681 3521 Nottingham 


Neil McNeil — Glasgow 248 3761 

Harry Baker — Leeds 33601 

Anthony Leon ~ Manchester 831 7121 
John Christophers — Nottingham 42071 





CML 


THOMSON McLINTOCK 
& Co 


BRA AVUIN, JUPLAINUV LULL. LAANLLWIN, OUOPLCHIDEL Lill, 13741 
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'. YOUR-FUTURE IS OUR FUJ 

`; There’s no time like.the present:for talking: 
Telephone oF write to. the staff partners 
Offices listed below. : outs 


London M C D Roberts 70 Finsbury Pavement London EC2A ISX Tel: 01-638 6030 Aberdeen AG McBain | 1 Golden Square Aberdeen AB9 IJE 
Tel: 29107 Belfast D A Bradshaw 33 Church Lane Belfast BTI 4QN Tel: 21452 Birmingham S G Mills 5 St Philip's Place Birmingham B3 2PU 
Tel: 236 7991 Bristol Cardiff & Exeter M j Dron 15 Pembroke Road Bristol BS8 3BG. Tel: Bristol 32291 Darlington D A Courtney | Blackwell 
Lane Darlington DL3 8QF Tel: 6603! Dundee G S Lowden Royal Exchange Dundee DD! IDZ Tel: 22763 Edinburgh D M Nicolson 33 34 Charlotte 
Square Edinburgh EH2 4HF Tel: 225 1516 Glasgow G N Simpson 216West George Street Glasgow G2 2PF Tel: 248 5181 Inverness & Thurso 
JI Brough Albyn House Harbour Road Inverness IVI IUA Tel: Inverness 39100 Leeds N A Watt Royal Exchange House City Square Leeds LSI SNU 
Tel: 540527 Leicester ] R N Lowe Arlen House Salisbury Road Leicester LEI 705 Tel: 51621 Manchester Liverpool & Sheffield B G Drew 
12 Booth Street Manchester M2 4AW Tel: Manchester 236 8241 Newcastle j L Hinkley 7 New Bridge Street Newcastle-upon-Tyne NEI 8BB 
Tel: 28042 Norwich PF Jeffrey 3 Princes Street Norwich NR3 [AS Tel: 20516 











AUDIT 
MANAGERS 


AUDIT 
SUPERVISORS 
AND SENIORS 
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SPECIALIST 
MANAGERS 





SPECIALIST 
SENIORS 
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Can you help us? 


This is our organisation~a 
single office with 28 Partners 
and over 400 staff, with as 
many senior staff in specialist 
services as in audit, and with 
a requirement for versatile 
people. 

This is our problem — the 
annual output of students 
qualifying does not always 
fully satisty the requirements 
for qualified seniors which 


arise right across the Firmas you still have the opportunity 
a result of the generationof to assist on assignments with 


new work. 


specialist staff. 


If you think you can help If you would like to find out 
us, we have the technical and more about how you might be 
training facilities to help you able to help us — and to see 


to develop a career in the how we might be able to help 
profession in one or more you — then please contact 
of audit, tax, investigations, David Fowler. (Tel. 01-486 5888) 


consultancy or insolvency. And 
do not forget that even if you 


Stoy Hayward & Co., 
Chartered Accountants, 
54 Baker St., London, 


join us for a career in audit, WIM IDJ. 
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(CONSULTANCY) °” o-5e1 osas 









TRAINING MANAGER 


























ACCOUNTANCY 
A.C.A. FOR INVESTIGATION WORK. WEST END £Neg. 
Top man needs a newly/recently qualified person as P.A. 
Newly/Re Naty Gaal ANEIS ffered lati lificati is ace on on nitia to 
Newly/Recently Qualifie .C.A. offered superlative post-qualification experi A L d l lly £8 500 
A.C.A. INTERNATIONAL C.A.s. CITY AND WEST END To £5,000 7 
We act for all the leading Internationals, as well as many progressive smaller firms. ; H H 
AUDIT. WEST END £6,000 + Bonuses A progressive medum oa firm of i adel accountants now 
Audit-orientated A.C.A./A.C.C.A. for small progressive firm. (c. 15% bonuses). wishes to recrult a chartered accountant who will assume 
AUDIT MANAGER. CITY __£5,500-£6,500+ responsibilities for: — 
Young ambitious A.C.A. Medium-size firm. West London resident ideal. ape 
PARTNERSHIP SECRETARY. ALDWYCH-BASED £5,000-£6, 5 . : . Sl 
Administration and Accounts for C.A.s with branches in Watford and, Croydon ii Co-ordination and monitoring of student training. 
Openings to Assistant Manager level in the City and West End. g ‘ i in- ini ifi 
TRANSFER OF ARTICLES WEST END to £4,000 Implementation of in-house training of qualified staff 
Career-conscious person with valid reasons for transferring. Passed P.E.I. ideals to partner level. 
SENIORS. ALL AREAS £3,750-£6,000 
P.E.2 Finalists, to older experienced unqualified persons. j i H i H 
SEMI-SENIÓRS. ALL AREAS £2,750-£3,750 A quality cont ol tuncnèn. monitoring and developing 
A.C.A/A.C.C.A. Students — seekina experience, salary, or job satisfaction. professional standards within the practice. 
AUDIT MANAGER GUILDFORD AND EIRE z? . ol T i 
c £5,000. Possibility of Car. Three months each year in Southern Ireland, DERLAND In addition he/she will, after an initial settling-in period, be 
C. £6,000. Staff contro! and audit review on large companies. A.C.A., age 27—35. allocated his/ her own portfolio of clients and become involved n 
SUPERVISORY SENIOR SOUTHEND special assignments. This is to ensure a grass roots understanding 
kg To manage portfolio of Partner shortly due to retire. güipröRb of the needs of the practice and the maximisation of his/her 
£2,500-£6,000. Semi, Senior and Manager grades for local office of London firm. personal and eae sirable iris envisaged that mhe 
ACCOUNTANT/ADMINISTRATOR CROYDON successtu! applicant should achieve partnership within 2-3 years o 
ET BOO ES 000. Fist job in Commerce for young A.C.A. HE considered). eem joining the firm. 
£5,000-£6,000. General Practice and Tax. Ideally young qualified persons. tormor doco intormanan contact ne a . 
AUDIT & ACCOUNTANCY READING & SLOUGH confidence, Trevor Atkinson, A.C.A. or Barbara Lord quoting 
£3,000~£5,000. Openings at all levels with progressive multi-branch firm. reference 1932 
P.A. TO PARTNER NORWICH 
£5,000 upwards. A.C.A., age 27+. Partnership prospects as G.P. 
TRUST MANAGERS REDHILL & BRADFORD 
£4,500—-£6,000. A.A.E. ~ Qualified Accountant preferred for Bradford. 
FA TO PARTNERS OXFORD Douglas Llambias Associates Ltd., 


£5,000-£6,000. A.C.A., aged about 25, with broad experience and tax bias. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

SEVENOAKS, IPSWICH, CROYDON, STAINES, LEEDS, MANCHESTER, RUGBY, 
REDHILL, BRIGHTON, LIVERPOOL, CARDIFF, BIRMINGHAM, BEDFORD, 
BRADFORD, LEICESTER, BRISTOL, EXETER, SOUTHAMPTON, WATERFORD, 
JERSEY, BOURNEMOUTH, GLASGOW, BECKENHAM, WARE, TAUNTON, 
SPALDING, LYMINGTON. Telephone or write for full details. 


GDC - KENSINGTON - 01-581 0895 






410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 

and in Edinburgh. 










Fresh air welcomed! Any 

bright, young chartered accoun- 

tant with ideas and methods likely 

to help us serve our very wide range of clients 

even better than we already do may expect 

a warm welcome from all the other Robson Rhodes 
bright, young chartered accountants. Continuous support 
given with in-house technical bulletins on professional topics, 
good training programmes and practical work 
experience. If you think you can match the stan- 

dards we already set, please contact Mary 

Dickie at 186 City Road, London 

ECIV 2NU. 01-251 1644. 








Offices in London, Birmingham, Wolverhampton, 
Hinckley, Leicester, Bradford, Dewsbury, Leeds 
and—as Lasser Robson Rhodes & Dunwoody — 


in most of the world’s trading centres. | 
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SOUTH WEST ENGLAND 


Chartered Accountants based in South Devon with a staff of over 
130 in 5 offices require the following staff. These vacancies have 
arisen because of the firm’s continued expansion and offer good 
future prospects. 


PARTNER'S ASSISTANT 
A young Accountant is required to take immediate charge of a 
section working for one of the partners. Experience in incomplete 
records work, the audits of private limited companies and a good 
knowledge of taxation are required. Candidates must be capable of 
delegating and supervising work to ensure that it is of the correct 
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GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 


TAX CONSULTANT. WEST END c. £10,000 
ACA. Age 25-33. With good post-qualification experience and creative outlook. 


Company Tax bias. 
£5, eee 000 


Avid dé 


29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


PERSONAL TAX. OXFORD STREET 
Similar openings: BAKER STREET, VICTORIA, HOLBORN, EUSTON, BANK 
P.E. H FINALIST & A.C.A. FOR TAX, CITY £ Neg. 
Top International firm. Personal Tax/Financial Planning/some Trusts. 

PERSONAL TAX (INSURANCE COMPANY), VICTORIA c. £3,750 
Plus generous fringe benefits and allowances, including 4 per cent Mortgage. 

TAX, WESTMINSTER. (COMMERCE). £4,000-£6,000 
Ideally A.C.A. or A.T.I.1. with some tax experience. PEII Finalist considered. 
ASSISTANT TAX MANAGER. BAKER STREET £6,500-£7,000 


















standard for presentation to the partner. 


TRAINING OFFICER 
We are seeking a person to take charge of the firm's training 
activities in each of our 5 offices. Applicants should have the 
technical expertise to cover training of staff at all levels in accoun- 
tancy including preparation of accounts from incomplete records, 
taxation and auditing. He will be required to prepare internal 
training courses for groups of staff: to review the work of individual 
members of the firm and to ensure that senior staff and partners 
are kept abreast of new legislation. 


INSOLVENCY DEPARTMENT 
A young qualified Accountant is required for a department based in 
our Torquay office specialising in Liquidation and Receivership 
work. Previous experience of this type of work is desirable but not 
essential. An interest and aptitude in insolvency work is more im- 
portant. The successful applicant will be required to understudy the 
present manager of the department with a view to succeeding him 
in due course. 


Small progressive firm. Sound experience is the prime requirement. 
TAX MANAGER, HOLBORN AREA c. £8,000 
£6,000-£6,500 


All All types o! of Company Tax. some E Personal Tax. (Firm of C.A.s) 
i manage tax affairs of srnall firm. Mainly Personal, some Company; some Trusts. 


With minimum of 2—3 years’ experience in the Profession. 


ANAGER, HOL 

SENIOR, INTERNATIONAL FIRM £5,350-£6,000 

A.C.A. COMPANY TAX, £6,000 

Career opening for A.C.A. with 1-2 years’ (minimum) PQE of corporate taxation. 

TAX SENIORS. ALL AREAS £4,500-£5,500 

Personal Tax Company. Both U.K. or Foreign. All Bape and sizes of firm. 

TAX TRAINEES/SEMI-SENIORS. ALL AREAS £3,500-£4,500 

Age 20-60. in the urgent demand for competent pees age is largely immaterial 

TAX ACCOUNTANT UBLIN 

£7 ,GOO-£8,000. 5 CA/AC.CA/AT.LL Age 26+. Complex Group Tax. 

TAX MANAGE BRIGHTON 

Good general Selene: To assume control of expanding Department. 

TAX MANAGER PORTSMOUTH 

£5,500- £6,000. A.C.A/A.T.LE Company Tax bias. Career post. 

TAX CHELMSFORD 

Excellent prospects for young A.C.A. Tax Specialist. 

PERSONAL TAX ileana Londont CAMBRIDGE 

i rtmen eading London firm. 

EAE. Decentralised Tax Department o g BIRMINGHAM 

£3,500-£4,500. Openings i in both Personal and Company Tax for Seniors. 

PERSONAL TAX & TRUSTS JERSEY 

To £4,000. Openings iht top-ranking firms of C.A.s. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

LIVERPOOL, REDHILL, BRADFORD, KETTERING, RUGBY, OXFORD, BRIGHTON, 

BRISTOL, GUILDFORD, HARROW, SOUTHAMPTON, STAINES, NORWICH, 
. R zi i its ; CROYDON, SOUTHEND, MILTON KEYNES, WEMBLEY, HAYWARD'S HEATH, 
Salaries according to ability. Excellent working conditions in an THORNTON HEATH, WITNEY, HORSHAM, WOKING, IPSWICH, BURY ST 
area where the quality of life is so much better than in the cities. EDMUNDS. Telephone or write for full details. 

GDC -KENSINGTON - 01-581 0895 


Please apply in writing in the first instance to: P. A. Frost, Bishop 
Fleming & Co, 50 The Terrace, Torquay, Devon. 








We are growing. And we want to recruit first class qualified staff, male 
and female, with soundly based experience and proven ability - to share 
in that growth. 


GROW. 


We currently 
require in our 
London and 
Ipswich offices: 


We are medium sized, with a planned structure to ensure continued 
technical developmentand progress. 


Working within an audit group you will find a flexible structure. You will 
work with different partners and different clients. This variety ensures 
that you enjoy first hand involvement with clients’ affairs covering a broad 
range of activities. 


We promote from within. But because we are expanding we are 
offering the opportunity for those with good career records to join us 
— and share in our success. 


Newly and 2/3 years’ 
Qualified 
Accountants 


We provide the technical information necessary for a successful career. 
Our annual residential training conference is evidence of our philosophy. 
An intensive.course for all qualified staff and partners - where views, 
ideas, and experience are exchanged in an atmosphere of mutual respect. 


We emphasise job content rather than job title. If you share our view 
that itis your contribution that counts - please contact me with regard to 
the specific vacancies indicated, or career opportunities generally. 


J. Worton, 

Baker Sutton & Co., 
Eldon Street House, 
Eldon Street, 
London, EC2P 2AY. 
01-3779377 


aker 
utton 
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HEWITS 


TAXATION 


Salaries range between firms from £4,500 
to £5,500 for those wishing to specialise in 
tax. For those with tax experience, salaries 
up to £6,500 are possible. 


Training and exposure to progressively 
harder work are the factors that will effect 
earnings potential. 


Prospects for promotion | vary between 


firms. 


For career advice, telephone or write to 
JOHN WALKER, B.A., F.C.A. 


HEWITSON-WALKER LIMITED, 1 SNOW HILL CO 


A EU 









NEWLY 


A 


Salaries vary fr 
generally fall betw 
newly qualified au 


Commitment to t 
firms much more 
Where one firm 
another is happy 
dispense even with 


Prospects for pro 
quite unlikely pri 
and effort at some 


For career advice, 
JOHN WALKER, 
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firm to firm but 
4,400 to £6,500 for 
niors. 


ing varies between 
salary differences. 
a 6-week course, 
1 week and others 


ion can depend on 
es including ability 
s! 


lephone or write to 
A. F.C.A. 
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-WALKER 


OVERSEAS 


There are three main reasons for a tour 
overseas; to travel, to consolidate 
professional experience and to save 
money. In addition, you may want to learn 
a language. 


By acting for every firm recruiting in 
England for locations throughout the 
world, we are able to offer advice when it 
is most needed — while you are still in 
England! 


For career advice, telephone or write to 
JOHN WALKER, B.A., F.C.A. 


l, SNOW HILL, LONDON ECIA 2EJ Tel: 01-248 0441 
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Why waste time ? 


You are a young qualified accountant and about to take a major 
step in your career. Much of your future depends on it. 


You must join a firm that will give you the chance of broad 
experience as well as specialisation, further training and CPE, 
travel-and encouragement along the way. 


We can provide all the opportunities you want. 
Don't wait any longer, write to us now. 


Contact Michael Fowle, Peat, Marwick, Mitchell & Co., 
1 Puddle Dock, Blackfriars, London EC4V 3PD 
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We need newly qualified Graduate Chartered Accountants 
for vacancies in professional offices in the major European Cities. 


Dunlop & Badenoch(ConsultantslLtd._ 


31 Percy Street, W.1. 01-323 0886 Tel: A.B. Badenoch A.C.A 
| 25 Lime Street, E.C.3 01-623 3544 Tel: DW Clark A.C.A 


| OFFICES ALSO IN BIRMINGHAM 021-643 2875 AND | 
| MANCHESTER 061-832 6708 | 
SS E E E ! 


tea gen EN ements 
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Taxation Accountants Genkai bondi 


Our clients are a leading international service organisation, with establishments in 52 countries. Their 
turnover is currently running at over £40 million and growing fast. As a result, they now wish to strengthen 
their taxation department by the appointment of two suitably qualified candidates, male/female, aged 25-30. 


Assistant Taxation Manager 


Around £8,000 


This position offers the successful candidate an excellent opportunity to become involved in all aspects of 
U.K. and foreign taxation. In addition to the normal duties relating to the preparation and submission of com- 
putations, he/she will be involved in the production of the company’s quarterly tax bulletin., A working 
knowledge of personal taxation is also desirable. Ref. 422/T. 


Taxation Accountant To £7,000 


This is an ideal vacancy for a young person, possibly taking up their first commercial appointment, to join a 
developing taxation department. Candidates must have a grounding in U.K. personal and corporate taxation 
and an interest in foreign personal taxation. The position provides a first-class opportunity for someone 
wishing to expand their taxation knowledge and experience. Ref. 423/T. 





Apply to R. P. Carpenter, F.C.A., F.C.M.A., A.C.LS., 2—4 King Street, St James's, London SW1Y 6QL. 
Tel: 01-930 9982. 


Philhps e Carpenter 


Selection Consultants 


TAXATION 


| The Dan ger of Tax Seniors £5,000-£7.000 


| Over- Specialisation 


If you over-specialise in tax too early, you can seriously limit the future options open to you. 
A career in tax should start from a broad base of experience. 
One International Practice offers you, in London, Scotland or the Provinces, the opportunity to combine 
experience of corporate and personai tax together with International tax and tax planning. 
They have developed a first class training programme which is geared to help you develop as a composite tax 
expert. 
For detailed information, contact Trevor Atkinson, A.C.A. or Bruce Page, C.A. quoting reference 
1889/D.0.S., or complete the coupon. 
N.B. If you are already earning in excess of £7,000 in tax our client would still like to meet you. 
Douglas Liambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. f 
121 St. Vincent Street, Glasgow G2 SHW. 


i Telephone: 041-226 3101. 
i and in Edinburgh. 
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AUDIT MANAGER £7,000 PERSONAL TAX ASSISTANT £5,000 
Eleven-partner City practice seeks experienced Manager. At least 3 years’ tax experience necessary. London WC2 firm. 
AUDIT MANAGER , ! To £7,000 TAX ORIENTATED ACCOUNTANT £5,000 
Medium practice. Prefer some larger firm experience. A.C.A/A.C.C.A. for SW. London firm. Good prospects. 
CORPORATE TAX SENIOR £6,500 
; : > NEWLY QUALIFIED £5,000 
A.C.A./A.T.].l. with experience for large London firm WC1. To work in-thefield of education: 
SUPERVISING SENIOR To £6,500 
For 8-partner London W1 firm. At least 2 years’ post-qualification QUALIFIED ASSISTANT z at £4,700 
experience. Three-partner firm London W1 require ambitious A.C.A. ; 
FINANCIAL CONTROLLER c. £6,800 AUDIT SUPERVISOR a EE A A 
Qualified accountant for well-known professional practice. ight suit amagoye-average newy quaitiga: Kondon j 
AUDIT/INSOLVENCY £4,600 
POTENTIAL PARTNER To £6,500 : d r t 
Rapidly expanding 3-partner firm seeks able and ambitious ACA. Good audit experience plus insolvency work, A.C.A. mid-20s. 
AUDIT SENIOR £4,750 
POTENTIAL MANAGER To £6,000 h : . r 
Good audit experience and some tax knowledge necessary. Newly qualified ACA required by large U-K- practice. 
INTERNATIONAL PRACTICE £4,500 
AUDIT MANAGER £5,750+Car Newly qualified A.C.A. Excellent training courses. 
Qualified or unqualified for London firm. Some travelling involved. 
P.E.2 FINALIST £4,000 
PERSONAL TAX SUPERVISOR 3 £5,700 for medium/large C.A.s. Excellent experience. 
For large well-known C.A.s. Minimum 3 years’ professional ex- 
perience. P.E.2 FINALIST £3,800 
Large City practice want finalist with good previous exam record. 
ASSISTANT MANAGER £5,500 
Opportunity with large well-known City practice to progress TRANSFER £3,000 
quickly. Good experience with 8-partner firm. 








FOR INFORMATION ABOUT THESE AND OTHER UNADVERTISED JOBS PLEASE REPLY TO LAURENCE SMITH. 


ee WILL f LTD london WiX3ED. 
THIS ACCOUNTANCY FIRM IS NOT TOO SMALL... 
NOR IS IT TOO BIG... 


Telephone: 01-629 4463. 
to provide the right job opportunities for recently qualified Accountants 










Not so big you'd get lost in the crowd. 
Or so small you'd always be tripping over the Partners’ feet. 
Big enough to offer opportunities to add to your experience in both supervisory and senior roles. 
But not so big you might find yourself moved on to the post before you grasped the pillar... or so small you 
were simply left at the same old post. 
Designated a medium-size accountancy firm it appears about thirtieth in the latest listings. 
There are 12 Partners in the London office, about 100 staff; it has other offices throughout the 
U.K. and is growing. 
Clients range from the small to medium to large, private and public companies, in London and the Home 
Counties. They offer the interest of variety. 
The firm is big enough to run its own training programmes at all levels, and to provide the opportunities to 
transfer to specialist departments. It is small enough to retain the personal touch. 
So...this Firm’s London office is probably the ideal size for the recently qualified Accountant and for those 
who have taken P.E.II but have not yet qualified. 
At salaries of not less than £4,750 p.a. for qualified Accountants and not less than £4,000 p.a. for those yet 
to qualify, it must be one of the Firms to talk to. 
Telephone Graham Tarrant to fix the time and the day; write for more information if you prefer. 


* Armitage & Norton 


Hazlitt House, 28 Southampton Buildings, Chancery Lane 
London WC2A 1AR. 01-831 6851 











24 THE ACCOUNTANT, September 15th: TAXATION, September 17/th, 1977 


HEWITSON-WALKER (TAXATION APPOINTMENTS) 


PERSONAL TAX SENIORS 


£5,500+ 


Our client seeks two personal tax seniors to take over a relatively small allocation of complex cases. 


Applicants, who may be ex-Revenue but not necessarily, should have approximately 3 years’ 
professional firm personal tax experience and should be familiar with all aspects of U.K. individual 
tax liabilities. 


Prospects for promotion to supervisor level are good and the successful candidates will be expected 
to participate in training to that end. 

In the first instance telephone or write to John Walker, F.C.A. 

HEWITSON-WALKER (TAXATION APPOINTMENTS), | SNOW HILL COURT, SNOW 


HILL, LONDON ECIA 2AJ 
Tel. 01-248 0441 





HEWITSON-W ALKER (PUBLIC PRACTICE APPOINTMEN TS) 














AUDIT PARTNER DESIGNATE 


c. £9,000 


Our clients, a large London practice, seek a prospective audit partner. 





Candidates, aged 28-35, should have approximately 5 years+ post-qualified experience in a sub- 
. stantial practice including 2 years+ at manager level. 


Partnership is envisaged after a period of 18 months to 2 years. 


In the first instance telephone or write to John Walker, F.C.A. 





Hewitson- Walker 
(Public Practice Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel. 01-248 0441 














THE ACCOUNTANT, September 15th: TAXATION, September 17th, 1977 


HEWITSON-WALKER 


(TAXATION ° 
APPOINTMENTS) 





TAX TRAINING 
MANAGER 


£8,000 


Our client, a leading international practice, seek an A.C.A. to join their 
existing training department. 


Previous experience of lecturing to both staff and partners would be an 
advantage, but international firm tax experience is essential. 


Ideal opportunity to further a career in training. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 


Tel. 01-248 0441 









HEWITSON-WALKER 


(PUBLIC PRACTICE | 
APPOINTMENTS) 


TRAINING MANAGER 


£8,000 to £10,000 


Our clients wish to recruit an A.C.A. who, in addition to having 
substantial audit experience, should also have experience of staff 
management. Prior training experience is not mandatory 


Apart from supervising student training, the successful candidate will 
also have responsibility for developing audit procedures. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Public Practice Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 


Tel: 01-248 0441 





HEWITSON-WALKER (TAXATION APPOINTMENTS) 


PROSPECTIVE TAX 
PARTNER 


£12,000 to £18,000 p.a. 
LONDON 


Our client, a major international firm, requires a Senior Tax 
Manager/Prospective Tax Partner to join their expanding tax 


practice. 


Experience of large U.K. public company taxation over at least five 


years is essential and knowledge of international taxation would be 


an advantage. Our client envisages that a partnership will be offered 
within a period of 18 months. Preferred age 28 to 35. 


In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 
; Tel. 01-248 0441 


25 
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PROBABLY THE MOST INTERESTING 
AND CHALLENGING OPPORTUNITY 
IN THE PROVINCES IN 1977 


A.C.A. 3 YEARS POST QUALIFICATION EXPERIENCE + c £7,000 
AUDIT/SPECIALWORK EAST MIDLANDS 


A major U.K. professional practice wishes to appoint a Manager to supervise an audit 
group which also offers a considerable range of special and financial services to clients. 


The successful candidate, male or female, probably aged 27-35, will have direct 
responsibility for a varied portfolio of clients who make a significant contribution to the 
success of the practice. Applicants should have broadly based and sound practical 
experience gained with a medium or large professional practice employing the highest 
standards and techniques. 


The successful candidate will enjoy the full support, in training, standards and technical 
development, that a major firm is able to offer. There are also good prospects of career 
development and advancement within the practice. 


For further information please contact Trevor Atkinson A.C.A. 
quoting reference 1943. 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 

and in Edinburgh. 


Taxation Personnel Corporate Tax 


TEL: 01-242 4943 


Senior 
BIRMINGHAM £4,500+ 


Thornton Baker are a large national firm, with more than 50 
PERSONAL TAX-—WC1 c. £5,500 offices throughout the U.K. Our busy Birmingham office has 
Our client, a major professional firm, has one remaining vacancy for a taxation an interesting opportunity for someone who wouid like to 
senior who has had at least 4 years’ experience in a professional office. (Ref. specialise in taxation — there are excellent opportunities for 
113). career development. 


SPECIALISTS IN TAXATION 
APPOINTMENTS 


SENIOR TAX MANAGER -WC1 £8,000+ You must have at least one year’s experience in the 
z ; : : 7 
Our client, a medium-sized firm, wishes to recruit a qualified accountant, aged preparation of corporate taxation computations at a senior 


28-40 years, who has had a minimum of 4 years’ professional tax experience. level preferably in a corporate tax department. Previous 
Consideration may be given to candidates who are not professionally qualified dealings with the inland Revenue would be an advantage. 
but who may be qualified by experience. (Ref. 117.) You will check and submit tax computations to the Inland 

Revenue. A gradual introduction to research work and tax 
TAX SENIOR - LEEDS c. £6,000 planning is envisaged after six to twelve months. 


Our client, a major professional firm, has a vacancy for a newly qualified : , ; : ‘ 
accountant of very high quality who enjoys a varied workload with a high We offer excellent fringe benefits, including a pension 


proportion of special assignments. (Ref. 66.) scheme and free membership of BUPA. You will also be en- 
couraged to attend training courses at our own residential 
training centre, Bradenham Manor. 

TAX MANAGER - PORTSMOUTH £5,500+ a 

A qualified accountant with good professional experience is required by a major Please write to: 

professional firm. (Ref. 118.) Geoffrey Harrison 

X TE EAE E AAEE i Thornton Baker & Co 

s usual we have spent much time thinking in trying to decide on which va- 

cancies to include in this space and as usual out of the great number to choose Pie thai Tower 

from we have probably chosen the wrong ones. So whezher or not you see t hads Queensway 

anything here to interest you, please call JOHN ROBERTS on 01-242 4943. Birmingham B4 GEL 
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Audit Manager 


City firm with total strength of 
100+ require an audit manager who 
is interested in close involvement 
and responsibility for a client 
portfolio consisting of large private 
and medium-sized public companies. 
We are a rapidly expanding firm — 
but with a rational approach. There 
are four weeks’ hols. Salary offered 
would be substantial. 


Please write Box No. AM 27339. 





Qualified Accountants 


required by five-partner firm of accountants in 
Wembley. Preferably with two years’ 


Audit Senior 


We wish to appoint an audit senior 
to a position in our audit department 
dealing with clients’ accounts in the 
office. We will be interested in 
applicants from either qualified 
accountants or non-qualified audit 
seniors who have reasonable profes- 
sional experience. We are a medium- 
sized city firm. The work involves 
close liaison with clients and responsi- 
bility for their affairs. Holidays are 3 
wks. One year’s season ticket loan. 


Please write Box No. AS 27340. 


post- 


qualification experience. Above average salaries to 
the right applicants. — Write or phone V. Smith, 
Benjamin Kay & Brummer, York House, Empire 


Way, Wembley, Middlesex. Tel. 01—903 5633. 





Partnership Prospects 
Recently Qualified, negotiable to £6,000 


We have several senior positions in the profession for newly or recently qualified 
accountants in medium-sized firms in central and north London. Our clients are looking 
for energetic people with partnership potential. We also have numerous vacancies for 
audit seniors at all levels in most areas of the U.K. For personal attention and prompt 


action call us now. 


Accounting Associates, specialists in accountancy recruitment. 
168 Finchley Road, London NW3 6HP. Telephone 01--794 0202. 





TAXATION 


A person with good experience of Schedule D and Cor- 
poration Tax is required for our tax department. Formal 
qualifications whilst desirable are not essential. 


Suitable applicants should be capable of assuming 
responsibility for tax affairs of major clients (including public 
companies), and be able to supervise less. complex matters 
and personal taxation dealt with by other tax staff. 


After a suitable probationary period it is intended the 
successful applicant will manage the whole of the tax 
department and make a career with the firm. 


Salary negotiable in accordance with experience. 


LEECH PEIRSON EVANS & CO 


Chartered Accountants 
PARK HOUSE, STATION SQUARE, 
COVENTRY CV1 2NS 




















West End 
Chartered Accountants 


JUST QUALIFIED? 


We are a small firm with 
progressive ideas who require a 
recently qualified person to lead 
audit groups and handle ail aspects 
of taxation. 
Please ring: 


Mr Gerroll 
01-935 2964 





TAXATION 


lf you have a minimum of six 
months in taxation and want 
to increase your salary and 
experience, please contact us 
immediately for a preliminary 
discussion. The demand for good 
tax staff has never been greater. 


1 NEW BURLINGTON ST, LONDON W1 


01-734 5156 











Free Lists 
of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA106 One hundred vacancies from 
£3,50G-£8,000+ in the U.K. and overseas. 
Ref. QASO Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 

Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£8,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 





Newly Qualified 


We are looking for newly 
qualified accountants who would 
like to work in a medium-sized 
City firm and gain experience with 
large private and medium sized 
public clients. We offer competi- 
tive salaries with travel loan 
facilities. 

Please write: 
Staff Partner, Buzzacott & Co, 
99 St Paul’s Churchyard, London 
EC4M 8AH. 






Audit Managers 
Salary — Negotiable 


Are you seeking a challenging 
and demanding position with 
responsibility, directly to a 
partner, for a portfolio of clients 
ranging from Public Companies 
to sole traders. 

Are you interested in joining a 
friendly, busy and expanding 
medium-sized practice which can 
offer excellent prospects and ex- 
perience to the successful 
candidates. 

lf you think that you have the 
right aptitude, experience, qualifi- 
cations and personality why not 
telephone G. C. Smith, F.C.A., on 
01-637 2841 or write to: 


Citroen, Wells & Co 
1 Devonshire Street 
London W1N 7DR 














interested in any of these, please give the 
reference number when you contact us. 





Ref. Area Qual. Salary 
Internal Audit Manager 

K4982 Holland Qual. to £14,000 
Accountant 

K4952 Iran ACA £13,000+ 
Financial Accountant 

K498! Holland Qual. £11,500 
Accountant 

K4963 Bermuda Qual. BD$14,000 
Accountant 

K4962 Dubai Qual. Neg. 
Accountant 

K495! Zambia Qual. K8,800+ 
Financial & Admin. Manager 

H4965 Surrey Qual. c. £6,500+ 
Financial Accountant 

C4982 SWI Qual. to £6,250 
Chief Accountant 

D4958 Northants Qual. £6,000+ 
Audit Manager 

K4987 WCI ACA/ACCA to £6,000 
Cost Inspector 

D4972 WI Qual. to £6,000 
Financial Accountant 

D4974 NI8 Qual./Exp. to £6,000 
Accountant/Office Manager 

C4977 WI Exp. c. £5,750 
Audit Manager 

K4988 WCI ACA/ACCA to £5,750 
HQ Accountant 

T4964 El Qual. c. £5,500 
Management Accountant 

D4959 EC2 Qual. to £5,500+ 
Accountant 

T4971 EC3 Qual. £5,500 
Credit Controller 

D4953 SEI Grad./Qual. to £5,500 
Management Accountant 

T4969 Wilts Qual. to £5,500 
Tax Senior 

K496i EC4 Qual./Exp. to £5,500 
Management Accountant 

D4980 Surrey Qual./Fnist to £5,300 
Personal Tax Assistant 

K4989 WCI ATII/Exp. to £5,250 
Accountant/Asst. Company Secretary 

D4981 N19 Pt Qual. to £5,250 
Accountant 

H4978 WI ACA c. £5,000 
Management Accountant 

C4957 Berks Qual. c. £5,000 
Financial Accountant 

D4990 NW2 Pt Qual. £4,500 


Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


"(24-hour answering service) 


Licensed in accordance with the 


Employment Agencies Act 1973 no. SE(A)949 
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PUBLIC PRACTICE 





Rates and Information. Please 
ring 01-836 0832. Ext. 30 or 34. 


ABLE SENIOR ASSISTANT required by 
Westminster chartered accountants with in- 
teresting and progressive practice. Although 
not necessarily qualified, good experience, 
background and approach to client 
relationship is essential. Ample scope to 
demonstrate capabilities and shoulder 
responsibility on dwn initiative. — Kindly 
send full details including age and present 
salary to Box AS 3624. 


ACCOUNTANTS Central London 
require Junior Audit Clerks (school 
leavers or a few months’ experience) and 
Semi-Senior Audit Clerks (minimum of 
l year’s professional experience) 
salaries negotiable according to ex- 
perience plus luncheon vouchers etc. — 
Write with details to Box AC 8555. 


ACCOUNTANTS (EAST LONDON) 
require semi-senior and senior staff. Salary 
negotiable. — Box AE 3682. 


AMBITIOUS CHARTERED ACCOUN- 
TANTS, 25+ for appointments with good 
career prospects in Berkshire, Oxford and 
Devon with independent practices. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


A RAPIDLY EXPANDING FIRM of 
West End chartered accountants (small- to 
medium-sized) require an experienced senior 
audit clerk to deal with a range of audits 
and later assume responsibility and control. 
The practice needs audit weighting and the 
vacancy would suit either a mature fully 
competent senior with knowledge of com- 
puterisation or alternatively a person with 
3-5 years’ post-qualification experience 
aspiring to partnership status. — Box AR 
3689. 


ASSISTANT TO TAX PARTNER 
required by progressive firm of 
chartered accountants in NW. London. 
Interesting and varied work with 
minimum supervision. Salary £5,500 
p.a. — Bax AT 8564. 


AUDIT SENIOR required by small firm of 
accountants in City area. Qualification not 


neccessary but at least 4 years’ public” 


practice experience essential. Top salary 
paid. — Tel. H. Lipman 01-247 1043 or 
reply Box AS 3615. 


BASILDON 
CHARTERED ACCOUNTANTS 


require 
SEMI-SENIOR AUDIT STAFF 
Good salary and conditions 


F. PITTOCK & CO 
Northgate House, High Pavement 
Town Square, Basildon, Essex 
Tel: Basildon 22655 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 





BRIGHTON chartered accountants with 
well established office require young p-a. to 
partner and offer variety of audit and 
accountancy work with progressive 
responsibility within expanding practice. 
Attractive salary available. — Contact 
Wessex Consultants, Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


BRISTOL CHARTERED ACCOUN- 
TANTS. — Expanding practice requires 
ambitious newly qualified accountants as 
senior assistants. — Please write with career 
details to Staff Partner, Henry Malpas and 
Son, 11/13 Great George Street, Bristol 
BSI 5QY. 


CERTIFIED ACCOUNTANTS require 
junior/semi-senior audit staff. Salaries up to 
£2,500 and paid study leave. Previous ex- 
perience in public practice is essential. — 
Apply in writing to K. M. Martin & Co, 2 
Widmore Road, Bromley BRI IRY. 


CERTIFIED ACCOUNTANTS 
London WI require first-class qualified 
audit senior with a view to subsequent 
partnership, minimum commencing 
salary £6,000 per annum plus car 
allowance, luncheon vouchers etc. — 
Write fully Box CA 8554. 


CHARTERED ACCOUNTANTS 
South Herts, medium sized with modern 
and progressive outlook and congenial 
working conditions require a Personal 
Assistant to the Senior Partner. The 
successful applicant will have been 
qualified for some two years and will be 
experienced in incomplete records work, 
auditing, investigations, and financial 
and tax planning, and personal and 
Corporation Tax. Generous salary. 

Partnership prospects will depend on 
the applicant’s ability to accept con- 
siderable responsibility. and work 
closely with the Senior Partner. 

Write initially to Box CA 8559. 


‘CHARTERED ACCOUNTANTS require 


qualified and unqualified seniors. Experience 
of incomplete records and small te medium 
company audits essential. Interesting and 
yaried work, directly responsible to 
partners, above average salary, luncheon 
vouchers, three weeks holiday. — Please 
write to Goodman, Michaels & Rosten, 86 
Gloucester Place, London W 1H 3HN. 


CHARTERED ACCOUNTANTS, Dorset 
rural/coastal area, progressive firm using 
own computer require A.C.A. aged 25-30 
as senior assistant with view to partnership 
in due course. Also a senior assistant not 
necessarily qualified with basic taxation 
knowledge and able to work with minimum 


|. supervision. — Box CA 3679. 


CHARTERED ACCOUNTANTS, WEST 
END, three partners, require recently 
qualified assistant seeking good all-round 
post-qualification experience. Good salary 
and prospects. — Telephone Mr Chilton 
01-637 2601. 


CHARTERED ACCOUNTANTS, 
East Anglia, (two partners, one nearing 
retirement) recuire Chartered Accoun- 
tant with 2—3 years’ post-qualifying ex- 
pericnce, pleasant personality. Salary 
according to age and experience. 
Opportunity for partnership in 2-3 
years. — Write Box CA 3688. 


CITY CHARTERED ACCOUNTANTS 
require semi-senior clerk with experiente of 
audit work and personal taxation. — Write 
Box CC 3597, 


CHELSEA CHARTERED ACCOUN- 
TANTS require semi-senior and senior 
audit staff for a wide range of cases which 
include the opportunity of experience in 
modern auditing technicues. Generous 
salaries commensurate with experience and 
ability are offered. — Please write with full 
details to Gale & Partners, Midland Bank 
Chambers, 44 Fulham Road, Chelsea, 
London SW3 6HQ. 


COMPETENT SENIOR required by 
medium-sized South Lincolnshire practice. 
Applications must be experienced in in- 
complete records, private company audits, 
personal and company taxation and will be 
expected to work on own initiative. Salary 
negotiable. — Write giving details of ex- 
perience and salary required to W. J. 
Ground & Co, 4/5 Broad Street, Spalding, 
Lines. 

CORNWALL CHARTERED ACCOUN- 
TANTS require a senior qualified assistant, 
experienced in incomplete records, farm 
accounts, private companies and tax work. 
Commencing salary about £4,500. 
Partnership prospects for right applicant. — 
Box CC 3661. 

DORSET COASTAL TOWN PRACTICE 
are in need of experienced senior 40-50 to 
take charge of block of clients. Good 
provincial office experience including tax- 
ation desirable, also audit assistant able to 
prepare accounts to draft from incomplete 
records. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


DORKING chartered accountants with 
City offices require tax specialist to initiate 
tax department of our rapidly expanding 
firm. Excellent salary negotiable depending 
on experience. — Box DC 3623. 


EXPANDING MANCHESTER 
FINANCIAL CONSULTANCY seeks 
well-educated, recently qualified C.A. Job 
entails company rescue work, financial 
accounting and general assistance to 
partners. Could be good experience for out- 


going, intelligent and creative person. —_ 


Apply direct with c.v. to Bezn, Bower & Co, 
521/535 Royal Exchange, Manchester M2 
JEN. 

EXPERIENCED, . personable senior audit 
clerk required for two partner firm of ex- 
panding and energetic accountants in NW. 
London opposite Golders Green station. 
Good long-term prospects available for 
suitable applicant. Salary £4,350~-£4,800 
according to age, experience and qualifi- 
cations. Regular bonuses and increases 
based on merit. — Telephone M. Jackson 
01-458 4264. 26b North End Road, 
London NW II. 


1941 


EXPERIENCED TAX SENIOR required 
by small West End chartered firm to handle 
a batch of personal tax cases. Friendly at- 
mosphere, good salary. — Please apply to 
Box ET 3644. 


KENT OPPORTUNITIES for young 
qualified A.C.A.s in Maidstone and 
Tunbridge Wells. Also Part II finalists. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183, 


.LEEDS CHARTERED ACCOUN- 


TANTS have senior appointment for person 
with good experience of private company 
work, partnerships and sole traders, Also 
personal and corporate tax experience. 
Must be accustomed to client contact. Age 
25-45. Salary circa £4,250. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


LINCOLNSHIRE CHARTERED 
ACCOUNTANTS require young senior, 
25-32, as P.A. to partner in established and 
expanding practice. Provincial office ex- 
perience essential. Ambitious person will be 
given every opportunity for advancement. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


LONDON ACCOUNTANTS require 
audit clerks. Qualified or finalists. Varied 
work available. - Apply Box LA 8570. 


NORFOLK CHARTERED ACCOUN- 
TANTS require young A.C.A. or Part 2 
finalist as P.A. to partner, age up to 26. 
Small- or medium-sized practice experience 
helpful. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box 6584. 





SENIORS — From £5,000 per annum 
according to experience. Westbury, 
Schotness & Co, require qualified 
Seniors to take charge of audit, 
accountancy and taxation work directly 
responsible to a partner. Interesting 
work in an expanding firm with a 
progressive outlook. — Telephone Mr 
Conway or Mr Graham ‘on 01-242 
7272, 





AUDIT STAFF 


We are a pregressive and rapidly expanding firm of 


Chartered Accountants. 


We require two bright recently qualified Accountants for our 
Audit Department. These persons should ideally have had 
previous experience in organising medium-sized jobs and 
controlling the work of Junior Assistants. 





We are offering excellent working conditions, a first-class 
salary and an ooportunity for wider experience for suitable 


applicants. 


Please write or telephone: 


Malcolm J. Gee 

Levy Gee — Chartered Accountants 
100 Chalk Farm Road 

London NW1 8EH 


Tel. 01-267 4477 
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SMALL FIRM of chartered accountants, 


London W1, require semi-senior staff. Ex- 
cellent and progressive experience offered 
under personal supervision of partners. 
Salary by arrangement according to ex- 
perience. — Box SF 3638. 


SOUTH COAST opportunities for young 
A.C.A.s as audit managers and one tax 
manager vacancy, all with prospects of 
partnership. Salary range from £5,500 to 
£6,250 dependent on experience. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
SOUTHAMPTON (CHARTERED 
ACCOUNTANTS) medium-sized 
provincial practice, seek senior staff for 
audit and taxation work. Would suit finalists 
or those out of articles having minimum of 
three years’ experience of provincial 
practice work. (Study leave available.) — 
Box SC 3642. 

SOMERSET chartered accountants require 
young ambitious seniors up to 35, offering 
good opportunity of advancement in young 
progressive practice. Experience of large 
and small private company work essential. 
— Contact Wessex Consultants, 2 Peter 
Street. Yeovil, Somerset. Telephone Yeovil 
251823. 


TAXATION MANAGER required by 
small expanding firm with four branches 
and developing overseas. Sound general ex- 
perience essential preferably with some 
specialist knowledge, e.g., back duty or any 
other aspect of taxation. The person 
appointed will be asked to set up over a 
period of two years a full taxation depart- 
ment to service all branches and other firms 
of accountants — salary negotiable. — Reply 
to Turnbull & Co, 42a Elms Road, 
Aldershot, Hants. Telephone Aldershot 
22110. 

TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. ~ 01-734 
5156. Tax Personnel. | New Burlington 
Street. London W1. 


WE ARE A TWO-PARTNER FIRM of 
chartered accountants and seek an ex- 
perienced audit senior capable of working 
on his own initiative. A competitive salary 
would be paid. — Please apply to Mr 
Cooper, Leonard Finn & Co, 8 Brentmead 
Place, London NW11 9LH. Tel. 01-458 
1141/2. 





WEST SUSSEX CHARTERED 
ACCOUNTANTS require an ex- 
perienced Senior around 30 years of 
age. Partnership opportunity within a 
reasonable time for the right man. 

Varied general practice and pleasant 
working conditions in modern office. — 
Write first please with full details to Box 
WS 8569. 
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WILTSHIRE CHARTERED ACCOUN- 
TANTS require young A.C.A. or A.C.C.A. 
as P.A, to partner in well-established 
practice with branch offices. Provincial 
office experience is desirable and successful 
applicant will be required to control staff 
and deal with private company audits 
without close supervision. ~ Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 

YOUNG PERSONAL ASSISTANT able 
to prepare final accounts required by West 
End practitioner. Superb offices. Interesting 
clientele. including TV and theatrical per- 
sonalities. Top salary. — Write stating age, 
experience and salary, etc., to Box YP 3609. 


QUALIFIED 
AUDIT SENIORS 


Salary 
£4,000—£5,500 per annum 


We require Qualified Audit Seniors 
who are seeking interesting and 
responsible work with a progressive 
and modern firm. 


The successful candidates will work 
closely with Managers and Partners 
and will hold a very responsible and 
demanding position with excellent 
prospects. 


If you are interested in joining a 
friendly, busy and expanding practice 
please telephone G. C. Smith, t.ca.on 
01-637 2841 or write to: 


Citroen, Wells & Co 
1 Devonshire Street 
London W1N 2DR 











TRAINING CONTRACTS 





ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
‘service. — Please ring Mark Pembroke, 
F.C.A.or A. M. Pembroke on 01-236 001 1. 


SMALL FIRM of chartered accountants, 
London W1, has immediate vacancies for 
articled clerks. Excellent and progressive ex- 
perience offered under personal supervision 
of partners. Salary by arrangement in- 
creasing according to progress. ~ Box SF 
3646, 





SOUTH COAST 


We require the following personnel urgently: 

BOURNEMOUTH: Audit Senior preferably qualified, aged 23-27, required by 
medium-sized practice up to two years’ qualified experience. Salary circa £4,500. 
BASINGSTOKE: Chartered Accountant required as a senior for expanding 
medium-sized practice, varied work, medium- and large-sized audits. Salary £5,000 
circa. Potential long-term partnership prospects. 

PORTSMOUTH: Taxation Manager, A.C.A., preferred. Good personal tax and 
corporate tax knowledge essential. Potential partnership prospects. Salary £6,000 


circa, 


SOUTHAMPTON: P.A. to partner is required by a small expanding practice. 
General auditing and tax work essential. Ability to deal with clients an asset. Salary 


£5,000 circa. 


SOUTHAMPTON/BOURNEMOUTH: P.E. II finalists with small- and medium- 
sized auditing experience are required by several of our clients. Salary neg. 

SOUTHAMPTON: Taxation Assistant Senior is required by a long-established 
practice to mainly deal with personal and corporate tax. Qualification an asset. 


Salary neg. 


We have several positions to offer in Bournemouth, Dorchester, Salisbury, 
Southampton, Andover, Winchester and Basingstoke. — Please write or ring CBS 
Appointments. 224 Old Christchurch Road, Bournemouth 292155 (open Saturday 


mornings). 








COMMERCE & INDUSTRY 


ACCOUNTANT required for South West 
Essex company rapidly expanding in the 
home improvements field. Successful appli- 
cant will assume full responsibility for all 
financial matters and contro! of accoun- 
tancy staff. Responsibility solely to the 
managing director. Salary no barrier to the 
right applicant. — Full details to Box AR 


3699. 

BOOK-KEEPER for small Pensions 
Department of Trade Association located 
near Oxford Circus. Must be fully ex- 
perienced, preferably to final accounts. 
Good opportunity for promotion. Preferred 
age 35-50. 9.30 a.m. to 5.15 p.m. Three 
weeks holidays, luncheon vouchers and ex- 
cellent fringe benefits. Starting salary 
£4.000 p.a. For application form please 
telephone Mrs J. Meneer on 01-637 4771. 





CHARTERED SECRETARY 
with good experience of Company 
matters: redemption of Loan Stocks, 
Records. etc, required by leading 
London International Company. Age 
preferably 20's. to £5,000.- M&S 
Agency, 42 South Molton Street, WI. 
01-629 2321. 





CAMBRIDGE SOLICITORS require ex- 
perienced accountant/cashier to carry out 
accountancy and taxation functions in es- 
tablished and progressive practice. 
Attractive salary offered and considerable 
responsibility envisaged. — Contact Wessex 
Consultants. 2 Peter Street. Yeovil, 
Somerset. Telephone Yeovil 25183. 


ACCOUNTANT —- EAST ANGLIA 


An Accountant is required to assume the accounting/ 


company secretarial 
business 


responsibilities of an engineering 
in East Anglia employing 150 people. The 


responsibilities include the supervision of the accounts 
department staff, the development of accounting systems 
and the review of management information. 


Applicants should be over 30 with experience in the 
engineering industry. Salary c. £5,000. 


Apply Box AE 27432. 





and Europe. 


highly desirable. 


Mr 1. C. GILL, 


DUNDEE. 


lam 


INTERNAL AUDIT MANAGER 
— EUROPE 


We are expanding our internal audit function and 
wish to appoint an experienced Auditor to manage 
this activity in relation to our major manufacturing, 
marketing and administration facilities in the U.K. 


The position will entail a* wide range of audit 
activity in the management of an audit depart- 
ment reporting to the Corporate Director of Inter- 
nal Audit. Candidates should have sound industrial 
accounting experience gained in industry, the 
profession or consultancy and have experience in 
managing audit assignments. Fluency in French is 


A competitive compensation, 
relocation package will be negotiated and there 
are excellent opportunities for career advance- 
ment. The position is based in a most pleasant 
part of Scotland and a considerable but not ex- 
cessive amount of international travel is involved. 


Applications with full relevant personal and career 
history details should be sent to: 


HUMAN RESOURCES DEPARTMENT, 
TIMEX CORPORATION, 
HARRISON ROAD, 





benefits and 


© 


29 








30 
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Tax Adviser 


five figure salary 
plus car 


Weybridge 


British Aerospace, the corporation set up earlier 
this year to bring together the activities of British 
Aircraft Corporation, Hawker Siddeley Aviation, 
Hawker Siddeley Dynamics and Scottish 
Aviation, wishes to recruit a tax adviser. 


The person appointed will assume responsibility for 


all the tax affairs of the corporation and its subsidiaries, 
including the planning and advisory aspecis. 


Suitable candidates will have an accounting or legal 
qualification or have reached inspector evel with the 
Inland Revenue and will have at least ten years’ 
experience of dealing with large company tax affairs. 


Write in confidence, quoting reference 3352/T to: 
M. J. H. Coney, 


Peat, Marwick, Mitchell & Co., 
Management Consultants, 

11 lronmonger Lane, 

London, EC2V 8AX. 





Thinking about working overseas, but not 
sure where? 


Let us provide you with information. 
Simply telephone or write (include brief 
career details) to Laurence Smith setting 
out your priorities for working abroad — 
professional experience, capital accumula- 
tion, pleasant climate or perhaps just the 
opportunity to see life in another country. 
Contact us today and we'll send you 
information by return of post. 


COMMODITY BROKERS, London SE1, 
require part-time accountant. Three days a 
week. Knowledge of commodities an advan- 


tage. — Box CB 3683. 





COMPANY ACCOUNTANT 
REQUIRED BY 
LEYLAND DISTRIBUTOR 


situated in North London. Excellent 
prospects of promotion. Salary 
negotiable, Please write to: 

Mr J. H. Summerside 
Financial Director 
Broadfields Garage Limited 
Standard House 
COCKFOSTERS 
Barnet, Herts BN4 ODH 
Telephone 01-449 7301 





SOLICITORS, LINCOLN’S INN, require 
accountant (qualified or with relevant ex- 
perience) for trust and estate accounts and 
tax returns. Pleasant working conditions. 
Generous salary negotiable. — Apply Mr 


Neal. 01-242 8023. 


Please mention this 
Supplement when 


answering 
Advertisements 

















OFFICIAL 


APPOINTMENTS 





THAMES POLYTECHNIC 
SCHOOL OF BUSINESS 
ADMINISTRATION 
SENIOR LECTURER/ 
LECTURER IL IN ACCOUNTING 
Applicants must be qualified accoun- 
tants, preferably graduates having rele- 
vant practical experience, with an in- 
terest in teaching in one or more of the 
following areas: financial accounting, 
management accounting, business 
finance, data processing. The person 
appointed will develop the use of com- 
puting and terminal facilities in the 
teaching of accounting. The appoint- 
ment is to commence on January Ist, 


"1978. The School of Business 


Administration offers a wide variety of 
courses including CNAA degrees and a 
Foundation Course. 

Salary scale within the range: 
£3,993-£7,131 gross inclusive+ 1977 
Burnham award. 

Further particulars and form of 
application may be obtained from the 
Staffing Officer, Thames Polytechnic, 
Wellington Street, London SE18 6PF to 
whom completed applications should be 
returned by September 27th, 1977. 





Cardinal House, 39/40 Albemarle Street, 
London, W1X 3FD. 
Telephone: 01-629 4463. 
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PARTNERSHIPS 
AND PRACTICES 





ACCOUNTANT PRACTISING IN 
LONDON is interested in acquiring fees on 
an outright purchase or partnership basis. 
Sub-contracting and working arrangement 
proposals are also considered. — Write Box 
AP 3696. 


ACQUISITION of approximately £5,000 
G.R.F. sought by sole practitioner in the 
Bournemouth area. — Box AO 3627. 


BERKSHIRE PRACTITIONER seeking 
expansion of own practice wishes to 
purchase fees up to £2,000 p.a. G.R.F. 
Cash available. — Box BP 3692. 


CANTERBURY AND LONDON 
CHARTERED ACCOUNTANTS 
have a vacancy at their offices in 
Canterbury for an outstanding young 
Chartered Accountant seeking a 
partnership opportunity in a dynamic 
practice. The applicant must be per- 
sonable and business like and have had 
good general accounting experience. 

Attractive salary. — Box CA 8567. 





RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348. Telex: 995282 


PRACTICES REQUIRED 
UP TO £2 MILLION 


GREATER LONDON AREA 
THE HOME COUNTIES 
EASTANGLIA 
SOUTH OF ENGLAND 
WEST OF ENGLAND 
THE MIDLANDS 
GREATER MANCHESTER AREA 
NORTH OF ENGLAND 
SCOTLAND, WALES AND IRELAND 











if vou are retiring, have other options, or 
simply wish to get the best of both, selling 
wet retaining an active involvement, contact 
us in strictest confidence for a free con- 
fidential discussion. We have urgent and 
substantial inquiries in the above areas. 





TEL, 0245 81166/59348 





CHARTERED ACCOUNTANTS 


Expanding, old-established two-partner firm in London WC2, with 
international connections, seeks young qualified accountants who 
can accept responsibility and take part in the general running of the 
practice, for commensurate rewards. 


Initially, the appointment will be as Managers with Partnership 


prospects. 


excess of £6,000 per annum. 
Please apply in writing to: 





Only candidates who have at least three or four years’ post- 
qualification experience in a professional practice and who can 
accept responsibility should apply. Initial salary envisaged in 


Box CA 27411 


CHARTERED ACCOUNTANTS 
South Herts. medium sized with modern 
and progressive outlook and congenial 
working conditions require a Personal 
Assistant to the Senior Partner. The 
successful applicant will have been 
qualified for some two years and will be 
experienced in incomplete records work, 
auditing, investigations, and financial 
and tax planning, and personal and 
Corporation Tax. Generous salary. 

Partnership prospects will depend on 
the applicant’s ability to accept con- 
siderable responsibil:ty and work 
closely with the Senior Partner. 


Write initially to Box CA 8560. 





EAST MIDLANDS PRACTICE 


specialising in small- to medium-sized 
clients and having spare capacity, now 
wishes to purchase fees or to enter into 
working arrangement with other practices 
leading to future acquisition. — Box EM 
3598. 

EXPANDING CITY FIRM (four partners) 
seeks sole practitioner with own G.R.F. up 
to £15,000 with a view to absorbing retiring 
partners share in two to three years. — 
Apply Box EC 3651. 


F.C.A. sechs practice G-R.F. £10,000 up- ` 


wards, south or south-west England. Capital 
available for outright purchase or would 
consider arrangement with practitioner 
seeking carly retirement. — Box FC3629. 


F.C.A. wishes to purchase practice around 
£20,000 G.R.F. in Dorset — would suit 
practitioner wishing to retire during say the 
next five years. Arrangements for con- 
tinuation or immediate retirement could be 
instituted. Immediate cash available. — Box 
FC 3684. 





FEES £25,000 to £75,000 


We are a well-established firm with 
substantial capital available for the ac- 
quisition of a practice. We are also in- 
terested in merging with growing firms 
to fully utilise the facilities available in 
our larger practice. — Box FT 8550. 





HANTS/SUSSEX C.A.s wish to acquire 
small practice or blocks of fees up to 
£25,000 G.R.F. particularly in the 
Winchester to Brighton area. Purchase 
arrangements flexible ta suit vendor. — 
Write Box HS 3650 or telephone 07983 
3364 (Evenings). 

LUTON CHARTERED ACCOUN- 
TANTS with associated practice in London 
require a qualified accoun-ant with expertise 
in personal taxation. — Apply Box LC 3672. 













LINCOLNSHIRE CHARTERED 
ACCOUNTANTS urgently require a 
practice in Lincoln or South Lincolnshire. 
Willing to discuss outright purchase or any 
other arrangement. Requirement brought 
about by several newly qualified staff re- 
quiring further scope. — Box LC 3669. 


LONDON CHARTERED ACCOUN- 
TANT wishes to purchase for cash or by 
way of an annuity a practice or block of fees 
with G.R.F. between £10,000 and £20,000. 
— Box LC 3694. 


MANCHESTER CHARTERED 


ACCOUNTANT wishes to acquire small 
practice or block of fees up to £30,000 
within twenty-five miles of Manchester. — 
Box MC 3665. 

MID-CORNWALL firm of chartered 
accountants wish to acquire small 
practices/blocks of fees. — Please reply to 
Box MC 3663. 

N. CHESHIRE/MERSEYSIDE. — G.R.F. 
£15,000 (approximately). Sole practitioner 
contemplating retirement would remain for 
a period of continuity. Well-established 
practice. One and a half years G.R.F. and 
fixtures, fittings, etc. Cash settlement re- 
quired. — Box NC 3685. 

NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
wish to purchase small practice or block of 
fees up to £10,000 G.R.F. — Phone S. Bland 
on 01-435 5175. 

NORTHUMBERLAND / DURHAM 
AREA. — Chartered accountant (41), with 
some industrial experience, seeks opening 
with professional firm with a view to 
partnership. Some capital available. — Box 
ND 3601. 

OLD ESTABLISHED CITY PRACTICE, 
LONDON EC, seeks amalgamation with 
2/3 partner firm in City or within forty mile 
radius having G.R.F. of £75,000/£100,000 
p.a. — Replies Box OE 3693. 


PRACTICE REQUIRED up to £20,000 
G.R.F. in Brighton/Eastbourne area by 
chartered accountant. Would consider 
block of fees or partnership with 
practitioner wishing shortly to retire. — 
Please send details to Box PR 3600. 





RESOURCE MANAGEMENT ASSOCIATES 
PO. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348. Telex: 995282 


RMA services are conducted in a discreet 
professional manner with the highest stan- 
. dards of integrity and confidentiality. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity, intentions or con- 
fidential affairs. It also stands to reason 
that consultants have the time, specialised 
know-how, and contacts to make in- 
troductions that will generate maximum 
results in the minimum time. 


PRACTICES FOR SALE 
N. KENT: Lively 


N. Ken practice 
bordering on SE. London and convenient to 
the City is to be disposed of. G.R.F. in the 
region of £34,000, £40,000 and projected 
G.R.F. due to organic growth in 5 years 
£75,000. This practice nas more than one 
growth aspect and early inspection is 
reconunended. Ref. 2001. 

HERTS PRACTICE: This first-class firm 
has a sound client base distribution in the 
N. Home Counties. G.R.F. is in excess of 
£100,000. The principal is wishing to con- 
sider propositions where he can be retained 
on a consultancy basis. Excellent office 
accommodation available. Ref. 2000. 
GLASGOW PRACTICE: Chartered 
practice with c. £15,000 G.R.F. is available 
for disposal. Office accommodation is very 
centrally placed and the client spread is 
mostly in Central Scotland. The potential 
-of this practice is extremely good and en- 
quiries are invited, Ref. 2003. 

ESSEX PRACTICE: G.R.F. c. £41,000, 
approximately 350 clients. Established c. 
1930. This is a general practice with sub- 
stantial growth prospects and enquiries are 





. invited for the purchase of the goodwill. 


The terms can be favourable. Ref. 2004. 
Tel. 0245 81166/59348 





Tax Partner — Designate 


Central London Chartered Accountants require a 


tax partner designate with all round experience for 
medium-sized practice. Top salary. 


Box TP 27422 




















December 1978. 
Box SW 27413. 


SOUTH WEST 


A leading firm of Chartered Accountants based in the South West of 
England has an immediate vacancy for a Chartered Accountant with a 
view to partnership after suitable introductory period. 


The firm is one of the largest in the South West with over 130 staff. The 
vacancy arises because of the firm’s continued expansion in an area 
where a large proportion of the work involves the preparation of 
accounts from incomplete records, the audits of private limited com- 
panies and a considerable amount of taxation work. There are specialist 
departments within the firm which also has its own computer. 


Candidates should be young Chartered Accountants with drive and 
enthusiasm, ideally with experience in provincial practice dealing with 
the type of work described above. The successful candidate after a 
short probationary period will be required to act as personal assistant 
to one of the partners with a view to succeeding him on his retirement in 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348. Telex: 995282 





BOURNEMOUTH 
PRACTICE REQUIRED 


A well-established Bournemouth Chartered 
Practice, of substance and repute, wish to 
acquire a practice or block of fees in the 
Greater Bournemouth area of up to 
£40,000. Smaller independent blocks would 
be considered favourably. Our client has 
already gained excellent acceptance 


through a high standard of personal and 


aifentive service together with the vigorous 
implementation of effective systems and 
methods. Within the past few years 3 
practices have already been acquired and 
integrated intact in a successful manner 
giving the vendor generous, flexible, 
financial or consultancy arrangements. In 
the first instance kindly write or telephone 
our chief executive for a confidential dis- 
cussion without obligation in any way. 
Your identity will not be disclosed to any 
party without vour permission. 





RMA services are conducted in a discreet 
professional manner with the highest stan- 
dards of integrity and confidentiality. 

The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 


Tel. 0245 81166/59348 








PRIVATE PROPERTY investment 
company having assets over £250,000 
without charges seeks acquisition or amal- 
gamation with another similar company 
owning primarily shops and offices Greater 
London area to south coast preferred. 
Terms. share exhange and/or part cash. All 
replies treated in confidence. — Box PP 
3630. 


SOLE PRACTITIONER in south of 
Scotland with G.R.F. £30,000 plus, seeks 
amalgamation with larger practice or would 
consider partnership with progressive young 
C.A. wishing to purchase share of goodwill. 
— Box SP 3603. 


SOLE PRACTITIONER. — Graduate 
seeks early partnership. London or NW. 
Home Counties. Nucleus of fees and capital 
available. — Box SP 3667. 


SOUTH DURHAM AND NORTH 
YORKSHIRE. — Old established firm of 
chartered accountants with succession 
problems wish to dispose of practice with 
good district connections or would consider 
merger with larger firm. Gross fees in excess 
of £50,000. — Box SD 3668. 


WELL ESTABLISHED and expanding 
chartered accountancy practice in south of 
Scotland market town with centrally 
situated offices. G.R.F. £30,000 plus, con- 
siderable building society agency. Price to 
include goodwill, property, work in 
progress, furniture, fittings. £60,000, cash 
only. Principal would continue for period to 
ensure smooth succession. — Box WE 3604. 
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SMALL CHARTERED PRACTICE, 
LONDON NWI, with surplus 
accommodation, seek sole practitioner to 
share office and staff or for working 
arrangement with view to expansion. — Box 
SC 3695, i 

TWO-PARTNER FIRM of accountants in 
NW. London with annual fees £70,000 
require third partner with £15,000 annual 
fees for amalgamation. Applicants only con- 
sidered with good quality clientele. — Write 
to Box TP 3649. 

UNIQUE OPPORTUNITY EXISTS for 
ambitious and competent chartered accoun- 
tant with own nucleus of clients to move 
into comfortable and well situated West End 
office (first floor) and share numerous 
facilities. The basis of the proposition is 
open to discussian. — Please communicate 
with Box UO 3679. 





URGENTLY REQUIRED 
Young C.A. seeks London based 
practice or block fees up to about 
£20,000 G.R.F. Ample funds available 
for immediate negotiations, rapid 
decision and early completion. Strict 
confidence both sides required. — Please 
phone evenings, Mr Whitling, 01-954 
4607. 





YOUNG CHARTERED ACCOUNTANT 
required with prospect of partnership and 
ultimate succession for small but well- 
established practice in Redhill. — Write 
Sutcliffe Lucas & Co, 19 London Road, 
Redhill. Surrey RH] ILY. 





SUBCONTRACT WORK 





ABLE SUBCONTRACTOR with ability to 


finalise incomplete records/limited company 
work at our office required by Beckenham 
accountants. — Telephone 01-659 1413. 


NORTH/WEST SURREY certified 
accountants require subcontract assistant. 
Rate by negotiation. — Telephone Byfleet 
40221. 


PERSONAL TAXATION, trusts etc., sub- 
contractor preferably qualified required by 
certified accounzants. Ten-twenty hours 
weekly, working on premises (SW16). Age 
no barrier. — Box PT 3652. 


SMALL WEST END FIRM requires ex- 
perienced personal tax subcontractor. Must 
be available to work in our office, during 
normal office hours, for at least two days 
per week. — Please write with full details to 
Box SW 3645. 





ACCOUNTANT seeks subcontract work 
to be done at home. Sixteen years’ ex- 
perience in incomplete records, company 
accounts, audit, taxation. Will collect and 
deliver. Good references. Rates £1-20 per 
hour. — Box AS 3675. 


NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
seek subcontract work. — Phone S. Bland, 
01-435 5175. 


PERSONAL TAXATION. — A.T.LI. (ex- 
Chief Inspectors branch) seeks regular 
engagements on daily basis, perhaps to 
develop your own specialist department. 
Hants, Berks or Surrey. — Box PT 3674, 





SITUATIONS WANTED 





A.C.A/A.C.C.A/A.C.M.A. or part-qualified 
available for temporary assignments 
(including taxation). London and U.K. — 
Personnel Resources Ltd 01—236 9225. 


j A PEU 


FINALIS! with seven years’ 
all round experience seeks position in 
profession. Available immediately. — Box 
AP 3621. 


ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke. r.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01—236 00Il (London) or 
021-236 5513 (Birmingham). 


1 1U, 





ACCOUNTANCY ASSISTANCE 

Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, siekness. or on special projects, 
cte. Qualified. competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 0l- 
493 9441. Harrison & Willis Ltd. 118 
New Bond Street. London W1. 





AUDIT SENIOR/ACCOUNTANT (37) 
PEI standard seeks position in practice/ 
commerce. Long experience in profession/ 
commerce. Working now in a big C.A. firm. 
Good experience in taxation/trust. — Please 
write Box AS 3654. 

CHARTERED ACCOUNTANT, A.C.A. 
(England and Wales), specialized in tax- 
ation, company audits, incomplete records. 
Seeks full/part-time position or regular sub- 
contract work. — Please write to Box CA 
3655. 


CHARTERED ACCOUNTANT seeks 
position as financial controller with total in- 
volvement in financially sound and ex- 
panding business. Age 42, extensive com- 
mercial experience including service in- 
dustry. Would consider part-time appoint- 
ment in relatively new venture. — Write Box 
CA 3677. 














ACCOUNTANTS, BO OK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 

overseas. 

PRACTITIONERS SERVICES 

BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. 





1741 


GRADUATE A.C.A. (27) wishes to join 
practice in Sheffield area with view to 
partnership. — Box GA 3686. 


LC.A. FINALIST. — Seeks position in 
professional firm. Seven years professional 
experience in incomplete and complete 
accounts. P.A.Y.E., VAT and personal tax- 
ation. Prepare accounts up to final stage. — 
Box IC 3697. 
MANCHESTER/STOCKPORT AREA — 
Experienced accountant available part-time 
subcontract work; incomplete record jobs 
and limited company audits. — Box MS 
3635. 

MATURE A.C.A., all-round experience in 
audit, financial accounts. Financial manage- 
ment and administration seeks opportunity 
in profession/commerce/industry sub- 
contract. All proposals welcome. — Box MA 
3653. 

PE II FINALIST (July 1978). Completed 
articles. Five years” experience in medium 
and small audits, accounts, incomplete 
records and personal tax seeks nominally 
paid position in tax department on a one 
day a week basis while studying in central 
London. (Intend to qualify as A.T.LI. after 
PE II). — Box PE 3676. 





TRAINING CONTRACTS 


B.A(HONS.) ACCOUNTANCY (26), 
seeks trainee position with chartered/certified 
firm. Commercial/professional experience. 
Salary immaterial. — Contact Anthony 
Owuye, 44 Frankham Street, London SE8. 
01-691 6713. 

CEYLONESE STUDENT just completed 
foundation course, seeks training contract 
with a firm of chartered accountants. — 
Please reply Box CS 3606. 

M.A. ECONOMICS, Asian, seeks training 
contract for graduate conversion course 
with chartered accountant’s firm. — Box MA 
3607. 

TRAINEE CONTRACT. — Overseas 
graduate exempted from Part I I.A.S. seeks 
training contract. — Please reply Patel 
Jayshreed. 16 College Parade, Salisbury 





Road. London NW6. 





SERVICES 








COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited com- 
panies formed or ready-made“ — Clifton 

' Secretaria) Agency, 49 Green Lanes, 
London N16 (01-359 3387). 





BUY BRITISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC1 


01—251 0344 





COMPANY SEARCHES from £2. Prompt 

and reliable personal service. — M. & D. 
| Searches, 19 Manorgate Road, Kingston 

upon Thames. 01-546 1471 or 01—549 
' 0308. 





READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 


registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 


(Medway 32558.) 








COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01—353 9471 (6 lines) 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing. 134 Percival Road. Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 





SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London ECAN 1SJ 
01-236 2970 
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READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 
M. R. CHETTLEBURGH -LIMITED 
149/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time —,24 hour service 


Stanley Davis 


(Company Services) Limited 


International Company Registrations and Searches 


Telephone 01-588 6631 


15/17 City Road, London EC1Y 1AA 


Telex 883295-CIPS G 


LIMITED COMPANIES 


NEW FORMATIONS £80 
READY-MADE COMPANIES 


FOR ALL TRADES £85 
(Complete: no hidden extras) 








Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 








LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 
Express Co. Registrations Ltd 
30 City Road, London EC1 





Memker of ACRA 


COMPANY 
REGISTRATIONS 


2K COMPANY FORMATIONS 
| | (U.K. & OVERSEAS) 
2K SEARCHES, SEALS, 


REGISTERS. ETC. 


J.P. Company Registrations & Co. 


313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 


MORTGAGES 


ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 

A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum loans for 
professional applicants. Remortgages, 
commercial loans, etc. Members of Cor- 
poration of Mortgage and Finance Brokers. 
— Rowe, Charles & Co Ltd, Hill House, 
Wembley HA9 9LD. (01-908 3436 office 
hours.) 

CLOUDFORD LIMITED, mortgage 
brokers, 17-19 Archway Road, London 
N19 3TX. Tel. 01-272 3727 for loans on 
owner occupied and investment, residential, 
commercial and industrial properties — 
also re-mortgages. 








100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callandar Seourities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844), 





OFFICE MACHINERY 
AND EQUIPMENT . 


MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. ~ Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd), [4a High Street, Banstead, Surrey. 
Burgh Heath 59242. 








Nameplates 


made in 





LATEST SERIES 
COMPANY FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 


RUBBER STAMPS ~—~ NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. ~ F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK1 3AR. Tel. 061-480 3826. 





@ Rubber Stamps too! 


Interchangeable “Registered Office” Directory | Free estimates; 


Boards and Signs also supplied quickly. 
Austin Luce & CoLtd 





Telephone urgent orders. 


59 College Road, Harrow, Middlx. 
Tel: o1-864 7342 








MISCELLANEOUS 





H.P. MINI-COMPUTER with disks and 
programs available by the hour to process 
payrolls, incomplete records, budgets, etc. 
Also Telex at £15 p.a. — Home Counties 
Computer Services, 23 Westside Centre, 
Luton. — Tel. Luton 412212. 

LATERAL FILING CABINETS 6 ft x 3 ft 
200 new files with extra long identification 
tags in four rails £65. Boxes of lateral files 
50 per box new £8 per box, also filing 
cabinets, foolscap — chairs, etc. — 01-463 
3939. 





PROPERTY WANTED 


APPROPRIATE NEGOTIATING 
FEE WILL BE PAID. High yielding 
parades of shops in secondary positions, 
residential investments including single 
units, part-converted properties. 


In London and Home Counties. 
Strictest confidence assured. 


Contact Racefinch Limited, Ref. DH 
29 Watford Road, Radlett, Herts. 
Phone Radlett 6392, 


WANTED 
SET OF TAX CASES 


broken sets and single volumes also 
considered. 
John Newman 
21 Mincing Lane 
London EC3R 7PT 
Tel. 01-283 2781 








PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 











APPEAL TO SPECIAL 
COMMISSIONERS on section 81, 
Finance Act 1972, on scheme for the 
avoidance of tax on property trans- 
action by individuals. Client wishes to 
hear from others considering similar 
action with a view to sharing infor- 
mation and costs, to mutual benefit. 

Please contact professional advisers. 
— Box AT 3687, 


FIND FRIENDSHIP, LOVE GR 
MARRIAGE, — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 
01-937 6503. 





STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, F.S.V.A. 121 
Bridge Road, East Molesey, Surrey (01—979 
5599). 








BUSINESS PREMISES 


INSTANT OFFICES. — Busy position, 
Bakets Arms, London E10. Luxuriously 
furnished, telephonist, receptionist, c/h and 
other services and facilities included. — 
Q1-539 3300. 

PRACTITIONER IN RICHMOND, 
SURREY, has small surplus office suite to 
let. Newly decorated, carpeted, etc., storage 
heaters. Possible working arrangement. 
Three-year lease — £2,000 per annum in- 
clusive. Tel. 01-948 0581 or 2498. 
RAYNES PARK, LONDON SW20. — 
Ground-floor office accommodation on 
main road. Very near station and all 
amenities. 780 sq. ft gross including 
cloakrooms, etc. Private parking two to 
three cars. £2,250 per annum. — Reynolds 
Estate Agents, 44 Coombe, Lane, facing 
Raynes Park Station, Lotidon SW20. 
01-946 6511. 
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ACME APPOINTMENTS 


AUDIT MANAGER (WC2) £6,000 § 


A qualified A.C.A. is urgently required by this small, expanding firm of CAs. Ideally, 


' the applicant should have at least four years post-qualifying experience within a targe- 


sized firm. i 


AUDIT SENIORYEC4) £6,000 
Required by a large, International firm of Chartered Accountants. Applicants must have 
at least three years post-qualifying experience with a large company. Excellent 
prospects for the right person. 


AUDIT SENIOR (EC2) £5,000 plus 
This internationai firm of C.A.s seek a qualified A.C.A. with large-firm experience, and 
used to handling Public Company Audits. There are good chances of advancement for 
the right, bright person. A good exam and work record is necessary. 


AUDIT SENIOR (EC1) £5,000 
A Prestige firm of C.A.s are seeking a qualified A.C.A. with large Company experience. 
The selected applicant should be able to handle Public Company Audits, and should 
have a good exam and work record. 


TAX SENIOR (EC4) £5,000 
A good opportunity to join one of the largest firms of C.A.s in the World. They are 
looking for a bright, go-ahead, qualified A.C.A/A.T.I.1., who should be experienced on 
both Personal and Corporate Tax. Excellent working conditions, plus the usual good 
benefits that go with a company of this standing. 


ACCOUNTANT (W1} £5,000 
This West End firm of interior Designers.require a good, unqualified Accountant, who 


J is able to keep a full set of books to Final Accounts. Nice working conditions, in very 


tasteful offices. An excellent opportunity to grow with an expanding, International 
Company. 


CALL BOB WATHEN 


315 OXFORD STREET, LONDON W1 
i 01-493 4000 


ACME APPOINTMENTS 


’ TAX P.A. TO PARTNER (W1) £9,000 


This prestige firm of C.A.s requires a fully experienced and qualified person on Personal 
Tax, to be P.A. to the Tax Partner. Good working conditions, and plenty of scope. 


AUDIT MANAGER (WC2) £6,000 
A qualified A.C.A. is urgently required by this small expanding firm of C.A.s. Ideally the 
applicant should have at least 4 years post-qualifying experience within a large-sized 


. firm. 


TAX SENIOR (EC4) £5,500 
A well-established firm of International C.A.s need an experienced person who has 
dealt with both Corporate and Personai Taxation. This could be a good opportunity to 
improve your standards. 


AUDIT SENIOR (WC1) £5,500 
An ideal post for an ambitious qualified A.C.A. wishing to increase his/her knowledge 
and gain wider experience within one of the larger modern thinking firms of C.A.s. 
Three years post-qualifying experience would be desirable. 


INTERNAL AUDIT MANAGER c. £5,000+Car 
A well-established, large Engineering firm in South East London seeks a newly 


` qualified A.C.A/A,C.C.A. with good public practice experience. A finalist with the right 


experience would also be considered. - 


TAX SUPERVISOR (EC4) £5,000 
This International practice requires a qualified Tax person to supervise a section 


dealing with both Personal and Corporate Tax. Applicants should have had at least two j 
years experience within a large-sized imi There are new, modern offices plus ex- § 


cellent working conditions. 


CALL BOB WATHEN 


315 OXFORD STREET, LONDON W1 
01-493 4000 





LAAALLUN, september 1/10, 1Y// 


AUDIT MANAGER (MIDDLESEX) c. £6,000 
A small practice is seeking a qualified person to initially become a 
Manager, ultimately a Partner within this very active little firm. This 

f would suit someone who is tired of commuting into Central 
London, and would like to work somewhere along the Metropolitan 
Line. 


AUDIT SUPERVISOR (CENTRAL LONDON) c. £5,500 $ 
A medium firm of C.A.s are seeking an audit supervisor for the | 
Audit side of the practice. Ideally, the person chosen for this post 
will have been qualified 2-3 years, and be seeking a post where, 
having proved their ability, they will rise to Senior Status within the J 
firm. This is a first-class firm in a growth position, seeking a go- 
ahead person who believes the sky is the limit — which in this case 
itis! 


NEWLY QUALIFIED A.C.A. (CITY) to £5,000 
A large firm of C.A.s are seeking a graduate A.C.A., wishing to gain 

_Senior level expertise. This would ideally be a British University 
graduate with an impeccable examination record, who has been 
working for a large firm. There are obvious signs that this person § 
will be groomed for Senior level work in the firm. 


NEWLY QUALIFIED A.C.A. (CITY) c. £4,500 Ff 
A medium/large firm of C.A.s seek a newly qualified A. ca. for the 
Audit side of the practice. This is a long-established firm, with: 
| Audits covering the whole range of Private and Public companies. 
The people there are very efficient and expect the work to be done, $ 
but at the same time they have the ingredients of humour. An ex- 
cellent firm. : 


NEWLY QUALIFIED A.C.A. (CITY) c. £4,500 
Amedium firm of C.A.s, seeking someone for the Audit side. This is § 
a firm that have mainly private company work. The people | deal 
with within the firm are first-class, and recruit only high calibre 
staff. A first-class opportunity for someone who has trained within 
a Small firm, and is seeking to move up the scale to higher quality 
work. ; 


NEWLY QUALIFIED A.C.A. TAX (CITY) c. £4,500 
A small/medium firm of C.A.s seeks a newly qualified A.C.A. 
wishing to specialise in Taxation work. Ideally, the person to fill the 
bill will have been with a small firm where they have had a chance’ 
to do some Taxation work, and have become more interested in Tax 
than in the Audit side of the Profession. This is a splendid oppor- 
tunity to do both sides of Taxation at Senior level, very quickly. 


NEWLY QUALIFIED A.C.A. (CITY) to £4,400 
An international firm seeking a newly qualified A.C.A. who has 
been with a large firm, and has been involved in Public company | 
audits. As this is one of the Top Three firms, they obviously have § 
extremely large work, and can give advanced technique training 
- very easily. There are good opportunities for the right person. 


CONGRATULATIONS to the newly qualified people. Now is the ff 
time when you may need some guidance as to what you should be 
doing with your new-found status. There are many firms to offer 
you a position, but how many of them will offer you the ‘right’ 
position? Think seriously about what you want, then call me. We 
will see what is available in the particular field in which you would 
most like to make your career. 


CALL DONALD MAGGS 


158- BISHOPSGATE, LONDON EC2- 
01-377 9111 


























"HEWITSON-WALKER.- 
(OVERSEAS 
APPOINTMENTS) 


PROFESSION-OVERSEAS 


MIDDLE EAST/GULF STATES — 

Newly qualified £14,000+ 
We act for all major Firms operating in the Middle East that offer 
opportunities for both capital accumulation and good experience. 


TEHERAN £14,000 
Newly qualified. Experience of oil, banking, chemicals, engineering in- 
dustries, etc. Investigation and consultancy experience if required. 
Details of accommodation rates, tax rates, cost of living available on re- 
quest. 

Vacancies in Teheran, Libya, Abu Dhabi, Bahrain, Doha, Kuwait. 


EUROPE to £10,000 
Leading Firms in Europe are now recruiting newly qualified account- 
ants for: 

PARIS/BRUSSELS newly qualified 
MILAN newly qualified 
VIENNA/FRANKFURT recently qualified 
STOCKHOLM newly qualified 
GENEVA recently qualified 
THE HAGUE newly qualified 


AFRICA 

Nigeria to £10,000 
International practice seeks to recruit newly/recently qualifieds for 
offices in Lagos, Ibadan, Kano. International Firm background useful, 
but sense of adventure essential. Ideal opportunity for capital 
accumulation. 


Kenya £ Neg. 
Training Manager/Prospective Partner. Local practice rapidly ex- 
panding due to increased involvement with government work. Small 
office. Prospects for future unlimited. Vacancies also for newly qualified 
seniors. 


Zambia £8,500+accommodation 
Capital accumulation and experience offered by 3 major professional 
Firms. Full details on cost of living, tax rates, guerilla activity! etc., 
available. 


South Africa to £8,000 
Vacancies with International Firms for newly qualified accountants. 
International Firm training, experience of industrial and service 
company clients. 


WEST INDIES 

Bermuda — Single, newly qualified £9,000 tax free 
Cayman Islands — Married, recently qualified £12,000 tax free 
Jamaica — Newly qualified £ Neg. 


AUSTRALIA 
Sydney, Melbourne — newly qualified £8,000 


CANADA - British Columbia c. $18,000 
Partner visiting week commencing September 19th. Rural practice, 
ranching, etc. Suit married man. 


SOUTH AMERICA £ Neg. 
Brazil — Large Firm, newly qualified. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Overseas Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 


Tel. 01-248 0441 | 








HEWITSON-WALKER 
(PUBLIC PRACTICE 
APPOINTMENTS) 


NEWLY QUALIFIED 


LONDON 

Major international and medium-sized Firms in London 
are currently recruiting newly qualified A.C.A.s, both 
graduates and non-graduates, for auditing and accounting work. 
Training in computers (EDP systems), investigations, 
management consultancy — option to transfer to overseas 
offices at a later stage available. 


Salaries range between £4,400 and £5,500, depending on 
which Firm is chosen. 


HOME COUNTIES 


_ Reading international firm £4,500 


Southampton national practice newly qual. £4,000+ 
Brighton medium firm c. £4,500 
Bedford/Luton international firm £Neg. 
Croydon London firm £4,500 
Chelmsford local practice £Neg. 
Oxford/Cambridge London firms £Neg. 


PROVINCES 

Vacancies currently exist in major U.K. cities including: 
Manchester international firms to £4,500 
Birmingham national practice £4,250+ _ 
Liverpool local firm £Neg.: 
Leeds international practice to £4,500 
Bradford national firm £4,250 
Edinburgh medium firm £4,000+ 
Glasgow local firm c. £4,000 
Leicester international practice £4,500 
Coventry medium firm £Neg. 
Hull local firm £4,250 
Halifax local firm £4,000 
Bristol national practice £4,250 
Ipswich medium practice £Neg. 
Norwich local firm £Neg. 


PE.II FINALISTS 
RESITTING DEC. 1977/JULY 1978 — £4,000 + COURSES + 
STUDY LEAVE í 


For those who have failed PE.II, there are still many major 
firms throughout the U.K. who will recruit finalists wishing to 
start immediately, to resit PE.II in December; or to join in the 
autumn, resitting in July 1978. Courses + paid study leave 
available and similar audit training offered as if qualified. 


In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 


(Public Practice Appointments) 
1 Snow Hill Court 

Snow Hill, London EC 1A 2EJ 
Tel. 01—248 0441 


























NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAE TAX £3 ,000—-£7,000 


PERSONAL TAX £3,000—£7,000 
Rather than fist individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


P.E.I FINALISTS — PASS OR FAIL 
CITY to £5,500 
Vacancies with international Firms who are currently inter- 
viewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc. Study leave offered 
in December if required. 


HOLBORN to £5,500 
Two international practices seeking Finalists/Newly Qualified 
to specialise in U.S. tax. Graduates preferred but candidates 
with good exam records will be considered. 


PERSONAL TAX JUNIORS £2,500-£4,250 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experience or school feavers with a 
year’s commercial experience would be ideal. 

WC2 — international Firm for U.S, tax. 

Moorgate — medium-sized practice — P.A. to Manager. 


PERSONAL TAX SEMI-SENIORS £3,000-£5,000 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with. well-known ‘show business’ clients’ tax affairs. 

Victoria — small practice ~ Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short term. 


Finchley ~ Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,000-£6,000 
Euston — Medium-sized Firm requires assistant to deal with 
complex personal tax allocation. 


Edgware Road — 2 Firms in this area currently require assistants 
to handle allocations of both individuals and partnerships. Good 
opportunity to develop personal tax knowledge. 7 
St James’s ~ Assistant to act as P.A. to Partner. Oppor- 
tunity to deal with unusually complex cases, also to learn 
underwriters’ taxation problems. This is a new tax department, 
recently set up. 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS 
Fenchurch Street 

St Paul’s — 2 vacancies 
Moorgate 

Cannon Street 

Baker Street 

Piccadilly 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS 

London Bridge 

International Practice, Assistant Manager 

Cannon Street 

Group Leader dealing with underwriters 

Holborn 

U.S. Tax 

Waterloo 

Medium-sized Firm 


PERSONAL TAX MANAGERS — QUALIFIED £14,000 
Three vacancies for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required. 


PERSONAL TAX MANAGERS ~ UNQUALIFIED 

c, £7,250 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — 2 vacancies 
Solicitors — West End 


£4,000—£6,000 
£5,500 

£5,500 

£5,500 

to £5,500 
£5,525 

£5,000 


£6,000+ 
£6,000+ 


£6,000 
to £6,500 
£7,000 


to £7,500 
£6,000 


PARTNERSHIP TAX £10,000 





TEMPORARY TAX urgent to £5 p.h. 





TRUSTS to £6,000 
Assistants/Senior vacancies all over London — medium- and 
large-sized practices. Details on request. 


BRADFORD 


COMMERCIAL TAX 


GROUP TAX MANAGER £12,500+car 
Leading U.K. company based in London seeks to recruit Senior 
Fax Adviser with Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board, 


OIL INDUSTRY £Neg. 
Leading oil company requires Tax Manager to join their existing 
department of approximately ten qualified Accountants. U.K. 
and overseas tax experience, also ability to deal with complex 
planning situations. 


INTERNATIONAL TAX — PROFESSION £12,500—£15,000 
Major International practice requires Senior Tax Manager/ 
Prospective Tax Partner to join their expanding International 
tax practice. Preferably 5 years’ experience of ‘international 
tax. 


TAX PLANNING — CONSULTANCY _  , £10,000+ 
Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems is useful, but an ability to find 
quick solutions to problems essential. 


LARGE U.K. CONGLOMERATE to £10,000 
Qualified Senior Tax Manager required as Number 2 to Senior 
Tax Adviser. Our client is involved in at least 4 different fields 
including oi! and tourism. 


TAX MANAGER — VICTORIA to £10,000 
Major British organisation seeks Tax Manager to analyse tax 
problems in a much wider context than usual. Strong technical 
background with an analytical mind is essential. 


ASSISTANT TAX MANAGER . _ £6,500 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits. 


ASSISTANT TAX CONTROLLER to £6,000 
Qualified Chartered Accountants with one or two years’ tax 
experience required by 3 major public company clients. 
Experience of computation and planning work offered. 


COMPANY TAX 


PE. IH FINALISTS/NEWLY QUALIFIEDS 

TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. 


PROSPECTIVE TAX PARTNERS 
Holborn £15,000 
Mainly company tax — Senior Manager. 

North London _ £10,000 
Tax Manager with Partnership in short term — mainly close 
companies. 
Chancery Lane £10,000 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. , 


SENIOR TAX MANAGERS to £18,000 
Career Managers ae by two international practices. 
Partnership considered in reasonably short term. Top calibre 
practices, 

CORPORATE TAX SENIORS 
EC4 ~ National Firm 

Baker Street ~ Manager Designate 
Holborn 

Liverpool St — Prospective Manager 


CONSULTANCY -CITY to £9,500 


Candidates wishing to deal with consultancy work in the 
profession in one-off situations. Leading international Firms. 


to £5,750 
to £7,000 
c, £6,250 

£6,500 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 

Pers. Tax Asst. — large practice (3 vacancies) 
Co. Tax Seniors — some planning 

Pers. Tax Snrs. — locat Firms 


£6,006 
£5,500 
c. £4,500 
c. £4,250 


£4,000 


Pers./Co. Tax — medium-sized Firm 
BRISTOL 

P.A. to tax partner — 2 vacancies 
CARDIFF 

Tax Manager — International Firm £Neg. 
CAMBRIDGE 

Tax Assistants 

COVENTRY 

Company Tax 

DERBY 

Tax Seniors pers/corp. tax 
DONCASTER 

Tax Manager — National Firm. 


to £4,000 
to £5,500 
to £5,000 

£ Neg. 


EXETER ` 

Tax Consultants — mainly pers. tax 
EDINBURGH 

Tax Seniors ~ company tax 
GLASGOW 

Personal and company tax 
INVERNESS 

Large Firm ~ personal tax 

ISLE OF MAN 

Tax planning 

LEEDS 

Tax Manager ~ International Firm 
Pers. Tax Assts ~ International Firm 
LEICESTER 

Company tax — local practice 
LIVERPOOL 

Company Tax Senior — National Firm 
Pers. Tax Asst — local Firms 

Asst. Manager — National Practice 
MANCHESTER 

Pers. Tax Asst — small practice 
Prospective Partner — Consultancy 
Tax Seniors ~ large Firm 
NOTTINGHAM 

Tax Seniors — medium Firms 
NEWCASTLE 

Pers./Co. tax — small practice 
NORTHAMPTON 

Tax Manager — National Firm 
MILTON KEYNES/BLETCHLEY 
Personal Tax Manager — London practice 
OXFORD 

Pers. Tax Asst — local Firm/start department 
SOUTHAMPTON 

Personal tax vacancies — large Firms 
PORTSMOUTH/PLYMOUTH 
Tax vacancies — pers/company 
SALISBURY 

P.A, to Tax Manager 
WORCESTER 

National Practice ~ Tax Senior 


£3,500+ 
to £6,000 
£Neg. 
£Neg. 
£Neg, 


to £5,500+ 
£4,000+- 
£5,000 


c. £4,500 
e, £4,000 
£6,000 


to £4,000 
£8,000+ 
£Neg. 
£3,000—£4,000 


to £4,500 
£Neg, 
£5,000+ 
£3,000+ 
to £4,000 
£Neg. 

to £4,500 
£Neg. 


HOME COUNTIES TAX 


ALDERSHOT 

Co-ordinate offices — Tax Manager 
BARNET 

Tax Senior 

BEDFORD 

Personal Tax Juniors — London Firm 
BRIGHTON 

Tax Assistants — pers./co. tax 

Tax Consultants 

CROYDON 

Pers. Tax Assistants — London Firm 
Co, Tax Seniors — London Firm 
CRAWLEY 

Local practice — personal tax 
CHELMSFORD 

Tax Seniors ~ personal/corporate 
COLCHESTER 

Tax Assistant 

DARTFORD 

Personal Tax Assistant 

ENFIELD 

Pers./Company tax — local Firm 
GUILDFORD 

Pers./Co. Tax Senior — London Firm 
Personal Tax Assistant 
HARROW 

Personal Tax 

HORSHAM 

Manager — mixture 

HERTFORD 

Tax Senior ~ London Firm 
IPSWICH ` 

Local Firm — Pers. Tax Assistant 
Tax Manager — new office 
LEWISHAM 

Pers. Tax — London Firm 
MAIDSTONE 

Personal Tax Assistant 
NORWICH 

Pers. Tax — International Firm 
PETERSFIELD 

Personal Tax — local Firm 
READING 

Prospective Tax Partner 

Personal Tax Seniors 
SEVENOAKS 

Tax Seniors — Personal and Company 
WOKING/WEYBRIDGE 

Tax Assistants 


£Neg. 
£Neg. 
e. £3,500 
£Neg. 
£3,750 
£4,000+ 
£6,000+ 
£Neg. 
to £5,000 
£Neg. 
£4,500 
£4,500+ 
£5,000+ 
£4,000 
£4,000+ 
£Neg. 
£5,000+ 
£4,000 
£6,500 
£Neg. 
£3,000 
£4,000 
£Neg. 
£Neg. 
£5,000 
£Neg. 


£4,500 


z 7 In the first instance, telephone or write to: John Walker, F.C.A. : 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01-248 0441 
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Overseas Company Tax Rates 


The following table sets out the latest known rates of company income taxes chargeable in the 
countries listed. Where a tax is charged at varying rates or more than one tax is levied, as much 
detail is given as space permits. Taxes and tax surcharges levied on companies by or for 
political sub-divisions are mentioned. They are usually designated ‘local’. 


/n some countries the rates of tax are different in certain areas, for particular classes of company, 
or for companies carrying on particular activities. For example, pioneer industries are often 

given tax relief, and foreign € contractors taxed in a special way. These variations are generally, 
not mentioned in the notes. 


Special rates or additional taxes shown for ‘non-resident’ or ‘foreign’ companies apply to 

their ‘branch’ profits in the country concerned. ‘Branch’ should be understood to mean generally 
any activities in a country which would under the usual international taxation rules constitute 

a permanent establishment in that country. The levy of additional taxes on branch profits of 
non-resident companies may be affected by the provisions of double taxation agreements. The 
rate of the additional tax payable by UK companies is stated in the notes, if it differs from 

the statutory rate. 


Every care has been taken in the preparation of the table, but its accuracy cannot be guaranteed. 
The table, compiled by the Board of Inland Revenue Foreign Intelligence Section, is Crown 
3 copyright, and is reproduced by permission of HM Stationery Office. 








—— 











T =o 
Country Rate % Notes Country Rate % Notes ~ 
ai TAY 
Abu Dhabi — First 1 million UAE dirhams taxable income: Nil || Austria — Si (i) Resident companies’ undistributed profits: slab 
Next ,, îe o ui P 10% scale 30-55%. 55% applies where profits 
g Pa io z ys B 20% exceed 1,142,800 S. Distributed profits : rate is 
i i m K PA i 30% half the rate for undistributed profits. 


(ii) Non-resident companies: slab scale 30-55% 
on whole profit. 


(iii) All + local taxes (trade taxes) with nominal 


Slice of taxable | income in excess of 5 ‘million: 50% 





Afghanistan 20 (i) Undistributed profits of Afghan companies and tates (including surcharges) of 16-5 to 17-2% 
whole branch profits of foreign companies. but a lower effective rate, as the taxes are A 
(ii) + 5% local surcharge at least in Kabul. deductible for the Federal income tax and for ~ 
themselves. 4 
Ajman 50 On slice of income in excess of 5 million UAE || Bahamas Nii No income taxes. 
dirhams. Slice scale starts at 10%. : zi i : 
Bahrein Nil income tax on oil companies only. 
Alderney 20 Guernsey law applies. Bangladesh — (i) Resident public company rate 55% (30% 


income tax, 25% super tax). 
Various other rates apply to resident private, g 

















Algeria 60 small companies. 
: : (ii) Non-resident companies: 60%. 4 
Andorra i Nonncome:taxes: Barbados 40 + 20% local tax (trade tax), deductible for the 4 
national income tax and for itself. It is reported that x 
Anguilla Nil No income taxes. the trade tax is to be abolished. E 
Belgium (i) Resident companies: a 
Antigua 40 Taxable income Rate § 
over 15 million F : 48% on whole income q 
Argentina — (i) Argentine companies : 33%. 3-15 » m ` 1,200,000 F+50% of 4 
excess of income over a 
(ii) Foreign companies: 45%. 3 million : A 
; 1:7-3 » «+: 40% on whole income os 
(iii) Companies with 49% or more foreign capital or 1-1-7 » oo». 330,000 F+50% of ing 
50% or more foreign control of voting power, excess of income over Z; 
and branches of foreign companies, are liable 1 million 1 
to an additional tax (slice scale 15-25%) on 1 million and below: 33% on whole income 4 
remittances of profits out of Argentina which Non-resident companies: : 
exceed in any year 12% of the foreign capital 54% on whole taxable income. 
invested (Law 21,382, Decree 283/77). (ii) +48 tax on ‘excess’ profits of accounting 
years ending between December 31st, 1976 
Australia 42-5 L and December 30th, 1977 inclusive, 
ae EE 








’Slab scale’ means a scale where progressive rates apply to the whole of the || ‘Slice scale’ means a scale where slices of income are charged at progressive 
taxable income, eg, where if income is below 100 tax is x% on the whole of || rates, eg, first 100 slice at x%, next 100 slice at y%, etc. 
that income, and if income is 100 or over, tax is y% on the whole of this income. ‘Surcharge’ means a percentage addition to a tax. 

‘Surtax’ means an additional tax on income. 
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Belize 


Benin 


Bermuda 


Bolivia 


Botswana 


Brazil 


British 
Virgin ts 


Brunei 


Burma 


Burundi 


Cameroun 


Canada 


Cayman Is 


Central 
African 
Empire 


Chad 


Channel Is 
Chile 





45 
40 


Nil 
30 


35 
30 


Nil 
30 


45 


QTE aa a tot eer Sera 8 
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Notes 


Includes 1/7th surcharge on basic 35%. Minimum 
tax — greater of 200,000 F or a percentage of turn- 
over varying with the trade (+1/7th surcharge). 


No income taxes. 


Non-resident companies pay an additional 30% tax 
on profits remitted out of Bolivia. 


(i) Resident public companies may deduct from 
taxable profit dividends paid in excess of 25% 
of taxable profit: maximum deduction 25% of 
taxable profit. A 15% tax is chargeable on 
companies’ excess reserves. 

(ii) Non-resident companies are liable to an addi- 
tional 25% tax on profits after the 30% tax, and 
to a supplementary income tax on excess 
remittances out of Brazil. The additional 25% 
tax may be reduced to 15% for profits reinvested 
in Brazil. 

(iti) A 5% additional tax is chargeable on the dis- 
tributed profits of the larger Brazilian private 
companies {except where the recipient is a 
resident company), and on profits of non- 
resident companies remitted out of Brazil. 


See Virgin Is (British). 


(i) Burmese or Burmese owned companies: 50% 
(ii) Other companies: 40%. 


+10% local surcharge. Minimum tax greater of 
400,000 Fr or 1% of turnover +10% local surcharge. 


(i) Federal income tax 46% — but see below. 
(iil) A 40% rate applies to manufacturing and pro- 
cessing income, generally. 

(iii) Private companies are liable at only 25% on the 
first $150,000 of each year's taxable income, 
until their accumulated taxable income reaches 
$750,000. Their manufacturing and processing 
income is chargeable at 20% only within the 
above limits. 

+Provincial tax 10-15%: 10% of income 
earned in a province is credited against Federal 
tax. 

Non-resident companies are liable to an extra 
25% tax on net branch profits after the above 
taxes and after certain capital investment 
allowances, The UK/Canada double taxation 
agreement limits this tax to 15%. 


(iv) 


{v 


— 


No income taxes. ; à 


+15% surcharge. Minimum tax greater of 500,000 F 
or 1% of turnover+ 15% surcharge. 


Manufacturing companies rate : commerce rate 50%. 
Minimum tax 0-75%-2% of turnover varying with 
the company’s trade. 


See Alderney, Guernsey, Jersey. 


(i) Chilean companies: 
10% Category | income tax-+-40% additional tax 
on income after the Category | tax. 

{ii) Foreign companies: 

10% Category | income tax+40% additional 
tax. 

(iti) Most companies are liable to a 5% ‘housing 
tax’, generally deductible in arriving at the tax- 
able income for (i) and (ii). 

{iv) Approved foreign investment may demand in 
its contract that a combined rate for ali income 
taxes of 49-5% be maintained for 10 years. ' 
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Country 





China 
(Republic of) 
Colombia 


Congo- 
Brazzaville 


Cook Is 


Costa Rica 


Cyprus 


Dahomey 
Denmark 
Djibouti 


Dominica 


Dominican 
Republic 


Dubai 


Ecuador 


Egypt 


Falkland Is 


Faroe Is 


Fiji 












Rate % 


40 


35 


35 
45 


42:5 


38 


39-7 


40 
48 















Notes 





See Taiwan. 


| Non-resident companies are liable to 20% supple- 


mentary tax on profits remitted out of Colombia. 


(i) + 40% surcharges—20% for the Fonds National 
d'Investissement, 20% Taxe Civique d’tnves- 
tissement. ' 

(ii) A minimum tax of the greater of 1,000,000 F or ` 
1% of turnover is payable. 


Non-resident companies 42:5%. 


(i) On slice of income in excess of 1 million 
colones; slice scale starts at 5%. 40% applies 
to slice 200,000 —1 million colones. : 

(ii) An additional tax of 15% is chargeable on 
branch profits after the basic income tax, 
which are remitted or credited to head office. 

(iii) A further additional tax of 0-5% is chargeable 
on non-resident companies. 


Lower rates apply to Cyprus companies whose 
trading profits do not exceed £12,000 and are 
partly added to reserves, 


See Benin. 


Non-resident companies are liable to an additional 
15% tax on branch profits after the basic 40% tax, 
subject to the provisions of double taxation agreg- 
ments. 


(i) On slice of income in excess of 60,000 pesos: 
slice scale starts at 10%. 

(ii) Non-resident companies are liable to an addi- 
tional 18% tax on profits remitted out of the 
Dominican Republic. 

(iii) +3% surcharge on (i) and (fi). 

(iv) +2% sacial development tax. 


Rate on whole 
taxable income 


Taxable income 


up to 1 million UAE dirhams Nil 
12 ,„ " P 10% 
2—3 ,„ i ie 20% 
34 n şi ” 30% 
4-5 „ oe u 40% 

over 5 ,„ = " 50% 


Slab scale with marginal relief at charge points. 


(i) Resident companies: 30% on undistributed 
profits only. 

(ii) Non-resident companies: 40% on whole 
branch profit. 

(iit) +11% higher education surcharge. 

(iv) +8% surcharge on tax charged on income 
derived from Guayas and Manabi provinces. 

(iii) and (iv) may be deductible in arriving at taxable ` 
income for {i) and (ii). 


(i) This rate, which applies to resident companies, 
includes 17% income tax, 10-5% defence tax, 
8% national security tax, 2:5% Jihad (holy war) 
tax, and a 10% local surcharge on the income 
tax. 

(ii) Non-resident companies: rate 46-48% in- 
cluding all taxes and surcharges. 


On slice of income in excess of 100,000 Kr; 36% on 
first 40,000 Kr, 42% on next 60,000 Kr. 
basic tax-+30-83% 


Resident companies: 2:5% 


normal tax. 


Non-resident companies: 2-5% basic tax4-37-5% 
normal tax. 
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Country 


France 


Fujairah 
Gabon 


Gambia (The) 


Germany 
(Federal 
Republic 
and West 
Berlin) 


Ghana 


Gibraltar 
Gilbert Is 
Greece 


Greenland 


Grenada 
Guatemala 


Guernsey 
Guinea 
Guyana 











-50 


Nil 
42 


45 


65 


37-5 


45 
48 


Nil 
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+local tax, rate 15% in Helsinki. 


(i) Minimum tax 1,000, F. 

(ï) Non-resident companies are liable to an addi- 
tional 25% tax on net branch profits after the 
50% tax, in so far as a company’s total profit is 
distributed to non-residents of France. 

The UK/France double taxation agreement effec- 

tively reduces this additional tax ta 10%. 


Income tax on oil companies only. 


(i) +10% additional tax for Gabon Investments 
Fund. 

(ii) +2% temporary additional tax. 

(iii) Minimum tax, greater of 500,000 F or 1% of 
turnover. 


+0-83% National Development Levy. 


(i) Resident companies: 
36% distributed profits. 
56% undistributed profits. 
(ii) Companies with profits of up to 5,000 DM 
wholly exempt, with profits 5,001-10,000 
exempt on first 5,000 DM, with profits 
10,001--20,000 DM — the 5,000 DM exemption 
reduced by half the excess of profits over 
10,000 DM. 
Non-resident companies: 
50% on whole branch profits. 
+local tax (trade tax), 11-20%, deductible 
in arriving at Federal taxable income and 
thence for itself. The rates vary with the local 
authority, the commonest rates being in the 
15-17% area. 
{v) West Berlin income enjoys substantial Federal 
tax relief. 


(iti) 
(iv) 


(i) 55% only for companies licensed under the 
Customs and Excise Decree 1972. 

(ii) Reduced rates payable by small Ghanian owned 
companies for first five years of operation on 
the first slice of profits, and by agricultural 
companies. 


Income tax 30%. Company tax 7-5%. 


(i) Resident public companies: 
35%, other resident companies 40%, both on 
undistributed profits only. 

(ii) All non-resident companies, 40% on whole 
branch profit. 

(iii) All+15%. OGA ,(agricultural social security) 
surcharge, deductible for income tax in year 
following payment. 


15-25% local tax on undistributed profits of resident 
companies. ‘ 


(i) On slice of income in excess of 500,000 Q: slice 

scale starts at 5%. 

(ii) +10% surcharge. 

(iii) +a second 10% surcharge on the tax levied on 
the income in excess of 10,000 Q. 

{iv) Non-resident companies are liable to an addi- 
tional 10% tax (12% including surcharges) on 
profits remitted out of Guatemala. 


No income tax. 


{i) Non-commercial companies: 

20% income tax+25% corporation tax. 
Commercial companies: 
20% income tax+35% corporation tax. 

(ii) Non-resident companies effectively pay an 
additional tax of about 6% of branch profits 
after the taxes in (i), which are not reinvested 
in Guyana or which are reinvested in replace- 
ment of fixed assets. 
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Guyane 333 
(French 

Guyana) 
Haiti 50 
Honduras 40 
Hong Kong 17 
Hungary — 
Iceland — 
India 55 
Indonesia 45 
Iran — 
iraq 50 
Ireland 45 
isle of Mian 





= 50% 2 business income. 


G) On slice of income in excess of 500,000 
Gourdes: slice scale starts at 5%. 
(ii) Non-resident companies are liable to an addi- 
tional 10% tax on profits remitted out of Haiti 
` or retained there for more than 5 years without 
being reinvested, 


(i) On slice of income in excess of 1 million 
lempiras; slice scale starts at 3%. 

(ii) Non-resident companies are liable to an addi- 
tional 15% tax, apparently on profits remitted 
outside Honduras. 


A tax is chargeable on economic associations in 
which foreign companies and Hungarian economic 
organizations co-operate. The tax rate is 40%. 


(i) National tax, 53% on undistributed profits and 
on dividends in excess of 10% of nominal value 
of capital stock (resident companies). 

{ii} Non-resident companies 53% whole branch 
profit. ° 

(iii) +1% surcharge for National Building Fund. 


(i) General rate for public companies, including 
subsidiaries of foreign public companies. 

(ii) Other rates apply to ‘private’ companies. 

(iii) Non-resident companies — rate 70%. 

(iv) All4+-5% surcharge which may be wholly or 
partly invested in the Industrial Development 
Bank of India. Such deposits will be credited 
against following year’s surcharge. 

(v) +companies (profits) surtax — an excess 
profits tax — 25%-40% where applicable. 


On slice of income in excess of 10 million rupiahs: 
20% on the first 10 million. 


(1) dranian companies 
(i) 10% on whole taxable income,+ 
(ii) 15% on registeted share dividends distri- 
buted to residents,+ 
(iii) 15-60% (see below) on registered share 
dividends distributed to non-residents+- 
(iv) 25% on bearer share dividends+ 
(v) 25% on undistributed income up to 
Rs100,000 and 50% on the remainder of 
the undistributed income. On distributions 
(v) is set off against (ii) and (iii). 
(2) Non-lranian companies 


First 400,000 Rs taxable income 15% 
Next 260,000 ,, » . un 18% 
oe 200,000 ,, PA » 20% 
P 200,000 ,, P „u 22% 
„ 1,000,000 ,, ve 1 24% 
» 2,000,000 ,, z „ 26% 
„ 2,000,000 ,, A „ 28% 
„ 3,000,000 ,, u „ 30% 
» 3,000,000 ,, “i „ 35% 
„ 3,000,000 „ 7 » 40% 
» 8,000,000 ,, i „ 45% 
„ 10,000,000 ,, ” „ 50% 
„ 20,000,000 ,, 2 „ 55% 
Balance of A 60% 


(3) Both+3-35% surtax, 3% for municipalities, 
-35% for chambers of commerce. 


(i) On slice of income in excess of 10,000 Iraqi 
dinars (industrial companies) ; slice scale starts 

_ at 15%. 

(ii) 15-55% (slice over 12,000 ID) scale applies to 
other companies. 


35% where profits do not exceed £10,000, 35-45% 
where they are between £10,000 and £15,000. 


On undistributed profits of resident companies and 
whole branch profit of non-resident companies. 
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Israel 


Ivory Coast 


Jamaica 


Japan 


Jersey 


Jordan 
Kenya 


Korea 
(South) 


Kuwait 


Lesotho 


Liberia 


THE 





Country Rate % 


Notes 





39 


45 


20 


45 


45 


27 
















(i) Income tax 35%+company tax 40% deductible 
for income tax. 
(ii) Dividends paid are deductible in arriving at 
income tax taxable income. 
(iii) +-various compulsory loans, refundable event- 
ually. 


{i) National income tax 25%. 
(il) Local income tax: 


region 2% 
province 15-23% 
local authority 6-84% 
chamber of commerce 0-4-12% 


A small additional local income tax may be 
chargeable in tourist resorts. 


+10% additional tax for the National invest- 
ment Fund and 1% national contribution for 
economic development. 

(ii) Minimum tax, 350,000 F. 


(i 


= 


30% company profits tax rate+15% additional 
company profits tax. Rate for public companies 
(including subsidiaries of foreign public com- 
panies) which are not agricultural companies. 
(ii) Different rates apply to agricultural companies, 
private companies, etc. 


(i 


= 


{i) National income tax of Japanese companies: 

30% on distributed profits. 

40% on undistributed profits. 

(ii) Foreign companies — 40% national income tax. 

{ii} Lower rates apply to small companies with 
small incomes. 

(iv) +Jocal taxes: 

(a) Prefectural (provincial) enterprise tax, 12% 
of income, deductible for the national 
income tax and itself. Higher rate applies 
in Tokyo-area, and lower rates apply to the 
first slice of income of smaller companies. 

(b) Prefectural and municipal inhabitants’ 
rates, maximum 17:3% of the national 
income tax, combined. 


Non-resident companies 52-5%. 


(i) On Korean and foreign public companies’ slice 
of income in excess of 5 million won; lower 
rate 20%. 

Higher rates apply to non-public companies. 

(ii) +local surcharge, 5% Seoul, Pusan, 1% else- 
where. 

(iii) +defence tax surcharge on (i), 20% where 
income is below 500 million won, 25% other- 
wise. 


Taxable income Rate 


up to 5,250 dinars Nil 
5,251— 18,750 dinars 5 
18,751- 37,500 ,, 10 
37,501— 58,250 ,„ 15 
56,251— 75,000 , 20 on 


75,001-112,500 , 25 whole 
112,501—150,000 ,„ 30 taxable 
150,001-225,000 ,, 35 income 


225,001-300,000 40 
300,001-375,000 ,, 45 
over 375,000 $ 55 


On slice of income in excess of $1 million; slice 


scale starts at 10%. 
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Country 





Libya 


Liechtenstein 


Luxembourg 


Madagascar 
(Malagasy 
Republic) 


Malawi 


Malaysia 


Mali 
Malta 


Mauritania 


Mauritius 


Mexico 


Monaco 


Montserrat 


Rate % 
ae te al 





40 . 


35 


45 





32-5 


35 


40 





~ Notes 

(i) Taxable income Rate % 
- first 10,000 dinars 20 
next 20,000 ., 25 
„ 30,000 ,, 30 
» 40,000 _,, 40 
„ 50,000 ,, 45 
slice over 150,000 60 


(ii) +4% additional tax for the Jihad (holy war) 
fund. 


Rates are based on ratio between profits and 

net worth, and are 50% of that ratio with a 

minimum of 7-5% and a maximum of 15% of 

profits. 

The rates are increased where distributions 

exceed 8% of taxable capital. 

(ii) +up to 250% surcharge for local authorities — 
normal rate 200%. 

(iii) Taxes are deductible. 


(i 


=~ 


{i} Wherethe taxable income exceeds 1,312,000 F; 
lower rates on slab scale, 20-30%. Marginal 
relief is allowed at change points. 
Non-resident companies are generally charge- 
able at the 40% rate only. 

(ii) +1% surcharge for unemployment fund. 

(iii) -local tax (trade tax) nominal rates 5-6-12%, 
deductible for the national income tax and 
thence for itself. 


Minimum tax 400,000 F. 


(i) Malawi companies are liable to an additional 
tax of up to 5% on income distributed to non- 
residents whose rate of tax in their country of 
residence exceeds 45%. 

(ii) Other companies are liable to an additional tax 
of up to 5% on branch profits where the rate of 
company tax in their country of residence 
exceeds 45%. 


(i) 40% income tax. 

(ii) +5% development tax on Malaysian business, 
property, etc income. 

{iii) +5% excess profits tax on income in excess of 
greater of 25% of paid up capital or $200,000 
(resident companies), or in excess of $200,000 
(non-resident companies). 


Minimum tax 1% of turnover. ~ 


Minimum tax greater of 1% of turnover or 60,000, 
ougiya. 


On the undistributed profits or resident companies 
and the whole branch profits of non-resident 
companies. 


Rate 
slice scale 5-38%. 
42% of taxable in- 
come less 6:65% of 
difference between 
taxable income and 
14 million pesos. 
42% of whole tax- 
able income. g 
(ii) Non-resident companies are liable to an addi- 
tional 21% tax on-branch profits after the tax 


in (i). 
Chargeable only on certain companies operating in 
and outside Monaco and by Monegasque com- 
panies receiving investment, etc income from out- 
side Monaco. 


(i) Taxable income 
less than 500,000 pesos: 
500,001-1,500,000 ., : 


over 1,500,000 PE 
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{i} On slice of income in excess of 2,000,000 dh; 


first 500,000 40%, next 1,500,000 44%. 

(iil) Non-resident companies are chargeable to an 
additional 25% tax on branch profits remitted 
out of Morocco, to the extent that such profits 
are not eventually distributed to residents of 


On slice of income in excess of 40,000 Nepalese 
rupees; slice scale starts at 15%. 
There is a 25% remission of tax for industrial com- 


Where taxable income exceeds 50,000 fi. 

Where the income is 40,000 or below, the rate is 
45%; where it is between 40,000 and 50,000 fl, tax 
is 18,000 f1+60% of the excess of income over 


(i) On slice of income in excess of 1 million ff. 
Tax on the first million is 330,000 fl; the slice 
scale starts at 27%. 

(ii) +15% local surcharge. 


Non-resident companies 50%. 

The additional 5% tax on non-resident companies 
may be affected by double taxation agreements, but 
the UK/NZ DTA does not affect it. 


50% on slice of income in excess of 2 million 
colones; slice scale starts at 6%. Total tax may not 
exceed 40% of taxable income. 


Minimum tax 1% of turnover. 
First 6,000 naira — nil. 45% proposed as basic rate. 


Lower rates — 5% increased by NZ$1/48,000 with 
each $1 increase of income over $1. 


(i) Resident companies : 23% on distributed profits, 
50-8% on undistributed profits. 
23%= local income tax+-mutual tax. 
50-8%—= 23% as above-+ 27:8% national income 


(ii) Non-resident companies: 50-8% on whole 


Where taxable income exceeds 500,000 rial omani. 
Slab scale starts at nil. (5% where taxable income is 
between 5,001 and 18,000 rial.) 


Pakistan ‘public company’ rate. 
Various other rates apply to private companies, 
small companies, etc. 

(ii) Non-resident companies 50%. 

(iii) ‘Industrial establishments’ are liable to a 2% 
tax on income for the Workers’ Welfare Fund. 


(i) On slice of income in excess of 500,000 bal- 
boas; slice scale starts at 20%. 

{ii} Resident companies are liable to an additional 
tax of 10% of undistributed profit up to 40% of 
net distributable profit. 

(ili) Non-resident companies are liable to an addi- 
tional 10% tax on profits after the tax in (i). 


Country Rate % 
Morocco 
Morocco. 
Nauru Nil No income taxes. 
Nepal 55 
panies. 
Netherlands 48 
40,000 fi. 
Netherlands 34 
Antilles 
New Nil No income taxes. 
Caledonia 
New Nil No income taxes. 
Hebrides : 
New Zealand 45 
Nicaragua = 
Niger 40 
Nigeria 40 
Niue Is 30 
Norfolk Is Nil No income taxes. 
Norway — 
tax. 
branch profit. 
Oman 50 
Pakistan 45 (i) =normal 
Panama 50 
Papua 334 | Foreign companies 45%. 
New Guinea 
Paraguay 30 


(i) On slice of income in excess of 5 million 
guaranis: slice scale starts at 25%. 

(ii) Non-resident companies may possibly be 
liable .to an additional 10% tax on profits 
credited to head office and not reinvested in 


| Paraguay (Law 367). 
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Peru 


Philippines 


Polynesia 
(French) 


Portugal 


Puerto Rico 


Qatar 


Ras Al 
Khaimah 


Romania 


Rwanda 


St Christopher 
and Nevis 


St Helena 
St Lucia 


St Pierre and 
Miquelon 


St Vincent 
{E!) Salvador 


Saudi Arabia 


Senegal 


Seychelies 
Sharjah 


Sierra Leone 








35 


35 


30 


45 


50 


30 





(i) On slice of income 500,000 to 50 million soles; 
slice scale starts at 20%. Slice scale continues 
to 55%, applying to slice of income over a 
thousand million. 

(ii) Non-resident companies are liable to an addi- 
tional tax of 30% on profits after the tax in (i). 


(i) On the slice of income in excess of 100,000 
pesos of Philippine companies and on the 
whole income of foreign companies. 

(ii) Philippine companies pay 25% on the first 
100,000. 

(iii) Generally, foreign companies pay an extra 20% 
on profit remitted to head office. 


+8% solidarity tax, deductible for the ordinary tax. 


industrial tax 15-22%+complementary tax 6-12% 
+local taxes 4—-12%. The industrial tax and most of 
the local taxes are deductible for the complementary 
tax, and so are distributed profits. 


Combined rate of income tax (22%) and surtax 
(23%) on the slice of income in excess of $275,000. 
Slice scale surtax starts at 9% on the first $75,000. 


Taxable income Rate 
1—70,000 Qatar riyals “Nil 
70,001—250,000 Qatar riyals 5% 
250,001-500,000 ,„ ” 10% 
500,001-750,000 ,„ A 15% 
750,001—1 million ,„ Ji 20% 
1-14 ” me " 25% 
3-2 i m Se 30% 
2-3 y 5 ue 35% 
3-4 F H wi 40% 
4-5 i z " 45% 
over 5 Se te ee 50% 
(slab scale) 


On slice of income in excess of 5 million UAE 
dirhams. Slice scale — nil on first million, 10% on 
next slice, etc. 

On share of profits of mixed (Romanian/foreign) 
companies. A 20% rate applies to profits reinvested 
in the mixed companies, or similar, for 5 years or 


“more. 


On slice of income in excess of 1 million F; lower 
rates 20-40%, ` 


25% ‘corporation tax'4+-40% income tax on balance 
of income after the corporation tax. 


(i) Resident companies: slice scale 2:5-15% (on 
slice over 100,000 colones)-+ additional taxes 
of up to 12 and 13% respectively on profits 
capitalised or put to reserves. 


(ii) Non-resident companies: 38% on whole 
branch profit. 
Taxable income Rates 
First 100,00 riyals 25% 
Next 400,000 ,, 35% 
» 500,000 ,, 40% 
Slice over 1 million 45% 


(i) Minimum tax 400,000 F. 
(ii) +5% levy on profits, refundable on reinvest- 
ment in Senegal. 


On slice of income in excess of 5. million UAE 

dirhams; slice scale starts at 10% (but nil tax on first 

million). , 

(i) Minimum rate, including surcharge (‘surtax’). 

(ii) It is proposed that lower rates should apply to 
distributed profits. 

(iii) Minimum chargeable income, 3% of turnover 
(34% proposed). 


ttt 


Pe EE een ee 


i nb ha A A T E 





ER at d 


an 
ieee i 











: 


za 


SE a na r a Sy Le ea, Sat 


Ee aa a 








SOR TTT 





aT he RE Te 


324 






Singapore 
Solomon Is 


Somali 
Republic 


South Africa 


South West 
Africa 


Southern 
Yemen 


Spain 


Sri Lanka 
{Ceylon} 


Sudan 
Surinam 


Swaziland 
Sweden 


Switzerland 


Syria 


Taiwan 


Tanzania 
Thailand | 


ees ee ee 





37-5 


60 


66 


50 
30 
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+162% local surcharge. 


(i} +74% surcharge. 

(ii) +15% loan levy surcharge (refundable event- 
ually). 

(iif) Temporarily 35% only+(i) and (ii) on South 
West African income. 


See South Africa, note (iii). No separate company 
tax in South West Africa. 


Correct name — ‘People's Democratic Republic of 
Yemen’; incorporates Aden. 


(i) +(first accounting period ending after 
12.10.76) 10% surtax on taxable income in 
excess of 8% of tax capital. 

(ii) Non-resident companies are liable to an addi- 
tional tax of 15% on that part of their distributed 
profits which is deemed paid out of Spanish 
branch profits (maximum rate under UK DTA 
also 15%). 


(i) Resident companies: 

60%* on whole profit-+-332% on distributed 
profits, ‘deducted’ from dividends. 

(ii) *Lower rates apply where a resident company 
with issued capital of Rs 250,000 or jess has 
taxable income less than Rs 81,250. 

(ili) Non-resident companies: 
60%+5% in lieu of estate duty+333% on 
profits remitted out of Sri Lanka (maximum tax 
on remittances — 334% x 4x taxable income). 


On slice of income in excess of LS 40,000 (public 
companies) LS 20,000 (other companies); slice 
scales start at 25%. 


(i) On slice of income in excess of 60,000 fl; slice 
scale starts at 27%. 
(ii) +10% surcharge. 


+local income tax, average rate 26-+-%, deductible 
for the national income tax. 


(i) Federal defence tax of maximum 9:8%-+income 
taxes at varying rates in cantons and ‘com- 
munes’, these rates often depending on ratio 
of profits to net worth. 

(ii) All taxes in (i) are deductible in arriving at 
Federal taxable income. 


On slice of income in excess of 700,000 livres 
syriens; slice scale starts at 11%. These rates include 
all surcharges. 


(i) Taxable income 
$1-50,000 
50,001—100,000 


Rates 

No tax. 

15% on whole taxable 

income, but tax limited 

to 3 of excess of taxable 

income over $50,000. 

$15,000+25% on the 

excess over 100,000. 

$115,000+35% on the 

excess over 500,000. 

(ii) The maximum rate “for productive enterprises 
which were in operation before 1974 or for 
investment projects approved before then 
remains at 25%. 

(iii) With Government approval, income tax 
liabilities can be reduced for other enterprises 
or projects if they are investments from 1974 
onwards in key industries, and the liabilities 
exceed 30% of the taxable income (25% 
Taiwan public companies, 22% capital/tech- 
nology intensive industries, etc). 


Non-resident companies, 55%. 
(i) First 500,000 baht 20%, next 500,000 baht 
25%, only. 
{ii} Foreign companies are liable to an additional 
25% tax on profits remitted out of Thailand. 


100,001-—500,000 
over 500,000 





Country 


Togo 


Tonga 
Trinidad 


Tunisia 


Turkey 


Turks and 
Caicos is 


Tuvalu 

Uganda 

Umm Al 
Qaiwain 


United 
Kingdom 


Unites States 
of America 


Upper Volta 


Uruguay 


Venezuela 


Virgin Is 
(British) 
Virgin Is 
(US) 
Western 
Samoa 
Yemen 
(People's 
Democratic 
Republic) 


Yemen 
Arab 
Republic 


Yugoslavia 


Zaire 


Zambia 





Rate % 


37 


45 


40-1 


Nil 





40 


25 


50 


25 


35 
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Notes 1 





(i) Minimum tax 2% of turnover. 

(ii) Non-resident companies are liable to a 10% 
securities income tax on 90% of Togo branch 
profit. 


Non-resident companies 37-5%. 


(i) +5% unemployment levy. 

(ii) Non-resident companies are liable to an addi- 
tional 25% (UK companies 10% (dta)) on net 
profits after the 45% tax, except to the extent 
that they are reinvested in Trinidad other than 
in the replacement of fixed assets. 


Industrial/tourism/transport companies; rate in- 
cludes various surcharges and surtaxes. 


Other companies combined rate 46-5%. 


(i) Resident companies: 25%+420% of the net 
profit after the 25% tax (combined rate 40%). 

(ii) Non-resident companies: 25%+ 35% of the net 
profit after the 25% tax (combined rate 
51-25%). 

(ii) All4+3% ‘financial balance tax’. 


No income taxes. 


Non-resident companies, 53-25%. 


On slice of income in excess of 5 million UAE 
dirhams; slice scale starts at 10%. 


42% where taxable income is £25,000 or below 
42-51-99%, where it is between £30,000 and 
£50,000 (proposed figures £40,000, £65,000 
respectively). 


(i) Federal: 
First $25,000 taxable income : 20% income tax 
Next n ao n22 ao 
Slice over $50, 000 148% n a 
(22% income 
tax+ 26% 
surtax). 


(ii) Income taxes are also levied by almost all 
States, and by many cities. These taxes are 
deductible for the Federal tax. 


Minimum tax — greater of 1% of turnover or 
200,000 F. ‘ 


Non-resident companies are liable to an additional 
20% tax on profits remitted or credited to head 
office outside Uruguay. 


(i) On slice af income in excess of 28 million 
. bolivares: slice scale starts at 15%. 

(ii) Non-resident companies are liable to an addi- 
tional 15% tax on net profits after the tax in (i). 


US federal tax rates apply. 


{i} On slice of income up to $10,000, 38%. 
(ii) 48% non-resident companies. 


See Southern Yemen. 


On slice of income in excess of 30, 000 riyals: 
slice scale starts at 7%. 


On profits of non-resident companies from joint 
operations with Yugoslavian entities. The tax may 
be reduced if part of the profits is reinvested in 
Yugoslavia. 

The basic rate appears to be 20% only in the Boznia 
and Herzegovina Republic, and 14% in the re- 
publics of Macedonia and Montenegro. 


Non-resident companies are liable to an additional 
20% tax on 50% of Zaire branch profits. 


50% proposed. 
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We need mt much 
more than luck 
to save this child 





Not much wrong with him, youd say. 
A beautiful child. 


But in his arms, his legs, everywhere 
in his body, muscular dystrophy is 
taking its ever-growing toll. 


Last year he was unable to run. 


This year he has difficulty in standing. 


All too soon he will be so weakened 
that even the most simple of infec- 
tions may prove fatal. 


This is Muscular Dystrophy. As yet there 
is no answer. And without continuous 
research there never will be. 


ANSWER MUST BE FOUND. 


Help us to help the utterly helpless. 
Please tell your Clients about us. 


Muscular 
Dystrophy 
G rou OF GREAT 


BRITAIN 


Nattrass House, 35 Macaulay Road, London SW4 0QP 
Telephone: 01-720 8055 Registered Charity No. 205395 
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continue’ at Sunley 


Shareholders in Bernard Sunley Invest- 
ment Trust have their dividend main- 
tained at 3.95p a share for the fourth 
successive year. That may suggest that 
they have been done out of the increases 
that restraint has allowed, but since the 
four year record of net results reads 
_ profit £1,571,000; loss £2,383,000; loss 
' £889,000 and, for 1976-77, profit 
\f1§5,000, maintenance of a £632,000 
net ordinary dividend is a record of 
` generosity. 

Some may even wonder where the 
question of equity risk has gone when 
dividend can be maintained although 
unearned for three out of four years. 
But shareholders will probably not 
complain, and neither have they grounds 

. for complaint at any lack of information 
concerning the poor earnings performance. 
Bernard Sunley Investment ‘Trust’s 
annual report and accounts are a model 
of information and clarity. 

The group was hard hit by the 1973-74 
property and construction recession with 
the contracting side of the organization 
(Bernard Sunley and Sons) suffering on 
one major contract in particular. House- 
building, through Sunley Homes, has 
proved difficult, there have been losses 
on the Isola 2000 ski resort project in 
-France, interest costs have soared. In 
the past two years, recovery has come via 
rising property income, improvement in 
the contract building operations, and 
property sale proceeds. 


Interests costs dominant 


The extent to which interest costs have 

~ dominated the figures is shown in the 
following profits and dividends summary. 
Summary of results 


` PROFITS AND DIVIDENDS 





Year to 34st March 1977 1976 
£000 £000 
Net property income 3,688 3,188 
Trading profits 3,159 \ 789 
Surplus on property sales 1,446 ~ 950 
Interest costs 6,324 5,416 
Group profit/ (loss) 1,969 (489) 
‘ Taxation 1,814 400 
Group profit/(loss} 
after taxation 155 (889) 
Earnings (loss) per share— 
“Nil dividend’ basis 0.96p (5.56p) 
‘Actual dividend’ basis 0.96p {5.56p) 
3.95p 3.95p 


Dividends per share 


The tax charge of £1,814,000 is calcu- 


lated at 52 per cent on UK profits, no. 


relief being obtainable on trading losses 
and interest costs incurred abroad. 
Payment of £1,327,000 of corporation 
tax provided in the past and previous 
years has been deferred. 

The make up of trading profits is shown 
in the notes to the accounts as under: 


2 Trading profits (losses) 


1977 1976 
£000 £000 
Contract building (Bernard 
Sunley & Sons) 3,667 1,173 
Housing (Sunley Homes) (80) (13) 
Operations in France (Isola 
2000) (295) (332) 
Operations in Jamaica 
(Sunley Hotels) (182) — 
Sundries 49 (39) 
3,159 789 


These results are arrived at after including amortisation 
of £122,167, depreciation of £975,782, directors’ 
emoluments of £12,900, audit fees and expenses of 
£10,765 and dividends from investments of £4,413. 
-This year there will be some £600,000 
of additional rental income as a result of 
rent reviews. There should be further 
increase in turnover and profits in 
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Bernard Sunley and Sons over the next 
two or three years, but Sunley Homes is 
likely to be affected by rising costs and 


other factors contributing to the difficulty. 


of selling new homes profitably. 

In the Isola 2000 project, trading 
results this year are likely to follow the 
downturn in the French economic and 
political situations. Elsewhere, associated: 
companies interests should show good 
profits, but the letting — and therefore 
the eventual sale — of office building 
developments in Brussels, Nice and 


` Munich, shareholders are told, ‘is taking 


longer than we should like’. 

Finally, on the question of dividend, 
shareholders are told that maintenance 
of the payment this year takes the 1976-77 
improvement into account and also cur- 
rent year prospects. 

The directors ‘believe that the com- 
pany will continue to improve in the 
current and future years and that an 
increased distribution to shareholders 
should be possible next year’. 


UDT Well Set 
for the Future 


The accounts to June 30th, 1977, of 
United Dominions Trust are notable for 
the point that, for the first time since the 
trauma of 1974, there is a surplus to add 
to reserves and there was enough profit 
in the parent company to allow payment 
of all arrears of preference dividend. 
Whereas in 1975-76 there had been a 
net loss of £4:9 million before favourable 
extraordinary items of {2-1 million 
reduced the final loss to £2°8 million, in 





Strong Views on Inflation 
Accounting 


With fair justification, Mr John Wardle, 
LLB, chairman of D. F. Bevan (Holdings), 
claims that ‘despite the inevitable length 
and complexity of annual accounts which 
we are now required to produce, the 
accounts of this company are a model of 
simplicity compared with those of many 
other companies’. 

He hopes that ‘members who read the 
admirably clear notes to the accounts’ will 
appreciate the conservative accounting 
basis. Despite writing out goodwill of 
£99,117 in the current accounts, share- 
holders’ funds have increased by over 
£600,000 in the past two years, growing 
from a deficiency to over £200,000 in the 
previous three and a half. 

But Mr Wardle’s justifiable pride in 
the Bevan accounts does not extend to the 
application of inflation accounting to the 
figures. Mr Wardle has strong views on 


that subject and expresses them firmly 
but engagingly thus: 

Shareholders will find no attempt at 
inflation accounting included in our 
accounts. | must admit to a strong personal 
prejudice against any form of inflation 
accounting, as although it has been said 
many times I think it should be said many 
more times, that inflation is the greatest 
evil which we as a nation face at the 
present time, and tacitly to accept in- 
flation as a permanent fact of life (which 
is what | personally believe inflation 
accounting to do) is in my view another 


x 


step on the road to national ruin. My ` 


colleagues and I are, however, conscious 
that contrary views are fairly widely held, 
and if and when any form of inflation 
accounting receives general acceptance 
(by which time | hope to be a very old 
man) our accounts ‘will, of course, be 
prepared in accordance with generally 
accepted practice. 
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1976-77 net profit of £4 million had to 
carry unfavourable extraordinary items 
of £31 million, leaving final net profits 
at £900,000, from which preference 
dividends absorbed {£200,000 to leave 
retained profit of £700,000. 

In the latest accounts, extraordinary 
items turned on provisions in overseas 
subsidiaries, but in the main home 
instalment credit and financial services 
sectors the position is now strong. In the 
property sector, advances are no longer 
the serious problem they were three years 
ago. 

Sales of subsidiary companies and 
associated company interests have con- 
tinued and have materially strengthened 
the balance sheet, but Sir Leonard 
Mather, the chairman, reports to share- 
holders: “The scale of group operations 
in relation to available capital resources 
continues to receive the close attention 
of your board’. 

Although interest rates fell in the 
January-June half year, money costs 
were higher for UDT in 1976-77 than 
in the previous 12 months. This is plainly 
shown in detail in the report. 

Sterling interbank rates for 1 month 
fixed deposits: 

Averages 1976-77 1975-76 
% % 


Q ‘oC 
First six months 13-18 10-62 
Second six months 9-88 9°65 
Year 11-53 10-14 


It is all too easy to make assumptions 
on interest levels by remembering recent 
falls but ignoring previous rises. All the 
same, it is salutary to be reminded that 
interbank rates both in the second half of 
1976 and the first half of this year were, 
on average, higher than in the respective 
six months periods of 1975 and 1976. 

The cheaper cost of funding enjoyed 
so far in the current year, plus the obvious 
benefits of consolidation so far achieved, 
mean that UDT is now well founded for 
the future. But Mr Mather considers that 
‘the uncertainties about the general 
economic climate and the future level of 
interest rates makes it impossible to 
attempt any éensible forecast of results 
for the current year’. 


Investments Trusts’ 
Portfolios 


An investment trend away from the US 
and towards UK securities is to be noted 
in the report of investment trust com- 
panies. Another trend is that investment 
trusts of varying names have considerable 
similarity of portfolio. 

Sometimes the title of the trust bears 
little relation to the portfolio make-up. 
United British Securities Trust, for 
instance, only has 56-49 per cent of its 
investments in the UK, albeit an increase 
on the 51-46 per cent of last year. The 
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US holding percentage has come down 
from 29°35 per cent to .25-60 per 
cent. 

Among United British Securities 
Trust’s largest 20 holdings are Fleming 
Japan Fund, Dover Corporation, Multi 
Trust Fund SA, Hong Kong & Shanghai 
Banking Corporation, De Beers Con- 
solidated Mines, Dai Nippon Printing, 
Philip Morris Incorporated, Fujisawa 
Pharmaceutical Co and Jardine Matheson. 
The biggest single holding is in Shell 
Transport and Trading, and other inter- 
national companies in the top 20 are 
GEC, BAT Industries, ICI, Boots, 
Inchcape and Unilever. 

It is interesting to note that Fleming 
Japan Fund is the second largest holding 
of The Technology Investment Trust 
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which also includes Dover Corporation, 
GEC, ICI, Beecham Group, Boots and 
British Petroleum in its list. Technology 
lives up to its name through its biggest 
shareholding — in Racal Electronics, but 
is reducing its stake in International 
Business Machines and has sold out to 
Burroughs. 

Of Technology’s portfolio, 58-2 per 
cent is in the UK and 31-3 per cent in 
North America, and the top ten equity 
holdings account for 33-7 per cent of total 
valuation. The directors state in their 
report that they ‘take the view that con- 
centration on leading companies in 
growth industries remains an attractive 
theme’, which may make some share- 
holders wonder exactly where Tech- 


nology comes in. 7 





Property Complexities 


Despite its name,, Property Security 
Investment Trust is not an investment 
trust in the normally-accepted term, nor 
as defined by the Income and Corporation 
Taxes Act 1970 and the Finance Act 1972. 
It is a holding and investment company 
and the activities of its subsidiaries con- 
sist of property investment and dealing 
and share dealing. 

Turnover of rents receivable £2,948,000, 
and sales by dealing subsidiaries £418,000, 
leads to net property income of £2, 569,000, 
plus investment income of £48,000 and 
dealing profit of £62,000. The dealing 
profit is the residual of £105,000 profit on 
share dealing, £24,000 income for listed 
investments and £67,000 loss on property 
dealing. 

Interest and administration expenses of 
£3,267,000 lead to a pre-tax loss of 
£588,000 and a net loss of £619,000 after 
tax and minorities. Extraordinary items 
of £1,310,000 create a net surplus of 
£691,000. 

The extraordinary items are as below. 

The dealing element in the company 
gives substance to the point made by 
Peat, Marwick Mitchell & Co in their 
report that ‘no provision has been made 


EXTRAORDINARY ITEMS 


for, nor has any indication been given of, 
the amount of the liability to tax which 
might arise if: 

(2) the company realized its invest- 
ments in Louisville Investments Ltd, 
Property Security Holland BV, and 
Property Security Belgium SA, at their 
balance sheet values; 

(b) the listed investments were realized . 
at their balance sheet values; 

(c) the properties revalued since April 
5th, 1965, in excess of cost were realized 
at those valuations.’ 

Properties in the accounts at £35-6 
million include {10-59 million at cost, 
£2°1§ million at valuations between 1963 
and 1972, £5°79 million at 1973, £3°08 
million at 1974, and £8-95 million at 1976 
plus £5-04 million valuations by the 
directors being open market values based 
on valuations for mortgages granted 
during the year to March ist, 1977. 

The property valued for mortgage 
purposes, shareholders are told, showed 
a substantial gain over book value, while 
overseas properties have increased in 
value as a result of the fall in sterling. The 
intention is to have all UK properties 
professionally valued at March 31st, 1978. 








1977 1976 
Surplus over cost on sales of properties including unrealized valuation £000 £000 
surpluses in previous years amounting to £128,000 (7976- 
£377,000) which was included in capital reserve. 853 1,277 
Surplus (deficit) over cost on sales of listed investments including 
unrealized valuation surpluses (provisions) of £133,000 (7976 — 
(£19,000)), which were included in capital reserve 98 (53) 
Exchange fluctuations 392 4 
Cost of raising long term finance (33) (28) 
Excess of assets over purchase consideration on acquisition of 
minority interests — 33 

1,310 1,227 
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BULLS AND BEARS 


Virtue its own 
Reward? 


Metaphor is much used by commentators on the stock market 
scene, and the one who wrote that ‘The bulls have the bit 
between their teeth in the flood-tide of the stock market’ should 
be living at this hour. As this column has noted before now, 
the change in market tone often comes from an unexpected 
source and, because it is unexpected, the change becomes all 
the more forceful. 

The change in foreign exchange market policy which turned, 
to far over 500, an FT Index that seemed destined to drop back 
towards 400 was such an unexpected source. It turned the 
ebb to flood and the bulls did indeed have the bit between their 
teeth. 

Connoisseurs of ‘tie Sunday City columns will have noted 
that there is now a degree of competition in forecasting the 
heights that the stock market in FT Index terms can reach. 
Even those whose best end-1977 forecast at the beginning of 
this year was 450 now consider that the bull market can reach 
600 without trouble. The dizzy heights of 7oo and even 800 
have been brashly forecast elsewhere. 

The basis of these forecasts, apart from plain hope, is the 
assumption that the return to free wage bargaining will not be 
economically harmful, and that the development of North Sea 
oil and gas will strengthen sterling sufficiently to allow the 
accumulation of reserves and balance of payments surpluses. 

The view is that the money supply advance will be properly 
controlled — and so will the public sector borrowing requirement, 
because International Monetary Fund surveillance will guarantee 
it. The assumption is that reserves will be accumulated and 
not used to repay the IMF borrowings. 

It is also assumed that foreign exchange demand for sterling 


will be counterbalanced by liberalization of exchange controls ` 


and that North Sea oil will expand the UK economy and not 
merely take the place of manufacturing industry in it. Oil, it is 
considered, will be expansionary and not inflationary. Interest 
rates will fall. 

This theory of the virtuous, as distinct from the vicious, spiral 
is pleasantly tempting. Whether it will be tempting enough to 
stand the strain of the varying degrees of confrontation that are 
likely to develop this winter over wage claims remains to be seen. 


Conference consequences 


Certainly it has proved strong enough to withstand the annual 
conference season to date. The TUC conference indicated that 
the majority union vote was prepared to be politically motivated, 
with a majority vote in favour of a Labour Government rather 
than the one-year wage rise rule. The Labour Party conference 
may also prove relatively tame since the wilder spirits of the Left 
know that being out of step could quickly mean being out of 
office. 

The ‘virtuous circle’ theory would be even more tempting 
were it not for the fact that Western economies have not 
responded to whatever reflationary action has been taken, and 
that the pious promises of the London economic summit 
conference have yet to be fulfilled. 

No market has looked more doleful than Wall Street in recent 
weeks, and: London has been almost alone in displaying equity 
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strength. Doubts as to whether London can continue to go it 
alone are optimistically assuaged by the insistence that only 
the UK has the oil resources and the balance of payments surplus 
potential to sustain firm security markets. 

For the time being, it is not necessarily a matter of any great 
moment whether the ‘virtuous circle’ theory is correct or not. 
It is presently clear that the majority of investment institutions 
either consider it a true and correct view of the state of affairs 
or do not intend to be left out of the rise even if the view is 
eventually proved untrue. 

On those grounds the market can continue with its rise. 


Gilt-edged 

The theory that there does not have to be a further major 
Minimum Lending Rate cut for the gilt-edged market to rise 
has so far proved true in practice. 

The yield curve that rose from 7 per cent Minimum Lending 
Rate to over 13 per cent on high coupon long-dated gilts is in 
the process of being flattened with yields on long-dated stocks 
coming down towards 12 per cent. A further minor adjustment 
in MLR would not, of course, do the gilt-edged market any 
harm, but there has not of late been any major disposition on 
the part of the discount market to force any such move and, 
where there has been any indication of it, the authorities have 
reacted quickly to pinch it out. 

But here again the ‘virtuous circle’ theory sees interest rates 
in general coming down, particularly if the inflation rate comes 
down as well. The theory helps gilts as well as equities — or 
rather helps equities because it helps gilts. 

The pitch at the long end of the gilt-edged market in the 
high coupon long-dated stock is as follows: 


Yield Yield 1977 
Price Int Red'n High Low 
Treasury 123 percent1993 102 12:49 12:47 105% 843 
Treasury 123 percent1995 105% 12:60 12:56 1068 87 
Treasury 13, percent1997 106% 12:69 12-62 1093 874 
Treasury 93 per cent 1999 813 11-66 12:12 833 653 


Equities 

The main immediate hurdle to the further advance in equities 
is naturally the possibility of confrontation and strikes over 
wage claims. As brokers Simon & Coates recently commented, 
‘in the lull between Stage Two and the TUC Congress the 
economic news has been uniformly bullish’; but ‘the outlook 
for equities is not unreservedly bullish, and there could be some 
upsets over the next few months’. 

All the same, an equity market around the present level still 
looks relatively low in historical terms when adjusted for 
inflation. The Simon & Coates policy is to concentrate ‘on 
financials and sectors with a high exposure to the home con- 
sumer market’. 

Among their selections and comments are: 


Yield 


Price Cover P/E 
Commercial Union 25p shares 151p — 7:1 — 
Stenhouse Holdings 25p shares .. 109p 2:3 5-1 10-7 
Glynwed 25p shares 1114p 1:3 10-2 11:3 
Montague L. Meyer 25p shares .. 83p 3:8 7-6 3-8 


Commercial Union is expected to produce the best earnings 
gains in the insurance sector, both this year and next. The 
balance sheet has been restored to normal and the yield is-the 
highest in the sector. 


Stenhouse Holdings. After a poor performance against the market 
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the shares look attractive, with recent figures confirming the 
strength of the insurance broking side of the business. The 
industrial side is ‘in for nothing’ in the share price. The yield 


is high for the sector. 


Glynwed shares have performed poorly since a disappointing 
interim, and have not participated in the recent market rise. 


LIFE ASSURANCE STATEMENT 


The Life Offices’ Association and the 
Associated Scottish Life Offices have 
issued a statement of practice relating to 
long-term insurance effected by in- 
dividuals resident in the UK in a private 
capacity. Although the statement is not 
mandatory, it has been recognized by 
members of the Associations as an in- 
dication of insurance practice. Never- 


theless, the point has been made that 


there may be exceptional circumstances, 
‘where the statement would be in- 
appropriate’. 

Discussing claims, the statement says 
an insurer will not unreasonably reject a 
claim, adding that fraud or deception 
will, and negligence or non-disclosure of 
misrepresentation of a material fact may, 
result in adjustment or constitute grounds 
for rejection. “In particular, am insurer 
will not reject a claim on grounds of non- 
disclosure or misrepresentation of a matter 
which was outside the knowledge of the 
proposer.’ 

If the proposal form calls for the 
disclosure of material facts, the life 
offices say a statement should be included 
in the declaration, or prominently dis- 
played elsewhere, giving advice and 
warning to the proposer on a number of 
points. Also, policies or accompanying 
documents should indicate the circum- 
stances in which interest would accrue 
after the assurance has matured, and also, 


. whether or not there are rights to sur- 


render values in the contract — and, if so, 
give details of the rights. 

The Linked Life Assurance Group 
has said that the terms of the statement 
are acceptable to its members, so that 
virtually the whole of the life assurance 
market has agreed the statement. 


JOINT LIFE COVER 


Traditionally, where a life assurance 
policy has been used to repay a house 
purchase loan, this has been arranged on 
the life of the borrower. Now, an office 
which for years has specialized in this 
area, the Gresham Life Assurance Society, 
reports that there is increasing interest 
in policies being arranged on the joint 
lives of husband and wife. 

A significant proportion of its bonus- 
reinforced policies used as collateral are 
now being arranged on a joint life basis, 
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Trading in 1978 should be easier, with the high yield making 
the shares interesting in the meantime. 


Montague L. Meyer. Due to loss elimination and tight financial 


control, profit in this recession year should fall no more than 


so that whether the husband or wife 
should die during the term, the full 
amount of the loan outstanding will be 
paid by the policy proceeds. 

With this policy the current bonus 
rate exceeds the rate assumed in the 
calculations by more than 33 per cent and, 
of course, there is every prospect of the 
bonus rate continuing to be increased 
in the future. As a result, in the event of 
death towards the end of the policy, 
there may very well be a tax-free ‘profit’ 
from the policy proceeds, after repayment 
of the house purchase loan. 


PROPERTY EXCHANGE 


In the second edition of its Digest for 
accountants, Merchant Investors Assu- 
rance Co says that an individual can 
exchange direct ownership of property 
for investment bonds or a capital con- 
version plan. Provided the property 
satisfies the fund managers’ investment 
criteria, the company will offer the 
equivalent of a share exchange scheme. 
This means that the company will meet 
all the usual agent’s and legal costs and 
stamp duty involved in the sale. 

Currently, the company is considering 
-property valued at £250,000 upwards, 
including shops in a good High Street 
position in any UK provincial centre, or 
offices located in established office centres, 
preferably in the South East. It is also 
interested in industrial warehouse pro- 
perty and development sites. 


DEPOSIT PLAN 
FOR CONTINENTAL PROPERTY 


For those wishing to put money aside 
to buy a villa on the Continent, Euro- 
estates Ltd, the City-based firm special- 
izing in Continental properties, has a 
deposit plan. A deposit can be paid 
five years in advance, in return for which 
Euroestates provides rent-free holiday 
accommodation over the period. 
Anybody who has paid a deposit and 
who does not wish to take advantage of 
the ‘free’ accommodation in the scheme 
is entitled to have interest accumulated 
at the rate of Io per cent per annum. 
This scheme is intended. only for those 
who are serious, and not for anyone who 
is likely to want to withdraw quite soon. 
As with life assurance, ‘surrender values’ 
are not particularly attractive in the 


10 per cent. Next year will see record profits. Good management, 
high yield, and.low P/E make the shares attractive. 


early years — in view of the initial costs 
which have to be met by Euroestates. 
Naturally, a number of steps are taken to 
provide security for those paying de- 
posits in this way, including the creation 
of a charge over the property in favour 
of a depositor. 


PROPERTY PROSPECTS 


Reporting to holders of units in the Ebor 
Property Share Unit Trust, the managers 
say that, despite the likelihood of short- 
term volatility, the outlook for selected 
well financed property companies is 
favourable in the long term. 

Portfolios of the major companies have 
considerable reversionary potential and 
the growing shortage of first-class pro- 
perties, coupled with the scarcity of new 
development, give good grounds for 
believing that values will continue to 
rise, and that rentals will recover. 
Nevertheless, the point is made that 
property shares form only a narrow sector 
of the market, and they are vulnerable to 
adverse changes in the economic climate. 


NEW LIFE POLICY 
FOR SINGLE WOMEN 


Equity and Law Life Assurance Society 
has introduced a new life policy for single 
women between the ages of 15 and 29. 
The policy can be either whole life or 
endowment assurance with a sum assured 
of up to £15,000. Options are available 
when the policy has been in force for 
12 months. An option can be exercised 
only once, within a three-month period 
following either marriage or the sub- 
sequent birth of the first child. 

Under one option, a new policy may 
be effected on the husband’s life, without 
evidence of health. The new policy may 
be whole life or endowment assurance, 
for the same sum assured as under the 
original policy. With this option, the 
husband (who must be under the age of 
35) can obtain life assurance, while the 
wife can continue with her original 
policy. 

As an alternative, the wife may transfer 
all or part of her policy to the life of 
her husband, irrespective of his state of 
health. If this course is taken, the wife 
may replace her original policy with « 
term assurance or an income benefit 
without further evidence of health. 
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‘The rich get richer and the poor get 
poorer’ is the recurring theme of the 
International Monetary Fund’s annual 
review of the world economic scene. 
But everything is relative and there is 


rich, 
in so far as the United States, Japan 
and Germany are relatively richer 
than, say, Britain, Italy, France and 
Canada. 

That the richer rich should reflate in 
order to help the not-so-rich, and that 
the not-so-rich should not resort to 
protectionism as a means of curing 
unemployment, is the IMF’s main 
economic stance. But that still leaves 
the underdeveloped poor countries 
out in the cold and still poor. 

Unless the rich become richer, the 
underdeveloped poor countries do not 
stand much of a chance of becoming 
less poor. But even that combination 
does not do much to narrow the gap 
between rich and poor nations — 
everything being relative. ` 

Just how relatively easy- it is to 
state what needs to be done, and just 
how difficult it is to do anything about 
it, has been proved this year by the 
lack of action that has followed the 
fine words coming out of the spring 


~ ‘economic summit’ in London. 


In essence, those words boiled 
down to ‘we have all agreed that 
somebody else must reflate first’. It 
will be surprising whether anything 
more profound comes out of next 
month's International Monetary Fund 


“meeting to which the annual review is 


a prelude. 


OPPOSING TRENDS 


As the London stock market rises in 
anticipation of payments surplus, tax 
reductions and dividend freedom, the 
Wall Street market in New York is in 
disarray. Having been within a whisker 
of 1,000 at one time this year, the 
Dow Jones Index is down around the 
850 mark and heading lower. The 
reason for the current setback is 
evidence of a new upsurge in the US 
‘money supply at a time when it was 
expected that contro] over the credit 
system had been regained. 

- Money supply rising at 19 per cent 
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must, it is considered, bring retaliatory 
action by the Federa! Reserve in terms 
of credit controls, bank liquidity 
mopping-up operations and rising in- 
terest rates. Moves in that direction in 
the United States are in contrast to 
the London situation, with Minimum 
Lending Rate down half a point to 64 
per cent when it was thought that the 
Bank of England might have overruled 
the Minimum Lending Rate 
mechanism to prescribe a 62 per cent 
rate. 


FORECASTS 


Economic forecasting is easy to 
criticize since the critics have the 
considerable benefit of hindsight. An 
average of what a cross-section of 
business people think possibly has a 
greater chance of being nearer the 
mark than more complicated 
computer-based economic models. 
Professor James B. Ramsey, of New 
York University, has criticized the 
latter» in terms of Treasury and 
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National Institute for Economic and 
Social Research forecásts, and The 
Charterhouse Group has taken the 
chance with the former. 

The result of a questionnaire sent 
to recipients of Charterhouse’s 
quarterly business forecasts is an ex- 
pectation that wages will rise 14-9 
per cent between now and next July, 
and that the Retail Price Index will rise 
12-8 per cent. Sterling is expected to 
hold steady around the $1-73 mark. 

This is a situation that disturbs the 
Henley Centre for Forecasting which 
sees the combination of steady-to- 
firm sterling plus an inflation rate far 
higher than that of any competitive 
economies resulting in a steady 
erosion of UK exporting ability and a 
process which will effectively waste 
the advantage of North Sea oil. 

There are rule of thumb forecasters 
who come to the latter conclusion 
without any of the preamble. The 
propensity of governments for 
wasting the wealth of any nation has 
always been prodigious. 


Rates and Prices 


Closing prices, Monday, September 12th, 1977 


Bank of England Minimum Lending Rate Money Rates 
April 77,1977 .. 91% May 13,1977 .. 8 % Day to day 4 -64% Bank Bills 
„April 15, 1977 .. 9% Aug. 5,1977 .. 74% 7days 6 -61% 2months 61-62% 
April 22, 1977 .. 82% Aug. 12,1977 .. 7% Trade Bills 3 months 6% 
April 29, 1977 .. 819%- Sept. 9,1977 .. 61% 1 month 6-7 % 4months 6 -64% 
6 64-63,% 
Finance House Base Rate ; aoan E 7 months rók 
September 1st, 1977, 74% 
; A Three Months’ Rates 
Certificates of Tax Deposit Local authority deposits 646% 
February 16th, 1976: Local authority bonds +. 62-64 % 
interest on payment of tax 9%; Sterling deposit certificates .. i3 6i-6 % 
withdrawn for cash 6% Euro-sterling deposits “ 64-63 % 
k Euro-dollar deposits as os 6 % 
FT Industrial Ordinary Index Inter-bank vai és Ae a rat 
September 12th, 1977, 524-3 
Treasury Bills Foreign Exchanges 
July 8 £7-4580%  Aug.12 .. £6-4887% NewYork .. 1-7432 Frankfurt 4-0600 
July 15 £7-4580%  Aug.19 .. £6-42049% Montreal 1:8735 Milan 1541-00 
July 22 £7-4760%  Aug.26 .. £6-4184% Amsterdam.. 4-3050 Oslo 9-5275 
July 29 £7-3008% Sept. 2 £6-3043% Brussels 62-5500 Paris 8-6050 
Aug. 5 £6-8106% Sept. 9 £5-9400% Copenhagen 10-7775 Zürich 4-1650 
Giit-edged 
Consols 4% .. oe age wii .. 33} Treasury 131% 1997 .. des .. 107} 
Consols 24% .. zu sa oe -. 20% Treasury 91% 1999 .. a ag - 8% 
Conversion 34% i are ae -. 34% Treasury 9% 1994 .. me ra -- 82% 
Funding 34% 99-04 .. oe =a -. 352 Treasury 81% 84-86 .. a oe l.. 964 
Funding 51% 78-80 .. 23 a .. 95} Treasury 849% 87-90 .. ss er .. 834 
Funding 54% 82-84 .. Ea Pe -» 902 Treasury 34% 77-80 .. Pe a .- 94% 
Funding 53% 87—91 .. no = .. 66 Treasury 34% 79-81 .. wee ie .. 934 
Funding 6% 1993 .. es oe .. 62 Treasury 5% 86-89 .. a ae - 6R 
Funding 63% 85-87 .. ai ass .. 84) Treasury 54% 08-12 .. w axe .. 48$ 
Treasury 13% 1990 .. an me 1084 Treasury 24% os BA os -» 20 
Treasury 124% 1993 .. ee ra -. 103 War Loan 34% ee ed ae ++ 34 
Retail Price Index (Jan. 1974=100) ` 
Jan Feb. Mar. April May June Juy Aug. Sept Oct. Nov. Dec. 
1972 82-9 83-3 836 844 848 85:3 85:6 86-3 86:8 88-0 88-3 88-7 
1973 89-3 899 90-4 92-1 92-8 933 93:7 940 94-8 96:7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 1132 1152 116-9 
1975 119-9 121-9 124-3 129-1 134-5 137-1 138-5 139-3 “140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 181-7 183-6 183-8 
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_LETTERS TO,THE EDITOR 


Employees’ Shares 


Sir, — I have read with interest your comments in ‘Finance and 
Commerce’ in The Accountant of September 1st. 

At no time have I considered that the present Alfred Preedy’s 
Employees Shares Scheme is perfect. I have only endeavoured 
to bring up to date a scheme that has been in existence since 
1924. At the time that my company went public in 1965, the 
Stock Exchange insisted that holders of employees shares should 
not have the right to vote at meetings of shareholders, only the 
right to attend. This anomaly my colleagues and J have attempted 
to correct, and at the same time increased the number of shares 
in line with the increase in size of the staff. 

I would venture to suggest that it shows that as a company 
Alfred Preedy & Sons was ahead of its time way back in 1924, 
and I have no doubt that as time goes on, these employees 
shares will be altered or other schemes introduced to meet 
the requirements of the day. 


Yours faithfully, 


H. L. PREEDY, 
` Chairman, 


ALFRED Preepy & Sons LIMITED. 
Tipton, West Midlands. 


Ghosts from the Past 


Sir, — It is inevitable that the deliberations of the ICA, ICMA, 
CIPFA, ACASS, CBI, PAYE, ED18, CCA and the rest, 
will dominate your pages; equally there can be no doubt 
that your Industrious Accountant provides a little light relief, 
showing as he does that the profession has a human face and 
human weaknesses. Indeed, in the relative seniority of my years 
the importance of your main activities tends to pass me by, 
but I always read the IA; Prinny’s blenches and winces have 
become classic, although surely he, like me, must be nearing 
retirement. But I would dare to suggest that if ever the IA 
retires, then your readership ~ if not your circulation — will 
decline. 

Your issue of June gth recently emerged from my tray; this 
was when the IA romanticized on ‘Stuart stock control’ and the 
‘faded Navy records of three hundred years ago’ in the days 
when Samuel Pepys was keeper of the books. 


I am the Comptroller and Auditor-General’s resident auditor 
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with the Crown Estate Office, as a further measure of light 
relief from the cares of 1977, may I hark back to 1720 when one , 
Charles Wither was Surveyor of Woods and Forests (and a 
predecessor of the present Board of Commissioners of the 
Estate). Among other things, he complained that there were 
‘, . . no precedents as to the way he should keep the public 
accounts . .’.’, nor did he know what his ‘cravings’ (fees and 
perquisites) were, but later he observes that he ‘. . . soon fell 
into a method of my own...’ and goes on to say that ‘... one’s 
common way will do very well, for do it as you will the Auditor 
will change it into the Exchequer form, before he passes it. ..’. 
In a changing world, there is very little that is new. 


There is also a document on file addressed to one of my 
illustrious predecessors. It reads: 


Sir, 

In the absence of Mr Auditor Lowndes is inclosed a copy of 
the Terrar or Survey of the Manor and Bayleywick of 
Westminster as I received yesterday from Mr Edwin, 
heretofore transmitted to Mr Auditor Jeff, and according 
to the best of My Judgment I believe to be True. The 
premises that are marked with red ink I apprehend are 
disposed of and not now desired to be renewed by Mr 
Edwin. The improved rents which are now received are 
particularly mencioned in every tenement in the Terrar. 


I am Sir 
New Palace Yard your most obedient 
‘Westminster humble servant 


oth of July 1731. Will Foley. 


From ‘the shadows in the corner of my room the ghosts of 
the past peer out at me; and as I stand poised between history 
and posterity, I reflect on differences rather than similarities, 
for no one is now my ‘most obedient humble servant’. A pity! 


Yours faithfully, 


Windsor, Berks. C. W. TAGG. 


Audit Committees 


Sir, — As you remark in your editorial of September ist, the 
main case for audit committees appears in companies which are 
under the influence of a single dominant personality. 

One would like to understand more clearly how the members 
of these committees would be chosen. How sure can we be that 
such members would be truly independent and that they could 
not be merely yes-men of a chairman ‘who likes to run the 
company as his own personal private property’ as in your 
Industrious Accountant’s characteristically amusing episode in 
your same issue? 


Yours faithfully, 


Edinburgh. T. A. TURNBULL, scom, ca. 









JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 


01-402 8361 
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Forceful ‘No’ to Unionization 
ACASS Council in Liverpool 


` ‘No’ to unionization but ‘Yes’ to a strong 


new salaries campaign were the main 
messages to emerge from the ACASS 
Council meeting held in Liverpool from 
Thursday to Saturday of last week. 

To the first question posed by the 
referendum ballot paper, ‘Do you con- 
sider that students’ society membership 
lists should be made available to APEX?’ 
32 per cent said Yes, while 68 per cent 
said No. A total of 24 per cent of students 
said they would personally join APEX; 
76 per cent said they would not. 

Anthony Hopkins, the leading opponent 
of unionization, expressed delight at the 
result, saying that the vote was an 
expression of confidence in ACASS as 
being the body best able to solve the 
problems of accounting students. With 
the spectre of unionization removed, he 
was confident that action from the 
Institute on a minimum salary would not 
be long coming. 


Salaries 


However, the decision on unionization 
did not signal the end of controversy 
within ACASS, for the Council soon 
moved to the discussion of David 
Mashiter’s Executive report on salaries, 
which called for a strong campaign 
designed to dissuade less able students 








‘A worthwhile Council’. Left to right: John Jennison (Birmingham), Val Johnson (North West), 
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Andy Higgenson (Birmingham) and Chris Tebbutt (Southern). 


from entering into training contracts, 
thereby cutting off the supply of cheap 
labour from those principals who cared 
little about whether or not their students 
had any prospect of qualifying as 
chartered accountants. 

David Mashiter reiterated the report’s 
charge that ‘the Institute’s action on the 
salaries front has been cosmetic, largely 
meaningless, and primarily concerned not 
with the solution of the salaries problem 





2n Poa _ ; ai PTE. 
ACASS President Paul Ranford, with, /eft, guest speaker, John Anderson, MA, FCA, Barrister, 
and Ben Vos, ‘observer’ from Holland representing the Union of European Accounting Students. 


but with mollifying ACASS and per- 
suading ACASS that the Institute cared 
about salaries. 

Using figures drawn both from the 
Institute’s analyses of starting salaries and 
from the ACASS membership survey, he 
showed that while the ICA could quote 
impressive increases in gross salaries, real 
disposable income had shown only a 
negligible improvement. He concluded 
that two and a half years on the ACASS 
Executive had taught him that working 
through the system did not work, because 
the Institute’s intransigence made such 
an approach unproductive. The time had 
come to bypass the Institute and to take 
the campaign to schools and colleges in 
order to dissuade less able students from 
entering into training contracts. 


Need to work together 


ACASS President Paul Ranford said 
that it was patently untrue to describe the 
Institute’s action on salaries as ‘cosmetic 
and largely meaningless’. He believed 
that much was to be gained from working 
through the Institute and so urged. dele- 
gates to reject the Executive report. This 
brought the rejoinder from Robert 
Johnson, of Nottingham CASS, that if 
the report were rejected then delegates 
might as well forget ACASS and go 
home. 

Anthony Hopkins accused David 
Mashiter of trying to provoke confronta- 
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tion on another front now that the 
unionization vote had gone against, him. 
He counselled a year of reasoned negoti- 
ation with the Institute which he was sure 
would prove fruitful. 

As befitted one of the most acrimonious 
debates within ACASS in recent years, 
the vote on the adoption was very close, 
the report being adopted by 21 votes to 18. 


Training board 


Council also decided that the non- 
graduate road to qualification should 


remain open; that ACASS should cam- 
paign. for the establishment of a pro-~ 


fessional training board, thus removing 
from the Institute the responsibility for 
the supervision of the training of account- 
ancy students; and that the Executive 
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should review during the next six months 
the whole structure, role and capability of 
ACASS. 

On this last point there was obviously 
concern amongst delegates. The union- 
ization vote showed that student account- 
ants are, as a body, far from radical; yet 
Melvin ‘Taylor was not alone in voicing 
disquiet that ‘nowadays ACASS seems 
only to act with the Institute’s blessing’. 
There is a road to be found somewhere 


between radicalism and kow-towing to the’ 


Institute; it is to be hoped that ACASS 
will firid it. 


Guest speakers 


When not discussing policy, delegates 
were fortunate to have a succession of 
guest speakers of the highest calibre. Mr 


i 


Birmingham Win Sports Fiesta. © 


While ACASS delegates met in Liver- 
pool to argue over unionization and 
suchlike, Nottingham quaked at the sight 
and sound of 600 students at play; for 
last Friday saw the annual sports fiesta 
organized by the Nottingham Chartered 
Accountant Students’ Society. 

Birmingham won the Fiesta Cup, thus 
making it four victories in a row, but 
this time they did not have it all their own 
way and were hard pressed by Leicester, 
who supplied 135 participants, and 
Nottingham. 

This year a contingent from north of 
the border took part — and won a cup at 
the first attempt. Edinburgh fielded a 
particularly impressive golfing pair, both 
with single-figure handicaps, who em- 
erged eight up at the end of the day. 

Six-a-side soccer, as ever, dominated 
the fiesta, with about forty teams battling 
for a place in the final. Early games were 
played on a league basis, with enthusiasm 
but, in some cases, not a great deal of 
skill. Only one of Leicester’s eleven 
teams got beyond this stage, while all 
six Northern CASS sides were beaten. 
In the knock-out rounds, Nottingham 
played well to beat Sheffield in the semi- 
final, but met more than their match in 
the final, losing 3-1 to Birmingham. 

There were four teams competing for 
the hockey trophy. Birmingham, who won 
it last year, had a good side but had to 
take second place to Leicester. Bristol 
had the ignominy of being beaten 7-0 
in each of their three games. 

Squash and badminton were played at 
the university’s sports centre, and the 
high standard of play in both sports did 
justice to the plush surroundings. Not- 


tingham won the men’s badminton, with 
Sheffield runners-up. In the women’s 
tournament, Northern played attractively 
and ‘looked well set, but the more con- 
sistent Leicester pair beat them to first 
place. 

Squash — perhaps the most physically 
demanding of all sports — was played 
throughout with a high degree of skill 
and professionalism. Rob ‘Thompson, of 
Northern CASS, seeded first, came out 
on top, not unnaturally perhaps. 

Meanwhile, the cricketers went on 
their stately way all afternoon, well 
removed from the hurly-burly. Seven 
teams took part, and although only 
six-a-side — everyone batting and bowling 
~ a couple of sides were a man short. 
Leeds managed to overcome this problem 
by calling on the services of their coach 
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, Martin Gibbs, Fca, of Phillips & Drew, 


whose exposition on inflation accounting 
was outstanding, criticized ED18 as not 
recommending any adjustment for mone- 
tary items and gave’a qualified welcome 
to the Hydé Group’s moves towards a 
gearing adjustment. 

Mr John Anderson, ma, FCA, Barrister, 
Principal, Caer Rhun Hall, gave an 
entertaining talk on the desirability of an 
all-graduate profession, concluding that 
it was desirable and that if it did not come 
about, then at least entrants should be of 
graduate standard. However, Mr A. B. 
Sainsbury, Secretary of the Institute’s 
Education and Training Committee, 
commented that ‘politically I do not think 
we shall ever go to an aill-praduate 
profession’. 

Sir William Slimmings, CBE, DLitt, CA, 


driver, but this canny move proved to 
no avail for they still lost to the winners, 
Liverpool. 

Tennis was once again dominated by 
the Hoyle twins from Huddersfield, who 
seemed to have little trouble in dis- 
patching their opponents. The only 
question was whether they would be 
knocked out by one of the many loose 
balls flying about as competitors in 
neighbouring courts parried and volleyed 
with gay abandon. 

With the end of the sports, hordes of 
hungry, and thirsty, students descended 
on ‘Tiffany’s in the city centre, where 
everyone had a most enjoyable time under 
the watchful eye of the club’s ‘bouncers’. 
The cups and, for the first time, winners’ 
medals, were presented between ‘enter- 
tainments’. 

All in all, it was a most successful and 
enjoyable day, for which all credit, must 
go to the two organizers, David Popple 
and Rob Curtis, and their helpers. 


Leicester, who went ‘on to win the hockey trophy, under pressure from Birmingham, overall 


winners ol the Fiesta. 
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Chairman of the ASC, gave a talk on 
accounting standards, their formulation 
and their enforcement. Commenting on 
the simultaneous existence of the Morpeth 
and Hyde Groups, he said that Morpeth 
would be an extension of Hyde — ‘it 
would be a nonsense if there was conflict 
between the two’. 


LETTERS TO ROUNDABOUT 


ACASS Referendum 


Str, — The overwhelming rejection of pro- 
posals for affiliation of ACASS to APEX is 
wholeheartedly welcomed. It proves once 
and for all that chartered accountant 
students do not wish to have trade unions 
dealing with their affairs but have faith 
that ACASS, their own student body, is 
the best vehicle to press for the eventual 
recommendation of a minimum salary. 

The result of the referendum must give 
the ACASS committee renewed enthusiasm 
that they have the majority of students 
behind them in their negotiations with the 
Institute, and it is also a message to the 
Institute that the ball is now in their court— 
that they must now act to ensure that 
students signing training contracts receive 
a recommended minimum salary. 

Now that the referendum is over, the 


_ACASS committee can channel their 


energies into the many other important 
matters that affect students. The organiza- 
tion of the referendum and the whole 
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, debate over unionization has involved 
considerable time and effort and, con- 
sidering the results, one must wonder 
whether the heavy expenditure incurred 
and the time taken up were really worth 
while. 

The relationship between ACASS and 
the Institute can only improve and I am 
confident the two bodies working together 
will, before too long, agree on a recom- 
mended minimum salary. 

- Yours faithfully, 
ANTHONY K. F. HOPKINS, 
MEMBER, ACASS EXECUTIVE. 
Sutton Coldfield. 


Importance of ACASS 


Sm, — The highly active and successful 
September ACASS Council in Liverpool 
demonstrated more than ever the import- 
ant role which ACASS plays in attempting 
to achieve the general welfare of account- 
ancy students and the amelioration of their 
education and training. 

All delegates attending the Council 
recognized the large amount of work done 
by the President, Paul Ranford and his 
executive, and also the Past President, 
David Mashiter. The attendance at the 
Council of a number of officials of the 
Institute of Chartered Accountants served 
to emphasize the importance of ACASS 
involvement in national affairs. 

I am very much aware that far too many 
of our students, and even committee 
members, are unaware of the exact nature 





RULE EONS 





September 15th, 1977 


and extent of ACASS activities. I there- 

fore consider that a major responsibility 

of the new Birmingham CASS committee 

is to rectify this situation and would urge 

all other societies to do the same. 

Yours faithfully, 

AMANDA REID, 

Honorary SECRETARY, 

THE BIRMINGHAM CHARTERED 

ACCOUNTANT STUDENTS SOCIETY 


ICA PEII RESULTS 


Lists of candidates successful at 
the July 1977, PE II examination 
of The Institute of Chartered 
Accountants in England and Wales 
are due to be displayed at Chartered 
Accountants’ Hall, Moorgate 
Place, London, on Monday, Sep- 
tember 19th, and will be published’ 
in The Accountant of September 
22nd. 

Candidates may expect to receive 





by post this Saturday, September 
i7th, a notice stating whether 
they have passed, failed, or been 
referred, together with details in- 
cluding any prize awarded or, if 
unsuccessful, particulars of per- 


formance in individual papers. 
The Institute stresses that it can- 
not give information on results by 
telephone. 





Notes 
and 


Notices 





PROFESSIONAL NOTICES 


Elliott Norman Jacobs & Co announce 
that Mr S. F. Darnton retired from the 
partnership on August 31st, 1977, to 
take up a commercial appointment. 


Fryer Whitehill & Co, Chartered 
Accountants, announce the formation of a 
joint venture with Moret & Limperg, a 
major firm of registered accountants in 
the Netherlands. The combined venture 
will be known as Moret & Limperg Fryer 
Whitehill, with offices and associated 
practices in the UK, Europe, North 
America, Australasia and the Far East. 


Mr Donald Rich, FCA, atu, until 
recently deputy chairman of the account- 
ing tutorial firm, Chart Tutors Ltd, has 
joined Deloitte & Co at their South- 
ampton office from September rst as a 
consultant taxation manager. Mr Rich 
is currently President of the Southern 
Society of Chartered Accountants. 


+ 


APPOINTMENTS 


Mr Brian Sellers, acma, has been ap- 
pointed chief financial accountant at 
the headquarters of the British Gas 
Corporation, with effect from October 
Ist. 

Mr Peter Colledge, rca, has been made 
financial director of Standard Engineer- 
ing, the Leicester-based shoe machinery 
manufacturing company and a subsidiary 
of Halma, the specialist engineering 

. group. | 

Mr David Miller, acca, has become 
chief investment accountant at the Head- 
quarters of the British Gas Corporation. 
He was previously principal investment 
accountant (control). 

Mr Robert Gilchrist, rcca, has been 
made general manager, retail operations 
group, Co-operative Wholesale Society, 
Glasgow. 


Mr Patrick Chester, JP, Fcca, Ras been 
appointed secretary of Howard Humph- 
reys & Sons, Leatherhead. 

Mr John Davies, rcca, has been made 
director of administration of Cutter Ltd, 
of Alberta, Canada. He was previously 
vice-president of Sarco Canada. 

Mr Ronald Fox, Freca, has been ap- 
pointed chief consolidation accountant 
of Hawker Siddeley Aviation. 


Mr Allan Hunter, ma, acca, has 
become financial controller of Cam Gears, 
Hitchin/Luton Factories. 


INLAND REVENUE ACCOUNT 
Small Estates Form 


The small estates form of Inland Revenue 
Account, Form A14A, which is for use 
(broadly) where the deceased died domi- 
ciled in the United Kingdom and the gross 
estate does not exceed £12,000, is not to be 
reprinted. It is to be replaced by Form 202 
which is for use only where the deceased 
died on or after March 13th, 1975, the 
other conditions for its use remaining as 
for Form A14A. Form 202 should become 
available this month. 

Form A14A may continue to be used 
while stocks remain but thereafter Form 
Arx2 or A13 as appropriate must be used 
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13th, 1975. iss 
The Inland Revenue also points out 
that all public forms used by the Capital 
Taxes Office will in time bear the prefix 
‘Cap’ — eg, Cap form 202. This change, 


_ which is for identification purposes only, 


will take place when new forms are 
printed. 


WORK RESEARCH UNIT 


-The Work Research Unit of the Depart- 


- ment of Employment exists to offer free 


advice and assistance to managers and 
trade unionists who wish to explore the 
scope for improving work organization 
within their firms. 

Initially, in many instances the firm or 
some part of it, an institution, profes- 
sional body or committee may wish 
simply to obtain an appreciation of what 
is involved; in that case the Unit can 
provide speakers or mount a presentation. 
It has films on work and office applica- 
tions of good job design, publications 
which explain its activities in influencing 
thought and practice and what it can 
provide as support for initiatives. 

Work Research Unit, Department of 


= Employment, Steel House, 11 Tothill 


Street, London SW1 gLN (01-273 3000). 


CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


Five members were present at a recent 
meeting of the Management Committee 
of the Chartered Accountants’ Benevolent 
Association when Mr Henry Peat, the 
President, was in the chair. 

Of the 19 new cases and applications 
for re-assistance, 18 were granted assist- 
ance. A total of 22 applications for the 
renewal of grants was received and 
grants and/or donations were made where 
appropriate. Changes in circumstances of 


= three other beneficiaries were reported 


and action taken. 
The Committee was pleased to note 


that, in the case of one beneficiary, there 


would be no request for further assistance 
and she thanked CABA for the assistance 


given to her over the years. 


GUIDE TO THE FINANCE 
ACT 1977 


Detailed guidance on the provisions of 


the Finance Act 1977 is given in the 





latest Accountants Digest published by 


The Institute of Chartered Accountants 


-in England and Wales. 


he main areas covered include the 
taxation of overseas earnings and the 


_ treatment of travelling expenses of em- 


ployees working overseas; taxation of 
accommodation provided for employees; 
capital gains on company amalgamations 


and reconstructions; anti-avoidance legis- 
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Mr Ronald Cornelius, FCCA, AMBIM, 
has been elected President of the Notts, 
Derby and Lincoln Society of Certified 
Accountants. He qualified as a certified 
accountant in 1958, and is currently 
audit manager (Midlands) ofthe National 
Coal Board, administering all the audit 
services to the North Derbyshire and 
Nottinghamshire producing areas of 
the NCB. 


lation relating to reverse annuities and 
value shifting schemes; and amendments 
to the capital transfer tax legislation. 

(Accountants Digest No. 51 ‘A Guide 
to the Finance Act 1977’ by E. E. Ray 
-and D. J. Ward. Publications Depart- 
ment, Chartered Accountants’ Hall, 
London EC2P 2BJ, price £2). 


ICA COURSE ON COUNTER- 
INFLATION CONTROLS 
The current uncertainties over the pay 
policy and their inter-relationship with 
the price controls will be discussed at a 


conor non-residential co 








Gainey niet oh controls’, at Che 
Accountants’ Hall on September 

Course director is Mr I. C. 
Robertson, ca, Deloitte & Co. Speakers — 
will probably include a rere of 
the Price Commission; Mr R. I. Beard, 
BA, FCA, Spicer and Pegler & Co; Mr J. — 
y. Hatch, MA, BPhil, with Delo 
Haskins & Sells; and Mr D. H. Woo 
BSc(Econ), FIPM, MIMC, director, Bini de: 
Hamlyn Fry & Co. i 

Further presentations will be given 
the Midland Hotel, Birmingham, 
November 2nd, and at Chartered Accoun- 
tants’ Hall on December 2nd and o À 
February 7th. > 

The fee is £4320 including VAT. 
Applications should be sent to thi 
Courses Department of the Institute 
































































Hall, Moorgate Place, London EC2P 2 


.BCS SEMINAR ON 

COMPUTERS IN FINANCE 
‘Computers in finance’ is the theme of 
seminar to be held by the Marketin; 
Committee of the British Computer 
Society on October 11th, at the Caf 
Royal, London W1. It is one of a special 
programme of seminars known as th 
‘Datatalk Series’ devoted to the practica 
aspects of computer use and operatio 
and of special interest to the computer 
user who knows little or nothing about A 
computers. 

Subjects to be discussed will includ 
‘Mini-computers, off the peg or tai 
made?’, ‘Using computers in The Stock 
Exchange’, and ‘The future of electronic _ 
fund transfer’. Also included in the 
programme is a look at computers in the _ 





London CAs’ October Programme _ 


The London and District Society of 
Chartered Accountants announces the 
following meetings during October: 


Oct 4th: ‘The Finance Act 1977’ 
(whole day) at the Royal Lancaster 
Hotel, London W2, £4050. 

Oct 6th: ‘Added value ratios’ (whole 
day) at the Great Western Royal Hotel, 
Paddington, London W2, £40°50. 
Oct 18th: ‘Catch-up on tax aspects of 
reorganizations and mergers’ (whole 
day) at the CEGB Theatre, 15 New- 
gate Street, London EC1, L4o- 50. 
Oct 20th — 22nd: ‘Tax implications of 
personal investment’ (residential) at 
the Royal Bath Hotel, Bournemouth, 


£11340. 
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Oct 25th: ‘Catch-up on taxation of- 
fringe benefits’ (whole day) at the Café 
Royal, Regent Street, London Wr, | 
£40°50. i 
Oct 31st: ‘Chairmanship’ (evening) at 
Chartered Accountants’ Hall, Moorgate É 
Place, London EC2, £4°32. a 


Fees are inclusive of all facilities, in- a 
cluding meals and light refreshments, “o 
gratuities and VAT. Inquiries and appli- CER 
cations should be addressed to London a 
Chartered Accountants, 38 PERR K N 
Square, London EC2A 1PX (o1-628 © 
2467). j 

The Society’s evening meeting on 
“Taxation of Lloyd’s underwriters’ on 
October 11th is already fully booked. 
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Delegate fee is £47 to non-members 
(including refreshments, documentation, 
and VAT) and’ £42 to members. Further 
information can be obtained from Pauline 
Walters, British Computer Society, 29 
Portland Place, London W1N 4HU 
_ (01-637 0471 Ext 52). 


MANCHESTER CAs’ MEETING 
ON NEW PRICE CONTROLS 


The Manchester Society of Chartered 
Accountants is holding a meeting on the 
_ new price controls, at the Renold Theatre, 
University of Manchester Institute of 
- Science and Technology, on Wednesday, 
October 12th. 

It is intended to help accountants in 

industry and practice involved with price 
control problems to keep abreast of re- 
cent developments and to ensure com- 
pliance with the rules while, as far as 
possible, mitigating their detrimental 
effects. Speakers will be Mr M. A. Bell, 
FCA, finance director of Turner & Newall; 
Mr A. J. Katz, Bsc(Econ), aca, of Arthur 
_ Andersen & Co; and a representative of 
_ the Price Commission. 
The fee for the meeting, which starts 
at 4 pm, is £8-64 including VAT; non- 
members will be welcome. Further de- 
_ tails are available from the Secretary of 
= the Society, Ship Canal House (First 
oor), King Street, Manchester M2 
_2AD (061-832 8843). 


LONDON YOUNG 
CHARTERED ACCOUNTANTS 


Buffet Luncheons 


Speakers at the Thursday buffet luncheons 
= of the London Young Chartered Ac- 
= countants Group have been announced as 


E follows: 

w) = September 29th: Mr M. Brookman, FCA, 
SA finance director, National Enterprise 

B Board. 

A November 3rd: Mr William Shaw, 


CA, finance director, Spillers Ltd. 


November roth: Mr Michael Heseltine, 
MP. 


November 17th: Sir Douglas Henley, 
Comptroller and Auditor-General. 
i November 24th: Mr John Brenan, 
Ba Secretary, IASC. 


These meetings are held at Chartered 
Accountants’ Hall, at a charge of £1 per 
head including buffet luncheon, and 
guests are welcome. Further details are 
available from LYCAG, c/o London 
Chartered Accountants, 38 Finsbury 
_ Square, London EC2. 
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USA CONFERENCE 

ON AUDIT COMMITTEES 
Ideas, views, opinions and practices 
relating to company audit committees 
will be explored at a three-day residential 
conference to be held under the auspices 
of the Institute of Internal Auditors at 
the Bahia Mar Hotel, Fort Lauderdale, 
Florida, USA, from October 17th to 
1gth. The Institute, which regards audit 
committees as ‘the most important 
development in corporate structure and 
governance for decades’, has claimed the 
present conference as unique and the first 
of its kind. 

The conference fee is $300. Inquiries 
from UK Chapter members should be 
addressed in the first instance to The UK 
Chapter Administrator, Ms Grania Ward- 
Brown, 1 Ashurst Road, Tadworth, 
Surrey. 


TAX AND RESIDENCE 
SEMINAR 


A one-day seminar on the tax conse- 
quences of domicile and residence, 
organized by Investment & Property 
Studies, will be held on Friday, October 
21st, at the London Inter-Continental 
Hotel, London Wi. Speakers will be 
Mr Ian Blake Thomas, Aca, a partner in 
Deloitte & Co, Mr Clifford Joseph, 
Barrister, and Mr Anthony Sumption, 
Barrister. 

The fee is £64:80 including VAT. 
Details are available from Investment 
& Property Studies, Norwich House, 
Norwich Street, London EC4A 1AB 


(01-242 2481). 


COMPUTER AUDIT 
DISCUSSION GROUP 


The next meeting of the Computer Audit 
Discussion Group of the London and 
District Society of Chartered Accountants 
will be held on October 4th, at 6 pm for 
6.30 pm, at the 12th floor offices of 





5 Josolyne Layton-Bennett & Co, Metro- a 
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polis House, 39-45 Tottenham Court 
Road, London W1. The meeting is entitled 
‘The preparation of group accounts by 
computer’ and the speaker is Mr D. P. 
Ruback. 

Meetings are held on the first Thursday 
of each month. Anyone interested in 
joining the group should contact Mr 
P. N. Duce, aca, at Josolyne Layton- 
Bennett & Co, Metropolis House, 39-45 
Tottenham Court Road, London W1P 


oJL (01-636-7777). 


MONEY AT WORK ' 


A publication believed to be unique in its 
description of merchant banking services 
currently available has been produced by 
Dewe Rogerson Ltd for Hambros Bank. 

Money at Work follows the cycle of 
international trade from utilization of the 
earth’s natural resources to employment 
of waste products. Each section includes 
case histories to illustrate different aspects 
of services provided by the bank for a 
diversity of clients. The publication also 
traces the history of the Hambro family 
over 150 years as court and international 
bankers. 

Copies of this well-produced and 
illustrated publication are available free 
from the UK Department of the bank, 
51 Bishopsgate, London ECa2. 


MAY BANK HOLIDAY 


The first Monday in May will be the May 
Day Bank Holiday in England, Wales and 
Northern Ireland from 1979 onwards, 
Mr Albert Booth, the Secretary of State 
for Employment, announced recently. 
In Scotland, where the first Monday 
in May is already a bank holiday, the 
Secretary of State for Scotland has 
previously announced that the last Mon- 
day in May will be designated a bank 
holiday in 1978 and subsequent years. 





CIPFA Manual on Investment Management 


A guide to investment fund management 
has been published by the Chartered 
Institute of Public Finance and Ac- 
countancy. Issued by the Institute’s 
Financial Information Service, the 
manual covers the whole field of fund 
management, providing a complete ac- 
count of how internal departments can 
be organized, types of investment, in- 
vestment strategy, mechanics of invest- 
ment, measurement of performance and 
accounting systems for investment. 

` The initial section of the manual 
deals with funds in public and local 
authorities. And although local authority 


pension funds, because of their size and 
importance, are referred to in a number 

of sections, the issues discussed have a 
much wider application. Similarly, the 
separate section on Health Service Trust 
Funds also applies to many other trust 
funds. A glossary of investment termin- _ 
ology and a bibliography conclude the _ 
manual. 

Investment is immediately available to 
subscribers to the full CIPFA Financial 
Information Service, and can be obtained 
by non-subscribers from Mr Glen Stone, _ 
CIPFA, 232 Vauxhall Bridge Road, 
London SW1, price £25. 





Gee's Studybook Series 


MANAGEMENT STUDIES 


Examination Questions & Answers 
by C. S. Deverell 


A book which saves student time as handsomely as this one 
earns its price. It will help students to pass examinations but 
also offers much more. It can be used for reference and it will 
be a first-class standby during revision. In management 
studies the very interpretation of questions is often a stum- 
bling block. The book will remove this by training its readers 
to identify and tackle problems. 


£2-60 net £2-95 inc. post U.K. 


COMMUNICATION 


a book for Students 
by C. S. Deverell 


‘The first executive function is to develop and maintain a 
system of communication.’ Students have a more immediate 
goal - they must satisfy examiners. Hence the keynote of this 
book is a down-to-earth approach to the acquisition of 
acceptable standards of practice. Good communication in 
business is partly a matter of human relations and partly of 


skills. 
£2:75 net £3-15 inc. post U.K. 


INTRODUCTION TO BUSINESS 
COMPUTER PROGRAMMING 


second edition 
by T. W. McRae 


This book is intended for accountants and other managers 
who want to learn the basics of computer programming. It is 
particularly intended as preliminary reading for those who 
are able to attend a course in computer programming. The 
book explains the basic principles of flow charting and 
coding and provides a brief glimpse of higher level computer 
languages. 


£3 net £3-30 inc. post U.K. 


STATISTICS FOR ACCOUNTANTS 
& ADMINISTRATORS 


second edition 
by Raymond Brockington 


Over recent years there has been a growing acceptance of the 
value of a study of Statistics to the student accountant and 
this has found its reflection in the increasing emphasis given 
to this subject in the professional examinations. The subject 
is now a component of the nine months’ Foundation Course 
and of most degrees in Accounting. 


£2-95 net £3-30 inc. post U.K. 


GEE & CO (PUBLISHERS) LTD 
151 Strand, London WC2Ñ IJJ 





You need never buy 
another commercial 
vehicle. 


It's simply a question of economics. Your transport operations 
could be much more flexible, to cater for changing circumstances. 
At the same time capital could be released for investment elsewhere. 
To the profitable company, leasing has many advantages over other 
ways of financing capital equipment. 

The effects of inflation can be minimised by anticipating the 
diminishing value of money. Your increasing profitability will make 
the regular payments (tax deductable) effectively reduced. 

Short or long term contract hire, vehicle leasing—the plan can be 
tailored to meet your requirements. 

Contact us today—one of British 
Leyland’s largest truck distributor 
groups. Your business of moving 
goods and equipment could become 
much more cost effective. 





HARGREAVES GROUP 


Hargreaves Vehicle Distributors Ltd. 


Bowesfield Lane, Stockton-on-Tees, 
Cleveland, TS18 3HF. Tel: Stockton (0642) 614121 








we need you ' 


In the course of a year, some § 
4,500 children will live to bless 
the Church of England CHILD- 
REN’S SOCIETY. 

4,500 is not just a statistic. It is 
4,500 individual cases of neglect. 
Of deprivation. Of being un- 
wanted, or disturbed... perhaps adoption agency in the Country. 
battered. Next time a Client asks you to 
The CECS helps through family recommend a charity, please 
casework, day care and residential | remember the Children’s Society. 
care. It arranges and supervises What better object can there be 
foster parents. It is the largest than the happiness of children? 


Help your Clients bring a little love where it’s needed 


“nc Childrens Society 


OLD TOWN HALL KENNINGTON ROAD LONDON SE11 40D 
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Security You cant put a price on it. 


When you recommend an Abbey 
National account, you recommend 
everything that security stands for. 
With good interest and easy availability 


thrown in. 





WITH 


ABBEY NATIONAL 
and get some real security behind yo 


Abbey National Building Socicty, Abbey House, Baker Street, London NWI 6XL. 
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Fresh Fields to Conquer 


Long-term policies of The Chartered Institute of Public 
Finance and Accountancy are frankly and unashamedly 
expansionary. Within a ten-year period from the grant of 
its Supplemental Royal Charter in 1973, the Institute aims 
to establish itself, as fully as it is now established in local 
government, in such areas as district audit, the Exchequer 
and Audit Department, new towns, the Health Service, the 
water industry, and in public corporations generally, to reach 
the stage at which ‘as new accountants qualify and old 
staff retire, a significant proportion of accountants will be 
CIPFA members’. It also aims to see its qualification 
recognized as ‘that most generally relevent to the Civil 
Service’. 

A primary objective of the Supplemental Charter and 
its related change of name, away from the ‘Town Hall’ 
image of the old IMTA, was to enable the Institute and its 
members to play a fuller part in a public sector which now 
embraces roughly half of the British national economy. To 
quote from a recently-published interim statement of 
policy by CIPFA’s Council: 

‘The Institute provides a qualification which is particu- 
larly designed for all public bodies. The opportunities for 
Institute members holding such a qualification are excep- 
tionally wide. To revert to a narrower-based local govern- 
ment body would frustrate the range of opportunities of 
present and future members’. 

To suggestions, conjecturally from some’ of the “Old 
Guard’, that the Institute ‘is neglecting its local govern- 
ment interests’, CIPFA’s Council offers several reasons 
against a continued concentration in this area. In the 
first place, the Council believes such a concentration to 
be potentially unwise in the light of recent local govern- 
ment reorganization, and the prospect of further such 
changes in the future; secondly, the new policy does not 
prevent CIPFA’s existing local government interests 
from being maintained at a higher level — as has in fact 
been the case. Thirdly, the Institute cannot stand still, and 
can hope to develop only by deliberately increasing its 
activities, and thus its influence, in those parts of the public 
sector where it is not yet widely established. 

The Council has also heard representations to the effect 
that CIPFA should limit its activities to what the present 
interim statement defines as ‘the non-commercial public 
sector’, but finds this a less than viable concept for the 
future. The public sector ranges at present from commer- 
cially oriented and nationalized industries to non-trading 
public bodies, and an arbitrary division of this sector 


would seriously limit the value of the Institute as a 
forum for the discussion of financial and accountancy 
issues which are of concern to all public bodies, whatever 
their degree of ‘commercial involvement’. Further, the 
Civil Service — in which CIPFA is looking significantly to 
expand its representation — ‘requires accountants with a 
sound and wide knowledge of commercial and industrial 
accountancy’. 

“We believe’, the interim policy statement continues, 
‘that the Civil Service should make a greater and more 
effective use of accountants. It seems to us that the Civil 
Service is increasingly recognizing the contribution which 
accountants can make, and we believe that Civil Service 
attitudes towards the training of accountants are changing. 
There are now the beginnings of moves in the Civil 
Service towards the adoption of accountancy education 
and training in several departments. ...’ 

In these circumstances, as also in the public corpora- 
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tions generally, CIPFA’s Council stresses the importance 
of ensuring that chief financial officers, and others with 
staff recruitment and training responsibilities, are fully 
informed of the relevance of the Institute’s qualification, 
and its conditions of training and entry; so that, even in 
organizations where it is possible for students to make a 
choice between alternative accountancy qualifications, 
some may be given positive encouragement to join CIPFA. 

The Council makes no secret of its ambition that all 
CIPFA activities shall continue to develop across the public 
sector, rather than being allowed to ‘settle down’ at any 
existing level. Inevitably, the Institute’s success in meeting 
this objective will depend on the degree of commitment 
displayed by individual members. 

‘A special contribution can be made by those members 
of the Institute already serving in the public sector outside 
local government at all levels’, the Council states. ‘We hope 
that all such members will participate actively in Institute 
affairs and that those in key posts will seek to improve the 
recruitment of qualified members of the Institute into 
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their service or, in addition, to supporting the training of 
CIPFA students. 

‘We believe that movement of qualified members across 
different parts of the public sector is for the good of all 
concerned and should be encouraged. The Council hopes 
that members making appointments will be prepared to 
recruit from elsewhere in the public sector, and that 
younger members in particular will be willing — indeed, 
anxious — to broaden their experience by seeking appoint- 
ments in other parts of the public sector, including public 
corporations’. 

The achievement of the Institute’s objectives will 
depend above all on a continuing commitment by Institute 
members generally to the objectives of the Institute. The 
Council asks all members ‘to consider in what ways they 
are able personally to help the Institute’s development. . . 
and is grateful to the many members who are working so 
hard to achieve the Institute’s objectives’. 

We commend such sentiments, mutatis mutandis, to the 
careful attention of members of other bodies also. 


Chartered Accountants in England and 
Wales in 1974~75, was appointed to his 
present position after the Melville-Burney 
report of 1973 had referred to the need for 
an accountant ‘of outstanding profes- 
sional calibre’ in the role of “Head of 
Profession’, with the rank of Second 
Permanent Secretary. 

At that time, estimates of the proportion 








‘I see no distinction between accountants 
whether they qualified before or after 
joining the Civil Service — they are all 
accountants to me’, Mr Kenneth Sharp, 
TD, MA, FCA, Head of the Government 
Accountancy Service, told members of 
the Institute of Internal Auditors’ UK 
Chapter last week. 

Addressing the monthly London area 
luncheon meeting on ‘Accountants and 
auditors in the Civil Service’, Mr Sharp 
said that the Service currently employed 
over goo accountants — defined for this 
purpose as qualified members of the 
CCAB constituent bodies — in all its 
branches. This total included 137 In- 
spectors of Taxes, and a similar number 
of members of the District Audit Service; 
380 members of the professional account- 
ant class, recruited specifically as account- 
ants to fulfil an accountancy role; and 
members of othef classes who held ac- 
counting qualifications. He made a passing 
reference in this connection to the Minis- 
try of Defence, the excellence of whose 
courses had been conspicuously reflected 
in the ICMA pass rate. 

His early experience in the Civil Service, 
Mr Sharp continued, had left him with the 
impression of a strong federal structure 
incorporating a high degree of depart- 
mental independence. He thought that 
there was a clear need to establish some 
form of career structure for all account- 


ants in government service, across depart- 
mental boundaries, and also some form cf 
central technical organization; for ex- 
ample, different departments at present 
each had their own concept of what con- 
stitutes ‘profit’. He listed his objectives as 
the interchangeability of accounting per- 
sonnel between departments; greater 
contact between accountants and ad- 
Ministrators in policy-making teams; and 
a greater understanding of the uses of 
accountants in the general management 
function. ` 

Mr Sharp, President of The Institute of 





_ Mr Kenneth Sharp 


of Britain’s gross national product dis- 
posed of by central and local government 
ranged between 50 and 60 per cent, and 
the report (featured in The Accountant 
of June 28th, 1973) found it urgently 
necessary for greater use to be made 
of accountants’ financial expertise in 
this area. 


Accountants Welcome 
Parliamentary Report 


Recommendations for improved account- 
ability in government departments, con- 
tained in last week’s report from the 
House of Commons Expenditure Com- 
mittee have been warmly welcomed by 
the Consultative Committee of Account- 
ancy Bodies. In particular, CCAB sup- 
ports the proposals for a determined drive 
to introduce accountable units of a man- 
ageable size in all areas of executive 
work and, where possible in admini- 
stration work, in line with the evidence 
submitted earlier this year (The Ac- 
countant, June 16th). The accountancy 
bodies also welcome the recommendation 
that individual user departments should 
be charged for common services instead 
of continuing the present practice of 
charging such costs to the department 
providing the services. 

In its report, the Expenditure Com- 
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mittee recommends changes in account- 
ing procedures in favour of a more suit- 
able system of management accounting. 
The ‘vote’ system of accounting has not 
changed since 1866. Furthermore, the 
Committee suggests that accounts pre- 
sented to Parliament should relate to the 
accountable units so as to underline the 
accountability of the unit head and allow 
more effective Parliamentary control of 
public expenditure. 

Copies of the CCAB evidence to the 
Committee entitled ‘Accountants — the 
Civil Service’ and ‘Management Ac- 
counting in Government’ are available 
free on request (sae) from the Publications 
Department, Chartered Accountants’ 
Hall, PO Box 433, Moorgate Place, 
London ECzP 2BJ, quoting references 
TR aro and TR 238 respectively. 


Courts Opposed to 
Long Adjournments 


Judges of the Companies Court have 
expressed their concern at the number of 
cases in which repeated and lengthy 
adjournments have been sought after 
presentation of a creditor’s petition to 
wind up the company. A recent official 
statement reminds practitioners that a 
winding-up order, if made, will date back 
to the date of presentation of the petition, 
so that adjournments make the process of 
liquidation more complex: 


‘The books of the company tend to get 
out of date, and sometimes they are lost, 
quite apart from any dishonesty. Officers 
and employees who could provide 
valuable information sometimes leave 
and cannot be traced. Further, disposi- 
tions made between the presentation of 
the petition and the making of the 
winding up order have to be examined 
to see if they are justifiable, and delay 
both’ increases the number of these 
transactions and makes their examin- 
ation more difficult. 

‘Whatever may be the rights of the 
parties to agree on deferring the hearing 
of ordinary litigation, the special con- 
siderations which apply to creditors’ 
winding up petitions require as a general 
rule that they should be heard promptly. 
No rigid timetable can or should be laid 
down, but in normal cases where the 
debt is admitted, a period of four weeks 
from the date of the first hearing ought 
to suffice to enable the petitioning 
creditor, if still unpaid, to decide 
whether to press for a winding up order, 
or whether to rely on other arrange- 
ments. Usually this period should also 
suffice to enable the company to decide 
whether or not to promote a moratorium 
or other scheme of arrangement. 

“It is recognized that in some cases 
there will be special factors which will 
justify longer agreed adjournments, or 
more adjournments than one: an ex- 
ample is where a receiver has been 
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Chairman of the Scottish Chartered Accountants’ newly-established ‘Non-Practising Members 


Consultative Committee’ is Mr Douglas MacLeod, CA, financial director of Tennent Caledonian 
Breweries Ltd — pictured (/eft) with Mr John Kirkpatrick, CA, President of the Scottish 


Institute. 


The new committee's terms of reference include matters ‘potentially affecting, or of concern 
to, members in industry or engaged in activities other than public practice’. Its establishment, 
said the President, reflected the penetration of Scots CAs into every aspect of the economy. 
The body of knowledge and experience created by the several disciplines to which its members 
had become adherents was the Institute’s greatest single asset. 





appointed and is realizing the assets. 
But those practising in the Companies 
Court should realize that in future the 
court is likely to be reluctant to grant 
long or repeated adjournments, even 
with the consent of all concerned, 
unless there are shown to be cogent 
grounds for the application.’ 


This statement applies specifically to 
creditors’ petitions for winding-up. Dif- 
ferent conditions apply to contributories’ 
petitions, and there will normally be no 
objection to long or repeated adjourn- 
ments by consent. 


Steps Toward Joint 
Technician Body 


CIPFA’s Council reached approval ‘in 
principle’ earlier this year on a joint ac- 
counting technicians’ body with The 
Institute of Chartered Accountants in 
England and Wales and the ICMA, 
based on the national diploma of the 
Business Education Council. The estab- 
lishment of a joint body of accounting 
technicians — with power to award desig- 
natory letters and confer voting rights 
upon its members — will; it is claimed, 
enable acceptable practical experience, 
requirements and membership standards 
to be uniformly applied and controlled 
by the three constituent Institutes. 

An outline scheme setting out the con- 
stitution, membership and other pro- 


visions for the proposed body is now in 
course of preparation, and details are 
expected within the course of the next 
few weeks. Thereafter, subject to the 
approval of the three Institutes, a joint 
steering committee will be set up to de- 
velop the full details of the scheme. 


Advertising Rules 
"May Be Registrable’ 


Advertising restrictions currently im- 
posed by the English and Scottish Char- 
tered Institutes, and by the Association 
of Certified Accountants, may possibly 
be registrable, in the view of the Director- 
General of Fair Trading, under the Re- 
strictive Trade Practices Act 1976. 

These three accountancy bodies have 
been involved in discussions with the 
Office of Fair Trading as a result of the 
Monopolies Commission report on ac- 
countants’ professional advertising (The 
Accountant, August 12th and September 
23rd, 1976). According to a recent simul- 
taneous announcement on behalf of all 
three, ‘it has been agreed between the 
Director-General and the accountancy 
bodies that, until the issue of registrability 
has been decided, the discussions should 
be suspended, 

‘In the meantime, the accountancy 
bodies are also reconsidering the legal 
position.’ 
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American Institute’s 
Annual Meeting 


Last week’s annual meeting of the 
American Institute of Certified Public 
Accountants in Cincinnati confirmed 
the appointment of Mr Stanley J. Scott, 
MBA, CPA, as Chairman of the AICPA - 
its senior elective officer — for 1977-78. He 
has been managing partner of the Texas 
firm of Alford, Meroney & Co since 1966. 

Mr Scott, who graduated from the 
University of Texas in 1941, was 
commissioned in the US Navy during the 
Second World War. A member of the 
Institute’s Council and of its Trial 
[disciplinary] Board, Mr Scott has 
served as Vice-Chairman for the past 
year; he is also a Past-President of the 
Texas Society of CPAs, a member of his 
university’s Accounting Faculty Asso- 
ciates and holder of the Texas CPAs’ 
meritorious service award. 

He is succeeded as Vice-Chairman for 
1977-78 by Mr Joseph P. Cummings, 
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BSc, CPA, deputy senior partner of Peat, 
Marwick, Mitchell & Co, New York, 
and currently Chairman of the Inter- 
national Accounting Standards Commit- 
tee, Mr Cummings, like Mr Scott, is a 
former naval officer. 

Among a number of honours and 
commendations, the AICPA has presen- 
ted its Gold Medal — the highest award 
for distinguished service to the American 
accountancy profession — to Mr Marshall 
S. Armstrong, Chairman of the Financial 
Accounting Standards Board. A past- 
President of the AICPA, Mr Marshall 
has been active in its affairs for the past 
20 years as a member of its Council and 
as chairman of several special committees. 

The 1977 John Lawler Literary 
Award has been made to Professor 
Brandt Allen, of the University of 
Virginia’s graduate school of business 
administration, for his paper “The Biggest 
Computer Frauds’, published in the 
Journal of Accountancy for May 1977. 
Messrs Stuart Berkson (Illinois) and 


Varied Fare for Accountancy Tutors 


A record representation of teaching 
staff from 43 universities and colleges of 
advanced education attended the 1977 
Conference of the Accounting Association 
of Australia and New Zealand, jointly 
sponsored by Macquarie University and 
the Kuring-Gai College of Advanced 
Education. The conference organizers 
provided an extensive range of options 
in technical activities, indeed, such was 
the breadth of topics discussed that many 
delegates had difficulty in choosing be- 
tween the available alternatives. 

The opening reception at Kuring-Gai 
College was attended by the President 
and the National Registrar of The In- 
stitute of Chartered Accountants in Aus- 
tralia, and the State Registrar of the 
Australian Society of Accountants. At the 
Conference dinner, held at Macquarie 
University, Professor W. J. Stewart 
of the University of New South Wales, 
a former President of the Association, 
was the principal speaker. 

Addressing the opening session, Pro- 
fessor P. E. M. Standish, Institute of 
Chartered Accountants Professor of 
Accounting and Financial Reporting at the 
London Graduate School of Business 
Studies, drew on his experience in the 
UK, and in Canada and the USA, to 
comment on a number of issues facing the 
profession. He spoke particularly of the 
measurement of ‘profit? under certain 
contemporary proposals, including CCA; 
the development of accounting standards 
and the possible effect of Britain’s mem- 
bership of the EEC on these efforts, in- 


sufficient attention being given to auditing 
especially in academic studies; and the 
whole status of accounting as an academic 
discipline in its own right. 

The commentary on this paper was 
given by Mr W. J. Kenley, National 
Technical Director of Hungerfords, who 
dealt with the profession’s responses to 
criticisms made by the Metcalf staff 
committee report in the USA (The Ac- 
countant, February roth), the report of the 
structure Committee into the work of 
the FASB, and some recent criticisms 
of auditors. He also raised for discussion 
criticisms of the end-product of academic 
institutions — as in Australia it has been 
questioned in some quarters whether in 
education, as in other areas, the com- 
munity has been getting value for the 
huge sums spent on tertiary education 
over the last decade. 

These papers set the mood for a real 
questioning of many problems now facing 
the profession, not only in Australia but 
overseas as well. Before the Conference 
broke into concurrent sessions, Professor 
A. D. Barton of the Australian National 
University spoke on “The Macro-eco- 
nomic effects of COCOA and CCA’, the 
commentator being Professor R. Nicol of 
the University of Melbourne. It was 
obvious that delegates would have liked 
a much longer discussion and question 
period than the time-table allowed. 

The 1978 Conference is to be held at 
the University of Otago at Dunedin, New 
Zealand. 
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Kevin Andersen (Wisconsin) received 
Elija Watt Sells gold medals for their 
performances in the examinations. 

Among distinguished guests to address 
the conference was Neil Armstrong, 
first man to set foot on the Moon. 


Accountancy 
International 


The proposed move of the administra- 
tion of Arthur Andersen’s international 
practice from Chicago to Geneva was a 
logical response to the question of where 
most appropriately to locate the head- 
quarters of a large international business, 
a spokesman for the firm suggested earlier 
this week. Geneva, politically neutral and 
with excellent communications, was 
already the administrative centre of a 
number of international organisations. 

Final details, it appears, are to be con- 
sidered at the annual Andersen partners’ 
convention next month, including details 
of staff numbers likely to be affected by 
the move. It has also been guarded in its 
references to the issue of work permits for 
any additional expatriate staff, saying only 
that it was ‘fairly confident’? of the 
outcome of discussions which have 
been held with the Swiss authorities. 
Andersen’s already has offices in Geneva 
and in Zürich. 


International Study 
Group to Stand Down 


Simultaneous announcements in the UK, 
Canada and the United States on Monday 
of this week disclosed that the Account- 
ants’ International Study Group is to be 
wound up. AISG was inaugurated in New 
York in 1967 with the primary objective 
of instituting comparative studies of ac- 
counting thought and practice in the par- 
ticipating countries; with the subsequent 
development of the International Ac- 
counting Standards Committee, the 
Group considers that it has completed its 
task and may now be disbanded. 

In a valedictory message, AISG chair- 
man Mr Ed Macrae, of the American 
Institute of Certified Public Accountants, 
writes: ‘We believe that AISG can fairly 
claim to be one of the first interconti- 
nental working parties. While it had the 
great advantage that its members shared 
a common language, they had to over- 
come the problems of wide geographic 
separation and different laws and com- 
mercial practices. 

“We believe the Study Group showed 
that it was possible for accountants from 
different jurisdictions to work harmon- 
iously and constructively together, and 
we believe that its demonstrated success 
helped pave the way for the establishment 


September 22nd, 1977 


THE 
ACCOUNTANT 


LOGOS. ONCE YOU 
TRY IT. YOUR CALCULATOR 
JUST WON'T DO. 
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BS OVO 


From Olivetti comes the Logos 
range of calculators. ` E 
-. Seven beautifully efficient 
machines dedicated to transforming the 


way business calculates. . 

‘* What sets Logos apart from so 
many calculators currently in business 
use? Logos telescopes the time and 
effort involved in routine office 
calculations. 

And for more complex 
calculations, Logos really takes over. 
The £170 Logos 45PD calculator 
for example, displays and prints instant 
sales comparisons. 
` Helps you with your estimating. 





-* Logos 45PD quite simply does 
more hard calculating work more ` 
efficiently, and with more ‘short cuts’, 
than many machines twice its size— 


. and twice the price. 


Starting at around £100, there’s a 
Logos for everybody who counts in 


your company. Only an inspection can 


illustrate their advantages. 
< So come in to-yout local 
Logoscenter and see how business `- 
calculating comes out of the dark ages. 
But be warned. Once you've 
looked at Logos, your calculator just 
wontdo., = > 
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Reckons hours and minutes worked. < For details of your local Logoscenter, 
Gross profit margins and pricing. Days contact Peter White, British Olivetti Ltd., 23 
elapsed between dates. Automatic 30 Berkeley Square, London WIX6AH..  ; 


averaging. And it allows you to instantly ol ivwetti : | | 


create your own time-saving programs. , 
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of the International Accounting Standards 
Committee in 1973’. 

Member bodies of AISG were the three 
Chartered Institutes in the UK and the 
Irish Republic; the AIGPA; and the 
Canadian Institute of Chartered Ac- 
countants. To the end of 1976, over 
300,000 copies of AISG publications had 
been distributed world-wide — making, in 
Mr Macrae’s words,-‘a useful contri- 
bution to the understanding and develop- 
ment. of .good accounting practice 
throughout the world’. 

The Group’s most recent publications, 
‘Audit Committees’ and ‘Accounting for 
Pensions Costs’ were noticed in The 
Accountant of April 21st and June 16th. 
Two further papers, ‘Revenue Recog- 
nition’ and ‘Related Party Transactions’, 
have yet to be published. 


THIS 1S MY LIFE 
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Distinguished Team for 
irish Conference 


Current incentives and disincentives to 
higher personal performance will be the 
subject of an address by Sir Ian Morrow, 
CA, FCMA, JDIpMA, ATH, to this year’s con- 
ference of The Institute of Chartered 
Accountants in Ireland. This annual event 
will be opened by the President, Mr J. 
Purvis Brice, FCA, at Newcastle, County 
Down, on September 2gth, the con- 
ference theme being ‘People, Profits and 
Performance’. 

“This theme’, Mr Bruce said recently, 
‘is of special relevance in times of in- 
flation and recovery from recession. 
Members of the accountancy profession 
must recognize the vital role of people 
and their performance in relation to 





Where Strange Roads 


There are times when I look back on my 
innocent youth and wonder whether I 
was conned by this or that smart smoothie. 
There was the time, for example, when as 
a third-year articled clerk, by no means 
widely experienced or given either author- 
ity or discretion in the past, I went down 
a small coal mine. 

My senior had explained that the 
mine’s accounts were largely completed 
by Smith in our office, but Smith had 
contracted galloping dyspepsia (I wasn’t 
particularly worried about him, I was 
just delighted to go down the shaft), 
so we two would carry out an inspection 
on the spot. 

The important factor was that wages 
and spare parts, maintenance materials, 
timber, rails and electricity had to be 
apportioned very accurately between 
exploration, which was capitalized, and 
production, which was offset against 
revenue. The split was obviously im- 
portant, but no clear evidence of the 
appropriate category was available. We 
just saw the manager’s signature on the 
documents — and he was undoubtedly an 
interested party, as his budgets were said 
to be overspent. 

The spot inspection wasn’t much help; 
the dockets’ reference numbers were 


Go Down 


by An Industrious Accountant 


uncheckable, and I was sitting at a 
clumsy wooden desk sifting grimy or 
half-illegible invoices and vouchers. My 
senior said as much, whereupon the 
manager beamed ‘Come on down to 
level 12 and spot-check them.’ 

Ten minutes later we were in blue 
dungarees and jackboots, with lamps on 
our helmets. The cage rattled and shook, 
and my senior was tight-lipped as we 
dropped into the black void, but we 
landed safely. Down narrow tunnels 
ankle-deep in water, balancing with 
gloved hands against rocky crags, we 
went. Twice we reached clearances, very 
small, where a grinning supervisor bawled 
answers to the senior and the manager. 
‘Yes, this was level 12 and that over there 
was 13; all exploration, feeling our way 
still,’ 

Winding rails, water deeper, loaded 
cars, up rough ladders, another super- 
visor showing us the levels on a multi- 
coloured road map. ‘No, no trouble with 
rock falls, not since the props cracked 
in level g’. The tunnels looked as con- 
fusing as Hampton Court maze. 

We were going uphill, perspiring 
profusely. My senior said authoritatively 
that he’d seen enough and was happy to 
return; presumably we were nearly back 
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company profitability. If real prosper- 
ity is to be achieved, the areas of 
mutual interest between company and 
employee must be recognized, enhanced 
and strenghened.’ 

Sir Robin Kinahan, chairman of the 
Ulster Bank, will be the principal guest 
at the conference dinner. Other speakers, 
in addition to Sir Ian Morrow, have been 
named as Messrs R..A. A. Smith, per- 
sonnel director of Burmah Oil; Dermot 
Egan, of Allied Irish Banks; N. O. Taube, 
senior partner in the London office of 
Kiteat & Aitken; and A. D. Shanager, 
FCA, finance director of Wilkinson Match. 

Mr E. W. McDowell, FCA, a Past- 
President of the Institute, and Mr G. P. 
Dempsey, BA, FCA, Vice-President, are 
sharing the chairmanship of the con- 
ference sessions with Mr Bruce. 


at the lift? The manager laughed heartily. 
We were heading up a cul-de-sac, he 
said; we must go back down to 13 before 
going up to 12. The senior sat on a shelf 
and doffed his helmet. His face was 
streaming, his hands shaking, he let his 
lamp fall. The thought of being trapped 
below by an accident was traumatic. 
He sipped clumsily at the manager’s 
pocket flask and stumbled somewhat as 
we returned. ‘You check the reference 
numbers’, he told me. 

The manager took me through the 
office road-map at a gallop, marking 
E’s and P’s profusely, while I tried to 
look wise. We ultimately signed the 
accounts on this basis; but when I 
remember his amused grin I’m certain 
he fiddled the letters, as his bonus de- 
pended on low-cost production. 





Face streaming, hands shaking. . . 
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Practical Guide to 
SSAP 10 


Guidance on the preparation and pres- 
entation of funds statements (SSAP ro, 
The Accountant, July 31st, 1975) is pro- 
vided in a new book published by The 
Institute of Chartered Accountants in 
England and Wales. 

The problems associated with group 
companies, such as the treatment of min- 
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ority interests, associated companies, and 
the acquisition and disposal of subsidi- 
aries are discussed. Other problem areas 
and presentation difficulties, including 
those arising from exchange differences, 
those met by financial institutions and 
property companies, and in dealing with 
inflation accounting, are considered with 
further examples. 

Examples of funds statements are sup- 
ported by a worksheet showing the neces- 
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sary calculations based on the company’s 
accounts in order to arrive at the figures 
shown. An appendix providing examples 
of recently published funds statements is 
included with brief comments highlighting 
points of interest. 

(Statements of Source and Application 
of Funds, by R. W. Knox, rca, Publi- 
cations Department, Chartered Account- 
ants’ Hall, PO Box 433, Moorgate Place, 
London EC2P 2BJ, price £4:95.) 





Presentation of Information 


ICMA Summer School Examines 
‘Lack of Communication’ 


Opening the 28th Annual Summer 
School at St Catharine’s College, Cam- 
bridge, last week, the President of The 
Institute of Cost and Management 
Accountants, Mr Alex Morrison, CBE, 
FCMA, chief executive of the Thames 
Water Authority, said that disclosure, 
whilst important, was not enough; it 
had to be accompanied by effective pre- 
sentation — to government, general man- 
agement, trade unions, employees, the 
Stock Exchange and the public. 

The ICMA, he said, specializes in 
constant management accounting and 
communicates with general management. 
Members seek to help to keep business in 
good health from week to week, month 
to month and year to year. In doing so, 
they first plan for profitable operations, 
then check that the plan is being carried 
out, and, if necessary, indicate what is 
going wrong. i 

Members work in harmony with pro- 
ducers in the business of creating wealth. 
The maxim must be ‘Make your profit 
first and then decide how to disclose and 
present it. The accountancy profession 
in general is facing a crisis in communi- 
cation — hence the purpose of this 
Summer School, to which he welcomed all 
participants. 


Telling the world outside 


In presenting his paper Mr W. Hyde, 
MA, FCMA, FCCA, JDipMA, Chief Account- 
ant, University of Oxford and Fellow of 
Linacre College, stressed the importance 
of the annual report and accounts as a 
major method of contact with the world 
outside the company. It should therefore 
be produced with the object of making 
the greatest impact. 


Many management accountants mis- 
takenly look down on the annual report and 
accounts as being historical records of 
little relevance to the company. The 
speaker reviewed the stages of imple- 
mentation of the Companies Act 1976, 
commenting that the creditability of Com- 
panies House and with it the force of the 
Companies Acts were in jeopardy be- 
cause of unchecked non-compliance. 

In renewing certain statements of stan- 
dard accounting practice, Mr Hyde 
stressed the disciplines which provided 
the authority of these standards — the 
fact that most finance directors and audi- 
tors are members of recognized account- 
ing bodies that authorize the issue of 
these standards, that The Stock Ex- 
change requires companies to observe 
accounting standards as a condition for 
listing, and (perhaps the most powerful 
discipline of all) the possibility that if 





The President, Mr Alex Morrison, CBE, FCMA, 
delivering his inaugural address. 





standards begin to be ignored they might 
well be imposed by statute. 

The Common Market Directives (of 
which the Fourth is the most important 
from an accounting viewpoint) are per- 
haps the most significant political in- 
fluence on published accounts and 
reports. The effect on British companies 
will be considerable through detailed 
requirements on the preparation and 
presentation of accounts. 

In concluding his paper Mr Hyde, who 
heads a working party of the Accounting 
Standards Committee formed to produce 
simple guidelines to enable companies 
to give basic current-cost information, 
dwelt at some length on the contents of 
The Future of Company Reports (The 
Accountant, August 4th) which calls for 
statements of added value, flow of funds, 
notes to the accounts on rates of interest 
and terms of repayments for short-term 
borrowings, leasing commitments, dis- 
closure of pension commitments, the 
treatment given to R. & D. expenditure 
and for an indication of likely future 
development of the company. But the 
accounting bodies were not too happy 
about the use of statutory orders which 
may preclude accounting bodies com- 
menting at the draft stage. 

The report and accounts for 1976 of 
the Delta Metal Co Ltd were used to 
illustrate some of the points Mr Hyde 
made and formed the basis of dis- 
cussion in the syndicates that followed. 


Disclosure to employees 


Mr J. B. Goodlad, msc, roms, Head of 
the Department of Accounting and 
Finance, Faculty of Management Studies, 
Liverpool Polytechnic, said as an intro- 
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duction to his paper that the crucial 


questions were ‘To whom, what, how 


and when’, 

Disclosure should engender increased 
co-operation and. efficiency giving ~a 
sense of belonging. The aim was to re- 
to. abrogate the 
stagnation within industry. ‘Recent re- 
search shows clearly that. employees 
want their management to give them 
information about their company, and, 
in particular, about their own immediate 
work unit. 

Pressure would come for segmental 
reporting, such information is of more 
significance to most employees rather 
than general company information. Par- 
ticipation by employees without in- 
formation would be meaningless. Only 
information could increase mutual under- 
standing; full information can in itself 
ensure involvement. The Advisory Con- 
ciliation and Arbitration Service (ACAS), 
acting under The Employment Protec- 
tion Act 1975 had provided a Code of 
Practice which included examples of ‘the 
financial types of information which 
could be pertinent in certain collective 
bargaining situations. 


How to present information 
The Bullock Report, though by no 


. means likely to be adopted in its entirety, 


was influencing management. There was 
a growing willingness to be open about 
company activities. It is not disputed by 
forward-looking management that more 
extensive and better information would 
produce in employees the benefits of 
increasing confidence and understanding. 
Information could be either in an actual 
or in a forecast form depending upon 


. circumstances. At the moment historical 


information was preferred. 

The speaker warned that there must 
be no pseudo-disclosure — ie the pro- 
vision of a large quantity of information 
irrespective of its quality. Disclosure 
must be indicative of a well-intentioned 
attempt to develop industrial democracy 
— a partnership between management, 
employees and shareholders. A common 
report would link shareholders and em- 
ployees into a single interest aimed at 
promoting jointly a successful enter- 
prise. The management accountant, 
too, must look to the future — he must 
open his books to employees. 

\During this session there was a pre- 
sentation of the ICMA cassette tape 
‘Disclosure to Employees’. The Institute 
seems likely to have available in the near 
future an audio/visual package on ‘Pre- 
sentation of Information’, at the same 
time rewriting its existing publication 
‘Presentation of Information to Manage- 
ment’ to accord with the new title. 

In the first part of his paper, Mr R. H. 
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Hill, FCMA, FCIS, FIAM, MIMC, MBCS, 
a consultant with the Urwick Manage- 
ment Centre, dealt with effective speaking. 
Thé speaker, he said, must appreciate 
and always remind himself that he has 
to woo his audience continually. The 


essentials were knowledge of the subject, 


sincerity, conviction, -enthusiasm and 
self-confidence. 

The purpose of all A could be to 
inform, to influence thinking, to make a 
recommendation, or to persuade to action. 
The mechanics of preparing a talk were 
the collection of ideas, selection and mar- 
shalling the material, preparing notes in 
skeleton or key-word form and the re- 
hearsing and timing of the talk. 

In making an oral presentation, lis- 
tening is the principal channel by which 
the speaker reaches the minds of his 
audience. But a great impact is made and 
a more lasting impression results if he 
reinforces „his speaking by appealing 
also to other senses such as sight. Visual 
aids, such as boards of all description, 
flip-over charts, 
films etc, are the usual answer. But visual 
aids should only be used when a clear 
need or objective for them has been 
clearly established. Their use must be 
planned into a session. 

Mr Hill concluded by saying that the 
main faults in written reports from 
management accountants were a reluct- 
ance to state results in round figures: 


failure to omit relatively’ insignificant 


itéms; and delay in preparation. Very 
accurate late information is not of the 
same value as earlier estimated (if 
soundly-based) information. The three 
main questions are ‘What is the score?’ 
‘Where should we be looking? and 
‘Are we doing this well?’ 

In addition to the three papers which 
were all followed by syndicate dis- 
cussions and subsequent reporting back, 
three addresses were given to the Summer 
School. 


Options open to the Government 
Delivering his address on “The State of 


our National Economy and the Options. 


open to Government’, Mr Richard 
Wainwright, MA, FCA, MP (Colne Valley, 
Lib.) first reviewed the world depression 
which had now lasted three years. He 
considered that the only reason that oil 
and other commodities had not risen in 
ptice lately was the fall in demand. He 


thought that it would be political judge-- 


ments rather than economic forces that 


could lead to some expansion of the“ 


economies. 

The UK economy is the most static 
of all and he felt that the Government 
would have to respond to the feelings of 
people and introduce some reflation of 
the economy. He considered that there 


overhead projectors,’ 
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were four options open to the Govern- 
ment: 


(1) Impose heavy taxes on finite re- 
resources like oil and other valuable 
commodities to bring home to people 
that the day of prodigal use is over; it 
would not be possible to return to the 
old economic world. This would mean 
resignation to a different and more 
frugal way of life and the avoidance of 

` the introduction of more sophisticated 
plant (which would reduce the demand 
for labour) into industrial activities. 
This conservation policy would amount 
to a very middle-class -approach to life 
and this he dismissed as not generally 
unacceptable; 

(2) Faced with a high level of un- 
employment, opt out of the Common 
Market and world trade agreements, 
raise import barriers and retire into our 
island; reduce the appalling high rate 
of tax and revoke legislative cocoons 
enfolding business activity. This he 
dismissed quickly, if only because 
imports were necessary ‘for us to manu- 
facture for exports; 

(3) Dismantle price controls, pay 
controls and concessions to trade unions 
so that entrepreneurs can produce and 
sell goods. Such a policy was impossible, 
although advocated in some quarters; or 

_ (4) As absence of demand (without 
which there can be no growth, no in~ 
creased efficiency and no lowering of 
unit costs) is the crux of the dilemma, it 
would be necessary to devote energies 
to specialization instead of concentrating 
on everything that can be manufactured. 
The UK would lose certain manufac- 
tures (eg the motor cycle industry 
had already gone) but would gain in in- 
creased trade in markets in which UK, 
specialist expertise was pre-eminent. 


Mr Wainwright concluded by stressing 
the importance of supplying information 
to the shop floor in order to stimulate 
harder working. 


Industrial relations 


Opening his address, Mr R. Harrison, 
National Secretary of the Transport and 
General Workers Union, said that ac- 
countants should play a much greater 
part in industrial relations, especially in 
negotiations. 

He outlined the general prospects for 
industrial relations in the current situ- 
ations following the end of Stage Il. 
Normal collective bargaining, he de- 
fined as bargaining between employer 
and union without any external limi- 
tation or influence eg by government. 
There was general agreement on the need 
for incentive bargaining. The prime 
requirement is to improve productivity 
with lower unit costs which of itself 
would feed a slow reflation of the eco- 
nomy. He considered that there was no 
way to get back to normal unemploy- 


- ment without a world boom. 
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Otherwise the remedy was the shorter 
working week and the shorter working 
life. The level of investment in key in- 
dustries had fallen dramatically but it 
should be remembered that the intro- 
duction of new sophisticated plant would 
make an industry less labour intensive. 

Over the last five years 98 per cent of 
establishments had been completely strike 
free. The nation must get rid of the myth 
that Britain’s industrial relations are 
chaotic. No other country has a voluntary 
system like the UK for settling differ- 
ences without going to the Courts. For 
example, since the beginning of August 
there had been several dozen peaceful 
wages settlements. 

As regards information to employees, 
Mr Harrison said that union repre- 
sentatives now have a statutory right to 
all information relevant to a bargaining 
situation. Management accountants must 
produce it and present it. It was the job 
of the Advisory Conciliation and Arbi- 
tration Service to encourage collective 
bargaining and improve its quality. 

Some companies have already pro- 
duced information for employees, but 
not to the full extent. It will be the job 
of trade unions to tell shop stewards 
that all the information they obtain 
cannot be precise. Trade unions have a 
problem in training shop stewards how 
to receive and interpret information. 
There is a need for companies to be 
atranging teaching for shop stewards 
and allowing time off (with full pay) for 
this training; some employers are already 
assisting in this task. 

All the information needed would not 
come down trade union channels; some 
of it would be imparted by supervisors 
and this would vary from factory to 
factory. The concept of ‘us’ and ‘them’ 
would continue, but the realization 
would come that there should be a 
great deal of interdependence. 


Economic forecasting 


Economic forecasting and its limitations 
was the subject of an address by Mr P. 
Ormerod, MA, BPhil, of the National 
Institute of Economic and Social Re- 
search, explaining how economic fore- 
casts are typically generated, Mr Ormerod 
said that there are two main methods 
which can be used to generate a fore- 
cast: first, the use of a mathematical 
model of the economy to the exclusion of 
everything else (called the ‘model 
method’) and, second, the use of judge- 
ments again to the exclusion of every- 
thing else. 

The model method and the judgement 
method are two extremes used for the 
purpose of exposition, since in practice 
virtually all forecasters use a combi- 
nation of both. Using the purely judge- 
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Catharine’s distinctive quadrangle with (from /eft) Mr H. A. V. Wilson, member of Council; 
Mr W. Hyde, another Council member, and leader of the recently-announced working party on 
guidelines for price-level accounting; and Mr Colin Hartley, one of the speakers. 


ment method, a ‘wise man’ announces 
that certain economic variables will move 
in certain ways over a specified period 
in the future. This method can on 
occasions prove reasonably accurate. 


Mathematical relationship 


The main drawback with this method 
is the problem of choosing between the 
pronouncements of different ‘wise men’ 
who normally use some sort of mathe- 
matical relationship between economic 
variables. The basic idea of the model 
method is that it is possible to explain 
movements in a particular variable by 
relating them systematically to move- 
merits in other variables. Influences 
which are not entered systematically 
are wrapped up into an error term, which 
(if the relationship is a good model of 
reality) should be small and completely 
random. Judgement often enters into 
the choice of equations which comprise 
a model since there is no definitely agreed 
way in which to select between competing 
explanations of the same variable. 
Clearly, stated Mr Ormerod, fore- 
casting is a complex task requiring con- 
siderable judgement at many stages of 
the process — yet how accurate can we 
reasonably expect forecasts to be? Con- 
sider, for example, forecasts of the UK 
balance of payments on current account 
in 1978. The difference between fore- 
casts of a surplus of £1,000 million, zero, 
and a deficit of {£1,000 million would 
almost be statistically insignificant. If a 
second forecaster differs in his predic- 
tions by having the prices and quantities 
of exports 4 per cent lower than the first 


forecaster and the price and quantity of 
imports both 4 per cent higher, he will 
forecast a deficit of £800 million as 
opposed to a zero balance. 

On the final day, a panel consisting of 
Mr C. W. Banyard, ssc, Foma, Mr T. J. 
Bentley, FCMA, Mwsom, and Mr G. R. 
Booth, FCMA, JDipMA, answered ques- 
tions posed by members on such diverse 
matters as trade union membership, 
cash flow information to employees; 
computers and communications, effect- 
iveness of ICMA branches and quality 
of examination candidates. 


Conference dinner 

At the dinner held during the School, 
the toast of “The Institute of Cost and 
Management Accountants’ was proposed 
by Sir Arthur Knight, Bcom, Chairman 
of Courtaulds Ltd. It was responded to 
by Mr Alex Morrison, CBE, FCMA, 
President of the Institute. Mr T. B. 
Degenhardt, ma, Fcis, Secretary of the 
Institute, proposed the toast “The Uni- 
versity and City of Cambridge’ to which 
Dr R. C. Evans, ma, President of St 
Catharine’s College and the Deputy 
Mayor of Cambridge, Councillor A. 
Molt responded. 

In closing the Summer School, Mr 
Denys E. Edmonds, rema, Past President, 
reminded participants that the members 
constituted the Institute and not solely 
the Council, committees, or staff opera- 
ting at Portland Place. Whilst in the 
past, the cost accountant was (or should 
have been) one of the management team, 
the management accountant should now 
be aiming to lead it. 
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-Itsall 
part of the 


KF&R 


Property 
Management 


l Planning 
Building Surveying | & Compensation 





URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
and renewal of leases. 


RATING 

Investigations, appeals and negotiations 
of all types of commercial and industrial 
property. 

BUILDING SURVEYING 

Advice and supervision for maintenance 
and refurbishments of commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. ; 


PLANNING & COMPENSATION 
All aspects of planning, compensation, 
compulsory purchase and Inquiries. 


Knight Frank & Rutley 


20 Hanover Square London WIR 0AH 
Telephone 01-629 8171 Telex 265384 
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FOR INVESTMENT 
THEN MORTGAGE 


“City of 


Qr Jor 


@ BIG ENOUGH IN SIZE TO COMMAND TRUST. 
@ STRONG ENOUGH IN PERSONALITY TO GIVE 
INDIVIDUAL ATTENTION. 
@ LARGE ENOUGH IN HEART TO TREAT MEMBERS 
FAIRLY AND WITH PARTICULAR CONSIDERATION. 
THE CITY OF LONDON BUILDING SOCIETY 
34 London Wall, London EC2Y 5JD. Tel: 01-606 2525/6/7 and 
at Noverre House, Theatre Street, Norwich NR2 1RG. Tel. 29833/4 
and 33/35 Queen Square, Bristol BS1 4LU. Tel: 0272 29 0981 


Member of the Building Societies Association (Assets £50 million) 
Shares and Deposits in the Society enjoy Trustee Status 


A cause 
clients will 
understand 


T you’ VE never had anything, you never miss it. 

But if you’ve known a reasonable standard of living, i imagine 
the horror of reduced circumstances. 

We help people who have practically nothing — except 
memories of happier times in a happier age. 

Many of your Clients will understand and will sympathise with 
what we are trying to do. Many of them, if you suggest it, 
might like to remember us in their Wills or with a Covenant. 
After all, what greater gift can there be than giving another 
elderly person something to live for? 


DISTRESSED GENTLEFOLKS 
AID ASSOCIATION 


VICARAGE GATE HOUSE * VICARAGE GATE * KENSINGTON LONDON W8 4AQ 


“Help them grow old with dignity” 
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Canadian Chartered Accountants’ 
Bermuda Conference 


A Notable Event 


from RENNY ENGLEBERT 


Over 2,200 delegates and guests were in Bermuda earlier this month for the 75th annual 
Conference of the Canadian Institute of Chartered Accountants, the second largest ever 
held. The presence of distinguished representatives of the accountancy profession from 
Australia, New Zealand, the United Kingdom, and the United States also helped to 


make the event a notable one. 

Speakers included two former Cana- 
dian federal Cabinet Ministers, Bermu- 
da’s Prime Minister, The Honourable 
David J. Gibbons, and a well-known 
journalist — Mr William Stevenson, 
author of A Man Called Intrepid and 
90 Minutes in Entebbe. 

Following the opening addresses of 
welcome by Sir Peter Ramsbotham, 
GCVO, KCMG, Governor of Bermuda, and 
CICA President Mr Elvin A. Christen- 
son, FCA, the Honourable John N. Turner, 
PC,. QC, a former Canadian Minister of 
Finance, delivered the keynote address on 
‘Canada and Economic Reality’. 

His starkly realistic review of Canada’s 
economic position referred to a deterio- 
rating balance of payments situation, 
prospects of still higher unemployment, 
growing vulnerability in energy, waning 
business confidence and failure to com- 
mit money to new projects; Government 
spending at all levels still not under con- 
trol, political uncertainty in Quebec and, 
in recent months, inflationary forces again 
reasserting themselves. 


Remedies 


To remedy this pessimistic scenario he 
suggested that costs must be brought 
into line with those of Canada’s competi- 
tors, productivity raised, corporate liquid- 
ity further restored by way of higher 
margins of real rates of return which 
reflect the impact of inflation on tradi- 
tional accounting, government expendi- 
tures even more restrained, and any 
stimulus to the economy should favour in- 
vestment over consumption. 

For Canada to move its manufacturing 
into the post-industrial world, broaden 
the scope of her services and profes- 
sions and revive the growth of her 
resource industries will require some 
enlightened economic leadership in 
government, business, labour and the 
professions. A complete national policy 
of industrial rationalization and incentive 
including tax and tariff policies needs to 
be mobilized. 


What can the accountancy profession 
do to help? One of the pre-requisites of 
winning friends and influencing people is 
credibility — an issue on which both 
chartered accountants and lawyers are 
being challenged. Both groups could 
achieve an immediate improvement in 
terms of public image or posture by 
being more open about their dealings as 
professionals. 

Chartered accountants can help im- 
mensely in the restoration of Canadian 
business to health, Mr Turner continued, 
by rehabilitating the concept of ‘profit’. 

Profit has become a dirty word. The 
public does not understand what it is or 
where the money goes. People don’t know 
that most of what a company earns goes 
to wages, plant and working capital by 
way of retained earnings and only a small 
portion to managers and shareholders. 
Businessmen and those who advise them 
— accountants and lawyers — are largely 
to blame for this misconception. 

‘Profits’ set forth on revenue statements 
no longer reflect real profits; they reflect 
an unreal profit by not providing for the 


“ns 


S 


replacement of inventories and by allow- 
ing an insufficient depreciation charge. 
Mr Turner urged his audience to im- 
prove the financial data designed to show 
the effects of inflation on inventories and 
increase in replacement costs of fixed 
assets. 

The first technical session was devoted 
to a review of the differences in gene- 
rally accepted accounting principles 
between Canada and the USA, and how 
a credible Canadian effort may best be 
sustained and extended. Professor David 
A. Wilson, PhD, CA, CPA, said that while 
GAAP are similar in many respects ‘in 
both countries, there are some significant 
differences which result from divergent 
socio-political considerations, not the 
least of which is the legal system and the 
role played by its practitioners. 


Mutual trust 


He suggested that the emerging differ- 
ences may be, in some part, attributed 
to three factors: a sense of mutual trust 
between investors, management and 
auditors in Canada; recognition in Canada 
by federal statute of the right and re- 
sponsibility of the CICA to establish 
accounting principles; and the absence in 
Canada of attorneys prepared to initiate 
and maintain class action suits on the 





Looking towards the Atlantic from the fairway of the ninth hole at Bermuda's Port Royal Golf 
Course — an idyllic spot for golfers at the conference. 
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slightest pretext on a contingent fee 
basis. He contended that the accounting 
profession holds a position in Canadian 
society to be envied and, though it is 
under attack in both countries, its credi- 
bility crisis is considerably greater in the 
United States. 

Dr J. A. Milburn, php, ca, said that the 
audit reporting implications of US/ 
Canada GAAP differences are not in- 
superable. The real difficulty lies in 
having sufficient knowledge to form an 
opinion on American GAAP. This applies 
not only to situations where the auditor 
is explicitly reporting in accordance 
with American GAAP, but also where 
statements prepared in accordance with 
Canadian principles, contain disclosures 
or differences in deference to the Ameri- 
can code. He suggested that Canadian 
investors should be prepared to accept 
reasonable differences, though certain 
areas where Canada has lower disclosure 
standards than those of the USA, for 
no good reason, should not be tolerated 
for long by an informed investing public. 
The mammoth American accounting 
machine cannot be expected to pay 
much attention to minimizing the differ- 
ences with Canada. 

At one extreme he saw a danger of the 
profession in Canada being submerged 
by the more extensive efforts of the USA; 
at the other, the profession may find 
itself with an increasing number of 
meaningless differences. The ultimate 
result of either may be a loss of credi- 
bility for Canadian GAAP. 


Central authority 


Mr J. R. Croll, MBA, FCA, wound up 
the discussion by suggesting that what is 
needed in the long run is the develop- 
ment of a strong central accounting 
authority. He urged chartered account- 
ants in industry (who represent over 
50 per cent of the members of the Cana- 
dian Institute) to take a far more active 
interest in pronouncements of its Ac- 
counting Research Committee and of the 
US Financial Accounting Standards 
Board. It is not sufficient that they be 
chronic, behind-the-scenes complainers 
and reluctant compliers. There are too 
many controllers, vice-presidents _ of 
finance and’ financial officers who are 
busier than they should be on minor 
details of their accounting systems and 
do not pay sufficient attention to the 
broader forces at work which have much 
greater impact on their companies. 

At a concurrent session Mr Jérome 
Carriere, ca, spoke on “The Profession’s 
Future’. The public requires frequent, 
objective reports on the stewardship of 
all those in whom it puts its trust, he 
said, and this calls for the profession to 


THE 


ACCOUNTANT 


identify discernible trends in society and 
assess their possible effects on the future 
of chartered accountancy. 

Referring to chartered accountants in 
industry, government and education, he 
pointed out that they are all professionals 
observing a code of ethics, and in spite of 
their loyalties as employees, they should 
not presume to be free of their responsi- 
bilities towards the public. 

He next cited small firms of CAs whose 
role is indispensable in today’s society. 
With the gradual elimination of the legal 
obligation for incorporated sole pro- 
prietorships and management-owned 
companies to have their books audited 
in the traditional way, he predicted that 
financial advisory services will be more 
widely used than they have been up to 
now. This change should be a happy 
one because the audit services entail 
costs that generally are difficult to justify 
in relation to the benefits derived. 

He dealt also with the independence or 
objectivity of auditors vis-a-vis the 
management of enterprises. The Can- 
adian Federal Government and certain 
provincial governments require the es- 
tablishment of audit committees on the 
boards of public companies. Present 
legislation provides relatively little guid- 
ance as to the responsibilities of these 
committees. Fortunately, practice has 
moved ahead of the legislator in this re- 
spect and he felt that present practice will 
find its way into the laws, with more being 
added as time goes on. 

He listed other areas of concern, in- 
cluding the importance of professional 
development. In Canada, for the time 
being, a voluntary programme is in effect 
with some provincial Institutes intro- 
ducing a mandatory system whereby 
members report annually on their activity 


in this area. For the present and for some ` 


years to come, he considered that a 
mandatory reporting system on the 
part of CAs is the most efficient way of 





The Hon D. J. Gibbons, JP, Premier of 
Bermuda. 
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providing the public with the assurance 
that they are constantly updating their 
knowledge and techniques. 


Accounting for inflation 


The plenary session on ‘Current Value 
Accounting — Now, Later or Never’,. 
attracted a particularly large audience. 
Great interest was shown in the paper 
by Mr D. S. Morpeth, TD, BCom, 
FCA, who traced how the United King- 
dom has attempted to deal with account- 
ing for inflation from the time of the 
first Recommendation .(N15) of the 
English Institute 25 years ago, followed 
in 1973 with ED8 and the subsequent 
provisional SSAP 7, the report of the 
Sandilands Committee in 1975 and the 
subsequent publication late in 1976 of 
ED18 by the Accounting Standards 
Committee. 

[Mr Morpeth’s remarks were featured 
in The Accountant of September 15th]. 

The last part of his paper covered in 
detail the changes likely to be proposed. 
On valuation, the use of published in- 
dependent indices will be stressed. The 
Steering Group will narrow even further 
the scope for using economic value and 
simplify the calculations for arriving at 
the modern equivalent asset valuation, 
where its use is essential. 

On the valuation of stock and work in 
progress and the charge for cost of sales 
more emphasis will be put on published 
indices and it is likely that a cost of sales 
adjustment will be required on all 
contract work in progress, but after de- 
ducting progress payments. 

To give multinational companies more 
time to deal with the problems, overseas 
subsidiaries and associated companies 
may be left out of the initial standard. 

Speaking on ‘Computer Technology 
Update’, Dr W. B. Foss, php, said that 
the computer manufacturing industry is 
still experiencing rapid growth. Some 
people are learning how to build better 
systems, and there is a wider variety of 
equipment now on the market than was 
available even five years ago. Another 
item of good news is that manufacturers 
of mini-computers have finally reached the 
mass market of small business. On the 
other hand, there are still many unhappy 
computer users whose systems are not 
providing accurate results and who are 
finding that service is not reliable. 

In trying to determine why some 
systems are successful and others are 
not, Dr Foss said that too often a user 
does not know what he wants and, be- © 
cause of time and budget pressures, the 
data processing department makes the 
decision for him. When the user abdi- 
cates his responsibility, there is a sub- 
stantial risk that the system will not do 
the proper job. 
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Mr G. F. Sekeley, peng, concentrated 
in his paper on ‘waste’ and ‘pollution’ as 
they occur in the information systems 
field. Implementing all systems, without 
due thought to the future, can ‘pollute’ 
the environment beyond hope before re- 
cognition that it is too late. 

To take time and effort on other than 


high priority systems is often spending - 


without need, profit or proper return — 
in other words, waste. He suggested that 
short but critical reviews and hard nosed 
decisions on priorities are necessary to 
keep on the right track and avoid waste 
of resources and procedural pollution. 
To avoid pollution, the new system 
should be reviewed to see how it will 
interact with existing or planned systems. 
Timely evaluation, if the required human 
and physical environments have been pro- 
vided, will permit the envisaged system to 
produce the predicted benefit. Forgetting 
to settle automation disputes or arbitrarily 
cutting corners will only waste resources 
and pollute the environment like an idling 
engine in front of a congested road. 


Floating exchange rate 


Another morning session dealt with 
‘Survival in the World of Floating Ex- 
change Rates’ at which Mr A. F. Pipher 
traced developments of the international 
post-war monetary system from the time 
of Bretton Woods in 1944 to the present. 
Turning to the main arguments in favour 
of and against floating exchange rates, 
he said that proponents reason that they 
permit greater freedom for domestic 
fiscal, monetary and income policies, 
provide wider scope for long term ob- 
jectives and assist in the achievement of a 
more rational world-wide division of 
labour scale. ‘They also exempt authori- 
ties from politically difficult and often 
delayed decisions to devalue or revalue 
and there is little need for reserves. 
Those opposed to floating rates argue 
that they are a discouragement to foreign 
trade and investment by adding to exist- 
ing financial risks resulting from price and 
revenue uncertainties, and there is an 
inflationary bias since they lack the 
discipline attached to a par value system. 
Frequent business decisions are required 
to reallocate productive resources 
between export, import-competing and 
domestic sectors of the economy, leading 
in turn to more functional unemployment. 
He was firmly convinced that floating 
exchange rates will be a fact of life for 
some time, and that events of the past 
four and a half years have shown that 
the more or less organized system of 
floating currencies, with political co- 
operation, has brought about more 
stability in the foreign exchange markets 
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Mr Harold Ingleby Dale, President of The 
Institute of Chartered Accountants of 
Bermuda. 


At the plenary session on the topic 
of ‘Canadian Productivity’, Mr James A. 
McCambly said that labour-management 
relations must be bettered if Canada’s 
poor productivity record of recent years 
is to be improved. It is unfortunate that 
labour and management, in building up 
their individual strengths, have not de- 
voted a small portion of their time and 
money to furthering their common 
interests. 

Employees or unions need to have a 
clearer understanding of how businesses 
operate and be aware of genuine concern 
by management for employees’ welfare. 
On the employers’ side, there should be far 
less reluctance to furnish accurate financial 
information and labour must be allowed 
to know, at first hand, the current situ- 
ation and intentions of the firm.. 

A paper by Miss Dorothy Walters, 
MSc(Econ), dealt with various ways of 
assessing productivity. While labour is a 
key factor, there are others, each based 
on a different approach which play 
crucial roles, she said, and it is important 
that they be identified. 


Measuring productivity 


She pointed out that critics who say that 
productivity measures are meaningless 
are incorrect. The most commonplace 
measute (usually GNP or GDP) per 
worker or per man-hour conveys in- 
formation about the efficiency of the 
economy as a whole in terms of labour 
input. But in addition to national or 
macro-measures there are such variations 
as regional measures, industry measures, 
international measures and company or 
business measures, and she explained how 
each reflects some aspect of productivity 
performance. 

She admitted that many of the policy 
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“have the responsibility for establishing 
efficiency of resource use as a major 
objective and for creating an economic 
environment which supports this goal 
and for designing policies that stimulate 
productivity growth in the private sector. 

The subject of ‘Computer Fraud’ 
provided Mr Stanley Halper, cpa, with 
some definite conclusions. After tracing 
the various types of fraud and how they 
can be detected, he said that many 
defalcations do not involve great com- 
puter expertise but are committed by 
users who, seeing weaknesses in external 
control over the system, take advantage 
of them. 

Such frauds can often be prevented or 
detected by the implementation of stand- 
ard external controls. However, people 
with computer sophistication are in- 
creasingly becoming involved in fraud 
perpetration. These types of fraud often 
invite sophisticated alteration of software, 
interdiction of communication facilities 
and modification of data files. For this 
reason the design of control procedures 
which are an inherent part of the software/ 
hardware complex becomes very im- 
portant if such thefts are to be prevented 
or, at a Minimum, detected on a timely 
basis. 


When time means money 


At an alternative session on “Time 
Management’, Professor R. A. Shultz, 
Php, said that accountants generally do a 
much better job of auditing the financial 
results of their clients than of auditing 
their own time. The first step in good 
time management is to analyse how it 
is spent and the results generated. 

The basic idea in time management is 
to get better results in less time ~ without 
offending anyone else. This consideration 
of others is particularly important for 
chartered accountants whose business 
depends on continued personal service to 
satisfy the demands of clients. 

In his inaugural address, the new Presi- 
dent, Mr Gordon Cowperthwaite, Fca, 
said that the next few years will be 
serious ones for the profession whose aim 
is not to serve itself but to serve society. 
To this end, it must not be afraid, timid 
or self-condemning; rather it must show 
leadership, encourage productive dialogue 
at all levels of government and initiate 
changes to meet its and society’s needs 
in the rg8os. 

He pledged himself as a citizen and as 
a professional to speak out for the 
continuance of federation and for the 
economic and geographic structure to en- 
dure. As CICA President, he will state 
the clear cut, unequivocal position of the _ 
profession towards confederation to show, 
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THE FINANCE ACT 1977 


September 22nd, 1977 


Allowances for Dependants. 


by H. S. A. MACNAIR, FCA 


The list of tax-free benefits paid under Social Security 
legislation has been extended to include child benefit. This 
ends the vacillation as to the treatment of this item which 
caused much confusion, following the insertion in section 
32 of the Finance Act 1976 of provisions purporting to 
identify child benefit with family allowances. 
Accordingly, the {1 weekly payable in respect of the 
first qualifying child and the {1-50 payable weekly in 
respect of each other qualifying child is tax-free. However, 
this leaves a problem as regards those persons who receive 
benefits for children as an adjunct to other entitlements. 
Going back into history, the family allowance for 
children other than the first qualifying child began in 


1948 at the rate of 25p (five good old shillings) weekly, - 


this amount being taxable as earned income of the husband 
(if any). Twenty years later when there was an increase 
in the level of allowances, that increase was made in- 
effective for standard-rate taxpayers (and above) by the 
‘clawback’ which cancelled part of the personal relief. 
There was overkill for higher-rate payers, and at certain 
levels it was preferable to waive entitlement rather than 
be out of pocket. A further increase was later made without 
adjusting the clawback. 


‘Undeserving’ recipients 

It will be seen that the clawback is designed to reimburse 
the Exchequer for funds paid out to ‘undeserving’ re- 
cipients, and is merely an administrative device to avoid 
the heavier cost that would be involved in differentiation 
at source by the Department of Health & Social Security. 
Such differentiation does exist, however, for certain 
categories of recipients who rank as ‘deserving’, and accord- 
ingly the clawback provisions are cancelled in their case. 

These categories comprise the special allowance (non- 
survival of divorced husband) under section 31 of the 
Social Security Act 1975 and the industrial injuries (non- 
survival) benefit identified under section 70, together with 
the dependency allowances annexed to the widow’s 
allowance, widowed mother’s allowance, retirement pension 
and pensions for widows of the armed forces. These 
categories have been preserved for child benefit purposes 
with the addition of the guardian’s allowance under section 
38 and the invalid care allowance under section 37. How- 
ever, benefits under the Social Security legislation are 
taxable as earned income under section 219 of the Taxes 
Act (with specified exceptions). 

As the child benefit is tax-free it has been necessary to 
provide that the first £52 of the above-mentioned allow- 
ances is tax-free. This leaves £26 of the {1-50 attributable 
to second and subsequent qualifying children as taxable 
in the hands of such recipients. 

If it is asked how this can be defended, the answer lies 


in the pattern of transition. Previously, the average re- 
cipient of family allowances had them reduced both by 
income tax at the basic rate and by clawback which ex- 
tinguished part of the nominal receipt. The change-over 
to child benefits has been accompanied by withdrawal of 
tax both on the amount of the allowance (£1 or £1-50) 
and the amount of the clawback. Hence the allowance for 
the first child if under 11 in 1977~78 is £196 (£300 - £104), 
the deduction being the sum of the two taxable elements of 
£52. The deduction for the second and each subsequent 
child under rr in 1977-78 is £170 (£300 — £130), the 
deduction being the sum of the clawback £52 and the {1-50 
allowance £78. 

In principle, therefore, the changeover has been neutral 
for the average taxpayer. Where he has benefited has been 
through the receipt of £1 weekly for the first qualifying 
child at a tax cost of £35°36 (£104 at 34 per cent) — an 
effective rate of 68 per cent. 

A similar position applies to the first and second quali- 
fying child if in the rr to 15 age bracket, for whom the 
1977-78 allowances become respectively £231 (£335 ~ 
£104) and £205 (£335 — £130). The declared intention 
is to eliminate the basic allowance measured by that for 
the under elevens in phase with progressive increases in 
the child benefit. In the case of qualifying children in the 
16 to 18 age bracket, the allowances are {261 (£365 — £104) 
and £235 (£365 - £130). The 1976-77 starting points 
seem likely to be the last set of readily-memorable measures 
(£300; next £335, then £365). 


Below average 


Having established the pattern of transitional arrangements 
applicable to the average, we can now consider how the 
below-average categories named above have been dealt 
with. In so far as these are taxable already, the £52 or 
£78 component of the {104 or £130 child allowance 
withdrawal is adequately balanced by the exemption of 
child benefit. To make good the extra burden of the 
clawback component, the social security payments are 
made exempt in respect of the first £52. 

It follows therefore that what appears to represent 
adverse discrimination is in effect a limitation in the 
negative clawback. These Procrustean measures are carried 
a stage further by adjusting the dependency allowances 
of war widows by less than the equivalent of the child 
benefit. The underlying assumption here is that some such 
widows will have other income which bears an additional 
£35°36 of tax (£104 at 34 per cent) or £44-20 (£130 at 
34 per cent) representing a loss of 68p or 85p per week. 
Hence the straight £1 per child reduction of dependency 
allowance is to be held to 7op for the first child. 

However, the 85p includes 17p (£26 at 34 per cent 
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The15 most asked questions 
about Accountancy schools 


You have vital exams to take and are looking for the best way to prepare for them. 


How do I know you can help me? 
Foulks Lynch are leaders in accountancy 
education. Established in 1884, our 
specialist experience is unique and our 
track record second to none—over 
150,000 students owe their success to our 
skilled tuition. All our tutors and authors 
are proven experts in their fields. 


Do I have to take a residential 
course? 
No. Under the flexible Foulks Lynch 


system you work at home and at your own 


pace. If you have to move away, 
you can still continue your 
studies without interruption. 


How do I plan my 

study schedule? 

We send you your own personal 
computer print-out, based on 
the course you're taking 

and the exam you're studying 
for. Your print-out tells 

you everything you need to 
know about your course. You 
don't have a rigid timetable 
to follow. The Foulks Lynch 
system is flexible and tailored 
to your individual needs. 


How do I know 

how much studying I 
should do? 

We reckon a minimum of ten hours 
a week is essential. 

But really it depends on your own 
abilities and on the date of your 
examination. With your course 
we send you full advice on 
planning your own study 
programme to meet your own 
examination date. 


How do I get my course material? 
Unlike most other accountancy schools 
Foulks Lynch send you your complete kit 
of course material as soon as you have 
enrolled: study notes, question papers, 
our special ‘Foulks Lynch Review: and 
any textbooks you have bought from us. 
This means you can answer questions as 
and when you are ready —to suit yourself 
in fact. And no waiting for a new batch 
of lessons. 


Who checks my papers? 

All Foulks Lynch tutors are professionally 
qualified. They will mark your papers 

so as to pinpoint your strengths and your 
weaknesses and give you an accurate 
indication of your examination prospects. 











: : 


Use this check list to help you choose. 


What can you do about my 
examination nerves? 

Our courses are designed to give you 
confidence and practice in answering 
typical examination questions. All test 
papers are arranged in a progressive 
sequence and are based on past examina- 
tions. In that way you will be fully 
prepared and ready for the exam when 

it comes. 


Legislation is changing all the time; 
how do you keep me up-to-date? 
Twice a year we send you the 'Foulks 
Lynch Review, a special publication 
designed to give you all the latest 
information on new 
legislation, recent legal 
decisions and any changes 
and amendments affect- 
ing your studies. When 
an important change 
occurs, we send you 
supplementary study 
notes too. 


Can you help me 

if I find the studies 
difficult? 

Of course, that's what 
your tutors are there for. 
Our aim is to give you 
the confidence and 
knowledge to pass your 
examinations. If you do 
run into any difficulty, 
your tutors will give you 
all the help you need to 
solve your problem. 


Do you take a 
personal interest in 

i my progress? 

Of course. In fact we keep a computerised 
record of your progress from one set 

of questions and answers to another. So 
we know exactly how well you are doing 
at every stage of your tuition. 


What happens if I postpone my 
examination? 

No problem. Let us know in good time 
and we'll make sure you receive all the 
material necessary to meet the new date. 
But don’t put it off too often, as some 

of your course material may become out 
of date. 

What happens if I fail my 
examination? 

If you take our’‘Guarantee' course, we 
provide you —at no extra charge—with 
revision tests and a full tutorial service to 


help you take the examination again. 
With our other courses you may enrol for 
a special revision course. 

Can I keep my study material? 

Of course. It's yours to help you in your 
chosen career. 
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Summing up, what can Foulks 
Lynch offer me that other 
accountancy schools‘can’t? 


Flexibility. Proven experience. Personal 
tuition. Our courses are tailored to your 
individual needs. You work at the pace 
that suits you best. Above all, we offer you 
success. To date thousands of our 
students have gained places and awards, 
and hundreds have won first places. 


So what should I do now? 

First, complete the coupon below and 
send it to us, detailing the examination(s) 
that interest you. We'll send you our 
brochure and a simple application form. 
Just fill it in, stating the courses/subjects 
you wish to take, and your examination 
date. Post it with your remittance 

and very soon after you'll receive all your 
course material plus a copy of your 
personal computer print-out. 


So take action now. Fill in and post 
coupon today. 


To: George Chaffe, Information Officer, ] 
H. Foulks Lynch & Co. Ltd., Department A12, 

53 Great Sutton Street, London ECIV 0DQ. 
Telephone: 01-251 4981. 

Please send me details of your courses for the 
examinations of:- 

O Institute of Chartered Accountants 

O Association of Certified Accountants 

| O Institute of Cost & Management Accountants 
D Institute of Accounting Staff 

| O Association of International Accountants 





{please tick which interest you) 


| 
| 
| 
| 
| 
Name | 
| 
| 
| 








| Address 


| 
FoulksIynch i} 


THe pass maste: 
AccteditedbyCACC Member of ABCC | 
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divided by 52 weeks) which reflects the limitation of the 
negative clawback. Moreover, the child benefit for second 
and subsequent children merely replaces the family 
allowance. Accordingly, all that is needed is to reimburse 
the extra incidence of tax on their war pensions, calculated 
as 34 per cent of 50 per cent of {104 which over 52 weeks 
approximates to 35p. These remarks are based on the 
Parliamentary statement of November 1976, and the 
precise position on up-rating remains to be seen. 

A further transitional point stems from section 32 of the 
Finance (No 2) Act 1975, which treated as equivalent to 
family allowances the interim benefit payable under section 
16 of the Child Benefit Act 1975 for unmarried or separated 
parents with children. This had the distinctive feature 
that the first child ranked with immediate effect for the 
£1-50 scale. The transitional arrangements leave them 
better off as compared with the average case to the extent 
of the non-incidence of tax on sop weekly, equivalent to 
17p per week (sop at 34 per cent). This departure from 
egalitarianism has defeated the Civil Service for the 
moment, but will be put right as soon as possible. 

The ‘memorable’ measures of child allowance referred 
to above are not wholly extinct. They may be available 
where the child in question normally lives outside the UK 
and outside other specified countries, namely. Australia, 
Canada, Gibraltar, Israel, New Zealand and the Isle of 
Man; in the EEC, Belgium, Denmark, France, German 
Federal Repubiic, Italy, Irish Republic, Luxembourg and 
the Netherlands; in outer Europe, Austria, Finland, 
Norway, Spain and Sweden; and Jersey. Guernsey is a 
conspicuous omission from the list. 

Further requirements are that the child is under 19 at 
the end of the year of assessment and that he ar she is 
outside the UK throughout that year (apart from visits 
which do not exceed 30 days in the aggregate). Finally 
no child benefit must be paid for any week beginning in 
that year, nor may it be payable under Part II of the Child 
Benefit (Residence and Persons Abroad) Regulations 


1976. 


Entitlement 


In general, entitlement to the child allowance is available 
to any natural parent in respect of a child born in (or 
under the age of 16 at the beginning of) the year of assess- 
ment. The allowance is also available to somecne who 
establishes that he has custody of the child and maintains 
it at his expense. 

The position as regards a child over the age of 16 is more 
complex. Between the ages of 16 and 18 it is likely that 
any parent entitled to the child benefit will also fulfil the 
conditions for the tax allowance. For the latter, the child 
has to be receiving full-time instruction at any university, 
college, school or other educational establishment (almost, 
but not quite, the rule under the Child Benefit Act 1975). 
A child whose birthday falls on April 6th counts as ‘over 
16’ if that is his sixteenth birthday (and likewise for age 
11, although possibly not for other dates, such as 19). 
An alternative possibility (not qualifying for benefit) is that 
the child is undergoing training by any person for any 
trade, profession or vocation in such circumstances that 
the child is required to devote the whole of his time to 
the training for a period of not less than two years. 
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Once again, the higher ‘memorable’ allowances may be 
available to those claimants concerned with a child over 
the age of 19 on December 31st, 1976 at which date he was 
following a full-time course at an institution as above. 
Alternatively, the child may have been under rọ and 
following an advanced course, identified as a course in 
preparation for a degree, a diploma of higher education, 
a higher national diploma or a teaching qualification; 
or a course of post-graduate or post-diploma instruction 
(a bright child indeed!); or any other course, being a 
course of a standard above ordinary national diploma, 
general certificate of education (advanced level) or Scottish 
certificate of education (higher level). However, most 
parents should skip this paragraph, as its application is 
narrowly restricted. 

First of all, those whose children qualify for the £80 
minimum grant forfeit the ‘memorable’ scale. Those parents 
required to make a so-called parental contribution also 
forfeit that scale. To qualify for this scale it is required 
that the student should be following a full-time course in 
the academic year beginning in (not ending in) the year 
of assessment ard either he is ‘non-granted’ or ‘full- 
granted’. 

These expressions have been coined by the writer, as this 
area is somewhat confusing. A student is non-granted if he 
is not in receipt of a grant from a government department or 
local authority or otherwise out of public funds in respect 
of the course he is following for that academic year or 
any period determined by reference to it. A student is 
‘full-granted’ if he is in receipt of such a grant, being a 
grant which is calculated in accordance with provisions 
for taking account of parental income but the amount of 
which does not fall to be reduced under those provisions. 

The opportunity to qualify on the ‘memorable’ scale 
for students is granted for any one or more of the years 
1977-78, 1978-79, 1979-80 and 1980-81. For the year 
1977-78 only, the student is also ‘full-granted’ if he is in 
receipt of a public grant under section 2 of the Education 
Act 1962; sectian 49(1) or 51(1)(c) of the Education 
(Scotland) Act 1962; or regulation 7 of the Students 
Awards Regulations (Northern Ireland) 1975. 


Abatement or extinction 


Entitlement to the child relief for tax is in all cases subject 
to abatement or extinction if the child’s income attains 
certain levels. In the case of a child who is under 18 at 
the end of the year of assessment (and unmarried through- 
out), abatement fallows from the possession in his own right 
of investment income (that is to say, income other than 
earned income) in excess of £115. The parental allowance 
is reduced £r for £1 in respect of excess income, so that 
the highest possible allowance of £365 is extinguished by 
investment income of £480. A similar (cumulative) re- 
striction follows from earned income in excess of £235 
allied to investment income in excess of £115. 

In the case where investment income is less than {115 
a restriction follows only in respect of the excess of aggre- 
gate income over £350, which is the uniform rule for those 
over 18 at the end of the year. Finally it may be noted that 
the Finance Act 1976 removed the level of a child’s income 
as a factor in deciding if a single parent qualifies for the 
£450 child-minder’s differential allowance. 
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- Reversing Declining Divisional 


Profitability 


There are great difficulties in reversing declining profit 
trends in companies with only a limited profit range, but 
there are indications that the problem may be significantly 
more difficult in diversified companies, particularly where 
this is accompanied by an organizational structure which 
contains a number of different layers of management. This 
problem is discussed by Mr Richard G. Hamermesh in an 
article entitled “Responding to Divisional Profit Crises’ 
which appears in the March/April 1977 issue of the 
Harvard Business Review. 

A survey of 1,800 companies over the years 1952 to 1971 
showed reversing declining profits to be the exception 
rather than the rule. Only 10 per cent of companies that 
had suffered four years of profit decline were later able to 
increase profits for four consecutive years. 

In the large, diversified, company sustained profit 
declines occur most frequently at divisional level rather 
than in aggregate corporate earnings, and even then re- 
duced corporate earnings are attributed to a specific 
division. Top management in such a company may find it 
difficult to detect severe divisional profit decay early or to 
intervene effectively to encourage recovery. 


Problems of the diversified company 

There are three principal factors which create difficulties 
for top management in a diversified company. The organiza- 
tional structures tend to suppress bad news; top managers 
may find it difficult to understand the complexities of the 
division’s markets; and, top managers may be required to 
reverse commitments made to other managers over a long 
period of time. 


Organizational structure 

Companies may have as many as five levels of general 
management; thus three levels intervene between divisional 
and corporate management. There is therefore often a 
long time-lag in learning of divisional problems, and as the 
information filters upwards there is a tendency for any 
bad news to be played down. This could perhaps be 
corrected by the provision of an abundance of data on each 
profit centre, but this would cut down the flexibility and 
initiative which are the objectives of such a management 
structure. 


Complexity of markets 

Because the diversified company spreads over so many 
markets, top management faces the difficult challenge of 
understanding all the markets and competitive conditions 
in which their divisions operate. They therefore start off 
at a disadvantage vis-à-vis the divisional manager when 
corrective action must be taken. 


Managerial commitments 

Over time, top management makes a number of commit- 
ments to managers at different levels in the organization, 
a process expressing confidence in the abilities and policies 
of lower levels of managers. Such commitments may be 
individual, structural or strategic. 

Since key divisional managers will have been appointed 
by top or intermediate managers who will have reviewed 
their performance, they become committed to those 
individuals. When divisional performance calls into question 
the capabilities of divisional managers, this commitment 
to individuals must be reversed — a painful process, because 
it calls into question the judgement of the intermediate 
managers who made the appointments. 

Structural commitments are concerned with reporting 
relationships and information flows from operating divi- 
sions. What constitutes a division, how divisions are 
grouped together, and what information flows from each 
division can have an important impact on top management’s 
assessment of divisional performance. 

Where top and intermediate managers play an active 
role in developing divisional objectives and strategies, they 
can make explicit commitments to those plans. Even where 
an active role is not undertaken they may nevertheless 
become committed through the review and ratification of 
divisional proposals. Again, reversing such strategic com- 
mitments is difficult and setting new divisional strategies 
requires a detailed understanding of the competitive con- 
ditions in numerous industrial environments. 


Top management’s response 


Managers of semi-autonomous divisions need the support 
of their superiors, a stable organizational structure, and 
freedom to compete in the market. When divisional 
profits decline, top managers need to obtain more in- 
formation about the division and face the dilemma of 
intervening in divisional affairs without undermining the 
commitments, trust and loyalty of those involved and are 
hindered by the commitments outlined above and the fact 
that they are not adequately briefed as to market con- 
ditions as the divisional personnel. 

One response is to fire the manager of the division as 
being responsible for the profit decline. But, although 
changes in divisional management may be required, con- 
tinually replacing staff can have serious repercussions. 
Other organizations may first look at costs; if this does not 
succeed, then look at products; and finally replace manage- 
ment. But if none of these work, then they have to start 
the process all over again. 

There are numerous causes for profit decline and the 
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Charitable bequests 


a, suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity.. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 
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the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it ~ 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
Thats why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. 
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We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick,Hon. Treasurer, . 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB, 
Telephone: Dorking 81691. 


P caring for 
ne menis 
A 


The Institute of Taxation 


PRESIDENT: R. J. PICKERILL, F.C.A., F.T.LL 


VICE-PRESIDENTS: M. G, SPOFFORTH, F.C.A., F.T.LI. J. F. AVERY JONES, M.A., LL.B., F.T.. 


D. J. PYNE-GILBERT, F.C.A., F.T.. 


SECRETARY: A. A. ARNOLD, F.C.1.S., F.T.LI. 


_ The Institute of Taxation exists to promote the study of, and the interchange 
of information about, taxation among members of different professions. Conferences 
and lectures are held and members receive annotated copies of taxing legislation 
and a. monthly magazine containing articles, digests of tax cases, current tax notes 
and items of news about the Institute. Representations are made on technical 


aspects of taxation. 


Those not qualified for membership may subscribe to a scheme under which 
they receive the publications as provided for members. 
Full particulars of membership, which is by examination, and of the subscriber 
scheme may be obtained from: 


The Secretary: The Institute of Taxation, 3 Grosvenor Crescent, London SW1X 7EL. 
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method of dealing with them may be related to adminis- 
trative systems and management procedures. 


Management style 


A ‘committed management’ is so committed to divisional 
managers and strategies that it does not intervene until 
profit decline is so severe and widely recognized that inter- 
vention in the division cannot be judged as premature or 
harsh. A ‘detached management’, on the other hand, is 
much more interventionist and will often disregard the 
previous performance of divisional personnel. Top manage- 
ment must strive for a balance between the need for com- 
mitment and loyalty on one hand, and for intervention and 
detachment on the other. 


Personnel changes 


New conditions may require new faces and the replace- 
ment of a manager may be an essential step towards re- 
covery. Skills appropriate to a market growth situation 
may not be appropriate when market conditions change. 
This should include not only divisional managers but also 
intermediate managers when determining the causes of 
profit decay. 
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Focused reorganizations 


This type of reorganization does not mean shifting re- 
sponsibilities within the division, but placing a division 
within a different group within the company, For example, 
the division may face a vastly different set of competitive 
conditions from those of the other divisions in the group 
and needs re-assigning to one whose divisions face similar 
conditions. 


Conclusions 


The author outlines three main implications that can be 
drawn from a study of divisional profit crises: 


(1) The commitments of managers at several organiza- 
tion levels play a key role in delaying responses to profit 
problems; 


(2) Effective response requires top and intermediate 
managers to reconcile the needs for commitment and 
detachment; 


(3) The problems posed by divisional profit decline 
cannot be separated from those posed by the day-to-day 
operation of the company. 





The Tragedy of a 


by R. S. WALDRON, FCA, FCCA, CPA 


Profession 


A profession that can manage, twice in a decade, to make a fool of itself 
justifies a close look by its members as well as outsiders. 


Both integration and accounting for inflation must have 
appeared as reasonable concepts, at least to those outside 
the field in which accountants work; yet both have con- 
jured up a degree of passion which escapes the compre- 
hension of the outsider — and indeed must puzzle members 
of the same profession in other countries, where both these 
things have been achieved without fuss or rancour and 
with common sense. What then can we say of the UK 
profession? 

Those who have rallied in great numbers to object to the 
concept of compulsory inflation accounts justify their 
stand by several arguments: that such a system is too costly, 
that it seeks to say that historic accounts are misleading 
and that in any case accounting standards seek to impose 
on companies forms which ought not to be applied save 
by legislation — ie, they abrogate the sovereignty of Parlia- 
ment. This of course ignores the particular arguments 
about ED18 as it stands: that it is too complicated, too 
subjective and in a sense produces accounts which are 
‘unauditable’, being the product of valuations which neither 
businessmen nor accountants can precisely determine. 

We can look at each of these arguments separately, yet the 


underlying problem is one of the profession itself. It may 
indeed be questioned whether in the United Kingdom 
accountants can truly be said to constitute a profession, or 
whether they are more truly groups of individuals, each 
preoccupied with a particular segment of work. Even 
practising accountants — those inviting the public to 
employ them as independent accountants or auditors — 
vary immensely in the character and outlook of their daily 
attitudes and work. 

Yet these latter ought to share one thing in common — 
their independence and objectivity as auditors. This 
should not be confined to the ‘listed company’ sphere, but 
apply to all situations where audits occur, even if the report 
in the case of some proprietary companies is necessarily 
confined by the lack of a dependable internal control 
system on which to base a reliance. 

Let us understand the resolution which has imposed 
itself upon The Institute of Chartered Accountants in 
England and Wales [The Accountant, July 7th and 14th]. 
For all the arguments advanced at the special meeting of 
members, the resolution was opposed to any form of 
compulsory accounting for inflation, and — unless English 
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is more ambiguous and accommodating than usual — that 
is how the outside world will understand it. 

It is certainly possible to sympathize with the argument 
about expense, particularly in the case of the smaller 
company. The ED18 proposals were the result of a great 
deal of hard work by men of competence and skill. Like 
all documents produced by a group of technicians, the 
proposals sometimes develop of themselves and perhaps 
could be put into practice in stages. They have been the 
subject of many submissions ~ as it is proper they should, 
and as all exposure drafts are. That is why exposure drafts 
are issued. 

It is true that many accountants — and others — who have 
laboured long on reasoned amendments to such drafts see 
in the final standards little evidence that their submissions 
have even been read. However, many of such submissions 
cover ground already travelled and rejected by the Account- 
ing Standards Committee in producing the exposure 
draft. The ASC in fact has recently placed on public record 
the comments received on ED18 [The Accountant, August 
25th], and to anyone interested in accounting research 
that material would be invaluable. 

It is also possible to sympathize with the predicament 
of those who, having stated for years that accounts show a 
‘true and fair view’, have suddenly to admit that historic 
accounting has not done so except according to a con- 
vention which implicitly ignores what is happening in the 
world. 


Self-regulation 

The rebellion of accountants against those whom they have 
entrusted to conduct the affairs of their bodies and from 
whom they receive guidance can also be understood; 
though they must realize that if they want to continue to 
enjoy what is thus achieved (known as ‘self-regulation’, 
in contradistinction with a direct governmental control) 
then the system of accounting standards — itself an ex- 
tension of accounting recommendations which have been 
around from at least the 1940s in the UK — must be en- 
couraged and supported, not condemned. For what can 
such accountants do otherwise? Can they replace whole 
Councils? Can they put new and better philosophies 
forward? Can they represent that accounts, as presented 
to the general public, or to businessmen, are so perfect as 
to need no further discussion, development or debate? 

Self-regulation is surely desirable in an activity that 
stands between business and government and acts as the 
representative of the shareholders in its auditing responsi- 
bilities; but one problem of this dual activity is the conflict 
of independence. Indeed, whereas (as is pointed out by 
Mr O. ten Have in his History of Accountancy) in Europe 
the profession began as expert book-keepers supplying 
services to commerce, in the British Isles it speedily 
concentrated on the function of auditors. 

Regulation by government is not necessarily so effective 
in the final assessment. Even Plato remarked: ‘Surely, 
there is something very amusing in the way the ministers 
go on enacting their petty laws and amending them, always 
imagining they will find some way to put an end to fraud 
in business. They have no idea that really they are cutting 
off the heads of a hydra.’ There is a sense in which this 
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begs the question, for it is not merely fraud for which an 
auditor is to seek (despite the general public’s belief) but 
for truth and fairness. 

Now, both of these are philosophic concepts and to some 
extent subjective ones, depending on the view of the 
auditor himself. The auditor expresses his views through 
his report or opinion which is addressed primarily to the 
shareholders — and here we have another area of debate, 
for the report generally presented in the British Isles stands 
somewhere between the ‘correct and in accordance with 
law’ style of continental Europe and the more detailed 
report related to ‘generally accepted principles’ and ‘con- 
sistency’ met in the USA. 

Whether then we are deluding ourselves in regarding 
precepts from our own researchers as bad in principle, 
whether we are right in demanding that no technical 
advances be made unless each and every one is carried by a 
‘popular vote’ of each body of accountants, and whether 
our attitudes on these matters will drive an irritated govern- 
ment to establish its own regulations — even its own audits 
— are all perhaps less important in the end than whether 
accountants are a profession, capable of the attitude of 
service to the community and public in which they live 
which distinguishes its members from groups merely 
seeking self-protection. 


Fundamental concepts 


Such a profession ought then to look once more at funda- 
mental concepts of accounting and question them. Is the 
format of balance sheet and profit and loss account the 
only or the best fcrm of accounts for public understanding? 
Is the period over which one should view a business neces- 
sarily a standard period of one year? Is a balance sheet 
ever really true and fair? If truth demands an inflation 
adjustment for shareholders of listed companies, why not 
for all businesses, including sole traders, partnerships, 
joint ventures and all? 

The result of such questions might be the vindication 
of the very forms we are accustomed to see: historical 
balance sheets, profit and loss accounts as at present. 
Perhaps, though, we could envisage a new statement, based 
on cash flow achieved and required, with a valuation 
balance sheet. Ferhaps such an accounting statement 
would enable a tax reform to be achieved. Perhaps ordinary 
people would detect a new reality in accounts and possibly 
that new element of truth which has been more evident 
since the introduction of accounting standards in all 
countries will pervade these statements. 

Perhaps, as it always has done, innovation will still 
flourish and accounting debate and research go on. The 
Corporate Report, the work of conferences and meetings 
all over the world, individual theses, all create what is 
needful for a true profession. All we have to do is to accept 
that the debate embraces us all. It is not enough to say 
‘No’ if we have no solution of our own, for today is gone 
and we with it. 

The tragedy is that unless accountants seek to be a true 
profession — to profess our aims as higher than self-interest 
— then we surrender all rights to self-regulation. Only by 
denying the easy ways can we ensure safety. It is a paradox; 
it is a challenge. 

Can we not meet it ~ as a profession? 
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FOR TAXATION 1977 — PEMBROKE & PEMBROKE 
ARE THE WINNERS 


Our Department. Headed by a former Tax Partner; we have an expert and 
expanding team. All London candidates meet a consultant who has specialised in 
tax. 

Expertise. We've seen the market as employer, tutor and employee and now as con- 
sultants over 13 years. Since tax has become more complex, we believe our 
professional experience makes a positive contribution to your career. 

Selection. We act for every firm of any size. September vacancies come hot to the 
press from a marathon ring-round of tax partners, 


NEWLY QUALS — TAXATION £4,500 to £6,500 


As a former tax partner in a City firm most bright young C.A.s consult Mr 
Pembroke on training library, practising certificates, choice of company, personal 
or both. LONDON, BIRMINGHAM, MANCHESTER. 


TAX PARTNERS £6,000-£15,000 
Mayfair. High-class medium firm —- predominantly corporate. £7,500 
Bond Street. Small firm — newly/recently qualified. £6,000 
West End. High powered medium firm — all-round tax specialist. c. £15,000 
Holborn. Medium firm— good administrator — mixed tax. £9,500 
Senior Tax Manager. Major firm. C.A.Y. partnership calibre. c. £15,000 
Top Senior. Major firm — for early managership. £8,500 
N.W. London. To set up new tax department -— local firm. £7,000 
TAX —- BANKING £8,000+ 


City. Established British bank seeks regional corporate tax manager. U.K. and 
overseas. Enquiries welcomed at lower levels— personal. 


TAX -INDUSTRY c. £6,500 


West End. Major British company with diverse interests in shipping and engineering 
seeks C.A. or A.T.I.I. as asst manager. Computations, reports and advice on 
U.K. and overseas tax. Similar openings Newspapers, Hotels, Oil, Shipping. 


A.T.LI. — COMPANY TAX £6,000—£7,009 


A.T.L1. or unqualified, Marylebone, Holborn, Soho, Liverpool Street (mixed 
portfolios), St Paul’s, Fleet Street, Blackfriars (pure corporate). 


NEWLY QUALS — PROVINCES 


Brochures of international firms available. Current openings include BIRMING- 
HAM, BEDFORD, BRIGHTON, BRISTOL, BOURNEMOUTH, CARDIFF, 
COVENTRY, IPSWICH, LEICESTER, LEEDS, MANCHESTER (Audit 
or Tax), NORWICH, NORTHANTS, NOTTINGHAM, OXFORD, 
SHEFFIELD, SOUTHAMPTON, SUNDERLAND, WOLVERHAMPTON. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 










OVERSEAS INTERVIEWS NOW 


Immediate interviews with visitin B pete from: 

MIDDLE EAST, Tehran (Audi onsultancy), Gulf States, Libya. 

EUROPE. Paris, Frankfurt, Athens, Milan, The Hague, Madrid, Lisbon. 
Also HONG KONG, CARIBBEAN, SOUTH AFRICA, ete. 


GENERAL PARTNERS to £8,000 
Piccadilly. Expanding firm (40 staff) £8,000, Marble Arch (50) £7,000 
Holborn Viaduct, Duke Street, Bishopsgate (small firms) £6,000 
Holborn. (60) Go-getter to £7,000 
Portsmouth £5,250 
Windsor £6,000 
Richmond £6,000+ 
PERSONAL TAX — LONDON £5,000—£8,000 
U.S. Tax Trainee. Large firm St Paul’s. Mixed portfolio of U.K. and U.S. tax cases. 
Training in U.S. tax by American C.P.A. £4,750 
Assistant Managers. 2 openings — large firm Holborn (1 for U.S. Tax). c. £6,000 
Personal/C ompany. Mixed portfolio— national firm, Soho. £5,600 
Park Lane. Good-class medium firm — bias to tax planning. to £6,000 
Gray’s Inn. Small tax-oriented firm, with incentive scheme, £6,000 
Chancery Lane. Medium firm, mixed portfolio, personal bias. £5,500 
Holborn. Personal tax, C.T.T. development land tax ~ medium firm. £6,250 
Manager. Personal tax manager, small firm Holborn. £6,000+ 
Junior Manager. Large firm— St Paul’s. £6,500 


Liverpool Street. 2 medium firms, specialists in underwriters. £5,500-£6,750 
Non-Residents, International firms — Holborn, City — seek specialists in 


expatriates working in the U.K. (mainly U.S. citizens). c. £6,000 
Marylebone. Personal tax supervisor, progress to corporate. £6,500 
Euston. Personal tax manager — small, medium firm. £7,500 
West End. High-powered specialist for small tax-oriented firm to £8,000 
HOME COUNTIES — THIS WEEK’S TAX 

ASHFORD (KENT). Personal tax senior — large firm £5,000 
BRIGHTON. Manager and Semi-Senior — small firm £3,750-£5,000 
CROYDON. 3 Personal tax seniors — London firms £5,000 
HASTINGS. Personal tax senior — Sussex firm £4,500 
HARROW/WEMBLEY. Personal tax — London and local firms to £5,000 
IPSWICH. Tax Senior local firm £5,000— manager London firm £6,500 
NORTHANTS. Personal tax supervisor — good-class firm c. £5,000 
PORTSMOUTH. All-round tax manager — national firm £6,000 
READING/WINDSOR. Mixed portfolio, multi-branch firms £5,000 
REDHILL. Personal tax senior ~ London firm relocated £5,400 
SEVENOAKS. Tax M anager and semi-senior £4,000 to £6,000 


WEYBRIDGE. Mixed portfolio/personal tax bias £6,000+ 


Also TUNBRIDGE WELLS, CLAPHAM, LEWISHAM, WORTHING, 
HERTFORD, BEDFORD, ST ALBANS, BROMLEY, WIMBLEDON 
£4,000-£5,000 


TEMPING IS TEMPTING 
With Pembroke & Pembroke. London, Bristol urgent. 


In the first instance please RING or write (quoting home number, age, dates of 
any qualifications). 


Pembroke 
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63 Moorgate Londen EC2 14 Temple Street Birmingham 
01-628 8525 021-643 6201 
14Great Castle Street | West Street Leicester 
Oxford Circus London WI 0533 24182 
O1-580 8035 4Stanford Street Nottingham 
53 Victoria Street London SWI 0602582939 
O]-222 0483 27 Windsor Piace Cardiff 
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BE SURE OF YOUR PE li NEXT TIME — £4,000+ 
Paid study leave and courses are offered by several large/medium firms to candidates 

selected by us. 

N.B. Such vacancies are becoming rare — WE RECOMMEND YOU APPLY NOW. 










MANAGER/PROSPECTIVE PARTNER c. £7,000 WEST END 

The rapid growth of our clients, a small/medium-sized firm of Young Partners requires an 
A.C.A. with the ability and determination to make an immediate contribution to the planned 
growth of the practice taking total responsibility for a wide range of clients. Salary and offices 
will be as good as and probably better than elsewhere. 












UNQUALIFIED SUCCESS! to £5,000 
A pass at PE il might get you an automatic rise at your present firm, but some of 

our het will pay top salaries NOW to people whose experience makes them just 

as vajuable. 













TRAINING MANAGER — CITY £7,000-£8,000 
An opportunity for a training manager seeking better prospects, or a qualified 

person wishing to specialise in this field with a well-known established medium 

practice. 













NEW SHEFFIELD OFFICE 

We announce the opening of our new Sheffield Office at 24 Norfolk Row, S.1. 
Tel: 0742 738775. We have vacancies for young C.A.s/Finalists with medium/large 
practices. 













INSOLVENCY to £5,500 CARDIFF f 
Cardiff office of insolvency practice require a senior administrator experienced in all 
aspects of bankruptcies, liquidations and receiverships. 










SENIOR AUDIT MANAGER to £8,000 LEEDS 
You should be qualified with several years experience at manager level in a firm utilising 
most modern techniques. 










TAX MANAGER £6,000 MANCHESTER 
Excellent opportunity for experienced manager conversant with all aspects of tax and trust 

work to take charge of developing department in Manchester practice. Future prospects of 

working at partner status. 
















CALLUS NOW 
For immediate assignments in both 

profession and commerce 01-628 9015. 

63 Moorgate EC2., 


TEMPORARY ACCOUNTANTS 
We handle more temporary 
jobs than any other agency in the 
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YOUR FUTURE IS OUR FUTURE 

It took us much longer to develop our expertise than it did for you to 
qualify. Over the past ten years we have built up an impressive list of 
clients spanning commerce, industry and the profession. Our three 
Central London offices put you in touch with all the major employers and 
ten provincial offices put you within easy reach of everyone recruiting in 
the United Kingdom. 


COMMERCE AND INDUSTRY 

Transport, Banking, Retail, Mining, Manufacture, Energy Supply — 
we can arrange immediate interviews with companies speaking your 
language. Our clients span the multinationals, service industries 
and private sector. Whether you are an internal auditor, a financial 
or a cost accountant we can help you select the right job. 


THE PROFESSION 

A decade ago Accountancy Personnel established itself as 
one of the leading agencies dealing with the Profession, acting for Ve 
firms of all sizes from international partnerships to sole practitioners. “ 
Our consultants specialise in Audit, General Practice, Taxation and 
Insolvency appointments. We provide constructive, unbiased advice on 
how to put your qualifications or experience (or both) to the best 
possible advantage. 


OVERSEAS 
Whether to save money, gain experience or to travel, an overseas 
assignment can often benefit your career. Our overseas consultant can 
put you in contact with employers recruiting for Europe, Canada and 
North America, the Middle and Far East. 




































RECOGNISING YOUR POTENTIAL IS THE KEY TO OUR SUCCESS 
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TAX 


TAX MANAGER Wi c. £16,000 
Our clients are a large commercial 
organisation. They seek a qualified 
Accountant who has been specialising in 
taxation for a few years, preferably in a 
managerial capacity. 


NEWLY QUALIFIED WCI = £4,500+ 
This excellent position which has arisen 
with a medium-size firm could be very 
suitable for someone who has already 
gained some taxation experience. Very 
rapid headway could be made by a lady/ 
gentleman keen to advance in this very 
specialised field. 


SENIOR/MANAGER EC4 c. £6,000 
International firm seek a Tax. Senior with 
previous professional office experience for 
predominantly personal taxation. 


SENIOR WI £5,500+ 
Someone who is able to handle personal 
tax cases at a fairly ‘high level’ is sought 
by this medium-sized practice in Mayfair. 


TAX JUNIOR EC4 c. £3,500 
Small/medium-sized firm is seeking a 
young person with a little professional 
office experience. Very good training will 
be obtained within this practice. 


TAX MANAGER WI c. £6,500 
A very good opportunity has arisen for a 
person who. would like to join a medium- 
sized firm and head their small Tax 
Department. 


SENIOR EC2 £5,000+ 
Substantial City firm requires a lady/ 
gentleman who has had good previous 
personal tax experience. Every encourage- 
ment will be given to the selected candidate 
to progress. 





AUDIT 


AUDIT MANAGERS 

Several of our clients in Central London 
are urgently seeking well experienced 
qualified Audit Managers. They range in 
size from small/medium to large firms. 
Whatever your requirements why not 
contact us in order that we can advise you 
of the wide range of opportunities 
available. 


P.A. TO PARTNER W1 £5,000+ 
This post would be very suitable for a 
recently qualified A.C.A. who has gained 
good auditing and tax experience with a 
small- or medium-sized firm. 


SENIOR WC1 e. £5,000 
Our clients are a medium/large-sized firm 
who can offer a wide variety of audits to a 
well experienced Senior, not necessarily 
qualified. 


SENIOR/MANAGER EC4 £6,000+ 
This post would be suitable for a qualified 
Audit Senior seeking advancement. It is 
with an old established firm of substantial 
size. 


NEWLY QUALIFIED £4,500+ 
We have many positions on our register at 
the present time for newly qualified 
A.C.A.s and A.C.C.A.s. Most of these 
offer excellent post-qualification training 
and experience and are with all sizes of 
practices. 


TRUST STAFF 


BOOK-KEEPERS £3,500+ 
Several of our clients are seeking Trust 
Book-keepers for their Trust Departments. 
It is preferable that candidates should have 
had experience in the Trust field although 
this is not essential in all cases. 


MANAGER WCI £6,000+ 
A Trust Senior who is keen to advance is 
sought by this medium-sized firm. 


SENIOR EC4 to £6,000 
First-class opportunity with a very friendly 
firm who can offer a most interesting post. 











, Topcare 


Executive Limited 


Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 


PROVINCIAL 


TAX ASSTS/BIRMINGHAM 
£3,500-£5,500 

Several of our clients are seeking 

additional staff for their Tax Departments. 


PARTNERSHIP PROSPECTS/ 
NORTHANTS £5,000+- 
This is the local office of a London based 
firm who require a recently qualified 
Accountant who has the ability and ‘flair’ 
to become a partner. 


SENIOR/GUILDFORD £5,000+ 
Our clients seek a qualified 
A.C.A./A.C.C.A. who has at least 1/2 
years’ post-qualification experience. 


TAX SUPER VISOR/LEEDS £ Neg. 
International firm seeks someone who has 
the potential to advance to Managership 
within the fairly near future. Corporate tax 
experience essential. 


SENIOR/PORTSMOUTH £5,000+ 
A recently qualified Audit Senior is urgent- 
ly sought by this small firm who can offer 
good promotional prospects. 


MANAGER/NOTTS c. £5,500 
This medium-sized firm seeks a qualified 
Chartered Accountant. There is the 
possibility of a partnership in the future. 


TAX ASSTS/READING £3,500+ 
This London-based firm seeks a personal 
tax assistant who has had some experience 
within the profession. 


SENIOR/NOR WICH c. £4,500 
Medium-sized firm requires an unqualified 
Audit Senior/Manager who should have 
spent several years within the profession. 


TAX JUNIOR/SUTTON c. £3,000 
A young lady/gentleman with a little tax- 
ation experience is sought by this medium- 
sized practice. 


SEMI-SENIOR/SEVENOAKS £Neg. 
Our clients are a rapidly expanding 
practice who can offer good training and 
prospects to someone with at least three 
years’ experience. They also seek a Junior 
Assistant. 


We would stress that the above are but a small selection of the countless vacancies currently on our 
register. As we are now in our twelfth year of advising and placing professional office staff and as our 


clients range from large International firms right through to sole practitioners, it is obviously in your own 
interests to contact us when you are contemplating a change. We make every endeavour to ensure that 
the move you make is exactly right for you. 
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JOB INFORMATION SESSION 


ATTHE 


HILTON HOTEL 


PARK LANE, LONDON W1 


OCTOBER 6 1977 


5—30 p.m. — 8.00 p.m. 


Personne! Resources Limited is arranging a Job information Session as 
shown above. We wish to invite newly qualified accountants, or those with 
up to two years’ post-qualification experience. There will be an opportunity 
to meet representatives from firms of chartered accountants and from 
industrial and commercial companies. On the-spot interviews will be arranged. 
A wide range of job information will be available and career possibilities can 
be discussed. l 
Light refreshments will be available between 5.00 p.m. and 6.00 p.m. We 
invite you to be our guest and if you will complete and return the slip below, 
we will send you an admission ticket. 
DETACH—————-——-— rae] 





AME 
BLOCK LETTERS 


_ ADDRESS TO EMPLOYERS: 
iF YOU WISH TO PARTICIPATE 
PLEASE RING L. J. GREENSLADE 


QUALIFICATION 
QUALIFICATION DATE 


TO PERSONNEL RESOURCES LTD 
JOB INFORMATION SESSION 
__ Please retain admission t ticket 


01-248 6321 
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Personnel Resources Limited’ “Ot 48 4 TRT nn 

Hillgate House, Old Bailey, London EC4M 7HS ; Tae te 7 ; "Techdiadis 4 

Recruitment and Executive Search Consultants. Staff” “availa f ary o 
. assignments . . 
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Notjust that you had the initiative to take the E o 5 


professional challenge andthe ability toseeitrightthrough, f> 7 
but also that you saw it as part of your planned el~: 
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development towards the top. Li L So? ra a 
: : Vow oy ts 
That’s how we see it. We want young qualified ce cy » i 
accountants to join us in Europe now. et 1 J D- | 
s "A af A 
If you'd like to know more, fill in the coupon Hee oe? 
e . e . . Cad 
listing the three European countries which interest Py ee M 
you most. Send the whole page to Mike Sills, salo — = | 
Price Waterhouse & Co, rue Ravenstein60, ex 457 | 
B-1000 Brussels, Belgium, and he'll ` — | 
send you our book “The European H Da = | 
. ” 5 . pen : te ort te des s: 
Experience Itwill putourpractice "=~. J 3 ot, | 
and your future into perspective as ' : as ey \ te rela ga 
an experience youcannotafford ° < Brg n N ta t a4 | 
to ignore. i: t OO NAS A “aired 
s 7? A! Wwe | 
oe eee oe oe eee eee so | t Lan z e x A 
Iama qualified accountant. Please send me your book ` aS sD | 
l “The European Experience? l | 
| Nam | 
I| Addressa M i | 
l European countries which interest me most are: l | 
E: | 
l 
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Douglas Llambias 
places people firstin 77 


FINALISTS—NEWLY AND RECENTLY 
QUALIFIED FOR PUBLIC PRACTICE, 
COMMERCE & INDUSTRY 


NEWLY QUALIFIED 
To £6,500 


Immediate vacancies in: 
Commerce: Industry: Public 
Practice. 

Clients both large and small 
offering salaries £4,500- 
£6,500. 


CORPORATE FINANCE 
To £6,500+ mortgage 
and benefits 


An international merchant 
bank seeks graduate CAs 
with some investigations ex- 
perience to train for its 
corporate finance function. 


PORTSMOUTH 
N.Q./Finalists 
To £5,000 


A progressive smaller firm, 
with real potential. Ideal for 
the young accountant who 
prefers the financial ‘hand- 
holding’ to auditing. 


WEST COUNTRY. 
N.Q. or More Senior 
To £5,500 


An interesting position pro- 
viding a good mix of large 
audit and small client work. 






PROJECT 
ACCOUNTANT 
BRUSSELS 


Project and profitability 
studies, throughout Europe, 
for H.O. of U.S. marketing/ 
manufacturing group, as a 
3-15 months’ training situ- 
ation prior to line financial 
post. ; 


OPERATIONS 
ANALYSIS £6,500 


A proving ground for senior 
financial management within 
eighteen months to two 
years. A new team of ac- 
countants/analysts will be- 
come involved in investi- 
gations and ad hoc financial 
and management exercises. 


AUDIT N.Q. To £5,750 


Ground floor opportunity 
with rapidly expanding U.K. 
arm of a large international 
practice. Some European 
travel. 


PROJECT 
ACCOUNTANT 
c. £5,500 + car 


A wholesaling concern based 
in Birmingham, a leader in 
its field, wishes to recruit, 
as part of its Head Office 
team, a commercially orien- 
tated young accountant to 
carry out project work and 
non-routine management 
accounting exercises. Pros- 
pects are good for the suc- 
cessful candidates. 


EUROPE ‘77 


VISITING PARTNERS 
SEPT./OCT. 


Last few vacancies for this 
year and early 1978 in 
BELGIUM / DENMARK / 
FRANCE / GERMANY / 
GREECE / HOLLAND / 
ITALY / NORWAY / 
PORTUGAL / SPAIN 

in a number of major inter- 
national practices. 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 

and in Edinburgh. 


+ 


PROJECT 
ACCOUNTANT £6,500 


Based West London, re- 
porting to the Financial 
Director, a newly qualified 
accountant is required ‘by 
publishing concern to carry 
out profitability studies, 
statistical reviews and ad 
hoc projects, including ac- 
quisition studies to improve 
the company’s controls, re- 
porting structures and overall 
performance. 







FINANCIAL 
SERVICES £6,000 


This successful world-wide 
manufacturing company 
wishes to increase its team 
of young project account- 
ants in Birmingham. This 
position offers exposure to 
management and opera- 
tional investigations as well 
as undertaking special 
projects, world-wide, as 
initiated at main board or 
divisional level. 


_ Provinces 


~ London - 








TAX SENIORS 
To £7,000 


International practice offer- 
ing first-class training and a 
mix of corporate, personal, 
international tax and plan- 
ning. 

Salaries £4,800-£7,000 de- 
pendent on experience (or 
lack of it) to date. 













BIRMINGHAM/LEEDS/ 
MANCHESTER 
To £7,000 


An exciting opportunity for 
Newly Qualifieds wishing to 
specialise in tax and those 
who already have up to 3 
years’ practical experience 
to develop and broaden their 
tax base. An international 
firm offering above market 
salaries for people to handle . 
a complete mix of tax in- 
cluding international and 


planning work. 


- Overseas 


Current opportunities for 
newly/recently qualified ac- 
countants in public prac- 
tice in: 

AUSTRALIA: CANADA: 
CARIBBEAN: EUROPE: 
HONG KONG: LIBYA: 
SOUTH AFRICA: SOUTH 
AMERICA: KENYA: 
MALAWI: MIDDLE 
EAST: ZAMBIA. 

A number of staff partners 
are visiting the U.K. shortly. 


Name, 
Age 
Address, 
Telephone No. 


Our consultants have in-depth 
information on these and many other 
current vacancies. Information which 
is gained by personally visiting each 
client to discover not just the job ttle 
“and salary but the personality of the 
firm, the experience offered and the 
career progression that is available. 
If you would like detailed information 
on these or other current 
opportunities contact Trever 
Atkinson, A.C.A. or Ron Vaughan, 
AC M.A. quoting reference S.W . or 
compiete the coupon 














Stage of qualification. 

i would like further information on 

(please quote the specific vacancy (ies) or _ 
indicate the area in which you would like further 


information) ee 
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Where finding the right place can be a job! 

Passing your finals is a just cause for celebration, but it is also an important time for you fo 
consider your future. Now you have your qualification, the next step is to realise your full 
potential. 

Whether or not you have a fixed idea of your future and whether you feel it will be in the 
Profession, Commerce or Industry, you are still likely to be looking for further experience. 
Our London Office can maximise your potential and provide you with really valuable 
experience — wherever your career takes you. Besides experience, you will continue to 
learn, commencing with a 2-week induction course and followed up with training on 


advanced to specialist subjects. 
Find out more about your potential by writing to:- 





J.A.M. Wechsler, Deloitte & Co., 
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Measure up tothis and 
youll measure up to anything. 


Today the need for accounting services of the 
highest calibre comes from all quarters of the world. 

The client list of a large accountancy firm may 
read like a Who’s Who of world business. 

Banking, Shipping, Mining, Food, Textiles, Energy 
Production, Transport—all demand an increasingly 
skilled service and greater individual knowledge of 
accounting and the business world. 

So young accountants need to be more than 
highly qualified. 

They also need the opportunity to show they 
have the ability to succeed in a challenging world. 

If you are seeking this opportunity, and have the 

ability and potential to take it, you could belong with us. 


Please write for a personal history form to 
Geoffrey May, Price Waterhouse & Co, Southwark 
Towers, 32 London Bridge Street, London SE19SY, 
or contact your nearest regional office listed below. 





United Kingdom 3 
Birmingham: R. J. Walls, 021-236 5011/Bristol: T. R. Thom, 0272-293701/Cardiff: P, J. Byworth, 0222-21723/Edinburgh: |. C. Adam, 031-225 4242 


Glacanur 1 N Andorean DA1.222 AIR? l aodo K Rawrliffa NRQDAAQTATA nieactar-D N WMibac ORDI RINO H hearnnal. I A Tanva NOT AIC TOCA 
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A Career with us can 
span the world. 


Here are some of the current opportunities which we can offer recently qualified accountants. 


CANADA~Montreal, Windsor and Edmonton 


There are still a few vacancies for 2 year contracts in the above 
offices. The standards are high and the competition is keen, but the 
experience is well worthwhile. 


TEHRAN 


Because of the considerable investment and expansion cf the 
economy in Iran, accountants can obtain first class professional 
experience with an opportunity to travel within the country. 

Initial contracts are for 2¥2 years; attractive financial terms give 
ample scope for saving. Mid tour air fares tc and from U.K. for employee 
and family. 


CARIBBEAN - Grand Cayman, 
Barbados and Bermuda 
These are challenging positions where accountants can obtain first 
class professional experience working close to the U.S.A. 
Initial contracts are for 2 years and generous financial terms give 
ample scope for a high standard of living. 


ZAMBIA-~-Lusaka, Ndola and Kitwe 


We have a wide range of interesting clients in Zambia. The way of life 
will appeal to those who enjoy sport and outdoor activities. Six weeks 
holiday per year gives ample opportunity for travel in Zambia and other parts 
of Africa. 

The contract is for 2 years with an end of contract gratuity. 
Accommodation is provided for families or the single person. 


UK 


and of course there are many interesting opportunities in our U.K. offices which could lead to cverseas appointments. 


Please apply in the first instance to Mike Cross, Coopers & Lybrand, Abacus House, Gutter Lane, 
Cheapside, London EC2V 8AH. 


Chartered Accountancy with (CeL) 
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If you 
have qualified well, 





If you have proved your ability 
in your final examination, now is 
the time to talk. 

What can we offer? A large 
number of options. Perhaps a 
promotion-pattern that should lead 
you to senior management in your 
twenties. Perhaps a secondment to 
one of our overseas offices. Perhaps a 
recommendation into, or near to, a 
client’s boardroom. And certainly, the 
quality of experience you will need if 


capitalise wisely. 


ever you decide to start your own 
practice. 

You have worked hard for your 
qualification. We would like to think 
that you will use it to the full. 

Before you finally settle upon 
your career plan, come and hear our 
point of view. 

Write to Jeremy Spurling, 
Coopers & Lybrand, Abacus House, 
Gutter Lane, Cheapside, 

London EC2V 8AH. 


Chartered Accountancy with 


London Coventry 
Bedford Edinburgh 
Birmingham Glasgow 
Bristol Leeds 
Cardiff Leicester 


Liverpoo! 

Manchester 
Middlesbrough 
Newcastle-upon-Tyne 
Northampton 


Nottingham 
Reading 
Sheffield 
Southampton 
Wellingborough 
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J inthe EEC 


We need newly qualified Graduate Chartered Accountants 
for vacancies in professional offices in the major European Cities. 





Dunlop & Badenoch(Consultants)Ltd. 


31 Percy Street, W. 1. 01-323 0886 Tel: A.B. Badenoch A.C.A 
25 Lime Street, E.C.3 01-623 3544 Tel: DW. Clark A.C.A 


OFFICES ALSO IN BIRMINGHAM 021-643 2875 AND 


MANCHESTER 061-832 6708 
Le a SS ATS PT PT I 
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Calculate 


a better future 





for yourself! 


Audit Division 

Our team of Consultants headed by Qualified 
Accountants can give you the best advice 

on the size and type of firm that will benefit 
you with maximum career scope. Salaries 
ranging from: 


ManagefS p eaae n e p enn api to £8,000 
Assistant Managers .....essesssrerssress to £6,750 
QüalifiedS serra raae a A cs Ss to £6,000 
Seniors «isecth oes a e E a to £4,500 
Tax Division 

Examples from our extensive vacancy list: 
Consultants eriyen aei a aE £9,000 
MaāņnaägefS sores peii ee a £8,000 
Senio S e eea A a E deine’ £6,000 
and numerous well-paid career opportunities for 
Trainees. 

Temporary Division 


As the leading Accountancy Recruitment 
Specialists we are continually looking for 
qualified and unqualified Accountants for 

special assignments in the profession, commerce 
and industry. 

TOP RATES PAID 


- Dunlop & Badenoch Ltd. 


| 31 PERCY STREET, W1. 01-323 0886 Tel:A.B.BadenochA.C.A. 
| 25LIMESTREET,E.C.3 01-6233544 Tel:DWClark ACA. 
01-623 3544 Tel: J.C.H.DunlopA.C.A. 


OFFICES ALSO IN BIRMINGHAM 021-643 2875 AND MANCHESTER 061-832 6708 


Temporary Division 







Overseas Division 
Among some of the vacancies required by 
International Firms 


Middle East ocsi tocn irae ens asai to £15,000 
A E O A E A ees to £13,500. 
Australasia .......ssesssseresrresssrereres to £8,000 
South Africa ......sssnsnsssanunneserrsrees to £7,000 
Commercial and 


Industrial Division 

Shouid you be looking for a change, we have 
numerous well-paid and interesting career 
positions. throughout the U.K. 


Insolvency Department 


Our Clients, International Firms, require: 


Managers sesse £8,500 + overtime neg. 
Assistant Managers .....s. seen £6,500 neg. 
SUpEervİSOrS. susse eerrrrrrrreres £5,500 neg. 
Administrators .........sssseseeseees £6,000 neg. : 






Birmingham 
Senir sede daan e E £6,000 neg. 
These positions are open to qualified and 
unqualified candidates. 
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Gazing into a crystal ball is not a particularly positive way of plannin; 
your future. een ag 
Action is needed ~ now. T 
To develop your professional skills you should obtain wide experience 
within a technically progressive and an international environment. 


You need exposure to modern audit methods: 
public and private companies in a broad range of activities: 
E.D.P. systems and special work. i 


Our national firm, with its partners throughout Europe and close 
associations worldwide, offers this type of experience, plus opportunities to 
specialise in taxation, insolvency or management consultancy. 


Your action today could secure your future tomorrow. 


Write to John Cholmeley at 8 St. Bride Street, London, EC4A 4DA 
or telephone him on 01-353 3020 or contact our other offices in 


the U.K. 

Binder Hamlyn . 

‘Bacup a John Barker ~ Bacup 3213 ` Glasgow - Neil McNeil — Glasgow 248 3761 
Birmingham Clive McGee ~ Birmingham 236 4462 Leeds - Harry Baker — Leeds 33601 


Bury St. Edmunds Mike Fulcher — Bury St. Edmunds 63311 Manchester _ Anthony Leon Manchester 831 7121 
Croydon .. John Coward — London 681.3521 -Nottingham John Christophers — Nottingham 42071 
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Where are 


f you heading? 


You’re probably mapping out your career path right now. You may 
well decide that you need a spell in a specialist area, to get that all- 
important experience. 

If you are qualified wih a good exam result, and are keen to get on, 
we could be the firm you Want to join. 

Lets look at some of the possibilities; 
Technical: research, development and quality control. 
Computers: programming, audit implications and installation advice. 
Insolvency: as a surgeon more often than a company undertaker. 
General Audit: big and small audit experience or control of a 

portfolio of clients. 
Lloyd’s Insurance Audit: we are a leading firm in this field. 
Training: experience at every level. 
Trusts: a real opportunity to provide a personal service. 
Secretarial: the nuts and bolts of a company’s daily life. 
Incomplete Records: from brown paper parcels to computer 
bureau packages. 
Tax: personal, company, international in all 
aspects including planning. 





But these aren’t pigeon holes where you disappear without a trace. 


These areas can and do overlap. They must do if the service we 
provide is to be as wide as our clients require. 

We are a good firm to work for -friendly and efficient — let’s 
call it professional. Qualified recently or not, we could be the 
firm you want to join. 


Write now in your own handwriting, to: 
Christopher Reay, 

Josolyne Layton-Bennett & Co., 
Metropolis House, 

39/45, Tottenham Court Road, 
London WIP OJL. 
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. Personnel Resources Limited . 01-248 6321 


Hillgáte House, Old Bailey, London EC4M 7HS 


Recruitmėnt* and Executive Search Consultants. Staff available for temporary 


assignments ` 


< The 
(8 LINES); 
Group 


‘Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancies, but if you do not see the post you are seeking it is probably because lack of space prevents us from advertising every 
post we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move.’ 


OVERSEAS 


HONG KONG. Audit/Tax. £9,000 per annum 
increasing to £14,600 at current exchange rates. 
Why nat return to Hong Kong where career 
progression and salary review within our clients 
organisation are excellent. It is anticipated that 
successful candidates should reach manager status 
after two years with a salary equivalent to £14,600, 
A resettlement allowance of £1,500 is payable 
together with a single economy airfare for the appli- 
cant and immediate family if married. Ref, 4551. 
PARIS. /nterna/ Auditors. Paris-based with 50% 
travel. £10,000 per annum plus generoas sub- 
sistence and travel allowances. It is hoped to obtain 
one auditor with a knowledge of some German and 
another with knowledge of some Spanish. Appli- 
cants must be qualified with public practice ex- 
perience or audit experience within commerce or in- 
dustry. Preferred aged 25~30. Ref. 4562. 

EUROPE. We are looking for chartered accountants 
with up to two years post-qualification experience 
for Paris, Frankfurt, Athens, Milan, The Hague and 
Madrid. The applicants should have a good ex- 
amination standard and although university grad- 
uates are preferred, others will be considered, Ex- 
perience should be with an international firm or large 
national firm. A good exam record is essential. At 
least ‘O' level in the appropriate foreign language is 
required except for the Netherlands. Those with a 
better language ability will be at a distinct advan- 
tage. Ref. 4550. 

YEMEN. Arab Republic. Overseas Accountant. c. 
£70,000 p.a. This appointment is on a bachelor basis 
and applications are requested with overseas ex- 
perience. initial contract 18 months with possibilities 
of a permanent appointment in the U.K.or Overseas 
on successful completion. U.K. leave every four 
months. The appointment is with a firm of contrac- 
tors. Ref. 4553. 

MIDDLE EAST. Teheran. Guif States. Saudi 
Arabia. We require qualified accountants who will 
receive a net salary free of tax of £6,500 to £7,000, 
plus a rent allowance and a transport allowance. 42 
days annual leave. These posts are with an inter- 
national firm of accountants. Ref. 4546. 


[Taxation 


MARBLE ARCH. Taxation Accountant. c. 
£6,000-£6,500. A chartered accountant is required 
aged 23-30 with a minimum of one year’s ex- 
perience in the taxation department of a professional 
firm. The job will provide a good opportunity which 
could lead to specialisation in international taxation. 
Ref. 1235. 

LONDON. Taxation Specialist. c. £170,000 plus. 
This post is with a firm of solicitors who are hoping 
to expand their taxation department with the ac- 
quisition of a new competent taxation executive. 
Applicants with a legal qualification are preferred 
together with the appropriate taxation experience. 
Excellent prospects, Ref. 1280. 

BERKSHIRE. Company and Personal Tax Seniors 
at around £5,000 are required. Ref. 1270. ` 
BASINGSTOKE. Taxation Senior. £4,500 to 
£5,000 for a firm of chartered accountants. Ref. 
1270. 

LONDON WC1. Personal Tax Assistant. To 
£5,250. Preferred age range 35-50 an A.T.1.1. would 
be an advantage. Medium-sized firm of accountants. 
Ref. 1265. 

LONDON. Personal Tax Manager. c. £6,000 per 
annum plus. With a complete knowledge of personal 
tax, able to control staff. Ref. 1257. ý 


LONDON EC4. Personal Tax Senior. This post is ` 


with a medium-sized firm of accountants who are 
prepared to pay about £5,200 for competem staff 
with good practical experience. Ref. 1257. 
CROYDON. Taxation Assistant. c. £5,000 plus car. 
The head office of a farge group of companies re- 
quires a taxation assistant which would be suitable 
for a young qualified accountant or finalist wishing to 
broaden experience in the corporare taxation field. 
Although based at Croydon, a certain amount of 
travelling will be necessary. Ref. 12&3. 

LONDON. Personal Tax Manager. c. £8,000. This 
post is with a large firm of accountants who require 
applicant of exceptional personal tax experience. Ref. 
1254, 

LONDON EC4. Taxation Consultant. Negotiable 
salary. An expanding leading firm of taxation consul- 
tants requires an additional member of staff to join 
its existing team of solicitors, barristers and accoun- 
tants dealing with ‘one-off’ taxation problems. The 
work will include a wide range of personal, 
partnership and corporate taxation and applicants 
should have the appropriate practical knowledge to 
enable them to deat with a comprehensive portfolio 
of non-routine taxation cases. The salary is entirely 
negotiable and dependent upon the age, qualifi- 
cations, practical experience and votential of the 
selected candidate. Ref. 1248. 

LONDON SW. Taxation Assistant. To £6,500 per 
annum. This post is with a very large group of com- 
panies and it will enable the successful applicant to 
enhance his or her experience in a busy taxation 
department. There will be the opportunity to give 
advice on a nationai taxation and international basis. 
Preferred age 23-28. Applicants should be qualified 
but those who are unqualified with at least 3 years’ 
good experience wil! be considered efso. Ref. 1234. 


TRUST ACCOUNTS 


We have a number of vacancies to fili in respect of 
trust accounts staff at salaries ranging from £3,000 
to £6,000 per annum according to experience. 
Please make inquiries. Ref. L/G. 


INSOLVENCY 


LONDON. insolvency. We have a number of 
vacancies for insolvency staff and if vou will make in- 
quiries we will be able, we hope, to essist. Ref. 3505. 


PUBLIC PRACTICE 


LONDON, HOLBORN. Senior Audit. PA. to 
Partners. Applications are invited from young 
qualified accountants with about two to three years’ 
post-qualification experience to assist with and 
supervise a wide range of audit and accountancy 
cases as well as trust cases, voluntary liquidations, 
ete. There is a distinct possibility of partnership even- 
tually. Ref. 2266. 

LONDON EC2. Audit Seniors. Chartered accoun- 
tants are required not over 26 years of age. The firm 
is expanding and the work will include auditing, man- 
agement accounting and investigations. Ref. 2265. 
DUNDEE. Senior Audit. c. £4,500. Applications are 
invited from those with experience of systems based 
auditing of limited companies. Ref. 2264. 

LONDON EC1. Senior Audit. c. £6,000 plus. At 
least three years’ post qualification experience is re- 
quired and applications are invited from those aged 
up to 30. Partnership is a distinct possibility after 
satisfactory proving service. Ref. 2263. 


LONDON WC2. Qualified Audit. £4,750 to £5,500. 
A 23-partner firm requires additional staff with up to 
three years’ post-qualification experience. Ref. 2262. 
LONDON. Audit Manager. c. £5,750. These posts 
afe based either in London or Guildford. There is a 
possibility of a car and the preferred age is 35—50. 
Ref. 2260, 

BRIGHTON. Audit Senior. c. £4,500, A medium- 
pee firm of accountants, Finalists considered. Ref. 
2242, 

LONDON. Staff manager. c. £6,000. A substantial 
firm of accountants requires a staff manager to be 
responsible for recruiting and monitoring the 
progress of students and audit staff. The successful 
applicant will also be responsible for the continuing 
development required to meet the changing 
demands of the practice. Ref. 2238. 

LONDON. Audit Seniors/Audit Managers. To 
£7,000. We have a considerable number of va- 
cancies in the London area within this salary bracket 
with varying sized firms of accountants. Ref. 2237. 
DOUGLAS, ISLE OF MAN. Qualified Accountant. 
c. £4,500 plus bonus. Low interest house loan 
available, Low taxation. Post-qualification experience 
is required and some accountancy work will be 
necessary and a knowledge of trust accounts would 
be an advantage. Ref. 2263. 

GUILDFORD. to £4,000. PEI and PEII applicants 
are required by a medium-sized firm of accoun- 
tants. Ref. 2231. 

OXFORD. P.A. to Partner. £6,000, A.C.A. required 
to work independently assisting the partners. Ref. 
2243. 


A TEMPORARY 
= ASSIGNMENTS 


Our temporary service department is in a position to 
supply qualified and unqualified staff for temporary 
assignments of short or jong duration at quick notice. 
Employers and candidates aré invited to make 
contact with us for a speedy service. Ref. LJG. 


COMMERCE 
i AND INDUSTRY 


CENTRAL LONDON. Chief Accountant. Top 
£8,500. The major subsidiary of a multinational cor- 
poration requires a Chartered Accountant with at 
feast three years’ post-qualification experience. The 
successful applicant should be skilled in the use of a 
highly sophisticated computerised management in- 
formation system and experienced in working with or 
auditing data processing systems. There is frequent 
contact with senior management and occasional 
overseas travel is expected. Ref. 364, 

NORTH SURREY. Chief Accountant. c. £7,000. 
Keen energetic person to control finances of small 
expanding advertising/marketing group. This is an 
exciting opportunity for someone offering a wide 
_ breadth of experience. Ref. 375. 

EAST BERKSHIRE. Management Accountant. To 
£7,000. An international electrical engineering 
company needs a qualified Accountant with at least 
two years’ post-qualification experience. Duties will 
include the preparation of detailed management 
reports, development of cash flow systems as well 
as continuing the expansion of new systems. 
Previous experience of a fully-computerised 
accounting system is essential. Ref. 376. 





Financial . - 
` Techniques 
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“Mr.Laurel,Id Like You To Meet Oliver Hardy” 


















Getting to the top often means 
meeting the right people, in the right 
place, atthe right time. But more import- 
ant than that, it means contributing to, 
and sharing in, successful development. 

We'd like to meet recently qualified 
accountants, men or women, who want 
to reach the top—and are prepared to 
work hard to get there. 

As a successful international firm 
we know what you'll be looking for. In 
terms of training, experience, responsi- 
bility, and career progress. When you 
meet us you won't be disappointed. 


Ifyou would like to discuss current 
opportunities in the U.K. or overseas, and 
can demonstrate your contribution to a 


successful relationship, contact 
C.J.T. Nangle: 


TEV 


Turquands Barton Mayhew & Co. 
Lynton House, Tavistock Square, 
London, WCI1H 9LS, 


LONDON + BRISTOL - EDINBURGH - EXETER - GLASGOW - LEICESTER - LUTON - MANCHESTER - NORWICH - SHEFFIELD - GUERNSEY - JERSEY - AND OVERSEAS 
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The first move 
is often the most important. 


And the salary and rewards to match 
your continuing development. 
Afterall, our growth to date reflects 
the contribution made by those 

who have already joined us. 

So if you are planning your next 

“move, write tous in London, or contact 

Trusts. Or Liquidations. You'll the office of your choice, and tell us 

want to participate in advanced about the contribution you can 
training programmes. ý : ‘ N aaa make to our continuing success. 
7 WA. Franklin Tansley Witt&Co., 01-242 1666. 


Wecan offer you all this, and more besides, Early 
responsibility for example. Career progress. P.O. Box71, 28 Ely Place, London, EC1P1JE. 












You've qualified. You have ability and 
some experience. Something to offer — and 
something to gain. 

You're looking for varied experience. 
From small companies to large public 
groups. Computer Auditing. 
Specialist areas. Perhaps Tax. Or 
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CHIEF ACCOUNTANT 

Nassau, Bahamas B$20,000 p.a. Tax Free £11,500 equiv. 
Our clients are a newspaper publishing and printing company with 
85 employees. They seek an accountant, qualified A.C.A. or 
A.C.C.A. and single, to be responsible for all accounting functions 
including preparing accounts, budgets and forecasts and keeping 
management informed on all financial matters. The position is 
offered on a 3-year contract — to commence January ist 1978 
with 3 weeks’ paid local leave each year. The salary should provide 
a good opportunity for capital accumulation and a good standard of 
living. In this position maturity, tact and diplomacy and the ability 
to adapt to a new environment are of crucial importance. Please 
reply to ALAN SNOW, F.C.A. [After Office Hours — 01-953 4564.) 


EUROPEAN INTERNAL AUDIT MANAGER 

The Netherlands (Amsterdam Suburb) To £10,000+Car 
This position is with a U.S. multinational corporation, manufac- 
turers of textile machines. It seeks a qualified Chartered Accoun- 
tant in mid/late 20s with a good knowledge of French or German to 
carry out audits — both financial and operational within Europe 
(including England} and the Far East and Australia (2-3 weeks’ 
annually). All told he could expect to travel 50% of the time. Ex- 
perience with an international firm of Chartered Accountants or a 
sizeable industrial/commercial concern on the continent or in 
London is necessary. This is a new position and responsibility is to 
Corporate Internal Audit Manager in the U.S.A. Prospects are 
excellent. Two-/three-year contract/agreement. Please reply to 
pal J. WILKINSON, DIRECTOR. (After Office Hours 01-638 
9708). 


FINANCIAL ACCOUNTANT 

Bedfordshire c. £5,000 
<... for an international building and civil engineering company. 
He/she will be responsible to the Chief Accountant of this £120 
million turnover company with extensive activities abroad including 
particularly the Middle East. Good opportunity for enthusiastic 
newly qualified A.C.A. (or finalist) with experience of large audits 
and initiative. The work will involve financial accounting, contract 
accounting and the person appointed could in the medium term go 
overseas with the company. Please reply to ALAN SNOW, F.C.A. 
(After Office Hours 01-953 4564.} 


ASSISTANT ACCOUNTANT 

Chessington, Surrey To £5,500 
A good opportunity for a young qualified accountant wishing to 
progress in a medium-sized private company and live and work out 
of London. The financial Director of this company in the Food 
Import, Process and distribution business seeks a person to take 
over all aspects of day-to-day financial and management 
accounting. A computer has recently been installed — some ex- 
perience of E.D.P. systems, gained in commerce or via audits an 
asset. Please reply to ALAN SNOW, F.C.A. (After Office Hours 
01-953 4564.) 


ACCOUNTANT 

London W1 About £6,000 
Our clients are a long-established company with very substantial 
interests in the retail of antiques and fine goods. The company has 
asked us to recruit an accountant, 30-40 years, qualified A.C.A. or 
A.C.C.A. or alternatively well experienced and able to control a 
busy department. Initial responsibilities will be control of sales and 
bought ledger, salaries and wages. The job will develop and some 
experience of minicomputers would be useful. There are plans for 
utilising same. Responsibility will be to the Company Secretary. 
ron reply to DAVID J. WILKINSON. (After Office Hours 01-638 
9708. 







THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 _ 





IRAN 


; Up to £16,000 + free accommodation 
Eighteen-month contract with top professional firm in Iran. Only 
Single Chartered Accountants will be considered. Save £10,000 
over 18-month period. Please reply to Laurence Smith. 
AUSTRALIA 

Newly Qualified A.C.A.s required for Sydney office of International 
firm. To start Nov./Dec. Please reply to Laurence Smith. ` 


To £8,000 


HONG KONG Up to £10,000 
A.C.A. — newly qualified or up to 3 years’ post-qualification ex- 
perience for top professional firm. Please reply to Laurence Smith. 


SOUTH AMERICA Excellent remuneratiori 
Vacancies in Brazil, Venezuela, Argentina and Chile. Language 
tuition provided. First-class experience. Please reply to Laurence 
Smith. 


HOLLAND Up to £10,000 
Newly qualified graduate C.A. required by major firm for their office 
in The Hague. Please reply to Laurence Smith. 

BARBADOS Excellent Salary 
Newly-qualified A.C.A. is required for a two-year contract with an 
International accountancy practice. Beautiful part of the Caribbean. 
Please reply to Laurence Smith. 

ZAMBIA £8,500+free accommodation 
A two-year contract offers good experience, high capital savings 
and a pleasant climate. Information sheet available. Please reply to 
Laurence Smith. 

BERMUDA £9,000 Tax Free 
Two-year contract open to a newly-qualified, single A.C.A., with a 
reasonable exam record. information sheet available. Please reply 
to Laurence Smith. 

NIGERIA To £12,000 
Audit Senior and Manager vacancy in Lagos office. Excellent 
capital savings. Please reply to Laurence Smith. Information sheet 
available. ` 
GULF STATES To £12,000 
Vacancies for Bachelors with major practice in Kuwait, Saudi 
Arabia, Bahrain and Dubai. Please reply to Laurence Smith for full 
details, 

GERMANY To £12,000 
A European partner will be in London to meet newly qualified 
graduate C.A.s interested in a career in Germany. 


FRANCE To £9,000 
Graduate newly qualified A.C.A. is required by International 
practice. Knowledge of French an advantage. Please reply to 
Laurence Smith. 

KENYA c. £6,500 -accommodation 
Qualified Audit Seniors are required by top professional firm for 
Nairobi. Partner in London to give first-hand information. Please 
reply to Laurence Smith. 

GREECE £5,000 to £7,000 
Athens office of professional firm seek Greek-speaking accountant. 
Three months in London office then transfer. Please reply to 
Laurence Smith for details. 


SOUTH AFRICA c. £7,000 . 
Still a good location for a two-year spell. International C.A.s seek 
people for Johannesburg. Please reply to Laurence Smith. Infor- 
mation sheet available. 

GUERNSEY To £6,000 
Newly or Recently qualified A.C.A/A.C.C.A. for large practice in 
Guernsey. Good experience and pleasant life style. Information 
sheet available. Please reply to Laurence Smith. 

SEE PAGE 35 


LONDON AND NATIONWIDE £2,500—£9,000 


Lack of space prevents us from listing the large number of jobs curréntly on our books, both in London and throughout the U.K. Please reply to 
Laurence Smith with brief career details stating the type of position and salary you require. By return of post we'll inform you of any current 
jobs that we feel will interest you. Alternatively come along to our offices in Albemarle Street to discuss current vacancies. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from 
£1-50 per hour to £3-50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 
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29 Thurloe Street 
London SW7 2LQ 


(CONSULTANCY) 01-581 0895 
: ACCOUNTANCY 
-A.C.A. FOR INVESTIGATION WORK. WEST END £Neg. 
Top man needs a newly/recently qualified person as PA. 
JUNIOR MANAGER. CITY To £5,000 


Newly/Recently Qualified A.C.A. offered superlative post-qualification experience. 
A.C.A. INTERNATIONAL C.A.s. CITY AND WEST END To £5,000 
We act for all the leading Internationals, as well as many progressive smaller firms. 

AUDIT. WEST END £6,000; Bonuses 


` . Audit-orientated A.C.A/A.C.C.A. for small progressive firm. ic. 15% bonuses). 


AUDIT MANAGER. CITY £5,500-£6,500+ 
Young ambitious A.C.A. Medium-size firm. West London resident ideal. 
PARTNERSHIP SECRETARY. ALDWYCH-BASED £5,000-£6,000 
Administration and Accounts for C.A.s with branches in Watford and Croydon. 


“> TRUSTS £5,000-£6,500 


Openings to Assistant Manager level in the City and West End. 

TRANSFER OF ARTICLES. WEST END te £4,000 
Career-conscious person with valid reasons for transferring. Passed P.E.I. ideal. 
SENIORS. ALL AREAS £3,750-£6,000 
P.E.2 Finalists, to alder experienced unqualified persons. 

SEMI-SENIORS. ALL AREAS £2,750-£3,750 
A.C.A/A.C.C.A. Students ~ seeking experience, salary, or job satisfaction. 
GUILDFORD AND EIRE 
C, £6,000. Possibility of Car. Three months each year in Southern Ireland. 
MANAGER SUNDERLAND 
C: £6,000. Staff control and audit review on large companies. A.C.A., age 27-35. 


SUPERVISORY SENIOR SOUTHEND 
C. £6,000. To manage portfolio of Partner shortly due to retire. 
” AUDIT GUILDFORD 


£2,500-£6,000. Semi, Senior and Manager grades for local office of London firm. 
ACCOUNTANT/ADMINISTRATOR CROYDON 
£4,500-£5,000. First jab in Commerce for young A.C.A. (PE2 considered). 

TWO MANAGERS HORLEY & BRIGHTON 
£5,000-£6,000. General Practice and Tax. Ideally young qualified persons. 

AUDIT & ACCOUNTANCY READING & SLOUGH 
£3,000-£5,000. Openings at all levels with progressive multi-branch firm. 


P.A.TO PARTNER NORWICH 
£5,000 upwards. A.C.A., age 27+. Partnership prospects as G.P. 

TRUST MANAGERS REDHILL & BRADFORD 
£4,500-£6,000. A.A.E. — Qualified Accountant preferred for Bradford. 

P.A.TO PARTNERS OXFORD 


£5,000-£6,000. A.C.A., aged about 25, with broad experience and tax bias. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

SEVENOAKS, IPSWICH, CROYDON, STAINES, LEEDS, MANCHESTER, RUGBY. 
REDHILL, BRIGHTON, LIVERPOOL, CARDIFF, BIRMINGHAM, BEDFORD, 
BRADFORD, LEICESTER, BRISTOL, EXETER, SOUTHAMPTON, WATERFORD, 
JERSEY, BOURNEMOUTH, GLASGOW, BECKENHAM, WARE, TAUNTON, 
SPALDING, LYMINGTON. Telephone or write for full details. 


HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 


TAX TRAINING 
MANAGER 


£8,000 





Our client, a leading international practice, seek an A.C.A. to join their 
existing training department. 


Previous experience of lecturing to both staff and partners would be an 
advantage, but international firm tax experience is essential. 


Ideal opportunity to further a career in training. 
In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 
(Taxation Appointments) 


1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 


Tel. 01-248 0441 





TAX CONSULTANCY 
OIL/P.R. TAX 


to £9,000 


Our client, a major international city practice, wishes to strengthen their tax consultancy 
function by the introduction of an Oil/P.R.T. specialist. 

Candidates should be A.C.A. with two or more years’ experience of corporate taxation 
either in the profession or industry and have experience of dealing with P.R.T. 


In the first instance telephone or write to JOHN WALKER, F.C.A, 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 
Tel. 01-248 0441 
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SSS AALS QED TET on vos, euro, ie 
r F imilar openings: fo. 
PARTNER'S ASSISTANT | ; ; P.E. I cantare A.C.A. FOR TAX, CITY -o £Neg - 
A young Accountant is required to take immediate charge of.a Top International firm. Personal Tex Finencial Planning/some Trusts. ' Phi 
section working for one of the partners. Experience in incomplete PERSONAL TAX (INSURANCE COMPANY), VICTORIA - ©. £3,750" 
d k. th dits of private limited n d d Plus generous fringe benefits and allowances, including 4 per cent Mortgage. *. 
records work, the audits of private limited companies and a goo TAX, WESTMINSTER. (COMMERCE). £4,000-£6,000 _ 
knowledge of taxation are required. Candidates must be capable of ideally A.C.A. or A.T.1. with some e tax experience, PEHI Finalist considered., ` 
delegating and supervising work to ensure that it is of the correct ASSISTANT TAX MANAGEN BAKER STREET. E ,500-£7,000 ~ 
na $ Nv 
standard for presentation to the partner. TAX MANAGER, HOLBORN AREA é 8,006 
2 All types of Company Tax. Some personal Tax. (Firm of C.A.s} M. 
TRAINING OFFICER TAX MANAGER, HOLBOR £6,000-£6,500 ” 
.We are seeking a person to take charge of the firm's training ie manogi manage tan afar of small fimm: Mainly Peconal some Company; some TPE pag 0 
activities in each of our 5 offices. Applicants should have the With minimum of 2-3 years’ experience in the Profession. 3 as | 
technical expertise to cover training of staff at all levels in accoun- | A. COMPANY TAX, CITY 7 £6,000° 
tancy including preparation of accounts from incomplete records, Tarer opening r AT A: with 12 years’ {minimum} PQE of corporat a 500-5, oe 
taxation and auditing. He will be required to prepare internal Personal Tax Company. Both U.K. or Foreign. All types and sizes of firm. 
training courses for groups of staff; to review the work of individual TAX TRAINEES/SEMI-SENIORS. ALL AREAS ~£3,500-£4, ‘600° 
members of the firm and to ensure that senior staff and partners cee dormanid for competentistaff eee immaterial a: . 
are kept abreast of new legislation. £7,000-£8,000.ACA/AC.CA/AT.L Age 26+. Complex Group Tax. sricaros 
TAX MANAGER 
Good general experience. To assume control of expanding Department. 
INSOLVENCY DEPARTMENT TAX NAGER PORTSMOUTH 





| Fleming & Co, 50 The Terrace, Torquay, Devon. 












































~GABRII EL D ju EY A 
(CONSULTANCY) © - 01-531 028s. : 


y ; 
TAXATION i eae n 
TAX CONSULTANT. WEST END "c. £10, 000- 
A.C.A. Age 25-33. With good post-qualification experience and- creative. outlook: - 
Company Tax bias. ` 


_ SOUTH WEST ENGLAND | 


Chariered Acsuniants based ‘in South Devon with a staff of over 
130 in 5 offices require the following staff. These vacancies have ~- 
arisen because of the firm’s continued expansion and offer good 
future prospects. 





A young qualified Accountant is required for a department based in 
our Torquay office specialising in Liquidation and Receivership 
work. Previous experience of this type of work is desirable but not 
essential. An Interest and aptitude in Insolvency work is more im- 


£5 50076.0009; A.C.A/A7.LI. Company Tax bias. Career post. 


CHELMSFORD - 
Ercotent prospects for young A.C.A. Tax Specialist. 
PERSONAL TAX CAMBRIDGE. 
ENRE, Decentralised Tax Department of leading London firm. 


portant. The successful applicant will be required to understudy the A ` BIRMINGHAM; 
resent man f d i i i i £3, 300-£4, 500. Openings in both Personal and Company Tax for Seniors. o 
pi raer mar ager of the department with a view to succeeding him PERSONAL TAME H eA JERSEY. : 
g To £4,000, Openings with top-ranking firms of C.A.s. HOt e 


OTHER IMMEDIATE OPENINGS INCLUDE: T 
LIVERPOOL, REDHILL, BRADFORD, KETTERING, RUGBY, OXFORD, BRIGHTON, ° 
BRISTOL, GUILDFORD, HARROW, SOUTHAMPTON, STAINES, NORWICH! . 
CROYDON, SOUTHEND., MILTON KEYNES, WEMBLEY, HAYWARD'S. HEATH- + 
THORNTON HEATH, WITNEY, HORSHAM, WOKING, IPSWICH, BURY ST. ~- 
EDMUNDS. Telephone or write for full details. aie NS j 


Salaries according to ability. Excellent working conditions in an 
area where the quality of life is so much better than in the cities. 


GDC - KENSINGTON -01-581:0895 


S . è PE 


TAXATION 


The Danger of 
Over- Specialisation 


If you over-specialise in tax too early, you can seriously limit the future options open to you. : 
A career in tax should start from a broad base of experience. ‘ 
One International Practice offers you, in London, Scotland or the Provinces, the opportunity to combine 
experience of corporate and personai tax together with International tax and.tax planning. 
They have developed a first class training programme which is geared to help you develop as a composite tax 
expert. 
For detailed information, contact Trevor Atkinson, A.C.A, or Bruce Page, C.A. quoting reference 
1889/D.0.S., or complete the coupon. 
N.B. If you are already earning in excess of £7,000 in tax our client would stili like to meet you. 
Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 
121 St. Vincent Street, Glasgow G2 5HW. 


Telephone: 041-226 3101. 
and in Edinburgh. 


Please apply in writing in the first instance to: P. A. Frost, Bishop 























Tax Seniors £5,000-£7.000 - 
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DAN ee NO ; ` z 
STAGE OF QUALIFICATION - ; f 
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TAXATION 


Salaries range between: firms from £4,500 


~ to £5,500 for those wishing to specialise in 


tax. For those with tax experience, salaries 
up to £6,500 are possible. 


Training and exposure to progressively 
harder work are the factors that will effect 
earnings potential. 


Prospects for promotion vary between 
firms. 


For career advice, telephone or write to 
JOHN WALKER, B.A. F.C.A. 


NEWLY ( 
Al 


Salaries vary fro 
generally fall betwe 
newly qualified aud 


Commitment to t 


- firms much more | 


Where one firm 
another is happy \ 
dispense even with 


Prospects for pro 
quite unlikely pric 
and effort at some i 


For career. advice. 
JOHN WALKER, 


HEWITSON-WALKER LIMITED, 1 SNOW HILL CO 









firm to firm but 
4,400 to £6,500 for 
miors. 


ing varies between 
salary differences. 
a 6-week course, 
1 week and others 


ion can depend on 
es including ability 
s! 


ephone or write to 
A. F.C.A. 
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-WALKER 


™~ 


OVERSEAS 


There are three main reasons for a tour 
overseas; to travel, to consolidate 
professional experience and to save 
money. In addition, you may want to learn 
a language. 


By acting for every firm recruiting in 
England for locations throughout the 
world, we are able to offer advice when it 
is most needed — while you are still in 
England! 


For career advice, telephone or write to 
JOHN WALKER, B.A., F.C.A. 


n SNOW HILL, LONDON ECIA 2EJ Tel: 01-248 0441 
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HEWITSON-WALKER. (TAXATION APPOINTMENTS). 


PROSPECTIVE TAX 
~ PARTNER 


£12,000 to £18,000 p.a. 
LONDON 


Our client, a major international firm, requires a Senior Tax 


Manager/Prospective Tax Partner to join their expanding tax 
practice. 

Experience of large U.K. public company taxation over at least five 
years is essential and knowledge of international taxation would be 
an advantage. Our client envisages that a partnership will be offered 
within a period of 18 months. Preferred age 28 to 35. 


In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 
Tel. 01-248 0441 









oo 


PROBABLY THE MOST INTERESTING 
AND CHALLENGING OPPORTUNITY 
IN THE PROVINCES IN 1977 


A.C.A. 3 YEARS POST QUALIFICATION EXPERIENCE + 
AUDIT/SPECIALWORK EAST MIDLANDS 


A major U.K. professional practice wishes to appoint a Manager to supervise an audit 
group which also offers a considerable range of special and financial services to clients. 


The successful candidate, male or female, probably aged 27-35, will have direct 
responsibility for a varied portfolio of clients who make a significant contribution to the 
success of the practice. Applicants should have broadly based and sound practical 
experience gained with a medium or large professional practice employing the highest 
standards and techniques. 


The successful candidate will enjoy the full support, in training, standards and technical 
development, that a major firm is able to offer. There are also good prospects of career 
development and advancement within the practice. 


For further information please contact Trevor Atkinson A.C.A. 
quoting reference 1943. 






















c £7,000 





Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephcne: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 SHW. 
Telephcne: 041-226 3101. 

and in Edinburgh. 










- , THE ACCOUNTANT, September. 22nd: TAXATION, September 24th, 1977 
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We are growing. And we want to recruit first class qualified staff, male 
and female, with soundly based experience and proven ability - to share 
@ in that growth. ' 


We are medium sized, with a planned structure to ensure continued 
technical developmentand progress. 


We currenti Working within an audit group you will find a flexible structure. You will 
g 

require in our work with different partners and different clients. This variety ensures 

London and that you enjoy first hand involvement with clients’ affairs covering a broad 


I ich offi : range of activities. 
POMICIOMCOS: We promote from within. But because we are expanding we are 


offering the opportunity for those with good career records to join us 
— and share in our success. 


: We provide the technical information necessary fora successful career. 
Qualified Our annual residential training conference is evidence of our philosophy. 


Accountants An intensive.course for all qualified staff and partners - where views, 
ideas, and experience are exchanged in an atmosphere of mutual respect. 


Newly and 2/3 years’ 


We emphasise job content rather than job title. If you share our view 
thatit is your contribution that counts - please contact me with regard to 
the specific vacancies indicated, or career opportunities generally. 


J. Worton, 

Baker Sutton & Co., 
Eldon Street House, 
Eldon Street, 
London, EC2P 2AY. 
01-377 9377 





THIS ACCOUNTANCY FIRM IS NOT TOO SMALL... 
NOR IS IT TOO BIG... 


to provide the right job opportunities for recently qualified Accountants 


Not so big you'd get lost in the crowd. 
Or so small you’d always be tripping over the Partners’ feet. 
Big enough to offer opportunities to add to your experience in both supervisory and senior roles. 
But not so big you might find yourself moved on to the post before you grasped the pillar... or so small you 
were simply left at the same old post. 
Designated a medium-size accountancy firm it appears about thirtieth in the latest listings. 
There are 12 Partners in the London office, about 100 staff; it has other offices throughout the 
U.K. and is growing. 
Clients range from the small to medium to large, private and public companies, in London and the Home 
Counties. They offer the interest of variety. 
The firm is big enough to run its own training programmes at all levels, and to provide the opportunities to _ 
transfer to specialist departments. It is small enough to retain the personal touch. 
So...this Firm’s London office is probably the ideal size for the recently qualified Accountant and for those 
who have taken P.E.II but have not yet qualified. 
At salaries of not less than £4,750 p.a. for qualified Accountants and not less than £4,000 p.a. for those yet 
to qualify, it must be one of the Firms to talk to. 
Telephone Graham Tarrant to fix the time and the day; write for more information if you prefer. 





Armitage & Norton 
Hazlitt House, 28 Southampton Buildings, Chancery Lane 
London WC2A 1AR. 01-831 6851 
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TAX CONSULTANCY 


Our client, a major international practice, wishes to recruit a tax specialist with a proven record of 
success. j 
l Candidates, preferably qualified accountants, should: be aged under 40, with several years’ experience in 
taxation. Knowledge of international tax is desirable though a broad technical knowledge, an outgoing 
personality and the ability to communicate well (in writing and verbally) are essentials 


. This position offers excellent prospects and high financial rewards. 


For full information on this appointment and interviewing arrangements with a visiting partner, 
please contact Richard Norman, F.C.A. or Barbara Lord,M.Sc. quoting reference 1965. 





Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 

and in Edinburgh. 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


PARTNERSHIP TAX 
£8,000-£10,000 


Our client, a medium-sized West End Firm, seeks to recruit an experienced tax specialist to deal 
with complex partnership tax problems. 


Whilst age and formal qualifications are not important, sound experience in this field is 
essential, including the ability to give investment and financial planning advice to clients. 


In the first instance telephone or write to JOHN WALKER, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON EC1A 2EJ 


TEL. 01-248 0441 











ED 


c £8,000 + Free Accommodation 


Come and meet a Partner from an international practice who will shortly be visiting London to 
discuss, on an informal basis, the career prospects in Zambia and: — 

* The net effect on salary levels of the cost of living, taxation, etc. 

* The range of experience available and the effect on your long term career development. 


* Opportunities for working wives. , 
* The social amenities and working environment. 


We have prepared a comprehensive dossier on Zambia 
For a copy and for details on how and when you can meet this Partner contact Trevor Atkinson, A.C.A. or 
Bruce Page, C.A. or complete this coupon. 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 SHW. 
Telephone: 041-226 3101. 

and in Edinburgh. 
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Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2) INF 
TEL: 01-242 4943 


SPECIALISTS IN TAXATION 
APPOINTMENTS 


SENIOR TAX MANAGER —-WC1 £8,000+ 
Our client, a medium-sized firm, wishes to recruit a qualified accoun- 
tant aged 28—40 years who has had a minimum of 4 years’ professional 
tax experience. Consideration will be given to applicants who are not 
professionally qualified but who consider themselves qualified by ex- 
perience. (Ref, 117). 


TAXATION SENIORS -— WC2 c. £7,500 
A major professional firm wishes to recruit qualified chartered accountants with 
two years’ post-qualifying experience who now wish to specialise in taxation. 
(Ref. 001.) 


PERSONAL TAX SENOR — LONDON £7,000+ 
A major firm wishes to appoint a personal tax senior wha does not necessarily 
have to be professionally qualified. Some knowledge of U.S. personal taxation 
would be an advantage. Applicants for this appointment should preferably be 
aged less than 35. 


TAXATION ASSISTANT — LUTON c. £4,750 
Our client, a medium-sized firm, has a vacancy for an assistant, aged 25—40 who 
is able to take complete responsibility for a group of clients. (Ref. 122.) 


We are constantly receiving inquiries from clients for specialist taxation staff and 
accordingly we invite individuals who are seeking alternative employment to 
register either by writing to us or by telephoning 01—242 4943. 


ACCOUNTANTS 


QUALIFIED, PART-QUALIFIED or EXPERIENCED 


We specialise exclusively in Accountancy Staff 
Recruitment and have vacancies for well paid 
appointments 


GROUP ACCOUNTANT 
£6,500 Neg. 


Large subsidiary of an international paper company in EC1 seeks a qualified accoun- 
tant to take over all accountancy responsibilities. 

Reporting directly to the Financial Director, the successful applicant will be young. 
| dynamic and determined to succeed. 


ASSISTANT ACCOUNTANT 
£5,500 Neg. 


Fast moving and expanding import company in EC1 are urgently seeking a finalist 
A.C.A.. A.C.C.A. or A.C.M.A. to prepare monthly and final accounts, devise new 
systems for a shortly to be installed computer, and supervise a small accounts depart- 
ment. 























FINANCIAL ASSISTANT 


This is a smali computer company in SW1 who, due to expansion. have created this 
new position. The successful applicant will be in their early twenties, have just started 
studying for a professional qualification and be eager to pursue an accountancy career. 
FINANCIAL ACCOUNTANT 
To £6,500 


Petroleum exploration company near Marble Arch wishes to recruit a newly qualified 
A.C.A. or A.C.C.A, Responsibilities will include working closely with the Chief Accoun- 
tant in the preparation of financial and management information and also supervising 
the day-to-day running of the accounts department. 

For details of these and many other urgent appointments 


please telephone Richard Green on 01-248 1082 immediately 


CROMWELL PLACEMENTS LTD 


6/7 Queen Street London EC4N 1SP 


Branches at . 
Croydon Birmingham Ruislip Ilford 


HB 01-6803577 021-233 2601 (71) 76231 01-478 2666 











HEWITSON-WALKER 
(PUBLIC PRACTICE 
APPOINTMENTS) 


TRAINING MANAGER 
£8,000 to £10,000 


Our clients wish to recruit an A.C.A. who, in addition to having 
substantial audit experience, should also have experience of staff 
management. Prior training experience is not mandatory. 


a Apart from supervising student training, the successful candidate will 


also have responsibility for developing audit procedures, 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Public Practice Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 


Tel: 01-248 0441 





We have currently been retained to advise on the 
following appointments: 


PERSONAL TAX MANAGER 


LEICESTER Circa £6,560 
Aged 26-29 years. The successful candidate initially will concentrate on Personal 
Taxation matters within the expanding and sophisticated Tax Department of an 
international firm of chartered accountants. Ref. Ki 


NEWLY QUALIFIED C.A.s 


‘ NOTTINGHAM TO £4,500 
The local office of a substantial international practice requires two newly qualified 
C.A.s for a wide range of diverse clients using modern auditing pete 

Rof. K0901 


TAXATION ADMINISTRATION 


NOTTINGHAM £5,000-£5,500 
Aged about 45 years and reporting to the Tax Partner, the successful candidate 
will run a small team which deals with smaller commercial business clients and 
less complicated tax return work in the local office of an International! firm of 
CAs. Ref. R0704 


TAX OFFICER 


NOTTINGHAM £2,800-£3,000 
This position will suit someone from the Inland Revenue who wishes to join a 


sophisticated tax department in a local practice and concentrate on a variety of 
Personal taxation matters. Ref. R0703 


TAX PARTNER DESIGNATE 


EAST MIDLANDS 


The tax department in the provincial office of an International Practice requires a 
Chartered Accountant, aged over 26 years, with previous taxation experience. The 
successful candidate could be groomed for a partnership in a progressive 
practice. Raf. R0604 


Male or female candidates should write or telephone for an application 
form, quoting the appropriate reference number, to either: 

Consort House, 97 Princess Road East, Leicester. 

Telephone Leicester 530255; or 

Careers House, 6 Oxford Street, Nottingham 

Telephone Nottingham 44337/45368/411577 





Kitchin Thompson Associates Ltd. 


(Management and Recruitment Consultants) 


Nottingham Derby. Leicester 
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North West Chartered 


Accountants 


Require senior assistants — definite partnership 
prospects for qualified persons. Unqualified 
applicants considered. Private Companies, taxa- 
tion, incomplete records. 


Salaries to £5,000 
Box NW 27472 








AUDIT STAFF 


We are a progressive and rapidly expanding firm of 
Chartered Accountants. 












We require two bright recently qualified Accountants for our 
Audit Department. These persons should ideally have had 
previous experience in organising medium-sized jobs and 
controlling the work of Junior Assistants. 


We are offering excellent working conditions, a first-class 
salary and an opportunity for wider experience for suitable 
applicants. 





Please write or telephone: 





Malcolm J. Gee 

Levy Gee — Chartered Accountants 
100 Chalk Farm Road 

London NW1 8EH 


GENEVA / 
VIENNA 


WHINNEY MURRAY ERNST & ERNST have a 
vacancy in the Geneva office for a qualified 
chartered accountant who is a graduate and has 
up to two years’ post-qualified experierice. 


Having passed your ‘test’ now is the time to get on the right route to 
success. At Whinney Murray & Co. we can offer you the 
opportunities for career development which will help you reach 
your full potential. 








You will find a challenging environment where you will have the 
chance to work on big audits, investigations, taxation, computer 
auditing and receiverships and generally increase your knowledge 
and experience. 





Not only will you gain on-the-job experience but we also have 
progressive post-qualification training courses for each member of 
staff. 






For every new entrant there is the opportunity to specialise and 
gain the necessary experience to become first a manager, then a 
partner. For we believe in promotion from within. 






if you want to get on the right road to success, telephone the Staff 
Partner at any of our offices, or write to : Arthur Hammond, 
57 Chiswell Street, London EC1Y 4SY. 





Good mix of work mainly U.K. and U.S.A. clients. 
Knowledge of French desirable and because of 
work permit requirements preference given to a 











London and Overseas 01-6286088 Hull 0482 25531 
bachelor. Aberdeen 0224571631 Inverness 0463 37581 
Birmingham 021-2369151 Leeds 0532 42631 
Salary equivalent to over £10,000 per annum ak ne re E ee 
s . . . ardi ancnester = 
with a daily lunch allowance. Holiday entitlement Edinburgh 031-226 4621 Newcastle upon Tyne 063224333 
four weeks. Glasgow 041-221 6242 Southampton 0703 24532 
Huddersfield 0484 23788 






Opportunities also available in the office of our 
associated firm in Vienna. 






Applications in the first place to A. A. Hammond, 
57 Chiswell Street, London EC1Y 4SyY. 
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TAXATION 


if you have a minimum of six 
months in taxation afd want 
to increase your salary and 
experience, please contact us 
immediately for a preliminary 
discussion. The demand for good 
tax staff has never been greater. 


Salaries £3,000-£8,000 


Tax Personnel 


1 NEW BURLINGTON ST, LONDON W1 


01-734 5156 


Audit Senior 


We wish to appoint an audit senior 
to a position in our audit department 
dealing with clients’ accounts in the 
office. We will be interested in 
applicants from either qualified 
accountants or non-qualified audit 
seniors. who have reasonable profes- 
sional experience. We are a medium- 
sized city firm. The work involves 
close liaison with clients and responsi- 
bility for their affairs. Holidays are 3 
wks. One year's season ticket loan. 


Please write Box No. AS 27340. 








Audit Manager 


City firm with total strength of 
100+ require an audit manager who 
is interested in close involvement 
and responsibility for a client 
portfolio consisting of large private 
and medium-sized public companies. 
We are a rapidly expanding firm — 
but with a rational approach. There 
are four weeks’ hols. Salary offered 
would be substantial. 


Please write Box No. AM 27339. 


Newly Qualified 


We are looking for newly 
qualified accountants who would 
like to work in a medium-sized 
City firm and gain experience with 
large private and medium sized 
public clients. We offer competi- 
tive salaries with travel loan 
facilities. 

Please write: 

Staff Partner, Buzzacott & Co, 
99 St Paul’s Churchyard, London 
EC4M 8AH. 





Career Advice and 
Information for 


Newly Qualified ACAs 


We are able to offer the widest range of information, 
the best career service and the largest selection of 
opportunities for Newly Qualified Accountants. Whether 
you are uncertain as to which direction you wish to move, 
or know that you want a position in the Profession or 
Commerce/Industry in the UK or Overseas, complete 
the form below or Contact John Ellis, ACA, on 


01-405 3499. 


Address 








Last exam passed 
Date of exam 
Phone No: 








Your main interest (please tick) 
Professional-Audit[{_] -Tax 
Commerce/Industry C] Uncommitted [] 








Location Preferred 


Lloyd Management 


125 High Holborn. London WCIV 6QA ; 











West End 
Chartered Accountants 


JUST QUALIFIED? 


We are a small firm with 
progressive ideas who require a 
recently qualified person to lead 
audit groups and handle all aspects 
of taxation. 
Please ring: 


Mr Gerroll 
01-935 2964 





WEST SUSSEX 


EARLY PARTNERSHIP 
PROSPECTS 


for energetic, well-qualified, 
Chartered Accountant, 
aged 25-35, in consider- 
able and varied practice. 
Modern Offices and con- 
genial surroundings. Details 
to Box WS 27473 please. 








IN A RUT?? 


EXCELLENT 
OPPORTUNITIES 


** Tax 

* Audit 
Finance 
Management 


N.B. 
HE WHO HESITATES 
IS LOST 


















CONTACT—NOW! 
J.O'DONNELL A.C.A. 
01-930 4567 
J.P. ASSOCIATES 


RECRUITMENT CONSULTANTS 
313/314 GRAND BUILDINGS 





TRAFALGAR SQUARE 
+ LONDON W.C.2. 








Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 





A ASSOCIATES 















Just call in. To make sure you get the list you 
want please quote the appropriate reference 


number when you contact us, 
COMMERCE & INDUSTRY 


Ref. MA100 One hundred vacancies from 
£3,500—£8,000+ in the U.K. and overseas. 
Ref. QA50 Over fifty jobs for part-qualified 
accountants and book-keepers.to £4,500. 


THE PROFESSION 


Ref. PA100 One hundred posts of all grades in 


Britain and abroad offering salaries to 


£8,000+. 


Just some of the current vacancies registered 


with us are given below and if you are 


interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual Salary 

Internal Audit Manager 

K4982 Amsterdam Qual to £14,000 

Controller 

K4946 Madrid Qual c. £12,500 

Financial Accountant 

K4981] Amsterdam Qual £11,500 

Financial Controller 

H4954 Beds e. £8,000 

Financial Management 

H4966 Midlands Qual/Grad to £8,000 

Acent./Fin. Controller i 

K4932 Abadan Qual to £7,000+ 

Financial Controller 

C4940 SE27 ACA/ACCA to £6,500 

Financial Accountant 

C4982 SWI ACA/ACCA to £6,250 ` 

Chief Accountant 

H4994 SES Qual c. £6,000+ 

Chief Accountant 

D4958 Northants Qual £6,000 

Financial Accountant 

D4974 NI Qual/Fuist to £6,000 

Audit Manager 

K5007 Berks ACA to £6,000 

Operational Auditor 

D5021 Birham Qual to £6,000 

General Audit 

D5023 Lanes Qual to £6,000 

Geni. Credit Controller 

D4953 SEI Qual/Unqual to £5,500 

Internal Auditor 

C5013 EC3 Qual/Fnist to £5,250 

Accountant 

C4898 ECI Pt Qual to £5,250 

Accountant 

H4930 Cheshire Pt Qual/Exp e. £5,000+ 

Snr. Acent. ~ Costing 

L4929 Middx Qual £5,000 

Asst. Acent/Secy. 

D4871 Swi Qual/Pt Qual c. £5,000 

Tax Seniors 

K5005 Berks Exp c. £5,000 

Audit Senior 

K5009 Berks ACA c. £5,000 

Audit Seniors 

K5006 Berks Qual/Unqual to £5,000 

Accountant 

C4923 EC2 Exp to £5,000 

Co. Accountant 

D4938 Middx Exp £4,500+ 

Accountancy Senior 

K5008 Berks Exp c, £4,500 

Asst. Accountant 

H5000 W1 Pt Qual/Exp to £4,500+ 

Audit Manager 

K5015 Herts Unqual/Exp to £4,500 
Richard 

O e A ssociates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 
Licensed in accordance with the 


Employment Agencies Act 1973 no. SE(A)949 
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BuT '™M NOT Reapy! 
THE BOOKS AREN'T 
ARIEN UR... P 
ING NEXT MO 
YOu Sey? > k 


BUT WAIT A MINUTE 


TEMPORARY 

ACCOUNTING 
PROBLEMS RING 

01-353 5624 


ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 





















CROYDON 
AND 
LONDON 





We are looking for qualified or un- 
qualified Staff to take full 
responsibility for a wide variety of 
large and small assignments and 
taxation work. Initial salaries for 
successful applicants will be up to 
£6,000. 
BERKE, COHEN, FINE 
& PARTNERS 

14 John Princes Street, London W 1 
3 Katharine Street, Croydon 


SURREY, HANTS 


AUDIT 
MANAGER. GUILDFORD £5,500+Car 
Minimum 3 years general practice 
experience. 
P.A. TO PARTNER. CROYDON £4,800 
Could suit failed P.E.II finalist. 


ASST TO PARTNER. REDHIL cC. £4,750 


Finalist wishing to specialise. 

AUDIT SENIOR. CHATHAM £4,000 

Small general practice, but varied work. 

SEMI SENIOR. WEYBRIDGE £3,500 

P.E.I finalist seeking the unusual. 

SEMI SENIOR. TONBRIDGEc. £3,400 

To work closely with manager. 

50 per cent travelling. 

AUDIT CLERKS. SOUTHAMPTON/ 
BASINGSTOKE £2,800-£3,000 

6 current openings for above average 


students. 


PUBLIC 








BOX 
NUMBERS 


Replies to advertisements 


using Box Numbers should be 
addressed to: 


Box........... TOPA 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R IJJ 


SUSSEX, KENT 


TAX 
MANAGER. KINGSTON £5,800 
Large-work load of personal-Company 
Tax + trust. 


MANAGER. HANTS £5,500 
Autonomous position, large portfolio. 


PERSONAL. WOKING £5,000+ 
Chiefly personal. 200+cases. 


TRUST ACCOUNTANT. CROYDON 

c. £4,500 
Experience more important than 
qualifications. 


For these and many other vacancies 
in Public Practice contact: Elizabeth 
Meade at 2 Tunsgate, Guildford, 
Surrey. Tel: (0483) 65566. 


Management 


Personnel 


Recruitment & Selection Consultants 





PRACTICE 





Rates and Information. See page 
41. : 


ABLE SENIOR ASSISTANT required by 
Westminster chartered accountants with in- 
teresting and progressive practice. Although 
not necessarily qualified, good experience, 
background and approach to client 
relationship is essential. Ample scope to 
demonstrate capabilities and shoulder 
responsibility on own initiative. — Kindly 
send full details including age and present 
salary to Box AS 3624. 

ABLE SENIOR, not necessarily qualified, 
required by medium-sized firm of accoun- 
tants in expanding and varied practice. 
Must be experienced with company 
accounts and incomplete records. Capable 
of working on own initiative and able to deal 
with all matters pertaining to general 
practice with minimum of supervision. 
Successful applicant will receive a salary 
commensurate with age and experience, 
etc., details of which please submit with 
reply to — Hamilton & Wilton, 28 Wilton 
Road, Bexhill-on-Sea, East Sussex TN40 
1EZ. 

A RAPIDLY EXPANDING FIRM of 
West End chartered accountants (small- to 
medium-sized) require an experienced senior 
audit clerk to deal with a range of audits 
and later assume responsibility and control. 
The practice needs audit weighting and the 
vacancy would suit either a mature fully 
competent senior with knowledge of com- 
puterisation or alternatively a person with 
3-5 years’ post-qualification experience 
aspiring to partnership status. - Box AR 
3689. 





AUDIT SENIOR required by small firm of 
accountants in City area. Qualification not 
necessary but at least 4 years’ public 
practice experience essential. Top salary 
paid. — Tel. H. Lipman 01-247 1043 or 
reply Box AS 3615. 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 


NEWLY QUALIFIED 


12 Partner firm in EC4 
require newly qualified 
Seniors to work in this 
medium sized city firm for 
large private and medium 
sized public clients. 

Good salary and conditions. 


Please write giving full 
particulars to: 


Box NQ 27474 


ACCOUNTANTS (EAST LONDON) 
require semi-senior and senior staff. Salary 
negotiable. — Box AE 3682. 





ACCOUNTANTS Central London 
require Junior Audit Clerks (school 
leavers or a few months’ experience) and 
Semi-Senior Audit Clerks (minimum of 
I year’s professional experience) 
salaries negotiable according to ex- 
perience plus luncheon vouchers etc. — 
Write with details to Box AC 8555. 


AVON CHARTERED ACCOUNTANTS 
currently seeking young seniors in rapidly 
developing practice, ambitious persons will 
have opportunity to develop careers in 
general practice auditing or taxation fields. 
— Contact Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 
25183. 

BRIGHTON ACCOUNTANTS require 
tax assistant for newly developing tax 
department. Sound experience of personal 
taxation is important. Applicants must be 
willing to deal personally with clients and 
work with minimum of supervision. 
Attractive salary. Flexible hours would be 
considered. — Box BA 3724. 

BRIGHTON chartered accountants with 
well established office require young p.a. to 
partner and offer variety of audit and 
accountancy work with progressive 


„responsibility within expanding practice. 
“Attractive salary available. — 


Contact 
Wessex Consultants, Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
BRISTOL CHARTERED ACCOUN- 
TANTS. — Expanding practice requires 
ambitious newly qualified accountants as 
senior assistants. — Please write with career 
details to Staff Partner, Henry Malpas and 
Son, 11/13 Great George Street, Bristol 
BS1 5QY. 

CERTIFIED ACCOUNTANTS require 
junior/semi-senior audit staff. Salaries up to 
£2,500 and paid study leave. Previous ex- 
perience in public practice is essential. — 
Apply in writing to K. M. Martin & Co, 2 
Widmore Road, Bromley BRI IRY. 
CERTIFIED ACCOUNTANT in central 
Croydon require seniors and semi-seniors in 
an interesting and varied practice. — Please 
write giving details of experience to Box CA 


CERTIFIED ACCOUNTANTS 
London W1 require first-class qualified 
audit senior with a view to subsequent 
partnership, minimum commencing 
salary £6,000 per annum plus car 
allowance, luncheon vouchers etc. — 
Write fully Box CA 8554. 


QUALIFIED 
AUDIT SENIORS 


Salary 
£4,000-£5,500 per annum 


We require Qualified Audit Seniors 
who are seeking interesting and 
responsible work with a progressive 
and modern firm. 


The successful candidates will work 
closely with Managers and Partners 
and will hold a very responsible and 
demanding position with excellent 
prospects. 


If you are interested in joining a 
friendly, busy and expanding practice 
please telephone G. C. Smith, F.c.a..on 
01-637 2841 or write to: 


Citroen, Walls & Co 
1 Devonshire Street 
London W1N 2DR 














CHARTERED ACCOUNTANTS 
South Herts, medium sized with modern 
and progressive outlook and congenial 
working conditions require a Personal 
Assistant to the Senior Partner. The 
successful applicant will have been 
qualified for some two years and will be 
experienced in incomplete records work, 
auditing, investigations, and financial 
and tax planning, and personal and 
Corporation Tax. Generous salary. 

Partnership prospects will depend on 
the applicant’s ability to accept con- 
siderable responsibility and work 
closely with the Senior Partner. 

Write initially to Box CA 8559, 


CHARTERED ACCOUNTANTS, WEST 
END, three partners, require recently 
qualified assistant seeking good all-round 
post-qualification experience. Good salary 
and prospects. — Telephone Mr Chilton 
01-637 2601. 


CHARTERED ACCOUNTANT of 
partnership quality required by City of 
London practice for audit and varied work 
to assist partners, implement audit 
programmes and standardise working 
papers. Small, friendly, modern offices. — 
Reply Box CA 3703. 

CHARTERED ACCOUNTANTS, South 
Essex, require both senior and semi-senior 
staff, qualified or unqualified. Salaries 
according to experience. — Please reply to 
Box CA 3705. 


CHARTERED ACCOUNTANTS in a 
busy two-partner practice require a qualified 
accountant as partner’s assistant. A good 
salary is paid for working in pleasant sur- 
roundings. — Please write with full details to 
Douglas Gray & Co, 171/173 High Street, 
Epping, Essex. 


CHELSEA CHARTERED ACCOUN- 
TANTS require semi-senior and senior 
audit staff for a wide range of cases which 
include the opportunity of experience in 
modern auditing techniques. Generous 
salaries commensurate with experience and 
ability are offered. — Please write with full 
details to Gale & Partners, Midland Bank 
Chambers, 44 Fulham Road, Chelsea, 
London SW3 6HQ. 

COMPETENT SENIOR required by 
medium-sized South Lincolnshire practice. 
Applicants must be experienced in in- 
complete records, private company audits, 
personal and company taxation and will be 
expected to work on own initiative. Salary 
negotiable. — Write giving details of ex- 
perience and salary required to W. J. 
Ground & Co, 4/5 Broad Street, Spalding, 
Lincs. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLANO 
Telephone: 0245 81166/59348. Telex: 995282 


PART-TIME 
TAXATION REGISTER 


Mature and successful tax managers, 
specialists and consultants are invited to 
register with us in strictest confidence for a 
wide spectrum of part-time taxation assign- 
out the United Kingdom. 

of you would like to explore these exciting 


ments throu, 


and highly paid opportunities kindly send 
us a confidential profile of your gualifi- 
cations, experience, firms worked fir and 
capabilities. 
Your name will not be disclosed to any 
party without your permission. 


TELEPHONE: 0245 81168/59348 





CHARTERED ACCOUNTANTS, 
East Anglia, (two partners, one nearing 
retirement) require Chartered Accoun- 
tant with 2—3 years’ post-qualifying ex- 
perience, pleasant personality. Salary 
according to age and experience. 
Opportunity for partnership in 2-3 
years. — Write Box CA 3688. 





CORNWALL CHARTERED ACCOUN- 
TANTS require a senior qualified assistant, 
experienced in incomplete records, farm 
accounts, private companies and tax work. 
Commencing salary about £4,500. 
Partnership prospects for right applicant. — 
Box CC 3661. 

DORKING chartered accountants with 
City offices require tax specialist to initiate 
tax department of our rapidly expanding 
firm. Excellent salary negotiable depending 
on experience.— Box DC 3623. 

DEVON COASTAL TOWN PRACTICE 
has senior appointment for mature person, 
up to 50, with good professional office ex- 
perience. Responsible appointment in small 
friendly office. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

EXPERIENCED, personable senior audit 
clerk required for two partner firm of ex- 
panding and energetic accountants in NW. 
London opposite Golders Green station. 
Good long-term prospects available for 
suitable applicant. Salary £4,350-£4,800 
according to age, experience and qualifi- 
cations. Regular bonuses and increases 
based on merit. — Telephone M. Jackson 
01-458 4264. 26b North End Road, 
London NWI. 

EXPERIENCED TAX SENIOR required 
by small West End chartered firm to handle 
a batch of personal tax cases. Friendly at- 
mosphere, good salary. ~ Please apply to 
Box ET 3644. 





Finchley Accountants Require 
JUNIOR AND QUALIFIED STAFF 


A broad range of experience is 
available to successful applicants. 
Excellent salaries are offered according 
to ability and experience. Write with 
full personal history to: Lewis, Berman 
& Sparks, Industrial House, Grand 
Arcade, Tally Ho Corner, Finchley, 
London N12 0EZ. 





LEICESTER CHARTERED ACCOUN- 
TANTS seeking young qualified senior up 
to 30 with good experience of large family 
company work. Also computer-based 
audits. Prospects of partnership after 
probationary period. ~ Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
LONDON ACCOUNTANTS require 
audit clerks. Qualified or finalists. Varied 
work available. - Apply Box LA 8570. 
LUTON CHARTERED ACCOUN- 
TANTS with varied practice, require 
responsible person (qualifications not 
necessary), experienced in incomplete 
records, medium/small limited companies, 
taxation, etc., to be directly responsible to 
partners. — Telephone 0582 31353. 
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MAIDA VALE. — Why pay fares to the 
West End or City? Seniors and semi-seniors 
required. Top rates paid. — Telephone 
01-624 8089. 

NORFOLK CHARTERED ACCOUN- 
TANTS require young A.CA. or Part 2 
finalist as P.A. to partner, age up to 26. 
Small- or medium-sized practice experience 
helpful. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

QUALIFIED AUDIT SENIOR required 
by medium-sized firm of accountants in ex- 
panding and varied practice. Must have 
sound professional experience of all aspects 
of auditing to include modern techniques 
and will be required to take charge of audits 
including public companies reporting to 
partner/manager. Successful applicant will 
receive a salary commensurate with age and 
experience, etc., details of which please 
submit with reply to — Hamilton & Wilton, 
28 Wilton Road, Bexhill-on-Sea, East 
Sussex TN40 LEZ. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box 6584. 





SENIORS — From £5,000 per annum 
according to experience. Westbury, 
Schotness & Co, require qualified 
Seniors to take charge of audit, 
accountancy and taxation work directly 
responsible to a partner. Interesting 
work in an expanding frm with a 
progressive outlook. — Te!ephone Mr 
Conway or Mr Graham on 01-242 
7272. 





SMALL FIRM requires a recently 
qualified chartered accountant to manage 
their Leicester branch office, with a view to 
early partnership. Capital not essential. — 
Box SF 3712. 


SMALL FIRM of chartered accountants, 
London W1, require semi-senior staff. Ex- 
cellent and progressive experience offered 
under personal supervision of partners. 
Salary by arrangement according to ex- 
perience. — Box SF 3638. 

SOUTH COAST opportunities for young 
A.C.A.s as audit managers and one tax 
manager vacancy, all with prospects of 
partnership. Salary range from £5,500 to 
£6,250 dependent on experience. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


SOMERSET 
London Chartered Accotntants with 
expanding West Country practice 
. require young audit senior, preferably 
qualified, keen and able to work at all 
levels including sole traders, 
partnerships and small groups of com- 
panies. — Please contact K. F. Atkins, 
Hereward, Scott, Davies & Co, 
Chancery House, Market Place, 
Somerton, Somerset. 





HOW MUCH DO YOU VALUE YOURSELF? 


We have clients who are seeking above-average staff in London. Newly-qualified 
or applicants with up to 2 years in the profession are needed. Another person is 
wanted who might have no experience but who would like to specialise in taxation in 
due course and is prepared to deal with rudimentary routine such as writing up books 
while receiving thorough training in the Trust Department. 


These are career jobs, not dead-ends. Can you convince us that you are 


worthy of being considered? 


Let us hear from you. Tell us your attainments, your plans, what salary you 
want — and, of course, which of these jobs interests you. 
PRACTITIONERS SERVICES BUREAU 
6 Clements Road, Hford, Essex. 


(Telephone: 01-553 2184/5} 


P.S. We are very selective. 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


SS a] 
SENIOR PRACTICE 
APPOINTMENTS £6,000+ 
AUDIT MANAGER, LONDON WCI 
cirea £6,000 


ea 
This lively and substantial 12-partner 
practice, conveniently located, is seeking an 
able manager. The successful person could 
be CA. or C.C.A. and 35-50. A car, 
pension plan and generous leave together 
with a most challenging range o, 
responsibilities make this openin: 

early consideration. Ref. 500. 


PERSONAL a SSISTANT, CITY 


wort 


000+ 
Old-established 8-partner City firm with 
provincial branches and international con- 
nections, seek refined and well motivated 
accountant to werk closely with and for the 
senior pariner. A wide variety of 
responsibility will be entailed and the 
prospects are excellent. Our clients, ideally, 
seeks a person under 30, with publie or 
grammar school education, pre- and post- 
qualification experience with a large inter- 
national firm, and a deep sense of 
dedication and need to succeed. Ref. 501. 


TAX MANAGER, NW. LONDON 
£6 000+ 








An excellent opportunity has emerged to 

join a small but progressive practice where 

results are quickly noticed. The person will 

be under $0 and must have a record of 

proven ability in the tax area. For further 

information contact us in strictest con- 
fidence. Ref. 520. 


TELEPHONE: 0245 81166/59348 





SOMERSET chartered accountants require 
young ambitious seniors up to 35, offering 
good opportunity of advancement in young 
progressive practice. Experience of large 
and small private company work essential. 
— Contact Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 
25183. 

SOUTHEND CHARTERED ACCOUN- 
TANTS require senior assistants (qualified 
or unqualified). Experience in incomplete 
records, VAT, and close company audits es- 
sential. Good working conditions. Salary by 
negotiation. — Write giving details of age 
and experience to Box SC 3727. 
TAXATION MANAGER required by 
small expanding firm with four branches 
and developing overseas. Sound general ex- 
perience essential preferably with some 
specialist knowledge, e.g., back duty or any 
other aspect of taxation. The person 
appointed will be asked to set up over a 
period of two years a full taxation depart- 
ment to service all branches and other firms 
of accountants — salary negotiable. — Reply 
to Turnbull & Co, 42a Elms Road, 
Aldershot, Hants. Telephone Aldershot 
22110. 

TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01-734 
5156. Tax Personnel, 1 New Burlington 
Street, London WI. 

TAX SENIORS required for Berkshire, 
Devon, Hampshire and Sussex appoint- 
ments. Salary range from £4,000-£5,500. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


WEST SUSSEX CHARTERED 
ACCOUNTANTS require an ex- 
perienced Senior around 30 years of 
age. Partnership opportunity within a 
reasonable time for the right man. 

Varied general practice and pleasant 
working conditions in modern office. — 
Write first please with full details to Box 
WS 8568. 


the 
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SOUTH COAST 


We require the following personnel urgently: 


BOURNEMOUTH: Audit Senior, preferably qualified, aged 23-27, required by 
medium-sized practice up to two years’ qualified experience. Salary circa £4,500. 
BASINGSTOKE: Chartered Accountant required as a senior for expanding 
medium-sized practice, varied work, medium- and large-sized audits. Salary £5,000 
circa. Potential long-term partnership prospects. 

PORTSMOUTH: Taxation Manager, A.C.A., preferred. Good personal tax and 
corporate tax knowledge essential. Potential partnership prospects. Salary £6,000 


cirea. 


SOUTHAMPTON: P.A. to partner is required by a small expanding practice. 
General auditing and tax work essential, Ability to deal with clients an asset. Salary 


£5,000 circa. 


SOUTHAMPTON/BOURNEMOUTH: P.E. II finalists with small- and medium- 
sized auditing experience are required by several of our clients. Salary neg. 

SOUTHAMPTON: Taxation Assistant Senior is required by a long-established 
practice to mainly deal with personal and corporate tax. Qualification an asset. 


Salary neg. 


We have several positions to offer in Bournemouth, Dorchester, Salisbury, 
Southampton, Andover, Winchester and Basingstoke. — Please write or ring CBS 
Appointments, 224 Old Christchurch Road, Bournemouth 292155 (open Saturday 


mornings). 





WEST SUSSEX CHARTERED 
ACCOUNTANTS require young qualified 
or finalist as P.A. to partner in small town 
office. Good chance to take responsibility 
and develop career work in small but ex- 
panding office. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

WEST END CHARTERED ACCOUN- 
TANTS require experienced semi-senior. 
Salary negotiable. — Tel. 01—629 4767. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100. CHELMSFORD, ENGLAND 
0245 81166/59348. Telex: 995282 





£6,000+ 
AUDIT MANAGER 


Lively 5-partner West End firm with £4 M. 
G.R.F. seek enthusiastic and able manager. 
Modern offices, close Oxford Circus, Ex- 
cellent prospecis and conditions. 


Executive Accountancy Recruitment 





TWO-PARTNER BRIGHTON C.A. 
FIRM requires senior assistant with sound 
taxation and incomplete record experience. 
Commensurate salary and good prospects. 
— Please write giving full details of ex- 
perience and salary, ete., to Box TP 3699. 
WORCESTERSHIRE CHARTERED 
ACCOUNTANTS require young senior, up 
to 30, for responsible appointment with well- 
established firm. Attractive salary available 
to successful candidates. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
YOUNG FIRM of chartered accountants in 
London WI require senior, preferably 
qualified and with experience, to handle in- 
teresting and varied work. Tremendous 
prospects offered to the right applicant with 
commensurate financial rewards. — Box YF 
3742. 





TRAINING CONTRACTS 


ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.C.A. or A. M. Pembroke on 01—236 0011. 

SMALL FIRM of chartered accountants, 
London W1, has immediate vacancies for 
articled clerks. Excellent and progressive ex- 
perience offered under personal supervision 
of partners. Salary by arrangement in- 





ACCOUNTANT 


Qualified person with practical ex- 
perience of Monthly Management 
Accounts is required for an expanding 
Textile Company based in London to 
take charge of the Accounts Depart- 
ment. The person selected should be 
accustomed to working independently. 
Salary will be negotiable around £5,000 
per annum. Write giving brief details of 
career to date and age to Box AQ 8585. 





CAMBRIDGE SOLICITORS require ex- 
perienced accountant/cashier to carry out 
accountancy and taxation functions in 
established and progressive practice. 
Attractive salary offered and considerable 
responsibility envisaged. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


COMPANY ACCOUNTANT 
REQUIRED BY 
LEYLAND DISTRIBUTOR 


situated in North London. Excellent 
prospects of promotion. Salary 
negotiable. Please write to: 

Mr J. H. Summerside 
Financial Director 
Broadfields Garage Limited 
Standard House 
COCKFOSTERS 
Barnet, Herts BN4 ODH 
Telephone 01-449 7301 


FINANCIAL ACCOUNTANT, A.C.A. or 
A.C.C.A. for group accounts, budgets, tax- 
ation and price control. Electronics 
company Surrey/Middlesex border. Salary 
circa £6,000. — Rand Services Staff Bureau, 
31 Fife Road, Kingston. Tel: 01-546 2441. 














EXCECLEn- 
OPPORTUNITIES ~-- 
IN: 













*Tax 
Audit 
Finance: 
Management 


N.B. 
HE WHO HESITATES 
1S LOST 





CONTACT—NOW! 
J.O'DONNELL A.C.A. 
01-930 4567 


J.P. ASSOCIATES 


RECRUITMENT CONSULTANTS 
313/314 GRAND BUILDINGS 


TRAFALGAR SQUARE 
LONDON W.C.2. 


a 


ACCOUNTANT - EAST ANGLIA 


An Accountant is required to assume the accounting/ 


company secretarial 


responsibilities of an engineering 


business in East Anglia employing 150 people: The 


responsibilities include the supervision of the accounts 
department staff, the development of accounting systems 
and the review of management information. 


creasing according to progress. — Box SF 
3646. 


COMMERCE AND 
INDUSTRY 


WOULD £4,600 TO £5,000 PLUS RESPONSIBILITY ATTRACT YOU? 








Applicants should be over 30 with experience in the 
engineering industry. Salary c. £5,000. 


Apply Box AE 27432. 














Could you be the financial administrator and soon after appointment supervise a 
small London factory? Or have you had experience in a City confirming house 
and would like to become the P.A. to a Director? 

If you can show us you have the ability to do either of these jobs, we 
should like to hear from you. 

PRACTITIONERS SERVICES BUREAU 
6 Clements Road, liford, Essex 
(Telephone: 01-553-2184/5) 
N.B. These are not ‘soft’ jobs. 


CORPORATE TAX 


A head Office management team controlling three listed 
companies require a person to plan and control taxation 
payments. The successful applicant is likely to have a 
mature and self-motivated attitude, to be revenue trained 








C.A. PART II FINALIST required by Inter 
Company Comparisons Ltd. Position ex- 


and prepared and able to assume responsibility for the 
Group’s whole involvement in taxation matters. Remunera- 


ACCOUNTANT required for South West 


Essex company rapidly expanding in the 
home improvements field. Successful appli- 
cant will assume full responsibility for all 
financial matters and control of accoun- 
tancy staff. Responsibility solely to the man- 
aging director. Salary no barrier to the right 
applicant. — Full details to Box AR 3690. 


tremely beneficial to finalist in the in- 
terpretation of accounts and accounting 
standards. Average earnings between 
£2,800 and £4,000 p.a. Generous study 
leave available. — Apply Brian Earle, 1.C.C. 
Ltd, 8! City Road, London EC1. 
Telephone: 01-251 4038. 


tion will be of around £7,000 p.a. plus pension fund, 
B.U.P.A—etc. The appointment will be based at Isleworth. — 
Please reply to: Rembrandt House, 539 London Road, 
Isleworth, Middlesex. Ref: DJW. 














r 









Readers Union Ltd 


FINANCIAL 
DIRECTOR 


The Readers Union Group of Book Clubs situated at 
Newton Abbot requires a Financial Director with a strong 
administrative background. 

The company has gone through a very rapid period of 
expansion and now wishes to consolidate and prepare for 
the next stage in its development. The person appointed 
will need to be strong enough to implement the necessary 
financial controls and systems whilst ensuring that he does 
not stand in the way of future progress. He will need to 
involve himself in the trading operations of the company 
and become an important member of a small dedicated 
management team. 

This post offers an opportunity for an enthusiastic qualified 
accountant in his early thirties to join a young company 
and to grow with it. 

Salary commensurate with experience and qualifications. 
Apply in writing with detailed c.v. to: 

K G Davis, Managing Director, Readers Union, 
Brunel House, Newton Abbot, Devon TQ12 2DW 


TIME X 


CORPORATION 


INTERNAL AUDIT MANAGER 
— EUROPE 


We are expanding our internal audit function and 
wish to appoint an experienced Auditor to manage 
this activity in relation to our major manufacturing, 
marketing and administration facilities in the U.K. 
and Europe. 





The position will entail a wide range of audit 
activity in the management of an audit depart- 
ment reporting to the Corporate Director of Inter- 
nal Audit. Candidates should have sound industrial 
accounting experience gained in industry, the 
profession or consultancy and have experience in 
managing audit assignments. Fluency in French is 
highly desirable. 


A competitive compensation, benefits and 
relocation package will be negotiated and there 
are excellent opportunities for career advance- 
ment. The position is based in a most pleasant 
part of Scotland and a considerable but not ex- 
cessive amount of international travel is involved. 


Applications with full relevant personal and career 
history details should be sent to: 


Mr I.C. GILL, 
HUMAN RESOURCES DEPARTMENT, 
TIMEX CORPORATION, 

HARRISON ROAD, 

DUNDEE DD2 3XL. 
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THE WORSHIPFUL COMPANY OF 
MERCHANT TAYLORS 


The Company invites applications for a new post of Deputy Clerk to be filled early in 
1978. This officer will rank as second in seniority to the Clerk and will act for him in his 


absence from duty. Although succession to the clerkship will not be automatic on the retire- 
ment of the present incumbent in 1980, the Deputy Clerk will clearly be a contender for the 


appointment. 


Principal duties will comprise general administration of properties, trusts and charities, 
preparing agenda and minutes, correspondence, ceremonial, responsibility for running the 
Hall and its staff. A knowledge of law or accountancy would be an advantage. The 
successful candidate is likely to be aged around 40 to 45 and preferably married. 


The starting salary, which is pensionable will be in the region of £8,000 p.a. 
Application forms may be obtained from the Clerk, 30 Threadneedle Street, London EC2R 





| NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case 
it may have been inserted by your present employer? 

A reply may safely be sent, however, by adopting the following 
procedure: place the reply in a sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that 
the reply should be destroyed if the advertisement concerned has been 
inserted by your firm or company. 

If your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 
merely the name of the group. 

We cannot inform applicants as to whether their replies have been 
forwarded or destroyed as such information would possibly reveal the 
identity of an advertiser. 





OVERSEAS 


PARIS i £ 10/16.000 PA 
INTERNATIONAL AMERICAN GROUP 


{Top 500 Fortune} wishes to strengthen its 


CORPORATE INTERNATIONAL 
AUDIT DEPARTMENT 


with Paris based H.Q. and seeks 


GROUP 
MANAGEMENT AUDITORS 


- The selected candidates will be CA, ACA or equivalent and will 
have already a previous European experience (1-2 years) of audi- 
ting techniques in a professional office or an international company. 
They will be preferably of English mother tongue : a working 
knowledge of German and/or French - Italian - Spanish will be 
an advantage. 


In the first place, they must be prepared to travel frequently 
on missions throughout Europe, followed by further investiga- 
tions at International level. An assignment in the US.A. is possible 
for a top professional. 


This chaifenging, well remunerated position will appeal to youngs, 
dynamics, ambitious candidates. There are very good prospects 
within the Group companies at financial management level. 


Write .with detailed C.V. quoting references GAF/RB to TAS, 
77, Rue La Boétie, 75008 PARIS, who will forward to our Consul- 
tants handling this search. Full discretion is guaranteed. 
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A wonderful opportunity exists for qualified 
accountants (married or single) with at least one 
years post qualifying experience, to be based in 
Johannesburg. 

Quite apart from the temperate Transvaal 
climate and low taxation, South Africa has the 
added advantage of a high standard of living, 
as well as a pleasant life style. 

* An initial 2-year contract is offered which 
includes re-location expenses for both the 
out-going and return journey between the 
U.K. and Johannesburg. 

* The usual fringe benefits apply. < 





To arrange for an interview in 
October with visiting 

South African partners of 
Peat, Marwick, Mitchell & Co., ; i 

contact: Mr. D.S. Tuke, : A 
1 Puddle Dock, Blackfriars, vo 
LONDON. EC4V 3PD. Tel: 01 -236-8000. 








KI R. Herwood Becrutment §899/2 














Thinking about working overseas, but not 
sure where? 

Let us provide .you with information. 
Simply telephone or write (include brief 
career details) to Laurence Smith setting 
out your priorities for working abroad — 
professional experience, capital accumula- 
tion, pleasant climate or perhaps just the 
opportunity to see life in another country. 
Contact us today and we'll send you 
information by return of post. 


HARRISON 


Cardinal House, 39/40 Albemarle Street, 
London, W1X 3FD. 
Telephone: 01-629 4463. 
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BEDFORDSHIRE EDUCATION SERVICE 
LUTON COLLEGE of Higher Education 


FACULTY OF BUSINESS 
ADMINISTRATION 


Department of Management & Professional 
Studies 


PRINCIPAL LECTURER IN ACCOUNTANCY 


Applicants should be qualified accountants, 
preferably with degree and with some years ex- 
perience of teaching at advanced level in one 
more of: Accountancy, Taxation, Auditing, 


Finance. 


Professional accountancy experience 


essential. 


The post offers significant opportunities for 
advanced level developments. 


Salary: £5,940~-£6,642 + 312+ 1977 salary 


award. 


Closing date: 2 weeks from date of 


advertisement. 


Further details and application form from: 


The Assistant Director 


Luton College of Higher Education 


Park Square, Luton 
Tel: Luton 34111 





PARTNERSHIPS 
AND PRACTICES 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348. Telex: 895282 
E TTA EE 


Fees Required 
West Yorkshire 
to £20,000 


Young vigorous practice with rapid growth 
record is wishing to compliment this by the 
acquisition of further fees or a small 
practice. 
Our client handles the accounts of small 
businesses and also offers tax advice. Any 
fee block however small in the West 
Yorkshire area. Early settlement and 
generous cash payment will be made for ac- 
quisition of the right quality. Ref, 407. 
There is no obligation — our fees are pay- 
able by the buyer in the event of a success- 
ful completion and your identity will not be 
disclosed without permission. Ref. 403. 


RMA services are conducted in a discreet 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious front the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 


Tel, 0245 81166/59348 











ACCOUNTANT wishes to purchase small 
practice in semi-rural/riverside area. Capital 
available. — Replies in confidence to Box 
AW 3732. 

ACCOUNTANT PRACTISING IN 
LONDON is interested in acquiring fees on 
an outright purchase or partnership basis. 
Subcontracting and working arrangement 
proposals are also considered. — Write Box 
AP 3696. 

ACQUISITION OF PRACTICE 
G.R.F. £5,000 to £15,000 sought by 
young C.A. West Midlands or West 
Country. Substantial capital available. 
Willing to pay above normal price. — 
Please reply in confidence to Box .AO 





BIRMINGHAM CHARTERED 
ACCOUNTANTS 


Birmingham office of national/ 
International firm seeks merger with 
sole practitioner/small firm having a 
reasonable range of clients with a view 
to the incoming partner taking charge 
of a smaller client department and 
obtaining increased technical ex- 
pertise for his existing clients. — 
Box BC 8586. 





SALARIES AND LOCATIONS 
Advertisers are invited to state in their advertisements the approximate salary range that 


they are prepared to give or require, and also their geographical location. 
This Pil greatly assist those who propose answering advertisemerts and possibly avoid 
much unnecessary correspondence between advertisers and applicants. 








ACQUISITION of approximately £5,000 
G.R.F. sought by sole practitioner in the 
Bournemouth area. — Box AO 3627. 


CANTERBURY AND LONDON 
CHARTERED ACCOUNTANTS 
have a vacancy at their offices in 
Canterbury for an outstanding young 
Chartered Accountant seeking a 
partnership opportunity in a dynamic 
practice. The applicant must be per- 
sonable and business like and have had 
good general accounting experience. 

Attractive salary. — Box CA 8567. 


CHARTERED ACCOUNTANTS 
based in Midlands market town would 
be interested in contacting young chartered 
accountant with small nucleus of clients in 
the Leicester area. Partnership and 
branch office management envisaged. — 
Box CA 3713. 


RESQURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81168/59348. Telex: 995282 


BOURNEMOUTH PRACTICE 
ACQUISITION OR MERGER 


A well-established Bournemouth Chartered 
Practice, of substance and repute wish to 
acquire a practice or block of fees in the 
Greater Bournemouth area of up to 
£40,000. Smaller independent blocks would 
be considered favourably. Our client has 
already gained excellent acceptance 
through a high standard of personal and 


attentive service ed with the vigorous 


implementation of effective systems and 
methods. Within the past few years 3 
practices have already been acquired and 
integrated intact in a successful manner 
giving the vendor generous, flexible, 
financial or consultancy arrangements. In 
the first instance kindly write or telephone 
our chief executive for a confidential dis- 
cussion without obligation in any way. 
Your identity will not be disclosed to any 
party without your permission. 


RMA services are conducted in a discreet 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clients 
ean segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 


TELEPHONE: 0245 81166/59348 


CITY CHARTERED ACCOUNTANTS 
LONDON EC2 require young qualified 
personal assistant of partnership potential 
with post-qualification professional ex- 
perience to assist with and eventually 
assume responsibility for clients of a senior 
partner nearing retirement. — Box CC 3714. 
CHARTERED ACCOUNTANT with 
nucleus of audits wishes to purchase 
partnership in established practice. West 
Riding preferred. — Phone 0274/22697. 
CROYDON AREA 60 per cent share in 
chartered practice, approximately £80,000 
recurring fees for sale. Price to include 
portion of office equipment, lease, etc. — 
Please reply to Box CA 3707. 


DORKING, SURREY F.C.A. with small 
but expanding clientele seeks partnership. — 
Box DS 3721. 

EXPANDING CITY FIRM (four partners) 
seeks sole practitioner with own G.R.F. up 
to £15,000 with a view to absorbing retiring 
partner’s share in two to three years. — 
Apply Box EC 3651. 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81168/59348. Telex: 995282 







HERTFORDSHIRE 
PRACTICE FOR SALE 
G.R.F. £100,000 


Our client, the principal of a medium-sized 
Hertfordshire practice would welcome 
proposals from substantial and reputable 
firms. The G.R.F. is in excess of £100,000 
and is spread over c. 400 clients. This 
practice has been built up by determined 
effort, excellent organic growth and dis- 
creet acquisition. Well appointed premises 
are available and are easily accessible to 
major lines of communication. Work 
handled by the practice includes general 
accountancy, audits, tax planning, pension 
schemes, liquidations and financial con- 
sultancy, ete. Interested parties are invited 
to write or telephone us in strictest 
professional confidence. Your identity will 
not be disclosed without perntission. 









































RMA services are conducted in a discreet 
professional and confidential manner. 
The main advantages of using Resource. 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 

disclosing their identity or intentions. 


\ TELEPHONE: 0245 81166/59348 |, 


F.C.A. seeks practice G.R.F. £10,000 up- 
wards, south or south-west England. Capital 
available for outright purchase or would 
consider arrangement with practitioner 
seeking early retirement. — Box FC 3629. 
F.C.C.A., mature, seeks practice or part- 
nership following executive business career 
to date. Ideally retiring practitioner or 
remaining partner(s) willing to work closely 
for suitable period to provide familiarization 
and ensure smooth take-over. Any location 
considered. Capital available up to £20,000. 
— Tel. 0277 216607. 

HANTS/SUSSEX C.A.s wish to acquire 
small practice or blocks of fees up to 
£25,000 G.R.F. particularly in the 
Winchester to Brighton area. Purchase 
arrangements flexible to suit vendor. — 
Write Box HS 3650 or telephone 07983 
3364 (Evenings). 

















RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348, Telex: 995282 
| | SEE 
Greater Manchester 
Practice/Fees Required 
up to £50,000 G.R.F. 


Well-established 3-partner firm based in 
Central Manchester with definite ex- 
pansions programme seek fees or practices 
c. £50,000 in the area. 

Uur Client, a well-organised practice 
attuned to today's modern accountancy 
methods, whilst clinging to traditional 


values would welcome explanatory talks. 





If you are contemplating outright retire- 
ment, phased retirement or have other 
options open and wish to dispose of your 
practice in whole or in part kindly contact 
us in strictest confidence. 

There is no obligation ~ our fees are 
payable by the buyer in the event of a 
successful completion and your identity will 
not be disclosed without permission. Ref. 
403. 
I tg 

RMA services ure conducted in a discreet 
professional and confidential manner. 

The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 

disclosing their identity or intentions. 


Tel. 0245 81166/59348 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348.Telex: 995282 


NORTH LONDON 
PRACTICE REQUIRED 


F.C.A. in practice, as a sole practitioner, 
based in North London is wishing to 
expand by way of fee or practice ac- 
eae Our client is eager and capable of 


‘urnishing a dedicated personai service and 
can assure a disposing party of careful and 
attentive interest in clients affairs. 
Firms wishing to dispose of a small practice 
or block of fees are invited to have a con- 
fidential discussion with a view to an early 
and liberal settlement. Professional fees in 
this matter will be paid by the acquiring 
party. Ref. 402. 





Fa 


RMA services are conducted in a discreet 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clienis 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 








TELEPHONE: 0245 81166/59348 








CHARTERED ACCOUNTANTS 
South Herts, medium sized with modern 
and progressive outlook and congenial 
working conditions require a Personal 
Assistant to the Senior Partner. The 
successful applicant will have been 
qualified for some two years and will be 
experienced in incomplete records work, 
auditing, investigations, and financial 
and tax planning, and personal and 
Corporation Tax. Generous salary. 

Partnership prospects will depend on 
the applicant's ability to accept con- 
siderable responsibility and work 
closely with the Senior Partner. 


Write initially to Box CA 8560. 


LIVERPOOL/CHESTER AREA. — C.A. 
wishes to acquire small practice or blocks of 
fees up to £10,000 G.R.F. Short or longer 
term arrangements and sub-contract con- 
sidered. — Box LC 3715. 

LUTON CHARTERED ACCOUN- 
TANTS with associated practice in London 
require a qualified accountant with expertise 
in personal taxation. — Apply Box LC 3672. 
LONDON CHARTERED ACCOUN- 
TANT wishes to purchase for cash or by 
way of an annuity a practice or block of fees 
with G.R.F. between £10,000 and £20,000. 
— Box LC 3694. 


SOUTH WEST 


A leading firm of Chartered Accountants based in the South West of 
England has an immediate vacancy for a Chartered Accountant with a 
view to partnership after suitable introductory period. 


The firm is one of the largest in the South West with over 130 staff. The 
vacancy arises because of the firm’s continued expansion in an area 
where a large proportion of the work involves the preparation of 
accounts from incomplete records, the audits of private limited com- 
panies and a considerable amount of taxation work. There are specialist 
departments within the firm which also has its own computer. 


December 1978. 
Box SW 27413. 

















Candidates should be young Chartered Accountants with drive and 
enthusiasm, ideally with experience in provincial practice dealing with 
the type of work described above. The successful candidate after a 
short probationary period will be required to act as personal assistant 
to one of the partners with a view to succeeding him on his retirement in 


GUILDFORD-BASED CHARTERED 
ACCOUNTANTS (two partners plus), with 
additional partner capacity wish to meet 
practitioner(s) to reach suitable arrange- 
ments for merger/purchase, Capital 
available. — Box GB 3733. 

LONDON CHARTERED ACCOUN- 
TANTS are interested in acquiring small 
practice or block of fees up to £20,000 p.a. 
All sizes carefully considered. — Box LC 
3730. 

MANCHESTER CHARTERED 
ACCOUNTANT wishes to acquire small 
practice or block of fees up to £30,000 
within twenty-five miles of Manchester. — 
Box MC 3665. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


BRISTOL 
FEES REQUIRED 


A young sole practitioner, based in Bristol 
is currently wishing to contact a firm with a 
block of fees for disposal up te £6,000. Our 
client is eager and has doubled his own 
G.R.F. in the past year and a half. Personal 
service and prompt action are assured in 
the execution of clients’ affairs. Finance 
can very easily be arranged for a speedy 
and trouble free settlement. 
RMA are retained to advise on this ac- 
quisition and wit! look to their client for ail 
fees connected with the introduction. 
Interested parties wishing to explore the 
matter in greater detail should write or 
telephone us in strictest confidence. Your 
identity will not be revealed without 
permission. Ref. 405. 





GENER RE RRR EET DEAR 
RMA services are conducted in a discreet 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 


TELEPHONE: 0245 81166/59348 


SOUTH DURHAM AND NORTH 
YORKSHIRE, ~ Old established firm of 
chartered accountants with succession 
problems wish to dispose of practice with 
good district connections or would consider 
merger with larger firm. Gross fees in excess 
of £50,000. ~ Box SD 3668. 
MERSEYSIDE/CHESHIRE DISTRICTS. 
~ Experienced young F.C.A. to specialize in 
small- to medium-sized clients, seeks 
partnership in large or small practice. 
Capital available. — Box MC 3716. 
NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
wish to purchase small practice or block of 
fees up to £10,000 G.R.F. — Phone S. Bland 
on 01-435 5175. 








RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


MANCHESTER PRACTICE/ 
OR BLOCK OF FEES 
REQUIRED to £10,000 


Small well-tuned chartered firm in the 
Manchester area wish to purchase a smail 
practice or block of fees up to approximate- 
iy £10,000 or would consider a merger if 
circumstances were appropriate. Qur client, 
established for about 20 years, is currently 
providing an effective personal service to his 
small- and medium-sized clients. 

Ample capital is readily available to con- 
sumaie a deal which will give the vender 
prompt and generous setilement. 

No fees will be involved for the selling party 
as we are already retained. In ihe first in- 
stance kindly write or telephone for a con- 
fidential discussion. Your identity will not 
be disclosed to any party without your 

permission. 





TR 
TELEPHONE: 0245 81166/59348 


TWO-PARTNER FIRM of accountants in 
NW. London with annual fees £70,000 
require third partner with £15,000 annual 


‘fees for amalgamation. Applicants only con- 


sidered with good quality clientele. — Write 
to Box TP 3649. 

TAXATION SPECIALIST seeks position 
leading to full partnership. A.C.A., A.T.LL, 
age 30 with small, and international, firm 
experience in all aspects of the taxation of 
individuals and small groups/close com- 
panies seeks position in or close to London. 
Nucleus of £1,200. — Box TS 3717. 





URGENTLY REQUIRED 


Young C.A. seeks London based 
practice or block of fees up to about 
£20,000 G.R.F. Ample funds available 
for immediate negotiations, rapid 
decision and early completion. Strict 
confidence both sides required. — Please 
phone evenings, Mr Whitling, 01—954 
4607 





RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


AI A TY 
UNITED KINGDOM 
PRACTICES REQUIRED 
TO £2,000,000 G.R.F. 


Uf you are retiring, have other options, or 
simply wish to get the best of both, selling 
yer retaining an active involvement, contact 
us in strictest confidence for a free con- 


fidential discussion. We have urgent and 
substantial inquiries in the follewing areas: 


ESSEX MIDLANDS 


SUFFOLK LANCS 

NORFOLK CHESHIRE 

BUCKS MERSEY 
SOMERSET HERTS YORKS 
WALES MIDDX SCOTLAND 


Kindiy write or telephone in strictest 
confidence. Your name will not be disclosed 
to any party without permission. 


TELEPHONE: 0245 81166/59348 





NORTH WALES. — Sole practitioner dis- 
posing of £10,000 G.R.F. Office lease 
available if required. Pleasant location in 
busy coast resort. — Box NW 3719. 


OLD ESTABLISHED CITY PRACTICE, 
LONDON ECz2, seeks amalgamation with 
2/3 partner firm in City or within forty mile 
radius having G.R.F. of £75,000/£100,000 
p.a. — Replies Box OE 3693. 


YOUNG CHARTERED ACCOUN- 
TANT required with prospect of 
partnership and ultimate succession for 
small but well-established practice in 
Redhill. — Write Sutcliffe Lucas & Co, 19 
London Road, Redhill, Surrey RH1 ILY. 





SUBCONTRACT WORK 


PERSONAL TAXATION, trusts etc., sub- 
contractor preferably qualified required by 
certified accountants. Ten-twenty hours 
weekly, working on premises (SW16). Age 
no barrier. — Box PT 3652. 

SMALL WEST END FIRM requires ex- 
perienced personal tax subcontractor. Must 
be available to work in our office, during 
normal office hours, for at least two days 
per week. — Please write with full details to 
Box SW 3645. 

WANTED SUBCONTRACT 
ASSISTANCE. — Applicants must be 
within easy reach of Harrow or Pinner. 
Work includes preparation of limited com- 
panies’ final accounts with full notes from 
records of prime entry. — Box WS 3735. 
YOUNG CHARTERED ACCOUN- 
TANT situated in North London, seeks 
subcontract work. Can take work away or 
work in clients’ office. — Phone 01-800 
5864. 





A.C.A. requires subcontract work in 
profession. Experienced in preparation of 
accounts, auditing, incomplete records, etc. 
Work to be done during normal office hours 
either at clients, or in office, or can collect 
and deliver. Areas — south or west London 
or Surrey. Also interested in take-away 
work from central London. — Box AC 3739. 
COST EFFECTIVE accounts service in the 
Greater London area. Incomplete records, 
overdue accounts backlogs, etc., cleared 
quickly and efficiently. Personal attention, 
no agency intermediaries. — Marylebone 
Accountancy Services Ltd. Telephone 
01—486 5353. 

BLACKBURN AREA. — Widely ex- 
perienced freelance A.C.A. available for 
subcontract work, short-term assignments, 
etc., professional, industry, etc. Anything 
considered. — Phone (0254) 58527. 
CHARTERED ACCOUNTANT with ex- 
tensive all-round experience of small to 
medium-sized practice, seeks sub-contract 
work. Will collect and deliver in London or 
Essex. — Box CA 3722. 

LONDON A.C.A., A.T.LL, seeks sub- 
contract for audit, incomplete records, tax- 
ation. Will collect or deliver or work in 
principal’s office. — Box LA 3738. 


ACCOUNTANT seeks subcontract work 
to be done at home. Sixteen years’ ex- 
perience in incomplete records, company 
accounts, audit, taxation. Will collect and 
deliver. Good references. Rates £1-20 per 
hour. — Box AS 3675. 

ACCOUNTS CLERK/BOOK-KEEPER 
available for temporary assignments. — 
Please ring 01-855 7161. 

A FIRM OF CHARTERED ACCOUN- 
TANTS requires subcontract accountancy 
and tax work to utilize spare capacity. — 
Tel: 01—998 0780. 

NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
seek subcontract work. — Phone S. Bland, 
01—435 5175. 

PERSONAL TAXATION. — A.T.LI. (ex- 
Chief Inspector's branch) seeks regular 
engagements on daily basis, perhaps to 
develop your own specialist department. 
Hants, Berks or Surrey. — Box PT 3674. 
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CHARTERED ACCOUNTANTS 


Expanding, old-established two-partner firm in London WC2, with 
international connections, seeks young qualified accountants who 
can accept responsibility and take part in the general running of the 
practice, for commensurate rewards. 


Initially, the appointment will be as Managers with Partnership 


prospects. 


Only candidates who have at least three or four years’ post- 
qualification experience in a professional practice and who can 
accept responsibility should apply. Initial salary envisaged in 


excess of £6,000 per annum. 
Please apply in writing to: 


Box CA 27411 


SITUATIONS WANTED 





A.C.A./A.C.C.A./A.C.M.A. or part- 
qualified available for temporary assign- 
ments {including taxation). London and 
U.K. — Personnel Resources Ltd 01—236 
9225. 

ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 
01-493 9441. Harrison & Willis Ltd, 
118 New Bond Street, London W1. 


AUDIT SENIOR/ACCOUNTANT (37) 
P.E.I standard seeks position in practice/ 
commerce. Long experience in profession/ 
commerce. Working now in a big C.A. firm. 
Good experience in taxation/trust. — Please 
write Box AS 3654. 

CHARTERED ACCOUNTANT, A.C.A. 
(England and Wales), specialised in tax- 
ation, company audits, incomplete records. 
Seeks full/part-time position or regular sub- 
contract work. — Please write to Box CA 
3655. 

COMPUTER BUSINESS ANALYST with 
in-depth knowledge of financial and man- 
agement accounting and stock control 
available for consultancy work on all 
aspects of computerization and security; 
reasonable rates. — Box CB 3740, 
EX-REVENUE TAX OFFICER (61), ex- 
perienced all cases. All schedules (except F). 
Some G, some company tax know-how, 
seeks situation Leicester area, full- or part- 
time. — Box ER 3711. 

GRADUATE A.C.A. (27) wishes to join 
practice in Sheffield area with view 
to partnership. — Box GA 3686. 

LC.A.E.W. FINALIST. — Seeks position in 
professional firm. Seven years’ professional 


experience in incomplete and complete’ 


accounts. P.A.Y.E., VAT and personal tax- 
ation. Prepare accounts up to final stage, — 
Box IC 3697. 










ACCOUNTANTS, BO OK-KEEPERS 
AND CLERKS 


Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 





Employment Agency Business 
6 Clements Road, Ilford, Ess2x 
61-553 2184/5 
perce and Job Applicants required 
so. 





RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD. ENGLAND 
Telephone: 0245 8° 166/59348. Telex: 995282 


A limited selection of senior accountants is 
shown below. Kindly telephone for further 
details in confidence. No fees are payable 
unless an engagement ensues. 


ACCOUNTANTS 
AVAILABLE 


INVESTIGATIONS MANAGER, A.C.A., 
42, resides Norti London. For past six 
years this well-qualified applicant has 
worked for one of the top 5 International 
firms. Prior to this with other large 
practices in management positions. Public 
School education. Present salary c. £8,500. 
Seeks fresh opportunity. Ref. 196. 


SUPERVISOR, A.C.A., B.A(HONS.), 29, 
resides in Essex. Admitted 1974, exam 
record 1:t:1, Grammar School. Past 6 
ears with one of top 8 handling a wide 
spectrum of audit and tax. Ref. 155. 


ASSISTANT MANAGER, A.C.A., 

B.A.(HONS.), resides in Essex. Admitted 

1973, exam record i:l:l. Grammar 

School. Past 7 vears with top international 

practice recognised world-wide. Experience 

covers large acccunts for audit and tax. 
Salary c. £8,200. Ref. 132. 


ASSISTANT MANAGER, A.C.A. 
BA.AHONS.), resides Essex. Admitted 
1973. Grammar School, Sheffield 
University. Experience covers most aspects 
of audit and tax for large client audits. 
Also got valuable experience in insurance 
and stockbroking areas, Seeks constructive 
move, Salary £6,000. Ref. 156. 


GROUP AUDIT MANAGER, A.C.A. 

resides London. Past 4 years with well- 

known, respected practice. Handles public 

company audits aad investigations. Prior 3 

years with another prominent firm as audit 

manager. Age 44, Salary £7,700. Consider 
fresh challenge, Ref. 122. 


Highly successful practices recognise that 
the key to preserving and improving their 
profit picture is i employing only people 
outstanding ability. Our principals, wit 


over 12 years’ experience, can provide a 
prompt, effective service to maximise your 
recruitment pound for managers, partners 
and related senior accountancy personnel, 


Accountancy Recruitment Consultants 








RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


PRACTITIONERS 
TAXATION SERVICE 


A substantial reservoir of Taxation talent is 
available to be drawn upon. This is com- 
posed of retired but active Tax Managers 
and Partners, housebound people with 
valuable tax experience and fully qualified 
part-lime tax specialists. Kindly advise us 
of your particular requirements and we will 
endeavour to satisfy these as soon as possi- 
ble in a way that will yield the practice a 
handsome profit. 


rr 
TELEPHONE: 0245 81166/59348 


Picase mention this 
Supplement when 
answering 
Advertisements 
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A P.E.H FINALIST with seven years’ 
all round experience seeks position in 
profession. Available immediately. — Box 
AP 3621. 

MANCHESTER/STOCKPORT AREA. — 
Experienced accountant available part-time 
subcontractwork; incomplete record jobs 
and limited company audits. — Box MS 
3635. 

LONDON F.T.I.1. (59), seeks 
librarian/research post for tax/law, etc., 
modest salary. — Box LF 3710, 

MATURE A.C.A., all-round experience in 
audit, financial accounts. Financial manage- 
ment and administration seeks opportunity 
in profession/commerce/industry sub- 
contract. All proposals welcome. — Box MA 
3653. 





TRAINING CONTRACTS 





A B.COM., foundation course passed, ex- 
perienced in profession, seeks four years’ 
training contract with a firm of chartered 
accountants anywhere. — Please write to 
R. H. Mohammed, 19 Osward Road, 
London SWI7. 

TRAINEE CONTRACT. — Overseas grad- 
uate exempted from Part I LAS. seeks 
training contract. — Please reply Patel 
Jayshreed, 16 College Parade, Salisbury 
Road, London NW6. 





SERVICES 








COMPANY 
FORMATIONS 
A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 


Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 


BUY BRITISH 


Ready-made Companies 





Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London ECI 


01-251 0344 


COMPANY 
REGISTRATIONS 


2K COMPANY FORMATIONS 
(U.K. & OVERSEAS) 

SK SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 


COMPANY SEARCHES from £2. Prompt 
and reliable personal service. — M. & D. 
Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308. 





SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 1SJ 
01-236 2970 





READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, INCLUDING VAT, Foes, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 
M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y 0HE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 








| 
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LIMITED COMPANIES 


NEW FORMATIONS £80 
m Ree 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 








LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475- 


Express Co. Registrations Ltd 
30 City Road, London ECi 





OFFICE MACHINERY 
AND EQUIPMENT 








DICTATING MACHINES 


Fully reconditioned guaranteed 3 
months Grundig, Phillips, ete. 
Price from £50. 

We offer 24 hours servicing on all 
popular Dictating Machines. 
Phone for full details: 


Trinity Factors — 01—488 1652/3 


H.P. MINI-COMPUTER with disks and 
programs available by the hour to process- 
payrolls. incomplete records, budgets, etc. 
Also Telex at £15 p.a. — Home Counties 
Computer Services, 23 Westside Centre, 
Luton. — Tel. Luton 412212. 

LATERAL FILING CABINETS 6 ft x 3 f 
200 new files with extra long identification 
tags in four rails £65. Boxes of lateral files 
50 per box new £8 per box, also filing 
cabinets, foolscap — chairs, etc. — 01462 
3939, 

MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Lid), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. 

RUBBER STAMPS - NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK1 3 AR. Tel. 061—480 3826. 





MORTGAGES 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
~ Contact Callandar Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844). 








ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 


A COMPREHENSIVE SERVICE 


Maximum loans for professional appli- 
cants. Remortgages, commercial loans, 
etc. No advance fees. 

Personal service, 20 years’ experience. 
Members of the Corporation of 
Mortgage and Finance Brokers. 

ROWE CHARLES & COLTD 
Hill House, Wembley, Middx BAS 9LD 
Tel. No.: 01-908 3436 office hours. 








CLOUDFORD LIMITED, mortgage 
brokers, 17-19 Archway Road, London 
N19 3TX. Tel. 01-272 3727 for loans on 
owner occupied and investment, residential, 
commercial and industrial properties — also 
re-mortgages. 

MAXIMUM MORTGAGES for accoun- 
tants. Planners ahead advised. 
Remortgages, ‘top-ups’, secured and un- 
secured loans. Phone 01-346 4653-or write: 
Martin Hasseck Ltd, Freepost, London 
NW4 1YB, 





BUSINESS 
OPPORTUNITIES 








LOSS COMPANIES REQUIRED. 
ANY ACTIVITY. 
PLEASE REPLY TO BOX 
LC 8594. 


TAX LOSS COMPANIES REQUIRED. — 


Printing, stationery or service industry. — 
Box TL 3723. 





BUSINESS PREMISES 


RAYNES PARK, LONDON SW20. — 
Ground-fiour office accommodation on 
main road. Very near station and all 
amenities. 780 sq. ft gross including 
cloakrooms, etc. Private parking two to 
three cars. £2,250 per annum. — Reynolds 
Estate Agents, 44 Coombe Lane, facing 
Raynes Park Station, London SW20. 
01-946 6511. 








PERSONAL 


EAL AAO CTR EE PET IE 
ACCOUNTS SUPERBLY TYPED at 
low cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH. 23 Abingdon Road, London W8. 
01-937 6503. 





WANTED 
SET OF TAX CASES 


broken sets and single volumes also 
considered. 


John Newman 
21 Mincing Lane 
London EC3R 7PT 
Tel. 01-283 2781 








STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.S.V.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 





È AUDIT MANAGER (MIDDLESEX) 


| NEWLY QUALIFIED A.C.A. (CITY) 





NEWLY QUALIFIED A.C.A. TAX (CITY) 


fe NEWLY QUALIFIED A.C.A. (WEST END) 
5 A first-class, medium/large C.A.s with absolutely first-class 


. NEWLY QUALIFIED A.C.A. (CITY) 


c. £6,000 
A small-practice is seeking a qualified person to become a Manager 
initially, but ultimately a partner within this small, but very active 
firm. This would suit someone who is tired of commuting into 
Central London, and is wishing to work somewhere along the § 


H f Metropolitan line. 


NEWLY QUALIFIED A.C.A. (CITY) to £5,000 
A large firm of C.A.s seek a graduate A.C.A. who is wishing to gain 


| senior level experience. ideally the person chosen for this position 


will be a graduate from a British University, who has an impeccable § : 
examination record, and has been working for a large firm. There 


; § are ovbious signs that this person will be groomed for Senior level 


work. 


c. £4,500 
A medium/large firm of C.A.s seek a newly qualified A.C.A. for the 
Audit side of the practice. This is a long-established firm, with 
Audits covering the whole range of Private and Public companies. 
The people there are very efficient, and expect the work to be done, 
but at the same time they have the ingredients of humour. An ex- 
cellent firm. 


i NEWLY QUALIFIED A.C.A. (CENTRAL LONDON) c. £4,500 
| A medium/large firm of C.A.s seeks a newly qualified A.C.A. for the 


Audit side of the practice. This is an exceptionally fine firm, tending 
to recruit Seniors internally, this particular need having arisen as a 


Í result of an influx of work. This firm carefully controls growth, and 


has reached the stage of further advancement for the new people 
within the company. This is an excellent firm with a very good 
reputation. 


c. £4,500 
A small/medium firm of C.A.s seeks newly qualified A.C.A. wishing 
to specialise in Taxation work. Ideally, the person to fill the bill will j 


B have been with a small firm where they have had the chance to do 
. some Taxation work, and have become more interested in Tax than 


in the Audit side of the Profession. This is a splendid opportunity 
to do both sides of Taxation at Senior level, very quickly. 


c. £4,500 


Partners, seek a newly qualified A.C.A. for their Audit side. The 


' work is largish, the partners expect results, but the whole at- 


mosphere of the firm is one of interest in people, and getting the 
best results for clients. A good firm indeed. 


to £4,400 
An International firm is seeking a newly qualified A.C.A. who has 
been with a large firm, and has been involved in Public company 
audits. As this is one of the top three firms, they obviously have ex- 
tremely large work, and can give advanced technique training very 
easily. There are good opportunities for the right person. 


THE ABOVE ARE only a sampile of available vacancies. If you 
need advice on the direction you should be taking after qualifying, 
please phone me, and we can then discuss your future within the 


A Profession. 


CALL DONALD MAGGS 


-158 BISHOPSGATE, LONDON EC2 ` 
0-377 9111 o 
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RECOMMENDED FOR 
EXAMINATION STUDY 


students 
~manual 


V. R. V. COOPER 


auditing 





This book has been written especially for 
students. It explains the principles of auditing 
and illustrates the application of those 
principles to the annual audit of a medium- 
sized undertaking. The approach is practical 
for much of the subject-matter has been de- 
rived from Cooper’s Manual of Auditing. From 
this point of view, the book provides the 
student with every possible assistance in carry- 
ing out his daily work as audit assistant, giving 
him an over-all understanding of what is 
required of him and why: thereby extending 
his interest. It is also, therefore, a book 
which will provide excellent preparation for 
examinations in auditing. 


Special features are chapters on the audit of 
group accounts, the drafting of audit reports 
and qualifications therein, audit aspects of 
different classes of business, investigations 
and the case law relating to the duties and 
liability of auditors. The extensive appendices 
include examples of audit documentation. 
There is also a convenient summary of 
statutory and Stock Exchange requirements 
in relation to the presentation of annual 
accounts to shareholders. This summary is 
illustrated by a specimen set of accounts. 

This book is published on behalf of the General 
Educational Trust of The Institute of Chartered 
Accountants in England and Wales. 


GEE & CO (PUBLISHERS) LIMITED 


Publishers of THE ACCOUNTANT 


01-836 0832 


151 Strand, London WC2R 1JJ 
£4°50 NET £5-25 including Post and Packing U.K. £5°65 Overseas 
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“ACME APPOINTMENTS 


AUDIT SENIOR (EC1) to £5,000 
A newly qualified A.C.A. is needed by this International firm of C.A.s. Public 
company audit experience is necessary plus a good exam and work record. 
This company offers excellent working conditions and benefits. 


AUDIT SENIOR (EC2) £4,500 
One of the world’s largest firms of C.A.s is seeking a newly qualified A.C.A. 
with a good exam record. 


AUDIT SENIOR (EC4) £4,500 
This large International firm of C.A.s are seeking someone with excellent 
exam and work records, and who has preferably been working within a 
large practice. This an excellent opportunity to expand your knowledge and 
scope. 


AUDIT SENIOR (EC1) £4,500+ 
if you are ambitious, have drive, personality and a good exam record, plus 
experience, to offer, then this could be just the right job for you! Excellent 
promotion prospects too for a first-class newly qualified A.C.A. 


AUDIT SENIOR (EC4) £4,500 
A small, three-partner practice in the City seeks a newly qualified A.C.A. 
You'll need to be bright, and looking to broaden your scope. A very pleasant 
firm to work for. 


AUDIT SENIOR (N12) £4,500 
This five-partner firm in North London requires a newly qualified A.C.A. 
able to work on his/her own initiative. This post offers good grounding for 
the right type of person. 


CALL BOB WATHEN 


315 OXFORD STREET, LONDON Wi 
01-493 4000. - | 
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TEMPORARY 
ACCOUNTANTS 


immediately 
available 


ANYWHERE 


Telephone: 
01-236 9225 


Personnel Resources Ltd 


6 WARDROBE PLACE 
LONDON EC4V 5HR 


RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five 
lines (approximately twenty-five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column cm to the 
nearest 5 mm (1 in. x 2-5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot 
be applied retrospectively or for advertisements which are to appear at 
fortnightly or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 


If proofs are required for fully- or semi-displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of the week preceding publication. 


Complete artwork will be accepted up to 4.30 p.m. on Monday of the week 
of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of 
the week of publication. 


These times are subject to alteration when bank holidays or any other 
reason make it necessary to go to press earlier. Notice of any such 
alteration will be given hereunder. 


LINAGE 

ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 
per line (5 words) in addition 


SITUATIONS WANTED 

{including Training Contracts Required) 
Minimum covering 5 lines 

per tine (5 words) in addition 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2 cm single-column) 
FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum 5 cm single column) 


Concessional 


£2-40 
48p 


£2-00 
40p 


£5.40 £3-60 


Box numbers if required — Add the charge for one line at the relevant rate 
for each insertion. Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYMENT 

Except where special arrangements exist ALL ADVERTISEMENTS which 
are charged according to the number of lines they occupy MUST BE 
PREPAID. 


All advertisements intended for this supplement and REPLIES to 
BOX NUMBERS should be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 151 Strand, London WC2R 
1JJ. Telephone 01-8386 0832. 


Notice is drawn to the implications of the Sex Discrimination Act 1975 
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4 AUDIT SENIOR (SE1) £4,506 
A newly qualified A.C.A. with a good exam and work record is urgently 
needed by this International firm of C.A.s. Excellent working conditions exist 

ere. 


| AUDIT SENIOR (EC4) £4,500 

i This is an ideal opportunity for a newly qualified A.C.A. A large International 
firm of C.A.s is looking for someone with experiénce of Public Company } 

j audits. 


AUDIT SENIOR (EC2) £4,500 
An International firm of C.A.s require a newly qualified A.C.A. with a good 
exam record plus experience on Public Company audits. 


AUDIT SENIOR (WC1) £4,500 


i This Po Outen Darma practice requires a bright, newly qualified “| f i : Or ju st l axt r Wat e ? 


AUDIT SENIOR (EC1) £4,500 W jae 
An expanding, medium-sized practice in the City is urgently searching for an ff 4 B e on ti l me Ww i t h t h e 


ambitious, newly qualified A.C.A. This would suit someone keen to get on. 


i AUDIT SENIOR (EC4) £4,500 a : LATEST news 4 jobs 


@ This pleasant, eleven-partner firm needs a newly qualified A.C.A. There are 
definite possibilities for good, early progress within this practice. 


CALL BOB WATHEN a 5 Order = own Sopy! 


RECENTLY PUBLISHED - ORDER YOUR COPY NOW 


CORPORATION TAX 
FOR STUDENTS 


BY H. C. D. RANKIN, MA, LLB, CA, FTI 


This book is intended for students studying for the examinations of accountancy and other professional bodies 
and those of universities and colleges. All student texts are selective and this is no exception — for example, 
discussion is almost entirely restricted to trading and manufacturing companies and investment companies are 
only referred to very briefly. In the interests of understanding, parts of the legislation are described in general 
terms and no attempt has been made to comprehend in these pages all the complexities of those situations 
which may arise in practice. On the other hand what is written here will assist and help a student setting out on 
the study of corporation tax. 

Members of accountancy and other bodies may find the book useful as a refresher in the general principles 
of the tax. 


£3-50 NET £3-85 including post and packing UK 


PUBLISHED FOR 
The Institute of Chartered Accountants of Scotiand 


BY 
Gee & Co (Publishers) Limited 
151 STRAND, LONDON WC2R 1JJ 


TELEPHONE 01-836 0832 
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HEWITSON-WALKER 


(OVERSEAS 
APPOINTMENTS) 


PROFESSION-OVERSEAS 


MIDDLE EAST/GULF STATES — 

Newly qualified £14,000+ 
We act for all major Firms operating in the Middle East that offer 
opportunities for both capital accumulation and good experience. 


TEHERAN £14,000 
Newly qualified. Experience of oil, banking, chemicals, engineering in- 
dustries, etc. Investigation and consultancy experience if required. 
Details of accommodation rates, tax rates, cost of living available on re- 
quest. 

Vacancies in Teheran, Libya, Abu Dhabi, Bahrain, Doha, Kuwait. 


EUROPE to £10,000 
Leading Firms in Europe are now recruiting newly qualified account- 
ants for: 
PARIS/BRUSSELS 
MILAN 
VIENNA/FRANKFURT 
STOCKHOLM 
GENEVA 

THE HAGUE 


AFRICA 

Nigeria to £10,000 
International practice seeks to recruit newly/recently qualifieds for 
offices in Lagos, Ibadan, Kano. International Firm background useful, 
but sense of adventure essential. Ideal opportunity for capital 
accumulation. 


newly qualified 
newly qualified 
recently qualified 
newly qualified 
recently qualified 
newly qualified 


Kenya £ Neg. 
Training Manager/Prospective Partner. Local practice rapidly ex- 
panding due to increased involvement with government work. Small 
office. Prospects for future unlimited. Vacancies also for newly qualified 
seniors. 


Zambia ; £8,500-+-accommodation 
Capital accumulation and experience offered by 3 major professional 
Firms. Full details on cost of living, tax rates, guerilla activity! etc., 
available. 


South Africa to £8,000 
Vacancies with International Firms for newly qualified accountants. 
International Firm training, experience of industrial and service 
company clients. 


WEST INDIES 

Bermuda — Single, newly qualified £9,000 tax free 
Cayman Islands — Married, recently qualified £12,000 tax free 
Jamaica — Newly qualified £ Neg. 


AUSTRALIA 
Sydney, Melbourne — newly qualified £8,000 


CANADA ~ British Columbia c. $18,000 
Partner visiting week commencing September 19th. Rural practice, 
ranching, etc. Suit married man. 


SOUTH AMERICA £ Neg. 
Brazil — Large Firm, newly qualified. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Overseas Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 


Tel. 01-248 0441 











HEWITSON-WALKER 


(PUBLIC PRACTICE 
APPOINTMENTS) 





NEWLY QUALIFIED 


LONDON 

Major international and medium-sized Firms in London 
are currently recruiting newly qualified A.C.A.s, both 
graduates and non-graduates, for auditing and accounting work. 
Training in computers (EDP systems), investigations, 
management consultancy — option to transfer to overseas 
offices at a later stage available. 


Salaries range between £4,400 and £5,500, depending on 
which Firm is chosen. 


HOME COUNTIES 

Reading international! firm £4,500 
Southampton national practice newly qual. £4,000+ 
Brighton medium firm c. £4,500 
Bedford/Luton international firm £Neg. 
Croydon London firm £4,500 
Chelmsford local practice £Neg. 
Oxford/Cambridge London firms £Neg. 
PROVINCES 


Vacancies currently exist in major U.K. cities including: 


Manchester international firms to £4,500 
Birmingham national practice £4,250+ 
Liverpool local firm £Neg. 
Leeds international practice to £4,500 
Bradford national firm £4,250 
Edinburgh medium firm £4,000+ 
Glasgow local firm c. £4,000 
Leicester international practice £4,500 
Coventry medium firm £Neg. 
Hull local firm £4,250 
Halifax local firm £4,000 
Bristol national practice £4,250 
Ipswich medium practice £Neg. 
Norwich local firm £Neg. 
PE.I FINALISTS 
RESITTING DEC. 1977/JULY 1978 — £4,000 + COURSES + 
STUDY LEAVE 


For those who have failed PE.H, there are still many major 
firms throughout the U.K. who will recruit finalists wishing to 
start immediately, to resit PE.II in December; or to join in the 
autumn, resitting in July 1978. Courses + paid study leave 
available and similar audit training offered as if qualified. 


In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 


(Public Practice Appointments) 
1 Snow Hill Court 

' Snow Hill, London EC1A 2EJ 
Tel. 01—248 0441 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) : 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£7,000 


PERSONAL TAX £3,000-£7,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 


.the type of job required by each individual applicant. We then 


arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


P.E.I] FINALISTS — PASS OR FAIL 
CITY to £5,500 
Vacancies with international Firms who are currently inter- 
viewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, Live professional 
partnerships, overseas income, C.T.T., etc. Study leave offered 
in December if required. 


HOLBORN to £5,500 
Two international practices seeking Finalists/Newly Qualified 
to specialise in U.S. tax. Graduates preferred but candidates 
with good exam records will be considered. 


PERSONAL TAX JUNIORS . £2,500-£4,250 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with’ no commercial experience or school leavers with a 
year’s commercial experience would be ideal, 

WC2 — international Firm for U.S. tax. 

Moorgate — medium-sized practice — P.A. to Manager. 


PERSONAL TAX SEMI-SENIORS £3,000-£5,000 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. 

Victoria — small practice — Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short term. 

Finchley — Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,000~£6,000 
Euston — Medium-sized Firm requires assistant to deal with 
complex personal tax allocation. 


Edgware Road — 2 Firms in this area currently require assistants 
to handle allocations of both individuals and partnerships. Good 
opportunity to develop personal tax knowledge. 

St James’s — Assistant to act as P.A. to Partner. Oppor- 
tunity to deal with unusually complex cases, also to learn 
underwriters’ taxation problems. This is a new tax department, 
recently set up. 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS 
Fenchurch Street 

St Paul’s — 2 vacancies 
Moorgate 

Cannon Street 

Baker Street 

Piccadilly 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS 

London Bridge 

International Practice, Assistant Manager 

Cannon Street 

Group Leader dealing with underwriters 

Holborn 

U.S. Tax 

Waterloo 

Medium-sized Firm 


PERSONAL TAX MANAGERS - QUALIFIED £14,000 
Three vacancies for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required. 


PERSONAL TAX MANAGERS — UNQUALIFIED 

c. £7,250 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — 2 vacancies 
Solicitors — West End 


£4,000—£6,000 
£5,500 

£5,500 

£5,500 

to £5,500 
£5,525 

£5,000 


£6,000+ 
£6,000+ 


£6,000 
to £6,500 
£7,000 


to £7,500 
£6,000 


PARTNERSHIP TAX £10,000 


TEMPORARY TAX urgent to £5 p.h. 





TRUSTS to £6,000, 
Assistants/Senior vacancies all over London — medium- and 
large-sized practices. Details on request. 


COMMERCIAL TAX 


GROUP TAX MANAGER £12,500+car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adviser with Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board. 


OIL INDUSTRY £Neg. 
Leading oil company requires Tax Manager to join their existing 
department of approximately ten qualified Accountants. U.K. 
and overseas tax experience, also ability to deal with complex 
planning situations. 


INTERNATIONAL TAX — PROFESSION £12,500—-£15,000 
Major International practice requires Senior Tax Manager/ 
Prospective Tax Partner to join their expanding International 
tax practice. Preferably 5 years’ experience of international 
tax. 


TAX PLANNING — CONSULTANCY £10,000+ 
Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems is useful, but an ability to find 
quick solutions to problems essential. x 


LARGE U.K. CONGLOMERATE to £10,000 
Qualified Senior Tax Manager required as Number 2 to Senior 
Tax Adviser. Our client is involved in at least 4 different fields 
including oil and tourism. 


TAX MANAGER - VICTORIA to £10,000 
Major British organisation seeks Tax Manager to analyse tax 
problems in a much wider context than usual. Strong technical 
tackground with an analytical mind is essential. 


ASSISTANT TAX MANAGER £6,500 
Candidates qualified by experience used to dealing with com- 
futation preparation and correspondence with Revenue. Usual 
major company benefits. 


ASSISTANT TAX CONTROLLER to £6,000 
Qualified Chartered Accountants with one or two years’ tax 
experience required by 3 major public company clients. 
Experience of computation and planning work offered. 


COMPANY TAX 


PE. II FINALISTS/NEWLY QUALIFIEDS 

TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. 

PROSPECTIVE TAX PARTNERS 
Holborn £ £15,000 
Mainly company tax — Senior Manager. 

North London g £10,000 
Tax Manager with Partnership in short term — mainly close 
companies. 
Chancery Lane £10,000 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 


SENIOR TAX MANAGERS to £18,000 
Career Managers re by two international practices. 
Partnership considered in reasonably short term. Top calibre 
practices. 


CORPORATE TAX SENIORS 
EC4 — National Firm 

Baker Street — Manager Designate 
Holborn 

Liverpool St — Prospective Manager 


CONSULTANCY - CITY to £9,500 
Candidates wishing to deal with consultancy work in the 
profession in one-off situations. Leading international Firms. 


to £5,750 
to £7,000 
c. £6,250 

£6,500 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 

Pers. Tax Asst. — large practice (3 vacancies) 
Co. Tax Seniors — some planning 

Pers, Tax Snrs. — local Firms 
BRADFORD 

Pers./Co. Tax — medium-sized Firm 
BRISTOL 

P.A. to tax partner — 2 vacancies 
CARDIFF 

Tax Manager — International Firm £Neg. 
CAMBRIDGE 

Tax Assistants 

COVENTRY 

Company Tax 

DERBY 3 

Tax Seniors pers/corp. tax 
DONCASTER 

Tax Manager — National Firm. 


£6,000 
£5,500 
c. £4,500 
c. £4,250 


£4,000 


to £4,000 
to £5,500 
to £5,000 

£ Neg. 


EXETER 

Tax Consultants — mainly pers. tax 
EDINBURGH 

Tax Seniors — company tax 
GLASGOW 

Personal and company tax 
INVERNESS 

Large Firm — personal tax 

ISLE OF MAN 

Tax planning 

LEEDS 

Tax Manager — International Firm 
Pers. Tax Assts — International Firm 
LEICESTER 

Company tax — local practice 
LIVERPOOL 

Company Tax Senior — National Firm 
Pers. Tax Asst — local Firms 

Asst. Manager — National Practice 
MANCHESTER 

Pers. Tax Asst — small practice 
Prospective Partner — Consultancy 
Tax Seniors — large Firm 
NOTTINGHAM 

Tax Seniors — medium Firms 
NEV/CASTLE 

Pers./Co. tax — small practice 
NORTHAMPTON 

Tax Manager — National Firm 
MILTON KEYNES/BLETCHLEY 


Personal Tax Manager — London practice 


OXFORD 


Pers. Tax Asst — local Firm/start department 


SOUTHAMPTON 

Personal tax vacancies — large Firms 
PORTSMOUTH/PLYMOUTH 
Tax vacancies — pers/company 
SALISBURY 

P.A. to Tax Manager 
WORCESTER 

National Practice — Tax Senior 


£3,500+ 

to £6,000 
£Neg. 
£Neg. 
£Neg. 

to £5,500+ 


£4,000+ 
£5,000 


c. £4,500 
c. £4,000 
£6,000 

to £4,000 
£8,000+ 
£Neg. 
£3,000—£4,000 
to £4,500 
£Neg. 
£5,000+ 
£3,000+ 
to £4,000 
£Neg. 

to £4,500 


£Neg. 


HOME COUNTIES TAX 


ALDERSHOT 

Co-ordinate offices — Tax Manager 
BARNET 

Tax Senior 

BEDFORD 

Personal Tax Juniors — London Firm 
BRIGHTON 

Tax Assistants — pers./co. tax 

Tax Consultants 

CROYDON 

Pers. Tax Assistants — London Firm 
Co. Tax Seniors — London Firm 
CRAWLEY 

Local practice — personal tax 
CHELMSFORD 

Tax Seniors — versonal/corporate 
COLCHESTER 

Tax Assistant 

DARTFORD 

Personal Tax Assistant 

ENFIELD 

Pers./Company tax — local Firm 
GUILDFORD 

Pers./Co. Tax Senior — London Firm 
Personal Tax Assistant 
HARROW 

Personal Tax 

HORSHAM 

Manager — mixture 

HERTFORD 

Tax Senior — London Firm 
IPSWICH 

Local Firm — Pers. Tax Assistant 
Tax Manager — new office 
LEWISHAM 

Pers. Tax — London Firm 
MAIDSTONE 

Personal Tax Assistant 
NORWICH 

Pers. Tax — International Firm 
PETERSFIELD 

Personal Tax — local Firm 
READING 

Prospective Tax Partner 

Personal Tax Seniors 
SEVENOAKS 

Tax Seniors — Personal and Company 
WOKING/WEYBRIDGE 

Tax Assistants 


In the first instance, telephone or write to: John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON EC IA 2EJ 


Tel. 01-248 0441 


£Neg. 
£Neg. 
c. £3,500 
£Neg 
£3,750 
£4,000+ 
£6,000+ 
£Neg. 
to £5,000 
£Neg. 
£4,500° 
£4,500+ 
£5,000+ 
£4,000 
£4,000+ 
£Neg. 
£5,000+ 
£4,000 
£6,500 
£Neg. 
£3,000 
£4,000 
£Neg. 
£Neg. 
£5,000 
£Neg. 


£4,500 
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~ Solving the Incomplete 
Accounts Problem 


The latest solution to the problem of preparing accounts from incomplete records is 
offered by Oyez Services, who claim that at least 40 per cent of the time spent by 
practising accountants on incomplete records can be saved with their new computer- 
ized Nominal Ledger Service. Oyez Services have provided accounting services for 
the legal profession for many years and the FWO 150 programme, on which the 


present incomplete accounts service is 
based was developed in 1971. 

The new service has been designed by 
practising accountants ensuring that ade- 
quate nominal ledgers are maintained 
for clients and that the accountants’ 
working papers are of a high standard. 
Accounts entries are made direct-on to 
simple computer input forms for data 
processing. Where clients have potential 
book-keeping ability this can be done by 
the clients themselves, after an explana- 
tion by the accountant. 

Alternatively, the client can present 
his account books and papers to the 
accountant in the usual way. The ac- 
countant’s staff can then either transfer 
the figures to the input forms or add- 
list. Client/accountant confidentiality is 
maintained by the use of job numbers. 
These numbers are allocated by the 
accountant to his clients and printout 
is identified by job number only. Hence 
only the accountant knows to whom the 
codes relate. 


Quick return of printout 


Once checked, the input information is 
passed to Oyez for processing. Printout 
can be returned within hours showing 
all records received, nominal ledger, 
trading account, profit and loss account 
and balance sheet. These can be re- 
processed as often as necessary to produce 
the final accounts. From these the con- 
ventional balance sheet is typed in the 
accountant’s office. 

Various statistical and management 
information derived from the accounting 
procedure can be supplied, and up to 
ten profit and: loss accounts shown, eg, 
to show separate branch accounts. Ad- 
ditionally, if desired, the accountant can 
supply clients with a detailed picture of 
their current position as frequently as the 
client wishes. 

Each transaction is processed as a 
journal entry, a batch of up to 50 trans- 
actions of the same type being entered 
on to an input form. Up to nine separate 
forms are used, although opening bal- 


ances need only be entered the first 
year, being carried forward in the com- 
puter file. From the sample forms it 
would seem that transferring inform- 
ation to them is straightforward. 

Oyez suggest that this job can be used 
to introduce student. accountants and 
other trainees to book-keeping. Certainly 
any client with a knowledge of double- 
entry book-keeping should be able to 
complete them for themselves. 

There is an initial fee of £300 for 
the use of the service to cover installation 
and training. The charge is then £20 per 
1,000 entries, regardless of the number 
of jobs involved. 

This is said to be only a fraction of 
the potential for increasing profitability 
for the accountant, while the speed of 
the service helps meet the time scales 
dictated by the Inland Revenue and the 
Companies Act 1976. 

Oyez Services, The Solicitors’ Law 
Stationery Society Ltd, Oyez House, 
PO Box 55, 237 Long Lane, London 
SEx 4PU. 
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Fast Printer 
on New VRC 


A feature of the new Burroughs Lgg-150 
visible record computer is a printer that 
is believed to be faster than any other 
VRC console printer currently avail- 
able. It has a speed of 150 cps. 

Another feature is the magnetic record 
feeder/stacker that feeds cards for pro- 
cessing and then restacks. A 32-character 
buffer enables simultaneous operation 
of keyboard, printer and processor. 
Memory is up to 64Kb in 2Kb incre- 
ments. 

Designed for accounting and manage- 
ment reporting systems in small to 
medium-sized companies, the Lgg-150 
is supported by a library of ready-to- 
use programs and a complete range 
of peripherals. The basic price of this 
model is £14,950; delivery is immediate. 

Burroughs Machines Ltd, Heathrow 
House, Bath Road, Cranford, Hounslow, 
Middlesex TW5 gQL. 


Bureau Services 


Centre-File Ltd, the computer bureau 
subsidiary of the National Westminster 
Bank, are offering improved financial con- 
trol facilities. Developments in their sales 
and purchase accounting service include 
availability of management reports on 
every run — analysis reports can be pro- 
duced individually or in total at any time 
during the month. 

Furthermore, analysis reports from 
different ledgers can be consolidated as 
required, eg, ledger balance from sales 
and purchase: while ‘skip’ to next page 
after sub-total aids internal distribution. 


Multiple Accounting Services, of York, 


Incomplete records traditionally come to the practising accountant as a mass of accounts’ 
books and papers, /eft. The Oyez computerized Nominal Ledger Service can replace this with a 
neat pile of standard forms, right, which are then processed by Oyez. 
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offer services to small and medium- 
sized companies, A feature of their. 
accounting services is that they accept 
original documents — cheque and paying- 
in counterfoils, copy invoices etc. Up 
to 80 per cent time savings for the client 
are claimed, All accounts are balanced 
and controlled, and a monthly trial 
balance audit and VAT trial are produced. 


Software News — 


Cybernet Time Sharing has released an 
enhanced version of its financial-model- 
ling, corporate planning and reporting 
system ~ Foresight Five. New facilities 
include annuity calculation, variable re- 
port writer — overriding the normal report 
writing function and enabling . more 
varied reports to be produced - and 
(where equipment is available) the ability 
to produce results in graph or bar chart 
form. 


Trident Television has implemented 
SOFA (Safe Computing’s Overall Fixed 
Assets System) to keep track of the value 
of over 100,000 of the company’s 
assets. The program is being run on 
the company’s ICLigo1T. It is also 
available for IBM, System Ten, DEC 
and Burroughs equipment or as a bureau 
service. 


A materials requirements Planning sys- 
tem, offering time-phased materials re- 
quirement planning over 52 planning 
periods, is available from Package Pro- 
grams Ltd. The minimum computer 
configuration required is an IBM 3603370 
with 64K storage and three disc drives. 


= m ha 





Flipper the dolphin is one of the assets re- 
corded by Trident Television, who own 
-“Windsor Safari Park. The SOFA package 
“deV@loped by Safe Computing is used by 
Trident for their fixed assets inflation ac- 
counting ‘procedure. 
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be connected. 


The package costs less than £50,000. 


CRL-Abacus have available a software 
package which maintains a source library 
database on ICL 2903/4 computers. It 
is claimed to simplify source library 
maintenance and eliminate restrictions 
imposed by ICL standard packages. 
Called ABLIB, the package costs £600. 


A File Reduction and Analysis Package 
(Filcon) from Trident Computer Ser- 
vices offers users of Honeywell Series 
60 Level 66 disc space savings, ‘said to 
be up to 40 per cent. The package re- 
quires no supervisor modification. 


Orders and Installations 


Farr Insurance Consultants, an Essex- 
based insurance broking firm, have 
ordered a Philips P320 visible record 
computer costing £12,000 to replace an 
overworked manual accounting system. 


Harp Heating Ltd, central heating con- 
tractors, have also chosen Philips. ‘Their 
P410 small business computer system, 
which cost £65,000, handles the company’s 
accounting and stock control require- 
ments in an environment where unit 
costs are high and the margin between 
profit and loss narrow. 


Clive Investments, Finance managers, 
have installed a LogAbax 2600 costing 
£9,000 to produce contract notes, money 
sheets, interest statements and inter- 
bank lending documents. A profit and 
loss analysis report is produced monthly 
while clients’ portfolios can be accessed 
at any time. 


The Royal Arsenal Co-operative 


` Society have placed an order for 38 


NCR 255 point of sale terminals linked 
to an NCR 726 in-store mini-computer, 
with an NCR 8250 computer to complete 
the merchandising system. The system 
will provide point of sale control, store 
management information at the new 
Thanet centre, and will be connected 
to the Society’s IBM mainframe com- 
puter at Woolwich. 


The MTS/16E business computer, a multi-terminal system to which up to 32 terminals can 
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New On-line 
Business System 


Digico have introduced the MTS/16E 
business computer, expanding the top 
range of their product line into the 
£20,000 to {100,000 range. M16 systems 
have usually sold up to around £22,000. 

The new model offers a multi-terminal 
business computing system, to which 
up to 32 user terminals can be connected — 
each with up to 64K bytes of user memory 
~ without serious degradation of response 
time. This, they claim, is a substantial 
improvement over other multi-terminal 
systems and is achieved by allocating a 
section of memory to each user terminal. 

The system offers a maximum of 
700 million bytes of disc storage con- 
nected, a wide range of communications 
interfaces, extended BASIC language 
compiler and other features. 

Digico Ltd, Wedgwood Way, Steven- 
age, Hertfordshire SG 4PY. 


FS 
: 











The Universal Trolley from Twinlock 
houses one row of DP filing (or sus- 
pension filing). With the filing cradle 
added, it houses an additional row of 
suspension filing, while a slot-in work 
station top converts two units into a 
mobile work station. Prices: single 
trolley £49-88: filing cradle £28-88; 
work station top £23-10. 
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A.C.C.A. LC.MLA. LC.A. 
Guaranteed exam coaching | $ | 
from Metropolitan College. | aoa 


A LENE 










Examinations run by The Institute of criticism, invaluable self-examination ques- 








Chartered Accountants, Association of Certi- 
fied Accountants and Institute of Cost and 
Management Accountants are never easy. 

But with proven, thorough home study 
courses from Metropolitan College you get all 
the help you need. 

Our expert courses have helped more 
students qualify through us than any other 
coaching institution. (Over $0,000 passes and 

1,500 honours or leading places in accountancy 
exams alone.) 


tions and official professional publications 
where appropriate. 

In fact, everything to help you pass your 
examinations. 

Make up your mind, make sure you send 
for our prospectus. It will show you exactly 
how we teach. What we teach. And how you 
can start studying for the qualifications you 
nee 

Writeto: The Principal, B, Mendes, B.Sc. 
(Econ.), F.C.A., Department A120 ‘Metropoli- 









Why not call in and see us at our. 
LONDON ADVISORY OFFICE 
Career Books, 4 Fore Straet Avenue, 
London EC2Y SDT. Tel :01-628 2721. 


















So if you want to get on, get our help. We tan College, Aldermaston Court, Reading 
guarantee coaching until successful. RG7 4PW, or call at the Metropolitan College 
Your course will include up-to-date heip- Advisory Office, 4 Fore Street Avenue, 
ful notes, adequate test practice, expert tutorial London EC2Y9DT. Tel:o1-6282721 3 a.m.—5 p.m.). After hours, messages are 


Accredited by the CACC. Member of the agcc, | "carded for the Advisory Officer. 
cme POST COUPON NOW! aa anane 


To the Principal, B. Mendes, B.Sc.(Econ), F.C.A., Dept. A120, Metropolitan College, Aldermaston 





















Prospective students are invited to call for 
consultation during hours (Monday-Friday, 


Court, Reading RG7 4PW. Please send me, without charge or obligation, a copy of your prospectus. 



















| Name (Block capitals ptease).... ENEDES OA IE EEE ESI TEN AN OE PEATE lel a, hea E tase tert atu 


Metropolitan. ; 
College = B 


ma POSE COMO. cecceccreeeee Age........... 


Association of 
Cost and 
Executive 

Accountants 


Examinations are held half-yearly in 
June and December 
FCEA (FELLOW) 
ACEA (ASSOCIATE) 


Members are entitled to designate as 
‘Incorporated Executive Accountant’ 


Applicants should send full details 
of their age, qualifications and 
experience to: 

The Secretary-General 


The Association of Cost & 
Executive Accountants Ltd 
(by guarantee) 

282 Hermitage Road 
London N4 1NR 


Spicer & Pegler’s 


Book-Keeping 
& Accounts 


Seventeenth Edition 


W. W. Bigg, FCA 
and R. E. G. Perrins, Fca 


This text-book for more advanced students of 
Accountancy as well as dealing with the more 
conventional aspects covers the interpretation of 
accounts, the valuation of undertakings and the 
accounting entries consequent upon devaluation. 
Recommendations from the Council of the Institute 
of Chartered Accountants in England and Wales 
for the guidance of their members have been in- 
cluded wherever this has been considered pertinent 
or helpful. 


£7-70 including postage 


HFL (Publishers) Ltd 
9 Bow Street, London WC2E 7AL 
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Scott Thrives under 
Difficult Conditions 


Quality of product does not automatically 
mean quality or quantity of earnings. 
Both require persistent and consistent 
attention, and there is a firm and success- 
ful combination of both in the Laurence 
Scott company. 

This company develops, designs and 
manufactures custom-built rotating elec- 
trical machines with their associated 
control equipment, and built its first 
dynamo as long ago as 1884. The com- 
pany, as the accounts show, and as the 
chairman, Mr Paul Tapscott, comments, 
is no giant but with the heavy electrical 
industry rationalized the giants of it go to 
Laurence Seott because the company’s 
products are designed to meet their 
needs and the company’s relative com- 
pactness in size enables it to grasp more 
readily a total concept and then to en- 
gineer it. 

Success carries penalties, and last 
May there was a take-over approach 
made from another public company 
which, however, withdrew before the 
stage of formal proposals. Mr Tapscott 
admits that ‘the board must always be 
ready to consider a bid, but our policy 
is to judge it having regard to its value, 
not only immediately in the shareholder’s 
pocket, but also in relation to the com- 
pany’s duty as a good employer and as a 
responsible member of society’. 

The balance sheet confirms Mr Tap- 
scott’s view that ‘on financial grounds 
there is no need for any form of merger’. 


Raising funds 


The ‘Funds’ and ‘Added value’ state- 
ments which supplement the accounts 
and which are included in the reprint 
do not, at first consideration, suggest a 
need for new capital raising. But, along 
with the issue of the report and accounts, 
shareholders were given details of an in- 
tended placing of 875,000 new 25p ordi- 
nary shares at 111p to raise £937,000. 
The March 31st balance sheet reflects 
less than £500,000 of a capital investment 
programme at Norwich, on which 
£1,600,000 is still to be incurred. It is 
admitted that arrangement of a medium- 
term. loan facility, plus the adequacy of 
available working capital, does not make 
a new equity issue imperative. But it is 


deemed ‘prudent’ to meet part of the 
capital investment programme’s cost by 
raising additional permanent funds and 
thereby broaden the capital base. 

A placing of the shares through Samuel 
Montagu & Co, with Montagu, Loebl, 
Stanley & Co (where Mr Tapscott is 
senior partner) and Laurence Prust & 
Co as brokers, can be made at a smaller 
discount on the existing market price 
(129p on the placing eve) than in the 
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case of a rights issue. And, of course, 
there is the point that a share issue gets 
a company out of dividend restraint. 
Treasury consent has been obtained for 
a current year 5p-a-share net dividend 
against the past year’s 3.02p — an increase 
of some 65 per cent. 

A year ago, Mr Tapscott said: “The 
board is very conscious that the large 
capital projects which they have started 
can only be justified if profits move up- 
wards, so enabling real growth to be 
achieved’. He is able to report this year 
that ‘profit before tax has doubled on 
an annualized basis and the return on 
capital employed. has increased to over 20 
per cent — a level which the directors have 
been working to re-establish during two 
decades of upheaval in the heavy elec- 
trical industry.’ 

Improvement in profits and in return on 
capital has been achieved under difficult 
conditions, with the 13-3 per cent im- 
provement in turnover on the previous 


Unigate Stays with CPP 


The extent to which the failure of the 
accountancy profession to agree on the 
form which inflation accounting should 
take has had one noticeable result in 
the reduction in the number of com- 
panies providing full inflation accounting 
figures in the annual report and accounts. 
Typical is the comment of Sir James 
Barker, MBE, in his statement with the 
accounts of the Unigate group. 

‘Over the last few years’, he writes, 
‘there has been considerable debate 
concerning the way in which companies 
should account for inflation. This debate 
has reached no conclusion. For the last 
two years we have published inflation 
accounts restated in terms of current 


Inflation Accounts 


pounds — the so-called current pur- 
chasing power (CPP) basis. In the 
absence of any clear recommendation 
from the accounting profession we have 
this year prepared a summarized state- 
ment on the CPP basis.’ 

At least the summary gives an indi- 
cation of the effect of inflation and what 
is thore the figures are plain, straight- 
forward and perfectly simple to read. 
Which is more than can be said for the 
inside spread of the four-page Unigate 
annual report to employees. 

In this column’s view the attempt 
to explain the figures has been taken to 
such a graphical excess as to make 
them incomprehensible. 

The summary is shown below: 


Summary of Results for the 52 weeks ended March 26th, 1977 1977 1976 
Adjusted for the Effects of Inflation — CPP basis £m £m 
Profit Before Tax on an historical basis 22-8: 21-6 
Depreciation — Additional charge based on cost of Fixed Assets 
measured in pounds of CPP {7:8) (6-5) 
Stocks — Additional charge based on stocks at the beginning and end 
of year in pounds of CPP (8:3) (10-6) 
Monetary Items — Net gain in purchasing power resulting from the 
effects of inflation on: 
(1) The excess of current liabilities and deferred taxation over 
current assets other than stock 5-1 6-2 
(2) Loan Capital 76 10-7 
Sales, Purchases and other costs are increased in proportion to the 
change in the RPI between the average date on which they were 
effected and the end of the year 0:7 1-1 
Amount required to update CPP at March 1976 to that at March 1977 — 3-8 
Profit Before Tax expressed in current purchasing power at March 
1977 2041 26-3 
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year’s annualized figure indicating a 
lower volume of completed work. Plants 
only averaged an 85 per cent working 
load. 

The added value statement demon- 
strates the labour-intensive nature of the 
group’s business, with 80 per cent of the 
£165 million of disposable resources 
going on wages, salaries and social bene- 
fits. Clearly the company will be con- 
cerned with any major wages ‘explosion’ 
and ‘the effects and threats of inflation 
are never far from the thoughts of the 
board’. 

Mr Tapscott considers that ‘accounts 
making appropriate adjustments for 
depreciating currency are superficially 
attractive’ and inflated costs associated 
with replacing identical assets are well 
understood. 

But in Laurence Scott’s case new plant 
often bears little resemblance to the plant 
it replaces, and enhanced productivity 
will offset some of its inflated cost. To 
that extent the effects of inflation on 
manufacturing operations can be counter- 
acted. 


Inflation offset 


On the financial side, stock relief has 
offset inflation and deferred taxation at 
£3°26 million is now equal to 29 per cent 
of shareholders’ funds. The policy on 
deferred taxation is currently being re- 
considered. 

On the general subject of inflation 
accounting, Mr ‘Tapscott comments: 
‘Whilst acknowledging the problems 
produced by inflation, the board is not 
satisfied that accounts adjusted by various 
indices for inflationary movements will 
greatly assist shareholders. Rather we 
believe that we should recognize the 
environment in which we operate and 
find ways to safeguard the company’. 


Leadership 


Having prompted the formation of the 
Leadership Trust in 1975, Mr Peter 
Prior, chairman of H. P. Bulmer, has been 
prompted to write Leadership is not a 
Bowler Hat (David & Charles, £1-95) 
which outlines the Trust’s philosophy in 
the promotion of the theory that personal 
leadership cannot be replaced by scien- 
tific management techniques. The H. P. 
Bulmer management style is distinctive 
and not too earnest, but Mr Prior’s book 
is both. 

He advocates leadership through direct 
management structure within which re- 
sponsibility is not only seen to exist but in 
fact does, Controls too often become 
superimposed on structure and under- 
mine it. 

‘Budgetary control’ Mr Prior writes, for 
example, ‘was developed originally for the 
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very purpose of ensuring that effective 
authority could be delegated and was in- 
tended to define liberty rather than to pro- 
mote restriction, but ‘many bureaucrats 
have lost sight of this, its true justi- 
fication’. Budgetary control is a means of 
quantifying executive accountability. 
All executives should be able to say 
‘I know what my objectives are, I know 
what my position is in the structure, I 
know for what I am responsible, I know 
to whom I answer and I only have one 
boss, and I know the extent of my author- 
ity and am satisfied that it is sufficient. 
Being clear on all these matters, I know 
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finally that I am obliged to account for 
my actions, but I am happy to do so be- 
cause I have confidence that they will Jet 
me get on with the job in my own way’. 

In such a structure the passing up and 
down of information is essential, although 
‘it is a great mistake to formalize such a 
human occupation as talk’ and serious 
regard for the personal qualities of leader- 
ship will provide more help on communi~ 
cation than any attempt to lay down theo- 
retical principles. In the vast majority of 
organisations ‘too little information is 
passed down and too much information is 
required to be passed up’. 


All Change at Howard Tenens 


On September 2gth, shareholders in 
Howard Tenens Services will vote at the 
annual meeting on a resolution to elect 
Touche Ross & Co as auditors. The 
present group auditors, Comins & Co, 
have, in the words of Mr J. F. Swan- 
borough, Howard Tenens’ chairman, 
‘decided to exercise their right to circu- 
larize the shareholders setting out their 
reasons why they wish to offer themselves 
for election as the group’s sole auditors’. 

Mr Swanborough explains to share- 
holders that the board has reviewed the 
arrangements for auditing the company’s 
accounts which at the moment is shared 
between a number of firms. The main 
load has been carried by Binder Hamlyn, 
‘who look after the larger subsidiary com- 
panies’ and Comins & Co as the group 
auditors. 

The board’s view is that it is unneces- 
sary for a group of Howard Tenens’ size to 
have more than one auditor. The in- 
tention is also to ‘overhaul all of the 
group’s financial systéms in order to 
bring them in line with modern account- 
ing practice and to standardise the pre- 
sentation’. There are also plans to expand 
the group’s international operations. 

Binder Hamlyn have opted out and Mr 
Swanborough reports that ‘after much 
thought, the board have decided that 
Comins & Co are not sufficiently large to 
be able to provide the comprehensive 
service that will be required’. This is 
not unnaturally refuted by Comins in no 
uncertain terms. 

In the Howard Tenens Services ac- 
counts to March 31st, 1977, there is evi- 
dence that the overhauling process was 
not confined to the audit. The group 
trading loss was reduced from the pre- 
vious year’s £837,899 to £104,670, but 
whereas in 1975~76 there was one ex- 
ceptional item (£195,120 for ‘Setting up 
costs for new engineering project’) there 
are four items totalling £474,460 in the 
1976-77 accounts: Trading loss of busi- 


ness sold, £268,466; trading loss on 
terminated contract, £110,564; provision 
for loss on trading debt, £50,000; and 
underprovision for overseas agents, prior 
year, £45,430. 

Extraordinary items of £110,574 are the 
residual of loss written off in respect of 
irrecoverable advance, £150,000, less 
contribution on cancellation of contract, 
£39,426. The first and fourth of the ex- 
ceptional items refer to the sale of the 
surface forwarding business of Wingate 
and Johnston sold at book value in May 
1976; the terminated contract concerned 
Ford ‘A’ Series Van which was being 
manufactured at the group’s Willenhall 
factory. 

The trading debt of £50,000 and the 
irrecoverable advance of £150,000 relate 
to a contract begun in October 1976 to 
store and provide a national distribution 
of domestic radiators. Unfortunately the 
customer ‘encountered major financial 
problems and was forced to appoint a 
Receiver’. 


Restructuring 


Mr Swanborough, who joined the board 
last October, says that since the beginning 
of the current year there has been ‘an 
important reorganization of the board’ 
and there is also a major restructuring of 
group management entailing some new 
appointments. 

There is a ‘complete survey of the 
group’s investments to determine the po- 
tential profitability of each major sector’, 
The basic storage and distribution busi- 
ness, the core of the group, is profitable 
and is considered to have good growth 
potential. 

On the engineering side the intention 
is to consolidate the heavy investment in 
an engine re-manufacturing project ‘in 
order to bring that investment into full 
profitability before making any further 
significant expansion’. 
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This well known study book has been completely rewritten and enlarged to include 
specific areas such as the Auditing of E.D.P. Systems, Statements of Standard Accounting 
Practice, Consumer Credit Act 1974, European Community Act 1972, The Insolvency Act 


1976 and the effects of Capital Transfer Tax and a new section on Operational Research 
and all the features introduced by the late Alfred Palmer have been maintained. This book 
is a must for students of Accountancy and the contents almost totally covers the present 
syllabus of Foundation ‘A’ and ‘B’ of the Association of Certified Accountants and Institute 
of Accounting Staff qualifications. 


240 pages with 4 blank pages at the end of sections for note-making. 


£3°75 net. £4°12 Inc. Post U.K. £4°65 Overseas. 
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Having scaled the heights, the stock 
market has been reminded of the 
abyss below and has looked back to 
where prices came from. There are 
plenty of climbers insistent that the 
600 FT Index peak can be easily 
reached, but there are others who 
consider that the late 500s will be 


high enough. There is undoubtedly a. 


paradox between the strength of the 
stock market (leaving aside the small 
‘matter of adjusting the index for in- 
flation) and the recession still 
persisting in a number of industries. 

Guest Keen & Nettiefolds’ board, in 
a recent interim report, was not by any 
means buoyant in its assessment of 
the immediate future. The steel in- 
dustry has been described as being in 
the deepest recession ‘for a 
generation’. The textile industry 
appears to be slipping back into 
recession from a barely noticeable 
rally. : 

Conditions in the carpet industry 
have been called ‘the worst this cen- 
tury’, which may be an exaggeration. 
The shipbuilding industry is woefully 
short of work because the shipping in- 
dustry remains depressed. 

This is the industrial background to 
an apparently booming stock market 
which, if it is fulfilling its accepted 
function, is forecasting that all will be 
economically well in six months’ time. 
But as the economy has changed, the 
stock. market function has also 
changed. 


CHANGE IN PATTERN 
One of the greatest problems in 
assessing the stock market in relation 


to the economy is to acknowledge 


that like is no longer being compared 
with like. There is a change in stock 
market pattern as there has been a 
change in economic style. The change 
of pattern and style have much further 
to go, and in its forecasting role the 
stock market is changing first. 

if the stock market reflects City and 
investment opinion — and it does with 
a fair degree of accuracy — it is 
forecasting a strong balance of pay- 
ments situation and, despite all 
opposition by the Bank of England, a 
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strong currency. One of the reasons 
for that twin strength is North Sea oil 
and its impact on the payments 
balance. 

It is still not fully appreciated that 
there can be (and indeed already is) 
strength in those two areas without 
strength in what was traditionally con- 
sidered the backbone of the UK 
economy — manufacturing industry 
and ability to export. When un- 
committed onlookers consider the 
stock market and its apparent para- 
dox, they should remember that the 
stock market deals in results and not 
necessarily in the separate factors 
leading to those results. 


HOT MONEY 
The Bank of England's latest Quarterly 
Review states the Bank's case for 
weakness in sterling as a matter of 
Treasury and Bank of England policy. 


The Bank, it seems, prefers creeping- 


inflation, prefers borrowing and 
prefers control rather than freedom. 
The Bank does not believe that 
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strength in sterling will help cure in- 
flation and does not believe that the 
British economy has the capacity to 
be strong enough to withstand the 
rigours of a strong currency. The 


-Bank, it seems, prefers to make ‘hot’ 


money over the foreign exchange 
market. 


SHARE DEALINGS 
Success attending the Stock Ex- 
change and Takeover Panel move of 
calling on companies for early state- 
ments of any developments towards 
takeovers and mergers and for volun- 
tary suspension of share dealings 
seems to have taken both by pleasant 
surprise. 

Since April, the early warning plus 
early suspension system has greatly 
reduced the amount of takeover and 
other price sensitive speculation. It is 
the voluntary suspension that has had 
most effect. It has taken The Stock Ex- 
change a long time to appreciate that 
if there are no dealings there cannot 
be any speculation. 


Rates and Prices 


Closing prices, Monday, September 19th, 1977 


Bank of England Minimum Lending Rate Money Rates 
April 15,1977 .. 9 %  Aug.5,1977 .. 73% Day to day 5—-52% Bank Bills 
April 22,1977 .. 83% Aug. 12,1977 .. 7% 7days 54-53% 2 months sH% 
April 29, 1977 .. 84% Sept. 9, 1977 64% Trade Bills 3 months 5H% 
May 13,1977 .. 8 % Sept. 16,1977 .. 6% {month 64% 4 months 57% 
19, 
Finance House Base Rate ; monis a 6 months Sis% 
September Ist, 1977, 74% 
Certificates of Tax Deposit aa ahai faza Months? Rares 529% 
; ocal authority deposits... ae + 
, February 16th, 1976: Local authority bonds 6}-6 % 
aici Ou payent o ta at Sterling deposit certificates .. SBSH% 
i Euro-sterling deposits 64-6 % 
FT Industrial Ordinary Index Euro-dollar deposits ét -6 5 
September 19th, 1977, 516-9 Tater bank rate SESO 
Treasury Bils Foreign Exchanges 
July 15 £7-4580%  Aug.19 .. £6-4204% NewYork .. 1-7420 Frankfurt .. 40550 
July 22 £7-4760%  Aug.26 .. £6-4184% Montreal 1-8713 Milan 1539-50 
July 29 £7-3008% Sept. 2 £6-3043% Amsterdam. - 4-3000 Oslo 9-5675 
Aug.5 .. £68106% Sept.9- .. £5-9400% Brussels 62:5000 Paris 8-5900 
Aug. 12 .. £6:4887% Sept. 16 .. £5-4618% Copenhagen 10-7650 Zürich 4.1475 
Gilt-edged 
Consols 4% .. bee si i .. 344 Treasury 131% 1997 .. ia ra . 1082 
Consols 24% .. Bs 3 .- ++ 21% Treasury 94% 1999 .. a ee -. 83 
Conversion 34% oe es F = 36 Treasury 9% 1994 .. E is -- 84} 
Funding 34% 99-04 .. bes es .. 374 Treasury 85% 84-86 .. oe $ . 96} 
Funding 54% 78-80 .. ee ste . OS Treasury 84% 87-90 .. fa 28 n. 85 
Funding 54% 82-84 .. es ii -. 94} Treasury 34% 77-80 .. Fi oe .. 94 
Funding 54% 87-91 .. we es .. 67§ Treasury 34% 79-81 .. es bet o 9H 
Funding 6% 1993 .. bs ae .. 644 Treasury 5% 86-89 .. oe ‘ihe «+ 694 
Funding 64% 85-87 .. ate be .. 85% Treasury 54% 08-12 .. ae Fe » 30 
Treasury 13% 1990 .. i as .. 1103 Treasury 24% os le 2 .» 214 
Treasury 124% 1993 .. T .- 1044 WarLoan3i% a ne sa . 354} 
Retail Price Index (Jan. 1974=100) 
Jan. Feb. Mar. April May June July Aug. Sept Oct. Nov. Dec. 
1972 82-9 83-3 83-6 84:4 848 85-3 85-6 86-3 86:8 88:0 88-3 887 
1973 89.3 89-9 90-4 921 92-8 933 937 940 948 967 974 981 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 1803 181-7 183-6 183-8 184-7 
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The Institute of Chartered Accountants 


in England and Wales 


Results of Professional Examination II held in July 1977 


Order of Merit and Prizes 


First Place in Order of Merit, the Peat Frize and me Howitt Prize for the paper on Management 
ccounti 
David Frederick Peter Miller E. fg. Liddle), Manchester 


Second Place in Order of Merit and the Deloitte Prize 
Graham Norman Charles Ward (C. I. Brown), London 


Third Place in Order of Merit (equal), the Fletcher gies oe and the Quilter Prize for the paper on Auditing 
equal 


David Brodetsky (R. J. Heydon), Oxford 


Third Place in Order of Merit (equal) and the Fletcher Prize (equal) 
Mary Julia Martin (A. K. Timberlake), Birmingham 


Fifth Place in Order of Merit 
Kenneth Lever (J. D. Hanson), Manchester 


Sixth Place in Order of Merit 
Gerald William Boon (J. E. Cornish), Londen 


Seventh Place in Order of Merit 
Colin Hugh Campbell (J. H. Bowman), London 


Eighth Place in Order of Merit 
Michael Edward Metcalf (M. J. Arnold), London 


Ninth Place in Order of Merit 
Jane Elizabeth Haydon (A. R. W. Eve), Bristol 
Keith Richard Pippard (F. H. King), London 


Eleventh Place in Order of Merit 
Charles Anthony Amos (W. M. Caldwell), London 
John David Mew (M. G. Lickiss), London 
Simon Gideon Graham Peerless (E. E. Ray), London 


The Whinney Prize for the paper on Financial Accounting II 
Roger Philip Pett (M. S. Potts), Liverpool 


The Quilter Prize for the paper on Auditing (equal) 
Pamela Zoe Curtis (D. E. A. Morris}, London 


The Walton Prize for the paper on Elements of Financial Decisions 
Stephen Donald Bispham (M. P. Menezes), Bromley 


The Carter Prize for the paper on Taxation II 
Gregory James Powell (J. S. Phillips), London 


LIST OF SUCCESSFUL CANDIDATES 
The following candidates by passing this examination are eligible to apply for membership. 
A Andani, A. G. (E. M. W. Robson), London 


Anderson, B. F. (A. L. Sober), London 
Abbott, K. W. (D. G. Langford), Newport, Gwent Anderson, R. B. (R. P. G. Lewis), London 


Abrams, V. (P. F. Spurway), London Andrews, R. S. (W. R. Antrobus), Bury 
Adams, R. G. I. (D. Higson), London Ang, C. S. (A. Hall), London 

Adams, S. M. Mare) (J. E. Cornish), London Ang, S. O. E G. Barratt), London 
Adamson, R. J. (P. S. Whitfield), Bristol Anton, K. (O. M. Holmes), London 
Ainscough, L. C. (Mrs) (N. R. Lyle), London Antram, P. J. (G. P. Townend), London 
Airey, T. M. (D. T. Young), London Apps, A. L. (P. R. S. Williams), Liverpool 
Aitken, B. A. (Mrs) (J. l Phillipson), Canterbury Appelbe, P. (C. B. Gough), London 
Al-Adhamy, A. H. (H. I. Davis}, London Appleby, M. F. (F. Coates), Burnley 

Alford, P. J. {The Hon. R.R. E. Chorley), London Appleton, J. C. (5. V. P. Cornwell), Bristol 
Allan, G: ©. Bloan), Manchester Archer, P. A. (F. H. King), London 
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Gretton, M.F. (Miss) (C. P. Smallpeice), Norwich 
Greeves, E. W. (P. C. Lloyd), Birkenhead 
Gregory, H. R. H. (L. H. Rattenbury), London 
Gregory, P. A. (N. Kirkman), Leeds 
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Grice, J. H. (A. C. S. Hordern), Birmingham 
rice, M. J. (S. R. Pote), London 

Griffin, M. M. (A. T. Meller), London 
Griffiths, D. (B. B. Chapple), London 
Griffiths, D. J. (J. A. serge tae Bristol 
Griffiths, J. T. (W. H. J. Mordy), Leeds 
Griffiths, R. M. (J. C. MacGregor), Liverpool 
Griffiths, S. (H. L. L. Bunker), Bristol 
Griffiths, S. C. (G. J. Tate), Salisbury 
Grimes, N. J. {J. Cawdry), Chelmsford 


Guest, D. J. (Ci R. Miller), Stoke-on-Trent 
Guilford, N. D. (J. P. Priestlev}, Manchester 
Gummer, P. A. (Mrs) (D. A. Thornley), London 
Gummow, A. (D. L. Powell), Cardiff 

Gupta, A. K. (J. F. Goodson), London 
Gwilliam, D. R. (H. Hughes), Londen 


H 
Haigh, J. R. D. (B. H. Williams), Bristol 


Haines, T. S. (J. Burley), London 

Hale, R. K. (C. C. Powell), Gloucester 

Hall, B. J. (M. B. Taylor), Bedford 

Hall, C. K. (P. B. Walsh), London 

Hall, L. L. (Miss) J. A. Hume), London 

Hall, N. J. GS. L C. Tester), London 

Hall, R. C. (D. E. A. Morris), London 

Halliday, C. A R. (S. J. D. Corsan), London 

Hamilton, A. R. (C. G. Sneath), London 

Hamilton-Deeley ey, G. J. (H. H. Crosse), London 

Hammill, S. (Mrs) (R. T. Bateson), I London 

Hammond, B. M. (Miss) (T. M. Rawcliffe), 
London 


Hammond, R. N. C. (L. W. Brown), Bristol 

Hands, M. J. (D. E. Grant), Leeds 

Hankey, M. (P. E. Rutter), Manchester 

Harber, D. M. (R. C. Bladen), Stoke-on-Trent 

Harding, C. M. (Miss) (B. J. Millington), Wolver- 
hampton 

Hare, M. J. (C. S. Renshaw), London 

Hargreaves, a C. (V. E. Davies), London 

Harle, J. D. (T. D. Walker}, London 

Harmes, D. g s. (R. L. Emmitt), London 

Harper, A. ie (T. M. Rawcliffe), London 


Harris, D E. (R. E. Gray), Newcastle upon 
Tyne 

Harris, R. A. (P. J. Dolan), London 

Harris, S. W. (D. J. W. Clemenson), Southend- 
on-Sea 

Harrison, D. A. (A. Hillier), Manchester 

Harrison, J. M. (B. D. Scott), Birmingham 
atrison, S. W. (D. B. A. Hirst), Cardiff 

Haslett, J. K. (B. G. Drew), Manchester 

Hassan, H. S. (P. T. Doe), London 

Hastings, D. M. (R. J. Green), Melton Mowbray 

Haw Fan Lun, H. K. H. (M. D. Dodd), London 

Hawkins, A. Os Band). Birmingham 


Hawkins, E. (Miss) ( 


E. (Mr 3) (A. R.W. sh Bei Bristol 
A. J. (F. A. Harding), London 
Hayes, T.) P. (A. n FercvaD, London 


Healey, P. E. J. 5. ens Bacup 
Heard, D. J. (A. C. Scheele), Sheffield 
Heard, $ A (R. F. Snowden), Leicester 
Hearn, P . J. (D. J. James), London 

Hemery, L. A. W. Busby), Camborne 
Hemstritch, (Mrs) (C. Heather), London 


Henderson J. W. (D. J. Keevil), London 

L. J. Bloch), London 

Herz, R. LE R. Godwin), Manchester 
Heskett, P. M pM Shirley-Beavan), London 
Hey-Shipton, P.H . (D. R. Johns), Leeds 
Higgins, F. W. (D. E. Hope), London 

Higgs, M J. (A. F. Hannam), Newport, Gwent 
Hill, D. (D. Griffiths}, Cardiff 

Hill, E E. F. (Miss) (F. A. Ravenscroft), Manchester 
Hill, P. A. EE Guilfoyle), Newport, Gwent 

Hills, J. M. (Miss) (T. J. Kendall}, London 
Hines, J. T. (M. L. P: 


S. 
J. S. 

Henderson, P. (C. Firth), Peterborough 
S. ( 


age), Norwich 

Hinsley, J. S. (H. H. Altman), Sheffield 

eee P. D. (K. J. F. Benn), London 
K. P. (A. Mitchell, London 

Hobdell, C. J. (K. S. Woodley), London 

Hodge, R. L. (A. N. Bolsom), London 

Hodges, B. G. (F. L. Fleetwood), Leeds 

Hodgson, J. aS (BH. Hebblethwaite), Sheffield 

Hodson, J. R. (M. G. Spofforth), London 

Hoffman, F. D. (D. Tudor Williams), London 
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Holden, G. (F. A. Attwood), London 
Holden, P. W. (M. C. Withall), London 
Holdsworth, A. D. (J. D. Andrewes), London 
Hole, D. J. (A. S. Kimpton), Newport, Gwent 
Holl, D. J. (P. A. Davis), London 
Hollander, N. A. (M. C. Withall), London 
W. A. (J. R. Chapman), Leeds 
Hollis, J. C. (P. Desmond), London 
Hollis, M. A. (T. Pittom), Leicester 
.J. (I. "ALN. Irvine), London 
. W. (L. H. Cohen), London 
Holman, C. F. (Mrs) (J. H. Hewitt), Nottingham 
. A. (R. B. 
Holmes, R. A. (A. H. 


M. Knight), Brighton 
Chapman), London 

Holmes, W. R. (J. B. Barton), London 

Holt, M. K. (M. H. Fielding), Leicester 

Holt, N. (W; B. S. Walker), London 

Holyhead, G. R. (P. R. Main), London 

Homent, B. P. (5. E. Cooper), Letchworth 

Hooper, A. M. (Mrs) (J. A. Potter), London 

Hopkins, K. (J. J. Phillipson), Canterbury 

Horley, G. (J. Lewis), Manchester 

Hornbrook, R. J. (R. J. Helden), Manchester 

Hornby, J. R (M. G. Adamson), London 

Horton, I. C. (A. P. Roberts), Birmingham 

Hoskins, W . J. (R. M. G. Carter}, Manchester 

Hotten, A. M. (D. C. Price), London 

Howard, T. V. {T. M. Sadler}, Newcastle upon 


yne 
Howell, J. M. (B. C. Winston), Sheffield 
Hoyle, W. D. (P. W. Allott), Rotherham 
Huang, S. S. (F. R. Coad), London 
Hughes, D. G. (D. C. McDonnell), Liverpool 
Hughes, G. mie R. t Bacon), Sudbury 


Hume, J. (P. ‘Len a, London 

Hunt, A. W. (F. H Pledge), London 

Hunt, N. M. (D. J. Gulliford), Portsmouth 
Hunter, I. J. (R. I. Templeton), Manchester 
Hunter, J. R. (E. Marquis), Middlesbrough 
Hunter, R. F. (P. C. Macnamara), London 
Huntriss, R. E a Aldred), Chester 
Hutchinson, D J. (J. R. Sugden), Huddersfield 
Hutchinson, R. E. (P. Desmond), London 


I 


Image, J. P. (P. J. Garland), Birmingham 
Ingram, R. J. (C. J. Lowe), London 

Inman, J. J. (C. B. Hopes), Harrogate 
Ioannou, F. A. (J. G. Ash), London 

Ireland, G. R. (1I. E. L. Harris), Bristol 
Ireland, J. W. (J. Noakes), Leicester 
Irvani, B. M. (D. R. Chilvers), London 
Ishani, M .E. (M: İrs) (M. H. Dubois), London 


J 


Jackson, F. H. (R. G. Hawkes), London 
Jackson, J. E. (M. J. Stacey), Nottingham 
Jafferjee, H. A. (R. L. Hurley), London 
Jagger, T. A. (A. F. Jones), Birmingham 
Jakobi, J. A. R. (Miss M. A. Yale), London 
James, C. D. (C. A. Parritt), London 
James, G. D. (M. J. Linnett), Leicester 
Jameson, J. T. (W. H. Galleway), Hull 
Jarvis, P. (K. Sankey), Coventry 

Jeffries, A. (P. J. Emerton), Slough 
Jenkinson, A. T. (R. J. Riddell-Carre), London 


Johnson, A. Hall), Darlington 

J; w. M. Middleton), Middlesbrough 
. (J. A. Butterfield), Leicester 
(W. E. Webber), London 

Johnson, . (J. J. MeNiff), London 


jase, F F. W. (UL. R. Turner), Newcastle upon 


ag 
o 
jeg 
im] 
pa 
[e] 
P 
ages 


J phason: M. J. H. (R. W. Brazier, London 
Johnstone, A. E. (Mrs) (H. W. E. Thompson), 
Manchester 
Johnstone, J. B. (R. Rigby), London 
Johnstone, R. (J. O. P. Jordan), Winchester 
Jones, B. (H. North), Bradford 
Jones, C. (Miss) (R. Miller}, Eastbourne 
Jones, M. A. (A. M. Terras}, Manchester 
Jones, S. C. (R. J. P. Weaver), London 
Jones, S. R. (G. Savage), Manchester 
Joplin, D. J. (J. P. Ord), Leicester 
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Success — what now? 


First: The Directors, lecturers, tutors and staff extend their congratulations to all whose names appear in 
these pages 


Second: The opportunities open to the newly qualified can be bewildering and confusing. So why not 
consult our confidential Careers Advisory Service, without obligation ? The staff are able to provide 
impartial advice on your future career development 


The Service is open to ALL. Write to 40 Charterhouse Square, London ECIM 6EA for full details, or 
telephone 01-248 6951 


Not among the successes? 


Not everyone can succeed first time 
Next time, be intelligent — prepare with us! 


Retakes courses 

The School runs intensive four week courses designed to highlight problem areas and clear all 
difficulties. These are available at all our centres commencing on 14 November. But don’t 
forget the very real benefits of attending on a residential basis at our Margate Centre — no 
commuting, no distractions, just hard work and study throughout the day and evening, six 
days a week to help ensure your success 


Special offer: For students in London, the school now offers a very low cost 10 week evening 
Retakes Course — starting on 3 October for just £100! 


Revision courses 

Alternatively, attend one of our intensive revision courses. Our six week courses, start on 

31 October at all our centres. In Manchester and Birmingham you have the option of an extra 
preparatory week — ideal for those needing more revision time 


London and Margate also run an 8 week course EEEE alo <i “a So 


which thoroughly revises all aspects of the Please send me full details of your PEII 

syllabus, starting on 17 October J Revision/Retakes Courses | 

Where else do you have such a choice ? j Name Mr/Mrs I 

Return the coupon now f Address i 
: O Send to LSA Freepost Margate CT9 2BR 

Centres in London, Manchester, Birmingham and | | 


Margate (residential) sá London School of I 
countancy l 


d Founder Member of the Association of "387 C ik 
Independent Tutors in Accountancy mm n e m o m a or on el 
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Jowett, G. (R. H. Walker}, Liverpool 
K 


Kaye, A LD. (W. Brown), London 

Kaye, D. S. (D. M. Booth), Newcastle upon Tyne 
Kazmi, S R. OM. J. Goldburgh), London 
Kearney, P. (O H. Thompson), London 
Keegan, E E. M. ( (Miss) (P. A. Davis), London 
Keene, A. c. (H. A. Butt), Birmingham 

Kelly, P. R. (D. Armitage), Leeds 

Kench, E. A. Q. S. Mason), Wigan 

Kendall, D. J. (R. A. Godfrey), Chester 
Kennedy; ~ J. (T. G. R. Lawrence), London 


Kenny, aa Hughs), London 

Kent, G. J. (R. W. J. Foster), London 

Kent, S. M. (Mrs) (I. R. Parsons), Nottingham 
Keohane, T. T. (J. O: R. Darby), London 
Khan, A. M. (C. Fisher), London 

Khan, M. A. (A. I. Rogove), St Albans 


Khoo, P. L. (Miss) (B. D. Davis), London 

Khanna, A. K. (R. W. Knox), London 

Kiernan, W. St J 7. (R- A. Rushton), Manchester 

Kikivarakis, A. S. (T. J. Bayliss), London 

King, R. E W. Hoult), Newcastle upon Tyne 

Ertop; D, . (R. H. B. Winter), Newcastle upon 
yne 

Kitto, N. J. (J. C. Cain), Douglas, I.o.M. 


Knapp, J. E. (D. E. Clayton), Leeds 
Knight, D. H. (J. M. Michaelson), London 
knight M.A an Oakley), London 


Knowles, S. L. (E. G. Barratt), London 

Knox, I. M. (R. S. Bowden), Stockport 
Komedera, A. P. (A. C. Wright), London 
Koscica, A. (A. J. T. Crabbe), Birmingham 
Kotwal, M. K. (E. R. Thompson), London 
Kriticon, M. A. (M. N. Bland), Manchenter 
Kurji, N. H. (Miss) (C. Goss), Londo 

Kwok Tak Hing, N. (Miss) (R. A. Hil), London 
Kwong, G. C. K. (B. E. Nichols), London 
Kyriakidou, A . M. H. Vandersteen), London 


L 
Lachman, F. S. (A. J. Pollock), London 


Lackhani, A. (M. S. Rind), London 

Lacy, R. J. D: E Perkins), Birmingham 

Ladak, Z. J. (H. I. Stone}, London 

Laird, N. J. D. wW . P. Morland), London 

Lambourne, R. E. {P. A. Davis), London 

Lane, A. E- S. (K. M. Wilkie), London 

Langdon, N (Miss) (F. M. Taylor), Newport, 
Isle of ight 

Langley, A. (J. L. Bush), Leicester 


Large, M. A. (Mrs) (J. A. Smith), High Wycombe 
Larner, J. (Mrs) (R. J. Walls), Birmingham 
Lavery, P. J. (D. E. Brewster), London 
Lavis, A A. G. (Mrs) (T. J. Kendall), London 
Law, L LA. (Mrs) (A. J. Kerevan) | Reading 
Lawes, T.R, (J. E. Cornish), London 
Lawley, A. K. (Miss) Miss I M. A. Yale), London 
Lawson, P. M. (Miss) (D. M ge oes Brighton 
Leadbetter, R. M. (D. A. Tate), London 
Lee, E = (A. K. Williams), London 
Lee, H. H. (I. D. R Campbell) London 
Lee, H. T. M. (H. S. Renton), London 
Leese, J. (Miss) (C. N: Blagg), Stafford 
Leftwich, P. J. (F. A. Smith), London 
Leggett i T. J. (G. N . Raitz), London 
Leigh, M. R. (T. G. R. Lawrence), London 

C. 


Lemar, C. J. (G. C. B. Gidley Kitchen), London 
Lent, M. V. (S. A. D. Kent), London 

Leo, L. H. o iss) (W. G. Sales), London 
Leonard, S.C E E. ouse). Birmingham 


D. Higson), ERA 

S. Bradley), London 

Lite D. P. (M Mies} (R. Lovely), Newcastle upon 
ne 

shes P J. (Miss) (W. E. Ellison), Leeds 

Loh, L. L. (Miss) (R. E. Lane), London 

Long, T. P. W. (D. A. Thornley), London 

Long, P. A. (D. M. Booth), Newcastle upon Tyne 
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Longley, C. R. (J. M. I. Reed), London 

Longworth, R. S5. R. (F. G. Rollason), London 

Lovering, B. S. (J. A. Cooper}, Bristol 

Lovett, À. (C. Collett), Nottingham 

Lovett, D. C. (W. C. Davies), Cardiff 

Lovett- Turner, H. T. (I. G. Booth), London 

Low, A. F. (P. M. Benson), London 

Low, W. K. (A. A. Levy), London 

Lowe, D. e. F. M. Shewell), London 

Lowe, D. A. (B. Dawes), Wolverhampton 

Lowe, G. (Miss) (C. N. Laine), Southampton 

Lowndes, T. G. (D. J. Green), Manchester 

Lowthian, G. G. (G. D. Paterson), Manchester 

Lubbock, E. R. The Hon. (Miss) (M. Hallissey), 
London: 

Lucas, N. F. (C. F. Musgrave), London 

Lui, E. Y. F. (C. Morgan), London 

Lynch-Bell, M. D. (B. F. Burns), London 

Lyon, S. M. (Mrs) (C. Walkden), London 

Lyons, A. D. (P. L. Ainger), London 


M 


McConnell, H. A. (A. W. Broóklārid), London 

Macdonald, J D. M Burley), London 

McFarlane, D (Miss) (G. E. G. Waite), 
Newport, Ge 

McGarel Groves, H. M. J. (J. White), London 

Macgillivray, I. A. (G. C. Peat), London 

Mack, A. H. D. (D. G. Browning), Leicester 

McKelvie, = W. (E. E. Downing), London 

McKenna, G. K. (A. F. Jones), Birmingham 

Maclean, R. W. (P. H. Hodgkins), London 

Macleod, K. A. D. (R. L. Jennings), London 

McMillin, J. de Q. (Miss) (J. A. Fergusson), 
Leeds 

McMinn, C. (R. K. Seddon), Manchester 

Mactaggart, N. R. Ae A. Frost), Torquay 

McVittie, D. (A. M. Terras), Manchester 

McWilliams, D. F. (P. Lynn), London 

Ma, C, L. (K. Norman), London 

Macey, C W.D. (G. P. Shepherd), London 

Macorison, P. I. ae R. Spooner), Gainsborough 


Madon, K R. (P. Hale), London 
Maitland, d . D. (M. J. Arnold), London 
Male, P A A. (A. Cunningham), London 
Malida, A (N. W. Murray), London 
Mallett, A. H. (R. B. Brooke), London 


Manchanda, R. (P. A. Mortimer), London 


Manning, M. J. (J. D. Kirkham), Sheffield 
Mansfield, R. D. (L. W. Gorner), Leeds 
Niarrert, SJ- (C. A. Pocock), London 

Marsh, R. G. (D. R. Briggs), Manchester 
Marchal "G. C. W. (R. J. P. Weaver), London 
Marshall, 1. E. (T. Salton), Hull 

Marshall, J. N. (A. J. Cornelius), London 
Marshall, R T. (F. S. Macwhirter)}, London 
Marshall, S . C. (E. A. Roberts), London 


Marshall, S. J. (Miss) (J. W. D. Marshall), 
Caterham 

Marshall, W. R. D. (J. O. Turner), Norwich 

Marston, C. L. (Miss) (D. M. Middleton), 
Newcastle upon Tyne 

Martin, M. J. (Mrs) (A. K. Timberlake), Birming- 
am 

Martin, P. N. (R. V. Gorlin), London 

Martin, R. B. (A. J. Kerevan), Reading 

Martin, R. J. (D. R. Briggs}, Manchester 

Martin, R. K. (D. G. Pangbourne), London 

Martin, R. V. R. (T. B. F. Simmons), London 

Mascarenhas, O. L. X. (A. R. Green), London 

Mascord, D. A. (W. E. Willis), Leicester 

Mason, I. J. (K. R. Hawkins), London 

Massey, P. A. (W. M. Caldwell), London 

Mather, J. F. (D. L. Wrennall), Farnworth 

Mathias, J. J. C. (H. Peat), London 

May, S. G. (R. N. Millar), Salisbury 

Mayland, R. D. (R. Lovely), Newcastle upon Tyne 

Maynard, A. L. (Mrs) (D. B. Molyneux-Berry), 

ondon 
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. (H. W. Vaughan), Swansea 
Milex D. R. (C. P. David), London 
Miles, V. A. SR G. Lower), London 

. R. sare Pree Leeds 
P P.G . Liddle), Manchester 
. B. Walsh), London 
. (J. A. M. Wechsler), London 
. W. Brand), London 
, (À. T, Pilcher), Southampton 
White), London 


Milton, A. (C. B. Gough), London 

Milton, P. W. A. (J. F. Ray), Oxford 

Minchell, P. T. (M. de M. Stewart), London 
Scag S. C. (D. J. Corney), Birmingham 
Miskin, W. D. (P. R. Chapman}, London 
Mistry, B T AC. . R. Norden), London 

Mitchell, E.M . (Miss) (G. R. Manning), London 
Mody, R. J. (N. W. Benson), London 


Mohammed, A. A. (J. C. Norton), London 
Moizer, P. (D: Baldwin), Manchester 
Mollart, J. R. (J. G. Nolan), Manchester 

Mon, J. AG. P. Nichole), Croydon 
Monk, D. J. (J. C. Hunter), London 
. M. Beckman), London 
Monkhouse, J. oe (D. B. Ward), Middlesbrough 
R. Constantine), London 
Moore, A Q: S. (D. G. Tate), St Albans 


Moore, B. R. (R. W. Hatton), Birmingham 

Moore, C. W. ot N. Shaw), Dewsbury 

Moreton, J. C. M. (Mrs) (R. J. Ellison), Liver- 
poo! 

Morgan, J. D. (F. E. H. Jackson), London 

Moriaty, A. P. (Mrs) (R. Shail), Chelmsford 

Morris, B. (R. Kay), Manchester 

Morris, M. L. (J. 6. Laurence), London 

Morris, N. J. V. o: R. B. gaa Cardiff 

Morris, P, T. (R-E . Haylar), London 


R. 
Morton, T. M. (K. Cooper), Manchester 

G. (E. Lord), Huddersfield 
Moss, C. M, (Miss) (E. O. A. Eilledge), London 
Moss, D. (M. F. Dyson), Huddersfield 


Moss, G. (Miss) (T.P . Coatsworth), London 
Moss, G. J. (E. J. W. Oyler), London 

Moss, P. G. R. (P. J. Garland), Birmingham 
Moss, S. J. F. ( (Miss) (J. P. Waddington), London 
Moulds, A. P. (J. C. Norton), London 

Morgue, A. J. (J. A. P. Whinney), London 
Mowat, S. A. (L. B. Eagle), Leeds 

Mower, J. M. (A. C. Scheele), Sheffield 
Muftizade, H. T. (F. A. Smith), London 
Muirhead, W. A. (J. P. Priestley), Manchester 


Mumby, J. A. D. (Œ. Holehouse), 1 Nottingham 

Munnings, R. L. (K. Exley), London 

Murphy, A. B. (Miss) (ir H. Huntingdon- 
Whitely), Bristol 

Murty, W. P. (B. G. Drew), Manchester 

Musgrave, P. A. (F. Goldstein), London 

Muskett, M. J. (J. R. Groom), Gt Yarmouth 

Musson, RoW (R. Hayton), Manchester 

Myerson, M. D. (M, Entract), Manchester 


N 


Nailor, H. P. (T. P. Ngee sD London 
Nanavati, P. G. (P. N ; Redförd), London 
Nass, H. ’D. m, Harris), London 
Nasralla, A. H. (D. C. Shepherd), Cambridge 
Nathwani, A. J. (H. W. C. Airey), London 
Natt, H. B. M. (L. Irvine), London 
Naylor, P. A. (M. S. Potts), Liverpool 
Neal, C. R. (A. Blount), Leicester 

Neal, D. W (J. L. Wells), Kettering 
Necchi, P L. (A. D. Bell), London 
Nevill, A. G. (J. Faulkner), London 
Neville, R. P. (P. Desmond), London 
Nevin, S. D. (D. E. A. Mortis), London 
Newberry, M. J. (S. B. Rudge), London 
Newman, J. is A. Davis), London 


Newsum, R. N NM: P. Derenburg), London 

Newton, H. (J. A. Wardropper), Newcastle 
upon 

Newton, W. J. (R. M. Filer), London 

Ng, C. P. (M. Kriteman), London 

Ng, C. T. (D. B. Sharp), London 

Ng, S. C. (B. Andrews), London 

Ng, S. K. M, Ss. Josephs); London 

Nice, R. F. N . F. Holland), London 

a M “6. (Mrs) (G. J. Dunkerley), Liver- 


Nicholl, A. C. (T. I. Scade), Sevenoaks 
Nicholson, G. P. (J. T. Owen), Birkenhead 
Nicholson, N. A 1G. Thomas), Swansea 
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Douglas Llambias 
places people first in’77 


U.K.and Overseas 
Two important trends are emerging in career 
opportunities for 1977, particularly for Finalists 
and Newly Qualifieds, which make timing 
absolutely vital. 


@ There will be more vacancies for young chartered 
accountants than during 1976 


@ Firms will be extremely selective and will limit their 
recruitment programme to certain times 
of the year. 


itis important that you plan now. 
Too late could result in opportunities 
missed. We are already preparing 
interview short lists for vacancies 
in Canada and Europe which will 
occur in the autumn. 


Overseas Careers Division 
£5,750 — £10,000 + 


Partners from major international firms in Australia, 
Canada, The Caribbean, Europe, Hong Kong and the 
Middle East have already planned visits to our 
offices during the next 2-3 months, to interview 
selected candidates to take up appointments later 
in the year 


ee 





Dauglas Llambias Group Services 


11 





LO 
yore 


ob 


Audit and Tax Careers Division 
£4,000 — £7500+ 


We have current vacancies throughout the U.K. for 
newly qualifieds. 

Our consultants can provide you with detailed 
information on small, medium, and large firms 
throughout the country who are recruiting 
now and throughout the year. 

They will advise you on the experience to be gained 
and on the best time to make your application. 





Careers Advisory Service. 

Whether you want information on vacancies in the 
U.K., Europe, specialist areas, or specific locations 
we have detailed facts and figures at your 
disposal. To help us determine what is the right 
information for you telephone Trevor Atkinson, A.C.A. 
or complete the coupon. 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 

and in Edinburgh. 


ee ee oe al 


Name ____. | 
Address _._. a | 

















Stage of Qualification 


London U.K. Overseas 
Tax Audit _ 











Commerce/industry 





| į am particularly interested in the following. | 
| Douglas Llambias Associates Ltd., 


410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101 

and in Edinburgh. 
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Nicholson, P. A. M. (Miss) (G. A. Cherry), 
London 

Nicol, F. Mel (R. W. Guy), Cambridge 

Nicolson, R. F. (F.i A. Ravenscroft), Manchester 

Noakes, P. C. (O. H. Thompson), London 

Norman, N. A. (J. G. Tearle), Buckingham 

Norrington, P. J. C. (C. R. Tallon), London 

Norris, A. W. (J. H. Davies), London 

Norton, C. J. (G. W. Tyrwhitt-Drake), London 

Norton, M. J. (T. S Marshall), Bedford 


Nutter, T. K. (B. S. Pullan), Leeds 


(0) 


Oh, K. H. (D. J. Martin), London 
O'Hanlon, J. F. (N. Sharples), London 
Oliver, P. d: D. Hanson), Manchester 
Ong, C. L. (P. D. Bryant), Jersey, C.I. 
Ong, T. H. ae Pollock), London 
O'Reilly, J. J. G. (J. A. Napier), London 
Ormerod, J. (D. J. Keevil), London 
Ormrod, T.A A. (Mrs) (M, Peters), Harrow 
Ormston, M. P. (J. H. Rhodes), Leeds 
Oroomehi J M. (R. B. Brooke), London 
Osborne, G. E. (K. Exley), London 
Osman Ali, T. È. W. Chubb), London 
Ostaszewski, A. P. P. (J. Rule), London 
O’Sullivan, J. M. (P. Peters}, London 
Owens, J. J. (P. B. Jones), Birmingham 


P 


Pabani, S. A. J. (Mrs) (H. H. Sternschuss), 
London 

Packer, I. ata G. Hayes), London 

Page, C E. W. Barnes), London 

Page, N. H. @ Bullock), London 

Paice, V. xs iiss) (J. Holland), London 

Painter, H. N. (D. H. Senior), Evesham 

Palan, N. R. (A, Sheena), London 

Palfreyman, P. R. A. (D. I. Main), London 

Palmer, D. N. (K. D. Wickenden), Dover 

Palmer, N. A. F. (M. A. Charlton), London 

Pandya, M. (P. Lyons), London 

Panting, E. M. (Miss) D: C. Goldsmith}, London 

Papantoniou, P. (R. E. Lane), London 

Parkes, P. T, (Mrs) (A. B. K. Taylor), Birmingham 

Parkin, R. (A. A. Davies), Birmingham 

Parkinson, K. (G. B. Main), Nottingham 

Parkinson, M. L. (S. W . Telfer), Newcastle upon 


Tyne 
Farkinson, P. D. (W. Sowman), Leicester 
Parry, C. E. Qis) {A. T, Meller), London 
Parsons, CGC. (R. A. Bailey), London 
Passmore, M. I.W. (M. Homan), London 


Patel, A. R. (P. Messik), London 

Patel, D. A. (D. T. Young), London 
Patel, D. R. (E. J. C. Wormald), Bristol 
Patel P. C. (M. I. Samuels), London 
Patel, P. G. (A. M. Cushnir), London 
Patel, P. S. (5. A. Holyland), Leicester 
Paterson, J. A. C. (J. D. Cucksey), London 


Patterson, neds (D. R. Ashworth), Bolton 


Patterson, D. A. (R. G. W. Walker), London 

Pavitt, R. G. (W. E. Fordham), London 

Pavlides, G. P. G. (A. C. J. Donaldson), 
London 

Payne, A. T. (G. Harrison), Birmingham 

Payne, D. (N. L. Payne), London 

Payne, D. J. C. (P. T. G. Snuggs), Bournemouth 

Pearce, C. O. G. Macallister), London 

Pearce, J. S. (W. J. Donoghue) Windsor 

Pearson, P. N ŒE G. Rollason), London 

Peary, P. J. (G. acon, Liverpool 

Peddle, AG. (RK. B. B. Brooke), London 


F. Mr s) (C. Heather), London 
S. G. G. (E. E. Ray), London 
Penrose, D. (C. Morris), London 
P (E. L. Tan ton), London 
Df (W. D. Wilson), London 
Perkin, F. J. (Miss) (B. F. Burns), London 
Perkins, D. J. (P. H. Tyack), London 
Peters, D. (D. Ruane), St Helens 
Peters, K. L, (C. W. Massey), Birmingham 
Pethick, R. I. du B. (M. Holt), London 
Pett, C. 5. (jl. M. T. Morris), Southampton 
Pett, R. P. (M. S. Potts), Liverpool 
Philip, G. A. (R. A. Withey), Bristol 
Phillips, M. J. (C. F. Hughes), Walsall 
Phillips, R. W. J. (L. B. Whyatt), Bristol 
Phuvanatnaranubala, T. (P. W. Barrows), London 
Piddlesden, D. (P. Aaronberg), London 
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Poole, s A. M. Isaacs), London 

Popat, R. H. (R. A. Watts), Edgware 

Porter, S. C. (W. J. Newton), Birmingham 
Porter, T. H. R. (E. W. Hoult), Newcastle upon 


A. H. Jones), Newport, Gwent 

Pee S. D. (B. T Worth), London 

Priddey, S. (H. S. R. Harrison), Bromsgrove 

Pridham, M. W. (H. W. E. Thompson), Man- 
chester 

Pritchard, J. M. Gr Melvyn Rosser), Cardiff 

Procter, J. R. (J. E. Colley), Chichester 

Proudfoot, F. J. (K. Cooper), Manchester 

Pullan, G. W. (D. E. Clayton), Leeds 

Pullen, K. (Miss) (The Hon. R. R. E. Chorley), 
London 

Pullig, A. J. (W. B. Chapman), London 

Purse, S. J. (N. C. England), London 

Purves, D. (C. A. Halton), Bristol 

Pyplacz, B. (S. N. Rosenthal), Oldham 


Q 


Qaiser, A. A. (A. H. Khan), Cardiff 
Quah, C. T. (J. A. D Holloway), London 
Quilter, A. K. (H. E. Hann), London 


R 
Rabjohn, T. J. (B. D. Smith), London 
Radford, A. C. (N. C. Elliott), London 
Raeburn, M. A. (Miss) (B. C. Youngman), London 
Raja, T. K. (P. J. Rutteman), London 
Rambocus, P. M. Kutner), London 
Ramsay, I. R. McG. (R. B. Brooke), London 
Ranford, P. F. (F. C. Mercer), Liverpool 


Raper, M. (W. M. Caldwell}, London 

Raper, P. D. (A. C. Salt), London 

Rapson, B. D. (M. W. Roxburgh), Oxford 
Rawlinson, S. A. (F. B. Hayes), London 

Raynor, E. C. (Mrs) (M. Pollins), Hove 

Raynor, P. R. (Mrs) (C. F. Musgrave), London 
Read, I. C. (D. A. Thornley), London 
Redmond, P. N J. Camamile), Lincoln 

Rees, C G (G. J. Reddish), London 

Rendell, bJ- A. E. J. G. Whinney), London 
Revill, D. (H. A. Binding), Poole 

Rew, P. F. (W. M. Caldwell), London 

Reynolds, J. (Miss) (H. C. Green), London 
Reynolds, S. W. M. (D. Stuttard), Liverpool 
Rhodes, D. A. (A. L. Braithwaite), Leeds 
Richards, B. (CW. G. Mackey), Newcastle upon Tyne 
Richards, J. (P. E. Couse), Birmingham 
Richardson, K. F. (J. J. Longland), Portsmouth 
Rene L; C. (Mrs) (N. F. . Luckett), Birming- 


Ridgway, M. A. J. (D. V. Robertson), London 
Ridout, J. S. (D. C. Hobson), London 

Rigby, ‘EA. (G. Foxwell), Ebbw Vale 

Riley, C. G. (L. Moxon), Leeds 

Rimington, J. D. Be . Miller), Cardiff 
Ringrow, P. R. W. (K. W. Clark), Reading 
Rising, W. S. (B. i Whitehouse), Coventry 
Ritchie, D. S. (C. G een London 
Rosdnight, N. J. (J. J. Longland), Portsmouth 
Roberts, A. (C.D. G. Severn), Reading 
Roberts, B. (J. R. Boswell), Birmingham 
Roberts, D. (P. B. jones), Birmingham. 
Roberts, D. J. (C. F. M. Hawkins), Bristol 
Roberts, D. R. (A. J. Richmond), Sheffield 
Roberts, P . (G. I. Langley), Leicester 
Roberts, P. A. (A. G. Betts}, Birmingham 
Roberts, T Fi (P. J. C. Metcalfe), Ross-on-Wye 
Robertson, A .j. S. (M. . Boohan), London 
Robertson, G. (W. J. D. Moberley), London 
Robertson, H. A. Cc M. D. Carr), London 
Robertson, I. (D. A. Thornley), London 
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Robertson, I. S. (Miss) (D. A. Courtney), New- 
castle upon Ty ne 
Robinson, D. A. P. R. Bligh), Cambridge 


Robinson, F. V. (C. Morris), London 
Robinson, M. M. (T. M. Sadler), Newcastle upon 


_ Tyne 
Robinson, N. J. (C. J. W. Wheatcroft), Man- 


chester 
Robinson, P. H. S. (D. Owram), Leeds 
Robinson, R. (S. F. Watts), Tenterden 
Rochford, H. M. A. (Miss) (F. H. Skinner), London 
Roddison, J J. G. R. Parkin), Rotherham 


Rodgers, A. ony J. Byworth), Cardiff 
Rogers, lia . (A. V. Flather), Bradford 
Rogers, $ . (C. Collett), Nottingham 


Root, N. R. (J. Burley), London 

Roper, S, D. (J. P. Young), Sheffield 

Rose, P. W. (J. A. Knott), Peterborough 

Rosen, M ao Anton), London 

Ross, D. N. (D. J. Harris), London 

Rossides, K. (I. Mildener), London 

Roulstone, J. A. (D. J. Hea es), Banbury 
Rowell, P. W. wee: A.D Giles), Crawley 

Rowland, A (J. P Ta Newcastle upon 


Rowiedge: M. (P. L. Johnson), Birmingham 
Roworth, P. W. (K. E. Butler), Nottingham 
Ryan, J. B. (G. Carew Jones), London 
Ryman, S. B. (A. R. W. Beattie), London 


S 
Sadlier, R. J. (M. W. A. Shields), Hounslow 
San, J. CY. (Miss) (A. J. ey London 
ae A. H. (A. M. Boyde), Newcastle upon 


Sundern M. J. (W. P. Dickinson), Newcastle 


upon Tyne 
Sanderson, R al M. Ball), Liverpool 
Sands, N. C. UA . Horton), Birmingham 
Sarbicki, M ae G. W. Burnell), London 
Sarkar, RE . (T. M. Carmichael), London 
Saunder, D TP. (P. J. Butler), London 


Saunders, P. E. (Mrs) (R. F. aon); Croydon 
Savage, C. T. (P. 


Savory, N. R. (B. A. Clark), London 


Savvides, P. (K. C. Keller), London 

Sazan, A. A. I. (H. Cohen), London 

Scade, J. C. (M. J. F. Shaw), Cambridge 

eee P. N. (W. G. Pritchard), Walton-on- 
am 

Scholfield, D. (J. S. A. Peffers), Newcastle upon 
ne 


y. 
Schulten, C. F. (B. F. Burns), London 
Scrace, A. (J. D. Cullington), London 
Scurr, R. J. (A. B. Canneaux), Worthing 
Seaver, R. P. K. (R. J. Higgins), London 
Seccombe, C. J. (J. P. Grenside), London 
Secular, L. (W. J. Bailey), London 
ek, j. A. (Miss) (R, S. Elfick), London 
Seet, L. P. (G. E. King), London 
Sethi, R. K. (W. S. Godfrey), London 
Sewell, R. J. (A. A. Mason), London 


Seymour, T. M. (H. Hughes), London 
Shah, A. V. (A. H. Farquhar), London 
Shah, H. R. (R. E. G. Carpenter), London 
Shah, N. (K. K. Sethi), London 

Shah, P. B. K. Q. R. Millard), London 
Shah, R. B. E F. M. King), London 

Shah, V. K. N. (R. W. Potts), London 
Shah, V. L. N. (J. N. Richardson), London 
Shaikh, N. A. (C. I. Brown); London 
Shanahan, P. J. (Miss) (D. G. Dedman), London 
Shand, J. P. (J. M. Broderick), Goole 
Shariff, M. H. (S. Dias), London 

Shaw, R. G. (R. A. F. Smith), Worcester 
Shelton, R. P. P. (J. Bullock), London 
Shen, M. T. K. (M. Daniels), London 
Sheppard, D. G. (I. M. Stone), Nev Ears, Gwent 
Sheppard, D. L. A. (A. G. Herron), London 
Shiffers, A. G. (G. W. Dunkerley), London 
Shirley, E. J. (P. D. Bailey), London 
Shirley, R. J. (F. Collins), Berkhamsted 
Siddiqi, Z. H. (A. G. Hirst), Liverpool 


Sieratzki, L. (Miss) (R. Rendell), London 

Simkins, E. (Miss) (G. Thompson), Leicester 

Simmons, C. T. (W. G. Rodrigues), London 
i H. (E. G. Hayes), London 


Simms, D. J. (J. Whitley), Banbury 

Simon, E, B. (T. Ball, Liverpool 

Simon, H. P. (R. B. de Zouche), Liverpool 
Simpson, p. (K. Norman), London 
Simpson, L. A. (A. D. G. Oldrey), Leicester 
Sinclair, D. E. M. G. Waller), London 
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Sinclair, R. T. (W. F. Williams), Manchester 
Sleap, J. R. Ace G. W. Earle), London 
Smethers, N. (Sir Hugo Huntington-Whiteley), 


Bristol 
J. (A. A. Mason), London 


Smith, A. C. 
Smith, D. E. (P. G. Livesey), Manchester 
Smith, D. M. E af Rimington), London 
Smith, D. P. T. Adams), London 
Smith G.E. (Mrs) (R. M. Hurst), Newcastle upon 
yne 
Sih G. P S. Blunden), London 
D 


(P. G. Liddle), Manchester 


LA. (Mrs) (S. Cooke), Fareham 
Smith, J. C. (B. poemas), Shefħeld 
Smith, J. P. (P. H. Dyer), Bristol 
Smith, K. J. a. T. Meller), London 
Smith M. (F. Sykes) Huddersfield 
Smith, M. (B. W. V. Boatman), Chippenham 
Smith, M. F. P. (N. F. Luckett), Birmingham 
Smith, M. J. (D. J. Keevil), London 
Smith, P. D. S. (K. Rawcliffe), Leeds 
Smith, P. K. (C. Yates), Manchester 
Smith, P. L. (G. H. Evans), Bilston 
Smith, P. L. (M. S, Wilson), London 
Smith, T. G. (Miss) (P. H. Hodgkins), London 
Smith-Crallan, R. R L. Becker), Southport 
Snape, L L (R.N . Chaplin), London 
Snook, A. (J. W. Cross), Canterbury 
Snow, E. J. (M. P. Menezies), Bromley 
Snowdon, C. J. (H. J. J. O’Reilly), London 
Soh, K. M. (R. 


M. Ayres), Worthing 
Southwick, J. D. (A. Hiff), Warley 

Sparke, Rj. (N. 5. J. Moore), London 

Spence, B. W. F. (P. M. Benson), London 
Spencer Gregson, j. M. (Miss) (J. D. Brow), 


eet 
Spenser, J. L. (M. Holp, London 
Spooner, J. A. (D. C. Fussell), London 
Squire, J. D. (R. G. M. Paul), Bridgend 


Stanhope, C. (Miss) (C. Butterworth), Bury 
Stanley, A. I. (A. M. Scrutton), London 
Stannard, M. N. (B. D. Scott), Birmingham 
Stansfield, J. P. (M. D. Alexander), Manchester 
Stares, J. y (D. B. Vaughan), London 
Stasziwske, P. A. (L. D. Morse), London 

Steele, A. (C. R. Godwin), Manchester 

Steele, B. eet (M. D. Boohan), London 
Stevens, R. (E. M. W. Robson), London 

Stock, B. (F. J. Hollway) Birmingham 

Stoneham, E. M. (Mrs) (R. L. Jennings), London 
Stonham, E. J. (P. L. Neild), London 

Storey, A M. a (K. Rawcliffe), Leeds 

Storr, M. A. (Miss) (D. S. Campbell), Newbury 
Stringer, D. (T. M. Pragnell), Nottingham 
Stubbs, I. D. (J. R. Savory), London 

Sturman, B. A. (D. A. P. Gould), Norwich 

Sturt, A. J. (D. R. Briggs), Manchester 


Suess, S. E (D. C. Hobson), London 
Sugden, D. A. (E. J. Rutteman), London 
Suleman, F. (B. D. Smith), London 


Sully, J. M. (Miss) (A. J. Moffatt), Bridgwater 
Sumar, S. H. K. (A. P. Bearman), London 
Sumpter, M. A. (R. R. V. J. Chadder), London 
Surrey, M. R. J. (D. A. Boothman), Manchester 
Swaden, D. (M. J. Jebson), Liverpool 

Symons, N. C. P. (W, F. Masters), London 


T 


picon W. R. e . H. Gill), Manchester 
Tagg, D. A. (J. B . Lever), Burnley 

Tan, A. K. S: (H. R. Johnson), London 
Tan, G. H. (Miss) (D. Messias), London 
Tan, L. C. p Garrett), London 
Tanner, A. J. (R. Spooner}, London 
Tatton, M. (M. H. Marsh), Stoke-on-Trent 
Taunt, N. D. W. (E. L. Langton), London 
Tay, W. B. gs B. Adams), Oxford 
Taylor, A. C. J. S. Phillips), London 
Taylor, D. (I. are Leeds 

Taylor, D. A. (T. C. Moss), London 
Taylor, J. CG A. Ck Darlington 
Taylor, J. M. CH. Brierley}, Manchester 
Taylor, K. (A. J. Wood), Sheffield 

Taylor, N. K. (J. G. Medcalf), Peterborough 
Taylor, P. G, (R. A Stevens), Wolverhampton 
Taylor, P. H. (P. H, Dyer), Bristol 

Taylor, P EG. J. King), Bristol 

Taylor, R. M. (H. Brierley), Manchester 
Teale, A. D. wi Senior), Leeds 

Teasdale, P. J. (A. C. S. Hordern), Birmingham 
Tempest, M. R. (C. F. M. Hawkins), Bristol 
Thakkar, N. J. (A. Blane), Edgware 
Thakur, S. S. (E. Midgley), Manchester 
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Thanawala, a M. (J. H. Pda yen London 


Thantrey, 3 U. D. (C. Gee), London 
Thawer, S . (Miss) (A. Simmonds), London 
Thieme, R. M. (N. H. Deakin), Nottingham 
Thirlwell, J. W. (M. A. Charlton), London 


Thistle, R. H. ©. Bramley), Scarborough 
Thomas, A. R. W: R. s Jenkin); Cardiff 


T. L. ‘B. 
‘Thomas, M, (C. J. Harrison), ie 


Thomas, N . S. (L. J. Rackley), Brixham 
Thompson, ‘A. B. (T. Pittom), Leicester 
Thompson, C. C. (J. C. Norton), London 
Thompson, D. A. E. (A. Haywood), Keighley 
Thompson, G. (A. K. Timberlake), Birmingham 
eee K. P. (A. M. Boyd), Newcastle upon 
ne 
Thornalley, J. R. (T. Hayes), Sheffield 
Thornton, D. (J. S. Heaton), Keighley 


{ 
Thurburn, A. J. (G. R. S. Elcombe), London 
Tidmarsh, A. (F. D. M. Lowry), Liverpool 
Tiller, F. B (N. N. Pampel), London 
Tiller, J. A. (R. W. Potts), London 
Timmins, D. P. (C. G. Sneath), London 
Ting, C. K. I. (Miss) (S. R. Jacob), London 
Tingle, K. A. (R. J. Bainbridge), Sheffield 
Tinker, A. (R. M. G. Carter), Manchester 
Tiplady, A. D. R. (C. Collett), Nottingham 
Tizard, J. (Mrs) (C. N. Laine), Southampton 
Tomlin, D. P. (H. Thomas), London 
Tomlinson, N, E. (D. E. A. Morris), London 
Tonge, M. (D. B. Ward), Middlesbrough 


Toogood, J. B. (C. H. Bowles), Birmingham 

Topping, M. J. (A. T. Taylor), Chorley 

Tovell, A. J. (P. F. M. Shewell), London 

Toweis, M. G. (D. R. Chilvers), London 

Tranter, d TA. ae L. Franks), Manchester 

Tregar, D P. (J. E. Rule), London 

Trubody, D. J. (Sir Hugo Huntington-Whiteley), 
Bristol 

Tse, P. W. (R. D. Musson), London 

Tuck, P. J. (J. F. Sands), London 


Tully, Js &: J. Lowe), Liverpool 


Turner, C. E. (P. A. Davis), London 
mumet D “C. (R. F. Sagar), Burnley 
Turner, M. J. S. (T . Edmeades), London 
Turner, P . D. (M. G. R. Hoskins}, Manchester 
Tweedale, C. E. W. (E. Sykes), Manchester 
Twigden, P. T. (W. A. Comyn), London 

U 
Ubhi, A. S. T. (P. B. Jones), Birmingham 


Unadkat, C. D. (Miss) (M. B. Maliney}, London 
Unsworth, J, W. (T. Falkingham), Leeds 


v 


Vachha, K. H. (H. Hughes), London 
Valentine, P. (J. A. Teare), ag eae 
Van Zwanenberg, G. C. (K. C. R. Trafford), 


Oxtord 
Varley, H F. (Mrs) (P. J. Paynter), London 
Verrion, R. E. (T. R. Thom), Bristol 
Vickers, G. M. (A. A. Davis), London 
Vickers, M. J. (A. Williams), Pe 


enzance 


Viney, M. D. (P. J. Seward), Worcester 


w 


Wagstaff, T. M. (W. D. Clay), Manchester 
Walden, J. K. (C. Morris), qona on 
Waldenberg, R. (Miss) (B. S. Freedman), London 


Walia, A. (M. J. Kriteman), London 
Walker, P. A. (R. B. Brooke), London 
Walker, R. D. J. (R. E. A. Parker), London 
Walker, R R. D. P. (P. B. Walsh), London 
Walker, T . H. (G. A. Paine), Oxford 
Wallace, P. A. (P. F. M. Shewell)}, London 
Waller, D. (C. Bull, London 
Waller, R. K. C. (D. P. Calcutt), Birmingham 
Walley, A. D. (B. W. Pomeroy), London 
Walsh, M. P. (S. “Payne (dec’d), Liverpool 
Walters, T. H. (E. A. Roberts), London 
Walton, D. S. (I. H. Davison), London 
Warburton, M. B. (J. D. Hanson), Manchester 
Ward, » (Miss) (W. C. Cann), London 
ard, NLC. (C. I. Brown), London 
Ward, J. (W. L. Hall), London 
Ward, J. D. (T. H. odsmark), London 
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Ward, K. G. (R. M. Strachan), Hull 
Ward, R. P. (P. H. Dwyer), Guildford 
Wardle, S. M. (Miss) (P. J. Smith), Newcastle upon 


yne 
Warne, I. C. (D. C. Burling), London 
Warner, E. M. (Miss) (P. L. Neild), London 
Warner, I. R. (1. W. Freeman), London 
Warner, N. W. (M. J. Moore), Leeds 
Warren, A. (J. Burley), London 
Warren, J. (L. W. Law), London 
Warren, J. A. (P. J. Rutteman), London 


Warrender, The Hon. A. M. (B. A. Maynard), 


London 
Warwick, A. H. (P. S. Blunden), London 
Wasinski, M. D. (C. + Wheatcroft), Manchester 
Watkins, H. R. (A. M. Scrutton), London 
Watkins, R. J. (B. A. Breese), London 
Watson, C. D. (P. W. Barrows), London 
Watson, C. J. (J. Hodgson), Keighley 
Watson, D. L. (R. B. Brooke}, London 
Watson, D. S. (W. L. Hall), London 
Watson, G. R. (D. E. A. Morris), London 
Watson, J. A. (Miss) (B. E. Nichols), London 


Watson, J. D. (J. G. Hurst), Liverpool 

Watson, N. J. (J. E. Rule), London 

Watt, G. G. T M. W. Robson), London 

Wayne, N. K. (A. R. Wilkes), Southend on Sea 

Wearne, N. C. (H. Hughes), London 

Webb, A. R. (G. L. Johnson), Plymouth 

Webster, D. C. (C. R. Terras), Manchester 

Webster, d E. B. (Miss) (A. M. Milling), London 

cones D. (E. W. Baker), Newcastle upon 
ne 

wells, = M (Mrs) (P. L. F. Grant), Manchester 

Welsh, S. F. (H. A. Jennings), Kendal 

West, H . M. (Mrs rs) (R. W. Knox), London 

West, S. D. (Miss 3 (A. Punchard), London 

Wetherall, S. J. Hunt), Birmingham 


(S. A. 
Wheatland, M.R. (Cc. B. Wulcko), London 
Wheatley, C. J. (M. Payne), Liverpool 
Wheatley, C. J. (S. J. Christophers), Nottingham 
Wheeler, C. J. (A. S Cheston), London 
Wheeler, N. B. (J. O. R. Darby), London 
Whelan, R. J. M. (R. G. copping), London 
Whinnett, A. F. (B. G. Drew), Manchester 
Whinyates, D. P. (D. J. Corney), Birmingham 
White, J. M. (R. J. P. Weaver), London 
Whitehead, A. J. (P. G. AER Huddersfield 
Whitehouse, N . M. (R. J. Walls), Birmingham 
Whittaker, S. W. 1L M. Rawcliffe), London 
Whittingham, J. A. (N. J. Millard), London 
Whittle, G. M. (P. Tomlinson), Blackpool 
Whittle, K. M. (Mrs) (D. R. Briggs), Manchestée 
Wild, K. (I. E. M. Farquhar), York 
Wilding, S. A. (Mrs) (D. Maxwell), Birmingham 
Wiley, P. G. (P. Naydler), London 
Wilkinson, } F. (D. W. J. Young), London 
Wilkinson, L _ E. (Miss) (J. P. Cawson), Darlington 
Wilks, P. D. H. (J. A. Fergusson), Leeds 
Willard, L. ai (L. P. Marchant), London 


Williams, A . J. (F. A. Attwood), London 
Williams, DF (P. pa Bailey), London 
Williams, H. R. (W. C. Cann), London 
Williams, M . R. G. H. “Bowman), London 
Williams, S Ls CB. Lewin, Exmouth 
Williams, S. R. (G. M. Hope), Liverpool 
Williams, S. W. ee . Spurway), London 


Williamson, D A. (J. N. Burton), Ashton-under- 


Lyn 
Williamson, R. J. (T. A. Tansley}, London 
Wills, Ma j. (D. G. W. Ballard), London 


Wilson, C. J. (D. A. Lewis), London 

Wilson, E. M. (M: Ho, (D. A. P. Gould), Norwich 

Wilson, M. T. (N. M. Bellamy), Norwich 

Wilson, N. N.C. (P. Fine), London 

Wilton, R. G. (R. E. Gray), Newcastle upon 
yne ; 

Wilson, W. J. G. Cawdry), Frinton-on-Sea 

Wilton, A. C. (E. C. Greenbury), London 

Winch, D. R. (J. A. Teare), Liverpool 

Wincup, S. A. (S. Kitchen), Birmingham 

Winnard, L. C. D. (D. M. Lewis), Mancheste? 

Winnell, TP. (W. J. Cowell), Douglas, I.o.M. 


Winter, "A. J. (W.J 


J. Eggins}, London 
Wolstenholme, P. M S 


. (Miss) (B. W. Taylor), Man- 


chester 
Wong, c ag (P. E. Huber), London 
Wong, C. K. (G. Mackridge), Winslow 
Wong, E arr E. Cornish), London 


Wong, Y. M. (C. Bull), London 

A. T. R. L. Thursz), Blackpool 

Wood, P ‘a. M. Davies), Bolton 

Woodcock, S S. R. (W. H. Rollason), Birmingham 

Wok A. D. (Mrs) (D. D. Smith), Newcastle 
upon T 

Woodruff, vA. N. (P. R. Chapman), London 

Woodward, D. W. (J. W. Powell), Birmingham 
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Woodward, 5. A. (Mrs) (A. W. G. Earle), London 
Woolhead, A. E. (F. Collins), Bletchley 

Worgan, N. F. (T. D. Snowden), Chepstow 
Workman, W. A. F. (C. D. C. Astin), Cheltenham 
Worrow, D. J. (C. B. Wuicko), London 

Wrathall, J. C. (Miss) (J. Perkins), Harrogate 
Wright, D. J. (W. C. Atkins), London 

Wright, J. (Mrs) (R. J. Walls), Birmingham 
Wright, R. A. F. (J. R. Adcock), Birmingham 
Wylie, L. A. (Mrs) (H. G. Mack), London 
Wynne, E. C. (C. B. Ryley), Warley 


Y 


Yeardsley, R. W. (E. L. Ashton), Liverpool 
Yeo, S. M. (Miss) (D. J. Chapman), London 
Yeomans, N. P. A. (A. Tonkin), Swansea 
Yoganathan, K. (J. A. Lent), London 

York, D. A. (N. R. Lyle), London 

Young, C. G. (F. E. H. Jackson), London 
Yuen, W. L. (P. M. Stafford), Manchester 


Z 


Zafar, M. (J. L. Bird), London 
Zahedieh, A. (T. J. Stone), London 
Zickel, C. B. A. (L. L. Weeden), London 
Ziff, B. N. (M. L. Ross), Leeds 
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SUMMARY OF RESULTS 
Pass Refer Fail Total Qualifying 
1,432* 557 2,459** 4,448 1,432 
*Includes 309 candidates who had previously been referred. 
**Includes 90 candidates who had previously been referred. 
ANALYSIS OF RESULTS 
So of 
total 
Entry Pass Refer Fail who 
No. o, No 99 No. %9 No 9p passed 
UK Graduates — 
first attempt 1,268 313 7IO 55°9 201 I5'9 357 282 63:2 
second — attempt 387 9'6 73 «189 71 13 243 z8 6s 
Two ‘A’ levels and ex-foundation course — 
first attempt 405 rco 79 i95 68 168 258 63-7 yo 
second + attempt 967 239 148 15:3 129 13⁄3 690 Fig 132 
Other four-year articles or training 
contracts 337 83 28 8-3 22 65 287 8s-2 25 
Five-year articles or training contracts 622 154 77 124 64 103 481 773 6-9 
Others 63 5 & 129 2 32 53 San o7 
Total 4,049 100% 1,123 557 2,369 100%, 
Overall percentage 27°7% 13'7% 586% 








The above figures do not include 399 candidates who had previously been referred; 777396 of these were 


successful. 








STUDENT ROUNDABOUT 


Certified Accountants’ 
Revision Courses 


London students of The Association of 
Certified Accountants preparing for Foun- 
dation A, B, and Professional 1 and 2 of the 
Association’s December exams will be 
interested to know that revision courses 
are to be held at the Imperial College of 
Science and Technology on the Saturdays 
of October 2gth, November 5th and 12th. 

The courses have been specially ar- 
ranged by the Central London Society of 
Certified Accountants and will comprise 
a series of intensive lectures related to the 
above sections as well as tests set under 
examination conditions. In addition, 
time will be set aside for those attending 
to discuss exam problems with tutors. 
Over 12 ‘specialists’ will be covering the 
exam sections and London students of 
the Association can be assured that what- 
ever lecture they are in need of attending 
their prospects in the December exams 
will be considerably brighter. 

The fee is £6°75 per day which in- 
cludes lunch, afternoon tea and other 


refreshments. Applications should be sent 
immediately, together with the course fee, 
to Mrs P. F. Hughes, ‘Southdown’, 
Brighton Road, Godalming, Surrey. 
Cheques should be made payable to The 
Certified Accountants’ Educational Trust. 

Sections II and III of the syllabus of 
The Association of Certified Accountants 
will be covered at a residential course at 
the Queen’s Hotel, Hastings, from 
Thursday, November 17th, to Sunday, 
November oth. 

Also organized by the Central London 
Society of Certified Accountants, lec- 
turers will include Professor J. R. Small, 
BSc(Econ), FCCA, ACIS, AIB, Mr Emile 
Woolf, FCA, ABIM, Mr D. Hayward, 
LLB, FCCA, ACIS, AIB, and Mr R. Farmer, 
MSc, FCCA, AMBIM, 

The course fee is £49-50 which in- 
cludes all meals and accommodation. 
Places are limited and prompt application 
together with course fee, should be sent to 
Mrs P. F. Hughes, as above. 


ENGLISH INSTITUTE’S 
PE Il EXAMS 


First Place in the July PE II exams of 
The Institute of Chartered Accountants 
in England and Wales was won by David 
Miller, who is with the Manchester 
office of Price Waterhouse. He was also 
awarded the Peat Prize and the Howitt 
Prize for the paper on management 
accounting. 

Second Place and the Deloitte Prize 
were won by another Price Waterhouse 
student, Graham Ward, of London. 
Third Place and the Fletcher Prize were 
shared between David Brodetsky, who is 
with the Oxford office of Foster Wiggins, 
and Mary Martin, of the Birmingham 
office of Arthur Andersen. David also 
shared the Quilter Prize with Pamela 
Curtis (Peat, Marwick, Mitchell & Co, 
London). 

As many as 4,448 (including previous 
refusals) sat the exam, of whom 1,432 
(32°2 per cent) passed, 557 were referred 
and 2,459 failed. Excluding the 399 
candidates who had previously been 
referred — 77-3 per cent of whom passed, 
the pass rate fell to 27-7 per cent. 

The names of the successful candidates, 
together with a summary of the results, 
appear in this issue. 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 


your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 295,000 
The Rapid Results College, Dept AH6 - Tuition House, London SW194DS - 

or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administratars, 
Institute of Taxation and for other specialised 
professional qualifications. 


Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
in Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


Telephone 01-947 7272 
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ICMA EXAM RESULTS 

As many as 15,621 candidates sat for the 
May examinations of The Institute of 
Cost and Management Accountants, 
establishing yet another record for the 
number of parts taken at any one ICMA 
exam — last year’s ‘record’ was 13,134. 
The total number of passes in the latest 
exams was 5,658, which represented an 
overall percentage of 36-2. 

In Part III of the professional stage, 
where the pass rate was 40°2 per cent, 
first place and the S. Lawrence Gill Prize 
was won by D. P. Jones of London; 
second place and the Institute Prize was 
awarded to R. Arbon, of Cheltenham; and 
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the Stanley Berger Prize for the best 
papers in management accounting 1 and 
2 was won by D. R. Cox, of Birmingham. 
The Lewton Coronation Prize for the 
best paper on corporate planning and 
control was won by R. J. Davis, of Bristol. 

The pass rate in Part II was 38-3 per 
cent. The Leverhulme Prize for first place 
was won by G. S. Proudlock, of Liverpool, 
and the Institute Prize for second place 
was awarded to J. R. Wells, of London. 
First place and the Donald L. Moran 
Prize in Part I, where the pass rate was 
33°I per cent, was won jointly by D. H. 
Draper, of Leeds, and M. L. Daynes, of 
Worthy Down. 





LETTERS TO ROUNDABOUT 


The Unionization Vote 


Sir, ~ At the recent ACASS Council meet- 
ing reported in ‘Roundabout’ last week, 
the results of the controversial trade union 
referendum were announced. Although 
the majority of students voted against per- 
sonally joining a trade union, there remains 
a hard core of students who would join; 
1,500 in terms of those who voted. This I 
regard as encouraging; five years ago I 
suspect even fewer students would have 
voted in favour of joining. 

Although students have less reason for 
joining nowthan they would havethen, there 
is growing recognition of the fact that mem- 
bership of a union can provide services in 
the field of employment legislation that 
would never otherwise be available. Indeed 
in the case of dismissal a student would be 
at a severe disadvantage if he were not a 
member of a union in respect of the new 
training contract which refers to the Con- 
tracts of Employment Act 1972. Students 
were made well aware of the legal advan- 
tage in joining a union in the ballot papers. 

I recently spoke to a partner of a firm in 
Nottingham who said that in his 20 years 
of practice the referendum was the first 
chance students had had to actively do 
something about their conditions. He told 
me that either ACASS had not done a very 
good job in explaining why students needed 
a trade union or else they were stupid. He 
had actively persuaded them they should 
vote ‘yes’ because he could not believe his 
students were that stupid. 

The ACASS policy on ‘ACASS and 


‘Trade Unions’ believes that the question of 
unionization should be left open. So should 
the minds of accountancy students. 


Yours faithfully, 


MELVIN TAYLOR, 


Bristol. MEMBER, ACASS EXECUTIVE. 


CASSL Service 
for Overseas Students 


Sir, — Overseas students may be inter- 
ested to know that The Chartered Ac- 
countant Students’ Society of London is 
reviving its Overseas Students Com- 
mittee. The first meeting will be held at 
43 London Wall, at 6 pm on Wednesday, 
September 28th. 

The scope of the committee will be de- 
cided by those students who join it. 
Basically the aim is for CASSL to tackle 
those special needs and interests of overseas 
students, whether they be in the field of im- 
migration control, discrimination, religion 
or simple social requirements. Only by 
active participation by those very many 
students from overseas who make up the 
London membership will the executive, 
which itself has only two overseas mem- 
bers, be able to provide for their needs. 

By reviving this important Committee, 
CASSL hopes to provide a service to those 
who we know are very often suffering 
under the worst conditions and who are 
the ones who most need contacts on ar- 
riving in London. I urge all CASSL mem- 
bers to upport the work of the committee 
and all overseas student members to make 
a date for the meeting. 


Yours faithfully, 
NORMAN ELEY, 


London EC2. CHAIRMAN OF CASSL. 
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July 1977 
Professional Examination'Ii 


Sir, — The Examination Committee has 
asked me to explain the reasons for the 
very small number of candidates with two 
‘A’ levels or from foundation courses 
making their first attempt at the ex- 
amination on this occasion. This results 
from the change of policy in August 1973 
whereby attendance on a nine-month 
course became compulsory. 

Under the previous regulations, students 
gaining two ‘A’ levels in the summer 
entered articles in that autumn, and those 
who passed the previous stages at the 
first attempt were then eligible for Pro- 
fessional Examination II in July four 
years later. Under the new regulations, 
those gaining ‘A’ levels in 1973 did not 
enter training contracts until autumn 1974, 
following their foundation courses, and 
there was in effect a fallow year for the 
registration of ‘A’ level candidates, in 
1973 (with 2,012 such registrations in 
August/December 1972 and only goo, 
in August/December 1973. 

Those candidates will not be eligible 
for Professional Examination II until 
July 1979 at the earliest, and this accounts 
for the fact that there were only 405 such 
candidates in July 1977, compared to 981 
in July 1976. 

Yours faithfully, 
C. C. WALTERS, 
Examinations Officer, 
THE INSTITUTE OF 
CHARTERED ACCOUNTANTS IN 
ENGLAND AND WALES. 


TWO ADDRESSES 
FOR ACASS 


Chartered accountant student society 
secretaries are asked to note that, as from 
September 26th, the administration of 
ACASS will be carried out from the 
following two addresses: 


Every Tuesday and Wednesday: 
3 London Wall, London EC2M 
sTB (01-628 4520); 
Every Monday, Thursday and Friday: 
‘The Oaks’, Buxted, Sussex TNa2 
4]Z (082-581 2226). 


It is possible that the above days may 
occasionally vary, in which case notifica- 
tion will be left on the answerphone at the 
London office. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 


BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 


01-402 8361 
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Notes 
and 


Notices 


PROFESSIONAL NOTICES 


Cooper Adamson & Co and Mellors, 
Basden & Co announce that from October 
ist, 1977 they have entered into associa- 
tion. Mr B. E. Basden, Ma, and Mr J. P. 
Blows have joined Cooper Adamson & 
Co and Messrs B. W. Tyas-Cooper, 
J. F. Shuttleworth, D. A. Robson and 
R. B. Stevenson have become partners 
in Mellors, Basden & Co. 

The two practices will continue to 
operate from their existing offices. 


Peat, Marwick, Cassleton Elliott & Co, 
Chartered Accountants, announce that 
Mr A. N. Kotey, aca (Nigeria), member 
of The Institute of Chartered Account- 
ants (Ghana), acca, was admitted as a 
partner in their Ghana firm on September 
Ist, 1977. 

Spicer and Pegler & Co, Management 
Consultants, announce the formation of a 
joint consultancy company with a leading 
firm of Nigerian Chartered Accountants, 
Egunjobi, Sulaimon & Co, which has 
offices in Lagos, Kano, Ibadan, Kaduna 
and Sokoto. The company provides a 
wide range of services to clients through- 
out Nigeria and is based in Kano. 


Whinney Murray & Co, Middle East, 
announce that Messrs K. Dabir-Alai 
(Tehran office), J. I. Channo (Dubai 
office), M. E. Pope (Tehran office), and 
E. B. Quinlan (Kuwait office), were ad- 
mitted to the partnership on September 


Ist, 1977. 


APPOINTMENTS 


Mr William M. C. Duncan, ca, has 
joined Bowater Containers, Scotland, as 
area general manager. He was previously 
regional manager for East Scotland of PA 
Management Consultants. 

Mr Raymond Hurd, acca, has been 
appointed financial director of Spear and 
Jackson (Industrial). Mr Hurd, who was 
previously chief accountant/secretary, will 
retain his responsibilities as secretary. 

Mr Ernest Potter, FCMA, formerly 
finance director of Cammell Laird, has 
been appointed head of finance and 
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corporate planning of Cable and Wireless. 


Mr Ian Robertson, ca, has been 
appointed secretary of A. R. Stenhouse 
Reed Shaw & Partners, the controlling 
company of the Stenhouse Reed Shaw 
group of international insurance brokers. 
Mr Ronnie Maclachlan, ca, has been 
appointed to Mr Robertson’s previous 
post as secretary of Stenhouse Reed Shaw 
Scotland. 

Mr Alan Crombie, ca, acma, has 
become comptroller and ‘secretary of 
Seddon Atkinson Vehicles. 








Mr A. Crombie 





E Mr A. Fielden 


Mr Adrian Fielden, rca, has been made 
secretary of Vokes Air Filters. He was 
formerly chief accountant. 

Mr Andrew Sales, acca, has been made 
financial controller of Whitbread Take 
Home, Dorking. 


CHARTERED SECRETARIES’ 
BENEVOLENT FUND 


Children’s Education 

A vacancy is expected to occur, in the 
autumn of 1978, at Christ’s Hospital, 
Horsham (boys) or Hertford (girls), for 
the education of a child nominated by the 
Benevolent Fund Management Com- 
mittee of the Institute of Chartered 
Secretaries and Administrators. To com- 
ply with the rules of the Fund, it is neces- 
sary for the successful candidate to be 
closely related to a member (including, for 
this purpose, former members or de- 
ceased members) of the Institute. 

Full details of age limits, educational 
qualifications and parental contribution 
(if any) are available on request from the 
secretary of the Benevolent Fund, c/o 
ICSA, 16 Park Crescent, London WIN 
4AH (01-580 4741). The closing date for 
the Committee to receive names of suit- 
able candidates is October 7th. 


ENGLISH INSTITUTE 
MEMBERS’ DINNER 


The next in the popular series of mem- 
bers’ dinners at Chartered Accountants’ 
Hall will be held on Saturday, November 
12th, at 7.30 for 8.0 pm. Members are 
invited to apply for tickets for themselves 
and their guests at £8-95 each, inclusive 
of table wines and port; cash bars will be 
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available both béfore and after the dinner. 

Applications should be addressed to 
Mr M. H. Luke at Chartered Accoun- 
tants’ Hall, PO Box 433, Moorgate Place, 
London EC2P 2BJ. Members are asked 
not to send money until their booking 
has been confirmed. 


RECOVERABLE VAT IN EUROPE 


British companies which participate in 
exhibitions, trade fairs and similar events 
on the EEC mainland but do not other- 
wise engage in taxable activities in those 
countries may be able to recover VAT 
on such items as hire of stands, sales 
literature, press advertising and agents’ 
commissions. This, it appears, is the con- 
sequence of a little-known piece of EEC 
legislation — item (xi), appendix A, of the 
Second Directive of 1967. 

Claims must normally be submitted by 
December 31st in the year following the. 
tax point, and claimants are advised to 
allow plenty of time for any queries 
which may arise. Further details are 
available from Euro-VAT Services (a 
division of John Collings & Partners Ltd), 
125 Parkway, London NW1 7PS. 


CERTIFIED ACCOUNTANTS’ 
ANNUAL DINNER AND DANCE 


Mr Leslie F. Pocock, rcca, President of 
The Association of Certified Accountants, 
will be in the chair at the Association’s 
annual dinner and dance which will be 
held this year on Friday, October 21st, in 
the Westminster Suite, Europa Hotel, 
Grosvenor Square, London, at 7 for 7.30 


pm 

Lord Selwyn Lloyd, former speaker of 
the House of Commons, will respond to 
the toasts of “The Guests’ and there will 
be dancing to the Neville Hughes 
Orchestra. 

Tickets, price {7-50 each, are available 
from the Director of Information of the 
Association at 22 Bedford Square, 
London WC1. 


STATUTORY VALUATION 
OF UNQUOTED SHARES 


Various occasions when a statutory 
valuation of unquoted shares may be 
necessary for the purposes are explained 
in a recent Accountants Digest. The 
basis of valuation is discussed by re- 
ference to the varying rights of unquoted 
shares, the information considered to be 
available in adducing a value, and the 
differing considerations depending on the 
size of the shareholding concerned. 

(Accountants Digest No. 52 “The 
Statutory Valuation of Unquoted Shares’ 
by Stewart W. Urry. Publications De- 
partment, Chartered Accountants’ Hall, 
PO Box 433, Moorgate Place, London 
ECaP 2BJ). 





































GE 3 important pusuicaTions 


BUSINESS MERGERS AND TAKE-OVER BIDS. 5th EDITION 


By RONALD W. MOON, B.Litt.(Oxon.), F.C.A. 





Another best seller appearing as a complete up-to-date new edition including 
latest version of the ‘City Code’ published in April 1976. A selection of typical 
‘examination questions has been included in the Appendix. 


PRICE £450 NET £4-90 POST U.K. £5-50 OVERSEAS 











MANAGEMENT TECHNIQUES IN ADMINISTRATION AND FINANCE 
(AIDS TO DECISION-MAKING) 
By C. S. DEVERELL, M.A., B.Sc.(Econ.), B.Com., F.C.1.S., A.M.B.L.M. 





An essential Study Book for Examinations of The Institute of Chartered 
Secretaries and Administrators, all Accountancy Examinations, college business 
degree students, management services staffs in Civil Service, Local Government 
and business departments. 


PRICE £3-95 NET £4-55 POST U.K. £5-10 OVERSEAS 


STUDENT'S MANUAL OF AUDITING 


By V. R. V. COOPER, F.C.A. 


This book has been written especially for students. It explains the principles of 
auditing and illustrates the application of those principles to the annual audit of 
a medium-sized undertaking. The book provides the student with every possible 
assistance in carrying out his daily work as audit assistant. 


PRICE £4-50 NET £5-25 POST U.K. £5-65 OVERSEAS 





GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 01-836 0832 
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A One-day National Conference 


TAX SAVING FOR 
PROFESSIONAL PARTNERSHIPS 


Thursday November 17th 1977 
Inn on the Park Hotel, Hamilton Place, Park Lane, London W1A 1AZ 





“Following the Marchmont Conference we are pleased to announce the appointment of a fourth partner...” 


Partnerships are virtually ignored both by tax 
planners and by legislators. In the entire tax 
code there are only half a dozen provisions deal: 


ing with partnership matters; and the yawning . 


statutory silences are filled, in practice, by 
Revenue Statements, case-law and practitioners’ 
guesswork. Opportunities for tax saving there- 
fore abound. Yet tax planners have in the past 
concentrated their attention on companies and 
individuals. The result is that the many tax 
saving opportunities available to partners tend to 
be underutilised. 
Objective 


~ 


The objective of this conference is to identify © 


the tax saving opportunities that exist for- 
partners and to explain how to make use of them 
in the sort of clear, untechnical language that 

non-specialists can understand. 


W MARCHMONT- CONFERENCES 


GUEST SPEAKER : Sir Edward Singleton, Past 
President of The Law Society. 


CONFERENCE SPEAKERS : 

Michael Z. Hepker, LI. B., LI. M. Barrister 
William J. Hudson, B.Sc., F.LA., A.S.A., A.P.M.L. 
Michael J. Quinlan, A.C.A. 


APPLICATIONS : Cheques, made payable to 
‘Marchmont Conferences’, should be sent to : 


The Conference Secretary 
Marchmont Conferences 

Vogue House > 
1 Hanover Square 

London W1R 9RD 


TELEPHONE RESERVATIONS : Only definite 
reservations are accepted and should be followed 


by a written application and conference fee. 
Telephone : 01- 491-7812. ZE 


Jakigtt 
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MANAGEMENT ACCOUNTING 
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This book has been written with the specific purpose of placing Management Accounting in a descriptive 
practical setting so that the reader can appreciate both the problem and the reasoning behind the techniques 
applied in solving them and is directed at all students of accounting, whether they are preparing for the 
professional examinations or for the many degrees which include accountancy, or are executives in other 
business functions who seek a readable comprehensive view of the whole range of accounting. Although, in 
the main, there has been a conscious attempt to omit elementary costing matters, it has been the writer’s 
teaching experience which has indicated certain areas that create problems in the minds of some students 
and which must be resolved since they are fundamental to the accounting concept. The author has had a wide 
and varied career as an accountant and in management before entering the field of further and higher educa- 
tion to teach management accountancy. Since 1971 he has been the Course Director for the Management 
Accountancy Sandwich Course, at the Polytechnic of North London, where he has observed the benefit 
derived by students from the interplay between academic study and a planned industrial- or commercial- 


experience programme. 
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Foreign Currency Transactions 


More surely than fairy magic made an ass of poor Nick 
Bottom, so have foreign exchange differences performed 
_ the same disservice for not a few balance sheets and profit 
and loss accounts — ever since commerce developed to the 
_ stage at which men first found it necessary to relate and 
reconcile the values of two different currencies. The stock 
rules on currency translation to be found in some stan- 
dard textbooks are generalizations which make few con- 
cessions to the particular case, and which perhaps have 
_ been slow in their adaptation to changing economic cir- 
cumstances; to this extent they may have been guilty of 
instilling a false sense of precision into the minds of those 
whose practical experience of this esoteric discipline has 
` been limited. 

This week’s publication of ED21, ‘Accounting for 
Foreign Currency Transactions’, is not the Accounting 
Standards Committee’s first venture into this area; the 
subject also attracted at least a passing notice in SSAP2 
‘Disclosure of accounting policies’, and rather more 

“coverage in the ED16 supplement to ‘Extraordinary items 
and prior year adjustments’ (The Accountant, November 
4th, 1971, and September 25th, 1975). However, this is its 
first publication devoted exclusively to the subject, and 
represents the fruit of close and careful discussion with 
finance directors of 20 major companies whose accounts 
are affected in a material way by currency differences. 

United Kingdom company law requires (in Schedule 2 
to the Companies Act 1967) disclosure of ‘the basis on 
which foreign currencies have been converted into 
sterling, where the amount of the assets or liabilities 
affected is material’, Successive surveys of published 
accounts have included examples of the notes published 
‘by major companies for the purpose of meeting this re- 
quirement; but, even while we admit the difficulty of 
presenting a complex subject in readily-comprehensible 
terms, it seems to us that the majority of these notes 
_presume the standpoint of a trained reader of accounts 
-rather than of the lay shareholder. 


-Within the UK and the Irish Republic, according to the 


: ~ ASE, ‘the overwhelming majority of companies use the 
closing rate method (exchange rates at the balance sheet 
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date) for translating assets and liabilities. ED21 adopts. 
this approach, but also allows the use of the temporal ` 
method (using a combination of historical and current 
rates of exchange) for companies which wish to follow the - 
USA method of accounting for currency gains and/or or 
losses’. 
In the English Institute’s 1970-71 Survey of Published . 
Accounts, 205 out of 300 major companies included were - 
using closing rates; by 1975-76, the proportion had in- 
créased to 233 out of 300. Over the same period, the. ` 
number of companies classified.as ‘Not applicable, or no 
information given’ declined from 71 to 43, so that'the- 
small number of companies wedded to other methods ~ ~- 
(principally historic rates for fixed assets and long-term `- 
liabilities, and closing rates for other items) remained - _ 
fairly constant. Closing rate (a term which the ASC. ~ - 
accepts as wide enough to include also the use of average. ` ` 
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rates for the accounting period, in the case of profit and 
loss account items) includes among its several specific ad- 
vantages its ease of application, and the fact that it can be 
‘readily understood by users of accounts. 

- Problems in the area of foreign currency accounting 
have, in any event centred less on the method of 
translation to be adopted than on the reporting of the 
resultant differences. ED21 favours as ‘the best way of 
reflecting the trading profit of the group in any period’ the 
translation of overseas subsidiaries’ profit or loss at the 
- closing or average rate for the period, and incorporation 
of the resulting figures into the operating profit of the 
holding company. It also recognizes the common relation 


of foreign loans to the purchase of fixed assets overseas; 
to convert liabilities and assets, in such a case, as though 
they were separate and unrelated transactions can lead to 
nonsensical consequences, and the exposure draft includes 
a quite legitimate offsetting mechanism. 

Other differences (gains or losses) on current assets, 
and differences on loans which cannot be offset against 
differences on fixed assets, are recommended to be shown 
on the face of the profit and loss account as a separate 
item after the profit for the year from ordinary operations. 
In this way, the ASC believes, currency differences will be 
highlighted but will not distort the results of trading 
operations. 








What Progress on 
Inflation Guidelines? 


Leaders of Britain’s ‘rattled and 
rebellious’ accountancy profession are 
now making manful attempts to devise 
‘more modest proposals for a workable 
system of inflation accounting than those 
contained in ED18, Professor W. T. 
Baxter, BCom, CA, JDipMA, claimed 
earlier this week. He described ED18 as 
‘a somewhat breathless document, long 
on detail and short on principle’. 

Writing in the Lloyd’s Bank Review, 
Professor Baxter — emeritus professor of 
accounting at the London School of 
Economics — referred to the development 
of accounting conventions by small and 
cautious steps over seven centuries. The 
resulting structures, he says, ‘are strong 
when judged by the evolutionary test of 
survival; but they are far from uniform 
and are hard to describe or justify in 
terms of principle. 

‘Because of inflation, the old pattern 

must now change abruptly. Accountants 
have been ordered to take a great leap 
- forward. They are being pressed to bring 
in a big reform for which their tradition 
and training fit them poorly. They are to 
choose between strange concepts and 
learn novel techniques. For com- 
parability, they must squeeze the same 
reform on to all types of business. They 
are being exhorted to hurry; yet they 
know that a false move will do much 
harm to business, to investors and to 
their own profession. Small wonder that 
they are rattled and rebellious’. 

He denounced as pedantic the 
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Professor W. T. Baxter 


Sandilands Committee view that ‘the 
concept of “general price changes” in the 
abstract, unrelated to the purchasing 
pattern of any class of individuals or 
entities, is unquantifiable’, To Professor 
Baxter, ‘correction of income by a 
general index seems the least bad of the 
possibilities’, not least since statistical 
tables of national income have been 
accepted in constant-price terms. 

Meanwhile, there has been continued 
speculation over the likely content of the 
Accounting Standards Committee’s 
‘guidelines’ for inflation accounting, 
publication of which is anticipated 
during November. It has for some time 
been freely forecast that these are likely 
to favour the simple approach, in con- 
trast to the complexities of ED18. 
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There have also been suggestions, in 
the more controversial area of the impact 
of inflation on monetary assets, that the 
working party led by Mr William Hyde, 
MA, FCCA, FCMA, JDIpMA, may be 
expected to favour the ‘gearing adjust- 
ment’ recommended by the London 
and District Society of Chartered 
Accountants. The ASC had Mr Hyde’s 
report before it at its meeting on 
Wednesday of this week, but suggestions 
that the meeting would be followed by 
publication of the interim guidelines 
have been dismissed as ‘misleading’. 

To return to Professor Baxter’s paper, 
he is doubly in error in writing of ED18 
that ‘not surprisingly, a special meeting 
of the English Institute of Chartered 
Accountants, in a poll of record size, has 
rejected it by “a small majority’. In the 
first place, the poll at last July’s special 
meeting was surpassed — in both ab- 
solute and percentage terms — by the 
1970 vote on the integration issue. 
Secondly, and more seriously, the 
Keymer-Haslam resolution opposed any 
form of current cost accounting being 
made compulsory, and did not refer 
directly to ED18 at all. 


Death ofa 
Past-President 


We record with regret the death in 
hospital last Friday, at the age of 83, of 
Mr Alan Charles Shipley Meynell, Past- 
President and honorary member of The 
Association of Certified Accountants. 

Mr Meynell was admitted to 
membership of the Association as long 
ago as 1926, and commenced practice in 
the City of London a year later. In 1950 
he was elected to its Council, where he 
gave valuable service as a member of its 
Finance, Disciplinary, Parliamentary and 





Law, and General Purposes committees. 
He was Vice-President of the 
Association from 1954 to 1956, and 
President from 1956 to 1958. 

He also played a leading role in local 
government in his home district of 
Friern Barnet, where he was Chairman 
of the Urban District Council from 1942 
to 1944, and of its Finance Committee 
from 1939 to 1948. 

Mr Meynell’s funeral took place on 
Wednesday of this week at the St 
Marylebone Crematorium. He is sur- 
vived by his widow, son and daughter, to 
whom we extend our sympathy. 


Posthumous Honour for 
Canadian Accountant 


The late Howard I. Ross, CA, who died 
in 1974, has been elected a member of 
the Ohio State University’s prestigious 
‘Accounting Hall of Fame’ — the first 
accountant from outside the USA to be 
so honoured. 


Mr Ross was a Past-President of the 
Canadian Institute of Chartered Accoun- 
tants and former senior partner of 
Touche Ross & Co. On retiring from 
practice he became Chancellor of McGill 
University, an appointment he relin- 
quished in 1969 to become first Dean of 
its Faculty of Management. 

An ardent advocate of current value 
accounting, he was the author of a 
number of articles on the subject and 
notably also of a book, Financial State- 
ments — A Crusade for Current Values, 
published in 1969. 

A third-generation accountant with a 
professional tradition dating back to the 
beginning of his grandfather’s practice in 
Montreal in 1858, Mr Ross becomes the 
37th member of the Hall, which was es- 
tablished in 1950 to honour accountants 
‘who have made or are making signifi- 
cant contributions to the advancement of 
accounting in the 20th century’. Election 
to the Hall is made annually by a 45- 
member board of internationally promi- 
nent accountants from many countries. 


Speaking up for Managers 


Managers in British industry, fed up 
with high taxation, are considering 
cutting their losses and going abroad, Mr 
John Methven, Director General of the 
Confederation of British Industry, told 
London chartered accountants recently. 

‘The experience of multi-national 
companies is particularly relevant’, said 
Mr Methven. ‘Many find that they have 
little difficulty in persuading executives 
to go abroad, but considerable difficulty 
in bringing them back to this country. It 





Mr John Methven 


is often the case that a senior manager 
abroad can earn as much as a board 
member in this country and, if he were 
to move back again, he would have to 
accept a considerable drop in gross 
income, together with a substantial in- 
crease in income tax rates.’ 

Britain must offer better incentives for 
hard work, skill and risk-taking, and be 
prepared to reward success. In fact, 
differentials had narrowed dramatically 
so that the manager was worse off in 
relation to other workers. 

‘In 1976-77, average gross national 
earnings rose by 11-8 per cent, while 
those of directors and executives rose by 
just under 2 per cent. Differentials are 
much narrower now in this country than 
in those of our European competitors, 
both between management and shop 
floor workers, and within different 
management grades’. 

When the British manager's position 
was looked at in terms of net salary, he 
lagged far behind all his European 
counterparts, even after a cost-of-living 
adjustment. What the Government must 
do to get Britain off the ground, Mr 
Methven concluded, is to reduce the 
burden of direct taxation. 
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Testing Time for 
Management 
Champions 


International management champions 
John Chappell and Paul Webb, of Rank 
Xerox, suffered defeat in a ‘friendly’ 
contest played at ICL’s Harrow com- 
puter centre last week — at the hands of 
‘The Scarecrows’, a four-man team 
chaired by Dr ‘Jock’ Cranston, one of 
the runners-up in the 1977 National 
Management Game. 

To test the computer program 
developed for the 1978 game, Messrs 
Cranston, Chappell and Webb each led a 
scratch ‘board of directors’ drawn from 
professional journals and office equip- 
ment suppliers. After four rounds, “The 
Scarecrows’ had built up a commanding 
nee 





Hot from the computer, the Scare- 
crows, led by Dr J. Cranston (right 
foreground), read the print-out of their 
winning entry. Other team members, 
from left, are Martin Barradell, Deputy 
Editor of The Accountant; Sam Self, of 
University Equipment; and Nicholas 
Enticknap, ‘Computer Management’. 


lead in a ‘favourable’ economic climate, 
with net profits after tax of £6-86 
million, compared to their rivals’ £4.84 
and {3-44 million. The afternoon’s 
activities also disclosed one or two 
anomalies in the program — as to whose 
significance the three teams were under- 
standably less than unanimous! 
Registration for the 1978 National 
Management Game, commencing in 
January 1978 (with the computer 
program corrected), is now open, at a fee 
of £55 for each team entry. The 1978 
winners will qualify for a prize of £1,000 
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and will represent the UK in an inter- 
national contest to be played in Sweden. 
Over 30,000 people, in 6,210 separate 
teams, have so far taken part in the 
game, which is jointly sponsored by ICL, 
the Financial Times and The Institute of 
Chartered Accountants in England and 
Wales. 

Entries are also currently invited for 
the Scottish Management Game, spon- 
sored by The Scotsman in association 
with the British Institute of Manage- 
ment. 

The first round of the Scottish Game 
opens on January 24th, 1978, and 
the winning team will be flown to 
Canada, by courtesy of Air Canada, for 
an expenses-paid tour of major Canadian 
business centres. Inquiries and 
applications should be addressed, for the 
National Management Game, to ICL, 
Victoria House, Southampton Row, 
London WC1B 4EJ; and for the Scottish 
Game to Publicity Department, The 
Scotsman, 20 North Bridge, Edinburgh. 

‘The Scarecrows’, by the way, took 
and maintained their lead from the half- 
way point of their ‘friendly’ match, pur- 
suing an up-market policy based on a 
soundly-developed product. 


New Look for 
The Accountant 


Readers will notice differences in 
the appearance of this issue of The 
Accountant — in particular, in the 
type faces used for main and sub- 
sidiary headings. Also, certain fea- 
tures such as ‘Reviews’ and ‘VAT 
Tribunal Decisions’ appear in 
three columns to the page instead 
of the previous two. 

These changes reflect the 
adoption by our printers of an 
advanced printing technology 
involving computerized photo- 
setting of type in place of the older 
hot metal process. Photo-setting is 
already in use for our monthly 
companion journal for the 
profession’s younger members, 
Student Accountant. 

With the aid of these new 
procedures, together with the use 
of a better quality ‘whiter’ paper, 
we look forward to maintaining 
and improving our long- 
established service to readers. 
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Quartintoa 
Pint Pot? 


The near-legendary alcoholic capacity of 
rugger players could have been sorely 
tested by a recent decision of the London 
VAT Tribunal. Considering the tax 
liability of free drinks supplied to rugger 
club members in return for casual help 
behind the club bar, the learned 
Chairman was reported as saying: ‘Each 
free drink is in our view a gift to the 
member, and most have a value of less 
than £10’. 

After vainly trying to envisage the size 
and potency of a single free drink ex- 
ceeding £10 in value, it came as 





something of an anti-climax to receive 
from the Registrar of VAT Tribunals an 
amendment slip: ‘For “most” read 
“myst?! 


Plaid Cymru 
Take Note! 


Companies House in Cardiff, it appears, 
still has to issue its first Certificate of 
Incorporation in Welsh. Reports 
published elsewhere suggest that the 
Registrar of Companies has been 
prepared to issue such a certificate since 
April 18th last, though in fact this con- 
tingency is of considerably earlier origin. 

According to The Accountant of May 
4th, 1972, ‘Memoranda and articles of 
association written in the Welsh 
language . . . will be accepted for 
registration provided that they are 
accompanied by a certified translation 
and that the word “Limited” appears as 
the last word in the title. The Registrar 
of Companies will also accept for 
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registration a memorandum which states 
that the registered office of a company is 
to be situated in “Wales” and not 
necessarily “England and Wales”.’ 

This is the substance of a Parliamen- 
tary answer then given on behalf of the 
Department of Trade and Industry to 
Mr William Edwards, Labour MP for 
Merioneth (the seat was captured for 
Plaid Cymru by Mr Dafydd Thomas in 
February 1974). Powers exist, under 
section 2 of the Welsh Language Act 
1967, for the Secretary of State to 
prescribe Welsh language versions of 
documents to be used for the purposes of 
the Companies Acts. 


inland Revenue 
Climbs Down 


Income tax and surtax totalling £644 is 
to be refunded by the Inland Revenue to 
a Surrey couple — representing assess- 
ments made upon them in respect of a 
four-year period during which Somerset 
House failed to inform their professional 
advisers that a deed which they had 
entered into was ineffective for tax pur- 
poses. The defect was then corrected, 
and the amendment has since been 
accepted by the Inland Revenue. 

Faced with a charge of ‘appalling 
delay amounting to maladministration’ 
from the Parliamentary Commissioner 
for Administration (The Accountant, 
September 15th), Inland Revenue 
chairman Sir William Pile at first main- 
tained that the taxpayers had been in- 
volved in an artificial, though lawful, 
avoidance scheme, and that there was no 
obligation on his department to put it 
right. The Inland Revenue has now 
agreed to conform to the general practice 
of government departments in accepting 
recommendations made by the 
Parliamentary Commissioner. 


Taxation of Directors 
and Employees 


The basic object of a new book Taxation 
of Directors and Employees, published 
by the English Institute as a further title 
in its Chartax Taxation Guides series, is 
to provide in a single work a com- 
prehensive survey of the Schedule E 
provisions, linking the legislative 
changes of the last four years to the rules 
which have lasted for well over a cen- 
tury. 

The author, Mr J. M. Andrews, ACA, 
FTI, recently described the law as the 
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Just Published 


Duties of a up 
Company Secretary 


by 
R. R. PITFIELD, A.C.1.S., and 
PERCY F. HUGHES, F.C.L.S. 


EXTENSIVELY REVISED 
FOURTH EDITION 


{including a supplement covering the provisions of the 
Companies Act 1976) 


An authoritative work on the wide 
and varied duties of the Company 
Secretary including: 


(1) Secretarial Practice 

(2) Company Formation 

(3) Memorandum and Articles 
of Association 

(4) Meetings 

(5) Allotment and Transfer of 
Shares 


(6) Appointment and Duties 
of Directors 
(7) Borrowing Powers 
(8) Profits and Dividend 
(9) Form of Accounts 
(10) Liquidations 


In this edition, the opportunity has been taken to revise 
the office procedures, where necessary, so that they accord 
with current practice and to take account of directives from 
various authorities. The legal references have been brought 
up to date, including those consequent upon the United 
Kingdom’s entry into the E.E.C. The law stated is that in 
force on 1 September 1976. 


350 PAGES 


Price £6 net £5 


by post 
ORDER FORM 
SECRETARIES JOURNAL LIMITED 
98 Park Street, London W1Y 4BR Tel. 01-629 8376 


Please send...............copies of DUTIES OF A COMPANY 
SECRETARY at £6°50 by post. 
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Recently Published 


Life 
Assurance 


its Tax Implications 


and Practical Uses 
by 

Harry Brown, B.A. 

and Leonard Trimm, B.Sc.(Econ.}, A.C.LL, 
F.C.LB. 

Directors of Sedgewick Forbes 

Personal Financial Management Limited 


£7-50 net 


If this horrendous title concerns you, do not let it. 
Who will worry about the title? Certainly not the 
authors; for this publication Brown and Trimm will 
join the exalted ranks of Potter and Monroe, Spicer 
& Pegler and the other joint authors who are 
guaranteed a place in tax planning history and space 


_ on any practitioner's bookshelf. 


The Accountant 


No stones are left unturned in the first 100 pages or 
so devoted to life assurance and its interaction with 
the various types. 

There are copious examples provided to illustrate 
the more difficult concepts — in fact this is a major 
feature of the book. The authors obviously realize 
that one good example is worth more than a thou- 
sand words of verbiage. 


Post Magazine 


Life Assurance its Tax Implications and Practical 
Uses is going to be invaluable not merely to the con- 
cerned individual who does care about getting his 
assurances right but also to the professional adviser. 


The Times 


The book is recommended as suitable for the 
practitioner at all levels, but it should also be of in- 
terest to all who want to fully understand what must 
be one of the most important investment decisions 
an individual has to make. 


Accountancy 
£7-50 Net 
£8 including post and packing UK 
Published by 
Witherby & Co Ltd 
5 Plantain Place, Crosby Row 
London SE1 1YN 
Telephone 01—407 6771 


Ask for our list of insurance books 
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servant of taxation — ‘and, like any other 
unsatisfactory servant, it may expect 
rebukes ranging from mild correction to 
total dismissal’, he said: 

‘The niceties of the law have been 
allowed to operate upon the rules of 
Schedule E only so long as they did not 
interfere with the all-important task of 
raising revenue. When they did so in- 
terfere, appropriate repairs, alterations 
or extensions were made. 

‘An explanation of the present system 
may seem therefore like a guided tour of 
some stately home. One may see the 
remains of the original foundations, hear 
about the fire in the west wing or muse 
upon the folly of the third Duke — but 
find no single explanation as to why the 
present house is as it is. However, there 
is a logic and a pattern to the present 
system which, once grasped, can lead to 
a greater understanding of the subject.’ 

(Taxation of Directors and Employees, 
Publications Department, Chartered 
Accountants’ Hall, PO Box 433, 
Moorgate Place, London EC2P 2BJ, 
£5-95 post free). 


Smaller Firms 
Have Big Problems 


Availability of finance for the smaller 
business, recently spotlighted by 
evidence to the Wilson Committee, is 
one of several factors leading the London 
Chamber of Commerce to set up its own 
‘small firms’ group. The Chamber, which 
claims to be one of the UK’s largest 
small-firm organizations, already has 
facilities for group market research at 
this level, and to help first-timers in the 
export field. 

During the past year, the Chamber has 
had a number of meetings with 
Ministers at the Department of Industry 
on the problems facing small and 
medium-sized companies who want to 
expand, and the new activities reflect the 
results of these discussions. 

The appointment of Mr Harold Lever, 
Chancellor of the Duchy of Lancaster, as 
Minister responsible for investigating 
the problems of the smaller business has 
been followed by an urgent request for 
talks from the National Federation of 


Self-Employed. Mr Lever’s appointment 
is seen by the NFSE as ‘a belated 
recognition of the contribution made by 
the independent sector’, reflecting the 
NFSE’s continuing pressure on the 
Government and its mounting support 
within the other two major political 
parties. 

The NFSE, which claims that only 
smaller businesses have the potential to 
solve Britain’s mounting unemployment 
problem, points to specific examples of 
jobs being lost, over the past year, 
‘through the effects of punitive 
legislation’. High on its list of priorities 
for discussion with Mr Lever are tax 
concessions on profits used for reinvest- 
ment, and what it describes as ‘an easing 
of punitive trade union-inspired 
legislation’. 

There has been no recent reference, in 
this context, to the 1971 report of the 
Bolton committee of inquiry into smaller 
firms (The Accountant, November 11th, 
1971), and the subsequent establishment 
of a smaller firms division within the 
DTI. 





THIS IS MY LIFE 


Market Forces 


by An Industrious Accountant 


It was rather a festive occasion. Our 
stockbroker would attend at 12 noon to 
discuss our pension fund’s investments 
and to join us for lunch later; and on 
hearing the invitation, he suggested that 
he bring along two junior partners. He 
believed in giving them early and fre- 
quent exposure to clients, he explained 
over the phone, in order to sharpen their 
sensitiveness to our underlying needs. 
The managing director replaced the 
receiver and commented coldly that we 
must appear like rabies to our broker if 
his chaps needed gradual exposure to us. 
Prinny explained indulgently that it was 
just the profession’s underlying need to 
get in on as many free lunches as pos- 
sible. I personally thought he was less 
than charitable, but we opened a special 
directors’ lunch-room when the Stock 
Exchange reached the 495 mark, and our 
new chef has become a byword locally. 
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I’m never quite sure about 
stockbrokers, legally speaking. Our 
senior man has run his set-up for years 
past, and is supposed to own it, but 
every now and again his letter-heading 
includes a new partner’s name or two 
and drops another. These names gener- 
ally apply to eager-beaver juniors who 
look like articled clerks and display the 
same high-spirited but immature 
enthusiasms; but whether they’d carry 
the can if the senior bolted with the 
swag, in simple old-fashioned terms, is 
anybody’s guess. 

The MD responded to this bit of 
sapient scandal by saying that all 
accountants have warped minds, so we 
turned back to my graph. 

This artistic masterpiece showed the 
market values of our portfolio over the 
last ten years, plummeting in 1975 and 
lunging up to the ceiling in late 1977. 
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Various sub-charts showed gilts and 
equities on a similar basis. With 
professional tact I omitted a table 
showing what happened when the MD 
decided to bull optimistically in early 
1975.... 

Anyhow, the aim of the exercise was 
to decide our future strategy. Would the 
market rise to an incredible 650, or nose- 
dive if, for example, a minor war erupted 
suddenly in Plaza Toro or in Zenda; or if 
all the world’s oil fields went dry 
simultaneously? Shall we take some 
massive profits to help to finance the 
fund’s ever-increasing potential 
liabilities ? What did the stars foretell? 

Our stockbroker gave us the answer. 
He has a cheerfully optimistic nature 
which suffered severely in 1976 when he 
used to duck down side-alleys if a one- 
time client was seen approaching. This 
day he rubbed his hands as if he’d seen 
eagles flying from right to left, in the old 
Roman style, and said ‘buy and again 
buy’, take profits by all means but re- 
invest promptly. We'll certainly reach 
650 next year, he said hopefully; but the 
MD maintained sealed lips on policy, so 
we settled down to our poached salmon 
and Chablis followed by Gaelic coffees. 

That was the day the index dropped 
fifteen points. 





Sources of Finance for Small and 
Medium-sized Businesses 


by LORD SEEBOHM 
Chairman, Finance for Industry Ltd 


+ 


Many small and medium-sized private companies are often heard 
to complain that funds are not available for their expansion 
programmes. This difficulty is partly due to the smaller business 
not being aware of the various and alternative sources of 
finance, especially when the normal sources of funds, namely 
those from the commercial banks, have been refused. 

Long-term capital is more readily available than many small/ 
medium-sized companies realize and risk-bearing capital in the 
form of ordinary shares, preference shares and unsecured loans 


can be obtained from a number of sources. 


In approaching an institution for funds, it is wise that you 
think about the attitudes of the lender to your application. 
Consider the analogy of a sales representative approaching 
you for business; he does not assume that your account is 
his by right, and he takes the trouble to present a case to 
you. The better the presentation, the more likely you will 
do the business with him. 

As with the sales representative you should be prepared 
to be rebuffed but this does not mean that another finance 
house will not be prepared to accept your proposition. The 
most important section of any application for funds is the 
analysis beforehand and its presentation. 


Presenting one’s case 


Usually when a banker looks at an application for funds, he 
tends to look first at the person. There are four things that 
he looks for: 


First, the character of the person and whether he seems honest 
and upright; 

Secondly, the amount of money that the person himself is 
prepared to put into the project; 

Thirdly, the competence of the person to manage the com- 
pany; and 

Fourthly, the purpose for which the finance is required. 


I list below the requirements that any institution will 
look at when considering an application for funds. I realize 
that it is a long list; but if this is kept updated over a period 
of time, it not only speeds up the application for funds but 
also helps in the control of the business. 


(1) Historical information. This covers the formation of the 
company, its previous expansion and evolution. More 
specifically, institutions will require at least three years’ 
auditied accounts, and possibly those for the last five years. 


(2) Present information. This covers the present owners of the 
company and senior management; names and addresses 





of bankers, auditors, legal advisers; product profile ~ the 
most useful method of presentation is trade pamphlets 
with price lists, etc; the markets in which the company 
operates, together with the present order book. 

Financial information required will be up-dated 
accounts if it is more than four months since the last audit; 
management information concerning future cash flows; 
and profits statements based on present business. Also, 
details of existing borrowings and commitments both off 
and on the balance sheet, including guarantees, indicating 
how secured, repayment obligations and servicing costs. 

(3) Future information. This covers the expansion or the 
reasons for the requirement for funds. Explicit details of 
the project should be given including the assumptions 
made together with incremental cash-flow forecasts. 


From this analysis, and from the comments made later in 
this article, you will then be able to determine the type of 
finance required. 


What type of financing? 


UK firms prefer to finance growth from their own retained 
profits. However, in recent years, retained profits have been 
declining owing to inflation, taxation and recession leaving 
insufficient funds available both to replace worn out assets 
and to provide for additional capacity. The small- and 
medium-sized company sector has been particularly 
affected by these problems. In many such firms it has 
meant owner/managers reducing their salaries, or dipping 
into their savings or mortgaging their houses to provide 
extra finance. 

As an alternative, many firms have raised capital outside 
the business. This has been provided in the main by banks 
and financial institutions who are often able to provide the 
necessary capital for growth and thus prevent the stagnation 
or decline of the business. 

Historically, the smaller business has paid little attention 
to its capital structure; it has tended to grow from within 
its own resources and from bank overdrafts. Only when 
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the bank has reached its lending limit would the smaller 
firm seek alternative courses of investment capital. The 
result has too often been that firms kave borrowed ‘short’ 
and invested ‘long’ — ie become ‘mismatched’, and in times 
of recession their lower levels of profits/cash flow have led 
to a reduction in the availability of bank finance. This 
would lead to a cash crisis and possible liquidation. 

It is in practice impossible to be perfectly matched at all 
times, but there are levels of mismatching where the extra 
profits obtained are not sufficient to offset the risks of a 
costly cash crisis. Consequently, it is important that at all 
times the business pays attention to the structure of its 


balance sheet, plans its cash requirements well ahead, and - 


so endeavours to keep the level of mismatching to a 
minimum, 


Because of the severe constraints on management time, . 


long-term planning in the smaller business is often neg- 
lected. Many firms believe planning is a wasteful exercise 
because the future is too difficult to predict. However, it 
leads to control which is one of the ingredients of success. 
Cash forecasting and the establishment of a good blend 
of short, medium and long term capital form part of the 
financial plan. Working capital should be provided from 
short-term (renewable) sources of cash, usually in the form 
of bank overdrafts which represent the most flexible 
source of short-term capital. Medium-term investment (eg 
vehicles and plant with a restricted life) are generally suit- 
able for hire purchase, leasing or medium-term loan. Long- 
term investments such as property should be financed by 
long-term debt (greater than ten years) or equity. 


Cash flow 


Although it is normally cheaper to finance expansion by 
borrowing rather than by equity capital, the lender will 
determine the company’s liability to pay the interest on the 
loan and capital repayments out of the cash flow of the 
business. If the cash flow of the business is reasonably 
predictable and total borrowings are a low proportion of 
total assets, then the lender may not ask for security for 
his loan. 

However, as the cash flow of a small firm is usually 
unpredictable and borrowings form a high proportion of 
total assets, the lender will look for security. The form this 
security takes is either a fixed charge on property or if this 
does not provide sufficient cover, a floating charge over 
other fixed and current assets. . 

The ability of a company to increase its borrowings, first 
out of the cash flows and then by using up its available 
security, indicates the borrowing capacity of a company. 

There are no hard and fast rules by which the borrowing 
capacity can be exactly quantified ; the level depends on the 
amount of risk preferred by the owners and the outside 
lender. Many lenders, in the absence of security, tradition- 
ally ensure that total borrowings are matched by the level 
of shareholders’ funds. 

If the borrowing capacity of a company is not sufficient 
to finance all of the projected investment, a further in- 
jection of shareholders’ funds is required. This can come 
from the present owners or by a new issue which could be 
subscribed by a financial institution. 

Once the decision has been made to finance investment 
by borrowing, there is the daunting problem of deciding 
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on the type of borrowing. There are several parameters to 
take into consideration : 


(2) Length of the loan and the way in which it is repaid. 


(b) Interest rate whether it is fixed or variable, paid net of tax 
or gross. ` : 


(c) The level of financial risk, ie, the proportion of the cash 

flow taken up by interest and other fixed servicing costs. 
(d) Prospective movements in rates of interest and inflation. 
(e) Security and other covenants required by the lender. ` 
(f) Currency denomination of the loan. 


Categories of external borrowing 


The following list is far from exhaustive. Government 
grants, loans or reliefs have not been included. 


Short-term finance 
Traditionally used for: 
(a) financing seasonal or cyclinal fluctuations; 
(b) financing general working capital requirements; 


(c) bridging finance prior to making more permanent arrange- 
ments; 


(d) acquiring minor fixed assets with a short working life. 
The main types are: bank overdrafts and short-term 


loans; hire purchase; leasing; debt factoring and invoice 
discounting; acceptance credits. 


Medium-term finance (3-10 years) 
Traditionally used for: 
(a) finance fixed asset acquisition (major ones, if the cash flow 
is particularly strong); 
(b) funding the hard-core element of overdrafts; 
(c) providing increased working capital requirements; 


(d) financing corporate acquisitions (though more commonly 
financed on a long-term or permanent basis). 


The main types are: medium-term loans on a fixed or 
floating interest rate basis; hire purchase; leasing. 


Long-term finance (10-25 years) 

Traditionally used for: 
(a) financing major fixed asset acqusitions with a long life; 
(b) providing ‘permanent’ working capital; 
(c) financing corporate acquisitions. 


The main types are: mortgage loans (with or without an 
option to convert into equity shares); sale and leaseback. 


What type of equity? 


In a previous section, it was implied that the main reason 
for obtaining extra equity was to reduce any actual or 
potential imbalance caused by over-borrowing. This 
imbalance can occur in the ability of the company to repay 
capital or to service the borrowing. Additional reasons are 
that it is advantageous to obtain the backing of more 
shareholders, particularly that of an institution, and for 
possible capital transfer tax liabilities. 

With a sound capital structure and the correct mix of 
borrowing and equity, any approaches to institutions 


Advantages 


Bank overdraft (from joint stock banks) 


Usually cheapest finance available ; flexible; 
quickly obtainable; no minimum sum; 
interest paid on usage only; normally re- 
newable; can sometimes be unsecured. 


SOURCES OF BORROWING 


Disadvantages 


Technically repayable on demand; highly 
vulnerable to change in Government and 
banking policy; temptation to use for wrong 
applications (because of cheapness, etc); 
may require personal guarantees. 


Short-term loan (from joint stock banks and finance houses) 


Term commitment by lender; cheap rates 
often obtainable from finance houses in 
return for HP business; often quickly obtain- 
able; sometimes unsecured; can often roll 
over; improves overdraft flexibility. 


Dearer than overdraft (except in special cir- 
cumstances); uneconomical if funds not 
really required; probably requires security in 
situation where overdraft would not; may 
involve some restrictions. 


Credit factoring (from specialist finance houses, often owned by JSBs) 


Can save costs if properly used — but often 
doesn’t; credit linked to sales; used properly 
can be very convenient over a bridging 
stage; flexible; factors may carry bad debt 
risk (for extra payment). 


Loss of contact with customers; difficult to 
terminate; tendency to become over-de- 
pendent on service; regarded by some 
financiers as sign of weakness; might reduce 
overdraft facilities ; dearer than it looks at first 
glance; minimum invoice/account value 
£100/£1,000 puts it beyond reach of some 
who need it most. 


Invoice discounting (from specialist finance houses) 


No loss of contact with customers; can be 
ended easily ; credit linked to sales; flexible: 
not so expensive as credit factoring; inex- 
pensive and fairly quick to arrange; can be 
great help in tight liquidity situation. 


Might reduce overdraft facilities ; tendency to 
become over-dependent on service; dearer 
than overdraft facilities; regarded by some 
financiers as sign of weakness. 


Hire-purchase (from specialist finance houses, mostly owned by JSBs) 


Quick and inexpensive to arrange; ideal for 
short life, heavy use assets with guaranteed 
return; costs and repayment terms fixed for 
period; does not normally affect bank over- 
draft (peddied enthusiastically by most bank 
managers); capital allowances available 
straight away) ; not classed as borrowings. 


Fairly expensive; terms subject to Govern- 
ment regulation (but never in retrospect); 
default may be prosecuted over-vigorously ; 
interest expressed as flat rate can be mis- 
leading (rule of thumb for contract under two 
years double flat rate to get true rate). 


Leasing (usually from same finance houses as do HP) 


Same advantages as HP except no capital 
allowances since ownership does not pass. 


Ownership does not pass, therefore not 
reflected in balance sheet and no capital 
allowances. 


Acceptance credits (bill finance) (from accepting houses) 


Cheap; flexible; ideal for financing specific 
short transactions without affecting over- 
draft arrangements. 


Medium-term loans (from specialist financial institutions, JSBs and merchant banks) 


Term commitment by lender — costs and 
repayments known ideal for financing fixed 
assets ; low minimum sum from some sources 
(though not merchant banks); inflation 
erodes real cost. 


Apparent sophistication frightens off most 
small businessmen ; little dearer than overdraft 


_ finance. 


Might involve borrowing and other restric- 
tions; dearer than shorter period finance; 
early repayment may invoke additional in- 
terest charge on amount of anticipated 
redemption. 


Long-term loans (from specialist institutions like ICFC, and insurance companies) 


Improves financial flexibility; other advan- 
tages same as for MT loans; improves 
balance sheet; cumulative effect of inflation 
renders this highly economic in real terms. 


Same disadvantages as MT loans; insurance 
company loans dearer than they look when 
linked to life policies; lengthy to arrange 
(allow four months); may be partly convert- 
ible into equity. 


Costs 


Floating interest charge at Base Rate-+-1~—4 
per cent; commitment fee may be charged 
in certain circumstances. 


Floating interest charge at BR-+2—5 per 
cent; may be fixed at 2—4 per cent above 
corresponding short gilt yield; probably 
legal costs plus possibly negotiation fee. 


Floating interest charge at BR+24—4 per 
cent plus administration charges of 1—2 per 
cent of invoice value. 


Floating interest charge at BR-+23—4 per 
cent. 


Interest fixed at equivalent of around 
Finance House Base Rate-+4 per cent at 
time of negotiation. 


Roughly same cost as HP — though examine 
net present value of before and after tax 
cost as compared with HP. 


Fixed interest rate at three months rate+-1 4- 
4 per cent plus 1—14 per cent commission. 


Fixed or floating interest charges — floating 
at six months Inter-Bank Rate+13—4 per 
cent; fixed subject to negotiation; negotia- 
tion fee likely plus own legal costs. 


Fixed interest rate negotiable at the time ~ 
depends on going long-term rate; nego- 
tiation fee plus own legal costs. 


Sale and leaseback (from property companies, insurance companies and pension funds) 


Term commitments by lenders — costs 
known. Provides a source of equity at almost 
comparable cost depending on the yields for 
property at the time. 


The sale of the property removes a source of 
security for future borrowing. 
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The costs are fixed: Legal costs will have 
to be paid and there may be a tax liability 
due to previous application of roll-over 
relief. 
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should be a mere formality, the benefits arising in the form 
of preferential interest rates, etc. 

There are two types of equity, both of which have many 
variations : 

(1) Ordinary shares. Permanent capital either with voting 
rights or non-voting rights, and only with a right to 
profits after all the preferential creditors have been paid. 

(2) Preference shares. These carry a fixed coupon. They can 
be of fixed term or irredeemable. Some preference sharee 
are convertible into ordinary shares after a period of tims 
and have a participation in profits. This participation is 
triggered off if the profit level reaches a certain pre- 
determined level. ; 

There are two ways in which extra equity can be raised. 
Firstly, by a rights issue whereby the existing shareholders 
subscribe for the extra equity, or by a new issue which 
can be privately placed. 

Flotation, ie, obtaining a stock market quotation, will 
not be considered here since the only avenue is to approach 
a stockbroker. Additionally, the cash involved with this 
method of raising equity is now prohibitively expensive for 
the smaller company. Therefore, we will only consider 
private placings with institutions. The institutions involved 
are shown in the table below. 


All commercial banks have subsidiary companies pre- 
pared to lend up to ten years, some insisting on options to 
convert a proportion into equity. 


Conclusions 


Obtaining finance, especially long- and medium-term funds, 
takes longer than most people think. It is therefore impera- 
tive to plan ahead. The type of money required should fit 
into the overall requirements of the company in order to . 
reduce any imbalance created by past growth or inflation. 
This prevents sudden liquidity crises caused by credit 
squeezes. l 

Be prepared to go to several institutions, and do not be 
put off if you get rejected. It is useful to listen to the free 
advice that is given — you do not have to heed it! 

Remember, however, that investors do not make money 
unless they invest money, but they will not invest money 
unless they can see a reasonable return on it. Therefore, 
the better researched and presented is your case, the more 
assured you are of obtaining the right funds at the right 
price. 


Company 


Industrial and Commercial 
Finance Corporation Ltd 
(ICFC) ~ owned by UK 
Clearing Banks and Bank of 
England (not State owned). 


Estate Duties Investment 
Trust Ltd (EDITH) - 
quoted company, managed 
by ICFC. 


Hambros Bank Ltd — quoted 
company. 


Charterhouse Development 
Capital ~ subsidiary of 
Charterhouse Group. . 


Development Capital In- 
vestments - owned by 
Electra Investment Trust. 


Comments 


(£5,000 ~ £2 million). 


Subscription/purchase cor- 
porate finance, new issues 
(policy of non-interference; 
rarely demands board repre- 
sentation or personal guar- 
antees), 


Purchase of equity to pro- 
vide shareholders with funds 
for tax and other personal 
liabilities (non-interference; 
long term investor; never 
seeks board representation), 


Subscription/purchase of 
equity (minimum cost 
£50,000 — no maximum) 
(policy of non-interference ; 
may demand board repre- 
sentation). 


Subscription/purchase of 
equity (likes to get out with- 
in five years; requires board 
representation). 


Minimum profits £50,000 
pre-tax, maximum involve- 
ment 30 per cent. Ideal 
amount £250,000, minimum 
£50,000. 


Investment range £200,000 
to £750,000. Requires board 
representation. 
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Company 


Gresham Trust Ltd- quoted 
company. 


Moracrest — owned by British 
Gas. Central Pension Fund. 
Midland Bank. 

Prudential Assurance. 


Small Business Capital Fund. 
Funds obtained from a large 
insurance company. 


NRDC. 
owned). 


(Government 


Technical Development 
Capital (TDC) owned by 
ICFC Ltd. 


Equity Capital for Industry 
(ECI) owned by City insti- 
tutions. 


National Enterprise Board 
(NEB). 





Comments 


Subscription/purchase of 
equity (minimum {10,000 
maximum £250,000) (policy 
of non-interference; often 
seeks board representation). 


Subscription in the 
£200,000 ~ £500,000 range 
representing 10-40 per cent 
of capital in companies 
covering in excess £100,000 
pre-tax. Nominee director 
appointed. 


Investment divided between 
loan and equity. Minimum 
amount £50,000. Require 
non-executive involvement. 


Minimum £10,000, Invest- 
ment in innovative ideas. 


Provides capital for tech- 
nically innovatives ideas on 
the same basis as ICFC. 


Provides capital with mini- 
mum of £250,000 up to a 
maximum holding of 30 per 

cent, ` f 


No limits on size of invest- 
ment, Can take a majority 
holding and can ask for 
management involvement. 





A Struggle for Power 


The Babcock and Wilcox Takeover 


by Professor DERRICK OWLES, LLM, PhD, FCCA, FCIS 


The American Babcock & Wilcox company is a substantial 
concern mainly known for steam generating equipment, but 
also manufacturing tubular and refractory products and 
automated machinery. It had a British affiliate, Babcock 
& Wilcox Ltd, which it sold in 1975, and still has sub- 
sidiaries in Canada and Germany. In 1976 it showed a net 
income of $4:37 per average share outstanding, as com- 
pared with a 1972 income per share of $1-97. 

Early in 1977 the directors of the United Technologies 
Corporation decided to make an offer for the shares of 
B & W. United is also a substantial concern, manufacturing 
power equipment for the aerospace industry, with Pratt 
and Whitney, Norden, and Sikorsky as divisions, and with 
Otis Elevator Co as a recently-acquired subsidiary. 

As at August 1977, there are five actions pending in 
federal and state courts directly connected with the pro- 
posed takeover, and there is a further complication in that 
the rules change as the game proceeds. A federal Act came 
into force on February 27th, and a relevant state law on 
April 27th. The timetable of events is as follows: 


February 25th: Meetings start between the directors of the 
two corporations. United state they wish to make an offer 
and that they wish B & W chairman (Mr George G. Zipf) 
to remain in a senior management position. 

February 27th: The Federal Antitrust Improvements Act of 
1976 becomes effective. This Act requires that advance 
information be given in connection with certain proposed 
share acquisitions to the Antitrust Division of the Justice 
Department and to the Federal Trade Commission. How- 
ever, information is not required until 30 days after the 
Federal Trade Commission has promulgated in the Federal 
Register an appropriate ‘Notification and Report Form’. 
Any transaction completed before the effective date of the 
form and of the accompanying rules will be exempt from 
the Act. 

March 28th: The B & W directors tell United that consider- 
ation of any offer should be put off until the President has 
issued his proposed energy plan. B & W might well be 
affected favourably by the plan. The United directors dis- 
regard this request and on the same day present to B & W 
their offer — a cash offer of $42 a share. 

March z2gth: Mr Zipf tells United that the offer is being 
considered by his board, and that B & W will hold United 
responsible for any damages caused by United’s announce- 
ment of the offer. United send a mandatory report on their 
affairs to the Securities and Exchange Commission. 

March 31st and April 1st: The B & W directors have meetings 
to discuss the offer. 

April 4th: B & W say ‘No’ to United, and on the same day 
file a complaint with the federal District Court in the 
Northern District of Ohio, alleging violations by United of 

(i) The anti-trust laws; 
(ii) The Atomic Energy Act of 1954; 
(iit) The Securities Exchange Act; and 
(iv) The statute and common law of various states. 


April 5th: United files with the Ohio Division of Securities 
notification of their intended takeover bid, under the Ohio 
Takeover Bid Statute. 


This filing by United illustrates a new development in 
the US on the law relating to takeover bids. Many examples 
have been reported of takeovers being effected in a matter 
of days, with the shareholders being forced into making 
immediate decisions on whether to sell or not. 

To counter such ‘lightning raids’ many states have 
enacted legislation requiring the filing of a report on a 
proposed transaction and stipulating certain delays. The 
Ohio statute requires also an adjudication by the state 
Division of Securities that the offeror proposes to make 
‘fair, full and effective disclosure to offerees of all infor- 
mation material to a decision to accept or reject the offer’. 


First hearing 


Therefore, on April 13th the Ohio Division of Securities 
notified both B & W and United that a hearing would be 
held at the request of B & W to determine whether United 
had complied with the statute. Subsequent developments 
were as follows: 


April 25th: United files its answer in the Ohio Federal 
District Court to the allegations made by B & W. The 
answer denies all the allegations, and counter-complains 
that B & W had violated the securities law by disseminating 
false information with the object of preventing B & W 
shareholders from fairly considering the offer. United also 
asks the court for an order requiring B & W to hand over 
a list of shareholders. 

Hearing starts under the Ohio Takeover Bid statute. 

April 27th: Governor of New Jersey signs into law the ‘New 
Jersey Corporation Takeover Bid Disclosure Law’. B & W 
is a New Jersey corporation, and this Act therefore applies. 
It requires notification of a takeover bid for ro per cent or 
more of the outstanding equity shares of a New Jersey 
corporation. The chief of the state Bureau of Securities may 
within 20 days order a hearing to determine that the pro- 
posed offer will not: 

(i) jeopardize the financial security of the target com- 
pany or prejudice the interests of employees; or 
(ii) be unfair to shareholders. 

May roth: The Ohio hearing concludes. 

May 12th: United files with the New Jersey Bureau of 
Securities the information which it ‘believes to be required 
by the New Jersey statute’. 

May 16th: United files the required statement under the 
‘Arkansas Investor Protection Take-Over Act’ which 
applies to this transaction because more than 35 holders of 
B & W shares are resident in Arkansas. 


These further filings by United under the terms of state 


takeover Acts prompt action by B & W, who in the case of 
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New Jersey filed a request with the Bureau of Securities 
for a hearing. 


May 23rd: The Ohio Hearing Examiner gives his decision 
and recommends that if the duration of the offer is extended 
to 20 days, the Ohio Commissioner should find United’s 
offer to be in accordance with the state statute. 

May 25th: The Arkansas Securities Commissioner delays for 
a period of up to ten days the effectiveness of the United 
filing on May 16th. 

During the period up to May, B & W took another 
delaying tactic. Since the company was using nuclear 
materials it had a number of licences, and the control of 
such licences either directly or indirectly cannot be trans- 
ferred without the permission of the Nuclear Regulatory 
Commission. B & W asked NRC either to take emergency 
action to forbid the transfer of licences to United, or in the 
alternative to require United to make an application for 
transfers. 


No emergencies 


The NRC denied the request for emergency action, and 
B & W brought an action in the federal Court of Appeals 
in Washington DC, asking for a reversal of the NRC 
decision. NRC put in a motion asking the court to dismiss 
the company’s request. The court refused B & W’s request 
for emergency action, and ordered that the NRC motion 
should be considered on its merits by a panel. B & W 
thereupon made another motion asking for urgent con- 
sideration by the panel, and this the court also refused. 

B & W then asked the court to require United urgently 
to seek permission to transfer the licences, and here again 
the court denied the motion. Thus the position of the 
licences is still undecided, and so is the position of any 
other licence that may need to be transferred if the offer is 
successful. 


June rst: The New Jersey Chief of the Bureau of Securities 
decides that no hearing is necessary under the state’s take- 
over Act if United is prepared to give an undertaking to 
allow offers to be withdrawn until three days before the 
expiration of the offer. United gives the undertaking. B & W 
files with the New Jersey Superior Court an appeal against 
the Bureau’s decision. This appeal has the effect of staying 
the order. 

June 2nd: New Jersey Bureau of Securities issues the formal 
order permitting United’s offer to proceed. 

June 3rd: The Ohio Commissioner of Securities issues his 
order permitting the United offer to proceed. B & W is 
appealing against this decision. 

June 13th: The Arkansas Securities Commissioner declares 
the United registration under the Arkansas statute to be 
effective, subject to an undertaking by United to continue 
to supply the Arkansas Commissioner with material filed 
elsewhere, and not to commence the offer in Arkansas until 
it is made in New Jersey and Ohio. 

June 14th: United gives the required undertaking. 

July sth: The Antitrust Division of the US Department of 
Justice brings an action against United in the District 
Court in Connecticut, alleging that United had violated 
section 7 of the Clayton Act. The effect of an acquisition by 
United of B & W would be, the Division claims, to lessen 
competition or tend to create a monopoly in utility power 
generating equipment. 

July 15th: The Federal District Court in Ohio issues the 
decision on B & W’s action: 

(i) The proposed acquisition does not violate section 7 
of the Clayton Act; 
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(ii) Nor does it violate section 184 of the Atomic Energy 
Act 1954; 
(iii) United has not violated the Securities Exchange Act. 
The court also denies United’s counter-claim. 
On the same day B & W files notice of appeal to the US 
Court of Appeals (Sixth Circuit) and applies for an in- 
junction against United pending the hearing of the appeal. 

July 18th: United makes a successful application to have the 
Justice Department’s action transferred to the US District 
Court for the Northern District of Ohio. 

July 29th: The Ohio US District Court denies an application 
by the Justice Department for a temporary. restraining 
order against United. The trial of the action against United 
is set for August roth. 

August 3rd: The Appellate division of the New Jersey 
Superior Court affirms the order of the Bureau of Securities 
permitting United’s offer to proceed in New Jersey. B & W 
files a request for an appeal to the New Jersey Supreme 
Court. 

August 4th: The Ohio US District Court denies a further 
application by the Justice Department for a temporary 
restraining order. However, the court orders that United 
do not merge with B & W until the action is tried. The 
United formal offer is published in the Wall Street Journal. 
The offer is $48 cash per share. The offer expires at 10 am 
on August 25th. 

August 6th: The Court of Common Pleas in Columbus, Ohio, 
agrees to a request by B & W to suspend the June 3rd order 
by the Ohio Securities Commissioner. This order permits 
United to proceed with its offer in Ohio. However, United 
says that on Monday, August 8th, the judge assigned to the 
case will return from holiday and will hear the application 
again. 

Thus as at August 6th the battle between United and 
B & W is still undecided, and it is not known how many 
B & W shareholders have accepted the United offer. 

Commentary in the New York Times of August 8th 
indicates that the offer price of $48 was too high. Even if 
United wins, its shareholders may not be too happy. The 
corporation has $300 million in cash according to its offer 
statement and claims available credit of another S600 
million. The cost of the B & W shares at $48 each would 
be $588 million. 


Another contender 

There is, in fact, another contender on the horizon. From 
April 6th to May 13th, 1977, J. Ray McDermott & Co Inc 
purchased on the open market 1,205,600 B & W shares — 
about 9:9 per cent of those outstanding. B & W have 
brought an action against McDermott asking for an 
injunction, alleging violations of the federal securities 
and atomic energy laws as well as state law. 

According to the New York Times, McDermott is well 
supplied with cash. Its business is construction for the oil 
and gas industries, and it had accumulated at March 31st 
$533 million in cash or equivalent. This is more cash than 
most American companies have — except, of course, IBM, 
which has ten times as much. 

Whatever happens, McDermott will not lose out 
because, if United wins, it will pay $48 for shares that 
McDermott bought at prices ranging from $39 to $45 — a 
nice $6 million profit. On the other hand, if McDermott 
does bid for B & W, it will have to go above $48 a share, 
which may please the speculators but which may also bring 


about a dilution in its shareholders’ interest. 








COMMON MARKET COMMENTARY : 


Will Bigger Be Better? 


by RICHARD BAILEY 


The prospect that three new members may be joining the 
European Community, in some as yet unspecified future, 
appears more likely to divide than unite the Nine. While it 
is generally accepted that the area of the EEC does not at 
present comprise anything like a united Europe, the 
realization is growing that change may create more prob- 
lems than it solves. 

The potential candidates — Greece, Portugal and Spain — 
have a number of common features apart from their recent 
adoption of democratic regimes. All three are relatively 
poor southern European states, dependent largely on 
agriculture and with a high level of industrial protection. 
As members of the EEC, all three would be drawing 
heavily on Community funds for many years to come. 

The opposition to enlargement is stronger in the case of 
Spain which, with its population of 35 million, presents 
much more formidable difficulties than the other two. 
France and Italy fear that their Mediterranean farmers 
would be ruined by competition from Spanish citrus 
fruits, vegetables and wine. Already the Italians are de- 
claring that they will resist any measures barring the entry 
of their chianti and other wines into France. 

The Community wine lake would become significantly 
deepe: if the annual 143°5 billion litres output of the Nine 
was augmented by a further 44:2 billion litres from the 
new entrants. The most serious threat is to French and 
Italian olive oil and citrus fruits, where production by the 
three candidates is actually greater than present Community 
production. 


French-ltalian opposition 


French and Italian opposition is based on two simple and 
incontrovertible statements. These are that Mediterranean 
farmers are worse off than other Community farmers and 
that adding three new Mediterranean countries will make 
things worse. At the same time, it is argued that the CAP 
provides undue support for the dairy farmers and cereal 
producers in the UK and other northern member coun- 
tries. It now seems likely that the French and Italians will 
work together in Brussels to secure more money for their 
Mediterranean farmers and guarantees against increased 
competition if the potential new members, especially 
Spain, are admitted. 

Mr Roy Jenkins, President of the Commission, has 
promised reforms of the CAP and the French have in 
consequence lifted their veto on entry negotiations with 
Greece. The possibility of blocking the admission of 
Portugal and Spain remains. 

For Britain, as a producer of temperate agricultural 
products, the problem has a different aspect. The issue as 
fas as she is concerned is the likely increase in the cost of 


the CAP, which already accounts for some three-quarters 
of the Community annual budget. 


` German doubts 


A study carried out by the West German government, 


_ accounts of which recently appeared in the press, estimated 


that the net additional cost to the EEC agricultural budget 
would have been {410 million if Greece, Portugal and 
Spain had joined the EEC at the beginning of 1976. The 
study recognized the fact that competition from the new 
members would mean hardships for Mediterranean farmers. 
But it rejected the idea that these should be put right by 
introducing higher price guarantees for the products 
concerned, as demanded by the French and Italians. 

The German study is described as a worxkng paper and 
not official policy; however, there is no doubt that it 
represents the sort of thinking on which policy would be 
based. What emerges clearly is the way in which present 
discontent with the cost of the CAP will be intensified if 
its cost is boosted by the entry of three poor agricultural 
countries. 

Any move to impose long transitional periods on the 
new entrants will raise political objections from them and 
within the Nine. At the same time if gradual entry means 
delays in bringing the prices of farm products of the 
candidate countries up to Community price levels the 
competition facing French and Italian farmers will be 
intensified. 

Even if the problem of the initial price level can be solved 
in some way other difficulties loom ahead. Once inside the 
EEC, the new members might form a Mediterranean 
lobby with the French and Italians to squeeze higher 
contributions to the CAP from the other members. Any 
increase in the Mediterranean bias of the CAP would be 
unwelcome to British and German farmers, consumers, 
and taxpayers. Further afield, there would be complaints 
from Third World producers that the extension of the 
Community had significantly diminished the market for 
their products. 


British. complaints 


British complaints about the CAP have been, with varying 
degrees of justification, that it put up the price of food, 
depressed farm incomes and generally cost too much. As 
the principal importer of food in the EEC, Britain has 
always been dissatisfied with the CAP. The fact that the 
changes which Britain would like to see in the CAP are 
different from those for which the French and Italians are 
clamouring is only to be expected. 

What does emerge from all this as yet muddled dis- 
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cussion is that the extension of EEC membership should 
be preceded by talks between the Nine on the objectives, 
operations and financing of the CAP. Britain and West 
Germany are both dissatisfied with the present system, 
although for somewhat different reasons. Unless the CAP 
problems are sorted out at this point, enlargement of the 
Community will further jeopardize its already slow rate 
of progress. 

At the moment, the proportion of the Community 
budget going to finance the CAP is so high that it would be 
more appropriate if it was called the European Agri- 
cultural Community. It might be possible to allow in 
Greece, and even Portugal, with only minor adjustments 
in the CAP; but before Spain can be admitted as a full 
member it will be necessary to change it out of all 
recognition. 


More Loans to Britain 


The EIB has granted a loan equivalent to £6-9 million (10-5 
million units of account) to the British Steel Corporation to 
part finance the construction of a benzol refinery at Port 
Clarence, Teesside, for 12 years at 8'5 per cent. 

The new refinery will process benzol (a by-product of coking 
coal) resulting from the planned increase in coking coal pro- 
duction by BSC in the 1980s. It will have a capacity of 125,000 
tons per annum of crude benzol by the Litol processing tech- 
nique, chosen for’ its non-pollutant qualities. The resulting 
produce, benzene, is widely used in the plastics industry. 

Much-needed employment will be provided in this region, 
where traditional industries such as coal mining and ship- 
building are declining. The Commission approved a loan of 
£53 million to the National Coal Board under Article 54 of the 
ECSC Treaty. The loan will help finance ten investment 
projects in Britain, and will be disbursed in phase with the 
progress of the projects. 

The terms of each instalment will depend upon market 
conditions at the time of disbursement. 


Plans for Unemployed 


The number of unemployed in the Community in May 1977 
rose to 5 per cent of the working population, compared to 
4°6 per cent a year ago. There was a slight drop from the 
April figure of 5-2 per cent, but unemployment in the Nine is 
still in the region of 5 million. Worst hit are women and the 
under-25s. 

A conference attended by representatives of EEC govern- 
ments, employers and trade unions adopted three main areas 
for study suggested by the Commission: 

(i) work-sharing ideas. These include cutting the number of 
work hours, a higher school-leaving age, and earlier 
retirement. The ETUC (European Trade Union Com- 
mittee) has already advanced these ideas as a way of 
spreading available work; the European Employers 
Federation regards them as at best unproven, and at worst 
an unwelcome addition to costs; 

(ii) the impact on Community industry and employment of 
international competition; and 

(iii) conditions for new investment — in particular investment 
that would create, rather than destroy jobs. 


The conference was a sequel to the first full Tripartite Con- 


390 THE ACCOUNTANT, September 29th, 1977 


ference held a year ago. Then goals of full employment, in- 
flation of 4-5 per cent, and an annual GNP growth of 5 per 
cent were set for 1980. 

As the rise in the British unemployment figures for the month 
to mid-August emphasizes, hopes of improvement have been 
disappointed. 


Public Debate on Nuclear Energy 


The debate on the future of nuclear energy is to take on a new 
dimension. Before the end of the year the Commission will be 
organizing public hearings on nuclear power. 

The aims of the hearings are threefold: 


G) to inform public opinion on the problems of nuclear 
energy, particularly in relation to the Community’s energy 
needs; 

Gi) to ensure Community participation in the public debate 
on nuclear power; and 

(iii) to help the Commission define the priority sectors for 
its nuclear energy research policy. 

The hearings will cover a variety of themes ranging from 
economic policy and growth rate, energy policy, social change 
and democratic control, as well as environment, safety and 
security aspects. 

The public debates will begin in October and the Com- 
missioner for energy, Guido Brunner, will have the role of 
listener, putting questions, and making notes of views expressed. 


Britain to Extend Capital Restrictions 


The Commission has authorized Britain to continue capital 
export curbs to other member States due to its balance of 
payments problems. This recent extension follows similar 
decisions taken in 1975 and 1976 and allows Britain to restrict 
capital transfers to other EEC countries. 
The basic authorization was contained in Article’ 124 of the 
Accession Treaty. However, the Commission will examine the 
situation at the end of the year to see whether a further ex- 
tension is justified. 
Britain is authorized to prohibit: 
G) direct investments by UK residents in other member 
States, together with liquidation of ‘these investments; ` 

üi) transfers of capital belonging to UK residents who emi- 
grate (except transfers linked to free movement of workers); 
and i : 

üii) endowments, gifts, death duties, real estate and other 

investments linked to the free movement of workers. 


Recognition of Accountants 


The Common Market’s accountants’ study group has already 
submitted a draft directive to the Commission intended, as an 
interim measure, to allow qualified accountants of member 
states to work throughout the Community (The Accountant, 
May 26th, page 596). The only exception is the carrying out of 
statutory audits, where the Commission is preparing a proposal 
dealing with minimum qualifications. This is expected to be 
published later in the year. 

It is also intended to draw up a proposal dealing with the 
mutual recognition of the different national qualifications 
acceptable for the performance of statutory audits throughout 
the Community. As an interim measure each member state 
which at present imposes restrictions on the right to practise 
would be required to accept certain qualifications of other 
member states, and accord them the right to practise. 
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NEWLY QUALS — TAXATION £4,500 to £6,500 


As a former tax partner in a City firm most bright young C.A.s consult Mr 
Pembroke on training library, practising certificates, choice of company, personal or 
both. LONDON, BIRMINGHAM, MANCHESTER. 


PERSONAL TAX ~ OIL to £6,000 


West End. Leading international oil company seek young assistant with good 
experience of expatriates and foreign nationals working in the U.K. 


TAX CONSULTANTS £6,500—£9,500 


No computational work — pure planning and research. 

International Tax. Predominantly Europe and Middie East, some U.S. and other 
countries. Assistant Manager, £8,000+ 
Oil. Knowledge of oil tax essential, previous consultancy not essential. £8,500 
Personal Tax. Predominantly C.T.T. & U.K. Personal — some corporate. to £8,500 
P.A. Tax Consultant. A.T.LI. for personal and company tax advice in junior ca- 
pacity. Medium firm London EC 1. £6,500 
Commerce/Industry. Several openings U.K. & International tax. 


PERSONAL TAX — COMMERCE £7,500+ 


Highly personable tax specialist for personal tax planning and financial advice in 
plush, wealthy West End tax department. Flair and experience of all personal tax 
complexities essential. Salary unlikely to be an obstacle for right person. Other com- 
mercial openings at lower levels — please contact Mr Pembroke. 


TAX PLANNER to £7,000 


London. Established consultancy outside the profession offer young C.A. with 
approximately 18 months’ specialised tax experience. Other commercial openings 
Newspapers. Oil, Hotels, Shipping. 


TRUST MANAGERS ~ U.K. to £7,000 
Liverpool Street. Full manager ~ leading City firm. £7,000 
West End. Partnership prospects for C.A. in non-corporate work. £6,500 
Surrey, Bedford, Bradford. Small depts. Trust and C.T.T. £6,000 
TAX PARTNERS £6,000—£ 15,000 
Mayfair. High-class medium firm — predominantly corporate. £7,500 
Bond Street. Small firm — newly/recently qualified. £6,000 
West End. High powered medium firm — all-round tax specialist c. £15,000 


Holborn. Medium firm — good administrator — mixed tax. £9,500 


Senior Tax Manager. Major firm. C.A.Y. partnership calibre. c. £15,000 
Top Senior. Major firm — for early managership. £8,500 
NW. London. To set up new tax department — local firm. £7,000 
TAX — BANKING £8,000+ 


City, Established British bank seeks regional corporate tax manager. U.K. and 
overseas. Inquiries welcomed at lower levels — personal. 


A.T.LL— COMPANY TAX £6,000—£7,000 


A.T.LL or unqualified, Marylebone, Holborn, Soho, Liverpool Street (mixed port- 
folios), St Paul's, Fleet Street, Blackfriars (pure corporate). 


Pembrok 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 








NEWLY QUALS — PROVINCES 


Brochures of international firms available. Current openings include 
BIRMINGHAM, BEDFORD, BRIGHTON, BRISTOL, BOURNEMOUTH, 
CARDIFF, COVENTRY, IPSWICH, LEICESTER, LEEDS, MANCHESTER 
(Audit or Tax), NORWICH, NORTHANTS, NOTTINGHAM, OXFORD, 
SHEFFIELD, SOUTHAMPTON, SUNDERLAND, WOLVERHAMPTON. 


OVERSEAS INTERVIEWS NOW 


Immediate interviews with visiting partners from: 

MIDDLE EAST. Tehran (Audit/Consultancy), Gulf States, Libya. 

EUROPE. Paris, Frankfurt, Athens, Milan, The Hague, Madrid, Lisbon. Also 
HONG KONG, BARBADOS, CAYMENS, SOUTH AFRICA, BERMUDA, etc. 


GENERAL PARTNERS to £8,000 


Piccadilly. Expanding firm (40 staff) £8,000. Marble Arch (50) £7,000. Holborn Vis- 
duct, Duke Street, Bishopsgate (small firms) £6,000. Holborn. (60) Go-getter to 
£7,000. Portsmouth £5,250. Windsor £6,000. Richmond £6,000+. 


PERSONAL TAX — LONDON £5,000—£8,000 


West End. High-powered specialist for small tax-oriented firm. to £8,000 
Euston. Personal tax manager — small, medium firm. £7,500 
Non-Residents. International firms — Holborn, City — seek specialists in expatriates 
working in the U.K. (mainly U.S. citizens). c. £6,000 
Liverpool Street. 2 medium firms, specialists in underwriters. £5,500—£6,750 
Junior Manager. Large firm — St Paul’s. £6,500 
Manager. Personal tax manager, small firm Holborn. 

Holborn. Personal tax, C.T.T. development land tax — medium firm. 
Chancery Lane. Medium firm, mixed portfolio, personal bias. £5,500 


Gray’s Inn. Small tax-oriented firm, with incentive scheme. £6,000 
Personal/C ompany. Mixed portfolio — national firm, Soho. £5,600 
Assistant Managers. 2 openings — large firm Holborn {1 for U.S. Tax). c. £6,000 


U.S. Tax Trainee. Large firm St Paul’s. Mixed portfolio of U.K. and U.S. tax cases. 
Training in U.S. tax by American C.P.A. £4,750 


HOME COUNTIES — THIS WEEK’S TAX 


ASHFORD (KENT). Personal tax senior — large firm £5,000 
BRIGHTON. Manager and Semi-Senior — small firm £3,750-£5,000 
CROYDON. 3 Personal tax seniors — London firms £5,000 
HASTINGS. Personal tax senior — Sussex firm £4,500 
HARROW/WEMBLEY. Personal tax — London and local firms to £5,000 
IPSWICH. Tax Senior local firm £5,000 ~ manager London firm £6,500 


NORTHANTS. Personal tax supervisor — good-class firm c. £5,000 
PORTSMOUTH. All-round tax manager — national firm £6,000 
READING/WINDSOR. Mixed portfolio, multi-branch firms £5,000 
REDHILL. Personal tax senior — London firm relocated £5,400 
WEYBRIDGE. Mixed portfolio/personal tax bias £6,000+ 


Also TUNBRIDGE WELLS, CLAPHAM, LEWISHAM, WORTHING, HERT- 
FORD, BEDFORD, ST ALBANS, BROMLEY, WIMBLEDON 
£4,000-£5,000 


TEMPING IS TEMPTING 
With Pembroke & Pembroke. London, Bristol urgent. 


In the first instance please RING or write (quoting home number, age, dates of any 
qualifications). 


Pembroke 
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LONDON JOBFINDER 
63 Moorgate London EC2 
Ol-628 8525 | : 
14Great Castle Street Oxford Circus - 
London WI O1-580 8035 
53 Victoria Street London SWI 01-222 0483 
64George Street Croydon 01-686. 4686 
7 Mackenzie Street Slough Slough 35939 

















RECENTLY QUALIFIED CA's READ ON 

As the leading specialist agency we can arrange immediate interviews with firms of all 
sizes from international partnerships to sole practitioners. Whether you see yourself as an 
auditor, a specialist in taxation or insolvency, or in general practice we can introduce you to 
firms speaking your language. We offer constructive, unbiased advice on how to put your 
qualifications to the best possible use. 


ALL THE “TOP 50” FIRMS 
Finalists and newly qualifieds - 

We sincerely believe we can offer the fastest and most effective introduction to ALL firms 
within the “TOP 50” backed by our advice on the best firm for YOU. Ask anyone who has used 
our service and knows our reputation. Brochures on ail leading firms available. 


IF YOU FAILED THIS TIME AROUND . . . DON’T GIVE UP 
£4,000 + study leave 

We can arrange interviews with medium size and large firms offering excellent 
experience, course facilities and paid study leave to good finalists re-sitting in 
December or 1978. 


TAX PARTNER DESIGNATE £8,000 + CITY 

_ We have been retained by a major UK practice to recruit a prospective partner to 
join their developing taxation practice. Candidates should have experience of 
personal and corporate tax at managerial level. 


PRACTISING CERTIFICATES - 

aren't hard to come by — just stick at your present job for 2 years OR become a PA to 
a partner in a young small/medium West End firm and get yours the rewarding way. 
£5,000-£5,500 p.a. with more than just the fairytale prospects people tell you about. 


W. END PROSPECTIVE PARTNER £7,500 

Young partners in rapidly expanding medium sized firm offer partnership 
prospects to a CA with a sound technical background, including large audits. Able to 
take immediate managerial responsibility for varied client block. 


AP’s WORLD WIDE SERVICE i; , 
Ring our overseas placement consultant on 628 8525 for up-to-date information on vacancies, 
locations, salaries, conditions — a total career advice service for the internationally minded accountant. 


AUSTRALIA 
As the only agency with an office in Australia, we offer the same highly professional service 
in Sydney as in London. Call our Moorgate office for all the latest details of Australian openings. 


THE ISLAND LIFE? 
Take the chance to work in a professional office in Bermuda on a 2 year contract, or in 
Hong Kong, where we have a number of career vacancies in an international practice. Recently 
qualified or with some PQ experience — salaries start at £9,000. 
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CALL US NOW 
For immediate assignments in both 

profession and commerce 01-628 9015. 

63 Moorgate EC2. 







TEMPORARY ACCOUNTANTS 
We handle more temporary 
jobs than any other agency in the 
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63 Moorgate London EC2 14 Temple Street Birmingham 
01-628 8525 021-643 620) 

14Great Castle Street | West Street Leicester 
Oxford Circus London WI 0533 24182 _ 
O1-580 8035 4Stanford Street Nottingham 
53 Victoria StreetLondon SWI 0602582939 

O1-222 0483 27 Windsor Place Cardiff 


64 George Street Croydon 0222 371446 
Ol-686 4686 

7 Mackenzie Street Slough 
Slough 35939 ah 
49 King Street Manchester 
061-834 9733 

9 East Parade Leeds 
0532 38384 












AUDIT MANAGER to £5,000 0222 371446 

A long-standing practice in a West Country Spa town requires an ACA to take over the 
audit department. Complete responsibility for the varied private company audits and related 
tax work, reporting directly to the partners. 








NEWLY QUALIFIED IN EAST ANGLIA 01-628 8525 
independant and national practices need newly qualified ACAs with both specialist and 

general practice experience. There are opportunities to specialise, with further training facilities 

and competitive salaries. 


£5,500 SUSSEX 01-628 8525 
The reorganisation of the tax department means that a well-established Sussex practice are 
seeking a senior-cum-manager to take over and administer the personal tax side of the business. 



















ACA BIRMINGHAM 021-643 6201 
Medium sized expanding practice in the City Centre can offer a wide variety 
of experience, high rewards and a possible partnership to a young newly 


qualified ACA. 












COMPANY SECRETARIAL c. £6,000 0533 24182 
Three engineering companies in Leicester offer ACAs or ACISs a new 
challenge. Responsibilities vary from client to client including export contracts, 
credit control, pensions, insurance and admin. 












INTERNAL AUDITOR c.£5,000 0533 24182 : 
A multinational company at Burton-on-Trent wishes to appoint a young qualified person 

with experience of large modern computerised systems. No travel involved. Relocation 

expenses paid. 










SMALL BUSINESS MANAGER £4,500 061-834 9733 
Full responsibility for small auditiaccounts department of mediurnilarge practice. Basic tax 
knowledge essential. Manchester. 









ACCOUNTANT £5,500-£6,500 061-834 9733 
Solicitors in Central/South Manchester seek professionally trained accountant, NNO, to 
take full responsibility for accounts function of large established legal practice. 









TAX SUPERVISOR £5,000 0532 38384 
To be responsible for corporate section within tax department of international firm in 
Leeds. Early promotion to manager status a formality to person with flair for administration. 












NEW SHEFFIELD OFFICE 
at 24 Norfolk Row, 
Sheffield $1. 
Tel: 0742 738775 








NEW SHEFFIELD OFFICE 
Vacancies at all 

levels both Permanent 
and Temporary. 
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TAX 


TAX SENIOR, WI c. £7,000 
A qualified A.C.A./A.C.C.A. who has 
been specialising in company tax for at 
least one year is sought by a large financial 
group to assist Group Taxation Manager. 


SENIOR/MANAGER, Wi to £6,500 
Our clients are a medium-sized practice 
with very wide ranging taxation cases. 
They seek a lady/gentleman who is well 
experienced in predominantly personal 
taxation. 


MANAGER, WI to £7,500 
An excellent opportunity for someone who 
has good experience of personal taxation 
which includes dealing with a certain 
amount of overseas tax. 


SENIOR, ECI £5,500+ 
This medium-sized firm seek someone who 
is used to handling personal taxation at a 
fairly high level and who is keen to make 
even further progress in this field. 


JUNIOR, EC2 c. £3,500 
This International firm requires a young 
assistant for their Taxation Department. 
Excellent training and experience will be 
given to someone who has been dealing 
with taxation for at least 1/2 years. 


SENIOR, WC2 c. £7,000 
Small/medium and rapidly expanding firm 
seeks a first-class Tax Senior to deal with 
mainly personal tax cases. This is a most 
interesting post with a very friendly firm. 


ASSISTANT, EC4 £4,500+ 
A lady/gentleman with some taxation ex- 
perience which has been gained within a 
professional firm is sought by this medium- 
sized, old-established practice. 








AUDIT 


NEWLY QUALIFIED £4,500-£5,000 
Many of our clients are urgently requiring 
newly qualified Accountants for their staff. 
Whether you wish to join a large, medium 
or small practice we know we will be able 
to assist. So call in, telephone or write — 
right now! 


AUDIT MANAGERS 

Well experienced qualified Audit Man- 
agers are sought by several of our clients. 
They range in size from small/medium to 
large firms. Whatever your requirements 
why not contact us in order that we can 
advise you of the wide range of oppor- 
tunities available. 


P.A. TO PARTNER, EC1 £5,500+ 
Small friendly firm seek a qualified 
A.C.A/A.C.C.A. with two or three years’ 
post-qualification experience to act as 
assistant to a Partner. Excellent experience 
for he future will be gained in a post such 
as this. 


SEMI-SENIOR, W1 £3,000+ 
Medium-sized firm can offer good all- 
round training to someone with some ex- 
perience in auditing. 


INCOMPLETE RECORDS, W1 

to £4,250 
This expanding medium-sized firm seeks a 
lady/gentleman who has gained experience 
in this aspect of work and who is keen to 
make further progress in their career. 


TRUST STAFF 


TRUST ASSISTANT, EC2 £4,500+ 
International firm seeks a person who has 
been dealing with trust work for a few 
years. 


SENIOR, SWI c. £5,000 
Well-established firm adjacent to Victoria 
Station requires a lady/gentleman with 
good trust knowledge. 


MANAGER, EC4 £6,500+ 
Good opportunity to join a medium-sized 
practice where there are very good future 
prospects. 


We would stress that the above are but a small selection of the countless vacancies currently on our 
register. As we are now in our twelfth year of advising and placing professional office staff and as our 
clients range from large International firms right through to sole practitioners, it is obviously in your own 
interests to contact us when you are contemplating a change. We make every endeavour to ensure that 
the move you make is exactly right for you. 
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PROVINCIAL 


SENIOR/MANAGER, GLOUCESTER 
£4,500+ 

A qualified person is sought by this large 

National practice. Good future prospects. 


TAX ASST/NORTHANTS ce. £3,506 
A lady/gentleman is sought to deal with 
personal taxation. Previous professional 
office experience preferred. 


HAYES/MIDDX, SENIOR to £5,000 
A senior audit clerk is required by this 
small/medium-sized practice. Not neces- 
sarily qualified. 


TAX ASST/ASHFORD, KENT 

£3,000+ 
Our clients are a medium-sized practice 
who seek someone with knowledge of 
personal taxation. 


SENIOR/PLYMOUTH to £5,000 
Good Senior sought by medium-sized firm 
to deal with a wide variety of auditing and 
taxation. Not necessarily qualified. 


SENIOR/DORSET £4,000+ 
A mature person who can deal with trusts 
and taxation as well as general auditing is 
sought by small practice. 


TAX SENIOR/CHESTER £Negot. 
This post would be suitable for someone 
who has been dealing with taxation for a 
number of years or a newly-qualified 
A.C.A./A.C.C.A. wishing to specialise. 


TAX ASST/BRISTOL c. £3,000 
International firm requires an Assistant for 
their personal tax department. Excellent 
prospects. 


TAX SENIOR/MANAGER, 

E. GRINSTEAD £5,500+ 
Someone with good taxation experience 
(mainly personal) is sought by this thriving 
medium-sized practice. 


SEMI-SENIOR/LIVERPOOL c. £3,000 
This post would be very suitable for a part- 
qualified A.C.A./A.C.C.A. wishing to 
advance. 

















It's a difficult choice 


Harrison & Willis will make it easier 


If you are a qualified Chartered Accountant 
thinking about working overseas there are things 
you ought to know. Such as whether overseas 
experience will enhance or limit your future 
career prospects and whether a high salary 
means the chance to save money or simply that 
the cost of living is high. 


INFORMATION SHEETS . 


To help answer these and many other questions 
we have produced Information Sheets about 
most of the countries in which we are asked to 
recruit. Not only will they answer many of your 
questions but they will also enable you to decide 
which country is most suited to your particular 
needs and ambitions. 


CAREER ADVICE 
Come along to our office in Albemarle Street, 
meet a Consultant, and discuss, without 
obligation, your own circumstances and what 
opportunities might be available to you. 
For information or advice telephone or write 
to: ~— 

Laurence Smith, 

Harrison & Willis Ltd., 

Cardinal House, 

39/40 Albemarle Street, 

London W1X 3FD. 

01-629 4463 (24 Hrs) 
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Accounting for the 
future 





Gazing into a crystal ball is not a particularly positive way of planning for 


your future. 
Action is needed — now. 


To develop your professional skills you should obtain wide experience 
within a technically progressive and an international environment. 


You need exposure to modern audit methods: 
public and private companies in a broad range of activities: 
E.D.P. systems and special work. 


Our national firm, with its partners throughout Europe and close 


associations worldwide, offers this type of experience, plus opportunities to 


specialise in taxation, insolvency or management consultancy. 
Your action today could secure your future tomorrow. 


Write to John Cholmeley at 8 St. Bride Street, London, EC4A 4DA 
or telephone him on 01-353 3020 or contact our other offices in 


the U.K. 
Binder Hamlyn 
Bacup John Barker — Bacup 3213 Glasgow 
Birmingham Clive McGee — Birmingham 236 4462 Leeds 
. Bury St. Edmunds Mike Fulcher — Bury St. Edmunds 63311 Manchester 
„+ Croydon John Coward — London 681 3521 Nottingham 


fe 
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Neil McNeil — Glasgow 248 3761 

Harry Baker — Leeds 33601 

Anthony Leon — Manchester 831 7121 
John Christophers — Nottingham 42071 


YOU'RE A 
QUALIFIED 
ACCOUNTANT. 
BUT DO YOU 
MEAN 
BUSINESS? 















Whinney Murray would like to give accountant. You’ll be an interpreter, 
more scope to your career. financial adviser and problem-solver, 
If you join our development working within the wider scope of the 
programme, you won’t just be a specialist. general business scene. 
| You'll be an all-rounder, witha So if your abilities match your 
| businessman’s mind for financial ambition and you’d like to talk business, 
| problem-solving, a keen eye for economic phone or write to: 


and taxation developments, current 


events and any fundamental changes Arthur Hammond 





which may affect your clients. Whinney Murray & Co. ax. 
And whether you eventually stay in 57 Chiswell Street, p ouy ie 

the profession, move to industry or go An London EC1Y 4SY 7 g ee 

overseas, you'll never be just an isolated Telephone 01-628 6088 . 7 °.2°S* Ne 





a T or 
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reciprocal, to 





in ter- 
prefix (L) between, 


among, in the midst 
of: mutual, 






ay ‘ether "TT" 


The dictionary definition of the word ‘‘inter’’. 


And an accurate description of the basis of a sound and 
successful career with Spicer and Pegler. 


We recognise the fact that the role of the accountant in 
society today is changing. That his involvement in client’s 
work is deepening. That these demands add pressure to his 
ability. 


And we recognise the fact that success in these areas 
can only be achieved if we all work together. As a team. With 
regular interchange of ideas. Exchanging views. 

Expressing opinions. 

With strong emphasis on practical training. 

By adopting proven techniques and augmenting them 
with fresh concepts, and by encouraging people to play an 
active part in the development of their particular group’s 


work — we feel that we can play an effective part in the 
success of your career. 


Find out more. 





London: Clive D. Bastin, 01-283 3070. Birmingham: John K. Norbury, 021-286 4846. Bristol: Alasdair R. L. Young, 0272 293083. 
Cambridge: Richard T. Summerfield, 0223 61281. Cardiff: David Davies, 0222 22861. Leeds: James A. Fergusson, 0532 39021. 
Manchester: Christopher J. Wheatcroft, 061-286 9721. Newcastle-upon-Tyne: Robert P. Spicer, 0632 819202. 
Nottingham: Antony V. Dearden, 0602 607181. Glasgow and throughout Scotland: 041-331 1501. Northern Ireland: 0232 22861. 
Guernsey: 0481 24561. Jersey: 0534 31451. 


Internationally Spicer and Oppenheim 
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‘Recruitment - and. Executive ‘Search’ oi 


assignments. `. 


The 
Financial 
Techniques 
Group 


$8 LINES) 


‘Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancies, but if you do not see the post you are seeking it is probably because lack of space prevents us from advertising every 
post we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move.’ 


R INDUSTRY AND 
|i COMMERCE 


KENT. Management Accountant. £7,500+car. An 
international company, leaders in their field, needs a 
qualified accountant to be responsible for planning, 
monitoring and co-ordinating all financial aspects of 
forward planning by providing efficient economic and 
integrated financial information systems to 
marketing, manufacturing, distribution and 
administration. There is direct responsibility for the 
Management Accounting and Costing Departments. 
Ref. 384. 

LONDON SW19. Accountant. To £6,000. A smail 
manufacturing company is seeking a young A.CA. 
wha would be interested in a varied accounting role 
and an immediate place in the management team. 
Ref. 386. 

LONDON SE1. Accountant. c. £5,500. Newly 
qualified Chartered Accountants intent on moving 
into a large substantial company will be interested in 
a vacancy in a Group Finance Department. The 
successful applicant will play an increasing role in 
the varied aspects of the work of the department 
which includes all the Group consolidation 
procedure, reports on profitability, employment of 
funds, cash flow, etc. The work involves liaison with 
management and other accountants in the Group 
and will also bring a working knowledge of com- 
puterised systems. There are excellent fringe benefits 
and opportunities for progress in the Group. Ref. 
381. 

LONDON. City. Young Chartered Accountant. To 
£6,000. Newly qualified and with a background in an 
international practice to join a Merchant Bank with 
extensive overseas interests. For the right candidate 
there is assured progression to a top level position. 
Ref. 308. 

BUCKS. Management Accountant. c. £6,000. 
Qualified accountant to take responsibility for 
financial planning and the preparation of reports on 
performance against budget. The ability to control 
and motivate staff is an important factor in this 
position, which is with a well-known company, a 
leader in its field, and located in pleasant 
countryside. The conditions of employment are ex- 
cellent. Ref. 387. 

WEST LONDON. Accountant. £5,500+car. A 
major engineering Group needs a qualified accoun- 
tant with industrial experience who should be 
capable of controlling the financial function of a sub- 
sidiary company reporting to the M.D. in view of the 
varied interests of the Group, there are excellent 
progression prospects. Ref. 369. 

KENT. Administration Accountant. To £5,500. The 
major subsidiary of a multinational organisation is 
seeking a qualified accountant for Finafist}. 
Responsible for a small staff the successful 
candidate will be responsible for budget control, 
reporting for corporate overhead expenditure and 
centralised financial control functions and will assist 
the Group Accountant in preparing the company’s 
financial and management accounts. Ref. 390. 


PUBLIC PRACTICE 


RICHMOND. Unqualified. Negotiable salary. A firm 
of chartered accountants in Richmond is seeking un- 
gualified staff to deal with accountancy, small audits 
and some incomplete records. This is a good oppor- 
tunity for an unqualified experienced person at a 
salary to be negotiated accarding to experience and 
ability. Ref. 2274. 


LONDON/GUILDFORD. c. £6,000. Audit 
Manager. Preferred age 35-50 and most of the 
clients will be in the South of London but some 
will be further afield. It is possible that a car will be 
provided. Applicants should be chartered or certified 
accountants. Ref. 2260. 

LONDON WC1. Newly qualified. c. £4,500. Newly 
qualified accountants are required for a medium- 
sized firm with exceedingly good staff relations. A 
good firm in which to make progress and enhance 
experience. Ref. 2260. 

LONDON EC1. Qualified Accountant. PA. to 
Partner. Two to three years’ post-qualifications, 
salary £5,000-£6,000. Good prospects of 
partnership eventually. Ref. 2266. 

ISLE OF MAN. Qualified Accountants. c. £4,500+ 
bonus. Tax rates are low and low interest house 
loans are available. Some post-qualification ex- 
perience necessary and the work will consist of audit 
and accountancy. Trust experience an advantage. 
Ref. 2263. 

LONDON EC1. Early possibility of Partnership. c. 
£6,000. A qualified accountant is required with at 
feast three years’ post-quailification experience. This 
is a small practice and partnership is assured after a 
short period of proving service. Ref. 2263. 

LONDON WCC2. Audit Seniors. £4,750 to £5,500. 
This practice requires several qualified staff ranging 
from newly qualified up to those with two to three 
years’ experience with salaries of about £4,750 up to 
£6,000. Ref. 2262. 

BRIGHTON. A.C.AJ/A.C.CA. or finalists. Salaries 
£4,250-£4,500. These posts are with a national 
firm of accountants with a local office in Brighton. 
Ref. 2242. 

MAIDSTONE. Semi-Seniors. Negotiated salary. 
This firm requires junior audit clerks with some ex- 
perience, also semi-seniors with about three years’ 
experience. Ref. 2241. 

BROADSTAIRS. Assistant to Branch Manager. 
Salary £3,000 to £4,500 according to qualifications 


- and experience. Applicants may be qualified or ex- 


perienced unqualified. Ref. 2241, 

LONDON EC4. Nr St Pauls. Qualified Seniors. Also 
PEII finalists, These posts are with a medium-sized 
firm of accountants and the salary range is £4,000 to 
about £5,000. Ref. 2240, 

LONDON EC2. Staff Manager. c. £6,000. A person 
is required with a good professional background to 
deal with the recruitment and monitoring of the 
progress of students and qualified staff. An in- 
teresting post if you are interested in the personnel 
side of professional life. Ref. 2238. 

LONDON. PFi// finalists and up to four years’ post- 
qualification experience. Salary range £4,750 to 
£6,500. A good opportunity to join a medium-sized 
firm of chartered accountants. Ref. 2237. 
BERKSHIRE. Qualified staff. To £6,000. A firm of 
accountants in Berkshire requires qualified staff at 
Salaries ranging from £6,000 according to ex- 
perience. Ref. 2264. 


TAXATION 


LONDON W1. Personal Tax Senior. c. £5,000. This 
post is with a five-partner practice who requires 
someone with good taxation experience. Ref. 1283. 
LONDON SW1. Fax Specialist. c. £10,000 plus. 
This post is with a firm of solicitors who are seeking 
a taxation specialist, with a legal background, who 
has the ability and experience to assist with the ex- 
pansion of the tax department. Ref. 1280. 
BERKSHIRE. 7ax Seniors. We have clients in 
Berkshire with two or three vacancies for tax seniors 


dealing with both personal and company tax or a 
mixture of both. Ref. 1270. 

LONDON EC4. Ar St Pauls. Group Personal Tax 
Manager. c. £6,000, This post is for an above- 
average person with supervisory experience able to 
manage a smail tax department. Salary wil be 
tailored according to the experience of the individual 
concerned. Ref. 1257, 

LONDON EC4. Personal Tax Manager. To £8,000. 
This is a high ranking personal tax job with a firm of 
international accountants who require an expert able 
to exercise his knowledge in supervising a section 
within the taxation department. Salary wilf be 
tailored according to the abilities, qualifications and 
experience of the successful applicant. Ref. 1254. 
LONDON EC4. Taxation Consultancy. Salary 
£6,000-£8,000. A leading firm of taxation consul- 
tants is seeking additional qualified staff ta cape with 
the expansion programme, Applicants should have 
experience to enable them to deal objectively with a 
wide range of personal, partnership and corporate 
tax. Ref, 1248. 

LONDON SWV1. Taxation Senior. c. £6,000 plus. 
This post is with a large industrial concern seeking 
an additional member for their tax department. 
Applicants should be qualified or if not should have 
good corporation tax experience enabling them to 
make an early contribution to the work in the depart- 
ment. Ref. 1234. 

SURREY. Personal Tax Senior. c. £4,500+. 
SURREY. Corporation Tax fsome Personal Tax). 
£6,000. Both for medium-sized practice Reigate 
locality. Ref. 1286. 


OVERSEAS 


YEMEN. Arab Republic. An overseas accountant is 
required on a bachelor basis with an initial contract 
of about eighteen months. There will be a possibility 
of a permanent appointment in the U.K. or overseas 
after successful completion of the initial contract. 
U.K. leave every four months. There will be an 
attractive salary, living allowance, accommodation 
and terminal bonus. Ref. 4553. 
PARIS. Internal Auditors. c. £10,000. This job, 
although based in Paris, will involve 50 per cent 
travel. One applicant is required with a knowledge of 
German and another with a knowledge of Spanish. 
Applicants should be qualified and aged 25-30. Ref. 
4552. 
HONG KONG. £9,000-£14,000. A firm of accoun- 
tants seeks staff for Hong Kong on a permanent 
basis who must be qualified, for audit or tax work. 
£1,500 resettlement and air fares one way paid for 
applicant and family. Ref. 4551. 
EUROPE. Paris, Frankfurt, Athens, Milan, The 
Hague, Madrid. If you would like a spell on the conti- 
nent please get in touch with us immediately so that 
we can arrange an interview for you with a visiting 
partner. Ref. 4550. 


INSOLVENCY 


LONDON. /nsolvency. We have a number of 
vacancies for insolvency staff and if you will make in- 
quiries we will be able, we hape, to assist. Ref. 3505. 


TRUST ACCOUNTS 


We have a number of vacancies to fill in respect of 
trust accounts staff at salaries ranging from £3,000 
to £6,000 per annum according to experience. 
Please make inquiries. Ref. LIG. 
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LONDON 


Where finding the right place can be a job! 


Passing your finals is a just cause for celebration, but it is also an important time for you to 
consider your future. Now you have your qualification, the next step is to realise your full 
potential. 

Whether or not you have a fixed idea of your future and whether you feel it will be in the 
Profession, Commerce or Industry, you are still likely to be looking for further experience. 
Our London Office can maximise your potential and provide you with really valuable 
experience — wherever your career takes you. Besides experience, you will continue to 
learn, commencing with a 2-week induction course and followed up with training on 
advanced to specialist subjects. 

Find out more about your potential by writing to:- 

















J.A.M. Wechsler, Deloitte & Co., P.O. Box 207, 128 Queen Victoria Street, London EC4P 4JX. 
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If you have 


qualified well, we 
can give you scope. 


a? 





If you have proved your ability in your decide to start your own practice. 
final examination, now is the time to talk. You have worked hard for your 
What can we offer? A large number of qualification. We would like to think that you 
options. Perhaps a promotion-pattern that will use it to the full. 
should lead you to senior management in Before you finally settle upon your 
your twenties. Perhaps a secondment to one career plan, come and hear our point of view. 
of our overseas offices. Perhaps a Write to Jeremy Spurling, 
recommendation into, or near to, a client’s Coopers & Lybrand, Abacus House, 
boardroom. And certainly, the quality of Gutter Lane, Cheapside, 
experience you will need if ever you London EC2V 8AH. 
Chartered Accountancy with (Cs 
London Coventry Liverpool Nottingham 
Bedford Edinburgh Manchester Reading 
Birmingham Glasgow Middlesbrough Sheffield 
Bristol Leeds Newcastle-upon- Tyne Southampton 
Cardiff Leicester Northampton Wellingborough 
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“Mr. Newton, I Understand 
You Work With Apples” 


Being misunderstood doesn't have to be the natural result of being a 
specialist. Now that you're qualified you're a specialist. And as such 
we expect you to appreciate, explain, and solve a client’s problems. Intelligently. 


Letting people use their initiative, and giving them early responsibility, 
is something on which we pride ourselves. And being a large 
international firm, with a genuine European outlook, you can be 
certain that we provide the range of experience, variety of work and 
technical back-up of the highest quality, to enable you to develop your career. 


And with a genuine interest in the progress and development of all our 
staff, we'd like to meet newly qualified men and women who have 
the individuality and flair to contribute positively to our progress. Wherever they join us, 


To discuss current opportunities in the U.K. and overseas contact C.J.T. Nangle. 


Turquands Barton Mayhew & Co. 
TRV Lynton House, Tavistock Square, 
London, WCIH OLS. 





LONDON > BRISTOL + EDINBURGH - EXETER - GLASGOW - LEICESTER - LUTON - MANCHESTER - NORWICH - SHEFFIELD - GUERNSEY - JERSEY - AND OVERSEAS 
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. YOUR FUTURE IS OUR FUTURE = 
There’s no time like the present for talking about it. Telephotie 
or write to any of the staffpartners in the offices listed below. 





London M C D Roberts 70 Finsbury Pavement London EC2A ISX Tel: 01-638 6030 Aberdeen A G McBain |} Golden Square Aberdeen: AB9 IJE 
Tel: 29107 Belfast D A Bradshaw 33 Church Lane Belfast BT! 4QN Tel: 21452 Birmingham S G Mills 5 St Philip's Place Birmingham B3 2PU 
Tel: 236 7991 Bristol Cardiff & Exeter M J Dron 15 Pembroke Road Bristol BS8 3BG. Tel: Bristol 32291 Darlington D A Courtney | Blackwell 
Lane Darlington DL3 8QF Tel: 66031 Dundee G S Lowden Royal Exchange Dundee DD! IDZ Tel: 22763 Edinburgh D M Nicolson 33/34 Charlotte 
Square Edinburgh EH2 4HF Tel: 225 1516 Glasgow G N Simpson 216West George Street Glasgow G2 2PF Tel: 248 518! Inverness & Thurso 
ji Brough Alpyn House Harbour Road Inverness IV] 1UA Tel: Inverness 39100 Leeds N A Wott Royal Exchange House City Square Leeds LSI SNU 
Tel: 540527 Leicester / R N Lowe Arlen House Salisbury Road Leicester LE! 7QS Tel: 5162! Manchester Liverpool & Sheffield 8 G Drew 
12 Booth Street Manchester M2 4AW Tel: Manchester 236 8241 Newcastle j L Hinkley 7 New Bridge Street Newcastle-upon-Tyne NE! 8BB 
Tel: 28042 Norwich PF jeffrey 3 Princes Street Norwich NR3 IAS Tei: 20516 
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Develop An International — 


Outlook in London. Or Newcastle. 
Or Manchester. Or... 


We want to meet newly qualified our advanced training programmes. 
accountants who have set their | The responsibility we look to give and 
horizons beyond their examination Rs ‘expect to receive. The interest we take 
results. ? 4 in the career development of all our 

As a leading firm with offices E $ staff. The range and depth of 
throughout the U.K., and a 3 experience we offer. And the rewards 
International Associations which have w * and progress which can be achieved. If you 
been established for many years, we're 5 are genuinely interested in broadening 
more than ready to accept the i your professional and personal 
challenge of a changing environment, experience, and you have the 
Innovations in auditing ‘ determination to do so, write to 
techniques—The demands of af us in London, or contact the 
complicated legislation—The ‘ office of your choice. 
development of specialist services. All 
influenced by developments in 

















accounting principles throughout the A. Franklin, 
world. , Tansley Witt & Co. 

And wherever you join us youll P.O. Box 71, 28, Ely Place, 
find the same outlook. You'll find it in London, ECIP 1JE. 01-242 1666. 


BELFAST 663261W. H. de F. SMYTH + BIRMINGHAM (021) 2367911 P. H. B. CADMAN È 
BRISTOL (0272) 24346 K. S. CHALK ¢ COLERAINE (0265) 52171 M. H. STEWART » rma 
DUBLIN 766781 H. A. BRADBURY ¢ EDINBURGH (031) 556 7214 A. M. ANDERSON Pa 
GLASGOW (041) 221 8533 K. H. BIGGAR ¢ GLOUCESTER (0452) 31357 M. G. MATON | 
LEEDS (0532) 40204 J. M. SMITHIES + LIVERPOOL (051) 227 5272 J. G. MILBOURN 
MANCHESTER (061) 236 8814 J. G. MILBOURN * NEWCASTLE UPON TYNE (0632) 612481 J. L. LAMBERT 
WOLVERHAMPTON (0902) 21496 S. ROSS «WORCESTER (0905) 24437 P. J. SEWARD 
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The new face of Professional Practice 


Behind the modern facade of our new offices. 
we have a history of professional practice which dates back over 100 years 
and we can offer career opportunities to men and women 
in every branch of the accountancy profession. 


We are now looking for the best newly qualified accountants to Join us 
The working conditions are excellent; 
we operate in small friendly teams where individual talents can develop. 
We offer a very wide range of interesting and challenging work, 
plus first class professional training and CPE. 


If this is what 1 Puddle Dock, 
you want, contact: Blackfriars, 
Michael Fowle, London EC4V 3PD. 
Peat Marwick Mitchell & Co., TEL: 01-236 8000. 
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29 Thurloe Street 


GABRIEL DUFFY 22 Thurioe Street 
(CONSULTANCY) 01-581 oses 


ACCOUNTANCY 


FINANCIAL CONTROLLER W1 £8,000 plus car 
Qualified Accountant. Age 26-40. Industrial Public Co. 

A.C.A. FOR INVESTIGATION WORK. WEST END £Neg. 
Top mari needs a newily/recendy qualified person as P.A. 

JUNIOR MANAGER To £5,080 
Newly/Recently Cuolitied. A:C.A. offered superlative post-qualification experience. 

A.C.A. INTERNATIONAL C.A.a. CITY AND WEST END To £5,000 


We act for all the leading Internationals, as well as many progressive smaller firms. 
AUDIT. WEST END £6,000+Bonuses 
Audit-orientated A.C.A/A.C.C.A. for small progressive firm. (c. 18% bonuses} 

AUDIT MANAGER. CITY £5,500-£6,500+ 
Young ambitious A.C.A. Medium-size firm. West London resident ideal. 
PARTNERSHIP SECRETARY. ALDWYCH-BASED £5,000-£6,000 
Administration and Accounts for C.A.s with branches in Watford and ‘Croydon. 
TRUSTS £5,000-£6,500 
Openings to Assistant Manager level in the City and West End. 

TRANSFER OF ARTICLES. WEST END to £4,000 
Career-conscious person with valid reasons for transferring. Passed P.E.I ideal. 


SENIORS. ALL AREAS £3,750-£6,000 
P.E.2 Finalists, to older experienced unqualified persons. 
SEMI-SENIORS. ALL AREAS £2,750-£3,750 


A.CA/A.C.C.A, Students — seeking experience, salary, or job satisfaction. 

AUDIT MANAGER GUILDFORD AND EIRE 

Sa £6, 909; Possibility of Car. Three months each year in Southern Ireland. 
MANAGER SUNDERLAND 

C. £6, 000. Staff contro! and audit review on large companies. A.C.A., age 27—35. 

SUPERVISORY SENIOR SOUTHEND 

C. £6,000. To manage portfolio of Partner shortly due to retire. 

AUDIT i GUILDFORD 

£2,500-£6,000. Semi, Senior and Manager grades for local office of London firm. 

TWO MANAGERS “HOR 

£5,000-£6,000. Genoani practice and Tax. ideally young qualified persone 

AUDIT & ACCOUNTA READING & SLOUGH 

£3,000-£5,000. eats at real levels with progressive multi- tench firm. 

P.A. TO PARTNER NORWICH 

£5,000 upwards. A.C.A., age 27+. Partnership prospects as G.P 


TRUST MANAGERS REDHILL & BRADFORD 
£4,500-£6,000. A.A.£. — Qualified Accountant preferred for Bradford. £ 
P.A. TO PARTNERS OXFORD 


_ £5,000-£8,000. A.C.A., aged about 25, with broad experience and tax bias. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

SEVENOAKS, IPSWICH, CROYDON, STAINES, LEEDS, MANCHESTER, RUGBY, 
REDHILL, BRIGHTON, LIVERPOOL, CARDIFF, BIRMINGHAM, BEDFORD, 
BRADFORD, LEICESTER, BRISTOL, EXETER, JERSEY, BOURNEMOUTH, 
GLASGOW, BECKENHAM, WARE, TAUNTON, SPALDING, LYMINGTON, 
BRACKNELL, ALDERSHOT. Telephone or write for full details. 


GDC. KENSINGTON. 01-581 0895 


TAXATION 

















Tax Partner 


£8,000-£10,000 






London W.C.2 





A progressive, medium-sized firm of chartered 
accountants requires a Tax Partner with good 
all-round taxation experience to assist in the 
management of a substantial tax department. 


Applicants, aged 35-45 must have the appropriate 
administrative experience and a sound knowledge 
of tax planning. 


Initial salary will be at salaried partner level, but 
applicants should be looking for full partnership 
within three years. 


Please write in confidence to: B. R. C. Potterton, 
giving brief but comprehensive personal and career 
history, listing on a separate sheet companies to 
whom these details should not be forwarded. 


C. P. Wakefield, 
Recruitment Division, 
152/3 Fleet Street, London EC4A 2DH. 





The Danger of 


Over- Specialisation 


Tax Seniors £5,000-£7.000 





lf you over-specialise in tax too early, you can seriously limit the future options open to you. 


A career in tax should start from a broad base of experience. 


One International Practice offers you, in London, Scotland or the Provinces, the opportunity to combine 
experience of corporate and personai tax together with International tax and tax planning. 
They have developed a first class training programme which is geared to help you develop as a composite tax 


expert. 


For detailed information, contact Trevor Atkinson, A.C.A. or Bruce Pace, C.A. quoting reference 


1889/D.0.S., or complete the coupon. 


N.B. If you are already earning in excess of £7,000 in tax our client would still like to meet you. 
Douglas Llambias Associates Ltd., 


Telephone: 01-836 9501 
121 St. Vincent Street, Glasgow G2 SHW. 


š DIA 410, Strand, London WC2R ONS. 


Telephone: 041-226 3161. 


and in Edinburgh. 


NAME 


" 1889/D0S 








ADDRESS 


STAGE OF QUALIFICATION 
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SOUTH WEST ENGLAND 


Chartered Accountants based in South Devon with a staff of over 
130 in 5 offices require the following staff. These vacancies have 
arisen because of the firm's continued expansion and offer good 
future prospects. 


PARTNER’S ASSISTANT 

A young Accountant is required to take immediate charge of a 
section working for one of the partners. Experience in incomplete 
records work, the audits of private limited companies and a good 
knowledge of taxation are required. Candidates must be capable of 
delegating and supervising work to ensure that it is of the correct 
standard for presentation to the partner. 


TRAINING OFFICER 

We are seeking a person to take charge of the firm's training 
activities in each of our 5 offices. Applicants should have the 
technical expertise to cover training of staff at all levels in accoun- 
tancy including preparation of accounts from incomplete records, 
taxation and auditing. He will be required to prepare internal 
training courses for groups of staff; to review the work of individual 
members of the firm and to ensure that senior staff end partners 
are kept abreast of new legislation. 


INSOLVENCY DEPARTMENT 

A young qualified Accountant is required for a department based in 
our Torquay office specialising in Liquidation and Receivership 
work. Previous experience of this type of work is desirable but not 
essential. An interest and aptitude in insolvency work is more im- 
portant. The successful applicant will be required to understudy the 
present manager of the department with a view to succeeding him 
in due course. 


Salaries according to ability. Excellent working conditions in an 
area where the quality of life is so much better than in the cities. 


Please apply in writing in the first instance to: P. A. Frost, Bishop 
Fleming & Co, 50 The Terrace, Torquay, Devon. 


GABRIEL DUFFY 





GETTING 


A new series of 
news, views and 
(biased) careers advice 


London SW7 2LQ 
01-581 0895 


(CONSULTANCY) 


TAXATION 

TAX CONSULTANT. WEST END c. £10,000 

A.C.A. Age 25-33. With good post-qualification experience and creative outlook. 

Company Tax bias. 

PERSONAL TAX. OXFORD STREET £5 /000-£5,000 

Similar openings: BAKER STREET, VICTORIA, HOLBORN, EUSTON, BANK. 

P.E. IL FINALIST & A.C.A. FOR TAX, CITY £ Neg. 

Top International firm. Personal Tax/Financial Planning/some Trusts. 

PERSONAL TAX (INSURANCE COMPANY), VICTORIA c. £3,750 

Plus generous fringe benefits and allowances, including 4 per cent Mortgage. 

TAX, WESTMINSTER. (COMMERCE). £4,000-£6,000 

ideally A.C.A. or A.T.1.). with some tax experience. PEII Finalist considered. 

ASSISTANT TAX MANAGER. BAKER STREET £6,500-£7,000 

Smali progressive firm. Sound experiance is the prime requirement. 

TAX MANAGER, BAKER STREET To £6,500 
£6,000-£8,500 


Preferably some experience in Company Tax. 

TAX MANAGER, HOLBORN 

To manaae tax affairs of smal! firm. Mainly Personal, some Company: some Trusts. 
SENIOR, INTERNATIONAL FIRM £5,350-£6,000 
With minimum of 23 ears’ experience in the Profession. 

A.C.A. COMPA Y TAX £6,000 
Career opening oe N C.A. ah 1—2. years’ (minimum) PQE of corporate on 

TAX SENIORS. ALL AREAS 4,500-£5,500 
Personal Tax Company. Both U.K. or Foreign. All types and sizes of firm. 

TAX TRAINEES/SEMI-SENIORS. ALL AREAS £3,500-£4,500 
Age 20-60. In the urgent demand for competent staff age is largely immaterial. 

TAX ACCOUNTANT DUBLIN 
£7,000-£8,000. A.C.A/A.C.C.A/A.T.I.1. Age 26+. Complex Group Tax. 

TAX REDHILL 
Personal tax c. £4,000. Company Tax, some Personal c. £6,000. 

TAX MANAGER PORTSMOUTH 
£5,500-£6,000. A.CA/A.T.LL Company Tax bias. Career post. 
TAX CHELMSFORD 


CAMBRIDGE 


BIRMINGHAM 

£3,500—£4,500. Openings in both Personal and Company Tax for Seniors. 

PERSONAL TAX & TRUSTS JERSEY 

To £4,000. Openings with top-ranking firms of C.A.s. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

LIVERPOOL, REDHILL, BRADFORD, KETTERING, RUGBY, OXFORD, BRIGHTON, 

BRISTOL, GUILDFORD, HARROW, SOUTHAMPTON, STAINES, NORWICH, 

CROYDON, SOUTHEND, MILTON KEYNES, WEMBLEY, THORNTON HEATH, 

WITNEY, HORSHAM, WOKING, IPSWICH, BURY ST EDMUNDS, BASINGSTOKE. 
Telephone or write for full details. 


Excellent prospects for young A.C.A. Tax Specialist. 

PERSONAL TAX ý n 

EARE Decentralised Tax Department of leading London firm. 
AX 





29 Thurloe Street 


GDC -KENSINGTON - 01-581 0895 | 








MALE CRUAO WTINISI, 
LASIC-IDITCE &CO 


Chartered Accoumtamts 


RET REU EET PES EUEEE FEEL EB EAE TEE DEEL EE BEER ERSTE OF EE ERE EEE ETE EE SEE 


when one or more of them would 
become partners. 


The accountancy profession is not 
considered to be a leader in female 


emancipation and probably never i 
will be. All appointments are open equally 

to women and men. 
Chartered Accountants We have one lady partner — in our 
associated partnership in Wolver- 
hampton, a largely unsung centre of 


feminism compared to London, 


Ted Sloper, ACA 
Clark Pixley 

Chartered Accountants 
6-10 Eldon Street 
London EC2M 7LU 
01-377 9166 


«|, medium sized UK 
practice, plenty of tax work, 
strong international set-up, 
most types of client. Demo- 
cratic, informal, good payers.” 


More qualified ladies on the staff 
would undoubtedly hasten the time 
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Personnel Resources Limited 01-248 6321 Pa 
Hillgate House, Old Bailey, London EC4M 7HS` aiT 
Recruitment and Executive Search. Consultants. Staff available for temporary : R 

assignments i ' 


JOB INFORMATION SESSION 
AT THE 


HILTON HOTEL 
PARK LANE, LONDON W1 


OCTOBER 6 1977 
5-30 p.m.—8.00 p.m. 


Personnel Resources Limited is arranging a Job Information Session as shown above. We wish to invite newly-qualified accountants, or those 
with up to two years’ post-qualification experience. There will be an opportunity to meet representatives from firms of chartered accountants 
and from industrial and commercial companies. On-the-spot interviews will be arranged. A wide range of job information will be available and 
career possibilities can be discussed. 

Light refreshments will be available between 5.00 p.m. and 6.00 p.m. We invite you to be our guest and if you will complete and return the 
slip below, we will send you an admission ticket. 


QUALIFICATION 
TO PERSONNEL RESOURCES LTD 
QUALIFICATION DATE JOB INFORMATION SESSION 


AX PARTNER/ 
ONSULTANT 


London To £15,000 


Our client, a dynamic medium sized city practice, has an impressive growth record generated by high 
standards of professionalism and a comprehensive range of client services. 


They wish to recruit a Tax Partner Designate to assume control of their tax department, identifying and 
implementing tax planning for a portfolio of clients comprising public groups and large private companies. 


Candidates, not necessarily Chartered Accountants, who are unlikely to be earning less than £8,000, should 
have substantial corporate tax experience and be able to demonstrate a strong personality and professional 
approach. 


Applicants, male or female, should contact Trevor Atkinson, A.C.A., for more detailed information 
quoting reference 1955. All applications will be treated in the strictest confidence. 


Douglas Llambias Associates Ltd., 


410, Strand, London WC2R ONS. 
D A Telephone: 01-836 9501. 
121 St. Vincent Street, Glasgow G2 SHW. 
Telephone: 041-226 3101. 
and in Edinburgh. 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


PARTNERSHIP TAX 
£8,000-£10,000 


Our client, a medium-sized West End Firm, seeks to recruit an experienced tax specialist to deal 
with complex partnership tax problems. 


Whilst age and formal qualifications are not important, sound experience in this field is 
essential, including the ability to give investment and financial planning advice to clients. 


In the first instance telephone or write to JOHN WALKER, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2E] 


TEL. 01-248 0441 


__ - HEWITSON-WALKER (TAXATION APPOINTMENTS) 


TAX MANAGER 


£8,000+ 
MID-KENT 


Our client, a medium-sized practice based in mid-Kent seeks to 
recruit an experienced Taxation Consultant/Manager. 

Candidates need not necessarily be qualified but should be able to 
demonstrate an ability to solve complex taxation problems, both 
personal and corporate, and supervise staff. 


In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 
Tel. 01-248 0441 
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— HEWITSC 


TAXATION 


Salaries range between firms from £4,500 
to £5,500 for those wishing to specialise in 
tax. For those with tax experience, salaries 
up to £6,500 are possible. 


Training and exposure to progressively 
harder work are the factors that will effect 
earnings potential. 


Prospects for promotion vary between 
firms. 


For career advice, telephone or write to 
JOHN WALKER, B.A., F.C.A. 


NEWLY ( 
A 


Salaries vary fr 
generally fall betw 
newly qualified auc 


Commitment to | 


firms much more 


Where one firm 
another is happy 
dispense even with 


Prospects for pro 
quite unlikely pri 
and effort at some 


For career advice 
JOHN WALKER. 


HEWITSON-WALKER LIMITED, 1 SNOW HILL C( 
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ALIFIED? 
IT 


irm to firm but 
4 400 to £6,500 for 
iors. 





g varies between 
salary differences. 
a 6-week course, 
1 week and others 


bn can depend on 
s including ability 
{ 





l 
| 
| 
| 
| 


phone or write to 
e9 F.C.A. 


OVERSEAS 


There are three main reasons for a tour 
overseas; to travel, to consolidate 
professional. experience and to save 
money. In addition, you may want to learn 
a language. 


By acting for every firm recruiting in 
England for locations throughout the 
world, we are able to offer advice when it 
is most needed — while you are still in 
England! 


For career advice, telephone or write to 
JOHN WALKER, B.A., F.C.A. 


SNOW HILL, LONDON ECIA 2EJ Tel: 01-248 0441 
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7: HEWITSON-WALKER. 
(PUBLIC PRACTICE 
APPOINTMENTS) 


TRAINING MANAGER 
£8,000 to £10,000 


Our clients wish to recruit an A.C.A. who, in addition to having 
substantial audit experience, should also have experience of staff 
management. Prior training experience is not mandatory. 


Apart from supervising student training, the successful candidate will 
also have responsibility for developing audit procedures. 


In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 
(Public Practice Appointments) 


1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 


Tel: 01-248 0441 


HEWITSON-WALKER 


(TAXATION 
- APPOINTMENTS) . 


TAX TRAINING 


MANAGER 
£8,000 


Our client, a leading international practice, seek an A.C.A. to join their 
existing training department. 


Previous experience of lecturing to both staff and partners would be an 
advantage. but international firm tax experience is essential. 


Ideal opportunity to further a career in training. 
In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 
(Taxation Appointments) 


1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 


Tel. 01-248 0441 


-HEWITSON-WALKER (TAXATION APPOINTMENTS) 


TAX CONSULTANCY 
OIL/P.R. TAX 


to £9,000 


Our client, a major international city practice, wishes to strengthen their tax consultancy 
function by the introduction of an Oil/P.R.T. specialist. 

Candidates should be A.C.A. with two or more years’ experience of corporate taxation 
either in the profession or industry and have experience of dealing with P.R.T. 


In the first instance telephone or write to JOHN WALKER, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 
Tel, 01-248 0441 
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VISITING PARTNER 


Zambia c £8,000 + Free Accommodation 


Come and meet a Partner from an international practice who will shortly be visiting London to 
discuss, on an informal basis, the career prospects in Zambia and: — 

* The net effect on salary levels of the cost of living, taxation, etc. 

* The range of experience available and the effect on your long term career development. 

* Opportunities for working wives. 

* The social amenities and working environment. 


We have prepared a comprehensive dossier on Zambia 


For a copy and for details on how and when you can meet this Partner contact Trevor Atkinson, A.C.A. or 
Bruce Page, C.A. or complete this coupon. 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS 
Telephone: 01-836 9501. 

121 St. Vincent pe oe G2 5HW 
Telephone: 041-226 3 

and in Edinburgh. 


ee) EEE NN E E EN E S E OAO E M E E S 
VISITING PARTNER Zambia 
Name. 
Address 























Date or Stage of Qualification 








THIS ACCOUNTANCY FIRM IS NOT TOO SMALL... 
NOR IS IT TOOBIG... 


to provide the right job opportunities for recently qualified Accountants 


Not so big you'd get lost in the crowd. 
Or so small you'd always be tripping over the Partners’ feet. 
Big enough to offer opportunities to add to your experience in both supervisory and senior roles. 
But not so big you might find yourself moved on to the post before you grasped the pillar... or so small you 
were simply left at the same old post. 
Designated a medium-size accountancy firm it appears about thirtieth in the latest listings. 
There are 12 Partners in the London office, about 100 staff; it has other offices throughout the 
U.K. and is growing. 
Clients range from the small to medium to large, private and public companies, in London and the Home 
Counties. They offer the interest of variety. 
The firm is big enough to run its own training programmes at all levels, and to provide the opportunities to 
transfer to specialist departments. Itis small enough to retain the personal touch. 
So...this Firm’s London office is probably the ideal size for the recently qualified Accountant and for those 
who have taken P.E.I but have not yet qualified. 
At salaries of not less than £4,750 p.a. for qualified Accountants and not less than £4,000 p.a. for those yet 
to qualify, it must be one of the Firms to talk to. 
Telephone Graham Tarrant to fix the time and the day; write for more information if you prefer. 


Hazlitt House, 28 Southampton Buildings, Chancery Lane 


° Armitage & Norton 
i London WC2A 1AR. 01-831 6851 


P E EA 
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Free Lists 


_of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. M4100 One hundred vacancies from 
£3,500-£8,000+ in the U.K. and overseas. 
Ref. QASO Over fifty jobs for part-qualified 
accountants and book-kecpers.to £4,500. 


THE PROFESSION 

Ref. PAi00 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£8,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Quai Salary 
Contract Administrator 


C5063 SWI Qual to £12,000 
Company Accountant 
C5046 NW2 Qual to £9,000 


Financial Controller 
H5062 EC4 Qual c. £8,000+ 
Co. Accountant/Secy. 

T5039 SWI Qual £8,000 
Financial Controller 
T5049 SWI6 Qual to £7,000+ 
Life Accountant 


T5040 Surrey Qual to £6,700 
Management Accountant 

C4872 SWI Qual c. £6,000 
Accountant 

C5048 Hants Qual/Fnlst c. £6,000 
Management Acct. 

D5045 Surrey Qual/Fnist to £6,000 
Chief Accountant 

D5051 W1 Qual to £6,000 
Financial Analyst 

D5053 Surrey Grad/Qual to £6,000 
Snr. Acc/Aud Assistant 

K5035 ECI ACA £5,500+ 
Management Accountant 

D5056 Herts Qual £5,500+ 
Financial Accountant 

C5047 Wi Qual c. £5,500 
Cost Accountant . 

H5034 Glos Qual to £5,500 
Asst. Financial Acct. 

D5033 EC! Pt Qual to £5,500 
Auditor 

D5055 Surrey  Qual/Fnlst to £5,500 
Cost Accountant 

D504! Scotland ACMA £5,000+ 
Snr. Investment Analyst 

D5031 SWI. Qual c. £5,000 
Accountant 

C5064 El7 Qual c, £5,000 
Chief Accountant 

C5027 Somerset Exp to £5,000+ 
Section Head 

C5029 WCl Pt Qual to £5,000+ 
Accountant 

H5042 W2 Pt Qual/Exp to £5,000 
Book-keeper/Accountant 

T5028 EC2 Pt Qual/Exp c. £4,500 
NQ Asst Accountant 

D5058 SWI Pt Qual to £4,500+ 
Finan. Plan. Analyst 

H5037 NWI Pt Qual to £4,500 
Asst. Accountant 

B5050 NW10 Pt Qual c. £4,000 
Asst. Accountant 

15032 Kent Pt Qual to £4,000 


Richard 
Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 
Licensed in accordance with the 


Employment Agencies Act 1973 no. SE(A)949 












CHARTERED 
ACCOUNTANT 





up to £7,000 


North West London. Applic- 
ants must be 25 to 30 and 
qualified for at least two years. 
The successful applicant will 
be expected to be an equity 
partner within two years. — 
Box CA 27502. 

















WEST SUSSEX 


EARLY PARTNERSHIP 
PROSPECTS 


for energetic, well-qualified, 
Chartered Accountant, 
aged 25-35, in consider- 
able and varied practice. 
Modern Offices and con- 
genial surroundings. Details 
to Box WS 27473 please. 





West End 
Chartered Accountants 


JUST QUALIFIED? 


We are a small firm with 
progressive ideas who require a 
recently qualified person to lead 
audit groups and handle all aspects 
of taxation. 
Please ring: 


Mr Gerroll 
01-935 2964 


QUALIFIED 
AUDIT SENIORS 


Salary 
£4,000-—£5,500 per annum 


We require Qualified Audit Seniors 
who are seeking interesting and 
responsible work with a progressive 
and modern firm. 





The successful candidates will work 
closely with Managers and Partners 
and will hold a very responsible and 
demanding position with excellent 
prospects. 


if you are interested in joining a 
friendly, busy and expanding practice 
please telephone G. C. Smith, F.C.A., on 
01-637 2841 or write to: 





Citroen, Wells & Co 
1 Devonshire Street | 
London W1N 2DR i 
L alk 





A wide-ranging 
career can begin 
in Newcastle or 


Middlesbrough 


We need newly qualified seniors for our offices 
in Newcastle and Middlesbrough. If you prove 
your worth there, we ‘have much wider 
prospects to offer later. 


Perhaps a promotion-pattern that should lead 
you to senior management in your twenties. 
Perhaps a secondment to one of our overseas 
offices. Perhaps a recommendation into, or 
near to, a client’s boardroom. And certainly, the 
quality of experience you will need if ever you 
decide to start your own practice. 


if you live around either Newcastle or 
Middlesbrough, this is a rare chance indeed; a 
wide-ranging, well balanced career can begin 
in your own area. Please write with brief career 
details to D. M. Middleton, Coopers & Lybrand, 
Archbold House, Archbold Terrace, 

Newcastle upon Tyne NE2 1DQ. 


Chartered 


Accountancy 


with 
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PROBABLY THE MOST INTERESTING 
AND CHALLENGING OPPORTUNITY 
IN THE PROVINCES IN 1977 


A.C.A. 3 YEARS POST QUALIFICATION EXPERIENCE + 
AUDIT/SPECIALWORK EAST MIDLANDS 


A major U.K. professional practice wishes to appoint a Manager to supervise an audit 
group which also offers a considerable range of special and financial services to clients. 


The successful candidate, male or female, probably aged 27-35, will have direct 
responsibility for a varied portfolio of clients who make a significant contribution to the 
success of the practice. Applicants should have broadly based and sound practical 
experience gained with a medium or large professional practice employing the highest 
standards and techniques. 

The successful candidate will enjoy the full support, in training, standards and technical 
development, that a major firm is able to offer. There are also good prospects of career 
development and advancement within the practice. 

For further information please contact Trevor Atkinson A.C.A. 
quoting reference 1943. 





c £7,000 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 

and in Edinburgh. 








BREE EBEHEHEEeE TWO RECENTLY QUALIFIED 








They offer excellent career advancement 
gE opportunities and most attractive working 
conditions. Please apply to:- 


The Staff Partner 
Turquands Barton 
Mayhew & Co. 
Lynton House 


7 Tavistock Square 
| London WC1H 9LS 


| SENIOR T AX a ACCOUNTANTS OR FINALISTS 
E Good partnership prospects 
& CONSULTANT H Required by Holborn Chartered Accountants as Personal Assistants 
| | to partners. 
SINGAPORE m= £18,000 Remuneration not less than £4,850. 
A : a We are a medium-sized go-ahead and happy firm. We care about 
Turquand, Youngs & Co. requires Senior people and we share the profit fram good work. 
a Tax Consultant for their Singapore office. E 
The continued expansion of their tax Write — Neville Sassienie, Barnes Roffe & Co, 24 Bedford Row, 
consulting service in South East Asia has E | London WC1R 4HA. 
necessitated the recruitment of an 
additional Senior Tax Consultant. The work a -e 
Py is varied and responsible and includes giving = 3 
advice on a wide range of complex 
E corporate tax matters. They are looking for a TAXAT l O N 
a candidate who has:- 
@ An overall knowledge of Revenue laws. i A person with good experience of Schedule D and Cor- 
E @ Atleast five years’ experience in a E poration Tax is required for our tax department. Formal 
senior position in either the Inland qualifications whilst desirable are not essential. 
i | Revenue department or a professional | Suitable applicants should be capable of assuming 
practice: ; ; responsibility for tax affairs of major clients (including public 
| e bora to communicate effectively Bg companies), and be able to supervise less complex matters 
with clients. E 
a 





and personal taxation dealt with by other tax staff. 


After a suitable probationary period it is intended the 
successful applicant will manage the whole of the tax 
department and make a career with the firm. 


Salary negotiable in accordance with experience, 


LEECH PEIRSON EVANS & CO 


Chartered Accountants 
PARK HOUSE, STATION SQUARE, 
COVENTRY CV1 2NS 
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TAX CONSULIANCY 


HONG KONG £15,000 + 


Our client, a major international practice, wishes to recruit a tax specialist with a proven record of 
success. 

Candidates, preferably qualified accountants, should be aged under 40, with several years’ experience in 
taxation. Knowledge of international tax is desirable though a broad technica! knowledge, an outgoing 
personality and the ability to communicate well (in writing and verbally) are 2ssentials 

This position offers excellent prospects and high financial rewards. 


For full information on this appointment and interviewing arrangements with a visiting partner, 
please contact Richard Norman, F.C.A. or Barbara Lord,M.Sc. quoting reference 1965. 


Douglas Llambias Associates Ltd., 


410, Strand, London WC2R ONS. 
D A Telephone: 01-336 9501. 
i 121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 
and in Edinburgh. 


We are growing. And we want to recruit first class qualified staff, male 
: and female, with soundly based experience and proven ability - to share 
in that growth. 


We are medium sized, with a planned structure to ensure continued 
technical development and progress. 


We cu rrently’ Working within an audit group you will find a flexible structure. You will 
require in our work with different partners and different clients. This variety ensures 


that you enjoy first hand involvemer t with clients’ affairs covering a broad 
range of activities. 


We promote from within. But because we are expanding we are 
offering the opportunity for those with good career records to join us 
— and share in our success. 


3 
il oats 213 years We provide the technical information necessary for a successful career. 
; e Our annual residential training conference is evidence of our philosophy. 
Accountants An intensive .course for all qualified staff and partners - where views, 
ideas, and experience are exchanged in an atmosphere of mutual respect. 


London and 
Ipswich offices: 


We emphasise job content rather than job title. If you share our view 
that itis your contribution that counts - please contact me with regard to 
the specific vacancies indicated, or career opportunities generally. 


J. Worton, 

Baker Sutton & Co., 
Eldon Street House, 
Eldon Street, 
London, EC2P 2AY. 
01-377 9377 
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Small Glasgow firm of Chartered 
Accountants (three Partners) wishes to 
extend its coverage and North of 
England. Merger, part merger or out- 
right acquisition considered. We are 
particularly interested in hearing from 
young practitioners of outstanding 
ability wishing to continue and further 
their career in the enlarged firm or from 
practitioners desirous of making 
provision for their retiral. 


Please reply to: 

J. A. Love, Esq., C.A. 

Messrs J. A. Love & Simpson 
Chartered Accountants 

20 Park Circus 

GLASGOW 

G3 6BE 
















TAXATION 


lf you have a minimum of six 
months in taxation and want 
to increase your salary and 
experience, please contact us 
immediately for a preliminary 
discussion. The demand for good 
tax staff has never been greater. 


Salaries £3,000-£8,000 


Tax Personnel . 


1 NEW BURLINGTON ST, LONDON W1 


01-734 5156 











SENIOR 
£4,250-£5,250 p.a. 


Expanding 2-partner prac- 
tice in Victoria, requires 
Senior for audit, account- 
ancy, taxation and incom- 
plete record work. Salary 
depending on experience, 
but must be willing to 
accept responsibility. 


Tel. S. Dover, 01-828 


8818/6839. 





QUALIFIED 
ACCOUNTANTS 


PEAT, MARWICK, MITCHELL & 
CO have vacancies for qualified 
accountants in their Manchester 
and Stoke offices who wish to 
follow a varied and challenging 
career. 
Apply: A. A. E. BENZIE 

Messrs Peat, Marwick, 

Mitchell & Co 

Century House 

7 Tib Lane 

Manchester M2 6DS 








Career Advice and 
Information for 


Newly Qualified ACAs 


We are able to offer the widest range of information, 
the best career service and the largest selection of 
opportunities for Newly Qualified Accountants. V/hether 
you are uncertain as to which direction you wish to move, 
or know that you want a position in the Profession or 
Commerce/Industry in the UK or Overseas, complete 
the form below or Contact John Ellis, ACA, on 


01-405 3499. 


Address 











Last exam passed 





Date of exam 














Phone No: 


Your main interest (please tick} 
Professional-Audit(— -Taxi_j 


Commerce/industry(_; Uncommitted [E 





Location Preferred 











Lloyd Management 


125 High Holborn London WCIV 6QA 
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PUBLIC PRACTICE 





Rates and Information. See page 
37. 


ACCOUNTANTS (EAST LONDON) 
require semi-senior and senior staff. Salary 
negotiable. — Box AE 3682. 

ACCOUNTS SUPERVISOR required to 
supervise the preparation and finalising of 
accounts for partners and the tax 
manager. The applicant need not be a 
chartered accountant but qualified through 
experience, and must be thoroughly in- 
terested in the work. Training of staff will 
also be required. — Reply to Turnbull & Co, 
42, Elms Road, Aldershot, Hants. (Tele- 
phone Aldershot 22110.) 

A RAPIDLY EXPANDING FIRM of 
West End chartered accountants (small- to 
medium-sized) require an experienced senior 
audit clerk to deal with a range of audits 
and later assume responsibility and control. 
The practice needs audit weighting and the 
vacancy would suit either a mature fully 
competent senior with knowledge of com- 
puterisation or alternatively a person with 
3-5 years’ post-qualification experience 
aspiring to partnership status. — Box AR 
3689. 


AVON CHARTERED ACCOUNTANTS 
currently seeking young seniors in rapidly 
developing practice, ambitious persons will 
have opportunity to develop careers in 
general practice auditing or taxation fields. 
— Contact Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 
25183. 

BERKSHIRE CHARTERED ACCOUN- 
TANTS require well-experienced manager 
for responsible position in expanding 
practice with audit and accountancy 
responsibility. Must also be capable of 
supervising staff. Formal qualifications not 
necessarily essential. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


PRACTISING 
ACCOUNTANTS 
need experienced 
TAX MANAGER 


Corporation tax essential, per- 
sonal tax desirable. Salary to 
£6,500 according to experi- 
ence. 

Apply Box PA 27523. 


SURREY, HANTS 


AUDIT 
MANAGER. GUILDFORD £5,500+Car 
Minimum 3 years general practice 
experience. 
MANAGER. HORSHAM £5,500 
Experience more important than 
qualifications. 


P.A. TO PARTNER. CROYDON £4,800 
Could suit faited P.E.II finalist. 


P.A. TO PARTNER. SURBITON 
c. £4,800 
Ambitious finalist with good exam record. 


ASSISTANT TO PARTNER. REDHILL 
c. £4,750 


Finalist wishing to specialise. 


AUDIT SENIOR. GODALMING £4,250 
P.E.H Student needing varied experience. 








BOURNEMOUTH, A.C.A., large audits, 
super opportunity — must be promotable — 
Urgent, telephone 01-546 9473. Ref. 
RFP 104, A.B. Executive (Kingston) 
Ltd, 59 Eden Street, Kingston, Surrey. 
BOURNEMOUTH, A.C.A., wide variety 
of clients for G.P. Nice location and 
financial benefits. Urgent! — Telephone 
01-546 9473. Ref. RFP 101, A.B. 
Executive (Kingston) Ltd, 59 Eden Street, 
Kingston, Surrey. 


3) ASSOCIATES 
IN A RUT?? 


EXCELLENT 
OPPORTUNITIES 


** Tax 

** Audit 
Finance 

‘k Management 


N.B. 
HE WHO HESITATES 
IS LOST 

























CONTACT— NOW! 
J.O'DONNELL A.C.A. 
01-930 4567 


J.P. ASSOCIATES 
RECRUITMENT CONSULTANTS 


313/314 GRAND BUILDINGS 
TRAFALGAR SQUARE 
LONDON W.C.2. 


SUSSEX, KENT 


TAX 
MANAGER. KINGSTON £5,800 
Large work load of personal—Co. 
Tax+ trust. 
MANAGER. HANTS £5,500 
Autonomous position large portfolio. 
PERSONAL. WOKING £5,000+ 
Chiefly personal. 200+cases. 
PERSONAL. REIGATE £4,800 
A.T.LI. with sound experience of smaller 
cases. 
COMPANY. SEVENOAKS £4,500 
Would suit age group 40-50 with 
current experience. 


For these and many othar vacancies 
in Public Practica contact: Elizabeth 
Meade at 2 Tunsgate, Guildford, 
Surrey. Tel: (0483) 65566. 


Management 
Personnel 


Recruitment & Selection Consultants 











BOND STREET ACCOUNTANTS 
require a competent semi-senior audit clerk. 
Some knowledge of corporate and personal 
taxation would be an advantage. Applicants 
should be used to working on own initiative 
to a draft accounts stage. Salary negotiable 
and commensurate with background and 
experience. — Box BS 3745. 

BRIGHTON. -— A.C.A., audit with 
managerial responsibility. Nice location 
with plenty of variety and travel. Good 
salary. Urgent! — Telephone 01-546 9473. 
Ref. RFP 103, A.B. Executive (Kingston) 
Ltd, 59 Eden Street, Kingston, Surrey. 
BRIGHTON. — Tax Assistant, qualified or 
experienced. Own clients. Good salary and 
location. Urgent! — Telephone 01-546 
9473. Ref. RFP 106, A.B. Executive 
(Kingston) Ltd, 59 Eden Street, Kingston, 
Surrey. 

BRISTGL CHARTERED ACCOUN- 
TANTS. — Expanding practice requires 
ambitious newly qualified accountants as 
senior assistants. — Please write with career 
details to Staff Partner, Henry Malpas and 
Son, 11/13 Great George Street, Bristol 
BS! 5QY. . 
CERTIFIED ACCOUNTANT in central 
Croydon require seniors and semi-seniors in 
an interesting and varied practice. — Please 
write giving details of experience to Box CA 
3704. 


CHARTERED ACCOUNTANTS, 
East Anglia, (two partners, one nearing 
retirement) require Chartered Accoun- 
tant with 2—3 years’ post-qualifying ex- 
perience, pleasant personality. Salary 
according to age ‘and experience. 
Opportunity for partnership in 2-3 
years. — Write Box CA 3688. 


CHARTERED ACCOUNTANTS in NW. 
London require capable semi-senior clerk. 
Good conditions and prospects. — Box 
CA 3769. 
CHARTERED ACCOUNTANTS with 
offices in London and Croydon require 
seniors able to accept responsibility. A wide 
range of experience will be available to 
successful applicants at realistic salaries 
according to age and experience. — Box CA 
3744, 

CHARTERED ACCOUNTANTS in 
South-West London have vacancies for a 
senior or semi-senior audit clerk; taxation 
experience an advantage. Medium-sized 
practice with very varied clientele. Salary 
according to age and experience; bonus 
scheme; luncheon vouchers; pension 
scheme. — Write giving curriculum vitae and 
salary envisaged to Box CA 3746. 
CHARTERED ACCOUNTANTS in 
South-West London require a senior or 
semi-senior tax assistant with experience 
gained either in the profession or the Inland 
Revenue. Medium-sized practice with very 
varied clientele. Salary according to age and 
experience; bonus scheme; luncheon 
vouchers; pension scheme. — Write giving 
curriculum vitae and salary envisaged to 
Box CA 3747. | 

CHARTERED ACCOUNTANTS require 
qualified and unqualified seniors. Experience 
of incomplete records and small to 
medium company audits essential. Interest- 
ing and varied work, directly responsible 
to partners, above average salary, luncheon 
vouchers, three weeks’ holiday. We also 
have some vacancies for semi-seniors. — 
Please write to Goodman Michaels & 
Rosten, 86 Gloucester Place, London 
WIH 3HN. 

CHARTERED ACCOUNTANTS in a 
busy two-partner practice require a qualified 
accountant as partner’s assistant. A good 
salary is paid for working in pleasant sur- 
roundings. — Please write with full details to 
DouglassGray & Co, 171/173 High Street, 
Eppingy Essex. 

CHARTERED ACCOUNTANTS, South 


. Essex! fequire both senior and semi-senior 
“staff qualified or ` unqualified. Salaries 
_ according tò experience. — Please reply to 


Box CA 3705. ~ 


tp* 


28." 
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CHARTERED ACCOUNTANTS 
SURREY 


Medium-sized City firm require a 
capable recently qualified accountant 
for their expanding Redhill office. 
Must be able to deal directly with 
clients and work on own initiative. The 
successful applicant will be responsible 
for his own list of clients, providing 
varied experience in audit, accountancy 
and taxation work. Smart modern 
offices and friendly atmosphere. Salary 
£4,250 to £4,609 per annum depend- 
ing upon experience. Generous pension 
scheme, luncheon vouchers and four 
weeks’ holidays. 

Opportunities also exist for two 
young unqualifisd accountants, with 
audit and tax experience. Good salaries 
paid. 

Write to the Staff Partner, Russell 
Limebeer, 28 Station Road, Redhill, 
Surrey, or telephone Redhill 65451. 





CHARTERED ACCOUNTANTS, WEST 
END, three partners, require recently 
qualified assistant seeking good all-round 
post-qualification experience. Good salary 
and prospects. — Telephone Mr Chilton 
01-637 2601. 


CHELSEA CHARTERED ACCOUN- 
TANTS require semi-senior and senior 
audit staff for a wide range of cases which 
include the opportunity of experience in 
modern auditing techniques. Generous 
salaries commensurate with experience and 
ability are offered. — Please write with full 
details to Gale & Partners, Midland Bank 
Chambers, 44 Fulham Road, Chelsea, 
London SW3 6HQ. 


CITY CHARTERED ACCOUNTANTS 
require a recently qualified accountant to 
specialize in taxation. The successful appli- 
cant will be dealing with both personal and 
corporate taxation with scope for work on 
other matters including capital transfer tax. 
The salary is negotiable according to ex- 
perience. — Please reply to Box CC 3595. 


COMPETENT SENIOR required by 
medium-sized South Lincolnshire practice. 
Applicants must be experienced in in- 
complete records, private company audits, 
personal and company taxation and will be 
expected to work on own initiative. Salary 
negotiable. — Write giving details of ex- 
perience and salary required to W. J. 
hone & Co, 4/5 Broad Street, Spalding, 
incs. 


CORNWALL CHARTERED ACCOUN- 
TANTS require a senior qualified assistant, 
experienced in incomplete records, farm 
accounts, private companies and tax work. 
Commencing salary about £4,500. 
Partnership prospects for right applicant. — 
Box CC 3661. 


DEVON COASTAL TOWN PRACTICE 
has senior appointment for mature person, 
up to 50, with good professional office ex- 
perience. Responsible appointment in small 
friendly office. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 


DORKING chartered accountants with 
City offices require tax specialist to initiate 
tax department of our rapidly expanding 
firm. Excellent salary negotiable depending 
on experience.— Box DC 3623. 





Finchley Accountants Require 
JUNIOR AND QUALIFIED STAFF 


A broad range of experience is 
available to successful applicants. 
Excellent salaries are offered according 
to ability and experience. Write with 
full personal history to: Lewis, Berman 
& Sparks, Industrial House, Grand 
Arcade, Tally Ho Corner, Finchley, 
London N12 0EZ. 


HOLBORN CHARTERED ACCOUNT- 
ANTS require junior/semi-senior audit clerk 
for small friendly office. Training contracts 
not available. Salary according to age and 
experience, three+ weeks’ holiday. 
Luncheon vouchers. — Box HC 3770. 


Offer exceptional salaries to managers 
having the proven ability to manage 
a substantial portfolio of clients. 
Successful applicants will direct audit 


operations but should have broad ex- 
perience in other professional areas. 


Halpern & Woolf 
24/27 Thayer Street 
London WIM 5LJ 
or telephone David Zack, 01-486 7188. 


LEEDS MEDIUM-SIZED 
PRACTICE, require qualified Accoun- 
tants and PEH finalists to assist in an 
expanding and varied practice, with 
prospects of advancement. Successful 
applicants will receive a salary commen- 
surate with age, experience, etc., details 
of which, please forward to: Staff 
Partner, Thomas Coombs & Son, 
Oxford Chambers, Oxford Place, Leeds 
LSI 3AT. 


LEICESTER CHARTERED ACCOUN- 
TANTS seeking young qualified senior up 
to 30 with good experience of large family 
company work. Also computer-based 
audits. Prospects of partnership after 
probationary period. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
LONDON ACCOUNTANTS require 
audit clerks. Qualified or finalists. Varied 
work available. — Apply Box LA 8570. 
LUTON CHARTERED ACCOUNT- 
ANTS require personal assistant to partner 
in small firm. Applicant must be capable of 
working on own initiative. Opportunity of 
advancement after probationary period. — 
Write with full particulars of previous 
employment to Box LC 3771. 


LUTON CHARTERED ACCOUN- 
TANTS with varied practice, require 
responsible person (qualifications not 
necessary), experienced in incomplete 
records, medium/small limited companies, 
taxation, etc., to be directly responsible to 
partners. ~ Telephone 0582 31353. 

MAIDA VALE. — Why pay fares to the 
West End or City? Seniors and semi-seniors 
required. Top rates paid. — Telephone 
01-624 8089. 


MANAGER REPORTING TO 
PARTNERS 


LONDON Wi 


A vacancy has arisen within our 
practice for a qualified accountant to 
act as a Group Manager. Applicants 
should have not less than two years’ 
post-qualification experience with a 
major firm and should be capable of 
supervising a substantial staff group. 
While the position is audit orientated 
applicants should have good back- 
ground experience in other professional 
areas. The salary will be above average. 
— Initially please telephone Clive Russell 
at 01-486 7188. 


s'o 
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NORFOLK CHARTERED ACCOUN- 
TANTS require young A.C.A. or Part 2 
finalist as P.A. to partner, age up to 26. 
Small- or medium-sized practice experience 
helpful. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


OXFORD. - A.C.A. interested in 
Financial Planning/Taxation. Excellent 
salary. Urgent! — Telephone 01-546 9473, 
Ref. RFP 100, A.B. Executive (Kingston) 
Ltd, 59 Eden Street, Kingston, Surrey. 


P.A. TO PARTNER — LONDON W1 


A partner’s personal assistant is re- 
quired by our medium-sized rapidly ex- 
panding practice. 


A top salary will be paid to the 
successful applicant who must have a 
thorough knowledge of all aspects of the 
profession and who is able to work on 
his own initiative and manage staff. — 
Please write to Staff Partner, Warner 
Bearman, 16 Wimpole Street, London 
WIM 8BH. 


PORTSMOUTH. —-— A.C.A., corporate 
tax, excellent partnership potential. 
Generous salary. Urgent! — Telephone 


01-546 9473. Ref. RFP 105, A.B. 
Executive (Kingston) Ltd, 59 Eden Street, 
Kingston, Surrey. 


QUALIFIED SENIORS 


We require several qualified audit 
seniors at our London office. Applicants 
should have good audit experience, 
preferably with a substantial firm 
but should also have the ability to deal 
with general taxation matters with a 
minimum of assistance from specialist 
departments. The successful applicants 
will deal with a varied portfolio of 
clients both as regards size and activity. 
Salaries will be above average. — 
Initially please telephone Clive Russell 
at 01-486 7188. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box 6584. 


QUALIFIED SENIOR 
SWINDON 


We are a medium-sized provincial 
practice situated in a pleasant part of 
Wiltshire. We have vacancies for newly 
qualified accountants working as per- 
sonal assistants to a partner and 
wishing to widen their experience in all 
aspects of professional work. 

Good salaries, which are negotiable, 
will be paid and are dependent on ex- 
perience to date. 

Brief career details to be sent to: 


MONAHAN & CO 
Chartered Accountants 
38/42 Newport Street 
Swindon SN1 3DR 


SMALL FIRM requires a recently 
qualified chartered accountant to manage 
their Leicester branch office, with a view to 
early partnership. Capital not essential. — 
Box SF 3712. 





RECENTLY-QUALIFIED 
ACCOUNTANTS 


We have two vacancies for recently- 
qualified accountants who wish to 
broaden their experience by joining a 
medium-sized firm of Chartered 
Accountants who can offer a varied 
range of experience including public 
company audits. The philosophy within 
the firm is that staff have direct contact 
with partners and the emphasis is on 
giving service to the client. 


Top salaries will be paid commen- 
surate with capability and prior ex- 
perience. 

Contact Staff Partner, Gane Jackson 
& Walton, 55/59 Saffron Hill, London 
ECIN 8RN. 


SEMI-SENIOR — LONDON Wi 


Experienced semi-senior required by our 
medium-size busy practice. 

Applicants must be capable of 
working on their own initiative and able 
to prepare accounts up to finalization. 

A salary of up to £4,000 p.a. will be 
paid to the successful applicant. 

Please write to: Staff Partner, Warner 
Bearman, 16 Wimpole Street, London 
WIM 8BN. 








SENIORS — From £5,000 per annum 
according to experience. Westbury, 
Schotness & Co, require qualified 
Seniors to take charge of audit, 
accountancy and taxation work directly 
responsible to a partner. Interesting 
work in an expanding firm with a 
progressive outlook. — Telephone Mr 
Conway or Mr Graham on 01-242 
7272. 


SMALL FIRM of Certified Accountants, 
London WC2, require junior/semi-senior 
audit clerk. Previous experience an 
advantage. — Telephone 01-839 1041. 





SOMERSET 

London Chartered Accountants with 
expanding West Country practice 
require young audit senior, preferably 
qualified, keen and able to work at all 
levels including sole traders, 
partnerships and small groups of com- 
panies. ~ Please contact K., F. Atkins, 
Hereward, Scott, Davies & Co, 
Chancery House, Market Place, 
Somerton, Somerset. 











SOUTH COAST opportunities for young 
A.C.A.s as audit managers and one tax 
manager vacancy, all with prospects of 
partnership. Salary range from £5,500 to 
£6,250 dependent on experience. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


SOUTHEND CHARTERED ACCOUN- 
TANTS require senior assistants (qualified 
or unqualified). Experience in incomplete 
records, VAT, and close company audits es- 
sential. Good working conditions, Salary by 
negotiation. — Write giving details of age 
and experience to Box SC 3727. 


SOUTH DEVON 
Chartered Accourtants, Newton 
Abbot, require: 

A recently Qualified/Finalist who has 
trained with a medium-sized general 
practice. 

The appointment offers an oppor- 
tunity to gain further experience and 
assume responsibilty in a well- 
established provincial practice with a 
wide variety of work. 

Applications in writng to: 

Peplow, Warren & Furler (C/1) 
Chartered Accountants 
Barclays Bank Chambers 
Newton Abbot 





SUNDERLAND. —- A.C.A., take control 
as manager. Large audits, Excellent salary. 
Urgent! ~ Telephone C1~546 9473. Ref. 
RFP 102, A.B. Executive (Kingston) Ltd, 
59 Eden Street, Kingston, Surrey. 

SURREY. — Why commute? Young 
qualified A.C.A.s for Kingston, Guildford, 
Walton/Weybridge. Also excellent oppor- 
tunities for part-qualified from £3,500- 
£6,000. — Telephone 01-546 9473. Ref. 
RFP 150, A.B. Executive (Kingston) Ltd, 
59 Eden Street, Kingston, Surrey. 


TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels, ~ 01-734: 
5156. Tax Personnel, 1 New Burlington 


‘Street, London W1. 


TAXATION MANAGER required by 
small expanding firm with four branches 
and developing overseas. Sound general ex- 
perience essential preferably with some 
specialist knowledge, e.g., back duty or any 
other aspect of taxation. The person 
appointed will be asked to set up over a 
period of two years a full taxation depart- 
ment to service all branches and other firms 
of accountants — salary negotiable. — Reply 
to Turnbull & Co, 42a Elms Road, 
Aldershot, Hants. (Telsphone Aldershot 
22110.) 





SOUTH COAST 


We require the following personnel urgently: 


BOURNEMOUTH: Audit Senior, preferably qualified, aged 23-27, required by 
medium-sized practice up to two years’ qualified experience. Salary circa £4,500. 
BASINGSTOKE: Chartered Accountant required as a senior for expanding 
medium-sized practice, varied work, medium- and large-sized audits. Salary £5,000 
circa. Potential long-term partnership prospects. 

PORTSMOUTH: Taxation Manager, A.C.A., preferred. Good personal tax and 
corporate tax knowledge essential. Potential partnership prospects. Salary £6,000 


cirea. 


SOUTHAMPTON: P.A. to partner is required by a small expanding practice. 
General auditing and tax work essential. Ability to deal with clients an asset. Salary 


£5,000 cirea. 


SOUTHAMPTON/BOURNEMOUTH: P.E. II finalists with small- and medium- 
sized auditing experience are required by several of our clients. Salary neg. 

SOUTHAMPTON: Taxation Assistant Senior is required by a long-established 
practice to mainly deal with personal and corporate tax. Qualification an asset. 


Salary neg. 


We have several positions to offer in Bournemouth, Dorchester, Salisbury, 
Southampton, Andover, Winchester and Basingstoke. — Please write or ring CBS 
Appointments, 224 Old Christchurch Road, Bournemouth 292155 (open Saturday 


mornings). 





TAX MANAGER for independent 
progressive practice separated well west of 
London. Good experience in all aspects of 
taxation essential although formal qualifi- 
cations not important. Circa £5,500. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
TWO-PARTNER BRIGHTON C.A.' 
FIRM requires senior assistant with sound 
taxation and incomplete record experience. 
Commensurate salary and good prospects, 
— Please write giving full details of ex- 
perience and salarv. etc.. to Box TP 3699. 
WEST END CHARTERED ACCOUN- 
TANTS require experienced semi-senior. 
Salary negotiable. — Tel. 01-629 4767. 
WEST SUSSEX CHARTERED 
ACCOUNTANTS require young qualified 
or finalist as P.A. to partner in small town 
office. Good chance to take responsibility 
and develop career work in small but ex- 
panding office. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

WEST AND NORTH WALES oppor- 
tunities for young qualified A.C.A.s with 
smali firms seeking potential partners. Good 
rural office experience is required. Also tax 
senior vacancy for South Wales firm. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
YORKSHIRE. — We are still trying to find 
two suitable seniors to join us at either of 
our offices in Wetherby and Harrogate. You 
will start at not less than £4,000 and could 
also become a partner. — Please apply in 
own handwriting to Box YW 3743. 


WEST MIDLANDS CHARTERED 
ACCOUNTANTS requires young 
chartered accountant with experience of 
private company audits and personal tax. 
Excellent salary and prospects for someone 
who is able to use his own initiative. — Box 
WM 3761. 

WILTSHIRE CHARTERED ACCOUN- 
TANTS require qualified assistant to 
combine general work and staff training. 
Good opportunity for person from medium 
or larger size firm to progress with medium- 
size provincial practice. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
YOUNG FIRM of chartered accountants in 
London W1 require senior, preferably 
qualified and with experience, to handle in- 
teresting and varied work. Tremendous 
prospects offered to the right applicant with 
commensurate financial rewards. — Box YF 
3742, 





TRAINING CONTRACTS 





ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a nationai 
service. — Please ring Mark Pembroke, 
F.C.A. or A. M. Pembroke on 01—236 0011. 
LONDON CHARTERED ACCOUN- 
TANTS have a vacancy for an articled 
clerk. — Apply in own handwriting to 
S. Freeman, F.c.a, 109 Kingsway, 
London WC2B 6QB. 


SALARIES AND LOCATIONS 


Advertisers are invited to state in their advertisements the approximate 
salary range that they are prepared to give or require, and also their 


geographical location. 


This will greatly assist those who propose answering advertisements 
and possibly avoid much unnecessary correspondence between 
advertisers and applicants. 





COMMERCE AND 
INDUSTRY 





FINANCIAL AND 
MANAGEMENT ANALYST 


Applications are invited for the position of Financial and Management 
Analyst with an Enfield-based firm of Lloyd’s Insurance Brokers. 
This position has arisen through expansion and diversification into 


other areas of business. 


It is envisaged that the successful applicant will be partly qualified 
(preferably A.C.C.A.), and currently employed in a Service Industry. 
Considerable experience should have been gained in cost analysis, 
apportionment of overheads, analysis of fixed assets and depreciation 
calculations. A knowledge of Current Cost Accounting and Manage- 
ment Contract Systems would be an advantage. 

An attractive salary together with a Non-Contributory Pension and 
Life Assurance Scheme and Luncheon Vouchers are offered to the 


successful applicant. 


Please write with full details of career to date to: 


Mr P. Wilson 
Assistant Secretary 
Hartley Cooper Group Services Ltd 
Hartley House 
Eaton Road 
Enfield 
Middlesex EN1 INZ 
Tel. 01-366 6551 
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Makin g a career in 


Accountancy? 
Why confine yourself to figures? 


Insolvency Examiners with the Department of Trade handle much 
more than ordinary accountancy work. It is their job to find the facts 
behind the figures in bankruptcies and in companies which have 
been compulsorily wound up. 


Qualifications 


Much of an Examiner's special skill can only be acquired by doing the 
job. But you can start as an Examiner if you are partly qualified with 
the I.C.A. or A.C.C.A., fully qualified with the |.C.S.A., a graduate or 
H.N.D. holder in Business Studies, or a graduate in Economics, Law 
or Commerce. You must also have experience in the preparation of 
accounts and knowledge of the legal consequences of insolvency. 


Age: At least 20 and preferably under 40. 


Join us as an Examiner and you will learn to combine your 
knowledge of accountancy with the tenacity of an investigator, some 
of the skills of a lawyer, the abilities of a manager and the insight of a 
psychologist. You'll also need initiative, and the capacity to establish 
good working relationships. 


Vacancies mainly in London. Starting salary between £3,250 and 
£4,655 according to age and experience. You can expect promotion 
and a salary rising to £5,685. Further promotions can take you to 
£10,000 and above. Inner London rates quoted. Non-contributory 


The work involves building up complete financial pictures from pension scheme. 


incomplete and often flimsy evidence and is of a truly original nature 
— a far cry from routine auditing. You'll interview people, may appear 
in court as an expert witness, and perhaps even run businesses, _ 
especially where farming, livestock, or other continuous operations 
are involved. 


For further details and an application form (to be returned by 
October 21st, 1977), write to Civil Service Commission, Alencon 
Link, Basingstoke, Hants RG21 1JB, or telephone Basingstoke 
(0256) 68551 (answering service operates outside office hours). 
Please quote E/328/2 


THE WORSHIPFUL COMPANY OF 
MERCHANT TAYLORS 


The Company invites applications for a new post of Deputy Clerk to be filled early in 
1978. This officer will rank as second in seniority to the Clerk and will act for him in his 
absence from duty. Although succession to the clerkship will not be automatic on the retire- 
ment of the present incumbent in 1980, the Deputy Clerk will clearly be a contender for the 
appointment. 


Qualified 
Accountant 


Salary c. £6,000 p.a. 


Principal duties will comprise general administration of properties. trusts and charities, 
preparing agenda and minutes, correspondence, ceremonial, responsibility for running the 
Hall and its staff. A knowledge of law or accountancy would be an advantage. The 
successful candidate is likely to be aged around 40 to 45 and preferably married. 


The starting salary, whiċh is pensionable will be in the region of £8,000 p.a. 
fy gee forms may be obtained from the Clerk, 30 Threadneedle Street, London EC2R 


A Firm of Solicitors with offices (all self accounting) at 
Beckenham, West Wickham, Slough, Woking, Burgess Hill 
and in the City seeks to appoint an Accountant: 


To co-ordinate the branch accounting (OYEZ computer 

bureau is used for client and office ledgers). 
ACCOUNTANT - EAST ANGLIA To oversee the financial control and advise the partners on 
the best use of the firm's financial resources. 


An Accountant is required to assume the accounting/ 
company secretarial responsibilities of an engineering 
business in East Anglia employing 150 people. The 
responsibilities include the supervision of the accounts 
department staff, the development of accounting systems 
and the review of management information. 


To prepare budgets and reports on budgets to monitor per- 
formance. 


To co-ordinate business administration as office controller. 


The successful applicant can be based at any office of choice 


30 ` 


as Applicants should be over 30 with experience in the 


E : ,engineering industry. Salary c. £5,000. 


"Apply Box AE 27432. 


except Woking and Burgess Hill. 


Please apply in writing to: 
Pannell Fitzpatrick & Co, (Ref: T/JCB), Lee House, 
London Wali, London EC2Y 5AL. 
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ACCOUNTANT 


Senior Internal Auditor 
up to £7000 


Qualified person with practical ex- 
perience of Monthly Management 
Accounts is required for an expanding 
Textile Company based in London to 
take charge of the Accounts Depart- 
ment. The person selected should be 
accustomed to working independently. 
Salary will be negotiable around £5,000 
per annum. Write giving brief details of 
career to date and age to Box AQ 8585. 





conduct investigations into controls and operating procedures in functions 

not limited to finance and with the objective of assisting operational 
management to optimise efficiency. The Senior Internal Auditor will be based in 
London and will report to the Manager — European Auditing. 


| l arine Midland Bank wish to recruit a Senior Internal Auditor who will 


ACCOUNTANT required for South West 
Essex company rapidly expanding in the 
home improvements field. Successful appli- 
cant will assume full responsibility for all 
financial matters and control of accoun- 
tancy staff. Responsibility solely to the man- 
aging director. Salary no barrier to the right 
applicant. — Full details to Box AR 3690. 
C.A. PART II FINALIST required by Inter 
Company Comparisons Ltd. Position ex- 
tremely beneficial to finalist in the in- 
terpretation of accounts and accounting 
standards. Average earnings between 
£2,800 and £4,000 p.a. Generous study 
leave available. — Apply Brian Earle, 1.C.C. 
Ltd, 81 City Road, London EC}. 
Telephone: 01-251 4038. 


The successful candidate will be a qualified accountant, probably less than 30 years of 
age, cffering experience of auditing with a large professional firm and who has 
knowledge and experience of computer based accounting systems, the ability to 
analyse problems quickly and methodically and to present conclusions and 
recommendations convincingly and succinctly to senior management. Experience of 
internal audit in a commercial environment would be an advantage. 


The commencing salary will be negotiated up to £7,000 pa plus attractive fringe 
benefits including the provision of preferential mortgage facilities. 


Candidates, male or female, should write for a personal history form, quoting 
reference MCS/1963 to Ashley S Phoenix, Price Waterhouse Associates, Southwark 
Towers, 32 London Bridge Street, London SE1 9SY. 








CAMBRIDGE SOLICITORS require ex- 
perienced accountant/cashier to carry out 
accountancy and taxation functions in 
established and progressive practice. 
Attractive salary offered and considerable 
responsibility envisaged. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


COST ACCOUNTANT 
CARDIFF 


1. E. SYMONDS AND PARTNERS 


A professional firm of Chartered Quantity Surveyors with Head Office in Cardiff and 





with offices elsewhere in the U.K., Belgium and the Middle East require a COST 
ACCOUNTANT. 


Ideally the candidate should hold a professional qualification but candicates nearing 
qualification will be considered. The Cost Accountant will assist the Partners in the 
preparation of budgets and forecasts and will work with the Partnership Secretary in 
maintaining costings, cash flows and other accountancy functions. 

The prospects for a person with initiative are good. 

Salary by negotiation. Please apply in confidence giving full details to: 

Mr I. E. Symonds 

I. E. Symonds and Partners 

1 Museum Place 

Cardiff CF1 3BD 


TAXATION 


Please answer the following questions: 


(1) Are you a qualified Accountant? 


(2) Have you had about two years’ post-qualification experience 
in corporate tax? 


(3) Would you like the opportunity to obtain two/three years’ 
experience in the taxation of complex financial groups 
offering you tremendous experience for the future? 


(4) Would you like an above-average salary and an interesting 
job in a newly created position? 


(5) Are you prepared to work in Central London and join us 
within three months? 


If you can answer ‘yes’ to all of the above questions chen you 
may be the person we need to assist our group taxation 
manager. — Please write to us at Box TP 27519, givirg us full 
details of your career to date. Confidentiality will be fully 
respected. 





Somerset. Telephone Yeovil 25183. 


CHARTERED ACCOUNTANT with 
industrial experience for large British 
group, based London W6, Some travelling 
in U.K. Responsible for team of eight 
financial/management accountant. Salary 
£6,500 plus and expenses. — Rand Services 
Staff Bureau, 31 Fife Road, Kingston 
(01-546 2441). i 


COMPANY ACCOUNTANT 
REQUIRED BY 
LEYLAND DISTRIBUTOR 


situated in North London. Excellent 
prospects of promotion. Salary 
negotiable. Please write to: 


Mr J. H. Summerside 
Financial Director 
Broadfields Garage Limited 
Standard House 
COCKFOSTERS 
Barnet, Herts BN4 0DH 
Telephone 01-449 7301 


ROYAL AGRICULTURAL 
COLLEGE 


CIRENCESTER 
Lecturer in Taxation and Accounts 


Applications are invited from 
suitably qualified persons for the 
above post, lecturing to students of 
Estate Management and Agriculture. 
Post available from January Ist, 1978, 
or earlier. 

Further details and application forms 
from the Principal, Royal Agricultural 
College, Cirencester, Glos. 





WANTED, ACCOUNTANT with book- 
keeping / invoicing / ledger experience pre- 
ferably with aviation flight: operational 
background, based adjacent to Heathrow 
Airport. Salary commensurate with experi- 
ence, — Write Box WA 3763. 

WEST END SOLICITORS require part- 
time book-keeper/cashier three days a week. 
— Telephone 01-935 7964. 





If so, may we help? 
Ring 01-836 0832 
Extension 30 


OVERSEAS 


QUALIFIED SENIORS required by a 
professional firm of accountants in Kenya. 
Partnership prospects for the right 
candidate. Salary over sterling £6,500 plus. 
— Box QS 3749. 





JAPAN 


International Education 
Services are employing 
graduates with experience in 
banking, accounting or se- 
curities to teach in Japan. 
Classes are small and all in- 
struction is in English. Inter- 
national experience is helpful. 


Applicants should send their 
curriculum vitae and telephone 
number immediately to: 


Personnel Director 
International Education Services 
Shin Taiso Building 
10-7, Dogenzaka 2-chome 
Shibuya-ku, Tokyo 150 
JAPAN 
Interviews will be held in 

London in December. 
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NEW ZEALAND 

Land area: approximately equal to 
United Kingdom, Population: 3 million, 
climate: temperate. Legal System: 
British-based. Accounting standards: 
International. Way of life: unique. 
Wilkinson Wilberfoss, Chartered Accountants 
of Auckland, South Auckland, Hamilton, New 
Plymouth, Napier, Dannevirke, Palmerston 
North, Wellington, Christchurch, Dunedin and 
Fiji, are the New Zealand representatives of 
Arthur Young McClelland Moores & Company. 
The practice has a staff of approximately 
400 and services a range of national and 
international clients. 

During late October 1977 Mr Michael Griffin, 
a partner from the firm’s Wellington office 
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will be interviewing young chartered accoun- 
tants interested in spending at least two 
years in New Zealand. He will be visiting both 
London and Edinburgh for this purpose. 

Mr. Giffin will be outlining employment 
opportunities and benefits (including 
subsidized air fares) to suitable applicants. 
To arrange an appointment please contact: 
John Mason 

Arthur Young McClelland Moores & Company 
Rolls House, 7 Rolls Building, Fetter Lane, 
London EC4A INL 

Telephone (01) 831-7130. 








CROYDON AREA.— 60 per cent share in 
chartered practice, approximately £80,000 
recurring fees for sale. Price to include 
portion of office equipment, lease, etc. — 
Please reply to Box CA 3707. 

CROYDON OFFICE of City firm of 
chartered accountants wishes to acquire 
practice/blocks of fees any size up to 
£45,000 G.R.F. — Box CO 3774. 
EXPANDING CITY FIRM with taxation 
department in Surrey office wish to acquire 
tax practice or block of tax fees. Would also 
consider arrangement with overburdened 
practitioner on subcontract basis. — Box EC 
3750. 

F.C.C.A., mature, seeks practice or part- 
nership following executive business career 
to date. Ideally retiring practitioner or 
remaining partner(s) willing to work closely 
for suitable period to provide familiarization 
and ensure smooth take-over. Any location 
considered. Capital available up to £20,000. 
— Tel. 0277 216607. 
GUILDFORD-BASED CHARTERED 
ACCOUNTANTS (two partners plus), with 


PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANT PRACTISING IN 
LONDON is interested in acquiring fees on 
an outright purchase or partnership basis. 
Subcontracting and working arrangement 
proposals are also considered. ~ Write Box 
AP 3696. 

ACQUISITION OF PRACTICE 
G.R.F. £5,000 to £15,000 sought by 
young C.A. West Midlands or West 
Country. Substantial capital available. 
Willing to pay above normal price. — 
Please reply in confidence to Box AO 
3720. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 








NORTH LONDON 
PRACTICE REQUIRED 


F.C.A. in practice, as a sole practitioner, 
based in North London is wishing to 
expand by way of fee or practice ac- 
Feit Our client is eager and capable of 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 

urnishing a dedicated personel service and 
can assure a disposing party of careful and 

attentive interest in clients affairs. 
Firms wishing to dispose of a small practice 
ar block of fees are invited io have a con- 
fidential discussion with a view te an early 
and liberal settlement. Professional fees in 
this matter will be paid for by ihe acquiring 
party. Ref. 404. 





BOURNEMOUTH PRACTICE 


A THREE-PARTNER West End ACQUISITION OR MERGER 


Chartered firm is seeking to expand by 








acquiring additional G.R.F. up to 

£25,000. Ideal opportunity for a 

Practitioner contemplating retirement. 
Please reply to Box AT 8610. 


BERKSHIRE. — Three young Reading- 
based accountants wish to expand their 
business rapidly. Capital is available for ex- 
pansion or acquisition. We will consider any 
proposals which will accelerate our develop- 
ment. — Box BT 3752. 


BIRMINGHAM CHARTERED 
ACCOUNTANTS 


Birmingham office of national/ 
International firm seeks merger with 
sole practitioner/small firm having a 
reasonable range of clients with a view 
to the incoming partner taking charge 
of a smaller client department and 
obtaining increased technical ex- 
pertise for his existing clients. — 
Box BC 8586. 








BOURNEMOUTH AREA. — Account- 
ant wishing to expand practice would be 
pleased to hear of any opportunities. Capital 
availabie. — Please write Box BA 3777. 


CHARTERED ACCOUNTANT with 
specialized tax experience, age 26-32, re- 
quired as potential partner in well- 
established West Country practice. 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


t RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


FEES REQUIRED 


WEST YORKSHIRE 
to £20,000 

Young vigorous practice with rapid growth 
record is wishing to compliment this by the 
acquisition of further fees or a small 

practice. 
Our client handles the accounts of small 
businesses and also offers tax advice. Any 
fee block however small in the West 

Yorkshire area. Early settlement and 
generous cash payment will be made for 

acquisition of the right quality. 

There is no obligation — our fees are pay- 
able by the buyer in the event of a success- 
ful completion and your identity will not be 

disclosed without permission. Ref. 407. 


RMA services are conducted in a discreet 
rofessional and confidential manner. 
The main advantages of using Resource 
Aanagemau Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 


TELEPHONE: 0245 81165/59348 








A well-established Bournemouth Chartered 
Practice, of substance and repute wish to 
acquire a practice or block of fees in the 
Greater Bournemouth area of up to 
£40,000. Smaller independent blocks would 
be considered favourably. Our client has 
already gained excellent acceptance 
through a high standard of personal and 


attentive service together with the vigorous 


implementation of effective systems and 
methods. Within the past few years 3 
practices have already been acquired and 
integrated intact in a successful manner 
giving the vendor generous, flexible, 


Jinancial or consultancy arrangements. In 


the first instance kindly write or telephone 

our chief executive for 2 confidential dis- 

cussion without obligation in any way. 

Your identity will not be disclosed to any 
party without your permission, 





RMA services are conducted in a discreet 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 


TELEPHONE: 0245 81166/59348 








CANTERBURY AND LONDON 
CHARTERED ACCOUNTANTS 
have a vacancy at their offices in 
Canterbury for an outstanding young 
Chartered Accountant seeking a 


additional partner capacity wish to meet 
practitioner(s) to reach suitable arrange- 
ments for merger/purchase. Capital 


available. — Box GB 3733. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


BRISTOL 
FEES REQUIRED 


A young sole practitioner, based in Bristol 
is currently wishing to contact afirm witha 
block of fees for disposal up to £6,000. Our 
client is eager and has doubled his own 
G.R.F. in the past year and a kalf. Personal 
senice and prompt action are assured in 
the execution of clients’ affairs. Finance 





can very easily be arranged for a speedy 
and trouble free settlement. 


RMA are retained to advise on this ac- 
uisition and will look to their client for all 
ees connected with the introduction. 
Interested parties wishing to explore the 
matter in greater detail should write or 
telephone us in strictest confidence. Your 
identity will not be revealed without 
permission. Ref. 405. 


RETA RR 
RMA services are conducted in a discreet 


professional and confidential manner. 
The main advantages of using Resource 











partnership opportunity in a dynamic 
practice. The applicant must be per- 
sonable and business like and have had 
good general accounting experience. 
Attractive salary. — Box CA 8567. 





CHARTERED ACCOUNTANT (25-30) 
required as potential partner for small 
progressive Yorkshire firm. Experience of 
small practice work essential. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
CHARTERED ACCOUNTANTS, with 
offices in London and Guildford area, 
would welcome discussions with a West 
Surrey practice, with view to eventual 
merger to strengthen representation in the 
area. ~ Box CA 3757. 

CHARTERED ACCOUNTANTS 
based in Midlands market town would 
be interested in contacting young chartered 
accountant with small nucleus of clients in 
the Leicester area. Partnership and 
branch office management envisaged. — 
Box CA 3713. 

CITY CHARTERED ACCOUNTANTS 
LONDON EC2 require young qualified 
personal assistant of partnership potential 
with post-qualification professional ex- 
perience te assist with and eventually 
assume responsibility for clients of a senior 
partner nearing retirement. — Box CC 3714. 
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Management Associates are that clients 

can segregate the serious from the curious 

and explore propositions of interest without 
disclosing their identity or intentions. 


TELEPHONE: 0245 81166/59348 


LIVERPOOL/CHESTER AREA. -— C.A. 
wishes to acquire small practice or blocks of 
fees up to £10,000 G.R.F. Short or longer 
term arrangements and sub-contract con- 
sidered. ~ Box LC 3715. 

LONDON CHARTERED ACCOUN- 
TANTS are interested in acquiring small 
practice or block of fees up to £20,000 p.a. 
All sizes carefully considered. — Box LC 
3730. 

LONDON-BASED CHARTERED 
ACCOUNTANTS wishing to open an 
office in the Sussex/Surrey area would 
welcome an approach from any practitioner 
contemplating retirement and/or disposal of 
his practice. Consideration would be given 
to a partner continuing for a period prior to 
retirement. — Box LB 3753. 

LONDON CHARTERED ACCOUN- 
TANT wishes to purchase for cash or by 
way of an annuity a practice or block of fees 
with G.R.F. between £10,000 and £20,000. 
~ Box LC 3694. 





RMA services are conducted in a discreet 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are Ihat clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 


ù TELEPHONE: 0245 81186/59348 A 


LONDON FIRM of chartered accountants 
seeks association with medium-sized mid- 
Glamorgan firm. The purpose of the 
association would be to assist the London 
firm with staffing of a major client in 
Glamorgan and the benefit to be derived by 
the local firm would be the cpportunity of 
their staff to be seconded to a London 
practice for a period of their training giving 
them greater breadth and experience. — 
Write Box LF 3751. 

LUTON CHARTERED ACCOUN- 
TANTS with associated practice in London 
require a qualified accountant with expertise 
in personal taxation. — Apply Box LC 3672. 
MANCHESTER CHARTERED 
ACCOUNTANT wishes to acquire small 
practice or block of fees up to £30,000 
within twenty-five miles of Manchester. — 
Box MC 3665. 








RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 
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Greater Manchester 
Practice/Fees Required 
up to £50,000 G.R.F. 


Well-established 3-partner firm based in 

Central Manchester with definite ex- 

pansions programme seek fees or practices 
c. £50,000 in the area. 

Our client, a well-organised practice 
attuned to today's modern accountancy 
methods, whilst clinging to traditional 
values would welcome explanatory talks. 


If you are contemplating outright retire- 
ment, phased retirement or have other 
options open and wish to dispose of your 
practice in whole or in part kindly contract 
us in strictest confidence. 
There is no obligation — our fees are 
payable by the buyer in the event of a 
successful completion and your identity will 
not be disclosed without vour permission. 
Ref. 403 
Ee ee E, 
RMA services are conducted in a discreet 
professional and confidential manner. 
ihe mai advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 


TELEPHONE: 0245 81166/59348 
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MERSEYSIDE/CHESHIRE DISTRICTS. 
— Experienced young F.C.A. to specialize in 
small- to medium-sized clients, seeks 
partnership in large or small practice. 
Capital available. — Box MC 3716. 


NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
wish to purchase small practice or block of 
fees up to £10,000 G.R.F. ~ Phone S. Bland 
on 01-435 5175. 


NORTH EAST. — Bright and able young 
accountant with three years’ post-qualifying 
experience and own small expanding 
nucleus seeks opening with professional firm 
with view to partnership. Capital available. 
— Box NE 3758. 


OLD ESTABLISHED CITY PRACTICE, 
LONDON EC2, seeks amalgamation with 
2/3 partner firm in City or within forty mile 
radius having G.R.F. of £75,000/£100,000 
p.a. — Replies Box OE 3693. 


PRIVATE PROPERTY INVESTMENT 
COMPANY having assets- over £250,000 
without charges, seeks acquisition or 
amalgamation with another similar 
company owning primarily shops and 
offices Greater London area to south coast 
preferred. Terms: share, exchange and/or 
part cash. All replies treated in confidence. 
— Box PP 3630. 











RESOURCE MANAGEMENT ASSOCIATES 
P.O, BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81156/59348. Telex: 995282 
eT 


PRACTICE 
BLOCK OF FEES 
EAST ANGLIA 
to £10,000 G.R.F. 


Sole practitioner based in Norfotk would | 
like to conduct confidential discussions with 
any practice wishing te dispose of a bleck 
of fees. 
The areas of particular interest would be 
Norfolk, North Suffolk or even Cambridge- 
shire. Our client would be in a position to 
act without delay and ready finance is 
aveilable. 
PR A A TN ES 
RMA are retained to advise on this 
acquisition and wili look to their client for 
al fees connected with the introduction. 
interested parties wishing to explore the 
matter in greater detail should write or 
telephone us in strictest confidence. Your 
identity will not be revealed without 
permission. Ref. 408. 


TELEPHONE: 0245 81166/59348 


SOUTH WEST 


A leading firm of Chartered Accountants based in the South West of 
England has an immediate vacancy for a Chartered Accountant with a 
view to partnership after suitable introductory period. 


The firm is one of the largest in the South West with over 130 staff. The 
vacancy arises because of the firm’s continued expansion in an area 
where a large proportion of the work involves the preparation of 
accounts from incomplete records, the audits of private limited com- 
panies and a considerable amount of taxation work. There are specialist 
departments within the firm which also has its own computer. 


Candidates should be young Chartered Accountants with drive and 
enthusiasm, ideally with experience in provincial practice dealing with 
the type of work described above. The successful candidate after a 
short probationary period will be required to act as personal assistant 
to one of the partners with a view to succeeding him on his retirement in 


December 1978. 
Box SW 27413. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 -81166/59348. Telex: 995282 
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MANCHESTER PRACTICE/ 
OR BLOCK OF FEES 
REQUIRED to £10,000 


Small well-tuned chartered firm in the 
Manchester area wish to purchase a small 
practice or block of E up to approximate- 
ty £10,000 or would consider a merger if 
circumstances were appropriate. Our client, 
esiablished for about 20 years, is currently 
providing an effective personal service to his 
small- and medium-sized clients. 
Ample capital is readily available to con- 
sumate a deal which will give the vendor 
prompt and generous Setilement. 
No Jees will be involved jor the setting patty 
as we are already retained. In the first in- 
stance kindly write or telephone for a con- 
fidential discussion. Your identity will not 
be disclosed to any party without your 
permission. 


TELEPHONE: 0245 81166/59348 








RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


UNITED KINGDOM 
PRACTICES REQUIRED 
TO £2,000,000 G.R.F. 


Uf you are retiring, have other options, or 
simply wish to gei the best of both, selling 
yet retaining an active involvement, contact 
us in strictest confidence for a free con- 
jfidential discussion. We have urgent and 
substantial inquiries in the following areas: 


LONDON DEVON 
SUFFOLK WALES 
NORFOLK WARKS 
SOMERSET LANCS 
MIDLANDS YORKS 
CHESHIRE SURREY 
N.ENGLAND SUSSEX 
SCOTLAND HANTS 


If you have a blork of fees from £1,000 up 
for disposal. 
Kindly write or telephone in strictest 


confidence. Your name will not be 
disclosed to any party without permission. 


TELEPHONE: 0245 81166/59348 








RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD ENGLAND 
Telephone: 0245 81166/59348, Talex: 995282 


FOR SALE 
BRISTOL PRACTICE 
G.R.F. c. £18,000 


This practice has been estabashed since 
4965 and has Gross Recurring Fees in the 
region of £18,000. Mainly sma businesses 
are served in the greater Brisco? area for 
general audit and accountancy services. 
The aumber of clients are approx. 200. Our 
clients would welcome propositions from 
firms of repute and are prepared to adopt 
a flexible approach to the method of 
settlement. 
In the first instance kindly write or tele- 
phone our chief executive for a confidential 
discussion without obligaron im any way. 
Your identity will not be disclosed to any 
party without your permission. 








RMA services are conducted Čt a discreet 
professional and confidential manner. 
main advantages of using Resource 
Management Associates are that clients 
| can segregate the serlous fram the curious 
and explore propositions of interest without 
disclosing their identity or intentions. ` 


TELEPHONE: 0245 81166/59348 


SOUTH DURHAM AND 
YORKSHIRE. ~ Old established firm of 
chartered accountants wita succession 
problems wish to dispose of practice with 
good district connections or would consider 
merger with larger firm. Gross fees in excess 
of £50,000. — Box SD 3668. 


S. KENT PRACTICE requires personal 
assistant as prospective partner. No capital 
required. — Send curriculum vitae and com- 
mencing salary to Box SK 3773, 


SOUTH YORKSHIRE C.A.s are 
interested in disposing of part of their 
practice. Accommodation and/or staff 
could be made available. — ‘Write in strict 
confidence to Box SY 3776. 

TAXATION SPECIALIST seeks position 
leading to full partnership. A.C.A., A.T.LI., 
age 30 with small, and international, firm 
experience in all aspects of the taxation of 
individuals and small groups/close com- 
panies seeks position in or clase to London. 
Nucleus of £1,200. — Box TS 3717. 
SUFFOLK CHARTERED ACCOUNT- 
ANTS wish to acquire or amalgamate with 
a practice in East Anglia. — Replies in 
confidence to Box SC 3775. 

YOUNG CHARTERED ACCOUN- 
TANT required with prospect of 
partnership and ultimate succession for 
small but well-establishec practice in 
Redhill. — Write Sutcliffe Lucas & Co, 19 
London Road, Redhill, Surrey RH1 ILY. 


NORTH 








SUBCONTRACT WORK 


WANTED SUBCONTRACT 
ASSISTANCE. — Applicants must be 
within easy reach of Harrow or Pinner. 
Work includes preparation of limited com- 
panies’ final accounts with full notes from 
records of prime entry. — Box WS 3735. 





A.C.A. requires subcontract work in 
profession. Experienced in preparation of 
accounts, auditing, incomplete records, etc. 
Work to be done during normal office hours 
either at clients, or in office, or can collect 
and deliver. Areas — south or west London 
or Surrey. Also interested in take-away 
work from central London. — Box AC 3739. 
ACCOUNTANT seeks subcontract work 
to be done at home. Sixteen years’ ex- 
perience in incomplete records, company 
accounts, audit, taxation. Will collect and 
deliver. Good references. Rates £1-20 per 
hour. — Box AS 3675. : 

A FIRM OF CHARTERED ACCOUN- 
TANTS requires subcontract accountancy 
and tax work to utilize spare capacity. — 
Tel: 01-998 0780. _ i 
BLACKBURN AREA. — Widely ex- 
perienced freelance A.C.A. available for 
subcontract work, short-term assignments, 
etc., professional, industry, etc. Anything 
considered. — Phone (0254) 58527. 
CHARTERED ACCOUNTANT with ex- 
tensive all-round experience of small to 
medium-sized practice, seeks sub-contract 
work. Will collect and deliver in London or 
Essex. — Box CA 3722. 

COST EFFECTIVE accounts service in the 
Greater London area. Incomplete records, 
overdue accounts backlogs, etc., cleared 
quickly and efficiently. Personal attention, 
no agency intermediaries. — Marylebone 
Accountancy Services Ltd. Telephone 
01—486 5353. 

F.C.A. in practice seeks subcontract or 
temporary work. Mid-Sussex or neighbour- 
hood. All-round experience. Flair for 
languages. Collect and deliver or work in 
clients’ office. — Telephone Dane Hill 
524 or write Box FC 3780. 
HANTS/DORSET AREA. — Accountant 
subcontracting in this area can accept 
additional flexible assignments. All work 
undertaken on satisfaction guaranteed basis. 
— Box HD 3778. 

LONDON A.C.A., A.T.LI, seeks sub- 
contract for audit, incomplete records, tax- 
ation. Will collect or deliver or work in’ 
principal’s office. — Box LA 3738. 

NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
seek subcontract work. — Phone S. Bland, 
01-435 5175. 

PERSONAL TAXATION. — A.T.LL (ex- 
Chief Inspector’s branch) seeks regular 
engagements on daily basis, perhaps to 
develop your own specialist department. 
Hants, Berks or Surrey. — Box PT 3674. 
YOUNG CHARTERED ACCOUN- 
TANT situated in North London, seeks 
subcontract work. Can take work away or 
work in clients’ office. - Phone 01-800 
5864. 





SITUATIONS WANTED 








ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest compet.tive rates. — 
Call Veronica Harrison today at 
01-493 9441. Harrison & Willis Ltd, 
118 New Bond Street, London W1. 
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ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. Ali vetted by Mark 
Pembroke, F.c.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021—236 5513 (Birmingham). 


A.C.A./A.C.C.A./A.C.M.A. or part- 
qualified available for temporary assign- 
ments (including: taxation). London and, 
U.K. — Personnel Resources Ltd 01-236 
9225. 








EX-REVENUE TAX OFFICER (6!), ex- 
perienced all cases. All schedules (except F). 
Some G. some company tax know-how, 
seeks situation Leicester area, full- or part- 
time. — Box ER 3711. 

GRADUATE A.C.A. (27) wishes to join 
practice in Sheffield area with view 
to partnership. — Box GA 3686. 

LC.A.E.W. FINALIST. — Seeks position in 
professional firm. Seven years’ professional 
experience in incomplete and complete 
accounts. P.A.Y.E., VAT and personal tax- 
ation. Prepare accounts up to final stage. — 
Box IC 3697. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Available on SELF-EMPLOYED 
TEMPORARY basis and for 
MANENT posts in the U.K. 
overseas, 
PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Ess:x 
01-553 2184/5 
Freelances and Job Applicants required 
also. 








MALAYSIAN STUDENT seeks articles. 
Recently completed I.C.S.A. course and up 
to Professional I (A.C.C.A.). One year’s 
practical experience with chartered firm. — 
Apply 688 Holloway Road, London N19. 
P.EAL FINALIST, with considerable 
experience of audit and incomplete records, 
available immediately. — Box PE 3781. 





TRAINING CONTRACTS 





M.A. ECONOMICS seeks three-year 
training contract with chartered accoun- 
tant’s firm. — Please reply M. Zakriya, 14 


- Burrows Road, Londor NW 10. 


MALAYSIAN GRADUATE in accoun- 
tancy, female, foundazion exempted, with 
half-year’s articles, experienced incomplete 
records. auditing ard taxation, seeks 
transfer. Principal approved. — Box MG 
3756. 

OVERSEAS POSTGRADUATE in 
accountancy, exempted from foundation 
course, seeks three-year training contract 
with a C.A. firm. — Please write to Box OP 
3755. 





SERVICES 








COMPANY 
FORMATIONS 





A BACKED SERVICE, — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency. 49 Green Lanes, 
London N16 (01-359 3387). 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 





LIMITED COMPANIES 


NEW FORMATIONS £80 
n (>) RR snonnenne 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 











BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC 1 


01-251 0344 


COMPANY FORMATIONS 
READY-MADE COMPANIES 


Same day Company Searches from 
£1-25 plus. 


Jay Kay Company Services Ltd 
125 Aldersgate Street 
London ECIA 4JQ 
Tel. 01-253 2997 


COMPANY SEARCHES from £2. Prompt 
and reliable personal service. — M. & D. 
Searches. 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 
Express Co. Registrations Ltd 
30 City Road, London EC1 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for chose who expect something a little better 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel, 01-353 1441 
Ring any day — any time — 24 hour service 
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2K COMPANY FORMATIONS 
{U.K. & OVERSEAS) 


SKSEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 


313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing. 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 

READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 (pius duty). 
Searches carried out. — Graeme Ltd, 6! 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 





SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N ISJ 
01—236 2970 





COMPANY 
FORMATIONS 


Tel: 01-253 3030 


Jordan & Sons Ltd 
Jordan House 

47 Brunswick Place 
London N1 6EE 








MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualifiéd accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 

A COMPREHENSIVE MORTGAGE 
SERVICE. -— Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans, etc. Members of Corporation 
of Mortgage and Finance Brokers. — Rowe, 
Charles & Co Ltd, Hill House, Wembley 
HA9 9LD. Tel. 01—908 3434 office hours. 
CLOUDFORD LIMITED, mortgage 
brokers, 17-19 Archway Road, London 
N19 3TX. Tel. 01-272 3727 for loans on 
owner occupied and investment, residential, 
commercial and industrial properties — also 
re-mortgages. —— O 00 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callandar Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844). 


OFFICE MACHINERY 
AND EQUIPMENT 


H.P. MINI-COMPUTER with disks and 
programs available by the hour to process- 
payrolls. incomplete records, budgets, etc. 
Also Telex at £15 p.a. — Home Counties 
Computer Services, 23 Westside Centre, 
Luton. — Tel. Luton 412212. 

LATERAL FILING CABINETS 6 ft x 3 ft. 
200 new files with extra long identification 
tags in four rails £65. Boxes of lateral files 
50 per box new £8 per box, also filing 
cabinets, foolscap — chairs, etc. ~ 01-462 
3939. 

MICROFILM SERVICE and supply of 
Microfilm equipment {reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Lid), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. 

RUBBER STAMPS -—- NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SKI 3 AR. Tel. 061-480 3826. 
WANTED, WANTED, WANTED, 
WANTED, WANTED, WANTED, 
Filing cabinets, desks, chairs, book cases, 
stationery cabinets, plan chests, all office 
furniture. Top prices cash. — 01-462 3939, 











MISCELLANEOUS 





£3,670 p.a. FOR SALE 


Profit rental constituting a fixed income 
for 334 years from September 1977 at 
£3,670 p.a. net of head rent (£80 p.a.) 
receivable quarterly in arrear. 


Secured upon modern industrial 
premises worth £10,000 p.a. 13 miles 
from City of London. Tenant an im- 
portant subsidiary of G.E.C. Will sell to 
first offer of £20,850. — Box PA 3759. 





STOCK PURCHASER. — Immediate cash 
available for purchase of stocks and fittings 
of any description perfect or damaged. 
Highest references available if required. 
Commission on completion of all successful 
purchases. All correspondence treated in the 
strictest confidence. — Contact Mr J. Cullen, 
International Stock Distributors, Silver 
Street, Kingsheath, Birmingham B14 7QX. 
Telephone 021-443 3232. 


LATEST SERIES 
COMPANY FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 








STOCK VALUERS 





ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.S.V.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599), 
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BUSINESS 
OPPORTUNITIES 





LOSS COMPANIES REQUIRED. 
ANY ACTIVITY. 
PLEASE REPLY TO BOX 
LC 8594, 





BUSINESS PREMISES 


FOREST HILL, LONDON SE23. — First 
floor office suite consisting of two ad- 
joining offices, 12 ft x 16 ft and 13 ft x 10 ft, 
fully furnished and carpeted, newly 
decorated. £1,050 per annum exclusive. 
Suitable for accountants. — 01-699 0777. 
INSTANT OFFICES, — Busy position, 
Bakers Arms, London E10. Luxuriously 
furnished, telephonist, receptionist, c/h and 
other services and facilities included. — 
Tel. 01-539 3300. 

RAYNES PARK, LONDON SW20. — 
Ground-floor office accommodation on 
main road. Very near station and all 
amenities. 780 sq. ft gross including 
cloakrooms, etc. Private parking two te 
three cars. £2,250 per annum. ~ Reynolds 
Estate Agents, 44 Coombe Lane, facing 
Raynes Park Station, London SW20. 
01-946 6511. 








PERSONAL 





ACCOUNTS SUPERBLY TYPED at 
low cost. Return service for urgent work, — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Gakbury Road, 
London SW6 2NN. 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 
01-937 6503. 





WANTED 
SET OF TAX CASES 


broken sets and single volumes also 
considered. 
John Newman 
21 Mincing Lane 
London EC3R 7PT 
Tel. 01-283 2781 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 


ADVERTISEMENTS 


. The publishers cannot guarantee 
insertion on any specified date, but 
every effort is made to comply with 
advertisers requirements, 

ied poise will not be held liable for 

oss occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever. 

- The publishers will not accept 


responsibility for printing errors which 
may appear or for any consequences 


arising therefrom. 

. Box number addresses must not be used 

eae the receipt of original documents, 

cods or payments of any kind, nor are 
fey available for the distribution of cir- 
culars or canvassing matter. Any letter 
is Hable to be opened for examination of 
its contents. 

. The right is reserved to refuse, cancel, 
suspend publication, or alter any 
advertisement which in the opinion of 
the publishers does not conform with 
recognized professional standards. 
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UNLESS. 
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CONGRATULAT Ons! 
BickeRDYKE . 


NOW, ABOUT THE 
NACPRNT POSITION 
OF FINANCIAL 
DIRECTOR,.... 


FOR YOUR 
TEMPORARY 
ACCOUNTING 

PROBLEMS RING 
01-353 3924 


ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V GAA 


TEMPORARY 
ACCOUNTANTS 


immediately 
available 


ANYWHERE 


Telephone: 
01—236 9225 


Personnel Resources Ltd 


6 WARDROBE PLACE 
LONDON EC4V 5HR 


We are specialists in 
providing the profession, 
industry and commerce with 
personnel who wish to 
specialise in taxation. 
We would like to hear from 
newly qualified accountants 
who wish to specialise in tax 
and who are seeking a new 
appointment. 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC2A INF 
TEL:O1-405 5000 24 Hour Ansatone Serve 
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a i A pa 
i Taxation Personnel 
LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 
TEL: 01-242 4943 


SPECIALISTS IN TAXATION 
APPOINTMENTS 


STATA 
THE ACCOUNTANT 







PERSONAL ASSISTANT TO TAX PARTNER — WC1£5,000+ 
The suecessful candidate for this appointment will be aged less than 30 and will 
not necessarily be qualified. The ability to deal with a greatly varied workload is 
essential. (Ref. 101.) 



















PERSONAL TAXATION — LONDON £7,000+ 
A major international firm wishes to recruit a personal tax senior who does not 
necessarily have to be qualified. Some knowledge of U.S. personal taxation 
would be an advantage. Applicants for this appointment should preferably be 
aged less than 35. (Ref. 001.) 






Or just extratate? bS 
Be on time with the z 
LATEST news & jobs 
Order your own Sopy! 


The 
AC COUNTANT 

















PERSONAL TAXATION — W1 c. £4,500 
A small firm wishes to recruit a personal tax assistant who must have had at 
least 3 years’ experience in a professional office. (Ref. 106.) 









TAX SENIOR —-WC1 to £6,000 
Our client, a medium sized firm, wishes to appoint either a qualified accountant 
or an unqualified person with good professional office experience to deal with 
both corporate and personal work. (Ref. 108.) 








We are constantly receiving inquiries from clients for specialist taxation staff and 
accordingly we invite individuals who are seeking alternative employment to 
register either by writing to us or by telephoning 01-242 4943. 






RATES AND INFORMATION 












LINAGE Concessional 
ALL HEADINGS except 

Situations Wanted 

Minimum covering § lines £3-60 £2-40 


per line (5 words) in addition 72p 48p 


SITUATIONS WANTED 
(including Training Contracts Required) 


A minimum charge is made for each advertisement which covers up to five 
lines (approximately twenty-five words). Additional lines (approximately five 
words) are charged pro rata. 







SEMI-DISPLAYED advertisements are charged per single column cm to the 
nearest 5 mm (1 in. x 2-5 cm approximately). 







CONCESSIONAL RATES per insertion are also quoted. These are given for 









advertisements to appear in three or more consecutive issues. They cannot Minimum covering 5 lines £3-00 £2-00 
be applied retrospectively or for advertisements which are to appear at per line (5 words) in addition 60p 40p 
fortnightly or longer intervals. SEMI-DISPLAYED 
F All headings: 
The concessional rates are based on THREE INSERTIONS FOR THE PRICE x 
OF TWO at the normal rates. per single-column cm £4-80 £320 
{minimum 2 cm single-column} 
FULLY-DISPLAYED 
All headings: 
per single-column cm £5-40 £3-60 





CLOSING TIME 
10.30 a.m, on Monday of the week of publication. 





{minimum 5 cm single column) 


Box numbers if required — Add the charge for one line at the relevant rate 
for each insertion. Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYMENT 

Except where special arrangements exist ALL ADVERTISEMENTS which 
are charged according to the number of lines they occupy MUST BE 
PREPAID. 







If proofs are required for fully- or semi-displayed advertisements copy must 
reach us by 10,30 a.m. on Thursday of the week preceding publication. 







Complete artwork will be accepted up to 4.30 p.m. on Monday of the week 
of publication. 







Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of 
the week of publication. 






All advertisements intended for this supplement and REPLIES to 








These times are subject to alteration when bank holidays or any other 
reason make it necessary to go to press earlier. Notice of any such 
alteration will be given hereunder. 





Notice is drawn to the implications of the Sex Discrimination Act 1 975 





BOX NUMBERS should be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 151 Strand, London WC2R 
1JJ. Telephone 01-836 0832. 
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NEWLY QUALIFIED (EC4) £4,600 
This very progressive International firm of A.C.s requires a forward thinking newly 
qualified A.C.A. This is an ideal firm if you are aiming for the top! 


NEWLY QUALIFIED (SE1) i £4,500+ 
A well established firm of A.C.s have an opening for a newly qua ified A.C.A. with a 
good exam and work record. The person selected should have experience on Public 
company Audits. 


NEWLY QUALIFIED (EC1) . £4,500+ 
This highly prestigious firm of International C.A.s are seeking an ambitious newly 
qualified A.C.A. who's aim is to progress in leaps and bounds. A first class firm. 


‘NEWLY QUALIFIED (WC2) £4,500 
“Now that-you have qualified do you feel that you need to change to advance your 
career? A small five-partner practice needs a newly qualified A.C.A. urgently, this could | 


be the opportunity you are seeking. 


NEWLY QUALIFIED (EC4) £4,500 


| A small, expanding practice in the City are looking for a bright, newly qualified A.C.A. 


who would like to work for a happy three-partner firm. 


NEWLY QUALIFIED (EC2) £4,500+ 
One * the largest Internationa! firms of C.A.s in the worid require a top flight. go- 


| aheac., newly qualified A.C.A. who should have excellent work and exam records. 


CALL BOB WATHEN 


315 OXFORD STREET, LONDON W1 
01-493 ` 4000 


ACME APPOINTMENTS 


An experienced person Ís required to manage the Personal Tax team in a five-partner 
practice in WC2. A very pleasant and friendly firm. 


TAX SENIOR (EC4) £5,600 
A good opportunity to join a well established City firm of C.A.s. They need a bright, 
qualified A.C.A/A.T.L1. with good experience. This firm offers excellent benefits. 


TAX SENIOR (WC2) £5,000 


A small, five-partner firm needs an experienced person with several years’ Personal 


Tax experience. Promotion prospects are high within this firm. 


TAX SUPERVISOR (EC4) £5,000 
This International practice requires a qualified Tax person to supervise a section 
dealing with both Personal and Corporate Tax. Applicants should have had at least two 
years’ experience within a large sized firm. The offices are new, and the working con- 
ditions are excellent. 


TAX SENIOR {EC4} £5,000 
A good opportunity to join a well established City firm of C.A.s. They need a bright, 
qualified A.C.A /A.T.I.!.with good experience. This firm offers excellent benefits. 


TAX SENIORS £5,000+ 
There are many positions now available in the City and West End for Tax Seniors, with 
good knowledge of Persona! and Corporate Tax. Salary will depend upon experience. 


CALL BOB WATHEN 


315 OXFORD STREET, LONDON wi 
01-493 4000. 


“AUDIT SENIOR (CITY) ` 


AUDIT SENIOR (CITY) 


ACME APPOINTMENTS 


. to 5 £6, 000 
A medium sized firm of C.A.s aré-seeking a recently qualified A. C.A. 
to work as a Senior. The firm is in a growth position and there até 
opportunities for advancemént within this first class firm. Ideally 
the person chosen will have been with a similar type of firm, and 

used to advanced techniques. } 


AUDIT MANAGER (CENTRAL LONDON) £6,000- 


- This medium sized firm of C.A.s are seeking an Audit Manager to 


work in the Surrey area. Ideally the selected applicant will have the 


_ ability to liaise with the Central London -Office and create a good: 


link up with the Head Office. This is an excellent firm with sufficient. ix 
variety of work to retain the staff who have joined them over the | 
years. : 


TRUST SENIOR/MANAGER (CENTRAL LONDON) £5,000+ 
| A medium/large firm of C.A.s are seeking a Trust Senior who has 


the capability of becoming a Manager quite quickly. Ideally appli- 
cants should have been in Trust work for-a number of years within 
the Profession, and be capable of preparing Trust Accounts plus 
administering them. This is a well-established firm. 


NEWLY QUALIFIED A.C.A. (CITY) to £5,000 
A large firm of C.A.s in the City are seeking a newly qualified A.C.A. $ 


5 to join the Audit side of the practice. Ideally the person needed will 


be a graduate from a British University, and have a first class ex- 
amination record. This firm are obviously thinking long term, and 


§ there are definite opportunities for the right person. 


P. A. TO PARTNER (WEST END) > £ NEG. 
A small/medium firm of C.A.s* close to Oxford Circus station are 


@- seeking a P.A. to one of the Senidr Partners. This firm are in a 


growth situation at present, and the person they seek should have 
full knowledge of Audit work. This is a first-class post for the: -right 


| individual. 


c. £4,750 
A small City firm of C.A.s are seeking a Senior with a similar type of 
background to themselves. The person selected will have a sound 
background of Audit Management Accounting and Investigation 
work. This firm is-expanding rapidly and there are good oppor- 
tunities available. 


NEWLY QUALIFIED A.C.A. (CENTRAL LONDON) to £4,750 


This medium/large firm of C.A.s in Central London are seeking a $ 
' newly qualified A.C.A. to join the audit side of the Practice. A. 


similar type of background is preferable, and this is the type of firm Ẹ 
where effort receives the appropriate rewards. There is a wide | 
ranging pattern of audits within this firm, and the Partners are very 
pleasant. 


NEWLY QUALIFIED A.C.A. (CITY) c. £4,750 . 
A medium sized firm of C.A.s are seeking a newly qualified A.C.A. g 
to join the Audit side of the practice. Ideally, the person chosen will 


@ have been involved in Public company audits, and be seeking 


promotion within a smaller type of firm. 


THE ABOVE ARE a variety of posts currently available but there f 
are also many positions available in the Taxation field, open to 
people with a minimum of three years professional experience in 
Personal Tax. lf nothing above appeals to you, call me to discuss 
the many other posts on my register. 


CALL DONALD MAGGS 


- 158 BISHOPSGATE, LONDON EC2 


01-377 9111 
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HEWITSON-WALKER 


(OVERSEAS 
APPOINTMENTS) 


PROFESSION-OVERSEAS 


MIDDLE EAST/GULF STATES — 

Newly qualified £14,000+ 
We act for all major Firms operating in the Middle East that offer 
opportunities for both capital accumulatica and good experience. 


TEHERAN £14,000 
Newly qualified. Experience of oil, banking, chemicals, engineering in- 
dustries, etc. Investigation and consultancy experience if required. 
Details of accommodation rates, tax rates, cost of living available on re- 
quest. 

Vacancies in Teheran, Libya, Abu Dhabi, Bahrain, Doha, Kuwait. 


EUROPE to £10,000 
Leading Firms in Europe are now recruiting newly qualified account- 
ants for: 

PARIS/BRUSSELS newly qualified 
MILAN newly qualified 
VIENNA/FRANKFURT recently qualified 
STOCKHOLM newly qualified 
GENEVA recently qualified 
THE HAGUE newly qualified 


AFRICA 

Nigeria to £10,000 
International practice seeks to recruit newly/recently qualifieds for 
offices in Lagos, Ibadan, Kano. International Firm background useful, 
but sense of adventure essential. Ideal opportunity for capital 
accumulation. 


Kenya £ Neg. 
Training Manager/Prospective Partner. Local practice rapidly ex- 
panding due to increased involvement with government work. Small 
office. Prospects for future unlimited. Vacancies also for newly qualified 
seniors, 


Zambia £8,500+accommodation 
Capital accumulation and experience offered by 3 major professional 
Pirms. Pull details on cost of living, tax rates, guerilla activity! ete., 
available. 


South Africa to £8,000 
Vacancies with International Firms for newly qualified accountants. 
International Firm training, experience of industrial and service 
company clients. 


WEST INDIES 

Bermuda — Single, newly qualified £9,000 tax free 
Cayman Islands — Married, recently qualified £12,000 tax free 
Jamaica — Newly qualified £ Neg. 


AUSTRALIA 
Sydney, Melbourne — newly qualified £8,000 


CANADA -— British Columbia c $18,000 
Partner visiting week commencing September 19th. Rural practice, 
ranching, etc. Suit married man. 


SOUTH AMERICA £ Neg. 
Brazil — Large Firm, newly qualified. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Overseas Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 


Tel. 01-248 0441 
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HEWITSON-WALKER 
(PUBLIC PRACTICE 
APPOINTMENTS) 


NEWLY QUALIFIED 


LONDON 

Major international and medium-sized Firms in London 
are currently recruiting newly qualified A.C.A.s, both 
graduates and non-graduates, for auditing and accounting work. 
Training in computers (EDP systems), investigations, 
management consultancy — option to transfer to overseas 
offices at a later stage available. 


Salaries range between £4,400 and £5,500, depending on 
which Firm is chosen. 


HOME COUNTIES 


Reading international firm £4,500 
Southampton national practice newly qual. £4,000+ 
Brighton medium firm c. £4,500 
Bedford/Luton international firm £Neg. 
Croydon London firm £4,500 
Chelmsford local practice £Neg. 
Oxford/Cambridge London firms £Neg. 


PROVINCES 

Vacancies currently exist in major U.K. cities including: 
Manchester international firms to £4,500 
Birmingham national practice £4,250+ 
Liverpool local firm £Neg. 
Leeds international practice to £4,500 
Bradford national firm £4,250 
Edinburgh medium firm £4,000 + 
Glasgow local firm c. £4,000 
Leicester international practice £4,500 
Coventry medium firm £Neg. 
Hull local firm £4,250 
Halifax local firm £4,000 
Bristol national practice £4,250 
Ipswich _ medium practice £Neg. 
Norwich local firm £Neg. 


PE.II FINALISTS 
RESITTING DEC. 1977/JULY 1978 — £4,000+ COURSES + 
STUDY LEAVE 


For those who have failed PE.II, there are still many major 
firms throughout the U.K. who will recruit finalists wishing to 
start immediately, to resit PE.II in December; or to join in the 
autumn, resitting in July 1978. Courses + paid study leave 
available and similar audit training offered as if qualified. 


In the first instance telephone or write to John Walker, F.C.a. 
Hewitson- Walker 


(Public Practice Appointments) 
1 Snow Hill Court 

Snow Hill, London EC1A 2EJ 
Tel. 01-248 0441 




































PERSONAL TAX £3 ,000-£7,000 


PERSONAL TAX £3,000—£7,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


P.E.I! FINALISTS — PASS OR FAIL 
CITY to £5,500 
Vacancies with international Firms who are currently inter- 
viewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc. Study leave offered 
in December if required. 


HOLBORN to £5,500 
Two international practices seeking Finalists/Newly Qualified 
to specialise in U.S. tax. Graduates preferred but candidates 
with good exam records will be considered. 


PERSONAL TAX JUNIORS 7 £2,500-£4,250 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experience or school leavers with a 
yas commercial experience would be ideal. 

C2- international Firm for U.S, tax. 
Moorgate — medium-sized practice — P.A, to Manager. 


PERSONAL TAX SEMI-SENIORS £3,000-£5,000 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. 

Victoria — small practice — Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short term. 

Finchley — Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS. £4,000-—£6,000 
Euston — Medium-sized Firm requires assistant to ‘deal with 
complex personal tax allocation. 

Edgware Road — 2 Firms in this area currently require assistants 
to handle allocations of both individuals and partnerships. Good 


_ Opportunity to develop personal tax knowledge. 


St James's — Assistant to act as P.A. to Partner. Oppor- 
tunity to deal with unusually complex cases, also to learn 
underwriters’ taxation problems. This is a new tax department, 
recently set up. 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 


Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS £4,000-£6,000 
Fenchurch Street £5,500 
St Paul’s — 2 vacancies : £5,500 
Moorgate £5,500 
Cannon Street to £5,500 
Baker Street £5,525 
Piccadilly £5,008 


PERSONAL TAX SUPERVISORS/ASSISTANT ` 
£6,000+ 


MANAGERS 

London Bridge £6,000+ 

International Practice, Assistant Manager 

Cannon Street £6,000 

Group Leader dealing with underwriters 

Holborn to £6,500 

ri Tax š 
aterloo £7,000 

Medium-sized Firm i 

PERSONAL TAX MANAGERS — QUALIFIED £14,000 


Three vacancies for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required. g 


PERSONAL TAX MANAGERS — UNQUALIFIED £7250 

a. 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential, 








Insurance Brokers; C.T.T. — 2 vacancies to £7,500 
Solicitors ~ West End A 

PARTNERSHIP TAX £10,000 
TEMPORARY TAX urgent to £5 ph. 
TRUSTS to £6,000 


Assistants/Senior vacancies all over London — medium- and 
large-sized practices. Details on request. 








Ee sze en 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


COMMERCIAL TAX 


GROUP TAX MANAGER £12,500 +car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adviser with Board level experience of management and 
senior tax advice at highest leve] essential. Prospects of advance- 
ment to Board. 


OIL INDUSTRY £Neg. 
Leading oi! company requires Tax Manager to join their existing 
department of approximately ten qualified Accountants. U.K. 
and overseas tax experience, alse ability to deal with complex 
planning situations. 


INTERNATIONAL TAX — PROFESSION £12,500~-£15,000 
Major International practice requires Senior Tax Manager/ 
Prospective Tax Partner to join their expanding International 
tax practice. Preferably 5 years’ experience of international 
tax. 


TAX PLANNING - CONSULTANCY _ , £10,000+ 
Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients” tax problems. Experience of 
dealing with one-off problems is useful, but an ability to find 
quick solutions to problems essential. 


BANKING £6,500 + mortgage 
Qualified Tax Senior with 2 years’ tax experience either in the 
profession or industry. Mortgage and loan facilities available. 


EUROPEAN TAX to £10,006 
U.S. conglomerate operating in Europe, Africa and Middle 
Bast. Experience of tax planning for current and future 
activities in these areas. 


ASSISTANT TAX MANAGER _ £8,000 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits. 

ASSISTANT TAX CONTROLLER to £6,000 
Qualified Chartered Accountants with one or two years’ tax 
experience required by 3 major public company clients. 
Experience of computation and planning work offered, 


COMPANY TAX 


PE. II FINALISTS/NEWLY QUALIFIEDS 

TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. 


PROSPECTIVE TAX PARTNERS 


Holborn £15,008 
Mainly company tax — Senior Manager. 

wi £12,500 
Medium-sized Firm — tax orientated practice/prospective 
partner. 

Chancery Lane £10,000 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 

SENIOR TAX MANAGERS to £18,000 
Career Managers wired by two international practices. 
Partnership considered in reasonably short term. Top calibre 
practices. 

CORPORATE TAX SENIORS 

EC4 — National Firm to £5,750 
Baker Street — Manager Designate to £7,000 
Holborn c. £6,250 
Liverpool St — Prospective Manager £6,500 
CONSULTANCY -CITY to £9,506 


Candidates wishing to deal with consultancy work in the 
profession in one-off situations. Leading international Firms. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM to £7,000 
Pers. Tax Asst. — large practice (3 vacancies} 
Co. Tax Seniors — some i £7,006 
Pers. Tax Snrs. ~ local Firms c. £4,500 
BRADFORD c. £4,250 
Pers./Co. Tax — medium-sized Firm 

BRISTOL £4,000 
P.A. to tax partner — 2 vacancies 

CARDIFF 

Tax Manager ~ International Firm £Neg. 

CAMBRIDGE to £4,606 
Tax Assistants 

COVENTRY to £5,508 
Company Tax 

DERBY to £5,000 
Tax Seniors pers/corp. tax 

DONCASTER £ Neg. 


Tax Manager -- National Firm. 


_ In the first instance, telephone or write to: John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS) 









EXETER £3,500+ 
Tax Consultants — mainly pers. tax 
EDINBURGH to £6,000 
Tax Seniors — company tax 
GLASGOW c. £4,000 
Personal Tax Assistant 
INVERNESS £Neg. 
Large Firm — personal tax 
ISLE OF MAN £Neg. 
Tax planning 
LEEDS 
Tax Manager — International Firm to £5,500+ 
Pers, Tax Assts — International Firm £4,000+ 
LEICESTER £5,000 
Company tax — local practice 
LIVERPOOL 
Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst — local Firms c. £4,000 
Asst. Manager — National Practice £6,000 
MANCHESTER 
Pers. Tax Asst. — many vacancies to £4,000 
Prospective Partner — Consultancy £8,000+ 
Tax Seniors — large Firm £Neg. 
NOTTINGHAM £3,000—£4,080 
Tax Seniors — medium Firms 
NEWCASTLE to £4,500 
Pers./Co. tax — small practice 
NORTHAMPTON £Neg. 
Tax Manager — National Firm 
MILTON KEYNES/BLETCHLEY £5,000+ 
Personal Tax Manager — London practice 
OXFORD £3,000+ 
Pers. Tax Asst — local Firm/start department 
SOUTHAMPTON to £4,066 
Personal tax vacancies — large Firms 
PORTSMOUTH/PLYMOUTH Neg. 
Tax vacancies — pers/company 
SALISBURY to £4,500 
P.A. to Tax Manager 
WORCESTER £Neg. 
National Practice — Tax Senior 

HOME COUNTIES TAX 
ALDERSHOT £Neg. 
Co-ordinate offices — Tax Manager 
BARNET £Neg. 
Tax Senior 
BEDFORD/LUTON c. £3,500 
Personal Tax Juniors — London Firm 
BRIGHTON 
Tax Assistants — pers./co. tax £Neg: 
Tax Consultants £3,750 
CROYDON 
Pers, Tax Assistants — London Firm £4,000+ 
Co. Tax Seniors — London Firm £6,000+ 
CRAWLEY £Neg. 
Local practice — personal tax 
CHELMSFORD to £5,000 
Tax Seniors — personal/corporate 
COLCHESTER £Neg. 
Tax Assistant 
DARTFORD £4,500 
Personal Tax Assistant 
ENFIELD £4,500+ 
Pers./Company tax — local Firm 
GUILDFORD 
Pers./Co, Tax Senior — London Firm £5,000+ 
Personal Tax Assistant £4,000 
HARROW £4,000+ 
Personal Tax 
HORSHAM £Neg. 
Manager — mixture 
HERTFORD £5,000+ 
Tax Senior — London Firm 
IPSWICH 
Local Firm — Pers. Tax Assistant £4,000 
Tax Manager — new office £6,500 
LEWISHAM £Neg. 
Pers, Tax — London Firm 
MAIDSTONE £3,000 
Personal Tax Assistant 
NORWICH £4,000 
Pers. Tax — International Firm 
PETERSFIELD £Neg. 
Personal Tax — local Firm 
READING 
Prospective Tax Partner £Neg. 
Personal Tax Seniors £5,000 
RICHMOND 
crore Tax Partner £7,000+ 
WOKING/WEYBRIDGE £4,500 


Tax Assistants 






HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON EC iA 2EJ 
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REVIEWS 


Capital Transfer Tax 


Second edition by A. L. CHAPMAN. 
Tolley Publishing Co, paperback, £5-75. 


Nearly two years ago, the reviewer wrote 
of the first edition of this book that he 
considered it to be much the ‘best buy’,of 
the CTT books then available — an 
opinion which has since been confirmed 
by the sale of over 13,000 copies. 

Since then, the original legislation has 
undergone what can only be described as 
major surgery, with the result that this 
new edition is some 130 pages longer 
(making 350 in all) — although somewhat 
surprisingly in these inflationary times, 
the price has gone up by only £1.50. 


Life Assurance - Its 
Tax Implications and 
Practical Uses 


by HARRY BROWN and LEONARD 
TRIMM. 


Witherby & Co Ltd, £7-50. 


There are over 18 million life assurance 
policyholders in the UK and that number 
is growing fast. At every turn, life 
assurance clashes with tax. 

If you understand the rules relating to 
‘claw back’ of income tax relief or the 
effects of higher rate tax on single 
premium bonds, then perhaps the 
detailed explanation that this book gives 
will be superfluous to your requirements. 
But, did you know that life assurance can 
be subject to capital gains tax? Can you 
easily compute the chargeable gain? 

It would seem that a pre-1968 life 
assurance policy is eligible for non- 
aggregation relief from CTT. The 
arithmetical example in the book is 
highly complex, but the authors carefully 
take the reader through every step. 
School fees, partnerships, pensions and 
mortgages are all areas in which life 
assurance policies can play a part, while 
the effects of life assurance can alter or 
negate the intention of wills or settle- 
ments. 

Specimen case histories and trust 
wordings galore are all covered in this 
new publication which could perhaps 
join the exalted ranks of Potter & 


There are new chapters dealing with 
mutual and voidable transfers, free loans, 
business property, and a final lengthy 
chapter on planning for CTT. In 
addition, the original chapter on settled 
property has been extended and divided 
into four separate chapters. 


The legislation is taken to March 31st, 
1977, although the Preface notes the 
minor changes in the Finance Act 1977. 


The work includes tables of cases and 
statutes, and a very full index. Despite 
competition from other quarters, this 
second edition must fairly be described 
as exceptional value for money. 


Monroe, Spicer & Pegler and the other 
joint authors who are guaranteed a place 
in tax planning history and space on any 
practitioner’s bookshelf. 


The Capital Market: 
Its Nature and 
Significance 


by KENNETH MIDGELEY and RONALD 
BURNS. 


Macmillan, £8-95. 


This is one of the first publications in a 
new series of studies in finance and 
accounting to be published by 
Macmillan. The purpose of the series is 
to provide short but reasonably critical 
surveys of the developments within the 
various specialist areas of business 
finance and accounting. In particular, the 
authors are expected to set their texts 
within an historical context and to 
emphasize the salient problems in their 
particular field of study. 

This review of the capital market in 
more recent times is sound, but the book 
falls between two stools. Much of the 
content is rather elementary and would 
certainly be familiar to a second-year 
student taking a course in business 
studies or applied economics. 

On the other hand, references to more 
recent developments are based largely 
upon the evidence of change as reflected 
in some of the statistical information 
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relating to the capital market and one is 
left with no more than the odd paragraph 
on such important events as the . 
Pergamon and Lonrho cases, or on that 
contentious topic ‘insider dealing’. No 
doubt it can be argued that the former is 
in some respects more important than 
the latter in assessing the role of the 
capital market; but a regular reader of 
the City columns over recent years might 
well wonder about the authors’ 
emphasis. 

In fairness to the authors, however, 
they have produced a competent and 
readable study of the economic functions 
of the capital market which many 
students will find helpful. But, for a 
student’s text, the hardback edition is 
very expensive for what is no more than 
an extended monograph. 


Operational Financial 
Management 


by ROBERT E. PRITCHARD. 
Prentice-Hall, £11.20. 


There are now so many good books on 
accounting that another one on man- 
agerial finance may seem unnecessary. 
However, this book was written in order 
to provide the student with what 
knowledge and basic skills he will require 
when entering a career position, and thus 
starts from financial appreciation, moves 
to cash flow consideration, then to the 
principles of depreciation and 

amortization and taxation. 

Economic functions include an expla- 
nation of the US Federal Reserve 
Banking system and US commercial 
banks, and the New York Stock Ex- 
change. 

The final section deals with budgets, 
payback calculations, financing of 
business, leasing, management for profit, 
working capital management and stock 
control, and ending with cash and profit- 
ability management and the growth and 
contraction of a business. In other 
words, the book is far more than a book 
on financial management in the 
customary internal form, but sets a very 
practical background for the student — 
which is quite unusual but most 
welcome. 

It has a useful glossary, tables of 
values and some tax rates in the USA, 
progress questions for the students (with 
solutions), financial formulas, Conference 
Board (economic) data and a good index. 
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Managerial Cost 
Accounting 


Fourth edition, by 

GORDON SHILLINGLAW. 

Irwin, $15-95. 

This is the fourth edition of a book first 
published in 1961 (and in the two 
succeeding editions) under the title ‘Cost 
Accounting Analysis and Control’. 

The subject-matter is divided into 
three parts. The first nine chapters 
describe the basic structure of cost 
accounting. The next nine chapters 
discuss activity costing and decision- 
making (process costing, the costing of 
joint products, the cost of marketing and 
service activities, capital expenditure 
decisions, pricing decisions, adjusting for 
uncertainty). 

The last eight chapters cover 
responsibility accounting, the analysis of 
cost variances, control of project costs, 
profit analysis and _ interdivisional 
transfer pricing. As well as providing ex- 
ercises and problems at the end of each 
chapter, the author also presents one or 
more independent study problems 
related to coverage in the chapter and 
provides solutions to these. 

The aim of the book is to explain cost 
accounting. This is done from a man- 
agerial viewpoint with the objective of 
providing the information that managers 
want or need to know. 

The author is Professor of Accounting 
at the Graduate School of Business, 
Columbia University. It is obvious from 
the acknowledgements that he took great 
care in making sure that the work is 
comprehensive and that the concepts and 
applications are sound. In this he un- 
doubtedly succeeded. 


Palmer’s Examination 
Notebook 


Thirteenth edition, by EMILE WOOLF. 
Gee & Co, £3-75, 


A new edition of this famous aid to stu- 
dents is as welcome as ever. 

Without seeking an exhaustive treat- 
ment of each subject, it accomplishes its 
aim of reminding examinees of vital 
revision points in a handy and concise 
manner. Mr Woolf prepared his work 
before the publication of the Companies 
Act 1976 but this is a hazard awaiting all 
textbooks, and is in no way a criticism of 
this well-tried publication. 

As before, its style and size are con- 
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venient to the student and it can be 
assured of continued success. It does a 
good job well. 


Inflation 
by J. A. TREVITHICK. 
Pelican, 70p. 


Money 
by J. K. GALBRAITH. 
Pelican, 95p. 
Sub-titled A Guide to the Crisis in 
Economics, the first of these two Pelican 
books is an original study written by a 
Cambridge don whose primary purpose 
has been to clarify the continuing debate 
among professional economists about the 
role of the money supply in periods of 
inflation. Any undergraduate working 
towards his degree in economics will be 
grateful to the author for his clear ex- 
position of the current monetarist v. 
Keynesian debate. Some understanding 
of economic theory is needed for a full 
appreciation of this little book, but there 
is much in it which even the general 
reader will understand. 

Professor Galbraith’s historical review 
of monetary policy is now available in a 
cheap Pelican edition and is to be 


Bowstead on Agency 


Fourteenth edition, by F. M. B. 
REYNOLDSand B. J. DAVENPORT. 


Sweet & Maxwell, £20. 


This is the standard practitioners’ text- 
book on the law of agency, which would 
take a very good book indeed to displace 
it. Over eight years elapsed between the 
previous edition and this one, and it is 
fortunate to have the same two editors — 
one an academic lawyer and the other a 
practising barrister. 

The book was originally a digest of the 
law, written in the form of a code with 
articles and illustrations but with no ex- 
position. In the 13th edition the present 
editors introduced comment between the 


articles and their illustrations and this. 


has now been developed further. The 
question of updating the illustrations 
was considered when the 13th edition 
was being prepared but has not been 
done to any great extent, although of 
course new cases are added. 

Some of the illustrations are so old as 
to be of limited value. Thus one illus- 
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welcomed. The author draws upon his 
extensive knowledge to offer the reader a 
very wide-ranging exposition of the role 
money and monetary policy has played 
in countries as wide apart as the USA 
between the 18th and 20th centuries and 
Germany after the First World War, 
although the bulk of the study deals with 
American experience. 

The book is interesting and very read- 
able, but it is not immediately obvious 
for what audience the author has written 
this extended work. Those with the 
historical and economic background to 
appreciate to the full his grasp of the 
issues as well as his historical 
perspective will already be familiar with 
much of the subject-matter. 


NEW BOOKS 

CORPORATE FRAUD, by Michael J. Comer. 
vii + 393 pp. McGraw-Hill, £8-95. 

GUIDE TO SHARE INVESTMENT, by D. I. L. 
Maclachlan. x + 115 pp. Longman, £3-75. 

GODFREY’S DOLLAR PREMIUM CALCULATOR 
& TABLES, by K. R. Pinker and A. C. D. 
Bloch. 5 card pack. Raymond Godfrey & 
Partners, £9-75, post free. 


These books may be obtained from Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, 
London WC2R 1JJ. Amounts quoted are the net 
cover prices; 70p per book should be added for 
packing and postage. 


tration turns on a dispute between a 
vicar, the sexton and the churchwardens 
in 1815, as to who was entitled to money 
paid for burying strangers to the parish. 
Ecclesiastical law has undergone a good 
deal of change in the last 160 years; the 
illustration does not seem to serve any 
useful purpose now. Another illustration 
concerns the invalid appointment of a 
naval captain, and the question of 
sharing prize money, in 1807, Even when 
the book was first written, in 1896, this 
illustration must have seemed somewhat 
archaic. 

Coming to more recent times and cir- 
cumstances, the editors were able to 
include Sorrell v. Finch ([1976] 2 WLR 
833; The Accountant, May 20th, 1976) 
where the House of Lords held that a 
potential vendor was not liable to the 
prospective buyer for a deposit which an 
estate agent had taken ‘subject to con- 
tract’, no contract having resulted. This 
has disposed of some doubts which had 
been expressed in the book prior to this 
decision. 





FINANCE AND COMMERCE 


Figures to 


Twenty-two pages of notes to four pages 
of profit and loss account and balance 


sheets in the Fraser Ansbacher 1976—77 © 


report indicates that the figures need a 
full ration of explanation. This is the 
City finance and banking group, control 
of which, under a refinancing scheme, is 
to go to the American Lissauer Group. 

Refinancing is through the sub- 
scription of £4,200,000 of variable rate 
convertible subordinated unsecured loan 
notes 1989. The Lissauer Group, 
through Metall und Rohstoff, is taking 
up £3,049,800 of the notes, Grand 
Metropolitan £1,050,200 and Mr 
Maxwell Joseph £100,000. 


Share transfers 


Giltspur Ltd, an industrial holding 
group in the Maxwell Joseph stable, and 
Mr Joseph himself are transferring 
3,640,525 and 3,859,475 shares 
respectively in Fraser Ansbacher to 
another member of the Lissauer Group 
at 2p a share. The effect of these 
transfers and of full conversion of the 
notes would increase the present 
Lissauer Group 25-23 per cent stake to 
54.34 per cent, the Grand Metropolitan 
stake from 16-72 to 20-29 per cent, and 
will reduce Giltspur’s stake from 12-24 
to 3-80 per cent and Mr Joseph’s from 
9.45 to 2.45 per cent. 


Fraser Ansbacher accounts to March 
31st, 1977, show a net operating loss of 
£1,550,798 — increased to £4,096,411 by 
£2,545,613 of extraordinary items, and 
to a final debit of £5,711,957 by a loss 
of £1,615,546 brought forward. 

The operating loss is struck after 
provisions of £1,037,958 against ‘Loans, 
advances and other accounts’ and a 
provision of £145,688 against ‘Other 
loans to bank and finance houses’ — and 
this is the subject of auditors’ comment. 

The extraordinary items cover a wide 
range of provisions, particularly against 
amounts due from the fixed assets in 
Eastwood Leisure Holdings to the com- 
bined extent of £621,736. The main item 
is provision of £1,667,344 for deficiency 
in R. Fraser Securities, the group’s direct 
property investment company. 


Note 


Sir Samuel Goldman, KCB, the 
chairman, gives the board’s view that in- 
vestmenis overall have been written 
down to levels reflecting realistic current 
sales values. The investment in 
Eastwood Leisure — a boat-building and 
marina venture — has been completely 
written off and the additional un- 
allocated general provision of £750,000 
created last year remains available. 

Peat, Marwick, Mitchell & Co give a 
clear report with the exception of a 
reference to Note 14 concerning loans 
and transactions in 1973 and 1974 and 
the £145,688 provision. The auditors 
state: 

‘As explained in that note, information 
as to what may have been the nature of 
these loans and transactions was made 
available to us after the issue of our 
report on the accounts at April 30th, 
1976’. Note 14 states that the directors 
became aware in November 1976 of a 
dispute between the group and another 
financial group over loans and trans- 
actions in 1973 and 1974 ‘which may 
have been in breach of section 54 of the 
Companies Act 1948 and may not have 
been in the ordinary course of business’. 


Loans totalling £145,000 plus rolled- 
up interest were outstanding at March 
31st, 1977, and the transactions in- 
volving a net outlay of some £181,000 by 
the group had been charged to profits in 
the 1973-74 accounts. The note states: 
‘The auditors were promptly given all in- 
formation which had become available as 
to both the loans and the transactions, 
and the board proceeded on the basis of 
advice received from its auditors, 
solicitors and leading counsel.’ 

Legal proceedings in which the group 
was a subject of a claim for some 
£360,000 but on the other hand sought 
the recovery of £435,000 have been 
settled on terms involving a recovery of 
£100,000 and the release of all claims. 
The £145,688 charge in the profit and 
loss account represents the balance of 
loans not recovered plus rolled-up in- 
terest. 


Change of Tune 
for Hoffnung 


Gradual change year by year within a 
group of companies is naturally accepted 
but there comes a time when result of 
the process of change needs to be 
emphasized — particularly if the result is 
a change in the operating emphasis of 
the group. This is so in the case of S. 
Hoffnung & Co, which is UK-based but 
with its business activities largely in 
Australia and New Zealand. 

Mr. H. Roland Bourne, the chairman, 
comments in his statement with the 





Reservation for Marler Estate 


An ‘exception’ concerning tax provisions 
and a ‘reservation’ concerning property 
valuations are made by Porter Gee & 
Co in their report as auditors of Marler 
Estates. 

Notes to the accounts show no 
provision was made for taxation in 
respect of the completion of a develop- 
ment at Bournemouth the previous year, 
since the valuation of the property for 
tax purposes has still to be agreed with 
the Inland Revenue. The directors es- 
timate that the maximum liability 
(which may be paid over eight years) will 
not exceed £100,000, of which £30,000 is 
attributable to minority interests. The 
auditors consider that, although the 
liability cannot be accurately assessed, 
‘provisions should have been made on 
the basis of the directors’ estimate’. 
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The reservation concerns the point 
that no independent professional 
valuation of properties was undertaken 
at the balance sheet date. The directors 
consider that, with the exception of four 
sites held for development, the market 
value of the remaining properties was 
£1,023,000 compared to a book value of 
£1,057,349, and the four development 
sites were considered to be worth 
£170,000 compared to a book value of 
£539,538, making a total reduction of 
£403,887. 

Porter Gee & Co state: ‘We are unable 
to express an opinion on the directors’ 
assessment of the market value of 
properties and on whether there has been 
any permanent impairment in their value 
for which provision should have been 
made’. 
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1976-77 accounts that in 1970 the 
business in Australia comprised, in order 
of importance, (i) general wholesaling — 
the traditional Hoffnung business and by 
far the largest constituent in turnover 
profit and capital terms, (ii) manufac- 
turers’ agents, (ili) three factories making 
plastics and packaging goods, and (iv) 
seven retail hardware stores. 

Now, the Australian business, in terms 
of profit contribution, comprises (i) a 
chain of 17 retail hardware shops, (ii) 
manufacturers’ agents, (iii) general 
wholesaling, (iv) manufacturing, and (v) 
a chain of 34 retail toy shops. The 
Australian group strategy over the past 
seven years ‘has been to reduce the 
dependence on wholesaling and increase 
that on retailing — in other words 
bringing the group closer to the con- 
sumer in an inflationary period’. 

The composition of the group in New 
Zealand and in Fiji has remained un- 
changed since 1960, but the other main 
change since then was the acquisition in 
1974 of G. & M. Power Plant Co, of 
Ipswich, which makes generators. This 
company plays an important part in 
providing UK earnings. 

In 1976-77, UK manufacturing 
accounted for £569,000 out of total 
profits of £4-53 million. Of group turn- 
over of £106-83 million, some 94 per 
cent originated in Australia, 3 per cent in 
New Zealand and Fiji, and the balance in 
the UK. 


Deferred Tax 

Amendment of accounting policies on 
deferred tax is not unnaturally bringing 
out a minor rash of qualifications and 
reservations in auditors’ reports. Price 
Waterhouse & Co and Norman J. Wigley 
and Partners, joint auditors of Joseph 
Webb & Co, report on the group’s 
amendments of policy, which in note 4 is 
stated thus: 


Deferred taxation is provided on: 

(a) Excess of the book values of those 
fixed assets qualifying for taxation 
allowances over their written- 
down values for taxation purposes. 

(b) Publicity and certain other ex- 
penditure deferred in the accounts 
but allowed for tax. 

(c) Stock appreciation relief. 

Transfers to and from deferred tax- 
ation account are made at the rates of 
corporation tax effective at the date of 
transfer. 

The deferred taxation provision is 
reviewed from time to time to reflect the 
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probable future taxation liability based 
on the group’s investment intentions. 

Note 13 on deferred taxation is as 
follows: 








Group 
1977 1976. 
£ 
Atist April, 1976 754,000 566,500 
Transfer from current 
taxation 181,900 187,500 
Prior year adjustments (17,800) — 
Transfer to reserves {500,000} — 
418,100 754,000 
Advance Corporation 
Tax recoverable (104,022) (108,181) 





£314,078 £645,819 


In the opinion of the directors the sum of £500,000 
deferred taxation provision is not required having 
regard to the group’s investment intentions. 


The auditors, commenting on the 
change in policy, state: 


As a consequence, the amount included in the 
balance sheet for deferred tax reflects an estimate 
of the probability of payment by releasing 
£500,000 from deferred tax direct to reserves, 
whilst the charge for taxation for the year shown 
in the profit and loss account is not limited by the 
probability of payment. The accounting treatment 
of making a direct transfer between deferred tax 
and reserves without it being reflected in the profit 
and loss account does not conform with the 
appropriate Statement of Standard Accounting 
Practice. 

We concur with the directors’ view that where 
there is no probability that deferred tax will be 
required it should be released to reserves, but we 
do not concur that probability should not also be 
reflected in the profit and loss account. Because 
of this we are unable to express an opinion on the 
charge for taxation as shown in the profit and loss 
account which in our view may well be overstated. 


Taxation charged in the profit and loss 
account against pre-tax profits of 
£454,928 is £217,060 on the following 
basis: 


Taxation 
The taxation charge based 
on the profit of the year is 
as follows: 

United Kingdom Cor- 





poration Tax at 52% 49,400 — 
Transfer to deferred 
taxation account 181,900 187,500 
231,300 187,500 
Prior year adjustments (14,240) — 
£217,000 


£187,500 


The Corporation Tax liability of £49,400 will be 
reduced by £33,255 Advance Corporation Tax 
recoverable. 


Bank’s Business 
Services Guide 


A brochure called Your Guide to Our 
business Services has been produced by 
Williams & Glyn’s Bank. The 16-page 
booklet is designed specifically for small 
and medium-sized companies. It details 
the range of services available to business 
customers, outlines the most common 
problems they are likely to face, and 
presents some solutions. 

Copies are available, free, at all of the 
bank’s branches — or may be obtained 
direct from the Marketing Department, 
Williams & Glyn’s Bank, New London 
Bridge House, 25 London Bridge Street, 
London SE19 SX. 





Auditors’ Individuality 


If the graded style of auditors’ report 
becomes practice and the extent of 
qualification or reservation is implied in 
the style there will be less scope for 
individuality in auditors’ reporting. 
Auditors, of course, never leave anything 
to chance and are entirely meticulous in 
all things but, individually, some may be 
more meticulous than others, such as 
Griffin Stone, Moscrop & Co, auditors 
to the oddly-named company Wiggins 
Construct Ltd. 

The auditors state first that indepen- 
dent professional valuations of land and 
properties have not been obtained and 
that accounts of one subsidiary 
representing 5-4 per cent of consolidated 
tangible assets and 5-1 per cent of con- 
solidated buildings operations turnover 
have been audited by another firm. 
Subject to those comments, a ‘true and 
fair view’ is given by accounts ‘which 
have been prepared under the so-called 
historical cost convention’. 
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Now there is a nice piece of in- 
dividuality, ‘the so-called historical cost 
convention’, implying that others call it 
that but not necessarily Griffin Stone, 
Moscrop & Co. 

Atkin, Macredie & Co, reporting to 
the members of Deborah Services, are 
satisfied that the convention is accepted 
and established and not ‘so-called’. In 
fact they give it, and many other things, 
capital letters. Thus: ‘These Accounts 
have been prepared under the Historical 
Cost Convention. In our opinion the 
Accounts give, under the accounting 
convention stated above, and so far as 
concerns Members of the Holding Com- 
pany, a true and fair view .. .’. The 
reader is left to wonder what the 
accounts, the historical cost convention 
and members of the holding company 
have done to deserve capital letters and 
not the true and fair view which, surely, 
is the most important part of the ex- 
ercise. 





BULLS AND BEARS 


Turning Point 
Ahead 


Within two working days of having broken the 1972 peak FT 
Index barrier, the equity market was apparently hell bent down 
to 500 again, the professed reason being disappointment with a 
string of company results. This kind of thing happens when 
share prices move ahead of events. 

A stock market moving ahead on a financially oriented surge 
— boosted by inflowing funds and steeply falling interest rates — 
was temporarily turned by evidence that while the magic 
carpet may look inviting the underfelt is not up to much. 

But the short, sharp shakeout served as a reminder that no 
bull market lasts for ever and that when a previous peak is 
passed there is, in the jargon, ‘limited upside potential’. But 
what could, or will, go wrong to turn the market from bull to 
bear? 

The subject was recently well set out in Phillips & Drew’s 
September market review. There it was acknowledged that, 
with the balance of payments coming into surplus, inflation 
diminishing, sterling strong, company profits rising at about 20 
per cent a year, and the prospect of substantially higher divi- 
dends after July 1978, it is possible to argue that the market 
rise still has some way to go. 


Three main factors 


But after such a rise it is logical to stand back and consider the 
facts that might reverse the market trend. 

There are three main factors, with wages being the first. The 
Phillips & Drew view is that wage earnings will rise con- 
siderably more than the Chancellor’s 10 per cent target, and if 
the outcome is in the region of 15 to 20 per cent the present 
trend of falling rates of inflation is likely to be reversed during 
1978 and 15 per cent year-on-year inflation rates could return 
by mid-1979. 

The second factor is interest rates. The doubling of share 
prices since October 1976 has taken place against a background 
of strong sterling and sharply falling interest rates, with 
Minimum Lending Rate down from 15 per cent to 6 per cent. 
However, both for domestic and external reasons, MLR is ex- 
pected to be on a rising trend during 1978. How much it is 
likely to rise is difficult to predict, but Phillips & Drew point 
out that ‘rates generally move fast once a rising trend has been 
established’. 

The third factor is world trade. Here the view is that, 
although reflation measures in Germany and Japan will help, 
the weakness of the United States and many other world stock 
~ markets could be heralding a decline in the growth of economic 
activity and world trade. 


If this proved to be of serious proportions, leading to a year- 
on-year rise in OECD industrial production of less than 3 per 
cent, it would have serious implications for the growth in UK 
company profits, more than half of which are now derived from 
overseas. 

The Phillips & Drew conclusions is that ‘with the UK 
economic background continuing to improve, institutional cash 
flow strong, and yields and P/Es still so cheap, the market will 
probably go higher during the next months’. The firm’s in- 
stitutional clients are recommended to maintain their full 
proportions in equities for the time being but ‘a turning point 
for the market could well be reached within twelve months’. 


Gilt-edged 


Since the fall in interest rates has been the major force in the 
summer lift of the FT Index from 430 to almost 550, the 
change in interest rate trends is likely to prove the main force 
in any future downturn. The steepness of the yield curve from 
MLR to long-dated gilts has led to a view that the latter could 
be reduced without necessarily any further reduction in the 
former. 

But there is another factor in the gilt-edged market that 
needs to be taken into account — the extent of ‘calls’ out- 
standing on recently-issued Government stocks. Stockbrokers 
Greenwell & Co put the figure at £1,500 million. 

It is granted that institutions and pension funds that sub- 
scribed for partly paid stock have both the intention and the 
funds to pay the calls as they fall due. 

But much speculative money went into the partly paid issues 
and speculative subscribers to the new stocks certainly intend 
to sell before the calls are due and indeed may have already 
done so. 

Another point is that none of the new issues carry interest 
free of tax to residents abroad, so nearly all foreign subscribers 
are planning to sell before the first interest payment. 

If speculative and overseas selling depresses the gilt market 
then it is possible even that institutions and pension funds 
might postpone new gilt-edged investment. The gilt market 
now is governed by the state of the ‘long end’, and there the 
pitch of prices is: 


Yield Yield 1977 
Price Int Red’n High Low 
Treasury 7% per cent 
2012 15 .. z . 704% 1123 N30 703% 534 
Treasury 5% per cent 
2008 12 .. 2 $ 10-82 11-07 51? 40} 
Treasury 8 per cent 
2002 -06 .. x ~ 4 11.16 11.36 712 577 
Financing 34 per cent 
1999 64 .. z . 374 944 1062 372 274 
Equities 


The paradox of record share prices, comparitively poor profit 
figures and guarded forecasts can be readily explained by the 
fact that the market advance has been financially rather than 
industrially orientated. The turn will come when the financial 
forces run down. 

For a while, however, the equity market may be sustained by 
hope that the wage rise will not be too ruinous and by the 
extent to which the two main political parties vie with each 
other in promising riches ahead of next year’s general election. 
There is a further case for remaining fully invested if only 
because the return on liquid funds is now so low. 
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The following four shares are among current recommen- 


dations from stockbrokers’ surveys: 


BPB Industries. Building materials, particularly plaster board 


paper, paperboard and packaging products, are this group’s 
main interests with a considerable overseas emphasis in the 


Price Cover Yield P/E 
BBA Group 25p shares .. 67p 2. 5.0 9.4 : 
BPB Industries 50p shares 253p 4.8 4.2 7-8 the shares in check. 
Debenhams 25p shares .. 99p 2.4 8.0 6.6 

106p 4.4 7-6 5.7 


Dunlop Holdings 50p shares 


BBA Group is concerned with the manufacture of friction 
materials and industrial textiles. The first half of this year saw 
profits up 4-4 per cent, with UK earnings more than offsetting 
lower profits overseas where the greater proportion of sales is 
made. Full year profits above the 1976 record are forecast. 


INTEREST RATE 
REDUCTIONS 


It was not surprising that the rate of in- 
terest payable on investment accounts 
with the National Savings Bank should 
revert to 9 per cent. The increase from 9 
per cent to 10 per cent, as from January 
1st, 1977, lagged behind the market as a 
whole. With the steady drop in interest 
rates, the 10 per cent rate became very 
attractive to many eligible organizations. 
Now, the 9 per cent rate, for anyone 
paying tax at no more than the basic 
rate, is marginally more attractive than 
the 5 per cent for an ordinary account, 
where the first £70 of interest each year 
is free of tax. 

An investment account can be useful 
for a child’s money, other than gifts from 
his parents, and also for charities, where 
no tax on the interest is payable. 


AGRICULTURAL LAND 


The relatively sharp increase in the value 
of agricultural land has been reflected in 
the value of units in the Farmland Fund 
of City of Westminster Assurance Co. 
Over the period of a year, the value of 
units in the Fund has risen by 41 per 
cent. 

The life office has said that the Fund 
currently farms more than 700 acres in 
Suffolk, now valued at more than £1,100 
per acre. With cash in excess of 
£250,000, the Fund is committed to 
buying another farm, and is actively 
looking for new farms. The farms are 
managed on a partnership basis between 
the Fund and Gaudery Ltd, which is the 
farming subsidiary of the Sentry In- 
surance Group. Under this agreement 
Gaudery provides the total working 
capital and expertise, and the Fund 
provides the farm land. 
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operations. A cautious current year profit forecast has kept 


Debenhams. At the annual meeting last July satisfaction was 
expressed with this stores group’s sales trends. Margins had 


improved and the trend of margins was good. The chairman 


The Fund managers believe that the 
higher profitability of farming, together 
with lower interest rates and increased 
investment interest, should lead to higher 
values for farm land in the future. That, 
of course, is worrying for owner- 
occupiers, faced with capital transfer tax 
problems. 


PROPERTY LINKED 
CONTRACT 


Reliance Mutual Insurance Society has 
introduced an endowment policy linked 
to its property fund, which has shown 
substantial growth since its launch in 
1970. The new contract, known as 
Property Endowment Plan, is available 
for terms of 10, 15, 20, 25 or 30 years, 
and the minimum level monthly 
premium is £5. Benefits payable at ma- 
turity or on earlier death depend on the 
value of units of the Reliance Property 
Fund allocated to the contract, subject to 
guaranteed minimum values. 

Of each premium paid, 95 per cent is 
invested in the Fund, apart from a short 
initial period dependent on age and the 
term of the contract. Over the whole 
period, the total investment in units will 
be between 81 per cent and 90 per cent 
of the premiums paid, according to age 
at entry and term. Taking into account 
the relief of income tax which can be 
claimed, usually the total amount in- 
vested will exceed the total net outlay. 


GILT ‘PACKAGE’ 


The managers of Tyndall Gilt Fund, 
which is an open-ended investment 
company based in Jersey, have reported 
that four dividends of 3p per distribution 
share were declared during the year 
under review. It is the policy to restrict 
distributions of income to that level, 
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was ‘quietly confident’ of another good year. 

Dunlop. The group has changed emphasis from ‘selective con- 
tainment to selective expansion’. Planned capital spending for 
the three years 1977—79 is £246 million compared with £107 
million in the preceeding three years. 


with any excess income being reinvested. 

The company invests primarily in 
exempt gilt-edged securities which are 
not liable to any UK tax or income when 
beneficially owned by persons or com- 
panies not ordinarily resident in the UK. 
Since the company is resident outside 
the UK, it can claim interest on such 
securities gross, without the usual tax 
deduction. The managers say that, in 
doing so, and by the judicious switching 
of securities, the aim is to achieve a 
steady level of income for investors 
while, at the same time, protecting 
capital values. When appropriate in the 
short-term, cash is held on deposit, or 
British Government stocks which do not 
fall within the category of exempt gilt- 
edged securities. 

The Fund is intended primarily for 
those resident overseas, for whom 
income is paid gross. Accumulation 
shares, also, are available, which can be 
attractive to overseas residents. Income 
tax is deducted from distributions of 
income in the case of Jersey residents. 

The managers are maintaining a fully 
invested but flexible position, although 
they recognize that there may be fluc- 
tuations in sentiment in the light of the 
current level of inflation and other in- 
fluences. 


SMALL COMPANIES’ 
RATINGS 


Reporting to holders of units in Hambro 
Smaller Companies Fund, the chairman 
of the managers, Mr G. H. Fletcher, 
pointed out that, in spite of improved 
performance, the ratings of many small 
companies remained modest. ‘A number 
of companies whose shares were held by 
the Fund have been subject to take-overs 
at substantially above the market price, 
and this further helped the Fund’s 
performance.’ 
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City Notes 





Reflation of the UK economy through a 
November ‘budget’ is now being freely 
forecast to the point of certain expec- 
tation. While the Prime Minister spoke 
soberly in Reme and the Chancellor only 
slightly less so in Barbados, London 
commentators professed to see all the 
signs of a Government decision to 
reflate. Words from Washington 
provided confirmation. 

Whether such action is acceptable or 
not depends on the economic viewpoint. 
The National Institute view has already 
been made known — it is on the side of 
reflation. 

The Bank of England, having 
emphasized the dangers inherent in an 
inflationary burst of wage awards, is 
presumably against November reflation 


in shares and cash two days before the 
Rheem partial bid was due to expire. 
The immediate result was a reference of 
both the Rockware and Rheem bids to 
the Monopolies Commission, the latter 
purely on the £5 million size of assets 
condition. 

Rockware plus Redfearn could well 
constitute a monopoly situation in the 
glass container industry. If the 
Commission rules out a Rockware bid, 
the American group would need to come 
back with a complete offer rather than 
renew the partial bid, which was in fact 
withdrawn just before the Monopolies 
Commission reference was anounced. 


FUNDS 


Details of the debate in the Wilson 
Committee on the Treasury evidence 
hardly suggests that the Committee has 
proceeded any further than the point 
that availability of funds for industry and 
the confidence of industry to use them 


are two very different things. Govern- 
ments can never understand that con- 
fidence is cultivated or destroyed by 
political action. 

One of the few indications of under- 
standing in the debate on the Treasury 
evidence is supplied by the comments of 
Mr Kenneth Cork, Fca, who said: ‘One 
of the things that is obvious is the dis- 
appearance of the private investor’. 

Mr Cork added that in his experience 
of small businesses ‘one point is that if 
they can borrow from Uncle Joe or from 
a friend who they know is safe with their 
equity, they would prefer this rather 
than going to an institution who might 
keep their equity or do something with 
it’. 

Uncle Joe, unfortunately, has been 
taxed out of existence and avuncular 
financial support can rarely if ever be 
replaced by legalized, documented and 
institutional finance, no matter how 
many small company finance vehicles are 
established to provide it. 


Rates and Prices 


Closing prices, Monday, September 26th, 1977 
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LETTERS TO THE EDITOR 


New Look at VAT? 


Sir, — Although I have crossed swords mildly on one occasion 
with Mr J. C. Holland, I now unreservedly support his plea for 
the lifting of the conspiracy of silence that to date surrounds 
the operation of VAT. Our differences are minor when com- 
pared with our concurrence of views on the excessive burden 
imposed by the present basis of VAT. 

It seems incredible that when this tax was introduced there 
was no awareness of the magnitude of the inevitable extra 
costs imposed by new, tedious, and voluminous records serving 
no other purpose than the calculation of VAT. This initial 
lapse of judgement is but one reason why there should now be 
public proof that any proposed changes do eliminate the 
current economic folly of VAT operations. 

For the moment let me quantify the effect of this cost 
burden, which I believe to be incontrovertible. My estimates of 
traders’ costs (‘VAT — A Plea for Economic Sanity’, The 
Accountant, March 24th) are now seen to be as modest as I 
then believed them to be. These costs should be updated by in- 
flation since the year ended April 5th, 1976, the date point of 
my article, but VAT at any turnover level remains static. This 
means that at all levels of turnover up to £50,000 per annum 
(approximately 75 per cent of those registered\for VAT) the 
extra cost to the trader now exceeds his net VAT collection). 

There seems no good reason why deregistration for VAT up 
to that level should not be effected immediately. If it is not 
done, then I and many thousands will together spend upwards 
of £220 million per annum for the sole purpose of depleting the 
net national product by over £35 million per annum. 

As before, I deliberately understate the position; nor have I 
considered current departmental costs and probable savings of 
say £50-£60 million per annum to the department by the 
removal of 75 per cent of its present task. 

Yours faithfully, 


Newport, Gwent. E. W. SWEETING. 


The Cost of Contracting-Out 


SIR, — There is an urgent need for employers and their advisers 
to deal with the problem of contracting-in or out of the new 
State Scheme and your leader of August 18th dealt with many 
of the very technical issues involved. But I think it would be a 
great pity if anyone were to reach a decision on contracting-in 
or contracting-out solely on the basis of the cost or the other 
very technical topics that you dealt with. 

I was particularly astonished by your final sentence. “Those 
who have no pension scheme need do nothing now and can 
base any future action on the experience of others’. Surely this 
is losing sight of the fundamental reason for having any 
pension scheme — namely to provide a decent standard of living 
for those in retirement. 

Even when it has fully matured, the new State Scheme will 
have its drawbacks. But, worse still, it does not provide a full 
pension for those who retire before 1998 even though they are 
precisely the people who are more concerned about their 
pensions. Hence there is a need for company schemes to 
provide additional pension. Whether this is done by 
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contracting-out and providing a company scheme instead or by 

contracting-in and ‘living on top’ is the next question to decide, 

and it is an urgent one; but I think the shortcomings of the 

State Scheme should lead every employer to avoid the sort of 
inertia your final sentence seemed to encourage. 

Yours faithfully, 
M. J. BROWN 
Director of Informations 


London W1. COMPANY PENSIONS INFORMATION CENTRE 


Performance Indicators 


Sir, — Mr Brockington’s article — ‘An alternative concept of 
depreciation’ [The Accountant, September 8th], concludes by 
raising the problem of whether pre-depreciation profit is a 
better indicator of performance than conventional profit. 

This natural progression of his argument leads me to the 
term, seen in so many published accounts, ‘percentage return 
on net capital employed’. As the article shows, the amount of 
depreciation is at the discretion of management so, perhaps, by 
calculating the return on assets less accumulated depreciation, 
the reader of accounts may not be given quite the intended 
objective impression. 

Hopefully this challenge, by Mr Brockington, to the concept 
of depreciation being a charge against and not an appropriation 
of profit will lead the way for a rethink on the value of using 
return on net capital employed as a performance indicator. 

Yours faithfully, 


London NW3. STEPHEN SMITH. 


Accounting for Inflation 


SIR, — My challenge to those who suppose CCA to be a system 
of accounting for inflation has produced just one answer — from 
Mr Albrow (September 1st issue). He first makes the perfectly 
valid point that the retail price index is not a precise measure- 
ment of the change in the value of money. I do not believe that 
anyone has ever suggested that it is — certainly I have not — but 
it is a great deal better than declaring, like Sandilands, that as 
it is not precise one might as well assume that one pound is as 
good as another, even though one of them happens to have had 
a purchasing power some ten times as great as the other. Nor is 
it relevant to my challenge. 

His main point is that CCP ‘would have been useless as a 
guide for survival’ in businesses which had sharp changes in 
price levels strikingly different from the change in the value of 
money generally. In itself his point is entirely valid. It illus- 
trates the great merit of CCA — for management accounting 
in industries with volatile prices — a merit which would be 
equally great if the general price level were stable. 

But, though true, his point is not relevant. Surely he would 
not seriously suggest that accounts which form a valuable 
guide for survival when the prices relevant for a particular 
business are falling sharply constitute ‘accounting for inflation’ 
when prices in general are rising. Nor, I imagine, will he 
suggest that CCA provides a ‘guide for survival’ in his own 
professional accounts, where no adjustment is made for the in- 
creased money value of work in progress and debtors needed if 
he is to continue in practice on the same scale. 

And why is there no such adjustment? So far as work in 
progress is concerned I cannot imagine, though perhaps some 
CCA supporter could explain; in the case of debtors, it is the 
ludicrous commitment of the Sandilands Committee to the 








proposition that a £ is a £ is a £ whatever the date, which tc. 


my mind constitutes an assertion that there can be no 
accounting for inflation and certainly that — as the facts bear 
out — there would be none from them. 

Once more, I repeat my question: is there anyone who 
seriously maintains that CCA is a system of accounting for in- 
flation? That it is not in no way denies its value for some 
businesses. It is a legitimate viewpoint that its advantages are 
greater than would arise from any system of accounting for in- 
flation; but those who maintain that view should not seek to 
buttress it by claiming that CCA is what it is not, and should 
acknowledge that the upheavals resulting from its introduction 
would be such as to preclude us from any system of accounting 
for inflation for the indefinite future. 


Yours faithfully, 


London EC2. J. DENZA. 


Examination of Taxpayers’ Accounts 


Sir, — I have followed with interest your reports concerning 
the new procedures applied by the Inland Revenue to the ex- 
amination of taxpayers’ accounts. 

To clarify any possible misunderstanding, when the new 
procedure was first proposed the Consultative Committee of 
Accountancy Bodies secured an assurance from the Revenue 
that, contrary to the original intention, Inspectors of Taxes 
would direct their initial inquiries to the accountant where 
there was one, and not to the taxpayer. As far as the accoun- 
tancy bodies are aware, this assurance has been honoured. 

Some of your readers are critical of Inspectors of Taxes who 
have suddenly requested an interview with the accountant and 
his client without giving an adequate explanation for the 
meeting. Evidence of this practice was first brought to the 


attention of the Consultative Committee of Accountancy 


Bodies earlier this year, and the matter was taken up with the 
Inland Revenue in March. 

The Revenue conceded that peremptory demands for 
meetings without adequate explanation were not in keeping 
with the ground rules laid down by the Director-General of the 
Inland Revenue. The Revenue also acknowledged that in- 
quiries should not be opened with a bare demand for the 
production of original records without any prima facie reason 
for wanting them, or without making any inquiries about the 
work the accountant had already done. The accountant must 
be given a chance to satisfy the Inspector before any 
meeting with the client is arranged. 

The Revenue recommended that, where an accountant 
believes he is not receiving proper treatment at the hands of an 
Inspector, the matter should be taken up with the District 
Inspector or, if this does not resolve the matter, with the 
Regional Controller. This recommendation was reported in 
The Accountant on September Ist. 

The accountancy bodies intend to continue monitoring 
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effect of the new examination procedures, and would like to 
hear of any cases where practitioners consider they have not 
been treated fairly by the District Inspector or the Regional 
Controller. However, to put the matter into perspective, it is 
worth recording that this Institute has received considerably 
fewer complaints from members since the new examination 
procedures were introduced than reports tend to suggest. 

Any practitioner who requires further guidance on the 
practical implications of the new procedures is strongly advised 
to obtain a copy of the notes of the meeting between the Con- 
sultative Committee of Accountancy Bodies and the Inland 
Revenue. These [as announced in The Accountant of September 
ist] are available free of charge from PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, London EC2P 2BJ, 
quoting reference TR 246. Seen 

Yours faithfully, 
R. G. WILLOTT, 
Secretary, Parliamentary and Law Committee, 


THE INSTITUTE OF CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES. 


Employees’ Shares 


Sir, — My attention has been drawn to the article on page 259 
of your issue of September 1st headed ‘Employees Shares’. You 
comment unfavourably on a certain employees’ share scheme, 
and say that there should be no difference between 
shareholders, and that industrial democracy in terms of 
shareholding should mean ‘equal votes and equal risk’. 

I would like to suggest that the question is not quite as 
simple as that. 

There is no certainty in business and, if a company fails, an 
employee who is also an equity shareholder stands to lose not 
only his job but his life savings. This is not equality; it is 
asking the employee to carry a double risk. It is generally 
accepted that pure equity investment is not the right vehicle 
for a small saver, and this is doubly true if the equity concerned 
is the company on which he also depends for his livelihood. 

There is a dilemma here for those who believe that 
participation should also include a financial stake in the com- 
pany. Companies who have faced this question squarely have 
usually solved it by providing some element of protection for 
the employees’ shares. This, I submit, does not involve giving 
these shareholders an advantage over the ordinary 
shareholders. It simply recognizes the special situation of an 
employee who is also a shareholder. Presumably the ordinary 
shareholders agree, or they would not sanction the scheme. 


Yours faithfully, 
J. L. CROCKATT, 
Chairman 
JOHNSON GROUP CLEANERS LTD. 
Bootle, Merseyside. 
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VAT TRIBUNAL DECISIONS 


Bogus Exemption 


Certificates 
Relief for VAT input tax has again been 
refused in respect of payments to several 
bogus sub-contracting companies. The 
Tribunal was told that one of the parties 
to the fraud was now serving a sentence 
of four years’ imprisonment, and another 
had escaped while awaiting trial and was 
now believed to be in the Irish Republic. 

The appellant claimed that the pay- 
ments had been made by him bona fide 
for work done by the various companies 
concerned; he had inquired into their 
antecedents and had been provided in 
each case with photocopies of their 
certificates of incorporation and of 
registration for VAT. The Tribunal con- 
cluded that he had accepted far too 
readily the position of the same in- 
dividual agent or ‘front man’ for each of 
the half-dozen bogus companies in- 
volved; it also drew an unfavourable con- 
clusion from the admission that part of 
each payment by the appellant to this 
‘front man’ was refunded to the appellant 
personally in cash. In the words of the 
learned Chairman of the Tribunal: 

‘The Tribunal found Mr 
McLaughlin’s manner and the content of 
his evidence unsatisfactory, but prefers 
not to proceed on the basis that it falls 
entirely to be disregarded as unaccep- 
table, but they are not prepared to regard 
it as establishing the accuracy of any of 
the matters spoken to by Mr 
McLaughlin unless some independent 
support for any particular matter is to be 
found in the evidence before them.’ 

McLaughlin Construction Co v. 
Customs and Excise 
(EDN/77/8, July 22nd). 


Food and Drink 


An appeal against a VAT assessment in 
respect of assumed under-declaration of 
takings of a public house has succeeded 
in part, chiefly in relation to the mark-up 
to be expected on food supplied at the 
bar. The Customs officers who made the 
assessment, in the view of the Tribunal, 
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had not sufficiently taken into account 
the appellant’s catering methods or her 
policy in regard to the supply of food. 

It was her policy, as the Tribunal 
found, to supply good food at low prices, 
principally with the aim of attracting 
custom to the bar; she bought the best of 
turkey, beef and gammon, for example, 
and while she expected to cover her ex- 
penses in the supply of food, she did not 
expect to make much money out of it. 
On the balance of probabilities, the 
Tribunal concluded that the estimated 
mark-up in respect of both cooked meals 
and sandwiches should be recomputed 
on a basis more favourable to the 
appellant, and to that extent the appeal 
succeeded. 


Mrs O. K. P. Pritchard v. Customs 
and Excise (LON/76/216, June 23rd). 


Whose Business? 


Petrol supplies to agents selling ladies’ 
fashions on the ‘house party’ system 
were not made for the purpose of the 
supplier’s business, the Manchester VAT 
Tribunal has ruled. 

The arrangement between the supplier 
and the agents provided for a sliding 
scale of commission according to the 
value of goods sold at each party, but the 
cost of petrol used by the agent when 
collecting goods from the supplier’s 
warehouse and distributing them to 
customers was set against this com- 
mission. Agents were required, when 
purchasing petrol, to obtain from the 
garage a VAT tax invoice in the 
supplier’s name. The supplier contended 
before the Tribunal that this petrol was 
purchased out of its money for the pur- 
poses of its business. 

The Tribunal concluded, however, 
that these petrol supplies were made to 
individual agents and not to the 
supplying company. By a number of 
tests, the status of the agents was that of 
independent contractors rather than 
employees, as for instance that each 
agent was remunerated by results, and 
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that if the commission payable in a 
particular case fell short of the cost of 
petrol, the agent was left to bear the 
difference; that the agent was regarded 
for PAYE and graduated pension pur- 
poses as a self-employed person; and 
that each agent would herself be liable to 
register for VAT if her commission ex- 
ceeded the threshold figure of (then) 
£5,000 in any one year. 

Berbrooke Fashions v. Customs and 
Excise (MAN/76/148, July 21st). 


Assessment Reduced 


A case coming before the Birmingham 
VAT Tribunal would have featured only 
as one more example of an appeal against 
an assessment, dismissed for want of 
adequate records, save in one small 
respect. 

This was that the Commissioners of 


‘Customs and Excise, in making the 


assessment, had failed to take into 
account a substantial credit note issued 
to the appellant by one of his major 
suppliers. This would have had the effect 
of reducing the purchase figure on which 
the ‘mark-up’ was based, and the appeal 
accordingly succeeded to that extent. 
The parties were left to agree if possible 
the amount by which the assessment 
should be reduced, with a direction that 
the Tribunal should be informed of the 
revised amount. 


Burden v. Customs and Excise 
(BIR/77/29, June 14th). 


Entitlement to Long 
Service Awards 


A contractual right for employees to 
receive long service awards, up to a 
specified retail value related to their 
length of service, has been held in- 
sufficient to distinguish ‘the present 
appeal from those of the UDS Group and 
RHM Bakeries (Northern) Ltd (The 
Accountant, March 10th and September 
Ist) in which the awards were wholly 
gratuitous. 

The Manchester VAT Tribunal, while 
noting the distinction, concluded that 
this did not dispose of the point that 


- these awards were made in the course of 


the business of the employing company, 
and that this company was a taxable 
person. 

Grants of St Fames’s Lid v. Customs 
and Excise (MAN/77/103, August 2nd). 





Educating 


STUDENT ROUNDABOUT 


and Training 


Accountancy Students 


Among the discussion papers presented at the recent ACASS 
Council at Liverpool University (reported in ‘Roundabout’, 
September 15th) was this new policy mation by Melvin Taylor, a 
member of the ACASS Executive, which favours a closer 
scrutiny of education and training. 


I would like to start by first taking a bold 
look at the development of education and 
training in the profession. As I outline 
this I want you to ask yourself why we have 
moved from a situation where, 15 years 
ago you had to pay for the privilege of 
being an articled clerk with some princi- 
pals to the situation where a student of a 
large London firm now starts at around 
£2,000 a year. Why do we now have paid 
study-leave and paid education from some 
firms? Why do we now have an Institute 
board for the accreditation of authorized 
principals? I suppose someone should now 
stand up and propose three cheers for 
ACASS. 

As much as we all know that this twice- 
yearly conference, the decision-taking body 
of ACASS, has done a lot for accountancy 
students, this would not have been possible 
unless the bulk of the membership of The 
Institute of Chartered Accountants in 
England and Wales had not been willing 
for it to happen. And why was this? I 
think the answer is self-interest — in per- 
petuating and increasing the status of the 
Institute. There is no evil in this. Indeed 
a potential member of the Institute is 
going to have far greater recognition and 
value for all those hours of study. 


Attractive proposition 


The Institute has done us and itself a 
lot of good by making the education and 
training of students an attractive propo- 
sition for the best graduates, and the best 
‘A’ level entrants, regardless of their 
parents’ ability to support them through 
their period of training. It has done such a 
good job in building up its reputation and 
status that some of the fundamental 
aspects have been let slip. 

There are 63,000 chartered accountants 
in this country and that is more than the 
total number in Europe. And that is only 
one Institute. Why? Again I think this has 
been done by members of the Institute 
not thinking of the future of the pro- 
fession — not thinking of the public they 
are serving but satisfying the existing 
members of the profession. 


Accountancy is also like a water 
hyacinth which in its growth clogs the 
great natural waterways. In its growth the 
Institute lacks practicality and, moreover, 
idealism. As students or young profes- 
sionals we must hack until we get what is 
needed — a beautiZul flower and clear 
waterways! 


Avoiding issues 


If you agree with me that this is not a 
totally acceptable situation, you may, like 
the client who knows of the weakness in 
his system, say: ‘Yes I know it is wrong 
but you tell me what I can do about it.’ 

The following are a few areas where 
ACASS has come up against situations of 
slow progress or impasse with the In- 
stitute: 


(1) There has been no noticeable 
change in firms paying low salaries — 
3 per cent of students last year were 
paid under {1,000 and 20 per cent 
under £1,300. 

(2) The overall standard of our ex- 
aminztions is nothing far short of appal- 
ling. It is widely accepted in academic 
circles that the examinations of The 
Institute of Cost and Management Ac- 
countants and The Association of 
Certified Accountants are of a much 
better quality and academically pro- 
duce a better qua‘ification. 

Of 27 hours of professional exams, we 
spend 44 hours on auditing papers 
whereas the Certified spend 6 hours. 
(3) At present we may attend one of 
about 15 accountancy tuition firms or 
one of about 20 local authority edu- 
cation establishments to study for pro- 
fessional exams. The Institute has 
done little by way of vetting procedure 
to ensure minimum standards in each 
of these establishments. 


Weak systems 


There are no minimum requirements 
regarding facilities such as libraries, size 
of lecture rooms and numbers of students 
in each class. Each establishment is com- 


pletely autonomous in selecting its lec- 
turers and in interpreting the Institute’s 
examination syllabus and setting internal 
examinations (I refer here particularly to 
polytechnic Foundation courses). 

The Institute has done one or two 
things. We have a reading list, a scanty 
syllabus (of which it could be said that 
success in examinations relies on success- 
ful interpretation of this syllabus) and a 
rather weak system of accrediting train- 
ing establishments on which we do not 
have representation; part of this allows 
the scrutiny of the internal exams of the 
polytechnics. It is time this aspect of the 
profession was put onto a professional 
footing instead of the market place where 
you can barter your education. 

The Institute of Chartered Account- 
ants in Ireland has started the imple- 
mentation of a five-year plan to put the 
education and training of accountants on 
a professional basis. Our Institute has 
reviewed its own progress over the last 
five years, and for the next five has pro- 
posed modifications to existing policies. 
This is pathetic! 


Institute blessing 


But don’t blame the ACASS Executive. 
Nowadays we seem only to act with the 
Institute’s blessing. The motion I am pro- 
posing is an instruction to the Executive 
to look into this whole question of an in- 
dependent board and come to the next 
Council with a paper and a course of 
action. 

The idea of an independent board is 
not new to the professional bodies; the 
Law Society students have proposed just 
such a body to ensure that all its students 
receive adequate education and training. 

To members of the Institute I say that 
this is aimed purely at producing a better 
qualification. It could even be the way 
forward to rationalize the whole account- 
ancy profession. We, as students, want the 
best for the future profession and the 
highest standards for the people we serve 
— the general public to whom we are ulti- 
mately responsible. 


The resolution relating to the above 
discussion paper was passed unanimously. 


ASSOCIATION’S JUNE EXAMS 


. The number of women taking the ex- 


aminations of The Association of 
Certified Accountants has steadily in- 
creased and now account for some 12 per 
cent of the total number of candidates — 
five women were among the 15 place 
prize winners in the June examinations. 
Over 30,000 candidates presented 
themselves for the latest exam — a new 
record for the fourth year running. The 
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results in section 3 of the Professional 
Examination, states the Association, 
showed a marked improvement, with 
1,174 successes out of a total of 2,839 
who took the exam, while the steady 
improvement in overall passes during the 
7 last two years was maintained. Successes 
in the Professional Examination were: 
section 1-999; section 2-906; and 
section 3~1,174. . 

First place and prize in section 1 
was won by Julia M. Vaughn, of 
Birmingham; second place was awarded 
to Elesh H. Shah, of Harrow; and third 
place went to Pierre A. L. Pointu, of 
London. 


In section 2, first place and prize was 
won by Albert A. Chow, of West 
Bromwich; second place by Christopher 
D. Pelly, of Tunbridge Wells; and third 
place went to Scott R. Thompson, of 
Perth. l . E: 

First place and prize in section 3 was 
won by Moussa Taujoo, of Rose Hill, 
Mauritius; second place was awarded to 
Ian Featherstone, of Leeds; and third 
place was won by Michael J. Bache, of 
Brierley Hill. 

First place prizewinners in the Foun- 
dation exams were Patricia E. A. 
Stephenson, of Stevenage, in part A, and 
Carol M. Willis, of Hertford, in part B. 





CASSL Residential Course 


This year’s CASSL residential course 
held at Balliol College, Oxford, from. 
Thursday to Sunday of last week, was 
highly successful. It was attended by a 
wide selection of students from a large 
number of London firms together with a. 
contingent of 20 students from Denmark 
making what has become an annual visit 
to the UK to sample accountancy 
education. 

The course was conducted by an 
enthusiastic team of lecturers from 
Financial Training led-by Jeremy Hanley 
ably supported by Chris Cutting, Robert 
Jamieson, Maggie Stewart, Tony Mock 
and Jock Worsley, who undoubtedly con- 
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tributed to the fact that this year’s 
course was ‘one of.the most successful 


mounted by CASSL’. 


Takeover Panel _ 
The main exercise of the course was a 
business game which comprised seven 
sessions. In between, there were lectures 
on recent tax developments, operational 
research and comparative salaries of 
accountants abroad. 

Mr Michael Harris, FCA, ex-Director- 
General of the Takeover Panel, gave a 
fascinating talk on the regulation of the 
securities market and a most interesting 
introduction to the present position. A 


x 








Some course personalities. Alan Hardcastle, the Society’s President, centre, with 
Robert Pedersen, Jeremy Hanley, Jørgen Henriksen and John Anderson. 
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short description of the workings of the 
self-regulating bodies was followed by an — 
explanation of-the composition and work 
of the Takeover Panel. . 
The course was punctuated by board 
meetings of the ten. companies 
participating in a management business 
game. This created a great deal of per-. 
sonal involvement and enabled students 
to gain an insight into the day-to-day 
management of a company. For example, 
it was shown that the pricing and 
marketing policies were rather more im- 
portant than immediate profitability for 
the healthy growth of their ‘companies’. 


Prizes 


Anyone who knows Jeremy Hanley can 
expect surprises and changes of 
programme design to test the adap- 
tability of students. The Sunday 
morning business game session was 
switched from noon to 10 am, thus 
bringing forward the detailed assessment 
of the particular teams followed by the 
award of prizes to the winning team. 

Bottles of champagne had been on 
display throughout the course and were 
assumed to be the prize, but even those 
were changed to silver vases provided by 
FTC. 

Following the presentation of prizes 
there was an informative courtroom 
drama featuring the trial of an audit 
manager for his alleged negligence. ‘His 
Honour’ Jeremy Hanley, complete with 
wig and gown, was fully in charge of the 
courtroom scene which the defendant 
discovered to his cost! 

By tradition, guest night dinner is the 
event for relaxation and repartee, Jeremy 
Hanley proposed the toast to the Society 
and was ably followed by Norman Eley, 
Chairman of CASSL, who gave a policy 
speech on the aims and future objects of 
the Society. The guest speaker was John 
Anderson. 

It was a particular pleasure to the 
Society to welcome back to Balliol 
Jørgen Henriksen and Robert Pedersen 
from the Business and Law Institute, 
Copenhagen. For those fortunate enough 
to have heard Jørgen speak during his - 
last visit to Britain two years ago, it was 
no surprise that his apt comments linked 
with requested fun making at the British 
way of life — particularly when away 
from home — were very well received. 

As .is usual with such undertakings, 
the Society had well organized support 
from the CASSL Administration 


. directed by J. D. Dain- Williams. 











LETTERS TO ROUNDABOUT 


THE UNIONIZATION VOTE 


Sir, — In his letter to ‘Roundabout’ last 
week, Melvin Taylor appeared to be giving 
his support to the re-opening of the unioni- 
zation debate. He stated that he was en- 
couraged by the size of the pro-unionization 
vote, and he implied that the result of the 
referendum may have been different if either 
(a) ACASS had done a better job in ex- 
plaining why students needed a trade union, 
or (b) students had not been so stupid. 

I find his arguments less than convincing. 
I fail to see how a three to one majority ‘no’ 
vote can possibly be encouraging to the pro- 
unionists. Such a statement casts doubt not 
on the intelligence of students in general but 
on that of the letter-writer. 

Furthermore, I do not believe that there 
can be any valid criticisms of ACASS’s 
method of presenting both sides of the argu- 
ment to students. Such remarks, based 
purely on hearsay, do not merit inclusion in 
your respected journal. 

Melvin Taylor concludes by stating that 
ACASS policy is that the question of 
unionization should be left open. That, of 
course, is technically correct. However, in 
the light of the results of the referendum, the 
ACASS Executive will be formulating 
proposals which will lay the matter to rest at 
the next Council meeting. Hopefully it will 
remain there for the foreseeable future. 

Yours faithfully, 
PAUL RANFORD, 
PRESIDENT, ACASS. 
London EC2 


MORE HARM THAN GOOD 
AT ACASS COUNCIL 


Sir, — I think I was not alone in returning 
from the ACASS Council meeting, reported 
in ‘Roundabout’, September 15th, somewhat 
saddened, for I believe more harm was done 
there than good. 

No sooner has ACASS at long last silenced 
the proponents of unionization than it 
proceeds to attempt to act like a trade union 
itself, against the wishes of the students it 
claims to represent. 

The adoption of David Mashiter’s 
emotively expressed ‘executive report’ on 
salaries was a sorry step. In its defence he 
referred to banging his head against a brick 
wall, and I fear his reason was thereby 
affected. 

I too believe that the high standards of our 
profession should be maintained, if not 
improved. But if ACASS policies for 
achieving this state are not immediately 
accepted by our employers, The Institute of 
Chartered Accountants in England and 
Wales, I do not think that ACASS should: 

(a) insult the Institute; 

(6) no longer work with and through the 

Institute, but bypass it; 


(c) actively campaign against the In- 
stitute and generally denigrate the 
profession to potential entrants, 

as David Mashiter expounded, and as 
Council supported by a small majority. 


In so doing, I think Council displayed 


rudeness, arrogance and a feeling not shared 
by student accountants generally. To them, 
unforturately, ACASS means very little 
except that it has been the student body 
officially recognized by the Institute. Its one 
asset is that it provides a channel of com- 
munication for students with the Institute, 
and representation of student views on 
certain committees. 

Should this be discontinued, as Council 
‘instructed’, I believe ACASS will mean even 
less to student accountants, and I for one 


Notes: 
> and: 


Notices. 
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PROFESSIONAL NOTICE 


Cousins & Co announce the admission to 
partnership on September Ist, 1977, of 
Mr Stephen Samuel, FCA. 


OBITUARY 
Mr H. J. C. Stevens, FCA 


Mr Henry John Charles Stevens, FCA, 
chief acccuntant and company secretary 
of The Daily Telegraph for 50 years, 
died last week at the age of 79. 

After service in the First World War, 
Mr Stevens qualified as a chartered 
accountant in 1924, and joined the staff 
of the firm then known as Saffery, Sons 
& Co. Shortly afterwards began his long 
association with the Telegraph, 
culminating in his appointment to the 
board of the company in 1970. 

In addition to his professional duties, 
Mr Stevens — described by a colleague as 
a man who combined to a rare degree the 
qualities or financial acumen, impeccable 
honesty, lucid thought and human 
affection — gave generous service to a 
number of charitable institutions. These 


would not wish to be associated with such a 
body. S : 

This latest Council meeting showed to me 
that the Executive is divided, does not have 
the relationship with the Institute one would 
expect, and does not express views consis- 
tent with those of its members generally. 

My one hope is that these opinions will be 
borne in mind by those reviewing the whole 
structure, role and capability of ACASS in 
the next six months. I also hope that student 
accountants everywhere will make their 
views known to the working party. 

Yours faithfully, 
HILARY SHAW, 
SECRETARY, LEICESTERSHIRE AND 
NORTHAMPTONSHIRE CASS. 
Leicester. 


included the Royal Masonic Benevolent 


Institution, the Printers’ Charitable Cor- . 


poration, the British Legion and the St 
Bride Foundation Institution. For more 
than 25 years he was a churchwarden of 
St Bride’s, Fleet Street. 

Mr Stevens is survived by his widow 
and one son, also a chartered accountant. 
To them and to his many friends we 
extend our sympathy. 


APPOINTMENTS 


Mr Michael Buck, FCA, has been made 
assistant managing director — finance of 
the Hargreaves Group. 

Mr Malcolm G. Dick, FCA, formerly 
deputy general manager of Fasson UK, 
has been appointed chief executive. 





r M. G. Dick Mr P. Smith 





Mr Peter Smith, IPFA, assistant chief 
accountant of East Midlands Gas, has 
been made chief accountant of West 
Midlands Gas. 

Mr Arthur K. J. Binns, IPFA, has 
become area treasurer of Birmingham 
Area Health Authority (Teaching). 

Mr Brian C. Davis, BSc(Econ), IPFA, 
has been appointed financial analyst of 
World Bank, Washington DC. He was 
previously assistant county treasurer of 
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<^ practitioner. 
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ros 


` Manchester Metropolitan County 
Council. 
Mr . W. Baten, ACCA, has been 


` appointed controller of Scottish factories 


: control systems of Honeywell, based at 
Newhouse, Lanarkshire. 
Mr James Henry, IPFA, has become 
' area treasurer of East Sussex Area 
. Health Authority. 
: Mr J. R. Brown, FCA, secretary of 
-Rothschild Investment Trust, has been 
appointed a non-executive director of the 
OCS Group. 


~- .. | DOUBLE TAXATION 
-i Republic of South Africa 


Following continued discussions at 
`official level between the United 


r Kingdom and the Republic of South 


_. Africa about taxes on estates of deceased 
persons and on gifts, a draft of a 
proposéd new Convention to replace the 
existing death duties Convention has 

-been initialed and will be submitted 

_ to the respective Governments for 
approval. 


INTEREST ON TAX UNPAID 
OR OVERPAID 


The Finance (No. 2) Act 1975 introduced 
radical changes in relation to interest 
payable on outstanding tax and gave 
birth to the new concept of repayment 
‘supplement. A new Chartac Taxation 
Guide, Interest on Unpaid or Overpaid 
_ Tax by Mr Peter Kelley, ACA, FTI, is 
-now available from The Institute of 
‘Chartered Accountants in England and 
“Wales. 
_; The book brings together various 
‘-aspects of taxes management which 
affect the daily working life of the 
It provides a central 
location for matters such as time limits, 
` due dates of payment, reckonable dates, 
-interest provisions, applications to post- 
pone tax and repayment supplements. 
Interest on Unpaid or Overpaid Tax 
(Chartac Taxation Guide). Publications 
Department, Chartered Accountants’ 
-~ Hall, PO Box 433, Moorgate Place, 
: London EC2P 2B], price £4-25. 


RETENTION OF TITLE 
EXPLAINED 


._’ Last year’s decision in the Romalpa case 


‘on retention of title — the clause in con- 

, ditions of sale which gives the seller a 

claim over goods until payment has been 

. made — has had far-reaching conse- 
-| quences in the commercial world. A new 
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booklet, published by the Institute of 
Chartered. Secretaries: and Administra- 


tors, examines the practical implications- ` 


of the Romalpa case for the administra- 
tor in commerce.and industry. 

This practical working guide to the’ 
case covers the effect of retained title on 
contracts accounting, auditing. and in- 
surance, and the implications for deben- 
ture holders and the company’s bankers. 
A check list of points for consideration 
when drafting a Romalpa clause is in- 
cluded in the booklet, with a word of 
warning of some of the less obvious pit- 
falls to be avoided. . 

Conditions of Sale -- Retention of 
Title, by Mr Dennis Roberts, PhD, FCIS, 
secretary of the Lankro Chemicals 
Group and a Vice-President of the 
Institute, is available from the Institute 
of Chartered Secretaries and 
Administrators, 16 Park Crescent, 
London WIN 4AH. 


FINANCE ACT COMMENTARY 


A 34-page detailed commentary on the 
Finance Act 1977 has recently been 
produced by Spicer and Pegler. The 
partner responsible for the publication is 
Mr D. J. Ward, FCA, who has aimed to 
meet the needs of both clients and staff. 


PAY IN1978 


A one-day London seminar on October 
7th will examine the short- and long- 
term factors involved in producing a 
company pay policy which is consistent 
and acceptable. Among the speakers to 
address financial directors, accountants, 
company secretaries and personnel direc- 
tors are Mr James Morrell, director, 
Henley Centre for Forecasting, Mr Hugh 
Scanlon, president, Amalgamated Union 


Internal Auditors’ 


Meetings of the Institute of Internal 
Auditors’ UK Chapter during October 
are as follows: 


October 6th (Birmingham): ‘Practical 
Auditing — Capital Expenditure Con- 
trols’ by Mr P. Betts (GKN), at West 
Midlands Gas Social Club, Woodacre 
Road, Erdington, 6 for 6.30 pm. 

October 7th (North East): Meeting at 
Monk Fryston Hall Hotel, near Leeds. 
Details from Mr M. H. Frame, 41 
Templegate Avenue, Leeds LS15 OHB. 

October 11th (North Western): ‘Cost 
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. of Engineering Workers, and Mr N. M.. ` 


Branch, FCA, of Binder Hamlyn. 

The venue is the Royal Lancaster - 
Hotel and. the delegates’ fee £60 plus . 
VAT. Further information from Miss 
Sally Hives, International Business | 
Communications, Norwich House, 
Norwich Street, London EC4A -1AB 
(01-242 2481). 


THAMES VALLEY CAs’ 
FINANCE ACT COURSE 


The Thames Valley Society of Chartered 
Accountants is holding a half-day course 
on the 1977 Finance Act at the Post 
House Hotel, Reading, on Friday, 
October 28th. The speaker will be Mr 
E. E. Ray, BCom, FCA. 

The fee for the course, which starts at 
2 pm, is {21-60 including VAT and 
refreshments. Details are available from 
the Assistant Secretary of the Society, 14 
Craufurd Rise, Maidenhead, Berks. 


CORRECTION 


We regret that, in our reference to the 
Scottish Institute’s Non-Practising 
Members’ Consultative Committee on 
page 339 of last week’s issue, the 
photograph caption was inadvertently 
transposed. Mr Kirkpatrick, President of 
the Scottish Institute, is on the left of the 
picture, and Mr MacLeod, chairman of 
the new Committee, on the right. 


MARCHMONT CONFERENCES 


A Marchmont Conferences advertisement 
in last week’s issue referred to a one-day 
conference on tax savings for 
professional partnerships, at the Inn on 
the Park, London, on Thursday, 
November 17th. The fee, which was 
omitted, is £60 plus VAT. 


Meetings 


Reduction Audits’ by Mr J. A. Norton, 
chief internal auditor, Manchester 
City Council, at Wirral Area Health 
Authority offices, 2 pm. Lunch avail- 
able from 1 pm if booked in advance. 
Further details from Mr J. M. 
Kennedy, 10 Bowring Drive, Parkgate, 
Wirral L64 6ST. 


October 12th to 14th: West European 
Regional Conference at the Café 
Royal, Regent Street, London W1. 
Details published in The Accountant 
of September 15th. 








LOOKING ROUND THE CITY 


The fountain group of Poseidon with two attendant tritons, by Sir Charles Wheeler, stands in George Yard, 
Lombard Street, and represents the long connections of London with the sea trade. The plaque reads: 
This court has been laid out by Barclays Bank and conveyed to the Corporation of London, 1971, in 
exchange for the churchyard formerly attached to the Church of All Hallows, Lombard Street, until it was 
demolished and the tower removed to Twickenham in 1929.’ 
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stocktakers and advisers on stocktaking procedures 


This book has been written especially for students. It explains the principles 
of auditing and illustrates the application of those principles to the annual 
audit of a medium-sized undertaking. The approach is practical for much 
of the subject-matter has been derived from Cooper's Manual of, Auditing. 
From this point of view, the beok provides the student with every possible 
assistance in carrying out his daily work as audit assistant, giving him an 
overall understanding of what is required of him and why; thereby extending 
his interest. It is also, therefore, a book which will provide excellent 
preparation for examinations in auditing. 


1 
Special features are chapters on the audit of group accounts, the drafting of st u d G n t S 


audit reports and qualifications therein, audit aspects of different classes 

of business, investigations and the case law relating to the duties and liability | 
of auditors. The extensive appendices include examples of audit documen- m a n u a 
tation. There is also a convenient summary of statutory and Stock Exchange 


requirements in relation to the presentation of annual accounts to share- f d * hes 

holders. This summary is illustrated by a specimen set of accounts. O a U it | n g 
This book is published on behalf of the General Educational Trust of the 

Institute of Chartered Accountants in England and Wales. V. R. V. COOPER 
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LOGOS. ONCE YOU 
TRY IT, YOUR. CALCULATOR 
J UST WON 'T DO. 


From Olivetti comes the Logos 
range of calculators. 

Seven beautifully efficient 
machines dedicated to transforming the 
way business calculates. 

What sets Logos apart from so 
many calculators currently in business ` 
use? Logos telescopes the time and 
effort involved in routine office 
calculations. 

And for more complex 
calculations, Logos really takes over. 

The £170 Logos 45PD calculator 
for example, displays and prints instant 
sales comparisons. 

Helps you with your estimating. 
Reckons hours and minutes worked. 
Gross profit margins and pricing. Days 
elapsed between dates. Automatic 
averaging. And it allows you to instantly 
create your own time-saving programs. 





Logos 45PD quite simply does 
more hard calculating work more 
efficiently, and with more ‘short cuts’, 
than many machines twice its size — 
and twice the price. 

Starting at around £100, there’s a 
Logos for everybody who counts in 
your company. Only an inspection can 
illustrate their advantages. 

So come in to your local 
Logoscenter and see how business 
calculating comes out of the dark ages. 

But be warned. Once you’ve 
looked at Logos, your calculator just 
won't do. 


For details of your local Logoscenter, 
contact Peter White, British Olivetti Ltd., 
30 Berkeley Square, London WIX 6AH. 
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Inauguration of MAAT 


Membership of the Association of Accounting 
Technicians — designated MAAT — was formally in- 
augurated last week, in the-words of Mr Michael Lickiss, 
chairman of the English Institute’s Examination 
Committee, as ‘a worth-while qualification in its own 
right’. The new Association represents the fruit, as 
previously mentioned in The Accountant, of negotiations 
between the English Institute, the ICMA and CIPFA, for 
establishment of a single joint body of accounting 
technicians based on examinations monitored by the 
Business Education Council. 

Representatives of all three accountancy badies were 
unanimous last week that MAAT is not to be regarded in 
the light of a fall-out basket or consolation prize for un- 
successful candidates for the senior qualification. The 
aims and objectives of the new Association, it has been 
stressed, are completely different from those of its spon- 
soring parent bodies. 

At the same time, it has been thought right to provide 
facilities — variously described as a ‘ladder’ or a ‘bridge’ — 
for suitable candidates to progress from MAAT to full 
professional membership of one of the senior bodies, the 
angle and access point of that ladder being left to each of 
those bodies to determine in the light of its own require- 
ments. Holders of the MAAT qualification, it has been 
confirmed, will be eligible to enrol as students of the 
appropriate parent body. 

Prior to last week’s announcement, both CIPFA and 
the ICMA had appeared to be ahead of Moorgate Place in 
developing their own plans for the technician grade; 
technician candidates of these two bodies, it is now 
anticipated, will form the nucleus of the new body. 
Minimum entry standards for MAAT candidates have 
been set at the same level as required by the BEC for 
admission to national or certified diploma courses: that is 
at present four ‘O’ level passes, preferably including 
English Language and a mathematical or quantitative 
subject. 

The new body will satisfy itself of the entry qualifi- 
cations of its student members, of their educational 
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progress as monitored by their success in BEC national 
awards (based on two years’ full-time or three years’ part- 
time courses), and of their consecutive or concurrent 
practical experience. This practical experience require- 
ment will depend on which sector of the profession the 
student intends to enter, although it is not intended that 
members of the Association of Accounting Technicians as 
such should have any practising rights. 

The case for a second-tier technician, affiliate or 
licentiate qualification (all the alternative designations 
have had their adherents from time to time) was argued at 
some length during the integration debate of 1968—70, 
though in view of the lapse of time its salient features will 
perhaps bear repetition. As a consequence of the in- 
creasing complexity of business and the profession’s 
enlarged responsibilities, there are in every sector tasks 
which, while not requiring the full range of professional 
techniques (indeed, they are usually performed under 
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ultimate qualified supervision) are sufficiently demanding 
to warrant the recognition of their own particular ex- 
pertise. It seems vastly to be preferred that this 
recognition should come in the form of a specific and 
appropriately-monitored qualification, rather than to 
allow what has become a very significant area to continue 
functioning on the basis of unattested practical experience 
(‘sitting next to Nellie’ or ‘that’s how it’s always been 
done’); or to rely on a continuing supply of ‘part-qualified’ 
candidates of the senior bodies — or of under-employed 
accountants. 

Public expectations of the accountancy profession have 
made it increasingly necessary, too, for the recognized 
bodies to shape their own entry requirements to the 
above-average candidate: that is, to ‘the good A-level 
entrant, or preferably the graduate. The new MAAT 
structure offers those of more modest attainments, first, 
the opportunity of a worth-while career within the 


profession; secondly, the opportunity of attaining to a 
designation recognized in its own right, rather than 
languishing in the weary limbo of ‘part-qualified’; and 
thirdly, for the exceptional candidate or late developer, 
the opportunity of progression to full professional status. 

It has unfortunately been found impracticable by the 
three present participating bodies to meet these objectives 
within the existing structure of the Institute of 
Accounting Staff — the technician body launched in 1974 
by The Association of Certified Accountants, and more 
recently reported as capable now of functioning as an 
independent viable institution without continuing 
Association subvention. As on one or two previous 
occasions in the profession’s history, ‘the differences 
between them appear to be irreconcilable’ in terms of 
their respective course structure, content, level and 
duration, combined with differing examination and 
exemption policies. 


Links with a 


Faraway Country 


United Kingdom members of the 
Australian Society of Accountants, con- 
scious of a sense of professional 
isolation, are to form their own group. At 
a meeting held in London last week 
between ASA members and their Presi- 
dent — Professor R. J. Chambers — and 
other Council members, some speakers 
deplored the fact that the Society — 
Australia’s largest accountancy body, 
with a membership of over 40,000 — had 
no reciprocal links with any comparable 
body in the UK, and that its qualification 
appeared to be little known outside 
Australia. 

The numerically smaller Institute of 
Chartered Accountants in Australia 
already has the advantage of full 
reciprocity of membership with The 
Institute of Chartered Accountants in 
Engiand and Wales; further, it was said, 
the designation ‘chartered accountant’ 
was widely understood internationally, 
and evoked an immediate response on 


the part of prospective employers. ASA- 


members could expect to benefit in these 
ways if the scheme of integration now 
under discussion between the Australian 
Institute and the Society should be 
brought to fruition. 

This integration prospect, Professor 
Chambers assured the meeting, was ‘still 
on’. The problem of devising a mutually 
acceptable package of rights, privileges 
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and duties had been resolved with a very 
high level of agreement at executive 
level; the one remaining major obstacle 
was the difficulty of securing sufficient 
membership support in both bodies. 

In subsequent discussion, the in- 
tegration issue emerged as a major topic 
of .concern, with most speakers 
supporting the case for a sing-e 
recognized body of accountants in 
Australia. An assurance was given from 
the platform that the existing rights of 
ASA members would be fully protected 
in any such scheme. 

Other matters featured in Professor 
Chambers’ opening remarks included the 
case for mandatory participation in con- 
tinuing professional education — in line 
with the rules already adopted by some 
State societies of CPAs in America; joint 
participation by the Institute and the 
Society in what he described as ‘the 
standard-setting business’; and an in- 
creasingly inquisitorial attitude on the 
part of the government. 

‘If I may venture an entirely personal 
view’, he continued, ‘it is that our 
profession is now on the crest of a wave’. 
Matters within the purview of accoun- 
tants were becoming increasingly a 
matter of public interest; politiciars, 
economists and others were constantly 
demanding information, and the regula- 
tory activities of government in such 
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areas as prices and incomes, imports and 
exports, and exchange control had 
created an increasing need for the 
accumulation of figures. 

‘In such a situation, the profession’s 
traditional defences have their 
limitations’, he concluded. ‘We need to 
re-think quite seriously some of our older 
habits’. 

The ASA currently has over 160 
members registered in the UK; atten- 
dance at last week’s London meeting 
was at least 70, though this included 
some en route to other international 
functions, notably the forthcoming 
Munich Congress. There was formerly a 
reciprocal membership agreement 
between the ASA and the Association of 
Certified Accountants, though this has 
now lapsed — due, it was suggested, to 
changes in the entry requirements of the 
two bodies. 

Even in the absence of a formal 
reciprocity agreement, inquiries suggest 





Indian Institute’s 
New Officers 


Members of the Institute of Chartered 
Accountants of India have elected Mr 
B. L. Kabra, of Bombay, Vice-President 
of the Institute for the past year, as their 
President for 1977-78. Mr Kabra is 
succeeded as Vice-President by Mr P. K. 
Mallik, of Calcutta. 

The Institute will be sponsoring the 
ninth All-India Conference of Chartered 
Accountants (The Accountant, August 
11th) in Madras next January. 


l 





that ASA members — and, indeed, 
members of other established overseas 
bodies — need not feel cut off from 
professional facilities and com- 
panionship, but are welcome to make 
themselves known and to participate in 
local meetings of the UK recognized 
accountancy bodies, save only the few 
that are specifically restricted to 
members only. At the same time, formal 
recognition is preferable to individual ex 
gratia arrangements, and there were calls 
for talks to be reopened, on the issue of 
reciprocity, between the ASA and one or 
more of the UK bodies. 

It is hoped to publish in due course a 
formal announcement of the in- 
auguration of a UK group of the ASA. 
Meanwhile, all Society members who 
would be prepared to support such a 
group are invited to register their names 
and addresses for further information 
with Mr Geoffrey R. Lacey, AASA, ACIS, 
c/o International Harvester of Great 
Britain, PO Box 25, 259 City Road, 
London ECIP 1AD (01-253 8422); or 
Mr N. Cassleton Elliott, MA, FCA, 
Josolyne Layton-Bennett & Co, 
Metropolis House, 39-45 Tottenham 
Court Road, London WIP OJL (01-636 
7777). : 


Sir Ronald Leach 
Retires from Practice 


A distinguished Past-President of The 
Institute of Chartered Accountants in 
England and Wales, Sir Ronald Leach, 
GBE, FCA, this week announced his 
retirement from the partnership of Peat, 
Marwick, Mitchell & Co, and has joined 
the board of Samuel Montagu & Co. He 





Sir Ronald Leach Mr John Grenside 

is succeeded as senior partner of the 
firm’s UK practice by Mr John Grenside, 
CBE, FCA, President of the Institute in 
1975-76. 

Sir Ronald, who has been heard 
jocularly to refer to himself as ‘a late 
developer’, qualified as a member of the 
Institute in 1932, and was elected to 
membership of its Council in 1963. He 


CIPFA Anniversary Event 


An absorbing speech by Sir Harry Page, 
MA(Admin), IPFA — ‘the doyen of the 
money market and scourge of the 
National Savings Committee’ — marked 
last week’s 20th anniversary week-end 
course of CIPFA’s South-East Members’ 
Section at Reading University. 

It was eminently right and proper, 
said Sir Harry, to find that the Treasurer 
was regarded in many local authorities 
‘as the first port in a storm’. While the 
image of the Treasurer’s function as 
‘unremitting opposition to all expen- 
diture’ might appear as a hoary chest- 
nut, it was a good thing at times to 
be tough and critical; there were too 
many people still concerned in spending 
public money, regardless of the fact that 
the money had first to be earned 
elsewhere. 

“How are we set for breaking into the 
next century?’ he asked his audience. It 
was high time, for instance, to give ‘a 
complete new think’ to the local 
authorities’ borrowing structure; and he 
recommended his successors in the 


profession constantly to ask themselves 
‘Is it good business that we are doing?” 

Earlier, the President of the Institute, 
Mr William Evans, OBE, IPFA, FCA, had 
commended CIPFA’s interim statement 
of future policy (featured in The Account- 
ant of September 22nd) as ‘good for 
you, for the Institute and for the whole 
public sector’. 

Speakers at the formal anniversary 
dinner with which the week-end opened 
were the Mayor of Reading, Councillor 
W. G. Mander; Lt-Col R. J. Watt, 
Chairman of Berkshire County Council; 
and Dr H. R. Pitt, Vice-Chancellor of 
Reading University. 

Westminster’s City Treasurer, Mr 
John Bamford, who has been closely 
associated with the development of the 
Reading week-end throughout its 20-year 
history, presided at the dinner, defying 
alike the effects of a painful and 
debilitating illness and the advice of his 
doctors. The subsequent technical ses- 
sions were chaired by Mr G. S. Pollard, 
President of the Institute in 1975—76. 
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was Vice-President of the Institute in 
1967-68, Deputy President in 1968-69 
and President in 1969—70 ~ a term of 
office which spanned the height of the 


‘integration’ controversy, throughout 
which he maintained a conspicuous 
dignity and good humour. 


Also in 1969, he stoutly defended the 
profession’s role in the events which led 
up to formation of the Accounting Stan- 
dards Committee, being thereafter closely 
identified with its work as its first 
Chairman. His services to the profession 
and the community were three times 
recognized in the Honours Lists - CBE 
in 1943, Knight Bachelor in 1970 and 
GBE in 1976. His retirement from the 
Council of the Institute was announced 
earlier this year. 

Several other changes in the Peat 
Marwick Mitchell partnership are 
announced under ‘Professional Notices’ 
on another page. These include the 
retirement of Mr E. R. Nicholson, FCA, 
receiver and subsequently joint liquida- 
tor of Rolls-Royce; and — as forecast in 
The Accountant of February 17th — the 
admission of Mr J. M. Renshall, OBE, MA, 
FCA, former Technical Director of The 
Institute of Chartered Accountants in 
England and Wales. 





= 


Mrs Vicki Harris, MA, PhD, this week 
became the first woman to gain first 
place in the Certified Diploma in 
Accounting and Finance. A graduate 
of St Hugh's College, Oxford, and 
former assistant professor of psy- 
chology at California State University, 
Mrs Harris is now a principal in the 
Department of Prices and Consumer 
Protection. 

The second and third prizewinners 
have been named as Messrs Robert 
M. Thorogood, BSc, PhD, mMichemeE, and 
James A. Hill, ssc, pho. Of the 675 
entrants for the June 1977 CDAF ex- 
amination, 358 were successful — a 
pass rate of 53 per cent. 
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Representatives of the New Zealand Society of Accountants were recently 
entertained to dinner at Chartered Accountants’ Hall in London. Pictured with 
their ladies, left to right, are Messrs R. C. Pope, chairman of the NZ Society’s 
Board of Research and Publications; John Grenside, a Past-President of the 
English Institute and now chairman of its Overseas Relations Committee; A. W. 
Mann, President of the NZ Society; Brian Maynard, President of the English 
Institute; K. R. MacDonald, the NZ Society’s Executive Director; P. M. McCaw, 
member of the NZ Council; and Eric Sayers, Deputy President of the English 


Institute. 


Shortcomings of New 
Insolvency Act 


Britain’s banks were likely to derive 
more benefit from the Insolvency Act 
1976 than would workpeople, Mr John 
Davies, FCCA, told an audience of 
London credit controllers recently. He 
denounced as ‘excessive’ the Act’s in- 
crease of the individual preference for 
wages or salaries from £200 to £800. 

It was highly unlikely, he suggested, 
that any individual, apart from a few 
highly-paid employees, would allow 
such arrears to accumulate. But the 
section had ‘in one stroke quadrupled the 
potential preferential claims of banks[for 
money advanced to pay wages], to the 
consequent detriment of the funds 
available for unsecured creditors’. 

Among other criticisms of the Act, 
which he denounced as ‘a hasty 
collection of odd things’, Mr Davies 
complained that failure to keep books of 
account would in future be a criminal 
offence only where the outstanding 
liabilities exceeded £6,000, in place of the 
previous £500. He spoke also of the 
prospective difficulty of proving, to the 
satisfaction of a court of law, that an in- 
dividual was ‘unfit’ to be concerned in 
the management of a company. He 
hoped that the Government would pay 
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due heed to the anticipated report of Mr 
Kenneth Cork’s Insolvency Law Review 
Committee (The Accountant, October 
28th, 1976) and that such a far-ranging 
review would not be consigned (as the 
earlier Blagden report had apparently 
been) to the waste-paper basket. 

A contributed article on the principal 
provisions of the Insolvency Act 1976, 
by Mr George Auger, FCCA, appeared in 
The Accountant of January 13th. 


Seeing Europe 
on Modest Means 


President Carter has promised tax 
reform, and speculation is rife on the 
details of the proposed changes. One 
rumour is that expense account 
deductions for business men will be 
severely limited. 

Reform Acts in previous years have 
limited deductions — for instance, the 
deduction for the expenses of attending 
an overseas conference — and it may now 
be the turn of such corporate fringe 
benefits as business lunches. Of course, 
expenditure on entertainment and meals 
is already closely scrutinized, especially 
abroad. 

The Internal Revenue Service publish 
acceptable daily allowances, and they 
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will allow $49 a day in London, for ex- 
ample. On $49 a day no visitor to 
London is going to have a riotous time, 
but apparently the IRS regard London 
as one of the cheaper places in Europe. 
They allow $62 in Paris, but only $48 in 
Cannes. 

It is surprising to find that the south 
of France is cheaper than London, es- 
pecially since nearly all the major cities 
in Europe, except London and Madrid 
(which is rated at $48 a day), qualify for 
higher allowances. They vary from $54 
in Rome to $62 for Geneva. 


VAT Dialogue 


-Continues 


Replies to a number of comments from 
the Consultative Committee of Accoun- 
tancy Bodies on the VAT clauses of the 
1977 Finance Bill have recently been 
published by the Commissioners of 
Customs and Excise. The 
Commissioners are also circulating for 
comment a draft Treasury Order 
providing for the VAT exemption of 
subscriptions payable to trade unions 
and certain professional bodies. 

Amendment of section 45 (2) of the 
Finance Act 1972 — the ‘elective’ 
procedure for organizations providing 
the advantages of membership — is a 
necessary consequence of ‘har- 
monization’ of United Kingdom VAT 
law with the EEC Sixth Directive, which 
makes no provision for trade 
associations and similar bodies. While 
the final form of the Treasury Order will 
not be known until it is laid before 
Parliament, ‘informal assurances’ have 
been given to a number of professional 
associations that they will qualify for ex- 
emption. 

Bulk supplies of VAT registration 
forms will again be available to accoun- 
tants, under the terms of a recent ‘agree- 
ment in principle’ between Customs and 
Excise and the CCAB. 

Accountants wishing to take advantage 
of this facility will be required to 
complete a standard form letter which 
incorporates a professional undertaking 
to inform the client of his VAT 
responsibilities. 

The accountancy bodies are disputing 
the view of Customs and Excise that, 
when auditors’ accommodation is paid 
for direct by the client, VAT is not 
deductible by the client as input tax on 








the grounds that the accommodation 
amounts to ‘hospitality’. 

Among a number of other points, the 
present extra-statutory concession under 
which VAT is recoverable on services 
received after cessation of a business is 
to be covered by a regulation; while 
goods transferred under a sale or return 
agreement will not attract VAT unless 
they are adopted by the prospective 
buyer. 

The full text of the CCAB represen- 
tations and the Customs and Excise 
replies is available free on request (sae) 
from the Publications Department, 
Chartered Accountants’ Hall, PO Box 
433, Moorgate Place, London EC2P 2B], 
quoting reference TR 252. 


THIS IS MY LIFE 


AICPA Approves New 
Divisional Structure 


Proposals to establish a separate division 
of the American Institute of Certified 
Public Accountants for member firms 
whose clients include SEC-registrant 
corporations were approved at the 
AICPA’s recent annual meeting after a 
lively and at times heated debate. Salient 
features of the new proposals include 
mandatory peer reviews of each firm’s 
quality control programme; staff 
participation in cantinuing professional 
education; and formation of a five- 
member ‘public oversight board’ of 
nationally-known public figures (not 
necessarily AICPA members) with 


Wanderer’s Wealth 


by An Industrious Accountant 


In the local at lunch-time I met Vincent, 
a fellow-accountant who retired early 
some time ago on a matter of principle, 
despite forebodings of diminished 
income and a tightened belt. He was 
bronzed and slightly fatter than of yore, 
and when he paid for our G and Ts his 
wallet was bulging with tenners. 

‘Doing nicely’, he smiled, ‘and never 
happier since chucking the job and doing 
courier-driver on  trans-Continental 
tours. Talk about easy money!’ 

I said rather enviously “Talk on’, and 
he complied. Apparently these tours had 
lucrative sidelines. He rather specialized 
in the ones catering for the younger 
generation, any age between eighteen 
and thirty, taking the ferry across the 
Channel and then away into the Balkans. 
He’d been swimming in the Bosphorus 
in July and strolling through the exca- 
vations in Troy a week later. A nice 
change from Brighton and bowls! 

I nearly choked with jealousy as he 
went on to describe Athens by moonlight 
and the sculptured souvenirs he’d 
brought back. How come all this luxury? 
I demanded; and he explained. 

It started with this mini-bus and the 
kids stacking their kit bags and duffle 
coats on the roof prior to his tying down 
the rainproof covering. They travelled 
light and cheerful, and the customs chaps 


tended to let them through unchecked, 
exchanging friendly waves or cheroots 
and well-meant ‘hurrays’ and ‘vivas’. 
Vincent got the message without diffi- 
culty, and on his second trip his own bag 
included bottles of Scotch and assorted 
electronic sundries, well wrapped up in 
gaudy sweaters and scarves as camou- 
flage. His gear was at the bottom of 
the pile and was never touched, and his 
takings financed the foreign goods he 
carried back. 

It was fun, he reminisced, because the 
kids laughed as they took the rough with 
the smooth, the girls chaffing the tough 
Turkish frontier guards into comradely 
grins, the boys helping with a puncture 
or leading sing-songs in Venice. He’d 
gradually taken over the major part of 
the roof area, learned various foreign 
phrases, and kept some acceptable 
tokens of friendship handy, dollar bills 
being favourites. ‘Auprés de ma 
blonde’, for example, with fifteen in the 
chorus, was a passport through half 
Europe. . 

Some G and Ts later he explained 
how the staff committee in his old 
company had casually invited him to 
give them a talk on ‘Travelling abroad’ 
and he'd really gone to town. That 
smash on the Austrian autobahn (a lucky 
fluke, that one); the brawl in the 


power to monitor all activities of the 
SEC-oriented division and to report 
publicly. 

Suggestions that the new proposals 
would prove divisive and élitist have 
been countered by official assurance that 
the formation of ‘SEC’ and ‘non-SEC’ 
divisions within the Institute will not 
affect the traditional status of individual 
AICPA memberships. Stated objectives 
of the new procedures are to improve the 
effectiveness of the entire accounting 
profession by increasing the quality of 
audits of public corporations, while at 
the same time helping practitioners with 
their special problems in serving private 
companies. Membership of either the 
‘SEC’ or ‘non-SEC’ division is to be 


Stuttgart tavern (cost him three quid to 
persuade the barman to act tough); the 
midnight party by campfire light, and 
sunsets on the Alps, just for starters. 
He’d built up a clientéle of clubs and so 
on who wanted annual film shows — all 
tax free, of course. 

I wonder would he like a partner, with 
a clean charge sheet to date. 





‘Auprès de ma blonde’ was a passport 
through half Europe.... 
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purely voluntary, and a CPA firm may in 
fact belong to both divisions so long as it 
adheres to the relevant requirements for 
each. 

Sanctions envisaged by the AICPA 
against unsatisfactory professional per- 
formance have been announced by the 
Institute as ‘requiring a firm to take 
steps to improve its quality control; 
public censure; monetary fines; or being 
suspended or expelled’. 


Reporting to the 
Private Shareholder 


An alarming under-use of available infor- 
mation in financial reports and a gener- 
ally poor understanding of the meaning 
of financial messages by private 
shareholders is revealed in a study 
published recently by The Institute of 
Chartered Accountants in England and 
Wales. 


The need to report relevant financial 
information to private shareholders in 
such a form that it can be both used and 
understood by them has been described 
by the Institute as ‘a major problem’. 

(The Private Shareholder and the 
Corporate Report, by Professor T. A. 
Lee and Dr D. P. Tweedie. Publications 
Department, Chartered Accountants’ 
Hall, PO Box 433, Moorgate Place, 
London EC2P 2BJ, price £6-50.) 





Taxation by Interview 


Unethical — or Just Inefficient? 


by ALEX HARRISON, FCCA, FCIS 


Practising accountants have reacted violently against the 
Revenue’s new system for examining small accounts. Most of 
the adverse reaction has been against the interview 
techniques of Individual Inspeciors, but the change in the 





system has had other effects upon practising accountants. 
These effects are so profound that they must give cause for 


unease, if only for their strangeness. 


Recently a trader came to see me who had not told the 
Revenue that he had been in business for six years. He had 
hardly any records. A few years ago I could have expected six 
months of correspondence, one interview, if not more, with the 
Inspector, and perhaps an appearance before the 
Commissioners. . 

I telephoned the local Inspector. ‘Yes’, he said, ‘we could 
argue about this for a long time. In the end the Revenue might 
win a bit or your client might. What’s your idea of his profit?’ 
We discussed the affair for about ten minutes and reached 
agreement on all years. In the same way, accounts are now 
submitted which a few years ago would have raised a foolscap 
page of queries and observations, and are agreed by return of 
post without comment. 

Every morning I receive more letters about bits of interest 
on returns, PAYE queries and code numbers, than letters that 
call for any real taxation knowledge. As far as I know I have 
the same practice and the same clients as before — except that, 
as a result of these changes, I am now up to date for the first 
time in 20 years. 

But, like anybody else, I am worried about where we go foot 
here. 

The Revenue says that it is going to examine 6 per cent in 
great detail. There is evidence available to suggest that the 
average accountant in practice handles between 150 and 350 
small cases annually — so that, over the years, each accountant 
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will have to deal with between 10 and 20 special cases. It is 
doubtful if one accountant can cope with that number. 


Special cases 


The present system for these special cases is that the Inspector 
ascertains from the accountant what instructions he has been 
given, what records have been maintained, what adjustments 
have been made, and then asks for an interview with the 
accountant and his client. If for a moment we leave aside the 
legal right of Inspectors to do so, we must recognize that they 


are making the interview the hub of the inquiry. 


It seems to me therefore vital that we ascertain whether such 
an interview is both an effective and an ethically acceptable 
way of finding out the truth. The use of truth drugs and other 
third degree examinations are extreme examples of ways of 
finding the truth which are not ethically acceptable; in tax in- 
terviews, it appears that it is the asking of questions about 
private matters which is open to such criticism. The present 
nature of the British income tax system — built upon the theory 
of the marginal utility of money — would appear to make such 
questions inevitable. 

A man needs a basic income to live on. He then may have a 
surplus with which to buy the conventional luxuries — holidays, 


‘cars, better food — and may even have a further surplus with 


which to buy real luxuries, such as a larger car, jewellery, 





shares, etc. The bands of tax increase in severity according to 
such a theory. It is assumed that the more a man earns, the less 
utility is the marginal money to him, and he can pay more of it 
in tax without feeling the pinch. 


Living standards 


Since in practice the basic income which a man needs is ex- 
empted from tax by his personal allowances, an inquiry into 
his taxable income is inevitably an inquiry into his living stan- 
dards above that base. Since his spending on real luxury items 
is assumed to come from his more heavily taxable income, an 
inquiry into such luxury becomes the most fruitful inquiry. 

In these egalitarian days it is difficult to tell anyone’s stan- 
dard of living by looking at his clothes, his watch or even the 
plumpness of his figure. Even if he volunteers that he goes 
abroad for his holidays, you must surely question him to see if 
he dines at a Michelin Three Star or just a bon répas rest- 
aurant. 

Any inquiry upon the accuracy of statements is unpleasant. 
I have heard many accountants who have been involved in the 
affairs of a client being taken over by a larger group com- 
plaining bitterly about the sort of questions asked by their own 
brethren in one of the large firms acting as reporting account- 
ants. 

In fact, many accountants pride themselves upor their own 
scepticism, their reluctance to accept anything at face value 
and their general Man from Mars approach. If they were asked 
to investigate an apparently low return for a retail branch of 
one of their client’s businesses, their methods would perhaps 
be little different from that of the majority of Inspectors. It is 
not so much the inquiry, but the fact that it has happened at all 
and that by its nature it must be concerned with private 
matters, that causes the real trouble. 

Some rationalize their objections by saying that it spoils the 
client/accountant relationship — by which I take it they mean 
that the client trusts his accountant to deal adequately with all 
his taxation affairs. The Revenue has never accepted that view 
of things, and its attitude to it shows no change by a change of 
procedure. 


Timing of the interview 


Perhaps the timing of the interview might be altered with ad- 
vantage. Now it comes after the accounts are submitted. The 
client is hardly likely to start an interview by saying ‘Now you 
have raised the question, I have not entered in the books my 
holiday at St Moritz, my son’s MG and my collection of 
Georgian teaspoons’, or to bring his wife along dressed in her 
furs and diamond jewellery. Neither is his accountant going to 
say ‘When I sent the accounts in, I couldn’t understand how he 
could live where he does on those drawings; but if I went on 
asking him about it, I should in all probability have lost him as 
a client.’ 

It must not be forgotten that accountants in the smaller 
practice must now be very commercial animals if they are to 
survive, and the little milk-and-water man who used to go 
round on his bicycle doing accounts in the kitchen has gone. 
(He probably had the best opportunity to judge a client’s living 
standards.) 

If the Inspector were to say ‘I’ve been looking over past 
accounts, and I think it might be a good idea if we had a talk 


about living expenses to be included in the next set of accounts’, 
it might make for an easier relationship; prevention is better 
than cure. But when all is said and done, the ethical side of the 
interview is about how far a man should be subjected to 
inquiry into his private life. If the answer to that is ‘not at all’ 
or ‘very little, and then only with kid gloves’, such interviews 
are of little practical use for ascertaining tax liability. 

It may be argued that accounts for sole traders and small 
limited companies should be accepted at face value. But such 
accounts are seldom audited, and the CCAB has gone on record 
as saying that the accounts of husband and wife companies 
cannot be ‘audited’ and it would be wrong to pretend that they 
were. If accounts that are not audited or capable of being 
audited could be accepted at face value, there would be little 
need for the profession of auditors. 

The second question is whether such an interview can ascer- 
tain the taxable profit of a trader, even if ethical considerations 
are ignored. 

From experience, I would suggest that most clients will tell 
an Inspector what savings accounts they have, what premium 
bonds and national savings certificates, where they went on 
holiday, what electrical appliances they have at home, whether 
they have installed central heating or double glazing, or bought 
a garage. What they won’t say with any precision is how much 
they drink, smoke, give away, spend on clothes for themselves 
and family, and indulge in hobbies, sports and entertaining. 

Such an interview, even if it shows that the drawings and 
gross profit are too low, is unlikely to show by how much. If 
the ethical aspect is in any way unacceptable to our concept of a 
man’s right to his private affairs, then the facts elicited by such 
an interview are little compensation. We are left in a seeming 
impasse. 


inefficient 


The old method of preparing accounts which were of doubtful 
accuracy and then attempting to knock them into shape by cor- 
respondence between Inspector and accountant was inefficient, 
time-wasting and perhaps in the end — for both Inspector and 
accountant — soul-destroying. It was, however, the one which 
we accepted. The new interview method has little legal 
sanction, may be ethically unacceptable, and is perhaps little 
more efficient than the old. 

It may be that in the past we have misled our clients into 
thinking that our qualifications, our certificates and our 
accounts would be shields to them. To an accountant who 
thinks that perhaps every other week he is going to sit in some 
Inspector’s office and listen to a set of questions to his client 
asking him how much he gives his wife, takes on holidays, pays 
for his haircut, spends in flowers for his garden, gives to his 
children for Christmas, the future must seem like a nightmare 
or some macabre vision of a diseased civilization. The thought 
must sicken the Revenue as well. And yet every afternoon, in 
sunlit towns throughout the country, such scenes are even now 
being enacted. i 

There is no point in trying to patch up the old, or talking of 
truces between Revenue and accountant; we need a new tax- 
ation system for small businesses that can be administered 
with simplicity, dignity and honesty. What worries me is that 
unless accountants can find a way of producing accounts that, 
do not cast suspicion on about 60,000 such businesses a year, 
they may have little part to play in it. 
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Have a Nice Congress! 


Some Past Experiences 


by E. H. V. McDOUGALL, CBE 


(Secretary, The Institute of Chartered Accountants of Scotland, 1951-76). 


Our autumn — the Southern hemisphere’s spring — marks the 
re-start of an International ‘circult’ whose principal feature this 
year is the 11th International Congress of Accountants In Munich. 
The author discusses some aspects unlikely to feature in the 


official guide. 


The hints here set forth are based on recollections drawn from 
experiences of five International Congresses of Accountants 
(from 1952 to 1972); of four UEC Congresses, two UEC Study 
Conferences, and the European Congress of Accountants (in 
Edinburgh in 1963) — not to mention a large number of domestic 
gatherings with an international participation organized by in- 
dividual accountancy bodies in Europe, in North America, in 
Hong Kong and in New Zealand, and innumerable meetings in 
Europe connected with the affairs of UEC and of the EEC. 


Clothing 


Great Britain is not the only country whose weather offers the 
joy of the unexpected. The 1954 AICPA Annual Conference in 
New York produced that city’s hottest September day for 30 
years: the UEC Congress in Copenhagen in 1969 enjoyed 
temperatures some 10°C higher than expected; the Inter- 
national Congress in Sydney in 1972 was colder than expected. 
For the CICA Conference in Banff, Alberta, in 1969 we 
arrived, on advice, with summer clothes, to be welcomed by a 
snowfall. We were then told that that must be an early start to 
winter because, once snow fell, there was never any let-up. 
Next day we were relieved to find the temperature soaring into 
‘the 80s F, and the start of a period of glorious weather. So be 
prepared for anything, and particularly for the unexpected. 


Travel 


When many people travel, as they will in thousands to Munich, 
something is bound to go wrong somewhere, even if there is no 
“ndustrial action’ — or inaction — to complicate matters. If it 
proves to be your turn to suffer, do try and be philosophical. 

It is strange, though, how some people seem to be particular- 
ly unlucky. The unluckiest, in my experience, was the late 
Alexander McKellar!. On his first visit to Frankfurt-am-Main 
his luggage remained at Heathrow. Visiting the lost property 
people there on his return (after some days of borrowed razors 
and so forth) he was told by the airline’s representative: ‘All is 
well, Mr McKellar, your luggage is now on its way to 
Frankfurt’. 


‘President of The Institute of Chartered Accountants of Scotland, 1960-61, 
and sometime of UEC. 
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Mr McKellar’s second visit to Frankfurt ended at Heathrow 
on a transatlantic flight. Although he duly alighted in London, 
his luggage did not. By the time it rejoined him in Glasgow 
many days later, it had crossed the Atlantic to New York, 
returned to London, re-crossed to Canada and re-crossed again 
to the UK. 

Once, after landing in perfect weather at Heathrow on a 
flight from Copenhagen, I remarked ‘Well, at last, Alex, we 
have had a successful flight together!’ We then discovered 
that Copenhagen and Heathrow were the only two fog-free air- 
ports in Western Europe that day. My flight from Heathrow to 
Edinburgh was cancelled in time for me to switch to a sleeper 
on the last train. Inevitably, however, the cancellation of 
Alex’s flight to Glasgow came too late to allow him the 
possibility of returning home that night. 

Another unlucky traveller was Geoffrey Patterson?; his air- 
craft always seemed to ‘get broken’ or suffer. inordinate delays. 
The last time we were in Munich together, he left by an early 





2President of the Scottish Institute, 1971-72, and a former member of the 
UEC Executive Committee. 
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flight so as to get back to his house in the country near Edin- 
burgh. I caught a later flight — but yet reached Edinburgh 
before him. 

Nevertheless, losing one’s luggage is not necessarily an 
unmixed blessing. Mine was once lost for ten days between 
London and Brussels; the airline cheerfully paid for a new 
electric razor and clothing which it was absolutely necessary 
for me to buy. So, nil desperandum! 


Arrival 


If husband and wife are attending a conference, it is well for 
both to check in to the hotel at the same time, if at all possible. 

At the International Congress in Paris, 1967, I went by air to 
attend a meeting and duly checked in to our hotel. My wife 
followed by sea — she hated flying in those days, but was quite 
happy to brave one of the worst Channel crossings of the year. 
When I returned from my meeting I eventually discovered that 
the hotel had denied all knowledge of me and given my wife 
another room, where she had unpacked. 

I naturally moved my effects to her room. The result was 
that, during the whole of our stay in that hotel, all telephone 
calls and messages for us — except, naturally, for the bill at the 
end — were routed to the room that I had vacated. 

Another experience at that same Congress emphasizes the 
importance of the registration arrangements. The prefix ‘Mc’ 
to my surname is often taken by French people to be, I can 
only suppose, a Scots form of ‘Monsieur’. Further, Christian 
names are much more rarely used in France amongst older 
people than is the case with us, and someone like me, who has 
three initials and is widely known by his third name — ‘Victor’ 
— is areal problem to French people. 

Granted all this, however, it was galling to find that I was 
recorded on the list of participants as ‘E. H. Dougall’. It was 
amazing how many conversations during Congress week began 
‘Victor! I didn’t know you were here!’ 

Similar misunderstandings can happen as regards one’s 
country. It is unpleasant, for example, to be given — in New 
York City, of all places, whose first Mayor was called 
McDougall — a name badge saying ‘Edinburgh, England’. It is 
also unpleasant to learn that in French and German the normal 
words used for ‘Great Britain’ are, respectively, ‘Angleterre’ 
and ‘England’: through the years I have done my best to spread 
enlightenment about this, at least to the accountancy world. 


Languages 


Many people whose mother-tongue is English — especially, 
perhaps, Americans and English — fall into the error of 
assuming that if they speak their normal language everyone 
will understand them. This is not so. 

Ability to speak English is not a function of intelligence 
(though, subconsciously, many monoglot English-speakers may 
tend to feel otherwise). But please do remember also that when 
you are speaking to someone whose mother-tongue is not 
English you must do him the courtesy of speaking slowly and 
in sentences which are constructed as simply as practicable, 
without colloquialisms. 

Many of my Scandinavian friends speak better English than 
many of the British or Americans and, of course, most of the 
Dutch accountants are at home in English, German and, 
probably, French. Yet to converse or work in English is, to 





The airline cheerfully paid for a new electric razor and 
clothing which it was absolutely necessary for me to buy... 
them, to do so in a foreign language — which becomes extreme- 
ly tiring over a period. Having had similar experiences myself 
with trying to work in French, I would fully endorse their view. 
Also, there have been many people who have been able to un- 
derstand my simple, slowly-spoken, English but who have not 
understood others’ normal English conversation. 

Of course, one cannot avoid the risk of misunderstandings. 
At a very difficult international meeting in The Netherlands 
many years ago, the senior German representative made a 
procedural proposal that point (b) should be discussed. before 
continuing with point (a). The (by then exasperated) Scottish 
chairman of the meeting gave vent to his feelings by ex- 
claiming, ‘I couldn’t care less what you do’. The interpreter 
translated this into the equivalent of “The chairman has no 
strong view’. 

Another example: in helping to tidy up some of the English 
versions of German literature in connection with the Munich 
Congress, I found a suggestion that the German hosts might 
well be taking some of their guests to ‘shady bars’. It was not 
easy to convince the German people concerned that what was 
intended was a reference to ‘the shade of a beer-garden’. 

I recall with regret one of my own blunders. In New York, 
1962, at a discussion group meeting, I felt it appropriate to 
remark ‘If you are asking the world to adopt American 
generally-accepted accounting principles just like that, then 
you are asking for the moon’. The chairman was too polite to 
point out that the moon was precisely what the Americans 
were seeking at that point. 


Geography 


The words and phrases we use, however, have their impact, 
not merely as we would wish them to be understood purely as 
language, but as the emanations of the stereotype which we 


THE ACCOUNTANT, October 6th, 1977 413 











present to the stranger with whom we are talking, and the 
stereotype that he presents to us. 

Once I quoted to an eminent French accountant from 
Marseille the French saying ‘Les esquimaux commencent à la 
Manche’, to receive the rejoinder ‘Mais, à quel cété?’. It is well, 
for example, before singing the praises of Amsterdam or Edin- 
burgh, to discover that one’s vis-a-vis does not come from 
Rotterdam or Glasgow. Again, places that to us seem remote 
and possibly romantic may be nearby and boring to those with 
whom we are speaking. Losing sight of this can be awkward. 

In New York in 1962, the meeting of Heads of Delegations 
was discussing the venue for the 1967 International Congress. 
Australia and France were among the countries which had ex- 
tended invitations. The President of the English Institute 
suggested that Paris would be preferable, since Australia was 
too far away for many of his members. The Philippine 
Institute’s President retorted that any shortfall of English 
Institute representation in Australia would be more than made 
good by Philippine accountants, for whom Paris was too far 
away. 

In the event, Paris was selected for 1967 — and, later, Sydney 
for 1972. But by the time of the Sydney Congress, politics had 
intervened, and none of the Philippine accountants was able to 
attend. 


Organizational problems 


The preparations for a Congress week inevitably involve 
several years of preparatory work if there is to be a hope of all 
going smoothly. This is especially so where several official 
languages are involved. For the Edinburgh Congress in 1963, 
for instance, the handling of the translating — the allocation to 
translators, the revisions by the authors, the printing, the proof 
reading, the ‘chasing up’ of various people to keep to their 
deadlines and the keeping of the record of the precise state of 
each version of each paper — accounted for more than two- 
thirds of the pre-Congress administrative effort. Please spare a 
thought for the administrators and the translators if not every 
English version of a paper happens to please you. 

Not all the organizational problems can be foreseen when 
dealing with a ‘one-off’ enterprise like a Congress. Religion, for 
instance, brings its own problems. Obviously the organizers of 
a Congress must bear in mind the participants’ dietary require- 
ments, but other snags can arise. 

As an agnostic-deist of no particular religious persuasion, I 
found myself in an awkward situation in connection with the 
Edinburgh Congress, 1963. The organizing Committees con- 
cerned had thought it right to have a Protestant service and a 
Roman Catholic service to start the proceedings. Accordingly it 
fell to me, as the Secretary of the Congress, to approach the 
Minister of St Giles, the Roman Catholic hierarchy, and the 
Episcopal bishop. 

We started well, with the Minister agreeing that he would 
conduct the service in ‘St Giles Cathedral, the High Kirk of 
Edinburgh’ and that the Bishop (provided that he was 
described as ‘Bishop X’ rather than as ‘Bishop of Edinburgh’) 
should preach the sermon. The Bishop, although obviously dis- 
appointed, made no demur. Then, however, the Minister 
declined to accept the suggestion that the Church of Scotland 
was ‘Protestant’: it was, he said, a Catholic Church and for 
that reason the other service must be described as a ‘Roman’ 
Catholic service. The Cardinal, when I applied to him, made 
his objection to his Church being referred to as ‘Roman’: the 
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Catholic Church was the Catholic Church, and that was that. 

The impasse was resolved by the Convener of the relevant 
sub-committee. He said that our visitors, not knowing our city, 
must be entitled to the assistance obtainable from, among 
other places, the telephone book. Accordingly we told the 
religious leaders that in our programme we would describe 
their churches as they appeared in that publication, and that 
was accepted. 

Even so, on the day disaster was only avoided by a hair’s- 
breadth. Both the (Roman) Catholic Cathedral (at the east end 
of the town) and the Episcopal Cathedral (at the west end) are 
dedicated to St Mary. Only the presence of mind of one of the 
stewards — accountants are good at things like checking that 
the driver understands his instructions — prevented the 
(Roman) Catholic busloads from proceeding to the wrong 
cathedral. 


Manners 


Organizers of conferences and congresses, however well they 
may organize everything else, are, as already hinted, at the 
mercy of the weather for their excursion programme. 

One of the best examples of good manners that I have ever 
experienced was on the occasion of a coach tour which was 
taking an international group of visiting accountants and their 
ladies up the western side of Loch Lomond. ‘Over there’, said 
the guide, ‘but for the mist, you would see Ben Lomond’, As it 
was, we could scarcely see the water, let alone the mountain; 
yet, no one complained. When I expressed my regrets about 
the weather, I was answered with, ‘No problem; we have 
always heard of your Scotch mist, and now at last we have 
seen it.’ 

Customs do vary, however, and awkwardness can occur 
when one tries to adapt one’s own behaviour to fit in with the 
customs of one’s hosts or guests. 

In Europe it is a general rule that the further one goes north, 
the greater the expectation of punctuality. A Scots CA who 
lived in a South American country once told me how one was 
not expected to arrive at parties given by South American 
friends until an hour or more after the time given in the in- 
vitation. When, however, the CA and his wife first gave a party 
at their house, all the guests, realizing the supposed attitude of 
their hosts to time, all arrived on the dot. 

So, if invited to a private party by people whom you do not 
know very well, you may be wise to find out when they really 
expect you to come. 

Congress proceedings need no explanations from me; as 
always, the organizers have to plan to balance the inevitable 
plenary sessions with discussion groups. The former can be 
frustrating if one wishes, but has not the opportunity, to in- 
tervene; the latter are often more interesting and rewarding, 
but tend to suffer from narrowness of outlook if composed 
almost entirely of monoglot speakers of the official language in 
which they are being conducted. Simultaneous translations for 
study groups are, normally, prohibitively expensive. 

Much of the value of an International Congress lies in the in- 
formal contacts between people from different backgrounds 
which it alone can offer. Go to it with an open mind, ask as 
many questions as you have time for, and think over the 
answers that you receive. 

You will, I am sure, return home better informed — and 
perhaps wiser — than when you went. I always felt that I did 
so. 
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Life Assurance and CTT 


by OUR INSURANCE CORRESPONDENT 


The life assurance industry has been devising a number of 
means whereby individuals can mitigate their prospective 
capital transfer tax problems, mainly by setting up funds which 
will be payable to beneficiaries (free from capital transfer tax) 
and which can be used by them to meet the tax on assets 
passing at death. 

For many directors of private companies, an overriding 
problem is how to pass on shares to the next generation, 
without incurring too much CTT. 

Companies have been able to arrange insurance on the lives 
of directors, with the premium counting as a business expense 
for tax purposes. Effectively, the position has been that, at 
death, the proceeds have not been subject to CTT. The 
benefits from this type of policy, therefore, have been available 
for the beneficiaries to pay the CTT on shares passing to them 
at the director’s death. 


Lump sum 


Under the Finance Act 1970, the rules of a pension scheme can 
provide for a lump sum death benefit to be distributed by 
trustees under discretionary powers if the member dies while 
in service; but any such benefit must be paid to the legal per- 
sonal representative or the surviving spouse where death 
occurs after retirement. 

In many cases, directors have been appointed lifetime direc- 
tors — solely to make sure that the lump sum benefit would be 
payable to, say, the directors’ children, free from tax — 
whenever death might occur. Unfortunately, the Inland 
Revenue stepped in, saying that in the future, for new arrange- 
ments, the provisions mentioned above would not be accep- 
table without qualification. The authorities considered that a 
distinction should be drawn between directors dying before 
their 75th birthday and those dying after that date. 

The Inland Revenue has taken the view that discretionary 
distribution will still be permissible if death occurs before the 
director’s 75th birthday; but the rules of a scheme should 
provide that, if death occurs on or after that date, any lump 
sum benefits should be paid either automatically to the legal 
personal representatives, or to the surviving spouse. 

To tie in with that situation, where arrangemertts have been 
made for a controlling director, the Scottish Equitable Life 
Assurance Society has introduced a profit-sharing whole life 
policy. This has been specially designed to maximize the 
benefits on death occurring after the 75th birthday of the life 
assured. Thus it can be used either for a lifetime director, or for 
a director retiring at the age of 75, where the company 
provides substantial life cover up to the age of 75, free of CTT. 
This supplementary policy can be written so that the benefits 
passing to the next generation will be free from CTT, 
according to current legislation. 

Under this profit-sharing whole life policy, the sum assured 
payable on death before the age of 75 is restricted to three- 


quarters of all the premiums which would have been payable 
up to the age of 75 if the life assured had survived to that age. 
In other words, the sum assured is no more than the minimum 
necessary for the policy to be a ‘qualifying’ contract. 

After the age of 75 (when, as has been seen, the cover is 
really needed), the sum assured is greatly increased. Further- 
more, after the age of 75, the policy participates in profits — as 
from the outset of the policy. Naturally, however, these profits, 
together with the increased basic sum assured, are payable only 
in the event of death after the life assured’s 75th birthday. 

The life office has pointed out that the policy can be written 
under trust, so as to set up a substantial sum. According to 
current legislation, this need not be subject to CTT. So far as 
tax on the premium is concerned, this may be regarded as 
‘normal expenditure’ or, of course, it can be included in the 
£2,000 annual exemption from capital transfer tax in respect of 
gifts. 

Since the contract is a qualifying policy, the proceeds will be 
free from income tax at the basic rate. Also, there will be 
freedom from income tax at the higher rates, and any invest- 
ment income surcharge, unless the policy is made paid up or 
surrendered, or is sold, within ten years, or unless it is altered 
at any time on terms which are beyond the legal limits. 


Cost and benefits 


As an indication of cost, one can take a director aged 50 next 
birthday, who will pay £1,000 per annum. In this case, the sum 
assured up to the age of 75 would be £19,500. On reaching the 
age of 75, the cover under the policy would increase to £36,000. 
Assuming that the Society’s current rate of compound bonus 
remains unaltered throughout (which, while no guarantee can 
be given, is a reasonable assumption), the estimated sum 
assured, plus bonuses, on the life assured’s 75th birthday 
would be £96,264. In the event of death at the age of 85, it is 
estimated that the sum assured plus bonuses would total 
£140,642. Should bonuses be increased in the future, the last 
two figures mentioned above, which include bonuses, would be 
higher. 

It is not, of course, only directors of companies who face 
CTT problems in the future. Nevertheless, for anyone, the 
right combination of life policies written on a trust basis can be 
an effective way of building up a fund which will be tax-free at 
death. Naturally, it is important for an individual to start this 
type of arrangement at the earliest opportunity. 

The most common arrangement is for a policy on the life of 
an individual to be written on a trust basis for the benefit of, 
say, his children or grandchildren. In this way, from the outset, 
the policy belongs to the beneficiaries. At the life assured’s 
death, the policy proceeds belong to the beneficiaries, and there 
is no CTT to be paid in respect of these funds. 

There is, however, no necessity for the beneficiaries to wait 
until the death of the life assured. A beneficiary can surrender a 
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policy before then. Or, instead of whole life assurance, an en- 
dowment policy could be arranged at the outset — to pay out on 
a set date or at the earlier death of the life assured. Naturally, it 
is important that the premiums paid towards any form of life 
assurance should not be chargeable transfers. 

In many cases, it should not be necessary for the life assured 
to use any of his annual exemptions in this way. The regular 
annual exemptions can be used for passing on capital direct to 
the next generation, and the ‘normal expenditure’ exemption 
can be used for life assurance premiums. 

While the position regarding annual exemptions is clear-cut, 
the same cannot be said for ‘normal expenditure’ when life 
assurance premiums are paid on behalf of a beneficiary. 
Basically, a gift is exempt if it is made as part of the donor’s 
normal expenditure in the sense that such gifts are habitual 
and (to some extent taking one year with another) the gift is 
made out of income. 

One form of ‘proof’ that a gift has been made out of income 
is if, after allowing for all gifts falling under the normal ex- 
penditure exemption, the donor is left with sufficient income to 
maintain his usual standard of living. Even that, however, is 
not altogether straightforward, when the standard of living of 
so many in the upper income brackets has been falling due to 
net income not keeping pace with inflation. 

As is well known, an increasing number of individuals with 
substantial capital — not wishing to lower their standards of 
living too much — have been drawing on capital each year, 
simply to meet living expenses. Clearly, anyone in that 
category might find it difficult to claim any exemption for 
‘normal expenditure’. 

If the premium towards a life policy is claimed as normal ex- 
penditure, where appropriate, the Inland Revenue will allow 
the normal expenditure exemption after payment of the first 
premium. There is, therefore, the advantage that, should the 
life assured die after paying the first premium, in practice the 
exemption will be allowed, although, in the normal course of 
events, the Inland Revenue usually insists on a pattern of gifts 
emerging before agreeing that the relief applies. 

It has been argued in some quarters that, in general, wealthy 
wives are better placed to make higher levels of normal ex- 
penditure gifts since, so often, both their taxes and their living 
and other expenses are paid by their husbands! In this kind of 
situation, it could be preferable for a husband and wife to work 
on the principle that the wife makes the gifts from normal ex- 
penditure, while the husband may have an overdraft, or be 
living off capital. 


Payments out of capital 


Certainly, capital does not qualify as ‘normal expenditure’, 
even though the life assured may consider it as income. For in- 
stance, the tax-free capital content of any annuity purchased 
after November 12th, 1974, cannot be treated as income in this 
context. This can be considered reasonable since, although the 
individual annuitant no doubt looks upon the whole of the sum 
received from the insurance company as ‘income’, the capital 
content is considered by the Inland Revenue to be a regular 
return of capital, and thus does not count as income for income 
tax purposes. 

While a profit-sharing whole life policy should give good 
value for money over the years, a practical drawback is 
that, for a given premium, the cover at the outset will be 
relatively low. To overcome that difficulty, some offices 
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have introduced ‘bonus reinforced’ whole life policies. 

For instance, the Commercial Union has a whole life policy 
where there is a relatively low sum assured at the outset, which 
builds up as bonuses are declared in the future. Included in the 
contract is decreasing term assurance. The practical effect is 
that, from inception, there is high life cover, for a relatively 
modest premium. Naturally, with this type of contract, cover in 
the future depends on the level of bonus; it is assumed that this 
will be maintained. In practice, of course, there is a greater 
chance of the bonus rate being increased, rather than reduced. 

In the early days of CTT, joint life whole life policies were 
advocated for a husband and wife, with the benefits payable at 
the second death. This was based on the theory that husband 
and wife would leave each other the bulk of their assets (free 
from capital transfer tax) and CTT would not really bite until 
the second death. 

One aspect which needs to be considered is the possibility of 
both husband and wife being killed at the same time. Unfor- 
tunately, in many cases, term assurance is arranged on the 
basis that the proceeds of a policy will go into the life assured’s 
estate, passing by will with other assets, free from CTT, to the 
surviving spouse. 


Commorientes rule 


In the case of the ‘double death’, where there is no means of 
telling which person died first, it is taken to be the older life ~- 
usually the husband. In this situation, therefore, his estate — in- 
cluding the proceeds from the term assurance on his life — 
would pass to his wife (free from CTT). This money, plus the 
proceeds from the wife’s term assurance, and her other assets, 
would then pass presumably to the children, to be held on trust 
until reaching 18 years of age. That transfer of assets, 
however, would attract CTT, with the result that the net 
amount reaching the children could be reduced quite sharply. 

One way of alleviating the tax position in those circum- 
stances would be for the policies on the lives of husband and 
wife to be written on a trust basis, for which qualified advice 
would be needed. 

The idea would be for the policy on the life of the husband to 
be written for the benefit of the children, but with provision for 
the proceeds to pass to the wife if she should survive him by 28 
days. The wife’s policy, of course, would be written on the 
same basis — in favour of the children, but with provision for 
the proceeds to pass to the husband if he should survive her by 
28 days. 

By arranging the term assurance policies on this basis, the 
incidence of capital transfer tax is avoided in the ‘double death’ 
type of situation mentioned above. This is because, if both 
parents die at the same time, or within 28 days of each other, 
the policy proceeds pass to the children. These funds will be 
free from CTT, because the respective policies will have been 
arranged on a trust basis in their favour. If, however, only one 
parent should die (with the result that the other survives him 
or her by 28 days), the policy proceeds pass to the survivor — 
free from CTT. 

One aspect of a ‘double death’, unconnected with CTT, is 
that, if this event should occur, even more life cover may be 
needed by a married couple than the sum total of the policies 
on their respective lives. It may be possible to arrange, quite 
cheaply, ‘top up’ cover — in the form of joint life term 
assurance, payable on the second death. This, of course, can be 
written in trust for the children, in the normal way. 








PROPOSED STATEMENT OF STANDARD ACCOUNTING PRACTICE - ED21 


Foreign Currency Transactions 


This statement considers and deals with the accounting treatment of the 
conversion and translation of amounts stated in foreign currencies in the context 
of the historical cost basis of accounting including the circumstances where 
under that system certain assets have been revalued in the financial statements: 
it does not deal with foreign currency conversions and translations in the context 


of current cost accounting. 


Comments on the proposed statement, quoting reference ED21, should be 
submitted to the Accounting Standards Committee, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, London EC2P 2BJ, by April 3rd, 1978. 


Foreign operations may be carried out through a branch, sub- 
sidiary or associated company which maintains accounting 
records in terms of the foreign currency. For accounting pur- 
poses it is necessary to translate the complete financial state- 
ments of the separate entity for incorporation into the 
reporting company’s financial statements. A company may also 
enter into transactions denominated in a foreign currency 
which need to be translated for recording in its own financial 
statements. i 


2. Companies engaged in foreign operations pay and receive 
amounts in foreign currencies which are converted from or to 
other currencies. Differences on exchange may arise because 
the amounts which are paid or received when currencies are 
converted may differ from the amounts at which a transaction 
was originally recorded. 


3. Translation of foreign currencies presents problems 
because exchange rates are subject to continuous change as a 
result of market forces. There are two rates of exchange that 
can reasonably be used to translate the amount of an asset or 
liability: the exchange rate ruling at the date of the balance 
sheet that is being prepared; or the exchange rate ruling at the 
date when the asset or liability was acquired or the book value 
established. These rates are known as the ‘closing rate’ and the 
‘historical rate’ respectively. 


Alternative methods of translation 


4. A number of methods of translation have been used for 
accounting purposes in the past. The different methods es- 
sentially consist of using various combinations of the closing 
rate and the historical rate in the translation process. In this 
standard two methods of translation are recognized; the 
‘closing rate method’ and the ‘temporal method’. 


5. Under the closing rate method all items in balance sheets 
are translated at the rate of exchange ruling on the balance sheet 
date. Where this method is used an exchange difference will 
result if the rate of exchange at the balance sheet date is 
different from the rate of exchange at the previous balance 
sheet date or at the date when the transaction was recorded. 


6. When using the closing rate method amounts in the profit 
and loss account are translated at the closing rate of exchange 
or at the average rate for the accounting period. 


7. Under the temporal method assets, liabilities, revenues and 
expenses are translated at the rate of exchange ruling at the 
date on which the amount recorded in the accounts was es- 
tablished (ie, the historical rate). Any assets or liabilities 
which are carried at current values at the balance sheet date in 
the financial statements of an overseas subsidiary or branch are 
translated at the rate of exchange ruling at the balance sheet 
date (ie, the closing rate). 


8. Under the temporal method differences on exchange will 
arise because differing rates are used to translate the different 
elements in financial statements. Surpluses or deficits will also 
arise when assets and liabilities are revalued. 


Choice of method 


9. The closing rate method is based on the concept that a 
reporting company has a net investment in a foreign operation 
and what is at risk from currency fluctuations is the net invest- 
ment. The results of the foreign operations are considered to be 
best reflected in financial statements by translating them as 
well as the foreign assets and liabilities at the closing rate. It is 
important to realize that the closing rate method restates 
historical cost amounts at current rates of exchange; it does 
not produce a statement of the current values of net assets 
denominated in foreign currencies. 


10. The closing rate method possesses the following advan- 
tages: 


(a) it deals effectively with the situation where fixed assets 
located overseas have been financed by foreign currency 
borrowings and a change in the exchange rate results in 
offsetting gains and losses; 

(b) the relationship existing between balances in accounts as 
originally prepared in a foreign currency is preserved in the 
translated accounts whereas this is not the case where historical 
rates are used for translating certain assets; 

(c) it is not necessary to maintain sterling records of fixed assets 
and inventories located overseas which would be required if 
historical rates were to be used; 

(d) it is simple to operate and the results are easily understood by 
users of accounts. 
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11. The temporal method is based on the concept that a 
single enterprise is reporting and foreign operations are an ex- 
tension of the activities of the parent body. The historical cost 
basis of accounting requires that assets should normally be 
stated at cost, less depreciation and provisions for any perma- 
nent diminution in value. Consistency in applying accounting 
principles to the financial statements prepared by both local 
and foreign operations is achieved by translating at historical 
rates foreign transactions stated at historical cost. 

12. The closing rate method and the temporal method are 
both considered acceptable methods. 


Closing rate method of translation 


13. The results of foreign based operations to be included as 
profit from ordinary operations should normally be the profit 
before taxation and extraordinary items shown in the financial 
statements of the foreign subsidiary or branch, translated at 
the closing or average rate. Extraordinary items should similar- 
ly be translated at the closing or average rate and shown as ex- 
traordinary items in the financial statements of the reporting 
company. 

14. Gains and losses resulting from fluctuations in exchange 
rates are a normal incident of trading for a company which 
engages in foreign operations. However, as translation 
differences may distort the results derived from ordinary 
activities of the business it is desirable to report them either as 
a separate item after the profit for the year from ordinary 
operations or, where appropriate as movements on reserves on 
the basis set out in paragraphs 15 to 19. 


15. Exchange differences on translation of fixed asset 
amounts should be treated as if they were unrealized surpluses 
or deficits on revaluation of fixed assets. Such differences 
should be reported as movements on reserves except in so far 
as they represent: 

(a) deficits not covered by amounts held in reserves in respect of 

previous translations of those assets; or 

(b) the recovery of deficits previously charged to the profit and 

loss account in respect of previous translations of those 
assets, in which cases they should be dealt with through the 
profit and loss account. 


16. Borrowings denominated in a foreign currency should be 
translated at closing rates and, as a general rule, exchange 
differences arising on such translations should be dealt with as 
they arise and reported as part of the exchange differences as a 
separate item after the profit for the year from ordinary 
operations. 

17. However, where such exchange differences are deficits it 
would not make commercial sense to report these as losses 
without allowing for any corresponding offset in respect of 
gains arising on the translation of overseas fixed assets, 
because the processes of borrowing overseas and acquiring 
fixed assets overseas are usually parts of a single financial 
policy and in practical terms are usually unaffected by the 
changing value of sterling. 

18. It is therefore desirable that a ‘cover’ method should be 
permitted in the circumstances described. As a matter of 
practice, it should be permissible for exchange deficits arising 
on the translation of foreign currency net borrowings to be 
wholly or partly offset for profit and loss account purposes 
against an equal or smaller surplus arising on translating the 
net book amount of overseas fixed assets at the closing rate. 
The use of the term ‘net’ borrowings is designed to include the 
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situation in which foreign currency borrowings are partly 
matched by foreign currency cash or similar balances. 


19. Translation differences which are not reported as move- 
ments on reserves should be reported as a separate item after 
the profit for the year from ordinary operations. Such 
differences will include gains or losses on current assets and 
current liabilities. 


20. Differences which arise from the conversion, as opposed 
to the translation, of one currency to another should be taken 
into account in the profit and loss account as part of the profit 
for the year from ordinary operations. 


Temporal method of translation 


21. All translation and conversion differences which arise under 
the temporal method should form part of the profit for the year 
classified appropriately as profit for the year from ordinary 
operations or extraordinary items. Under the temporal method 
fixed assets are translated at historical rates and therefore it is 
not possible to offset deficits on borrowings denominated in 
foreign currencies against surpluses arising on fixed assets. 


PART 2 — Definition of terms 


22. Translation is the process whereby financial data 
denominated or measured in one currency are expressed in 
terms of another currency. It includes both the expression of 
individual transactions in terms of another currency and the 
expression of a complete set of financial statements prepared in 
one currency in terms of another currency. 


23. Conversion is the process of exchanging ownership of a 
sum of money in one currency, or the right thereto, for a sum 
of money in another currency, or the right thereto. 


24. Net borrowings are borrowings in foreign currencies less 
foreign currency cash or similar balances. 


25. A foreign exchange rate is the rate at which the 
currencies of two countries are exchanged. 


26. The historical rate is the foreign exchange rate that (a) 
was applicable at the date of the original transaction or (b) 
existed on a subsequent date on which the item was revalued. 


27. The closing rate is the foreign exchange rate ruling at the 
balance sheet date. 


28. Under the closing rate method assets and liabilities are 
translated into sterling using the rate of exchange at the date of 
the balance sheet. Where forward exchange contracts have 
been arranged in respect of debtors and creditors the contract 
rate of exchange is used instead of the closing rate. Revenue 
items may be translated using either the closing rate of ex- 
change or the average rate of exchange for the period. 

29. Under the temporal method, assets, liabilities, revenues 
and expenses are translated at the rate of exchange ruling at 
the date on which the amount recorded in the accounts was es- 
tablished (ie, the historical rate). Any assets or liabilities 
which are carried at current values at the balance sheet date in 
the financial statements of an overseas subsidiary or branch are 
translated at the rate of exchange ruling at the balance sheet 
date (ie, the closing rate). 


PART 3 - Proposed standard accounting practice 


30. Assets and liabilities which are located overseas or 
denominated in a foreign currency should be translated by 
using the closing rate method or the temporal method. 


Closing rate method 


31. The profit for the year shown in the accounts of a foreign 
subsidiary or branch should be translated at the closing or 
average rate and reported as part of the profit for the year dis- 
tinguishing between results from ordinary operations and 
extra-ordinary items. 


32. Exchange differences relating to fixed assets should 
normally be dealt with through reserves. However, such 
exchange differences should be dealt with in the profit and 
loss account in so far as they represent: 


(a) deficits not covered by amounts held in reserves in respect of 
previous translations of those assets; or 

(8) the recovery of deficits previously charged to the profit and loss 
account in respect of previous translations of those assets. 


33. Exchange differences arising on the translation of foreign 
currency net borrowings should be dealt with in the profit and 
loss account except that exchange deficits on foreign currency 
net borrowings may be wholly or partly dealt with through 
reserves by being offset against an equal or smaller gain arising 
on translating the net book amount of overseas fixed assets. 


34. All exchange translation differences which are not dealt 
with through reserves or offset under the conditions set out in 
paragraph 33, should be reported in the profit and loss account 
as a separate item after the profit for the year from ordinary 
operations. 


Temporal method 


35. All translation differences arising from the use of the tem- 
poral method should be reported as part of the profit for the 
year, distinguishing between results from ordinary operations 
and extraordinary items. 


Conversion differences 


36. Exchange differences arising from the conversion of foreign 
currency amounts, as opposed to translation differences, should 
be reported as part of the profit for the year, distinguishing 
between results from ordinary operations and extraordinary 
items. This will apply whether the closing rate or the temporal 
method is adopted for translation purposes. 


Disclosure 


37. The methods used in the translation of the financial state- 
ments of foreign-based operations and the treatment accorded 
to foreign exchange differences should be disclosed in financial 
statements. 


38. Any movements on a reserve account arising from 
translation differences should be disclosed separately in notes 
to the accounts. 


[The appendix, illustrating the conversion of profit and loss 
items according to the closing rate method, does not form part 
of the proposed standard, and is not reproduced. | 


Forty Mis-spent Years 


by D. A. R. FORRESTER, ACMA 
Lecturer, The University of Strathclyde 


Britain’s contemporary ills, it is suggesied, may be rooted in the 
faults or ill-directed energies of academics and of the 


accountancy profession. 


The forthcoming international congress of academic 
accountants in Berlin, and of the whole profession in 
Munich, may revive memories of 1938 and of the Fourth 
International Congress of Accountants and Auditors held 
in Berlin, just at the time of the annexation of Czecho- 
slovakia. A thousand delegates came from the German 
profession which had been formally established only six 
years before. The Conference Patron, Reichsminister Dr 
Hans Franck, described their essential role in the National 
Socialist economic order, despite the conference veto on 
politics or propaganda. 

Twenty-six Italian accountants present were persuaded 
to organize the next Congress in Rome, ‘capital cf the proud, 
Fascist Empire’. And none opposed the Germans’ offer 
to establish an International Bureau to help prepare for the 
next Congress, to disseminate professional experience and 
academic and technical literature as well as to promote 
international co-operation. 

Some of the themes of forty years ago are stil of interest. 
One of the architects of the EEC’s Fourth Directive saw 


planning as mode of relating the nation to contributory 
firms, within the Hermann Goering Plan, especially 
through planned and uniform accounts. Beste from 
Cologne, author of a notable text on monthly accounts, 
suggested that plans be kept simple, since goals and 
constraints were seldom clear; inflexible plans were 
dangerous, and total planning was not feasible. 

Prices and their control were studied in the final session, 
chaired by Palmour’ of England. Individual sectors, it was 
argued, must be distinguished, such as agriculture, manufac- 
turing and trade, and public utilities, the regulation of 
which in America was considered worthy of study — and 
perhaps still is, since nationalization has submerged the 
practice and theory developed in the UK for railway, gas 
and electricity companies in centralized bureaucracies 
which are open to hourly intervention by the government 
of the day. 





1C. J. G. Palmour, rca, head of the United Kingdom delegation to 
this Congress, was President of The Institute of Chartered Accountants 
in England and Wales from 1938 to 1944. 
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In the late 1930s, prices for most goods in the UK were 
set by competition within tariff boundaries, though from 
1931 farmers had been encouraged to work under boards 
controlling products such as milk, with statutory powers. 
Some boards have survived even into the EEC common 
agricultural policy. 

Sir Harold Howitt noted the recent development of 
national price controls based on costs, while Minz of 
Cologne pleaded for at least some Mitbestimmungsrecht 
(right to influence) for costs on prices. The French sought 
to prevent price fluctuations, and to ensure uniform cost 
accounting. 


Costs 


Not least in Britain since those days, accountants have 
tended to ignore any goods which are heritable or imma- 
terial and to focus on manufacturing. Modern management 
accounting texts are influenced less by cost cumulations 
than by ideas first advocated in 1937, now grouped under 
the heading ‘The LSE Concept of Cost’. Today costs 
reflect less human exertions, and more opportunities fore- 
gone, or even subjective utilities which were analysed a 
century ago. The accountant’s task is to inform the strategy 
and tactics of management. 

It is further suggested that management should divulge 
its plans, to improve the investment decisions of specula- 
tors! Our texts focus on informed planning to make capital 
markets more perfect, although we also believe in an 
oligopolistic, Galbraithian economy which can only 
wither before trade union monopoly power. Partly through 
studies of Russian experience (over sixty years) and Nazi 
experiments, forty years ago, we can still learn how to 
achieve a free and freeing economy. 

While academics research the goals and needs of the 
speculator, who moves with his ‘hot money’ into and out of 
the secondary capital market, new agencies have been 
established to offer cheap capital to industry — which of 
course, unless loss-making, must provide the funds, along 
with the personal taxpayer. The agencies, the institutions, 
and even the owners of small businesses are left with little 
if any theory of accountability. 

Intervention is held to be at best ungentlemanly : internal 
audit and self-control are taken for granted. Neither 
owners nor workers require uniformly comparable infor- 
mation, but rather consistent accounting, helpful for 
extrapolations, with disclosure of exceptional items, good 
and bad, and reliable information tailored to the sub- 
jective needs neither of transmitters nor receivers. Interest 
in a firm is not just curiosity. 

, We may be wise to change our focus from comparability 
to accountability, learning from the French comptabilité, 
from the German Rechenschaft, and from our own govern- 
mental terminology, where the accountant is neither 
auditor, statistician nor economist but the head of depart- 
ment held accountable. 


Banking 


If the banking sector was not considered in 1938, it may 
have had something to do with a Cologne expert who had 
been swept aside by Adenauer many years before, being 
compensated by a Chair in a technical high school to teach 
engineers! Then as now, banking has had insufficient 
attention: indeed, bankers are trained largely outside the 
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British universities, and nature’s vacuum is filled by naive 
cash-flow theory. 

Only in a special lecture at Berlin by Schybergson of 
Finland was monetary economics featured, as part of 
German accounting theory in comparison with the 
American. The views of Schmidt and Schmalenbach were 
described by him, and also those of Wilhelm Rieger. He 
deserves fame as the teacher of Erhard, and therefore has 
some claim to recognition as architect of the continuing 
German ‘economic miracle’ — starting with the currency 
reform forced past the Occupying Powers in May 1948. 

Rieger suggested the impracticability of interim accounts, 
and viewed the company as cash receiver, and then as 
interim distributor before final liquidation. Throughout, 
he said, ‘mark equals mark’ : there is no substitute for stable 
money. Systems professing to stabilize accounts despite 
price-level changes fall to pieces, according to Rieger, 
since firms must use the monetary system created by the 
state. 

He least of all would have countenanced the trial 
marriage of the British accounting profession with the 
economists’ indexations. The German focus on capital- 
intensive utilities which invest only when prices and 
interest rates are right, coupled with their experience of 
distorting Nazi price controls, may prompt expectancies of 
an object for our affections alternative to the progeny 
of Limperg’s pen. 

Both Limperg and Mey in Amsterdam distinguished 
the stages of manufacture, purchase or sale, and cash-flow, 
equipment and stocks being required chiefly for the first 
stage listed. Much theory of long and legalist pedigree 
suggests that these stocks and equipment are put through 
hypothetical input or output markets and should be valued 
accordingly. Several schools emphasize neither account- 
ability nor the tracing of converging costs, but refinements 
of measurement and valuation on markets which are pressed 
for prices to the point where ‘noise’ exceeds information 
content. 

The quagmire of imperfect markets opens not only for 
Cornfeld’s million frozen acres, but for current cost 
advocates. They apply ever more volatile money measures 
without a thought for the causes of inflation — which after 
all, until eight weeks ago, was principally the government’s 
responsibility, though sooner or later it must become the 
study and concern of all. 


The wrong approach 


While the whole fabric of life in the UK is threatened by 
inflation, accountants have peddled palliatives, rambled 
round and round with revaluations, and have not yet envis- 
aged that Britain’s accountancy bodies, firms and members 
should be protagonists for the reversal of inflation. They 
are surely better equipped and informed for such a battle 
than are the politicians. 

Unless we count our money more carefully in the next 
weeks, the social costs may be very high. The methods of 
Brazil, of National Socialism or of Soviet Russia are 
unlikely to prove acceptable in the UK. Twenty-nine 
years ago, only brief discontent and bewilderment arose 
when a sound currency was established in Germany and 
regulations, plans and controls were replaced by competitive 
service. Let us learn, before our representatives go to Berlin 
and Munich later this month. 
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NEWLY QUALS — TAXATION £4,500 to £6,500 


As a former tax partner in a City firm most bright young C.A.s consult Mr 
Pembroke on training library, practising certificates, choice of company, personal or 
both. LONDON, BIRMINGHAM, MANCHESTER. 


PERSONAL TAX — OIL to £6,000 


West End. Leading international oil company seeks young assistant with good 
experience of expatriates and foreign nationals working in the U.K. 


TAX CONSULTANTS £6,500—£9,500 


No computational work — pure planning and research. 

International Tax. Predominantly Europe and Middle East, some U.S. and other 
countries. Assistant Manager £8,000- 
Oil. Knowledge of oil tax essential, previous consultancy not essentzal £8,509 
Personal Tax. Predominantly C.T.T. & U.K. Personal — some corporate to £8,500 
P.A. Tax Consultant. A.T.LI. for personal and company tax advice in junior 


capacity. Medium firm London EC1 £6,509 
Commerce/Industry/Banking. Several openings U.K. & International tax. 
TAX PLANNER to £7,000 


London. Established consultancy outside the profession offer young C.A. with 
approximately 18 months’ specialised tax experience, Other commercial openings 
Newspapers. Oil, Hotels, Shipping. 


TAX PARTNERS £6,000-£15,000 
Mayfair. High-class medium firm — predominantly corporate. £7,500 
Bond Street. Small firm — newly/recently qualified. £6,000 
West End. High-powered medium firm — all-round tax specialist. c. £15,000 
Holborn. Medium firm — good administrator — mixed tax. £9,500 
Senior Tax Manager. Major firm. C.A.Y. partnership calibre. c. £15,000 
Top Senior. Major firm — for early managership. £8,500 
NW. London. To set up new tax department — local firm. £7,000 
A.T.LLs.COMPANY TAX—URGENT £6,000-£7,000 


A.T.LI. or unqualified, Marylebone, Holborn, Soho, Moorgate, Liverpool Street 
(mixed portfolios), St Paul’s, Strand, Blackfriars (pure corporate). 


PERSONAL TAX — LONDON £5,000—£8,000 
Commerce. High-powered specialist — plush West End department £8,000-— 
West End. High-powered for small tax-orientated firm to £8,009 


Euston. Personal tax manager — small, medium firm £7,500 
Non-Residents. International firms — Holborn, City — seek specialists in expatriates 
working in the U.K. (mainly U.S. citizens) ce. £6,000 
Liverpool Street. 2 medium firms, specialists in underwriters £5,500—£6,750 
Junior Manager. Large firm — St Paul’s £6,500 


Manager. Personal tax manager, small firm Holborn £6,000— 
Holborn. Personal tax, C.T.T. development land tax — medium firm £6,250 
Personal/Company. Mixed portfolio — national firm, Soho £5,600 


U.S. Tax Trainee. Large firm St Paul’s. Mixed portfolio of U.K. and U.S. tax cases. 


Training in U.S. tax by American C.P.A. £4,750 
Park Lane. Competent senior — small firm £5,500 
St Paul’s. Personal tax semi-medium firm to £5,000 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 
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NEWLY QUALS — PROVINCES 


Brochures of international firms available. Current openings include 
BIRMINGHAM, BEDFORD, BRIGHTON, BRISTOL, BOURNEMOUTH, 
CARDIFF, COVENTRY, IPSWICH, LEICESTER, LEEDS, MANCHESTER 
(Audit or Tax), NORWICH, NORTHANTS, NOTTINGHAM, OXFORD, 
SHEFFIELD, SOUTHAMPTON, SUNDERLAND, WOLVERHAMPTON. 


OVERSEAS INTERVIEWS NOW 


Immediate interviews with visiting partners from: 

MIDDLE EAST. Tehran (Audit/Consultancy), Gulf States, Libya. 

EUROPE. Paris, Frankfurt, Athens, Milan, The Hague, Madrid, Lisbon. 

SOUTH AMERICA. Brazil. Peru. Venezuela. Tae 

HONG KONG, BARBADOS, CAYMANS, SOUTH AFRICA, BERMUDA, etc. 


TRUST MANAGERS - U.K. to £7,000 - 
Liverpool Street. Full manager — leading City firm £7,000 
West End. Partnership prospects for C.A. in non-corporate work £6,500 
Surrey, Bedford, Bradford. Small depts. Trust and C.T.T. £6,000 


Semi-Seniors. Numerous openings City, West End, Preston, Cambridge 


GENERAL PARTNERS — LONDON to £8,500 


West End. Small firm, good class audits to £8,500. Holborn Viaduct small firm 
£7,000. Piccadilly. Expanding firm, 40 staff £8,000. Marble Arch, Baker Street, 
Holborn, Medium firms £7,000. Cannon Street, Moorgate. Medium firms £6,500. 
Duke Street, Bishopsgate, Fleet Street. Young C.A.s for small firms. 


HOME COUNTIES — AUDIT to £7,000 


Prospective Partners. HOUNSLOW, RICHMOND, HARROW, WINDSOR 
£6,000+. PORTSMOUTH £5,250. P/A Partners, Managers. BRIGHTON, 
THANET, SEVENOAKS, BROMLEY, NORFOLK, OXFORD £5,000-£6,000. 


HOME COUNTIES — THIS WEEK’S TAX 


ASHFORD (KENT). Personal tax senior — large firm £5,000 
BECKENHAM. Personal Tax — London firm c. £4,000 
BEDFORD. Personal Tax Senior. National firm c. £4,000 
BRIGHTON. Manager — small firm. Personal semis £3,750—-£5,000 
CLAPHAM JUNCTION. Personal tax — London firm £4,500 
CROYDON. 3 Personal Tax seniors — London firm £4,500—£5,000 
HASTINGS, Personal tax senior. Sussex firm £4,500 
IPSWICH. Tax Senior, local firm £5,000 
IPSWICH. Manager, London firm £6,500 
LEWISHAM. Personal company tax London firm £4,500 
NORTHANTS, Personal tax supervisor, national firm c. £5,000 
PORTSMOUTH. All round tax manager, national firm £6,000 
READING. Personal tax semi/tax senior — mixed portfolio £3,500-£5,000 


REDHILL. Company/personal tax senior, London firm £6,000 


ST ALBANS. Personal tax, local firm £4,000 min. 
SEVENOAKS. Manager/semi-senior, new office £4,000-£6,000 
SOUTHAMPTON. Personal tax semis — new department c. £3,500 
WEYBRIDGE. Mixed portfolio/personal tax senior £6,000 
WINDSOR. Semi-senior/senior, mixed portfolio £4,000-£5,000 
WOKING. Personal tax semi-London firm relocated £4,500 
WORTHING. Personal tax assistant — good-class firm c. £4,000 
TUNBRIDGE WELLS. Personal tax senior — multi-branch firm £ neg. 


Also TUNBRIDGE WELLS, CLAPHAM, LEWISHAM, WORTHING, HERT- 
FORD, BEDFORD, ST ALBANS, BROMLEY, WIMBLEDON = £4,000-£5,000 
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LONDON JOBFINDER 
63 Moorgate London EC2 a 

O1-628 8525 i Oxford Circus Lond 
14Great Castle Street Oxford Circus z 
London WI O1-580 8035 
53Victoria Street London SWI 01-222 0483 
64George Street Croydon O1-686 4686 

7 Mackenzie Street Slough Slough 35939 



























ALL THE ‘TOP 50’ FIRMS 
Finalists and Newly Qualifieds 
We sincerely believe we can offer the fastest and most effective introduction to ALL firms 
within the ‘Top 50’ backed by our advice on the best firm for YOU. Ask anyone who has used 
our service and knows our reputation. Brochures on all leading firms available. 











Five interviews within 90 minutes... 
... for a newly qualified CA anxious to join an international practice. This is by no means 
exceptional. Apply now — attend interviews on Monday. 


IF YOU FAILED THIS TIME AROUND . . . DON’T GIVE UP 
£4,000 + study leave 

We can arrange interviews with medium size and large firms offering excellent 
experience, course facilities and paid study leave to good finalists re-sitting in December or July 1978. 


PRACTISING CERTIFICATES ... 
... aren't hard to come by — just stick at your present job for 2 years OR become a 

PA to a partner in a young small/medium West End firm and get yours the rewarding 
way. £5,000-£5,500 p.a. with more than just the fairytale prospects people tell you about. 


PE 1 LEVEL CITY to £3,100 
A rare opportunity to join a well known medium sized city practice to share in its 
middle level expansion. Training facilities readily available. 


TRUST CITYMWEST END £Neg. 
Selected clients in Central London have vacancies for candidates specialising in 
trust, from trainee level to senior management. 


TAX PARTNER DESIGNATE £8,000 + CITY 

We have been retained by a major UK practice to recruit a prospectiv= partner to join their 
developing taxation practice. Candidates should have experience of personal and corporate 
tax at managerial level. 


AP's WORLD WIDE SERVICE 

Ring our overseas placement consultant on 628 8525 for up-to-date information on 
vacancies, locations, salaries, conditions — total career advice service for the internationally 
minded accountant. 


JEFES de CONTABILIDAD 
Se necesita urgentemente contables recién diplomados para todos los paises de America 
del Sur y las grandes ciudades de la peninsula Ibérica. $ 


SWISS FAMILY ROBINSON? 
Not at all, but an unusual chance for qualified seniors with young families to earn £8,750 in 
a developing area of Australasia, with fares, accommodation, holidays etc. provided. 






























































CALL US NOW 
For immed ate assignments in both 

profession and commerce 01-628 9015. 

63 Moorgate EC2. 







TEMPORARY ACCOUNTANTS 
We handle more temporary 
jobs than any other agency in the 
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0532 38384 




















“TIRED OF LONDON; TIRED OF LIFE” 
Need not apply. Accountants are needed in towns and cities everywhere. We have clients 
throughout the Home Counties and the South of England, and our PROVINCIAL 
DEPARTMENT will be only too pleased to advise on vacancies and salaries in your area. So, 
why not ring 01-628 8525 and see if we can cut out your commuting? 


SOUTH COAST SENIORS/EAST ANGLIAN AUDITORS 01-628 8525 
Within these areas, there are many different types of firms with openings — with training 

facilities — at salaries ranging from £2,500 for a semi-senior to £4,000 for a newly qualified and 

£5,000 for a managerial position. 


TAX SENIORS SURREY 01-628 8525 
A well-established thriving local practice requires both a personal and a corporate tax 

senior. At salaries of £4,500 to £6,000, both positions involve client contact and a small, 

individual portfolio of clients. 


MANCHESTER £4,250 061-834 9733 
Newly qualifieds, with good audit and accounts background, are offered 
long-term prospects by an established medium sized practice in the city centre. 


TRUST EXECUTIVE to £4,500 0532-38384 
Professional firms in LEEDS offer responsibility and autonomy to a person with 

experience of trust accounts and administration, gained within an accountants, 

solicitor’s, or bank's trust department. 


GROUP CONSULTANT c. £9,000 + car 021-643 6201 
A A BIRMINGHAM based manufacturing group is able to offer an ACA at managerial level in 
the profession a rare opportunity to review accountancy systems within subsidiary companies. 


SPALDING, LINCOLNSHIRE 0533-24182 . 
A pleasant rural office of a national practice has openings for qualified, part-qualified and 

pede salen staff. The clients are mainly agricultural and those typically associated with a 

market town. 


NEWLY QUALIFIEDS EAST MIDLANDS 0533-24182 

International and large national practices offer newly qualifieds post-qualification training 
and experience of modern sophisticated audit techniques. The world’s leading practices have 
opportunities in LEICESTER, NOTTINGHAM and NORTHAMPTON. 


AUDIT MANAGER to £5,000 0222-371446 

A long-standing practice in a West Country spa town requires an ACA to take over the 
audit department. Complete responsibility for varied private company audits and related tax 
work, reporting directly to the partners. 
























































































NEW SHEFFIELD OFFICE 
Vacancies at all levels 
both Permanent and Ternporary. 


NEW SHEFFIELD OFFICE 
at 24 Norfolk Row, 
Sheffield S.1. 

Tel: 0742 738775. 
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TAX 


TAX SENIOR, Wi c. £7,000 
A qualified A.C.A./A.C.C.A. who has 
been specialising in company tax for at 
least one year is sought by a large financial 
group to assist Group Taxation Manager. 


SENIOR/MANAGER, WI to £6,500 
Our glients are a medium-sized practice 
with very wide ranging taxation cases. 
They seek a lady/gentleman who is well 
experienced in predominantly personal 
taxation. 


MANAGER, W1 to £7,500 
An excellent opportunity for someone who 
has good experience of personal taxation 
which includes dealing with a certain 
amount of overseas tax. 


SENIOR, ECI £5,500+ 
This medium-sized firm seek someone who 
is used to handling personal taxation at a 
fairly high level and who is keen to make 
even further progress in this field. 


JUNIOR, EC2 c. £3,500 
This International firm requires a young 
assistant for their Taxation Department. 
Excellent training and experience will be 
given to someone who has been dealing 
with taxation for at least 1/2 years. 


SENIOR, WC2 c. £7,000 
Small/medium and rapidly expanding firm 
seeks a first-class Tax Senior to deal with 
mainly personal tax cases. This is a most 
interesting post with a very friendly firm. 


ASSISTANT, EC4 £4,500+ 
A lady/gentleman with some taxation ex- 
perience which has been gained within a 
professional firm is sought by this medium- 
sized, old-established practice. 





on W1. 





AUDIT 


NEWLY QUALIFIED  £4,500-£5,000 
Many of our clients are urgently requiring 
newly qualified Accountants for their staff. 
Whether you wish to join a large, medium 
or small practice we know we will be able 
to assist. So call in, telephone or write — 
right now! 


AUDIT MANAGERS 

Well experienced qualified Audit Man- 
agers are sought by several of our clients. 
They range in size from small/medium to 
large firms. Whatever your requirements 
why not contact us in order that we can 
advise you of the wide range of oppor- 
tunities available. 


P.A. TO PARTNER, EC1 £5,500+ 
Small friendly firm seek a qualified 
A.C.A/A.C.C.A. with two or three years’ 
post-qualification experience to act as 
assistant to a Partner. Excellent experience 
for the future will be gained in a post such 
as this. 


SEMI-SENIOR, W1 £3,000+ 
Medium-sized firm can offer good all- 
round training to someone with some ex- 
perience in auditing. 


INCOMPLETE RECORDS, W1 

to £4,250 
This expanding medium-sized firm seeks a 
lady/gentleman who has gained experience 
in this aspect of work and who is keen to 
make further progress in their career. 


TRUST STAFF 


TRUST ASSISTANT, EC2 £4,500+ 
International firm seeks a person who has 
been dealing with trust work for a few 
years. 


SENIOR, SW1 c. £5,000 
Well-established firm adjacent to Victoria 
Station requires a lady/gentleman with 
good trust knowledge. 


MANAGER, EC4 £6,500+ 
Good opportunity to join a medium-sized 
practice where there are very good future 
prospects. 


We would stress that the above are but a small selection of the countless vacancies currently on our 
register. As we are now in our twelfth year of advising and placing professional office staff and as our 
clients range from large International firms right through to sole practitioners, it is obviously in your own 
interests to contact us when you are contemplating a change. We make every endeavour to ensure that 
the move you make is exactly right for you. 


Telephone: 01 437 6063 








PROVINCIAL 


SENIOR/MANAGER, GLOUCESTER 
£4,500+ 

A qualified person is sought by this large 

National practice. Good future prospects. 


TAX ASST/NORTHANTS c. £3,500 
A lady/gentleman is sought to deal with 
personal taxation. Previous professional 
office experience preferred. 


HAYES/MIDDX, SENIOR to £5,000 
A senior audit clerk is required by this 
small/medium-sized practice. Not neces- 
sarily qualified. 


TAX ASST/ASHFORD, KENT 

£3,000+ 
Our clients are a medium-sized practice 
who seek someone with knowledge of 
personal taxation. 


SENIOR/PLYMOUTH to £5,000 
Good Senior sought by medium-sized firm 
to deal with a wide variety of auditing and 
taxation. Not necessarily qualified. 


SENIOR/DORSET £4,000+ 
A mature person who can deal with trusts 
and taxation as well as general auditing is 
sought by small practice. 


TAX SENIOR/CHESTER £Negot. 
This post would be suitable for someone 
who has been dealing with taxation for a 
number of years or a newly-qualified 
A.C.A./A.C.C.A. wishing to specialise. 


TAX ASST/BRISTOL c. £3,000 
International firm requires an Assistant for 
their personal tax department. Excellent 
prospects. 


TAX SENIOR/MANAGER, 

E. GRINSTEAD £5,500+ 
Someone with good taxation experience 
(mainly personal) is sought by this thriving 
medium-sized practice. 


SEMI-SENIOR/LIVERPOOL c. £3,000 
This post would be very suitable for a part- 
qualified A.C.A./A.C.C.A. wishing to 
advance. 






a 
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WILLIS LTD 


ASSISTANT FIELD CONTROLLER 

S. Middlesex c. £8,500 
Must be qualified A.C.A/A.C.C.A. with experience with mul- 
tinational public auditing firm. Our clients are a major U.S. cor- 
poration with worldwide service industry operations. They seek an 
accountant to assist the European Controller in all matters relating 
to their 13 Subsidiaries in Europe. He/she should speak a major 


Cardinal House 





POTENTIAL PARTNER 


Up to £7,000 
Medium practice in London WC1. Recent small firm background 
required. 


AUDIT MANAGER To £7,000 
For expanding 6-partner firm. Some larger firm experience 
preferred. 


European language (French, German, Italian or Spanish) and have AUDIT MANAGER N To £7,006 
experience in the audit of multinational commercial companies. To For 11-partner City firm. At least 3 years’ P.Q.E. 

quote our client ‘Training position for Controller position with a SUPERVISING SENIOR £6,500 
Subsidiary.’ Please reply to ALAN SNOW, F.C.A. (After office hours A.C.A. with 2 years’ P.O.E. for medium London W1 firm. 
01953:4564) PERSONAL ASSISTANT To £6,500 


Ambitious A.C.A. for expanding 3-partner practice, London W1. 


FINANCE MANAGER 

Near Amsterdam To £11,500 equivalent Good prospects. 

This position is with an expansion by acquisition oriented U.S. Cor- POTENTIAL MANAGER = £6,000 

poration with worldwide textile machinery manufacturing interests. Ideal first managerial post. Ten-partner City firm. 

It seeks a qualified accountant within the 25-30 age bracket tobe DEPUTY MANAGER To £5,500 

responsible to the Poara Tor all finance and treasury maners forne At least 2 years’ P.O.E. for large City firm. 

seven self-accounting units in Europe — including the U.K. 

Commercial experience with major firm of Chartered Accountants T onic: ix with Ci ice, London EC4. To £5,500 

of equal relevance. Please reply to DAVID J. WILKINSON, DIREC- ersonal/Corporate mix with City practice, London £C4. 

TOR. {After office hours 01-638 9708.) PERSONAL TAX £5,500 
Minimum 3 years’ professional experience large clients. 

FINANCIAL CONTROLLER AUDIT SUPERVISOR £5,500 

Birmingham (Hotel) __ f £6,500 neg.+Car  Ten-partner firm require A.C.A. who can handle responsibility. 

To be responsible to the Financial Controller of a well-known hotel : 

group, itself a subsidiary of a public group. A qualification is TAX MANAGER , £5,500 

preferred but experience at Chief Accountant/Controller level in the Small firm London W1 require competent manager. 

hotel business is of greater importance. He/she will have a Chief QUALIFIED ASSISTANT £5,250 

Accountant and some 15 staff reporting. Please reply to DAVID J. Ambitious A.C.A. required by small practice. Good prospects. 

CHIEF ACCOUNTANT To work in the field of education. 

Bermuda $14,500 Minimum UNQUALIFIED ACCOUNTANT : ; £5,000 

Our clients are an international firm of Chartered Accountants. Asa At least 10 years’ experience for medium-sized firm in London W1. 

result of the continuing expansion of the practice, it now seeks a NEWLY QUALIFIED £5,000 

ee oa ale a Seere tary to take cnarge of all routine Good quality work with medium/large practice, London WC2. 

accounting matters and control junior staff. The firm uses a com- 

puter — some experience necessary. Please reply to ALAN SNOW, SENIOR/SUPERVISOR ; £5,000 

F.C.A. (After office hours 01-953 4564.) International practice require A.C.A., 1—2 years’ P.Q.E. 
AUDIT/INSOLVENCY £5,000 

FINANCIAL ACCOUNTANT Opportunity to gain some insolvency experience. 

London WET ERO ok ; _£6,000-£6,500 AUDIT SENIOR £4,800 

For a major British industrial group with worldwide manufactur ng Newly qualified A.C.A. for large City practice. 

activities. He/she will be involved in the preparation of monthly 

reports and annual accounts, consolidation of accounts and zhe NEWLY QUALIFIED g To £4,800 

development of systems and procedures. Good opportunity for Small firm in North London require able A.C.A. 

young A.C.A. in 25-28 age bracket with large firm experience. NEWLY QUALIFIED £4,750 

Please reply to ALAN SNOW, F.C.A. (After office hours 01-953 Medium/large practice with excellent clientele seek A.C.A. 

4564.) NEWLY QUALIFIED £4,700 

GROUP FINANCIAL CONTROLLER For small expanding practice, London W1, Three-partnered. 

London W1 - £8,000+Car AUDIT SENIOR at £4,600 

A public engineering group with international subsidiaries seeksa For top international practice. Excellent training. 

qualified accountant within the 26—40 age bracket with indust‘ial NEWLY QUALIFIED £4,500 

experience to be responsible to the Finance Director for co- Major practice in Top 6’ seek several A.C.A.s. 

ordination of group control, cash flow and consolidated accounts. 

Additionally he/she will examine and improve existing accountng INVESTIGATIONS WORK ase £4,600 

controls and procedures and monitor performance against Newly qualified A.C.A. to specialise in investigations. 

budgets. A knowledge of French or German advantageous. Please PE2 FINALIST £4,000 


reply to DAVID J. WILKINSON, DIRECTOR. (Arter office hours 
01-638 9708.) 


For large firm with good clientele. 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


39-40 Albemarle St, London W1. Tel: 01-629 4463 





LONDON AND NATIONWIDE £2,500-—£9,000 


Lack of space prevents us from listing the large number of jobs currently on our books, both in London and throughout the U.K. Please reply to 
Laurence Smith with brief career details stating the type of position and salary you require. By return of post we'll inform you of any current 
jobs that we feel will interest you. Alternatively come along to our offices in Albemarle Street to discuss current vacancies. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are noz yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from 
£1-50 per hour to £3-50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 
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~ LONDON 


Where finding the right place can be a job! 


Passing your finals is a just cause for celebration, but it is also an important time for you to 
consider your future. Now you have your qualification, the next step is to realise your full 
potential. 

Whether or not you have a fixed idea of your future and whether you feel it will be in the 
Profession, Commerce or Industry, you are still likely to be looking for further experience. 
Our London Office can maximise your potential and provide you with really valuable 
experience — wherever your career takes you. Besides experience, you will continue to 
learn, commencing with a 2-week induction course and followed up with training on 
advanced to specialist subjects. 

Find out more about your potential by writing to:- 


solk: T: 

pm el Bt Fe Fr oa Taide TEL 
T T akaikata loli ELLE 
A Bapata papila 


THE ACCOUNTANT, October 6th, 1977 






Examples of our vacancies are: 


NEWLY QUALIFIED GRAD- 
UATE A.C.A.s with multi-national 
ATE cies eeebsdstidwooisindcates £5,300 


AUDIT MANAGERS for poten- 
tial partnership with established 
firm — Holborn. 

Minimum..............cceeee £7,000 


AUDIT MANAGERS, medium- 
sized expanding firm, Hampstead. 
Minimum...............00006 £7,250 


FINALIST, partnership material, 
Middlesex. 


CDG he enii aai £6,000 
TAX SENIOR, small City firm. 
Upto niir disen caveats tas £6,000 


Dunlop & Badenoch Ltd. 





TAX ASSISTANT, age and quali- 
fications less important than pro- 
ductivity contribution....... £5,500 


TRUST MANAGER, established 
firm in Chancery Lane. 
Up 0. <2) van sedotsceestai tens £6,500 


INSOLVENCY MANAGER for 
expanding department in Lincoln’s 
Inn. 

Basic up tO .......seece eee eee £8,500 


UNQUALIFIED INSOLVENCY 
ADMINISTRATORS for City and 
West End firms.............. £5,500 


OVERSEAS. We are at present 
recruiting for major European 
Cities, the Middle East, Africa, 
Australasia and Hong Kong. 


Professional Selection Division 


31 PERCY STREET, W1. 01-323 0886 Tel:A.B.BadenochAC.A. 


25 LIME STREETEC.3 01-623 3544 Tel:DW.Clark A.C.A. 
01-623 3544 Tel: JC.H.DunlopAC.A. 


Temporary Division 


Where 


experience 
counts the 
most 


As professionals we can give you the right advice. 
Enabling you to make the right choice. | 










We appreciate your career is 
important. 
All you have to do is send in your 


details or come to one of our 
offices for an informal interview. 


We don't persuade, we advise. 


OFFICES ALSO IN BIRMINGHAM 021-643 2875 AND MANCHESTER 061-832 6708 
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Accounting for the 
future 





Gazing into a crystal ball is not a particularly positive way of planning fer 
your future. 


Action is needed — now. 


To develop your professional skills you should obtain wide experience 
within a technically progressive and an international environment. 

You need exposure to modern audit methods: 

public and private companies in a broad range of activities: 

E.D.P. systems and special work. 

Our national firm, with its partners throughout Europe and close 
associations worldwide, offers this type of experience, plus opportunities to 
specialise in taxation, insolvency or management consultancy. 


Your action today could secure your future tomorrow. 


Write to John Cholmeley at 8 St. Bride Street, London, EC4A 4DA 
or telephone him on 01-353 3020 or contact our other offices in 


the U.K. 

Binder Hamlyn 

Bacup John Barker — Bacup 3213 Glasgow Neil McNeil — Glasgow 248 3761 
Birmingham Clive McGee — Birmingham 236 4462 Leeds Harry Baker — Leeds 33601 

Bury St. Edmunds Mike Fulcher — Bury St. Edmunds 63311 Manchester Anthony Leon — Manchester 831 7121 
Croydon John Coward — London 681 3521 Nottingham John Christophers — Nottingham 42071 
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~ Personnel Resources: Limited. 


*+Hillgate House, ‘Old Bai ey, London EC4M 7HS 


i. Recruitment and. "Executive Search Consultan S: St ff available “for temporary 
` assignments - 


L 


01-248 6321 


The -` 
Financial 
Techniques 


18 LINES) 
i. Group 


_ Personnel Resources Ltd are spečialisis in Actinia Jd Taxation posts s hrougiout the UK and overseas. We give below a selection from Our + 
current register of vacancies, but if you do not see the post you are seeking it is probably because lack Of space prevents us from’ advértising every 
post we get. We are pleased to discuss at any time Gal career potential and whether it would be wise for you to make a move.’ aen 


‘ 


OVERSEAS 

SAUDI ARABIA. Chief Accountant. Benefits 
include a generous salary, tax-free, free 
accommodation and generous UK leave. Applicants 
should be qualified and previous overseas experience 
would be beneficial. Two years. renewable contracts. 
Engineering company. Ref. 4555. 

PARIS. /nterna/ Auditors. c. £10,000. This job, 
although based in Paris, will involve 50 per cent 
travel: One applicant is required with a knowledge of 
German and another with a knowledge of Spanish. 
Applicants should be qualified and aged 25-30. Ref. 
4552. 

- HONG KONG. £9,000-£14,000. A firm of accoun- 
tants seéks staff for Hong Kong on a permanent 
basis who must be qualified, for audit or tax work. 
£1,500 resettlement and air fares one way paid for 
applicant and family. Ref. 4551. 

EUROPE. Paris, Frankfurt, Athens, Milan, The 
~Hague, Madrid. If you would like a spell on the con- 
- tinent please get in touch with us immediately so 
that we can arrange an interview for you with a 
visiting partner. Ref. 4550. 

ITALY. This post is with a large industrial company 
who require an audit manager with the ability to 
control the internal audit function in Italy. Fluent 
Italian or Spanish is necessary. The post will be 
based in Italy but there will be considerable travel to 
other European locations. For further information 
please contact PRL. Ref. 4549. 


- fal TAXATION 


LONDON EC4. Taxation Consultancy. Salary 
£6,000-£8,000. A leading firm of taxation consul- 
tants is seeking additional qualified staff to cope with 
the expansion programme. Applicants should have 
experience to enable them to deal objectively with a 
wide range of personal, partnership and corporate 
tax. Ref. 1248. 

‘SOUTHAMPTON. Personal tax assistant. Salary 
negotiable but not less than £3,500. Preferred age 
23-30. T.0.H.G. especially welcome or others with 
experience will be considered. Encouragement will 
be given to study for A.T.LI. if this is not already 
operative. Ref. 1287. 

REDHILL. Senior corporation tax c. £6,000; also 
Personal Tax Service £4,000+. Ref. 1286. 
BERKSHIRE. Taxation assistant. To £5,500. This 
job would suit a newly qualified solicitor or trustee 
officer with A.I.B. qualifications. The job is in the 
trustee and tax department of a firm of financial 
advisers. Ref. 1285. 


LONDON W1. Senior Taxation Assistant. c. 
£5,000. This job can be either personal or cor- 
poration tax or a mixture of both according to the 
successful applicant’s background. The salary will be 
tailored according to age and experience. Five- 
partner firm. Ref. 1283. 

LONDON. Taxatior Accountant. Attractive salary 
negotiable. This is with a large industrial company 
with a vacancy for a qualified or nearly qualified 
accountant. In its Group taxation department. This is 
an excellent opportunity to develop a practical 
knowledge of taxation and the opportunities for 
promotion are excellent. Ref. 1271. H 
BERKSHIRE. 7ax Seniors. We have clients>in 
Berkshire with two or three vacancies for tax seniors 
dealing with both personal and company tax or a 
mixture of both. Ref. 1270. 

LONDON EC4. Personal Tax Manager. To £8,000. 
This és a high ranking personal tax job with a firm of 


, Interrational accountants who require an expert able 


to exercise his knovdedge in supervising a section 
within the taxation department. Salary will be 
tailored according to the abilities, qualifications and 
experience of the successful applicant. Ref. 1254. 


R INDUSTRY AND 
COMMERCE 


GREATER. LONDON. Financial Controller. —c. 
£9,000. A small group of companies in diverse non- 
manufacturing fields seek a qualified Accountant 
who should be capable of controlling the total 
accounting and secretarial function and to provide 
advice to the Board. Ref. 391. 

CITY. Corporate Firance. c. £6,500. A well known 
Bank needs a Chartered Accountant to assist the 
Maneger of the Corporate Finance Department. One 
of the interesting aspects of the position is the con- 
siderable client contact as advice is given regularly to 
companies on mergers, acquisitions and issue of 
new shares. The successful candidate should be in 


the age range 25-30 and probably have a degree or ` 


be of that standard. Prospects and benefits are all 
that would be associated with a prestige company. 
Ref.395. ` 

WEST LONDON. Financial Controller. c. £9,000. A 
major property management company is looking for 
a qualified Accountant probably in the age range 
35-40 and with the experience and ability that will 
enabie the financial function to be administered 
efficiently and advice to be given to the Board. An 
important attribute of the successful candidate will 
be strong systems experience and a proven success 
record in setting up computer based systems. Ref. 
338. 


KENT. Chief Management Accountant. £7,500+- 
car. An international company with a „significant 
growth record has an opportunity for a ‘qualified 
Accountant with the potential for further progression , 
who will be responsible for planning, monitoririg and ` 
co-ordinating all financial aspects of -forward 
planning by providing efficient economic and in- - 
tegrated financial management information systems > 
to marketing manufacturing distribution: and.. 
administrative. There is-direct control-of the manage- ` 
ment accountirig and costing departments. This i is an. 
exciting opportunity for a candidate who would — 
like the challenge of making a major contribution 
to the advancement of the company. Ref. 384, ~. *- 
LONDON W1. Accountant. To £6,000. A-young, .: 
qualified accountant seeking a large Group environ- 
ment and involvement in modérn. sophisticated .. 
systems might weil be interested in our ‘cliént’s 
vacancy. This position is essentially. a Head Office 
appointment and an interesting aspect | is*that the 
successful candidate will be called upon at times-to ` 
take responsibility. for smaller subsidiary companies. 
in the Group. Ref. 393. 


A insorvency 


LONDON. Insolvency. We have a number of. = 


_vaeaneies for insolvency staff and if you will make iri; l-> 


quiries we will be able, we hope, to assist. Ref. 3505. ; 5 x 


=- 4 E < 2 
B TRUST ACCOUNTS — 
We have a number of vacancies to fill in respect-of . 
trust accounts staff at salaries ranging from £3,000 
to £6,000 per annum according ‘to experience.” 
Please make inquiries. Ref. LJG. . te ee 


[9 pusc PRACTICE:. 


We are dealing with a wide range of vacancies in". 3 
London and the Provinces. We seek audit 
assistants, audit seniors and managers at salaries 
from £3,500-£7,000. Ref. LUG. 7 ; 





Small Glasgow firm of Chartered 
Accountants (three Partners) wishes to 
extend its coverage and North of 
England. Merger, part merger or out- 
right acquisition considered. We are 
particularly interested in hearing from 
young practitioners of outstanding 
ability wishing to continue and further 
their career in the enlarged firm or from 
practitioners desirous of making 
provision for their retiral. 
















SENIOR 
£4,250-£5,250 p.a. 
Expanding '2-partner prac- 
“tice in Victoria, requires 
Senior for audit, account-. 
ancy, taxation and incom- 
plete record work. Salary 
depending on experience, 
but must be willing .to 

, accept responsibility. 


Tel. S. Dover, 01-828 
8818/6839. ` 


City Firm 


wishes to acquire `| 
Practices or parts of 
Practices in Herts, Beds 
or Bucks on a generous 
annuity or capital basis. 


experienced in auditing, final: 
accounts. . : ` 
“Taxation. knowledge an ad 
vantage but not essential.” . < 
Salary _ negotiable com 
mensurate with experience. i 
Jeremy A. fe Wood & Co~ 
Telephone Hertford 50631/2.”” 


“Please reply to: 


J. A. Love, Esq., C.A. 

Messrs J. A. Love & Simpson 
Chartered Accountants 

20 Park Circus 

~“ GLASGOW 

G3 6BE `’ 





Please Apply - 





Box CF 27580 - 
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Comny qu 
= Public Practice ? 





What you do next, will obviously depend both on your immediate and long term career objectives. 
A tour overseas? Specialisation? A move into industry? 

These are just few of the questions you must answer. It is essential, for your future career development, that 
you answer these questions correctly and also get the timing right. 

We are prepared to offer you information and advice, geared to your individiual needs, based on a sound and 
detailed knowledge of the ‘market places’ in both the U.K. and overseas. 

In the first instance contact Richard Norman, F.C.A. or Bruce Page, C.A. or complete the coupon. 


Douglas Llambias Associates Ltd., P 
410, Strand, London WC2R ONS Telephone: 01-836 9501. 
121 St. Vincent Street, Glasgow G25HW. Telephone: 041-226 3101. 


CAREER PLAN 


Ee Sa E E Oe O O E S ee N M ee ee E N 
| would like a copy of the D.L.A. Career Plan and am primarily interested in: 
PUBLIC PRACTICE COMMERCE OG INDUSTRYO) U.K. OVERSEAS 
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of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
lor writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500-£8,000+ in the U.K. and overseas. 
Ref, QAS50 Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 

Ref. PA 100 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£8,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 








Ref Area Qual Salary 
Financial Controtler 

5062 WI Qual e. £8,000+ 
Management Consultant 

K5044 WI Qual c. £8,000+ 
Management Accountant 

D50853 Herts. Qual to £8,000 
Senior Internal Auditor 

T5106 NII Qual to £7,5004 
Commercial Manager 

D5107 SW1i7 Qual to £7,000+ 
Systems Audit 

D5067 Northants Qual to £7,000+ 
Management Accountant 

H5089 WI Qual £6,500 
Accounts Controller 

CIRO EK Qual to £6,500 
Business Analyst 

H5077 Glos Qual to £6,250 
Chief Accountant 

C5098 Surrey Qual c. £6,000+ 
Management Accountant 

D5075 NI Pt Qual/Exp c. £6,000 
Accountant 

C5103 SEI Qual £6,000 
Accountant 

T5073 SEI Qual to £6,000 
Assistant Marketing Accountant 

D5102 Surrey Qual c. £5,500+ 
Management Accountant 

D5108. EC2 Qual to £5,500 
Financial Accountant 

H5105 Herts Qual to £5,500 
Company Accountant 

C5065 Surrey Qual/Exp to £5,500+ 
| Senior Section Leader 

H5090 EC4 Exp to £5,500 
Cost Accountant 

H5096 Surrey Qual to £5,500 
Dept Head — Financial Reporting 

Dsitl Middx Qual to £5,500 
-Accountant 

K5078 W! Qual £5,000+ 
Assistant to Chief Accountant 
i D5101 Herts Qual/Exp c. £5,000 
Assistant Management Acca ttnt 

D5086 Herts Qual/Fnist c. £5,000 
Accountant 

C5093 Scotland Qual c. £5,000 
Cost Accountant 

D5087 Essex Qual to £5,000 
Assistant Ledger Supervisor 

H5091 EC4 Exp to £5,000 
Audit Senior 

K5092 Herts Qual/Exp e. £4,500 
Tax Administrator 

K5024 EC4 Exp to £4,000 


Richard 


‘Owen Associates 


Cross Keys House, 56 Moorgate 
Loadon EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
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Free Lists. 





LOOKING FOR A 
CHALLENGE? 


Due to continued expansions a 
progressive firm of chartered accoun- 
“tants seeks additional finalists or newly 
qualified accountants for their audit and 
tax divisions. The successful applicants 
must be capable of working with the 
minimum of sipervision. Salaries are 
negotiable and will depend on age and 
experience. — Box LF 27560. 



















CROYDON 
AND 
LONDON 





We are looking for qualified or un- 
qualified Staff to take full 
responsibility for a wide variety of 
large and small assignments and 
taxation work. Initial salaries for 
successful applicants will be up to 
£6,000. 
BERKE, COHEN, FINE 
& PARTNERS 

14 John Princes Street, London W1 
3 Katharine Stree:, Croydon 


A ASSOCIATES 
IN A RUT ?? 


EXCELLENT 
OPPORTUNITIES 


* Tax 
* Audit 
«Finance 


Management 


N.B. 
HE WHO HESITATES 
IS LOST 


CONTACT—NOW! 
J.O'DONNELL A.C.A. 
01-930 4567 





WESSEX 


‘WESTWARD HO’ 


To £6,500 


TAXATION AND INSOLVENCY 
VACANCIES 


SOUTH AND SOUTH WEST, 
ENGLAND 


TAXATION i 


South Coast — Manager — £6,000 ` ° 
Young progressive firm with several offices seeking qualified 
A.C.A. preferably also A.T.I.]. with good corporate tax oaekground 
27-35. Prospects of partnership 2/3 years. 

Avon — Senior — £5,500 

Country Town practice with expanding department seeking A. c. A. 
with good personal taxation and Close Company Tax experience. 
Interesting appointment in Rural Area. n ‘ 


Berkshire — Manager — £5,500 / 


Expanding, medium-sized, Provincial firm interested in Ambitious = 
specialists capable of dealing with all aspects of personal taxation 


A.C.A. or ALTA 28+. 

Hampshire — Senior — £5,000 i 
Young, fast-growing practice seeking taxation specialist to organise 
and develop taxation department. Because of tax partners age 
successful person not likely to be over 30. ; 


Devon ~ Senior — £4,250 : 
Young Senior for established department specialising in pending 
taxation. Suitable young A.C.A. or A.T.I.L. 

Oxford — Personal Tax Assistant — £4,000 

Young person up to 30 with good personal tax experience, Bank, 
Solicitors, Inland Revenue or Accountancy office experience. 


` 


INSOLVENCY 


South Coast — Manager — £6,500 Z 

Independent firm with considerable work load seeks experienced 
Manager to be involved in receivership, insolvency and bankruptcy 
work. Ability to work under pressure essential. Qualified person will 
be considered, for partnership after probationary period. - 


Avon ~ Manager — £6,000+ 


Established firm with strong department dealing mainly in Private 


Company and bankruptcy work, seeking qualified A.C.A. with rele- 
vant experience. Opportunity of career development available. after 
probationary period. 


Cotswolds ~ Senior — £5,000 i z 
Medium-sized firm with active department seeks experienced, 
Senior capable of assisting partner in running department. All 
aspects of insolvency work dealt with. pe 


South West Coast — Senior — £4,500 


Established firm with several offices seeking young A.C.A. or ex-, 


perienced insolvency person for established and developing depart- 


ment in pleasant coastal town. s 
WESSEX CONSULTANTS LTD 
2 PETER STREET 
YEOVIL, SOMERSET 


Tel. 0935 25183 





n 








- GABRIEL. DUFFY: : Dae ae 


(CONSULTAN CY). = i-set ones | Taxation Personnel 





™ 















+ ` s 
E E ER UNTANCY `. eee __ LONSDALE CHAMBERS, 27CHANCERY. LANE, LONDON. WC 2A INF - 
. Qualified Accountant. Age 26—40. Industrial Public Co. K TEL: 01-242 4943 
` PARTNER DESIGNATE. CITY. c. £7,000 a 7 
TACA toage 28. ideally Graduate. Small bna-ssiabiished firm. z DRA k 
y RECENTLY QUALIFIED A.C.A. CITY c. £5,000+ : í 
‘~Plus-bonus. To assist Senior Partner in ‘crack’ Department. Cash ‘n kudos’. ‘ SPECIALISTS IN TAXATION 
AUDIT MANAGER: WEST FND To £7,000 3 
=e with sophisticated POE for small audit-orientated firm. 
AGER CITY To £5,000 APPOINTMENTS 
< Newly/Recently Qualified A.C.A. ‘offered superlative post-qualification experience. A 
* A.C:A! INTERNATIONAL C.A.s. CITY AND WEST END i To £5,000 
. J We dct for all the leading Internationals, as well as many progressive smaller firms. 
AUDIT. WESTEND > ssn 6,000 + Bonuses PERSONAL TAXATION — LONDON to £8,000 


., ° Auditzorientated A.C.A/A.C.C.A. for small progressive firm. (c. 15% bonuses). 
` AUDIT MANAGER. CITY` £5,500-£6,500+ 
Young ambitious A.C.A. Medium-size firm. West London resident ideal. 
- PARTNERSHIP SECRETARY. ALDWYCH- BASED £5,000-£6,000 
. Administration and Accounts for C.A.s with branches in Watford and Croydon. 
X YS TRUSTS `’ £5,000-£6,500 
. , [Openings to-Assistant Manager level in the a and West End. 
“TRANSFER OF ARTICLES. WEST EN to £4,000 
*Career-conscious person with valid reasons aide transferring. Passed P.€.1. ideal. 
` SENIORS. ALL AREAS £3,750-£6,000 
+-! P‘E.2 Finalists, to older experienced unqualified persons. 
“SEMI-SENIORS. ALL AREAS - £2,750-£3,750 
* AGASJA.C.C.A. Students — seeking experience, salary, or job Satisfaction, 
- AUDIT MANAGER GU DFORD AND EIRE 
c ‘+ €.£6,000. Possibility of Car. Three months each year in Soue Ireland. 
> F YOUNG A.C.A.s. INTERNATIONAL FIRM BIRMINGHAM 
Seniors e. £4,500. Supervisors c. £5,500. ‘Top Five’ firm. 
“--SENIORS. INTERNATIONAL FIRM SOUTHAMPTON 
. £3,000-£4,250. PE2’s or A.C.A.s. First-class PQE in auditing. 
DIT GUILDFORD 


*,£2,500-£6,000. Semi, Senior and Manager grades for local offise of London firm. 
“AUDIT &-ACCOUNTAN READING & SLOUGH 
, £3, ,000--£5,000. Gennes: at va levels with progressive multi-branch firm. 

“TRUST MANAGERS ` REDHILL & BRADFORD 

_ 3 £4,500-£6,000, A.A.E. — Qualified Accountant preferred for Bradford. 

‘+ P.A. TO PARTNERS OXFORD 
£5,000-£6,000. A.C.A., ‘aged about 25, with broad experience and tax bias. 

VOTHER® ‘HM MEDIATE OPENINGS INCLUDE: 

“WINDSOR, SOUTHAMPTON, CAMBRIDGE, IPSWICH, CROYDON, STAINES, 
LEEDS, MANCHESTER, RUGBY, REDHILL, BRIGHTON, LIVERPOOL, 
- BIRMINGHAM, BEDFORD, BRADFORD, LEICESTER, BRISTOL, EXETER, GLASGOW, 
_WARE, TAUNTON, SPALDING, LYMINGTON, BRACKNELL, ALDERSHOT, 
ag JERSEY. ‘Telephone or write for full details. 


GDC. KENSINGTON. 01—581 0895 


TAX PARTNER/ 
CONSULTANT 


London | To £15,000 


Our client, a dynamic medium sized city practice, has an impressive growth record generated by high 
standards of professionalism and a comprehensive range of client services. 

They wish to recruit a Tax Partner Designate to assume control of their tax department, identifying and 
implementing tax planning for a portfolio of clients comprising public groups and large private companies. 

Candidates, not necessarily Chartered Accountants, who are unlikely to be earning less than £8,000, should 
have substantial corporate tax experience and be able to demonstrate a strong personality and professional 
approach. 


Applicants, male or female, should contact Trevor Atkinson, A.C.A., for more detailed information 
quoting reference 1955. All applications will be treated in the strictest confidence. 


A major international firm wishes to recruit a personal tax senior who does not 
necessarily have to be qualified. Some knowledge of U.S. personal taxation 
would be a definite advantage. Applicants for this position should preferably be f 
aged less than 35. (Ref. 001). 


TAX MANAGER — LONDON WC £8,000+ E 


Our clients, a medium-sized firm, wish to appoint a senior manager who should 
preferably be a qualified chartered accountant. This position carries 
responsibility for a medium-sized tax department. (Ref. 124). . 


TAX ASSISTANT — ASHFORD, KENT max. £5,000 


Our client, a medium-sized firm, wishes to appoint a tax assistant who should 
preferably be an A.T.LI. The workload is varied though mostly personal. (Ref. 
120). 


PERSONAL TAX SEMI-SENIOR — WC1 to £4,000 


Our client, a medium-sized firm, requires a young person with some personal tax . 
experience who wishes to make a career in personal tax. (Ref. 111). 
















We are constantly receiving inquiries from clients for specialist taxation staff and 
accordingly we invite individuals who are seeking alternative employment to 
` register either by writing to us or by telephoning 01-242 4943. 





Douglas Llambias Associates Ltd., 

410, Strand, London WC2R ONS. : ; 
Telephone: 01-836 9501. ` 
121 St. Vincent Street, Glasgow G2 5HW. 

Telephone: 041-226 3101. - 

and in Edinburgh. , 
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- ACCOU NTANCY. 


-TASK FORCE LTD. 
21 COPTHALL AVENUE, LONDON EC2R 7BN ~ ` 


NE 
61-628 7931 PERMANENT PLACEMENTS 
01-628 7934 TEMPORARY ASSIGNMENTS 


TF 


Vacancies in the Profession 


CAMBRIDGE. Senior. Up to £4,250. Part- or fully-qualified. 
Small practice. Ref. 3292. 

LONDON SW9. Semi-senior. £3,500+. Preferred experience 
in large audits involving computerised systems. Fairly large 
practice. Ref. 3290. 


‘LONDON SW9. Audit Senior. £5,000 neg. Qualified with one 


_ or two years” experience on large audits. Knowledge of com- 
puters and staff control experience preferred. Ref. 3289. 
LONDON WI. Audit Manager Designate. Up to £5,500. 
Qualified A.C.A., small- to medium-sized audits mainly, some 

_ public companies. Must be up-to-date on taxation. Supervise 
three staff. Ref. 3286. ; 

LONDON EC2. Senior Audit Staff. Qualified with 2—3 years’ 
experience with medium to large practice. Salaries from 
£5,000-£6,500. Ref. 3285. 

LONDON EC1. Senior Assistants, salaries neg. Qualified with 
2—3 years’ experience. Mixed bag, audit, accountancy, taxation, 
on small- to medium-sized clients. Partnership prospects. Ref. 
3284, 


TAXATION 


- We currently have a large selection of vacancies in tax. Salaries 
£2,500-£ 12,000. 











GABRIEL- DUFFY... < fonden SW7 2L0 
(CONSULTANCY) -2 01-681.0895 - 


TAXATION 


‘29 Thurloe Street — 


PERSONAL TAX: SPECIALIST. CITY From £7,500" 
Portfcl'o and consultancy work in medium-size firm. ai 
TAX PARTNER DESIGNATE. WEST END - £ Neg, - 
Ambitious Specialist, presently earning e. £7, he Company Tax bias. cee 
COMPANY TAX MANAGER. HOLBOR From £7,000. 
A.F.C.A. for expanding highly progressive medium-larg Practice. % 
PERSONAL TAX PLANNING. WEST From £6,000. 
A.C.A., to assist Senior Partner on the oler affairs of millionaires. = 
PERSONAL TAX. ST. PAUL’ c. £6,000 - 
Responsible post in smail dynamic firm. Some International Tax. a: 

PERSONAL TAX. OXFORD STREET £5; oe ee: 000 


Similar openings: BAKER STREET, VTORA, A HOLBORN, EUSTON, BAN 
P.E. li FINALIST & A.C.A. FOR TAX, C ` £Neg.’ 
Top international firm. Personal T nancial Pi Pianning/some Trusts. 

TAX, WESTMINSTER. (COMMERCE). £4,000-£6, 000 
Ideally A.C.A. or A.T.1.1. with some tax experience. PEII Finalist considered, 

TAX MANAGER, HOLBORN £6, 600-£6, 500 
To manage tax affairs of small firm. Mainly Personal, some Company; some Trusts... 
SENIOR, INTERNATIONAL FIRM £5,350-£6, 000., 


With purun of 2-3 ee experience in the Profession. 
COMPANY CITY 


Career í opaning for A.C.A. with 1-2 years’ (minimum) PQE of corporate taxation. 
TAX SENIORS. ALL AREAS 

Personal Tax Company. Both U.K. or Foreign. JA ope and sizes of firm. 
TAX_TRAINEES/SEMI-SENIORS. ALL AREAS £3,500-£4, 500 
Age 20-60. in the urgent demand for competent staff age is largely immaterial 


i 


- £6,000 ` `> 
£4,500-£5,500 — 


f 


TAX ACCOUNTANT RENTFORD - 
c. ull training in Company Tax given young A.C.A., A.T.h i i Student.. 
TAX ACCOUNTANT i DUBLIN ` 
£7,000-£8,000. A.CA/A.C.C.A/AT.LI Age 28+. Complex Group Tax. ~ š 
TAX REDHILL. 
Personal tax c. £4,000. Company Tax, some Personal ¢. £6,000. 
HELMSFORD 

peace ae for young A.C.A. Tax Specialist. CRENNSI E 

AX ji : 
EARE Decentralised Tax Department of leading London firm Saas: 
£3.500-£4,500. Onenings in both Personal and C BIRMINGHAM 
PERSONAL TAX & TRUSTS ere hee for Seniors. JERSEY 


To £4,000. Openings with top-ranking ima RH CA. = 

OTHER IMMEDIATE OPENINGS INCLUD 

LIVERPOOL, BRADFORD, RUGBY, SxtORD. BRIGHTON, BRISTOL, GUILDFORD, 
HARROW, SOUTHAMPTON, STAINES, NORWICH, CROYDON, SOUTHEND, 
MILTON .KEYNES, WEMBLEY, THORNTON HEATH, WITNEY, HORSHAM, 
WOKING, IPSWICH, BURY ST EDMUNDS, BASINGSTOKE, PORTSMOUTH, - 
JERSEY. Telephone or write for full details. 








Zambia 


* 
* Opportunities for working wives. 


* 


VISITING a 7 E 
c £8,000 + Free Accommodation 


Come and meet a Partner from an international practice who will shortly be visiting London to 
discuss, on an informal basis, the career prospects in Zambia and: — 
The net effect on salary levels of the cost of living, taxation, etc. 
The range of experience available and the effect on your long term career development. 








The social amenities and working environment. 
We have prepared a comprehensive dossier on Zambia 


For a copy and for details on how and when you can meet this Partner contact Trevor Atkinson, A.C.A. or 
Bruce Page, C.A. or complete this coupon. 


| DIA) 


Douglas Liambias Associates Ltd., 
410, Strand, London WCZR ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 SHW. 
Telephone: 041-226 3101. 

and in Edinburgh. 


VISITING PARTNER 
Name 


Zaba 





Address 


























\ Date or Stage of Qualification 
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HONG KONG k £15,000 + 


Our client, a major international practice; wishes to recruit a tax specialist with a proven record of 
success. 


Candidates, preferably qualified accountants, should be aged under 40, with several years’ experience in 


taxation. Knowledge of international tax is desirable though a broad technical knowledge, an outgoing 
personality and the ability to communicate well (in writing and verbally) are essentials 


~ This position offers excellent prospects and high financial rewards. 


For full information on this appointment and interviewing arrangements with a visiting partner, 
please contact Richard Norman, F.C.A. or Barbara Lord,M.Sc. quoting reference 1965. 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 SHW. 
Telephone: 041-226 3101. 

and in Edinburgh. 











- Career Advice and 


~~ Information for | i 
Newly Qualified ACAs f Audit Partner 


: = 
i We are able to offer the widest range of information, M D 

_ the best career service and the largest selection of {F . esignate 

— opportunities for Newly Qualified Accountants. Whether 
you are uncertain as to which direction you wish to move, ul 
or know that you want a position in the Profession or C. £8, 500 
Commerce/industry in the UK or Overseas, complete = | 

> “thé form below or Contact John Ellis, ACA, on 

2 or 405 3499. 





Our client, a medium-size City practice, wishes 
to recruit a prospective audit partner. 


- - Address 





Applications are invited from Chartered Account- 
: ants with substantial post-qualified experience 
Last exam passed i including at least two years’ at supervisory level. 

l “Date of exam a : ath f 
hone No: ; Partnership is envisaged within approximately 

“Your main interest (please tick) E two years. 
. Professional-Audit[] -Tax{ i 
. Commerce/Industry C] Uncommitted [> 




















a ‘Location? referred 








r) ) ACCOUNTANCY PERSONNEL 
63 Moorgate, London EC2 
01-628 8525 











Lioyd Management 


125 High Holborn London WCIV 6QA.-/ 








x 
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" -HEWITSON-WALKER (TAXATION APPOINTMENTS) 


SENIOR TAX ADVISOR 


MAJOR INTERNATIONAL 
OIL COMPANY 


Commencing £15,000 + (Negotiable) 





Our client operates worldwide in all aspects of the Oil 
Industry including exploration/production, refining 
and marketing. | 


The person appointed will advise management on the 
tax implications of proposed transactions and will 
have responsibility for negotiating and settling of tax 
liabilities. 

Applicants, ideally aged between 35—40, should be 
suitably qualified — A.C.A., Solicitor, Barrister (or 
equivalent) — with considerable U.K. company 
taxation experience. Experience of oil revenue 
taxation — U.K. and international — would be an 
advantage but is not mandatory. Based in Central 


London, some U.K. and overseas travel will be 
required. 





In the first instance, telephone or write to JOHN WALKER, F.C.A. ` 


HEWITSON-WALKER (TAXATION APPOINTMENTS), | SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EI. ; 
Tel. 01-248 0441 
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HEWITSO 


- NEWLY q 


















TAXATION Al 
Salaries range between firms from £4,500 | Salaries vary fro 
to £5,500 for those wishing to specialise in generally fall betwe 


tax. For those with tax experience, salaries newly qualified aud 
up to £6,500 are possible. . 


Commitment to t 


firms much more t 


Training and exposure to progressively Where one firm | 


harder work are the factors that will effect another is happy v 


_ earnings potential. dispense even with 1 


Prospects for promotion vary between Prospects for pror 


quite’ unlikely pric 


firms. 

and effort at some f 
For career advice, telephone or write to For career advice, 
JOHN WALKER, B.A., F.C.A. JOHN WALKER; 


HEWITSON-WALKER LIMITED, 1 SNOW HILL CO! 
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\LIFIED? 


rm to firm but 
400 to £6,500 for 
lors. 


g varies between 


salary differences. 
a 6-week course, 
. week and others 


ie 





n- can depend on 
including ability 


phone or write to 
, F.C.A. 


OVERSEAS 


There are three main reasons for a tour 
overseas; to travel, to consolidate 
professional experience. and to save 
money. In addition, you may want to learn 
a language. 


By acting for every firm recruiting in 


England for locations throughout the 
world, we are able to offer advice when it 
is most needed — while you are still in 
England! 


For career advice, telephone or write to 
JOHN WALKER, B.A., F.C.A. 


NOW HILL, LONDON EC1A 2EJ Tel: 01—248 0441 
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f A HEWITSON-WALKER (TAXATION APPOINTMENTS) } 





PARTNERSHIP TAX 
£8,000—£10,000 


` Our client, a medium-sized West End Firm, seeks to recruit an experienced tax specialist to deal 
with complex partnership tax problems. 


Whilst age and formal qualifications are not important, sound experience in this field is 
essential, including the ability to give investment and financial planning advice to clients. 


In the first instance telephone or write to JOHN WALKER, F.C.A. 
- HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


TEL. 01-248 0441 


TRUST/TAX MANAGER 


NEWCASTLE-UPON-TYNE 
£8,000 Negotiable 


The Newcastle Office of a leading international practice seeks to recruit a suitably qualified 
Trust/Tax Manager for their existing department. 


Ideally, candidates will be A.C.A. and have had experience, at senior level, of trust accounts, 
trust law, C.T.T., personal tax and tax planning in either a bank or professional practice. 
Applications from those with taxation experience in the wider professional field and from un- 
qualified candidates with strong technical background will be considered. 


In the first instance telephone or write to JOHN WALKER, F.C.A. 


S HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01—248 0441 





ae a - _ We THE ACCOUNTANT, Octobér’6th, 1977" 





PUBLIC PRACTICE. 





; Rates and Information. See page 
28. 


ACCOUNTANTS ‘(EAST LONDON) 
require semi-senior and senior staff. Salary 
negotiable. — Box AE 3682. 
ACCOUNTANTS, LONDON W9 require 
a semi-senior audit clerk at intermediate 
level. — Write Box AL 3800 giving details of 
experience and present position. 
ACCOUNTS SUPERVISOR required to 
supervise the preparation and finalising of 
accounts for partners, and the tax 
manager. The applicant need not be a 
chartered accountant but qualified through 
experience, and must be thoroughly in- 
terested in the work. Training of staff will 
also be required. ~ Reply to Turnbull & Co, 
42a Elms Road. Aldershot, Hants. (Tele- 
phone Aldershot 22110.) 








A City firm, King William Street, small, 
whose clients include international and 
public companies, requires first class 
senior with enthusiasm for the challenge 
of present day practice. Semi senior also 
required, rewards commensurate with 
ability, full details please to Box AC 
8634. 





AUDIT CLERKS required by expanding 
professional accountants in London. No 
age limit. Very varied jobs. — Box AC 
8642. 





AUDIT MANAGER 
LEEDS 


‘Leeds Chartered Accountants require a 
competent qualified accountant to 
manage an Audit Section, responsible 
directly to the Partners. The position 
would suit an accountant with at least 
three years’ professional experience 
since qualifying. Ability to supervise 
staff and deal directly with clients is es- 
sential. Contributory pension scheme, 
salary by negotiation. 

Apply R. Harrison, Pennell Fitz- 
patrick & Co, Atlas Chambers, King 
Street, Leeds 1. Leeds 443541. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 





Telephone: 0245 81166/59348, Telex: 995282 
ENTRIES 


GROUP 
MANAGER DESIGNATE 
CITY PRACTICE 
£6,500+ 





A long-established City practice of the 
Mel standing and repute are now 
to engage an able, energetic 
eee ai witk early management 
potential. Our client, established before the 
turn of the Century, has a range of highly 
attractive incentives to offer a serious 
career-minded accountant, Among these 
are excellent working conditions (adjacent 
to Liverpool Street Station), regular salary 
and ability appraisals, generous bonus pi 
ments and an exceptional atmosphere for 
getting involved in a full spectrum of 
practice activities. 
If you would welcome the challenge of a 
position where you can expose your talents 
and be rewarded highty in terms o 
remuneration and a (anceman kindly 
„contact us in complete confidence for an 
initial discussion, 
Your identity will not be disclosed to any 
firm without your permission. Ref. 8068. 











Specialists in Executive Recruitment for 

practice Managers, Specialists, Partners 

and Top Secretaries. Service available 

throughout the U.K. Ne introduction fees 
are charged to applicants. 
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AUDIT SENIOR required by four partner 
West End accountarts. The successful 
applicant will have had proven experience of 

all aspects of auditing up to a final stage. 
He/she will be required to take charge of 
audits, including public companies, 
reporting to a partner/manager. Suit newly 
qualified/finalist. Salary negotiable 


£4,150-£4,750. — Telephone staff partner’ 


01-580 4213. 


AVON CHARTERED ACCOUNTANTS 
currently seeking young seniors in rapidly 
developing practice, ambitious persons will 
have opportunity to develop careers in 
general practice auditing or taxation fields. 
— Contact Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 
25183. 

BERKSHIRE CHARTERED ACCOUN- 
TANTS require well-experienced manager 
for responsible position in expanding 
practice with audit and accountancy 
responsibility. Must also be capable of 
supervising staff. Formal qualifications not 
necessarily essential. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


BOURNEMOUTH, A.C.A., large audits, 
super opportunity — must be promotable — 
Urgent, telephone 01—546 9473. Ref. 
RFP 104. A.B. Executive (Kingston) 
Ltd, 59 Eden Street, Kingston, Surrey. 


BOURNEMOUTH, A.C.A. wide variety 
of clients for G.P. Nice location and 
financial benefits. Urgent! — Telephone 
01-546 9473. Ref. RFP 101, A.B. 


Executive (Kingston) Ltd, 59 Eden Street, . 


Kingston, Surrey. 


BOND STREET ACCOUNTANTS 
require a competent semi-senior audit clerk. 
Some knowledge of corporate and personal 
taxation would be an advantage. Applicants 
should be used to working on own initiative 
to a draft accounts stage. Salary negotiable 
and commensurate with background and 
experience. — Box BS 3745. 


BRIGHTON. — A.C.A., audit with 
managerial responsibility. Nice location 
with plenty of variety and travel. Good 
salary. Urgent! — Telephone 01—546 9473. 
Ref. RFP 103, A.B. Executive (Kingston) 
Ltd, 59 Eden Street, Kingston, Surrey. 
BRIGHTON. — Tax Assistant, qualified or 
experienced. Own clients. Good salary and 
location. Urgent! — Telephone 01-546 
9473. Ref. RFP 106, A.B. Executive 
(Kingston) Ltd, 59 Ecen Street, Kingston, 
Surrey. 


CAMBRIDGE CHARTERED 
ACCOUNTANTS have vacancy for young 
chartered accountant, 23-28, and offer 
good opportunity of advancement over the 
next two years in small but expanding 
practice. Good range of general accoun- 
tancy and tax work available, c. £4,500. — 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183, 


CERTIFIED ACCOUNTANT in central 
Croydon require seniors and semi-seniors in 
an interesting and varied practice. — Please 
write giving details of experience to Box CA 
3704. 


Er cee | 
AUDIT SEMI-SENIOR 
£4,000 neg. 









N. LONDON 


Go-ahead 4-partner firm of C.A.s in 
modern offices require semi-senior for 
Accountancy and Audit work. 


Many more unadvertised positions. 


Accounting @. 
Opportunities 







Phone 
for action 
01-366 gåt 










“London. ` require. capable semi- senior clerk. 
Good conditions, and prospects... — Box 


. CA 3769. 


CHARTERED ‘ACCOUNTANTS with, 
offices in London and Croydon require 
seniors~dble to accept responsibility. A wide 
range of experience will be ‘available to 
successful applicants at realistic salaries 
according to age and experience. — Box CA 
3744, 

CHARTERED ACCOUNTANTS in 
South-West London have vacancies for a 
senior or semi-senior audit clerk; taxation 
experience an advantage. Medium-sized 
practice with very varied clientele. Salary 
according to age and experience; bonus 
scheme: luncheon vouchers; pension 
scheme. — Write giving curriculum vitae and 
salary envisaged to Box CA 3746. 
CHARTERED ACCOUNTANTS in 
South-West London require a senior or 
semi-senior tax assistant with experience 
gained either in the profession or the Inland 
Revenue. Medium-sized practice with very 
varied clientele. Salary according to age and 
experience; bonus scheme; luncheon 
vouchers; pension scheme. — Write giving 
curriculum vitae and salary envisaged to 
Box CA 3747. 

CHARTERED ACCOUNTANTS require 
qualified and unqualified seniors. Experience 
of incomplete records and small to 
medium company audits essential. Interest- 
ing and varied work, directly responsible 
to partners, above average salary, luncheon 
vouchers, three weeks’ holiday. We also 
have some vacancies for semi-seniors. — 


Please write to Goodman Michaels & 
Rosten, 86 Gloucester Place, London 
WIH 3HN. 


CHARTERED ACCOUNTANTS in a 
busy two-partner practice require a qualified 
accountant as partner’s assistant. A good 
salary is paid for working in pleasant sur- 
roundings. — Please write with full details to 
Douglas Gray & Co, 171/173 High Street, 
Epping, Essex. 

CHARTERED ACCOUNTANTS, South 
Essex, require both senior and semi-senior 
staff, qualified or unqualified. Salaries 
according to experience. ~ Please reply to 
Box CA 3705. 








CHARTERED ' ACCOUNTANTS, : 
Holborn, require assistants with at least 
three years™- experience. Applicants 
should be willing, to take responsibility 
and keen to obtain promotion. Top 
salary but a good examination record is ` 
essential. Honours candidates favoured, 

— Box CA 8636. z 


CHARTERED ACCOUNTANT of 
partnership quality required by City of 
London Practice for audit and varied worx 
to assist partners, implement audit 
programmes and. standardise working 
papers. Partnership prospects. — Reply Box 
CA 3810. 


CHARTERED ACCOUNTANTS 
SURREY 


Medium-sized City firm require a 
capable recently qualified accountant 
for their expanding Redhill office. 
Must be able to deal directly with 
clients and work on own initiative, The 
successful applicant will be resporisible 
for his own list of clients, providing 
varied experience in audit, accountancy 
and taxation work. Smart modern 
offices and friendly atmosphere. Salary 
£4,250 to £4,600 per annum depend-. 
ing upon experience. Generous pension 
scheme, luncheon vouchers and four 
weeks’ holidays. 

Opportunities also exist for two 
young unqualified accountants, with 
_ audit and tax experience. Good salaries 
paid. 

Write to the Staff Partner, Russell 
Limebeer, 28 Station Road, Redhill, 
Surrey, or telephone Redhill 65451. 





CHARTERED ACCOUNTANTS, West 
End, three partners, require personal assis- 
tant with not less than two years” post- 
qualification experience, including tax. 
Definite prospects exist for the right person. 
Good salary. - - aia Mr Chilton, 
01-637 2601.- ` 





CHARTERED ACCOUNTANTS 


Expanding progressive 3-partner firm in London W1 seeks newly qualified or 
experienced unqualified accountant prepared to accept responsibility and participate 
in the running of the practice at all levels. Salary envisaged in excess of £4,500 p.a. 


Telephone Mr H. Midgen, 01-486 5325. 


SURREY, HANTS SUSSEX, KENT 


SAVE IT! 


Why spend your precious time commuting when career positions 
exist on your door-step? Our clients range from sole practitioners to 
large branches of London-based firms, offering excellent training- 
facilities and highly competitive salaries. So whether you are about 
to transfer articles or seeking a partnership we can help. Call us 
today and say goodbye to the 8.20 crush! 


CONTACT: MRS E. MEADE, 2 Tunsgate, GUILDFORD (0483) 


65566. 


N.B. We are also open on Saturday mornings. Please do not ' 


hesitate to telephone or call in. 


io 


Management 
Personnel 


- Recruitment & Selection Consultants 





N 








Tequife a recently qualified accountant to 
specialize in taxation. The successful appli- 
cant will be dealing with both personal and 
corporate taxation with scope for work on 
other matters including capital transfer tax. 
‘The salary is negotiable according to ex- 
~ perience. — Please reply to Box CC 3595. 
DEVON COASTAL TOWN PRACTICE 
has senior appointment for mature person, 
up to 50, with good professional office ex- 
perience. Responsible appointment in small 
friendly office. - Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. ; 





Finchley Accountants Require 
JUNIOR AND QUALIFIED STAFF 


A broad range of experience is 


Maai aan a ara CEU ULI ID 


available to successful applicants. 
Excellent salaries are offered according 
to ability and experience. Write with 
full personal history to: Lewis, Berman 
& Sparks, Industrial House, Grand 
Aréade, Tally Ho Corner, Finchley, 
London N12 QEZ. 


H- 
u 


Offer exceptional salaries to managers 
having the proven ability to manage 
a substantial portfolio of clients. 
Successful applicants will-direct audit 
operations but should have broad ex- 
perience in-other professional areas. 
Halpern & Woolf 
24/27 Thayer Street 
London W1M SLJ 
or telephone David Zack, 01-486 7188. 


| HOLBORN CHARTERED ACCOUNT- 

' ANTS require junior/semi-senior audit clerk 

` for small friendly office. Training contracts 
not available. Salary according to age and 
experience, three+ weeks’ holiday. 
Luncheon vouchers. — Box HC 3770. 
HONG KONG - Australia — Audit Con- 
sultant A.C.A. in profession. Generous 
financial package! — Tel. 01-546 9473 Ref. 
RFP 101. A.B. Executive (Kingston) Ltd, 
59 Eden Street, Kingston, Surrey. 








i LEEDS MEDIUM-SIZED 

: PRACTICE, require qualified Accoun- 
tants and PEII finalists to assist in an 
expanding and varied practice, with 

` prospects of advancement. Successful 
applicants will receive a salary commen- 
surate with age, experience, etc., details 
of ‘which, please forward to: Staff 
Partner, Thomas Coombs & Son, 
Oxford Chambers, Oxford Place, Leeds 
LS1 3AT. 





MAIDA VALE. — Why pay fares to the 
West End or City? Seniors and semi-seniors 
required. Top rates paid. — Telephone 
01—624 8089. 


LIVERPOOL/MANCHESTER 


Rapidly expanding medium-sized firm 





of Chartered Accountants with offices 

in both cities requires two Qualified 
_ Accountants, or very experienced un- 
“qualified persons. 


Applicants should have experience of 
modern’ auditing techniques and the 
ability to organise and supervise staff. 


. The firm has progressed considerably 
in recent years and is looking for 
ambitious people to further this develop- 
-ment and their own careers. 
. Salary negotiable depending on ex- 
perience. — Write giving full particulars 
to Box LM 8632. 


20 








LAV LOILONR  VHANREALALY AWVUYVUILTY 
TANTS seeking young qualified senior up 
to. 30 with good experience of large family 
company work. Also computer-based 
audits. Prospects of partnership after 
probationary period. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
LUTON CHARTERED ACCOUNT- 
ANTS require personal assistant to partner 
in small firm. Applicant must be capable of 
working on own initiative. Opportunity of 
advancement after probationary period, — 
Write with full particulars of previous 
employment to Box LC 3771. 


LUTON CHARTERED ACCOUN- 
TANTS with varied practice, require 
responsible person (qualifications not 
necessary), experienced in incomplete 
records, medium/small limited companies, 
taxation, etc., to be directly responsible to 
partners. — Telephone 0582 31353. 


H- 
Lu 


MANAGER REPORTING TO 
PARTNERS 


LONDON WI 


A vacancy has arisen within our 
practice for a qualified accountant to 
act as a Group Manager. Applicants 
should have not less than two years’ 
post-qualification experience with a 
major firm and should be capable of 
supervising a substantial staff group. 
While the positian is audit orientated 
applicants should have good back- 
ground experience in other professional 
areas. The salary will be above average. 
— Initially please telephone Clive Russell 
at 01-486 7188. 





NORTH SUSSEX CHARTERED 
ACCOUNTANTS require a young C.A. to 
work in a friendly provincial practice. A 
wide variety of experience is available with 
early responsibility. Good salary according 
to ability and experience. — Write or phone 
Staff Partner, Pobbs, Son, Giles & Co, 39 
High Street, Crawley. Phone 27242. 





P.A. TO PARTNER - LONDON Wt 


A partner’s personal assistant is re- 
quired by our medium-sized rapidly ex- 
panding practice. 

A top salary will be paid to the 
successful applicant who must have a 
thorough knowledge of all aspects of the 
profession and who is able to work on 
his own initiative and manage staff. — 
Please write to Staff Partner, Warner 
Bearman, 16 Wimpole Street, London 
WIM 8BH. 


PORTSMOUTH. — A.C.A., corporate 
tax, excellent partnership potential. 
Generous salary. Urgent! — Telephone 
01-546 9473. Ref. RFP 105, A.B. 
Executive (Kingston) Ltd, 59 Eden Street, 
Kingston, Surrey. 

RESPONSIBLE ACCOUNTANT, not 
necessarily qualified, required to become 
involved in the control of audits and 


preparation of accounts in an expanding 


London firm. — Box RA 3813. 


SOMERSET : 
London Chartered Accountants with 
expanding West Country practice 
require young audit senior, preferably 
qualified, keen and able to work at all 
levels including sole traders, 
partnerships and small groups of com- 
panies. — Please contact K. F. Atkins, 
Hereward, Scott, Davies & Co, 
Chancery House, Market Place, 
Somerton, Somerset. 


QUALIFIED SENIORS 


We require several qualified audit 
seniors at our London office. Applicants 
should have good audit experience, 
preferably with a substantial firm 
but should also have the ability to deal 
with general taxation matters with a 
minimum of assistance from specialist 
departments. The successful applicants 
will deal with a varied portfolio of 
clients both as regards size and activity. 
Salaries will be above average. — 
Initially please telephone Clive Russell 
at 01—486 7188. 





RECENTLY QUALIFIED, young 
chartered accountant required for well- 
established and varied practice on North 
Wales coast. Partnership prospects for right 
applicant. — Write to Harold Smith & Son, 
3 Clwyd Street, Rhyl, Clwyd or telephone 
Rhy] 4812. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box QO 6610. 


RECENTLY-QUALIFIED 
- ACCOUNTANTS 


We have two vacancies for recently- 
qualified accountants who wish to 
broaden their experience by joining a 
medium-sized firm of Chartered 
Accountants who can offer a varied 
range of experience including public 
company audits. The philosophy within 
the firm is that staff have direct contact 
with partners and the emphasis is on 
giving service to the client. 


Top salaries will be paid commen- 
surate with capability and prior ex- 
perience. 

Contact Staff Partner, Gane Jackson 
& Walton, 55/59 Saffron Hill, London 
ECIN 8RN. 


SENIOR/SEMI-SENIOR audit clerk re- 
quired for a chartered accountant in East 
Berkshire. Experience in family companies, 
partnership, and sole traders required. This 
is a small but expanding firm and the salary 
requirements of the successful applicant will 
be met. — Telephone Maidenhead 29359. 


SEMI-SENIOR — LONDON WI 


Experienced semi-senior required by our 
medium-size busy practice. 


Applicants must be capable of 
working on their own initiative and able 
to prepare accounts up to finalization. 


A salary of up to £4,000 p.a. will be 
paid to the successful applicant. 


Please write to: Staff Partner, Warner 
Bearman, 16 Wimpole Street, London 
WIM 8BN. 


SOUTHEND CHARTERED ACCOUN- 
TANTS require senior assistants (qualified 
or unqualified). Experience in incomplete 
records, VAT, and close company audits es- 
sential. Good working conditions. Salary by 
negotiation. — Write giving details of age 
and experience to Box SC 3727. 

SURREY. — Why commute? Young 
qualified A.C.A.s for Kingston, Guildford, 
Walton/Weybridge. Also excellent oppor- 
tunities for part-qualified from £3,500— 
£6,000. — Telephone 01-546 9473. Ref. 
RFP 150, A.B. Executive (Kingston) Ltd, 
59 Eden Street, Kingston, Surrey. 





SOUTH DEVON 


Chartered Accountants, Newton 
Abbot, require: 

A recently Qualified/Finalist who has 
trained with a medium-sized general 
practice. 

The appointment offers an oppor- 
tunity to gain further experience and 
assume responsibility in a well- 
established provincial practice: with a 
wide variety of work. 

Applications in writing to: 

Peplow, Warren & Furler (C/1) 
Chartered Accountants 
Barclays Bank Chambers 
Newton Abbot 





SMALL FIRM of Certified Accountants, 
London WC2, require junior/semi-senior 
audit clerk. Previous experience an 
advantage. — Telephone 01—839 1041. 
SMALL FIRM requires a recently 
qualified chartered accountant to manage 
their Leicester branch office, with a view to 
early partnership. Capital not essential. — 
Box SF 3712. 

SOUTHAMPTON ACCOUNTANTS 
require two seniors for small but expanding 
practice. A mature person capable of 
dealing with own block of clients mainly 
sole traders and private companies, c. 
£4,500, and young senior as P.A. to partner 
to assist in variety of work including large 
private company audits, investigations, etc., 
c. £4,500. — Wessex Consultants, 2 Peter 
Street, yeovil. Somerset. Telephone Yeovil 
25183. 

TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01-734 
5156. Tax Personnel, 1 New Burlington 
Street, London W1. 





TAXATION ASSISTANT 
COASTAL APPOINTMENT 


Chartered Accountants require an assis- 
tant in their Taxation Department. 
Previous tax experience is essential but 
training will be provided where 
necessary on more complex matters, — 
If you are tired of the City Life and 
would like a competitive salary in a 
relatively low cost area then please 
contact J. P. Atkinson at Skegness 
66991 or write to: Dexter & Co, 23 
Algitha Road, Skegness, Lincolnshire. 


TAXATION ASSISTANT 
(NORTHAMPTON) 


In order to supplement our existing 
team we require an experienced person `“ 
to assist the partners in dealing with all 
aspects of personal and corporate tax- 
ation. 


The successful applicant will have 
had previous experience in a 
professional office and will be aware of 
the mechanics of accounts preparation. 
He/she will be studying for a recognized 
qualification, preferably A.T.I.I. or 
A.C.A., and will be given apropriate 
leave for courses. 

Remuneration will be between 
£4,000—-£4,500 p.a. plus fringe benefits. 
— Apply in writing to P. W. Cheney, 
s.c.a.. 310 Wellingborough Road, 
Northampton. 





THREE-PARTNER SE. LONDON FIRM 
of accountants require a semi-senior assis- 
tant with sound incomplete record ex- 
perience. Good salary and prospects. — 
Please write giving full details to Box TP 
3799. 

TWO-PARTNER BRIGHTON C.A. 
FIRM requires senior assistant with sound 
taxation and incomplete record experience. 
Commensurate salary and good prospects. 
— Please write giving full details of ex- 
perience and salary, etc., to Box TP 3699. 
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__ TAXATION MANAGER -réquired by | 


small expanding “firm, with. four branches. 
and developing overseas. Sound general ex- 
perieñce essential preferably with some 
specialist knowledge, e.g., back duty or-any 
other aspect of taxation.. The person 
appointed will-be asked to set up over a 


period of two years a full taxation depart- ` 


ment to servicé all branches and other firms 
of accountants — salary negotiable. — Reply 
to Turnbull & Co, 42a Elms Road, 
Aldershot, Hants. (Telephone Aldershot 
22110.) 

WEST END CHARTERED ACCOUN- 
TANTS require experienced semi-senior. 
Salary negotiable. — Tel. 01~629 4767. 


WEST SUSSEX CHARTERED 
ACCOUNTANTS require young qualified 
or finalist as P.A. to partner in small town 
office. Good chance to take responsibility 
and develop career work in small but ex- 
panding office. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. 
' Telephone Yeovil 25183. 
WEST AND NORTH WALES oppor- 
tunities for young qualified A.C.A.s with 
small firms seeking potential partners. Good 
_ tural office experience is required. Also tax 
senior vacancy for South Wales firm. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. _ 
WEST MIDLANDS CHARTERED 
ACCOUNTANTS requires young 
chartered accountant with experience of 
private company audits and personal tax. 
Excellent salary and prospects for someone 
who is able to use his own initiative. — Box 
WM 3761. 
“WILTSHIRE CHARTERED ACCOUN- 
TANTS require qualified assistant to 
combine general work and staff training. 
Good opportunity for person from medium 
or larger size firm to progress with medium- 
size provincial practice. - Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


YOUNG, EXPANDING, | three-partner 
firm, South London, requires a semi-senior 
to work on own initiative to handle wide 
` variety of clients. Good salary and 
prospects for promotion. — Box YE 3798. 











WOKING - 
PERSONAL , TAX DEPARTMENT ~ 


` Giny. ee Accountants ‘have va-- -p7 


cancies for personal <axation assistants 

-in their Woking cffice. Hours by 
arrangement. Salary according to age_ 
and experience. —* Apply Smallfield 
Rawlins & Co, 47/49 Borough High 
Street. London Bri¢ége, London SEI 
INJ. Telephone 01-407 8551, or 
Woking 70127. 





YORKSHIRE. — We are still trying to find 
two suitable seniors to join us at either of 
our offices in Wetherby and Harrogate. You 
will start at not less than £4,000 and could 
also become a partner. — Please apply in 
own handwriting to Box YW 3743. 
YOUNG FIRM of chartered accountants in 
London WI require senior, preferably 
qualified and with experience, to handle in- 
teresting and varied work. Tremendous 
prospects offered to the right applicant with 
commensurate financial rewards. -+ Box YF 
3742, 





TRAINING CONTRACTS 





ARTICLED CLERKS including 
transferees required — certified or cther 
clerks considered . — Box AC 3814. 
ARTICLES/TRANSFERS to £3,156. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.c.A.or A. M. Pembroke on 01-236 0011. 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in their 


advertisements the cpproximate salary 
range that they are prepared to give or rè- 


_ quire, and alse their geographical location. 


This will greatly assist those who 
Propose answering advertisements and 
possibly avoid much unnecessary cor- 
respondence between advertisers and appli- 
cants. 


“THE WORSHIPFUL ‘COMPANY OF 
"MERCHANT TAYLORS =~ 


The Company invites re for a new post” of De eputy Clerk’ ie be filed early in, 
erk and will act for him in his | 


1978. This officer will. rank as second in seniority to’ the 


absence from duty. Although ‘succession to the clerkship will fiot be automatic on thé retire- 
ment of the present in-umbent in 1980, the Deputy Clerk will clearly be a contender’ for the 


appointment. 


Principal duties will comprise general administration of properties, trusts and charities; 
preparing agenda and minutes, correspondence, ceremonial, responsibility for running the - | | 
Hall and its staff. A knowledge of law or accountancy would be an advantage. The . 


successful candidate is likely to be aged around 40 to 45 and preferably married. - 

The starting salary. which is pensionable will be in the region of £8, 000 p.a. 

Application forms may be obtained from the Clerk, 30 Threadneedle Street, London EC2R 
8AY. 


Assistant Director (Finance) 





Salary: c. £11,800 p.a. incl.’ 


Accountants with experience of higher education are invited - 


to apply. 


Dean of Business Studies | 


and Management 


`N 


Salary:£9,096-£9,972 p.a. incl; 


Exceptional ability and experience in the area are required for this- 


senior academic role. 


Please request further information of: R. P. Hornung, 
Clerk to the Governors, Middlesex Polytechnic, Bounds 


Green Road, London N11 2NQ. 





Ciosing Date 28th October — 


Middlesex Polytechnic 





COMMERCE & INDUSTRY 











Warwickshire 
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EJReed Executive 


The Specialists in Executive and Management Selection 





Group Tax Accountant 


c £6,000 +bonus + car 


A large well-known international public group involved mainly in engineering and 
distribution is seeking a Tax Accountant to be based at group headquarters. Reporting 
to Director level, responsibilities will include corporate tax consolidations, investment 
planning, appraisal of international tax arrangements, V.A.T. matters and some 

‘personal taxation together with an involvement in taxation implications of fiscal 

legislation and general systems developments. Candidates should be ACT or ATII and 

preferably ACA or ACCA qualified with prev.ous corporate experience, aged between 

26 and 35, self-motivated and seeking a career development. 


Telephone 021-643 7226 (24 hr service; quoting Ref: 1435/TA. Reed Executive. 
Selection Limited, 6th Floor, The Rotunda, New Street, Birmingham B2 4PB. 


The‘above vacancy is open to both male and female candidates 


Birmingham 



















quote ref A388E 





‘BIRMINGHAM SOLICITORS with well 
established Cify centre practice require. ex- ` 
perienced accountant/cashier capable. of 
dealing with accountancy and taxation 
matters. c. £4,500. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183.. ` : 
C.A. PART II FINALIST required by Inter . 
Company Comparisons Ltd. Position ex- 
tremely beneficial to finalist in the Îi _ 
terpretation of accounts and accounting 
standards. Average earnings between’ 
£2,800 and £4,000 p.a.. Generous study’ 
leave available. — Apply Brian Earle, LC. é. 
Ltd, 81 City Road, London ECI. 
Telephone: 01—251 4038. .. ‘ 
FINANCIAL CONTROLLER designate! . 
Reading. Generous financial package, Suit. 
A.C.A./Degree in profession. Urgent! ~~ 
Telephone 01-546 9473. Ref RFP 108, 
A.B. Executive (Kingston) -Ltd, 59 Eden, 
Street, Kingston, Surrey. 


NEWCASTLE UPON TYNE 
SOLICITORS ‘ 


require assistant for taxation, trust: and 
probate work. Position will “suit tax 
officer or accountant’s assistant. 

Apply: Wilkinson Marshall Clayton 
& Gibson of 27 Grainger Street, New- _ 7 
castle upon Tyne NEI -S5JY, Tel, `- 
0632 611841. 


Please mention this 
Supplement when 


answering 
Advertisements 





BUTTERWORTH- 
TAX BOOKS. 


Butterworth, the. leading tax publishers, are looking fora person to - 
~Join the editorial team > working on: their tax publications. An 
` accountancy or legal qualification or experience in legal/taxation i 


” work would be-an advantage. No previous experience is necessary 
“as training will be given. 


“= Salary’ circa £3,500 p.a. + Luncheon Vouchers. 
R Please apply in writing, giving full c.v. to: 
f Se ak Christopher Kent 
Personnel Department 


Butterworth & Co (Publishers) Ltd 
88 Kingsway London WC2B 6AB 











a 











a 





n < BUTTERWORTH 
-TAX TECHNICAL 
EDITOR 


~ na 


~.. A technical editor is required to assist in the Taxbooks Department, 


- to contribute to and help control the ever-growing list of major tax 
- encyċlopaedias and publications for which the department is 
. résponsible. 
. ¿This is a senior appointment combining creative satisfaction and in- 
,tellectual challenge. The successful candidate should quickly 
d advance to Deputy Managing Editor. 


‘Essential requirements are a sound technical tax knowledge, con- 


ote fidence and tact. 


ey Age t range preferably 30-50. Salary negotiable. 


“(> Applications in writing, including a curriculum vitae to: 


T Christopher Kent 


Personnel Department 
. ae Butterworth & Co (Publishers) Ltd 
Pa, - 88 Kingsway 
e at London 
ae WC2B 6AB 





` > Si STATES OF JERSEY 
f = CIVIL SERVICE 


Senior Assessor 


"Jersey income Tax Department 


` Salary will be in the range £4,296 to £5,763 per annum, 
„according to qualifications and experience. 

> Applicants must have a sound knowledge and experience of the 
‘`s making of assessments under Schedule D and should have 
Associate membership of the Institute of Taxation, experience as 
‘a Tax Officer (Higher Grade) in the Inland Revenue or equivalent 


~.. qualification. 


= -Job description, application form and information about the 
: island, may be obtained from the States of Jersey, Personne! and 
j- Management Services, Curzon House, 59/61 Halkett Place, St 
“Helier, Jersey, Channel islands. Closing date for applications 

_ October 24, 1977. 





2. €.£4,000 ` 


Our clients, a manufactured rreat products 
importer in Wembley, requires.a part-time 
accountant approximately three days a week, 
to supervise a small accounta office. Ex- 
perience of costing, currency transactions, 
credit control, stock movement control and 
general administrative procedures is essential 
and a knowledge of German would be useful. 
Please write to or telephone The Staff Partner, 
Moret and Limperg, Accountants, New Bond 
Street House, 1—5 New Bond Street, London 
W1Y OHQ (01-493 2413). 





SALARIES 
AND LOCATIONS 
Advertisers are invited to state in their 
advertisements the approxiraate salary 


range that they are prepared r give or re- 
quire, and also their geographical location. 


This will greatly assist those who 
propose answering advertisements and 
possibly avoid much unneczssary cor- 
respondence between advertisers and appli- 
cants. 


OFFICIAL 
APPOINTMENTS 


UNIVERSITY OF WITWATERSRAND, 
JOHANNESBURG, SOUTH AFRICA 


DEPARTMENT OF ACCOUNTING 


SENIOR LECTURER/LECTURER 
(TWO POSTS) 








Applications are invited for appointment to 
the above posts. Successful applicants will 
be required to assist in the general work of 
the Department, to lecture ia accounting 
and/or auditing subjects, and to carry out 
research. Duties are to be assumed as soon 
as possible. 


The appointee should, in adcition to other 
qualifications, be registered with the Public 
Accountants’ and Auditors’ Board, or if an 
overseas applicant, be registerable either 
immediately or upon taking the ‘Special Ex- 
amination in the Law of the Republic’. 


The salary ranges attached to the posts are: 


Senior Lecturer: R9 306-R 12 375 (includes 
a 10% pensionable allowance), 

Lecturer: R6 930-R10 098 (includes a 10 
per cent pensionable allowance). 


If the qualifications of an aspointee to a 
senior lectureship are acceptable to the 
Public Accountants’ and Aucitors’ Board, 
the Board will supplement the salary by a 
substantial non-pensionable allowance. 
Private practice for both serior lecturers 
and lecturers on a limited szale may be 
permitted. 

The initial salary and leve. of appoint- 
ment will be determined according to the 
qualifications and experience of the 
successful applicants. Benefits include an 
aanual bonus, pension and medical aid 
facilities and a housing subsidy, if applicant 
eligible. 

The University’s policy is not to dis- 
criminate in the appointment cf staff or the 
selection of students on the grounds of sex, 
race, religion or colour. 


Further particulars relating to this 
practice are included in an information sheet 
odtainable from the London Representative, 
University of the Witwatersrand, 278 High 
Holborn, Londoh WCIV 7HE, or from the 
Registrar, University of the Witwatersrand, 
Jan Smuts Avenue, Johannesburg, South 
Africa, 2001, with whoth applications 
should be lodged not later tnan October 
31st, 1977. 


eee en eh = INNER R LONDON EDUCATION 
‘Retired Accountant `. | - 











i 77 AUTHORITY =e 


SOUTH WEST LONDON COLLEGE 


~ DEPARTMENT OF FINANCIAL” 

- STUDIES i E 
Readvertisement : ae 
There are two vacancies for LEC- 
TURERS II in ACCOUNTANCY in 
the Department of Financial Studies, 
and one vacancy in the Management 
Accountancy Studies Department. 
Applications are invited from suitably 
qualified persons able to offer accoun- 
tancy to final professional levels 
together with Costing and Auditing to 
intermediate level. Candidates will be re- 
quired to offer at least one other non- 
accounting subject. Some 
administration will be expected from the 
successful candidates. 


Salary Scale: £3,279-£5,493 plus £402 
Inner London Allowance and supple- 
ment of between £444 and £492. 


Further details and forms of application 
returnable within 14 days from — Senior 
Administrative Officer, Tooting 
Broadway, South West London 
College, London SW17. 











DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 


ADVERTISEMENT? 


If so, may we help? 
Ring 61-836 0832 
Extension 30 








OVERSEAS 


QUALIFIED SENIORS required by a 





professional firm of accountants in Kenya. ` 


Partnership prospects for the right 


candidate. Salary over sterling £6,500 plus. , 


— Box QS 3749. 


JAPAN 


i International 
Services are employing į 
| graduates with experience in | 
| banking, accounting or se- } 
Í curities to teach in Japan. } 
| Classes are small and all in- 


| struction is in English. Inter- f 


national experience is helpful. 


Applicants should send their | 


curriculum vitae and telephone | 
number immediately to: 


Personnel Director 
International Education Services 
Shin Taiso Building 
10-7, Dogenzaka 2-chome 
Shibuya-ku, Tokyo 150 

JAPAN - 
will be held 


f Interviews 
London in December. 





Education I , 
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Left: Mitre Peak - South Island. 
Centre: Wellington - Capital City 
Right: Yachts - Auckland Harbour 


TAXATION, October 8th, 1977 


NEW ZEALAND : 

Land area: approximately equal to 
United Kingdom, Population: 3 million, 
Climate: temperate. Legal System: 
British-based. Accounting standards: 
International. Way of life: unique. 
Wilkinson Wilberfoss, Chartered Accountants 
of Auckland, South Auckland, Hamilton, New 
Plymouth, Napier, Dannevirke, Palmerston 
North, Wellington, Christchurch, Dunedin and 
Fiji, are the New Zealand representatives of 
Arthur Young McCle land Moores & Company. 
The practice has a staff of approximately 
400 and services a range of nationa! and 
international clients. 

During late October 1977 Mr Michael Griffin, 
a partner from the firm's Wellington office 





will be interviewing young chartered accoun- 
tants interested in spending at least two 
years in New Zealand. He will be visiting both 
London and Edinburgh for this purpose. 

Mr. Griffin will be outlining employment 
opportunities and benefits (including 
subsidized air fares) to suitable applicants. 
To arrange an appointment please contact: 
John Mason 

Arthur Young McClelland Moores & Company 
Rolls House, 7 Rolls Building, Fetter Lane, 
London EC4A INL 

Telephone (01) 831-7130. 
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> aa Applications are invitet for the posts of: profesors, assistarit Since and lecturers. Fs 
“Contracts commerce from September 1st, 1978, for two years renewable for a further 
Re as - petiod of, four years if convenient to both applicant and the University. cae 


"Applicant should be: - ° 

„ta Holder of Ph.D. degree or its equivalent in the respective specialization. 

b). “Holder of an academic post at present in an accredited university-or research 
centre. = 











Ws i Tt should bs noted that: 
t Teaching in Arabic is a must 
S Method of teaching at Kuwait University is based on the credit system. 








: Field of specialization: 
Accounting. and Auditing Dept.: Accounting 











Rank and salary will be determined according to present position, qualification and- 
” yéearsof experience. 
~“: Monthly total. ‘salaries are in the range of: 

Lecturer {U.S. Asst. professor}. : K.D. 460-K:D, 550 

‘Asst. professor (U.S. Assoc. professor}: K.D. 575~K.D. 665 
` © Professor : K.D. 665-K.D. 755 
{One K:D. is equivalent to U.S. Doilars 3-5. There is no income Bi in Kuwait: currency 
J 2 is freely transferable without any restriction.) 


~ Candidates are also entitied to the following privileges: 
¿+ ° ‘I, Annual return air tickets to the country of citizenship would be provided to the 
= ^i applicant, fits wife and three of his children not exceeding the age of twenty. 
~ ‘2. Free furnished accommodation with water and electric supplies. 
> 3. Excess baggage allowance in the vicinity of 30 (thirty only} kilogrammes for the 
“staff member and 20 {twenty only) kilogrammes for each member of his family 
7 shall be incurred by the University, provided these members accompany him upon 
< his joining the service. 
” 4; The .staff member shall be entitled to free sea freight allowance of 400 (four 
shundred-only} kilogrammes, provided costs of the said freight for the said cargo do 
+ \not exceed Kuwaiti Dinars 100 only.This is applied at the beginning and end of the 
< ‘contfact. 
5.- Gratuity at the end of service shall be one month's basic salary for each year spent 
= in.the service of the University. 






















-n {7 JApplication and curriculum vitae forms are obtainable from the Kuwait Education 
aps oss “Office. Kuwait Embassy, 46 Queen's Gate, London SW7 5HR. Completed application 

`t, accompanied by three letters of recommendation, together with a non-returned copy 
* of the, candidate's publications should be submitted directly to Kuwait University, 
. Department of Administration Affairs, P.O. Box 5969, Kuwait, not later than 
“cones 3ist, 1977. Short-term contracts {e.g., sabbatical, visiting, etc.), will also be 
_ consideret 





F £8,500 (tax free) 


“Our client has a vacancy in their Bermuda office for a 
qualified. accountant. The appointment, which is for a two- 
T year contract period, offers excellent post-qualification :ex- 
perience, a high tax-free salary and a marvellous social and 
“> sporting life. ae: 


«Candidates, who must be single, should be fully qualified, 
either Chartered or Certified, and have current or very recent 
” experience in the profession. 





> . Bermuda itself is a 21 square mile sub-tropical! island which 
-enjoys:a beautiful climate (annual average temperature of 

- 70°F) and can boast excellent golf, fishing, tennis and 
poets facilities as well as some of the world’s finest 
- -beaches. 








A 
“For full details about Bermuda and our client please reply to 
-Laurence Smith. An information sheet about Bermuda is 
-avgilable on request. 









, Harrison & Willis Ltd 
| on i ‘Cardinal House 

kA 39-40 Albemarle Street - 

: i . London W1X 3FD i 
Telephone 01-629 4463 (24 hours) 

















































‘Brussels Ta it ox ey ory ‘£10, 500. 
Arthur Young & Co, our associates in Brussels, have vacancies 
for Seniors and Supervisors. Preference will be given to 
applicants with a background of public company auditing and 
post qualification experience of more than one year. The ability 
to speak French will be an advantage but is not essential. 


* Salary will be competitive and will depend on experience 
and ability. 

x Excellent European regional training programme. 

* Outstanding opportunity to work with Multi-national 
clients and to develop or extend a knowledge of US 
accounting principles. , 


Please telephone or write for an application form 


omn Arthur Young ' i i E 


PARTNERSHIPS - 
AND PRACTICES 


Fetter Lane, London EC4A1NL. 
01-831 7130 Ext. 509 

A CONSORTIUM of qualified accountants 
in Enfield has a vacancy for a further 
member, whose G.R.F. should not be less 
than £12,000 p.a. All secretarial/telephonist 
services are provided. Overheads are ` 
allocated in ratio via a service company. — RESOURCE MANAGEMENT 
Please write to Lanterworth ‘Ltd, Refuge | P.O. Box 109, 
House, 9-10 River Front, Enfield, Telephone: 
Middlesex, 

ACQUISITION OF PRACTICE 
G.R.F. £5,000 to £15,000 sought by 
young C.A. West Midlands or West 
Country.. Substantial capital available. 
Willing to pay above normal price. — 
Please reply in confidence to Box AO 








“ASSOCIATES 
CHELMSFORD, ENGLAND 


0245 81166/59348. Telex: 995282 
eg a 


FEES REQUIRED > 
WEST YORKSHIRE 
to £20,000 . 


Young vigorous practice with rapid growth 
record is wishing to compliment this by the 
acquisition of further fees “or a small 
ractice. 

Our client handles the accounts of small 
businesses and also offers tax advice, Any 
fee block however small in the West 
Yorkshire area will be considered. Early 
settlement and generous cash payment will” 
be made for acquisition of the right quality. 
There is no obligation — our fees are 
payable by the buyer in the event of a 
successful completion and your identity.will 
not be disclosed without permission. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81168/59348. Telex: 995282 


Ee 
UNITED KINGDOM 
PRACTICES REQUIRED 
TO £2,000,000 G.R.F. 





RMA services are conducted in a discreet, 
professional and confidential manner. ~ 


Uf you are retiring, have other options, or 
simply wish to get the best of both, selling 
yet retaining an active involvement, contact 
us in strictest confidence for a free con- 
fidential discussion. We have urgent and 


The main advantages of using Resource 
Management Associates are that clients 


can segregate the serious from the curious ` 


and explore propositions of interest without 
disclosing their identity or intentions. 





substantial inquiries in the following areas: 


THE HOME COUNTIES s 
GREATER LONDON AREA j 7 
SOUTH OF ENGLAND ARE YOU CONTEMPLATING 
B AEA RETIREMENT? Manchester accountants, 
THE WEST COUNTRY three partners, would be pleased to discuss 
NORTH OF ENGLAND acquisition of your practice whether large or 
. SCOTLAND AND WALES small. = Box AY 3783. ; 





a | 


Specialists in practice disposal, merger and 
acquisition in the United Kingdom. 
Kindly write or telephone in strictest con- 
fidence. Your name will not be disclosed to 
any party without permission, 








A THREE-PARTNER West End 


acquiring additional G.R.F. up to 
£25,000. 
Practitioner contemplating retirement. . 

Please reply to Box AT 8610. 


Ideal opportunity for a 


_ Chartered firm is seeking to expand by * 





vo 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 108, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Tolox: 995282 


GREATER MANCHESTER 
PRACTICE/FEES REQUIRED 


UP TO £50,000 G.R.F. 


Well-established 3-partner firm based in 

Central Manchester with definite ex- 

pansion programme seek fees or practices 
e. £50,000 in the area, 

Our client, a well-organised practice 

attuned to today's modern accountancy 


methods, whilst clinging to traditional 
values would welcome exploratory talks, 
If you are contemplating outright retire- 
ment, phased retirement or have other 
options open and wish to dispose of your 
practice in whole or in part kindly contact 
us in strictest confidence. 
There is no obligation ~ our fees are 
payable by the buyer in the event of a 
successful completion and your identity will 
not be disclosed without your permission. 








RMA services are conducted in a discreet, 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore prapositions of interest without 
disclosing their identity or intentions. 


C.A. SOLE PRACTITIONER, SW. 
London, G.R.F. approximately £20,000, 
ample office accommodation at low rental, 
would discuss partnership/association with 
others having G.R.F.s of £5,000+. — Box 
CA 3784. 





CHARTERED ACCOUNTANT, now 
wishing to return to the profession after 
period in Industry, is looking for 
Partnership or take-over of sole 
practitioner. — Ring evenings Leeds 
507387. 





CHARTERED ACCOUNTANT (25-30) 
required as potential partner for small 
progressive Yorkshire firra. Experience of 
small practice work essential. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeov-l 25183. 
CHARTERED ACCOUNTANTS, with 
offices in London and Guildford area, 
would welcome discussions with a West 
Surrey practice, with view to eventual 
merger to strengthen representation in the 
area. — Box CA 3757. 

CHARTERED ACCOUNTANTS 
based in Midlands marxet town would 
be interested in contacting young chartered 
accountant with small nucleus of clients in 
the Leicester area. Partnership and 
branch office management envisaged. — 
Box CA 3713. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 935282 





MANCHESTER PRACTICE/ 
OR BLOCK OF FEES 
REQUIRED to £10,000 


Smal! well-tuned chartered firm in the 
Manchester area wish to purchase a small 
practice or block of fees up to approximat- 
ely £10,000 or would consider a merger if 
circumstances were appropriate. Our client, 
established for about 20 years, is currently 
providing an effective personal service to his 
small- and medium-sized clients. 
Ample capital is readily available to con- 
summate a deal which will give the vendor 
prompt and generous settlement. 
No fees will be involved for the selling party 
as we are already retained. In the first in- 
stance kindly write or telephone for a con- 
fidential discussion. Your identity will not 
be disclosed to any party without permission. 


RMA services are conducted in a discreet, 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explorz propesitions of interest without 
disclosing their identity or intentions. 








EXETER AREA. ~ Expanding firm of 
chartered accountants having spare ca- 
pacity wish to acquire a small practice or 
block of fees. ~ Please write to Box EA 
3788. 

EXPERIENCED CHARTERED 
PRACTITIONER, offices in N./NW. 
London, requires further practice or block 
of fees up to £20,000 G.R.F. Would also be 
interested in meeting practitioner con- 
templating early retirement. — Box EC 
3785. 

F.C.A. IN PRACTICE as a sole 
practitioner in North London seeks 
partnership with two- or three-partner firm, 
preferably in North or North West London. 
G.R.F. £25,000. ~ Box FC 3786, 

F.C.C.A., mature, seeks practice or part- 
nership following executive business career 
to date. Ideally retiring practitioner or 
remaining partner(s) willing to work closely 
for suitable period to provide familiarization 
and ensure smooth take-over. Any location 
considered, Capital available up to £20,000. 
— Tel. 0277 216607. 
GUILDFORD-BASED CHARTERED 
ACCOUNTANTS (two partners plus), with 
additional partner capacity wish to meet 
practitioner(s) to reach suitable arrange- 
ments for merger/purchase. Capital 
available. — Box GB 3733. 








BERKSHIRE. — Three young Reading- 
based accountants wish to expand their 
business rapidly. Capital is available for ex- 
pansion or acquisition. We will consider any 
proposals which will accelerate our develop- 
ment. — Box BT 3752. 








BIRMINGHAM CHARTERED 
ACCOUNTANTS 


Birmingham office of national/ 
International firm seeks merger with 
sole practitioner/small firm having a 








RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 





BRISTOL 
FEES REQUIRED 


A young sole practitioner, based in Bristol 
is currently wishing to contact a firm with a 
block of fees for disposal up to £6,000. Qur 
client is eager and has doubled his own 
G.R.F. in the past year and a half. Personal 


service and prompt action are assured in 


CITY CHARTERED ACCOUNTANTS 
LONDON ECZ require young qualified 
personal assistant of partnership potential 
with post-qualification professional ex- 
perience to assist with and eventually 
assume responsibility for clients of a senior 
partner nearing retirement. — Box CC 3714. 
CORNWALL CHARTERED ACCOUN- 
TANTS have a vacancy for a chartered 
accountant with a view to partnership after 
suitable introductory period. Commencing 
salary about £4,500. — Please send full 
particulars to Box CC 3816. 

CROYDON OFFICE of City firm of 
chartered accountants wishes to acquire 
practice/blocks of fees any size up to 















RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 160, CHELMSFORD, ENGLAND 
Telephone: 0245 81168/59348. Telex: 995282 









PRACTICE 
EXPANSION 


BY ACQUIST TION: Accountants wishing 

to acquire blocks of fees or practices from 

£1,000 up in the United Kingdom are 
invited to contact us in confidence. 


BY MERGER: Expansion by merger 

furnishes economies of scale, strength in 

the specialist areas and without a large 
capital investment by either party. 













reasonable range of clients with a view 
to the incoming partner taking charge 
of a smaller client department and 
obtaining increased technical ex- 
pertise for his existing clients. — 
Box BC 8586. 





the execution of clients’ affairs. Finance 
can very easily be arranged for a speedy 
and trouble free settlement. 
RMA are retained to advise on this ac- 
quisition and will look to their client for all 
fees connected with the introduction. 
Interested parties wishing to explore the 
matter in greater detail should write or 
telephone us in strictest confidence. 








RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephona: 0245 81166/59348. Telex: 995282 


SURI RS 


NORTH LONDON 
PRACTICE REQUIRED 


F.CA. in practice, as a sole practitioner, 
based in North London is wishing to 
expand by way of fee or practice ac- 
quisition. Our client is eager and capable of 
furnishing a dedicated personal service and 
can assure a disposing party of careful and 
attentive interest in clients’ affairs, 
Firms wishing to dispose of a small practice 
or block of fees are invited to have a con- 
Jidential discussion with a view to an early 
and liberal settlement. Professional fees in 
this matter will be paid by the purchaser. 







































RMA services are conducted in a discreet, 
professional and confidential manner. 
The main advantages af using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 











TAXATION, October 8th, 1977 


RMA 








RMA services are conducted in a discreet, 
professional and confidential manner. 
The main advantages ef using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 








CHARTERED ACCOUNTANT of 
partnership quality required by City of 
London practice for audi: and varied work 
to assist partners, implement audit 
programmes and standardise working 
papers. Partnership prospects. — Reply Box 
CA 3818. 


CITY FIRM with offices in South London 
and Croydon seeks salaried partners to 
manage branch offices. Must be able to 
manage staff and meet clients ranging from 
limited company to small traders. — Apply 
to Box CF 3791. 

CITY FIRM has offices available for the 
use of an existing City firm requiring to 
share offices or sole practitioners seeking a 
Central London office. Terms by arrange- 
ment. — Apply to Box CF 3792. 
CROYDON AREA. 60 per cent share in 
chartered practice. approximately £80,000 
recurring fees for sale. Price to include 
portion of office equipment, lease, etc. — 
Please reply to Box CA 3707. 


£45,000 G.R.F. — Box CO 3774. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 109, CHELMSFORD, ENGLAND 
Telephone: 0245 81468/59348. Telex: 955282 


SOUTH WALES 
PRACTICE FOR SALE 
G.R.F. £50,000-£60,000 





A small practice, established in 1971 and 
situated in an easily accessible position in 
S. Wales is available for disposal. The 
principal would welcome propositions for 
the purchase of the goodwill. The practice 
serves its clients for a broad range of 
professional services which number in the 
region of 500, the largest having a turnover 
of £1 million. A Freehold 1,700 sq. ft office 
building is also available with the practice 
together with a small leasehold office of 
300 sq. ft if required, 
Our client is completely flexible regardin 
the manner of settlement and would enable 
a purchaser to maintain the necessary con- 
tinuity during the initial purchase period. 
in the first instance contact RMA for a con- 
Sidentiai discussion. Your identity will not 
be revealed without permission. Ref. 2004. 





RMA services are conducted in a discreet, 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 


















THE NEXT STEP: Firms of substance 
and repute are invited to discuss their 
affairs in complete confidence. 





RMA services are conducted in a discreet, 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 


i disclosing their identity or intentions. g 











HAMPSHIRE CHARTERED 
PRACTICE near Winchester seeks ex- 
pansion. Practice or block of fees sought. 
Also consider working arrangement leading 
to succession. ~ Box HC 3817. 

HAVE, YOU UNBEARABLE 
OVERHEADS? We are a London firm 
with two partners in the course of retirement 
and office accommodation at a low rental. 
We are looking for an individual with own 
nucleus or would consider amalgamation 
with small firm. — Box HY 3812. 
LEICESTER CHARTERED ACCOUN- 
TANT with nucleus of audits wishes to join 
partnership in established practice in the 
Leicester area. — Box LC 3805. 
LIVERPOOL/CHESTER AREA. - C.A. 
wishes to acquire small practice or blocks of 
fees up to £10,000 G.R.F. Short or longer 
term arrangements and sub-contract con- 
sidered. — Box LC 3715. 

LONDON AND SE. professional firm, 
with ample cash resources, seeks G.R.F. to 
about £30.000. Replies will be treated in 
confidence. No fee will be payable by ven- 
dors. — Practitioners Services Bureau, 6 Cle- 
ments Road, Ilford, Essex (01-553 2184). 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephones: 0245 81166/59343. Telex: 995282 


FOR SALE 
BRISTOL PRACTICE 
G.R.F. c. £18,000 


This practice has been established since 


1965 and has Gross Recurring Fees in the 
region of £18,000. Mainly small businesses 
are served in the greater Bristol area for 
general audit and accountancy services. 
The number of clients are approx. 200. Our 
clients would welcome propositions from 
firms of repute and are prepared to adopt a 
flexible approach to the settlement, 
In the first instance kindly write or 
telephone our chief executive fi a con- 
fidential discussion without obligation in 
any way. Your identity will not be disclosed 
to any party without your permission. 


RMA services are conducted in a discreet, 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clients- 
can segregate the serious from the curious 
and explore propesitions of interest without 
disclosing their identity or intentions. 





LONDON-BASED CHARTERED 
ACCOUNTANTS wishing to open an 
office in the Sussex/Surrey area would 
welcome an approach from any practitioner 
contemplating retirement and/or disposal of 
his practice. Consideration would be given 
to a partner continuing for a period prior to 
retirement. — Box LB 3753. 

LONDON CHARTERED ACCOUN- 
TANT wishes to purchase for cash or by 
way of an annuity a practice or block of fees 
with G.R.F. between £10,000 and £20,000. 
— Box LC 3694. 

LONDON FIRM ot chartered accountants 
seeks association with medium-sized mid- 
Glamorgan firm. The purpose of the 
association would be to assist the London 
firm with staffing of a major client in 
Glamorgan and the benefit to be derived by 
the local firm would be the opportunity of 
their staff to be seconded to a London 
practice for a period of their training giving 
them greater breadth and experience. — 
Write Box LF 3751. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


eee 





PRACTICE 
BLOCK OF FEES 
EAST ANGLIA 
to £10,000 G.R.F. 


Sole practitioner based in Norfolk would 
like to conduct confidential discussions with 
any practice wishing to dispose of a block 
of fees. The areas of particular interest 
would be Norfolk, North Suffolk or even 
Cambridgeshire. Our client would be in a 
position to act without delay and ready 
finance is available. Ref. 408. | 

RMA are retained to advise on this ac- 

uisition and will look to their client for all 
fees connected with the introduction. 
Interested parties wishing to explore the 
matter in greater detail should write or 
telephone us in strictest confidence. Your 
identity will not be revealed without 

permission, 
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. MERSEYSIDE/CHESHIRE DISTRICTS. 


— Experienced young F.C.A. to specialize in 
small- to medium-sized clients, seeks 
partnership in large or small practice. 
Capital available. — Box MC 3716. 
NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
wish to purchase small practice or block of 
fees up to £10,0G0 G.R.F. — Phone S. Bland 
on 01—435 5175. 


RESOURCE 
P.O. BOX 


MANAGEMENT ASSOCIATES 
100, CHELMSFORD, ENGLAND 


Telsphone: 0245 81166/69348. Telex: 995282 
(Se ee 


PART-TIME 
TAXATION REGISTER 


Mature and sncoesyful tax managers, 
specialists and consultants are invited to 
register with us in strictest confidence for a 
wide spectrum of part-time taxation assign- 
ments througkout the United Kingdom. 
Uf you would like to explore these exciting 
and highly paid opportunities kindly send 
uS a CO dential profile of your qualifi- 
cations, experience, firms worked for and 
scheme implementation capabilities. 
Your name will not be disclosed to any 
party without your permission. 





NORTH LONDON FIRM of chartered 
accountants, two partners seek partnership 
with another firm of similar size. — Box NL 
3787. 

PRESTON ACCOUNTANT wishes to 
acquire small practice or block of fees in the 
north-west. Cash settlement or other 
arrangements if preferred. - Box PA 3789. 


SOUTH LONDON PRACTICE FOR 
SALE having offices, staff and G.R.F. of 
£20,000 approximately. Price required, to 
include goodwill, lease, fixtures and fittings 
and office equipment, one-and-three-quarter 
times gross recurring fees. — Apply to Box 
SL 3790. 


S. KENT PRACTICE requires personal 
assistant as prospective partner. No capital 
required. — Send curriculum vitae and com- 
mencing salary ta Box SK 3773. 


SUCCESSION PROBLEMS? Young 
chartered accountant with considerable 
capital available seeks practice where the 
practitioner or partners are contemplating 
retirement within 5 years. — Box SP 3815. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/69348. Tolex: 995282 


PRACTICE 
HIGH FLYERS 
to £20,000+ 


Successful practices seeking accountants 
and specialists of outstanding ability and 
accomplished accountancy executives 
Seeking a constructive move in practice 
management or partnership circles are 
invited to use the professional recruitment 
services of Resource Management 
Associates. 

Kindly write giving details of your require- 
ments or telephone for a discussion in 
complete confidence. 

Your identity will not be revealed without 
permission to any other party. 


Specialists in Executive Practice Recruit- 
ment for Management and partnership 
appointments. No introduction fees 
payable by applicants. RMA P.O. Box 100 
Chelmsford, England. Tel. 0245 81166. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 


Telephone: 0245 81168/59348. Telex: 995282 
Sn __ 


MANAGERS 
PARTNER DESIGNATES 
TOP SECRETARIES 
TAX SPECIALISTS 


The Principals, with over 12 years’ recruit- 
ment experience, continue to provide a 
professional | erage service for appli- 
cants and clients in the profession. We 
specialise exclusively in senior practice 
appointments and offer a prompt, con- 
dential service. Your identity will not be 
disclosed. without permission. 








NO FEES TO APPLICANTS 
CLIENT’S INQUIRIES 
WELCOME 
TEL: 0245 81166/59348 


SUFFOLK CHARTERED ACCOUNT- 
ANTS wish to acquire or amalgamate with 
a practice in East Anglia. — Replies in 
confidence to Box SC 3775. 

TAXATION SPECIALIST. seeks position 
leading to full partnership. A.C.A., A.T.LL, 
age 30 with small, and international, firm 
experience in all aspects of the taxation of 
individuals and small groups/close com- 
panies seeks position in or close to London. 
Nucleus of £1,200. — Box TS 3717. 
TWO-PARTNER ESTABLISHED FIRM 
of chartered accountants in Manchester 
with expanding practice, seek working 
arrangement with young chartered accoun- 
tant or chartered accountants with a view to 
partnership or amalgamation. Office space 
available. — Write Box TP 3794. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O, BOX 100, CHELMSFORD, ENGLAND 
Tolephons: 0245 81166/69348. Telox: 995282 


WALES 
PRACTICE DISPOSAL 
G.R.F. c. £75,000 


This long-established chartered practice, 
renowned for the highest standards of per- 
sonal service and detailed attentiveness to 
its 500-600 clients’ requirements, is now 
available for sale due to the principats wish 
Jor diminishing involvement. 
Gross fees are currently running in the 
region of £75000 and because our client 
operates in a dynamic growth area the 
future potential is excellent. Freehold 
premises of c. 4,000 sq. ft are also available 
if required. 
Our client, a strong traditionalist in terms 
of integrity and principle, would be willing 
to continue with the practice under a 
suitable consultancy agreement. 
Proposals are invited from the principals of 
sound reputable firms who would like to 
either establish an office in Wales or 
strengthen their existing arrangements. As 
our strategy has considerable elasticity and 
flexibility all propositions will be con- 
sidered and the identity of inquiring parties 
will not be revealed without permission. 
In the first’ instance please write or 
telephone for a confidential discussion. Ref. 


RMA services are conducted in a discreet, 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 














SUBCONTRACT WORK 





WANTED SUBCONTRACT 
ASSISTANCE. — Applicants must be 
within easy reach of Harrow or Pinner. 
Work includes preparation of limited com: 
panies’ final accounts with full notes fror 
records of prime entry. — Box WS 3735. 


A.C.A. requires subcontract work in 
profession. Experienced in preparation of 
accounts, auditing, incomplete records, etc. 
Work to be done during normal office hours 
either at clients, or in office, or can collect 
and deliver. Areas — south or west London 
or Surrey. Also interested in take-away 
work from central London. — Box AC 3739. 
A FIRM OF CHARTERED ACCOUN- 
TANTS requires subcontract accountancy 
and tax work to utilize spare capacity. — 
Tel: 01—998 0780, 

BLACKBURN AREA. — Widely ex- 
perienced freelance A.C.A. available for 
subcontract work, short-term assignments, 
etc., professional, industry, etc. Anything 
considered. — Phone (0254) 58527. 
CHARTERED ACCOUNTANT with ex- 
tensive all-round experience of small to 
medium-sized practice, seeks sub-contract 
work. Will collect and deliver in London or 
Essex. — Box CA 3722. 

CHARTERED ACCOUNTANT with all 
round experience in accounting, auditing 
and taxation, able to produce high quality 
work quickly and efficiently. Seeks sub- 
contract work on a collect and deliver basis. 
— Phone 01—995 1411 ext 112, 
CHARTERED ACCOUNTANT seeks 
temporary/permanent position in 
profession/commerce, Croydon area. — Box 
CA 3795. 

CHARTERED ACCOUNTANT seeks 
temporary/permanent position in com- 
merce/profession, East Anglia area. — Box 
CA 3796. 

F.C.A. requires subcontract work in South- 
east London/Kent areas in principals 
office or on collect and deliver basis. — Box 
FC 3807. 

F.C.A. in practice seeks subcontract or 
temporary work. Mid-Sussex or neighbour- 
hood. All-round experience. Flair for 
languages. Collect and deliver or work in 
clients’ office. — Telephone Dane Hill 
524 or write Box FC 3780. 

LADY FREELANCE offers full accoun- 
tancy/administrative service with office 
facilities, if required. Highly experienced in 
commerce. — Write Box LF 3797. 
LEICESTER CHARTERED ACCOUN- 
TANT, seeks subcontract work. Will collect 
and deliver. — Box LC 3806. 

NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
seek subcontract work. — Phone S. Bland, 
01-435 5175. 

YOUNG CHARTERED ACCOUN- 
TANT situated in North London, seeks 
subcontract work. Can take work away or 
work in clients’ office. — Phone 01—800 
5864. 


BOX 
NUMBERS 
Replies to advertisements 


using Box Numbers should be 
addressed to: 


Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 1JJ 
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SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary - assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. ~ Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 
A.C.A./A.C.C.A/A-C.M.A. or part- 
qualified available for temporary assign- 
ments (including: taxation). London and 
u — Personnel Resources Ltd 01—248 
321. 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 
01493 9441. Harrison & Willis Ltd, 
118 New Bond Street, London WI. 


EX-REVENUE TAX OFFICER (61), ex- 
perienced all cases. All schedules (except F). 


| Some G, some company tax know-how, 


seeks situation Leicester area, full- or part- 
time. — Box ER 3711. 


P.E.II FINALIST, with considerable 


- experience of audit and incomplete records, 


available immediately. — Box PE 3781. 








SEMI-SENIOR out of articles, seeks 
position in London. Please write to Mr S. A. 
Mir, 72 Manor Road, London N16. 


ACCOU NTA NTS. ce 


D CLERKS 
Available Ke SELEREM PLOYED |. 


TEMPORARY basis and for PER- 
MANENT 
overseas. 
PRACTITIONERS SERVICES 
BUREAU 


posts in the U.K. and 


Employment Agency Business 
6 Clements Road, Ilford, Ess>x 
01-553 2184 
Freelances- and Job Applicants required 
also. 


TRAINING CONTRACTS 


M.A. ECONOMICS seeks three-year 
training contract with chartered accoun- 
tants firm. — Please reply M. Zakriya, 14 
Burrows Road, London NW 10. 
MALAYSIAN GRADUATE in accoun- 
tancy, female, foundation exempted, with 
half-year’s articles, experienced incomplete 
records, auditing and taxation, seeks 
transfer. Principal approved. — Box MG 
3756. 
OVERSEAS POSTGRADUATE in 
accountancy, exempted from foundation 
course, seeks three-year training contract 
with a C.A. firm. — Please write to Box OP 
3755. 








SERVICES 








COMPANY 
FORMATIONS 


A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01—359 3387). 








BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC1 


01-251 0344 








LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01—628 5434/5/7361/9936 
telex 887475 
Express Co. Registrations Ltd 
30 City Road, London EC1 
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COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 


COMPANY SEARCHES from £2. Prompt 
and reliable personal service. — M. & D 
Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308. 


LIMITED COMPANIES 


NEW FORMATIONS £80 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 








Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 












COMPANY 


yi REGISTRATIONS 


2K COMPANY FORMATIONS 

(U.K. & OVERSEAS) 

SK SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 





COMPANY FORMATIONS 
READY-MADE COMPANIES 


Same day Company Searches from 
£1-25 plus. 


Jay Kay Company Services Ltd 
125 Aldersgate Street 
London EC1A 43Q 
Tel. 01-253 2997 


READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registereé from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 


SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78 -30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N ISJ 
01-236 2970 








READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 





MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE, — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01—883 9595). 


A COMPREHENSIVE SERVICE 


Maximum loans for professional appli- 
cants. Remortgages, commercial loans, 
etc. No advance fees. 


Personal service, 20 years’ experience. 
Members of the Corporation of 
Mortgage and Finance Brokers. 


ROWE CHARLES & CO LTD 


Hill House, Wembley, Middx HA9 9LD 
01-908 3434 


CLOUDFORD LIMITED, mortgage 
brokers, 17-19 Archway Road, London 
N19 3TX. Tel. 01-272 3727 for loans on 
owner occupied and investment, residential, 
commercial and industrial properties — also 
re-mortgages. 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callandar Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844), 


MAXIMUM MORTGAGES for accoun- 
tants. Planners ahead advised. 
Remortgages, ‘top-ups’, secured and un- 
secured loans. Phone 01-346 4653 or write: 
Martin Hasseck Ltd, Freepost, London 
Nw4 1YB. 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£85, 


INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 
M. CHETTLEBURGH LIMITED 
140/144 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 


EC4Y 0HE. 


Tel. 01-353 1441 


Ring any day ~ any time — 24 hour service 


COMPANY : 
SEARCH SERVICES 


Records at Companies House, London, have changed 


to a Microfiche system 


From its newly equipped Search Centre, adjacent to 
Companies House, Hart + Co. provides a same-day service 
for all company search, requirements, including providing 
reproduction documents from microfiche records. 


HART:-Co. 


New Search Centre,1-3 Leonard St,London EC2. 
Adjacent to Companies House. 
Tel:01-251 4401 Telex25804 Redimade Ldn 











. LATERAL FILING CABINETS 6 ft x 3 ft. 

200 new files with extra long identification 

“tags in four. rails £65. Boxes of lateral files 

50 per box new £8 per box, also filing 

cabinets, foolscap — chairs, ete: — 01-462 
9 


OFFICE MACHINERY 
AND EQUIPMENT 








DICTATING MACHINES 


Fully reconditioned guaranteed 3 
months, Grundig, Phillips, ete. 
Price from £50. 

We offer 24 hours’ servicing on all 
popular Dictating Machines. 
Phone for full details: 

Trinity Factors — 01—488 1652/3. 


Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. 


RUBBER STAMPS — NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven-ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK 1 3 AR. Tel. 061-480 3826. 


WANTED, WANTED, WANTED, 
WANTED, WANTED, WANTED, 
Filing cabinets, desks, chairs, book cases, 
stationery cabinets, plan chests, all office 
furniture. Top prices cash. — 01-462 3939. 





MISCELLANEOUS 


STOCK PURCHASER. — Immediate cash 
available for purchase of stocks and fittings 
of any description perfect or damaged. 
Highest references available if required. 
Commission on completion of all successful 
purchases. All correspondence treated in the 


strictest confidence. — Contact Mr J. Cullen, 
International Stock Distributors, Silver LOSS COMPANIES REQUIRED. 








3939. 
MICROFILM SERVICE and supply of 


BUSINESS 
OPPORTUNITIES 





Street, Kingsheath, Birmingham B14 7QX. ANY ACTIVITY. 
Telephone 021-443 3232. PLEASE REPLY TO BOX 
LC 8594. 





‘PERSONAL 


ACCOUNTS SUPERBLY TYPED at 
low cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 








BUSINESS PREMISES 








POTTERS BAR 


700 ft. self-contained office suite with 
own High Street door. Newly decorated 
and carpeted, new lease, immediate 
possession. Previously solicitors office, 
ideal professional use. Rent £2,850. 








i Telephone sole agents, Woodard, 
01593176503 Pickard & Co.— Potters Bar 58191. 
THE RAGSTONE 
ACCOUNTING SYSTEM 





A new approach to incomplete records. 

Up-to-date accounting. Ideal input 

documents for computer-based systems. 
For further details write to: 


Ragstone Accounting Systems Ltd 


STOCK VALUERS 





ABOUT STOCKTAKING AND 


26a High Street VALUATIONS of trade stocks anywhere 
Littlehampton in Britain consult John Tarryer & Co, 
Sussex F.S.V.A. 121 Bridge Road, East Molesey, 


Surrey (01-979 5599). 








NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case 
it may have been inserted by your present employer? 

A reply may safely be sent, however, by adopting the following 
procedure: place the reply in a sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that 
reply should be destroyed if the advertisement concerned has been in- 
serted by your firm or company. 

If your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 
merely the name of the group. ` 

We cannot inform applicants as to whether their replies have been 
Jorwarded or destroyed as such information would possibly reveal the 
identity of an advertiser. 


Lass 
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“AUDITORS ON ç 
PHONE FOR you 


BUT 'M NOT Reapy! 
THE BOOKS AREN'T 
ass ve... P 
ING NEXT MO 
YOu Sey P n 





TEMPORARY 

ACCOUNTING 
PROBLEMS RING 
01-353 5624 


F E 


ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V GAA 

















I of the Sex Discrimination Act 1975. 


RATES AND 


INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines (approximately twenty-five words). 
Additional lines (approximately five 
words) are charged pro rata. 

SEMI-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 mm (1 in. x 2.5 em approx 


‘ imately). 


CONCESSIONAL RATES per insertion 
are also quoted. These are given for 
advertisements to appear in three or 
more consecutive issues. They cannot be 
applied retrospectively or for advertise- 
ments which are to appear at fortnightly 
or longer intervals. The concessional 
rates are based on THREE INSERTIONS 
FOR THE PRICE OF TWO at the normal 
rates. ° 


CLOSING TIME 


10.30 a.m. on Monday of the week of 
publication. A 
If proofs are required for fully- or semi- 
displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of 
the week preceding publication. 
Complete artwork wili be accepted up to 
4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be 
accepted up to 10.30 a.m. on Monday of 
the week of publication. 
These times are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earlier. 
Notice of any such alteration will be 
given hereunder. 


LINAGE Basic Con- 

ALL HEADINGS except cessional 
Situations Wanted 

Minimum covering 5 

lines £3.60 £2.40 

per line (5 words) in 

addition 72p 48p 


SITUATIONS WANTED 

{including Training Con- 

tracts Required) 

Minimum covering 5 

lines £3-00 £2-00 
per fine (5 words) in 

addition 60p 40p 


SEMI-DISPLAYED 
All headings: 
per single-column cm £4-80 £3-20 
{minimum 2 cm single 
column) 





FULLY-DISPLAYED 


All headings: : 

per single-column cm £5.40 £3-60 i 
{minimum 5 cm single | 
column} 


Box numbers if required — Add the 
charge for one line at the relevant rate 
for each insertion. Box numbers are not 
transferable and cannot be repeated at a 
later date. 


PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 


All advertisements intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisement Depart- 
ment, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. 
Telephone 01-836 0832. 


Notice is drawn to the implications 
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‘Tax Partner 


London W.C.2 -£8,000-£10,000 


A progressive, medium-sized firm of chartered 
accountants requires a Tax Partner with good 
all-round taxation experience to assist in the 
management of a substantial tax department. 


Applicants, aged 30-40 must have the appropriate 
administrative experience and a sound knowledge 
of tax planning. 

Initial appointment will be as a salaried partner, 
but applicants should be looking for full partner- 
ship within three years. 


Please write in confidence to: B. R. C. Potterton, 
giving brief but comprehensive personal and career 
history, listing on a separate sheet companies to 
whom these details should not be forwarded. 


C. P. Wakefield, 
Recruitment Division, 
152/3 Fleet Street, London EC4A 2DH. 


PERSONAL TAXATION 


We are specialists in providing the profession with 
taxation personnel and we are constantly receiving 
instructions to find individuals who have either 
already commenced or who would now like to 
commence a worthwhile and satisfying career in 
personal taxation. The scope varies from the 
provincial offices of small- to medium-sized firms 
to the large central London offices of the major 
international firms. 

We would therefore like to hear from individuals 
who are seeking a new appointment who should 
register by writing or telephoning 01—242 4943. 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 
TEL: 01-242 4943 
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ACME APPOINTMENTS 


AUDIT MANAGER (CENTRAL LONDON) to £8,000 
ideally, the person selected by this medium-sized, Central London 
Practice will have been articled with a small firm, and after 
qualifying will have moved to a large practice. He/she will be ex- 
pected to have sound Technical knowledge of Computer Audits, 
and will be working in this capacity. This is a very good firm in a 
growth position, offering excellent opportunities for advancement. 



















AUDIT SENIORS (CITY) to £6,000 
An Audit Senior is required by a National sized firm of C.A.s. They 
are szeking someone with a wide-ranging background of Audit 
work, wishing to advance his/her prospects. This is a splendid firm, 
with very efficient and pleasant partners. 












AUDIT SENIOR (CENTRAL LONDON) to £6,000 
A really excellent, National sized firm of C.A.s seeks an Audit Senior 
capable of handling all different types of Audits, and prepared to 
prove to the partners that he/she is capable of ‘moving up the 
ladder’. i 





AUDIT SENIOR (WEST END) to £6,000 
If you have been working on small audits for a couple of years and 
are actively interested in this type of work, this large firm of C.A.s 
would like to meet you, They are one of the top practices in regard 
to working conditions and friendliness of the partners, and I think 
very highly of them. 


















3 AUDIT MANAGER (CENTRAL LONDON) to £6,000 
A small/medium Central London firm seeks an Audit Manager with 
a sound working knowledge of Public Company Audits. This is a 
growing firm, with a wide range of clients and many quality audits. 
They are very old established, and have quite recently ‘taken off. 
They therefore need a Manager to work directly with the Partners. 





NEWLY QUALIFIED A.C.A. AUDIT SENIOR (CITY) 

to £4,800 
This is a medium/large firm of C.A.s, seeking a newly qualified 
perscn to act in a Senior capacity. This is a very friendly outfit who 
retain their staff for many years, and the right person should cer- 
tainly carve a long-term career. 





AUBIT SENIOR NEWLY QUALIFIED (CENTRAL LONDON) 

c. £4,750 
Anotter job for a newly qualified person to act in a Senior Capacity, 
this time in Central London. You need to be strong enough to be 
able to complete an Audit, and, having proved this, will be working 
very much at a Senior level. This is a really splendid opportunity for 
the right person. 













AUDIT SENIOR (CITY) c. £4,600 
| A small firm of C.A.s in the City are seeking an Audit Senior with a 
similar type of background to themselves. Ideally, the person 
chosen for this post will have a sound working knowledge of 
Auditing, Management Accounting and Investigation work. This is 
a very good General Practice, and there are splendid opportunities 
for advancement within the firm. 


THERE ARE STILL many vacancies in the TAXATION field and 
we just do not have the space to show you how wide the range is. 
If you see something you like above, please call me so that we can 
arrange a meeting and discussion of your needs and preferences. If 
you are looking for something a bit different, even more important 
to cail me, | am sure | will be able to help you — I'l! certainly try! 


CALL DON MAGGS 


158 BISHOPSGATE, LONDON EC2 
01-377 9111 
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GE 


RECOMMENDED FOR 


EXAMINATION STUDY 


students 


manual 


auditing «as coor 


This book has been written especially for 
students. It explains the principles of auditing 
and illustrates the application of those 
principles to the annual audit of a medium- 
sized undertaking. The approach is practical 
for much of the subject-matter has been de- 
rived from Cooper’s Manual of Auditing. From 
this point of view, the book provides the 
student with every possible assistance in carry- 
ing out his daily work as audit assistant, giving 
him an over-all understanding of what is 
required of him and why: thereby extending 
his interest. It is also, therefore, a book 
which will provide excellent preparation for 
examinations in auditing. 


Special features are chapters on the audit of 
group accounts, the drafting of audit reports 
and qualifications therein, audit aspects of 
different classes of business, investigations 
and the case law relating to the duties and 
liability of auditors. The extensive appendices 
include examples of audit documentation. 
There is also a convenient summary of 
statutory and Stock Exchange requirements 
in relation to the presentation of annual 
accounts to shareholders. This summary is 
illustrated by a specimen set of accounts. 
This book is published on behalf of the General 
Educational Trust of The Institute of Chartered 
Accountants in England and Wales. 


GEE & CO (PUBLISHERS) LIMITED 


Publishers of THE ACCOUNTANT 
151 Strand, London WC2R 1JJ 


£4:50 NET £5°25 including Post and Packing U.K. 


01-836 0832 


£5°65 Overseas 
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(OVERSEAS 
APPOINTMENTS) 





HEWITSON-WALKER 
(PUBLIC PRACTICE 
APPOINTMENTS) 





PROFESSION-OVERSEAS 


MIDDLE EAST/GULF STATES — 

Newly qualified £14,000+ 
We act for all major Firms operating in the Middle East that offer 
opportunities for both capital accumulation and good experience. 


TEHERAN £14,000 
Newly qualified. Experience of oil, banking, chemicals, engineering in- 
dustries, etc. Investigation and consultancy experience if required. 
Details of accommodation rates, tax rates, cost of living available on re- 
quest. 

Vacancies in Teheran, Libya, Abu Dhabi, Bahrain, Doha, Kuwait. 


EUROPE to £10,000 
Leading Firms in Europe are now recruiting newly qualified account- 
ants for: 
PARIS/BRUSSELS 
MILAN 
VIENNA/FRANKFURT 
STOCKHOLM 
GENEVA 

THE HAGUE 


AFRICA 

Nigeria to £10,000 
International practice seeks to recruit newly/recently quaifieds for 
offices in Lagos, Ibadan, Kano. International Firm background useful, 
but sense of adventure essential. Ideal opportunity for capital 
accumulation. 


newly qualified 
newly qualified 
recently qualified 
newly qualified 
recently qualified 
newly qualified 


Kenya £ Neg. 
Training Manager/Prospective Partner. Local practice rapidly ex- 
panding due to increased involvement with government wark. Small 
office. Prospects for future unlimited. Vacancies also for newly qualified 
seniors. 


Zambia £8,500-+accommodation 
Capital accumulation and experience offered by 3 major professional 
Firms. Full details on cost of living, tax rates, guerilla activity! etc., 
available. 


South Africa to £8,000 
Vacancies with International Firms for newly qualified accountants. 
International Firm training, experience of industrial and service 
company clients. 


WEST INDIES 

Bermuda — Single, newly qualified £9,000 tax free 
Cayman Islands — Married, recently qualified £12,000 tax free 
Jamaica — Newly qualified £ Neg. 


AUSTRALIA 
Sydney, Melbourne — newly qualified £8,000 


CANADA - British Columbia c. $18,000 
Partner visiting week commencing September 19th. Rural practice, 
ranching, etc. Suit married man. 


SOUTH AMERICA £ Neg. 
Brazil — Large Firm, newly qualified. 


In the first instance teleshone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Overseas Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 


Tel. 01-248 0441 
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NEWLY QUALIFIED 


LONDON 

Major international and medium-sized Firms in London 
are currently recruiting newly qualified A.C.A.s, both 
graduates and non-graduates, for auditing and accounting work. 
Training in computers (EDP systems), investigations, 
management consultancy — option to transfer to overseas 
offices at a later stage available. 


Salaries range between £4,400 and £5,500, depending on 
which Firm is chosen. 


HOME COUNTIES 


Reading international firm £4,500 
Southampton national practice newly qual. £4,000+ 
Brighton medium firm c. £4,500 
Bedford/Luton international firm £Neg. 
Croydon London firm £4,500 
Chelmsford local practice £Neg. 
Oxford/Cambridge London firms £Neg. 
PROVINCES 


Vacancies currently exist in major U.K. cities including: 


Manchester international firms to £4,500 
Birmingham national practice £4,250+ 
Liverpool local firm £Neg. 
Leeds international practice to £4,500 
Bradford national firm £4,250 
Edinburgh medium firm £4,000+ 
Glasgow local firm c. £4,000 
Leicester international practice £4,500 
Coventry medium firm £Neg. 
Hull local firm £4,250 
Halifax local firm £4,000 
Bristol national practice £4,250 
Ipswich medium practice £Neg. 
Norwich local firm £Neg. 
PE.JI FINALISTS 
RESITTING DEC. 1977/JULY 1978 — £4,000 + COURSES + 
STUDY LEAVE 


For those who have failed PE.II, there are still many major 
firms throughout the U.K. who will recruit finalists wishing to 
start immediately, to resit PE.I in December; or to join in the 
autumn, resitting in July 1978. Courses + paid study leave 
available and similar audit training offered as if qualified. 


In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 


(Public Practice Appointments) 
1 Snow Hill Court 

Snow Hill, London EC1A 2E] 
Tel. 01-248 0441 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£7,000 


PERSONAL TAX £3,000-£7,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


P.E.I] FINALISTS — PASS OR FAIL 


CITY to £5,508 
Vacancies with international Firms who are currently inter- 
viewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc. . 


HOLBORN to £5,500 
Two international practices seeking Finalists/Newly Qualified 
to specialise in US. tax. Graduates preferred but candidates 
with good exam records will be considered. 


PERSONAL TAX JUNIORS : £2,500-£4,250 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experiénce or school leavers with a 
year’s commercial experience would be ideal. 

WC2 - international Firm for U.S. tax. 

Moorgate — medium-sized practice — P,A. to Manager. 


PERSONAL TAX SEMI-SENIORS £3,000-£5,000 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. 

Victoria — small practice — Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short term. 

Finchley — Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,000-£6,600 
Euston — Medium-sized Firm requires assistant to deal with 
complex personal tax allocation. 

Edgware Road — 2 Firms in this area currently require assistants 
to handle allocations of both individuals and partnerships. Good 
opportunity to develop personal tax knowledge. 

St James’s — Assistant to act as P.A. to Partner. Oppor- 
tunity to deal with unusually complex cases, also to learn 
underwriters’ taxation problems. This is a new tax department, 
recently set up. 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 


Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS £4,000~-£6,000 
Fenchurch Street £5,500 
St Paul’s — 2 vacancies £5,500 
Moorgate £5,500 
Cannon Street to £5,500 
Baker Street £5,525 
Piccadilly £5,000 


PERSONAL TAX SUPERVISORS/ASSISTANT 


MANAGERS £6,000+ 
London Bridge £6,000+ 
International Practice, Assistant Manager 

Cannon Street £6,000 
Group Leader dealing with underwriters 

Holborn to £6,500 
U.S. Tax 

Waterloo 7 
Medium-sized Firm ai 
PERSONAL TAX MANAGERS — QUALIFIED £14,000 


Three vacancies for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required. 


PERSONAL TAX MANAGERS ~ UNQUALIFIED eer 

c. £7,25 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 








Solldwers- West End ene *° $000 
PARTNERSHIP TAX £16,000 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £6,000 


Assistants/Senior vacancies all over London — medium- and 
large-sized practices. Details on request. 


COMMERCIAL TAX 


GROUP TAX MANAGER £12,500+car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adviser with Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board. 


OIL INDUSTRY £Neg. 
Leading oil company requires Tax Manager to join their existing 
department of approximately ten qualified Accountants. U.K. 
and overseas tax experience, also ability to deal with complex 
planning situations. 


INTERNATIONAL TAX — PROFESSION £12,500-£15,000 
Major International practice requires Senior Tax Manager/ 
Prospective Tax Partner to join their expanding International 
tax practice. Preferably 5 years’ experience of international 
tax. 


TAX PLANNING — CONSULTANCY . £10,000+ 
Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients’ tax problems, Experience of 
dealing with one-off problems is useful, but an ability to find 
quick solutions to problems essential. 


BANKING £6,500 + mortgage 
Qualified Tax Senior with 2 years’ tax experience either in the 
profession or industry. Mortgage and loan facilities available. 


EUROPEAN TAX to £10,000 
U.S. conglomerate operating in Europe, Africa and Middle 
East. Experience of tax planning for current and future 
activities in these areas. 


ASSISTANT TAX MANAGER £8,000 
Candidates qualified by experience used to dealing with com- 
putation preparation and corrsspondence with Revenue. Usual 
major company benefits. 


MIDDLESEX — TAX ACCOUNTANT £6,000+car 
Leading concrete group seeks No. 2 Taxation Accountant for 
preparation and submission of computations for subsidiary 
companies, 


COMPANY TAX 


PE. II FINALISTS/NEWLY QUALIFIEDS 

TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. 


PROSPECTIVE TAX PARTNERS 


Holborn £15,006 
Mainly company tax — Senior Manager. 

wi £12,500 
Medium-sized Firm — tax orientated practice/prospective 
partner. 

Chancery Lane £10,000 


Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 
SENIOR TAX MANAGERS to £18,000 


Career Managers required by two international practices. 
Partnership considered in reasonably short term. Top calibre 


practices. 

CORPORATE TAX SENIORS 

EC4 — National Firm to £5,750 
Baker Street ~ Manager Designate to £7,008 
Holborn c. £6,256 
Liverpool St — Prospective Manager £6,500 
CONSULTANCY -CITY to £9,500 
Candidates wishing to deal with consultancy work in the 


profession in one-off situations. Leading international Firms. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM to £7,000 
Pers. Tax Asst. — large practice (3 vacancies) 

Co. Tax Seniors — some planning £7,000 
Pers, Tax Snrs. — local Firms c. £4,500 
BRADFORD c. £4,250 
Pers./Co. Tax — medium-sized Firm 

BRISTOL £4,000 
P.A. to tax partner — 2 vacancies 

CARDIFF 

Tax Manager — International Firm £Neg. 

CAMBRIDGE to £4,608 
Tax Assistants 

COVENTRY to £5,500 
Company Tax 

DERBY to £5,000 
Tax Seniors pers/corp. tax 

DONCASTER £ Neg. 


Tax Manager — National Firm. 


EXETER £3,500+ 
Tax Consultants — mainly pers. tax 
EDINBURGH to £6,000 
Tax Seniors — company tax 
GLASGOW c. £4,000 
Personal Tax Assistant 
INVERNESS £Neg. 
Large Firm — personal tax 
ISLE OF MAN £Neg. 
Tax planning 
LEEDS 
Tax Manager — International Firm to £5,500+ 
Pers. Tax Assts — International Firm £4,000+ 
LEICESTER £5,000 
Company tax — local practice 
LIVERPOOL 
Company Tax Manager ~ National Firm £Neg. 
Pers. Fax Asst — local Firms e. £4,000 
Asst. Manager — National Practice £6,000 
MANCHESTER 
Pers. Tax Asst. — many vacancies to £4,000 
Prospective Partner — Consultancy £8,000+ 
Tax Seniors — large Firm £Neg. 
NOTTINGHAM £3,000-£4,000 
Tax Seniors — medium Firms 
NEWCASTLE £8,006 
Trust/Tax 
NORTHAMPTON £Neg. 
Tax Manager — National Firm 
MILTON KEYNES/BLETCHLEY £5,000+ 
Personal Tax Manager ~ London practice 
OXFORD £3,000+ 
Pers. Tax Asst — local Firm/start department 
SOUTHAMPTON to £4,600 
Personal tax vacancies — large Firms 
PORTSMOUTH/PLY MOUTH £Neg. 
Tax vacancies — pers/company 
WORCESTER £Neg, 
National Practice ~ Tax Senior 

HOME COUNTIES TAX 
ALDERSHOT £Neg. 
Co-ordinate offices — Tax Manager 
BARNET £Neg. 
Tax Senior 
BEDFORD/LUTON c. £3,500 
Personal Tax Juniors — London Firm 
BRIGHTON 
Tax Assistants — pers./co. tax £Neg: 
Tax Consultants £3,750 
CROYDON 
Pers. Tax Assistants — London Firm £4,000+ 
Co. Tax Seniors — London Firm £6,000+ 
CRAWLEY £Neg. 
Local practice — personal tax 
CHELMSFORD/COLCHESTER to £5,000 
Tax Seniors — personal/corporate. 
HOVE £5,000+ 
Tax No. 2 
ENFIELD £4,500+ 
Pers,/Company tax — local Firm 
GUILDFORD 
Pers./Co. Tax Senior — London Firm £5,000+ 
Personal Tax Assistant £4,800 
HARROW £4,000+ 
Personal Tax 
HORSHAM £Neg. 
Manager — mixture 
HERTFORD £5,000+ 
Tax Senior — London Firm 
IPSWICH 
Local Firm — Pers. Tax Assistant £4,000 
Tax Manager — new office £6,500 
KENT £8,000+ 
‘LEWISHAM £Neg. 
Pers, Tax — London Firm 
MAIDSTONE £3,000 
Personal Tax Assistant 
NORWICH £4,000 
Pers. Tax — International Firm 
PETERSFIELD ENeg. 
Personal Tax — local Firm 
READING 
Prospective Tax Partner £Neg. 
Personal Tax Seniors £5,000 
RICHMOND 
Prospective Tax Partner £7,000+ 
WORTHING £4,000 


Tax Consultants 


In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 
Tel. 01-248 0441 
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Ellis & Everard’s 
Employee Report 


Gratified by the reception of last year’s 
special report for employees, the direc- 
tors of Ellis & Everard, the building 
materials, industrial chemicals and solid 
fuel merchanting group, have been 
encouraged to produce another one 
this year incorporating employees’ 
suggestions. 

The theme of the report is that, under 
current conditions, the group has to 
work harder to stand still, and in plain 
figures that is clear enough with sales at 
£37-16 million against £31-49 million for 
trading profits of £1,051,129 against 
£1,050,186. Mr Anthony Everard, the 
chairman, is obliged to admit that he is 
unable to report the level of profits 
anticipated at the time of the interim 
statement when he considered that, 
provided there were no unexpected set- 
backs, there would be ‘further overall 
progress in the second half of this 
financial year’. 

At the half-year mark, trading profits 
had been £53,000 to the good at 
£574,000. Volume sales were squeezed 
by keen competition and costs rose. 
Interest charges climbed steeply as the 
result of an increase in bank overdrafts, 
which stood at {2,990,088 at the 
accounting date against only £258,706 
twelve months earlier. 

The increase turned on the reduction 
of credit terms extended by most 
chemical manufacturers and a shortfall 
in building supplies division sales which 
slowed down the rate of stock turn. 

Interest at £368,000 takes a fair slice 
of the ‘Value added’ cake of £4,294,000 
that is cut in the employees’ report. 


Different approaches 


The building supplies and chemical 
divisions each have their own reports 
within the employees’ report but show 
their individuality by reporting in 
different ways. 

The building supplies division reports 


on a value added basis showing how the 
added value of £2,480,000 was applied. 

It would have been helpful, one would 
have thought, had the chemical division 
reported in the same way. Instead, it 
starts with ‘We earned’ £14,992,000, and 
by a process of deduction ends up with 





£276,000 as ‘what is left to re-invest in 
the division’. 

But the results for the year ended April 
1977 are headlined by an illustrated full 
carboy of ‘We earned £14,992,000’ and a 
near-empty carboy of ‘We spent 
£276,000’, which may be dramatic but is 
not strictly accurate, since £12,710,000 
was spent on goods and services, 
£1,300,000 on salaries, wages and 
pensions, and £74,000 on interest 
charges. And that is quite apart from 
spending on capital account which the 
divisional managing director implies was 
‘a great deal’. 

The £276,000 is ‘what is left to re- 
invest in the division’, it is not what ‘We 
spent’. 

The building supplies division’s 
method of presenting the figures to 
employees is much the clearer. 


‘Acid Test’ at AGB Research 


At £7.95 million, turnover by AGB 
Research in the year to last April 30th 
was up 31 per cent on the previous year, 
and pre-tax profit at £1,008,879 — across 
the £1 million line for the first time — 
was up 34 per cent. Mr Bernard Audley 
comments that the achievement of an 
improvement in margins, while in- 


creasing turnover by nearly £2 million, 


was ‘the acid test, so to speak, of 
management, and reflects credit on the 
efforts of staff and management alike 
during a difficult period’. 

Mr Audley compares the 23 per cent 
rise in earnings per share (to 6-86p) with 
the increase of 17 per cent over the same 
period in the Retail Price Index. AGB 
Research’s main activities are consumer 
and industrial market research, the 
printing and publishing of reports, 
operatian of commercial computer 
bureaux, the arrangement of business 
conferences and seminars, and 
publication of business, technical and 
general books. 

The analysis of turnover and trading 


profit is as follows: 


Turnover Trading profit 
consumer ard industrial 


market reseerch 7,312,857 1,040,637 

computer se-vices 442,259 48,018 

conferences, seminars 

and book publishing 194,342 (73,776) 
£7,949,458 £1,014,879 


The Associated Business Programmes 
trading loss, which includes compen- 
sation paid to former directors, was a 
substantial reduction on the previous 
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year’s, and changes in management and 
a slimming down of operations should 
enable the company to reach profit 
targets set for it in the future. 

Of the turnover, £1,617,781 was in 
European countries outside the UK and 
earned £167,389 of trading profits. 
Growth in group operations is now seen 
in four main areas: (1) the continuous 
syndicated services field in the UK; (2) 
the general information services field in 
the UK; (3) syndicated and information 
services in Europe; and (4) similar 
services in overseas countries. 

‘In the AGB Research accounts, 
SSAP9 rears its controversial head. 
Under ‘Accounting policies’, the policy 
on fees is stated thus: 

Fees receivable represent fees invoiced but not paid and 
the appropriate proportion of fees for work carried out 

but not invoiced at the balance sheet date. Fees invoiced 
in advance represent the proportion of fees invoiced 
attributable to work which had not been carried out at 

the balance sheet date. Such fees have been apportioned 
on the basis of the costs incurred prior to the balance sheet 


date and the estimated costs to be incurred after that 
date. 


Note 2 to the accounts provides 
comment on the following basis: 


Fees receivable for market research services carried out 
under long-term contracts—the majority of the group's 
revenue—are accounted for in accordance with the 
requirements of the standard. Fees receivable for other 
market research services which are in progress at the 
year end, all of which are carried out for specific clients 
against agreed specifications, are not accounted for in 
accordance with the requirements of the standard in that 
profit is taken during the course of a contract instead of at 
its conclusion. The directors consider that the present 
accounting policies should be continued for the following 
reasons: 


{1) The activity in respect of all market research services 
is similar and to adopt different bases of valuation 
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dependent upon only the term of the contract 
would be misleading. 


{2} The results of any one year would not necessarily 
reflect the level of activity in that year and would be 
subject to fluctuation depending upon the date of 
completion of particular projects. 
Auditors Turquands Barton Mayhew 
agree with the board’s view that it is 
preferable to continue previous practice. 


BET Chairman on 
Inflation Accounting 


One of the criticisms in industry of the 
accountancy profession’s attempts to 
agree on a practical form of inflation 
accounting is that the professional 
debate is too often divorced from the 
realities of business. Sir John Spencer 
Wills, chairman of The British Electric 
Traction Company, puts that point of 
view in his statement with BET’s 
1976-77 accounts — re-asserting the 
points that he made a year earlier. 

Noting that consensus of opinion on 
inflation accounting has yet to be 
reached, Sir John writes: ‘From the com- 
ments of some academics, economists 
and professional accountants, it might be 
thought that industrialists were wholly 
unaware of the effects of inflation on 
their businesses. In fact, management is 
fully alive to the problems of a high level 
of inflation but it is difficult to see how 
the production of inflation-adjusted 
accounts is going to be of any real 
assistance until there has been evolved a 
generally acceptable basis for the 
preparation of such accounts’. 

In the meantime, Sir John sees ‘no 
useful purpose in attempting to produce 
inflation-adjusted figures even as a 
supplementary statement to historical 
accounts’. 


‘Encouraging Future’ 
for United Guarantee 


Reorganization of United Guarantee 
(Holdings) (‘Finance & Commerce’, June 
16th) has been taken a crucial stage 
further with the re-structuring of the 
board with the support of the company’s 
two major stockholders and of the 
retiring directors. Mr B. W. King, 
MBIM, MinstM, now heads a board of 
five, with Mr G. E. J. Gregan, FCA, as 
deputy chairman. 

As reported last June, United 
Guarantee is back to its basic United 
Lubricants and United Lubricants (Fuel 
Oil) subsidiaries, but with the con- 


siderable difference that those businesses 
are now being efficiently manned and 
operated. 

Six months’ profits of £161,379 to last 
March were far ahead of anything 
achieved before in the first half of the 
year, and in a mid-September report Mr 


King considered that, even taking into’ 


account the seasonal decline in sales 
during the second half of the year, ‘the 
year-end results may prove the best... 
yet attained’. 

The straightening out of remaining 


property situations and the achievement 
of rapport between the two major 
stockholders completes the corrective 
process in the group. More positive 
policies can now be developed. 

Along with the reorganization comes 
an improvement in accounting 
procedures and an acceleration of the 
reporting programme to stockholders. 
The audit is now with Stoy Hayward & 
Co. Stockholders, Mr King feels, ‘can 
now look forward confidently to a more 
encouraging future than in recent years’. 





Maple’s Property Venture 


In the 1975-76 Maple Macowards ac- 
counts the company’s Tottenham Court 
Road, London, property development 
was in the balance sheet at an estimated 
realizable value of £14,029,000. The 
figure was based on independent pro- 
fessional advice, less projected completion 
costs and anticipated full letting of the 
building. Deloitte & Co as auditors were 
unable to satisfy themselves that the 
value was realizable. 

Deloitte’s have been proved the better 
informed. In the 1976-77 accounts of 
Maple & Company (Holdings) — the 
changed name — the Tottenham Court 
Road development is in the accounts at 
the realized value of £11,250,000. Note 
11 puts the figures thus: 


Balance brought forward at January 31st. 1976 
Further costs incurred and te complete 

Interest on development costs 

Estimated selling costs 

Allocation to trading proper-ies 

Revaluation deficit 


Property at directors’ valuation 


{a} The development has been valued by the directors at the sum realized after the balance sheet date. 


Baker that the price was fair and reason- 
able. 

Mr G. T. Cantlay, CBE, the chairman, 
comments that, bearing in mind that 
interest charges on the support loans at 
the date of exchange of contracts were 
some £1,050,000 in a full year compared 
with letting income of £528,000, ‘the 
board decided this was an opportune 
moment to sell rather than to wait longer 
in the hope of early letting of the vacant 
space which would have enabled a higher 
price to be obtained’. 

Relieved of heavy interest charges, the 
company is concentrating on a chain of 
45 furniture stores in the UK and two 
in France and should be able to record 
profits at the pre-tax level once again — 








1977 1976 
£000 £000 
14,029 13,600 
1,689 2,576 
— 503 
162 = 
(521) (1,993) 
(4,109) (657) 
11,250 14,029 











{b} Under the terms of an agreement, a subsidiary granted a lease of part of the Tottenham Court Road development to 
a fellow subsidiary, and costs incurred on that part of the development have been allocated to that company as a 


trading asset. 


Sale of the whole of the development to 
a company controlled by Bernard Sunley 
Investment Trust and London Mercan- 
tile Corporation was reported to share- 
holders last July and the net proceeds will 
be sufficient to reduce the borrowings 
under two supporting syndicate loans to 
less than £500,000 from £11-27 million. 

The development was sold with two of 
six office floors and half the showroom 
area unlet and, although the price re- 
ceived was less than the book value, the 
board was advised by its joint surveyors 
Matthews & Goodman and Healey & 
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for the first time since 1973-74. 

Deloitte’s report is unqualified this 
year, but the extent to which the ill- 
fated property venture has dominated 
the figures of recent years is shown in the 
five-year summary. The object of the 
Tottenham Court Road exercise under- 
taken in the heady days of the property 
boom was, of course, ‘to unlock the true 
value of the assets’, as the words of the 
time popularly had it. The events of 
the autumn of 1973 and the subsequent 
collapse of the property market changed 
all that. 





As the result of the September rise, the 
United Kingdom official reserves are 
now four times the level of last 
December when the International 
Monetary Fund loan was arranged. The 
reserves are never exactly what they 
seem since, for example, IMF money, 
when drawn, becomes ‘reserves’. 

But the quadrupling of the reserves in 
nine months of this year demonstrates, 
among other things, the extent to which 
foreign funds have moved into London 
and the extent to which the Bank of 
England has sold sterling and bought in 
dollars in its persistent policy of keeping 
sterling down. 

Attempts by the Bank of England to 
hold the Pound down have not in the 
slightest degree reduced the inflow of 
funds, neither has the steep reduction in 
interest rates which, again, the bank has 
tried to deter. 

Trying to soak up funds by massive 
gilt-edged stock issues has also failed to 
stem the flood of money into the gilt- 
edged market, the forcing of prices up 
and the forcing of yields down. The 
impression now is that the Bank of 
England is considering moving towards 
foreign exchange controls as a means of 
stemming the flood tide of foreign funds. 

It is even suggested that the 
authorities might go the extreme of 
acknowledging strength in sterling and 
easing controls on UK residents — such 
as reducing the dollar premium sur- 
render factor from 25 per cent. But in 
the end sterling will have to rise. 


SIGNALS 


Just over a week ago the Bank of 
England was hoisting more signals in the 
discount market than Nelson hoisted at 
Trafalgar. The discount market did its 
duty and Minimum Lending Rate was 
held at 6 per cent. 

There are forecasts that whether the 
Bank of England likes it or not, 
Minimum Lending Rate may come 
down another half point before very 
much longer and be down the other half 
to 5 per cent before the end of the year. 
That is the basis on which much of 





the money is moving into gilt-edged. 

After all, has not the Chancellor — no 
matter what he may have preached at 
Brighton — preached expansion in 
Washington? Expansionist measures in 
November and the forecast of a similarly 
styled budget in April do not go together 
with higher interest rates. 


REVISION 
Cynically it is being said in some City 
circles that the rise in the equity market 
has now gone so far that unit trust 
managers may even be able to begin 
selling units again. 

The unit trust movement has done 
much to revise its rules and regulations 
and its sales methods in recent years, but 
there is still one sales point that could do 
with revision — the use of the words 
‘long term’. ‘You should regard your 
investment as long term’, one recent 
advertisement advised. 

When does ‘long term’ end? Might it 
not have ended for some ‘long term’ 


holders at the beginning of 1975 when 
the FT Index was under 150? ‘Long 
term’ does not always end at a peak. 


DISTURBING 
What is to happen to British Leyland? 
The virtual bankruptcy of the concern is 
evidenced by the need to borrow £50 
million from the National Enterprise 
Board to pay the wages. 

British Leyland’s affairs are now for- 
tunately not directly a major City con- 
cern. But it is disturbing nonetheless 
that Government funds are increasingly 
poured into the bottomless Leyland pit. 
Partly, of course, it is the fault of the 
Ryder plan for the group which did little 
or nothing to put anything right in the 
group but, by shielding it from economic 
reality, merely compounded all the faults 
of both management and labour. 

Presently there seems no end in sight 
to the process of repeated British 
Leyland losses and repeated infusions of 
more public funds. 


Rates and Prices 


Closing prices, Monday, October 3rd, 1977 


Bank of England Minimum Lending Rate Money Rates 
April 15,1977 .. 9% Aug. 5, 1977 74% Day to day 5}-6 % Bank Bills 
April 22,1977 .. 82% Aug. 12,1977 .. 7% 7days 54-51% 2months 54—54% 
April 29, 1977 .. 81% Sept. 9,1977 .. 64% Trade Bills 3 months 54—53% 
May 13, 1977 8 % Sept. 16,1977 .. 6 % [month 64% 4 months 54-534% 
2 months 64% 6 months 54-54% 
Finance House Base Rate 3 months 61% 
October Ist, 1977, 64% 
ceti PED f Three Months’ Rates 
Ere ok Sax ey Local authority deposits .. He 54% 
____ September 5th, 1977: i Loca! authority bonds m xe 6 —52% 
interest on payment of tax 77%; Sterling deposit certificates . . ; 53-53% 
withdrawn for cash 5% Euro-sterling deposits a ad 23-62% 
F P Euro-dollar deposits oa ai 64-64% 
FT Industrial Ordinary Index lates bank fate ; 51-52% 
October 3rd, 1977, 520-1 
Treasury Bills Foreign Exchanges 
July 29 £7-3008% Sept. 2 £6-3043% NewYork .. 1-7559 Frankfurt 4.0275 
Aug. 5 £6-8106%. Sept.9 .. £5-9400% Montreal 1-8905 Milan .. 1546-50 
Aug. 12 £6-4887% Sept. 16 .. £5:4618% Amsterdam . . 4-2850 Oslo 9-6275 
Aug. 19 £6-4204% Sept.23 .. £5-4149% Brussels 62-4500 Paris 8-5400 
Aug.26 .. £6-4184%  Sept.30 .. £5-3013% Copenhagen 10-7550 Zürich 4.0975 
Gilt-edged 
As well as the usual prices quoted at the close of business on press day we also give below the quarter-end prices 
Sept. 30th Oct. 3rd Sept. 30th Oct. 3rd 
Consols 4% aes a 383 38} Treasury 134% 1997 .. 121 1204 
Consols 24% .. oe = 24 234 Treasury 94% 1999 .. 964 952 
Conversion 34% 39} 39 Treasury 9% 1994 954 943 
Funding 34% 99-04 .. 433 434 Treasury 81% 84-86 .. 992 994 
Funding 54% 78-80 .. As 963 964 Treasury 81% 87-90 .. 934 93 
Funding 54% 82-84 .. a 95 942 Treasury 34% 77-80 .. 954 95 
Funding 54% 87-91 .. 754 74; Treasury 31% 79-81 .. oa 941 94 
Funding 6% 1993 T 724} 72 Treasury 5% 86-89 .. a 753 75} 
Funding 64% 85-87 .. 864 86} Treasury 54% 08-12 .. 58} 58} 
Treasury 13% 1990 .. 1204 120 Treasury 24% 234 23 
Treasury 124% 1993 .. 1154 115 WarLoan 34% 384 374 
Retail Price Index (J an. 1974= 100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec, 
1972 82-9 83-3 83-6 84-4 84:8 85-3 85-6 86-3 86-8 88-0 88-3 88-7 
1973 89-3 89-9 90-4 92-1 92-8 93-3 93-7 94:0 94-8 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144.2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 181-7 183-6 183-8 184-7 
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Britain’s first truly international 
show of office equipment starts its 
nine-day run at the National Ex- 
hibition Centre, Birmingham, on 
Tuesday, October 11th. Until the 
opening of the NEC, in February 
1976, no suitable venue in the 
United Kingdom was large enough. 
Occupying halls 1 and 5, the show 
will be the most comprehensive 
display of business equipment, 
systems and services ever to be held 
in this country. 


International Business Show 


The show’s organizers, the 
Business Equipment Trade 
Association, are the national body of 
Britain’s £1,500 million a year office 
equipment industry. 

Photocopiers, microfilm equip- 
ment, word processing machinery, 
offset, stencil and spirit duplicating 
will make up only one sector of the 
vast range of exhibits. From office 
chairs to computers and typewriters 
to tables, a galaxy of modern design 
will tempt the buyer who wishes to 


One Man’s View of a 
Changing Industry 


In this interview with The Accountant, Mr R. J. THOMSON, 
Director of External Affairs and Communications at NCR Ltd, 
gives a personal view based on 35 years with his company. 


The last decade or so must have 
seen a widening of your product 
range at a rate perhaps unequalled 
since the beginnings of National 
Cash Register in America 100 years 
ago. Is that an accurate supposition? 


Yes it is. Certainly the last decade has 
been significant but, in particular, the 
last five years have been really out- 
standing. During this time NCR has 
moved from the manufacture of electro- 
mechanical products to the manufacture 
of full data processing systems. And I 
have been most impressed by the manner 
in which the company has undergone a 
huge technological change in moving 
from one traditional and highly reputed 
type of business into another. So the 
answer to that is quite positively, yes! 


Recalling the range of equipment 
familiar to you even 30 years ago, 
are you surprised that greater 
efforts had not been made earlier to 
lessen manual office chores? 


I am not really surprised; we probably 
were unaware that there was an in- 
creasing need here. I think most manu- 
facturers of our type of equipment 
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were concerned just to sell it, to see it in- 
stalled in offices. I don’t think we were 
that conscious of the broader 
implications of what equipment could 
do. 


What do you recall of your feelings 
when electronic systems were in- 
troduced to augment, or even 
supplant, existing machines? 


To some degree there were feelings of 
uncertainty. Electronic systems, or com- 
puters as we have tended to call them, 
were really designed for work which 
wasn’t necessarily associated with the 
office at all. They were initially described 
as ‘number crunchers’ and I think it was 
some time before commerce, industry 
and banking saw how this equipment 
could really be used to process their in- 
formation more efficiently. It must have 
taken anything up to fifteen years for the 
possibilities to get into focus. 

The really significant developments 
took place in the 60s when the machines 
were applied to a whole range of office 
procedures — accountancy, payroll, stock 
recording, costing, and all the infor- 
mation functions that are very much an 
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step into the office of the future. 
A visit to the show between 
October 11th and October 20th will 
undoubtedly prove a unique ex- 
perience. Whether to meet an office 
need or to keep up to date one thing 
is certain, the National Exhibition 
Centre itself cannot fail to impress. 
Opening hours are 10 am to 6 pm 
except Saturday, 15th, and Thurs- 
day, 20th, when the hours are 10 am 
to 4 pm. The price of admission is 


£2. 


integral part of any large business. 

The early use of computers by govern- 
ment and nationalized industries gave a 
boost to their acceptance but there were 
some adventurous commercial in- 
stitutions such as ICI and Shell who saw 
early the commercial possibilities of 
electronic systems. 


What do you consider has caused 
the tremendous proliferation of 
office machines in recent years? 


Well, I think there have been a number 
of reasons. Certainly the increased re- 
quirement for the office to produce 
legislative information has been a major 
factor. The advent of PAYE, for 
example, had quite an impact on the sale 
of accounting machines. Then, in the 
immediate post-war period, in order to 
up-date their processes, the national 
utilities invested considerably in all types 
of modern machinery. 

There is also a fascination in office 
machinery, it does seem to fascinate 
people, they are intrigued by what 
machines can do. A good example of this 
is the electronic calculator. These were 
sold in enormous volume to people who, 
I am sure, were intrigued more by the 
intricate exercises of which they were 
capable than the machine meeting a 
specific need, 


Besides the introduction of 
electronics to office machines, what 
fairly recent innovation has most 
won your admiration? 


I think the wedding of photography to 
the computer has great appeal. The 
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advent of the computer output 
microfiche is one thing that has really in- 
trigued me and I believe there is going to 
be tremendous development in this field. 
It is another aspect of a trend which is 
affecting our lives today — minia- 
turization. 


What recent changes have you dis- 
cerned in the attitude of office staff 
to the everyday use of sophisticated 
office machinery? 


Often, their attitude towards a machine 
is on almost a personal basis. Many of 
the chores they have to carry out are 
tedious and I think they have instinc- 
tively accepted the machine as a means of 
doing the job more efficiently. If there 
has been a resistance, and I don’t think it 
exists today, it came from management 
in, perhaps, the person of the finance 
director or the accountant who may have 
thought the machine simply 
supplemented the office staff. 


In your experience, what use has 
been made of comments and 
suggestions from the actual opera- 
tors of your machines when con- 
sidering modifications for new 
models? 


In the initial stages I do not think the 
operators, either their opinions or their 
needs, were taken sufficiently into 
account. Nowadays, however, they play 
an increasing role in equipment design 
and in this connection I would like to 
pay a compliment to British Olivetti 
whose design of equipment, in my view, 
is quite unique. 


In practice, when designing a 
machine, do you recognize any 
barriers to its performance because 
of anticipated limitations in the ex- 
isting staff who will be required to 
use it? 


Yes, I do, I think there is one very good 
example in products which we develop 
for the retail environment. For example, 
we have to be very conscious of the level 
of staff that are employed at a check-out. 
In many great supermarket chains and 
multiples there is a vast amount of work 
passing through a retail terminal linked 
either to a main frame system or to some 
form of magnetic tape processer. The 
operation of that machine is crucial, and 
in many respects we have been pioneers 
in designing equipment for a very 
specific need in the retail environment. 











Is there any one of your products, 
the capabilities of which, gives you 
particular pleasure? 


Yes, not one, but two, fit into that 


! category. One I have just mentioned, the 


retail terminal; this, I feel, is only yet on 
the threshold of its ultimate capabilities. 
In the future, even the pressure of the 
keys may not be necessary, the passage 
of the purchased item before a light 
beam will activate the mechanism. The 
other is the ‘hole in the wall’ cash dis- 


Mr R. J. Thomson 


pensing system we are now installing in 
many bank offices. This system allows 
the customer with a card to get money 
out together with an indication of his 
balance — all quite automatic and also 
outside normal business hours. 


Which of your products would you 
consider particularly suitable to the 
office needs of a medium to small 
firm of accountants? 


The type of product that we are on the 
point of releasing, which is a small, soft- 
ware driven business system. This 
system has got enormous power and 
really takes the old accounting machine 
right into the area of the micro- 
computer. 


To what extent are your data 
processing bureaux helping ac- 
countants in their work? 


I think they are being forced into 
utilizing the service which bureaux have 
to offer. A bureau takes certain work 
away from the office environment. 
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Therefore, the control of that work, 
whether it is payroll processing, sales 
analyses reports or the production of 
statements, has also been removed. With 
the audit trail concept, you now have a 
tri-partite situation — the customer, the 
bureau and the objective accountant 
watching the relationship between the 
two. 


In your view, what significant 
improvements or innovations are we 
likely to see on the office scene in 
the next ten to twenty years? 


I believe there is now a lot of determined 
thinking as to how the office functions 
may be integrated. Historically, 
functions such as invoice preparation, 
ledger posting, payroll preparation, order 
inventory and cost control all tended to 
be departmentalized. These, including 
secretarial processes, will be co- 
ordinated into one processing function 
and that I envisage happening within the 
next ten to twenty years. 


What ideas do you have, however 
imaginative, of what life in an office 
might be like in, say, one hundred 
years hence? 


Well, I think that all functions, whether 
they be in the home or in the office, are 
going to be impacted by what I consider 
to be the most significant revolution 
since the Industrial Revolution; I am 
referring to the development of minia- 
turization. The fact is that even now 
many processes can be carried out on an 
electronic chip no bigger than your 
thumbnail. 

Looking right ahead, one can see the 
office in somewhat the same way one 
now sees a factory — a still processing 
plant, where considerable production is 
carried out by an automated system 
handled by a minimum of staff. The key 
functionaries, in my view, will be the 
management services personnel who will 
design and alter systems, program them 
and let the equipment carry out the 
actual processing function. 

In future, it may not be necessary to 
send out statements and records on 
paper as we do now. Should it be 
necessary for the customer to see what 
he owes, a little button will be pressed 
and his terminal screen 400 miles away 
lights up. All this will stem from the 
development of miniaturization, and 
when considering the character of the 
office of the distant future — well, the 
mind boggles! 
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It All Adds Up To...? 


by DENIS LOWRY, Director and General Manager, 


Gestetner Duplicators Ltd. 


The wide range of copying requirements 
demanded by the professional accoun- 
tant to control the finances of com- 
mercial and industrial organizations can 
give rise to the problem of which 
reprographic process to select. The 
accountant requires to copy documents 
ranging from simple invoices to the 
sophisticated balance sheet and company 
report for distribution to shareholders. 

On the market there are four basic 
office copying processes. The choice 
should not be left to chance but should 
be calculated against the requirements of 
the particular company and with an eye 
to keeping costs to a minimum. 

The copying process which was in- 
vented nearly a hundred years ago and 
which still holds its place is stencil 
duplicating. This process has seen 
tremendous advances and has lost its 
‘handle turning’ image, yet still relies on 
the basic principle of removing a layer of 
the multi-layered master stencil either in 
a typewriter or now, more often, on an 
electronic scanning device. On the 








Faxi! unit. 





typewriter, individual characters are cut 
into the master, but scanning requires: 
that an original is wrapped around a; 
drum and then scanned by a photo- 
electric cell which transfers the image 
on to a special stencil which is then 
placed on to the duplicating unit. 

Advances in paper manufacture for the « 
stencil process make the original 
‘blotting’ type paper of the early days of ; 
stencil duplicating seem as far remote as 
the papyrus of ancient Eygpt. 











Eye-catching 


boards can be supplied in a range of eye- 
catching colours as well as white. This 
range of paper and board enables the 
professional accountant to produce high 
quality statutory accounts and reports 
for presenting to its shareholders, or 
simple accounting and administrative in- į 
struction for internal use. | 


i 
Today’s smooth surfaced papers : 


As mentioned earlier the development 
of the stencil process has resulted in a 


BaL S men M Mages Wa T, rEg . 
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range of machines which incorporates a 
multitude of labour saving devices. One 
such device is an automatic countdown 
which switches off a machine when the re- 
quired number of copies has been run. 
Automatic control over the ink now 
ensures even coverage, and inks are 
available in a range of colours enabling 
corporate identification and serving as a 
means of drawing attention to such 
items in the accounts code book. 


All these features are incorporated in 
the latest development of Gestetner 
Duplicators. This is a unit known as 
Faxil — a concept which embodies all the 
developments mentioned previously and 
provides a clear sharp copy on plain 
bond paper at speeds and costs which 
are surprisingly low even in these in- 
flationary times. 


In historical terms the next process on 
the scene was offset. This office copying 
process was brought about by minia- 
turizing and simplifying the commercial 
printing process known as offset 
lithography. Offset produces a real 
printed copy on real printing paper. A 
typewriter fitted with an offset ribbon 
which can also be used for conventional 
typing is used to type directly on to a 
paper master which can be fitted to the 
offset duplicator to give a print which is 
an exact facsimile of the typewritten 
original. And, as a standard-size paper 
plate retails for only a few pence, it is a 
very economic and simple method of 
producing copies. 


Professional look 


Other methods of producing masters 
utilize the electrostatic copying process 
described later in this article. A long run 
metal master can also be produced in the 
office enabling high quality prints to be 
produced on the offset duplicator. This 
gives the accountant the ability to 
produce accounts department stationery 
which can compete in quality with 
anything purchased from professional 
printers without the high costs and 
delays experienced when one relies on 
outside sources. 


Offset duplicators have now developed 
from the miniature printing press to 
smaller table top units but have retained 
all the quality of larger. machines, and are 
not out of place within the office 
environment. Whereas the stencil and 
offset processes are suitable for 
producing quantities as low as four or 


NC THE NCR CRITERION 

8550, 8560 AND 8570 
The new generation of computers with a new 
approach to mainframe design and the ability to 
operate as multiple-virtual machines. Price range 
£200,000 - £3 million. 


NCR THE NCR 8450 


‘Swing’ processor makes use of virtual machine 
technology by inserting flexible disc to provide a 
bridge between NCR small and medium to large 
systems. Price range £120,000 - £1 million. 


NC THE NCR 


8230 AND 8250 

A general-purpose mini computer system with 
disc units and on-line vdu capability. It can be used 
as a free-standing interactive multi-programming 
system or as a communications-orientated 
processor. Price range £22,000 - £100,000. 


NCR) THE NCR ie 


A very flexible, operator orientated data processing 
system with a fast matrix printer. Price range ` 
£11,500 - £32,000. 


NCR THE NCR 260-6 


An automatic send/receive fast and quiet computer 
communications terminal, using thermal printing 
techniques and built-in tape cassettes. 


NICR THE NCR 7200 


This micro-processor based visual display unit is 
designed for off-line capture of data on to magnetic 


tape cassettes. 
NC THE NCR 796 DATA 

a DISPLAY TERMINAL 
Enables direct computer communication with 
instantaneous presentation of information. 


NICR THE NCR 770 


A self service ‘mini-bank; providing a full rangė of 
financial transactions automatically. 


NIC THE NCR 270 


FINANCIAL TERMINAL 
Provides real-time, on-line, simple, fast and 
accurate pass-book entry and updating. 


NCR THE NCR 2500 


Modular Terminal System with separate keyboards, 
vdu’s, printers and magnetic-stripe readers. 
The individual modules can be used in any 
combination to satisfy unique work station 


requirements. 
NC THE NCR 279 

>. FINANCIAL TERMINAL 
To record and control commercial bank 
transactions. It is compact, easy to operate and 
low-cost. 


NALI ences 


A general-purpose programmable on-line/off-line 
point-of-entry terminal with a wide.variety of 


applications. 
THE NCR 280 


NC RETAIL TERMINAL 


Automatically captures and computes, at the 
point-of-sale, all vital financial and marketing 
management information. 

THE NCR 255 


NC RETAIL TERMINAL 


This interactive terminal is particularly suitable 
for checkout type operations. 
THE NCR 2151 


NIC RETAIL TERMINAL 


A totally new concept in system design that 
provides department stores with maximum 
programme flexibility to satisfy total transaction 
and application requirements. 

THE NCR 725 


NIC AND 726 


Small controller processors for use with retail 


terminals to form a complete in-store system. 

NC THE NCRCOM RECORDER/ 
PROCESSORS 

Convert computer output tapes to microfiche in a 

single, rapid, automatic operation. 


NCR DATA CENTRES 


In London, Birmingham, Manchester, Glasgow 
and Dundee. 


Shouldn't we be on your short-list? 


NCR Limited, 206 Marylebone Road, London NWI 6LY 








five copies, in practice the figures are 
much higher — ten to fifteen being 
normal. In the past the single copying re- 
quirement was filled by various ‘wet 
process’, manually operated photo-stat 
machines, but since the advent of push 
button electrostatic copiers, 
organizations find it simple to give 
clients as many copies of any document 
they might request. 

The two most popular processes in 
office copying are plain paper and coated 
paper. The first is defined as being 
‘indirect electrostatic’; this means that 
an image is transferred from the docu- 
ment via a scanning device on to a 
surface which is charged and discharged 
with static electricity. The image is then 
transferred from this surface on to plain 
paper. The second is defined as a ‘direct 


electrostatic’ copier; here, a sensitized 


paper is used which eliminates the in- 
termediate step of the plain paper 
machines. 


Plain paper 


Let us examine the plain paper copier 
first. This machine copes with a wide 
range of originals in the basic office 
paper sizes. It can copy on to many 
different surfaces such as transparencies 
for overhead projection, preprinted 
stationery and is able also to make a very 
inexpensive master for the offset process. 
This feature has been incorporated in a 
unit from Gestetner known as ‘Module 
z: 

The direct electrostatic copier uses a 
sensitized paper which is heavier than 
plain paper. This difference is noticeable 
only by direct comparison. 








l The direct electrostatic copier tends to 


be in a lower price bracket than its plain 
paper brother and is therefore suited as a 
satellite copier in a large organization. 
Consequently it is ideal for the account- 
ant in the smaller practice who wants to 
be self sufficient as far as copying is con- 
cerned. 

Much of the information that the 
accountant produces needs to be bound 
in a manner that is both presentable and 
inexpensive. Nothing can be more 
frustrating than using a set of in- 
structions which is stapled in one corner 
and when in constant use becomes en- 
tangled and separated. It is only in 
recent years that binding has become 
part of the overall reprographic process. 
Many forms of binding are available, one 
of the best being the Velo Bind process 
available from Gestetner Duplicators. 


Tax Managers Answer 
to Weighty Problems 


One office difficulty which presents itself 
time and again accountants find, is the 
space occupied by a large weight of 
accumulated documents still vital to the 
running of the practice. Firms of accoun- 
tants everywhere necessarily accumulate 
vast quantities of paper. And in an old 
building this alone can be enough to put 
too much stress upon the structure. To 
this well established but ever-growing 
problem has been brought a solution still 
comparatively new in the offices of the 
profession: microfilm. 

One person who tackled successfully 
an ever-diminishing floor area was the 
Taxation Manager of a firm of accoun- 
tants with branches throughout the 
country. His solution was the installation 
of a 3M 161 camera and a 400C cartridge 
reader-printer. 


The problem 


‘In my department alone’, he told us, 
‘there were some 500 files, each of which 
contained anything from half a dozen to 
several hundred sheets of paper in- 
cluding correspondence, copies of tax 
returns, notices of assessment and 
coding, computations of profits, 
accounts, claims, brokers’ notes, records 
of capital gains, and so on. We have first 
class lateral filing but had got to the 
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point when the cabinets would take no 
more — indeed they were so jammed that 
we could not extract material — and new 
files were going on the floor, because we 
had not the space or the structural 
strength to introduce additional 
cabinets’. 

Keeping the files for the last two years 
for hard copy reference, the Tax 
Manager went back to 1966 for his 
microfilming and already he has released 
almost a third of his filing space for 
easier reference and for the inclusion of 
newer files. He expects eventually to 
release 50 per cent. And he hopes then to 
go back to the pre-1966 files, which are 
stored elsewhere. 

The camera, of course, is already in 
constant use — it has so far processed in 
the region of 50,000 documents. The 
reader-printer is at present used by three 
or four members of the department, but 
will not really come into its own until the 
current filming programme has been 
completed. 

In a taxation department the work 
load reaches its peak in the middle of 
April and continues until the end of July. 
Most other months are steady but 
February, March and August or 
September are fairly slack and it is then 
that the backlog is tackled. The slack 
months for the accounts departments, 
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in so far as they have any at all, are 
November and December, and this could 
be useful — for they, too, might employ 
microfilm. 


Pilot scheme 


‘Ours is a pilot scheme’, explained the 
Manager. ‘Other departments are nat- 
urally interested and we have already 
had a visit from colleagues in a nearby 
town. If everything works according to 
plan, and if the partners concerned 
approve, other branches might follow in- 
dividually or the job might be tackled 
regionally, for example with a camera in 
each branch and one or more reader- 
printers in the regional head office. 

We might also elect to offer a service 
to clients — it could be very useful, for in- 
stance in respect of VAT’. 

In any case, the Tax Manager is 
already well pleased with his results. 
Cartridges of microfilm are proving 
cheaper than the flimsiest paper. Sacks 
of waste have been dispatched and the 
fire risk reduced. The all-important 
space has been saved, and the burden on 
staff and building has been measurably 
reduced. 

Nearby, a firm of solicitors is doing 
much the same thing, thanks to 
microfilm. In professional circles the 
word is getting around. 





The Knack of Filing 
Lies in Knowing 
Where to Look 


by W. H. LONGLEY, ACMA, MInstAM, 


Managing director, Autoscan Ltd. 


In so many organizations the filing 
system has simply grown . . . and grown 

and grown. It probably wasn’t 
necessary to depart from the precept that 
as the business or practice expanded it 
just needed more volume of the original 
method to keep things going happily. 
And with dedicated staff willing to be 
filing cinderellas as a first rung job for 
several years there was little need to ex- 
amine, review, or even be concerned 
with what happened beyond the com- 
munication line of calling to the general 
office for files as required and loading up 
the ‘for filing’ tray each day. That was, 
until you moved offices and discovered 
those missing files that had been very 
important ... and the dust and rubbish 
that had collected. At that point 
decisions just had to be made on 
retention or archival storage or disposal. 


Continuing appraisal 


Why wait for a move before making 
snap decisions on what really should be a 
continuing appraisal? The interests of 
accountants are spread over long time 
scales. They have to prepare corporate 
plans and long term forecasts, next year’s 
budgets, this year’s accounts and back 
year’s records for all the statutory 
retention periods. In addition, manage- 
ment information, audit surveys and 
company histories also line their shelves. 
With such a span of filing how much do 
the methods change according to the 
need and frequency of reference and the 
confidentiality ? 

If we establish our activity gradations 
from live to archival and beyond to dis- 
posal, what methods are available, and 
how do we update our knowledge and in- 
formation without wasting a lot of time? 


An excellent opportunity is a visit to the 


International Business Show. 


There have been many changes in re- 
cent years. Firstly, in formats, due to the 
mechanization of production of business 
forms, also the adoption of metrication 
and unified sizes for paper, posters and 
envelopes, and substitution of some hard 
copy by magnetic and film media. 
Secondly, more functional design and the 
production of new and better materials 
for file covers, binders, boxes, containers, 
coatings and fittings offers the user a 
much greater selection. Thirdly, ad- 
vances in engineering techniques have 
improved and widened the range of 
cabinets, cupboards, housings and work 
station furniture. All have innovations 
for sliding, rotating and revolving to 
make reference easier, and with more 
varied and attractive colours to brighten 
the office ambience. 

Forthly, as with most other business 
equipment, electric power has taken out 
the drudgery and added speed. It has 


also enlarged the utilization of hitherto 
inaccessible height and displaced 
depressing basements. More recently, 
increased manufacturing volume has 
brought the economic size down to the 
small firm or department. The same 
miniaturization of electronic processing 
that has transformed the computer and 
calculator market has added 
programmed control to file selection and 
movement. This is particularly impor- 
tant where careful control, space 
utilization and security are important. 

Lastly, let us not overlook that the 
same combination of a good pair of eyes 
with an analytical brain that typifies the 
bright accountant is still ahead of 
machines in comprehending the shape 
and colour variations that are combined 
so cleverly in modern charting and 
visible systems to provide instant infor- 
mation. 


Retrieval 


Linking all these trends together and 
relating them to the specific needs of 
each organization requires some ex- 
pertise. There is no universal answer. Of 
all the office activities none appears so 
widespread but yet so diverse as the per- 
mutations of documents, formats, 
materials, retrieval and security require- 
ments that make up the filing treasury. 
Whether your basic file is a small card or 
a large printout binder, an envelope or 
book, stencil or lithographic plate, 
magnetic tape or disc pack, film cassette 
or jacket, planning chart or coloured 





Series E5000 showing file containers. 
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sticker on the wall, it is not a system 
until it has a classification logic that will 
be easily understood when retrieval time 
comes. 

In the long run, retrieval is the raison 
d’étre for filing and the critical test of 
how well a system performs. Within the 
wider aspect of looking ahead and 
providing a fully hospituble classification 


system, the more use can be made of self 
evident numbers and letters the easier to 
recognize and understand, even by the 
temporary help. The consideration of 
staff relationships reveals, not sur- 
prisingly, that work is done much better 
when it is made meaningful, interesting 
and satisfying. The great fallacy is that 
filing is beneath anybody’s status. 


Today’s Office 


Furniture 


Flexibility is the watchword of the office- 
furniture designer and manufacturer, and 
is demanded by the end-user. Desks, 
chairs, storage and screens must be 
available in the widest range of shapes 
and sizes, materials and finishes, and yet 
remain capable of meeting the require- 
ments of all offices and organizations. At 
the same time, each individual unit must 
be capable of being tailored to an infinite 
number of functions. 

Today’s office furniture has to cater to 
the whims of the interior designer trying 
to capture his ideal of the working 
environment and, at the same time, 
provide the functional facilities the 
demanding office worker ~ whether 
director, accountant, secretary or clerk — 
requires for his practical utopia. The 
International Business Show is the shop 
window where the office equipment and 
furniture manufacturers exhibit their 
latest endeavours to meet these exacting 
requirements, 


Storage and screens 


Sophisticated multipurpose storage 
units, fully compatible with desk and 
screen ranges, are now widely available. 
Office furniture developments in recent 
years have tended to concentrate on 
properly organized storage linked to 
desks and within easy reach of the opera- 
tor, a prime contribution to business 
efficiency. The open plan office has 
brought particular storage problems with 
a need to bring economy to size, add 
mobility, and incorporate a link to work 
surfaces. 

Offices within offices have to be 
created by arrangements of desks, 
storage and judicious use of screens. 
Screens are far more than mere room 





dividers. They are designed to include 
acoustic properties and storage and 
lighting functions. 

Many office furniture companies now 
include or liaise with office designers and 
contract furnishers to provide the full 
interior design and fittings, ie, wall- 
hangings, curtains or blinds, carpets 
and planters. This all contributes to an 
improved and attractive working 
environment and additional efficiency. 


Accounts office 


The modern accounts office is one of the 
greatest challenges to the flexibility of 
office furniture. Accountants with their 
computerized invoice systems, credit 
controllers, wages clerks, and comp- 


Project 9000 range of high density 
storage. 
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tometer operators, etc, require the 
widest variety of storage in the smallest 
number of units. 

Good examples of the answer to this 
practical challenge, coupled with 
attractive design, are provided by two 
new product ranges from one of Europe’s 
leading office furniture manufacturers — 
Project Office Furniture of Haverhill, 
Suffolk. These are the 4000 Range 
desking and storage and the Project 
PLUS Screens 8000 Series, which are 
both additions to, and based upon, 
popular existing comprehensive ranges 
of office furniture. At the same time, the 
desks and storage introduce a new 
concept in office furniture — colour! All 
working surfaces are finished in beige 
melamine and optional colours are in- 
troduced for door and drawer fronts. 


‘Tailored units 


Storage units are available in different 
heights, with a common width and 
depth. Each can be tailored to fulfil 
exactly the particular requirements of 
each person in the office. This is 
achieved by use of the alternative height 
option available, and the number and 
variety of easy to adjust internal fittings 
— a vital facet of effective and economic 
office planning today. 

The basic shell is transformed by such 
additional high-density storage fittings 
and software as: computer tape racks, 
files, wallets, pockets, shelves, cross rails 
and suspended containers. All these units 
can be linked in any direction, and com- 
bination, to desks and screens. The 
Project PLUS Screens Series offer a 
‘hook on’ facility for additional storage 
or lighting units by means of a slotted 
steel upright. A variety of attractive 
materials and colours are available for 
the infill panels. 


Seating 


Last but not least, the modern office re- 
quires versatile seating. And here again 
the manufacturer caters to the needs of 
any type of office or organization, from 
the typist pool to the boardroom and 
reception area. Whatever the require- 
ments, the same exacting standards, 
selection of materials, and manufacture 
must apply. Each group is carefully 
planned with alternatives of function: 
swivel or fixed, on legs or five-star bases, 
with or without arms. This is to ensure 
that whatever furniture is being used 
there is an appropriate chair for the 
purpose. 











¥ A recent survey of the Times 1000 Index of Britain's top companies revealed that 58% 
of the largest companies are users of Project Office Furniture. The survey concludes 
that the cornerstones for Project's success are :— 


1. Products that emphasize durable elegance based on 68 years of 
design experience. 


2. Nationwide distribution network with multiple stock locations. 


3. Comprehensive range of matching products for use from 
boardroom through to general office. 


4. Full office planning and contract service from their own studios. 
5. Extremely competitive prices. 
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... makes an office a better place to be... 
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Hamlet Green, Haverhill, 
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Improving Mailroom 
Performance 


An efficient mailroom Is usually the hallmark of an efficient 
company, suggests G. J. DAVIES, marketing services manager 
of Roneo-Neopost, and this year’s chairman of the Mailing 


Equipment Division of BETA. 


The way a company handles its mail can 
be as accurate a yardstick as any in 
assessing the competence of that com- 
pany, because the daily administrative 
cycle normally begins and ends in the 
mailroom. It is strange, therefore, that 
this has been regarded as a Cinderella 
operation for so long and by so many 
businesses, since the hidden cost of in- 
competence in this area can be very 
significant indeed. 

If mail is not quickly and efficiently 
distributed when it arrives, a business 
may be losing, for all practical purposes, 
at least an hour a day. At the end of the 
cycle, inadequate equipment and con- 
ditions (notably space), or ill-trained 
staff, result in a late afternoon rush of 
post, the ‘five o’clock panic’. If this 
impedes late communications going out, 
say after 4.30 pm, further productive 
time is clipped off the end of the day. 

Mailroom efficiency, in terms of 
equipment, resolves into three main 
areas: postal franking, addressing and 
paper handling. To these you can add 
postal scales — probably the earliest of all 
mailroom aids — cheque signers, docu- 
ment shredders, mailroom furniture and 
a plethora of other items which may or 
may not have a place according to the 
business. 


Franking machines 


Postal franking became a commercial 
and legal proposition in the late 1920s. A 
franking machine is among the most 
complex of all items of office equipment 
to design, manufacture and market, since 
it has several separate functions, each of 
which it must perform to a set standard. 
It must frank the value for which it is 
designed, and by its nature be an 
irreproachable accounting machine 
because it is dealing with revenue. It is 
also a printing machine, required to 
reproduce and register to a high and con- 
sistent standard. It needs to be portable 
for most users, or have a detachable 
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The mailroom has long been regarded 
as a Cinderella operation. 

meter that is. Not least, every new 
machine has to pass through stringent 
Post Office standards before it is allowed 
on the market. 

Broadly speaking, almost every 
business sending out more than a dozen 
letters daily will find an inexpensive 
electric franking machine a simple way 
of monitoring costs, as well as a time- 
saver. Similarly, anybody sending out 
over 100 letters a day could benefit frem 


a machine fitted with an automatic feed. 
Addressing is one of the most time- 


consuming and tedious of all mailroom 
tasks, afflicting any business which is 
not restricted to short runs of per- 
sonalized letters. The basic principle of 
addressing is that you never write 
anything twice if you can get away with 
it once, and if a business relies on repeat 
addressing to any degree, machinery 
comes into its own. 

One aspect of mailroom equipment, 
particularly relevant to addressing, is 
that there is very little employed by large 


organizations which is not available in - 


modified versions for the very small user. 
There are machines which cover the 
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spectrum from the small hand-operated 
addresser to high-speed addressing with 
electronic selection of address by coded 
categories. 

If addressing and postal franking have 
time-saving and, therefore, cost-saving 
benefits, the financial economies which 
can result from suitably mechanized 
folding-inserting operations are even 
more tangible. ‘Paper handling’ is a 
relative newcomer to the commercial 
glossary, and a branch of office equip- 
ment engineering which is probably at 
the market breakthrough point reached 
by the franking machine in the mid- 
1960s. 


Folding and collating 


Machines for folding, collating and in- 
serting offer a mechanized, highly 
accurate way of putting anything from 
an invoice or reply card to a computer 
print-out or magazine into its envelope 
or wrapper. For heavy-duty work, free- 
standing machines of modular con- 
struction, equipped where required with 
electronic mark-sensing stations, can 
process some 8,000—10,000 filled envel- 
opes an hour, and work with virtually 
any form of documentation. 

The trend towards ‘miniaturization’ of 
equipment for smaller users applies here, 
too, through the development of desk- 
top machines for general office needs. 
One combination linked to a franking 
machine on-line, for example, will fold, 
crossfold, count, insert, seal, frank and 
stack envelopes ready for the post in one 
sequence, with one operator, and at over 
2,500 filled envelopes an hour. 

About 75 per cent of all folder-inserter 
installations are for dispatching invoices, 
statements, cheques, payslips or some 
other form of accountancy paperwork. 
The actual running costs of an in- 
stallation can be reduced by a similar 
percentage, through savings in both time 
and staff overheads. 


Parts of the whole 


Mailroom mechanics as described in 
isolation are parts of the story. The 
ultimate test of mailroom economy may 
depend on the acquisition of a single 
machines or a re-examination of the 
total pattern of mailing, an improved 
layout or even a resiting of the mailroom, 
in order to relieve pressure points, re- 
duce tedium and achieve a working 
balance of manual and mechanized pro- 
cedures. 
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Are you half-doing 
your job... and half 
_of your secretary's? 


by P. J. CLANCY, of Rank Xerox, Special Business Marketing. 


Do you function for only part of the time 
in your true professional role? Is your 
time taken up by a plethora of routine 
jobs such as research, checking, and ‘go- 
fors’ which your secretary could easily 
do if she wasn’t chained to her 
typewriter? 

The constant cri-de-coeur of the 
professions is the amount of time taken 
by work which is below their true skill 
level. Some of this is inevitable but some 
of it could be avoided by more 
effective use of the secretary. For some 
time now a quiet revolution has been 
taking place in the field of secretarial 
employment. The typewriter is no 
longer the only key to a business career. 
The role of the secretary is developing as 
the increasing pace and complexity of 
business puts more pressure on the 
executive’s time. His need is for in- 
creasing administrative support as well 
as typing service. 


Two skills 


The relative value of these two skills has 
long been recognized in the higher 
salaries paid to secretaries. If she is 
employed as a secretary it is regrettable 
that so much of her time is spent 
functioning as a copy typist. She, too, is 
functioning below her true skill level. 
However, we do not seek to diminish the 
importance of the typist to the 
professions. Organizations which 
provide a service such as accountants, 
lawyers and engineers rely heavily on the 
typewriter as the main means of com- 
municating their skill and expertise to 
their clients. 


Cost of a letter 


Typing costs have escalated to such a 
degree over the past ten years that it is 
now almost impossible to maintain stan- 
dards. The forecast shows no falling off 





in demand for typists and yet fewer 
typists are being trained to meet that 
demand. Each typing station costs about 
£3,500 per annum without including 
space costs. Over the life of a £500 
typewriter £20,000 will be spent on the 
typescript it produces. Multiply this by 
the number of full-time typists in the 
organization and it can be seen that the 
investment in typing services is large 
enough to warrant careful appraisal. 

Word processing machines offer the 
possibility of improving typing service at 
less cost than the projection for con- 
ventional methods. 

Where does cost justification begin? 
In general the initial reaction to 
sophisticated word-processing equip- 
ment is ‘we’re too small or too 


specialized; too big or too decentralized: 
we don’t do enough report writing/stan- 
dard letters/ or whatever to fully occupy 
one of these machines — word processing 
is for other people!’ 

A secretary with a moderately heavy 
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typing workload could probably save 
herself an hour per day be using a word 
processing machine. An hour saved for 
the secretary is a potential hour saved for 
the boss. How much does one hour of 
your time cost? Probably much less than 
the daily cost of a word processing 
machine. 


Bureau basis 


For the more production-minded there 
is the possibility of freeing groups of 
secretaries from the major part of the 
typing chore by using word processing 
machinery on a bureau basis. Thus 
serving the needs of more than one ex- 
ecutive and divorcing the administrative 
assistant and document production 
functions. 

In expanding organizations the 
problem of recruiting new staff arises. 
Good typists are becoming increasingly 
difficult to find. Back in July 1973 it was 
estimated that recruiting a secretary cost 
£300-£400. The average typist stays in 
one job less than.two years. Sooner or 
later your organization will be faced with 
the problem or recruiting and training. 
Word processing offers the alternative of 
increasing the productivity of your ex- 
isting staff and avoiding these problems. 

Every organization with more than two 
full-time typists has the volume to profit 
from a word processing machine. Most 
of the major suppliers are now suffic- 
iently experienced to discuss require- 
ments in depth and to introduce relevant 
applications from their users in similar 
situations. 
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New at the International 
Business Show 


In this preview, we refer to some of the exhibits of particular 


interest to accountants. 


In the near future, undoubtedly we will 
be hearing a lot about microcomputers 
and the day may not be far away when 
the businessman can walk into his high 
street office equipment dealer and buy 
one off the shelf. 

Since they will be programmed with a 
basic accounting package it may be as 
well for accountants to familiarize 
themselves with their capabilities. The 
probability is that accounts produced on 
microcomputers will be presented for 
auditing by clients. Many of these will be 
clients who in the past have produced in- 
complete accounts manually. 

The MAEL 2841 microcomputer from 
Computer Ancillaries (stands 362 and 
379) is one such desk top model that is 
claimed to offer the advantage of tested 
accounting program packages. At the ex- 
hibition, a basic order entry, invoicing 
and stock control package will be 
demonstrated. The BK MAEL 2841 
with VDU, input and control keyboard, 


Se : 
mputer. 


MAEL 2841 desk-top microco 
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twin floppy disc drives and 150 cps 
printer costs around £9,500. 

The MAEL 1841 desk-top data entry 
device that can be programmed by staff 
at clerical levels will also be shown 
together with a range of current 
products. 

For a distributed data environment, 
IBM interfaces are available. 


Solving Filing Problems 


The Jetline range of lateral filing cabinets 
being introduced by Jetleys (stand 111) 
is well in line with current thinking. 
Uniformly 36 in. wide, the cabinets come 
in six sizes from 89 in. high down to 
counter height. All have a clear filing 
depth of 16+ in. To close the cabinets a 
choice of foldaway doors, double docrs 
or roller blinds is offered. 

The range of components allows com- 
bined shelf-filing, suspension filing and, 
if needed, racking for magnetic tapes and 
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other non-paper files. The philosophy 
behind such mixed filing units is that 
they enable everything to be filed adja- 
cent to where it is used. Price of the 89 
in. high JTL 08 is £89 and the counter 
height model costs £38-75. 

One of the developments at the Inter- 
national Business Show undoubtedly will 
be the introduction of new and 
improved automatic filing units. Until 
recently they have been used only by a 
few very large organizations, but the in- 
dustry believes that the high cost of 
clerical labour will produce a much wider 
interest in automated filing equipment. 

Jetleys will be showing the Acme Stra- 
tomatic rotating carrier card filing unit. 
This provides for a choice of card ca- 
pacities from 40,000 to 720,000, 
according to card size and thickness. 
They will also probably be showing the 
newly-announced Astromatic 
mechanized filing unit which is available 
with 14, 16 or 18 carriers. 

It is estimated that each carrier will 
accommodate the contents of a four- 
drawer filing cabinet. This makes it 
possible with the 18 carrier model to 
accommodate filing that would normally 
take 108 sq. ft. of floor space in about 
312 sq. ft. However, a clear 9 ft. 74 in. 
ceiling height is necessary. The 14 and 
16 carrier models are 7 ft. 10+ in. and 8 
ft. 83 in. high respectively. 

In large installations, units can be 
sited side by side or back to back. The 
units are lockable and various fail-safe 
features are provided. Prices are from 
£3,958 to £4,294. 

Kardex Systems (UK) (stand 100), 
formerly Remington office equipment 
division, have promised a development 
in automated filing in a new system 
called Liftomat. This is said to be slim 
enough to be used as screening or for 
dividing work areas. It is also said to 
enable the user to keep all essential infor- 
mation readily available at the point of 
use, presumably accommodating mixed 
filing. 











picanhone System 193 — dictation at its 
most sophisticated. 


Dictation Equipment 


The biggest step forward in office 
dictating of recent years has been the in- 
troduction of direct link equipment. 
With this kind of equipment executive 
and typist use the same machine at the 
same time. 

The original Thought Tank equip- 
ment can be seen on the Dictaphone 
stand (60) together with recent develop- 
ments which take the direct link concept 
into the centralized dictation field. These 
developments include the sophisticated 
System 193 suitable for large offices and 
gives the typing supervisor accurate 
control over typing output and workload 
distribution. 

System 192, like the original Thought 
Tank, is intended for situations where 
several executives share a secretary using 
the secretariat principle. The system 
caters for up to 20 executives sharing 
two or more secretaries. 

National Panasonic will be in- 
troducing a new desk-top dictating 
machine using micro-cassettes designed 
as a companion machine to their por- 
table dictation/transcription machine. 


Computer City 


ICL call their exhibit ‘Computer City’, 
each precinct of which will be devoted to 
demonstrations of terminal-based 
systems in different areas of business. 
Among’ the general office and 


accounting applications demonstrated 
will be order entry, sales and purchase 
accounting, and stock control systems 
suitable for various businesses. Manufac- 
turing applications will cover production 
planning, shop floor data collection, bills 
of materials, stock and production 
control and also costing. ° 

Another precinct will demonstrate dis- 
tribution industry applications. ICL’s 
recently-introduced Modular Banking 
System will be demonstrated together 
with software developed for building 
society accounting — and insurance 
broking. 


The Benefits of Mobility 


Western products specialize in mobile 
units with the philosophy that papers 
should immediately be available 
wherever they are needed without 
having to be taken out of sequence. 

Europa Varifile trolleys house various 
combinations of suspended files, file 
drawers, box files and books. Another 
line is their Europa filing cabinets that 
can be pushed anywhere and are low 
enough io roll under a desk. They 
accommodate up to 75 suspension files. 

Two other products of particular in- 
terest are the Western mobile filing 
trolley and ledger cabinet. 

Mobile ledger trolleys are not new, 
indeed, they have been used since 
mechanized accounting appeared. It 
would seem that an -office designed 
around mobile storage would offer many 
advantages where a number of related 
files are needed for each job in hand, then 
to be filed away until next time. 

Computer printout is particularly 
adaptable to this form of filing, the 





binders being heavy and several binders 
frequently have to be searched to obtain 
the comparative figures that made the 
printout worth while in the first place. 


Calculator 
Developments 


At the time of writing, no major 
calculator developments have been 
announced. This does not exclude the 
possibility of something revolutionary 
being announced at the last minute; past 
experience has shown that manufac- 
turers with something really new often 
delay making announcements until just 
before opening day. However, it would 
appear that after several years rapid 
development calculator design has now 
stabilized as far as office calculators are 
concerned. 

Surveys have shown that around 75 
per cent of all work for which calculators 
are used consists of add/listing. There 
are a number of calculators on the 
market with print facilities, ‘add mode’, 
and the appropriate keys arranged in the 
same way as a traditional mechanical 
add/lister. Some have a display and also 
facilities for printing only those figures 
which are to be retained. 

For the commercial office, the most 
likely development is a new generation of 
calculators pre-programmed to carry out 
the most commonly used calculating 
routines automatically. Models on these 
lines have already been introduced. 
However, it is questionable how far 
these lines can be pursued without 
producing a typewriter with an inbuilt 
calculator operated through the 
typewriter keyboard. 





Featured left to tight: Europa Filing Cabinet- EFF-2. 
Varifile Trolley -EVF-2/8. 
_ Satellite Typist Desk-—-WS-2T. | 
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STUDENT. ROUNDABOUT:: 


Plymouth ‘Sounds’ 


Attendance at this year’s annual course 
for members of Plymouth and Cornwall 
CASS, held recently at Plymouth, was 
the lowest for two years. This fall-off in 
numbers, the Society says, was largely 
because fewer students are entering 
training contracts in the area. 

It is to be hoped that this will not be 
the first of similar statements over the 
coming months concerning next year’s 
course! 

The course content was relevant to 
members whatever their level of study, 
and the first address given by Donald 
Rich, FCA, was on “Taxation — the 
development of a business from a sole 
trader to a public company’. A subject 
wide in content, the speaker managed to 
keep most students interested despite 
their varying academic standards. 

Barry Topple, FCA, of ATC, gave an 
in-depth talk on one of his ‘favourite 
subjects’ — share valuation. This was in- 
tended more for PEII students, but those 
preparing for PEI agreed that they 
gained some practical experience from a 
working example in groups of six at the 
end of the day. On the last day Francis 
Howard, FCA, lectured on loss relief and 
changes in accounting date — primarily 
a PEI subject but with some extra 
practical twists to stretch the PEII stu- 
dents. 


Annual Meeting 


For the first time, the annual general 
meeting was held at the same time as the 
residential course — a good idea in view 
of the Society’s wide geographical area 
and the difficulties many would have had 
in attending on any other date. The new 
Chairman is Edward McLaney, FCA, a 
lecturer at Plymouth Polytechnic. 
Stephanie Kirk and Bill Hoddinott were 
re-elected as secretary and treasurer 
respectively. Paul Haley is the Society’s 
new press officer. 


On the move 


Melville Barnett, 23-year-old immediate 
past secretary of the Society and, since 
March, responsible for education 
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activities, has left his firm, Lodge & 
Winter, of Falmouth, for industry and 
commerce. 

He tells ‘Roundabout’ that his new 
working environment (still in Falmouth) 
will, he feels, provide him with a wider 
range of accounting experience. He is 
grateful to his firm for the support they 
have given him to cope with a host of 
Society work. His link with the Society 
will be retained through the role of 
counsellor for the next year. 

Melville is pursuing a distinct 
possibility of combining the Society’s 
activities with those of the local law 
students. Such closer ties could result 
in a much needed injection of some 
worth while events, he says. 


Dinner-Dance 


Following the considerable success last 
year of the annual dinner-dance arranged 
for members by Plymouth and Cornwall 
CASS, the Society is to hold a similar 
event this year on Friday, December 
16th, at the Highlands Hotel, Plymouth. 

Tickets, price £4.50, are obtainable 
from Paul Haley, c/o Cullum, White & 
Pawley, 58 North Road, Plymouth PL4 
6A]. 


SCOTTISH INSTITUTE’S 

AUTUMN EXAMS 
In Part II of the autumn exams of The 
Institute of Chartered Accountants of 
Scotland, 90 candidates (42-5 per cent) 
were successful. A total of 212 sat papers 
1, 2 and 3 of the exam, of whom 90 (42-5 
per cent) passed. Of the 22 candidates 
who were required to sit one or two 
papers only of Part II, 15 (68-2 per cent) 
were successful. 

In Part I, there was a 54-1 per cent 
pass rate for those who took papers 1, 2 
and 3. Of the 24 candidates who were re- 
quired to sit one paper only in Part I, all 
but one of these were successful. 

The combined pass rate in the spring 
and autumn exams for Part II students 
was 68-5 per cent — of the 480 who sat 
one or both exams, 329 passed. In Part I, 
the combined pass rate for the same 
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period was 74.1 per cent — 559 
candidates sat both or one exam and 414 
were successful. 

In the four years since increased entry 
standards were introduced, the Scottish 
Institute says that the overall pass rates 
for Parts I and II have been 70 and 74 
per cent respectively. 


ICMA’s NEW EMPLOYERS’ 
TRAINING GUIDE 


Following revision of its practical ex- 
perience requirements for Associate 
membership of The Institute of Cost and 
Management Accountants, a new 
training guidelines booklet for employers 
has been prepared for organizations 
running ICMA training schemes. 

The aim is to help organizations 
provide systematic practical training for 
ICMA students. The new booklet shows 
how to organize a training scheme, its 
content, characteristics and registration 
with the Institute. Supervision of the 
trainee, and arrangements between 
employer and trainee are also discussed. 

The booklet deals in a practical way 
with how to meet the needs of the 
trainee, the organization and the 
Institute, and emphasizes the value of in- 
dividual planning of training schemes. A 
useful section in the guide gives two ex- 
amples of training schemes on the 
current ICMA training register — one 
from a small organization giving the 
entire scheme, and a section of the 
training scheme of a large organization. 

The booklet is available free on 
request from the Institute, 63 Portland 
Place, London WIN 4AB. 


MANCHESTER CASS 
INVESTMENT GAME 


Six Manchester chartered accountant 
students were presented with prizes at a 
special luncheon in Williams & Glyn’s 
Bank last week. They were members of 
the winning syndicates that had been 
taking part in Accumulator — the invest- 
ment game organized by the Manchester 
Chartered Accountants Students’ 
Society, and sponsored by Williams & 
Glyn’s. 

The members of the winning team — 
Tim McMordie, Graham Clark and Tim 
Lowndes — who are all with Tansley 
Witt, were each presented with a cheque 
for £50 by Mr Robb Farley, divisional 
director in charge of Williams & Glyn’s 
in the North. 

During the six months that the game 


was in progress, they made a profit of 
£17,742 on the notional £50,000 they 
started with in February. This is an in- 
crease of 35 per cent and, by comparison, 
during the same period the Financial 
Times Index increased by only 18 per 
cent. 

They ended the game £3,000 ahead of 
their closest rivals — a team from Gruber, 
Levinson, Franks — Deborah 
Worthington, Ian Newton and Ian 
Barnes, who each received a cheque for 
£10. 

This is the first year that Accumulator 
has been played, and in a short speech 
before making the presentation, Mr 
Farley said: ‘The bank’s aim in spon- 
soring Accumulator is to encourage the 
students to gain a better understanding 
of the stockmarket, and to appreciate the 
many factors that can affect the price of 
shares. We also hope that it will help 
develop the students’ analytical skills and 
their ability to work in groups for 
decision making.’ 

It was announced by the organizers 
that a similar competition will be held 
again next year. 


ICMA VICE-PRESIDENT IN 
MIDDLE EAST 


Mr Geoffrey Rowett, FCA, FCMA, JDIpMA, 
Vice-President of The Institute of Cost 
and Management Accountants, is 
meeting ICMA members and students in 
the Middle East between October 28th 
and November 6th. He will be accom- 
panied by the Institute’s Under- 
Secretary, Mr George Milne. 

They will visit Saudi Arabia, Bahrain, 
Abu Dhabi and Kuwait, and informal 
receptions are planned in each country. 
The Institute has 200 students in the 
area being visited. 


LIQUIDATIONS AT 
BIRMINGHAM 
Mr Philip Couse, FCA, President of 
Birmingham CASS, can be guaranteed 
to give a clear insight into the complex- 







You know the career advantages of being qualified, 
so make sure you don't waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuitian has produced over 300,000 
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ities of liquidations and receiverships 
when he addresses PEI and II students 
of the Society on the subject at an 
evening meeting on October 11th. 

To be held at the Library, Fountain 
Court, at 6 pm, it is anticipated that 
there will be a good attendance, and 
applications should be made without 
delay to Amanda Reid, at the Library, 
Fountain Court, Steelhouse Lane, 
Birmingham B6 4EA. 


-Notes 
“cand. 


Notices. 





PROFESSIONAL NOTICES 
The partners of Arthur Young 
McClelland Moores & Co and of R. S. 
Dawson & Co, of Bradford, announce 
the amalgamation of the two firms as 
from November ist, 1977. From that 
date, a combined practice will be carried 
on in the Yorkshire area, in the name of 
Arthur Young McClelland Moores & Co 
from the present R. S. Dawson & Co 
premises at Clifton House, Clifton Villas, 
Bradford. Arthur Young McClelland 
Moores & Co also announce that 
following this amalgamation, Mr Iain 
Ward-Campbell, from their Newcastle 
office, is being admitted to the 
partnershio and will be resident in Brad- 
ford. 

Bedell & Blair, Chartered Accountants, 
of Manchester, announce that from 
October 1st, 1977, Mr Brian Tomlinson 
retired as a partner but continues with 


MAKE SURE OF YOUR C.A. EXAMS 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying fer the 
institute of Crartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 
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Tuition House, London SW19 4DS 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


Letter to Roundabout 


Well Organized 


Sir, — May I compliment, through your 

columns, the ACASS Executive and 

particularly Janet Dyke on superb 
organization of the recent Council. 

I think that all societies’ representatives 

were most impressed. 

Yours faithfully, 

NORMAN ELEY, 


London EC2. CHAIRMAN OF CASSL. 


the firm as a consultant on a regular 
basis. 

Coopers & Lybrand announce that 
they have admitted into partnership Mr 
Michael John Kennedy (Leicester) and 
Mr Michael Norman Gwynne Evans 
(Manchester). 


Dearden Farrow announce that Mr H. 
W. C. Airey will retire from the 
partnership on October 8th, 1977, after 
thirty years in practice. Prior to mergers, 
Bill Airey was the senior partner of 
Dearden & Co and of Lord Foster & Co. 

John Gordon, Walton & Co, of Leeds, 
announce that on October Ist, 1977, Mr 
Richard J. Brown, ACA, was admitted to 
the partnership. 

Louis Nicholas & Co, Chartered 
Accountants, of Liverpool, announce 
that Mr John Robertson Philp, Fca, who 
joined the firm in 1927 and became a 
partner in 1961, retired from the 
partnership on September 30th, 1977. 

Peat, Marwick, Mitchell & Co an- 
nounce that Mr K. A. McKinlay, CA, 
senior partner in Yorkshire, retired on 
September 30th, 1977, after 42 years’ 
service with the firm. He has been 
succeeded by Mr G. D. Bowie, MA, CA, 
who was senior partner in the Sheffield 
office. Mr Bowie is now based in the 
Leeds office and has been replaced in the 
Sheffield office with effect from October 
Ist, 1977, by Mr T. B. Craigie, ca, who 
was previously a partner in the 
Darlington office. Mr A. Drewell, FCA, 
has been admitted as a partner in the 





Send today for our special linked tuition information 
leafiet for Chartered Accountants and our FREE 
100-page book giving details of courses in 
Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


* Telephone 01-947 7272 
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Leeds office with effect from October 
Ist, 1977. 

Peat, Marwick, Mitchell & Co 
announce that Sir Ronald Leach, GBE, 
FCA, retired on September 30th, 1977. 
He has been succeeded as senior partner 
of the London firm by Mr J. P. Grenside, 
CBE, FCA. Messrs E. R. Nicholson, FCA, 
J. J. Boyd Barrett, FCA and A. W. G. 
Earle, FCA, also retired on September 
30th. Messrs J. M. Renshall, OBE, MA, 
FCA, R. D. Agutter, Fca, C. T. E. 
Hayward, FCA, and J. M. Ross, CA, have 
been admitted as partners in their 
London office with effect from October 
Ist, 1977. 


APPOINTMENTS 


Mr Geoffrey Craggs, FCA, ACMA, has 
been made finance director of Rank 
Audio Visual. 

Mr R. J. Kirkman, ca, ATH, has been 
elected to the board of F. W. Woolworth 
& Co as finance director. He joined the 
company as director-designate at the end 
of August. 

Mr John Fussey, BA, ACMA, has joined 
TI Matrix, the Coventry-based machine 
tool company, as financial director. He 
was previously commercial director of 
Wichita Co, Bedford, another TI 


Machine Division company. 


i: : 
Mr J. Fussey Mr J. Huntingford 

Mr John Huntingford, MA, ACA, has 
been appointed accountant of Powell 
Duffryn Group Services, part of the 
Powell Duffryn Group. 

Mr R. J. Raff, FCA, ACMA, has been 
made financial director of the Dynamics 
Group of British Aerospace. He will con- 
tinue as financial director of BAC 
Guided Weapons Division and a director 
of British Aircraft Corporation. 
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Mr R. H. Sawyer, FCA, FCMA, JDIpMA, 
has been appointed financial director of 
the Aircraft Group of British Aerospace. 
He is succeeded as finance director of 
BAC Military Aircraft Division by Mr J. 
Glover, FCMA, currently the Division’s 
financial controller. 


ICA LIST OF MEMBERS 
1977-78 

The 1977-78 List of Members of The 
Institute of Chartered Accountants in 
England and Wales with addresses 
revised to May 2nd, 1977, and incor- 
porating changes in Council and 
Committee membership made in June 
1977, will be published on October 31st. 
An innovation is the inclusion of il- 
lustrations and a short description of 
some of the facilities of Chartered 
Accountants’ Hall. 

Copies will be available from 
Chartered Accountants’ Hall, PO Box 
433, Moorgate Place, London EC2P 2BJ, 
at {4-65 per copy post free for members 
(or £3-80 if purchased at the Inquiry 
Office) and {8-80 for non-members. 
Orders by post should include a cheque 
made payable to CHARTAC, and a self- 
addressed adhesive label. 


STATE PENSION SCHEME 
GUIDE 

A new guide to the State Pension 
Scheme, describing its structure and 
benefits, has been published by Hambro 
Life. It also gives details of eligibility, 
contribution rates and action to be taken 
before December 7th, when all 
employers should have entered into 
negotiations to decide whether to con- 
tract in or out of the new scheme. 

The guide’s suggestions and financial 
examples cover small- to medium-sized 
employers with up to 25 employees with 
no group scheme; smaller companies 
with existing group schemes; larger 
employers; the self-employed; and 
employed persons who are not in a group 
scheme. 

Copies of this eight-page guide are 
available free of charge from Mr John 
Carr, Hambro Life Assurance Ltd, 7 Old 
Park Lane, London W1. 
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AUDITING STOCK EXCHANGE 
ACCOUNTS - 


English Institute Course 


The English Institute’s course on 
auditing Stock Exchange accounts, in co- 
operation with The Stock Exchange, is 
to be repeated at Chartered Accountants’ 
Hall on November 4th. 

It is designed to assist audit staff who 
have not acquired detailed knowledge of 
stockbrokers’ accounting systems to in- 
crease their understanding of the re- 
quirements of this specialized area of 
auditing, and has already attracted 
nearly 1,000 participants. 

The VAT-inclusive fee is £48-60. In- 
quiries and applications should be sent 
to the Courses Department, PO Box 433, 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2P 2B] (01—628 7060). 


TAX PLANNING CONFERENCES 


Two conferences to be held at the Hotel 
de France, Jersey, will examine problems 
currently exercising multinational com- 
panies, international tax advisers and 
lawyers. They are: ‘International tax 
planning for companies operating in 
Europe and the Middle East’ on 
Wednesday afternoon, October 26th, and 
Thursday, October 27th, and ‘Income 
tax planning for the expatriate executive’ 
on Friday, October 28th, and Saturday 
morning, October 29th. 

Details are available from European 
Study Conferences Ltd, 31 High Street 
East, Uppingham, Rutland LE15 9PY 
(057282 3601/2). 


NATIONAL SAVINGS 


The Department for National Savings 
has published the 1977-78 edition of its 
desk book for investment advisers 
entitled Investing in National Savings. 
It is intended for those concerned with 
investment in a professional capacity and 
is not available to the general public. 

Copies may be obtained from the 
Department for National Savings, Blythe 
Road, London W44 1SB. 


JOHN FOORD & CO. 


A INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


01—402 8361 








Representatives of 


School Fees 


GEE & CO (PUBLISHERS) LIMITED 


Overseas 


AUSTRALIA 
Law BooK Company LTD 


THE 
301-305 Kent Street, Sydney, New South Wales 


INDIA 
CHARLES LAMBERT & Co 


101 Mahatma Gandhi Road, Post Box No. 1032 


Bombay 1, India 


CANADA 
HE CARSWELL COMPANY LTD 


2330 Midland Avenue, Agincourt, Ontario, Canada 


SOUTH AFRICA 
OHANNESBURG AGENCIES 


J 
P.O. Box 10167, Johannesburg, South Africa 


NEW ZEALAND 
Sweet & MAXWELL (N.Z.) Ltd 


54 The Terrace, P.O. Box 5403, Wellington, New Zealand 


HONG KONG 
SINCERE COMPANY LTD 


When you advise parents 
about meeting the cost of 
school fees, our popular 
book “The Professional 
Adviser’s Guide to School 
Fees’ will give you all the / ROJA 
help you need. l 

We have had more than 
25 years experience of helping parents 
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fund for private schooling —- experience 


which we would be pleased to pass on 


to you for the benefit of your clients. 


173 Des Voeux Road, Central, Hong Kong 


ISRAEL 
STEIMATZKY’S MIDDLE East AGENCY LTD 


P.O. Box 628, Tel Aviv, Israel 


May we post you one or more free copies ? 


sF 


School Fees Insurance Agency Ltd 


Incorporated Life Assurance Brokers 
10 Queen Street, Maidenhead SL6 1JA 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 





A.C.C.A. 


Kea. 
Guaranteed exam coaching 





I.C.A. 


from Metropolitan Coilege. 


Examinations run by The Institute of 
Chartered Accountants, Association of Certi- 
fed Accountants and Institute of Cost and 
Management Accountants are never easy. 

But with proven, thorough home study 
courses from Metropolitan College you get all 
the help you need. 

Our expert courses have helped more 
students qualify through us than any other 
coaching institution. (Over 50,000 passes and 
1,500 honours or leading places in accountancy 
exams alone.) 

So if you want to get on, get our help. We 
guarantee coaching until successful. 

Your course will include up-to-date help- 
ful notes, adequate test practice, expert tutorial 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 





To the Principal, B. Mendes, B.Sc.(Econ), F.C.A., Dept. A12P, Metropolitan College, Aldermaston 
Court, Reading RG7 4PW. Please send me, without charge or obligation, a copy of your prospectus. 


criticism, invaluable self-examination ques- 
tions and official professional publications 
where appropriate. 

In fact, everything to help you pass your 
examinations. 

Make up your mind, make sure you send 
for our prospectus. It will show you exactly 
how we teach. What we teach. And how you 
can start studying for the qualifications you 
need. 

Writeto: The Principal, B. Mendes, B.Sc. 
(Econ.), F.C.A., Department AI2P Metropoli- 
tan College, Aldermaston Court, Reading 
RG? 4PW, or call at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, 
London EC2Y9DT. Tel: 01-628 2721 


Accredited by the CACC. Member of the ABCC. 


Phone: (0628) 34291 
























Why not call in and see us at our 
LONDON ADVISORY OFFICE 


Career Books, 4 Fore Street Avenue, 
London EC2Y 9DT. Tel :01-628 2721. 


Prospective students are invited to cali for 

consultation during hours (Monday-Friday, 

9 a.m.—5 p.m.). After hours, messages are 
recorded for the Advisory Officer. 
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ALL MATERIAL FULLY UPDATED FOR 1976-77 


YOU ARE PLUS FREE 1977 FINANCE ACT MEMORANDUM 
EVERYTHING YOU NEED TO KNOW! 
EASY-LEARNING SELF-STUDY COURSES! 


INVITED TAX AND CAPITAL TRANSFER TAX! 
OPTIONAL EXAMINATION FOR THE... 


TQ J 0 l N Annual Certificate in Taxation 3 
SEND FOR FREE PROSPECTUS “YOUR GUIDE TO SUCCESSFUL 
TAXATION TUITION AND PRACTICE” TO Dept. ACCT/1 


am THE COLLEGE OF TAXATION 


21 OAKBURY ROAD, 
LONDON, SW6 2NN 
Visitors to Office by appointment only 


Telegrams: TAXMEN LONDON SW6é 
Telex: 21879 calling COLTAX à 
Telephone: 01-736 8389 (24-hour) APAAL] 
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KING'S INVESTIGATION BUREAU 
LIMITED 


INVESTIGATIONS in Civil, Criminal and Commercial cases — Internal Thefts and Extensive Pilfering in 
Commercial Concerns ~ Cases of Conspiracy and Fraud — Questioned Insurance claims — Infringements of 
Patents and Trade Marks — Bona fides of individuals and business corcerns — Cases of Corruption and 
Leakages of Commercial and Industrial Information. Surveillance and undercover assignments undertaken 
in the investigation of criminal cases and commercial irregularities. Financial Investigations and enquiries 
into matters arising from Bankruptcy and Company: Liquidation proceedings. 









SPECIALIST SECURITY SERVICES including Security Surveys covering Computer Operations and 
confidential data control procedures — Counter Industrial Espionage assignments — Personnel character 
screening — Security checks conducted at hotels, restaurants, licensed premises, departmental stores and 
all retail outlets — Consultative Security Services. ~ 


CHANCERY HOUSE, 53-64 CHANCERY LANE, LONDON WC2A IQU 


Telephone. 01—405 0343 re ae 
cia ee 


; ed Se ars, 
This Bureau does not undertake enquiries in. connection with divorce or matrimonial“r matters 3,4" 
7 ` . - Dfa $ x 8 pi » «= ~- 
industrial disputes ; hire-purchase status enquiriés or re-possessions ; process serving or allied matters. r 

` LE Z 















VA 
` 





2 f tsona yA 





Registeyed as a newspaper at the Post Oifice. Printed and published in Great Britain by GEE & CO (PUBLISHERS) LIMITED, at The Priory Press, St Albans, Herts. Editorial and Advertisement Offices: 
151 Strand, London WC2R 11}. Tel. 01-836 0832. Cables: COUNTANT, London WC2. Published every Thursday, price 27p per copy. Post-paid subscriptions: £19-75 per year; £10-75 half-year. By 
Airmail: £25 per year; £13-5C half-year. Concessional rate for registered students: £10-50 per year (forms on application from the pubishers). © Gee & Co(Publishers} Limited. October 6th, 1977. 


g 


THE 


ACCOUNTANT 


Business Travel Insurance 


The recognized weekly journal — 
for the accountancy profession 
throughout the world 





What will 
your legacy 


be doing 


40 years 
after? 


If it was made to Help the Aged, the 
probability is that it will still be giving in- 
creasing service to old people in need. 


There are two solid reasons: 


Help the Aged trustees endeavour to use 
funds for work that brings enduring 
benefit. This is why the charity has 
pioneered flats for old people, Day Centres 
for the lonely, Light Work Centres for the 
active, Day Hospital Treatment Centres, 
and much more. 


The proportion of elderly people in the 
population is steadily growing as they live 
longer, yet that fact brings them ever 
worsening problems; loneliness, lack of 
warmth (and of food, overseas) poor 
health and inability to cope. The need will 
continue to be ever greater; and thereby in- 
crease the value of your gift. 


If you are considering a legacy, write or 
phone for the interesting and helpful booklets 
on the making of wills and reducing the 
impact of Capital Transfer Tax. Free on re- 
quest, together with the Annual Report and 
Accounts from the Hon. Treasurer, The Rt 
Hon. Lord Maybray-King, Help the Aged, 
Room TAIL, 32 Dover Street, London WIA 
2AP. Telephone 01—499 0972. 











BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. 


The majority of members are engaged 
in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc. 


The basic qualifications for membership 
are: 


Associates 

Must have passed the Association's 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 


Licentiates 

Must be at least 25 years of age with 
a minimum of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination only. 


Student registration is available to 
applicants with a suitable educational 
background. 


Examinations are held only in the United 
Kingdom in May and November. 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


STAMFORD HOUSE 
LONDON W4 1TP 
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Improving the Law 


Consolidation procedures have barely kept pace with the 
flow of new legislation since the Renton Committee 
reported in 1973 that there were then some 8,000 pages of 
current Acts of Parliament in need of consolidation. At 
least 16 statutory instruments which may have a bearing 
on the accounts of insurance companies have been made 
since 1968. And it is impossible to ascertain the meaning 
of the words used in a variety of statutes — the Develop- 
ment Land Tax Act 1976 affords a particularly flagrant 
example — without reference to other and not always 
obvious sources. 

These are but three of the points to emerge from last 
week’s evidence from the Consultative Committee of 
Accountancy Bodies to the Select Committee on 
Procedure!. The quality of legislation generally comes in 
for some sharp criticism from the CCAB; Bills could be 
better structured and made far clearer, and there is an 
urgent need for the consolidation of such statutes as the 
Companies Acts. 

But the accountants reserve their strongest criticism 
for the proliferation of statutory instruments, arguing that 
all legal obligations of substance should be contained in 
the body of an Act of Parliament, with supplementary 
regulations included as schedules to that Act rather than 
in any number of statutory instruments. The experience 


largest among the profession’s contacts with the 
Parliamentary process; the present memorandum includes 
two specific alternative suggestions, either of which, it is 
claimed, would both ease pressure on Parliamentary 
debating time and improve the quality of the ensuing 
legislation. ‘Non-Budgetary legislation’ — ie, that part of 
each Finance Bill not directly related to changes in 
particular tax rates, on which secrecy is traditionally 
observed prior to the Chancellor of the Exchequer’s 
Budget speech — represents a major portion of every such 
Bill; either a Select Committee should be charged with 
receiving representations and calling witnesses to 
examine all proposed non-Budgetary legislation, or a draft 


` of the Finance Bill (or parts thereof) should be published 


of insurance companies underlines the point forcibly: of > 


the 16 such instruments issued in this area over the past 
ten years, three have been revoked, while several more in 


turn amend earlier instruments — thus creating further « 


difficulties for the user. CCAB openly expresses its 
concern at the intention of the Department of Trade to 
make even more use of the statutory instrument 
procedure for regulating the disclosure requirements in 
company accounts, and records its belief that prior con- 
sultation on statutory instruments, however desirable in 
itself, affords no substitute for the careful study of 
legislation in Bill form. 

Inevitably it is the annual Finance Bill which bulks 
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as an exposure draft well in advance of the formal First 
Reading. T 

From time to time, of course, Finance Bills include 
proposals specifically aimed against some tax avoidance 
scheme which in the view of the Inland Revenue is 
becoming too well-known and thus intolerably expensive 
for the Exchequer. The CCAB admits the necessity, as a 
condition of adopting the exposure draft procedure, for 
such loophole-stopping exercises as may be subsequently 
enacted to take effect from the date of the exposure draft 
— but find such a contingency preferable to that of 
‘legislation by Ministerial announcement’. The common 
form of such statements, often in reply to a ‘planted’ 
Parliamentary question, that ‘I propose to make this or 
that activity unlawful and/or unremunerative as from 
today’s date, and proposals to this effect will be included 
in the next Finance Bill’, notoriously lacks detail and may 


give rise to uncertainty inhibiting a range of perfectly 
legitimate transactions. 

There are some strong words, too, on the shortcomings 
of ‘legislation ky reference’, the CCAB complaining that 
‘It is an unattractive feature of our legislation that cross- 
referral is rife as a technique of drafting. It leads the 
reader down to-tuous paths where it is difficult to main- 
tain a sense of direction’. The point is driven well home 
with a frightening quotation from section 43 (10) of the 
Finance Act 1974, and reference to section 10 of the Com- 
panies Act 1976. 

The CCAB has taken the opportunity to renew the 
proposal made to the Renton Committee in 1973, that a 
statutory committee of revenue law experts should be 
established for the purpose of relieving pressure on 
Parliamentary time in relation to non-controversial cor- 
rections of the taxing statutes. 











Accountants Meet 


in Munich 


The major event for the accountancy 
profession this week is undoubtedly the 
Eleventh International Congress of 
Accountants, formally opened on 
Monday in Munich’s Olympic Hall, 
under the presidency of Professor Dr 
Karl-Heinz Forster. The opening 
ceremony was performed by the Presi- 
dent of the State of Bavaria, Dr Alfons 
Goppel, in the presence of an audience 
which inclided distinguished represen- 
tatives of the German Federal Govern- 
ment, the Bavarian State Government, 
the municipality of Munich, and thou- 
sands of accountants drawn from 
throughout the world. 

Conspicuous among the United 
Kingdom contingent was Mr E. Brian 
Bishop, FCMA, JDipMA — Council member 
and gold medallist of the Institute of 
Cost and Management Accountants — as 
general reporter for the topic “The 
accountant as adviser’. The substance of 
his Congress paper will be included in 
next week’s special issue of The Account- 
ant. Another well-known personality, 
Mr Martin Gibbs, MA, FCA, featured in 
Wednesday’s round-table discussion on 
‘Meeting the needs of users of published 
financial statements’ — an area in which 
he has made a noteworthy contribution 
to accounting thought in recent years. 

Leaders of the profession from other 
countries included Mr Joseph P. 
.Cummings, of New York, Chairman of 
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the International Accounting Standards 
Committee and now Vice-President of 
the American Institute of Certified 
Public Accountants; Dr Gerardus 
Kramer of Eindhoven, President of the 
EEC accountants Groupe d’Etudes; Mr 
Gordon Macwhinnie, from Hong Kong, 
Chairman of the Conference of Asian 
and Pacific Accountants, and recently 


_ honoured for his services to the British 


community in Hong Kong; M André 
Reydel, President of UEC; and Professor 
Reg Gynther, head of the Department of 
Commerce at Queensland University, 
and well-known as a contributor to a 
number of professional journals, in- 
cluding The Accountant. 

Munich is, of course, a well-known 
tourist centre for’ Upper Bavaria — a 
feature of which the Congress partici- 
pants and their ladies were glad to taxe 
advantage, in a full programme of social 
events and sightseeing which provided 
welcome relaxation after the more ex- 
acting demands of the technical sessiors. 
Mention must be made, too, of the cords 
of interpreters who provided 
simultaneous translation at the plenary 
sessions between the four official 
Congress languages of English, French, 
German and Spanish. The author of the 
apocryphal Les anglais se fichent des 
autres. langues may or may not have 
been an accountant; but we have hea-d 
of one Congress participant who 
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switched his headset from the French to 
German wavelength, not so much from 
lack of fluency in either tongue but 
rather because he found the voice of this 
translator particularly attractive! 

As a truly international occasion, this 
Congress afforded participants an oppor- 
tunity of building further on the foun- 
dations laid at Sydney in 1972. Last 
week’s issue of The Accountant, it will 
be remembered, included a certain 
amount of unofficial guidance for 
Congress-goers, distilled from the 
author’s long experience; next week’s 
pages will include substantial coverage of 
the present Congress programme, both 
in and out of the formal sessions. 


inflation ‘Guidelines’ 
Ahead of Time 


There were indications last week that 
the ASC working party charged, under 
the chairmanship of Mr William Hyde, 
MA, FCCA, FCMA, JDipMA, with 
developing interim ‘guidelines’ for in- 
flation accounting, is significantly ahead 
of its schedule. If so, the fruits of its 
labours — which are believed already to 
carry significant and influential support 
within the accountancy profession — 
could be published within the next few 
weeks. 

Concurrently, it was reported that the 
four discussion papers promised by the 
Morpeth Inflation Accounting Steering 
Group (The Accountant, September 8th) 
are not now expected this year. 





Draft Sta ndard 
Referred Back 


An accounting standard on depreciation, 
it was suggested last week, is unlikely 
now to emerge before the early part of 
1978. This follows the reference back by 
the English Institute’s Council, at its 
October meeting, of the draft standard to 
the Accounting Standards Committee. 


The Council’s unusual step followed 
strong and continued opposition from 
the British Property Federation on the 
issue of attempting to depreciate 
buildings separately from their sites. 
Such a course, BPF has consistently 
maintained, would be impracticable and 
misleading, and a number of leading 
companies have indicated that they were 
prepared to accept auditors’ qualifi- 
cations to their accounts rather than 
attempt to comply with the standard 
(provisionally designated SSAP12). 


A re-think of SSAP12, the English 
Council decided, is preferable to such a 
head-on clash between auditors and their 
property clients — even at the cost of 
delaying the general adoption of a 
uniform standard on depreciation. The 
draft SSAP12 has passed the Councils of 
the other participating accountancy 
bodies without comment. 


improper Payments 


Legislation alone is unlikely to provide 
any means whereby corruption, as ex- 
pressed in improper business payments, 
could more readily be detected, 
prevented or proved. This is one of 
several points made by the Consultative 
Committee of Accountancy Bodies in 
written representations to the Depart- 
ment of Trade, and explains why CCAB 
is not seeking any change in the sta- 
tutory duties of auditors in this regard. 


In the light of the Salmon Report on 
standards of conduct of public life, the 
accountancy bodies see no logical reason 
for differentiation between the public 
and private sectors; while the penalties 
for public sector corruption (which tends 
inevitably to bring the state itself into 
disrepute, and undermine confidence in 
public administration) may properly be 
heavier, there seems no reason to adopt 
alternative definitions or standards of 
behaviour. 


At present, the law applicable to the 
private sector is in the Prevention of 


Corruption Act -1906, which deals only 
with relationships between principal and 
agent. This may be, as CCAB suggests, a 
reflection of business practices at the 
turn of the century; and whether or not 
there has been any decline in standards 
over the intervening years, it is un- 
deniable that there is now a greater 
public awareness of how business is con- 
ducted, and thus greater interest in its 
ethics. 


The full text of the CCAB memoran- 
dum, ‘Standards of Conduct in the 
Private Sector’, is available on request 
(sae) from the Publications Department, 
Chartered Accountants’ Hall, PO Box 
433, Moorgate Place, London EC2P 2BJ 
(01-628 7060). 


Revenue Relationships 


The special relationship existing 
between an accountant and his client is 
specifically recognized by the Board of 
Inland Revenue and would not be put at 
risk by new Revenue procedures for the 
examination of business accounts, Mr 
Brian Maynard, MA, FCA, FCMA, MIMC, 
said recently. A specific assurance had 
been obtained by the professional bodies 
that Inspectors of Taxes would address 
their inquiries in the first instance to the 
accountant. 

‘This is how it should be, and I hope 
that these procedures will be observed in 
the spirit of mutual co-operation which 
our profession is anxious to uphold’, con- 
tinued Mr Maynard. ‘We share the 
Inland Revenue’s view that flexibility 
and adaptability to local conditions and 
personalities is the basis of this co- 
operation without which the public, the 
professional advisers and, ultimately the 
efficiency of the tax system will suffer. 


‘Our common objective must .be to 
avoid, as far as -possible, any un- 
necessarily time-consuming and costly 
investigations. Both accountants and 
Inspectors are busy men with a difficult 
job to do. My plea is that they should try 
to understand each other’s obligations 
and pressures before complaining about 
lack of co-operation, delays or un- 
reasonable behaviour’. 

Mr Maynard, President of The 
Institute of Chartered Accountants in 
England and Wales, was addressing the 


annual dinner of members of the 
Institute’s Thames Valley district 
society. 
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Miss Eirian Evans, of Abergele, has 
achieved distinction as the first 
woman to be elected to the Council of 
the Law Society. She is a Past- 
President of the Chester and North 
Wales Incorporated Law Society, and 
of the Chester and North Wales Law 
Students’ Society. 

Within the accountancy profession, 
the first woman Council member of a 
recognized body of accountants was 
the late Miss Phyllis Ridgway, of Hull, 
a Council member of the Society of In- 
corporated Accountants from 1949 to 
1957. Miss Vera di Palma has been a 
member of the Certified Accountants’ 
Council since 1971. 





Wealth Tax 
Threatens Jobs 


Jobs in small firms will be put at risk if 
the Government burdens Britain with a 
wealth tax. That is the conclusion of the 
Confederation of British Industry in a 
recently-published booklet which 
repudiates arguments from the political 
Left for such a tax and says that ‘the 
prospect of a wealth tax is like an axe 
poised over the heads of the owners of 
private businesses’ — who, to meet the 
tax, would have to take from their firms 
money otherwise earmarked for future 
expansion. 

The result, according to the CBI, 
would be a loss of employment oppor- 
tunities at a time when unemployment is 
already far too high, thereby hurting the 
very people who are supposed to benefit 
from a wealth tax. No West European 
country with a wealth tax has an invest- 
ment income surcharge of the type levied 
in the UK, and Britain’s income tax rates 
are so high that the wealthy pay more in 
income tax alone than they would pay in 
income and wealth taxes combined in 
other jurisdictions. 
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A Selangor pewter plate, the gift of the 
Malaysian Association of Certified 
Public Accountants, was presented to 
The Institute of Chartered Account- 
ants in England and Wales at a recent 
luncheon for representatives of the 
accountancy profession overseas, at 
Chartered Accountants’ Hall. Mr Brian 
Maynard, President of the host 
Institute, received the plate from 
MACPA Past-President Abdul Rahman 
(right). 








Record Entry 
for Schools Game 


‘Boards of directors’ in 357 schools 
throughout the country sat down last 
week to take the first in a series of vital 
decisions. They have to deal with the 
problems of running ‘companies’ 
producing and marketing consumer 
durable products and trying to make 
higher profits than their rivals over the 
next seven weeks until November 18th. 

The 1977-78 Business Game for 
Sixth-formers, organized by The 
Institute of Chartered Accountants in 
England and Wales, is run as a ‘knock- 
out’ tournament. The schools are 
arranged in groups of three or four, in 
competition with each other, and the 
school that makes the highest profit in 
each group goes through to the next 
round — building up to a ‘live’ final at 
Chartered Accountants’ Hall on Friday, 
May 12th, 1978. 

This long-established Business Game 
— it started in 1968 — attracts an in- 
creasing number of schools each year. 
This year’s entry is higher than in 
1976-77, and a vast increase compared 
with the 1968 entry of 27 schools. All but 
one of the ten previous winners are com- 
peting again, though no school has yet 
won the event twice. 
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Class 4 with Interest 


Overpayment of Class 4 contributions by 
the self-employed may also entitle the 
taxpayer to a repayment supplement, the 
Consultative Committee of Accountancy 
Bodies has pointed out. 

A repayment supplement may be due 
to the taxpayer on any delayed repay- 
ment of income tax, in the terms of 
section 47 of the Finance (No. 2) Act 
1975. A delayed repayment of this type 
may well give rise to repayment of Class 
4 contributions in which case, subject to 
the provisions of section 47, a repayment 
supplement will also be due on the 
amount of contributions overpaid. 

Such a contingency may not have been 
foreseen by the National Insurance 
Advisory Committee. 


FASB’s New Chairman 


Mr Donald J. Kirk has been elected 
chairman of the USA Financial 
Accounting Standards Board with effect 
from January Ist, 1978. He succeeds 
FASB’s founder-chairman, Mr Marshall 
S. Armstrong, who recently welcomed 
Mr Kirk’s nomination as ‘an outstanding 
choice’. 

The new chairman is a graduate of the 
Universities of Yale and New York, and 
a former partner in the firm of Price 
Waterhouse & Co. A member of FASB 
since 1973, his present term of office 
expires on December 31st, 1981, though 
he will be eligible for a further five years’ 
reappointment thereafter. 

FASB has also confirmed that Mr 
Armstrong is to remain active on its 
behalf, with the title of ‘Chairman 
Emeritus’. 


Don’t Forget the Diver 


Representatives of Britain’s offshore 
divers are continuing their vigorous 
protest against the Inland Revenue’s 
unilateral decision, earlier this year, to 
assess such activities to income tax 
under Schedule E rather than Schedule 
D. Particular exception is taken to the 
fact that this decision has been enforced, 
in a number of cases, by pressure and the 
threat of penalties on the exploration 
companies for whom diving work is 
carried out, and without consultation 
with the ultimate taxpayers — the divers 
— themselves. 

Following discussions with the Inland 
Revenue, the Treasury and the Depart- 
ment of Energy, the Association of 
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Offshore Diving Contractors — 
representing 95 per cent of the divers 
engaged in the North Sea and related 
areas — recently accused Revenue 
officials of ‘applying theoretical princi- 
ples to a situation of which they had no 
direct knowledge’ and without regard to 
the longer-term implications of their 
action. The Revenue had tried to fit the 
case to various precedents, some of 
which had been dropped and replaced by 
others in the course of discussion, and 
the AODC believes on legal advice that a 
substantial number of divers should 
properly be regarded as self-employed. 
AODC spokesmen have repeatedly 
stressed that offshore diving is a high- 
risk occupation with a relatively short 
working life, and that men are unlikely to 
be attracted to such an industry in the 
absence of commensurate financial 
rewards. The work is largely seasonal 
and — though individual earnings may be 
high over a short period — divers paid on 
a day-rate basis draw no money for 
periods of holiday, rest or sickness. 
Given an erratic pattern of earnings, the 
Schedule E PAYE structure leads 
initially to over-taxation and to con- 
siderable delay in recovering the excess. 


EEC Courses 


The impact of EEC legislation upon 
accountants’ activities is reflected in a 
number of courses to be presented at 
Chartered Accountants’ Hall during the 
coming season which will provide 
participants with a better understanding 
of EEC affairs. 

These include a half-day on December 
13th, on the subject of ‘EEC develop- 
ments and their immediate impact on the 
UK company’. The speakers are Messrs 
B. Murray, Assistant Secretary, Com- 
panies’ Policy Division, Department of 
Trade; J. M. Renshall, OBE, MA, FCA, 
formerly Technical Director of the 
English Institute; and T. R. Watts, FCA, 
of Price Waterhouse & Co, UK 
Representative on the EEC Accountants’ 
Groupe d’Etudes. Topics covered will 
include the workings of the EEC 
Commission; directives and regulations; 
European company law and the work of 
the Groupe d’Etudes, a review of the 
Fourth and Seventh Directives; and 
audit and tax implications. 

‘Financial reporting in the EEC — 
Germany and The Netherlands’ is the 
subject of a two-day non-residential 
course on November 29th and 30th. The 
main topics will be the capital market 








and financial background of the countries 
concerned, from the point of view of the 
British investor; forms of corporate 
structure and methods of organization; 
the form and presentation of accounts; 
the appreciation of accounts; and future 
development in EEC financial reporting. 

A similar course on ‘Financial 
reporting in the EEC — France and 
Belgium’ will be held on April 11th and 
12th, 1978. A number of courses on “The 
Fourth Directive’ are also planned for 
1978. 

Inquiries and applications should be 
addressed to the Courses Department, 
Chartered Accountants’ Hall, PO Box 
433, Moorgate Place, London EC2P 2BJ 
(01-628 7060). 


Republic to Drop 
Insurance Cards 


The Irish Republic, under proposals 
recently announced by the Minister for 
Social Welfare, is to follow the example 
already set by the UK in dispensing with 
the stamped insurance card. Post Office 
clerks, cashiers and payroll staff have for 
decades been bedevilled over the buying 
of clumsy sheets of sticky stamps, 
checking them and sticking them in- 
dividually, week by week, on dog-eared 
cards — not to mention the considerable 
security risk. 

As from April 1979, cards and stamps 
are expected to vanish in favour of a 
simple pay-related contribution, to be 


deducted at source in the same way as 
for PAYE. The change is estimated to 
save nearly £2 million annually. 

Employees’ contributions towards the 
Republic’s present flat-rate national in- 
surance stamps — {2-89 weekly for men 
and {2-80 for women, irrespective of pay 
levels — are widely regarded as a 
regressive tax which bears more hardly 
on the typist than the tycoon. To this 
extent the substitution of an earnings- 
related scheme promises a measure of 
justice. However, while the new 
proposals have gained approval in princi- 
ple, opposition is expected from the 
Republic’s sub-postmasters whose 
incomes are related to the volume of 
business handled. 





THIS IS MY LIFE 


Sauce for the Goose 


by An Industrious Accountant 


The deputy-chairman entered the board 
room with the smug air of the cat that 
found the cream bowl, and smiled 
around at us so warmly that we knew he 
was up to mischief. As one of his golfing 
cronies once said: ‘When he pulls out the 
rule book in a bunker, I feel like sending 
for my solicitor’. 

The deputy-c started by explaining 
that his partner in the weekend fourball 
turned out to be a leading organizational 
consultant, apparently a chap with a 
brilliant new outlook on a cure for the 
problems of industry. This LOC held 
that directors’ dynamic drive was tied 
down too often by old-fashioned 
shibboleths in the management struc- 
ture, all these obsolete little boxes, and 
that a re-modelled and flexible 
organization chart was the key to 
success. 

Chaps like us get too involved in day- 
to-day operations when we should be 
focusing our energies on new and higher 
objectives, so we should cut off the 
routine time-wasting jobs, he said; and 
the managing director asked sarcastically 
did this LOC want us all to have new 
personal assistants. Not at all, said our 
innovator hurriedly, but we should con- 
sider establishing a research and 
development section and a five-year plan 
committee, for example, and decentralize 


sales into marketing, say, and dis- 
tribution, for starters. 

Prinny pointed out that the result 
would be a costly recruitment drive, but 
the deputy-c said cheerfully it would 
save us thousands in the long run. 
Suppose we decentralized the accounts 
department, he said, giving subdivisions 
to personnel and sales and perhaps 
maintenance, then we’d achieve 
simplicity and speedy action instead of 
... At this stage he noticed my outraged 
glare, and low-profiled his eloquence to 
‘the present ... eh, eh, rather com- 
plicated procedures’. 

I knew what he was after; I’d seen it 
coming. Years ago, when I was on holi- 
days, the deputy-c summoned my 
deputy, the financial accountant, who 
was highly efficient but short on either 
savvy or backbone. The deputy-c ex- 
plained in friendly fashion that it would 
help him greatly to have an accountant 
seconded to him to watch his costs and 
budgets on the new wing construction, 
and to improve communications mutu- 
ally. This watchdog function was 
already performed efficiently as a matter 
of course by Costs, who had survived 
several tough argumentative sessions 
with the deputy-c’s staff on coding ex- 
penses to capital or revenue, or having 
over-runs into contingency reserves, or 
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objecting to debits of new insurances. 

The FA unfortunately yielded and 
seconded young Willy as requested, and 
that was the end of financial control of 
the new wing. The deputy-c introduced 
a new coding manual and rushed 
numerous invoices through the system 
while poor Willy, still dizzy from a four- 
storey-high tour of scaffolding, struggled 
manfully to understand a plethora of 
vague journal entries like ‘Dr. Rev. Cr. 
Cap. £1,417, transport allocation June/ 
July incl. o/heads’. No way could Costs 
check them in September. 

The MD smiled nastily. ‘We could 
hive off routine maintenance from new 
construction, possibly, on a trial basis for 
three months’, he suggested. I thought 
the deputy-c would burst a blood-vessel, 
but he managed to survive, unluckily. 
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Cut off the routine, time-wasting jobs. 
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International Accounting 
Standards and Problems 


by Professor G. G. MUELLER 
of the University of Washington at Seattle 


The medieval migration of book-keeping from Southern into 
Central Europe and thence into the Lowlands and the British 
Isles was really the start of the internationalization of 
accountancy. But for present purposes one ought perhaps to 
begin with the First International Congress of Accountants at 
St Louis, USA, in 1904. Since 1904, humanity has not only 
learned to fly airplanes but to travel safely to the moon and 
back. Regarding international accounting standards, the same 
three-quarters of a century has merely brought us from the 
dark of night into the very early twilight of dawn. 

World financial institutions, especially the various members 
of the World Bank Group, have had to utilize international 
accounting reports ever since League of Nations days. Since no 
generally-recognized international accounting standards were 
available to them, they had to evolve their own — really 
somewhat by default. Naturally, political and institutional 
forces strong-armed this process. Most of the economic 
development banks and agencies like the International Finance 
Corporation have published international accounting, reporting 
and auditing standards applicable to all dealings with them. 

Examples of theoretical approaches are the various uniform 
charts of accounts which have sprouted so profusely in 
Continental Europe. There are still those who dream that some 
day the entire world will be a giant uniform chart of accounts! 
France is the only country which has achieved a measure of 
success with nationally uniform accounting, and I predict that 
the uniform chart approach is not the.way in which the inter- 
nationalization of financial accounting standards is likely to 
develop. 


System now taking shape 


The International Accounting Standards Committee has been 
quite active since its formal creation in 1973 [The Accountant, 
July 5th, 1973]. There are nine founding member countries of 
IASC and some 50 associate member countries at this time. 
Various professional and institutional sources from the 
member countries suggest topics for IASC study and possible 
standard pronouncement. 

When a topic is selected for study, a steering committee is 
appointed to develop underlying issues and prepare an ex- 
posure draft. For instance, Canada, Israel, the Netherlands, the 
United Kingdom and Ireland were the Steering Committee 
members on the recently issued Standard No. 6 entitled 





The substance of a paper delivered to a recent conference of partners and 
staff of Josolyne Layton-Bennett & Co. 
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Accounting for Changing Prices. France, India and Mexico are 
the Steering Committee members on the topic of Accounting 
for Certain Types of Long-term Contracts. 

Proposed standards are issued in the form of exposure drafts 
with comments invited from all interested parties. IASC then 
reconsiders its drafts in the light of comments received and 
may finalize, redraft or even table any outstanding proposal for 
a new standard. 

IASC has no enforcement mechanism for its standards other 
than voluntary acceptance. Toward this end, all IASC 
members have pledged to use their best endeavours ‘to ensure 
that published accounts comply with these standards’. 

It is heartening to note that IASC has created an inter- 
national liaison network with other accounting policy-making 
bodies like the International Federation of Stock Exchanges, 
regional professional accountancy bodies like the UEC, the 
European Common Market Commission in Brussels, and 
various United Nations groups. The present Chairman of 
IASC, Mr Joseph Cummings, is also a member of the UN Task 
Force on International Accounting Standards. 


Current transnational reporting practices 


We now turn to a brief excursion into what actually happens in 
the world of financial reporting across national boundaries. 
Whenever companies raise business capital in countries other 
than their own, they incur financial reporting obligations to 
two or more naticnal ‘audiences of interest’. The same typi- 
cally happens when significant clusters of shareholders exist in 
two or more different countries (whether through primary or 
secondary share purchases) and possibly when multinational 
companies have significant parts of their total operations 
located in a number of different sovereignties. 

Here are capsule comments on six randomly selected 1976 
annual reports: 


UK/The Netherlands — Unilever. As one would expect, this is a 
rather international report. The front ‘Review of 1976’ expresses 
directly the effects produced by foreign exchange rate changes 
upon the reported figures. Capital expenditures, sales to third 
parties, operating profit before taxation and outside interests, 
profit attributable to ordinary capital and capital employed are 
comparatively reported for the six most recent years and between 
six different geographic. areas. International operations are 
described well, salient figures are restated from pounds sterling to 
seven other major national currencies, and inflation accounting 
estimates along Morpeth Committee lines are provided. There is 
no reference to IASC Standards in the report. 


The Netherlands — Philips. The Philips report is comprehensive 


When it comes to 
Personal Pensions.. 


We speak your language. 


“Ultimately, the benefits provided by any Pension Fund depend 
on the ability to invest WISELY and to CONTROL expenses. 
There are few Life Offices with an investment record to 
equal that of Time, not many with a lower expense ratio and 
none that we know of equalling the overall performance.” 

(Extract from Chairman's Report — March 1977) 


TIME ASSURANCE have been specialising in Personal and Self-Employed Pensions for over 
a decade. 


During that time we have introduced new ideas and.new schemes to meet the changing needs of 
Accountants and their Clients. 


But some things have not changed. We STILL offer: 


* highly competitive rates. (“Planned Savings” Survey — 
August 1977 — placed our non-profit single premium contract the clear 
market leader for this typé of business.) 
+ a fast and accurate service to the Professional Advisor and his Clients. 
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o generous commission rates. 


AND, most important of all: 


>K a proven investment pulses that carefully matches our assets 
to our future liabilities. 


OUR PENSIONS LOOK GOOD ON PAPER: THEY LOOK EVEN BETTER ON A CHEQUE. 


Put us to the test. Send the coupon now for agency details, or simply ask for a quotation. 
You’l] see how competitive we can be — in every sense of the word! 


To: Time Assurance Society, 56 Moorgate, London EC2R 6EL. Telephone: 01-628 7546. 
Please send full Agency details, and an application form. 
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in the sense of its explanation of the underlying Dutch accounting 
principles. But it is not particularly international in its orientation. 
There are no geographic breakdowns of key figures, no indication 
of the location of major shareholder groups, nor specific monetary 
analyses of foreign exchange effects. Its only international con- 
cession, aside from translation into several different languages, is 
a one-page supplementary report entitled ‘Information for 
American Shareholders’, wherein the results reported are restated 
to a basis of US generally accepted accounting principles. IASC 
standards are not referenced. 


Switzerland — CIBA/GEIGY. The comprehensiveness of this 
report clearly transcends by a wide margin all applicable Swiss 
accounting policies and standards. Hence it develops really its 
own brand of ‘international reporting standards’. Group sales are 
broken down by major geographical areas as well as principal local 
currencies. The same is done for capital expenditures and number 
of employees. 

But the group accounts appear as an appendix to the annual 
report. No independent auditor’s report covers the group 
accounts. Some interesting points from among the accounting 
policies used in the group accounts are current value reporting 
(without definition how ‘current value’ is calculated), all foreign 
currency exchange translation gains or losses placed directly in 
equity reserves, ‘stocks stated at standard variable product costs 
less provision for slow-moving items ... period costs are not 
capitalized’, and ‘no capital value is placed on patents, trademarks, 
goodwill in newly acquired companies or expenditures for 
research and development or reorganization’. We clearly have here 
a case of a company’s own brand of international accounting stan- 
dards! There is no reference to IASC standards. 


Sweden — Astra. Aside from its translation into English and US 
dollar amounts (translated throughout the report at a statistical 
rate of SKr 4-12 to US $1), there is no disclosure concerning the 
group’s multinational business operations. Still, the report is 
judged to be most useful to audiences of interest outside Sweden 
due to the fact that it includes a separate 23-page brochure 
entitled Reader’s Guide to the Astra Group’s Financial State- 
ments. 

The explanatory supplement goes a long way to ensure that this 
annual report travels well internationally. Also noteworthy are its 
two-page numerical illustration and explanation of the ‘impact of 
inflation’. Replacement cost estimates are used to measure in- 
flationary effects. IASC Standards are not mentioned. 


West Germany — Hoechst. The international quality of this 
report approximates that of Unilever, mentioned earlier. Sales, net 
income, number of employees and other key figures are broken 
down between domestic and international operations and five-year 
summaries provided. Group sales are shown between the Federal 
Republic of Germany and eight other geographic regions. All 
domestic and foreign subsidiaries and affiliates are described in 
capsule form — allowing some basis for relative risk analysis. 
Complete financial statements are provided for the parent com- 
pany, the parent company plus controlled German subsidiaries 


and the group as a whole. Appropriate independent auditors’ , 


reports cover all financial statements. A glossary of technical 
terms in financial statements is also provided. There is no mention 
of IASC Standards. 


United States — Scott Paper Company. This report makes a 
great play of the effects of the application of the US FASB State- 
ment No 8, which forced current foreign exchange translation 
gains or losses into the current period’s operating results. The 
annual report devotes two full pages to various explanations of 
these effects. 

The group’s share of the earnings of its international affiliates 
fell from $16-1 million in 1975 to $4-8 million in 1976, mostly due 
to the new foreign exchange reporting rules. International 
operatioris were discussed on a two-page spread. There is rather 
complete supplementary reporting of the activities of the com- 
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pany’s internacional affiliates — including key geographic 
breakdowns. Inflation effects are not covered, and IASC Stan- 
dards are not mentioned. 


If we extend the foregoing list of examples to the remaining 
600 to 800 companies active in multinational endeavours, we 
should doubtless find very much the same picture of companies 
going their own individual ways. Thus in present financial 
reporting practices, there are not only major accounting stan- 
dards differences between various countries, but there are also 
pronounced differences between the trans-national reporting 
practices observed from company to company. 


Major problems 


One of the most diverse accounting practices worldwide is the 
consolidation of financial statements. Even within our limited 
number of annual report illustrations, we found that 
CIBA/GEIGY affords consolidation only unaudited appendix 
status in its report and that German companies are only re- 
quired to consolidate controlled domestic subsidiaries — leaving 
worldwide consolidations to a company’s voluntary practice. 
Under prevailing Japanese rules, financial statement con- 
solidations were mandatory for the first time in April 1977. So 
there is a long way to go in meeting IASC Standard No 31 

Even if consolidations are undertaken and reported properly, 
there are such confounding problems as the effects of price- 
level changes. All of us are aware that price levels change at 
very different rates from country to country; limiting ourselves 
only to industrially significant countries, the variation might go 
from 2 per cent per annum in one instance to as much as 40 or 
50 per cent in another. Does it make sense to consolidate the 
financial statements of two companies operating in nations 
having such huge differences in general price-level changes? 

Whose viewpoint should prevail in financial accounting 
decision-making? Suppose one were to do CPP adjustments on 
a worldwide consolidation: with regard to a foreign sub- 
sidiary’s accounts, would one first adjust for local CPP and 
then translate to the parent company currency, or would one 
translate foreign exchange first and then restate for home 
country CPP? The former is appropriate under a decentralized, 
host-country, ‘polycentric’ viewpoint, whereas the latter 
parallels a home-country, parent-company and shareholder 
orientation. If you ever feel an urge to work through this type 
of an exercise, I can assure you that the results are likely to be 
rather different, one from the other! 


Contradictions 


What happens if cne country permits the use of the LIFO 
stock pricing method under certain circumstances, and another 
country specifically prohibits it? What if Japanese company 
law requires semi-annual reports which are unacceptable to 
governmental agencies outside Japan? Who in fact has 
jurisdiction over multinational companies and their accounting 
practices? Can the EEC, let us say through its proposed 
Seventh Directive, force an American parent company into 
financial statement consolidation practices completely unaccep- 
table to the US SEC? 

It seems that presently most industrially developed countries 
and a number of international organizations and agencies are in 
the process of legislating or administratively prescribing what 
a multinational company can and cannot do if it somehow 








operates within a respective jurisdiction and irrespective of 
where the company is domiciled. Non-co-ordinated national 
legislative forays into accounting matters are producing many 
contradictions and, in fact, forcing companies to be both lawful 
and unlawful at the same time — depending from which 
national situation one looks at a given requirement. This seems 
most unfortunate. An international system of financial 
reporting treaties patterned after the world-wide treaties to 
avoid double taxation might be one way to cope with the 
growing amount of legislative accounting interference. 

The list of technical accounting problems is long and involved, 
and really beyond the scope of the present paper. We are 
referring to items whose effects can be significant — like the 
foreign exchange translation effects produced in the Scott 
Paper Company annual results for 1976. While the so-called 
temporal method of translation is employed in the US, current 
rate translations prevail in Europe, including the UK. And the 
USA is virtually alone in requiring that all translation 
differences be carried directly to current results of operations. 


Ratio analysis 


Financial ratio analysis produces parallel problems. For ex- 
ample, Dutch companies using replacement valuation 
accounting measurements typically show substantial 
revaluation reserves among the capital accounts of their 
balance sheets. From a ratio analysis point of view, this affects 
ratios like debt to equity, return on equity, turnover of assets 
and other commonly used financial statistics. It is not at all 
clear, at this time, that financial analysts properly understand 
the differential effects thus produced. 

The equity method of accounting for inter-corporate invest- 
ments, procedures regarding intangibles like purchased 
goodwill or organization costs, ways of reporting bonus dis- 
tributions of shares, tax equalization practices and many other 
accounting technicalities cause trans-national financial report- 
ing problems. Of course, these technicalities cannot be resolved 
until the larger framework of broad international standards has 
been put in order. Their existence and persistence, however, 
has created the need for international accounting specialists 
within the profession. 

Despite all razzle-dazzle about international this and multi- 
national that, trans-national one thing and global another, the 
national sovereign state remains solidly in charge of what 
happens in accounting and financial reporting. As we have 
seen, national requirements are transcended, on occasion, by 
the multinational company for purposes of international 
visibility and competitiveness, but any and all accounting en- 
forcement mechanisms are still national in nature. 


The crystal ball 


At the risk of being foolhardy, I would like to conclude by 
sketching several of the parameters that bear upon my pro- 
jection of a fairly continuous development of international 
accounting standards and practices. 

First is the role and size of multinational enterprise. Harvard 
Professor Raymond Vernon, in his recent fifth book on the sub- 
ject, holds fast to his earlier prediction that the multinational 
enterprise will continue to play a very definite, even though 
much less expansionary, role in international economics. 
Vernon and other experts do not see the multinational 
company as the arch-enemy of the nation state. Co-existence is 


likely to characterize these two forces, at least until the turn of 
the next century. The high fliers among the multinationals, 
born during the wild 1960s, have now had their wings clipped 
and have settled down to the serious business of economic 
competition — if they are still around. 

There are no longer many cushy advantages from doing 
business multinationally. International competition has now 
become as tough as most domestic competition. In all, then, I 
see the multinationals as a realistic fact in the world economic 
picture, at least over the rest of my lifetime. 

When it comes to the international financial system, I am 
less optimistic. The present gingerly-administered float of 
national currencies around the world has not brought stability 
to foreign exchange markets and has clearly increased the cost 
of multinational business. Wanton exchange rate changes have 
introduced risks into the system which seem disproportional to 
any benefits gained. Even the so-called ‘hard’ currencies have 
experienced significant ups and downs for no apparent reasons. 

My prediction is that pressures will mount for greater 
stability in international exchange markets. I cannot foresee a 
return to closely pegged rates, but I do tip on significantly 
tighter central bank administration of the present float. As the 
Scott Paper Company case illustrates, there is considerable 
professional accounting service potential here. 

What about international money markets — Euro-dollars, 
Asia-dollars, Euro-money and the myriad of other new sources 
for long-term corporate money capital? If one thinks about it, 
it appears easier to move money than people, factories or 
products. Also, our friends in economics keep telling us that 
there is a significant world shortage of money capital. 


Significant growth 


To me, this implies significant additional growth of inter- 
national money markets. The more distant the borrower is 
from the lender, the more stewardship assurances are required. 
Once again, this puts the professional accountant squarely into 
the picture — and not only for new issues but also for annual 
reports in support of secondary markets, refinancings and the 
like. 

Present trans-national financial reporting, as we have seen, is 
not particularly useful to international investors and lenders. 
But with a little imagination and co-operation, we could make 
our reports so that they can and will travel well internationally. 
The growth of the Eurobond and Euro-money market over the 
last 15 years has unequivocally illustrated the accounting 
potential that is fostered by international money market 
developments. 

But let me also leave a caveat with you. The multinational 
accounting scene does not have its house in order. Despite all 
the opportunities available, we cannot assume that our inter- 
national responsibilities will somehow muddle through. We 
must trade some of our nationalistic fervour for more inter- 
national fervour. We can’t for ever shrug our collective 
shoulders on the fact that the 15 largest pharmaceutical com- 
panies around the world prepare annual accounts on a totally 
non-comparable basis. Other industries are similarly afflicted. 

If we let things go, government regulators will surely be 
knocking on our doors, and the baton could very easily pass to 
them. This would make neither good professional nor good 
business sense. I enlist your self-interest to respond to the 
challenges ‘of international accounting rather than to succumb 
to them. 
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Budgetary Conflict 


The role of operational budgeting can be stated as the 
process of formalizing, quantifying, and expressing in a 
set of detailed operating plans the near-term performance 
expectations and objectives of a company’s management. 
Yet budgets may mean different things to different people. 

A marketing executive may see them as a means of 
motivating sales staff, the controller may require a realistic 
budget for cash planning purposes, and the chief executive 
as a means of harmonizing the total activities of the 
company. As a result of these sometimes conflicting 
perceptions of the role of budgets, the budgeting process 
may not fulfil its function as a planning and control tool 
adequately. 


Conflict areas 


In considering areas where conflicts may arise it is useful 

to examine three major functions of budgets. These are: 
Planning. The preparation of operational budgets is a plan- 
ning process, the end result of which should set out in detail 
what should be accomplished and how. The process should 
enable alternatives to be explored and to resolve any conflicts 
between management’s objectives and the realities of the 
company’s capabilities as well as identifying what resources 
will be required. 


Motivation. This function is one of committing employees to a 
predetermined course of action. It gives direction to each 
manager by specifying specific objectives for which to aim and 
may engage the commitment of managers by linking per- 
formance evaluation to financial and other incentives. 


Evaluation. Operating budgets provide a standard against 

which the results of a business unit or a manager can be com- 

pared. However, uncontrollable or unforeseeable environ- 
mental changes may occur during the budget period which 
invalidate the budget as a yardstick. 

The potential conflicts between the main three functions 
of the budgeting process are outlined by Messrs M. Edgar 
Barrett and LeRoy B. Fraser III, in an article entitled 
‘Conflicting Roles in Budgeting for Operations’ which 
appears in the July/August 1977 edition of the Harvard 
Business Review. These are conflicts between planning and 
motivation, motivation and evaluation, and planning and 
evaluation. 

To provide adequate motivation, budgets should set 
objectives higher than those set for planning on a most 
likely basis, and on average it would be unlikely that all 
managers in an organization would meet their budgets. 
It follows that, if difficult objectives are set in the budget, 
there is a risk of falling short of those objectives and under- 
using resources. 

The response of individual managers to this situation is 
that, knowing that top management may raise their fore- 
cast probable levels of activity to higher, difficult, ob- 
jectives and that they may encounter unanticipated 
difficulties during the period, they feel the need to ‘pad’ 
their original budget proposals, and introduce ‘budget 
slack’ by setting objectives lower than those that they think 
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are achievable. If this budget slack is not eliminated during 
budget reviews, it may affect the budget’s effectiveness in 
both the planning and motivation roles. 

The classical view is that budgets should set fixed 
standards against which the manager’s performance will be 
measured; thus the manager will know exactly what he has 
to achieve. This is modified to some extent by acknowl- 
edging the desirability of removing from budget standards 
those factors over which the manager has no control. 

If, however, the purpose of evaluation is to measure a 
manager’s operating abilities, it is also desirable to remove 
the effects of uncontrollable or unforeseeable environ- 
mental changes. 

Planning, being based upon a realistic assessment of the 
most probable outcomes, may be seen as being in conflict 
with the objectives in the resulting budget as a yardstick 
against which performance can be measured. 

This is, however, more apparent than real. The appraisal 
of performance takes place after the end of the budget 
period and it is possible to make adjustments to the budget 
values to take into account the unforeseeable events which 
took place during the budget period. 

Possible techniques to reduce role conflicts are: 

Planning versus motivation. One method is to set budgeted 

objectives high enough to motivate lower levels of manage- 

ment, and as the budgets are consolidated upwards to reduce 
the objectives to those more consistent with the role of planning. 

Other methods are to set budget objectives at a high level 
and ensure early reporting of any possible shortfalls. To this, 


one could add contingency budgeting prepared at the beginning 
of the budget period. 


Motivation versus evaluation. Evaluation on the basis of 
ex post facto budgets could be restricted to the lower echelons 
of management where there are fewer opportunities to predict, 
control, or influence external random variables. Alternatively 
one might use a form of adjustable budgets where the object- 
ives are modified under predetermined sets of circumstances. 


Multiple role conflicts. Recognizing that there are a number of 
role conflicts, some companies use rolling budgets so that 
objectives are finally adjusted before each quarter of the year 
commences. Other companies require managers to make 
forecasts of the likely operating results for the unexpired part 
of the year. 


Requirements for senior management 


Senior managers who are charged with ensuring the 
effective functioning of the budgeting process in all its 
roles should bear in mind the following four points: 


(1) While role conflicts cannot be totally eliminated, 
recognize that they do exist. 

(2) Remember that the relative importance-of each 
budget role varies with the organizational level. 

(3) Reliance on other elements of the management 
control system helps to reduce role conflicts. 

(4) Role conflicts can be reduced by restructuring the 
budgeting system. 








Business Travel 
insurance 


by OUR INSURANCE CORRESPONDENT 


Even a company which provides very little in the way of ‘fringe 
benefits’ for employees is likely to arrange some form of in- 
surance for those who travel overseas on business. This, 
however, may prove to be either more, or less, than is really 
necessary; there is a very wide range of covers on the market. 
For instance, if a company already provides high life cover, or 
personal accident benefits, throughout the year, it may not be 
necessary to buy further personal accident insurance when an 
employee travels overseas. 

There are three main forms of cover which make up a travel 
policy; not all may be needed. Where it is decided to have per- 
sonal accident cover, which is quite cheap, this insurance can 
pay a substantial sum in the event of death by accident while 
the insured person is on an overseas trip. In addition, there 
may be cover for a weekly benefit in the event of disablement 
due to an accident. That weekly benefit, however, is aay to 
be payable for more than, say, two years. 

Another section of a travel policy can provide cover for 
clothes, luggage, personal possessions, etc. Money insurance, 
also, may be provided, to cover not only cash, but also 
travellers’ cheques and tickets. 

In‘practice, cover on clothes and luggage may not necessarily 
be required. Those individuals who will be travelling abroad on 
business may already have this cover on an annual basis — as 
part of their ‘household’ insurances. It is unlikely, however, 
that a household policy will give cover anywhere in the world 
for unlimited periods throughout the year, without a fairly sub- 
stantial additional premium having to be paid. 


Cancellation charges 


There are differing views about insurance to cover loss of 
deposits. In some cases, for instance, a claim can be made for 
travel and accommodation deposits or expenses for which an 
individual is liable and which are irrecoverable, together with 
reasonable travel and accommodation charges incurred because 
of the curtailment of a journey. Typically, claims cf this type 
can be made where a journey has to be cancelled or cut short 
because of death, accident, sickness, compulsory quarantine, 
jury service or witness summons of the person travelling; or 
death, accident, or sickness of a near relative of the person 
travelling, or of any business associate with whom he or she in- 
tended to travel. While that type of cover can be obtained, 
sometimes it is argued that it is not really necessary since, if 
one person is unable to travel as planned, almost certainly a 
deputy will travel in his or her place. 

Almost certainly, the most important form of insurance for 
the majority of companies with personnel travelling overseas is 
the cover which can be obtained for medical costs and all the 
other related expenses which may be incurred as a result of 
sickness or accident. As is well known, these costs can vary 
enormously, dependent on the country being visited. 

Despite all the publicity given to ‘free’ (or reduced rate) 


medical and hospital treatment in other EEC countries, it is 
still customary for medical expenses insurance to be arranged 
when anyone is travelling to the Continent. There are good 
reasons for that apparent ‘double insurance’. There may very 
well not be time for the individual who will be travelling to 
complete Form CM1 and wait for the issue to E111 before 
travelling. In any event, should treatment be necessary on the 
Continent, fees will often have to be paid at the time, and only a 
percentage will be recoverable. Generally, therefore, it is more 
satisfactory for full insurance to be in force. This, of course, 
can apply anywhere, and not only to other Common Market 
countries — although, increasingly, rates of premium depend to 
some extent on the countries being visited. 


Practical problems 


At one time, a more or less standard exclusion from medical ex- 
penses insurance applied to expenses connected with pre- 
existing physical ailments and infirmities. While the attitude of 
insurers in imposing such an exclusion is understandable, this 
created considerable problems in practice. It was difficult to 
define precisely a ‘pre-existing physical ailment or infirmity’, 
with the result that considerable bitterness was generated on 
occasions, when insurers tried to turn down a claim on the 
grounds that it was a recurrence of some earlier ailment. 

So as to try to avoid that type of problem and to provide 
genuinely wider cover, most insurers have become more liberal. 
Nevertheless, this is a point which needs to be watched when 
making insurance arrangements, since there is still no 
uniformity throughout the insurance market. 

Until all insurers agree to accept anyone, without any con- 

ditions about past ailments, any single company providing 
such cover would encourage ‘selection’ against it; in other 
words, instead of receiving the same percentage of such ‘heavy’ 
risks as other insurers, such a company would attract a dis- 
proportionately large number — which, at normal rates, 
probably would result in an underwriting loss. If the company 
increased its premium rates to counteract that, it would be 
uncompetitive for ‘normal’ risks, and would lose them to other 
insurers. 
” As a compromise, some insurers are excluding any condition 
which has required professional treatment, medication or con- 
sultation during the 12 months preceding the issue of the 
policy. With a policy on this basis, it may be possible to obtain 
cover in respect of a recurrence of health problems experienced 
during the preceding 12 months. For instance, given full 
details, an insurance company may be prepared to provide the 
cover — for a suitably increased premium. 

Rather than take that line, there are some insurers which do 
not incorporate a specific restriction, but make it a condition 
that any pre-existing condition which can be looked upon as a 
‘material fact’ must be declared in advance. 

If business trips are made infrequently, ‘package’ insurance 
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Invest together. Save tax twice. 


Family Bonds are a unique way for a family 
to invest against inflation. If a husband and wife have 
dependent children, both can purchase family bonds. 

The Family Bond is a life assurance policy 
issued by a registered Friendly Society which gives 
rise to the following tax advantages :— 

1) The premium qualifies for normal life assurance 
tax relief. 

2) The proceeds after 10 years are free of income tax 
and capital gains tax. 

3) The underlying funds are free of tax. 

The Bond is linked equally to a fund of 
narrow range trustee securities and to a well known 
tax exempt pension fund investing mainly in 
equities. 

Atthe normal maximum premium of £10 a 
-month over, say 10 years, an investment might 
appreciate as follows :— 




























investment of premiums of £120 
annually after full tax relief 


Will Cost Estimated Value* 


£2,000 
3,620 
6,520 
11,750 
21,170 





Perlod of years 
before encashment 


























*Assuming growth in the tax free fund of 123% per annum 
§ including reinvested income, 


Perhaps this type of investment would suit 
your clients? If you would like details of Family 
Bonds or any other aspect of saving, investment or 
tax, ask Towry Law. : 

For impartial advice that will cost you and 
your clients nothing, ask to speak to 
Clive Scott-Hopkins, Towry Law & Co. Ltd., 

Towry Law House, High Street, Windsor, 
Berkshire SL4 1LX. Telephone: 07535 68244 


He will be pleased to help. 





Law 


Independent Financial Advice 


Towr 
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NOW THE 
DISABLED HAVE 
AUNITED FORCE 


BEHIND THEM 


THE ROYAL ASSOCIATION 
FOR DISABILITY 
AND REHABILITATION 


A new co-ordinated effort based on years of experience. 


RADAR was formed in 1977 by an amalgamation of 
the British Council for Rehabilitation of the Disabled 
and the Central Council for the Disabled. 

These two organisations, formed in 1944 and 1919 
respectively, have played a leading role in the 
improvement of conditions for disabled people and it 
is intendec that the functions of both bodies shall be 
continued. 

The amalgamation allows us to do so much more 
for the disabled. We deal with the problems of 
mobility, holidays, access to buildings, employment 
and other important needs. The Learning Disability 
Centre helps those with problems of this type, and we 
assist disabled people with educational courses and 
mechanica aids to meet their individual needs. 


A nationwide network of affiliated organisations helps us 
to keep in touch with the ‘grass roots’ 


WE NEED YOUR SUPPORT 
WITH A COVENANT 
OR LEGACY. 


THE ROYAL ASSOCIATION 
FOR DISABILITY AND 
REHABILITATION 

25 Mortimer Street, 

London W1N 8AB. 
Telephone: 01-637 5400 











can be bought as and when it is needed — in much the same 


way as such insurance is bought by holidaymakers. Where, 
however, an appreciable number of business trips will be made 
by individuals within a company, it is usual for cover to be 
arranged on a declaration basis. 

At the outset, an initial premium is charged. Thereafter, 
within pre-determined limits, cover automatically is in force 
whenever a member of the company travels on business. The 
company simply declares to the insurers the trips which are 
made, and the initial premium is adjusted on the basis of actual 
premium ‘earned’ by the insurers. 

Naturally, the levels of cover under the various sections of a 
policy must be determined in advance. One arrangement is for 
the insurers to be given names, and the amounts of cover 
applicable to each. This, however, means that there is a risk of 
a new employee, by oversight, not being added to the list. 
Where personal accident benefits are provided, it may be more 
satisfactory to draw up the sums insured according to the job 
title of the individual; or the level of cover may be related to 
salary. 

For medical expenses insurance, irrespective of an in- 
dividual’s standing within the company, the same level of cover 
will be needed, and there may not be very much difference 
between the sums insured required on luggage. 


For medical expenses, however, a different level may be re- - 


quired, according to the country to be visited. Understandably, 
anyone visiting the United States is likely to need very high 
cover. Also, some variations may be needed for luggage in- 
surance; for instance, a senior member of the company making 
an extensive tour in the Far East is likely to need higher cover 
than an individual making a quick return trip across the 
English Channel or the Atlantic. 

Some insurers are giving wider cover in different ways. For 
instance, Royal Insurance is issuing a policy which includes a 
‘Personal Emergency Service’. If the person travelling should 
suffer very serious injury or illness (being placed on the critical 
list), a claim can be made for the reasonable costs of travel and 
accommodation incurred by a relative or business associate 
visiting the insured person. Or, if the insured person should die 
or be totally disabled by accident or illness from doing normal 
work, a claim can be made for travel and accommodation costs 
incurred by a business associate who is sent out to take over 
the work. In the event of disablement, this has to last at least 
seven days for a claim to be allowed. 


Repatriation 


The main feature of this section applies to repatriation. If the 
person travelling should suffer injury or illness, with the result 
that the local doctor certifies that his or her disablement is 
likely to involve a continuous stay in hospital for six weeks or 
longer, but that he or she can be moved if nursing escort is 
provided, a claim will be paid for the cost of returning the in- 
dividual to a hospital as near to his or her home as possible 
within the UK or Ireland. 

Where this situation arises, the insurance company pays 
the cost of transport home, together with medical escort. It is 
assumed that the patient will then enter a National Health 
Service hospital. 

The Royal goes further than most insurance companies. 
Usually, insurance companies simply say that they will meet 
the costs incurred, leaving those who are insured to their own 
devices. Seldom is it easy for the person who is seriously ill, or 


his employers in the UK, to make the necessary arrangements 
— particularly if the crisis occurs at a week-end. 

Under the Royal policy, the facilities of Trans-Care Inter- 
national Ltd are available. This company claims to be the 
largest medical escort and ambulance organization in the UK, 
and operates a 24-hour emergency service throughout the year. 
If, therefore, an insured person requires assistance while 
overseas, the service can be contacted, and it will then make 
the necessary arrangements, dependent on the patient’s con- 
dition. 

The insurers are suggesting that, for the personal emergency 
service, not less than £1,000 should be insured for a visit to 
Northern Europe, with £3,000 of cover for a visit to a 
Mediterranean area. Elsewhere, it is suggested that cover of 
£10,000 should apply. 

Some companies may feel that they can carry the costs of 
normal medical expenses themselves, but would like insurance 
cover for repatriation of sick or injured employees, if and when 
this should be necessary. Here, a scheme is underwritten by the 
Bishopsgate Insurance Co Ltd, part of P & O Group. 

Under this insurance, there is cover of up to £20,000 for each 
employee, to cover the cost of transportation, medical teams, 
equipment and other medical requirements. Here again, Trans- 
Care International is at the disposal of an insured company and 
its employees overseas. If, therefore, there should be an 
emergency, Trans-Care will organize the repatriation, and 
Bishopsgate will meet the cost. 

With this insurance, the annual premium for each person 
normally resident in the UK, while travelling or living abroad 
on behalf of an employer, is £50 for Europe, including North 
Africa. For anywhere else in the world, the annual premium is 
£75 per person. For any short period of up to one month, the 
cost is £25 per person, irrespective of geographical limitations. 


Co-ordination 


Some employers may not be too worried about the actual cost 
of repatriating employees from ovérseas countries, but may 
require the services of an organization to co-ordinate all the 
arrangements. Europ Assistance, in addition to its short period 
emergency service, as an addition to a short period travel 
policy, operates a service to repatriate sick or injured personnel 
to a UK hospital or, if necessary, to any other country. 

A monthly retaining fee is payable, calculated according to 
the number of employees working overseas. This entitles the 
employing company to call on the expertise of Europ 
Assistance at any time of the day or night. Payment of the fee 
also ensures that a company will be charged only the actual 
cost to Europ Assistance of the major part of the service 
provided, including the provision of aircraft, where required, 
and all necessary medical personnel and equipment. 

For patients who are very seriously ill or injured, and where 
transfer by scheduled air service would not be practicable or 
medically desirable, a specially chartered air ambulance can be 
used. The type of aircraft depends on the condition and 
location of the patient. 

Europ Assistance makes it a condition that a company must 
keep it informed of the number of people employed abroad, and 
their locations. Any company using this service has to provide 
the names of responsible officials in the UK and/or overseas 
who are authorized to call upon the service; naturally, also, an 
undertaking has to be given that an instruction from one of 
these officials will be binding on the company. 
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REVIEWS 


A Foundation in 


Business Accounting 


by A. A. CALLAM and M. J. RYDER. 
Macmillan, £6-95. 


Written for foundation course studenis 
of accounting in the British Isles and for 
other students of business accounting, 
for whom there are nowadays so many 
available textbooks, this book has 
necessarily to be approached critically. It 
has been written with the intent of 
showing how accounting information is 
to be presented to management, rather 
than to debate the merits of any 
particular ratio analysis or to deal with 
the implementation of management con- 
trols as such. 

Being aware of the need to remind 
present-day foundation students of the 
surviving essentials of fundamental 
accountirig and an understanding of the 
basis of book-keeping systems, one is 
very pleased to see treatment of such 
matters as incomplete records as well as 
flow-charting and amalgamations and 
reference to statements of standard 
accounting practice. 

This is a good students’ book, based 
widely so as to reflect the needs of in- 
dustry and commerce and give a good 
grounding to the newcomer to his 
subject without skimping the vital areas. 
Of particular assistance will be the 
‘working papers’ in such areas as con- 
solidation and the analysis of problems 
to areas — which is well laid out for com- 
prehension in a columnar style that is 
particularly effective and useful also to 
teachers for classroom instruction. 


Current Accounting Law 
and Practice 


Second edition, by ROBERT WILLOTT. 
Sweet & Maxwell, paperback, £9-50. 
That a new edition has been required 
within a year is an indication of the 
speed with which changes in the area 
have taken place — including a new Com- 
panies Act and an Exposure draft on 
current cost accounting. 

No doubt, the next year or two will be 


“454 


- 


equally full of innovations. EEC 
directives, further law for companies, 
deposit-taking institutions — these are 
only a few possible subjects. 

The revision, while preserving the 
general layout of the previous edition, 
has now embraced prospectus require- 
ments, interim reports, building society 
accounts, solicitors’ accounts and ED18 
itself. Accountants in commerce and in- 
dustry alike will share with those in 
public practice a lively appreciation of 
this guide to the statutes, case law, 
accounting standards and other relevant 
regulations. 


Taxation Manual: Income 
Tax Law and Practice 


Thirteenth edition, by A. L. CHAPMAN 
and PERCY F. HUGHES. 


Taxation Publishing Co, paperback, £9. 


It is five years since the previous edition 
of this manual was published; the in- 
tervening period has seen many far- 
reaching changes in UK tax laws. 

The old system of standard rate 
income tax and surtax has disappeared 
and been replaced by the unified system 
of income tax; the imputation system for 
corporation tax has had important con- 
sequential effects on the computation of 
income tax liabilities. Relief for interest 
payments, the Schedule E rules including 
overseas earnings and benefits in kind 
have all received the attention of the 
Chancellor of the day, as has the 
speeding up of tax collection by the im- 
position of penal interest on overdue 
payments of tax. . 

It is not therefore surprising that the 


Intermediate Accounting 


Second edition, by DONALD E. KIESO 
and JERRY J. WEYGANDT. 


Wiley/Hamilton, £11-35. 


Those who consider that accounting is a 
simple matter of recording transactions 
in a currency of today (by which they 
mean in pounds, dollars, florins, etc, un- 
adjusted for the depreciation of value 
caused by inflation), and those (often, 
unhappily, the same people) who believe 
a profession can fulfil its duty to the 
public without needing to be competent 
in their practice in terms of current re- 
quirements, ought to be given a forcible 
diet of this outstandingly good book. 
The rest of us will read it with reward 
and pleasure. 

True, it is intended to be a students’ 
manual for intermediate studies; true 
also, it is based on an understanding of 
accounting precepts and understandings 
in the United States and Canada, and 
those to whom this review is addressed 
may live elsewhere. What remains im- 
portant, however, is that accountants all 
need to study very‘hard — and think very 
hard, too — if they are to meet today’s 
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challenges to a profession which has to 
be practical rather than theoretical. 

Continued professional education 
tends to be spasmodic, for most account- 
ants take a single new development and 
concentrate their studies on that area. 
Reading this book is a valuable updating 
of the whole spectrum, a true refresh- 
ment. 

It lists all the present USA accounting 
bodies, their standards and tentative 
conclusions, exposure drafts and 
discussion papers. Starting with the 
environment of-accounting, basic theory 
and the formal present accounting 
framework of balance sheet and state- 
ment of income and retained earnings, 
the book considers the accouriting 
practice of assets and liabilities, income 
determination, taxes and pensions, 
special features such as leases, analysis 
of accounts, supplementary information 
and price-level adjustments. 

It is not a short book — over 1,100 
pages — but it is none the worse for that. 
For the student, there are plentiful 
examples and question exercises: and 
problems, and the index is.a good one. 





manual now runs to well over 700 pages. 
At the same time, the opportunity has 
been taken to revise the format of the 
book. There are a number of useful 
appendices, and lengthy tables of 
statutes and cases. 

It is a matter of some regret that the 
paper used is of a type which allows the 
print to show through to the other side; 
it does not make for ease of reading. 


Tolley’s Taxation in the 
Republic of Ireland 
1976/77 


by ERIC L. HARVEY and NIGEL 
LAMBERT. 


Tolley Publishing Co, paperback £3. 


Important changes have taken place in 
the taxation system of the Irish Republic 
since the last edition of this book, in- 
cluding a massive Corporation Tax Act, 
a Capital Acquisitions Bill and the new 
Double Taxation Convention and 
Protocol with the United Kingdom. 

Following the current format of 
similar Tolley books, the 82 pages of this 
edition include details of the Value 
Added Tax Act and the Wealth Tax. A 
useful feature is that legislative 
references are given throughout so that 
both old and new provisions may be 
readily traced in the relevant Act. 

In such a compass, it is not possible to 
deal exhaustively with any particular 
subject; but the information given 
should be ample for most of the 
problems which arise on this side of the 
Irish Sea. 


The International 
Taxation of Multinational 
Enterprises 


by J. D. R. ADAMS and J. WHALLEY. 
Associated Business Programmes, £9-95. 


The full title of this new study sponsored 
by the Institute for Fiscal Studies is The 
International Taxation of Multinational 
Enterprises in Developed Countries. The 
authors are respectively lecturers in law 
and economics at the Universities of 
Newcastle and Essex. 

This is an excellent study of high 
quality which is not so much centred on 
the problems of the multinational as on 
the wider fiscal aspects of the problems 
and practice of double taxation relief in 
developed countries. The text is well 
illustrated by practical examples of the 


way in which the taxes and reliefs 
operate. 

A particular merit of the exposition 
is the way in which the authors 
progressively review the numerous 
issues involved so that the non-specialist 
is not swamped at the outset by a mass 
of detailed information. The economic 
and the tax aspects of the subject are 
well blended although, occasionally, both 
the economist and lawyer reading this 
work will probably find each other’s 
particular contribution just a little diffi- 
cult to fallow. 

The text throughout is carefully 
documented and there are numerous 
references to sources. A welcome feature 
of the study is not only the analysis of 
DTR policy in the USA and Holland, 
but a good discussion of the implications 
of tax harmonization in the EEC. This 
work is unquestionably one of the best to 
have appeared under the sponsorship of 
the Institute for Fiscal Studies. 


Britain’s Top 1,000 
Private Companies 1976 


Jordan Dataquest, £12 


In this book, the companies are ranked 
in descending order of turnover, with 
details of capital employed, profits, in- 
terest paid, fixed and current assets, 
current liabilities, short-term loans and 
selected ratios of productivity and 
liquidity. In addition, the companies 
with the highest achievement in profit- 
ability, margins and liquidity, and with 
the highest payrolls and wage rates are 
separately listed and an alphabetical 
index provided. 

This is claimed to be the only study 


providing statistical financial data on the 
major businesses in the private sector 
of the UK. It should be invaluable 
to researchers, economists and those 
involved in advising companies on inter- 
firm comparisons or efficiency measure- 
ment. It should also assist those seeking 
to establish data for share valuations in 
the sector. 


NEW BOOKS 


ToLiey’s TAX CASES, second edition, by 
Victor Grout. xvii + 337 pp. Tolley, 
paperback, £6-50. 

PRACTICAL BOOK-KEEPING, by R. E. G. 
Perrins. xi + 332 pp. HFL Publishers, 
paperback, £4.95. 

REMINDERS FOR COMPANY SECRETARIES, 
23rd edition, by John Birds. 122 pp. 
Jordan and Sons, paperback, £3. 

CORPORATE FINANCIAL REPORTING, by 
David F. Hawkins. xxiii + 796 pp. Irwin, 
$17.95. 

*DEVELOPMENT LAND TAx, by Janek 
Matthews and T. A. Johnson. xxix + 805 
pp. The Estates Gazette, £13-50. 

*THE CULTURES OF MANAGEMENT, by 
Robert H. Roy. xvi + 431 pp. The John 
Hopkins University Press, £14-50. 

CASEBOOK ON COMPANY LAW, second 
edition, by H. R. Hahlo and M. J. 
Trebilcock. xxxvi + 712 pp. Sweet & 
Maxwell, paperback, £12. 

CONSUMER CREDIT LEGISLATION, by R. M. 
Goode. Looseleaf manual, Butterworths, 
£27-50. 

*MANAGEMENT ACCOUNTING AND CONTROL 
OF DATA PROCESSING, by Richard Nolan. 
vii + 192 pp. National Association of 
Accountants, New York. $7-45. 


These books (except *) may be obtained from 
Gee & Co (Publishers) Ltd, The City Library, 151 
Strand, London WC2R IJJ. Amounts quoted are 
the net cover prices; 70p per book should be 
added for packing and postage. 


Economic Calculation Under Inflation 


by W. T. BAXTER and OTHERS. 
Liberty Press, $8-95. 


This handsomely-produced collection of 
five papers on the effects of inflation on 
business in general and accounting 
practice in particular is based on a 1975 
colloquium of accountants, businessmen 
and economists in the USA under the 
sponsorship of the Liberty Fund. The 
opening paper is by Solomon Fabricant, 
a leading exponent of social accounting; 
the second is by Dr Sprouse of the 
Financial Accounting Standards Board, 
who looks at the problem from the 
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accountant’s viewpoint; a third paper by 
Professor W. T. Baxter sets out British 
pre-Sandilands thinking; while the 
fourth and fifth papers are concerned 
with investment decisions and financial 
planning in inflationary periods. Each of 
the papers is followed by an extended 
discussion among the participants. 

The particular merit of the work is its 
clarity and emphasis on principles as 
seen by people who have had world-wide 
experience of inflation accounting in 
practice. It would make a very good in- 
troduction to the study of inflation 
accounting for the serious reader. 
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Partial Exem 


VAT TRIBUNAL DECISIONS 


ption 


Misunderstood 


The resale of old properties purchased 
by the present appellant for renovation 
was regarded by the Manchester VAT 
Tribunal as an exempt supply, 
restricting the appellant’s right to 
reclaim VAT input tax. The appellant 
failed to qualify as ‘a person constructing 
a building’ within item 1 of group 8 of 
Schedule 4 to the Finance Act 1972, nor 
was the extent of the work sufficient to 
qualify as a ‘substantial reconstruction’. 

Before the Tribunal, the appellant 
argued that he had been misled by a 
Customs and Excise officer over the 
deductibility of VAT inputs. However, 
the Tribunal, having heard evidence from 
the Customs officer, concluded that 
nothing had been said which could have 
worked as an estoppel against the 
Commissioners; nor had the appellant 
produced any evidence to displace the 
disputed portion of his VAT assessment 
upon its facts. 

In these circumstances the appeal was 
dismissed, though the Commissioners 
indicated that they might be prepared to 
reopen the matter if the appellant was 
able to produce figures within a reason- 
able time. 

Clark v. Customs and Excise 
(MAN/77/54, August 11th). 


Allowance for Inflation 


A VAT assessment made in default of 
satisfactory records on a small draper’s 
shop has been described by the London 
VAT Tribunal as ‘unimpeachable except 
that it did not make any allowance for 
inflation in a period when inflation was 
rampant’, This having been pointed out, 
the Tribunal accepted a re-computation 
on the basis of relating outputs for each 
period, not to the inputs of that period, 
but to inputs for a period of 12 months 
earlier. (It was accepted by both parties 
to the appeal that the average stock 
turnover period was about once a year.) 
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The effect of this adjustment was to 
reduce the amount of the assessment 
from £961 to £828. As the larger amount 
had been deposited by the appellant in 
order to allow the appeal to proceed, the 
Tribunal ordered repayment of the 
difference of £133 with interest (unless 
otherwise agreed between the parties) at 
the Bank of England minimum lending 
rate for the period. 


Nolan v. Customs and Exctze 
(LON/77/125, July 27th). 


Assessment Overruled 


‘VAT is a tax on supplies made by a 
taxable person and not a tax on in- 
efficiency’, the Chairman of the London 
VAT Tribunal observed recently. The 
Tribunal discharged an assessment made 
by the Commissioners of Customs and 
Excise in respect of assumed under- 
declaration of outputs by a social club. 

The Tribunal held that the social clud 
had adequately discharged the onus cf 
displacing the assessment, taking into 
account such matters (all of which were 
satisfactorily proved in evidence) as the 
sale of drinks at or under pub prices; fres 
drinks to members of the club helping 
out behind the bar; under-charging and 
excessive wastage as a result of this inex- 
perienced help; and the club’s summer 
barbecue and Christmas party, for which 
events drinks were always supplied at 
cost. ; 

In the words of the decision, ‘We take 
the view that the bar at the social club 
was not run efficiently during the periods 
covered by the assessment in this appeal, 
but we do consider that the amounts taker. 
at the bar were honestly returned. . . . 
The social club is not to be regarded 
in quite the same way as a licensee 
of licensed premises in that it is a 
members’ club associated with a rugby 
football club, providing bar facilities for 
members after matches and refreshments 
at reasonable prices’. 
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The Tribunal also rejected an attempt 
by the Commissioners to treat the supply 
of free drinks to bar helpers as 
‘consideration’ for their services. Each 


free drink, in the Tribunal’s view, was a 


gift to the member and, being under £10 
in value, was covered by the exemption 
in paragraph 6 of Schedule 3 to the 
Finance Act 1972. 


Gloucester Old Boys Rugby Football 
Social Club v. Customs and Excise 
(CAR/77/133, August 3rd). 


Business or Personal 
Expenditure? 


The carpeting and redecoration of 
residential accommodation above 
licensed premises failed, before the 
Manchester VAT Tribunal, to qualify 
for input tax relief as being undertaken 
for the purpose of the business. 

The appellant, who lived about half a 
mile away from the public house, 
claimed that he had had considerable 
difficulty in obtaining the services of a 
satisfactory manager, and that the work 
had been undertaken for the purpose of 
making the premises more attractive to a 
potential manager, and was therefore for 
business purposes. In the absence of a 
manager, the appellant and his wife, or 
on occasion other members of their 
family, used to live on the premises from 
time to time for security reasons. 

The Commissioners of Customs and 
Excise disputed that this was business 
expenditure, arguing that the appellant’s 
main purpose had been to make the 
premises more pleasant for his own 
occupation. 

In the words of the decision, ‘In our 
view, looking at the evidence in this case, 
we are unable to find that the main 
purpose of these supplies was to obtain 
the services of a manager. We do not 
even consider that it was one of the main 
purposes. In our view upon the evidence 
before us, the purpose of these supplies 
was to make the environment more 
suitable generally for residential pur- 
poses, and in our view the fact that the 
appeliant had another residence some 
half-mile distant does not advance his 
case in the least. 

‘The existence of one set of residential 
premises does not preclude the existence 
of another’. 


Britton v. Customs and Excise 
(MAN/77/39, May 26th). : 
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NEWLY QUALS -INTERNATIONAL FIRMS 


An informed career discussion with an experienced Chartered Accountant and 
5 interviews before 10.00 on the morning of your arrival. We start early at 76 
Cheapside, act for all the top 20 and keep brochures of leading firms. Limited 
openings PE2 finalists and referrals LONDON, BIRMINGHAM, BEDFORD, 
BRISTOL, CARDIFF, LEICESTER, LEEDS, MANCHESTER, NORWICH, 
NOTTINGHAM, READING, SHEFFIELD, SOUTHAMPTON. 


NEWLY QUALS -TAXATION £4,500 to £6,500 


As a former tax partner in a City firm most bright young C.A.s consult Mr 
Pembroke on training library, practising certificates, choice of company, personal or 
both, LONDON, BIRMINGHAM, MANCHESTER. 


PERSONAL/TRY COMPANY to £5,750 


Medium-sized Charing X firm offer A.T.LI. or unqualified personal tax senior 
chance to gradually acquire mixed portfolio. Similar openings medium firms 
Baker St, Oxford St, Chancery Lane, Cheapside, etc. 


PERSONAL TAX — LONDON 


Peak period over, but still tremendous range e.g. 
Oil. West End international oil pa aed -— small department oe non- 
residents and U.S. citizens to £6,000 


£4,750-£8,000 


Commerce. High-powered specialist — plus West End department ” $8, 000 + 
West End. High-powered for small tax-orientated firm to £8, 000 
Euston. Personal tax manager — small, medium firm £7,500 


Expatriates. International firms Holborn, City, London Bridge seek specialists in 
foreign nationals working in the U.K. (mainly U.S. citizens) £5,500-£6,250 
Underwriters. 2 specialist firms, Liverpool St, Lloyds panel £5,500-£6,750 
Manager. Personal tax manager, small firm Holborn £6,000+ 
U.S. Tax Trainee. Large firm St Paul’s. Mixed‘portfolio of U.K. and U.S. tax cases. 
Training in U.S. tax by American C.P.A. £4,750 
Theatrical. Medium firm — Waterloo Bridge — mainly Schedule D £5,000+ 


TAX — COMMERCE £7,000 


London. Established consultancy outside the profession offer young C.A. with 


approximately 18 months’ specialised tax experience. Other commercial openings - 


Newspapers. Oil, Hotels, Shipping. 


A.T.LLs COMPANY TAX — URGENT £6,000-—£7,000 


A.T.LE or unqualified, Marylebone, Holborn, Soho, Moorgate, Liverpool Street 
(mixed portfolios), St Paul’s, Strand, Blackfriars (pure corporate). 


TAX CONSULTANTS £6,500—£9,500 
International Tax. Mainly Europe and Middle East, 

Assistant Manager City £8,000+ 
Oil Tax. £8,500 
Personal Tax. Mainly CTT — some company tax £8,500 
P.A. Tax Consultant. Trainee ~ Medium firm Holborn £6,000 + 
Commerce/Banking £7,000 + 
TAX PARTNERS to £15,000 
Large firms. City, Liverpool St, Strand =8,500-£15,000 
Medium firms. Mayfair, Holborn, Piccadilly £7,500-£15,000 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 


NEWLY QUALS ~ OVERSEAS 


Immediate interviews with visiting partners now: 

NEW ZEALAND. Newly/recently qualifieds international firms $10,000 

MIDDLE EAST. Tehran (Audit/Consultancy) £14,000+ Gulf States, Saudi. 
EUROPE. Brussels, Paris, Frankfurt, Athens, Geneva, Madrid, Milan, Vienna, 
The Hague, Lisbon. 

SOUTH AMERICA. Brazil, Peru, Venezuela. 

WEST INDIES. Cayman, Barbados, Jamaica, Bermuda. 

WORLD. Hong Kong, South Africa, Zambia, Nigeria. 


PE2 FINALISTS — FAILED £4,000+ 


Many of our clients appreciate the difficulties of the last exam and will accept PE2 
Finalists, e.g. medium and national firms London, international firms provinces. We 
handle 90 per cent of the professional posts in Central London. 


ARTICLES/TRANSFERS 


Enquiries welcome from parents, principals, beginners, transfers. Openings at PE] 
stage with 2 national firms in Central London, Hitchin, Surrey, Kent. 


GENERAL PARTNERS - LONDON to £8,500 — 


West End. Immediate partnership. Small firm, good class audits to £8,500. Holborn 
Viaduct. Small firm £7,000. Piccadilly. Expanding firm, 40 staff £8,000. Marble 
Arch, Baker Street, Holborn. Medium firms £7,000. Cannon Street, Moorgate. 
Medium firms £6,500. Duke Street, Bishopsgate, Fleet Street, Kingsway. £6,500. 
Young C.A.s for small firms. 


` 
HOME COUNTIES — AUDIT to £7,000 
Prospective Partners. HOUNSLOW, RICHMOND, HARROW, WINDSOR 
£6,000+. PORTSMOUTH £5,250, P/A Partners, Managers, BRIGHTON, ROM- 
FORD, WALTON, BRIXTON, THANET, SEVENOAKS, BROMLEY, NOR- 


FOLK, OXFORD £5,000-£6,000. 


HOME COUNTIES — THIS WEEK’S TAX 


BECKENHAM. Personal Tax — London firm c. £4,000 
BEDFORD. Personal Tax Senior. National firm c. £4,000 
BRIGHTON. Manager — small firm. Personal semis £3,750—£5 000 
CLAPHAM JUNCTION. Personal tax — London firm £4,500 
CROYDON. 3 Personal Tax seniors — London firm £4,500-£5, 000 
IPS WICH. Senior, local firm/Manager London firm £5, 000-£6, 500 


LEWISHAM. Personal company tax London firm £4,500 


READING. Personal tax seniors. London & Loca! firms to £5,000 
REDHILL. Company/personal tax senior, London firm £6,000 
ST ALBANS. Personal tax, local frm £4,000 min. 
SEVENOAKS. Manager/semi-senior, new office £4,000-£6,000 
SOUTHAMPTON. Personal tax semis — new department c. £3,500 
STEVENAGE. Personal tax, London firm £4,200 
WEYBRIDGE. Mixed portfolio/personal tax senior £6,000 
WINDSOR. Semi- senior/senior, mixed portfolio £4,000-£5, ‘000 
WOKING. Personal tax semi-London firm relocated £4,500 
WORTHING. Personal tax assistant — good-class firm A £4,000 
TUNBRIDGE WELLS. Personal tax senior — multi-branch firm £ neg. 


in the first instance please ring or write (quoting home telephone number). 


Pembroke 
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LONDON JOBFINDER 
63Moorgate LondonEC2 | 
©O1-628 8525 
14Great Castle Street Oxford Circus 
London WI O1-580 8035 
53 Victoria Street London SWI 01-222 0483 
64 George Street Croydon 01-686 4686 
7 Mackenzie Street Slough Slough 35939 



















































ALL THE ‘TOP 50’ FIRMS 
Finalists and Newly Qualifieds 

We sincerely believe we can offer the fastest and most effective introduction to ALL firms 
within the ‘Top 59’ backed by our advice on the best firm for YOU. Ask anyone who has used 
our service and knows our reputation. Brochures on all leading firms available. 


FIVE INTERVIEWS WITHIN 90 MINUTES ... 
... for a newly qualified CA anxious to join an international practice. This is by no means 
exceptional. Apply now — attend interviews on Monday. 


IF YOU FAILED THIS TIME AROUND . . . DON'T GIVE UP £4,000 + study leave 
We can arrange interviews with medium size and large firms offering excellent experience, 
course facilities and paid study leave to good finalists re-sitting in July 1978. 


COMPUTER AUDIT MANAGER £8,000 w1 

A medium size West End practice rapidly developing a computerised audit 
system requires an experienced CA versed in all aspects of computer practice and 
audit procedures to take immediate charge of the department. Excellent prospects 
within an expanding firm. 


TAXATION £4,500/£5,500 
Newly qualified CA's with an interest in tax get comprehensive training and 
above-average salaries with a number of top UK and international firms. 


PARTNER DESIGNATE £7,000 CITY 

A small but rapidly expanding practice is seeking a young CA capable of taking 
managerial responsibility for a varied and interesting ĉlient block. Scope to work on 
own initiative with sympathetic partners prepared to offer early partnership to 
a suitable candidate. 


SEMI-SENIOR PE1 LEVEL £2,900 + 
Medium sized City firm with world-wide associates has capacity for middle-level 
expansion and can only achieve this if the best candidates apply. 


PA TO PARTNER £6,000 wi . 

Our client, a Partner in a medium-sized West End firm, wishes to recruit a PA to work 
closely with him. A position ideally suited to an ACA seeking a greater degree of involvement 
and responsibility. 


HOW CAN A RECENTLY QUALIFIED CA SAVE £5,000 IN 2 YEARS? 
x Go to Zambia, earn £6,000-£7,000 (free accommodation) plus £3,000 end-of-contract 
onus, 
Go to Tehran, earn £12,000+ on a 21⁄2-3 year contract. Audit investigations, tax, secretarial, 
consultancy. 
Ring Accountancy Personnel Overseas Consultant for other vacancies, on 628 8525, 


















TEMPORARY ACCOUNTANTS 
We handle more temporary 
jobs than any other agency in the 


CALL US NOW 
For immediate assignments in both 

profession and commerce 01-628 9015. 

63 Moorgate EC2. 
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63 Moorgate London EC2 14 Temple Street Birmingham 
01-628 852 021-643 620° 

14Great Castle Street 1] West Street Leicester 
Oxford Circus London WI 0533 24182 

O1-580 8035 AStanford Street Notiingham 
53 Victoria Street London SW) ©6072 582939 

O1-222 0483 27 Windsor Place Cardiff 
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64 George Street Croydon 0222 371446 
O1-686 4686 

7 Mackenzie Street Slough 
Slough 35939 

49 King Street Manchester 
061-834 9733 

9 East Parade Leeds „ 
0532 38384 














CITY practices may seem attractive, but... 
COMMUTERS spend time and money travelling. 
CAN you afford the time and money? 

CHOOSE a local practice instead. 

Ring our PROVINCIAL DEPARTMENT 

01-628 8525 for Advice. 













SENIOR c £5,000 SURREY 
A medium-sized independent practice, with up-to-date techniques seeks an experienced 
senior, preferably ACA, as long-term prospects are good. 


NEWLY QUALIFIED c £4,000 BIRMINGHAM 
Real partnership prospects exist with an expanding local practice based in Birmingham. 


A broad based clientele will insure first-class post-qualification experience. 


AUDIT MANAGER to £6,000 LEEDS 
National firm offer immediate responsibility for a varied client portfolio to a 
chartered accountant of at least three years standing with a flair for administration. 


ACAI/FINALIST — TAX £3,750 BRISTOL 
Excellent opportunity with an established practice offering full training and 
experience in all aspects of personal and company taxation. 


PA TO PARTNER to £4,750 LEICESTER 
A first class opportunity to gain valuable experience assisting a partner of a leading 
local practice, in all aspects of his work. 


INVESTIGATING SENIOR to £4,800 LEEDS 
Substantial practice with international connections can offer a clearly defined career pattern 
to newly or recently qualified people, wishing to consolidate their professional experience. 








































TAX SENIOR c £5,000 LEICESTER 

A position exists within an independent practice where the successful candidate can 
concentrate on corporation tax, whilst taking some responsibility for trust and personal tax, in 
the absence of the taxation manager. ue 


ACA £4,250 MANCHESTER 
Above average salary far young newly qualified seeking wide responsibilities with 
established medium sized practice. Good long-term prospects. 

































NEW SHEFFIELD OFFICE NEW SHEFFIELD OFFICE 
at 24 Norfolk Row, Vacancies at all 
Sheffield $1. levels both Permanent 


Tel: 0742 738775 and Temporary. 
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243 Regent Street, London W1. 










































Executive Limited 


Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 


TAX 


MANAGER, WI £7,000+ 
Our clients are a large sized firm of 
Chartered Accountants in the West End 
and they are seeking a person to take 
charge of their Tax Department. 
SENIOR, WI c. £6,000 
A well experienced Senior Tax person is 
sought by a large sized firm of Chartered 
Accountants. This post will involve Per- 
sonal and Company Tax cases. There are 
good prospects for advancement within 
this firm. 
COMPANY TAX SENIOR, EC2 
£6,000-£6,500 
Our clients are seeking a Company Tax 
Senior who has specialised in this field for 
some time. This firm is of large size and 
there is plenty of scope for advancement 
ere. 
MANAGER, SW1 £6,500—£7,000 
A well experienced Personal Tax Manager 
is sought by this medium-sized firm. They 
would prefer someone with the A.T.L1. 
qualification, but this is not absolutely es- 
sential. 
ASSISTANT, WI £3,500-£4,500 
A keen young person is sought by this firm 
who are close to Baker Street Station. It is 
preferred that they have had at least two 
years previous experience in Personal Tax- 
ation. 
SENIOR, WC2 £5,500-£6,000 
Our clients are a small friendly firm of 
Chartered Accountants and they are 
seeking someone to join their fast ex- 
panding Tax Department. There will be 
plenty of opportunities to advance further 
in this firm. 
ASSISTANT, WC2 £4,000—£4,500 
A Personal Taxation Assistant is required 
by our clients who are of large size. They 
are seeking a person who is conversant 
with all aspects of Personal Taxation. 


AUDIT 
SENIORS 


Several of our clients in Central London 
are urgently seeking well experienced 
qualified/unqualified Seniors. They range 
in size from Small, Medium to large firms. 
Whatever your requirements why not 
contact us in order that we can advise you 
of the wide range of opportunities 
available. 





MANAGER, EC2 £6,500—£7,000 
A well experienced Audit Manager is 
sought by our clients to head their Small 
Businesses Department. This could well 
suit someone who at present holds a 
Senior/Assistant Manager post and who 
wishes to take the next step up their career 
ladder. 
SENIOR, EC2 £4,500-£6,000 
Our clients are a medium-sized firm of 
Chartered Accountants and they are 
seeking either a newly-qualified person or 
someone with 1-2 years’ post qualification 
experience to join their progressive 
organization. This post would be offering 
experience in audits of all sizes, plus good 
prospects of advancement in this firm. 
MANAGER, EC4 c. £6,500 
A qualified person is required to join this 
large-sized firm as Audit Manager. The 
post is progressive and will suit someone 
with all-round experience, possibly gained 
with a firm of similar size. 

SENIOR, EC2 £5,000—£6,000 
An Audit Senior is required by this large- 
sized firm of Chartered Accountants in the 
City. Excellent experience will be gained 
by joining a firm of this size and good 
promotional prospects will be forthcoming 
for the right person. 


TRUST STAFF 


MANAGER, EC4 to £7,500 
A Trust Senior who is now looking for a 
managerial post is sought by our clients 
who are a medium/large-sized firm. There 
is a very varied work pattern within the 
Trust Department and there are good 
future prospects. 

SENIOR, W1 £4,500-£5,000 
Our clients are of medium/large-size and 
they are seeking a well experienced Trust 
Senior. The work is extremely varied and 
the prospects are good within the firm. 
ASSISTANT, SW1 £4,500+ 
This firm is of small size, but has a wide 
variety of Trust work. This is a good post 
for someone who has gained 2—3 years’ ex- 
perience in handling trust work. 


PROVINCIAL 


COMPANY TAX SENIOR, SURREY 
£5,000-£6,000 
Our clients, who are a small sized local 
firm, require someone to deal 
predominantly with Company Tax. 


We would stress that the above are but a small selection of the countless vacancies currently on our 
register. As we are now in our twelfth year of advising and placing professional office staff and as our 
clients range from large International firms right through to sole practitioners, it is obviously in your own 
interests to contact us when you are contemplating a change. We make every endeavour to ensure that 
the move you make is exactly right for you. ba 












PERSONAL TAX ASSTS/SENIORS, 
NORWICH c. £4,000 
Several of our clients, who are of medium- 
size, are seeking people with good ex- 
perience in the Personal Tax field. 


PERSONAL TAX ASSISTANT, 
SOUTHAMPTON c. £3,500 
A very interesting post exists within this 
firm, which are of International size, for 
someone with good all-round Personal Tax 
experience. 


SEMI-SENIORS, LIVERPOOL £3,000+ 
Several vacancies exist in this area for 
Audit Semi-Seniors. 


PERSONAL TAX ASSISTANT, 

OXFORD c. £3,500 
Our clients require someone with very 
good Personal Tax knowledge. This post 
would ideally suit a young lady/gentleman. 


COMPANY TAX SUPERVISOR/ 
MANAGER, LEEDS c. £5,000 
This International sized firm seek someone 
with excellent Company Tax experience. 


TRUST ASSISTANT, PRESTON 
£3,500~£4,000 
First-class opportunity for someone able 
to handle trust book-keeping and with a 
knowledge of related tax matters. 


KENT Neg. 
Vacancies have arisen in this area ranging 
from Trainees wishing to study for an 
accounting qualification, to Semi-Seniors 
with a minimum of 3 years’ in a provincial 
practice. 


PERSONAL TAX ASSISTANTS, 
NORTHANTS c, £3,500 
There are a number of vacancies in the 
Northampton area for people with a sound 
knowledge of Personal Tax matters. 


PERSONAL TAX SENIOR 
FARNHAM £3,500—£4,000 
A lady/gentleman with very good Personal 
Tax experience is sought by our clients 
who are a medium-sized firm. 


PERSONAL TAX, 

HERTFORDSHIRE £2,500—£4,000+ 
Local office of a London based firm 
require Personal Tax Staff ranging from 
Assistants to Seniors. 
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FINANCIAL CONTROLLER 

Central London : c. £8,000 
This position is with the British subsidiary of a U.S. corporation 
engaged in a specialist service industry with a very substantial 
export content. Our client seek a qualified accountant in his late 
20's/mid 30's and a good administrator keen to work in a company 
with an international/cosmopolitan flavour. Responsibilities will 
cover the total finance and budgetary function and he/she will 
report to the Managing Director. Please reply to David J. Wilkinson, 
Director. (After office hours 01-638 9708.) 


COMPANY SECRETARY/CHIEF ACCOUNTANT 

London SW18 £6,000—£6,500 
This company manufacturing industrial electrical goods is seeking a 
qualified accountant to take full charge of the accounting function. 
Some experience in a similar capacity is desirable. The company, 
part of a large group, employs 120 staff and has a turnover 
approaching £1 million. Please reply to D. J. Wilkinson, Director. 
{After office hours 01-638 9708.) 


MANAGEMENT CONSULTANT 

London W1 £7,500-£8,500 
For a growing firm of management consultants. It seeks a qualified 
accountant, probably in the 28-33 age bracket to work on a wide 
variety of assignments. Previous experience in consultancy, 
systems, management evaluation, operational audits or O. and M. 
necessary. Please reply to Alan Snow, F.C.A. {After office hours 
01-953 4564,} 


EUROPEAN INTERNAL AUDIT MANAGER. 

Amsterdam suburb £10,000+Car 
This position with a U.S. multinational light engineering company 
should hold strong appeal for a young qualified accountant with a 
good knowledge of French or German and relevant experience in 
the profession or commerce keen to work (or continue working) in 
Europe. Travel would be about 50 per cent in Eurcpé (including 
England) the Far East and Australia. This is a new position with ex- 
cellent prospects. Please reply to David J. Wilkinson, Director. 
(After office hours 01-638 9708.) 


FINANCIAL CONTROLLER 

Ibadan, Nigeria c. £14,000+company car 
Our clients, a British (public) construction company, seek a 
qualified accountant, aged 30 plus, preferably with civil 
engineering or construction experience for a 2-year contract on 
married status in Ibadan. He will be responsible for all financial 
aécounting for the company’s operations —it has a £20 million con- 
tract for construction of a ring-road. One important aspect is 
working with and training local staff. Responsibility will be to the 


Managing Director. Fully furnished accommodation is provided. - 


There are medical insurances and leave entitlement is 17 weeks 
over the 2-year contract with one paid passage back to the U.K. in 
mid-term. Please reply to Alan Snow, F.C.A. (After office hours 
01-953 4564.) 


COMMERCIAL ACCOUNTANT 
Gloucestershire 

Our clients are a light engineering company, selling both in the U.K. 
market and substantially overseas. They seek an accountant {any 
recognised qualification} probably under 35 years with a minimum 
of 2 years’ experience in industry in market orientated accounting. 
He/she will have 2 staff and be responsible to the finence manager. 
For further details please contact Alan Snow, F.C.A. (After office 
hours 01-953 4564,} 


“£5,500-£6,500 







THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


CAYMAN ISLANDS Up to £12,500 
An international firm of Chartered Accountants has a vacancy in 
their office in the Cayman Islands for a qualified accountant in his 
late twenties/early thirties who is interested in a career overseas. 
The successful candidate should have several years’ post- 
qualification experience gained either overseas or in the U.K. A 
married person would be preferred. For details please reply to 
Laurence Smith. 


ITALY To £7,000 
The Milan offices of a well-known international accountancy 
firm requires two newly-qualified C.A.s. First-class training 
and experience. Language tuition provided. Information sheet 
available. Please reply to Laurence Smith. : 


HONG KONG : c. £9,000 
A.C.A. — newly qualified or with up to 2 years’ post-qualification ex- 
perience is required by a top firm. Two-year contract. Return to 
U.K. mid term. Information sheet available. Please reply to 
Laurence Smith. 


BERMUDA c. £8,500 (tax free) 
Two-year contract open to a newly-qualified single A.C.A. with a 
reasonable exam record. Information sheet available. Please reply 
to Laurence Smith. 


VIRGIN ISLANDS c. £8,000 
Beautiful part of the Caribbean. Audit Senior vacancy is open to 
recently qualified A.C.A. Personal taxation about 5 per cent. Please 
reply to Laurence Smith for details. 


KENYA c. £6,500+free furnished accommodation 
Nairobi office of international practice require several newly- 
qualified audit seniors. Partner from Kenya will be interviewing in 
London last week of October. Information sheet available. Please 
reply to Laurence Smith. 


SOUTH AMERICA Up to £15,000 
Current vacancies exist in Brazil, Venezuela, Argentina and Chile. 
Good opportunity to see life in this exciting Continent whilst 
developing career. Please reply to Laurence Smith. Information 
sheet about Brazil available on request. 


IRAN c. £13,000+U.K. leave mid-term 
Good experience, high capital accumulation and interesting life 
style. Three good reasons for considering a short spell in Tehran. In- 
formation sheet available. Please reply to Laurence Smith. 


SAUDI ARABIA To £9,500 (tax free)+free accommodation 
Excellent country for capital accumulation as well as good post- 
qualification experience. Single candidates qualified within the last 
3 years should reply to Laurence Smith for details. Information 
sheet available. 


FRANCE £9,000 
The Paris office of our client, a top professional firm, require three 
recently qualified C.A.s. Some large firm experience would be 
preferred as would a knowledge of French. Partner in London 
shortly. Information sheet available. Please reply to Laurence Smith. 


ZAMBIA £8,500+accommedation 
A two-year contract offers good experience, high capital savings 
and a pleasant climate. Information sheet available. Please reply to 
Laurence Smith. 


BARBADOS Excellent salary 
Newly qualified A.C.A. is required for a two-year contract with an 
International accountancy practice. Marvellous location for a two- 
year spell. Please.reply to Laurence Smith for full details. 


LONDON AND NATIONWIDE £2,500—£9,000 


Lack of space prevents us from listing the large number of jobs currently on our books, both in London and throughout the U.K. Please reply to 
Laurence Smith with brief career details stating the type of position and salary you require. By return of post we'll inform you of any current 





jobs that we feel will interest you. Alternatively come along to our offices in Albemarle Street to discuss current vacancies. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or jong-term assignments are 


invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. 
£1-50 per hour to £3-50 per hour. The services cf our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 
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RATES from 






























LONDON 


Where finding the right place can be a job! 


Passing your finals is a just cause for celebration, but it is also an important time for you to 

consider your future. Now you have your qualification, the next step is to realise your full 

potential. 

Whether or not you have a fixed idea of your future and whether you feel it will be in the 

Profession, Commerce or Industry, you are still likely to be looking for further experience. 

Our London Office can maximise your potential and provide you with really valuable 

experience — wherever your career takes you. Besides experience, you will continue to 
“learn, commencing with a 2-week induction course and followed up with training on 

advanced to specialist subjects. 

Find out more about your potential by writing to:- 





JAM. Wechsler, Deloitte & Co., P.O. Box 207, 128 Queen Victoria Street, London ECAP 4X. 
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Examples ot our vacancies are: 


NEWLY QUALIFIED GRAD- 
UATE A.C.A.s with multi-national 
fita FL ee eee PES eer £5,300 


AUDIT MANAGERS for poten- 
tial partnership with established 
firm — Holborn. 

Minimum..............0.e0e: £7,000 


AUDIT MANAGERS, medium- 
sized expanding firm, Hampstead. 
Minimum............es00008: £7,250 


FINALIST, partnership material, 
Middlesex. 


TAX SENIOR, small City firm. 
Up tOiniteiet Deb sredi rirau Es £6,000 


Dunlop & Badenoch Ltd. 


Professional Selection Division 


31 PERCY STREET, W1. 01-323 0886 
25 LIME STREET, E.C.3 01-623 3544. Tel:DWClarkAC.A. 
01-623 3544 Tel: JC.H.DunlopA.C.A. 


OFFICES ALSO IN BIRMINGHAM 021-643 2875 AND MANCHESTER 061-832 6708 


Temporary Division 
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TAX ASSISTANT, age and quali- 
fications less important than pro- 
ductivity contribution....... £5,500 


TRUST MANAGER, established 
firm in Chancery Lane. 
Upto eis ccei ks soheaieseeete £6,500 


INSOLVENCY MANAGER for 
expanding department in Lincoln’s 
Inn. 

Basic Up tO ..........eeeeeeee £8,500 


UNQUALIFIED INSOLVENCY 
ADMINISTRATORS for City and 
West End firms.............. £5,500 


OVERSEAS. We are at present 
recruiting for major European 
Cities, the Middle East, Africa, 
Australasia and Hong Kong. 


Where 
experience 
counts the 
most 


As professionals we can give you the right advice. 
Enabling you to make the right choice. 


Tel: A.B.BadenochA.C.A. 











We appreciate your career is 
important. 


All you have to do is send 
in your details or come to 
our offices for an informal 
interview. 


We don’t persuade, 
we advise. 








ne ne e a i 4 








Are you taking 
the right turning? 


the widest range of opportunities - travel-specialisation—further training 
-and career development. 


We can offer you all of them. We have offices throughout the U.K. and in 80 other 
countries. We operate extensive training programmes in all areas of accounting 7 
practice and we are now looking for the leaders of the future. i 


The answer is right ahead of you. 









Contact Michael Fowle, Péat, Marwick, Mitchell & Co., pia 
1 Puddle Dock, Blackfriars, London EC4V 3PD. 
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Hitigaté House, Olid. Bailey, Loridoñ | 
xecutive Search. mousey 


Recruitmént and 
assignments ° 


01-248 6321 ` 


- Staff available for Temporary 


°The 
Financial , 
Techniques 
Group 


(8 LINES) 


‘Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancies, but if you do not see the post you are seeking it is probably because lack of space prevents us from advertising every , 
post we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move.’ 


PUBLIC PRACTICE 


CORNWALL. Audit Senior c. £5,000. Unique 
opportunity to blend work with pleasure. Ref. 2283. 
SURREY. Medium-sized practice requires students, 
newly qualified C.A.s. Ref. 2282. 

LONDON WC2. Semi-Senior. Good negotiable 
salary. Duties will include audit, accountancy and 
general practitioner’s work. Applicants should be at 
PE? stage. Transfer of articles considered. Ref. 
2281. 

CROYDON. Semi-Senior 
£2,500-£3,000. Ref. 2280. 
ASHFORD, KENT. Unqualified audit assistant c. 
£3,500. Medium-sized practice in pleasant sur- 
roundings. Preferred age 40-50, but younger con- 
sidered. Ref. 2279. 

SOUTHAMPTON. Audit Senior A.C.A./A.C.C.A. 
£4,100+. Ref. 2278. 

CAMBRIDGE. Qualified Audit Senior c. £4,250. 
Unqualified assistant £3,250. Ref. 2276. 
RICHMOND. Unqualified experienced assistant. 
For audit work and some incomplete records. Ref. 
2274. 

HOLBORN. Newly qualified c. £4,500+ according 
to age and experience. Medium-sized practice offers 
good experience and prospects. Ref. 2273. 
LONDON. Newly qualified. Several vacancies for 
newly qualified with international practices. Ref. 
LJIG. 


about 20 


DUNDEE. Newly qualified. c. £4,000. For audits of 
limited companies. Ref. 2270. 
BERKSHIRE. Qualified seniors at c. £5,000. Ref. 
2268. 
LONDON EC1. P.A. to partner. Partnership 
possibility. Two or three years post-qualification ex- 
perience preferred. Good negotiable salary according 
to age and experience. Ref. 2266. 
READING. Audit Manager. c. £6,000. Medium- 
sized practice. Ref. 2264. 
ISLE OF MAN. Audit Senior. c. £4,500 + bonus. 
Low Tax. Low-interest house loan. Ref. 2264. 
LONDON EC1. Partnership potential. c. £6,000. 
Applications are invited from those aged up to 30 
with about three years post-qualification experience. 
Partnership will follow a good initial effort. Ref. 
2263. 
LONDON WC2. New or recently qualified 
£4,750-£6,000. This is a chance to join a 
mediumilarge firm with excellent training facilities 
and varied clientele. Ref. 2262. 
PROVINCIAL VACANCIES. Oxford £6,000. 
` Bournemouth £4,250. Lymington £3,600. Lin- 
colnshire £3,800. Glasgow £5,500. Brighton 
£5,500. Coventry £4,750. Leeds £3,750. Leicester 
£4,000-£4,500. Manchester £4,500. Preston 
£4,250. Waterford £4,500. Ref. 2288. 


TAXATION 


BIRMINGHAM. Tax Senior c. £4,000+. Must 
have at least one year’s experience of preparation of 
corporation tax computations. After 6/12 months, 
opportunity for research and tax planning. Ref. 1292. 
LONDON. Prefer A.CA/A.C.CAJ/A.T.L1. Tax Senior 
c. £5,000-£6,000. At least two years corporate tax 
experience required. To deal with medium/large 
companies and groups. Ref. 1293. 

IPSWICH. 7ax Senior. Good salary according to ex- 
perience and potential. Age/qualifications 
immaterial. For personal/partnership tax. Ref. 1294. 
KETTERING. Personal Tax Supervisor. To £5,000. 
To supervise staff of three processing 250 clients. 
Ref. 1295. 
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BRIGHTON. Personal Tax Assistant. Two/three 
years experience required. Own allocation. Ref. 
1296. 

SURREY. Tax Seniors c. £3,500-£4,000. Preferred 
age 28-35 but others will be considered. The 
position is graded as P.A. to tax partner and involves 
the control of two juniors. No company tax. Schedule 
E. No schedule D. Near Guildford. 
HERTFORDSHIRE. One senior personal tax assis- 
tant c. £4,000 and one learner/trainee/junior 
£2,500+. Ref. 1290. 

SOUTHAMPTON. Personal Tax Assistant c. 
£3,500+. Preferred age 23-30 others considered. 
Variety of cases, including Lloyds underwriters, 
millionaires down to ‘widows/orphans’. Ref. 1287. 
SURREY. Corporate Tax Senior c. £6,000. Mainly 
corporate tax but some personal tax. Also Personal 
Tax Senior at about £4,500+. 

BERKSHIRE. 7ax Senior for corporate and per- 
sonal tax £5,000. Ref. 1270. 

LONDON EC4. Personal Tax Manager. For 
medium-sized CA.s at c. £6,000. Also Personal Tax 
Senior £5,200. Ref. 1257. 

LONDON EC4. Taxation Consultancy. Salary 
£6,000-£8,000. A leading firm of taxation consul- 
tants is seeking additional qualified staff to cope with 
the expansion programme. Applicants should have 
experience to enable them to deal objectively with a 
wide range of personal, partnership and corporate 
tax. Ref. 1248. 

LONDON EC4. Personal Tax Manager. To £8,000 
This is a high ranking personal tax job with a firm of 
international accountants who require an expert able 
to exercise his knowledge in supervising a section 
within the . taxation department. Salary will be 
tailored according to the abilities, qualifications and 


experience of the successful applicant. Ref. 1254. 
R INDUSTRY AND 
COMMERCE 


WEST LONDON. Financial Controller c. £9,000. A 
qualified Accountant with a proven success record in 
installing computerised systems is needed by a well 
known property company. In addition to controlling 
the accounting function the successful applicant will 
provide the Board with guidance and information. 
Prospects are excellent. Ref. 338. 

EAST KENT. Depot Accountant £5,000 + Car. Our 
client in the food distribution and packaging field 
needs 2 qualified Accountant who besides con- 
trolling the accounting operation will be involved in 
the preparation and presentation of budgets and 
costings for new specifications. Progress in the 
Group for the successful candidate is ensured. Ref. 
396. 

LONDON W1. Senior internal Auditor £5,500. A 
major fim production company requires a qualified 
Accountant to monitor expenditure control on pro- 
jects and to carry out systems and special in- 
vestigations with special emphasis on computer 
application. A limited amount of travel within the 
London area is expected. Ref. 293. 

CITY. Corporate Finance. c. £6,500. A well known 
Bank needs a Chartered Accountant to assist the 
Manager of the Corporate Finance Department. One 
of the interesting aspects of the position is the con- 
siderable client contact as advice is given regularly to 
companies on mergers, acquisitions and issue of 
new shares. The successful candidate should be in 
the age range 25-30 and probably have a degree or 
be of that standard. Prospects and benefits are all 
that would be associated with a prestige company. 
Ref. 395. 


MID SURREY. Management Accountant £5,500. 
An electrical engineering company part of a large 
Group is seeking a qualified Accountant who will 
report to the Managing Director and will be responsi- 
ble for devising and implementing computerised 
budgetary control and costing procedures. There will 
be close involvement in management accounts and 
information and in the financial aspects of a limited 
reorganisation programme. Prospects within the 
Group and fringe benefits are excellent. Ref. 395. 
LONDON SE1. Chartered Accountant £5,500. A 
newly qualified Chartered Accountant making the 
move from public practice into commerce or industry 
might find this vacancy with a large international 
Group to be of considerable interest. It is a Head 
Office appointment and an attractive facet is the 
phased introduction to all the activities of The Group 
Finance Department. It is also an excellent in- 
troduction to sophisticated computerised systems. 
Ref. 381. 


OVERSEAS 


SAUDI ARABIA. Chief Accountant. Benefits 
include a generous salary, tax-free, free 
accommodation and generous UK leave. Applicants 
should be qualified and previous overseas experience 
would be beneficial. Two-year renewable contracts. 
Engineering company. Ref. 4555. 

HONG KONG. £9,000-£71 4,000. A firm of accoun- 
tants seeks staff for Hong Kong on a permanent 
basis who must be qualified, for audit or tax work. 
£1,500 resettlement and air fares one way paid for 
applicant and family. Ref. 4557. 

EUROPE. Paris, Frankfurt, Athens, Milan, The 
Hague, Madrid. If you would like a spell on the con- 
tinent please get in touch with us immediately so 
that we can arrange an interview for you with a 
visiting partner. Ref. 4550. 


B INSOLVENCY 


LONDON. Assistant Manager c. £8,000. To 
control a section of the insolvency department. Ex- 
tensive insolvency experience is necessary. Some 
travel. Ref. 3506. 

LONDON. /nsolvency senior. c. £5,000-£6,000 
Negotiable. Two years experience in liquidations and 
receiverships is necessary. Ref. 3510. 

BRISTOL. £4,250. For receiverships and li- 
quidations. Experienced or with business managerial 
experience. Ref. 3509. 

BIRMINGHAM. /nsolvency Seniar 
£4,000-£4,500. For general insolvency and 
receivership management.work. Ref. 3508. 


TRUST ACCOUNTS 


YORKSHIRE. Manager. c. £6,000. To manage a 
Trust Department. A minimum of two years’ relevant 
experience is necessary. Specialisation in Capital 
Transfer Tax will be included in the duties. Ref. 
3043. 





‘YOUR FUTURE: 
IS OUR FUTURE - 


_, There’s no time like the present 
for talking about it. 
Telephone or write to any of 
the staff partners in the offices. 
listed below. i 


London R D W Mead 70 Finsbury Pavement London EC2A ISX Tel: 01-638 6030 Aberdeen AG McBain || Golden Square Aberdeen AB9 IJE 
Tel: 29107 Belfast D A Bradshaw 33 Church Lane Belfast BT! 4QN Tel: 21452 Birmingham 5 G Mills 5 St Philip's Place Birmingham B3 2PU 
Tel: 236 799! Bristol Cardiff & Exeter M ] Dron 15 Pembroke Road Bristol BS8 38G Tel: Bristo! 32291 Darlington D A Courtney | Blackwell 
Lane Darlington DL3 8QF Tei: 66031 Dundee GS Lowden Royal Exchange Dundee DDI IDZ Tel: 22763 Edinburgh D M Nicolson 33/34 
Charlotte Square Edinburgh EH2 4 HF Tel: 225 1516 Glasgow G N Simpson 216 West George Street Glasgow G2 2PF Tel: 248 518lInverness & 
Thurso {i Brough Albyn House Harbour Road Inverness IV} "IUA Tel: Inverness 39100 Leeds N A Wott Royal Exchange House City Square 
THOMSON McLINTOCK | ceeds LS! 5NU Tel: 450527 Leicester J R N Lowe Arlen House Salisbury Road Leicester LE] 7QS Tel: 51621 Manchester Liverpool & 
Sheffield B G Drew 12 Booth Street Manchester M2 4AW Tel: Manchester 236 824] Newcastle / L Hinkley 7 New Bridge Street Newcastie- 
& Co upon-Tyne NEI 8BB Tel: 28042 Norwich P F Jeffery 3 Princes Street Norwich NR3 IAS Tel: 20516 
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YOURE A 
QUALIFIED ACCOUNTANT. 
BUT DO YOU 
MEAN BUSINESS? 








isolated accountant. You’ll be an interpreter, financial 
adviser and problem-solver, working within the wider 
scope of the general business scene. 


So if your abilities match your ambition and you’d 
like to talk business, phone or write to: 


Arthur Hammond 
WI Whinney Murray & Co 
And whether you eventually stay in the profession, ARA 57 Chiswell Street, London EC1Y 4SY 
move to industry or go overseas, you’ ll never be just an Telephone 01-628 6088 


Europe 77 


Recently Qualified /up to 2 yrs.Qualified 


to £10000+ 


contact Richard Norman F.C.A. in London or Bruce 
Page, C.A. in Edinburgh, quoting reference Europe 77. 
Orif you prefer, complete the coupon. 


Douglas Llambias Associates Ltd., 

410, Strand, London WC2R ONS. 

Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 SHW. 
sf Telephone: 041-226 3101. 


and in Edinburgh. 


Whinney Murray would like to give more scope to 
your career. 

If you join our development programme, you won’t 

just be a specialist. You’ll be an all-rounder, with a 

' businessman’s mind for financial problem-solving, a 
keen eye for economic and taxation developments, 
current events and any fundamental changes which may 
affect your clients. 









Paris, and other key cities like Brussels, Milan, Stockholm 
and Madrid, can offer excellent training and experience. 
That is why we have spent the last six years developing, 

by personal visits to our European clients, extensive 
knowledge and information. 

Some of the locations for which we have been retained to 

select candidates are: 


Paris to £10,500 + 
Rome to £8,500 + 
Munich to £11,000+ `: 











Name 
Address 






Brussels to £9,500 + ' 


Partners from leading international firms have already >: 
arranged visits to our London and Edinburgh offices to 
interview selected candidates. Competition for 
vacancies will be fierce. If you would like to mest these 
partners contact us now. 
1977 couidbe the start of your European Career. 
For detailed information on these or other Iccations 










TAXATION, October 15th, 1977 


Douglas Llambias Group Services 





sie of Qualification. 
Please indicate the location(s) in which you are 
particularly interested _.- ~ — 


Douglas Llambias Associates Ltd., 

410, Strand, London WC2R ONS. 

Telephone: 01-836 9501. 

421 Si. Vincent Street, Glasgow G2 5l 
Telephone: 041-226 3101 


| Tel No. | 
| HW. w | 


and in Edinburgh 





GABRIEL DUFFY | 22 "percc Street 

(CONSULTANCY) 01-581 0895 z 
ACCOUNTANCY 

Pa, OUM AJS JR AO. industiial Public Co. £8,090 pliz» car Taxation of 


PARTNER DESIGNATE. CITY. c. £7,000 
A.C.A., to age 28. Ideally Graduate. Small long-established firm. 


o e 
NEWLY/RECENTLY QUALIFIED A.C.A. CITY c. £5,000+ 
Pius bonus. To assist Senior Partner in ‘crack’ Department. Cash‘ n kudos’. t 
AUDIT MANAGER. WEST END To £7,000 


A.C.A. with sophisticated PQE for small audit-orientated firm. 
JUNIOR MANAGER. CITY A To £5,000 
Newly/Recently Qualified A.C.A. offered superlative post-qualification experience. 


A.C.A. INTERNATIONAL C.A.s. CITY AND WEST END To £5,000 
We act for ali the leading Internationals, as well as many progressive smaller firms. 


AUDIT. WEST END £6,000 +Bonuses London C. £8,500 


Audit-orientated A.C.A./A.C.C,A. for small progressive firm. (c. 15% bonuses 
AUDIT MANAGER. CITY £5,500-£6,500+ 


Barareh eure kn Wr a A large international firm of Chartered 


Admini tation and Accounts for C.A.s with branches in Watford and' Croydon oss Accou ntants in the City requires a specialist 


peninga to OU LWACLER avel in the erty and Wat End: PE to join its team dealing with the taxation 
Career Conscious person with valid reasons for transferring. Passed P.E.I. eal ae oo and related aspects of cl ients with interests 


P.E.2 Finalists, to older experienced unqualified persons. . 
SEMI-SENIORS. ALL AREAS £2,750-£3,750 in the North Sea. 


A.C.A/A.C.C.A. Students — seeking experience, salary, or job satisfaction: u 


ASSISTANT MANAGER i i SLASGOW The successful candidates will have had at 


YOUNG ACAS INTERNATIONAL FIRM. OM BIRMINGHAM thi 
Samed ABOS Suenieose ERBO Toome Te eran eet = ets APENE enner With iE 
£3,000-£4,250. PE2's or A.C.A.s. First-class POE in auditing. bulicedne profession or with an oil company dealing 
£2,500-£6,000. Semi, Senior and Manager grades for local a. of London tirm. with Corporation Tax, P. RT. and royalty 
AUDIT & ACCOUNTANCY ADING & SLOUGH 


£3,000-£ 5,000. Openings at all levels with progressive multi- pula firm. aspects of North Sea operations. 
TRUST MANAGERS REDHILL & BRADFORD 


£4,500-£6,060. A.A.E. — Qualified Accountant preferred for Bradford. Appl ica nts are requested to send brief 


P.A. TO PARTNERS OXFORD 


£5,000-£6,000. A.C.A., aged about 25, with broad experience and tax bias. career detai Is to Box No TO 27 63 2 


OTHER IMMEDIATE OPENINGS INCLUDE: 


SEVENOAKS, WINDSOR, CAMBRIDGE, IPSWICH, CROYDON, STAINES, 
i LEEDS, MANCHESTER. RUGBY, REDHILL, BRIGKTON, LIVERPOOL. 
f BIRMINGHAM, BEDFORD, BRADFORD, LEICESTER, BRISTOL, EXETER, GLASGOW. 
i WARE, TAUNTON, SPALDING, LYMINGTON, BRACKNELL, ALDERSHOT. 
JERSEY. “Telephone or write for full details. 


GDC. KENSINGTON - 01—581 0895 


A COMPREHENSIVE | 

INTRODUCTION TO 
COMPUTERS FOR YOUNG 
C.A.S 


Computers offer one of the most attractive specialist applications of professional training and extremely high salaries 
are available to those who show flair and imagination in the field of computer audit: five-figure salaries can be 
secured within a few years of qualification. 


A major international firm offers a first-class opportunity for the young C.A. to become thoroughly involved with com- 
puters in their London office. The two-year programme provides: 

* A four-month course of instruction in programming, operations and the use of SUpbisteatse audit techniques. 

* Experience of using terminals linked to large mainframe computers. 

* Extensive involvement in the audit of computerised systems. 

Competitive salaries are paid and there are excellent career opportunities within the firm. 





























For further information contact R. J. Welsh, 


Reginald Welsh & Partners Limited 


Accountancy & Executive Recruitment Consultants 
123/4 Newgate Street, London EC1A 7AA 


Telephone 01-600 8387 
or 91 High Street, Evesham, Worcs. Tel: 0386 45406 
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Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2B INF 


TEL: 01-242 4943 


OPPORTUNITIES IN PERSONAL 
TAXATION 


PERSONAL TAX SENIOR- CENTRAL LONDON to £8,000 
Our client, a major international firm, wishes to recruit a persona! tax senior 
who should preferably be aged under 35 years. The successful applicant will 
not necessarily be qualified. Some knowledge of U.S. personal taxation will be 
a definite advantage. (Ref. 001). 


PERSONAL TAX ASSISTANT -W1 £4,500 
Our client, a trust company based in a smart area in the West End, wishes 
to recruit an individual aged late twenties who has had at least 3 years’ 
experience in a provessional office or bank. (Ref. 133). 


PERSONAL TAX — FARNHAM, SURREY to £4,000 
A small/medium firm wishes to recruit an individual aged between 25 and 40 
who has had the necessary experience gained either in the profession or the 
revenue. There is additional responsibility for two junior staff. (Ref. 130). 


PERSONAL TAX — STEVENAGE £2,500-£4,000 


A small firm wishes to expand its tax department by recruiting suitably 
qualified individuals for both junior and senior positions. (Ref. 129). 


PERSONAL TAX ~ MAJOR FIRM, CENTRAL LONDON 

£5,600+ 
Our client wishes to appoint an individual who has at least 4 years’ experience 
gained in a professional office and who can demonstrate ability to work with 
minimal supervision. (Ref. 128). 


29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 
PERSONAL TAX SPECIALIST. CITY From £7,500 
Portfolio and consultancy work in medium-size firm. 
TAX PARTNER DESIGNATE. WEST END £ Neg. 
Ambitious Specialist, presently earning c. £7,000. Company Tax bias. 
COMPANY TAX MANAGER. HOLBORN 
A.F.C.A. for expanding highly progressive medium-large Practice. 
PERSONAL TAX PLANNING. WEST END 
A.C.A., to assist Senior Partner on the complex affairs of millionaires. 
PERSONAL TAX. ST. PAUL’S 
Responsible post in small dynamic firm. Some International Tax. 
PERSONAL TAX. OXFORD STREET £5,000-£6,000 
Similar openings: BAKER STREET, VICTORIA, HOLBORN, EUSTON, BANK. 
P.E. II FINALIST & A.C.A. FOR TAX, CITY £ Neg. 
Top International firm. Personal Tax/Financial Planning/some Trusts. 
TAX, WESTMINSTER. (COMMERCE). £4,000-£6, 000 
Ideally A.C.A. or A.T.1.1. with some tax experience. PEII Finalist considered. 
TAX MANAGER, HOLBORN £6,000-£6,500 
To manage tax affairs of small firm. Mainly Personal, some Company: some Trusts. 
SENIOR, INTERNATIONAL FIRM £5,350-£6,000 
with minimum of 2-3 FFA experience in the Profession, 
C.A, COMPAN CITY £5,000 
pean opening salar CA with 1 is years’ {minimum} PQE of corporate taxation. 
TAX SENIORS. ALL AREA: £4,500-£5,500 
Personal Tax Company. Both U. a or Foreign. All types and sizes of firm. 
TAX TRAINEES/SEMI-SENIORS. ALL AREAS £3,500-£4,500 
Age 20-60. In the TANT demand for competent staff age is largely immaterial. 
TAX ACCOUNT, Itt C T: A.C.A. AT. ner en 
E. ull training in Company Tax given youn or Student. 
TAX ACCOUNTAN eal DUBLIN 
£7,000-£8,000. A.C.A/A.C.C.A/A.T.1.1. Age 26+. Complex Group Tax. 
TAX REDHILL 
Personal tax c. £4,000. Company Tax, some Personal c. £6,000. 
TAX CHELMSFORD 
Excellent prospects for young A.C.A. Tax Specialist. 
PERSONAL TAX BRIGHTON 
£3. 3.500-£4, 500+. Age to 30. Own tidy allocation of clients. 
BIRMINGHAM 
ES. 500-£4, 500. Openings in both Personal and Company Tax for Seniors. 
PERSONAL TAX & TRUSTS JERSEY 
To £4,000. Openings with eat firms of C. ai 5. 
OTHER IMMEDIATE OPENINGS INCLUD 
KETTERING, CAMBRIDGE, READING, RUGBY, SXFORD, BRISTOL, GUILDFORD, 
HARROW, SOUTHAMPTON, STAINES, NORWICH, CROYDON, SOUTHEND, 
WEMBLEY, THORNTON HEATH. HORSHAM, WOKING, IPSWICH, BURY ST 
EDMUNDS, WOLVERHAMPTON, FARNHAM, STEVENAGE, NORTHAMPTON. 
Telephone or write for full details. 


From £7,000 
From £6,000 
c. £6,000 


TAX PARTNER/ 
CONSULTANT 


London 


To £15,000 


Our client, a dynamic medium sized city practice, has an impressive growth record generated by high 
standards of professionalism and a comprehensive range of client services. 
; They wish to recruit a Tax Partner Designate to assume control of their tax department, identifying and 
implementing tax planning for a portfolio of clients comprising public groups and large private companies. 
Candidates, not necessarily Chartered Accountants, who are unlikely to be earning less than £8,000, should 
have substantial corporate tax experience and be able to demonstrate a strong personality and professional 


approach. 


Applicants, male or female, should contact Trevor Atkinson, A.C.A., for more detailed information 
quoting reference 1955. All applications will be treated in the strictest confidence. 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 SHW. 
Telephone: 041-226 3101. 


and in Edinburgh. 
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Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoniag 
or writing to us. Or, if you are near Moorgate, 





„Just call in. To make sure you get the list you 


want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500-£8,000+- in the U.K. and overseas. 
Ref. QA50 Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 
Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 

+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. Salary 
Field Administration Manager 


KS118 S. Arabia Qual £10,000+ 
Group Co Sec/Accountant 

H5127 SW! Qual £9,000+ 
Financial Analyst 

H5126 SW! Qual £9,000 
Financlal/Management Accts 

K5142 Nigeria Quat c. N9,000 
Insolvency Manager 

K5155 WC2 Qual/Exp c. £7,000 
Head Office Accountant 

D5119 W8 Qual to £7,000 
Interna! Auditor 

C5131 Berks Qual to £6,000+ 
Financial Accountant 

T5123 WI Qual c. £6,000 
Accountant 

D5139 EC4 Qual/F nist to £6,000 
Audit Manager 

K4987 WC] Qual to £6,000 
Senior Audit/Acets Assistapt 

K5035 ECI Qual £5,500+ 
Branch Accountant 

T5145 Middx Qual/Exp e. £5,500+ 
Internal Auditor 

T5129 ECI Qual c. £5,500 
Operational Auditor 

D5138 WI Qual to £5,500+ 
Senior Internal Auditor 

D5140 WI Qual c. £5,500 
Management Accountant 

D5108 EC2 Qual to £5,500 
Dept Head ~ Fin Reporting 

D5111 Middx Qual to £5,500 
Accountant 

H5152 Kent Qual/F nist to £5,250+ 
Accountant 

K5078 W1 Qual £5,000+ 
Accountant 

C5120 EC2 Qual/Pt Qual c. £5,000+ 
Accountant 

C5112 SWS Qual/Exp e. £5,000 
Office Manager 

C5132 Berks Exp to £5,000 
Accountant 

D5130 SEI Pt Qual/Exp to £5,000 
Marine Accountant 

T5144 SEI Pt Quat £4,800 
Divisional Accountant ; 

C5149 Scotland Qual £4,500+ 
Accountant 

D5143 Suffolk Qual £4,500+ 
Assistant Accountant 

T5151 SEI6 Pt Qual/Exp £4,500 
Assistant Accountant 

D5125 Herts Pt Qual to £4,500 


_ Richard . 
Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
=e 
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SENIOR 
£4,250—£5,250 p.a. 
Expanding 2-partner prac- 
tice in Victoria, requires 
Senior for audit, account- 
ancy, taxation and incom- 
plete record work. Salary 
depending on experience, 
but must be willing to 

accept responsibility. 


Tel. S. Dover, 01-828 
8818/6839. 


SEMI-SENIORS . 


Two urgently required for ex- 
panding practice in Hertford, 
experienced in auditing, final 
accounts, 0 L 
Taxation knowledge an ad- 
vantage but not essential. 
Salary negotiable com- 
mensurate with experience. 


Jeremy A. C. Wood & Co. 
Telephone Hertford 50631/2. 





JA 
IN A RUT?? 


EXCELLENT 
OPPORTUNITIES 


Tax 
«Audit 
Finance 
Management 


N.B. 
HE WHO HESITATES 
IS LOST 

























CONTACT— NOW ! 


J.O'DONNELL A.C.A. 
01-930 4567 


J.P. ASSOCIATES 


RECRUITMENT CONSULTANTS 
313/314 GRAND BUILDINGS 


TRAFALGAR SQUARE 
LONDON W.C.2. 
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AUSTRALIA 
TAXATION 


OPPORTUNITY: CHALLENGE 
ADVANCEMENT 
FOR CHARTERED ACCOUNTANTS 


We are currently seeking taxation specialists, who 
would like to supplement their existing knowledge by 
study of Australian taxation law. 

As one of the major firms of chartered accountants in 
Australia, we can offer challenging positions with 
outstanding conditions and promotion prospects to 
qualified accountants. The career possibilities for the 
right people are first class. 

Salaries are particularly attractive in Australia. 
Passages will be arranged and assistance will be given 
towards removal expenses. 

Australia offers exciting prospects and experience in 
modern accounting techniques covering the whole 
spectrum of commerce and industry. The standard of 
living is one of the highest in the world, and the 
excellent climate makes for an ideal environment for 
either family living or the single man. 

Mr. Walter Bratby, a taxation partner from Australia, 
will be available in early November 1977 for 
interviews in London. 

If you are suitably qualified and interested ina 
challenging opportunity in Australia, please write with 
brief details of career to date to: Mike Cross, 

Coopers and Lybrand, Abacus House, Gutter Lane, 
London EC2V 8AH. 


Chartered Accountancy 
with 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


SENIOR TAX ADVISOR 


MAJOR INTERNATIONAL 
OIL COMPANY 


Commencing £15,000 + (Negotiable) 


Our client operates worldwide in all aspects of the Oil 
Industry including exploration/production, refining 
and marketing. 


The person appointed will advise management on the 
tax implications of proposed transactions and will 
have responsibility for negotiating and settling of tax 
liabilities. 

Applicants, ideally aged between 35—40, should be 
suitably qualified — A.C.A., Solicitor, Barrister (or 
equivalent) — with considerable U.K. company 
taxation experience. Experience of oil revenue 
taxation — U.K. and international — would be an 
advantage but is not mandatory. Based in Central 
London, some U.K. and overseas travel will be 
required. 


In the first instance, telephone or write to JOHN WALKER, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECI1A 2EJ. 
Tel. 01-248 0441 
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" HEWITS( 


TAXATION 


Salaries range between firms from £4,500 
to £5,500 for those wishing to specialise in 
tax. For those with tax experience, salaries 
up to £6,500 are possible. 


Training and exposure to progressively 
harder work are the factors that will effect 
earnings potential. 


Prospects for promotion vary between 
firms. 


For career advice, telephone or write to 
JOHN WALKER, B.A., F.C.A. 


NEWLY 
A 


Salaries vary fi 
generally fall betw 
newly qualified au 


Commitment to 
firms much more 
Where one firm 
another is happy 
dispense even witl 


Prospects for pr 
quite unlikely pr 
and effort at some 


For career advic 
JOHN WALKEF 


HEWITSON-WALKER LIMITED, 1 SNOW HILL C 
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-WALKER 


LIFIED? 











T 


rm to firm but 
,400 to £6,500 for 
iors. 


g varies between 
salary differences. 
a 6-week course, 
week and others 


in can depend on 
§ including ability 
| 





phone or write to 
, F.C.A. 


NOW HILL, LONDON EC1A 2EJ Tel: 01-248 0441 
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OVERSEAS 


There are three main reasons for a tour 
overseas; to travel, to consolidate 
professional experience and to save 
money. In addition, you may want to learn 
a language. 


By acting for every firm recruiting in 
England for locations throughout the 
world, we are able to offer advice when it 
is most needed — while you are still in 
England! 


For career advice, telephone or write to 
JOHN WALKER, B.A. F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS) 


PARTNERSHIP TAX 
- £8,000-£10,000 


Our client, a medium-sized West End Firm, seeks to recruit an experienced tax specialist to deal 
with complex partnership tax problems. 


Whilst age and formal qualifications are not important, sound experience in this field is 
essential, including the ability to give investment and financial planning advice to clients. 


In the first instance telephone or write to JOHN WALKER, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


TEL. 01-248 0441 


HEWITSON-WALKER (TAXATION APPOINTMENTS) | 


TRUST/TAX MANAGER 


NEWCASTLE-UPON-TYNE 
£8,000 Negotiable 


The Newcastle Office of a leading international practice seeks to recruit a suitably qualified 
Trust/Tax Manager for their existing department. 


Ideally, candidates will be A.C.A. and have had experience, at senior level, of trust accounts, 
trust law, C.T.T., personal tax and tax planning in either a bank or professional practice. 
Applications from those with taxation experience in the wider professional field and from un- 
qualified candidates with strong technical background will be considered. 


In the first instance telephone or write to JOHN WALKER, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01-248 0441 





18 THE ACCOUNTANT, October 13th, 1977 


Isthis way to the top in Taxation? 


You will work in a small group of specialists 
who act ina consultative planning role. You will 
receive further training planned to equip you to 
give our clients the best possible advice and 
service. Your initial salary and level of appointment 
depend on your experience and ability. Then. what 
happens is in your hands. 

So if you're looking for a demanding. 
exhilarating and rewarding career in: Taxation, 
write or telephone for a personal history form to: 
Richard Shervington. Price Waterhouse & Co.. 
Southwark Towers. London Bridge Street. 
London SE1 9SY. Telephone 01-407 8989. 





London, Southampton, Newcastle~we need 
taxation professionals in all three offices. We 
believe in letting people prove just how good they 
are and just how far they can go. So we can show 
you the way ahead: after that. it’s up to you to 
move through our managerial structure. and into 
the partnership. 

As one of our tax specialists you will have 
every opportunity-of proving yourself in all 
aspects of taxation: corporate. international and 
capital. You should be between 24 and 28 with 
good relevant qualifications. You should ideally be 
a Chartered Accountant with at least cne years 
post-qualification tax experience: ora awyer:or 
you have had training in. for example, the Capital 
Taxes Office. What is vital is that you're confident 
that you can deal with clients at a very senior level. 
You should also be able to make effective 
contributions to planning. and to prepare clear 
and cogent written material. 





























United Kingdom 









Why Richmond? 


Why not join a City firm based in the centre of Richmord without 
the ever increasing costs and frustrations of commuting <o the City 
or West End. 


We are an expanding firm of Chartered Accountants who are 
always interested in interviewing all grades of staff of above 
average ability, including recently qualified accoun-ants and 
potential students. Interesting and varied work in bright modern 
offices with competitive rewards. — Apply to Mr D. O. Mitchell, 
Ashley House, 18—20 George Street, Richmond, Surrey. Telephone 
No. 01-940 6020. 


WOKING 
Qualified Accountant 


Required to manage a section of our general 
practice. 

Ability to supervise staff and to communicate 
with clients essential. 

Salary by negotiation, but not less than £5,500 
p.a. for an experienced applicant. 

Please apply in writing to Mr 1. M. McDonald: 


SAFFERYS 

Chartered Accountants 
Chapel Street 

Woking, Surrey 
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LOOKING FORA 
CHALLENGE? 


Due to continued expansions a 
progressive firm of chartered accoun- 
tants seeks additional finalists or newly 
qualified accountants for their audit and 
tax divisions. The successful applicants 
must be capable of working with the 
minimum of supervision. Salaries are 
negotiable and will depend on age and 
experience. ~ Box LF 27560. 


MANCHESTER 


Medium-sized firm of 
Manchester Chartered 
Accountants require an audit 
senior with good all-round ex- 
perience to assist the 
partners. Salary in the region 
of £4,400 with partnership 
prospects for the right 
candidate. — Box MS 27627. 


MANAGER FOR 
SMALL IN-HOUSE 
AUDIT DEPARTMENT 


Salary up to £6,000 


Experienced manager not necessarily qualified required for 
medium-sized West End practice. Responsible to a partner 
for the supervision of a section dealing with incomplete 
records, small/medium audits and preparation of accounts, 
company and personal tax, capitai gains, trust returns, etc. 


Write with full particulars to Box MF 27618. 
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PUBLIC PRACTICE 





Rates and Information. See page 
30. 


ACCOUNTS SUPERVISOR required to 
supervise the preparation and finalising of 
accounts for partners and the tax 
manager. The applicant need not be a 
chartered accountant but qualified through 
experience, and must be thoroughly in- 
terested in the work. Training of staff will 
also be required. — Reply to Turnbull & Co, 
42a Elms Road, Aldershot, Hants. (Tele- 
phone Aldershot 221 10.) 


A City firm, King William Street, small, 
whose clients include international and 
public companies, requires first class 
senior with enthusiasm for the challenge 
of present day practice. Semi senior also 
required, rewards commensurate with 
ability, full details please to Box AC 
8634, 


AUDIT ASSISTANTS required by six- 
partner firm of chartered accountants near 
Chancery Lane. Would suit part-qualified 
A.C.C.A.s. — Apply Staff Partner, 15 
Tooks Court, London EC4A ILA. 

AUDIT CLERKS required by expanding 
professional accountants in London. No 
age limit. Very varied jobs. — Box AC 
8642. 

AUDIT MANAGER for Somerset 
chartered accountants with opportunity for 
private and public company audits. 
Responsible appointment with considerable 
authority. Salary is negotiable, but 
ambitious persons should not be deterred by 
this. Age 26-30. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 


AUDIT MANAGER 
LEEDS 


Leeds Chartered Accountants require a 
competent qualified accountant to 
manage an Audit Section, responsible 
directly to the Partners. The position 
would suit an accountant with at least 
three years’ professional experience 
since qualifying. Ability to supervise 
staff and deal directly with clients is es- 
sential. Contributory pension scheme, 
salary by negotiation. 

Apply R. Harrison, Pennell Fitz- 
patrick & Co, Atlas Chambers, King 
Street, Leeds 1. Leeds 443541. 





BERKSHIRE CHARTERED ACCOUN- 
TANTS require well-experienced manager 
for responsible position in expanding 
practice with audit and accountancy 
responsibility. Must also be capable of 
supervising staff. Formal qualifications not 
necessarily essential. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
BOURNEMOUTH, A.C.A., large audits, 
super opportunity — must be promotable — 
Urgent, telephone 01-546 9473. Ref. 
RFP 104, A.B. Executive (Kingston) 
Ltd, 59 Eden Street, Kingston, Surrey. 


BOURNEMOUTH, A.C.A., wide variety 
of clients for G.P. Nice location and 
financial benefits. Urgent! — Telephone 
01-546 9473. Ref. RFP i101, A.B. 
Executive (Kingston) Ltd, 59 Eden Street, 
Kingston, Surrey. 


BOND STREET ACCOUNTANTS 
require a competent semi-senior audit clerk. 
Some knowledge of corporate and personal 
taxation would be an advantage. Applicants 
should be used to working on own initiative 
to a draft accounts stage. Salary negotiable 
and commensurate with background and 
experience. — Box BS 3745. 
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BRIGHTON. — A.C.A., audit with 
managerial responsibility. Nice location 
with plenty of variety and travel. Good 
salary. Urgent! — Telephone 01-546 9473. 
Ref. RFP 103, A.B. Executive (Kingston) 
Ltd, 59 Eden Street, Kingston, Surrey. 


BRIGHTON. — Tax Assistant, qualified or 
experienced. Own clients. Good salary and 
location. Urgent! — Telephone 01—546 
9473. Ref. RFP 106, A.B. Executive 
(Kingston) Ltd, 59 Eden Street, Kingston, 
Surrey. 


BRISTOL CHARTERED ACCOUN- 
TANTS require recently qualified senior to 
deal with accounts and audit work and 
some supervision of other staff. Salary 
negotiable. Please write, giving details of ex- 
perience to Staff Partner, Varcce and Co, 
Clifton Heights, Clifton, Bristol BS8 LEW. 
BRISTOL CHARTERED ACCOUN- 
TANTS seeking recently qualified A.C.A. 
or part II finalist for their medium-sized 
practice. Chance of considerable private 
company audit work and some incomplete 
records. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25 183. 


CAMBRIDGE CHARTERED 
ACCOUNTANTS have vacancy for young 
chartered accountant, 23-28, and offer 
good opportunity of advancement over the 
next two years in small but expanding 
practice. Good range of general accoun- 
tancy and tax work available, c, £4,500. — 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


CERTIFIED ACCOUNTANT in 

Metropolitan Essex requires qualified senior 
(chartered or certified) with a view to subse- 
quent partnership. — Please write giving 
details of experience to Box CA 3821. 


CHARTERED ACCOUNTANTS in NW. 
London require capable semi-senior clerk. 
Good conditions and prospects. ~ Box 
CA 3769. 

CHARTERED ACCOUNTANTS with 
offices in London and Croydon require 
seniors able to accept responsibility. A wide 
range of experience will be available to 
successful applicants at realistic salaries 
according to age and experience. — Box CA 
3744. 

CHARTERED ACCOUNTANTS in 
South-West London have vacancies for a 
senior or semi-senior audit clerk; taxation 
experience an advantage. Medium-sized 
practice with very varied clientele. Salary 
according to age and experience; bonus 
scheme; luncheon vouchers; pension 
scheme. ~ Write giving curriculum vitae and 
salary envisaged to Box CA 3746. 


CHARTERED ACCOUNTANTS 
SURREY 


Medium-sized City firm require a 
capable recently qualified accountant 
for their expanding Redhill office. 
Must be able to deal directly with 
clients and work on own initiative. The 
successful applicant will be responsible 
for his own list of clients, providing 
varied experience in audit, accountancy 
and taxation work. Smart modern 
offices and friendly atmosphere. Salary 
£4,250 to £4,600 per annum depend- 
ing upon experience. Generous pension 
scheme, luncheon vouchers and four 
weeks’ holidays. 

Opportunities also exist for two 
young unqualified accountants, with 
audit and tax experience. Good salaries 
aid. 

i Write to the Staff Partner, Russell 
Limebeer, 128 Station Road, Redhill, 
Surrey, or telephone Redhill 65451. 





CHARTERED ACCOUNTANTS in 
South-West London require a senior or 
semi-senior tax assistant with experience 
gained either in the profession or the Inland 
Revenue. Medium-sized practice with very 
varied clientele. Salary according to age and 
experience; bonus scheme; luncheon 
vouchers; pension scheme. — Write giving 
curriculum vitae and salary envisaged to 
Box CA 3747. 


CHARTERED ACCOUNTANTS, 
Holborn, require assistants with at least 
three years’ experience. Applicants 
should be willing to take responsibility 
and keen to obtain promotion. Top 
salary but a good examination record is 
essential. Honours candidates favoured. 
— Box CA 8636. 


CHARTERED ACCOUNTANTS, West 
End, three partners, require personal assis- 
tant with not less than two years’ post- 
qualification experience, including tax. 
Definite prospects exist for the right person. 
Good salary. — Telephone Mr Chilton, 
01-637 2601. 


CHARTERED ACCOUNTANTS. — We 
are a two-partner firm of accountants 
practising in the West End. We require 
semi-senior audit staff who will be offered 
excellent and progressive experience in a 
varied and interesting practice, under per- 
sonal supervision of two young partners. 
Salary by negotiation. — Please apply in 
writing to The Staff Partner, Goodman and 
Co, Monro House, 40-42 King Street, 
London WC2E 8JS. 

CHARTERED ACCOUNTANTS, 
London W1, are looking for two audit semi- 
seniors (Post Chartered PE1) and a sta- 
tutory clerk. Good working conditions and 
rates of pay in accordance with experience. 
— Telephone 01-629 5973. 

F.C.A. seeks newly qualified accountant to 
assist in expanding market town practice, 
East Suffolk. Partnership prospects. — Box 
FC 3846. 
GLOS/SOMERSET/DEVON/HANTS. — 
£4,250-£5,750 for enthusiastic, capable 
staff having partnership aspirations — wide 
variety of work. — Please ring Bristol 
45085. A. B. Executive, York House, 
Bristol BS1 3LQ. (Agy). 

GUILDFORD CHARTERED ACCOUN- 
TANTS require experienced person conver- 
sant with small practice work (25-50). c. 
£3,000. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


Partners’ 


Assistant 


We are a small firm with two branch 
offices and four partners of younger 
vintage. Progressive policies are con- 
stantly adopted and first appointment 
as P.A. is required immediately. Only a 
bright young hard-working A.C.A. 
need apply. — Edwards, Ruddock & 
Co, 48 Bromyard Road, Worcester 
WR2 SBT. 





GLOUCESTERSHIRE CHARTERE] 
ACCOUNTANTS seeks ambitious youn 
seniors for general practice work offerin 
considerable responsibility and prospects c 
advancement. c. £4,500. — Contact Wesse 
Consultants, 2 Peter Street, Yeovi 
Somerset. Telephone Yeovil 25183. 


GODALMING 
CHARTERED 
ACCOUNTANTS 


Have a vacancy for a 


SEMI-SENIOR 
AUDIT/ACCOUNTS 
CLERK 


Pleasant working conditions in 
modern offices. 


Applications in writing with details of 
experience please to: 


ROFFE SWAYNE & CO 
Ashcombe House 
Queen Street, Godalming 
GU7 IBB 


HOLBORN CHARTERED ACCOUNT 
ANTS require junior/semi-senior audit cler 
for small friendly office. Training contrac! 
not available. Salary according to age an 
experience, three+ weeks’ holiday 
Luncheon vouchers. — Box HC 3770. 


HONG KONG -— Australia — Audit Co: 
sultant A.C.A. in profession. Genera 
financial package! — Tel. 01—546 9473 Re 
RFP 10]. A.B. Executive (Kingston) Lt 
59 Eden Street, Kingston, Surrey. 


RESOURCE MANAGEMENT ASSOCIATES 

P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 B1166/59348. Telex: 595282 
—— EEE Eas 


GROUP 
MANAGER DESIGNATE 
CITY PRACTICE 
£6,500+ 


A long-established City practice of the 
highest standing and repute are now 
wishing to engage an able, energetic 
accountant with early management 
potential. Our client, established before the 
turn of the Century, has a range of highly 
attractive incentives to offer a serious 
career-minded accountant. Among these 
are excellent working conditions (adjacent 
to Liverpool Street Station), regular salary 
and ability appraisals, generous bonus pay- 
ments and an exceptional atmosphere for 
getting involved in a full spectrum of 
practice activities, 

Uf you would welcome the challenge of a 
position where you can expose your talents 
and be rewarded highly in terms oj 

remuneration and advancement kindly 
contact us in complete confidence for an 

initial discussion. 

Your identity will not be disclosed to any 
firm without your permission. Ref. 8068. 





Specialists in Executive Recruitment for 

practice Managers, Specialists, Partners 

and Top Secretaries. Service available 

throughout the U.K. No introduction fees 
are charged to applicants, 








CHARTERED ACCOUNTANTS 


Expanding progressive 3-partner firm in London W1 seeks newly qualified or 
experienced unqualified accountant prepared to accept responsibility and participate 
in the running of the practice at all levels. Salary envisaged in excess of £4,500 p.a. 


Telephone Mr H. Midgen, 01-486 5325. 
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Offer exceptional salaries to managers 
having the proven ability to manage 
a substantial portfolio of clients. 
Successful applicants will direct audit 
operations but should have broad ex- 
perience in other professional areas. 


Halpern & Woolf 
24/27 Thayer Street 
London WIM 5LJ 
or telephone David Zack, 01—486 7188. 


KINGSTON UPON THAMES. — We 
require a recently qualified A.C.A. or 
finalist to assist in dealing with a wide 
variety of professional work. Excellent 
salary, pension scheme, BUPA scheme and 
clearly defined promotion trail. — Telephone 
Mr Tate 01-546 4441. 





LEEDS MEDIUM-SIZED 
PRACTICE, require qualified Accoun- 
tants and PEH finalists to assist in an 
expanding and varied practice, with 
prospects of advancement. Successful 
applicants will receive a salary commen- 
surate with age, experience, etc., details 
of which, please forward to: Staff 
Partner, Thomas Coombs & Son, 
Oxford Chambers, Oxford Place, Leeds 
LS! 3AT. 


| L. B. OF MERTON. — Chartered accoun- 


tants require an assistant of at least five 
years’ professional experience. Work in- 
volves taking charge of job list, interviewing, 
personal taxation including show-biz, VAT 
and company secretarial matters. Unstuffy 
atmosphere, progressive firm. Salary 
£5,000+. — Please write giving full 
particulars to Box LB 3830. 


LIVERPOOL/MANCHESTER 


Rapidly expanding medium-sized firm 
of Chartered Accountants with offices 
in both cities requires two Qualified 
Accountants, or very experienced un- 
qualified persons. 


Applicants should have experience of 
modern auditing techniques and the 
ability to organise and supervise staff. 


The firm has progressed considerably 
in recent years and is looking for 
ambitious people to further this develop- 
ment and their own careers. 

Salary negotiable depending on ex- 
perience. — Write giving full particulars 
to Box LM 8632. 





H- 
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MANAGER REPORTING TO 
PARTNERS 


LONDON WI 


A vacancy has arisen within our 
practice for a qualified accountant to 
act as a Group Manager. Applicants 
should have not less than two years’ 
post-qualification experience with a 
major firm and should be capable of 
supervising a substantial staff group. 
While the position is audit orientated 
applicants should have good back- 
ground experience in other professional 
areas. The salary will be above average. 
— Initially please telephone Clive Russell 
at O1-486 7188. 
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LONDON N20 CHARTERED 
ACCOUNTANTS. — Three-partner firm 
require young qualified or nearly qualified 
C.A, to work at top level. One partner 
retiring 1980, so real partnership prospects 
for the right person. — Box LN 8659. 
LUTON CHARTERED ACCOUNT- 
ANTS require personal assistant to partner 
in small firm. Applicant must be capable of 
working on own initiative. Opportunity of 
advancement after probationary period. ~ 
Write with full particulars of previous 
employment to Box LC 3771. 


MANCHESTER FIRM OF chartered 
accountants require an audit senior not 
necessarily qualified to assist in its general 
audits practice. — Box MF 3854. 

NEWLY QUALIFIED STAFF required by 
expanding firm of accountants in the West 
End of London for audit work at a senior 
level, with responsibility to a partner. 
Generous initial salary will be paid with 
regular reviews. — Apply in writing to Elliott 
Norman Jacobs & Co, Argyll House, 
246-250 Regent Street, London WIR 
SDA. 

NORTH KENT CHARTERED 
ACCOUNTANTS seeks experienced senior 
for small office work. c. £4,500. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
NORTH SUSSEX CHARTERED 
ACCOUNTANTS require a young C.A. to 
work in a friendly provincial practice. A 
wide variety of experience is available with 
early responsibility. Good salary according 
to ability and experience. — Write or phone 





Staff Partner, Pobbs, Son, Giles & Co, 39 
High Street, Crawley. Phone 27242. 
NORWICH CHARTERED 


ACCOUNTANTS have a vacancy for 
a Senior Accountancy Assistant in their 
Trust Department. Prev.ous experience 
of Trusts and Trust Accounting is 
desirable. Applicants should write 
giving details of their qualifications and 
experience to the Staff Partner, PEAT, 
MARWICK, MITCHELL & CO, 
Holland Court, The Close, Norwich 
NRI 4DY. 


P.A. TO PARTNER - LONDON Wt 


A partner’s personal assistant is re- 
quired by our medium-sized rapidly ex- 
panding practice. 

A top salary will be paid to the 
successful applicant who must have a 
thorough knowledge of all aspects of the 
profession and who is able to work on 
his own initiative and manage staff. — 
Please write to Staff Partner, Warner 
Bearman, 16 Wimpole Street, London 
WIM 8BH. 





P.A. TQ PARTNER, SUSSEX. ~ 
Chartered accountants in Horsham require 
a personal assistant. May be unqualified but 
must have all-round experience in provincial 
practice. — Box PA 3848. 


PARTNERSHIP PROSPECTS 


Senior Audit Assistant urgently re- 
quired by Chartered Practice based in 
SW. London. Applicants must be 
qualified Chartered Accountants with a 
mature enthusiastic and hard-working 
approach. A wide experience of Public 
Practice is also essential. Starting salary 
up to £6,000 negotizble, and early 
partnership prospects envisaged. — 
Write with full details to Box PP 8650. 


PORTSMOU Li. -C.A corporate 
tax, excellent partne-ship potential. 
Generous salary. Urgent! — Telephone 
01—546 9473. Ref. RFP 105, A.B. 
Executive (Kingston) Lte, 59 Eden Street, 
Kingston, Surrey. 


a 
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QUALIFIED SENIORS 


We require several qualified audit 
seniors at our London office. Applicants 
should have good audit experience, 
preferably with a substantial firm 
but should also have the ability to deal 
with general taxation matters with a 
minimum of assistance from specialist 
departments. The successful applicants 
will deal with a varied portfolio of 
clients both as regards size and activity. 
Salaries will be above average. — 
Initially please telephone Clive Russell 
at 01—486 7188. 





QUALIFIED ACCOUNTANTS 


PEAT, MARWICK, MITCHELL & 
CO have vacancies for qualified 
accountants in their Manchester and 
Stoke offices who wish to follow a 
varied and challenging career. 
Apply: 
A. A. E. BENZIE 
Century House 
7 Tib Lane 
MANCHESTER M2 6DS 


QUALIFIED ACCOUNTANTS 
Chester/North Wales/Shropshire 


Interesting opportunities with firm of 
Chartered Accountants who are 
building a network of smaller practices 
into an interlocking association to serve 
the smaller client. 

What we need are people who enjoy 
the way of life in the smaller office — 
who can join in on the development of 
their own and other similar offices with 
some of the tensions and insecurity of 
the smaller practitioner removed. 

Experience in small company and in- 
complete record accounts and personal 
taxation obviously desirable, together 
with the ability to handle clients on own 
initiative. 

Partnership prospects. Salary and 
benefits negotiable. 


Box QA 8658. 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box QO 6610. 


RECENTLY-QUALIFIED 
ACCOUNTANTS 


We have two vacancies for recently- 
qualified accountants who wish to 
broaden their experience by joining a 
medium-sized firm of Chartered 
Accountants who can offer a varied 
range of experience including public 
company audits. The philosophy within 
the firm is that staff have direct contact 
with partners and the emphasis is on 
giving service to the client. 

Top salaries will be paid commen- 
surate with capability and prior ex- 
perience. 


Contact Staff Partner, Gane Jackson 
& Walton, 55/59 Saffron Hill, London 
ECIN 8RN. 


RECENTLY QUALIFIED, 


Rhy! 4812. 


young 
chartered accountant required for well- 
established and varied practice on North 
Wales coast. Partnership prospects for right 
applicant. — Write to Harold Smith & Son, 
3 Clwyd Street, Rhyl, Clwyd or telephone 


RESPONSIBLE ACCOUNTANT, not 
necessarily qualified, required to become 
involved in the control of audits and 
preparation of accounts in an expanding 
London firm. — Box RA 3813. 





SENIOR AUDIT AND ACCOUN- 
TANCY ASSISTANTS required by 
Portsmouth Chartered Accountants. 
The positions will only suit persons who 
have already gained several years’ 
accountancy and auditing experience in 
a firm of Professional Accountants. A 
progressive salary will be paid com- 
mencing at a level related to age, ex- 
perience and/or qualifications, if any. 
Five-day working week, four weeks 
annual leave. Pleasant working con- 
ditions in Southsea. — Apply in writing, 
with full details of education and 
professional experience to Jones, Avens, 
Worley & Co, 53 Kent Road, Southsea, 
Portsmouth POS 3HU. 


SENIOR/SEMI-SENIOR audit clerk re- 
quired for a chartered accountant in East 
Berkshire. Experience in family companies, 
partnership, and sole traders required. This 
is a smali but expanding firm and the salary 
requirements of the successful applicant will 
be met. — Telephone Maidenhead 29359. 
SEMI-SENIOR STAFF required by a West 
End firm of chartered accountants able to 
prepare accounts of small limited com- 
panies, partnerships and sole traders and ex- 
perience in incomplete record work. — Write 
with details and salary required to Box SS 
3862. 


SEMI-SENIOR — LONDON WI 


Experienced semi-senior required by our 
medium-size busy practice. 

Applicants must be capable of 
working on their own initiative and able 
to prepare accounts up to finalization. 

A salary of up to £4,000 p.a. will be 
paid to the successful applicant. 

Please write to: Staff Partner, Warner 
Bearman, 16 Wimpole Street, London 
WIM 8BN. 





SIX-PARTNER PRACTICE of chartered 
accountants with an existing tax department 
of ten persons require a newly qualified 
C.A. part II finalist or equivalent wishing to 
specialize in taxation. A wide range of ex- 
perience will be available to the successful 
applicant in this progressive practice. — 
Write giving details of career to date to 
Solomon Hare & Co, 10 Union Street, 
Bristol, or telephone Bristol 22572 (Mr 
Manion). 

SURREY. — Why commute? Young 
qualified A.C.A.s for Kingston, Guildford, 
Walton/Weybridge. Also excellent oppor- 
tunities for part-qualified from £3,500- 
£6,000. — Telephone 01-546 9473. Ref. 
RFP 150, A.B. Executive (Kingston) Ltd, 
59 Eden Street, Kingston, Surrey. 


SOUTH DEVON 


Chartered Accountants, 
Abbot, require: 

A recently Qualified/Finalist who has 
trained with a medium-sized general 
practice. 

The appointment offers an oppor- 
tunity to gain further experience and 
assume responsibility in a well- 
established provincial practice with a 
wide variety of work. 

Applications in writing to: 

Peplow, Warren & Furler (C/1) 
Chartered Accountants 
Barclays Bank Chambers 
Newton Abbot 


Newton 


SMALL FIRM of Certified Accountants, 
London WC2, require junior/semi-senior 
audit clerk. Previous experience an 
advantage. — Telephone 01—839 1041. 
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SOUTHAMPTON ACCOUNTANTS 
require two seniors for small but expanding 
practice. A mature person capable of 
dealing with own block of clients mainly 
sole traders and private companies, c. 
£4,500, and young senior as P.A. to partner 
to assist in variety of work including large 
private company audits, investigations, etc., 
c. £4,500. — Wessex Consultants, 2 Peter 
Street, yeovil, Somerset. Telephone Yeovil 
25183. 


TAXATION ASSISTANT 
COASTAL APPOINTMENT 


Chartered Accountants require an assis- 
tant in their Taxation Department. 
Previous tax experience is essential but 
training will be provided where 
necessary on more complex matters. — 
If you are tired of the City Life and 
would like a competitive salary in a 
relatively low cost area then please 
contact J. P. Atkinson at Skegness 
66991 or write to: Dexter & Co, 23 
Algitha Road, Skegness, Lincolnshire. 


TAXATION MANAGER required by 
small expanding firm with four branches 
and developing overseas, Sound general ex- 
perience essential preferably with some 
specialist knowledge, e.g., back duty or any 
other aspect of taxation. The person 
appointed will be asked to set up over a 
period of two years a full taxation depart- 
ment to service all branches and other firms 
of accountants -~ salary negotiable. — Reply 
to Turnbull & Co, 42a Elms Road, 
Aldershot, Hants. (Telephone Aldershot 
22110.) 


TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01-734 
5156. Tax Personnel, 1 New Burlington 
Street, London WI. 





TAXATION ASSISTANT 
(NORTHAMPTON) 


In order to supplement our existing 
team we require an experienced person 
to assist the partners in dealing with all 
aspects of personal and corporate tax- 
ation. 


The successful applicant will have 
had previous experience in a 
professional office and will be aware of 
the mechanics of accounts preparation. 
He/she will be studying for a recognized 
qualification, preferably A.T.LI. or 
A.C.A., and will be given apropriate 
leave for courses. 

Remuneration will be between 
£4,000-£4,500 p.a. plus fringe benefits. 
— Apply in writing to P. W. Cheney, 
S.C.A, 310 Wellingborough Road, 
Northampton. 





WATFORD CHARTERED ACCOUN- 
TANT requires semi-senior clerk, with at 
least two years’ accounts and audit ex- 
perience for responsible position. Excellent 
salary and prospects in small but rapidly ex- 
panding practice. — Watford 28990. 

WEST AND NORTH WALES oppor- 
tunities for young qualified A.C.A.s with 
small firms seeking potential partners. Good 
rural office experience is required. Also tax 
senior vacancy for South Wales firm. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 





WALTON ON THAMES. — We require an 
experienced senior clerk not necessarily 
qualified to take over and develop a block of 
general professional work. The successful 
applicant must be able to deal directly with 
clients and be capable of controlling staff. 
The appointment will lead to early manage- 
ment and the salary is commensurate with 
the position. There is also a pension scheme, 
BUPA cover etc. ~ Please telephone Mr 
Tate 01-546 4441, 


WEST MIDLANDS CHARTERED 
ACCOUNTANTS requires young 
chartered accountant with experience of 
private company audits and personal tax. 
Excellent salary and prospects for someone 
who is able to use his own initiative. — Box 
WM 3761. 


WILTSHIRE CHARTERED ACCOUN- 
TANTS require qualified assistant to 
combine general work and staff training. 
Good opportunity for person from medium 
or larger size firm to progress with medium- 
size provincial practice. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


OKING 
PERSONAL TAX DEPARTMENT 


City Chartered Accountants have va- 
cancies for personal taxation assistants 
in their Woking office. Hours by 
arrangement. Salary according to age 
and experience. ~ Apply Smallfield 
Rawlins & Co, 47/49 Borough High 
Street, London Bridge, London SE1 
INJ. Telephone 01-407 8551, or 
Woking 70127. 


COMMERCE & INDUSTRY 


CORPORATION TAX 
SPECIALIST 


c. £8,000 + car 





An able and experienced Tax Specialist is required at 
the Group Headquarters of this leading British 
company. The appointment involves responsibility 
for the tax affairs of the Group including compliance 
and planning work for acquisitions, investments and 


reorganisations. 


Specialised Corporation Tax experience, and the 
ability to clearly communicate with all levels of 
management are essential. An accountancy 
background will probably be an advantage. 
Preferred age is between 30 and 35. 
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WEST SURREY CHARTERE 
ACCOUNTANTS require experienc: 
staff at semi-senior and junior level. Wi 
variety of work, excellent working co 
ditions in a young environment. — Box VW 
3833. 

YORKSHIRE. — We are still trying to fh 
two suitable seniors to join us at either 

our offices in Wetherby and Harrogate. Yı 
will start at not less than £4,000 and cou 
also become a partner. — Please apply 

own handwriting to Box YW 3743. 





TRAINING CONTRACTS 





ARTICLED CLERKS includin 
transferees required — certified or oth 
clerks considered .— Box AC 3814. 
ARTICLES/TRANSFERS to £3,150. 
Pembroke & Pembroke operate a nation. 
service. — Please ring Mark Pembrok 
F.C.A. or A. M. Pembroke on 01-236 0011 
CHARTERED ACCOUNTANTS : 
Cricklewood, London NW2 have vacanc 
for a suitable student, preferably living loc: 
lly. Excellent experience available in sma 
office under the personal supervision of tk 
sole principal. ~ Apply in writing with fu 
personal details to Box CA 3835. 

WEST END FIRM of chartered accou: 
tants (four-partner) can offer immediat 
training contract to post-foundation stt 
dents. Suitable transferees also required. 
Box WE 3834. 

WEST END chartered accountants offi 
trainee or transferee training contract undi 
the direct supervision of principal. — Pleas 
apply with details to Box WE 3850. 


Some travel within the United Kingdom will be 
involved and a company car is provided. The salary 
is negotiable and there are the usual ancillary 
benefits commensurate with the level of the 


appointment. 


Applications from suitably experienced persons of 
either sex giving details of previous experience 
should be addressed to the Tax Controller, 
Thomas Tilling Ltd., Crewe House, 

Curzon Street, London W1Y 8AX. 
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ACCOUNTANT, ~ Rapidly expanding 
international music publishing company 
based in London ECI seeks accoun- 
tant/company secretary to take overall 
responsibility for the preparation of 
financial and management accounts. 
Experience of computer-based systems, 
although not essential, would be advan- 
tageous as introduction of computer 
imminent. 

Excellent opportunity for mature 
accountant, interested in classical 
music, to take advantage of generous 
salary (cirea £6,000) and fringe benefits, 
and enjoy working in extremely friendly 
and informal atmosphere. 

Please apply, giving career details to: 


R. S. Butterfield, Esq. 
8 Queen Street 
Cheapside, London EC4N ITE 





GUILDFORD 
OFFICE MANAGER 
required by medium-sized marketing 
specialists engaged in U.K. distribution 
of Turf Maintenance Machinery. 


Successful applicant will take charge 
of a small, busy marketing and accounts 
office and become responsible for co- 
ordinating all accounts functions of the 
company and closely assisting man- 
aging director by the incorporation of 
marketing objective into the companies 
budgets and cash forecasts, thereafter 
monitoring progress through regular 
management information. 


Knowledge of management 
accounting, book-keeping and general 
office routines are essential as is the 
ability to co-ordinate and motivate staff. 


This post is pensionable and offers an 
unusual career opportunity for someone 
prepared to apply his energy and skills 
in furthering the progress of a growing 
company. 

Applicants should write in con- 
fidence, giving precise details of age, 
qualifications, experience, present salary 
and availability to: Managing Director, 
Autoturfcare Ltd, 2 Ladymead, Guild- 
ford, Surrey GUI IDL. 











Ea 


MANCHESTER 
BUSINESS 
AGENCY 


specialising in the sale of small 
retail businesses, is looking for a 
qualified or near qualified Accoun- 
tant who would like to be trained as 
a Negotiator/Valuer, to expand its 
Yorkshire business. Present 








BIRMINGHAM SOLICITORS with well 
established City centre practice require ex- 
perienced accountant/cashier capable of 
dealing with accountancy and taxation 
matters. c. £4,500. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 





NEWCASTLE UPON TYNE 
SOLICITORS 


require assistant for taxation, trust and 
probate work. Position will suit tax 
officer or accountant’s assistant. 

Apply: Wilkinson Marshall Clayton 
& Gibson of 27 Grainger Street, New- 
castle upon Tyne NE] SJY, Tel. 
0632 611841. 








LUTON 


Accountant required for rapidly ex- 
panding firm of printers in Luton. The 
successful applicant should be 
accustomed to working independently 
and will assume full responsibility for all 
financial matters. The work will also 
involve the preparation of monthly ma- 
nagement accounts. Salary negotiable. 
Brief details of career to date to be sent 
to Callaways, Chartered Accountants, 
37 Station Road, Rickmansworth, 
Herts. 





SOLICITORS LONDON AREA require 
book-keeper/accountant not necessarily 
qualified. Highly experienced in solicitors’ 
accounts, VAT and P.A.Y.E. Full-time 


basis. Top market salary. — Box SL 3823. 





TAX AND ACCOUNTS 
IN PAPERS 

Large City newspaper group wishes to 
recruit an Accountant with good Cor- 
poration Tax experience to work in a 
small friendly department with a 
workload divided between Tax and 
Financial Accounts. Applicants, who do 
not have to be qualified, must be able to 
demonstrate ability to adapt to such a 
varied environment. The salary range is 
£5,000-£6,000 per annum, together 
with large company benefits. All appli- 
cants are requested to reply to Messrs 
C. L. Taxation Personnel, 27 Chancery 
Lane, London WC2, telephone 01-242 
4943, quoting reference number 119. 





F NUCLEAR POWER 
£4,175-£5,030 
plus £522 p.a. supplement 
A FINANCIAL PLANNER 


is required for a policy planning team working on capital 


investment appraisal, financial forecasting, the assessment of 
alternative policies, long term funding requirements, support in 
commercial negotiations and a variety of ad hoc investigations. 
Applicants must be qualified to ACA, ACCA or ACMA, and 
may come from industry or froma professional office. This 
appointmentis to our head office at Risley. 


ANINTERNAL AUDITOR 


is required as part of a team working on the verification and 
review of systems, procedures and controls; consideration of 
financial and contractual policies, major capital projects and 
special investigations. 


Preference will be given to qualified accountants, and 


knowledge of the financial control procedures associated with 
construction projects would be an advantage. 


The successful candidate will be based at Windscale, Cumbria, 


but there will be some travel to BNFL sites near Chester, 


Preston, Annan and Risley and also to certain contractors’ 
premises in the UK. 


BNFL can offer exceptional professional scope, with an assured 
future and ample opportunities for advancement to higher 
responsibilities. Excellent service conditions include 22 working 
days holiday (plus 9 % statutory and privilege days) and some 
assistance with housing. All appointments open to either sex. 








For application form, please write (no stamp needed) to: 
Staff Officer, BNFL, FREEPOST, : s 
Risley, Warrington WA31BR. 

Please quote ref: 121/77/J56 


Negotiators earning £90-£100 p.w. 
Car and all expenses provided. This 
is an opportunity for an ambitious 
self-starter to substantially increase 
on the figures quoted, with a view 
to eventual partnership status for a 
suitable applicant. 





British Nuclear Fuels Limited 


at the heart of nuclear power 

Send full details in confidence B. 

Seitler, F.C.A., The Shopkeepers’ 

Agency Ltd, 47 Peter Street, 
Manchester M2 6AU. 
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FINANCIAL CONTROLLER designate! 
Reading. Generous financial package. Suit 
A.C.A./Degree in profession. Urgent! ~ 
Telephone 01-546 9473. Ref RFP 108, 
A.B. Executive (Kingston) Ltd, 59 Eden 
Street, Kingston, Surrey. 





Company Accountant 


required in the 


West Country 


A rapidly expanding Group in the retail 
trade requires a Qualified Accountant to 
take full responsibility for the Company's 
accounting functions. Applicants must be 
A.C.A. or ACMA. aged 26-40 and have 
at least 3 years’ commercial experience, 
preferably in a supervisory or managerial 
position. ~— Please apply initially to 
Auditors: Southon & Co, 6 The Parade, 
Exmouth, Devon. Reference RJP/N. 

















OFFICIAL 
APPOINTMENTS 


VICTORIA UNIVERSITY 
OF WELLINGTON 
New Zealand 
The Council of the Victoria University of 
Wellington invites applications from men 
and women for the following vacancies: 








SENIOR LECTURESHIP AND LEC- 
TURESHIP IN ACCOUNTANCY: 
Although persons with a particular interest 
in financial accounting or public sector 
accounting are encouraged to apply, 
applications will be considered from 
scholars with demonstrated teaching and 
research accomplishments in any of the 
branches of accounting or finance. Inquiries 
are also invited from scholars in fields which 
draw on concepts and techniques which 
can be applied to issues and problems 
in accounting or finance. This includes 
scholars with interests in epistemology and 
research methodology in the social sciences, 
the nature of truth verification and judge- 
ment, information economics and 
forecasting. Further information may be ob- 
tained from the Chairman of the Depart- 
ment of Accountancy, in the University. 


The salary scale for Senior Lecturers is 
NZ$12,617 to $14,537 p.a. where there is a 
bar, then $15,634 p.a.,.and for Lecturers 
NZ$9,874 to $12,178 p.a., plus the cost of 
living allowance of NZ$365 p.a. Fares paid 
to New Zealand. 


Conditions of appointment may be obtained 
from the Association of Commonwealth 
Universities (Appts), 36 Gordon Square, 
London WC1H OPF. 


Applications close on October 31st, 1977. 


OVERSEAS 


QUALIFIED SENIORS required by a 
professional firm of accountants in Kenya. 
Partnership prospects for the right 
candidate. Salary over sterling £6,500 plus. 
— Box QS 3749. 
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A 





European Tax Manager 


Our client, a large multi-national company, has an immediate 
opening for a Tax Manager for its European subsidiaries. The 
position will be based in the company’s European headquarters in 
Nice, France, and will involve periodic travel throughout Europe. 


Candidates should be fluent in English and possess a minimum three 
years’ international tax experience with an accounting firm, law firm 
or multi-national company. 


Please send a full résumé along with photograph. These will be 
forwarded direct to our client. List separately any companies to 
whom your application should not be sent. Ref. DA.1647. 





LONDON 


RECRUNMENT wix eps 


A member of MSL Group International 


PARTNERSHIPS 
AND PRACTICES 








AUDIT PARTNER 


Experienced and dynamic audit partner 
urgently required for rapidly-expanding 
Chartered Practice based in South West 
London, having approximately £45,000 
G.R.F. New capital/clientele not es- 
sential. — Write in confidence to Box AP 


8657. 


RESOURCE MANAGEMENT ASSOCIATES 

P.0, BOX 100, CHELMSFORD, ENGLAND 

Telephone: 0245 81166/59348. Telex: 995282 
SSN 


UNITED KINGDOM 
PRACTICES REQUIRED 
TO £2,000,000 G.R.F. 


if you are retiring, have other options, or 
simply wish to get the best of both, selling 
yet retaining an active involvement, contact 
us in strictest confidence for a free con- 
Sidential discussion. We have urgent and 


Substantial inquiries in the following areas: 


THE HOME COUNTIES 
GREATER LONDON AREA 
SOUTH OF ENGLAND 
EAST ANGLIA 
THE MIDLANDS 
THE WEST COUNTRY 
NORTH OF ENGLAND 
SCOTLAND AND WALES 





Specialists in practice disposal, merger and 
acquisition in the United Kingdom. 
Kindly write or telephone in strictest con- 
fidence. Your name wili not be disclosed to 
any party without permission. 





RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


PRACTICE 
APPOINTMENTS 


to £20,000+ 


The Principals, with over 12 years’ recruit- 
ment experience, continue to provide a 


professional placement service for appli- 
cants and clients in the profession, We 
specialise exclusively in senior practice 
appointments and offer a prompt, con- 
fdential service. Your identity will not be 
disclosed without permission. 


Specialists in Executive Recruitment for 

practice Managers, Specialists, Partners 

and Top Secretaries. Service available 

throughout the U.K. No introduction fees 
are charged to applicants. 





A CONSORTIUM of qualified accountants 
in Enfield has a vacancy for a further 
member, whose G.R.F. should not be less 
than £12,000 p.a. All secretarial/telephonist 
services are provided. Overheads are 
allocated in ratio via a service company. — 
Please write to Lanterworth Ltd, Refuge 
House, 9-10 River Front, Enfield, 
Middlesex. 





A THREE-PARTNER West End 

Chartered firm is seeking to expand by 

acquiring additional G.R.F. up to 

£25,000. Ideal opportunity for a 

Practitioner contemplating retirement. 
Please reply to Box AT 8610. 


CONFIDENTIAL 17 STRATTON STREET 


BERKSHIRE. — Three young Reading 
based accountants wish to expand thei 
business rapidly, Capital is available for ex 
pansion or acquisition. We will consider an: 
proposals which will accelerate our develop 
ment. ~ Box BT 3752. 

BOURNEMOUTH, — Practice for sal 
G.R.F. approximately £8,500, scope for ex 
pansion, small modern leasehold premise: 
available. Practitioner would continue on i 
part-time basis to ensure continuity. — Bo: 
BP 3851. 
CARMARTHEN-LLANELLI. - 
Established firm of chartered accountant: 
wish to acquire practice, partnership shart 
or fees. Especially interested in businesse: 
requiring personal service. All arrangement: 
considered. — Box CL 3857. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


FOR SALE 
BRISTOL PRACTICE 
G.R.F, c. £11,000 


This practice has been established since 
1965 and has Gross Recurring Fees in the 
region of £11,000. Mainly small businesses 
are served in the per Bristol area for 
general audit and accountancy services. 
Our clients would welcome propositions 
m firms of repute and are prepared to 
adopt a flexible approach to the settlement. 
in the first instance kindly write or 
telephone our chief executive É, a con- 
fidential discussion without obligation in 
any way. Your identity will not be disclosed 
to any party without your permission. 


RMA services are conducted in a discreet, 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 
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Left Mitre Peak - South island 
Centre Wellington -— Capital City 
Right: Yachts - Auckland Harbour 


NEW ZEALAND 
Land area: approximately equal to 


United Kingdom, Population: 3 million, 


Climate: temperate. Legal System: 
British-based. Accounting standards: 
International. Way of life: unique. 
Wilkinson Wilberfoss, Chartered Accountants 
of Auckland, South Auckland, Hamilton, New 
Plymouth, Napier, Dannevirke, Palmerston 
North, Wellington, Christchurch, Dunedin and 
Fiji, are the New Zealand representatives of 
Arthur Young McClelland Moores & Company. 
The practice has a staff of approximately 
400 and services a range of national and 
international clients. 

During late Octobe- 1977 Mr Michael Griffin, 
a partner from the firm's Wellington office 
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will be interviewing young chartered accoun- 
tants interested in spending at least two 
years in New Zealand. He will be visiting both 
London and Edinburgh for this purpose. 

Mr. Griffin will be outlining employment 
opportunities and benefits (including 
subsidized air fares) to suitable applicants. 
To arrange an appointment please contact: 
John Mason 

Arthur Young McClelland Moores & Company 
Rolls House, 7 Rolls Building, Fetter Lane, 
London EC4A INL 

Telephone (01) 831-7130. 





C.A. SOLE PRACTITIONER, SW. 
London, G.R.F. approximately £20,000, 
ample office accommodation at low rental, 
would discuss partnership/association with 
others having G.R.F.s of £5,000+. — Box 
CA 3784. 





CHARTERED ACCOUNTANT, now 
wishing to return to the profession after 
period in Industry, is looking for 
Partnership or take-over of sole 
practitioner. — Ring evenings Leeds 
507387. 





CHARTERED ACCOUNTANT (25-30) 
required as potential partner for small 
progressive Yorkshire firm. Experience of 
small practice work essential. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O, BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


PRACTICE 
BLOCK OF FEES 
EAST ANGLIA 
to £10,000 G.R.F. 


Sole practitioner based in Norfolk would 
like te conduct confidential discussions with 
any practice wishing to dispose af a block 
af fees. The areas of particular interest 
would be Norfolk, North Suffolk or even 
Cambridgeshire. Our client would be in a 
position to act without delay and ready 
finance is available. Ref. 408. 

RMA are retained to advise on this ac- 

uisition and will look to their client for all 
fees connected with the introduction. 
interested parties wishing to explere the 
matter in greater detail should write or 
telephone us in strictest confidence. Your 
identity will not be revealed without 

permission. 











City Firm 


wishes to acquire 
Practices or parts of 
Practices in Herts, Beds 
or Bucks on a generous 
annuity or capital basis. 


Please Apply 
Box CF 27580 





CHARTERED ACCOUNTANTS, with 
offices in London and Guildford area, 
would welcome discussions with a West 
Surrey practice, with view to eventual 
merger to strengthen representation in the 
area. — Box CA 3757. 

CHARTERED ACCOUNTANT in his 
middle thirties wishes to purchase G.R.F. 
from £5,000-£10,000 and enter into sole 
practice anywhere in the West Midlands. — 
Box CA 3836. 

CORNWALL CHARTERED ACCOUN- 
TANTS have a vacancy for a chartered 
accountant with a view to partnership after 
suitable introductory period. Commencing 
salar, zħout £4,500. — Please send full 
particulars te Box CC 3816. p 
CROYDON OFFICE of City firm of 
chartered accountants wishes to acquire 
practice/blocks of fees any size up to 
£45,000 G.R.F. — Box CO 3774. 
DULWICH AREA. G.R.F. £25,000 
(F.C.A. early forties) wishes to sell practice, 
twenty-one-year lease etc. Attractive ground 
floor offices. Prefer to remain five years 
part-time for continuity. Secured loan pos- 
sible for part purchase price. — Box DA 3825. 
EASTLEIGH-SOUTHAMPTON. — 
Established firm of chartered accountants 
specializing in business requiring personal 
service, wish to acquire practice, 
partnership share or fees. All arrangements 
considered. — Box ES 3856. 


LONDON 


Chartered 
Accountants 


(Three partners} seek discussions with similar 
sized firms (with not less than £40,000 fees per 
partner) in Central or Greater London area, who 
would be interested in forming a consortium or 
merger to facilitate the provision of services not 
economically viable as separate units (vide p. 52 
October issue of Accountancy). Replies in con- 


fidence to Box LC 27609. 
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RESOURCE MANAGEMENT ASSOCIATES 

P.O. BOX 100, CHELMSFORD, ENGLAND 

Telephone: 0245 81166/59348. Telex: 995282 | J 
ASO cE ALARA PERERA TON AE ARS IL 


WALES 
PRACTICE DISPOSAL 
G.R.F. c. £75,000 


This long-established chartered proces, 
renowned for the highest standards of per- 
sonal service and detailed attentiveness to 
its 500-600 clients’ requirements, is now 
available for sale due to the principal's wish 
for diminishing involvement, 
Gross fees are currently running in the 
region of £75,000 and because our client 
operates in a dynamic growth area the 
future potential is excellent. Freehold 
premises of c. 4,000 sq. ft are also available 
if required. 
Our client, a strong traditionalist in terms 
of integrity and principle, would be willing 
to continue with the practice under a 
suitable consultancy agreement, 
Proposals are invited from the principals of 
sound reputable firms whe would like to 
either establish an office in Wales or 
Strengthen their existing arrangements. As 
our strategy has considerable elasticity and 
flexibility all propositions will be con- 
sidered and the identity of inquiring parties 
will not be revealed without permission. 
In the first instance please write or tele- 
phone for a confidential discussion. 


a a PERIIT DE. 
RMA services are conducted in a discreet, 
professional and confidential manner, 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore prapesitions of interest without 
disclosing their identity or intentions, 


EXETER AREA. — Expanding firm of 
chartered accountants having spare ca- 
pacity wish to acquire a smali practice or 
block of fees. — Please write to Box EA 
3788. 

EXPERIENCED CHARTERED 
PRACTITIONER, offices in N./NW. 
London, requires further practice or block 
of fees up to £20,000 G.R.F. Would also be 
interested in meeting practitioner con- 
templating early retirement. — Box EC 


3785. 

HAD ENOUGH? — Young N. London 
C.As with established practice wish to 
acquire further G.R.F. of up to £15,000. 
Top price paid for the right practice. — Box 
HE 3838. 

HAMPSHIRE CHARTERED 
PRACTICE near Winchester seeks ex- 
pansion. Practice or block of fees sought. 
Also consider working arrangement leading 
to succession. — Box HC 3817. 


RESOURCE MANAGEMENT ASSOCIATES 

P.O. BOX 100, CHELMSFORD, ENGLAND 

Telephone: 0245 81166/59348. Telex: 995282 
EEA NRT EERE ENN SEE R 


PART-TIME 
TAXATION REGISTER 


Mature and aye tax managers, 
t 


specialists and consultants are invited to 
register with us in strictest confidence for a 
wide spectrum of part-time taxation assign- 
ments throughout the United Kingdom. 
Uf you would like to explore these exciting 
and highly paid opportunities kindly send 
us a confidential profile of your qualifi- 
cations, experience, firms worked for and 
scheme implementation capabilities, 
Your name will not be disclosed to any 
party without your permission. 








HAVE YOU UNBEARABL 
OVERHEADS? We are a London fir 
with two partners in the course of retireme 
and office accommodation at a low renta 
We are looking for an individual with ov 
nucleus or would consider amalgamatic 
with small firm. — Box HY 3812. 
HERTFORDSHIRE. ~ Small practi: 
returning £3,500 gross fees, establishe 
three to four years. One years fees require 
~ Phone Hemel Hempstead (0442) 832282 
IF YOU ARE interested in forming € 
association with a successfi 
young/small/medium-sized City practice « 
Chartered Accountants for reasons ı 
succession, anticipating in a larger efficie: 
unit or expanding the services which yc 
presently give your clients, and coverin 
inter alia, financial advice in depth, manag 
ment accountancy as well as the tradition 
functions, contact us in the strictest coi 
fidence at Box IY 3824. 


RESOURCE MANAGEMENT ASSOCIATES 

P.O. BOX 100, CHELMSFORD, ENGLAND 

Telephone: 0245 81166/59348. Telex: 995282 
AL LAL TARLETON i UTENSIL 
c. £50,000 G.R.F, 
ESSEX PRACTICE 


FOR SALE 



































Sole practitioner with gross recurring fees 
in the region of £50,000 is wishing to 
explore disposal propositions. The practice 
handles usual range of accountancy werk 
for its clients who are spread araund the 
South of Essex. 
This client has a flexible outlook on how 
the disposal will be affected and is not 
opposed to selling blacks af fees or the 
practice as a whole. The principal is 
available to undertake a consultancy agree- 
ment to assume continuity. 

Kindly direct all inquiries to us and in no 
circumstances will your identity be revealed 
without permission. 





LEICESTER CHARTERED ACCOUN 
TANT with nucleus of audits wishes to joi 
partnership in established practice in tt 
Leicester area. ~ Box LC 3805. 





LONDON AND 
THE SOUTH EAST 


For sale, well established Chartered 
Practice with G.R.F. £40,000+. 
Diversity of clients mainly in London 
and the South East, providing excellent 
basis for rapid expansion. Terms 
negotiable. — Write to Box LA 8661. 





LONDON AND SE. professional firr 
with ample cash resources, seeks G.R.F. | 
about £30,000. Replies will be treated 
confidence. No fee will be payable by vei 
dors. ~ Practitioners Services Bureau, 6 Cl 
ments Road, Hford, Essex (01—553 2184). 
LONDON-BASED CHARTERE.: 
ACCOUNTANTS wishing to open a 
office in the Sussex/Surrey area wou! 
welcome an approach from any practitién 
contemplating retirement and/or disposal « 
his practice. Consideration would be give 
to a partner continuing for a period prior 1 
retirement. — Box LB 3753, . 

LONDON FIRM of chartered accountan 
seeks association with medium-sized mi: 
Glamorgan firm. The purpose of tl 
association would be to assist the Londc 
firm with staffing of a major client 
Glamorgan and the benefit to be derived t 
the local firm would be the opportunity ı 
their staff to be seconded to a Londt 
practice for a period of their training givir 
them greater breadth and experience. 
Write Box LF 3751. 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


SOUTH WALES 
PRACTICE FOR SALE 
G.R.F. £50,000—£60,000 


A small practice, established in 1971 and 
situated in an easily accessible position in 
S. Wales is available for disposal. The 
principal would welcome propositiens for 
the purchase of the goodwill. The practice 
serves its clients for a broad range of 
professional services which number in the 
region of 500, the largest having a turnover 
of £1 million. A Freehold 1,700 sq. ft office 
building is also available with the practice 
together with a small leasehold office of 
300 sq. fi if required. 
Our client is completely flexible regardin, 
the manner of settlement and would enable 
a purchaser to maintain the necessary con- 
tinuity during the initial purchase period. 
in the first instance contaci RMA for a con- 
Jidential discussion. Your identity will not 
be revealed without permission. Ref. 2004. 





NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
wish to purchase small practice or block of 
fees up to £10,000 G.R.F. ~ Phone S. Bland 
on 01-435 5175. 


PARTNERSHIP, SUSSEX. — Chartered 
accountants in Horsham offer an early 
partnership to a young C.A. with sound 
provincial experience. — Box PS 3847. 


PRESTON ACCOUNTANT wishes to 
acquire small practice or block of fees in the 
north-west. Cash settlement or other 
arrangements if preferred. - Box PA 3789. 





REPRESENTATION 


We seek an association for mutual 
representation with a well established 
practice based in Lancashire or 
Yorkshire, 

We are a Central London five-partner 
practice whose clientele are medium- 
sized public and private companies. 

Our total personnel is 40. Reply Box 
RW 8662. 














RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/53348. Telex; 995282 


eR NE eee TET 

£1 MILLION+ 

PRACTICE MERGERS 
NATIONALLY 






















Medium-sized practices, of unquestioned 
standing and substance, whe would con- 
sider a merger advantageous for financial, 
operational or geographical reasons, are 
invited to explore the interesting oppor- 
tunities available through the professional 
and confidential services of RMA. 
Highly confidential and sensitive infor- 
mation is carefully presented in such a 
manner that outline details can be studied 
by potential merger partners without fear of 
identification. All such material is pre- 
agreed with each client for accuracy and 
anonymity before any appreaches are 
actuated and in this way the initiative 
is retained. 
Under no circumstances will a clients 
identity be revealed without permission. 
Kindly write or telephone with outline 
details of your requirements to the Ma- 


N naging Pariner. y 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348, Telex: 995282 


ES RE 
PRACTICE DISPOSAL 


Practitioners considering immediate or 
Suture disposal are invited to have a free 
confidential discussion. 

Usually we can furnish an unbiased 
perspective so that clients can study the 
options and choose the most advantageous 
arrangement. 

References are available on request and 
your identity will not be revealed without 
permission. 








S. KENT PRACTICE requires personal 
assistant as prospective partner. No capital 
required. — Send curricufum vitae and com- 
mencing salary to Box SK 3773. 


SOUTH COAST FIRM of chartered 
accountants wishes to acquire small 
practices from retiring practitioners up to 
£20,000 G.R.F. in central Sussex area. — 
Box SC 3852. 


RESOURCE MANAGEMENT ASSOCIATES 

P.O. BOX 100, CHELMSFOR, ENGLAND 
Telephone: 0245 81166/593¢8. Telex: 995282 
A i 


c. £30,000 G.R.F. 
WEST MIDLANDS 
PRACTICE DISPOSAL 


Small Chartered firm in busy West 
Midlands area is now available for dis- 
posal. The principal is weshing to engage in 
other activities but would provide 
assistance to the purchese to assure con- 
tinuity. The firm serves about 270 clients 
for general accountancy services in the 
Midlands. Leasehold office accommodation 
is available at a reasonable rent. 
Our client is open to suggestion in con- 
nection with preposals for the financial 
settlement of the deal. Im the first instance 
please communicate wih us for further 
'| details in confidence. Yoar identity will not 
be revealed without permission. 





SUFFOLK CHARTERED ACCOUNT- 
ANTS wish to acquire cr amalgamate with 
a practice in East Anglia. — Replies in 
confidence to Box SC 3775. 

SWANSEA. — Expanding practice is 
anxious to purchase small blocks of audits. 
All applications will be treated in strictest 
confidence. — Box SE 3853. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59328. Telex: 995282 





PRACTICE 
SALES MERGERS 
AND ACQUISITIONS 


RMA services are conducted in a discreet, 
professional manner witk the highest stan- 
dards of integrity and confidentiality. 
The main advantages of using Resource 
Management Asseciates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity, intentions or con- 
fidential affairs. It also stands to reason 
that consultants have the time, specialised 
know-how, and contacts to make in- 
troductions that will generate maximum 
results in the minwnum time. 








SUCCESSION PROBLEMS? Young 
chartered accountant with considerable 
capital available seeks practice where the 
practitioner or partners are contemplating 
retirement within 5 years. — Box SP 3815. 





TEAM MANAGEMENT 
We act for profitable and expanding 
accountancy businesses who are in- 
terested in acquiring or associating with 
small- to medium-size practices acting 
for private sector business particularly 
in the Home Counties and Wessex. 


Our Clients needs vary and range 
from utilising spare partner capacity to 
investing available finance profitability. 

Please reply to: 

Team Management, Aston House, 

High Street, West Wycombe, Bucks 





TWO-PARTNER ESTABLISHED FIRM 
of chartered accountants in Manchester 
with expanding practice, seek working 
arrangement with young chartered accoun- 
tant or chartered accountants with a view to 
partnership or amalgamation. Office space 
available. — Write Box TP 3794. 





SUBCONTRACT WORK 


eee GR 
A FIRM OF CHARTERED ACCOUN- 
TANTS requires subcontract accountancy 
and tax work to utilize spare capacity. — 
Tel: 01-998 0780. 

ACCOUNTANTS IN SW. LONDON 
require a subcontractor to work in our 
office, approximately twenty hours per 
week. Applicant need not necessarily be 
qualified but must be experienced in in- 
complete records. — Please telephone 
01-543 0705. 


CHARTERED ACCOUNTANT with all 
round experience in accounting, auditing 
and taxation, able to produce high quality 
work quickly and efficiently. Seeks sub- 
contract work on a collect and deliver basis. 
— Phone 01-995 1411 ext 112. 





CHARTERED ACCOUNTANTS seek: 
temporary/permanent position in 
profession/commerce. Croydon area. — Box 
CA 3795. 

CHARTERED ACCOUNTANT seeks 
temporary/permanent position in com- 
merce/profession, East Anglia area, ~ Box 
CA 3796. 


ENFIELD SOLE PRACTITIONER (not 
qualified) seeks qualified assistant for 
limited company work either subcontract or 
working arrangement. — Box ES 3840. 


F.C.A. requires subcontract work in South- 
east London/Kent areas in principal’s 
office or on collect and deliver basis. — Box 
FC 3807. 

F.C.A. in practice seeks subcontract or 
temporary work. Mid-Sussex or neighbour- 
hood. All-round experience. Flair for 
languages. Collect and deliver or work in 
clients’ office. — Telephone Dane Hill 
424 or write Box FC 3780. 

GUILDFORD A.C.C.A., in practice, has 
spare capacity to undertake subcontract 
work for overburdened practitioners. In- 
complete records, company accounts, tax- 
ation. Collection and delivery in Home 
Counties. Also available for all forms of 
book-keeping work, VAT, P.A.Y.E., and 
preparation of periodic accounts for clients. 
Efficient, confidential and reliable service. 
Fees negotiable from £3 per hour. — Please 
write to Box GA 3841. 

LADY FREELANCE offers full accoun- 
tancy/administrative service with office 
facilities, if required. Highly experienced in 
commerce. — Write Box LF 3797. 
LANCASHIRE F.C.A. — Full-time sub- 
contractor available for complete sub- 
contract service. Will collect and deliver o1 
work in principal's office. — Box LF 3838. 
LEICESTER CHARTERED ACCOUN- 
TANT, seeks subcontract work. Will collect 
and deliver. — Box LC 3806. 

NEWLY ESTABLISHED FIRM of 
chartered accountants in London NW3, 
seek subcontract work. — Phone S. Bland, 
01-435 5175, 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.c.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01—236 0011 (London) or 
021-236 5513 (Birmingham). 
ACCOUNTANT, QUALIFIED, (50), ex- 
tensive experience all types audits, accoun- 
tancy, taxation, seeks appointment where 
initiative can be used. Specialist in awkward 
cases including back duty. Advertiser resi- 
dent Feltham, Middlesex. Work within 
twenty-five miles radius preferred. Car 
owner. — Box AQ 3842. 
A.C.A./A.C.C.A./A.C.M.A. or part- 
qualified available for temporary assign- 
ments (including: taxation). London and 
DE — Personnel Resources Ltd 01—248 
L 











ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
ete. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 
01-493 9441. Harrison & Willis Ltd, 
118 New Bond Street, London W1. 








AN A.C.A. PEI FINALIST with seven 
years in the profession, well versed in in- 
compiete records, medium-size audits, per- 
sonal taxation and company secretarial 
work, seeks position in a medium-sized firm 
in London. — Box AA 3861. 


GRADUATE CHARTERED ACCOUN- 
TANT, two years P.Q.E., seeks tem- 
porary/permanent position in profession in 
Ipswich/Norwich areas. Telephone 01-349 
2896. 


RECENTLY RETURNED mature person 
having had practice overseas presently 
holding appointment with London-based 
chartered accountants of auditor/accoun- 
tant seeks appointment preferably west, 
midland or north country town. Particular 
experience of farm and garage accounts and 
incomplete records. — Replies to Box RR 
3860. 













ACCOUNTANTS, BO OK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 


overseas. 


PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Busines: 

6 Clements Road, Ilford, Essox 
01-553 2184/5 

Freelances and Job Applicants required | 

so. 
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P.E.I! FINALIST, with considerable 
experience of audit and incomplete records, 


available immediately. — Box PE 3781. 





TRAINING CONTRACTS 


M.A. ECONOMICS seeks three-year 
training contract with chartered accoun- 
tant’s firm. — Please reply M. Zakriya, 14 
Burrows Road, London NW10. 








MALAYSIAN GRADUATE in accoun- 
tancy, female, foundation exempted, with: 
half-year‘s articles, experienced incomplete‘ 
records, auditing and taxation, ae 
transfer. Principal approved. — Box M 
3756. 

OVERSEAS POSTGRADUATE in 
accountancy, exempted from foundation 
course, seeks three-year training contract 
with a C.A. firm. — Please write to Box OP 
3755. 


SERVICES 


JE FERIS TANTIONS 


SKCOMPANY FORMATIONS 
(U.K. & OVERSEAS) 








COMPANY 
-FORMATIONS 





A BACKED SERVICE, — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 


BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London ECI 


01-251 0344 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 





ee N E O D A 


LIMITED COMPANIES 


NEW FORMATIONS £80 


—OR— 


READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street: 

London EC2A 4BA 
(Phone 01-253 3551/2) 











KSEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 


313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 


COMPANY SEARCHES from £2. Prompt 
and reliable personal service. — M, & D., 
Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308. 


COMPANY 
FORMATIONS 


Tel: 01-253 3030 


Jordan & Sons Ltd 

Jordan House 

47 Brunswick Place 

London N1 6EE 

Telex: 261010 
Jordans ð 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London ECt 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£85, 


INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and eens service for those whe expect something a little better -> 


R. CHETTLEBURGH LIMITED 
140/141 acne CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 





Ring any day — any time — 24 hour service 
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Nameplates 


made in 


Interchangeable “Registered Office” oaa 
Boards and Signs also supplied quickly. 


59 College Road, Harrow, Middix, 
Austin Luce & Co Ltd Finsa 


COMPANY FORMATIONS 
READY-MADE COMPANIES 


Same day Company Searches from 
£1-25 plus. 


Jay Kay Company Services Ltd 
125 Aldersgate Street 
London EC1A 4JQ 
Tel. 01-253 2997 





LATEST SERIES 
COMPANY FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 





SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 1SJ 
01-236 2976 





READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 





MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595} 


inserted by your presen e-nployer? 









ys! Rubber Stamps too! 
y | day estimates ; 
Telephone urgent orders. 






A COMPREHENSIVE MORTGAGE 


SERVICE. — Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans, etc. Members of Corporation 
of Mortgage and Finance Brokers. — Rowe. 
Charles & Co Ltd, Hill House, Wembley 
HA9 SLD. 01—908 3434 (23 hours). 
CLOUDFORD LIMITED, mortgage 
brokers, 17-19 Archway Road, London 
N19 3TX. Tel. 01-272 3727 for loans on 
owner occupied and investment, residential. 
commercial and industrial properties — alsc 
re-mortgages. 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callandar Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844). 










Please mention this 
Supplement when 
answering 
Advertisements 





OFFICE MACHINERY 
AND EQUIPMENT 





WANTED, WANTED, WANTED, 
WANTED, WANTED, WANTED, 
Filing cabinets, desks, chairs, book cases, 
stationery cabinets, plan chests, all office 
furniture. Top prices cash. — 01-462 3939. 

LATERAL FILING CABINETS 6 ft x 3f 
200 new files with extra long identificatior. 
tags in four rails £65. Boxes of lateral files 
50 per box new £8 per box, also filing 
cabinets, foolscap — chairs, etc. — 01-462 
3939, 

MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
-Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. 

RUBBER STAMPS - NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven-ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK 1 3 AR. Tel. 061-480 3826. 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply :o an advertisement with a Box number in case it may have been 


A reply may safely be sent, however, by adopting the following procedure: place the reply 
in a sealed envelope, uns ‘amped, addressed to the relevant Box number ony. 
sealed reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, Loaden WC2, with a covering note stating that the reply shouid be 
destro, yed if the advertisement concerned has been inserted by your firm or company. 

If your company is a member of a group of companies it is advisable to give the names of . 
all the companies concerned rather than to specify merely the name of the group. 

We cannot inform applicants as to whether their replies have been forwarded or 
destroyed as such information would possibly reveal the identity of an advertiser. 


Enclose the 
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MISCELLANEOUS 





STOCK PURCHASER. — Immediate cash 
available for purchase of stocks and fittings 
of any description perfect or damaged. 
Highest references available if required. 
Commission on completion of all successful 
purchases. All correspondence treated in the 
strictest confidence. — Contact Mr J, Cullen, 
International Stock Distributors, Silver 
Street, Kingsheath, Birmingham B14 7QX. 
Telephone 021--443 3232. 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at 
low cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 





THE RAGSTONE 
ACCOUNTING SYSTEM 


A new approach to incomplete records. 

Up-to-date accounting. Ideal input 

documents for computer-based systems. 
For further details write to: 

Ragstone Accounting Systems Ltd 
26a High Street 
Littlehampton 
Sussex 


FIND FRIENDSHIP, LOVE OR 
MARRIAGE, — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH. 23 Abingdon Road, London W8. 
QI -937 6503. 





BUSINESS PREMISES 








POTTERS BAR 


700 ft. self-contained office suite with 
own High Street door. Newly decorated 
and carpeted, new lease, immediate 
possession. Previously solicitors office, 
ideal professional use. Rent £2,850. 
Telephone sole agents, Woodard, 
Pickard & Co. — Potters Bar 58191. 





INSTANT OFFICES. — Busy position. 
Bakers Arms, London E10. Luxuriously 
furnished. telephonist, receptionist, c/h and 
other services and facilities included, — 
01-539 3300. 





STOCK VALUERS 





ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 








F.S.V.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 


PROFESSIONAL DIVISION 


P.A. to Partner 
Senior 

Assistant Manager 
Assistant Manager 
Senior 

Senior 

Senior 

Senior 

Senior 

Newly Qualified 
Senior 

P. Tax Supervisor 
Tax Assistant 
Manager Trusts/CTT 


Waterford 


Yorks 


Oxford 
Bournemouth 
Glasgow 
Oxford 
Coventry 
Brighton 
London 
Manchester 
London 
London 


to £6,000 
£4,250 
£5,500 
£5,500 
£4,750 
£5,500 
£5,500 
£4,500 
to £6,000 
£5,000 
£4,500 
£5,000 

£ neg. 
£6,000 


Lincs 
Hants 


We have many other vacancies too numerous 


to fist. 
- requirements. 


Please contact us to outline your 


M. RILEY-GEORGE 
Head of Professional Recruitment 


THE MICHAEL PAGE PARTNERSHIP 


John Carpenter House 

John Carpenter Street 

London EC4Y OAS 

Tel. 01-353 6791 TLX 264079 
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~ ACME APPOINTMENTS 


PARTNER DESIGNATE (WEST END) c. £10,000 
My Clients, a small firm in the West End, have asked me to in- 
terview people for the above position. Ideally the person they are 
seeking will have a sound basic knowledge of the smaller work 
patterns, but be capable of handling large Private company Audits, 
plus the relevant Taxation work involved. He/she should be able to 
converse at the highest levels and be able to offer advice where 
necessary. The partners are hard working intelligent people for 
whom | have the highest regard. 


AUDIT MANAGER (CENTRAL LONDON) to £8,000 
A medium/large firm of C.A.s in Central London are seeking an 
Audit Manager. Ideally the person they are seeking will have 
qualified with a small firm, and then moved to an International firm 
where he/she will have gained good experience of large work Ẹ 
patterns, with sound Computer basis. This is an old-established 
firm with first-class offices in a splendid Central London location. 


| PERSONAL TAX SENIOR (WEST END) to £6,500 

A medium/large firm of C.A.s are seeking a Personal Tax Senior 
who has been in the Profession for a number of years and is 
capable of handling all aspects of Personal! Tax. This is very much a 
post where by stint of effort you can carve yourself a long-term 
career. 


CORPORATE TAX SENIOR (CITY) £6,000+ 
§ A medium-sized firm of C.A.s who are highly Tax orientated are 

seeking a Corporate Tax Senior. Ideally, the person will have been 
$ involved with Company Tax for a minimum of four years. The salary 
f quoted is for a minimum level. 


AUDIT SENIOR (WEST END) to £5,500 
A small firm of C.A.s are seeking an ACA, two years’ post qualified, 
to take up a senior post in one of the Audit teams. The person 
chosen will have a small firm background, and be capable of 
working with a minimum of supervision. He/she will also be ex- 
pected to prove they are capable of earning promotion within this 
first-class firm. 


PERSONAL TAX SENIOR (CENTRAL LONDON) to £5,500 
A small/medium firm of C.A.s are seeking a Persona! Tax Senior 
and ideally the person chosen will have had a minimum of 3 years 
within the Profession. The Partners are first-class people. 


PERSONAL TAX SENIOR (CENTRAL LONDON) c. £5,000 
A medium/large firm of C.A.s in Central London are seeking a Per- 
sonal Tax Senior to handle a case load of interesting and varied Tax 
Cases. This firm tends to leave you to get on with the work you are 
doing. The Manager is a first-class person. 


REC. QUALIFIED A.C.A. (WEST END) c. £5,000 
A medium/small firm of C.A.s are seeking a recently qualified A.C.A. 
Ideally the person they are seeking will have had a similar type of } 
background, and be seeking a position with the chance to travel 
throughout the U.K. This is a well-established firm, and the 
partners are extremely pleasant, capable people. 


THIS IS A SELECTION of positions available at the moment. We 
obviously have many more, but not enough space to advertise 
them. Please call me at the number mentioned and we can then 
discuss the current opportunities. 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON EC2 
01377 omo 
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OVERSEAS DIVISION 


AUDIT SENIORS 


TO £9,500 TAX FREE 
+SUBSTANTIAL BENEFITS 


IRAN SAUDI ARABIA KUWAIT 
Major international practice has openings for a 
number of newly qualified or post-qualified Audit 
Seniors in the Middle East. Bright, young, single 
Chartered Accountants looking for overseas ex- 
perience coupled with substantial capital 
accumulation. Our clients require accountants 
capable of assuming responsibility, showing in- 
itiative and contributing to the development and 
expansion of their Middle-East interests. 


Interested applicants should write or preferably 
telephone M. RILEY-GEORGE. 


THE MICHAEL PAGE PARTNERSHIP 
John Carpenter House 
John Carpenter Street 
London EC4Y OAS 
Tel. 01-353 6791 TLX 264079 





We are specialists in 
providing the profession, 
industry and commerce with 
personnel who wish to 
specialise in taxation. 
We would like to hear from 
newly qualified accountants 
who wish to specialise in tax 
and who are seeking a new 
appointment. 


Taxation Personne! 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 
TEO1-405 5000 24Hour Ansafone Servke 





TAX SPECIALISTS 
to £11,000 p.a. 


Our clients, an international practice, are rapidly 
expanding their Taxation Department. They require 
various grades of staff with proven ability and ex- 
perience who wish to expand their taxation knowledge 
with a view to becoming a specialist in this field. 


MANAGEMENT 
CONSULTANCY 
£6,000-£14,000 


Our clients, an international management consultancy, 
wish to recruit accountants at various levels from 
newly qualified to persons with proven commercial/ 
industrial experience. They offer a challenging and 
rewarding career with flexible and unusual working 
arrangements designed to suit individual needs. 


For further information please write or telephone: 


Mr M. Riley-George 


THE MICHAEL PAGE PARTNERSHIP 


John Carpenter House 

John Carpenter Street 

London EC4Y OAS 

Tel. 01—353 6791 TLX 264079 


RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) are 
charged pro rata. 

SEMI-DISPLAYED advertisements are charged per single column cm to the nearest 
5mm (1 in. x 2-5 cm approximately). È x 

CONCESSIONAL RATES per insertion are also quoted. These are given for advertise- 
ments to appear in three or more consecutive issues. They cannot be applied 
retrospectively or for advertisements which are to appear at fortnightly or longer inter- 
vais. The concessional rates are based on THREE INSERTIONS FOR THE PRICE OF 
TWO at the normai rates. 


CLOSING TIME 

10.30 a.m. on Monday of the week of publication. 
if proofs are required for fully- or semi-displayed advertisements copy must reach us 
by 10.30 a.m. on Thursday of the week preceding publication. 
Complete artwork will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the week 


of publication. . 
These times are subject to alteration when bank holidays or any other reason make it 
necessary to go to press earlier. Notice of any such alteration will be given hereunder. 


LINAGE Basic 
ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 lines £3-60 £2.40 
per line (5 words) in addition 72p 48p 


SITUATIONS WANTED 
{including Training Contracts Required) 
Minimum covering 5 lines £3-00 €2-00 
per line (5 words) in addition 6Cp 40p 
SEMI-DISPLAYED 
All headings: 

per single-column cm £3.20 
(minimum 2 cm single-column) 
FULLY-DISPLAYED 
Alf headings: 

per single-column cm £5-40 £3.60 
{minimum 5 cm single column} 


Box numbers if required — Add the charge for one line at the relevant rate for each 
insertion. Box numbers are not transferable and cannot be repeated at a later date. 


PAYMENT 


Concessional 


Except where special arrangements exist ALL ADVERTISEMENTS which are charged 
according to the number of lines they occupy MUST BE PREPAID. 


AH advertisements intended for this supplement and REPLIES to BOX 
NUMBERS should be sent to the Classified Advertisement Department, Gee 
od (Publishers) Led, 151 Strand, London WC2R.1JJ. Telephone 01-836 





Notice is drawn to tha implications of the Sex Discrimination Act 1975 


— — 
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HEWITSON-WALKER 
(PUBLIC PRACTICE . 
APPOINTMENTS) 


NEWLY QUALIFIED 


LONDON 

Major international and medium-sized Firms in London 
are currently recruiting newly qualified A.C.A.s, both 
graduates and non-graduates, for auditing and accounting work. 
Training in computers (EDP systems), investigations, 
management consultancy — option to transfer to overseas 
offices at a later stage available. 


Salaries range between £4,400 and £5,500, depending on 
which Firm is chosen. 


HOME COUNTIES 

Reading international firm £4,500 
Southampton national practice newly qual. £4,000+ 
Brighton medium firm c. £4,500 
Bedford/Luton international firm £Neg. 
Croydon London firm £4,500 
Chelmsford local practice £Neg. 
Oxford/Cambridge London firms £Neg. 


PROVINCES 
Vacancies currently exist in major U.K. cities including: 


Manchester international firms to £4,500 
Birmingham national practice £4,250+ 
Liverpool local firm £Neg. 
Leeds international practice to £4,500 
Bradford national firm £4,250 
Edinburgh medium firm £4,000 + 
Glasgow - local firm c. £4,000 
Leicester international practice £4,500 
Coventry medium firm £Neg. 
Hull local firm £4,250 
Halifax local firm £4,000 
Bristol national practice £4,250 
Ipswich medium practice £Neg. 
Norwich local firm £Neg. 
PE.II FINALISTS 
RESITTING DEC. 1977/JULY 1978 — £4,000 + COURSES + 
STUDY LEAVE 


For those who have failed PE.II, there are still many major 
firms throughout the U.K. who will recruit finalists wishing to 
start immediately, to resit PE.II in December; or to join in the 
autumn, resitting in July 1978. Courses + paid study leave 
available and similar audit training offered as if qualifiec. 


In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 


(Public Practice Appointments) 
1 Snow Hill Court 

Snow Hill, London EC1A 2EJ 
Tel. 01-248 0441 
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HEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 


PROFESSION-OVERSEAS 


MIDDLE EAST/GULF STATES — 

Newly qualified £14,000+ 
We act for all major Firms operating in the Middle East that offer 
opportunities for both capital accumulation and good experience. 


TEHERAN £14,000 
Newly qualified. Experience of oil, banking, chemicals, engineering in- 
dustries, etc. Investigation and consultancy experience if required. 
Details of accommodation rates, tax rates, cost of living available on re- 
quest. 

Vacancies in Teheran, Libya, Abu Dhabi, Bahrain, Doha, Kuwait. 


EUROPE to £10,000 
Trading Firms in Europe are now recruiting newly qualified account- 
ants for: 


PARIS/BRUSSELS 
MILAN 
VIENNA/FRANKFURT 
STOCKHOLM 
GENEVA 

THE HAGUE 


newly qualified 
newly qualified 
recently qualified 
newly qualified 
recently qualified 
newly qualified 


AFRICA 

Nigeria ~ Audit Manager £19,500 
International practice seeks to recruit an Audit Manager for their 
office in Lagos. Experience at Manager level, ideally with an inter- 
national firm and previous overseas experience. 


Kenya £ Neg. 
Training Manager/Prospective Partner. Local practice rapidly ex- 
panding due to increased involvement with government work. Small 
office. Prospects for future unlimited. Vacancies also for newly qualified 
seniors, Partner visiting. 


Zambia £8,500+accommodation 
Capital accumulation and experience offered by 3 major professional 
Firms. Full details on cost of living, tax rates, guerilla activity! etc., 
available, Partner visiting. 


South Africa to £8,000 
Vacancies with International Firms for newly qualified accountants. 
International Firm training, experience of industrial and service 
company clients, Partner visiting. 


WEST INDIES 

Bermuda — Single, newly qualified 

Cayman Islands — Married, recently qualified 
Jamaica — Newly qualified 


£9,000 tax free 
£12,000 tax free 
£ Neg. 


AUSTRALIA 


Sydney, Melbourne — newly qualified £8,000 


NEW ZEALAND £Neg. 
International firm — Audit Seniors. Partner visiting week commencing 
October 3 Ist. 


SOUTH AMERICA 


£ Neg. 
Brazil — Large Firm, newly qualified. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Overseas Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 


Tel. 01-248 0441 
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HEWITSON-WALKER 


` CITY 













NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS. 


PERSONAL TAX £3,000-£8,000 


PERSONAL TAX £3,000-£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners. of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


P.E.I! FINALISTS — PASS OR FAIL 


to £5,500 
Vacancies with international Firms who are currently inter- 
viewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships. overseas income, C.T.T., etc. 7 


HOLBORN ç to £5,500 
Two international practices seeking Finalists/Newly Qualified 
to. specialise in U.S. tax. Graduates preferred but candidates 
with good exam records will be considered. 


PERSONAL TAX JUNIORS i £2,500-£4,250. 
Tax juniors required by medium and large professional Firms to 
specialise In both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experience or school leavers with a 

year’s commercial experience would be ideal. 

WC2 — international Firm for U.S. tax. 

Moorgate — medium-sized practice — P.A. to Manager. 


PERSONAL TAX SEMI-SENIORS £3,006-£5,000 


-Holborn — mediumi-sized Firm seeks tax Semi-senior to deal 


with well-known ‘show business’ clients’ tax affairs. 


„Victoria — small practice — Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 


develop to more senior work in short term. 


Finchley — Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,000-£6,000 
Euston — Medium-sized Firm requires assistant to deal with 
complex personal tax allocation. 

Edgware Road — 2 Firms in this area currently require assistants 
to handle allocations of both individuals and partnerships. Good 
opportunity to develop personal tax knowledge. 

St James's — Assistant to act as P.A. to Partner. Oppor- 
tunity to deal with unusually complex cases, also to learn 
underwriters’ taxation problems. This is a new tax department, 
recently set up. 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 


Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS £4,000-£6,000 
Liverpool Street £6,000 
St Paul’s — 2 vacancies £5,500 
Moorgate £5,500 
Blackfriars to £5,500 
Baker Street £5,525 
Piccadilly £5,000 
PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS £6,000+ 
London Bridge £7,000+ 
International Practice, Assistant Manager 

Cannon Street £6,000 
Group Leader 

Holborn to £7,000+ 
U.S. Tax 

Waterloo iyi 
Medium-sized Firm ane 
PERSONAL TAX MANAGERS — QUALIFIED £14,000 


Three vacancies for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required. 


-PERSONAL TAX MANAGERS ~ UNQUALIFIED ‘ 

c. £7,250 
Medium-sized firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 





Insurance Brokers; C.T.T. — 2 vacancies to £7,500 
„Solicitors ~ West End £6,000 
PARTNERSHIP TAX £10,000 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £6,000 


Assistants/Senior vacancies all over London, — medium- and 
large-sized practices. Details on request. 


COMMERCIAL TAX 


GROUP TAX MANAGER X £12,500+car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adviser with Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board. 
OIL INDUSTRY 
Leading oil company requires Tax Adviser to join their 
existing department. U.K. and overseas tax experience, also 
ability to deal with complex planning situations. 5 
INTERNATIONAL TAX — PROFESSION £12,500-£15,006 
Major International practice requires Senior Tax Managery 
Prospective Tax Partner to join their expanding International 
tax practice. Preferably 5 years’ experience of international 
tax. 

TAX PLANNING ~ CONSULTANCY £10,000+ 
Vacancies with 3 long-established tax consultancies dealing witk 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems is useful, but an ability to find 
quick solutions to problems essential. 


BANKING £6,500 + mortgage 
Qualified Tax Senior with 2 years’ tax experience either in the 
profession or industry. Mortgage and loan facilities available. 


EUROPEAN TAX z to £10,008 
U.S. conglomerate operating in Europe, Africa and Middle 
East. Experience of tax planning for current and future 
activities in these areas, 


ASSISTANT TAX MANAGER £8,098 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits. 


MIDDLESEX — TAX ACCOUNTANT £6,000+car 
Leading concrete group seeks No. 2 Taxation Accountant for 
preparation and submission of computations for subsidiary 
companies. 


£15,000+ 


COMPANY TAX 


PE. Il FINALISTS/NEWLY QUALIFIEDS 

TO SPECIALISE to £6,00C 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists shoulc 
apply now. 


PROSPECTIVE TAX PARTNERS 


Holborn £15,000 
Mainly company tax ~ Senior Manager. 

wi £12,506 
Medium-sized Firm — tax orientated practice/prospective 
partner. $ 
Chancery Lane £10,000 


Second Tax Manager required to deal with both close and publie 
companies. Unusual opportunity. 
SENIOR TAX MANAGERS to £18,006 


Career Managers renuired by two international practices 
Partnership considered in reasonably short term. Top calibre 


practices. 

CORPORATE TAX SENIORS 

EC4 — National Firm to £5,756 
Baker Street — Manager Designate to £7,006 
Holborn c. £6,256 
Liverpool St — Prospective Manager £6,506 
CONSULTANCY -CITY to £9,500 


Candidates wishing to deal. with consultancy work in the 
profession in one-off situations. Leading international Firms. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM to £7,00C 
Pers. Tax Asst. — large practice (3 vacancies) 

Co. Tax Seniors — some planning £7,000 
Pers. Tax Snrs. — local Firms c. £4,500 
BRADFORD c. £4,256 
Pers./Co. Tax ~ medium-sized Firm 

BRISTOL £4,00€ 
P.A. to tax partner — 2 vacancies 

CARDIFF 

Tax Manager — International Firm £Neg. 

CAMBRIDGE to £4,00C 
Tax Assistants 

CHESTER £Neg. 
Tax Assistant 

COVENTRY to £5,506 
Company Tax 

DERBY to £5,000 


Tax Seniors pers/corp. tax 


EXETER ` * 


Tax Consultants 


: ` In the first instance, teleplione or-write to John Walker, F.C.A. i 
HEWITSON-WALKER (TAXATION. APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON EC1A 2EJ 


Tel. 01-248 0441 


(TAXATION APPOINTMENTS) | 






- K $ £3,500+ 
Tax Consultants — mainly pers. tax 
‘EDINBURGH to, £6,000 
Tax Seniors — company tax 
GLASGOW c. £4,000 
Personal Tax Assistant is 7 
ISLE OF MAN £Neg. 
JERSEY 
Tax planning 
LEEDS 
Tax Manager — International Firm to £5,500+ 
Pers. Tax Assts — International Firm £4,600+ 
LEICESTER £5,000 > 
Company tax — local practice 
LIVERPOGL 
Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst — local Firms c. £4,000 
Asst. Manager — National Practice £6,000 
MANCHESTER 
Pers. Tax Asst. — many vacancies to £4,000 
Prospective Partner — Consultancy £8,000+ 
Tax Seniors — large Firm £Neg, 
NOTTINGHAM £3,000-£4,000 
Tax Seniors — medium Firms 
NEWCASTLE £8,008 
Trust/Tax 
NORTHAMPTON £Neg. 
Tax Manager — National Firm 
MILTON KEYNES/BLETCHLEY £5,000+ 
Personal Tax Manager — London practice 
OXFORD £3,000+ 
Pers. Tax Asst — local Firm/start department 
SOUTHAMPTON to £4,000 
Personal tax vacancies — large Firms 
PORTSMOUTH/PLY MOUTH £Neg. 
* Tax vacancies — pers/company 
WORCESTER ENeg. 
National Practice — Tax Senior 
HOME COUNTIES TAX 
ALDERSHOT ' £Neg. 
Co-ordinate offices — Tax Manager 
BARNET £Neg. 
Tax Senior 
BEDFORD/LUTON c. £3,500 
Personal Tax Juniors — London Firm 
BRIGHTON >^ 
Tax Assistants — pers./co. tax £Neg. 
Tax Consultants £3,750 
CROYDON 
Pers. Tax Assistants — London Firm £4,000+ 
Co. Tax Seniors — London Firm £6,000+ 
CRAWLEY £Neg. 
Local practice — personal tax 
CHELMSFORD/COLCHESTER to £5,000 
Tax Seniors — personal/corporate 
HOVE £5,000+ 
Tax No. 2 
ENFIELD £4,500+ 
Pers./Company tax —local Firm 
GUILDFORD 
Pers./Co. Tax Senior — London Firm £5,000+ 
Personal Tax Assistant £4,000 
HARROW/WEMBLEY £4,000+ 
Personal Tax 
HORSHAM £Neg. 
Manager — mixture 
HERTFORD £5,000+ 
Tax Senior — London Firm 
IPSWICH 
Local Firm — Pers. Tax Assistant £4,000 
Tax Manager — new office £6,500 
KENT £8,000+ 
LEWISHAM £Neg. 
Pers. Tax — London Firm 
MAIDSTONE £3,000 
Personal Tax Assistant 
NORWICH £4,000 
Pers. Tax — International Firm 
PETERSFIELD £Neg. 
Personal Tax — local Firm 
READING/SLOUGH 
Prospective Tax Partner £Neg. 
Personal Tax Seniors £5,000 
RICHMOND 
Prospective Tax Partner £7,000+ 
WORTHING £4,000 
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Tax Simplicity 
at Cincinnati 





From Edward Symonds in the United States 


Last month’s 90th annual meeting of the American Institute, 
held in Cincinnati, Ohio, witnessed the usual smooth transition 
from the one-year chairmanship of Mr Michael N. Chetkovich 
to that of Mr Stanley J. Scott, and the election of Mr Joseph P. 
Cummings as vice-chairman and heir apparent to Mr Scott. 
The swing of the chairmanship from Big Eight (Haskins & 
Sells) to regional firm (Alford, Meroney & Co, of Dallas, Texas) 
and back to Big Eight (Peat, Marwick, Mitchell & Co) is thus 
duly continued. But the discussions among the 1,500 
members who attended the meeting reflected far wider con- 
cerns than the traditional rivalries among the regicnal firms 
and the international Big Eight. 


Tax reform 


To many of the participants, the highlight of the Cincinnati 
meeting was the address by Mr W. Michael Blumenthal, 
Secretary of the Treasury and a well-known figure in American 
business before he joined the Carter Administration. Taking 
tax reform as his subject, he set the stage for this menth’s un- 
veiling of the much-discussed restructuring of the tax code, to 
which President Carter committed himself very early in his 
campaign. 

Mr Blumenthal opened with an apology for criticizing the 
complexity of the nation’s tax system and thus suggesting a 


reduction in the need for accountants. But his hearers noted. 


little in his proposals that would truly simplify the system, 
though much that would almost certainly be weakened and 
complicated in Congressional committee. 
- Even from the most mercenary viewpoint, the complexity of 
the code has become self-defeating to the tax consultant as well 
as to the tax-gatherer. As many as half the individual taxpayers 
in the United States now feel unable to cope with their tax 
returns without professional advice — for which they pay an es- 
timated $1 billion annually, with a further $11 billion spent by 
small businesses and massive additional costs incurred by large 
corporations. Without the drag of these tax routines, business 
would be more productive and the profession would be able to 
devote its energies to more fruitful auditing, planning and 
management services. The authorities, for their part, would be 
relieved’ of their fear that they are losing the advantages of 
what they see as ‘the world’s most successful voluntary- 
compliance tax system’. 

So far as individuals are concerned, the Administration has 
already exposed the limitations on its simplification efforts. 
The Act passed earlier this year was shorn at the last minute of 


its rebate proposals. The increase in the standard deduction fell . 


far short of the target of eliminating all reliefs, preferences, ex- 


Offered 


emptions and exclusions. Other simplifications have been left 
to the more ambitious reform measure, and have run into 
entirely foreseeable opposition from the groups for whose 
benefit the deductions were originally designed. 

As was fitting before a professional audience, Mr Blumenthal 
focused his attention on reforms that the Administration has 
devised to encourage investment. The corporate taxpayer is 
assumed to be less concerned than the individual with the 
other reformist targets — simplicity and fairness — but more 
concerned with the distortion of investment by the peculiarities 
of corporate income tax. The result has been that tax 
implications rather than productivity all too often dominate 
board-room thinking. Productive capacity, which grew at 
nearly 5 per cent annually in the 50’s and 60’s and 4 per cent in 
the early 70’s, has since then been growing at a rate of only 3 
per cent annually. 

The Treasury has recognized the need to stop taxing divi- 
dends twice over — which could be most simply done by ex- 


‘empting them from corporate taxation, as has been the 


traditional practice with interest payments. But a more 
complex version of the British system of crediting the in- 
dividual with an imputed tax has found favour in the Treasury. 

A liberalized investment tax credit, one of the most complex 
and changeable of the newcomers to the United States tax 
code, has also been recommended. The present rate of 10. per 
cent is relatively modest by international standards, is not 
available for buildings and is generally limited to 50 per cent 
of a company’s tax liability. 

Although it is impossible to do so without further com- 
plicating the tax code, depreciation schedules are to be further 
modified. Allowable asset lives have already been progressively 
shortened in recognition of the faster pace of obsolescence. The 
equally necessary relaxations to allow for inflation through 
some form of ‘indexation are being reluctantly formulated by 
the authorities. 


Cutting corporate taxes 


Most welcome of all, net corporate tax rates are to be cut. To 
tax reformers, departure from the long-established 48 per cent 
rate is being defended on the ground that capital gains treat- 
ment, already toughened in the Act passed earlier this year, is 
to be drastically reshaped. Mr Blumenthal hopes thereby to 
discourage corporate efforts (‘of little or no social value but — 
productive of ample private gain’) to convert ordinary income . 
into capital gains. 

The Administration has not felt able to go as far as 
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recommended by Mr Harold M. Williams, new chairman of the 
Securities and Exchange Commission, who recently urged total 
abolition of corporate taxes. In his view, the growth of the 
economy is being threatened by the inability of small com- 
panies to raise outside capital — a condition that could be 
relieved if they were either exempted or charged at a lower 
rate. Again, the Treasury evidently found that simplicity had 


to be sacrificed to political feasibility and financial necessity. 

Participants in the 90th annual meeting were left in no doubt 
that the Carter Administration would be seeking the support of 
the profession for the latest tax and other business proposals. 
In return, it seems, comes an undertaking not to extend the 
frontiers of government regulation into standard-setting and 
other professional preserves. 








TAX NOTES ` 


Renewal of 


Subcontractors’ Certificates 


Expiry dates of the first certificates 
issued to construction industry sub- 
contractors fall, generally, within the 
period April 30th, 1978 to March 31st, 
1980. The dates were selected by the 
Inland Revenue so that work on the 
preparation of renewal certificates could 
be spread over a substantial period. 

A reminder of the approaching expiry 
date will be issued by the Revenue to 
each subcontractor holding a valid 
certificate about six months before the 
expiry date. A renewal application form 
will be enclosed with the reminder. 
Completed application forms should be 
sent to the Inspector of Taxes as soon as 
possible so that any queries can be dealt 
with or, if agreement cannot be reached, 
any appeal taken before the 
Commissioners well before the current 
certificate expires. oe 

Groups of companies may prefer a 
common expiry date for the certificates 
of all member companies which .need 
them. This can now be arranged. As 
each company’s original certificate ex- 
pires, a renewal certificate may be given 
an expiry date corresponding to that for 
the first company which renewed its 
certificate; this means that certificates 
issued to group companies may have a 
somewhat longer or shorter period of 
validity than the usual three years. If a 
group wishes to adopt this facility, all 
member companies should follow the 
special procedure set out in the reminder 


notice. f : 
Inspectors of Taxes will examine each 


subcontractor’s application to see 
whether the various conditions con- 
tained in Schedule 12 to the Finance (No 


458 


2) Act 1975 have been satisfied. In some 
cases an Inspector will either: 
(a)draw the applicant’s attention to 
matters which need to be looked into 
or put right before he can authoriz2 a 
‘certificate; or 

(6) issue a notice refusing the application 
and specifying the grounds of refusal if 
he considers that non-compliance with 
tax obligations has been so serious that 
it cannot be rectified or overlooked.- 

An appeal aginst the Inspecter’s 
refusal will, if necessary, be considered 
by the Commissioners. 

When an Inspector issues new certifi- 
cates, he will ask for the return of the old 
ones. Each new certificate will be valid 
from the date of issue and will normally 
run for a period of three years from the 
expiry date of the old certificate. 

The subcontractor should immediately 
present his new certificate (or, where 
relevant, send a new certifying 
document) to the contractors for whom 
he works so that the contractor can note 
the new expiry date and make the chezks 
listed in paragraphs 64, 83, or 93-99 of 
the Revenue booklet IR 14/15 (1976). 

+ 


BULK SUPPLY OF VAT FORMS 


Reference was made in The Accountant 
of October 6th to the use of a standard 
form letter by practitioners requiring 
bulk supplies of VAT forms (not 2x- 
ceeding six months’ usage) for their 
clients. The text agreed between the 
Commissioners of Customs and Excise 
and the CCAB is as follows: 


‘I request that I be supplied with ... 
sets of registration material, each set con- 
sisting of a form VAT 1 and a registration 


THE ACCOUNTANT, October 13th, 1977 


questionnaire, for use by my clients. I also 
request the issue of ... forms VAT 2 for 
use (in addition to VAT 1 and the 
questionnaire) by those clients who trade 
as partners. 

‘I confirm that the quantity requested 
does not exceed my anticipated require- 
ments for the next six months and that 
only the forms supplied in response to 
this or a similar request will be used by 
me when submitting applications for my 
clients for registration for VAT. 

‘Each completed notification will be 
forwarded by me to the VAT office for 
the client’s premises. 

‘I accept that it will be part of my 
professional responsibilities to inform my 
client of his responsibilities in VAT 
matters and I confirm that he will have 
the opportunity to consult up to date 
copies of the main public Notices 
(Notices 700 and 701) before committing 
himself.’ 

Such requests should be addressed to 
‘The Assistant Collector’ at the account- 
ant’s local VAT office. 


TAPERING RELIEF FROM CGT 


In the course of a Finance Bill debate 
earlier this year, the Government under- 
took to look sympathetically at the 
problem of the effect of inflation on 
capital gains, in the hope that it would 
be possible to bring forward a proposal 
‘as uncomplicated as possible’. 

The Inland Revenue have now 
prepared a note which examines the 
administrative aspects of tapering, in- 
dexation and other schemes, presenting 
them.as a basis for comment and dis- 
cussion. Copies of this note, dated 
October 5th, are available on application 
in writing or in person to the Public 
Inquiry Room, Room 8, New Wing, 
Somerset House, Strand, London WC2R 
1LB. 

Comments on the note should be 
addressed in writing to Room 132, New 
Wing, Somerset House, to arrive 
preferably by November 30th. 





‘FINANCE.AND-COMMERCE ~ 


Recovery Brings Hope 
at Heywood Williams 


Once again, the Heywood Williams 
Group of building materials companies is 
pulling out of a setback. The group has 
not exactly had everything its own way 
over the last decade, and there were 
problems well before then. There has 
been a consistency only of change in the 
group, but the architect of the current 
change for the better, Mr Douglas 
Oliphant, CA, FCMA, considers that there 
may now be a degree of permanency in 
the new stage of recovery. 

Mr Oliphant became chairman on 
January 31st this year and he is also 
group joint managing director. The 
group, once predominantly concerned 
with metal windows, is now concerned 
with building materials and components 
in aluminium and glass. 

Last November, the group’s 50 per 
cent interest in Ideal Williams was sold, 
and two further sales last April and 
another in June realized £317,000 and 
reduced borrowings as at April 30th, 
1977, by £700,000. In addition to these 
disposals, there has been much reduction 
in production of metal windows in the 
main Heywood Williams subsidiary 
where very substantial losses were being 
incurred. 

Mr Oliphant considers that ‘so far as it 
is possible to see, no further closures or 
disposals are likely. On the contrary, 
after a period of consolidation, expansion 
is the more likely way forward’. 

Meanwhile, the provision of £679,000 
of running-down and termination losses 
is the subject of mild reservation by the 
auditors, Whinney Murray & Co. 


Eight activities 


There are basically eight activities in the 
group now, and each is separately 
managed. These groups are fully detailed 
in the annual report, and promotional 
material concerning some of the 
products was enclosed with the annual 
report when it was distributed to 
shareholders. 

The eight activities are (1) aluminium 
extrusion, anodizing and painting, (2) 
manufacture of factory glazed windows, 


(3) manufacture of home improvement 
products for builders and the DIY trade, 
(4) engineering products — fitments for 
windows, greenhouse kits and telephone 
system components, (5) glass 
merchanting, (6) patent glazing manufac- 
ture and installation, (7) exports in 
aluminium and glass, and (8) operations 
in South Africa. 

Mr Oliphant tells shareholders that 
much time and effort has been spent on 
the establishment of a simple financial 
monitoring and control system. All 
locations now have a senior accountant, 
and group board members are more fully 
informed than in the past. 


Valued support 


Coopers and Lybrand have carried out a 
major study of the group’s systems and 
management structure with particular 
emphasis on cash release. Mr Oliphant 
comments: “They are continuing to 
assist us with this, but it is anticipated 
that their fees in the current financial 
year will be substantially reduced’. The 


chairman writes that ‘the support of our 
consulting accountants has been much 
valued’. 

Within the group, the reorganization 
has inevitably meant a great deal of hard 
work, and Mr Oliphant particularly 
mentions and efforts of the joint man- 
aging director, Mr R. E. Hinchliffe, and 
the group secretary and financial con- 
troller, Mr M. R. Broadhead, Aca. 

Overdrafts and loans have been re- 
duced by £1,173,000 — equivalent to 29 
per cent of the 1976 figure. The 
chairman reports that reductions have 
continued during the current year. The 
group’s loan from the First National 
Bank of Chicago has been reduced from 
£667,000 to £500,000. Loans from 
Barclays Bank and Eagle Star on 16 
per cent mortgage have been totally 
eliminated. 


Cash generation 


Referring to the 1976-77 cash 
generation of £1,413,000, Mr Oliphant 
considers it ‘significant’ that the 
generation turned not only on better cash 
management in reducing working capital 
by £676,000, but also on a considerable 
improvement of £799,000 in the total 
generated by operations. 

The company, the chairman admits, 
has ‘gone through a very bad period in- 
deed’. But convalescence. is almost over, 
modest profits are now being earned and 
there is ‘justifiable confidence’ in the 
future. 


Troubles Continue for Grimshawe 


The Grimshawe Holdings saga con- 
tinues. The company’s auditors, Robson 
Rhodes, again qualify the accounts; the 
first matter being the going concern 
basis and the assumption that the 
group’s bankers will continue their 
support. 

The second point concerns the non- 
consolidation of one subsidiary, with the 
result that the accounts include only the 
group’s liability to the subsidiary of 
£110,989 with no provision made for the 
excess of the subsidiary’s liabilities over 
assets of £261,997 or a corporation tax 
assessment of £45, 137 raised on the 
holding company in respect of a Aay 
of the subsidiary. 

A third point concerns investments 
and loans of £250,712 subject to legal 
proceedings, included'in group current 
assets. Robson Rhodes, without 
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knowledge of the outcome of the legal 
proceedings, are unable to satisfy 
themselves as to the value of those 
assets. 

In the profit a loss account, ex- 
ceptional and extraordinary items are 
listed together since the directors con- 
sider, and the auditors agree, ‘that no 
useful purpose would be served by 
seeking to distinguish between these 
items’. 


Subsidiary’s ‘debt’ 


The non-consolidated subsidiary is 
Grimshawe Industrial Holdings, where 
the Inland Revenue have filed a winding 
up petition (due to be heard on October 
17th). Mr Thomas Kenny, FCA, 
comments that ‘the Inland Revenue are 
pursuing a debt of £372,000 against 
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Grimshawe Industrial Holdings. . 
They claim it made money in earlier 
years. These illusory profits were not 
realized’. 

‘Grimshawe Holdings’, Mr Kenny 
states, ‘will not support the subsidiary’, 
the board not being prepared ‘to put the 
future of the group at stake to satisfy a 
legalistic approach to our affairs’. 

On the matter of the £250,712 of 
‘investments and loans subject to legal 
proceedings’, Mr Kenny states that these 
related to ‘a number of debts and invest- 
ments, most of which were the subject of 
a contract signed in August 1974 under 
which our original claims were com- 
promised and substantially reduced. The 
sums payable under the compromise 
contract became due for payment on 
December 3ist, 1976. They were not 
paid and in January we issued a writ for 
enforcement and applied for summary 
judgement. The defendants pleaded in 
defence, inter alia, that the 
Moneylenders Act applied to the various 
transactions. The Court has now held 
that summary judgement cannot be 
granted and that the matter must go to 
trial’. 

Mr Kenny states: ‘Mr R. Philby was 
recently a director of one of the defen- 
dants; he was a director and senior ex- 
ecutive of Grimshawe when the original 
transactions took place. Accordingly, we 
intend to take protective proceedings 
against him and Mr Peter Grimshawe, 
who was then the chairman of 
Grimshawe’. 

Mr Peter Grimshawe, FCA, following 
Mr Kenny’s indication of possible 
‘protective proceedings’, stated: ‘I have 
no knowledge of the August 1974 trans- 
action referred to which was entered 
into after I left my former company. In 
relation to this statement and previous 
adverse comments which I consider are 
mere attempts to throw blame on me and 
which arè damaging to me and my 
business interests, I am instructing 
leading counsel immediately to take 
appropriate legal actions against Mr 
Kenny and his colleagues and I will issue 
a full statement as soon as possible’. 


Contingent assets 


For the year to April 1977, the 
Grimshawe Group made a trading profit 
of £23,045 and the ultimate profit was 
£39,000 after non-trading items. A 
£40,628 surplus on sale of subsidiaries is 
related to contingent assets of some 
£435,000 not included in the accounts 


460 


since they are considered possible 
receipts ‘if certain events come to pass’. 

The contingent assets will not be in- 
cluded in the accounts until translated 
into cash. The £40,628 is the first of such 
receipts. The bulk of the £435,000 is 
accepted as being tax losses. 

The debt to the Midland Bank in 


terms of bank overdrafts of £1,721,144 is 


‘little changed and Mr Kenny appreciates 


the bank’s forbearance and under- 
standing during this long period of re- 
organization. Of the general situation, 
Mr Kenny considers he is ‘entitled to 
claim that we are sailing in less stormy 
waters’, 





Eastwood Changes Depreciation 
Policy 


Peace has broken out between J. B. 
Eastwood, the poultry farming, meat 
wholesaling group, and the company’s 
joint auditors — Peat, Marwick, Mitchell 
& Co and N. Williamson & Co — after 
three ‘years of ‘qualifications’. The 
chairman, Sir John Eastwood, draws 
shareholders’ attention to ‘two prime 
changes’ in the 1977 accounts concerning 
deferred taxation and the company’s 
policy on depreciation, ‘both of which 
have been points of contention for some 
time’. 

In the first, Sir John implies victory by 
commenting that, in his first statement 
as chairman as long ago as 1964, he set 
out what he considered to be a realistic 
profit and loss statement ‘incorporating a 
treatment of these two matters which 
has, in the case of deferred taxation, 
become the proposal of the ASC’. 

The Eastwood accounts now show the 
amount of actual tax to be paid — 
£84,000 in relation to overseas com- 
panies and £499,000 advanced cor- 
poration tax. The effect, Sir John com- 
ments, is to show a more realistic value 
of shareholders’ funds equivalent to 
£1-68 a share, but that is still only a 
fraction of the true value for the com- 
pany’s assets, largely agricultural land, 
and freehold buildings were last revalued 
in 1973. Since then, land values ‘have 
more or less doubled and the market 
value, or more significantly the replace- 
ment value, of these assets has similarly 
increased’. ` 

At this point in his statement Sir John 
notes the absence of qualifications in the 
auditors’ report and adds, as if to in- 
dicate compromise on the point: ‘We 
have agreed to incorporate a 
depreciation charge for certain freehold 
buildings, which is included in these 
accounts but the amount is not material 
in relation to the overall level of profit’. 

Following the 1973 revaluation, no 
depreciation was‘‘provided on freehold 
and long leasehold properties and certain 
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related equipment. Expenditure on 
maintenance of buildings and on part 
renewals of equipment was fully written 
off as incurred, and the auditors were 
obliged to state: ‘It has not been 
practicable from the records available to 
segregate expenditure on renewals from 
that on repairs and maintenance’. 

The company’s policy was that all 
replacements were charged direct to 
revenue and the original cost of poultry- 
house equipment and of additions ‘con- 
sidered to be material improvements’ 
were not depreciated. The auditors’ view 
was that, although the lives of the rele- 
vant assets might be extended as a result 
of that expenditure, the fixed assets con- 
cerned, other than land, depreciate by 
reason of use coupled with the effluxion 
of time, and depreciation should be 
provided in arriving at the group profit. 

Eastwood’s depreciation policy now is 
that freehold and long leasehold land and 
non-industrial buildings are not 
depreciated. Freehold industrial 
buildings are depreciated over an es- 
timated life of 100 years. 

Depreciation of freehold poultry 
houses is calculated on an estimated life 
of 15 years, less the expenditure incurred 
in extending their lives. As in the past, 
the original cost of poultry-house equip- 
ment and of additions considered to be 
material improvements are not 
depreciated; ail replacements being 
charged direct to revenue. 

Other plant, machinery and equip- 
ment, including automated poultry 
cages, is depreciated at rates calculated 
to write off the assets over their effective 
working lives mainly on a straight line 
basis. The result of the change is a 
depreciation charge of £1,109,000 in the 
1977 accounts and an upwards adjust- 
ment of £215,000 to £920,000 in the 
1976 figures. The net book value of fixed 
assets at April ist, 1977, was £38.08 
million. Profits were £8-84 million pre- 
tax on sales of £156-76 million. 





BULLS AND BEARS. 





Long-term 
Prospects 


Industrial profit levels are one of the factors in the stock 
market equation, and the factor, after being negative in much 
of 1974 and 1975, is positive again. A survey of company 
profits by stockbrokers Phillips & Drew suggests that, despite 
some recent disappointing results, profit figures so fer available 
for the first half of this year confirm original forecasts that in- 
dustrial (ex oil) profits will rise by around 20 per cent this year. 

Within that improvement it seems likely that UK profits will 
grow more quickly than those of overseas subsidiaries. The 
trend in industry’s prices and costs suggests that margins are 
widening substantially this year following the erosion of recent 
years. 

UK home profits could increase by 25 per cent to 30 per cent 
this year, it is estimated. Although export margirs must be 
coming under pressure, they should be higher for the year as a 
whole. 

Overseas profits, on the other hand, have been dis- 
appointing, and, taking a likely higher year-end sterling con- 
version rate into account, overseas profits may be no more than 
10 per cent to 15 per cent higher overall. 

But since the equity market must now be considered to dis- 
count such a rise in non-oil profits, the real question is what 
happens to profits in 1978. Phillips & Drew have to admit that 
‘next year remains problematical’, 

It is considered certain that UK home profits will benefit 
from a projected 4 per cent rise in UK industrial production as 
consumer spending recovers. The outlook for exports and for 
overseas subsidiaries, however, depends crucially on the move- 
ment in sterling and in world economies. 


Rise in OECD output 


On balance, Phillips & Drew look for a further rise of around 5 
per cent in OECD output next year. That, given some 
weakness in sterling, should produce a faster rise in overseas 
profits than is expected in 1977, Export margins, on the other 
hand, will come under pressure since any fall in sterling is most 
unlikely fully to offset cost differentials. 

Current company forecasts suggest a further 20 per cent rise 
in industrial profits in 1978, but that is now considered to be 
‘looking a little optimistic’, particularly given a downward 
revision in forecasts for the rate of growth in world economies. 

It is considered more realistic at this stage to expect in- 
dustrial profits to grow by around 15 per cent in 1978. But it is 
acknowledged there are always problems in- forecasting any 
year’s profits. 

‘For 1978’, Phillips & Drew admit, ‘the main problems 
concern the likely movement in sterling and the trend in 
overseas economies. For example, a small rise in sterling 
{rather than a small decline) and a 2 per cent advance in OECD 
output (instead of 5 per cent) would probably produce a fall in 


overseas and export profits sufficient to offset much of the pro- 
jected rise in home profits. 

It should be appreciated by users of these forecasts that the 
sterling and OECD points are important. Of total company 
profits more than half are now made on UK exports and by 
subsidiaries overseas. 

UK domestic profits account for some 45 per cent of total 
profits, export profits for 15 per cent, and overseas subsidiaries’ 
profits for 40 per cent. 

The steepness of the rise in ex-oil profits in 1976 (41 per 
cent) turned considerably on the effect of the fall in sterling on 
overseas earnings. 

While UK home profits could rise 20 per cent or more next 
year, export profits could fall if sterling strengthens still 
further, Similarly, overseas profits could fall if sterling finished 
next year 5 per cent stronger than it started and OECD output 
were to rise only by 2 per cent. 

It is fortunate, possibly, that the level of profits will be only 
one of the factors in the equity market in 1978. 


Gilt-edged 


The gilt-edged market has undoubtedly surprised itself by its 
own strength. All the ‘could but won’t’ factors have become 
‘can and have’. It was thought that the yield curve could flatten 
but it was felt that it would not. But flatten it has — albeit 
relatively from the almost precipitous steepness of a few weeks 
back. 

Various factors which were expected to hold the gilt-edged 
market back have proved ineffective — including the size of 
‘calls’ due on partly-paid stocks and the prospective private 
account selling of stocks coming free of gains tax after a year. 

Instead, funds have moved strongly into the long end of the 
market, and the authorities have also been hard pressed to 
prevent the discount market enforcing a lower Minimum 
Lending Rate and thereby lowering the yield basis at the short 
end. 

At the long end, representative prices are: 


Yield Yield 1977 
Price Intst Red'n High Low 
Treasury 7% per cent 
2012-15 .. ss x 77% 10.15 10.22 804 53% 
Funding 3% per cent 
1999-04 . a ve 423 8.34 9.53 443 273 
Treasury 62 per cent 
1995-98 .. F a 70xd 9.49 10.12 723 507 
Treasury 9 per cent 1994 933 10:04 10-29 96 66; 


Equities 


A review of shipping shares by stockbrokers Greenwell & Co 
provides a look at a sector not covered in these notes for some 
time. The low level of freight rates, the adverse effect of rising 
sterling on shipping earnings, and dock labour problems at 
container terminals have kept shipping shares in check lately. 

But a better performance is expected over the next few 
months as these factors ease. The view is that yields and price 
earnings ratings of the major companies in the sector are 
attractive relative to the market as a whole. 

The four major shares in the sector stand as follows: 


Price Cover Yield P/E 

British & Commonwealth 
50p shares 319 41 4.0 9.5 
Furness Withy £l shares .. a 345 5.9 3-3 6.3 
Ocean Transport 25p shares .. 144 3.7 7:3 3.8 
P & O fl shares ; x 136} 2.1 6.8 8.5 
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Greenwell’s comments are: 

British © Commonwealth. The consideration of attributable 
results of associate companies will produce a large increase in 
pre-tax profits in 1977. A capital reorganization and an in- 
creased dividend would help the market rating. Despite the 
narrow market, the shares remain a buy at the current level. 

Furness Withy. The company has indicated that it will in- 
crease its dividend as soon as it is permitted. With a doubled 
dividend, the shares would hold the current rating without the 
benefit of bid speculation. At the current time the shares look 
reasonable value on trading grounds and have interest as a bid 


Ocean Transport. The quality stock in the sector. The shares 
give a good yield, and while shiort-term profits growth may be 
modest the longer-term potential is considerable: The most 
attractive share in the sector. 


P & O. The shares could respond favourably to the announce- 
ment of good first half figures, but for the present we would 
rate them as fairly valued unless favourable news is 
forthcoming on the development programme for the Beatrice 
oil discovery. The long-term potential is considerable, but the 
large commitment to the dry bulk market is slowing the 





situation. 


‘TOP-UP’ LOANS 


Although life is becoming easier for 
prospective house purchasers, there is 
still the problem that, where a fairly 
large loan is required, a building society 
is likely to charge a higher rate of in- 
terest than normal. In such circum- 
stances, it may be better for a house 
purchase to take a smaller loan from a 
building society, and ‘top-up’ loan from a 
life office. 

As part of the bargain, a life office will 
stipulate that it must provide endow- 
ment policies to repay both loans at the 
end of the term. The availability of such 
arrangements varies, as most life offices 
devote only a certain amount of funds for 
this purpose, in view of the relatively low 
rate of interest earned, etc. 

Currently, the Scottish Equitable Life 
Assurance Society is charging 12 per 
cent interest, which is fixed for five 
years. Unlike many offices, it is prepared 
to issue the endowment policies on either 
a with-profit or non-profit basis. This 
office’s scheme is limited to cases where 
the building society lending is at least 
£9,000, and is confined to senior salaried 
staff with firms of an approved category, 
and qualified members of approved 
professions. 

Normally, the office will lend one-third 
of the building society loan. The 
maximum total loan, expressed as a 
percentage of purchase price or 
valuation, is 90 per cent up to £25,000, 
with the percentage figure reducing by 1 
per cent for each £1,000 increase in 
purchase price or valuation up to 
£35,000. 


GILT FUND PERFORMANCE 


The Provincial Life Assurance Co has 
calculated that, after being on the market 
for six months, units in the Provincial 
Gilt Fund 20 had outperformed other gilt 
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recovery in profits. 


funds, recording an increase of just over 
13 per cent. No other fund appears to 
offer a guaranteed minimum return. This 
fund is guaranteeing a return of 225 per 
cent of the original investment after 20 
years, if no withdrawals are taken. 
Clearly, for-many, it will be more 
satisfactory to take a withdrawal each 
year of 5 per cent of the initial purchase 
price. In this case, the office is 
guaranteeing a return of 125 per cent of 
the original purchase price after 20 years. 


CTT POLICY 


When life assurance is arranged on a 
trust basis, so as to provide a fund at 
death, free from capital transfer tax, 
there are two basic requirements. Nor- 
mally, the best value for money will be 
obtained from a profit-sharing contract 
with an office which enjoys a good bonus 
record. At the same time, a high level of 
initial life cover is needed, in case of 
premature death. 

A number of life offices have tackled 
this by introducing different types of 
bonus reinforced profit-sharing whole 
life assurance. With its policy known as 
Maxicover, Friends’ Provident Life 
Office is providing with-profit whole life 
assurance plus decreasing temporary 
assurance up to the age of 75. 

The basic sum assured per £1,000 
initial sum assured is such that, if 
reversionary bonuses are declared at £4 
per cent per annum, compounded 
triennially, the claim value at the age of 
75 will be £1,000 — consisting solely of 
basic sum assured plus bonuses. The 
decreasing temporary assurance provides 
‘top-up’ cover until the age of 75, so that 
the claim value remains level — so long as 
the bonus rate is {4 per cent per annum, 
compounded triennially. 

Naturally, after the age of 75, the 
premium reduces, since there is no 
longer any decreasing term assurance, 
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and bonuses declared after that age will 
increase the sum assured. 

A ‘safety margin’ is built into the con- 
tract. In the calculations, a bonus rate of 
£4 per cent per annum is being assumed, 
whereas the current bonus rate of the 
office is £4-40 per cent per annum. 

While the claim value is not 
guaranteed to be equal to the initial sum 
assured, since it depends on future bonus 
rates, in practical terms the actual claim 
value is more likely to rise than to drop. 
The policy can be arranged on a single 
life basis, or on a joint life basis, either 
with the benefits payable at the first 
death, or the second death. 


INVESTMENT TRUSTS 


Reporting to holders of units in 
Britannia Unit Fund of Investment 
Trust Shares, the managers echoed the 
feelings of many, by pointing out that 
the performance of the investment trust 
sector had been disappointing when 
compared with the rise in the FT- 
Actuaries-All Share Index, especially in 
view of the number of take-overs and 
rationalization moves which had been 
undertaken. 

Nevertheless, the managers said they 
continued to take a favourable view of 
the prospects for investment in the UK. 
‘In spite of the relatively poor perfor- 
mance recently of the investment trust 
sector, it is likely that a discount on 
assets of over 30 per cent will continue to 
promote bids and mergers so that the 
future discount figure could be lower’. 

Also, the managers made the point 
that the influence of the American stock 
market always had been important for 
many investment trusts, and this had 
been a restraining influence. ‘The 
economic outlook for the USA is fa- 
vourable and an improvement in the US 
stock market would benefit the invest- 
ment trust sector.’ 








CALLING All 
ACCOUNTANCY 
STUDENTS 


For over 100 years we have 

| published and supplied books 

| for the Accountancy Profession 
| especially Textbooks for 

| Students. We have a large 

| selection of Accountancy and 
Management publications 
always available. 


Our experience is at your 
| disposal — let us help you, by a 
| visit to our Bookshop. 


| THE CITY LIBRARY 


GEE & CO (PUBLISHERS) LIMITED | 


i 151 Strand, London WC2R 1JJ 
| Telephone 01-836 0832 


| Orders by post dispatched to 





Report and Accounts 


for Employees 


We are specialist consultants in the content of the 
Report and Accounts for Employees and have 
completed work for a number of companies 
whose employees range from 65,000 to 500. 

For a moderate cost our clients enjoy 

professional competence and a substantial 

saving of ‘in house’ time during a period of 

peak activity. We also design and handle the 
complete production of the Report if required. 


For further information: 


Financial Presentations Limited 
Throgmorton House 
15 Copthall Avenue, London EC2R 7BU 
Telephone 01-628 0661 





A cause 
clients will 
understand 


F You’ve never had anything, you never miss it. 

But if you’ ve known a reasonable standard of living, imagine 
the horror of reduced circumstances. 

We help people who have practically nothing — except 
memories of happier times in a happier age. 

Many of your Clients will understand and will sympathise with 
‘what we are trying to do. Many of them, if you suggest it, 
might like to remember us in their Wills or with a Covenant. 
After all, what greater gift can there be than giving another 
elderly person something to live for? 


DISTRESSED GENTLEFOLK'S 
AID ASSOCIATION 


VICARAGE GATE HOUSE * VICARAGE GATE * KENSINGTON LONDON W8 4AQ 


“Help them grow old with dignity” 
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DESK DIARY AND YEAR-BOOK 
Three days on each page with information section, Bound in green binding case lettered in white foil. 113 in. x 74 in. 
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POCKET DIARY 
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In good quality Black Morocco leather, lettered in gold on front. Two pockets, front and back, form wallets which 
also hold diary refill in position together with elastic in centre. Fitted with leather strap and button fastener at side. 
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City Notes 





Another half a point off Minimum 
Lending Rate did not surprise the City 
where, as stated in these notes often 
enough, there is a view that if sterling is 
to be held back, interest rates would 
need to be pushed lower. How long the 
process can continue is now the debate. 

Minimum Lending Rate down to 5 per 
cent by the time the Chancellor of the 
Exchequer presents his reflationary 
package in November is a favourite 
forecast. And since the Bank of England 
and the Treasury must be considered un- 
likely to act in the monetary and 
currency spheres until Mr Healey has 
done his best or worst, the forecast could 
‘stick’, 

So the foreign funds that continue to 
surge into London will be presented with 
further considerable capital gains which 


This leading American banking group 
looks circumspectly at the US economy 
and sees growing balance of payments 
deficits and extensive dollar weakness. 

The bank considers ‘the combination 
of a huge US trade deficit and extensive 
dollar weakness in the exchange markets 
could very well engender protectionist 
measures both here [the United States] 
and abroad’. 

Economic stimulation by Germany 
and Japan, selective exchange rate ad- 
justments, and reduced US oil imports 
are Guaranty Trust’s first essentials for 
the prevention of a crisis of confidence in 
the dollar and the surge of protectionism 
that would aggravate an already sluggish 
world economic situation. 


AUCTIONS 
Dollar doubts have been a factor in the 
rise in the gold price in recent months. 
Last week’s International Monetary 


Fund gold auction attracted 12 bidders 
for 524,000 ounces of gold which, at a 
price of $155.14 an ounce, is not exactly 
small money. 

A technical reaction in the market 
took the gold price under the auction 
level. With the auction sale accounting 
for only about half the 1 million or so 
ounces usually associated with such 
sales, there may be a degree of caution 
among gold buyers — if only a relative 
degree. 

But the IMF auctions have a degree of 
unreality about them in that only at this 
kind of sale can gold in quantity be 
bought without upsetting the bullion 
market. The auctions show not 
necessarily where the gold price is going 
— although with continuing dollar 
weakness, up seems more likely than 
down — but that there is still a lot of 
money around that shifts into gold for 
investment. 


Rates and Prices 


Closing prices, Monday, October 10th, 1977 





are doubtless more appealin g than any Bank of England Minimum Lending R ate Money Rates 
tter of yield April 22, 1977 .. 83% Aug. 12,1977 .. 7% Day to day 53% Bank Bills 
matter oi yièia. April 29, 1977 .. 81% Sept. 9, 1977 64% 7days 54-53% 2months S-51 % 
There is, on the other hand, the real May 13,1977 .. 8 % Sept. 16,1977 .. 6% Trade Bilis 3 months f 
point that interest rates cannot fall much 48 5, 1977 713% Oct 7, 1977 5% 1month 37-61% 4months 5 -54% 
z É 2 months 51-64% 6months 5 -54% 
further than the pitch prescribed by Finance House Base Rate 3 months 51-61% 
Minimum Lending Rate at 5 per cent. It October Ist, 1977, 64% 
is on the basis that once 5 per cent is Certificates of Tax Deposit g: “Three Monilis? Rates 
reached the next thoughts will be of a -October 10th, 1977: a a D ate 
turnround in the trend that some of the interest on payment of tax 6%; i es arate 
Sees withdrawn for cash 4% Sterling deposit certificates . . 54-54% 
bolder spirits in the stock market are Euro-sterling deposits 54-54 % 
taking the anticyclical view and taking FT Industrial Ordinary Index E ee ae n 
profits. October 10th, 1977, 509- 1 niter pank rate Ss ai % 
There is a view that — while the Treasury Bills Forei 
: ’ 5 ign Exchanges 
London market is still in a ‘bull’ Aug.s .. £6-8106%  Sept.9 .. £5-9400% NewYork.. 1-7603 Frankfurt .. 4-0340 
situation — there could be a short, sh Aug. 12 .. £6-4887%  Sept.16 .. £5-4618% Montreal 1:9145 Milan .. 1552.0 
» STAFP ‘Aug. 19 .. £6-4204% Sept 23 .. £5-4149% Amsterdam.. 4-3000 Oslo 9.6825 
hake-out 
shake-out soon. ae a 2 Pome! HA 2 neil Brit 62-5500 Paris 8-5800 
ept. - ct. . o Copenhagen 10-7800 Zürich 4-0600 
INFLUENCE Gilt-edged 
is undoubte a fac a e rise in onsols reasur 6 ee 1 
It is undoubtedly a fact that the rise i e Ae 36, Treasury 134% 1997 64 
it al onsols 25% 224 Treasury 94% 1999 914 
equity values on the stock market has Conversion 34% 36 Treasury 9% 1994 907 
not been matched by any rise in in- Funding 34% 99-04 41} Treasury 81% 84-86... a. wk EL 
dustrial output or by any general F gonne ae tase 97 Treasury 8}% 87-90 .. .. ws 89 
R $ PR n : unding 54% 82- 92} Treasury 34% 77-80 .. 942 
improvement in the British industrial Funding 5i% 87-91 714 Treasury 34% 79-81... .. ..  .. 928 
condition. The stock market has risen Funding 6% 1993. 68} Treasury 5% 86-89 .. AS im a 7 
because Minimum Lending Rate has Funding 6}% 85-87 .. 84} Treasury 5£% 08-12 .. a S 1. 54 
fallen in th št f 15 Treasury 13% 1990 .. a : -. 116 Treasury 24% Ti zs ia «+ 2} 
Š in the ae Poo per cent to Treasury 121% 1993 .. ww .. IH  WarLoan 34% 354 
+ per cent. at has been a strong 
; ; Retail Pri . 1974= 
enough influence to override anything Jan Feb. Mar. Poca A i ae ae Sept. Oct Nov. Dec. 
else, including the bearish attitudes i972 829 833 83-6 844 848 85:3 856 863 868 880 883 887 
taking in some industrial sectors. 1973 893 899 90-4 921 928 933 93-7 940 948 967 974 98i 
Those who take the selling line in n mio wg 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116-9 
h 119-9 121-9 1243 129-1 1345 1371 138-5 1393 140-5 1425 144.2 146-0 
stock markets find an ally in Morgan 1976 147-9 149.8 1506 153.5 155.2 156.0 156.3 158.5 160-6 163.5 165.8 168.0 
Guaranty Trust Company of New York. 1977 172-4 174-1 175-8 180-3 181-7 183-6 183-8 184-7 
THE ACCOUNTANT, October 13th, 1977 465 








LETTERS TO THE EDITOR 


New Look at VAT? 


SIR, — I have been reading again your leader in the August 25th 
issue, “Time for a New Look at VAT”, and feel sure that the 
majority of problems could be resolved by the simple expedient 
of reverting to the old ‘purchase tax’ basis, albeit extended to 
include every industry still with zero rating for foods. 

Among the manifold benefits of this action one could 
include: 


(1) Removal of the small trader problem. 

(2) A tremendous reduction in the scope for fraud. 

(3) Due to the greater chance of investigation, the removal of 
the temptation to attempt fraud. 

(4) A substantial reduction in the staffing levels of Customs 
and Excise. 

(5) The removal of the continual ‘receive in’ and ‘pay out’ 
exercise. 

(6) The cost of collection ratio more appropriate to that 
historically associated with the Customs and Excise. 

(7) Possibly the most important of all, the setting up within 
the EEC of a system which would become the envy of 
our other partners and eventually become the standard 
indirect tax collection system. 


I realize that this could exclude many of the services outlets 
from the net, but would certainly dispense with one of the more 
odious aspects of membership of the EEC and improve morale 
in the country as a whole. 

In short, removal of this, to use your own expression, un- 
popular impost even among taxes, would be nothing it not 
beneficial. 

Yours faithfully, 


Sheffield. D. ELLIS, FCA. 


Auditors’ Individuality 


SIR, — I trust that your comment on auditors’ individuality in 
‘Finance and Commerce’, in the September 29th issue does not 
imply that you are advocating the grey breath of uniformity in 
auditors’ reports, even (apparently) to where we place our 
capital letters. I will, however, invest in a Mao suit just in casel 
There is, however, more than meets the eye behind the ‘so- 
called historical cost convention’ of my firm’s report on 
Wiggins Construct Ltd. It does indeed imply that others call it 
that, but not necessarily ourselves; and as the partner respon- 
sible I have no compunction at being called the only one in step! 
The use of the label ‘historical cost convention’ obscures a fact 
which is at the nub of a great number of our current perplex- 
ities; namely that traditional accounts are in practice a mixture 
of two different units of measurement. There is the ‘unit of 
record’ measure (‘historical cost’ if you like) in which non- 
monetary assets are expressed, and the ‘unit of exchange’ 
measure in which monetary assets are expressed. The first 
soon ceases to bear any relation to current values, but the 
second retains its current value significance. = 
CCA, of course, irons out this anomaly by attempting to 
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translate everything into ‘unit of exchange’ terms. CPP 
removed the anomaly by substituting a new ‘store of value’ 
unit which tried to measure everything in a unit of stable value 
(although as originally conceived it: promptly destroyed its own 
handiwork by insisting that the unit was revalued every year). 

The people arguing for a monetary assets adjustment have 
sometimes (but not always) suggested that we should 
reintroduce the confusion, by introducing into ‘unit of ex- 
change’ accounts the quite different ‘store of value’ unit. To its 
credit, the much maligned ED 18 did avoid this solecism, by a 
rough and ready translation method. 

Our trouble as accountants is that we allow ourselves to be 
taken up by the latest catchword and do not stop to ask 
ourselves what misunderstandings we are introducing to the 
future by using loose and inaccurate language. You may have 
noticed that the Wiggins accounts themselves also refer to ‘the 
so-called “liability” method’ of calculating deferred tax. With 
good reason: what on earth can that phrase convey to the 
ordinary lay reader of accounts? 

Yours faithfully, 
F. ROY COAD, 


London W1. GRIFFIN STONE, Moscrop & Co. 


Examination Pass Rates 


SR, — In the latest Professional II examinations of the English 
Institute, almost three out of ten have passed compared with 
almost two out of ten last December. Seasonally adjusted, no 
change. 

This, of course, is deliberate. The standard of entrant has not 
diminished, but the attitude of those in power as the stewards 
and servants of the largest body of accountants in Britain ‘has 
changed. Policies are ephemeral and in the nature of things 
when good sense returns (possibly at the same time that in- 
flation departs), things should return to decent honourable 
standards whereby students are presented with clear but 
demanding examinations and, with the present pseudo- 
academic woolliness removed, pass rates return to sanity. 

Woolliness is deliberately imported as a counter-balance to 
the old- and long-established arrangement whereby students in 
limited time studied a multiplicity of subjects to a high level 
which was elegantly achieved by means of well-written text- 
books, one for each subject, tailored to impart -precisely the 
body of knowledge requisite for an expert and well-informed 
accountant. 

The bias these days is towards an aping, and an ill- 
considered and unreflective aping at that, of the forms and 
practices of the universities where life proceeds at a leisurely 
pace and there is adequate time to devote oneself whole- 
heartedly and single-mindedly, perhaps even monastically, to 
the pursuit of pure knowledge and of academicism. No rush 
and scramble of commercial life, no need to run a business, no 
filing-in of hard-won and expensive time with grubby swotting 
or, to use a rude word, cramming. 

Thus the Institute has gone over to vague curricula with a 
vast increase in the study hours required to absorb what are, in 
essence, a not-too-demanding range of new techniques. This is 
not all. It has also departed from fair commercial dealing in a 
more fundamental way. 

Articled clerks, or students under training contract, enter 
into a formal deed of indenture whereby for a term of years 
they bind themselves at a very real money-foregone cost to 
have the opportunity of taking examinations. Nowadays a time 


limit has been brought in whereby new students can be and 
will inexorably be dispossessed of this expensively purchased 
consideration. Inexorable because of the deliberately stage- 
managed and artificially low pass rate. 

Those articled clerks who signed up some years ago before 
the new arrangements did so on the basis that they would have 
unlimited access to examinations and a practising certificate on 
passing them. Unilaterally the Institute has torn up its 


the length of articles was reduced and then added back as 
further service required after qualification for issue of a 
practising certificate. Thus those who have already served their 
time are to serve some of it twice. 

As the matter does seem one so much crying out for rectifi- 
cation under the norms of mercantile custom and practice, 
perhaps someone should take it to law. Civil law no doubt, 
although theft would appear an apt word in the circumstances. 


obligations in the deal. 


Damages is a good word, too. 


Practising certificates are now given after what amounts to a 
further period of articled service after the passing of all 


qualifying examinations. But what really happened was that 


London N6. 


Yours faithfully, 
F. H. ENRIGHT. 





South Eastern Society’s 
Annual Conference 


Apart from an element of compulsion for 
newly-qualified members from June 
1978, “in a scheme for continuing 
professional education, The Institute of 
Chartered Accountants in England and 
Wales has already expressed the hope 
that more members will appreciate the 
importance of keeping -up-to-date by 
attendance at courses. Reliance is being 
placed to a considerable extent on dis- 
trict societies for appropriate events. 

The annual residential conference run 
by the South Eastern Society of 
Chartered Accountants is just such a 
function. For some years the subject has 
been ‘Taxation’ and this year’s course at 






ss: 


At tea break, Mr Halmer Hudson, one of the speakers, second from left, clearly had 


the University of Kent at Canterbury 
was perhaps one of the most successful 
events organized by this energetic 
society ~ an opinion confirmed by the 
175 members present. 

In fairness, the result could never 
really have been in doubt, with a line-up 
of four such expert speakers on taxation 
matters as Messrs J. C. Astin, J. F. 
Deakin, J. P. Hardman and Halmer 
Hudson. They presented members with 
involved tax aspects in lucid and often 
humerous terms. 

None of the members present could 
have failed to gain knowledge of value in 


their day-to-day work which would well 


es ‘ 


his eye on the camera! Other members of the group, from left, are Messrs E. E. 
Hunt, the Institute’s Director of Post-Qualifying Training, and J. C. Astin, another 
speaker; Professor P. A. Bird, President of the South-Eastern Society and 
Professor of Accounting at the University of Kent; and Mr P. R. Goulder, the 


Society's Vice-President. 


THE ACCOUNTANT, October 13th, 1977 





The quality of the addresses ensured an 
attentive audience. 


outweigh the modest charge of £60. In 
the Institute’s scheme for CPE, courses 
such as this, directed towards the in- 
terests of smaller practitioners and 
accountants in proprietary companies, 
are just what is needed. Visitors to the 
course included Mr E. E. Hunt, the 
Institute’s Director of Post-Qualifying 
Training. 

A feature of South Eastern con- 
ferences is a talk by a speaker from 
outside the profession as a break from 
technical subjects. Mr°C. Minton, com- 
mercial director of the Industrial 
Society, faced the formidable task of 
presenting after dinner a thoughtful 
paper on work motivation. The applause 
he received must have assured him that 
he had no cause to feel that he in any 
way departed from the high standard set 
by his predecessors. 

By a happy coincidence, the President 
of the South Eastern Society and 
chairman of the course, Professor P. A. 
Bird, holds the chair of Accounting at 
the University and resides in Rutherford 
College where the conference was held. 
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STUDENT ROUNDABOUT 


ICA Comments 
on May PEI Exam 


The Examination Committee of The 
Institute of Chartered Accountants in 
England and Wales has issued its report 
on the May 1977 Professional Ex- 
amination I, as well as statistics relating 
to the July 1977 Professional Ex- 
amination IT. 

Commenting on the performance of 
candidates in the papers in the PEI 
exam, the report states that in the 
Financial Accounting I paper, which had 
a pass rate of 50-8 per cent, questions 1 
and 4 were reasonably straightforward, 
and candidates gained generally good 
marks. This helped to produce a rea- 
sonable overall result, although the 
answers to the remaining questions were 
extremely disappointing, and showed 
that candidates are still weak on many 
topics such as consolidation. 


Misleading 


A clear indication of this, says the report, 
was revealed in the question dealing with 
a trial balance of a limited company in 
which candidates were required to 
prepare a balance sheet and profit and 
loss account together with notes. 

Given the straightforward nature of 
this question, dealing as it did with the 
very basic preparation of company 
accounts and calling for very few 
workings, the apparently satisfactory 
marks gained by many candidates were 
in fact misleading, and the general stan- 
dard of answers submitted was dis- 
appointing. Only a few candidates 
recognized the extraordinary item and 
prior year adjustment, and fewer still 
knew how to deal with them properly. 
The general standard of presentation 
was untidy, and far too many 
abbreviations were used. 

The report is also critical of answers 
to the questions dealing with draft 
accounts of a limited company for the 
year. The standard of the answers was 
even lower than usual. The treatment of 
dividends in consolidated accounts, says 
the report, was clearly not understood, 
particularly where there were ordinary 


and preference shares. Many candidates 
produced working schedules for the 
minority interest which did not agree 
with the figures they used in the 
accounts. The examiners were left with 
the impression that candidates only 
studied simple consolidated balance 
sheets and had little knowledge of any 
other aspects of consolidation. 

Despite a pass rate of 64 per cent in 
the Taxation I paper, a number of the 
questions called for knowledge of 
changes in legislation, bet, the report 


declares, these were generally not 


known, and ‘it appears that candidates 
do not pay sufficient attention to this 
aspect of their studies’. 

For example, in answering the 
question on calculations to ascertain 
the income of absolute and limited 
beneficiaries of an estate in the course of 
administration, it was obvious that 
candidates had not covered this topic in 
their studies. In no case was any 
differentiation made between the two in- 
terests. 

The overall result, declares the report, 
was hardly any better when candidates 


attempted to answer the question on 
related property for capital transfer tax 
purposes and the reduced rate currently 
applicable to a trust. Most failed to state 
how property was valued while, in 
dealing with the reduced rate on trust 
disposal, many reduced the tax by 127 
per cent instead of taking 127 per cent 
thereof, and several even used 10 per 
cent. 

Superficial answers were given to the 
questions relating to amendments in the 
Finance Act 1976. Indeed, the report 
declares, many candidates were not 
aware of the relevant amendments. 


Disappointing 


The overall performance of candidates in 
the Law paper was disappointing. The 
main weaknesses were an inability to 
identify the points of the problem 
questions and ignorance of the practical 
and accounting implications of company 
law. The partnership and trust questions 
were answered much better than those 
on company law. 

About one-third of candidates gave 
correct answers to the question on the 
division of powers between the board 
and the general meeting, including the 
subsidiary point concerning the sale by a 
company of its undertaking. Another 
third stated that a company could not 
sell its undertaking without going into 
liquidation and having a scheme of 
arrangement under section 287 of the 
1948 Act. The remainder treated the 
question as one on section 206 schemes 
of arrangement, usually coupled with the 





The second dinner and dance of the London Students’ Society was held at the 





x 


Royal Lancaster Hotel last Friday. Over 250 members and guests attended. One 
of the highlights of the evening was the presentation of the winner of the 
Society’s Miss, Libra contest for 1978, who is Diane Ovenden, a student: with 
Whinney Murray & Co — pictured {left) with Mr Alan Hardcastle, President of the 
Society and Mrs David Richards, wife of the Institute's Vice-President. 
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oppression of a minority under section 
210. 

Candidates’ main weaknesses in 
answering the questions on distributable 
profits were in accounting knowledge 
and in the application of accounting 
principles. For example, many ignored 
the fact that there would be a debit 
balance on profit and loss account at the 
end of year four and many simply 
assumed that the company was insol- 
vent, which was prima facie not the case. 

With a pass rate of just over 65 per 
cent in the Auditing, Systems and Data 
Processing paper, the report welcomes 
the improvement in the marks for the 
systems and data processing section of 
the paper, although they were still lower 
than for the auditing section, ‘perhaps 
because of the candidates’ lack of 
practical experience in this field’. 

Candidates’ answers to the questions 
on nature and purposes of a depth test 
and points to be covered in a test of 
weekly wages should have been better, 
’ says the report. There were two main 
weaknesses: inability to interpret the 
questions correctly — numerous 
candidates prepared internal control 
questionnaires as the answer to the 
second part; and statements by many 
that a depth test was a test in depth ona 
client’s records where discrepancies had 
been discovered. 


JULY PEII: STATISTICS 
Financial Accounting II Paper 

Candidates ; 4,147 
Number successful 1,994 
Pass rate .. Percent ` 48-1 
Referred 122 
Auditing Paper 
Candidates 4,140 
Number successful 2,075 
Pass rate .. Percent 50-1 
Referred 125 
Elements of Financial Decisions Paper 
Candidates 4,129 
Number successful 2,153 
Pass rate aS ..Percent 52-1 
Referred .. ars se se 91 
Management Accounting Paper 

Candidates 4,134 
Number successful 2,194 
Pass rate ..Percent 53.1 
Referred 112 
Taxation H Paper 

Candidates 4,041 
Number successful 2,267 
Pass rate .. Percent 56-1 
Referred 107 





The increasing reliance firms are placing on In-house training for their students 
has been marked by the official opening last week of a new training centre for 
the London office of Edward Moore & Sons. The firm, founded In 1866, ‘is now a 
22-partner firm with forward-looking ideas’. 

The new centre, which can accommodate over 80 students, can be adapted 
to suit all training requirements, including modular training sessions, study 
periods, video-tape and overhead projector type lectures. Pictured are three of 
the firm’s leading training personnel: lain Murchle, Jane Robinson, ACA and 


David Walton, ACA. 


CASSL Kamikaze KO’d 


There were 11 very bruised and battered 
CASSL members turning up for work 
last Monday. They were skydiving 
novices who had spent the week-end 
learning how to fall out of aeroplanes at 
the RSA parachute club near Andover. 

Leaving Romford at 7 am (no mean 
feat for those who had attended the 
dinner and dance the night before!), the 
party arrived at Thruxton at 10 am, to 
be met with a profusion of well-meant 
but familiar criticisms about chartered 
accountants. 

The CASSL party joined a group of 
24 novices. A full day of training ensued, 
starting with a general introduction by a 
particularly amusing lecturer and 
progressing through procedures for 
kitting up, entering the aircraft, leaving 
the aircraft, achieving stability after 
leaving the aircraft, steering the 
parachute, how to fall, collapsing the 
canopy once landed to prevent dragging, 
how to pack the parachute to carry it 
back to the intended landing spot, and 
how to recognize and handle 
emergencies. 

The parachute landing fall (PLF) drill 
was the most demanding, but only in the 
sense that it lead to many bruises. This 
involved leaping from a box about three 
feet from the ground to fall into the 
correct roll — it might sound easier than 
it isl Dave Fillary was credited with 
devising a new kind of fall, the CALF 
(Chartered Accountants’ Landing Fall), 
by going into the roll straight from the 
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top of the box, resulting in a head-long 
crash to the floor. 

The most daunting part of the training 
was listening to all the ways in which it 
was possible for the rarachutist to find 
himself in trouble — from being dragged 
along by the static line (which is 
supposed to open the parachute 
automatically) to crashing into the near- 
by power lines. 

By 7.30 pm, the last novice had 
practised throwing out his reserve 
parachute and the battered band retired 
to a local pub. 

An oral test was held at 8.30 am on 
Sunday to determine whether the party 
was competent to parachute. After poor 
weather on Saturday, few had expected 
to be able to jump on Sunday, and _ all 
were feeling confident. Conditions were 
near perfect, and it was then that the 
party really looked worried, reflecting on 
the prospect of climbing out of the air- 
craft and leaping off backwards. 

By the time the oral was over, low 
cloud had appeared, wind speed had in- 
creased, and it was clear that the chances 
of jumping were remote. 

So the party must return this 
week-end if the weather looks better. 
They can in fact jump at any time, 
weather permitting, but must undergo 
another oral test if they leave it for more 
than four weeks. They have elected to go 
again as a party. Will they jump? Will 
they ‘freeze’? Will they survive? Watch 
this space for the next episode! 
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PROFESSIONAL NOTICES 


Deloitte, Haskins & Sells announce 
the admission to partnership in their 
European firm as from October ist, 
1977, of Mr Paul E. Oakley-White (in 
Milan), Mr J. R. Winter (in Turin), Mr 
J. H. Christie (in Turin), and Mr V. 
Truppa (in Milan). Mr Oakley-White 
was formerly a partner in Southampton 
and Mr J. R. Winter in Deloitte, Haskins 
& Sells, Management Consultants, 
London. 

Deloitte, Haskins & Sells, European 
firm, announce that as from October 1st, 
1977, Mr Ian Wilson has transferred 
from their Rome to their Milan Office, 
and that Mr Terence J. Grove resigned 
from the firm on September 30th, 1977. 


Josolyne Layton-Bennett & Co an- 
nounce that Mr Robert W. Maas, FCA, 
will join their London firm in a senior 
taxation capacity on October 17th, 1977. 

Messrs J. M. Pitman & Co, 62 
Tottenham Court Road, London W1 
announce that the firm has recommenced 
practice in its own right with effect from 
May 1st, 1977. It will remain associated 
with Messrs Pitman Cakebread & Co. 

The partners also announce that Mr S. 
Cohen, formerly practising as Messrs 
Richard Harford & Co, joined the firm 
as a partner on June Ist, 1977. 

Messrs Pitman Cakebread & Co, 113 
High Street, Hampton Hill, Middlesex, 
announce that Mr R. W. Jones, ACA, a 
member of the staff, will become a 

“partner in the firm with effect from 
12.5 November Ist, 1977. 
š INLAND REVENUE 
s APPOINTMENT 


„With the approval of the Prime Minister, 
Mr J. F. Boyd has been appointed 
director-general (management) and 
principal establishment officer, with 


-+ 


a 
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effect from January 3rd, 1978, in 
succession to Mr E. V. Symons, CB, who 
retires from the public service. 

Mr Boyd is 57. He joined the Inland 
Revenue in 1937 as a tax officer and 
became an inspector of taxes in 1950. He 
was appointed a deputy chief inspector 
of taxes in 1973 and became director of 
operations in 1975. 


RICS TO REVIEW DLT 


The Royal Institution of Chartered 
Surveyors intends carrying out a major 
review of development land tax, and 
invites comments and suggestions on 
legal, practical or procedural difficulties 
(not on broad principles nor on the rates 
of tax) from RICS members, members of 
the legal and accountancy professions, 
and from any others interested. 


The review is distinct from the wider 
study of the community land scheme 
which the Institution is undertaking, and 
which is examining the broad purposes 
and effects of the DLT legislation in that 
context. 

Comments should be sent by 
November 30th to Mr Andrew Dobson 
at the RICS, 29 Lincoln’s Inn Fields, 
London WC2. 


NEW GIRO SERVICES 


National Giro is to introduce three major 
new services for personal customers — 
deposit accounts, bridging loans and 
budget accounts. 

The deposit account facility will be 
available to all personal customers; only 
those customers who have ‘pay through 


Appointments 


Mr James Barron, BA, ACA, has joined 
the board of John Haddon & Co, the 
advertising agency, as financial director. 
He retains his present position as 
secretary. 

Mr Trevor Birchmore, ACCA, has been 
appointed secretary of Fairview Estates, 
the Enfield-based property investment 
and housing group. 

Mr Cliff Baty, ACMA, finance controller 
of ATV Network, has joined the board 
as finance director. 





Mr C. Baty Mr D. Finlay: Mulligan 

Mr D. J. Finlay-Mulligan, MA, LLB, 
FCA, has been appointed chairman of 
Monument Securities. 

Mr P. G. Cotgrove, BSc, CEng, MIMinE, 
FCMA, JDipMA, has been made director of 
finance of the National Coal Board’s 
Opencast Executive. 

Mr John Roper, FCA, financial director 
of Barton & Sons, has additionally be- 
come deputy chairman. Mr Charles Roper, 
FCA, has retired as chairman after 42 
years with the company. 

Mr Donald Russell, IPFA, has been 
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made area treasurer of City and East 
London Area Health Authority 
(Teaching). 


Mr Paul Sherman, ACA, has been 
appointed financial director and 
secretary of Electronic Brokers. 

Mr Harold Stott, ACCA, has been 
appointed secretary of Sharp & Law, of 
Bradford. 

Mr John Sutherland, Acca, has been 
made finance director of Woodward 
Grosvenor & Co, of Kidderminster. 

Mr Ian Sutherland, ACCA, has been 
appointed financial director of PIM 
Board Co. 

Mr Christopher Torbé, ACA, has been 
made chief accountant of University 
Computing Company. 

_ Mr Gerald Wadley, acca, has been 
appointed senior executive officer (con- 
sumers), Midlands Electricity Board. 

Mr Robert Weldon, FccaA, has been 
appointed chief accountant and secretary 
of International Alloys. . 

Mr William Wells, acca, has been 
appointed assistant director of Account- 
ants, Accountancy Services Division, 
Department of Industry. 

Mr Malcolm Wenham, Acca, has been 
made deputy financial controller of 
Technicolor Ltd. 

Mr Brian Williams, FCCA, has become 
financial controller of Dalgety Buswell, 
Northampton. 

Mr Allan Wilson, FCCA, has been 
appointed deputy chief accountant of Air 
Anglia. y 


rœ 








Giro’ accounts will be able to apply for 
the other two services. 

The bridging loans facility, to be in- 
troduced shortly, will assist customers in 
house purchase both with initial deposits 
and with bridging finance in the sale and 
purchase of properties. 

Budget accounts, to be introduced in 
spring 1978, will allow customers to 
spread their payments evenly over a 12- 
month period. 


INSOLVENCY ACT EXPLAINED 


Copies of a Department of Trade leaflet, 
The New Insolvency Act Explained, will 
shortly be available through Official 
Receivers’ offices, local authorities and 
public libraries; or on request from the 
Department’s Bankruptcy Headquarters, 
2-14 Bunhill Row, London EC1Y 8LL. 

The ‘automatic discharge’ provisions 
of the Insolvency Act 1976, as noted in 
The Accountant of August 25th, are now 
in operation. 


ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


‘Pensions — Faith versus provision’ will 
be the subject for discussion at the néxt 
meeting of the Accountants’ Christian 
Fellowship, at 6.30 pm on Tuesday, 
October 18th, at St Edmunds’ Hall, 
George Yard, Lombard Street, London 
EC3. 

The discussion will be chaired by Mr 
Michael Tagent, aca, Chairman of the 
Fellowship. Coffee and biscuits will be 
available at 6.15 pm. 

Accountants and their friends are 
welcome, whether or not they are 
members of the Fellowship. 


INTERNAL AUDIT MANAGERS’ 
SEMINAR 


The City University Business School, in 
conjunction with the UK Chapter of the 
Institute of Internal Auditors, announces 
a two-day internal audit managers’ 
seminar on November 3rd and 4th. This 
is expected to appeal to those involved at 
any level in the management of an inter- 
nal audit department who would like to 
take part in guided discussions covering 


organizetion, administration and man- 
agement of such a department. 

The course director is Mr Norman A. 
Smith, MBE, TD, FCA, a director of the 
Institute of Internal Auditors. The 
seminar will be limited in numbers in 
order to facilitate a fully participative 
group. 

Inquizies and applications should be 
addressed to Mrs Margaret C. Morrison, 
Marketing — Post Experience Courses, 
The City University Business School, 
Gresham College, Basinghall Street, 
London EC2V 5AH (01-253 4399). 


PROFESSIONAL PARTNERSHIPS 
CONFERENCE 

A one-day conference on tax and financial 

planning for professional partnerships is 

to be held on October 26th at the Hotel 

Metropole, National Exhibition Centre, 

Birmingham. 

Among the subjects for discussion will 
be partnership goodwill; parallel 
partnerships and other tax mitigation 
techniques; cars; and service companies. 
The speakers include Mr A. Parry- 
Wingfield, BA, FCA, a partner in Touche 
Ross & Co. 

The cost (inclusive of lunch and 


VAT) is £29-16, and full details may be 
obtained from London Professional 
Conference Services, 3 Barnes High 
Street, London SW13 9LB (01-876 
4049/9202). 


TAX CONFERENCE 
IN HONOLULU 


The 5th International Tax Conference, 
organized by Business Perspectives in 
association with The Times, will be held 
in Honolulu from January 22nd to 27th. 
Speakers will include experts from 
London, New York, Toronto, Sydney, 
Amsterdam and Hong Kong: Professor 
G. S. A. Wheatcroft, Messrs John Avery- 
Jones, Robert Brown, Keith Carmichael, 
Alun Davies, Richard Hammer, 
Professor J. van Hoorn, Messrs John 
McDermott, Ray Moore, Professor Leif 
Muten, Mr Brian Norris, Professor Ross 
Parsons, Messrs Sidney Rolt, Heward 
Stikeman, and Professor Horst Vogel. 
Areas to be covered are: tax planning 
and international trading; taxation of 
personal wealth of individuals; and 
double tax conventions and other taxes. 
Those who have already registered 
include corporate advisers, accountants 





Prices and Pay Controls 


Profits, Prices and Pay Controls is the 
title of a new booklet published by 
management consultants Spicer and 
Pegler & Co. It covers the counter- 
inflation policy applicable from August 
1st, 1977, and is mainly concerned with 
the changes from the 1976 Price Code. 

Eight main elements of the new 
counter-inflation policy are listed, in- 
cluding the removal of the allowable cost 
system for price control; the in- 
troduct.on of a new investigatory system 
of price and gross margin control related 
to the edequacy of profits; the establish- 
ment of criteria for judging the adequacy 
of profits and the need for price in- 
creases; and the introduction of return 
on capizal as a key factor. 


JOHN FOORD & CO. 
INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 
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The booklet states that management 
action is needed as a result of many of 
these changes and highlights four new 
aspects on which assistance may be 
needed. First, the determination of a 
company’s current and required return 
on capital. Secondly, the establishment 
of financial control and information 
systems as a basis for pricing policy. 
Thirdly, reviewing the application of the 
‘adequate profit’ criteria to a company, 
including the cost of capital and the 
profit required for expansion etc. Finally, 
the development of self-financing value 
added productivity schemes. 

Copies of the booklet, price £2, are 
available from Spicer and Pegler & Co, 3 
Bevis Marks, London EC3A 7HL. 





01—402 8361 
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and lawyers from international firms 
from more than 20 countries. The fee is 
US $550 and further information is 
available from Mrs S. Field-Johnson, 
Business Perspectives, 11 Alexander 
Place, London SW7 (01-589 3197), 


CONFERENCE ON PRIVATE 
COMPANIES 


Over 1,000 chairmen and managing 
directors of private companies and their 
professional advisers will join Mr 
Gordon Richardson, Governor of the 
Bank of England, Mr John Methven, 
director-general of the CBI, and 
Professor Jim Ball, principal of the 
London Business School, in examining 
the future of the private company in 
Britain at a special conference on 
October 25th. 

Organized by Industrial and 
Commercial Finance Corporation 
(ICFC), the conference is being held at 
the Queen Elizabeth Hall in London. Mr 
Richardson will speak on ‘The City, 
Government and private companies’, and 
there will also be presentations of case 
studies about the development of private 
companies in Britain and on the Conti- 
nent. The conference will be chaired by 
Lord Seebohm, chairman of ICFC. 

The fee is £48-60, and details are 
available from Mr Cyril Walters, In- 
dustrial and Commercial Findnce Cor- 
poration, 91 Waterloo Road, London 
SE1 8XP (01—928 7822). 


NORTH LONDON 
CAs’ GROUP 


The North London Chartered Account- 
ants’ Group is holding a meeting on 
Friday, October 21st, when Mr Douglas 
Morpeth, TD, BCom, FCA, will speak on 
inflation accounting. 

Included in the talk will be his 
thoughts on ‘what went wrong’ and what 
options are now open. 


WESTMINSTER TAX 
DISCUSSION GROUP 


The next meeting of the Westminster 
Tax Discussion Group will be on 
Monday, October 17th, at 6 pm, in the 
boardroom of Lindustries Ltd, Trevor 
House, 100 Brompton Road, London 
SW3, when Mr Richard Craven, of 
Harris Graham & Partners, will discuss 
‘Pensions — contracting in or out — the 
December 1977 deadline’. 

Members wishing to attend should 
contact the Secretary of the group, Mr J. 
B. Jones, at the above address, 
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The Institute of Chartered Accountants 
in England and Wales 


Disciplinary Committee Hearings 
July 19th, 1977 


1. Philip John Knight, FCA, of Tile 
House, Bickley Park Road, Bickley, 
Kent, having been found guilty of mis- 
conduct within the meaning of Bye-law 
78 (a) 
in that he at London between: 1975 
and 1977. misappropriated £3,157-18 
from his employers 


was EXCLUDED from membership of the 
Institute. 


2. Geoffrey Hanson, FCA, of 15 George 
Street, Halifax, Yorkshire, having been 
found guilty of misconduct within the 
meaning of Bye-law 78 (a) 
(a) in that he at Halifax, Yorkshire 
between September 1970 and May 
1977 without good cause failed to 
deal with the affairs of a client of 
his, with due expedition 
(b) and in that he at Halifax, York- 
shire, without good cause failed 
within a reasonable time to 
acknowledge or reply to a letter 
addressed to him by the In- 
stitute on the 6th April, 1977 
concerning a complaint against his 
professional conduct 


(c) and in that he at Halifax, 
Yorkshire between January 1976 
and May 1977 without good cause 
failed to forward to solicitors the 
final accounts relating to a Settle- 
ment, despite repeated requests 


(d) and in that he at Halifax, 
Yorkshire without good cause 
failed within a reasonable time to 
acknowledge or reply to a letter 
addressed to him by the Institute 
on 16th February, 1977 concerning 
a complaint against his profes- 
sional conduct 


(e) and in that he at Halifax, 
Yorkshire between February 1977 
and May 1977 without good cause 


failed to ensure that the sum of 


£167.59 was remitted to a client 
of his 

(f) and in that he at Halifax, 
Yorkshire without good cause 
failed within a reasonable time to 
acknowledge or reply to a letter 
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addressed to him by the In- 
stitute on the 31st March, 1977 
concerning a complaint against his 
professional conduct 


was EXCLUDED from membership of the 
Institute and ordered to pay the sum 
of £50 by way of costs. 


3. David Humphrey, ACA, of 155 
Pohutukawa Avenue, Ohope Whakatane, 
Bay of Plenty, New Zealand having 
been found guilty of misconduct within 
the meaning of Bye-law 78 (a) 


in that he at London between 1973 
and 1977 misappropriated £11,837-82 
from a company in which he was 
Secretary and companies in which he 
was a director 


was EXCLUDED from membership of the 
Institute. 


4. Francis Desmond Hedley, ACA, of 19th 
Floor, Carlton Centre, Johannesburg, 
South Africa, having been found guilty 
of misconduct within the meaning of 
Bye-law 78 (a) 

(a) in that he at Crawley Down, West 
Sussex, without good cause failed 
within a reasonable time to 
acknowledge or reply to a letter 
addressed to him by the Institute 
on the 20th April, 1976 concerning 
a complaint against his profes- 
sional conduct 


(6) and in that he at Johannesburg, 
South Africa between October 
1976 and May 1977 without good 
cause failed to reply to a letter 
dated 29th September, 1976 from 
a firm of chartered accountants 
addressed to him in his profes- 
sional capacity 
(c) and in that he at Johannesburg, 
South Africa without good cause 
failed within a reasonable time to 
acknowledge or reply to a letter 
addressed to him by the In- 
stitute on the 20th January, 1977 
concerning a complaint against his 
professional conduct 
was EXCLUDED from membership of the 
Institute and ordered to pay the sum of 
£50 by way of costs. 

















PUBLISHER’S ANNOUNCEMENT 


Rowland and Magee’s 


ACCOUNTING 


NINTH EDITION by Profesor Charles Magee 


of the Department of Accountancy and Financial Control, University College, Cardiff 


ORDER NOW, 
PRICE £450 net 
(£5°15 incl. post and 
packing in the UK) 
£5°55 overseas 


from: 


The phenomenal pace of change in accountancy during the 
last decade has centred principally in three areas: the 
attempt to introduce an element of uniformity through 
the adoption of accounting standards; the efforts to 
grapple with the problem of accounting measurement ina 
period of rapid inflation; and, of particular significance to 
students, the wide-ranging reviews of accounting tuition 
and testing which has resulted in important changes in 
the syllabuses of virtually all the examining bodies. 


it is in the light of these developments that this long- 
established and much-favoured study book is shortly to 
appear in a completely revised ninth edition. First pub- 
lished in 1934, the book has been regarded over the years 
by both tutors and students as a first-class aid in preparing 
for professional examinations, including those of the 
various accountancy bodies, the Chartered Institute 
of Secretaries and Administrators, and the Institute 
of Bankers. 


GEE & CO (PUBLISHERS) LTD 
151 Strand, London WC2R 1JJ. (Tel. 01-836 0832) 
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Hillier Parker’s Passport to Europe 


Ask for your copy of this pocket guide 
to property across the Channel - facts 
and figures for those who want shops, 
offices, factories or warehouses in 
Belgium, France, The Netherlands 
and West Germany. 







Apply Ref. J.T. R. 
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BUTTERWORTH PUBLICATIONS 


MELLOWS: THE LAW OF SUCCESSION 

Third Edition 1977. By A. R. MELLOWS, T.D., B.D., Ph.D., LL.D., 
A.K.C., Solicitor, Professor of the Law of Property in the 
University of London. 

There have been a number of important developments in this 
branch of the law since the last edition was published in 1973. 
Of greatest interest are the Inheritance (Provision for Family and 
Dependants) Act 1975, the Children Act 1975 and the 
provisions relating to succession to tenancies of agricultural 
land and to agricultural cottages. These new legislative mea- 
sures have given rise to two new chapters, while Professor 
Mellows has also extensively rewritten the section on 
‘Incidence of Uncharged Debts’. Throughout the book, recent 
decisions of both English and Commonwealth courts have been 
included to illustrate the workings of the law. 

Casebound £20-00 net 0 406 623740 

Limp £13-00 net O 406 623759 


MELLOWS: TAXATION OF LAND TRANSACTIONS 
Second Edition 1977. By the above author. 

This book provides valuable information to both laymen and 
legal practitioners who wish to minimise the tax and duty 
payable in transactions involving land. Subjects dealt with 
include the principles of income tax, capital gains tax, and 
capital transfer tax which apply to land transactions in general, 
sale and lease-back and rating. 

Limp O 406 62391 O To be published in January. 

Price to be announced. 


BUTTERWORTHS YELLOW TAX HANDBOOK 1977-78 
Edited by David Roberts of Butterworths Editorial Staff. 

Each year, this book contains in a convenient size and form the 
plain text of the enactments relating to income tax, capital 
gains tax, corporation tax. The Acts are set out in amended form 
as operative for the current year of assessment, or, for cor- 
poration tax purposes, as operative for accounting periods 
ending in that year of assessment. The legislation is arranged in 
chronological sequence and is extensively indexed. 

Over the years, this publication has become invaluable to 
accountants, lawyers and all tax practitioners, as this quotation 
from the Law Society's Gazette indicates: ‘This invaluable work 
needs no introduction. The basis of sound tax advice is a clear 
understanding of the relevant legislation and in relation to 
income tax, corporation tax and capital gains tax the relevant 
legislation is set out for us year by year in this masterly com- 
pilation. Even if it means buying a bigger briefcase, no serious 
tax practitioner can afford to be without it’. 

Limp O 406 50993 X. To be published in November. 

Price to be announced. 


BUTTERWORTHS ORANGE TAX HANDBOOK 1977-78 
Edited by Butterworths Editorial Staff. 

October 1976 saw the publication of the first edition of this 
new annual handbook, a companion volume to the long- 
established Ye//ow Book. This new book covers capital transfer 
tax, development land tax, value added tax and stamp duty. It 
sets out the current amended legislation for each of them, 
stamp duties being a new addition to this year's Orange Book. 
‘This is a welcome, rather than a review, to the Butterworth 
Orange Tax Handbook, a new companion to the Yellow Book, 
containing the capital transfer tax, development land tax and 


value added tax statutes. There is certainly already a need for a 
consolidated text of capital transfer tax and Butterworths must 
be congratulated .. .’ — British Tax Review. 

Limp O 406 50822 4. To be published in November. 

Price to be announced. 


THE TAX PRACTITIONER’S DIARY 1977-78 

Edited by Butterworths Editorial Staff. 

Widely acclaimed by tax practitioners and accountants for its 
comprehensive, compact and convenient presentation of es- 
sential information, this handy pocket-size diary comes in a soft, 
durable P.V.C. cover with a separate address and telephone 
booklet in the front pocket. Covering fifteen months from the 
beginning of October, the diary section shows two weeks at an 
opening. With its neat slim size (7x34 in.) and flexible binding 
this diary travels comfortably in the breast pocket, providing the 
practitioner with a source of ready reference wherever he goes. 
The 100 page information section is a veritable encyclopaedia 
of tax data in a nutshell, including revised up-to-date sections 
on stamp duties, National Insurance contributions and taxable 
benefits and ready reckoner tables for all rates of tax. 

This year there is an additional section to the diary — a full list of 
addresses of tax offices in England, Wales, Scotland and 
Northern Ireland and of offices of Collectors of Taxes. There is 
also a comprehensive list of addresses, phone numbers and 
names of Revenue Departments. 

£3-50+28p VAT 0 406 53955 3 


NEW LAW CASSETTES 


CAPITAL TRANSFER TAX —- UPDATED 

To be published in November. By RALPH P. RAY, F.T.L.I., 
BSc.(Econ.), Solicitor. 

This is a double tape, lasting approximately two hours. The first 
section deals with the law and the second with tax planning. 
The talk incorporates all the changes brought about by the 
1976 Finance Act. There is a useful booklet which comes with 
the tapes giving worked examples of this far-reaching tax. 

Price to be announced. O 406 88447 1 


TAX PLANNING FOR SOLICITORS AND BARRISTERS 
July 1977. By N. A. EASTAWAY, F.C.A., A.C.C.A., A.C.I.S., 
F.T.I.1., F.H.K.S.A., A.C.M.A. 

Income tax, capital gains tax and capital transfer tax spread 
their net wide enough to catch all but the most astute and lucky 
practitioners. Solicitors and Barristers have a combination of 
taxation problems peculiar to their profession but the 
minimising of tax liability need not be the vexatious time-waster 
that it so often is. This clear and practical lecture provides the 
information that enables a taxation strategy to be evolved. 

Mr Eastaway deals with numerous different types and sizes 
of practice, in all the different stages of development from the 
foundation of a business and the early years through to a fully 
fledged practice with several partners. In each situation he ex- 
plains the best ways of minimising tax liability. 

The tape includes: setting up a practice, tax assessment, ex- 
penses allowable against tax, full earnings and cash bases, 
partnerships, new partners, death or retirement of a partner, 
sale of a partnership, merger of two firms, service companies, 
retirement annuity policies, pension schemes, partners’ cars. 
£7-00 + 56p VAT O 406 88446 3. 


Overseas orders are subject to a despatch charge. 
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Accounting for One Worid 


The congress season is upon us with a vengeance. In 
addition to the major event of the 11th International 
Congress — which broke all previous records for attend- 
ance in Munich last week — the past few days have seen 
the West European Regional Conference of the Institute 
of Internal Auditors in London, the National Taxation 
Conference in Eastbourne, and a conference of the 
Association of International Accountants in Cyprus. 
Readers will find coverage of all these events in this 
week’s issue. 

As we remarked at the time of the 1972 International 
Congress in Sydney, the coining of collective nouns for 
accountants in quantity has long been a favourite exercise 
of the post-prandial wit. Without indulging ourselves in 
this area, it might nevertheless be thought that account- 
ants are a gregarious lot. 

The purpose of such professional meetings, of course, 
is not exclusively nor even predominantly social. Nor are 
we so cynical as to presume that those who attend them 
are prompted only by the degree of interest now 
manifested by their professional bodies in approved forms 
of post-qualifying education. Undoubtedly one of the 
major benefits of these gatherings of professional men 
(and a benefit not confined, we are careful to add, to the 
accountancy profession alone) is that which is also the 
most difficult to quantify: the informal interchange and 
cross-fertilization of one another’s ideas and experiences. 

This, too, is one practical manifestation of what a well- 
loved Past-President of the English Institute doubtless 
had in mind when he suggested, a few years ago, ‘Perhaps 
it is time that we should think more about accountancy 
and less about accountants’. The increasing complexity of 
business, and increasing public expectations of the 
professions, make it patently impossible for any one 
person to be and to remain an expert in every facet of 
professional expertise. Meetings such as those which 
have pre-empted most of The Accountant’s coverage this 
week have a valuable role in developing the state of the 
art, no less than in updating its practitioners — all of 
which, as we hope and believe, must ultimately redound 


to the benefit of clients, employers and the community at 
large. 

The gestation period of ideas is commonly rather 
longer than anything to be found in the animal kingdom; 
the Munich conference also provided the occasion for 
bringing to birth a concept implanted at Sydney in 1972. 
We refer, of course, to the formal inauguration of the 
International Federation of Accountants (IFAC) under 
the founder-Presidency of Dr Reinhard Goerdeler (West 
Germany) and with Mr Robert Sempier, former director 
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of the AICPA’s international practice division, as its ex- 
ecutive director. The extent to which accountancy is now 
established and recognized as a truly international 
profession world-wide is demonstrated by IFAC’s enor- 
mous potential membership (which embraces more than 
100 accountancy bodies in 70 nations) and by the 
geographical spread of its other elective officers under Dr 
Goerdeler’s presidency: Messrs G. H. Cowperthwaite of 
Canada as Deputy President (and President-designate for 
1980); Gabriel Mancera (Mexico) and B. L. Kabra (India) 
as Vice-Presidents. The heirs of the tradition of Luca 
Pacioli are in truth a far-flung breed! 

To be sure, there are some who have questioned the 
need for a new international body of this order, pointing 
to the risks of overlap and possible conflict with existing 
regional associations (six of which were represented on 
the platform at Munich) and more particularly with the 
International Accounting Standards Committee; and to 
the complications inseparable from seeking to establish 


and to maintain world-wide links of communication from 
a single central headquarters established, at least for the 
present, in New York. Supporters of the IASC may claim 
that this body, since its inauguration in 1973, has already 
made significant moves towards the IFAC objective of 
harmonizing accounting, auditing and reporting practices 
on the international scale. 

IFAC, in turn, may counter these arguments by 
pointing to its own constitutional obligation to promote 
the development of regional organizations, and to its 
declaration of intent that the closest relationships should 
be maintained between the ‘interdependent’ IFAC and 
IASC. What remains beyond doubt is that human endeav- 
ours and aspirations are not to be confined within formal 
associations and national boundaries, and that the mutual 
recognition of common concerns can do nothing but good. 

With these sentiments we congratulate the organizers 
of Munich 1977 on their achievement, and confidently 
look forward to Mexico 1982. 





Building Society Collapse 


in Australia 


In Australia, as in the UK, considerable 
thought has been given to the role of 
building societies. What control, if any, 
should be exercised by governments over 
their operations, to the extent that these 
societies conduct ‘banking operations’? 
In fact, many offices of the societies have 
all the appearances of a bank, with 
machine-entered pass books, and offer 
rates of interest more than double that 
paid by the savings banks that form part 
of the banking system proper. 

Each state has its local legislation, and 
this differs from control of the banking 
system proper, which is a federal matter. 
However, under the Australian Financial 
Corporations Act, passed in 1974, the 
federal government does now have 
power to regulate the building societies, 
but so far the actions of the Reserve 
Bank in this area appear to have been 
limited to the collection of statistics. 

When 2 major society is in difficulties, 
what assistance should it receive to 
protect probably many thousands of its 
depositors? This is a difficult question, 
as depositors who withdraw in a ‘run’ on 
a particular society tend not to spend the 
‘money they withdraw but to place this in 


savings bonds or in traditional savings 
bank accounts. This, in fact, reduces the 
overall liquidity of the banking system. 

When ‘runs’ occur, it is not the repay- 
ments of loans made by a building 
society that is in question, as these are 
covered by mortgage insurance. It is the 
ability of the society to meet demand 
withdrawals for the nature of their 
operations — in effect, to borrow short 
but to lend long, and at the same time to 
keep enough liquid funds to meet 
normal, and hopefully any abnormal, 
demands for repayment of ‘on demand’ 
or short-term deposits. 

As might have been expected, ‘runs’ 
on individual societies have not been 
peculiar to any one state in the 
Commonwealth but there appear to have 
been quite a number of problems in 
Queensland, where in 1976 five sociéties 
that were in difficulties received state 
government support and were amalga- 
mated into a new society operatéd by the 
State Government Insurance Office. 
However, on September 28th, the second 
largest society in Queensland failed to 
open its doors, reportedly after a 
sustained run that had seen more than 10 
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per cent of its depositors’ funds 
withdrawn within a few weeks. It was 
announced that a liquidator has been 
appointed. 

According to the financial press, the 
society had depositors’ funds of $168 
million, and more than 140,000 home- 
owners and investors are involved in the 
collapse of the society, which has 
operated on a much lower liquidity ratio 
than other societies in Queensland and in 
other states. In addition, there has been 
much press coverage of the fact that, 
after an extensive examination, auditors 
have been unable to reconcile ‘an im- 
balance in the society’s books of $2-6 
million’ — a discrepancy between the 
society’s general ledger and its computer 
ledger. 

While the state Government has 
announced that the Building Society 
Contingency Fund (to which the 
societies operating in Queensland are re- 
quired to deposit 0-25 per cent of their 
capital) will make available the $18 
million estimated deficiency of the 
collapsed society to the liquidator, it is 
doubtful whether depositors will now 
receive interest on their deposits, and 
when repayment will be made is un- 
certain. 

So far the collapse of this major 
society in one state has not resulted in 
‘runs’ on societies in other states but it 
must surely reinforce the growing 
demand for stricter control over the 
operations of building societies as a 
whole. 


| 


i 





High Standard in 
ICMA Training Award 


The uniformly high standard of the 33 
entries received for the 1977 ICMA 
Training Award, inaugurated earlier this 
year (The Accountant, May 26th) 
presented thé adjudicators with con- 
siderable difficulty in reaching their final 
decision. The great majority of entries 
were in respect of accountancy training 
schemes, though all of the other eligible 
categories — recruitment plans, a special 
project or course, or a special effort to 
extend training — were also represented. 
In the outcome the 1977 Award, to 
‘the company which, in the opinion of 
the judges, has made the most valuable 
contribution to training present or 
prospective students of the Institute’, 
goes to Lucas Aerospace Engine Man- 
agement Division, Birmingham, whose 
accountancy training scheme was 
particularly singled out for its planning 
and organization. The adjudicators 
reported that supervision is sound, and 
sympathetic in solving problems as they 
arise; that the company is tackling the 
difficulties of the study programme in a 
way sufficiently flexible to meet in- 
dividual needs; and that the movement 
of trainees into permanent appointments 





Last week’s appointment of Sir 
Charles Hardie, CBE, FCA, as receiver 
of Fairey and of its UK subsidiary 
Britten-Norman (Bembridge) was 
made by National Westminster Bank at 
the company’s own request. This move 
follows an application to the Belgian 
courts for a concordat (scheme of 
arrangement) by the directors of 
Fajrey’s financially-troubled local sub- 
sidiary — the UK activities of the group 
pone described as ‘generally profit- 
able’. 


is well-managed and fits in with longer- 
term career planning. 

Companies highly commended on this 
occasion were BOCM Silcock, Cadbury 
Typhoo, Ilford and STC. The Award, in 
the form of a specially inscribed salver, 
will be presented at a luncheon to be held 
later this year. 


Aid Programme 
Forges Ahead 


Over 800 chartered accountants are now 
involved in providing free financial 
advice to the needy under the aid 
programme set up by The Institute of 
Chartered Accountants in England and 
Wales in April 1975, following a 
resolution at the 1974 annual meeting. 
More than 60 panels of volunteers are 
currently operating in various areas of 
England and Wales, and between 4,500 
and 5,000 cases have been dealt with in 
the past year. 

Problems put to the panels have 
ranged over income tax, mortgages, in- 
surance, hire-purchase, investment, 
bankruptcy, investment of redundancy 
payments, handling of debts, personal 
budgeting, and one-parent families. 
People requiring this type of advice can 
contact their local Citizens Advice 
Bureau, who have details of any financial 
advice panels in their area and can 
arrange an interview for them. 


Companies Report Shows 
More insolvencies 


A record number of over 2,500 
compulsory liquidations followed orders 
made by the Courts in England and 
Wales during 1976, according to the 
recently-published report of the Depart- 
ment of Trade Companies Division. 
There were more than three times this 
number of voluntary liquidations during 
the year, bringing the total to 10,112 — 
the largest single group being once again 
in the construction industry. 

Among the compulsory liquidations 
were 19 companies against whom 
proceedings had been instigated by the 
DoT following inquiries, and similar 
action is contemplated against other 
companies. ‘Extensive use’, it has been 
confirmed, has been made of the Depart- 
ment’s powers of inspection under 
section 109 of the Companies Act 1967, 
though it remains general policy, in the 
language of the report, ‘not to announce 
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Editor of Taxation for the past 20 
years, Mr Percy F. Hughes this week 
announced his Impending retirement 
from the chair. He will be succeeded 
on January Ist, 1978, by Mr Kenneth 
Tingley. 

Mr Hughes Is to continue in office 
as chairman of Taxation Publishing Co 
Ltd and Taxation Practical Service Ltd. 
He is also chairman of Gee & Co 
(Publishers) Ltd, and Editor-in-Chief of 
The Accountant. 


inquiries under this section because 
public knowledge of such inquiries could 
damage the company concerned. 

‘In a number of cases, it is found that 
the original complaint is not sub- 
stantiated by the facts, or that there are 
no grounds for legal proceedings. In such 
circumstances it would be wrong for a 
company to be damaged by inference, 
following an announcement of inquiries 
by the Department’. 

A section 109 inquiry can be followed, 
if thought appropriate, by investigation 
under section 165 of the Companies Act 
1948. Ten such investigations were un- 
dertaken in 1976, compared with 16 in 
1975. 


CICA Publishes 
Interim Audit Guide 


Draft standards for the guidance of 
accountants in reviewing interim 
financial reports — required under the 
disclosure provisions of Canada’s 
provincial Securities Acts — have been 
published by the Canadian Institute of 
Chartered Accountants. Although a com- 
pany’s auditor has no statutory 
obligation to review interim financial in- 
formation, the company’s management 
may request this to be done. 

In such circumstances an auditor, 
according to CICA’s proposed standards, 
is entitled to accept management’s 


475 








representations so long as the infor- 
mation appears plausible in the light of 
the auditor’s knowledge of his client. 
Copies of the exposure draft, entitled 
The Auditor’s Involvement with Interim 


` Financial Reporting to Shareholders of 


Public Companies, have been distributed 
for comment to the Institute’s 26,000 


members. 

A 16-man Auditing Standards 
Committee of CICA is currently engaged 
in developing standards for various types 
of unaudited financial reports; the 
present exposure draft forms part of this 
committee’s programme. 


Acquisition and Disposal 


It frequently happens that a subsidiary is 
financed by informal loans from its 
parent company and only when it is dis- 
covered that the subsidiary is in difficult 
financial circumstances is consideration 
given to the much more advantageous 
status of a debt on a security. In an 
endeavour to retrieve the situation, the 
parent may subscribe for loan stock of 
that class and this may then be con- 
verted into preferred shares. 

Clearly, the market value of loan stock 
issued by a near-insolvent concern will 
show a substantial discount over face 
value. The question arises as to whether 
this operation has been successful in 
creating a loss allowable for the purposes 
of the rules of capital gains tax. A related 
point concerns the value of share capital 
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Forty years’ service to the accountancy tutorial 
Lynch & Co were recognized recently, when Mrs K. G. Carrel received the gift 


acquired within a group at a face value 
above real values. 

In Harrison v. Nairn Williamson Ltd 
(The Times, October 8th) the case stated 
by the Commissioners showed that the 
point of dispute centred on the value of 
the consideration given for the ac- 
quisition of 4,004 shares in a loss-making 
subsidiary and £210,000 loan stock sub- 
scribed for in it. The taxpayer claimed as 
base cost the money expended — 
£223,176 — while the Crown appealed to 
section 22 (4) of the Finance Act 1965 as 
requiring the substitution of market 
value (namely, £72,500). 

The point of law was described by 
Goulding, J, as a short one and it con- 
cerned the interpretation of the words 
‘acquisition of an asset and the disposal 
of it’? which trigger off section 22 (4). 
Without that trigger there would be no 
ground for substituting market value. 
The taxpayer contended that a company 
issuing stock did not make a disposal but 
in the Chancery Division it was decided 
that section 22 (4) applied where there 
was an acquisition even if there was no 
disposal. That decision has now been 
confirmed on appeal. 

Lord Justice Buckley said that where 
there was both an acquisition and a 
disposal, the subsection applied to both 
acquirer and disposer; where there was 
only an ‘acquisition’, it applied only to 
the acquirer. However, leave has been 
granted to appeal to the House of Lords. 








of a picture from the company’s board of directors. 


Members of the board present at the ceremony were Messrs N. Fletcher, 
R. E. G. Perrins, R. Rider and P. F. Hughes. Prior to his death In 1965, Mrs Carre! 
was secretary to the late Mr A. E. Langton, well remembered by generations of 


HFL students. 
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establishment of H. Foulks 


London CAs’ 
CPE programme 


Twenty-five courses and meetings, all 
fully accredited under the English 
Institute’s Continuing Professional 
Education Scheme, are planned by 
London Chartered Accountants for the 
spring and early summer of 1978, 

Courses specifically designed for 
members in commerce and industry 
cover corporate planning, the effects of 
EEC Directives and a catch-up course on 
company taxation. A new course planned 
for senior finance directors covers 
accounting, finance and exchange control 
problems which arise in connection with 
overseas subsidiaries. A whole-day 
course on life assurance is the main event 
in the accounts and audit programme, 
which also includes meetings on the 
going concern basis of accounts, 
professional negligence, new audits and 
Department of Trade investigations. 

Two innovations are a serjes of four 
evening meetings on group taxation, 
designed to cover the ground which 
would normally be dealt with in a whole- 
day course; and an extended evening 
meeting on the taxation of foreign 
employment, equivalent to a half-day 
course. Both these are intended to help 
the busy practitioner by minimizing the 
amount of the working day spent out of 
the office. 

The annual joint meeting with Inspec- 
tors of Taxes is on the topical and con- 
troversial new system for the ex- 
amination of accounts, while other major 
tax courses cover CTT planning, pa- 
tents, capital allowances, DLT, cor- 
porate borrowing, and receiverships and 
liquidations. Members of the Society are 
recommended to watch the ‘Notes and 
Notices’ column of The Accountant for 
further details in due course. 


CIPFA ‘Concern’ Over 
Unitary Grant 


An agreed statement on the role and ob- 
jectives of local government is essential 
before financial arrangements are in- 
troduced, the Chartered Institute of 
Public Finance and Accountancy 
declared recently. The Institute does 
not accept the reasoning which leads the 
Government to reject the Layfield 
report’s conclusion that there must be a 
choice between a central and local 
solution. 

The proposed unitary grant system is 








THE ACCOUNTANTS BUILDING SOCIETY IN ACTION-PROFESSIONAL PEOPLE. 


“My Company Pension just isnt 
soing to be enough. Fortunately 
my Accountant told me about 
Regular Savings Shares’ 


PERSON: Andrew, 50, Chartered Secretary to an engineering concern. 

PROBLEM: How to build capital out ofincome, for retirement. 

PROVINCIAL: Can offer Andrew a Regular Saving Share account, 

so that ifhe saves a regular sum each month, up toa maximum of £50, 

then his income will provide an appreciable sum in years to come. 
And, for that unexpected occasion he could make one withdrawal 

ayear without losing his high rate of interest. 


PIROVINICHAIL 












































Provincial Building Society 
Head Office: Provincial House, 
Bradford BDI INL. 
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ts all 


part of the 





KF&R 
ervice 





Property 
Management 


Building Surveying | & Compensation 





URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
and renewal of leases. 


RATING 

Investigations, appeals and negotiations 
of all types of commercial and industrial 
property. 

BUILDING SURVEYING 

Advice and supervision for maintenance 
and refurbishments of commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. 


PLANNING & COMPENSATION 
All aspects of planning, compensation, 
compulsory purchase and Inquiries. 


Knight Frank & Rutley 
+ 


R h 20 Hanover Square London WIR OAH 
Telephone 01-629 8171 Telex 265384 
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FOR INVESTMENT 
THEN MORTGAGE 


i “Cit of 


on Jon 


@ BIG ENOUGH IN SIZE TO COMMAND TRUST. 


@ STRONG ENOUGH IN PERSONALITY TO GIVE 
INDIVIDUAL ATTENTION. 


@ LARGE ENOUGH IN HEART TO TREAT MEMBERS 
FAIRLY AND WITH PARTICULAR CONSIDERATION. 


THE CITY OF LONDON BUILDING SOCIETY 


34 London Wail, London EC2Y 5JD. Tel: 01~606 2525/6/7 and 
at Noverre House, Theatre Street, Norwich NR2 1RG, Tel. 29833/4 
and 33/35 Queen Square, Bristol BS1 4LU. Tel: 0272 29 0981 
Member of the Building Societies Association (Assets £50 million) 
Shares and Deposits in the Society enjoy Trustee Status 











A legacy 
means a 
lot to the 
limbless 


18,000 limbless Ex-Service men depend on the British 
Limbless Ex-Service Men’s Association. i 

BLESMA is not aided by the State. But we urgently need 
money to help these brave men conquer their handicap. 
And to equip and maintain homes in which they convalesce 
and are given care and comfort in their old age. 

This is where you can help. A donation from you will give 
hope and encouragement to those who gave so much for 
their country. A legacy would mean a lot to them. 


Donations and information: 

Major the Earl of Ancaster, KCVO, TD 
Midland Bank Limited, 

60 West Smithfield, London EC1A 9DX 


BRITISH LIMBLESS 
EX-SERVICE MEN’S ASSOCIATION 











a source of concern to the Institute. Ex- 
penditure needs of individual local 
authorities would have to be specified, 
and these needs should be within the 
judgement of democratically elected local 
authorities. Unitary grant could mean 
that local judgements would be replaced 
by those of central government depart- 
ments. 

The decision to reject local income tax 
is regretted by CIPFA but, in order that 
local government should have an in- 
dependent source of income, the decision 
to retain the rating system is welcomed; 
indeed, it is regarded as an essential 
element in preserving democratic local 
government. 


Intemational Rule on 
Statements of Change 


‘Statements of change in a company’s 
financial position will become obligatory 
as pact of the financial statements 
covering each period for which an 
income statement is presented under the 
terms of a new standard (IAS 7) recently 
published by the International 
Accounting Standards Committee. 
Potential investors would find a state- 
ment of changes in financial position 
useful in understanding how an 
enterprise operated during a reporting 
perioc, according to the American 


Institute of Certified Public Accountants, 
whose IASC representative — Mr Joseph 
Cummings, CPA, of New York — is its 
current chairman. The IASC standard 
requires that the statement distinguish 
clearly between funds provided from or 
used in the operations of an enterprise, 
such as proceeds from the sale of long- 
term assets, and other sources or uses of 
funds. 

The new international standard, 
effective for financial statements 
covering reporting periods that begin on 
or after January Ist, 1979, conforms 
closely to the current American standard 
regarding statements of changes in 
financial positions. 





THIS IS MY LIFE 


Meeting the Demand 


By An Industrious Accountant 


An elderly brown-faced gardener gives 
me a few odd days during the summer, 
as my old slipped disc inhibits my 
digging and bucket-carrying. He leans on 
his spade and reminisces on the changing 
world, since the local householders all 
want his services but few wanted him in 
bygone years. His grandfather cleaned 
chimneys as a youth, and his uncle shoed 
horses in a smithy, but he feels that he, 
like them, belongs to a vanishing race. 

Then he asks sympathetically what 
will happen to accountants, and tut-tuts 
when I assure him we'll survive. 

He hadn’t seen The Accountant of 
September 22nd, which recorded the 
ICAEW PEII examination results. 
There were 4,448 candidates, of whom 
1,432 passed and 557 were referred. The 
chaps in our auditors’ office say bitterly 
that several more should have passed 
but, ignoring such prejudiced views and 
assuming reasonably similar results in 
December, there will be 4,000 more of us 
by the year-end. If we add the Certified 
and the Cost and Management, and 
CIPFA, and the Chartered Secretaries 
who take accountancy posts, we'll 


probably inject at least 10,000 financial 
wizards into the economy every year. 
The mind boggles at the concept. 

The gardener asked whether we really 
had 19,000 new jobs waiting to be filled, 
and who had been filling them last year. 
The Classified Advertisements supple- 
ment gave part of the answer in its 44 
pages of agencies and individuals seeking 
qualified men. One agency alone listed 30 
vacancies, with Hong Kong and Yemen 
to tempt the wanderlust characters, 
another had 21, including beautiful Bar- 
bados, and pleasant Zambia. The smaller 
adverts spanned the world. 

The gardener said thoughtfully that 
his scn was a mechanic in Nigeria during 
the civil wars and there must be va- 
cancizs for almost anybody there. Were 
there jobs going in Uganda, now, with 
good pensions? 

I told him that business had grown so 
complex nowadays, what with VAT and 
PAY, that every little shop in small- 
town streets had to have its accounts 
audited and its tax calculated and 
perhaps argued, and it had to keep rea- 
sonably elaborate books and vouchers. 
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Time was when the Revenue chaps 
accepted reasonable estimates, and 
indeed before that when what few shops 
there were didn’t even pay tax. Now they 
all needed auditors, who were paid 
accordingly. 

The gardener said his granddaughter 
was a graduate who kept her husband’s 
accounts. VAT was no trouble to her and 
she saw to it that it was little enough tax 
they paid: but their auditor was always 
worried and hurried and working late, 
and he suffered from headaches. She 
would have to replace him soon. 

I wonder whether we have 10,000 
annual deaths in harness? 





Every littleshop... 
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THE ACCOUNTAN" 


A dialogue 
the Profession anc 


THE PROFESSION 


66 The real decision-makers in a 
bank are just not accessible locally. 99 


The views attributed to the Profession in this series of advertisements 
represent the principal points raised in some research recently conducted 
for Williams & Glyn’s among a sample of Accountants. 
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IND HIS BANK 





etween. 
illiams & Glyn’s 


THE BANK» 


66 That depends on how much is involved, how 
long a term is appropriate, and how technical the 
problem. It is true, of course, that there are limits 
to the authority of every bank manager in every 
area. The largest issues involve Divisional 
Executives. 


At Williams & Glyn’s we believe it is important 
for us at all levels to get to know the customer and 
his advisers—and we like to meet the customer on 
his own home ground. In this way we get the fullest 
possible understanding of the business 
and the clearest possible picture of its needs. 99 





WILLIAMS & GLYN'S BANK ITD Xx 


The most flexible of the big five banks 
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Eleventh International 


Congress 


Record Attendance in Munich 


At the opening session of the Eleventh International Congress in the vast Olympia 
Hall in Munich — bedecked with the flags of many nations — Professor Dr Karl-Heinz 
Forster, the Congress President, welcomed the 6,500 delegates and ladies present; the 
largest number ever to attend an international accountants’ congress. 

The Congress President introduced the State President of Bavaria, Dr H. C. 


Goppel, who in the course of his address 
said: 

‘By comparison with the previous ten 
international congresses, the 11th Inter- 
national Congress of Accountants 
appears to constitute a highlight by 
virtue of its size. 

“The fact that 6,500 visitors have 
come from all over the world reflects the 
internationalization of the accountancy 
profession. Because of the problems of 
concentration and decentralization, 
world-wide economic interdependence 
necessitates similar and compatible 
methods of auditing, with due obser- 
vance of national and regional 
characteristics. 

‘The Congress, however, derives its 
importance not only from the fact that it 
acts as a forum for an exchange of ideas 
supplementing and facilitating the 
practical aspects of the work. It is also 
expected that on the question of the 
social responsibility of the accountant, 
opinions will emerge and direction be 
given to the present and future develop- 
ment of the profession.’ 





Dr Otto Graf Lambsdorff, West Ger- 
many’s Minister of Economic Affairs, 
addressing the Congress. 





He extended to the visitors from ali 
over the world a most cordial welcome 
and at the same time expressed the wish 
that their stay in the capital of Bavaria 
would help to achieve the Congress’s 
aims and be memorable. ‘In this way’, he 
said, ‘work and pleasure become a happy 
combination which one rightly expects 
from Munich, the city of Congresses.’ 

The Burgomaster of Munich, Herr 
Georg Kronawitter, then expressed the 
city’s pleasure in finding itself host to 
such an important international 
occasion. 


Continuity of policy 


Four days before the opening of the 
Congress, Dr Otto Graf Lambsdorff was 
appointed Minister of Economic Affairs 
of the Federal Republic of Germany. It 
was therefore of particular interest to 
delegates that he was able to be present 
and to address them. 

Dr Lambsdorff stressed the impor- 
tance of the fight against inflation and 
unemployment, and said that he looked 
to continuity of policy in his new post. It 
was essential to work towards the 
stabilization of prices and reinvigoration 
of the world economy, and there was a 
need to make a general world-wide 
improvement in this direction. 


Clarity 


The Minister expressed his dis- 
appointment at the progress so far made 
towards the harmonization of accounts, 
but expressed the belief that the creation 
of the newly-founded International 
Federation of Accountants would help. 
Accountants, he emphasized, had an im- 
portant duty to improve the clarity of 
company reporting, in order to ensure 
public confidence. 
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Dr Alfons Goppel, State President of 
Bavaria, welcomed delegates at the 
opening session. 


First plenary session 


Mr John Hepworth (Melbourne) took 
the chair for the first of the three 
plenary sessions, that under the title of 
‘Harmonization of accounting and 
auditing practice in the last five years’. 
With him on the platform were delegates 
representing six international groupings 
of accountants: Dr Reinhard Goerdeler, 
of Frankfurt, chairman of the Inter- 
national Co-ordination Committee of the 
Accountancy Profession (ICCAP), M 
André Reydel (Paris), President of UEC; 
Mr Gordon Macwhinnie (Hong Kong), 
chairman of CAPA; Dr Luis Matheu 
(Buenos Aires), President of the IAA; 
Drs Gerardus Kramer (Eindhoven), 
President of the EEC accountants’ study 
group; and Mr Joseph P. Cummings, of 
New York, chairman of the IASC. 

The six speakers referred to the work 


Break for lunch: the Congress Presi- 
dent, Dr Karl-Heinz Forster, left, and Dr 
Otto Graf Lambsdorff. 





of their various international groups and 
commented on the results achieved to 
date. 


Panel discussion 


At the second plenary session, the topic 
‘Meeting the needs of users of published 
financial statements’ was examined by 
representatives of interested groups such 
as the Commission of the European 
Communities, Securities and Exchange 
Commission, industry, trade unions, and 
financial analysts. The session chairman 
was Mr Gordon H. Cowperthwaite, of 
Canada, and the Panel discussion was 
under the chairmanship of Mr David 
Richards, Vice-President of the English 
Institute. 

The general reporter, M Ferdinand 
Angleys, of France, presented his 
summary on the topic, and the Panel 
members were Messrs Martin Gibbs 
(United Kingdom), Constantin Goudima 
(Belgium), Reg S. Gynther (Australia), 
Hiroshi Nakachi (Japan), Hans Reintges 
(Federal Republic of Germany), A. C. 
Sampson (United States), Dr Ivo E. 
Schwartz (European Communities, 
Brussels), and Dr Peter Sweerts-Sporck 
(Federal Republic of Germany). 


Information required 


Discussing the continuing movement 
towards fuller information in published 
financial statements, the Panel showed 
that the extent and type of information 
required depended on the interests of the 
different user groups. Employees were 
mainly interested in the security of their 
jobs and therefore desired information 
on present and future development of the 
company; suppliers paid particular 
attention to profitability and liquidity; 
shareholders were concerned with the 
quality of management and the com- 
pany’s earning power; banks were 
principally interested in security for 
loans, while the state, which included the 
various government departments, was 
interested in yet other facts and figures. 

It was pointed out that in many 
countries, for example, in continental 
Europe, there were differing legal re- 
quirements for financial statements, 
while in some countries such as the 
United Kingdom and the USA, 
accounting principles had an important 
place and the accountancy bodies in 
those countries had a decisive influence 
on their establishment. 





Representatives of six international 


a 





accountancy groups on the platform at the 


first plenary session. Facing the camera is M André Reyel, President of UEC. 


Harmonization 


The view was put forward that in 
Europe the Fourth Directive, which is ex- 
pected to be adopted shortly, would play 
a significant part in the movement 
towards harmonization. It was also 
observed that in other countries, such as 
Japan, attempts were being made to 


extend legal requirements on financial 
reporting and the audit of annual state- 
ments. 


It was emphasized that one of the 
major problems facing accountants 
throughout the world concerned the 
attempts to show statements adjusted 
for changes in price levels. 


New International Group 


Representatives of the accounting 
profession from 57 countries founded the 
International Federation of Accountants 
(IFAC) shortly before the start of the 
Congress. ; 

Other countries are expected to join it, 
though IFAC already embraces 85 per 
cent of the western world’s accountants 
— almost half a million. 

The first President of this new world 
organization is Dr Reinhard Goerdeler of 
Germany. He represents Deutsche 
Treuhand Gesellschaft in Frankfurt. 

IFAC is designed to replace the 
11-nation International Co-ordination 
Committee for the Accountancy 
Profession (ICCAP) which has existed 


since 1972. The secretariat of IFAC will 
be located in New York. A 15-nation 
council, enlarged by the addition of Den- 
mark, Brazil, New Zealand and Nigeria, 
will serve as its executive authority. 

Main objectives of the new 
organization have been outlined by its 
President as: 


(1) to initiate and guide efforts to 
achieve international, ethical and 
educational guidelines and reci- 
procal recognition of qualifications 
for practice; 


(2) to promote development of regional 
organizations; and 


(3) to arrange international congresses 






Mr David Richards (United Kingdom), the Panel Discussion leader, third from left, 


with, to his left, the session chairman, Mr Gordon Cowperthwaite (Canada) and 
members of the Panel at the second plenary session. 
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of accountants at five-year inter- 
vals. 

Commenting on the significance of the 
new organization, Dr Goerdeler said: 
‘IFAC is a dramatic response to the need 
to harmonize accounting, auditing and 
reporting practices in an area which will 
see growing interdependence of the com- 
mercial and industrial systems of the 
world.’ 

IFAC expects to maintain a close 
relationship with the 53-nation Inter- 
national Accounting Standards Com- 
mittee (IASC), which will continue to 
issue pronouncements on international 
accounting standards. But the IFAC 
agreement recognizes that the objectives 
of IASC and the new organization 
are interdependent. 


Management Accounting 


‘Accounting, forecasting and consulting 
for management use’ was the subject 
considered at the third plenary session 
under the chairmanship of Dr Erich 
Potthoff, of the Federal Republic of 
Germany. 

Mr Philip Defliese, of the United 
States, the general reporter, commented 
on the growing employment of infor- 
mation systems based on the computer 
which provided immediate controls and 
enabled plans to be revised. 

An enormous amount of data was now 
available to management, he said, but if 
such a mass of data could not be dealt 
with, cost efficiency considerations dic- 
tated that it had to be reduced to a 
meaningful quantity. 

Accountants from six different countries 
expressed their views on particular 
aspects of the subject. They were Messrs 
P. C. Breek (Netherlands), N. C. 
Krishnan (India), J. McKinnon (United 
Kingdom), R. J. Morcel (Canada), J. T. 
Ralph (Australia), and Professor F. 


Enthusiastic international participation in a Bavarian-style buffet lunch. 


Vilchis (Mexico), and their subjects 
were: 


@ ‘The importance of timely financial 
statements for management. 


@ Inclusion of external factors such 
as economic conditions, interest 
rate levels, and changes in the 
purchasing power of the monetary 
unit. 

@ Importance of availability of inter- 
nal planning data to the public. 


@ Utilization of the services of exter- 
nal consultants in planning and 
forecasting. 


@ Return on investment as a 
criterion. 


@ Automatic data processing and 
planning. 


It was stressed that accounting and 
forecasting should be structured in such 
a way that the necessary information for 
the decision-making process was made 
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A cheerful evening in one of Munich’s beer cellars! 


available to’ management as early as 
possible in a complete and concise form. 


Reliability 


The reliability of the basis for decision 
making needed to be ensured through a 
close relationship with the accounting 
function, and suitable criteria for 
successful investment decisions had to 
be established. 

The implementation of efficient man- 
agement techniques could be aided, it 
was felt, by the employment of indepen- 
dent external consultants. 

It was pointed out that in many 
countries there was a growing desire on 
the part of the public for information on 
internal planning, but here the problem 
arose of what information was suitable; 
for publication and to what extent it 
could be verified by an independent ex- 
amination. 


Social events 


After the reception by the Congress 
President on Monday evening, delegates 
were in no doubt as to the organizers’ in- 
tention that they should enjoy their 
stay in Munich. With the permission of 
the Bavarian State Government and the 
talents of a multitude of musicians the 
city’s Residenz was the venue for a most 
inviting array of food and drink. 

Music was also to the forefront in 
other entertainment arranged especially 
for the delegates. Private performances 
of Puccini’s ‘La Bohéme’ and a work 
by Mozart were presented at the famous 
Opera House and the Cuvilliés Theatre. 
On Thursday, lovers of classical music 
were able to hear the Symphony 








Flexidowment. The plan that 
copes with life's little ups and downs. 


= The Flexidowment Plan recognises that 
= l life is full of ups and downs. That your clients’ 
\y A j circumstances may change as they grow older. 
a ey, And when they do, Flexidowment is 
adaptable enough to change with them. 

The Flexidowment plan is made up of 
£1 monthly units and it can be started with 
as few as five. 

For that a client gets security of life 
cover, the benefits of profit sharing plus 
flexibility. 

How much flexibility? 

Well, he can add to the number of his 
units every three years—without producing 
evidence of health. 


Monthly premiums can be pegged as 


lowr as 3 per month 6.1 thx At anytime after ten years he can cash 
be creased ‘thou producing uni ts A 
evidence of healt 


Then later, he can replace the units 
cashed. That is, he can ‘re-enter’ the plan, 
providing he is under the age of fifty, without 
producing evidence of health. 

And there’s a Dynasty Builder Option 
to provide for children. 

Finally, he gains from a two-tier bonus 
system. One rate is calculated on the 
i guaranteed claim value, the other on existin 
FLEXIDOWMENT declared bonus, and once declared they are like 

aling Sana needed lor, the claim value—guaranteed : 
cepa ie uus can be The smaller the ups and downs the bigger 
4 the bonus at the end of the day. And we've 
never failed to pay a bonus since we commenced 
business in 1826. 

If you'd like more information about 
Flexidowment write to the 
Marketing manager. 





Asuccess story. 


FLEXIDOWMENT 


When the policy matures at ageb5 
there ss something to look forward to. 


Head Office: 150 St Vincent Street, Glasgow G2 5NQ 
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Guests from the Far East at the Congress President’s reception. 


Orchestra of Radio Bavaria under a 
prominent Japanese conductor, Hiroshi 
Wakasugi, in a special concert at the 
Congress Hall of the Deutsches 
Museum. 

The international flavour was 
furthered by a Polish piano soloist, 
Krystian Zimerman, and the music of 
Mendelssohn, Chopin and Berlioz. In 
lighter vein, visits to the best-known of 
the Munich Bierkeller afforded the 
opportunity of enjoying presentations of 
folk music and dancing. 

Nor were the visual attractions in and 
around this historic seat of government 
lost to the delegates. Through a series of 
sight-seeing tours, a diversity of 
destinations encompassed fashion shows 
and castles, breweries and car factories, 
together with visits to museums, art 
collections and crown jewels housed in 
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Performances of La Bohéme by the 
Bavarian State Opera company were 
a social highlight of the Congress. 
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the Hall of Treasure at the Residenz. 

The afternoon of Wednesday, being 
free from technical sessions, provided the 
opportunity of travelling to the lakes and 
mountains of this scenic part of Europe. 
Oberammergau, famed for its Passion 
plays and Garmisch Partenkirchen, site of 
the winter Olympics, were included in 
one. tour which, after a visit to the 
baroque cathedral at Freising, ended 
with an instructive visit to the 
Weihenstephan brewery. A further tour 
included visits to Berchtesgaden and 
Salzburg and also a cable-car journey to 
the peak of Karwendelspitze (2,250m) at 
Mittenwald. 


After the pleasure of the tours and 
excursions, the last event of the Congress 
was also an occasion to be remembered. 
When all the technical meetings, the 
proposals and discussions had ended, 
the banquet and ball provided a fitting 
finale to a memorable Congress. 


Study group sessions 


Besides the plenary sessions for the 
discussion of technical subjects, dele- 
gates at the Congress were able to 
attend two out of the seven study-group 
sessions. With venues in banks, in- 
surance and other companies, delegates 
were afforded a welcome opportunity of 
seeing the office environment of their 
Common Market colleagues. 


Accounting for changes in the value of 
money was a subject of great topicality 
which exercised the minds of one study- 
group. Concerned with the need for 
practicality in accounting for inflation, 
the views of both the profession and the 
business community were discussed with 
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much candour. Consideration was given 
to existing national legal and tax 
limitations when evaluating the solutions 
proposed. Another subject, often one of 
the first casualties in times of recession, 
was development and research. Problems 
arising from the allocation of costs to 
each accounting period and the con- 
tinuous collection and control of costs 
were considered by reference to specific 
examples. Government subsidies and the 
special risks attached to deferment in 
financial statements of research and 
development expenditure did not escape 
the deliberations of the group. 


Wider role 


In recent years the role of accountants 
has increased significantly. As manage- 
ment advisers, accountants have long 
shared common ground with such 
experts as lawyers and engineers. Now, 
however, sociologists and psychologists 
have entered the management advisory 
field not only to co-operate with, but also 
to compete with, accountants in this 
wider role. The implications of this 
growing trend were debated by another 
group together with additional topics 
related to the wider expertise now re- 
quired by accountants acting in an 
advisory capacity. 

Yet another subject to undergo mul- 
tilingual group debate ~ each study- 
group subject was discussed, separately, 
in more than one language — was 
methods of accounting for investments 
in the stock of subsidiary companies. A 
review was made of the methods of 





Dr W. Dieterich, Secretary-General of 
the Congress, and his wife arrive at the 
opera. 











accounting for long-term investments in 
various countries in accordance with each 
country’s own legal requirements or 
generally accepted accounting principles. 
The sessions dealt with the accounting 
treatment of the investment at the times 


of acquisition, during periods following” 


the acquisition and also in special 
situations outlined to the group. 

Three further areas were discussed by 
the delegates under study-group arrange- 
ments. One subject — ‘Accounting, 
forecasting and consulting for manage- 
ment use’ was foreseen as being suf- 
ficiently important also to have formed 
the subject of a plenary session. Various 
concepts to account for income taxes in 
general purpose financial statements 
were deliberated upon by a sixth set of 
delegates. The last of the subjects for 
group study dealt with international 
accounting standards in relation to con- 
solidated financial statements and the 
source and application of funds. 

With the benefit of opinions from such 
a wide spread of countries, no delegate 
could have failed to be stimulated by the 
review of the challenges now facing the 
accountancy profession. 


Closing session 


In his address at the closing session, 
Professor Dr Karl-Heinz Forster, the 
Congress President, said that the three 
aims of the Congress had been to provide 
a forum for the exchange of views, to 
identify aims, and to provide an oppor- 
tunity for delegates to meet and make 
new friendships. More than 3,500 had 
taken part in the plenary sessions, and 
the study groups had been very well 
attended and most successful. He 
believed that it was of particular impor- 
tance to emphasize these points. 

The President declared that it was es- 
sential to direct ‘all our efforts towards 
harmonization’. In Europe the most im- 
portant steps towards harmonization 
were being made in the area of auditing 
practice, although in the five years since 
the Sydney congress not as much 
progress had been made as might have 
been hoped at that time. 

He believed that the EEE Fourth 
Directive, shortly to be adopted, was an 
important move towards harmonization. 
It would mean that the detailed 
provisions relating to the annual 
accounts of companies would become 
binding on all joint stock companies 
within four years. 





A culinary wonder to behold! The 
superb buffet at the Congress Presi- 
dent’s reception. 


Inflation accounting 


Commenting on the historic cost and in- 
flation accounting controversy, the Presi- 
dent said that the argument in favour of 
inflation accounting was understandable 
and justified and, indeed, this was the 
view put forward by German account- 
ants. ‘Unless some form of inflation 
accounting is allowed’, he said, ‘it will 
not be possible to compare accounts in 
different countries due to differing rates 
of infletion. 

These considerations cannot be 
delayed’, said the President, ‘and it was 
necessary to adopt some form of inflation 
accounting which would be in keeping 
with the provisions of the Fourth 
Directive.’ He expressed great interest in 
the British efforts in this direction and 
the work of the Morpeth Committee. 
However, the subject was so far-reaching 
that iz should not be left to individual 
countries, but should be worked towards 
together ‘and the Congress has provided 
a forum for consideration to be given to 
this point’. 


Fifth Directive 


The President said that the Fifth 
Directive would be concerned with the 
activities of auditors in joint stock com- 
panies — on such matters as what the 
audit should cover and to whom the 
auditor is answerable. He said that he 
wished to stress that, from the outset, 
the Commission had fully consulted the 
profession in preparing the Directives. 
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Continuing, the President referred to 
the efforts being made by the account- 
ancy bodies in the United States to con- 
vince the authorities that they were able 
to take responsibility for reform. He felt 
that the Cohen report was even more in- 
teresting than the Metcalf report, and 
added that the whole point at issue was 
that the public should be able to trust the 
accountancy profession. 


Special tribute 


The President paid a special, well- 
deserved tribute to Dr W. Dieterich, 
Secretary-General of the Congress and 
Secretary-General of the Institut der 
Wirtschaftspriifer for over 25 years, for 
all his work in organizing the Congress, 
and expressed thanks to the chairmen of 
the various committees responsible for 
arranging the technical papers, the 
translations, the excellent transport 
service, the social events and the ex- 
cursions. 

Speakers from four countries — 
Argentina, Belgium, Switzerland and 
Australia — said a warm ‘thank you’ to 
the hosts on behalf of all participants 
for arranging a happy, well-planned 
Congress. 

King Ludwig I of Bavaria was quoted 
as saying that no one has seen Germany 
until they have seen Munich, and all 
those present at the Congress heartily 
agreed — they enjoyed their stay. 


9 


1982 Congress 


The next International Congress is to be 
held in Mexico City in 1982. 





The ladies enjoy a fashion show. 
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REVIEWS 


Corporate Fraud 


\py MICHAEL J. COMER 

McGraw-Hill, £8.95. 

Although industrial and commercial 
fraud may be thought of mainly in terms 
of pilferage of items of saleable trading 
stock, or of those ‘dummy men’ much 
beloved of the authors of auditing text- 
books, it can on occasion turn out to be a 
problem of gargantuan proportions. 

The classic case of recent times in- 
volved serious losses for Lloyds Bank 
International at its Lugano branch, and 
proved that vigilance is needed even in 
the best-run organizations. 

The potential scope for an intelligent 
but dishonest employee is vast indeed, 
particularly now that the onward march 
of the computer has complicated the task 

_of following an audit trail. In specialized 
subjects such as foreign exchange trans- 
actions and commodity dealing, they 
become virtually a ‘no go’ area for audit 
staff who are not experienced in this 
kind of work. 

The author of this book is a specialist 
in industrial security work and brings to 
his writing a background of experience 
gained with the Customs and Excise 
branch and commercial security 
organizations. He covers many facets of 
corporate fraud, from methodology and 
detection through to the subsequent legal 
processes. 

Although it is not a book that is likely 
to find a place on the average accoun- 
tant’s bookshelf, it is uniquely suited to 
the function of a training manual for in- 
ternal audit staff and others engaged on 
specialized investigatory duties. 


Management Accounting 
Fundamentals 


by FREDERICK STAPLES. 

The Counting House Publishing Co, 
Wisconsin, $9.75. 

This book, originally published in 1967, 
is aimed at the student and the 
practising accountant as well as those 
working in industry. After a short 79- 
page introduction which deals with some 
of the accounting routines, such as 
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payroll and accruals, the book centres 
around a number of appendices which 
are apparently independently-published 
sets of forms with instructions which 
focus on specific aspects of management 
accounts. 

The first of these appendices sets out a 
coded master chart of accounts. This is 
followed in appendix B by a very detailed 
internal audit questionnaire and check 
list, and in appendix C with a 
supplemental questionnaire. Costing is 
dealt with in appendix D, including some 
of the forms that can be used. Other 
appendices cover what should be done to 
prepare for the annual audit; the 
financial budget; cost ledger accounts 
and journal entries; the short cut general 
ledger; charts that can be used to illus- 
trate the progress of the business; and 
personal book-keeping records. 

The book is printed in ordinary 
typewriter characters and suffers from a 
lack of in-depth explanations. It does not 
add to what is already covered by 
numerous textbooks available to the 
accountant. 


Tolley’s Capital Transfer 
Tax Statutes 1976/77 


Edited by A. L. CHAPMAN. 
Tolley Publishing Co, paperback, £5.25. 


The Finance Act 1976 introduced 
massive changes to the original CTT 
legislation. As a consequence, constant 
reference has to be made to both the 
1975 and 1976 Acts in order to ascertain 
the current position of the law. 

The first 200 pages of this book 
reproduce the CTT contents of both 
Acts but, in the 1975 legislation, the later 
amendments have been incorporated into 
the text. Repealed legislation has been 
retained but shown in italics, while foot- 
notes indicate the original text of 
provisions which have been amended. 
This is a considerable help to those 
readers who acquired a detailed 
knowledge of the 1975 Act and now have 
to absorb so many alterations. 

The remaining 150 pages cover many 
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other relevant matters such as statutory 
instruments (including double taxation 
relief), official statements, etc, and ‘Other 
legislation’ commencing with the 
Probate and Legacy Duties Act 1808 and 
finally the Domicile and Matrimonial 
Proceedings Act 1973. 

Well printed on good-quality paper, 
this limp-cloth bound book should give 
users all the raw material they need on 
the legislative front. 


Regulations Affecting 
British Nationals 
Working in the EEC 


ORC(UK), £4 

One of the fundamental freedoms in the 
Treaty of Rome concerns the mobility of 
labour. Whether the so-called ‘brain- 
drain’ had operated to the benefit of 
Europe as well as the Americas, Britain 
would still have found the need, because 
of the increase in the mobility and the in-. 
creasing multinational character of com- 
panies, to deal with expatriate employees 
of UK companies and those who go 
abroad for choice to work. 

The available literature is fairly 
limited even though it is of good quality 
and, with one or two exceptions, tends to 
be scattered among specialist 
publications rather than surveying the 
ground broadly. The present publication 
is to be welcomed as an introduction to 
the subject. 

Necessarily, in what is admittedly a 
pamphlet, the cover is indicative rather 
than exhaustive, but the ground is useful 
territory for anyone involved in a move 
into Europe from Britain. A particularly 
helpful aspect is the reproduction of 
forms which will be needed in con- 
nection with Social Security, Taxation 
and Exchange Control. 


NEW BOOKS 


PENSIONS AND INDUSTRIAL RELATIONS, by 
Harry Lucas. xiv + 191 pp. Pergamon 
Press. 

*FOSTER’S CAPITAL ‘TAXES ENCYCLO- 
PAEDIA SERVICE, Butterworth Law Pub- 
lishers, combined price, £40. Service 
Issues 4-7, £20. 


These books (except *) may be obtained from 
Gee & Co (Publishers) Ltd, The City Library, 151 
Strand, London WC2R 1JJ. Amounts quoted are 
the net cover prices; 70p per book should be 
added for packing and postage. 





INTERNATIONAL CONGRESS 


The Accountant as 
Management Adviser 


Possibilities and Limitations 


by E. B. BISHOP, FCMA, JDipMA (United Kingdom) 





The substance of one of the international papers presented 
to the Eleventh International Congress of Accountants. 


The basic strength of the accountant lies in his mastery of the 
language of figures. To be an effective adviser in his own field, 
he must possess the two essential requirements for making use 
of any language: namely, the ability to interpret and also to 
communicate effectively, especially to those who possess only a 
limited knowledge of the vocabulary used. 

In the UK, it is usual for the auditor to advise his client as to 
problems which have caused difficulty during the audit, either 
verbally or by way of a formal letter, and while it will be the 
responsibility of the client to correct the weaknesses thus in- 
dicated in his financial procedures, the adviser will often be 
asked for guidance as to the most appropriate solutions. 

Accountants should also be familiar with all possible sources 
of external finance, including government and other grants, 
which might be available to their clients and indeed be ready to 
help to negotiate an appropriate funding arrangement. Further- 
more, a considerable part of the public accountant’s work is 
related to advising on all aspects of taxation, though in certain 
countries he may be closely challenged by the specialist tax 
lawyer. 


Accounting standards 


Whether or not an accountant seeks to be an external adviser, 
he should be familiar with the standards anc directives, 
domestic or international, which will affect his work. The 
accountant should adhere to standards himself and do his best 
to ensure that they are followed by his clients. 

In many countries, considerable thought has been given to 
inflation accounting. A great deal of external advice is likely to 
be necessary, as organizations of all kinds (except for those 
who are very small and therefore exempt) will undoubtedly 
require help in making what for most will be a major change in 
their accounting processes. 

Management accountants are particularly skilled in advising 
on the installation of budgetary control. In an increasing 
number of countries operating a mixed economy, this is now 
rightly looked upon as an essential part of any financial control 
package for organizations of most types and sizes. 

For manufacturing industry, advice on the installation of 


standard costing procedures, cost reduction schemes, input/ 
output analysis and the cost aspects of value analysis calls 
particularly for industrial accounting experience. Looking for a 
moment to the future, one’of the most exciting areas for the ex- 
ternal adviser which calls for management accounting skills is 
that of terotechnology, which might be termed a total systems 
approach to the whole subject of producing the right quality of 
product at the lowest cost. Advising on the construction of 
financial models can be an area of special interest to the 
accountant, especially when they form part of an integrated 
total management information system. 


Policy formulation 


The first area of activity of the general adviser covers business 
policy including the formulation of corporate strategies and ob- 
jectives. Until recent years the major problem for the adviser 
was that often he was only called in to help when a business 
was actually dying. Nowadays, his advice is likely to be sought 
at a much earlier stage when the chances of a cure are much 
greater. 

In dealing with problems of policy, the adviser’s first concern 
will often be to determine the real identity of the industry in 
which the firm is engaged and the markets actually served, 
which may well turn out to be different from the client’s own 
view as to the nature of his business. Once the adviser has es- 
tablished where the firm’s products are sold, then a policy can 
be formed which takes into account the future prospects of 
those markets. 

Having established a quantified set of desirable goals or 
targets for the future, it is likely that there will be a significant 
profit gap between what can be obtained by the client con- 
tinuing with his present products and markets and the target 
level of profit desired. The adviser has next to consider ways of 
filling the gap. 

To ensure an organized and logical approach towards 
achieving the long-term aim, it will be essential to help the 
client to set a number of clearly defined guidelines called ‘ob- 
jectives’ which will be the signposts he will need to follow on 
the road to achieving his ‘goals. These objectives will relate to 
financial and non-financial aspects and some of the latter may 
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be qualitative rather than quantitative — for example, they may 
define good business practices and ethics to be followed in 
order to achieve the goals in an acceptable way. 


Organizational structure and communications 


Even though a business may have good products, con- 
siderable production and marketing expertise and clearly- 
defined goals, it can still fail to fulfil its potential if it is badly 
structured or lacks adequate internal communications. An 
adviser’s main task will probably be to help to make all the 
separate functions (sometimes almost completely out of align- 
ment with one another) work smoothly together: for example, 
by suggesting such steps as clarification of ill-defined 
departmental or functional boundaries, the firm establishment 
of managerial accountabilities and the granting to those man- 
agers with heavy responsibility sufficient authority to fulfil 
their tasks effectively. 

Good organization should also mean good communications. 
Personnel at all levels need to be as fully informed as possible if 
their work is to be done well, and communication of policies, 
goals and objectives should go as far down the line as is com- 
mensurate with reasonable security. Traditionally, the adviser 
has been concerned with problems of functional areas such as 
production, marketing, finance, administration, economic 
studies and management information systems. A review of 
such areas would be well within the grasp of those members of 
the accounting profession who are prepared to obtain the 
supplementary knowledge and experience required to make the 
most of the opportunities offered. 


Knowledge required 


The general adviser should have a basic working knowledge of 
the economic, political, social and market backgrounds within 
which his clients operate so that he is able to assess the likely 
interaction arising from changes in the environment, or 
proposed changes in their activities. This extends to every 
territory in which his client operates. Some knowledge of 
current affairs has considerable value in helping the adviser to 
make more accurate judgements as to future trends. Nor 
should he overlook the help of the ecologist, eg, in chemical 
production or mining developments. 

Clearly, the adviser must be aware of the company, fiscal 
and industrial laws of all territories in which he operates, but it 
is also of vital importance to his clients that he has sufficient 
background knowledge to interpret political and economic 
trends. A working knowledge of the techniques and principles 
of marketing are important, but in regard to market research it 
is also desirable that the adviser should be aware of reputable 
organizations working in this field, whose assistance may be 
sought as required. 

The adviser’s knowledge of organizational behaviour will 
help him in advising on problems of activation and account- 
abilities in organizations whose objectives may contain a 
mixture of commercial and non-commercial elements. Among 
the more difficult but challenging and worth while assign- 
ments for a general adviser will be those in which the govern- 
ment, or an agency thereof, is the client. The extent to which 
the adviser is going to be really helpful will largely depend on 
the depth of his knowledge of the country’s stage of develop- 
ment, the state of its economy and the nature of its skills and 
ambitions. 
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The following are the most important of the numerous skills 
the accountant as successful adviser should possess: 


(a) the ability to diagnose; 

(b) the ability to interpret figures, especially to people who are not 
particularly numerate; 

(c) the ability to breathe life into figures, that is to be able to detect 
the nature of the animate from a study of the inanimate; 

(d) the ability to think as clearly about people and their motivation 
as about the disposition of objects. 

Effective diagnosis requires a general knowledge of how all 
the working parts of the corporate body function and interact 
with each other. Another important aspect of diagnosis is in 
being able to distinguish between the malignant and the non- 
malignant. It may become evident that the problem area, while 
capable of improvement, is not causing serious long-term 
damage (ie, non-malignant). Putting it right could so alter the 
fabric of the business that new and much more difficult struc- 
tural problems may be created, making the cure worse than the 
disease. 

As regards the ability to interpret figures, it is one thing to 
demonstrate the trends underlying a sequence of figures, but 
quite another to be able to explain what those trends actually 
mean in terms of the physical activities of a business. 

To breathe life into figures, the adviser must determine how 
the life force of the organization, ie, the application of human 
endeavour to materials and machines, needs to be redirected to 
overcome the problem set before him. The advantage of 
knowing the principles and methods of construction of 
accounting statements will be of limited use unless it can be 
harnessed to an ability to comprehend the motivational forces 
which underlie the figures. 

The foregoing leads naturally to the last ability stated above 
by means of which the adviser can assess the likely outcome of 
changes to procedures in terms of their overall effect on the 
activities of the people involved. This means possessing the 
ability to follow through what may be a long chain of side- 
effects arising from a single alteration in a human activity. 

Following the first discussion, the adviser will usually carry 
out a short initial fact-finding survey and present a written 
preliminary report, which will, inter alia, describe the problem 
as he sees it and make recommendations as to the objectives of 
an assignment and the manner in which it would be performed. 

If the client decides to go ahead with the assignment, the 
terms of reference should clearly set out the nature of the task 
and the manner in which it is to be accomplished. Effective 
liaison throughout the project is essential. It is also desirable 
that at the earliest possible time some announcement should be 
made to all staff of the organization or division affected as to 
the main purpose of the project. 

Most assignments will pass through various stages of data 
gathering, fact and opinion testing, interim reporting and 
finally analysis of all the information collected so as to arrive at 
conclusions and recommendations for incorporation in the final 
report. This should include: 

(a) a clear demonstration that the recommendations cover the 

objectives agreed; 

(b) adequate supporting evidence and back-up information to sub- 
stantiate the recommendations and the benefits claimed to arise 
therefrom; 

(c) analysis of the longer-term implications likely to arise from 
implementation of the recommendations; 

(d) a clear exposition as to the manner and timing of implemen- 
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tation of the recommendations, including proposals as to the 
extent of the adviser’s involvement in such implementation; 
and 

(e) proposals for effective monitoring after implementation, in- 
cluding any ‘after sales service’ offered by the adviser. 


In his relations with the client’s management and staff, every 
adviser will to some degree have his own personal style of 
approach. It is suggested that observance by the adviser of the 
following points would generally help toward the smooth con- 
ducting of assignments: 


(a) preparedness at all times to listen to the opinions of client’s 
staff involved, though such opinions would need to be tested 
against other views, the adviser’s own observations and, most 
especially, facts; 

(b) preparedness to discuss interim and final conclusions and 
recommendations with the client and his staff before formal 
submission, and to accept any reasonable amendments which 
would not significantly and adversely affect the proposals 
made; 

(c) careful assessment of ‘office politics’ especially those which 
could impinge on the assignment, while avoiding with equal 
care any involvement therein; 

(d) careful study of the heirarchy and lines of communication to 
ensure that no member of staff is unwittingly given ‘classified’ 
information of which that person’s superior was not aware; 

(e) attention at all times to following the agreed routes for 
obtaining information. 

In fulfilling systems assignments, the adviser will probably 
be concerned with helping to train client personnel and in this 
area he will need to have close liaison with the personnel 
department. 

From the adviser’s point of view, one further aspect of im- 
portance is the extent to which he can develop and train his 
own less experienced staff over his portfolio of assignments. 
Supporting staff need careful supervision, especially in respect 
of contacts with client personnel, and so the selection and work 
scheduling of such staff for a project merits very careful 
attention. 


Strength and limitations 


The principal attributes that an accountant can bring to the 
adviser’s role are: 

(a) integrity, in that he is bound by a strict code of conduct; 

(b) impartiality, in that his training is based on the concept of 
carefully testing facts and opinions especially to remove as far 
as possible any bias from his conclusions; 

(c) skill and thoroughness in the use of figures, especially financial 
figures, which are the interpretative medium of business and 
commerce, > 

(d) due sense of balance (in that he is trained to weigh carefully the 
pros and cons of a situation), to avoid jumping to conclusions 
and to avoid excessive risk. 

A special strength possessed by the industrially trained 
accountant — because his early training has given him ex- 
perience across a wide range of his organization’s activities — is 
that he should have a better chance of seeing the action behind 
figures than would his counterpart in public practice, who 
might not be able to gain this deeper insight (so necessary for 
an adviser) until he either advances to the higher ranks of his 
firm or enters industry himself. 

Some of the limitations of the accountant as adviser are 
summarized below: 

(a) his training in accounting and documentation and his ability 
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with figures, together with his traditionally conservative 
approach may cause him to back to some degree the creative 
boldness that management needs; 

(b) his relationships are frequently with the financial executives of 
the client. Thus general management may be reluctant to seek 
counsel from the professional accountant, viewing him as too 
closely aligned with the financial personnel in the company; 

(c) accountants are more used to dealing with ‘things’ than with 
‘people’. 

The accountant who is able to look beyond the figures 
presented to him and to seek to understand the human and 
mechanical actions which they represent will lift the principal 
barrier in the way of his becoming a successful adviser. He will 
be more concerned to balance risks against reward and not just 
be seen as the man who puts the damper on inventiveness, or 
as the cold hand crushing the imaginative project. 

In turn, this deeper understanding, which will require much 
concentrated study of other skills, will help him to think more 
meaningfully about the future and to select from information 
available, especially that relating to the past, such as financial 
accounts, only that which is of real use in helping to make 
judgements as to what the future will hold. Most of an 
adviser’s problems relate to judgements about the future and 
the accountant’s limitations can be largely set aside if he makes 
sure that his thinking is not dominated by the past. 

His all-round strengths should then ensure that heads of 
functions other than finance should no longer fear an excessive 
financial bias in his dealings with them. 

If the general adviser is a practising accountant, in order to 
avoid conflicts of interest, he will need to take all appropriate 
means to ensure that his advisory functions do not affect his 
giving an independent audit report. To this end, it might be 
best if he ensures that the person in charge of the audit and the 
supporting staff, in respect of any one client, are not the same 
people as those engaged on consultancy projects for that client. 


Conclusion 


The accountancy bodies and their members in public practice 
can help to demonstrate the considerable and worth while 
opportunities to the accountant as general adviser: 

(a) by concentrating less on the traditional activities of auditing 
and tax advice and more on the development and sponsorship of 
education and training for financial management in industry, 
commerce and government; and 

(b) by establishing close links with management consultancy firms 
operating both inside and outside the accounting profession. 


‘The individual accountant can help himself: 


(a) by preparing to seek additional knowledge and experience 
especially of activities outside his own specialism; 


(b) by seeking a greater understanding of the motivations of people 
within an organization and the actions which underlie the 
figures: 

(c) by his readiness to balance objectivity with subjectivity recog- 
nizing that while an adviser needs to be objective in considering 
opinions and facts, he must also recognize the element of sub- 
jectivity which enters into any risk-bearing activity where the 
client is, and needs to be, heavily committed to belief in the 
success of the project. 


If the accountant is to play a major part as general adviser to 
management of all kinds throughout the world, then all wings 
of the accountancy profession must work together and thereby 
benefit from each other’s experience. 





INTERNATIONAL CONGRESS 


Accounting for Development and 
Research Expenses 


by JOHN CORNWALL (Canada) 


The substance of one of the international papers presented 
to the Eleventh International Congress of Accountants. 


Development and research (or ‘R&D’, the term most com- 
monly used) is subject to opposing opinions on how R&D costs 
should be taken into expense. Whether such costs should be 
capitalized, or expensed currently, or deferred to match future 
benefits, has become one of a number of significant issues in 
accounting for R&D activities. 

Achieving uniformity internationally in accounting for R&D 
costs will be one of the difficult accounting issues the 
profession still has to resolve. Of growing significance, too, is 
the fact that the accounting profession is much more concerned 
today with the impact of its financial statements on others. 

The following rules and concepts are thought to have 
particular significance to the subject: 


(a) Accounting policies followed must have regard to the accrual 
concept by which revenue and costs are accrued, matched, and 
dealt with in the period to which they relate; 

(b) The business entity should be viewed as remaining in opera- 
tion indefinitely, unless there is evidence of a limited life; 

(c) The procedures used should be appropriate to the activity and 
followed consistently; 


(d) Materiality and relevancy must always be considzred; 
(e) The accounting policy followed should be clearly explained. 


The full range of R&D expenditure flows from basic research, 
which has little relevance to any specific products. Research 
tends to be limited to creative activities which seek to bring 
about new products or services. Development encompasses the 
stages which are involved in bringing the product or service to 
operational level. 

To an extent, all firms are engaged in development work but 
the common characteristic of both research and development is 
a situation of fairly certain outlays with uncertain returns over 
an uncertain future period. The establishment of a cut-off point 
in development beyond which the expenditure becomes an 
ordinary production cost is obviously an important practical 
problem. R&D activity ceases when a decision is reached to 
begin manufacture of the products or to provide the service. 
Costs incurred after this decision point are considered part of 
product cost, or cost of service. 


Accounting considerations 


R&D activities and costs are generally considered a normal 
part of an established company’s forward planning. Any viable 
organization is continually in the development stage. In view of 
the inescapable uncertainty surrounding R&D activities it is 
the general practice of such companies to observe conservatism 
and charge income with most of those costs commonly termed 


R&D. Usually, only development costs related to products or 
services, until reasonable assurance of success, would be 
deferred by such companies to match until future revenues 
from the sales of the goods or services being developed. 

Some established companies with major development pro- 
jects estimate the charges for R&D as an average cost over a 
period of five’ years (for example, the two previous years, 
current, and the two succeeding years) and each year set aside 
a given percentage of sales related to the estimated average 
cost as a reserve for product development. Current costs of ail 
company-sponsored R&D projects are then charged to this 
reserve. Notwithstanding past success, there can never be any 
assurance as to future success; these uncertainties raise doubts 
as to the soundness of any deferral of costs. The majority 
opinion is against the inclusion of any administrative and 
general expense and interest cost in R&D expenses. 

Generally accepted accounting principles should apply in the 
same way to both established operating companies and com- 
panies in the development stage in the recognition of revenue 
and in determining whether a cost incurred is a charge to 
expense when incurred, or is to be capitalized or deferred. 
Generally speaking, if the research programme is of any sub- 
stance, it becomes possible to predict that some new product 
will be developed and one of the costs of the new product 
should include the research cost expended to create it. 


Viewpoints which favour capitalizing 


(a) Since capitalization of research and development cost is 
clearly the correct theoretical procedure when justified by ex- 
pencation of future revenue, the elimination of this option to 
companies under any circumstances can hardly be logically 
justified; 

(b) Where payoffs from research and development are reasonably 
assured and can be measured for segregation into different 
accounting periods, the immediate expensing of research and 
development costs would produce a distorted view of periodic 
income; 


(c) A code of accounting procedures which inevitably requires 
immediate expensing of research and development costs may 
inhibit companies from engaging in large research and develop- 
ment expenditure; 


(d) The social impact of understated balance sheet values and 
conservative financial reporting may be undesirable in the case 
of growth companies. 

Viewpoints which favour expensing 
Accountants take the view that the phenomenon of uncertainty 
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can preclude practical application of the matching concept. 
This situation is considered by most accountants to have 
arisen in relation to R&D expenditure. The majority viewpoint 
within the world-wide accounting profession is that the 
matching concept cannot be applied in practice and the 
prudence concept must be invoked instead. The consequence of 
this is the widely-held viewpoint that R&D costs should be 
regarded as an expense in the accounting period when such 
costs are incurred. 


Some of the arguments (most of which rely heavily on the in- 
fluence of uncertainty) are: 


(a) the consequences of not writing off R&D expenditure im- 
mediately against current revenue would be most damaging for 
the financial stability of a firm if no worth while returns were in 
fact subsequently received for the expenditure; 

(b) attempting to match expenditure and benefits received is a most 
arbitrary process in the case of R&D costs and anything other 
than immediate expensing of costs would lead to abuse; 

(c) any policy which seeks to arbitrate between capitalizing and 
deferral of R&D costs would require such subjective evalua- 
tion as to make the computation of business income very 
arbitrary. Objectivity is a much more valuable criterion for 
financial reports; 

(d) in a growing concern which will continue to invest in R&D, 
today’s revenue will be matched against the R&D expenditure 
which will develop tomorrow’s revenue; 

(e) a major portion of R&D costs is incurred before a candidate 
compound is identified. There is no way to distinguish these 
costs at this stage that may ultimately result in a marketable 
product from costs expended for compounds which will prove 
not to be marketable. 

(f) a successful product may not be marketable for a variety of 
reasons, including economics or government control; 

(g) any potential benefit derived from deferring such costs is far 
outweighed by the unfavourable effect that subsequent write- 
offs can have on the credibility of corporate financial statements 
and management; 

(h) the useful life of knowledge gained by research cannot be 
predicted with sufficient accuracy to serve as the basis for 
amortizing costs over future periods. 

During the development stage the firm is exclusively future- 
orientated, directing its resources to the construction of an 
entity capable of generating future income. While in this 
development phase, there is a strong opinion forming among 
public accountants and members of the business community 
that such a company (provided it is not in any way related to 
an operating company) should accumulate as a deferral all of its 
R&D costs. 

Once the point of transaction to an operating company has 
been reached, the deferred costs should be immediately written 
off or amortized over a relatively short period. However, where 
projects prove unsuccessful and there is no longer any uncer- 
tainty as to the result, such costs should no longer be deferred 
but written off. 


Budgeting, recording and control of costs 


The planning of research costs usually begins with the top 
management of the enterprise initiating certain decisions 
regarding the size, direction and emphasis of the research 
programmes. The final step is a review by top management to 
ensure the programme is consistent with the goals of the com- 
pany. Once agreed, the programme comes into force under a 
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budgetary procedure with appropriation of funds to various 
sectors of the reséarch programme to carry out the work. 

There appears to be general agreement throughout industrial 
nations that all direct and indirect costs associated with R&D 
activity should be charged thereto. Any materials and equip- 
ment or facilities acquired or constructed for R&D activities, 
which would continue to be used for R&D activities, would be 
capitalized when constructed and the depreciation of the assets 
charged as an R&D cost. Where the useful life of the asset were 
shorter than its service life, consideration would have to be 
given to amortizing the cost (less salvage or alternative use 
value) over the R&D activity carried out. 


Two activities comprise the main efforts to control and 
appraise R&D costs: 


(a) control over the selected R&D activities in order to prevent 
excessive use of R&D costs and to prevent the application of 
research efforts to projects not planned or budgeted for; 

(b) control over efficiency and cost incidence and the appraisal of 
performance, ie, the comparison of R&D costs with research 
accomplishment and the effective use of labour, material, 
supplies, space and services and the comparison of actual R&D 
costs with budgeted costs. 

In those industries where R&D activities and related ex- 
penditures are very significant (not only from a cost viewpoint, 
but also because these activities and expenditures can 
determine the future of the company) funds for these purposes 
require top management scrutiny and approval through: 


(a) a formal budget by individual project; 

(b) the appropriation of funds for each project; 

(e)an evaluation of each product every quarter (including cost 
estimated to completion); 


(d) effective cost control through recording of all R&D costs by 
project. 


Reporting and disclosure 


The users of accounting information in the surrounding 
economic environment are widely diverse ~ varying from ex- 
isting shareholders, trade unions, employees and management. 
The needs of internal users are again different from those of 
the external users. Internal users are more easily satisfied since 
their needs can be addressed directly. External users present a 
more difficult problem of need because of their diverse interest. 

For the latter a historical score-keeping approach may 
provide the actual basic information needed to reflect the 
reality of a given situation. Nevertheless, managements’ assess- 
ment concerning any future success that may flow from ex- 
penditure made for R&D and similar activities may also be 
useful to external users, such as investors and others, in 
appraising the enterprise. 

Financial statements are the principal means by which a 
business communicates specific information about its 
economic resources, and changes made in these economic 
sources over specific periods of time. To be useful, financial 
statements should be prepared with a view to consistency and 
comparability and should include notes on the accounting 
policies observed throughout the period, as well as comments 
on those items of significance which will be of interest to in- 
vestors and others. 

In the case of R&D activities, the text of the annual report 
should provide information sufficient to enable understanding 
of a general nature and of the broad objectives of the com- 
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REQUIREMENT: THE DIRECTORS OF A SMALL COMPANY WHICH HAS 
DECIDED TO CONTRACT INTO THE NEW STATE PENSION SCHEME NEED 
EXTRA PENSION BENEFITS FOR THEMSELVES. 


wate Motors Limited, a small family firm employing about 20 people, had 
decided that the new State Scheme with its "inflation-proofed" benefits offered 
good value for money to the company and its employees. The Directors realised, 
however, that since the maximum pension benefit payable would be equivalent 

to only £1,365 per annum (at today's prices) they would need to provide extra 
benefits for themselves through a private plan. 


ACTION: THE HAMBRO EXECUTIVE PENSION PLAN 


The Plan which the Directors have chosen as most suitable is the Hambro 
Executive Pension Plan, The flexibility which it offers has enabled each of 
them to include benefits geared to their own particular needs and without the 
contributions being added to their incomes for tax purposes. In the case of 
44 year old Mam Willie, the company's M.D. for instance, the E.P.P. will 
work as follows: 


The company makes an annual contribution of £850 gross (408 after 
Corporation tax relief), Assuming 12% annual growth in the Pension Managed 
Fund to which this E.P.P. is linked, a fund worth £60,000 will have 
accumulated for Mr Sitti by the time he retires at age 65. And provided 
his salary has increased by an annual 

average rate of at least 74%, he will be 

able to draw this amount tax free in cash F REE BOOKLET 

to use as he wishes or he could use Hambro Life ~ 


this amount to buy the highest pension Assurance have 
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contribution of £353 p.a. (£170 after available free 
Corporation tax relief) to provide of charge on 
Mr wms with life cover of £40,000. application 
This has been included because the 

benefit can be paid free of Capital 

Transfer Tax on his death and will 

enable his two sons to purchase his 

shares in the company. 


= 
For full details of this and other products in the Hambro range, y 
speak to your insurance broker or other insurance adviser. 


Hambro Life Assurance is one of Britain's largest life assurance 
companies, managing funds exceeding £400 million 
on behalf of 300,000 policyholders. 
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7 Old Park Lane, London WIY 3LJ. Tel: 01-499 0031 
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pany’s efforts in this area, together with an indication of total 
current expenditures and possibly the number of professional 
and technical employees engaged in these activities. The 
following summarizes those areas of disclosure in which there 
is fairly general agreement developing (eg, in the USA or UK): 


(a) a brief but informative description of current R&D activities 


with particular emphasis on significant new or unusual - 


projects, unless of a proprietary nature; 


(b) accounting treatment, including basis of amortization and 
account classification where R&D costs are reflected; 

(c) the annual amount of R&D costs charged against current 
earnings; 

(d) the current deferred balance reflected in the balance sheet, 
the amount of current period expenditures deferred, and the 
amount amortized against current period revenues. 


Views on disclosure 


Financial analysts stress that the investor wants to recognize 
trends in R&D efforts within different companies. Another 
reason advanced for an analytical interest is that R&D activity 
may be highly responsive to management decisions. Disclosure 
should therefore refer to projects abandoned, projects com- 
pleted resulting in new product lines, products, processes, etc, 
and projects in process. 

Companies in the development stage have a need for more 
detailed disclosure of their R&D activities and expenditures. 
Deferrals would be limited to those costs with a high degree of 
probability for future benefits with the amortization period 
applicable in their write-off having a limited duration. Govern- 
ment assistance programmes for R&D activities can affect the 
profitability of an enterprise — therefore appropriate disclosure 
is necessary to assist in evaluating the impact of government 
assistance on the results of the enterprise. 

The fourth directive of the EEC provides the following dis- 
closure requirements for reporting R&D activities: 


(1) the annual report shall contain a detailed review of the develop- 
ment of the company’s business and of its position; 

(2) the report shall also give particulars of any important events 
that have occurred since the close of the business year, the 
company’s likely future development and the activities in the 
field of R&D and the costs thereof. 


Professional opinions 


The business community and public accountants agree for the 
Most part on the accounting treatment to be accorded to R&D 
expenditure. This trend is international in scope and is 
particularly evident in the large industrial nations. 

There is general acceptance of the concept that research may 
be divided into three principal activities — basic (the advance- 
ment of scientific knowledge), applied (exploiting the potential 
of basic research for a commercial purpose) and development (a 
commercial application gained from two preceding activities. 

In an established company, costs incurred for basic and 
applied research are viewed as part of a continuing operation 
required to maintain a company’s competitive position and 
sustain its growth as a going concern. These costs, due to the 
uncertainty of the period benefited and the degree of benefit, if 
at all, should be expensed as incurred. Development costs of 
new and improved products and processes are normally in- 
curred with some assurance of a commercial application and 
reasonable prospects of success. 
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In these instances such costs should be deferred and 
amortized over the period expected to benefit, preferably on an 
estimated unit of production or similar practical basis. Where 
there is no reasonable assurance of success and where a project 
is later abandoned or becomes doubtful, costs should be ex- 
pensed immediately whether current or deferred. There is 
some mixed opinion on the reinstatement of R&D costs 
previously written off, but generally this is not favoured. 

Disclosure in financial statements should include notes on 
the principles and methods followed in accounting for R&D. 
Companies in the development stage warrant special con- 
sideration, particularly in the deferral of R&D costs in the pre- 
operating phase and in the type of financial statements used to 
report these costs. Such costs become more informative when 
displayed in cumulative form as well as period form on the 
financial statement. 


International Accounting Standards Committee 


The IASC has been actively pursuing the preparation of an ex- 
posure draft on the subject of accounting for research and 
development costs with the object of establishing an acceptable 
international standard for adoption some time after the 
Munich Congress. 

The committee has dealt with the subject in a way quite 
consistent with the developing trends in most countries as 
reviewed in this general report. It would therefore appear to be 
a fitting conclusion to this report to include a summary of the 
current views of the Committee on the proposed standards. 
The list of R&D costs included does not specify the financing 
cost attaching to R&D projects although provision is made for 
reasonable allocation of interest costs on a basis similar to 
those used in allocations to investories. 

However, interest costs are not usually considered to be a 
part of historical cost of manufactured investories and would 
therefore be excluded. Similarly, general and administrative 
costs would be excluded unless they can be clearly related to 
R&D activities. 

There is differentiation between research costs and develop- 
ment costs. Research costs are incurred with the hope of 
gaining scientific or technical new knowledge and, due to the 
difficulty of relating such costs to future benefits, are generally 
expensed immediately. Development costs result from the 
translation of research findings into new or substantial 
improvements in processes etc, prior to commercial 
production. 

Where the costs can be associated with future benefits, they 
may be deferred and allocated to future periods if certain com- 
prehensive criteria are satisfied. Even if these conditions are 
satisfied, there may be special circumstances which would 
militate against deferral. Thus similar companies with similar 
development projects may adopt different accounting policies 
for the costs of such projects. Desirable disclosures are en- 
couraged; eg, if development costs of a project are deferred and 
amortized over future periods, it is necessary to provide a 
description of the project to give an indication of the reasons 
for the deferral. 


Conclusion 


To the extent that research material was obtainable, the widest 
range of current international experience and accepted practice 
has been portrayed. This has been done as fully as possible and 
without attempting to draw a specific conclusion. 
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Pembroke 


76 CHEAPSIDE LONDON ECZ 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 











: mas | 
OVERSEAS BROCHURE 1977-78 


Interviews with visiting partners. Please ring NOW. CARIBBEAN. Caymans 
£12,500. Barbados, Jamaica, Bermuda c. £8,500. EUROPE. Paris, Brussels, 
Frankfurt, Athens, Geneva, Madrid, Milan, Vienna, The Hague, Lisbon. SOUTH 
AMERICA. Brazil, Peru, Venezuela) MIDDLE EAST. Tehran (Audit- 
Consultancy), Saudi, Gulf States. AFRICA. Johannesburg, Nairobi, Lagos, 
Lusaka. FAR EAST. Hong Kong, New Zealand. 


PE2 FINALISTS £4,000 + 


Openings with 3 national and several medium firms. We handle 90 per cent of the 
professional posts in Central London. 


ARTICLES/TRANSFERS to £3,500 
Openings at PE! stage with national firms in London, Beds, Surrey, Kent. s 
UNQUALIFIED SENIORS £4,500-£6,250 


Numerous openings for mature persons not taking exams, e.g. Manager Euston 
lesa Audit Seniors — City and West End £5,000+. Small Audit depts — National 
Fms. 


GENERAL PARTNERS — LONDON to £8,500 


West End. Immediate partnership. Small firm, good class audits to £8,500. Holborn 
Viaduct. Small firm £7,000. Piccadilly. Expanding firm, 40 staff £8,000. Marble 
Arch, Liverpool St, Baker St, Holborn. Medium firms £7,000. Cannon St, Moorgate. 
Medium firms £6,500. Duke St, Bishopsgate, Fleet Street £6,500. 





PARTNERS — HOME COUNTIES to £7,000 


Prospective Partners. ESSEX, HORSHAM, RICHMOND, WINDSOR, 
PORTSMOUTH. Managers. BRIGHTON, ROMFORD, WALTON, THANET, 
SEVENOAKS, BROMLEY, NORFOLK, OXFORD £5,000—£6,000. 


HOME COUNTIES — THIS WEEK’S TAX 


BECKENHAM/LEWISHAM. Personal tax — London firms relocated c. £4,500 
BEDFORD. Personal Tax Senior. National firm c. £4,000 
BECKENHAM. Personal Tax — London firm c. £4,000 


BRIGHTON/WORTHING. Manager — small firm. Personal tax semis £3,750-£5,000 


CROYDON. 3 Personal Tax seniors — London firm £4,500-£5,000 
HERTS. St Albans, Hertford, Stevenage £4,000-£5,000 
READING. Personal tax seniors. London & Local firms to £5,000 
REDHILL. Company/personal tax senior, London firm £6,000 


SEVENOAKS/TONBERIDGE, Semi-seniors £4,000. Manager new office £6,000 


SOUTHAMPTON. Personal tax semis — new department c. £3,500 
WEYBRIDGE. Mixed portfolio/personal tax senior £6,000 
WINDSOR. Semi-senior/senior, mixed portfolio £4,000-£5,000 


TAX — PROVINCES 


Birmingham Tax Planning £7,300. Newly Qual. £5,000. Personal Tax £5,000. 
Bristol Personal £4,000. Ipswich Manager £6,500. Northants Supervisor £5,000. 
Manchester Ambitious C.A. £6,500. Swindon A.T.LI. student, etc. 





In the first instance please ring or write (quoting home telephone number). 


Pembroke 














Accountancy Personnel 


LONDON JOBFINDER 
63 Moorgate London EC2 

O1-628 8525 

14 Great Castle Street Oxford Circus 
London WI O1-580 8035 
53 Victoria Street London SWI O1-222 0483 
64 George Street Croydon 01-686 4686 
7 Mackenzie Street Slough Slough 35939 
























































ALL THE ‘TOP 50’ FIRMS 
‘Finalists and Newly Qualifieds 

We sincerely believe we can offer the fastest and most effective introduction to ALL firms 
within the ‘Top 50’ backed by our advice on the best firm for YOU; Ask anyone who has used our 
service and knows our reputation. Brochures on all leading firms available. 


FIVE INTERVIEWS WITHIN 90 MINUTES... 
... for a newly qualified CA anxious to join an international practice. This is by no means 
exceptional. Apply now — attend interviews on Monday. 


PEII — JULY 1978 
From the ‘Top 50’ firms recruiting we will arrange interviews with those most closely matching your 
requirements. Opportunity for finalists to obtain much sought after study leave and broader experience. 


COMPUTER AUDIT MANAGER £8,000 w1 

A medium size West End practice rapidly developing a computerised audit system requires 
an experienced CA versed in all aspects of computer practice and audit procedures to take 
immediate charge of the department. Excellent prospects within an expanding firm. 


PARTNERSHIPS THIS WEEK 

Holborn, small active firm £8,000. Piccadilly, to £8,500. EC2, medium firm £7,500. 
Marble Arch, £7,000. W1, medium firm £8,000. EC4, small expanding firm to £10,000. 
Other vacancies for partners’ assistants in the City and West End. 


GO INTO TAXATION to £5,500 

Newly qualified CA's can command salaries well above average with this 
international firm. Experience of both corporate and personal tax offered, emphasis 
on tax planning, backed up by in-house courses. Prospects are genuinely 
outstanding (£8,000 in three years and then. ..?). 


SEMI-SENIOR PEI LEVEL £2,900+ 
Medium sized City firm with world-wide associates has capacity for middle-level expansion 
and can only achieve this if the best candidates apply. 


ACCOUNTANCY PERSONNEL AND YOUR OVERSEAS CAREER PLANNING. JUST STARTING, 
OR WELL TRAVELLED, ASK YOURSELF... 
AM I MAKING THE MOST OF MY EXAM SUCCESS? 

NOW THAT YOU ARE QUALIFIED YOU CAN EARN UP TO £14,000. Take your pick from the 
A to Z of locations in which recently-qualified seniors are in demand. Argentina, Australia, 
Bermuda, Belgium, Brazil, Chile, Dubai, Greece, Hong Kong, Iran, Malawi, New Zealand, 
Papua New Guinea, Paraguay, Portugal, South Africa, Spain, Venezuela, Zambia. 


AT THE TOP OF THE TREE? WHERE NEXT? 
GENERAL ADMINISTRATOR £30,000 DUBAI 

Asenior position for an accountant or administrator at the top of his profession, with 
impeccable background and international experience. Accommodation, car, etc. 
WHEREVER YOU ARE NOW, YOU CAN DO BETTER, RING ACCOUNTANCY PERSONNEL 
OVERSEAS DIVISION, ON 628 8525. 

















TEMPORARY ACCOUNTANTS 

We handle more temporary 
jobs than any other agency in the 
UK. 


CALL US NOW 
For immediate assignments in both 

profession and commerce 01-628 9015. 

63 Moorgate EC2. 
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63 Moorgate London EC2 14Temple Street Birmingham 
01-628 8525 021-643 6201 

14Great Castle Street 1 West Street Leleester 
Oxford Circus London W 0533 24182 

O1-580 8035 AStanford Street Nottingham 
53 Victoria Street London SW) 0602 582939 

O}-222 0483 27 Windsor Place Cardiff 


64 George Street Croydon 0222 371446 
O1-686 4686 

7 Mackenzie Sireet Slough 
Slough 35939 

49 King Street Manchester 
061-834 9733 

9 East Parade Leeds 

0532 38384 




















NATIONAL PARTNER £ very negotiable LEEDS 
Sought by large national firm of Chartered Accountants to introduce business and help 

expand the Yorkshire clientele. Candidates may be partners within smaller firms or exceptional 

managers. Confidences respected. 






TAX MANAGER to £7,500 COVENTRY 
+ Reporting directly to the Partners you will be responsible for all aspects of taxation. Clients 
range from public Companies to small traders including substantial portfolios and underwriters. 





























PA TO PARTNER c. £5,000 LEICESTER 
A first class opportunity to gain valuable experience assisting a partner of a leading local 
practice, in all aspects of his work. 






AUDIT SENIOR c. £5,000 NOTTINGHAM 
An international practice offers a recently qualified Chartered Accountant. 
Excellent career prospects in a modern progressive auditing environment. 





TAX ASSISTANT to £4,500 NOTTINGHAM i 
An opportunity for a part qualified person to progress to take responsibility 
for a range of tax clients in an international practice. 





ACA(FINALIST - TAX £3,750 BRISTOL 
Excellent opportunity with an established practice offering full training and 
experience in all aspects of personal and company taxation. 





UNQUALIFIED SENIOR c. £3,750 BIRMINGHAM 
Small expanding practice in City Centre can offer an unqualified senior early responsibility 
in its small audits dept. Mainly working in the office and reporting direct to Partners. 






TAX MANAGER to £7,000 MANCHESTER 
Good working knowledge of personal and Company tax + ability to manage trust dept. 

essential to this established City Centre practice. Qualifications not essential. Genuine 

future prospects. 






NEWLY QUALIFIED to £4,000 MANCHESTER 
Top international practice offers excellent training and experience of a range of work up to 
public Company audit. Excellent promotional potential. 






PA TO PARTNER to £4,000 MANCHESTER 
Newly qualified sought by small/medium Manchester practice able to offer experience of a 
range of work, audit and accounts. Excellent career potential for this type of practice. 










TEMPORARY ACCOUNTANTS 
We handle more temporary 
jobs than any other agency in the 


CALL US NOW 
For immediate assignments in both 

profession and commerce 01-6289015. 

63 Moorgate EC2. 











Personnel Resources Limited 


Hillgate House, Old Bailey, London EC4M 7HS 


' Recru ment and Executive Search Consultants. Staff available for temporary 





‘Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancies, but if you do not see the post you are seeking it is probably because lack of space prevents us from advertising every 


01—248 6321 
(8 LINES) 


The 
Financial 
Techniques 
Group 





post we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move. 


INDUSTRY AND 
R COMMERCE 


S. MIDDLESEX. /nternal Audit Manager. Min. 
£7,500. A large industrial Group with extensive 
overseas interests is seeking a qualified Accountant 
with a proven career in auditing who will take control 
of the total Internal Audit function in the UK in- 
cluding the introduction of the latest audit techni- 
ques, recommending improvements to accounting 
systems and the organising and training of staff. 
Fringe benefits are generous and above those nor- 
mally associated with a large Group. Ref. 399 
CENTRAL LONDON. Management Accountant. c. 
£6,000. This is an opportunity for a qualified 
Accountant whose professional training period will 
ideally have been spent in an industrial or com- 
mercial environment to join the small head office 
team of an international Group. For the successful 
candidate who would welcome the challenge of 
solving routine and non-routine management 
accounting problems. Opportunities within the 
Group are unlimited. Ref. 389. 

SE. HANTS. Management Accountant. £5,500. 
A qualified Accountant with industrial experience is 
needed by leading boat builders who are part of a 
large Group. At first the duties will consist of 
operating a comprehensive reporting system. This 
will later develop into control of the accounting 
function. Ref. 401. 

CENTRAL LONDON. Assistant Accountant to 
£6,000. This is an opportunity for a newly qualified 
Accountant seeking a first move into commerce or 
industry to join a large Group. After a period at Head 
Office in which all facets of the accounting function 
will be covered the successful applicant will take 
control of the accounting functions of a subsidiary 
company in the Group. Ref. 403. 

EAST KENT. Depot Accountant. £5,000+Car. A 
qualified Accountant attracted by the challenge and 
independence within a Group might find this to be 
the ideal position. Duties are to ensure that financial 
control is maintained, to prepare costings for new 
‘specifications or projects and to ensure that Group 
management are kept fully informed of the position 
at all times. Ref. 396. 


PUBLIC PRACTICE 


BRISTOL. Newly Qualified. Good commencing 
salary. Our clients in Bristol are seeking newly 
qualified staff. Please ring or send us brief details and 
we will give you more information. Ref. 2314. 
LONDON. Audit Manager. A minimum of 2-3 
years’ post-qualification experience is required and a 
background of dealing with medium to large firms 
would be advisable. A good salary will be paid taking 
into account the experience of the selected appli- 
cant. Ref. 2373. 

SUSSEX. Qualified Accountant. Partnership 
possibilities. Good provincial experience is required 
and a short probationary period will lead to a 
partnership. Ref. 2312. 

SUSSEX. PA. to Partner. The salary will be 
negotiable but provincial-practice experience is 
necessary to deal with a wide range of accountancy 
and audit work. Ref. 2312. 

LONDON. Audit Supervisor. £6,000+Car. This job 
can lead to Manager status. Preferred age 23—30. A 
qualified Accountant is required with good ex- 
perience in company auditing and both company and 
partnership tax. Ref. 2228. 

CORNWALL. Audit Seniors. c. £4,000. Recently 
qualified Accountants are invited to apply. Ref. 
2227. 


LONDON. Training Assistant. £4,600+. A newly 
qualified Chartered Accountant is required by this 
medium to large firm to assist with training and 
research. The duties will include lecturing and 
preparing course material together with an in- 
teresting range of technical research and training 
duties. Some travel throughout the UK will be 
necessary. The position is progressive. The salary 
quoted is a minimum one and more will be paid for 
applicants with up to two years’ post-qualification 
experience. Ref. 2234. 

CAMBRIDGE. Recently Qualified. £4,250. 
Medium-sized practice. Ref. 2276. 

LONDON WC2. New or recently qualified 
£4,750-£6,000. This is a chance to join a 
mediumf/large firm with excellent training facilities 
and varied clientele. Ref. 2262. 

OXFORD. P.A. to Partner. £6,000. Initiative and 
business acumen is required in this post which gives 
the opportunity to work independently. An interest in 
taxation and financial planning would be advan- 
tageous. Good career possibilities. Ref. 2284. 
GLASGOW. Assistant Manager. £5,500. A 
Chartered Accountant is required, able to control 
staff on audit assignments. Ref. 2288. 


TAXATION 


LONDON. An established financial services Group 
with a tax planning division, recognised as the 
country’s leader in its field, seeks a well qualified tax 
specialist. The work is extremely varied covering cor- 
porate, partnership and personal tax planning and 
problem solving for major national and international 
clients. Ref. 1302. 

LONDON. Aspiring top tax consultant. £6,500+.A 
client seeks a potential tax specialist who would be 
expected to progress quickly to full consultant level. 
The successful applicant would join the taxation 
team within a financial services Group. Excellent 
prospects and the programme of work will be 
progressively geared to the capabilities of the 
selected candidate. Ref. 1303. 

LONDON. Personal Tax with Solicitors. c. £5,000. 
This post involves the supervision of two assistants 
and the prospects are good. The firm consists of 
twelve partners and about sixty staff and the tax 
department deals with the personal returns of 
clients, and returns for the various trusts, and advises 
on the tax implications of various legal documents 
and schemes. A person of A.T.1./. or T.0.H.G. is 
preferred. Ref. 1299. 

LONDON EC4. Personal Tax Manager. To £8,000 
This is a high ranking personal tax job with a firm of 
international accountants who require an expert able 
to exercise his knowledge in supervising a section 
within the taxation department. Salary will be 
tailored according to the abilities, qualifications and 
experience of the successful applicant. Ref. 1254. 
LONDON EC4. Personal Tax Manager. For 
medium-sized CA.s at c. £6,000. Also Personal Tax 
Senior £5,200. Ref. 1257. 


R] OVERSEAS 


HONG KONG. £9,000 to £14,000. Vacancies for 
qualified Accountants at a commencing salary of 
about £9,000 for recently qualified plus a resettle- 
ment allowance of £1,500. It is expected that 
progress would be made to a salary of £14,000. Ref. 
4551. 





MALAWI. Management Accountant. £6,300+. 
Four-year contract with mid-tour leave. Tax free 25% 
gratuity on completion. Company car. Company 
housing. 36 days’ leave per annum. Our client re- 
quires a management accountant for a job which will 
be based in Blantyre, involving the control of a staff 
of 20 persons. The preferred age is 26—35 and appli- 
cants must be qualified with some industrial 
accounting experience. An interest in stock/cash 
control systems would be advantageous. Promotion 
prospects may erise. Ref. 4557. 

ZAMBIA. Qualified Accountant. c. £6,000. Gratuity 
of 25% of basic salary at end of three-year contract. 
Paid passages out and back. Free furnished accom- 
modation. Disturbance allowance. Applications 
are invited from those aged about 26 who could be 
C.A., A.C.CA. or A.C.M.A. with ability to stan- 
dardise and improve accounting procedures and plan 
an active roll in the training of clerical staff. An im- 
portant aspect af the duties will be the preparation of 
accounting information including budgets and 
forward plans. Ref. 4558. 

EUROPE. Paris, Frankfurt, Athens, Milan, The 
Hague, Madrid. If you would like a spell on the con- 
tinent please get in touch with us immediately so 
that we can arrange an interview for you with a 
visiting partner. Ref. 4550. 


AUSTRALIA. $A72,000+. Chartered Accountants 
are invited to apply who should be relatively recently 
qualified. For these of more experience the salary will 
be higher. Ref. 4556. 

SAUDI ARABIA. Chief Accountant. Benefits 
include a generous salary, tax-free, free 
accommodation and generous UK leave. Applicants 
should be qualified and previous overseas experience 
would be beneficial. Two-year renewable contracts. 
Engineering company. Ref. 4555. 

PARIS. c. £10.000 to £12,000. We are seeking 
two Internal Auditors who will be Paris based one 
with working German and the other with working 
Spanish who should be qualified Accountants. There 
will be 50% travel on the continent. Preferred age 
25-30. Ref. 4552. 


INSOLVENCY 


LONDON. Assistant Manager c. £8,000. To’ 
control a section of the insolvency department. Ex- 
tensive insolvency experience is necessary. Some 
travel. Ref. 3506. 

LONDON. /nsolvency senior. c. £5,000-£6,000 
Negotiable. Two years’ experience in liquidations and 
receiverships is necessary. Ref. 3510. 

BRISTOL. £4.250. For receiverships and fi- 
quidations. Experienced or with business managerial 
experience. Ref. 3509. 

BIRMINGHAM. /nsolvency Senior 
£4,000-£4,500. For general insolvency and 
receivership management work. Ref. 3508. 


RI TRUST ACCOUNTS 


LONDON. We have several vacancies for trust 
accounts administrators at salaries ranging from 
£3,500 to c. £6,000. Please make enquiries. Ref. 
3039. 
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TAX 


MANAGER, WI £7,000+ 
Our clients are a large sized firm of 
Chartered Accountants in the West End 
and they are seeking a person to take 
charge of their Tax Department. 
SENIOR, WI c. £6,000 
A well experienced Senior Tax person is 
sought by a large sized firm of Chartered 
Accountants. This post will involve Per- 
sonal and Company Tax cases. There are 
good prospects for advancement within 
this firm. 
COMPANY TAX SENIOR, EC2 
£6,000-£6,500 
Our clients are seeking a Company Tax 
Senior who has specialised in this field for 
some time. This firm is of large size and 
there is plenty of scope for advancement 
here. 
MANAGER, SWI £6,500—£7,000 
A well experienced Personal Tax Manager 
is sought by this medium-sized firm. They 
would prefer someone with the A.T.LI. 
qualification, but this is not absolutely es- 
sential. 
ASSISTANT, WI £3,500-£4,500 
A keen young person is sought by this firm 
who are close to Baker Street Station. It is 
preferred that they have had at least two 
years previous experience in Personal Tax- 
ation. 
SENIOR, WC2 £5,500—-£6,000 
Our clients are a small friendly firm of 
Chartered Accountants and they are 
seeking someone to join their fast ex- 
panding Tax Department. There will be 
plenty of opportunities to advance further 
in this firm. 
ASSISTANT, WC2 £4,000—£4,500 
A Personal Taxation Assistant is required 
by our clients who are of large size. They 
are seeking a person who is conversant 
with all aspects of Personal Taxation. 


AUDIT 
SENIORS 


Several of our clients in Central London 
are urgently seeking well experienced 
qualified/unqualified Seniors. They range 
in size from Small, Medium to large firms. 
Whatever your requirements why not 
contact us in order that we can advise you 
of the wide range of opportunities 
available. 


Top 


on W1. 


MANAGER, EC2 £6,500—£7,000 
A well experienced Audit Manager is 
sought by our clients to head their Small 
Businesses Department. This could well 
suit someone who at present holds a 
Senior/Assistant Manager post and who 
wishes to take the next step up their career 
ladder. 

SENIOR, EC2 £4,500—£6,000 
Our clients are a medium-sized firm of 
Chartered Accountants and they are 
seeking either a newly-qualified person or 
someone with I—2 years’ post qualification 
experience to join their progressive 
organization. This post would be offering 
experience in audits of all sizes, plus good 
prospects of advancement in this firm. 
MANAGER, EC4 c. £6,500 
A qualified person is required to join this 
large-sized firm as Audit Manager. The 
post is progressive and will suit someone 
with all-round experience, possibly gained 
with a firm of similar size. 

SENIOR, EC2 £5,000—£6,000 
An Audit Senior is required by this large- 
sized firm of Chartered Accountants in the 
City. Excellent experience will be gained 
by joining a firm of this size and good 
promotional prospects will be forthcoming 
for the right person. 


TRUST STAFF 


MANAGER, EC4 to £7,500 
A Trust Senior who is now looking for a 
managerial post is sought by our clients 
who are a medium/large-sized firm. There 
is a very varied work pattern within the 
Trust Department and there are good 
future prospects. 

SENIOR, WI £4,500—£5,000 
Our clients are of medium/large-size and 
they are seeking a well experienced Trust 
Senior. The work is extremely varied and 
the prospects are good within the firm. 
ASSISTANT, SWI £4,500+ 
This firm is of small size, but has a wide 
variety of Trust work. This is a good post 
for someone who has gained 2—3 years’ ex- 
perience in handling trust work. 


PROVINCIAL 


COMPANY TAX SENIOR, SURREY 
£5,000—£6,000 
Our clients, who are a small sized local 
firm, require someone to deal 
predominantly with Company Tax. 






Care 


Executive Limited 


Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 





PERSONAL TAX ASSTS/SENIORS, 
NORWICH c. £4,000 
Several of our clients, who are of medium- 
size, are seeking people with good ex- 
perience in the Personal Tax field. 


PERSONAL TAX ASSISTANT, 
SOUTHAMPTON e. £3,500 
A very interesting post exists within this 
firm, which are of International size, for 
someone with good all-round Personal Tax 
experience. 


SEMI-SENIORS, LIVERPOOL £3,000+ 
Several vacancies exist in this area for 
Audit Semi-Seniors. 


PERSONAL TAX ASSISTANT, 

OXFORD e. £3,500 
Our clients require someone with very 
good Personal Tax knowledge. This post 
would ideally suit a young lady/gentleman. 


COMPANY TAX SUPERVISOR/ 
MANAGER, LEEDS c. £5,000 
This International sized firm seek someone 
with excellent Company Tax experience. 


TRUST ASSISTANT, PRESTON 
£3,500-£4,000 
First-class opportunity for someone able 
to handle trust book-keeping and with a 
knowledge of related tax matters. 


KENT Neg. 
Vacancies have arisen in this area ranging 
from Trainees wishing to study for an 
accounting qualification, to Semi-Seniors 
with a minimum of 3 years’ in a provincial 
practice. 


PERSONAL TAX ASSISTANTS, 
NORTHANTS c. £3,500 
There are a number of vacancies in the 
Northampton area for people with a sound 
knowledge of Personal Tax matters. 


PERSONAL TAX SENIOR 
FARNHAM £3,506—£4,000 
A lady/gentleman with very good Personal 
Tax experience is sought by our clients 
who are a medium-sized firm. 


PERSONAL TAX, 

HERTFORDSHIRE £2,500—£4,000+ 
Local office of a London based firm 
require Personal Tax Staff ranging from 
Assistants to Seniors. 


We would stress that the above are but a small selection of the countless vacancies currently on our 
register. As we are now in our twelfth year of advising and placing professional office staff and as our 


clients range from large International firms right through to sole practitioners, it is obviously in your own 
interests to contact us when you are contemplating a change. We make every endeavour to ensure that 
the move you make is exactly right for you. 


TAXATION, October 22nd, 1977 








or DODO APD ADODODOBPPOBO DODO OPODODOPIBODDOOS OO] OO] ID 





Going places? 


Today the need for accounting services of the 
highest calibre comes from all quarters of the world. 

The client list of a large accountancy firm may 
read like a Who's Who of world business. 

Banking. Shipping. Mining. Food. Textiles. Energy 
Production. Transport—all demand an increasingly 
skilled service and greater individual knowledge of 
accounting and the business world. 

So young accountants need to be more than 
highly qualified. 

They also need the opportunity to show they 
have the ability to succeed ina challenging world. 

H you are seeking this opportunity, and have the 
ability and potential to fake it. you could belong with us. 


Please write for a personal history form to 
Geoffrey May. Price Waterhouse & Co. Southwark 
Towers. 32 London Bridge Street. London SELOSY. 
or contact your nearest regional office listed below. 





Tice 
aterhouse 


United Kingdom 








Birmingham: B. J. Dale, 021-236 5011/Bristol: T. R. Thom, 0272-293701 Cardiff:P. J Byworth, 022? 21723/Ecinburgh: |. C. Adam, 031-225 4242 
Glasgow: J. G. Anderson, 041-332 4162.’Leeds: K. Rawcliffe, 0532-448741 leicester: R. G. Wilkes, 0533-51981: Liverpool: J. A. Teare, 051-236 7862 
Manchester: R. L. Evans, 061-228 6541/ Newcastle upon Tyne: D. M. Booth. 0632-28493 Nottingham: N. H Deakin, 0602-49321, Southampton: R.M Gordon, 0703-36444, 
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COMPUTER AUDIT in excass of £7,000 
Challenging opportunity to set up, from scratch, a computor audit 
dept for a medium/large firm. 

INSOLVENCY MANAGER £7,000 + benefits 
Opportunity for person with solid experience to join an Inter- 
national firm. 

AUDIT MANAGER £7,000 
At least 3 years’ P.Q.E. for 11-partner firm. Good quality audits. 
Some managerial experience would be useful. 

AUDIT MANAGER To £6,500 
Chartered Accountant with at least 2 years’ P.Q.E. required by 10- 
partner firm London EC2. Some supervisory experience preferred. 
SUPERVISING SENIOR £6,500 
Medium practice with good clientele requires person with some 
large firm experience. London W1. 

DEPUTY MANAGER to £6,000 
At least 2 years’ P.O.E. for large well known city firm, EC2. 
PERSONAL ASSISTANT to £6,000 
A.C.A. with 2-3 years’ P.O.E. for small practice. Partnership 
prospects. 

POTENTIAL AUDIT MANAGER £6,000 
For medium City practice. Previous managerial expeerience is not 
necessary 

MANAGER (SMALL AUDITS) £6,000 
To run the small business section of a medium firm in London W1. 
QUALIFIED ASSISTANT to £5,700 
aoe. with personality able to handle clients anc offer business 
advice. 

PERSONAL ASSISTANT £5,500 
Ambitious accountant able to work without supervision and deal 
direct with clients. Small firm. 

AUDIT SUPERVISOR to £5,500 
A.C.A. with at least 18 months’ P.Q.E. for major firm. London EC4. 
SPECIAL SERVICES DEPARTMENT £5,000 
Interesting non-routine work. Small department of large London 
EC2 firm. 


RECENTLY QUALIFIED £5,000 
To work in the field of education. 

NEWLY QUALIFIED to £5,000 
Large City firm — good experience and prospects. 

P.A. TO PARTNER to £5,000 


Five-partner firm London WC1 requires A.C.A. with reasonable 
tax knowledge. 

INTERNATIONAL PRACTICE £4,650 
Excellent training and experience with major practice. Brochure 
available. 
INVESTIGATIONS SENIOR £4,600 
A.C.A. required to work alongside Manager. Medium practice 12 
partners. 

PE2 FINALIST £4,250 
Medium/large firm in London W1 require two finalists who can 
claim a reasonable exam record. 

PE2 FINALIST £4,000 
Large City firm has vacancies for people with a reasonable exam 
record who were unsuccessful in the July exams. 

TRANSFER to £3,500 
For medium firm 8 partners. At least PEI stage. London Wi 
practice. 

PERSONAL ASSISTANT TO PARTNER £7,000 
For a small practice WC1. Must possess good all round 
professional experience. Ideally late 20's. 

AUDIT MANAGER to £7,000 
6 Partner firm expanding rapidly. A.C.A. with some large firm ex- 
perience. 


NEWLY QUALIFIED £4,700 
Small firm but large clients London WC1. 
AUDIT SENIOR £4,000 


Medium practice London W1 wants part qualified A.C.A. Good ex- 
perience offered. 









Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 








ITALY To £7,000 
The Milan office of a well-known international accountancy firm re- 
quires two newly-qualified C.A.s. First-class training and ex- 
perience. Language tuition provided. Information sheet available. 
Please reply to Laurence Smith. 

HONG KONG c. £9,000 
A.C.A. — newly qualified or with up to 2 years’ P.Q.E. is required by 
a top firm. Two-year contract. Return to U.K. mid-term. Information 
sheet available. Please reply to Laurence Smith. 

BERMUDA c. £8,500 (tax free) 
Two-year contract open to a newly-qualified single A.C.A. with a 
reasonable exam record. Information sheet available. Please reply 
to Laurence Smith. 

VIRGIN ISLANDS c. £8,000 
Beautiful part of the Caribbean. Audit Senior vacancy is open to 
recently qualified A.C.A. Personal taxation about 5 per cent. Please 
reply to Laurence Smith for details. 

SOUTH AMERICA Up to £15,000 
Current vacancies exist in Brazil, Venezuela, Argentina and ‘Chile. 
Good opportunity to see life in this exciting Continent whilst 
developing career. Please reply to Laurence Smith. Information 
sheet about Brazil available on request. 

IRAN c. £13,000+U.K. leave mid-term 
Good experience, high capital accumulation and interesting life 
style. Three good reasons for considering a short spell in Tehran. In- 
formation sheet available. Please reply to Laurence Smith. 

SAUDI ARABIA To £9,500 (tax free) + free accommodation 
Excellent country for capital accumulation as well as good post- 
qualification experience. Single candidates qualified within the last 
3 years should reply to Laurence Smith for details. Information 
sheet available. 

MALAWI Up to £8,000 + free accommodation 
A two-year contract in Blantyre with a major accountancy practice 
can offer considerable weight to your professional credentials — in 
addition to good capital savings. For details please reply to 
Laurence Smith. Information sheet availabte. 

AUSTRALIA Up to £8,000 
Vacancies exist in Sydney and Melbourne for Chartered Accoun- 
tants who have qualified within the last two years. Major 
professional firm. Please reply to Laurence Smith for details. Infor- 
mation sheet available. 

GERMANY To £11,000 
The Frankfurt offices of our client have a need for two newly 
qualified C.A.s. Candidates should possess a good examination 
record and ideally a knowledge of the language (although tuition 
will be provided) For details please reply to Laurence Smith. , 
FRANCE £9,000 
The Paris office of our clients, a top professional firm, require three 
recently qualified C.A.s. Some large firm experience would. be 
preferred as would a knowledge of French. Partner in London 
shortly. Information sheet available. Please reply to Laurence Smith. 
ZAMBIA £8,500 + accommodation 
A two-year contract offers good experience, high capital savings 
and a pleasant climate. Information sheet available. Please reply to 
Laurence Smith. 

BARBADOS Excellent salary 
Newly-qualified A.C.A. is required for a two-year contract with an 
International accountancy practice. Marvellous location for a two- 
year spell. Please reply to Laurence Smith for full details. 
CAYMAN ISLANDS Up to £12,500 


An international firm of Chartered Accountants has a vacancy in 
their office in the Cayman Islands for a qualified accountant in his 
late 20's/early 30's who is interested in a career overseas. The 
successful candidate should have several years’ P.Q.E. gained 
either overseas or in the U.K. A married person would be preferred. 
For details please reply to Laurence Smith. 

GREECE £5,000 to £7,000 
Athens office of professional firm seek Greek-speaking accountant. 
Three months in London office then transfer. Please reply to 
Laurence Smith for details. 





TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 


invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. 
£1.50 per hour to £3-50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 


TAXATION, October 22nd, 1977 





THE FIRST NAME IN ACCOUNTANCYRECRUITMENT , . 





RATES from 














A short story 


Is your story similar? If it is then it may be worth your while to drop usa 
line. We are a firm with offices in the U.K. and Europe, with associates 
worldwide. 

And you will find that we can give you the full range of experience that 
a modern accountant needs. 

Interested? We look forward to hearing from you. 


Write now, in your own handwriting to: 
Christopher Reay 

Josolyne Layton-Bennett & Co., 
Metropolis House, 

39/45, Tottenham Court Road, 
London WIP OJL. 


eae ae ee a a u a 
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SPECIALIST 
MANAGERS 


SPECIALIST 
SENIORS 


SUPERVISORS 
AND SENIORS 


STUDENTS 














Can you help us? 


This is our organisation—a 
single office with 28 Partners 
and over 400 staff, with as 
many senior staff in specialist 
services as in audit, and with 
a requirement for versatile 
people. 

This is our problem — the 
annual output of students 
qualifying does not always 
fully satisfy the requirements 
for qualified seniors which 
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arise right across the Firm as 
a result of the generation of 
new work. 

If you think you can help 
us, we have the technical and 
treining facilities to help you 
to develop a career in the 
profession in one or more 
of audit, tax, investigations, 
consultancy or insolvency. And 
do not forget that even if you 
join us for a career in audit, 


you still have the opportunity 
to assist on assignments with 
specialist staff. 

lf you would like to find out 
more about how you might be 
able to help us — and to see 
how we might be able to help 
you — then please contact 
David Fowler. (Tel. 01-486 5888) 


Stoy Hayward & Co., 
Chartered Accountants, 
54 Baker St., London, 
WIM IDJ. 
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‘LONDON 


Where finding the right place can be a job! 


Passing your finals is a just cause for celebration, but it is also an important time for you to 
consider your future. Now you have your qualification, the next step is fo realise your full 
potential. 

Whether or not you have a fixed idea of your future and whether you feel it will be in the 
Profession, Commerce or Industry, you are still likely to be looking for further experience. 

Our London Office can maximise your potential and provide you with really valuable 
experience — wherever your career takes you. Besides experience, you will continue to 
learn, commencing with a 2-week induction course and followed up with training ons 
advanced to specialist subjects. f 
Find out more about your potential by writing to:- > 4 a 





J.A.M. Wechsler, Deloitte & Co., P.O. Box 207, 128 Queen Victoria Street, London EC4P 4JX. 


z 


R l T 
iil: aai 
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TAX MANAGER 


(Partner designate) 


W1, £7,000+ 


A medium-sized West End practice wishes to recruit 
an ambitious young Chartered Accountant to head its 
expanding tax department. The successful candidate 
will have substantial post-qualification experience of 
both corporate and personal taxation. Partnership is no 
idle inducement and will result from above-average 
performance. 


Telephone or write in the first instance to Alan 
Walden-Jones (01-628 8525). Applications will be 
treated in strictest confidence. 


g ¢ ACCOUNTANCY PERSONNEL 
63-65 Moorgate, London EC2 

















ACCOUNTANCY 


TASK FORCE LTD 
21 COPTHALL AVENUE, LONDON EC2R 7BN 


| g 01-628 7931 PERMANENT PLACEMENTS 
01-628 7934 TEMPORARY ASSIGNMENTS 


Industry & Commerce 


PROJECT ACCOUNTANT (ABERDEEN). c. £6,000. 
Qualified Accountant required to handle important projects for 
multi-national oil company. Must be go-ahead individual with 
ambition. Excellent relocation expenses and prospects. Ref. 
RJP/ARB29. . 


MANAGEMENT ACCOUNTANTS (ABERDEEN). c. 
£6,000. To specialise in budgets and management information 


for above client. Must be qualified and good personality es- 
sential. Relocation etc. as above. Ref. RJP/ARB30. 


Vacancies in the Profession 


PERSONAL TAX ASSISTANT W1. c. £4,000. Personal tax 
from incomplete records, mainly smaller clients. Also involve- 
ment in PAYE and VAT. Ref. 4165. 


SENIOR WI. c. £5,500. Preparation of final accounts and 
control of limited companies. Also company secretarial work. 
Ref. 3300. 

INSOLVENCY MANAGER. c. £7,000. For a major inter- 
national practice. Must be experienced in insolvency. Excellent 
prospects for advancement. Ref. 8030. 





CONTACT R. J. PAGE, GENERAL MANAGER. 








R o 








oO n 


Rhodes is a large practice 
continuously developing 
audit disciplines and systems 
to serve clients ranging from small 
private businesses to substantial public com- 
panies. Any of our offices is therefore an ideal 
environment for those wishing to acquire the 
broadest possible expertise in audit techniques or other 
specialist fields. We welcome applications from young, 
energetic chartered accountants demonstrably able to live 
up to the very high standards we set. Write to Mary Dickie at 
186 City Road, London EC1V 2NU or telephone her on 01-251 1644. 





Offices in London, Birmingham, Wolverhampton, 

Hinckley, Leicester, Bradford, Dewsbury, Leeds 

and —as Lasser Robson Rhodes & Dunwoody — 

# in most of the world’s trading centres. J 
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GDC - KENSINGTON - 01-581 0895 


29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


GABRIEL DUFFY 
(CONSULTANCY) 


J ACCOUNTANCY 

AUDIT MANAGER. CITY 

Experienced A.C.A., aged 25-35. Essex Resident ideal. 

PARTNER DESIGNATE. CITY. 

A.C.A., to age 28. Ideally Graduate. Small long-established firm. 

NEWLY/RECENTLY QUALIFIED A.C.A. CITY £ 

Plus bonus. To assist Senior Partner in ‘crack’ Department. Cash 'n kudos . 
AUDIT MANAGER. WEST END - To £7,000 
A.C.A, with sophisticated POE for small! audit-orientated firm. 

JUNIOR MANAGER. CITY __ To £5,000 
Newly/Recently Qualified A.C.A. offered superlative post-qualification experience. 

A.C.A. INTERNATIONAL C.A.s. CITY AND WEST END , To £5,000 

We act for all the leading Internationals, as well as many progressive smaller firms. 
AUDIT. WEST END £6,000+Bonuses 
Audit orientated A.C.A/A.C.C.A. for small progressive firm. (c. 15% bonuses). 

AUDIT MANAGER. CITY £5,500-£6,500+ 
Young ambitious A.C.A. Medium-size firm. West London resident ideal. 

PARTNERSHIP SECRETARY. ALDWYCH-BASED £5,000-£6,000 
Administration and Accounts for C.A.s with branches in Watford and Croydon. 
TRUSTS £5,000-£6,500 
Openings to Assistant Manager level in the City and West End. 

TRANSFER OF ARTICLES. WEST END to £4,000 
Career-conscious person with valid reasons for transferring. Passed P.E.I. ideal. 

SENIORS. ALL AREAS £3,750-£6,000 

P.£.2 Finalists, to older experienced unqualified persons. 

SEMI-SENIORS. ALL AREAS £2,750—£3,750 
A.C.A/A.C.C.A. Students ~ seeking experience, salary, or job satisfaction. 
ASSISTANT MANAGER GLASGOW 
£5,000-£5,500. C.A., aged c. 25 to supervise large audits — modern techniques. 
YOUNG A.C.A.s. INTERNATIONAL FIRM BIRMINGHAM 
Seniors c. £4,500. Supervisors c. £5,500. ‘Top Five’ firm. 

SENIORS. INTERNATIONAL FIRM SOUTHAMPTON 
£3,000-£4,250. P.E.2’s or A.C.A.s. First-class POE in auditing. 

AUDIT GUILDFORD 
£2,500-£6,000. Semi, Senior and Manager grades for local office of London firm. 
AUDIT & ACCOUNTANCY READING & SLOUGH 
£3,000--£5,000. Openings at all levels with progressive multi-branch firm. 

TRUST MANAGERS REDHILL & BRADFORD 
£4,500-£6,000. A.A.E. — Qualified Accountant preferred for Bradford. 

P.A. TO PARTNERS 

£5,000-£6,000. A.C.A., aged about 25, with broad experience and tax bias. 
OTHER IMMEDIATE OPENINGS INCLUDE: 

SEVENOAKS, WINDSOR, CAMBRIDGE, IPSWICH, CROYDON, STAINES. 
LEEDS, MANCHESTER, RUGBY, REDHILL, BRIGHTON, LIVERPOOL, 
BIRMINGHAM, BEDFORD, BRADFORD, LEICESTER, BRISTOL, EXETER, GLASGOW, 
WARE, TAUNTON, SPALDING, LYMINGTON, BRACKNELL, ALDERSHOT. 
JERSEY. Telephone or write for full details. 


£6,000-£7,000 


c. £7,000 
c. £5,000+ 


OXFORD 








CHARTERED ACCOUNTANTS 


Expanding progressive 3-partner firm in London W1 seeks newly qualified or 
experienced unqualified accountant prepared to accept responsibility and participate 
in the running of the practice at all levels. Salary envisaged in excess of £4,500 p.a. 


Telephone Mr H. Midgen, 01-486 5325. 





WOKING 
Qualified Accountant 


Required to manage a section of our general 
practice. 

Ability to supervise staff and to communicate 
with clients essential. 


Salary by negotiation, but not less than £5,500 
p.a. for an experienced applicant. 
Please apply in writing to Mr I. M. McDonald: 


SAFFERYS 

Chartered Accountants 
Chapel Street 

Woking, Surrey 








Taxation Personnel 


LONSDALE CHAMBERS, 27CHANCERY LANE, LONDON.WC 2A INF 


TEL: 01-242 4943 


MORE OPPORTUNITIES IN 
PERSONAL TAXATION 


SMALL FIRM — LONDON W1 to £5,000 
Applicants should preferably have at least three years’ experience in a 
professional office. (Ref. 106). 


SOLICITORS — LONDON W1 to £4,000 
Our client, a medium-sized firm wishes to appoint a tax assistant who has 
knowledge of trust work. (Ref. 109). 


MEDIUM-SIZED FIRM — LONDON WC to £4,750 
Our client wishes to appoint an assistant to deal with personal tax cases of a 
slightly complex nature. Applicants should preferably be aged less than 35. (Ref. 
123). 


PRESTON — LANCS c. £3,500 
Our client wishes to appoint an assistant who has good trust experience. (Ref. 
127). 


TAX ASSISTANT — LONDON WC2 to £4,500 
A small/medium firm wishes to appoint an assistant with at least three years’ 
experience in a professional office and who is able to work with little supervision. 
(Ref, 132). 


Please telephone 01—242 4943 for additional information about these and other 
opportunities. 





CITY practices may seem attractive, BUT WHY 
COMMUTE? When our job box is full of equally 
attractive openings. Ring Frances Tatton-Brown on 
01-628 8525 for up-to-date information on your 
locality. 


Partnerships exist in CHICHESTER: HORSHAM; 
TUNBRIDGE WELLS; AYLESBURY; CAMBERLEY; 
HARROW; WEMBLEY. 


Audit Seniors; PRINCES RISBOROUGH: HORSHAM: 
DORKING; WALTON-ON-THAMES: LEWES: 
WEMBLEY; HARROW; ST ALBANS; MAIDENHEAD: 
CROYDON; IPSWICH; WATFORD; BRISTOL. 


Semi-Seniors/Transfers; GUILDFORD: WEMBLEY: 
CAMBRIDGE; BRIGHTON: ETON: ROMFORD: 
IPSWICH: MAIDSTONE; MILTON KEYNES; 
SEVENOAKS; CROYDON. 


Tax Assistants: WEMBLEY: CROYDON; SWINDON; 
WEYBRIDGE; BECKENHAM. 


Seniors; REDHILL; CROYDON; EAST GRINSTEAD. 
WE COVER THE COMMUTER BELT. 
ACCOUNTANCY PERSONNEL 


63 Moorgate, London EC2 
01-628 8525. 
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Audit Partner 
Designate 


c. £8,500 


Our client, a medium-size City practice wishes to 
recruit a prospective audit partner. 


Applications are invited from Chartered Accountants 
with substantial post-qualified experience including at 
least two years’ at supervisory level. 


Partnership is envisaged within approximately two 
years. 


Telephone or write in the first instance to Mark Lockett 
(01-628 8525). Applications will be treated in the 
strictest confidence. ` 


Ø ACCOUNTANCY PERSONNEL 
63 Moorgate, London EC2 
01—628 8525. 








29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 
PERSONAL TAX SPECIALIST. CITY 
Portfolio and consultancy work in medium-size firm. 
TAX PARTNER DESIGNATE. WEST END £ Neg. 
Ambitious Specialist, presently earning c. ee Company Tax bias. 


From £7,500 


COMPANY TAX MANAGER. HOLBORN ; From £7,000 
A/F.C.A. for expanding highly progressive medium-large Practice. 

PERSONAL TAX PLANNING. WEST END From £6,000 
A.C.A., to assist Senior Partner on the complex affairs of millionaires. 

PERSONAL TAX. ST. PAUL'S c. £6,000 
Responsible post in smail dynamic firm. Some International Tax. 

PERSONAL TAX. OXFORD STREET £5,000-£6,000 


Similar openings: BAKER STREET, VICTORIA, HOLBORN, EUSTON, BANK. 
P.E. I| FINALIST & A.C.A. FOR TAX, CITY £ Neg. 
Top International firm. Personal Tax/Financial Planning/some Trusts. 

TAX, WESTMINSTER. (COMMERCE). £4,000-£6,000 
Ideally A.C.A. or A.T.1.1. with some tax experience. P.E.I Finalist considered. 

TAX MANAGER, HOLBORN £6,000-£6,500 
To manage tax affairs of small firm. Mainly Personal, some Company: some Trusts. 
P.A. TO PARTNER. HOLBORN £5,500 £6,000 
*DEVILLING’ to Partner on Big Authors and small companies. 

A.C.A. COMPANY TAX, CITY £6,000 
Career opening for A.C.A, with 1-2 years’ (minimum) PQE of corporate taxation. 

TAX SENIORS. ALL AREAS £4,500-£5,500 
Personal Tax Company. Both U.K. or Foreign. All types and sizes of firm. 

TAX TRAINEES/SEMI-SENIORS. ALL AREAS £3,500-£4,500 
Age 20_60. In the urgent demand for competent staff age is largely immaterial. 

TAX ACCOUNTANT BRENTFORD 
c £4,500. Full training in Company Tax given young A.C.A. ATLL, or Student. 
TAX ACCOUNTANT 


DUBLIN 
£7,000-£8,000. ACA/AC.CA/AT.ALL Age 26+. Complex Group Tax. 
TAX REDHILL 
Personal tax c. £4,000. Company Tax, some Personal c. £6,000. 
TAX CHELMSFORD 
Excellent prospects for young A.C.A. Tax Specialist. 
PERSONAL TAX BRIGHTON 
£3,500-£4,500+. Age to 30. Own tidy allocation of clients. 
TAX aa BIRMINGHAM 
£3,500—£4,500. Openings in both Personal and Company Tax for Seniors. Pa 
PERSONAL TAX & TRUSTS JERSEY 


To £4,000. Openings with top-ranking firms of C.A.s. 

OTHER IMMEDIATE OPENINGS INCLUDE: e 

KETTERING. CAMBRIDGE, READING, RUGBY, OXFORD, BRISTOL, GUILDFORD, 

HARROW, SOUTHAMPTON, STAINES, NORWICH, CROYDON, SOUTHEND, 

WEMBLEY, THORNTON HEATH, HORSHAM, WOKING, IPSWICH, BURY ST 

EDMUNDS, WOLVERHAMPTON, FARNHAM, STEVENAGE, NORTHAMPTON. ae 
Telephone or write for full details. 


TOGET TOTHE TOP GO TO 
ABERDEEN. OR BRISTOL.OR.. 


We believe in training every 
young accountant who joins us~for 


the top. 


By offering first class training 


courses on such subjects as 


computer auditirg techniques, 
inflation accounting and taxation. 
By assigning a partner toactas 
your guide and mentor while youre 
training. 


By giving you the opportunity of Moores & A MM 


Wider experience for a better career. 


working ona very wide range 
of clients. 


But with us you won'tonly get 


to the top in London, Whichever 
office you join, the opportunities 
are the same. 


Contact the office in which you 


would like to work and they'll tell 
you all you need to know. 


Arthur Young McClelland 


ABERDEEN: Peter A. Barclay: 0224 20331. BIRMINGHAM: Peter G. G. Rands: 021-643 6111. BRISTOL: john A. Cooper: 0272 298151. DUNDEE: Neil M. Sharp. 
0382 26561. EDINBURGH: William S. Miller: 031-556 8641. GLASGOW: R. Gavin Burnett: 041 -204 2655. JERSEY: P. john de Veulle: Central (0534) 75141 
LIVERPOOL & MANCHESTER: Peter J. Harris: 061-834 1876. LONDON: Dawid |. Gwynne-james: 01-831 7130. NEWCASTLE: Dawid D. Smith: 0632 611063 
NOTTINGHAM: Christopher |. S. Maughan: 0602 411861. PERTH: Peter }. Fleming: 0738 24301. 
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Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


-You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500~£8,000+ in the U.K. and overseas, 
Ref. QASO Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION _ 

Ref. PA 100 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£8,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. Salary 
Accountant 

K5190 Dusseldorf Qual c. £16,000 
Chief Int Audr (Designate 

K5184 Zambia Qual/Pt Qual £5,000+ 
Chief Accountant 

C5171 EC4 Qual to £8,000 
Systems Development 

T5186 Wil Qual c. £7,500 
Commercial Manager 

D5107 SWI? Qual to £7,000+ 
Accountant 

D5164 WI Qual to £7,000 
Consolidations Acct 

D5175 NWI Qual c. £6,000 
Smali Audit Manager 

KS192 Wi Exp to £6,000 
Analyst 

D5174 NWI Qual c. £5,800 
Accountant 

C5156 Herts Qual/Exp e. £5,500+ 
Management Accountant 

H5156 Gwent Qual/Pt Qual c. £5,500 
Financial Analyst 

D5160 Herts Qual/Exp c. £5,500 
Operational Auditor 

D4840 WI Qual to £5,500+ 
Accountant 

T5185 W3 Qual/Pt Qual £5,500 
Financial Accountant 

H5179 EC3 Qual to £5,500 
Company Secretary 

D5180 WI Qual/Pt Qual to £5,500 
Management Accountant 

T4969 Wilts Qual to £5,500 
Auditor/Accountant 

D5055 Surrey Qual/Fnlst to £5,500 
Internal Auditor 

iT5159 SW16 Pt Qual e. £5,000 
Management Accountant 

T5181 Sussex Qual c. £5,000 
Assistant Accountant 

C5187 SEI2 Qual c. £5,000 
Cost Accountant 

D5087 Essex Qual to £5,000 
Assistant Accountant 

D5069 SE18 Pt Qual to £5,000 
Audit Senior 

KS161 WC1 Qual/Fnist to £5,000 
Accountant 

T5165 TofMan Qual to £5,000 
Prospective Partner 

-KS$173 Sussex A.C.A. £Neg 
Accountant 

K5163 Wi Qual c. £4,5004 
Senior Auditor 

KS5134 Kent Qual/Fnist to £4,500 
Accounts Section Leader 

T5167 W6 Pt Qual/Exp to £4,500+ 


Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service} 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
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WEST END 


Chartered 
Accountants 


We require: 


1. A qualified person who wishes to gain 
experience in leading audit groups and 
who is prepared to receive instruction in 
taxation planning. This necessitates 
working closely with a partner. 


2. Unqualified seniors who have the rele- 
vant experience. 


Please telephone Mr Gerroll— 935 2964. 


Newly Qualified & 
Part Il Finalists 


We have vacancies for newly qualified 
accountants and part II finalists who 
would like to work in a medium sized 
City firm for experience with large 
private and medium sized public clients. 
We offer competitive salaries and in- 
teresting work. Please write: The Staff 
Partner, Buzzacott & Co., 99 St Paul’s 
Churchyard, London EC4M 8AH. 





AL ASSOCIATES 
IN A RUT?? 


EXCELLENT 
OPPORTUNITIES 


* Tax 
Audit 
Finance 
Management 


N.B. 
HE WHO HESITATES 
IS LOST 
















CONTACT—NOW! 
J.O'DONNELL A.C.A. 
01-930 4567 


J.P. ASSOCIATES 


RECRUITMENT CONSULTANTS 
313/314 GRAND BUILDINGS 


TRAFALGAR SQUARE 
LONDON W.C.2. 
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Africa 


We have a number of excellent career 
opportunities for recently qualified accountants who 
would like to join us in Africa, 

We currently have openings in: 


NAIROBI, KENYA 

You can gain first class experience working in 
our well established office. Kenya has a very 
pleasant climate and there will be ample opportunity 
for travel. You will also enjoy generous financial 
terms which provide for a high standard of living. 


MONROVIA, LIBERIA 

Working with our wide range of interesting 
clients will give you very useful experience. We offer 
attractive financial terms witn salaries paid in U.S. 
Dollars, and there is ample scope for a good level of 
saving. 

Two months leave is granted to the U.K. with 
fares paid home, after twelve months work in 
Liberia. 

Both tours are for two years and free 
accommodation will be provided. 

if you would like to find out more about career 
development in Africa with our firm contact: 

Mike Cross, Coopers & Lybrand, Abacus House, 
Gutter Lane, Cheapside, London EC2V 8AH. 


Chartered Accountancy 














with 


THE ACCOUNTANT, October 20th, 197 


HEWITSON-WALKER (TAXATION APPOINTMENTS) 


U.K. TAX MANAGER 


c. £10,000 


Our client, a large U.K. and overseas trading group, involved 
mainly in the retail industry, but with interests in property 
development, motor-car distribution, light engineering, etc., seeks 
to recruit a U.K. Tax Manager. 


Whilst being responsible for supervision of preparation and 
submission to the Revenue of computations for approximately 
100 subsidiaries, the person appointed must be keen to develop 
the tax planning function within the group. 


Ideally, candidates will be qualified A.C.A. and have 
approximately 5 years’ experience in either a professional 
firm or a large commercial group. 


In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS) 
1 SNOW HILL COURT, SNOW HILL, LONDON_ECIA 2EJ 
Tel. 01-248 0441 
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TAXATION A 
Salaries range between firms from £4,500 Salaries vary fi 
to £5,500 for those wishing to specialise in generally fall betu 
tax. For those with tax experience, salaries newly qualified au 


up to £6,500 are possible. 
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firms much more 


Training and exposure to progressively Where one firm 


harder work are the factors that will effect another is happy 


earnings potential. dispense even witl 


Prospects for promotion vary between Prospects for pr 


quite unlikely pr 


firms. 

and effort at some 
For career advice, telephone or write to For career advic 
JOHN WALKER, B.A., F.C.A. JOHN WALKEEF 


HEWITSON-WALKER LIMITED, I SNOW HILL C 
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pphone or write to 
9 F.C.A. 


OVERSEAS 


There are three main reasons for a tour 
overseas; to travel, to consolidate 
professional experience and to save 
money. In addition, you may want to learn 


a language. 


By acting for every firm recruiting in 
England for locations throughout the 
world, we are able to offer advice when it 
is most needed — while you are still in 
England! 


For career advice, telephone or write to 
JOHN WALKER, B.A., F.C.A. 


SNOW HILL, LONDON ECIA 2EJ Tel: 01-248 0441 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX SENIORS 


| £4,000-£6,000 
Central London 


Our selection of vacancies with clients in Central London is second 
to none — simply because we deal with every Firm of any size. 


For impartial, informal, informative career advice, in the first in- 
stance, telephone or write to John Walker, F.C.A. 


COMPANY TAX SENIORS 


£6,999—£8,500 


London/Manchester/Birmingham 


Every once in a while, outstanding career opportunities present 
themselves. This is one such time. We are particularly interested in 
hearing from company tax seniors with 3—5 years’ company tax ex- 
perience. 

In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS) 
1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 
Tel. 01-248 0441 
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ACCOUNTANCY 
IS A STEADY PROFESSION. 


SOMETIMES 
YOU WISH IT WASN'T. 


We believe that accountants, like any other breed, 
demand a bit more from life than a steady job. 

Our chartered accountants may be specialists. But in 
the world of business, they’re all-rounders with a keen 
eye on economic and taxation developments, current 
affairs and the sort of fundamental changes that may 


affect their clients. 


We expect more from our accountants — they have to 


be financial problem-solvers too. 


So if you’re looking for a bit more than a steady 
profession, phone or write to: 


WAV 
hn 


Arthur Hammond 

Whinney Murray & Co 

57 Chiswell Street, London EC1Y 4SY 
Telephone 01-628 6088 








PUBLIC PRACTICE 





Rates and Information can be found on 
page 28. 


ACCOUNTANTS, close Charing Cross, 
require junior audit manager, at least three 
years qualified, salary range £5,500 to 
£6,000 and senior unqualified audit clerk at 
least ten years in the profession, salary 
range £4,000 to £4,500. Fluent Spanish an 
advantage, but not essential. — Box AC 
3877. 





ACCOUNTANTS. — East London, 
having a vacancy for a Senior Clerk. 
Fully experienced in auditing and tax- 
ation. A qualified person is preferred, 
although an unqualified person who has 
the above experience will be considered. 


The salary offered is up to £8,000 per 
annum, and only those who can justify 
the above salary need apply. 

Partnership prospects exist for 


qualified person. — Please reply Box AE 
8671. 





AUDIT MANAGER 
LEEDS 


Leeds Chartered Accountants require a 
competent qualified accountant to 
manage an Audit Section, responsible 
directly to the Partners. The position 
would suit an accountant with at least 
three years’ professional experience 
since qualifying. Ability to supervise 
staff and deal directly with clients is es- 
sential. Contributory pension scheme, 
salary by negotiation. 

Apply R, Harrison, Pennell Fitz- 
patrick & Co, Atlas Chambers, King 
Street, Leeds !. Leeds 443541. 
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AUDIT SENIOR REQUIRED by two 
partner firm of chartered accountants with 
offices in Finchley and Luton. Qualification 
not essential, experience being the important 
factor. Salary £4,009 to £5,000. — Phone 
(0582) 20832. 





A City firm, King William Street, small, 
whose clients include international and 
public companies, requires first class 
senior with enthusiasm for the challenge 
of present day practice. Semi senior also 
required, rewards ccmmensurate with 
ability, full details please to Box AC 
8634. 





ARE YOU sufficiently old fashioned to still 
believe in hard work? If so read on but if not 
then save your time. We are a provincial 
practice that is expancing and seem about 
to be overtaken by the rate of our ex- 
pansion. We need eitier qualified or ex- 
perienced staff who are not afraid of work, 
responsibility or taking decisions. We would 
prefer to look towards the younger 
generation as the partners are still not too 
old! — Write to Box AY 3887 for further 
details. 

AUDIT CLERKS required by expanding 
professional accountants in London. No 
age limit. Very varied jobs. — Box AC 
8642. 

AUDIT MANAGER for Somerset 
chartered accountants with opportunity for 
private and public company audits. 
Responsible appointment with considerable 
authority. Salary is negotiable, but 
ambitious persons should not be deterred by 
this. Age 26-30. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 











ASSISTANT TO 
THE PARTNERS 


Young progressive firm of Chartered 
Accountants (North London) require 2 
personal assistants to be directly 
responsible to the partners. Applicants 
should be nearing the end of their 
studies and must have the ability to 
work on their own initiative. Salary 
negotiable with definite partnership 
prospects. — Tel. 01-349 0353. 





BEE PROFESSIONAL STAFF LTD is 
now handling accountants, qualified and 
part qualified, assistants and book-keepers. 
— Ring Brighton 0273--202377 and discuss 
your vacancies in confidence. 

BERKSHIRE CHARTERED ACCOUN- 
TANTS require finalist/newly qualified 
assistant. Good range of general accounting 
and tax work available. Responsible direct 
to a partner. Good prospects for advance- 
ment. Four weeks’ annual holiday. The 
salary requirements of the successful appli- 
cant will be met. — Tel. Maidenhead 28032. 


or West End. 


No. 01-940 6020. 





BRIGHTON SENIORS. — A.C.A., lots o 
travel, medium practice, e. £5,000. More i 
experienced. — Telephone 01-546 9473 
Ref. FPJ 21, A.B. Executive (Kingston) Lte 
59 Eden Street, Kingston, Surrey. 3 
BRISTOL CHARTEREĎ ACCOUN 
TANTS seeking recently qualified A.C.A 
or part II finalist for their medium-size 
practice. Chance of considerable privat 
company audit work and some incomplet 
records. — Contact Wessex Consultants, 
Peter Street, Yeovil, Somerset. Telephon 
Yeovil 25183. 

CAMBRIDGE CHARTEREI 
ACCOUNTANTS have vacancy for youn 
chartered accountant, 23—28, and offe 
good opportunity of advancement over th 
next two years in small but expandin 
practice. Good range of general accour 
tancy and tax work available, e. £4,500. - 
Wessex Consultants, 2 Peter Street, Yeovi 
Somerset. Telephone Yeovil 25183. 
CERTIFIED ACCOUNTANT i 
Metropolitan Essex requires qualified senio 
(chartered or certified) with a view to subse 
quent partnership. — Please write givin 
details of experience to Box CA 3821. 


Why Richmond? 


Why not join a City firm based in the centre of Richmond without 
the ever increasing costs and frustrations of commuting to the City 


We are an expanding firm of Chartered Accountants who are 
always interested in interviewing all grades of staff of above 
average ability, including recently qualified accountants and 
potential students. interesting and varied work in bright modern 
offices with competitive rewards. — Apply to Mr D. O. Mitchell, 
Ashley House, 18—20 George Street, Richmond, Surrey. Telephone 








CHARTERED ACCOUNTANTS, 

Holborn, require assistants with at least 

three years’ experience. Applicants 

should be willing to take responsibility 

and keen to obtain promotion. Top 

salary but a good examination record is 

essential. Honours candidates favoured. - 
— Box CA 8636. 





CHARTERED ACCOUNTANTS, South 
Essex, require both senior and semi-senior 
staff, qualified or unqualified. Salaries 
according to experience. — Please reply to 
Box CA 3879. ` 


CHARTERED ACCOUNTANTS 
SURREY 


Medium-sized City firm require a 
capable recently qüalified accountant 


for their expanding Redhill office. _ 


Must be able to deal directly with 
clients and work on own initiative. The 
successful applicant will be responsible 
for his own list of clients, providing 
varied experience in audit, accountancy 
and taxation work. Smart modern 
offices and friendly atmosphere. Salary 
£4,250 to £4,600 per annum depend- 
ing upon experience. Generous pension 
scheme, luncheon vouchers and four 
weeks’ holidays. 

Opportunities also exist for two 
young unqualified accountants, with 
audit and tax experience. Good salaries 
paid. 

Write to the Staff Partner, Russell 
Limebeer, 128 Station Road, Redhill, 
Surrey, or telephone Redhill 65451. 


CHARTERED ACCOUNTANTS. — We 
are a two-partner firm of accountants 
practising in the West End. We require 
semi-senior audit staff who will be offered 
excellent and progressive experience in a 
varied and interesting practice, under per- 
sonal supervision’ of two young partners. 
Salary by negotiation. — Please apply in 
writing to The Staff Partner, Goodman and 
Co, Monro House, 40-42 King Street, 
London WC2E 8JS. 


CHARTERED ACCOUNTANTS, West 


End, three partners, require personal assis- 
tant with not less than two years’ post- 
qualification experience, including tax. 


“Definite prospects exist for the right person. 
— Telephone Mr Chilton, 


Good salary. 
01-637 2601. - 


CROYDON. — Personal tax semi-senior, 
some experience, large department, modern 
offices, e. £4,000. Urgent! — Telephone 
01-546 9473, Ref. FPJ 22, A.B. Executive 
(Kingston) Ltd, 59 Eden Street, Kingston, 
Surrey. 


EDGWARE. — Small friendly firm of 
chartered accountants requires semi senior 
assistant. Experience more important than 
qualifications. Definite opportunity for 
applicant with initiative and willingness to 
accept responsibility. — Box ES 3863. 


FOUR-PARTNER WEST END accoun- 
tants require audit senior. The successful 
applicant will have had proven experience of 
all aspects of auditing up to a final stage. 
He/she will be required to take charge of 
audits, including public companies, 
reporting to a partner/manager. Suit newly 
qualified/finalist. Salary negotiable 
£4,350-£5,000. — Telephone Staff Partner 
01-636 6055. 
GLOS/SOMERSET/DEVON/HANTS. = 
£4,250-£5,750 for enthusiastic, capable 
staff having partnership aspirations — wide 
variety of work. — Please ring Bristol 
45085. A. B. Executive, York House, 
Bristol BS1 3LQ. (Agy). 

GWENT AND HEREFORD appoint- 
ments for chartered accountants recently 
qualified. Progressive appointments with in- 
dependent practices. Circa £4,500. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
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sultant A.C. A. in profession. Generous 
financial package! — Tel. 01-546 9473 Ref. 
RFP 101. A.B. Executive (Kingston) Ltd, 
59 Eden Street, Kingston, Surrey. 
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Offer exceptional salaries to managers 
having the proven ability- to manage 
a substantial, portfolio of clients. 
Successful applicants will direct audit 
operations but should have broad ex- 
perience in other professional areas. 
Halpern & Woolf 
24/27 Thayer Street 
5 London W1M 5LJ P 
or telephone David Zack, 01—486 7188. 


: IMPENDING EARLY RETIREMENT of 


senior partner has created an opening in ex- 
panding Home Counties provincial practice. 
Partnership could be available to right appli- 
cant after minimum introductory period. — 
Please apply to Box IE 3886. 


KINGSTON. — Newly qualified A.C.A. or 


finalist. Wide variety of professional work, 
good promotional prospects. — Telephone 
01—546 9473, Ref. FPJ 20, A.B. Executive 
(Kingston) Ltd, 59 Eden Street, Kingston, 
Surrey. 


KINGSTON UPON THAMES. — We 


| require a recently qualified A.C.A. or 


finalist to assist in dealing with a wide 


variety of professional work. Excellent ` 


salary, pension scheme, BUPA scheme and 
clearly defined promotion trail. — Telephone 
Mr Tate 01—546 4441. 


L. B. OF MERTON. — Chartered accoun- 
tants require an assistant of at least five 
years’ professional experience. Work in- 
volves taking charge of job list, interviewing, 
personal taxation including show-biz, VAT 
and company secretarial ‘matters. Unstuffy 
atmosphere, progressive firm. Salary 
£5,000+. — Please write giving full 
particulars to Box LB 3830. . 


LEEDS MEDIUM-SIZED 
PRACTICE, require qualified Accoun- 
tants and PEII finalists to assist in an 
expanding and varied practice, with 
prospects of advancement. Successful 
applicants will receive a salary commen- 
surate with age, experience, etc., details 
of which, please forward to: Staff 
Partner, Thomas Coombs & Son, 
Oxford Chambers, Oxford Place, Leeds 
LS1 3AT. 





LONDON N20 CHARTERED 
ACCOUNTANTS. — Three-partner firm 
require young qualified or nearly qualified 
C.A. to work at top level. One partner 
retiring 1980, so real partnership prospects 
for the right person. — Box LN 8659. 


SEMI-SENIORS 


Two urgently required for ex- 
panding practice in Hertford, 
experienced in auditing, final 
accounts. 


Taxation knowledge an ad- 
vantage but not essential. 

Salary negotiable com- 
mensurate with experience. 

Jeremy A. C. Wood & Co. 
Telephone Hertford 50631/2. 





LIVERPOOL/MANCHESTER 


Rapidly expanding medium-sized firm 
of Chartered Accountants with offices - 
in both cities requires two Qualified 
Accountants, or very experienced u un- 
qualified persons. ; 
Applicants should have experience of - 
modern auditing techniques and the 
ability to organise and supervise staff. 
The firm has progressed considerably 
in recent years and is looking..for 
ambitious people-to further this develop-. 
ment and their.own careers. 5 
Salary negotiable depending on ex- 
perience. — Write giving full particulars 
to Box LM 8632. : 


MANAGER FOR WEST ‘COUNTRY 


chartered accountants, appointment at their ` 


main office with involvement in private 
company accounts and audits. Also 
responsibility for related taxation matters. 
Considerable experience is desired although 
formal qualifications are not essential. Age 
30-45. Salary cirea £5,000. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
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MANAGER REPORTING TO 
PARTNERS 


LONDON WI Š 


A vacancy has arisen within our’ 
practice for a qualified accountant to 
act as a Group Manager. Applicants 
should have not less than two years’ 
post-qualification experience with a 
major firm and should be capable of 
supervising “a substantial staff group. 
While the- position is audit orientated 
applicants- shoùld have good back- 
ground experience in other professional 
areas, The salary will be above average. 
— Initially please telephone Clive Russell 
at 01—486 7188. 





MORDEN CHARTERED ACCOUN- 
TANTS require a senior assistant with at 
least eight years’ experience in the 
profession. Applicant must be able to work 
on his own initiative, interview and advise 
clients, finish and if necessary prepare in- 
complete record jobs, handle medium-sized 
audits and tax cases. Salary strictly 
according to ability. — Please telephone 
between 5.30 and 7 p.m. 01-540 9919. 


NORTH SUSSEX CHARTERED 
ACCOUNTANTS require a young C.A. to 
work in a friendly provincial practice. A 
wide variety of experience is available with 
early responsibility. Good salary according 
to ability and experience. — Write or phone 
Staff Partner, Pebbs, Son, Giles & Co, 39 
High Street, Crawley. Phone 27242. 


_ CROYDON 
AND 
LONDON 


We.are looking for qualified or un- 
qualified Staff to take- full 
responsibility for a wide variety of 
large and small assignments and 


taxation work. Initial salaries for 
successful applicants will be up to 
£6,000. ` 
BERKE, COHEN, FINE 
& PARTNERS 
14 John Princes Street, London W1 
3 Katharine Street, Croydon 











ACCOUNTANTS seeks experienced senior 
for small office work. c. £4,500. — Contaci 
Wessex Consultants, 2 Peter Street, Yeovil 
Somerset. Telephone Yeovil 25183. 

NORTH LONDON practitioner requires a 
junior and a semi-senior audit clerk witt 
comprehensive knowledge of ‘incomplete 
records: etc. Able to work on, their owr 


-|¥ iniative. Salary, by negotiation. — Telephone 
. 01—607 2431. 


NORWICH CHARTERED 
ACCOUNTANTS have a vacancy for 
a Senior Accountancy Assistant in their 
Trust Department. Previous experience 
of Trusts and Trust Accounting is 
desirable. Applicants should write 
giving details of their qualifications and 
experience to the Staff Partner, PEAT, 
MARWICK, MITCHELL & CO, 
Holland Court, Fhe Close, Norwich 
NRI 4DY. 


PARTNERSHIP PROSPECTS 


Senior Audit Assistant urgently re- 
quired by Chartered Practice based in 
SW. London. Applicants must be 
qualified Chartered Accountants with a 
mature enthusiastic and hard-working 
approach. A wide experience of Public 
Practice is also essential. Starting salary 
up to £6,000 negotiable, and early 
partnership prospects envisaged. — 
Write with full details to Box PP 8650. 





‘| P.A. TO PARTNER, SUSSEX. - 


Chartered accountants in Horsham require 
a personal assistant. May. be unqualified but 
must have all-round experience in provincial 
practice. — Box PA 3848. 
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QUALIFIED SENIGRS 


We require several qualified audit 
seniors at our London office. Applicants 
should have good audit experience, 
preferably with a substantial firm 
but should also have the ability to deal 
with general taxation matters with a 
minimum of assistance ‘from specialist 
departments. The successful applicants 
will deal with a varied portfolio of 
` clients both as regards size and activity. 
Salaries will be above average. — 
Initially please telephone Clive Russell 
at 01-486 7188. 








RECENTLY QUALIFIED, young 


chartered accountant, required for well- 
established and varied practice on Nortk 
Wales coast. Partnership prospects for righi 
applicant. — Write to Harold Smith & Son. 
3 Clwyd Street, Rhyl, Clwyd or telephone 
Rhyl 4812. 












LOOKING FOR A 
CHALLENGE? 


Due to continued expansions a 
progressive firm of chartered accoun- 
tants seeks additional finalists ‘or newly 
qualified accountants for their audit and 
tax divisions. The successful applicants 
must be capable of working with the 
minimum of supervision. Salaries are 
negotiable and will depend on age and 
experience. — Box LF 27560. 
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QUALIFIED ACCOUNTANTS 
Chester/North Wales/Shropshire 


Interesting opportunities with firm of 
Chartered Accountants who are 
building a network of smaller practices 
into an interlocking association to serve 
the smaller client. 

What we need are people who enjoy 
the way of life in the smaller office — 
who can join in on the development of 
their own and other similar offices with 
some of the tensions and insecurity of 
the smaller practitioner removed. 

Experience in small company and in- 
complete record accounts and personal 
taxation obviously desirable, together 
with the ability to handle clients on own 
initiative. 

Partnership prospects. Salary and 
benefits negotiable. 


Box QA 8658. 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box QO 6610. 





RESPONSIBLE ACCOUNTANT, not 
necessarily qualified. required to become 
invglved in the control of audits and 
preparation of accounts in an expanding 
London firm. — Box RA 3813. 
SEMI-SENIOR REQUIRED by small firm 
of chartered accountants in Wimbledon. 
The work involves varied audit assignments 
with related taxation experience. Salary 
negotiable and commensurate with 
background and experience. — Box SS 3876. 
SEMI-SENIOR STAFF required by a West 
End firm of chartered accountants able to 
prepare accounts of small limited com- 
panies, partnerships and sole traders and ex- 
perience in incomplete record work. — Write 
with details and salary required to Box SS 
3862. 


SENIOR/SEMI-SENIOR audit clerk re- 
quired for a chartered accountant in East 
Berkshire. Experience in family companies, 
partnership, and sole traders required. This 
is a small but expanding firm and the salary 
requirements of the successful applicant will 
be met. — Telephone Maidenhead 29359. 


SIX-PARTNER PRACTICE of chartered 
accountants with an existing tax department 
of ten persons require a newly qualified 
C.A. part II finalist or equivalent wishing to 
specialize in taxation. A wide range of ex- 
perience will be available to the successful 
applicant in this progressive practice. — 
Write giving details of career to date to 
Solomon Hare & Co, 10 Union Street, 
Bristol, or telephone Bristol! 22572 (Mr 
Manion). 

SMALL BRIGHTON C.A. firm requires 
capable senior. Very good prospects. Salary 
about £5,000 p.a. — Box SB 3888. _ 
SOUTHAMPTON ACCOUNTANTS 
require two seniors for small but expanding 
practice. A mature person capable of 
dealing with own block of clients mainly 
sole traders and private companies, c. 
£4.500. and young senior as P.A. to partner 
to assist in variety of work including large 
private company audits, investigations, etc., 
c. £4,500. — Wessex Consultants, 2 Peter 
Street, yeovil. Somerset. Telephone Yeovil 
25183. : 

SOUTHEND-ON-SEA chartered accoun- 
tants have vacancy for accountant not 
necessarily qualified but experienced in 
preparation of final accounts for small and 
medium-sized businesses. Previous 
professional experience including some in- 
complete records, taxation, VAT and audit 
work an advantage. Salary according to ex- 
perience. — Full details including past ex- 
perience to Box SO 3875. 
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SOUTHAMPTON 
CHARTERED ACCOUNTANTS 


We are looking for a Manager for our 
Taxation Department. If you have some 
years general experience, together with 
knowledge of tax planring etc., and are 
seeking a friendly office and attractive 
salary. please write to the Staff Partner, 
Jolliffe Cork & Co, 9 Cumberland 
Place, Southampton with brief details of 
your career to date. — Box SC 8663. 


TAXATION ASSISTANT 
COASTAL APPOINTMENT 


Chartered Accountants require an assis- 
tant in their Taxation Department. 
Previous tax experience is essential but 
training will be provided where 
necessary on more complex matters. — 
If you are tired of the City Life and 
would like a compet tive salary in a 
relatively low cost rea then please 
contact J. P. Atkinson at Skegness 
66991 or write to: Dexter & Co, 23 
Algitha Road, Skegness, Lincolnshire. 





TAXATION ASSISTANT 
(NORTHAMPTON) 


In order to supplement our existing 
team we require an experienced person 
to assist the partners in dealing with all 
aspects of personal and corporate tax- 
ation. 

The successful applicant will have 
had previous experience in a 
professional office and will be aware of 
the mechanics of accounts preparation. 
He/she will be studying for a recognized 
qualification. preferably A.T.LI. or 
A.C.A.. and will be given apropriate 
leave for courses. 

Remuneration will be between 
£4.000—£4.500 p.a. plus fringe benefits. 
— Apply in writing to P. W. Cheney, 
s.c.A. 310 Wellingborough Road, 
Northampton. 





TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01-734 
5156. Tax Personnel, 1 New Burlington 


‘Street. London W1. 
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TAX SENIORS 


We require several qualified or un- 
qualified assistants zọ work within a 
newly created tax department. 
Successful applicants will deal with a 
varied portfolio of >ersonal and cor- 
porate tax situatons at a level 
appropriate to their qualifications and 
experience. Generous salaries are 
envisaged. — Halpern & Woolf, 24—27 
Thayer Street, London WIM 5LJ or 
telephone Michael Weston 01—486 
7188. 





THAMES VALLEY! — Beautiful Walton- 
on-Thames, why commute! Young qualified 
A.C.A. dealing with own clients — also ex- 
cellent opportunity for part qualified. 
Salaries £3.500-£5,500. Urgent! — 
Telephone 01—546 9473, Ref. FPJ 23, A.B. 
Executive (Kingston) Ltd, 59 Eden Street, 
Kingston, Surrey. 

THE BIRMINGHAM OFFICE of one of 
the larger firms of chartered accountants 
seek a mature senior to take charge of their 
smaller jobs section. — Please write giving 
details of age, experience, salary required, 
to Box TB 3885. 


TANT requires semi-senior clerk, with at 
least two years’ accounts and audit ex- 
perience for responsible position. Excellent 
salary and prospects in small but rapidly ex- 
panding practice. — Watford 28990. 
WALTON ON THAMES. — We require an 
experienced senior clerk not necessarily 
qualified to take over and develop a block of 
general professional work. The successful 
applicant must be able to deal directly with 
clients and be capable of controlling staff. 
The appointment will lead to early manage- 
ment and the salary is commensurate with 
the position. There is also a pension scheme, 
BUPA cover etc. — Please telephone Mr 
Tate 01—546 4441. 

WEST COUNTRY CHARTERED 
ACCOUNTANTS require qualified assis- 
tant for responsible position with good 
knowledge of incomplete records, private 
company audits and basic taxation. 
Genuine partnership prospects. — Box WC 
3864. 





WOKING 
PERSONAL TAX DEPARTMENT 
City Chartered Accountants have va- 
cancies for personal taxation assistants 
in their Woking office. Hours by 
arrangement. Salary according to age 
and experience. — Apply Smallfield 
Rawlins & Co, 47/49 Borough High 
Street. London Bridge, London SEI 
INJ. Telephone 01—407 8551, or 

Woking 70127. 





ACCOUNTANTS require experienced 
staff at semi-senior and junior level. Wide 
variety of work, excellent working con- 
ditions in a young environment. — Box WS 
3833. 





TRAINING CONTRACTS 





ARTICLED CLERKS including 
transferees required — certified or other 
clerks considered . — Box AC 3814. 
ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.c.A. or A. M. Pembroke on 01—236 0011. 
WEST END chartered accountants offer 
trainee or transferee training contract under 
the direct supervision of principal. — Please 
apply with details to Box WE 3850. 

WEST END FIRM of chartered accoun- 
tants (four-partner) can offer immediate 
training contract to post-foundation stu- 
dents. Suitable transferees also required. — 
Box WE 3834. 
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COMMERCE & INDUSTRY 


Assistant 
‘Treasurer 


Applications are invited from Institute of Public 
Finance Accountants and other qualified 
accountants for the above post. 

The successful candidate will be specifically 
responsible for the preparation and presentation 
of annual estimates and the provision of financial 
advice to the Council and its committees 

dealing with all aspects of the Housing and 
Public Health and Safety Programme. 

The Assistant Treasurer will be required to 
serve on national and local working parties and 
be closely concerned with the financial 
implications of national and local policy 
decisions and be required to provide comments 
and briefs to Members of the Council and Chief 
Officers involved with these key sectors of the 


Council's activities. 


The Branch is a new one and is formed asa 
result of a restructuring of the Treasurer's 
Department. The successful candidate will be 
required to organise the new branch structure 
and to examine critically the relationships and 
responsibilities of the different levels of staff 


within the Branch. 


The person appointed will have a wide 
knowledge and experience of local authority 
finance and have a proven record as a manager 


at a senior level. 


Salary £11,903 inclusive of London Weighting and 


Phase 2 Supplement. 


Applications forms (returnable by 31st October 
1977) and further details available from the 
Establishment Officer, TR/G1, Greater London 
Council, Treasurer's Department, Room 296, 
County Hall, London SE1 7PB, ortelephone 


01-633 3035. 


Greater London Council 
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Assistant Taxation Manager 


c.£6,000 + Car 


Our clients are a leading British 
group covering a diverse range of 
industrial companies. They are a 
progressive organisation who enjoy an 
enviable reputation as employers. The 
appointment of Assistant Taxation 
Manager has been created to cope 
with expansion. Duties will include 
the preparation of tax computations 
and returns for the Inland Revenue, 


the calculation of tax 


Reading, Berkshire 


provisions and 


monitoring returns from larger com- 
panies. Candidates, male or female, 
should be ATII or qualified account- 
ants with taxation experience gained 
in commerce or public practice. 

Salary is negotiable in the region of 
£6,000 and a car will be provided. 
Career prospects are excellent and 
benefits are in keeping with a major 
group including relocation expenses 
where applicable. 





Applications in confidence quoting ref: ACC/6156 to Bernard L. Taylor, 
Mervyn Hughes Group, 2/3 Cursitor Street, London, EC4A INE. 
Telephone: 01-404 5801 (24 hours). 


Mervyn Hughes Group 


Management Recruitment Consultants 





Zz ae | 
Financial Controller 


aged 28—35 


required with a proven track record in 
industry is needed by a small but 
rapidly growing mainly electronics 
group. Seat on board within 12 months 
if successful. Based Uxbridge/West 
Drayton area. Initial salary £6,000+ car. 
Written applications to Grovemart 
Limited, Market House, High Street, 
Uxbridge, Middlesex. 

ae 








MANCHESTER 
BUSINESS 
AGENCY 
specialising in the sale of small 
retail businesses, is looking for a 


qualified or near qualified Accoun- 
tant who would like to be trained as 


a Negotiator/Valuer, to expand its 


Yorkshire business. Present 
Negotiators earning £90 to £100 
p.w. Car and all expenses provided. 
This is an. opportunity for an 
ambitious ‘self-starter to substan- 
tially increase on the figures quoted, 
with a view to eventual partnership 
status for a suitable applicant. 


Send full details in confidence to 
B. Seitler, F.C.A., The Shopkeepers 
Agency Ltd., 47 Peter Street, 
Manchester M2 6AU. 
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A CAREER WITH A DIFFERENCE? — 
Versatile competent assistant required for 
progressive position in accounts department 
of well established firm of chartered patent 
agents in Chancery Lane area. Must be 
able and willing to assume increasing 
responsibility for varied range of work, 
{including costing). Desire to assimilate new 
knowledge and to tackle multiplicity of 
tasks essential. — Replies in confidence to 
Box AC 3865. 





’ ACCOUNTANT. — Rapidly expanding 
international music publishing company 
based in London ECI seeks accoun- 
tant/company secretary to take overall 
responsibility for the preparation of 
financial and management accounts. 
Experience of computer-based systems, 
although not essential, would be advan- 
tageous as introduction of computer 
imminent. 

Excellent opportunity for mature 
accountant, interested in classical 
music, to take advantage of generous 
salary (circa £6,000) and fringe benefits, 





BIRMINGHAM SOLICITORS with well 
established City centre practice require ex- 
perienced accountant/cashier capable of 
dealing with accountancy and taxation 
matters. c. £4,500. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

C.A., would suit semi-retired person, re- 
quired by Inter Company Comparisons Ltd. 
Work mainly invelves the interpretation of 
accounts. Average earnings between 
£3,000-£4,500 p.a. — Apply Donald 
Mowatt, ICC Ltd, 81 City Road, London 
EC 1. — Telephone 01—251 4037. 
FINANCIAL CONTROLLER designate! 
Reading. Generous financial package. Suit 
A.C.A/Degree in profession. Urgent! — 
Telephone 01-546 9473. Ref RFP 108, 
A.B. Executive (Kingston) Ltd, 59 Eden 
Street, Kingston, Surrey. 





LUTON 


Accountant required for rapidly ex- 
panding firm of printers in Luton. The 
successful applicant should be 





and enjoy working in extremely friendly 
and informal atmosphere. 
Please apply, giving career details to: 


R. S. Butterfield, Esq. 
8 Queen Street 
Cheapside, London EC4N ITE 











Accountant 
Stockport 


Qualified or 
accountant required by a 
progressive toy manufacturing 
company in the Stockport area to 
fill the position of both Manage- 
ment and Financial accountant. A 
directorship of the company will be 
forthcoming in due course for the 
right candidate. 


Please reply to Box AS 27642. 


partly-qualified 








accustomed to working independently 
and will assume full responsibility for all 
financial matters. The work will also 
involve the preparation of monthly ma- 
nagement accounts. Salary negotiable. 
Brief details of career to date to be sent 
to Callaways, Chartered Accountants, 
37 Station Road, Rickmansworth, 
Herts. 








NEWCASTLE UPON TYNE 
SOLICITORS 


require assistant for taxation, trust and 
probate work. Position will suit tax 
officer or accountant’s assistant. 

Apply: Wilkinson Marshall Clayton 
& Gibson of 27 Grainger Street, New- 
castle upon Tyne NEI 5JY, Tel. 
0632 611841. 





PART-TIME book-keeper/accountant, 
female, 2/3 days per week, hours by 
arrangement, required by small but 
highly successful commercial 
organisation. Very interesting and not at 
all routine. Good rewards for good 
work. Minimal typing involved. West 
End of London. -- Box PT 8665. 








OFFICIAL 
APPOINTMENTS 











ROYAL POSTGRADUATE 
MEDICAL SCHOOL 


University of London 
ASSISTANT ACCOUNTANT 


Applications are invited for the above 
post. Candidates should have a sound 
knowledge of accounting principles. The 
appointment will be on the University 
1A Administrative Staff Scale of £3,356 
to £5,627 plus £450 London Allowance 
per annum (under review), and the point 
of entry to this scale will be dependent 
on age, qualifications and experience. 

Application form and further details 
are available from the Personnel Office, 
RPMS, 150 Du Cane Road, London 
W 12 OHS, quoting ref. no. 1/9/A. 





OVERSEAS 


MIDDLE EAST TO £20,000. — Interna 
audit Norway £13,500. European trave 
£7,000 plus car. U.K. based travel t 
Nigeria £7,200. — George Callob: 





Associates, Woking (04862) 60919/71079 
QUALIFIED SENIORS required by 
professional firm of accountants in Kenya 
Partnership prospects for the righ 
candidate. Salary over sterling £6,500 plus 
— Box QS 3749. 


















inserted by your present employer? 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 


A reply may safely be sent, however, by adopting the following procedure: place the reply 
in a sealed envelope, unstamped, addressed to the relevant Box number only. Enclose the 
sealed reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that reply should be 
destrayed if the advertisement concerned has been inserted by your firm or company. 

if your company is a member of a group of companies it is advisable to give the names of 
all the companies concerned rather than to specify merely the name of the group. 

We cannot inform applicants as to whether their replies have been forwarded or 
destroyed as such information would possibly reveal the identity of an advertiser. 


THE ACCOUNTANT, October 20th, 197; 





PARTNERSHIPS 
AND PRACTICES 





A CONSORTIUM of qualified accountants 
in Enfield has a vacancy for a further 
member. whose G.R.F. should not be less 
than £12.000 p.a. All secretarial/telephonist 
services are provided. Overheads are 
allocated in ratio via a service company. — 
Please write to Lanterworth Ltd, Refuge 
House, 9-10 River Front, Enfield, 
Middlesex. 

A TWO-PARTNER FIRM of certified 
accountants in Holborn with a thirty-year- 
old practice and excellent offices and good 
staff seeks contact with a view to eventual 
merger. Object is continuity, better service 
and improved cost efficiency. Good class 
work to highest standards. G.R.F. over 
£70,000. Might possibly interest a similar or 
larger firm either with branch facilities in 
Southern Counties or alternatively located 





in Surrey/Sussex and seeking a London link. 
A merger with unit exceeding £150,000 
G.R.F. is not envisaged and early retire- 
ment does not arise. Replies will be sent in 
every case where equivalent information to 
above is supplied. — Box AT 3898. 





AUDIT PARTNER 


Experienced and dynamic audit partner 
urgently required for rapidly-expanding 
Chartered Practice based in South West 
London, having approximately £45,000 
G.R.F. New capital/clientele not es- 
sential. — Write in confidence to Box AP 
8657. 





BIRMINGHAM 


Birmingham office of international firm 
having surplus accommodation would 
welcome talks with two- or three- 
partner firms with a view to amalga- 
mation for mutual benefit. 


Box BB 8677. 





RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 
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GREATER MANCHESTER 
PRACTICE/FEES REQUIRED 
UP TO £50,000 G.R.F. 


Well-established 3-partner firm based in 
Central Manchester with definite ex- 
pansion programme seek fees or practices 
c. £50,000 in the area. 
Our client, a well-organised practice 
attuned to today’s modern accountancy 
methods, whilst clinging to traditional 
values would welcome exploratory talks. 
If you are contemplating outright retire- 
ment, phased retirement or have other 
options open and wish to dispose of your 
practice in whole or in part kindly contact 
us in strictest confidence. 
There is no obligation — our fees are. 
payable by the buyer in the event of a 
successful completion and your identity will 
not be disclosed without your permission. 











RMA services are conducted in a discreet, 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 





TAXATION, October 22nd, 1977 








RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMS-O0FD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 





BOURNEMOUTH PRACTICE 
ACQUISITION OR MERGER 


A well-established Bournemouth Chartered 
Practice, of substance and repute wish to 
acquire a practice or block of fees in the 
Greater Bournemouth area of up to 
£40,000. Smatler independent blocks would 
be considered favourchly. Our client has 
already gained exzellent acceptance 
through a high standard of personal and 





attentive service gor with the vigorous 


implementation of effeciive systems and 
methods. Within the past few years 3 
practices have already b2en acquired and 
integrated intact in a successfal manner 
giving the vendor generous, flexible, 
financial or consultancy arrangements. In 
the first instance kindly write or telephone 
our chief executive for a confidential dis- 
cussion without obligatwon in any way. 
Your identity will not be disclosed to any 
party without yaur permission. 








RMA services are cor:dusted in a discreet 
professional and couficential manner. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions af interest without 
disclosing their ider:tit2 or intentions. 


BOURNEMOUTH. — Practice for sale 
G.R.F. approximately £8.500, scope for ex- 
pansion. small modern leasehold premises 
available. Practitioner would continue on a 
part-time basis to ensure continuity. — Box 
BP 3851. 
CARMARTHEN-LLANELLI. - 
Established firm of chartered accountants 
wish to acquire practice. partnership share 
or fees. Especially interested in businesses 
requiring personal serv.ce. All arrangements 
considered. — Box CL 3857. 

C.A. SOLE PRACTITIONER, SW. 
London. G.R.F. approximately £20,000, 
ample office accommodaczion at low rental, 
would discuss partnership/association with 
others having G.R.F.s of £5,000+. — Box 
CA 3784. 

CHARTERED ACCOUNTANT in his 
middle thirties wishes ta purchase G.R.F. 
from £5,000-£10,000 and enter into sole 
practice anywhere in the West Midlands. — 
Box CA 3836. 


CHARTERED ACCOUNTANT, now 
wishing to return to the profession after 





period in Industry, is looking for 
Partnership or take-over of sole 
practitioner. — Ring evenings Leeds 
507387. 





CHARTERED ACCOUNTANT with in- 
complete records background is required by 
sole practitioner in Su-rey suburb. Practice 
has shown rapid growth through hard work, 
efficiency and the common touch. Pleasant 
offices. informal atmosphere. Highest 
rewards to the right person. — Please 
telephone evenings after 8 p.m. or weekends 
01-946 2047. 





partners) interested in expansion in 
Surrey/Hants/W. Sussex wish to meet sole 
practitioner wanting to retire or ease off. 
Capital available. — Box CA 3896. 

CITY C.A.’s would be interested to discuss 
merger or oter possibilities with other small 
firm with G.R.F. in the £30,000 to 
£100.000 bracket. — Box CC 3866. 
CORNWALL CHARTERED ACCOUN- 
TANTS have a vacancy for a chartered 
accountant with a view to partnership after 
suitable introductory period. Commencing 
salary about £4,500. — Please send full 
particulars to Box CC 3816. 

DULWICH AREA. G.R.F. £25,000 
(F.C.A. early forties) wishes to sell practice, 
twenty-one-vear lease etc. Attractive ground 
floor offices. Prefer to remain five years 
part-time for continuity. Secured loan pos- 
sible for part purchase price. — Box DA 3825. 
EASTLEIGH-SOUTHAMPTON. 
Established firm of chartered accountants 
specializing in business requiring personal 
service. wish to acquire practice. 
partnership share or fees. All arrangements 
considered. — Box ES 3856. 

ESSEX PRACTICE offers block fees of 
£4.500-£5.G00, would be useful addition to 
existing practice. Offers invited for cash 
settlement. — Box EP 3894. 

EXETER AREA. — Expanding firm of 
chartered accountants having spare ca- 
pacity wish to acquire a small practice or 
block of fees. - Please write to Box EA 
3788. 

EXPERIENCED CHARTERED 
PRACTITIONER, offices in N./NW. 
London, requires further practice or block 
of fees up tc £20,000 G.R.F. Would also be 


interested in meeting practitioner con- 
templating early retirement. — Box EC 
3785. 





RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 


Telephone 0245 81166/59348. Telex 995282 
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PRACTICE DISPOSAL 


If you are retiring, have other options, or 
simply wish to get the best of both, selling 
yet retaining an active involvement, contact 
us in strictest confidence for a free con- 
fidential discussion. We have urgent and 
substantial inquiries in the following areas: 


THE HOME COUNTIES 
GREATER LONDON AREA 
SOUTH OF ENGLAND 
EAST ANGLIA 
THE MIDLANDS 
THE WEST COUNTRY 
NORTH OF ENGLAND 
SCOTLAND AND WALES 





PRACTICE MERGER 


Medium-sized practices, of unquestioned 
standing and substance, who would con- 
sider a merger advantageous for financial, 
operational or geographical reasons, are 
invited to explore the interesting oppor- 
tunities available through the professional 
and confidential services of RMA. 
Highly confidential and sensitive infor- 
mation is carefully presented in such a 
manner that outline details can be studied 
by potential merge partners without fear of 
identification. All such material is pre- 
agreed with each client for accuracy and 
anonymity before any approach is made. 








Specialists in practice disposal, merger and 
acquisition in the United Kingdom. 
Kindly write or telephone in strictest con- 
fidence. Your name will not be disclosed to 
any party without permission. 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 








PRACTICE 
BLOCK OF FEES 
EAST ANGLIA 


to £10,000 G.R.F. 


Sole practitioner based in Norfolk would 
like to conduct confidential discussion with 
any practice wishing to dispose of a block 
of fees. The areas of particular interest 
would be Norfotk, North Suffolk or even 
Cambridgeshire. Our client would be in a 
position to act without delay and ready 
finance is available. Ref. 408. 
RMA are retained to advise on this ac- 
quisition and will look to their client for all 
fees connected with the introduction. 
Interested parties wishing to explore the 
matter in greater detail should write or 
telephone us in strictest confidence. Your 
identity will not be revealed without 
permission. 





RMA services are conducted in a discreet, 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions, 





ENFIELD SOLE PRACTITIONER (not 
qualified) seeks qualified assistant for 
limited company work either subcontract or 
working arrangement. — Box ES 3840. 
HAD ENOUGH? - Young N. London 
C.A.s with established practice wish to 
acquire further G.R.F. of up to £15,000. 
Top price paid for the right practice. — Box 
HE 3838. 

HAMPSHIRE CHARTERED 
PRACTICE near Winchester seeks ex- 
pansion. Practice or block of fees sought. 
Also consider working arrangement leading 
to succession. — Box HC 3817. 


HAVE YOU UNBEARABLE 
OVERHEADS? We are a London firm 
with two partners in the course of retirement 
and office accommodation at a low rental. 

We are looking for an individual with own 
nucleus or would consider amalgamation 
with small firm. — Box HY 3812. 

IF YOU ARE interested in forming an 
association with a successful 
young/small/medium-sized City practice of 
Chartered Accountants for reasons of 
succession, anticipating in a larger efficient 
unit or expanding the services which you 
presently give your clients. and covering, 
inter alia, financial advice in depth, manage- 
ment accountancy as well as the traditional 
functions, contact us in the strictest con- 
fidence at Box IY 3824. 


LEICESTER CHARTERED ACCOUN- 
TANT with nucleus of audits wishes to join 
partnership in established practice in the 
Leicester area. — Box LC 3805. 

LONDON AND SE. professional firm, 
with ample cash resources, seeks G.R.F. to 
about £30,000. Replies will be treated in 
confidence. No fee will be payable by ven- 
dors. — Practitioners Services Bureau, 6 Cle- 
ments Road. Ilford, Essex (0!--553 2184). 





MANCHESTER/BIRMINGHAM 


A sole practitioner or individual with a 
nucleus of fees is sought by a London 
practice to develop a practice in the 
Manchester area. Accessability to 
Birmingham would be advantageous. 
Full back-up services would be made 
available by the London practice to help 
develop a fully independent unit. 


Box MB 8678. 
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chartered accountants in London NW3, 
wish to purchase small practice or block of 
fees up to £10,000 G.R.F. — Phone S. Bland 
on 01-435 5175. 





WE HAVE CASH FOR 





y | 





RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 





MANCHESTER PRACTICE 
OR BLOCK OF FEES 
REQUIRED to £10,000 


Small well-tuned chartered firm in the 
Manchester area wish to purchase a small 
practice or block of fees up to appro. 
£10,000 or would consider a merger if cir- 
cumstances were appropriate. Our client, 
established for about 20 years, is currently 
providing an effective personal service to his 
small- and medium-sized clients. 
Ample capital is readily available to con- 
summate a deal which will give the vendor 
prompt and generous settlement. 
No fees will be involved for the selling party 
as we are already retained. In the first in- 
stance kindly write or telephone for a con- 
fidential discussion. Your identity will not 
be disclosed to any party without 
permission, 





RMA services are conducted in a discreet, 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 


LONDON AND 
THE SOUTH EAST 


For sale, well established Chartered 
Practice with G.R.F. £40,000+. 
Diversity of clients mainly in London 
and the South East, providing excellent 
basis for rapid expansion. Terms 
negotiable. — Write to Box LA 8661. 





LOUGHBOROUGH CHARTERED 
ACCOUNTANTS require a young 
qualified accountant to take charge of 










NORTH STAFFORDSHIRE 


Chartered accountant requires partner 
for busy rapidly expanding practice. 
Applicants should be aged 25-28 with 
experience in small offices. Lack of 
capital need not create difficulties. — 
Box NS 8676. 




































NORTH WEST YORKSHIRE C.A. would 
be interested in re-entering the profession 
from industry. Some capital available. — 
Box NW 3881. ; 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 


Telephone: 0245 81166/59348. Telex: 995282 
EL IE BIE, DEBE A EY SE REI 





BRISTOL 
FEES REQUIRED 


A young sole practitioner, based in Bristol 
is currently wishing to contact a firm with a 
block of fees for disposal up to £6,000. Our 
client is eager and has doubled his own 
G.R.F. in the past year and a half. Personal 
service and prompt action are assured in 


| the execution of clients’ affairs. Finance 


can very easily be arranged for a speedy 
and trouble free settlement. 
RMA are retained to advise on this ac- 
uisition and will look to their client for all 
fres connected with the introduction. 
Interested parties wishing to explore the 
matter in greater detail should write or 
telephone us in strictest confidence, 





RMA services are conducted in a discreet, 





private company audits, incomplete records 
and the related taxation. Excellent salary 
according to experience. A partnership will 
be offered to suitable candidate after trial 
period. — Apply in writing to Potts, Twells 
& Co, 9 Market Street, Loughborough, 


professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 

disclosing their identity or intentions. 








Leicestershire. 





LONDON 


Chartered 
Accountants 


(Three partners) seek discussions with similar 
sized firms (with not less than £40,000 fees per 
partner) in Central or Greater London area, who 
would be interested in forming a consortium or 
merger to facilitate the provision of services not 
economically viable as separate units (vide p. 52 
October issue of Accountancy). Replies in con- 


fidence to Box LC 27609. 





RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


WALES 
PRACTICE DISPOSAL 
G.R.F. c. £75,000 


This long-established chartered practice, 
renowned for the highest standards of per- 
sonal service and detailed attentiveness to 
its 500-600 clients’ requirements, is now 
available for sale due to the principal's wish 
for diminishing involvement. 
Gross fees are currently running in the 
region of £75,000 and because our client 
operates in a dynamic growth area the 
frie potential is excellent, Freehold 
premises of c. 4,000 sq. ft are also available 
if required. 
Our client, a strong traditionalist in terms 
of integrity and principle, would be willing 
to continue with the practice under a 
suitable consultancy agreement. . 
Proposals are invited from the principals of 
sound reputable firms who would like to 
either establish an office in Wales or 
strengthen their existing arrangements. As 
our strategy has considerable elasticity and 
flexibility all propositions will be con- 
sidered and the identity of inquiring parties 
will not be revealed without permission. 
In the first instance please write or tele- 
phone for a confidential discussion. 





c. £30,000 G.R.F. 
WEST MIDLANDS 
PRACTICE DISPOSAL 


Small Chartered firm in busy West 
Midlands area is now available for dis- 
posal, The principal is wishing to engage in 
other activities but would provide 
assistance to the purchase to assure con- 
tinuity. The firm serves about 270 clients 
for general accountancy services in the 
Midlands. Leasehold office accommodation 
is available at a reasonable rent. 
Our client is open to suggestion in con- 
nection with proposals Tee the financial 
settlement of the deal. In the first instance 
please communicate with us for further 
details in confidence. Your identity will not 
be revealed without permission. 








SOUTH WALES 
PRACTICE FOR SALE 
G.R.F. £50,000—-£60,000 


A small practice, established in 1971 and 
situated in an easily accessible position in 
S. Wales is available for disposal. The 
principal would welcome propositions for 
the purchase of the goodwill. The practice 
serves its clients for a broad range of 
professional services which number in the 
region of 500, the largest having a turnover 
of £1 million. A Freehold 1,700 sq. ft office 
building is also available with the practice 
together with a small leasehold office of 
300 sq. ft if required. 
Our client is completely flexible regardin 
the manner of settlement and would enable 
a purchaser to maintain the necessary con- 
tinuity during the initial purchase period. 
In the first instance contact RMA for a con- 
JSidential discussion. Your identity will not 
be revealed without permission. Ref. 2004. 





Specialists in practice disposal, merger and 
acquisition in the United Kingdom. 
RMA services are conducted in a discreet, 
professional manner with the highest stan- 
dards of integrity and confidentiality. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity, intentions or_con- 
fidentiai affairs. It also stands to reason 
that consultants have the time, specialised 
know-how, and contacts to make in- 
treductions that will generate maximum 
results in the minimunt time. 

Kindly write or telephone in strictest con- 
fidence. Your name will not be disclosed to 
any party without permission. 


a 


PURCHASE OF PRACTICE 


We are a firm of 2 young Chartered 
Accountants in Sussex with a belief in 
the need to give a good and con- 
tinuing service. 

We wish to expand by purchasing a 
practice for cash and are willing to 
pay up to 2 times G.R.F. for good 
clients. Keysner Haslam & Co, 4-6 
Church Road, Burgess Hill, Sussex 


RH15 9AE. Tel. Burgess Hill 42664. 


PARTNERSHIP, SUSSEX. — Charterec 
accountants in Horsham offer an earl 
partnership to a young C.A. with soune 
provincial experience. — Box PS 3847. 


PRESTON ACCOUNTANT wishes t 
acquire small practice or block of fees in thi 
north-west. Cash settlement or othe. 
arrangements if preferred. — Box PA 3789. 














REPRESENTATION 


We seek an association for mutual 
representation with a well established 
practice based in Lancashire or 
Yorkshire. 


We are a Central London five-partner 
practice whose clientele are medium- 
sized public and private companies. 


Our total personnel is 40. Reply Box 
RW 8662. 





SOLE PRACTITIONER with spare ca 
pacity, envisaging expansion by acquisition 
would pay 40 per cent of annual fees ove 
five years. Will consider other terms o 
proposals. — Box SP 3895. 


SOUTH COAST FIRM of chartere: 


accountants wishes to acquire smal 
practices from retiring practitioners up t 
£20,000 G.R.F. in central Sussex area, - 
Box SC 3852. 


SOUTH SOMERSET sole practitioner 
G.R.F. £17,000 per annum, seeks immediat 
retirement. Outright sale or merger. Casl 
would be required. — Box SS 3893. 





TEAM MANAGEMENT 
We act for profitable and expanding 
accountancy businesses who are in- 
terested in acquiring or associating with 
small- to medium-size practices acting 
for private sector business particularly 
in the Home Counties and Wessex. 


Our Clients needs vary and range 
from utilising spare partner capacity. to 
investing available finance profitability. 

Please reply to: 


Team Management, Aston House, 
High Street, West Wycombe, Bucks 





City Firm 


wishes to acquire 
Practices or parts of 
Practices in Herts, Beds 
or Bucks on a generous 
annuity or capital basis. 


Please Apply 





Box CF 27580 
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| E Practice Wanted 
Glasgow or Edinburgh 


Chartered Accountants with offices in 
many parts of Britain are seeking to 
acquire a practice in either Glasgow or 
Edinburgh. initial enquiries will be dealt 
with in the strictest confidence and should 
be directed through: 


Trustee and Investment 
Office (Reference GD} 
The Royal Bank of Scotland Limited 
O. Box 40 
31 St Andrew Square 
EDINBURGH 
EH2 2PS 





L 


SUCCESSION PROBLEMS? Young 
chartered accountant with considerable 
capital available seeks practice where the 
practitioner or partners are contemplating 
retirement within 5 years. — Box SP 3815. 
TWO-PARTNER ESTABLISHED FIRM 
of chartered accountants in Manchester 
with expanding practice, seek working 
arrangement with young chartered accoun- 
tant or chartered accountants with a view to 
partnership or amalgamation. Office space 
available, ~ Write Box TP 3794. 
URGENTLY REQUIRED F.C.A., 37, in 
practice. is sole practitioner, seeks to 
purchase London-based practice up to 
£30000 G.R.F. — Phone day Mr Ross 
01-722 6678, evening 01-586 2844. 








WATFORD BASED CERTIFIED 
ACCOUNTANTS with clients in the 
areas Berks, Bucks, Herts and West 
London seek expansion. Practice or 
block of fees sought, also consider 
werking arrangement leading to 
succession. — Box WB 8668. 





WEST SUSSEX C.A.’s with ample ofhce 
space would like to discuss a merger or 
other association with a small practitioner 
looking for expansion possibilities. — Box 
WS 3867. 





SUBCONTRACT WORK 


A FIRM OF CHARTERED ACCOUN- 
TANTS requires subcontract accountancy 
and tax work to utilize spare capacity. — 
Tel: 01-998 0780. 

CHARTERED ACCOUNTANTS, Luton, 
Milten Keynes and Bedford areas have 
spare capacity in their wages, book-keeping 
and incomplete records department. For 
short- or long-term subcontract work. — Box 
CA 3899. 





ACCOUNTANT available to prepare 
accounts on subcontract basis. Can collect 
and deliver London arez. — Box AA 3900. 


ABLE CHARTERED ACCOUNTANT 
with all round experience, qualified 1972, 
seeks subcontract work, permanent 
arrangement can be made . — Please write: 
Jeewa, 91 Cairo Read, London E17. 
01—521 6661. 


CHARTERED ACCOUNTANT, current- 
ly working on a subcontract basis, seeks 
work in the profession — fully experienced in 
all types of work. Can work during normal 
office hours at clients or can collect and 
deliver. Greater London area, Surrey, Kent 
or Sussex. — Box CA 3901. 


CHARTERED ACCOUNTANT in 
practice with wide experience, particularly 
in incomplete records, seeks subcontract 
work in London area. Prompt collection and 
delivery. — Please reply to Box CA 3882. 


CHARTERED ACCOUNTANT with all 
round experience in accounting, auditing 
and taxation, able to produce high quality 
work quickly and effiziently. Seeks sub- 
contract work on a collect and deliver basis. 
~ Phone 01-995 1411 ext 112. 


F.C.A. requires subcontract work in South- 
east London/Kent areas in principal’s 
office or on collect and deliver basis. — Box 
FC 3807. 


GUILDFORD A.C.C.4.,, in practice, has 
spare capacity to undertake subcontract 
work for overburdened practitioners. In- 
complete records, company accounts, tax- 
ation. Collection and delivery in Home 
Counties. Also available for all forms of 
book-keeping work, VAT, P.A.Y.E., and 
preparation of periodic accounts for clients. 
Efficient, confidential end reliable service. 
Fees negotiable from £3 per hour. — Please 
write to Box GA 3841. 


LADY FREELANCE offers full accoun- 
tancy/administrative service with office 
facilities, if required. Highly experienced in 
commerce. — Write Box LF 3797. 


LANCASHIRE F.C.A. — Full-time sub- 
contractor available for complete sub- 
contract service. Will collect and deliver or 
work in principal’s office. — Box LF 3858. 


LEICESTER CHARTERED ACCOUN- 
TANT, seeks subcontract work. Will collect 
and deliver. — Box LC 3806. 


LONDON F.C.A., A.T.LL (Kew, Surrey 
area) seeks subcontract work for audit, in- 
complete records, taxation. Will collect, 
deliver or work in principal’s office. Terms 
moderate. — Reply Box LF 3869. 


NEWLY ESTABLISHED FIRM ol 
chartered accountants in London NW3, 
seek subcontract work. — Phone S. Bland, 
01-435 5175. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (Lendon) or 
021-236 5513 (Birmingham). 
AN A.C.A, PEI FINALIST with seven 
years in the profession, well versed in in- 
complete records, medium-size audits, per- 
sonal taxation and company secretarial 
work, seeks position in a medium-sized firm 
in London, ~ Box AA 3861. 
ACCOUNTANT, QUALIFIED, (50), ex- 
tensive experience all types audits, accoun- 
tancy, taxation, seeks appointment where 
initiative can be used. Specialist in awkward 
cases including back duty. Advertiser resi- 
-dent Feltham, Middlesex. Work within 
twenty-five miles radius preferred. Car 
owner. — Box AQ 3842. 
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ACCOUNTANCY ASSISTANCE 
Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 
01-493 9441. Harrison & Willis Ltd, 
118 New Bond Street, London W1, 





A.C.A./A.C.C.A./A.C.M.A. or part- 
qualified available for temporary assign- 
ments (including: taxation). London and 
U.K. — Personnel Resources Ltd 01-248 
6321. 

YOUNG GRADUATE exempted from 
foundation course, seeks three years 
training contract with en institute member. 
— Box YG 3873. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
SELF-EMPLOYED 


PER- 
and 


Available on 

TEMPORARY basis and for 

MANENT posts in the U.K. 

overseas. 

PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, flford, Essox 
01-553 2184/5 


Freelances and Job Applicants required 
also. 





SHROPSHIRE. — Experienced accountant 
aged 65 and somewhat disabled wants full- 
or part-time work. Twenty years in own 
general and farm management practice. 
Recently landed estate specialist. — 
Telephone Rawlings, Bromfield 389. 
GRADUATE wants a_business/contract 
with a chartered accountants firm. — 
Telephone 01-622 8102. 


IAS PASSED. One year experience as 
trainee audit clerk. Seeks position in 
medium to large firm. — Box IA 3871. 
SECTION 1 AND 2 PASSED. Sitting 
section 3 in December. Seeks position in 
medium to large firm to gain experience. — 
Box SO 3872. 

GRADUATE CHARTERED ACCOUN- 
TANT, two years P.Q.E., seeks tem- 
porary/permanent position in profession in 
Ipswich/Norwich areas. Telephone 01-349 
2896. 

RECENTLY RETURNED mature person 
having had practice overseas presently 
holding appointment with London-based 
chartered accountants of auditor/accoun- 
tant seeks appointment preferably west, 
midland or north country town. Particular 
experience of farm and garage accounts and 
incomplete records. — Replies to Box RR 
3860. 





SERVICES 








COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 





BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC1 


01-251 0344 





COMPANY SEARCHES from £2, Prompt 
and reliable personal service. — M. & D. 


Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308. 


READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
{Medway 32558.) 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel, 01-628 5434/5/7361/9936 
telex 887475 
Express Co. Registrations Ltd 
30 City Road, London EC1 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 947] (6 lines) 


Jie HEASTRITION 





2K COMPANY FORMATIONS 
(U.K, & OVERSEAS) 
SKSEARCHES, SEALS, 


REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 


LIMITED COMPANIES 


NEW FORMATIONS £80 
coment) R senses 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 








Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£85, 


INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for chose who expect something a little better 


. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y SHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 
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KEADY-MADE CUMPANIES available 
now. Also formations, etc. — Reichman & 
Wing. 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 





SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 1SJ 
01-236 2970 








MORTGAGES 


ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N 10 (01—883 9595). 











A COMPREHENSIVE SERVICE 


Maximum loans for professional appli- 
cants. Remortgages, commercial loans, 
etc. No advance fees. 


Personal service, 20 years’ experience. 
Members of the Corporation of 
Mortgage and Finance Brokers. 


ROWE CHARLES & CO LTD 
Hill House, Wembley, Middx. HA9 9LD 
01-908 3434 


CLOUDFORD LIMITED, mortgage 
brokers. 17—19 Archway Road, London 
N19 3TX. Tel. 01-272 3727 for loans on 
owner occupied and investment, residential, 
commercial and industrial properties — also 
re-mortgages. 

MAXIMUM MORTGAGES for accoun- 
tants. Planners ahead advised. 
Remortgages, ‘top-ups’, secured and un- 
secured loans. Phone 01—346 4653 or write: 
Martin Hasseck Ltd, Freepost, London 
NW4 IYB. 








100 PER CENT MORTGAGES available 

up to £22,000 for house purchase, 90 per 

cent up to £25,000. Re-mortgage and in- 

vestment property mortgages also available. 

~ Contact Callandar Securities Ltd, 15 Fish 

Sire Hill, London EC2R 6EP (01-623 
4), 


AAG EY TINE NETS EEEE CT A RTE, 
OFFICE MACHINERY 
AND EQUIPMENT 





“WANTED, WANTED, WANTED, 


WANTED, WANTED, WANTED, 
Filing cabinets, desks, chairs, book cases, 
stationery cabinets, plan chests, all office 
furniture. Top prices cash. — 01-462 3939. 





DICTATING MACHINES 


Fully reconditioned, guaranteed go 
months, Grundig, Philips, etc. 
Price from £50. 


We offer 24 hours servicing on all 
popular Dictating Machines. 
Phone for full details: 


Trinity Factors — 01—488 1652/3. 





LATERAL FILING CABINETS 6 ft x 3 ft. 
200 new files with extra long identification 
tags in four rails £65. Boxes of lateral files 
50 per box new £8 per box, also filing 
cabinets, foolscap — chairs, etc. — 01-462 
3939, 


MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd). 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. 


RUBBER STAMPS — NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. ~ F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK 1 3 AR. Tel. 061-480 3826. 


MISCELLANEOUS 








PERSONAL 





ACCOUNTS SUPERBLY TYPED at 
low cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 
01-937 6503. 





THE RAGSTONE 
ACCOUNTING SYSTEM 


A new approach to incomplete records. 

Up-to-date accounting. Ideal input 

documents for computer-based systems. 
For further details write to: 

Ragstone Accounting Systems Ltd 
26a High Street 
Littlehampton 
Sussex 








STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.S.V.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 








BUSINESS PREMISES 








POTTERS BAR 


700 ft. self-contained office suite with 
own High Street door. Newly decorated 
and carpeted, new lease, immediate 
possession. Previously solicitors office, 
ideal professional use. Rent £2,850. 
Telephone sole agents, Woodard, 
Pickard & Co. — Potters Bar 58191. 








BUSINESS 
OPPORTUNITIES 


FOR SALE. ~ Constructional company, 
established 1954, specializing in swimming 
pools/tennis courts and general landscape 
business. Agreed tax losses of £55,750 up to 
July 31st. 1975. Loss of £9,000 for ensuing 
year. — Box FS 3902. 


NOTICE TO APPLICANTS 









YOUR jOWN FIRM? 

























Do you hesitate to reply to an 
advertisement with a Box number 
in case it may have been inserted 
by your present employer? 





A reply may safely be sent, 
however, by adopting the 
following procedure: place the 
reply in a sealed envelope, un- 
stamped, addressed to the rele- 
vant Box number only. Enclose 
the sealed reply in another 
envelope addressed to ‘Box 
Number Replies’, Gee & Co 
(Publishers) Limited, 151 Strand, 
London WC2, with a covering 
note stating that reply should be 
destroyed if the advertisement 
concerned has been inserted by 
your firm or company. 


If your company is a member 
of a group of companies it is 
advisable to give the names of all 
the companies concerned rather 
than to specify merely the name of 
the group. 





We cannot inform applicants 
as to whether their replies have 
been forwarded or destroyed as 
such information would possibly 
reveal the identity of an 
advertiser. 






CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


l. The publishers cannot 
guarantee insertion on any 
specified date, but every effort 
is made to comply with 
advertisers’ requirements. 


. The publishers will not be held 
liable for any loss occasioned 
by the failure of any advertise- 
ment to appear from any 
cause whatsoever. 


. The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. 


. Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor are 
they available for the dis- 
tribution of circulars or can- 
vassing matter. Any letter is 
liable to be opened for ex- 
amination of its contents. 


. The right is reserved to refuse, 
cancel, suspend publication, or 
alter any advertisement which 
in the opinion of the publishers 
does not conform with 
recognized professional stan- 
dards. 
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ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V SAA 
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TEMPORARY 
ACCOUNTANTS 


immediately 


Overseas Division 


We are urgently seeking to recruit C.A.s for the following 
countries. Our clients are looking for both Seniors and 
managers. 


Australia — Sydney Middle East — Kuwait 


available 


ANYWHERE 


Telephone: 
01-248 6321 


Personnel Resources Ltd 


6 WARDROBE PLACE 
LONDON EC4V 5HR 


Professional Division 


Audit Senior — 
London/Europe 


to £5,750 


Our client, a major U.S. practice, is looking for a bright young 
C.A. who would like to join their newly set up U.K. office. 
Applicants should preferably have good exam records and 
computer audit experience. Work will include also special 
projects, acquisitions, investigations and management control 
reviews. They have a broad base of international clients 
in the U.K. and Europe and at this stage there would be 
approximately 20% overseas. Expenses when overseas are 
generous. Progression is rapid with the practice for a bright 
C.A. — Further details from Mike Riley-George. 


THE MICHAEL PAGE PARTNERSHIP 
9 Clifton Rasad Maida Vale London WS 1SZ 


Telephone 01-353 6791 Telex 264079 
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Belgium — Brussels Middle East — Saudi Arabia 


New Zealand — Auckland 

New Guinea — Papua 

Spain — Madrid and Barcelona 
Singapore 

South Africa — Johannesburg 
Turkey — Istanbul 


France — Paris 

Italy — Milan 
Jamaica — Kingston 
Kenya — Nairobi 


Middle East — Iran 


If you are interested in any of these locations please contact 
Mike Riley-George who will be pleased to give you full 
details on each location — unfortunately space prohibits us 
from printing full details. Full information and advice on 
these locations is available. 


THE MICHAEL PAGE PARTNERSHIP 
8 Clifton Road Maida Vale London W9 182 


Telephone 01-353 6791 Telex 264079 


PERSONAL TAXATION 


We are specialists in providing the profession with 
taxation personnel and we are constantly receiving 
instructions to find individuals who have either 
already commenced or who would now like to 
commence a worthwhile and satisfying career in 
personal taxation. The scope varies from the 


provincial offices of small- to medium-sized firms 


to the large central London offices of the major 
international firms. 

We would therefore like to hear from individuals 
who are seeking a new appointment who should 
register by writing or telephoning 01-242 4943, 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC2\ INF 
TEL: 01-242 4943 
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Thinking about working overseas, but not 
sure where? 

Let us provide you with information. 
Simply telephone or write (include brief 
career details) to Laurence Smith setting 
out your priorities for working abroad — 
professional experience, capital accumula- 
tion, pleasant climate or perhaps just the 
opportunity to see life in another country. 
Contact us today and weʻil send you 
information by return of post. 


HARRISON 












WILLIS LTD 





Cardinal House, 39/40 Albemarle Street, 
London, W1X 3FD. 
Telephone: 01-629 4463. 


RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five 
lines (approximately twenty-five words}. Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column cm to the 
nearest 5 mm (1 in. x 2-5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot 
be applied retrospectively or for advertisements which are to appear at 
fortnightly or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 


H proofs are required for fully- or semi-displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of the week preceding publication. 


Complete artwork will be accepted up to 4.30 p.m. on Monday of the week 
of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of 
the week of publication. 


These times are subject to alteration when bank holidays or any other 
reason make it necessary to go to press earlier. Notice of any such 
alteration will be given hereunder. 


LINAGE 

ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £2-40 
per line (5 words) in addition 48p 


SITUATIONS WANTED 

(including Training Contracts Required) 
Minimum covering § lines 

per line (5 words) in addition 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2 cm single-column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum 5 cm single column} 


Box numbers if required — Add the charge for one line at the relevant rate 
for each insertion. Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYMENT 

Except where special arrangements exist ALL ADVERTISEMENTS which 
are charged according to the number of lines they occupy MUST BE 
PREPAID. 


Concessional 


£5.40 £3-60 


All advertisements intended for this supplement and REPLIES to 
BOX NUMBERS should be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 151 Strand, London WC2R 
1JJ. Telephone 01-836 0832. 


Notice is drawn to the implications of the Sex Discrimination Act 1975 
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Tax — Hong Kong 


Our client is looking for an experienced C.A. with 
good U.K. and international tax experience. It 
- would be useful if applicants had a knowledge of 
U.S. tax. A minimum of 5 years’ experience is 
necessary. The person appointed will be the type 
who enjoys a challenge in his work, is able to deal 
at board level and wishes to expand their 
knowledge. 


The salary and benefits are negotiable but will 
be in line with this important appointment. Please 
contact Mr M. Riley-George. 


THE MICHAEL PAGE PARTNERSHIP 
8 Cliften Read Maida Vale London WS 1SZ 


TELEPHONE 01-353 6791 TELEX 264079 
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TAXATION, October 22nd, 1977 


ACME APPOINTMENTS 


TAX PARTNER DESIGNATE (CENTRAL LONDON) : 
£10,000+ 
A really first-class opportunity for someone who has been involved 
in high-quality tax work since qualifying, and who is now seeking a 
post where he or she can use expertise gained on both the 
Technical and Administrative sides of this work. This is an ex- 
cellent, extremely efficient, medium/large firm of C.A.s. _ - 


. PERSONAL TAX SENIOR (WEST END) to £6,500 


The Tax Manager of this medium/large firm of C.A.s is seeking an 


$ assistant. He is a first-class gentleman with great ability and per- 


sonality, and has been with the practice for a long time. There is a 
tremendous variety of Tax work, and this post offers a long-term, 
congenial and instructive opportunity. 


CORPORATE TAX SENIOR (CITY) £6,000+ 
This medium-sized firm of C.A.s need a Corporate Tax Senior 
urgently. They are highly Tax orientated, and need someone able to 
live at a high-level of tax work, therefore a minimum qualification of 


. A.T.1.1. is required for this excellent position. 


PERSONAL TAX SENIOR (CENTRAL LONDON) to £6,000 
A medium/large firm seeks a Personal Tax Senior with some years’ i 
standing within the Profession, ideally with five years’ experience in 
Tax work. There are great prospects for advancement, and the 
Partners are very charming, hard-working people, looking for an 


§ applicant with similar attitudes. 


TAXATION SENIOR (WEST END) to £6,006 
if you are interested in both Personal and Corporate Tax work, 
preferably with A.T.L1., this may be the opportunity you are seeking. 
The firm has a first-class reputation for the quality of work they 
handle, and for keeping their staff for a long time. 


PERSONAL TAX SENIOR (CENTRAL LONDON) c. £5,500 
A very efficient, very friendly little firm of C.A.s are seeking a Per- 
sonal Tax Senior for their Tax department. There are good oppor- 
tunities to make progress for someone who has been working at 
Senior level for a number of years. 


NEWLY QUALIFIED 1 YEAR, AUDIT (WEST END) 

to £5,500 
A medium/large firm of C.A.s are seeking a person with up to 1 
year's post-qualifying experience with a similar type of firm. They 
are in a growth situation, and the person joining them at this junc- 
ture wili be in a very strong position in a couple of years, when the 
right senior level post becomes available. This is a well established 


' firm who retain their staff for long periods, and | have no hesitation 


whatsoever in recommending them. 


P.A. TO PARTNER (WEST END) £ neg. 
A smaill/medium firm of C.A.s seek a P.A. to one of their Senior 


- Partners. This is a first-class firm, and you would be dealing with 


high-quality work, working closely with a partner who is always in 
a hurry. He is a first-class gentleman, however, who always has 
time to exhibit his excellent sense of humour. 


The Audit and Taxation fields are wide open at the moment, and 
there are a vast number of opportunities. The above are a wide, but 


- very smali selection of the posts | have to offer. Please call me for a 


discussion, | will do my best to advise you, and help you find 
exactly what you seek in the Profession. 


CALL DON MAGGS 


158 BISHOPSGATE, LONDON EC2 
01-377 9111 
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RECOMMENDED FOR 
EXAMINATION STUDY 


students 


manual 


auditing 


This book has been written especially for 
students. It explains the principles of auditing 
and illustrates the application of those 
principles to the annual audit of a medium- 
sized undertaking. The approach is practical 
for much of the subject-matter has been de- 
rived from Cooper’s Manual of Auditing. From 
this point of view, the book provides the 
student with every possible assistance in carry- 
ing out his daily work as audit assistant, giving 
him an over-all understanding of what is 
required of him and why: thereby extending 
his interest. It is also, therefore, a book 
which will provide excellent preparation for 
examinations in auditing. 


V. R. V. COOPER 


Special features are chapters on the audit of 
group accounts, the drafting of audit reports 
and qualifications therein, audit aspects of 
different classes of business, investigations 
and the case law relating to the duties and 
liability of auditors. The extensive appendices 
include examples of audit documentation. 
There is also a convenient summary of 
statutory and Stock Exchange requirements 
in relation to the presentation of annual 
accounts to shareholders. This summary is 
illustrated by a specimen set of accounts, 
This book is published on behalf of the General 
Educational Trust of The Institute of Chartered 
Accountants in England and Wales. 


GEE & CO (PUBLISHERS) LIMITED 


Publishers of THE ACCOUNTANT 


151 Strand, London WC2R 1JJ 


01-836 0832 


£4°50 NET £5-25 including Post and Packing U.K. £5.65 Overseas 
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HEWITSON-WALKER 


(PUBLIC PRACTICE 
APPOINTMENTS) 





NEWLY QUALIFIED 


LONDON 

Major international and medium-sized Firms in London 
are currently recruiting newly qualified A.C.A.s, both 
graduates and non-graduates, for auditing and accounting work. 
Training in computers (EDP systems), investigations, 
management consultancy — option to transfer to overseas 
offices at a later stage available. 


Salaries range between £4,400 and £5,500, depending on 
which Firm is chosen. 


HOME COUNTIES 

Reading international firm £4,500 
Southampton national practice newly qual. £4,000+ 
Brighton medium firm e. £4,500 
Bedford/Luton international firm £Neg. 
Croydon London firm £4,500 
Chelmsford local practice £Neg. 
Oxford/Cambridge London firms £Neg. 
PROVINCES 


Vacancies currently exist in major U.K. cities including: 


Manchester international firms tc £4,500 
Birmingham national practice £4,2504 
Liverpool local firm £Neg. 
Leeds international practice to £4,500 
Bradford national firm £4,250 
Edinburgh medium firm £4,000+ 
Glasgow local firm c. £4,000 
Leicester international practice £4,500 
Coventry medium firm £Neg. 
Hull local firm £4,250 
Halifax local firm £4,000 
Bristol national practice £4,250 
Ipswich medium practice £Neg. 
Norwich local firm £Neg. 
PE.W FINALISTS 
RESITTING DEC. 1977/JULY 1978 — £4,000 + COURSES + 
STUDY LEAVE 


For those who have failed PE.II, there are still many major 
firms throughout the U.K. who will recruit finalists wishing to 
start immediately, to resit PE.I in December; or to join in the 
autumn, resitting in July 1978. Courses+ paid study leave 
available and similar audit training offered as if qualified. 


In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 


(Public Practice Appointments) 

1 Snow Hill Court i 
Snow Hill, London EC1A 2EJ 

Tel. 01-248 0441 





THE HAGUE 
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HEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 


PROFESSION-OVERSEAS 


MIDDLE EAST/GULF STATES - 

Newly qualified £14,000+ 
We act for all major Firms operating in the Middle East that offer 
opportunities for both capital accumulation and good experience, 


TEHERAN £14,000 
Newly qualified. Experience of oil, banking, chemicals, engineering in- 
dustries, etc. Investigation and consultancy experience if required. 
Details of accommodation rates, tax rates, cost of living available on re- 
quest. 

Vacancies in Teheran, Libya, Abu Dhabi, Bahrain, Doha, Kuwait. 


EUROPE to £10,000 
Leading Firms in Europe are now recruiting newly qualified account- 
ants for: 


PARIS/BRUSSELS 
MILAN 
VIENNA/FRANKFURT 
STOCKHOLM 
GENEVA 


newly qualified 
newly qualified 
recently qualified 
newly qualified 
recently qualified 


AFRICA 

Nigeria — Audit Manager £19,500 
International practice seeks to recruit an Audit Manager for their 
office in Lagos. Experience at Manager level, ideally with an inter- 
national firm and previous overseas experience. 


Kenya £ Neg. 
Training Manager/Prospective Partner. Local practice rapidly ex- 
panding due to increased involvement with government work. Small 
office. Prospects for future unlimited. Vacancies also for newly qualified 
seniors, Partner visiting. 


Zambia £8,500+accommodation 
Capital accumulation and experience offered by 3 major professional 
Firms. Full details on cost of living, tax rates, guerilla activity! etc., 
available, Partner visiting. 


South Africa to £8,000 
Vacancies with International Firms for newly qualified accountants. 
International Firm training, experience of industrial and service 
company clients, Partner visiting. 


WEST INDIES 

Bermuda — Single, newly qualified £9,000 tax free 
Cayman Islands — Married, recently qualified £12,000 tax free 
Jamaica — Newly qualified £ Neg. 


AUSTRALIA 
Sydney, Melbourne — newly qualified £8,000 


Ne ae aa 
NEW ZEALAND £Neg. 


International firm — Audit Seniors. Partner visiting week commencing 
October 3 Ist. 


SOUTH AMERICA £ Neg. 
Brazil — Large Firm, newly qualified. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Overseas Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 


Tel. 01-248 0441 


newly qualified 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3 ,000-£8 000 


PERSONAL TAX £3,000-£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependabie service. 


P.E.IE FINALISTS — PASS OR FAIL 


CITY to £5,500 
Vacancies with international Firms who are currently inter- 
viewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc. 


HOLBORN to £5,500 
Two international practices seeking Finalists/Newly Qualified 
to specialise in U.S. tax. Graduates preferred but candidates 
with good exam records will be considered. 


PERSONAL TAX JUNIORS £2,500—£4,250 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experience or school leavers with a 
year’s commercial experience would be ideal. 

WC2 — international Firm for U.S. tax. 

Moorgate — medium-sized practice — P.A. to Manager. 


PERSONAL TAX SEMI-SENIORS £3,006-£5,000 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. 

Victoria — small practice — Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short term. 

Finchley — Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,000-£6,008 
Euston — Medium-sized Firm requires assistant to deal with 
complex personal tax allocation. 

Edgware Road — 2 Firms in this area currently require assistants 
to handle allocations of both individuals and partnerships. Good 
Opportunity to develop personal tax knowledge. 

St James's ~ Assistant to act as P.A. to Partner. Oppor- 
tunity to deal with unusually complex cases, also to learn 
underwriters’ taxation problems. This is a new tax department, 
recently set up. 

PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 


Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS £4,000—£6,000 
Liverpool Street £6,000 
St Paul's — 2 vacancies £5,500 
Moorgate £5,500 
Blackfriars to £5,560 
Baker Street £5,525 
Piccadilly £5,000 


PERSONAL TAX SUPERVISORS/ASSISTANT 


MANAGERS £6,000+ 
London Bridge £7,000+ 
International Practice, Assistant Manager 
Cannon Street £6,000 
Group Leader 
Holborn to £7,000+ 
ue Tax 

aterloo £ 
Medium-sized Firm ae 
PERSONAL TAX MANAGERS —- QUALIFIED £14,000 


Three vacancies for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required, 


PERSONAL TAX MANAGERS — UNQUALIFIED 

c. £7,250 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 








insurance Brokers; C,.T.T. ~ 2 vacancies to £7,500 
Solicitors — West End £6,000 
P.A. complex pers. tax to £9,000 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £6,000 


Assistants/Senior vacancies all over London — medium- and 
large-sized practices, Details on request. 


COMMERCIAL TAX 


GROUP TAX MANAGER £12,500+car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adviser with Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board. 

OIL INDUSTRY £15,000+ 
Leading oil company requires Tax Adviser to join their 
existing department. U.K. and overseas tax experience, also 
ability to deal with complex planning situations. 
INTERNATIONAL TAX — PROFESSION £12,500-£15,000 
Major International practice requires Senior Tax Manager/ 
Prospective Tax Partner to join their expanding International 
tax practice. Preferably 5 years’ experience of international 
tax. 

TAX PLANNING - CONSULTANCY £10,000+ 
Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems is useful, but an ability to find 
quick solutions to problems essential. 


BANKING £6,500 + mortgage 
Qualified Tax Senior with 2 years’ tax experience either in the 
profession or industry. Mortgage and loan facilities available. 


EUROPEAN TAX à to £10,000 
U.S. conglomerate operating in Europe, Africa and Middle 
East, Experience of tax planning for current and future 
activities in these areas. 


ASSISTANT TAX MANAGER £8,090 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits, 

MIDDLESEX - TAX ACCOUNTANT £6,000+car 
Leading concrete group seeks No. 2 Taxation Accountant for 
preparation and submission of computations for subsidiary 
companies. 


TAX MANAGER £10,006 
Large retailers seek U.K. Tax Manager. Computation and 
planning. 


COMPANY TAX 


PE, II FINALISTS/NEWLY QUALIFIEDS 

TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. 


PROSPECTIVE TAX PARTNERS 


Holborn £15,000 
Mainly company tax — Senior Manager. 

wi £12,500 
Medium-sized Firm — tax orientated practice/prospective 
partner. D 
Chancery Lane £10,000 


Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 
SENIOR TAX MANAGERS to £18,000 


Career Managers required by two international practices. 
Partnership considered in reasonably short term, Top calibre 


practices. 

CORPORATE TAX SENIORS 

EC4 — National Firm to £5,750 
Baker Street — Manager Designate to £7,000 
Holborn c. £6,250 
Liverpool St — Prospective Manager £6,500 
CONSULTANCY -CITY to £9,560 
Candidates wishing to deal with consultancy work in the 


profession in one-off situations. Leading international Firms. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM to £7,000 
Pers, Tax Asst. — large practice (3 vacancies) 
Co. Tax Seniors — some planning £7,000 
Pers. Tax Snrs. — local Firms ce. £4,500 
BRADFORD c, £4,250 
Pers./Co, Tax — medium-sized Firm 
BRISTOL £4,000 
P.A. to tax partner — 2 vacancies 
CARDIFF 
Tax Manager — International Firm £Neg. 
CAMBRIDGE to £4,000 
Tax Assistants 

HESTER £Neg. 
Tax Assistant 
COVENTRY to £5,500 
Company Tax $ 
DERBY to £5,000 


Tax Seniors pers/corp. tax 


EXETER £3,500+ 
Tax Consultants — mainly pers. tax 
. EDINBURGH to £6,000 
Tax Seniors — company tax 
GLASGOW £4,000 
Personal Tax Assistant 
Tax Manager £5,250 
LEEDS 
Tax Manager — International Firm to £5,500+ 
Pers, Tax Assts — International Firm £4,000+ 
LEICESTER £5,000 
Company tax — local practice 
LIVERPOOL 
Company Tax Manager ~ National Firm £Neg. 
Pers. Tax Asst — local Firms c, £4,000 
Asst, Manager — National Practice £6,000 
MANCHESTER 
Pers, Tax Asst. — many vacancies to £4,000 
Prospective Partner — Consultancy £8,000+ 
Tax Seniors — large Firm £Neg. 
NOTTINGHAM £3,060-£4,000 
Tax Seniors — medium Firms 
NEWCASTLE . £8,000 
Trust/Tax 
NORTHAMPTON £Neg. 
Tax Manager — National Firm 
MILTON KEYNES/BLETCHLEY £5,000+ 
Personal Tax Manager — London practice 
OXFORD £3,000+ 
Pers. Tax Asst — local Firm/start department 
SOUTHAMPTON to £4,000 
Personal tax vacancies — large Firms 
PORTSMOUTH/PLYMOUTH £Neg. 
Tax vacancies ~ pers/company 
WORCESTER £Neg. 
National Practice — Tax Senior 
HOME COUNTIES TAX 2 
ALDERSHOT £Neg. 
Co-ordinate offices — Tax Manager 
BECKENHAM £Neg. 
Tax Senior 
BEDFORD/LUTON c. £3,500 
Persona! Tax Juniors — London Firm 
BRIGHTON a 
Tax Assistants — pers./co, tax £Neg: 
Tax Consultants £3,750 
CROYDON 
Pers, Tax Assistants — London Firm £4,000+ 
Co. Tax Seniors — London Firm £6,000+ 
CRAWLEY £Neg. 
Local practice — personal tax 
CHELMSFORD/COLCHESTER to £5,000 
Tax Seniors — personal/corporate 
HOVE £5,000+ 
Tax No. 2 
ENFIELD £4,500+ 
Pers./Company tax — local Firm 
GUILDFORD 
Pers./Co, Tax Senior ~ London Firm £5,000+ 
Personal Tax Assistant £4,000 
HARROW/WEMBLEY £4,000+ 
Personal Tax 
HORSHAM £Neg. 
Manager - mixture 
HERTFORD/STEVENAGE £5,000+ 
Tax Senior — London Firm 
IPSWICH 
Local Firm — Pers. Tax Assistant £4,000 
Tax Manager — new office £6,500 
KENT £8,000+ 
TEWISHAM £Neg. 
Pers. Tax — Londor Firm 
MAIDSTONE £3,000 
Personal Tax Assistant 
NORWICH £4,000 
Pers. Tax — International Firm 
PETERSFIELD £Neg. 
Personal Tax — local Firm 
READING/SLOUGH 
Prospective Tax Partner ENeg. 
Personal Tax Seniors £5,068 
RICHMOND 
Prospective Tax Partner £7,000+ 
WORTHING/WEYBRIDGE/WOKING £Neg. 


Tax Seniors 


In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2E) 


Tel. 01-248 0441 
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VAT TRIBUNAL DECISIONS 


_ Stained Glass Window 
_an ‘Alteration’ 


Previous VAT Tribunal decisions on 
‘alterations’ to buildings were reviewed 
at some length by the Manchester 
Tribunal earlier this year. The work in- 
volved in this case was the fitting of a 
modern stained glass window in 
Manchester Cathedral, in place of a plain 
glass which itself had been installed 
some years earlier to make good war 
damage. 

Before the Tribunal also was Customs 
and Excise VAT notice No. 715, which 
sets out in considerable detail examples 
of work which are regarded by the 
Commissioners as qualifying, or as 
failing to qualify, for zero-rating as 
alterations. While noting the standard 
disclaimer that ‘Nothing in this notice 
overides the legal requirements’, the 
Tribunal observed that the notice would 
undoubtedly be read and acted upon by 
the building industry and its clients, and 
therefore exercised a direct and powerful 
effect on the burden of VAT in practice. 

‘We are therefore disturbed’, said the 
learned Chairman, ‘because we think we 
detect a sophistication of interpretation 
of the words of the statute which may 
not be justified or necessary and 
therefore not desirable, not least because 
of the possibility of consequent in- 
consistencies and contradictions which 
are liable to confuse the problem’. The 
Tribunal went on to point out several 
aspects of the lines drawn by the 
Commissioners in Notice No. 715 which 
were in their opinion illogical. 

In the outcome, the Tribunal ruled as 
follows: 

‘Many of the cases reflect an attempt 
to distinguish between what is regarded 
as altering only an element of a building 
or a part of it, and that which alters the 
building as a whole. It appears to us that 
anomalies arise from the reasoning 
Tribunals have adopted. For example, if 
Manchester Cathedral were now being 
built and the available funds or 
benefactions would permit the inclusion 
of one, and only one, stained glass 
window, the supply of that window in 
the course of construction would, we 
believe, qualify to be zero-rated. 


‘However, if one window were put in 
as an alteration, it is urged upon us, on 
the authority of the earlier decisions, 
that it is not sufficient to be regarded as 
an alteration of the building. ... We are 
not persuaded that the words of the 
statute necessitate the refinement of in- 
terpretation which has been called into 
being.’ 

Remarking further that ‘We have no 
enthusiasm for a construction which 
leads to what we regard as an absurdity’, 
the Tribunal went on, by a majority, to 
allow the appeal against imposition of 
VAT on the construction and installation 
of this stained glass window. 


Dean and Canons of the Collegiate 
Church of St Mary, St Denys and St 
George, Manchester v. Customs and 
Excise (MAN/77/78, June 30th). 


No Separate Supply 


The Manchester VAT ‘Tribunal has 
refused to accept as a zero-rated 
‘purchase of electricity’ the takings of 
prepayment meters installed at a tennis 
club for the floodlighting of tennis and 
squash courts. Following the reasoning 
of the Court of Appeal in the British 
Rail student rail card case (121 Sol J 
356; The Accountant, July 14th), the 
Tribunal concluded that membership 
subscriptions, court booking fees and 
electricity charges constituted one com- 
posite supply of facilities for the playing 
of tennis or squash, and should be 
taxable at the standard rate. 

The Tribunal was referred to the High 
Wycombe Squash Club case (The 
Accountant, August 26th, 1976), in 
which the London VAT Tribunal con- 
cluded that what a member received in 
return for putting coins in a prepayment 
meter was a zero-rated supply of 
electricity. Of this decision the present 
Tribunal said: ‘It seemed to us that the 
Tribunal, not at that time having the 
guidance afforded by the British 
Railways Board case, regarded the 
supply of electricity in isolation and, by 
application of the then accepted test 
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derived from Commissioners of Customs 
and Excise v. Automobile Association, 
asked itself the wrong question.’ 


St Anne’s-on-Sea Lawn Tennis Club 
Ltd v. Customs and Excise 
(MAN/77/119, August 10th). 


Garage Facilities 


The lease of a garage constitutes 
‘facilities for parking a vehitle’ whether 
or not the garage is in fact used for that 
purpose, the London VAT Tribunal has 
decided. 

The appellant leased three garages 
from the local council on terms that 
these were to be used only for motor 
vehicles or for general storage. It was not 
disputed that one of the three garages 
was used for a motor vehicle, but the 
appellant used the other two garages for 
general storage purposes, and had done 
so for the past 20 years. He claimed that 
the leases of these two garages were not 
‘facilities for parking a vehicle’ and were 
therefore exempt from VAT by virtue of 
Schedule 5 to the Finance Act 1972. 

The Tribunal noted, however, that the 
leases of all three garages were in 
identical terms; the only differences 
being the intention of the appellant when 
he took the respective leases, and the 
manner in which each garage was act- 
ually used. Adopting the Club Cricket 
Conference definition of ‘facilities’ as ‘the 
means or opportunity to do something 
more easily’, the Tribunal concluded that 
the lease of all three garages included an 
express grant of a facility for parking a 
vehicle, and that these were not therefore 
VAT-exempt. 


Wilson v. Customs and Excise 
(LON/77/172, July 29th). 


Flight of Fancy 


A recent appellant before the London 
VAT Tribunal had been guilty of ‘such a 
flight of fancy that we have the greatest 
difficulty in treating seriously or 
accepting anything he stated in 
evidence’. From the decision, it appears 
that the appellant had sought to create 
an organization which he regarded as a 
mutual benefit society (in the guise of a 
medieval guild dormant since the days of 
King Henry VIII) with a view to 
avoiding, as he believed, matters of 
income tax, National Insurance and 
VAT. 

The Commissioners of Customs and 
Excise initially accepted the VAT 
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registration of this curious creation, 
apparently regarding it as a trading 
name of the appellant. Some building 
work, of a structure later described by 
the Tribunal as a garage in his back 
garden, was then undertaken, and the 
appellant claimed VAT input tax relief in 
respect of this work. Subsequently the 
Commissioners, in the light of further in- 
formation, concluded that there was no 
‘business’ within the meaning of the 
Finance Act 1972, and claimed repay- 
ment of the input relief allowed in error. 
The decision concludes as follows: 
‘During the hearing, Mr Langston 
Butler stated that he did not mind 
whether he was registered for tax or not, 
but that he wanted to claim repayment 
of the tax paid on his building. In our 
opinion, in pursuing such objective in 
certain of the aspects mentioned in this 
decision, Mr Langston Butler has 
overstepped the permissible bounds’. 
Langston Butler v. Customs and 
Excise (LON/77/16, September 2nd). 


Security Precautions 
Not an ‘Alteration’ 


The Manchester VAT Tribunal has dis- 
missed a claim that the provision of 
window bars and stronger doors to a 
church vestry constituted ‘alterations’ to 
the building and were therefore entitled 
to zero-rating. 

The appellant had sought to rely on 
the previous Norwich Cathedral and 
Parish Church of Shirebrook cases, 
claiming in particular that the original 
vestry doors as such still had a con- 
siderable effective life, and had been 
replaced by security doors only to meet 
the requirements of an insurance com- 
pany. The Tribunal concluded, however, 
that the works in question were in- 
sufficiently substantial to rank as an 
‘alteration’ of the building considered as 
a whole. 

Vicar and Churchwardens of 
Shirebrook Parish Church (No. 2) v. 
Customs and Excise (MAN/77/42, May 
17th). 


Errors in Mark-up 
Calculation 

Notional mark-up computations whose 
accuracy could not be established within 


a probability range of 5 per cent error 
have been rejected by the Northern 


Ireland VAT Tribunal as a basis of 
assessment. The Tribunal referred to the 
Goodhew decision, to the effect that a 
mark-up computation is usually made on 
a number of assumptions, so that a small 
inaccuracy in a basic assumption may 
produce a large error in the result. 

The present trader was a shoe retailer, 
dealing in both adults’ and children’s 
(zero-rated) shoes. The Commissioners 
of Customs and Excise were sceptical of 
the rate of gross profit apparently 
realized on some lines, and thus also of 
the split between standard-rated and 
zero-rated items. Being of this opinion, 
they were under an undoubted statutory 
duty to make the present disputec 
assessments. 

The appellant, however, succeeded in 
satisfying the Tribunal that he was not 
an ‘average’ trader, and that his business 
was conducted in such a way that he 


paid little regard to mark-up. In 
particular, while his business was under- 
capitalized and he was obliged to hold 
relatively frequent sales of adult shoes at 
marked-down prices to keep the business 
going, the sale of children’s shoes was 
promoted by specialist fitting rather than 
by bargain sales. His stock of children’s 
shoes was limited to a range of basic 
styles in multiple fittings, which were 
not subject to fashion changes. There 
was thus no significant accumulation of 
potentially unsaleable stock, and very 
rarely was there a sale of children’s 
shoes. 

In the outcome, the Tribunal accepted 
the appellant’s records and evidence as 
an accurate record of his business, and 
that he had adequately discharged the 
onus of proof against the assessment. 

A. C. Fulton Lid v. Customs and 
Excise (BEL/76/7 and 8, July 8th). 


Planning Regulations and VAT Liability 


Requirements of a local planning 
authority have had the effect of involving 
the property owner in additional VAT 
liability, the London VAT Tribunal has 
concluded with regret. 

The present appellant, an architect, 
purchased a fire-damaged property, the 
major part of which had been built in thz 
17th century. At the time of his ac- 
quisition, little more than the walls and 
chimney stacks were standing and the 
property was unsafe for habitation. The 
appellant’s original plan for making the 
property habitable for himself and his 
family would have involved substantial 
demolition of the ruins as a prelude to 
reconstruction, but the planning 
authority took the view that this would 
be tantamount to the construction of a 
new building in open country and 
therefore unacceptable. 

The appellant therefore drew up and 
submitted a new scheme incorporating 
as much as possible of the existing 
materials which could be salvaged, and 
providing for the incorporation in the in- 
tended building of the centre portion of 
the old south fagade of the original 17th 
century cottage and the whole of the 
former north wall. He hoped to persuade 
the planning authority — and in fact 
succeeded — that its consent to these 
works would amount to reconditioning 
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or reconstruction of the former cottage 
rather than the reconstruction of a new 
dwelling in open countryside. The Com- 
missioners of Customs and Excise, 
however, took advantage of this planning 
decision to treat the work as one of 
reconstruction and therefore not entitled 
to zero-rating. 

Applying the ‘ordinary meaning of 
language’ test, the Tribunal concluded 
with regret that what was undertaken 
was in fact a major reconstruction of the 
original fire-edamaged building. The 
learned Chairman, however, observed: 

‘We have great sympathy for Mr 
Morton in that, by having to amend his 
plans and drawings to comply with the 
policy of the local planning authority . .. 
he has incurred a liability to pay and 
bear VAT on goods purchased for the 
purposes of creating a home for his 
family and himself, which otherwise he 
might not have had to do. It seems to us 
to be a pity that the artistic 
reconstruction of a derelict and un- 
inhabitable 17th century structure in the 
countryside in accordance with planning 
permission should not qualify for tax 
refund whereas construction of a modern 
house in a housing estate does’. 


Morton v. Customs and Excise 
(CAR/77/137, August 4th). 





Charitable bequests 


a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 






the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 


We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick,Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB. 
Telephone : Dorking 81691. 


A.C.C.A. I.C.M.A. I.C.A. 


more than 750,000 cases a year in 
England, Scotland and Wales alone. 
Thats why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. 





Guaranteed exam coaching 
from Metropolitan College. 


Examinations run by The Institute of Chartered 
Accountants, Association of Certified Accountants and 
Institute of Cost and Management Accountants are 
never easy. 

But with proven, thorough home study courses 
from Metropolitan College you get all the help you 
need, 

Our expert courses have helped more students 
qualify through us than any other coaching institution. 
(Over 50,000 passes and 1,500 honours or leading 
places in accountancy exams alone.) 

So if you want to get on, get our help. We 
guarantee coaching until successful. 

Your course will include up-to-date helpful notes, 





| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS } 





adequate test practice, expert tutorial criticism, in- 
valuable self-examination questions and official 
professional publications where appropriate. 

In fact, everything to help you pass your ex- 
aminations. 

Make up your mind, make sure you send for our 
prospectus. It will show you exactly how we teach. 
What we teach. And how you can start studying for the 
qualifications you need. 

Write to: The Principal, B. Mendes, B.Sc.(Econ.}, 
F.C.A., Department A12Q, Metropolitan College, 
Aldermaston Court, Reading RG7 4PW, or call at the 
Metropolitan College Advisory Office, 4 Fore Street 
Avenue, London EC2 Y9DT. Tel: 01-628 2721. 


Accredited by the CACC. Member ot the ABCC. 


y| iN caring for 


the friends of 
man 





















































Why not call in and see us at our 
LONDON ADVISORY OFFICE 


Career Books, 4 Fore Street Avenue, 
London EC2Y SDT. Tel: 01-628 2721. 












Prospective students are invited to call for 
consultation during hours (Monday—Friday, 
9 a.m.—5 p.m.). After hours, messages are 
recorded for the Advisory Officer. 









POST COUPON NOW! 
To the Principal, B. Mendes, B.Sc.(Econ), F.C.A., Dept. A12Q, Metropolitan College, Aldermaston 
| Court, Reading RG7 4PW. Please send me, without charge or obligation, a copy of your prospectus. 
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AVAILABLE NOVEMBER 


ACCOUNTANT’ 
DIARIES 1978 


INDISPENSABLE FOR OVER ONE HUNDRED YEARS 


DESK DIARY AND YEAR-BOOK 
Three days on each page with information section. Bound in green binding case lettered in white foil. 11} in. x 74 in. 


POCKET DIARY 
Three days on a page with information section. Bound in green binding case lettered in gold. 54 in. x 3} in. 


POCKET DIARY 

Three days on a page with information section separate and inserted loosely in pocket at back of diary. Bound in 
green binding case lettered in gold. 

THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 


DE LUXE POCKET REFILLS (or Wallet) 
Three days on a page with information section. 54 in. x 3} in. 


DE LUXE WALLETS FOR REFILLS 
In good quality Black Morocco leather, lettered in gold on front. Two pockets, front and back, form wallets which 
also hold diary refill in position together with elastic in centre. Fitted with leather strap and button fastener at side. 


ORDER FORM 


Reference No. 
Please supply 


ACCOUNTANT’S DIARIES 
1978 


Price each 


BEWAT Quantity 


Packing 


LARGE DESK £3-25 
GEE & CO (PUBLISHERS) LIMITED Toere nits 
The City Library POCKET _ £3-15 
151 Strand, London WC2R 1JJ eth lorma nog Separaie 
Telephone 01-836 0832 DE LUXE REFILL £2:50 


(For case) 


Note DE LUXE CASE (Only) £3-30 


(Pocket size) 
STRICTLY CASH WITH ORDER 
Insert number of copies required above 


BS a! OF ORDER WILL BE 


Remittance enclosed 
including 8% VAT 
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FINANCE AND COMMERCE. 


Full CCA Treatment 
from Stockjobbers 


As a major stockjobbing organization 
on The Stock Exchange, Smith Bros, 
part of whose 1976-77 accounts are 
reprinted, are in the money business. Or, 
as note 6 to the current cost accounts has 
it: ‘The company’s net assets are 
predominantly of a monetary nature’ and 
‘if the company is to finance the same 
level of business at current costs there 
will need to be provision for increased 
resources, assuming continuing in- 
flation’. 

Smith Bros go to the full length of 
current cost accounting presentation, 
although opinion may be divided on the 
purposes served. In their report, the 
directors state: ‘Although the debate 
over the accounting convention con- 
tinues, and although the assets of the 
company are predominantly of a 
monetary nature, the treatment of which 
has still to be determined, the directors 
have decided to include, as a supplement 
to the historical cost accounts, 
summarized current cost accounts’. 

In the current cost accounts, £635,240 
compared with the previous year’s 
£704,586 (the first year of current cost 
accounting) has been taken to 
revaluation reserve. This exercise may 
prove that Smith Bros did not make 
enough money during the financial year 
to compensate for inflation and it may 
therefore be a spur to greater operating 
efficiency, although Smith Bros are not 
necessarily the masters in their own cost 
house. 


Satisfactory profit 


The profit of £824,000 against £813,000 
was satisfactory, remembering that in 
the first half of the year there was a loss 
of £56,000. Mr A. J. Lewis, the chairman, 
comments on a marked improvement in 
turnover in the second half, and despite 
the lower overall turnover for the year, 
there was a small improvement in 
trading margins. 

The increase in costs ‘was not 
appreciable’, but that may change this 


year with the first full year’s charge for 
bargain accounting, which is a develop- 
ment charge leading to the planned in- 
troduction of the controversial Talisman 
computerized settlement system early in 
1979, The charge for bargain accounting 
has lately been raised by 37 per cent and 
there is also a general charge of 2 per 
cent based on gross income. 
Understandably, Smith Bros’s direc- 
tors are concerned at the high total 
charges the company will have to bear, 
and they feel that ‘the jobbing com- 
munity is contributing an unfair 
proportion of the total development costs 
leading to the full operation of 
Talisman’. It is, Mr Lewis considers, 


‘difficult to be optimistic at the level of 
overall costs this year’. 


So far this year turnover has risen and 
trading results achieved to date are con- 
sidered ‘satisfactory’. But it is probably a 
sign of times of increasing costs and in- 
flationary pressures that a merger with 
another major jobber — Bisgood, Bishop 
—is being considered. 


For about a year now, Smith Bros 
have been the sole jobbers in gold mining 
shares, and it is a commentary on the 
restrictions imposed on UK investment 
in this sector that the majority of Smith 
Bros’s dealings in international stocks 
are now conducted in dollars to enable 
the company to remain competitive with 
international trading companies 
operating outside the London Stock Ex- 
change. 

The international side of Smith Bros’s 
business remains profitable and there is 
still a hope — albeit probably a forlorn 
one — that the dollar premium surrender 
requirement which stifles UK business 
in international stocks — will be 
abolished or modified. That, in Mr 
Lewis’s view, would help maintain 
London as a major financial centre. So 








Tax Changes Force Rethink 


How tax changes shape investment 
policy is demonstrated in a commentary 
under the heading of ‘Property’ in the 
statement by Mr J. K. Dick, CBE, FCA, 
chairman of Hume Holdings. In earlier 
years it was the company’s broad policy 
to hold a substantial proportion of its 
funds directly or indirectly in properties. 
But fundamental changes in the taxation 
system have necessitated reappraisal of 
that concept. 

‘Our view today’, Mr Dick tells 
shareholders, ‘is that, whilst we would 
certainly never exclude a new investment 
in property merely because it was not an 
immediately marketable security like a 
Stock Exchange investment, it would 
have to satisfy stringent criteria to 
justify us in committing new funds to 
this sector’. 

In line with that philosophy, the 
company in the past financial year sold 
to its partners, Irish Life Assurance 
Company, the 50 per cent equity holding 
in jointly-owned Irish property com- 
panies. The price exceeded the June 
1976 valuation and showed a surplus of 
nearly £2 million over original cost. 

Mr Dick emphasizes that these were 
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first-class property investments, but even 
taking into account the steady growth of 
revenue to be expected over the years it 
was felt the company could do better for 
shareholders by investing the proceeds in 
UK equities, the dividends from which 
are franked investment income in the 
company’s hands. 

‘It is this sort of distortion brought 
about by the incidence of our present 
tax system’, Mr Dick comments, ‘which 
we have to bear in mind in weighing the 
merits of one class of investment as 
against another. He expects that ‘we 
shall find similar opportunities for profit- 
able switches between the property 
sector and Stock Exchange investment 
as time goes on’. 

He considers it fair to add that the 
original conception of an investment 
trust having a sizeable commitment to 
the property market stood Hume 
Holdings in good stead over the years. It 
is therefore a matter for regret that 
property is likely to be a diminishing 
sector of the total portfolio, not through 
any specific desire of the company, but 
through the pressure of changed circum- 
stances outside the board’s control. 
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too, presumably, will the start of a 
traded options market. 


Share option scheme 


In the end, Smith Bros depends for 
success on the expertise of its dealing 
staff and the support of other key 
employees, and acknowledgement of that 
situation brings the introduction of a 
share option scheme. The number of 
shares to be issued is a maximum 
500,000 with 200,000 in the first twelve 
months and 80,000 a year thereafter. 
Options will be granted at an option 
price not less than 5 per cent in excess of 
market value at the date of grant. 

The average number of employees, in- 
cluding directors, in the past year was 
187. 


Glanfield Securities’ 
Shortfail 


Explanation of a contingent liability for 
surtax is provided in the accounts of 
Glanfield Securities, an investment and 
property company which, since July 
1972, has been a close company as 
defined in the Income and Corporate 
Taxes Act 1970, It is explained in a note 
to the accounts that, for any accounting 
period ending after that date, the Inland 
Revenue have the power, if the dividends 
actually paid are less than the required 
standard (as defined), to assess the short- 
fall to income tax and surtax, as 
appropriate, as though it had beeen dis- 
tributed. 

It was noted in the accounts for the 
year to March 1976 that, following a 
legal decision, it had been agreed with 
the Inland Revenue that, for the period 
from January ist, 1972 to March 31st, 
1973, the dividends paid fell short of the 
required standard. The note adds that 
‘Although the Inland Revenue have 
accepted that, in this case, there will be 
no income tax assessment either on the 
company or its shareholders, the 
Controller of Surtax indicated that he 
proposes to assess the shortfall to surtax’. 


Accounting Policy 
Change 


A change in accounting policy in 
Australian and International Trust 
means that dividends and interest from 
the trust’s investments are now taken to 
revenue on the date the investments are 
first listed ex-dividend. The directors 


502 


believe that this policy is preferable to 


the former practice of taking income to 
revenue on the due dates for payment, as 
the fact that the investments concerned 
are listed ex-dividend is reflected in the 
valuation of the trust’s portfolio. The 
directors feel that this fact should also be 
reflected in the revenue account. 

In the 1977 accounts, the 1976 figures 
have been restated in accordance with 
the changed accounting policy. The 
effect has been to increase earnings per 
share for 1976 by 0-01p to 2-53p a share, 
and the net asset value at July 31st, 1976, 
also rose by 0-01p to 132-9p a share. 

Recently, this column commented on 


the manner in which investment trust 
portfolios in course of time tend to move 
away from the original investment in- 
tention as indicated in -the trust’s title. 
Australian and International Trust is 
certainly an exception to that trend with 
52-6 per cent of net assets represented 
by Australian investments, 0-4 per cent 
in New Zealand, 4-6 per cent in South 
Africa, 3-8 per cent in the United States, 
1-3 per cent in Japan, 0-3 per cent in 
France, and the balance (28-6 per cent) 
in the UK and in short term deposits. 
The ten largest listed equity invest- 
ments, accounting for 36-4 per cent of 
net assets, are all Australian. 











Employees’ Shares 


This column’s comments on the matter 
of shares for employees (‘Finance and 
Commerce’, September 1st) has led to a 
certain degree of debate on the subject. 
Is the issue as complicated as it is made 
out to be? 

These are considered to be days of 
participation and power-sharing. If that 
is to include ownership by employees of 
shares in the companies that employ 
them, it is in our view a praiseworthy 
development. 

Not so praiseworthy, however, is the 
view that, while ordinary or plain 
straightforward ordinary shareholders 
accept the risk that goes with an equity 
holding, ordinary shareholders who also 
happen to be employees must not be ex- 
pected to accept the same risk. 

In that case, it is argued, there ought 
to be special shares which, while giving 
employee shareholders a vote in the com- 
pany, do not involve the holders of the 
shares in any risk at all. To some people 
that may smack of power without 
responsibility. 

There is also a view that an employee 
who is also an ordinary shareholder is 
taking a double risk. That is so — but is it 
not up to the employeee to decide 
whether or not that is an acceptable risk? 


If an employee does not want to 
accept that double risk, all well and good 
— he does not then become an ordinary 
shareholder. The decision is the 
employee’s. 

In the Imperial Chemical Industries 
employees’ share scheme, employees 
seem prepared to make that decision 
readily enough. Those who receive shares 
through the ICI profit sharing scheme, 
and who do not want to be ICI ordinary 


THE ACCOUNTANT, October 20th, 1977 


shareholders, simply sell the shares. 
Others who are of a mind to be 
shareholders keep their shares. This 
process does not seem to do either 
shareholders or company any harm and 
employee shareholders in ICI are 
employees who want to be shareholders 
and have decided to be so. 

Shareholders can get little idea of 
what working in their company amounts 
to from a quick walk round the works on 
some special shareholders’ day or annual 
meeting jaunt. Employees can get little 
idea of what holding ordinary shares in 
their company amounts to if the shares 
they hold are a special kind of voting 
risk-proof proposition. 

Full consultation with employees at 
decision-making stages in a company’s 
operations, development of works 
councils and the like, and the whole 
matter of the engagement of employees 
in the company’s operations are aspects 
of industry in which the shareholder 
does not participate. The shareholder 
represents the provision of capital and 
the risk implied. 

This column is entirely in favour of 
employees becoming shareholders in the 
companies which employ them. It is 
equally in favour of shareholders who are 
employees taking exactly the same risks 
as shareholders who are not employees. 

This column also favours employees 
becoming shareholders entirely on their 
own decision. By all means let companies 
provide facilities for employees to 
become shareholders, but let the shares 
acquired through those facilities, or 
through ICI-style or other profit sharing 
schemes, be exactly the same as other 
ordinary shares carrying the same 
responsibility and the same risk. 
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PUBLISHER’S ANNOUNCEMENT 


Rowland and Magee’s 


ACCOUNTING 


NINTH EDITION by Profesor Charles Magee 


of the Department of Accountancy and Financial Control, University College, Cardiff 


The phenomenal pace of change in accountancy during the 
last decade has centred principally in three areas: the 
attempt to introduce an element of uniformity through 
the adoption of accounting standards; the efforts to 
grapple with the problem of accounting measurement ina 
period of rapid inflation; and, of particular significance to 
students, the wide-ranging reviews of accounting tuition 
and testing which has resulted in important changes in 
the syllabuses of virtually all the examining bodies. 


It is in the light of these developments that this 
long-established and much-favoured study book is now 
available in a completely revised ninth edition. First pub- 

ORDER NOW, lished in 1934, the book has been regarded over the years 

by both tutors and students as a first-class aid in preparing 

PRICE £450 net for professional examinations, including those of the 
(£515 incl. post and 





various accountancy bodies, the Chartered Institute 
of Secretaries and Administrators, and the Institute 
of Bankers. 


packing in the UK) 
£5:55 overseas 


from: 


GEE & CO (PUBLISHERS) LTD 
151 Strand, London WC2R 1JJ. (Tel. 01-836 0832) 
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City Notes 





Minimum Lending Rate down to 5 per 
cent, plus good trading figures and a 
declining rate of inflation helped, among 
other things, to pull the FT Index above 
500 again. While the Minimum Lending 
Rate had fallen one point, the FT Index 
had fallen 50, which suggested that the 
equity market had begun to look at 
factors other than the level of interest 
rates and the pitch of yields. 

The market, which mainly means the 
institutions but after a sustained rise 
many professional speculators and 
private punters as well, had begun to 
look at the onset of wage battle confron- 
tation and at the return of Parliament 
early in November. The return of Parlia- 
ment is always a crucial affair for the 


. Stock market since it invariably brings to 


the boil the various doubts and dangers 
that have been simmering through the 
autumn. 

Even those who, in the summer, were 
taking a robustly confident view of the 
stock market, were wary of the final 
quarter of the year during which the 
wage confrontation battle lines would be 
drawn up. There are, however, other 
problems to be considered, and one cer- 
tainly is the crisis of confidence in the 
dollar which could have the effect of 
pushing world economies into recession 
and protectionism. 

That is a greater danger than wage 
confrontation at home. The stock market 
can often be right for the wrong reasons 
and can often discover the true reasons 
later. 

Wall Street has registered definite 
weakness on the grounds that economic 
recession and rising rates of inflation are 
a combination that will need to be met 
by tighter credit. 

The Dow Jones Index, nudging 1,000 
at one time this year, is now threatening 
800. 


DISAPPOINTMENT 


The proposed Smith Bros/Bisgood 
Bishop merger, mentioned in ‘Finance 
and Commerce’ this week, has been 
referred to the Monopolies Commission. 
This decision is certainly a disappoint- 


ment to the two London stockjobbing 
firms, and also to the Stock Exchange 
Council. The two firms consider a 
merger relevant in terms of a need to 
reduce cost under the changing con- 
ditions of Stock Exchange dealing. 

The Council will only be human in 
seeing the Monopolies Commission 
reference as an attempt at Government 
interference in an area where the Council 
is well in control of affairs. The reference 
is not under the monopolies rule but 
under the £5 million rule which allows 
the Commission to probe any deal in- 
volving more than that sum — and in this 
case the amount involved is only 
marginally over the limit. 

But the decision to refer the jobbing 
merger to the Commission also comes at 
a time when the Council is having yet 
another look, of its own volition, at the 
entire system of Stock Exchange dealing 
under the unique jobbing system which 
is still almost entirely London-based. 


SIGNIFICANCE 


In London clearing bank profits the 
overseas element is becoming a growing 
and more vital factor. W. Greenwell, the 
London stockbrokers, point out that 
since 1969, when the banks first dis- 
closed profits fully, the overseas element 
in clearing bank profits has risen from 12 
per cent to 33 per cent. 

This year, with UK interest rates 
falling and lending still far from buoyant, 
it is virtually certain that the overseas 
element in profits will continue to rise. 
Greenwell consider that, in the coming 
years, overseas earnings will come to 
have still greater significance. 

Barclays Bank, which has the biggest 
overseas element in its profits, is ex- 
pected to increase such earnings from 
the 42-8 per cent of 1976 to 57-3 per cent 
by 1978, during which period profits all 
told are expected to rise from £198 
million to almost £253 million. 


Rates and Prices 


Closing prices, Monday, October 17th, 1977 


Bank of England Minimum Lending Rate Money R ates 
April 29,1977 .. 819  Sept.9,1977 .. 64% Day to day 2-5% Bank Bills 
May 13,1977 .. 8% Sept. 16,1977 .. 6% 7days .. 443%  2months 42% 
Aug. 5, 1977 .. 74% Oct 7,1977 .. 54% Trade Bills 3 months 44% 
Aug. 12, 1977 .. 7% Oct 14,1977 .. 5% Imonth .. 52% 4 months 43% 
Fi 2months .. 52% 6 months 44% 
inance House Base Rate 3 months 53-51% 
October Ist, 1977, 64% 
Three Months’ Rates 
Certificates of Tax Deposit Local authority deposits 43-42 % 
October 10th, 1977: Local authority bonds es 54-44 % 
interest on payment of tax 6%; Sterling deposit certificates .. o Al 4% 
withdrawn for cash 4% Euro-sterling deposits E oa 43-51% 
Euro-dollar deposits Sat Te-14 % 
FT Industrial Ordinary Index Tater bankrate. a> ae CR Kaki % 
October 17th, 1977, 499-1 
Treasury Bills Foreign Exchanges 
Aug. 12 .. £6-4887%  Sept.16 .. £5-4618% NewYork .. 1-7723 Frankfurt 4:0150 
Aug. 19 .. £6-4204%  Sept.23 .. £5-4149% Montreal 1-9595 Milan 1559.50 
Aug. 26 .. £6-4184% Sept. 30 .. £5-3013% Amsterdam.. 4-3050 Oslo 9.6950 
Sept. 2 £6-3043%  Oct.7 £4-7650% Brussels 62-6000 Paris 8-5800 
Sept. 9 £5-9400% Oct. 14 £4-3989% Copenhagen 10.8000 Zürich 4.0200 
Gilt-edged 
Consols 4% .. 2g i ws .. 363 Treasury 134+% 1997 .. i x .. 1164 
Consols 24% .. is ae is .. 22} Treasury 94% 1999 .. g i - A 
Conversion 34% eo a aa .. 36$ Treasury 9% 1994 .. sa a .. 85 
Funding 34% 99-04 .. oe “3 -. 40 Treasury 81% 84-86 .. z = se 97h 
Funding 54% 78-80 .. x a .. 974 Treasury 81% 87-90 .. 24 Ks 8% 
Funding 54% 82-84 .. 2E fe -» 914 Treasury 34% 7780.. 2s a -- 94 
Funding 53% 87-91 .. oe oe -. Tit Treasury 34% 79-81 .. is ae «. 9} 
Funding 6% 1993... x T .- 683 Treasury 5% 86-89 .. à ig =- 7R 
Funding 64% 85-87 .. ii us .- 83} Treasury 54% 08-12 .. a re - $3 
Treasury 13% 1990 .. af F; .. 115% Treasury 24% ga sls an -. 2% 
Treasury 124% 1993 .. Si oe e Hil War Loan 34% ao T e -» 352 
Retail Price Index (J an. 1974= 100) 
Jan Feb. Mar. April May June July Aug. Sept Oct. Nov. Dec. 
1972 82.9 83-3 83-6 84-4 84-8 35-3 85-6 86-3 86-8 88-0 88-3 88-7 
1973 89-3 89-9 90-4 92-1 92-8 93.3 93-7 940 948 96-7 974 981 


1974 100-0 101.7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115.2 116-9 
1975 119-9 121-9 124-3 1291 134-5 1371 138-5 139-3 140-5 142-5 144.2 146-0 
1976 147-9 149-8 150-6 153.5 155.2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 181-7 183-6 183-8 184-7 185-7 
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TAXATION CASES 


Yuill v. Wilson 


In the High Court of Justice (Chancery 
Division) 

July 29th, 1977 

(Before Mr Justice TEMPLEMAN) 
Purchase and disposal of land — Capital 


gain arising on disposal — Gain assessed 
as income under Case VI of Schedule D 


— Section 488 (2) (3) and (8), Income and, 


Corporation Taxes Act 1970. 


About 50 years ago a taxpayer founded a 
building business centred on Hartlepool 
and now carried on by Cecil Yuill Ltd, of 
which the taxpayer was a director and 
chairman, and a substantial shareholder. 
Land was purchased in 1968 by the 
company and on March 27th, 1961, 67 
acres were conveyed to Owten Fens 
Properties Ltd for a sum of £4,050. The 
taxpayer was a director of this company, 
the shares being held by him and his wife 
and the trustees of the settlement dated 
June 5th, 1961, made by the taxpayer for 
the benefit of his family. 

In 1968, the company contracted to 
purchase other land and on May 10th, 
1972, one-quarter of it was conveyed by 
the direction of the company to Owton 
Fens Development Co Ltd for £48,600. 
The taxpayer was a director of this com- 
pany, the shares at first being held by his 
four children, but in 1973 they were 
transferred to the trustees of the settle- 
ment dated March 26th, 1962, which had 
been made by the taxpayer for the 
benefit of his family. On September 20th, 
1972, the taxpayer formed another settle- 
ment for the benefit of his family, the 
trustees of which were resident in 
Guernsey and they acquired two Guernsey 
companies — Mayville Ltd and Ceville 
Ltd in which they held all the shares as 
trustees under the 1972 settlement. On 
September 28th, 1972, Owton Fens 
Properties Ltd conveyed 48 acres of its 
land to Ceville for £40,000. In January 
1973, the development company sold the 
land which it had purchased for £48,600 
for £81,000. 

On January 30th, 1973, the develop- 
ment company conveyed one-quarter of 
its land to Mayville for £81,000 and the 
Yuill company assigned to Mayville for 
£100 the benefit of the contract to 
purchase the remaining three-quarters of 
the land. 

The land acquired by Mayville and 


Ceville was acquired with the sole or 
main object of realizing gains from the 
disposal of the lands. On January 30th, 
1974, planning permission was given in 
respect of the land owned by Ceville and 
on March 23rd, 1974, the company con- 
tracted to sell the land to the Yuill 
company for £700,000. On the same day 
Mayville contracted to sell all their in- 
terests in their land to the Yuill company 
for £648,000. Completion of these con- 
tracts being on March 25th, 1974. 
Mayville and Ceville thus obtained gains 
of a capital nature from the disposal of 
the land. 

For the Revenue it was submitted that 
when Mayville and Ceville sold the land 
in March 1974 and made a gain of a 
capital nature, they were prima facie to 
be taxed under section 488 (3) but the 
taxpayer must be substituted for them 
under section 488 (8) because he set up 


CIR v. Trustees of the 
FA Youth Trust 


In the High Court of Justice (Chancery 
Division) — 

July 13th, 1977 

(Before Mr Justice WALTON) 


Application to Charity Commissioners 
for registration as a charity — Provision 
of recreational facilities — Provision of 
sporting facilities — Charities Act 1960, 
section 114 (1); Education Act 1944. 


The Football Association Youth Trust 
was set up under a deed dated October 
30th, 1972, which recited that the Foot- 
ball Association desired to establish a 
charitable trust which would have as the 
main objects the furtherance of 
educatian of schools and universities in 
any part of the UK, encouraging and 
facilitating the playing of association 
football or other games and sports at 
such schools and universities and thus 
assisting to ensure that due attention is 
given to the physical education and 
character development of pupils at 
schools and universities, as well as the 
development and occupation of their 
minds. 

An application was made to the 
Charity Commissioners for the 
registration of the trust as a charity 
under section 4 of the Charities Act 
1960, te which the Commissioners of 
Inland Revenue objected, and submitted 
a memcrandum of objection on June 
lith, 1973, in support thereof. On 
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the 1972 settlement that owned Mayville 
and Ceville, he controlled Cecil Yuill Ltd 
and its subsidiary companies and he put 
Mayville and Ceville into a position 
where they could acquire the land and 
thereafter make a gain from selling it so 
that he provided them with the oppor- 
tunity of realizing the gain. 

For the taxpayer it was maintained 
that the land was conveyed to Mayville 
and Ceville for full market value and 
section 488 would not, therefore, apply 
and that the stated case did not support 
a finding that the taxpayer provided 
Mayville and Ceville with any oppor- 
tunity of realizing gains. 

Held (confirming the determination of 
the General Commissioners): the tax- 
payer was assessable to income tax 
under Case VI of Schedule D on the 
gains by virtue of section 488 of the 
Income and Corporation Taxes Act 1970. 


November 6th, 1973, the Charity 
Commissioners notified the Board of 
Inland Revenue that they had come to 
the conclusion that the trust was a 
charity and directed that it should be 
registered in the Register of Charities. 


Held: the Football Association Youth 
Trust was not a charity and that the 
appeal be allowed. 


McGowan v. Brown & 


Cousins 


In the High Court of Justice (Chancery 
Division) — 

July 13th, 1977 

(Before Mr Justice TEMPLEMAN) 


Estate development — Purchase and sale 
of site — Estate agents not appointed 
selling agents — Ex gratia payment — 
Whether trading receipt — Whether 
assessable for year when payment was 
agreed or for year of receipt. 


In 1961 estate agents acted for a firm of 
builders in connection with the purchase 
of a site for development. It was usual 
for the estate agents then to act as selling 
agents after the development of the site. 
They were in negotiations for the 
purchase of neighbouring sites on behalf 
of the developers but as these came to 
nothing, the site was sold to another 
developer. The estate agents then 
applied to the purchaser to be appointed 
sole or joint selling agents but this was 
declined and the purchasers offered to 
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make an ex gratia payment to the estate 
agents of £1,250, which was eventually 
increased to £2,500 in March 1967, 
although payment would not be made 
until the property was leased. 

The estate agents were paid {£2,500 
in September 1970. On behalf of the 
Crown, it was maintained that the 


payment was a profit of the trade, being 
compensation for the loss of an oppor- 
tunity to make a future profit. For the 
taxpayer it was maintained that it was 
an ex gratia receipt and the purchasers 
were under no legal or moral obligation 
to appoint the estate agents as selling 
agents. 


The Commissioners decided that the 
sum was not a trading receipt of the 
estate agents. 

Held (reversing the decision of the 
Commissioners): the receipt was a profit 
of the trade of the estate agents for the 
year when the liability to pay was 
agreed. ; 





“CURRENT LAW 


Valuation of Shares 


A sale of unquoted shares was negotiated 
at a price, in default of agreement, ‘to be 
that certified by the auditors of the 
company as being in their opinion the 
fair selling value’. The contract further 
provided that the auditors, in so acting, 
should be considered as experts and not 
as arbitrators. 

In the event, the vendor disputed the 
auditors’ certificate (which gave no 
reason for the valuation), contending 
that the value was too low and that there 
were mistakes in the manner of its 
assessment. He claimed (a) as against 
the purchaser, that the valuation was 
invalid and not binding, and (6) as 
against the auditors, damages for 
negligence. In the High Court, Goulding, 
J struck out the first head of claim as 
disclosing no reasonable cause of action, 
and the vendor appealed. 

Dismissing the appeal, a unanimous 
Court of Appeal rejected the vendor’s 
argument that the auditors’ opinion was 
controlled by the words ‘fair selling 
value’, so that if this was challenged the 
Court had to decide whether the basis 
used was one capable of producing such 
a figure. The parties had accepted the 
‘risk — which applied either way —that an 
expert might err, but preferred to accept 
that risk in preference to the delay, the 
expense and uncertainty of proceedings 
in court which might follow if the 
auditors were to have been considered as 
arbitrators. 

The case of Campbell v. Edwards 
({1967] 1 WLR 403) — that the parties to 
a contract containing such a term as the 
present were bound by a valuation made 
honestly and in good faith, even if the 
valuer had made a mistake — was not 
distinguishable, as the vendor had 
argued, nor had it been wrongly decided. 
Campbell v. Edwards was correct in 
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principle; nor was there any authority 
binding on the present Court which was 
inconsistent with it. 

Baber v. Kenwood Mfg Co Ltd and 
another (121 Sol J 606). 


Sale of Matrimonial 
Home 


Where the estate of a bankrupt includes 
an interest in the matrimonial home, the 
claims of creditors and of the trustee in 
bankruptcy are entitled to protection. A 
bankruptcy court in exercising its dis- 
cretion whether and when to order a sale 
of the matrimonial home should weigh 
those claims against the claims of the 
other spouse and of any children of 
the marriage. In the present case, the 
husband deserted the matrimonial home 
in 1971, and the parties were divorced in 
1974. In 1975 the husband was ad- 
judicated bankrupt, his only significant 
asset being a half-share (estimated at 
some £6,000) in the equity of the former 
matrimonial home, 

On application by the husband’s 
trustee in bankruptcy, the county court 
judge before whom the matter originally 
came made an order for sale (pursuant to 
section 30 of the Law of Property Act 
1925) effective November 1st, 1976. The 
wife, who was still in occupation of the 
property, appealed against this order, 
largely on the ground that the judge had 
given insufficient weight to the tem- 
porary needs of herself and the only child 
of the marriage — at that time aged 16 
years, and due to take A-level examina- 
tions in 1978. 

Dismissing the wife’s appeal, 
Megarry, V-C, adopted the principle 
enunciated by Goff, J, in re Turner 
((1975] 1 All ER 5) — namely, that the 
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guiding principle in the exercise of the 
Court’s discretion is not whether the 
trustee or the wife is being reasonable, 
but whose voice in equity ought to 
prevail. In the present case, the creditors 
and trustee had a strong claim to the 
husband’s share of the property, which 
was his only real asset; if the sale were 
postponed, then the creditors (assuming 
a sufficiency of assets) would receive the 
statutory interest of no more than 4 per 
cent on their claims. Evidence of in- 
terference with the son’s educational 
prospects was very slight, and he was 
unlikely to have to change schools; in all 
the circumstances there could be no 
justification for postponing the sale until 
the summer of 1978. 

In a concurring judgment, Walton, J, 
observed that it was impossible for the 
Court to lay down wider directions for 
the general guidance of trustees in 
bankruptcy; the situation must vary 
enormously from one family to another. 

re Bailey (a bankrupt) (|1977] 2 All 
ER 26). 


Liability for Rates 


The Court of Appeal has upheld the 
decision of Slade, J (The Accountant, 
April 21st) that a liquidator who is ex- 
cluded from the company’s premises by 
an employees’ ‘sit-in’ is not liable for 
rates during the affected period. 

To contend that the liquidator was in 
actual ‘occupation’ of the premises for 
the storage of the company’s plant and 
machinery was, said Buckley, LJ, an 
unreal approach to the facts. There was 
no presumption that an owner with legal 
occupation of the premises, and actual 
occupation by someone else could not 
result in the owner being in rateable 
occupation. 

The liquidator was not using the fac- 
tory; he was wholly excluded from it. On 
the evidence, the company was not in 
actual occupation during the relevant 
time, and was not liable for the rates. 

In re Briant Colour Printing Co Lid 
(121 Sol J 592). 





| Direct Taxation 
Could Be Cut 


Hopeful Portent at Eastbourne 


Visitors to the 1977 National Taxation 
Conference at Eastbourne were visibly 
cheered by the thought that the Govern- 
ment has at last got the message that 
UK rates of direct taxation are too high. 
Looking forward to some easing of the 
burden later in the year, or possibly in 
April 1978, the Chairman, Mr Percy F. 
Hughes, pointed to indications in section 
22 of the Finance Act 1977 that the per- 
sonal reliefs for 1978-79 will be changed 
by not less than the same percentage as 
the increase in the retail price index for 
the previous calendar year, ‘although the 
Treasury may by order prescribe a lesser 
relief subject to approval by resolution of 
the House of Commons. 

‘A matter about which I spoke some 
years ago’, he continued, ‘is now under 
active consideration as the result of a 
memorandum which has been put out by 
the Board of Inland Revenue earlier this 
month. This is the effect of inflation on 
the liability to capital gains tax. 

‘The two main alternatives are index- 
ation of the cost of the asset when com- 
puting the chargeable gain, and tapering 
the gain on the basis of, say, one-tenth 
for every completed year from the date of 
acquisition of the asset.’ 

Mr Hughes, who (as announced on 
another page) intends to retire as Editor 
of Taxation at the end of December, 
described 1977 as an anniversary year. 
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Guests arriving for Chairman’s Reception on Saturday evening. Mr Ronald 


‘As many of you will know, this is the 
50th anniversary year for Taxation, the 
first issue of which was published on 
October 1st, 1927. It is 40 years since I 
joined Ronald Staples, and all the time I 
have been learning something about tax- 
ation. It is 20 years since, at the 1957 
Taxation Conference, Ronald Staples 
announced that he had, after completing 
30 years as Editor, passed over the 
editorship to myself, and I feel that I 
should now follow suit. 

‘It is not my intention to retire, and I 
shall remain as Chairman of Taxation 
Publishing Co Ltd and Taxation 
Practical Service Ltd. No doubt I shall 
continue to do some writing for Tax- 
ation — although whether it is published 
or not will depend on the new Editor!’ 

The Mayor of Eastbourne, Cllr Mrs K. 
E. Raven, extended a civic welcome to 
the Conference. Then Mr H. B. C. Sand- 
ford, FCA, Past-President of the South 
Eastern Society of Chartered Account- 
ants, took the chair for Mr Kenneth 
Tingley’s paper on ‘CTT Planning for 
Executors’. 

Mr Tingley first reminded his 
audience that many CTT planning ex- 
ercises had been designed to reduce 
potential liabilities both during life and 
on death and that, following a death, per- 
sonal representatives had three main 
duties: to gather in the estate, to satisfy 


Frank, immediate Past-President of the ICMA, and Mrs Frank are welcomed by 


Mr and Mrs P. F. Hughes. 
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any resulting CTT" liability and to dis- 
tribute the net estate to legatees or 
trustees. In planning, personal represen- 
tatives should extend their duties to con- 
sulting interested parties where action is 
possible for some mutual benefit. As 
regards the latter, the personal or 
domestic needs of individuals should 
take preference to tax planning. 

The Inheritance (Provision for Family 
and Dependents) Act 1975 enables the 
Courts to redistribute estates; but a 
more useful device was contained in 
section 47 of the Finance Act 1975 
which, by a deed of family arrangement 
or similar instrument, enables an estate 
to be redistributed among a deceased’s 
family or to strangers named in the will, 
providing it is executed within two years 
of death, and a beneficiary redirecting a 
legacy has meantime not accepted some 
benefit or advantage for himself. 

Mr Tingley added that a will may 
record a wish made known by the 
deceased to a legatee and, where the 
property concerned is transferred within 
two years of death in accordance with 
such wish, no transfer of value is 
accorded to the named transferee. 


Mutual transfers 


Having referred to settlements created 
by a will, the speaker turned to mutual 
transfers and the ability of a donor to 
repay part or all of a previous chargeable 
transfer within two years of death with 
repayment of the CTT concerned. 

On those steps which can be taken at 
the absolute discretion of the personal 
representatives, the speaker mentioned 
the importance of valuation and then dealt 
with the relief available for net losses 
on quoted investments sold within 12 
months of death. It must be remembered 
that a valuation reduction for CTT in- 
volves CGT also, and a conflict of in- 
terests may arise; it could be that a 
legatee would be liable to CGT at 30 per 
cent whereas the estate had gained a 
reduction of CTT at a lower rate. 

Mr Tingley concluded with references 
to the relief for lower values on land sales 
within three years of death, a similar 
situation with related property, the 
favourable treatment of growing timber, 
the need to claim agricultural relief and 
the 30 per cent reduction for business 
assets. 

Mr Philip Hardman, FCA, commenced 
his paper on use and misuse of overseas 
companies and trusts — under the chair- 
manship of Mr C. H. Nicholson, FCA, 
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Past-President of the Irish Institute — 
with a reminder that the residence of a 
company was determined by the country 
in which the management and control is 
exercised and that the holding of the 
whole or a majority of the shares of an 
overseas company by a UK resident in- 
dividual or company did not of itself 
mean that the control and management 
was also in this country. 

He next turned to section 482 of the 
Taxes Act 1970 and the potential 
criminal liability which arises where 
Treasury consent has not been obtained 
to certain specified transactions. These 
involve a transfer abroad of residence or 
of a trade or business (or any part 
thereof) by a UK resident to a non- 
resident; the creation or issue of shares 
or debentures by a UK controlled non- 
resident company; and the transfer 
(except for director’s qualification 
shares) by a UK resident company of 
any shares or debentures of a controlled 
non-resident company. 

Section 485 frustrates any tax benefits 
sought by incorrect pricing policies 
between a UK resident company and a 
non-resident company (or partnership) 
where one controls the other, or both are 
under the control of a third party. The 
Revenue have the power to substitute 
arm’s length prices, charges, etc, in such 
cases. Further, they are becoming in- 
creasingly active under this section. 

A third anti-avoidance section was 
section 478 which contains provisions 
for preventing avoidance of income tax 
by transactions resulting in the transfer 
of income to persons abroad. Rarely rele- 
vant to quoted companies, the section is 
inapplicable to cases where it can be 
demonstrated that the avoidance of tax- 
ation was not the purpose or one of the 
purposes for which the transaction in 
question was entered into. 

Finally, Mr Hardman dealt with 
section 41 of the Finance Act 1945 which 
can attract a charge on UK shareholders 
in respect of capital gains realized by 
certain overseas resident companies 
which would — if in the UK — be 
regarded as ‘close’. 


Social events 


Eastbourne extended to its visitors the 
hospitality of a civic reception and 
cocktail party at the Congress Rest- 
aurant on the first evening of the con- 
ference. The Chairman and Mrs Hughes 
presided at Saturday evening’s reception 


_,and dance in the Devonshire and 
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An impressive weight of authority at Saturday morning s panel 
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session. From left, 


Messrs K. S. Carmichael, Michael Holland, Dick Taverne (chairman) and 


K. R. Tingley. 


Chatsworth Rooms of the Grand Hotel. 
As in previous years, the conference 
was fortunate in the attendance of a 
number of ladies, for whom a special 
‘Woman’s Hour’ programme was 
organized under the guidance of Mrs 
Hughes. The traditional golf competition 
— ranking indeed almost on a level with 
the formal sessions! — was won by 
Mr H. M. Stranks, FCA, of Banbury. The 
Vicar of Holy Trinity, the Rev. Michael 
Brettell, MA, was the preacher at Sunday 
morning’s special conference service. 


Tax considerations for partners 


Mr A. B. Richards, CA, immediate Past- 
President of the Scottish Institute, was 
in the chair for the third session, when 
Mr J. C. Dunford, MA, ACA, FTI, spoke 
on ‘Tax Considerations for Partners’. 

The view was first expressed that 
there is no definite answer to the 
problem of whether a partnership or a 
company is more advantageous — 
although, for the smaller business, there 
is a great deal to be said for not rushing 
into corporate form. With CTT in mind, 
it seemed easier to keep a partnership 
within the family; there were also CGT 
advantages, no ‘close’ company worries 
and greater flexibility when a loss arose. 
On the other hand, there is a level of 
profits when incorporation becomes 
imperative and companies can provide 
more favourable retirement benefits. 

It is normally advantageous to have an 
accounting date early in the year, so that 
tax planning is based on known figures 
where the preceding year basis applies. 
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With CGT there is an almost com- 
plete absence of statutory provisions but, 
in 1975, various professional bodies 
reached agreement with the Inland 
Revenue on a statement of practice 
dealing with partnership problems. 

Many situations had to be considered 
in terms of both CGT and CTT, one 
being the effect of a change in profit- 
sharing ratios, particularly where 
partners are connected by relationship. 
In this latter connection, Mr Dunford 
suggested that the 1912 estate duty case 
of Attorney-General v. Boden (1 KB 
539) would be of help. Farming was 
a particularly fruitful area for tax 
planning. 

A problem which may arise in 
reverse is where partners have joint in- 
terests in a partnership asset and wish to 
split it up between them, eg, two partners 


_ who decide to go their own ways. There 


could be a technical ‘disposal’ for CGT 
purposes which was often overlooked 
until it is too late. Although the point 
was not entirely clear, it seemed that 
roll-over relief might be available; but 
section 33 requires consideration to be 
‘applied’ in the purchase of new assets 
and actual payment was therefore 
needed. 

Finally, Mr Dunford turned to retire- 
ment of partners where the position 
differed on the disposal of the business 
itself to that of the larger partnership 
where arrangements were made for one 
or more partners to retire. The speaker 
again suggested that the partnership 
agreement should be written with A-G v. 
Boden in mind. 


Close companies 


Ex-Inspector of Taxes, Mr Michael 
Holland, BA, FCA, FTII, reminded the 
conference that the first attack on what 
are now known as close companies was 
made in the Finance Act 1922 when 
steps were taken to counter the 
avoidance of surtax by the unreasonable 
retention of company profits. In the chair 
was the immediate Past-President of the 
Institute of Cost and Management 
Accountants, Mr Ronald Frank, FCMA. 
The attack had been sustained ever 
since and Mr Holland said his talk would 
be mainly concerned with distributions 
as governed by the provisions of 
Schedule 16 to the Finance Act 1972. 
Existing close company special 
provisions fell under three main headings 
— apportionment of relevant income, 
taxation of loans to participators and 
an extended definition of distributions. 
In general, wherever a loan is made to 
an individual who is a participator in a 
close company, or to any of his 
associates, a corporation tax charge was 
made equal to the ACT in force at the 
time the loan was made; thus a loan of 
£10,000 would today involve a tax 
payment equivalent to 34/66ths thereof. 
Such tax could be claimed back when the 
loan was repaid but a loan foregone led 
to an assessment on the borrower. 
Interest paid in excess of 12 per cent 
per annum on loans from directors and 
their associates — other than directors 
with an immaterial interest in the 
company — will be treated as dis- 


tributions and taxed accordingly. 





Mr A. B. Richards, immediate Past- 
President of the Scottish Institute, 
plainly enjoyed his role as chairman of 
one of Saturday’s sessions. 






Benefits to participators and their 
associates could become distributions 
under section 284, but such action did 
not often arise because the rules of 
Schedule E took precedence. 

The legislation regarding distributions 
by close companies discriminates 
between non-trading and trading com- 
panies. In the case of a close investment 
company (excluding real estate), 
apportionments to participators are 
made without regard to future needs. 

For a trading company and a member 
of a trading group, the whole of the 
income may be taken into account in 
deciding whether or not retentions are 
justified by the requirements of the 
business. The repayment of first 
business loans was an area of difficulty. 

Mr Holland mentioned that, to date, 
only one case had been reported where 
the ‘business requirements’ provisions 
have come before the Courts, viz 
MacTaggart Scott & Co Lid v. IRC 
(48 TC 708). 

In conclusion, the speaker said that 
currently the close company legislation is 
by no means the problem that it was, 
and threatened to continue to be, when it 
was introduced in 1965, 


Settlements 


The relatively minor changes made in 
the area of CTT by the Finance Act 
1977 presumably indicate that the 
legislation is now regarded as perfect and 
it may therefore be an appropriate time 
to consider what can be done to 
ameliorate the tax position of existing 
settlements and to consider whether 
scope exists for new -trusts to be 
created. This theme was pursued in 
Monday’s second paper by Mr C. J. 
Whitehouse, BA, BCL, Barrister, under 
the chairmanship of ICSA President, Mr 
John F. Phillips, CBE, LLM, FCIS. 

Mr Whitehouse pointed out that the 
lot of a beneficiary paying little or no 
income tax could be improved if he un- 
dertook to reimburse the trustees for 
allowable expenses and could thus 
receive all the trust income. Where the 
trust instrument permits, consideration 
should be given to allowing a beneficiary 
to use a part of the trust estate, eg, by 
the use of a dwelling house or the grant 
of an interest-free loan. 

Turning to trusts with interests in 
possession, beneficiaries could minimize 
CTT by reducing their unsettled estates 
before death (and preferably more than 
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The traditional golf competition ranked 
almost on a level with the formal 
sessions... 


three years before). Reversionary in- 
terests gave the greatest scope for tax 
saving as the reversioner could ‘skip a 
generation’ by transferring his interest 
free of both CTT and CGT. 

‘Discretionary trust busting’ during 
the transitional period up to March 31st, 
1980, should be considered, although 
CGT was a factor which could rule out 
such action. However, if a discretionary 
settlement was converted into an interest 
in possession or accumulation settle- 
ment, CGT did not arise. In the area of 
new settlements, the reducing child 
allowance coupled with the ability of a 
child over 18 or married to have income 
of £350 before any reduction is made in 
the parent’s child allowances, gives scope 
for tax reduction. 

Accumulation and maintenance trusts 
complying with Schedule 5-15 (as 
amended) offer scope for limited dis- 
cretionary trusts among the qualifying 
beneficiaries so long as at least one 
beneficiary will at age 25 at the latest, 
become entitled to the property or to an 
interest in possession therein. 

It also seems possible to create small 
discretionary trusts ‘using either the zero 
rate band of £15,000 or a series of small 
discretionary trusts to take a taxpayer’s 
£2,000 annual exemption. In the latter 
case, shares in a private company could 
be held, dividends at a high rate paid 
thereon and the settlement distributed 
without any charge to CTT when the 
assets reached £15,000. 
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Internal Auditors’ 


Conference 


Informative and Stimulating Programme 


‘Our motto of Progress through Sharing 
could hardly be more aptly expressed 
than in the Institute’s programme of 
conferences and educational seminars’, 
Mr Charles Duly, MBE, FCCA, CIA, 
claimed last week. ‘Quite apart from the 
formal papers, it is the interchange of 
ideas between members on these 
occasions which yields a most handsome 
dividend’. 

Mr Duly, regional Vice-President of 
the Institute of Internal Auditors, was 
welcoming delegates from France, West 
Germany, Scandinavia and Israel, as 
well as the UK, to the 1977 West Euro- 
pean Regional Conference, held in 
London. The formal opening address 
was delivered by the Rt Hon. Lord 
Caccia, GCMG, GCVO, Provost of Eton 
College and formerly HM Ambassador 
to the United States, who spoke of his 
experiences in politics as observer and as 
participant — ‘apolitical in the sense of 
not taking the Party whip’ as he con- 
fessed, ‘but not as a political eunuch’. 

Among the issues now confronting the 
UK were proportional representation, 
devolution — ‘and to me, living as I do in 
Welsh Wales, this is something more 
than just an intellectual exercise’ — 





Lord Caccia. 
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elections to the European Parliament, 
and economic prospects. He thought it 
quite inconceivable that all of these 
would remain ‘just as they are now’ in 
ten years’ time. In a reference to the 
Institute’s statement of responsibilities, 
he thought that there was nothing more 
necessary than appraising the quality of 
performance and recommending 
operating improvements. 


Statistics may err 


He alluded to the ‘British disease’ of low 
profitability allied to low productivity, 
quoting statistics which appeared to 
show that one Dutch man-hour was 
worth two British man-hours in 
productive terms. This, he was careful to 
add, was no more accurate than any 
other generalization; there were areas 
(British agriculture, and the City of 
London, as conspicuous examples) in 
which it was far from true. 

Concluding with Damon Runyon’s 
aphorism that there is nothing better in 
the realm of human endeavour than odds 
of nine to five, Lord Caccia ventured 
odds of ‘perhaps seven to five’ on signifi- 
cant economic improvement for the UK 
before the Institute’s next conference. 

Mr Martin Brookman, FCA, finance 
director of the National Enterprise 
Board, then came to the rostrum to 
present his paper- on the Board’s 
monitoring effect on companies. He out- 
lined, largely for the benefit of overseas 
visitors, the circumstances in which 
NEB had been set up, and stressed that 
its investment policy was based on ‘a 
rigorous commercial approach’ and only 
towards companies which had a viable 
future. 

A number of companies in which the 
NEB was now interested, he continued, 
had their own internal audit depart- 
ments; the Board welcomed such work 
and would give it every encouragement. 
Internal auditors in industry were 
assisting management in their task of in- 
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creasing industrial productivity in its 
widest sense. 


Professional status 


Rounding off the first day’s proceedings, 

Mr D. G. Rummins, President of the 

Institute’s UK Chapter, put the case for 

recognition of internal audit as a. 
profession in its own right, and not as 

‘merely one of the subjects covered in an 

accountancy syllabus’. 

He reviewed the accepted attributes of 
a profession, including a body of 
specialized knowledge with its associated 
skills and techniques; a programme of 
education and training as the usual 
method of qualifying for admission; a 
code of ethics to which members are ex- 
pected to conform, in the last resort upon 
pain of expulsion; and recognition as 
such by its own members as well as by 
laymen. 

‘Recognition may be evidenced by the 
extent to which laymen are prepared 
to rely on the specialized advice sought or 
given’, said Mr Rummins; ‘it may also 
be evidenced by the extent to which 
members describe themselves as such. 
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Mr D. G. Rummins. 


How a professional person describes 
himself on his passport gives an insight 
into that person’s concept of what is and 
what is not a profession. 

‘It might be interesting to discover 
how many internal auditors, holding 
accountancy qualifications, state their 
profession to be ‘internal auditor’ rather 
than ‘accountant’. 


Criminal proclivities 


The second day of the conference found 
members, in the words of one partici- 











Mr Andrew Chambers. 


pant, ‘rubbing shoulders with the 
underworld’. The showing of the film 
‘Billion Dollar Bubble’ (based on the 
Equity Funding fraud in the USA, and 
reviewed in The Accountant of 
November 11th, 1976) was followed by 
addresses on ‘The function of the 
Company Fraud Department’, by Mr E. 
Lilley, MICM, of the Metropolitan and 
City of London Police Crime Intelligence 
Bureau; and ‘Computer controls and 
fraud’, by Mr Andrew Chambers, BA, 
ACA, MBCS, Leverhulme Senior Research 
Fellow in internal audit at the City 
University. 


Major threat 


Computer fraud and abuse Mr 
Chambers described as ‘major and often 
unrecognized’ threats to the modern 
organization. Computer auditing and 
data processing had both been 
developing fast, he said, but there was 
room for more co-ordination between the 
two disciplines. Recent inquiry by the 
Chartered Institute of Public Finance 
and Accountancy had shown that 
whereas computers were almost univer- 
sal in the public sector, only one user in 
six employed specialist computer 
auditors, and more than one-quarter 
made no audit checks of computer-based 
systems. 

A major event of the third day’s 
programme was the speech by Sir 
Brandon Rhys Williams, MP 
(Kensington, Con.), and subsequent 
debate on ‘The case for audit com- 
mittees’. This, of course, is an area in 
which Sir Brandon has displayed con- 
siderable interest for several years. 

The private sector in Britain, he said, 
was languishing under an obsolete 


system of company law, which no longer 
makes the best use of the various ele- 
ments which come together through the 
mechanism of joint-stock enterprise. 
Britain did not need dramatic in- 
novations in company law, such as the 
sudden adoption of the German two-tier 
board system or enforcement of the 
Bullock proposals for trade union 
representation — but that did not mean 
that she should do nothing. Parliament 
should be ready to introduce modest 
reforms of the kind already fore- 
shadowed in the practice of progressive 
companies, and which could be 
implemented without drastic upheavals 
and heated controversy. 

‘First, we have to modernize the 
statutcry position of the auditors, 
recognizing that the great complexity of 
large modern firms requires the auditors 
to step out of the area of formal 
arithmetical routine and to introduce an 
element of judgement and professional 
assessment of managerial performance. 
We have to find a way to give statutory 
effect to the concept of ‘the management 
audit’. We must also bring the regular 
audit away from its historical aspect and 
require the auditors to look into current 
performance and future profitability as a 
part of their normal service to the 
shareholders. 

‘Secondly, we must take note of the 
emergence of the salaried entrepreneur 
as the prime mover in the majority of our 
larger enterprises. Company law has not 
caught up with the change in the 
character of the board of directors in the 
past half-century. Non-executive direc- 
tors are all too often an ineffective 
minority, unable to carry out their vital 
supervisory role.’ - 

The solution, he suggested, lay in 
bringing together auditors and non- 
executive directors in a formal board 
committee. Since the New York Stock 
Exchange has made the setting up of 
audit committees an obligation for all 
quoted companies from June 1978, the 
question now is not if the same reform 
should be introduced into British 
company practice, but rather how long it 
would take. 

In a paper on legislating for computers 
and privacy, the President of the British 
Computer Society, Mr G. Fisher, MA, 
FBCS, suggested that computer systems 
at present posed ‘no great threat’ to 
privacy, though he attributed this more 
to ‘our current weak state of 
sophistication, rather than to purity and 
morality on the part of all users’. But it 
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evening, to which Mrs Duly responded. 





was necessary to legislate now for the 
system as it might develop over the next 
five to ten years. 

‘Unless we believe that human nature 
will change, then it seems possible that 
the power that computer systems can 
put into the hands of private and public 
sector users will be abused. That the 
power of the computer system is so 
much greater as to change the nature of 
the danger would seem to me to be un- 
deniable’, he confessed. 

“The dangers are economic on the one 
hand, and political on the other. They 
relate to manipulation of the individual 
for private gain by the private sector, 
and the possible control of the individual 
for political power in the public sector. 

‘When the use by central and local 
government of all the personal infor- 
mation they hold about us is controlled 
by nothing but convention, and the 
decision of a departmental official on 
“reasonable cause” is sufficient to 
authorize the correlation of data on mul- 
tiple files, then perhaps a few faltering 
steps towards a statutory basis for our 
work might be wise’. 


Conference banquet 


The IIA UK Chapter welcomed a 
number of distinguished guests from 
accountancy and other professions to the 
formal banquet with which the con- 
ference concluded. Mr D. G. Rummins, 
President of the Chapter, responded to 
the toast of ‘The Institute of Internal 
Auditors’, proposed by Mr P. N. G. 
Price, FCA, of Whinney Murray & Co. 
Mr D. W. S. Lawson proposed the 
health of the ladies and guests of the 


Mr C. L. Duly. 
Regional Vice-President 
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Tax Incentives in Cyprus 


International Accountants’ Conference 


Although Cyprus income tax and 
practice had been introduced by the 
British in 1941, today it was much 
simpler than that of the United 
Kingdom; no capital gains tax, no in- 
vestment income surcharge and a lower 
rate of tax paid by companies on profits 
ploughed back into the business. So said 
Mr P. Strovolides, BCom, AMBIM, assist- 
ant director of the island’s Department 
of Inland Revenue, at a recent conference 
held by The Association of International 
Accountants in Amathus, Cyprus. 

Cyprus has no annual Finance Act, the 
main fiscal legislation being the Income 
Tax Law 1961 and the Taxes 
(Quantifying and Recovery) Law 1977. 
As regards capital expenditure by com- 
panies and businesses generally, invest- 
ment allowances and wear and tear 
allowances are given, the rates differing 
in accordance with the type of ex- 
penditure, eg, plant and machinery, con- 
structional cost of hotels, industrial or 
non-industrial buildings. 

Investment allowances ranged from 10 
per cent to 30 per cent and wear and tear 
allowances from 3 per cent to 10 per 
cent. For a period of three years from 
January ist, 1975, accelerated 
depreciation could be claimed in the 
shape of 100 per cent first-year 
allowances in addition to investment 
allowances. An incentive was available to 
foreign investors and immigrants in that 
a resident in Cyprus who was not a 
citizen of the Republic was only taxed at 
5 per cent on remitted income; his 
income arising elsewhere was ignored. 


Essential trade and 
manufacture 

The lecture by Mr Strovolides 
followed the opening address of Mr P. J. 
Colakides, Mayor of Limassol, 
welcoming everyone to the oft-troubled 
but beautiful island of Cyprus that stood 
at the cross-roads of three continents. 
The chair at the first morning session 
was taken by the Chairman of the 
Association, Mr F. B. C. Chance, FCIS, 
FAIA, and included a paper given 
by Mr M. Christof, Ba(gcon), Msc, 


Commercial Officer, Ministry of 
Commerce and Industry (Trade Section) 
who circulated a lot of information as to 
the exports and imports of Cyprus. 

Mr Christofi stressed that the general 
policy of the Government was to expand 
exports and reduce imports, which was 
proving successful; more land was being 
developed for the export of fruit, wines 
and vegetables and more factories were 
being built so that more manufactured 
goods could be exported. Trading with 
Middle Eastern countries was essential 
for the importation of crude oil; there 
were also necessary trade links with the 
countries of the European Economic 
Community. This subject was dealt with 
the following day by Mr Spyros 
Phylaktis, BSc(Econ), chief industrial 
officer, Ministry of Commerce and In- 
dustry, in his detailed discourse, 
‘Prospects of Cyprus industry within the 
context of the Association Agreement 
between Cyprus and the EEC’. 


Protective measures 

He emphasized that the policy of the 
Government was to protect and support 
local industries, but it must be realized 
that protective tariff measures were not 
to be considered permanent. In his view, 
too much protection tended to encourage 
inefficiency, high costs of production, 
complacency and an unwillingness on the 
part of industrialists to expand exports 
and look for foreign markets. 

Following the expression of these 
forthright views, Dr I. Aristidou spoke 
on ‘An overall view of the Cyprus 
economy’. Prior to the Turkish invasion, 
he said, the island’s tourist trade had 
been six times greater in 1973 than in 
1961; manufacturing output had 
doubled, and there was a steady inflow of 
foreign capital. Measures since taken to 
restore prosperity included tax in- 
centives to all individuals and companies 
for investment, exports, savings and 
inflow of capital; provisions were made 
for credit facilities and guarantees in 
respect of investment and exports. 
Results have been encouraging to date. 

Next day’s session was at the well- 
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equipped conference auditorium of the 
Cyprus Hotel and Catering Institute, 
Nicosia. Mr Brian Jones, FCIS, FAIA, 
introduced the final seminar as ‘a learned 
discussion’. This it turned out to be. The 
members of the panel were two members 
of the Association’s Council, Mr R. R. 
Bedford, FCIS, FAIA, and Mr A. Hamilton 
Hopkins, BCom, FCIS, FAIA (Chairman of 
the Conference Committee); Mr 
Phylaktis; Dr Aristidou; and the 
Accountant-General of the Republic, Mr 
Stavros Nathanael, ACCA. 


An international body 


All the distinguished guests were enter- 
tained by the Association at the 
Conference Dinner, when Mr Douglas 
Colquhoun, TD, FAIA, ACIS, member of 
the Council, spoke on ‘The international 
aspect of the Association as I have seen 
it’. He referred to the need for har- 
monization of the accountancy 
profession, and claimed that the 
Association of International Accountants 
was the only body to have been formed 
for the specific purpose of joining 
together accountants throughout the 
world. It was certainly the only ex- 
amining body to examine students in the 
law of their country of origin or where 
the examinations were held. 

Mr Colquhoun described his own 
visits to Association branches 
throughout the world, accompanied by 
the Secretary-General, Mr L. S. de 
Quidt, FCIS, FAIA. These had included 
visits to Hong Kong, Singapore, Kuala 
Lumpur, Malaysia, Cyprus, Malta, Bar- 
bados, Jamaica and Trinidad. 

The guest of honour, Mr Pheobus 
Lachariades, District Officer of Limassol 
proposed the toast of the Association, 
wishing everyone ‘success in their 
deliberations’. Mr F. B. C. Chance, FCIS, 
FAIA, Chairman of the Association, who 
responded, said that the present visit to 
Cyprus was a practical expression of the 
intention of UK members to visit 
overseas branches. He took the oppor- 
tunity of announcing the impending 
move of the Association’s headquarters 
to Turvey Abbey, Bedfordshire, where 
the atmosphere was to be one of inter- 
nationalism, whether administrative or 
in participation in seminars, conferences 
or social events. 

Given such a beautiful location, 
glorious weather and such pleasant 
people, the Cyprus Conference just had 
to be a success. 


Looking Ahead at Training 


by DAVE WATSON 


The recent ACASS Council meeting at 
last accepted that there is a place in the 
profession for non-graduates. Many may 
consider that this is a step backwards in 
ACASS policy. I must disagree. The 
effects of the motion will be far-reaching, 
with many of the ACASS policy state- 
ments having to be updated to incor- 
porate the reality of non-graduate entry 
into the profession. 

Let me now set down what I see as 
the way forward for the profession, 
stressing, of course, that my thoughts are 
merely intended as a basis for discussion, 
and not a complete, finalized package of 
future developments. 


Higher standards 


The most important step which must be 
taken in the immediate future is an in- 
crease in the standard of entrants to the 
Foundation exemption courses run by 
Polytechnics. My ideals would be three 
‘A’ levels at grade ‘A’ or ‘B’ — in other 
words, standards required by most 
universities for their fully subscribed 
courses. I do not consider that the Foun- 
dation exemption courses should be an 
easy way into the profession, but simply 
an alternative and just as an exacting, 
method of entry. 

This first step would facilitate what I 
believe the second step must be, the up- 
grading of the Foundation exemption 
courses. These must no longer be con- 
sidered an easy nine-month holiday. If 
this policy was adopted there would be 
no need for the half-measures of grading 
polytechnic course results and warning 
students with low passes that they are 
going to struggle in the professional ex- 
aminations. Any successful student 
would know that he could approach PEI 
with confidence needing only the re- 
quired tuition, study and practical ex- 
perience which he should gain in the first 
18 months of his training contract. 


Two aims 


I believe that these should be the two 
major aims of ACASS and the Institute 


in the near future. In the long term, I can 
only see the division of the major qualifi- 
cation, ie ACA, between that of the 
auditor of the ‘economically significant 
concern’ and that of the accountant to 
the private businessman, be he of limited 
liability or not. 

This would, of course, necessitate a 
change of company law. But how much 
easier that change would seem, and 
become, if the Institute could show that 
it had both the facility and the in- 
clination to accept such a change. 

I also envisage a fairly easy flow of 
personnel between the staffs of the 
auditor and the accountant. After all, few 
can be expected to decide at the age of 18 
whether they want to become an auditor 
or an accountant for the next 42 years. 

Accountants, wishing to qualify as 
auditors, would undertake a two-year 
course, one of which would be spent in 
full-time education, leading to a PEIII, 
successful completion of which would 
show that not only are they qualified to 
prepare accounts, but also to audit them. 


More difficult 


The converse is much more difficult. 
What cf the auditor wishing to become 
an accountant? Much the same routine 
would have to be adopted, ie a two-year 
course with an examination at the end. 
Although the auditor will already know 
fully how to prepare accounts, he will be 
lacking in personal tax, incomplete 
records, etc, and probably the overall ex- 
perience necessary to- give a com- 
prehensive service to the numerous 
smaller clients. 

Many will argue that my ideas are un- 
workable, but for how much longer are 
we able to accept abysmal pass rates at 
PEII, and not much better performances 
at PEI. Is it not time that the net was 
tightened? 

Is it not time that the backwoodsmen, 
taking ‘low-standard’ students, giving a 
poor training and paying low salaries, 
are prevented from taking on any more? 
The Institute will possibly argue that 
their recently released paper. ‘Minimum 
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Standards of Student Training’, is the 
first step in weeding out those principals 
unfit to take students. But I am a 
believer in drastic situations requiring 
drastic solutions. 


Eligibility 


It is time the Institute undertook to 
review the eligibility of all authorized 
principals. If anyone believes that the 
present restrictions imposed by the 
Institute are sufficient, let me offer two 
quotes from an authorized principal. Of 
his interview before being accepted as an 
authorized principal, he said, ‘they didn’t 
ask me a single question on the type of 
training I could offer’. 

I am not trying to say that this 
principal was not fit to take students, 
indeed his office probably gives a very 
good training, as the examination 
successes of his students show. But what 
of the principals who were authorized to 
take students before the establishment of 
the Board of Accreditation of Authorized 
Principals? Who can possibly say 
whether they are able to train students in 
today’s changed profession. 

The idea of an independent board for 
the education and training of account- 
ancy students was mooted at the last 
ACASS Council. Much as I hate the idea 
of interference within the profession by 
an outside body, I am beginning to feel 
that this may be the only solution. It will 
be a sad day indeed for the profession if 
this happens. 

Many will say that the adoption of this 
type of policy will lead to a vast 
reduction in the number of places 
available to potential chartered account- 
ants. If that is the price that has to be 
paid for a forward-looking and successful 
profession, then so be it! 

May I finish by congratulating the 
Institute on its rapid progress on 
training over the past few years. But 
now is not the time to slow down and 
consolidate. 


SUPPORT FOR SE ESSEX 


Attempts to re-form the South Essex 
Students’ Society which have been con- 
tinuing since last April (“(Roundabout’, 
April 7th) are, claims the South Essex 
Society of Chartered Accountants, 
meeting with success. 

The prime aim of the new Society will 
be to increase the benefits and services to 
all students in the area. To obtain 
Institute approval it is now necessary to 
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ascertain the support expected. A 
programme and budget has been planned 
and a meeting to measure the support 
and discuss ideas will be held on 
November 14th, at The Angel, 109 High 
Road, Ilford, commencing at 6.30 pm. 
Refreshments will be provided. 

Students as well as principals in the 
area proposing to attend should contact 
Donald Heady, Fca, Secretary, South 
Essex Society of Chartered Accountants, 
87 Western Road, Romford, Essex RM1 
3LX. 


CASSL SKY DIVERS 
STILL INSUSPENSE 


Despite revisiting Thruxton airfield last 
weekend, CASSL’s parachuting novices 
were unable to make their first jump. As 
reported in ‘Roundabout’ last week, they 
completed all their training two weeks 
ago, but low cloud and then wind-speed 
prevented their descent. 

The latest hazard was fog which gave 





way only to lower strata mists. From the 
ground, these mists cannot be seen and 
the sky appears blue and cloudless. At 
700 ft, however, the pilot was unable to 
see even nearby gliders. 

Our intrepid reporter will joint the 
determined (though shrinking) band next 
weekend, when they will try again. 


Letter to Roundabout 


WORKING TOGETHER 


Sir, — In reply to Hilary Shaw’s letter, 
‘More harm than good at ACASS Council’, 
‘Roundabout’, September 29th, may I point 
out that the policy of ACASS, and therefore 
the ACASS Executive, is dictated by the 
members in Council. 

At Council Meetings, Executive members 
may not vote except for the purpose of ex- 
ercising a proxy vote (ACASS rules 8, 5). The 
whole burden, therefore, for the formulation 
of ACASS policies falls fairly and squarely on 
the shoulders of member societies. 

When Hilary Shaw claims that ACASS 


Overseas Students 


CASSL will shortly have its own 
overseas counsellor to deal with the in- 
dividual problems of its high proportion 
of overseas members. This development 
has come as a direct result of suggestions 
made at the first meeting of the CASSL 
overseas students committee held 
recently under the chairmanship of 
Denver Dias. 

Other positive proposals emanating 
from this meeting — the first to be held 
for two years — included one for an in- 
vitation to the London District Society 
to set up a joint Overseas Students 
Liaison Committee to explore areas 
where the senior society might be able to 
help with perhaps a more authoritative 
voice. John Smith, the LDS represen- 
tative on the CASSL Executive, is now 
pursuing this suggestion with Denver 
Dias. 


Automatic right 


It was generally felt that while most of 
the problems were of an individual 
nature, the Institute might be persuaded 
to take up with the immigration 
authorities the case for automatic right 
to stay in Britain after qualification and 
expiry of the training contract until the 
` practising certificate has been obtained. 
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The reasoning is that this extra two 
years’ experience is essential to a full 
education in accountancy, and it is for 
the very quality of this education that 
overseas students are attracted to 
Britain. Until such time as this full 
programme can be guaranteed without 
fear of deportation, there must be a 
certain lack of incentive to some 
potential overseas students, and the 
Institute as well as individual members 
must be suffering. 


Essential exercise 


In general, the building of contacts 
with immigration departments both in 
conjunction with the LDS and the 
Institute, and independently by CASSL, 
was regarded as an essential exercise 
to ensure that current immigration 
authority thinking is known. 
Similarly, links with other immi- 
gration groups: are to be explored, 
particularly with the trainee solicitors. 
The Group meets again at 6.15 pm 
next Wednesday, at 43 London Wail, 
when there will be a speaker on 
immigration counsellors; refreshments, 
will be provided. All CASSL members, 
whether overseas students or sym- 
pathizers, are invited. ‘ 
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attempts to act against the wishes of the stu- 
dents it claims to represent, she is claiming 
that the Council members, elected at or 
ratified by general meetings of the member 
societies (ACASS rule 6.1), are acting against 
the wishes of their members. 

The only way in which any Executive 
member can influence ACASS policy is by 
convincing delegates at the Council that their 
beliefs ought to be accepted and incorporated 
in ACASS policy. The fact that the Ex- 
ecutive is very much divided on certain 
issues, which is obvious to all, simply reflects 
the views of student chartered accountants 
generally, and shows’ that the democratic 
processes within ACASS are functioning 
properly. 

To say that the Executive ‘does not 
express views consistent with those of its 
members generally’ is grossly unfair since 
great care is taken to ensure that whenever 
an Executive member expresses a personal 
viewpoint which is not in line with ACASS 
policy, as determined by its members, no 
mention is made of his involvement with 
ACASS. 

I conclude by correcting a factual error in 
the letter. Council did not ‘instruct’ the Ex- 
ecutive to cut off communications with the 
Institute. The acceptance of the executive 
report on the salaries policy means that it 
may be used by the Executive in deciding 
upon the interpretation to be placed upon 
any ambiguous points in the salaries policy; 
it is not in itself a part of ACASS policy. 

Yours faithfully, 
DAVID WATSON, 


London EC2. HON. SECRETARY, ACASS. 


GOOD START TO THE ‘SEASON’ 


Some 400 students of The Association of 
Certified Accountants and their guests 
recently attended a disco/buffet held by 
the students committee of the Central 
London Society of Certified Accountants 
to launch their programme for the new 
season. It was the first social event held 
by the Central London Society. 

Their next function, as announced in 
‘Roundabout’ already, will be a non- 
residential course at Imperial College, 
Kensington, on October 29th and on 
November 5th and 12th, covering all 
sections of the Association’s ex- 
aminations. This will be followed by a 
residential course at Queen’s Hotel, 
Hastings, from November 17th to 20th 
for students taking Sections 2 and 3 of 
the December exams. 

Details of these courses and further in- 
formation about the Central London 
Society can be obtained from the 
secretary, Mrs A. Chan, 9 The Hayes, 
Epsom Downs, Surrey. 





How to overcome 
examination nerves 


The key to success is confidence. 
Confidence that you are fully prepared 
for the kind of questions you are 
most likely to meet. Confidence that 
you have chosen the right accountancy 
school, with a proven track record and 
professionally qualified authors and 
tutors to guide you, mark your papers 
and assess your progress. 

Foulks Lynch are the leaders in 
accountancy education, with over 
90 years specialist experience, and 
more than 150,000 students who owe 
their success to our skilled tuition. 


Features that can help you 
pass your exam 


We offer you a flexible work-study system 
that you pursue in your own home 
and at your own pace. You don’t have 
to take a residential course, and there 
are no rigid time-tables to follow. 

No time-wasting delays waiting fora 
new batch of lessons either. And 
unlike most other accountancy schools, 
we send you all your course material 
as soon as you have enrolled. 

Most importantly, your course is 
specifically designed to cover the 
exam syllabus and give you practice 
in answering typical examination 
questions. All test papers are arranged 
in a progressive sequence 
and are based on past examinations, 
so that when the exam comes, you will 
be ready forit. 


Keeping your course 
up-to-date 


Changes in legislation may call for 
amendments to your study notes. 
The ‘Foulks Lynch Review,’ a special 
publication sent to you twice a year, 
contains all the relevant information 
you need to keep your course upto- 
date. When an important change 
occurs, we send you supplementary 
study notes too. 


ATYPICAL EXAMINATION QUESTION 


Or: 30 September 1975 the trial balance of Ambrolot Ltd. listed, interalia, the following balances: 


Debtors 


Provision for Doubtful Debts {1 October, 1974} 


Suspense Account 
Motor Vans (cost) 


Provision for depreciation on motor vans {1 October, 1974) 


Repairs to buildings 
Rent 
Land and Buildings (cost) 


£ £ 
18,768 
408 
500 
7,400 
3,750 
2,175 
966 
47,448 


Required: (a) Prepare the appropriate ledger accounts taking into 
consideration the following information: 
(i) Investigation shows that £208 is owing by a debtor recently declared bankrupt. 


(ii) The provision for doubtful debts is to be maintained at 24% of debtors, after adjustment 


for the bankrupt debtor. 


(ii) The suspense account (£500) is the cash received for the sale of a motor van on 
1 October, 1974 which cost £1,750, accumulated depreciation thereon £960. 
The company provides depreciation on motor vans at 10% per annum on the declining balance. 


(iv) The repairs to buildings includes £750 in respect of building improvements. 
(v) Rent for the period 1 July — 30 September but unpaid at 30 September, 1975 


amounts to £322. 


(10 marks) 


(b) Explain carefully (giving an illustration of each) the terms 
‘accrual; ‘prepayment’ and ‘provision’ and discuss why accounts 


are adjusted for such factors. 





(6 marks) 
(16 marks) 


This example by courtesy of The Association of Certified Accountants 


Helping you over any 
difficulty 

Our courses are designed to give you 
confidence and practice in answering 
typical examination questions. 

Your tutors will mark your papers to 
pinpoint your strengths and weaknesses 
and give an accurate indication of 
your prospects. We want you to be 
completely prepared and confident of 
success when you walk into the 
examination room. If you do run into 
any difficulty, your tutors will 

give vou all the help you need to 

solve your problem. 


Real relief from 
examination nerves 


The Foulks Lynch mixture of flexibility, 
proven experience and personal 

tuition has worked wonders with our 
students. Thousands have gained 
places and awards, hundreds have won 


first places. We take real interest 
in the progress of every one. 

If you wish to sit your exam with 
complete confidence of success, 
post coupon below today. 


[ To: George Chaffe, Information Officer, 

H. Foulks Lynch & Co. Ltd., Department B12, 

53 Great Sutton Street, London ECIV ODQ. | 

Telephone: 01-251 4981. 

Please send me details of your courses for the | 

examinations of: 

O Institute of Chartered Accountants | 

O Association of Certified Accountants 

C1 Institute of Cost & Management | 
Accountants 

O Institute of Taxation | 

O Joint Diploma in Management Accounting 
Services | 

C Institute of Accounting Staff 

(Please tick which interests you) | 





| Name 
Address 








Foulks Lynch (9) 


THe pass masters Xz 
Member of ABCC 
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TAX NOTES 


Revenue Paper 
Michaelmas Sittings 1977 


The following cases are down for 
hearing during the Michaelmas Sittings, 
1977. 


HOUSE OF LORDS 


Fitzleet Estates Ltd v. Cherry 

Harwich Dock Co Ltd v. CIR and another 

Herbert Berry Associates Ltd v. CIR 

Willingale v. International Commercial Bank 
Ltd 


COURT OF APPEAL 


Murray v. Goodhews 

Dunmore v. McGowan 

Harrison v. Nairn Williamson Ltd 

T & E Homes Ltd v. Robinson 

Tyrer v. Smart 

Johnson v. CIR 

Delbourgo v. Field 

Mears v. CIR 

Brotherton v. CIR 

Pearce v. Woodhall-Duckham Ltd 

Floor v. Davies 

Chelsea Land & Investment Co Ltd v. CIR 
Parikh v. Curry 

Watkins v. Kidson 

Rank Xerox Ltd v. Lane 

O’Brien v. Benson’s Hosiery (Holdings) Ltd 
Johnson v. Scott 

CIR v. Plummer 

Granada Motorway Services Ltd v. Tucker 
Chinn v. Hochstrasser 

Chinn v. Collins 

Tucker v. Granada Motorway Services Ltd 


HIGH COURT (CHANCERY DIVISION) 
CASES STATED 


Hoare Trustees v. Gardner 

Hart v. Briscoe and Others as Trustees 
of Barnes’ Conveyance 

Berry v. Warnett 

Simmons v. CIR (5 cases) 

Newstead v. Frost 

CIR v. Wiggins 

CIR v. Smith 


CIR v. Moscrop 

W. T. Ramsey Ltd v. CIR 
Ben-Odeco Ltd v. Powlson 
Downes v. Dixon 

Mohsin v. Edon 

Marren v. Ingles 

Marren v. Linnell 

Gordon v. Winton 

Council of the City of Coventry v. CIR 
Buxton v. CIR and another 
Neubergh v. CIR 


ORIGINATING MOTIONS 


B. & S. Displays Ltd, Silk Screen Specialists 
Ltd, G. & S. Group Electrics Ltd, 
B. & S. Contracts & Design Ltd, Intercam 
Contracts & Marketing Ltd, Town & 
Country Exhibitions Ltd; v. Special Com- 
missioners and CIR (6 motions). 

Garnham v. General Commissioners for 
Haywards Heath 

Napier v. General Commissioners for 
Farnham, Surrey 

Hanvey v. General Commissioners for 
North Manchester and CIR 


COMPENSATION FOR 
DAMAGE TO LAND 


Where the owner of an interest in land 
receives a sum by way of compensation 
for damage to that land, he is treated as 


_ having made a part disposal of his in- 


terest at the time when the sum in 
question is received (section 3 (2) of the 
Development Land Tax Act 1976). 

The realized development value is the 
amount, if any, by which the sum 
received exceeds the relevant base value 
(section 4 (1)). Bases A and B depend in 
part upon the current use value of the in- 
terest at the time of the disposal and for 
the purpose of determining the relevant 
base value this is taken as the current use 


value of the undamaged interest at that 
time (CW) reduced by the current use 
value of the interest immediately 
afterwards (CR) (section 7 (4) and 
paragraph 12, Schedule 2). If the damage 
is remedied before receipt of the com- 
pensation money, it is likely that the 
value of CW—CR will be nil, and this 
may lead to an excessively high realized 
development value. 

In practice, by extra-statutory con- 
cession, the current use value of the in- 
terest immediately after the receipt of 
compensation money (CR) will be taken 
to be what it would have been at that 
time if the remedial work had not 
already been carried out. 


TAXATION IN EUROPE, 1977 


Taxation systems of 22 European, 
Mediterranean and Scandinavian 
countries are paraded in broad outline 
for comparison with that of the UK in a 
recent booklet by members of the firm of 
Deloitte & Co. Within a chapter devoted 
to each country, a standard sequence of 
paragraph numbers covers such es- 
sentials as alternative types of business 
organization, residence, bases of assess- 
ment, main rules of computation, tax 
rates on companies and individuals (this 
latter primarily for the guidance of ex- 
patriate staff) and double taxation agree- 
ments. 

The law is stated generally as at April 
ist, 1977, though it has been possible to 
include a few later changes. A cautionary 
note in the preface reminds readers that 
the booklet does not purport to do more 
than give the intending investor in 
Europe a broad outline of the likely 
position, on which detailed information 
and advice can be sought from local 
professional advisers; and that taxation 
is in any event only one aspect of con- 
ducting operations abroad, and should 
not be allowed to cloud the central 
business issues. 

(Taxation in Europe, 1977. 
Farringdon Publishing Co Ltd, 128 
Queen Victoria Street, London EC4P 
4JX, £5-60 post free.) 


MAKE SURE OF YOUR C.A. EXAMS 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 


You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 
your C.A. exams. Study them at home with a 


Send today for our special linked tuition information 
leaflet for Chartered Accountants and our FREE 
100-page book giving details of courses in 
Institute of Taxation and for other specialised Accountancy, Banking, Law, Local Government, 
correspondence tuition has produced over 300,000 professional qualifications. Management, Marketing, etc. 


The Rapid Results College, Dept AH6 - Tuition House, London SW19 4DS Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


Rapid Results College course. Forty-five years of 
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< Notes 
and 


Notices 


PROFESSIONAL NOTICES 


Chalmers, Impey & Co announce the 
following changes in the UK 
partnership: Mr I. W. Welsh, MA, FCA 
(London) retired on August 31st, 1977; 


. and on September 30th, 1977, Messrs 


D. A. Herbert, FCA (London) and J. C. 
McGregor, MA, FCA (Liverpool), also 
retired. Miss E. C. E. Dempster, CA 
(Glasgow) was admitted as a partner on 
October 1st, 1977. 

Edward Moore & Sons and Garbutt & 
Elliott announce that, on October ist, 
1977, they established an association by 
the formation of a partnership under the 
name of Edward Moore & Sons, based 
at Monkgate House, 44 Monkgate, York 
YO3 7HF. The partners are Messrs P. 
W. Foss, L. King, R. A. Elliott, A. E. W. 
Botting, C. A. Foster, A. R. Gemmell 
and D. A. Walton. 


Peat, Marwick, Mitchell & Co, 
announce that Mr M. H. Marsh retired 
from the firm on September 30th, 1977. 
They also announce that Mr H. W. E. 
Thompson transferred to their Stoke 
office to become managing partner on 
October ist, 1977; and Messrs J. F. D. 
McMillan and E. M. Turner were 
admitted to partnership on October Ist. 


CONTROL OF 
BORROWING ORDER 


From October 31st, 1977, neither non- 
residents nor investment trust com- 
panies resident in the Scheduled 
Territories but outside the United 
Kingdom will need Treasury consent to 
borrow money in Great Britain. Apart 
from a useful simplification of 
administration, these changes have little 
practical effect, because the significance 
of these controls largely disappeared 
when the Scheduled Territories were 
severely narrowed in June 1972. 

For many years these controls have 


been operated simply to protect the 
balance of payments. The principal 
means available to the Authorities for 
this purpose, the Exchange Control Act 
is unaffected by these changes. 


CIPFA PUBLICATION 
ON HOUSING 


The latest volume to be published by 
The Chartered Institute of Public 
Finance and Accountancy’s Financial In- 
formation Service is on housing. It 
provides a wealth of information, in- 
cluding all recent legislation and the 
Housing Policy Review. 

Following an introduction on the 
history and development of public sector 
housing, the first part concerns the 
provision of housing. Other sections deal 
with management, improvement and 
modernization, and the financial 
implications of housing. 

The volume is available free to 
members of CIPFA’s Financial Informa- 
tion Service, with additional copies at 
£15. 


NORWEGIAN POTENTIAL 


Selling to Norway is the title of a 
Midland Bank leaflet in their series 
‘Spotlight on Overseas Trade’. With a 
strong consumer demand among a pop- 
ulation enjoying one of the highest living 
standards in Europe, the bank states that 
Norway is already a good customer for 
British products. Listing the items still 
in demand, the leaflet will be a helpful 
aid to British exporters. 

Copies may be obtained from any 
branch of the Midland Bank. 


SAVINGS BONDS 
CONVERSION OFFER 


A conversion offer is being made to 
holders of 7 per cent British Savings 
Bonds (Sixth Conversion Issue). These 
bonds will mature on February 15th, 
1978, and are repayable on application at 
£103 per cent upon maturity. 

Holders are invited to exchange their 
holdings on February 15th, 1978, into 87 
per cent British Savings Bonds (Third 
Conversion Issue), repayable on 








Appointments 


Mr Philip J. Bulman, FCA, has become 
group financial controller of Coral 
Leisure Group. He succeeds Mr John V. 
Daffin, ACCA, who has been appointed 
assistant to the divisional chairman 
responsible for the group’s activities in 
bingo, entertainment, marine operations, 
squash court development and property. 

Mr John Moore, ca, has been 


appointed commercial director of Servis 
Domestic Appliances. 





Se eS x f 
Mr J. Moore rE. C. Rowell 


Mr E. C. Rowell, ACMA, has been 
made a director of Tihill Forestry 
Advisory. As company accountant, he 
has been with Tilhill since October 1975. 

Mr B. J. Buttifant, ACCA, group 
accountant, has been appointed a direc- 
tor of Davenports Brewery, with effect 
from October 1st. 
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Mr Bob Grier, ACA, has been 
appointed to the board of Howard 
Tenens Services as group finance direc- 
tor. 

Mr P. J. Hearnshaw, FCA, group 
accountant and a director of Hale and 
Hale (Tipton), has joined the main board 
of Triplex Foundries Group. 


Mr R. S. King, ca, has joined 
Glynwed as group financial controller. 
He was previously group accountant of 
Norcros. 

Mr Guy D. Neely, FCA, has been 
appointed a director of Wheatsheaf 
Distribution & Trading. 

Mr Cyril Osborn, IPFA, has been 
appointed to the new combined post of 
chief executive and director of finance of 
North Bedfordshire Borough Council. 


Mr D. McD. Sumner, FCA, general 
manager of the National Mutual Life 
Assurance Society, has been appointed 
managing director of the Society and its 
subsidiary, the St George Assurance Co. 

Mr Victor J. A. Underhill, acca, has 
been elected to the board of Sterling- 
Winthrop Group. He has been chief ex- 
ecutive of the group financial services 
division since 1971 and secretary since 
1975. 
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application at £104 per cent on maturity. 
Holders of the maturing-bonds who 
decide not to accept the conversion offer 
should apply for repayment. No interest 
will be payable on the bonds after they 
mature, and they can only be repaid 
upon application by the holder. 

A prospectus and notice is being sent 
to holders concerned, together with a 
form of request for conversion and a 
form of application for repayment for use 
if they do not wish to convert. The list of 
acceptances of the conversion offer will 
be closed on November 1 1th. 


INTERNAL AUDIT DISPLAY 
IN LONDON 


The United Kingdom Chapter of the 
Institute of Internal Auditors has 
planned a one-week display of internal 
auditing practices in different 
organizations in the public sector at the 
Great Eastern Hotel, Liverpool Street, 
London EC2, during the week com- 
mencing November 7th: admission is 
free. Linked to the display will be a 
one-day conference on November 9th. ` 

The aim of the conference (to be 
opened by Sir Frank Layfield, Qc) is to 
point the way to effective internal 
auditing in tomorrow’s government, 
local government and public authorities. 
The cost of attending the conference — 
£20 plus VAT £1-60 — has been kept low 
to encourage maximum support. 

Further details and an application 
form are available from Ms Grania 
Ward-Brown, UK Chapter Administra- 
tor, 1 Ashurst Road, Tadworth, Surrey 
(073-781 2732). 


EXECUTIVE HEALTH 


A health conference for senior executives 
will be held on Tuesday, November 15th, 
at Quaglinos, London SW1. 

The speakers will be Dr M. E. 
Carruthers, a specialist on stress and 
author of The Western Way of Death, 
who was a contributor to the special 
feature ‘Accounting for your health’ in 
The Accountant of May 15th, 1975; Mr 
Al Murray, founder of the City Gym- 
nasium; Mr L. H. Peach, director of per- 





Ei 


Mr Eric Sayers, FCA, JDIpMA, Deputy 
President of the English Institute and 
chalrman of Duport Industries, is one 
of 22 people who have been Invited to 
Join the Energy Commission, which 
will be chaired by Mr Tony Benn, 
Secretary of State for Energy. The 
Commission’s terms of reference 
Include advising and assisting the 
Secretary of State in the development 
of a strategy for the energy sector in 
the UK 


In March, Mr Sayers was appointed 
to the Advisory Council on Energy 
Conservation. 


sonnel and corporate affairs, IBM 
United Kingdom, and Dr F. G. Taylor, 
senior medical officer at Marks and 
Spencer. 

Practical ways will be discussed in 
which senior staff can remain healthy, 
including setting up a health care 
programme, factors causing stress and 
measures to offset its effects. 

The cost, inclusive of lunch, is £37-80; 
full details from London Professional 
Conference Services, 3 Barnes High 
Street, London SW13 9LB (01-876 
4049/9202). 


SOUTH ESSEX CAs’ 
COURSE ON COMPANIES 


The South Essex Society of Chartered 
Accountants is holding a one-day course 
on ‘Limited companies ~ the current 
position’, analysing the effects of the 
1976 Companies Act and new tax 


implications, on: Wednesday, November 
9th, at the Fairlane Motor Inn, 
Hornchurch. ; 

The fee is £27, or £24 for students, 
both including VAT. Details are 
available from the Secretary of the 
Society at 87 Western Road, Romford, 
Essex RM1 3LX (70 44728). 


LONDON CONFERENCE 


Accounting for Foreign Currency 
Transactions 


Contributors from a number of major 
companies will be taking part in the 
English Institute’s conference on 
‘Accounting for foreign currency trans- 
actions’ at the London Hilton on 
Friday, November 11th. 

The conference, which will be chaired 
by Mr B. D. G. Ogle, FCCA, ACMA; 
deputy treasurer of ICI; will discuss the 
proposals for an accounting standard 
contained in ED21 (The Accountant, 
September 29th) and will look at current 
UK practice and explore the major issues 
involved. 

The fee for the conference, including 
lunch, light refreshments and VAT, is 
£64-80. Inquiries and applications 
should be sent to the Courses Depart- 
ment, Chartered Accountants’ Hall, PO 
Box 433, Moorgate Place, London EC2P 
2B). 


LONDON YOUNG SOLICITORS’ 
TAX CONFERENCE IN SPAIN 


A week-end tax conference, run by the 


` London Young Solicitors’ Group, is to 


be held at the Hotel Atalaya Park, 
Marbella, Spain, from November 11th to 
14th. Young accountants are welcome, 
and with subjects for discussion to 
include company reconstruction, CTT, 
and tax aspects of emigration and 
immigration, they are likely to find the 
conference of interest. 

The fee for the conference is £100, but 
there are additional charges for the wide 
range of social activities and 
accommodation. Full details are 
available from Mr Ogden of Instone 
Travel Services, Department YS 177, 83 
Whitechapel High Street, London E1. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 


BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 
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01-402 8361 


CALLING ALL 
ACCOUNTANCY 
STUDENTS 


For over 100 years we have 
published and supplied books 
for the Accountancy Profession 
especially Textbooks for 
Students. We have a large 
selection of Accountancy and 
Management publications 
always available. 


Our experience is at your 
disposal — let us help you, by a 
visit to our Bookshop. 


THE CITY LIBRARY 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 
Telephone 01-836 0832 


Orders by post dispatched to 
all parts of the world. 





ee 


We need much 
more than luck 
to save this child 





Not much wrong with him, you'd say. 
A beautiful child. 
But in his arms, his legs, everywhere 
in his body, muscular dystrophy is 
taking its ever-growing toll. 
Last year he was unable to run. 
This year he has difficulty in standing. 
All too soon he will be so weakened 
that even the most simple of infec- 
tions may prove fatal. 


This is Muscular Dystrophy. As yet there 
is no answer. And without continuous 
research there never will be. 


THE ANSWER MUST BE FOUND. 


Help us to help the utterly helpless. 
Please tell your Clients about us. 


Muscular 
Dystrophy 
Group sv 


Nattrass House, 35 Macaulay Road, London SW4 0QP 
Telephone: 01-720 8055 Registered Charity No. 205395 


SUR PROUECUION 
RESPONSI ASOUN 
SURENG SUPPORTA 








Security You cant put a price on it. 


When you recommend an Abbey 
National account, you recommend 
everything that security stands for. 
With good interest and easy availability 
thrown in. 





WITH 


ABBEY NATIONAL 
and get some real security behind you 


Abbey National Building Society, Abbey House, Baker Street, London NW 16XL. 





z “Registered as anew animer at the Post Office. Printed and published i in Great Britain by GEE & CO(PUBLISHERS) LIMITED, at The Priory Press, St Albans, Herts. Editorial and Advertisement Offices : 
151 Strand, London WC2R 1JJ. Tel. 01-836 0832. Cables: COUNTANT, London WC2. Published every Thursday, price 27p per copy. Post-paid subscriptions: (19°75 per year; £10-75 half-year. By 
Airn.ail: £25 per year; £13-50 half-year. Concessional rate for registered students: £10-50 per year (forms on applica tion from the pubiishers). © Gee & Co(Publishers) Limited. October 2046, 1977. 
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ACCOUNTANT 


industrial Democracy and Share Ownership 


for the accountancy profession 


¢ : The recognized weekly journal 
throughout the world 





Sales Ledger 
PROBLEMS 


Slow Payers 
Non Payers 
Understaffed 


Slow Collection System 


We May Have The Answer 


Ashley Ford & Assoc. Ltd 


Sales Ledger Services to Commerce 


200A High Road 01-888 9932 


London 01-888 4551 


N22 4HH 01-889 0303 








BUSINESS 
REQUIRED 
TO PURCHASE 


A public company wishing to extend 
its activities is desirous of purchasing 
established businesses. Profits after 
management not less than £25,000. The 
desirable type of business is one which 


has been built up by the proprietor, who 
is nearing retirement and has no family 
successor. Accountants will be aware of 
such conditions amongst their clients, 
and a commission would be paid for a 
successful introduction. 


Details in the first place to: 


The Chairman 
The Brunning Group Limited 
100 Whitechapel Road 
London E1 1JB 








| SPQR CHESTER spar 


The Romans knew all about 
strategic locations. They 
developed half the Western world 
and chose CHESTER as their HQ 
for Northern England. 


Today CHESTER is still a vital 
regional centre and the perfect 
place for your new office 
building. 


We have the best site in town 
providing 75,000 sq. ft. 

with some car parking, 

and it’s ready to go. 


Ask for our brochure 


HHlealey & EBaker Ike) MASON OWEN 
GA “i Magy & PARTNERS 
01-629 9292 051-227 3651 
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Information for Employees 


Shareholders in limited companies have had significant 
and progressively-increasing rights to information for 
several generations. There remains nevertheless, as recent 
research has established, ‘an alarming degree of mis- 
understanding and ignorance of reporting practice’ among 
shareholders, and it may not be wholly cynical to suggest 
that comparatively few look far beyond the final figure on 
the dividend warrant. Unexplained movements in this 
figure, indeed, can almost be guaranteed to ensure a lively 
annual meeting. 

If this is the situation among shareholders who, as a 
class, have had 70 years’ ‘exposure’, or more, to published 
accounts of some sort, it follows that the topical and 
politically sensitive subject of reporting by companies to 
their employees is one to be approached with caution. 
Employees who have never been exposed to company 
financial information can hardly be blamed for con- 
sidering finance to be a subject that is quite foreign to 
them and wholly beyond their interest and com- 
prehension. 

A recently-published research study! poses the question 
‘Benefits for whom?’ — management, employees, or the 
company as a whole — as the first matter to be considered 
in reporting to employees. Inevitably, the whole question 
is influenced by the climate of the reporting company’s 
labour relations; and the possibility of an employee report 
being suspected, or rejected outright, as ‘management 
propaganda’ or ‘paternalism’ is one that must be 
anticipated. In such a situation, the fact that accountants 
regard the reasons for rejection of the report as wholly 
irrational is of little practical consequence. 

Given a reason for reporting — and possibly at half- 
yearly or quarterly intervals, since most rumours need far 
less than a year in which to develop — the next logical step 
for accountants, it is suggested, must be to define exactly 


what they are going to produce. The highly individualistic 
a rn ee 


‘Reporting of Company Financial Results to Employees, by L. D. Parker, of 
Monash University. Publications Department, Chartered Accountants’ Hall, 
PO Box 433, Moorgate Place, London EC2P 2BJ (price £2.50). 


approach of certain company experiments — conspicuous 
not least in recent years’ entries for The Accountant 
Annual Awards, following the interest generated by The 
Corporate Report and other discussion papers — is in- 
evitable at the present stage, pending the evolution of 
some more uniform — though not inflexible — general 
procedure. 

Reference to the degree of detail now commonly to be 
found in shareholder reports strongly suggests that 
something more than a simplified balance sheet and 
revenue account is called for. Since the company’s 
prospects also affect the security and expectations of its 
employees, there is seen to be a case for, at the least, some 
additional information on the likely course of future 
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developments both within and outside the company. It is 
at this point that the accountant will be called on to tread 
the delicate path between under- and over- 
communication — a risk already recognized in shareholder 
reporting. If an employee report of future prospects 
becomes too voluminous, there are dangers either that 
readers will skim the report at random, so that valuable 
information may be lost, or that they will be vulnerable to 
errors of interpretation. 

It is perfectly possible to provide employees with a con- 
siderable amount of information about the company while 
retaining a clear and simple style of presentation within 
the space of no more than a few pages. This approach is 
exemplified by, for instance, the EMI 1974 ‘Money and 
People’ report, reproduced as an appendix to the present 
research. This report is open to various specific criticisms 
— hardly surprising, in the present empirical state of the 
art — but earns generally favourable comment for ‘a fair 
bulk of information being presented without giving the 
impression of undue complexity’ and for a simple, easily- 


Reference has already been made to the importance of 
credibility in relation to employee reporting. One 
suggestion made in the present study is to invite con- 
tributions to the report from employee representatives — 
though it must be admitted that to arouse interest in sub- 
mitting such contributions, and to assist employee 
representatives to understand the full implications of 
financial information, is a major project in itself. Further, 
there must be a place for critical comment, since 
credibility will suffer if it appears that any employee com- 
ments of a critical nature are automatically suppressed. 

The admitted difficulties in this area are, of course, no 
excuse for dismissing the problem. In the words of the 
present study, ‘In the final analysis, accountants will need 
to weigh the costs of providing a more detailed report 
against the expected benefits resulting for the com- 
pany. ... Inevitably, the balancing of costs and benefits 
in this regard will be a subjective process; but then it is 
important to recognize that accountants have long 
indulged in many more subjective decisions than they 


read format. 


would care to admit.’ 





Lessons of DoT Reports 


Heads are not going to be sent rolling as 
an immediate consequence of recent 
Department of Trade inspectors’ reports, 
The Institute of Chartered Accountants 
in England and Wales made clear this 
week. The Institute’s Professional 
Conduct Department — which includes 
the Investigation Committee and the 
Professional Standards Committee — is 
fully aware of the risk of injustice in- 
herent in the forming of opinions with 
hindsight, and is far more concerned to 
draw, from individual cases, lessons 
which may be of practical use to 
members of the profession in future, 
whether as auditors, accountants, direc- 
tors or employees. 

This week’s announcement includes 
specific references to inspectors’ reports 
in the cases of John Willment 
(Automobiles) Ltd and Bernard Russell 
Ltd. No disciplinary action is con- 
templated in either case, having regard 
to the absence of official guidance at the 
time; but the Investigation Committee 
was plainly less than satisfied with the 
role played by two members of the 
Institute — Messrs S. J. Lambert, FCA, 
and A. J. Richards, FCA — as non- 
executive directors of Willment during a 
period in which the inspectors found ‘a 
want of care and competence on the part 
of the directors, perhaps acceptable if a 
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sole proprietor were risking his own 
capital, but wholly unacceptable in direc- 
tors of a quoted company’. 

In the view of the Institute, non- 
executive directors who are also 
qualified accountants have a special 
responsibility as members of the 
profession, and do not meet that 
responsibility if they acquiesce in a state 
of affairs which they know to be un- 
satisfactory : 

‘First and foremost, a non-executive 
director must make his dissatisfaction 
abundantly and repeatedly clear, and 
ensure that it is duly minuted. If no 
improvement results, he should advise 
his colleagues on the board that con- 
tinuance of the irregular practices of 


which he complains will force him to’ 


resign from the board, and that he will 
have no choice but to make plain to 
shareholders and other affected parties 
the reasons for his resignation. 
Resignation is a last resort, but an 
essential resort when nothing less will 
suffice’. 

Both members concerned in the Will- 
ment episode took the view that they 
might be able to achieve some improve- 
ment if they remained on the board, but 
could accomplish nothing by resigning. 
In the event, Mr A. J. Richards did 
resign from the board in 1970, and has 
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very properly made the point that 
matters thereafter deteriorated further. 
The Bernard Russell case involved 
two Institute member-firms acting as 
joint auditors; there was, it appears, a 
somewhat lax understanding between 
the two firms concerning the precise 
extent of their respective duties, with the 
result that falsification of the company’s 
stock records went undetected. The 


Mr Alex Morrison, CBE, centre, was 
host at last week’s President’s Dinner 
of The Institute of Cost and Manage- 
ment Accountants, held in London’s 
Plaisterers’ Hall. Distinguished per- 
sonalities at the top table included 
Mr Horace Cutler, OBE, leader of the 
Greater London Council, left, and 
Mr Geoffrey Rowett, Vice-President 
of the ICMA. 


Investigation Committee has pointed to 
the need, in such cases, for adequate 
prior discussion and a full joint audit 
review; but ‘found it difficult, in the light 
of conflicting evidence and the time that 
had elapsed, to determine or apportion 
blame for any particular audit failures’. 
The CCAB Auditing Practices 
Committee will have this and other cases 
before it in formulating future audit 
standards. 

The Institute’s views on non- 
executive directors’ responsibilities have 
inevitably revived interest in the 
Dorchester Finance case (The Accoun- 
tant, July 28th) in which improper trans- 
actions had been facilitated by such a 
director’s signature of cheques in blank. 
On that occasion, Foster, J, observed 
‘For an experienced chartered accountant 
to put forward the proposition that a non- 
executive director has no duties to per- 
form, I find quite alarming’, and went on 
to point out that the Companies Acts did 
not differentiate between the obligations 
of executive and non-executive directors. 

The Institute has also gratefully 
acknowledged the co-operation of those 
members who have been invited to 
discuss the contents of a DoT inspectors’ 
report. Such invitations, it appears, are 
now issued as a matter of course when a 
member has been criticized, and it is 
‘rare in the extreme’ for members to 
decline. 


CBI for Lower Taxes 


It was perhaps just coincidence that, as 
the Chancellor dwelt upon the prospects 
for some tax remission at the Lord 
Mayor’s Dinner, the Confederation of 
British Industry should publish its policy 
statement Britain Means Business 1977. 
For the public at large, the main feature 
of the CBI’s thesis is the possibility that, 
if public sector expenditure is held con- 
stant in real terms until 1981, the amount 
currently taken in income tax — over £19 
billion — could be reduced by almost one- 
third. 

At the same time, of course, the CBI 
urges steps to ensure at least 1,000,000 
new jobs to provide the basis for an in- 
crease in the annual rate of economic 
growth up to four per cent per annum. 
However, the authors of the policy docu- 
ment are quite clear that the present ‘ex- 
cessive levels of personal taxation bear 
on people at every level of income... 
they penalize thrift and discourage in- 
vestment’. Hence the emphasis on 





A dinner for overseas visitors passing through London on their return from the 


Munich Congress was held at Chartered Accountants’ Hall last week. Mr Brian 
Maynard, MA, FCA, President of The Institute of Chartered Accountants in 
England and Wales, centre, is pictured with, left, Mr Alan Graham, National 
Registrar of The Institute of Chartered Accountants in Australia, and Mr Fawzi 
Saba, President of The Middle East Society of Associated Accountants. 








reducing income tax both at the top end 
of the income scale and at the bottom. 

Opponents of the proposals will 
emphasize that such cuts would entail 
significant cuts in public sector ex- 
penditure. According to the CBI, cuts 
totalling about £6,000 million by 1981 
would reduce the Government’s share of 
the gross domestic product from 44 to 38 
per cent. But, it is argued, no doubt in 
anticipation of the critics’ claims, that 
such expenditure would still allow for 
improvements in the standards of 
services provided by the public sector, 
partly by some increase in efficiency. 

For the CBI, the essence of a rational 
economic policy for the next few years is 
the reduction of governmental spending; 
without this there can be no hope of ade- 
quate tax cuts and the benefits which the 
CBI believes will flow from lower income 
taxes. Less contentious is the obser- 
vation that North Sea Oil revenues will 
‘do little more than compensate for our 
loss of real national income resulting 
from the quadrupling of oil prices a few 
years ago’. As the policy statement goes 
on, ‘if we use it sensibly, it can help to 
stop things becoming worse and it can 
give us a breathing space during which 
we can rebuild and consolidate our 
position’. 

Given some of the nonsense being 
talked and written about the UK 
economic ‘revival’ at the present time, it 
would be helpful if that part of the CBI’s 
thesis could be given maximum 
publicity. 
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New Subscription 
Scales Effective 


Increased subscriptions will be payable 
by members of The Institute of 
Chartered Accountants in England and 
Wales in 1978, following the Privy 
Council’s allowance of amendments to 
the Institute’s bye-laws. The relevant 
resolutions were passed at the Institute’s 
annual meeting on May 31st (The 
Accountant, June 2nd). 
The new scales are as follows: 
Members residing or practising in 
the UK 
with over 10 years’ membership 
£33.20 
with less than 10 years’ membership 
£26-40 
Not residing or practising in the UK 
with over 10 years’ membership 
£19-00 
with less than 10 years’ membership 
£12.40 
Practising members are also liable for 
practising certificate fees at the 
following rates: 


Central London £16-60 
Elsewhere in the UK £12-40 
Outside the UK £4-90 


The admission fee payable by newly- 
qualified members becomes £34. 

The Privy Council has also allowed 
other changes in the bye-laws arising 
from this same meeting. These relate to 
student training in EEC member 
countries; supervision of ‘approved 
practical experience’; costs recoverable 
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in Disciplinary Committee cases; and in- 
creases in the remuneration of the 
Institute’s auditors. 


Plea for the 
Self-employed 


For over 100 years, the self-employed 
have been the backbone of the United 
Kingdom and have made a major con- 
tribution to its economy, Lord Chelmer, 
MC, TD, DL, LLB, declared recently. Lord 
Chelmer, chairman of the Provident 
Financial group, was addressing an 
audience of nearly 600 at the annual 
dinner of the West Yorkshire Society of 
Chartered Accountants. 

The continued decline of the self- 
employed, he said, would be a national 
disaster; there must be positive 
resistance to the fumblings of all political 
parties in their affairs. The adventurous 
attitude of the self-employed in trade 
must not be curbed; it was rare to find 
businesses in this sector stagnating. He 
alluded to the particular burdens of in- 
flation and heavy taxation as among the 
greatest difficulties experienced by the 
self-employed in recent years. 

Mr David Richards, FCA, Vice- 
President of the Institute, who 
responded to the toast in attractive style, 
endorsed Lord Chelmer’s views. Judge 
Raymond Dean, QC, made a most 
entertaining response to the toast of ‘Our 


a 


The President of the West Yorkshire Society of Chartered Accountants, Mr K. R. 
Broadley (second from left) with his principal guests at last week’s dinner. From 
left, Judge Raymond Dean; Mr David Richards, Vice-President of the Institute; 
Lord Chelmer; and Mr Colin Walker, Deputy President of the West Yorkshire 
Society. 
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guests’, proposed by the West Yorkshire 
President, Mr K. R. Broadley, FCA. 


Accounting for the 
Smaller Business 


The importance of the small business 
sector to the revival of the economy and 
in the provision of employment also 
formed the major theme of Mr Brian 
Maynard’s Presidential speech to the 








The President and some of the guests at this year’s annual dinner and dance of 
The Association of Certified Accountants. From right, Mr W. C. Evans, OBE, 
IPFA, FOA, President of the Chartered Institute of Public Finance and 
Accountancy, and Mrs Evans; the President of the Association, Mr Leslie F. 
Pocock, FOCA, and Mrs Pocock; Mr Brian Maynard, MA, FCA, FCMA, FIMC, 
President of The Institute of Chartered Accountants in England and Wales, and 
Mrs Maynard; and Mr W. N. Hunter Smart, CA, a Vice-President of the Scottish 
Institute. 
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annual dinner of members of the 
Leicestershire and Northamptonshire 
District Society of Chartered Account- 
ants. 

‘Many smaller practitioners are 
providing sterling service to smaller 
businesses by taking a lively interest in 
the profitability and future plans of their 
clients’, said the President. ‘They give 
constructive advice on such matters as 
cash flow problems, including the control 
of credit and the impact of inflation, and 
the most appropriate methods of 
financing expansion and the acquisition 
of new plant. I emphasize the value of 
this broader service to small businesses 
for two important reasons: 

‘First, to draw the attention of small 
businessmen to the fact that a fuller and 
more constructive service from their 
accountants is usually far better value for 
many than a service restricted to 
finalizing the annual accounts and 
agreeing the taxation position; secondly, 
because I want to remind smaller 
practitioners of the importance of their 
role in providing a constructive forward- 
looking service to small businesses.’ 


Revision of VAT Forms 


Unintentional errors and omissions by a 
VAT-registered trader will not give rise 
to prosecution under section 38 of the 
Finance Act 1972, the Commissioners of 
Customs and Excise confirmed recently. 
This follows representations to the 
Department by the Consultative 


Committee of Accountancy Bodies on a 
number of VAT-related matters, in- 
cluding the form of declaration (section 
F) on Form VAT 1. 

A revised version of VAT 1 is now in 
issue, and the Department has written to 
CCAB in the following terms: ‘It is 
accepted, of course, that even when an 
individual signs in good faith, un- 
intentional errors or omissions may 
occur. Proceedings under section 38 
would lie against a person in respect of 
an incorrect declaration on form VAT 1 
only if he had made the declaration with 
a view to fraudulent evasion, or with 
intent to deceive, or recklessly’. 

Other matters currently being pursued 
by CCAB with the Commissioners of 
Customs and Excise include a scheme for 
VAT relief on bad debts; proposals for 
annual VAT accounting; and a possible 
simplification of VAT returns. 


A Time for Caution 


The Chancellor of the Exchequer made 
the best of his opportunity to publicize 
his mini-Budget at the Lord Mayor’s 
Dinner to the City and Bankers last 
week; by the time this note is read, it 
will be known by just how far his 
apparent optimism has been reflected in 
lower taxes. In the other speeches, by 
City representatives who were under- 
standably less concerned with the 
Government’s public image, the Gover- 
nor of the Bank of England, Mr Gordon 
Richardson, and the chairman of the 
Stock Exchange, Mr Nicholas Goodison, 
felt constrained to draw attention to the 
less encouraging aspects of the British 
economy. 

Mr Richardson summed up his argu- 
ment with the simple statement that, 
despite the remarkable turn-round on the 


overseas current account and the state of 
the sterling exchanges, ‘the real economy 
has not been transformed in the same 
way’. 

Mr Goodison, for the Stock Exchange, 
emphasized the fact that the two major 
economic indicators were ‘sourly stuck 
where they were last year’. As he put it, 
‘inflation is still at a ruinous level’, while 
the ‘index of industrial production shows 
little scope for sustaining greater ex- 
ports’. A major contribution to industrial 
revival was to be found, argued Mr 
Goodison, in new investment both in 
equipment and people. But, until there 
was a significant shift in the public’s 
attitude to business, the task of con- 
vincing managers in industry and com- 
merce that there was a future to look 
forward to would mean that the 
economy would almost certainly con- 
tinue to drift. 





THIS IS MY LIFE 


Spirited Strategy 


by An Industrious Accountant 


Earlier this year we considered the 
economics of closing our lunchroom, 
customers’ canteen or Cosy Café, the 
various names indicating our effects over 
the years to decide whether to make this 
amenity either attractive or profitable, as 
it couldn’t be both. Scotty opposed the 
execution hotly on the grounds that he 
entertained important customers 
there, and many’s the profitable deal he’d 
clinched over a cup of coffee; so at length 
the managing director gave him full 
responsibility for it, with three months 
to make it pay. The alternative was its 
abolition. 

After a vain effort to persuade Costs 
to remove all overheads from the can- 
teen’s trading account, our sales manager 
wangled a renovation budget, and hived 
off an inner room to keep suppliers of 
mahogany suites or mink stoles 
separated from blue-jeaned teenagers 
sipping inordinate amounts of coffee, 
and trade picked up slightly. Then 
jealousy with rankling tooth, that only 
gnaws the secret heart’ did a spot of 
gnawing on Miss Smith of Kitchen 
Appliances. She claimed that Scotty was 


lacing the coffee of suppliers to Mark of 
Menswear and to Henry of Silver & Cut 
Glass, while the coffee for her own 
suppliers of fridges and freezers went un- 
laced; and it was a shame, and she dis- 
liked favouritism, and her status was 
lowered before everybody in the store. 

Our grapevine, always eager for a new 
scandal, rustled violently. Sides were 
taken and slander was widespread. 
Scotty maintained stoutly his right to 
lace coffee at his own discretion. It 
depended on the weather, or the extent 
of business done, or the coincidence of 
meeting an old associate on the stairs. 
Broadly speaking, it evened out, he said; 
nearly everybody had a wee drap sooner 
or later. 

Miss Smith said that her four-plate 
ovens were 50 per cent over budgeted 
sales and electric can-openers had beaten 
all records, but her suppliers were never 
invited to that inner sanctum. Besides, 
the empty brandy bottles deposited in 
the canteen refuse bins were a byword. 
The Wine & Spirits buyer, according to 
an untraceable computer room rustle, 
had said something appalling to the 
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blonde waitress; and worse than bottles 
had been seen in those same bins. 

The directors gathered grim-faced to 
plan decisions that would squash the 
quarrel before it did untold damage to 
staff morale, or leaked out to our 
customers as well as suppliers. Two days 
later Miss Smith was on her way to a 
trade exhibition in Germany, with a 
travel allowance which made her eyes 
bulge; and Scotty red-faced, was off on a 
golfing holiday. 

Responsibility for the canteen on a 
temporary basis was deposited in the 
hands of a horrified senior employee. His 
hair went white overnight with shock, 
my mirror tells me. ... 





Make the Most of your Money 


Tax and Personal Investment 


London Chartered Accountants ventured 
further afield — into the neighbouring 
Southern Society’s territory, at 
Bournemouth — for last week’s 
residential course on ‘Tax implications 
of personal investment’. Presiding over 
this event was London’s indefatigable 
past-Chairman Mr Geoffrey Vieler, FCA. 

Delivering the first paper, Mr Gordon 
McAllister, FCA, reminded members of 
one or two facets of the accountant’s job 
in the area of tax planning which, he 
suggested, were in some danger of being 
overlooked. The need for a definite un- 
derstanding and for firm instructions, 
confirmed in the form of an engagement 
letter, was not confined to audit practice, 
for example. The accountant should not 
be content merely to complete the tax 
returns and tell the client what and when 
to pay; he should also advise the client 
how to organize his affairs to the best 
advantage in the light of changing laws 
and circumstances. 

‘It is clearly difficult, in the course of 
two days, to cover the whole field of per- 
sonal tax planning’, he said. “This course 
will therefore concentrate on the 
implications of personal investment 
either of capital or of surplus income in 
order to provide the maximum benefit in 
income terms now, or in terms of 
provision for retirement or for the family 
at some time in the future’. 

Every action, Mr McAllister con- 
tinued, has its reaction. Among the 
‘trigger’ situations which should set 
accountants thinking, he listed age, in 
combination with the client’s earnings or 
assets position; health; high income; 
controlling interests in family com- 
panies; and a foreign residence or 
domicile. 

He outlined a number of ‘basic tools’ 
in this area, and concluded with a 
warning to remember the dangers — ‘the 
important thing about all tax planning’. 
The principal dangers included changes 
in legislation and in the client’s personal 
circumstances (not always fully disclosed 
at the first interview, in his experience); 
loss of liquidity; conflict of taxes; and 
the consequences of inflation. 

‘It is therefore essential that all 
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Chairman of the 


Mr G. H. Vieler, 
Conference. 


planning is thorough, flexible and con- 
tinuously reviewed, avoiding situations 
that cannot be changed afterwards’. 


Insurance options 


The second speaker, Mr Alan Bevis, MA, 
LLB, FCA, ATII — a familiar figure at 
London courses — adjured his audience 
at the outset to ‘find out the facts’, before 
launching into a detailed exposition of 
the various options available in the field 
of insurance policies. His paper, he 
emphasized, was concerned with in- 
surance as an investment vehicle, and 
not primarily as a precaution against the 
unforeseen accident. 

Questions which he addressed to his 
audience revealed either a notable degree 
of modesty among London members, or 
a surprising level of ignorance of such 
basic details as the essentials of a 
‘qualifying’ policy (regular premiums 
payable for ten years or more) and the 
difference between endowment and 
whole life policies. He attacked the 
whole life non-profit policy as ‘one of the 
worst buys currently available’ and 
mentioned policy auctions as an often 
more remunerative alternative to sur- 
rendering. 

There was an element, he said, of 
‘horses for courses’ in the whole of this 
area, so that firms of accountants who 
placed business with one or other of a 
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few major offices in rotation (a not 
unknown situation) were not giving their 
clients the best service. He went on to 
say that Stock Exchange investment was 
best left to the professionals — a strong 
point in favour of unit trusts as an in- 
vestment medium, with the conspicuous 
exception of unit-linked pension con- 
tracts. 

“Your pension is the one thing in this 
life you ought to be sure of’, he said; he 
could not recommend a fluctuating 
pension contract. 

Friday morning’s first speaker, 
solicitor Mr Martyn Gower, MA, ATII, 
was introduced by Mr Vieler with the 
thought that accountants, as a 
profession, were not doing enough about 
capital transfer tax. Mr Gower began in 
traditional style with a text from the Old 
Testament (Daniel, 11:20) — ‘Then shall 
stand up in his estate a raiser of taxes in 
the glory of the kingdom; but within a 
few days he shall be destroyed . . .’. 
Many might wish for the destruction of 
the tax-gatherer, Mr Gower suggested; 
but the taxes themselves were still with 
us. 


Once in a generation 


The scope of CTT, he continued, was 
such that it would take effect ‘once in a 
generation’ as a general rule. He defined 
the scope of his paper as ‘The 
possibilities of investing in a way which 
enables assets to remain free of likely 
depredation by tax for the longest pos- 
sible period, consistent with the assets 
being available to those persons whom 
the investor wishes to benefit’. It was 
unrealistic to expect to avoid tax 
altogether, and he stressed the impor- 
tance of balancing tax considerations 
agasinst the commercial and financial re- 
quirements of a business. 

Mr Gower devoted a substantial part 
of his paper to the distinction between 
‘consumption assets’, benefiting the in- 
vestor without his making a personal 
contribution — eg, Stock Exchange in- 
vestments, antiques and works of art — 
and ‘production assets’, those worked on 
with the initiative of the investor to 
create new value — most commonly his 


participation in a private company. The 
first class probably reflected something of 
an existing CTT problem, and the 
second a problem which, even if already 
existing, could be expected to become 
greater. ‘Productive assets certainly 
provide more of an opportunity for tax 
saving than do consumtion assets, but 
that is not saying very much’. 

Among tax planning opportunities 
available in the area of consumption 
assets, he mentioned section 121 of the 
Finance Act 1976, which enables a dis- 
cretionary trust to be set up by will, to 
dispose of the whole residue of the estate 
within two years of the death. This, 
however, throws a heavy burden of 
responsibility on the testator’s personal 
representatives, and should not be 
resorted to by professional advisers 
simply as an alternative to finding out 
what the testator wished to achieve. 
Turning to the case of the matrimonial 
home — ‘often the most valuable asset’ — 
he was sceptical of schemes directed at 
reducing its taxable value by sale and 100 
per cent mortgage, the mortgage then 
being released within exemption limits; 
they posed a very real risk of an elderly 
householder being thrown on to the good 
nature of other members of the family, 
with attendant personal and financial 
pressures. 


Looking abroad 


Announced to speak on ‘The overseas 
element’, Mr Anthony Murty, FCA, 
produced a synopsis of formidable 
proportions, approaching to those of a 
small handbook! It was at least a 
partial relief to discover that the greater 
part of this was intended for reference 
rather than immediate assimilation, 
though the speaker himself displayed an 
encyclopaedic familiarity with the in- 





Mr F: A. Bevis 


tricacies of fiscal and exchange control 
legislation. The ‘exhibits’ comprised in 
this mammoth synopsis included the ex- 
change control notice EC4 to authorized 
banks, with three of its supplements; an 
OECD model double taxation treaty; the 
Exchange Control Act 1947; and sundry 
sections from the Taxes Acts. 

Overseas investment — whether by 
non-residents into the United Kingdom 
or by UK residents abroad — is obviously 
an area into which it would be 
particularly unwise to venture without 
detailed professional advice. A very few 
of the potential hazards mentioned by 
Mr Murty in the course of a closely- 
detailed presentation extending over an 
hour and a half were the risk of a non- 
resident incurring UK CGT liabilities in 
respect of a gain made while non- 
resident, if that gain was subsequently 
remitted for his use in the UK; 
differences of legal opinon on whether 
the ‘residence’ of a trust can be changed, 
or how to set up a trust in certain 
jurisdictions (such as Jersey) whose law 
does not recognize such a concept; the 
special privileges available under the 
Netherlands double taxation treaty to a 
holding company with ‘substantial’ in- 
vestment in other companies, provided 
that the holding company exercised 
significant management influence and 
was not simply a vehicle for portfolio in- 
vestment; the perils of company 
secretaries registering a transfer of 
shares in possible contravention of 
section 482 of the Taxes Act 1970 — ‘the 
only criminal section in the Act’; and the 
possible incidence of foreign CGT. For 
UK companies investing abroad 
(overseas investment by UK individuals 
being effectually prohibited by the Bank 
of England) the only safe rule, he said, 
was to ‘go through a country with a 
double tax treaty every time’. 


Hedging with equities 


‘If stock relief had not been introduced, 
most of British industry would have 
been forced into liquidation’, according 
to Mr Peter Thompson, MA, FCA, 
chartered accountant and stockbroker. 
Though the difficulties of 1974 had been 
associated in most people’s minds with a 
high rate of inflation and political 
attitudes inimical to capitalism, he 
attributed the poor performance of the 
UK equities market at that time to the 
effects of corporate taxation in a period 
of high inflation. 

Pointing to the correlation of equity 
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prices in general to real after-tax profits, 
he saw ‘little doubt that real profitability 
will increase quite materially during 
1977, though not up to anything like the 
level achieved before 1974. If the cor- 
relation which has worked since inflation 
exceeded 5 per cent, in 1968, continues 
to work, share prices should rise very 
much over the next 12 months, with the 
FT Index approaching 700’. 


Better performance 


There were opportunities for the private 
investor on occasion to fare better 
than the institutions which now 
dominated the equity market. ‘If a 
private investor is willing to sacrifice 
income for capital gains and to take a 
longer-term view [than the one- or two- 
year earnings performance favoured by 
professional managers], he can probably 
achieve a better performance over the 
long term than the institution’. 

Tax, Mr Thompson made clear, was 
but one of a number of factors to be 
borne in mind — and, with the unpredict- 
ability of future changes in the law, 
often no more than a secondary factor — 
in making the choice between gilts and 
equities. Nevertheless, gilt-edged stocks 
could be used on occasion to the 
investor’s advantage: for example, the 
exemption from CGT of gilts held for 
more than a year; the possibility of 
selling gilts which were showing a loss 
being sold just short of a year, for 
reinvestment in a similar gilt; and the 
fact that gilts can be bought ex div and 
sold cum div. 


Unquoted companies 


On Saturday morning, Mr Bruce 
Sutherland, FCA, came to the rostrum 
with a characteristically informative and 
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sometimes irreverent commentary on 
the facts of life as it is lived in the 
unquoted-company field. Investors in 
unquoted companies, he pointed out, 
were dealing almost by definition on the 
basis of ‘insider’ knowledge; and an in- 
vestment represented the present value 
of future returns, which in this area 
might take one of several alternative 
forms. 

Among the more obvious disadvan- 
tages of an unquoted investment were 
the lack of marketability (with a most 
entertaining aside on the effects of the 
occasional unrepresentative deal in 


quoted securities!) and the absence, de 
facto if not necessarily de jure, of ade- 
quate protection for minority interests. 

It was surprising, he said, to find how 
many potential investors in unquoted 
companies overlooked the precaution of 
a detailed study of the company’s memor- 
andum and articles of association. Parti- 
cularly in the case of long-established 
‘family’ businesses, these were apt to 
scorn the uniformity of ‘Table A’ in 
favour of more homespun clauses which, 
while possibly eccentric to the modern 
eye, were perfectly valid and had a poten- 
tially disastrous effect on share values! 


‘Investigation’ of an unquoted 
company should ideally involve a great 
deal more than a friendly chat with old 
school chums; it was not unknown for 
family companies to have unwelcome 
skeletons in the cupboard, in the form of, 
for instance, a potential back duty 
liability, at which point the accountant 
might well advise his client to withdraw. 

Mr Sutherland concluded his dis- 
tinctive contribution with a reference to 
the developing ‘over-the-counter’ market, 
which he said offered ‘enormous 
possibilities’ for the larger unquoted 
company. 





Industrial Democracy 
and Share Ownership 


by DAVID BARTON, MA, FCA 
Turquands Barton Mayhew & Co 





The Trades Union Congress having now passed a compromise 
resolution on the Bullock Report, it behoves the Government to 
produce its long-promised White Paper on Industrial Democracy. 
Perhaps it is worth taking a closer look at the neglected, but 


controversial, question of share ownership. 


As a starting point, Professor E. Victor Morgan’s latest survey 
‘Personal Savings and Wealth in Great Britain’ has revealed 
that only 3-8 per cent of British adults directly own any shares 
in industry. This represents a decline on the equivalent figure 
of 4-7 per cent obtained in the London Stock Exchange Survey 
in 1966. Meanwhile, ownership of agricultural land by the 
farmer himself, as opposed to tenancies from landholders, has 
risen from 10-6 per cent of total acreage in 1913 to 53-9 per 
cent in 1974, as assessed by the Country Landowners 
Association. The owner-occupation of dwellings has risen from 
10-6 per cent of total dwellings in 1914 to 52-8 per cent in 
1975, as assessed by the Nationwide Building Society. 

While investment of individuals in industrial shares has 
been declining, there are millions of people who have an in- 
direct stake in British industry through pension schemes, 
insurance policies and unit trusts. 

A recent Federal Trust report by Geoffrey Denton, entitled 
‘Beyond Bullock’, enters what it calls ‘the minefield of changes 
in ownership’ on the grounds that it is illogical to debate the 
control of industry in the wake of the Bullock Report and 


The author wishes to acknowledge his indebtedness to an article by Mr 
George Copeman in The Times of October 4th. 
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ignore the ownership of industry which both the TUC and 
CBI, no doubt for different reasons, chose to ignore. 

The report touches on the experience of common ownership 
as practised in the John Lewis Partnership and in Scott Bader, 
as well as the worker-controlled firms such as Upper Clyde 
Shipbuilders and Meriden. It analyses at some length the 
Yugoslav experience of worker self-management and, while 
accepting that the John Lewis and Scott Bader schemes may 
work well in smaller companies and that the Yugoslav ex- 
perience may have some possible value for developing 
countries, nevertheless the report rejects these more extreme 
solutions as a general method for interpreting industrial 
democracy in the context of the United Kingdom economy. 


Experience in other countries 


Before examining what might be possible in the United 
Kingdom, it is worth mentioning that the EEC, in a 
Commission report on ‘Asset Formation Policy’, has looked at 
the question of employee shareholdings; while in Germany 
ever since 1961 there has been a national scheme for employee 
asset formation at the place of work. Currently some 18 million 










75% of the self-employed 
are probably 


ng too much tax. 


If you’re self-employed it’s very likely that you’re too 
busy thinking about the future of your business to think 
about your own. By so doing you’re not only putting your 
future at unnecessary risk but also missing out on a 
particularly favourable tax concession. 


Only about 25% of those who are eligible have taken 
advantage of the encouragement that the Government gives 
them to provide for retirement by taking out a personal 
retirement plan. 


By so doing they have ensured full tax relief on their 
contribution at the highest rates of tax they pay on their 
earnings. Thus, £500 invested can save £ 170 in tax, if basic 
rate applies, and much more if the rate is higher. 


Below are examples of what the Abbey Personal 
Retirement Plan can do with your annual net contributions 
of £330 and the Government’s £ 170 to build a fund to 
provide on retirement a pension and a tax-free cash sum. 
Fund available at age 65 from annual gross contributions of £500. 


Age next birthday 35 45 55 
Estimated fund assuming 10% growth £83,519 £29,595 £8,657 


(including re-invested income) 














The Abbey Personal Retirement Plan is extremely 
flexible and can be tailored to meet the very specific needs 
of the self-employed. The minimum contribution is only 
£15 a month (£10 per month after tax relief) and 
contributions can vary year by year. You choose whether - 
investment is to be on the Guaranteed Basis or in a wide 
range of unit-linked Funds. You also have an option to 
switch from one to another. 

Similar benefits are available if you are not a member 
of a Company Pension Scheme or if you are a Company 
Director. 

For further information contact your usual insurance 
adviser or write to J. Hancock, Abbey Life Assurance Co. Ltd. 
1-3 St Pauls Churchyard, London E.C.4. 

Telephone: 01-236 1555. 


Abbey Personal Retirement Plan 
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German employees, including civil servants, are participating 


in the scheme. 

Since 1967, France has had a compulsory participation 
policy for all companies with 100 employees or more, primarily 
based on the deferred profit-sharing schemes of America which 
receive favourable tax treatment and are run voluntarily in 
197,000 companies; in these, employees are able to become 
shareholders and accumulate capital at the place of work. A 
different concept through a centralized scheme has been 
proposed by the United Kingdom Labour Party in the form of 
a ‘National Workers Fund’, following similar German and 
Danish proposals. 

Experience in the USA suggests that companies which 
operate tailor-made share schemes for their employees fare 
better than those with no such provision. The case for such 
schemes in this country is put by the Wider Share Ownership 
Council, but the motive power in the shape of tax concessions 
has been lacking. 

It was for this reason that a private member’s Bill was 
debated in the House of Commons last February. The main 
provision related to a company providing funds to purchase 
shares in itself, to be held in trust for employees; such funds to 
be deductible against corporation tax, while the shares 
themselves would be subject to certain tax concessions. Unfor- 
tunately, the Bill did not receive sufficient support. 

A similar Conservative Party consultative document would 
provide ‘tapering relief’ for tax payable on the vesting of 
employees’ shares, a lower rate of tax being levied the longer 
the shares were held with no tax payable after five years. 


The arguments 


The arguments against such schemes are well known. At a 
time when workers are increasingly unwilling to accept redun- 
dancy and a secure job is coming to be regarded as a fun- 


‘damental human right, it may seem strange to propose that 


workers should invest financially in a company in which they 
already invest the fruits of their labour; that in the event of 


. liquidation the employee not only loses his job but also a part of 


his savings; an employee would rather receive cash than a piece 
of paper; and, as a corollary of this in public companies the 
employee can sell his participating shares on the open market 
as soon as he receives them. 

The main argument in favour of employee participation in 
ownership is that the Bullock debate has already given an 
impetus to increased participation at the lower levels by the 
workforce in industry, and we may well see employees in 
future exercising greater control — either as directors on unitary 
boards or through two-tier boards. With greater eventual de 
facto control over the disposal of the funds of a company 
should also go the responsibilities of ownership, with at least a 
possibility that long-term advantage, such as capital invest- 
ment, would not always lose out to short-term gain. 

Other advantages are a renewed sense of shared purpose, an 
emphasis on profitable enterprise and, for the individual, an 
opportunity to achieve a real measure of economic in- 
dependence. 


Consultative document 
In case it is thought that these ideas are impracticable — the 


_habitual defence of the ‘status quo’ against advance — let it be 


said that the consultative document issued by the Conservative 
Central Office was headed ‘Personal Capital Building and 


530 THE ACCOUNTANT, October 27th, 1977 


me? 


Wider Participation in the Creation of Wealth: Some 
Proposals’. Moreover, since the beginning of the year, several 
forward-looking companies have given details of their 
employee share ownership schemes. 

While clearly each company installs a scheme suitable for its 
own needs, some general guidelines-are becoming clear: 


Either a loan is made towards an investment programme to be 
paid off over a period out of annual profits, or a part of annual 
profits is set aside directly; in both cases the amounts set aside are 
used through trustees to buy newly issued shares which are 
allocated to certain employees; 

Profits set aside are allowable for corporation tax, so the com- 
pany, in effect, obtains tax-free investment funds; 

The shares are held in trust over a period, usually five years; 

At the end of the deferral period of five years the employee’s 
shares would vest in him. If he dies or leaves the company before 
the five years are up for compassionate reasons such as retirement, 
redundancy or ill-health, the shares vest immediately he leaves; 

If the employee leaves the company before the five years are up 
for other reasons — such as seeking other employment — he 
receives only those shares which have ‘vested’ in him under a for- 
mula; 

Shares which do not vest are reallocated by the trustees among 
the employees who remain, the allocation usually being made in 
proportion to the number of shares already held; 

Companies would not be able to set aside more than, say, 10 per 
cent of their pre-tax profits for employee share ownership 
schemes; and 

A limitation would be put on the number of shares that any 
worker shareholder can receive through the scheme. The dilution 
of the company’s share capital would in this way be limited. 

There lies ahead an opportunity for experiment, and no doubt 
improvements and variations to existing schemes will take 
place as experience is gained. 


Importance of pension funds 


Another aspect of this problem is the increasing predominance 
of the institutions in the equity market to which reference has 
already been made. Pension funds, unit trusts, insurance com- 
panies and so on have been dubbed ‘absentee shareholders’ on 
the grounds that they take little active interest in the com- 
panies in which they hold shares and merely move from one to 
the other, depending on the requirements of the moment. 

In the context of employee share ownership it is the pension 
funds that are most closely linked to the individual company, 
and the trade union movement has recently become increas- 
ingly aware of the advantage to be gained by greater control of 
pension fund investment policy. So long as sensible investment 
criteria are not jettisoned, there may be some advantage in 
greater employee (not necessarily trade union) involvement 
both in the management and investment of pension moneys, 
and the suggestion has been made that each industrial pension 
fund should be required to invest a certain limited proportion of 
its fund in its own company. This would give the workforce, 
via the pension fund, a part share in ownership without 
reducing the spread of risk which is an essential part of the 
pension fund investment policy. 

Perhaps the first step in employee share ownership in which 
the accountancy profession should play a part, is to bring 
pressure on the Government to provide tax incentives to en- 
courage employees to take an equity stake in the companies for 
which they work. 


Mr Callaghan’s 
Community 


by RICHARD BAILEY 


In his letter to the General Secretary of the Labour Party, Mr 
Callaghan gave a clear statement of his ideas on the govern- 
ment’s policy towards the EEC. As a result the debate on the 
EEC at the Brighton Conference went off extremely well. 

Demands for British withdrawal were swept aside and a 
resolution was carried demanding fundamental reform of the 
common agricultural policy. Mr Callaghan’s letter named a 
wide range of problems, all of which are likely to come on to 
the European agenda in the months ahead. These problems 
are: 

(a) maintenance of the authority of national government and 
parliaments; 

(6) democratic control of the Community business; 

(c) the relationship between common policies and the need for 
national governments to attain their economic industrial and 
regional objectives; 

(d) reform of the CAP; 

(e) the development of a Community energy policy; and 

(f) enlargement of the Community. 


Is reform possible? 


To the electorate, the Prime Minister’s idea of reform from 
within appears to be a reasonable approach. How does it look 
from the Brussels end of the telescope? To the EEC foreign 
ministers at their meeting at Villers le Temple near Brussels on 
October 9th, they appeared as a blueprint for a limited British 
view of the Community which ignores the real difficulties in 
the way of reform. 

At the moment, the Community is facing a crisis of identity. 
After a period of expansion as a six-nation community, it has 
reached a point where further progress appears to be blocked 
by well-nigh insuperable difficulties. The founding fathers had 
a clear idea of the sort of Community they wanted to build; the 
objective was a federal union of states which would parallel the 
United States. 

Economic integration based on a customs union was to lead 
on to the harmonization of monetary, economic, social and 
defence policies and eventual political union. No time-table 
was set for this burgeoning, as it was assumed that one step 
would lead to another until one day a united states of Europe 
emerged. 

The long-term objectives were left vague in the Rome 
Treaty, but the first stages — the removal of industrial tariffs 
and the creation of a common agricultural policy — were 
subject to a time-table. As the Rome Treaty emphasized these 
first stages, the immediate preoccupation was with means 
rather than ends. 

The removal of tariffs was accomplished in the appointed 
time both by the original six and, more recently by the three 


new members. The creation of the CAP was more difficult as it’ 
required agreement on the level of tariffs and prices, and the 
creation of an agro-bureaucracy. 


Grinding to a halt 


Further integration through common policies for industry, 
energy, transport and so on has met with resistance from 
member governments unwilling to sacrifice parts of their in- 
dustrial structure for the benefit of other member states. Also 
as policies for integration, except for agriculture were not 
written into the Rome Treaty, there was no compulsion to 
Community action. Hence the failure of the attempt to es- 
tablish economic and monetary union (EMU), by 1980. 

It was hoped that fixed exchange rates would supply the dis- 
cipline necessary to enforce the convergence of national 
monetary and economic policies. The present emaciated con- 
dition of the ‘snake’ shows that a policy of fixed exchange rates 
plus regional development fund help for the weaker members, 
has not bridged the gap between richer and poorer member 
states. 


Which way out? 


It is now clear that the European Community of the Nine has 
reached an impasse. Success in the establishment of the CAP 
has been self-defeating, as it has resulted in too large a 
proportion of the EEC budget going to agriculture, leaving too 
little for anything else. 

To some extent a solution must be found through changing 
the EEC institutions. The only bodies now functioning with 
any show of confidence are the European Council, the two 
yearly ‘summits’ and COREPER, the Committee of Permanent 
Representatives which forms the link between national govern- 
ments and the Community institutions. 

The Commission can only put forward proposals arising out 
of the provisions of the Rome Treaty. It would carry more 
weight if it developed as the central body for the formulation of 
policy generally. In this guise it could build up a much closer 
connection with the European Council, and lose its ‘faceless 
men’ of Brussels image. The other element in the reform of the 
institutions is the introduction of a directly elected European : 
parliament; Mr Callaghan’s letter scarcely referred to this, and 
it is still uncertain whether arrangements can be made in time 
for UK representatives to appear on European hustings next 
year. Unless the institutions, Council, Commission and Parlia- 
ment are freed from the restraining hand of the Rome Treaty, 
progress will continue at a snail’s pace. 

Mr Callaghan’s initiative is welcome as an indication of the 
desire to retain Community membership. But its reception by 
the foreign ministers shows that it will need more than lip 
service and the ability to work out an expedient formula, to 
turn good intentions into reality. 





EIB Plans Expansion 


The Board of Governors of the European Investment 
Bank is likely to expand the Bank’s lending operations for 
the rest of the 1970s. This follows the Council’s call 
earlier this year for Community action to help reduce un- 


employment, particularly among the young and women, 
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to encourage a high level of investment in member states 
and to promote a greater degree of convergence in their 
economic performance. 

The Bank’s Governors agreed in June to decide at the 
1978 meeting on the amount and timing of such further 
increase in its capital as might be needed to support a 
higher level of lending. By its statute, the size of the 
Bank’s portfolio of loans and guarantees is limited to the 
equivalent of 250 per cent of its subscribed capital, 
presently 3,543-75 million units of account. At the end of 
1976 the amount of loans and guarantees outstanding 
totalled 5,808-6 million UA, or 164 per cent of the sub- 
scribed capital. 

The Governors decided that the main priority would 
continue to be that of providing finance for investment in 
the Community’s more backward regions, as well as those 
suffering from industrial decline. More emphasis will be 
given to areas where structural unemployment is more 
severe or where special labour problems have arisen from 
the loss of markets or the decline of staple industries. 

The EIB also intends to increase support for invest- 
ment in energy to offset the Community’s economic diffi- 
culties owing to its costly dependence on imported oil and 
gas. Ceilings on individual loans were raised to enable the 
EIB to give more support to large-scale projects. In future 
they may lend up to 50 per cent of the capital cost of a 
project, against 40 per cent previously. The ceiling in cash 
terms was nearly doubled from about 40 million UA to 80 
million UA, although for very large projects of 
Community interest, mounted by several promoters, two 
or more loans totalling a greater sum could be advanced. 

In 1970 338-5 million UA were made available, as 
against 1,086 last year. Even allowing for inflation, annual 
lending has nearly doubled in real terms. 


Commission predicts CAP surpluses 


The Commission’s report to the Council of Ministers, 
released early in August, foresees growing structural sur- 
pluses in milk products with stagnant EEC consumption. 
The problems of disposing of barley, common wheat and 
sugar surpluses are expected to increase, and oppor- 
tunities to export excess wine production will be limited. 

The report adds that it will be difficult to dispose of 
milk surpluses on the world market, as several non- 
member countries are in the same situation as the 
Community as regards overproduction of milk. The struc- 
tural sugar surplus is expected to reach three million 
tonnes over the next few days. Again over-production 
outside the EEC will make the surplus difficult to sell 
elsewhere. 

Even with only average wine harvests, measures must 
be taken to cut back production. The wine situation is 
one of the biggest stumbling-blocks in the path of Spain 
and Portugal’s efforts to join the Community. 

While the outlook is almost uniformly gloomy, there is 
good news for meat producers, although consumer 
reaction might force some intervention. The Commission 
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forecasts increased profitability in the beef, veal and pig- 
meat sectors, with total beef production 4 per cent lower 
this year and falling to about 6-1 million tonnes in 1278; 
coupled to a slight rise in consumption. 

All in all, the rise in consumer prices this year is likely 
to be only slightly less than in 1976. This, allied to 
producers’ falling income, is likely to renew calls for a 
radical overhaul of the CAP. 


West German VAT increase 


From the beginning of next year, West Germany’s rates 
of value added tax will be raised, according to legislation 
passed recently by the Bundesrat. The standard rate of 
VAT will go up from 11 per cent to 12 per cent and the 
lower rate, which applies to such items as food, is to go 
up from 5-5 to 6 per cent. 

Companies may well benefit, however, as under the 
new legislation the Federal Government’s increased 
revenues will be redistributed in such a way as to ease the 
taxation of both companies and individuals. In addition, 
the corporate wealth tax will be reduced by 0-3 per cent 
to 0-7 per cent (for individuals it will be reduced by 0-2 
per cent to 0-5 per cent), and other non-income-related 
taxes will also be cut. 


Regional policy plans 


New guidelines for the EEC’s regional policy have been 
proposed. The Commission’s communication to the 
Council states that ‘Community regional policy must be a 
comprehensive policy, concerned with all regions of the 
Community and all Community activity’. Among the 
resources and facilities for the policy’s implementation, 
states the document, there must be: 

(1) a monitoring system to analyse the situation of each region and 
set priorities and guidelines to be followed by the Community 
and the Member States; 

(2) new mechanisms to ensure that Community policies take 
account of regional interests and that suitable measures are 
adopted to correct unfavourable effects; 

(3) closer co-ordination of national regional policies; 

(4) an increased financial effort by the Community, involving both 
changes to the existing Regional Fund and new measures; and 

(5) the closer association of employers’ organizations, trade unions 
and regional and local authorities in the development of 
Community regional policy. 

The aims of the new policy are to narrow the gap 
between the richer and poorer regions of the EEC; to 
solve the problems created, particularly in the poorer 
regions, by the world economic crisis; to counter adverse 
effects on the regions of other EEC policies; and to 
redress the regional imbalances which still persist. 

The Regional Fund is to become a permanent instru- 
ment of EEC regional policy, and its resources will be 
fixed each year as part of the general EEC budget. For 
1978 the Commission proposed an allocation of 750 
million European units of account (this year the figure is 
about 400 million UA), but the Budget Ministers of the 
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Community cut this figure to 398 million UA (£258 
million). Regional Fund commitments for 1978 are thus 
kept to this -year’s level, while a small increase in pay- 
ments, from 318 million UA this year to 390 million, is 
permitted. 

The Council proposes to divide the Fund into two 


sections. The larger will support national regional policies 
as in the past, and will be based on the existing system of 
national quotas. The smaller section will be used to 
finance measures outside the quota system. Member 
States will be asked to show clearly how Regional Fund 
resources are used. 





INTERNATIONAL CONGRESS 


+ 


~. Accounting for Changes in the 


Value of Money 


by G. W. KELLEHER (Australia) 


The substance of one of the international papers presented 
to the Eleventh International Congress of Accountants. 


. The accounting profession is at present experiencing a period 
of history when accounting fundamentals that have been 
accepted for years are being challenged strongly. The concept 
of accounting, its purposes and motives, is being questioned. 
Accounting by financial period is also under attack by some, 
and the use of discounted flow equivalents is being advocated 
by others. 

Accounting for changes in the value of money has become a 
critical issue in recent years -because of worldwide inflation. 
The ramifications of inflation know no boundaries and the 
internal inflation of one country has a direct effect on 
other countries. The implementation of differing systems of 
measurement for corporations in different areas of the world 
is undesirable and, in fact, unacceptable. 

The important questions to consider are: 


(a) what concept for assessing ‘the result’ is preferable? 
(b) what should the balance sheet attempt to reveal? 


In considering the alternative systems of measurement 
available in times of inflation, the following should be held in 
mind as the ultimate objectives (purposes) of accounting: 


(a) result for a period — being operating profit plus holding gains 
after allowing for ‘capital’ maintenance (the concept of 
assessing the entity’s profit from normal operations separately 
from its holding gains has been receiving much acceptance in 
recent years. It has the attraction of enabling readers to 
compare operating profits as a means of assessing the entity’s 
performance over a number of periods. At the same time 
holding gains or losses are separately assessed and disclosed; 

(b) the balance sheet being a statement of residual costs stated in 
current terms. (This view is arrived at after considering 
whether a balance sheet should be a statement of net worth or 
remain a statement of residual costs and liabilities, the 
preferred concept appearing still to have application provided 
that an appropriate method of restating costs and absorbing 
them against revenue is determined.) 


The majority of users of annual financial accounts (eg, in- 
vestors, analysts, creditors and other) have not really accepted 
an historical cost balance sheet for what it is — a statement of 
residual costs. They continually read more into the balance 
sheet prepared annually and attempt to use it as some form of 
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valuation statement. It is difficult to see how we can ever 
satisfy users while we continue to retain historical cost 
accounting as the basis for reporting. Accounting on the 
historical basis during periods of inflation creates a situation 
where: 


(a) revenue of one period is charged with costs which in some 

cases may be stated in monetary terms of prior years; 

(b) assets and the charge against revenue for their use are under- 

- stated in terms of current purchasing power; 

(c} any gain or loss from holding monetary assets and liabilities is 

not recognized; 

(d) taxes levied on the basis of historical figures result in the taxing 

of non-existent profits; and 

(e) payment of dividends at times is in effect being made out of 

capital, because the need to preserve capital in current 
purchasing power terms is not being recognized. 

The inadequacies of historical cost accounting in inflationary 
times are well-known and irrefutable. However, throughout the 
world historical cost continues to be the basis of reporting for 
most corporations, notwithstanding that inflation has been 
continually at a high level. Progress towards developing an 
alternative method of accounting has been extremely slow. 


World-wide position 


Developing a system of financial measurement that accounts 
for inflation is a subject that has been considered, written 
about and discussed for many years. A pattern exists whereby 
the need for an accounting system to reflect inflation has 
developed or will develop in most countries. 

The business community (management), understandably, 
has been reluctant to accept as an urgent need the development 
of a measurement system for external financial reporting which 
reflects the effects of inflation. In many cases such a system 
would result in reduced profits being reported, and thus may be 
interpreted as a criticism of the performance of managers. 

However, this attitude has changed or is changing rapidly. 
This change has been brought about by the stark reality of the 
situation faced by business entities in most countries. Faced 


with liquidity problems arising from the continued need to 
finance higher monetary levels of inventory and receivables, 
and tax levied on fictitious profits, the business community 
must act to survive. The problem multiplies in countries where 
wage demands are supported by the seemingly higher profits 
(higher than would in many cases apply if any reasonable 
accounting basis was adopted to reflect the effects of inflation) 
and where governments in an attempt to stem inflation in- 
stitute controls over prices. In these circumstances the in- 
terest of the business entity is best served by more realistic 
profit reporting, and this factor is soon recognized by business 
management. 

Governments, on the other hand, are initially happy to 
accept revenues from taxes levied on profits assessed by con- 
ventional (historical) accounting, as it enables them to finance 
increased government spending whether brought about by in- 
flation factors or welfare or other demands. However, in times 
of rising inflation the position develops where the business 
community loses confidence and the incentive to grow, and in 
some cases to continue. This inevitably results in increased un- 
employment and shortages of goods and, as a consequence, 
government is forced to accept the need for the effects of in- 
flation to be recognized in business profit assessment. 

In the USA the Securities and Exchange Commission issued 
Accounting Series Release No 190 in March 1976 which stated 
that the following information shall be shown as a note to the 
financial statements or in the notes thereto for companies 
where their specific assets exceed certain amounts: 


(a) current replacement cost of inventories; 

(b) cost of sales computed on the basis of the replacement cost of 
the goods or services at the time of sale; 

(c) gross (new) and depreciated replacement cost of productive 
capacity; and 

(d) depreciation, deflation and amortization expenses on a replace- 
ment cost basis. 


The Fourth Directive issued by the Commission of the Euro- 
pean Communities retains historical cost as the primary basis 
of published accounts. However, it specifically permits the 
revaluation of assets on the basis that a revaluation reserve is 
created. In the Netherlands a number, but not the majority, of 
companies have been accounting on a current value (or replace- 
ment value) basis for many years. 

Undoubtedly, the widespread reluctance to adopt a for- 
malized system of reporting other than historical cost 
accounting is attributable to some extent to the fact that the 
accounting profession cannot agree on a satisfactory alter- 
native system of measurement. If it is possible to make a judge- 
ment from various recent publications in many countries, there 
appears to be a trend away from systems based on general 
purchasing power accounting to forms of specific purchasing 
power accounting. 


Alternatives available 


Most of the systems put forward to date for accounting in 
terms of inflation may be classified under these headings: 


(a) those based on general purchasing power variations; 

(b) those based on specific purchasing power variations; 

(c) those based on a contribution of general and specific purchasing 
power variations. 


Variations in purchasing power (both general and specific) 


may be assessed by individual appraisal on assessment and/or 
by the use of indices. Provided that reasonably appropriate 


indices are available, the ultimate effect on an entity’s accounts 
resulting from the use of indices rather than individual 
appraisals being taken should not be material in relation to 
either profits or assets. The real question at issue is whether 
any adjustment (whether assessed by individual appraisal or 
index) should be on the basis of general purchasing power 
variations or specific purchasing power variations or a com- 
bination of both. 

The main arguments put forward to support the recognition 
of only general purchasing power variations in restating assets 
in time of inflation, rather than specific purchasing power 
variations, are the simplicity of this approach and the fact that 
it is said to retain the historical concept of accounting. The 
main argument to support the recognition of specific 
purchasing power variations in restating assets is that 
depreciation and cost of sales charges based on such restated 
figures represent more realistic indications of the value of that 
part of the assets being absorbed in generating income. It is 
difficult to see how any proper assessment can be made of 
whether or not the capital of an entity is being maintained 
unless assets are restated with regard to specific purchasing 
power variations, determined either by use of indices or by in- 
dividual appraisal. 


Capital maintenance 


The measurement of capital maintenance is probably the key 
issue in deciding the most desirable system of accounting in 
periods of inflation. There are two schools of thought expressed 
by interested parties: 


(a) maintenance of owner’s capital (the equity approach) or 

(b) maintenance of the equity’s capital (the entity approach). _ 

Advocates of the equity approach believe that the capital 
contribution by owners and the accumulated profits retained in 
the business should be preserved in current terms if ‘capital is 
to be maintained’. It is feasible under an equity approach to 
restate owners’ capital and accumulated profits on a general 
purchasing power basis, and then to consider the assets on a 
specific purchasing power basis for operating profit 
determination and balance sheet purpose., and thus to 
ascertain whether the restated owner’s capital and retained 
profits are intact. 

The advocates of the entity approach support the concept 
that an entity is a continuing venture. Its function is to 
produce particular goods and/or services for its owners, its 
trading associates, financiers and the community. If an entity is 
to have sufficient available resources to remain in a particular 
industry, it will need to do more than depreciate fixed assets on 
the basis of the current replacement cost of those assets. In- 
variably, the need arises to replace plant with sophisticated 
equipment which requires more funds than would be generated 
through depreciation however based. The entity usually needs 
to retain profits or obtain finance from new capital sub- 
scriptions or borrowings. No form of accounting for past 
activities will eliminate this need. 

There is continual involvement in the subjective questions of 
depreciation rates, stock values, the expected life of assets, the 
assessment of provisions and evaluation of contingencies. It 
may well be that universal acceptance of an appropriate system 
of measurement, with the co-operation of government to 
facilitate the preparations of the requisite indices, will reduce 
some of the present subjectivity in the preparation or corporate 
accounts. Bases of valuation which take into consideration 
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such as whether or not an asset is ‘essential’ to the business or 
its ‘economic value’ have merit, and may well form part of the 
system of measurement eventually adopted. 


Monetary items 


Views range from the advocacy of some form of restatement of 
monetary items to the advocacy that there is clearly no gain in 
terms of monetary units, merely by holding monetary items. 
While it may be accepted that monetary items are fixed in 
terms of monetary units, they certainly vary in terms of 
purchasing power measurement. Any system of accounting 
which does not recognize this variation falls short of the ideal, 
although for practical purposes it may be necessary to move 
towards this position in stages. 

It may be that some of the confusion that surrounds the 
monetary item issue arises through a lack of appreciation of 
how any gain or loss caused through purchasing power 
variation of monetary items is to be recognized in the annual 
accounts. Obviously, if the monetary item relates to a fixed 
commitment to repay a specific amount or the right to receive a 
specific amount, then the figure shown in the balance sheet 
should be this specific amount (subject, of course, to normal 
considerations of recoverability). The gain or loss from the 
holding of monetary items, in fact, arises because the balance 
sheet figure is not able to be altered. 


Disclosure of result 
The ‘result’ will comprise: 

(a) operating profit as assessed under historical cost accounting 
but adjusted to allow for cost of sales and depreciation 
calculated to recognize the effect of specific purchasing power 
variations on the assets utilized during the period; 

(b) surplus arising from the sale of any assets not originally 
acquired for resale in the normal course of the business (eg, 
non-current assets); 

(c) adjustments in respect of the updating depreciation charges of 
previous years; í 

(d) variations arising from the restatement of capital subscribed 
and accumulated profits as at the start of the period, but 
appropriately adjusted for any payments to or from the owners 
during the period (eg, dividends or new capital), being the 
capital maintenance adjustment; 

(e) variations arising from the restatement of assets and liabilities 
at the end of the period; 

(f) gain or loss arising on holding of monetary items. 


Liquidity 


In recent years there have been a number of large company 
failures, which has shaken the confidence of investors. The 
reasons for a number of these failures have obviously been a 
shortage of liquidity and adverse economic conditions, which 
in turn could well be attributed to a lack of liquidity. Inflation 
has been a factor contributing to the liquidity problems ex- 
perienced by some entities. Accordingly the development of an 
acceptable system of accounting in inflationary times should 
assist business leaders to be aware earlier of their entity’s 
liquidity position and projected position. 

It is not suggested that a solution to the question of inflation 
accounting will automatically solve liquidity troubles. It is im- 
portant, however, to recognize that liquidity problems seem tô 
become accentuated in inflationary times and therefore have a 
close relationship with the subject of this paper. 
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Legal and tax considerations 


The adoption of a basis of accounting which requires the 
restatement of balance sheet items by use of an index may 
give rise to more problems of legal interpretation. This would 
be particularly so in countries where legislation specifically 
requires assets to be shown at cost or, if revalued, with 
details of the valuation. 

It is sufficient to say that a number of countries have already 
accepted the need to recognize the effect of inflation or fixed 
asset depreciation and inventory holdings. There is no reason 
to suspect that the relevant authorities will not accept taking 
into account eventual gains or losses arising from the holding 
of monetary items and possibly restatements of surplus or 
shortfalls. The method of taxing such items will depend heavily 
on the resources of the particular country and the relevance of 
the items concerned. However, it is not illogical to expect that 
ultimately taxes will be levied on unrealized gains, possibly 
with the tax assessed being payable over an extended period in 
a similar, but reverse manner to the absorption of an annual 
depreciation charge. 


Auditing 


The importance of the trail available to the auditor is para- 
mount, and if the trail is inadequate then the auditor’s task is 
made extremely difficult. On the other hand, if an appropriate 
trail is left for the auditor, there seems no reason why he 
should not be able to form his opinion in accordance with any 
new criteria in the same manner as present. 

There could be a dual responsibility for the auditor during 
any transition period whilst inflation accounts are submitted as 
supplementary figures. It would appear essential that in such 
circumstances he reports on both sets of figures in an 
appropriate manner. It would be unsatisfactory for unaudited 
supplementary figures to be furnished, as this would only give 
rise to doubts in the mind of users. 


Conclusions 


The business community and governments will wait no longer 
for guidance. Indications are that they will instead adopt stop- 
gap or partial solution approaches that may become accepted 
practice through usage, to the extent that development of a 
universally applicable system subsequently may be impracticable. 

Some governments have in fact already adopted partial ad- 


' jJustment bases for tax-levying purposes. Whatever system is 


adopted, it is going to require subjective judgement and 
government assistance. 
In summary, the ultimate system should provide for: 


(a) the restatement of subscribed capital and accumulated profits 
by the use of a general purchasing power index; 

(b) the restatement of non-monetary assets (including inventories) 
by the use of specific purchasing power indexes developed and 
published by government for the purposes but subject to an 
overall review to see if the resultant values are realistic; 

(c) the disclosure as part of the result for the period of the gain or 
loss arising from the holding of net monetary items assessed by 
reference to a general purchasing power index; 

(d) the disclosure of one result for the period but with the provision 
that for the time being such be dissected between: 


(i) normal operating profit, incorporating adjustments to cost 
of sales and depreciation; and — 

(ii) items of the nature of restatement increments, capital 
maintenance allowance and gain or loss on holding 
monetary or selling non-current assets. 
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progress to corporate tax. Similar openings Baker St, Oxford St, Holborn, Strand. 
A.T.LLs preferred. 


TAX CONSULTANTS £6,500—£9,500 
International Tax. Mainly Europe and Middle East, Assistant Manager City. 
£8,000+. Oil Tax. £8,500. Personal Tax. Mainly C.T.T. — Some company tax. 
£8,500. P.A. Tax Consultant. Trainee — Medium firm Holborn. £6,000+. 
Commerce/Banking. £7,000+. 


TAX — BEER £6,500+ 


Why not try a ‘pinta’ as tax accountant with a major City brewers. A.C.A. or 
A.T.LI. to handle U.K. computations and revenue negotiations. Abstemious 
A.T.I.Ls may prefer Shipping, Conerete, Banking, Newspapers, Oil. 


PERSONAL TAX- OIL c. £5,500 


West End. New vacancy has arisen in the tax department of a leading oil company. 
Will involve expatriates and foreign nationals in the U.K. 


TAX PLANNER to £9,000 


London. Established consultancy outside the profession offers young C.A. with 
at least 18 months’ specialised tax experience. 


` TAX PARTNERS £7,500—-£15,000 


New Consultancy Dept. national firm £10,000+. Chancery Lane. Corporate Tax. 
Medium firm to £15,000 Senior Tax Managers — City, Holborn — large firms 
£12,000-£15,000, West End — All-round specialist medium firm £15,000. 
Holborn — Manager medium firm £9,500. Mayfair — 2 good-class medium firms to 
£7,500. Berks Multi-branch firm to £8,500. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
‘191 CORPORATION STREET - BIRMINGHAM 4 











OVERSEAS BROCHURE 1977-78 


Interviews with visiting partners. Please ring NOW. CARIBBEAN. Caymans 
£12,500. Barbados, Jamaica, Bermuda c. £8,500. EUROPE. Paris, Brussels, 
Frankfurt, Athens, Geneva, Madrid, Milan, Vienna, The Hague, Lisbon, Istanbul. 
SOUTH AMERICA. Brazil, Peru, Venezuela. MIDDLE EAST. Tehran (Audit- 
Consultancy), Saudi, Gulf States. AFRICA. Johannesburg, Nairobi, Lagos, 
Lusaka. FAR EAST. Hong Kong, New Zealand, New Guinea. 


ARTICLES/TRANSFERS to £3,500 
Openings at PE] stage with national firms in London, Beds, Surrey, Kent. 
UNQUALIFIED SENIORS £4,500-—£6,250 


Numerous openings for mature persons not taking exams, e.g. Manager Euston 
£6,250. Audit Seniors ~ City and West End £5,000+. Small Audit depts — National 
firms. ` 


GENERAL PARTNERS ~ LONDON to £8,500 


West End. Immediate partnership. Small firm, good class audits to £8,500. 

Piccadilly. Manager (100 staff) £7,000. Holborn Viaduct. Small firm £7,000. 

Mayfair. C.A. to work on trusts, estates, non-corporate work c. £7,000. Piccadilly, 

Expanding firm, 40 staff £8,000. Marble Arch, Liverpool St, Baker St, Holborn. 

Medium firms £7,000. Cannon St, Moorgate. Medium firms £6,500. Duke St, 

grays Inn, Bishopsgate, Fleet Street £6,500. P.A. Partner. Smali Piccadilly firm to 
0. 


PARTNERS — HOME COUNTIES to £7,000 


Prospective Partners, ESSEX, HORSHAM, RICHMOND, WINDSOR, 
PORTSMOUTH. Managers. BRIGHTON, ROMFORD, WALTON, THANET, 
SEVENOAKS, BROMLEY, NORFOLK, OXFORD £5,000-£6,000. 


HOME COUNTIES — THIS WEEK’S TAX 


BERKS. Prospective Partner. Multi-branch firm to £8,500 
BECKENHAM/LEWISHAM. Personal tax — London firms relocated c, £4,500 
BEDFORD. Personal Tax Senior. National firm c. £4,000 


CROYDON. 3 Personal Tax seniors ~ London firm £4,500-£5.000 
FINCHLEY. Tax Senior — mixed portfolio, medium firms £5,000 min. 
HERTS. St Albans, Hertford, Stevenage £4,000-£5,000 
HORSHAM. Personal tax senior £ neg. 
READING. Personal tax seniors. London & Local firms to £5,000 
REDHILL. Company/personal tax senior, London firm £6,000 
SEVENOAKS/TONBRIDGE. Semi-seniors £4,000. Manager new office £6,000 
SOUTHAMPTON. Manager/Consultant. National firm £5,000 

Personal tax senior/semi £4,000 
WEYBRIDGE. Mixed portfolio/personal tax senior £6,000 
WOKING. Personal tax — London firm relocated £5,500 
WINDSOR. Semi-senior/senior, mixed portfolio £4,000—£5,000 
TAX PROVINCES 


BIRMINGHAM Personal tax £3,400-£5,700. Corporate tax senior, A.T.LL 
BRISTOL Personal £4,000. BLACKPOOL Personal tax manager £4,500. 
IPSWICH Manager £6,500. NORTHANTS Supervisor £5,000. NORWICH 
Personal tax to £5,000. MANCHESTER Ambitious C.A. genuine prospects £8,000. 
SWINDON A.T.I.I. student, etc. 


TEMPING IS TEMPTING 
Tax/General — Urgent. 


¥ Pembroke 
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ALL THE ‘TOP 50’ FIRMS 
Finalists and Newly Qualifieds 

We sincerely believe we can offer the fastest and most active introduction to ALL firms 
within the ‘Top 50° backed by our advice on the best firm for YOU. Ask anyone who has used 
our service and knows our reputation. Brochures on all leading firms available. 


BREAKING OUR OWN RECORD! 

When we arranged five interviews within 90 minutes for a newly qualified CA to joina 
large-firm we thought this must be a record. But this week we arranged eight suitable 
interviews in 45 minutes while our candidate waited on the premises. So apply now, meet the 
‘Top 50’ (well, eight of them anyway!) this afternoon. 


PEII — JULY 1978 £4,000 + AGREED STUDY LEAVE : 

From the ‘Top 50’ firms recruiting we will arrange interivews with those most closely 
matching your requirements. Opportunity for finalists to obtain much sought after study leave 
and broader experience. 


PARTNER'S ASSISTANT £6,000 WEST END 

An unusual opportunity for a recently qualified CA to work as a partner's 
assistant in an expanding West End practice. Varied experience (including some tax), 
an opportunity to work at partnership level and excellent future prospects are only 
some of the advantages offered by our client. 


PARTNERSHIPS THIS WEEK 

Holborn, small active firm £8,000. Piccadilly, to £8,500, EC2, medium firm 
£7,500. Marble Arch, £7,000. W1, medium firm £8,000. EC4, small expanding firm to 
£10, 000. Other vacancies for partners’ assistants in the City and West End. 


ACCOUNTANCY PERSONNEL AND YOUR OVERSEAS CAREER PLANNING. 
JUST STARTING, OR WELL-TRAVELLED, ASK YOURSELF... 
WHY NOT GO FOR WIDER HORIZONS? 

Now that you are qualified you can earn up to £14,000 overseas. The list of locations from 
which you can take your pick continues to grow. Recently-qualified Seniors are in demand in 
Argentina, Australia, Bermuda, Belgium, Brazil, Chile, Dubai, Greece, Hong Kong, Iran, Kenya, 
Liberia, Malaysia, Malawi; New Zealand, Papua New Guinea, Paraguay, Portugal, Singapore, 
South Africa, Spain, Venezuela, Zambia. 


OR INTO INDUSTRY? TO £15,000 
interesting and challenging Jobs? Move into Petrochemicals, Construction or Commerce. 
Middle-East, Africa, Iran, etc. 


AND AT THE TOP, THERE’S STILL SPACE TO GROW. 
GENERAL ADMINISTRATOR £30,000 DUBAI 

Amajor opportunity for a top accountant or administrator, with impeccable background, 
international experience, flair. Accommodation, car, etc. Move on, move up! 


WHEREVER YOU ARE, DON'T STAND STILL, RING ACCOUNTANCY PERSONNEL OVERSEAS 
i DIVISION, ON 01-628 8525. 













CALL US NOW 
For immediate assignments in both 

profession and commerce 01-628 9015. 

63 Moorgate EC2. 






TEMPORARY ACCOUNTANTS 

We handle more temporary 
jobs than any other agency in the 
UK. 
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63 Moorgate London EC2 14 Temple Street Birmingham 
01-628 8525 071-643 6201 

14Great Castle Street 1 West Street Leicester 
Oxford Circus London Wi 0533 24182 

01-580 8035 4Stanford Street Nottingham 
53 Victoria Street Londen SW] 0602 582939 

O1-222 0483 27 Windsor Place Cardiff 


64 George Street Croydon 0222 371446 
O1-686 4686 

7 Mackenzie Street Slough 
Slough 35939 

49 King Street Manchester 
061-834 9733 

9 East Parade Leeds 

0532 38384 

















PROSPECTIVE PARTNER to £6,000 LOUGHBOROUGH 
If you have 2 or 3 years post qualification experience coupled with the knowledge of smaller 
clients, this is a real opportunity for you to progress in the varied atmosphere of the small office. 


TAX MANAGER to £7,500 COVENTRY 
Reporting directly to the Partners you will be responsible for all aspects of taxation. Clients 
range from public Companies to small traders including substantial portfolios and underwriters. 


RECENTLY QUALIFIED CA’s to £5,500 LEICESTER 
PA to Partner, large local practice £4,750. 
Audit Seniors, international practice, experience of sophisticated audit techniques to £5,000. 
Financial Accountant with travel to Germany £5,000 + foreign allowance. 
Company Secretary Designate, public Company c. £5,500. 

The jobs are ours, the choice is yours. 


MANAGEMENTI/FINANCIAL ACCOUNTANT £5,000+- SHEFFIELD 
Young qualified ACA to act as Company Accountant for small expanding 
manufacturing Company. Must have relevant experience. 


NATIONAL PARTNER £ very negotiable LEEDS 

Sought by large national firm of Chartered Accountants to introduce business 
and help expand the Yorkshire clientele. Candidates may be partners within smaller 
firms or exceptional managers. Confidences respected. 


INSOLVENCY SALARY to £5,000 BIRMINGHAM 

Experienced but not necessarily qualified senior with good current insolvency 
experience is offered the opportunity to join a major practice as assistant to the 
insolvency manager. 


NEWLY QUALIFIEDS to £4,000 MANCHESTER 
Immediate interviews for young ACAs (with fair exam records) with top practices offering 
excellent training and experience of a range of work including modern audit techniques. 


ACCOUNTANT FOR SOLICITORS £5,000-£6,000 
Central/South Manchester solicitors seek experienced accountant, not necessarily with 
legal experience, but with a sound professional background. Excellent and secure future prospects. 


TAX MANAGER to £7,000 MANCHESTER 

Rare opportunity for experienced manager (qualifications not essential) able to deal 
initially with personal tax and trust work and develop the department to include company tax. 
Definite future prospects of progression. 



















































NEW SHEFFIELD OFFICE NEW SHEFFIELD OFFICE 
at 24 Norfolk Row, Vacancies at all levels 
Sheffield S.1. both Permanent and Temporary. 


Tel: 0742 738775. 
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LONDON 


Where finding the right place can be a job! 


Passing your finals is a just cause for celebration, but it is also an important time for you to 
consider your future. Now you have your qualification, the next step is to realise your full 
potential. 
Whether or not you have a fixed idea of your future and whether you feel it will be in the 
Profession, Commerce or industry, you are still likely to be looking for further experience. 
Our London Office can maximise your potential and provide you with really valuable 
experience — wherever your career takes you. Besides experience, you will continue to 
learn, commencing with a 2-week induction course and followed up with training on å 
. advanced to specialist subjects. 
Find out more about your potential by writing to:- 
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| 243 Regent Street, London W1. 


TAX 


COMPANY TAX SENIOR, ECI 
£6,000+ 


. This large National firm require someone 


i 


_ TAX JUNIOR, WCI 


- ASSISTANT, EC2 


who has been specialising in Company 
Tax for several years. 


MANAGER, W1 c. £7,000 
Opportunity has arisen with a medium- 
sized practice for a Manager to head their 
substantial Personal Tax Department. 


SENIOR, Wi c. £6,000 
This position requires a lady/gentleman 
who has had several years’ personal tax 
experience within the profession. 


NEWLY QUALIFIED £5,000+ 
Our clients seek a recently qualified person 
to specialise in taxation. They must 
already have acquired good experience in 
this field. 


SENIOR, WCI £5,500+ 
This substantial practice is seeking a good 
Personal Tax Senior who has already ac- 
quired professional office experience. 


c. £3,500 
Excellent experience will be gained with 
this medium-sized firm by someone who 
has already been dealing with taxation for 
a year or two. 


£4,250+ 
This large City International firm require 
an additional Personal Tax Assistant. This 
post would be very suitable for an ex- 
TOCHG). 


COMPANY TAX SENIOR, WC1 

ce. £5,250 
Good progress is assured with this large 
National’ practice who seek someone who 
has been dealing with company taxation. 
Preferably qualified. 









E e a -Bg 
Executive Limited 
Taxation&Audit Appointment Specialists ` ae 
Telephone: 01 437 6063 | p 


AUDIT 


P.A. TO PARTNER, EC2 £ Neg. 
This rapidly expanding practice seeks a 
qualified P.A. for one of their partners. An 
above average person is required therefore 
an above average salary is envisaged. 


AUDIT MANAGER, W1 £7,000+ 
Our clients are a firm of medium-size who 
require a qualified Manager with good ex- 
perience of large audits. 


SUPERVISORY SENIOR, SW1 £5,500+ 
A good opportunity has arisen with a 
medium-sized practice for an 
AC.A/A.C.C.A. with 1/2 years’ post- 


` qualification experience. 


INCOMPLETE 

RECORDS £4,000—£6,500 
Several of our clients are seeking ex- 
perienced ladies/gentlemen to handle small 
audits and incomplete records. 


NEWLY QUALIFIED, W1 £4,500+ 
This post would be very suitable for 
someone who is keen to deal with 
predominantly auditing work with a 
medium-sized, well-established practice. 


TRUST STAFF ` 


ASSISTANT MANAGER, EC2 

£6,000+ 
Large City International firm requires 
someone with very good Trust Accounting 


knowledge who is keen to advance to. 


managership in the near future. 


TRUST ADMINISTRATOR, EC2 

£4,500+ 
Good advancement can be made with this 
medium/large practice by someone who 
has some trust experience. 


ASSISTANT, WC2 . c. £4,000 


An excellent opportunity has arisen with. 


this National practice. Experience of trust 
book-keeping is essential. 


` > MANCHESTER 











PROVINCIAL 


TAX SENIOR/MANAGER — 
BIRMINGHAM £6,000+ 
Several large firms in this area are seeking _ 
people with excellent personal and 
company tax knowledge. 


AUDIT SENIOR/MANAGER — $ 
NOTTINGHAM £4,500-£5,000 


Out clients, who are of International size, - 
require someone with 1-2 years? post; ; 


qualification experience. 


PERSONAL TAXSENIOR— ` 


c. £4,000 
A lady/gentleman with very good personal 
tax experience is sought by this firm which — 
is of International size. 


AUDIT SENIOR/MANAGER — : 
LEICESTER - £5,000+ ` 
A well-experienced, qualified, person is 
sought by this National firm. - 


TRUST SENIOR — f 
MANCHESTER c. £4,500 
A lady/gentleman with good all- round 


trust experience is required by our clients 


who are of International size. _ 


PERSONAL TAX ASSISTANT — ' 
LIVERPOOL £3,000+ 
A very interesting post exists with this 
small firm for someone with’ good ex- 
perience in the personal tax field. - 


AUDIT MANAGER — LEEDS 

£5,000+ 
Several vacancies have arisen in Leeds for 
qualified people to act as Audit Managers, 
The firms range from small to Inter- 
national in size. ; 


P.A. TO PARTNER — 

WEST SUSSEX £ neg. 
A qualified/unqualified person is required . 
to deal predominantly with accountancy 
and audit work for this small-sized local , 
practice. 


AUDIT SENIOR ~ BRISTOL 


£4,500+ 


A newly qualified lady/gentleman is 


sought by this large sized firm. 


AUDIT SENIOR — ESSEX 
£5,000-—£5,500 
A qualified person is required to deal with 
large audits including public companies. 
Some experience of computer accounts is 
necessary, ; 


We would stress that the above are but a small selection of the countless vacancies currently on our 
register. As we are now'in our twelfth year of advising and placing professional office staff and as our 


clients range from large International firms right through to sole practitioners, it is obviously in your own 
interests to contact us when you are contemplating a change. We make every endeavour to ensure that 
the move you make is exactly right for you. 
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YOUR FUTURE IS OUR FUTURE 


> There’s no time like the present for talking about it. 


Telephone or write to any of the staff partners in the 
offices listed below. 


Tel: 236 7991 Bristol Cardiff & Exeter M j Dron 15 Pembroke Road Bristol 8S8 38G Tel: Bristol 3229! Darlington D A Courtney | Blackwell! 
Lane Darlington DL3 8QF Tel: 6603! Dundee GS Lowden Royal Exchange Dundee DD! IDZ Tel: 22763 Edinburgh D M Nicolson 33/34 
Charlotte Square Edinburgh EH2 4 HF Tel: 225 [516 Glasgow G N Simpson 216 West George Street Glasgow G2 2PF Tel: 248 518l Inverness & 
z Thurso j! Brough Albyn House Harbour Road Inverness IV! 1UA Tei: Inverness 39100 Leeds N A Watt Royal Exchange House City Square 
OMSON McLINTOGK Leeds Ls! SNU Tel: 450527 Leicester J R N Lowe Arlen House Salisbury Road Leicester LEI 7QS Tel: 51621 Manchester Liverpool & 
Sheffield 8 G Drew |2 Booth Street Manchester M2 4AW Tel: Manchester 236 8241 Newcastle j L Hinkley 7 New Bridge Street Newcastle- 

& Co upon-Tyne NEI 8BB Tel: 28042 Norwich PF Jeffery 3 Princes Street Norwich NR3 IAS Tel: 20516 


T London R D W Mead 70 Finsbury Pavement London EC2A ISX Tet: 01-638 6030 Aberdeen AG McBain |} Golden Square Aberdeen AB9 IJE 
| Tel: 29107 Belfast D A Bradshaw 33 Church Lane Belfast BT} 4QN Tel: 21452 Birmingham 5 G Mills 5 St Philip's Place Birmingham B3 2PU 
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Personnel Resources Limited 


Hillgate House, Old Bailey, London EC4M 7HS 


Recruitment and Executive Search Consultants. Staff available for temporary 


assignments 


01-248 6321 


The 
Financial 
Techniques 
Group 


(8 LINES) 


Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the U.K. and Overseas. We give below a selection from our current register of 
vacancies and invite your inquiries. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move. 


ZAMBIA 


ZAMBIA jis a big country, as large as France, 
Switzerland, Austria and Hungary combined, and it 
has big jobs and opportunities to offer. We are 
seeking Accountants for clients and if you are 
qualified A.CA., ACCA. ACMA, or ACLS. with 
up to four years’ post-qualification experience we 
should be delighted to hear from you. You can com- 
bine your career with pleasure and in a new and 
pleasant environment with the opportunity to ex- 
perience the wonders of Lake Tanganyika, and the 
Victoria Falls. The South Luangwa National Park is 
9,050 square km in size and is well known on the in- 
ternational circuits. In this park yu can see giraffes, 
zebras, wildebeeste, lions, leopards, monkeys, 
hippos, rhinos, to name but a few. 

Our clients will offer a salary {amounting to about 
£11,000 per annum and living accommodation is 
supplied at very cheap rents.) Contracts are for three 
years renewable. 

Why not get in touch when, providing you have the 
tight background, we can arrange for full information 
to be supplied. Ref. 4562. 


BERMUDA. $17,000. Qualified Accountant re- 


OVERSEAS 


quired, bachelor status, preferred age 23-25. 
Systems experience an advantage and the initial task 
will be to assist with the installation of a world-wide 
reporting system. Data processing experience will be 
an asset. Ref. 4561. 

BERMUDA, Unqualified Accountant. $14,000. 
Salary negotiable around this figure for a good appli- 
cant of good personality able to control staff. 
Preferred age about 45. A very good book-keeper 
able to work right up to final accounts will be 
appointed to this post. Ref. 4567. 

SAUDI ARABIA. Chief Accountant. Attractive 
salaries plus accommodation. Generous U.K. Leave. 
The post is with a major process plant and 
professional accountants only should apply who are 
able to establish and control adequate accounting 
and financial systems. Ref. 4560. 

SAUDI ARABIA. Administration Manager. 
Negotiable salary plus accommodation, This post is 
with a new process plant and candidates should 
have professional qualifications in business or 
administration/management. The duties will include 
the installation of adequate systems of control for 
personne! recruitment, accounting, purchasing and 
stores and general company administration, Ref. 
4560. 

AUSTRALIA. $A12,000+. Chartered Accountants 
are invited to apply who should be relatively recently 
qualified. For those of more experience the salary will 
be higher. Ref. 4556. i 

SAUDI ARABIA. Chief Accountant. Benefits 
include a generous salary, tax-free, free 
accommodation and generous U.K. łeave, Applicants 
should be qualified and previous overseas experience 
would be beneficial. Two-year renewable contracts. 
Engineering company. Ref. 4555. 
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TAXATION 


LONDON W1. Corporation Tax Specialist. c. 
£8,000 plus car. This post is with a large Head Office 
for a large Group of companies and duties include 
compliance and planning work for acquisitions, in- 
vestments and reorganisations. Applicants should 
have specialist corporation tax experience and an 
accountancy background js preferrable. Age 
preferred 30-35. 

There will be some U.K. travel and a company car is 
provided. Ref. 1301. — 

LONDON SW1. Corporation Tax. £6,500 to 
£7,000, A large Head Office requires additional staff 
to deal with corporation tax computations and tax 
advice on a national and international basis. 
Although qualified applicants are preferred, those 
who may be unqualified but with at least three years’ 
specialist experience will be considered. Ref. 1308. 
LONDON. City based. Taxation Specialist. 
£15,090+. Our client, an established financial 
services group with a tax planning division, 
recognised as the country’s leader in its field, seeks a 
well-qualified tax specialist to deal with a wide 
variety of personal, partnership and corporate tax. 
The work will involve dealing with major national and 
international clients. Ref. 1302. 

LONDON. City based. Taxation Specialist. 
Negotiable salary. A small firm of accountants seeks 
a very experienced tax specialist to assist with the 
expansion of its tax department. They hope to 
engage someone with the ability to make the tax 
section self financing within a reasonably short 
space of time and then becoming profitable. Further 
details on request. Ref. 1288. 


PROVINCIAL TAX VACANCIES SLOUGH, 
£5,000. BASINGSTOKE, £5,000. READING, 
£5,000. SURREY, £4,000. HERTS, £4,000. 
SOUTHAMPTON, £4,000 to £4,500. Many 
others Ref. 1305. 


R INDUSTRY AND 
COMMERCE 


W. LONDON. Senior Management Accountant. 
£6,500. A leading engineering company is seeking a 
qualified Accountant with manufacturing experience. 
This position makes use of sophisticated reporting 
methods in addition to administrative responsibilities 
and has excellent career potential in addition to the 
usual large company benefits. Ref. 405. 

CENTRAL LONDON. Assistant Accountant to 
£6,000. A large Group with diverse interests needs a 
qualified Accountant to become involved at Head 
Office in Group reporting, half-yearly returns and 
other duties in which will be obtained an excellent 
insight into the total accounting function. Prospects 
are assured and it is expected that the successful 
applicant will be groomed to take financial control of 
a subsidiary company. Ref. 403. 

SE.‘HANTS. Management Accountant. c. £5,500. 
Leading boat builders, part of a large and well-known 
engineering Group is seeking a qualified Accountant 
who will initially operate a comprehensive systems 
reporting. This is viewed essentially as a ‘stepping 
stone’ for the successful person to eventually 
controi the total accounting function. Ref. 407. 


CENTRAL LONDON. Accountant. £6,000+. A 
company specialising in London residential property 
needs a qualified or near qualified Accountant whose 
duties will involve the control of a small accounts 
department, preparing monthly management 
accounts, supplying the Board with relevant infor- 
mation and generally assisting management in the 
financial affairs of the company. There are first-class 
working conditions and benefits. Ref. 378. 

EAST KENT. Depot Accountant. £5,000+Car. A 
qualified Accountant attracted by the challenge and 
independence within a Group might find this to be 
the ideal position. Duties are to ensure that financial 
control is maintained, to prepare costings for new 
specifications or projects and to ensure that Group 
management are kept fully informed of the position 
at ali times. Ref. 396. 


RI INSOLVENCY 


LONDON. Assistant Manager c. £8,000. To 
control a section of the insolvency department, Ex- 
tensive insolvency experience is necessary. Some 
travel. Ref, 3506. 

LONDON. insolvency senior. c. £5,000-£6.000 
Negotiable. Two years’ experience in liquidations and 
receiverships is necessary. Ref. 3510, 

BRISTOL. £4,250. For receiverships and li- 
quidations. Experienced or with business managerial 
experience, Ref. 3509. 

BIRMINGHAM. insolvency Senior 
£4,000-£4,500. Fer general insolvency and 
receivership management work. Ref. 3508. 


TRUST ACCOUNTS 


LONDON. We have several vacancies for trust 
accounts administrators at salaries ranging from 
£3,500 to c. £6,000. Please make enquiries. Ref. 
3039. 


PUBLIC PRACTICE 


£3,500—-£7,000. We are seeking, for our clients in 
London and the Provinces, Audit Seniors and Audit 
Managers. Please make inquiries. Ref. 2326. 
BRISTOL. Newly Qualified. Good commencing 
salary. Our clients in Bristol are seeking newly 
qualified staff. Please ring or send us brief details and 
we will give you more information. Ref. 2314. 
LONDON. Audit Manager. A minimum of 2-3 
years’ post-qualification experience is required and a 
background of dealing with medium to large firms 
would be advisable. A good salary will be paid taking 
into account the experience of the selected appli- 
cant. Ref. 2313. 

LONDON. Audit Supervisor. £6,000+Car. This job 
can lead to Manager status. Preferred age 23-30. A 
qualified Accountant is required with good ex- 
perience in company auditing and both company and 
partnership tax. Ref. 2228. 

OXFORD. PA. to Partner. £6,000. Initiative and 
business acumen is required in this post which gives 
the opportunity to work independently. An interest in 
taxation and financial planning would be advan- 
tageous. Good career possibilities. Ref. 2284. 








COMPANY SECRETARY 
LONDON (WEST END) £ Negotiable. 
+ Company car. 
Excellent prospects for qualified accountant 30/40 years’ 
with commercial experience for highly reputable retail 
company. The successful applicant will be solely responsi- 
ble to the Managing Director for all matters relating to 
accounting and finance including monthly accounts and 
budgetary control, secretarial duties, general management 
and staff control. Excellent prospects. The salary offered 
will be commensurate with capabilities and previous ex- 
perience. BUPA and superannuation schemes in existence. 
Company car provided. 

Please reply to D. J. Wilkinson, Director. (After office hours 
01-638 9708.) 


QUALIFIED ACCOUNTANT 

LONDON E8 Up to £10,000 
Our clients are a rapidly expanding company {present turn- 
over nearly £3 million} in the clothing industry. They now 
seek a qualified accountant 25/35 years with experience in 
their industry to assume responsibility for all finance 
matters. Directorship prospects. 

Please reply to D. J. Wilkinson, Director. (After office hours 
01-638 9708.) 


HARRISON 
Xoy WILLIS LTD 


CHRISTMAS 
TAX 


By December you could be settling into a 
new job in taxation, whether or not you 
have specialist experience. We give you a 
real choice, together with impartial, in- 
formed advice. From partner to junior it’s 
worth giving us a ring or dropping in. 
Contact Alan Walden-Jones on 01-628 
8525. 




























g b ACCOUNTANCY PERSONNEL 
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01-628 8525 
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FINANCE MANAGER 

N.W. LONDON about £6,500 
An electronics engineering subsidiary of a major British 
engineering group is seeking a qualified accountant with 
some years’ industrial experience preferably gained in 
engineering. He/She will be responsible to the Finance 
Director for all financial and related administrative matters 
with 20 staff reporting. Duties will include preparing 
monthly and annual accounts, cash flow forecasting and 
budgetary control. 

Please reply to Alan Snow, F.C.A. (After office hours 
01-953 4564.) 


YOUNG ACCOUNTANT 

LONDON (WEST END) £6,000—-£6,500 
This position arises with a major British manufacturing 
group with very substantial U.K. and overseas manufac- 
turing marketing operations. The group seeks a Chartered 
Accountant, preferably also a graduate, with about 2 years’ 
p.q.e. in the profession or industry. He/She will assist an 
Area Accountant in analysing and advising on financial 
plans and performance of overseas subsidiary companies 
and external trading operations. Opportunities to travel 
may arise from time to time. 

Please reply to Alan Snow, F.CA. (After office hours 
01~953 4564.) 


Cardinal House, 

39/40 Albemarle Street, 
London W1X 3FD. 
Telephone: 01-629 4463. 




























Having qualified 
within the last 2 years 
where do you go next? 


Howard, Tilly & Co, a medium-sized and expanding firm 
of chartered accountants with offices in London, the West 
Country and Yorkshire, offer you the benefits of both the 
small and larger practice. 


You may be with a smaller firm, in the provinces or the 
West End, and want to develop your career with more 
‘varied experience on larger corporate clients, quoted 
companies, subsidiaries of American and continental 
groups, as well as private clients. 


Or, alternatively, you could be with a larger firm with the 
inherent dangers of over specialisation and lack of scope 
without getting the wider exposure of audit, corporate tax, 
special investigations and liquidations work, which we offer. 


Write now or telephone John Cox, F.C.A., to arrange a 
meeting to discuss the opportunities of joining Howard, Tilly 
in London, where you will be more closely involved with 
the partners and their clients. 


HOWARD, TILLY & CO 


Commonwealth House 
7 New Oxford Street, London WC1A 1PF 
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Is this 40” way to the top in Taxation? 











London, Southampton, Newcastle—weneed You will work in a small group of specialists 
taxation professionals in all three offices. We who act in a consultative planning role. You will 
believe in letting people provejust how goodthey receive further training planned to equip you to 
are and just how far they can go. So we can show give our clients the best possible advice and 
you the way ahead: after that. it's up to you to service. Your initial salary and level of appointment 
move through our managerial structure. and into depend on your experience and ability. Then. what 
the partnership. happens is in your hands. 

As one of our tax specialists you will have So if you're looking for a demanding. 
every opportunity of proving yourself in all exhilarating and rewarding career in: Taxation, 
aspects of taxation: corporate. international and write or telephone for a personal history form to: 
capital. You should be between 24 and 28 with Richard Shervington. Price Waterhouse & Co.. 






good relevant qualifications. You shouldideallybe Southwark Towers. London Bridge Street. 
a Chartered Accountant with at least one year's London SE1 9SY. Telephone 01-407 8989. 
post-qualification tax experience: or a lawyer: or 

you have had training in. for example, the Capital 

Taxes Office. What is vital is that you're confident 

that you can deal with clients at a very senior level. 



















You should also be able to make effective Tice 

contributions to planning. and to prepare clear 

and cogent written material. \ aterhouse 
United Kingdom 






Recently Qualified /up to 2 yrs.Qualified 


to £10000+ 


Paris, and other key cities like Brussels, Milan, Stockholm contact Richard Norman F.C.A. in London or Bruce 







and Madrid, can offer excellent training and experience.’ Page, C.A. in Edinburgh, quoting reference Europe 77. 
Thatis why we have spent the last six years developing, Or if you prefer, complete the coupon. 
by personal visits to our European clients, extensive Douglas Llambias Associates Ltd., 
knowledge and information. 4 410, Strand, London WC2R ONS. 
: ; Telephone: 01-836 9501. 
Some of the locations for which we have been retained to 121 St. Vincent Street, Glasgow G2 SHW. 
select candidates are: Telephone: 041-226 3101. 










and in Edinburgh, 





Paris to £10,500 + 

Rome to £8,500 + 

Munich to £11,000 + 
Brussels to £9,500 + 


Tel No 
Partners from leading international firms have already Dulas Llimhi Croup ocr ws | | 


Name 
Address 






















f : Stage of QOuahhcaton oom 
arranged visits to our London and Edinburgh offices to Piease indicate the focationtsiinwhich you are 
interview selected candidates. Competitian for particularly interested mrm 
vacancies willbe fierce. If you would like to meet these 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS 
partners contact us now. Telephone: 01-836 9501 
121 St. Vincent Street, Glasgow G2 SHW 
Telephone: 041 226 3101 u | 


1977 could be the start of your European Career. 
and in Edinburgh 








For detailed information on these or other locations 
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29 Thurloe Street 
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ACCOUNTANCY 

AUDIT MANAGER. CITY £6,000—-£7,000 
Experienced A.C.A., aged 25—35. Essex Resident ideal. 

PARTNER DESIGNATE. CITY. c. £7,000 
A.C.A., to age 28. Ideally Graduate. Smail long-established firm. 
NEWLY/RECENTLY QUALIFIED A.C.A. CITY c. £5,000+ 
Plus bonus. To assist Senior Partner in ‘crack’ Department. Cash ’n kudos. 

AUDIT MANAGER. WEST END To £7,000 
A.C.A. with sophisticated POE for small audit-orientated firm. 

JUNIOR MANAGER. CITY To £5,000 
Newly/Recently Qualified A.C.A. offered superlative post-qualification experience. 
A.C.A. INTERNATIONAL C.A.s. CITY AND WEST END To £5,000 
We act for all the leading Internationals, as well as many progressive smaller firms, 
AUDIT. WEST END £6,000+Bonuses 
Audit-orientated A.C.A./A.C.C.A. for small progressive firm. {c. 15% bonuses). 

AUDIT MANAGER. CITY £5,500-£6,500+ 
Young ambitious A.C.A. Medium-size firm. West London resident ideal. 
PARTNERSHIP SECRETARY. ALDWYCH-BASED £5,000-£6,000 
Administration and Accounts for C.A.s with branches in Watford and Croydon. 
TRUSTS £5,000-£6,500 
Openings to Assistant Manager level in the City and West End. 

TRANSFER OF ARTICLES. WEST END to £4,000 
Career-conscious person with valid reasons for transferring. Passed P.E.I. ideal. 
SENIORS. ALL AREAS £3,750-£6,000 
P.E.2 Finalists, to older experienced unqualified persons. 

SEMI-SENIORS. ALL AREAS £2,750—-£3,750 
A.C.A/A.C.C.A. Students — seeking experience, salary, or job satisfaction. 

SENIOR NW1/NW3 
c. £5,000. Audit: Ideally A.C.A. experienced in modern techniques. 
YOUNG A.C.A.s. INTERNATIONAL FIRM BIRMINGHAM 
Seniors c. £4,500. Supervisors c. £5,500. ‘Top Five’ firm. 

AUDIT MANAGER LONDON/GUILDFORD/EIRE 
Circa £6,000+Car. Mainly Audit: some travel to Eire. 

AUDIT GUILDFORD 
£2,500-£6,000. Semi, Senior and Manager grades for local office of London firm. 
AUDIT & ACCOUNTANCY READING & SLOUGH 
£3,000-£5,000. Openings at all levels with progressive multi-branch firm. 

TRUST SPECIALISTS NORWICH, REDHILL, BRADFORD 
£4,500-£6,000 — A.A.E. Qualified Accountant preferred for Bradford. 

P.A. TO PARTNERS OXFORD 





£5,000-£6,000. A.C.A., aged about 25, with broad experience and tax bias. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

SEVENOAKS, WINDSOR, CAMBRIDGE, IPSWICH, CROYDON, STAINES, 
LEEDS, MANCHESTER, RUGBY, REDHILL, BRIGHTON, LIVERPOOL, 
BIRMINGHAM. BEDFORD, BRADFORD, LEICESTER, BRISTOL, EXETER, GLASGOW, 
WARE, TAUNTON, SPALDING, LYMINGTON, BRACKNELL, ALDERSHOT. 
JERSEY, SOUTHAMPTON. Telephone or write for full details. 


GDC - KENSINGTON - 01-581 0895} 


Why Richmond? 


Why not join a City firm based in the centre of Richmond without 
the ever increasing costs and frustrations of commuting to the City 
or West End. 


















We are an expanding firm of Chartered Accountants who are 
always interested m interviewing all grades of staff of above 
average ability, including recently qualified accountants and 
potential students. Interesting and varied work in bright modern 
offices with competitive rewards. — Apply to Mr D. O. Mitchell, 
Ashley House, 18—20 George Street, Richmond, Surrey. Telephone 
No. 01—940 6020. 








WOKING 
Qualified Accountant 


Required to manage a section of our general 
| practice. 

d] Ability to supervise staff and to communicate 
with clients essential. 





Salary by negotiation, but not less than £5,500 
p.a. for an experienced applicant. 
Please apply in writing to Mr l. M. McDonald: 
SAFFERYS 
Chartered Accountants 
Chapel Street 
Woking, Surrey 
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Taxation Personne 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC2A IN 
TEL: 01-242 4943 


THE HEAVY DEMAND FOR 
INDIVIDUALS WITH GOOD PERSONAL 
TAX EXPERIENCE CONTINUES 


MEDIUM FIRM, LONDON EC1 to £4,500 
An old-established firm wishes to appoint two personal tax semi-seniors who 
should have at least 3 years’ experience in a professional office. Applicants 
should preferably be aged less than 28 years. (Ref. 137). 


NATIONAL FIRM, CROYDON c. £4,500 
Our client wishes to recruit a senior assistant who should have the necessary 
professional experience and who should ideally be aged less than 35. (Ref. 136). 


SOLICITORS, WEST END to £5,000 
Large firm of solicitors wishes to appoint a taxation assistant who should 
preferably be A.T.LL or T.O.H.G. Prospects of promotion to head of depart- 
ment in the next few years are excellent. Legal experience would obviously be an 
advantage. (Ref. 135). 


TRUST COMPANY, LONDON Wi to £4,500 
Our client wishes to recruit an assistant aged about 30 years who should have 
had at least 3 years’ experience in a professional office or bank. (Ref. 133). 


MAJOR INTERNATIONAL FIRM to £8,000 
Qur client wishes to recruit a personal tax assistant aged about 35 years who 
should preferably have some U.S. tax knowledge. (Ref. 001). 





CITY practices may seem attractive 
BUY WHY COMMUTE? 


When our job box is full of equally attractive openings. 
Ring Frances Tatton-Brown on 01-628 8525 
for up-to-date information on your locality. 


Partnerships exist in CHICHESTER; HORSHAM; 
TUNBRIDGE WELLS: AYLESBURY; CAMBERLEY; 
HARROW; WEMBLEY. 


Audit Seniors; PRINCES RISBOROUGH; HORSHAM: 
DORKING; WALTON-ON-THAMES; LEWES; 
WEMBLEY; HARROW; ST ALBANS; MAIDENHEAD; 
CROYDON; IPSWICH; WATFORD; BRISTOL. 


Semi-Seniors/Transfers; GUILDFORD: WEMBLEY: 
CAMBRIDGE; BRIGHTON; ETON: ROMFORD; 
IPSWICH; MAIDSTONE; MILTON KEYNES: 
SEVENOAKS; CROYDON. 


Tax Assistants: WEMBLEY; CROYDON: SWINDON; 
WEYBRIDGE; BECKENHAM. 


Seniors; REDHILL; CROYDON; EAST GRINSTEAD. 
WE COVER THE COMMUTER BELT. 


ACCOUNTANCY PERSONNEL 
b 63 Moorgate, London EC2 
01—628 8525. 
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Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in, To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500-£8,000+ in the U.K. and overseas. 
Ref. QASO Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 
Ref. PA10@ One hundred posts of all grades in 
eae and abroad offering salaries to 


Just some of the current vacancies registered 
with us are given below and if you are 
| interested in any of these, please give the 
‘reference number when you contact us. 


Ref. Area Qual. Salary 
, Administration Manager 

| K5208 S. Arabia Qual £18,000 
' Chief Accountant 

| K5209 S. Arabia Qual £15,000 
Accountant 

H5200 E8 Qual to £10,000 
Audit Manager 

K5235 SWI Qual c. £7,000 
Senior Internal Auditor 

D5195 Herts Qual to £6,750 + 
| Management Accountant 
| H5247 SE10 Qual to £6,750 
Finance Manager 

D5201 NWI Qual to £6,500 
Management Auditor 

H5252 Surrey Qual c. £6,000 
Financial Controller 

D5243 Somerset Qual c. £6,000 
P.A. to Partner 

K5237 EC2 Qual c. £6,000 
Production Accountant 

T5203 Middx Qual to £6,000 
Small Audit Manager 

K5192 WI Exp to £6,000 
Project Accountant 

H5223 W.MidandsQual to £6,000 
Management Accountant 

T5226 WCIi Quai e. £5,500 
Deputy Chief Accountant 

T5197 Herts Qual £5,500 
Overseas Liaison Accountant 

T5202 SWI Qual to £5,500 
Section Head 

H5220 Essex Qual/Fnist to £5,500 
Internal Auditor 

H5214 NW? Qual to £5,500 
Assistant Accountant 

D5246 WC2 Pt Qual to £5,500 
Management Accountant 

T5250 Middx Pt Qual to £5,500 
Corporate Tax Senior 

K5239 WC Qual to £5,250 
Accountant 

K5248 Jersey Qual c. £5,000 
Cost & Management Accountant 

D5230 W3 t Qual/Exp c, £5,000 
Financial Accountant 

T5236 Middx Pt Qual c. £5,000 
Bought Ledger Manager 

T5245 Essex Exp £5,000 
Cost Accountant 

T5253 Devon Qual/Fnist c. £4,500 + 
Trust Assistant 

K5240 WC! Exp to £4,000 
Assistant Accountant 

15229 N. Essex Pt Qual to £4,000 


Richard. 
Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 

Licensed in accordance with the 

Employment Agencies Act 1973 no. SE(A)949 
mS 
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Newly Qualified & 
Part II Finalists 


We have vacancies for newly qualified 
accountants and part II finalists who 
would like to work in a medium sized 
City firm for experience with large 
private and medium sized public clients. 
We offer competitive salaries and in- 
teresting work. Please write: The Staff 
Partner, Buzzacott & Co., 99 St Paul’s 





Churchyard, London EC4M 8AH. 





WEST END 


Chartered 
Accountants 


We require: 

1. A qualified person who wishes to gain 
experience in leading audit groups and 
who is prepared to receive instruction in 
taxation planning. This necessitates 
working closely with a partner. 

2. Unqualified seniors who have the rele- 
vant experience. 


Please telephone Mr Gerroll — 935 2964. 


L 








|) ASSOCIATES 
IN A RUT?? 


EXCELLENT 
OPPORTUNITIES 


x Tax 

X Audit 
Finance 
Management 


N.B. 
HE WHO HESITATES 
IS LOST 


CONTACT—NOW! 
J.O'DONNELL A.C.A. 
01-930 4567 


J.P. ASSOCI ATES 


RECRUITMENT CONSULTANTS 
313/314 GRAND BUILDINGS 
TRAFALGAR SQUARE 
LONDON W.C.2. 





29 Thurloe Street 
London SW7 2LQ 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION, 
‘PERSONAL TAX SPECIALIST. CITY £7,500-£9,000 
Complex portfolio work with planning emphasis. Medium-sized firm or = As. 
P.A. TO PARTNER. HOLBORN 500-£6, 000 
Personal Tax bias. Some ream Tax and Accounts. Exchange ey situations. 
PERSONAL TAX SENIOR. C £6,500 
Top rate for thoroughly PeH person in small convivial Department. 


01-581 0895 


DUBLIN 


Excellent prospects for young A.C.A. Tax Specialist, 
PERSONAL TAX 


1. Personal Tax: c. £4,500. 2. Personal and Company Tax £5,500-£6,000+. 
From £7,000 
A.C.A., to assist Senior Partner on the complex affairs of millionaires. 
Career opening for A.C.A. with 1-2 years’ {minimum} PQE of corporate taxation. 
From £4,500. Training in Company Tax given young C.A., A.T.I.1. (or Student), 
£3,500-£4.500+. Age to 30. Own tidy allocation of clients. 
£3,500-£4,500. Openings in boh Personal and Company Tax for Seniors. 


PERSONAL TAX. VICTORIA £5,500-£6,000 
Sole charge of Personal Tax work in medium-size firm. 
TAX. PICCADILLY £4,500-£6,000+ 
TAX PARTNER DESIGNATE. WEST END £Neg. 
Ambiticus Specialist, presently earning c. £7,000. Company Tax bias. 
COMPANY TAX MANAGER. HOLBOR i 
A./F.C.A. for expanding highly progressive medium-large Practice. 
PERSONAL TAX PLANNING. WEST END From £6,000 
PERSONAL TAX. ST. PAUL'S c. £6,000 
Responsible post in small dynamic firm. Some International Tax. 
TAX MANAGER, HOLBORN £6,000-£6,500 
To manage tax affairs of smali firm. Mainly Personal, some Company; some Trusts. 
A.C.A. COMPANY TAX, CITY £6,000 
PE2 FINALISTS AND NEWLY QUALIFIED A.C.A.s £4,000-£5,500 
Openings for Trainee Tax Specialists with firms of all sizes. 
TAX SENIORS. ALL AREAS £4,500-£5,500 
Personal Tax Company. Both U.K. or Foreign. Ali types and sizes of firm. 
TAX TRAINEES/SEMI- SENIORS. ALL AREAS £3,500-£4,500 
ea 20-80; In the urgent demand for competent staff age is largely immaterial. 
ACCOUNTAN BRENTFORD 
TAX ACCOUNTANT 
£7,000—-£8,000. A.C.A/A.C.C.A/A.T.I.1. Age 26+. Complex Group Tax. 
TAX CHELMSFORD 
BRIGHTON 
BIRMINGHAM 
PERSONAL TAX & TRUST: 
To £4,000. Openings with top- aie firms of C.A. s. 
OTHER NMMEDIATE OPENINGS INCLUDE 
KETTERING, CAMBRIDGE, READING, RUGBY, OXFORD, BRISTOL, GUITDFORD, 


JERSEY 


HARROW.” “SOUTHAMPTON, STAINES, NORWICH, CROYDON, SOUTHEND, 


WEMBLEY, THORNTON HEATH, HORSHAM, WOKING, IPSWICH, BURY ST 
EDMUNDS, WOLVERHAMPTON, FARNHAM, STEVENAGE, NORTHAMPTON 
Telephone or write for full details. 


Financial 
Controller 
London: West End 


The London arm of a long established 
private property investment company 
with offices in the West End requires a 
financial controller to join its small 
management team. 

The appointment carries appreciable 
financial responsibility and will appeal 
to a recently qualified accountant who 
is able to work unaided. 

The salary is up to £7,000, plus bene- 
fits. The appointment is open to men 
and women. 

Please write in confidence to 


D J Bishop (Ref: 787A) 
Thomson McLintock 
Associates 
10 Finsbury Pavement 
London EC2A 1SX 





| GDC -KENSINGTON - 01-581 0895 








PUBLIC PRACTICE 





WILSON MITCHELL ASSOCIATES 


ACCOUNTANCY RECRUITMENT CONSULTANTS 


Based in Somerset we are ideally placed to provide details of a 


wide selection of vacancies in 


SOUTH-WEST ENGLAND 


You will receive the personal attention of one of our partners who 
will be pleased to advise on appointments throughout our area and 
to provide information on housing, social activities and other 


amenities in your chosen location. 


Telephone lan Wilson, A.C.A., or Andrew Mitchell on 
Taunton 76947 
or write to us at 


21 The Crescent, Taunton, Somerset TA1 4EB 


Rates and Information. See page: 
25. G 





ACCOUNTANTS, close Charing Cross, 
require junior audit manager, at least three 
years qualified, salary range £5,500 to 
£6,000 and senior unqualified audit clerk at 
least ten years in the profession, salary 
range £4,000 to £4,500. Fluent Spanish an 
advantage, but not essential. — Box AC 
3877. 


ACCOUNTANTS. — East London, 
having a vacancy for a Senior Clerk. 
Fully experienced in auditing and tax- 
ation. A qualified person is preferred, 
although an unqualified person who has , 
the above experience will be considered. 


The salary offered is up to £8,000 per 
annum, and only those who can justify 
the above salary need apply. 

Partnership prospects exist for 
qualified person. — Please reply Box AE 
8671. 


ACCOUNTANTS (EAST ANGLIA). — 
Three partners require senior not necess- 
arily qualified with experience of tax and in- 
complete records. Salary according to age 
and experience. — Write Box AE 3912. 
AUDIT CLERKS with experience of in- 
complete records required by firm of 
certified accountants in London. Preference 
will be given to persons with at least 18 
months professional experience. Salary 
negotiable. ~ Contact Personnel 01—969 
9411. 

AUDIT SENIOR FOR SOMERSET 
chartered accountants with private and 
public company audits. Contact Wilson 
Mitchell Associates, 21 The Crescent, 


Taunton, Somerset. — Telephone Taunton 
(STD 0823) 76947. 













SEMI-SENIQRS 


Two urgently required for ex- 
panding practice in Hertford, 
experienced in auditing, fina! 
accounts. 

Taxation knowledge an ad- 
vantage but not essential. 

Salary negotiable com- 
mensurate with experience. 


Jeremy A. C. Wood & Co. 
Telephone Hertford 5063 1/2. 
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AUDIT SENIOR REQUIRED by two 
partner firm of chartered accountants with 
offices in Finchley and Luton. Qualification 
not essential, experience being the important 
factor. Salary £4,000 to £5,000. — Phone 
(0582) 20832. 

ARE YOU sufficiently old fashioned to still 
believe in hard work? If so read on but if not 
then save your time. We are a provincial 
practice that is expanding and seem about 
to be overtaken by the rate of our ex- 
pansion. We need either qualified or ex- 
perienced staff who are not afraid of work, 
responsibility or taking decisions. We would 
prefer to look towards the younger 
generation as the partners are still not too 
old! — Write to Box AY 3887 for further 
details. 

AUDIT MANAGER for Somerset 
chartered accountants with opportunity for 
private and public company audits. 
Responsible appointment with considerable 
authority. Salary is negotiable, but 
ambitious persons should not be deterred by 
this. Age 26-30. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

BEE PROFESSIONAL STAFF LTD is 
now handling accountants, qualified and 
part qualified, assistants and book-keepers. 
— Ring Brighton 0273-202377 and discuss 
your vacancies in confidence. 

BERKSHIRE CHARTERED ACCOUN- 
TANTS require finalist/newly qualified 
assistant. Good range of general accounting 
and tax work available. Responsible direct 
to a partner. Good prospects for advance- 
ment. Four weeks’ annual holiday. The 
salary requirements of the successful appli- 
cant will be met. — Tel. Maidenhead 28032. 
BRIGHTON SENIORS. — A.C.A., lots of 
travel, medium practice, c. £5,000. More if 
experienced. — Telephone 01-546 9473, 
Ref. FPJ 21, A.B. Executive (Kingston) Ltd, 
59 Eden Street, Kingston, Surrey. 


TAXATION 


If you have a minimum of six 
months in taxation and want 
to increase your salary and 
experience, please contact us 
immediately for a preliminary 


discussion. The demand for good 


tax staff has never been greater. 
Salaries £3,000-£8,000 


- Tax Personnel 


1 NEW BURLINGTON ST, LONDON W1 


01-734 5156 (24 hours) 





BOURNEMOUTH CHARTERED 
ACCOUNTANTS require a tax assistant 
to deal mainly with personal taxation. Va- 
cancies also for semi-senior audit staff. — 
Please write to T. Hewitt of Miles, Watson, 
Gow & Ford, 70 Richmond Hil, 
Bournemouth, Dorset. 

BRISTOL CHARTERED ACCOUN- 
TANTS seeking recently qualified A.C.A. 
or part II finalist for their medium-sized 
practice. Chance of considerable private 
company audit work and some incomplete 
records. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

CERTIFIED ACCOUNTANT in 
Metropolitan Essex requires qualified senior 
(chartered or certified) with a view to subse- 
quent partnership. — Please write giving 
details of experience to Box CA 3821. 
CHARTERED ACCOUNTANTS, South 
Essex, require both senior and semi-senior 
staff. qualified or unqualified. Salaries 
according to experience. — Please reply to 
Box CA 3879. 

CHARTERED ACCOUNTANTS. — We 
are a two-partner firm of accountants 
practising in the West End. We require 
semi-senior audit staff who will be offered 
excellent and progressive experience in a 
varied and interesting practice, under per- 
sonal supervision of two young partners. 
Salary by negotiation. — Please apply in 
writing to The Staff Partner, Goodman and 
Co, Monro House, 40-42 King Street, 
London WC2E 8JS. 

CHARTERED ACCOUNTANTS IN 
SUTTON require audit seniors. Must have 
current experience in professional office, 
preferably with some knowledge of in- 
complete records. Salary negotiable 
according to experience and qualification 
around £4,000 per annum. — Telephone 
Staff Partner — 01-643 0105. 
CORNWALL CHARTERED ACCOUN- 
TANTS with well established practice, 
mainly private family companies, 
professional partnerships and farmers, seeks 
young ambitious newly qualified or recently 
qualified A.C.A. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

CROYDON. — Personal tax semi-senior, 
some experience, large department, modern 
offices, c. £4,000. Urgent! — Telephone 
01-546 9473. Ref. FPJ 22, A.B. Executive 
(Kingston) Ltd, 59 Eden Street, Kingston, 
Surrey. 

EDGWARE. — Small friendly firm of 
chartered accountants requires semi senior 
assistant. Experience more important than 
qualifications. Definite opportunity for 
applicant with initiative and willingness to 
accept responsibility. — Box ES 3863. 


Please apply: 


Timothy Hoare, 
7 Wine Office Court, 
London EC4A 3BY 


01-353 1858 








EXPANDING small/medium City firm 
chartered accountants requires a nev 
qualified chartered accountant. The post 
ideal for someone requiring comprehens 
post qualifying experience. Starting sal: 
£5,100. — Box ES 3913. 

GLOS/SOMERSET/DEVON/HANTS. 
£4,250-£5,750 for enthusiastic, capat 
staff having partnership aspirations — wi 
variety of work. — Please ring Brisi 
45085. A. B. Executive, York Hou: 
Bristol BS1 3LQ. (Agy). 





GUERNSEY 
CHANNEL ISLANDS 


An opportunity exists in an expanding 
practice for a qualified accountant tc 
attend to international, financial anc 
commercial audit and accountancy 
assignments directly with the partners 
An attractive salary is envisaged for the 
candidate keen to assume a position o 
responsibility. Applicants are invited tc 
write in confidence to: 


Lince, Salisbury, Meader & Co 
Chartered Accountants 
Avenue House 
St. Julian’s Avenue 
St. Peter Port 
Guernsey 

















WEST END 


Chartered 
Accountants 


(6 partners) 
Require seniors and semi-seniors 


We have a varied clientele both ii 
size and type of business. Excellen 
prospects are available for person: 
who show initiative and are able tc 
undertake responsibility. 


Contact Mr H. Brown, A.C.A., or 
Mr B. J. Wolkind, A.C.A. 
on 01-580 8021 


Chartered Accountants 
Partnership 


A leading National firm are seeking additional partners for 
two of its smaller offices in Belfast and Chiswick. Both 
offices are successful and expanding and aim for high 
professional standards. There is a comprehensive training 
programme for personnel at all levels. The personality of the 
applicant is as important as professional competence, and as 
the present partners are all committed christians, it is hoped 
that those appointed will be similarly committed. 


Career 


pian 


UMITED 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


U.K. TAX MANAGER 


c. £10,000 


Our client, a large U.K. and overseas trading group, involved 
mainly in the retail industry, but with interests in property 
development, motor-car distribution, light engineering, etc., seeks 
to recruit a U.K. Tax Manager. 


Whilst being responsible for supervision of preparation and 
submission to the Revenue of computations for approximately 
100 subsidiaries, the person appointed must be keen to develop 
the tax planning function within the group. 


Ideally, candidates will be qualified A.C.A. and have 
approximately 5 years’ experience in either a professional 
firm or a large commercial group. 


In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS) 
1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 
Tel. 01-248 0441 
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HEWIIS¢ 


TAXATION 


Salaries range between firms from £4,500 
to £5,500 for those wishing to specialise in 
tax. For those with tax experience, salaries 
up to £6,500 are possible. 


Training and exposure to progressively 
harder work are the factors that will effect 
earnings potential. 


Prospects for promotion vary between 
firms. 


For career advice, telephone or write to 
JOHN WALKER, B.A., F.C.A. 


NEWLY 


Salaries vary f 
generally fall bet: 
newly qualified a 


Commitment to 
firms much mor 
Where one firn 
another is happy 
dispense even wit 


Prospects for pı 
quite unlikely p 
and effort at som 


For career advi 
JOHN WALKE 


HEWITSON-WALKER LIMITED, 1 SNOW HILL 
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WALKER 


LIFIED? 
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rm to firm but 
,400 to £6,500 for 


iors. 


g varies between 
salary differences. 
a 6-week course, 
week and others 


n can depend on 
$ including ability 
I 





phone or write to 
» F.C.A. 


OVERSEAS 


There are three main reasons for a tour 
overseas; to travel, to consolidate 
professional experience and to save 
money. In addition, you may want to learn 
a language. 


By acting for every firm recruiting in 
England for locations throughout the 
world, we are able to offer advice when it 
is most needed — while you are still in 
England! 


For career advice, telephone or write to 
JOHN WALKER, B.A., F.C.A. 


iNOW HILL, LONDON ECIA 2EJ Tek: 01-248 0441 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) i 


THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX SENIORS 


£4,000—£6,000 
Central London 


Our selection of vacancies with clients in Central London is second 
to none — simply because we deal with every Firm of any size. 


For impartial, informal, informative career advice, in the first in- 
stance, telephone or write to John Walker, F.C.A. 


COMPANY TAX SENIORS 


£6,999—£8,500 
London/Manchester/Birmingham 


Every once in a while, outstanding career opportunities present 
themselves. This is one such time. We are particularly interested in 
hearing from company tax seniors with 3—5 years’ company tax ex- 
perience. 

In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS) 
1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2E] 
Tel. 01-248 0441 
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IMPENVING EARLY KELIKEMENL Of 
senior partner has created an opening in ex- 
panding Home Counties provincial practice. 
Partnership could be available to right appli- 
cant after minimum introductory period. — 
Please apply to Box IE 3886. 

KINGSTON. — Newly qualified A.C.A, or 
finalist. Wide variety of professional work, 
good promotional prospects. — Telephone 
01-546 9473, Ref. FPJ 20, A.B. Executive 
(Kingston) Ltd, 59 Eden Street, Kingston, 
Surrey. 

KINGSTCN UPON THAMES. — We 
require a recently qualified A.C.A. or 
finalist to assist in dealing with a wide 
variety of professional work. Excellent 
salary, pension scheme, BUPA scheme and 
clearly defined promotion trail. — Telephone 
Mr Tate 01-546 444]. 


L. B. OF MERTON. — Chartered accoun- 
tants require an assistant of at least five 
years’ professional experience. Work in- 
volves taking charge of job list, interviewing, 
personal taxation including show-biz, VAT 
and company secretarial matters. Unstuffy 
atmosphere, progressiye firm. Salary 
£5.090+. — Please write giving full 
particulars to Box LB 3830. 

LONDON CHARTERED ACCOUN- 
TANTS require recently qualified accoun- 
tant. Experience of incomplete records and 
smal to medium company audits would be 
an advantage. Interesting and varied work 
with prospects of becoming directly 
responsible to partners. Competitive salary, 
luncheon vouchers, four weeks holiday. — 
Write direct with c.v. to H. Thomas, Hays 
Allan, Southampton House, 317 High 
Holtorn, London, WC1V 7NL. 

LONDON SALARY IN SOMERSET. 
Unique opportunity at West Country office 
of national firm for qualified senior. For 
further details — Wilson Mitchell Associates, 
2} The Crescent, Taunton, Somerset. — 
Telephone Taunton (STD 0823} 76947. 
LONDON N20 CHARTERED 
ACCOUNTANTS. — Three-partner firm 
require young qualified or nearly qualified 
C.A. to work at top level. One partner 
retiring 1980, so real partnership prospects 
for the right person. — Box LN 8659. 
MANAGER FOR WEST COUNTRY 
chartered accountants, appointment at their 
main office with involvement in private 
company accounts and audits. Also 
responsibility for related taxation matters. 
Considerable experience is desired although 
formal qualifications are not essential. Age 
30-45. Salary circa £5,000. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
MORDEN CHARTERED ACCOUN- 
TANTS require a senior assistant with at 
least eight years’ experience in the 
profession. Applicant must be able to work 
on his own initiative, interview and advise 
clients, finish and if necessary prepare in- 
complete record jobs, handle medium-sized 
audits and tax cases. Salary strictly 
according to ability. — Please telephone 
between 5.30 and 7 p.m. 01-540 9919. 
NORTH KENT CHARTERED 
ACCOUNTANTS seeks experienced senior 
for small office work. c. £4,500. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
NORTH LONDON practitioner requires a 
junior and a semi-senior audit clerk with 
comprehensive knowledge of incomplete 
records etc. Able to work on their own 


iniative. Salary by negotiation. — Telephone 
01-607 343i. ar p 


NORWICH CHARTERED 
ACCOUNTANTS have a vacancy for 
a Senior Accountancy Assistant in their 
Trust Department. Previous experience 
of Trusts and Trust Accounting is 
desirable. Applicants should write 
giving details of their qualifications and 
experience to the Stalf Partner, PEAT, 
MARWICK, MITCHELL & CO, 
Holland Court, The Close, Norwich 
NRI 4DY. 
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PARTNERSHIP PROSPECTS 


Senior Audit Assistant urgently re- 
quired by Chartered Practice based in 
SW. London. Applicants must be 
qualified Chartered Accountants with a 
mature enthusiastic and hard-working 
approach. A wide experience of Public 
Practice is also essential. Starting salary 
up to £6,000 negotiable, and early 
partnership prospects envisaged. — 
Write with full details to Box PP 8650. 





P.A. TO PARTNER, SUSSEX. — 
Chartered accountants in Horsham require 
a personal assistant. May be unqualified but 
must have all-round experience in provincial 
practice, — Box PA 3848, 
PORTSMOUTH CHARTERED 
ACCOUNTANTS require young P.A. to 
partner in rapidly expanding firm. They can 
offer variety of work from large private 
companies to sole traders combined with 
considerable responsibility. c. £4,750. — 
Contact Wessex Consvltants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 





QUALIFIED ACCOUNTANTS 
Chester/North Wales/Shropshire 


Interesting opportunities with firm of 
Chartered Accountants who are 
building a network of smaller practices 
into an interlocking association to serve 
the smaller client. 

What we need are people who enjoy 
the way of life in the smaller office — 
who can join in on che development of 
their own and other similar offices with 
some of the tensions and insecurity of 
the smaller practitioner removed. 

Experience in small company and in- 
complete record accounts and personal 
taxation obviously desirable, together 
with the ability to handle clients on own 
initiative. 

Partnership prospects. Salary and 
benefits negotiable. 


Box QA 8658. 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied. audit 
assignments with related taxation 
experience. — Box QO 6610. 





READING CHARTERED ACCOUN- 
TANTS urgently require young P.A. to 
partner and can offer considerable audit ex- 
perience and up to date audit and accoun- 
tancy techniques. c. £5,000. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yzovil 25183. 


REQUIRED, — Audit Clerks for expanding 
professional accountants’ office in London. 
Finalists welcomed. Very varied jobs. — 
Box RA 8696. 








SEMI-SENIOR REQUIRED by small 
firm of chartered accountants in 
Tottenham. Experience in family com- 
panies, partnerships and sole traders 
together with the related tax work re- 
quired. Salary negotiable and commen- 
surate with background and experience. 
Box SS 8688. 








SEVENOAKS CHARTERED 
ACCOUNTANTS require a taxation 
senior with good all round experience 
either in the profession or with the 
Inland Revenue to deal with personal 
tax cases and some corporate taxation. 
Salary negotiable up to £5,000. — 
Telephone Sevenoaks 57541. 





SIA-PAK INNER PRAU LICE OI cnarterea 
accountants with an existing tax department 
of ten persons require a newly qualified 
C.A. part II finalist or equivalent wishing to 
specialize in taxation. A wide range of ex- 
perience will be available to the successful 
applicant in this progressive practice. — 
Write giving details of career to date to 
Solomon Hare & Co, 10 Union Street, 
Bristol, or telephone Bristol 22572 (Mr 
Manion). 

SMALL BRIGHTON C.A. firm requires 
capable senior. Very good prospects. Salary 
about £5,000 p.a. — Box SB 3888. 


SOMERSET CHARTERED ACCOUN- 
TANTS seek qualified accountant for 
responsible position in expanding practice. 
Attractive salary. — Contact Wilson 
Mitchell Associates, 21 The Crescent, 
Taunton, Somerset, Telephone Taunton 
(STD 0823) 76947. 


SOUTHEND-ON-SEA chartered accoun- 
tants have vacancy for accountant not 
necessarily qualified but experienced in 
preparation of final accounts for small and 
medium-sized businesses. Previous 
professional experience including some in- 
complete records, taxation, VAT and audit 
work an advantage. Salary according to ex- 
perience. — Full details including past ex- 
perience to Box SO 3875. 


SOUTHAMPTON 
CHARTERED ACCOUNTANTS 


We are looking for a Manager for our 
Taxation Department. If you have some 
years general experience, together with 
knowledge of tax planning etc., and are 
seeking a friendly office and attractive 
salary, please write to the Staff Partner, 
Jolliffe Cork & Co, 9 Cumberland 
Place, Southampton with brief details of 
your career to date. — Box SC 8663. 





SOUTHAMPTON 
UNIQUE OPPORTUNITY 


An experienced taxation assistant is re- 
quired by a large expanding specialist 
department in the Southampton office 
of an international firm of Chartered 
Accountants. 


The successful applicant is likely to 
be aged between 26 and 35: to have had 
several years’ experience of personal 
taxation and preferably some 
knowledge of corporation tax: to be 
able to work independently or in a team 
and have a confident personality. 


The conditions and career oppor- 
tunities are good and the size and 
variety of client portfolios is wide 
ranging. In-house technical courses 
and contributory pension scheme are 
among the features of the firm, 
together with semi-flexible working 
hours. Salary according to age and ex- 
perience. 

Apply to: 

John Lyddon 
Whinney Murray & Co 
Blue Peter House 
8 & 10 Portland Terrace 
Southampton 


TAXATION. ~ We specialize in the recruit- 
ment of tax staff at all levels. — 01-734 
5156. Tax Personnel, 1 New Burlington 
Street, London W1. | - 

TAXATION ASSISTANT for friendly W1 
office of certified accountants. Not 
necessarily qualified — but some experience 
of Schedule D computations and assess- 
ments. — Phone 01-439 3741. 

THE BIRMINGHAM OFFICE of one of 
the larger firms of chartered accountants 
seek a mature senior to take charge of their 
smaller jobs section. — Please write giving 
details of age, experience, salary required, 
to Box TB 3885. 





TAX SENIORS 


We require several qualified or un- 
qualified assistants to work within a 
newly created tax department. 
Successful applicants will deal with a 
varied portfolio of personal and cor- 
porate tax situations at a level 
appropriate to their qualifications and 
experience. Generous salaries are 
envisaged. — Halpern & Woolf, 24-27 
Thayer Street, London WIM 5LJ or 
telephone Michael Weston 01-486 
7188. 


THAMES VALLEY! — Beautiful Waltor 
on-Thames, why commute! Young qualifie 
A.C.A. dealing with own clients — also e) 
cellent opportunity for part qualifiec 
Salaries £3,500—£5,500. Urgent! 
Telephone 01-546 9473, Ref. FPJ 23, A.E 
Executive (Kingston) Ltd, 59 Eden Stree’ 
Kingston, Surrey. 


WALTON ON THAMES. — We require ai 
experienced senior clerk not necessaril 
qualified to take over and develop a block o 
general professional work. The successfu 
applicant must be able to deal directly witl 
clients and be capable of controlling stafl 
The appointment will lead to early manage 
ment and the salary is commensurate wit! 
the position. There is also a pension scheme 
BUPA cover etc. — Please telephone M 
Tate 01-546 4441. 


WANTED URGENTLY 


Very experienced Accountant/ 
Supervisor for small but fast expanding 
West End firm to assist and generally 
supervise in all aspects of the practice. 
Need not be qualified but must be well 
versed in wide range of accounting and 
tax jobs. Salary commensurate with ex- 
perience. — Telephone 01-493 5015/7 
(Quoting Ref. SAC). 





WATFORD CHARTERED ACCOUN 
TANT requires semi-senior clerk, with a 
least two years’ accounts and audit ex 
perieuce for responsible position. Excellen 
salary and prospects in small but rapidly ex 
panding practice. — Watford 28990, 


WEST COUNTRY. Leading provincia 
chartered accountants require senior, no 
necessarily qualified, with good smal 
practice experience. Salary no obstacle fo: 
right candidate. — Contact Wilson Mitchel 
Associates, 21 The Crescent, Taunton 
Somerset. Telephone Taunton (STD 0823 
76947. 


WEST MIDLANDS COUNTRY TOW? 
PRACTICE have vacancy for youn; 
A.C.A. 24-28 in pleasant country tow 
with bias towards family company anc 
farming company work. — Contact Wesse: 
Consultants, 2 Peter Street, Yeovil 
Somerset. Telephone Yeovil 25183. 


WEST SURREY CHARTEREL 
ACCOUNTANTS require experience: 
staff at semi-senior and junior level. Wid: 
variety of work, excellent working con 
ditions in a young environment. — Box Wi 
3833. 


£5,500 circa 


Qualified Accountant required to take 
responsibility for section of clients in 
Victoria practice. 

Phone C. Essex at 01-828 8818 or 
6839. 








TRAINING CONTRACTS 





ARTICLES/TRANSFERS to £3,150. — 





Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.C.A. or A. M. Pembroke on 01—236 0011. 


EDGWARE CHARTERED ACCOUN- 
TANTS with progressive practice require 
junior personnel to train for chartered or 
certified examinations. Attractive salary 
paid. — Please write to Altman, Blane & 
Co, 165/7 Station Road, Edgware, 
Middlesex. 


WES NU cnarlerea accountants ormer 
trainee or transferee training contract under 
the direct supervision of principal. — Please 
apply with details to Box WE 3850. 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give or re- 


quire, and also their geographical location. 


This will greatly assist those who 
propose answering advertisements and 
possibly avoid much unnecessary cor- 
respondence between advertisers and appli- 
cants. 








COMMERCE & INDUSTRY 





A COMPANY MANAGER for the 
shipping/accounts department is sought by 
R. Simmon & Co Ltd (dealing in pulses, 
seeds and grains). Basic requirements for 
this position are: good education, knowl- 
edge of shipping documentation, and/or 
accounting. It is unlikely that anyone under 
35.will have the experience required for this 
senior position. An excellent salary with 
good prospects is offered. — Applications in 
writing only to R. Simmon, Cereals House, 
Bell Wharf Lane, London EC4R 3TB. 


C.A., would suit semi-retired person, re- 
quired by Inter Company Comparisons Ltd. 
Work mainly involves the interpretation of 
accounts. Average earnings between 
£3,000-£4,500 p.a. — Apply Donald 
Mowatt, ICC Ltd, 81 City Road, London 
EC 1. — Telephone 01—251 4037. 


ESTATE ACCOUNTS -— Solicitors in 
Holborn area require person experienced in 
preparation of Probate Estate Accounts and 
ancillary Trust Tax Returns to work from 
home. 15-30 hours per week. — Please 
telephone 01-405 2764. 


Chief Accountant 


Qualified Accountant required by water 
engineering and contracting Group of Companies 
with turnover approximately £1.5M. Applicant must 
have financial and management accountancy 
experience in a commercial organisation; be familiar 
with job costing, stores procedure, the production of 
management statistics and budgetary control. 

Experience of computer systems would be 


an advantage. 


Age 35 to 45. Salary according to experience. 
Applications, marked “Accountant” to 


Farrods(Holdings)Ltd. 


Ripon, North Yorkshire, HG4 1TY 
(by 10th November 1977). 
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The Law Society | 


SECRETARY, FINANCE AND 
ADMINISTRATION-DESIGNATE 


Applications for the above post are invited from professionally qualified Accoun- 
tants, preferably under the age of 50, and ideally with experience in commerce, 
industry and their profession, with a view to succeeding the present Secretary, 
Finance and Administration on his retirement. 








The Secretary is responsible to the Secretary-General for all financial aspects of 
the work of The Society as a professional body and as the organisation responsible 
for the administration of legal aid in England and Wales. The post also covers the 
supervision of senior staff responsible for administration, personnel, library, cater- 
ing, office management and other services and calls for the character and ability to 
work as a member of the senior management team. 


Write for copy job description and application form, to be returned by 11th Nov., to:— 
The Secretary-General, The Law Society, 113 Chancery Lane, London WC2A 1PL. 












C.SIOOOO 


LUTON 


Accountant required for rapidly ex- 
panding firm of printers in Luton. The 
successful applicant should be 
accustomed to working independently 
and will assume full responsibility for all 
financial matters. The work will also 
involve the preparation of monthly ma- 
nagement accounts. Salary negotiable. 
Brief details of career to date to be sent 
to Callaways, Chartered Accountants, 
37 Station Road, Rickmansworth, 
Herts. 








TAXATION 
ASSISTANT 


The Group Taxation Department of the General 


Accountant 
Stockport 


Qualified or partly-qualified 
accountant required by a 
progressive toy manufacturing 
company in the Stockport area to 
fill the position of both Manage- 
ment and Financial accountant. A 
directorship of the company will be 
forthcoming in due course for the 
right candidate. 


Please reply to Box AS 27642. 










Electric Company Ltd has a vacancy for a Taxation 
Assistant, male or female, in its London office. 


Candidates, who need not be qualified, must 
have some knowledge of corporation tax. 


The position involves the preparation of the tax 
computations of a number of the Group's UK 
companies together with their agreement with the 


Inland Revenue. 


Ample scope for advancement is available for 
the right applicant including if appropriate 
assistance in studying for the examinations of the 


Institute of Taxation. 


Please write giving full details of age, 
qualifications and career to date to the 


Taxation Manager, The 
General Electric Company 


SEC 








Ltd, 1 Stanhope Gate, 
London W1A 1EH. 





ACCOUNTANT. — Rapidly expanding 
international music publishing company 
based in London EC1 seeks accoun- 
tant/company secretary to take overall 
responsibility for the preparation of 
financial and management accounts. 
Experience of computer-based systems, 
although not essential, would be advan- 
tegeous as introduction of computer 
imminent. 

Excellent opportunity for mature 
accountant, interested in classical 
music, to take advantage of generous 
salary (circa £6,000) and fringe benefits, 
and enjoy working in extremely friendly 
and informal atmosphere. 

Please apply, giving career details to: 


R. S. Butterfield, Esq. 
8 Queen Street 
Cheapside, London EC4N ITE 
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Assistant 


Taxation Manager 


Salary up to £6,000 


Save & Prosper Group is Europe’s largest Unit Trust Manager, 
and a leader in the equity and property linked life assurance 
field. tt manages funds of more than £700 million, for about 


700,000 clients. 


The Taxation Department is responsible for all taxation 
matters relating to the Group’s U.K. activities including 
Income Tax, Corporation Tax, CGT, CTT, taxation of land, and 
VAT. The department is also responsible for advising on the 
taxation aspects of new financial products, with a consequent 
involvement in personal taxation. 

The Assistant Taxation Manager will have the opportunity to 
acquire experience in all these areas, and will be expected 
quickly to assume personal responsibility for a substantial 
amount of the taxation work of the Group. 

Requirements for this appointment are a relevant ; 
qualification e.g. ACA, AIT; practical experience of taxation 
work; and a real interest in tax law and practice. 


Salary up to £6,000, plus an excellent range of employee 


benefits. 


Please write or telephone for an application form to:- 
Matthew Dickinson, Personnel Officer, Save & Prosper 
Group Ltd., 4, Great St. Helens, London EC3P 3EP. 
Telepnone 01-554 8899. Ref: N/11:14/12:10:77. 


SAVE & PROSPERGROUP Naf 





MIND (The National Association for 
Mental Health) seeks a person with proven 
experience in computer and management 
accounts — preferably partly qualified — to 
work in busy accounts department. 
Responsibility include preparing manage- 
ment accounts, assisting the accountant 
with preparation of financial accounts and 
budgets, preparing quarterly VAT returns, 
verifying annalistic coding for the computer 
and liaising with the compute: bureau. 
Salary on the scale £2,976 p.a. x £108 to 
£3,948 p.a. according to qualifications and 
experience (plus L.V.s). — Further details 
and application forms from The Accoun- 
tant, MIND, 22 Harley Street, London 
WIN 2ED. 


PART-TIME book-keeper/accountant, 
female, 2/3 days per week, hours by 
arrangement, required by small but 
highly successful commercial 
organisation. Very interesting and not at 
all routine. Good rewards far good 
work. Minimal typing involved. West 
End of London. — Box PT 8665. 





REQUIRED: full-time cashier/book-keeper 
familiar with solicitors accounts for firm of 
solicitors in Baker Street area. Salary 


according to experience. — Kindly apply 
Box RF 3929, 


Please mention this 
Supplement when 


answering 
Advertisements 
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OFFICIAL APPOINTMENTS 


TRINITY 
AND ALL SAINTS’ 
COLLEGES 


Ht , Ht 


Trinity and All Saints’ Colleges, affiliated with the University of 
Leeds, form an independent institution providing studies leading to 
B.A. (Collegiate), B.Sc. (Collegiate) and B. Ed. Degrees of the 
University of Leeds. Candidates appointed will be expected to 
teach to honours degree level, to participate in courses of 
professional education and to contribute to course development 
and research. 


Applications are invited for the following posts: 


LECTURER II/SENIOR LECTURER IN ACCOUNTANCY 
LECTURER II/SENIOR LECTURER IN LAW 


Salary scales in the range: 
£4,041—-£7,206 


Further particulars and application forms, which should be 
returned within 14 days of the appearance of this advertisement, 
are obtainable from: 


The Registrar, 

Trinity and All Saints’ Colleges, 
Brownberrie Lane, 

Horsforth, 

Leeds LS18 5HD. 








Bt 
HE BE | 








UNIVERSITY OF RHODESIA 
SENIOR LECTURESHIP/ 
LECTURESHIP IN ACCOUNTANCY 


The position offered is that of Lec- 
turer/Senior Lecturer in the Department of 
Accountancy. The successful applicant will 
be required to teach at undergraduate level 
to students studying for the Bachelor of 
Accountancy degree. He will also be en- 
couraged to undertake research in his 
particular interest. Candidates should state 
those areas of accountancy and allied sub- 
jects which interest them. 


The appointment may be on permanent 
pensionable terms or for a fixed term of not 
less than one year. Applicants are requested 
to indicate their date and period of 
availability. 

Salary Scales (Approximate starting 
equivalents): Lecturer Grade II 
£4,532 x 240 — £5,732 x 274 — £7,102; 
Lecturer Grade I £7,346 x 273 — £8,442; 
Senior Lecturer £8,090 x 306 - 
£8,396 x 317 — £8,713 x 328 — £10,681. 


Permanent Pensionable Terms: Family 
passages and allowance towards transport 
of effects on appointment. Installation loan 
of up to half of one year’s salary if required. 
Unfurnished University accommodation 
guaranteed for a period of at least three 
years for persons recruited from outside 
Rhodesia. Sabbatical Leave and Triennial 
visits with travel allowance. Superannuation 
and medical aid schemes. 


Short-Term Contracts: Family passages 
and allowance towards transport of effects. 
Assistance with accommodation for persons 
recruited from outside Rhodesia. 

Applications: (6 copies) giving full per- 
sonal particulars (including full name, place 
and date of birth, etc.,) qualifications, ex- 
perience and publications and names and 
addresses of three referees, should be sub- 
mitted by 18 November 1977 to the 
Registrar, University of Rhodesia, P.O. Box 
MP 167, Mount Pleasant, Salisbury, 
Rhodesia, from whom further particulars 
may be obtained. Overseas applicants 
please send an additional copy of their 
applications to the Association of 
Commonwealth Universities (Appts), 36 
Gordon Square, London WC 1H OPF, from 
whom conditions of appointment may be 
obtained. 


British subjects considering applying for 
posts in Rhodesia are urged to consult the 
Foreign’ and Commonwealth Office 
(telephone 01—233 4143) or their nearest 
British Consular Office. 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot guarantee 
insertion on any specified date, but 
every effort is made to comply with 
advertisers’ requirements. 

2. The publishers will not be held liable for 
any loss occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever. 

3. The publishers will not accept 
responsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 

4. Box number addresses must not be used 
for the receipt of original documents, 
goods or payments of any kind, nor are 
they available for the distribution of cir- 
culars or canvassing matter. Any letter 
is liable to be opened for examination of 
its contents. 

5. The right is reserved to refuse, cancel, 
suspend publication, or alter any 
advertisement which in the opinion of 
the publishers does not conform with 
recognized professional standards. 
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PART-TIME FINANCE 
TEACHING AT 
ASHRIDGE 
MANAGEMENT 
COLLEGE 


Because of the continued expansion 
and diversification of academic 
activity, applications are now invited 
for temporary part-time teaching 


posts in the area of Finance and Ma- 
nagement Accounting. Applicants are 
likely to be qualified accountants 
working in professional practice, 


business firms, educational in- 
stitutions, consultancy or relevant 
self-employment, but whose present 
duties allow them time for a regular 
commitment to teaching experienced 
managers at Ashridge. 


Business or industrial experience 
essential, degree desirable. 


Applications to: 
Alan Johnson 
Ashridge Management 
Collége, Berkhamsted 
Herts HP4 1NS 


or phone Little Gaddesden 
3491 (STD 044.284) for 
further information. 








OVERSEAS 








MIDDLE EAST TO £20,000. — Internal 
audit Norway £13,500. European travel 
£7,000 plus car. U.K. based travel to 
Nigeria £7,200. — George Calloby 
Associates, Woking (04862) 60919/71079. 








Please mention this 
Supplement when 
answering 
Advertisements 





PARTNERSHIPS 
AND PRACTICES 





A. B. OSMAN & COMPANY LTD 
provides tax advisory services to accoun- 
tants and seeks association with practitioners 
throughout the U.K. — For details please 
phone 01-623 6150. 


ACCOUNTANT REQUIRES to purchase 
small, good quality practice or to assist sole 
practitioner. — Please reply Box AR 3923. 


A TWO-PARTNER FIRM of certified 
accountants in Holborn with a thirty-year- 
old practice and excellent offices and good 
staff seeks contact with a view to eventual 
merger. Object is continuity, better service 
and improved cost efficiency. Good class 
work to highest standards. G.R.F. over 
£70,000. Might possibly interest a similar or 
larger firm either with branch facilities in 
Southern Counties or alternatively located 
in Surrey/Sussex and seeking a London link. 
A merger with unit exceeding £150,000 
G.R.F. is not envisaged and early retire- 
ment does ‘not arise. Replies will be sent in 
every case where equivalent information to 
above is supplied. — Box AT 3898. 


BOURNEMOUTH. — Practice for sale 
G.R.F. approximately £8,500, scope for ex- 
pansion, small modern leasehold premises 
available. Practitioner would continue on a 
part-time basis to ensure continuity. — Box 
BP 3851. 











AUDIT PARTNER 
Experienced and dynamic audit partner 
urgently required for rapidly-expanding 
Chartered Practice based in South West 
London, having approximately £45,000 
G.R.F. New capital/clientele not es- 
sential. — Write in confidence to Box AP 
8657. 








BIRMINGHAM 


Birmingham office of internationa’ firm 
having surplus accommodation would 
welcome talks with two- or three- 
partner firms with a view to amalga- 
mation for mutual benefit. 


Box BB 8677. 





CHARTERED ACCOUNTANTS 
operating mainly from Central London are 
interested in expanding their small Bucks 
office and would welcome an approach 
from any practitioner in the area con- 
templating retirement and/or disposal of his 
practice. Consideration would be given to a 
possible merger or to a partner continuing 
for a period of time prior to retirement. — 
Box CA 3908. 


CARMARTHEN-LLANELLI. 
Established firm of chartered accountan! 
wish to acquire practice, partnership shar 
or fees. Especially interested in businesse 
requiring personal service, All arrangemen' 
considered, — Box CL 3857. 
CHARTERED ACCOUNTANT in hi 
middle thirties wishes to purchase G.R.I 
fram £5,000—-£10,000 and enter into sol 
practice anywhere in the West Midlands. 
Box CA 3836. 


RESOURCE MANAGEMENT ASSOCIATES 


P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 





































PRACTICE DISPOSAL 
BIRMINGHAM AREA 
G.R.F. circa £120,000 


Buoyant and progressive three-partner 
chartered practice situated in the busy in- 
dustrial midlands is now available for sale. 
This practice has an outstanding profit 
record and serves its many clients with a 
full spectrum of professional service. The 
future development and potential of the 
practice is excellent and the present over- 
worked principals are turning work away. 
Assistance for the purpose of continuity and 
a workable transition will be available fram 
the partners. Confidential discussions are 
invited from the heads of substantial firms. 
Your identity will not be revealed without 
prior permission. 











RMA services are conducted in a discreet, 
professional and confidential manner. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 








CAPITAL ACCUMULATION IN WEST AFRICA 


NIGERIA 
SIERRA LEONE 
LIBERIA 


c. £10,500 + Free Accommodation 


c. £ 7,000 + Free Accommodation 


c. £ 9,000 + Free Accommodation 


15-month contract 
15-month contract 


18-month contract 


@ Our client, a well-known, highly respected firm of Chartered Accountants, can offer a fresh challenge, 
a new environment and a high level of remuneration to Chartered or Certified Accountants who want to 
add valuable international experience to their range of professional and personal qualifications. 


e Successful candidates will have current or fairly recent experience in a professional office (at least 
3 years’) and be aged between 24—32. All the posts are open to married or single applicants. 


@ High salaries plus free furnished accommodation provide excellent opportunities for capital accumula- 
tion. Contracts are usually renewable. Return air-fares for the successful candidate and family (2 children 
max.) are provided. 


@® For further information about our client and about life in West Africa please reply to Laurence Smith. 
An appointment to meet a partner can then be arranged. After 7.30 p.m. please telephone Laurence 
Smith on Tunbridge Wells 30980. 
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Xey WILLIS LTD 





Cardinal House, 

39/40 Albemarle Street, 
London W1X 3FD. 
Telephone: 01-629 4463. 





ee 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 





PRACTICE DISPOSAL 


Uf you are retiring, have other optisns, or 
simply wish to get the best of both, selling 
yet retaining an active involvement, contact 
us in strictest confidence for a free con- 
Jidential discussion. We have urgent and 
substantial inquiries in the following areas: 


THE HOME COUNTIES 
GREATER LONDON AREA 
SOUTH OF ENGLAND 
EAST ANGLIA 
THE MIDLANDS 
THE WEST COUNTRY 
NORTH OF ENGLAND 
SCOTLAND AND WALES 





Specialists in practice disposal, merger and 
acquisition in the United Kingdom, 
RMA services are conducted in a discreet, 
professional manner with the highest stan- 
dards of integrity and confidentiality. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity, intentions or con- 
Sfidential affairs. It also stands to reason 
that consultants have the time, specialised 
know-how, and contacts to make in- 
troductions that will generate meximum 
results in the minimum time. 

Kindly write or telephone in strictest con- 
fidence, Your name will net be disciosed te 
any party without permission. 








CHARTERED ACCOUNTANT, now 
wishing to return to the profession after 
period in Industry, is looking for 
Partnership or take-over of sole 
practitioner. — Ring evenings Leeds 
507387. 


CHARTERED ACCOUNTANT with in- 
complete records background is required by 
sole practitioner in Surrey suburb. Practice 
has shown rapid growth through hard work, 
efficiency and the common touch. Pleasant 
offices, informal atmosphere. Highest 
rewards to the right person. — Please 
telephone evenings after 8 p.m. or weekends 
01-946 2047. 


CHARTERED ACCOUNTANTS (two 
partners) interested in expansion in 
Surrey/Hants/W. Sussex wish to meet sole 
practitioner wanting to retire or ease off. 
Capital available. — Box CA 3896. 


CITY C.A.’s would be interested to discuss 
merger or other possibilities with other small 
firm with G.R.F. in the £30,000 to 
£100,000 bracket. — Box CC 3866. 


DULWICH AREA. G.R.F. £25,000 
(F.C.A. early forties) wishes to sell practice, 
twenty-one-year lease etc. Attractive ground 
floor offices. Prefer to remain five years 
part-time for continuity. Secured loan pos- 
sible for part purchase price. — Box DA 3825. 


EAST ANGLIAN CHARTERED 
ACCOUNTANTS require qualified staff. 
Good career prospects. — Telephone T. 
Whittingdale — Day 0284 2313, Evening 
0284 4060. 


EASTLEIGH-SOUTHAMPTON. - 
Established firm of chartered accountants 
specializing in business requiring personal 
service, wish to acquire practice, 
partnership share or fees. All arrangements 
considered. ~ Box ES 3856. 


EDINBURGH. — Medium-sized national 
firm seeks representative in Edinburgh to 
service Scottish clients. — Please reply to 
Box EM 3922. 


ENFIELD SOLE PRACTITIONER (not 
qualified) seeks qualified assistant for 
limited company work either subcontract or 
working arrangement. — Box ES 3840. 


ESSEX PRACTICE offers block fees of 
£4,500-£5,000, would be useful addition to 
existing practice. Offers invited for cash 
settlement. — Box EP 3894. 

HAD ENOUGH? — Young N. London 
C.A.s with established practice wish to 
acquire further G.R.F. of up to £15,000, 
Top price paid for the right practice. — Box 
HE 3838. 


LONDON 


Chartered 
Accountants 


(Three partners) seek discussions with similar 
sized firms (with not less than £40,000 fees per 
partner) in Central or Greater London area, who 
would be interested in forming a consortium or 
merger to facilitate the provision of services not 
economically viable as separate units (vide p. 52 
October issue of Accountancy). Replies in con- 


fidence to Box LC 27609. 





TAXATION, October 29th, 1977 








RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 





BOURNEMOUTH PRACTICE 
ACQUISITION OR MERGER 


A well-established Bournemouth Chartered 
Practice, of substance and repute wish to 
acquire a practice or block of fees in the 
Greater Bournemouth area of up to 
£40,000. Smaller independent blocks would 
be considered favourably. Our client has 
already gained excellent acceptance 
through a high standard of personal and 
attentive service together with the vigorous 
implementation af effective systems and 
methods. Within the past few years 3 
practices have already been acquired and 
integrated intact in a successful manner 
giving the vendor generous, flexible, 
financial er consultancy arrangements. In 
the first instance kindly write er telephone 
our chief executive for a confidential dis- 
cussion without obligation in any way. 
Your identity will not be disclosed to any 
party without your permission. 





Specialists in practice disposal, merger and 
acquisition in the United Kingdom. 
Kindly write or telephone in strictest con- 
fidence. Your name will not be disclosed to 
any party without permission. 





IF YOU ARE interested in forming an 
association with a successful 
young/small/medium-sized City practice of 
Chartered Accountants for reasons of 
succession, anticipating in a larger efficient 
unit or expanding the services which you 
presently give your clients, and covering, 
inter alia, financial advice in depth, manage- 
ment accountancy as well as the traditional 
functions, contact us in the strictest con- 
fidence at Box IY 3824, 


turer in accounting. 


HARROW office of seven-office firm 
wishes to meet with other firm or firms ir 
the area with a view to association or 
amalgamation. — Please reply to Box HO 
3920. 





LONDON AND 
THE SOUTH EAST 


For sale, well established Chartered 
Practice with G.R.F. £40,000+. 
Diversity of clients mainly in London 
and the South East, providing excellent 
basis for rapid expansion. Terms 
negotiable. — Write to Box LA 8661. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 
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GREATER MANCHESTER 
PRACTICE/FEES REQUIRED 
UP TO £50,000 G.R.F. 


Well-established 3-partner firm based in 
Central Manchester with definite ex- 
pansion programme seek fees or practices || 

c. £50,000 in the area. 


Our client, a well-organised practice 
attuned to today’s modern accountancy 
methods, whilst clinging to traditional 
values would welcome exploratory talks. 

if you are contemplating outright retire- 


ment, phased retirement or have other || 
options open and wish to dispose of your 
practice in whole or in part kindly contact 
us in strictest confidence, 
There is no obligation — our fees are 
payable by the buyer in the event of a 
successful completion and your identity will 
not be disclosed without your permission. 








Specialists in practice disposal, merger and 
acquisition in the United Kingdom. 
Kindly write or telephone in strictest con- 
fidence. Your name will not be disclosed to 
any party without permission. 








Practice Development 


We believe that firms need to merge or associate in 
order to be able to offer more comprehensive services 
to clients and thus accelerate growth. 


We are an established London firm of Chartered 
Accountants with fees of c. £500,000, specialist tax 
and insolvency partners and are setting up an inter- 
national association. We have started in-house training 
under one of our partners who was previously a lec- 


If you would like to talk to us about a possible merger, 
sale or any other arrangement please let us know. Size 
or location of your firm are unimportant. 


Please reply to Box PD 27675. 





PRACTITIONER, 30s (South Glo: 
having started from scratch. 1973 G.R. 
now £6,000. Geographically well spre: 
and seeking to open local office as ne 
career step. Wishes to form partnership ' 


MANCHESTER/BIRMINGHAM 


A sole practitioner or individual with a 
nucleus of fees is sought by a London 


RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 





practice to develop a practice in the 
Manchester area. Accessability to 
Birmingham would be advantageous. 
Fult back-up services would be made 
available by the London practice to help 


RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59349. Telex: 995282 





MANCHESTER PRACTICE 


working arrangement with felloy 
preferably though not essentially Brist 
based, having own nucleus of fees or e 
tablished practice being hard working ar 
with a sense of humour. Objective: mutu 


develop a fully independent unit. 
Box MB 8678. 


support and expansion, holiday cov 
illness, etc., and sharing office expenses, wi 
any clients you may have in the area beii 
more locally serviced. Advertiser has got 
agencies and anticipates expanding incor 
in this direction. — All replies regarding ai 
prosposals will be answered in the stricte 
confidence. — Box PT 8689. 


OR BLOCK OF FEES 
REQUIRED to £10,000 


Small well-tuned chartered firm in the 
Manchester area wish to purchase a small 
practice or block of fees up to approximately 
£16,000 or would consider a merger if cir- 
cumstances were appropriate. Our client, 
established for about 20 years, is currently 
providing an effective personal service to his 


BRISTOL 
FEES REQUIRED 





NORTH LONDON chartered accountants 
have 1,300 square feet office space 
available. Would suit sharing arrangement 
with other firm of C.A.s with view to 
merger. — Please reply to Box NL 3921. 





A young sele practitioner, based in Bristol 
is currently wishing to contact a firm with a 
bleck of fees for disposal up to £6,000. Our 
client is eager and has doubled his own 











G.R.F. in the past year and a half. Personal 
service and prompt action are assured in 
the execution of clients’ affairs. Finance 
can very easily be arranged for a speedy 

and trouble free settlement. 

RMA are retained to advise on this ac- 

uisition and will look to their client for all 
Jees connected with the introduction. 
Interested parties wishing to explore the 
matter in greater detail should write or 

telephone us in strictest confidence. 





Specialists in practice disposal, merger and 
acquisition in the United Kingdom. 
Kindly write or telephone in strictest con- 
fidence. Your name will not be disclosed to 
any party without permission. 





LOUGHBOROUGH CHARTERED 
ACCOUNTANTS require a young 
qualified accountant to take charge of 
private company audits, incomplete records 
and the related taxation. Excellent salary 








RESOURCE MANAGEMENT ASSOCIATES 
P.0, BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 
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c. £30,000 G.R.F. 
WEST MIDLANDS 
PRACTICE DISPOSAL 





Small Chartered firm in busy West 
Midlands area is now available for dis- 
posal, The principal is wishing to engage in 
other activities but would provide 
assistance to the purchase to assure con- 
tinuity. The firm serves about 270 clients 
for general accountancy services in the 
Midlands. Leasehold Office accommodation 
is available at a reasonable rent. 
Our client is open to suggestion in con- 
nection with proposals ie the financial 
settlement of the deal. In the first instance 





small- and medium-sized clients. 
Ample capital is readily available to con- 
summate a deal which will give the yendor 

prompt and generous settlement. 
No fees will be involved for the selling party 
as we are already retained. In the “Fest in- 
stance Kindly write ar telephone for a con- 
Jidential discussion. Your identity will not 
be disclosed to any party without 

permission. 





PREET ET RAR RETIRE 


Specialists in practice disposal, merger and 
acquisition in the United Kingdom. 
RMA Services are conducted in a discreet, 
professional manner with the highest stan- 
dards of integrity and confidentiality. 
The main advantages af using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity, intentions or con- 
fidential Afairs, It also stands to reason 
that consultants have the time, specialised 
know-how, and contacts to make in- 
troductions that will generate maximum 
results in the minimum time. 

Kindly write or telephone in strictest con- 
fidence. Your name will not be disclosed to 
any party without permission. 





REPRESENTATION 


We seek an association for mutual 
representation with a well established 
practice based in Lancashire or 
Yorkshire. 


We are a Central London five-partner 
practice whose clientele are medium- 
sized public and private companies. 


Our total personnel is 40. Reply Box 
RW 8662. 











RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


WALES 











according to experience. A partnership will piane yee ed ate g for birt PRACTICE DISPOSAL 
be offered to suitable candidate after trial F ee G.R.F. c. £75,000 









Be be revealed without permission. 
period. — Apply in writing to Potts, Twells P 


& Co. 9 Market Street, Loughborough, 
Leicestershire. 


This long-established chartered practice, 
renowned for the highest standards of per- 
sonal service and detailed attentiveness to 
its 500-6080 clients’ requirements, is naw 
available for sale due to the principal's wish 
Jor diminishing involvement. 
Gross fees are currently running in the 
region of £75,000 and because our client 
operates in a dynamic growth area the 
future potential is excellent. Freehold 


NORTH WEST YORKSHIRE C.A. would 
be interested in re-entering the profession 
from industry. Some capital available. — 
Box NW 3881. 


PARTNERSHIP, SUSSEX. — Chartered 
accountants in Horsham offer an early 
partnership to a young C.A. with sound 





Specialists in practice disposal, merger and 
acquisition in the United Kingdom. 
RMA services are conducted in a discreet, 
professional manner with the highest stan- 
dards of integrity and confidentiality. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, "ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


PRACTICE MERGER 


Medium-sized practices, of unquestioned 
standing and substance, who would con- 
sider a merger advantageous for financial, 
operational or geographical reasons, are 
invited to explore the interesting oppor- 
tunities available through the professional 
and confidential services of RMA. 
Highly confidential and sensitive infor- 
mation is carefully presented in such a 
manner that outline details can be studied 
by potential merge partners without fear of 
identification. All such material is pre- 
agreed with each client for accuracy and 
anonymity before any approach is made. 





Specialists in practice disposal, merger and 
acquisition in the United Kingdom. 
RMA services are conducted in a discreet, 
professional manner with the highest stan- 
dards of integrity and confidentiality. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity, intentions or con- 
fidential affairs. It also stands to reason 
that consultants have the time, specialised 
know-how, and contacts to make in- 
troductions that will generate maximum 
results in the minimum time. 

Kindly write or telephone in strictest con- 
fidence. Your name will not be disclosed to 
any party without permission. 
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and explore propositions of interest without 
disclosing their identity, intentions or con- 
Sfidential affairs. it also stands to reason 
that consultants have the time, specialised 
know-how, and contacts to make in- 
troductions that will generate maximum 
results in the minimum time. 
Kindly write or telephone in strictest con- 








fidence. Your name will not be disclosed to 
any party without permission. 

























NORTH STAFFORDSHIRE 


Chartered accountant requires partner 
for busy rapidly expanding practice. 
Applicants should be aged 25-28 with 
experience in small offices. Lack of 
capital need not create difficulties. — 
Bex NS 8676. 


provincial experience. — Box PS 3847. 








City Firm 


wishes to acquire 
Practices or parts of 
Practices in Herts, Beds 
or Bucks on a generous 
annuity or capital basis. 


Please Apply 
Box CF 27580 





RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59348. Telex: 995282 


U.K. OFF-SHORE 
PRACTICE DISPOSAL 
G.R.F. c. £70,000 


Lively U.K. off-shore chartered firm with 
excellent potential and G.R.F. in the region 
of £70,000 is avaitable for acquisition. 
This profitable practice situated in the 
centre of a leading town, caters for 300+ 
clients and provides alt the usual accoun- 
fancy services. 

The staff number about nine and give first- 

class personal attention. 

Our client has other options open and 
therefore wishes to sell the practice. He 
would be willing to help in the hand-over 

period if required. 
A flexible financial settlement will be enter- 
tained for a reasonable price, Inquiries are 
invited from substantial practitioners in 
strictest professional confidence. Your 
identity will not be revealed without prior 
permission. 











RMA services are conducted in a discreet, 
professional and confidential manner, 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity or intentions. 














premises of c. 4,000 sq. ft are also available 
if required. 
Our client, a strong traditionalist in terms 
of integrity and principle, would be willing 
to continue with the practice under a 
suitable consultancy agreement. 
Proposals are invited from the principals of 
sound reputable firms who would like to 
either establish an office in Wales or 
strengthen their existing arrangements. As 
our strategy has considerable elasticity and 
flexibility all propositions will be con- 
sidered and the identity of inquiring parties 
will not be revealed without permission. 
in the first instance please write or tele- 
phone for a confidential discussion. 





























Specialists in practice disposal, merger and 
acquisition in the United Kingdom. 
Kindly write or telephone in strictest con- 
fidence. Your name will not be disclosed to 
any party without permission, 















WE HAVE CASH FOR 
PURCHASE OF PRACTICE 


‘Ne are a firm of 2 young Chartered 
Accountants in Sussex with a belief in 
the need to give a good and con- 
tinuing service. 

‘Ne wish to expand by purchasing a 
practice for cash and are willing to 
pay up to 2 times G.R.F. for good 
clients. Keymer Haslam & Co, 4—6 
Church Road, Burgess Hill, Sussex 
RH15 9AE. Tel. Burgess Hill 42664. 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telaphone: 0245 81166/59348. Telex: 995282 








FOR DISPOSAL 
BRIGHTON FEES 
c. £8,000 


Small practitioner with a block of fees in 
the region of £8,000 is wishing to sell a 
reputable practice. Our client is wishing to 
retire and would give assistance in the 
change-over period to assure a smooth 
transition and continuity, 

dn will be treated in strictest con- 

lence and the principals of interested 
Practices or other able and suitably 
qualified individuals are invited to submit 
proposals. Your identity will not be dis- 
closed without permission. 








Specialists in practice disposal, merger and 
acquisition in the United Kingdom, 

RMA services are conducted in a discreet, 
professional manner with the highest stan- 

dards of integrity and confidentiality. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity, intentions or con- 
fidential affairs. It also stands to reason 
that consultants have the time, specialised 
know-how, and contacts to make in- 
troductions that will generate maximum 
results in the minimum time. 

Kindly write or telephone in strietest con- 
fidence. Your name will not be disclosed to 
any party without permission. 



















SOLE PRACTITIONER with spare ca- 
pacity, envisaging expansion by acquisition, 
would pay 40 per cent of annual fees over 
five years. Will consider other terms or 
proposals. — Box SP 3895. 

SOLE PRACTITIONER — BRIGHTON. 
— G.R.F. approximately £8,000, Would 
discuss partnership/association with others. 
— Box SP 3907. 


SOUTH COAST FIRM of chartered 
accountants wishes to acquire small 
practices from retiring practitioners up to 
£20,000 G.R.F. in central Sussex area. — 
Box SC 3852. 

SOUTH SOMERSET sole practitioner, 
G.R.F. £17,000 per annum, seeks immediate 
retirement. Outright sale or merger. Cash 
would be required. — Box SS 3893, 





TEAM MANAGEMENT 


We act for profitable and expanding 
accountancy businesses who are in- 
terested in acquiring or associating with 
small- to medium-size practices acting 
for private sector business particularly 
in the Home Counties and Wessex. 


Our Clients needs vary and range 
from utilising spare partner capacity to 
investing available finance profitability. 

Please reply to: 

Team Management, Aston House, 

High Street, West Wycombe, Bucks 





UKGENTLY REQUIRED F.C.A., 37, in 
practice, is sole practitioner, seeks to 
purchase London-based practice up to 
£30,000 G.R.F. — Phone day Mr Ross 
01-722 6678, evening 01—586 2844. 


WATFORD BASED CERTIFIED 
ACCOUNTANTS with clients in the 
areas Berks, Bucks, Herts and West 
London seek expansion. Practice or 
block of fees sought, also consider 
working arrangement leading to 
suctession. — Box WB 8668. 
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WEST SUSSEX C.A.’s with ample ofhce 
space would like to discuss a merger or 
other association with a small practitioner 
looking for expansion possibilities. — Box 
WS 3867. 

YORK CHARTERED ACCOUNTANT 
wishes to acquire small practice or block of 
fees up to £10,000 G.R.F. preferably within 
thirty-mile radius of York. — Box YC 3909. 





SUBCONTRACT WORK 





A FIRM OF CHARTERED ACCOUN- 
TANTS requires subcontract accountancy 
and tax work to utilize spare capacity. — 
Tel: 01—998 0780. 

CHARTERED ACCOUNTANTS, Luton, 
Milton Keynes and Bedford areas have 
spare capacity in their wages, book-keeping 
and incomplete records department. For 
short- or long-term subcontract work. — Box 
CA 3899. 

NORTH LONDON C.A.s have sub- 
contract work available. — Write Box NL 
3924. 


ACCOUNTANT available to prepare 
accounts on subcontract basis. Can collect 
and deliver London area. — Box AA 3900. 


ABLE CHARTERED ACCOUNTANT 
with all round experience, qualified 1972, 
seeks subcontract work, permanent 
arrangement can be made . — Please write: 
Jeewa, 91 Cairo Road, London EI7. 
01-521 6661. 


CHARTERED ACCOUNTANT, current- 
fy working on a subcontract basis, seeks 
work in the profession — fully experienced in 
all types of work. Can work during normal 
office hours at clients or can collect and 
deliver. Greater London area, Surrey, Kent 
or Sussex. — Box CA 3901. 


CHARTERED ACCOUNTANT in 
practice with wide experience, particularly 
in incomplete records, seeks subcontract 
work in London area. Prompt collection and 
delivery. — Please reply to Box CA 3882. 


ESSEX FREELANCE, established almost 
ten years, wide experience, seeks additional 
subcontract auditing and incomplete 
records work, Collect and deliver or on site. 
— Tel. Southend 548846. 


F.C.A. IN PRACTICE seeks subcontract 
work in London and suburbs. Prompt 
service. — Box FI 3926. 


GUILDFORD A.C.C.A., in practice, has 
spare capacity to undertake subcontract 
work for overburdened practitioners. In- 
complete records, company accounts, tax- 
ation. Collection and delivery in Home 
Counties. Also available for all forms of 
book-keeping work, VAT, P.A.Y.E., and 
preparation of periodic accounts for clients. 
Efficient, confidential and reliable service. 
Fees negotiable from £3 per hour. — Please 
write to Box GA 3841. 

LANCASHIRE F.C.A. — Full-time sub- 
contractor available for complete sub- 
contract service. Will collect and deliver or 
work in principal’s office. — Box LF 3858. 
LONDON F.C.A., A.T.LL (Kew, Surrey 
area) seeks subcontract work for audit, in- 
complete records, taxation. Will collect, 
deliver or work in principal's office. Terms 
moderate. — Reply Box LF 3869. 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 








SITUATIONS WANTE 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.c.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01~236 0011! (London) or 
021-236 5513 (Birmingham). 
ACCOUNTANT, QUALIFIED, (50), ex- 
tensive experience all types audits, accoun- 
tancy, taxation, seeks appointment where 
initiative can be used. Specialist in awkward 
cases including back duty. Advertiser resi- 
dent Feltham, Middlesex. Work within 
twenty-five miles radius preferred. Car 
owner. — Box AQ 3842. 

AN A.C.A. PEI FINALIST with seven 
years in the profession, well versed in in- 
complete records, medium-size audits, per- 
sonal taxation and company secretarial 
work, seeks position in a medium-sized firm 
in London. — Box AA 3861. 


ACCOUNTANCY ASSISTANCE 
Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 
01—493 9441. Harrison & Willis Ltd, 
118 New Bond Street, London W1. 





A.C.A./A.C.C.A./A.C.M.A. or part- 
qualified available for temporary assign- 
ments (including. taxation). London and 
U.K. — Personnel Resources Ltd 01-248 
6321. 

ECONOMICS GRADUATE (LONDON) 
PE | finalist, three-and-a-half years’ ex- 
perience. Out of articles. London area. 
Salary negotiable. — Box EG 3914. 
GRADUATE CHARTERED ACCOUN- 
TANT, two years P.Q.E., seeks tem- 
porary/permanent position in profession in 
Ipswich/Norwich areas — Box GC 3859. 















ACCOUNTANTS, BO OK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U,K. and 


overseas. 
PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Ess>x 
01-553 2184/5 
Freelances and Jab Applicants required 
so. 


IAS PASSED. One year experience as 
trainee audit clerk. Seeks position in 
medium to large firm. — Box IA 3871. 
INDIAN STUDYING PROFESSIONAL 
ACCOUNTANCY, evening employed, 
seeks part-time (or casual) position. Five 
years’ C.A. firm London, incomplete 
records, write-ups, sundries, company statu- 
tory returns, some taxation. — Box IS 
3911. 

P.E.I FINALIST, able to finalize all types 
of accounts, seeks position in profession/ 
commerce in or around London. Available 
immediately. — Box PF 3930. 


RECENTLY RETURNED MATURE 
PERSON having had practice overseas, 
presently holding appointment with London- 
based chartered accountants of auditor/ 
accountant, seeks appointment preferably 
West, Midland or North Country town. 
Particular experience of farm and garage 
accounts and incomplete records. — Replies 
to Box RR 3860. 

SECTION 1 AND 2 PASSED. Sitting 
section 3 in December. Seeks position in 
medium to large firm to gain experience. — 
Box SO 3872. 

SEMI-SENIOR P.E.I FINALIST recently 
completed four years’ articleship with good 
all-round experience seeks position (London 
area) in a medium-sized firm. — Please reply 
Box SS 3927. 


SHROPSHIRE. — Experienced accountant 
aged 65 and somewhat disabled wants full- 
or part-time work. Twenty years in own 
general and farm management practice. 
Recently landed estate specialist. — 
Telephone Rawlings, Bromfield 389. 


YOUNG ACCOUNTANT (A.C.LS5., 
LC.M.A. Part ID, seven years all-round 
United Kingdom company accounts. Seeks 
similar position in the profession/industry 
within London or Croydon area. Salary 
negotiable. — Phone 01-761 3613 or write 
Box YA 3910. 





TRAINING CONTRACTS 





GRADUATE wants a business/contract 
with a chartered accountants firm. — 
Telephone 01-622 8102. 

YOUNG GRADUATE exempted from 
foundation course, seeks three years 


training contract with an institute member. 
— Box YG 3873. 





SERVICES 








COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01—359 3387). 


BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London ECi 


COMPANY SEARCHES from £2. Prompt 
and reliable personal service. ~ M, & D. 
Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308. 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for- 


immediate attention 
write or phone 


THE LONDON LAW| 
AGENCYLTD |; 


HEN Temple Chambers 
Temple Avenue 


: wi |=‘ * London EC4Y 0HP 
01-251 0344 ae 


01—353 9471 (6 lines) 





a 23 











LIMITED COMPANIES 


NEW FORMATIONS £80 
— O R= 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


Searches, Seals, Registers, etc. \ 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


MANCHESTER. — Limited Companies 
Formed and Ready Made. £86 
COMPLETE. AVENUE CO FOR- 
MATIONS, 2 St John Street, Man- 
chester M3 4BT. — Tel. 061-834 1407. 


READY-MADE COMPANIES £86 in- 


clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 

” Fairview -Avenue, Gillingham, Kent 
(Medway 32558.) re 

READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 


COMPANY 
FORMATIONS 


Tel: 01-253 3030 
Jordan & Sons Ltd 


Jordan House 

47 Brunswick Place 

London N1 6EE 

Telex: 261010 
Jordans 9 


LIMITED 
COMPANIES 


formed to your requirements 


$ READY-MADE COMPANIES £80 
including duties, book and seal 


: COMPANY SEARCHES 
Same-day service 
Tel, | 01-628 5434/5/7361/9936 
“telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 

















COMPANY 
- REGISTRATIONS 


: 3K COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


SK SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 


SAME-DAY COMPANY SEARCHES 


£2.70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 1S8J 
01-236 2970 








MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 


A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans, etc. Members of Corporation 
of Mortgage and Finance Brokers. — Rowe, 
Charles & Co Ltd, Hill House, Wembley 
HA9 9LD. Tel. 01-908 3434 (24 hours). 
CLOUDFORD LIMITED, mortgage 
brokers, 17—19 Archway Road, London 
N19 3TX. Tel. 01-272 3727 for loans on 
owner occupied and investment, residential, 
commercial and industrial properties — also 
re-mortgages. 

MAXIMUM MORTGAGES for accoun- 
tants. Planners ahead advised. 
Remortgages, ‘top-ups’, secured and un- 
secured loans. Phone 01—346 4653 or write: 
Martin Hasseck Ltd, Freepost, London 
NW4 1YB. 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callandar Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844). 





OFFICE MACHINERY 
AND EQUIPMENT 





WANTED, WANTED, WANTED, 
WANTED, WANTED, WANTED, 
Filing cabinets, desks, chairs, book cases, 
stationery cabinets, plan chests, all office 
furniture. Top prices cash. — 01-462 3939. 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£85, 


INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 
R. CHETTLEBURGH LIMITED 
qoa TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y 0HE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 








MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. 


RUBBER STAMPS —: 
SERVICE THREE DAYS. 


NORMA 
— Signatu 


Stamp and special blocks seven—ten day 


Also daters, company seals, pads, ink, et 
Competitive prices. — F. H. Greenhalg 
Universal Buildings, Garnet Stree 
Stockport SK 1 3 AR. Tel. 061-480 3826. 





MISCELLANEOUS 








LATEST SERIES 
COMPANY FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 











BUSINESS 
OPPORTUNITIES 


FOR SALE. — Constructional company, 
established 1954, specializing in swimming 
pools/tennis courts and general landscape 
business. Agreed tax losses of £55,750 up to 
July 31st, 1975. Loss of £9,000 for ensuing 
year. — Box FS 3902. 





PERSONAL 


ACCOUNTS SUPERBLY TYPED at 
low cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. _ 
FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 
01-937 6503. 














STOCK VALUERS 


ABOUT STOCKTAKING AN 
VALUATIONS of trade stocks anywhe 
in Britain consult John Tarryer & C 
F.S.V.A. 121 Bridge Road, East Molese 
Surrey (01-979 5599), 








BUSINESS PREMISES 


FREEHOLD BUILDING for profession 
use next door to C.A.s. Single story — si 
550 sq. ft, plus 500 sq. ft car park. Centr 
heating. Few hundred yards from Sou 
Woodford tube station. Price £20,00 
mortgage possible. — Phone Rogers 01—9i 
0077. 





INSTANT OFFICES. — Busy positi 
Bakers Arms, London E10. Luxurious 
furnished, telephonist, receptionist, c/h ai 
other services and facilities included. — T 
01-539 3300. 


Attractive Office 
Suite To Let 


ALDWYCH 


650 sq. ft approximately. Rent 

fixed until 1985. Excellent 

decorations, low outgoings. 
Contact: 


Peter Simmons & Co 
46/47 Chancery Lane 
London WC2 


01—405 0914. 





CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified date, but 
every effort is made to comply with advertisers’ requirements. 


2. The publishers will not be held liable for any loss occasioned by the 
failure of any advertisement to appear from any cause whatsoever. 


3. The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 


4. Box number addresses must not be used for the receipt of original 
documents, goods or payments of any kind, nor are they available 
for the distribution of circulars or canvassing matter. Any letter is 
liable to be opened for examination of its contents. 


5. The right is reserved to refuse, cancel, suspend publication, or alter 
any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 
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Or just extraate ? 

Be on time with the 
LATEST news & jobs 
Order your own Sopy! 


The 
O COUNTANT 


“TEMPORARY . 
~ ACCOU NTANTS 


Pa 


immediately 
available 


ANYWHERE | 


Telephone: 
01-248 6321 


Personnel Resources Ltd 


6 WARDROBE PLACE 
LONDON EC4V 5HR 


RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five 
lines (approximately twenty-five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column cm to the 
nearest 5 mm (1 in. x 2-5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot 
be applied retrospectively or for advertisements which are to appear at 
fortnightly or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 


If proofs are required for fulty- or semi-displayed advertisements copy must 
reach us by 10,30 a.m. on Thursday of the week preceding publication. 


Complete artwork will be accepted up to 4.30 p.m. on Monday of the week 
of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of 
the week of publication. 


These times are subject to alteration when bank holidays or any other 
reason make it necessary to go to press earlier. Notice of any such 
alteration will be given hereunder. 


LINAGE Concessional 
ALL HEADINGS except í 
Situations Wanted 

Minimum covering & lines 


per line (5 words) in addition 


SITUATIONS WANTED 

{including Training Contracts Required} 
Minimum covering 5 fines 

per line (5 words) in addition 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2 cm single-column) 
FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum 5 cm single column) 


£2.40 
48p 


£5-40 £3-60 , 


Box numbers if required — Add the charge for one line at the relevant rate 
for each insertion. Box numbers are not transferable and cannot be 
repeated at a later date. 


a 


PAYMENT 

Except where special arrangements exist ALL ADVERTISEMENTS which 
are charged according to the number of lines they occupy MUST BE 
PREPAID. 5 


All advertisements intended for this supplement and REPLIES to © 
BOX NUMBERS should be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 151 Strand, London WC2R ~ 
iJJ. Telephone 01-836 0832. 3 


Notice is drawn to the implications of the Sex Discrimination Act 1975 
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TAX SPECIALISTS 
to £11,000 p.a. 


Our clients, an international practice, are rapidly expanding their 
Taxation Department. They require various grades of staff with 
proven ability and experience who wish to expand their taxation 
knowledge with a view to becoming a specialist in this field. 


MANAGEMENT 
CONSULTANCY 
£6,000-£14,000 


Our clients, an international management consultancy, wish to 
recruit accountants at various levels from newly qualified to 
persons with proven commercial/industrial experience. They offer 
a challenging and rewarding career with flexible and unusual 
working arrangements designed to suit individual needs. 













For further information please write or telephone: 
Mr M. Riley~George 






THE MICHAEL PAGE PARTNERSHIP 
John Carpenter House 
John Carpenter Street 

London EC4Y OAS 

Tel. 01-353 6791 TLX 264079 







Overseas Division 


Audit Seniors £10,000-£20,000 


We are looking for bright C.A.s who would be interested 
in doing an overseas tour. Listed below are some of the 
locations available. 


France — Paris 

Belgium — Brussels 

Iran — Tehran 

Holland — Amsterdam 
Holland ~ The Hague 
Italy — Rome and Milan 
Hong Kong 

Middle East — Kuwait 
Middle East — Saudi 
Africa — Kenya 


Singapore 

Kuala Lumpur 

Spain — Madrid and Barcelona 

Australia 

New Zealand — Auckland 

South Africa — Johannesburg, 
Cape Town and Durban 

Portugal — Lisbon 

South America — Caracus 

South America — Quito 

Africa — Malawi South America — Rio de 

Turkey — Istanbul Janeiro 


lf you are thinking of overseas contact Mike Riley-George 
who will be pleased to arrange an informal meeting with 
you to discuss prospect and location, arrangements can 
be made to meet you out of office hours. 


THE MICHAEL PAGE PARTNERSHIP 
8 Cliften Road Maida Vale London WS 18Z 


Telephone 01-353 6791 Telex 264079 





~ ACME APPOINTMENTS 


TAX PARTNER DESIGNATE (CENTRAL LONDON) 

f to £12,500 
My clients, a friendly. hard working, first-class firm of C.A.s seek a 
person who has been involved predominantly in Corporate and 
Overseas Tax at a very high level, and who possesses similar 
Administrative abilities. He/she will have also been involved in Tax 
Planning work, and will be able to communicate ideas at the 
highest level. 


PARTNER DESIGNATE (WEST END) c. £10,000 
The ideal applicant for this post will have a sound basic knowledge 
of the smaller work patterns as my clients are a small firm of C.A.s, 
but will also be capable of handling large Private Company Audits, 
plus the relevant Tax work. He or she would be able to converse at 
the highest levels, and able to offer sound advice where necessary. 


a The partners are hard working, intelligent people. 


PERSONAL TAX SENIOR (WEST END) to £6,500 
A medium/large firm of C.A.s seek a Personal Tax Senior to assist 
the Manager. The ideal person will have been in the Profession for 
some years, and seeking a position where by stint of effort, he/she 
can become established for a long-term, progressive career. This 
firm has very high quality Tax work, and the Manager is a first-class 
gentleman with an excellent sense of humour. 


COPRPORATE TAX SENIOR (WEST END) to £6,500 5 


į This is a fast-moving, medium/large firm of C.A.s with a good 


growth rate, and you would be working in close liaison with the 
Partner, a bright young man who has established a first-class Tax 


Ms department within this wide-ranging practice. | have dealt with this 


firm for a number of years, and always found them to be most 
genuine with their staff. 


ASSISTANT MANAGER INSOLVENCY (CENTRAL 
LONDON) £ neg. 
A National firm seeks an Assistant to the Insolvency Manager, 
able to control and supervise a section in the Insolvency depart- 
ment, which deals with a wide variety of assignments. This § 
position would suit an A.C.A. with some years’ experience in the 9 
Insolvency field. This is an excellent opening in a very good firm. 


CORPORATE TAX SENIOR (CITY) £6,000+ 
This medium/large firm of C.A.s is highly Tax oriéntated, and has an 
extremely good Tax department. The partners are seeking a 
qualified person, capable of working with a minimum of 
supervision, and able to deal comfortably with the highest levels of 
work. This is an excellent opening within a specialised firm. 


PERSONAL TAX SENIOR (CENTRAL LONDON) 

to £5,500 
A small, old-established Practice is seeking a Personal Tax Senior § 
who has been in the Profession for some years, and is capable of 
working with the minimum of supervision. This firm believes that 
Personal contact is the best way to run a Practice and accordingly 
expect the person joining them to have sound knowledge, and be 
able to converse with clients. This is an efficient, friendly firm. 


PERSONAL TAX SENIOR (CENTRAL LONDON) 
c. £5,000 


B A medium/large firm of C.A.s are seeking an additional Personal 


Tax Senior for their very good Tax department. The Portfolio they 
have in mind for the new applicant is wide-ranging, and they are 
consequently seeking someone who has been in the Profession for 
some years, and is used to dealing with higher level Tax work. 


ONCE AGAIN this is a wide-ranging selection of Positions 
available to those with the right type of background. The market is 
wide open at present, if you are seeking a new post. NOW is the @ 
time to start thinking about your future. NOW is the time to make 
up your mind. Contact me quickly and let me know your require- g 


§ ments, we can then start discussing what is available to you. 


CALL DON MAGGS 


158 BISHOPSGATE, LONDON EC2 
04377911 |... 
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"HEWITSON-WALKER 


(PUBLIC PRACTICE 
APPOINTMENTS) , 


NEWLY QUALIFIED 











LONDON 
Major international and medium-sized Firms in London 
are currently recruiting newly qualified A.C.A.s, both 
graduates and non-graduates, for auditing and accounting work. 
Training in computers (EDP systems), investigations, 
management -consultancy — option to transfer to overseas 
offices at a later stage available. 


Salaries range between £4,400 and £5,500, depending on 
which Firm is chosen. 


HOME COUNTIES 













international firm 


Readirig , £4,500 
Southampton national practice newly qual. £4,000+ 
Brighton medium firm c. £4,500 
" Bedford/Luton international firm £Neg. 
7 Croydon London firm £4,500 
Chelmsford local practice ENég. 































£Neg. 





Oxford/Cambridge London firms 






PROVINCES 
Vacancies currently exist in major U.K. cities including: 





Manchester international firms to £4,500 
Birmingham ` national practice £4,250+ 
Liverpool local firm £Neg. 
Leeds international practice to £4,500 
Bradford national firm i £4,250 
Edinburgh medium firm £4,000 + 
* Glasgow local firm c. £4,000 
Leicester international practice £4,500 
Coventry medium firm £Neg. 
< Hull local firm £4,250 
Halifax local firm £4,000 
Bristol national practice ` £4,250 
Ipswich medium practice £Neg. 
Norwich local firm £Neg. 





PE.II FINALISTS 
- RESITTING DEC. 1977/JULY 1978 — £4,000 + COURSES + 
STUDY LEAVE 


For those who have failed PE.II, there are still many major 
firms throughout the U.K. who will recruit finalists wishing to 
start immediately, to resit PE.II in December; or to join in the 
‘autumn, resitting in July 1978. Courses + paid study leave 
available and similar audit training offered as if qualified. 


In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 


(Public Practice Appointments) 
1 Snow Hill Court 

3 i Snow Hill, London’ EC1A 2EJ 

Tel. 01-248 0441 
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HEWITSON-WALKER 
(OVERSEAS. 
APPOINTMENTS) 


‘PROFESSION-OVERSEAS 


MIDDLE EAST/GULF STATES — 3 ane 
Newly qualified £14,000+ 
We act for all major Firms operating in the Middle East that offer 
opportunities for both capital accumulation and good experience. 


TEHERAN _ £14,000 
Newly qualified. Experience of oil, banking, chemicals, engineering in-- 
dustries, etc. Investigation and consultancy experience if required. - 
Details of accommodation rates, tax rates, cost of living available on re- 


quest. 
Vacancies in Teheran, Libya, Abu Dhabi, Bahrain; Doha,. Kuwait. 
EUROPE A to £10,000 


Leading Firms in Europe are now recruiting newly ae account 
ants for: 


PARIS/BRUSSELS newly ‘qualified 
MILAN newly qualified 
VIENNA/FRANKFURT recently qualified _. 
STOCKHOLM __ newly qualified - , 
GENEVA recently qualified. 
THE HAGUE newly qualified’ 
AFRICA f an 
Nigeria — Audit Manager ‘ £19,500 





International practice seeks to recruit an Audit Manager for’ their 
office in Lagos. Experience at Manager level, ideally with, an inter- 
national firm and previous overseas experience. 


Kenya £ Neg. 
Training Manager/Prospective Partner. Local practice rapidly ex- 
panding due to increased involvement with government work. Small : 
office. Prospects for future unlimited. Vacancies also for newly qualified 
seniors, Partner visiting. 
Zambia £8,500+accommodation 5 
Capital accumulation and experience offered by 3 major professional ' 
Firms. Full details on cost of living, tax rates, guerilla activity! etc., 
available, Partner visiting. i 


South Africa to £8, 000 ; 
Vacancies with International Firms for newly qualified-accountants. 
International Firm training, experience of industrial -and service ` 
company clients, Partner visiting. 


WEST INDIES 


£9,000 tax free 


Bermuda — Single, newly qualified 

Cayman Islands — Married, recently qualified £12,000 tax free _ . 
Jamaica ~ Newly qualified k £ Neg.: 
AUSTRALIA l E 
Sydney, Melbourne — newly qualified £8,000 
NEW ZEALAND ‘£Neg. 


International firm — Audit Seniors. Partner visiting week- commencing 
October 3 Ist. 


SOUTH AMERICA “eg Neg. ` 
Brazil — Large Firm, newly qualified. en 


In the first instance telephone or write to John Walker, -F.C.A. 


Hewitson-Walker - 
{Overseas Appointments) 5 

1 Snow Hill Court _ 7 ` 

Snow Hill, London EC1A 2EJ a gta 


Tel. 01-248 0441 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3 ,000-£8,000 


PERSONAL TAX £3,000-£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each incividual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of eaperience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient. pleasant and 
dependable service. 


CITY — P.E. FINALISTS — PASS OR FAIL to £5,500 
Vacancies with international Firms who are currently inter- 
viewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 


partnerships, overseas income, C.T.T., ete. 


HOLBORN P.E.I FINALISTS ~ PASS OR FAIL to £5,500 
Two international practices seeking Finalists/Newly Qualified 
to specialise in U.S. tax. Graduates preferred but candidates 
with good exam records will be considered. 


PERSONAL TAX JUNIORS £2,500~-£4,250 
Tax juniors required by medium and arge professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial “experiénce or school leavers with a 
year’s commercial experience would be ideal. 


“WC2 ~ international Firm’for U.S. tax. 


Moorgate — medium-sized practice — P.A. to Manager. 


PERSONAL TAX SEMI-SENIORS £3,000-£5,000 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clien:s’ tax affairs. 

Victoria — small practice ~ Ass‘stant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short term. 

Finchley — Semi-senior ~ some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,000-£6,000 
Baker Street — Small practice requires competent Assistant for 
personal tax clients. 


Moorgate — Large medium-sized City practices close to 
Moorgate require Assistants for complex allocations. 


Chancery Lane ~ Medium-sized Firm requires capable Assis- 
tant for allocation of individuals and partnership taxation. 
Possibility of company tax. 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS 
Liverpool Street 

St Paul’s — Many vacancies 
Moorgate 

Blackfriars 

Oxford Street 

Green Park 


PERSONAL TAX SUPER VISORS/ASSISTANT 
MANAGERS 

London Bridge 

International Practice, Assistant Manager 
Chancery Lane 

Supervisor 

Holborn 

U.S. Tax 

Waterloo 

Medium-sized Firm 


PERSONAL TAX MANAGERS — QUALIFIED £14,000 
Three vacancies for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required. 


PERSONAL TAX MANAGERS ~ UNQUALIFIED i 

c. £7,250 
Medium-sized Firm seeks manager qualified by experience 
rather than examination, Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — 2 vacancies 
Solicitors — West End 


x 


£4,000-£6,000 
£6,000 


+ 
£5,500 
£4,750+ 
to £5,500 
£5,525 
£6,000 


£6,000 + 
£7,000+ 


£8,000 + 
to £7,000 + 
£7,000 


to £7,508 
£6,008 


P.A. complex pers. tax to £9,000 





TEMPORARY TAX urgent to £5 p.h. 





TRUSTS to £6,066 
Assistants/Senior vacancies all over London — medium- and 
large-sized practices. Details on request. 


COMMERCIAL TAX 


INTERNATIONAL TAX — FRANCE £Neg. 
Based in France, leading international group requires tax 
specialist with at least 3 years international tax experience. 


GRGUP TAX MANAGER £12,500+car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adviser with. Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board. 


OIL INDUSTRY £15,000+ 
Leading oil company requires Tax Adviser to join their 
existing department. U.K. and overseas tax experience, also 
ability to deal with complex planning situations. 


INTERNATIONAL TAX — PROFESSION £12,500-£15,000 
Major {International practice requires Senior Tax Manager/ 
Prospective Tax Partner to join their expanding International 
tax practice. Preferably 5 years’ experience of international 
tax. 


TAX PLANNING — CONSULTANCY £10,000 + 
Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems is useful. but an ability to find 
quick solutions to problems essential. = 


BANKING . £6,500 + mortgage 
Qualified Tax Senior with 2 years’ tax experience either in the 
profession or industry. Mortgage and loan facilities available. 


ASSISTANT TAX MANAGER £8,000 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits. 


MIDDLESEX -TAX ACCOUNTANT £6,000+car 
Leading concrete group seeks No. 2 Taxation Accountant for 
preparation and submission of computations for subsidiary 
companies. 


TAX MANAGER £10,006 
Large retailers seek U.K. Tax Manager. Computation and 
planning. 


COMPANY TAX 


PE. H FINALISTS/NEWLY QUALIFIEDS 
TG SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. 

PROSPECTIVE TAX PARTNERS 

EC2 £Neg. 
Rapidly expanding medium-sized practice seeks qualified Tax 
Manager to deal with supervision of preparation and submission 
of computations to Revenue. Partnership envisaged within 18 
months. 

Chancery Lane £10,000 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 


SENIOR TAX MANAGERS to £18,000 
Career Managers required by two international practices, 
Partnership considered in reasonably short term. Top calibre 
practices. 

CORPORATE TAX SENIORS 
Waterloo 

ECI 

Holborn 


to £8,500 
to £7,000 
c. £6,250 
Liverpool St — Senior £6,500 


CONSULTANCY -CITY to £9,500 
Candidates wishing to deal with consultancy work in the 
profession in one-off situations. Leading international Firms. 


PROVINCIAL TAX VACANCIES x 


BIRMINGHAM to £7.000 
Pers. Tax Asst. — large practice (3 vacancies) 

Co. Tax Seniors — some planning £7,008 
Pers. Tax Snrs. — local Firms c. £4,506 
BRADFORD c. £4,250 
Pers./Co. Tax - medium-sized Firm 

BRISTOL £4,000 
P.A. to tax partner — 2 vacancies : 
CARDIFF 

Tax Manager — International Firm £Neg. 
CAMBRIDGE to £4,006 
Tax Assistants 

CHESTER £Neg. 
Tax Assistant 
COVENTRY 

Company Tax 

DERBY 

Tax Seniors pers’corp. tax 


to £5,500 
to £5,000 


to £6,000 


EXETER 

Tax Consultants — mainly pers. tax 
EDINBURGH 

Tax Seniors - company tax 
GLASGOW 

Personal Tax Assistant 

Tax Manager 

LEEDS 

Tax Manager — international Firm 
Pers. Tax Assts — International Firm 
LEICESTER 

Company tax — local practice 
LIVERPOOL 

Company Tax Manager — National Firm 
Pers, Tax Asst — local Firms 

Asst, Manager — National Practice 
MANCHESTER 

Pers. Tax Asst. — many vacancies 
Prospective Partner — Consultancy 
Tax Seniors — large Firm 
NOTTINGHAM 

Tax Seniors — medium Firms 
NEWCASTLE 

Trust/Tax 

NORTHAMPTON 

Tax Manager — National Firm 
MILTON KEYNES/BLETCHLEY 
Personal Tax Manager — London practice 
OXFORD 

Pers. Tax Asst - local Firm/start department 
SOUTHAMPTON 

Personal tax vacancies ~ large Firms 
PORTSMOUTH/PLYMOUTH 
Tax vacancies — pers/company 
WORCESTER 

National Practice - Tax Senior 


£3,500+ 
to £6,000 
£4,000 
£5,250 


to £5,500+ 
£4,000+ 
£5,000 


£Neg. 

c. £4,000 
£6,000 

to £4,000 
£8,000+ 
£Neg. 
£3,000—£4,000 
£8,000 
£Neg. 
£5,000+ 
£3,000+ 
to £4,000 
£Neg. 


£Neg. 


HOME COUNTIES TAX 


BECKENHAM/BROMLEY 
Tax Senior 

BEDFORD/LUTON 

Personal Tax Juniors - London Firm 
BRIGHTON 

Tax Assistants — pers./co. tax 
Tax Consultants 

CROYDON 

Pers. Tax Assistants — London Firm 
Co, Tax Seniors — London Firm 
CHELMSFORD/COLCHESTER 
Tax Seniors - personal/corporate 
HOVE 

Tax No, 2 

ENFIELD 

Pers.Company tax ~ local Firm 
GUILDFORD 

Pers./Co. Tax Senior — London Firm 
Personal Tax Assistant 
HARROW/WEMBLEY 
Personal Tax 

HORSHAM 

Manager — mixture 
HERTFORD/STEVENAGE 
Tax Senior — London Firm 
IPSWICH 

Local Firm — Pers. Tax Assistant 
Tax Manager — new office 
KENT 

LEWISHAM 

Pers. Tax - London Firm 
MAIDSTONE 

Personal Tax Assistant 
NORWICH 

Pers. Tax — International Firm 
PETERSFIELD 

Personal Tax -local Firm 
READING/SLOUGH 
Prospective Tax Partner 
Personal Tax Seniors 
RICHMOND 

Prospective Tax Partner 
STAINES 

Tax Assistant — local practice 


WORTHING/WEYBRIDGE/WOKING 
Tax Seniors 


In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON EC 1A 2EJ 


Tel. 01-248 0441 
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£Neg. 

e. £3,500 
£Neg. 
£3,750 
£4,000+ 
£6,000+ 
to £5,000 
£5,000+ 
£4,500+ 
£5,000+ 
£4,000 
£4,000+ 
£Neg. 
£5,000+ 


£4,000 
£6,500 


£8,000+ 
£Neg. 


£3,000 
£4,000 
£Neg. 
£Neg. 
£5,000 


£7,000+ 
£Neg. 


£Neg. 














COMPUTER COMMENTARY. - 


All Systems Go at IBS 


Probably from the point of view of the international prestige of the British office 
equipment and business computer industries, the kind of all-embracing exhibition 
that BETA recently mounted at the National Exhibition Centre in Birmingham was 
worth while. Whether an exhibition on this scale is equally beneficial to the ordinary 
business visitor is questionable. Most executives, and accountants are no exception, 


go to an exhibition in the hope of finding 
something that-will solve a problem rele- 
vant to their own particular sphere of 
activity. 

In this, such visitors to the IBS were 
aided by a computer-based inquiry 
system that could sort the exhibits into a 
sufficient number of categories to narrow 
their search to those stands where alter- 
native solutions to their problem could 
be found, regardless of what aspect of 
office organization they had in mind. 

This was just as well for the more 
serious visitor, because it was easy to be 
distracted. There were the inevitable 
gimmicks, an endearing talking parrot 
demonstrating a telephone amplifier, 
larger-than-life pictures of a girl in a 
bikini showing posture seating (the girl 
disappeared after the press photocall). 

On various stands, by entering a 
‘simple test of. skill’ you could win a 
Suzuki motor-cycle, bottles of cham- 
pagne, a holiday in Vichy, France, or you 
could suddenly find your secretary 
jetting off to Rio, as the best dressed 
office girl. Presumably this kind of thing 
helps to sell office equipment. 


Imaginative display 


As one would expect, ICL mounted an 
imaginative display in their Computer 
City, but behind the display there was a 
serious purpose. Although each of the 
precincts covered a different area of 
business usage, they all had a common 
theme in demonstrating -systems that 
could be used without difficulty by 
people without knowledge of computers. 

Only the film ‘Meteosat — The Story 
of Europe’s First Weather Satellite’ — 
produced by ICL in conjunction with the 
European Space Agency — was of more 
general than business interest. After the 
serious business of trying to assimilate 
the characteristics of computer-based 
systems, we deserved this little piece of 
jam. 





Phone-in Payroll 


PIPS, announced by ACT Ltd, enables 
the user to phone PIPS and read over the 
number of hours worked by each 
employee. It is said to be the first com- 
plete phone-in payroll service available in 
the United Kingdom. 

The information is keyed direct into 

the computer system, which checks it for 
errors before processing. The completed 
payroll is delivered within 24 hours to 
the user anywhere in the United 
Kingdom. PIPS will even provide all 
necessary tax returns at the end of the 
year. 
- The service is available in two 
versions, PIPS52 and PIPS12, for weekly 
and monthly-paid employees respect- 
ively. The cost ranges from around £9 
to £27 a week for between 20 and 200 
emplovees. 

Designed with the small company in 
mind, it is also said to be ideal for larger 
companies with branch offices. Further, 
it is claimed that because of the 
specialized nature of payroll, companies 
with their own computers could find it 
beneficial to sub-contract this task. 

Applied Computer Techniques Ltd, 
Dudley Road, Halesowen, West Midlands 
B63. 


It Had to Come 


For some time now it has been ad- 
vocated that centralized dictation and 
text editing are complementary. At the 
International Business Show, visitors 
could see what was said to be the first 
public demonstration combining these 
techniques. Although, in fairness, we 
must add that we have heard reports of 
several organizations who have installed 
word processing and centralized dic- 
tation equipment for use very much 
on the lines suggested by the 
demonstration. 
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In the demonstration, businessmen 
could- go to the Grundig International 
stand, dictate brief details of their 
present secretarial service and then walk 
50 yards to the Wordplex stand to 
collect a personal typed letter explaining 
the benefits of the combination of 
centralized dictation with computer 
aided typing within his company. 

In the next ‘Office Efficiency’, we 
anticipate publishing an account of how 
a provincial practice is already using this 
method to improve their office efficiency. 
Who says that the profession still has an 
out-of-date image? l 

Grundig International Ltd, Newlands 
Park, London SE26 5NQ. f 

Wordplex Ltd, 27-29 Fitzroy Street, 
London W1P 5AF. 


Inexpensive Data Entry 


The TAB Series 700, a key-to-diskette . 
data entry system, is being marketed by 
Cole Electronics. It is compatible with 
IBM 3741 equipment and can be made 
compatible, by software or firmware, 


‘with ICL, Honeywell and other 


mainframe equipment. 

The basic single station costs about 
£3,200, and the double station version 
about £4,200. It includes all commonly 
used functions, while the less frequently 
used ones are available as options. 

It is claimed the equipment has earned 
enthusiastic approval from its operators 
in North America, where it is manufac- 
tured. One, two and three year leasing 
arrangements are also available, and 
delivery is currently 45 days. 

Cole Electronics Ltd, Data Products 
Division, 33—35 Lower Coombe Street, 
Croydon CRO 1AA. 


The TAB Series 700 key-to-diskette 
data entry system. 
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The NCR I-8150 basic configuration. 


` NCR’s Surprise 
Baby 


The I-8130 and 1-8150 systems 
announced by NCR — designed for first- 
time users and those who are outgrowing 
the older visible record computers — 
bridge the gap between the older limited 
office computers and the larger 
mainframe systems. ; 

Features of the I-8100 family include 
COBOL orientation, a high degree of in- 
teractivity, the ability to work in conver- 
sational mode and full upward com- 
patibility with the larger NCR 8000 
computer series. This should give an ex- 
panding small company as much com- 
puting power as it is likely to need for 
the foreseeable future. 


The basic version of the I-8130 in- 
cludes multiple microprocessors, 9-inch 
visual display, keyboard, 48 Kbytes of 
memory, 2 flexible disc drives (total 1 
million bytes storage), and a 55 ipm 
matrix printer. The larger basic I-8150 
unit includes as standard a 5-million byte 
fixed disc unit and a data cartridge drive. 


Various options are available to 
enhance both systems. There is an ex- 
tensive library of industry-oriented 
application programs available as well 
as the usual general accounting 
applications. Extensive self-instruction 
courses are available with the 8100 
family, starting with an EDP concepts 
course and extending to operator courses 
which use the machine itself to instruct 
the operators. 


NCR Ltd, 206 Marylebone Road, 
London NW1 6LY. 
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Communicating Word 
Processor 


The Xerox 800 Electronic Typewriter is 
by now probably familiar to many 
readers as a text editing automatic 
typewriter. With the Xerox 800 CETS, 
the same features as the 800 are retained 
but with the added facility that it can be 
linked to another CETS to transmit 
typed text from one office to another 
either internally or internationally. 

In addition to communicating with 
other word processors, it can be used to 
input/output an interactive computer. 
Two transmission speeds are available, 
30 characters per second and 120 
characters per second. 

Rank Xerox (UK) Ltd, Bridge House, 
Oxford Road, Uxbridge, Middlesex. 


Word Processing Plus... 


The Wordwright 16 is a shared logic 
system that combines word processing, 
data processing, phototypesetting and 
electronic mail facilities. However, in- 
stallations can be tailored to meet the 
needs of individual users. 

Costing from £45,000, systems can be 
configured in many ways and are ex- 
pandable in a modular fashion. Terminals 
can be hard-wired to the system on the 
same site or dial-up connected anywhere 
in the United Kingdom. The work 
potential of the largest configuration, 
which has 32 terminals, is estimated to 
be equivalent to between 60—100 typists 
using conventional typewriters. 

Wordwright Ltd, 12 Vandy Street, 
London EC2A 2EN. 
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Adler for First Time Users 


Also aimed at the smaller business is the 
Adler TA20, which is a replacement for 
their TA10 range. The new range com- 
prises four models: the TA20 Single 
Element Printer, the TA20 Needle 
Printer, the TA21 Data Collection Unit 
and the Compact. This latter is a multi- 
purpose machine which can act as an 
invoicing machine, an automatic 
typewriter, a desk-top computer/calcula- 
tor or a cassette-based capture unit. 

The TA20-NP and TA20-SE each 
have 7—12K ready-only memory, plus 
3Kbytes random access memory, alpha- 
numeric keyboard, and continuous 
stationery feed. 

The needle printer prints at 140 cps, 
while the single element printer prints at 
only 20 cps. The Compact is fitted with 
the same single element printer as the SE 
but has an optional 2Kbytes PROM, 
plus 1K random access memory, in 
addition to the read-only memory. 

The TA21, while using the same basic 
elements as the other machines, is 
designed as an off-line data terminal. 

The respective fields of application for 
the various models are: TA20 — in- 
voicing, accounting, payroll and data 
collection; TA20 SE — invoicing, data 
collection, accounting, payroll; TA20 
Compact — data collection, invoicing 
automatic typewriting, calculating and 
normal typing requirements. 

Adler Business Systems Ltd, Jordan 
House, 47 Brunswick Place, London N1. 





The Adler TA20. SE office computer, 
with single element printer and data 
collection system. 








FINANCE AND COMMERCE 


Overseas Losses 
of Berry Wiggins 


Losses on the termination of a drilling 
contract in Algeria dominate the position 
of Berry Wiggins & Co and also the 1976 
accounts, which were belatedly issued in 
mid-October, albeit without comment 
from the chairman. He promised 
shareholders a statement before the 
annual, meeting date of November 11th 
‘so that shareholders then have the most 
up-to-date information regarding the 
state of the company’. 

The 1976 accounts show a total 
trading loss of £3,001,000 against a 
profit of £1,857,000 largely because of a 
loss of £2,387,000 in Algeria and a 
reduction from £3,359,000 to £1,901,000 
‘in profits elsewhere. Exceptional 
Algerian losses of £4,566,000 bring the 
pre-tax loss to £7,567,000. 

The exceptional losses consist of 
£1,816,000 of start-up costs written off, 
£2 million of estimated operating losses 
to cessation of drilling and £750,000 es- 
timated costs of closure. No provision 
has been made for costs of re-locating 
the four rigs concerned, the directors 
believing that costs should be recovered 
on the signing of a new drilling contract. 
If that is not possible the rigs could be 
sold for an amount sufficiently ahead of 
book value to cover disposal costs. 


Reservations 


The auditors, Dearden Farrow, making a 
number of ‘reservations’ in their report, 
consider it is not possible to assess 
whether the £2,750,000 provision ‘is 
either adequate or excessive’. 

Dearden Farrow also refer to the 
provision of £4,618,000 for post- 
acquisition losses of subsidiaries, the 
absence of provision in the holding 
company’s accounts for a premium of 
£3,484,000 on the acquisition of sub- 
sidiary companies, and the maintenance 
of an unquoted investment in the balance 
sheet at cost. The unquoted investment 
is a 16 per cent interest in Kingsnorth 
Marine Drilling (£470,000 at cost) plus 
interest-free advances of £1,935,000 for 
no fixed term. 


The requisite note states that the 
value of the interest calculated as a 
proportion of the value of the underlying 
net assets at December 31st, 1976, would 
have been £1,568,000. The assets include 
two semi-submersible rigs for which 
demand fluctuates, with resultant move- 
ment in their market value. The note 
states that ‘in view of the potential of 
this investment, the directors do not con- 
sider that there is any permanent 
diminution in value nor that it is 
necessary to make any provision against 
it in the accounts’. 

Dearden Farrow comment: ‘Having 


regard to the uncertainties involved in 
the type of operation undertaken by the 
companies concerned, we are unable to 
form an opinion as to whether these in- 
vestments are fairly stated.’ 


Bank facilities 


The auditors in their report initially 
state that the accounts should be read in 
conjunction with the directors’ comment 
on banking facilities and cash resources. 
This comment concerns the arrangement 
of a $2-5 million facility from Manufac- 
turers Hanover Leasing International 
Inc to repay a loan from Manufacturers 
Hanover Trust Company, and the in- 
tention of the Midland Bank to extend 
for a further six months a {1-5 million 
facility due for repayment on October 
31st, 1977. 

In the light of these arrangements and 
considering cash flow projections, the 
directors are satisfied the group will have 
sufficient cash available to fulfil its com- 
mitments during the next twelve 
months. 





Allied Investments’ Fees 


Preliminary figures from Allied Invest- 
ments, the nursing homes and medical 
supplies group, were accompanied by a 
forewarning that the accounts would be 
qualified by the auditors Hogg 
Bullimore. The preliminary figures 
showed pre-tax profits at £626,189 
against £319,481 on turnover of £12-97 
million against £3-71 million. 

The acquired Caterers’ Buying 
Association accounted for some {4 
million of the turnover rise but the new 
subsidiary ‘operated at a loss of £255,812, 
allowed for in the group profit position. 

But within the profit figure there is 
£232,000 of fee income on a contract with 
the United Arab Emirates resulting from 
an upwards revision in fees agreed in 
principle but not yet formally approved. 
In addition, there is considered to be a 
further £370,000 due under the same 
contract plus £400,000 to be paid for 
medical equipment. 

All told, therefore, there is £1 million 
overdue for payment under Middle East 
contracts. There is also a matter of 
£183,000 of fees included in the year’s 
income over which there is some uncer- 
tainty, although the boardroom view is 
that the sum has been treated correctly 
in the accounts. 

The Allied Investments’ accounting 
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date is April 30th, but in a statement 
with the preliminary figures the directors 
said that although stocktaking in the 
United Arab Emirates was undertaken 
by an independent firm, there was dis- 
satisfaction with the evaluated results ‘in 
the light of difficult local operating con- 
ditions and the newness of the 
operation’, which refers to stock held in 
two hospitals under group management. 

Subsequently, at the end of last 
August, a further valuation was under- 
taken by different outside consultants 
which confirmed the board’s belief that 
the valuation of £440,123 at April 30th 
and included in the accounts ‘was 
materially understated by an amount 
which cannot now be ascertained’. 
Systems now in force ‘are expected to 
obviate any further difficulties in this 
respect’. 

If this were not enough, the auditors 
are unable to express an opinion on the 
outcome of matters (£175,675 in all) 
subject to litigation and included as 
debtors in the balance sheet. One is 
tempted to wonder how many other ~ 
companies in various commercial and in- 
dustrial spheres will run into problems 
over apparently lucrative Middle East 
contracts. 

Naturally it is to be hoped that Allied 
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, Investments’ hospital management and 
supply contracts will work out well even- 
tually, but Sir Richard Marsh, former 
chairman of British Rail, who is now 
chairman of Allied Investments, may 
wonder whether financial problems have 
followed him. 

Meanwhile Orion Bank which, like 
Commercial Union Assurance, has a 16-6 
per cent stake in Allied Investments, has 
made finance available to cover the 
Middle East income shortfall. Last 
spring, Allied Investments sold 55 per 
cent of its United Medical subsidiary to 
the National Enterprise Board, retaining 
the other 45 per cent. 


Strong & Fisher 
Move with the times 


Strong & Fisher is a company name of 
long standing and a considerable respect 
in the world of hide and skin merchants 
and brokers, fellmongers, tanners and 
dressers producing high quality leather 
mainly for the clothing industry. Suede 
from sheepskin comprises the greater 
part of the group’s production. External 
turnover at {27-18 million in the year to 
last May against £15-61 million saw pre- 
tax profit up from £1,411,600 to 
£1,838,700. 

Moving with the times has helped the 
group grow in a far from easy trade. 
Moving with the times has also led to 
changes in the accounting basis in the 
1976-77 accounts. Production overheads 
relating to uncompleted work in progress 
have been included for the first time, and 
there is no provision for deferred tax in 
respect of stock increase relief relating to 
the value of stocks held up to the 
minimum. No provision is made in the 
latest accounts for the contingent 
liability to capital gains tax provided in 
prior years on the possible sale of land 
and buildings or balance sheet values 
since ‘there is no foreseeable liability for 
this tax that is likely to arise’. 

No inflation-adjusted accounts are 
produced, but the directors estimate that 
additional depreciation on replacement 
cost of assets would be some £170,000 
more than the £305,500 actually charged 
for the year. 

On the matter of stocks and inflation 
accounting, it is pointed out that the 
group buys its basic raw material 
lambskins at certain times of the year 
when they are available from the 
abattoirs. Due to the seasonal nature of 
these purchases, the directors do not 
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consider that an adjustment to the cost 
of sales for stock consumed would be 
meaningful. 

Principal freehold land and buildings 
of the group are stated in the accounts at 
the £2,178,500 existing use basis as 
revalued at the year end by Wilson & 
Partners of Wellingborough. - The 
valuation shows a surplus of £425,200 
over the previous valuation of May 1974. 


Linfood Changes 
Deferred Tax Policy 


The changed accounting basis for 
deferred taxation results in transfers of 
£3,867,000 to reserves in Linfood 
Holdings’ accounts to April 30th, 1977, 
and the transfer leads directly to a ‘1 for 
1’ scrip issue on the issued equity of 
£2,594,456 in 25p ordinary shares. 

Lord Kissin explains that, having con- 
sidered that past provisions for deferred 
taxation are unlikely to become payable 
in the foreseeable future, it has been 
assumed that no tax will be payable on 
the profits of the period (£5,812,000) 
other than advance corporation tax on 


the dividends. But as ACT is recoverable 
against corporation tax, and as there is 
no provision for such tax to be payable 
this year, it is deemed prudent to write 
off the ACT. As the amount is dependent 
on the amount of the dividend paid, it is 
treated as part of the cost of the divi- 
dend. 

In the statement of accounting 
policies, it is pointed out that the treat- 
ment of charges or credits for ACT as 
part of or a reduction in the cost of dis- 
tribution to shareholders ‘is a change 
from previous years and is not in accor- 
dance with the Statement of Standard 
Accounting Practice No 8 which requires 
ACT to be included in the tax charge’. 

But, ‘having regard to the effects of 
the change in accounting policy for 
deferred taxation, the directors consider 
that a tax charge comprising of ACT 
only, the liability for which is determined 
solely by reference to dividends declared, 
would result in a distorted presentation 
of the group’s earnings and earnings per 
share’. 

Thornton Baker & Co, the auditors, 
‘concur with the accounting policy 
adopted’. 


Successful Transition 


The chairman of Burns-Anderson, Mr 
William Burns, FFB, FIOB, is justly proud 
of the group’s success in converting land 
and property assets into: cash and 
employing the resources in expanding in- 
terests in steel stocking, electrical 
wholesaling, shop and office fitting and 
furnishing, and motor vehicle- sales and 
service. 


The process began in 1975 and gained 
momentum in the past year with the 
result that, while group turnover in the 
year to the end of June rose £3 million to 
£16 million, turnover attributed to 
property development and investment 
declined from £1-6 million to-£700,000. 
Land and properties held for resale were 
reduced by £328,000 and the closing 
balance of £486,000 is land or property 
under sale negotiation. There are also 
property investments held in fixed assets 
which are on offer. 


Changed policy,on deferred taxation 
results in £241,176 transferred from 
deferred taxation to reserves and a 
reduction in the tax charge by £191,493. 
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The charge is £52,055 on pre-tax profits 
of £433,453. 

Burns-Anderson’s independently- 
managed industrial units are doing well, 
and Mr Burns tells shareholders that the 
transition away from housing and 
property has become so marked that the 
directors have decided, ‘after talks with 
advisers’, to remove the classification in 
the financial press from the building 
section to industrial. 

The group prospers. There is, 
however, one distracting point. The 
company has a ‘logo’, like most com- 
panies do, and in Burns-Anderson’s case 
it is a linked lower case ‘ba’. Neat it is. 

But should it really appear in yellow 
right across every double page opening 
of the report and accounts, the ‘b’ on one 
page and the ‘a’ on the other, so that the 
reader has to cope with one white 
porthole per page? 

It may get the ‘logo’ across, but since 
the logo also appears in black above 
Burns-Anderson Limited on every page 
opening, is the yellow page filling ex- 
ercise really necessary? 








‘BULLS AND BEARS. 


Market 
Decorum 


Calls of ‘cave’ in the corridors at the approaching return of our 
Lords and masters to Westminster seem to have instilled a 
degree of decorum in the stock market classroom. It may be 
purely coincidence that the market indulged in its high jinks, 
with the FT Index nudging 550, while Parliament was in 
recess, and it may be purely coincidence again that the high 
jinks should end as the return of Parliament nears. 

But over the years — and particularly recent years — the 
summer months have been the time for economic crises and 
economic changes of one sort or another. The summer of ’76 
saw the collapse of sterling and the United Kingdom’s plunge 
to the point of International Monetary Fund drawings and the 
enforced economic rectitude that went with them. 

This summer saw the steep decline in interest rates as the 
currency hurricane passed on and moved towards the dollar, 
with the result of a massive inflow of funds into sterling and a 
complete reversal of 1976 experience. In London, Minimum 
Lending Rate has fallen from 15 per cent to 5 per cent in a 
year. 

The main question in the stock market now is whether or 
not the fall has any further to go. Has the point been reached 
where the next MLR move will be upwards ? 


External influences 


The level of interest rates is now well below the level that 
domestic factors would merit — hence the reluctance of the 
banks to reduce base rates and the building societies to cut in- 
vestment rates. But external rather than internal factors are 
currently commanding interest rate levels, and while the inflow 
of funds lasts, which means while the crisis of confidence in the 
US dollar persists, short-term rates could be kept down to 
current levels for some months. 

But, given a rise in wages well beyond the Government’s 10 
per cent line, expansionary measures in November and the 
prospect of more in the spring, there will be a need for higher 
interest rates if monetary expansion is to be kept under control. 

The balance of factors suggests a move towards the re- 
establishment of higher interest rate levels within the next six 
months. But even that view does not rule out the possibility 
that external pressures may force interest rates still lower in 
the interim. 

But the prospect of an eventual move back to higher in- 
terest rates is a bear point for the gilt-edged market and, to a 

` degree, for equities. Both sectors, however, have already ad- 
justed to the prospect, although the adjustment seems likely to 
have been the result purely of profit-taking rather than of any 
deep consideration of the possible course of events six months 
hence. 
-~ The FT Index was nudging 550 in mid-September when 
Minimum Lending Rate was 6 per cent, but was under 500 
when the rate was cut to 5 per cent. Again, much of the fall can 


be attributed to'plain straightforward profit-taking, and also to 
the exodus of investors who had been waiting for years to see 
previous peak prices return. 

But behind the profit-taking also was a run of not exactly en- 
couraging industrial profit figures and the downgrading of 
profit expectations for 1978. In the background also have been 
the first rumblings of troubles over wage confrontation. 

Whether these problems will be counteracted by the pending 
November ‘economic measures’, and by the prospect of an ex- 
pansionary spring Budget, is the equity market’s immediate 
balancing fulcrum. For all the fifty points drop in the FT Index 
from the mid-September peak, there is little evidence that in- 
stitutions and pension funds are still anything other than fully 
invested. 


Gilt-edged 
After a shake out on profit-taking, coupled with fears of 
steeply-rising money supply figures and of wage confrontation 
developments, the gilt-edged market has been reassured by 
two factors. One was the further MLR cut and the other the 
indications, through the terms of the new Exchequer 102 per 
cent 1997 tap stock, of the authorities’ need to sell further 
stock. 

Further gilt sales are considered necessary to offset the con- 
tinuing effect on the money supply of the inflow of overseas 
funds and to ensure a flow of institutional funds into the public 
sector in November. 

An added factor is the continued strength of sterling which 
is expected to lead to easement of foreign exchange controls. 
After the shake out, and taking into account the beginning of 
the better tone, the pitch of prices at the low coupon long end 
of the market is: 


Yield Yield 1977 
Price Intst Red’n High Low 
Treasury 7% per cent 
2012-15 5 754 1047 10.52 80% 534 
Funding 32 per cent 
1999-04 . X . 413 858 9.77 443 274 
Treasury 63 per cent 
1995-98 683 9.82 10-50 72% 50% 
Treasury 9 per cent 
1992-96 87} 10.39 10.67 92% 664 
Equities 


After a steep rise in the equity market there is always a 
tendency to look at sectors and shares which have lagged 
behind the advance, and equally a tendency to consider that the 
factors that held the shares back are about to change to factors 
calculated to spur them forward. 

Phillips & Drew, for instance, consider that the recession in 
the carpet trade will turn to revival next year. Greater activity 
in the housing market, the relative cheapening of carpet prices 
against the Retail Price Index, and lack of competition from 
imports are considered three bull points. : 

But the brokers then find some difficulty in fitting shares to 
the factors, and consider that Readicut, Nottingham Manufac- 
turing, or Carrington Viyella are worth-while propositions - 
because of ‘significant carpet interests’. 

Of the 100 per cent carpet companies, Carpets International 
and Youghal Carpets are considered ‘well above average risk 
situations’. That much must be agreed. It will be interesting to 


see how those two above-average-risk direct carpet shares fare 
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in comparison with two other direct carpet shares, Hugh 
.Mackay and Shaw Carpets: 


1977 
Price High Low 
Carpet International 50p shares 65p 77 48i 
Youghal Carpets 25p shares 48p 80 45 
Hugh Mackay 25p shares 42p 44 28 
Shaw Carpets 10p shares 24p 28 142 


Carpets International. Higher losses in Australia saw half-year 
profits down from £1-7 million to £570,000, and interim divi- 
dend cut. But there is hope rather than forecast of a better 
second half. 


Youghal Carpets. Half-year profits were back from £1,042,000 
to £421,000 with interim dividend cut. There has been no 
forecast of second half results, but measures taken to reduce 


losses at some carpet plants and to reduce borrowings coulc 
have some beneficial effect. ; 


Hugh Mackay. This company, at the quality end of the trade, 
increased first half-year profits by £19,000 to £197,000. Slack 
home domestic markets have been counterbalanced by rising 
sales for public buildings and by a 60 per cent rise in exports. 
The industry continues to suffer from large shortfall in demand 
coupled with over-capacity, but Hugh Mackay could buck the 
industry trend, Current year interim has been maintained. 


Shaw Carpets. This company has invested substantially in < 
Millitron computer-controlled dye-injection machine and ha: 
the opportunity to make inroads into the woven sector of the 
market when conditions improve. But operations entirely ir 
the tufted sector resulted in a 1976—77 loss of £213,000 agains: 
a profit of £747,000. 





INVESTMENT RISKS 


Schlesinger Trust Managers Ltd have 
said it is fundamental to their investment 
policy to make a continuing appraisal of 
the relative potential risks and rewards 
inherent in different world equity and 
fixed interest markets. By using percen- 
tage probabilities, rather than words 
(such as ‘the downside potential is low 
and there is a good chance of a sharp 
rise’, or ‘we are not prepared to take the 
risk of investing too much at the 
moment’) the managers hope to help 
professional advisers to make more 
accurate application of investment views 
to a particular individual’s needs. 

They point out that, if a conscious 
decision is made to follow a high risk 
policy, it is all the more rewarding if 
things go well, and easier to sustain if 
things go badly. ‘Similarly, a strategy in- 
volving a consciously low risk policy 
(agreed with the client) will not lead to 
recrimination if the investor misses a 
sharp rise in any one market’. 


CONVERTIBLE TERM 


The Reliance Mutual Insurance Society 
has introduced a competitive convertible 
“term assurance policy. Conversion at any 
time during the term can be made, 
irrespective of health, into a whole life or 
endowment assurance, with or without 
profit, or endowment assurance linked 
either to an authorized unit trust or a 
managed property fund. Alternatively, 
the contract can be converted so as to 
provide family income benefits, or a 
mortgage protection plan. 

The premium payable after exercising 
the conversion option will depend on 
current premium rates, based on the life 
assured’s age at that time. The sum 
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assured after conversion will be limited 
to the amount of protection provided 
under the term assurance. 


HIGH INCOME TRUST 


For those not paying a particularly 
high rate of tax, who require a fairly 
high income from equity investment, 
Henderson Unit Trust Management Ltd 
have introduced the Cabot Extra Income 
Unit Trust. The estimated yield at the 
outset is 10 per cent, which is one of the 
highest yields obtainable from a unit 
trust invested wholly in UK equities. 

The managers have said that the in- 
vestment policy for the trust will be to 
concentrate on companies with a low 
market capitalization, offering a high 
yield but with sufficient dividend cover 
to provide good prospects of improving 
income. No preference shares will be in- 
cluded in the fund. 

Often, those requiring a high income 
need income distributions more fre- 
quently than at six-monthly intervals. In 
many cases, therefore, investors have 
split their holdings among two or more 
funds, so as to achieve four, or more, dis- 
tributions at different times throughout 
the year. To avoid the need for taking 
that action, quarterly distributions of 
income will be made in respect of 
holdings units in this trust. 


UK FUND’S PROSPECTS 


The UK’s balance of payments position 
will show a substantial improvement 
during the remainder of 1977, as the 
impact of North Sea oil continues to 
grow, according to the managers of Save 
and Prosper’s UK Equity Fund. 
Reporting to unitholders they say that, 
with a continuing improvement in 
company profits and a more stable 
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monetary background, shares shoulc 
move upwards over the medium term - 
provided inflationary pressures do not 
become excessive. 

The managers point out that progress 
in the UK economy is greatly dependent 
on the rate of growth achieved in the 
world as a whole, and on the consequent! 
demand for British goods. The managers 
add that other countries, notably 
Germany and Japan, are still not 
showing a particularly high rate ol 
economic growth, but the prospect oj 
further reflation in both countries now 
seems more likely. 

Following the approval of unitholder: 
in each of the three funds, Ebor Capita 
Accumulator and Ebor General were 
merged with the UK Equity Fund with 
effect from August 1st, to form a fund o: 
nearly £40 million. For each unit held ir 
Capital Accumulator Fund at the close oj 
business on July 29th, unitholders were 
allocated 1-557961 ‘A’ units in the UK 
Equity Fund and, for each unit held ir 
the Ebor General Fund on the same date 
1-193233 ‘B’ units in the UK Equity 
Fund. 


UNIT FUNDS MERGER 


Unit holders have approved the schemes 
of amalgamation, proposed by Save anc 
Prosper Group, for the Select Income 
Fund to be merged into Scotincome, the 


` Select Growth Fund into Scotfunds, anc 


Scotgrowth into Universal Growtk 
Fund. The voting in favour exceeded 9( 
per cent of the votes cast by the unil 
holders in each of the six funds. 

Following the mergers, Scotincome 
will be renamed Save and Prosper Select 
Income Fund, and Scotfunds will be 
renamed Save and Prosper Select Inter- 
national Fund. 
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‘The first executive function is to develop and maintain a system of 
communication.’ Students have a more immediate goal — they must 
satisfy examiners. Hence the keynote of this book is a down-to- 
earth approach to the acquisition of acceptable standards of prac- 
tice. Good communication in business is partly a matter of human 
relations and partly of skills. 


£2-75 net £3-15 inc. post U.K. 
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Having assessed the Chancellor of the 
Exchequer’s version of modest reflation, 
the City will soon get back to its original 
problem of policy for sterling. Whatever 
defensive moves there may be, a con- 
tinuing inflow of funds to London 
because of lack of confidence in the dollar 
will exert upwards pressure on sterling. 

There is, inevitably, considerable 
debate between interested parties, with 
some sectors of industry — particularly 
the exporting sectors — taking the line 
that no rise in sterling can be 
countenanced because of its impact on 
export prices, despite the acknowledge- 
ment that rising sterling will reduce 
import costs. Domestic producers favour 
higher sterling because of lower im- 
ported raw material and imported goods 
costs, and because of a reduced inflation 
rate. 

Banking opinion seems divided. The 
Bank of England has striven mightily 
this year to keep the sterling rise in 
check, but the striving in terms of the 
soaking up capacity of the gilt-edged 
market and the defensive move towards 
lower interest rates can hardly be taken 
much further. 

With strength in the UK economy 
likely to persist and the US economy in a 
touchy state, sterling is likely to be in 
demand and is likely to rise. Next year 
could be sterling’s year even more than 
this year has been to date. 


PROBLEMS 


What is it in a bank that creates 
problems for the executive- recruited 
from outside? Mr Ansell Egerton, who 
joined Standard Chartered Merchant 
Bank from Schroder Wagg last June, is 
to leave at the end of the month. His 
resignation has been ‘offered and 
accepted with mutual regret’, but Mr 
Egerton ‘reached the conclusion that the 
responsibilities of the position are not 
those he envisaged on appointment’. 

At Schroder, where he was a director, 
Mr Egerton was concerned with export 
finance and other financial arrangements 
in Africa, the Middle East and Eastern 


Europe. That experience should have 
served him well as chief executive of 
Standard Chartered Merchant Bank. 

But it seems that joint stock banks 
have problems in allowing their 
merchant banking arms the freedom to 
which their recruited executives are 
accustcmed ‘outside’. The experience of 
Mr Charles Ball and Barclays Merchant 
Bank was an earlier case in point. 


GROWTH 


What is popularly called ‘The Savings 
Mountain’ goes on growing in terms of 
National Savings, the inflow into 
building societies and the advance in 
pension funds. Latest National Savings 
figures put the net new saving in the first 
half of the 1977-78 fiscal year at £803 
million. That is more than four times the 
£173 million of the corresponding 
months of 1976-77. 

Of the £803 million of net new invest- 
ment this year, £515 million is accounted 
for by the rise in deposits in investment 


accounts. Before restrictions imposed in 
late July, the inflow of institutional 
money into these accounts was sub- 
stantial. 

But against a 5 per cent Minimum 
Lending Rate, current interest rates 
offered on National Savings remain 
generous, and it is because of this 
generosity that building societies are loath 
to reduce their investment rates further 
despite the present strong money inflow. 


EXPLANATIONS 


Those who take a cynical view of the 
stock market and the market’s ability to 
manufacture its own euphoria will take 
kindly to the following words from the 
Monetary Bulletin of W. Greenwell & 
Co: ‘Members of the investment com- 
munity, and especially stockbrokers, 
have an unlimited capacity to invent ex- 
planations for a rise in a market that 
they failed to predict, and then to believe 
that explanation’. 
W. Greenwell are stockbrokers. 


Rates and Prices 


Closing prices, Monday, October 24th, 1977 


Bank of England Minimum Lending Rate Money Rates 
April 29,1977 .. 84%  Sept.9, 1977 64% Day to day 2-5 % Bank Bills 
May 13, 1977 8 % Sept. 16,1977 .. 6 % 7days 41-44% 2 months 43% 
Aug. 5, 1977 74% = Oct. 7, 1977 54% Trade Bills 3 months 48% 
Aug. 12,1977 .. 7 % Oct. 14,1977 5% 1month 54-6% 4months 43 —43§% 
2 months 54+-6% 6months 54-51 % 
Finance House Base Rate 3 months 51-51% 
October Ist, 1977, 64% 
Certificates of Tax Deposit ; Three Months Rates 
10th g Local authority deposits .. pe 43-5 % 
4 October 3 ee 6%: Local authority bonds 54-44 % 
mterest = payment o! Sad ma Sterling deposit certificates . . è 54-4% 
withdrawn for cash Euro-sterling deposits i he 51—54% 
i i Euro-dollar deposits 7 -74% 
FT industrial Ord Ind A 
mae seri arse Inter-bank rate 48-54% 
October 24th, 1977, 517-1 
Treasury Bills Foreign Exchanges 
Aug. 19 .. £6-4204%  Sept.23 .. £5-4149% NewYork .. 1-7745 Frankfurt 4:0125 
Aug.26 .. £6-4184% Sept.30 .. £5-3013% Montreal 1-9760 Milan 1561-50 
Sept. 2 £6-3043%  Oct.7 £4-7650% Amsterdam .. 4.3125 Oslo 9- 7000 
Sept. 9 £5-9400% Oct. 14 £4.3989% Brussels 62-6000 Paris 8-5950 
Sept. 16 .. £5-4618% Oct. 21 £4.4635% Copenhagen 10-8075 Zürich 3-9675 
Gilt-edged 
Consols 4% as ps ae .. 362 Treasury 134% 1997 .. 1174 
Consols 24% .. ci HA at Reo 223 Treasury 94% 1999 914 
Conversion 34% ae AG ae wh 137 Treasury 9% 1994 864 
Funding 34% 99-04 41} Treasury 84% 84-86 .. om y 2. OTE 
Funding 54% 78-80 973 Treasury 81% 87-90 .. fs £3 .. 904 
Funding 53% 82-84 91 Treasury 34% 77-80 .. 941 
Funding 53% 87-91 .. ma we .. 7l% Treasury 34% 79-81 .. ae ora -. 922 
Funding 6% 1993 ne ae ive .. 69 Treasury 5% 86-89 .. at Me we 292! 
Funding 64% 85-87 833 Treasury 54% 08-12 .. oe a oe S4 
Treasury 13% 1990 .. 1163 Treasury 24% sa E yi za 223 
Treasury 124% 1993 .. 112 War Loan 34% oe be a -- 36 
Retail Price Index (Jan. 1974=100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 83-3 83-6 844 84-8 85-3 85-6 86:3 86-8 88-0 88-3 88-7 
1973 89-3 89-9 90-4 92-1 92-8 93-3 93-7 94:0 94:8 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115.2 116-9 
1975 119.9 121-9 124.3 129-1 134-5 137-1 138-5 139.3 140-5 142-5 144.2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 181-7 183-6 183-8 184-7 185-7 
+: Cs: 
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LETTERS TO THE EDITOR 


Revenue 
Relationships 


Sir, — A letter from Mr R. G. Willott and a report of recent 
remarks by Mr B. Maynard (The Accountant, September 29th 
and October 13th) concerning the relationship between accoun- 
tants and Inspectors of Taxes are worthy of note. 

Mr Maynard refers to ‘the spirit of mutual co-operation 
which our profession is anxious to uphold’; Mr Willott to the 
new procedure which ‘when it was first proposed, the Con- 
sultative Committee of Accountancy Bodies secured an 
assurance from the Revenue that, contrary to the original in- 
tention, Inspectors of Taxes would direct their initial inquiries 
to the accountant’ (emphasis added), It is difficult to see how 
the Revenue can pay much regard to any spirit of mutual co- 
operation when its original intention was to ignore it. 

Accountants have not achieved a great deal in having the 
initial inquiry addressed to them; there are not many cases 
which are going to stop at that. The second letter when it 
comes does little more than ask us to supply books, vouchers 
and prime records. The accountant becomes an errand boy or 
messenger clerk. 

Mr Maynard is quoted as saying that both accountants and 
Inspectors are busy men. It is about time that the myth of the 
busy accountant was exploded, especially at the end of the 
scale involved in preparing incomplete records for settling tax. 
In the seventies, with an army of approaching two million un- 
employed and all the electronic and computer aids now 
available, any accountant who is that busy is concerned with 
either obtaining maximum returns or is compulsively fiddling 
with matters of detail. 

I have a feeling that the man who first says this is going to 

be highly unpopular — but the large part of the accountancy 
profession connected with the smaller trader has received a 
catastrophic vote of no confidence. It has been told very clearly 
that it is not doing the work that it might be expected to do, 
that its accountancy functions are inessential or at least not 
cost-effective, and that the best thing it can do is to prepare 
simple financial statements. 
-There is too much now involved in the financing and staffing 
of practices and in all the machinery of preparing accounts for 
the profession easily to change course. In any other case, 
anyone would have realized that he had come to the end of his 
usefulness and when he was not wanted. It adds insult to 
injury to know that it was only the pleadings of the CCAB that 
maintained any other pretence. 

I wonder how many in any case have tumbled to the fact 
that, even if their efforts convince the Revenue that its 
suspicions were ill-founded, they have spent their time and 
energy on behalf of those whose low profitability, poor record- 
keeping and general muddle, raised the suspicion in the first 
place. 





Yours faithfully, 
Bedworth, Warwicks. 


[A contributed article by Mr Harrison — ‘Taxation by Interview’ — appeared 
in The Accountant of October 6th. — EDITOR. ] 
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ALEX HARRISON, FCCA, FCIS. 


Small Business Finance 


SIR, — In his otherwise excellent article (September 29th issue) 
Lord Seebohm did not mention one particular source of finance 
for the smaller- and medium-size business which is, I believe, 
the only one of its type in the country. 

I refer to the South Yorkshire County Regional Investment 
Scheme, which has attracted a great deal of interest from local 
and national industry since it was devised by the County 
Council last year. The scheme employs superannuation fund 
moneys to provide funds for unquoted companies which earn a 
minimum pre-tax profit of £50,000 per annum, enjoy sound 
management and have a real growth potential; all applications 
are assessed on a commercial basis and there is no political in- 
volvement whatsoever. 

Prospective borrowers are invited to get in touch with me at 
the South Yorkshire County Council offices, Regent Street, 
Barnsley S70 2DX. 

Yours faithfully, 
D. B. CHYNOWETH, BA, IPFA, MBIM, 
County Treasurer 


Barnsley, Yorks. SOUTH YORKSHIRE COUNTY COUNCIL 


Inflation Accounting 


SIR, — I had always understood that the current debate was 

concerned to devise a system of accounting in the face of in- 

flation. No one has seriously maintained that CCA is a system 
of accounting for inflation. 

Is Mr Denza (September 29th issue) still looking for an 

answer to his question? 
Yours faithfully, 

A. W. ARCHER. 

Treasurer 

ASSOCIATION OF CHARTERED ACCOUNTANT 


London EC2. STUDENTS’ SOCIETIES. 


New Look at VAT? 


Sir, — May I seek space again, this time to put global figures to 
Mr Ellis’s suggestion of a reversion to a purchase tax basis 
(The Accountant, October 13th). My estimates of costs related 
to current VAT operations are equally relevant to this 
proposal. 

Assuming that purchase tax rates could be assessed which 
would raise the same revenue as the present multi-point in- 
cidence of VAT — a wholly reasonable proposition — the whole 
of the traders’ administration costs of the deregistered area 
would be saved: ie, upwards of £200 million per annum. The 
input task of VAT, quite a formidable effort, would be saved 
for those still operating purchase tax, and the Customs and 
Excise costs would be reduced considerably. 

It is by no means wild to suggest that, by preferring VAT to 
purchase tax, the UK is squandering between £400 and £500 
million per annum simply to pander to the seemingly wilful in- 
efficiency of the tax-collecting methods of the rest of the EEC. 
By the EEC Sixth Directive on VAT, which the UK is pledged 
to make law by January Ist, 1978, our EEC budget con- 
tribution shall be based on and shall not at present exceed 1 per 
cent of our VAT assessments. 

Whatever that contribution may be, we are paying an ex- 
orbitant price to comply with the method of calculation. There 





is apparently no evidence of the extra costs of VAT at the time 
of the changeover from purchase tax. The figures now 
produced by myself and others could have been assessed 


is made law? 


closely by an appropriate sample exercise at the time, the type 
of exercise I have always taken for granted as part of any new 


accounting scheme under my consideration. 


Caerleon, Newport. 


Can we hope that these costs will now be considered 
seriously before the folly of the EEC Sixth Directive on VAT 


Yours faithfully, 
E. W. SWEETING. 








| VAT TRIBUNAL DECISIONS 


Separate Businesses 


There is nothing in law to prevent one 
member of a partnership from also con- 
ducting a separate business on his or her 
own account, always provided that this 
is with the knowledge and consent of the 
other partners. Applying this rule, the 
Manchester VAT Tribunal has ruled 
that the catering activities of a public 
house were carried on by the licensee’s 
wife as a separate activity on her own 
behalf, apart from the bar takings of the 
public house which was jointly run by 
the husband and wife in partnership. 

In reaching this conclusion, the 
Tribunal attached considerable signifi- 
cance to the fact that the wife had com- 
menced the catering activities as a 
separate activity under another landlord 
(her father-in-law) prior to establishment 
of the present partnership; that trans- 
actions relating exclusively to the 
catering side were segregated in the 
books of account; that a separate bank 
account was maintained for the catering 
business; and that a part of various other 
expenses relating to the premises as a 
whole was apportioned to the catering 
business. Taken in isolation, the turn- 
over of the catering business was below 
the minimum for VAT registration, and 
the Commissioners of Customs & Excise 
failed in their contention that catering 
should be aggregated with the other 
takings of the public house as a single 
business for VAT purposes. 

The Commissioners attached some 
significance to the fact that, although 
catering transactions were segregated in 
the books of account, the annual balance 
sheet and profit and loss account con- 
solidated both catering and bar takings. 


The Tribunal observed, however, that 
these annual accounts were prepared 
primarily to satisfy the Inspector of 
Taxes, and that the joint income of 
husband and wife would be taxed as 
a single unit. In these circumstances, 
having regard to the separation already 
achieved in the books of account, the 
absence of separate final accounts for 
catering and bar takings was not in itself 
a conclusive factor on the present appeal. 


Peter and Veronica Marner v. Customs 
and Excise (MAN/77/140, September 
9th). 


New Construction 


The relief for self-builders introduced by 
section 3 of the Finance Act 1975 applies 
only to new construction and expressly 
excludes the conversion, reconstruction, 
alteration or enlargement of any existing 
building. 

The present appeal concerned a 
bungalow to which a flat-roofed ex- 
tension has been added in 1970, and the 
subsequent addition of a flat or 
maisonette partly alongside and partly 
over the flat roof of the 1970 extension 
This flat shared the same foundations, 
and at one point a common party wall 
with the 1970 extension; and the 
Manchester VAT Tribunal concluded, 
though with some regret, that in every- 
day language the flat constituted an 
enlargement of the bungalow and must 
therefore be excluded from input tax 
relief. 


Taylor v. Customs and Excise 
(MAN/77/94, September 21st). 
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‘Installed as Fixtures’ 


VAT input tax relief has been allowed in 
respect of gas fires fitted for the first time 
in new properties, the Manchester VAT 
Tribunal taking the view that there was 
sufficient evidence of a general practice 
of such fires being generally ‘installed by 
builders as fixtures’. The appeal and the 
related practice involved houses in the 
lower price range, where the inclusion 
of central heating would add several 
hundreds of pounds to the price, which 
might be a serious obstacle to first-time 
house buyers. 7 

Reviewing the authorities in this 
area, the Tribunal accepted the argu- 
ment of the Commissioners of Customs 
and Excise that the relevant statutory 
provisions required evidence of a suf- 
ficiently general practice on a national 
rather than a local basis, if 
administration of the tax was not to 
become impossibly fragmented. 
However, given that alternative methods 
of domestic heating were available, it 
could hardly be said that any one of 
these in isolation was ‘ordinarily in- 
stalled’; it might be preferable to say that 
all these methods were ordinarily in- 
stalled by builders as fixtures in a house, 
although not necessarily contem- 
poraneously. 

In another case on this same point, the 
London VAT Tribunal has accepted as 
‘ordinarily installed’ mechanical 
ventilation units fitted in conjunction 
with the soundproofing of houses in the 
vicinity of London Airport. Though such 
soundproofing applied only to a limited 
number of homes within defined areas, 
the ventilation units were an integral 
part of such soundproofing and could be 
said to be ordinarily installed for that 
purpose. 


F. Booker (Builders & Contractors) Ltd 
v. Customs and Excise (MAN/77/46, 


. May 18th); British Airports Authority v. 


Customs and Excise (LON/77/144, 
August 22nd). 
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Fourth International Conference 
on Accounting Education 


A much larger convention centre is under 
construction, but Berlin’s attractive 
Congress Hall built in 1957 beside the 
River Spree easily accommodated more 
than two hundred and fifty academics 
attending the Fourth International 
Conference on Accounting Education. 
Large delegations came from America, 
Japan, France, Scandinavia and Britain; 
the developing countries were widely 
represented, and one Jugoslav and one 
Czech came from the Eastern bloc — all 
to discuss ‘Accounting education for 
practice in one world’. 

Greetings from the Mayor of West 
Berlin opened the proceedings, which 
were later enlivened by an official 
reception in a splendid Schloss, and by a 
banquet in the Berlin Hilton. 


Futurology 


The address by Professor Louis 
Perridon, chairman of the programme 
committee, commended futurology, 
transmitted 'through the tri-lingual 
earphones as ‘budgeting’, ‘comptabilité 
prospectiv’ or ‘prognose durch modernen 
quantitativen Methoden’. ‘With all 
necessary caution’, he contended that 
‘the importance of accountancy as a 
scientific discipline, and as an instrument 
of management and social policy, will in- 
crease more than ever as the economic 
sciences expand into the field of the 
behavioural sciences, and will entail fun- 
damental change in the approaches to 
research and solution of economic 
issues.’ 

Prior to the conference, the European 
Union des Experts Comptables (UEC), 
Main Committee IX, had investigated 
the training and qualifications required 
by 18 different national auditing organ- 
izations. A check-list report of their 
findings was made available. Only the 
French envisaged for the future an 
educational programme which included 
foreign language instruction. 

The absence of world-wide har- 
monization of training thus being made 
clear, the conference was regaled during 
the first day’s sessions by an infinity of 
proposals for improvement. Sometimes a 


t 


sensitive ear could distinguish between 
suggestions for undergraduate, pre- and 
post-qualifying programmes. Perhaps 
only the French focused on the training 
of auditors, rather than of accountants 
who are more broadly defined and more 
widely employed in many other 
countries. 


Explosion of demand 


West German academics were well 
rather than widely represented. 
Professors Sieben of Cologne and 
Wyzocki of Munich proved able 
spokesmen for business economics. This 
forms the basic discipline for an 
education which continues without inter- 
ruption through to doctoral research for 
most aspirant auditors, and is extended 
by a further five years of experience and 
training before qualification. Three thou- 
sand auditors serve a West German 
economy and population not noticeably 
less effectively than the United States is 
served by a disproportionately larger 
number of CPAs. Despite political and 
student pressure, a restricted entry has 
been imposed by German universities. 
The Americans, led by Professor 
Brummet, of North Carolina, reported an 
explosion of demand for their classes, 
and for accountancy graduates. No 
answer was given to the question why 
such an explosion is taking place — 
except that students sought secure 
employment prospects. With the Dutch, 
the Americans seemed happy to enjoy 
the explosion, or felt that the demand 
should be met, and that ‘a great 
challenge’ should be boldly faced. 


Social auditing 


The British Corporate Report and its 
pretensions were not referred to. Instead, 
Professor Brummet voiced ambitions 
that American accountants should 
provide ‘social auditing’ services for an 
undefined, and potentially infinite range 
of institutions. In scarcely a sentence did 
he recognize the need to research the 
variously relevant and quantifiable mea- 
sures of input and output for different 


THE ACCOUNTANT, October 27th, 1977 


types of entity; the problem of ensuring 
disclosure of failure as well as of success; 
the consequences of obscuring or 
generalizing rights to information; and 
the necessity of specificity of accoun- 
tability — unless accountants are to serve 
untold masters. 

Of course, the unease which it is 
hoped more and more information will 
reduce is evident in America: there is a 
general and recently-justified fear of 
secrecy, relatable to ongoings in the 
White House, in Party caucuses and 
the corporate board room. Several at the 
conference saw this as the challenge and 
opportunity for American accountants. 

In the whole discussion of social audit, 
only one reference was made to bribery 
and payments to political parties. Can 
disclosure of such be expected, or 
demanded from boards of directors by 
auditors who are subject to dismissal by 
these very boards? 


Inflation and forecasting 


Papers on inflation accounting were 
presented by Professors Ray Chambers, 
of Sydney, and Peter Standish, of 
London. Professor Chambers suggested 
that his principles could be taught from 
the first year onward, and the student led 
on to make inflation adjustments. Others 
felt the techniques should be taught in 
later courses, or at post-qualifying stage 
— preferably not in one day! 

A paper on ‘Forecast audits’ was 
presented by Messrs A. T. Maclean and 
J. R. Small, of Heriot-Watt University. 
In such audits, exposure to claims for 
negligence is large, and experience is 
limited ~ at least in Britain — where only 
a few large firms have been required to 
report on forecasts needed at times of 
merger or of new financial issues. 

At the final session, Professor 
Chambers reported that the American 
Accounting Association supported the 
formation of a world confederation, 
while Professor Perridon urged the 
preparation of a harmonized accounting 
textbook, translatable into all languages. 











STUDENT ROUNDABOUT 


ACASS Comments 
on Exam Results 


Although the July PEII pass rate has 
risen by 8 per cent to 27 per cent, there 
are no grounds for complacency, as was 
suggested in a recent press report which 
implied that the horrors of ‘Black 
December’ were now over, says ACASS 
commenting on the recent exam results. 
The fact that these results (excluding 
previous referrals) were only 27 per cent 
merely endorses the worsening trend of 
pass rates, and the real comparative, the 
July 1976 pass rate of 29 per cent, 
confirms this. 

ACASS can only express its ‘concern 
and dismay’ over such results, and hopes 


that, ‘in the short term, at least, the , 


Institute will take some note of the 
demands made in the past report of 
the Examination Review Committee’, 

There are eight of these ‘demands’, 
and the first states that it was generally 
accepted among students and tutors that 
the standard of the May and July exams 
was not as high as other recent exams. 
‘As the Institute confesses to operating 
an absolute pass mark system, one would 
therefore have expected a substantial in- 
crease in the pass rate figure, which did 
not occur.’ 


Model answers 


Demand number two states that model 
answers to exam questions should be 
published. The Institute have 
‘consistently refused’ to produce them 
‘on the grounds that they would only 
lead to more confusion. However, The 
Association of Certified Accountants 
produces model answers for its ex- 
aminations questions and, according to 
the Secretary, they have met with no 
problems regarding their publication’. 

The demand for analysis of marks 
over all papers, states the report, is a 
logical extension of the present system 
operating for Financial Accounts II. 
This analysis is a great aid to students in 
the planning of their answers. 

Some allowance should be made for 
reading long questions, states demand 
number four. In recent exams, there has 


been a tendency to set questions which 
require a great deal of time to read 
before any attempt can be made at the 
solution. 

ACASS therefore proposes the 
following alternatives: (i) that all such 
questions be compulsory, and (ii) that 
time should be set aside before the ex- 
amination starts to allow candidates to 
read and choose their questions. 


The report seeks clarification of the 


six-month rule regarding new legislation. 
This arises out of confusion over the 


Companies Act 1976. ‘We would like to 
see clarification’, states the report, ‘as to 
whether this ruling applies (a) as from 
the date of Royal Assent, (b) as from the 
date the particular section comes into 
effect, or (c) as from the date the last of 
all sections comes into effect.’ 

Demand number six states that there 
should be greater examination of 
auditing. At present, the Institute only 
sets 44 hours of auditing examination, 
compared with six hours for the 
Association. ‘As auditing accounts for a 
large proportion of the profession’s 
income, we thus compare very badly 
with the ACCA who do very little 
auditing.’ 

The final demand is for clarification of 
the demarcation line between ‘Manage- 
ment Accounts’ and ‘Elements of 
Financial Decisions’. The report states 
that, at present, those students referred 
in either one of the papers are effectively 
referred in both, as the syllabuses 
overlap to such a great extent. 


Financial Crisis at LSA 


Up to the end of last week there were 
many PEII students of The Institute of 
Chartered Accountants in England and 
Wales who were under the fond illusion 
that the London School of Accountancy 
might get them through their December 
Final exams, but now, because of the 
financial difficulties of the London 
School of Accountancy (Holdings) Ltd, 
over 700 students of the Institute have 
had to be taken on by other tutorial 
establishments. 

This shock news only reached many 
late last week and, for many others, last 
Monday, when switchboards at the 
various offices of Accountancy Tuition 
Centre, Caer Rhun Hall, Chart Tutors 
and Financial Training — to mention but 
four — were jammed by students seeking 
a place. 

They need not have worried. The 
Association of Independent Tutors in 
Accountancy acted quickly — arrange- 
ments made by Mr Barry Topple, head 
of ATC, and Mr Jock Worsley, head of 
FTC, were in hand by Monday for all 
AITA members to take over the tuition 
of LSA’s students. A receipt for fees paid 
to LSA will be accepted. 

Cause of the LSA collapse has not yet 
been established but it is understood that 
the liquidity problems concern heavy 
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rent and rates commitments on city 
centre properties and speculative trans- 
actions unrelated to tuition. The 
School’s principal and founder, Mr John 
Grenier, FCA, was not available for 
comment over the week-end. 

Students of The Association of 
Certified Accountants are not affected. 
The Secretary, Mr Roger Dudman, in a 
letter to all certified students dated last 
Monday, said that full-time courses for 
them are provided by a separate 
company within the group — London 
School of Accountancy (Full-Time) 
Courses Ltd. ‘Accordingly, the 
Association is not considering suggesting 
alternative arrangements for the thou- 
sand registered students who are 
currently studying with Full-Time 
Courses Ltd’. Students of The Institute’ 
of Cost and Management Accountants 
are similarly placed. 

LSA was founded in London in 1965. 
It has tutorial offices in Birmingham 
and Manchester and this summer set up a 
tutorial establishment in Singapore. 

The National Westminster Bank 
refused a loan to keep the London School 
of Accountancy (Holdings) Ltd going 
and has called in Binder Hamlyn to in- 
vestigate. A creditors’ meeting is to be 
held on November 3rd. 
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SUBSCRIPTION TROUBLES 
FOR MANCHESTER CASS 


‘It comes as no surprise’, writes Bob 
Dinsdale, Treasurer of Manchester 
CASS, ‘that the Society’s results for the 
year ended March 3ist, 1977, show a 
move into deficit’. In fact, the ‘move into 
deficit’ is to the extent of £5,298. 

The principal reason for this lapse is 
that the Institute ‘declined a request for 
an increase in subscription rate to £7’. 
Subscriptions have remained at £5.50 
for four years, despite increasing costs. 

Another problem has been the 
‘considerable increase’ in the number of 
members failing to meet their sub- 
scriptions. This, says Bob Dinsdale, is a 
worrying trend, although perhaps an un- 
derstandable one in the current economic 
climate, He warns, however, that persis- 
tent malingerers may have to be ‘struck 
off’. 

The deficit disclosed by the accounts 
is increased by the effects of using a cash 
basis to account for subscription income 
and an accrual basis for costs. 

The report and accounts, which are 
included with the current issue of Double 
Entry, the Society’s magazine, are 
clearly laid out and contain pictures of 
officers in 1976-77 and some of the 
Committee members. But, alas, there is 
no review of the year’s activities, so the 
outsider is left wondering what 
happened to the £188 spent on 
education, the £68 on ‘social and sports 
functions’, and so on. 

This lack of information cannot be put 
down to shortage of space — a whole A4- 
size page is given over to a list of exam 
awards and prizes (all ten of them), with 
nearly half the page blank. 


CASSL ACCOMMODATION 

AGENCY 
CASSL has started detailed work on 
plans for its accommodation agency. The 
working party has approved the general 
outline of the plan and Norman Eley, the 
Society’s Chairman, is now compiling 
detail required on the legal and financial 
aspects, 

The working party is due to reconvene 
in mid-November to discuss the draft 
proposals. It is intended to present a full 
report to the Executive no later than 
mid-January in anticipation of the 
service commencing in May 1978, in 
good time for the profession’s new 
recruits, 

General principles already agreed by 
the working party are that there should 
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be only a nominal charge to students and 
that minimum standards of 
accommodation should be laid down. 
The service will initially be restricted to 
CASSL members but may later be 
extended to include other accountancy 
students and perhaps qualified members. 
It is agreed that the Society needs a 
comprehensive service on the scale of a 
commercial agency and that it needs to 
incorporate a flat-sharing scheme in 
addition to the conventional introduction 
to landlords. 

Questionnaires have been sent to all 
those on the CASSL list of staff partners 
and managers asking for comments on 
the scheme, and many have already been 
returned. Any staff partner not receiving 
such a questionnaire is asked to contact 
the Society at 43 London Wall. 


LONDON SQUASH 
TOURNAMENT 


The Chartered Accountant Students’ 
Society of London is to hold a squash 
challenge trophy tournament during the 
week-end of February 17th and 18th, 
1978. Provisional arrangements are as 
follows: 


(1) 16 players will play in the final rounds 
for the CASSL Challenge Trophy and 
the CASSL Plate. 


(2) The 16 players invited to play will be 
selected as follows: 


eight seeds will be nominated; 

eight other players will be selected 
on a regional basis, and steps are being 
taken to appoint organizers in each 
region to co-ordinate their selection. 


(3) CASSL should be advised of any 
outstanding players that are eligible, 
to assist in ranking. 

(4) Eligibility for the tournament is: 


(i) Any student under training con- 
tract as at December 31st, 1977; 

(ii) Any student who has not qualified 
for membership as at December 
31st, 1977, ie, a student who is 
awaiting the result of the Decem- 
ber PEI is eligible, including 
those who are awaiting the result 
of a referral. 


(5) Programme: 


(i) Friday evening, 8.30 pm onwards: 
First round play-off eight v. eight. 
(ii) Saturday morning, 10.30 am on- 
wards: Second, third and fourth 
rounds and final of plate competi- 
tion. 
(iii) Saturday evening, 8.30 pm on- 
wards: Third place play-off and 
final. Presentation ceremony. 


Further details from Gerry Bishop, 
CASSL, 43 London Wall, London 
EC2M 5TD. 





OBSERVER’S COLUMN 


Wrong Agenda in Amsterdam 


This weekend, four members of the Ex- 
ecutive Committee of ACASS will be in 
Amsterdam attending a conference of the 
Union of European Accounting Students 
(UnEAS). The cost, both in money terms 
and in terms of the time put in by 
already busy members of the Executive, 
is substantial. Yet it is hard to see what 
benefits will accrue to accountancy stu- 
dents in this country. 

The conference will be discussing the 
independence of auditors and whether 
they can be protected from being un- 
fairly dismissed by the establishment of 
a body analagous to the industrial 
tribunals which we already have in the 
United Kingdom; the content of the law 
syllabus for the professional ex- 
aminations; and the role of UnEAS. 

The first may be an interesting idea 
but is hardly of relevance to students; 
the second is not a subject which ACASS 
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Council meetings have ever felt to be 
worthy of discussion in an English con- 
text, so one must question the usefulness 
of discussing it in a European context; 
but the third is vitally important. 

The main problems facing student 
accountants in the UK are in the field of 
salaries, education and training. It is true 
that UnEAS has discussed these issues 
and has produced policy statements, but 
it has not considered any of the problems 
in depth. Nor has it produced any com- 
parative surveys of the current position 
in each member country and of the 
shortcomings of the existing systems as 
seen by the students in those countries. 
It has done little to campaign for the 
adoption of its policies. In short, there is 
plenty of basic work which UnEAS 
should be doing, rather than involving 
itself in such nebulous areas as the unfair 
dismissal of auditors. 











| Cooke, 


Notes 


. and 
Notices 


PROFESSIONAL NOTICES 


Balogun, Ayanfalu, Badejo & Co, 
chartered Accountants, of Nigeria, 
announce that Messrs A. B. Adenaike, 
ACA, and D. O. Alasoadura, ACA, were 
admitted as partners in the practice with 
effect from October 1st, 1977. 


Messrs Holden, Howard & Co, and 
Maurice Thompson & Co, announce that 
Mr Martin Jackman, FCA, retired from 
their practice on September 30th, 1977, 
after over 40 years. He continues to be 
available to former clients in a con- 
sultancy capacity. 

Josolyne Layton-Bennett & Co 
announce that Mr W. R. J. B. Cross, 
FCA, is retiring from the partnership on 
October 31st, 1977, in order to take up 
an appointment with Industrial & 
Commercial Finance Corporation Ltd. 

The partners of Slater, Chapman & 
Chartered Accountants, and 
Stanley Gorrie, Whitson & Co, 
Chartered Accountants, announce that 
they have entered into a partnership 
under the name of Slater, Gorrie & Co. 

Kilby, Sutcliffe & Co announce the 
retirement from practice of Mr Bertram 
Sutcliffe, FCA, as from October Ist, 1977. 
They also announce that from October 
Ist, 1977, Messrs Graeme Murgatroyd, 
ACA, and Martin Jones, ACA, were 
admitted as partners of the firm at the 
Brighouse and Halifax offices respect- 
ively. 

Thomson McLintock & Co, Chartered 
Accountants, announce that Mr G. C. 
Bland, FCA, director of the firm’s national 
training scheme for three years, was 
admitted to partnership in Bristol, 
Exeter and Cardiff on October 1st, 1977. 


Thomson McLintock & Co, Chartered 
Accountants, also announce that Mr 


` R. D. W. Mead, aca, Mr A. Barbrooke- 


Grubb, aca, and Mr G. K. Sutton 


ACA, were admitted to partnership in 
London on October 1st, 1977. 

Turquands Barton Mayhew & Co, 
announce the admission of Mr J. W. H. 
Gough as a partner in their Jersey firm 
with effect from October 1st, 1977. 


APPOINTMENTS 


Mr F. T. Bunting, BSC, FCA, financial 
director of Coventry Newspapers, is to 
become managing director from 
Decemter ist. : 

Mr M. E. Harris, IPFA, has been 
appointed senior assistant bursar of 
University of London Goldsmith’s Hall. 
He was previously with the county 
treasurer’s department, Surrey. 


Mr W. K. Rutter, IPFA, assistant chief 

finance officer of Runcorn Development 
Corporation, has been made chief 
accountant of Merseyside Passenger 
Transport Executive. 
Mr L. M. Skinner, acca, financial 
director of Bookwise Service, has been 
appointed financial director of the parent 
company, Websters Publications, with 
effect from October 1st, 1977. 


OBITUARY 


Mr Kenneth S. Stokoe, 
DFC, IPFA 
We regret to record the death, earlier 
this month, of Mr K. S. Stokoe, Borough 
Treasurer of North Tyneside, at the age 
of 54, following a short illness. 
Mr Stokoe, who served with dis- 


Seventy-five Years On 


A dinner was held at the Fishmongers’ 
Hall, in the City, last week as part of the 
celebrations commemorating the 75th 
anniversary of Spicer and Pegler. It was 
attended by about 200 clients, partners 
and associates, including nearly 30 
overseas representatives from the inter- 
national partnership of Spicer and 
Oppenheim. 

The toast to the firm was proposed by 
Sir Themas Turner, chairman of The 
Rio Tinto-Zinc Corporation, and Mr 
David Evans, BA, FCA, senior partner, 
responded. Mr Richard Langdon, FCA, 
managing partner, proposed a toast to 
the guests, and Mr T. A. Gore-Browne, 
Government broker and a partner in 
Mullens & Co, replied on their behalf. 

Spicer and Pegler was founded in 


Watling Street in the City in 1902. The 
UK firm now has 70 partners and well 
over 1,000 staff. The international 
partnership of Spicer and Oppenheim 
was formed in 1972 and includes firms in 
North America, Australasia, Europe and 
elsewhere. 

In the early days, the original partners 
— Ernest Evan Spicer and Ernest Charles 
Pegler — took up the tuition of students, 
and they became associated with, and 
later acquired, a coaching firm. It was 
during this period that the famous text- 
books were written and developed. 

Within a few years, over two-thirds of 
the students for chartered exams were 
passing through their hands, and the 
books achieved widespread fame in the 
UK and the British Commonwealth. 





one, 
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At the dinner held by Spicer and Pegler to celebrate its 75th anniversary. Left to 
right: Mr Richard Langdon, managing partner, Mr T. A. Gore-Browne, Government 
broker, Mr David Evans, senior partner, and Sir Mark Turner, chairman of The 


Rio Tinte-Zinc Corporation. 
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tinction in the RAF in the Second World 
War, qualified as a member of the then 
Institute of Municipal Treasurers and 
Accountants in 1955. His local govern- 
ment service was spent entirely in the 
North of England, first with Tynemouth 
Borough Council and then 
Northumberland County Council. 

In 1960 he was appointed deputy trea- 
surer of Wallsend, becoming Tyneside’s 
Treasurer on the reorganization of local 
government a few years later. 


COUNTER-INFLATION 
LEGISLATION GUIDE 


The operation of the 1977 counter- 
inflation legislation is the subject of a 
recent Accountants Digest from the 
English Institute. It provides a com- 
prehensive guide to the regulations of the 
latest stage of the Government’s 
counter-inflation programme. 

Accountants Digest, No. 54, ‘Counter- 
inflation: The Operation of the 1977 
Legislation’, by D. B. Vaughan, Fca, 
C. C. Conran, FCA, and C. C. H. 
Beresford, MA, ACA, is available from the 
Publications Department of the 
Institute, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2P 2B], price £2. 


ICA COURSE ON 
SHARE VALUATION 


The first presentation of a new course on 
‘Share valuations — an introduction’ will 
take place at the Hotel Piccadilly, 
Manchester, on December 8th. 

The course, organized by the English 
Institute, will provide participants with 
a better understanding of the techniques 
of negotiating agreed share valuations. 
Mr D. W. R. Johnstone, Ma, FCA, of 
Thomson McLintock & Co, is the 
course director. 

The fee is £48-60 including VAT, and 
applications should be sent to the 
Courses Department of the Institute, PO 
Box 433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2B]. 








m 


HEALTH SERVICE TREASURERS’ 
ANNUAL CONFERENCE 


The Association of Health Service Trea- 
surers is holding its annual conference 
and annual meeting at the Connaught 
Rooms, London WC2, on November 
10th and 11th. 

On the first day, after the annual 
meeting, the conference will open with 
an address by Professor W. H. 
Butterfield, Regius Professor of Physic, 
University of Cambridge, on ‘Is 
medical progress possible without more 
money?” This will be followed by a dis- 


cussion introduced by Dr A. H. Snaith,. 


area medical officer, Avon Area Health 
Authority. 

Professor T. Kempner, Principal of 
the Administrative Staff College, Henley, 
and Professor of Management Studies, 
Brunel University, will open the second 
day with an address on “The next ten 
years’. A discussion will follow, led by 
Mr M. Stonefrost, IPFA, DPA, comptroller 
of financial services, Greater London 
Council. 

The conference will end with the 


annual luncheon, at which Mr Roland 
Moyle, mp, Minister of State (Health), 
will propose the toast to the Association. 


INSTITUTE OF INTERNAL 
AUDITORS 


November Programme 


Meetings of the Institute of Internal 
Auditors’ UK Chapter during November 
are as follows: 

November 2nd (London): ‘Audit Com- 
mittees’ by Mr B. H. Lusk, FCA, of 
Shell International, at the Rembrandt 
Hotel, London SW7, 12.30 for 1 pm. 

November 11th (North Western): ‘Fraud 
and the Crime Squad’, by Chief Insp. 
Hughes, Greater Manchester Police, 
at Manchester Town Hall Extension 
(Lloyd Street and Cooper Street), 
committee room 5, 2 pm. Lunch 
available from 1 pm if booked in 
advance. 

November 18th (North East): Half-day 
seminar at Monk Fryston Hall Hotel, 
near Leeds. Details from Mr M. H. 
Frame, +1 Templegate Avenue, Leeds 
LS15 0HB. 





London CAs’ Meetings 


The London and District Society of 

Chartered Accountants announces the 

following meetings during November: 

November Ist (evening): ‘Capital gains 
tax and partnerships’ at the CEGB 
Theatre, 15 Newgate Street, London 
EC1, £4.32. 

November 3rd (whole day): ‘Auditors 
under fire’ at the Café Royal, Regent 
Street, London W1, £40.50. 

November 8th (whole day): “Taxation 
aspects of doing business in the USA’ 
at the Royal Lancaster Hotel, London 
W2, £48.60. 

November 9th: Luncheon meeting at 
Chartered Accountants’ Hall, 12.30 
pm. Speaker, Sir Adrian Cadbury. 
£7-02 (wines extra). 

November 10th (half day): ‘Public Com- 
panies’ Accounting Responsibility’ at 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 
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the CEGB Theatre, 15 Newgate 
Street, London EC1, £18-90. 

November 14th (evening): ‘Learning 
about whisky’ at Chartered Account- 
ants’ Hall, £4-86. 

November 15th (half day): ‘Relying on 
the work of other auditors’ at the 
Great Western Royal Hotel, Pad- 
dington, London W2, £18.90. 

November 23rd—26th (residential): 
‘Practical inflation accounting’ at the 
Grand Hotel, Eastbourne, £113.40. 


Fees are inclusive of all facilities, in- 
cluding meals and light refreshments, 
gratuities and VAT. Inquiries and 
applications should be addressed to 
London Chartered Accountants, 38 
Finsbury Square, London EC2A 1PX 
(01-628 2467). 






01-402 8361 


AVAILABLE NOVEMBER 


ACCOUNTANT?’ 
DIARIES — 1978 


INDISPENSABLE FOR OVER ONE HUNDRED YEARS 


DESK DIARY AND YEAR-BOOK 
Three days on each page with information section. Bound in green binding case lettered in white foil. 11} in. x 7} in. 


POCKET DIARY 
Three days on a page with information section. Bound in green binding case lettered in gold. 5} in. x 3} in. 


POCKET DIARY 4 

Three days on a page with information section separate and inserted loosely in pocket at back of diary. Bound in 
green binding case lettered in gold. 

THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 


DE LUXE POCKET REFILLS (For Wallet) 
Three days on a page with information section. 54 in. x 3} in. 


DE LUXE WALLETS FOR REFILLS 


In good quality Black Morocco leather, lettered in gold on front. Two pockets, front and back, form wallets which 
also hold diary refill in position together with elastic in centre. Fitted with leather strap and button fastener at side. 


ORDER FORM 


Reference No 
Please supply 


ACCOUNTANT’S DIARIES 
1978 


Price each 


arate Quantity 


Packing 
_ LARGE DESK £3-25 
GEE & CO (PUBLISHERS) LIMITED ae si 
The City Library POCKET | £3-15 
151 Strand, London WC2R 1JJ eee Separate 
Telephone 01-836 0832 DE LUXE REFILL £2.50 


(For case) 


Note DE LUXE CASE (Only) £3-30 


STRICTLY CASH WITH ORDER (Pocket'size) 


Insert number of copies required above 
NO ACKNOWLEDGEMENT OF ORDER WILL BE 
SENT Remittance enclosed 


including 8% VAT 
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Association of- 
Cost and 
Executive 

Accountants 


Examinations are held half-yearly in 


NOW AVAILABLE 


Practical 
Book-Keeping 


FIRST EDITION 


R.E.G. Perrins rca 





This new work, replacing Spicer & Pegler’s 
Practical Book-Keeping and Commercial Knowledge 
also by R.E.G. Perrins, has become necessary 
owing to changes in the examination syllabuses of 
the professional accounting bodies. Whilst 
following the form of the earlier work, this book is 
confined to Practical Book-Keeping but provides 
greater coverage on such topics as Depreciation, 
The Preparation of Accounts from Incomplete 
Records, Consignment Accounts and Bills of 
Exchange. The chapter on Limited Companies 
embodies a section on the Imputation Systems of 
Taxation and, where appropriate, the requirements 
of the Companies Act 1976 i 

£4.95 (not including postage) 


HFL (Publishers) Ltd 


Bow Street, London WC2E 7AL 


June and December 
FCEA (FELLOW) 
ACEA (ASSOCIATE) 


Members are entitled to designate as 
‘Incorporated Executive Accountant’ 


Applicants should send full details 
of their age, qualifications and 
experience to: 

The Secretary-General 


The Association of Cost & 
Executive Accountants Ltd 
(by guarantee) 

282 Hermitage Road 
London N4 INR 
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The City, Government and Private Companies 


Registered as a Newspaper at the Post Office 


Running your own business ? 








i doesn’t have to be 
‘all give and no take’ 


If you are self-employed you will benefit from professional advice about ‘money 
management’. 

When discussing effective tax planning ask about Eagle Star’s new Personal 
Pension Plan. It has been tailor made to help you gain the maximum advantage from 
current tax concessions. 

Your investment will give you: a tax-free lump sum plus a guaranteed income for 
life, or no lump sum but a considerably increased guaranteed income for life. 


Example for a man aged 36 next birthday 







Annual Premium £800 

Less Tax Relief at 34% 272 Total Net Outlay 

Net Annual Outlay 528 x 30 = £15,840 
£47,624 + £14,376 





Estimated Fund 
£139,104 Or All Pension 
£21,864 
These benefits are not guaranteed as the following assumptions have been made : 
(1) Current bonus rates are maintained and 
(2) The annuity rate at the pension age shown will be the same as that prevailing at 1.7.77. 
Guaranteed Fund £42.896 Guaranteed Minimum Pension £5,256. On death before pension age, premiums would 


be returned without interest. (Further details of this example are given in our booklet EAGLE STAR PERSONAL 
PENSION PLAN). 





You can claim your benefits from the Plan at any time, 
between the ages of 60 and 75. 

If you pay above the basic rate of tax, i.e. 34%, your total 
net outlay will be less. 


Effective tax planning is a job for the 
professionals — it will pay you to speak to your E Star 
insurance broker or financial advisor, or contact e 
your nearest branch of Eagle Star for a copy of e 
our Personal Pension Plan booklet. It could 
mean a lot less ‘give’ and more ‘take’. or e 


Eagle Star Insurance Company Limited, 
Life Dept., Head Office, Eagle Star House, 9 Aldgate High Street, London EC3N 1LD. Tel: 01-377 8000 
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Sterling and the Budget 


The significance of the Government’s decision to allow 
the £ sterling to float upward in response to market 
pressures is not the fact of that change in policy. It is that, 
as with so many other aspects of economic policy in the 
past, events have dictated the change. For some weeks 
past it has been clear that, unless the tidal flood of 
overseas money seeking temporary shelter from the 
uncertainties of the US dollar was restrained, the 
Government could well lose control of the money supply. 

Although there is no unanimity among economists 
about the precise role of the money supply in generating 
inflation, there can be few among them who would not 
concede that money supply is a key factor in the economic 
equation. 

The floating of sterling poses two basic questions, The 
first concerns the extent to which holders of sterling may 
now be inclined to take the profits some of them have 
been waiting for, and how far the absence of any virtually 
certain capital profit will discourage new inflows of 
foreign money. The second concerns the consequences 
for British exports now that the combined effects of 
domestic inflation and a higher exchange rate may, in 
some cases, cut demand in overseas markets. Judging by 
their first reactions this second question is paramount in 
the minds of British industry and the stock-markets. 

Apart from the obvious and urgent need to do 
something to check the money inflow, the Government — 
in their struggle to implement what may be termed their 
pay policy — is doubtless hoping that the new sterling ex- 
change rate may help counter the inflationary pressure by 
reducing import prices. It was, after all, the collapse of 
sterling this time last year which initiated the bulk of the 
rise in the cost of living. On the other hand, British in- 
dustry will not be unaware that the increased purchasing 
power of sterling may be reflected before long in further 
importation of overseas manufactures at the expense of 
the domestic producer. Within the context of these latest 
developments, Mr Healey’s mini-Budget can be judged, in 
some respects at least, less harshly than might otherwise 
have been the case. 


As everyone knows, and as Government spokesmen are 
never tired of reminding us, the constraint upon economic 
expansion is the uncertainty concerning the outcome of 
this present cycle of pay claims. There is some evidence 
which suggests that many such claims are being made 
with due regard for the guide-lines laid down by Mr 
Healey. Unfortunately, there is almost as much evidence 
to suggest that just as many settlements, particularly 
those graced by the description of ‘productivity deals’, go 
well beyond this point. There is the further consideration 
that, as is always the case with this type of pay policy, the 
norm becomes the minimum for all. 

Furthermore, the Government has yet to come to terms 
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with the big pressure groups such as the local authority 
unions and the miners. 


Limited stimulus 


In sum, the mini-Budget provided a very limited stimulus 
to consumption and some political credit for the Govern- 
ment which may help in the current pay negotiations. On 
the fiscal side, the increases in the personal allowances of 
£100 to £945 for the single taxpayer and £160 to £1,455 
for the married, together with the corresponding age 
allowances raised by £140 and £210 for the respective 
groups will cost the Exchequer £1,200 million in a full 
year but only £950 million this year. The psychological 
effect upon taxpayers of lump sum benefits in their pay 
packets at end November or early December, since the 
relief is back-dated to last April, will probably be greater 
than any stimulus to the economy. 

It was noteworthy that, in his review of the adjust- 
ments to the individual’s tax burdens since last April, Mr 
Healey emphasized that they were equivalent to about a 
6 per cent increase in gross pay, which fact, he insisted, 
should be kept in mind during the pay negotiations. 
There will be some, no doubt, who may point out that the 
Treasury’s interpretation of indexation falls short of ex- 
pectations and this consideration may not help matters. 

Further stimulus to consumer spending amounting to 
£100 million was provided by the promise of a £10 tax- 
free bonus for old-age pensioners, payable in December, 
following the promised increases in pensions and social 
security payments due in November. An interesting point 
in respect of these benefits is that, for the current year, 
they will escape tax. At a cost of £40 million, the Treas- 
-ury may well feel that in the present state of Inland 
Revenue offices this is a very small price to pay to avoid 
wasting time and creating more confusion over negligible 
sums. Much the same point can be made of the increases 
in the personal allowances which will take about 900,000 
persons out of the Revenue machine. 


Tax complexity 


The news of the latest demands by Inland Revenue 
staffs for compensation to take account of the additional 
work arising from a succession of Budgets serves as a 
reminder of the extraordinary complexity of UK income 
tax and its extremely wide coverage. If there is any 
change in the UK tax system which could provide badly- 
needed incentives to work and, at the same time, reduce 
some of the waste of resources in the economy, it is a 
change in the scope and graduation of the income tax. 
The indexation of personal allowances promised last year 
will have only a marginal effect in both these respects. 
Rather more contentious than the fiscal changes are Mr 
Healey’s proposals for increasing public sector ex- 
penditure by £1,000 million next year. The fact that the 
Treasury apparently has little idea of the precise size of 
the Public Sector Borrowing Requirement, within the 
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limits set by the International Monetary Fund las 
autumn, does not matter too much. What is relevant tc 
the taxpayer is the readiness of the Government to in 
crease its spending when, by any standards, the PSBR i: 
still too large and the balance of payments situation owe: 
precious little to the basic competitive strength of Britist 
industry. 

A major element in this proposed increased expenditurt 
is the £400 million on building work to provide 30,00( 
jobs in the construction industry. It should not bt 
forgotten that it was the Government's deliberate policy 
of cutting back on capital works, which would at leas! 
have provided the community with some useful assets 
rather than reducing the inflated labour force in the public 
sector in its endeavour to reduce its spending, whict 
created the recession in the building and constructior 
industries. It is doubtful if this proposal will do much tc 
help this hard-hit industry which is not likely to enthuse 
over other areas of increased government spending such 
as education and the social services where cuts could be 
made. i 

Much has already been said about the Government’s 
new-found concern for the smaller business and the way 
in which Mr Healey has apparently stolen a march upor 
the Conservatives. In the course of his proposals Mı 
Healey noted that ‘it is argued that the taxation of 
business transfers is an inhibition on the growth of small 
firms’ and one must assume that he accepted this 
proposition in view of the reliefs he provided. The 
business relief from capital transfer tax is raised from 3( 
to 50 per cent. In addition a new 20 per cent relief is 
provided for minority holdings in unquoted companies, 
up to a value of £500,000. 


CTT thresholds 


The increase in the threshold for CTT liability is raisec 
from £15,000 to £25,000 with the successive bands oi 
duty all increased by the same margin. This change, ol 
course, is no more than a belated and even partia 
recognition of the impact of inflation upon asset values. Ii 
will be interesting to see what further benefits will accrue 
to the small business, given Mr Healey’s promise to con- 
sider further tax changes which could be of ‘substantia 
help to small firms’. 

Even if the various measures in the mini-Budget hac 
little relevance to the state of the economy, it can be 
argued that they should do no harm and may even help. 
From the Chancellor’s viewpoint, some political kudos 
will accrue from the income tax changes and by next Apri 
the cycle of pay settlements will be at an end. It will ther 
be possible to modify the prospective tax concessions 
accordingly. Such short-term objectives are legitimate. 

The nation may also ask that longer-term con- 
siderations are not ignored such as the need to ensure that 
collective bargaining does not inhibit measures aimed at 
raising the rate of economic growth or handicap the 
export industries. 


The Profession 


Under Stress 


‘The accountancy profession is presently 
under a good deal of challenge and 


stress; challenge from a number of 


quarters, stress in certain respects not 
least of which, affecting practitioners, is 
the growing tendency of underwriters to 
reduce indemnity cover and increase its 
costs to levels undreamt of a few years 
ago’, Mr John Kirkpatrick, Ca, President 
of the Scottish Institute, said recently. 
‘Our Institute is in good heart to meet all 
these challenges.’ 

Mr Kirkpatrick was addressing a 
special meeting of the Institute, on 
domestic and international matters 
affecting the profession. He continued: 

‘The problems facing our sister 
accounting bodies overseas are very 
similar to those which are absorbing our 
attention in the UK. Probably the most 
stressful situation abroad at the moment 
is in the United States of America where 
massive constitutional changes are 
taking place in the American Institute of 
Certified Public Accountants in an 
endeavour to blunt the onslaught which 
they are facing from unfriendly 
politicians [see ‘Letter from America’, p. 
563]. I hope that we shall never find 
ourselves having to act in that way. 

‘Your Institute was well represented 
at the Munich Congress, a vast affair, 





Mr J. L. Kirkpatric f 
and probably most notable for its being 
the occasion on which the International 
Federation of Accountants was finally 
launched. My own impression is that 
IFAC was launched with high hopes on 
the part of all the signatories to the 
agreement that it would prove to be a 
useful and unifying body operating in the 
interests of the professional bodies 
world-wide and the public world-wide. 

‘As far as this Institute is concerned it 
receives our wholehearted support and I 
look forward very much to watching its 
progress over the years ahead.’ 





Wait and See 


Significant numbers of Britain’s 
companies — nearly half of those quoted 
on the Stock Exchange, and over 60 per 
cent of unlisted companies :— have no in- 
tention of publishing inflation-adjusted 
accounting statements in advance of a 
definitive standard on the subject. This 
is one of the salient points to emerge 
from the August survey undertaken by 
The Institute of Cost and Management 
Accountants. 

Of those ICMA members who ex- 
pressed personal views on the presen- 
tation of inflation adjustments in 
published accounts, there was a clear 
two-to-one majority for disclosing these 
in a supplementary statement rather 


than in substitution for historic cost 
figures. More than 70 per cent of those 
who replied thought that companies 
should be allowed to choose their own 
methods of calculating cost of sales and 
depreciation adjustments and that, if a 
standard did require inflation adjust- 
ments to be shown in the accounts, this 
should be carried through to balance 
sheet stage. 

The response rate to the survey, 
addressed primarily to those ICMA 
members who took part in a previous 
sampling exercise, was nearly 60 per 
cent. An analysis of the comments 
received will be sent to the Morpeth 
Study Group. 
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Auditing Britain 


British companies are paying out an 
estimated £250 million annually for 
auditing services which are ‘relatively 
worthless’. Such, at least, are the views 
of Professor Richard Briston, of the 
University of Strathclyde, expressed in 
the current issue of the English 
Institute’s journal Accountancy. 
Conventional external audit concepts, 
which involve one lot of highly-trained 
accountants checking the work of other 
highly-trained accountants, are seen as a 
massive misdirection of scarce resources. 
Emphasis should be shifted towards the 
concept of management audit, which 
after all ‘is what investors and all other 
user groups are primarily concerned 
with. It seems absurd to check twice 
over that the accounting records are 


technically correct when there is no 


check whatsoever on the efficiency with 
which a company is operated’, 

Professor Briston is also sceptical of 
the value of ‘thrusting’ an audit require- 
ment on unlisted companies whose direc- 
tors are also the principal shareholders, 
in the absence of such a request from 
major creditors or the Inland Revenue. 
The impracticability of applying a single 
set of auditing standards to major listed 
companies and small proprietary under- 
takings has, of course, been increasingly 
debated in recent years, and (in the EEC 
context) has attracted some sympathy 
from the Department of Trade which is 
considering separate classification and 
disclosure requirements for public 
(‘PLC’) and private companies. This 
could even lead to a third category for 
the smallest proprietary companies, 
analogous to the ‘exempt private com- 
pany’ of 1948—67. 

It should be recorded that the account- 
ancy profession is by no means united 
on the question of changing present 
audit requirements. The Council of The 
Institute of Chartered Accountants of 
Scotland, in particular, has unanimously 
resolved ‘not to be party to any 
recommendations to government that 
the audit structure should be dis- 
continued in respect of any type or size 
of company’. 


Computer Baffled 
by Schedule D 


The Inland Revenue last week admitted 
that, during the planning stage of its 
accounts office project, ‘it had not proved 
possible to solve the problems of 
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devising an operationally viable com- 
puter system for the routine processes 
associated with the assessment of 
Schedule D liabilities. This element 
therefore has had to be dropped from the 
present project’. 

This apart, the Inland Revenue is 
proceeding with its plans for com- 
puterized routine accounting for PAYE, 
a full assessment, collection and 
accounting system for corporation tax, 
and collection and accounting (but not 
assessing) for Schedule D and other 
directly-assessed taxes at two new 
accounts offices. The first of these, at 
Cumbernauld (near Glasgow) is 
scheduled to become operational in April 
1978, with the transfer of routine 
employers’ PAYE records from 
collection offices in the north of England. 
The Shipley (West Yorkshire) office will 
be taking work from the Midlands, 
Wales and southern England in April 
1979, 

Proposals for a third accounts office at 
St John’s House, Bootle, are now 
acknowledged to be no longer cost- 
effective. An assurance has been given 
that the 1,500 Revenue staff already on 
Merseyside, who are due to be relacated 
in St John’s House, are unaffected by 
this decision. Part of the St John’s House 
accommodation will be taken by other 
government departments, under a 
scheme to bring new jobs to the area. 

It remains the Inland Revenue’s ob- 
jective to devise a viable computer 
system for assessing Schedule D as soon 
as possible. 


Publicity 
In Moderation 


Publicity for accountants’ professional 
activities, despite the relaxations 
achieved in recent years, remains a 
particuarly delicate area. Members of the 
English Institute have been reminded, in 
a recent statement from the 
Investigation Committee, of their 
responsibilities for compliance with 
Statement No 3 of the Institute’s 
Ethical Guide (Members’ Handbook, 
section E; The Accountant, August 7th, 
1975). 

These responsibilities, the Institute 
statement points out, are not avoided by 
-errors on the part of consultants or 
advisers retained by a member or his 
firm, or of printers or publishers. 
Members are recommended, in 
particular, to inspect proofs of advertise- 
ments before publication. 
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‘It is good for the profession that its 
views, and the views of firms, should be 
made public in relation to matters of 
general interest pertinent to the 
profession’ the present statement runs. 
“The Investigation Committee would not 
wish in any way to discourage members 
from responding to requests by the press 
for comments on such matters. 

‘The frequency of such approaches is, 
however, a factor to be kept in mind. ... 
The pursuance or acquiescence in a 
course of conduct which, even though in 
apparent conformity with the statement, 
might reasonably be regarded as a 
deliberate promotion of the professional 
activities of a member or firm, may 
render the member or members responsi- 
ble liable to disciplinary action’. 


Classical Taxation 


A recent litigant before the London VAT 
Tribunal was held to have ‘overstepped 
the permissible bounds’ in a highly in- 
dividualistic attempt to secure VAT 
input relief (‘Flight of Fancy’, The 
Accountant, October 20th). The learned 
Chairman — the Rt Hon. Lord 
Grantchester, QC — reinforced his views 
with a quotation from the works of 
Horace: 


‘Contracto melius parva cupidine 
vectigalia porrigam — 

Unfortunately, not only did the official 
report include a misprint (vestigalia for 
vectigalia), but the passage itself relies 
on one or two little-known secondary 
meanings; sufficient, in fact, to defeat 
The Accountant’s amateur Latinists, 
whose ‘suggestions were remarkable for 
originality rather than relevance. The 
enigma was finally solved by London 
Chartered Accountants’ programme 
secretary, Mr Richard Jones, MA, who 
kindly furnished the following 
translation: 

‘I shall do better to make my small 
income go a long way, my wants being 
small —’. 

Relying on the ruling of the 
Manchester VAT Tribunal in FG 
Construction Co (MAN/77/76, The 
Accountant, September 1st) that a VAT 
Tribunal is not empowered to commit 
for contempt, we can only agree with Mr 
Jones that ‘There really ought to be a 
suitably Mikado-type fate prepared for 
learned judges who take one line out of a 
Horace ode!’ The source, by the way, is 
now identified as No 16 of Book III, 
addressed to the poet’s patron Maecenas. 
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Dublin Venue for 
European Congress 


Dublin, capital of the Irish Republic, has 
been named as the host city for the 1978 
Congress of UEC, the European accoun- 
tancy group. From September 18th tc 
22nd, 1978, participants will consider the 
theme of ‘Preparing for the Europe of 
1998’: the demands likely to be imposed 
on the accountancy profession in Europe 
over the next 20 years, and steps to be 
taken by the profession towards meeting 
those demands. 

The provisional programme includes 
three plenary sessions, with 
simultaneous translation available 
between the three official languages of 
English, French and German. Discussion 
groups will be organized on a single- 
language basis, but the Congress papers 
will be published in all three languages. 

A full programme of social events and 
excursions is also envisaged. Though 
firm figures are not yet available, fees are 
likely to be in the region of £175 for 
delegates and £75 for accompanying 
persons — inclusive in either case of 
participation in all programme events, 
but not of accommodation, which will be 
arranged with Category A hotels in 
Dublin on the basis of confirmed 
Congress registrations. $ 

Accountants wishing to receive further 
information are invited to register their 
names and addresses with the UEC 
Congress Secretariat, CIE House, 35 
Lower Abbey Street, Dublin 1. 


Highlights of 
Jubilee Year 


Highlights featured in the 1976-77 
annual report of The Institute of 
Chartered Accountants in Australia 
include the appointment of a Past- 
President, Mr J. A. Hepworth, as 
Chairman-designate of the International 
Accounting Standards Committee (The 
Accountant, August 25th). The net in- 
crease in membership over the year, 918, 
was a record, so that the Institute has 
passed the 8,000 and 9,000 membership 
figures in successive years. 

There were 9,273 Australian chartered 
accountants on the register at June 30th, 
1977, compared with 8,355 a year earlier. 
As on previous occasions, New South 
Wales (4,097 members) has the largest 
state total, with only one other state 
(Victoria, 2,077 members) reaching four 


























for up to 
seven years 


Rent free office accommodation for up to 7 years or equivalent help 
towards purchase. Grants of up to £1500 for each new job created. 
£1500 grant for employees moved. Removal grants. 


These are available in the Areas for Expansion. 


These incentives are intended for Expansion can qualify for grants in 
company offices including: Insurance; addition to moves by existing businesses 
Banking; Finance; other Professionaland into these Areas. 

Scientific services; Research and Develop- Details of the incentives are fully set out 








ment Units and all Service Industry in a leaflet. To find out more about how 
undertakings not serving primarily local they could apply to your company send 
needs. the coupon now or telephone 01-211 6486 
New projects set up in the Areas for (24 hour answer service on 01-834 2026). 
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Send for this leaflet now 


To: The Industrial Expansion Team, Department of Industry, 
Millbank Tower, Millbank, London SWIP4QU. 
Please send me a copy of your leaflet ‘Offices and Service Industries’. 


We. 





Name 





Position in Company. 








Company. 








Nature of Business 











Address. 


= The Areas for Expansion 


ë ISSUED BY THE DEPARTMENT OF INDUSTRY 
in association with the Scottish Economic Planning Department and the Welsh Office. A3/115 
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BUSINESS 
REQUIRED 
TO PURCHASE 


A public company wishing to extend 
its activities is desirous of purchasing 
established businesses. Profits after 
management not less than £25,000. The 
desirable type of business is one which 


has been built up by the proprietor, who 
is nearing retirement and has no family 
successor. Accountants will be aware of 
such conditions amongst their clients, 
and a commission would be paid for a 
successful introduction. 


Details in the first place to: 


The Chairman 
The Brunning Group Limited 
100 Whitechapel Road 
London E1 1JB 


á 
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Valuers and Auctioneers 
of Industrial Property, 
Plant & Machinery 


Knight Frank & Rutley 


20 Hanover Square London W1R 0AH 
Telephone 01-629 8171 Telex 265384 


we need you 


In the course of a year, some 
4,500 children will live to bless 
the Church of England CHILD- 
REN’S SOCIETY. 

4,500 is not just a statistic. It is 
4,500 individual cases of neglect. 
Of deprivation. Of being un- 
wanted, or disturbed . . . perhaps 
battered. 

The CECS helps through family 
casework, day care and residential 
care. It arranges and supervises 
foster parents. It is the largest 











adoption agency in the Country. 
Next time a Client asks you to 
recommend a charity, please 
remember the Children’s Society. 
What better object can there be 
than the happiness of children? 


Help your Clients bring a little love where it’s needed 


"28 Childrens Society 


OLD TOWN HALL KENNINGTON ROAD LONDON SE11 400 











figures. The financial out-turn on the 
year’s activities was a deficit of 
$A47,672, mainly reflecting increased ex- 
penditure on membership services and 
professional development. 


The Institute is to celebrate the 50th 
anniversary of the grant of its Royal 
Charter by King George V in 1928 with 
a special Jubilee Congress to be held in 
Perth from June 18th to 22nd, 1978. 


No effort is being spared to make 
this an outstanding event, and the state 
societies of chartered accountants will be 
organizing a number of other functions 
to mark this milestone in the Institute’s 
history. 


Company Law in Europe 


Corporate bodies in the UK which 
qualify as ‘public companies’ under the 
terms of the EEC Second Directive on 
company law could meet its require- 
ments by appending to their existing 
names the description ‘(a Public Limited 
Company)’, abbreviated ‘PLC’. This is 
one of a number of suggestions made by 
the Institute -of Chartered Secretaries 
and Administrators to the Department of 
Trade, in response to the Department’s 
request for comments on last July’s con- 
sultative document (The Accountant, 
August 4th). Adoption of this additional 
suffix is seen by the ICSA as preferable 


to wholesale changes of name, and in any 
event there should be a six months’ 
moratorium to allow existing stocks of 
stationery to be used up. 

Other suggestions include that bodies 
at present unable to meet the minimum 
capital requirements for public com- 
panies should have 15 months’ grace 
within which to qualify; that sub- 
scription by companies for their own 
shares should be treated as a criminal 
offence; and that chartered surveyors, in 
addition to accountants, should be 
recognized as independent experts for 
the valuation of appropriate non-cash 
assets. 


The Institute is doubtful of the need 





THIS IS MY LIFE 


Family Business 


by An Industrious Accountant 


‘Don’t panic, don’t panic’, I admonished 
myself firmly. True, I had suddenly been 
made responsible for our customers’ 
canteen at a moment’s notice, despite my 
dignified remonstrances that such a 
chore was not suitable for an accountant 
up to his neck in exposure drafts. True, a 
recent misunderstanding at senior staff 
level had made the post pretty well red- 
hot, and the temporary manageress had 
hinted she might walk out at the drop of 
a hat. Truer than all, however, had been 
the managing director’s stern ukase that 
morning. ‘It’s yours till further notice, he 
said; ‘clean up the mess quick, get it 
shipshape, and cut out the tongue- 
wagging. That’s all.’ 

I evaluated the position with 
sophisticated accuracy. On the credit 
side, I had myself been responsible for 
running a staff canteen just after the 
War; but the corned beef was under- 
cooked and possibly not of the best 
quality, and one day a queue of 
employees gathered groaning at Medical. 
‘Corned beef is horrid rapid’, explained 
the cook — so I know enough to ban 
high-risk rissoles or beefburgers, if 
nothing else. 


Also on the credit side, I delegate 
problems willingly, expecially the sticky 
ones, so I convened a senior accounts 
meeting and demanded volunteers. We 
would cut out all talk of the recent mud- 
slinging episode, redraft the prices so as 
to show a profit, get all our friends and 
relations to eat, drink and be merry 
regularly in our canteen; and bob’s your 
uncle, with fingers crossed. 

The internal auditor opted out 
hurriedly on the grounds that his post 
was strictly non-executive; the financial 
man said that those so-and-so auditors 
had made a mess of the tax and he was 
trying to sort them out; Costs con- 
tributed an intention to review and 
revise the allocation of overhead ex- 
penses helpfully, and silence fell. Really, 
loyalty in business is at a low ebb. 

The office manager, with veteran 
appreciation of year-end salary increases 
coming up soon for consideration, 
stepped into the breach. The man- 
ageress, he revealed, was his cousin; 
she’d stay if he asked her. The internal 
trouble was due to the ‘No Tips’ notice 
and the waitresses’ dowdy uniforms, 
which they hated, and their feeling that 
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nobody bothered about them, tucked 
away at the back of the store and under- 
staffed and feeling underprivileged. 

So we fixed everything up amicably, 
and all went merry as a wedding bell — 
until the OM’s wife called in to collect 
him one wet evening, and found the 
waitresses flirting gaily but quite 
harmlessly with him while giving him a 
little presentation for all he’d done for 
them. She said what she shouldn’t have 
said; the indignant girls walked out en 
masse behind the manageress, and the 
OM took a week’s holiday and hasn’t 
been seen since. 

What do I tell the managing director? 
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... found the waitresses flirting gaily: ~~ as 
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for any extension of the existing ‘special 
notice’ procedure, but has proposed that 
opportunity be taken to examine the 
effect of section 142 of the Companies Act 
1948 as applied in Pedley v. Inland 
Waterways Association ([1977] 1 All ER 
209; The Accountant, February 3rd 
and 17th). 

That interpretation, in the view of 
the ICSA, is one which ‘restricts or 
even denies in practice the possibility 
of an individual member or small group 
of members, not being a director or 
directors, from being able validly to 
move resolutions without the support of 
the board or of a substantial number of 
other members’. 


Holland Endorses 
International Standards 


Holland’s Tripartite Study Group — a 
joint committee of representatives of 
employers, trade unions and the 
Nederlands Instituut van 
Registeraccountants — has recently had 
under consideration the impact of inter- 
national accounting standards on the 
country’s business community. Stan- 
dards IAS 1 to 6, it is now confirmed, are 
compatible with Netherlands require- 
ments on financial statements, and are to 
be accorded the same domestic 
recognition as the Group’s own 


recommendations on accounting 
practice. 

NIvRA, as a founder member of the 
International Accounting Standards 
Committee, has undertaken to exercise 
its own influence for the acceptance of 
international standards. Its Council has 
welcomed the Tripartite Study Group’s 
announcement which, it says, ‘under- 
scores that IASC has been recognized as 
a fact of life by the industrial and 
business community. 

‘This will no doubt greatly enhance 
the impact of international standards on 
Dutch financial statements.’ The TSG is 
to review other international standards 
as they appear. 





The City, Government 
and Private Companies 


by the Rt Hon. GORDON RICHARDSON, MBE 
Governor of the Bank of England 


The starting point for any analysis of the small business sector 
must be the 1971 Bolton Report on Small Firms. It for the first 
time gathered statistics for, and analysed the problems of, a 
sector of the economy which at that time employed over 7 
million people (or nearly one-third of the working population) 
and produced about one-fifth of GNP. 

I do not want to take up too much time explaining why I 
think this sector important, but there are some things which I 
should single out. I want to stress, for example, the adap- 
tability and flexibility which small firms can give to our general 
industrial and commercial structure. I would single out as 
particularly significant, as did Bolton, the innovative function 
of some small firms, and their importance as a means of entry 
into business for new. entrepreneurial talent. 

We must also look to the small business sector for an impor- 
tant contribution to the lowering of unemployment. Not only is 
it relatively more labour-intensive than much established in- 
dustry, but also it is in this sector that new industries to 


replace those that are declining must have their origin. Finally, . 


I would attach considerable importance to the industrial 
relations aspect: small firms can more easily be manageable 
than large companies, not least because it is easier for those 
who work in a small firm to identify themselves with the 
activity and fortunes of the enterprise. 





The substance of a paper presented to a recent ICFC conference on ‘The 
future of the private company in Britain’. 
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The final judgement of the Bolton Report — stated with some 
misgivings and reservations — was that the decline in the sector 
had not gone so far as to justify statutory discrimination in 
favour of small firms. Nevertheless, the report produced some 
60 recommendations aimed basically at removing dis- 
crimination against small firms, and these have mostly been 
implemented. 

But what the Bolton Committee could not anticipate was the 
economic trauma that would be experienced from 1973 
onwards. This massively affected business profitability gener- 
ally, but bore especially harshly on small firms. Furthermore, 
the deteriorating economic climate has been accompanied by 
an increase in the amount of new legislation affecting business 
in general, with a corresponding increase in the administrative 
burden borne by small businessmen, which the Committee 
already regarded as excessive. 

Bolton concluded in 1971 that the health of the sector re- 
quired ‘an economic and taxation system which will enable in- 
dividuals to acquire or establish new businesses out of personal 
resources and to develop these on the basis of retained profits, 
Without this no institutional financing arrangements can 
preserve the small firm’s sector.’ Few would feel that the 
situation in this respect — not least through the effects of in- 
flation — had improved since those words were written. 

I shall come later to what I think government and the City 
can do about this, but I have two immediate comments. First, 
not all small firms deserve to succeed. It is an essential strength 














of the market sector of the mixed economy that businessmen 
have to sell themselves and their ideas to others, and that their 
products have to meet the test of the market place. If no 
entrepreneurs complained of failure to get finance, I should be 
concerned lest this sifting process was not working. What is 
important is that there should be a variety of sources of 
finance, institutional or otherwise, for budding or expanding 
businesses to approach, so that survival is not put at risk by 
sheer absence of financial facilities. 

My second comment is that if there is an equity gap, then it 
is unrealistic to expect it to be filled by a simple return to the 
past. The decline in the number of individuals with capital 
which they are prepared to invest in small businesses, and in 
the amount of the resources such individuals command, does 
not seem to me wholly reversible. 


Lending gap i 

The ‘lending gap’ also has two aspects: the availability of 
money from banks, and its cost. The availability of bank 
finance is, of course, closely related to the availability within a 
business of equity. If a business is short of equity, its owner 
may well soon be aware of a gap in the availability of bank 
finance. But the burden of small business complaints, to the 
Wilson Committee on this score is not so much that banks are 
unwilling to lend, but rather that small businesses pay higher 
interest charges than larger ones and receive stiffer demands 
for security in respect of borrowing. 

Here I would simply like to say that new and small 
businesses generally, and not only in the UK, have historically 
paid more for finance than established and large businesses. 
They have been able to pay the premium that lenders rea- 
sonably require for greater risk, either because they enjoy a 
kinder tax régime or because of the existence of a climate in 
which takers of high risks can reasonably contemplate high 
rewards. 

Some of the Wilson evidence suggests, as did both Radcliffe 
in 1959 and Bolton in 1971, that small firms are often unaware 
of the variety of finance available to them or where to seek it. 
In view of what is in fact available — from the CBI, from the 
Department of Industry’s Small Firms’ Information Service, 
and various other government agencies, and from the banks 
themselves — I am puzzled at the apparent lack of financial 
inquisitiveness of a number of would-be entrepreneurs. The in- 
formation is there; the problem seems to be to get it dis- 
seminated. 

I turn now to what government can do. In one important 
sense it can do a very great deal — most importantly to get the 
business climate right. This is partly a question of macro- 
economic management. But there is also a major role for 
government to play in determining the attitudes of people 
towards business and profitability. In Britain’s present 
situation I believe that the creation of an environment more 
benign to business is likely to be far more efficacious for the 
small business sector than any specific acts of intervention or 
legislation. 


Taxation structure 


Few of you here would disagree that it is in the field of taxation 
that there is greatest scope for benign government activity. A 
better tax climate would be a more potent token of a shift in 
sentiment in favour of small business than would specific mea- 


sures taken to subsidize the cost of finance or to plug the infor- 
mation gap. 

Let me begin by trying to put the emotive question of tax- 
ation into a more general context. A significant part of the in- 
tention of taxation is redistribution — of income and also of 
wealth. Many would, I think, argue that tension can arise 
between the social purposes of redistribution and economic 
efficiency. But this ‘either/or’ approach, posing the problem as 
a stark choice, may miss the point. It used to be the con- 


ventional wisdom to think that there was a choice between un- 


employment and inflation; it is now increasingly widely 
realized that they stand or fall together. Similarly, might not 
the achievement of underlying social objectives be easier in the 
context of improving economic efficiency? 

In applying this line of thought to the small business sector, 
I begin with capital taxation, since small businesses typically 
begin with an injection of capital, however small, from an in- 
dividual and tend, if successful, to go on to involve members of 
that individual’s family. The small business sector cannot 
thrive unless it is possible in the first instance to accumulate 
capital, and then to transmit it to one’s family under conditions 
which do not compel either the wholesale withdrawal of funds 
from the business or its sale. 

There are also a number of ways in which the taxation of 
income currently impairs the efficiency of small firms, 
particularly through the combined effect of company taxation 
and personal taxation. It might, for instance, matter less that 
taxation on the profits of small companies should inhibit the 
formation of capital from retained earnings and limit the 
willingness to take risks by limiting the rewards, were it not 
combined with the effect of personal taxation in inhibiting 
saving which could be channelled directly into small firms as 
outside equity. 

It is, therefore, the aggregate of the tax burden on small 
businesses that needs to be looked at, as well as its complexity. 
It is to be hoped that the work being done by Professor 
Meade’s Committee under the auspices oi the Institute for 
Fiscal Studies may lead to some measure of simplification. 

Another area that might be looked at is inhibitions to 
lending arising from uncertainty over the deferred taxation 
element in company balance sheets. There can be little doubt 
that the stock relief provisions of 1974 were designed to bring 
permanent relief to companies; yet banks and other providers 
of finance cannot prudently ignore the resultant and relatively 
very much larger deferred tax provisions in assessing the 
borrowing capacity of potential borrowers. Their particular 
concern, of course, is the possible preference of the Inland 
Revenue over other creditors in a liquidation. 


Information gap 


Compared With changes in the taxation field, the scope for 
useful government intervention of other kinds is, I think, likely 
to be more limited. What can government do about the infor- 
mation gap? In response to the Bolton Report, the Department 
of Industry has established Small Firms’ Information Centres 
in the main economic regions of England, Scotland and Wales, 
and similar services are provided through the Department of- 
Commerce in Northern Ireland. Other government agencies, 
such as the Council for Small Industries in Rural Areas and the 
Welsh and Scottish Development Agencies, are also active in 
advising small firms, Nevertheless, the persistent claims of lack 
of knowledge suggest that a more positive approach may be re- 
quired to the dissemination of information. 
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Another area where government intervention has been ad- 
vocated is through various schemes either for subsidizing the 
cost of finance to small businesses or for increasing its 
availability. These boil down basically either to some form of 
subsidized interest rates, or to some form of credit guarantee 
scheme. 

If it were true that small firms were disadvantaged in respect 
of, say, loan finance on normal terms, then the arguments in 
favour of an interest rate subsidy or a subsidized credit 
guarantee scheme might become more persuasive. In one 
sense, of course, all business would like cheaper loans — 
cheaper even than they are at today’s rates. But the question of 
deciding which firms should qualify for such subsidies is diffi- 
cult. So is the question of who should make the decision and in 
accordance with what criteria. By how much would the overall 
volume of bank lending to small business be increased, as 
opposed to bankers simply being put in a position to substitute 
a state guarantee for less good existing security? Who would 
decide what criterion of national interest should override 
bankers’ own prudential judgement of how much to lend to 
which borrower? And how does one, in fact, determine how 
close to the ‘margin of prudence’ clearing banks’ current 
lending to small business is? 

A contribution by Government to the provision of equity to 
small business has recently been made by the National 
Enterprise Board. It is noteworthy that in its first annual 
report, published in May 1977, it was able to report investing 
nearly £9 million in equity, quite apart from £53 million in 
debt, to some 15 small- and medium-sized companies. A large 
number of these were companies which had failed to raise 
equity finance in the private sector. 

I come now to consideration of what the City can do for 
small business. By and large I read the Wilson Committee 
evidence as refuting the charge against the financial system 
that it has withheld funds from industry or misdirected them. 
On the other hand there are a number of areas where the per- 
formance of the City — or of the institutions which it comprises 
— might be improved. 


Branch banks 


First, there is the provision of information. Here, the branch 
banking network is ideally suited for the purpose. I am aware 
of course, that competitive pressures will prevent the dis- 
semination of information from being wholly disinterested, but 
his bank manager is the one person with a claim to financial 
knowledge and expertise with whom a small businessman has 
to talk. Branch bank managers, and to a lesser extent account- 
ants, are indeed the prime source of information on the 
availability of finance to small businessmen, and as such should 
recognize that they have special responsibilities. I believe the 
banks do a good job in this matter, but out of some 14,000 
branch bank managers dealing with small businesses up and 
down the country, there are bound to be some who may seem 
less good than others. 

Another area where I am sure change and innovation must 
continue is in the mobilization of institutional funds. I say 
‘continue’, because there are in existence a number of channels 
for directing institutional funds into small business. Of these 
the longest-established, best known and most successful is 


ISee ‘Sources of Finance for Small and Medium-sized Businesses’, The 
Accountant, September 29th. 
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ICFC itself, owned by the London and Scottish clearing banks 
and the Bank of England, but drawing funds from a wide 
variety of sources. 

A number of ‘development capital’ companies, which are 
either subsidiaries of, or consortia formed by, existing financial 
institutions have been in existence for some time. Institutional 
interest in the fielc of small business finance has been further 
demonstrated in the recent setting up of a venture such as 
Moracrest, which combines the Midland Bank, the Prudential 
Assurance Co and the British Gas Central Pension Funds. I 
would hope that others might follow this path, seeing advan- 
tage in using their financial skills and judgement in the cause of 
small business in a direct way; and I am sure they will be 
aware that it is a question of making available those skills to 
those in whom they invest, as well as using them in the 
exercise of their own initial judgement. 


Marketable securities 


There is a further general point. If investors, both individual 
and institutional, are to be further encouraged to invest in 
smaller enterprises, it would be useful if such investments 
became more marketable. It is therefore often suggested that 
an over-the-counter market should be developed, the qualifi- 
cations for listing on which would be less stringent than those 
for listing on the Stock Exchange itself. 

Stock Exchange’s requirements for listing are sometimes 
cited as a reason why small businesses no longer regard the ob- 
taining of a Stock Exchange listing as their corporate coming 
of age. I doubt whether, except in respect of the size criteria, a 
well-regulated over-the-counter market’s requirements could, 
or should, be muca less exigent. 

I come finally to the field of venture capital ~ particularly 
relevant to the innovative role of small business. The ex- 
perience of the venture capital industry in this country has 
been disappointing to some of those involved in it. 

Venture capital is, par excellence, a field in which passive in- 
vestment is not 2nough. It may be that some of the lack of 
success of UK venture capital concerns has been because the 
stakes taken in new ventures have been too small for the ex- 
ercise of any helpful degree of management control — either 
because of a reluctance of the original entrepreneurs to cede 
more, or because of a desire to minimize risk on the part of the 
venture capital institution. Investments which turn sour — for 
what with the wisdom of hindsight may prove to be very un- 
derstandable and avoidable reasons — then tend to cause a 
further caution, rather than a reconsideration of whether the 
way in which the investment was managed and monitored 
might not have been improved. I also sometimes wonder 
whether the experience of those who have entered the venture 
capital field in this country might not have been happier had 
they developed a greater capacity to monitor and judge 
markets and products, rather than just balance sheets and cash 
flows. 

A healthy m:xed economy requires as one ingredient a 
healthy small business sector. This sector is most likely to 
thrive if the general environment, cultural and economic, is 
benign towards business and enterprise. Such an environment 
is likely to be more powerful in producing results than a 
reliance solely on specific pieces of economic engineering. I 
recall to mind the words of Professor Arthur Lewis — ‘the 
greatest growth occurs in societies where men have an eye to 
the economic chance and are willing to stir themselves to seize 
it’. 











LETTER FROM AMERICA 


How to Nail a Custard 
Pie to the Wall 


from EDWARD SYMONDS in the United States 


One sign of the revival of economic con- 
fidence and the decline in respect for 
public personalities is the return of pie- 
throwing to the picture pages of the 
American press. No pies were thrown at 
this year’s annual meeting of the 
American Institute, held in Cincinnati, 
Ohio, nor is there any record of pie- 
throwing at these gatherings, even 
during the heyday of the art in the 
twenties. Yet the outgoing chairman of 
the Institute, Mr Michael N. Chetkovich, 
CPA, must have been reminded of the 
possibility as he confronted many of the 
issues that arose during his year in office. 


Government regulation 


Foremost among the problems of the 
past year has been the publication of the 
Metcalf attack (‘A Misguided Report’, 
The Accountant, February 10th), and the 
prospect that the Senate sub-committee 
on Reports, Accounting and Manage- 
ment will resume its hearings under the 
chairmanship of Montana’s Democratic 
Senator, Lee Metcalf, before the close of 
this year. The 250-member Council of the 


Institute, during tense discussions that 
took place before the Cincinnati meeting 
opened, decided on a major step to head 
off the Congressional drive for govern- 
ment regulation of the profession. 

For the first time in its 90-year 
history, the American Institute now has 
a division of firms, with membership 
voluntary but with unprecedented en- 


‘forcement powers. The new division will 


introduce an obligatory system of peer 
review of each member firm’s quality 
control and continuing education 
programmes, and will operate under the 
supervision of a five-member board that 
will be made up of recognized public 
figures and will issue public reports. 


To protect the interests of firms 
handling the business of individuals and 
smaller companies, the new division will 
include a separate section concentrating 
on private-company practice. A heated 
debate took place, during the first day of 
the meeting, on the need to pay more 
attention to the position of the small firm 
— without losing sight of the overriding 
concern of all practitioners to avoid 
further encroachments of government 





Another distinguished speaker from the AICPA platform was astronaut Neil 
Armstrong, the first man to set foot on the Moon. On the right of the picture is the 
outgoing Chairman, Mr Michael N. Chetkovich. 
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regulation. A motion to submit the 
proposal concerning the new division to 
a referendum of the Institute’s 131,000 
members was eventually rejected by a 
vote of 563 to 211. 

As might be expected, this action is 
not considered to have closed the dis- 
cussion. In May, Price Waterhouse & Co 
urged the profession to go even further 
in meeting public criticism — notably by 
requiring registration of firms with the 





a 


President Carter’s Secretary of the 
Treasury — Mr Michael Blumenthal — 
was one of a number of distinguished 
guests at the 1977 AICPA annual 
meeting. His address, on the theme of 
‘Tax reform’, was featured in The 
Accountant of October 13th. 





Securities and Exchange Commission 
and the publication of annual reports by 
practising accountants. Following in the 
footsteps of Arthur Andersen & Co 
(‘Bold but Bald’, The Accountant, 
August 16th, 1973), Price Waterhouse 
published figures showing fee income 
last year totalling $221-5 million — an in- 
crease of 9 per cent over the preceding 
year. Pre-tax income of the firm’s 378 
partners averaged $128,000, compared 
with an average of $98,400 reported by 
Andersen. 

It seems that voluntary reporting of 
partnership income must spread to 
others of the Big Eight, and possibly to 
some of the smaller firms. But it must be 
questioned whether this reform, together 
with others now under discussion within 
the profession, will suffice to head off the 
investigations in Washington. In this 
and other areas, in the words of Mr 
Chetkovich, ‘Too little has been 
accomplished and too much remains to 
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The incoming Chairman, Mr Stanley J. 
Scott, of Texas, was less than 
enthusiastic over the case for 
professional advertising. 


be done.’ Among the unanswered 
questions listed by the American 
Institute are: 


‘Can the profession establish a more 
effective system of self-regulation, 
particularly of firms, that would make 
legislation providing for greater federal 
involvement unnecessary? 

‘What can and should be done to 
enhance both the appearance and the 
substance of independence of public 
auditors? 

‘What changes in structure should be 
considered to assure that members of the 
profession and the public affected by the 
profession’s actions will have a better 
opportunity to participate in and be 
aware of the -manner in which decisions 
are made and the considerations on which 
they are based ?’ 


Of less basic concern, yet of considerable 
practical importance, is the decision of 
the American Institute to follow the 
example set (under official prodding) 
by the legal profession and permit 
advertising. Mr Stanley J. Scott, CPA, 
incoming chairman, warned of the 
danger that this might resemble night 
sky-writing (expensively invisible) or 
television hard-selling (professionally 
repugnant). To steer between these ex- 
tremes, Mr Scott recommended experi- 
ments with ‘short messages accompanied 
by dignified illustrations’. Advertisers in 
many other fields would surely benefit if 
they could discover the key to this 
approach. 

On the international scene, the danger 
from flying custard pies seems to have 
been less noticeable, and the degree of 
progress more reassuring. After four 
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years of careful preparation by the Inter- 
national Accounting Standards 
Committee, and with the full support of 
the American Institute, the International 
Federation of Accountants (IFAC) was 
prepared for its formal launching in 
Munich in October. The hope is that it 
will eventually attract membership from 
as many as 100 national accounting 
organizations with a combined enrol- 
ment of more than 500,000. 

With so many global financial 
decisions taken in New York, and with 
six of the Big Eight based in the city, its 
selection as the headquarters for IFAC 
should help to minimize the overal- 
expense and travel time of the 
membership. In its chosen home, the 
new organization will also be well placed 
to keep abreast of plans of mutual 
concern that are being hatched by other 
international agencies based in New 
York. 


The Centre for Transnational Cor- 
porations (CTC), an almost equally new 
agency of the United Nations, is alread: 
engaged in formulating a code of 
financial conduct for international 
businesses. The guidelines to be 
published by IFAC, covering such sub- 
jects as ethics, auditing and management 
accounting, will be particularly useful :f 
they help to shape the decisions now 
being contemplated by CTC. 

Some of the actions taken at the 
September meeting of the Institute 
Council, although directed to internal 
matters, may have international reper- 
cussions. Henceforth, Council meetings 


and certain committee meetings will be 
open to the public, while three represen- 
tatives of public-interest groups will be 
added to the Institute’s board of direc- 
tors. Information on professional trends 
and problems will thus become more 
widely and promptly available — perhaps 
resulting in a reduction in the volume of 
public and official criticism, 

The Institute’s control over its 
members will be enhanced by a new 
requirement to publish the names of 
transgressors in trial board proceedings 
and statistics on pending disciplinary 
matters. At the same time, the move- 
ment of practitioners between firms and 
between countries will be eased by repeal 
of the restrictions on job offers by one 
firm to employees of another. 


Reporting standards 


As convincing evidence that it practises 
what it preaches, the American Institute 
presented an annual report for 1976-77 
that other professional bodies might well 
envy. As shown in the accompanying 
statement, revenues now exceed ex- 
penses by $1-8 million annually. With 
advertising revenues well above expec- 
tations at $800,000 and with a paid cir- 
culation of more than 200,000, our con- 
temporary The Journal of Accountancy 
contributed handsomely to this strong 
performance. This year the Institute has 
published 51 books and pamphlets and 
launched two new bulletins. For better 
or for worse, the thirst for information 
on accounting matters is evidently 
growing apace. 





` AMERICAN INSTITUTE OF 


CERTIFIED PUBLIC ACCOUNTANTS 


STATEMENT OF 
REVENUES AND EXPENSES 


Revenues: 


Membership dues ............0- eee eee 
CPA examination fees ...............-+-- 
Publications ooe ep decd eect ea ea ee oh es 
Continuing professional education .....-... 
Sundry self-sustaining programs ........... 
Investment and sundry income ........-... 
Loss on sale of securities ...............-. 


Expenses: 


Salaries and fees ..........-0.. 000 ee eee 
Personnel COStS i n:5.0 eae nei ee eh eed ee re 
Occupancy ee Sie sea ede deste eee ss 
Printing and paper .......... 0c eee eee weee 
Generals czcc dled ct oe ae ee ee ee 


Excess of revenues over expenses 
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Year ended July 31st 
1977 1976 

EE. $ 8,605,583 $ 8,008,343 
Fatro 2,672,579 2,497,518 
di hala 6,377,565 6,227,665 
eia 5,134,079 4,166,953 
Sunet 309,101 360,998 
EEI 534,870 390,913 
Maes {7,341} (11,763) 
___ 23,626,436 21,640,627 

Pedas 8,138,128 7,640,581 
POENE 1,349,315 1;221,546 
EAER 2,500,393 2,513,069 
ee 4,923,478 4,393,281 
ena 4,922,056 4,250,819 
21,833,370 20,019,296 

E $ 1,793,066 $ 1,621,331 
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HALIFAX 


BUILDING SOCIETY 


Member of The Building Societies Association 


The biggest in the world. 
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A Future for the Accountancy 


Profession? 


by DONALD E. HEADY, FCA, ATII 
and CAROLINE J. D. STOKES, ACA 


Recent years have been difficult for the accountancy profession 
in the climate of sinking standards of commercial morality, 
partly produced by economic conditions. In such a climate, 
members of ‘the profession’ have to do all they can to raise 
their own standards, in spite of the ever-increasing burden of 
legislation. This necessity is emphasized by current criticisms 
of the work of auditors and constant complaints of Inspectors 
of Taxes about the standards of work and ethics of certain 
accountants. 

These reflect badly on the profession as a whole. Ethics have 
long occupied the Institutes of Chartered Accountants, but 
what of those who cannot be disciplined save for criminal acts? 
Civil action is possible, but time-consuming and financially out 
of reach except by wealthier clients who, in any case, already 
generally consult members. of the recognized accountancy 
bodies. Therefore, unscrupulous, unqualified accountants are 
effectively permitted to continue to practise. 

It should come as no surprise to anyone that members of the 
public do not know the values of or differences between 
‘chartered’, ‘certified’ and other ‘qualifications’, if any. 
Members of the public do not have the same difficulty when 
dealing with, for example, solicitors and doctors, where 
practising rights are not granted unless minimum standards 
have been achieved and the individual is considered by the 
appropriate authority to be a fit and proper person to practise 
his profession. This is not to say that all doctors or solicitors 
are equal, but minimum standards are there. It is generally 
known that, should a member deviate from the strict codes of 
conduct to which he has voluntarily subjected himself, his 
livelihood is at risk. Thereby the public is protected and stan- 
dards are maintained and can be raised. 


Who is included 


It must be remembered that ‘the accountancy profession’ is not 
just the three Chartered Institutes, nor the six accountancy 
bodies making up the CCAB. It embraces all persons 
practising the art and skills of accountancy and auditing, to 
whatever standards and under whatever disciplines. Official 


The views expressed are personal to the authors, and do not necessarily 
reflect those of any professional body. 


The authors wish to acknowledge the assistance of Mr D. J. Redhead, 
FCA, ATH, in developing this subject. 
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discussions that take place tend to be with the CCAB bodies, 
while the proliferation of other accountancy bodies mostly 
seem to marshal like sheep behind them and individuals who 
are not members of any body do as they think fit. Many 
persons who are either members of unrecognized bodies or not 
members of any body would make worthy members of one of 
the recognized bedies. It is also possible that many others 
should not be allowed to practise as public accountants at all. 

For nearly a century, attempts have been made to regulate 
the profession. A major stumbling block has been the apparent 
difficulty of defining ‘public accountant’ and ‘accountancy’. 
This has been overcome in many other countries, including 
Australia, New Zealand and South Africa, where the practice 
of accountancy is regulated by law. In most cases, the terms 
‘accountant’ and ‘public accountant’ have only been defined in 
general terms and there has been no definition of ‘accountancy’. 
Nevertheless, this has not prevented the Acts succeeding in 
their purpose. 


Failure of integration scheme 

However, in the British Isles such Parliamentary Bills have 
failed, and the las: effort at some form of regulation by way of 
a scheme to integrate the leading accountancy bodies was re- 
jected by the members of The Institute of Chartered Accoun- 
tants in England and Wales, [The Accountant, August 20th, 
1970]. The other recognized accountancy bodies are unlikely 
again to be prepared to have their noses bloodied in a similar 
manner. Each has since gone forward to obtain its own Royal 
Charter, and there has followed a marked degree of apparent 
co-operation through the CCAB. 

This has still done nothing to bring the unrecognized bodies 
into the scheme cf things, to include those persons who are not 
members of any accountancy body or to reduce the con- 
siderable confusion that exists in the public mind about the 
accountancy profzssion. 

It seems unlikely that any solutions to these problems will 
evolve naturally in the near future. Therefore, the only way is 
for someone to grasp the nettle and put matters in order, 
resulting in an all-embracing, but properly recognizable 
profession. Methods to achieve this end would have as twin 
prime motives tke need for protection of the public and raising 
the overall standards of ‘the profession’. 

Possible courses of action fall into two broad categories. First, 
a reduction in tke number of bodies existing whose members 











offer the services of public accountancy; alternatively, the for- 
mation of an overall supervisory body which leaves the various 
bodies in being, but which accepts as public accountants, after 
an initial registration, only those persons who can show that 
they have the requisite knowledge and experience to fit them 
for the practice of public accountancy. 

The first course would be, in effect, a voluntary fusion of as 
many of the existing bodies as would be prepared to give up 
‘privileges’ and ‘prestige’ for the common good. This would 
have to be followed by legal recognition of the new, 
overwhelmingly large organization offering accountancy 
services to the public, including recognition, inter alia, under 
the Companies Acts and the Solicitors’ Accounts Rules. Since 
this was the general course of action envisaged under the re- 
jected integration proposals, it is unlikely, for the reason 
previously mentioned, to be a viable proposition again in the 
near future, if ever. Let us, then, consider the alternative. 

This, as stated, would involve the formation of an overall 
supervisory body. Far from an internally created solution, it 
would require support from outside the profession from the 
beginning. 

To initiate matters, those accountancy bodies having large 
numbers of their members in public practice would jointly 
request Parliament to establish a Public Accountants’ 
Registration Council. This Council would ideally include a 
nominee from each of the Department of Trade, the Board of 
Inland Revenue and the Board of Customs and Excise, as well 
as representatives of all those accountancy bodies whose 
members were eligible for registration. 

The Council would first need to issue a definition of a person 
entitled to register. This would probably be something like 
‘any person who is a public accountant’ with a subsequent 
definition of ‘public accountant’. This could be based on the 
group of persons qualified to act under section 161 of the Com- 
panies Act 1948 — that is, members of certain bodies and others 
authorized by the Secretary of State for Trade and Industry. 
Alternatively, it could be along the following lines: 


‘An accountant who maintains an office as a principal, either 
along or with others, for the business of general accountancy and 
the auditing of accounts and in that office places his services in 
any such regard at the disposal of the public generally for 
remuneration and whose services are not either entirely or mainly 
at the disposal of any individual, firm, trust or association 
(whether incorporated or unincorporated)’ (Australian Public 
Accountants Registration Act 1945). 


Registration would automatically be granted to persons 
qualified to act under section 161. Clearly persons qualified 
under this Act, but not in public practice, would not be obliged 
to register. Other practising accountants would be admitted to 
the Register subject to proving that they were in practice on a 
stated date. Registered members of a recognized accountancy 
body would continue to use existing designations on their 
stationery. Any other person entered on the Register would be 
required to state his registered number next to his signature on 
communications with persons other than clients, for example, 
the Inland Revenue, the Department of Trade, banks and other 
accountants. 

The next task of the new Council would be to set up 
various committees to deal with individual matters directly 
connected with professional training and standards. These 
would include an Examinations Committee, an In- 
vestigation Committee, a Disciplinary Committee, an 


Appeals Committee and a Compensation Fund Committee. 

After the initial registration, further new members would be 
obliged to produce proof of ability which would be either 
membership of an approved accountancy body or passing ex- 
aminations set by the Examinations Committee or by one of 
the main bodies’ examinations committees acting on its behalf. 
In both cases, satisfactory evidence of practical experience 
would also be required. 

It would not be permitted for any new accountancy body to 
be created without statutory authority being given on: the 
recommendation of the Public Accountants’ Registration 
Council. Thus the profession would compact and unify, 
breaking down some of the present confusion in the public 
mind. 


Local organization 


The Council could also establish a network of local committees 
of registered accountants which would take over the public 
accountancy functions of the present district and area societies 
of the various accountancy bodies. Certain activities would 
automatically fall within the jurisdiction of these local com- 
mittees. These would include liaison with education authorities 
on foundation and other accountancy courses, issuing 
advertisements on behalf of the whole profession locally and 
possibly issuing lists of local Registered Public Accountants. 
These last two functions would also contribute considerably to 
a clearer understanding of the accountancy profession by the 
general public. 

Subsequently, the Council would arrange that after a certain 
fuiure date, all agents dealing with government departments in 
respect of recognized accountancy matters, would have to be 
registered with the Public Accountants’ Registration Council. 
There would have to be exceptions for other recognized 
professions, such as solicitors and chartered surveyors, but 
that would be little different from today where professional 
functions overlap; we cannot seek to prevent this. 

However, at present there are certain accountancy functions 
already restricted to certain specified persons. Some examples 
are Companies Act requirements, Solicitors’ Accounts Rules 
reports, representation of taxpayers at appeal meetings and 
reports to independent organizations and State boards, (Of 
course, by extending these requirements, a further method of 
registration of the accountancy profession could ultimately, 
albeit cumbersomely, be effected.) 

Further developments of the accountancy profession could 
take place under the auspices of the new Council. The most 
obvious of these is that the Council should be expressly in- 
structed to work towards the amalgamation of existing bodies 
of accountants as a continuing ‘tidying-up’ process. Another 
development could be that, when the Compensation Fund was 
thought to be sufficient, the Council could consider the 
possibility of allowing accountancy practice through the 
medium of limited liability companies, subject to adequate 
compulsory negligence insurance cover. 

The two courses of action differ fundamentally. Under the 
‘integration’ type scheme, the resulting enlarged body remains 
independent under its own constitution, whether or not this is 
embodied in a Royal Charter, but with what many members of 
the integrated bodies would consider to be dilution of stan- 
dards. However, in the above proposals, all accountancy bodies 
remain as they are today, but become subject to the overriding 
authority of a Registration Council which would take 
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precedence over them all and leave their membership in the 
same form. 


No dilution 


Some members of the accountancy bodies, particularly 
of the English Chartered Institute, would argue that such 
proposals would result in a dilution of professional 
standards. The English Institute is rightly proud of, and 
jealously guards, the standards set by its requirements for 
membership which are embodied in the student system. 
Once accepted as a member, the Investigation, Disciplinary 
and Appeals Committees can, by due process, take away 
membership if those high standards are not maintained. No 


member would wish to dilute these requirements. However, far 
from doing that, the above proposals would extend the same 
kind of disciplinary system to all accountants in public 
practice. Thus, high standards would not only be maintained 
but be spread farther afield. There is no reason for any dilution 
of standards to occur — the contrary would result. 

Many critics would also say that this scheme involves 
government interference and a further extension of 
bureaucracy. Regrettably, there are times when an extension of 
bureaucracy is necessary. In no way could it be argued that a 
scheme such as outlined above would put the accountancy 
profession under governmental control any more than, for ex- 
ample, solicitors and doctors (except, broadly, for remuneration 
from NHS practice) are under governmental control. 





INTERNATIONAL CONGRESS 


Emergence of the International 
Accounting Standards Committee 


The substance of a discussion paper prepared for use at the Eleventh International Congress of 


Accountants. 


The period since the Tenth International Congress of 
Accountants held in 1972 has been marked by the growth of in- 
ternational understanding and goodwill within the accountancy 
profession. The recognition of the need for international co- 
operation resulted not only in the International Co-ordination 
Committee for the Accountancy Profession (ICCAP) but also 
in the creation of the International Accounting Standards 
Committee (IASC). 

Although IASC is part of ICCAP, it is independent in regard 
to development and issue of standards. Getting started was 
just as difficult as everyone predicted, but the IASC currently 
has a membership which includes 47 accountancy bodies 
representing more than 400,000 qualified accountants in 35 
countries. At September 1976 five international standards had 
been issued, three exposure drafts were outstanding and seven 
other projects were under study. 


Need for international standards 


Three developments can be identified which demonstrate the 
need for international standards: 


(1) The rapid growth in international investment. The har- 
monization of international accounting standards will assist in 
making the decisions of investors in international capital 
markets more efficient, and consequently may improve the flow 
of new funds into productive enterprises and thus maximize the 
investor’s return on his investment. 


(2) The growth of multinational companies. These companies 
must produce information for the countries in which their 
shareholders reside, as well as information to satisfy the re- 
quirements of the local country in which they operate. The har- 
monization of accounting standards will assist in avoiding mis- 
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understanding and confusion and in reducing the cost of 
preparing multiple sets of financial statements. 

(3) The proliferation in recent years of accounting standard-setting 
bodies. An effort to co-ordinate and harmonize these separate 
rule-making efforts is essential to avoid increasing confusion 
and differences in accounting between countries. 


Obligations assumed by IASC members 


The member bodies of IASC have undertaken the following 
obligations: 


(a) to support the standards promulgated by the Committee; 
(b) to use their best endeavours: 


(i) to ensure that published accounts comply with these standards 
or that there is disclosure of the extent to which they do not; 


(ii) to ensure that the auditors satisfy themselves that the accounts 
comply with these standards; 

(iii) to ensure that as soon as practicable appropriate action is 
taken in respect of auditors whose audit reports do not meet 
the requirement of (ii) above; 


(c) to seek to ensure similar general acceptance and obser- 
vance of these standards internationally. 


In October 1974, the International Federation of Stock 
Exchanges recommended that its member exchanges should 
include in their listing requirements reference to companies 
with international accounting standards. The Stock Exchange 
in the UK has perhaps taken a lead in establishing this status 
for international accounting standards. 

The common interests of the accounting profession which 
resulted in the creation of IASC in 1973 have continued in the 
form of close liaison with national and international 














NOW THE 
DISABLED HAVE 
AUNITED FORCE 


BEHIND THEM 


THE ROYAL ASSOCIATION 
FOR DISABILITY 
AND REHABILITATION 


A new co-ordinated effort based on years of experience. 






RADAR was formed in 1977 by an amalgamation of 
the British Council for Rehabilitation of the Disabled 
and the Central Council for the Disabled. 

These two organisations, formed in 1944 and 1919 
respectively, have played a leading role in the 
improvement of conditions for disabled people and it 
is intended that the functions of both bodies shall be 
continued. 

The amalgamation allows us to do so much more 
for the disabled. We deal with the problems of 
mobility, holidays, access to buildings, employment 
and other important needs. The Learning Disability 
Centre helps those with problems of this type, and we 
assist disabled people with educational courses and 
mechanical aids to meet their individual needs. 


A nationwide network of affiliated organisations helps us 
to keep in touch with the ‘grass roots’ 


WE NEED YOUR SUPPORT 
WITH A COVENANT 
OR LEGACY. 


THE ROYAL ASSOCIATION 
FOR DISABILITY AND 
REHABILITATION 

25 Mortimer Street, 
London W1N 8AB. 
Telephone: 01-637 5400 


















Leaders in Readers 





The Valiant is a handsome, low profile front projection microfiche 
reader that is ideal for the budget-minded who still demand the very 
best in viewing and operating ease. Dual lens option permits change 
of magnification instantly and since there is no fan producing dis- 
tracting noises, the Valiant will be welcome in any office. 











NEW a range of portable and hand-held readers for use in the 





office, home, car and service vehicle. 





For the complete range of readers please write or ‘phone. 


IMMicroplnas< 


MICROPHAX LIMITED CANTERBURY HOUSE 393 COWLEY ROAD 
OXFORD OX4 2DF TELEPHONE: 0865 775621 


COMMUNICATION COSTS MONEY 


Why not cut your costs i 
with H.H. Ringmaster of a 
Loud/soft Speech : 
Intercom Systems 









For proof of the savings 
you will make and a 
demonstration of the 
equipment in your office 
RING 01-837 0792 


ALSO AVAILABLE: TRADITIONAL TELEPHONE, 
PUSH BUTTON AND STAFF LOCATION SYSTEMS. 





Established 1926 
Hiteie-com GYSTtGhnS 
344 CITY ROAD LONDON EC1 TELEPHONE: 01-837 0792 
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organizations of accountants. Perhaps the most difficult 
obligation assumed by members of the IASC is that of per- 
suading business and industry interests that there must be 
rapid harmonization of accounting standards. The members of 
‘IASC have the heavy responsibility to demonstrate that har- 
monization of accounting standards is worth while. It has been 
a feature of the comments received on the exposure drafts 
issued by IASC that they include a high proportion of response 
from industry groups. 


Relations with international companies 


Although international accounting standards are designed to be 
applied world-wide to all commercial and industrial 
enterprises, they are of particular significance to multinational 
companies. There is little doubt that the growth of mul- 
tinational companies has been a significant feature of economic 
activity in the last 30 years. 

The objectives of the IASC are compatible with the interests 
of the multinational companies. IASC seeks to reconcile the 
differences in accounting methods that may impile the free 
flow of international capital, and may hold back investment 
and trade. The multinational companies would certainly 
benefit from harmonization of accounting methods. 

A further demonstration of the use of international 
accounting standards is in the area of banking. The accounting 
practices and terms used in the published financial statements 
of banking companies vary throughout the world, and these 
differences have created confusion and misunderstanding. 
Steps are to be taken to develop the work of IASC to include 
the accounting practices of banking companies. 

The agreement which founded the IASC indicates an under- 
standing by the professional bodies that sanctions would be 
imposed on their members who do not comply with inter- 
national standards. These sanctions, which may involve dis- 
ciplinary proceedings on members, are significant. The 
organization and standing of the accountancy profession in 
member countries varies, and in some countries there may 
have to be changes in laws or constitutions which govern the 
operation of the accountancy profession in order to make the 
sanctions effective. 

The need for sanctions is clear. The first Chairman of IASC 
[Sir Henry Benson, GBE, FCA] has expressed the view that the 
public regards all financial statements with some degree of 
suspicion and that people of one nation tend to be critical of 
accounting reports produced in other countries. The IASC ob- 
jective is to build up the trust of users of financial statements. 
International accounting standards will only achieve their ob- 
jectives if they are of a quality which is acceptable to the users 
and preparers of financial statements and if they are consistently 
observed in financial statements. The quality and consistency 
will come only if IASC’s members fulfil their enforcement 
obligations in their member countries. 


International and local standards 


As international accounting standards are published, the 
question inevitably arises as to the relationship between local 
and international standards. It is part of the working procedure 
of IASC to consider exposure drafts, accounting standards and 
legal regulations which are published in member countries. 
These pronouncements play a valuable part in providing 
explanations for different accounting practices, and assist the 
IASC in its task of harmonizing these practices. 
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International accounting standards will not, however, always 
agree with local regulations. In this situation the international 
accounting standards do not override the local regulations. 
Nevertheless, it is imperative for the future of international 
harmonization of accounting standards that the standards be 
applied’ uniformly in all member countries of IASC, with 
identification of any circumstances where the standards are 
varied, or for some reason are not found to be applicable. 

The time required for the production of an international 
accounting standard is between two and three years, the 
procedure being as follows: 


(1) the IASC selects a subject for consideration and assigns it to a 
steering committee comprising three member countries of the 
IASC which prepares a draft standard for approval; 


(2) the IASC considers drafts at various stages in the development 
of a final exposure draft, making recommendations to the 
steering committee; 


(3) at each stage in the consideration of drafts, all founder 
members of IASC refer for guidance to the appropriate 
accounting research committees in their own Institutes; 


(4) a proposed exposure draft is approved by IASC with a majority 
of at least two-thirds of voting members, and is published by all 
its member bodies. Comments are received after an exposure 
period of six or seven months, and are submitted by the 
member bodies to IASC; 


(5) all comments are considered by the steering committee 
responsible for the project, and a revised draft of the standard is 
submitted to IASC; 

(6) the IASC approves the issue of the standard with a majority of 
at least three-quarters of voting members. 


Two features of this procedure have come under close 
scrutiny in the first years of operation of the IASC. First, the 
lack of explanation given for the position taken by IASC in a 
published standard has sometimes been criticized. The IASC 
considers, however, that a detailed explanation of all the argu- 
ments for and against a stated position may confuse rather 
than assist the interpretation and use of a standard. 

A second note of criticism that has been directed against the 
IASC is that its procedures allow insufficient participation by 
organizations other than its own member bodies. The evidence 
is, however, to the contrary. Exposure and comment is es- 
sential to the success of IASC. As well as providing a signifi- 
cant input in maintaining the quality of international 
accounting standards, it also provides all parties concerned 
with financial statements (either as preparers, auditors, or 
users), with the opportunity to express their view on the 
accounting standards which shall be adopted. 


The future 


Although the IASC founding agreement recognizes that the 
achievement of its objectives will not be immediate, the 
progress IASC has made in its first years is encouraging. The 
published standards have been simple and basic, and inter- 
national application of such standards will greatly improve cor- 
porate reporting in many countries. But obtaining international 
acceptance and enforcement is still not complete. 
The needs of the world’s expanding populations and the 
demands for increasing capital to meet these needs requires a 
free and sufficient flow of technology and capital from country 
to country. The establishment and acceptance of international 
accounting standards can be a major part of the accountancy 
profession’s contribution to these demands of the future. 
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PE1 FINALISTS to £4,000 


Handling 90% of the professional posts in Central London we offer unique selection 
in audit, tax specialisation and general practice. London & Home Counties. 


TAX CONSULTANTS £6,500—£9,500 


Specialist West End Consultancy to £9,000. International Tax. Mainly Europe and 
Middle East, Assistant Manager City. £8,000+. Oi Tax. £8,500. Personal Tax. 
Mainly C.T.T. — Some company tax. £8,500. P.A. Tax Consultant. Trainee — 
Medium firm Holborn. £6,000+. Commerce/Banking. £7,000+. 


A.T.LLs — COMPANY TAX URGENT £6,000—£7,000 


Tremendous upsurge of demand. Baker Street, Cannon Street, Euston, Moorgate, 
Holborn (mixed portfolios), Blackfriars, St Paul’s, Holborn (pure corporate). 


GENERAL PARTNERS — LONDON to £8,500 
West End. Immediate partnership. Small firm, good class audits to £8,500. 
Piccadilly. Manager (100 staff) £7,000. Holborn Viaduct. Small firm £7,000. 
Mayfair. C.A. to work on trusts, estates, non-corporate work c. £7,000. Piccadilly. 
Expanding firm, 40 staff £8,000. Marble Arch, Liverpool St, Baker St, Holborn. 
Medium firms £7,000. Cannon St, Moorgate. Medium firms £6,500. Duke St, 
Gray’s Inn, Fleet Street £6,500. P.A. Partner. Small Piccadilly firm to £8,000. 


TAX PROVINCES 

BIRMINGHAM Ambitious C.A.s N.Q. £5,000. Tax Planner £7,300. Personal Tax 
£3,400/£5,700. BRISTOL Personal £4,000. BLACKPOOL Personal tax manager 
£4,500. IPSWICH Manager £6,500. NORTHANTS Supervisor £5,000. 
NORWICH Personal tax to £5,000. MANCHESTER Ambitious C.A. genuine 
prospects £8,000. SWINDON A.T.LL. student, etc. 


HOME COUNTIES — THIS WEEK’S TAX 


BERKS. Prospective Partner. Multi-branch firm to £8,500 
BECKENHAM/LEWISHAM. Personal tax — London firms relocated c. £4,500 
BEDFORD. Personal Tax Senior. National firm c. £4,000 
BECKENHAM. Personal Tax — London firm c. £4,000 


BRIGHTON/WORTHING. Manager — small firm. Personal tax semis £3,750-£5,000 


CROYDON. 3 Personal Tax seniors — London firm £4,500-£5,000 
FINCHLEY. Tax Senior — mixed portfolio, medium firm £5,000 min. 
HASTINGS. Personal Tax Seniors. Decent local firm £4,500 
HERTS. St Albans, Hertford, Stevenage £4,000-£5,000 
HORSHAM. Personal tax senior £ neg. 
READING. Personal tax seniors. London & Local firms to £5,000 
REDHILL. Company/personal tax senior, London firm £6,000 
RICHMOND. Personal Tax Semis — 3 local firms £ neg. 


SEVENOAKS/TONBRIDGE. Semi-seniors £4,000. Manager new office 
SOUTHAMPTON. Manager/Consultant. National firm 


£6,000 
£5,000 
Corporate/personal seniors — new department £AAE 


WOKING. Personal tax — London firm relocated £5,500 
WINDSOR. Semi-senior/senior, mixed portfolio £4,000-£5,000 
PERSONAL TAX — INVESTMENTS to £7,000 


West End company partly involved in investment management for wealthy land- 
owners seeks young C.A. or mature unqualified. Similar vacancy with investment 


trust Victoria. 
TAX ACCOUNTANT £8,000—£12,000 


Well-known British group with plush Mayfair office requires tax specialist preferably 
Chartered, partly in managerial capacity and partly to advise on planning and 
one-off situations. Similar vacancies oil, banking. $ 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 









INVESTMENT ANALYST c. £5,500 


Leading City brokers with diverse interests not affected by ups and downs of the 
market seek personable newly qualified as trainee investment analyst. 


PERSONAL TAX — LONDON £4,750-£10,000 
Peak period over, but still tremendous range e.g. 

U.K. New Vacancy West End Oil Company £5,500 
‘Commerce. High-powered specialist — plush West End department £8,000+ 
Liverpool St. Personal Tax Managers medium firms £6,750-£7,500 
Legal. Personal tax executive — W1. Considerable client contact £5,500 
Cannon St. Manager. New office. Some Corporate £6,500 
Expatriates. International firms Holborn, City, London Bridge £5,500-—£6,250 
Underwriters. 2 specialist firms, Liverpool St, Lloyds panel £5,500-£6,750 
Manager. Personal tax manager, small firm Holborn £6,000+ 


U.S. tax Trainee. City. U.S. Seminar and training by American C.P.A. £4,750 
Theatrical. Medium firm — Waterloo Bridge — mainly Schedule D £5,000+ 


PARTNERS — HOME COUNTIES to £7,000 


Prospective Partners. ESSEX, HORSHAM, RICHMOND, WINDSOR, 
PORTSMOUTH. Managers. BRIGHTON, ROMFORD, WALTON, THANET, 
SEVENOAKS, BROMLEY, NORFOLK, OXFORD £5,000-£6,000. 


PERSONAL/TRY COMPANY £5,750—-£7,000 


Liverpool St medium firm seeks manager initially for personal but prepared to 
progress to corporate tax. Similar openings Baker St, Oxford St, Holborn, Strand. 
A.T.LLs preferred. 


TAX PARTNERS £7,500-£15,000 


New Consultancy Dept. national firm £10,000+. Chancery Lane. Corporate Tax. 
Medium firm to £15,000 Senior Tax Managers — City, Holborn — large firms 
£12,000-£15,000. West End — All-round specialist medium firm £15,000. 
Holborn — Manager medium firm £9,500. Mayfair — 2 good-class medium firms to 
£7,500. Berks Multi-branch firm to £8,500. 


ARTICLES/TRANSFERS to £3,500 
Openings at PEI stage with national firms in London, Beds, Surrey, Kent. 
GROUP TAX ACCOUNTANT to £7,500 


Mayfair U.S. subsidiary seek A.C.A. or A.T.LL, etc. with at least 2 years’ cor- 
porate tax experience, capable of handling all U.K. tax matters without supervision, 
reporting djrect to financial director. Similar openings Beer Newspapers Concrete 
Chemicals Oil. 


OVERSEAS BROCHURE 1977-78 


Interviews with visiting partners. Please ring NOW. CARIBBEAN, Caymans 
£12,000. Barbados, Jamaica, Bermuda, c. £8,500. EUROPE. Paris, Brussels, 
Germany, Athens, Geneva, Madrid, Italy, Vienna, Holland, Lisbon, Istanbul. 
SOUTH AMERICA. Brazil, Peru, Venezuela. MIDDLE EAST. Tehran (Audit- 
Consultancy), Saudi, Gulf States. AFRICA. Johannesburg, Nairobi, Lagos 
Lusaka, FAR EAST. Hong Kong, New Zealand, New Guinea, Australia. 


TEMPING IS TEMPTING 


Tax/General — Urgent. 


In the first instance please ring or write, quoting HOME number. 


Pembroke | 














Accountancy Personnel 
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LONDON JOBFINDER 
63 Moorgate London EC2 
O1-628 8525 
]4Great Castle Street Oxford Circus 
London WI 01-580 8035 
53 Victoria Street London SW! O1-222 0483 
64 George Street Croydon 01-686 4686 
7 Mackenzie Street Slough Slough 35939 























AS A TAX SPECIALIST, WHAT DO 1 DO NEXT? 
This is the sort of question which puts our reputation to the test; and it’s a reputation we guard 

jealously, borne out by literally thousands of successful applicants. So if you're in taxation, 

or want to specialize, ring 01-628 8525 to see if we're not the best. We'll rise to the challenge. 


SENIORS: £6,000 FOR YOUR EXPERIENCE! CITY TAX 

Our clients won't quibble about qualifications, what they require is enthusiasm and the 
ability to assume responsibility for a wide range of both company and personal tax cases. 
Opportunity to work directly under a partner with a minimum of interference. 


PERSONAL TAX ASSISTANT WEST END £Neg. 
Smali medium W1 CA's offer a new position handling all aspects of personal taxation for a 
variety of clients. An adaptable, energetic approach is required — is this you? 


PER — JULY 1978 £4,000 + AGREED STUDY LEAVE 

From the ‘TOP 50’ firms recruiting we will arrange interviews with those most 
closely matching your requirements. Opportunity for finalists to obtain much sought 
after study leave and broader experience. 


PARTNER'S ASSISTANT £6,000 HOLBORN 

An excellent opportunity for a young CA to work as partner's assistant within a 
medium sized Holborn practice. Excellent prospects are offered to the right 
candidate who will be interested in developing general practice skills (including 
some taxation) and taking early responsibility for a varied clients block. 


PARTNERSHIPS THIS WEEK 
Holborn, small active firm £8,000. EC2, mediumflarge firm £9,000. W1, medium 
size practice £8,000. EC4, small expanding firm to £10,000. Other vacancies for 


































U . << partner's assistants in the City, West End, Harrow, Wembley and North London. 
TT. ACCOUNTANCY IS SUCH A BORE 
3 But is it? In what other profession can a recently qualified man or woman choose from 






D such a list of locations in which to gain experience and perhaps spectacular rewards. In 


Argentina, Australia, Bermuda, Belgium, Brazil, Chile, Dubai, Greece, Hong Kong, Iran, Kenya, 
Liberia, Malaysia, Malawi, New Zealand, Papua New Guinea, Paraguay, Portugal, Singapore, 
South Africa, Spain, Venezuela or Zambia... 

RECENTLY QUALIFIED to £14,000 


NOTHING EXCITING EVER HAPPENS 

No? Not unless you make it happen. Two weeks ago a young accountant came in to see 
us, eager to go overseas on a short contract, willing to take the rough with the smooth and put 
his back into a challenging job. This week he’s discussing the arrangements for immediately 
joining a multi-national corporation, in a tropical location. Not all palm trees and coral seas, of 
course, he'll earn his salary, learn about international business and at a conservative estimate 
will end his year abroad with £6,000 NET IN THE BANK. 


ACCOUNTANCY PERSONNEL CAN MAKE IT HAPPEN — OVERSEAS — IN THE PROFESSION 
OR IN INDUSTRY. RING ACCOUNTANCY PERSONNEL OVERSEAS DIVISION, ON 01-628 8525. 




























CALLUS NOW 
For immediate assignments in both 

profession and commerce 01-628 9015. 

63 Moorgate EC2. 


TEMPORARY ACCOUNTANTS 
We handle more temporary 
Ta than any other agency in the 
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63 Moorgate London EC2 1 Temple Street Birmingham 
01-628 8525 021-643 6201 

14Great Castle Street 1 West Street Leicester 
Oxford Circus London WI 0533 24182 

O1-580 8035 4Stanford Street Nottingham 
53 Victoria Street London SWI O60? 582939 

O1-222 0483 27 Windsor Place Cardiff 


64 George Street Croydon 0222 371446 
O1-686 4686 

7 Mackenzie Street Slough 
Slough 35939 

l 49 King Street Manchester 

| 061-834 9733 

9 East Parade Leeds 

0532 38384 














INTERNAL AUDITOR £4,750 HUDDERSFIELD 
Progressive group offer challenging career position to young ACA looking for 
first industrial position. Responsible for internal audit and control systems. 


CHIEF ACCOUNTANT to £6,500 W. YORKSHIRE 
International engineering company offer responsibility for accounts function to 

qualified accountant. Aged 30-45 years with all round experience of cost and financial 

accounts. 


INSOLVENCY SENIOR BIRMINGHAM 
Not necessarily qualified, for a major practice in the City Centre, to assist the 
manager in the Insolvency Dept. Salary up to £5,000 for a very experienced applicant. 


FINANCIAL CONTROLLER c. £7,500 + car 
Qualified accountant with industrial acquisition and investigation 
experience for diverse Manchester holding Co. Contact Manchester office. 


TRAVELLING AUDITOR to £4,500 E. MIDLANDS 
An opportunity for a part qualified person to work from home for a 
national practice and gain valuable experience on audits from £1M to £60M, 

covering a geographical triangle from Northampton, through Leicester to 
uneaton. 


AUDIT SUPERVISOR to £5,000 NOTTINGHAM 
An international practice offers a progressive person with a few years post 
qualification experience responsibility for a varied clientele. 


FINALISTS £neg LEICESTER AND NOTTINGHAM 
Several opportunities exist in the East Midlands for finalists with practices of all 
sizes offering experience from large public to small private companies. 


OVERSEAS UBIQUITY UNLIMITED 
No, not the name of another agency, but a reminder that Accountancy Personnel 
is not just a London-based overseas placement service. In all our offices throughout 
the country, our consultants have a continuously-updated list of overseas vacancies. 
So if you're in Salford and would rather be in Singapore (or anywhere else) ring 
01-628 8525 OR CALL INTO YOUR LOCAL ACCOUNTANCY PERSONNEL OFFICE. 





























































NEW SHEFFIELD OFFICE 
at 24 Norfolk Row, 
Sheffield S.1. 

Tel: 0742 738775. 






NEW SHEFFIELD OFFICE 
Vacancies at all levels 
both Permanent and Temporary. 
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TAX 


COMPANY TAX SENIOR, EC1 

£6,000+ 
This large National firm require someone 
who has been specialising in Company 
Tax for several years. 


MANAGER, Wi c. £7,000 
Opportunity has arisen with a medium- 
sized practice for a Manager to head their 
substantial Personal Tax Department. 


SENIOR, WI c. £6,000 
This position requires a lady/gentleman 
who has had several years’ personal tax 
experience within the profession. 


NEWLY QUALIFIED £5,000+ 
Our clients seek a recently qualified person 
to specialise in taxation. They must 
already have acquired good experience in 
this field. 


SENIOR, WCI £5,500+ 
This substantial practice is seeking a good 
Personal Tax Senior who has already ac- 
quired professional office experience. 


TAX JUNIOR, WC1 c. £3,500 
Excellent experience will be gained with 
this medium-sized firm by someone who 
has already been dealing with taxation for 
a year or two. 


ASSISTANT, EC2 £4,250+ 
This large City International firm require 
an additional Personal Tax Assistant. This 
post would be very suitable for an ex- 
TOCAG). 


COMPANY TAX SENIOR, WC1 

c. £5,250 
Good progress is assured with this large 
National practice who seek someone who 
has been dealing with company taxation. 
Preferably qualified. 








243 Regent Street, London W1. Telephone: 01 437 6063 


AUDIT 


P.A. TO PARTNER, EC2 £ Neg. 
This rapidly expanding practice seeks a 
qualified P.A. for one of their partners. An 
above average person is required therefore 
an above average salary is envisaged. 


AUDIT MANAGER, W1 £7,000+ 
Our clients are a firm of medium-size who 
require a qualified Manager with good ex- 
perience of large audits. 


SUPERVISORY SENIOR, SWI £5,500+ 
A good opportunity has arisen with a 
medium-sized practice for an 
A.C.A,/A.C.C.A. with 1/2 years’ post- 
qualification experience. 


INCOMPLETE 

RECORDS £4,000—£6,500 
Several of our clients are seeking ex- 
perienced ladies/gentlemen to handle small 
audits and incomplete records. 


NEWLY QUALIFIED, W1 £4,500+ 
This post would be very suitable for 
someone who is keen to deal with 
predominantly auditing work with a 
medium-sized, well-established practice. 


TRUST STAFF 


ASSISTANT MANAGER, EC2 

£6,000+ 
Large City International firm requires 
someone with very good Trust Accounting 
knowledge who is keen to advance to 
managership in the near future. 


TRUST ADMINISTRATOR, EC2 

£4,500+ 
Good advancement can be made with this 
medium/large practice by someone who 
has some trust experience. 


ASSISTANT, WC2 c. £4,000 
An excellent opportunity has arisen with 
this National practice. Experience of trust 
book-keeping is essential. 








PROVINCIAL 


TAX SENIOR/MANAGER — 
BIRMINGHAM £6,000+ 
Several large firms in this area are seeking 
people with excellent personal and 
company tax knowledge. 


AUDIT SENIOR/MANAGER ~ 
NOTTINGHAM £4,500-£5,000 
Out clients, who are of International size, 
require someone with 1—2 years’ post- 
qualification experience. 


PERSONAL TAX SENIOR — 
MANCHESTER e. £4,000 
A lady/gentleman with very good personal 
tax experience is sought by this firm which 
is of International size. 


AUDIT SENIOR/MANAGER — 
LEICESTER y £5,000+ 
A well-experienced, qualified, person is 
sought by this National firm. 


TRUST SENIOR — 

MANCHESTER c. £4,500 
A lady/gentleman with good all-round 
trust experience is required by our clients 
who are of International size. 


PERSONAL TAX ASSISTANT — 
LIVERPOOL £3,000+ 
A very interesting post exists with this 
small firm for someone with good ex- 
perience in the personal tax field. 


AUDIT MANAGER — LEEDS 

£5,000+ 
Several vacancies have arisen in Leeds for 
qualified people to act as Audit Managers. 
The firms range from small to Inter- 
national in size. 


P.A. TO PARTNER — 

WEST SUSSEX £ neg. 
A qualified/unqualified person is required 
to deal predominantly with accountancy 
and audit work for this small-sized local 
practice. 


AUDIT SENIOR — BRISTOL 

£4,500+ 
A newly qualified lady/gentleman is 
sought by this large sized firm. 


AUDIT SENIOR — ESSEX 

£5,000-£5,500 
A qualified person is required to deal with 
large audits including public companies. 
Some experience of computer accounts is 
necessary. 


We would stress that the above are but a smail selection of the countless vacancies currently on our 
register. As we are now in our twelfth year of advising and placing professional office staff and as our 
clients range from large International firms right through to sole practitioners, it is obviously in your own 


interests to contact us when you are contemplating a change. We make every endeavour to ensure that 
the move you make is exactly right for you. 
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Accounting for the 
future | 





Gazing into a crystal ball is not a particularly positive way of planning for 
your future. 


Action is needed — now. 


To develop your professional skills you should obtain wide experience 
within a technically progressive and an international environment. 

You need exposure to modern audit methods: 

public and private companies in a broad range of activities: 

E.D.P. systems and special work. 

Our national firm, with its partners throughout Europe and close 
associations worldwide, offers this type of experience, plus opportunities to 
specialise in taxation, insolvency or management consultancy. 


Your action today could secure your future tomorrow. 


Write to John Cholmeley at 8 St. Bride Street, London, EC4A 4DA 
or telephone him on 01-353 3020 or contact our other offices in 


the U.K. 

Binder Hamlyn 

Bacup John Barker — Bacup 3213 Glasgow Neil McNeil — Glasgow 248 3761 
Birmingham Clive McGee — Birmingham 236 4462 Leeds Harry Baker — Leeds 33601 

Bury St. Edmunds Mike Fulcher — Bury St. Edmunds 63311 Manchester Anthony Leon — Manchester 831 7121 
Croydon John Coward — London 681 3521 Nottingham John Christophers — Nottingham 42071 
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LONDON 


Where finding the right place can be a job! 


Passing your finals is a just cause for celebration, but it is also an important time for you to 
consider your future. Now you have your qualification, the next step is to realise your full 
potential. 

Whether or not you have a fixed idea of your future and whether you feel it will be in the 
Profession, Commerce or Industry, you are still likely to be looking for further experience. 
Our London Office can maximise your potential and provide you with really valuable 
experience — wherever your career takes you. Besides experience, you will continue to 
learn, commencing with a 2-week induction course and followed up with training on 
advanced to specialist subjects. 

Find out more about your potential by writing to:- 





JAM, Wechsler, Deloitte & Co., 
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Personnel Resources Limited 


Hillgate House, Old Bailey, London EC4M 7HS i 


Recruitment and Executive Search Consultants. Staff available for temporary, 


assignments 


Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the U.K. and Overseas. We give below a selection from our current register of 


01-248 6321 


The 

~ Financial 
Techniques 
Group 


(8 LINES) 


` 


vacancies and invite your inquiries. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move. 


INDUSTRY AND 
COMMERCE 


WEST LONDON. Management Accountants. c. 
£6,000. The International Finance Department of a 
large and weil known Group needs two qualified 
Aecountants, one for budget and capitai control in- 
cluding the preparation of reports for senior manage- 
ment on plans submitted by subsidiary companies. 
The other has involvement in the maintenance of a 
comprehensive management reporting service 
covering the Group's operation. There are excellent 
benefits and prospects. Ref. 410. 

HAMPSHIRE COAST. Management Accountant. 
c. £5,500. A subsidiary of a well-known engineering 
Group is seeking a qualified Accountant who will in- 
itially operate a comprehensive reporting system. 
This is viewed as an assured ‘stepping stone’ to the 
early control of the total accounting function of this 
small company. There are pleasant working con- 
ditions in an interesting environment, Ref. 407. 
BIRMINGHAM. Financial Accountant c. £6,000. 
The subsidiary of a leading international phar- 
maceutical company is seeking a qualified Accoun- 
tant preferably with some industrial or commercial 
experience, Duties involve the responsibility for 
producing monthly and quarterly financial reports 
and assisting in the preparation of annual accounts, 
budgets and five-year plans. This pasition should be 
of speciai interest to the accountant who would 
welcome the experience to be gained through a 
changing working envirenment. Ref. 406. 

SW. LONDON. Accountant. £6,000 +Car. A 
rapidly expanding Group of companies in the service 
industry is seeking a qualified Accountant. Primarily 
responsible for the preparation and interpretation of 
monthly management accounts, this is viewed as an 
introduction to the Group and will lead to the 
position Chief Accountant within a short period of 
time. Some experience of staff control is an impor- 
tant factor in this appointment. Ref. 365. 

SW. LONDON. Accountant/Company Secretary. c. 
£8,000. A qualified Accountant is needed by im- 
porters and distributors to administer the financial 
control and secretarial duties of the company. The 
position should be of special interest to thase who 
would welcome the challenge of a varied role with 
responsibilities to the Board. Ref. 411. 

SE. LONDON. Accountant. c. £8,000. The 
marketing subsidiary of an international Group are 
seeking an Accountant in the age range 25-35 
holding one of the major qualifications. The 
successful candidate should have broad post- 
qualification experience in computerised accounts 
and in staff control as this is viewed as the essential 
preparation for the control of the financial and 
accounting activities. Ref. 408. 


OVERSEAS 


SAUDI ARABIA. Financial Controller. £15,000 p.a. 
plus £3,000 p.a. living allowance both tax free. Free 
flat. Use of car. Bachelor status. This is a most in- 
teresting post involving taking complete control of 
the accountancy function for a new plant now in 
course of being commissioned. Two year renewable 
contract. Qualified Accountants are invited to apply 
and the preferred age is about 45. Previous overseas 
experience would be an advantage. Ref. 4565. 
ZAMBIA. Accountants. Our clients in Zambia are 
seeking Accountants and the total package is 
equivalent to about £10,000 per annum. The posts 
are apen to Qualified Accountants preferably with up 
to four years post-qualification experience. Three 
year renewable contracts. Ref. 4562. 
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BERMUDA, $77,000. Qualified Accountant re- 
quired, bachelor status, preferred age 23-25. 
Systems experience an advantage and the initial task 
will be to assist with the installation of a world-wide 
reporting system. Data processing experience will be 
an asset. Ref. 4567. 

BERMUDA. Unqualified Accountant. $14,000. 
Salary negotiable around this figure for a good appli- 
cant of good personality able to control staff. 
Preferred age about 45, A very good book-keeper 
able to work right up to final accounts will be 
appointed to this post. Ret. 4561. 

DUBAI. An Arabic-speaking Qualified Audit Clerk 
is required. Bachelor status. General conditions of 
employment can be obtained by giving us a ring. Ref. 
4560. 

ZAMBIA. Salary c. £15,000 per annum. Company 
accommodation and car. Air fares at the beginning 
and end of contract. The post is with an industrial 
company and is for a Financial Controller to be 
responsible for all aspects of financial and manage- 
ment accounts. Preferred age 28-35. Ref. 4563. 
NIGERIA. Accountant/Administration Officer. The 
candidates must have previous experience of site 
accounting and should preferably be qualified 
although site accounting experience could nullify the 
need for a qualification. The remuneration package is 
equivalent to about £11,000 per annum. Preferred 
age about 30-40, but people over this age could be 
considered. Ref. 4559. 

MALAWI. Accountant. A qualified Accountant is re- 
quired, aged 26—35, with some industrial experience 
to control an accounting staff of 20 dealing with 
retail and wholesale accounting and stock/cash 
control systems. The salary is about £6,300 for a 
four year contract and a tax free 25% gratuity on 
completion, A company car is provided together with 
company housing. An excellent opportunity to save 
£4,000 to £5,000. Ref. 4557. 

ZAMBIA. Qualified Accountants. Duties will include 
the preparation of accounting information including 
budgets and forward plans and it is hoped to obtain 
an appointee about 26 years of age. Salary about 
£6,000 plus a gratuity of 254% of salary at the end 
of a three year contract. Paid passages, free 
furnished accommodation. Ref. 4558, 
AUSTRALIA. $472,000 +. Chartered Accountants 
are invited to apply who should be relatively recently 
qualified. For those of more experience the salary will 
be higher. Ref. 4556. 

PARIS BASED. 50% travel. Two Internal Auditors 
are required for a commercial company. The posts 
are Paris based and considerable travel will be in- 
volved which will necessitate a knowledge of 
working German or working Spanish or beth. 
Qualified Accountants are required fram public 
practice or commerce/industry. Preferred age 
25-30. The salary will be in the region of £1 1,000. 
Ref, 4552, 

HONG KONG. £9,000 rising to £14,000. Resettle- 
ment allowance of £1,300. Our cliegts have va- 
cancies for Audit, Tax and Management Consultancy 
staff and are seeking recently-qualified accountants 
or those with up to two years experience. Ref. 4551. 
EUROPE. Our clients have vacancies in Paris, 
Frankfurt, Athens, Milan, The Hague and Madrid. If 
you are recently qualified with up to twa years post- 
qualification experience and require continental ex- 
perience this is your opportunity. Ref. 4550. 


PUBLIC PRACTICE 


ESSEX. Unqualified Senior. c. £4,250. For a small 
local practice. Ref. 2333. 

LONDON. Management Consultancy. 
£5,500-£7,000. One of the international firms of 
chartered accountants is seeking qualified accoun- 
tants for training or further experience on manage- 
ment consultancy work. Ref. 2332. 


LONDON. Audit Seniors. £5,100-£7,000. Our 
clients, a firm of chartered accountants is seeking 
newly qualified accountants also more experienced 
accountants in the salary range indicated. Ref. 2331. 
LONDON W1. Qualified Accountant. 
£5,000-£5,500. A recently qualified accountant is 
preferred to deal with the accounts of limited com- 
panies up to final stage. Some company secretarial 
work will also be necessary. Ref. 2329. 

LONDON. Smali Jobs Department. A newly 
qualified accountant is required at around £4,500 
per annum to take over own portfolio of cases apper- 
taining to smaller types of companies. Applicants 
from the smaller type of practice are invited to apply. 
The firm also requires semi seniors at salaries 
ranging from £3,000 to £4,000. Ref. 2328. 
BERKSHIRE. Audit Senior. £5,000. For a medium- 
sized firm of accountants at a salary of about £5,000 
per annum. Ref. 2318. 

LONDON. Our cients are seeking newly qualified 
accountants and we have a range of vacancies from 
smali up to the large international practices. Salaries 
for newly qualified accountants are in the region of 
£4,750 to £5,000. Please make enquiries. Ref. 
2273. 


TAXATION 


LONDON. Taxation Seniors. £5,800 to £8,000. Our 
client, one of the major firms of accountants is 
seeking additional taxation staff and specialists in 
the salary ranges indicated. If you wish to extend 
your experience in the large-firm environment please 
make enquiries and we will advise you of the general 
conditions prevailing in this firm. Ref. 1314. 
LONDON. Newly Qualified Accountants. c. £5,500. 
If you are a newly qualified accountant and wish to 
specialise in tax we can recommend our client who 
has excellent training facilities and where you will 
obtain first class and wide experience with every en- 
couragement to progress. Please make enquiries. 
Ref. 13176. 

LONDON. £6,000-£8,000 negotiable. Taxation 
Assistant. Our client, a major and well-known com- 
mercial organisation requires an assistant for their 
tax manager. This is an excellent opportunity and the 
firm prizes itself on its staff relationships and welfare 
facilities. Ref. 1313. 

WEST SUSSEX. £3,500 to £5,000. A Personal 
Tax Assistant is required for a firm of solicitors in a 
very pleasant environment. The salary will be 
negotiable according to experience. Ref. 1312. 
LONDON SW1. Senior Taxation Assistant. 
£5,000-£6,000. A well-known taxation advisory 
company is seeking a senior type of person to deal 
with taxation problems for millionaires and this type 
of client. Ref. 1371. 

LONDON. £8,500-£9,750. Specialist Oil- 
Company Taxation Accountant. One of our clients is 
seeking a senior taxation person with experience of 
corporation tax, PRT, and royalty aspects of North 
Sea operations. Excellent opportunity for an appli- 
cant with the necessary background of knowledge 
appertaining to North Sea implications. Ref. 1310. 
LONDON SW1. Corporation Tax. £6,500 to 
£7,000. A large Head Office requires additional staff 
to deal with corporation tax computations and tax 
advice on a national and international basis. 
Although qualified applicants are preferred, those 
who may be unqualified but with at least three years“ 
specialist experience will be considered. Ref. 1308. 
LONDON. £75,000 + Tax Specialist. A leading tax 
consultancy is seeking a senior tax specialist ta deal 
with a wide variety of taxation assignments. 
Applications are invited from suitably qualified 
persons with many years of taxation specialisation 
enabling them to deal with the complex cases en- 
countered in this vigorous environment. Ref. 1302. 








WESSEX CONSULTANTS 





KENT APPOINTMENTS 
To £6,000 


GENERAL PRACTICE AND 
TAXATION 


Mid Kent — Manager with Tax Bias — £6,000 

Small firm with young practice seeks ambitious A.C.A. under 30 to 
assist in setting up separate Taxation Function. Willingness to 
participate with General Practice work at this stage of firm 
development essential. 

Suitable for ambitious person seeking partnership in 2—3 years. 
Kent/Sussex Borders — Tax Manager — P.P. £6,000 
Established independent Chartered Accountants with several 
offices in South East England need experienced young A.C.A. 
preferably under 30 with previous specialisation in taxation es- 
pecially corporate. Opportunity for advancement to partnership 
within 2—3 years. 

Coastal Town — Manager General Practice — £5,000—£6,000 
Branch Office of well-established Kent Chartered Accountants 
require able Chartered Accountant conversant with small town 
practice work and with ability to deal with Taxation aspect of 
Clients. Qualified person sought, capable of working without close 
supervision, 25—45. 

Mid Kent — Manager General Practice — £5,500 neg. 
Medium-sized independent firm in need of ambitious young A.C.A. 
25+ seeking appointment as potential Partner and capable of 
taking over nucleus of clients {including some large Private Family 
Company audits) and working on own initiative. 

Medway — Manager Branch Office — £5,000 

Progressive and independent firm seeks Manager for Medway 
Office, qualified person capable of taking control in absence of 
Partner. Position with potential for someone capable of dealing 
with small practice work. 

Greater London/Kent Borders — Manager — £5,000 
Experienced person 25—50 with in-depth knowledge of small 
practice work for established firm, ability to negotiate direct with 
Intand Revenue and to take responsibility also establish good Client 
relationship. 

Kone Tast Sussex Borders — Personal Assistant to Partner — 
£4,75 

Appointment with medium-sized firm in well-established practice 
with wide variety of Clients from Sole Traders to Family Com- 
panies. Suitable for young qualified or mature well-experienced 
person. 

Medway — Senior General Practice — £4,750 

Chartered Accountants seek young A.C.A. as senior for small town 
office with good variety of work including Taxation. 

Kent/East Sussex Borders — Senior General Practice — 
£4,750 

Active ambitious young A.C.A. for small expanding practice with 
good opportunity for advancement in typical pleasant country 
town. Essential that applicants have small office experience 
preferably with provincial office. 

Mid Kent — Senior General Practice — £4,250 

Established practice with good cross section of Clients require 
senior probably finalist or experienced person with ability to deal 
with Sole Traders, Farmers and Private Family Companies. 

Greater London/Kent Borders — Senior — Incomplete 
Records — £3,750 

Capable person for small practice who needs incomplete records 
expert, 25—55 able to interview Clients and agree Taxation matters. 
Coastal Town — Assistant — Incomplete Records — £3,000 
One Partner Office require assistant capable of preparing accounts 
from incomplete records and some Tax Computations 25-55. 


WESSEX CONSULTANTS LTD 
2 PETER STREET 
YEOVIL, SOMERSET 
Tel. 0935 25183 


TAXATION 
If you have a minimum of six 
months in taxation and want 
to increase your salary and 
experience, please contact us 


immediately for a preliminary 
discussion. The demand for good 


tax staff has never been greater. 
Salaries £3,000-£8,000 


Tax Personnel 


1 NEW BURLINGTON ST, LONDON W1 


01-734 5156 (24 hours) 








WEST END 


Chartered 
Accountants 


We require: 


1. A qualified person who wishes to gain 
experience in leading audit groups and 
who is prepared to receive instruction in 
taxation planning. This necessitates 
working closely with a partner. 


2. Unqualified seniors who have the rele- 


vant experience. 





Please telephone Mr Gerroll — 935 2964. 








Newly Qualified & 
Part II Finalists 


We have vacancies for newly qualified 
accountants and part II finalists who 
would like to work in a medium sized 
City firm for experience with large 
private and medium sized public clients. 
We offer competitive salaries and in- 
teresting work. Please write: The Staff 
Partner, Buzzacott & Co., 99 St Paul’s 
Churchyard, London EC4M 8AH. 





GERALD I, FELDMAN 
& CO. 


ACCOUNTANTS 


80 Chancery Lane 
London WC2 


We have vacancies for the 
positions of Semi-Senior and 
Junior Audit Clerks. 


If you are looking for a 
challenge as well as a 
change, kindly contact our 
Mr G. Feldman at 01-242 
4241. 











Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA10@ One hundred vacancies from 
£3,500—-£8,000+ in the U.K. and overseas. 
Ref. GASO Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 
THE PROFESSION 

Ref. PA100 One hundred posts of all grades in 


Britain and abroad offering salaries to 
£8,000-+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. Salary 
Accountant 

K5190 Dusseldorf Qual c. £16,000 
Accountant 

K4952 Tehran ACA Ris1,600,000 
Accountant 

K4951 Zambia ACA K8,800+ 
Accountant/Financial Controller 

H5272 WC1 Qual c. £6,750 
Company Accountant 

H5262 Devon Qual to £6,500 
Company Accountant 

T5258 Beds Qual c. £6,000+ 
Financial Accountant 

H5270 Essex Qual c. £6,000 
Chief Accountant 

D5265 Herts Qual c. £6,000 
Small Audit Manager 

K5192 WI Exp to £6,000 
Management Accountant 

T5266 EC2 Qual to £6,000 
Audit Manager 

K4987 WCI Qual to £6,000 
Audit Manager 

K4876 EC2 Qual to £6,000 
Audit Manager 

K5007 Berks Qual to £6,000 
Divisional Accountant 

H5268 Essex Qual c. £5,500 
Accountant 

T5263 Middx Qual/Fnist c. £5,000+ 
Accountant 

L5280 SWI8 Qual c. £5,000 
Tax Senior 

K5005 Berks Exp c. £5,000 
Audit Manager 

K4936 SWI Qual £5,000+ 
Dept Supervisor 

T5257 Middx Qual/Fnist to £5,000 
Assistant Accountant 

T5273 Berks Pt Qual to £5,000 
Asst Financial Accountant 

H5255 EC4 Qual/Pt Qual to £5,000 
General Ledger Supervisor 

D5271 Middx Pt Qual/Exp to £5,000 
Personal Tax Senior 

K4346 WCl Exp to £5,000 
Statistical Assistant 

H5256 EC4 Pt Qual £4,500+ 
Tax Senior 

K4935 SWI Qual e. £4,500+ 
Audit Senior 

K4875 EC2 Qual/Fuist £4,500 
Financial Analyst 

B5278 Herts Qual/Faist to £4,500 
Senior Audit Staff 

K5259 Essex Exp to £4,250 


Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE{A)949 
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Personnel Resources Limited 017248 6321 


Hillgate House, Old Bailey, London ECAM 7HS 


Recruitment and Executive Search Consultants. Staff available for temporary 
assignments : ; : 


TOP TAX CONSULTANT 
£15,000- 


Partnership Prospects 


The 
l Financial 
(8 LINES) Techniques 
Group 


o 


ASPIRING TOP TAX CONSULTANT 
£6,500+ 
Full Training Given 


CITY BASED 


Our client, an established Financial Services Group, whose tax planning division is the country’s leader in its field, 
seeks a well-qualified Tax Specialist, and, additionally, a potential Tax Specialist who would be expected to progress 
quickly to full consultant level. The selected applicants will join the division’s team of chartered accountants, 
barristers and solicitors. 


The work is extremely varied covering sophisticated corporate, partnership and personal tax planning and problem 
solving for major national and international clients. The posts offer exciting career prospects with an expanding 
group whose activities are geared to a ‘top-of-the-tree approach’. The Tax Planning Division operates a com- 


prehensive remuneration package including a profit-sharing scheme. 





Please write in confidence giving full personal and career details to L. J. Greenslade, Director and General Manager. 


WHO SAYS 
ACCOUNTANTS 











It does seem that the public at large think of 
accountants as being a rather dull bunch. 

In our case, they couldn’t be more wrong. Maybe 
because we expect a lot more from our accountants. They 
may be specialists. But in the world of business, they’re 
all-rounders, with a keen eye on economic and taxation 
developments, current events and the sort of fundamental 
changes that may affect their clients. 

Our accountants are far from boring, but they have 


TAXATION, November 5th, 1977 


ARE 
BORING PEOPLE? 


to be more than good accountants to join our development 
programme. They have to be astute financial problem- 
solvers, too. And after that — the world’s their oyster. 
So if you possess the added ingredient which sets you 
apart from the ‘boring accountant’, phone or write to: 
Arthur Hammond 
Whinney Murray & Co 


hin 57 Chiswell Street, London EC1Y 4SY 
Telephone 01-628 6088 


Visiting partner recently qualified to £9000+ 


Come and meet a Partner from an international practice who will shortly be visiting London and Scotland 
to discuss,the career prospects in|Paris!and: — 

* The net effect on salary levels of the cost of living, taxation, etc. 

* The range of experience available and the effect on your long term career development. 

* Opportunities for working wives. 

* The social amenities and working environment. 


We have prepared a comprehensive dossier on Paris 


For a copy and for details on how and when you can meet this Partner contact Trevor Atkinson, A.C.A. or 


Bruce Page, C.A. or complete this coupon. 





VISITING PARTNER 
Name 
Address 


Date or Stage of Qualification 


Douglas Llambias Associates Ltd., 


h 410, Strand, London WC2R ONS. 
D A Telephone: 01-836 9501. 
121 St. Vincent Street, Glasgow G2 SHW 


Telephone. 041-226 3101. 
and in Edinburgh 
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Paris 





ay 





Having qualified 
within the last 2 years 
where do you go next? 


Howard, Tilly & Co, a medium-sized and expanding firm 
of chartered accountants with offices in London, the West 
Country and Yorkshire, offer you the benefits of both the 
small and larger practice. : 


You may be with a smaller firm, in the provinces or the 
West End, and want to develop your career with more 
varied experience on larger corporate clients, quoted 
companies, subsidiaries of American and continental 
groups, as well as private clients. 


Or, alternatively, you could be with a larger firm with the 
inherent dangers of over specialisation and lack of scope 
without getting the wider exposure of audit, corporate tax, 
special investigations and liquidations work, which we offer. 


Write now or telephone John Cox, F.C.A., to arrange a 
meeting to discuss the opportunities of joining Howard, Tilly 
in London, where you will be more closely involved with 
the partners and their clients. 


HOWARD, TILLY & CO 


Commonwealth House 
1 New Oxford Street, London WC1A 1 PF 


01-404 5541 








Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2) INF 


TEL: 01-242 4943 


WHY NOT START 
THE NEW YEAR 
WITH A NEW JOB? 


We have a large variety of appointments to be filled both in Central London, the 
home counties and the provinces. Why not register by writing or telephoning 
01-242 4943. 


TAX SENIOR — WEST END £6,000 
A medium-sized firm wishes to appoint an individual aged less than 40 to 
manage a mixed portfolio of cases. (Ref. 131). 


TAX ACCOUNTANT IN INDUSTRY — LONDON £6,500+ 
Our client, a well-known subsidiary of a major national company wishes to 
appoint an individual who should preferably be professionally qualified 
(A.C.A., A.C.C.A. or A.T.LL). (Ref. 134). 


CORPORATE TAX SENIOR —- WEST END £5,250 
A major firm wishes to recruit a newly qualified accountant with at 
least one years’ experience specialising in tax. Consideration will also 
be given to unqualified seniors with approximately 3 years’ relevant 
experience. (Ref. 138). 


TAX TRAINEE — CENTRAL LONDON 
(Ref. 142). 


PERSONAL TAX OPPORTUNITIES 


£3,000++ 


£3,000-£5,000 
We have numerous vacancies not only in London but also in Croydon 
(Ref. 136), Farnham (Ref. 130), Stevenage (Ref. 129), Luton (Ref. 122), 
Wimbledon (Ref. 102), etc. - 


FOR MORE DETAILS AND ADVICE 
WHY NOT TELEPHONE 01—242 4943 
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ÆA ACCOUNTANCY TASK FORCE LTD 


TE 21 COPTHALL AVENUE, LONDON EC2R 7BN 
0 


1-628 7931 PERMANENT PLACEMENTS 01-628 7934 TEMPORARY ASSIGNMENTS 


TELEX 8812658 


OVERSEAS 


conte en Chief Accountant/Financial Controller for Chemical 
Responsible for complete function. Qualified 
z T AJA Ci M. A/AC.C. A Salary £15,000+Benefits. Ref. 6073, 


Brussels. Senior for office of major international practice, Mixed audits in- 
cluding U.S.A. referred work. Salary approximately £ 10,000+Benefits. Ref. 
6070. 


Cairo. Manager for professional office of large international client. Suit 
Egyptian national. Salary £Neg. Ref. 6069. 

New Zealand. Seniors for Wellington; Qualified and aged 25-35. Salary 
$NZ9,250-10,000. Ref. 6072 


Athens. Senior for variety of audits. Fluency in Greek essential. Negotiable 
salary. Ref. 6071. 


TAXATION 


W1. Seniors. Must have at least three years’ experience in personal tax. 
There will also be involvement in trusts and corporation tax. Salary up to 
£5,500. Ref. 4168. 


City EC2. Qualified or finalist with some experience in tax and trusts. 
Salary up to £5,000. Ref. 4169. 


24-Hour ANSAPHONE 01-628 7931 


PROFESSION 


City EC2. Seniors for small practice. Qualified or experienced. Salary up to 
£6,000. Ref. 3307. 


W1. Smali practice requires seniors to handle variety of audits. Mdjor in- 
volvement in accountancy and taxation. Salary up to £5,250. Ref. 3306. 


Baker Street. Audit Seniors/Manager Designate for medium-sized 
practice. Qualified A.C.A/A.C.C.A. Good prospects up to £5,000 p.a. Ref. 
3302. 


Bristol. Major international practice in West Country requires qualified and 
experienced staff. Salaries up to £6,000. Ref. 3301. 


Ruislip. Audit Semi-senior with knowledge of personal and corporation tax. 
C. £4,500 p.a. Ref. 3298. 


SWS. Audit Seniors. Must have at least two years’ experience of large 
company audits. Large practice. £5,000+. Ref. 3290. 


COMMERCE AND INDUSTRY 


Aberdeen. Outstanding opportunities with multi-national company for 
ambitious young accountants. Vacancies for senior people in management 
and financial accounting areas. Salaries up to £7,000+generous relocation. 
Ref. RJP/ARB. 


CONTACT R. J. Page, General Manager. 


Senior/Personal Assistant 


Chartered Accountants require Senior/Personal Assistant 
to work closely with Partners and to take charge of several 
large audits. Interesting work involving Audit, Account- 
ancy and Taxation experience. 

Salary circa £6,000 p.a. 

Telephone D. Conway or B. Graham on 01-242 7272 


Westbury Schotness & Co 
14/18 High Holborn, London WC1 


TAXATION AUDIT & TRUST 
OPPORTUNITIES 


Highest Salaries + Benefits 
Top Jobs - All Locations 


CONTACT NOW! JOHN O'DONNELL A.C.A. 01-930 4567 


J.P. ASSOCIATES, RECRUITMENT CONSULTANTS 
313/314 Grand Buildings, Trafalgar Square, London W.C.2. 
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CITY practices may seem attractive 
BUT WHY COMMUTE? 


When our job box is full of equally attractive openings. 
Ring Frances Tatton-Brown on 01-628 8525 
for up-to-date information on your locality. 


This week Local and National practices are seeking 
SEMI-SENIORS. Locations include: GODALMING; 
MAIDSTONE; BASILDON; CROYDON; ILFORD; 
GUILDFORD; WEMBLEY; CAMBRIDGE; BRIGHTON 
for AUDIT positions; and REDHILL; LEWES; WEMB- 
LEY; CROYDON; SWINDON; WEYBRIDGE for TAX 
vacancies. 


Other openings include partnerships in CHICHESTER: 
TUNBRIDGE WELLS; AYLESBURY; GUILDFORD: 
HARROW; WEMBLEY; and senior positions for 
qualified or very experienced accountants in CHI- 
CHESTER; CROYDON; BRIGHTON; BASILDON; 
BRISTOL; HARROW; WOKING; ILFORD; RICHMOND; 
WEYBRIDGE; KINGSTON; LEWES. 


WE COVER THE COMMUTER BELT. 


ACCOUNTANCY PERSONNEL 
63 Moorgate, London EC2 
01-628 8525. 











AUDIT MANAGER. CITY 
PARTNER DESIGNATE. CITY. 


OFFICE MANA 
AUDIT MANAGER. WEST END 


JUNIOR MANAGER. CITY 


AUDIT. WEST END 
AUDIT MANAGER. CITY 


TRUSTS 

TRANSFER OF ARTICLES. WEST 
SENIORS. ALL AREAS 
SEMI-SENIORS. ALL AREAS 
SENIOR 


AUDIT MANAGER 
UDIT 





AUDIT & ACCOUNTANCY 
TRUST SPECIALISTS 
P.A. TO PARTNERS 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 
Experienced A.C.A., aged 25-35. Essex Resident ideal. 
A.C.A., to age 28. yeas Graduate. Smali long-established firm. 
Age 45-50. Admin./internal Accounts/General Management. 
A.C.A. with sophisticated PQE for small audit-orientated firm. 
Newly/Recently Qualified A.C.A offered superlative post-qualification experience. 
A.C.A. INTERNATIONAL C.A.s. CITY AND WEST END 
We act for all the leading Internationals, as well as many progressive smailer firms. 
Audit-orientated A.C.A/A.C.C,A. for small progressive firm. (c. 15% bonuses). 
Young ambitious A.C.A. Medium-size firm. West London resident ideal. 
PARTNERSHIP SECRETARY. ALDWYCH-BASED 
Administration and Accounts for C.A.s with branches in Watford and ‘Croydon. 
Openings to Assistant Manager level tale City and West End. 
Career-conscious person with valid reasons for transferring. Passed P.E.|. ideal. 
P.E.2 Finalists, to older experienced unqualified persons. 
A.C.A/A.C.C.A, Students — seeking experience, salary, or job satisfaction. 
c. £5,000. Audit: Ideally A.C.A. experienced in modern techniques. 
YOUNG A.C.A.s, INTERNATIONAL FIRM 
Seniors c. £4,500. Supervisors c. £5,500. Top Five’ firm. 
Circa £6,000+Car. Mainly Audit: some travel to Eire. 
£2,500-£6,000. Semi, Senior and Manager grades for local office of London firm. 
£3,000-£5,000. Openings at all levels with progressive multi-branch firm. 
£4,500-£6,000 — A.A.E. Qualified Accountant preferred for Bradford. 


£5,000-£6.000. A.C.A., aged about 25, with broad experience and tax bias. 





29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


£6,000-£7,000 
c. £7,000 
c. £5,000 


To £7,000 
To £5,000 


To £5,000 
'6,000+ Bonuses 
£5,500-£6,500+ 
£5,000-£6,000 
'5,000-£6,500 
to £4,000 
£3,750-£6,000 


£2,750-£3,750 
NW1/NW3 
BIRMINGHAM 
LONDON/GUILDFORD/EIRE 
GUILDFORD 

READING & SLOUGH 
NORWICH, REDHILL, BRADFORD 
OXFORD 































PUBLIC PRACTICE 


WILSON MITCHELL ASSOCIATES 


ACCOUNTANCY RECRUITMENT CONSULTANTS 


Based in Somerset we are ideally placed to provide details of a 


wide selection of vacancies in 


SOUTH-WEST ENGLAND 


You will receive the personal attention of one of our partners who 
will be pleased to advise on appointments throughout our area and 
to provide information on housing, social activities and other 


amenities in your chosen location. 
Telephone lan Wilson, A.C.A., 


or Andrew Mitchell on 


Taunton 76947 
or write to us at 


21 The Crescent, Taunton, Somerset TA1 4EB 





Rates and Information. See page 
23. 





ACCOUNTANTS Central London 
require junior audit clerks {school 
leavers or a few months experience) and 
semi-senior audit clerks (minimum of 
one year’s professional experience). 
Salaries negotiable according to ex- 







OTHER IMMEDIATE OPENINGS INCLUDE: 

SEVENOAKS, WINDSOR, CAMBRIDGE, IPSWICH, CROYDON, STAINES, 
LEEDS, MANCHESTER, RUGBY, REDHILL. BRIGHTON, LIVERPOOL, 
BIRMINGHAM, BEDFORD, BRADFORD, LEICESTER, BRISTOL, EXETER, GLASGOW, 
‘WARE, TAUNTON, SPALDING, LYMINGTON, BRACKNELL, ALDERSHOT, 


perience, plus luncheon vouchers etc. — 
Write with details to Box AC 8700. 


ACCOUNTANTS, close Charing Cross, 


JERSEY, SOUTHAMPTON. 





CHARTERED 
ACCOUNTANTS 
West End 


Three partners require a qualified 
personal assistant to help run their 
interesting and varied practice. Ex- 
‘cellent prospects for a person 
showing ability and initiative. 
Salary in the £5,000/£6,000 range 
depending on experience. 





Please apply to: 
The Staff Partner 
Jacobs, Sassoon 
Oxford House 
9/15 Oxford Street 
London WIR IRF 


Tel. 01-734 9515 








— 


Croydon 
and 
London 
We are an expanding Practice and 
require Junior, Part 1 and ex- 
, | perienced Staff to be responsible for 
| | a wide variety of large and small 
| | assignments and taxation work. Ex- 
cellent salaries will be paid to 
successful applicant. 


BERKE, COHEN, FINE 
& PARTNERS 
14 John Princes Street, London W1 
3 Katharine Street, Croydon 
Surrey 











- 








GDC - KENSINGTON: 01—581 0895 








Telephone or write for full details, 


INCCOUW NPA EIN 
FOR JOBS IN 
SURREY SUSSEX 
HANTS BERKS 
MIDDX 


contact John N. Seear A.C.A. 


Portman Selection 


Accountancy Personnel Consultants 


10a Guildford Road, Woking, Surrey. 


Telephone: Woking (04862) 71806 





Semi-Seniors 


Chartered Accountants 
West End. Three partners 
require experienced semi- 
senior audit staff for in- 
teresting and varied 
practice. Salary negotiable 
depending on age and ex- 





perience. — Box SS 27719. 


a 











require junior audit manager, at least three 
years qualified, salary range £5,500 to 
£6,000 and senior unqualified audit clerk at 
least ten years in the profession, salary 
range £4,000 to £4,500. Fluent Spanish an 
advantage, but not essential. — Box AC 
3877. 








ACCOUNTANTS. — East London, 
have a vacancy for a Senior Clerk. 
Fully experienced in auditing and tax- 
ation, A qualified person is preferred, 
although an unqualified person who has 
the above experience will be considered. 

The salary offered is up to £8,000 per 
annum, and only those who can justify 
the above salary need apply. 

Partnership prospects exist for 
qualified person. — Please reply Box AE 
8671. 


A MEDIUM-SIZED FIRM of chartered 
accountants in South-east London require 
an experienced senior clerk to take over a 
permanent situation arising on retirement. 
The successful applicant would be required 


to work with three qualified accountants’ 


and a supporting staff. Pleasant offices 
close to station. Salary about £5,000 p.a. 
depending on age and experience. — Box 
AM 3934. 


AN EXPANDING small/medium City 
firm of chartered accountants with a.100 
per cent student pass record for PE II over 
the past three years require a senior taking 
PE II within the next eighteen months. We 
can offer wide experience, generous study 
leave and a good salary. — Box AE 3959. 


A PROGRESSIVE FIRM of West End 
chartered accountants with a modern 
outlook require semi-senior staff. Excellent 
experience offered under personal super- 
vision with opportunity for considerable 
advancement. Salary according to age and 
experience. — Box AP 3939. 


AUDIT CLERKS, experienced for West 
End chartered accountants, also for branch 
office in Walthamstow. — Apply Box AC 
3937. 


A RAPIDLY EXPANDING smal- to 
medium-sized firm of West End chartered 
accountants require an experienced senior 
to deal with a range of audits and taxation 
cases and be responsible directly to 
partners. Salary negotiable depending on 
previous experience. Interesting work in an, 
expanding firm with a progressive outlook. 
— Box AR 3938. 


AUDIT CLERKS with experience of in- 
complete records required by firm of 
certified accountants in London. Preference 
will be given to persons with at least 
eighteen months’ professional experience. 
Salary negotiable. — Contact Personnel 
01-969 9411. 


AUDIT CLERKS REQUIRED by 
Islington chartered accountants. Good 
opportunities for trainees studying for 
A.C.C.A, examination, — Please telephone 
staff partner at 01-837 6301. 


AUDIT SENIOR or finalist required for 
principal office of medium-sized practice. 
Wide range of experience offered. — Write 
with full details to Murray Smith & Co, 
Chartered Accountants, Darland House, 
Winnington Hill, Northwich, Cheshire. 





AUDIT SENIORS 





Accountants near Oxford Circus require 
responsible senior audit clerks, 
preferably qualified. Good salary and 
excellent working conditions. 

Please write with full career details 
to: Staff Partner, Elliott Norman Jacobs 
& Co, Argyle House, 246/250 Regent 
Street, London WIR 5DA. 





AUDIT SENIOR REQUIRED by two 
partner firm of chartered accountants with 
offices in Finchley and Luton. Qualification 
not essential, experience being the important 
factor. Salary £4,000 to £5,000. — Phone 
(0582) 20832. 


ARE YOU sufficiently old fashioned to still 
believe in hard work? If so read on but if not 
then save your time. We are a provincial 
practice that is expanding and seem about 

to be overtaken by the rate of our ex- 
pansion. We need either qualified or ex- | 
perienced staff who are not afraid of work, | 
responsibility or taking decisions. We would 
prefer to look towards the younger 
generation as the partners are still not too 
old! — Write to Box AY 3887 for further 
details. 


A WEST END certified firm requires a 
junior and a semi-senior audit clerk able to 
work on their own initiative. ~ Telephone 
01-437 0195. 


THE ACCOUNTANT, November 3rd, 1977 


BERKSHIRE CHARTERED ACCOUNT-. 
ANTS require finalist/newly qualified 
assistant. Good range of general accounting 
and tax work available. Responsible direct 
to a partner. Good prospects for advance- 
ment. Four weeks’ annual holiday. The 
salary requirements of the successful appli- 
cant will be met. — Tel. Maidenhead 28032. 


BOURNEMOUTH CHARTERED 


» ACCOUNTANTS require a tax assistant 


_ BRIGHTON SENIORS. — 


to deal mainly with personal taxation. 
Vacancies also for semi-senior audit staff. — 
Please write to T. Hewitt of Miles, Watson, 
Gow & Ford, 70 Richmond Hill, 
Bournemouth, Dorset. 


A.C.A., lots of 


| travel, medium practice, e. £5,000. More if 








experienced. — Telephone 01—546 9473, 
Ref. FPJ 21, A.B. Executive (Kingston) Ltd, 
59 Eden Street, Kingston, Surrey. 


CHARTERED ACCOUNTANTS require 
an experienced person to run their statutory 
and company formation work. Could be 
done on a part-time basis. London EC2 
area. — Phone Mr Parker, 01-253 6215. 


CHARTERED ACCOUNTANTS, South 
Essex, require both senior and semi-senior 
staff, qualified or unqualified. Salaries 
according to experience. ~ Please reply to 
Box CA 3879. 


CORNWALL CHARTERED ACCOUN- 
TANTS with well-established practice, 
mainly private family companies, pro- 
fessional partnerships and farmers, seeks 
young ambitious newly qualified or recently 
qualified A.C.A. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 


CROYDON. — Personal tax semi-senior, 
some experience, large department, modern 
offices, c. £4,000. Urgent! — Telephone 
01-546 9473, Ref. FPJ 22, A.B. Executive 
(Kingston) Ltd, 59 Eden Street, Kingston, 
Surrey. 


EDGWARE. — Small friendly firm of 
chartered accountants requires semi-senior 
assistant. Experience more important than 
qualifications. Definite opportunity for 
applicant with initiative and willingness to 
accept responsibility. — Box ES 3863. 


EXMOUTH CHARTERED ACOUN- 
TANTS in a pleasant location require a 
young qualified senior. Interesting and 
varied work in a busy practice. Applicants 
should be capable of working on their own 
initiative. Salary ommensurate with ex- 
perience. — Write, giving full details of ex- 
perience to Box EC 3949. 


EXPANDING small/medium City firm of 
chartered accountants requires a newly 
qualified chartered accountant. The post is 
ideal for someone requiring comprehensive 
post-qualifying experience. Starting salary 
£5,100. — Box ES 3913. 


GUERNSEY 
CHANNEL ISLANDS 


An opportunity exists in an expanding 
practice for a qualified accountant to 
attend to international, financial and 
commercial audit and accountancy 
assignments directly with the partners. 
An attractice salary is envisaged for the 
candidate keen to assume a position of 
responsibility. Applicants are invited to 
write in confidence to: 


Lincs, Salisbury, Meader & Co 
Chartered Accountants 
Avenue House 
St. Julian’s Avenue 
St. Peter Port 
Guernsey 





TAXATION, November 5th, 1977 





GLOUCESTERSHIRE CHARTERED 
ACCOUNTANTS require recently 
qualified accountant to manage an audit 
team, responsible directly to the partners. 
Salary circa £4,000. ~ Write giving 
curriculum vitae to Box GC 3962. 
IMPENDING EARLY RETIREMENT of 
senior partner has created an opening in ex- 
panding Home Counties provincial practice. 
Partnership could be available to right appli- 
cant after minimum introductory pericd. — 
Please apply to Box IE 3886. 

JUST REWARDS GIVEN to the clerk 
who will work with the same dedication as 
his employer. We require staff with per- 
sonality and ambition from manager/ 
potential partner down to junior/articled 
clerk. — Box JR 3966. 

KINGSTON. — Newly qualified A.C.A. or 
finalist. Wide variety of professional work, 
good promotional prospects. — Telephone 
01-546 9473, Ref. FIP 20, A.B. Executive 
(Kingston) Ltd, 59 Eden Street, Kingston, 
Surrey. 

LONDON CHARTERED ACCOUN- 
TANTS require recently qualified accoun- 
tant. Experience of incomplete records and 
small to medium company audits would be 
an advantage. Interesting and varied work 
with prospects of becoming directly 
responsible to partners. Competitive salary, 
luncheon vouchers, four weeks holiday. — 
Write direct with c.v. to H. Thomas, Hays 
Allan, Southampton House, 317 High 
Holborn, London WC1V 7NL. 
MANAGER FOR WEST COUNTRY 
chartered accountants, appointment at their 
main office with involvement in private 
company accounts and audits. Also 
responsibility for related taxation matters. 
Considerable experience is desired although 
formal qualifications are not essential. Age 
30-45. Salary cirea £5,000. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
MORDEN CHARTERED ACCOUN- 
TANTS require a senior assistant with at 
least eight years’ experience in the pro- 
fession. Applicant must be able to work 


on his own initiative, interview and advise’ 


clients, finish and if necessary prepare in- 
complete record jobs, handle medium-sized 
audits and tax cases. Salary strictly 
according to ability. — Please telephone 
between 5.30 and 7 p.m. 01-540 9919. 
NORTH LONDON practitioner requires a 
junior and a semi-senior audit clerk with 
comprehensive knowledge of incomplete 
records etc. Able to work on their own 
initiative. Salary by negotiation. — Telephone 
01-607 2431. 

NORFOLK (SOUTH) CHARTERED 
ACCOUNTANTS. — Qualified accountant 
or experienced unqualified senior required. 
All-round experience is needed for this 
senior position. Top salary paid. — Write 
with career details to Richard Alliban & 
Co, Fairsted House, 7 Bury Road, Thetfard, 
Norfolk. 


NORTH-WEST KENT 


Busy two-office practice have vacancy 
for newly qualified A.C.A. or competent 
unqualified senior to handle both 
medium sized audits and small traders, 
as well as tax matters. 4 partners, 20 
staff. 

Full details to Box NW 3950. 


NORWICH ACCOUNTANTS require 
recently qualified accountants or Part II 
finalists. Excellent working conditions and 
training. First-class salaries for suitable 
applicants. — Apply to: Thomson McLin- 
tock & Co, 3 Princes Street, Norwich NR3 
1AS (20516). 

QUALIFIED ACCOUNTANT required to 
join energetic practice in Aylesbury. The 
successful applicant should be conversant 
with standard audit procedures, have a good 
working knowledge of incomplete records 
and taxation and be able to deal with staff. 
Salary negotiable. — Box QA 3964. 


GABRIEL DUFFY 
(CONSULTANCY) 


29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


AXATION 


PERSONAL TAX SPECIALIST. CITY 


£7,500-£9,000 


Complex portfolio work with planning emphasis. Medium-sized firm of C. As. 


P.A. TO PARTNER. HOLBORN 


£5,500-£6,000 


Personal Tax bias. Some Company 7 Tax and Accounts. Exchange Control situations. 


PERSONAL TAX SENIOR. CITY 


£6,500 


Top rate for thoroughly experienced parson in small convivial Department. 


PERSONAL TAX. VICTORIA 


£5,500-£6,000 


Sole charge of Personal Tax work in medium-size firm. 


PERSONNEL TAOUPLANNING: WEST END 
. 2 To age 32. A.C.A. only [Partner Designate). 
TAX PARTNER DESIGNATE. WEST END 

Ambitious Specialist, presently earning c. £7,000. Company Tax bias. 
COMPANY TAX MANAGER. HOLBORN 


TACA/AC.CAJATAL/ACLS 


1 c. £6,000 & 2 £8,000 


£ Neg. 
From £7,000 


A/F.C.A. for expanding highly progressive medium-large Practice. 


U.S. TAX. INTERNATIONAL FIRM. 


ideally ered in the sphere. May suit young A.C.A. wishing to specialize. 
COMPANY TAX. (COMMERCE). PIMLICO 


£5,000-£6,000+ 
c. £6,000 


Preferably nsd Accountant. Possibly A.T.1.1. Age 24-28. 


PERSONAL TAX. ST PAULS 


c. £6,000 


Responsible post in small dynamic firm. Some International Tax. 


TAX MANAGER, HOLBORN 


£6,000-£6,500 


To manage tax affairs of small firm. Mainly Personal, some Company; some Trusts. 


A.C.A. COMPANY TAX, CITY 


£6,000 


Career opening for A.C.A, with 1-2 years’ (minimum) PQE of corporate taxation. 


PE2 FINALISTS AND NEWLY QUALIFIED A.C.A.3 


£4,000-£5,500 


Openings for Trainee Tax Specialists with firms of all sizes. 


TAX SENIORS. ALL AREAS 


£5,000-£6,500 


Personal and/or Company Tax. U.K., & International I Firms of every size. 


TAX TRAINEES/SEMI-SENIORS. ALL AREA 


£3,500-£5,000 


Age 20-60. In the urgent demand for competent arte age is largely immaterial. 


TAX ACCOUNTANT 


BRENTFORD 


£4,500-£5,000. Training in Company Tax given C.A/A.C.A/AT.LI. (or student). 


TAX ACCOUNTANT 


£7,000-£8,000. A.C.A/A.C.C.A/A.T.I.1. Age 26+. Complex Group Tax 


TAX 


DUBLIN 
CHELMSFORD 


Excellent prospects for young A.C.A. Tax Specialist. 


PERSONAL TAX 


Semi-Senior, c. £2,500. Senior c. £4,000. 
TAX 


WORTHING 
BIRMINGHAM 


£3,500-£4,500. Openings in both Personal and Company Tax for Seniors. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

KETTERING, CAMBRIDGE, READING, RUGBY, OXFORD, BRISTOL, GUILDFORD, 
HARROW, SOUTHAMPTON, STAINES, .NORWICH, CROYDON, SOUTHEND, 


WEMBLEY, THORNTON HEATH, HORSHAM, WOKING, 


EDMUNDS, WOLVERHAMPTON, 


IPSWICH, BURY ST 


FARNHAM, STEVENAGE, NORTHAMPTON. 


Telephone or write for full details. 


GDC- KENSINGTON : 01—581 0895 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box QO 6639. 





REQUIRED. — Audit clerks for expanding 
professional accountants’ office in London. 
Finalists welcomed. Very varied jobs. — 
Box RA 8696. 





SEMI-SENIOR REQUIRED by small 
firm of chartered accountants in 
Tottenham. Experience in family com- 
panies, partnerships and sole traders 
together with the related tax work re- 
quired. Salary negotiable and commen- 
surate with background and experience. 
— Box SS 8688. 


SENIOR ACCOUNTANCY 
ASSISTANT 
NATIONAL FIRM ~ EAST ANGLIA 


We are seeking a senior qualified 
Chartered Accountant to manage a 
portfolio of clients and 4 to 5 junior 
staff. At least 5 years experience in 
incomplete record accounting and 
taxation is necessary and the successful 
applicant will be encouraged to work 
on his or her own initiative, dealing 
personally with clients and reporting 
directly to the client partner. 

A salary of £4,800 is envisaged with 
participation in our contributory pen- 
sion scheme and real prospects of 
advancement for the right person. 

Please reply with curriculum vitae 
to Box SA 8701. 














SEVENOAKS CHARTERED 
ACCOUNTANTS require a taxation 
senior with good all-round experience 
either in the profession or with the 
Inland Revenue to deal with personal 
tax cases and some corporate taxation. 
Salary negotiable up to £5,000. — 
Telephone Sevenoaks 57541. 


SOUTHAMPTON 
UNIQUE OPPORTUNITY 


An experienced taxation assistant is re- 
quired by a large expanding specialist 
department in the Southampton office 
of an international firm of Chartered 
Accountants. 


The successful applicant is likely to 
be aged between 26 and 35: to have had 
several years’ experience of personal 
taxation and preferably some 
knowledge of corporation tax: to be 
able to work independently or in a team 
and have a confident personality. 


The conditions and career oppor- 
tunities are good and the size and 
variety of client portfolios is wide 
ranging. In-house technical courses 
and contributory pension schemes are 
among the features of the firm, 
together with semi-flexible working 
hours. Salary according to age and 
experience. 


Apply to: 
John Lyddon 
Whinney Murray & Co 
Blue Peter House 
8 & 10 Portland Terrace 
Southampton 
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‘FINANCIAL AUDITS 


COMPUTER AUDIT £5,100 


Major City practice wishes to strengthen their 
computer audit department. Candidates, preferably 
graduates, wishing to specialise in this field, should 
apply now for immediate interview. 


AUDIT SENIOR £4,800 


Large City firm has vacancies for newly qualified C.A.s. 
Prior public company audit experience not essential. 


NEWLY QUALIFIED 
to £5,500 


Medium-sized firm seeks to recruit a newly qualified 
C.A., preferably with international firm training, to 
apply sophisticated audit procedures to their expanding 
practice. 


NEWLY QUALIFIED £5,250 


Large West End practice has vacancies for newly 
qualified C.A.s. Promotion based purely on merit. 


£5,100 


Our client, an international City practice offers 
experience of auditing banks, finance houses, discount 
houses, etc. Possible six-month secondments to 
merchant banks. 


COMPUTER AUDIT- 
HOLBORN 


International practice wishes to interview newly 
qualified candidates seeking to develop computer audit 
knowledge. Candidates from international firms 
preferred. 


NEWLY QUALIFIED — 
WEST END 


Small practice but with unusually large client range. 
Mainly close company experience with involvement in 
taxation planning. 


NEWLY QUALIFIED 


Tax orientated medium-sized practice seeks newly 
qualified C.A. to take over client portfolio. Approx- 
imately 65 per cent of time allocated to taxation 
planning for close companies. 


NEWLY QUALIFIED £4,850 


Newly qualified C.A.s with medium-sized firm training, 


possibly outside London, are required by large City. 


practice to deal with large private company clients. 
After 2 years’ London training, possibility of overseas 
posting if required. 


INTERNATIONAL FIRM 


A few audit vacancies with well-known City practice. 
In-housg training, six-week induction course. Overseas 
tour if required. 


HEWITSO 


INTERNATIONAL FIRMS- 
TOP TEN 


We are — for all major practices now recruiting 
recently qualified C.A.s. Mainly public company audit 
experience. 


NEWLY QUALIFIED £5,250 


West End practice with impressive growth rate over 10 
years, seeks to recruit ambitious newly qualified C.A.s 
for up-to-date audit procedures. Close client contact. 


LARGE FIRM — WEST END 


Management consultancy experience offered by large 
firm. Intelligent, quick-thinking individuals with good 
exam records required. 


MEDIUM FIRM —- HOLBORN 


Good general practice experience, mainly small- and 
medium-sized audits. Some tax and accounts work. 


SMALL PRACTICE — CITY 


P.A. to Partner position. Strong taxation bias and all- 
round financial planning advice for smaller clients. 


MEDIUM FIRM £Neg. 


Medium firm offers good training for newly qualified 
C.A.s to deal with close company and some public 
company audits. Must be prepared to travel. 


NEWLY QUALIFIED — 
LONDON 


City practice with multi-national clients seeks newly 
qualified C.A.s prepared to make six-week tours to 
clients’ European offices. Languages not essential. 


INTERNATIONAL FIRM — 
CITY 


Major U.K. practice with offices in most commercial 
centres of the world, requires newly qualified C.A.s to 
train in London for 18 months and then transfer to an 
overseas location. 


P.E.I FINALIST — CITY 


International firm currently interviewing to start 
immediately after December exam. Study leave in July 
1978 if required. 


P.E.1 FINALIST — CITY 


International firm currently interviewing P.E.II Finalists 
to start in March. Offers conditional on favourable 
February results. 


P.E.I! FINALIST - HOLBORN 


Medium-sized City practice currently recruiting to sta 
immediately after December exam regardless of exa: 
results. July 1978 study leave if required. 


P.E.I FINALIST —- WATERLOC 


Small practice more concerned with candidate’s pe 
sonality and ability to-deal with clients than examinatic 
record. i 


P.E.H FINALIST — 
OXFORD CIRCUS | 


Medium-sized West End practice seeks to recruit P.E. 
Finalist, pass or fail. Good general practice experien 
offered, some tax planning if required. 


AUDIT SENIOR/SUPERVISOF 


Medium-sized City firm requires two-year qualifi¢ 
A.C.A. to act in Senior capacity on various large client 
Previous large firm training an advantage. i 


AUDIT SUPERVISOR 


Small City practice requires A.C.A. +3 years’ goc 
post-qualifying experience to act as Personal Assista: 
to two Partners dealing mainly with close compar 
clients. Previous small firm experience essential. 


P.A. TO PARTNER 


National practice requires qualified C.A. + 2 to 3 year 
experience, probably with a medium-sized firm. Son 
emphasis on taxation and trust work. 


AUDIT SENIOR 


Recently qualified with one to two years’ experience r 
quired by international City firm. Promotion review 
June 1978. 


AUDIT ASSISTANT 
MANAGER 


Medium-sized West End firm requires Assistant Aud 
Manager to deal with large public company audi 
Previous large firm training essential to introduce lar: 
firm systems. Review for promotion to Manager with 
{2 months. 


AUDIT SENIOR 


Small- to medium-sized City firm requires recent! 
qualified C.A. as P.A. to Senior Partner. Partnershi 
prospects within 18 months. 


ASSISTANT MANAGER 


Large City practice has a vacancy for an Audit Assis 
ant Manager preferably with previous international fir 
background. This is an unusual opening as this fir 
rarely recruits at this level. 





| 


In the first instance, telepho 


HEWITSON-WALKER LIMITED, 1 SNOW HILL CO 
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I-WALKER 


WO-YEAR QUALIFIED 


est End practice requires candidate with two years’ 
st-qualifying experience, preferably with a medium- 
ed firm. Experience of investigations and some in- 
lvency work if required. 


SOLVENCY SENIOR 


ajor international practice requires recently qualified 
A. to deal with insolvency work. Previous experience 
t essential as full training will be given. 


UDIT REVIEW 


:dium-sized West End practice seeks to recruit 
lified C.A., preferably with large firm training in an 
it review function reporting directly to Partner. 


UDIT SUPERVISOR 


la ; 3 i £ 
'dium-sized West End practice requires Supervisor 
h strong personality to supervise new Articled Clerks 
J existing Seniors. 


IHY COMMUTE? 


lavelling in to London can cost up to 20 per cent of 
ary. Even a slight reduction in gross salary can be an 
ective increase in net salary if one works locally. 
any firms have now decentralised much of their work 
reduce costs and so it is not necessary to reduce the 
ality and standard of work by not commuting to 
ndon. 


RIGHTON 


alified Seniors for tax and audit work. Partnerskip 
spects within 2 years. 


UILDFORD 
idit Manager to £6,000 
od range of clients, mainly close companies. Some 


work and financial planning. Possible annual trip to 
land. 


EADING 


idit and Accounts Manager for multi-branch firm. 
is practice has expanded rapidly in the last 10 years 
d now seeks to recruit a qualified A.C.A. with large 


good. 


{ATFORD 


A. to Partner, mainly general practice work for sole 
ders, small partnerships, private companies, etc. 
me tax planning experience would be useful. Some 
vel ~ car provided. 


ROYDON 


ilti-branch firms seeks to expand and develop this 
ce. Candidates, with large firm training, up to 
anager level, who now wish to deal with small clients, 
uld be ideal. Partnership within two years. 





tite to John Walker, F.C.A. 


m background. Partnership prospects for right person | 


UNQUALIFIED 


For those who have given up with PEII but who have 
good experience to offer, there are many firms who still 
consider this to be more important than good exam 
records. 


City Office Manager £6,000 
City Senior £5,500 
West End In-house jobs £5,750 
Holborn Small Firm £6,500 
AUDIT MANAGERS 

City £10,000 


Medium-sized City firm seeks Audit Manager for large 
public company client portfolio. Age 35—45 with good 
large firm auditing background essential. Partnership 
considered after 3 years. 


AUDIT PARTNER 


Audit Partner designate. Six Partners, 70 staff. Strong 
emphasis on all-round financial planning advice. 


PARIS/BRUSSELS 


Leading international practice has vacancies for newly- 
qualified Audit Seniors. Candidates probably with 
medium-sized firm training should be ambitious, 
enthusiastic and keen to develop their careers in Europe. 
Languages not essential though would be an advantage. 


MUNICH/FRANKFURT 


Tours in busy commercial centres of Germany dealing 
with large industrial clients. Reasonable German es- 
sential. 


GENEVA/VIENNA 


Two-year contract for qualified A.C.A.’s, preferably 
bachelors with up to two years’ post-qualifying ex- 
perience. General practice experience would be useful 
for these small offices. 


TURIN/MILAN 


Two international firms are currently recruiting Audit 
Seniors. Recent introduction of audit requirement for 
Italian companies means that each firm is expanding 
rapidly. Promotion prospects are very good. 


LiISBON/MADRID 


Manager vacancies in both cities. International firm ex- 
perience is essential, preferably with prior supervisory 
experience. Easy languages to learn. 


COPENHAGEN/OSLO 


Newly qualified Audit Seniors with good exam records 
only. Two-year tours. 


AMSTERDAM/THE HAGUE 


Attractive part of Europe offering good experience with 
U.K., U.S. and Dutch clients. Large firm experience 
essential. Partner in London curing November. 


SNOW HILL, LONDON ECIA 2EJ Tel: 01-248 0441 
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ATHENS 


Leading international practice seeks to recruit one 
recently qualified Greek national wishing to return 
home. Comparatively small office but usual large firm 
clients. Future prospects are good. 


AUSTRALIA/NEW ZEALAND 


Various firms are recruiting recently qualified A.C.A.s 
for Sydney and Melbourne, mainly large firm auditing 
though one firm offers good tax experience. Vacancies 
also in New Zealand though experience does not qualify 
for U.K. practising certificates. 


HONG KONG 


Limited number of vacancies for two-year tours in one 
of the world’s major commercial centres. Fast-moving 
professional life, all types of clients in both commerce 
and industry. 


ZAMBIA 


Vacancies in Ndola, Livingstone and Lusaka. Two-year 
tours, mainly industrial experience, free 
accommodation, high capital accumulation area. Holi- 
days in South Africa. 


SOUTH AFRICA 


Vacancies mainly in Johannesburg for two-year tours. 
Good experience, active social life, excellent climate. 
Still attractive to young people for two years. 


KENYA 


Very pleasant part of Africa for a two-year tour, based 
in Nairobi. Good range of clients, limited savings 
potential. 


WEST AFRICA 


International practice seeks Audit Manager. Savings 
potential approximately £8,000 p.a. Three-year tour 
with partnership prospects. 


TEHERAN 


Major international firms now recruiting newly/recently 
qualified Audit Seniors. Savings of up to £5,000 p.a., 
diverse range of clients, 2+ or 3 year tours. 


MUSCAT 


Small office for A.C.A. with good. medium-sized firm 
training prepared to help develop the practice. 
Responsible for client portfolio and staff training. 


JEDDAH 


High capital accumulation area, good experience, 
mainly oil and construction companies. Some manage- 
ment consultancy work. 


SAUDI ARABIA 


Two-year contracts, high capital accumulation area, 
somewhat trying working conditions. Suitable for 
gregarious types with good firm training, keen to 
progress with a rapidly expanding practice. 
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£7,000 PER ANNUM PLUS CAR 
ALLOWANCE AND L.V.s. — First 
class senior audit assistant required, 
preferably qualified but unqualified 
would be acceptable if well experienced, 
for two partner London West End firm 
of Certified Accountants dealing with 
private company audits and 
partnerships. Tax experience essential. — 
Write fully Box PA 8699. 


SMALL BRIGHTON C.A. firm requires 
capable senior. Very good prospects. Salary 
about £5,000 p.a. — Box SB 3888. 





SOUTHAMPTON 
CHARTERED ACCOUNTANTS 


We are looking for a Manager for our 
Taxation Department. If you have some 
years general experience, together with 
knowledge of tax planning etc., and are 
seeking a friendly office and attractive 
salary, please write to the Staff Partner, 
Jolliffe Cork & Co, 9 Cumberland 
Place, Southampton with brief details of 
your career to date. — Box SC 8663. 


Tansley Witt and Co seek a qualified 
accountant with at least three years’ 
post-qualification audit experience, 
preferably with a substantial firm. 

The successful applicant will have 
responsibility for a variety of work in- 
cluding large industrial audits. The 
salary to be offered will reflect this 
responsibility and the applicant’s ex- 
perience. 

Please write to M. G. Maton, Tansley 
Witt & Co, 24a Southgate Street, 
Gloucester. 





TAXATION ASSISTANT. — Experienced 
but not necessarily qualified — as assistant to 
tax department manager. Salary up to 
£5,000 per annum. Ali applications in 
writing with full details of education and 
career. — Box TA 3948. 

TAXATION ASSISTANT for friendly W1 
office of certified accountants. Not 
necessarily qualified — but some experience 
of Schedule D computations and assess- 
ments. — Phone 01-439 3741. 


TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01-734 
5156 (24 hrs). Tax Personnel, 1 New 
Burlington Street, London W1. 


THE BIRMINGHAM OFFICE of one of 
the larger firms of chartered accountants 
seek a matufe senior to take charge of their 
smaller jobs section. — Please write giving 
details of age, experience, salary required, 
to Box TB 3885. 





TAX SENIORS 


We require several qualified or un- 
qualified assistants to work within a 
newly created tax department. 
Successful applicants will deal with a 
varied portfolio of personal and cor- 
porate tax situations at a level 
appropriate to their qualifications and 
experience. Generous salaries are 
envisaged. — Halpern & Woolf, 24-27 
Thayer Street, London WIM 5LJ or 
telephone Michael Weston 01—486 
7188. 


THAMES VALLEY! — Beautiful Walton- 
on-Thames, why commute! Young qualified 
A.C.A. dealing with own clients — also ex- 
cellent opportunity for part qualified. 
Salaries £3,500-£5,500. Urgent! — 
Telephone 01-546 9473, Ref. FPJ 23, A.B. 
Executive (Kingston) Ltd, 59 Eden Street, 
Kingston, Surrey. 


WANTED URGENTLY 


Very experienced Accountant/ 
Supervisor for small but fast-expanding 
West End firm to assist and generally 
supervise in all aspects of the practice. 
Need not be qualified but must be well 
versed in wide range of accounting and 
tax jobs. Salary commensurate with ex- 
perience. — Telephone 01-493 5015/7 
(Quoting Ref. SAC). 


WEST END chartered accountants offer | 


early partnership to young chartered 
accountant with sound practical 
experience. Must be able to deal with 
clients on own initiative. — Write Box WE 
3936. 

WEST MIDLANDS COUNTRY TOWN 
PRACTICE have vacancy for young 
A.C.A. 24-28 in pleasant country town 
with bias towards family company and 
farming company work. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


TRAINING CONTRACTS 








ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.C.A.or A. M. Pembroke on 01-236 0011. 
EDGWARE CHARTERERD ACCOUN- 
TANTS with progressive practice require 
junior personnel to train for chartered or 
certified examinations. Attractive salary 
paid. — Please write to Altman, Blane & 
Co, 165/7 Station Road, Edgware, 
Middlesex. 




















inserted by your firm or company. 


merely the name of the group. 


identity of an advertiser. 
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NOTICE TO APPLICANTS 
YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case 
it may have been inserted by your present employer? 

A reply may safely be sent, however, by adopting the following 
procedure: place the reply in a sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that 
the reply should be destroyed if the advertisement concerned has been 


If your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 


We cannot inform applicants as to whether their replies have been 
forwarded or destroyed as such information would possibly reveal the 











COMMERCE & INDUSTRY 


C.A., would suit semi-retired person, re | THE NATIONAL TRUST requires a 
quired by Inter Company Comparisons Ltd. | Regional Accountant for its Severn 
Work mainly involves the interpretation of | Regional Office at Tewkesbury. 
accounts. Average earnings between | Responsibilities include regional accounting, 
£3,000—£4,500 p.a. — Apply Donald | data preparation for computer-based central 
Mowatt, ICC Ltd, 81 City Road, London | accounting, preparation of management in- 
EC1. — Telephone 01—251 4037. formation and general administration. -- 
ESTATE ACCOUNTS ~ Solicitors in | Apply giving brief personal details to the 
Holborn area require person experienced in | Regional Agent, The National Trust, 34-36 
preparation of Probate Estate Accounts and | Church Street, Tewkesbury, Gloucester 
ancillary Trust Tax Returns to work from | GL205SN. 





“home. 15-30 hours per week, — Please 


telephone 01—405 2764. 
REQUIRED: full-time cashier/book-keeper Please mention this 
familiar with solicitors accounts for firm of Supplement when 
solicitors in Baker Street area. Salary answering 
according to experience. — Kindly apply . 

Box RF 3929. Advertisements 


A) RSE EE aT cS 
INNER LONDON 
i ea EDUCATION AUTHORITY 


Departmental 
Accountant 


Applications are invited ‘from Institute of Public Finance 
Accountants and other qualified accountants for the post of 
Departmental Accountant. Applicants should have a wide 
knowledge and experience of local authority finance and proven 
administrative ability. 5 

Salary range: £8888.80-£9734.80 (inclusive of £472 London 
Weighting and Phase H supplement, with possible progres- 
sion to £10,640.80). 











Details and application forms from the Education Officer, 
EO/ESTAB 2A]1, Room 367, The County Hall, London 
SE1 7PB. Please enclose a stamped addressed foolscap 
envelope for reply. 

Forms to be returned by 22 November 1977. 


Chief Accountant 
ABBEY HOMESTEADS LTD 


An expanding group of estate developers and plant hire contrac- 
tors. Head office located at Potters Bar, Hertfordshire. 


Direct responsibility to the Financial Director for the preparation of 
monthly management accounts, annual final accounts, preparation 
of annual budgets and cash flow statements, control of day-to-day 
running of the accounts department and ad hoc investigations. The 
position offers opportunity to exercise drive and initiative. 


The candidate should be fully qualified, minimum age late 20's and 
experienced in the main fields of accounting. 


The rewards, salary in the region of £6,000 p.a. plus company car. 
Other benefits include B.U.P.A. and contributory pension scheme. 


Applications in writing to: 


Mr Mi. W. HILL 
Financial Director 
Abbey Homesteads Ltd 
Star House 

Mutton Lane 

Potters Bar 

Herts EN6 2PE 
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Up to £7,500 


This opportunity arises in the 
central tax planning department of 
a major U.K. Group with interests 
throughout the world. There is a 
significant element of foreign taxa- 
tion work involving provision of 
advice to all levels of management 
regarding the tax implications of 
business decisions, in addition to 
U.K. planning and compliance 
work. A good understanding of 


Taxation Accountant 


City 
U.K. corporate tax law and practice 
is essential and this may have 
been gained in Public Practice, 
Commerce or H.M. Inspectorate of 
Taxes. Previous experience of inter- 
national taxation work would be 
an advantage, but where this is 
lacking the potential of a candidate 
to acquire appropriate skills will 
be taken into consideration. 














Accountant g 
Stockport 


Qualified or  partly-qualified 
accountant required by a 
progressive toy manufacturing 
company in the Stockport area to 
fill the position of both Manage- 
ment and Financial accountant. A 
directorship of the company will be 
forthcoming in due course for the 
right candidate. 


Please reply to Box AS 27642. 


LU meee 











DEVON 


Company Accountant 


A qualified Accountant is re- 
quired by an expanding Private 
Company in the Poultry Industry 
with a turnover of £5 million, to 
be responsible to the Board for 










Tel: 01-404 5801 (24 hours). 


ASSISTANT TO 


FINANCIAL CONTROLLER 
£6,000 London W1 


A major U.K. engineering and contracting group operating 
internationally and currently with a turnover in excess of 
£150 million, now offers this exceptional opportunity for 
career development. 


You will be responsible for a variety of projects, investiga- 
tions and surveys involving negotiation at senior manage- 
ment levels throughout the group and will work closely 
with the Financial Controller in the preparation of reports at 
main board level. You will have further regular involvement 
in the consolidation and investigation of group results 
world wide. 


Your technical ability coupled with flair and use of 
imagination will provide excellent financial progression and 
a move to a senior line appointment either within the U.K. or 
an international division. 


Applications are invited from newly qualified or December 
finalist Chartered Accountants seeking a first move out of 
the profession. a 


In the first instance contact Brian Cognet on 01-628 2691 
for further information and an immediate interview. 


DRAKE ACCOUNTING (Consultancy) 
80 Bishopsgate, London EC2 
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Applications in confidence quoting ref. 6159 to Eric Smith. 
Mervyn Hughes Group, 2/3 Cursitor Street, London, EC4A INE. 


Mervyn Hughes Group 


Management Recruitment Consultants 


Financial and 
Accounts. 


ence to: 


Albert Goodman & Co 
(Ref: JAGN) 
Chartered Accountants 
3 Hammet Street 
Taunton, Somerset 


ASSISTANT CHIEF EXECUTIVE 


Friendly Society, Birmingham 


The Ideal Benefit Society wishes to appoint an Assistant General 
Secretary with prospective promotion to General Secretary (the 
Society’s Chief Executive) in about 3 years time. 


The Society, formed in 1893, has assets totalling more than £10 
million and is in a strong financial position. It operates through 28 
branches with a full-time sales force selling mainly life and sickness 
insurance. 


Applications are invited from persons holding an appropriate 
professional qualification, aged between 35 and 50. The position 
requires a knowledge in depth of life and sickness insurance, 
together with familiarity with the principles of institutional invest- 


ment. The successful candidate will be sympathetic to the aims and 
traditions of the Friendly Society movement, and knowledge of 
Friendly Society law and practice would be helpful but not es- 
sentiat. 


Working conditions are first class; the Society's Head Office 
stands in its own extensive grounds about 3 miles from 
Birmingham city centre. 


Salary commensurate with the responsibilities of the position is 
negotiable. Fringe benefits include a car and mortgage facilities at a 
concessionary rate. 


Applications, in writing, to arrive by first post on November 
28th, 1977, and marked ‘Private and Confidential’ to: 


The Chairman 

Ideal Benefit Society 
Pitmaston 

Moor Green Lane, Moseley 
Birmingham B13 8NG 








Management 


Apply, giving details of experi- 
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COMPANY ACCOUNTANT 


Qualified man preferably 25-45 for West Midlands company of Timber 
Merchants and Joinery Manufacturers. To take full responsibility for the 
Company's accounting functions, with possible promotion to Board. 


Pleasant rural area with good educational facilities and communications 
Midlands and NW. Pension scheme. 


Present fuctions now with Managing Director retiring within two years. Ex- 
cellent prospects for accountant who will be company-inspired. 


Please apply, giving full career details, to: 


Managing Director 
Albert Isherwood & Co Ltd 
Railway Saw Mills 
WEM, Shropshire 


z 


SIMON-TR HOLDINGS LIMITED | 


MANAGEMENT 
AND PLANNING 
ACCOUNTANT 


Simon-TR Holdings Ltd. controls the chemical trading, 
bulk liquid storage and transportinterests of Simon 
Engineering Ltd. 


A Managementand Planning Accountantis tobe 
appointed who will take charge of a new section 
dealing with aspects of Holding Company work. 


Duties will include: 


(i) Financial work involved in the preparation of the 
Group Corporate Plan. 


(ii) Budgetary control and monitoring of the 
performance of Unit Companies. 


(iii) Assisting in the preparation of Holding Company 
and consolidated Group accounts. 


Simon-TR Holdings Ltd. at presentincludes 21 
subsidiary and associated operating companies and 
further expansion is planned. The appointment has 
arisen as a result of the continued expansion of the 
Group and the need to strengthen our present planning 
and budgetary control work within the new Holding 
Company. 

Weare looking fora qualified male or female 
accountant with relevant experience who can make a 
positive contribution ina Group with widespread 
international activities and interests. 


The appointmentis in London; preferred age range 30 
to early 40's; salary and other benéfits will fully match 
the status of the post. : 


Applications should be submitted in confidence to: 


D. B. Blackwell, Company Secretary, 
Simon-TR Holdings Ltd., TR House, 
134/138 Borough High Street, 
London SE1. 


CHARTERED 
ACCOUNTANT 


required 


A rapidly expanding Industrial Holding Group requires a young 
Accountant, to operate from its head office on a variety of interesting 
assignments, including investigations on existing subsidiaries, as well as 
in connection with acquisitions. 


The head office is situated in a beautifully-appointed 17th Century 
house at Coleshill, near Birmingham, and the person appointed would 
be operating directly with the Parent Group Directors, and would be 
responsible to them. 


The position is an ideal opportunity for a newly qualified person to 
gain their first industrial and commercial experience and offers obvious 
prospects for promotion not only in the accounting/financial function 
but also into general management for an ambitious person. 


A new company car will be provided and the salary range is £4,500 
to £5,500 per annum. 


Please apply, giving full details of education, qualifications and ex- 
perience, to: P. S. Kirby, FCA, Gidney & Kirby Holdings Ltd., Queen 
Anne House, Coleshill, West Midlands B46 3BP. 


Taxation 
Assistant 


The world-wide business interests of the Cadbury 
Schweppes Group generate a considerable degree of 
complexity in the control and co-ordination of inter- 
national finance and taxation. 


This sophisticated function is the province of 
the International Finance Department, based at 
Connaught Place, Marble Arch, where a vacancy exists 
for a suitably qualified man or woman to join the 
team. 


The work of this Department involves tax plan- 
ning, preparation and agreement of tax computations 
and advising on the taxation implications of manage- 
ment decisions. 


An Assistant is required for the Taxation 
Manager in this Department. The successful candidate 
will be aged at least 25 and likely to be a qualified 
accountant or someone with a thorough knowledge 
of taxation. Alternatively someone with a sound 
accounting background and the willingness to study 
for the Associateship Examination of the Institute of 
Taxation would be considered. 


An attractive starting salary is offered, together 
with the fringe benefits associated with a major pro- 
gressive company. 

Please write, with brief personal and career 
details to: Jane Hughes, Group Recruitment Officer, 
Cadbury Schweppes Limited, Bournville, Birmingham, 
B30 2LU telephone 021-458 7343. 


Cadbury Schweppes 
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ACCOUNTS MANAGER 


Vacancy for an Accounts Senior or similar grade to manage 
Accounts Department of substantial (8 partners) East 
Anglian firm of Solicitors. Responsibilities include budgetary 
control, management accounts and supervision of new 


visible record accounts system. Competitive salary, busy but 
friendly office in very pleasant market town. Temporary 
accommodation available. Applications to Mr Medcalf, 80 
Guildhall Street, Bury St Edmunds, Suffolk. Telephone 0284 


62211. 


OFFICIAL 
APPOINTMENTS 








London Borough of Bromley 
BROMLEY COLLEGE OF 
TECHNOLOGY 
Department of Business and Social Sciences. 


"LECTURER GRADE I to teach 





ACCOUNTANCY. The work may include 
{two of) Costing, Auditing, Taxation and 
Data Processing. Teaching levels are 
currently OND/C (approximating to lower 
intermediate standard) but there is oppor- 
tunity to teach up to ACA Professional I, 
and Bankers Final. 

Teaching experience not essential but a 
recognised accountancy qualification is re- 
quired. Present salaries are on the Burnham 
Scale £2,913-£4,869 (including Stage 2 
award) plus London Allowance of £297. 
Point of entry on the scale is subject to 
qualifications and experience. 

Further particulars and forms of 
application may be obtained from the 
Principal, Bromley College of Technology, 
Rookery Lane, Bromley Common, Kent 
BR2 8HE. Tel. 01-462 6331. 


PART-TIME FINANCE 
TEACHING AT 
ASHRIDGE 
MANAGEMENT 
COLLEGE 


Because of the continued expansion. 
and diversification of academic 
activity, applications are now invited | 
for temporary part-time teaching 
posts in the area of Finance and Ma- 
nagement Accounting. Applicants are 
likely to be qualified accountants 
working in professional practice, 
business firms, educational in- 
stitutions, consultancy or relevant 
self-employment, but whose present 
duties allow them time for a regular 
commitment to teaching experienced 
managers at Ashridge. 


Business or industrial experience 
essential, degree desirable. 


Applications to: 
Alan Johnson 
Ashridge Management 
College, Berkhamsted 
Herts HP4 1NS 


or phone Little Gaddesden 
3431 (STD 044.284) for 
further information. 
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CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


. The publishers cannot 
guarantee insertion on any 
specified date, but every effort 
is made to comply with 
advertisers’ requirements, 


The publishers will not be held 
liable for any loss occasioned 
by the failure of any advertise- 
ment to appear from any 
cause whatsoever. 


The publishers will not accept 
responsibility for printing 


errors which may appear or 
for any consequences arising 
therefrom. 


. Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor are 
they available for the dis- 
tribution of circulars or can- 
vassing matter. Any letter is 
liable to be opened for ex- 
amination of its contents. 


The right is reserved to refuse, 
cancel, suspend publication, or 
alter any advertisement which 
in the opinion of the publishers 
does not conform with 
recognized professional stan- 
dards. 





OVERSEAS 


MIDDLE EAST TO £20,000. — Internai 
audit Norway £13,500. European travel 
£7,000 plus car. U.K. based travel to 
Nigeria £7,200. ~ George Calloby 
Associates, Woking (04862) 60919/71079. 
SECURITIES ANALYST. — Caribbean 
area — tax-free. A person with chartered 
accountant or similar accounting ex- 
perience, able to analyse securities and in- 
vestments, and with at least five years’ ex- 
perience required. Either part- or full-time — 
would particularly suit someone within age 
range 50-65. Salary would be commen- 
surate with experience and qualifications. — 
Please send curriculum vitae including 
details of work and experience and salary 
Presently earned and expected, to Box SA 








Qualified Accou ntants 
Nigeria 


Qualified Accountants, keen on their career develop- 
ment, are invited to apply to join a technically progres- 
sive Internal Audit Department. 


Successful candidates would contribute to the further 
development of a large and successful group of com- 
panies where Senior Management expects the highest 
calibre of service in the assessment of internal control 
standards. 


Modern audit techniques are applied to a broad range 
of business activities and there is every opportunity for 
individuals to demonstrate their initiative and ability. 


Training and the sound business experience acquired 
on the job combine to provide a secure foundation for 
career advancement. 


Salaries and conditions of service are naturally of the 
highest standard to be expected of a large international 
business. 


Those interested, whether currently in Nigeria or in the 
U.K., should write to the: 


ADVERTISER 
P.O. BOX 168 
LAGOS 
NIGERIA 


sHuTon GM Spice 


ACCOUNTING 
MANAGER 


Shulton BV is a member of a U.S. based group. The 
company manufactures cosmetics and mens toiletries, 
including Old Spice, for continental Europe. The offices 
and manufacturing facilities are situated at Leiden in the 
Netherlands. 


THE NETHERLANDS 











£7,500 PLUS FRINGE BENEFITS 


We wish to appoint an Accounting Manager to be re- 
sponsible for the company’s day-to-day accounting, which 
is largely computerized, He will form part of a young team 
and will be working in a well-organized and pleasant office. 
The successful applicant will be aged 25-30 with knowledge 
and experience of EDP accounting systems. Familiarity 
with U.S. accounting and reporting standards would also 
be an advantage. Although a professional accounting quali- 
fication is preferred, unqualified candidates with relevant 
experience are also encouraged to apply for this vacancy. 


If you feel you can meet the above requirements, 
write for an application form to:- 

The Financial Manager, Shulton BV. 

P.O. Box 130, 2300 AC Leiden, The Netherlands. 

Interviews will be held in London. 
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PARTNERSHIPS 
AND PRACTICES 





A. B. OSMAN & COMPANY LTD 
provides tax advisory services to azcoun- 
tants and seeks association with practitioners 
throughout the U.K. — For details please 
phone 01-623 6150. 


A FOUR-PARTNER West End practice 
with rapid growth over recent years and 
still maintaining traditional values seek an 
additional partner to fill vacancy caused 
by retirement. This would suit person with 
own nucleus or someone with three to five 
years’ post-qualifying experience aspiring 
to partnership status. — Box AP 3940. 

A TWO-PARTNER FIRM of certified 
accountants in Holborn with a thirty-year- 
old practice and excellent offices and good 
staff seeks contact with a view to eventual 
merger. Object is continuity, better service 
and improved cost efficiency. Good class 
work to highest standards. G.R.F. over 
£70,000. Might possibly interest a similar or 
larger firm either with branch facilities in 
Southern Counties or alternatively located 
in Surrey/Sussex and seeking a London link. 
A merger with unit exceeding £150,000 
G.R.F. is not envisaged and early retire- 
ment does not arise. Replies will be sent in 
every case where equivalent information to 
above is supplied. — Box AT 3898. 








RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 


WALES 
PRACTICE DISPOSAL 
G.R.F. c. £75,000 


This long-established chartered practice, 
renowned for the highest standards of per- 
sonal service and detailed attentiveness to 

„its 500-600 clients’ requirements, is now 


premises of c. 4,000 sq. ft are also available 
to the purchaser if required. 
Our client, a strong traditionalist in terms 
of integrity and principle, would be willing 
to continue with the practice under a 
suitable consultancy agreement. 
Proposals are invited from the principals of 
sound reputable firms who would like to 
either establish an office in Wales or 
strengthen their existing arrangements. As 
our strategy has considerable elasticity and 
flexibility all propositions will be con- 
sidered and the identity of inquiring parties 
will not be revealed without permission. 
In the first instance please write or tele- 
phone for a confidential discussion. 





Specialists in practice disposal, acquisi- 
tion and merger throughout the United 
Kingdom. The advantages of using the 
professional and confidential services of 
RMA are that clients can explore pro- 
positions without disclosing their identity, 
intentions or confidential affairs. We 
have the time, know-how, contacts and 
perspective to make introductions that 
generate maximum results in the minimum 
time, telephone for a confidential discussion. 
Professional references are available on 
request from Resource Management. 
Clients identity not revealed without 
their prior permission to do so. 


0245 81166/59348 
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RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/539348. Telex 995262 


U.K. OFF-SHORE 
PRACTICE DISPOSAL 
G.R.F. c. £70,000 


Lively U.K. off-shore chartered firm with 
excellent potential and G.R.F. in the region 
of £70,000 is available for acquisition. 
This profitable practice situated in the 
centre of a leading town, caters for 300+ 
clients and provides all the usual audit 
and accountancy services. 

The staff number about nine and give first- 
class personal attention. 

Our client has other options open and 
therefore wishes to sell the practice. He 
would be willing to help in the hand-over 
period if required. 

A flexible financial settlement will be enter- 
tained for a reasonable price. Inquiries are 
invited from substantial practitioners in 
strictest professional confidence. Your 
identity will not be revealed without prior 
permission. 





Specialists in practice disposal, acquisi- 
tion and merger throughout the United 
pe oti The advantages y using the 


professional and confidential services of 
RMA are that clients can explore pro- 
positions without disclosing their identity, 
intentions or confidential affairs. We 
have the time, know-how, contacts and 
perspective to make introductions that 
generate maximum results in the minimum 
time, telephone for a confidential discussion. 
Professional references are available on 
request from Resource Management. 
Clients identity not revealed without 
their prior permission to do so. 


ARE YOU YOUNG and ambitious or 
elderly, overworked and worried? In either 
case we could help. As a result of efficiency, 
service and hard work our practice is ex- 
panding rapidly. We can now offer space as 
well as opportunity for the young or 
security for the retirement minded 
practitioner. One letter could secure your 
future. — Box AY 3965. 





BIRMINGHAM 


Birmingham office of international firm 
having surplus accommodation would 
welcome talks with two- or three- 
partner firms with a view to amalga- 
mation for mutual benefit. 


Box BB 8677. 


C.A. wishes to acquire block of £2,000- 
£3,000 G.R.F. in Hendon area. — Box CA 
3942. 


CERTIFIED ACCOUNTANT offers 
surplus office space near Croydon to 
suitable practitioner. Working arrangement 
possible and partnership prospects. — Box 
CA 3971. 

CHARTERED ACCOUNTANTS operat- 
ing mainly from Central London are 
interested in expanding their small Bucks 
office and would welcome an approach 
from any practitioner in the area con- 
templating retirement and/or disposal of his 
practice. Consideration would be given to a 


. possible merger or to a partner continuing 


for a period of time prior to retirement. — 
Box CA 3908. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 


PRACTICE DISPOSAL 
BIRMINGHAM AREA 
G.R.F. circa £120,000 


Buoyant and progressive three-partner 
chartered practice situated in the busy in- 
dustrial midlands is now available for sale. 
This practice has an outstanding profit 
record and serves its many clients with a 
Sull spectrum of professional service. The 
future development and potential of the 
practice is excellent and the present over- 
worked principals are turning work away. 
Assistance for the purpose of continuity and 
a workable transition will be available from 
the partners. Confidential discussions are 
invited from the heads of substantial firms. 
Your identity will not be revealed without 
prior permission. 








Specialists in practice disposal, acquisi- 
tion and merger throughout the United 
Kingdom. The advantages of using the 
professional and confidentia services of 
RMA are that clients can explore pro- 
positions without disclosing their identity, 
intentions or confidential affairs. We 
have the time, know-how, contacts and 
perspective to make introductions that 
generate maximum results in the minimum 
time, telephone for a confidential discussion. 
Professional references are available on 
request from Resource Management. 
Clients identity not revealed without 
their prior permission to do so. 


0245 81166/59348 





CHARTERED ACCOUNTANT with in- 
complete records background is required by 
sole practitioner in Surrey suburb. Practice 
has shown rapid growth through hard work, 
efficiency and the common touch. Pleasant 
offices, informal atmosphere. Highest 


rewards to the right person. — Please. 


telephone evenings after 8 p.m. or weekends 
01-946 2047. 


WE HAVE CASH FOR 
PURCHASE OF PRACTICE 


We are a firm of 2 young Chartered 
Accountants in Sussex with a belief in 
the need to give a good and con- 
tinuing service. 

We wish to expand by purchasing a 
practice for cash and are willing to 
pay up to 2 times G.R.F. for good 
clients. Keymer Haslam & Co, 4-6 
Church Road, Burgess Hill, Sussex 
RH15 9AE. Tel. Burgess Hill 42664. 


CHARTERERD ACCOUNTANTS (two 
partners) interested jin expansion in 
Surrey/Hants/W. Sussex wish to meet sole 
practitioner wanting to retire or ease off. 
Capital available. — Box CA 3896. 1 
CHARTERED ACCOUNTANT with 
small practice would like to hear from a 
newly qualified accountant who is interested 
in establishing his own practice in the 
London area. — Reply to Box CA 3955. 


RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 


Medium-sized practices, of unquestioned 
standing and substance, who would con- 
sider a merger advantageous for financial, 
operational or geographical reasons, are 
invited to explore the interesting oppor- 
tanities available through the professional 
and confidential services of RMA. 
Highly confidential and sensitive infor- 
mation is carefully presented in such a 
manner that outline details can be studied 
‘by potential merge partners without fear of 
identification. All such material is pre- 
agreed with each client for accuracy and 
anonymity before any approach is made. 


Specialists in practice disposal, acquisi- 
tion and merger throughout the United 
Kingdom. The advantages f using the 
professional and confidential services of 
RMA are that clients can explore pro- 
positions without disclosing their identity, 
intentions or confidential affairs. We 
have the time, know-how, contacts and 
perspective to make introductions that 


generate maximum results in the minimum 
time, telephone for a confidential discussion. 
Professional references are available on 
request from Resource Management. 
Clients identity not revealed without 
their prior permission to do so. 


0245 81166/59348 





LONDON MERGER 


We would be interested in merging 
with two other firms of London 
Chartered Accountants who each 
have 2/4 partners. We are seeking 
such an association as we neither 
wish to be taken over nor take over — 
but seek a merger to form a larger 
unit to enable us to offer a more, 
comprehensive service to our clients 
who are all in the private sector. 


Box LM 27743 





THINKING OF 


RETIRING? 


LEAVING THE 
PROFESSION? 


We would like to acquire a practice, in the London 
area, with fees of over £40,000, where our personal 
service will be appreciated. We are willing to make 
attractive arrangements for the outgoing principals. 


Please write to Box TO 27739. 


THE ACCOUNTANT, November 3rd, 1977 ` 



































RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 


ee 
DISPOSAL 


Now is a propitious time to sell your 
practice if you are overworked, have 
Partnership problems, wish to retire or 
desire to pursue other options, The con- 
Jidential service of RMA will help you 
reap the maximum gain from your exer- 
tion and investment over the years 
without delay. We have urgent enquiries 
up to £2M throughout the UK and 
invite you to contact us in strict confidence. 


THE HOME COUNTIES 
GREATER LONDON AREA 
SOUTH OF ENGLAND 


TH LA 
THE WEST COUNTRY 
NORTH OF ENGLAND 
SCOTLAND AND WALES 


Specialists in practice dispesal, acquisi- 
den and merger throughout the United 
Kingdom. The advantages S using the 
přofessional and confidential services of 
RMA are that clients can explore pro- 
positions without disclosing their identity, 
intentions or confidential affairs, We 
have the time, know-how, contacts and 
perspective to make introductions that 
generate maximum results in the minimum 
time, telephone for a confidential discussion. 
Professional references are available on 
request from Resource Management. 
Clients identity not revealed without 
their prior permission to do so. 


0245 81166/59348 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 


FOR DISPOSAL 
BRIGHTON FEES 
c. £8,000 


Small practitioner with a block of fees in 
' the region of £8000 is wishing to sell a 
reputable practice. Our client is wishing to 
retire and would give assistance in the 
change-over period to assure a smooth 
transition and continuity. 
Inquiries will be treated in strictest con- 
fidence and the principals of interested 
practices or other able and suitably 
qualified individuals are invited to submit 
proposals. Your identity will not be dis- 
closed without permission, 








Specialists in practice disposal, acquisi- 
tion and merger throughout the United 
Kingdom. The advantages of using the 
professional and confidential services of 
RMA are that clients can explore pro- 
positions without disclosing their identity, 
intentions or confidential affairs. We 
have the time, know-how, contacts and 
perspective to make introductions that 
generate maximum results in the minimum 
time, telephone for a confidential discussion, 
Professional references are available on 
request from Resource Management. 
Clients identity not revealed without 
their prior permission to do so. 


0245 81166 





TAXATION, November 5th, 1977 































CITY C.A.s would be interested to discuss 
merger or other possibilities with other 
small firm with G.R.F. in the £30,000 to 
£100,000 bracket. — Box CC 3866. 
EDINBURGH. — Medium-sized national 
firm seeks representative in Edinburgh to 
service Scottish clients. ~ Please reply to 
Box EM 3922. 


ENFIELD SOLE PRACTITIONER (not 
qualified) seeks qualified assistant for 
limited company work either subcontract or 
working arrangement. — Box ES 3840. 
ESSEX PRACTICE offers block fees of 
£4,500-£5,000, would be useful addition to 
existing practice. Offers invited for cash 
settlement. — Box EP 3894, 

GERMAN WIRTSCHAFTSPRUFER 
AND STEUERBERATER, Munich based, 
seeks contacts with U.K. chartered accoun- 
tants needing assistance for their services to 
clients operating in Southern Germany. — 
Please reply to Box GW 3954. 


HARROW office of seven-office firm 
wishes to meet with other firm or firms in 
the area with a view to association or 
amalgamation. — Please reply to Box HO 
3920. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 





KENT 
PRACTICE FOR SALE 
G.R.F. c. £40,000 


This very vigorous, fast growing practice 
situated within easy reach of London is 
A | now available for disposal to a firm of 
standing and substance. This practice was 
established within recent years and has 
shown remarkable ‘Geli growth. The 





approximate number of clients is 250-300 
and these are located in Kent and South 
London. Our clients fees for the past half 
year have exceeded £22,000 and it is pro- 
jected that the GRF. will be £75,060 


within five years. Suitable office premises 
ry 


are available of approximately 1,250 sofi, 
The principal of the firm wishes to have 
continuing involvement coupled with dimin- 
ishing responsibility in the years im- 
mediately ahead. He would be prepared 
to consider all proposals including annuity 
arrangements, and confidential discussions 
are invited in this connection. 





Specialists in practice disposal, acquisi- 
tion and merger throughout the United 
Kingdom. The advantages y using the 
professional and confidential services of 
RMA are that clients can explore pro- 
positions without disclosing their identity, 
intentions or confidential affairs. We 
have the time, know-how, contacis and 
perspective to make introductions that 
generate maximum results in the minimum 
time, telephone for a confidential discussion, 
Professional references are available on 
request fram Resource Management. 
Clients identity not revealed without 
their prior permission to do so. 


0245 81166/59348 


LONDON PRACTICE. — G.R.F. £11,000. 
Cash offers only. — Box LP 3941. 
LOUGHBOROUGH CHARTERED 
ACCOUNTANTS require a young quali- 
fied accountant to take charge of private 
company audits, incomplete records and 
the related taxation. Excellent salary 
according to experience. A partnership will 
be offered to suitable candidate after trial 
period. — Apply in writing to Potts, Twells 
& Co, 9 Market Street, Loughborough, 
Leicestershire. 


NE. HANTS. — Due to the impending 
retirement of a partner, a 50 per cent share 
in a smali/medium certified practice will 
shortly become available. — Box NE 3970. 





RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 


SOMERSET 
PRACTICE DISPOSAL 
G.R.F. c. £20,000 


Sole practitioner, with well established 
practice in busy area, is wishing ta sell 
his practice due to impending retirement 
and eventual relocation. 
The practice serves its clientele for the 
usual range of accountancy and audit 
services. In addition to this there is an 
income of c. £2,000 from associated 
agencies. Profitability is very attractive 
and our client would adopt a flexible 
outlook in the financial settlement of the 
purchase. The office premises carry an 
-year lease and a large 7-bedroom 
house and garden, presently occupied by 
the vendor may atso be available. 
interested Accountants are requested to 
contact us fer a discussion in strictest 
confidence. Names of enquiring parties 
are not revealed witheut permission. 








Specialists in practice disposal, acquisi- 
tion and merger throughout the United 
Kingdom. The advantages of using the 
rajessional and confidential services of 
RMA are that clients can explore pro- 
positions without disclosing their identity, 
intentions or confidential affairs. We 
have the time, know-how, contacts and 
perspective to make introductions that 
generate maximum results in the minimum 
time, telephone for a confidential discussion, 
Professional references are available on 
request from Resource Management. 
Clients identity not revealed withaut 
their prior permission to do so. 


0245 81166/59348 





MANCHESTER/BIRMINGHAM 


A sole practitioner or individual with a 
nucleus of fees is sought by a London 
practice to develop a practice in the 
Manchester area. Accessibility to 
Birmingham would be advantageous. 
Full back-up services would be made 
available by the London practice to help 
develop a fully independent unit. 


Box MB 8678. 


NORTH LONDON chartered accountants 
have 1,300 square feet office space 
available. Would suit sharing arrangement 
with other firm of C.A.s with view to 
merger. — Please reply to Box NL 3921. 


NORTH STAFFORDSHIRE 


Chartered accountant requires partner 
for busy rapidly expanding practice. 
Applicants should be aged 25-28 with 
experience in small offices. Lack of 
capital need not create difficulties. — 
Box NS 8676. 


NORTH/WEST YORKSHIRE C.A. 
would be interested in re-entering the 
profession from industry. Some capital 
available. — Box NW 3881. 














PRACTICE REQUIRED 


Certified accountants wish to acquire 
from retiring practitioners a practice 
with GRF to £50,000. Sough Wales 
preferred but other areas considered. - 
Generous capital basis. “as 


Please write: Box PR 8703. 


a Arecords. — Telephone 01-439 3741. 








PARTNER KINGSTON C.A. 


£5,000-£5,500. Take over existing clients 
equity purchase within two years, urgent. 
Ref. IFP 200. — Ring 01-546 9473, A. B. 
Executive (Kingston) Ltd (Consultancy), 59 
Eden Street, Kingston, Surrey. 

PRACTITIONER, 30s (South Glos), 
having started from scratch. 1973 G.R.F. 
now £6,000. Geographically well spread 
and seeking to open local office as next 
career step. Wishes to form partnership or 
working arrangement with fellow, 
preferably though not essentially Bristol 
based, having own nucleus of fees or es- 
tablished practice being hard working and 
with a sense of humour. Objective: mutual 
support and expansion, holiday cover, 
illness, etc., and sharing office expenses, with 


any clients you may have in the area being | 


more locally serviced. Advertiser has good 
agencies and anticipates expanding income 
in this direction. — All replies regarding any 
proposals will be answered in the strictest 
confidence. — Box PT 8689. 

SOLE PRACTITIONER with spare capa- 
city, envisaging expansion by acquisition, 
would pay 40 per cent of annual fees over 
five years. Will consider other terms or 
proposals. — Box SP 3895. 

SOUTH SOMERSET sole practitioner, 
G.R.F. £17,000 per annum seeks immediate 
retirement. Outright sale or merger. Cash 
would be required. — Box SS 3893. 
URGENTLY REQUIRED FE.C.A., 37, in 
practice is sole practitioner, seeks to 
purchase London-based practice up to 
£30,000 G.R.F. — Phone day Mr Ross 
01—722 6678, evening 01—586 2844. 


WATFORD BASED CERTIFIED 
ACCOUNTANTS with clients in the 
areas Berks, Bucks, Herts and West. 
London seek expansion. Practice or 
block of fees sought, also consider 
working arrangement leading to 
succession. — Box WB 8668. 


WEST SUSSEX C.A.s with ample office 
space would like to discuss a merger or 
other association with a small practitioner 
looking for expansion possibilities. ~ Box 
WS 3867. 

WEST SURREY CHARTERED 
ACCOUNTANTS would ike to establish a 
larger small firm base either by purchase of 
a smail practice or block (capital available) 
or merger (we have good offices and would 


welcome another partner with own | 


resources for expansion). — Strictest con- 
fidences Box WS 3952. 

YORK CHARTERED ACCOUNTANT 
wishes to acquire small practice or block of 
fees up to-£10,000 G.R.F. preferably within 
thirty mile radius of York. — 0904 83340. 





SUBCONTRACT WORK 





CERTIFIED ACCOUNTANT near 
Croydon offers regular subcontract work to 
suitable senior or qualified accountant able 
to work at our office or clients premises. 
£3-50 per hour min. — Box CA 3972. 
CHARTERED ACCOUNTANTS, Luton, 
Milton Keynes and Bedford areas have 
spare capacity in their wages, book-keeping 
and incomplete records department. For 
short- or long-term subcontract work. — Box 
CA 3899, 

PERIODICAL OR PART-TIME 
assistance in our offices of fully experienced 
senior (qualified or unqualified) required by 


WCI C.A.s. Could lead to more permanent ' 


arrangement if desired. — Box PO 3973. 


. WEST END firm of accountants seek sub- 


Contract staff to work from complete 


i 
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ABLE CHARTERED ACCOUNTANT 
with all-round experience, qualified 1972, 
seeks subcontract work, permanent 
arrangement can be made. — Please write: 
Jeewa, 9! Cairo Road, London EI7. 
O1-521 6661. 

ACCOUNTANT available to prepare 
accounts on subcontract basis. Can collect 
and deliver London area. — Box AA 3900. 
BIRMINGHAM CHARTERED 
ACCOUNTANT with six years’ recent 
professional experience and also much com- 
mercial experience seeks subcontract work. 
Will collect and deliver or work in your 
offices, ~ Box BC 3975. 

CHARTERED ACCOUNTANT in 
practice with wide experience, particularly 
in incomplete records, seeks subcontract 
work in London area. Prompt collection and 
delivery. — Please reply to Box CA 3882. 





CHARTERED ACCOUNTANT, current- 
ly working on a subcontract basis, seeks 
work in the profession — fully experienced in 
all types of work. Can work during normal 
office hours at clients or can collect and 
deliver. Greater London area, Surrey, Kent 
or Sussex. — Box CA 3901. 

F.C.A. IN PRACTICE seeks subcontract 
work in London and suburbs. Prompt 
service. — Box FI 3926. g 
GUILDFORD A.C.A. with excellent all 
round provincial experience with own small 
quality nucieus seeks subcontract work 
preferably leading to permanent 
relationship. — Box GA 3974. 

LONDON F.C.A, A.T.LI. (Kew, Surrey 
area) seeks subcontract work for audit, in- 
complete records, taxation. Will collect, 
deliver or work in principal’s office. Terms 
moderate. — Reply Box LF 3869. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.c.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available, Lowest competitive rates. — 
Call Veronica Harrison today at 
01-493 9441. Harrison & Willis Ltd, 
118 New Bond Street, London W1. 





A.C.A. (May 1973) with three-and-a-half 
years’ experience in medium-sized firms of 
chartered accountants is looking for a 
position in the profession. Salary around 
£5,000. Good experience in consideration. 
— Box AC 3945. 
A.C.A./A.C.C.A./A.C.M.A. or part- 
qualified available for temporary assign- 
ments (including taxation). London and 
U.K. — Personnel Resources Ltd 01-248 
6321. 

INDIAN STUDYING PROFESSIONAL 
ACCOUNTANCY, evening employed, 
seeks part-time (or casual) position. Five 
years’ C.A. firm London, incomplete 
records, write-ups, sundries, company statu- 
tory returns, some taxation. — Box IS 
3914, 









ACCOUNTANTS, BOOK-KEEPERS 
A CLERKS 


RK 
Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the UK. and 
overseas, 
PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Frealances and Job Applicants required 
$0. 















IAS PASSED. — One-year experience as 
trainee audit clerk. Seeks position in 
medium to large ärm. — Box IA 3871. 


OUT OF ARTICLES. — Took PEI. Four- 
and-a-half years’ experience in small- 
and medium-sized audit, incomplete 
records, etc., seeks position with a pro- 
fessional firm. Available immediately, — 
Contact Box OO 3944. 


PEI FINALIST, able to finalize all types’ 
of accounts, seeks position in profession/ 
commerce in or around London. Available 
immediately. — Box PF 3930. 


SECTION 1 AND 2 PASSED. Sitting 
section 3 in December. Seeks position in 
medium to large firm to gain experience. — 
Box SO 3872. 


SEMI-SENIOR PEI FINALIST recently 
completed four years’ articleship with good 
all-round experience seeks position (London 
area) in a medium-sized firm. — Please reply 
Box SS 3927. 


YOUNG ACCOUNTANT (A.C.LS., 
LC.M.A. Part ID, seven years’ all-round 
United Kingdom company accounts. Seeks 
similar position in the profession/industry 
within London or Croydon area. Salary 
negotiable. — Phone 01-761 3613 or write 
Box YA 3910. 





TRAINING CONTRACTS 





COMMERCE GRADUATE, Foundation 
passed, seeks four years’ training contract 
with C.A. firm. — Please reply to W. 
Juneja, 170 Church Road, London E10 
7BH. Telephone 01-539 7357. 
GRADUATE wants a business/contract 
with a chartered accountants firm. — 
Telephone 01-622 8102. 

YOUNG GRADUATE exempted from 
foundation course, seeks three years 
training contract with an institute member. 
— Box YG 3873. 








inserted by your present employer? 





NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 


A reply may safely be sent, however, by adopting the following procedure: pee the reply 
in a sealed envelope, unstamped, addressed to the relevant Box number only. 
sealed reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that the reply should be 
destroyed if the advertisement concerned has been inserted by your firm or company, 

If your company is a member of a group of companies it is advisable to give the names of 
all the companies concerned rather than to specify merely the name of the group. 

We cannot inform applicants as to whether their replies have been forwarded or 
destroyed as such information would possibly reveal the identity of an advertiser. 


Enclose the 
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SERVICES 








COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 


BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC1 
01-251 0344 





COMPANY SEARCHES from £2. Prompt 
and reliable personal service. - M. & D. 
Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308, 


MANCHESTER. — Limited Companies 
Formed and Ready Made. £86 
COMPLETE. AVENUE CO FOR- 
MATIONS, 2 St John Street, Man- 
chester M3 4BT. — Tel. 061-834 1407. 








COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 





SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N ISJ 
01-236 2970 





COMPANY 
A o CONAN ig 


>KCOMPANY FORMATIONS 
(U.K. & OVERSEAS) 


2K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £83 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 
Express Co. Registrations Ltd 
30 City Road, London EC1 



















READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 





COMPANY 
SEARCHES 


Tel : 01-253 3030 


Jordan & Sons Ltd 

Jordan House 

47 Brunswick Place 

London N1 GEE 

Telex: 261010 
Jordans ð 






















LIMITED COMPANIES 


NEW FORMATIONS £80 
READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 
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READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 

READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 





MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE, — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. ~ Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 


A COMPREHENSIVE SERVICE 


Maximum loans for professional appli- 
cants. Remortgages, commercial loans, 
etc. No advance fees. 

Personal service, 20 years’ experience. 
Members of the Corp#ration of 
Mortgage and Finance Brokers. 

ROWE CHARLES & CO LTD 
Hill House, Wembley, Middx HA9 9LD 
01—908 3434 


CLOUDFORD LIMITED, mortgage 
brokers, 7-19 Archway Road, London 


` N19 3TX. Tel. 01-272 3727 for loans on 


owner occupied and investment, residential, 
commercial and industrial properties — 
remortgages. 

MAXIMUM MORTGAGES for account- 
ants. Planners ahead advised. 
Remortgages, ‘top-ups’, secured and un- 
secured loans. Phone 01-346 4653 or write: 
Martin Hasseck Ltd, Freepost, London 


' NW4 1YB. 





100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
~ Contact Callander Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844). 





OFFICE MACHINERY ~ 
AND EQUIPMENT 








DICTATING MACHINES 
Fully reconditioned guaranteed 3 
months Grundig, Phillips, etc. 
Price from £50. 


We offer 24 hours servicing on all 
popular Dictating Machines. 
Phone for full details: 

Trinity Factors ~ 01-488 1652/3. 


WANTED, WANTED, WANTED 
WANTED, WANTED, WANTED 
Filing cabinets, desks, chairs, book cases, 
stationery cabinets, plan chests, all office 
furniture. Top prices cash. ~ 01-462 3939. 


MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. 


RUBBER STAMPS — NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven-ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK! 3AR. Tel. 061—480 3826. 





MISCELLANEOUS 





PERSONAL 


ACCOUNTS SUPERBLY TYPED at 
low cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abindgton Road, London W8. 
01—937 6503. 








STOCK VALUERS 





ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01—979 5599). 





BUSINESS 
OPPORTUNITIES 


FOR SALE. — Constructional company, 
established 1954, specializing in swimming 
pools/tennis courts and general landscape 
business. Agreed tax losses of £55,750 up to 
July 31st, 1975. Loss of £9,000 for ensuing 
year. ~ Box FS 3902. 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 


BUSINESS 
TRANSFER SERVICE 


Industrial and Commercial concerns 
wishing to acquire, merge or dispose of 
their businesses, properties, or capital 
equipment are invited to have a confi- 
dential discussion without obligation. 
RMA services are conducted in a discreet 
professional and confidential manner to 
generate maximum results in minimum 
time. Professional references are available 
on request: clients are never identified 
without permission. 


Kindly write or telephone us in confidence. 


0245 81166 








BUSINESS PREMISES 





SHARE OF furnished newly decorated 
offices WI area. Phone installed. Suit sole 
practitioner £1,250 inclusive. — Box SO 
3947. 


1 WANT THose 
FIGURES By THe 
END OF THe WEEK, 
BiCKERDYke — 


OR ELSE! 


IT's IMPOSSIBLE., 
UNLESS .... 


wie Nore AT 


sy rie ei 


CONGRATULAT Ons! 
BICKERDYKE .-. 


NOW, ABOUT THe 
VACPNT POSTION 
OF FINANCIAL 

DIRECTOR, 


FOR YOUR 
TEMPORARY 
ACCOUNTING 

PROBLEMS RING 
01-353 sie 


ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 




















RATES AND 
INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines (approximately twenty-five words). 
Additional lines (approximately five 
words) are charged pro rata. 
SEMI-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 mm {1 in. x 2-5 cm approx- 
imately). 

CONCESSIONAL RATES per insertion 
are also quoted. These are given for 
advertisements to appear in three or 
more consecutive issues. They cannot be 
applied retrospectively or for advertise- 
ments which are to appear at fortnightly 
or longer intervals. The concessional 
rates are based on THREE INSERTIONS 
FOR THE PRICE OF TWO at the normal 
rates, 


CLOSING TIME 


10.30 a.m. on Monday of the week of 
publication. 
If proofs are required for fully- or semi- 
displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of 
the week preceding publication. 
Complete artwork will be accepted up to 
4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be 
accepted up to 10,30 a.m. on Monday of 
the week of publication. 
These times are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earlier. 
Notice of any such alteration will be 
given hereunder. 


LINAGE Basic Con- 


ALL HEADINGS except cessional 
Situations Wanted 
Minimum covering 5 


fines £3-60 £2-40 
per line {5 words) in 
addition 72p 48p 


SITUATIONS WANTED 
(including Training Con- 
tracts Required} 

Minimum covering 5 


lines £3-00 £2-00 
per line (5 words) in 
addition 60p 40p 


SEMI-DISPLAYED 
All headings:. 
per ava une cm £4-80 £3-20 
{minimum 2 om single 
column} 


FULLY-DISPLAYED 


All headings: 

per single-column cm £5-40 £3-50 
(minimum 5 cm single 
column} 


Box numbers if required — Add the 
charge for one line at the relevant rate 
for each insertion. Box numbers are not 
transferable and cannot be repeated at a 
later date. 


PAYMENT 

Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the aumber of lines 
they occupy MUST BE PREPAID. 


All advertisements intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisament Depart- 
ment, Gee & Co (Publishers) Ltd, 
151 Strand, iondon WC2R 1JJ. 
Telephone 01-836 0832. 








Notice is drawn to the implications 
of the Sex Discrimination Act 1975, 
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CALLING All 
ACCOUNTANCY 
STUDENTS 


For over 100 years we have 
published and supplied books 
for the Accountancy Profession 
especially Textbooks for 
Students. We have a large 
selection of Accountancy and 
Management publications 
always available. 


` Our experience is at your 
disposal — let us help you, by a 
visit to our Bookshop. 


THE CITY LIBRARY 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 
Telephone 01-836 0832 


Orders by post dispatched to 
all parts of the world. | 





E ORDER YOUR COPY NOW 


PRINCIPLES OF 
MANAGEMENT 
ACCOUNTING 


by 
BERNARD BROOKS, F.C.M.A. 
Principal Lecturer, Polytechnic of North London 


This book has been written with the specific 
purpose of placing Management Accounting in 
a descriptive practical setting so that the reader 
can appreciate both the problem and the reason- 
ing behind the techniques applied in solving 
them and is directed at all students of account- 
ing, whether they are preparing for the profes- 
sional examinations or for the many degrees 
which include accountancy, or are executives 
in other business functions who seek a readable 
comprehensive view of the whole range of 
accounting. 


Although, in the main, there has been a 
conscious attempt to omit elementary costing 
matters, it has been the writer’s teaching 
experience which has indicated certain areas 
that create problems in the minds of some 
students and which must be resolved since they 
are fundamental to the accounting concept. 


The author has had a wide and varied career as 
an accountant and in management before 
entering the field of further and higher educa- 
tion to teach management accountancy. Since 
1971 he has been the Course Director for the 
Management Accountancy Sandwich Course, 
at the Polytechnic of North London, where he 
has observed the benefit derived by students 
from the interplay between academic study and 
a planned industrial- or commercial-experience 
programme. 


PRICE £3:75 net. £4-15 including post U.K. 
£465 Overseas 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R 1JJ 
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IHE ACCOUNTANT 


Or just extra-late? 
Be on time with the 
LATEST news & jobs 


Order your own copy! 


The m 
ACCOUNTANT 





Thinking about working overseas, but not 
sure where? 


Let us provide you with information. 
Simply telephone or write (include brief 
career details) to Laurence Smith setting 
out your priorities for working abroad — 
professional experience, capital accumula- 
tion, pleasant climate or perhaps just the 
opportunity to see life in another country. 
Contact us today and we'll send you 
information by return of post. 


HARRISON 


WILLIS LTD 
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TEMPORARY 
ACCOUNTANTS 


immediately 
available 


ANYWHERE 


Telephone: 
01—248 6321 


Personnel Resources Ltd 


6 WARDROBE PLACE 
LONDON EC4V 5HR 





Cardinal House, 39/40 Albemarle Street, 
London, W1X 3FD. 
Telephone: 01-629 4463. 
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Overseas Division 


Audit Seniors £10,000-£20,000 


We are looking for bright CAs who would be interested 
in doing an overseas tour. Listed below are some of the 
locations available. 


France — Paris 
Belgium — Brussels Kuala Lumpur 

lran — Tehran Spain — Madrid and Barcelona 
Holland — Amsterdam Australia 

Holland — The Hague New Zealand — Auckland 

Italy — Rome and Milan South Africa — Johannesburg, 
Hong Kong Cape Town and Durban 
Middle East — Kuwait Portugal — Lisbon 

Middle East — Saudi South America — Caracas 
Africa — Kenya South America — Quito 

Africa — Malawi South America — Rio de 
Turkey — Istanbul Janeiro 


If you are thinking of overseas contact Mike Riley-George 
who will be pleased to arrange an informal meeting with 
you to discuss prospect and location, arrangements can 
be made to meet you out of office hours. 


Singapore 


THE MICHAEL PAGE PARTNERSHIP 
8 Clifton Road Maida Vale London WS 182 


Telephone 01-353 6791 Telex 264079 


Prospective Partner 


A West End practice is seeking a young Chartered 
Accountant as an additional Partner. This is an ex- 
cellent opportunity for an ambitious C.A. with good 
audit experience and some tax knowledge. 


If you would prefer being a ‘large cog’ in a ‘smaller 
wheel’ and to work in an environment where hard work 
and initiative are properly rewarded why not write or 
telephone Mr M. Riley-George who is advising on this 
position. 


THE MICHAEL PAGE PARTNERSHIP 
8 Clifton Road Maida Vale London WS 1S2 


Telephone 01-353 6791 Telex 264079 





7 PERSONAL TAX SENIOR (WEST END) 


| ACME APPOINTMENTS 


TAX PARTNER DESIGNATE (CENTRAL LONDON) 

to £12,500 
A really first-class opportunity for someone who has been involved 
in high quality Tax work since qualifying, and who is now seeking a 
post where he/she can use the expertise gained in both the 
Technical and Administrative side of this work. This is an excellent, 


efficient, friendly firm of medium/large size, and | have no 


hesitation at all in recommending them. 


PARTNER DESIGNATE (WEST END) c. £10,000 


| A first-class, small firm of C.A.s in the West End, are seeking a 


Partner designate, ideally with a background of the smaller type of 
Audits, and capable of handling large private company work. 
He/she will also be able to converse with the Clients at Senior level, 
and have the ability to advise where necessary. The Partners are 


first-class people, who are seeking someone prepared to work as B 


hard as they do themselves. They are prepared to pay accordingly, 
and this is therefore a first-class opportunity. 


to £6,500 
A medium/large firm of C.A.s seek a Senior, to assist the Tax 
Manager with the amount of work he is carrying. Ideally, this 
should be someone who has been in the Profession for a number of 


Į years, and capable of dealing with high quality work with a 


minimum of supervision. The Manager is a first-class person with 


R an excellent, efficiently run Tax department, and this would be a top 


opportunity for the right person. 


$ TWO YEARS’ POST QUALIFIED A.C.A. (CITY) c. £6,250 
A well-established firm of C.A.s in the City are seeking an Audit JJ 


Senior, preferably with a similar type of background to themselves, 
and capable of working at a Senior level. This is an old-established 
practice now in process of ‘taking off’, and whoever joins them will 
be in a strong position for future promotion. 


TWO YEARS’ POST QUALIFIED A.C.A. (ESSEX) 

c. £5,500 
A small Essex firm with a practice covering all aspects of Auditing, 
seeks a person who has been involved in Public Company Audits to 
join them in a Senior capacity. This is a hard working firm, and the 
prospects for the right person are extremely good. The post is 
Senior, carries a lot of responsibility, and | have no hesitation in 
recommending this vacancy. 


NEWLY QUALIFIED A.C.A. (CENTRAL LONDON) 

c. £5,000 
This is a medium/arge firm of C.A.s seeking a newly qualified 
A.C.A. who is hoping to advance his/her career prospects. It is an 
excellent Practice, mainly based in the Private Company range, and 
the Partners are very Professional, pleasant people. A first-class 
firm. 


NEWLY QUALIFIED A.C.A. (CENTRAL LONDON) 
c. £5,000 
Another medium/large firm of C.A.s in Central London, this time 


seeking an applicant with large Private and Public company ex- ff 


perience, to work on their larger Audits. This is another first-class 
firm with pleasant people, and promotion is always available for 
those willing to work to establish a career after qualifying. 


TRUST SEMI-SENIOR (CENTRAL LONDON) 
A large firm of C.A.s are seeking a person who has been working in 
the Trust field for 2/3 years, ideally with a good basic background 
of Trust work, and wishing to advance his/her knowledge to the 
higher levels. This is a firm that looks after its staff, and are very 
highly recommended. ` 


IF YOU do not see the post you are seeking above, that does not & 


mean that it is not available. Although wide, the above selection is 
necessarily small due to lack of space. Please contact me, and | will 
see what is available within your own job specification. 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON EC2 
01-377 9111 
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>; HEWITSON-WALKER (OVERSEAS APPOINTMENTS)’ + 
DUBAI 


£8,000—£10,000 tax free 


ARABIC SPEAKING 


Our client, a leading international practice, wishes to recruit a Senior 
for their office in Dubai. 

Candidates need not necessarily be qualified but should have sound 
knowledge and practical experience of both accountancy and audit 
procedures. 

A two-year contract will be offered with six weeks’ annual paid 
leave; bachelor accommodation provided. Candidates must be single 
and proficient in Arabic. i 

In the first instance telephone or write to JOHN WALKER, F.C.A. 


HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 
Tel. 01-248 0441 





C> HEWITSON-WALKER (TAXATION APPOINTMENTS) `- 


PROSPECTIVE TAX 
PARTNER 


£12,000 to £18,000 p.a. 
LONDON 


Our client, a major international firm, requires a Senior Tax 
Manager/Prospective Tax Partner to join their expanding tax 
practice. 





Experience of large U.K. public company taxation over at least five 
years is essential and knowledge of international taxation would be 
an advantage. Our client envisages that a partnership will be offered 
within a period of 18 months. Preferred age 28 to 35. 

In the first instance, telephone or wrote to JOHN WALKER, F.C.A. 


a HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 
Tel. 01-248 0441 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£8,000 


PERSONAL TAX £3,000~-£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient. pleasant and 
dependable service. 


CITY — P.E.I FINALISTS — PASS OR FAIL to £5,500 
Vacancies with international Firms who are currently inter- 
viewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc. 


HOLBORN P.E.I! FINALISTS — PASS OR FAIL to £5,508 
Two international practices seeking Finalists/Newly Qualified 
to specialise in U.S. tax. Graduates preferred but candidates 
with good exam records will be considered. 


PERSONAL TAX JUNIORS £2,500-£4,250 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experiénce or school leavers with a 
year's commercial experience would be ideal. 

WC2 — international Firm for U.S. tax. 

Moorgate — medium-sized practice — P.A. to Manager. 


PERSONAL TAX SEMI-SENIORS £3,000-£5,000 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. 

Victoria — small practice — Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short term. 

Finchley — Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,000~-£6,000 
Baker Street — Small practice requires competent Assistant for 
personal tax clients. 


Moorgate — Large medium-sized City practices close to 
Moorgate require Assistants for complex allocations. 


Chancery Lane — Medium-sized Firm requires capable Assis- 
tant for allocation of individuals and partnership taxation. 
Possibility of company tax. 


PERSONAL TAX AIDE g £Neg. 
Strand ~ International Firm seeks experienced assistant as 
Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS 
Liverpool Street 

St Pau!’s — Many vacancies 
Moorgate 

Blackfriars 

Oxford Street 

Green Park 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS 

London Bridge 

International Practice, Assistant Manager 
Chancery Lane 

Supervisor 

Holborn 

U.S. Tax 

Waterloo 

Medium-sized Firm 


PERSONAL TAX MANAGERS — QUALIFIED £14,000 
Three vacancies for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required. 


£4,000-£6,000 
£6,000 

£5,500 
£4,750+- 

to £5,500 
£5,525 

£6,000 


£6,000+ 
£7,000+ 


£8,000+ 
to £7,000+ 
£7,000 


PERSONAL TAX MANAGERS — UNQUALIFIED i 

c. £7,250 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — Z vacancies 


to £7,500 
Solicitors — West End 


£6,000 


P.A. complex pers. tax to £9,000 





TEMPORARY TAX urgent to £5 p.h. 





TRUSTS to £6,990 
Assistants/Senior vacancies all over London — medium- and 
large-sized practices. Details on request. 


COMMERCIAL TAX 


INTERNATIONAL TAX — FRANCE _ £Neg. 
Based in France, leading international group requires tax 
specialist with at least 3 years international tax experience. 


GROUP TAX MANAGER £12,500+car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adviser with Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board. 


OIL INDUSTRY 
Leading oi company requires Tax Adviser to join their 
existing department. U.K. and overseas tax experience, also 
ability to deal with complex planning situations. 
INTERNATIONAL TAX ~ PROFESSION £12,508-£15,000 
Major International practice requires Senior Tax Manager/ 
Prospective Tax Partner to join their expanding International 
tax practice. Preferably 5 years’ experience of international 
tax. 


TAX PLANNING — CONSULTANCY £16,008+ 

Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems is useful, but an ability to find 

quick solutions to problems essential. 


BANKING £6,500 + mortgage 
Qualified Tax Senior with 2 years’ tax experience either in the 
profession or industry. Mortgage and loan facilities available. 


ASSISTANT TAX MANAGER . _ £8,000 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits. 

MIDDLESEX — TAX ACCOUNTANT £6,000+car 
Leading concrete group seeks No. 2 Taxation Accountant for 


preparation and submission of computations for subsidiary 
companies. 


TAX MANAGER £10,000 
Large retailers seek U.K. Tax Manager. Computation and 
planning. 


£15,000+ 


COMPANY TAX 


PE. II FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. 

PROSPECTIVE TAX PARTNERS 

EC2 _, £Neg. 
Rapidly expanding medium-sized practice seeks qualified Tax 
Manager to deal with supervision of preparation and submission 
of computations to Revenue. Partnership envisaged within 18 
months. 
Chancery Lane £10,000 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 

SENIOR TAX MANAGERS to £18,000 
Career Managers required by two international practices. 
Partnership considered in reasonably short term. Top calibre 
practices. 

CORPORATE TAX SENIORS 
Waterloo 

ECI 

Holborn 


to £8,500 
to £7,000 
c. £6,250 
Liverpool St — Senior £6,500 


CONSULTANCY — CITY to £9,500 
Candidates wishing to deal with consultancy work in the 
profession in one-off situations, Leading international Firms. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM to £7,000 
Pers. Tax Asst. — large practice (3 vacancies) 
Co. Tax Seniors — some planning 

Pers, Tax Snes. ~ local Firms 

BRADFORD 

Pers./Co. Tax - medium-sized Firm 
BRISTOL 

P.A. to tax partner — 2 vacancies 
CARDIFF 

Tax Manager — International Firm £Neg. 
CAMBRIDGE 

Tax Assistants 

CHESTER 

Tax Assistant 

COVENTRY 

Company Tax 

DERBY 

Tax Seniors pers/corp. tax 


£7,000 
c, £4,500 
e. £4,250 


£4,000 


to £4,000 
£Neg. 


to £5,500 
to £5,000 


“Prospective Tax Partner 


EXETER 
Tax Consultants — mainly pers. tax 
EDINBURGH 
Tax Seniors — company tax 
GLASGOW 
Personal Tax Assistant 
Tax Manager 
LEEDS 
Tax Manager — International Firm 
Pers. Tax Assts — International Firm 
LEICESTER 
Company tax — local practice 
LIVERPOOL 
Company Tax Manager — National Firm 
Pers. Tax Asst — local Firms 
Asst. Manager — National Practice 
MANCHESTER 
Pers. Tax Assi. — many vacancies 
Prospective Partner — Consultancy 
Tax Seniors — large Firm B 
NOTTINGHAM £3,000-£4,00: 
Tax Seniors — medium Firms 
NEWCASTLE £8,000 
Trust/Tax 

iNeg. 
£5,000+ 


£3,500+ 
to £6,000 
£4,000 
£5,250 


to £5,500+ 
£4,000+ 
£5,000 


£Neg. 
c. £4,009 
£6,000 


to £4,008 


NORTHAMPTON 

Tax Manager — National Firm 

MILTON KEYNES/BLETCHLEY 
Personal Tax Manager — London practice 
OXFGRD 

Pers. Tax Asst — local Firm/start department 
SOUTHAMPTON 

Personal tax vacancies — large Firms 
PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers/company 
WORCESTER 

National Practice — Tax Senior 


£3,000+ 
to £4,000 
£Neg. 
£Neg. 


HOME COUNTIES TAX 


BECKENHAM/BROMLEY 

Tax Senior 

BEDFORD/LUTON 

Personal Tax Juniors — London Firm 
BRIGHTON 

Tax Assistants — pers./co. tax 

Tax Consultants 

CROYDON 

Pers. Tax Assistants — London Firm 
Co. Tax Seniors — Londen Firm 
CHELMSFORD/COLCHESTER 
Tax Seniors — personal/corporate 
HOVE 

Tax No. 2 

ENFIELD 

Pers./Company tax — local Firm 
GUILDFORD 

Pers./Co. Tax Senior — London Firm 
Personal Tax Assistant 
HARROW/WEMBLEY 

Personal Tax 

HORSHAM 

Manager — mixture 
HERTFORD/STEVENAGE 

Tax Senior — London Firm 
IPSWICH 

Local Firm — Pers. Tax Assistant 
Tax Manager — new office 

KENT 

LEWISHAM 

Pers. Tax — London Firm 
MAIDSTONE 

Personal Tax Assistant 
NORWICH 

Pers. Tax — International Firm 
PETERSFIELD 

Personal Tax — local Firm 
READING/SLOUGH 


£Neg. 

c. £3,500 
£Neg. 
£3,750 
£4,000+ 
£6,000+ 
to £5,000 
£5,000+ 
£4,500+ 
£5,000+ 
£4,000 
£4,000+ 
£Neg. 
£5,000+ 
£4,000 
£6,500 


£8,000+ 
£Neg. 


£3,000 

£4,000 
£Neg. 
£Neg. 

£5,000 


£7,000+ 
£Neg. 


Personal Tax Seniors 

RICHMOND 

Prospective Tax Partner 

STAINES 

Tax Assistant — local practice 
WORTHING/WEYBRIDGE/WOKING 


£Neg. 
Tax Seniors 


i ‘ In the first instance, telephone or write to John Walker, F.C.A. i 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON EC 1A 2EJ 
Tel. 01-248 0441 
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Local Authority Audit 


An American Example 


CONTRIBUTED 


Hennepin County is a large metropolitan county, almost 
1,000,000 in population. It includes the City of Minneapolis, 

the largest city in the state of Minnesota. The county government 
includes 35 departments employing almost 7,000 people, and 
has an operating budget of approximately $300,000,000. 


In the late 1960s the Hennepin County government included 
an elected County Auditor and an elected County Treasurer. 
These elective positions were abolished in 1967 and the 
functions restructured under appointed finance officials. In 
addition, several new appointive positions were created in- 
cluding the County Administrator and, in 1971, the County 
Internal Auditor. Currently, the county is forming an audit 
committee, which is expected to be fully operational in 1977. 

The objective of creating a County Internal Audit position 
was to establish a modern internal audit function within 
Hennepin County government, with the function reporting 
directly to the County Administrator. Prior to 1971, Hennepin 
County governments’ exposure to the auditing function in- 
cluded the pre-auditing performed by the elected County 
Auditor, and certain audits performed by various state and 
federal agencies. The elected State Auditor performed annual 
financial audits through 1970. 

However, beginning in 1970, the county was required by 
state law to have its financial statements audited by an in- 
dependent firm of certified public accountants. This change 
resulted in the State Auditor placing heavy reliance on the 
work performed by the CPA firm, but retaining his authority to 
review or audit any aspects of Hennepin County government 
he deemed appropriate. 


Productive approach 

The establishment of the county internal audit department 
included initially staffing the department with a relatively 
small, highly-skilled staff of experienced auditors. It was con- 
cluded that initially this would be the most productive 
approach in that this type of staff could, because of the 
diversity of operations, more quickly grasp the operating 
characteristics and recognize potential problem areas of 
activities subject to audit. Although this initial staff was also 
involved in performing detail tests and other standard audit 
procedures, there was specific emphasis given to working 
closely with large departments in developing adequate 
financial/accounting controls and the procedures necessary to 
monitor these controls. 

Financial/accounting controls, of course, are constantly 
under review by the internal audit department. However, 
specific financial/compliance reviews account for only a portion 
of the total Internal Audit effort as it exists today. A very 
significant portion of total staff time is currently involved in 


operational or management reviews, reviewing existing EDP 
applications, directing major corrective action efforts, and 
participating in special assignments requiring auditing and 
various other areas of expertise. 


independent firm 


The state legislature passed a law in 1971 requiring that 
Hennepin County be audited each year by an independent CPA 
firm. The establishment of the county internal audit function 
coincided with the implementation of this law, and both audit 
functions worked very closely in that first year in developing 
both the external and the internal audit functions. 

On an ongoing basis, the internal audit department’s 
responsibilities include co-ordinating internal audit efforts with 
those of the CPA firm and other external audit functions per- 
formed by various federal and state agencies. Currently, the 
various aspects of Hennepin County operations are subject to 
external audits performed by approximately a dozen federal 
and state agencies. These audits may be of a financial/ 
compliance nature and may also include operational/manage- 
ment reviews and program results audits. 

Approximately 20 per cent of total internal audit department 
staff time has been involved in working with the various exter- 
nal audit functions. This has included co-ordinating internal 
audit activities with external audit activities to help ensure the 
most effective overall audit coverage, and to help keep any 
overlap of audit coverage to a minimum. 

Hennepin County has adopted a policy of rotating CPA 
firms every five years. This policy requires that all qualified 
CPA firms be granted the opportunity to provide these services 
to Hennepin County Government. 

The process of selecting a CPA firm is, of course, one that 
required significant planning, analysis, review, and negotiation 
on the part of the county. However, after five years of exposure 
to an annual audit by one CPA firm, the county was in a 
relatively knowledgeable position from which to select a 
successor auditing firm. Thus, when advertising for proposals 
from CPA firms, the county was able to define clearly the re- 
quirements of the audit and the criteria that the various 
proposals would be evaluated on. 


Use of an audit committee 


Audit committees are currently used quite extensively in the 
private sector of the USA, and to a limited degree in the 
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government sector. Much of the rationale for the establishment 
of an audit committee is the same whether in the private sector 
or the government sector. However, there are some significant 
differences within the government sector that must be con- 
sidered when implementing an audit committee. A major 
difference is the current organizational structure and roles of 
the administrative and legislative sections of the governmental 
unit. 

Hennepin County government includes an elected seven 
member board of County Commissioners who have the 
primary function of establishing county policy. The county also 
has an appointed County Administrator who reports to the 
County Board and who is responsible for the day-to-day 


administration of county business. The County Internal 
Auditor reports to the County Administrator. 

Hennepin County is currently in the process of 
implementing an audit committee, which includes clearly 
defining the authority and responsibility of the committee. In 
addition to defining the role of the committee, Hennepin 
County is identifying committee membership. Possible 
membership on the committee may include the Chairman of 
the County Board, another Board member, the County 
Administrator, a District Court judge, and maybe one or two 
individuals from outside county government who have ex- 
perience in either local government financial matters, auditing, 
or both. 








-FINANCE AND COMMERCE - 





Indian Tea Estate 
Owners Reorganize 


Sound service to shareholders is 


provided by McLeod Russel & Co in the. 


1976-77 accounts, from which extracts 
are reprinted this week. The group is in 
the protracted process of reorganizing its 
substantial Indian tea estate interests on 
to a basis of equity investment in Indian 
companies, rather than direct total 
ownership by sterling. 

The aim in the changed method of 
presenting the accounts, Sir John Brown, 
CA, the chairman, comments, ‘has been 
to enable shareholders to see just how 
much of our total assets and profits 
relate to operations in the tea industry in 
India and how much of shareholders’ 
funds are represented by assets 
elsewhere than in India’. 

The result of the intended objects and 
effects of the various Indian 
reorganization schemes in which the 
group has been involved will be the sub- 
stantial repatriation of assets from India 
over the next five years or so. Conse- 
quently, the board’s view is that ‘the new 
form of accounts will enable shareholders 
more readily to monitor the progress of 
repatriation and the development of the 
group’s activities in other areas’. 


Financial advantage 
One part of the Indian reorganization 
has been completed through the sale of 
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the assets and undertakings of three tea 
companies to Tata-Finlay, an Indian 
public company in which McLeod 
Russel now has a 20 per cent equity in- 
terest. The overall financial advantage 
to McLeod Russel is that, over the next 
six years, it will realize from India a sub- 
stantial net cash sum, estimated at £5.31 
million, which will be available for 
redeployment. 

A further reorganization concerns 
seven subsidiaries operating in India 
which are to be incorporated in a new 
company, McLeod Russel (India), 26 per 
cent of the capital of which will be held 
by Indian interests. The scheme has 
been delayed, but it is hoped that the 
capital of the new Indian company will 
be issued and shares offered to the 
Indian public before the end of this year. 

The effect will be that the profits 
earned by the seven operating companies 
from January 1st, 1977, will become the 
profits of a single Indian subsidiary and 
will be accounted for as such with an ad- 
justment for the minority interest of 26 
per cent. It will be appreciated that the 


group is still substantially committed to 


India tea estate interests. The acqui- 
sition during the current year of an 
effective 29-99 per cent stake in Malayan 
Plantations, with extensive tea and 
rubber interests in south India and im- 
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portant investments in plantation in- 
dustries in Malaysia, emphasizes that 
point. 

In the United Kingdom, tea 
warehousing in London and at Avon- 
mouth are obviously allied to the India 
estate interests. There are two packaging 
subsidiaries and a number of substantial 
trade investments, as detailed in Note 
11. 

As to the immediate future, early tea 
crops have been sold at satisfactory 
prices, and tea operation results this year 
should be ‘at least maintained and 
possibly improved’. Much, however, 
depends on prices realized for the con- 
siderable weight of tea to be sold 
between now and next April. 

Further ahead, the development of the 
group will depend to a substantial extent 
on the repatriation of funds from India 
arising out of the sale or transfer to 
Indian companies of the businesses, 
previously carried on there by sterling 
concerns. 


Well placed 


The current buoyancy of the stock- 
market has benefited the group, and Sir 
John believes the group is ‘well placed to - 
take advantage of the improved invest- 
ment climate’. 

Accumulated knowledge of com- 
modity markets is being put to use 
through the formation of McLeod Russel 
(Switzerland) SA and McLeod Russel 
Trading in the UK, to provide services 
in the commodity field. Sir John com- 
ments: ‘It is not our intention to develop 
ourselves as large-scale commodity 
traders, although clearly we will be 
prepared to participate in situations in 
areas where our knowledge and ex- 
perience of markets makes it sensible to 
do so.’ 





Planning Problems 


A paragraph on the cost involved in the 
interminable delays over planning 
permissions has become obligatory in 
annual statements by chairmen of super- 
market companies. Constant complaint 
does not, however, appear to have had 
much effect, and neither has a change of 
Minister in the area concerned, to judge 
from the latest comment by Mr A. N. 
Stockdale, chairman of Associated 
Dairies. 

He reminds shareholders that a year 
ago he referred to a statement issued by 
the Department of Environment in July 
1976 ‘which appeared to give superstore 
operators cause for optimism in their 
continuous struggle to obtain planning 
permissions’, At the same time, Mr 
Stockdale put his view that it would be 
ill-advised to jump to any outright con- 
clusion, and that judgement should be 
reserved until it had been possible 
‘through practical experience to monitor 
the effectiveness of these guidelines’. 

Some of Associated Dairies’ com- 
petitors, states Mr Stockdale, ‘appear to 
have concluded that with the change of 
Minister there has been a change of 
policy, but he is not prepared to go as far 
as that. The company is ‘still ex- 
periencing very lengthy delays between 
the hearing of appeals and the decision of 
the Minister’. Mr Stockdale concludes 
that ‘if there has been a change of 
attitude subsequent to the statement 
issued in 1976, it is imperative that this 
should be made known, in order that the 
enormous cost involved to both the 
private and public sector in the prepara- 
tory work for the hearing of these 
appeals can be eliminated’. 


Investment Trusts 
and ‘the Discount’ 


In the investment trust world at this 
time last year the overpowering topic of 
conversation was ‘the discount’ — which 
means the discount at which investment 
trust shares stand on the stock market 
against the shares’ net asset value. The 
discount in some cases was as high as 40 
per cent and there was an element of 
alarm and despondancy about it. 

But the attraction of the discount itself 
and the extent of the rise in the stock 
market in general has helped ease the 
situation. Mr William Allan, chairman of 
London & Strathclyde Trust, commented 
in his recent annual review: ‘It is of some 


comfort to stockholders that in recent 
weeks the discopunt between net asset 
value and the price of your company’s 
stock has narrowed to around 28 per 
cent, having stood at over 40 per cent for 
much of the year’. 

Mr Allan detects evidence that the in- 
stitutions which traditionally used to 
own investment trust shares ‘have once 
again been accumulating holdings 
recognizing their intrinsic value’. He 
considers this support could go further, 
particularly since the yield on investment 
trusts is now more in line with what can 
be earned on shares in general and cash, 
whereas a year ago the disparity was 
very great. 


Excessive 


Mr J. A. Lumsden, MBE, chairman of 
Glendevon Investment Trust, notes the 
narrowing of the discount but considers 
it still excessive. Apart from the effect of 
share buying, there has been the in- 
fluence of some takeover bids and some 
moves to change investment trusts into 
unit trusts. 


He dismisses liquidation of invest- 


ment trusts fopr net asset realization as 
not an appropriate step for Glendevon or 
for investment trust companies in 
general to take. He estimates that in 
Glendevon, which has a high proportion 
of overseas investments and some 
currency borrowings, the costs involved 
in liquidating the portfolio (eg, capital 
gains tax, surrender of investment 
currency premium and penalties on early 
repayment of loans) would absorb 
approximately 20-25 per cent of net 
asset value. 

With a discount of around 30 per cent, 
that leaves a very small prospective gain 
available for shareholders, against which 
they would have to set the cost of re- 
investing the cash and also the danger of 
being out of the stock market for a con- 
siderable period during the process of 
liquidation. 

Moreover, a liquidation on the basis of 
current market prices, Mr Lumsden 
points out, could only be available for 
one or two individual companies. If all 
investment trust companies decided to 
liquidate, the volume of selling on the 
stock market would be liable to have a 
calamitous effect on market prices. 


JFB Show their Mettle 


Two years ago, Johnson & Firth Brown, 
the steel, rod and wire and engineering 
group, had a gearing ratio of 109 per 
cent. Last year it was down to 71 per 
cent, and in the current accounts to June 
30th, 1977, there has been a further 
improvement to 57 per cent. Mr John 
Clay, the chairman, says, however, that 
the latest reduction is due to the change 
in treatment of deferred tax and the ac- 
quisition of the British Rollmakers Cor- 
poration. 

Mr Clay reports that the balance sheet 
improvement has been achieved despite 
demands for fixed and working capital in 
excess of internally-generated cash flow, 
and despite a progressive dividend 
policy. There are current plans to in- 
crease medium-term loans and to reduce 
overdrafts. The boardroom view is that 
the group how has a strong financial base 
from which to generate substantial 
profits. 

In 1976-77, group pre-tax profits were 
£11-12 million against £6-10 million, on 
turnover of £200-3 million against 
£177-8 million. Bank overdrafts were 
£12-92 million against just under £6-8 
million. The difficulty of internally 


funding both a high level of capital 
spending and growing working capital 
requirements brings Mr Clay to the 
subject of inflation accounting. 

There is no intention of publishing 
inflation-adjusted accounts ‘until a con- 
census emerges’, but Mr Clay quotes 
figures to illustrate the problem. 

Against the ‘historic’ profits of £11-1 
million, there would need to be a cost of 
sales adjustment of some {3-2 million 
and an increase of some £5-1 million in 
depreciation. Against those deductions, 
an adjustment of some £6-6 million for 
monetary items can be added back. 

Mr Clay comments: “These, together 
with some other minor adjustments, 
would mean that the profit before extra- 
ordinary items would be approximately 
£8-1 million as against the £10-5 million 
we show. This may appear a satisfactory 
picture, but shareholders will realize that 
this is because of the monetary adjust- 
ment. This element of the adjusted profit 
may be “real”, but to distribute it as divi- 
dend or use it for capital expenditure 
would involve a coresponding and un- 
acceptable increase in the group’s 
borrowing position’. 
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ATTN Se le een 

to pursue capital growth 

TRUST aea aie 
is of little value. 

LIMITED G En aes the 


policy followed is that of 
making significant 
investments in areas 
which appear to have 
outstanding long-term 
growth possibilities. A large 
part of Atlantic’s assets are 
invested overseas, witha 
particular emphasis on 


The annual report natu ral resource companies. 
containing a review 

covering the major Financial Highlights 

investments of Atlantic 
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is available on request 1977 
from: 

i : bog £,000 £,000 
Ivory & Sime Limited, Total Assets 34,715 28,815 
Investment Managers, Net Assets 26.625 21,528 
1 Charlotte Square, ershare 101p : 81p 
Edinburgh EH2 4DZ. Annúal Dividend one 0.40p BU ENES DIAA SAEF Cis Giese CI NI MIE SNI Bie WSS ESTE aur 





















































ORDER YOUR COPY NOW 


CORPORATION TAX 
FOR STUDENTS 


BY H. C. D. RANKIN, MA, LLB, CA, FTII 


This book is intended for students studying for the examinations of accountancy and other professional bodies 
and those of universities and colleges. All student texts are selective and this is no exception — for example, 
discussion is almost entirely restricted to trading and manufacturing companies and investment companies are 
only referred to very briefly. In the interests of understanding, parts of the legislation are described in general 
terms and no attempt has been made to comprehend in these pages all the complexities of these situations 
which may arise in practice. On the other hand what is written here wil! assist and help a student setting out on 
the study of corporation tax. ; 

Members of accountancy and other bodies will find the book useful as a refresher in the general principles 
of the tax. 


£3.50 NET £3-°85 including post and packing UK 


py PUBLISHED FOR 


The Institute of Chartered Accountants of Scotland 


BY 

Gee & Co (Publishers) Limited 

151 STRAND, LONDON WC2R 1JJ 
TELEPHONE 01-836 0832 
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_ Albany Life brings 
thei investment skills 


of Warburgs to - 
Controlling oo 
Pensions 


The power behind Albany Lifes Also, our six Funds give 


Pension Plans for Controlling exceptional investment flexibility. 
_ Directors is its pension funds. ; Benefits and options? They are 
And the power behind those all you'would expect from a most 
funds is the skill and experience of — forward looking Company which has 


Warburg Investment Management the skill of Warburgs behind it. 
Ltd., investment advisers to Albany 
Life and managers of over £700 

million of pension fund investments. 


To find out more about them 
and how they can benefit your clients, - 
contact your usual Life Assurance & 
That investment power isshown Pension Adviser. 
in the performance of our Multiple 
Investment (managed) Pension Fund *as at 30.9.1977- 

— up 98.6% since launch in 
February 1975; and in our Equity. 
. Pension Fund — up over 113%.* 


Albany Life Assurance 


A MEMBER OF THE £2,800 MILLION AMERICAN 
GENERAL GROUP OF INSURANCE COMPANIES 


INVESTMENT ADVISERS: WARBURG INVESTMENT MANAGEMENT LTD. 


STATION He DARKES LANE, POTTERS BAR, HERTS. 
L: POTTERS BAR 42311. 














City Notes. 


o, 


Immediate City reaction to the autumn 
economic ‘measures’ that the Chancellor 
had failed to take correct action on the 
central core of the monetary problem has 
now been followed by the revaluation 
of the dollar-sterling basis. The core 
of the problem is that because North Sea 
oil is transforming the UK balance 
of payments situation for the better, in- 
ternational funds flow into London in 
support of sterling. 

The process has been hastened by 
weakness in the dollar. 'The inflow of 
funds, despite the soaking-up operations 
of the authorities, enlarges the money 
supply which is already hard against the 
top bracket of 13 per cent growth laid 
down in the International Monetary 
Fund loan terms. Therefore, if the 
money supply is to be held in check (and 
the Governor of the Bank of England 
considers that to be his duty), and if in- 
terest rates are not to be forced still 
lower, the sterling rate must be allowed 
to rise in order to reduce the inflow of 
funds. 

This would admittedly make imports 
cheaper and exports dearer, but the alter- 
native of keeping sterling down and letting 
the money supply rise will hasten the 
return of the former high levels of in- 
flation, This is the Government’s 
dilemma brought about largely because 
North Sea oil is putting an outward and 
visible veneer of strength on an economy 
which is still industrially weak un- 
derneath. 


OBSTACLE 


Dr David Lomax, economic adviser to 
National Westminster Bank, reviewing 
the present -situation, considers that 
‘against a background of strong financial 
confidence it is becoming increasingly 
clear that a significant improvement in 
the UK’s industrial performance is now 
needed in order to achieve a sustained 
economic recovery’. While welcoming 
the improved financial confidence and 
the North Sea oil revenue and its effect, 
Dr Lomax considers that poor industrial 
performance remains the most basic ob- 
stacle to a sustained economic recovery. 


The obstacle is presently masked by 
North Sea oil. 

Dr Lomax’s view is that a consensus 
view is needed on the performance of 
industry and the appropriate policy to 
obtain the widest possible economic 
participation in industry and commerce. 
‘At present’, he writes, ‘it is possible to 
prove neither that the industrial perfor- 
mance has changed significantly nor that 
present policies are the whole answer to 
the problem’. 


GOLD 

Dollar weakness has produced new 
speculation in gold on the London 
bullion market and there are forecasts 
that the price is on the way up to the 200 
dollars an ounce level almost reached in 
December 1974. Although dollar 
weakness may be a technical influence in 
the gold price, a more practical influence 
is the resurgence of Middle East 
demand. 

Mr Michael Beckett, the bullion expert 
in the Consolidated Gold Fields group, 


has already seen his earlier forecast of 
gold at $165 an ounce by the end of the 
year almost fulfilled. He now predicts a 
price in the 175-200 dollars bracket. 

Speculation, Mr Beckett considers, 
accounts for only about a third of current 
gold transactions. There is basically a 
strong and growing demand from the 
Middle East, particularly from 
immigrant labour transferring money 
into gold in terms of trinkets and 
jewellery. There is little else on which to 
spend money. 

Middle East demand accounted for 
around 500 tons of gold last year and Mr 
Beckett is sure the figure will be higher 
this year and will continue to grow. 
‘Demand is good’, he says, ‘and I see it 
continuing into the future’. 

This may provide some relief to those 
people still nursing Krugerrands as a 
relic of the 1974 gold price rise. Some 
holders are beginning to see their money 
back. All they are out of now is interest 
on the money and the effect of record in- 
flation over three intervening years. 


Rates and Prices 


Closing prices, Monday, October 31st, 1977 


Bank of England Minimum Lending Rate Money Rates 
April 29, 1977 .. 84% Sept. 9, 1977 61% Day to day 24-44% Bank Bills 
May 13,1977 .. 8 % Sept. 16,1977 .. 6% 7days .. 4%44% 2months 4442% 
Aug. 5, 1977 H% Oct 7,1977 .. 54% Trade Bills 3 months 44l 
Aug. 12, 1977 .. 7% Oct. 14,1977 .. 5% (Imonth 54-52% 4months 5% 
, 2 months 54—54% 6 months 53% 
Finance House Base Rate 3 months 51% 
November Ist, 1977, 6% 
Cai KaD g Three Months’ Rates 
sroicates ot Lax Deposit Local authority deposits 44% 
, October 10th, 1977: Local authority bonds 53-5 % 
interest on payment of tax 6%; Sterling deposit certificates .. 44-40% 
withdrawn for cash 4% Euro-sterling deposits 44-55% 
Euro-dollar deposits 71-74% 
FT Industrial Ordinary Index laur bank vate 4p 449% 
October 3 ist, 1977, 505-5 
Treasury Bills Foreign Exchanges 
Aug. 26 .. £6-4184%  Sept.30 .. £5-3013% NewYork .. 1-8405 Frankfurt .. 4.1450 
Sept. 2 £6-3043%  Oct.7 £4.7650% Montreal 2:0385 Milan .. 1618-00 
Sept. 9 £5-9400% Oct. 14 £4-3989% Amsterdam.. 4-4600 Oslo 10-0350 
Sept. 16 .. £5-4618% Oct. 21 £4-4635% Brussels 64-8000 Paris 8-8900 
Sept. 23 .. £5-4149% Oct. 28 £4-4776% Copenhagen 11-1900 Zürich 4-1100 
Gilt-edged 
Consols 4% .. a aa 37% Treasury 134% 1997 .. 1203 
Consols 24% .. ae As Sa .- 23} Treasury 94% 1999 is = 934 
Conversion 34% a8 os By .. 3B Treasury 9% 1994 .. Ex ae .- 89 
Funding 34% 99-04 .. 5% Fs -. 424 Treasury 84% 84-86 .. “3 ok -. 99 
Funding 54% 78-80 .. ds ae 1. 98 Treasury 84% 87-90 .. abs oe -. 924 
Funding 54% 82-84 .. ie a -. 924 Treasury 34% 77-80 .. ne ya < 95 
Funding 53% 87-91 .. = .. ws SS 73$ Treasury 34% 7%81 .. 0a 9G 
Funding 6% 1993 i ea is .. 70} Treasury 5% 86-89 .. 734 
Funding 64% 85-87 .. i 85} Treasury 54% 08-12 .. 564 
Treasury 13% 1990 .. 120 Treasury 24% a ia 234 
Treasury 124% 1993 .. 1154 WarLoan 34% ss o 352 
Retail Price Index (J an. 1974= 100) 
Jan. Feb. Mar. April May June July Aug. Sept Oct. Nov. Dec. 
1972 82-9 83-3 83-6 844 84-8 85-3 85-6 86-3 86-8 88-0 88-3 88-7 
1973 89-3 89-9 90-4 921 92-8 93-3 937 94-0 94-8 96.7 97-4 981 
1974 100-0 101.7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115.2 116-9 
1975 119-9 121-9 124-3 1291 134-5 137-1 1385 1393 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155.2 156:0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180.3 181.7 183-6 183-8 184-7 185.7 
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REVIEWS. 


Accounting in an 


Inflationary Environment 


by ROBERT W. SCAPENS. 
Macmillan, £8-95. 


The objective of this book is to explain 
the developments which have taken place 
in recent years in the field of accounting. 
Discussions on this subject are likely to 
occupy the accounting profession during 
the whole of the present decade. 

The implications of changing prices 
are discussed by the author in two major 
areas — the preparation of published 
financial statements and the presentation 
of information to management for 
decision-making purposes. After 
reviewing the notable inflationary 
situations of the last 60 years and the 
reactions of accountants, the book dis- 
cusses the preparation of published 
financial statements commencing with 
the theory and then the application of 
constant purchasing power (general price 
level accounting), and follows this with 
the theory and application of current 
value accounting. The gist of the book 
lies in the chapter which discusses the 
merits of the alternatives available and 
comes to the conclusion that the choice 
of the method of accounting should be 
determined by the objectives of 
publishing the financial statements. 

The two final chapters cover the 
implications for management accounting 
(an area which has generally been 
neglected in favour of the effects on 


financial accounting). Attention is con- 
centrated on appraisal of capital projects, 
budgets, liquidity planning and the 
control mechanism. 

The author, who is lecturer in 
accounting at Manchester University, 
concludes that the use of current costs in 
annual financial reporting, and expected 
costs (ie current costs at future dates) in 
financial management planning will 
together improve accounting in an in- 
flationary environment. This is a very 
reliable, concise book which fulfils its in- 
tention — to explain to both practitioners 
and students the conceptual nature cf 
recent developments in this field. 


The Cultures 
of Management 


by RoBERT H. Roy. | 
John Hopkins University Press, £14-50. 
This book is directed to the need cf 


managers to be aware of and to have an ` 


understanding about the existence and 
importance of cultural forces. It explores 
four cultures of general managerial 
relevance, viz: organization (develop- 
ment, structure and moves, with special 
emphasis upon the large public cor- 
poration); technology (modes of perfor- 
mance and sequence of operations in tke 
highly automated systems in current 








NEW BOOKS 


FINANCE ACT 1977, by Deloitte & Co. 
v + 45 pp. Farringdon, £2. 


*DEBT COLLECTION BY TELEPHONE, by 
Fleury Malcomson. 35 pp. Glenbrook, 
66 p. 


SECRETARIAL HANDBOOK, seventh edition, 
by C. N. Gorman and G. D. M. Cockain. 
xxxvi + 279 pp. Oyez, £6. 


GROSVENOR Tax Carbs, by G. V. Hart, 
28 pp. Grosvenor Tax Publishing, £2.95. 


*ZERO-BASE BUDGETING, by James W. 
Pattillo. ix + 86 pp. National Association 
of Accountants, New York, paperback, 
$5.45. 
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THE RIGHT Way TO IMPROVE YOUR 
ENGLISH, by J. E. Metcalfe. 188 pp. 
Paperfronts, 50p, 75p post free. 


YOUR BUSINESS, by Andrew George Elliot. 
125 pp. Paperfronts, 50p, 75p post free. 


BUSINESS LETTERS, by Andrew G. Elliot. 
191 pp. Paperfronts, 50p, 75p post free. 


ROWLAND & MAGEE'’'S ACCOUNTING, ninth 
edition, by Charles Magee. xiii + 390 pp. 
Gee & Co, paperback, £5-15. 





These books (except *) may be obtained from 
Gee & Co (Publishers) Ltd, The City Library, 151 
Strand, London WC2R 1JJ. Amounts quoted are 
the net cover prices; 70p per book should be 
added for packing and postage. 
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use); quantitative methods (financial 
accounting, work measurement, ability 
and aptitude measurement, probability 
and statistics, operations research and 
the computer); and behaviour (autocracy, 
autonomy and interdependence). 

The author concludes that 
generalizations germane to management 
are applicable to all kinds of formal 
organizations but with some limitation 
deriving from cultural differences ex- 
isting from organization to organization 
and from time to time. In assessing 
situations, managers must impute or es- 
timate the respective values of the forces 
that constrain them, and aim at ‘power 
with’ rather than ‘power over’. A notable 
feature of the book is its index, extending 
over 30 pages. 

This is an erudite book, written in a 
philosophical vein, to be studied and 
thought about in an academic at- 
mosphere. Given such conditions, it 
ranks as an interesting contribution to 
the background of management. 


Project Evaluation and 
Discounted Cash Flow 


by H. P. J. HEUKENSFELDT JANSEN. 
North-Holland Publishing Co, $28-75. 


The objective of the author in writing 
this book is to examine critically the 
effectiveness of the DCF rate of return 
and NPV in the selection of investment 
projects. The two principal criticisms of 
these methods put before the reader are 
that (a) the cash flows from the project 
might not match the timing of maturities 
of debt used to finance the project, and 
(6) while total profits and total cash flows 
for the project will be equal there may be 
significant timing differences, for 
example, all the reported profits might 
arise very late in the life of the project. 

The first of these objections is based 
upon a misunderstanding of how the 
business is financed as a whole. While 
the author sometimes uses the term ‘cost 
of capital’ his argument is based upon 
the business borrowing the whole of the 
finance for the project. But most com- 
panies are financed by a combination of 
debt and equity funds — the latter usually 
being the larger. Even though debt 
matures it is formally replaced by further 
debt so that the maturity problem is not 
a significant one for the individual pro- 
ject. Only when the project is separately 
financed would it be a significant factor 
(it is noteworthy that the author has 
spent the last 25 years with a major oil 
company where this type of finance may 
be used). 

The author is quite right that a project 
of the nature set out in (b) above would 
have an undesirable effect on reported 


earnings until the profits finally come in. 
But it is questionable whether this 
should result in the rejection of the in- 
dividual project. Only if the total mix of 
projects under consideration showed this 
characteristic would less profitable (in 
DCF rate of return terms) projects be 
substituted for those put forward for 
approval in order to improve the more 
immediate reported profits. Indeed this 
is an argument for short-term profit 
expediency rather than long-term 
profitability. 

Those concerned with the fundamen- 
tals of project evaluation will find the 
book interesting and it will no doubt 
provide the basis for future discussion. It 
is doubtful whether it would be of use to 
the corporate practitioner. 


Executive Ease 
and Dis-ease 


by Dr BERIC WRIGHT. 
Pan, 90p. 


This book has been called ‘A Survivor's 
Guide to Health and Well-being for 
Today’s Executive’. The first part deals 
with the importance of good mental and 
physical health in management and 
discusses the medical hazards to which 
executives are exposed — coronary 
thrombosis, hypertension, cancer, 
diabetes, mental breakdown. The second 
part is headed ‘Surviving the Hazards’ 
and gives in some detail guidelines to 
that end. It covers the right attitude 
to work, the importance of sleep, how to 


cope with travel, coping with domestic 
relationships and the importance of 
health maintenance examinations. A 
short useful chapter deals with living 
with a coronary. There is also a chapter 
on the particular problems faced by the 
woman executive. 

The author emphasizes that health is 
more than the mere absence of disease, 
that illness is basically a reaction by the 
body to uncongenial circumstances, and 
that the diseases that people get are 
often related to the lives they lead. The 
message of the book is that reasonable 
health mainly depends on two factors — 
living sensibly without too much in- 
dulgence, and enjoying what you do and 
how you live. Happy, well-adjusted 
people are seldom ill. 


















TO 





LETTERS THE EDITOR 





Accounting for inflation 


Mr Archer (October 27th) asks if I am still looking for an 
answer to my question whether anybody is prepared to main- 
tain that CCA is a system of accounting for inflation. Certainly 
I am still waiting for such an answer but I am no longer 
looking for one. I am quite satisfied that I received it in July, 
when both the President of the Institute and the Council’s 
official spokesman accepted on behalf of the Council that CCA 
is not a system of accounting for inflation. 

However, some important questions remain, of which not 
the least is neatly summed up in Mr Archer’s first sentence ‘I 
had always understood that the current debate was concerned 
to devise a system of accounting in the face of inflation’. That 
was the impression given to an accountancy student. Still more 
is it the impression given to the country at large. The main 
question is, therefore, why is it that although this false 
impression is known to be very widely disseminated, not one 
word has emerged from Moorgate Place to put the record 
straight; even when most of the press has been drawing the 
entirely false and extremely damaging conclusion that most of 
the profession has voted against accounting for inflation as 
such? 

It seems fairly clear that the Government put heavy pressure 
on the Council to support the conclusions of the Sandilands 
report; certainly it could hardly have received finer co- 
operation, with some immensely able men doing all they could 
to make the best of it but surely after the July EGM they 
should have gone back to the Government and said ‘Well, we 
have done all we could for'you, but we have failed. Now please 
can we go back and try, as we did originally, a real system of 
accounting for inflation’. If they were still refused and con- 
cluded in the light of the information available to them (and 
not to me) that it was still right to co-operate with the Govern- 
ment, then at very least they should have declared publicly 
that, despite the vote of the English Institute, the Government 


was still determined to favour a system of CCA over one of 
accounting for inflation and that they would co-operate. 

What however would be completely indefensible would be to 
continue to work to introduce a system of CCA while con- 
tinuing to give the impression to most people — even inside the 
profession — that it is what they have publicly acknowledged 
that it is not, namely a system of accounting for inflation. 


Yours faithfully, 


London EC2. J. DENZA. 


Unfair Contract Terms 


SIR, — The Unfair Contract Terms Bill received the Royal 
Assent at the end of October. Although it will not become 
operative until February 1st, 1978, it might be useful to offer 
an early warning to your readers that their business insurance 
cover could well be affected by this new legislation. In fact, 
businessmen would be well advised to consult their insurance 
company or broker now to find out whether extra cover will be 
required next February. . a 

With certain exceptions the Act will cover not only the 
supply of goods and services but also contracts of employment 
and the liability of occupiers of premises and land to persons 
entering or using them. Within this area, the Act will sub- 
stantially change the present rules regarding avoidance of 
liability for negligence and for breach of contract; will extend 
the existing protection given to consumers and small 
businessmen by the Supply of Goods (Implied Terms) Act 
1973; and will apply a test of reasonableness to contract terms 
requiring a consumer to indemnify another person in respect of 
the other’s liability for negligence or breach of contract. 

Businesses which at present exclude or limit liability for 
negligence or breach of contract by means of contract terms or 
notices ought to look immediately at the adequacy of their in- 
surance, since they may not be fully covered after February Ist, 
1978. 


Yours faithfully, 
J. BESSANT. 
Information Division, 
DEPARTMENT OF PRICES AND 


London SW1. CONSUMER PROTECTION. 
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STUDENT ROUNDABOUT 





UnEAS to ‘Turn the 


Triangle’ 


Meeting in Amsterdam last week, 
delegates to the bi-annual conference of 
the Union of European Accountancy 
Students (UnEAS), resolved to tackle the 
mutual problems facing accountancy 
students. Hitting out at low pass rates 
Gunnar Tessin, of the Danish body, 
Yngre Revisorer, said that it was time 
UnEAS campaigned on education 
matters on & full scale even if this meant 
hanging out the dirty linen of one 
member’s Institute in all the other 
countries. 

He used the analogy of a triangle to 
demonstrate the problem of a majority of 
students passing earlier examinations 
while a.minority succeeded at the final. 
“The triangle must be turned’, he said, so 
that the apex is at the bottom and fewer 
students are allowed to embark on the 
road to qualify. Those that were allowed 
to do so would be more certain that at 
the end of the day they would be 
admitted as qualified accountants. 

Chairman and host, Chris Verbeek, of 
Vereniging Van Accountancy-Studenten, 
asking all members to state the main 
issues their student bodies were current- 
ly facing, said that it was significant that 


there was a common trend with salaries . 





and low pass rates affecting almost all 
the member countries. 

It was an encouraging sign that the con- 
tribution to the debate on political issues 
was most constructive with no delegate 
team advocating radical policies out of 
line with the framework of professional 
affairs in Europe. 


United 

The conference agreed to strengthen 
the influence of UnEAS by making more 
effective use of the liaison with the UEC 
and also by urging member, societies to 
present UnEAS joint statements to their 
senior Institutes and to explain more of 
their activities. A more public stance was 
urged all round and consideration was 
given to the use of professional journals, 
press releases and improved joint state- 
ments. 

Included on the agenda was discussion 
about the establishment of an indepen- 
dent tribunal for the purpose of ruling 
and advising on cases of professional in- 
dependence where the auditor finds 
himself under pressure to give an audit 
opinion either by the threat of his 
removal or fee disputes. Delegates were 
unable to agree on the terms of reference 





woe 


Getting together. Student accountants from various European countries pictured 
in Amsterdam during the conference of the Union of European Accounting 


Students. 
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of such an organization and some were of 
the opinion that the system in their own 
countries was adequate to cope with 
such problems. A compromise was 
reached whereby previous statements on 
independence and professional ob- 
jectivity were re-affirmed. 


Training 


On the technical side, a draft law 
syllabus was agreed and the eventual 
statement will add to the previous state- 
ments on auditing syllabus requirements 
and the wider aims of accountancy 
training. The extent of agreement in this 
area is a measure of the co-operation 
which UnEAS has forged amongst its 
members and is a lesson to more mature 
and senior European bodies. 

Conference affairs were concluded by 
the unanimous decision to accept the 
newly-formed Greek student association 
to membership of UnEAS. Their new 
society was pledged full support from 
UnEAS to develop along EEC lines. It is 
significant that UnEAS does not see 
itself as an élitist body and is prepared to 
open its doors to any student association 
which accepts its aims and is willing to 
participate in the achievement of its 
objectives. ; 


NEW EDINBU RGH 
EDUCATION CENTRE 


An appeal is being launched by The 
Scottish Chartered Accountants 
Educational Trust to raise £1 million not 
only to create and equip an educational 
centre in Edinburgh, but also to establish 
an endowment fund to be used towards 
the education and training of students 
and for post-qualifying educational 
activities based on Glasgow and Edin- 
burgh. 

A committee under the chairmanship 
of Sir Ian Morrow, KB, CA, FCMA, ATII, 
who was Vice-President of the Institute 
from 1972-74, has been formed to 
organize the appeal. 

Sir Ian points out that the Council of 
the Institute established Rowan House 
in Glasgow in 1975 and which serves, at 
present, the educational needs of the 
profession in the West of Scotland. 
These facilities are now inadequate to 
meet the needs of the Institute as a 
whole and therefore it has been decided 
that additional educational facilities 
should be based at Stewart House in 
Edinburgh, which is situated immediate- 
ly behind the headquarters of the 
Institute at 27 Queen Street. 


Sir Ian points out that the building 
and equipment are only part of this 
appeal and the trustees believe it is es- 
sential to create a fund which would 
enable them, where appropriate, to 
support additional educational effort 
both in Edinburgh and Glasgow and also 
to finance research into accounting and 
management problems as well as 
methods of teaching and instruction. 

The resources of the Institute are in- 
sufficient to cope with such a scheme 
and for this reason, for the first time in 
its history, the members who number 
more than 9,000 are being asked to 
respond. In addition, the appeal will 
be addressed, in due course, to industry, 
commerce and the Government. 


ICMA TRAINING AWARD 


The Institute of Cost and Management 
Accountants has made its first Training 
Award to Lucas Aerospace Engine 
Management Division, of Birmingham. 

In evaluating entries for the 1977 
Award, the judges singled out the 
planning and organization of the Lucas 
Aerospace training scheme for accoun- 
tants, and the sound supervision and 
flexibility of the scheme. The company 
also won approval for its well-managed 
movement of trainees into permanent 
appointments, and attention to longer- 
term career planning. 

Under the Award Scheme launched 
this year, one presentation is made each 
year to the company which, in the 
opinion of the judges, has made the most 
valuable contribution to training present 
or potential student cost and manage- 
ment accountants. 

Highly commended companies this 
year were: BOCM Silcock, Basingstoke; 
Cadbury Typhoo, Birmingham; Ilford 
Ltd, Basildon, and Standard Telephones 
& Cables Ltd, London W2. Thirty-three 
companies submitted entries. 

The Award itself, an engraved silver 
salver, will be presented to represen- 
tatives of Lucas Aerospace Engine 
Management Division at a special 
luncheon at the Savoy Hotel, London, 
on December 1st. 







You know the career advantages of being qualified, 
so make sure you don't waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 300,000 


The Rapid Results College, Dept AH6 - 


Letters to Roundabout 


LSA AFFAIR 


Sir, — The demise of LSA (Holdings) Ltd is 
indeed an unfortunate affair; one of those 
situations from which little good emerges. 
The disruption to the studies of those facing 
PEII next month and particularly to those 
on residential courses cannot be over- 
emphasized. 

There is no doubt at all in my view that 
this occurrence will materially affect the 
overall result of former LSA students in the 
forthcoming examinations. It is just not 
possible for a whole set of students to bear as 
dramatic and even traumatic a change of 
study methods as this without casualties. 

Under the circumstances, AITA have 
come out of this very well indeed. The 
professional tutors have conducted 
themselves with a most admirable all-hands- 
to-the-helm spirit. There is, of course, an 
element of enlightened self-interest here — 
they would not want such a catastrophe as 
the liquidation of one of their members to 


SCHOOL OF ACCOUNTANCY 
STUDENTS REASSURED 


SIR, — Following your report in ‘Roundabout’ 
last week and reports in the national press of 
the voluntary liquidation of the London 
School of Accountancy, the much longer es- 
tablished School of Accountancy hastens to 
reassure all that the two companies are in no 
way connected. 

Due to the similarity in names, account- 
ancy students have often mistaken one for 
the other. In fact the School of Accountancy 
has been established for nearly 70 years in 
London, Glasgow and Dublin, compared 
with just over ten years for its London 
‘namesake’, and continues to offer full tuition 
for the examinations of some 18 professional 
institutes. 

All UK and overseas accountancy students 
are therefore asked to note that the School of 
Accountancy is in no way connected with the 
problems of the London School of Account- 
ancy, and is indeed willing to advise stu- 
dents who may now find themselves seeking 
alternative tuition. 

Yours faithfully, 


ALAN SPENCER, 
THE SCHOOL OF ACCOUNTANCY. 
Landon SW8. 


MAKE SURE OF YOUR C.A. EXAMS 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrator? 
Institute of Taxation and for other specialised 
professional qualifications. 


Tuition House, London SW18 4DS 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


support the claims of those who would call 
for more Institute control of tuition. 

But what the members of AITA have done 
has gone beyond this. They appear to have 
acted with a social conscience — to have been 
prepared to show their concern to the extent 
of digging deeply into their own resources. 
Indeed, the actions of all involved in the 
matter — AITA, the Institute and the public 
sector colleges offering relief — have been 
commendable. 

I would wish, too, to put on record the 
very considerable help LSA and John 
Grenier, its principal, in particular have 
given to students over the years. They have 
never been slow in offering generous support 
to student societies in terms of mounting 
courses and contributing to other various 
functions. Some of those riding the ‘told- 
you-so’ bandwagon might do well to sneer a 
little less and remember this. 


Yours faithfully, 
NORMAN ELEY, 
London EC2. CHAIRMAN, CASSL. 
ACASS MEMBERSHIP 


SURVEY 


SIR, — I would be grateful if you could let me 
have space in ‘Roundabout’ to appeal to all 
student society secretaries whose societies 
are members of ACASS to ask whether they 
have sent to their members the ACASS 
membership survey forms. If not, they are in 
danger of not being covered by this year’s 
survey and are possibly holding up the 
production of this year’s membership report. 
Furthermore, they could be responsible for 
the year’s report not being ready for the next 
Council meeting. 

The report is produced by ACASS not just 
for posterity, but for use by each society and 
by ACASS on behalf of student societies. 
The sooner this report can be prepared the 
sooner we can all use it. It is, after all, 
probably the best source of information 
about current trends in education, training, 
salaries and conditions of employment of 


chartered accountant students currently 
produced. 
Yours faithfully, 
DAVE WATSON, 
‘TREASURER, ACASS. 
London EC2. 





Send today for our special linked tuition information 
leaflet for Chartered Accountants and our FREE 
100-page book giving details of courses in 
Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


Telephone 01-947 7272 
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TAX NOTES 


Retirement Annuities 


Under section 227(3) of the Taxes Act 
1970, as amended by the Finance Act 
1971, an individual may elect in certain 
circumstances that a qualifying premium 
paid within six months of the assessment 
for a particular tax year becoming final 
and conclusive may be treated for retire- 
ment annuity relief as paid within the 
year. This election may only be made if 
the assessment for that year becomes 
‘final and conclusive’ after October 5th in 
that year. 


The Consultative Committee of 
Accountancy Bodies has obtained clarifi- 
cation from the Superannuation Funds 
Office of the meaning of a ‘final and con- 
clusive’ assessment on a partnership in 
such a case. 

The text of a letter from the Controller 
of the Superannuation Funds Office is 
reproduced below. When hardship may 
arise from the normal interpretation of 


‘final and conclusive’, Inspectors of 
Taxes will refer the case to the 
Superannuation Funds Office so that a 
more liberal interpretation may be con- 
sidered. 


1. It would be unwise to try to formulate 
in general terms precisely what is meant by 
an assessment becoming ‘final and con- 
clusive’ and even in particular cases where 
all the facts are clear there may occasionally 
be scope for legal argument. The view 
generally taken is that if there is no appeal 
against an assessment on a partnership (for 
example, because the gross Case I figure and 
the capital allowances are correct) it becomes 
final and conclusive 30 days after the issue of 
the Notice of Assessment. If there is an appeal 
on the grounds that the assessment ‘is 
estimated and excessive’, but there is agree- 
ment later as to the revised Case I less 
capital allowances figure, it becomes final 
and conclusive at the date of the agreement. 
And this is probably so even if the amount of 
tax payable is not known accurately, because 


Tax Credit and Changes in the Basic Rate 


The Consultative Committee of 
Accountancy Bodies has raised with the 
Inland Revenue the problems which will 
arise in compiling lists of UK dividends 
for the purpose of preparing returns of 
income of the year to April 5th, 1978, in 
the light of the change in the basic rate 
and of the rate of tax credit. 

Section 8 (9) of the Taxes Manage- 
ment Act 1970 requires the taxpayer to 
make a return of each dividend and of 
the tax credit applicable to each divi- 
dend. This, in relation to returns of 
income for the year to April 5th, 1978, 
would mean ‘regrossing’ dividends 
where the accompanying tax voucher 
states the tax credit by reference to a tax 
credit rate of 35/65ths, and would also 
mean examining a good many vouchers 
merely to discover whether regrossing 
was needed. 

The Revenue has confirmed, there- 
fore, that returns of income will be 
accepted (whether in relation to income 
of the year to April 5th, 1978, or to any 
later year) if, in relation to UK divi- 
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dends, the return or accompanying 
schedules show the individual dividends 
received and a total of those dividends, 
plus a single figure of tax credit for the 
fiscal year calculated as (for example), 
34/66ths of the total dividends received. 
Separate totals and credit figures should 
be given, where applicable, for husband 
and wife. 

The Revenue has also confirmed that 
this same procedure may be adopted in 
repayment claim cases, including, for ex- 
ample, charities and pension funds where 
the total tax credit is to be repaid. It will 
be sufficient in repayment claim cases to 
submit with the vouchers a totalled list 
of the actual dividends received for each 
year of claim plus the figure of tax credit 
repayable for that year calculated as the 
appropriate fraction of the dividends 
received. 

Where the return is by reference to an 
accounting period (eg, where a charity is 
a company) separate totals of income 
and credit figures to and after April 5th 
should be given. 
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of uncertainty about the allocation of the 
profits among the partners, or about the per- 
sonal allowances to be given against the 
partnership profits. 

2. It is accepted, however, that this view 
can sometimes cause hardship if applied 
strictly in the context of section 227 (3) of the 
Taxes Act 1970. The purpose of section 
227 (3) is to allow an individual to postpone 
payment of a retirement annuity premium 
for which relief is sought for a given year of 
assessment, until he can compute with 
certainty his net relevant earnings for that 
year. But where there have been changes in 
the constitution of a partnership, or changes 
simply in the basis of allocation of partner- 
ship profits as between existing partners, it 
may not be possible to compute net relevant 
earnings until long after the partnership 
assessment has become final and conclusive 
on the basis of the principles in paragraph 1 
above. 

3. The Board have therefore agreed that 
a more liberal interpretation of ‘final and 
conclusive’ may be adopted where hardship 
would otherwise arise and, in order to 
achieve some consistency, Inspectors of 
Taxes are asked to refer potential cases in 
this category to this office for consideration. 
It is impossible in a letter to explain fully the 
line we take in a field where the facts vary so 
much from one case to another. It can be 
said, however, that where the allocation of 
profits for each accounting year is 
determined by agreement between the 
partners only when the draft accounts for 
that year are available, we will not regard 
the assessment for any fiscal year as final and 
conclusive until the date of certification of 
the last accounts which are relevant to the 
determination of the liability for that fiscal 
year. 

4. Qur main concern in considering cases 
on these lines is to remove any element of 
hardship that would arise from adopting a 
rigid interpretation of ‘final and conclusive’. I 
doubt whether we should accept a late 
election under section 227 (3) — where the 
question of retirement annuity relief had 
simply been overlooked — merely because the 
original allocation of profits by reference to 
the position in-the basis year might have 
been varied in the subsequent relevant 
periods, but was not in fact so varied. We 
should also not regard as material any uncer- 
tainty about the tax payable by the 
partnership subsisting after settlement of an 
appeal merely because of questions relating 
to personal allowances or reliefs which have 
no significance in a computation of a 
partner’s net relevant earnings. 

5. Where the formula for allocating 
profits is known in advance, but particular 
elements that go to make up each partner’s 
share, such as interest on capital or ‘salary’, 
cannot actually be quantified until accounts 
for a later period are available, the case will 
be treated in the same way as those 
mentioned in paragraph 3 above. 





“Notes 


and 
Notices. 


PROFESSIONAL NOTICES 
Deloitte & Co, and Deloitte, Haskins 
& Sells announce the admission to 
partnership in their Southampton firm of 
Mr John Foley, rca, as from November 
1st, 1977. 


Deloitte & Co, and Deloitte, Haskins 
& Sells also announce the retirement of 
Mr John Docwra, FCA, on October 31st, 
1977, from their London practice and of 
Mr George B. Jamieson, FCA, from their 
Chippenham practice. 


Gill & Johnson and Deloitte & Co, 
Kenya, announce the retirement of their 
senior partner Mr P. M. Johnson on 
October 31st, 1977. 


Gill & Johnson and Deloitte & Co also 
announce that Mr A. Molloy, ca, was 
admitted into their Kenya partnerships 
on November Ist, 1977, and will be resi- 
dent in Nairobi. 


J. M. Pitman & Co of 62 Tottenham 
Court Road, London W1 announce that 
with effect from November 1st, 1977, Mr 
C. M. Campbell, FCA, is to become a 
partner in the firm. Mr Campbell has 
been in practice on his own account in 
Northwood, Middlesex. 


J. M. Pitman & Co also announce that 
with effect from November Ist, 1977, 
they are taking over the branch of the 
practice of Pitman Cakebread & Co, 
Chartered Accountants, of 113 High 
Street, Hampton Hill, Middlesex, 
previously carried on at 62 Tottenham 
Court Road, London W1. 


The partners of Slater, Chapman & 
Cooke, Chartered Accountants and 
Stanley Gorrie, Whitson & Co, 
Chartered Accountants, announce that 
they have entered into a partnership 
under the name of Slater, Gorrie & Co. 
The principal firms will continue to 
practise independently under their ex- 
isting names and from their present 
addresses until further notice. 





TAX JUSTICE FOR ALL 


: President's Call at Taxation 
Institute’s Annual Dinner 


A concern for justice in tax matters — to 
ensure the Crown its correct dues and 
the private citizen his rights — was ex- 
pressed by Mr Reginald Pickerill, Presi- 
dent of the Institute of Taxation, at the 
recent annual dinner of the Institute. 
Speaking of tax legislation, he 
reminded his audience that the cost of 
collection involves not only officers of 
Customs and Excise and the Inland 
Revenue departments but every 
employer and everybody registered for 
VAT — ‘I urge you to bear in mind the 


vast resources needed to implement tax. 


ideas promulgated by Parliament’. 

The Budget, he said, was commonly 
thought of as a means of creating in- 
centives and promoting social justice, as 
well as collecting revenue. But it could 
only do one of these things — that is, 
collect revenue. “You will never give in- 
centives by taking from people money 
they have earned nor create real justice 
by taking money from creators of wealth 


to give to those who dissipate it’, he 
added. People should be allowed to keep 
more of what they earn and be respon- 
sible for more of their own affairs. 

Mr Pickerill urged that professional 
bodies, such as the Institute of Taxation, 
should form a permanent working party 
to discuss the technical implications of 
tax proposals with civil servants and 
members of Parliament. 


OCCUPATIONAL 
PENSION SCHEMES 


A booklet entitled Participation by 
Members in the Management of 
Occupational Pension Schemes has just 
been issued by the Confederation of 
British Industry. This guide is concerned 
with the questions employers need to 
consider when introducing participative 
arrangements. The information is based 
on the best practice already developed by 
larger companies, but may also be 
adapted for smaller schemes. 

The booklet, price £1.50, may be ob- 
tained from the Confederation of British 
Industry, 21 Tothill Street, London 
SW1H 9LP. 


Appointments 


Mr Donald F. Jackson, FCA, has joined 
the Concentric Group as financial direc- 
tor. He was previously managing direc- 
tor of Johnson & Nephew (Ambigate). 





“WirD.E.Jackson Mr N. W. Perfect 


Mr N. W. Perfect, FCCA, has been 
appointed to the board of Instron, of 
High Wycombe, manufacturers of 
materials testing machines and systems. 


Mr Kenneth Banks, ACCA, has been 
appointed financial controller of Gala 
Cosmetic Group. 

Mr John Cook, ACCA, has become 
financial controller of Watneys London. 

Mr Peter Cranham, ACMA, AMBIM, has 
been appointed financial director of The 
Atcost Group, the Tunbridge Wells- 
based manufacturers and suppliers of 


steel and precast concrete frame 
buildings. 

Mr Alexander Muir, ACCA, has been 
appointed divisional controller of R & G 
Cuthbert. 


Mr Allan Noyes, ACCA, ACIS, has 
joined Escombe Gwyn — a subsidiary of 
P & O General Holdings Division — as 
financial director. He was previously 
financial director of Southern British 
Road Service. 


Mr John Ray, ACMA, FBIM, has been 
appointed chief executive of the Chloride 
Group. 


Mr J. Ferguson Smith, FCA, has been 
appointed chairman of BAC Commercial 
Aircraft Division. 


Mr P. B. Milne, FCA, a partner in 
Lancaster Littlejohn & Co, of London, 
has been appointed by the Secretary of 
State for Trade to a place on the In- 
surance Brokers Registration Council. 
Under the Insurance Brokers 
(Registration) Act 1977, three of the 
nominations go to an accountant, a 
lawyer and a policyholders’ represen- 
tative. 


THE ACCOUNTANT, November 3rd, 1977 587 





Whitmarsh & Co, the Plymouth firm of chartered accountants, have merged 
with Mann Judd, and will now practise under that name. 

Commenting on the merger, Mr Kenneth Morgan, OBE, MC, TD, DL, FCA, 
senior partner of Mann Judd, sald: ‘We are delighted to welcome a firm of the 
reputation of Whitmarsh & Co. For some time we have been conscious of the 
need to expand our coverage In the West Country’. Whitmarsh & Co was 
established In 1915 and the senlor partner is Mr Stanley Edgcumbe, JP, FCA, 
who is a member of the English Institute’s Council and Chairman of the Institute 
Editorial Board. 

The picture shows Mr Kenneth Morgan, /eft, with Mr Stanley Edgcumbe. 


CRAVAT FOR ICAEW 
LADY MEMBERS 


The makers of the English Institute 
members’ tie have offered-to produce a 
matching cravat (dark blue with the 
Institute arms in gold) and scarf ring for 
lady members, at a price of £2-50 subject 
to sufficient demand. Inquiries should be 
addressed to Mr M. H. Luke at 
Chartered Accountants’ Hall (01-628 
7060). 

The Institute tie is currently available 
on personal application or by post from 
R.T. Blurton Co, 93-94 Chancery Lane, 
London WC2, price £3-60 in silk or £2-05 
in polyester (postage and packing extra, 
10p per tie UK, 20p abroad). All prices 
include VAT. 


offering its Christmas menu from 
Monday, December 12th. This has 


proved very popular in previous years, 
and early booking is advised. 


ICAEW MEMBERS’ 
RESTAURANT 
Christmas Lunches 2a 


Finchley, London N12. 






RESIDENTIAL TAX COURSE 


The eighth anńual residential course 
organized jointly by the Humberside, 
Sheffield, and West Yorkshire District 
Societies of Chartered Accountants has, 
been compiled from two Institute 
courses, ‘Planning for the family com- 
pany’ and ‘Small business audits’, It will 
include two case studies and syndicate 
work. 

The course will be held at the Royal 
Hotel, Scarborough, from November 
17th to 19th. Speakers will be Mr K. S. 
Carmichael, FCA, FTH, and Mr G. 
Stringer, FCA. - 

The fee is £62-10 including VAT. 
Members of the three societies wishing 
to attend should contact their respective 
secretaries. 


NORTH LONDON 
CAs’ GROUP 


The North London Chartered Account-- 
ants Group is holding a meeting on 
Monday, November 7th, when Mr G. H. 
Russell Grant, ACA, of Peat Marwick 
Mitchell & Co, will speak on ‘Living 
with the computer’. 

As usual, the meeting will be at The 
Torrington, Lodge Lane, North 








Members of The Institute of Chartered 
Accountants in England and Wales are 
reminded that the restaurant at 
.Chartered Accountants’ Hall will be 








JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 


Pictured at the recent partners and managers conference of Spicer and Pegler, 
held at the Hilton Hotel, Stratford on Avon, are left to right: Mr Eddie Ray, 
partner, Spicer and Pegler, Mr Arthur Dixon, managing partner, Oppenheim 
Appel Dixons & Co of New York, and Mr Richard Langdon, managing partner, 
Spicer and Pegler. 





01—402 8361 
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PUBLISHER’S ANNOUNCEMENT 


Rowland and Magee’s 
ACCOUNTING 


NINTH EDITION by Profesor Charles Magee 


of the Department of Accountancy and Financial Control, University College,. Cardiff 


The phenomenal pace of change in accountancy during the 
last decade has centred principally in three areas: the 
attempt to introduce an element of uniformity through 
the adopticn of-accounting standards; the efforts to 
grapple with the problem of accounting measurement ina 
period of rapid inflation: and, of particular significance to 
students, the wide-ranging reviews of accounting tuition 
and testing which has resulted in important changes in 
the syllabuses of virtually all the examining bodies. 








It is in the light of these developments that this 
long-established and much-favoured study book is now 
available in a completely revised ninth edition. First pub- 

ORDER NOW, lished in 1934, the book has been regarded over the years 

by both tutors and students as a first-class aid in preparing 
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PALMER'S EXAMINATION NOTEBOOK 


13th EDITION BY EMILE WOOLF, F.C.A., A.M.B.1.M. 


q NOW AVAILABLE - AN tP-TO-DATE EDITION 


This well known study book has been completely rewritten and enlarged to include 
specific areas such as the Auditing of E.D.P. Systems, Statements of Standard Accounting 
Practice, Consumer Credit Act 1974, European Community Act 1972, The Insolvency Act 
1976 and the effects of Capital Transfer Tax and a new section on Operational Research 
and all the features introduced by the late Aifred Palmer have been maintained. This book 
is a must for students of Accountancy and the content almost totally covers the present 
syllabus of Foundation ‘A’ and ‘B’ of the Association of Certified Accountants and Institute 
of Accounting Staff qualifications. 


240 pages with 4 blank pages at the end of sections for note-making. 
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In the. ublic Interest 


The accountancy profession may take justifiable pride in 
the fact that its members, as a class, observe high 
professional standards. Further, since occasional in- 
stances of unsatisfactory work are the common ex- 
perience of all the recggnized professions, it may not be 
immediately obvious why accountancy alone needed the 
guidance of the Cross Committee on the amendment of 
its investigatory and disciplinary powers ‘to enable them 
to deal both effectively and justly with allegations of un- 
satisfactory professional work by any member’. The com- 
mittee’s report, published earlier this week, supplies the 
answer and draws an early distinction between ‘private’ 
and ‘public’ interests inian accountant’s responsibilities. 

‘Normally, bad workmanship by a professional man is a 
matter of concern to the client who employs him, but not 
a matter of direct concern to the public at large or any 
section of it’, states the report. ‘It is, moreover, a matter 
in respect of which the client is entitled to recover 
damages in a civil action from the professional man, if his 
bad workmanship amaunts to negligence in the eyes of 
the law, or to a breach of contract. But a number of 
accountants are engaged in work where bad workmanship 
on their part may affect many people other than the 
person who employed them to do the work. The most 
obvious example of this is, of course, the preparation and 
audit of the accounts of a company with an official listing 
on The Stock Exchange! A 

The committee’s odok concern is patently not with 
‘private interest’ cases + that is, where the consequences 
of unsatisfactory professional work are of immediate 
concern only to the client. Quoting figures from the ex- 
perience of the English Institute in the first quarter of 
1977, it finds that unsatisfactory work of this order fea- 
tured, either as a majorjor ancillary head of complaint, in 
no more than 26 out of 246 complaints received. On in- 
véstigation, the real source of the problem in this area all 
too often emerges, in the words of the report, as 
‘overwork coupled with poor administration, rather than 
any real failure in technical competence’, 


It is in the ‘public interest’ area that the committee has 
been confronted with difficulties which are neither in- 
significant nor susceptible of immediate solution. First, 
the Cross Committee is itself the joint creation of three 
accountancy bodies whose investigatory and disciplinary 
procedures are not identical; these, as a starting point, 
need to be brought into line with one another if cases in- 
volving members of more than one of the professional 
bodies concerned are to be satisfactorily resolved. 

Secondly, the primary responsibility for the preparation 
of companies’ accounts rests with their directors, not all 
of whom will be qualified accountants and thus 
immediately amenable to such sanctions as the profession 
may be able to impose. Thirdly, much of the relevant in- 
formation is likely to be in the hands of third parties, who 
may not be disposed to co-operate voluntarily with a 
professional tribunal. Fourthly, the size and complexity of 
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‘public interest’ cases render it wholly unreasonable to 
expect these to be adequately and continuously in- 
vestigated on a voluntary basis. 

Despite differences in detail, the jurisdiction of the 
professional bodies is at present confined to ‘professional 
misconduct’ — a phrase not hitherto construed either in 
law or by the professional bodies as including bad 
workmanship, save possibly in the extremely rare case of 
negligence so gross and inexcusable as to be tantamount 
to bad behaviour. Serious mistakes by a professional man 
may indeed bring ‘discredit’, in the sense that his 
colleagues and clients will thereafter think less of him; 
but, though they will have a lower opinion of him as an 
expert in his profession, they will not eo facto regard him 
as having behaved badly. 

The major recommendation of the Cross Committee is 
that the professional bodies concerned should seek powers 
from their membership for an amendment of their con- 
stitutions to permit the establishment of a tribunal of 
inquiry with specific power to investigate ‘public interest’ 
allegations of bad workmanship. In the words of the 
report, ‘the inquiries would be by domestic tribunals with 
lay representativés, and the [constitutional] amendments 
would have to prescribe (a) the class of accountants to be 


Simplicity the Keynote 


‘Simple adjustments’ to depreciation, 
cost of sales and gearing, expressed in ‘a 
prominent separate statement’, form the 
keynote of the Hyde working party’s in- 
flation accounting guidelines, published 
last Friday by the Accounting Standards 
Committee. Where companies have 
already developed their own acceptable 
methods of making such adjustments, 
the ASC will not seek to change them — 
certainly not at the present stage. 

The guideline recommendations are 
the sequel to the ASC’s statement of 
intent earlier this year (The Accountant, 
August 4th). At that time, in the after- 
math of significant professional 





subject to the extended jurisdiction; (b) the types of work 
to which it should extend [not necessarily, as the com- 
mittee observes elsewhere, confined to auditing alone]; (c) 
the extent to which the work would have to be found un- 
satisfactory to incur any penalty; (d) procedures, and (e) 
methods of finance’. 

In preference to the setting up of a statutory tribunal 
by Act of Parliament to deal with ‘public interest’ cases — 
a contingency which the Cross Committee describes, 
significantly enough, as ‘a final alternative’ — the report 
suggests that adequate powers could be obtained if the 
new-style tribunal of inquiry were to be given the status 
of an arbitration. This is an interesting proposition which 
has not to our knowledge been recently explored in such a 
context; the practical advantage is that the tribunal could 
then avail itself of the right of subpoena under the 
Arbitration Act 1950 (mutatis mutandis in Scotland). 

In a careful and closely-reasoned report, Lord Cross 
and his colleagues have both given accountants much 
food for thought, and possibly also set an interesting 
precedent for other professions. They are unquestionably 
right in their underlying philosophy, that an allegation — 
even in the context of a DoT report — does not necessarily 
create a disciplinary charge for answer. 


First of the ASC participating bodies 
to comment on the new guidelines was 
The Institute of Cost and Management 
Accountants, which has urged its 
members to adapt the recommendations 
to their companies’ particular circum- 
stances. ‘Only in this way can progress 
in inflation accounting be made’, in the 
words of the ICMA statement. 

‘The gearing adjustment is one aspect 
of inflation accounting on which there is 
yet no general consensus. It will natur- 
ally be the subject of continuing debate, 
but the Institute feels that its members 
will adopt the suggested solutions for the 
time being.’ 

The element of flexibility in the ASC 
statement has been welcomed by the 
ICMA and the Council of The Stock Ex- 





opposition to any form of current cost 
accounting being made compulsory, the 
ASC plainly declared both its own 
responsibility to propose to the 
participating Councils, as soon as possi- 
ble, ‘an acceptable and workable system 
of price-level accounting’, and the more 
immediate need for. guidance on how the 
impact of inflation on accounts prepared 
under historic cost conventions could 
best be demonstrated, at least in the 
published accounts of listed companies. 
The recommended adjustments — each 
of which, the ASC made clear last week, 
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Mr William Hyde, MA, FCCA, FCMA, 
JDipMA, chairman of the ASC working 
party and a member of the ICMA’s 
Council. 


is intended to be disclosed separately — 
provide scope for flexibility and ex- 
perimentation. So far as the ‘gearing’ ad- 
justment, in particular, is concerned, the 
Committee recognizes that there are 
differing views on the treatment of 
monetary items in inflation-adjusted 
accounts, and that such differences are 
unlikely to be resolved quickly or 
without experiment. 


THE ACCOUNTANT, November 10th, 1977 


change, and also by the Confederation of 
British Industry. 

‘We would not wish any controversy 
on the proposed guidelines to delay 
progress’, a CBI spokesman said last 
week. ‘Companies following the 
proposed “gearing adjustment” will no 
doubt take particular trouble to explain 
the significance which it may have in 
their individual circumstances.’ 

The substance of the guideline state- 
ment — or, to use the ASC’s own 
terminology, ‘interim recommendation’ — 
appears on page 613 of this issue. 








Individual Audit 
Approvals to Cease 


Persons seeking individual DoT 
recognition to act as auditors of limited 
companies, by virtue either of knowledge 
and experience gained in the employ- 
ment of members of the recognized 
accountancy bodies or of having acted as 
auditors of formerly exempt private com- 
panies, should submit their applications 
as soon as possible. After April 17th, 
1978, in consequence of section 13 (4) of 
the Companies Act 1976, individual 
authorizations will be confined to holders 
of appropriate qualifications obtained 
outside the UK. 

Members of existing recognized 
bodies under section 13 (1) of the 1976 
Act (the three Chartered Institutes in the 
UK and Irish Republic, and The 
Association of Certified Accountants) are 
not affected by this announcement; nor 
are the present holders of individual 
authorizations, or those who succeed in 
obtaining them by April 17th next. 

Among those particularly affected by 
this impending deadline are members of 
the Association of International Account- 
ants, a number of whose members are 
currently practising in the UK with in- 
dividual DoT authorizations. Comment 
from the Association this week 
suggested that its Council was more con- 
cerned to pursue the continuing objective 
of corporate recognition than to seek any 
extension of individual authorizations. 

While the opportunity remains open, 
applications for individual authorization 
should be made on the appropriate form, 
obtainable from the DoT Companies 
Administration Division, Sanctuary 
Buildings, 16-20 Great Smith Street, 
London SW1 3DB (01-215 7877). 


Three Levels of 
Disclosure 


Further evidence of Government support 
in principle for a three-tier company 
reporting structure — briefly referred to in 
The Accountant last week — has since 
come from Mr Clinton Davis, a 
Parliamentary Under-Secretary at the 
Department of Trade. In the light of 
responses to the Green Paper The Future 
of Company Reports, he said, ‘it may be 
that we shall move into a three-tier 
system of corporate disclosure: a 
shortened and simplified form for small 
companies, report and accounts in a 


somewhat extended version of present 
requirements for medium-sized com- 
panies, and comprehensive reports and 
accounts for large companies’, 

The Government, he continued, was 
not contemplating ‘new and sweeping 
powers to introduce instant changes in 
company reports and accounts without 
proper Parliamentary scrutiny’. 

‘I wish to stress that there is no 
question of taking over from the account- 
ancy profession its role in laying down 
accounting standards. The power is 
being sought largely to enable the Gover- 
ment to comply with the terms of the 
EEC Fourth Directive on company 
accounts, which will, when it is adopted, 
require all member States to prescribe in 
their law the methods of valuation to be 
used where these differ from historic 
cost. In view of the likely evolution of 
current cost accounting methods, it 
would clearly be wrong to enshrine 
methods of valuation in primary 
legislation’. 

Mr Davis was addressing an audience 
of members of the Industrial Society, in 
London. 


Interfirm 1977 


Reviewing the 1976  Interfirm 
Comparison of The Institute of 
Chartered Accountants in England and 
Wales, we reported that eight per cent of 
the firms then surveyed were earning in- 
sufficient to pay their partners realistic 
salaries (defined as the appropriate ma- 
nagerial salary plus a 50 per cent 
addition for risk and responsibility) and 
were therefore practising at a loss (The 
Accountant, October 14th, 1976). It will 
doubtless be seen as a shattering com- 
mentary on the inflationary burdens 
borne by professional men and women 
that this proportion has risen, over the 
past twelve months, from eight to 11-6 
per cent and of a larger total. 

The Institute rightly maintains that 
information supplied for purposes of the 
comparison is strictly confidential, and 
figures tending to identify individual 
firms cannot be disclosed under any cir- 
cumstances. Nevertheless, the global 
figures are of some interest. 

The 637 firms participating in 1977 
returned gross fee income totalling £124 


Auditors Under Fire 


‘We can all learn from these reports’ Mr 
R. W. Knox, Fca, told an audience of 
London chartered accountants last week. 
‘Somebody, somewhere is doing just 
what these auditors did — or did not do.’ 

Mr Knox, one of the speakers at a one- 
day course on ‘Auditors Under Fire’, was 
reviewing some of the issues arising 
from recent Department of Trade in- 
vestigations. He questioned whether 
auditors could hope to discover man- 
agerial fraud by conventional means, 
and reminded members that this was a 
problem by no means confined to the 
quoted-company area. 

Greed in various forms was a potent 
incentive to management fraud: greed as 
expressed in the need for a healthy 
earnings record to support the com- 
pany’s share price, to buy time in a shor- 
tage of working capital, to achieve a 
profit forecast, to ‘cover up’ a bad 
decision, or where profit-related 
remuneration or share incentive schemes 
were involved. ‘Trigger’ situations might 
include the presence of a single dominant 
personality, a high or erratic growth rate, 
chronic understaffing or a high turnover 
of accounting staff, and various forms of 
window-dressing. 


Mr Knox’s paper followed the 
showing of a quite alarming film in- 
troduced by Mr David Carter, FCA. Set 
in the idiom of an American courtroom, 
this demonstrated all too clearly the im- 
portance of auditors planning and 
recording their work, familiarizing 
themselves with the client’s affairs and 
seeking the advice of colleagues within 
the firm if their own experience of a 
particular class of business happens to be 
limited. Lacking such precautions, it is 
fatally easy for the auditor to be led 
astray in such areas as the accelerated 
recognition of income, and inadequate 
provision for doubtful debts, pending 
litigation, or liabilities under guarantee. 
It is of little use for the auditor to plead 
‘hindsight’ in his critics, if he has 
himself lacked foresight. 

Other contributors to a salutary, in- 
structive and topical day included Mr 
Richard Findlater, Aca, on ‘Imroving 
audit performance’; and an assessment 
by Mr Peter Thring, MA, FCA, of 
prospective future developments in 
public expectations of the profession, 
self-regulation and legislation. The 
course chairman was Mr Martin Clarke, 
MA, FCA, of Touche Ross & Co. 
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million, of which staff salaries accounted 
for £54 million, or nearly 45 per cent. 
Almost three-fifths of the work of these 
practices (58 per cent) consisted of 
auditing and investigations, with the 
balance almost equally divided between 
accounting and taxation. Trusts, 
executorships, directorships and financial 
advice were very lightly represented. 
The total of 637 participating firms in 
1977 compares with 592 last year — the 
“increase being fairly evenly distributed 
outside the London area. Over 1,800 
firms have now taken part in the com- 
parison since it was first launched in 
1972, and 85 per cent of the 1977 entry 
had taken part on a previous occasion. 
Information supplied to participants 

consists of (i) a guide to the in- 
terpretation of the differences between 
their own ‘key ratios’ and those of other 
participating firms, and (ii) a ‘self- 
diagnosis’ work book to assist them in 
identifying their strengths and 
weaknesses, planning appropriate 
remedial action, and setting realistic 
targets. 


Scottish CAs’ Dinner 
in London 


Speaking at the annual dinner of The 
Association of Scottish Chartered 
Accountants in London held at the 
Savoy Hotel on Monday, Mr John 
Kirkpatrick, CA, President of the Scottish 
Institute, commented on the need for the 
profession to ensure that its house is in 
order, and he referred to four avenues 
‘along which we are proceeding’. 

Firstly, the issue of published auditing 
standards; these were coming along ‘and 
I would just express my own concern 
that in adopting them we do not replace 
judgement with rigidity, nor do we slip 
into the trap of supplanting the 
traditional help which auditors provide 
on a broad front to their clients with a 
narrow service defensively motivated’. 

Secondly, there would shortly be 
issued, initially on exposure, a statement 
on independence which would ‘leave no 
doubt that share ownership and the 
reporting function cannot co-exist in the 
same professional practice’. 

Thirdly, following receipt this week of 
the Cross Committee’s report, a review 
will be made of disciplinary arrange- 
ments, ‘with, I think, the possibility of 
considerable change — the Scottish 
Institute has already taken a first step by 
_way of publishing widely the findings of 
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Sir Norman Price, former Chairman o7 
the Board of Inland Revenue, has 
been appointed as the UK’s repre- 
sentative to the European Court oj 
Auditors. Set up under a treaty of July 
1975, the Court supersedes the 
existing EEC Audit Board, and Is to 
exercise a continuous audit over the 
operations of all other Community 
bodies. 





its Discipline Committee’. Finally, there 
had now been established a formai 
system of continuing professional 
education. 

‘The Scottish Institute’, said Mr 
Kirkpatrick, ‘is deeply involved 
throughout these reforms aad it is my 
hope, and belief, that satisfactory 
implementation of these should give the 
public the reassurances which they have 
sought and to which they are entitled.’ 


Presidential Welcome 
for ‘Guidelines’ 


The simplicity of the ASC ‘guideline’ 
statement on inflation accounting adjust- 
ments reflected the urgent need to make 
progress in this direction in advance of 
general agreement on any accounting 
standard, Mr Brian Maynard, MA, FCA, 
FCMA, FIMC, President of the English 
Institute, told last week’s annual dinner 
of the South Eastern Society of 
Chartered Accountants at Brighton. 

‘It is hoped that as many companies as 
possible will make a start in their 
December 1977 accounts’, said the Presi- 
dent. ‘A lead has already been given by 
the companies which make up the FT 30 
share index, of which no less than three- 
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quarters have already indicated their 
intention of following the recommen- 
dation. 

‘The recommendation sensibly leaves 
it to our members to improve on the 
basic recommendation as they find 
appropriate, and leaves them to play 
their part in the practical application and 
development of what, in the nature of 
things, has initially been no more than a 
simple, basic approach.’ 


Review of VAT 
Retail Schemes 


Relaxations are to be introduced into 
some areas of the VAT special schemes 
for retail traders, following discussions 
between representative organizations 
and the Commissioners of Customs and 
Excise. 

The principal changes include a 
widening of the choice of scheme, by ex- 
tending existing arrangements for the 
segregation of goods subject to different 
tax rates, and new procedures for the 
treatment of credit transactions within 
scheme calculations. Copies of a revised 
VAT Notice No. 727 (effective January 
ist, 1978, and superseding all earlier 
editions) are being distributed to all 
traders currently registered as using one 
of the special schemes, and are available 
on request from local VAT offices. 


Audit Exhibition Opens 


The international scope of internal audit 
was exemplified at this week’s exhibition 
of internal audit techniques and 
responsibilities at London’s Great 
Eastern Hotel, with displays from the 
USA and Scandinavia among the UK ex- 
hibits. The USA stand featured, among 
other items, the Hennepin County ex- 
perience ~ the subject of a contributed 
article in The Accountant of November 
3rd. 

Performing the formal opening 
ceremony, Mr Edward du Cann, MP 


(Taunton, Con.) welcomed the presence- 


of HM Comptroller and Auditor-General 
among the distinguished guests, and 
confessed himself a ‘passionate advocate’ 
of increased Parliamentary control of 
government expenditure: 

‘In recent years’, he said, ‘there has 
been an increasing awareness of the 
value to higher management, in both 
public and private sectors, of an effective 











THE ACCOUNTANTS BUILDING SOCIETY IN ACTION-PROFESSIONAL PEOPLE. 


“My Company Pension just isnt 
going to be enough. Fortunately 
my Accountant told me about 
Regular Savings Shares’ 


PERSON: Andrew, 50, Chartered Secretary to an engineering concern. 

PROBLEM: How to build capital out of income, for retirement. 

PROVINCIAL: Can offer Andrew a Regular Saving Share account, 

so that ifhe saves a regular sum each month, up toa maximum of £50, 

then his income will provide an appreciable sum in years to come. 
And, for that unexpected occasion he could make one withdrawal 

a year without losing his high rate of interest. 
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Provincial Building Society, 
Head Office: Provincial House, 
Bradford BD1 INL. 
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internal audit. The internal auditors“ role 
is no longer seen as carrying out purely 
routine detailed checks; it is an indepen- 
dent appraisal activity of high impor- 
tance’. 

Among those present at the ceremony 
were Messrs Norman Smith, MBE, TD, 
FCA, Director-at-Large of the Institute of 
Internal Auditors; D. G. Rummins, 
President, and Jeffrey Ridley, CIA, ACIS, 
Past-President, of the Institute’s UK 
Chapter; D. G. Richards, FCA, Vice- 
President of the ICAEW; and R. G. 
Wilkes, OBE, TD, ADC, DL, FCA, chairman 
of the CCAB Audit Practices Committee. 

After this week’s London showing, the 
exhibition is scheduled for repetition in 
various provincial centres and possibly 
abroad. 


THIS IS MY LIFE 


Beating the 


by An Industrious Accountant 


We always have trouble over credit 
control as Christmas draws near. Oscar 
Wilde remarked that ‘it is only by not 
paying one’s bills that one can hope to 
live in the memory of the commercial 
classes’, and indeed in his heyday no 
gentleman of standing would pay his 
tailor’s bill in less than twelve months. 
Today, some customers are trying to put 
the clock back. 

Admittedly prices are almost lethal. 
Mark of Menswear is stocking Gents’ 
fur-collared hide coats at £210 each; 
there are bottles in Fine Wines at over 
£25 each, and the price-tags in Ladies’ 
Fashions are unbelievable. Strong men 
seeing them for the first time can be 
observed to gasp, stagger, and break out 
in beads of perspiration, as their nearest 
and dearest flit with gay chirrups from 
rack to rack. Later, with glazed eyes, 
they say ‘charge it’, and dial their bank 
managers frantically. 

The trouble was sown in past decades, 
when customers from the well-off classes 
patronized our store. Elderly and obse- 
quious salesmen came forward eagerly, 
washing their hands with invisible soap 
as was the custom, greeting their visitors 
by name, and bringing forward chairs for 
the ladies. They emptied shelves of bales 
of taffeta to compare pale rose with 
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Eager Response 
to Technician Scheme 


Employers’ response to the ICMA’s 
scheme for an ‘accounting technician’ or 
‘affiliate’ grade of membership — nucleus 
of the more recently- announced joint 
scheme between the ICMA, CIPFA and — 
ICAEW — has been described. as 
‘overwhelming’. Addressing a recent 
dinner of the Institute’s Manchester 
branch, Mr F. V. Hayhurst, FCMA, 
JDipMA, Vice-President, said: 

‘Training managers and accountants 
have been eager to find out about the 
relevance of the ‘affiliate’ scheme to their 
staff. And, of course, there has been the 


response from potential affiliates, who 


System 


crushed strawberry, and the ultimate 
‘charge it, please’ was uttered 
automatically. 

We've changed since then. 
Deferential salesmen are with the greaz 
auk and the dodo. . 

One day the deputy-chairman’s 
overbearing wife came to me with eyes 
blazing. She was studying the bargains 
in Porcelain Figurines and questioning 
the salesgirl, who not only didn’t know 
her name but twice moved away to speak 
to other customers, some of whom were 


_not at all the sort of customers the said 


wife considered desirable in her hus- 
band’s establishment. Besides, the ig- 
norant chit had asked for cash when 
handing over a mere £75 statuette! The 
wife was out for blood. She summoned 
her husband, who summoned me and 
Scotty, who produced our Sales 
Procedures booklet, which the deputy-c 
almost threw at him. 

We left with ears ringing, but analysis 
at our high powered level produced a 
quick solution, not rogue-proof but 
usually adequate. Now every regular 
customer has a signed card with a dis- 
tinctive identifying number which he or 
she flashes when the transaction reaches 
the paper and twine stage. The assistant 
thereupon phones our credit control 
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are willing to undertake some 
professional studies who could not start 
the very long road to qualified account- 
ant status. 

‘We see affiliates as having the right 
education and training to provide first- 
rate assistance to qualified accountants. 

ey will also be adequately prepared to 
provide a limited accounts function in a 
small concern, too small to employ a 
qualified member. But most affiliates will 
probably continue to need the guidance 
and direction of a qualified member, in 
view of their inevitably limited training 
and experience.’ 

Mr Hayhurst also welcomed the speed 
and co-operation displayed by all parties 
in developing proposals for the 
Association of Accounting Technicians. 


section to ask is Mr. Smith, number such 
and such, good for £210, whereupon the 
CC/S clerk examines Smith’s card, notes 
‘nothing due’ against a £300 limit, and 
replies accordingly. 

Exit Smith, smiling, with parcel... . 
Next morning, our computer rejects 
Smith’s card because he bought £800- 
worth of goods in other departments, 
judiciously timed, and now owes us over 
£1,000. We can’t computerize sales more 
than twice daily, so customers’ accounts 
are always somewhat behind. Thus the 
deputy-c tries to square his wife’s little 
problem by pointing out with con- 
siderable fluency the shortcomings of our 
solution, and of myself by implication. 

Fortunately, we encounter very few 
such Smiths. 











n u z EN 
'They emptied shelves of bales of 
Taffeta...’ 
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Accounting, Forecasting 
and Consulting for 
Management Use 


by PHILIP L. DEFLIESE (USA) 


It was not until the period during and immediately following the 
Second World War that budgeting came into widespread use. 
Different cost data were required for different decisions at various 
levels of management, and it became the job of the accountant to 
provide each manager with data relevant to his decision-making 
process. The existence of two branches of accounting (management 
and financial), both summarizing the same events but from different 
viewpoints, was firstly acknowledged. The age of management 
accounting had arrived. 

Management accounting may be described as the presentation of 
accounting data in such a way as to assist management in its function 
of promoting maximum efficiency, formulating and co-ordinating 
future plans, and subsequently measuring their execution. It is more 
comprehensive and broadly based than cost accounting, and utilizes 
quantitative information from internal and external sources. Its 
primary purpose is to provide different levels of management with 
comparisons with pre-determined standard costs and budgets, and to 
disclose variances for timely decision-making, planning and control. 

Management accounting and financial accounting are not un- 
related, but they differ in that they serve different classes of 
decision-makers. Financial accounting may be described as the 
preparation and collection of documents relating to business trans- 
actions and the preparation and interpretation of financial state- 
ments summarizing those transactions. 

Financial accounting operates under special rules, procedures and 
conventions for generating information that is made available to both 
management and the public. Management accounting reports are 
generated more frequently than financial accounting reports, and the 
need for accuracy is subordinated to the need for timely information. 
The financial statements are concerned primarily with stewardship of 
assets and the evaluation of results of a past short-term period. 

Financial accounting information, despite its limitations, is also 
used for internal purposes, and many industrialists would now agree 
that internal reporting is as important, if not more important, than 
external reporting. Its use is further limited, however, in that its 
values are expressed basically in terms of historical cost. In terms of 
inflation and rapidly changing purchasing power of the monetary 
unit, financial statements have become a mélange of present and past 
values, often making the results less meaningful. 

Accountants have a duty to alert management to this factor. 
Despite the efforts being made to set standards, accountancy is still a 
collection of conflicting conventions, and financial statements often 
lack clarity and comparability. 


Cash flow 


In recent years, the rewards of business have been declining in 
relation to the investment required to produce them. Management 
must now take increased interest in the return it receives on the 
assets invested. Traditional financial accounting hides industry’s in- 





ability to earn enough of a return to provide the capital needed to 
maintain itself in a viable state. 

By relating cash flow to assets, management can acquire incisive 
information about the economic viability of its facilities. The return 
on investment concept of equating the present value of future cash 
flows with the original investment recognizes the time value of money. 
Resources are invested now to increase future cash flows and return 
on investment. : 

Management also relies on the use of accounting data in the area of 
planning and control. Planning is the determination of where a 
business should be headed and the best route to follow to arrive at the 
desired destination; control is the process of making sure that each 
element of the business is meeting its commitments and quickly 
exposing areas in which plans must be changed to ensure the best 
possible results. 

Control is concerned with the rapid, efficient, and economic exe- 
cution of tasks within the management plan and budget. The most 
important segment for control in many companies is inventory man- 
agement, which goes much further than record-keeping in that it 
provides answers to the basic issues: how much stock should be 
bought or produced and when should the purchase or production 
order be placed? Effective inventory management, combining 
accounting and short-range forecasting information, enables a 
company to provide maximum customer service with minimum 
inventory investment. 


Forecasting 


The intricacies of the modern economic environment have forced the 
professional manager to look forward. The attainment of corporate . 
goals requires that management uses its discretion in choosing 
among the variety of alternatives available to deal with particular 
situations. By selecting among these options, management charts a 
course of action; ie, it manages. 

The decision process involves the identification and analysis of a 
problem, the consideration of possible solutions and the selection and 
finally implementation of a course of action. A forecast, however, is 
not an end in itself. Once a forecast is made, management must con- 
sider what to do about it. A variety of alternatives may present 
themselves and the forecasting vehicle may be used again to select 
among the choices. 

Management forecasts for various reasons — to anticipate profit 
opportunities, loss possibilities, capital requirements, or financing 
needs. For the purpose of this paper, a forecast is a company’s es- 
timate of the outcome of future events based on macro-economic 
data, industry statistics, market surveys, etc. 

In today’s environment, the future has never been more uncertain. 
Instead, therefore, of concentrating on a single plan, management 
now uses a flexible series of contingency or alternative plans which 
are reviewed and revised more frequently in the light of changing 
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conditions, resulting in a series of forecasts that include a range of 
possibilities. The computer can help management in assessing the 
impact of rapidly changing variables. In addition, the use of planning 
models, which enable a company to consider more alternatives in its 
planning, has greatly increased. 


Models 


A business model is a series of mathematical statements reflecting 
some or all of the financial and operating aspects of a business and 
the known relationships among them. Modelling is currently used ex- 
tensively in short-term and long-term business planning (including 
cash flow and financial forecasts), merger and acquisition studies, 
pricing and other marketing problems, manpower planning, inven- 
tory studies, labour negotiations, etc — in fact, anywhere there is a 
need to evaluate the effects of assumptions. 

A forecast model normally uses both internal and external infor- 
mation sources. In addition to a company’s own historical input, the 
model will often incorporate industry and notional or world-wide 
data. While the computer can help assess the impact of hundreds of 
variables, the current trend is toward more selective use of data. To 
achieve flexibility and speed in the forecasting process where external 
data are used, management should concentrate on the ten or fifteen 
factors most critical to their business — eg, rate of inflation, interest 
rates, consumer spending on non-durable goods, basic raw material 
prices, etc. 


Information systems 


A management information system that will monitor results as part 
of the forecasting process must be designed to suit the individual 
characteristics of the particular enterprise. Computer technology 
has had a strong impact on the cost/time relationship of information. 
The ability to handle and make available for use vast amounts of data 
has opened new vistas in the decision-making process. 

A distributive computer system consists of multiple small 
processing units that are geographically dispersed, plus a central, 
large processing unit. The smaller, dispersed units function in- 
dependently of the larger hosts, but communicate with the host on 
some periodic basis. (This is in contrast to the continuous com- 
munication that takes place in real-time systems.) 

The trend towards distributive systems challenges the con- 
ventional wisdom of building bigger, faster, more efficient computing 
systems. The question becomes whether companies can afford to 
know what the largest systems might tell them — technological ad- 
vances of computer processing have outpaced managements’ ability 
to cope with the results. The need to keep information processing at a 
level consistent with managements’ decision-making ability may well 
explain the popularity of distributive systems. 

While the computer is capable of collecting large masses of data 
and applying simple operational decision-making criteria, it cannot 
apply subjective criteria. The system must, therefore, provide a 
selective process whereby only the data relevant to the decision- 
making process are forwarded to management. 

Total information needs of mangement need to be anticipated and 
the necessary information kept available at all times but the 
cost/benefit principle should be applied to all information systems 
design. The most widely used information system is one in which the 
same underlying source is used to generate information for both ex- 
ternal reporting purposes and management use. 


Reports 


Reporting systems should be structured so that each manager is 
accountable for his own operations. Maximization of departmental 
profits does not necessarily mean maximization of organizational 
profits. Long-range needs of plant capacity, product diversification, 
capital requirements etc, must sometimes take precedence over short- 
range objectives. There should be adequate involvement and 
participation at all levels of management in setting up systems, 
designs and controls. 
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Investors want more information concerning investment oppor- 
tunities and they want the information faster. As a result, there has 


been increased demand for the dissemination to the public of what’ 


heretofore has been considered management accounting information. 
In the United States, the Securities and Exchange Commission and 
the Financial Accounting Standards Board both feel that segment 
reporting is necessary to assist financial statement users in analysing 
and understanding the enterprises’ past performance and future risks 
and profits. 

The different rates of growth, profitability and" risk among 
different segments of an enterprise complicate the task of evaluating 
earnings prospects and make disclosure of segment results a 
necessity. The objectives of interim reporting are not necessarily the 
same as those of annual financial reporting. In the USA, it is believed 
that the usefulness of interim financial information rests on its 
relationship to the annual results of operations. 


Forecasts for external use 


The use of forecasts is not limited to internal applications. Manage- 
ment’s use of forecast data for external consumption serves a public 
relations function and, to the extent that significant improvement is 
forecast, share prices are likely to increase in the securities market. 
But published forecasts can be useful to thë public only if they are 
based on a consistently-applied and rational set of principles 
governing both the development of assumptions and the computation 
of the projection. Public reporting of forecasts might ultimately be 
useful to the investing public, but only when the relative degree of 
certainty and uncertainty entailed in financial forecasts can be clearly 
defined, expressed and understood by the public. 


Consulting 


Consulting may be defined as the application of internal or external 
expertise as a support function for management; it encompasses all 
personnel who interrelate with management in the accounting and 
forecasting process, 

The consultant brings to a problem objectivity, broad experience, 
analytical skills and undivided attention. He is able to make indepen- 
dent and impartial observations of the situation, free from personal 
interests. Management cannot devote undivided attention to a 
problem because of monitoring the daily operations of the company. 
A consultant, on the other hand, has only one responsibility, ie, to 
solve the problem. 

However, a consultant cannot be expected to work in a vacuum. A 
successful consulting relationship requires co-operation and dialogue 
between the consultant and management and also employees who 
will work under the new system. 

While management consultants are often external to the company, 
there is much to be gained from efficient use of internal expertise. 
The most widely used area of internal consultation is electronic data 
processing. The systems analyst and the data processing manager 
must constantly work with corporate management to ensure that 
system design and reporting are consistant with management needs. 

An often-overlooked internal consultant is the internal auditor. 
Because of his specific knowledge of the company’s operations, 
policies and procedures, the internal auditor has a unique opportunity 
to be an effective consultant. He should assist management in 
attaining its goals by furnishing information and recommendations 
pertinent to management’s duties and objectives. 

While financial auditing is an important segment of the internal 
auditor’s responsibilities, much of his effort should be devoted to 
operational auditing. The operational audit is primarily a review of 
efficiency and the economic use of resources and is a sensitive detec- 
tion mechanism which furnishes management with advance warnings 
of imperfections. 

Internal auditing does not relieve operating officers of the 
responsibility to comply with prescribed policies and procedures. The 
internal auditor should be independent of the corporate officers who 





are directly responsible for the operations he reviews. Some firms 
have integrated an operational control review with the fiancial audit. 
Whereas internal accounting controls are tested annually, operational 
controls may be tested in cycles so that all functional areas of the 
business are reviewed within a three- to five-year period. Controls 
may be evaluated in relation to ‘preferred practices’ which have been 
found through experience to be successful or optimal. 

External consultants come from many sources. Many firms provide 
general business consulting on various areas of expertise. Most major 
public accounting firms offer consulting services through separate 
management consulting service divisions. Additionally, the indepen- 
dent accountant may also provide a consulting service during the 
course of his audit; he reviews the company’s operations and control 
procedures and usually comments on deficiencies or possible 
improvements that he observes. 

Although management consulting by public accounting firms is 
now a common practice, the underlying tacit question remains: does 
this jeopardize the accountant’s independence? Most public accoun- 


tants feel that independence is not jeopardized because consulting is 
performed by a separate division of the firm and also because 
decisions are made by management. To deprive clients of such 
valuable assistance in the interest of image would be counter- 
productive. 


Conclusion 


The future is likely to bring a sharper focus to the interrelationships 
among accounting, forecasting and consulting. The techniques for 
gathering and sifting information for managements’ use in decision- 
making have become very sophisticated, so that accounting is actua- 
lly affecting the course of the economy, not merely recording it. 

External financial reporting of the future appears headed towards 
relating, on a frequent basis, actual results of operations to 
accomplishment of the company’s goals as expressed in its forecasts. 
At that stage, forecasting, recording results, and reporting will have 
come full circle — with accounting information as its centre. 


The Auditor and Insurance 


by RUTH W. MEEK, ACCA, and GORDON C. A. DICKSON, FCII 


In the increasingly complex and specialized area of insurance 
with large sums of money involved, are the interests of share- 


holders adequately protected? 


The auditing profession is increasingly being criticized for 
failing in its duty to protect the public. Recognizing this, 
moves are afoot to improve auditing procedures. In addition 
extra duties are being included, albeit tentatively, in some 
auditing procedure checklists. 

One item appearing in internal control questionnaires used 
in evaluating systems concerns the insurance cover maintained 
by the business. This whole area appears to be one where a 
degree of complacency exists in the profession. 


What to check 


In the past, the auditor’s task was considered complete after a 
cursory examination of the policies held, comparison with the 
value of the assets covered and a more detailed check of the 
premiums paid to ascertain the element of prepayment. The 
wording of these ICQ items now seems to be suggesting that 
the auditor is capable of assessing the adequacy of cover and 
the extent of all possible risks that are liable to be encountered 
in the normal course of business. Examples are: 


(a) ‘Does the company maintain adequate insurance cover over all 
aspects of its business?’ 
(b) ‘Adequate cover should exist for all insurable risks.’ 
Even more disturbing is the following example included in a 
checklist of verification procedures: 


(c) ‘The auditor must determine and judge the adequacy of in- 
surance protection carried. If it appears to be inadequate, the 
situation should be discussed with the client.’ 

Not only is the auditor to ensure that insurance is main- 
tained, but he is also apparently expected to be able to 
determine the adequacy of the cover. This is surprising indeed, 
when we consider that the subject of insurance rates little more 
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than a passing mention in the syllabus of any professional 
accountancy examining body, and that little or no guidance is 
available to the qualified practitioner apart from some topical 
notes predominantly catering for life assurance. 

Let us examine the auditor’s role in the light of the examples 
quoted. First, he has to ascertain whether or not insurance 
cover is ‘maintained’. Does this mean (a) that premiums are 
paid timeously and are apportioned to the correct period, 
which he is easily able to do; or (b) does it imply the regular 
checking of all cover carried — a much more difficult task for 
one not fully equipped with knowledge of the types of cover 
thought necessary by insurance experts for particular 
businesses? 

Secondly, he is to determine if ‘adequate insurance covers’ 
are maintained. It is very difficult to measure ‘adequacy’ in any 
sort of objective manner. Very often a quantity of a commodity 
will only be looked upon by a person as being adequate until he 
manages to obtain just that amount — whereupon he re- 


THE ACCOUNTANT, November 10th, 1977 597 














assesses his position and subjectively decides upon another 
level as being adequate. Money, particularly in the form of 
salaries, is a prime example of this phenomenon. 

Another area where this lack of objectivity is felt is where a 
service is given by one person for the benefit of another, as, for 
example, when legal advice is given, or an accountant is con- 
sulted or the services of an insurance broker sought. The 
client’s ideas of adequacy, be they in terms of contract terms, 
financial reserves or insurance protection, will not always cor- 
respond with those of the expert. 

To refine the problem even further, it is often the case that 
experts cannot agree among themselves as to what may be ade- 
quate for a particular client’s needs. This is certainly true of in- 
surance where there exists, in many areas, a wide market 
choice and a diversity of opinion as to the most suitable and 
‘adequate’ package for a particular person’s insurance needs. 
This is especially true, of course, with the medium- to large- 
sized industrial or commercial client where the complexities of 
operation, magnitude of risk and sophistication of covers 
available often mean that no two brokers would arrive at the 
same insurance package which, in their own eyes, is adequate. 


What is adequate? 


It is all the more difficult then to appreciate the full import of 
the words ‘adequate insurance covers’ in the internal control 
questionnaire already referred to. What does ‘adequate’ mean; 
and who is to judge ‘adequacy’? 

The word ‘adequate’ may mean simply that a number of 
basic normal covers are to be maintained. This type of thinking 
is borne out by de Paula and Attwood in their book Auditing 
Principles and Practice, when they list certain basic types of 
covers in their specimen checklist. If all that is required of the 
auditor is to ensure that all normal covers, according to some 
prearranged list, are in force, then this could certainly be 
achieved by checking the currency of existing policies and the 
date last premiums were paid. 

This implies that a basic checklist could be drawn up to 
cater for the majority of companies and also that the list itself 
contained the correct type of covers. de Paula and Attwood 
suggest, for example, that the auditor check that there is ade- 
quate insurance cover for burglary and theft. The words ‘theft’ 
and ‘burglary’ have been defined in the Theft Act 1968 and, in 
view of the scope given to the words by the definitions in the 
Act, they have to be looked upon with great caution by in- 
surers. 

It is not the objective of the ‘theft’ policy to cover 
shoplifting, for example; nor is it the insurers’ intention to 
include cover for theft by persons who walk into open premises 
and remove goods. The normal wording is ‘theft involving 
entry to or exit from the building by forcible and violent 
means’. What then is the value of having theft and burglary 
both mentioned in a checklist? 

A final word on checklists: although there may be a question 
which may refer to all other covers relevant to the type of 
business involved, it is still possible that — because a form of 
cover is not specifically mentioned — it will be overlooked. If 
this approach is to be used, it may be better to have a fully 
comprehensive list of covers and reduce it, rather than start 
with a limited number excluding, for example, products 
liability and motor insurance (as the specimen does) and build 
upon it. 
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This definition of adequacy, checking policies are in force, 
says nothing about the qualities of the individual policies 
themselves. The second definition of ‘adequate’ is, then, that 
the covers themselves are to be analysed in the light of the risks 
they purport to cover. If there is some doubt as to whether the 
auditor could fulfil the role envisaged by the first definition 
there must certainly be considerable doubt as to whether he 
can comment on the covers themselves. But then surely the 
auditor, with no insurance education behind him, cannot be ex- 
pected to analyse covers to this extent? 

If insurers themselves often find it difficult to agree on ade- 
quacy how will the auditor, in addition to the many other tasks 
he must perform, make out? However, as noted earlier, one 
checklist of verification of procedures implies that the auditor 
is to ‘judge’ the adequacy of insurance protection and if 
necessary become involved in discussions with his client on 
this point. 

This brings us to the question of who is to decide upon ade- 
quacy. Will the auditor rely on advice given to the company by 
an insurance company or broker; or is he to satisfy himself 
about adequacy? 

Take the example of liability insurances. Adequacy, in this 
context, will be extremely difficult to judge. The insurance 
broker, in view of his exposure to the realities of liability claims 
on a day-to-day basis, may consider a level of indemnity to be 
adequate which is far beyond that envisaged by the auditor. On 
the question of property insurance on buildings the problem 
may be greater. The accountancy profession is in the middle of 
major discussions on the question of asset values and this, 
linked with the problems of deciding between indemnity cover, 
reinstatement and various inflation-proof schemes, makes the 
job all the more difficult. 

All that an auditor can hope to do, on the question of ade- 
quacy, is to confirm the existence of certain basic covers 
according to a checklist, being mindful at all times of the in- 
herent dangers in using a checklist. Without education in the 
field of insurance, the auditor must rely on good advice being 
given by insurers and brokers. From the shareholders’ point of 
view this is not an entirely satisfactory position as no searching 
inquiry has been made into the protection of assets and preser- 
vation of earning capacity by the use of insurance. 


Major area 


It is all too often forgotten that insurance expenditure, in 
many cases, runs into several million pounds per year, and even 
in smaller enterprises represents a major area of expense. 
Consider the time taken by auditors in checking capital invest- 
ments and other financial transactions with the time taken 
checking on the suitability of the insurances on which so 
much money is being spent. 

According to most textbooks and many internal control 
questionnaires in use, the auditor has his remit stated for him 
in terms of the scope of the covers for which he is to examine 
adequacy. There is no uniformity in the scope of covers, with 
some restricted to insurable risk only but the majority insisting 
that the auditor is to check on the adequacy of insurance covers 
over all aspects of the firm’s business. 

Several issues can be raised here, depending upon the scope 
of the covers as envisaged by the checklist. The most impor- 
tant, and most obvious, is that insurance only relates to in- 
surable risks. In this case, why do all questionnaires not just 
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simply state that the covers the auditor is to be concerned with 
are those existing for all insurable risks? 

The use of this wording would solve many but not all of the 
problems. For example, for one reason or another a firm may 
not be able to obtain insurance; hence, although the risk is ‘in- 
surable’ in the widest sense, it is not insurable as far as that 
company is concerned. By asking in effect if all insurable risks 
are insured, the auditor is being led to believe that all insurable 
risks should be insured or, at the least, all relevant insurable 
risks should be insured. There is, further, a growing belief that 
insurance may not be in every case the best solution of the 
problem of the insurable, pure risk. Risk management has 
evolved in this country over the last decade as a means by 
which risk can be examined in its totality, identified, evaluated 
and finally controlled. 

Study may reveal that modification to buildings or 
willingness to accept the initial sum in any loss (a deductible) 
could vastly reduce insurance costs of fire policies for example. 
In certain areas, no cover, with the company self-financing the 
risk, could result in a much lower annual expenditure — eg, 
plate glass insurance. 

Insurance is certainly a major controlling technique but it is 
by no means the only one. How, then, is this trend towards 
non-insurance, self-insurance, risk financing or captive insurers 
to be reflected in the auditor’s checklist? 


Insurable risks 


In those questionnaires that do not contain the restriction to 
insurable risks only, the problems are greater. What exactly is 
meant by the question “Does the firm maintain adequate in- 
surance cover over all aspects of its business?’ As insurable 
risks are not mentioned, it would seem reasonable to construe 
from this phrase that something more than just insurable risks 
may be involved. Does the phrase then imply the inclusion of 
all business risks, be they pure or speculative? 

Insurance, as stated earlier, can only be obtained against 
insurable risks; so why then attempt to widen the scope, un- 
necessarily in view of the restrictions implicit in the operation 
of insurance? Insurance cannot be purchased to protect against 
‘all aspects of the business’, and it would seem sensible to 
admit this by restricting the wording of the insurance question 
on the check-list to insurable risks only. 

The whole question of the auditor’s role as far as insurance 
is concerned seems to be shrouded by confusion and misunder- 
standing; so much so that one wonders how auditors manage 
to work through the insurance section of some internal control 
questionnaires. Linked with this confusion is the serious lack 
of formal education in such an important financial matter as 
the protection of assets and earning capacity by the purchase 
of insurance. 

Having raised these issues, let us consider possible solutions. 
The auditor cannot completely divest himself of responsibility 
for the whole subject of insurance; in view of the sum involved 
in insurance premiums he owes a duty to the shareholders that 
they have not been paid in respect of areas which may carry ex- 
cessive cover. In addition he must be sure that their investment 
was safe, and that the company could continue in the event of 
all possible eventualities — with such catastrophic experiences 
as thalidomide and Flixborough in mind. 

The auditor then has two choices available to him: (1) he 
either educates himself and ensures that students at present 
studying for professional examinations have insurance included 
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in their syllabus, or (2) he consults an independent expert from 
the insurance world. Such a ‘person, to be truly independent, 
could not be the halding broker; but who would allow another 
broker access to a company’s insurance portfolio? 

A possible solution may be to consult the client company’s 
own broker. Although he could never be considered indepen- 
dent, a certificate stating that in his opinion the insurance- 
cover carried was adequate and covered all business risks 
would at least lessen some of the liability attaching to the 
auditor, though this in no way eliminates the possibility of the - 
business being under or over-insured in certain areas. , 

A third alternative, and one outside the jurisdiction of the 
auditor, could be to amend present company legislation to. 


allow for more formal examination of certain aspects of the in-. ` 


surance portfolio. As stated earlier, large sums of money are . 
spent on insurance, not as a one-off investment, but as an — 
annual and increasing charge. Would it not be possible to es- . 
tablish a system whereby, when insurance expenditure ex- 
ceeded a certain figure, the whole insurance package had to be 
examined? This would certainly complement the work already 
done by the auditor and would go a long way towards . 
protecting the interests of shareholders as far as specific in- 
surable risks are concerned. 

This suggestion of the need for an ‘insurance auditor’ begs 
the question of where could such people be found. Bearing in 
mind the earlier points concerning broker-client loyalty and the 
possibility of broker-broker distrust, it would seem that to be 
truly independent the insurance auditor could not be a person 
in any position to secure advantage from the confidential infor- 
mation he would have access to — as for instance that, having 
carried out an analysis of a firm’s insurances, he might be in a 
position to offer mpre attractive terms at the first renewal date 
and by such unfair competition to secure the business for 
himself. 

A code of conduct would need to be formulated to avoid such 
a situation allowing any ‘registered’ insurance broker (or, for 
that matter, risk management consultants) to act as insurance 
auditor. 

An alternative to codes of practice would be the formation of 
a government agency, perhaps under the wing of the Depart- 
ment of Trade and Industry. This suggestion may, however, be 
far less desirable than the former, as it would obviously mean 
that government officials would have access to confidential in- 
formation on the assets and earnings capacity of each firm they 
visited. Some would find such a prospect distasteful. 


Protecting the shareholder 


The fact remains, however, that vast sums of money are spent. 
every year by individual companies on insurance, but the in-’ : 
terests of the shareholders — so adequately thought of in many.: 
other respects — seem to be neglected when it comes to in~- 
surance covers. Ic cannot be forgotten that cover wrongly ° 
arranged or omitted altogether can bring a company to the very 

edge of financial collapse, and the shareholder is entitled to 


expect the same degree of intensive investigation of insurance, _ 


purchases as he is to expect the cash in the bank to be checked, 
the investments reviewed or the capital investments analysed. 
This article has perhaps raised more questions than it has 


answered; but in the increasingly complex and sophisticated Da 


world in which companies operate, extreme, caution is 3 
necessary in the arranging of insurance covers and the eventual”. 
checking of arrangzd covers. 








Balance Sheets Prepared — 


— Price Reasonable! 


Threat to the professional image ` 


by Professor DERRICK OWLES, LLM, PhD, FCCA, FCMA, FCIS 


Goods, services and ideas flow across the Atlantic from 
America to Europe in ever-increasing abundance. The benefits 
of an exuberant civilization are freely offered, whether or not 
the Europeans really want them. 

Some concepts are already firmly entrenched. Fast food 
chains and supermarkets are presumably permanent features of 
European civilization today, and other concepts, not yet on the 
move, are poised for the journey. For example, the idea that a 
professional man may properly advertise his services seems 
about to become well established in the United States. Who 
can tell whether the 3,000 miles of the Atlantic Ocean will be 
enough to keep this new and to some people disturbing idea 
from British shores? 

In New York State, the control of many professions rests in 
the hands of the State Board of Regents, a body that also 
governs the State University. The Board passed a resolution in 
September that allows the professionals it controls to advertise 
their services. Moreover, the resolution was passed without a 
single opposing vote. 

Among the professions affected by this resohition is that of 
accountancy. From now on, so far as the Board of Regents is 
concerned, accountants in New York State may advertise in 
newspapers and magazines, on the radio and on TV. In 
newspapers and magazines they may publicize services and 
prices; on radio and TV they must not advertise their prices. 


Unconstitutional rule 


Accountants may or may not welcome this new liberty, but 
consumer organizations apparently do. The hope is that 
advertising will encourage competition and reduce the cost of 
accounting services. It is perhaps ironic that, at the same time 
as we are being told that more and more accountants are being 
taken to Court for real or imagined professional negligence, 
other sections of society are telling them to solicit work by 
offering their services at acceptable prices. How do we 
reconcile the pressure to cut prices with the pressure to do 
better work? 

The action of the New York State Board is clearly one result 
of the Supreme Court decision in June holding that a restriction 
on lawyers’ advertising is unconstitutional | The Accountant, 


July 28th]. Hitherto, lawyers have been sternly forbidden by 
their codes of ethics to advertise. Now the various state 


organizations of lawyers are busy producing new codes which. 


will conform to the Supreme Court decision and yet control to 
some extent the excesses of advertising. 

The Supreme Court was in fact careful to put limits on the 
new freedom. Lawyers, for example, must not compare the 
quality of their services with that offered by other lawyers, and 
similar limitations have been laid down by the New York State 
Regents. There must be no ‘sensational or flamboyant’ 
advertisements, no guaranteed results, and no comparisons 
with other practitioners. 

Already lawyers’ advertisements have appeared in news- 
papers. The Philadelphia Inqutrer, for example, now has, on 
the back page of one of the several classified advertisement 
sections, a corner block headed ‘Attorneys at Law — Legal 
Directory’. One advertisement under this heading was: 


‘Divorce $340 
(uncontested — includes costs). 


Fees for custody and support cases 
quoted on request. 


Credit Terms.’ 
Another promised: 


‘Prompt and Friendly Service. 
Any matter. Any time. 
Call first or step in.’ 


The question must occur to British accountants whether 
such advertisements are desirable. Over the last hundred years 
accountants have worked hard to establish a good reputation in 
the eyes of the public, not only in Britain, but also in the 
States. The absence of advertising has surely helped to build 
up the image of a reliable professional man or woman. 

The accounting profession in the USA is largely influenced 
by the American Institute of Certified Public Accountants, and 
one might suspect that the Institute will not too strongly 
approve of the resolution of the New York State Regents. 
Advertising, however, presents a problem of which it is aware, 
and it has a task force working on the whole question. 
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VAT TRIBUNAL DECISIONS 


‘Business’ of Ecclesiastical 


Jurisdiction 


Activities of the governing body of the 
Jewish community in Leeds have been 
held to constitute a ‘business’ for VAT 
purposes. These activities consisted 


‘principally of (1) supervision of Kosher 


dietary laws and licensing of caterers and 
(2) administration of the Beth Din, or 
Jewish ecclesiastical court. 

Both aspects, the Manchester VAT 
Tribunal concluded, had attributes of a 
commercial activity. In the case of 
dietary supervision, supplies were made 
to consumers for a consideration and 
were of a kind which, subject to 
differences in detail, might be made com- 
mercially by persons seeking to profit by 
them. Indeed, such profits were made 
(eg, from the issue of licences) and were 
used in the administration of the Beth 
Din. The administration of the Beth 
Din involved the payment of the 
remuneration and expenses of rabbis, 
scribes and witnesses, and the receipt of 


fees from litigants in Jewish divorce 
proceedings. 

The Tribunal, however, reached its 
conclusion only with some difficulty. It 
noted further that the taxable supplies of 
the appellants in the aggregate only 
marginally exceeded £5,000, so that in all 
probability they would no longer be re- 
quired to register for VAT after January 
Ist, 1978. 


Leeds Kashrut Commission and Beth 
Din Administration Committee v. 
Customs and Excise (MAN/77/137, 
October 12th). 


No Grounds to Exempt 
Garage 


An attempt on several grounds to dis- 
pute the addition of VAT to the weekly 
rent of a lock-up garage has been rejected 
by the London VAT Tribunal. The 


Service Charges 


Service charges from one member of a 
group of companies to its holding 
company were supplies made in the 
course of its business, the Manchester 
VAT Tribunal has concluded. 

The company (B) made various 
purchases on behalf of the group as a 
whole, and also carried certain group 
employees on its own payroll. Periodic- 
ally, all group expenses incurred by B 
were billed to the holding company as 
‘service charges’, and redistributed by 
the holding company between various 
companies in the group, on a basis in- 
volving no inter-company profit or loss. 
B disputed the view of the 
Commissioners of Customs and Excise 
that VAT should be added to these 
service charges, more particularly as the 
holding company made few taxable 
supplies on its own account, and was 


thus severely restricted (by virtue of the 
apportionment rule in section 3 (3) of the 
Finance Act 1972) in the recovery of 
input tax. 

‘In our judgment’, said the learned 
Chairman, ‘these [service charges] are 
supplies made by B in the course of a 
business which it carries on. Even if we 
eliminate the element of profit or gain, a 
business must occupy premises and 
provide facilities for its own purposes; 
and if it hires out those facilities, even at 
a fairly-apportioned cost, such facilities 
are supplied in the course of a business 
which it is carrying on.’ Such charges 
were accordingly liable to VAT at the 
standard rate. 


British United Shoe Machinery Co 
Ltd v. Customs and Excise (MAN/76/29, 
December 7th, 1976). 
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appellant argued, inter alia, that what he 
had been granted was a tax-exempt 
licence to occupy land; that the ex- 
ception in item 1 (c) of group 1 of 
Schedule 5 to the Finance Act 1972, in 
respect of ‘facilities for parking a vehi- 
cle’, did not apply to his case, since 
‘parking’ implied an open space as 
opposed to an enclosed garage; and that 
in any event part of his garage rent must 
be in respect of general rates, which are 
not subject to VAT. (The landlords, it 
appears, paid rates on the whole block of 
premises of which the garages formed a 
part in one assessment, and made no 
separate charge to garage tenants for 
rates.) 

Following previous decisions in this 
area, the Tribunal concluded that, while 
a ‘garage’ implies walls and a roof, a car 
may be ‘parked’ in a garage no less than 
in the open. The rental was therefore 
within the exception 1 (c), and not 
entitled to exemption. As for the rating 
point, even if the rating authority were 
to assess each garage separately, the rate 
component of the weekly rental would be 
so small as to be excluded de minimis. 

Clarke v. Customs and Excise 
(CAR/77/29, September Ist). 


Unsuccessful Appeals 
Against Assessments 


A significant proportion of cases now 
coming before VAT Tribunals are 
appeals against estimated assessments 
under section 31 of the Finance Act 
1972. Once such an assessment is made 
‘to the best of their judgement’ by the 
Commissioners of Customs and Excise, 
the onus of displacing it rests on the 
appellant taxpayer. 

Tribunals have held on several 
occasions that generalizations and es- 
timates are not sufficient to discharge 
that onus, and have laid stress on the 
absence of satisfactory records. The 
following appeals have been dismissed 
for that reason, no other point of law 
being involved: 


O’Donnell (MAN/76/187, May 27th). 
Wolram (LON/77/14, June 9th). 
Abigail Wimbourne (LON/77/99, June 
9th). 
Allnutt (LON/77/47, June 22nd). 
Deane (CAR/77/10, June 23rd). ` 
Bateman (LON/77/64, July 14th). 
McCarthy (LON/76/205, August 8th). 
Goode (LON/77/118, August 15th). 
Kenealy (LON/77/208, October 20th). 
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PE I FINALISTS to £4,000 


Handling 90% of the professional posts in Central London we offer unique selection 
in audit, tax specialisation and general practice. London & Home Counties. 


PERSONAL TAX —LONDON £4,750—£ 10,000 
Oil. New Vacancy West End Oil Company £5,500 
Commerce. High-powered specialist — plush West End department £8,000+ 
Liverpool St. Personal Tax Managers medium firms £6,750—-£7,500 
Legal. Personal tax executive — Wi. Considerable client contact £5,500 
Cannon St. Manager. New office. Some Corporate £6,500 


Expatriates. International firms Holborn, City, London Bridge £5,500-£6,250 
Underwriters. 2 specialist firms, Liverpool St, Lloyds panel £5,500-£6,750 
Manager. Personal tax manager, small firm Holborn £6,000+ 
U.S. Tax Trainee. City. U.S. Seminar and training by American C.P.A. £4,750 
Theatrical. Medium firm — Waterloo Bridge — Mainly Schedule D £5,000+ 


PERSONAL/TRY COMPANY £5,750—£7,000 


Liverpool St medium firm seeks manager initially for personal but prepared to 
progress to corporate tax. Similar openings Baker St, Oxford St, Holborn, Strand. 
A.T.LLs preferred. 


TAX OIL to £7,000 


West End Oil Company forming new tax department seek specialist initially for 
U.K. Corporate and Petroleum taxes with progression to European and overseas. 
Similar openings Beer, Newspapers, Shipping, Concrete, Chemicals. 


A.T.LLs —- COMPANY OR MIX £6,000—£7,000 


Tremendous upsurge of demand. Baker Street, Cannon Street, Euston, Moorgate, 
Holborn (mixed portfolios), Blackfriars, St Paul’s, Holborn (pure corporate). 


TAX CONSULTANTS £6,500—£9,500 


Specialist West End Consultancy to £9,000. International Tax. Mainly Europe and 
Middle East, Assistant Manager City. £8,000+. Oil Tax. £8,500. Personal Tax. 
Mainly C.T.T. — Some company tax. £8,500. P.A. Tax Consultant. Trainee — 
Medium firm Holborn. £6,000+-. Commerce/Banking, £7,000+. 


PERSONAL TAX — INVESTMENTS £5,500-£7,000 


West End company partly involved in investment management for wealthy land- 
owners seeks young C.A. or mature unqualified. Similar opening investment trust. 


TAX PARTNERS £7,500—£15,000 


New Consultancy. Dept, national firm £10,000+. Chancery Lane. Corporate Tax. 
Medium firm to £15,000. Senior Tax Managers ~ City, Holborn — large firms 
£12,000-£15,000. West End — All-round specialist medium firm £15,000. 
Holborn — Manager medium firm £9,500. Mayfair — 2 good-class medium firms to 
£7,500. Berks Multi-branch firm to £8,500, 


TAX ACCOUNTANT £8,000—£12,000 


Well-known British group with plush Mayfair office requires tax specialist preferably 
Chartered, partly in managerial capacity and partly to advise on planning and 
one-off situations. Similar vacancies oil, banking. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 


Pembroke | 





E o 
INVESTMENT ANALYST c. £5,500 


Leading City brokers with diverse interests not affected by ups and downs of the 
market seek personable newly qualified as trainee investment analyst. 


ARTICLES/TRANSFERS to £3,500 


Openings at PE I stage with national firms in London, Beds, Surrey, Kent. 


GENERAL PARTNERS — LONDON to £8,500 


| 
| 
| 
| 
| 
| 
i 
West End. Immediate partnership. Small firm, good class audits to £8,500. i 
Piccadilly. Manager (100 staff) £7,000. Holborn Viaduct. Smail firm £7,000. i 
Mayfair. C.A. to work on trusts, estates, non-corporate work e. £7,000. Piccadilly. 





Expanding firm, 40 staff £8,000. Marble Arch, Liverpool St, Baker St, Holborn. 
Medium firms £7,000. Cannon St, Moorgate. Medium firms £6,500. Duke St, 
Gray’s Inn, Fleet Street £6,500. P.A. Partner. Small Piccadilly firm to £8,000. 


PARTNERS — HOME COUNTIES to £7,000 
Prospective Partners. ESSEX, HORSHAM, RICHMOND, WINDSOR, 
PORTSMOUTH. Managers. BRIGHTON, READING, WALTON, THANET, 
SEVENOAKS, BROMLEY, MEDWAY, OXFORD £5,000-£6,000. 


HOME COUNTIES — THIS WEEK’S TAX 


BERKS. Prospective Partner. Multi-branch firm to £8,500 
BECKENHAM/LEWISHAM. Personal tax — London firms relocated c. £4,500 
BEDFORD. Personal Tax Senior. National firm c. £4,000 


BRIGHTON/WORTHING. Manager — small firm. Personal tax semis £3,750-£5,000 
CROYDON. 3 Personal Tax Seniors — London firm £4,500-£5,000 


FINCHLEY. Tax Senior — mixed portfolio, medium firm £5,000 min. 
HASTINGS. Personal Tax Seniors. Decent local firm £4,500 
HERTS. St Albans, Hertford, Stevenage £4,000-£5,000 
HORSHAM. Personal tax senior £ neg. 
READING. Personal tax seniors. London & Local firms to £5,000 
REDHILL. Company/personal tax senior, London firm £6,000 
RICHMOND. Personal Tax Semis — 3 local firms £ neg. 
SEVENOAKS/TONBRIDGE. Semi-seniors £4,000. Manager new office £6,000 
SOUTHAMPTON. Manager/Consultant. National firm £5,000 

Corporate/personal seniors — new department £AAE 
WEMBLEY. Personal Tax Senior c. £5,000 
WOKING. Personal tax — London firm relocated £5,500 
WINDSOR. Semi-senior/senior, mixed portfolio £4,000-£5,000 
TAX PROVINCES 


BIRMINGHAM Ambitious C.A.s N.Q. £5,000. Tax Planner £7,300. Personal Tax 
£3,400/£5,700. BRISTOL Personal £4,000. BLACKPOOL Personal tax manager 
£4,500. IPSWICH Manager £6,500. NORTHANTS Supervisor £5,000. 
NORWICH Personal tax to £5,000. MANCHESTER Ambitious C.A. genuine 
prospects £8,000. SWINDON A.T.L.I. student, etc. 


OVERSEAS BROCHURE 1977-78 
Interviews with visiting partners. Please ring NOW. CARIBBEAN. Caymans 
£12,000. Barbados, Jamaica, Bermuda, c. £8,500. EUROPE. Paris, Brussels, 
Germany. Athens, Geneva, Madrid, Italy, Vienna, Holland, Lisbon, Istanbul. 
SOUTH AMERICA. Brazil, Peru, Venezuela. MIDDLE EAST. Tehran (Audit- 
Consultancy), Saudi, Gulf States. AFRICA. Johannesburg, Nairobi, Lagos 
Lusaka, FAR EAST. Hong Kong, New Zealand, New Guinea, Australia. 


TEMPING IS TEMPTING 


Tax/General — Urgent. 





In the first instance please ring or write, quoting HOME number. 
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LONDON JOBFINDER 
63 Moorgate London EC2 
O1-628 8525 
14 Great Castle Street Oxford Circus 
London WI O1-580 8035 
53 Victoria Street London SWI 01-222 0483 
| 64 George Street Croydon 01-686 4686 
| . - 7Mackenzie Street Slough Slough 35939 





























AS A TAX SPECIALIST, WHAT DO I DO NEXT? 

This is the sort of question which puts our reputation to the test; and it’s a reputation we guard 
jealously, borne out by literally thousands of successful applicants. So if you're in taxation, or wantto 
specialise, ring 01-628 8525 to see if we're not the best. We'll rise to the challenge. 


TAX PARTNER DESIGNATE £10,000 HOLBORN 
Alarge, well-established firm is seeking to recruit a taxation specialist with extensive managerial 
experience to join an expanding department. Partnership is envisaged within a year. 


PERSONAL TAX ASSISTANT c £5,000 CITY 
Our clients are looking for quality not qualifications. This salary is offered in return for your 
experience and your ability to take immediate responsibility for a varied allocation of clients. 


AUDIT SUPERVISOR £6,000+ CITY 
Atleast two years post qualification experience is required by our client a medium sized City 
practice recruiting at supervisory level. A general practice background and some exposure to modern 
audit procedures are advisable. An excellent salary and rapid progress to management make this an 
unusual opportunity not to be missed. 


ADESPERATENEED... 

For recently qualified CA’s to join all types of City practices. Salaries up to £5,500 
~— other benefits can include a car. Whether you are looking for general practice, audit, 
taxation or other specialist fields we can organise an immediate programme of 
interviews. 


PEIL— JULY 1978 £4,000 + Agreed Study Leave 

From the “Top 50” firms recruiting we will arrange interviews with those most 
closely matching your requirements. Opportunity for finalists to obtain much sought 
after study leave and broader experience. 


FARAWAY PLACES WITH STRANGE-SOUNDING NAMES ... 
.. MAYFAIR AND THE MIDDLE EAST 
The best of both worlds, keep your roots in this country, travel widely for a Middle-East based 
professional firm. Vacancies for Audit Managers, Supervisors, and Seniors, with attractive salaries and 
tax advantages. Languages and experience of construction company audits helpful .. . 
. . . PIMLICO PROJECT 
Propel yourself into industry in jet-set style, in a major multinational company. Go anywhere, do 
everything. Audit, assignments, line management, acquisitions and liquidations etc. About 9 months 
per year overseas... 
... SOUTH KEN. CONNECTION — AUDITOR to £7,500 
International internal auditor for US computer company. 50% of time spentin France, Italy, 
Germany, lreland— relevant languages especially welcome. 
AND OF COURSE, FOR 100% OVERSEAS VACANCIES — RECENTLY QUALIFIED ACCOUNTANTS 
TO £14,000. 
Ring Accountancy Personnel Overseas Consultant on 01-628 8525. 














































CALL US NOW 
For immediate assignments in both 

profession and commerce 01-628 9015. 

63 Moorgate EC2. 


TEMPORARY ACCOUNTANTS 
We handle more temporary 
jobs than any other agency in the 
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63 Moorgate London EC2 14 Temple Street Birmingham 
01628 8525 021-643 6201 

14Great Castle Street 1West Street Leicester 
Oxford Circus London WI 0533 24182 

O1-580 8035 4Stanford Street Nottingham 
53 Victoria Street London SW] 0602 582939 

O}-222 0483 27 Windsor Place Cardiff 


64 George Street Croydon 0222 371446 
O1-686 4686 

7 Mackenzie Street Slough 
Slough 35939 

49 King Street Manchester 
061-834 9733 

9 East Parade Leeds 

0532 38384 

















TAX SUPERVISOR to £6,000 LEEDS ; 
Immediate responsibility with good prospects offered to versatile person with 
2/3 years post qualification experience of personal and corporate taxation. 


AUDIT SENIORS c. £4,500 CARDIFF 
Opportunities with both local and international practices for recently qualified 
ACA's. Early responsibility and excellent training plus long term prospects. 


YOUNG QUALIFIED ACA £6,000 SHEFFIELD 
For city practice; should have all round accounting knowledge. Possible 
partnership prospects. Telephone: Sheffield 738775. 


PERSONAL TAX c. £4,500 WOLVERHAMPTON 
Excellent experience offered to tax assistant able to use own initiative 

with medium sized progressive practice in Wolverhampton. Contact 

Birmingham office. 


FINALIST CAs c. £4,000 LEICESTER AND NOTTINGHAM 

We have extensive contact with CA offices throughout the East 
Midlands. Openings exist in city, international, national and local practices 
and many rural ones. For a wide selection of jobs contact us. Salaries to 
£3,750 or £4,500 if you qualify. 


AUDITOR to £4,000 COVENTRY 
An opportunity for a part qualified person to further their career with a medium 
sized practice. Clients include subsidiaries of public companies. 


NEWLY QUALIFIEDS to £4,000 MANCHESTER 

Immediate interviews for young ACAs (with fair exam records) with top practices 
offering excellent training and experience of a range of work including modern audit 
techniques. 


TAX MANAGER to £7,000 MANCHESTER 
Rare opportunity for experienced manager (qualifications not essential) able to 

deal initially with personal tax and trust work and develop the department to include 

company tax. Definite future prospects of progression. 






























































NEW SHEFFIELD OFFICE 
at 24 Norfolk Row, 
Sheffield S.1. 

Tel: 0742 738775. 


NEW SHEFFIELD OFFICE 
Vacancies at ail levels 
both Permanent and Temporary. 











243 Regent Street, London W1. 
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TAX 


MANAGER, W.L. c. £7,500 
A qualified ACA with first class taxation 
experience is sought by this substantial 
practice. There are definite partnership 
prospects within a year or two. 


SENIOR, W.C.I. to £6,000 
It is necessary to have had at least 5 years 
personal/corporate tax experience for this 
post which is with a very substantial 
practice. Excellent training schemes and 
conditions are offered. 


COMPANY TAX, W.L £6,500+ 
International practice require a Senior for 
their large Taxation Department. This is a 
very interesting post for someone 
(preferably qualified) who wishes to make 
progress within such an organisation. 


ASSISTANT, E.C.L e £4,500 
The Personal Tax Department of this 
medium sized firm are expanding and 
in consequence a further Assistant is 
needed. 


SENIOR, E.C.2. £5,000+ 
Our clients are one of the “top ten” City 
firms with a large Personal Tax Depart- 
ment. They can offer a secure and 
rewarding post to a lady/gentleman with a 
minimum of 3/4 years experience. 


SENIOR W.C.2. c £5,000 
This small but “lively” practice seek 
someone to handle solely personal tax- 
ation. They are located within a short dis- 
tance of Charing Cross Station. 


SENIOR, S.W.L £5,000+ 
Someone with a few years personal tax ex- 
perience, preferably in the profession, is 
sought by this Victoria firm. 


SEMI-SENIOR, W.C.L to £5,000 
Ideally this post would suit someone with 
3/4 years experience. It is a progressive 
position with excellent training schemes. 


SENIOR, E.C.4. to £5,500 
A very good opportunity has arisen with 
this firm who are situated very close to 
Cannon Street Station. Personal Tax only. 





a E a 
Executive Limited 
Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 


AUDIT 


AUDIT MANAGERS £6,500—£8,000 
Well experienced qualified Audit Ma- 
nagers are sought by several of our clients. 
They range in size from small/medium to 
large firms and whatever your require- 
ments may we suggest you contact us in 
order that we can advise you of the wide 
range of appointments available. 


OFFICE MANAGER, E.C.2. c-£5,000 
Our clients are a well established practice 
of medium size who seek a mature person 
to look after their own accounting and 
staff matters and handle the general day to 
day running of the office. 


SENIOR, W.I. c £5,500 
Although this is a firm of small size the 
clients are very wide ranging in size and 
type of business. It is a very interesting 
post for a recently qualified ACA/ACCA 
who is seeking good future prospects. 


UNQUALIFIED SENIOR, E.C.2. 

to £6,000 
Someone who has had extensive 
professional office experience is sought by 
this old established medium sized firm. 


SENIORS, E.C.2. c £6,000 
This is a very good opportunity which has 
arisen with a medium/large City firm. 
They seek two qualified Seniors who can 
handle a wide range of auditing and tax- 
ation work. A most interesting and 
rewarding future is assured as every 
opportunity for advancement will be 
afforded the selected candidates. 


FINALIST, W.C.L top £4,000 
Small/medium sized friendly firm can offer 
good experience to PE I or II finalist 
seeking advancement. 

RECENTLY 

QUALIFIED £4,500-£5,500 
We have many positions on our register at 
the present time for young ACAs and 
ACCAs. Most of these offer excellent 
post qualification training and experience 
and are with ail sizes of practices. 


TRUST STAFF 


We still have countless vacancies on our 
register ranging from Trust Bookkeepers 
to Managers with firms of all sizes. 
Whatever prospects you are seeking, we 
would recommend that you contact us first 
in order to find out more about the mul- 
titudes of opportunities available. 








PROVINCIAL 


TAX SENIOR — 

CANTERBURY c £4,500 
Loca! office of London based firm seeks 
good Senior for their Personal Tax Depart- 
ment 


SENIOR/MANAGER — LEICS. £5,000+ 
Qualified person is sought by this 
small/medium sized practice. 


MANAGER -SUNDERLAND £6,000 
Excellent position for qualified person with 
good auditing experience. 


TAX MANAGER — LEEDS £,6000+ 
International practice requires lady/ 
gentleman Tax Manager seeking to 
progress. 


TAX MANAGER — 

SEVENOAKS c £5,000 
Someone with several years personal tax 
experience is sought by this medium 
sized firm. 


AUDIT MAGAGER—LEEDS £5,500+ 
Large international firm seeks a qualified 
person seeking a post at managerial level. 


TAX MANAGER — 

NOTTINGHAM £6,000+ 
Our clients are one of the leading 
practices who require a go-ahead person 
with several years tax experience. 


NEWLY QUALIFIED — 

CROYDON to £5,000 
Definite partnership opportunities exist 
with this small practice who seek someone 
with wide experience. 


NEWLY QUALIFIED — 

SUFFOLK to £5,000 
Medium sized firm require someone who is 
seeking good post-qualification experience. 


TAX MANAGER — 
COVENTRY £6,000+ 
Good knowledge of Personal Taxation is 
essential for this post. 





We would stress that the above are but a small selection of the countless vacancies currently on our 
register. As we are now in our twelfth year of advising and placing professional office staff and as our 


clients range from large International firms right through to sole practitioners, it is obviously in your own 
interests to contact us when you are contemplating a change. We make every endeavour to ensure that 
the move you make is exactly right for you. 
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Big client,big responsibility, 


big opportunity. 


Today the need for accounting services of the 
highest calibre comes from all quarters of the world. 

The client list of a large accountancy firm may 
read like a Whos Who of world business. 

Banking. Shipping. Manufacturing. Mining, Food, 
Textiles. Energy Production. Transport—all demand an 
increasingly skilled service and greater individual 
knowledge of accounting and the business world. 

So young accountants need to be more than 
highly qualified. 

They also need the opportunity to show they 
have the ability to succeed in a challenging world. 

If you are seeking this opportunity, and have the 
ability and potential to take it. you could belong with us. 


Please write for a personal history form to 
Geoffrey May. Price Waterhouse & Co, Southwark 
Towers. 32 London Bridge Street. London SE19SY. 
or contact your nearest regional office listed below. 





United Kingdom 


Birmingham: B. J. Dale, 021-236 5011/Bristol: T. R. Thom, 0272-293701/Cardiff: P. J. Byworth, 0222-21723/Edinburgh: |. C. Adam, 031-225 4242 
Glasgow: J. G. Anderson, 041-332 4162/Leeds: K, Rawcliffe, 0532-4487 41/Leicester: R. G. Wilkes, 0533-51981/Liverpool: J. A. Teare, 051-236 7862 
| Manchester: R. L. Evans, 061-228 6541/Newcastle upon Tyne: D. M. Booth, 0632-28493/Nottingham: N. H Deakin, 0602-49321/Southampton: R. M. Gordon, 0703-36444. 
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THOMSON McLINTOCK 
& Co 





London R D W Mead 70 Finsbury Pavement London EC2A 15X Tel: 01-638 6030 Aberdeen AG McBain 11 Golden Square Aberdeen AB9 IJE 
Tel: 29107 Belfast D A Bradshaw 33 Church Lane Belfast BTi 4QN Tel: 21452 Birmingham S G Mills 5 St Philip's Place Birmingham B3 2PU 
Tel: 236 7991 Bristol Cardiff & Exeter M j] Dron 15 Pembroke Road Bristol BS8 3BG Tel: Bristol 32291 Darlington D A Courtney | Blackwell 
Lane Darlington DL3 8QF Tel: 66031 Dundee G S Lowden Royal Exchange Duncee DD! IDZ Tel: 22763 Edinburgh D M Nicolson 33/34 
Charlotte Square Edinburgh EH2 4 HF Tel: 225 1516 Glasgow G N Simpson 216 West George Street Glasgow G2 2PF Tel: 248 518l Inverness & 
Thurso j | Brough Albyn House Harbour Road Inverness IV! IUA Tel: Inverness 39100 Leeds N A Watt Royal Exchange House City Square 
Leeds LS! SNU Tel: 450527 Leicester } R N Lowe Arlen House Salisbury Road Leicester LEI 7QS Tel: 51621 Manchester Liverpool & 
Sheffield B G Drew 12 Booth Street Manchester M2 4AW Tel: Manchester 236 8241 Newcastle } L Hinkley 7 New Bridge Street Newcastle- 
upon-Tyne NE! 8BB Tel: 28042 Norwich P F Jeffery 3 Princes Street Norwich NR3 IAS Tel: 20516 
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TAX ~HONG KONG c. £9,000 
Recently qualified A.C.A. with tax experience for International firm 
in Hong Kong. 


CORPORATE TAX To £8,000 
A.C.A. with several years tax experience for International firm. 

TAX MANAGER To £9,000 
A.C.A. with solid tax experience for well-known professional firm. 
TAX MANAGER £7,500 
For medium professional firm. Pannership possibility. 

TAX SENIOR £6,500 
A.C.A. or A.T.LI. with good corporate experience. Large firm Wet, 
TAX MANAGER Up to £6,500 


For small firm WC2. Good all-round experience necessary. 


PERSONAL/CORPORATE TAX £6,500 
Partnership prospects for ambitious A.C.A. NW. London. 

TAX SUPERVISOR c. £6,000 
Personal tax specialist required by a well-known WC1 firm. 
PERSONAL TAX “£6,000 
Medium firm EC4, Must have 5 years’ tax experience. 

TAX ASSISTANT To £5,500 
Small/Medium practice WC1. Mainly personal work. 
INTERNATIONAL FIRM £5,000 


Opportunity to join major firm in tax department. Excellent in-house 
training courses plus first-class experience. 


CORPORATE TAX £5,500 
Career-minded candidate required by medium-sized City firm. At 
least 4 years’ experience necessary. 


NEWLY QUALIFIED TAX £5,500 
International practice are offering exceptional salary and prospects 
to newly qualified C.A.s wanting to specialize. 


PERSONAL TAX £4,750 
To look after allocation of tax cases. Some professional experience 
necessary. WC1 practice. 


TAX SENIOR £4,500 
To handle personal and corporate tax with small professional firm. 
Help and training given. 


TAX ACCOUNTANT To £7,000 
A.C.A/A.T.LI. major group require accountant with solid cor- 
poration experience. 


TAX PLANNER £9,000 To £12,000 
Major company in oil business require first-class tax man aged 
30-40. Occasional trips to Paris — knowledge of French useful. 


TAX ANALYST To £6,000 
Oil company in SW1 require Personal Taxation Analyst. Experience 
with Chartered Accountants ideal. 

PERSONAL TAX £4,800 
Medium/Large firm require tax assistant with some previous ex- 
perience. 

COMPUTER AUDIT To £8,000 
Medium-sized firm require A.C.A. able to set up, from scratch, a 
new department. 

MANAGEMENT CONSULTANCY To £7,000 
For major professional firm. A.C.A. with previous M.C. experience 
urgently required. 

AUDIT MANAGER £7,500 
A.C.A. with at least 3 years’ post-qualification experience and 
previous managerial experience. For medium West End practice. 


AUDIT MANAGER £7,000 
For 15-partner City practice. 3 years’ post-qualification experience 
ideally with a large firm. 





THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 








AUDIT MANAGER To £7,000 
Medium City practice requires experienced Audit Manager. 
A.C.A/A.C.C.A. Good-prospects. 


PERSONAL ASSISTANT £6,000+Bonus £1,000 
For small professional firm WC1. Small firm background desirable. 
AUDIT SUPERVISOR To £6,500 


For medium-sized firm W1. Ideal opportunity to gain managerial 
experience. 


QUALIFIED ACCOUNTANT To £6,000 
For medium/large firm EC1. At least 2 years’ post-qualification ex- 
perience required. 3 


UNQUALIFIED SENIOR To £5,500 
At least 10 years’ experience required by medium-sized firm W1. 
Age to 55. 


NEWLY QUALIFIED To £5,000 
For medium-sized firm in WC2. Good range of clientele. 
NEWLY QUALIFIED To £5,100 


Top professional practice seeks A.C.A.s with good examination 
record and potential. 


POTENTIAL PARTNER To £5,500 
Small firm (6-partner} seeks ambitious A.C.A. wanting a career in 
the profession. 


PARTNERSHIP — NW. LONDON £5,500 
Recently qualified A.C.A. for small firm in NW. London. Small! firm 
background essential. 


MANAGEMENT CONSULTANCY To £5,500 
For international C.A.s. Newly qualified A.C.A. with large firm 
background. 


LONDON BASED ~ OVERSEAS TRAVEL 

3 Qualified accountants. 2 seniors and a Manager, are required by 
a firm of C.A.s. To be based in London but prepared to travel 
overseas at least 50% of time. Travel to Europe and Middle East. 
Excluding salary and expenses. Partner in London week com- 
mencing 14th November. Apply immediately to Laurence Smith. 


PE 2 FINALIST To £4,500 
Medium-sized firm requires PE2 finalist with good previous ex- 
amination record WC1. 


NEWLY QUALIFIED To £5,000 
Small firm in North London require able A.C.A. 
NEWLY QUALIFIED £4,750 


Medium/Large practice with excellent clientele seek A.C.A. 


NEWLY QUALIFIED £5,000 
For small expanding practice W1. 3p. 

AUDIT SENIOR £4,700 
For top international practice. Excellent training. 

NEWLY QUALIFIED £4,700 
Major practice in Top 5° seek several A.C.A.s. 

INVESTIGATIONS WORK £4,500 
Newly qualified A.C.A. to specialize in investigations. 
SEMI-SENIOR £4,250 
Top firm want person to specialize in incomplete records. 

PE 2 FINALIST £4,000 
For large firm with good clientele. 

AUDIT SENIOR £4,000 
PE 2 stage for large City practice. 

SENIOR £4,000 
Medium practice W1 seek part-qualified A.C.A. 

BOOK-KEEPER To £4,000 


To work for clients of professional firm. 


FOR DETAILS OF THESE AND OTHER CURRENT VA- 
CANCIES PLEASE REPLY TO LAURENCE SMITH. 





TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from 
£1-50 per hour to £3-50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 
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LONDON 


Where finding the right place can be a job! 


Passing your finals is a just cause for celebration, but it is also an important time for you fo 
consider your future. Now you have your qualification, the next step is to realise your full 
potential. 

Whether or not you have a fixed idea of your future and whether you feel it will be in the 
Profession, Commerce or Industry, you are still likely to be looking for further experience. 
Our London Office can maximise your potential and provide you with really valuable 
experience — wherever your career takes you. Besides experience, you will continue to 
learn, commencing with a 2-week induction course and followed up with training on 
advanced to specialist subjects. 

Find out more about your potential by writing to:- 
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Personnel Resources Limited 


Hillgate House, Old Bailey, London EC4M'7HS 


Recruitment and Executive- Search Consultants: Staff available for temporary ` 


: assignments 


01-248 8321 


The 
Financiat 
Techniques 
Group 


(8 LINES) 


b 


Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the U.K. and Overseas. We give below a selection from our current register of 
vacancies and invite your inquiries. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move. 


R INDUSTRY AND 
COMMERCE 


SW. LONDON. Administration Director. £9,000. 
Our clients, a small company of standing in the field 
of importation and distribution, is seeking a qualified, 
financially orientated Administrator wha, while con- 
trolling the accounting and secretarial functions of 
the company, will be responsible for general 
administration including staff. There are excellent 
benefits. Ref. 411. 

NORTH MIDDLESEX. Senior Internal Auditor. 
£5,000 + Car. A Qualified Accountant whose 
professional experience wili have included computer 
based systerns is needed by a large food wholesalers 
with many outlets in the British Isles. Working 
closely with the Chief Internal Auditor duties will 
consist of assisting him in the day to day running of 
the Internal Audit Department and at a senior level 
to devise audit programmes and carry out in- 
vestigations. Ref. 424. 

SOUTH HERTS. Chief Accountant c. £7,000. A 
Qualified Accountant is needed by contractors in this 
pleasant area. Directly responsible to the Financial 
Director for the preparation of monthly management 
accounts, annual final accounts and the preparation 
of annual budgets and cash flaw statements. Duties 
also include the control of the Accounts Department. 
For a person with experience in the main field of 
accounting this is an interesting and rewarding 
position. Ref. 427. 

NW. LONDON. Management Accountant. c. 
£7,000, An old established and well known Group 
with interests ranging from general trading to 
engineering is seeking a young Qualified Accountant 
who apart fram the normal management accounting 
duties will be required to undertake ad hoc assign- 
ments and investigations. This is a position offering 
an assured career progression and an impressive 
range of benefits. Ref. 4178. 

MID HERTS. Management Accountant. c. £5,500. 
A company well known for its sophisticated 
reporting systems is seeking a young qualified 
Accountant to join the Head Office team, Duties will 
involve the preparation of operating reports, financial 
reviews and projections and assisting in the 
preparation of annual budgets and strategic plans. 
The successful candidate should welcome the 
challenge of improving company profitability, the 
effectiveness of management, and the Company's 
management accounting systems. Ref. 422. 
BIRMINGHAM. internal Auditor £4,750 + Car. A 
farge and well known Group wishes to recruit an 
auditor to operate in the Midlands. This position is 
open to a finalist or fully qualified applicant provided 
the candidate has the reasoned confidence to act in- 
dependently. Ref, 425. 


TAXATION 


BIRMINGHAM. Taxation. Newly qualified c. 
£5,500. If you have a wish to specialise in Taxation 
and are recently qualified our client is waiting to in- 
terview you. Excellent career prospects. Ref. 1316. 
‘LONDON. Tax Senior c. £6,000. A two-partner 
practice wishes to set-up a tax department and seeks 
a person with knowledge of both personal and 
company tax. Good opportunity to graw with the 
department. If you have business to ‘bring in’ so 
much the better. Ref. 1315. 
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LONDON. Taxation Seniors. £5,800 to £8,000. Our 
client, one of the major firms of accountants is 
seeking additional taxation staff and specialists in 
the salary ranges indicated. if you wish to extend 
your experience in the farge-firm environment please 
make enquiries and we will advise you of the general 
conditions prevailing in this firm. Ref. 1314, 

WEST SUSSEX. £3,500 to £5,000. A Personal 
Tax Assistant is required for a firm of solicitors in a 
very pleasant environment. The salary will be 
negotiable according to experience. Ref. 1312. 
LONDON SW1. Senior Taxation Assistant. 
£5,000-£6,000. A well-known taxation advisory 
company is seeking a senior type of person to deal 
with taxation problems for millionaires and this type 
of client. Ref. 1311. 

LONDON. £8,500-£9,750. Specialist Oil- 
Company Taxation Accountant. One of our clients is 
seeking a senior taxation person with experience of 
corporation tax, PRT, and royalty aspects of North 
Sea operations. Excellent opportunity for an appli- 
cant with the necessary background of knowledge 
appertaining to North Sea implications. Ref. 1310. 
LONDON SW1. Corporation Tax. £6,500 to 
£7,000. A large Head Office requires additional staff 
to deal with corporation tax computations and tax 
advice on a national and international basis. 
Although qualified applicants are preferred, those 
who may be unqualified but with at least three years’ 
specialist experience will be considered, Ref. 1308. 
LONDON. £6,000-£8,000 negotiable. Taxation 
Assistant. Our client, a major and well-known com- 
mercial organisation requires an assistant for their 
tax manager. This is an excellent opportunity and the 
firm prizes itself on its staff relationships and welfare 
facilities. Ref. 7313. 

READING. Senior Tax. c. £5,000. Our clients 
require a well experienced senior to deal with a 
mixture of personal and company tax. Ref. 1305. 
BERKSHIRE. Senior Tax. c. £5,000. For both per- 
sonal and company tax. Ref. 1306. 
BASINGSTOKE. Tax Senior. c. £5,000. At least 5 
years experience on both personal and company tax. 
Ref. 1306. 

LONDON. £75,000 + Tax Specialist. A leading tax 
consultancy is seeking a senior tax specialist to deal 
with a wide variety of taxation assignments. 
Applications are invited from suitably qualified 
persons with many years of taxation specialisation 
enabling them to deal with the complex cases en- 
countered in this vigorous environment. Ref. 1302. 
LONDON. City Based c. £6,500+. If you have some 
taxation experience and have a relevant qualification, 
our clients, a leading firm of tax consultants, would 
be interested to hear from you. You would encounter 
interesting taxation problems which would enhance 
your experience. Good prospects. Ref. 1303. 
LONDON. £8,000-£10,000 + car. Corporation Tax 
Specialist. For the head office of a large company. 
Wide range of interesting work. Ref. 1301. 
LONDON. Corporation Tax. £5,000—£8,000. inter- 
national firm of Accountants is seeking additional 
staff for corporation tax work. Qualified accountants 
preferred. Raf. 1317. 

LONDON. £5,250-£6,000. Vacancies for both per- 
sonal and company tax assistants. Ref. 13178. 


OVERSEAS 


SAUDI ARABIA. Financial Controller. £15,000 p.a. 
plus £3,000 p.a. living allowance both tax free. Free 
flat. Use of car. Bachelor status. This is a most in- 
teresting post involving taking complete control of 
the accountancy function for a new plant now in 
course of being commissioned. Two year renewable 
contract. Qualified Accountants are invited to apply 
and the preferred age is about 45. Previous overseas 
experience would be an advantage. Ret. 4565. 


EUROPE. Our clients have vacancies in Paris, 
Frankfurt, Athens, Milan, The Hague and Madrid. if 
you are recently qualified with up to two years post- 
qualification experience and require continental ex- 
perience this is your opportunity. Ref. 4550, 
BERMUDA, $17,000. Qualified Accountant re- 
quired, bachelor status, preferred age 23-26. 
Systems experience an advantage and the initial task 
will be to assist with the installation of a world-wide 
reporting system. Data processing experience will be 
an asset. Ref. 45617, 

BERMUDA. Unqualified Accountant. $14,000. 
Salary negotiable around this figure for a good appli- 
cant of good personality able to control staff. 
Preferred age about 45. A very good book-keeper 
able to work right up to final accounts will be 
appointed to this post. Ref. 45617. 

HONG KONG. £9,000 rising to £14,000. Resettie- 
ment allowance of £1,300. Our clients have va- 
cancies for Audit, Tax and Management Consultancy 
staff and are seeking recently-qualified accountants 
or those with up to two years experience. Ref. 4551. 
MID NORTH AFRICA. Assistant Controller. Good 
French necessary. Preferred age 30/40. Must be 
ACA, ACCA or ACMA. Previous oil exploration 
accountancy experience desirable. A knowledge of 
materials, contracts and fixed asset accounting is 
desirable. Salary £9,000 plus generous overseas 
allowances including a percentage premium pay- 
ment. Housing and car provided. Non-contributory 
pension scheme. Ref, 4565. 

INTERNATIONAL MANAGEMENT AUDITOR. 
Save £2,000 p.a. Living expenses, entertainment 
allowance and overseas allowance. Overseas trips of 
from 4 to 12 months. Ref. 4561. 


PUBLIC PRACTICE 


LONDON. Audit Seniors. Newly qualified 
£4,800-£5,100. If you prefer the larger type of 
practice let us arrange an interview with this inter- 
national firm, Salaries for more experienced £7,000. 
Ref. 2331. 

LONDON W1. ACA £5,000-£5,500. For small firm 
of accountants to deal with accounts of limited com- 
panies to final stage. Some company secretarial 
work, Ref. 2329. 

LONDON EC2. Audit Manager. Two or three years - 
minimum post qualification experience. Ref. 2326. 
READING. Audit Manager £6,000-£7,000. Ref. 
2319. 

SLOUGH. Audit Senior. c. £4,500-£6,000, 


R TRUST 
ACCOUNTS 


A number of clients have vacancies at salaries from 
£4,000-£5,500. Ref LUG. 


INSOLVENCY 


Vacancies in London at Salaries to £8,000. Ref L/G. 
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EXPANDING TAX 


WE ARE! 


As opposed to replacing wastage 







Our personal taxation department caters for a wide range of clients 
and is continually expanding. We are about to move into excellent centrally 
situated new offices and seek the following personal tax staff to join our team: 



















Personal Tax Senior at least five years relevant _ Company/Personal a similarly experienced senior 
experience-to handle a mixed portfolio a clients is required to handle mainly personal tax, but also 
with minimum supervision. to deal with the related “close companies’ 














These positions are progressive. Salaries are competitive (£5,500-£6,000} 
and as an international firm of Chartered Accountants we offer excellent terms of 
employment including L.V.’s, BUPA cover and a contributory pansion scheme. 













For more detailed information, please contact Mrs J Nichamin, Personnel Officer. 


Mann Judd 
Chartered Accountants 
2 Torrington Place, 

London WCIE ZIP 

(01-636 8696). 


¥” Europe 77 


CS Recently Qualified /up to 2 yrs.Qualified 


to £10000 































Paris, andother key cities like Brussels, Milan, Stockholm contact Richard Norman F.C.A. in London or Bruce | 
and Madrid, can offer excellent training and experience.’ Page, C.A. in Edinburgh, quoting reference Europe 77. 
That is why we have spent the last six years developing, Or if you prefer, complete the coupon. 

by personal visits to our European clients, extensive G Douglas Llambias Associates Ltd., 
. knowledge and information. 410, Swand, London V WC2R ONS. 
Sorre of the locations for which we have been retained to 121 St. Vincent Slicer, Glasgow G25HW. 
select candidates are: Telephone: 041-226 3101 












and in Edinburgh. 





Paris to £10,500 + 
Rome to £8,500 + 
Munich to £11,000 + 

Brussels to £9,500 + 


Partners from leading international firms have already 
arranged visits to our London and Edinburgh offices to 
interview selected candidates. Competition for 
vacancies will be fierce. If you would like to meet these 
partners contact us now. 


g Douglas Liambias Asapciatos Ltd.. 
410, Strand, London WC2R 
Telephone: 01-836 9501. 
1977 couldbe the start of your European Career. 121 St Vincen Sven G Glasgow G2 SHW. 
For detailed information on these or other locations i and in Edinburgh. “| 
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Address 







Stage of Qualification. 
Please indicate the locationis)in which you are 
particularly interested — 


Tel Nowe l 
o| Douglas Liambias Croup Services 








CITY practices may seem attractive 
BUT WHY COMMUTE? 


When our job box is full of equally attractive openings. 
Ring Frances Tatton-Brown on 01—628 8525 
for up-to-date information on your locality. 


This week Local and National practices are seeking 
SEMI-SENIORS. Locations include: GODALMING; 
MAIDSTONE; BASILDON; CROYDON; ILFORD; 
GUILDFORD; WEMBLEY; CAMBRIDGE; BRIGHTON 
for AUDIT positions; and REDHILL; LEWES; WEMB- 
LEY; CROYDON; SWINDON; WEYBRIDGE for TAX 
vacancies. 


Other openings include partnerships in CHICHESTER; 
TUNBRIDGE WELLS; AYLESBURY; GUILDFORD; 
HARROW: WEMBLEY; and senior positions for 
qualified or very experienced accountants in CHI- 
CHESTER; CROYDON; BRIGHTON; BASILDON; 
BRISTOL; HARROW; WOKING; ILFORD; RICHMOND; 
WEYBRIDGE; KINGSTON; LEWES. 


WE COVER THE COMMUTER BELT. 


ACCOUNTANCY PERSONNEL 
63 Moorgate, London EC2 
01-628 8525. 


Having qualified 
within the last 2 years 
where do you go next? 


Howard, Tilly & Co, a medium-sized and expanding firm 
of chartered accountants with offices in London, the West 
Country and Yorkshire, offer you the benefits of both the 
small and larger practice. 


You may be with a smaller firm, in the provinces or the 
West End, and want to develop your career with more 
varied experience on larger corporate clients, quoted 
companies, subsidiaries of American and continental 
groups, as well as private clients. 

Or, alternatively, you could be with a larger firm with the 
inherent dangers of over specialisation and lack of scope 
without getting the wider exposure of audit, corporate tax, 
special investigations and liquidations work, which we offer. 


Write now or telephone John Cox, F.C.A., to arrange a 
meeting to discuss the opportunities of joining Howard, Tilly 
in London, where you will be more closely involved with 
the partners and their clients. 


HOWARD, TILLY & CO 


Commonwealth House 
1 New Oxford Street, London WC1A 1 PF 


01-404 5541 
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Dennis Chatfield 
& Associates 


LONSDALE CHAMBERS 27 CHANCERY LANE 
WC2A 1NF 
TEL 01-242 5852 


“The Tax People’ 


Dennis Chatfield, in association with Chris Kuhn and 
Robert Brown announce that they have now no connection 
with any other personnel agency. 


Our combined experience in the taxation field as assistants, 
managers and consultants exceeds 70 years. 

With this wealth of experience behind us we feel that we 
know what makes Tax Departments tick and that our 
background makes us well suited to advise and counsel both 
the ‘Tax Person’ looking for the right career prospects and 
the firm requiring additional or replacement staff. 

If you are in either of the situations mentioned we would 
welcome the opportunity to discuss the matter with you and 
invite you to write to us or to telephone CHRIS KUHN or 
ROBERT BROWN on 01-242 5852. 


Senior/Personal Assistant 


Chartered Accountants require Senior/Personal Assistant 
to work closely with Partners and to take charge of several 
large audits. Interesting work involving Audit, Account- 
ancy and Taxation experience. 


Salary circa £6,000 p.a. 
Telephone D. Conway or B. Graham on 01—242 7272 


Westbury Schotness & Co 
14/18 High Holborn, London WC1 


MANAGER FOR 
IN-HOUSE SMALL 
AUDIT DEPARTMENT 


Salary up to £6,500 


Experienced manager not necessarily qualified required for 
medium-sized West End practice. Responsible to a partner 
for the supervision of a section dealing with incomplete 
records, small/medium audits and preparation of accounts, 
company and personal tax, capital gains, trust returns, etc. 


Write with full particulars to Box MF 27775. 
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29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


£6,000-£7,000 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 


AUDIT MANAGER. CITY 

Experienced A.C.A., aged 25-35. Essex Resident ideal. 
PARTNER DESIGNATE. CITY. 

A.C.A. to age 28. ideally Graduate. Small long-established firm. 
OFFICE MANAGER. CITY 

Age 45-50. Admin./internal Sean sens Management. 
AUDIT MANAGER. WEST E To £7,000 
A.C.A. with sophisticated PQE Ai Smail audit-orientated firm. 

JUNIOR MANAGER. CITY To £5,600 
Newly/Recently Qualified A.C.A. offered superlative post-qualification experience. 
A.C.A. INTERNATIONAL C.A.s. CITY AND WEST END 10 25,000 
We act for all the leading Internationals, as well as many progressive smaller firms. 
AUDIT. WEST END 6,000 + Bonuses 
Audit-orientated A.C.A/A.C.C.A. for small progressive firm. te. 15% Bonusa} 

‘AUDIT MANAGER. CITY '5,500-£6,500+ 
Young ambitious A.C.A. Medium-size firm. West London resident “teat 
PARTNERSHIP SECRETARY. ALDWYCH-BASED '5,000-£6,000 
Administration and Accounts for C.A.s with branches in Watford and ‘Croydon. 


'5,000-£6,500 
Openings to Assistant Manager level in the City and West End. 


c. £7,000 
c. £5,000 


TRANSFER OF ARTICLES. WEST END o £4,000 
Career-conscious person with valid reasons for transferring. Passed P.E.I. ideal, 
P.E.2 Finalists, to older Pores unqualified persons. 
SEMI-SENIORS. ALL AREA £2,750-£3,750 
SENIOR “(NWIUNWS 
c. £5,000. Audit: ideally A.C.A. eaperreniced | in modern techniques. N 
BIRMINGHAM 
Seniors c. £4,500. Supervisors c. £5,500. Toe Five’ firm. 
AUDIT MANAGER 
AUDIT GUILDFORD 
£2,500-£6,000. Semi, Senior and Manager grades for local office of London firm. 
£3,000-£5,000. Openings at all levels with progressive multi-branch firm, __ A 
TRUST SPECIALISTS NORWICH, REDHILL, BRADFORD 
P.A. TO PARTNERS OXFORD 
£5,000-£6,000. A.C.A., aged about 25, with broad experience and tax bias. 
SEVENOAKS, WINDSOR, CAMBRIDGE, IPSWICH, CROYDON, STAINES, 
LEEDS, MANCHESTER, RUGBY, REDHILL, BRIGHTON, LIVERPOOL. 
WARE, TAUNTON, SPALDING, LYMINGTON, BRACKNELL, ALDERSHOT, 
JERSEY, SOUTHAMPTON. Telephone or write for full details. 


SENIORS. ALL AREAS £3,750-£6,000 
_ ACA/AC.C.A. Students — elect experience, salary, or job satisfaction. . 

YOUNG A.C.A.a. INTERNATIONAL F 

Circa £6,000+Car. Mainly Audit: some travel to Eire. LONDON/GUILDFORD/EIRE 

AUDIT & ACCOUNTANCY READING & SLOUGH 

£4,500-£6,000 — A.A.E. Qualtfied Accountant preferred for Bradford. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

BIRMINGHAM, BEDFORD, BRADFORD, LEICESTER, BRISTOL, EXETER, GLASGOW, 
GDC - KENSINGTON : 01-581 0895 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC 2A INE 
TEL: 01—242 4943 


TAX PLANNING WITH A DIFFERENCE 
WITH A NEW JOB IN 1978 


RETIRED H.M.LT.-— WEST END £ Negotiable 


A major international group of companies wishes to appoint a retired, or 
retiring, H.M.LT. to advise senior executives on personal taxation matters. 
(Ref. 151). 


CORPORATE TAX SENIOR - E.C.1. to £7,000 


A major international firm wishes to recruit a qualified chartered accountant 
who has good international tax experience. (Ref. 147). 


TAX IN ENTERTAINING? £6,000 


A major professional firm in the West End wishes to appoint a tax senior, who 
should preferably be ATII, to take up responsibility for linked cases of 
personal and corporate clients mostly in the world of showbusiness. Why not 
meet the stars? (Ref. 143). 


TRUST MANAGER — MANCHESTER to £5,000 


A major international firm wishes to recruit a trust manager for a senior 
position in its personal tax department. This is a progressive appointment. 
(Ref. 149). 


PERSONAL TAX IN WORTHING £2,500-£4,000 
A firm of tax consultants wishes to recruit both a junior and a senior assistant to 
deal with its ever increasing workload. (Ref. 146). 


FOR ADVICE ON WHAT TAX TO DO IN 1978 
PLEASE TELEPHONE 01-242 4943 
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ACCOUNTANTSEI 
FOR JOBSIN | 
SURREY SUSSEX 
HANTS BERKS 
MIDDX 


Portman Selection 


10a Guildford Road, Woking, Surrey. 
Telephone: Woking (04862) 71806 











Newly Qualified & 
Part II Finalists 


We have vacancies for newly qualified 
accountants and part H finalists who 
would like to work in a medium sized 
City firm for experience with large 
private and medium sized public clients. 
We offer competitive salaries and in- 
teresting work. Please write: The Staff 
Partner, Buzzacott & Co., 99 St Paul's 


Trust Assistant 


Salary to £4000p.a. 


An interesting opportunity exists within our Trust Department 
for a person with 2/3 years experience in book-keeping, accounting 
and trust work. Some knowledge of tax would be helpful. 


The position will suit a person with O-level English and Maths 
who wants prospects of promotion. 


In-house training will be given together with some study leave 
for approved examinations. Other benefits include good 
accommodation (we are shortly moving to new premises at 55 
New Oxford Street), LV’s, 4 weeks holiday and a contributory 
pension scheme. 


For further details please contact Mrs Joan Nichamin, Personnel 
Officer. 


contact John N. Seear A.C.A. 





Accountancy Personnel Consultants 





Mann Judd 

Chartered Accountants 
2 Torrington Place 

London WCILE 7JP 

(01-636 8696) 




























BEE PROFESSIONAL STAFF LTD. 


Offers vacancies in Accountancy and would 
like to present to you a typical selection of me 
openings we have registered. 








£6000 Qual. Accountant West Sussex A65438 
to £6000 Tax Manager West Sussex A24418 
£5750 Qual. Accountant Hants A4885 
to £5750 Audit Manager East Sussex A15227 
£5000+ Tax Specialist. ACA West Sussex ALeg20 
£5000+ PA to Partner. Qual. Kent A24722 
to £5000 Accountant East Sussex A15228 
to £5000 Tax Assistant Hants A33023 
to £5000 Accountant Qual. or Unqual. Hants A1631 
£4500 Accountant Newly Qual. Hants A4884 
£4500 Office Manager CA. A37237 
to £4500 Tax Assistant London A4317 
£4000+ PA to Partner West Sussex A13710 
£4000 Book-keeper West Sussex A1373 
£3750+ Audit Assistant East Sussex A22134 
£3000+ Tax Assistant East Sussex A17526 
£2500 Audit Clerk Part Qual. West Sussex A6136 
£2400 Accounts Clerk Student East Sussex AS55313 
£2000+ Accounting Assistant Kent A1737 


We are a new department of an established specialist agency and have many 
other attractive vacancies at all levels. Contact. in confidence, Mrs L Jackson 
BSc, BEE Professional Staff Ltd., 51 Queens Road, Brighton, telephone 
0273-202377, for more information. 





EMPLOYERS: At your request we will send you our free brochure detailing the 
services we offer to the Legal and Accountancy Professions. 


THE ACCOUNTANT, November lOth, 1977 

















Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


"You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us, 


COMMERCE & INDUSTRY 

Ref. MAIO0 One hundred vacancies from 
£3,$00—£8,000+ in the U.K. and overseas, 
Ref. QA50 Over fifty jobs for part-qualified 
accountants and book-keepers to £4, 500. 


THE PROFESSION 

Ref. PA 100 One hundred posts of. all grades in 
Britain and abroad offering salaries to 
£8,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. Salary 
Accountants 
K5324 Bermuda Qual/Exp to $17,000 
Group Accountant 
H5307 Middx Qual e. £8,500+ 
Manager/Accounting 
K5320 Jersey Qual to £8,000 
Management Accountant 
T5335 Surrey Qual c. £6,500+ 
Financial Controller 
D5331 Oxon Qual c. £6,500 
Co-ordination Accountant 
H5345 S. Yorks Qual to £6,500 
Accountant 
T5310 Surrey Qual c. £6,000 
Senior Internal Auditor 
T5305 Herts Qual/Fnist to £6,000+ 
Management Accountant 
H5325 Middx Qual/Pt Quali to £6,000 
Sales Accountant 
T5344 Middx Qual/Pt Qual to £6,000 
Tax Senior 
K5338 WCI Qual/Exp to £6,000 

` Senior Auditor (EDP) 
D5323 Cambs Qual c. £5,750 
Senior Tax Assistant 
K5340 WC! Qual/Exp to £5,650 

. Management Accountant 
D5296 Herts Qual/Pt Qual to £5,500 
Management Accountant 
L5306 W3 Qual to £5,500 
Accounts Supervisor 
H5337 Surrey Pt Qual to £5,500 
Management Accountant 
L5336 Herts Qual c. £5,250+ 
Senior Internal Auditor 
D5328 Middx Qual c. £5,000+ 
Sales & Distribution Accountant 
H5333 W14 Qual/Fnist c. £5,000 
Internal Audit Manager 
D5319 Glos Quai c. £5,000 
Financial Accountant 
H5303 Qual/Pt Qual — £5,000+ 
H.O. Accountant 
L5297 W6 Pt Qual to £5,000 
PA to Director 
H5294 Kent Pt Qual to £5,000 
Asst to Group Management Acct 
H5304 Pt Qual/Exp to £5,000 
necouniing Statistics Mer 
D5308 EC3 to £5,000 
Personal Tax Semi-Sealor 
K5339 WC! Exp to £5,000 
Cost Office Supervisor 
BS326 Middx Pt Qual/Exp to £4,500 
Accounts Assistant 
B5315 NW2 Pt Qual to £4,000 


Richard. 
Owen Associates 


Cross Keys House 56 Moorgate 
London EC2R 6 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
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WEST SUSSEX 


Early Partnership 
Prospects 


for 


energetic, well-qualified, 


Chartered Accountant, aged 


25-35, in considerable and 
varied practice. Modern offices 
and congenial surroundings. 
Details to 


Box WS 27768 please. 















TAXATION 


If you have a minimum of six 
months in taxation and want 
to increase your salary and 
experience, please contact us 
immediately for a preliminary 
discussion. The demand for good 
tax staff has never been greater. 


Salaries £3,000—£8,000 


Tax Personnel 


1 NEW BURLINGTON ST, LONDON Wi 
01-734 5156 (24 hours} 




















Semi-Seniors 


Chartered Accountants 
West End. Three partners 
require experienced semi- 
senior audit staff for in- 
teresting and varied 
practice. Salary negotiable 
depending on age and ex- 


perience. — Box SS 27719. 








CHARTERED 
ACCOUNTANTS 


West End 


Three partners require a qualified 
personal assistant to help run their 
interesting and varied practice. Ex- 
cellent prospects for a person 
showing ability and initiative. 
Salary in the £5,000/£6,000 range 


depending on experience. 


Please apply to: 
The Staff Partner 
Jacobs, Sassoon 
Oxford House 
9/15 Oxford Street 
London WIR IRF 


Tel. 01-734 9515 





PERSONAL TAX SPECIALIST. CITY 
P.A. TO PARTNER. HOLBORN 
PERSONAL TAX SENIOR. CITY 
PERSONAL TAX. VICTORIA 


A.C.A. COMPANY TAX, 


TAX ACCOUNTANT 








GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 


Complex portfolio work with planning emphasis. Medium-sized firm of C. A.s. 
Persona! Tax bias. Some Companys Tax and Accounts. Exchange Control situations. 
Top rate for thoroughly experienced person in small convivial Department. 

Sole charge of Persona! Tax work in medium-size firm. 


PERSONNEL TAX/PLANNING. WEST END } 
1 A.C.A /A.C.C.A./A.T.1.1./A.C.1.S. 2 To age 32. A.C.A. only (Partner Designate). 


TAX PARTNER DESIGNATE. WEST ENDI Pot Tabi £ Neg. 
Ambitious Specialist, presently earning c. ompany Tax bias. 

COMPANY TAX MANAGER. HOLBORN From £7,000 
A/F.C.A. for expanding highly progressive medium-large Practice. 

U.S. TAX. INTERNATIONAL FIRM. £5,000-£6,000+ 


Ideally experienced in the sphere. May pon A A.C.A. wishing to specialize. 


COMPANY TAX. (COMMERCE). PIM c. £6,000 
Preferably Qualified Accountant. Possibly rea LI. Age 24-28. 

PERSONAL TAX. ST PAULS c. £6,000 
Responsible post in small dynamic firm. Some International Tax. 

TAX MANAGER, HOLBORN £6,000--£6,500 


To manage tax affairs of small firm. Mainly Personal, some Company; some Trusts. 


Career opening for A.C.A. with 1-2 years’ (minimum) POE of corporate taxation. 


PE2 FINALISTS AND NEWLY QUALIFIED A.C.A.s £4,000-£5,500 
Openings for Trainee Tax Specialists with firms of all sizes. 
TAX SENIORS. ALL AREAS £5,000-£6,500 


Personal and/or Company Tax. U.K. & International. Firms of every size. 
TAX TRAINEES/SEMI-SENIORS. ALL AREAS 
Age 20—60. In the urgent demand for competent staff age is largely ba 


£4,500-£5,000. Training in Company Tax given C.A/C.C.A/A.T.LI. {or stident. 


TAX ACCOUNTA.: UBLIN 
£7,000—-£8,000. A. È AA. C.C.A/A.T.LI. Age 26+. Complex Group Tax. 

TAX CHELMSFORD 
Excellent prospects for young A.C.A, Tax Specialist, 

PERSONAL Mes i WORTHING 
qemi Senior, c. £2,500. Senior c. £4.000. BIRMINGHAM 


£3,500-£4,500. Openings in both Personal and Company Tax for Seniors. 





29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


£7,500-£9,000 
5,500-£6,000 

£6,500 
£5,500-£6,000 

1 c. £6,000 2 c. £8,000 


£6,000 


£3,500-£5,000 
NTFORD 

























OTHER IMMEDIATE OPENINGS INCLUDE: 
KETTERING, CAMBRIDGE, READING, RUGBY, OXFORD, BRISTOL, GUILDFORD, 












HARROW, SOUTHAMPTON, STAINES, . NORWICH, CROYDON, SOUTHEND, 
WEMBLEY, THORNTON HEATH, HORSHAM, WOKING, 
POM UNS; WOLVERHAMPTON, FARNHAM, STEVENAGE, NORTHA 


GDC KENSINGTON - 01-581 0895 


IPSWICH, Ran ST 
MPTON, 
Telephone or write for full details. 





PUBLIC PRACTICE 


WILSON MITCHELL „ASSOCIATES 


ACCOUNTANCY RECRUITMENT CONSULTANTS 


Based in Somerset we are ideally placed to provide details of a 


wide selection of vacancies in 


SOUTH-WEST ENGLAND 


You will receive the personal attention of one of our partners who 
will be pleased to advise on appointments throughout our area and 
to provide information on housing, social activities and other 


amenities in your chosen location. 


Telephone lan Wilson, A.C.A., or Andrew Mitchell on 
Taunton 76947 
or write to us at 


21 The Crescent, Taunton, Somerset TA1 4EB 


Rates and Information. See page 
26. 

ACCOUNTANTS (EAST LONDON). — 
Require senior not necessarily qualified with 
experience of tax and incomplete records. 
Salary according to experience. — Telephone 
01-515 6323. 





ACCOUNTANTS Central London 
require junior audit clerks (school 
leavers or a few months experience) and 
semi-senior audit clerks (minimum of 
one year’s professional experience). 
Salaries negotiable according to ex- 
perience, plus luncheon vouchers etc. — 
Write with details to Box AC 8700. 











A MEDIUM-SIZED FIRM of chartered 
accountants in South-east London require 
an experienced senior clerk to take over a 
permanent situation arising on retirement. 
The successful applicant would be required 
to work with three qualified accountants 
and a supporting staff. Pleasant offices 
close to station. Salary about £5,000 p.a. 
depending on age and experience. — Box 
AM 3934. 


AN EXPANDING small/medium City 


firm of chartered accountants with a 100, 


per cent student pass record for PE II over 
the past three years require a senior taking 
PE II within the next eighteen months. We 
can offer wide experience, generous study 
leave and a good salary. — Box AE 3959. 
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COMPUTER AUDIT £5,100 


Major City practice wishes to strengthen their 
computer audit department. Candidates, preferably 
graduates, wishing to specialise in this field, should 
apply now for immediate interview. 


AUDIT SENIOR £4,800 


Large City firm has vacancies for newly qualified C.A.s. 
Prior public company audit experience not essential. 


NEWLY QUALIFIED 
to £5,500 


Medium-sized firm seeks to recruit a newly qualified 
C.A., preferably with international firm training, to 
apply sophisticated audit procedures to their expanding 
practice. 


NEWLY QUALIFIED £5,250 


Large West End practice has vacancies for newly 
qualified C.A.s. Promotion based purely on merit. 


FINANCIAL AUDITS £5,100 


Our client, an international City practice offers 
experience of auditing banks, finance houses, discount 
houses, etc. Possible six-month secondments to 
merchant banks. 


COMPUTER AUDIT- 
HOLBORN 


International practice wishes to interview newl 
qualified candidates seeking to develop computer audit 
knowledge. Candidates from international firms 
preferred. 


NEWLY QUALIFIED — 
WEST END 


Small practice but with unusually large client range. 
Mainly close company experience with involvement in 
taxation planning. 


NEWLY QUALIFIED 


Tax orientated medium-sized practice seeks newly 
qualified C.A. to take over client portfolio. Approx- 
imately 65 per cent of time allocated to taxation 
planning for close companies. 


NEWLY QUALIFIED £4,850 


Newly qualified C.A.s with medium-sized firm training, 
possibly outside London, are required by large City 
practice to deal with large private company clients. 
After 2 yas London training, possibility of overseas 
posting if required. 


INTERNATIONAL FIRM 


A few audit vacancies with well-known City practice. 
In-housg training, six-week induction course. Overseas 
tour if required. 


HEWITSC 


INTERNATIONAL FIRMS- 
TOP TEN 


We are acting for all major practices now recruiting 
recently qualified C.A.s. Mainly public company audit 
experience. 


NEWLY QUALIFIED £5,250 


West End practice with impressive growth rate over 10 
years, seeks to recruit ambitious newly qualified C.A.s 
for up-to-date audit procedures. Close client contact. 


LARGE FIRM — WEST END 


Management consultancy experience offered by large 
firm. Intelligent, quick-thinking individuals with good 
exam records required. 


MEDIUM FIRM - HOLBORN 


Good general practice experience, mainly smal- and 
medium-sized audits. Some tax and accounts work. 


SMALL PRACTICE — CITY 


P.A. to Partner position. Strong taxation bias and all- 
round financial planning advice for smaller clients. 


MEDIUM FIRM £Neg. 


Medium firm offers good training for newly qualified 
C.A.s to deal with close company and some public 
company audits. Must be prepared to travel. 


NEWLY QUALIFIED — 
LONDON 


City practice with multi-national clients seeks newly 
qualified C.A.s prepared to make six-week tours to 
clients’ European offices. Languages not essential. 


INTERNATIONAL FIRM — 
CITY 


Major U.K. practice with offices in most commercial 
centres of the world, requires newly qualified C.A.s to 
train in London for 18 months and then transfer to an 
overseas location. 


P.E.I! FINALIST — CITY 


International firm currently interviewing to start 
immediately after December exam. Study leave n July 
1978 if required. 


P.E.I FINALIST — CITY 


international firm currently interviewing P.E.I] Finalists 
to start in March. Offers conditional on favourable 
February results. 


P.E.H FINALIST- HOLBORN 


Medium-sized City practice currently recruiting to st: 
immediately after December exam regardless of exa 
results. July 1978 study leave if required. 


P.E.I! FINALIST — WATERLOC 


Small practice more concerned with candidate’s pe 
sonality and ability to deal with clients than examinati 
record, 


P.E.1 FINALIST — 
OXFORD CIRCUS 


Medium-sized West End practice seeks to recruit: P.E 
Finalist, pass or fail. Good general practice experien 
offered, some tax planning if required. 


AUDIT SENIOR/SUPERVISOI 


Medium-sized City firm requires two-year qualifi 
A.C.A. to act in Senior capacity on various large clien 
Previous large firm training an advantage. 


AUDIT SUPERVISOR 


Small City practice requires A.C.A. +3 years’ go: 
post-qualifying experience to act as Personal Assista 
to two Partners dealing mainly with close compa 
clients. Previous small firm experience essential. 


P.A. TO PARTNER 


National practice requires qualified C.A, + 2 to 3 yea! 
experience, probably with a medium-sized firm. Sor 
emphasis on taxation and trust work. 


AUDIT SENIOR 


Recently qualified with one to two years’ experience { 
quired by international City firm. Promotion review 
June 1978. 


AUDIT ASSISTANT | 
MANAGER 


Medium-sized West End firm requires Assistant Au 
Manager to deal with large public company audi 
Previous large firm training essential to introduce lar 
firm systems. Review for promotion to Manager witt 
12 months. 


AUDIT SENIOR 


Small- to medium-sized City firm requires recent 
qualified C.A. as P.A. to Senior Partner. Partnerst 
prospects within 18 months. 


ASSISTANT MANAGER 


Large City practice has a vacancy for an Audit Assi 
ant Manager preferably with previous international fù 
background. This is an unusual opening as this fi: 
rarely recruits at this level, 


j 





In the first instance, telephc 


HEWITSON-WALKER LIMITED, 1 SNOW HILL CC 


THE ACCOUNTANT, November 10th, 1977 


-WALKER 


WO-YEAR QUALIFIED 


est End practice requires candidate with two years’ 
st-qualifying experience, preferably with a medium- 
‘ed firm. Experience of investigations and some in- 
Ivency work if required. 


VSOLVENCY SENIOR 


ajor international practice requires recently qualified 
A. to deal with insolvency work. Previous experience 
t essential as full training will be given. 


UDIT REVIEW 


edium-sized West End practice seeks to recruit 
alified C.A., preferably with large firm training in an 
dit review function reporting directly to Partner. 


UDIT SUPERVISOR 


edium-sized West End practice requires Supervisor 
fh strong personality to supervise new Articled Clerks 
existing Seniors. 


VHY COMMUTE? 


avelling in to London can cost up to 20 per cent of 
ary. Even a slight reduction in gross salary can be an 
ective increase in net salary if one works locally. 
ny firms have now decentralised much of their work 
reduce costs and so it is not necessary to reduce the 
ality and standard of work by not commuting to 
ndon. 





















RIGHTON 


alified Seniors for tax and audit work. Partnership 
spects within 2 years. 


to £6,000 


od range of clients, mainly close companies. Some 
work and financial planning. Possible annual trip to 


dit and Accounts Manager for multi-branch firm. 
is practice has expanded rapidly in the last 10 years 
now seeks to recruit a qualified A.C.A. with large 
background: Partnership prospects for right person 
good. 


ATFORD 


. to Partner, mainly general practice work for sole 
ders, smali partnerships, private companies, etc. 
me tax planning experience would be useful. Some 
vel — car provided. 


ROYDON 


lti-branch firms seeks to expand and develop this 
ce. Candidates, with large firm training, up to 
nager level, who now wish to deal with small clients, 
uld be ideal. Partnership within two years. 


rite to John Walker, F.C.A. 


UNQUALIFIED 


For those who have given up with PEII but who have 
good experience to offer, there are many firms who still 
consider this to be more important than good exam 
records. 


City Office Manager £6,000 
City Senior £5,500 
West End In-house jobs £5,750 
Holborn Small Firm £6,500 


AUDIT MANAGERS 

City £10,000 
Medium-sized City firm seeks Audit Manager for large 
public company, client portfolio. Age 35—45 with good 
large firm auditing background essential. Partnership 
considered after 3 years. 


AUDIT PARTNER 


Audit Partner designate. Six Partners, 70 staff. Strong 
emphasis on all-round financial planning advice. 


PARIS/BRUSSELS 


Leading international practice has vacancies for newly- 
qualified Audit Seniors. Candidates probably with 
medium-sized firm training should be ambitious, 
enthusiastic and keen to develop their careers in Europe. 
Languages not essential though would be an advantage. 


MUNICH/FRANKFURT 


Tours in busy commercial centres of Germany dealing 
with large industrial clients. Reasonable German es- 
sential. 


GENEVA/VIEN NA 


Two-year contract for qualified A.C.A.’s, preferably 
bachelors with up to two years’ post-qualifying ex- 
perience. General practice experience would be useful 
for these small offices. 


TURIN/MILAN 


Two international firms are currently recruiting Audit 
Seniors. Recent introduction of audit requirement for 
Italian companies means that each firm is expanding 
rapidly. Promotion prospects are very good. 


LISBO N/MADRID 


Manager vacancies in both cities. International firm ex- 
perience is essential, preferably with prior supervisory 
experience. Easy languages to learn. 


COPENHAGEN/OSLO 


Newly qualified Audit Šeniors with good exam records 
only. Two-year tours. 


AMSTERDAM/THE HAGUE 


Attractive part of Europe offering good experience with 
U.K., U.S. and Dutch clients. Large firm experience 
essential. Partner in London during November. 


SNOW HILL, LONDON ECIA 2EJ Tel: 01-248 0441 


TAXATION, November 12th, 1977 


ATHENS 


Leading international practice seeks to recruit one 
recently qualified Greek national wishing to return 
home. Comparatively small office but usual large firm 
clients. Future prospects are good. 


AUSTRALIA/NEW ZEALAND 


Various firms are recruiting recently qualified A.C.A.s 
for Sydney and Melbourne, mainly large firm auditing 
though one firm offers good tax experience. Vacancies 
also in New Zealand though experience does not qualify 
for U.K. practising certificates. 


HONG KONG 


Limited number of vacancies for two-year tours in one 
of the world’s major commercial centres. Fast-moving 
professional life, all types of clients in both commerce 
and industry. 


ZAMBIA 


Vacancies in Ndola, Livingstone and Lusaka. Two-year 
tours, mainly industrial experience, free 
accommodation, high capital accumulation area. Holi- 
days in South Africa. 


SOUTH AFRICA 


Vacancies mainly in Johannesburg for two-year tours. 
Good experience, active social life, excellent climate. 
Still attractive to young people for two years. 


KENYA 


Very pleasant part of Africa for a two-year tour, based 
in Nairobi. Good range of clients, limited savings 
potential. 


WEST AFRICA 


International practice seeks Audit Manager. Savings 
potential approximately £8,000 p.a. Three-year tour 
with partnership prospects. 


TEHERAN 


Major international firms now recrujting newly/recently 
qualified Audit Seniors. Savings of up to £5,000 p.a., 
diverse range of clients, 24 or 3 year tours. 


MUSCAT 


Small office for A.C.A. with good medium-sized firm 
training prepared to help develop the practice. 
Responsible for client portfolio and staff training. 


JEDDAH 


High capital accumulation area, good experience, 
mainly oil and construction companies. Some manage- 
ment consultancy work. 


SAUDI ARABIA 


Two-year contracts, high capital accumulation area, 
somewhat trying working conditions. Suitable for 
gregarious types with good firm training, keen to 
progress with a rapidly expanding practice. 














RESOURCE MANAGEMENT ASSOCIATES 
‘P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59349, Telex: 995282 





CONSULTANT 


Essex based recruitment and business 
transfer consultancy would like to hear 
from highly successful consultants or 
negotiators in absolute confidence. If your 
present arrangements do not offer the 
Jinancial rewards and scope for your ability 
to expand contact us for a confidential ex- 
ploratory chat. Only persons with proven 
ability, strang motivation and dedication 
need apply. We have no connection with 
any other firm or agency and your identity 
will nat be disclosed to any other party. 


A PROGRESSIVE FIRM of West End 
chartered accountants with a modern 
outlook require semi-senior staff. Excellent 
experience offered under personal super- 
vision with opportunity for considerable 
advancement. Salary according to age and 
experience. ~ Box AP 3939. 

A SEMI-SENIOR AUDIT CLERK 
urgently needed by Harrow C.A.s. New 
offices with good allround experience 
offered with first class salary, — Please write 
with c.v. to Box AS 3976, 

A SENIOR AUDIT ASSISTANT, not 
necessarily qualified but having many years’ 
experience in the profession, required by 
London WC! chartered accountants to 
prepare final accounts and to take audits 
through to final stages without supervision. 
Small, non-pressurized practice with varied 
and interesting clients. — Brief details, 
please, to Box AS 3977. 

A RAPIDLY EXPANDING small- 
medium-sized firm of West End chartered 
accountants require an experienced senior 
to deal with a range of audits and taxation 
cases and be responsible directly to 
partners. Salary negotiable depending on 
previous experience. Interesting work in an 
expanding firm with a progressive outlook. 
~ Box AR 3938. 

AUDIT ASSISTANT for mid-Somerset 
firm able to prepare accounts for in- 
complete records. Attractive salary offered. 
— Apply to Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. (Telephone 
0935 25183.) 

AUDIT CLERKS REQUIRED by 
Islington chartered accountants. Good 
opportunities for trainees studying for 
A.C.C.A. examination. — Please telephone 
staff partner at 01—837 6301. 








AUDIT CLERKS, experienced for West 
End chartered accountants, also for branch 
office in Walthamstow. — Apply Box AC 
3937. 

AUDIT CLERKS with experience of in- 
complete records required by firm of 
certified accountants in London. Preference 
will be given to persons with at least 
eighteen months’ professional experience. 
Salary negotiable. — Contact Personnel 
01-969 9411. 

AUDIT SENIOR or finalist required for 
principal office of medium-sized practice. 
Wide range of experience offered. — Write 
with full details to Murray Smith & Co, 
Chartered Accountants, Darland House, 
Winnington Hill, Northwich, Cheshire. 





AUDIT SENIORS 


Accountants near Oxford Circus require 
responsible senior audit clerks, 
preferably qualified. Good salary and 
excellent working conditions. 

Please write with full career details 
to: Staff Partner, Elliott Norman Jacobs 
& Co, Argyle House, 246/250 Regent 
Street, London WIR 5DA. 





BIRMINGHAM CHARTERED 
ACCOUNTANTS require a qualified assis- 
tant with at least twelve months’ post- 
qualification experience. The work ranges 
from public company audits to family com- 
panies where accountancy predominates. 
There is opportunity for working direct to 
partners. — Please write with career details 
to D. J. Appleton, Josolyne Layton-Bennett 
& Co, Lloyds Bank Chambers, 75 Edmund 
Street, Birmingham B3 3HD. 
BOURNEMOUTH CHARTERED 
ACCOUNTANTS require a tax assistant 
to deal mainly with personal taxation. 
Vacancies also for semi-senior audit staff. — 
Please write to T. Hewitt of Miles, Watson, 
Gow & Ford, 70 Richmond Hiil, 
Bournemouth, Dorset. 

CHARTERED ACCOUNTANTS in 
South-West London require a senior or 
semi-senior tax assistant with experience 
gained either in the profession or the Inland 
Revenue. Medium-sized practice with very 
varied clientele. Salary according to age and 
experience; bonus scheme; luncheon 
vouchers; pension scheme. — Write giving 
curriculum vitae and salary envisaged to 
Box CA 3989. 

CHARTERED ACCOUNTANTS. — We 
are a two-partner firm of accountants 
practising in the West End. We require 
junior and semi-senior audit staff who will 
be offered excellent and progressive ex- 
perience in a varied and interesting practice, 
under personal supervision of two young 
partners. Salary by negotiation. — Please 
apply in writing to The Staff Partner, 
Goodman & Co, Monro House, 40/42 King 
Street, London WC2E 8JS. 





TAXATION AUDIT & TRUST 
OPPORTUNITIES 


Highest Salaries + Benefits 
Top Jobs -All Locations 


CONTACT NOW! JOHN O'DONNELL A.C.A. 01-930 4567 


J.P. ASSOCIATES, RECRUITMENT CONSULTANTS 
313/314 Grand Buildings, Trafalgar Square, London W.C.2. 
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TEN 


A WEST END certified firm requires a 
junior and a semi-senior audit clerk able to 
work on their own initiative. — Telephone 
01-437 0195. 

CHARTERED ACCOUNTANTS 
(medium-size) in Baker Street/Marylebone 
Road area require senior clerk age 25/55 to 
deal with expansion of audit work. Qualifi- 
cation not necessary but must have very 
good experience including preparation of 
final accounts for companies in groups and 
audit of such companies. Pension scheme. — 
Please reply to Box CA 3995. 

CITY CHARTERED ACCOUNTANTS, 
London EC2, require young qualified 
personal assistant of partnership potential, 
with 2 to 3 years’ post-qualification pro- 
fessional experience. — Box CC 3414. 
CORNWALL CHARTERED ACCOUN- 
TANTS with well-established practice, 
mainly private family companies, pro- 
fessional partnerships and farmers, seeks 
young ambitious newly qualified or recently 
qualified A.C.A. — Contact Wessex Consul- 
fants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

EXETER CHARTERED ACCOUNT- 
ANTS require young P.A. to partner in 
independent practice with attractive salary. 
~ Contact Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. (Telephone 0935 
25183.) 

EXMOUTH CHARTERED ACCOUNT- 
ANTS in a pleasant location require a 
young qualified senior. Interesting and 
varied work in a busy practice. Applicants 
should be capable of working on their own 
initiative. Salary ommensurate with ex- 
perience. — Write, giving full details of ex- 
perience to Box EC 3949, 

EXPANDING small/medium City firm of 
chartered accountants requires a newly 
qualified chartered accountant. The post is 
ideal for someone requiring comprehensive 
post-qualifying experience. Starting salary 
£5,100. — Box ES 3913. 
EXPERIENCED SENIOR required, 
ready to take over a varied selection of 
clients in small but rapidly expanding 
practice on Sussex coast. Full competence 
in incomplete records and audit is essential 
but ample support is available on tax. Must 
be a good organizer, able and willing to 
make a major contribution to .overall 
management and administration. Starting 
salary up to £5,000 and excellent oppor- 
tunity to ‘Grow with the firm’. ~ Please 
write with full details of experience to Box 
ES 8712. 

FULLY EXPERIENCED unqualified 
senior for West Midlands country town. 
Salary encouragement to solid producer. 
Small flat can be made available. Please 
promote yourself with clear summary of 
education, training. experience, present and 
anticipated salary. — Box FE 3997. 
GLOUCESTERSHIRE CHARTERED 
ACCOUNTANTS require recently 
qualified accountant to manage an audit 
team, responsible directly to the partners. 
Salary circa £4,000. — Write giving 
curriculum vitae to Box GC 3962. 





GUERNSEY 
CHANNEL ISLANDS 


An opportunity exists in an expanding 
practice for a qualified accountant to 
attend to international, financial and 
commercial audit and accountancy 
assignments directly with the partners. 
An attractive salary is envisaged for the 
candidate keen to assume a position of 
responsibility. Applicants are invited to 
write in confidence to: 

Lincs, Salisbury, Meader & Co 
Chartered Accountants 
Avenue House 
St. Julian’s Avenue 
St. Peter Port 
Guernsey 











HAMPSHIRE CHARTERED AC- 
COUNTANTS require young A.C.A. as 
manager of country town branch office 
with prospects of partnership within two 
years. Salary £5,750. ~ Apply Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
(Telephone 0935 25183.) 

JUST REWARDS GIVEN to the clerk 
who will work with the same dedication as 
his employer. We require staff with per- 
sonality and ambition from manager/ 
potential partner down to junior/articled 
clerk. — Box JR 3966. 

LONDON CHARTERED ACCOUNT- 
ANTS require recently qualified accoun- 
tant. Experience of incomplete records and 
small to medium company audits would be 
an advantage. Interesting and varied work 
with prospects of becoming directly 
responsible to partners. Competitive salary, 
luncheon vouchers, four weeks holiday. ~ 
Write direct with c.v. to H. Thomas, Hays 
Allan, Southampton House, 317 High 
Holborn, London WC1V TNL. 
MID-CHESHIRE CHARTERED 
ACCOUNTANTS in a busy four-partner 
practice require a qualified accountant as a 
partner’s personal assistant. A wide range of 
experience wili be available to the successful 
applicant. A salary commensurate with age 
and experience will be paid. — Please write 
enclosing curriculum vitae to the Staff 
Partner, J. Howard Worth & Co, The 
Heysoms, 163 Chester Road, Northwich, 
Cheshire CW8 4AQ. 

NATIONAL FIRM of chartered account- 
ants require a qualified senior with experi- 
ence of public company audits for their 
Somerset office. Circa £5,000. — Contact 
Wilson Mitchell Associates, 21 The 
Crescent, Taunton, Somerset. (Telephone 
Taunton (STD 0823) 76947.) 

NEWLY QUALIFIED C.A. required by 
practice in Baker Street/Marylebone area to 
cope with increased audit work arising from 
expansion. Partnership prospects unlikely 
but a wide variety of experience. Salary by 
negotiation but not below £4,500 p.a. 
Luncheon vouchers and pension scheme. — 
Box NQ 3996. 

NORFOLK (SOUTH) CHARTERED 
ACCOUNTANTS. — Qualified accountant 
or experienced unqualified senior required. 
All-round experience is needed for this 
senior position. Top salary paid. — Write 
with career details to Richard Alliban & 
Co, Fairsted House, 7 Bury Road, Thetford, 
Norfolk. 





NORTH-WEST KENT 


Busy two-office practice have vacancy 
for newly qualified A.C.A. or competent 
unqualified senior to handle both 
medium sized audits and small traders, 
as well as tax matters. 4 partners, 20 
staff. 

Full details to Box NW 3950. 


P.A. TO PARTNER, circa £6,000. 
Qualified accountant for specialist local 
company, suit person interested in tax. Very 
varied and interesting clients. Car parking 
allowance and flexible hours. — Ring 
01-546 9473, Ref. JSP 500, A.B. 
Executive (Consultants), 59 Eden Street, 
Kingston, Surrey. 





PARTNERS’ ASSISTANT 


We are a small firm with two branch 
offices and four partners of younger 
vintage. Progressive policies are con- 
stantly adopted and first appointment 
as P.A. is required immediately. Only 
a bright young hard-working A.C.A. 
need apply, 


Edwards, Ruddock & Co 


48 Bromyard Road 
Worcester WR2 5BT 
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PERSONAL TAXATION 


Assistant required by Chartered Ac- 
countants to join specialist tax depart- 
ment. Should be experienced and able 
to deal with own portfolio of personal 
cases with minimum supervision. 
Pleasant working conditions. Com- 
petitive salary. — Peat, Marwick, 
Mitchell & Co, Holland Court, The 
Close, Norwich NR! 4DY. 





QUALIFIED ACCOUNTANT required to 
join energetic practice in Aylesbury. The 
successful applicant should be conversant 
with standard audit procedures, have a good 
working knowledge of incomplete records 
and taxation and be able to deal with staff. 
Salary negotiable. — Box QA 3964. 








QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box QO 6639. 





REQUIRED. — Audit clerks for expanding 
professional accountants’ office in London. 
Finalists welcomed. Very varied jobs. — 
Box RA 8696. 


SEML-SENIOR REQUIRED by smali 
firm of chartered accountants in 
Tottenham. Experience in family com- 
panies, partnerships and sole traders 
together with the related tax work re- 
quired. Salary negotiable and commen- 
surate with background and experience. 
— Box SS 8688. 





SENIOR ACCOUNTANCY 
ASSISTANT 
NATIONAL FIRM — EAST ANGLIA 


We are seeking a senior qualified 
Chartered Accountant to manage a 
portfolio of clients and 4 to 5 junior 
staff. At least 5 years experience in 
incomplete record accounting and 
taxation is necessary and the successful 
applicant will be encouraged to work 
on his or her own initiative, dealing 





personally with clients and reporting 
directly to the client partner. 

A salary of £4,800 is envisaged with 
participation in our contributory pen- 
sion scheme and real prospects of | 
advancement for the right person. 

Please reply with curriculum vitae 
to Box SA 8701. 





SENIOR AUDIT CLERK required by | 
small City firm of chartered accountants 
to undertake the preparation and audit of 
private family company accounts. — Please 
reply to Box SA 3991. 





SENIOR CLERK required by chartered 
accountants near Baker Street Station. Age | 
range 25-55. Must have extensive ex- ' 
perience of general practice including the 
relative taxation and be able to take charge 
of a number of clients. Pension scheme able 
to take transfers. Salary according to ex- 
perience. — Box SC 3994. 





SOLE PRACTITIONER with young 
expanding practice in pleasant West 
Country town seeks experienced senior 
capable of taking responsibility in partner’s 
absence. Prospects of advancement as 
practice grows. — Apply Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
(Telephone 0935 25183.) 


TAXATION, November 12th, 1977 


SEVENOAKS CHARTERED 
ACCOUNTANTS require a taxation 
senior with good all-round experience 
either in the profession or with the 
Inland Revenue to deal with personal 
tax cases and some corporate taxation. 
Salary negotiable up to £5,000. — 
Telephone Sevenoaks 57541. 





SOMERSET CHARTERED ACCOUNT- 
ANTS require a senior, not necessarily 
qualified. with good small/medium practice 
experience to fill responsible position. 
Circa £5,000. — Contact Wilson Mitchell 
Associates, 21 The Crescent, Taunton, 
Somerset. (Telephone Taunton (STD 
0823) 76947.) 





SOUTHAMPTON 
UNIQUE OPPORTUNITY 


An experienced taxation assistant is re- 
quired by a large expanding specialist 
department in the Southampton office 
of an international firm of Chartered 
. Accountants. 


The successful applicant is likely to 
be aged between 26 and 35: to have had 
several years’ experience of personal 
taxation and preferably some 
knowledge of corporation tax: to be 
able to work independently or in a team 
and have a confident personality. 

The conditions and career oppor- 
tunities are good and the size and 
variety of client portfolios is wide 
ranging. In-house technical courses 
and contributory pension schemes are 
among the features of the firm, 
together with semi-flexible working 
hours. Salary according to age and 
experience. 


Apply to: 
John Lyddon 
Whinney Murray & Co 
Blue Peter House 
8 & 10 Portland Terrace 
Southampton 





SUNDERLAND CHARTERED AC- 
COUNTANTS seek young ambitious 
A.C.A. for medium-sized practice and 
offer good career advancement for someone 
prepared to accept general practice work. 
— Apply Wessex Consultants, 2 Peter 
Street. Yeovil, Somerset. (Telephone 0935 
25183.) 





£7,000 PER ANNUM PLUS CAR 
ALLOWANCE AND L.V.s. ~ First 
class senior audit assistant required, 
preferably qualified but unqualified 
would be acceptable if well experienced, 
for two partner London West End firm 
of Certified Accountants dealing with 
private company audits and 
partnerships. Tax experience essential. — 
Write fully Box PA 8699. 





TAXATION ASSISTANT for friendly W1 
office of certified accountants. Not 
necessarily qualified ~ but some experience 
of Schedule D computations and assess- 
ents. — Phone 01-439 3741. 





TAXATION 


Chartered Accountants in St James’s 
Street are seeking a young A.C.A. to 
specialize in taxation, mainly but not 
exclusively corporate. Wide experience 
and scope for advancement offered in 
friendly and progressive department. 
Salary negotiable between £5,500 and 
£6,500 according to experience. — 
Please apply to Colin Heath, 01-930 
5502. 





TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01—734 
5156 (24 hrs). Tax Personnel, 1 New 
Burlington Street, London W1. 





TAX MANAGER 


Required by Humberside Region of 
national firm of Chartered Accountants. 
This a new appointment with excellent 
prospects for person capable of 
developing tax department. Please write 
giving details of professional experience 
to 

E. W. JUDGES, Kidsons, Carmichael 
Chambers, North Bar Within, Beverley, 
North Humberside. 





WANTED URGENTLY 


Very experienced Accountant/Super- 
visor for small but fast-expanding 
West End firm to assist and generally 
supervise in all aspects of the practice. 
Need not be qualified but must be well 
versed in wide range of accounting and 
tax jobs. Salary commensurate with ex- 
perience. — Telephone 01-493 5015/7 
(Quoting Ref. SAC). 


WEST END chartered accountants offer 
early partnership to young chartered 
accountant with sound practical 
experience. Must be able to deal with 
clients on own initiative. — Write Box WE 
3936. 





WEST MIDLANDS COUNTRY TOWN 
PRACTICE have vacancy for young 
A.C.A. 24-28 in pleasant country town 
with bias towards family company and 
farming company work. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
YOUNG AUDIT SENIOR, preferably 
qualified, required by City chartered 
accountants, able, willing and keen to take 
responsibility. — Box YA 3415. 

YOUNG FIRM of chartered accountants 
in London WI require senior, preferably 
qualified and with experience to handle 
interesting and varied work. Tremendous 
prospects offered to the right applicant 
with commensurate financial rewards. — 
Box YF 3993. 

YOUNG PERSONNEL ASSISTANT 
able to prepare final accounts required by 
West End practitioner. Smart offices. 
Interesting clientele, good salary. — Write 
stating age, experience and salary, etc., to 
Box YP 3992. 


t 


TRAINING CONTRACTS 








ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.C.A. or A. M. Pembroke on 01-236 0011. 
EDGWARE CHARTERERD ACCOUN- 
TANTS with progressive practice require 
junior personnel to train for chartered or 
certified examinations. Attractive salary 
paid. — Please write to Altman, Blane & 
Co, 165/7 Station Road, Edgware, 
Middlesex. 





COMMERCE AND 
INDUSTRY 





ACCOUNTANT / BOOK-KEEPER, 
highly experienced in solicitors’ accounts 
and VAT records, required by solicitors 
in London area. Salary between £5,000— 
£6,000 per annum. — Please telephone Mr 
Fletcher, 01-624 0041. 


ACCOUNTANT/CASHIER for Cots- 
wolds solicitors with good taxation experi- 
ence. Circa £4,250. — Apply Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. (Telephone 0935 25183.) 


C.A. PART IE FINALIST required by Inter 
Company Comparisons Ltd; position ex- 
tremly beneficial to finalist in the in- 
terpretation of accounts and accounting 
standards. Average earnings betweeen 
£3,000 and - £4,500 p.a. Generous study 
leave available. — Apply Donald Mowatt, 
ICC Ltd, 81 City Road, London ECI. 
Telephone 01-251 4037. 








CASHIER 


Strand Solicitors require senior 
cashier/book-keeper (nearest tube Tem- 
ple). Several years’ relevant experience 
essential together with highest 
references. Able to deal with all 
financial aspects of a busy solicitor’s 
practice and to make a real contribution 
to management information. Salary 
£5,000 negotiable according to seniority 
and experience. — Tel: 01-836 1853 for 
further details. 


MANAGEMENT ACCOUNTANT for 
mid-Somerset commercial organization 
with previous experience in manufacturing 
and knowledge of standard costing, 28—40, 
salary negotiable. — Apply Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
(Telephone 0935 25183.) 


ACCOUNTS MANAGER 


Vacancy for an Accounts Senior or similar grade to manage 
Accounts Department of substantial {8 partners) East 
Anglian firm of Solicitors. Responsibilities include budgetary 
control, management accounts and supervision of new 


visible record accounts system. Competitive salary, busy but 
friendly office in very pleasant market town. Temporary 
accommodation available. Applications to Mr Medcalf, 80 
Guildhall Street, Bury St Edmunds, Suffolk. Telephone 0284 
62211. 
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SITUATION: — PRETTY VACANT 
GRAMOPHONE RECORDS TODAY 
WHISKY TOMORROW 
RANGE ROVERS THE NEXT! 


lf you can deal with Chiefs in Nigeria, Sheiks in The 
Yemen and Vikings In Norway — keep reading! 











An export company dealing mainly in gramophone 
records and allied products and distributing world-wide 
from its West London base, needs a young but 
qualified accountant to join the financial team (current- 
ly three) of this fast expanding but solid operation. The 
average age of the twenty-five employees is con- 
siderably under thirty, and adventurous but serious 
applicants who are willing to tackle all aspects of 
bookwork and accountancy in return for a competitive 
salary, should get in touch ‘tout suite’! 


R.S.V.P. David Loader 

Caroline Exports 
9 Woodfield Road, W9 or 
Telex: 22164 Caroli G. 


GAROLINE EXPORTS 



















DRAKE 
ACCOUNTING 


a DRAKE INTERNARONAL compony 


ASSISTANT TO 


FINANCIAL CONTROLLER 
£6,000 London W1 


A major U.K. engineering and contracting group operating 
internationally and currently with a turnover in excess of 
£150 million, now offers this exceptional opportunity for 
career development. 


You will be responsible for a variety of projects, investiga- 
tions and surveys involving negotiation at senior manage- 
ment levels throughout the group and will work closely 
with the Financial Controller in the preparation of reports at 
main board level. You will have further regular involvement 
in the consolidation and investigation of group results 
world wide. 

Your technical ability coupled with flair and use of 
imagination will provide excellent financial progression and 
a move to a senior line appointment either within the U.K. or 
an international division. 


Applications are invited from newly qualified or December 
finalist Chartered Accountants seeking a first move out of 
the profession. 


In the first instance contact Brian Cognet on 01-628 2691 
for further information and an immediate interview. 


DRAKE ACCOUNTING (Consultancy) 
80 Bishopsgate, London EC2 
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FINANCE OFFICER 


A rare opportunity has arisen for an accountant (man or 
woman) who wishes to make a real contribution to the 
development of financial management. The independent 
Institute has been formed from two Colleges on sites 
at Chichester and Bognor Regis — near the coast and areas 
of outstanding natural beauty — to provide a wide range 
of educational courses. It will have an annual expenditure of 
about £3 million funded by the Department of Education 
and Science and the West Sussex County Council. The 
accounts are computer-based. 


it will be the task of the Finance Officer to: 
develop costing systems: 


contribute to the effective management of the institute's 
resources; 


to estimate for, calculate and negotiate, the annual budget; 
ensure budgetary control; 
control the annual accounts; 


prepare and supervise salary assessments and payments for 
all the staff of the Institute. 


The person appointed will be responsible to the Chief 
Administrative Officer. The post will be superannuated and 
the appointee will be based in the new offices at the Bognor 
Regis College, salary PO1 points 1—5, £4,689 to 
£5,250 + Phases 1 and 2 pay awards. 

The post would suit someone, possibly recently qualified, 
who seeks real responsibility and the opportunity for 
achievement. The role of the Finance Officer is seen as an 
enabling and creative one in that he or she will work in 
support of the educational! and academic activities of the 
Institute. 


Letters of application containing a personal history and 
details of qualifications and experience and naming two 
referees, should be submitted to the Chief Administrative 
Officer, West Sussex institute of Higher Education, The 
Dome, Upper Bognor Road, Bognor Regis, West Sussex, 
PO27 1HR within ten days of the appearance of the 
advertisement. 








































West Sussex Institute 
f Higher Education 
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failure of any advertisement to appear from any cause whatsoever. 


which may appear or for any consequences arising therefrom. 


documents, goods or payments of any kind, nor are they available 
for the distribution of circulars or canvassing matter. Any letter is 
liable to be opened for examination of its contents. 


any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 
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Qualified 
Accountant 


Interesting opportunity with Group of 
Companies, having world-wide interests in 
the music publishing and recording in- 
dustry. Experience with lega! documents, 
publishing and Royalty contracts and state- 
ments desirable but not necessarily es- 
sential for someone willing to learn. 


Friendly office and attractive salary in 
Southend-on-Sea, Essex. — Please write to 
Dept. $, Harold Everett, Wand & Co, 
Chartered Accountants, 187 Landon Road, 
Southend-on-Sea, Essex $51 1PN with full 
details of qualifications, career and salary 
required, 


SENIOR 
ACCOUNTANCY 
ASSISTANT 


Position entails accountancy experience 
to trial balance, preferably within the 
construction industry or similar, and 
some working knowledge of computer- 
ized accounting would be an advantage. 
Applications in writing, in strictest con- 
fidence, stating age and experience to 
date. Salary commensurate with experi- 
ence. — State commencing/future salary 
bracket required to the Managing 
Director, Durafencing (Northern) Ltd, 
18 Park Road, Worsley, Manchester 
M28 5EA. 





SECRETARY/FINANCE OFFICER 
required by small but old-established 
and expanding Housing Association 
upon retirement of present Secretary. 
Work includes secretarial and 
registration duties, book-keeping and 
the preparation of accounts and all 
aspects of financial management. Salary 
circa £4,000. — Apply in writing to: The 
Chairman, Bethnal Green & East 
London Housing Association Ltd, 
Tarrant House, 9 Roman Road, 
London E2 0HX. 


TRAINEE ACCOUNTANT 


TI Rockwell is a successful company 
located in North London trading in 
machine tools. The company is looking 
for a young person already engaged 
upon a course of study for a 
professional qualification in accoun- 
tancy to join its accounts staff. An 
attractive salary, normal company 
benefits and good prospects are 
available to the successful candidate. — 
Please write in confidence to Miss P. 
Hardy, TI Rockwell Limited, Welsh 
Harp, Edgware Road, London NW2 
TAA, 








inner London Education Authority 
South West London College 















Professional Accountancy Studies Department 


Chartered Accountant 
required 


An expanding Industrial Group requires a qualified Accoun- 
tant for its Coventry based engineering companies. 


Required as soon as possible Lecturer H in the Professional 
Accountancy Studies Department. Applications are invited from 
qualified accountants to teach professional accountancy students. 
Subjects required are Accounting 3 and 4 and Auditing and 
Investigations as in the syllabus of the Association of Certified 
Accountants. 


SALARY SCALE: Lecturer || — £3,279 — £5,493 plus £402 Inner 
London Allowance and supplement of between £444 and £492. 


The successful applicant will form part of the top manage- 
ment team of the companies and there are prospects of 
promotion to Financial Director. 


The person appointed should preferably have experience in 
the Engineering industry and will be expected to take an 
active part in the policy-making of the companies. 


A company car will be provided and a salary of between 
£5,000 and £6,000 per annum is offered. 


Applications in writing to: Box No. CA 27770. 


Assistance may be given towards household removal expenses. 
Further details and form of application returnable within 14 days 
from: 


Senior Administrative Officer, South West London College, 
Tooting Broadway, London, S.W.17 (T.154) 





ESTATE ACCOUNTS -— Solicitors in 
Holborn area require person experienced in 
preparation of Probate Estate Accounts and 
ancillary Trust Tax Returns to work from 
home. 15-30 hours per week. — Please 
telephone 01—405 2764. 

REQUIRED: full-time cashier/book-keeper 
familiar with solicitors accounts for firm of 
solicitors in Baker Street area. Salary 
according to experience. — Kindly apply 
Box RF 3929. 


OVERSEAS 


SECURITIES ANALYST. — Caribbean 
area — tax-free. A person with chartered 
accountant or similar accounting ex- 
perience, able to analyse securities and in- 
vestments, and with at least five years’ ex- 
perience required. Either part- or full-time — 
would particularly suit someone within age 
range 50-65. Salary would be commen- 
surate with experience and qualifications, — 
Please send curriculum vitae including 


Major Merchant Bank 


in Guernsey 
wishes to appoint a | 


Senior Executive 


The appointment, which is permanent, would suitan 
accountant or lawyer between the ages of 30 and 40. 
Applicants, who should have a detailed knowledge of taxation 
and exchange control regulations, as well as some details of work and expetience and salary 
commercial experience, must be prepared to travel. Experience presently earned and expected, to Box SA 
in trust matters would be particularly helpful. 3969. 

The ideal candidate could expect to be appointed to the 
Board after a probationary period. 

An attractive remuneration package is offered. Please apply 
with full details of your career to: Miss Mary O’Brien, Foster 
Turner & Benson, Chancery House, Chancery Lane, 

LONDON WC2A 10U, marking the envelope FTS8. 

All applications will be passed unopened to our client. 
Please mention on the envelope any companies to whom your 
application should not be sent. 














BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should 
be addressed to: 


Foster Turner& Benson 
Recruitment Advertising 


BOX eevee sci desvce di 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R IJJ 
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c. £7,000 








Applications in confidence quoting reference 6165 to T. C. Walker 
(01-405 6395 private line), Mervyn Hughes Group, 2-3 Cursitor Street, 
London, EC4A 1NE. Telephone: 01-404 5801 (24 hours). 


This appointment in a major 
British group offers scope to make a 
strong individual contribution to 
the solution of tax problems and 
ultimately to the maximisation of 
profits, as a member of a corporate 
development team concerned with 
future acquisitions and the expan- 
sion of existing business. Duties 
will include the preparation of tax 
figures for periodic and statutory 
accounts, and of corporation and 


Assistant Tax Accountant 


agreement 
Revenue. 


Central London 


capital gains tax computations for 
all U.K. Group companies, includ- 
ing assisting in negotiation end 
the 


with 


Candidates must have sound 
corporate taxation experience relat- 
ing to large companies, preferably 
with substantial plant and property 
interests, and be qualified account- 
ants or ATH. Our clients are 
flexible on age. 


Inland 








Mervyn Hughes Group 








PARTNERSHIPS 
AND PRACTICES 





A FOUR-PARTNER West End practice 
with rapid growth over recent years and 
still maintaining traditional values seek an 
additional partner to fill vacancy caused 
by retirement. This would suit person with 
own nucleus or someone with three to five 
years’ post-qualifying experience aspiring 
to partnership status. — Box AP 3940. 


RESOURCE MANAGEMENT ASSOCIATES 
PO. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 395282 


SUFFOLK 
PRACTICE MERGER 
REQUIRED 


Small, busy Suffolk practice, would like to 
contact a larger firm for exploratory dis- 
cussions, with a view to merging. Our client 
has seund personal, operational and 
geographical reasons for wishing to incor- 
porate his practice into a larger unit and 
thus obtain economics of scale not 
attainable at present. The current GRF is 
in the region of £12,000 
interested parties are invited te contact us 
in strictest professional confidence, and 
with the assurance that their identity will 
not be revealed without permission, 


0245 81166 
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A. B. OSMAN & COMPANY LTD 
provides tax advisory services to accoun- 
tants and seeks association with practitioners 
throughout the U.K. — For details please 
phone 01-623 6150. 

ACCOUNTANTS in NW. London have 
funds to acquire practice or G.R.F. of any 
amount up to £75,000. Arrangement with 
practitioner contemplating early retirement 
considered, ~ Box AI 3982. 

ARE YOU YOUNG and ambitious or 
elderly, overworked and worried? In either 
case we could help. As a result of efficiency, 
service and hard work our practice is ex- 
panding rapidly. We can now offer space as 
well as opportunity for the young or 
security for the retirement minded 
practitioner. One letter could secure your 
future. — Box AY 3965. 

BOLTON. — Half share of chartered 
practice for sale on retirement of senior 
partner. Total G.R.F. approximately 
£20,000. — Write in confidence to Box 
BS 3405. 

BRIGHTON, WORCESTER, 
GLOUCESTER. — These are the areas in 
which a partner and manager of an inter- 
national firm of C.A.s wish to establish their 
own practice and desire either, to purchase 
a block of fees, or to take over from 
practitioners contemplating retirement 
(minimum G.R.F. £20,000). To take effect 
late 1978. — Box BW 3981. 

CHARTERED ACCOUNTANT with 
small practice would like to hear from a 
newly qualified accountant who is interested 
in establishing his own practice in the 
London area. — Reply to Box CA 3955. 


Management Recruitment Consultants 


CHARTERED ACCOUNTANTS operat- 
ing mainly from Centrel London are 
interested in expanding thzir small Bucks 
office and would welcome an approach 
from any practitioner in the area con- 
templating retirement and/cr disposal of his 
practice. Consideration would be given to a 
possible merger or to a partner continuing 
for a period of time prior to retirement. — 
Box CA 3908. 


RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
Telephone: 0245 81166/59343. Telex: 995282 


Medium-sized practices, ho would con- 
sider a merger advantageo.s for financial, 
operational or geographicat reasons, are 
invited to contact us in strict confidence. 
Highly confidential and sensitive infor- 
mation is carefully preseated in such a 
manner that outline detail: can be studied 
by potential merge partner: without fear of 
identification, All such material is pre- 
agreed with each client for accuracy and 
anonymity before any appeoach is made. 
Specialists in practice dispasal, merger and 
purchase throughout the United Kingdom. 
the main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore proposidons of interest without 
disclosing their identity, irtentions or con- 
fidential airs. it also stands to reason 
that consultants have the sime, specialised 





know-how, and contacts to get results. 
Kindly write/telephone in strict confidence 


0245 81166 

















OFFICIAL 
APPOINTMENTS 


PART-TIME FINANCE 
TEACHING AT 
ASHRIDGE 
MANAGEMENT 
COLLEGE 


Because of the continued expansion 
and diversification of academic 
activity, applications are now invited 
for temporary part-time teaching 
posts in the area of Finance and Ma- 
nagement Accounting. Applicants are 
likely to be qualified accountants 
working in professional practice, 
business firms, educational in- 
stitutions, consultancy or relevant 
self-employment, but whose present 
duties allow them time for a regular 
commitment to teaching experienced 
managers at Ashridge. 


Business or industrial experience 
essential, degree desirable. 


Applications to: 
Alan Johnson 
Ashridge Management 
College, Berkhamsted 
Herts HP4 1NS 


or phone Little Gaddesden 
3491 (STD 044.284) for 
further information. 





oN 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/53348. Telex 995282 






U.K. OFF-SHORE 
PRACTICE DISPOSAL 
G.R.F. c. £70,000 


Lively U.K. off-shore chartered firm with 
excellent potential and G.R.F. in the region 
of £70,000 is available for acquisition. 
This profitable practice situated in the 
centre of a leading town, caters for 300+ 
clients and provides all the usual audit 
and accountancy services. 

The staff number about nine and give first- 
class personal attention. 

Our client kas other options open and 
therfore wishes to sell the practice, He 
would be willing to help in the hand-over 
period if required. 

A flexible financial settlement will be enter- 
tained for a reasonable price. Inquiries are 
invited front substantial practitioners in 
strictest professional confidence. Your 
identity will not be revealed without prior 
permission. 















































Specialists in practice disposal, acquist- 
tion and merger throughout the United 
Kingdom. The advantages of using the 
professional and confidential services of 
RMA are that clients can explore pro- 
positions without disclosing their identity, 
intentions or confidentiai affairs. We 
have the time, know-how, contacts and 
perspective to make introductions that 
generate maximum results in the minimum 
time, telephone for a confidential discussion. 
Professional references are available en 
request from Resource Management. 

Clients identity not revealed without 
their prior permission to do so. 


| 0245 81166 | 
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RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 





PRACTICE DISPOSAL 
BIRMINGHAM AREA 
G.R.F. circa £120,000 


Buoyant and progressive three-partner 
chartered practice situated in the busy in- 
dustrial midlands is now available for sale, 
This practice has an outstanding profit 
record and serves its many clients with a 
full spectrum of professional service. The 
Suture development and potential of the 
practice is excellent and the present over- 
worked principals are turning work away. 
Assistance for the purpose of continuity and 
a workable transition will be available from 
the partners. Confidential discussions are 
invited from the heads of substantial firms. 
Your identity will not be revealed without 
prior permission. 











Specialists in practice disposal, acquisi- 
tion and merger throughout the United 
Kingdom, The advantages y using the 
professional and confidential services af 
Ni RMA are that clients can explore pro- 
positions without disclosing their identity, 
intentions or confidential affairs. We 
have the time, know-how, contacts and 
perspective to make introductions that 
generate maximum results in the minimum 
time, telephone for a confidential discussion. 
Professional references are available on 
request from Resource Management. 
Clients identity not revealed without 
their prior permission to do so. 


0245 81166/59348 . 





NORTH LONDON chartered accountants 
have 1,300 square feet office space 
available. Would suit sharing arrangement 
with other firm of C.A.s with view to 
merger. — Please reply to Box NL 3921. 


NORTH LONDON-BASED chartered 
accountants require block of fees (around 
£20,000 per annum preferred). Cash avail- 
able. ~ Box NL 3402. 





PRACTICE REQUIRED 


Certified accountants wish to acquire 
from retiring practitioners a practice 
with GRF to £50,000. Sough Wales 
preferred but other areas considered. 
Generous capital basis. 


Please write: Box PR 8703. 





PRACTITIONER, 30s (South Glos), 
having started from scratch. 1973 G.R-F. 
now £6,000. Geographically well spread 
and seeking to open local office as next 
career step. Wishes to form partnership or 
working arrangement with fellow, 
preferably though not essentially Bristol 
based, having own nucleus of fees or es- 
tablished practice being hard working and 
with a sense of humour. Objective: mutual 
support and expansion, holiday cover, 
illness, etc., and sharing office expenses, with 
any clients you may have in the area being 
more locally serviced. Advertiser has good 
agencies and anticipates expanding income 
in this direction. — All replies regarding any 
proposals will be answered in the strictest 
confidence. — Box PT 8689. 





THREE-PARTNER C.A. FIRM 





~ 
n 


RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/53348. Telex 995282 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 





PRACTICE REQUIRED 
EAST LONDON/S. ESSEX 
G.R.F. £10-£100,000 


City based 6 partner firm of Accountants 
with an active expansion programme seek 
extra fees or practices in the City, East 
London or S. Essex. 
Our client is prepared to make a very 
generous financial settlement for fees of 
the right quality. If you wish to retire or 
pursue other options we would welcome a 
confidential exchange of views to establish 
whether compatibility exists. 

All professional fees connected with the 
intreduction will be met by our client on 
whose behalf we are acting. 
Confidentiality will be assured and your 
identity will not be disclosed without 
permission. 





Specialists in practice disposal, merger and 
acquisition in the United Kingdom, 
RMA services are conducted in a discreet, 
professional manner with the highest stan- 
dards of integrity and confidentiality. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity, intentions or con- 
Jidential affairs. It also stands to reason 
thal consultants have the time, specialised 
know-how, and contacts to make in- 
treductions that will generate maximum 
results in the minimum time. 

Kindly write or telephone in strictest con- 
fidence. Your name will not be disclosed to 
any party without permission. 











DISPOSAL 


Overworked, partnership problems, other 
pursuits, retirement? The confidential 
service of RMA will help you to reap the 
maximum personal and financial gain from 
your exertion and investment over the years 
in the minimum time, We have inquiries up 
to £2M throughout the UK. Contact us 
today in strictest confidence. 


WALES 
SCOTLAND 
ENGLAND 


Specialists in practice disposal, merger and 
purchase throughout the United Kingdom. 
The main advantages of using Kesource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity, intentions or con- 
fidential affairs. It also stands to reason 


that consultants have the time, specialised 
know-how, and contacts to get results. 
Kindly write/telephone in strict confidence 


0245 31166 





reorganising London Office and taking 
new premises London WC area would 
welcome discussions with other parties 
seeking or reorganising London 
representation. 


Reply to Box TP 8710. 


RMA 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 


EDINBURGH. — Medium-sized national 
firm seeks representative in Edinburgh to 
service Scottish clients. — Please reply to 
Box EM 3922. 


GERMAN WIRTSCHAFTSPRUFER 
AND STEUERBERATER, Munich based, 
seeks contacts with U.K. chartered accoun- 
tants needing assistance for their services to 
clients operating in Southern Germany. — 
Please reply to Box GW 3954. 

GLOUCESTER CHARTERED AC- 
COUNTANTS with efficient, progressive 
practice, wish to acquire a practice or 
block of clients in Gloucester, Cheltenham, 
Stroud and surrounding area, and would 
also like to hear from practitioners intend- 
ing to retire in the next few years. We 
specialize in advising the small- to 








RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 














RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 §1166/59348. Telex 995282 BRISTOL/W. COUNTRY 


PRACTICE MERGER 





Young eager Bristol Based Chartered 
Accountant with fast growing practice is 
hoping to team up with another Chartered 
Accountant whe has in-depth taxation 
expertise and together they seek a suitable 


c. £30,000 G.R.F. 
WEST MIDLANDS 
PRACTICE DISPOSAL 
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HARROW 


for expansion. All 


medium-sized business and have spare 


capacity replies 


acknowledged and treated in strictest 


confidence. — Box GC 3403. 


office of seven-office firm 
wishes to meet with other firm or firms in 


the area with a view to association or 
amalgamation. — Please reply to Box HO 


3920. 


LONDON PRACTICE, — G.R.F. £11,000. 


Cash offers only. — Box LP 3941, 


— 





LONDON MERGER 


We would be interested in merging 
with two other firms of London 
Chartered Accountants who each 
have 2/4 partners. We are seeking 
such an association as we neither 
wish to be taken over nor take over — 
but seek a merger to form a larger 
unit to enable us to offer a more 
comprehensive service to our clients 
who are all in the private sector. 


Box LM 27743 





| 
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FOR DISPOSAL 
BRIGHTON FEES 
c. £8,000 


Small practitioner with a block of fees in 
the region of £8,000 is wishing to sell a 
reputable practice. Our client is wishing to 
retire and would give assistance in the 
change-over period to assure a smooth 
transition and continuity. 
Inquiries will be treated in strictest con- 
fidence and the principals of interested 
practices or other able and suitably 
qualified individuals are invited to submit 
proposals. Your identity will not be dis- 
closed without permission. 





Specialists in practice disposal, acquisi- 
tion and merger throughout the United 
Kingdom. The advantages of using the 
professional and confidentiai services of 
RMA are that clients can explore pro- 
positions without disclosing their identity, 
intentions or confidential affairs. We 
have the time, know-how, contacts and 
perspective to make introductions that 
generate maximum results in the minimum 
time, telephone for a confidential discussion. 
Professional references are available on 
request from Resource Management, 
Clients identity not revealed without 
their prior permission to do so. 


0245 81166 











Smail Chartered firm in busy West 
Midlands area is now available for dis- 
posal. The principal is wishing to engage in 
other activities but would provide 
assistance te the purchase to assure con- 
tinuity. The firm serves about 270 clients 
Jor general accountancy services in the 
‘Midlands. Leasehold office accommodation 
is available at a reasonable rent. 
Our client is open to suggestion in con- 
nection with proposals for the financial 
settlement of the deal. In the first instance 
please communicate with us for further 
details in confidence. Your identity will not 
be revealed without permission. 





Specialists in practice disposal, merger and 
acquisition in the United Kingdom, 
RMA services are conducted in a discreet, 
professional manner with the highest stan- 
dards of integrity and confidentiality, 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions of interest without 
disclosing their identity, intentions or con- 
fidential affairs. lt also stands to reason 
that consultants have the time, specialised 
know-how, and contacts to make in- 
troductions that will generate maximum 
results in the minimum time. 


Kindly write or telephone in strictest con- 
fidence. Your name will not be disclosed to 
any party without permission. 











merge partner in the Bristol area. 
Our client has doubled his GRF in the 
past 18 months and feels that the ad- 
vantages to be gained fram an appropriate 
merge could be and operationally 
beneficial to both parties. 
We suggest this could be the catalyst to 
further expansion and fast organic growth 
without a large capital outlay on either 
side. Should a cash adjustment be 
neccessary our client has ample reserves 
and a speedy settlement would be en- 
visaged. Please contact us in strictest 
confidence to discuss the matter in greater 
detail. 
identity will aot be disclosed 
without permission. 


Your 





Specialists in practice disposal, merger and 
acquisition in the United Kingdom. 
RMA services are conducted in a discreet, 
professional manner with the highest stan- 
dards of integrity and confidentiality. 
The main advantages of using Resource 
Management Associates are that clients 
can segregate the serious from the curious 
and explore propositions af interest without 
disclosing their identity, intentions or con- 
fidential affairs. It alsa stands to reason 
that consultants have the time, specialised 
know-how, and contacts to make in- 
troductions that will generate maximum 
results in the minimum time, 

Kindly write or telephone in strictest con- 
fidence. Your name will not be disclosed to 
any party without permission. 
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PARTNER KINGSTON C.A. 
Take over existing clients equity purchase 
within two years, urgent. Ref. JFP 200.— 
Ring 01-546 9473, A. B. Executive 
(Kingston) Ltd (Consultancy), 59 Eden 
Street, Kingston, Surrey. = 
WEST SURREY CHARTERED 
ACCOUNTANTS would ike to establish a 
larger small firm base either by purchase of 
a small practice or block (capital available) 
or merger (we have good offices and would 
welcome another partner with own 
resources for expansion). — Strictest con- 
fidences Box WS 3952. 

YORK CHARTERED ACCOUNTANT 
wishes to acquire small practice or block of 
fees up to £10,000 G.R.F. preferably within 
thirty mile radius of York. — 0904 83340. 
YOUNG DYNAMIC CHARTERED 
ACCOUNTANT with good examination 
record and extensive small/medium-sized 
practice experience seeks a challenging and 
responsible position with a small firm or 
sole practitioner with a view to early 
partnership. — Box YD 3404. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81165/53348. Telex 995282 


KENT 
PRACTICE FOR SALE 
G.R.F. c. £40,000 


This very vigoraus, fast growing practice 
situated within easy reach of Londan is 
now available for disposal to a firm of 
standing and substance. This practice was 
established within recent years and has 
shown remarkable organic growth, The 
approximate number oF clients is 250-300 


and these are located in Kent and South 
London. Our clients fees for the past half 
2,000 and it is pro- 


ishing responsibility in the years im- 

mediately ahead, He would be prepared 

to consider all proposals including annuity 

arrangements, and confidential discussions 
are invited in this connection. 





Specialists in practice disposal, acyuist- 
tion and merger throughout the United 
Kingdom. The advantages of using the 
professional and confidential services of 
RMA are that clients can explore pro- 
positions without disclosing their identity, 
intentions or confidential affairs. We 
haye the time, know-how, contacts and 
perspective ta make introductions that 
generate maximum results in the minimum 
time, telephone for a confidential discussion. 
Professional references are available on 
request from Resource Management. 
Clients identity not revealed without 
their prior permission to do so. 


0245 81166/59348 











SUBCONTRACT WORK 





WEST END firm of accountants seek sub- 
contract staff to work from complete 
records. — Telephone 01-439 3741. 





A.C.A. (1972), currently working on sub- 
contract basis in profession, would like to 
meet practitioners interested in entering 
a part-time arrangement on this basis. Can 
work during office hours on premises or 
can collect and deliver. Areas: Greater 
London or South-east generally, but for 
Central London, only on a take-away 
basis unless clients out of centre. — Box 
AC 3411. 


COST-EFFECTIVE ACCOUNTS 
SERVICE, North and Greater London, in- 
complete records, auditing, overdue 
accounts, taxation subcontract work, 
quickly and efficiently. — 01-446 3704 
evenings/week-ends, write 103 Ridgeview 
Road, London N20. 


DEVON, SOMERSET, BRISTOL, 
CORNWALL, DORSET. — Experienced 
chartered accountant with spare capacity 
would welcome subcontract work. Part- 
time work also a possibility. — Box DS 
3410. 


EXPERIENCED FREELANCE, able to 
work without supervision, has time available 
to assist practitioners in Central and SE. 
core and NW. Kent areas. — Box EF 
983. 


F.C.A. IN PRACTICE seeks subcontract 
work in London and suburbs. Prompt 
service. — Box FI 3926. 


GUILDFORD A.C.A. with excellent all 
round provincial experience with own small 
quality nucleus seeks subcontract work 
preferably leading to permanent 
relationship. — Box GA 3974. 


LONDON F.C.A., A.T.LIL (Kew, Surrey 
area} seeks subcontract work for audit, in- 
complete records, taxation. Will collect, 
deliver or work in principal’s office. Terms 
moderate. — Reply Box LF 3869. 


MID-SOMERSET ACCOUNTANTS with 
spare capacity seek subcontract work. — 
Box MS 3406. 


QUALIFIED ACCOUNTANT in London 
with professional experience requires 
additional subcontract work, preferably 
on regular basis. Work collected, reason- 
able fees. — 01—368 2664. 


SOLE PRACTITIONER (A.C.A.), in 
Ilford, requires small practice, blocks of 
audits and subcontract work or other 
working arrangement. — Box SP 3408. 


WEST COUNTRY. — Experienced char- 
tered accountant seeks incomplete records 
and taxation subcontract work. Will collect 
and deliver. — Please reply to Box WC 
3409. 


THINKING OF 


RETIRING? 


LEAVING THE 
PROFESSION? 


We would like to acquire a practice, in the London 
area, with fees of over £40,000, where our personal 
service will be appreciated. We are willing to make 
attractive arrangements for the outgoing principals. 


Please write to Box TO 27739. 
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SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.c.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 

ABLE, AGREEABLE, ENERGETIC 
A.C.A. (29), salaried partner in provinces, 
international firm experience, seeks move 
North-West. — Box AA 3985. 





ACCOUNTANCY ASSISTANCE 
Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest compecitive rates. — 
Call Veronica Harriscn today at 
01-493 9441. Harrison & Willis Ltd, 
118 New Bond Street, London W1. 





A.C.A. (May 1973) with three-and-a-half 
years’ experience in medium-sized firms of 
chartered accountants is looking for a 
position in the profession. Salary around 
£5,000. Good experience in consideration. 
— Box AC 3945. 
A.C.A/A.C.C.A/A.C.MLA. or part- 
qualified available for temporary assign- 
ments (including taxation). London and 
U.K. — Personnel Resourzes Ltd 01-248 
6321. 

BEE PROFESSIONAL STAFF LTD is 
now handling accountants, qualified and 
part qualified, assistants and book-keepers. 
— Ring Brighton 0273-202377 and discuss 
your vacancies in confidence. 

IAS PASSED. — One-year experience as 
trainee audit clerk. Seeks position in 
medium to large firm. — Box IA 3871. 













ACCOUNTANTS, BO OK-KEEPERS 
AND CLERKS 


Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas. 
PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
& Clements Road, Hford, Essex 
553 21845 
Freelances and Job Appl cants required 
s0. 





INDIAN STUDYING PROFESSIONAL 
ACCOUNTANCY, evening employed, 
seeks part-time (or casual) position. Five 
years’ C.A. firm London, incomplete 
records, write-ups, sundries, company statu- 
tory returns, some taxation. — Box IS 
3911. . 
OUT OF ARTICLES. — Took PEI. Four- 
and-a-half years’ experience in small- 
and medium-sized audit, incomplete 
records, etc., seeks position with a pro- 
fessional firm. Available immediately. — 
Contact Box OO 3944, 

PEI FINALIST, able to finalize all types 
of accounts, seeks position in profession/ 
commerce in or around London. Available 
immediately. — Box PF 3930, 

RELIEF ACCOUNTANT (40), avail- 
able now or later. Twenty-three years’ 
experience in profession. Travelled 
extensively on audits in U.K., seeks 
temporary or permanent. £2-50 per hour/ 
terms to be agreed. — Box RA 3412. 
SEMI-SENIOR PEI FINALIST recently 
completed four years’ articleship with good 
all-round experience seeks position (London 
area) in a medium-sized firm. — Please reply 
Box SS 3927. 

SEMI-SENIOR (intermediate 1972), with 
good all-round experience seeks position in 
a medium-size firm in West End or City. — 
Apply Box SS 3986. 

YOUNG ACCOUNTANT (A.C.LS., 
LC.M.A. Part II), seven years’ all-round 
United Kingdom company accounts. Seeks 
similar position in the profession/industry 
within London or Croydon area. Salary 
negotiable. — Phone 01-761 3613 or write 
Box YA 3910, 





TRAINING CONTRACTS 


Ae IN EI TPE TT DT TE NY A 
GRADUATE, exempt from foundation 
course, seeks three years’ training contract. 
— Please write to Javed Chishte, 7 
Rothesay Avenue, Richmond, Surrey, or 
telephone 01-876 7600. 

YOUNG STUDENT exempted from foun- 
dation course seeks articles with a C.A. 
firm. Available immediately with accounts 
experience in industry. — Please reply N. 
Shah, 34 Hibernia Road, Hounslow, 
Middlesex. 





SERVICES 








COMPANY 
FORMATIONS 


A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London Ni6 (01-359 3337). 








BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstane Street 
London ECI 
01-251 0344 


COMPANY SEARCHES from £2. Prompt 
and reliable personal service. — M. & D. 
Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308. 








COMPANY FORMATIONS 
READY-MADE COMPANIES 


Same-day Company Searches from 
£1-25 plus. 


Jay Kay Company Services Ltd 
125 Aldersgate Street 
London EC1A 4JQ 
Tel. 01-253 2997 





MANCHESTER. — Limited Companies 
Formed and Ready Made. £86 
COMPLETE. AVENUE CO FOR- 
MATIONS, 2 St John Street, Man- 
chester M3 4BT. — Tel. 061-834 1407. 


LATEST SERIES 
COMPANY FORMS 
NOW AVAILABLE 





SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01—647 9510 
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COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 


SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N ISJ 
01-236 2970 


JB COMPANY 
REGISTRATIONS 


>K COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


2K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 











LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £83 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 


READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 (plus duty) 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 





LIMITED COMPANIES 


NEW FORMATIONS £86 
——OR—— 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£85, 


INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 
M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y 0HE. Tel. 01-353 1441 
Ring any day — any time ~ 24 hour service 






Nameplates 


made in 








OFFICE MACHINERY 
AND EQUIPMENT 


MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. _ 

RUBBER STAMPS —- NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices, — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK1 3AR. Tel. 061-480 3826. 
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Interchangeable “Registered Office” red & y | 
Boards and Signs also supplied quickly. 


59 College Road, Harrow, Middx. 
Austin Luce & Co Ltd © °S Rips 












ys! Rubber Stamps too! 
day estimates; 
Telephone urgent orders. 









WANTED, 
WANTED, WANTED, WANTED 
Filing cabinets, desks, chairs, book cases, 
stationery cabinets, plan chests, all office 
furniture. Top prices cash. — 01—462 3939. 


WANTED, WANTED 





MORTGAGES 


A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum loans for 
Professional applicants. Remortgages, com- 
mercial loans, etc. Members of Corporation 
of Mortgage and Finance Brokers. — Rowe, 
Charles & Co Ltd, Hill House, Wembley 
HA9 9LD. 01—908 3434 (24 hours). 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 
CLOUDFORD LIMITED, mortgage 
brokers, 7-19 Archway Road, London 
N19 3TX. Tel. 01-272 3727 for loans on 
owner occupied and investment, residential, 
commercial and industrial properties — 
re-mortgages. 





100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
~ Contact Callander Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844). 





Please mention this 
Supplement when 
answering 
Advertisements 





MISCELLANEOUS 








PERSONAL 





ACCOUNTS SUPERBLY TYPED at 
low cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abindgton Road, London W8. 
01-937 6503. 





BUSINESS 
OPPORTUNITIES 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 


TRANSFER 


Practitioners with industrial, commercial 
or professional clients who wish to sell, 
merge or acquire a business are invited to 

Mm contact RMA in strictest confidence. I 
Specialists in business disposal merger and 
purchase throughout the United Kingdom. 


0245 81166 











BUSINESS PREMISES 





AN IMPORTANT PARCEL of 
residential properties let at low rent, 
situated in South London and 
Orpington with excellent prospects of 
capital appreciation. The sale includes 
15 Freehold houses and 31 Leasehold 
Purpose-built Maisonettes, all let and 
producing £40,777-79 per annum net 
and 5 Purpose-built Maisonettes with 
vacant possession. 

Offers invited and should be sub- 
mitted to Morris Roberts Nissen & 
Company, 141 Cherry Orchard Road, 
East Croydon CR9 6HB. (Telephone 
01-688 3891.) 


INSTANT OFFICES. — Busy position 
Bakers Arms, E10. Luxuriously furnished, 
telephonist, receptionist, central heating 
and other services and facilities included, — 
01-539 3300. 

PRESTIGEOUS bright refurbished Ist- 
floor office suite, 665 sq. ft., situate best 
professional position in NW. London, 
facing Golders Green Station and Bus 
Terminus. Has also 5 ft. of display space in 
modern entrance way. — For rent and full 
details apply Culwick & Co, Terminus 
House, 16 North End Road, London NWI1 
7PS, 01-455 9916. 





STOCK VALUERS 





ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case 
it may have been inserted by your present employer? 

A reply may safely be sent, however, by adopting the following 
procedure: place the reply in a sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that 
reply should be destroyed if the advertisement concerned has been in- 


serted by your firm or company. 


if your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 


merely the name of the group. 


We cannot inform applicants as to whether their replies have been 
forwarded or destroyed as such information would possibly reveal the 


identity of an advertiser. 
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TEMPORARY 
ACCOUNTANTS 


industry and commerce with immediately 


We are specialists in 
providing the profession, 


personnel who wish to available 


ANYWHERE 


specialise in taxation. 
We would like to hear from 
newly qualified accountants 
who wish to specialise in tax Telephone: 
and who are seeking a new . 01-248 6321 
appointment. 


pe i Personnel Resources Ltd 
| Taxation Personnel 


6 WARDROBE PLACE 
Worcs ae a a a EN LONDON EC4V 5HR 


This Study Book will help students to pass exam- 


inations but also offers much more. It can be used for 
A G EE’S reference and it will be a first-class standby during 
revision. In management studies the very interpretation 
of questions is often a stumbling-block. The book will 
ST U DY B O O K remove this by training its readers to identify and tackle 


problems. Its chapters on management, organization, 
the manager, objectives, human relations, development 
and production, marketing and distribution, control, 
management techniques and communication provide a 
map of the field of management studies. 


Mi a n a e l } e nt Professional institution and university examination 
schemes include management studies under one or 

other of a number of titles. They include the Institute of 

Cost and Management Accountants, the Institute of 

. Chartered Secretaries and Administrators, the Associa- 

tion of Certified Accountants, the Institution of Works 

y Managers, the Chartered Insurance Institute, the 

Engineering institutions and of course the Diploma in 

Management Studies offered at many Polytechnics 


and Coileges. The book gives incomparable service to 
anybody studying for one of these courses. 


EXAMINATION QUESTIONS pena elas 
AND SUGGESTED ANSWERS ee 0 net Ee oe by pase 


by C. S. Deverell, m.A.,B.Sc.(Econ.),B.Com., | GEE & CO (Publishers) LIMITED 
F.C.1S., A.M.B.LM. 151 STRAND, LONDON WC2R 1)) 
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Professional Division 


Audit Senior — 
London/Europe 


to £5,750 + BENEFITS. 


Our client, a major U.S. practice, is looking for a bright young 
C.A. who would like to join their newly set up U.K. office. 
Applicants should preferably have good exam records and 
computer audit experience. Work will include also special 
projects, acquisitions, investigations and management control 
reviews. They have a broad base of international clients 
in the U.K. and Europe and at this stage there would be 
approximately 20% overseas. Expenses when overseas are 
generous. Progression is rapid with the practice for a bright 
C.A. — Further details from Mike Riley-George. 


THE MICHAEL PAGE PARTNERSHIP 
9 Clifton Road Maida Vale London W9 152 


Overseas Division 


Audit Seniors £10,000-£20,000 


We are looking for bright C.A.s who would be interested 
in doing an overseas tour. Listed below are some of the 
locations available. 


France — Paris 
Belgium — Brussels 
Iran — Tehran 

Holland — Amsterdam 
Holland — The Hague 
Italy — Rome and Milan 
Hong Kong 

Middle East — Kuwait 
Middle East — Saudi 
Africa — Kenya 

Africa — Malawi 
Turkey — Istanbul 


lf you are thinking of overseas contact Mike Riley-George 
who will be pleased to arrange an informal meeting with 
you to discuss prospect and location, arrangements can 
be made to meet you out of office hours. 


Singapore 

Kuala Lumpur 

Spain — Madrid and Barcelona 

Australia 

New Zealand — Auckland 

South Africa — Johannesburg, 
Cape Town and Durban 

Portugal — Lisbon 

South America — Caracas 

South America — Quito 

South America — Rio de 
Janeiro 


THE MICHAEL PAGE PARTNERSHIP 
8 Cliftan Read Maida Vale London W9 1SZ 





Telephone 01-353 6791 Telex 264079 Telephone 01-353 6791 Telex 264079 





This book has been written especially for students. It explains the principles 
of auditing and illustrates the application of those principles to the annual 
audit of a medium-sized undertaking. The approach is practical for much 
of the subject-matter has been derived from Cooper’s Manual of Auditing. 
From this point of view, the book provides the student with every possible 
assistance in carrying out his daily work as audit assistant, giving him an 
overall understanding of what is required of him and why; thereby extending 
his interest. It is also, therefore, a book which will provide excellent 
preparation for examinations in auditing. 


student's 
manual 
of auditing 


V. R. V. COOPER 


Special features are chapters on the audit of group accounts, the drafting of 
audit reports and qualifications therein, audit aspects of different classes 
of business, investigations and the case law relating to the duties and liability 
of auditors. The extensive appendices include examples of audit documen- 
tation. There is also a convenient summary of statutory and Stock Exchange 
requirements in relation to the presentation of annual accounts to share- 
holders. This summary is illustrated by a specimen set of accounts. 


This book is published on behalf of the General Educational Trust of the 
Institute of Chartered Accountants in England and Wales. 





£4°50 NET £5°25 (U.K.) £5°85 (OVERSEAS) INCLUDING POSTAGE AND PACKING 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 01-836 0832 
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ACME APPOINTMENTS 


PARTNER DESIGNATE (WEST END) 
Small, but highly recommended firm of CA's seeks person with back- 


ground of smaller type Audits, capable of handling large Private company 


| work and converse with and advise clients at senior level. 


AUDIT MANAGER (CENTRAL LONDON) to £8,000 

Sound technical knowledge of Computer Audits required by this medium- 

m sized firm in growth position. Preferably articled with small firm, followed by 
large firm experience. 


CORPORATE TAX SENIOR (WEST END) to £6,500 
A first-class medium/large firm seeking person who has been involved in 
Corporate Tax work for some years, and has ACA or ATI! qualification. 


E PERSONAL TAX SENIOR (WEST END) to £6,500 
Overburdened Tax Manager of medium/large CA's needs person with a 


number of years experience, capable of high quality work with minimum § 


supervision. 


ACA TWO YEARS’ POST-QUALIFIED (CITY) c £6,250 
Responsibility and growth assured with this medium/large firm, on the 
| Audit side of the practice. 


ASSISTANT AUDIT MANAGER (WEST END) to £6,250 
Preferably two years qualified, to join team in large firm of CA's. First class 
opportunity with extremely good firm. 


AUDIT SENIOR {CITY} to £6,000 
` Ambitious person with wide ranging Audit background required by this 
i splendid, efficient, National-sized firm. 


PERSONAL TAX SENIOR (CENTRAL LONDON) 
Four years experience required with the ability to handle highly complex 
` cases and lots of responsibility with this large firm. 


a TWO YEARS‘ POST-QUALIFIED ACA (N.E.LONDON) c £5,500 
| Pressurised partner of small, growing firm with large work patterns 


including Public Company Audits seeks person mature enough to work f 


under pressure for the appropriate rewards. 


mM NEWLY QUALIFIED ACA (CITY) 
‘To work as Senior on large Private and Public Co. Audits. Medium/large 
CA's in an expansion situation offering excellent prospects. 


NEWLY QUALIFIED ACA (CENTRAL LONDON) c £5,000 
| To work as a Senior in this Medium/large firm with a wide, interesting 
range of clients, and enlightened outlook towards their staff. 


PERSONAL TAX SENIOR (CENTRAL LONDON) c £5,000 
With three years experience and able to work with minimum supervision, 
t on high quality portfolio. Medium sized firm by Central line tube station. 


NEWLY QUALIFIED ACA AUDIT SENIOR (CITY) to £4,800 
Medium/large, very friendly firm who retain their staff for many years seek 
a newly qualified to act in a Senior Capacity. 


AUDIT SENIOR NEWLY QUALIFIED (CENTRAL LONDON) 
750 


Strong enough to complete an Audit, and having proved it, will be im 


working very much at a Senior level. Splendid opportunity. 


AUDIT SENIOR (CITY) c £4,600 
a A small firm seeking someone with a small-firm background, and knowl- 
edge of Auditing, Management Accounting and Investigation work. 


TRUST SEMI-SENIOR (CENTRAL LONDON) c £4,250 


§ With 2/3 years’ experience in the Trust field, seeking to advance his/her $ 


knowledge. A large firm that looks after its staff. 


A BIGGER selection than usual, but short on details. Please phone me if 
you want more information on the above, and/or other posts available. 


CALL DON MAGGS 
{Recruitment Consultant} 


158 BISHOPSGATE, LONDON EC2 
01-377 9111 





c. £10,000 


c £5,000 


"ALDITORS ONT 
PHONE FOR You 


BuT iMm NOT Reapy! 
THE BOOKS AREN'T 
WRITTEN UP... 


oon NEXT MON 
You SA a a 


BUT WAIT A MINUTE 
GET ME ILPAR 


TEMPORARY 

ACCOUNTING 
PROBLEMS RING 

01-353 5624 


ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V GAA 
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RATES AND 


INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines (approximately twenty-five words). 
Additional lines (approximately five 
words) are charged pro rata. 
SEMI-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 mm (1 in. x 2-5 cm approx- 
imately). 

CONCESSIONAL RATES per insertion 
are also quoted. These are given for 
advertisements to appear in three or 
more consecutive issues. They cannot be 
applied retrospectively or for advertise- 
ments which are to appear at fortnightly 
or fonger intervals. The concessional 
rates are based on THREE INSERTIONS 
FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIME 


10.30 a.m. on Monday of the week of 
publication. 
if proofs are required for fully- or semi- 
displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of 
the week preceding publication. 
Complete artwork will be accepted up to 
4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be 
accepted up to 10.30 a.m. on Monday of 
the week of publication. - 
These times are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earlier. 
Notice of any such alteration will be 
given hereunder. 





LINAGE Basic Con- 


ALL HEADINGS except cessional 
Situations Wanted 
Minimum covering 5 


lines £3-60 £2-40 
per line (5 words) in 
addition 72p 48p 


SITUATIONS WANTED 
(including Training Con- 
tracts Required) 

Minimum covering 5 


lines £3-00 £2-00 
per line (5 words) in 
addition 60p 40p 


SEMI!-DISPLAYED 


All headings: 

per single-column cm £4.80 £3-20 
(minimum 2 cm single 
column) 


FULLY-DISPLAYED 


All headings: 

per single-column cm £5.40 £3-60 
(minimum 5 cm single 
column) 


Box numbers if required — Add the 
charge for one line at the relevant rate 
for each insertion. Box numbers are not 
transferable and cannot be repeated ata 
later date. 


PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 


All advertisements intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisement - Depart- 
ment, Gee & Co {Publishers} Ltd, 
151 Strand, London WC2R 1JJ. 
Telephone 01-836 0832. 


Notice is drawn to the implications 
of the Sex Discrimination Act 1975. 
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HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 


DUBAI 


£8,000—£10,000 tax free 


ARABIC SPEAKING 


Our client, a leading international practice, wishes to recruit a Senior 

-for their office in Dubai. 

Candidates need not necessarily be qualified but should have sound 
| knowledge and practical experience of both accountancy and audit 
| procedures. 

A two-year contract will be offered with six weeks’ annual paid 
leave; bachelor accommodation provided. Candidates must be single 
and proficient in Arabic. 

In the first instance telephone or write to JOHN WALKER, F.C.A. 


HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2E] 
Tel. 01-248 0441 





HEWITSON-WALKER (TAXATION APPOINTMENTS) 


PROSPECTIVE TAX 
PARTNER 


| £12,000 to £18,000 p.a. 

| LONDON 

Our client, a major international firm, requires a Senior Tax 
Manager/Prospective Tax Partner to join their expanding tax 
practice. 

Experience of large U.K. public company taxation over at least five 
years is essential and knowledge of international taxation would be 
an advantage. Our client envisages that a partnership will be offered 
within a period of 18 months. Preferred age 28 to 35. 

In the first instance, telephone or wrote to JOHN WALKER, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ : 
Tel. 01-248 0441 Bo een 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£8,000 


PERSONAL TAX £3,000-£8,000 
Rather ‘than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


CITY ~ P.E.I FINALISTS — PASS OR FAIL to £5,500 
Vacancies with international Firms who are currently inter- 
viewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., ete. 


HOLBORN P.E.JI FINALISTS — PASS OR FAIL to £5,500 
Two international practices seeking Finalists/Newly Qualified 
to specialise in us tax. Graduates preferred but candidates 
with good exam records will be considered. 


PERSONAL TAX JUNIORS ` £2,500-£4,256 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experience or schoof leavers with a 
year’s commercial experience would be ideal. 

WC2 ~ international Firm for U.S. tax. 

Moorgate ~ medium-sized practice — P.A. to Manager. 


PERSONAL TAX SEMI-SENIORS £3,000—£5,000 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. 

Victoria — small practice — Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in shart term. 

Finchley — Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,600-£6,000 
Baker Street — Small practice requires competent Assistant for 
personal tax clients. 


Moorgate — Large medium-sized City practices close to 
Moorgate require Assistants for complex allocations. 


Chancery Lane — Medium-sized Firm requires capable Assis- 
tant for allocation of individuals and partnership taxation. 
Possibility of company tax. À 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
Personal Aide to Manager. Ability to dea! with clients quickly. 
essential. i 


PERSONAL TAX SENIORS 
Liverpool Street 

St Paul's — Many vacancies 
Moorgate 

Blackfriars 

Oxford Street 

Green Park 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS 

London Bridge 

International Practice, Assistant Manager 
Chancery Lane 

Supervisor 

Holborn 

U.S. Tax 

Waterloo 

Medium-sized Firm 


PERSONAL TAX MANAGERS — QUALIFIED £14,000 
Three vacancies-for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required. 


£4,000-£6,000 
£6,000 

£5,500 
£4,750+ 

to £5,500 
£5,525 

£6,000 


£6,000 + 
£7,000 + 


£8,000+ 
to £7,000+ 
£7,000 


PERSONAL TAX MANAGERS — UNQUALIFIED 

c. £7,250 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


insurance Brokers; C.T.T. — 2 vacancies 


t to £7,500 
Solicitors — West End 


£6,000 


P.A. complex pers. tax 





TEMPORARY TAX urgent to £5 p.h. 


TRUSTS 
Assistants/Senior vacancies all over London — medium- and 
large-sized practices. Details on request. 


to £9,000 


to £6,000 . 


COMMERCIAL TAX 


INTERNATIONAL TAX — FRANCE _ £Neg. 
Based in France, leading international group requires tax 
specialist with at least 3 years international tax experience. 


GROUP TAX MANAGER £12,500+car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adviser with Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board. 


OIL INDUSTRY a £15,000+ 
Leading oil company requires Tax Adviser to join their 
existing department. U.K. and overseas tax experience, also 
ability to deal with complex planning situations. 


INTERNATIONAL TAX — PROFESSION £12,$00-£15,000 
Major International practice requires Senior Tax Manager/ 
Prospective Tax Partner to join their expanding International 


tax practice. Preferably 5 years’ experience of international ` 


tax. 


TAX PLANNING - CONSULTANCY £10,060+ 

Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems is useful, but an ability to find 
quick solutions to problems essential. 


BANKING co £6,500 + mortgage 
Qualified Tax Senior with 2 years” tax experience either in the 
profession or industry. Mortgage and loan facilities available. 


ASSISTANT TAX MANAGER £8,000 


Candidates qualified by experience used to dealing with com- - 


putation preparation and correspondence with Revenue. Usual 
major company benefits. 


MIDDLESEX -TAX ACCOUNTANT £6,000+car 
Leading concrete group seeks No. 2 Taxation Accountant for 
preparation and submission of computations for subsidiary 
companies. 


TAX MANAGER £10,000 
Large retailers seek U.K. Tax Manager. Computation and 
planning. 


COMPANY TAX 


PE. II FINALISTS/NEWLY QUALIFIEDS 

TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. 

PROSPECTIVE TAX PARTNERS 
EC2 ` r; £Neg. 
Rapidly expanding medium-sized practice seeks qualified Tax 
Manager to deal with supervision of preparation and submission 
of computations to Revenue. Partnership envisaged within 18 
months. < 
Chancery Lane £10,000 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 


SENIOR TAX MANAGERS to £18,000 
Career Managers required by two international practices. 
re 


Partnership considered in reasonably short term. Top calibre 
practices. 


` CORPORATE TAX SENIORS 


‘Waterloo 
ECI 
Holborn 


to £8,500 
to £7,000 
c. £6,250 
Liverpool St — Senior £6,500 
CONSULTANCY -CITY to £9,500 


Candidates wishing to deal with consultancy work in the 
profession in one-off situations. Leading international Firms. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM to £7,000 
Pers. Tax Asst. — large practice (3 vacancies) 

Co. Tax Seniors — some planning £7,000 
Pers. Tax Surs. — local Firms c. £4,500 
BRADFORD c, £4,250 
Pers./Co. Tax ~ medium-sized Firm 

BRISTOL £4,000 
P.A. to tax partner — 2 vacancies 
CARDIFF- 

Tax Manager — International Firm £Neg. 
CAMBRIDGE to £4,000 
Tax Assistants 
CHESTER £Neg. 
Tax Assistant 
COVENTRY 

Company Tax 

DERBY 

Tax Seniors pers/corp. tax 


to £5,500 
to £5,000 


EXETER 

Tax Consultants ~ mainly pers. tax 
EDINBURGH 

Tax Seniors — company tax 
GLASGOW 

Personal Tax Assistant 

Tax Manager 

LEEDS 

Tax Manager — International Firm 
Pers. Tax Assts — International Firm 
LEICESTER 

Company tax ~ local practice 
LIVERPOOL 

Company Tax Manager ~ National Firm 
Pers. Tax Asst — local Firms 

Asst. Manager — National Practice 
MANCHESTER 

Pers. Tax Asst. — many vacancies 
Prospective Partner -- Consultancy 
Tax Seniors — large Firm 
NOTTINGHAM 

Tax Seniors — medium Firms 
NEWCASTLE 

Trast/Tax 

NORTHAMPTON 

Tax Manager — National Firm 
MILTON KEYNES/BLETCHLEY 
Personal Tax Manager — London practice 
OXFORD 

Pers. Tax Asst — local Firm/start department 
SOUTHAMPTON . i 
Tax Manager ~ International Practice. 
PORTSMOUTH/PLYMOUTH 

Tax vacancies ~ pers/company 
WORCESTER 

National Practice ~ Tax Senior 


£3,500+ 

to £6,000 - 
£4,000 
£5,250 


to £5,500+ 
£4,000+ 
£5,000 


£Neg. 
e. £4,000 
£6,000 


to £4,000 


£3,000—£4,000 

£8,000 

£Neg. 

£5,000+ 
£3,000+ ` 

£Neg 

£Neg. 

£Neg. 


HOME COUNTIES TAX 


BECKENHAM/BROMLEY 

Tax Senior 

BEDFORD/LUTON 

Personal Tax Juniors ~ London Firm 
BRIGHTON 

Tax Assistants ~ pers./co. tax 

Tax Consultants * 

CROYDON 


` Pers. Tax Assistants ~ London Firm 


Co. Tax Seniors ~ London Firm 
CHELMSFORD/COLCHESTER 
Tax Seniors — personal/corporate 
HOVE 

Tax No. 2 

ENFIELD 

Pers./Company tax — local Firm 
GUILDFORD 

Pers./Co. Tax Senior - London Firm 
Personal Tax Assistant 
HARROW/WEMBLEY 
Personal Tax 

HORSHAM 

Manager — mixture 
HERTFORD/STEVENAGE 
Tax Senior — London Firm 
IPSWICH 

Local Firm — Pers. Tax Assistant 
Tax Manager — new office 
KENT 

LEWISHAM 

Pers. Tax — London Firm 
MAIDSTONE 

Personal Tax Assistant 
NORWICH 

Pers, Tax — International Firm 
PETERSFIELD 

Personal Tax — local Firm 
READING/SLOUGH 
Prospective Tax Partner 
Personal Tax Seniors 
RICHMOND 

Prospective Tax Partner 
STAINES 

Tax Assistant — local practice 
TUNBRIDGE WELLS 

Personal Tax Assistant. 


WORTHING/WEYBRIDGE/WOKING 
Tax Seniors 

WATFORD 

Personal Tax Senior. 


In the first instance, telephone or write to John Walker, F.C.A. ; 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01-248 0441 





£Neg. 

e. £3,500 
£Neg. 
£3,750 
£4,000+ 
£6,0004 
to £5,000 
£5,000+ 
£4,500+ 
£5,000+ 
£4,000 
£4,000+ 
£Neg. 
£5,000+ 


£4,000 
£6,506 


£8,000+ 
£Neg. 


£3,000 

£4,000 
£Neg. 
£Neg. 

£5,000 


£7,000+ 
£Neg. 


£4,500 
£Neg. 
£ Neg 
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Speeding up Typing 


As the accountant’s job is primarily concerned with figurework, it is hardly surprising 
that most practitioners look first to ways in which this side of their work can be 
handled more efficiently. If they look a little further, they may find that it is not 
so much the figures that are holding up their office routines as the words. After all, 
most accountants either have access to a computer or are well supplied with suitable 


electronic calculators. On the other hand, 
when it comes to handling cor- 
respondence and preparing final accounts 
for presentation to clients, they still use 
the methods that have been in use since 
the introduction of the typewriter. 

One Yorkshire firm of accountants, 
Mackness, Teale & Co, cleared this 
bottleneck by installing a Dataplex 
automatic typewriter and a Dictaphone 
Thought Tank dictation system. This 
combination is used to dictate 
automatically standard letters and to 
compose individual letters from a stock 
of 30 or 40 standard paragraphs filed on 
magnetic media. 


Direct Link 
The accountant simply dictates a 
series of reference numbers, together 
with any variables to be inserted. ‘This 
procedure’, says Mr Teale, ‘is ideal for 
reporting, for example, the accuracy or 
otherwise of a tax assessment.’ 

To get the information on to the word 


om 


SD, 
( CTP Hoy 


The Thought 
Dictaphone. 


Tank machine from 





processing equipment without delay, the 
firm uses direct link dictation. Mr Teale 
now has two Dictaphone Thought 
Tank systems in his office. One of these 
is used to input dictation to the Dataplex 
automatic typewriter. The advantage of 
direct link dictation is that, as text is dic- 
tated, the Dataplex operator can listen to 
it and start printing it out even before 
the dictation is finished. 

If needed, the finished work can be 
presented for signature only a few 
minutes after finishing the dictation — an 
invaluable asset when a client is waiting 
to sign a document before leaving or a 
partner is waiting to sign before going 
out. If the typist is using an automatic 
typewriter, anything pre-recorded comes 
out letter perfect at around 200 words a 
minute. Typing manually, 80 words per 
minute is well above average. 

The other Thought Tank is used by 
Mr Teale or his colleague for non-routine 
work, usually typed by Mr Teale’s own 
secretary. She, too, can finish an urgent 
job only minutes after the dictation is 
completed by starting while the dictator 
is still talking. 

This combination of direct link dic- 
tation and work processing is normally 
used in large offices. Mackness, Teale & 
Co have proved that it can work on a 
smaller scale. Clients get a faster service 
and the principals have more time to 
discuss their clients’ problems. 

Dictaphone Co Ltd, Alperton House, 
Bridgewater Road, Wembley, Middlesex. 


Dataplex Ltd, 13 Imperial Way, 
Croydon, Surrey CRO 4RR. 


Dealing with 
Incoming Mail 


Opening and sorting incoming mail is 
one of the Cinderella jobs that has 
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changed little since the turn of the cen- 
tury, say Ofrex. 

To increase mailroom productivity, 
they have introduced the Mail Ex 1800, 
an integrated systems machine with 
three functions: opening the mail; 
presenting the contents for extraction; 
and checking to ensure that they have all 
been removed. 

The machine will process any stan- 
dard size envelope from 37 by 6 in. to 47 
by 102 in. at speeds up to 1,400 an hour, 
while an automatic counter records the 
number handled. Each envelope is’ top 
sliced, moved along a conveyor to the 
extraction station and held open. After 








The Mail Ex 1800 system for handling 
incoming mail. 


the contents have been extracted, the 
envelope moves under a light cell which 
electronically checks that it is empty. 

The Mail Ex 1800 is 28 in. high, 46 in. 
wide and 31 in. deep and costs £5,200 
excluding VAT. Leasing terms are 
available. It is claimed that the cost can 
be recouped within twelve months. 


Fordigraph Division, Ofrex Ltd, Ofrex 
House, Stephen Street, London WIA 
1EA. 


Continuous Stationery 
Shredder 


The Web Scimitar Super has been in- 
troduced by Business Aids to fill the gap 
between standard office shredders and 
the larger semi-industrial models. It 
handles up to 32 sheets at 6 mm. shred 
width, 28 sheets at 4 mm. and 20 sheets 
at 2mm. 

A feature of the machine is a feed that 
enables it to shred contis:aous stationery, 
such as comput `r printout, unattended. 
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This leaves the operator free to get on 
with other jobs. 

The shredder is fitted with an internal 
bin for executive and office use and with 
an external bin for bulk shredding. Being 
fitted with a trolley cabinet on silent 
castors, it can be wheeled from one office 
or department to another. Dimensions 
are 18 in. by 19 in. by 42 in. 


Business Aids, 3 Whitby Avenue, Park 
Royal, London NW107SQ. 


Aid to Employment 
Legislation 


Twinlock have introduced a new 


employment system to help employers 
interpret the law and cope with the in- 
creasing amount of relevant legislation. 
Contained in a steel cabinet, the system 


SS 


The Twinlock Employment System. 


sets out in a manual the employer’s 
responsibilities and the action he should 
take. 

Specimen procedures on major aspects 
of employment are provided. Also in- 
cluded are a range of employee files and 
the necessary forms to enable accurate 
records to be kept. 

The estimated retail price of the 
Twinlock Employment System is £67 
plus VAT. 


Twinlock UK Ltd, 36 Croydon Road, 
Beckenham, Kent BR3 4BH. 


New Copier 


A new copier using the Magne-Dry 
process has been introduced by 3M for 
users whose needs fall in the 200 to 1,500 
copies a month range. Paper supply is 
from 150-sheet cassettes in two sizes, A4 
and Foolscap. 

The first copy is made in eight 
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seconds and additional ones are 
produced at seven per minute. The 
copier is priced at £745. 

3M United Kingdom Ltd, 3M House, 
Wigmore Street, London W1A 1ET. 


‘Hands-off’ Telephoning 


The Hadley telephone amplifier enables 
the user’s hands to be freed for other 
work at the touch of a button, instead of 
hanging on to a telephone waiting to be 
connected. Volume can be adjusted from 
a whisper to sufficient for a room full 
of people to hear. 

The instrument, measuring 3 in. by 3 
in. by 2 in., operates from a PP3 battery 
and costs £12 plus VAT. An optional 
mains adaptor is available costing £4 
plus VAT. The case is a grey and black 
plastic moulding. 


Hadley Sales Services, 112 Gilbert 
Road, Smethwick, Warley, West 
Midlands. 


Ultra-slim Calculators 


Three new ultra-slim calculators have 
been introduced by Toshiba. Breast 
pocket models, they are 68 mm. 
narrower than a packet of 20 cigarettes, 
and 8 mm. or less deep — about the 
thickness of a cheque book. 

The LC-830 (£24-50) has four basic 
functions plus square root, per cent sign 
change and a four-key memory. The 
SLC-8100 (£33-50) incorporates various 
scientific functions. Both run for 2,000 
hours on a battery costing £1-03%p. 

The LC-831W incorporates a digital 
watch and costs £44.50. Although this is 


claimed to be one of the first watch/- 
calculators, Casio introduced an 
electronic calculator which combines a 
digital watch, with built-in calendar 
memory, stopwatch and alarm clock. 
The recommended retail price is £39-95. 
The MQ-1 measures 42 by 1+ by zin., 
weighs 1+ ounces and has a claimed 
battery life of 13,000 hours! 

Clearly the gift season is upon us with 
these announcements of the ‘calculator 
that has everything’ for ‘the businessman 
who has everything’. : 


Toshiba International Office Products 
Ltd, International House, Windmill 
Road, Sunbury-on-Thames, Middlesex. 


Casio Electronics Ltd, 28 Scrutton 
Street, London EC2A 4TY. 


Business Forms 
Printers Amalgamate 


Lamson Paragon has been a familar 
name in the business world since the 
turn of the century. Now it will dis- 
appear, to be replaced by Moore 
Paragon. Paragon’s close association 
with the Moore Corporation of Canada 
began in the 1880s, when Samuel J. 
Moore started separate manufacturing 
companies in England and Canada 
making counter sales check books. 

Since 1973, the Canadian company 
has held a controlling interest in Lamson 
Industries and early this year Moore’s 
bid for the remaining shares was 
accepted and Lamson Industries is 
now a 100 per cent subsidiary of the 
Canadian corporation. The new name, 
Moore Paragon, symbolizes the amalga- 
mation of these two companies. 





The LC-830 and LC-831W calculators from Toshiba. 
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CALLING All 
ACCOUNTANCY 
STUDENTS 


| For over 100 years we have 

| published and supplied books 
for the Accountancy Profession 
| especially Textbocks for 

| Students. We have a large 
selection of Accountancy and 
Management publications 
always available. 


| Our experience is at your 
| disposal — let us help you, by a 
| visit to our Bookshop. 


THE CITY LIBRARY 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 
Telephone 01-836 0832 


Orders by post dispatched to 
all parts of the world. 








Report and Accounts 


for Employees 


We are specialist consultants in the content of the 
Report and Accounts for Employees and have 
completed work for a number of companies 
whose employees range from 65,000 to 500. 

For a moderate cost our clients enjoy 

professional competence and a substantial 

saving of ‘in house’ time during a period of 

peak activity. We also design and handle the 
complete production of the Report if required. 


For further information: 


Financial Presentations Limited 
Throgmorton House 
15 Copthall Avenue, London EC2R 7BU 
Telephone 01—628 0661 


A cause 
clients will 
understand 


F You’ve never had anything, you never miss it. 

But if you’ve known a reasonable standard of living, imagine 
the horror of reduced circumstances. 

We help people who have practically nothing — except 
memories of happier times in a happier age. 

Many of your Clients will understand and will sympathise with 
what we are trying to do. Many of them, if you suggest it, 
might like to remember us in their Wills or with a Covenant. 
After all, what greater gift can there be than giving another 
elderly person something to live for? 


DISTRESSED GENTLEFOLK’S 
AID ASSOCIATION 


VICARAGE GATE HOUSE * VICARAGE GATE * KENSINGTON LONDON WS 4a4Q 


“Help them grow old with dignity” 


i en Oe ia el eS] 
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Leisure is 


FINANCE AND COMMERCE | 


a Serious Business 


Accountants rarely, if ever, have time for 
it, being fully employed and never a 
moment to spare, but leisure is now big 
business. Campari, which some account- 
ants may know as something sipped 
with soda in fleeting off-duty moments 
before a working lunch, but not as a 
public company in the leisure industry, 
recently published 1976-77 accounts to 
May 31st showing a 41-7 per cent in- 
crease in turnover to £13-39 million and 
an 85-4 per cent advance in pre-tax 
profits to £1,644,562. 

The group, operating through four 
divisions — camping, marine, leisure 
clothing and sports, is a major supplier 
of leisure products in the UK and the 
Continental markets. The sports 
division, in fact, will not be officially in- 
augurated until towards the end of next 
year and will include fishing and games 
equipment, of which certain products 
will meanwhile be marketed under the 
camping division. Marine in Campari 
terms means the marketing of inflatable 
craft of a wide variety. 


Exciting 

Campari’s chairman and joint man- 
aging director, Mr G. K. Benscher, con- 
siders that ‘the leisure industry has 
developed into a very important and ex- 
citing one throughout the free world’. 
Campari’s products are currently being 
marketed through the group’s inter- 
national companies to a population circle 
of over 200 million people. 

Campari is gearing up to serve that 
area after having achieved a position of 
prominence in the 50-million-strong UK 
market. An analysis of turnover and pre- 
tax profit shows 69-7 per cent of turn- 
over and 72-5 per cent of profit in the 
past year in the UK, 29-3 per cent and 
25-9 per cent, respectively, in the rest of 
Europe, and the balance ‘elsewhere’. 

There are subsidiaries now in 
Holland, West Germany, Sweden, 
France and Hong Kong, and the group 
aim, as Mr Benscher puts it, is to 
become ‘leaders of the “active” leisure 
industry in Europe’. 
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The industry, he emphasizes, ‘is not in 
a whizz-kid go-go situation and will 
require much more sweat and patience to 
achieve the ultimate financial rewards, in 
which our shareholders will participate 
fully’. Profits this year will show further 
good progress, albeit at a more steady 
rate than in the past year. 

Recently, the company made a scrip 
issue of one ‘B’ share for every six 
ordinary shareholders, with the ‘B’ not 
entitled to dividend until May 3ist, 


1978, at the earliest. The object is to 
enable shareholders to cash in part of 
their investment by selling the ‘B’ shares 
without losing the benefit of any divi- 
dend and potential dividend increases 
during that period. 

The current maximum permitted divi- 
dend is seven times covered on the 
nominal basis, or sixteen times in view 
of the current special tax position 
following deferred tax adjustments. 


Potential 


The present strength and potential of 
the group is the product of strong invest- 
ment over the past few years, and of 
what Mr Brenscher describes as ‘the 
relentless pursuances of our management 
team to establish Campari as a major 
factor in the leisure industry in the 
Common Market and the rest of Europe’. 
Life in leisure is earnest. 


Photo-Me Grows Apace 


Photo-Me International represents an 
extreme case of a company’s auditors 
relying on audits carried out by other 
firms. Menzies, Middleton, Hawkins & 
Co, Photo-Me’s auditors, state that ‘the 
accounts of overseas subsidiary com- 
panies representing 77 per cent of 
group sales and 81 per cent of group net 
assets have been audited by other firms’, 
The analysis of turnover and pre-tax 
profit in the annual report shows that in 
the year to last April £3-76 million of 
almost £16-20 million of total turnover 
was in the UK, with £9.86 million 
‘within Europe’ and {2-57 million 
‘outside Europe’. Profits in the UK were 
£324,000, ‘within Europe’ £1,265,000 
and ‘outside Europe’ £428,000. . The 
overseas element in the group is also 
emphasized by £904,000 of UK exports. 


Coin-operated studios 


The group manufactures, operates and 
sells coin-operated automatic 
photographic studios throughout the 
world. There are group companies in the 
United States, Japan, Switzerland, 
France and Germany, as well as in the 
UK. The profit graph almost stands up 
straight for the past-two years, profits in 
1974-75 having been just over £750,000. 

The accountancy profession is 
represented in the company by Mr 
Edward Weston, FCA, chairman, Mr 


THE ACCOUNTANT, November 10th, 1977 


John Currie, CA, managing director, and 
Mr T. N. M. Chute, FCA, secretary. 

Mr Weston, in his statement with the 
accounts, says ‘the key features of the 
figures this year are larger turnover, 
greater profitability, higher profits and 
improved liquidity’. Operating com- 
panies earned 92 per cent of the profit 
and of that, 88 per cent was contributed 
by the overseas subsidiaries. The sale of 
photos through the automatic coin 
operated studios provides the bulk of the 
revenue and the manufacturing division 
is now a relatively small section. 

Factors responsible for the pace of 
growth are the planned expansion of the 
number of studios in use, the growing 
popularity of this method of 
photography and the introduction of 
colour photos. Extra revenue per unit 
translated an 18 per cent rise in turnover 
to £16-20 million into a 47 per cent rise 
in profits to £2 -02 million. 

It is interesting to note that current 
cost accounting figures have not been in- 
cluded in the report because, in the 
board’s view ‘there would be no signifi- 
cant variation from the figures produced 
on the historic cost basis’. There would, 
Mr Weston comments, ‘be some 
differences in the items building up to 
the final result but these changes would 
be compensating and therefore cancel 
out’. 








Better than Expected 
at BETA 


So extensive is the domain of ‘Finance 


and Commerce’ that it even covers the - 


annual report and accounts of the 
Business Equipment Trade Association 
(A Company Limited by Guarantee). 
This column is pleased to give wider 
prominence to the stated indebtedness of 
the Council of the Association to the 
honorary treasurer, Mr Bryan Wilson, 
for his efforts on behalf of the 
membership. 

Mr Wilson, the report shows, is of 
Frank Wilson (Filing) Ltd, and he 
would, no doubt, couple any approbation 
with the name of the auditors, Chantrey, 
Button Co. The financial report states 
that, from a financial point of view, 
the year proved much better than 
anticipated, ‘due mainly to an increase in 
the interest receivable for money on 
deposit and the fact that the income 
received from the new subscription 
scales (effective June 1st, 1976) was 
slightly greater than had been estimated’. 

But the increase from £28,726 to 
£41,806 in interest receivable was ‘larger 
than usual because of a change in 
accounting treatment’. 

In the past, the accounts only allowed 
for actual interest received. The figures 
on May 31st, 1977, however, have in- 
cluded interest accrued at that date, and 
‘it is considered that to show the actual 
amount of interest receivable gives a 
truer picture’. 

Annual subscription income was 
£95,100 against £43,060, and Mr Wilson 
is given the credit for having pulled in 
£37,243 of exhibition income, ‘following 
the resolution of a number of out- 
standing items from exhibitions held in 
previous years’. 

The Council’s aim is to fund the 
Association in the future so that sub- 
scription income covers the normal 
service required by members leaving any 
surplus from exhibitions to be applied to 
creating reserves or initiating additional 
services. 


Property Revaluation 
Overdue at Fairview? 


Fairview Estates is very much a mixed 
property company — but also very much 
a successful one. The main group 
activities are the development of and in- 
vestment in industrial and commercial 
property, and the development and sale 


of residential property. In the 1976—77 
accounts, it is stated under ‘Investment 
properties’ in the directors’ report: ‘No 
revaluation of any property has taken 
place since 1972. The directors are of the 
opinion therefore that a substantial un- 
derlying asset is not reflected in the 
balance sheet but the exact surplus could 
only be ascertained by a comprehensive 
revaluation’. 

The chairman, Mr D. J. Cope, 
referring to a substantial increase in net 
assets to £9-12 million from {7-64 
million, says that net improvement stems 
from retained earnings and the treatment 
of deferred tax according to ED19. He 
also makes the point that the absence of 
any revaluation since 1972 means that ‘a 
substantial underlying asset is not 
reflected in the balance sheet’. 

Freehold and leasehold property in- 
vestments stand in the balance sheet at 
£16-76 million (£14-77 million), less 
£11-10 million (£9.94 million) of 
‘secured loans subject to periodic 
review’. A periodic review of the value of 


the investment properties is surely over- 
due, particularly since Mr Cope says that 
‘the contracted rent roll on investment 
properties is now {1-2 million, an in- 
crease of over 40 per cent in the last 18 
months’. 

The current year would seem to 
provide a useful basis for revaluation, in 
view of Mr Cope’s comments that ‘the 
company’s first rent reviews occur 
during the next year upon a number of 
industrial properties and considerable 
rent increases are assured. Previous rent 
roll growth has all been derived from 
new lettings. Rent reviews will 
henceforth be a major factor’. 

He adds that ‘the stated objective of 
securing a substantial rental income 
from appreciating property assets is 
being steadily achieved’. A fair view of 
Fairview should surely include an up-to- 
date value of the property assets con- 
cerned. 

Spicer and Pegler, the auditors, make 
no comment on the absence of any 
property valuation since 1972. 





Good as Gold 


Not the least of the agreeable aspects of 
the 90th report and accounts of Con- 
solidated Gold Fields is that they were 
issued to shareholders on October 29th 
when the accounting date was June 30th. 
The exception in the whole of the vast 
organization is Amey Roadstone Inter- 
national whose results are incorporated 
for the year to March 31st ‘in order to 
avoid undue delay in the presentation of 
group accounts’. 

Consolidated Gold Fields is a UK- 
registered company and the only one of 
the major South African mining finance 
houses to remain so. In recent years the 
group has concentrated its African in- 
terests in its associated company, Gold 
Fields of South Africa, and has 
developed strongly in other world areas 
— the United Kingdom, North America 
and Australia. 

In fact, in terms of both group assets 
and total revenue, the UK at £224 
million and £30-8 million accounts for 
more than Africa at £148 million and 
£21-7 million. In North America assets 
are £167 million and revenue £16 million 
and in Australia £144 million and £14.7 
million. 

In the UK, quarrying, aggregates, 
concrete, civil engineering and transport 
are concentrated in the Amey Roadstone 
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Corporation and metal trading, general 
agency, export finance, banking and in- 
surance in C, Tennant and Sons. There 
are UK interests in aluminium products 
through Alumasc and in Cornish tin 
mining through Wheal Jane. 

African interests are in mining of all 
kinds, metal refining, uranium 
production, engineering and property 
development. In North America interests 
cover steel from production to dis- 
tribution, drilling rig manufacture, alloy 
casting and exploration, while in 
Australia Consolidated Goldfields 
Australia covers mining of coal and 
metals, coke aluminium preoducts, iron 
ore and property management. Portfolio 
management and exploration are 
common to all three overseas areas. 

The report is presented on the basis of 
these four geographical sectors and it is 
no mean achievement to simplify the 
ramifications of such a wide-ranging 
organization into readily readable and 
visually acceptable terms. The clarity of 
the commentary is complemented by the 
clarity of the presentation of the figures. 

AS an exercise in presenting the com- 
plicated concisely, the Consolidated Gold 
Fields’ report and accounts are a model 
of what can be done with plain words 
and clear figures. 
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BULLS AND BEARS 


Conflicting 
Factors 


Financial factors in the stock market are still good, but 
industrial factors far from it. The July—October stock market 
advance, in terms of both fixed interest and equity sectors, was 
based on financial factors — preponderantly the inflow of funds 
to London forcing sterling up and interest rates down. 

The inflow was partially soaked up by issues of Government 
stocks, and the attempt was made to divert funds by 
progressive reductions in interest rates. But it became in- 
creasingly clear that neither the soaking nor the diversion was 
sufficient and that the funds inflow was beginning to have a 
forceful effect on the money supply. 

Therefore, if the sterling rate was not to be allowed to rise, 
either interest rates had to fall further or the money supply rise 
since the Treasury had reached the limit to which funds could 
be soaked up by stock issues. But when the Bank of England 
signalled to the discount market that Minimum Lending Rate 
should not fall further and when the Governor of the Bank of 
England publicly stated that it was his duty to see that the 
growth in money supply did not exceed the International 
Monetary Fund loan term stipulations, obviously sterling had 
to rise. 


Strong forces 


When the recent ‘measures’ were prefaced by a statement by 
the Chancellor of the Exchequer that the sterling rate would be 
held in check but that foreign exchange restrictions would only 
be marginally eased, a lift in sterling was clearly imminent. 

In currency matters, denials always come thickest before the 
event. So there was a 4 per cent lift in the support level to 1-84 
against the dollar which, with the rise already seen, means that 
there has been an 8 per cent upwards revaluation of sterling 
against the average level of 1-72 in the first half of this year. 

The authorities have had to acknowledge the force of the 
currency market. Whatever shortcomings there may be in the 
industrial situation, there is no doubt that North Sea oil is 
transforming the payments situation and international funds 
move into a currency backed by a payments surplus. 

The financial forces are therefore still strong. It is even 
suggested that there are still forces sufficient to push sterling 
beyond the 1-84 level and towards the 2-00 level. A strong 
currency is desirable in a strong industrial economy. The 
trouble is that apart from oil the UK industrial economy is not 
strong. It suffers from an inflation rate some 5 points higher 
than that of its international competitors and thereby loses 
competitive edge in terms of price if the foreign exchange rate 
‘goes the wrong way’. 

Against that there is a reduced cost of imports relative, of 
course, to prices. The terms of trade will improve and in the 
short run at least the payments position is likely to improve 
further and thereby attract further funds into sterling. 

But if there is to be the decline in the rate of increase in in- 
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dustrial profits to the extent now generally predicted, and if 
determination to keep money supply in check — despite the 
attempted economic boost through the Chancellor’s measures 
— pinches out any resurgence in domestic markets, then there 
will be a ‘back to square one’ situation. In it the financial 
factors will still be bullish but the industrial factors bearish. 

The sharp market reaction to the miners’ rejections of the 
National Coal Board’s wage scheme indicated that investment 
opinion is now beginning to recognize the split of factors. 
Influences which forced the equity market up are not the in- 
fluences that will keep it up. 

Investment management opinion currently favours the view 
that on average the market is likely to maintain its current 
position, although the average will be the mean of some con- 
siderable shift in prices according to day-to-day developments, 
particularly on the wages front where the winter’s economic 
battle is likely to be won or lost. 


Gilt-edged 


While the rise in sterling may have put paid to any new 
advance in the short end of the market, there is still prospect 
of improvement at the long end as the market’s yield curve 
flattens out. Yields on the long end of the market are likely to 
have fallen furthe>-by the end of this year and an advance less 
dependent on overseas demand should leave the market less 
liable to a major setback. 

Attention is still directed to the low coupon long dated 
stocks where the pitch of prices at the time of writing is: 


Yield Yield 1977 
Price {net} (Red’n) High Low 
Treasury 72 per cent 2012-15 75% 10-54 10.61 802 53} 
Treasury 94 per cent 1999 .. 91 10.72 10.87 97 654 
Treasury 93 per cent 1992-96 87% 10-48 10.77 92% 66% 
Funding 6 per cent 1993 684 68.83 10.09 734 OSE 


Equities 


London stockbrckers Simon & Coates, in a recent review, 
harked back to < point made early in October that ‘the in- 
creasingly cautious assessment of profit growth is ironically the 
direct result of the improved (financial) background, especially 
the drop in the inflation rate and the strength of sterling’. 

They now consider that a cautious approach to equities is 
necessary over the next few months although funds should 
remain fully invested. An increasingly selective investment 
strategy is advisable with ‘the insurance broking and overseas 
trading sectors, for example, likely to continue weak while 
sterling stays strong. By contrast, food manufacturers, being 
heavy importers, would gain substantially from such exchange 
rate strength.’ 

Simon & Coates also take an anti-cyclical view of overseas 
trading companizs on the grounds that the fundamentals for 
the sector in terms of trading appear to be as good as the market 
in general. Commodity brokers are particularly well con- 
sidered. In this area the current pitch of prices is: 


1977 


Price Cover Yield High Low 
S. & W. Berisford 25p shares 202 3-3 6-1 216 134 
Gill & Duffus 25p shares 219 2.8 6.0 240 16l 
James Finlay 50p shares 288 7-6 3.4 319 150 
Inchcape £1 shares 365 2-9 4.2 428 335 


S. & W. Berisford covers operations in merchanting and 








broking over an extremely wide area — sugar, general com- 
modities, food products, fats, wines and spirits, metals and 
wool. There is also a finance and insurance division. Between 
1973 and 1976 profits rose from £4-91 million to £13.56 
million and were £11-64 million in the first half of this year. 


Gill & Duffus Group companies operate as international com- 
modity brokers, merchants and processors in cocoa, rubber, 
coffee, sugar, tea, metals, nuts, fruit and canned goods. Profits 
for 1977 have been put at £18 million pre-tax compared with 
£12.88 million in 1976 and £7.69 million in 1975. 


James Finlay are international traders and financiers, having 


grown out of the original James Finlay eastern agency formed 
in 1750. There are still tea estate management and agency in- 
terests but the group has moved strongly into merchant 
banking, international confirming and finance, offshore energy 
servicing, manufacturing and merchanting. 


Incheape’s general merchanting agency and its interests in 
engineering, shipping, motor assembly and distributing, and 
timber construction are worldwide. The geographical analysis 
in the accounts covers Africa, Australia and the South Pacific, 
Caribbean, Far East, India, Middle East, South East Asia, 
North America, Europe and the UK. Since 1970 profits have 
risen from {5-24 million to £73-38 million. 








US PROSPECTS 


Reporting to unitholders of Unicorn 
Capital Trust, the managers, discussing 
the American market, have said that they 
consider that, when it becomes evident 
that the American economy is 
improving, the market will stage a sharp 
recovery. The managers have made a 
slight change to the trust’s investments 
in the UK, and a measure of liquidity has 
been retained in the loan account. 

The managers expect the UK market 
to continue to trade in much the same 
way over the coming months, with a 
tendency to advance gradually into 
higher ground. Mentioning the 
possibility of dividend limitation being 
removed in 1978, they feel this could 
alter investors’ approach to the market. 
Bearing in mind unitholders’ need for a 
reasonable income, even from a growth- 
orientated portfolio, the managers have 
said that they hope to produce a further 
increase in the distribution in 1978. For 
1977 as a whole, the distribution was in- 
creased by some 12-5 per cent compared 
with the total distribution in 1976. 


RENEWABLE TERM 
ASSURANCE 


The Standard Life Assurance Company 
has introduced a five-year term 
assurance policy with a number of useful 
options, irrespective of health. First, the 
policy can be renewed for a further five- 
year term at the end of each five years, 
provided the policyholder is under the 
age of 60 at the time. Secondly, whenever 
a renewal option is exercised, the sum 
assured then in force can be increased by 
up to 50 per cent. Thirdly, the policy-can 
be convered, in whole or in part, to 
whole life or endowment assurance at 
any time before the expiry of the term, or 
the individual’s 60th birthday, whichever 
is earlier. One point which has to be 
watched in this connection is that, after 


conversion, both the original and new 
policies must satisfy the company’s 
minimum premium requirements, and 
also the legislation for qualifying 
policies. 

This could prove to be a useful policy 
for an individual who, in due course, will 
wish to buy a house. The policy can be 
converted into a ‘low cost’ endowment 
policy as collateral for a house purchase 
loan. Or, if the ‘repayment’ method is 
used, the policy can provide the 
necessary ‘mortgage protection’ cover. 


UNIT LINKED ASSURANCE 


Interest in traditional life assurance as a 
form of straight saving is declining, 
rather than growing. A large proportion 
of this business is connected with the 
repayment of house purchase loans. A 
number of traditional life offices, 
however, are paying much greater 
attention to unit-linked business — 
perhaps in view of the success which has 
been achieved by Vanbrugh Life 
Assurance Ltd, a wholly-owned sub- 
sidiary of the Prudential. 

Equity and Law Life Assurance 
Society has introduced three regular 
premium unit-linked investment plans 
which enjoy the tax advantages of 
‘qualifying’ policies. A ten-year endow- 
ment assurance contract has options 
to continue paying contributions for 
successive ten-year periods, subject to a 
maximum total contribution paying 
period of 40 years. As an alternative, the 
maturity date can be deferred for up to 
ten years, even if no further contributions 
are to be made. In this way, the contract 
can be cashed when market conditions 
are favourable. 

Also in the new range is a whole life 
assurance contract with premium 
ceasing at age 65, subject to a maximum 
contribution-paying period of 30 years. 
This contract can be cashed at any time, 
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and there is a replacement option so that, 
on encashment, a new contract can be 
started without evidence of health. 

Both contracts provide the minimum 
level of life cover required for qualifi- 
cation purposes. Also, the proceeds of 
either contract can be taken as tax-free 
income. This is achieved by changing 
either contract to a special form of whole 
life policy under which the only con- 
tribution is a nominal service charge of, 
currently, £5 per annum. The tax-free 
income is then secured by regular part 
surrenders of the allocated units, with 
the service charge automatically being 
deducted from the payments. 

In addition, there is a whole life policy 
where contributions can be made 
throughout life, which is designed for the 
younger person. It combines long-term 
investment potential with a high 
guaranteed minimum level of life cover. 


CONVERSION TRUST 


The M and G Conversion Trust Fund 
was a good idea, being designed specifi- 
cally for long-term investors wishing to 
make provision for their retirement. 
There are two separate portfolios, with 
the facility to convert (usually at 
retirement) from the growth to income 
portfolio, free of capital gains tax and 
other expenses. 

Unfortunately, the performance of the 
growth portfolio has been modest. 
Reporting to unitholders, the managers 
say that, during the six months, the 
Financial Times Ordinary Share Index 
rose by 23-3 per cent, and-the income 
unit price rose by 23-8 per cent. The 
growth units, however, achieved an 
increase of only 5 per cent. 

Recently the trust deed was amended, 
enabling the preliminary charge to be in- 
creased from 23 per cent to 32 per cent. 
No increase in the annual management 
charge is proposed at this stage. 
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AVAILABLE NOVEMBER 


ACCOUNTANT 
DIARIES 1978 


INDISPENSABLE FOR OVER ONE HUNDRED YEARS 


DESK DIARY AND YEAR-BOOK 
Three days on each page with information section. Bound in green binding case lettered in white foil. 112 in. x 74 in. 


POCKET DIARY : 
Three days on a page with information section. Bound in green binding case lettered in gold, 53 in. x 3} in. 


POCKET DIARY 

Three days on a page with information section separate and inserted loosely in pocket at back of diary. Bound in 
green binding case lettered in gold. 

THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 


DE LUXE POCKET REFILLS (For Wallet) 
Three days on a page with information section. 54 in. x 3} in. 


DE LUXE WALLETS FOR REFILLS 
In good quality Black Morocco leather, lettered in gold on front. Two pockets, front and back, form wallets which 
also hold diary refill in position together with elastic in centre. Fitted with leather strap and button fastener at side. 


ORDER FORM 


Reference No 
Please supply 


ACCOUNTANT’S DIARIES 
1978 


Price each 
PVAE — Quantity 
Packing 
LARGE DESK £3-25 
POCKET £2-90 
GEE & CO (PUBLISHERS) LIMITED c 
The City Library POCKET £3-15 
151 Strand, London WC2R 1JJ i aroraa Separare 
Telephone 01-836 0832 DE LUXE REFILL £2:50 
(For case) 
Note DE LUXE CASE (Only) £3-30 


STRICTLY CASH WITH ORDER 
ert number of zopies required above 


NO I A ERNOWLEDQEMENT OF ORDER WILL BE 


Remittance enclosed 
including 8% VAT 
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Off with the old and on with the new in 
the stock market has seen the market 
change from being wreathed with smiles 
about rising sterling to wearing sack- 
clòth over the prospect of a long hard 
winter of strikes and Government/union 
confrontation. 

The Government’s intention of 
standing up against wage demands 
beyond the 10 per cent line must mean 
confrontation if it means anything. Since 
the Queen’s Speech was taken off 
television screens by trade unionist 
action either within the BBC or the 
electrical generating industry, the world 
at large did not have to think overmuch 
of what confrontation could mean. 

If this winter is to be a matter of a 
succession of power black-outs, coal 
strikes, rail strikes, television stoppages 
and general disruption, then the financial 
markets will reflect the despondency that 
such developments cause. 

The next 12 months are confidently 
expected to bring a General Election, 
and the timing of that even is likely to be 
decided by the attitudes and actions of 
the trade unions. 

If the trade unions, by their actions 
this winter, force a spring rather than an 
autumn election, financial markets will 
have intriguing developments to assess. 


SPECIAL OFFER 


As every storekeeper knows, there is 
nothing like a ‘special offer’ for 
attracting demand. If it is special, it 
must be good. Those in the City who 
forecast undersubscription for Imperial 
Chemical Industries’ £68 million offer 
for sale of its shares in Imperial Metal 
Industries reckoned without the special 
offer mentality. The IMI shares were 
offered at 52p a share, with ICI 
shareholders offered favourable treat- 
ment on allotment. 

The stock market turned weak, exist- 
ing IMI shares fell in price and by the 
time the subscription lists opened and 
closed there was nothing special about 
the offer. Not in theory anyway. So the 
pundits forecast failure. 


But not a bit of it. The IMI issue was 
a ‘special offer’ and it seems that 
investors are just as susceptible as 
shoppers to those two words, even if 
there is no difference in price. The IMI 
share offer was comfortably over- 
subscribed. 


SAFER GROUND 


Forecasters were on much safer ground 
in expecting Barclays Bank to turn 
inwards for the appointment of a 
chairman for Barclays Merchant Bank to 
succeed Mr Charles Ball, rca. Mr Ball 
moved from Kleinworts to the chair of 
Barclays Merchant Bank, did some 
wondrous things in the realm of cor- 
porate finance and advice, but found the 
parent banking domination too irksome. 
That is unlikely to be so with the 
merchant bank’s new chairman Mr 
Deryk Weyer, a former Barclays general 
manager and now a vice-chairman of 
both the parent bank and the merchant 
bank and a director of Barclays Bank UK 


Management and of Barclays Bank 
International. 

The offices of chairman and managing 
director in the merchant bank are to be 
split, and it would not be surprising to 
find the managing director appointed 
from inside the bank. At least Mr Weyer 
admits that Barclays have not closed 
their mind to such an appointment. 


QUOTATION CONDITION 


The Stock Exchange may have been 
quick to confer support on the Hyde 
proposals for inflation accounting — but 
if memory serves aright, The Stock Ex- 
change has been on everybody’s side all 
along on this subject. 

By making inflation accounting à la 
Hyde, or à la anything else, a condition 
of quotation, The Stock Exchange can 
enforce the system of its choice on all 
quoted companies. But in its infinite 
wisdom The Stock Exchange will wait 
for wider endorsement before taking any 
such sweeping action. 


Rates and Prices 


Closing prices, Monday, November 7th, 1977 


Bank of England Minimum Lending Rate Money Rates 
April 29,1977 .. 84% Sept. 9,1977 . X 64% Day to day 3—44% Bank Bills 
May 13, 1977 .. 8 % Sept. 16,1977 .. 6% 7days 32-4 % 2months 4h44% 
Aug. 5,1977 .. 7%%  Oct.7,1977 .. 5}% Trade Bills 3 months 4G 
Aug. 12, 1977 .. 7% Oct. 14,1977... 5% Imonth 5451% 4months 4 % 
: 2 months 53-54% 6months St á% 
Finance House Base Rate 3 months 53-51% 
November Ist, 1977, 6% 
t F Three Months’ Rates 
Certificates of Tar Depósit Local authority deposits .. ote 44% 
, October 10th, 1977: Local authority bonds ni 2 1-5 % 
interest on payment of tax 6%; Sterling deposit certificates .. ws 44-42% 
withdrawn for cash 4% Euro-sterling deposits eee whey t-51% 
2 Euro-dollar deposits se 5 14-14% 
FT Industrial Ordinary Index R 
November 7th, 1977, 480-4 Ner pAn raS Hi5 % 
Treasury Bills Foreign Exchanges 
Sept. 2 £6-3043% .. Oct. 7 £4-7650% NewYork .. 1-8075 Frankfurt 4-0800 
Sept. 9 .. £5.9400% “Oct. 14 £4.3989% Montreal 1:9997 Milan 1585-00 
Sept. 16 .. £5-4618% Oct. 21 £4.4635% Amsterdam.. 4-3950 Oslo 9-8850 
Sept. 23 .. £5-4149% Oct. 28 £4-4776% Brussels 63-7700 Paris 8-7725 
Sept. 30 .. £5-3013% Nov. 4 £4.4721% Copenhagen 11-0200 Zürich 4-0100 
Gilt-edged 
Consols 4% .. nd se y -. 363 Treasury 134% 1997 .. Ei a . 115} 
Consols 24% .. me vs oe .. 223 Treasury 94% 1999 .. is ai . 892 
Conversion 34% os aos a .. 36§ Treasury 9% 1994 .. s ue en: a 
Funding 34% 99-04 .. F ES .. 4% Treasury 84% 84-86 .. ae eo .. 96 
Funding 54% 78-80 .. a at a 973 Treasury 81% 87-90... ii fe ne 89 
Funding 54% 82-84 .. <a a oe 89i Treasury 34% 77-80 .. 2% ei i 94 
Funding 54% 87-91 .. Ss oe .. 703% Treasury 34% 79-81 .. ae ae . (OW 
Funding 6% 1993... re a .. 674 Treasury 5% 86-89 .. os one -» 704 
Funding 64% 85-87 .. te ae .. 83 Treasury 54% 08-12 .. oe a . 535 
Treasury 13% 1990 .. os si -» 115} Treasury 24% ite die oe -. 2% 
Treasury 124% 1993 .. Sid 25} -. [102 WarLoan 3i% 2 N AA < 34 


Retail Price Index (J an. 1974= 100) 


Jan. Feb. Mar. April May 


1972 82:9 833 83-6 844 84-8 
1973 89-3 89-9 90-4 92-1 92.8 


June July Aug. Sept Oct. Nov. Dec. 
85-3 85-6 86:3 86-8 88-0 88-3 88-7 
93-3 93-7 94-0 94-8 967 97-4 98-1 


1974 160-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144.2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 181-7 183-6 183-8 184-7 185-7 
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STUDENT ROUNDABOUT 


No Model Answer 
for LSA Creditors 


Students and others filed up the dingy 
stairway at 23 Old Bailey — still posted 
with lecture-room notices — on Monday 
of this week, to receive an impeccably- 
typed statement of affairs. In the best 
textbook fashion, this showed a small 
deficiency after secured and preferential 
claims, and subject to the costs of 
liquidation. Unhappily, this was no 
classroom exercise, but deadly reality — 
the first meeting of creditors of London 
School of Accountancy (Holdings) Ltd 
and The London School of Accountancy 
Ltd. 

‘I don’t mind a little chaos’, declared 
Mr Norman Cork, FCA, — speaking on 
this occasion from the body of the hall as 
a creditors’ representative. He com- 
mended Mr P. W. G. Dubuisson, FCA, of 
Messrs Binder, Hamlyn & Co, whose 
firm had produced an excellent report for 
the meeting. 

‘But a report can be no better than the 
information fed into it’, Mr Cork con- 
tinued. ‘Jt may be that creditors will 
wish to ask for a compulsory liquidation 
in this case; there are a lot of very big 
questions unanswered’. 


indiscriminate 


From the observations of others present 
in the crowded hall, these questions 
appeared to centre on loose and in- 
discriminate use of the school’s title in 
correspondence, orders, enrolment forms 
and elsewhere. ‘LSA’ is, it seems, 
a registered trading style jointly owned 
by three Grenier-controlled companies 
(briefly referred to for convenience as 
‘Holdings’, ‘Limited’ and ‘Full-time 
Courses’); two of these are involved in 
the present liquidation, while the third is 
claimed to be solvent ‘if allowed to con- 
tinue’, and is currently involved in the 
‘rescue’ of certified students’ courses. 
Not a few creditors were plainly un- 
decided as to who they had been dealing 
with, and whether their remedies lay 
against a company or a consortium or 
partnership of companies jointly using 
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John Grenier denied that LSA had been 
under pressure from creditors. 


the ‘LSA’ title —in which latter event the 
assets of the solvent ‘Full-time Courses’ 
company might also be involved in the 
liquidation. 


Enrolments 


Other questions centred on the extent to 
which LSA had continued to accept 
enrolments after its solvency was in 
doubt — Mr Grenier’s denial that LSA 
had been under pressure from creditors 
at any time was received with some 
scepticism. According to his replies, the 
bank had asked in June 1977 for cash 
flow and profit forecasts, but these 
‘proved to be incorrect’. From August 
onwards, LSA was negotiating with its 
bankers on a basis for continuing its 
1978 programme, and student enrol- 
ments continued to be accepted until the 
bank withdrew its support on October 
14th. The liability for student fees 
received in advance stands in the state- 
ment of affairs at £130,000, exclusive of 
possible unliquidated claims for breach 
of contract. 

LSA’s trading losses from January 
1976 to October 1977, in the region of 
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half a million pounds, have been 
attributed largely to changes in the 
English Institute’s examination struc- 
ture. Increasing demands on candidates’ 
pre-entry educational requirements and a 
high failure rate in PE II led, Monday’s 
meeting was told, to heavy demands for 
‘guaranteed’ free revision courses. This 
in turn prevented LSA from full 
participation in the major firms’ linked 
courses for PE I and II. f 

Creditors eventually sanctioned the 
voluntary liquidation of both companies 
— ‘Holdings’ and ‘Limited’ — with Mr 
Dubuisson as liquidator. 


ICAEW STUDENT TRAINING 


Authorized principals of The Institute 
of Chartered Accountants in England 
and Wales seeking to train or continuing 
to train students will, in future, have to 
show the Board of Accreditation of 
Authorized Principals that they have 
certain minimum training facilities. 

The Council of the Institute has 
accepted a paper prepared by the Board 
on minimum standards. The facilities 
which principals must have to meet 
these requirements broadly cover: 


(1) The establishment of the practice. 
(2) The quality and continuity of 


supervision available. ak: 
(3) Terms and conditions of employ 
ment. 


(4) Arrangements for tuition in the 
exam syllabus. 

(5) Provision of work experience. 

(6) Practical instruction. 

(7) The professional development of 
individual students. 


LETTER TO ROUNDABOUT 


SUPPORT FOR UNEAS 


Str, — ‘Observer’ (‘Roundabout’, October 
27th) finds it hard to see what benefit will 
accrue to accountancy students in this 
country due to members of the ACASS 
Executive attending a conference of the 
Union of European Accountancy Students 
(UnEAS). Furthermore, he (or she) feels that 
UnEAS should be placing more emphasis on 
basic work together with campaigning for 
the adoption of its policies. 

It is not my prerogative, as President of 
ACASS, to defend the European students’ 
organization. However, ACASS does have to 
justify its expenditure and it is for this 
reason that I should like to explain more fully 
our view of UnEAS’s raison d'etre, and our 
reason for continuing to support UnEAS. 


| 


‘Observer’ has not quite grasped the fun- 
damental aims and objects of UnEAS which, 
summarized, are as follows: 

(a) to promote relations and understanding 
between European students of accountancy; 
(b) to represent accountancy students in 
Europe and to other international account- 
ancy bodies; 

(c) to promote the joint study of accoun- 
tancy education, its problems, and eventual 
harmonization; and 

(d) to investigate the future of the account- 
ancy profession in Europe. 

It can be seen that these objects do not 
provide for the concept of short-term tan- 
gible benefits for the students of any one 
country. It is considered that work in these 
areas could and should be left to the national 
students’ societies of the individual countries 
concerned. Instead, UnEAS has directed its 
eyes to the future. Machinery to standardize 


company law throughout the EEC is already 
being organized and the UEC — the Euro- 
pean organization for qualified accountants 
and auditors — is currently exploring 
methods of harmonizing the profession in 
Europe. 

Eventually, the individual Institutes will 
become less important as the European 
profession gains strength. Until that day 
arrives the profession as a whole (and there- 
fore students) must do all in its power to 
promote maximum understanding within 
European nations. 

The items on the UnEAS agenda for the 
Amsterdam conference, reported in ‘Round- 
about’ last week, are therefore not as import- 
ant as the fact that agreement between the 
countries is being reached. Besides — it has 
been widely recognized that accountants 
ought to involve themselves in the arena of 
professional debate as early as possible in 
their careers. 


There is one other important point. 
ACASS is by far the largest student 
accountant organization in Europe and is 
probably the best organized. In my view, 
ACASS has a clear duty to help student 
accountants in Europe to establish their own 
national organization and to participate more 
fully in professional affairs. Once again, this 
is because students will gain long-term 
benefits if they have a strong European 
representative body to deal directly with 
the UEC. 

ACASS devotes, I estimate, two or three 
per cent of its resources, in money terms, and 
seven or eight per cent of its time to UnEAS 
affairs. Seen in perspective, we consider that 
this is time and money well spent. 


Yours faithfully, 
PAUL RANFORD, 


PRESIDENT, ACASS. 
London EC2. 





Inflation Accounting 


An Interim Recommendation 


The Accounting Standards Committee recommends that the published 
financial statements of companies listed on The Stock Exchange should 
include a prominent separate statement showing the financial results as 
amended by the adjustments described below. Wherever practicable, it is 
recommended that the statement should be prepared for accounting periods 
ending on or after December 31st, 1977. 
While this recommendation is directed primarily to listed companies, its 
wider adoption is urged in the interests of more Informative reporting. 


It is recommended that three adjustments should be made to 
the financial results as computed on the historical cost con- 
vention. Each adjustment should be shown separately. 


Depreciation 
An adjustment should be made for the difference between 
depreciation based upon the current cost of fixed assets and the 
depreciation charged in computing the historical cost result. 

Bi 
Cost of sales 
An adjustment should be made for the difference between the 
current cost of stock at the date of sale and the amount charged 
in computing the historical cost result, 


‘Gearing’ 
It is recognized that there are differing views on the question 





The substance of a statement issued for guidance and 
comment by the Accounting Standards Committee. 


of. how monetary items should be dealt with in inflation ad- 
justed statements and that such differences are unlikely to be 
resolved quickly or without experiment. Nevertheless, it is con- 
sidered that it would not be acceptable for the statement 
recommended to be limited to adjustments for depreciation and 
cost of sales. Such limitation would result in an incomplete and 
potentially misleading picture being given to shareholders 
and other users of accounts. Accordingly, the description of the 
gearing adjustment given below and the proposals which follow 
in paragraphs 16 to 20 are intended as an interim guide as to 
how this adjustment might be approached. 

There are two different situations to be met, each of which 
calls for a different treatment: 


(a) If the total liabilities of the business, including for this purpose 
preference share capital, exceed its total monetary assets, so 
that part of its operating capability is effectively financed by 
the net monetary liabilities, an adjustment should be made to 
reflect the extent to which the depreciation and cost of sales ad- 
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justments do not need to be provided in full from the current 
revenues of the business in showing the profit attributable to 
the shareholders. 

(6) If the total monetary assets of the business exceed its total 
liabilities, an adjustment should be made to reflect the increase 
in the net monetary assets needed to maintain its scale of 
operation. 

The form of each of these three adjustments is described 

below. 


Depreciation 


Where the business has already developed appropriate methods 
of computing current cost depreciation it is recommended that 
such methods should be used for the purpose of computing the 
adjustment. 

Where other appropriate methods have not been developed, 
the charge for current cost depreciation may be computed by 
use of an appropriate index of price movements. For this pur- 
pose, the historical cost gross and net book values and current 
year depreciation charge should be analysed by reference. to the 
year of purchase of each asset concerned. These amounts 
should be revised in accordance with the change in appropriate 
indices between the year of purchase and the current year. The 
depreciation adjustment is then the difference between the 
revised current year depreciation charge and the historical cost 
depreciation charge. 

For assets in the United Kingdom the index, or indices, used 
may be selected from the industry specific or asset specific 
indices published in the Central Statistical Office booklet Price 
index numbers for Current Cost Accounting. For assets in the 
Republic of Ireland the index, or indices, used may be selected 
from those published by the Central Statistics Office of the 
Republic of Ireland. For buildings the index of the cost of new 
construction may be used. 

For assets located in other countries, corresponding indices 
should be used where available. The Central Statistical Office 
booklet Current Cost Accounting — Guide to price indices for 
Overseas Countries may be helpful in indicating the indices 
available in certain overseas countries. If suitable specific 
indices for overseas assets cannot be obtained, a general price 
index for the country concerned may be used. 

The method used to compute the depreciation adjustment, 
and the indices employed, should be disclosed in a brief note to 
the statement. 


Cost of sales 


Where the business has already developed appropriate methods 
of computing the current cost of sales, it is recommended that 
such methods should be used for the purpose of computing the 
adjustment. For example, where accounting information is 
available from standard costing systems, or from base stock or 
last-in-first-out methods, it may be possible easily to compute 
the current cost of sales without resort to other methods. 
Where a more. appropriate method cannot be devised and 
implemented in the time available it is recommended that, 
wherever possible, the cost of sales adjustment should be com- 
puted using the averaging method. 

Using the averaging method, the current cost of sales may be 
computed by revising the historical cost of opening and closing 
stock to the average current cost for the year by use of an 
appropriate index. The index, or indices, used for this 
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calculation may be selected from the same sources as indicated 
for depreciation. 

Where progress payments are received from customers, the 
cost of sales adjustment should be computed on the amount of 
stock and work in progress after deduction of such payments. 
To avoid duplication, the progress payments deducted from 
stock and work in progress should be excluded from the 
calculation of the gearing adjustment. 

The method used to compute the cost of sales adjustment, 
and the indices employed, should be disclosed in a brief note. 


Gearing 


It is acknowledged that some companies have already drawn 
up current cost statements including a gearing adjustment 
calculated by a method different from that described below, 
and that others may be planning to do so. Recognizing that cir- 
cumstances will differ, such companies are not discouraged 
from following their own methods providing these are dis- 
closed in a note to the statement. The simple approach to the 
calculation of a gearing adjustment outlined below is 
recommended unless another method is preferred. 

Where the total liabilities of the business, including 
preference share capital, exceed its total monetary assets, a 
calculation should be made of the proportion of: 


(a) the net balance of monetary liabilities, to 
(b) the net balance of monetary liabilities plus the equity share 
capital and reserves. 


In computing the amount of reserves to be used in this 
calculation, the difference between the current values and 
historical cost amounts for fixed assets and, if material, for 
stocks, should be added to the reserves shown by the historical 
cost accounts. 

An amount equal to this proportion of the depreciation and 
cost of sales adjustments should be credited as a separate ad- 
justment in the statement. 

Where the total monetary assets of the business exceed its 
total liabilities, an adjustment should be calculated by applying 
to the net balance of monetary assets the percentage change in 
an appropriate index during the accounting year. This adjust- 
ment should be charged as a separate item in the statement. 

In order to relate these adjustments as closely as possible to 
the current year’s results, averages from the opening and 
closing balance sheets of the accounting year should be used, 
unless an alternative averaging method is considered necessary 
to give a fairer view. For the first year for which this 
calculation is made, it should be based upon the closing balance 
sheet if an appropriate average position cannot be obtained 
without an undue amount of work. 

The method used to compute the adjustment, and the index 
employed, should be disclosed in a brief note to the statement. 


Comments 


The Accounting Standards Committee will be grateful to 
receive comments as soon as practicable, particularly from 
preparers and users of accounts in which the proposals con- 
tained in this interim recommendation are implemented, to 
assist them in considering how the evolution of inflation 
accounting should progress. 


[Appendices 1 to 3, illustrating the cost of sales and gearing 
adjustments and a suggested format for the statement of adjust- 
ments, are not reproduced. | 





-Notes 
and 


Notices 


a 





PROFESSIONAL NOTICES 


Mann Judd announce that Whitmarsh 
& Co, of Plymouth, have merged with 
Mann Judd and have been practising 
under that name since November 1st. 

Turquands Barton & Co, of Stephen 
Court, 18-21 St Stephen’s Green, 
Dublin 2, Ireland, announce that Mr 
Brian Redmond, aca, has been 
admitted a resident partner and Mr 
George C. S. Howkins, FCA, a non- 
resident partner with effect from 
September Ist, 1977. 


APPOINTMENTS 
Mr M. C. Whatley, MA, FCA, has been 
appointed financial director of Redfearn 
National Glass in addition to his present 
responsibilities as company secretary. 


Mr Dick Mann, BSc(Econ), ACA, has 
become group accountant of the 
Newcastle-based Smith Print group of 
companies. 





Mr A. B. Parkes 


Mr A. B. Parkes, ACA, has been made 
finance director of Charcon Products. He 


Rs. P 
Mr D. Mann 





succeeds Mr G. Weaver, FCA, who has 
joined Glanvill Enthoven as group chief 
accountant. 


Mr D. Wynne, FCMA, has been made 
financial director of British Aircraft Cor- 
poration. He has also been appointed 
financial director of BAC Commercial 
Aircraft Division. 


NEW PENSION SCHEME 
Contracting-Out Certificates 


Regulations laid before Parliament 
recently by Mr David Ennals, Secretary 
of State for Social Services, will facilitate 
the issue of contracting-out certificates 
by the Occupational Pensions Board 
before the start of the new state pension 
scheme on April 6th, 1978. 

The board has in mind the possibility 
that 10,000 or more applications to 
contract-out may be submitted in the 
few months remaining before next April, 
and that they might not be able, because 
of the volume of work this would entail, 
to issue certificates in time unless special 
arrangements were made. 

The transitional rules (SI 1977 No. 
1615, HMSO, 15p) do not relieve 
employers, it has been emphasized, of 
the need to consult with recognized trade 
unions, or to submit actuarial certificates 
to the OPB. 


DOUBLE TAXATION 
United Kingdom—Kenya 


The double taxation agreement with the 
Republic of Kenya has been published as 
a schedule to an Order in Council, 
numbered SI 1977 No. 1299. 

The agreement is now in force and 
applies in the United Kingdom for 
income tax and capital gains tax from 
April 6th, 1976, and for corporation tax 
from April 1st, 1976. 


Botswana 


Following discussions between officials 
representing the Governments of the 
United Kingdom and the Republic of 
Botswana about a new comprehensive 
double taxation agreement to replace the 
arrangement made with the then 
Bechuanaland Protectorate in 1949 (as 


- Buckler, 


amended by the agreement with 
Botswana signed on April 9th, 1970), the 
text of a new agreement was signed in 
London on October 5th. 


WAR PENSIONS 
INCREASED 


The war disablement and war widows’ 
pensions, payable to 387,000 war 
pensioners and war widows, are being 
increased by over 14 per cent from 
November 14th. 

Full details of the increases are set out 
in the War Pensioners (Amendment of 
Previous Instruments) Order (SI No 
1977/1630, HMSO, 60p) and the Per- 
sonal Injuries (Civilian) Scheme (SI No 
1977/1640, HMSO, 25p). 


TAXATION 
CONFERENCE 


A one-day taxation conference, arranged 
by the Thames Polytechnic, will be held 
in Woolwich on Wednesday, November 
30th. The first item on the programme 
will deal with occupational pension 
schemes and an assessment of con- 
tracting out from the Government 
scheme. 

The inclusive fee for the day is £15. 
Further details may be obtained from 
The Academic Registrar, Thames 
Polytechnic, Wellington Street, 
Woolwich, London SE18 6PF. 


ACCOUNTANTS’ DINNER 


An informal dinner, sponsored by Mr Cecil 
Parkinson, MA, FCA, MP, was given at 
the House of Commons on Thursday of 
last week by the President and officers of 
the British Association of Accountants 
and Auditors. 

Welcoming the guests, Mr K. H. 
FBAA, Chairman of the 
Association’s Council, thanked Mr 
Parkinson and other MPs who had 
supported the Association’s cause for 
recognition during the parliamentary 
debates on the Companies Act 1976. 
Responding on behalf of the guests, Mr 
Parkinson said he deplored the present 
fragmentary state of the accountancy 
profession in Britain. 
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INFLATION ACCOUNTING 
COURSE DEFERRED 


London Chartered Accountants have 
pointed out that the residential course on 
‘Practical inflation accounting’, originally 
included in the Society’s programme for 
November 23rd to 26th, has been post- 
poned. The Society’s representatives, in 
common with other interested parties, 
are currently studying the ASC 
‘guidelines’ (as featured in The Account- 
ant this week) on the adjustment of 
accounts for the effects of inflation, and a 
further statement may be made in due 
course. 

Meanwhile, apologies are expressed to 
any readers who may have applied for 
this course on the basis of the announce- 
ment on page 552 of the October 27th 
issue. 





The ICMA Plaque, in recognition of service to the Institute by members, has 
been presented to Chief Afolabl-Alu, honorary secretary of the Nigerian Society 
of Cost and Management Accountants since 1973. Presenting the award is 


Dr J. M.S. Risk, Past-President. 


` 


ICA Technical Advisory 
Committee 


The 21ith meeting of the Technical 
Advisory Committee of The Institute of 
Chartered Accountants in England and 
Wales was held on Friday, October 14th, 
at Chartered Accountants’ Hall, London 
EC2. Thirty-three members were pres- 
ent, and Mr J. H. Bowman attended 
part of the meeting by invitation. 


New members 


The Chairman welcomed the following 
newly-appointed members for 1977-78 
who were attending their first meeting: 
Messrs D. H. Cairns (Thames Valley), 
and A. Dodd (co-opted). He also 
reported the following additional 
appointments: Messrs J. J. U. Hayward 
(co-opted), D. L. R. Ireland 
(Birmingham), and D. J. Lawrence 
(Council nominee). 


Resignations 


The following resignations were noted 
with appreciation for their past service: 
Messrs A. C. Essex (Council nominee), 
and A. G. Piper (Birmingham). 


Matters considered 


Reports were received on the current 
work of the Technical and Parliamentary 
& Law Committees, and on the progress 
of projects for Accounting and Auditing 
Standards. The committee noted with 


some concern that some projects were 
taking longer to produce than had been 
expected. 

It was noted that Council had invited 
the Accounting Standards Committee to 
give further consideration to the whole 
question of property investment com- 
panies’ accounts before approving 
publication of the proposed statement of 
standard accounting practice 
‘Accounting for Depreciation’. 

A report was received on the progress 
with developing the proposed interim 
guidelines for current cost accounting in 
the accounts of listed companies, and it 
was suggested that companies should be 
encouraged to follow the guidelines ‘as 
soon as possible’ rather than from any 
specific date. 

The subject-matter of the following 
proposed Statements of Standard 
Accounting Practice was considered: 
ED20 ‘Group Accounts’ — during dis- 
cussion the Committee noted areas of 
difference from the International Stan- 
dard and from existing company law. 
The main principles were supported, in- 
cluding disclosure of the effect of the ac- 
quisition or disposal of subsidiaries, 
although noting that there may be diffi- 
culties in practice. After the discussion, 
the Committee supported a proposal 
that, subject to clearing the points raised, 
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ED20 should be converted into a stan- 
dard. 

International Exposure Draft E10 
‘Accounting for Contingencies and 
Events Occurring after the Balance 
Sheet Date’ — the contents of this ex- 
posure draft were considered to be 
generally acceptable. It was noted that 
the proposed treatment of ‘contingent 
gains’ would need careful consideration 
in practice. 


Future programme 


The following subjects are due to be con- 
sidered at the next meeting, to be held on 
Monday, November 14th: drafts of nine 
proposed statements and guidelines on 
auditing standards; review of the 
technical needs of members (a discussion 


paper). 


ICA COURSE ON 
CAPITAL GAINS TAX 


A new one-day course on ‘Capital gains 
tax updated’ has been prepared by The 
Institute of Chartered Accountants in 
England and Wales. The course, which 
will be presented first at the Midland 
Hotel, Birmingham, on November 29th, 
and subsequently in London and Bristol 
in January, will cover the incidence of 
capital gains in overall tax planning and 
the practical application of exemptions, 
reliefs and abatements. 

The fee for the Birmingham presen- 
tation is £48-60 including VAT £3.60. 
Applications should be sent to the 
Courses Department of the Institute, PO 
Box 433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2BJ. 




















PUBLISHER'S ANNOUNCEMENT 


Rowland and Magee’s 


ACCOUNTING 


NINTH EDITION by Professor Charles Magee 


of the Department of Accountancy and Financial Control, University College, Cardiff 


ORDER NOW, 
PRICE £450 net 
(£515 incl. post and 
packing in the UK) 
£5°55 overseas 
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‘from: 


The phenomenal pace of change in accountancy during the 
last decade has centred principally in three areas: the 
attempt to introduce an element of uniformity through 
the adoption of accounting standards; the efforts to 


grapple with the problem of accounting measurement ina 


period of rapid inflation; and, of particular significance to 
students, the wide-ranging reviews of accounting tuition 
and testing which has resulted in important changes in 
the syllabuses of virtually all the examining bodies. 


It is in the light of these developments that this 
long-established and much-favoured study book is now 
available in a completely revised ninth edition. First pub- 
lished in 1934, the book has been regarded over the years 
by both tutors and students as a first-class aid in preparing 
for professional examinations, including those of the 
various accountancy bodies, and the Chartered Institute 
of Secretaries and Administrators, and the Institute 
of Bankers. 


GEE & CO (PUBLISHERS) LTD 
151 Strand, London WC2R 1JJ. (Tel. 01-836 0832) 
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Security You cant put a price on it. 


When you recommend an Abbey 
National account, you recommend 
everything that security stands fo of 
With good interest and easy availability 


thrown in. 


ABBEY NATIONAL 
and get some real security behind you 


Abbey National 3uilding Society, Abbey House, Baker Street, London NW16XL. 
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International Tax Harmony 


The pattern of international double taxation agreements’ 


is sufficiently widespread to enable businesses to operate 
freely across frontiers. Impediments arising from 
differences in the text of bilateral agreements have been 
significantly mitigated by the work of the Fiscal Affairs 
Committee of the OECD, which published model con- 
ventions on income and capital in 1963 and on estates and 
inheritances in 1966. These are essential reading when 
comparing treaties because of the explanations put 
forward by member countries when signalling their reser- 
vations to the common text and the official commentary 
on the meaning of each article. 

Publication of the 1977 model convention on income 
and capital marks fourteen years of progress. Australia, 
New Zealand and Japan are now numbered among the 
OECD members between whom there are 179 treaties in 
force. 

Qualitative changes are as important as quantitative. 
Within the EEC the trends towards harmonization have 
been marked by the recent draft directives for mutual 
assistance by the competent authorities and for the 
elimination of double taxation in connection with the ad- 
justment of transfers of profits between associated 
enterprises. 

The identification of a permanent establishment and 
the criteria to be adopted in taxing it remain of critical 
importance. In the past, it was thought that the establish- 
ment must have a productive character by contributing to 
the profits of the enterprise, but the new definition omits 
this requirement. Again, a place of business may exist 
where no premises are available or required for carrying it 
on and it simply has a certain amount of space at its dis- 
posal — perhaps situated in the business facilities of 
another enterprise, or constituted by a permanently-used 
area in a Customs depot. 

The 1977 model restates the rule that the profits to be 
attributed to a permanent establishment are those which 
it might be expected to make if it were a distinct and 
separate enterprise engaged in the same or similar 
activities under similar conditions and dealing wholly in- 


dependently with the parent. Some countries claim to tax 
all profits derived from their territory, regardless of any 
connection with a permanent establishment; but the 
better view is that there is no right to tax unconnected 
profits. This conclusion is reached because large-scale 
business is mostly organized through such a variety of 
distributive channels that aggregation would be unduly 
onerous.. 

The Committee express the opinion that in most cases 
the branch trading accounts would be used by the tax- 
ation authorities subject to specific adjustments. They 
emphasise that there is no justification for tax 
administrations to construct hypothetical figures în vacuo 
— a procedure at present the bane of UK small traders 
who are denied the ‘accounts’ basis for VAT liabilities, to 
take an example near home. 

The new model comprises 30 articles, as before, but the 
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commentary ranges much further. It is not our intention 
to go into further detail but it should be appreciated that 
taxation is a subject which is essentially related to 
accountancy rather than to law. The headlines are readily 
captured by a Court decision on a narrow point of con- 
tention, but almost all tax collection depends on the 
presentation of statements of profit and loss prepared in 
accordance with current accounting principles. 

The elimination of double taxation requires the co- 
operation of contending administrations who stand to 
lose more from the discouragement of business and in- 
vestment than they might gain from claiming a larger and 


Comments after Cross 


Scepticism in some quarters has followed 
last week’s principal recommendation of 
the Cross Committee on professional 
discipline, as to whether the proposed 
tribunals to review allegations of un- 
satisfactory professional work will in fact 
function effectively. There seems little 
reason to look for early legislative 
support (which the committee saw, in 
any event, only as a last resort) in this 
area. There have been some anxious 
noises, too, in the indemnity insurance 
market, anticipating the impact of open 
censure of accountants’ professional per- 
formance upon an increasingly litigious 
public. 

Against this background, some recent 
observations by Mr William R. Mette, 
Jr, executive partner of the Alexander 
Grant Tansley Witt international 
partnership, have gained an added 
topicality. In London last week on his 
way to a partners’ meeting, Mr Mette 
said that it was ‘about time that we in 
the accounting profession began to show 
that we are prepared to be responsive to 
the needs of the times’. 

American CPAs, faced with similar 
pressures to those which prompted estab- 
lishment_of the Cross Committee in 
the UK, have reacted on two fronts: first 
in the development of ‘peer reviews’ of 
one firm’s procedures and standards by 
another, and more recently (as noted in 
The Accountant of October 6th) by 
setting up — as an urgent measure after 
the AICPA’s 1977 annual meeting in 
Cincinnati — separate practice divisions 
within the Institute for firms whose 
clients do, or do not, include SEC- 
-registrant companies. Mr Mette denied 
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suggestions that this development would 
prove divisive and elitist. 

‘There were always two sections in 
the accounting profession in the USA far 
practical purposes — as there have been 
in the UK’ he claimed; ‘but now they are 
formally recognized as such. Now firms 
who are not involved with SEC com- 
panies are able to address themselves to 
issues and standards that are more 
realistic to their practices’. He confirmed 
that there was no present obstacle to any 
AICPA member-firm registering in both 
the ‘SEC’ and ‘non-SEC’ practice 
divisions of the Institute, and saw an 
analogy between the new structure and 
the Cross segregation of accountants’ 
‘private’ and ‘public interest’ respon- 
sibilities: 

‘Prior to establishment of the two 
sections and new self-regulatory stan- 





Mr W. R. Mette 
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possibly unfair share of the available revenues. Acti 
counter tax evasion and avoidance is often called for 
practical steps to protect taxpayers are equally neces: 

The CCAB has submitted a memorandum to the E 
of Lords Select Committee which examined the 
draft directive mentioned above, and the possibilit: 
delay seem likely to vitiate the benefits of fi 
arbitration procedures. Just as most taxpayers look 
good working understanding with the tax officials in 
own country, so does the hope of smooth operation a 
frontiers depend on good relations between the cow 
concerned, at both diplomatic and administrative lev 


dards, the accounting profession w: 
effectively regulating itself, and 
under severe scrutiny by Congre: 
evidenced by the highly critical M 
Report’ — a document which, desp 
demonstrated imperfections 
Accountant, February 10th), 
American profession cannot lightl 
miss. 

‘There was a need for more eff 
discipline, but how can a single 
CPA Board effectively discipli 
national firm? The AICPA san 
have hitherto been against indi 
members only, and not against 
firms; while SEC investigatio 
remembering that it is the listed 
panies and not their accountants, 
are responsible for filing the inforn 
— have revealed no clear-cut power: 
accounting firms. I think that the 
structure is a good approach, an 
that should be given a chance to wo 

The ultimate goal of the AICP/ 
review programme, according t 
Mette, is to raise the performance 
dards of the whole profession, wit! 
sequent benefit to the public. It v 
be expected that every firm wo 
some point show room for improve 
with corrective action ranging 
reorganization and further training 
more extreme cases) fines, suspe 
from practice, or even expulsion. 

Also on the American scene, the 
report of the Cohen Commissic 
Auditors’ Responsibilities is ext 
before the end of 1977. This is lik 
include a number of ‘meani 
recommendations’ on corp 
reporting and audit standards, in 
areas as the impact of consu 
assignments on audit independenc 
panded reporting; and specific revit 
companies’ internal control. 





Audit Committees 
in Practice 


The corporate audit committee is not to 
be seen in the light of an arbitrator, but 
rather as an aid to rational discussion in 
a ‘problem’ situation, Mr Brian Lusk, 
FCA, suggested recently. Mr Lusk, 
assistant group controller and chief 
internal auditor of Shell International, 
was addressing the monthly London 
luncheon meeting of members of the 
Institute of Internal Auditors. 

He saw the development of audit com- 
mittees as a response to deteriorating 
public confidence in financial reporting. 
On the basis of his own experience, the 
audit committee’s role should ideally 
include the review of financial reports, 
external audit relationships, control 
procedures and accounting and reporting 
standards. 

The audit committee had an advisory 
‘responsibility to the full board of direc- 
tors, Mr Lusk added, and should not be 
in the position of communicating directly 
with shareholders. For this reason, he 
differed from Sir Brandon Rhys 
Williams’ proposals (discussed at the 
Institute’s recent West European con- 
ference in London) which would have 
included a statement by the audit com- 
mittee to be attached to the published 
accounts. The directors’ report was the 
responsibility of the whole board, and 
should be prepared accordingly. 


No Redundancy 
for Accountant 


A chartered accountant who resigned 
rather than move with his employers to a 
new location was not entitled to a redun- 
dancy payment, an industrial tribunal 
decided recently. The tribunal was told 
that Mr J. R. Cowen, ACA, former group 
finance accountant of British Road 
Services, could have become ‘a preferred 
candidate’ for another appointment if he 
had remained with the corporation. 
Mr Cowen, who joined BRS in 1971, 
had objected to a projected relocation of 
the group headquarters from Whetstone 
to Leicester. He applied unsuccessfully 
for alternative positions within BRS, and 
eventually in August of this year 
accepted employment with another com- 
pany. Meanwhile, as it turned out, the 
move to Leicester had been cancelled on 
account of strong trade union opposition. 
On Mr Cowen’s own evidence, the 
chairman observed, his refusal to go to 








Following last week’s publication of the Cross Committee’s report on professional 


discipline, members of the committee were entertained to dinner at Chartered 
Accountants’ Hall. The Chairman, the Rt Hon. Lord Cross of Chelsea, second from 
left, is pictured with the Presidents of the three participating bodies — Messrs Leslie 
F. Pocock (Certified Accountants), Brian Maynard (English Institute) and J. L. 


Kirkpatrick (Scottish Institute). 


Leicester was not due to redundancy. 

Meanwhile, a totally unrelated inci- 
dent illustrates the anomalies that can 
arise from current labour legislation. 
Before another tribunal, Mr Raymond 
Iles, former commercial- manager of 
Daynecourt Insurance Brokers, 
recovered compensation from his ex- 
employers in default of a written state- 
ment of the reasons for his dismissal, as 
required by section 70 of the Employ- 
ment Protection Act. 

Mr Tles’s dismissal arose in fact from 
offences of dishonesty to which he 
pleased guilty, receiving a sentence of six 
months’ imprisonment, and the police 
had asked his employers to put nothing 
in writing while their own inquiries were 
in progress. The tribunal nevertheless 
held that section 70 imposed a manda- 
tory requirement to give written reasons 
for dismissal within 14 days, and 
awarded Mr Iles two weeks’ wages in 
lieu. An appeal is pending against this 
decision. 


No Public Report 
on Slater Walker 


No inquiries are now in progress into the 
affairs of the Slater Walker group, nor 
will any report be published by the 
Department of Trade. In response to 
Parliamentary questions recently, Mr 
Clinton Davis, Parliamentary Under- 
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Secretary at the DoT, referred to in- 
quiries already undertaken by his depart- 
ment, by the Singapore Stock Exchange 
and by the Singapore Government, 
adding: ‘At present, there is no further 
requirement under the duties that are 
imposed upon my Rt Hon. friend |the 
Secretary of State for Trade] which 
would justify a further inquiry.’ 

Slater Walker was investigated by the 
DoT under powers contained in section 
109 of the Companies Act 1967. This 
section compels the production of books 
and papers to a duly authorized officer of 
the Department, but makes no provision 
for publishing reports. : 


‘Play it Kind’, 
Judge tells VATmen 


Britain’s VAT laws ‘could result in 
hardship and injustice unless they were 
applied with a proper understanding of 
the difficulties faced by the taxpayer — 
particularly the small trader’, Mr Justice 
Pain said in the High Court last week. 
The Court upheld, ‘without enthusiasm’, 
a claim by the Commissioners of 
Customs and Excise that they were 
entitled to recover £2,106 on. an es- 
timated assessment made under section 
31 of the Finance Act 1972. 

Accounts since prepared had cast con- 
siderable doubt on the assessment, and 
indeed suggested the likelihood of a 
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small balance in favour of the taxpayer. 
Nevertheless, the Act clearly laid down 
that, once such an assessment had been 
made, the tax was deemed to be due and 
recoverable. The proper course would 
have been to appeal against the amount 
to a VAT Tribunal and — though the 


present case was strictly out of time =- 
` -Customs and Excise had indicated that 


they might ‘hold their hand’ pending 
_ such an appeal. 
‘I hope that they will follow the same 


course in other similar’ cases’, said the ` 


. judge. ‘Many people find’ VAT: 
paperwork extremely difficult, and ex- 
perience shows that it is by no means 
‘impossible for a wrong assessment to be 
made through a careless error by the 
Customs.’ 
Earlier this year (The Accountant, 
- June 30th), the London VAT Tribunal 
strongly criticized the Commissioners of 
Customs and Excise for insisting on the 
payment or deposit of tax as a condition 
of allowing an appeal to go forward, even 
after an error had come to their notice 
- which showed that the assessment could 
` be maintained, if at all, only for a lesser 
sum. 


Company Accountants 
Set Up Irish Region 


Formation of a separate Irish 
Association was announced recently by 
the Society of Company and Commercial 
Accountants. Within the context of rules 
laid down by the Council of the Society, 
the ‘Irish Association of Company 
Accountants’ will function as a separate 
body concerned with furthering the aims 
and objects of the Society, both in 
Northern Ireland and in the Irish 
Republic. 

The Society of Company and 
Commercial Accountants, it will be 
remembered, was formed by amalga- 
mation over three years ago (The 
Accountani, July 4th, 1974) and its 
various founder-bodies all had a signifi- 
cant membership in Ireland, with branch 
activities based on Belfast and Dublin. 
All fellows, associates and students of 
the Society resident in Ireland are eligi- 
ble for membership of its Irish 
Association. 

Mr Michael McStay, BL, FSCA, DPA, 
managing director of the Philips group of 
companies in Ireland, has been named as 
the first President of the new body. The 

` Secretary is Mr Michael Larkin, 


Square, Dublin 2. 
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More on Microfilm 


A start is to be made ‘within the next 
few months’ on microfilming of the 
Scottish Companies Registration Office 
records in Edinburgh, a DoT Parliamen- 
tary spokesman confirmed last week. 
Microfilm reading will be introduced 
progressively over the next two years, 


beginning with the most recent files, 
while the present bulky records are 
withdrawn in step with this process from 
public use. 

Microfilm is already established as the 
standard medium for company records in 
England and Wales, with 95 per cent of 
the active companies’ register available 
in this form. 





Post-prandial Pleasantries 


‘The Institute is indeed in good health’, 
Mr Brian Maynard, MA, FCA, FCMA, 
FIMC, told last week’s annual dinner of 
the Manchester Society of Chartered 
Accountants. ‘With 64,000 members and 
14,000 students, we are proud to be seen 
as the leader in this country’s fastest- 
growing profession.’ 

Mr Maynard, President of the English 
Institute, was responding to a toast 
proposed by Mr D. K. Redford, 
chairman of the Manchester Ship Canal 
Co and of the British Ports Association. 
No fewer than 19 of the Institute’s Past- 
Presidents, Mr Maynard disclosed, had 
been present at a recent function; 
proving, he said, that ‘the self-denial we 
learn to practise during our period of 
office has a lasting effect on our way of 
life’. 

At the Humberside District Society’s 
dinner in Hull Guildhall the following 
evening, the President returned to the 
case for smaller businesses, whose 


revival had now been recognized by 
government as essential to the UK 
economy, not least in the provision of 
employment. Anything that Institute 
members could do in this direction was 
to be welcomed, he said; they should 
think in terms of offering their smaller 
clients a fuller and more constructive 
service than one confined to annual 
accounts and the agreement of taxation 
liabilities. 

The toast of the Institute at the Hull 
dinner had been proposed by Mr A. K. H. 
Fletcher, a director of the County Bank. 
Trade and industry generally, he 
claimed, had been greatly strengthened 
in recent years by the development of 
merchant banking outside London, and 
he welcomed the way in which account- 
ants and bankers had worked together 
to achieve this transformation; it was, he 
said, ‘a nice example of professional co- 
operation in a delicate area. 

‘In these days, when integrity is 





From left, Mr A. K. H. Fletcher, a director of the County Bank and the principal 
speaker; Mr. R. B. Heaton, President of the Humberside District Society of 
À MBA, Chartered Accountants; the Lord Mayor of Kingston upon Hull, Clir E. Kirkwood; 
CPA, FSCA, with offices at 81 Merrion and Mr Brian Maynard, President of The Institute of Chartered Accountants in 


England and Wales. 
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Not as spirited as‘A Christmas Carol’ but 
a dickens of a good read when you retire. 


Index-Linked National 
Savings Certificates Retire- 
ment Issue. One of many 
investments which you may have 
underestimated, detailed in our 
booklet “Investing in National 
Savings” 

Especially designed for 
persons of National Retirement 
Pension age, i.e. men of 65 and 
over, women of 60 and over 
whether they are retired or not. 

A friend or relative may 
complete the purchase trans- 
action on your clients’ behalf but 
in addition to a signed age 
declaration (attached to the 
Prospectus) documentary 
evidence of age and a specimen 
signature of the holder ona 
separate piece of paper should 
also be produced. 

Interest? There is no 
interest apart from a 4% terminal 
Bonus after 5 years payable on 
the purchase price but the repay- 
ment value is related to the 
movement of the UK General 
Index of Retail Prices. If the 
certificates are cashed within a 
year of purchase then only the 
purchase price is repaid. 

Repayment Value? The 
repayment value of a Certificate 
will be based on the change in the 
RPI between the month of pur- 
chase and the month of repay- 
ment. This is calculated by 
multiplying the purchase price by 
the index figure applicable to the 
month of repayment (or the 
month in which the 5th anni- 
versary of purchase falls if this is 
earlier) and dividing by the index 
figure applicable to the month of 
purchase. 

Where a holder dies index- 
ing continues for up to a maxi- 
mum of 12 months only and in the 
calculation the purchase price is 
multiplied by the index figure 
applicable to whichever is the 
earliest month of either the actual 
month of repayment, the 12th 
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month following the month of 
death, or the month in which the 
5th anniversary of purchase falls. 
Here is an example of how a £10 
unit Certificate is revalued 
(excluding any fixed bonus due), 
assuming that the index figure 


applicable at the time of purchase 


was 120.4 and the index figure 
applicable at the time of repay- 
ment was 183.6 


Purchase price x Repayment RPI figure = 
Purchase RPI figure 


£10 x 183.6 
120.4 


Note.The RPI figure appli- 
cable to a month is the figure 
issued by The Department of ` 
Employment in the previous 
month and subsequently 


= £16.25 


published by The Department for 


National Savings in the London, 
Edinburgh and Belfast Gazettes. 

At no time will the repay- 
ment value of a Certificate be less 
than the purchase price. 

Tax Free.The increase in 
value and the terminal bonus are 
both paid free of UK income tax 
and capital gains tax. 


Liquidity. Repayment can be 


taken at any time and normally 


65 66 67 68 69 70 
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8 clear working days’ notice is 
sufficient to secure repayment. 

Maximum Holdings. The 
certificates are-sold in £10 units 
and the maximum holding is 50 
units/£500.This is in addition to 
holdings ofany other issues of 
certificates although the same 
“holders registered number’ is 
used for all holdings. 

Nomination. A holder may 
nominate one or more persons to 
receive his holding or any part of 
it after his death. Retirement 
Issue Certificates which are 
nominated may only be trans- 
ferred to those qualified by age 
to hold these certificates other- 
wise their value must be repaid. 
For further details please see our 
booklet “Investing in National 
Savings” 

Now read on... The 
Retirement Certificate is just one 
of the underestimated invest- 
ments offered by National Savings 
and detailed in our booklet. 


Among the others you'll find ? 
details of 14th issue National lå 
Savings Certificates, SAYE, Fi 
British Savings Bonds, Govern- ? 
ment stock (gilt-edged), 























Premium Savings Bonds and the 
National Savings Bank. If you 
haven't already got a copy, clip 
the coupon and we'll send you 
yours post-haste. 

We guarantee that a 
good read will make you a 
wiser (and, possibly, even 
a wealthier*) man. 


7 72 73 ‘74 75 76 77 
*Guarantee applies only to wisdom. 
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Itsall 


KF&R 
service 


Property 
Management 


Building Surveying | & Compensation 





URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
and renewal of leases. 


RATING 

Investigations, appeals and negotiations 
of all types of commercial and industrial 
property. 

BUILDING SURVEYING 

Advice and supervision for maintenance 
and refurbishments of commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. 


PLANNING & COMPENSATION 
All aspects of planning, compensation, 
compulsory purchase and inquiries. 


Knight Frank & Rutley 


20 Hanover Square London- WIR 0AH 
Telephone 01-629 8171 Telex 265384 
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Simon's Taxes 


In nine loose-leaf volumes, third edition with service to 
date, 


Editorial Board: Sir JOHN FOSTER, K.B.E., Q.C. 
K. S. CARMICHAEL, F.C.A., F.T.. 
B. J. SIMS, LL.B., F.T.LL, Solicitor 
J. F. AVERY JONES, M.A., LL.B., F.T.LI., Solicitor 
J. JEFFREY-COOK, F.C.A., F.C.LS., FTA. 


Editor for Scottish Law: 
W. F. BOWES, Writer to the Signet 


Managing Editor: LESLIE LIVENS, A.T.LL 


The authority on income tax, corporation tax and capital 
gains tax, this work has the widest possible appeal. 
Experts use it as a work of reference when obscure points 
are at Issue, others, dealing with day-to-day problems 
arising in normal practice appreciate its straightforward 
narrative which pre-supposes no great degree of 
specialist knowledge. Points of doubt and difficulty are 
brought into the open and discussed in everyday 
language. 


With the passage of time the work has constantly been 
expanded and improved in order to keep pace with the 


development of the law and the changing requirements 
of tax practitioners. As changes occur, replacement pages 
are issued which bring the work completely up to date 
without discarding material relevant in considering tax- 
ation problems of former years. All changes affecting this 
subject, however incidental or extensive, are collected 
together for inclusion in the Service Issues. 


* the only loose-leaf work on taxation which is complete 


in itself 

the only comprehensive narrative which is fully cross- 
referenced 

the only work with a single comprehensive index (as 
well as an index in each volume) 

the only work with tables of statutes and cases 
covering the whole work 

the only work with cross-references from the statutory 
provisions to the main narrative 

the only work issuing a Finance Act Booklet (setting 
out the legislation, with copious annotations, examples 
and an index} within a few weeks of the Royal Assent 
the only work serviced at feast four times a year, kept 
up to date in respect of cases, legislative changes and 
practice 


Further details on request. 


BUTTERWORTHS 


Borough Green, Sevenoaks, Kent TN15 8PH 
Personal callers: Bell Yard, Temple Bar, London WC2 











becoming a scarcer commodity’, Mr 
Fletcher concluded: ‘British accounting 
standards remain high, and are respected 
throughout the free world.’ 

Following the established custom, the 
speeches of welcome to the guests were 
delivered by the respective District 
Society Presidents, Mr D. A. Knight, 
FCA (Manchester), and Mr R. B. Heaton, 
FCA (Humberside). At Manchester, the 
response was made by the Rt Hon. Lord 
Hamnett, chairman of the Warrington 
New Town Corporation; while at Hull, 
Mr Austen Laing, CBE, Director-General 
of the British Fishing Federation, 
succeeded not only in commemorating 
the Morpeth, Hyde and Cross com- 
mittees in verse, but also in finding some 
unsuspected rhymes for ‘Humberside’. 


VAT Compliance Costs 


Discussion of the impact of VAT in the 
past has suffered, according to Professor 
Sandford of Bath University, ‘from a 
lack of hard facts’. With the aid of a 
grant of £11,200 from the Social Science 
Research Council, Professor Sandford — 
who is director of the University’s 
Centre for Fiscal Studies — is now to 
head a survey of 300 businessmen in the 
South-West on how much time and 
money is spent on compliance with VAT 
regulations. 

‘Results from the project should yield 
the first solid evidence on how well the 
tax works, and how it could be 
improved’, a spokesman for the 
University said recently. ‘This could be 


of great value to the business com- 
munity, but only if there is a good 
response to the survey questionnaire. We 
hope that trade associations will en- 
courage their members to take part, and 
that individual businessmen will co- 
operate’. 

The aim is to discover which traders 
have the greatest difficulties with VAT, 
the type of compliance costs incurred, 
and whether the VAT system actually 
benefits business in certain ways — eg, by 
having to keep better records, or in 
having the use of money collected in 
VAT until it is due to be remitted. If the 
present project is successful, the 
researchers intend to improve its 
reliability by extending it into a nation- 
wide study. 





THIS IS MY LIFE 


Burning Question 


by An Industrious Accountant 


In Menswear I saw a heavily-bearded 
little man with thick spectacles watching 
me across the shirts counter; but when 
he caught my eye he turned away sharp- 
ly, and vanished in the crowd. He 
seemed vaguely familiar, but I’ve a bad 
memory for faces and it was late in the 
afternoon when something clicked. He 
was Noddy, twenty years older but quite 
unmistakable. 

We engaged Noddy as a junior in 
Accounts because his father was deputy- 
cashier for years before his retirement, 
and it’s company policy to maintain 
family contacts. Noddy, so-called 
because of his habit of shaking his head 
when talking, was not exactly the 
brightest jewel in our crown, and rather 
a loner socially. Still, he worked well and 
experience would presumably improve 
him. 

Came the night when one of our 
security guards phoned me to come at 
once; there was trouble with Noddy. I 
went, rather puzzled, upstairs to 
Debtors’ Ledgers, where another guard 
was watching Noddy. 

Our clerk sat smiling. At his feet lay 
bundles of confetti-like coloured scraps, 
obviously the products of our steel- 


toothed shredder. Equally obviously, 
there were remnants of the day’s sales 
slips and the cardboard sheets of 
customers’ accounts. 

The guards had seen a light beneath 
the door, and entered to find our clerk 
pouring petrol from a bottle on to the 
paper heaps, with a box of matches on 
the desk beside him. When grabbed, 
Noddy had shaken his head quietly, and 
now he answered nothing to our pleas 
and threats; he just stared vacantly, un- 
interested, at the bottle. His objective 
was clear, but whether he had meant to 
destroy the records or the whole store we 
never knew. 

I phoned the managing director, who 
nearly had hysterics, but recovered to 
query our fire insurance cover, and in 
due time a Black Maria removed our 
firebug. 

His father admitted that Noddy liked 
making fires in the back garden; the 
office manager declared that the Scouts 
had thrown him out for burning a tent, 
and an uncheckable rumour said he 
threw stones at passing trains. It’s odd 
how such stories always erupt after the 
event. He got off light, and left town 
immediately. 
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Now he had returned, and his next 
move was anybody’s guess. We hastily 
mustered everybody who might 
recognize him under the beard, and 
prowled gimlet-eyed from counters to 
lifts, peering under the beds in Furniture 
and vans in Transport, knocking over a 
showcase in Electrical Appliances and 
nearly raising a riot when the OM 
checked a changing-cubicle in Evening 
Frocks, but we drew blank. 

The MD aspersed my eyesight unjust- 
ly, but nevertheless organized a vigilante 
group and mended the jammed firedoor 
on the third floor. Meantime we hope our 
insurance chaps won’t hear the story. 





. . . a changing cubicle in Evening 
Frocks. 
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Consider the 


Audience 


Plea for Informative Reporting 


‘The overriding aim of agreeing on 
workable standards for inflation 
accounting is that we end up with only 
one set of results for the company,’ Sir 
Adrian Cadbury, chairman of Cadbury 
Schweppes, told London Chartered 
Accountants and their guests at the first 
of the Society’s 1977-78 luncheon 
meetings in Chartered Accountants’ 
Hall. ‘If we appear to produce two sets 
of books, we entirely undermine this 
attempt to achieve wider understanding 
of the economic facts of business life — 
because we appear unable to agree what 
those facts are.’ 

Recent Ford wage negotiations, he 
said, had led to three figures for profit 
being bandied about — historic, inflation- 
adjusted, ‘and what some friendly 
stockbroker thought they should be. We 
shall carry no conviction whatsoever if 
this is the best we can do. Our financial 
figures will be used as a basis for 
negotiation, rather than being believed 
and seen as relevant’. 

Another major requirement was for 
companies to look at the way they 
presented financial information, both in 
format and language. 

‘The report and accounts concerns me 
because it is our only regular means of 
communicating with the shareholders,’ 
he said. ‘But as a means of com- 
munication it has got so encrusted with 
legal and financial barnacles that it 
doesn’t do a very good job.’ 


intelligible reporting 


In his company’s last report and 
accounts he had asked how many of 
the 42 pages people had felt were 
superfluous. Those who replied all said 
that they felt most of the document was 
of no interest. They wanted the salient 
facts and figures of the business as a 
whole; why these were better or worse 
than expected; and what were the 
prospects for the future. 

If companies and their accountants 
were aiming to make financial infor- 
mation as intelligible as possible, and for 
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Sir Adrian Cadbury 


a wider audience, they had to look at the 
method of presentation. 

‘I wonder whether we have not 
reached a stage where a much shorter 
mere relevant document should be cir- 
culated to shareholders with a full report 


available for those who want it,’ he con- 


tinued. ‘We should be able to relate 
things to people on the shop floor in 
terms of wages and job security. 

‘You have only to look at words like 
“goodwill” and “profit” and compare 
their everyday English meaning with 
their financial meaning to appreciate the 
task we have. Above all, we have to be 
consistent in the picture we present of 
the financial state of the business. It is 
hardly convincing to announce a record 
year to our shareholders while at the 
same time telling our workers that we 
cannot possibly afford whatever wage 
claim they have in the pipeline.’ 

Business had to get the economic facts 
of life across to a wider audience. One 
part of this audience was the Govern- 
ment and the Civil Service, because the 
impact of their decisions on businesses 
had grown markedly. The aim was to 
ensure they understood the likely con- 
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sequences of their decisions before they 
were put into effect. 

But the audience he was particularly 
concerned with was the company’s own 
employees. ‘Unless they can see that 
everyone has a great deal of common in- 
terest in belonging to an efficient and 
profitable enterprise, we are never going 
to get the improvement in the industrial 
atmosphere we need and the increase in 
productivity we require,’ he said. 

‘If we can’t influence those with whom 
we are in closest touch, what chance do 
we have of influencing a wider public?’ 

He described the key task within in- 
dustry to begin with as the financial 
education of managers. A survey within 
his own company suggested that many 
managers were largely ignorant of the 
links between profit, wages and invest- 
ment. They needed basic instruction in 
economics and finance. 

Sir Adrian said they needed to close 
the gap between management and 
accounting information. It made com- 
mercial sense as it meant a common data 
base for information processing systems 
and provided a bridge between account- 
ants and managers. 

Within industry there should be wider 
movement of financially-trained man- 
agers into other functions. This helped 
in two ways: it spread financial dis- 
ciplines and methods and widened the 
horizons of those with financial 
backgrounds. They should also try to get 
the same movement between private 
practice, industry and government. 


Professional role 


He saw a unique role for the professional 
body in all this. It should be the guardian 
of standards; it should provide the link 
with the academic world, ensuring that 
work on accounting principles and 
research kept in touch with practical 
needs; and it should ensure the develop- 
ment of international coherence in 
accounting standards. 

Another important function was to 
represent the views of members in a 
world increasingly influenced by 
pressure groups. Managers in industry 
were having to find a means of ensuring 
their collective views were represented. 
He would like to see that combined with 
the professional role. 

‘I do not want to see managers faced 
with a choice between unions and 
professional body to represent them,’ he 
concluded. “The role of the profession is 
far too important.’ 











Going Public — A Family 


Case Study 


by JAMES EARDLEY 
Managing Director, British Syphon Industries Ltd 


Although I am now the managing director of a public com- 
pany, I must frankly confess that J am a private company man 
at heart. I think there is no more fulfilling job than being one’s 
own boss with a company which is large enough to provide a 
good living, but small enough to be directly controlled. That I 
am no longer running such a company is more a reflection of 
the economic and fiscal climate since the war than any intellec- 
tual desire for change on my part. 

Towards the end of the 19th century, my grandfather — a 
pharmaceutical chemist — began to manufacture soda water for 
sale in his shops. From these small beginnings, a modest soft 
drinks company evolved. When my grandfather died in 1930, 
the chemist’s shops passed to another branch of the family and 
my father was left with the soft drinks business which he had 
already been managing for some time. 

The company coasted along, providing my father with a 
comfortable living and more or less keeping at the forefront of 
technical advance within its own limitations. But in 1951 we 
decided to apply for the franchise to bottle a well-known 
American soft drink which we were already supplying to the 
American forces stationed in this country. 

This proved to be a very expensive venture. The British 
market was not ready either for the flavour of the drink or for 
American marketing methods, and the product was simply not 
accepted. The investment in new plant was wasted and we 
were left with a shadow of our company, still well respected 
and accepted, but with grievous financial wounds and con- 
siderable debts due to the bank (secured by the assets) and also 
debts to members of the family which were not secured. In the 
space of a couple of years I saw the accumulated reserve built 
up over a very long period dissolve before my eyes, and the 
way of life to which I had grown accustomed put in jeopardy. 


New opportunities 


Before these traumas began, my father had made a modest in- 
vestment which gave him a controlling interest in a small firm 
of precision engineers and model makers. For many years this 
company had proceeded along an uneventful course making 
small profits and without any thought of expansion. They had, 
however, developed a small centrifugal pump and beer dispense 
tap which was to prove highly significant later. 

A small but steady sale for the beer pump developed, but the 
minority shareholders — who were elderly, and who had spent 
all their lives in the model making industry — preferred to sell 
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out rather than involve themselves in what they saw as 
dangerously rapid expansion. My family were thus in the 
position of controlling at this time two small companies, one in 
soft drinks and one in beer dispense. There were considerable 
unabsorbed tax losses, potential death duty problems and gifts 
inter vivos still within the time span for assessment, and 
liquidity problems. 


Diversification 

I consulted with my professional advisers — a lawyer and an 
accountant, both experienced in company law and taxation — 
and it was decided that we should buy up shares in the beer 
dispense equipment company from both the outsiders and the 
family. This set us on the road towards our present group and 
produced the following advantages: 


(a) unified ownership; 

(b) unified contro] and administration; 

(c) consolidation of assets, so improving borrowing powers; and 

(d) the possibility of absorbing some of the tax losses — quite in 
order at that time, but probably not possible today. 


By 1959, soft drinks manufacture was becoming a mass- 
production industry, using very sophisticated and expensive 
machinery, and was attracting the attention of some very big 
names. The soft drinks industry as a whole seemed about to 
undergo the same rationalization as had occurred with ice 
cream, and it was clear that the time had arrived to withdraw 
before the pace became too hot. I also closed down the model 
making activity so that I could devote my full energies to 
developing the infant beer dispensing business. It is from these 
rather unpromising beginnings that, within twelve years, a 
viable group of companies was created with sales of almost 
£4,000,000 and profits approaching £180,000. 

It was in 1964 that the real breakthrough came. There was 
pressure on the breweries by both Health and Weights and 
Measures authorities to improve the hygiene and accuracy of 
beer dispense. 

We developed an accurate volumetric measure for dis- 
pensing exact half-pints and were lucky enough to bring it to 
the market at exactly the right moment. For the next two years 
we continued to enjoy high sales, yielding excellent profits, and 
it was clear that we had captured a very significant part of the 
market. During this period all familiy loans were repaid and all 
guarantees released. For the first time in years, my family had 
no commitments or obligations connected with the company. 

But I was determined to avoid dependence on a single 
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product, however successful, and therefore endeavoured to 
secure our position as follows: 


Deeper market penetration 

We acquired two competitors in the field of beer measurement. 
This added two excellent products to our range and established us 
as the market leader for this type of equipment. Concurrently with 
this, we developed a new range of more sophisticated measures 
which kept us ahead of the field. 


Diversification of engineering activities 

We decided to enter the field of medical engineering by developing 
an infant respirator for use in the anaesthetizing of very young 
children. The need for such a machine was proved and sales both 
at home and abroad were goad, although the specialized nature of 
the apparatus of necessity limited sales to comparatively small 
numbers. 


This diversification, together with a drive into specialized 
engineering and a continuous effort to find further products for 
the brewery market, in fact enabled us to maintain a steady rise 
in turnover and profitability. By anticipating the potential 
crisis we had, in fact, averted it. 

Commercially speaking, things continued to go very well an 
it suddenly dawned on me that I might be able to generate 
enough profit to ‘go public’. After spending several years 
making the company independent of myself, there seemed a 
good chance of extracting some of my investment and making 
myself — or more importantly, my wife — independent of the 
company. 

My professional colleagues soon brought me down to earth. 
They listed at least three criteria which I could not meet: 


(1) the profits were not big enough; 
(2) the assets were too low in relation to the profit; and 
(3) there was no depth to the management and no succession. 


We decided to look for a company which, if merged with us, 
would help solve these problems, and were lucky enough to 
come across a long-established firm of printers and carton man- 
ufacturers which filled the bill. Although not highly profitable, 
they had an excellent balance sheet with good assets, and their 
managing director had considerable management experience 
and seemed capable of assuming greater responsibilities should 
the need arise. 


Acquisition policy 

Although the situation was much improved, we were still not 
home and dry. My profits were rising quite steeply but not so 
steeply as the minimum requirements laid down by the Stock 
Exchange. However fast I ran, the finishing line got further 
and further away. We needed to accelerate the rate of our profit 
increase, and the best way we could think of was the acquisi- 
tion of profitable companies. 

In rapid succession and over a period of two to three years 
our group expanded to include companies in metal fabricating, 
medical equipment, industrial merchanting and cutlery. 
Although this sounds a bit of a hotch-potch, I must ask you to 
accept that there was commercial logic behind the acquisitions 
and that all the subsidiaries fell into place as part of an over-all 

lan. 
: ‘It was one thing to take the decision to expand by ac- 
quisition, but quite another to find the wherewithal to do so. 
My company was light in assets, therefore not particularly 
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attractive to commercial lenders, and I certainly had no in- 
tention of re-investing the family money which I had so pains- 
takingly extracted. 

The solution was as simple as it was effective. I reasoned 
that if I wanted to get capital out of my business, then surely 
there must be other proprietors who would like to do the same. 
If it were not possible to go it alone, then why not in 
partnership? I would make my offers on the basis of a larger 
capital gain in the future rather than a smaller one immediately. 
Every person who joined our group would know that the 
ultimate objective was to ‘go public’ and, hopefully, would 
accept shares in my company for shares in their own. 

Having settled on this method, I was faced with a con- 
siderable psychological barrier. If I were to use the shares of 
my company for this purpose, my own holding would be 
proportionately reduced. I came to the conclusion that it did 
not matter. I was certain that I could offer the leadership 
which my colleagues required, not by voting strength, but by 
persuasion and example. I was even prepared to sacrifice 
control to achieve my ends, and by the time the merger took 
place in 1972 my shareholding was less than 50 per cent. My 
choice lay between 90 per cent of a business expanding 
relatively slowly Dut of its after tax profits, or a smaller 
proportion of a rapidly expanding and more viable enterprise — 
the old story of a smaller segment of a much larger cake. 


Rewards of going public 


In the end, we did not go public under our own steam. In 1972 
I negotiated a deal with the British Syphon Company of East- 
bourne, whereby we sold our Eardley shares for shares in 
British Syphon plus a substantial cash element. This had the 
same effect as a public flotation but with a lot less fuss. 

It was particulerly attractive for me because, not only did 
the cash payment give me the independence I wanted, but also, 
as a part of the deal, I became chief executive of the combined 
organization with headquarters moved to Sheffield. My 
shareholding in the new company is only 8 per cent, this does 
not matter to me. I believe that my influence on the company’s 
affairs arises from my ability as a manager rather than the 
voting power of my shareholding. 

This merger was the final chapter in the history of J. F. 
Eardley Ltd as a private company. 

I enjoyed creating the Eardley group of companies; I was 
proud of our products and our services. I also had the pleasure 
of helping in the development of the young men who came to 
me along with their family businesses. Almost without ex- 
ception, they had little experience of professional management 
and it was extremely rewarding to see them respond to the 
challenges with which they were presented. There is no doubt 
that in most cases they have progressed far more quickly and 
are holding down bigger jobs than would have been the case if 
their companies had remained independent. 

I find it impossible to imagine a free industrial society in 
which private cormpanies, both medium and small, do not exist. 
They are vital, not only for their own manufactured products 
but also for the materials and services which they provide for 
larger companies, local authorities and even the government 
itself. If I had this belief in private business why then did I 
make such efforts to ‘go public’? The answer, of course, lies in 
the fiscal legislation which bears so heavily on private com- 
panies. 

My own three objectives were, first, to build up a viable busi- 











THE HAMBRO CASE FILE | 


CASE No8 IN A SERIES 





REQUIREMENT: AN ELDERLY HOMEOWNER NEEDS EXTRA INCOME 


When Horace dE died eight years ago he left his wife Ethel their two 
bedroomed bungalow together with a capital sum, which was invested 
to provide her with a fixed income of approximately £2,500 a year, 


Initially she was able to manage very comfortably on this money. But recently 
because of the sharp increase in the cost of living Mrs IB — now aged 75 ~ 
has found it difficult to make ends meet. She could see that before long she 
would be faced with the choice of either using some of her capital to 
supplement her income, or moving out of the home in which she had lived 

for twenty years and of which she was very fond, into something smaller and 
cheaper to run. Neither option was at all attractive to her. 


ACTION: HAMBRO PROVIDENT HOME INCOME PLAN 





Ethel SEB consulted her solicitor about her problem. He realised that 
since she had a life expectancy of ten years something had to be done, and 
suggested a third alternative which was much better suited to her 
requirements:— The Home Income Plan. 


Mrs. WB's home was worth £12,500. Through the Plan she has now been 
granted a special mortgage of £10,000 on it. And the money thus raised 

has been used to buy an annuity for her. Part of the income from this is 

used to pay the interest on the mortgage (which is of course eligible for tax 
relief), The balance is paid to Mrs, SEE giving her an additional 

spendable income of £577 a year. No capital repayments are made on the 
mortgage — it will be repaid (with CTT relief) out of her estate when she dies, 





In this way Mrs, WEEE continues to own her home but is able to benefit 
from the capital which would otherwise be locked up in it. And assuming 
the value of the home continues to appreciate, she will after a while 

be able to apply to Hambro for an increase in her income. 

For instance if it appreciates at the rate of 8% a year, 

after six years Mrs. SEER 's mortgage could 

be increased to £14,700 and her extra 

income to £985 p.a. 
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ness supplying equipment to the brewery industry; secondly, 
to ensure that the many hours of hard work I put in were 
suitably rewarded; and thirdly, to build up private capital to 
insulate myself and my wife from the vagaries of commercial 
life. I would suggest that these ambitions are not unreasonable 
and, in fact, would be considered praiseworthy in almost every 
western industrial society except our own. That I could not 
achieve them whilst retaining control of my business and that I 
had to resort to other methods to attain my ends is surely an 
indictment of the tax structure which operates today. 


Debilitation by taxation 
Taxation, as it applies to private companies in the UK, seems 


. to have gone far beyond the mechanics of raising revenue and 


to be designed deliberately to damage and debilitate them. It 
seems incredible that it is only at this late hour that this fact 
has burst upon the consciousness of our political masters. 

One point which has not attracted much attention is that 
there has been a considerable change in the Revenue’s attitude 
towards accumulated tax losses. Hitherto, a company could be 
acquired with accumulated tax losses into which could be in- 
jected a profitable allied activity. I did this more than once with 
excellent results: because no tax was payable until these losses 
were absorbed, the cash flow was, in effect, doubled. It was 
therefore possible to build up the necessary working capital 
which enabled us to utilize the assets and secure the employ- 


ment of the work force. Today, however, the new activity must 
be exactly similar to the activity which incurred the losses, 
thus providing no incentive to resurrect a company and 
provide a use for its assets and work force. 

I must now turn to a matter which I regard as downright 
scandalous. There can be no justification for imposing payment 
of capital transfer tax when shares in a private company pass 
from one person to another — unless it is to bring about the 
final extinction of family businesses. Capital transfer tax should 
only come into operation when the recipient actually gets cash 
for his shares. If one accepts that there are two stakeholders in 
any business — the proprietor who provides the capital and the 
ideas, and the employees who provide the added value — then it 
must be wrong to impose such financial burdens on the former 
as to threaten the security of the latter. 

Taxation is not the primary cause of a lowering of morale 
amongst businessmen. The primary cause is to be found in the 
social climate in which we have lived over the last few years. 
The merits and benefits of the profits system have been 
brought into question, especially amongst the young, many of 
whom from all social backgrounds have been educated to 
believe that profit is a dirty word and that working in a profit- 
orientated enterprise is somehow demeaning. 

I believe that this climate is changing and it is that belief 
which makes me so confident that the future of the private 
company in the UK is secure. 


Self-Insurance Considerations 


by OUR INSURANCE CORRESPONDENT 


A few years ago, a major part of industry was criticized 
on the grounds that it was failing to apply to insurance the 
test of ‘value for money’ which it applied to other pur- 
chases. As a result, it was suggested that industry was 
wasting money on cover it did not really need, often failed 
to identify those areas which could cause a really damaging 
loss and, even when it did so, often paid too much for 
insurance cover not tailored to its requirements. 

Many companies have changed their attitudes since then 
but, as school reports used to say, ‘there is still room for 
improvement’. 

Instead of simply buying insurance cover as a matter of 
course, industrial companies have increasingly been placing 
emphasis on the analysis, quantification and control of 
the risks facing their business. In this way, it has been 
possible to reduce both the chance of loss and the need for 
insurance. One opinion is that insurance need not neces- 
sarily be the only course for meeting losses which cannot 
be prevented. 

It can be argued that insurance does not necessarily 
represent good value for money for a large company if 
each of its policies is expected to pay for itself over a 
comparatively short period. In practical terms, cash is 
being handed over to insurers for investment and only 
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part of the original sum (usually) is returned later on — if 
accidents, fires or other losses are suffered. 

With fire insurance, there is the particular problem that 
the premium is likely to be based on a rough generalization 
of the whole of the particular industry. In other words, 
most of those who are insured are judged on their com- 
petitors’ performance (in terms of loss experience), and a 
realistic view of the actual risk in question may not neces- 
sarily be taken. 


New attitude 


It can be argued that, to some extent, insurers force 
their policyholders to buy cover which the latter do not 
want, because there is no means of participating on econo- 
mic terms in some of the major covers. Also, through the 
imposition of a fairly standard expense ratio, an insured 
company is compelled to contribute towards a network of 
branch offices for which it may have no use. 

Gradually, companies are altering their attitude to 
insurance, although this has not always been popular with 
insurers. Understandably, large traditional insurers like 
to receive bulk premiums and are not particularly keen on 
the idea of large deductibles. They like a wide spread of risk, 
and a proportion of the relatively high premiums for the 











lower levels of exposure are needed to maintain their 
branch network and other administrative expenses. 

While some insurance companies have set up units, or 
separate companies, to give guidance on the whole subject 
of risk management, arguments are sometimes put forward 
that there can be a conflict of opinion when an insurance 
company offers this service. This is simply because what 
is best for an insured company may not necessarily be 
best for an insurer. 

In the past, insurance brokers have been useful inter- 
mediaries in negotiating insurance on the right basis for 
their clients. On the subject of self-insurance, there is the 
practical problem that, traditionally, insurance brokers 
have been remunerated in the form of commission on the 
business which they have placed with insurers. Can an 
insurance broker be expected to go to a great deal of trouble 
and effort if it will simply result in a reduction in the 
broker’s remuneration? 

Most brokers have got round this difficulty. Usually, 
for very large companies, the amount of commission re- 
tained by the broker is a question for negotiation, and 
advice in connection with pruning insurance requirements, 
etc., is taken into account in the negotiations. In other 
cases, a fee may be payable for work undertaken, in ad- 
dition to normal commission on business placed. Some 
brokers hope that they are moving in the direction of 
being looked upon as consultants, charging fees for their 
work, with commission earned being taken into account 
in this connection. 


Risk prevention 


Increasingly, the question of insurance is being looked 
at in association with the whole subject of risk prevention. 
How can a company try to prevent losses; and then how 
much of the remaining risk can it afford to run itself? 

There are many ways in which insurers and brokers can 
help a company with risk prevention. At the outset, the 
cost may be relatively high, and it may not necessarily 
be possible to assess the saving in insurance premiums. If, 
however, the risk prevention programme succeeds in 
cutting losses, one can be fairly sure that it will be a success 
from the economic point of view. After all, fires and acci- 
dents result in much greater financial loss than would be 
recoverable from insurers, even with full insurance in 
force. 

In many ways, insurers are encouraging risk prevention. 
Naturally, insurers are prepared to share ‘savings’ in 
claims costs with their policyholders. In some cases, 
rebates of premium are made where loss experience is 
below a certain figure. In the field of aviation insurance, 
some fairly complicated arrangements are in force, and 
this idea is likely to be extended. In other areas, a relatively 
low initial premium is payable, and this is adjustable, 
dependent on claims experience. Refinements are being 
added to such arrangements. 

Some years ago, for instance, a safety bonus policy was 
introduced at Lloyd’s for employers’ liability insurance, 
aligned with the concept of total loss control. Here, a 
deposit premium is paid at the outset — which may be as 
low as 50 per cent of the premium which would be payable 
if the insurance was rated on the conventional wages/ 
turnover basis. This, however, is adjustable, based on 


experience. One year after expiry, claims settled and out- 
standing are totalled, and an agreed loading is added for 
expenses. If the total exceeds the deposit premium, the 
difference is payable in the form of premium, up to a pre- 
agreed maximum. 

Now, a separate contingency policy is available in con- 
nection with this arrangement — to provide the insured 
company with protection for the difference between the 
conventional premium which would be charged for the 
risk and the maximum premium payable under the safety 
bonus policy. The cost of the contingency policy should 
be more than covered by the reduction in premium outlay 
under the safety bonus policy. If one takes into account 
the interest which could be earned for 24 months on any _ 
additional premium payable as a result of the adjustment, 
the maximum outlay under this scheme should be no more 
than the conventional premium would have cost; and, 
naturally, it will be substantially lower in the event of 
good experience. 

With fire insurance, companies are making increasing 
use of deductibles. Also, various new approaches to the 
placing of large fire risks have been introduced — primarily 
by US companies operating in the UK market. One ap- 
proach is for certain types of large fire risk to be placed in 
‘layers’, as is commonplace with liability insurances. The 
effect is that a primary policy covers any claim up to a 
specific limit, with a further policy, with its own limit, 
in excess of the primary policy, and so on — up to what- 
ever overall figure is required. 

With this arrangement, the insurance can be written on 
a first-loss basis — simply by omitting to place what, other- 
wise, would be the top layer; or, if a large deductible is 
incorporated, this should result in a significant saving in 
premium applicable to the primary policy. Naturally, the 
premium for the upper layers will not be affected by the 
inclusion of a deductible in the primary layer. - 

There is little point in any company buying insurance 
for losses which are well within the company’s capacity 
to absorb. Normally, a company should retain for itself 
all high or medium frequency losses. These are likely to be 
of small to moderate size, and insurance is unlikely to be 
the right answer for any regularly recurring loss. Some- 
times, one of the attractions of insurance is the service which 
it provides, over and above straight financial protection. 
Increasingly, insurers are prepared to provide service on a 
fee-paying basis, even though the risk may not be insured 
in the conventional way. 


Three categories 
The frequency of losses needs to be assessed. Broadly 
speaking, they can be divided into three categories. Losses 
of small potential can be absorbed by a company. Medium- 
sized losses (perhaps definable as losses with potential to 
damage earnings in any one year, but absorbable over 
longer periods) can be provided through some device, not 
necessarily insurance, which will spread the cost. 

Thirdly, there are, of course, the potentially catas- 
trophic losses. Here, insurance is about the only choice, 
and it is important to make sure that there is no question 
of under-insurance. 

There are a number of different ways in which a company 
can undertake the actual process of ‘self-insurance’. 
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Obviously, the easiest (and the most prevalent) is to take 
no special action at all. This simply means that the losses, 
as they occur, are met in the same way as any other trading 
expense. A large retail store, for example, will not insure 
against pilferage. Within limits, it‘knows what ‘shrinkage’ 
to expect, and allowance can be made for that in the general 
pricing policy. 

Similarly, a company with a fleet of vehicles may ‘self- 
insure’ for accidental damage claims, relying on insurance 
only for third party protection. Here, given no undue 
fluctuation in experience, an insured company should be 
able to show a saving by running the risk itself, rather than 
paying an insurer to cover it. 

In many cases, a company may wish to keep some record 
of losses. Certainly, if it is known how losses occur, it is 
easier to prevent them in the future. At the same time, it 
may be sensible to try to spread losses incurred by in- 


_ dividual subsidiaries or eo more widely over the 


whole organization. 

To cater for this situation, a reserve fund can be set up 
each year in the company’s books. Effectively, this may bea 
central pool, to which each subsidiary pays a contribution. 
This payment may actually- be made, or be notional. 
When a department or subsidiary has a loss, a recovery is 
made from the pool, but this loss is taken into account in 
assessing the contribution to be paid in the following year. 
With this arrangement, a separate fund is set up each year, 
and any profit or loss at the end of each year is transferred 
straight to the profit and loss account. 

In effect, this is simply a form of internal accounting 
where records can also be kept of the recoveries made from 
others. This, of course, can be particularly relevant where 
a motor fleet is ‘self-insured’ for all material damage. 


‘Captive’ companies 


If a rather more precise form of funding is required, a 
company may be able to use the facilities of another com- 
pany’s captive insurance company. In this event, a-policy 
will be issued in the normal way, and the premiums paid 
will be tax-deductible. Arrangements can be made with 
the ‘captive’ so that, in the long term, it cannot make an 
underwriting loss from these operations, and it will be 
guaranteed a certain level of income for providing the 
facilities. Dependent on the arrangements made, the 
investment income from the premiums may be made 
available to the company paying the premiums, or to the 
captive. In some cases, it may be decided that a company 
should have its own captive insurance company. 

Single-ownership captives in Europe tend to fall into 
one of two categories. First, there are the old-established 
companies, usually based in and operating from their 
parent’s own country. Usually, they participate in their 
parents risks by way of co-insurance. The modern 
generation of captives, however, usually are based 
offshore, and tend to participate in their parent’s business by 
accepting the whole or the greater part of a particular class 
of insurance and then reinsuring on an excess of loss 
basis. 

Recently, Mr G. N. Crockford, of Keith Shipton 
Developments Ltd, contrasted the way in which these two 
types of captive might handle a similar risk — taking as an 
example fire insurance on a factory where the estimated 
maximum loss would be £10 million. The older types of 
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captive would be likely to take a fairly small share, as co- 
insurance. (Mr Crockford added that such captives essen- 
tially were part of the normal insurance market, whether 
they accepted business from the outside parent, or not.) 
Normally, they accepted the insurance on the same terms 
as the leading office, and might even pay commission to an 
outside intermediary. In the example, therefore, that type 
of captive might decide to accept, say, 15 per cent of the 
risk. 

A captive operating on that basis should be able to show 
a saving in cost for its 15 per cent share of the risk. Clearly, 
its expense ratio would be lower than that of a commercial 
insurer, having no acquisition costs and no branch net- 
work. On the other hand, probably it would not wish to 
carry a risk as high as {1-5 million, and thus there would 
be a reduction in the savings as a result of the cost of re- 
insurance protection. 

Taking everything into consideration, such a captive 
was unlikely in the long run, to show a saving of more than, 
say, 5 to 7 per cent on the previous costs. On the other hand, 
one of the newer generation of captives tackling the same 
risk might issue a policy for 1oo per cent, retaining, say, 
the first £125,000 of each loss, with a limit of £500,000 
in any one year. The balance would be reinsured. Despite 
the more limited exposure, Mr Crockford suggested that, 
in this case, the savings over conventional cover should be 
of the order of 40 per cent. 

When thinking of this saving, compared with the 5 to 7 
per cent achievable by the other method, the two arrange- 
ments are not comparable. This is because the new captive, 
reinsured on an excess of loss basis, would be carrying the 
first part of each loss, rather than a mere proportion. 
Bearing in mind that small losses, normally, are more 
frequent than large losses, the total claims cost to the 
captive is likely to be higher. Nevertheless, if all the other 
criteria are met, this type of captive is likely to show a 
larger saving. Furthermore, the other benefits of captive 
companies, especially improved cash flow, can be achieved 
by using this type of company. 


Better terms 


If one takes that part of a company’s business which will 
still have to be placed in the commercial insurance market, 
often a captive has advantages. This is because it may 
very well be possible to obtain more favourable terms by. 
reinsurance of a captive, than by arranging direct in- 
surance of the parent company. Those varying terms may 
even be offered by the same insurance company, since 
different departments would handle reinsurance and direct 
insurance. : 

The set-up of captives varies. In some cases, a captive 
has its own management team, buying in services. On the 
other hand, such a company may be managed by a manage- 
ment company, on a fee basis. 

Perhaps midway between pure self-insurance and normal 
commercial cover is membership of a mutual company 
set up on an industry basis. It looks as though there may 
be growth in this area, and that such mutual operations 
could present something of a threat to the commercial 
insurance market. Naturally, as with any operation, a 
mutual needs a wide spread of risk, coupled with firm 
management — which may have to make some decisions 
which will be unpopular with some of the members. 





' FOR INVESTMENT 
THEN MORTGAGE 


jot of 


on Jon 


@ BIG ENOUGH IN SIZE TO COMMAND TRUST. 


@ STRONG ENOUGH IN PERSONALITY TO GIVE 
INDIVIDUAL ATTENTION. 


© LARGE ENOUGH IN HEART TO TREAT MEMBERS 
FAIRLY AND WITH PARTICULAR CONSIDERATION. 


THE CITY OF LONDON BUILDING SOCIETY 


34 London Wall, London EC2Y 5JD. Tel: 01-606 2525/6/7 and 
at Noverre House, Theatre Street, Norwich NR2 1RG. Tel. 29833/4 
and 33/35 Queen Square, Bristol BS1 4LU. Tel: 0272 29 0981 
Member of the Building Societies Association (Assets £50 million) 
Shares and Deposits in the Society enjoy Trustee Status 


Barratt 


RESIDENTIAL 
BUILDING LAND 


‘Barratt Developments (Southern) Ltd, part of the UK’s | 


leading private housebuilder, require 


RESIDENTIAL BUILDING LAND OF 20 UNITS 
OR MORE 


Within 40 miles of LUTON, BRISTOL, LEICESTER 
THETFORD, SOUTHAMPTON 
Company acquisitions considered 
Please reply in confidence to: 


Nir J. Miles, FCA, MCMA 
Finance Director 


Barratt 


DEVELOPMENTS (SOUTHERN) LIMITED 
Jansel House, Stopsley Green, LUTON 

Beds LU2 7XJ 

Tel. 0582 31181 
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Qualifications? 


Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already 
qualified. 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 


Institute of Accounting Staff . 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will - 


receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home — at whatever time and 
pace suits you best, And you will be on your way to 
success — like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 





& Business Studies zsz. x920 


To: The Principal, P. S. Catterson, ACMA, ACIS, AMBIM 
The School of Accountancy & Business Studies, 
75N Intertext House, or 75N Intertext House, 
Stewarts Road, 341 Argyle Street, 
INDON SW8 4UJ. Glasgow G2 8LW. 
Tel, 01-622 9911. Tel. S41 231 2926. 
or cjo I.C.S., 15 Dawson Street, Dublin, Eire. Tel. 772065. 
Please send me full details, without obligation, about your courses fore, 


Name eana a ee eR a S 


N AOTESS aee a a e e a 





Accredited by the Council For the Accreditation of Correspondence 
‘olleges. 
Member of the Association of British Correspondence Colleges. 
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REVIEWS 


Financial 


Management Handbook 


Edited by G. M. DICKINSON and J. E. 
LEWIS. 


Kluwer-Harrap, £8-50 each. 


This is the first issue of loose-leaf form 
of three instalments to be completed by 
the end of this year. The intention is to 
update it from time to time by incor- 
porating important changes. 

The following parts have now been 
issued: Corporate strategy and financial 
planning; Financing and dividend 
policies; Sources of external funds; 
International financial management; and 
Financial management and its economic 
environment. 

The handbook is a survey of modern 
financial concepts with information on 
various economic and institutional fac- 
tors, and is aimed at financial decision- 
making. The support of an editorial 


board of five experts and the com-: 


missioning of more than 30 contributors 
from industry, the City and higher 
education ensures that this compendium 
is of practical value. Parts still to be 
issued are Evaluation of capital outlays, 
Management of working capital, 
Financial control systems and the mea- 
surement of performance, and Mergers 
and takeovers. 

Overall, this comprehensive work will 
fill a gap in the area of financial manage- 
ment. As such it will appeal to finance 
directors, partners in accounting firms, 
bank managers and those reading for 
relevant degrees and diplomas. 


Corporate Financial 
Reporting: Text and 
Cases 


by Davip F. HAWKINS. 
Irwin, $17-95. 


This book is a revised edition of a work 
first published in 1971. The core of the 
book lies in the chapters on corporate 
reporting fundamentals (concepts and 
principles, basic financial statements, 
consolidated financial statements and 
statements of changes in financial 
position) and on the analysis of corporate 


financial reports, financial analysis being 
considered to be a tool for interpreting 
financial statements. 

Supporting these two main themes are 
chapters on asset valuation, long-term 
commitments and stockholders’ equity. 
The book concludes by discussing 
special accounting problems (accounting) 
for foreign operations, disclosure by 
diversified companies, interim state- 
ments and accounting for contingencies). 

The book focuses attention on a 
concept of accounting that has the goal 
of providing stockholders and other 
external parties with useful financial 
information. To achieve the necessary 
flexibility, accounting policies evolved 
from actual business experience must be 
selected which best communicate the in- 
dividual policies, objectives and factors 
which have guided management’s 
decisions. 

This work is more than just another in 
a long series of treaties on accounting 
that in the last decade have emerged 
from professors at USA universities. 
This is not only because of its conceptual 
nature but also because this approach is 
linked with recent relevant cases (more 
than 50 in number) from the USA scene, 
some of them explained in substantial 
detail, on which questions are posed. 


The Petrodollar 
Takeover 


by PETER TANOUS and 
PAUL RUBENSTEIN. 
Arrow, paperback, 75p. 
A novel about financial in-fighting is 
always interesting. The accountant is 
generally less likely to feature as the hero 
of any such work than the investigator. 
In this particular book, it is the broker 
who is the central character in the battle 
for financial control of a major US in- 
dustrial giant — General Motors — by a 
country desiring to obtain supplies of 
vital war materials. 

Selected by one of two major oil- 
producing countries at war with one 
another, he is seduced by money to a 
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lapse from his ethical principles, and by a 
glamorous brunette to an inattention to 
his principals’ interests. He turns both to 
ultimate advantage in a book which is as 
taut as any thriller should be. Whether 
the authors should have selected two 
identified countries as their protagonists, 
and whether the digs they make against 
the USA’s former war allies are current 
thinking, there is no doubt that the 
financial arrangements and the Stock Ex- 
change and political activities have the 
stamp of truth on them. 

This is a good book for the inter- 
national traveller en route or for the 
bedside table, with many recognizable 
characters and situations. 


Finance Act 1977 


by DELOITTE & Co. 
Farringdon, paperback, £2. 


This slim volume of 44 pages explains in 
simple language the whole of the Finance 
Act 1977 (including the VAT provisions 
required by the EEC Sixth Directive) 
with the exception of Part 1 relating to 
Customs and Excise. The price includes 
a stiff-backed card showing income tax 
rates and reliefs for the three years 
1975/76 to 1977/78. 

The renewed possibility of increasing 
family income through deeds of covenant 
from grandparents is set out, although it 
will be interesting to see how long this 
particular avenue will remain open. 

A fifth of the contents is devoted to 
overseas earnings — probably the most 
important technical change in the Act. 

The intention is that every topic is ex- 
plained clearly and simply; presumably 
the book is a replica of that which the 
authors have distributed to their clients, 
though the professionals among us will 
require a more technical exposition. 


NEW BOOKS 


WHILLANS’S Tax TABLES AND TAX 
RECKONER, thirtieth edition, by George 
Whillans. 23 pp. Butterworth, paperback, 
£1-40, £1-60 post free. 

MATHEMATICAL DISCOVERIES 1600-1750, 
by P. L. Griffiths. 121 pp. Arthur H. 
Stockwell Ltd, £2-75. 

*THE MONOPOLIES AND RESTRICTIVE 
TRADE PRACTICES ACT, by Dr N. K. 
Sengupta. 368 pp. Eastern Law House, £3. 


These books (except*) may be obtained from 
Gee & Co (Publishers) Ltd, The City Library, 
151 Strand, London WC2R 1JJ. Amounts quoted 
are the net cover prices; 70p per book should be 
added for packing and postage. 





THE ACCOUNTANT and TAXATION 


CLASSIFIED 
ADVERTISEMENT 


November 17th and November 19th, 1977 


NEWLY QUALIFIEDS — TAX to £5,500 


As a former tax partner in a City firm Mr Pembroke can best advise on 
training, choice of company, personal or BOTH. Urgent LONDON, 
BIRMINGHAM, MANCHESTER, NEWCASTLE. 

£4,500 


PERSONAL TAX — SHIPPING 


Fenchurch Street Shipping group with plush offices seek young assistant to 
deal with shareholders; directors; personal tax returns and trust returns. 


PERSONAL TAX — COMMERCE £6,000 


West End investment company seek competent specialist for shareholders’ 
tax, CGT and financial problems. Some tax planning. 
to £7,000 


TAX OIL 


West End Oil Company forming new tax department seek specialist initially for 
U.K. Corporate and Petroleum taxes with progression to European and 
overseas. Similar openings Beer, Newspapers, Shipping, Concrete, 
Chemicals, Foods. 


TAX ACCOUNTANT £8,000—£12,000 


Well-known British group with plush Mayfair office requires tax specialist 
preferably Chartered, partly in managerial capacity and partly to advise on 
planning and one-off situations. Similar vacancies oll, banking. 


TAX ADVISER £7,000 


Large industrial West End tax department seek specialist to advise on legal 
aspects of the group’s tax affairs. A solicitor or barrister would be preferred, 
but ex-Revenue or similar background considered. 

to £12,000 


TAX CONSULTANT 


Medium-sized City firm with. established company and personal tax depart- 
ments seek high-powered specialist to set up new consultancy department. 
Partnership prospect for suitable C.A. Similar openings Oil, Tax, International 
tax, Development land tax £8,000+. 

c. £15,000 


TAX PARTNER 


Dynamic West End firm seek all-round imaginative tax specialist with in-depth 
know! edge of close companies personal tax and ability to produce and market 
constructive tax schemes. Early partnership. Similar openings 3 major firms, 
£7,500-£ 15,000. 


PERSONAL TAX — LONDON 
£4,750—£10,000 
Tremendous range — minute selection below: 


U.S. Tax Trainee. City. U.S. Seminar and training by American C.P.A. £4,750 
Theatrical. Medium firm — Waterloo Bridge — Mainly Schedule D £5,000+ 
Expatriates. International firms Holborn, City, London Bridge £5,500-£6,250 
Commerce. High-powered specialist — plush West End department £8,000+ 
Managers — A.T.l.1.s preferred — Cannon St, Liverpool St, Broad St, Holborn, 
St Paul's, West End. £6,500-£8,000 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 

191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 








INVESTMENT ANALYST 


Leading City brokers with diverse interests not affected by ups and downs of the 
market seek personable newly qualified as trainee investment analyst. 


MANAGEMENT CONSULTANTS 
£5,500—£7,000 


Leading firm of management consultants seek personable newly qualified as 
trainee consultant £5,500, C.A.s with relevant experience £7,000. For the 
adventurous similar openings Hong Kong $7 1,500+ Resettiement allowance. 


PARTNER — LONDON to £8,000 


Cheapside. Good class professional firm (approximately 100 staff) con- 
forming to high professiona! standards seek experienced C.A. initially as 
manager. Similar openings Piccadilly, Moorgate, Holborn, Mayfair, Cannon 
Street, etc. £6,500+. 


PARTNERS — HOME COUNTIES to £7,500 


Mr Pembroke has been retained to select prospective partners for CROYDON, 
READING, GUILDFORD, TONBRIDGE, RICHMOND, WINDSOR, HORSHAM, 
PORTSMOUTH, MEDWAY, WEMBLEY. £5,500-£7,500. 


TAX MANAGER — EAST GRINSTEAD 
to £7,000 


Large Sussex firm with palatial offices seeks A.C.A. or A.T.LI, etc., as all- 
round tax manager. Partnership prospects for suitable C.A. 


HOME COUNTIES — THIS WEEK’S TAX 


MEDWAY. Large Kent practice well experienced all-round tax manager to 
act partly as tax consultant £7,000+ 
BERKS. Prospective Partner. Multi-branch firm to £8,500 
BEDFORD. All-round tax senior. London firm £5,000 
BRIGHTON. Corporate/personal national firm £5,000+ 
CROYDON. Personal and company semis/seniors London firm to £6,000 
GUILDFORD. Personal tax bias. London firm £5,500 
HIGH WYCOMBE. Semi-senior local firm £ neg. 
RICHMOND. Personal and business tax CTT £5, Qoo min. 
SEVENOAKS. Manager new office 
ST ALBANS. Personal tax. Local firm 
SOUTHAMPTON. Manager/Consultant. National firm 
Corporate/personal seniors — new department 
WEMBLEY. Persona! tax senior. London firm 
WINDSOR. All-round tax senior 


TAX PROVINCES 


BIRMINGHAM Ambitious C.A.s N.Q. £5,000. Tax Planner £7,300. Personal 
Tax £3,400-£5,700. BRISTOL Personal £4,000. BLACKPOOL Personal 
tax manager £4,500. EXETER Tax consultants £4,000. IPSWICH Manager 
£6,500. NORTHANTS Superviser £5,000. NORWICH Personal tax to 
£5,000. MANCHESTER Ambitious C.A. genuine prospects £8,000. 
rl adil AT.LL student, etc. WOLVERHAMPTON Personal tax 


in the first instance please ring or write, quoting HOME number. 


” £5,000 


Pembroke 








c. £5,500 | 











Accountancy Personnel 


LONDON JOBFINDER 
63 Moorgate London EC2 
Ol-628 8525 
14Great Castle Street Oxford Circus 
London WI O1-580 8035 
53 Victoria Street London SWI 01-222 0483 
64 George Street Croydon ©1-686 4686 
7 Mackenzie Street Slough Slough 35939 

















AS A TAX SPECIALIST, WHAT DO I DO NEXT? 

This is the sort of question which puts our reputation to the test; and it’s a reputation we guard 
jealously, borne out by literally thousands of successful applicants. So if you’re in taxation, or want to 
specialise, ring 01-628 8525 to see if we're not the best. We'll rise to the challenge. 


TAX PARTNER DESIGNATE £10,000 HOLBORN 
Alarge, well-established firm is seeking to recruit a taxation specialist with extensive managerial 
experience to join an expanding department. Partnership is envisaged within a year. 


PERSONAL TAX ASSISTANT £5,000 CITY 
Our clients are looking for quality not qualifications. This salary is offered in return for your 
experience and your ability to take immediate responsibility for a varied allocation of clients. 


AUDIT SUPERVISOR £6,000+ CITY 
At least two years post qualification experience is required by our client a medium sized City 
practice recruiting at supervisory level. A general practice background and some exposure to modern 
audit procedures are advisable. An excellent salary and rapid progress to management make this an 
unusual opportunity not to be missed. 


ADESPERATE NEED... 

For recently qualified CA's to join all types of City practices. Salaries up to 
£5,000 — other benefits can include a car. Whether you are looking for general 
practice, audit, taxation or other specialist fields we can organise an immediate 
programme of interviews. 


PEII — JULY 1978 £4,000 + Agreed Study Leave 

From the “Top 50” firms recruiting we will arrange interviews with those most 
closely matching your requirements. Opportunity for finalists to obtain much sought 
after study leave and broader experience. 


IF YOU'RE UNQUALIFIED... 
but have good experience to offer then we can find you interesting and varied work in the City or 
West End. General practice and audit, incomplete records taxation or insolvency — the choice is 
yours. For excellent salaries and the chance to prove that experience is still as valuable as 
qualifications contact us now. 


QUALIFIED CA’S FOR INSOLVENCY £ Neg but HIGH 
Specialist firm seeks motivated, commercial CA's to make a rewarding career in insolvency. 
Initial and long-term rewards are outstanding. 


ACCOUNTANT/ADMINISTRATOR £15,000 N. AFRICA 

Key position in development project funded by Whitehall + Overseas Governments, for 
experienced, mature person. Financial planning and control, systems development, etc., 1 year 
renewable contract, married accommodation provided. 


FOR THIS AND OTHER OVERSEAS VACANCIES — IN THE PROFESSION AND OUTSIDE — RING 


ACCOUNTANCY PERSONNEL OVERSEAS CONSULTANT on 01-628 8525, OR CALL IN TO YOUR 
LOCAL AP OFFICE. 










































CALL US NOW 
For immediate assignments in both 

profession and commerce 01-628 9015. 

63 Moorgate EC2. 


TEMPORARY ACCOUNTANTS 

We handle more temporary 
jobs than any other agency in the 
UK. 
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gy Accountancy Personnel 
| NATIONAL JOBFINDER 





63 Moorgate London EC2 14Temple Street Birmingham 
01-628 8525 021-643 6201 

14Great Castle Street 1 West Street Leicester 
Oxford Circus London WI 0533 24182 

O1580 8035 4Stanford Street Nottingham 
53 Victoria Street London Swi ©0602 582939 

O1-222 0483 27 Windsor Place Cardiff 


64 George Street Croydon 0222 371446 
O1-686 4686 

7 Mackenzie Street Slough 
Slough 35939 

49 King Street Manchester 
061-834 9733 

9 East Parade Leeds 

0532 38384 








NEWLY QUALIFIED/FINALIST c. £4,000 NORTHAMPTON 
An opportunity for a person with a genuine interest in small clients, both sole 

traders and private companies to make a positive contribution to a large 

well-established local practice. 












PART QUALIFIED ACA TAX c. £4,000 NOTTINGHAM 
International practice offers a progressive career gaining valuable experience in 
all aspects of personal and company taxation. 


PARTNERSHIP PROSPECTS THE NORTH WEST 

Established Cheshire practice require ACA aged under 30, initially as office manager 
specialising in computerised incomplete records. Partnership prospects in 
several years. Salary £5,000-£6,000. Contact Manchester office. 


MANAGEMENT CONSULTANCY THE NORTH WEST 
Expanding N. Manchester practice requires young ACMA to run 

developing management consultancy department. Applicants must be car 

owners. Salary c. £5,500. 


FINANCIAL CONTROLLER £6,250 + car W. YORKSHIRE 

Rapidly expanding manufacturing group offer Board prospects to a 
young qualified accountant who will be responsible for all accounting and 
administrative functions and will develop management accounting systems. 


YOUNG QUALIFIED ACA £6,000 SHEFFIELD 
For city practice; should have all round accounting knowledge. Possible partnership 
prospects. Telephone: Sheffield 738775. 


































PEII FINALISTS c. £4,000 WEST MIDLANDS : 

Several Midlands practices require staff with accountancy and audit experience. 
Progress not dependent on qualifications but on practical capability and enthusiasm. 
If you are qualified or intend to be, so much the better. 


TAXATION to £7,500 WEST MIDLANDS 
Several West Midlands vacancies exist for experienced tax personnel, corporate 
and personal. Must be able to work with minimal supervision. 




















NEW SHEFFIELD OFFICE 
at 24 Norfolk Row, 
Sheffield S.1. 
Tel: 0742 738775. 


NEW SHEFFIELD OFFICE 
Vacancies at all levels 
both Permanent and Temporary. 
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The Class of '77 


If you've just qualified, 
the next three years are vital. 


Our offices in the U.K. and Ireland include Belfast, 
Birmingham, Bradford, Bristol, Cardiff, Dublin, 
Edinburgh, Glasgow, Gloucester, Liverpool, London, 
Manchester, Newcastle upon Tyne, Newport, 
Nottingham, Southampton and Swansea. 


Find out more about us by writing to: 


P.O. Box 207, 
David F. Pratten, : 128 Queen Victoria Street, 
Deloitte & Co., E London ECAP 4JX 
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Personnel Resources Limited 


* 


Hillgate House, Old Bailey, London EC4M 7HS 


Recruitment and Executive ‘Search Consultants. Staff available for temporary 


assignments 


Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the U.K. and Overseas. We give below a selection from our current register of 


es 


01-248 6321 — m 


Financial 
Techniques 
Group 


(8 LINES) 


. 


vacancies and invite your inquiries. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move. 


R INDUSTRY AND 
COMMERCE 


E. LONDON. Divisional Accountant. c. £7,000+. 
international importers and distributors are seeking a 
qualified Accountant who reporting te the Group 
Financial Controller, will be responsible for Divisional 
Administration including statutory accounts, ma- 
nagement information, business plans, budgets, 
monitoring and interpretation of results and the 
assessment of financial needs. For the person able to 
contribute significantly to the general management 
of the Division there is an interesting and assured 
future. Ref. 428. 

LONDON W1. Accounting Systems Analysts to 
£7,000. An international Oil Company is seeking 
qualified or finalist candidates with practical systems 
experience to work within the Accounting Systems 
and Procedures Division, the main purpose being to 
provide accounting related systems from basics 
upwards usually as Project Leader. Candidates must 
be prepared to travel within the UK and Europe fram 
time to time. Ref. 431. 

LEICESTER. Accountant. To £6,000. Qualified 
Accountants with some industrial experience will be 
interested in this position with a well-established 
engineering Group. The successful candidate will be 
involved in all aspects of the financial affairs of the 
Group and there is assured progression to a senior 
position after this ‘grooming’ period. Ref. 432. 

S. DEVON. Accountant. £6,000 Min. A flourishing 
company with retail outlets in this attractive area is 
seeking a qualified Accountant with some com- 
mercial experience who would be expected to 
control the accounting function and provide 
guidance to the Directors. Ref. 429. 

LONDON SW1. Financial Accountant to £7,500. 
An ACA or ACCA skilled in financial accounting, 
actively interested in current developments in the 
field of financial reporting and ideally experienced in 
computer techniques is needed by a large consumer 
Group with worldwide trading interests and an active 
diversification programme. Duties will involve 
researching and reporting on financial accounting in- 
novations, assisting in the preparation of the 
published accounts and drafting material for in- 
clusion in the Group Accounting Manual. Conditions 
of employment and large company fringe benefits 
are excellent. Ref. 420, 

SW. LONDON. Accountant C. £7,000. A qualified 
Accountant with some years’ post-qualificatian ex- 
perience is needed by plant hire contractors and 
developers. In addition to controlling the accounting 
function there will be direct responsibility for ma- 
nagement accounting, annual accounts, budgets and 
cash flow. For the candidate wishing to use drive and 
initiative this position will have a special attraction. 
Ref. 427. 


PUBLIC PRACTICE 


OXFORDSHIRE. PA to Partner. c. £6,000. 
Applicants should have initiative and business 
knowledge giving the ability to work independently 
assisting the partners. Some interest in taxation and 
financial planning would be advantageous. Good 
opportunity for career development. Ref. 2284, 
BOURNEMOUTH. Senior. Aged 23/25. c. £4,250. 
Recently qualified accountant is invited to apply for 
this post and the work will involve dealing with a 
wide variety of clients for general practice and tax 
(corporate and personal) work. Ref. 2285, 
LINCOLNSHIRE. Audit Assistant. PE11/ACA. Part 
or newly qualified to work on farm accounts and in- 
complete records. c. £3,800. Ref. 2287. 
GLASGOW. Assistant Manager. c. £5,500. CA 
aged 25+ to control staff on audit assignments. Own 
portfolio of clients. Ref. 2288. 
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BRIGHTON. Senior Audit with about three years‘ 
qualified experience and with the ability to supervise 
staff. Considerable travel involved as the work is 
mainly on outside audits. Ref. 2291. 

COVENTRY. Audit Senior. ACA required with 
about three years’ qualified experience dealing with 
modern audit techniques. Salary about £4,750. Ref. 
2292. 

GLASGOW. Senior Audit. £4,500. CA required to 
deal with mediumi/large private limited company 
audits. Corporate tax knowledge advantageous. 
Either small practice or large firm experience is 
appropriate. Ref. 2293. 

LEEDS. Senior Audit. c. £3,750. Recently qualified 
accountants are required. Ref. 2294. 

LEICESTER. Recently qualified or up to two years 
qualified experience at salaries ranging from about 
£4,000 to £4,500+. Ref. 2298. 

LONDON. Many vacancies in London for recently 
qualified accountants with up to about three years 
experience at salaries ranging from £4,500 to 
£6,000. Ref. 2297. 

MANCHESTER. Senior Audit. c. £4,500. Good 
promotion prospects in this particular post for an 
applicant with at least two years qualified experience 
of mediuml/large audits. Ref. 2298 

PRESTON. Supervising Seniors. To £4,250. Both 
qualified and unqualified applicants will be con- 
sidered to work on accounts/audit work of small to 
medium companies. Ref. 2299. 

BIRMINGHAM. Senior Audit. £4,500 to £6,000. 
Our clients in Birmingham are seeking staff in this 
salary range in respect of recently qualified accoun- 
tants and those with up to two or three years ex- 
perience. Ref. 2336. 

LONDON. Audit Manager. c. £5,500 to £6,000. A 
qualified accountant over 40 is preferred who would 
spend about three months out of each year in Eire. 
Good opportunity for someone with up to two years 
post-qualification experience in a medium sized firm. 
Ref. 2334. 

BASILDON, Essex. Unqualified Senior. £4,250. 
Semi-seniors £3,250 and trainee accountants are re- 
quired wha have passed the foundation course, at a 
salary of about £2,250. Ref. 2333. 

LONDON. Management Consultancy. 
£5,500-£7,000. An international firm of accoun- 
tants seeks bright qualified accountants with a good 
examination record who wish to make a career in 
management consultancy or who would like a spell 
of two or three years of this work. Excellent ex- 
perience. Ref. 2332. 

LONDON. Newly qualified accountants. 
£4,800-£5,100. One of our clients, an international 
firm of accountants, has vacancies for newly 
qualified accountants in this salary range. First class 
career prospects if you have a good examination 
record. Ref, 2331. 

LONDON. Senior Audit, £5,100 to £7,000 per 
annum. An international firm of accountants is 
seeking audit staff in a wide range of work and the 
salary will be fixed according to the ability of the 
successful applicants in the range £5,100 to £7,000 
per annum, Ref 2331, 

HARROW. Senior Unqualified {or qualified). 
£3,500 to £4,500. Small firm in Harrow seeks staff 
in this particular grade. Also a junior who has com- 
pleted the nine months course. Also will consider 
transfer of Articles. Ref. 2327. 

ILFORD. Qualified Audit Senior. Up to £5,500 per 
annum. Much of the work is concerned with the 
audit of large companies. Ref. 2325. 

ILFORD. Unqualified Audit Seniors. A finalist 
{ACCA or CA] would suit this particular jeb who 
would work in close liaison with a qualified accoun- 
tant. Salary according to ability. Ref. 2325. 
READING. Audit Manager. c. £6,000. For a 
medium sized firm of accountants. Ref. 2135. 


BRISTOL. Newly Qualified. Competitive Salary. 
One of our clients in Bristol, an international firm, is 
seeking staff and would be glad to hear from people 
with good experience and good examination records. 
Ref. 2314. 
LONDON. Newly Qualified. £4,500 to £5,100. 
Many of our clients ranging from small firms up to in- 
ternational firms are seeking newly qualified staff in 
this salary bracket. If you wish to discuss your career, 
we can advise you about the best firm to suit your 
particular type of experience. Ref. LJG. 
CORNWALL. Audit Senior. c. £5,000. In ideal sur- 
roundings this is a job where progress can be made 
using sophisticated audit techniques. Ref. 2283. 
SOUTHAMPTON. Audit Senior. c. £4,500, ACA- 
/ACCA required to deal with audits of mainly large 
international companies, with associated corporation 
tax. Ref. 2278. 
NORWICH. We are seeking for our clients in 
Norwich PE11 finalists or recently qualified accoun- 
tants. Ref. 2274. 
NORWICH. Manager. Negotiable salary. One of our 
clients has a vacancy for a senior chartered accoun- 
tant, not over 28, who could expect early ma- 
nagership following a short probation period. Ref. 
274. 
ISLE OF MAN. Audit Seniors. c £4,500 to £5,000 
per annum. If you wish to get away from the hum- 
drum city life, here is a chance for you to go to a 
good firm where you will encounter useful ex- 
perience. Low interest house loan and low taxation. 
Ref. LIG. 


OVERSEAS 


SAUDI ARABIA. Financial Controller. £15,000 p.a. 
plus £3,000 p.a. living allowance both tax free. Free 
flat. Use of car. Bachelor status. This is a most in- 


‘teresting post involving taking complete control of 


the accountancy function for a new pilant now in 
course of being commissioned. Two year renewable 
contract. Qualified Accountants are invited to apply 
and the preferred age is about 45. Previous overseas 
experience would be an advantage. Ref. 4565. 
EUROPE. Our clients have vacancies in Paris, 
Frankfurt, Athens, Milan, The Hague and Madrid. if 
you are recently qualified with up to two years post- 
qualification experience and require continental ex- 
perience this is your opportunity. Ref. 4550. 
BERMUDA. $77,000. Qualified Accountant re- 
quired, bachelor status, preferred age 23-25. 
Systems experience an advantage and the initial task 
will be to assist with the installation of a world-wide 
reporting system. Data processing experience will be 
an asset. Ref. 4561. 


_ HONG KONG. £9,000 rising to £14,000. Resettle- 


ment allowance of £1,300. Our clients have vacan- 
cies for Audit, Tax and Management Consultancy 


` staff and are seeking recently-qualified accountants 


or those with up to two years experience. Ref. 45517. 

MID NORTH AFRICA. Assistant Controller. Good 
French necessary. Preferred age 30/40. Must be 
ACA, ACCA or ACMA. Previous oil exploration 
accountancy experience desirable. A knowledge of 
materials, contracts and fixed asset accounting is 
desirable. Salary £9,000 plus generous overseas 
allowances including a percentage premium pay- 
ment. Housing and car provided. Non-contributory 
pension scheme. Ref. 4565. 

INTERNATIONAL MANAGEMENT AUDITOR. 
Save £2,000 p.a, Living expenses, entertainment 
allowance and overseas allowance. Overseas trips of 
from 4 to 12 months. Ref. 4561. 


INSOLVENCY 


Vacancies in London at Salaries to £8,000. Ref. LJG. 











Accounting for the 





Gazing into a crystal ball is not a particularly positive way of planning for 
your future. 


Action is needed — now. 


To develop your professional skills you should obtain wide experience 
within a technically progressive and an international environment. 


You need exposure to modern audit methods: 
public and private companies in a broad range of activities: 
E.D.P. systems and special work. 


Our national firm, with its partners throughout Europe and close 
associations worldwide, offers this type of experience, plus opportunities to 
specialise in taxation, insolvency or management consultancy. 


Your action today could secure your future tomorrow. 


Write to John Cholmeley at 8 St. Bride Street, London, EC4A 4DA 
or telephone him on 01-353 3020 or contact our other offices in 


the U.K. 

Binder Hamlyn 

Bacup John Barker — Bacup 3213 Glasgow Neil McNeil — Glasgow 248 3761 
Birmingham Clive McGee — Birmingham 236 4462 Leeds Harry Baker — Leeds 33601 

Bury St. Edmunds Mike Fulcher — Bury St. Edmunds 63311 Manchester Anthony Leon — Manchester 831 7121 
Croydon John Coward — London 681 3521 Nottingham John Christophers — Nottingham 42071 
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243 Regent Street, London W1. 
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TAX 


MANAGER, W.L c. £7,500 
A qualified ACA with first class taxation 
experience is sought by this substantial 
practice. There are definite partnership 
prospects within a year or two. 


SENIOR, W.C.L to £6,000 
It is necessary to have had at least 5 years 
personal/corporate tax experience for this 
post which is with a very substantial 
practice. Excellent training schemes and 
conditions are offered. 


COMPANY TAX, W.L £6,500+ 
International practice require a Senior for 
their large Taxation Department. This is a 
very interesting post for someone 
(preferably qualified) who wishes to make 
progress within such an organisation. 


ASSISTANT, E.C.I. c £4,500 
The Personal Tax Department of this 
medium sized firm are expanding and 
in consequence a further Assistant is 
needed, 


SENIOR, E.C.2. £5,000+ 
Our clients are one of the “top ten” City 
firms with a large Personal Tax Depart- 
ment. They can offer a secure and 
rewarding post to a lady/gentleman with a 
minimum of 3/4 years experience. 


SENIOR W.C.2. c £5,000 
This small but ‘lively’ practice seeks 
someone to handle solely personal tax- 
ation. They are located within a short dis- 
tance of Charing Cross Station. 


SENIOR, S.W.L £5,000+ 
Someone with a few years personal tax ex- 
perience, preferably in the profession, is 
sought by this Victoria firm. 


SEMI-SENIOR, W.C.I. to £5,000 
Ideally this post would suit someone with 
3/4 years experience. It is a progressive 
position with excellent training schemes. 


PERSONAL TAX to £7,000 
Several of our clients are seeking seniors 
for their personal tax departments. In most 
cases it is essential to have had experience 
within a professional firm. 








AUDIT 


AUDIT MANAGERS _ £6,500~£8,000 
Well experienced qualified Audit Ma- 
nagers are sought by several of our clients. 
They range in size from small/medium to 
large firms and whatever your require- 
ments may we suggest you contact us in 
order that we can advise you of the wide 
range of appointments available. 


OFFICE MANAGER, E.C.2. c £5,000 
Our clients are a well established practice 
of medium size who seek a mature person 
to look after their own accounting and 
staff matters and handle the general day to 
day running of the office. 


SENIOR, W.I. c £5,500 
Although this is a firm of small size the 
clients are very wide ranging in size and 
type of business. It is a very interesting 
post for a recently qualified ACA/ACCA 
who is seeking good future prospects. 


UNQUALIFIED SENIOR, E.C:2, 

to £6,000 
Someone who has had extensive 
professional office experience is sought by 
this old established medium sized firm. 


SENIORS, E.C.2. c £6,000 
This is a very good opportunity which has 
arisen with a medium/large City firm. 
They seek two qualified Seniors who can 
handle a wide range of auditing and tax- 
ation work. A most interesting and 
rewarding future is assured as every 
opportunity for advancement will be 
afforded the selected candidates. 


FINALIST, W.C.L top £4,000 
Small/medium sized friendly firm can offer 
good experience to PE I or II finalist 
seeking advancement. . 


RECENTLY 

QUALIFIED £4,500-£5,500 
We have many positions on our register at 
the present time for young ACAs and 
ACCAs. Most of these offer excellent 
post qualification training and experience 
and are with all sizes of practices. 


TRUST STAFF 


We still have countless vacancies on our 
register ranging from Trust Bookkeepers 
to Managers with firms of all sizes. 
Whatever prospects you are seeking, we 
would recommend that you contact us first 
in order to find out more about the mul- 
titudes of opportunities available. 





Toper- 
Executive Limited 
Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 


PROVINCIAL 


TAX SENIOR — 

CANTERBURY c £4,500 
Local office of London based firm seeks 
good Senior for their Personal Tax Depart- 
ment 


SENIOR/MANAGER — LEICS. £5,000+ 
Oualified person is sought by this 
small/medium sized practice. 


AUDIT MANAGER — BRACKNELL 

c £5,000 
A qualified Accountant with a minimum of 
2 years’ post qualification experience is re- 
quired to set up and administer a new 
department which is likely to expand 
rapidly. 


TAX MANAGER — LEEDS £,6000+ 
International practice requires lady/ 
gentleman Tax Manager seeking to 
progress. 


TAX MANAGER — 

SEVENOAKS c £5,000 
Someone with several years personal tax 
experience is sought by this medium 
sized firm. 


AUDIT MAGAGER -LEEDS £5,500+ 
Large international firm seeks a qualified 
person seeking a post at managerial level. 


TAX MANAGER — 

NOTTINGHAM £6,000+ 
Our clients are one of the leading 
practices who require a go-ahead person 
with several years tax experience. 


NEWLY QUALIFIED — 

CROYDON to £5,000 
Definite partnership opportunities exist 
with this small practice who seek someone 
with wide experience. 


NEWLY QUALIFIED -- 

SUFFOLK to £5,000 
Medium sized firm require someone who is 
seeking good post-qualification experience. 


TAX SENIOR — BEDFORD 

£4,500—-£5,000 
A lady/gentleman is required to work on 
technical matters without supervision and 
who should have a working knowledge of 
tax matters at a high level. 


We would stress that the above are but a small selection of the countless vacancies currently on our 
register. As we are now in our twelfth year of advising and placing professional office staff and as our 


clients range from large International firms right through to sole practitioners, it is obviously in your own 
interests to contact us when you are contemplating a change. We make every endeavour to ensure that 
the move you make is exactly right for you. 
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Personnel Resources Limited 01-248 6321 Pa 
. Hillgate House, Old Bailey, London EC4M 7HS` -~ Bia 
Recruitment and Executive Search Consultants. Staff available for temporary p 
+ , assignments i : i 


TOP TAX _ | | ASPIRING 
CONSULTANT TOP TAX CONSULTANT 
£15,000+ £6,500+ 


Partnership Prospects Full Training Given 
CITY BASED 


Our client, an established Financial Services Group, whose tax planning division is the country’s leader in its field, 
seeks a well-qualified Tax Specialist, and, additionally, a potential Tax Specialist who would be expected to progress 
quickly to full consultant level. The selected applicants will join the division's team of chartered accountants, 
barristers and solicitors. 


The work is extremely varied covering sophisticated corporate, partnership and personal tax planning and problem 
solving for major national and international clients. The posts offer exciting career prospects with an expanding 
group whose activities are geared to a ‘top-of-the-tree’ approach. The Tax Planning Division operates a com- 
prehensive remuneration package including a profit-sharing scheme. 


Please write in confidence giving full personal and career details to L. J. Greenslade, Director and General Manager. 











Robson 

Rhodes reserves 

a special welcome 

for ambitious and young 

chartered accountants with 

sights set upon rising to the top in 
‘the profession — to supervising senior, 

manager, even to partner. We support them 

continually with in-house technical bulletins on 

professional topics, good training programmes 

and practical work experience. However, since 
applications invariably outnumber vacancies, our entry 
standards are very high. If you think you can meet the challenge, 
contact Mary Dickie, 186.City Road, London EC1V 2NU. 01-251 1644. 


Offices in London, Birmingham, Wolverhampton, 
‘Hinckley, Leicester, Bradford, Dewsbury, Leeds 
and —as Lasser Robson Rhodes & Dunwoody — 
in most of the world’s trading centres. 
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Its a difficult choice 


Harrison & Willis will make it easier 


If you are a qualified Chartered Accountant CAREER ADVICE 

thinking about working overseas there are things Come along to our office in Albemarle Street, 
you ought to know. Such as whether overseas meet a Consultant, and discuss, without 
experience will enhance or limit your future obligation, your own circumstances and what 
career prospects and whether a high salary opportunities might be available to you. 


means the chance to save money or simply that 


the cost of living is high. For information or advice telephone or write 


to: — 
INFORMATION SHEETS Laurence Smith, 
To help answer these and many other questions Harrison & Willis Ltd., 
we have produced Information Sheets about Cardinal House, 
most of the countries in which we are asked to 39/40 Albemarle Street, 
recruit. Not only will they answer many of your London W1X 3FD. 
questions but they will also enable you to decide 01-629 4463 (24 Hrs) 


which country is most suited to your particular 
needs and ambitions. 
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Free Lists 





of Vacancies 
Salaries 


‘£1,400 to 


£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us, 


COMMERCE & INDUSTRY 


| Ref. MA106 One hundred vacancies from 


£3,500-£8,000+ in the U.K. and overseas. 
Ref. QASO Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 


| Ref. P4100 One hundred posts of all grades in 


Britain and abroad offering salaries to 
£8,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. Salary 
Group Accountant 
H3307 Middx Qual c. £8,500+ 
Management Accountant 
T5363 Essex Qual c. £7,500 
Financial Controller 
H5347 Hants Qual c. £7, 200+ 
Audit Manager 
K5235 SWI Qual. e. £7,000 
Accountant 
H5352 Essex Qual to £7,000 
| Accountant 
! -T5362 Essex Qual c. £6,500 
Financial Accountant 
H5378 Sussex Qual to £6,500+ 
Accountant 
H5357 NW2 Qual to £6,500 
Head of Finance Dept 
H5377 SWI Qual/Pt Qua! c. £6,000 
Accountant 
D5356 Essex Qual c. £6,000 
Accountant 
H5351 SW! Qual £6,000 
Audit Manager 
K4987 WCI Qual to £6,000 
Financial Accountant 
T5368 Surrey Quai to £5,700 
Senior Acets/Audit Asst 
K5035 ECI Qual £5,500+ 
Accountant 
L5313 SE! Qual c. £5,500 
Assistant to Group Acct 
D5374 Essex Qual £5,500 
Management Accountant 
D5353 NW2 Pt Quat 25,500 
Management Accountant 
D5371 Ni Qual/Pt Qual to £5,500+ 
Management Accountant _ 
D35370 Middx Qual to £§,500+ 
Accountant 
H5248 Jersey Qual to £5,500 
Internal Auditor 
T5311 N14 Qual/Fnlst c. £5,000 
Financial Accountant 
T5373 S. Wales Qual c. £5,000 
Audit Senior 
K5009 Berks Qual c. £5,000 
Internal Auditor 
15355 W. Midids Qual/Falst to £5,000+ 
Asst to Financial Controller 
T5293 EC2 Exp c. £4,800 
Assistant Internal Auditor 
B5375 Wi Pt Qual to £4,500 
Accounts Assistant 
B536} Essex Pt Qual £4,250+ 
Asst Systems Accountant 
B5349 SW6 Pt Qual to £4,250 


Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
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Newly Qualified & 
Part II Finalists 







We have vacancies for newly qualified 
accountants and part II finalists who 
would like to work in a medium sized 
City firm for experience with large 
private and medium sized public clients. 
We offer competitive salaries and in- 
teresting work. Please write: The Staff 
Partner, Buzzacott & Co., 99 St Paul’s 
Churchyard. London EC4M 8AH. 





TAXATION 


If you have a minimum of six 
months in taxation and want 
to increase your salary and 
experience, please contact us 
immediately for a preliminary 
discussion. The demand for good 
tax staff has never been greater. 


Salaries £3,000-£8,000 


Tax Personnel 


1 NEW BURLINGTON ST, LONDON W1 


01-734 5156 (24 hours} 


Semi-Seniors 


Chartered Accountants 


West End. Three partners 
require experienced semi- 


senior audit staff for in- 
teresting and varied 
practice. Salary negotiable 
depending on age and ex- 
perience. — Box SS 27719. 


CHARTERED 
ACCOUNTANTS 
West End 


Three partners require a qualified 
personal assistant to help run their 
interesting and varied practice. Ex- 
cellent prospects for a person 
showing ability and initiative. 
Salary in the £5,000/£6,000 range 
depending on experience. 


Please apply to: 
The Staff Partner 
Jacobs, Sassoon 
Oxford House 
9/15 Oxford Street 


. London WIR IRF 





Tel. 01-734 9515 


WESSEX CONSULTANTS 





AVON AND BRISTOL 
APPOINTMENTS 


To £6,000 


GENERAL PRACTICE AND 
TAXATION 


Bristol — Manager-General Practice — £6,000 

Progressive Chartered Accountants with strong expanding practice, 
need young A.C.A. 26-30 for appointment involving all types of 
Private Company Work. Experience with medium-size independent 
firm or National firm preferred. Prospects of partnership after 
suitable probationary period. 


Avon ~ Assistant to Partner — £5,500 
Branch Office of established Avon Chartered Accountants require 
young A.C.A. 25—30 capable of taking responsibility for expanding 
office with some assistance of Partner. Prospects of advancement 
to Partnership after probationary period. 


Bristol — Audit Manager — £5,250 

Qualified person for independent medium-sized firm with at least 
2/3 years’ post Qualification experience for family company audits 
and Taxation. Excellent all round experience offered. Age 28-45. 


Avon/Wilts Border — Manager — £5,000 

Young firm of Chartered Accountants seeks A.C.A. 25-28 with 
good examination record and considerable knowledge of Auditing 
procedures in addition to General Practice Work. Progressive 
appointment for suitable candidate. 


Avon/Wiits Border — Qualified Senior — £5,000 

Qualified Senior A.C.A. or A.C.C.A. over 30 for interesting Branch 
Office appointment, used to Client contact in rural environment and 
with good close Company and Persona! Tax knowledge. 


Avon Coastal Town — Senior — £4,750 

Qualified person A.C.A. to 35 for small established town practice. 
All round experience of small provincial office essential. Partnership 
should be available in 2/3 years. 


Bristol — Audit Senior — £4,000-£4,250 
Audit Senior for Branch of leading Chartered Accountants with 
opportunity to obtain training in up to date Accountancy and Audit 
Techniques and first hand knowledge of Private and Public 
Company Audits. Qualified or Part !I finalist. 


Avon Country Town — Experienced Senior and Semi-Senior 
— £2,500—-£4,250 

Senior for small Rural ,Practice with in-depth knowledge of In- 
complete Records not necessarily qualified 26-45. Semi-Senior 
with at least 3 years’ experience of Accounts preparation, 21—50. 


Bristol — Taxation Senior — £4,000 
Young finalist or well experienced person for Corporate Tax with 
some Persona! and Tax planning. 23-30. 


Bristol — Experienced or A.C.C.A. Senior — £4,000 

Small firm of Accountants require person capable of taking charge 
of small group of Clients. A.C.A. with professional office experience 
or well experienced person. 

Bristol — Audit Assistant and Personal Tax Assistant — 
£3,000 

Medium sized firm have need of Audit Assistant capable of 
preparing accounts to draft stage, 24-50 and personal tax assis- 
tant with detailed experience in Inland Revenue, Bank, Solicitors 
or Accountants offices. 24—50. 


WESSEX CONSULTANTS LTD 
2 PETER STREET 
YEOVIL, SOMERSET 
Tel. 0935 25183 
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THE CARIBBEAN AND CANADA 
Initially to $14,450 + Car 


Our client is a leading international practice. 


Looking to the expansion of the firm in the short term, they require newly and recently qualified 
Chartered Accountants to join their substantial Caribbean practice, with the possibility to transfer to 


Canada in two to three years, should they wish. 


Naturally the positions offer sound experience, good salaries and substantial fringe benefits, 
including a car, housing allowance and a guaranteed minimum bonus. 

Selected candidates, to commence Spring 1978, will be invited to meet a senior partner visiting our 
London office in December. 


For further details telephone or write to Richard Norman. F.C.A.. or Bruce Page. C.A. quoting 
reference 2020. 


These appointments qualify under the Institute's regulations for the Practising Certificate. 


Overseas Division. 
Douglas Llambias Associates Ltd.. 
410, Strand, London WC2R ONS. Telephone: 01-836 9501. 
121 St. Vincent Street, Glasgow G2 SHW. Telephone: 041-226 3101. 
and in Edinburgh. 


T 
CAN 





CHARTERED 
ACCOUNTANTS 
HAVE. 








ADVENTURES? 





Now that you’re a qualified accountant, you may 
feel that life has suddenly become predictably safe. If 
you’re happy with it like that ~ fine, if not, we would like 
to-inject a little adventure into your career. 

We believe that accountants should be more than 
specialists. They should be all-rounders with the ability 
to solve financial problems astutely and with as much 
flair as a successful businessman. They need to havea 
_ keen eye for economic and taxation developments, 
current events and any fundamental changes which may 
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affect their chents. 
They need to be more than accountants to join our 
development programme. They need to be adventurers. 


‘So if there’s more to you than just a qualified 
accountant, phone or write to: 


Arthur Hammond 
Whinney Murray & Co 


hn 57 Chiswell Street, London EC1Y 4SY 
Telephone 01-628 6088 





[GDC . KENSINGTON : 01-581 0895 
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ACCOUNTANCY 
TRAINING OFFICER DESIGNATE. LONDON. c. £7,000 
A.C.A., age 25+. With 2 years good audit and accounts experience (PQE). 
PARTNER DESIGNATE. CITY. c. £7,000 


. ACA, to age 28. Ideally Graduate. Smali long-established firm. 


JUNIOR MANAGER. CITY. £5,250+ 
Plus Bonus. Young A.C. A. offered superlative post-qualification experience. 

AUDIT MANAGER. WEST END To £7,000 
A.C.A. with sophisticated PQE for small Audit orientated firm. 

OFFICE MANAGERS. WEST END & C £5,000-£6,000 
Age 30-50. Administration/Aecoums/General Management. Medium-sized firms. . 

2 AUDIT MANAGERS £6,000-£7,000 
A.C.A.s—to age 35. 1. pee eae resident. 2. Partnership prospects. 

AUDIT. WEST END £6,000+ Bonuses 
Audit-orientated A.C.A/A.C.C.A. for small progressive firm. (c. 15% bonuses). 
PARTNERSHIP SECRETARY. ALDWYCH-BASED £5,000-£6,000 
gaministration and Accounts for C A.s with branches in Watford and Croydon. 


£5,000-£6,500 
Openings to Assistant Manager level in the City and West End. 
SENIORS. ALL AREAS £3,750-£6,000 
P.E.2 Finalists, to older experienced unqualified persons. 
SEMI-SENIORS. ALL AREAS £2,750-£3,750 
A.C.A/A.C.C.A, Students — seeking experience, salary, or job satisfaction. 
FINANCIAL MANAGER ESSEX 
£8,000+. guna A.C.A. Ideally with experience in the sphere of Insurance Broking. 
MANAGE EVESHAM 
£7) 009-8 oe A.C.A., age c. 30. Experienced all-rounder, with good Tax. 
MANAG SUNDERLAND 
c, £6,000. wi C.A., aged 27+. Responsibility for major audits. 
SENIOR NW1/NW3 
c. £5,000. Audit: Ideally A.C.A. experienced in modern techniques. 
YOUNG A.C.A.s INTERNATIONAL FIRM BIRMINGHAM 
Seniors c. £4,500. Supervisors c. £5,500. ‘Top Five’ firm. 
AUDIT MANAGER LONDON/GUILDFORD/EIRE 
c. £6,000+Car. Mainly Audit: some travel to Eire. 
AUDIT GUILDFORD 
£2,500-£6,000. Semi, Senior and Manager grades for local offica of London firm. 
AUDIT & ACCOUNTANCY ADING & SLOUGH 
£3,000-£5,000. Openings at all levels with progressive multi- gusto firm 
TRUST SPECIALISTS NORWICH, REDHILL, E BRADFORD 
£4,500-£ 6,000 — A.A.E. Qualified Accountant preferred for Bradford. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
BRACKNELL, OXFORD, SEVENOAKS, WINDSOR, CAMBRIDGE, IPSWICH, 
CROYDON, STAINES, LEEDS, MANCHESTER, RUGBY, REDHILL, BRIGHTON, 
LIVERPOOL, BIRMINGHAM, BEDFORD, BRADFORD, LEICESTER, BRISTOL, 
EXETER, WARE, TAUNTON, SPALDING, LYMINGTON, ALDERSHOT, 
SOUTHAMPTON, GLASGOW, JERSEY. Telephone or write for ful! details. 


Dennis Chatfield 
& Associates 


LONSDALE CHAMBERS 27 CHANCERY LANE 
WC2A 1NF 
TEL 01-242 5852 


“The Tax People’ 


Dennis Chatfield, in association with Chris Kuhn and 
Robert Brown announce that they have now no connection 
with any other personnel agency. 





Our combined experience in the taxation field as assistants, 
managers and consultants exceeds 70 years. 


With this wealth of experience behind us we feel that we 
know what makes Tax Departments tick and that our 
background makes us well suited to advise and counsel both 
the ‘Tax Person’ looking for the right career prospects and 
the firm requiring additional or replacement staff. 


If you are in either of the situations mentioned we would 
welcome the opportunity to discuss the matter with you and 
invite you to write to us or to telephone CHRIS KUHN or 
ROBERT BROWN on 01-242 5852. 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC 2A INF 
TEL: 01-242 4943 


PERSONAL TAX SENIOR ~— EC2 to £6,500 


A medium-sized firm wishes to recruit an A.T.LI. with 4 or 5 years’ experience 
in a professional office. (Ref. 155). 


TAX SENIOR — EC1 £5,000 


A small medium firm wishes to appoint a tax senior who will handle a mixture 
of cases with the emphasis on personal tax. Age immaterial. (Ref. 154). 


ASSISTANT TO TAX PARTNER — LIVERPOOL £3,500 


Applicants should be aged over 21, and must have good experience of 
Schedules E and D. (Ref. 148). 


PERSONAL TAX - WOLVERHAMPTON c. £4,000 


A major firm wishes to recruit a personal tax assistant who must have at least 
three years’ relevant experience in a professional office. (Ref. 156). 


JUST STARTING? - WEST END 


Personal tax trainee. £3,000+. (Ref. 142). 
Trust trainee. £2,250. (Ref. 150). 


SHOWBUSINESS —- LONDON 
Why not meet the stars? (Ref. 143). 


TRUST MANAGER — MANCHESTER 
Major national firm. Good prospects. (Ref. 149). 


All individuals interested in these appointments or who would like to know 
about other opportunities are asked to telephone 01—242 4943. 


WE COVER THE COMMUTER BELT 


and this week we are focusing on anywhere South of 
the Thames. From Bristol to Margate, our contact with 
local and national practices ensures that we have up- 
to-date information for you. 


For example: SENIORS/FINALISTS/RECENTLY 
QUALIFIEDS, whether from London or Provincial 
practices, openings exist in BRIGHTON: BRISTOL: 
CANTERBURY: CHICHESTER: CRAWLEY: CROYDON: 
EAST GRINSTEAD: HAYWARDS HEATH: 
KINGSTON-UPON-THAMES: MAIDSTONE: 
MARGATE: RICHMOND: SOUTHAMPTON 
WEYBRIDGE: WIMBLEDON: WOKING. Salaries range 
from £3,500-£5,500. 


If you are seeking partnership within the foreseeable 
future, TUNBRIDGE WELLS: CAMBERLEY: 
CHICHESTER: GUILDFORD — these are areas which 
could prove interesting for you. 


So whoever and wherever you are, south or north of 
the Thames, ring Frances Tatton-Brown on 01-628 
8525 for advice. 


@ ACCOUNTANCY PERSONNEL 
63 Moorgate, London EC2 
01-628 8525 
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FOR JOBS IN 
SURREY SUSSEX 
HANTS BERKS 

MIDDX -° 


contact John N. Seear A.C.A. 


Portman Selection 


Accountancy Personnel Consultants 


10a Guildford Road, Woking, Surrey. 


Telephone: Woking (04862) 71806 






WEST SUSSEX 


Early Partnership 


















Croydon 
and 
London 
We are an expanding Practice and 
require Junior, Part 1 and ex- 
perienced Staff to be responsible for 
a wide variety of large and small 
assignments and taxation work. Ex- 
cellent salaries will be paid to 
successful applicant. 


BERKE, COHEN, FINE 
& PARTNERS 
14 John Princes Street, London WI 
3 Katharine Street, Croydon 
Surrey 






DRAKE 
ACCOUNTING 

















Prospects First Class Opportunities 
for available to qualified, Student 
energetic, well-qualified, and experienced accountancy 


personnel. — Contact Bob Miles 
or Brian Cognet on 01-628 
2691. 


Chartered Accountant, aged 
25-35, in considerable and 
varied practice. Modern offices 
and congenial surroundings. 
Details to 


Box WS 27768 please. 


ACCOUNTING 
o DRAKE INTERNATIONAL compory 





Senior/Personal Assistant 


Chartered Accountants require Senior/Personal Assistant 
to work closely with Partners and to take charge of several 
large audits. Interesting work involving Audit, Account- 
ancy and Taxation experience. 


Salary circa £6,000 p.a. 
Telephone D. Conway or B. Graham on 01—242 7272 


Westbury Schotness & Co 
14/18 High Holborn, London WC1 





TAXATION AUDIT & TRUST 
OPPORTUNITIES 


Highest Salaries + Benefits 
Top Jobs - All Locations 


CONTACT NOW! JOHN O'DONNELL A.C.A. 01-930 4567 


J.P. ASSOCIATES, RECRUITMENT CONSULTANTS 
313/314 Grand Buildings, Trafalgar Square, London W.C.2. 
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29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 


ASSISTANT TAX MANAGER. CITY To £6,500 
Mix of Personal and Company Tax in medium-size firm. 

COMPANY TAX. (COMMERCE). WEST END £5,000-£6,000+- 
Young A.C.A. offered taxation career with household-name group. 

PERSONAL TAX SENIOR. CITY £6,500 


Top rate for thoroughly experienced person in small convivial Department. 

PERSONAL TAX. VICTORIA £5, 500-£6, 000 
Sole charge of Personal Tax work in medium- co firm. 

PERSONAL TAX/PLANNING. WEST E 1 c. £6,000 2 c. £8,000 
TACAS/A.C.CA/AT.II/A.C.1.S. 2 To age 32. A C.A. only (Partner Designate). 


TAX PARTNER DESIGNATE. WEST EN Neg. 
Ambitious Specialist, presently gaming c. £7; 000. Company Tax bias. 

A.C.A. FOR TAX. WEST £5,000-£6,500 
Possibly inexperienced with sates in Tax. Small firm. Company Tax bias. 

U.S. TAX. INTERNATIONAL FIRM. £5,000-£6,000+ 
Ideally experienced in the sphere. May suit young A.C.A. wishing to specialize. 
COMPANY TAX. (COMMERCE). PIMLICO c. £6,000 
Preferably Qualified Accountant. Possibly A.T.L.L. Age 24—28. 

PERSONAL TAX. ST PAULS c. £6,000 | 
Responsible post in small dynamic firm. Some International Tax. . 
TAX MANAGER, HOLBORN £6,000-£6,500 


To manage tax affairs of smali firm. Mainly Personal, some Company; some Trusts. 
A.C.A. COMPANY TAX, CITY £6,000 
Career opening for A.C.A. with 1-2 years’ {minimum) POE of corporate taxation. 


PE2 FINALISTS AND NEWLY QUALIFIED A.C.A.s £4,000-£5,500 
Openings for Trainee Tax Specialists with firms of all sizes. ` 7 
TAX SENIORS. ALL AREAS £5,000-£6,500 


Personal and/or Company Tax. U.K. & International. Firms of every size. 


TAX TRAINEES/SEMI-SENIORS. ALL AREAS 
Age 20-60. in the urgent demand for competent staff age is largely pi ale 


£3,500-£5,000 


TAX ACCOUNTANT TFORD 

£4,500-£5,000. Training i in Company Tax given C.A/C.CA/A.T.LL {or studeni. 

TAX ACCOUNTA UBLIN 

£7,000-£8,000. A.C.. JER C.C.A/JAT.L). Age 26+. Complex Group Tax. N 

TAX CHELMSFORD 

Excellent prospects for young A.C.A. Tax Specialist. 

PERSONAL TAX WORTHING 
- ior, c. £2, . . £4 k MIN 

Seu Senior, c. £2,500. Senior c. £4.000. BIA GHAM 


£3,500-£4,500. Openings in both Personal and Company Tax for Seniors. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

KETTERING, CAMBRIDGE, READING, RUGBY, OXFORD, BRISTOL, GUILDFORD, 
HARROW, SOUTHAMPTON, STAINES, NORWICH, CROYDON, SOUTHEND, 
WEMBLEY, THORNTON HEATH, HORSHAM, WOKING, IPSWICH, BURY ST 
FEMUNDS WOLVERHAMPTON, FARNHAM, STEVENAGE, NORTHAMPTON, 


Telephone or write for full ‘details. 


GDC- KENSINGTON: 01—581 0895 





PUBLIC PRACTICE 





Rates and Information. See page 
25. 





ACCOUNTANTS Central London 
require junior audit clerks (school 
leavers or a few months experience) and 
semi-senior audit clerks (minimum of 
one year’s professional experience), 
Salaries negotiable according to ex- 
perience, plus luncheon vouchers etc. — 
Write with details to Box AC 8700. 





ACCOUNTANTS (EAST LONDON). — 


Require senior not necessarily qualified with 
experience of tax and incomplete records. 
Salary according to experience. — Telephone 
O1-515 6323. 


A QUALIFIED ACCOUNTANT with 
practical experience in annual and long- 
term tax planning, coupled with accoun- 
tancy work, is sought by a medium- 
sized firm of Chartered Accountants 
based in Canterbury. 

The position to be filled is that of per- 
sonal assistant to one of the senior 
partners, and a personal interest in the 
well-being of a wide range of clients is 
essential. It is unlikely that anyone with 
less than 3 years’ experience could meet 
the demands of this job, which will be 
reflected in the salary to be paid. 

Apply in writing to: 

Mrs R. Kingsnorth 

Reeves & Neylan 

37 St Margaret’s Street 

Canterbury 


A MEDIUM-SIZED FIRM of chartered 
accountants in South-east London require 
an experienced senior clerk to take over a 


permanent situation arising on retirement.. 


The successful applicant would be required 
to work with three qualified accountants 
and a supporting staff. Pleasant offices 
close to station. Salary about £5,000 p.a. 


depending on age and experience. — Box 


AM 3934, 

AN EXPANDING small/medium City 
firm of chartered accountants with a 100 
per cent student pass record for PE II over 
the past three years require a senior taking 
PE II within the. next. eighteen months. We 
can offer wide experience, generous study 
leave and a good salary. — Box AE 3959. 

A PROGRESSIVE FIRM of West End 
chartered accountants with a modern 
outlook require semi-senior staff. Excellent 
experience offered under personal super- 
vision with opportunity for considerable 
advancement. Salary according to age and | 
experience. — Box AP 3939. 


A RECENTLY QUALIFIED 
ACCOUNTANT with experience of in- 
complete record work and taxation is 
sought by a firm of Chartered Accoun- 
tants in Canterbury. The position entails 
the management of a varied group of 
jobs and will provide the opportunity to 
grow in size and responsibility. 

Apply in writing to: 

Mrs R. Kingsnorth 

Reeves & Neylan 

37 St Margaret’s Street 

Canterbury 
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COMPUTER AUDIT £5,100 


Major City practice wishes to strengthen their 
computer audit department. Candidates, preferably 
graduates, wishing to specialise in this field, should 
apply now for immediate interview. 


AUDIT SENIOR £4,800 


Large City firm has vacancies for newly qualified C.A.s. 
Prior public company audit experience not essential. 


NEWLY QUALIFIED 
to £5,500 


Medium-sized firm seeks to recruit a newly qualified 
C.A., preferably with international firm training, to 
apply sophisticated audit procedures to their expanding 
practice, 


NEWLY QUALIFIED £5,250 


Large West End practice has vacancies for newly 
qualified C.A.s. Promotion based purely on merit. 


FINANCIALAUDITS £5,100 


Our client, an international City practice offers 
experience of auditing banks, finance houses, discount 
houses, etc. Possible six-month secondments to 
merchant banks. 


COMPUTER AUDIT — 
HOLBORN 


International practice wishes to interview newly 
qualified candidates seeking to develop computer audit 
knowledge. Candidates from international firms 
preferred. 


NEWLY QUALIFIED — 
WEST END 


Small practice but with unusually large client range. 
Mainly close company experience with involvement in 
taxation planning. 


NEWLY QUALIFIED 


Tax orientated medium-sized practice seeks newly 
qualified C.A. to take over client portfolio. Approx- 
imately 65 per cent of time allocated to taxation 
planning for close companies. 


NEWLY QUALIFIED £4,850 


Newly qualified C.A.s with medium-sized firm training, 
possibly outside London, are required by large City 
practice to deal with large private company clients. 
After 2 years’ London training, possibility of overseas 
posting if required. 


INTERNATIONAL FIRM 


A few audit vacancies with well-known City practice. 
In-housg training, six-week induction course. Overseas 
tour if required. 


HEWIISO 


INTERNATIONAL FIRMS- 
TOP TEN 


We are acting for all major practices now recruiting 
recently qualified C.A.s. Mainly public company audit 
experience. 


NEWLY QUALIFIED £5,250 


West End practice with impressive growth rate over 10 
years, seeks to recruit ambitious newly qualified C.A.s 
for up-to-date audit procedures. Close client contact. 


LARGE FIRM —~ WEST END 


Management consultancy experience offered by large 
firm. Intelligent, quick-thinking individuals with good 
exam records required. 


MEDIUM FIRM — HOLBORN 


Good general practice experience, mainly small- and 
medium-sized audits. Some tax and accounts work 


SMALL PRACTICE — CITY 


P.A. to Partner position. Strong taxation bias and all- 
round financial planning advice for smaller clients. 


MEDIUM FIRM £Neg. 


Medium firm offers good training for newly qualified 
C.A.s to deal with close company and some public 
company audits. Must be prepared to travel. 


NEWLY QUALIFIED — 
LONDON 


City practice with multi-national clients seeks newly 
qualified C.A.s prepared to make six-week tours to 
clients’ European offices. Languages not essential. 


INTERNATIONAL FIRM — 
CITY 


Major U.K. practice with offices in most commercial 
centres of the world, requires newly qualified C.A.s to 
train in London for 18 months and then transfer to an 
overseas location. 


P.E.I FINALIST — CITY 


International firm currently interviewing to start 
immediately after December exam. Study leave ia July 
1978 if required. 


P.E.I FINALIST — CITY 


International firm currently interviewing P.E.II Finalists 
to start in March. Offers conditional on favourable 
February results. 


P.E.I FINALIST -HOLBORN 


Medium-sized City practice currently recruiting to start 
immediately after December exam regardless of exarr 
results. July 1978 study leave if required. 


P.E.H FINALIST —- WATERLOO 


Small practice more concerned with candidate’s per 
sonality and ability to deal with clients than examinatior 
record. 


P.E.11 FINALIST — | 
OXFORD CIRCUS | 


Medium-sized West End practice seeks to recruit PEJ 
Finalist, pass or fail. Good general practice experienc 
offered, some tax planning if required. 


AUDIT SENIOR/SUPERVISOR 


Medium-sized City firm requires two-year qualified 
A.C.A. to act in Senior capacity on various large clients 
Previous large firm training an advantage. 


AUDIT SUPERVISOR 


Small City practice requires A.C.A. + 3° years’ goo 
post-qualifying experience to act as Personal Assistan 
to two Partners dealing mainly with close compan 
clients. Previous small firm experience essential. 


P.A.TO PARTNER 


National practice requires qualified C.A. + 2 to 3 yearg 
experience, probably with a medium-sized firm. Som 
emphasis on taxation and trust work. 


AUDIT SENIOR 


Recently qualified with one to two years’ experience rg 
quired by international City firm. Promotion review i 
June 1978. 


AUDIT ASSISTANT 
MANAGER 


Medium-sized West End firm requires Assistant Aud 
Manager to deal with large public company -auditg 
Previous large firm training essential to introduce larg 
firm systems. Review for promotion to Manager withi 
12 months. 


AUDIT SENIOR 


Small- to medium-sized City firm requires recentl 
qualified C.A. as P.A. to Senior Partner. Partnershi 
prospects within 18 months. 


ASSISTANT MANAGER 


Large City practice has a vacancy for an Audit Assis 
ant Manager preferably with previous international fir 

background. This is an unusual opening as this fir 

rarely recruits at this level. 


In the first instance, telepho 


HEWITSON-WALKER LIMITED, 1 SNOW HILL COUR 


o a 
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-WALKER 


WO-YEAR QUALIFIED 


‘st End practice requires candidate with two years’ 
it-qualifying experience, preferably with a medium- 
2d firm. Experience of investigations and some in- 
vency work if required. 


ISOLVENCY SENIOR 


jor international practice requires recently qualified 
\. to deal with insolvency work. Previous experience 
essential as full training will be given. 


UDIT REVIEW 


dium-sized West End practice seeks to recruit 
ified C.A., preferably with large firm training in an 
it review function reporting directly to Partner. 


UDIT SUPERVISOR 


igen West End practice requires Supervisor 
strong personality to supervise new Articled Clerks 


existing Seniors. t 


THY COMMUTE? 


\velling in to London can cost up to 20 per cent of 
ry. Even a slight reduction in gross salary can be an 
five increase in net salary if one works locally. 
ny firms have now decentralised much of their work 
educe costs and so it is not necessary to reduce the 
Kio and standard of work by not commuting to 
don. 














IGHTON 


lified Seniors for tax and audit ‘work. Partnership 
pects within 2 years. 


to £6,000 


d range of clients, mainly close companies. Some 
work and financial planning. Possible annual trip to 


it and Accounts Manager for multi-branch firm. 
practice has expanded rapidly in the last 10 years 
now seeks to recruit a qualified A.C.A. with large 
background. Partnership prospects for right person 


OYDON 


ti-branch firms seeks to expand and develop this 
e, Candidates, with large firm training, up to 
ager level, who now wish to deal with small clients, 
id be ideal. Partnership within two years. 


te to John Walker, F.C.A. 


} 
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UNQUALIFIED 


For those who have given up with PEH but who have 
good experience to offer, there are many firms who still 
consider this to be more important than good exam 
records. 


City Office Manager £6,000 
City Senior £5,500 
West End In-house jobs £5,750 
Holborn Small Firm £6,500 
AUDIT MANAGERS 

City £10,000 


Medium-sized City firm seeks Audit Manager for large 
public company client portfolio. Age 35-45 with good 
large firm auditing background essential. Partnership 
considered after 3 years. 


AUDIT PARTNER 


Audit Partner designate. Six Partners, 70 staff. Strong 
emphasis on all-round financial planning advice. 


PARIS/BRUSSELS 


Leading international practice has vacancies for newly- 
qualified Audit Seniors. Candidates probably with 
medium-sized firm training should be ambitious, 
enthusiastic and keen to develop their careers in Europe. 
Languages not essential though would be an advantage. 


MUNICH/F RANKFURT 


Tours in busy commercial centres of Germany dealing 
with large industrial clients. Reasonable German es- 
sential. 


GENEVA/VIENNA 


Two-year contract for qualified A.C.A.’s, preferably 
bachelors with up to two years’ post-qualifying ex- 
perience. General practice experience would be useful 
for these small offices. 


TURIN/MILAN 


Two international firms are currently recruiting Audit 
Seniors. Recent introduction of audit requirement for 
Italian companies means that each firm is expanding 
rapidly. Promotion prospects are very good. 


LISBON/MADRID 


Manager vacancies in both cities. International firm ex- 
perience is essential, preferabiy with prior supervisory 
experience. Easy languages to learn. 


COPENHAGEN/OSLO 


Newly qualified Audit Seniors with good exam records 
only. Two-year tours, 


AMSTERDAM/THE HAGUE 


Attractive part of Europe offering good experience with 
U.K.. US. and Dutch clients. Large firm experience 
essential. Partner in London during November. 


W HILL, LONDON EC1A 2EJ Tel: 01-248 0441 


ATHENS 


Leading international practice seeks to recruit one 
recently qualified Greek national wishing to return 
home. Comparatively smail office but usual large firm 
clients. Future prospects are good, 


AUSTRALIA/NEW ZEALAND 


Various firms are recruiting recently qualified A.C.A.s 
for Sydney and Melbourne, mainly large firm auditing 
though one firm offers good tax experience. Vacancies 
also in New Zealand though experience does not qualify 
for U.K. practising certificates. 


HONG KONG 


Limited number of vacancies for two-year tours in one 
of the world’s major commercial centres. Fast-moving 
professional life, all types of clients in both commerce 
and industry. 


ZAMBIA 


Vacancies in Ndola, Livingstone and Lusaka. Two-year 
tours, mainly industrial experience, free 
accommodation, high capital accumulation area. Holi- 
days in South Africa. 


SOUTH AFRICA 


Vacancies mainly in Johannesburg for two-year tours. 
Good experience, active social life, excellent climate. 
Still attractive to young people for two years, 


KENYA 


Very pleasant part of Africa for a two-year tour, based 
in Nairobi. Good range of clients, limited savings 
potential. 


WEST AFRICA 


International practice seeks Audit Manager. Savings 
potential approximately £8,000 p.a. Three-year tour 
with partnership prospects. 


TEHERAN 


Major international firms now recruiting newly/recently 
qualified Audit Seniors. Savings of up to £5,000 p.a., 
diverse range of clients, 24 or 3 year tours. 


MUSCAT 


Small office for A.C.A. with good medium-sized firm 
training prepared to help develop the practice. 
Responsible for client portfolio and staff training. 


JEDDAH 


High capital accumulation area, good experience, 
mainly oil and construction companies. Some manage- 
ment consultancy work. 


SAUDI ARABIA 


Two-year contracts, high capital accumulation area, 
somewhat trying working conditions. Suitable for 
gregarious types with good firm training, keen to 
progress with a rapidly expanding practice. 











A KAPIDLY EXPANDING small- to 
medium-sized firm of West End chartered 
accountants require an experienced senior 
to deal with a range of audits and taxation 
cases and be responsible directly to 
partners. Salary negotiable depending on 
previous experience. Interesting work in an 
expanding firm with a progressive outlook. 
— Box AR 3938. 


A RECENTLY QUALIFIED 
ACCOUNTANT with experience of 
modern audit techniques is sought by a 
firm of Chartered Accountants in 
Canterbury. 

The position offers further experience in 
audit work, but also involves a rea- 
sonable proportion of accountancy and 
taxation work. 

Apply in writing to: 

Mrs R. Kingsnorth 

Reeves & Neylan 

37 St Margaret’s Street 

Canterbury 





A SEMI-SENIOR AUDIT CLERK 
urgently needed by Harrow C.A.s. New 
offices with good all round experience 
offered with first-class salary. — Please write 
with c.v. to Box AS 3976. 
AUDIT CLERK required for progressive 
post. Write stating age, experience and 
salary required. ~ Chennell & Sharp, 
Certified Accountants, 40 Station Road, 
Burgess Hill, Sussex. 
AUDIT CLERKS, experienced for West 
End chartered accountants, also for branch 
oer in Walthamstow. — Apply Box AC 
T 
AUDIT CLERKS REQUIRED by 
Islington chartered accountants. Good 
opportunities for trainees studying for 
A.C.C.A. examination. — Please telephone 
staff partner at 01—837 6301. 
AUDIT SENIOR or finalist required for 
principal office of medium-sized practice. 
Wide range of experience offered. — Write 
with full details to Murray Smith & Co, 
Chartered Accountants, Darland House, 
Winnington Hill, Northwich, Cheshire. 





AUDIT SENIORS 


Accountants near Oxford Circus require 
responsible senior audit clerks, 
preferably qualified. Good salary and 
excellent working conditions. 

Please write with full career details 
to: Staff Partner, Elliott Norman Jacobs 
& Co, Argyle House, 246/250 Regent 
Street, London WIR S5DA. 





AVON AND BRISTOL. — Managers and 
senior. — See page 10. 

A WEST END certified firm requires a 
junior and a semi-senior audit clerk able to 
work on their own initiative. — Telephone 
01-437 0195. 

BIRMINGHAM CHARTERED 
ACCOUNTANTS require a qualified assis- 
tant with at. least twelve months’ post- 
qualification experience. The work ranges 
from public company audits to family com- 
panies where accountancy predominates. 
There is opportunity for working direct to 
partners. — Please write with career details 
to D. J. Appleton, Josolyne Layton-Bennett 
& Co, Lloyds Bank Chambers, 75 Edmund 
Street, Birmingham B3 3HD. 
BIRMINGHAM (NORTH). — Young 
partly qualified accountant required, prefer- 
ably A.C.C.A. to assist in the preparation 
of small final accounts from incomplete 
records and liaise with the Inland Revenue. 
— Roberts & Co, 021-544 6044. 
CHARTERED ACCOUNTANTS, 
London WC1, require senior with at least 
ten years’ professional experience, need not 
be a C.A., for varied audit and general 
practice work. Would work directly under 
partner. Salary £7,000+. — Box CA 4019. 
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CHARTERED ACCOUNTANTS in 
South-West London require a senior or 
semi-senior tax assistant with experience 
gained either in the profession or the Inland 
Revenue. Medium-sized practice with very 
varied clientele, Salary according to age and 
experience; bonus scheme; luncheon 
vouchers; pension scheme. — Write giving 
curriculum vitae and salary envisaged to 
Box CA 3989. 

CHARTERED ACCOUNTANTS 
(medium-size) in Baker Street/Marylebone 
Road area require senior clerk age 25/55 to 
deal with expansion of audit work. Qualifi- 
cation not necessary but must have very 
good experience including preparation of 
final accounts for companies in groups and 
audit of such companies. Pension scheme. — 
Please reply to Box CA 3995, 
CHARTERED ACCOUNTANTS. — We 
are a two-partner firm of accountants 
practising in the West End. We require 
junior and semi-senior audit staff who will 
be offered excellent and progressive ex- 
perience in a varied and interesting practice, 
under personal supervision of two young 
partners. Salary by negotiation. — Please 


‘apply in writing to The Staff Partner, 


Goodman & Co, Monro House, 40/42 King 
Street, London WC2E 8JS. 

CHARTERED ACCOUNTANTS with 
several offices in the West Country require 
young qualified senior (Chartered) for their 
East Devon Office. Age 25-35. Must have 


good all round taxation knowledge and be_ 


able to deal with incomplete records and 
close company audits. Partnership 
prospects to suitable applicant. Salary 
around £4,500 per annum. — Reply giving 
full details of career to date to Box CA 
4016. 

COVENTRY CHARTERED ACCOUN. 
TANTS need ambitious young senior newly 
qualified of Part H finalist (taking ex- 
aminations December 1977) for medium- 
size practice with good range of private 
company work. Also young audit assistant 
under 25 with two to three years’ ex- 
perience. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. (Telephone 
0935 25183). 


EXMOUTH CHARTERED ACCOUNT- 


ANTS in a pleasant location require a 
young qualified senior. Interesting and 
varied work in a busy practice. Applicants 
should be capable of working on their own 
initiative. Salary ommensurate with ex- 
perience. — Write, giving full details of ex- 
perience to Box EC 3949. 


EXPERIENCED SENIOR required, 
ready to take over a varied selection of 
clients in small but rapidly expanding 
practice on Sussex coast. Full competence 
in incomplete records and audit is essential 
but ample support is available on tax. Must 
be a good organizer, able and willing to 
make a major contribution to overall 
management and administration. Starting 
salary up to £5,000 and excellent oppor- 
tunity to ‘Grow with the firm’. — Please 
write with full details of experience to Box 
ES 8712. ae 
FED UP WITH COMMUTING and fare 
increases. Maidenhead chartered accoun- 
tants require qualified/finalist audit assis- 
tants. A suitable applicant will have the 
opportunity to set up a branch office in 
accordance with the expansion plans of the 
practice. Four weeks holiday and a good 
salary will be paid. ~ Telephone 
Maidenhead 28032. 

FULLY EXPERIENCED unqualified 
senior for West Midlands country town. 
Salary encouragement to solid producer. 
Small flat can be made available. Please 
promote yourself with clear summary of 
education, training, experience, present and 
anticipated salary. — Box FE 3997. 
GLOUCESTERSHIRE CHARTERED 
ACCOUNTANTS require recently 
qualified accountant to manage an audit 
team, responsible directly to the partners. 
Salary .circa.. £4,000..—..Write giving 
curriculum’ vitaé to Box GC39627 = 


HAMPSHIRE CHARTERED AC- 
COUNTANTS require young A.C.A. as 
manager of country town branch office 
with prospects of partnership within two 
years. Salary £5,750. — Apply Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
(Telephone 0935 25183.) 

JUST REWARDS GIVEN to the clerk 
who will work with the same dedication as 
his employer. We require staff with per- 
sonality and ambition from manager/ 
potential partner down to junior/articled 
clerk. — Box JR 3966. 





LEICESTER 


Chartered firm require qualified 
Accountant to assist in the management 
and development of varied practice in 
the City of Leicester. Excellent 
opportunity to obtain further pro- 
fessional experience and prospects of 
an early partnership within a young 
expanding firm. Salary by negotiation. 
— Applications in writing to: The 
Staff Partner, Green, Jervis & Co, 
62 London Road, Leicester. 





MID-CHESHIRE CHARTERED 
ACCOUNTANTS in a busy four-partner 
practice require a qualified accountant as a 
partner’s personal assistant. A wide range of 
experience will be available to the successful 
applicant. A salary commensurate with age 
and experience will be paid. — Please write 
enclosing curriculum vitae to the Staff 
Partner, J. Howard Worth & Co, The 
Heysoms, 163 Chester Road, Northwich, 
Cheshire CW8 4AQ. 

NATIONAL FIRM of chartered account- 
ants require a qualified senior with experi- 
ence of public company audits for their 
Somerset office. Circa £5,000. — Contact 
Wilson Mitchell Associates, 21 The 
Crescent, Taunton, Somerset. (Telephone 
Taunton (STD 0823) 76947.) 
NEWCASTLE CHARTERED 
ACCOUNTANTS require qualified senior 
up to 30 for medium-size practice. This in- 
dependent firm offers attractive salary and 
prospects. Also audit assistant with 
minimum of three years’ professional office 
experience. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. (Telephone 
0935 25183). 

NORFOLK (SOUTH) CHARTERED 
ACCOUNTANTS. — Qualified accountant 
or experienced unqualified senior required. 
All-round experience is needed for this 
senior position. Top salary paid. — Write 
with career details to Richard Alliban & 
Co, Fairsted House, 7 Bury Road, Thetford, 
Norfolk. 


NORTHAMPTONSHIRE 





Chartered Accountants require 
Qualified Accountant as assistant to 
the Partners at our Northampton 
Office. Opportunity to obtain further 
professional experience within a young 
expanding firm. Prospects of an early 
partnership. Salary by negotiation. — 
Applications in writing to: The Staff 
Partner, Green, Jervis & Co, 22 
Harborough Road, Northampton. 





NORTH-WEST KENT 


Busy two-office practice have vacancy 
for newly qualified A.C.A. or competent 
unqualified senior to handle both 
medium sized audits and small traders, 
as well as tax matters. 4 partners, 20 
staff. 

Full details to Box NW 3950. 





P.A. TO PARTNER, circa £6,000. 
Qualified accountant for specialist local 
company, suit person interested in tax. Very 
varied and interesting clients. Car parking 
allowance and flexible hours. — Ring 
01-546 9473, Ref. JSP 500, A.B. 
Executive (Consultants), 59 Eden Street, 
Kingston, Surrey. 











PERSONAL TAXATION 


Assistant required by Chartered Ac- 
countants to join specialist tax depart- 
ment. Should be experienced and able 
to deal with own portfolio of personal 
cases with minimum supervision. 
Pleasant working conditions. Com- 
petitive salary. — Peat, Marwick, 
Mitchell & Co, Holland Court, The 
Close, Norwich NR1 4DY. 





QUALIFIED ACCOUNTANT required to 
join energetic practice in Aylesbury. The 
successful applicant should be conversant 
with standard audit procedures, have a good 
working knowledge of incomplete records 
and taxation and be able to deal with staff. 
Salary negotiable. — Box QA 3964. 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box QO 6639. 





SENIOR ACCOUNTANCY 
ASSISTANT 
NATIONAL FIRM ~- EAST ANGLIA 


We are seeking a senior qualified 
Chartered Accountant to manage a 
portfolio of clients and 4 to 5 junior 
staff. At least 5 years experience in 
incomplete record accounting and 
taxation is necessary and the successful 
applicant will be encouraged to work 
on his or her own initiative, dealing 
personally with clients and reporting 
directly to the client partner. 

A salary of £4,800 is envisaged with 
participation in our contributory pen- 
sion scheme and real prospects of 
advancement for the right person. 

Please reply with curriculum vitae 
to Box SA 8701. 





SENIOR AUDIT CLERK required by 
small City firm of chartered accountants 
to undertake the preparation and audit of 
private family company accounts. — Please 
reply to Box SA 3991. 

SOMERSET CHARTERED ACCOUNT- 
ANTS require a senior, not necessarily 
qualified, with good small/medium practice 
experience to fill responsible position. 
Circa £5,000. — Contact Wilson Mitchell 
Associates, 21 The Crescent, Taunton, 
Somerset. (Telephone Taunton (STD 
0823) 76947.) 
SOUTHEND-ON-SEA CHARTERED 
ACCOUNTANTS require personal assis- 
tant to partner experienced in preparation of 
accounts and preferably general taxation. 
Applicant not necessarily qualified provided 
previous professional experience but ex- 
cellent prospects for qualified person. ~ J. B. 
Fautley & Co, 35 Alexandra Street, 
Southend-on-Sea. 

ST ALBANS firm of C.A.s require a senior, 
not necessarily qualified, to act as managing 
clerk in a small firm environment. Ability to 
act on own initiative, all round experience 
desired and some tax knowledge would be 
helpful. ~ Box SA 4046. 

SUNDERLAND CHARTERED AC- 
COUNTANTS seek young ambitious 
A.C.A. for medium-sized practice and 
offer good career advancement for someone 
prepared to accept general practice work. 
— Apply Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. (Telephone 0935 
25183.) 

TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01-734 
5156 (24 hrs). Tax Personnel, 1‘New 
Burlington Street, London W1. a 
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TAXATION 


Chartered Accountants in St James’s 
Street are seeking a young A.C.A. to 
specialize in taxation, mainly but not 
exclusively corporate. Wide experience 
and scope for advancement offered in 
friendly and progressive department. 
Salary negotiable between £5,500 and 
£6,500 according to experience. — 
Please apply to Colin Heath, 01-930 
5502. 


TAX MANAGER 


A first-class Personal Tax Manager is 
required for a well-connected medium- 
sized City firm of Chartered Ac- 
countants. The applicant should have 
had at least ten years’ personal tax 
experience. Excellent prospects. Com- 
mencing salary not less than £7,500, — 
Please write to Box TM 8733. 





WEST END chartered accountants offer 
early partnership to young chartered 
accountant with sound practical 
experience. Must be able to deal with 
clients on own initiative. — Write Box WE 
3936. 


WEST MIDLANDS. — Local office of 
national firm with an expanding practice re- 
quires an ambitious accountant, preferably 
qualified and aged between 25-35, for their 
proposed new office in a development town 
in the West Midlands. After probationary 
period, the successful applicant will be 
responsible for managing and developing 
the office. Excellent opportunity with top 
salary, pension scheme and other benefits. — 
Please reply with curriculum vitae to Box 
WM 4017. 


WEST LONDON CHARTERED 
ACCOUNTANTS require newly qualified 
or Part II finalist with experience of medium 
audit techniques. Able to work on own in- 
itiative to final accounts and tax com- 
putations. Interesting progressive position. 
Salary to £4,650. — Box WL 4047, 





WORCESTERSHIRE 


Chartered Accountants require qualified 
or unqualied accountants. Must have 
experience of incomplete records and 
small Limited companies. Interesting 
and varied work. 

Apply in writing to Rigbey Harrison 
and Co, 4 Church Green East, 
Rédditch, Worcestershire B98 8BT. 


YOUNG FIRM of chartered accountants 
in London W1 require senior, preferably 
qualified and with experience to handle 
interesting and varied work. Tremendous 
prospects offered to the right applicant 
with commensurate financial rewards. — 
Box YF 3993. 

YOUNG PERSONAL ASSISTANT 
able to prepare final accounts required by 
West End practitioner. Smart offices. 
Interesting clientele, good salary. — Write 
stating age, experience and salary, etc., to 
Box YP 3992. 





£7,000 PER ANNUM PLUS CAR 
ALLOWANCE AND L.V.s. — First 
class senior audit assistant required, 
preferably qualified but unqualified 
would be acceptable if well experienced, 
for two partner London West End firm 
of Certified Accountants dealing with 
private company audits and 
partnerships. Tax experience essential. — 
Write fully Box PA 8699. 








TRAINING CONTRACTS 





ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.C.A.or A. M. Pembroke on 01-236 0011. ” 


Please mention this 
Supplement when 


answering 
Advertisements 








COMMERCE AND 
INDUSTRY 





ACCOUNTANCY ASSISTANT required 
by professional firm of chartered surveyors 
for busy department specialising in 
agriculture. The successful applicant should 
be experienced in accountancy procedures 
to balance sheet and work under own in- 
itiative. Some knowledge of taxation would 
be an advantage. — Apply in writing to 
Sworder & Sons (ref A.V.M.) 19 North 
Street, Bishop’s Stortford, Herts. 
ACCOUNTANT/CASHIER for Cots- 
wolds solicitors with good taxation experi- 
ence. Cirea £4,250. ~ Apply Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. (Telephone 0935 25183.) 

C.A. PART II FINALIST required by Inter 
Company Comparisons Ltd; position ex- 
tremly beneficial to finalist in the in- 
terpretation of accounts and accounting 
standards. Average earnings betweeen 
£3,000 and £4,500 p.a. Generous study 
leave available. — Apply Donald Mowatt, 
ICC Ltd, 81 City Road, London EC1, 
Telephone 01—251 4037. 

LONDON SOLICITORS require part-time 
assistance from self-employed accountant 
(need not be chartered), working from 
home, for tax returns, trust accounts, etc. — 
Write Box LS 4021. 
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MANAGEMENT ACCOUNTANT for 
mid-Somerset commercial organization 
with previous experience in manufacturing 
and knowledge of standard costing, 28—40, 
salary negotiable. — Apply Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
(Telephone 0935 25183.) 





Qualified 
Accountant 


interesting opportunity with Group of’ 
Companies, having world-wide interests in 
the music publishing and recording in- 
dustry. Experience with legai documents, 
publishing and Royalty contracts and state- 
ments desirable but not necessarily es- 
sential for someone willing to learn. 


Friendly office and attractive salary in 
Southend-on-Sea, Essex. — Please write to 
Dept. S, Harold Everett, Wand & Co, 
Chartered Accountants, 187 London Road, 
Southend-on-Sea, Essex $S1 1PN with full 
details of qualifications, career and salary 
required. 





Merchant 
Bankin g 


CORPORATE 
FINANCE/TAXATION 


* ONE of the foremost City Accepting 
Houses offers a career opening with its 
expanding corporate finance division in 
a small team of tax specialists. 


e TAX planning and advice is carried out 
both in house and on behalf of major 
clients in this country and abroad. 


e THE need is for a professionally qualified 
lawyer or accountant, preferably a grad- 
uate, with valid corporate and inter- 
national tax expertise. 


e AGE about 30. Salary negotiable to 


` £9,000. 


Write in complete confidence 
to R. T. Addis 
as adviser to the Bank. 


TYZACK & PARTNERS LTD 


10 HALLAM STREET + LONDON WIN 6D} 


and 
12 CHARLOTTE SQ > EDINBURGH EH2 4DN 











TAX ACCOUNTANT 
Central London — £5,000 negotiable 


An Opportunity 


inCommercial 
Administration 


Associated Newspapers Group Limited needs an Accountant to join the Group Tax 
Department. Applicants, preferably under 35, need not be qualified but must be able to 
demonstrate practical experience of corporate taxation. The Group has a wide and ex- 
panding range of activities and interests and prospects are good for a person with an 
inquiring mind who is willing to adapt to a flexible and expanding environment. 
Occasional involvement with consolidated accounts and management reports wilt also 
be required. 





Appiications with fuli details to: 








We are a major UK copper refinery engaged in extensive 
international trading commodity market transactions. 

We wish to recruit a young executive of about 25 years of 
age to fill a new position in our commercial department. 


R. N. Gilbert 

Group Accountant 

Associated Newspapers Group Ltd 
New Carmelite House 

Carmelite Street 













His/her first task will be to establish computer based 
systems for financial control and market intelligence and 
on its completion he/she will be engaged more generally 
in the work of the commercial department. 
Thus the post provides an excellent opportunity to gain 
experience in a demanding but stimulating environment 
and the opportunity for extensive career development in 
the commercial and trading spheres. 
The post should appeal to young accountants or system 
analysts interested in the commercial field who wish to 
broaden their business experience or to recently 
qualified graduates in economics or business studies. 
Please telephone or write to the Personnel Manager, 
— Walsall 21292. 


London EC4Y OJA 
or telephone 01-353 6000 extension 955 for application form. 





ACCOUNTS MANAGER 


Vacancy for an Accounts Senior or similar grade to manage 
Accounts Department of substantial (8 partners) East 
Anglian firm of Solicitors. Responsibilities include budgetary 
control, management accounts and supervision of new 
visible record accounts system. Competitive salary, busy but 
friendly office in very pleasant market town. Temporary 
accommodation available. Applications to Mr Medcalf, 80 
Guildhall Street, Bury St Edmunds, Suffolk. Telephone 0284 
62211. 














IMI Refiners Limited 
James Bridge Copper Works 
Darlaston Road, Walsall WS2 9SJ. 










18. 


Management 
Accountants 


WEST COUNTRY 


The Council for Small Industries in Rural Areas (CoSIRA), which 
helps small businesses in the countryside, wish to appoint two 
additional management Accountants, one to be based on Truro and 
one on Taunton. Our Management Accountants are part of a team 
of some eighty specialists covering engineering, building, plastics, 
woodworking, rural crafts and other industries. The work will 
include giving advice and instruction to small manufacturing and 
servicing firms in the fields of management accountancy, costing, 
business methods, profit forecasting, etc. 


Candidates should hold an appropriate professional qualification 
and have at least seven years’ experience in industry, commerce or 
a professional practice. 


The starting salary will be within the scale £4,422-£5,222 p.a. A 
good deai of travel is necessary; travelling and subsistence 
allowances are payable at Civil Service rates. Non-contributory 
pension scheme, generous leave allowance and a five-day week 


Full particulars and application form from: 


R. W. Whitmore 
CoSIRA 
Queens House 
Fish row 
Salisbury 
Wiits 
Telephone: Salisbury (0722) 24411 








GROUP 
TAXATION 
ASSISTANT 


Tate and Lyle is an international company with a 
turnover in excess of £1,000 million engaged in a very 
wide range of operations including sugar refining, sugar 
production, trading and handling commodities, 
transport and distribution. 


Reporting to the Group Taxation Accountant you will be 
responsible for the preparation of UK tax computations 
of group companies, negotiations with the Inland 
Revenue, and assisting in general tax planning. 
Candidates should have a minimum of two years 
corporation tax experience. 


Starting salary is negotiable c £4,500 p.a. plus bonus, 
non-contributory pension and generous fringe benefits. 


Please telephone or write for an application form to: 


Miss Jo. Heigho, 

Tate and Lyle Limited, 
21 Mincing Lane, 
London EC3 

Tel. 01-626 6525 
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Group Accountant/Cash Control NSS NEWSAGENTS LIMITED 


International Investment and Trading Group requires to work in its 

new small U.K. Management Service olive a Group Accountant Management Accou ntant 
with Company Secretary experience (a Chartered Secretary with 
Group Accountant's experience would be considered). The task in- 
volves preparation, installation and operation of an initially small We require a management accountant to take responsibility for some of the most 
scale international and flexible Group Accounting Cash Control and important aspects of the Company's accounting functions. 

Management Information system. Some experience of property We are a multiple retailer with 375 branches, 3,500 staff, and turnover of more than 
Management an advantage. Park Lane location. Preferred age £45 million annually. We have the best public company with a Stock Exchange listing. 
35-45. Salary negotiable between £5,000-£6,000. Apply to MrA. We are presently transferring a number of basic accounting functions to an ICL 2903 
Baldwin. — Telephone 01-499 9986. aes 


We are seeking a candidate, 25 to 35 years old: 
1. who has the ability to direct and motivate staff, with previous experience of this 


essential requirement; 


2. who combines drive and initiative with a good background in management 
accounting, preferably with a retailer; 


3.a formal qualification would be an advantage, but numeracy and ability to 
organise are more important requirements. 


The post is based at our Head Office in Woking and the successful candidate, reporting 
directly to the Group Accountant, will be expected to devise and improve control 


a 
systems whilst maintaining the present fast accurate reports. He/she will earn a good 
salary with excellent job satisfaction, and an opportunity for personal growth in an ex- 
panding company. 
Apply 


R = 
The Group Accountant 
NSS Newsagents Limited 
Ryde House 
Chobham Road 
2 n Woking 

The Taxation Department of the BICC Group based in Central Surrey GU21 1JQ 

London provides a comprehensive service on taxation and 

allied matters to Group companies including planning and 


international tax affairs. 


Due to internal promotion an assistant is required in the Regional Accountant 
department who should be qualifed as ACCA, ACA or ATIL, and er a 
A major U.K. Company engaged in large 


preferably with at least two years’ experience of corporate tax. scale fire protection contracts has recently 

vet developed new cost and management con- 

Salary would be about £6,000 per annum. The conditions of trols for contracting operation. A 

employmentare in line with those of a major international hallen ing opportunity has now arisen for 

A : ; a qualified accountant to operate these 

Company and include a contributory pension scheme, four controls as 8 member of a London Regional 
weeks holiday and staff restaurant. management team. 

Suri 4 Applications are invited from qualified 

Please apply, giving full details to: EEEE an accountants, preferably with experience of 

S cost control in an engineering or con- 

C. Garnett, Personnel Manager, SETS struction company. 


imi Salary envisaged of up to £6,000 p.a. 
BICC Limited, 21 Bloomsbury Street, depending on age and experience. 
London WC1 30N. Please write giving all relevant details to 





NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an` 
advertisement with a Box number 
in case it may have been inserted 
by your present employer? 

A reply may safely be sent, 
however; by adopting the 
following procedure: place the 
reply in a sealed envelope, un- 
stamped, addressed to the rele- 
vant Box number only. Enclose 
the sealed reply in another 
envelope addressed to ‘Box 
Number Replies’, Gee & Co 
(Publishers) Limited, 151 Strand, 
London WC2, with a covering 
note stating that the reply should 
be destroyed if the advertisement 
concerned has been inserted by 
your firm or company. 

If your company is a member 
of a group of companies it is 
advisable to give the names of all 
the companies concerned rather 
than to specify merely the name of 
the group. 

We cannot inform applicants 
as to whether their replies have 
been forwarded or destroyed as 


PAA HE x ‘ x 7 : such information would possibl 
specializing in the sale of small retail businesses is OFFICIAL ee the identity f an 


looking for a qualified or near qualified Accountant - APPOINTMENTS advertiser, 
who would like to be trained as a Negotiator/ 








J. M. BORNS, 52 LINCOLNS INN 
FIELDS, SARDINIA STREET, LONDON 
| wC2A SNN. 








Please mention this 
Supplement when 
answering 
Advertisements 


Manchester Business Agency 











Valuer to expand its Yorkshire business. Present 


Negotiators earning £90-£100 p.w. Car and all UNIVERSITY OF BRISTOL OVE RS EAS 

















expenses provided. This is an opportunity for an ADMINISTRATIVE ASSISTANT ; z 

wie ’ : FICE SECURITIES ANALYST. — Caribb 
ambitious self-starter to substantially increase on area -tax-free A persed wiih chariered 
the figures quoted, with a view to eventual Applications are invited from Qualified | accountant or similar accounting ex- 

3 i S Accountants. Commencing salary, | perience, able to analyse securities and in- | 
partnership status for a suitable applicant. depending upon age and experience, will be | vestments, and with at least five years’ ex- | 
i in the range £3,975 to £5,627 per annum | perience required. Either part- or full-time — 

Mei . : {under review). Appropriate Superannuation | would particularly suit someone within age | 
Send full details in confidence to B. Seitler, F.C.A., Scheme. — Further particulars may be ob- | range 50-65. Salary would be commen- 
Th rs’ Agen tained from the Finance Officer, University | surate with experience and qualifications. — 
a Shopkeepe gency Ltd, 47 Peter Street, of Bristol, Senate House, Tyndall Avenue, | Please send curriculum vitae including 
Manchester M2 6AU. Bristol BS8 ITH to whom applications | details of work and experience and salary 
should be sent by December 5th, 1977. presently earned and expected, to Box SA 
one we | 3969. 
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IMPORT 





-EXPORT 





Chartered Accountants — Malawi 


The import and Export Co of Malawi Limited, one of the largest trading groups 
in Malawi, wishes to recruit three young Chartered Accountants to fill the 


following positions. 


Chief Internal Auditor 


The appointee, in addition to controlling the existing internal audit teams, will 
be responsible for improved reporting to Management of the efficiency of, and 
compliance with, existing control procedures and will be required to advise on 
the improvement of control procedures where necessary. The position re- 
quires a flair for the analysis and concise reporting of problem areas, together 


with practical experience and diplomacy. 


Head Office Accountant 


Responsible to Financial Controller for the implementation of new control 
procedures throughout the Group, for the administration of credit control 
procedures, consolidation of Group accounts, and for a variety of interesting 


and challenging ad hoc assignments. 


Divisional Accountant 


To one of the Group's trading subsidiaries, responsible for the whole 
accounting function of the subsidiary, including the preparation of final 
accounts, budgets and cash flows. in addition to routine accounting duties, 
the appointee will be expected to play a positive role as part of the manage- 
ment team in maximising the profitability of the Company. 


Applicants must be young (age limit 30) Chartered Accountants, preferably 
with some commercial experience since qualifying. The minimum basic salary 
for all of the posts is MK1 1,000 ~ equivalent to £7,000 at present rates of ex- 
change. Benefits include 25% tax free gratuity, furnished housing, very 
generous paid leave, educational, passage and baggage allowances. Taxation 
is relatively low, and exchange control regulations allow ample scope for 


repatriation of savings. 


Initial interviews will be held in the U.K. 


Initially send brief personal and career details to Group General Manager, P.O. 


Box 1106, Blantyre, Malawi. 


aD EXPORT COMPANY OF M4 








PARTNERSHIPS 
AND PRACTICES 





A. B. OSMAN & COMPANY LTD Í 


provides tax advisory services to accoun- 
tants and seeks association with practitioners 
throughout the U.K. — For details please 
phone 01-623 6150. 


ACCOUNTANCY PRACTICE urgently 


required FCA, (37), in practice as sole 
practitioner, seeks to purchase London- 
based practice up to £30,000 G.R.F. — 
Phone day Mr Ross 01—722 6678, evening 
01-586 2844. 


ACCOUNTANTS in NW. London have” 


funds to acquire practice or G.R.F. of any 
amount up to £75,000. Arrangement with 
practitioner contemplating early retirement 
considered. ~ Box AI 3982. 

A FOUR-PARTNER West End practice 
with rapid growth over recent years and 
still maintaining traditional values seek an 
additional partner to fill vacancy caused 


by retirement. This would suit person with, 


own nucleus or someone with three to five 
years’ post-qualifying experience aspiring 
to partnership status. — Box AP 3940. 


AVON AND BRISTOL. — Partnership” 


prospects. — See page 10. 


20 


ARE YOU YOUNG and ambitious or 
elderly, overworked and worried? In either 
case we could help. As a result of efficiency, 
service and hard work our practice is ex- 
panding rapidly. We can now offer space as 


“well as opportunity for the young or 


security for the retirement minded 
practitioner. One letter could secure your 
future. — Box AY 3965. 


BIRMINGHAM C.A. with spare capacity 
wishes to acquire £4,000-£6,000 G.R.F. — 
Box BC 4038. 


BOLTON. — Half share of chartered 
practice for sale on retirement of senior 
partner. Total G.R.F, approximately 
£20,000. — Write in confidence to Box 
BS 4005. 


CHARTERED ACCOUNTANT 
practising in London wishes to, find 
additional work in Yorkshire (Harrogate 
area) and Edinburgh where he has con- 
nections. Would welcome talks with 
practitioners which might cover working 
arrangements, merger or sale of their 
practices. — Box CA 4051. 









RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 


Ere 
PRACTICE DISPOSAL 


NORTHAMPTONSHIRE 
GRF c. £150,000 





Long established Chartered Practice of the 
highest repute is new available for disposal 
due to the partners wish to persue other un- 
related business interests. This practice 
with GRF in the region of £150,000 
services a wide variety of clients for general 
accountancy and taxation matters in the 
country. Profitability is exceedingly high 
due to the rigid implementation of up to 
date systems and methods coupled with a 
high degree of personal attention and 
promotion of clients interests. 
The practice has two offices from which it 
operates and an incoming party could 
probably improve the operation even more 
by discreet geographical rearrangement of 
offices or even elimination. To explore this 
opportunity in greater detail kindly 
telephone us for a confidential discussion, 
Your identity will not be revealed without 
permission. 











Practice disposal, merger and acquisition 
Services throughout the United Kingdom. 
The main advantage of using Resource Ma- 
nagement Associates is that companies can 
Segregate the serious from the curious. 
Kindly write or telephone us in confidence. 


0245 81166 


BRIGHTON, WORCESTER, 
GLOUCESTER. ~ These are the areas in 
which a partner and manager of an inter- 
national firm of C.A.s wish to establish their 
own practice and desire either, to purchase 
a block of fees, or to take over from 
practitioners contemplating retirement 


(minimum G.R.F. £20,000). To take effect 
late 1978, — Box BW 3981. 































RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 


U.K. OFF-SHORE 
PRACTICE DISPOSAL 
G.R.F. c. £70,000 


Lively U.K. off-shore chartered firm with 
excellent potential and G.RF. in the region 
of £70,000 is available for acquisition. 
This profitable practice situated in the 
centre of a leading town, caters for 300+ 
clients and provides all the usual audit 
and accountancy services. 

The staff number about nine and give first- 
class personal attention. 

Our client has ether options epen and 
therefore wishes to sell the practice. He 
would be willing to help in the hand-over 
period if required, 

A flexible financial settlement will be enter- 
tained for a reasonable price, Inquiries are 
invited from substantial practitioners in 
strictest professional confidence. Your 
identity will not be revealed without prior 
permission. 















Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource Ma- 
nagement Associates is that companies can 
segregate the serioks from the curious. 
Kindly write or telephone us in confidence. 


a 


















































CHARTERED ACCOUNTANT with 
small practice would like to hear from a 
newly qualified accountant who is interested 
in establishing his own practice in the 
London area. — Reply to Box CA 3955. 


“CHARTERED ACCOUNTANTS, two- 


partner firm situated near Finchley Road 
Tube Station, have surplus office 
accommodation to let comprising: self- 
contained suite of offices, carpeted and 
newly decorated (four rooms, waiting area 
and storage room) on first floor, approx- 
imately 1,000 sq. ft. — Please telephone 
01-794 0951/2. 

CITY FIRM of chartered accountants 
wishes to acquire practice(s)/blocks of fees 
of any size. — Box CF 4036. 

CROYDON OFFICE of City firm of 
chartered accountants wishes to acquire 
practice/blocks of fees any size up to 
£50,000 G.R.F. — Box CO 4035. 
GERMAN WIRTSCHAFTSPRUFER 
AND STEUERBERATER, Munich based, 
seeks contacts with U.K. chartered accoun- 
tants needing assistance for their services to 
clients operating in Southern Germany. — 
Please reply to Box GW 3954. 
























RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 


a AA EEA 
PRACTICE REQUIRED 


EAST LONDON/S. ESSEX 
G.R.F, £10-£100,000 












City based 6 partner firm of Accountants 
with an active expansion programme seek 
extra fees or practices in the City, East 
London or S, Essex. 
Our client is prepared to make a very 
generous financial settlement for fees of 
the right quality. If you wish to retire or 
pursue other options we would welcome a 
confidential exchange of views to establish 
whether compatibility exists. 

All professional fees connected with the 
introduction will be met by our client on 
whose behalf we are acting. 
Confidentiality will be assured and your 
identity will not be disclosed without 
permission, 















Practice disposal, merger and acquisition 
services throughout the United Kingdom, 
The main advantage of using Resource Ma- 
nagement Associates is that companies can 
segregate the serious from the curious. 
Kindly write or telephone us in confidence. 


| 0245 81166 | 











GLOUCESTER CHARTERED AC- 
COUNTANTS with efficient, progressive 
practice, wish to acquire a practice or 
block of clients in Gloucester, Cheltenham, 
Stroud and surrounding area, and would 
also like to hear from practitioners intend- 
ing to retire in the next few years. We 
specialize in advising the small- to 
medium-sized business and have spare 
capacity for expansion. All replies 
acknowledged and treated in strictest 
confidence. — Box GC 4003. 

LONDON CHARTERED ACCOUN- 
TANTS have £10,000 G.R.F. for sale at 
twice G.R.F. — Box LC 4037. 

LONDON PRACTICE. — G.R.F. £11,000. 
Cash offers only. — Box LP 3941. 
LUTON CHARTERED ACCOUNTANTS 
require personal assistant to partners in 
small firm. Applicants must be capable of 
working on own initiative. Opportunity of 
advancement after short period. — Please 
reply to Box LC 4052. 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 





DISPOSAL 


Overworked, partnership probleris, other 
pursuits, retirement? The confidential 
service of RMA will kelp you to reap the 
maximum personal and financial gain from 
your exertion and investment over the years 
in the minimum time, We have inquiries up 
to £2M throughout the UK. Contact us 
today in strictest professional confidence, 


ENGLAND 
SCOTLAND 
WALES 





Medium-sized practices, whe would con- 
sider a merger advantageous for financial, 
operational or geographical reasons, are 
invited to contact us in strict confidence. 
Highly confidential and sensitive infor- 
mation is carefully presented in such a 
manner that outline details can be studied 
by potential merge partners without fear of 
identification. All such material is pre- 
agreed with each client for accuracy and 
anonymity before any approach is made. 





Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource Ma- 
nagement Associates is that companies can 
segregate the serious from the curious. 
Kindly write or telephone us in confidence. 








RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 


BRISTOL/W. COUNTRY 
PRACTICE MERGER 











Young eager Bristol Based Chartered 
Accountant with fast growing practice is 
hoping to team up with another Chartered 
Accountant whehas in-depth taxation 
expertise and together they seek a suitable 
merge partner in the Bristol area. 
Our client has doubled kis GRF in the 
past 18 months and feels that the ad- 
vantages to be gained from an appropriate 
merge could be ially and oj 
beneficial to both parties. 

We suggest this could be the catalyst to 
further expansion and fast organic growth 
without a large capital outlay on either 
side. Should a cash adjustment be 
neccessary our client has ample reserves 
and a speedy settlement would be en- 
visaged. Please contact us in strictest 
confidence to discuss the matter in greater 
detail, 

Your identity will not be disclosed 
without permission. 































Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource Ma- 
nagement Associates is that companies can 
Segregate the serious from the curious. 
Kindly write or telephone us in confidence. 


0245 81166 
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NE. HANTS CERTIFIED PRACTICE 
requires partner to purchase 50 per cent in- 
terest. Goodwill one-and-a-half gross fees. — 
Box NE 4050. j 
NORWICH / NORFOLK / 
LEICESTERSHIRE / NORTHANTS / 
WARWICKSHIRE. — F.C.A. requires 
practice or partnership in above areas. Sub- 
stantial capital available where necessary, 
All replies answered. — Box NN 4049. 
PARTNER KINGSTON C.A. 
Take over existing clients equity purchase 
within two years, urgent. Ref. JFP 200.— 
Ring 01-546 9473, A. B. Executive 
(Kingston) Ltd (Consultancy), 59 Eden 
Street, Kingston, Surrey. 





PRACTICE REQUIRED 


Certified accountants wish to acquire 
from retiring practitioners a practice 
with GRF to £50,000. Sough Wales 
preferred but other areas considered. 
Generous capital basis. 


Please write: Box PR 8703, 





RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995782 


MERSEYSIDE 
PRACTICE FOR SALE 
GRF CIRCA £30,000 





Merseyside chartered practice is now 
available for acquisition due to the in- 
tending withdrawal of the Principal to 
pursue other business interests. The 
practice has been built up over many years 
and is a highly progressive and service 
orientated firm. Gross recurring fees are in 
the region of £30,000 and the approximate 
number of clients serviced is 260. Profit- 
ability is very good and we suggest this 
practice has excellent future potential. 
Leasehold office premises will be available 
and are most conveniently situated for 
shopping, rail and the usual amenities. 
In addition the vendors residence is also 
available and is situated in a most sought 
after area near the coast. Comprising 5 
bedrooms, 2 bathrooms, 3 reception rooms, 
large kitchen, medium garden, garage and 
sun lounge, swimming pool and central 
heating. Offers invited in the region of 
£32,000. Kindly contact us in confidence 
regarding these matters. Your name will 
not be divulged without permission. 








Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource Ma- 
nagement Associates ts that companies can 
segregate the serious from the curious. 
Kindly write or telephone us in confidence. 


0245 81166 


THINKING OF 


RETIRING? 


LEAVING THE 
PROFESSION? 








RESOURCE MANAGEMENT ASSOCIATES 


P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 


SUFFOLK 
PRACTICE MERGER 
REQUIRED 


Small, busy Suffolk practice, would like to 
contact à larger firm for exploratory dis- 
cussions, with a view to merging. Our client 
has sound personal, operational and 
geographical reasons for wishing to incor- 
porate his practice into a larger unit and 
thus obtain economics ae scale not 
attainable at present. The current GRF is 
in the region of £12,000 
Interested parties are invited to contact us 
in strictest professional confidence, and 
with the assurance that their identity will 
not be revealed without permission. 








Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource Ma- 
nagement Associates is that companies can 
segregate the serious from the curious. 
Kindly write or telephone us in confidence. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 


PRACTICE DISPOSAL 
BIRMINGHAM AREA 
G.R.F. circa £120,000 


Buoyant and progressive three-partner 
chartered practice situated in the busy in- 
dustrial midlands is now available for sale, 
This greie has an outstanding profit 
record and serves its many clients with a 
full spectrum of professional service. The 
future development and potential of the 
practice is excellent and the present over- 
worked principals are turning work away. 
Assistance for the purpose of continuity and 
a workable transition will be available from 
the partners. Confidential discussions are 
invited from the heads of substantial firms. 
Your identity will not be revealed without 
prior permission. 








Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource Ma- 
nagement Associates is that companies can 
segregate the serlous from the curious. 
Kindly write or telephone us in confidence. 


0245 81166/59348. 





We would like to acquire a practice, in the London 
area, with fees of over £40,000, where our personal 
service will be appreciated. We are willing to make 
attractive arrangements for the outgoing principals. 


Please write to Box TO 27739. 














TWO-PARTNER SURREY practice 
invite inquiries from young ambitious 
chartered accountants. Outright sale which 
can be serviced from profits and still provide 
a good living. — Box TP 4053. 


WANTED 


Accountancy practice or block of fees in 
Leicestershire area. ~ Full details to Box 
WA 8732. 





WEST SURREY CHARTERED 
ACCOUNTANTS would ike to establish a 
larger small firm base either by purchase of 
a small practice or block (capital available) 
or merger (we have good offices and would 
welcome another partner with own 
resources for expansion), — Strictest con- 
fidences Box WS 3952. o OO 
YOUNG DYNAMIC CHARTERED 
ACCOUNTANT with good examination 
record and extensive small/medium-sized 
practice experience seeks a challenging and 
responsible position with a small firm or 
sole practitioner with a view to early 
partnership. — Box YD 4004. 


; i 


LONDON MERGER 





We would be interested in merging 
with two other firms of London 
Chartered Accountants who each 
have 2/4 partners. We are seeking 
such an association as we neither 
wish to be taken over nor take over — 
but seek a merger to form a larger 
unit to enable us to offer a more 
comprehensive service to our clients 
who are all in the private sector. 


Box LM 27743 


ee 








RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFOAD, ENGLAND 
Telephone 0245 81156/59348. Telex 995282 





c. £30,000 G.R.F. 
WEST MIDLANDS 
PRACTICE DISPOSAL 





Small Chartered firm in busy West 
Midlands area is now available for dis- 
posal. The principal ts wishing to engage in 
other activities but would provide 
assistance to the purchase to assure can- 
tinuity. The firm serves about 270 clients 
for general accountancy services in the 
Midlands. Leasehold office accommodation 
is available at a reasonable rent, 
Our client is open to suggestion in con- 
nection with proposals jor the financial 
settlement of the deal. In the first instance 
please communicate with us for further 
details in confidence. Your identity will not 
be revealed without permission. 


Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource Ma- 
nagement Associates is that companies can 
segregate the serious from the curious. 
Kindly write or telephone us in confidence. 
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SUBCONTRACT WORK 


WEST END firm of accountants seek sub- 
contract staff to work from complete 
records. ~ Telephone 01-439 3741. 


ACCOUNTANT/BOOK-KEEPER. Ex- 
perienced to final accounts, wages, 
P.A.Y.E., VAT, will visit your clients’ 
offices one or two days each week, per- 
manently. London area. Your audit made 
easy. — Please phone 01-248 9461. 

A.C.A. (1972), currently working on sub- 
contract basis in profession, would like to 
meet practitioners interested in entering 
a part-time arrangement on this basis. Can 
work during office hours on premises or 
can collect and deliver. Areas: Greater 
London or South-east generally, but for 
Central London, only on a take-away 
basis unless clients out of centre. — Box 
AC 4011. 

A FIRM OF chartered accountants re- 
quires subcontract accountancy and tax 
work, Also short/long-term assignments in 
the profession or commence. — Tel. 01-998 
0780. : 

CHARTERED ACCOUNTANT has time 
available for subcontract work or tem- 
porary assignments within the Lon- 
don/Home Counties areas. ~ Please reply 
to Box CA 4023. 

CHARTERED ACCOUNTANT with five 
years’ post-qualification experience in the 
profession seek subcontracting job in 
London or Surrey. Competitive rate 
immediately available. — Write Advertiser, 
48 Phyllis Avenue, New Malden, Surrey. _ 
COST-EFFECTIVE ACCOUNTS 
SERVICE, North and Greater London, in- 
complete records, auditing, overdue 
accounts, taxation subcontract work, 
quickly and efficiently. — 01-446 3704 
evenings/week-ends, write 103 Ridgeview 
Road, London N20. 





DEVON, SOMERSET, BRISTOL, 
CORNWALL, DORSET. ~ Experienced 
chartered accountant with spare capacity 
would welcome subcontract work. Part- 
ine work also a possibility. — Box DS 
4010.. 2 
EXPERIENCED FREELANCE, able to 
work without supervision, has time available 
to assist practitioners in Central and SE. 
London and NW. Kent areas. — Box EF 
3983. 

GUILDFORD A.C.A. with excellent all 
round provincial experience with own small 
quality nucleus seeks subcontract work 
preferably leading to permanent 
relationship. — Box GA 3974. 

LADY CERTIFIED ACCOUNTANT 
seeks part-time accountancy/tax work in a 
firm of accountants on subcontract basis in 
City / West End / Palmers Green / 
Southgate/Winchmore Hill areas. — Box 
LC 4025. 

LANCASHIRE. — Senior clerk with ex- 
perience of taxation, small company work 
and incomplete records requires subcontract 
work anywhere in the county. — Box LS 
4040. ; 

LONDON F.C.A, A.T.LI. (Kew, Surrey 
area) seeks subcontract work for audit, in- 
complete records, taxation. Will collect, 
deliver or work in principal’s office. Terms 
moderate. — Reply Box LF 3869. 
QUALIFIED ACCOUNTANT in London 
with professional experience requires 
additional subcontract work, preferably 
on regular basis. Work collected, reason- 
able fees. — 01-368 2664. 

SOLE PRACTITIONER (A.C.A.), in 
Hford, requires small practice, blocks of 
audits and subcontract work or other 
working arrangement. ~ Box SP 4008. 
WEST COUNTRY. — Experienced char- 
tered accountant seeks incomplete records 
and taxation subcontract work. Will collect 
and deliver. — Please reply to Box WC 
4009. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.c.a. Lowest competitive rates 
and fair trial period. ~ Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 


A.C.A./A.C.C.A./A.C.M.A. or part- 
qualified available for temporary assign- 
ments (including taxation). London and 
U.K. — Personnel Resources Ltd 01-248 
6321. 

A.C.A. (May 1973) with three-and-a-half 
years’ experience in medium-sized firms of 
chartered accountants is looking for a 
position in the profession. Salary around 
£5,000. Good experience in consideration. 
— Box AC 3945. 





ACCOUNTANCY ASSISTANCE 
Available immediately, Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 
01-493 9441. Harrison & Willis Ltd, 
118 New Bond Street, London W1. 


CHARTERED ACCOUNTANT (45), in- 
complete record specialist with over twenty 
years’ experience, currently in commercial 
post, wishes to return to profession and 
seeks appointment with Midlands firm 
preferably in Wolverhampton/Stafford/ 
Stoke area. — Box CA 4026, 

JAS PASSED. — One-year experience as 
trainee audit clerk. Seeks position in 
medium to large firm. — Box IA 3871. 
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| BEE PROFESSIONAL STAFF LTD is 


now handling accountants, qualified and 
part qualified, assistants and book-keepers. 
— Ring Brighton 0273~202377 and discuss 
your vacancies in confidence. 

OUT OF ARTICLES, ~ Taken PE I. Four 
years’ experience in incomplete records, 
medium and small audit. Seek position with 
professional firm. Available immediately. — 
M. S. Khan, 12 Mayflower Road, Clapham 
North, London SW9. 

OUT OF ARTICLES. — Took PEI. Four- 
and-a-half years’ experience in small- 
and medium-sized audit, incomplete 
records, etc., seeks position with a pro- 
fessional firm. Available immediately. — 
Contact Box OO 3944, 

PRESTON OR FYLDE AREA. — Sub- 
contractor has time available to assist local 
firms on a subcontract basis, specializing in 
incomplete records and small limited com- 
panies. — Box PO 4039, 

RELIEF ACCOUNTANT (40), avail- 
able now or later. Twenty-three years’ 
experience in profession. Travelled 
extensively on audits in U.K., seeks 
temorary or permanent. £2-50 per hour/ 
terms to be agreed. — Box RA 3412. 


ACCOUNTANTS, BO OK-KEEPERS 
AND CLERKS 
SELF-EMPLOYED 
PER- 
and 


Available on 
TEMPORARY basis and for 
MANENT posts in the U.K. 
overseas. 
PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Fraelances and Job Applicants required 
also. 








TRAINING CONTRACTS 


AWAITING PE I RESULT. — Wants 
transfer of training contract for two years. 
Principal consent obtained. Four years’ 
experience. — Box AP 4030. 

GRADUATE, exempt from foundation 
course, seeks three years’ training contract. 
— Please write to Javed Chishte, 7 
Rothesay Avenue, Richmond, Surrey, or 
telephone 01-876 7600. 





PEI STUDENT seeks transfer of articles. 
Two years left. — Box PE 4029, 


TWO YEARS training contract left, seeks 
transfer to a small firm. Appeared PEI 
November 1977, — Box TY 4028. 


YOUNG STUDENT exempted from foun- 
dation course seeks articles with a C.A. 
firm. Available immediately with accounts 
experience in industry. — Please reply N. 
Shah, 39 Hibernia Read, Hounslow, 
Middlesex. 





SERVICES 


STORAGE conie bine eo oes 


VANNIC INTERNATIONAL LTD 


offer a personal and efficient 
storage service in Central London 
for your old files and letters 
fully secured 
UNITS FROM 200-4000 sa. ft 


from £3 PER SQ. FT PER ANNUM 


inclusive of heating and rates 


VANNIC INTERNATIONAL LTD 


also provide a collection and 
storage service for furniture and 
effects on behalf of executors 


TELEPHONE 01-387-9602 


for further information 





COMPANY 
FORMATIONS 


A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 











BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC1 
01-251 0344 











COMPANY SEARCHES from £2. Prompt 
and reliable personal service. — M. & D. 
Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308. 


> COMPANY FORMATIONS 
(U.K. & OVERSEAS) 

2K SEARCHES, SEALS, 
REGISTERS, ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567; 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time ~ 24 hour service 
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LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 





COMPANY FORMATIONS 
READY-MADE COMPANIES 


Same-day Company Searches from 
£1-25 plus. 


Jay Kay Company Services Ltd 
125 Aldersgate Street 
London EC1A 41Q 
Tel. 01-253 2997 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 


SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


"12 Pancras Lane, London EC4N 1SJ 
01-236 2970 


READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 


registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 


(Medway 32558.) 


LIMITED COMPANIES 


NEW FORMATIONS £80 
—OR 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


{Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87—89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 
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READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member), 





MORTGAGES 


ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. ~ Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 

A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans, etc. Members of Corporation 
of Mortgage and Finance Brokers. — Rowe, 
Charles & Co Ltd, Hill House, Wembley 
HA9 9LD. 01-908 3434 (24 hours). 
CLOUDFORD LIMITED, mortgage 
brokers, 7-19 Archway Road, London 
N19 3TX. Tel. 01-272 3727 for loans on 
owner occupied and investment, residential, 
commercial and industrial properties — 
re-morigages. 

MAXIMUM MORTGAGES for accoun- 
tants. Planners ahead advised. 
Remortgages, ‘top-ups’, secured and un- 
secured loans. — Phone 01-346 4653 or 
write: Martin Hasseck Ltd, Freepost, 
London NW4 LYB. 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available, 
— Contact Callander Securities Ltd, 15 Fish 
ye Hill, London EC2R 6EP (01-623 
2844). 





OFFICE MACHINERY 
AND EQUIPMENT 








ADDRESSOGRAPH MACHINE Class 


1900 for sale, power operated with listing 
accessories and automatic ejector, in good 
working order, together with fifty drawer 
plate cabinet. £150 o.n.o. plus V.A.T. — 
Phone 01-492 0983. 

MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd), I4a High Street, Banstead, Surrey. 
Burgh Heath 59242, 

RUBBER STAMPS ~ NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. ~ F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SKI 3AR. Tel. 061-480 3826. 
WANTED, WANTED, WANTED 
WANTED, WANTED, WANTED 
Filing cabinets, desks, chairs, book cases, 
stationery cabinets, plan chests, all office 
furniture. Top prices cash. ~ 01-462 3939. 





MISCELLANEOUS 


PERSONAL 


ACCOUNTS SUPERBLY TYPED a 
low cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147, 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN, 














FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abindgton Road, London W8. 
01-937 6503. 





BUSINESS PREMISES 








AN IMPORTANT PARCEL of 
residential properties let at low rent, 
situated in South London and 
Orpington with excellent prospects of 
capital appreciation. The sale includes 
15 Freehold houses and 31 Leasehold 
Purpose-built Maisonettes, all iet and 
producing £40,777-79 per annum net 
and 5 Purpose-built Maisonettes with 
vacant possession. 

Offers invited and should be sub- 
mitted to Morris Roberts Nissen & 
Company, 141 Cherry Orchard Road, 
East Croydon CR9 6HB. (Telephone 
01—688 3891.) 


CHARTERED ACCOUNTANTS (three- 
partner firm) taking prestige offices NW. 
London have up to approximately 1,000 sq. 
ft surplus accommodation. Practitioners 
who would consider ultimate merger are 
invited to reply. — Telephone 01-954 0142 
after 8 p.m. 

OFFICE SUITE on two floors in prime 
position in the centre of Corsham, Wilts. 
Private access from the main street. Free 
car parking to the rear of the premises. New 
twenty-five year lease available. — Allen & 
Harris Commercial Department, 45 Cheap 
Street, Newbury, Berks. Tel. (0635) 44761. 
WEST END ACCOUNTANTS in comfor- 
table offices situated above a bank in 
Oxford Street have available an additional 
furnished and carpeted suit of offices of 500 
sq. ft. A working arrangement leading to a 
merger would be considered. Alternatively, 
a rental inclusive of rate of £4,500 p.a. 
would be acceptable. The offices are at 
present arranged as a self-contained suit of 
four interconnecting rooms. — Box WE 
4031. 








BUSINESS 
OPPORTUNITIES 


RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59343. Telex 995282 


TRANSFER 


Practitioners with industrial, commercial 
or professional clients who wish to sell, 
merge or acquire a business are invited to 
mM contact RMA in strictest confidence. 
Specialists in business disposal merger and 
purchase throughout the United Kingdom. 


0245 81166 





STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A_ 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 
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ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 
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Personnel’ Resources Limited. 


Hillgate House, Old Bailey, London EC4M 7HS 


Recruitment and Executive Search Consultants. Staff available for temporary 
assignments 


TAXATION 


LONDON. Taxation Specialist. £15,000+ A leading 
firm of tax consultants is seeking a bright specialist 
with ail round taxation experience with the ability to 
deal with a wide range of taxation problems. 
Applications are invited from those with the 
appropriate experience who could be chartered 
accountants, barristers or solicitors. Those with FTil 
are also invited to apply. Exceptional opportunity. 
Ref. LJIG. 

LONDON. Taxation Senior. c. £6,500+ If you have 
taxation experience already and are appropriately 
qualified, a leading tax consultancy would be pleased 
to hear from you. We are seeking tax specialists who 
can be trained, using the basic experience already 
possessed, to become top tax consultants. You 
should be capable of dealing with a wide range of 
taxation subjects, but, training on the job will be 
given. Unique opportunity. Ref. LIG. 

LONDON EC2. Corporation Tax Assistant. 
£4,000-£5,000. Experienced corporation tax assis- 
tant required for a medium sized firm of accountants. 
Ref. 1332. 

LONDON. Corporation Tax Senior. £5,250, Per- 
sonal Tax Senior £6,000. Semi-senior for personal 
tax £4,000 to £5,000. Senior Tax with five years’ ex- 
perience preferred £4,560. One of our clients is 
seeking a variety of staff as shown and we can 
assure you that they have a good standard of staff 
relations and an excellent promotion programme. 
Ref. 1318. 


o 


LONDON. Corporation Tax Specialist. 
£5,000-£8,000. Our clients, an international firm of 
tax consultants, is seeking additional corporation tax 
specialists and salaries will be geared to applicants 
experience and qualifications. Ref. 1317. 

LONDON. Tax Senior c. £6,000. A two-partner 
practice wishes to set-up a tax department and seeks 
a person with knowledge of both personal and 
company tax. Good opportunity to grow with the 
department. If you have business to ‘bring in’ so 
much the better. Ref. 1315. 

WOLVERHAMPTON. Personal Tax Assistant. 
£3,500-£4,500 per annum. One of our clients, a 
major firm of accountants, is seeking staff in this 
particular grade. Ref. 1286. 

BIRMINGHAM. Tax Assistant. c. £5,500. If you 
have some taxation experience and wish to enhance 
it and make a career in taxation, our clients, would 
like the opportunity to interview you. Salaries will be 
tailored according to ability but if you are fairly 
recently qualified your salary could be £5,500 per 
annum and for those with more experience the salary 
will be higher. Ref. 1316. 

LONDON. Taxation Senior. c. £6,000. A well 
known cammercial company wishes to engage an 
additional taxation assistant in its taxation depart- 
ment. This is a good opportunity to gain further ex- 
perience in the commerciallindustrial environment 
with good prospects of advancements. Ref. 1313. 
WEST SUSSEX. £3,500 to £5,000. A Personal 
Tax Assistant is required for a firm of solicitors in a 
very pleasant environment. The salary will be 
negotiable according to experience. Ref. 1312. 


01-248 6321 


The ° 
Financial 
Techniques 
Group 


(8 LINES) 


o 


o o 


LONDON SW1. Senior Taxation Assistant. 
£5,000-£6,000. A well-known taxation advisory 
company is seeking a senior type of person to deal 
with taxation problems for millionaires and this type 
of client. Ref. 1311. 

LONDON. £8,500-£9,750. Specialist Oil- 
Company Taxation Accountant. One of our clients is 
seeking a senior taxation person with experience of 
corporation tax, PRT, and royalty aspects of North 
Sea operations. Excellent opportunity for an appli- 
cant with the necessary background of knowledge 
appertaining to North Sea implications. Ref. 1310. 
LONDON SW41. Corporation Tax. £6,500 to 
£7,000. A large Head Office requires additional staff 
to deal with corporation tax computations and tax 
advice on a national and international basis. 
Although qualified applicants are preferred, those 
who may be unqualified but with at least three years’ 
specialist experience will be considered. Ref. 1308. 
SS a EY 


PLEASE NOTE 


Personnel Resources Limited is in the unique 
position of being able to advise taxation applicants 
about career prospects by reason of the fact that we 
are associated with a leading taxation consultancy 
employing chartered accountants, barristers and 
solicitors who are on hand at any time to assist us in 
high ranking taxation posts, or career ramifications. 
Qur taxation experts and personnel recruitment 
department is second to none and you can be 
assured that you will get the best advice and the best 
taxation jobs through us. LJG. 





Gee's Studybook Series 


STATISTICS FOR ACCOUNTANTS 
AND ADMINISTRATORS 


second edition 
by Raymond Brockington 


Over recent years there has been a growing acceptance of the value 
of a study of Statistics to the student accountant and this has found 
its reflection in the increasing emphasis given to this subject in the 
professional examinations. The subject is now a component of 
the nine months’ Foundation Course and of most degrees in 


Accounting. 


£2-95 net £3-30 inc. post U.K. 


MANAGEMENT STUDIES 


Examination Questions and Answers 
by C. S. Deverell 


A book which saves student time as handsomely as this one earns 
its price. It will-help students to pass examinations but also offers 
much more. It can be used for reference and it will be a first-class 
standby during revision. In management studies the very inter- 
pretation of questions is often a stumbling block. The book will 
remove this by training its readers to identify and tackle problems. 


£2:60 net 


£3-30 inc. post U.K. 


COMMUNICATION 


a book for Students 
by C. S. Deverell 


‘The first executive function is to develop and maintain a system of 
communication.’ Students have a more immediate goal — they must 
satisfy examiners. Hence the keynote of this book is a down-to- 
earth approach to the acquisition of acceptable standards of prac- 
tice. Good communication in business is partly a matter of human 
relations and partly of skills. 


£2:75 net £3-15 inc. post U.K. 


INTRODUCTION TO BUSINESS 
COMPUTER PROGRAMMING 


second edition 
by T. W. McRae 


This book is intended for accountants and other managers who 
want to learn the basics of computer programming. It is particularly 
intended as preliminary reading for those who are able to attend a 

3 course in computer programming. The book explains the basic 
principles of fow charting and coding and provides a brief glimpse 
of higher level computer languages. 


£3 net £3-30 inc. post U.K. 


GEE & CO (PUBLISHERS) LTD 
151 Strand, London WC2R 1JJ 
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TEMPORARY 
ACCOUNTANTS 


immediately 
available 


ANYWHERE 


Telephone: 
01—248 6321 


Personnel Resources Ltd 


6 WARDROBE PLACE 
LONDON EC4V 5HR 


RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) are 
charged pro rata. 

SEMI-DISPLAYED advertisements are charged per single column cm to the nearest 
5mm (1 in. x 2-5 cm approximately). 

CONCESSIONAL RATES per insertion are also quoted. These are given for advertise- 
ments to appear in three or more consecutive issues. They cannot be applied 
retrospectively or for advertisements which are to appear at fortnightly or longer inter- 
vals. The concessional rates are based on THREE INSERTIONS FOR THE PRICE OF 
TWO at the normal rates. 


CLOSING TIME 

10.30 a.m. on Monday of the week of publication. 
H proofs are required for fully- or semi-displayed advertisements copy must reach us 
by 10.30 a.m. on Thursday of the week precading publication. 
Complete artwork will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the week 
of publication. 
These times are subject to alteration when bank holidays or any other reason make it 
necessary to go to press earlier. Notice of any such alteration will be given hereunder. 


LINAGE Basic Concessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £3-60 £2-40 
per line (5 words) in addition 72p 48p 
SITUATIONS WANTED 
(including Training Contracts Required) 
Minimum covering 5 lines £3-00 £2-00 
per line (5 words) in addition 60p 40p 
SEMI-DISPLAYED 
All headings: 

per single-column cm £4-80 £3-20 
(minimum 2 cm single-column) 
FULLY-DISPLAYED 
All headings: 

per single-column cm £5-40 £3-60 
{minimum 5 om single column} 
Box numbers if required — Add the charge for one line at the relevant rate for each 
insertion. Box numbers are not transferable and cannot be repeated at a later date. 
PAYMENT 
Except where special arrangements exist ALL ADVERTISEMENTS which are charged 
according to the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supplement and REPLIES to BOX 
NUMBERS should be sent to the Classified Advertisement Department, Gee 
& go {Publishers} Ltd, 151 Strand, London WC2R 1JJ. Telephone 01-836 
0832 


Notice is drawn to the implications of the Sex Discrimination Act 1975 





TAXATION, November 19th, 1977 


TAX PEOPLE 


We specialise solely in 
taxation appointments and therefore 
we are able to provide 
a really detailed and personal 
service for our clients 
and also for those 
individuals who have the 
desire to enjoy a satisfying 
career in the increasingly 
important field of taxation. 


We are always pleased 
to hear from those 
individuals who are considering 
changing to a new 
employer for whatever reason. 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE,LONDON.WC 2, INF 
TEL:01-242 4943 24 Hour Ansafone Service 
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Audit Division 


Bucks 
Spalding 
Sunderland 
Glasgow 
Oxford 
Brighton 
Coventry 
Glasgow 
Leeds 
Leicester 
London 
Manchester 
Preston 
Colchester 


£7,000-£9,000 
£4,000 
£6,000 
£5,500 
£5,500 
£5,500 
£4,750 
£4,500 
£3,750 
£4,500 
£5,500 
£4,500 
£4,250 
£4,500-£5,000 


Manager 
Assistant PEII/A.C.A. 
Manager 
Assistant Manager 
Assistant Manager 
Senior 

Senior 

Senior 

Senior 

Senior 

Senior 

Senior 

Supervising Senior 
Senior 


We are currently seeking to fill a large number of overseas 
positions, please call us if you are interested in working 
abroad. 


THE MICHAEL PAGE PARTNERSHIP 
8 Clifton Road Maide Vale London W9 1SZ 


Telephone 01-353 6791 Telex 264079 


Senior Training Officer 


LONDON £7,000 


Our client, a well known practice, is looking 
fora C.A. aged 25+ with 2 years good audit 
and accountancy experience. General 
technical and development training duties. 
Research and arrangement of all courses 
for all levels of staff. This is a first class 
opportunity for a C.A. seeking to develop a 
career in the profession with a difference. 
Bright personality and ability to com- 
municate is most important. Please 
contact Mr M. Riley-George for further 
information. 


THE MICHAEL PAGE PARTNERSHIP 
S Clifton Road Maide Vais London WS 18Z 


Telephone 01-353 6791 Telex 264079 





| AUDIT MANAGER (CITY) 


| ASSISTANT MANAGER (WEST END) 


| NEWLY QUALIFIED A.C.A. (WEST END) 


Í NEWLY QUALIFIED A.A.A. (CENTRAL LONDON) 


- ACME APPOINTMENTS | 


COMPANY TAX SENIOR (WEST END) to £6,500 
An excellent, Medium/Large firm of C.A.s seek a Company Tax 
Senior. The Partner is young and works hard to keep an efficient 
department. 


c. £6,500 
Excellent opportunities for the right person aged 25-27, handling a 
team working mainly on the Private Company range, in this £ 
small firm. 


to £6,250 
For the small Audits department of this large and excellent firm. 


A.C.A. 2 YEARS’ POST QUAL. (CITY) c. £6,250 
For the Audit side of this excellent, well established, Medium- 
size firm who rarely recruit staff due to their internal promotion 
policy. 


PERSONAL TAX SENIOR (CENTRAL LONDON) to £5,650 
A self starter is sought to work on highly complex Tax Cases for 
this large, first-class firm. 


A.C.A. 2 YEARS’ POST QUAL. (ESSEX) e. £5,500 
Very good promotional prospects for a very good Audit person 
with this small firm, on large Audits, including Public Companies. 


c. £5,000 
Growth within this excellent firm of C.A.s has created this position. 
The Senior Partner is a hard working, first-class gentleman. ; 


c. £5,000 
This Medium/Large firm seeks someone, preferably from a larger 
type of firm, to work with large Private Company Audits. 


NEWLY QUALIFIED A.C.A. (WEST END) c. £5,000 
Close to Baker Street, this Medium/Large firm seeks someone 
for the Audit side. Relationships within this firm are excellent, 
which has led to them retaining their staff for long periods. 


NEWLY QUALIFIED A.C.A. (CITY) c. £5,000 
Promotion is according to ability, in this very good, Medium/Large 
firm of C.A.s, seeking someone to join the Audit side of the 
practice. 


NEWLY QUALIFIED A.C.A. (WEST END) c. £5,000 
This is a hard working firm who expect their staff to keep up this 
tradition. This particular post is on the Audit side of the Practice. 


' PERSONAL TAX SENIOR (CENTRAL LONDON) 


c. £5,000 
This Medium-sized firm with good Tax work seeks someone 
capable of a wide range of Cases, and able to talk with clients. 


NEWLY QUALIFIED A.C.A. (WEST END) c. £5,000 ff 
A sound background in the larger type of Audit work is required by 
this excellent, Medium/Large West End firm. 


NEWLY QUALIFIED A.C.A. (CENTRAL LONDON) 

c. £5,000 
This is a really good, Medium/Large firm with a large variety of 
work, seeking someone to work mainly on Private Company 
Audits. 


TO HEAR MORE DETAILS OF THE ABOVE, AND/OR DETAILS 
OF THE MANY OTHER POSTS CURRENTLY AVAILABLE, 
PLEASE CALL ME AND | WILL ENDEAVOUR TO ASSIST YOU 
IN YOUR SEARCH FOR THE ‘RIGHT’ POST FOR YOU. 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON -EC2 
01-377 9111 





THE ACCOUNTANT, November 17th, 1977 











HEWITSON-WALKER (TAXATION APPOINTMENTS) 


TAX CONSULTANCY 


£ Neg. 
London W1 


Our client a small firm of tax Consultants associated to a major City 
Merchant Bank, wishes to recruit an additional consultant. 
Candidates should be A.C.A. with up to 2 years tax experience with 
a professional firm and should be keen to develop their knowledge 
within a tax consultancy dealing with both personal and corporate 
problems. 


In the first instance telephone or write to JOHN WALKER, F.C.A. 
HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 1 SNOW HILL COURT, SNOW HILL, LONDON EC1A 2EJ 
Tel. 01-248 0441 


HEWITSON-WALKER (TAXATION APPOINTMENTS) 


Personal Tax — Major U.K. Family 


to £6,000 
London SWI 


Our client, a specialist tax department set up to manage the tax 
affairs of a major U.K. family wishes to recruit a senior to deal 
mainly with personal taxation problems. 

Candidates should be A.C.A. with a small/medium sized firm 
training and have had up to 2 years post-qualified experience of per- 
sonal tax, trusts, estates, overseas income, etc. 

In the first instance, telephone or write to JOHN WALKER, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 
Tel. 01-248 0441 
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_ | SHEWITSON-WALKER (TAXATION APPOINTMENTS) 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000—£8,000 


PERSONAL TAX £3,000-£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


CITY — P.E.IE FINALISTS — PASS OR FAIL 
Vacancies with international Firms who are currently inter- 
viewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., ete. 


HOLBORN P.E.U FINALISTS — PASS OR FAIL to £5,500 
Two international practices seeking Finalists/Newly Qualified 
to specialise in U.S, tax. Graduates preferred but candidates 
with good exam records will be considered. 


PERSONAL TAX JUNIORS £2,500-£4,250 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experience or school leavers with a 
year's commercial experience would be ideal. 

WC2 — international Firm for U.S. tax. 

Moorgate — medium-sized practice — P.A. to Manager. 


PERSONAL TAX SEMI-SENIORS £3,000-£5,000 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. 

Victoria — small practice — Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short term. 

Finchley — Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,080-£6,000 
Baker Street — Small practice requires competent Assistant for 
personal tax clients. 


Moorgate — Large medium-sized City practices close to 
Moorgate require Assistants for complex allocations. 


Chancery Lane — Medium-sized Firm requires capable Assis- 
tant for allocation of individuals and partnership taxation. 
Possibility of company tax. 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS" 
Liverpool Street 

St Pau!l’s — Many vacancies 
Moorgate 

Blackfriars 

Oxford Street 

Green Park 


PERSONAL TAX SUPER VISORS/ASSISTANT 
MANAGERS 

London Bridge 

International Practice, Assistant Manager 
Chancery Lane 

Supervisor 

Holborn 

U.S. Tax 

Waterloo 

Medium-sized Firm 


PERSONAL TAX MANAGERS — QUALIFIED £14,000 
Three vacancies for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required. 


£4,000-£6,000 
£6,000 

£5,500 
£4,750+ 

to £5,580 
£5,525 

£6,089 


£6,000 + 
£7,000+ 


£8,000 + 
to £7,000+ 
£7,000 


PERSONAL TAX MANAGERS — UNQUALIFIED 

c £7,250 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.F. — 2 vacancies 


u to £7,500 
Solicitors — West End 


£6,000 


P.A. complex pers, tax to £9,000 





TEMPORARY TAX urgent to £5 p.h. 





TRUSTS to £6,000 
Assistants/Senior vacancies all over London — medium- and 
large-sized practices, Details on request. 


to £5,500 ` 


COMMERCIAL TAX 


INTERNATIONAL TAX — FRANCE £Neg. 
Based in France, leading international group requires tax 
specialist with at least 3 years international tax experience. 


GROUP TAX MANAGER £12,500+car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adviser with Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board. 


OIL INDUSTRY £15,000+ 
Leading oil company requires Tax Adviser to join their 
existing department. U.K. and overseas tax experience, also 
ability to deal with complex planning situations, 


INTERNATIONAL TAX ~ PROFESSION £12,500-£15,000 
Major International practice requires Senior Tax Manager/ 
Prospective Tax Partner to join their expanding International 
tax practice. Preferably 5 years’ experience of international 
tax. 


TAX PLANNING — CONSULTANCY £10,060+ 
Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems is useful, but an ability to find 
quick solutions to problems essential. 


BANKING ` £6,500 + mortgage 
Qualified Tax Senior with 2 years’ tax experience either in the 
profession or industry. Mortgage and loan facilities available. 


ASSISTANT TAX MANAGER £8,000 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits. 


MIDDLESEX - TAX ACCOUNTANT £6,000+car 
Leading concrete group seeks No. 2 Taxation Accountant for 
preparation and submission of computations for subsidiary 
companies. 


TAX MANAGER £10,000 
Large retailers seek U.K. Tax Manager. Computation and 
planning. 


COMPANY TAX 


PE, II FINALISTS/NEWLY QUALIFIEDS 

TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. 

PROSPECTIVE TAX PARTNERS 

EC2 £Neg. 
Rapidly expanding medium-sized practice seeks qualified Tax 
Manager to deal with supervision of preparation and submission 
of computations to Revenue. Partnership envisaged within 18 
months. _ 
Chaneery Lane £10,000 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 


SENIOR TAX MANAGERS to £18,000 
Career Managers required by two international practices. 
Partnership considered in reasonably short term. Top calibre 
practices. 


CORPORATE TAX SENIORS 

Waterloo to £8,500 
EC! to £7,000 
Holborn c. £6,250 
Liverpool St — Senior £6,508 
CONSULTANCY -CITY to £9,500 


Candidates wishing to deal with consultancy work in the 
profession in one-off situations. Leading international Firms. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM to £7,000 
Pers. Tax Asst. — large practice (3 vacancies) 

Co. Tax Seniors — some planning £7,008 
Pers. Tax Surs. — local Firms c. £4,500 
BRADFORD e. £4,256 
Pers./Co. Tax < medium-sized Firm 

BRISTOL £4,000 
P.A. to tax partner — 2 vacancies 
CARDIFF 

Tax Manager — International Firm £Neg. 
CAMBRIDGE to £4,000 


ENeg. 


Tax Assistants 
CHESTER 


‘Tax Assistant 
COVENTRY 

Company Tax 

DERBY 

Tax Seniors pers/corp. tax 


to £5,500 
to £5,000 


EXETER 
Tax Consultants — mainly pers. tax 
EDINBURGH 

Tax Seniors — company tax 

GLASGOW 

Personal Tax Assistant 

Tax Manager 

LEEDS 

Tax Manager — International Firm 

Pers. Tax Assts — international Firm 
LEICESTER 

Company tax — local practice 
LIVERPOOL 

Company Tax Manager ~ National Firm 
Pers. Tax Asst — local Firms 

Asst. Manager — National Practice 
MANCHESTER 

Pers, Tax Asst. — many vacancies 
Prospective Partner — Consultancy 

Tax Seniors — large Firm 
NOTTINGHAM 

Tax Seniors — medium Firms 
NEWCASTLE 

Trust/Tax 

NORTHAMPTON 

Tax Manager — National Firm 

MILTON KEYNES/BLETCHLEY 
Personal Tax Manager ~ London practice 
OXFORD 

Pers. Tax Asst — local Firm/start department 
SOUTHAMPTON : c 

Tax Manager — international Practice. 
PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers/company 
WORCESTER £Neg. 
National Practice — Tax Senior 


£3,500+ 
to £6,000 
£4,000 
£5,250 


to £5,500+ 
£4,000+ 
£5,000 


£Neg. 
c. £4,000 
£6,000 


to £4,000 


iNeg. 
£3,000-£4,000 


£8,000 
£Neg. 
£5,000+ 


£3,008+ 
£ Neg 


£Neg. 


HOME COUNTIES TAX 


BECKENHAM/BROMLEY 

Tax Senior 

BEDFORD/LUTON 

Personal Tax Juniors — London Firm 
BRIGHTON 

Tax Assistants — pers./co. tax 

Tax Consultants 

CROYDON 

Pers. Tax Assistants — London Firm 
Co. Tax Seniors — London Firm 
CHELMSFORD/COLCHESTER 
Tax Seniors — personal/corporate 
HOVE 

Tax No. 2 

ENFIELD 

Pers./Company tax — local Firm 
GUILDFORD 

Pers./Co. Tax Senior — London Firm 
Personal Tax Assistant 
HARROW/WEMBLEY 

Personal Tax 

HORSHAM 

Manager — mixture 
HERTFORD/STEVENAGE 

Tax Senior — London Firm 
IPSWICH 

Local Firm — Pers. Tax Assistant 
Tax Manager — new office 

KENT 

LEWISHAM 

Pers. Tax — London Firm 
MAIDSTONE 

Personal Tax Assistant 
NORWICH 

Pers. Tax — International Firm 
PETERSFIELD 

Personal Tax — local Firm 
READING/SLOUGH 
Prospective Tax Partner ` 

Personal Tax Seniors 
RICHMOND 

Prospective Tax Partner 
STAINES 

Tax Assistant — local practice 
TUNBRIDGE WELLS 

Personal Tax Assistant. 
WORTHING/WEYBRIDGE/WOKING 
Tax Seniors 

WATFORD 

Personal Tax Senior. 


£Neg. 

c. £3,500 
£Neg. 
£3,750 


£4,000+ 
£6,000+ 


to £5,000 
£5,000+ 
£4,5004+ 
£5,000+ 
£4,000 
£4,000+ 
£Neg. 
£5,000+ 
£4,000 
£6,500 
£8,000+ 
£Neg. 
£3,000 
£4,000 
£Neg. 


£Neg. 
£5,000 


£7,000+ 
£Neg. 


£4,500 


£Neg. 
£Neg 


In the first instance, telephone or write to \John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS),,1 SNOW HILL COURT, SNOW HILL, LONDON EC 1A 2EJ 


Tel. 01-248 0441 
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COMMON MARKET COMMENTARY 


EMU an Extinct 
Species? 


by RICHARD BAILEY 





The long dull summer recess is now over, and politicians are 
back in their lobbies and Eurocrats at their desks. The last few 
weeks have seen much self-searching on the future of the EEC. 

Mr Callaghan’s letter to the Party Secretary at the beginning 
of the Labour Party Conference was not a policy statement but 
an exercise in party management. As such it caused great 
offence to some of the other EEC members, particularly the 
sentence welcoming the admission of Greece, Spain and Por- 
tugal on the grounds that this would ensure that the 
Community would develop as a loose group of nations. 

This lack of enthusiasm means that any British initiative 
in the Community will involve reform of the CAP and other 
matters quite unconnected with moves towards closer unity. 


The Jenkins plan 


This view is in sharp contrast to the plans for European 
monetary union put forward by Mr Roy Jenkins, President of 
the Commission. These centre on the establishment of a 
common European currency to replace existing national 
currencies, backed by a Community monetary authority which 
would take on some of the functions of central banks and 
national treasuries. Community spending would be increased 
enabling, it is claimed, a more effective transfer of resources 
from richer to poorer regions. 

The implementation of proposals of this kind would require 
a tremendous act of courage on the part of member govern- 
ments. Mr Callaghan would certainly have difficulty in selling 
them to the Labour Party; Chancellor Schmidt would need to 
see a balance sheet to convince him that Germany was not un- 
derwriting a doubtful prospectus, while the French would con- 
tinue their role of EMU-hunters. With so many doubts about 
the wisdom and timing of his plan, why does Mr Jenkins risk 
his political future by putting it forward at this time? 

The answer is that Mr Jenkins hopes to induce member 
governments to look into the future and consider the alter- 
natives. Do they want to continue the ineffective drift into a 
loose association of now nine, and later twelve states, as Mr 
Callaghan clearly does? Or can they make the effort needed to 
achieve the grand design of a united Europe held up to them by 
the founding fathers 20 years ago? 


Another grand design? 


The fate of grand designs in post-war Europe does not en- 
courage hopes for a speedy realization of the Jenkins plan. In 
this instance the Nine would like an enlarged Community, but 
not its financial consequences. The Community is hamstrung 
by the need to reach decisions on direct elections, reform of the 
CAP and other problems. 


The only grand design that the Nine need, and that as 
quickly as possible, is a blueprint for action on these immediate 
difficulties and on the reorganization of Community in- 
stitutions. Only when the Nine have put their present house in 
order can they begin to contemplate the preservation of EMU. 





Textile Problems 


At its first autumn meeting on September 3rd, the Commission 
approved draft negotiating directives for the imports of textiles 
in 1978. The Community will base the negotiations on the 
MFA rules which means taking a more restrictive approach 
than in the past. 

If the Council is satisfied with the outcome of the 
negotiations it may approve Community accession to the 
Multi-Fibre Agreement (MFA) in its present form for a further 
four years. If this turns out to be the case the Community will 
sign the protocol sponsored by the US after the Textiles 
Committee meeting last July. This will be opened for signature 
on December 15th. Britain has consistently pressed for a less 
flexible, more precise negotiating mandate. 

The Commission hopes to complete negotiations by the end 
of November. The new arrangements would then be 
implemented on January 1st, 1978. The Community textile in- 
dustry is in decline as recent figures supplied by the 
Commission show. Average annual consumption of manufac- 
tured textiles and clothing is 4 million tonnes. Community in- 
dustry produces on average 3-4 million tonnes with imports of 
1-5 million tonnes and exports of 900,000 tonnes, leaving a 
trade deficit of around 600,000 tonnes. 

Imports and exports were broadly balanced in 1973. Each 
1,000-tonne deficit in cotton yarn means 160 Community jobs 
lost in spinning and 300 lost in weaving. Each 1,000-tonne 
deficit in shirts leads to a further 1,200 jobs lost in the garment 
industry. In effect, 1,000 tonnes of imported shirts — compared 
to shirts made of cotton entirely woven in the Community — 
means around 1,660 jobs are lost. 


UK Trade with the EEC 


The UK’s balance of trade with the EEC continued to improve 
in the first half of 1977. At £876 million, the deficit was at its 
lowest level since the second half of 1973. The value of exports 
rose by 17 per cent between the second half of 1976 and the 
first six months of this year, to £5,704 million, while imports 
rose by 11 per cent in the same period, to £6,580 million. As a 
result of these movements, the value of exports represented 
86-7 per cent of the value of imports in the first half of this 
year, the highest figure since the second half of 1971. 

The main changes between the second half of 1976 and the 
first half of 1977 have been an increased crude deficit on trade 
in food and live animals, more than offset by improvements in 
the balances on fuels, the ‘other semi-manufactures’ group (ie, 
SITC section 6) and machinery and transport equipment. 

Changes in the balance of trade in fuels with the EEC almost 
entirely reflect movements in trade in petroleum and petroleum 
products, which make up over 95 per cent of the total. With the 
rise in North Sea oil production, there has been a very marked 
shift in the balance of trade in crude oil with the EEC. 

This has been mainly due to a rapid and substantial rise in 
crude oil exports. These exports were valued at £248 million in 
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the first half of 1977, compared with £67 million in the 
preceding six months, and £29 million in the first half of 1976. 


More Money for British Stee! 


Two loans totalling the equivalent of £11-4 million (17-3 
million units of account) have been granted by the European 
Investment Bank to the British Steel Corporation. The loans 
will help meet the cost of modernization and rationalization of 
iron foundries at Workington, and at Fullwood and Craigneuk 
in Scotland. The estimated cost of the reorganization is some 
£23 million and these projects help the British Steel Cor- 
poration keep the foundries in question in operation. 

These loans bring to £14 million the total amount provided 
by the EIB for different investments forming part of the British 
Steel Corporation development strategy. All the projects con- 
cerned are situated in less developed regions or areas where 
there are industrial conversion problems. 


The Growing Water Shortage 


The Commission has carried out a study on the future water 
requirements of the Community, which is expected to lead to 
the production of a European Water Plan. The study concludes 
that before the end of the century there will be a severe water 
shortage unless drastic action is taken. 

Part of the trouble is that the catchment area is small in 
relation to the population to be sustained. Although the EEC 
states can claim a higher average rainfall than either the United 
States or the USSR, the amount of water available per person 
is less than a quarter of America’s and less than a sixth of that 
of Russia. With demand rising generally, none of the Nine will 
have a large surplus of water to export to other member states. 

Shortage of funds is already holding up a number of national 
projects, and in any case the less costly ways of developing 
water resources have already been fully utilized. It may be 
therefore that action on major pollution control schemes and 
developing large dam sites will have to be taken over by the 
Community using funds from the European Investment Bank 
and the Regional Development Fund. 

For the immediate future, the Commission is drawing up 
proposals for a directive for the protection of underground 
water against pollution, proposing quality standards for water 
used for farming, for fish culture and for water sports. Stan- 
dards have already been agreed for water for drinking and 
bathing, and the Nine are to ensure that these are conformed to 
within ten years. What is at issue is not simply the supply of 
drinking water, but the ever-growing demands of industry and 
the need to control pollution of water supplies by industrial 
effluent. 

The Commission can do nothing to regulate the annual rain- 
fall, but it can influence the policies of member governments 
regarding its use. The first step will be to make people realize 
that there is a water problem. Britain’s own experience in the 
1976 drought demonstrated how difficult this apparently 
simple operation can be. 


The Energy Cycle 


According to figures released in Bonn, Germans now have 
more bicycles than cars. On July 1st there were 20 million 


private motor vehicles compared with 30 million bicycles and, 
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even adding commercial vehicles, the pedal cycles are still in 
front. 

Old cycles were resurrected from cellars and sheds to combat 
increased petrol prices in 1973. Demand for new cycles is such 
that manufacturers are working flat-out to keep ahead of 
demand. Last year imports of bicycles rose by 23 per cent, 
while exports increased by 43 per cent. 


Multinationals Do Well 


The 50 largest European companies had a combined turnover 
of $180 billion in 1972 and employed some 6-2 million people, 
according to the European Trade Union Confederation. By 
1973 these figures had increased, so that the 50 companies — 
almost all multinational corporations — employed some 17 
per cent of all industrial workers. 


Luxembourg Tax Reform 


Legislation has been passed in Luxembourg to tighten controls 
over holding companies. In order to qualify for its special 
holding-company tax concession, a company must now have a 
minimum capital level of LuxFrsi-10 million (£16,000~ 
£160,000). 

The minimum level was originally and provisionally set at 
LuxFrs500,000, but this was doubled so as to conform in 
advance with the EEC Commission’s forthcoming draft 
directive on public limited companies. There is a one-year 
grace period for companies to raise their capital levels if 
necessary. f 

To be officially regarded as a holding company, a company 
may only hold shares and may not do business outside the 
Duchy, though in some circumstances it may be allowed to 
loan money to an affiliate abroad. The authorities hope that 
the new legislation will help to reduce the number of 
companies that, though registered in Luxembourg, have no 
physical presence there. The tax authorities are given increased 
powers to revoke the tax status of a holding company, and 
the legal authorities are empowered to dissolve a holding 
company that has already lost its tax status. 


No Move on Driving Licences 


A Community driving licence for private motorists is unlikely 
to see the light of day this year. A draft Directive on the subject 
first appeared in August 1972 and was modified in 1975, since 
when nothing has been done. 

The draft provided that, two years after its adoption, a 
Community driving licence would be introduced giving the 
holder the right to drive anywhere in the Community. At 
present a motorist can drive for a period — usually one year — 
before obtaining a driving licence of his host country. 

The problem stems from differing test standards in the Nine 
as well as the technical difficulties involved due to national 
legislation. Although this particular Directive may not 
necessarily disappear, it is likely to be some time before it ac- 
tually becomes law. 














FINANCE AND COMMERCE 





Optimism at CCH 
Despite Troubles 


CCH Investments has had many in- 
terests in its time but is now primarily a 
brewery group with an overseas hotel 
operation in Bermuda. The driving force 
behind the company is Mr Gordon 
Currie, FCA, and the company’s joint 
secretaries are Mr E. Sturgeon, CA, and 
Mr D. D. M. Frame, CA; Mr Sturgeon 
also being a director. 

But this element of chartered account- 
ancy in the boardroom does not prevent 
heavy qualification of the 1976-77 
accounts by the auditors, Stoy Hayward 
& Co. They express no opinion on the 
assumption that the group’s liquidity 
problem will be resolved, are unable to 
substantiate the board’s opinion of 
property values, are unable to confirm 
the existence of a foreign currencies gain 
of £129,105, and consider that the loss 
after extraordinary items is under- 
stated by £131,157. 

The analysis of turnover and profits 
gives a view of the past year’s results and 
position, and Mr Currie says that the 
year was ‘particularly difficult’. The diffi- 
culties, onlookers over the years may 
consider, have been much of the board’s 
own making, with the persistent change 
in operating and emphasis and in 
financing methods. Once, CCH Invest- 
ments was largely in holiday hotels in 
Scotland, and that accounts for the 
registrar's and registered office being in 
Glasgow but the head office being at 
Belhaven House, Molesey, Surrey, and 
the company employing solicitors in 
Glasgow and Walton-on-Thames. 


Lack of working capital 


But the past year’s particular difficulties 
turned on the lack of working capital to 
finance expansion of the trading 
activities at both Belhaven Brewery and 
at the Bermuda Hotels. It became clear 
that the weight of interest charges was 
more than the two operations could bear 
and that, although the share of profits 
from the associated travel companies 


_ was rising, cash dividends receivable did 


not cover the financing costs of the in- 
vestments. 

So it was decided to seli the travel in- 
vestments. The decision culminated in 
an offer for Gold Case Travel at the end 
of March 1977 and its subsequent sale 
for £532,000 in June. The CCH holding 
in George Ewer, the coach operators, 
was sold for £1,000,000 last September, 
and Mr Currie makes the point that the 
effect of the sales is reflected in the 
accounts to April 3rd, 1977. 


The decision to sell the travel interest 
was taken ‘with regret’, and while the 
sale of Gold Case Travel realized an 
£89,000 profit over book value, a 
provision of £392,000 needed to be made 
against the book value of the Ewer in- 
vestment. The two sales, Mr Currie says, 
enabled the repayment of a £617,000 
loan from J. Lyons & Co and a sub- 
stantial reduction in overdraft require- 
ments. 

Receipt of a £250,000 ten-year loan 
from Allied Breweries last August has 
further reduced short-term loans and 
provided additional working capital for 
the brewery. Production levels at the 
brewery are still 50 per cent of total 
capacity, but Mr Currie considers that 
to be ‘indicative of the potential’. 

To Mr Currie, 50 per cent is half full 
rather than half empty. He confirms his 
optimism by stating that ‘with profits 
rising, allied to future interest charges 
substantially reduced, the overall li- 





Tailors’ Styles 


There are no frills or fancies in The 
Great Universal Stores report; no space 
is wasted. Even the inside of the front 
cover is marked as ‘page 2’ and contains 
the list of directors and other usual detail 
and the contents. Page 23, the inside of 
the back cover, contains the five-year 
summary. In between are the facts and 
figures and the comment on a group with 
external turnover across the £1,000 
million mark for the first time at 
£1,050-55 million and with profits across 
the £100 million mark for the first time 
at £112-29 million pre-tax. 

The Great Universal turnover and 
profit analysis for the year to last March 
is as follows: 








Pre-tax 
Division Turnover profit 
0 £000 
Retail 71,12 60,864 
Manufacturing, 
merchanting and travel 73,141 7,271 
Overseas (mainly retail) 266,301 23,321 
£1,050,554 91,456 
Investment, property 
and finance 5 21,471 
112,927 
Deduct: Loan stock 
interest of parent company 635 
£112,292 
Ses 


Although no space is wasted in the 
Great Universal report, the layout is 
such that there is no impression of 


cramping. Space is simply extremely 
well used. 

Like other groups conscious of the cost 
of distributing the annual report, Great 
Universal uses thin paper to keep the 
weight and therefore the postage cost 
down. The UDS Group, a competitor of 
Great Universal in multiple tailoring and 
multiple shop chains, also went over to 
light-weight paper this year, and there is 
a marked similarity in style between the 
UDS and the GUS reports. 

Where there is a marked dissimilarity 
is in the equity structure of the com- 
panies. The UDS equity is £38-14 
million in voting ordinary shares of 25p, 
but Great Universal Stores remains a 
bastion of the ‘A’ non-voting equity — 
and £1,360,000 of voting ordinary capital 
is the tail that wags the dog of £60-79 
million of non-voting 25p ‘A’ shares. 

It is interesting to note that one other 
remaining ‘A’ share bastion is the other 
major multiple tailoring concern, The 
Burton Group, although there the 
Burton family is on record as having 
the intention of selling control and 
enfranchising the ‘A’ shares ‘when the 
time is right’. 

There is no suggestion that the 
Wolfson family has any intention of 
following the Burton line. The Wolfson 
Foundation, incidentally, holds 2,797,707 
voting ordinary shares in Great Univer- 
sal and 18,012,340 ‘A’ shares. 
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flation on profits is to increase 
depreciation significantly. It is, however, 
the nature of the company’s business 
that plant has a long life, one result of 
which is that current replacement cost of 
much of the equipment is considerably 
greater than its historical cost. 

From that, and from a realistic assess- 
ment of future working life of each plant 
item, the additional depreciation re- 
quired in 1976—77 was put at £214,000 
against the £225,000 actually charged. 

Mr Chapman, however, makes the 
point that the company’s product 
costings have for some time recognized 
that historical cost depreciation is inade- 
quate and have reflected a more realistic 
charge. A cost of sales adjustment of only 
£168,000 on £14-56 million reflects the 
group’s rapid turn-round of stocks and 
the relative price stability of raw 
materials over the latter part of the year. 

Although providing inflation-adjusted 
figures for the first time, Capseals have 
not yet acted on ED19 but intend to do 
so in the 1977-78 accounts when 
approximately £1 million of deferred tax 
will be transferred to reserves. 

Capseals take their time on these 
matters. Premiums of £359,000 on ac- 
quisition of shares in subsidiaries, which 
have figured in the group balance sheet 
since 1971, are now written off against 
reserves. 


Damages for 
Breach of Contract 


The Frankfurt Court has awarded 
damages of over DM 5 million for breach 
of contract against Peat Marwick 
Mitchell as the result of a preliminary 
action brought against them. The action 
concerns professional services relating to 
the acquisition of Bieberhaus of 
Frankfurt, a stores company, by A 
Turklitz Grundstucks of Berlin, an 
associate of the UDS Group, the British 
department store, multiple tailoring and 
Duty Free and ships shops concern. 

The Bieberhaus acquisition was in 
February 1975 and it was acknowledged 
at the time that the company had not 
been profitable. In March 1976, however, 
the UDS Group, reporting to 
shareholders that Bieberhaus had applied 
for liquidation, stated that ‘pre- 
acquisition losses of Bieberhaus were 
substantially higher than those indicated 
by investigating accounts instructed 
prior to its purchases’. 

Peat’s, it is understood have lodged an 
appeal against the judgment. 
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CCH INVESTMENTS LIMITED AND SUBSIDIARY COMPANIES 


CONSOLIDATED PROFIT AND LOSS ACCOUNT 
for the fifty-three weeks ended 3rd April, 1977 


1976 


1977 


ASSETS EMPLOYED 


Notes 


561,274 
100,000 


5,527,995 
1,634,736 


5,533,549 
780,950 
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Group trading profit before charging: 
Repairs 


Turnover 


1(c) 


Notes 


196,662 
596,734 


526,543 


248,071 
1,532,000 


value 


Associated companies at net realisable 
Cash 


Current Assets 


Stocks 
Debtors 


12 
10 


(107,476) 
(384,708) 
(365,117) 


(85,639) 
(472,754) 
(514,262) 


Profit not realised by Group 


Depreciation 
Interest 


798,614 


5,218 


2,330,287 


850 
22,823 


Taxation 


212,436 
(152,681) 


(258,005) 
(101,750) 


256,257 





Group loss before taxation and extraordinary items 


Associated companies’ share of profits 
Taxation charge 


N OF 


(116,906) 


8,612,619 


1,088,533 
938,537 
25,000 


8,644,786 


1,403,805 
874,358 
756,807 


Bank loans and overdrafts (secured) 
Loans repayable within twelve months 


Current Liabilities 
Creditors 


13 
14 


(269,587) 
(3,693) 
(149,089) 


(359,755) 
385 
(157,054) 


Group loss after taxation and before extraordinary items 


Minority interests 
Extraordinary losses 


(422,369) 


(516,424) 


Loss after extraordinary items 


2,052,070 


3,034,970 


Oo © 


{(4:-97p) 


(6-53p) 





Loss per share 


6,560,549 


5,609,816 


~ 


FINANCED BY 
Share Capital 
Reserves 


Consolidated Statement of Total Movement on reserves 


for the fifty-three weaks ended 3rd April, 1977 


1,378,710 
3,020,268 . 


1,378,710 
2,585,982 


2,942,438 
248,126 


2,905,274 
114,994 


Prior year adjustment 


Balance at 29th March, 1976; As previously reported 


1(k) 


4,398,978 


15,609 
107,699 


2,038,263 


Minority Interests 


16 
14 


3,190,564 


3,020,268 


As restated 


Translation gain on foreign currencies 


Deferred Taxation 


Loans 


226,063 


129,105 


Previously unrealised profits (1976 losses) now dealt with in the loss for 


1,563,098 
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26,010 
(422,369) 


(46,967) 
(516,424) 


the period 
Loss for the period 


6,560,549 


5,609,816 


3,020,268 


2,585,982 


Balance at 3rd April, 1977 


GORDON A. S. CURRIE, Director 


E. STURGEON, Director 











T e Notes on pages 


h 
4 


... form part of these Accounts. 


The Notes on pages 


... form part of these Accounts. 
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Our policy at Property Owners Building Society 
is very simple ~- it is to offer the investor the best 
possible rate of interest and to ensure that a loan 
is available to a home-buyer when it's needed. 
And we back this up with a prompt, personal 


service. 


We offer a wide choice of savings and 
investment facilities (almost all paying a better 
rate of interest than most other societies) and 
a mortgage service second to none. So you can 
recommend your clients to come to us ~ with 


confidence. 


If you would like to know more about us, 
please write or telephone for our investment and 


a PROPERTY OWNERS 


mortgage brochures. 


People do better with us 


These are our current rates :- 


oo 





SHARES 


(for immediate 
withdrawal) 






I 
7.20% equal to 10.91 %* 









MONTHLY — 
INCOME SHARES 


(withdrawals at 
1 month's notice) 


N 


7.20% equal to 10.91% 








SUPER SHARES 
{withdrawals at 
3 month's notice) 





7.60% equal to 11.52%* 
mesa | 








MONTHLY 
SAVINGS 








8.45% equal to 12.80%* 





with basic tax paid 


BUILDING SOCIETY 


4 Cavendish Place, London W1M 0AQ. Tel: 01-637 3041 
Member of the Building Societies Association. 
A Trustee Society. Total assets exceed £75 million. 


Charitable bequests 


a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity.. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 


the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
That's why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. 


We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick,Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB, 
Telephone: Dorking 81691. 


4G caring for 


the friends of 
~ A man 
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We have been able to make special arrangements with a 
firm of wine-brokers so that readers of The Accountant 
may obtain at very reasonable rates, prestigious wines, 
which are relatively unknown in this country. 


Well-established favourites such as Burgundies have 
recently been subject to dramatic price increases, and a 
chance is now offered for readers to appreciate the 
qualities of other wines, considered by experts to be of 
equal merit, but, because they are not so well-known 
whose prices have remained relatively stable. 


The wines offered are listed alongside, and readers may 
order cases of six or twelve bottles, made up in 
quantities of any of the ten wines as desired, but it is 
suggested that they are ordered in multiples of three so 
that they can be enjoyed to the full in company with 
your friends. 


Wines for Christmas... 
... and for 1978 


Chateau Cheret Bordeaux. A.C. Pleasantly dry, 
well-balanced and harmonious. 


Dorval Rouge. A soft well-rounded wine of ex- 
cellent warmth and flavour. A natural alternative 
to a burgundy. 


Cotes du Rhone A.C. Full and robust. Should 
be drunk with discretion to appreciate its quality. 


Cotes de Bourg A.C. A very interesting and dis- 
tinctive claret which will continue to gain favour. 


Asti Spumente — Ducal. DOC. This is one of 
the best examples of this very popular Italian 
sparkling wine. It is both rich and sweet. 


Pierre-Beck. A clean and most refreshing 
sparkling wine of excellent quality from the 
Bordeaux. It is very dry and may be drunk with 
confidence on any champagne occasion. 


Dorval Blane. An exceptionally well-balanced 
and harmonious wine from the Loire. Medium 
dry. 


Winzerschappen. Originates from the wine 
blended by the individual grower for his grape- 
pickers. Like a dryish Liebfraumilch it is very 
enjoyable. 


Bernkastel Riesling. A quality wine from the 
Morel, requires no description. 


10. Blane de Blanes. Very dry, with a most dis- 
tinctive flavour and bouquet — excellent with fish 
dishes. 


ORDER FORM 
To The Accountant, 151 Strand, London WC2R 1JJ 


Please deliver 
Case {s} of 6 wines at £14 containing 











Cases (s) of 12 wines at £25 containing 


(Capital letters please} 


Address... 


Cheques with order please made payable to The Accountant. 








Prices quoted include VAT, insurance and delivery to any address within the U.K. mainland. Special rates will be quoted for delivery outside the 


U.K. mainiand. 


Allow 21 days for order. Claims for breakages must be made within 2 days of receipt, and the carrier should also be notified. The ee reserve 
the right to substitute any wine with a similar or better wine should circumstances necessitate this action. 
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City Notes 





The Chancellor of the Exchequer having 
denied it with some vehemence, the 
cynics in the City are all the more con- 
vinced that relaxation of foreign ex- 
change controls is only a matter of time. 
That same view was taken during the 
summer concerning the eventual 
upwards floating of sterling on the 
foreign exchange market, and the move 
became a certainty once the Chancellor 
had denied the prospect of it in his state- 
ment of the October ‘measures’ and in 
the debate on them. 

It would, of course, have been much 
better had sterling been allowed to float 
upwards earlier and had foreign ex- 
change relaxation been introduced 
already. Instead, like the sterling 
upwards float, the relaxation of foreign 
exchange controls will in all probability 
come too late so that the benefits from it 


want 3p on the loaf. Economic purists 
who consider that falling demand should 
lead to lower prices are out of touch with 
modern trends. But ‘real food’ people, 
who consider that absence of mass- 
produced bread allowed a taste to 
develop for independently baked bread, 
may see in the multiple bakers’ argument 
the possibility that independent bread 
has a chance of winning back a share of 
the multiples’ market. 


NEW FUNDS 


Having lent £663 million last month and 
still left themselves with lending com- 
mitments of a further {779 million, the 
building societies need to ensure a strong 
inflow of new funds. But net receipts of 
£590 million in October and in all 
probability something approaching that 
figure this month puts the building 
societies in a position where riches may 
be beginning to embarrass. 

Tentative forecasts of a lower 
mortgage rate are coming thick and fast, 
even from building society men 


themselves. Expectation is crystallizing 
into the anticipation of a cut in the 
mortgage rate first thing in the New 


Year. 
TOP JOBS 


Imperial Chemical Industries, through 
the basis of the consensus of its direc- 
tors, has chosen Mr Maurice Hodgson as 
its chairman to succeed Sir Rowland 
Wright next March. How different from 
the ordered calm (to external eyes at 
least) of the ICI appointment and the 
huffing and puffing that goes on over key 
appointments to less important but more 
public positions. 

It is, for example, proving more than a 
little difficult to find a new deputy 
chairman for the National Enterprise 
Board and a new head of the National 
Economic Development Council. 

The special arrangements that needed 
to be made before Mr Michael Edwardes 
took over the Leyland chairmanship 
showed how difficult it is to tempt top 
executives away from the private to the 
public sector of industry. 


Rates and Prices 


Closing prices, Monday, November 14th, 1977 


Bank of England Minimum Lending Rate 


Money Rates 


: April 29, 1977 .. 8£% Sept.9,1977 .. 64% Day to day 335 % Bank Bills 
are lost or, at best, not fully realized. May 13,1977 .. 8% Sept. 16, 1977 .. 6 % 7 days 33-32% 2 months 45% 
There seems to be a fear in the Aug. 5,1977 74% Oct. 7,1977 .. 53% Trade Bills 3 months t % 
2 . 4 . 35L + 
collective Government mind, if not in the A¥8 !2 1977 .. 7% Oct. 14,1977 .. 5% aR ae oie psa a bs 
collective ‘Treasury-Bank of England Finance House Base Rate 3months .. 53%. ‘ 
mind, that foreign exchange relaxation November Ist, 1977, 6% 
will immediately result in the Certificates of Tax Deposit Three Months’ Rates ; 
. . . j: i O; 
repatriation of profits made in the UK October 10th, 1977: ea r aparit eoon nee j 
3 $ i t t of tax 6%; i 7 : TTE 
by foreign-owned, and particularly eea e pay PEE Sterling deposit certificates .. 43—44 % 
American-owned, companies. There is Euro-sterling deposits HE Si% 
: ese s g 7 : 19d O 
little recognition of the fact that relaxed TT Industrial Ordinary Index Pur dolar gepost ug 
conditions for the export of sterling for November ceed AER no 
investment overseas by British com- Treasury Bills Foreign Exchanges 
anies ‘will. in thè lons hun. provide a- Set? £5-9400% Oct. 14 £4.3989% NewYork .. 1-8160 Frankfurt 4.0875 
P i h & run, p bas de Sept. 16 .. £5-4618%  Oct.21 £4.4635% Montreal 2-0145 Milan . . 1595-50 
strong foreign currency earning base and  Sept.23 |. £5-4149% Oct. 28 £4.4776% Amsterdam.. 4-4175 Oslo 9-9675 
the expansion of exports. Sept. 30 .. £5-3013% Nov.4 .. £4-4721% Brussels 64-3000 Paris 8-8475 
Oct.7 .. £4-7650%  Nov.ll £4-4721% Copenhagen 11-1550 Zürich 4-0225 
SLOW RECOVERY a Gilt-edged 
J E f onsols 4% .. Sr a ae -- 37% Treasury 134% 1997 .. a a . L183 
It has not gone unnoticed in the City, Consols 24% .. oe Ss i 7 231 Treasury 91% 1999 .. ss Se O gad 
i Conversion 34% 2e be ve .. 37% Treasury 9% 1994 .. a ae .. 88 
Eyen though 1t may have done elsewhere, Funding 34% 99-04 .. aa is a 421 Treasury 84% 84-86 .. Si ae -. 99 
that the bakery industry’s ideas about a Funding5i% 78-80 .. 1. 41 9% Treasury8i%87-90.. 5. 1. l 84 
3p increase in the price of a loaf of bread Funding 53% ae Se Gots “ee Tex 2 Treasury 34% 77-80 .. a. 3... we 95 
; Funding 54% 87-91 .. si në RE Treasury 34% 79-81 .. ae ae 2. ODF 
have followed evidence that the bakery pandins 6% i993, |) U o% Treasury 3% 86-89 OO O O IOO IOR 
majors’ are suffering a slow and Funding6}%85-87 .. .. .. .. 85$ Treasury 5Ł% 08-12.. 2. a a S3} 
financially painful recovery from the Treasury 13% 1990 ..  .. .. .. H8 Treasury 2}% eo e B 
: 49 ae oo we ae ra 49 
bakery strike. There have been so many —’*Su'y 12+% 1993 Ksa Watkoan3t3 teto Daas igge gi OR 
strikes, rumours of strikes or near strikes Retail Price Index (Jan. 1974=100) 
in various other industrial spheres that Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
Pon : 1972 82-9 83-3 83-6 84-4 848 85-3 85-6 86-3 86-8 88-0 88-3 88-7 
the bread strike in the summer is almost 157, 9.39.9 904 921 92.8 933 93.7 94.0 948 96.7 974 98] 
ancient history. 1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116-9 
demand is t re an rise it 1975 119-9 121-9 1243 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
Baar aes 1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168.0 
. . . . . 59- . > el . . . . . al 
is not surprising that the multiple bakers 1977 172.4 174.1 175.8 180.3 1817 183-6 183.8 184-7 185.7 
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STUDENT ROUNDABOUT 


Institute and ACASS on 
‘Common Ground’ 
Birmingham CASS Annual Dinner 


The first ‘official’ public endorsement for 
the pledge ACASS have made on the 
raising of standards of training and the 
education of students was given by Mr 
Eric Sayers, FCA, Deputy President of 
the Institute, speaking at the annual 
dinner of Birmingham CASS on Friday 
of last week. 

Attended by over 600 members and 
guests, this event was held for the first 
time in the ‘complex’ of the Hotel 
Metropole at the National Exhibition 
Centre — for many a venue not easy to 
find. 

Their frustrations were quickly 
forgotten when Mr Sayers announced 
that, in his capacity as Chairman of the 
Students’ Liaison Committee, he had 
found, after talks with Paul Ranford, 
ACASS President, that ‘there was a 
great deal of common ground’ for both 
parties in that they wanted good training 
facilities, a fair reward whatever the 
package may be, and that students 
should not be exploited. 


Working party and salaries 


There were, he admitted, some diffi- 
culties, but he had nonetheless 
recommended the setting-up of a 
working party consisting of three 
Institute members and three from the 
ACASS Executive to find a solution 
satisfactory to both sides. ‘We have, 
after all, the same objective — we only 
disagree how to achieve that objective’. 
Mr Sayers also stated that the 
Institute, over the past 18 months, had 
not, for very good reasons, been able to 
agree with the call for the publication of 
a minimum salary scale. ‘However, I can 
assure you’, he said, ‘that although a 
minimum salary is not published, the 
Board of Accreditation scrutinize all new 
training contracts and if the salary and 
benefits appear to be on the low side the 
matter is taken up with the member’. As 
many as 200 such cases were referred 
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last year and a very high proportion were 
satisfactorily resolved, he added. 


Nota restricted entry 


Stressing that the Council of the 
Institute was very conscious of its 
responsibilities in ensuring that high 
standards of training for students were 
maintained, Mr Sayers declared that it 
was just not true that the Institute was 
‘deliberately tightening up on ex- 
aminations in order to reduce the 
number of chartered accountants’. 

He denounced the belief that older 
members were ‘a brake on progress’ — 
members were only interested in main- 
taining high standards of conduct and in 
ensuring that there were well-trained 
young men and women ready to take 
over the responsibilities of the 
profession. 

Mr Sayers called for more 
participation by students within their 


student societies and also by newly 
qualified accountants in district society 
affairs. 

‘We want a younger Council’, he 
declared. ‘It is therefore vital to the | 
profession that you come in and play 
your full part as a student and ultimately 
as a member. The pressures today are 
such that many members think they will 
be lucky to get past 50, let alone reach 
retirement age!’ 


Leading the way 


Amanda Reid, speaking as the first lady 
secretary of the Society, echoed the 
many sentiments of the increasing 
number of women who were entering the 
profession. 

The Society, she said, was the second 
largest and this imposed a considerable 
responsibility to lead in all things both 
locally and nationally. Evidence of this, 
said Amanda Reid, was when the 
Society unfurled its flag and took the 
lead early this year (‘Roundabout’, 
March 10th), by calling a special meeting 
on the unionization debate which 
resulted in a resounding ‘No’ to the 
negotiations for trade union affiliation — 
‘the national referendum proved that 
vote to be the right one’, she said. 

‘Now that we are free from the burden 
of trade union negotiations’, continued 
Amanda Reid, ‘hopefully local students’ 
societies can once more channel all their 
energies towards providing educational 
and other activities for their members. 


Student Records to be Computerized 


Membership records of students of The 
Institute of Chartered Accountants in 
England and Wales which are siill 
manually maintained will, next year, be 
computerized. The new system will be 
dealt with by a computer bureau. 

The only reliable source for an 
accurate record is, of course, the student. 
The Institute will therefore be re- 
questing all students to complete a 
questionnaire which will provide 
updated information. Full details of the 
questionnaire will be circulated to 
principals, as well as to senior and 
student societies, later this year. 

Those students who have completed 
their training contracts and will not be 
able to be contacted through principals 
will be required to complete the record 
form when entering examinations. 

The new system, says the Institute, 
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will result in existing student registered 
numbers being changed to a new series 
following on from the existing 
membership registered numbers. A per- 
sonal number will be retained when the 
student is admitted to membership. 

Matters affecting students are norm- 
ally dealt with through principals and 
this procedure will continue. Once the 
training contract is completed it will be 
helpful to have on record a cor- 
respondence address for the student; one 
effect of this will be to reduce the work 
of processing exam entries. 

Examination entry forms will event- 
ually be computer-generated in response 
to requests from students/principals and 
automatically act as reminders to stu- 
dents in time for them to avoid 
overlooking significant dates in ex- 
amination progression. 












ACCA. LC.NLA. LCA. 


Guaranteed exam coaching 
from Metropolitan College. 


Examinations run by The Institute of Chartered 
Accountants, Association of Certified Accountants 
and Institute of Cost and Management Accountants 
are never easy. 


But with proven, thorough home study courses 
from Metropolitan College you get all the help you 
need, 


Our expert courses have helped more students 
qualify through us than any other coaching institution. 
(Over 50,000 passes and 1,500 honours or leading 
places in accountancy exams alone). 


So if you want to get on, get our help. We 
guarantee coaching until successful. 


Your course will include up-to-date helpful 
notes, adequate test practice, expert tutorial criti- 
cism, invaluable self-examination questions and 
official professional publications where appropriate. 

In fact, everything to help you pass your 
examinations. 

Make up your mind, make sure you send for 
our prospectus. It will show you exactly how we 
teach. What we teach. And how you can start studying 
for the qualifications you need. 

Write to: The Principal, B. Mendes, BSc. 
(Econ.), F.C.A., Department ArrE, Metropolitan 
College, Aldermaston Court, Reading RG7 4PW, 
or call at the Metropolitan College Advisory Office, 
4 Fore Street Avenue, London EC2Y 9DT. 
Tel: 01-628 2721. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Accredited by the Council for the Accreditation of Correspondence Colleges. 


To the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., 
Dept A11E, Metropolitan College, Aldermaston 


Court, Reading RG7 4PW. Please send me, without 


charge or obligation, a copy of your prospectus. 


Name ..... TES Sairp aiui EEEE ae 
(Block capitals please) 


Address oore ie set otis Sante ee aw dea ie ea at 


Why not call in and see us at our 
LONDON ADVISORY OFFICE 


Career Books, 
4 Fore Street Avenue, London EC2Y 9DT 
Telephone: 01-628 2721. 


Prospective students in the London area are invited 

to call for consultation during normal office hours 
(Monday-Friday, 9 a.m.—5 p.m.) After office hours, 
messages are recorded for the attention of the Advisory 
Officer. 


FINSBURY 
CIRCUS 


Member of the Association of British Correspondence Colleges 
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Likewise, ACASS can be free to pursue 
its goals in consultation with the 
Institute’. Referring to the narrow vote 
of ‘no confidence’ in the Institute’s 
action on student salaries at the last 
ACASS Council, she said it was obvious 
that delegates were unsure of which way 
to vote and unhappy at feeling the need 
to show this lack of faith in the Institute. 

‘I sincerely hope that the Institute will 
take note and act forcibly, because in re- 
jecting unionization students were 
showing their confidence in the 
profession’s ability to solve its own 
problems. Involvement in ACASS is very 
important for all local member societies. 
It is most especially our link with the 
Institute on such matters as ex- 
aminations which are close to the heart 
of all students’. However, she believed 
that ACASS was in danger of 
overstepping its responsibilities and 
wandering into areas that were not es- 
sential to its function. 

Amanda Reid paid a well-deserved 
tribute to Miss Barbara Whittington, her 
assistants and others on the Society’s 
offices staff as well as committee 
members for their work and enthusiasm. 
‘A special “thank you” goes to our Presi- 
dent, Mr Philip Couse, for his support, 
particularly since he permitted himself to 
be persuaded into becoming one of our 
lecturers and has also very kindly 
promised to give us the benefit of his 
debating skills!’ 


Communication 


On the subject of communication, she 
reminded her audience that the Society 
had a membership of well over a 1,000 
served by a committee of some 20. Each 
committee member would therefore need 
to contact at least 50 members on a 
regular basis. They therefore relied on 
notices in their own journal, Articles 
and on publicity given in the Student 
Roundabout feature in The Accountant, 
as well as the firms’ representatives 
system. 

Although firms’ representatives 
meetings had been well attended there 
were, she said, many firms still not 
represented. ‘Communication will be far 
more effective if there is a student in 
each firm who liaises regularly with the 
committee — if you don’t have a 
representative, elect somebody!’ she 
said. 

The group chairman of GKN, Mr 
Barrie Heath, DFC, also dwelt to some 
extent on the importance of com- 


munication. Although accountants had 
learned the art of producing the written 
report, time was an important aspect of 
this form of communication, he said. 


Information for employees 


Management information has to be 
‘quick’. All too frequently information in 
written reports was dead and more fitted 
for the obituary or even the in memoriam 
columns! ‘You must learn how to 
communicate orally; you must prepare 
your information properly, state it 
audibly and confidently and express it in 
terms the listener can understand’. 

An area where management must try 


hard to avoid any sort of confusion, con- 
tinued Mr Barrie, was in the provision of 
financial information to employees. 
GKN started this in 1972 and had issued 
a group employees’ report ever since. 

‘Although GKN made an early start’, 
said Mr Barrie, ‘we are aware that we 
have a long way to go. The provision of 
information to employees in industry 
generally will move ahead as 
participation evolves in a way and at a 
pace which suits individual companies’. 
And, he added, ‘to make a success of a 
career in industry, you will need to know 
not just the accounting rules but also 
how to apply this knowledge and how to 
communicate it to others’, 


Employment Statement 
‘Will Help No One’ 


Bristol CASS Annual Dinner 


The Government’s discussion paper on 
the future of company reports poses 
some serious questions about what such 
reports are for, Mr William Waldegrave, 
JP, private secretary to Sir Arnold 
Weinstock and prospective Conservative 
candidate for Bristol West, told Bristol 
chartered accountant students last week. 

‘We all understand the need for 
further refinements in the hard facts 
provided, and the proposals, for example, 
for a cash-flow statement and further 
definition of company debt are sensible. 
But it will be impossible for auditors to 
put any meaningful seal of approval on 
general opinions on, for example, 
employment practices. 

‘So the employment statement in 
practice will be just more generalizations 
of a meaningless sort which will help 
no one. Reports on company affeirs 
should be based on fact not opinion; 
otherwise the time of accountants and 
others will be wasted — and the public 
will learn nothing of value.’ 

Mr Waldegrave, head of the private 
office when Mr Edward Heath was 
Prime Minister, was responding to the 
toast to ‘Our guests’ at the annual dinner 
of the Bristol and District Chartered 
Accountants Students’ Society. 

Proposing the toast to the Society, Mr 
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David Parkes, FCA, Vice-Chairman of the 
Institute’s Education and Training 
Committee, said that he believed stu- 
dents’ societies were becoming obsolete 
— ‘three years is an extremely short time 
to get to know one another’. He ad- 
vocated their replacement with young 
accountants’ societies. 

On the result of the ACASS trade 
union referendum, he said: ‘I was happy 
to find so many of you were sensible, 
because I had begun to doubt it.’ 
Turning to another matter of import- 
ance, he suggested that many firms were 
paying ‘very much in excess’ of the 
minimum salary level. Indeed, there was 
a danger of establishing a maximum 
salary level. 

Replying, Robert Parker, Chairman of 
the Society, echoed Mr Parkes’s views — 
Tm very much in favour of societies for 
students and young qualifieds’. During a 
summary of the year’s activities, he said 
that after attending a meeting on ED18 
he felt it might be better if the Institute 
was renamed ‘The Institute of Chartered 
Accountants and Valuers’. 

Mr Oliver Newland, FCA, President of 
the Society, was glad to see such a high 
percentage of the membership present. 
He welcomed the larger firms who last 
year declined to support the dinner. 
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PROFESSIONAL NOTICE 
Thomas & Howe, Chartered 
Accountants, Wimbledon, SW19, 


announce that Mr J. Peter Evans, FCA, 
was admitted to partnership on 
November Ist, 1977. 


DOUBLE TAXATION 
United Kingdom—Czechoslovakia 


Discussions at official level were held in 
London during the week beginning 
October 24th about a comprehensive 
Double Taxation Convention between 
the United Kingdom and 
Czechoslovakia. 

A wide measure of agreement was 
reached and the discussions will be 
resumed in Prague in 1978. 


VAT AMENDMENTS AND 
CONSOLIDATION 


A series of statutory instruments 
amending, updating and consolidating 
certain aspects of the law on VAT have 
been laid before Parliament and, subject 
to approval, will take effect from January 
Ist, 1978. They include the VAT 
(General) Regulations 1977 (SI 1977 No. 
1759), which consolidate and supersede 
the 1975 General Regulations and all 
subsequent amendments. 

Changes introduced affect, inter alia, 
the time limit for providing tax invoices; 
goods for private use; services from 
outside the UK; and the calculation of 
partial exemption. 

The EEC Sixth Directive on a 


common basis for VAT has given rise to 
several new orders, numbered 1977 SI 
Nos. 1786 to 1793; among the subjects 
covered are trade and professional 
bodies, supplies of gold and gold coin, 
and international services. According to 
HM Customs and Excise, most of the 
amendments are minor and, in those few 
cases where more substantial changes 
are involved, representative bodies have 
been consulted in the drafting of these 
orders. 

The effects of the new orders will be 
summarized in VAT News No. 13, and in 
a special supplement to VAT Notice No. 
701, to be distributed to all VAT- 
registered traders later this month. The 
orders themselves will be available 
on publication from HM Stationery 
Office. 


UNINCORPORATED 
BUSINESSES ABROAD 


Revenue Discussion Note 


The Chancellor of the Exchequer has 
asked the Inland Revenue to prepare a 
consultative paper on a possible 
provision to assist those self-employed 
people and members of partnerships con- 
trolled and managed in the United 
Kingdom, living in this country and 
working abroad. The Department is 
authorized to seek the views of 
interested bodies. 

A number of representations were 
received on this subject following the 
issue last December of the consultative 
paper on the foreign earnings of 
employees, and these have been taken 
into account. Copies of the Revenue 
note — ‘Trades, Professions and Voca- 





Appointments 


Mr G. H. Cartwright, FCA, and 
Mr A. B. Brooker, jp, FCA, have been 
appointed to the board of the Provident 
Financial Group as non-executive directors. 

Mr John Hayes, aca, has been 
appointed internal auditor of John 
Player & Sons, Nottingham, with effect 
from December 1st. Previously regional 
internal auditor of BPB Industries, he 
succeeds Mr Don Murray, FCA, who 
next August will become budget and 
projects accountant, on the retirement 
of Mr John Andrews, FCCA. 






Mr J. Hayes Mr W. Q. Russell 

Mr W. Quentin Russell, CA, ACMA, 
FCIS, has been made financial controller 
of the Co-operative Wholesale Society. 


He succeeds Mr Gordon Bradfield, FCA, 
who is retiring. 

Mr Michael Hathaway, BComm, ACCA, 
has been appointed secretary of Salem 
Engineering. 


Mr B. Hawley, FCA, formerly chief 
accountant of Engineering Components, 
a subsidiary of Turner & Newall, has 
become finance director. 


Mr J. Hemphill, ACCA, has been made 
chief accountant of Sealocrete Products. 


Mr John Holloway, ACCA, has been 
appointed chief accountant of Bond 
Pearce & Co, Plymouth. 


Mr W. D. Jenkins, FCA, ATII, has been 
made group financial controller of Ready 
Mixed Concrete. Mr C. D. Parker, FCA, 
resigned as finance director with effect 
from October 31st. 


Mr Philip Kershaw, Acca, has been 
appointed secretary of Flaxyard. 


Sir Ronald Leach, GBE, FCA, has 
accepted an invitation to join the board 
of Banque Nationale de Paris, the UK 
subsidiary of the BNP Group. 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
so make sure you don't waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 


correspondence tuition has produced over 300,000 


The Rapid Results College, Dept AH6 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


Tuition House, London SW19 4DS 


Send today for our special linked tuition information 
leaflet for Chartered Accountants and our FREE 
100-page book giving details of courses in 
Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


Telephone 01-947 7272 


or ring 01-946 1102 (24-hour recording service for Prospectus requests) 
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tions carried'on partly abroad — are 
available on application in writing or in 


person to the Public Enquiry Room, ' 


New Wing, Somerset House, Strand, 
London WC2R 1LB. 

Written comments on the note are in- 
vited, and should be addressed to the 
Inland Revenue, Room 69, New Wing, 
Somerset House, Preferably by 
December 15th. 


ICMA LIST OF MEMBERS 
1977-78 


The 1977-78 List of Members of The 
Institute of Cost and Management 
Accountants, with addresses revised to 
August 1st, 1977, and incorporating the 
changes in Council and Committee 
membership made in June 1977, is now 
available free of charge to ICMA 
members on application, and £10 post 
free to other persons. 

Applications should be addressed to 
the ICMA’s headquarters at 63 Portland 
Place, London W1N 4AB (01-637 2311). 
Orders by post should include a cheque 
made payable to ‘ICMA’ and a self- 
addressed adhesive label. 


PUBLIC SECTOR AND 
THE NATIONAL ECONOMY 

A two-day ‘top-level’ seminar on 
developments in public finance and 
, accountancy, including the relationship 
of the public sector to the needs of the 
national economy as a whole, is 
announced by the Chartered Institute of 

Public Finance and Accountancy. 

The fee for this event — to be held at 
the London Tara Hotel, Kensington, on 
November 25th and 26th — is £56-16 in- 
cluding appropriate meals, 
accommodation and VAT. Inquiries and 
applications should be addressed to 
CIPFA’s headquarters at 1 Buckingham 
Place, London SWIE 6HS (01-834 
6433), quoting reference SM8. 


SOUTH WEST LONDON 
CHARTERED ACCOUNTANTS 


The next meeting of the South West 
London Area Group of Chartered 
Accountants will be on Monday, 
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December 5th, when Mr Peter Evans, 
National Secretary of the Transport and 
General Workers Union, will speak on 
‘Industrial democracy’. 

The meeting, at the Royal Oak Hotel, 
Coombe Road, New Malden, starts at 7 
for 7.30 pm. The fee is £1. 


MANCHESTER CHARTERED 
ACCOUNTANTS’ COURSES 


Tax planning for partnerships is the 
subject of an evening course to be held 
by the Manchester Society of Chartered 
Accountants on Tuesday, November 
29th. The two speakers will be Mr E. B. 
Lipkin, LLB, FCA, ATH, and Mr W. E. 
Pritchard, BA, FTH. 

At an evening course on Thursday, 
December ist, Mr M. G. R. Hoskins, 
FCA, and Mr P. H. Clayton, MA, ACA, will 
speak on inflation accounting. Both 
courses will be held in the Renold 
Theatre at UMIST. 

The inclusive cost for each course is 
£8-64. Further details from Mr T. L. 
Crispin, FCA, Ship Canal House, King 
Street, Manchester M2 2AD. 


WESTMINSTER TAX 
DISCUSSION GROUP 


The next meeting of the Westminster 
Tax Discussion Group will be on 
Monday, November Zist, in the 


boardroom of Lindustries Ltd, Trevor 


House, 100 Brompton Road, London 
SW3. The subject for discussion will be 
‘Capital gains tax — tapering relief’. 

Members wishing to attend should 
contact the Secretary of the group, 
Mr J. B. Jones, at the above address. 


SELECTION INTERVIEWING 
COURSE 


A ‘workshop’ on selection interviewing, 
intended to assist participants in 
becoming more effective selectors, will 
be held on Tuesday, November 29th, at 
the Charing Cross Hotel, London WC2. 
The speaker will be Mr John Wilson, 
head of selection methods of British 
Airways. 

The fee is £48-60. Details are available 
from Associated Business Programmes, 
17 Buckingham Gate, London SWI 
(01-834 5207). 


Lavy Awards 1978 


Applications are invited, from members 
of the six CCAB recognized bodies, for 
Lavy Teaching awards, tenable at a UK 
university, polytechnic or other in- 
stitution offering appropriate courses, 
from September 1978. Candidates 
should be citizens of the UK or the 
Republic of Ireland, and under 40 years 
of age at the time of their application. 
The awards take two forms: teaching 
fellowships of the value of £4,000 each 
plus course fees, for accountants with a 
good scholastic record, aptitude and in- 
tention to pursue a teaching career, and 
some post-qualifying experience, who 
wish to read for a higher degree while 
carrying out limited teaching duties; and 
studentships of £2,800 each plus course 
fees, for recently-qualified accountants 
interested in a teaching career and 
wishing to pursue full-time study for a 


JOHN FOORD & CO. 
INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 
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higher degree. Up to two fellowships and 
three studentships will be awarded in 
1978, if there are candidates of sufficient 
merit. 

Awards are normally made for two- 


year courses, renewal for the second year ` 


being subject to satisfactory progress in 
the first. Applicants are individually 
responsible for compliance with the 
acceptance and registration requirements 
of the educational establishment in- 
volved. 

Inquiries and applications should be 
addressed to the Secretary (Trusts), 
Chartered Accountants’ Hall, PO Box 
433, Moorgate Place, London EC2P 2B], 
marking the envelope ‘Lavy Awards’. 
The closing date for receipt of 
applications is February 8th, 1978, after 
which a selected short list of candidates 
will be invited for interview. 






01-402 8361 








Your Books covering Accountancy, 
Financial Management, Taxation 
and related subjects are available 

at the 


BARBICAN BUSINESS 
BOOK CENTRE 


The City’s Specialist Bookshop 


ACCOUNTANCY e FINANCIAL MANAGEMENT 
TAXATION e BANKING & INVESTMENT e LAW 
ECONOMICS o BUSINESS MANAGEMENT 
STATISTICS e REFERENCE 





Monday to Friday: 9 a.m. — 5 p.m. 
Stockists of textbooks recommended by the 
‘Institute of Chartered Accountants’ 
for their examinations syllabus. 
BARBICAN BUSINESS BOOK CENTRE 
9 MOORFIELDS, LONDON EC2Y 9AE 
TEL. 01-628 7479 


Representatives of 
GEE & CO (PUBLISHERS) LIMITED 


Overseas 


AUSTRALIA 
Law BooK Company LTD 
301-305 Kant Street, Sydney, New South Wales 


INDIA 
ES LAMBERT & Co 
101 Mahatma G Gandhi Road, ‘Post Box No, 1032 
Bombay 1, India 


CANADA 
Tue CARSWELL COMPANY LTD 
2330 Midland Avenue, Agincourt, Ontario, Canada 


SOUTH AFRICA 
JOHANNESBURG AGENCIES 
P.O. Box 10167, Johannesburg, South Africa 


Ry hd ZEALAND 
Sweet & MAXWELL (N.Z.) Li 
54 The Terrace, P.O. Box 5403, Wai, New Zealand 


HONG KONG 
SINCERE COMPANY LTD 
173 Des Voeux Road, Central, Hong Kong 


ISRAEL 
STEIMATZKY’s MIDDLE EAST AGENCY Lip 
P.O. Box 628, Tel Aviv, Israel 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 





Make sure of your copy of 


THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue 
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Counter-signature for student's SUDSCIIPTION oon... .essscsssesssesesssssettsssunscensneonnngesceeceesseseetstatiusasececsseneeeeeseseeseseeetsanentansessenre 
(Principal, head of department, or tutor) 

Remittance enclosed £ Date icicle aida 


Rates: £19-75 for one year; £10-75 half-year. 
By Airmail: £25 for one year; £13.50 half-year. 
Students’ concessional rate: £10-50 per year. 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 


Students’ Concessional 
Subscription 


Date Studentship registered : 








How to overcome / feo 
examination nerves” 


The key to success is confidence. 
Confidence that you are fully prepared 
for the kind of questions you are 
most likely to meet. Confidence that 
you have chosen the right accountancy 
school, with a proven track record and 
professionally qualified authors and 
tutors to guide you, mark your papers 
and assess your progress. 

Foulks Lynch are the leaders in 
accountancy education, with over 
90 years specialist experience, and 
more than 150,000 students who owe 
their success to our skilled tuition. 


Features that can help you 
pass your exam 


We offer you a flexible work-study system 
that you pursue in your own home 
and at your own pace. You don’t have 
to take a residential course, and there 
are no rigid time-tables to follow. 
No time-wasting delays waiting for a 


- new batch of lessons either. And 


unlike most other accountancy schools, 
we send you all your course material 
as soon as you have enrolled. 

Most importantly, your course is 
specifically designed to cover the 
exam syllabus and give you practice 
in answering typical examination 
questions. All test papers are arranged 
in a progressive sequence 
and are based on past examinations, 
so that when the exam comes, you will 
be ready forit. 


Keeping your course 
up-to-date 


Changes in legislation may call for 
amendments to your study notes. 
The ‘Foulks Lynch Review,’ a special 
publication sent to you twice a year, 
contains all the relevant information 
you need to keep your course up-to- 
date. When an important change 
occurs, we send you supplementary 
study notes too. 
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A TYPICAL EXAMINATION QUESTION 


On 30 September 1975 the trial balance of Ambrolot Ltd. listed, inter alia, the following balances; 


Debtors 


Provision for Doubtful, Debts (1 October, 1974) 


Suspense Account 
Motor Vans (cost) 


£ 
18,768 


7,400 


Provision for depreciation on motor vans (1 October, 1974) 


Repairs to buildings 
Rent 
Land and Buildings {cost) 


2,175 
966 
47,448 


Required: (a) Prepare the appropriate ledger accounts taking into 
consideration the following information: 
(i) Investigation shows that £208 is owing by a debtor recently declared bankrupt. 


(ii) The provision for doubtful debts is to be maintained at 24% of debtors, after adjustment 


for the bankrupt debtor. 


(ii) The suspense account (£500) is the cash received forthe sale of a motor van on 
1 October, 1974 which cost £1,750, accumulated depreciation thereon £960. 
The company provides depreciation on motor vans at 10% per annum on the declining balance. 


(iv) The repairs to buildings includes £750 in respect of building improvements. 


(v) Rent for the period 1 July - 30 September but unpaid at 30 September, 1975 


amounts to £322. 


(10 marks) 


(b) Explain carefully (giving an illustration of each) the terms 
‘accrual; ‘prepayment’ and ‘provision’ and discuss why accounts 


are adjusted for such factors. 





(6 marks) 
(16 marks) 


This example by courtesy of The Association of Certified Accountants 


Helping you over any 


difficulty 


Our courses are designed to give you 
confidence and practice in answering 
typical examination questions. 

Your tutors will mark your papers to 
pinpoint your strengths and weaknesses 
and give an accurate indication of 
your prospects. We want you to be 
completely prepared and confident of 
success when you walk into the 
examination room. If you do mun into 
any difficulty, your tutors will 

give you all the help you need to 

solve your problem. 


Real relief from 
examination nerves 

The Foulks Lynch mixture of flexibility, 
proven experience and personal 

tuition has worked wonders with our 
students. Thousands have gained 
places and awards, hundreds have won 


first places. We take real interest 
in the progress of every one. 

If you wish to sit your exam with 
complete confidence of success, 
post coupon below today. 


| To: George Chaffe, Information Officer, 

H. Foulks Lynch & Co. Ltd., Department B12, 
53 Great Sutton Street, London ECIV ODQ. 
Telephone: 01-251 4981. 

Please send me details of your courses for the 

examinations of: : 

O Institute of Chartered Accountants 

O Association of Certified Accountants 

D Institute of Cost & Management 
Accountants 


| 
| 
| 
| 
O Institute of Taxation | 
| 
| 
| 
| 
wi 





O Joint Diploma in Management Accounting 
Services 

O Institute of Accounting Staff 

(Please tick which interests you) 


| Name 
| Address 





| Foulks Lynch Ww), 


THe pass masters 
Member of ABCC 
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Running your own business? 
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Tax doe sn't have to b 
‘all give and no take’ 


If you are self-employed you will benefit from professional advice about ‘money 
‘management’. 

When discussing effective tax planning ask about Eagle Star’s new Personal 
Pension Plan. It has been tailor made to help you gain the maximum advantage from 
current tax concessions. 

Your investment will give you: a tax-free lump sum plus a guaranteed income for 
life, or no lump sum but a considerably increased guaranteed income for life. 


Example for a man aged 36 next birthday 
Annual Premium £800 


Less Tax Relief at 34% 272 Total Net Outlay 
Net Annual Outlay 528 x 30 = £15,840 
BENEFITS at age 65 Cash Pension 
£47,624 £14,376 


Or All Pension 
£21,864 


These benefits are not guaranteed as the following assumptions have been made: 
(1) Current bonus rates are maintained and 
(2) The annuity rate at the pension age shown will be the same as that prevailing at 1.7.77. 


























Estimated Fund 
£139,104 


Guaranteed Fund £42.896 Guaranteed Minimum Pension £5,256. On death before pension age, premiums would 
be returned without interest. (Further details of this example are given in our booklet EAGLE STAR PERSONAL 
PENSION PLAN) 


You can claim your benefits from the Plan at any time, 
between the ages of 60 and 75. 

If you pay above the basic rate of tax, i.e. 34%, your total 
net outlay will be less. 


Effective tax planning is a job for the 
professionals — it will pay you to speak to your Ea e tar 
insurance broker or financial advisor, or contact 


your nearest branch of Eagle Star for a copy of 
our Personal Pension Plan booklet. It could fi 
mean a lot less ‘give’ and more ‘take’. 


Eagle Star Insurance Company Limited, l 
Life Dept., Head Office, Eagle Star House, 9 Aldgate High Street, London EC3N 1LD. Tel: 01-377 8000 
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The Rich and the Poor 


There was a time well within living memory when once- 
yearly Budgets were concerned with the simple task of 
raising just enough revenue to cover the government’s ex- 
penditure which, as a matter of principle, was pre- 
determined with due regard for economy. Nowadays, as 
with many members of the public, it is spend now and 
pay later! 

An important element of fiscal policy which has greatly 
contributed to the growth in Budget expenditure has been 
the redistribution of income and wealth. Had Parliament 
and the nation been as concerned with increasing the size 
of the national income as it has been almost obsessed with 
its distribution, a lot of the UK’s present difficulties 
would not be as intractable as they now are. Nor have 
matters been helped by the fact that, in redistributing 
income, much of the money has gone to those who by no 
stretch of the imagination can be regarded as in need. 

Such random thoughts are prompted by the publication 
of the Fifth Report of the Royal Commission on the 
Distribution of Income and Wealth (Cmnd 6999, HMSO, 
£4.65). Lord Diamond’s committee has concluded that 
‘although the bottom 90 per cent of income recipients in- 
creased their overall share of personal income during the 
1950s and 1960s at the expense of the top 10 per cent 
the distribution within the bottom 90 per cent became 
more unequal.’ In plain English, the share of the top 10 
per cent has declined and, among the rest of the pop- 
ulation, the degree of inequality between incomes has 
increased ! 

This conclusion from the continuing survey of income 
distribution, which is now extended to cover the years 
1959 to 1973-74, is confirmed by the quoted figures. 
Thus, the pre-tax share of the top 1 per cent fell from 8-4 
to 6-2 per cent; after tax the figures were 5-3 and 4-0 per 
cent, respectively. For the top 10 per cent, for whom the 
average income in 1974-75 was £6,087 — which means 
that anyone with over £4,000 pa was in that upper 
bracket — the pre-tax share has declined from 29-4 to 26-6 
per cent. 

The average income in the latest year surveyed for all 


recipients was {2,287 and it is noteworthy that the upper 
income limit for the group, comprising the bottom 30 per 
cent, was only £1,168. The committee estimates that the 
average effective rate of income tax for all incomes was 
18-3 per cent; but, for the top 1 and 10 per cent 
respectively, the rates were 47-1 and 29-1 per cent. In 
contrast the average tax rate for incomes in the bottom 20 
per cent was just 1 per cent. The fact that this group was 
charged at all merits comment. 

The report notes what is fairly general knowledge: that 
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the spread of incomes in the UK before tax is less unequal 
than in many other countries including, in particular, the 
USA, Germany, France and Japan. Moreover, the con- 
traction in the spread of incomes, often referred to as the 
closing of the differentials, has been a continuing process 
since 1970. 

There has been a significant drop in the ratio of the 
highest decile income to the media income during this 
period; in 1974-75 the corresponding figures were £4,097 
and £1,913. This applies to all workers except manual 
workers and there can be no doubt that, when figures for 
the two years period 1975-77 become available, this trend 
will be even more marked. No single factor is responsible 
for this trend: obviously inflation and the Government’s 
pay policy have played a major part. 

Over the range of all incomes demographic and social 
changes have had marked effects. For example, the in- 
creasing number of retired householders, where the worst 


of the poverty in the UK tends to be concentrated, is 
rising steadily and will do so until the mid-1980s. On the 
other hand, the increasing proportion of households where 
the wife is gainfully occupied has helped to close the 
spread of incomes, just as the spread has been moderated 
by increases in index-linked welfare benefits for an in- 
creasing number of households in the community. 

A particular factor to which the report draws attention 
is the growth in the number of owner-occupiers; since 
1950 their proportion within the community has risen 
from one-third to over one-half. Although due in large 
part to the state of the housing market, the growth in 
owner-occupation owes much to the attractions of such 
assets as investment for hedging against inflation. The 
report comments that such assets now comprise an in- 
creasing part of personal wealth, although inherited 
wealth still accounted for about 25 per cent of total wealth 
in 1973. 





‘No’ to an Audit Review 


all the conveniences of the limited 
company other than limited liability, 
but not subject to all the requirements 
of the Companies Acts’. He admitted 


The proposed replacement of the 
statutory audit for small businesses by a 
‘review’ of accounts was sharply con- 
demned by Mr John Francis, FCA, 
President of The Warwickshire Society 
of Chartered Accountants, speaking at 
the Society’s annual dinner last Friday. 

Everyone, he said, was entitled to an 
audit opinion. Confusion would reign 
among those who could not understand 
the difference between an audit and a 
review — they would not know to what 
extent they could rely on the latter. He 
said that it would alienate accountants 
from clients and was an open invitation 
to the Revenue to introduce the review 
system that applies in many European 
countries. It was not, he declared, the 
right method to tackle the problems 
when auditing the small company. 

These views received obvious support 
from his audience as, too, did his 
remarks that the ‘Institute was seeming- 
ly yielding to Government pressure on 
the independence of the auditor’. It 
seem likely, said Mr Francis, that non- 
beneficial shareholdings in client com- 
panies were to be banned like beneficial 
shareholdings. The Institute must 
realize, he continued, that the director- 
shareholder of the family company still 
regards his accountant as trustee and ex- 
ecutor through his intimate knowledge of 
small companies. The Institute must 
explain these views to the Government 
and by so doing would be representing 
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accountants’ interests and those of 
clients who use their services. 

Mr R. G. Wilkes, OBE, TD, DL, FCA, 
Chairman of the Institute’s Auditing 
Practices Committee, had said earlier 
that the small company saw the full audit 
as another burden. There was, he 
argued, a case for a ‘half-way house’ 
between the full audit and no audit. A 
review of the accounts could provide the 
answer. 

It would be less rigorous and 
‘protection’ would be given by having an 
accountant’s name on the accounts. 
‘Ideally’, said Mr Wilkes, ‘we need some 
new form of business incorporation with 


that the ‘review’ proposal needed 
research and time to implement. Public 
debate and discussion at district society 
level would be welcomed by the Institute, 
he said. 


Accountant Freed 


Chartered accountant Mr Richard 


White, BCom, FCA, arrived recently in 
Hong Kong after being deported from 
Vietnam. He had spent seven months in 
solitary confinement on charges of 
‘espionage’ which, he said, amounted to 
nothing more than distributing 
medicines and food to the needy and 





Mr John Francis, Warwickshire Society's President, centre, with guest speaker 
Mr J. D. M. Hearth, Chief Executive, Royal Agricultural Society of England, left, 


and Mr R. G. Wilkes. 


THE ACCOUNTANT, November 24th, 1977 


writing to friends outside Vietnam. 

Reputedly the last British captive in 
Vietnamese hands, Mr White — a former 
United Nations co-ordinator in charge of 
foreign aid — was stranded in Saigon 
when resistance to the Communists 
collapsed in 1975. He declined to 
comment further on the circumstances of 
his imprisonment, not wishing to 
jeopardise the safety of foreigners still 
living in Vietnam. 


Tax Year Indivisible 


The opening sections of the Income and 
Corporation Taxes Act 1970 make it 
clear that the charge to tax is imposed in 
respect of a period of one year com- 
mencing on April 6th and ending on the 
following April 5th. Thus a taxpayer 
with an established presence in the UK 
who departs early in the tax year does 
not thereby shed his liabilities to income 
tax and capital gains tax. The harshness 
of this rule is tempered by Inland 
Revenue extra-statutory concessions, 
subject always to the qualification that in 
a particular case there may be special cir- 
cumstances to be taken into account in 
applying the concessions — which will be 
denied where tax avoidance is 
attempted. 

Some taxpayers may have been in- 





Fringe benefits for executives and staff, recent 





tax changes, the development of 





auditing standards, and professional indemnity insurance featured on the 
agenda of this year’s national assembly of Kidsons, held at Kenilworth. The 
firm’s national chairman is Mr J. W. Powell, FCA, centre, of Birmingham, shown 
here with Mr Jack Fearnside, FCA, /eft (Bradford), past-chairman, and Mr 
Desmond Laughlin (London), vice-chairman. 

Practising from 31 offices in the UK, the present Kidsons partnership 
includes a number of older names, among them Kidsons Taylor & Co (founded 
in 1875), Halletts, and Cole, Dickin & Hills. There are 111 partners and over 


650 staff. 
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clined to overlook the discretionary 
nature of the relief afforded by con- 
cession on departure. A salutary 
reminder of the statutory position 
appears from the decision in Neubergh v. 
Commissioners of Inland Revenue (The 





CCA for the Smaller Firm 


‘I believe that current cost accounting is 
practicable for the small business’ Mr 
Kenneth Sharp, TD, MA, FCA, told 
members of London Chartered Account- 
ants’ West End Small Practitioners 
Group last week. ‘As a profession, we 
have a public duty to produce infor- 
mation that is useful, for our clients and 
for the community at large.’ 

Mr Sharp, Past-President of the 
ICAEW and at one time a partner in a 
three-man practice, was speaking on 
‘CCA — What next?’ in the context 
primarily of smaller businesses. He 
began with a quotation from paragraph 
12 of ED18, reminding his audience that 
‘No starting date has been set for the 
mandatory use of CCA by small com- 
panies’, and that the object of exposure 
drafts generally is to provoke con- 
structive and considered criticism. 

In contrast to the £100,000 ‘threshold’ 
originally envisaged in ED18, the IASG 


working party ‘M’ is currently thinking 
of ‘small businesses’ in terms of non- 
listed companies whose turnover does 
not exceed {1 million annually. This 
apparently includes some 98 per cent of 
companies on the active register. 

Included in Mr Sharp’s paper were 
some practical examples of the ASC’s 
Hyde cost of sales adjustment by 
reference to the circumstances of actual 
businesses, in which the adjustment 
ranged from 1-5 to 22 per cent of gross 
profit in historical terms, and from 2-0 to 
35 per cent of net profit; the lower 
extreme was almost negligible, the upper 
one highly material. He also 
demonstrated some of the shortcomings 
of ‘averaging’ methods, pointing out that 
where an average concealed extreme 
fluctuations, it might be necessary to 
calculate the adjustment (and thus to 
take or compute stock) at more frequent 
than annual intervals. 
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Times, November 8th) which related to 
the special charge levied by section 41 of 
the Finance Act 1968. 

Brightman, J, observed that, once an 
individual was identified as liable to the 
tax, the charge fell to be computed on an 
annual basis. There was no provision for 
partial liability or for any form of 
apportionment of the tax that related to 
the income arising during the period 
prior to the taxpayer’s departure. Hence 
he did not cease to be liable for the 
charge to the extent of investment 
income arising after he had ceased to be 
resident. 


Simple VAT Relief 
for Bad Debts 


Customs and Excise claims that VAT 
relief for bad debts would be unaccep- 
table in terms of cost and administrative 
difficulty are disputed by the Con- 
sultative Committee of Accountancy 
Bodies. In a recent memorandum to the 
Commissioners, CCAB asserts that ob- 
jections to the relief are outweighed by 
the overwhelming case for it on grounds 
of principle. 

The accountants point out that relief is 
available against income and corporation 
tax liabilities in respect of specific bad 
debts (though not in respect of a general 
provision) and see no objection to debts 
once allowed by the Inland Revenue as 
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bad being also allowed in a VAT com- 
putation. Alternatively, a claim 
procedure is outlined under which the 
creditor (on production of satisfactory 
evidence that the debt was likely to be 
irrecoverable in the normal course of 
business) would be entitled to deduct the 
VAT element as input tax, leaving 
Customs and Excise to proceed directly 
against the insolvent debtor as a 
preferential creditor under section 41 of 
the Finance Act 1972. 

Copies of the CCAB memorandum are 
available free on request (sae) from the 
Publications Department, Chartered 
Accountants’ Hall, PO Box 433, 
Moorgate Place, London EC2P 2B], 
quoting reference TR 257. 


SUITS Board Facing 
Criminal Charges 


Charges under various sections of the 
Companies Acts were brought at 
Glasgow Sheriff Court recently against 
Sir High Fraser and five of his present 
and former co-directors of Scottish & 
Universal Investments (SUITS). It is 


alleged, inter alia, that accounts 
presented to the company’s annual 
meeting in September 1975 failed to 
show the statutory ‘true and fair view’, 
and that the entry for ‘cash at bankers 
and on hand’ was, to the knowledge of 
the accused, excessive and included an 
unsecured loan of £4-2 million to an 
associated company, Amalgamated 
Caledonian. 

Sir Hugh Fraser, Mr W. K. Forgie, 
Mr Angus Grossart and Mr N. J. 
Redmayne are further charged with 
failing to record personal dealings in the 
company’s shares, as required by the 
Companies Act 1967. Mr Forgie and Mr 
Grossart are members of The Institute 
of Chartered Accountants of Scotland. 

Mr Forgie’s solicitor last week 
challenged the competency of the first 
charge against his client, relating to the 
1975 accounts. With this exception, the 
six accused have pleaded not guilty to all 
charges. 

Earlier episodes in the SUITS saga 
were recorded in The Accountant of 
September 16th and December 9th, 
1976. 





Valuing Businesses in Europe 


The problem of valuing businesses and 
parts of businesses has received con- 
tinually increasing attention during 
recent years, due to increasing numbers 
of amalgamations and take-overs at both 
national and international levels. As long 
as 20 years ago, UEC, as an organization 
of European professional accountancy 
bodies, tackled the problem and set out 
its views in ‘the UEC formula’, 
published originally in German in 1960, 
and subsequently translated into other 
languages. This formula came to be 
applied in litigation by many courts of 
law. 

Nevertheless, research during the last 
20 years showed the need to reconsider 
the whole matter. Accordingly, the Ex- 
ecutive Committee of UEC asked its 
Committee on Economic, Financial and 
Social Research to look at it again and, if 
necessary, draft a Statement on the sub- 
ject. 

The committee pursued its researches 
for several years, and the full results of 
these labours will appear soon in book 
form under the general editorship of 
Professor G. H. Lawson. It has also 
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prepared an exposure draft which places 
great emphasis on the responsibilities 
and liability of the accountant when he 
accepts an assignment in the field of 
valuing a business. 

Among the principal recommen- 
dations of the exposure draft are that a 
valuation should always be based on the 
existing state of the undertaking which is 
to be valued, or its state in relation to the 
group of which it forms part. It is 
legitimate to consider the possible syner- 
gistic effects of a potential merger. 
Valuation should start from ‘the existing 
financial state of affairs’, in conjunction 
with the latest audited accounts. Matters 
to be specifically set out include the ca- 
pacity in which the reporting accountant 
acted, and from whom he received his in- 
structions; assumptions on which the 
valuation is based; and the availability 
and quality of underlying data. 

Copies of the full text of the exposure 
draft (No. 11), which remains open for 
comment until June 30th, 1978, are 
available from the UEC Secretariat- 
General, Worthstrasse 42/1, D—8000 
Munich 80. 
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Contingent Liquidation 


Three bottles of Chateau Cantenac- 
Brown 1970 are being offered — in time 
for Christmas — to the senders of the first 
six replies to be opened, on December 
14th, to London Chartered Accountants’ 
latest membership questionnaire. The 
Society is seriously concerned at the 
limited interest shown in its activities by 
the several thousand industrial and com- 
mercial members in its catchment area. 
Believing that this may well be due to 
its own lack of appreciation of such 
members’ needs, the Society has set up a 
working party under the chairmanship of 
Mr Tony Scott, TD, FCA, ACIS, ‘with a 
view to better serving the needs, 
participation and consultation of in- 
dustrial and commercial members’. The 
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Mr Tony Scott 


present questionnaire, headlined ‘Are we 
any use to you?’, makes a three-point 
appeal to members outside professional 
practice: 

‘(i) Whether you are at all interested 
in anything that the Society 
might be able to do; 

(ii) If so, what; and 

(iii) Whether you consider any 
changes to be necessary in the 
representation of industrial and 
commercial members on Society 
committees.’ 

These are sufficiently important 
questions to call for a reply even without 
alcoholic bait, and London is anxiously 
hoping for a truly representative 
response. Industrial members who have 
not received the questionnaire within the 








Barratt 


RESIDENTIAL 
BUILDING LAND 


Barratt Developments (Southern) Ltd, part of the UK's 
leading private housebuilder, require 


RESIDENTIAL BUILDING LAND OF 20 UNITS 
OR MORE 


Within 40 miles of LUTON, BRISTOL, LEICESTER 
THETFORD, SOUTHAMPTON 
Company acquisitions considered 
Please reply in confidence to: 


Mr J. Miles, FCA, MCMA 
Finance Director 


‘Barratt 


DEVELOPMENTS (SOUTHERN) LIMITED 
Jansel House, Stopsley Green, LUTON 

Beds LU2 7XJ 

Tel. 0582 31181 
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MAKING SENSE 
OF FINANCE 
& ACCOUNTS 


IN BUSINESS 
J. W.WALKER 


B.Sc., C.Eng., M.I.E.E., M.I.Mech.E., M.1.M.C. 


Provides non-accounting personnel with an 
interesting new method of acquiring rapidly 
sufficient knowledge of accounts for their needs. 
The author has designed a special hydraulic system, 
clearly presented in diagrams, which enables the 
non-specialist to familiarise himself with flows of 
money in a business. The work is to be recommended 
in helping to close a common communication gap 
between accountants and non-atcounting 
departmental managers who receive management 
accounts, 

£3.95 (£4.20 including postage) 


The Bodley Head & 
HFL (Publishers) Ltd 
9, BOW STREET, LONDON, WC2E 7AL 




















Gillett Brothers Discount 
Fund Management 
Limited 


Fund Managers for the 
Private and 
Corporate Investor. 


G. R. McNeill, Managing Director, 
65 Cornhill, London EC38V 3PP 
Tel: 01-626 0614, 01-626 0721. Telex: 884444 
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PALMER’S 
EXAMINATION 
NOTE BOOK 


By EMILE WOOLF, F.C.A., A.M.B.I.M. 


SUMMARY OF CONTENTS 


Auditing, Banking and Exchange, Bankruptcy Law, Book- 
keeping and Accounts, Company Law, Costing, Deeds of 
Arrangement, Economics, Executorship Law and Accounts, 
Mercantile Law, Partnership Law and Accounts, Procedure 
at Meetings, Rights and Duties of Liquidators, Rights and 
Duties of Trustees, Receivers,. Secretarial Practice, 
Statistical Methods, Operational Research, S.S.A.P.s, Useful 
Data, Legal Cases. 


* for reference 

invaluable * for using odd moments profitably 
* as a time-saver 
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next few days are welcome to write 
direct to the Society’s offices at 38 
Finsbury Square, London EC2A 1PX 
(01-628 2467). 

The London January—June 1978 
programme includes a total of 42 CPE- 
accredited courses and conferences, in 
addition to luncheon meetings, a wine- 
tasting and the annual Summer Ball. The 
booklet, distributed to members earlier 
this month, has already prompted an 
enthusiastic response for events as far 
ahead as next May. 

The 1978 annual joint meeting with 
HM Inspectors of Taxes, on February 
1st, will be on “The new approach to ex- 
amination of accounts by the Inland 
Revenue’. 


THIS IS MY LIFE 


Irish Republic Needs 
New Tax Structure 


A favourable climate for business invest- 
ment and a taxation structure aimed at 
motivating people to work harder for 
correspondingly greater reward are 
prerequisites for industrial growth and 
job creation, the Irish Consultative 
Committee of Accountancy Bodies state 
in their pre-Budget submission to the 
Republic’s Minister for Finance. Among 
their proposals are substantial increases 
in personal allowances and tax bands; in- 
dexation of personal allowances; a tcp 
rate of personal taxation not exceeding 
50 per cent; and repeal of the wealth tax 
legislation ‘in its entirety’. 


Ringing the Changes 


by An Industrious Accountant 


I took my wife holidaying on the Conti- 
nent years ago; and during the Channel 
crossing she removed her ring while 
washing her hands and laid it on the 
little table. Minutes later, at the gang- 
plank, we remembered it and I ran back, 
but the ring had vanished. Opportunity 
makes the thief, as Francis Bacon said in 
1598, and we certainly gave an easy 
opportunity to some roving-eyed, quick- 
witted crook. 

Well, we complained, and dictated 
statements, and argued, and were 
refused recompense by the company’s 
legalistic naval manager, so I turned to 
my. insurance company’s experts to 
return us to square one. They’d been 
receiving my premium payments for over 
twenty years on a fully comprehensive 
policy and I looked forward to a 
generous handback. 

Some hope! Their Private Dwellings 
manager, bald and cold-eyed, ran his 
finger down the microscopic print tucked 
away in the back page, and said, ‘At 
home, yes; in a hotel, yes; but in transit, 
no’, so that was that. Jekyll and Hyde, 
presumably. 

Time passed, but the ring was not 
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forgotten, and last week my wife 
recognized it in a small downtown 
jeweller’s shop with a £100 price-tag. 
She went in at once to find an honest 
jeweller who accepted her story, the 
more so as the ring bore a tiny 
recognizable device inside, and they 
contacted a friendly detective-inspector 
who pursued some inquiries. 

The jeweller had paid £70 for the ring 
the day before to a chap he knew to be 
undoubted, and who admitted readily 
he’d bought it for £40 in a RAF Orphans 
Jumble Sale at a stall with rather good 
bric-à-brac and antiques. All gooc 
quality stuff, he saw, so he snapped up 
the ring and took his profit. 

The DI checked back with the lady 
stallholder, whose own fingers were well 
ringed and who eyed him through a sort 
of pince-nez. Her husband gave her = 
little present when she won the Jumping 
Cup, she recalled. Yes, naturally she 
knew its value, but her stall was 
recognized as having a touch of class, so 
what else did he expect? White elephant 
refuse? 

The DI felt the chill, and saic 
smoothly you find fences in the best 
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In a covering letter to the Minister 
the chairman of CCABI’s taxatio1 
committee strongly recommends that : 
Commission be established to reviev 
present Irish tax legislation, with a viev 
to introducing a system more appro 
priate to the Irish economy while at thi 
same time being adaptable to EEC ta: 
harmonization: 

‘The Government has committed itsel 
to the most ambitious drive for jot 
creation and economic expansion in thi 
history of the State, and the committe: 
has structured its submission to tak: 
cognizance of these priorities. We ar 
convinced that, if our recommendation: 
are accepted, the work force of Irelanc 
will be encouraged towards greate! 


circles nowadays; so her haw-hav 
husband recalled buying it for a fiver a 
a dockside bar, whose proprieto 
remembered giving a sailor a quid for it 
why the ’ell were the fuzz picking on him 

The jumble-sale committee had co 
opted me to help, seeing that I’d had tw: 
brothers in the RAF ’way back, and nea: 
closing time I took round a collectio1 
plate. The third donor asked for £1: 
change for his twenty, so I paid hin 
hastily from my own reserves, the plat 
funds being inadequate. 

Finally I dumped the plate in the com 
mittee room and pocketed the £15 i 
owed me. Simultaneously a startle 
cough heralded three goggle-eyed toj 
brass in the doorway. Some jumble! 





Three goggle-eyed top brass. 











effort, resulting in increased 
productivity, the creation of wealth and 
the reduction of unemployment. 

‘The committee welcomes your recent 
statement that a review of the operation 
of capital taxes is at present proceeding, 
which review will include the effects of 
inflation in relation to capital gains and 
the question of different rates to operate 
on short-term and long-term gains. We 
would especially draw your attention to 
the desirability of abolishing wealth tax.’ 

The CCABI is made up of The 
Institute of Chartered Accountants in 
Ireland, The Association of Certified 
Accountants, and The Institute of Cost 
and Management Accountants, and in 
total represents over 4,000 accountants 
in practice and in industry throughout 
Ireland. 


New FASB Appointments 


Two new appointments have been made 
to membership of the Financial 
Accounting Standards Board in the 
USA. They are Mr David Mosso, Fiscal 
Assistant Secretary of the Department of 
the Treasury, and Mr Robert A. Morgan, 
controller of the Caterpillar Tractor Co. 

Mr Mosso joined the US Treasury 
Department in 1955 as a staff assistant, 
becoming Deputy Commissioner of 
Accounts in 1965, Commissioner of 
Accounts in 1971, and Deputy Fiscal 
Assistant Secretary in 1973. As Fiscal 
Assistant Secretary since 1975, his 
responsibilities have included accounting 
for overall Federal financial operations 
and preparing financial reports. 

Mr Morgan became a field auditor for 


the US War Department in 1941 
following his graduation from the 
University of Illinois. He joined the 
Caterpillar Military Engine Co as assis- 
tant auditor in 1944, and transferred to 
the Caterpillar Tractor Co as an internal 
auditor in 1946. He served successively 
as manager of office methods and 
procedures, chief accountant of the Joliet 
plant, plant accountant at the company’s 
East Peoria installation, and chief 
accountant of the company. He was 
appointed controller in 1956. 


From 1973, when the FASB came into 
existence, until 1976 Mr Morgan was a 
member of the Financial Accounting 
Standards Advisory Council, the group 
charged with advising the Standards 
Board with regard to placing items on its 
technical agenda and assigning priorities. 





‘For the Common 


Good’ 


` Accountants’ skills and the energy crisis claimed the attention of 
Mr F. V. HAYHURST, BEM, FCMA, JDipMA, FSCA, a Vice- 
President of The Institute of Cost and Management Accountants, 
speaking to the recent annual dinner of the ICMA’s 


Wolverhampton branch. 


We all know the realities of power cuts, 
and the misery and disruption they cause. 
So far, power cuts have been the result 
of industrial disputes, but many of us are 
increasingly uneasy that energy resources 
are limited, and that one day we may face 
the longest power cut of all — the day 
when conventional energy sources run out. 

Even before North Sea oil started to 
flow, we were warned to plan for the 
time when supplies would be exhausted. 
The concern is not merely an expression 
of British misery-mongering: America is 
being urged by President Carter to con- 
serve supplies and curtail consumption; 
the OPEC countries now see that their 
oil supplies will not last for ever. 


Research project 


Truly, the swinging 60s have given 
way to the ‘Save It’ 70s. There is clearly 
an individual and collective duty to find 
ways to use energy with greater 
economy. 

The Institute of Cost and Management 
Accountants has responded positively to 





this challenge. This summer the ICMA 
funded a research study at the 
University of Stirling into the feasibility 
of using accountancy techniques in 
managing energy use. The study 
highlighted many practical problems to 
be overcome, but this limited work es- 
tablished that it might well be possible to 
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adapt accounting techniques to monitor 
energy use. It is early days yet — but 
when energy becomes in reality a 
limiting factor, it will be of fundamental 
importance to have the technical means 
of defining, in energy terms, the relative 
value of outputs. 

The findings of our feasibility study 
were so encouraging that the University 
of Stirling has now formulated a major 
research programme into energy 
accounting. An application has been sub- 
mitted to the Science and Social Science 
Research Councils for substantial funds 
to finance a study into energy accounting 
and the use, measurement and manage- 
ment control of energy in industry. 

The proposed research will test the 
detailed application of accounting con- 
cepts to energy use, and will investigate 
the practical usefulness of applying this 
theory to management decision-making. 
ICMA will be actively involved, and we 
have agreed to give full technical backing 
to Stirling University in this important 
work. It is now to be hoped that the 
Research Councils will recognize the 
value this study could have on Britain’s 
efforts to manage energy use, and will 
give it the funding it deserves. [The 
Chair of Accountancy at Stirling is held 
by a Past-President of the ICMA, Dr 7. 
M. S. Risk. | 

Another practical response to the new 
demands of energy conservation has 
been our involvement in the Watt 
Committee on Energy, of which we are a 
founder-member, and on which we 
represent the accountancy profession. 
This committee brings together over 40 
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professional institutions with an interest 
in energy matters such as engineers, 
scientists and economists. It provides a 
collective voice in the discussion of 
energy problems, and the pooling of 
professional skills and technical 
approaches will be an essential in- 
gredient in finding successful means of 
eking out scarce energy supplies. 

I welcome the establishment of an 
Energy Commission by Mr Wedgwood 
Benn, Secretary of State for Energy, 
with its remit to debate and produce 


reports on major energy issues as they 
arise. Its members will no doubt tackle 
this job in a constructive manner. 
However, I confess to regret that there is 
no representative of the Watt Committee 
on the new Commission. 


Professional contribution 

Our contribution alone shows that the 
professions have much to contribute to 
this vital topic and it is to be hoped that 
the Secretary of State will recognize the 
headway the professions are making in 


the energy field, and appoint a Watt 
Committee representative to the Energy 
Commission. 

One of the objects of the ICMA is to 
promote the science of cost and manage- 
ment accountancy, and it is our belief 
that in doing so we promote the comfort 
and prosperity of us all. Our current 
development of the energy accounting 
concept is to my mind a practical 
demonstration of the way in which an 
alert profession can use its skills and 
specialism for the common good. 


Canadian Auditing Research 
Symposium 


Forum for Practitioners and Academics 


from RENNY ENGLEBERT in Canada 


Last week, the Canadian Institute of 
Chartered Accountants ‘held its first 
auditing research symposium at the 
University of Laval, Quebec City, to 
which a group of 100 specially selected 
senior practitioners and academics were 
invited. Papers of particular interest 
were given by Mr K. S. Gunning, FCA, 
executive partner of Thorne, Riddell & 
Co, on ‘The impact of the Cohen 
Commission report on Canadian 
auditing standards’, and by Dr R. J. 
Gayton, of Peat, Marwick, Mitchell & 
Co, on ‘Audit education in a changing 
world’. 

In his 50-page presentation, Mr 
Gunning referred extensively to the 
Cohen Commission’s proposals 
regarding the auditor’s responsibility for 
the detection of fraud; reporting by the 
auditor; reporting by management; audit 
committees; and such technical aspects 
of the audit report as uncertainties, con- 
sistency, reliance on other auditors and 
reliance on specialists. If the Canadian 
profession accepts the Commission’s 
proposal for the detection of fraud, he 
suggested, great care must be taken to 


-set out a revised standard more clearly 


than the Commission has done to avoid 
undefined or unexpected levels of 
responsibility. ` 

There are, for example, at least four 


_ indications in ‘the report of an intention 
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‘to extend the present standard of due 


care. The auditor is advised to consider 
extending his audit procedures if there 
are ‘conditions suggesting predisposition 
to management frauds’ — but many of 
the quoted conditions are experienced 
frequently by many businesses. Mr 
Gunning warned that to impose a 
defined higher standard of ‘due care’ on 
the auditor when any such condition 
exists could cause frequent and often un- 
warranted increases in audit costs. 

He thought that a clearer and less 
defensive statement of the auditor’s role 
and responsibility, and the limitations in 
it, was needed in Canada as soon as 
practicable. Recently-issued Canadian 
statements have followed the US 
tradition of ‘defensive football’ and 
should be replaced by more forthright 
statements which would be both under- 
stood and accepted as a reasonable 
position by the public. Not to do so may 
betray lack of self-confidence on the part 
of the profession. 


Unclear terminology 


Reporting by the auditor, which 
occupies eleven sections in the Cohen 
Commission’s report, came in for 
detailed study. Here, Mr Gunning noted, 
the Commission describes the auditor's 
report as ‘a single, although complex 
symbol that is no longer read’, and 
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asserts that the technical terminology is 
unclear to the user. 

To alleviate this unsatisfactory state 
of affairs, the Commission recommends 
an expanded report which comments on 
specific aspects of the auditor’s review of 
internal control, the content of the 
published annual report, the process of 
quarterly reporting and adherence to the 
company’s code of conduct. Cohen 
believes that readers would devote 
greater attention to a report whose con- 
tents would not always be identical; the 
reader’s attention once having been 
assured, then a better understanding of 
the auditor’s role would be conveyed. 

Unfortunately, said Mr Gunning, 
auditing is far too complicated a process 
to attempt to convey all or many of its 
subtleties to an uninformed reader, even 
through the use of a greatly expanded 
report. It would be unwise to attempt to 
explain to the public a concept as 
complex as the protection offered by an 
internal control system. Further, 
attempts to convince laymen that ‘there 
is a limitation on the degree of assurance 
which should be drawn’ would merely 
add confusion. The Cohen proposal for a 
lengthier form of report could well result 
in not less but greater public misunder- 
standing. 

Rather than adopt such a recommen- 
dation, he called for a short, reliable form 








of report whose aim is to be easily under- 
stood by the ‘ill-defined user’. When an 
auditor takes exception to the financial 
information presented, the exception 
‘should literally jump off the page’ — a 
thing most unlikely to happen in the 
proposed longer form of report. He saw 
such matters as quarterly information 
and the company’s code of corporate 
conduct as of lesser significance in this 
context. 

According to the Cohen Commission, 
management is not at present obliged to 
report on the financial statements. As the 
auditor’s report is the only formal report 
accompanying the financial statements, 
the erroneous impression is often created 
that the statements are the auditor’s. To 
remedy this, it is recommended that 
management present a report on 
the financial statements. Mr Gunning 
welcomed this as a most useful 
suggestion which should be adopted in 
Canada. 


Audit committees 


Mr Gunning agreed with the Cohen 
Commission that auditors should report 
specifically to the audit committees and 
should comment on the internal control 
system and other information contained 
in the annual report, including the com- 
pany’s code of corporate conduct. He 
recommended more widespread use of 
audit committees and that, at least on an 
annual basis, the auditor should present 
a report dealing with the aforementioned 
specific matters and any others which 
are deemed appropriate. If such matters 
were so significant as to have a material 
effect on the financial information 
presented, they should be disclosed in 
the auditor’s report to shareholders; 
otherwise reporting to the audit com- 
mittee should be sufficient. 

One of the most significant technical 
reporting recommendations in the Cohen 
report deals with the treatment of uncer- 
tainties — on which their first proposal is 
the elimination of the ‘subject to’ qualifi- 
cation from auditors’ reports. Mr 
Gunning is an enthusiastic supporter of 
this proposal, maintaining that the ‘sub- 
ject to’ reservation distorts the auditor’s 
role from that of evaluating ‘whether the 
information presented by the company 
adequately portrays the financial 
position and earnings and the related un- 
certainties surrounding their measure- 
ment’ to that of ‘both reporter and in- 
terpreter of financial information’. He 
asserted that the auditor’s true position 


should be more clearly understood if the 
‘subject to’ opinion were abandoned. 

In his paper on ‘Audit education in a 
changing world’, Dr R. J. Gayton said 
that practitioner-academic co-operation 
was essential to the healthy development 
of audit education in the years ahead. 
Without this and without leadership 
from both groups, auditing education 
may fall behind developments in auditing 
itself. 

The public appears to be under the 
impression that an audit team is a ‘fraud 
squad’ and that the auditor is not in- 
dependent from the client. Since all 
professions are coming under public 
scrutiny and questioning, current in- 
terest in the accounting profession is not 
likely to subside in the near future. 
Although an audit education programme 
cannot solve all these problems, it must 
be designed with them in mind. 

By way of introduction, Dr Gayton 
listed some of the audit and accounting 
issues and attendant problems currently 
faced by the profession. What techni- 
ques, for example, are appropriate for 
auditing businesses operating under 
computer systems, and who will train 
the auditor in these techniques- How 
will the profession educate the public in 
the use of ‘current value’ financial state- 
ments if this method is adopted; will two 
sets of records be required, one for 
preparing financial statements, the other 
for legal and income tax purposes? Will a 
new type of auditor’s report be required? 

Inflation, combined with depressed 
markets, may bring many firms close to 
financial collapse and turn ‘going con- 
cerns’ into ‘non-going concerns’. How 
can the auditor keep abreast of general 
economic and industry conditions and be 
cognizant of each client’s strengths, 
weaknesses, liquidity and ability to 
maintain cperations? 


More costly 

With the considerable increase, especi- 
ally in the past year, of professional 
lizbility insurance fees for public account- 
ants, and the fact that insurance com- 
panies may foresee an increased 
vulnerability of practitioners, will this 
require practitioners to do more in depth 
auditing and to practise ‘defensive’ 
auditing? In the process, will audits 
become more costly and greater strain 
be placed on the auditor—client 
relationship? In addition to these 
questions, he foresaw the greatly in- 
creased use of statistics in auditing, 
keener competition between practi- 
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tioners, and the possibility of more 
active interest by government giving rise 
to legislation and inevitable changes in 
auditing. 

He believed that for these reasons the 
profession must re-examine the ob- 
jectives of its educational programmes. 
It must ask the question ‘What skills 
must the new CA possess’? There should 
be a redefining of an appropriate 
educational programme and setting its 
body of knowledge. 


Educational programmes 


The education needs of auditors appear 
to be outstripping the educational 
programmes of both the universities and 
the profession. Both must continuously 
change and update their courses. Faculty 
members at many business schools are 
reluctant to teach an auditing course 
when they have no auditing experience, 
but this should not stop them — there are 
many conceptual issues in auditing 
(auditing theory, systems, statistical 
auditing, legal relationships, manage- 
ment audit, EDP audit, audit reports) 
which belong in a university auditing 
course and which they will find in- 
teresting, challenging and well within 
their grasp. 

Procedural-conceptual audit courses 
must continue to be offered by the 
profession after a student has started his 
practical experience and must tie the 
theory and concepts of auditing to the 
practice of audit. 

He appealed for a closer relationship 
between the universities and 
practitioners, and suggested that the 
profession should make qualified, part- 
time instructors available to the uni- 
versities. He called on public accounting 
firms to provide funds to academics for 
audit research and to assist in their ob- 
taining additional financial support for 
their accounting education. 

He concluded by suggesting that 
practitioners and academic accountants 
have a great deal both to lose and to gain 
from the present turmoil in education. 
Many of the problems of one party are 
also the problems of the other, and only 
by co-operative effort can solutions be 
reached. 

Other subjects discussed at the sym- 
posium included: ‘Audit of current value 
accounting’; ‘Linear incentive contracts 
and the production effects of auditing’; 
‘Human information processing in 
auditing’; and ‘The audit of accounting 
estimates’. 
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Wines for Christmas... 
... and for 1978 


1. Chateau Cheret Bordeaux. A.C. Pleasantly dry, 
well-balanced and harmonious. 





Dorval Rouge. A soft well-rounded wine of ex- 
cellent warmth and fiavour. A natural alternative 
to a burgundy. 


3. Cotes du Rhone A.C. Full and robust. Should 
be drunk with discretion to appreciate its quality. 





Cotes de Bourg A.C. A very interesting and dis- 
tinctive claret which will continue to gain favour. 





Asti Spumante ~ Ducal. DOC. This is one of 
the best examples of this very popular Italian 
sparkling wine. It is both rich and sweet. 
























6. Pierre-Beck. A clean and most refreshing 
sparkling wine of excellent quality from che 
Bordeaux. It is very dry and may be drunk with 


We have been able to make special arrangements with a confidence on any champagne occasion. 

firm of wine-brokers so that readers of The Accountant 

may obtain at very reasonable rates, prestigious wines 7. Dorval Blanc. An exceptionally well-balanced 

which are relatively unknown in this country. and harmonious wine from the Loire. Medium 
dry. 


Well-established favourites such as Burgundies have 
recently been subject to dramatic price increases, and a g 
chance is now offered for readers to appreciate the i 
qualities of other wines, considered by experts to be of 
equal merit, but, because they are not so well-known, 


Winzerschoppen. Originates from the wine 
blended by the individual grower for his grape- 
pickers. Like a dryish Liebfraumilch it is very 


é A : j le. 

whose prices have remained relatively stable. enjoyable 

The wines offered are listed alongside, and readers may 9. Bernkastel Riesling. A quality wine from the 
order cases of six or twelve bottles, made up in Mosel, requires no description. 


quantities of any of the ten wines as desired, but it is 
suggested that they are ordered in multiples of three so 10. Blane de Blanes. Very dry, with a most dis- 


that they can be enjoyed to the full in company with tinctive flavour and bouquet — excellent with fish 
your friends. dishes. 
-o-—o CO Oreo Oe er er Ore ħi ORDER FORM — — — — — — -—--- ——— 


To The Accountant, 151 Strand, London WC2R 1JJ Tel. 01-836 0832 

: 61718 | 9 | 10 | Total 
6 
12 





Please deliver 
Mites Case (s) of 6 wines at £14 containing 


















SPOOR EU Ap enadpacnnomnreeroanenaneasn saan scan DeEESGEEMePSUGERMGOSEE DUDES DSEECSEDOGSEAEASAS Ee sseesDeGEsss ee eesKnemenaseearessterssnunuassnnsnccrnersnssss MGR MOS menssescnensr renee ten ysnsneeaneuaenenerneenennihebenes 


Cheques with order please made payable to The Accountant. 








Prices quoted include VAT, insurange and delivery to any address within the U.K. mainland. Special rates will be quoted for delivery outside the 
U.K. mainland. g 


Allow 21 days for order. Claims for breakages must be made within 2 days of receipt, and the carrier should also be notified. The suppliers reserve 
the right to substitute any wine with a similar or better wine should circumstances necessitate this action. 
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INTERNATIONAL CONGRESS 


Accounting for Investments in the 
Stock of Subsidiary Companies 


by H. HAVERMANN (Federal Republic of Germany) 


The term ‘investments’ can be understood in a wide and in a 
narrow sense. In the wider sense it embraces all the various 
forms of shares in joint stock companies in accordance with the 
provisions of company law, capital contributions in partner- 
ships and similar types of association. In this sense the percent- 
age of shares held is irrelevant and it does not natter whether 
the investment is to be held on a long-term or short-term basis. 

However, the term ‘investments’ may alsc be used in a 
narrower sense, presupposing the possibility of the investor ex- 
ercising an influence on the company concerned over and above 
simple investment management. In this sense, the percentage 
held and the period for which the investment is held can be im- 
portant. 

Whether an investment in joint stock comprises an invest- 
ment in the narrow sense (as discussed in this report) depends 
not only on the intention to treat the investment as more than 
just a temporary one and on the desire to exert an influence on 
the business concerned in the interests of the investor’s own 
business over and above the interests of ordinary investment 
management, but also, to a not insignificant extent, on the 
percentage held in the share capital of the company concerned. 

Proposals for the European Community’s harmonization 
directives in conformity with the regulations existing in several 
European countries, regard holdings of 10 per cent of 
shareholder’s rights as the level at which a refutable 
assumption of the existence of such an investment (in the 
narrower sense of significant influence) arises. 


Balance sheet presentation 


If the term ‘investments’ is interpreted in its widest sense, then 
for balance sheet purposes those investments must first be 
reported which are not intended to be held permanently. As a 
rule these will be marketable quoted securities, which in most 
countries have to be shown as a separate item under current 
assets. Investments in the narrower sense of significant in- 
fluence must always be shown separately under fixed assets. 
Investment income should also be shown separately in the 
profit and loss account, which is the usual practice in many 
countries. If the investment income includes material extra- 
ordinary items, these should be the subject of a separate note. 
Whether investments are valued at cost or by using the 
‘equity’ method is again of decisive importarce for assessing. 
investment income in the profit and loss account of the invest- 
ing company. If valuation is at cost, the investing company can 
usually only show as income those amounts which are due to 
be distributed or have in fact been distributed to the investing 
company. If the ‘equity’ method is used, then the investment 





The substance of one of the international papers presented to the Eleventh 
International Congress of Accountants. 


income shown in the profit and loss account of the investing 
company includes the whole share of profit to which the in- 
vesting company is entitled, irrespective of whether or not it is 
to be distributed or transferred to reserves. Furthermore, losses 
of the company in which shares are held should also be 
provided for by the investing company, proportionate to its 
share. 


Valuation of investments 


The most important distribution to be made for the purpose of 
valuing investments is between investments in the narrower 
sense and investments in the wider sense. Within the former 
group — with which this report is primarily concerned — 
various methods are applied. The legal form of the business 
can also play a part in the choice of method. Sometimes a dis- 
tinction is also made between presentation in the balance sheet 
of a company on its own and presentation in the group 
accounts, as for example in the UK when the ‘equity’ method is 
used. 

When the ‘cost’ method is used, investments are valued at 
cost which includes all the expenses which the person acquiring 
the investments has incurred for that purpose. Financing 
charges are not usually included in the cost of purchase. 
Distribution of the profits of the company in which shares 
are held has no more effect on the valuation of investments 
in the hands of the investing company under this system than 
if the profits are retained by the former company. 

Distributed profits are taken to the credit of the profit and 
loss account of the investing company — usually some time 
after they have been earned. Only distributions in the nature of 
repayments of capital are excepted from this principle. Losses 
of the company in which shares are held do not normally affect 
the investing company under the purchase cost method — 
except in the special case where there are agreements for the 
transfer of profits and losses unless the losses are so heavy and 
persistent that the investment has to be written down. 

Application of the purchase cost method has in its favour its 
simplicity, the conservative principle of prudence (which every 
time the purchase cost is exceeded sees a danger of unrealized 
profits being distributed), and tradition. However, on the other 
hand it has substantial disadvantages. In a healthy economy it 
is normal for companies in which one has invested to make 
positive progress, ie, to earn profits which are partly retained 
to finance further expansion, thereby also increasing the assets 
of the companies concerned. None of this is reflected in 
investments shown in the balance sheet at cost. 

A more frequently criticized weakness of the purchase cost 
method is that profits are not necessarily received by the in- 
vesting company in the same period as when they are earned 
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by the company in which the investment is held, so that, for 
example, the investing company can still be receiving profits 
while the company in which the investment is held has already 
moved into the loss-making zone. 

If the company concerned distribute profits which were not 
earned after its acquisition by the investing company, a repay- 
ment of capital and partial repayment of the purchase price 
takes place which must result in a subsequent reduction in the 
purchase cost. 

Most countries recognize the desirability of depreciating 
investments which have suffered a probable long-term 
diminution in value. In the accounts of a single company, the 
purchase cost method remains the predominant method of 
valuation for investments in Europe. 


The equity method 


The equity method for the valuation of investments in the 
balance sheet of the investing company, like the purchase cost 
method, is based on actual purchase costs. Therefore the 
foregoing explanations about establishing and subsequently 
altering the purchase costs apply equally in principle when the 
equity method is used. 

In contrast to the purchase cost method, however, the 
account for purchase cost is kept open under the equity 
method. Profits earned but not distributed by the company in 
which the shares are held are added; losses and distributed 
profits are deducted. Updating the purchase costs undoubtedly 
helps to improve the representation of the net asset situation of 
the company in which the shares are held, limiting in particular 
the possibility of undisclosed reserves being created in the 
balance sheet ‘investments’. 

The basic condition for application of the equity method is 
that the investing company must be in a position to exert an 
influence on the company in which the shares are held which 
enables it at any time to have its proportion of profits dis- 
tributed. It is questionable whether the equity method can be 
used for investments other than majority interests, ie, for 
minority interests or at least for any particular group of 
minority interests. 

One view, which can be regarded as conservative and is 
widely adopted in the USA, maintains that the equity method 
can only be applied in cases where the investing company is in 
a position, based on its legal status, to instigate the distribution 
of profits (majority interests) and not where the influence ex- 
ercised is more dependent on the actual circumstances. It is 
widely acknowledged that it is inadmissible to exclude un- 
realized profits in the financial accounts of a company by 
showing valuations in excess of purchase costs. 

The problem of unrealized profits and of the blocking of 
dividends is well known in countries where the equity method 
is already used or where preparations are being made for its 
application. However, it only arises in its extreme form where 
the equity method is also used for the accounts of an individual 
company and not only for group accounts, which do not nor- 
mally form the basis for distribution of profits. 

‘Abnormal’ depreciation under the equity method should be 
provided according to the same principles as under the purchase 
cost method. If an investment which has so far been valued 
only at cost is to be valued in accordance with the equity 
method for the first time, then according to the ASC statement 
on consolidated financial statements the book value of the 
investments should be adjusted retrospectively as if the 
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equity method kad been applied right from the beginning. 

The form of consolidation in which all the assets and liabili- 
ties of the company in which shares are held, irrespective of the 
percentage held by the investing company, are taken into the 
group balance sheet is known as ‘line by line’ consolidation. If 
the investing company holds less than 100 per cent of those 
shares, a balancing or adjusting item is shown to record the 
extent of the minority interest. Similar principles are applied to 
consolidated profit and loss account. 

The European Community’s proposed draft directive on 
consolidated financial accounting adopts the concept of all 
companies of the group being included in the consolidation- 
group companies for this purpose being all those subject to 
uniform direction. As a rule, a company is subject to uniform 
direction when more than half its shares belong to another 
company which is in a position to exercise a controlling 
influence and does so. 

The concept of ‘uniform direction’ contrasts with the 
‘majority’ concept which is widely adopted in Anglo-Saxon 
countries, under which companies are liable to be included in 
consolidation on the basis of a majority holding of their shares 
— usually those carrying the voting rights. The advantage of 
such an inflexible definition is undoubtedly that it is simple to 
operate. On the other hand, even in the absence of wilful 
evasion, it may precipitate unsatisfactory, freak results. 

The differences between the two systems are often ex- 
aggerated. It is true that the two systems are based on different 
concepts of the function of consolidated accounts. The concept 
of ‘uniform direction’ regards the group first and foremost as 
an economic unit. The function of consolidated accounts is 
therefore to represent this economic unit, its assets, its 
liabilities, and the profit and loss which it earns. The bond 
which unites and guides the economic entity is its uniform 
direction; ownership relationships are only of secondary 
importance. 


‘Net’ consolidations 


‘Net’ consolidation means a method of consolidation which 
only brings into the consolidated accounts that percentage of 
the assets, liabilities, and profits or losses which corresponds to 
the percentage of shares held by the investing company. 

‘Net’ consolidation can take one of two differnt forms. ‘One 
line’ consolidation means nothing more than the introduction 
of the equity method to consolidated accounts. In this context 
it is used for a certain group of minority holdings which are 
generally known as ‘associated companies’. 

‘One line’ consolidation is mentioned in the European 
Community’s proposed draft directive on consolidated financial 
accounting where it supplements line by line consolidation or 
the principle of uniform direction. Proportional (quota) con- 
solidation contains elements both of line by line consolidation 
and of one line corsolidation. As in line by line consolidation, 
the assets and liabilities and income and expenditure are taken 
over line by line from the financial statements of the company 
in which the shares are held, but — similarly to one line con- 
solidation — only to the extent of the investment in that 
company by the investing company. 

It cannot be denied that the proportional consolidation 
method provides a deeper insight into the consolidation than 
the one line equity method. The latter shows the investment 
only as an abstract balance, while the proportional method 
reproduces it in its correct shape. 





FINANCE AND COMMERCE 


Swan Hunter’s 
Compensation 


Negotiating nationalization compen- 
sation is probably one of the less envied 
jobs with which members of the account- 
ancy profession are likely to be saddled. 
Mr Anthony Wilson, a senior partner in 
the London Office of Price Waterhouse, 
is currently acting as ‘stockholders’ 
representative’ to negotiate the compen- 
sation to be paid to the Swan Hunter 
Group for the nationalization of the 
group’s subsidiaries nationalized through 
acquisition by British Shipbuilders. 

Sir John Hunter, the group’s 
chairman, reports to shareholders that 
‘valuation reports are in course of 
preparation in support of the amount of 
compensation which will be claimed, and 
discussions have commenced with 
officials acting for the Government. 
However, it is understood that it will be 
some months yet before the amount of 
compensation stock is to be determined.’ 

In the directors’ view, the compen- 
sation receivable will be not less than the 
amount at which the interests in vesting 
subsidiaries are stated in the June 30th, 
1977, balance sheet. That amount is 
£8-27 million and is basically the written 
down £15-82 million ‘shares at cost’, less 
£7-55 million of net amounts owing to 
the vesting subsidiaries. 


Reconstruction intended 


At {8-27 million, compensation would be 
worth 45p per Swan Hunter Group 
share. When compensation is settled, 
the board intends to recommend a 
reconstruction of the group. 

This, it is intended, will enable the 
non-nationalized parts of a group to con- 
tinue to operate and will allow a return 
of surplus funds to shareholders because 
of the reduction in the size of the group, 
together with the compensation funds. 

The intention is to transfer to a new 
company the continuing businesses, the 
other investments and associated in- 
terests and enough cash to provide 
working capital for the new company. In 


consideration for these transfers, shares 
will be issued by the new company to 
Swan Hunter Group shareholders and 
application will be made to The Stock 
Exchange for a listing. 

Sir John Hunter reports that a draft of 
the proposed scheme of reconstruction 
has been submitted to the Inland 


Revenue and that the scheme has 
received a statutory clearance under the 
provisions of sections 40 and 41 of the 
Finance Act 1977. The scheme includes 
recommendations for the early repay- 
ment of the 72 per cent Unsecured Loan 
stock 1992-98, of which £708,093 was 
outstanding at June 30th. 

Documents seeking shareholders’ 
approval to the proposed reconstruction 
will be dispatched ‘once substantial 
progress has been made in determining 
the amount of compensation due to the 
group’, but it will be some months yet 
before such progress -will have been 
made. Meanwhile, the shares — around 
156p on the stock market — are a highly 


‘technical gamble on the compensation 


terms and the amount of other cash 
considered surplus to the needs of the 
remaining interests. 

Over to you, Mr Wilson. 





Glorious ‘Grouse’ 


Application of the stock valuation 
provisions of SSAP9 to Scotch whisky 
companies is bringing a run of 
boardroom comment on the subject. The 
latest contribution comes from Mr John 
Macphail, chairman of The Highland 
Distilleries Company, of ‘The Famous 
Grouse’ brand among others. In the year 
to the end of last August, turnover at 
£30-2 million was some 37% per cent 
ahead of the previous year and profits 
pre-tax rose by a similar percentage to 
£3,354,000 from £2,437,000. 

But some £466,000 of the latest profit 
was due to implementing the new stock 
valuation provisions. The effect in the 
balance sheet is to increase the valuation 
of stocks laid down in prior years by 
£2-32 million. The new valuation basis, 
Mr Macphail comments, ‘is somewhat 
less conservative than the policy which 
we thought it prudent to follow in the 
past’. 

He admits, however, that the change 
to increasing standardization ‘does 
presumably offer the advantage that 
comparing inter-company performances 
may now be of more moment, as there is 
a greater possibility of comparing like 
with like than has been the case in the 
past’. 

Total annual maturing expenses in- 
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curred in holding stocks are now added 
to stock values, whereas in the past the 
policy was to write off the expenses on 
all stocks in the year in which they were 
incurred, other than the proportion per- 
taining to the actual stocks used in the 
year. 

The past year’s increase in turnover 
was accounted for entirely by the perfor- 
mance of “The Famous Grouse’ brand. 
Sales of that brand are now ten times 
higher than they were when Highland 
Distillers first purchased it at the end of 
1970. 

The rate of growth has been made 
possible by a joint venture agreement 
with Robertson & Baxter (in which 
Highland has a 35-4 per cent stake), a 
company with a high reputation in the 
Scotch whisky industry both for 
blending expertise and the extent of 
stocks of first-class matured whiskies 
held. 

Maintained quality of blend and 
availability of sufficient whiskies of the 
right quality and ages are essentials if 
the momentum of the brand build up 
is to be maintained. Mr Macphail 
emphasizes that the availability of the 
combination ‘tempers the risks that are 
involved in trying to develop a small 
brand of Scotch whisky into a major one, 
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which is normally a very speculative 
proposition at best’. 

‘The Famous Grouse’ made a signifi- 
cant contribution to group profits, but 
Mr Macphail reminds shareholders that 
‘in developing the brand, the expenditure 
per unit of volume spent on advertising 
and promotion is very high compared 
with a volume brand that is already well 
established’, 


All the same, he considers that’ 


‘prospects for “The Famous Grouse”, 
subject always to the qualification of 
Government interference, are at the very 
least encouraging’. 


Glenlivet Stocks 


Valuation of Glenlivet stocks in accord- 
ance with SSAP9 — which means that 
the valuation of whisky stocks now 
includes warehousing, insurance and 
other holding costs but not interest — 
added £205,443 to the valuation at 
August Ist, 1976, and increased profits 
by £57,514 in the year to July 31st, 1977. 

Against a forecast of static profit, pre- 
tax results were up from £294,756 to 
£362,539 including the stock element. 
Mr G. C. Harbinson, BA (Cantab), CEng, 
MiMechE, the chairman, makes the point 
that, while the new valuation methods 
‘more accurately reflect the cost’, the 
stock valuations produced ‘still do not 
represent the real value of these stocks to 
the company’. 

That point is indirectly elaborated in 
the chairman’s statement that ‘sales of 
bottled Macallan have advanced con- 
siderably and we are maintaining our 
policy of laying down substantial stocks 
for our own filling. This is considered an 
important investment the real value of 
which will not be realized for some time’. 

In view of the continuing need to lay 
down whisky, the company, following 
ED19, has amended its deferred tax 
provision with the provision of £483,622 
at August Ist, 1976, written back to 
reserves. The tax charge in the accounts 
is £67,005, whereas on the former basis 
it would have been £111,909 higher. 


Ironic Misprint 


‘Glaxo '77’, the report to Glaxo 
employees, has in its centre spread a 
question and answer report with Mr 
Arthur Axe, the group’s financial con- 
troller. This is a useful way of ex- 
plaining, as the headline has it, “The 
facts behind the figures for 1977’. 
Questions have a ‘planted’ look to 
them in some cases, such as ‘Why does 
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the company have so much cash and 
short-term investments? Are there any 
plans for using this money and do they 
include the USA?’ It is no great surprise 
to find that, after the explanation of the 
future use of the funds, Mr Axe is quoted 


as replying: ‘We will be left with a- 


sizeable balance which could be used for 
a move into the American market. Such 
a development like any other major ex- 
pansion would undoubtedly need very 
considerably [sic] resources.’ 


Life is unfair and misprints can be the 
unfairest cut of all, as The Accountant 
and any other journal acknowledges. All 
the same, pay heed to the last question to 
Mr Axe: ‘What is the worst part of the 
job?’ and the answer: ‘Calling over the 
printers’ proofs of the accounts. It is the 
last job and you feel you know the figures 
by heart, but it is very easy to miss a 


_ printing error.’ 


Mr Axe speaks nothing but the ‘con- 
siderably’ truth. 


Grain Drain 


Current cost accounting, in the opinion 
of the directors of Sydney C. Banks, 
grain merchants and seed specialists, ‘is 
of limited application to a business 
which is largely concerned with trading 
in commodities such a grain and does 
not hold stocks for long periods’. Quite 
apart from that, ‘in view of the general 
uncertainty as to the method of incor- 
porating the effect of inflation in 
accounts, it is not considered that 
inflation-adjusted figures should be 
produced at the present time’. 

The accounts to May 31st show pre- 
tax profits of £625,000 on turnover of 
£38-68 million, indicating that margins 
in grain trading are not exactly hand- 
some even though the £625,000 of profit 
was a record. Because of the dry 1976 
summer, yields were below average and 
an abnormally high percentage of the 
harvest was traded in the first half of the 
company’s financial year with second 
half sales considerably reduced. 

Towards the end of the year it was 
necessary to import a considerable 
tonnage of grain from the Continent to 
meet demand for cereals until the 1977 
harvest was available. As a result, the 
level of borrowing (bank overdrafts at 
£931,000 against the previous year’s 
£99,000) was unusually high in order to 
finance the shipments. Stocks were 
£1,561,000 against £1,138,000. Low 
yields and poor quality of the barley 
meant that export facilities were not ex- 
ploited to the full. 

On the other hand, seed sales exceeded 
all previous records. Margins on 
fertilizers and spray chemicals suffered 
through competition but demand for 
animal feeding stuffs continued to rise. 

Plant breeding is a costly business, 
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and the company has joined a con- 
sortium with two other seed merchants 
to help introduce new varieties. The con- 
sortium will be represented in Europe by 
an agent with widespread connections 
with EEC plant breeders. New varieties 
of cereals will be brought in from the 
Continent and grown on trial plots in 
Bedfordshire, Yorkshire and Norfolk. 

So far as the current year is concerned, 
the ‘massive’ 1977 harvest will prove the 
worth of the company’s investment in 
recent years in improved facilities and 
increased storage. In the broader and 
longer view, there is concern that the 
British Government has not responded 
to the urgings of its fellow EEC 
members for a devaluation of the ‘Green 
Pound’ to bring currency levels more in 
line with those of Britain’s EEC partners. 
Mr Joseph Godber, mp, the chair- 
man — not exactly unversed in the 
politics of agriculture — comments: ‘The 
effect of this is that although on January 
ist, 1978, we shall become fully in- 
tegrated, British farmers, while ex- 
periencing production costs approaching 
those of their European counterparts, are 
receiving 30 per cent less for their 
produce.’ 

It is hoped that the Government ‘will 
soon remedy this situation so that all 
those involved in agriculture can 
compete on more equal terms with their 
European counterparts’. 

The agricultural industry has much 
more to concern it than the current cost 
convention. Sidney C. Banks, however, 
with Mr Derek Bailey, FCA, on the board, 
have been quick to change the basis of 
accounting for deferred taxation with 
£663,000 written back to retained 
earnings. 





POCKET CALCULATORS FOR ACCOUNTANTS 
ELECTRONIC WATCHES OF THE FUTURE 


SPECIAL OFFER 


The Accountant has made special arrangements for the Casio calculators 
and watch shown below to be available to readers at competitive prices. 
All items carry the manufacturers full guarantee. 





An 8-digit pocket pal with a memory 

and special 25 key for all percentages 

automatically 

* A key brings new versatility to the % 
function ~ all regular percentages, add- 
ons, discounts, ratios, mark-ups, profits, 
increase/decrease calculations — ideal for 
instant answers. 

* An independent memory makes business 
calculations effortless. 

* The square root of any number at a touch 
ofthe [V5 key. 

* Full choice of decimal systems — floating, 
round-off or cut-off. 

*Handy constants for all four basic 
functions. 

* Perfect size and shape for your pocket or 
palm. 

* Two-way operation, AC or battery. 


Recommended retail price 


£10-95 incl VAT 
Our price £8-95 incl VAT 
AC Adapter £2.70 incl. 


VAT 


MEM-10GT 


For Lively Sales & Business. 

A Generous 16-digit Calculator for Your 
Pocket with 2 Memories and 7 Percentage 
Functions. 

* A few taps produce totals and/or grand 
totals, due to the double-memory facility. 
*7 useful percentage functions via thel%] 
key: regular percentage calculations, add- 
ons, discounts, ratios, mark-ups, profits, 

increase/decrease calculations. 

* Square roots with a touch of the VI 
key. 

* Full decimal system: floating, round-off or 
cut-off. 

* Constant saves valuable time in repeat 
value calculations. 

* Large bright green display. 

* AC or battery operation. 


Recommended retail price 
£14.95 incl VAT 


Gur price £11-95 incl VAT 


AC Adapter £2-70 incl. 


VAT 





From CASIO 
The Casiotron Liquid Crystal _ 
Display Watch 


@Doubie Display 

@The double display gives you all time factors. Norrnally, you 
see seconds, minutes, hours and AM or PM. Then, with a 
push of a button, you have a calendar, the day of the week, 
the date, and the month, all brightly displayed. 

@High Contrast Digital Display 

Unlike the analog type, the Casictron displays the time with 
very distinctive figures for speedy and sure time checking. 
An FE (Field Effect) type liquid crystal panel makes the 
Casiotron outstanding for its brilliant clarity and eye- 
catching wide display. 

@Automatic Permanent Calendar 

The Casiotron can adjust automatically when the month has 
an odd or even number of days. 

@Amazing Super-Accuracy 

As little as 10 seconds discrepancy a month when in normal 
operation on your wrist. This super-accuracy is only possible 
with an electronic watch. 

@Sees Time in Total Darkness : 
A bright display illuminator guarantees that you can tell the time at a glance, even in a 
pitch-black room. 

@Superb Magnetic Resistance. Shockproof. Water-resistant. 

With no moving parts, the Casiotron offers excellent shockproof qualities. its magnetic 
resistance eliminates any worry when placing it near a radio or TV, Perspiration, dust and 
moisture are completely shut out. 

@Seconds Correction Within + 30 Seconds by Push-Button 

You can maintain precision simply by pressing the correction button once a month on a 
time signal from the radio, telephone, TV, etc. 

@instant Time/Date Corrections 

Day as well as time can be adjusted easily by push-button. Easy time difference correction 
is convenient for overseas travel. 

@A Pleasure to Wear 

The slimness, lightness and overall neatness of the Casiotron represent a new look in 
electronic watches. 





Recommended retail price £59-95 
Our special price £39-95 incl. VAT. 





An exceptionally good business—personal 
machine which will resolve date 
calculations, fractions, time calculations, 
standard deviation and any regular or 
complex figurework. 

10 digits, seven functions, percentages, 
discounts, mark-ups, etc., remainders, 
square roots and totals/grand totals. 
Weight 6-2 oz. including batteries. 

Power source AC with applicable adapter, 
or two penlight size Manganese or Alkaline 
batteries. 


Recommended retail price 


£22.95 exc VAT 


Our special price 


£17-95 incl VAT 


AC Adapter £2-70 incl VAT 





MEM B-1 


ae eal 


(allow 21 days for delivery) 


MEM-10GT 


...at£8-95 |...at£11-95| ...at £17-95 


(Block letters please) 0.0.0... e sence eee 


Please note — Strictly Cash with order 


Adapter 
. .£2-70 





NAIM ANG A COIESS a a A Shade eens 


DALE a a eaae ar a a a aaa ataa aaia ia n Object tO availability) 


(U.K. only) 


AL-10S AC 


.. -at £39-95 


Add 50p for postage and packing per item 


— — — — — — — — — — — ORDER FORM a e et a eae ey 
To The Accountant, 151 Strand, London WC2R 1JJ 
Please supply (insert the number of each item required) 


L.C.D. 
Watch 


Mummoni ee a nn ee D a 


Remittance enclosed £...... 


—— e e e m D e n | Sees e e SE, o o e ee m e NY m y 
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. BULLS. A'ND BEARS*. _ 





_ Resorting to 
the Long Term 


This is a time when it is wiser to concentrate on the long term 
rather than the short. In the short term, the stock market will 
go which way the winds of Trade Union-Government wage 
confrontation blow it. 

“The long term’, however, is a much simpler matter. Trade 
winds blow firmly and regularly in ‘the long term’, and as the 
reader of any company chairman’s forecast will know, no 
matter what enormous and horrific short-term problems there 
may be, complete confidence can always be expressed in ‘the 
long term’. 

Unfortunately, nobody knows when ‘the long term’ ends. It 
begins from the day of the forecast and it can therefore excuse 
any and all short-term shortcomings. Many a company is now 
in receivership or liquidation for all ‘the long term’ confidence 
no doubt expressed at one time or another. 


Convenient phrase 

In stock market investment, ‘the long term’ is a convenient 
phrase that can be used to justify the buying of shares at the 
top of the market or even the holding of shares where the 
immediate prospect is as dismal as a damp day in Dewsbury. 
One is left to wonder how many investors considered the FT 
Index at 150 at the beginning of 1975 as the fruition of ‘the 
long term’. 

Or did ‘the long term’ come to fruition for that fleeting time 
last mid-September when the FT Index nudged 550? From the 
beginning of 1975, with the Index at 150, to September 1977, 
with the Index at 550, can hardly be called ‘the long term’. 
Surely ‘the long term’ is more than three years. So is 400 points 
on 150 enough? 

In gilt-edged market terms, ‘long term’ begins at anything 
more than 15 years and yields to redemption can be nicely and 
precisely calculated. In the equity sector, where it is extremely 
difficult currently to look 15 months ahead let alone 15 years, 
there can be no nice and precise calculation, nor even anything 
approaching a forecast which does not carry qualifications to a 
degree that make the forecast fatuous. 


Power of psychology 


‘In matters of investment, however, psychology can sometimes 
— or, rather, often — be more powerful than fact. Bad invest- 
ments are retained ‘for the long term’ to wave a magic wand 
over them. Investments are bought at the wrong time and at 
high prices ‘for the long term’ in blissful ignorance of what it 
holds. 

Fund managers will take care to invest new money but are 
rarely kindly disposed to be ruthless in the management 
revision of old money, since old money is in the portfolio ‘for 
the long term’ and that can hide, excuse or hopefully make 
good the errors of the past. 

There is one factor which above all others determines the 
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success or otherwise of stock market, and particularly equity, 
investment. The factor is timing. 

But all too often the timing is not of the investor’s own 
making. Capital does not come available at the most favourable 
investment time. 

For those to whom capital was available in the early part of 
1975, the equity market has proved a prime investment avenue 
for the protection of capital. For those to whom capital became 
available in the autumn of 1972 or the early part of 1973, the 
equity market has been a disturbing place. 

Investors have to take investment conditions as they find 
them — and if subsequent events prove that conditions were 
unfavourable then there is always ‘the long term’ to look 
forward to. The fact that neither the investor nor his adviser 
knows what ‘the long term’ holds is not a subject, human 
nature being what it is, that gives neither investor nor adviser 
any qualms. 

“The long term’ is always going to be good. 


Gilit-edged 


The gilt-edged market has been just as wayward as the equity 
market of late, with prices blown by the changing winds of 
currency developments, money supply indicators, the balance 
of payments and whatever. 

As yet, the matter of the course of interest rates has not con- 
tributed to the market’s gyrations, but that may come into the 
reckoning before long. If it is concluded that 5 per cent 
Minimum Lending Rate is to be the bottom of the interest 
rates fall, then sooner or later the market will begin to be in- 
fluenced by the realization that the next interest rate move will 
be upwards. 

That will leave in particular the high coupon premium 
standing stocks vulnerable, such as: 


Yield Yield 1977 
Price (int) (Red’n) High Low 
Treasury 132% 1993 1174 11.71 11-36 1264 96 
Treasury 154% 1996 1293 11-81 1.50 1134 1014 
Treasury 132% 1997 184 11-56 11.35 1224 874 
Treasury 153% 1998 1332 11.80 1.50 1364 103 


Equities 


presently, the equity market lives from day to day and moves 
up or down according to good or bad developments in terms of 
strikes off or strikes on. At the same time there is in the market 
a basic recognition that share prices have been hauled higher 
by lower interest rates rather than pushed up by rising in- 
dustrial activity and earnings. 

Prospect of lower interest rates could therefore check hopes 
of a return to the 550 level, let alone an advance beyond that in 
FT Index terms. These are conditions in which investment 
advisers resort to the tactic of ‘the long term’ and put their 
feeble faith in such shares as: 


1977 
Price Cover Yield High Low 
Associated Dairies 25p 
shares . 245p 17-8 05 295 141 
Great Universal Stores an > 
shares 328p 2-9 35 348 183 
Marks & See 25p hares 155p 2-1 3-8 173 96 
Racal Electronics 25p shares 223p 18-2 2:6 270 N8 


Associated Dairies. Although strongest in the North of 
England, the ASDA supermarket group is pushing South and 


still has plenty of scope for physical growth. As the yield in- 
dicates, the growth potential in investment terms is still con- 


sidered strong. 


run Great Universal; a close second as a favourite ‘long-term’ 
equity even though there have been extremely long periods 


when the buyer of the shares at the top of a market wave has 
had to wait for capital profit. 


Great Universal Stores. To mail order and direct retailing at 


home, there has been added strong overseas and export 
operations as well as the development of property and financial 
interests. ‘Gussies’ is probably the most favoured ‘long-term’ 


share. 


Marks & Spencer. Shares in the famous store company must 


Racal Electronics. This company has a further attribute apart 
from being able to point to an impressive growth record that 
makes the shares a ‘long-term’ proposition. The extra attribute 


is that it is rarely exactly clear what it is the company does in 
the more secretive realm of military applied electronics. 


Mystery is a ‘long-term’ bonus. 





SCHOOL FEE COVER 


- Most married men insure their out- 
standing mortgage payments. Unfor- 
tunately, by no means all parents with 
children at fee-paying schools insure the 
balance of fees in case they should die 
prematurely. Sometimes, in this 
situation, a school may ‘stretch a point’ 
for the benefit of a child’s education. 

To overcome that type of difficulty, 
brokers Burgoyne Alford & Co have set 
up a facility at Lloyd’s so that schools 
can arrange cover on the lives of parents. 
Basically, each year a school insures the 
balance of fees (at current levels) which 
would be payable for the remaining 
schooling of each child. That is the 
amount which would be paid in the 
event of the death of a parent. The 
premium is £3-50 per annum per £1,000 
insured in this way. 

If a school takes up the idea, the lives 
of ail the parents must be insured — with 
one exception. The scheme does not 
apply to any parent over the age of 50 
when the child first goes to the school. 


HOUSE PURCHASE 
CONTRACT 


While bonus reinforced policies can play 
an important part in the whole field of 
house purchase and savings, normally 
such a contract does not provide for 
higher premiums to be paid as a policy- 
holder’s income increases — apart, of 
course, from the flexibility which may be 
provided when another house is bought, 
and a larger sum assured is needed. 

The Gresham Life Assurance Society 
tackled this with its Mortgagemaster 
contract. At the outset, there are a 
number of units of non-profit endow- 
ment assurance. At any anniversary after 
the second, units can be converted so as 
to participate in profits; each unit can be 
converted separately and at different 


times, so that a policyholder can gear the 
increase in expenditure to his own cir- 
cumstances. 

Apart from that flexibility, the sum 
assured can be increased, and the term of 
the policy can be lengthened, within 
certain limits, to meet future mortgage 
requirements. 

A Mortgagemaster policy can be 
arranged on a joint life first death basis, 
guaranteeing repayment of the loan on 
the death of either husband or wife. 
Considerable interest has been shown in 


this facility, with a substantial 
proportion of the contracts being 
arranged on this basis. 


Bearing in mind the valuable con- 
tribution made to the family finances by 
so many wives, or, where a wife is 
bringing up a family, the additional costs 
which would fall upon the husband if the 
wife should die, clearly it is sensible for 
this double protection to be bought; the 
cost is modest enough. 


UNIT-LINKED POLICIES 
The Legal and General Assurance 
Society has set up subsidiary companies 
to write unit-linked life assurance and 
pensions business. It has said that the 
contracts will be marketed entirely 
through insurance brokers and other 
professional advisers. The contracts are 
intended for the upper end of the market, 
since, for a single premium contract, the 
minimum investment is £1,000 for a 
single life and £2,500 for joint lives. For 
a whole life contract with various 
options after ten years, the minimum 
premium is £50 a month or £500 a year. 

Five new funds are being set up: cash, 
equity, fixed interest, property, and ma- 
naged. These will be managed by the 
Legal and General Group’s investment 
division. Since these funds are starting 
from scratch, it is likely to be some time 
before the property fund has sufficient 
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funds to enable it to buy its first 
property. 


INCREASING OPTIONS 


The United Kingdom Provident 
Institution, which pioneered the in- 
troduction of free increasing options, has 
made substantial improvements in the 
options which can be included in new 
whole life and endowment assurances, 
and its flexible endowment assurance. 
When each option is exercised, a new 
policy will be issued, but this will not 
contain increasing options. All options 
must be taken up before the age of 50. 

For whole life and endowment 
assurances, there are up to three options 
(dependent on age at entry), each for 
£5,000 or 50 per cent of the original 
premium, whichever is the smaller, 
subject to a minimum new monthly 
premium of £3. 


CONVERTIBLE TERM 
POLICIES 


It appears as though some life offices, 
which are not particularly competitive 
for profit-sharing endowment assurance, 
are introducing convertible term 
assurance with particularly keen 
premium rates. No doubt this is on the 
‘sprat to catch a mackerel’ basis, in that 
the offices hope that the attractive 
premium rates will sell the convertible 
term assurance and, in due course, a high 
proportion of the policies will be con- 
verted to a permanent basis. 

Generally speaking, when thinking of 
convertible term assurance it is better to 
look at the current premium rates for the 
type of policy for which the conversion 
may be exercised. After all, on this basis, 
much better value for money can be ob- 
tained after conversion, rather than 
picking the convertible term policy with 
the lowest premium. 
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Commercial Union’s rights issue raising 
close on £74 million is considered likely 
to do more than set the insurance share 
market back on its heels. It is likely to 
open the rights issue floodgates on an 
equity market which is not particularly 
well endowed with flood defences. 

Currently, the market yaws about 
according to the level of Government— 
union wage confrontation and the 
strikes that confrontation brings. Nat- 
urally the market looks ahead with 
trepidation on that count, although there 
ig a measure of relief that the miners 
seem to have worked themselves into a 
decidedly thin and difficult seam 
bordered, on one hand, by their rejection 
of the National Coal Board’s incentive 
scheme and, on the other, by the in- 
creasing evidence that ad hoc and un- 
official incentive schemes already seem 
to be in operation. 


yearlings, and if the innovation means a 
reduction in that attraction, the use cf 
the facility may be limited. But at least 
the variable rate yearling is being in- 
troduced at a time when rates are mor2 
likely to rise than fall. 


SPECIAL SITUATIONS 
Intense takeover activity in the stock 
market is increasingly a matter of special 
situations than of any pronounced 
development towards industrial 
regroupings. Any major regrouping 
operations seem to be saddled with an 
almost automatic reference to the 
Monopolies Commission. 

But the special situations usually 
provide more interest for market 
speculators. The Crane Fruehauf affair, 
with a succession of rising bids, is a case 
in point. A bid for Allied Investments. 
the nursing homes and hospital supplies 
and management company whose 
1976-77 accounts were heavily qualifiec 
by Hogg, Bullimore, is an extremely 
special situation and one that takes 


market interest well beyond the bid 
itself. 


INCREASED SALES 

Net new unit trust sales in October at 
£13-2 million were the highest since 
December last year. This year there has 
been a considerable development in 
terms of new management groups and 
new unit trust issues. After contraction 
through mergers of major management 
groups, the unit trust ‘industry’ is ex- 
panding again. There are now close on 
400 unit trusts in issue and management 
of unit trust investments for unit-holders, 
as distinct from the management of unit 
trust internal portfolios, is becoming a 
minor industry in itself. 

London stockbrokers Hoare Govett 
have entered the unit trust investment 
advisory business. Private investors 
should receive from stockbrokers an 
advisory service on direct equity invest- 
ment. Increasingly they are being offered 
that service on indirect investment via 
unit trusts. 


Rates and Prices 


Closing prices, Monday, November 21st, 1977 


Bank of England Minimum Lending Rate 


Money Rates 


: ge April 29,1977 .. 81%  Sept.9,1977 .. 6% Day to day 4 -44% Bank Bills 
Under uncertain conditions the yay 13/1977 |. 8% Sept. 16,1977 .. 6% 7days 4 -41% 2months 42-45% 
market is affected by the withdrawal of Aug. 5,1977 .. 74% Oct.7,1977_ .. ae Trade Bils 7 Spits aa x 
buyers rather than the persistence of| ^"s 121977 .. 7 Fo CORTE OT ss R yo ti 2 4 PN R oa 
. . ` p ii T6 4 
sellers. Business dries up and prices Finance House Base Rate 3months .. 5 % 
become erratic — in the recent past the November Ist, 1977, 6% 
market in FT Index terms has risen and Certificates of Tax Deposit Three Months’ Rates 
fallen more than 10 points on con- October 10th, ile N Toa atoni dat sa Det 2 
i i i interest on payment of tax 6%; ocal authority bonds zg -4i % 
secutive days without any basic change caniaan for cash 4% Sterling deposit certificates .. 7 43-42% 
in the market situation and without Euro-sterling deposits iy. Se 53-55 % 
: : Renae 4 i 
anything untoward in the volume of FT Indústrial Ordinary Index Euro-dollar deposits eoe 7 -74% 
business November 21st, 1977, 475-3 Inter-bank rate we as od 43-42 % 
The conditions are not particularly Treasury Bills Foai Backanpes 
conducive to the rapturous reception ofa Sept, ig ., £5.4618% Oct 21 £4-4635% NewYork .. 1-8255 Frankfurt .. 4-0850 
run of rights issues. If the floodgates are Sept.23 .. £5-4149% Oct. 28 £4-4776% Montreal 2.0220 Milan 1601. 50 
i i i Sept. 30 .. £5-3013% Nov. 4 £4-4721% Amsterdam.. 4-4050 Oslo 9-9575 
op ened, equty prices are liable to be Oct. 7 £4-7650% Nov. 1l £4.4721% — Brussels 64-2000 Paris 8-8550 
washed away. Oct. 14 £4.3989% Nov.18 .. £4-4756% Copenhagen (11-1625 Zürich 4.0100 
Gilt-edged 
l YEARLINGS l bond Consols 4% .. me ie m .. 364 Treasury 134% 1997 .. a ae wis 1165 
i interest rate yearlin nds DOGS lee ee oe Sie BET 91% 1999 .. aaia aay e dia S908 
e ee be the aao p a Conese RN TO oak Treasury 9% 1994 ar a eae oge 
: Funding 34% 99-04 .. ee ane .. 414 Treasury 8$% 84-86 .. or re . 9 
long-term interest system to a short- Funding 51% 78-80 ..  .. ..  .. 962 Treasury 81% 87-90 .. .. ..  .. 864 
term stock, but at least it is a logical Funding 54% 82-84 .. a. 0... 0p Treasury z% ee Se aeo 40, LES oa 
k : : Funding 54% 8791 .. re ete oe $ reasury 34 ie oe ie ae Fy 
move. Particularly is that so in the ed $ 2 g 
F è Funding 6% 1993 ae D a. .. 682 Treasury 5% 86-89 .. me ae bs Te 
application of the system to local Funding6}% 85-87 .. 1. 1... 84b Treasury 54% 08-12... SH 
authority borrowing. Linking ‘yearling’ Treasury 13% 1990 .. .. .. .. 11$} Treasury 27% re 
interest to the average six months Treasury 124% 1993 .. ae as .. Il War Loan 34% a we ak .. 354 
deposit rates in the inter-bank market Retail Price Index (Jan. 1974=100) 
has the consent of the Bank of England, Jan, Feb. Mar. pee Hes A si : RA ee Be ae pe a 
Beas : : 1972 82-9 83-3 83-6 ; . . 5 : . . . . 
and it will be interesting to see whether |, 89-3 89-9 90-4 921 928 93:3 93-7 94.0 94-8 96-7 97-4 981 
the innovation proves popular. 1974 100-0 101-7 102-6 106-1 107-6 1D8-7 109-7 109-8 111-0 113-2 113.2 1 ne 
ili i is 1975 119-9 121-9 1243 129-1 134-5 137-1 138-5 1393 140-5 142-5 144-2 146 
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PERSONAL/COMPANY £5,500/£7,000 


Excellent market for personal tax seniors preferably with corporate experience 
to handle mixed portfolios. 


Baker St. Medium/large firm, friendly atmosphere c. £6,000 
Cannon St. New City office, provincial firm, manager £6,000+ 
Holborn. Merged firm — to assist manager £5,500 
St Paul's. P.A. Partner, Medium/large firm £5,500 
Chancery Lane. Medium firm, competent senior £6,000 


INVESTMENT ANALYST c. £5,500 


Leading City brokers with diverse interests not affect by ups and downs of the 
market seek personable newly qualified as trainee investment analyst. 


PERSONAL TAX — COMMERCE £6,000 


Westminster. Family-owned company seek personal tax senior to handle 
personal tax, trusts, estates tax and financial planning — complex cases. 


TAX OIL to £7,000 


West End Oil Company forming new tax department seek specialist initially for 
U.K. Corporate and Petroleum taxes with progression to European and 
overseas. Similar openings Beer, Newspapers, Shipping, Concrete, 
Chemicals, Foods, Electricals, Refineries. 


TAX ACCOUNTANT £8,000-—£12,000 


Well-known British group with plush Mayfair office requires tax specialist 
preferably Chartered, partly in managerial capacity and partly to advise on 
planning and one-off situations, Similar vacancies oil, banking. 


TAX CONSULTANT to £12,000 


Medium-sized City firm with established company and personal tax depart- 
ments seek high-powered specialist to set up new consultancy department. 
Partnership prospect for suitable C.A. Similar openings Oil, Tax, international 
tax, Development land tax £8,000+. 


TAX PARTNER c. £15,000 


Dynamic West End firm seek all-round imaginative tax specialist with in-depth 
knowledge of close companies personal tax and ability to produce and market 
constructive tax schemes. Early partnership. Similar openings 3 major firms and 
5 medium firms, £7,500-£15,000, 


TAX PROVINCES 


BIRMINGHAM Ambitious C.A.s N.Q. £5,000. Tax Planner £7,300. Personal 
Tax £3,400—-£5,700. BRISTOL Personal £4,000. EXETER Tax Consultants 
£4,000. IPSWICH Manager £6,500. NEWCASTLE N.Q. for corporate tax. 
NORTHANTS Supervisor £5,000. NORWICH Personal tax to £5,000. 
MANCHESTER Ambitious C.A. genuine prospects £8,000. N.Q.s to 
specialise to £5,000. SWINDON A.T.I.I. student, etc. WOLVERHAMPTON 
Personal tax £4,500. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE > 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 


‘PARTNER — LONDON 


PERSONAL TAX LONDON $ £4,750—£9,000 


Tremendous range, qualifications not essential. 

Shipping. Personal Tax, Shipping Gp, Fenchurch St £4,500 
U.S. Tax Trainee. City. U.S. Seminar and training by American C.P.A. £4,750 
Theatrical. Medium firm — Waterloo Bridge — Mainly Schedule D £5,000+ 
Expatriates. international firms Holborn, City, London Bridge £5,500-£6,250 
Commerce. High-powered specialist — plush West End department £8,000+ 
P.A. Partner. St Paul's international firm, palatial office £5,500 


P.A. Partner. Charing Cross, Medium firm, personal tax bias £5,750 
Supervisor. Medium firm, landed clientele, Cheapside £5,500 
Underwriters. Liverpool St, Senior for Lloyds panel firm £5,500 
Baker St. Medium firm — personal and trust tax £5,500 
Manager. Small firm City, personal tax, chance of company £7,000 
Manager. Liverpoo! St, Medium large specialist firm £7,500 


MANAGEMENT AUDIT EUROPE 


Our client, a multinational company seeks 3 experienced auditors, 1 based in 
Brussels, $25,000, preferably with knowledge of German, 2 in Herts, some 


continental travel, £7,000. 
MANAGEMENT CONSLTS to £7,000 


Leading firm of management consultants seek personable newly qualified as 
trainee consultant £5,500, C.A.s with relevant experience £7,000. 


£6,500/£8,500 
West End — Medium firm with wealthy clientele and good-class audits — no 


accounting — offer C.A. with big-firm background partnership prospects. 
Similar openings Cheapside, Piccadilly, Moorgate, Holborn, Cannon St etc. 


HOME COUNTIES — THIS WEEK’S TAX 


MEDWAY. Large Kent practice well experienced all-round tax 


manager to act partly as tax consultant £7,000+ 
EAST GRINSTEAD. All-round tax manager, palatial offices, 

A.C.A. or ATLA. to £7,000: 
BECKENHAM/LEWISHAM. Personal tax seniors, London firm c. £4,500 
BERKS. Prospective Partner. Multi-branch firm to £8,500 
BEDFORD. All-round tax senior. London firm £5,000 
BRIGHTON. Corporate/personal national firm £5,000+ 
CROYDON. Personal and company semis/senior London firm to £6,000 
FINCHLEY. Tax senior, mixed portfolio, medium firm £5,500 
GUILDFORD. Personai tax bias. London firm £5,500 


HASTINGS. Personal tax senior, good-class focal firm £4,500 


HIGH WYCOMBE. Semi-senior local firm f£ ne 

READING. Personal Tax Seniors — London & local firms to £5,000 
REDHILL. Personal Tax Senior — local firm c. £5,000 
RICHMOND. Personal and business tax CTT £5,000 min 
SEVENOAKS. Manager new office £6,000 


ST ALBANS. Personal tax. Local firm £4,500 


SOUTHAMPTON. Manager/Consultant. National firm £5,000 

Corporate/personal seniors — new department £AAE 
WEMBLEY. Personal tax senior. London firm c. £5,000 
WINDSOR. All-round tax senior £5,000 


WOKING. Personal Tax semis/seniors — London firms relocated 
£4,000/£5,500 


In the first Instance please ring or write, quoting HOME number. 


Pembroke 
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63 Moorgate London EC2 14 Temple Street Birmingham 
01628 8525 021-643 6201 

14Great Castle Street 1 West Street Leicester 
Oxford Circus London WI 0533 24182 

O1-580 8035 4Stanford Sireet Nottingham 
53 Victoria Street London SW O602 582939 

O1-222 0483 2/ Windsor Place Cardiff 


64 George Street Croydon 0222 371446 
O1-686 4686 

7 Mackenzie Street Slough 
Slough 35939 

49 King Sireet Manchester 
061-834 9733 

9 East Parade Leeds 

0532 38384 
















SMALL JOBS to £3,750 BIRMINGHAM 
Weil known practices seek people capable of preparing accounts swiftly and 
with minimum supervision. Large firm benefits. 









PEI] FINALISTS c.£4,000 BIRMINGHAM 
Hard-pressed on the exam front, but hard working and eager to progress? 
Then you're just right for our client. 










ACA COMPANY TAX to £4,500 MANCHESTER 
international practice offers full training to young ACA wishing to specialise in 
Company Tax. Excellent career move into taxation. 


NEWLY QUALIFIED £4,250 MANCHESTER 
An excellent opportunity for young ACA wishing to make a career 

with an established medium sized practice offering secure long term 

prospects. 


FINALISTS to £3,800 QUALIFIES to £4,750 LINCOLNSHIRE 
Financial and Tax advisory role, liaising with clients mainly in 

Agriculture and Farming. Low cost, pleasant rural locations where 

financial expertise can flourish. Assistance with removal costs. 


FINALIST — NEWLY QUALIFIED to £4,500 NORTHAMPTON 
Two leading local practices offer progressive careers to finalists or newly 
qualifieds. Initial emphasis on audits — ranging from small private companies to 
substantial public company subsidiaries — coupled with fuli involvement in other 
financial aspects particularly taxation. 
































FINANCIAL CONTROLLER £6,250 + CAR WEST YORKSHIRE/LEEDS 
Rapidly expanding manufacturing group offer Directorship prospects to a 
qualified accountant (25-35) preferably with industrial experience. 


ACCOUNTANT c.£5,000 LEEDS 
Energetic firm of insurance Brokers seek ambitious qualified young person to 
develop accounting system and establish an interesting career. 


























NEW SHEFFIELD OFFICE NEW SHEFFIELD OFFICE 
at 24 Norfolk Row, Vacancies at all levels 
Sheffield S.1. both Permanent and Temporary. 


Tel: 0742 738775. 
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LONDON JOBFINDER 
63 Moorgate London EC2 
O1-628 8525 
14Great Castle Street Oxford Circus 
London WI O1-580 8035 
53 Victoria Street London SWI 01-222 0483 
64 George Street Croydon 01-686 4686 
7 Mackenzie Street Slough Slough 35939 











TAX SENIOR to £6,500 i 
Large West End firm offers mix of personal and corporate tax to recently qualified CA already 
specialising. High level of responsibility for own clients and very good prospects. 


CORPORATE TAX £ neg. INTERNATIONAL FIRM , , 
Top-Ten firm urgently seeks excellent corporate tax specialists at various senior levels. Salaries 
competitive, prospects are what you make them. 


YOUR OWN PERSONAL TAX CLIENT BLOCK £3,500+ W.1 

Small firm offers -esponsibility for own work and opportunity for career development. Our clients 
will pay a generous selary and good candidates will have excellent prospects in a small dept. relying 
on sound recruits to halp it grow. Attractive West End offices. 


A DESPERATE NEED... 

For recently qualified CA's to join all types of City and West End practices. Salaries up to £6,000 - 
other benefits can include a car. Whether you are looking for general practice, audit, taxation or ‘other 
specialist fields we can organise an immediate programme of interviews. 


PA to PARTNER £6,500 Ww. 

A small but rapidly expanding West End practice requires an able young CA to 
work at partnership level on a wide range of clients. Firm has a strong tax bias and 
Grane all round financial planning to clients. Ideal far someone seeking partnership 
in short term. 


JUNIOR MANAGER to £7,000 CITY 

A large City firm seeks a young CA, probably a supervisor now, fo assume wider 
responsibilities at junior managerial level. Some exposure to modern audit 
techniques is preferred through a general practice background can be an advantage 
when dealing with smaller clients. 


MANY CITY PRACTICES .. 

Recruit PEI! finalists to start after the December exam. Interviews can be arranged for candidates 
anxious to join medium size or larger practices. A good exam record is important but equal 
consideration given to a poor examinee with sound auditing experience. 


MANAGER SMALL JOBS DEPT. £6,500/7,000 CITY 

An experienced manager not necessarily qualified for a medium sized City practice. Sole 
responsibility for a small department dealing with incomplete records, small audits and preparation 
of accounts, company and personal tax, capital gains and trust returns. 


INVESTMENT SECURITIES £10,000 tax free BAHAMAS 
Really attractive opportunity for CA with good experience in stockbroking, trust co., banking or 
unit trusts to move into the sunshine. Interviews London. 


FOR THIS AND OTHER OVERSEAS VACANCIES - IN THE PROFESSION AND OUTSIDE - RING 


ACCOUNTANCY PERSONNEL OVERSEAS CONSULTANT ON 01-628 8525, OR CALL IN TO YOUR 
LOCAL ACCOUNTANCY PERSONNEL OFFICE. 




























CALL US NOW 
For immediate assignments in both 

profession and commerce 01-628 9015. 

63 Moorgate EC2. 


TEMPORARY ACCOUNTANTS 
We handle more temporary 
Jobs than any other agency inthe 
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a. 


TAX 


TAX MANAGER, EC2 £7,500+ 
Medium-sized City firm require someone 
with several years all-round experience. 
Preferably ATII 


ASSISTANT MANAGER, EC4 to £7,500 
This international practice seeks a lady/ 
gentleman with first class Company tax 
knowledge. 


SENIOR, NW3 c £6,000 
Due to continued expansion our clients 
require a person able to handle their own 
portfolio of Personal Tax cases. 


MANAGER, WCI c £6,500 
The selected candidate for this post will 
have had extensive experience of Personal 
Taxation. 


TAX SENIOR, EC4 £6,000+ 
Our tlients are one of the large Inter- 
national firms who seek someone to deal 
with both Personal and Company tax- 
ation. 


SENIOR MANAGER, WI c £6,500 
An opportunity has arisen to join a very 
go-ahead West End practice who can offer 
excellent future prospecis. 


CO. TAX SENIOR, EC4 c £6,000 
Large City firm seeks a senior with several 
years experience of Company taxation. 


ASSISTANT MANAGER, W1 c £6,500 
This medium-sized firm requires a lady/ 
gentleman who has been specialising in 
Personal Tax for a number of years. 


PERSONAL TAX to £7,000 
Several of our clients are seeking Seniors 
for their Personal Tax Department. In 
most cases it is essential to have had 
experience within a professional firm. 


AUDIT 


MANAGER, WI c £6,500 
A medium-sized professional firm are 
looking for a qualified person to take 
charge of their small Businesses Depart- 
ment. This could well suit someone who is 
keen to gain their first managerial post. 





Executive Limited 


Taxation& Audit Appointment Specialists 


NEWLY QUALIFIED, EC4 

£4,750—£5,000 
A vacancy has arisen for a recently 
qualified ACA who now wishes to secure a 
post where it is possible to gain plenty of 
all-round auditing experience. Our clients 
are a firm of International size and the 
opportunities for promotion will be ex- 
cellent. 


SENIOR, EC4 £5,500+ 
International firm of Chartered Accoun- 
tants require an ACA to join their modern 
and progressive organisation. If you can 
speak French and are not averse to 
travelling abroad, this could well be the 
post you are seeking. 


SENIOR, WI c £5,000 
Our clients are a small-sized firm in the 
heart of the West End and they are seeking 
a good Audit Senior who has also gained 
knowledge of the taxation matters in- 
volved. Not necessarily qualified. 


ACCA’S 

We have several vacancies for qualified 
ACCA’s who have already gained some 
professional office experience. If you wish 
to specialise there are plenty of posts in the 
field of taxation too. 


SENIOR, WC2 £5,500+ 
Our clients are a substantial firm of 
Chartered Accountants and they are 
seeking a qualified ACA to join their fast- 
expanding and progressive Audit Depart- 
ment. There will be ample opportunity to 
advance further as the way ahead for 
promotion is fairly clear. 


AUDIT MANAGERS £6,500—£8,000 
Well experienced Audit Managers are 
sought by several of our clients. They 
range in size from small/medium to large 
firms and whatever your requirements we 
do suggest that you contact us first in 
order that we can advise you of the wide 
range of appointments available. 


TRUST STAFF 


We still have countless vacancies on our 
register ranging from Trust Book-keepers 
to Managers with firms of all sizes. 
Whatever prospects you are seeking, we 
would recommend that you contact us first 
in order to find out more about the 
multitude of opportunities available. 


We would stress that the above are but a small selection of the countless vacancies currently on our 
register. As we are now in our twelfth year of advising and placing professional office staff and as our 
clients range from large International firms right through to sole practitioners, it is obviously in your own 
interests to contact us when you are contemplating a change. We make every endeavour to ensure that 
the move you make is exactly right for you. 








PROVINCIAL 


TAX MANAGER, SOUTHAMPTON 

£6,000+ 
Large International firm seeks someone to 
head their Personal Tax Department. 


SENIOR, GUILDFORD e £5,000 
Our clients are a medium-sized firm who 
seek an Audit Senior with good experience. 
Not necessarily qualified. 


TAX ASSISTANT, FARNHAM c £4,000 
Small friendly firm requires lady/ 
gentleman with a few years Personal 
Tax experience. 


TAX ASSISTANT, 
WOLVERHAMPTON to £4,500 
The local office of a National firm seeks a 
Personal Tax Assistant who is keen to 
advance rapidly. 


P.A. TO PARTNER, WATFORD 

c £5,000 
A recently qualified ACA who is well 
versed in both Audit and Taxation is 
sought to work directly with a partner. 


TAX SUPERVISOR, LEEDS c£5,000 
This International firm seeks someone who 
has good all-round knowledge of taxation. 


TRUST ASSISTANT, 

BIRMINGHAM £3,500+ 
A lady or gentleman who has experience 
of handling trust accounts is sought by this 
large practice. 


AUDIT SENIOR, READING £4,000+ 
Our clients who are a firm of small/ 
medium size seek a person with several 
years auditing experience. Not necessarily 
qualified. 


AUDIT SENIOR, BEDFORD 

£Negotiable 
This firm are looking for someone to deal 
with small company audits. It is necessary 
to be able to take them to completion 
stage. 


CO. TAX SENIOR, BIRMINGHAM 
£4,000-—£5,500 
Large National firm is urgently seeking a 
Senior person for their company tax 
department. Either qualified or unqualified. 
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Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the U.K. and Overseas. We give below a selection from our current register of 
vacancies and invite your inquiries. We are pleased to discuss at any time your career potential and Whether it would be wise for you to make a move. 


TAXATION 


LONDON. Newspaper Group. Company Tax Assist- 
ant. c. £5,000+. Qualifications are not essential and 
what is needed is someone with the experience of 
corporation tax as applied to subsidiary companies 
together with some management reporting. Ref. 
1327. 


LONDON. Corporation Tax. Assistant Manager. c. 
£7,500. A large firm of accountants seeks an assist- 
ant manager with several years’ experience of cor- 
poration tax and able to supervise a department or 
two and the more complex cases. Ref. 1326. 


LONDON. Corporation Tax Supervisors. c. 
£6,000+. The main criterion will be the standard of 
experience and not necessarily qualifications. The 
post is with a large firm of accountants with a large 
tax department ensuring a wide variety of wark. Ref. 
1326. 


LONDON. Corporation Tax. One of the top firms of 
accountants has asked us to assist in recruitment of 
young chartered accountants of good personality 
preferably with a degree. Previous tax experience is 
required but the firm is prepared to consider newly 
qualified accountants wishing to embark on a tax- 
ation career. Salary according to degree of ex- 
perience, but competitive. Ref. 1234. 


LONDON. Personal Tax. Negotiable salary. Our 
client, a major firm of accountants, seek experienced 
personal tax applicants and they are especially in- 
terested in young graduates to specialise in United 
States tax. Applicants should have good U.K. ex- 
Patriate taxation experience. Ref. 1324. 


WOLVERHAMPTON. Personai Tax Assistant. 
£3,500 to £4,500. For a firm of chartered account- 
ants. Ref. 1323. 


LONDON. £5,250~-£6,000. Vacancies for both per- 
sonal and company tax assistants. Ref. 1318. 


LONDON. Corporation Tax Specialist. £5,000 to 
£7,000. if you dike the international firm environ- 
ment, one of our clients, a major firm of chartered 
accountants, seeks specialist staff in their corpora- 
tion tax department. Ref. 1317. 


LONDON. Tax Senior. c. £6,000, A two-partner 
practice wishes to set up a tax department and seeks 
a person with knowledge of both personal and 
company tax. Good opportunity to grow with the 
department. If you have business to ‘bring in’ so 
much the better. Ref. 13175. 


LONDON. £6,000-£8,000 negotiable. Taxation 
Assistant, Our client, a major and well-known com- 
mercial organization requires an assistant for their 
tax manager. This is an excellent opportunity and the 
firm prizes itself on its staff relationships and welfare 
facilities. Ref. 1313. 


WEST SUSSEX. £3,500 to £5,000. A Personal 
Tax Assistant is required for a firm of solicitors in a 
very pleasant environment. The salary will be 
negotiable according to experience. Ref. 1312. 


LONDON. O/. £8500 to £9,500. Our client, an 
international firm of chartered accountants, seeks 
applications from taxation specialists with oil 
company experience dealing with corporation tax, 
PRT and general aspects of North Sea Oil operations. 
Ref. 1310. 


LONDON SW1. Corporation Tax. £6,500 to 
£7,000. A large Head Office requires additional staff 
to deal with corporation tax computations and tax 
advice an a national and international basis. 
Although qualified applicants are preferred, those 
who may be unqualified but with at least three years’ 
specialist experience will be considered. Ref. 1308. 
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R INDUSTRY AND 
= COMMERCE 


SE. LONDON. Accountant. £8,500. Our clients, an 
expanding marketing company, part of an inter- 
national group are seeking a qualified accountant. 
The successful candidate will have a broad post- 
qualification experience with computerised accounts 
and administration as just some facets of the duties 
which involve the control of the accounting and 
financial functions. Ref. 408. 

CENTRAL LONDON. Financial Accountant. 
£7,000. A major group is seeking a qualified account- 
ant to be one of the key persons in the financial man- 
agement team. The successful candidate will have 
become well informed of the latest developments in 
reporting and keenly interested in financial 
accounting techniques as applied in a major group. 
Prospects and benefits are above average even for a 
company of this standing. Ref. 420. 

CENTRAL LONDON. Accounting Systems 
Analyst, to £7,000. A large International Group 
needs a qualified or near-qualified accountant 
around the age of 30. The successful candidate will 
have proven systems experience in order te provide 
the service needed for the many companies in the 
Group. Ref. 431. 

MID-HERTS. Management Accountant, c. £5,500. 
A well-known international company needs a newly- 
qualified accountant to prepare operating reports, 
financial reviews and projections and to assist in the 
preparation of annual budgets and strategic plans in 
addition to keeping the Headquarters regularly fed 
with information. Opportunities for progression in 
the stimulating environment of this company are 
good. Ref. 422, 

RURAL BUCKS. Accountant. c. £5,500. A young 
recently qualified accountant looking for a move into 
industry could well be interested in this opportunity 
to join the small H.O. accounting team of the U.K. 
operation of an international Group. Duties involve 
aff aspects of Head Office financial and management 
accounting. Ref. 433. 

CENTRAL SOUTHERN ENGLAND. Accountant. 
£6,000. An engineering subsidiary of a well-known 
manufacturing Group located in a most attractive 
area needs an accountant who will be expected to 
manage the day-to-day accounting function, provide 
Head Office with information and participate in the 
design and implementation of the integrated cost 
and management accounting systems and 
procedures. An excellent range of benefits are 
offered. Ref. 434. 


PUBLIC PRACTICE 


LONDON. Audit Managers. Negotiable salaries. 
These posts involve considerable travel to Europe 
and the Middle East and a knowledge of Arabic 
and/or European languages would be an advantage. 
Also required are audit supervisors and audit seniors 
and salaries will be negotiable and competitive. Ref. 
2338, 

BIRMINGHAM. Senior Audit. £4,500 to £6,000. 
We have clients in Birmingham seeking staff in this 
salary range for recently qualified accountants and 
those with up to two to three years’ experience. Ref. 
2335. 

LONDON. Audit Manager. c. £5,500 to £6,000. A 
qualified accountant over 40 is preferred who would 
spend about three months out of each year in Eire. 
Good opportunity for someone with up to two years’ 
post-qualification experience in a medium sized firm. 
Ref. 2334. 


LONDON. Management Consultancy. 
£5,500-£7,000. An international firm of account- 
ants seeks bright qualified accountants with a good 
examination record who wish to make a career of 
management consultancy or who would like a spell 
of two or three years of this work. Excellent ex- 
perience. Ref. 2332. 

LONDON. Newly qualified accountants. 
£4,800-£5,100. One of our clients, an international 
firm of accountants, has vacancies for newly 
qualified accountants in this salary range. First-class 
career prospects if you have a good examination 
record. Ref, 2331. : 
LONDON. Senior Audit. £5,100 to £7,000 per 
annum, An international firm of accountants are 
seeking audit staff in a wide range of work and the 
salary will be fixed according to the ability of the 
successful applicants in the range £5,100 ta £7,000 
per annum. Ref. 2331. 

BRISTOL. Newly Qualified. Competitive Salary. 
One of our clients in Bristol, an international firm, is 
seeking staff and would be glad to hear from people 
with good experience and good examination records. 
Ref. 2314. 

NORWICH. Manager. Negotiable salary. One of our 
clients has a vacancy for a senior chartered account- 
ant, not over 28, who could expect early man- 
agership following a short probation period. Ref. 
2274. 

LONDON. Newly qualified Accountants. £4,500 to 
£5,100. Our clients ranging from small firms up to 
international firms are seeking newly qualified staff 
in this salary bracket. We shall be pleased to discuss 
with you career prospects and the best type of firm 
for your particular experience, LJ/G. 
NORTHAMPTONSHIRE. Audit Manager. c. 
£7,000. To have direct responsibility for a range of 
medium-sized companies — manufacturing industry, 
shoe trade, engineering, etc. — corporate taxation 
and a significant amount of special work. Ref, 2339. 
LONDON. Training Officer. c. £7,000. Chartered 
accountants who would like a career in training 
work, are invited to apply for this post with a large 
firm of accountants. Applicants should have at least 
two years’ good audit and accountancy experience. 
Further information about this post can be given if 
you contact us. 


OVERSEAS 


BRUSSELS BASED. Newly qualified Accountant. 
£10,000-£1 1,000. If you like travel you will find this 
job of interest at the Head Office of a large manufac- 
turing company based in Brussels. The job is for a 
Financial Analyst and will involve studies in new pro- 
jects. The firm prefers recently qualified accountants 
who need not necessarily have previous financial 
analyst experience. The prospects are extremely 
good and if you prefer the overseas environment 
after about 12 months’ service you will probably be 
promoted to a position at some place overseas. Ref. 
4573. 

SAUDI ARABIA. Financial Controller. £15,000 p.a. 
plus £3,000 p.a. living allowance both tax free. Free ` 
flat. Use of car. Bachelor status. This is a most in- 
teresting post involving taking complete control of 
the accountancy function for a new plant naw in 
course of being commissioned. Two-year renewable 
contract. Qualified accountants are invited to apply 
and the preferred age is about 45. Previous overseas 
experience would be an advantage. Ref. 4565. 
EUROPE. Our clients have vacancies in Paris, 
Frankfurt, Athens, Milan, The Hague and Madrid. if 
you are recently qualified with up to two years’ post- 
qualification experience and require continental 
experience this is your opportunity. Ref. 4550. 


YOUR FUTURE 
IS OUR FUTURE -> 


There’s no time like the present 
for talking about it. 
Telephone or write to any of 
. the staff partners in the offices 
“listed below. 


London R D W Mead 70 Finsbury Pavement London EC2A 1SX Tel: 01-638 6030 Aberdeen AG McBain || Golden Square Aberdeen AB9 | JE 
C Tel: 29107 Belfast D A Bradshaw 33 Church Lane Belfast BTI 4QN Tel: 21452 Birmingham S G Mills 5 St Philip's Place Birmingham B3 2PU 
12367991 Bristol Cardiff & Exeter M J Dron |5 Pembroke Road Bristol BS8 38G Tel: Bristol 32291 Darlington D A Courtney | Blackwell 
Lane Darlington DL3 8QF Tel: 6603! Dundee G S Lowden Royal Exchange Dundee DD! [DZ Tel: 22763 Edinburgh D M Nicolson 33/34 
Charlotte Square Edinburgh EH2 4 HF Tel: 225 1516 Glasgow G N Simpson 216 West George Street Glasgow G2 2PF Tel: 248 518i inverness & 
Thurso } Í Brough Albyn House Harbour Road Inverness IVI IUA Tel: Inverness 39100 Leeds N A Watt Royal Exchange House City Square 
THOMSON McLINTOGK | Leeds Ls! 5NU Tel: 450527 Leicester | R N Lowe Arlen House Salisbury Road Leicester LE] 7QS Tel: 5162! Manchester Liverpool & 
Sheffield B G Drew |2 Booth Street Manchester M2 4AW Tel: Manchester 236 8241 Newcastle | L Hinkley 7 New Bridge Street Newcastle- 
& Co upon-Tyne NE! 8BB Tel: 28042 Norwich P F jeffery 3 Princes Street Norwich NR3 [AS Tel: 20516 
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LONDON BASED 
TRAVEL TO THE SOUTH OF FRANCE 
Large London firm seeks able A.C.A/A.C.C.A. Viust be prepared to 
spend 3-4 months in the South of France. Language not 
necessary. Please reply to Laurence Smith. 
LONDON BASED TRAVEL TO MIDDLE EAST 
A.C.A/A.C.C.A. with large firm background. Must be prepared to 
spend 6 months per year in Middle East and/or Europe. Please 
reply to Laurence Smith. 
IRAN £14,000-return trip to U.K. 
International practice has vacancies in Tehran for newly and 
recently qualified accountants. First-class savings potential. 
Please reply to Laurence Smith. 
LIBERIA c. £9,500+ Accommodation 
Major professional accountants seek A.C.A,/A.C.C.A. for 18-month 
contract. Low personal taxation. Politically stable. First-class 
savings potential. Piease reply to Laurence Smith. 
AUSTRALIA To £8,000 
Newly Qualified A.C.A.s required for Sydney office of International 
firm. To start Nov/Dec. Please reply to Laurence Smith. 
HONG KONG Up to £10,000 
A.C.A. — newly qualified or up to 3 years’ post-qualification ex- 
perience to top professional firm. Please reply to Laurence Smith. 
SOUTH AMERICA Excellent remuneration 
Vacancies in Brazil, Venezuela, Argentina and Chile. Language 
oT provided. First-class experience. Please reply to Laurence 
mith. 
HOLLAND Up to £10,000 
Newly qualified graduate C.A. required by major firm for their office 
in The Hague. Please reply to Laurence Smith. 
BARBADOS Excellent Salary 
Newly-qualified A.C.A. is required for a two-year contract with an 
International accountancy practice. Beautiful part of the Caribbean 
Please reply to Laurence Smith. 
ZAMBIA £8,500+free accommodation 
A two-year contract offers good experience, high capital savings 
and a pleasant climate. Information sheet available. Please reply to 
Laurence Smith. 
BERMUDA £9,000 Tax Free 
Two-year contract open to a newly-qualified, single A.C.A. with a 
reasonable exam record. Information sheet available. Please reply 
to Laurence Smith. 
NIGERIA To £12,000 
Audit Senior and Manager vacancy in Lagos office. Excellent 
capital savings. Please reply to Laurence Smith. Information sheet 


available. 
To £12,000 


To £6,000+Expenses 


GULF STATES 
Vacancies for Bachelors with major practice in Kuwait, Saudi 
Arabia, Bahrain and Dubai. Please reply to Laurence Smith for 
full details. 

GERMANY To £12,000 
A European partner will be in London to meet newly qualified 
. graduate C.A.s interested in a career in Germany. 

FRANCE To £9,000 
Graduate newly qualified A.C.A. is required by International 
practice. Knowledge of French an advantage. Please reply to 
Laurence Smith. 

KENYA c. £6,500+Accommodation 
Qualified Audit Seniors are required by two professional firms for 
Nairobi. Partner in London to give first-hand information. Please 


reply to Laurence Smith. 

GREECE £5,000 to £7,000 
Athens office of professional firm seek Greek-speaking accountant. 
Three months in London office then transfer. Please reply to 
Laurence Smith for details. 

SOUTH AFRICA e. £7,000 
Still a good location for a two-year spell. international C.A.s seek 
people for Johannesburg. Please reply to Laurence Smith. Infor- 
mation sheet available. 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel : 01-629 4463 


BOTSWANA £7,000+accommodation 
International firm requires A.C.A. to work in Gaborone. Two- 
year contract. Excellent capital accumulation. Please reply to 
Laurence Smith. 

JERSEY To £6,000 
Newly or recently qualified A.C.A/A.C.C.A. for large practice in 
Jersey. Good experience and pleasant life style. Please reply to 
Laurence Smith for details. 

FINANCIAL CONTROLLER £19,000+Car+Family 
IBADAN, NIGERIA accommodation 
Our clients, a British public construction company, seek a qualified 
accountant aged over 30 with strong management abilities for a 
2-year contract on married status in Ibadan. He will be responsible 
for all financial accounting for the company — it has a £20 
million contract for the construction of a ring road. Clearly 
experience in the civil engineering or contruction field is preferred. 
He will be responsible to the Managing Director and one important 
aspect will be training local staff. Fully furnished family 
accommodation provided. There are medical insurances and 
leave entitlement is 17 weeks over the 2-year contract with one 
paid passage back to the U.K. in mid-term. Please reply to Alan 
Snow, F.C.A. {After office hours 01-953 4564). 

FINANCIAL ACCOUNTANT To £8,500+Car 
LONDON W2 

Young (24—35 yrs) to join a major U.S.-owned advertising agency 
with a present £10 million billing from bluechips clients. 
Qualification and 2 years’ experience in advertising essential. The 
Financial Accountant will be responsible for management ac- 
counting, systems and project work with Finance Director as well 
as 5-year plans, budgets and forecasts. Please reply David J. 
Wilkinson, Director (after office hours 01—638 9708). 
ASSISTANT TO FINANCIAL ACCOUNTANT c. £5,500 
GLOUCESTERSHIRE 

Rapid promotion envisaged for young recently qualified Chartered 
Accountant with our clients, an international manufacturing group. 
The job involves working on final accounts, interim accounts and 
cash flow forecasts, planning. Very good opportunity in group, 
utilising computer accounting. Please reply to Alan Snow, 
F.C.A. (after office hours 01-953 4564). 

MANAGEMENT ACCOUNTANT c. £7,000 
LONDON EC4 

Young qualified accountant, about 27 years, probably with com- 
mercial experience for substantial advertising agency group. He/ 
she will work very closely with the Group Finance Director of 
this £4 million billing agency on holding company accounts, 
intermediary holding company and subsidiary accounts. Ideas 
and flair — probably on board in 2 years. Please reply to David J. 
Wilkinson, Director. (After office hours 01-638 9708). 
MANAGEMENT CONSULTANT To £8,500 
LONDON 

A well-established, growing firm of management consultants 
has asked us to recruit an additional consulant. He/she should be 
a qualified accountant, probably in the 28-33 age bracket. The 
person appointed will work on a wide variety of assignments. Some 
previous experience in the consultancy area, systems, manage- 
ment evaluation, operational audits or O. & M. is necessary — 
gained with a consultancy firm or perhaps in an internal con- 
sultancy role with a major industrial group. Please reply to 
David J. Wilkinson, Director. {After office hours 01-638 $708). 
ACCOUNTING MANAGER c. £7,000 
LONDON W1 

For small Mayfair office of a financial holding/international 
finance company with very diverse interests and part of a large 
U.S. corporation. Good opportunity for career development/ 
promotion for a young Chartered Accountant — preferably with 
previous experience in international financial operations — 
European operations particularly. Please reply to Alan Snow, 
F.C.A. (After office hours 01-953 4564). 








TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from 
£1-50 per hour to £3-50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 
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i 
The Class of 77 


If you've just qualified, 
the next three years are vital. 


Our offices in the U.K. and Ireland include Belfast, 
Birmingham, Bradford, Bristol, Cardiff, Dublin, 
Edinburgh, Glasgow, Gloucester, Liverpool, London, 
Manchester, Newcastle upon Tyne, Newport, 
Nottingham, Southampton and Swansea. 


Find out more about us by writing to: 


P.O. Box 207, 


David F Pratte 128 Queen Victoria Street, 


id F. n, 2 
Deloitte & Co, MB” London ECAP 4UX 
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Experienced Personal 
Tax Assistant 
SHEFFIELD 


An experienced assistant is required for the Personal 
Taxation Department, Sheffield office of Thornton Baker & 
Co, Chartered Accountants. 


We are a national firm with 55 offices throughout the U.K.; 
each one is backed by the firms’ national resources and 
specialists and can thus offer clients a wide range of 
professional services. 


We are looking for an ambitious individual to join a busy per- 
sonal tax department dealing with a variety of clients. The 
successful applicant will want a career in a professional 
practice. 


The salary will be not less than £3,250 p.a. negotiable. 
Benefits include a pension scheme and free membership of 
B.U.P.A. 


Please write or phone to: 


K. Trickett Esq 
Thornton Baker & Co 
28, Kenwood Park Road 
Sheffield S7 1NG 


0742 53371 








AS ONE PROFESSIONAL 
TO ANOTHER 


We are accountants with an in-depth knowledge of the market-place for accountants in commerce, 
industry and public practice both in the U.K. and overseas. 


Whether you plan to make a career move or seek advice on how best to develop your career within 
your existing organisation, we will provide you with the necessary information and advice to plan ahead. 


In the first instance contact either Richard Norman, F.C.A. or Bruce Page, C.A. or complete the coupon. 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 


121 St. Vincent Street, Glasgow G2 5HW. 


Telephone: 041-226 3101. 
and in Edinburgh. 


SE GE GE EE ee | Ee A ee ee ee E EEE 


Please send me a Personal History Form 
| am interested in receiving information and advice on career opportunities in 
(position), geared to my individual circumstances. 








TAXATION, November 26th, 1977 





K) K K KJ KJ KJ KJ O c K Ra £ K Ka S WSA 
e a 
ERE 
We Cover the Commuter Belt ERS 
d 
and this week we are focusing on anywhere ERE 
South of the Thames. From Bristol to SRS 
Margate, our contact with local and national "ow 
practices ensures that we have up-to-date in- ESE 
formation for you. CESS 
OL 
For example: SENIORS/FINALISTS/ ee 
RECENTLY QUALIFIEDS, whether from Lon- ESS 
don or Provincial practices, openings exist in ES 
BRIGHTON: BRISTOL: CANTERBURY: ESY 
CHICHESTER: CRAWLEY: CROYDON: EAST X 
GRINSTEAD: HAYWARDS HEATH: SERS 
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So whoever and wherever you are, south or SES 
north of the Thames, ring Frances Tatton- ONS 
Brown on 01-628 8525 for advice. ESS 
À ACCOUNTANCY PERSONNEL S 
S 63 Moorgate, London E.C.2. SERS 
VI 01-628 8525. To" 
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A little light reading © 


The fi nee vou in accountancy, 


the more there is to tead; the more - 
you_have to-know. `” 


‘And everyone, ° especially the 


clients; expects-you to know it alf- 


instantly! So. do.we. 


But-at least we can. help: We: 
“provide Regula updating courses for 


our- people. Not just fact-filled 


lectures. We- discuss recent changes. | 
Examine- their effects in. practical. 

‘terms. It’s all-designed’to make sure 
you can do-better:work. Because we , 
` want peosle_ who want to do better. 

“Constantly. | 


If we skound like’ your kind ol firm then, send. Jack about yourself, 
“in your ownhandwriting, to: ` ; oo’ 
_Christophet Reay, i 
„Josolyne Layton-Bennett & Co., | 
- Metropolis House, : 
~ 39/45, Tottenham-Court. Road, 
: London W1P.OJL. “az 


ata 
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TRAINING FOR 
THE RETURN BOUT. 


Accountants always have to be 
ready for the tax return. And for the 
inevitable questions on the day to day 
tax problems that face their clients. 


In other words, 


a good working 


knowledge of taxation must be part of 
every accountant’s armoury. 


We recogni 


se that fact ina very 


practical way. By offering taxation 
training including courses to help you 
specialise in a specific taxation area, 
That's just one of the ways we help 
young accountants get to the top. 
Here are some of the others. 
We offer first class training in a wide 
range of subjects including computer 
auditing techniques and inflation 


accounting, You have the benefit of a 
partner acting as your guide and 
mentor during training. And you have 
the opportunity of working on a very 
wide range of business - from opera 
companies to oil companies. 

And remember, the chance to get 
to the top is the same wherever you 
join us - in Aberdeen, in Jersey, or in 
London. 

Contact the office in which you 
would like to work and they'll tell you 
all you need to know, 

Arthur Young McClelland 


neg A À A À : 


Wider experience for a better career. 


ABERDEEN: Peter A. Barclay: 0224 20331. BIRMINGHAM: Peter G. G. Rands: 021-643 6111. BRISTOL: John A. Cooper: 0272 298151. DUNDEE: Neil M. Sharp: 
0382 26561. EDINBURGH: William S. Miller: 031-556 8641, GLASGOW: R. Gawn Burnett: 041-204 2655. JERSEY: P. John de Veulle: Central (0534) 75141. 
LIVERPOOL & MANCHESTER: Peter J. Harris: 061-834 1876. LONDON; David }. Gwynne-james: 01-831 7130. NEWCASTLE: David D. Smith: 0632 611063. 
NOTTINGHAM: Christopher J. S. Maughan: 0602 411861. PERTH: Peter J. Fleming: 0738 24301. 


TAXATION, November 26th, 1977 











29 Thurloe Street 
London SW7 2L0 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 
TRAINING OFFICER DESIGNATE. LONDON. c. £7,000 
A.C.A., age 25+. With 2 years’ good audit and accounts experience (PQE). 
PARTNER DESIGNATE. CITY. c. £7,000 
ACA. to age 28. ideally Graduate. Small long-established firm. 
JUNIOR MANAGER. CITY £5,260+ 
Plus Bonus, Young A.C.A, offered superlative post-qualification experience. 
AUDIT MANAGER. WEST END To £7,000 
A.C.A. with sophisticated POE for small audit-orientated firm. 
OFFICE MANAGERS. WEST END & CITY. £5,000-£6,000 
Age 30-50. TST a Score are Management. Medium-sized firms. 
2 AUDIT MANAGERS. C £6,000-£7,000 
A.C.A.s—to age 35. 1. ear ae resident. 2. Partnership prospects. 
SENIOR. WEST END £7,000+ plus bonus 
Age 28-38. Audit and general practice. 
PARTNERSH IP SECRETARY. ALDWYCH-BASED £5,000-£6,000 
Administration and Accounts for C.A.s with branches in Watford and Croydon. 
TRUSTS ,000-£6,500 


01-581 0895 


Openings to Assistant Manager level in the City and West End. 
SENIORS. ALL AREAS £3,750-£6,000 
P.E.2 Finalists, to older experienced unqualified persons. 

SEMI-SENIORS. ALL AREAS £2,750-£3,756 
ACA/ACCA. Students — — experience, salary, or job satisfaction. 


FINANCIAL MANAGE ESSEX 
£8,000+, Young A.C.A. [ually with experience in the sphere of Insurance Broking. 
MANAGER AM 
£7,000-£9,000. A.C.A., age c. 30. Experienced all-rounder, with good Tax. 

MANAGER SUNDERLAND 
c. £6, ne A.C.A., aged 27+. Responsibility for major audits. 

SENIO NW1/NW3 
c. £5, 000, Audit: Ideally A.C.A. pte in modern techniques. 

YOUNG A.C.A.s. INTERNATIONAL FIRM BIRMINGHAM 
Seniors c, £4,500. Supervisors c. £6,500. Top Five’ firm. 

AUDIT MANAGER LONDON/GUILDFORD/EIRE 
c. £6,000+Car. Mainly Audit: some travel to Eire. 

AUDIT GUILDFORD 
£2,500-£6,000. Semi, Senior and Manager grades for local onica g London firm. 
AUDIT & ACCOUNTA DING & SLOUGH 
£3,000-£5,000. irked cae at Yai levels with progressive seal beaten firm 

TRUST SPECIALISTS NORWICH, REDHILL, "BRADFORD 
£4,500-£8,000 —A.A.E. Qualified Accountant preferred for Bradford. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

BRACKNELL, OXFORD, SEVENOAKS, WINDSOR, CAMBRIDGE, IPSWICH, 
CROYDON, STAINES, LEEDS, MANCHESTER, RUGBY, REDHILL, BRIGHTON, 
LIVERPOOL, BIRMINGHAM, BEDFORD, BRADFORD, LEICESTER, BRISTOL, 
EXETER, WARE, TAUNTON, SPALOING, LYMINGTON, ALDERSHOT, 
SOUTHAMPTON, GLASGOW, JERSEY. Telephone or write for full details. 


GDC - KENSINGTON: 01-581 0895 


Dennis Chatfield © Associates 


Our clients, a leading firm of Chartered Accountants who are expanding their Tax Departmant have asked us to recommend career- 





ACCOUNTANCY 


TASK FORCE LTD 
T 21 COPTHALL AVENUE, LONDON EC2R 7BN 


01-628 7931 PERMANENT PLACEMENTS 
01-628 7934 TEMPORARY ASSIGNMENTS 


Profession 


AUDIT SUPERVISOR. £6,500+. Two years’ post-qualification 
experience and a desire to develop your potential are the stepping 
stones to management with this medium-sized City practice. Ref. 3323. 
NEWLY QUALIFIED? — now is the time to think ahead! We are able 
to arrange selected interviews with all types of practices, offering 
salaries to £5,500 p.a. 


Overseas 


Two chances to break the Bank! 


MONTE CARLO. — As Assistant Manager for this international City 
based practice you would be considerably involved with subsidiary 
operation, spending around one third of your time in Monte Carlo. Ref. 
3324, 


DUBAI-IRAN-ZAMBIA: To £18,000 tax free. High capital 
accumulation and a chance to widen your experience are the key 
factors offered by major firms recruiting throughout the Middle East 


and Africa. 


If your thoughts zre towards Europe our Overseas Department can 
offer guidance and advice so necessary when making a move outside 


the U.K. 


Whatever you seek, whether it is a specialist field such as taxation or a 
move into commerce and industry call us now and benefit from our ex- 


perience. 


CONTACT R. J. PAGE, GENERAL MANAGER. 





minded people for the positions below. Shortly moving to new offices in the West End with a splendid working environment, they 


offer:— 

1. Good prospects of promotion. 

2. Opportunities for widening experience. 
3. 4 weeks annual holiday. 

4. Luncheon vouchers. 


5. Contributory pension scheme and free life assurance; also free BUPA for senior staff. 
6. In-house training and, where appropriate, paid examination and pre-examination leave. 


7. Salaries normally reviewed at half-yearly intervals. 


TAX SENIOR to £6,000 


Personal Tax plus associated close companies — some in the 
entertainments field. It is considered that applicants should 


have had at least 5 years professional experience on personal/ 


corporate taxation to have reached the level required. 


CORPORATE TAX SENIOR to £5,250 


A.C.A. or A.C.C.A. (recently qualified preferred) but unqualified 
person with suitable experience considered. Work allocation — 
small private companies through to quoted companies — under 
supervision, Must be able to communicate effectively both 
orally and in writing. 








KUHN or ROBERT BROWN. 


If you are interested in any of these positions, or in any of the many others we have available, please write to us or telephone CHRIS 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON WC2A INF 
TELEPHONE 01-242 5852 


PERSONAL TAX SENIOR to £5,650 


To work an allocated portfolio of varied cases without 
supervision. This post calls for a minimum of 5 years ex- 
perience, mainly in the profession. Applicants with, or studying 
for, the A.T.|.|. qualification are preferred and will be en- 
couraged. 


TRUST ASSISTANT c. £4,000 


Book-keeping, draftirg accounts, some related taxation and 
correspondence. Applicants experience must be in accord with 
these minimum requirements and have ‘O’ Levels in English and 
Mathematics. The appointee is expected to delegate routine 
matters within a short period, so that his/her knowledge can be 
applied to more advanced work in this expanding department, 
to include investment administration, executorship etc. This is a 
challenging post offering early promotion for a person of proven 
capacity and initiative. 
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Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC 2) INF 
TEL: 01-242 4943 


THE AGENCY WHICH IS RUN BY 

A CHARTERED ACCOUNTANT AND WHICH 

SPECIALISES SOLELY IN TAXATION 
APPOINTMENTS 


DO YOU WANT TO WORK 


nearer home? 

in Central London? 

in the Home Counties? 

in the North of England? 

in South-west London? 

for a large professional firm? 
for a small professional firm? 
for a modern firm? 

for an old-fashioned firm? 
for an industrial or commercial company? 
on corporate tax? 

on personal tax? 

on a mixed portfolio? 


THE CHOICE IS THERE TO BE TAKEN NOW 


We deal with all types of tax jobs ranging from those commanding five-figure 
salaries to ones suitable for people considering, or who have just embarked 
upon, a satisfying career in the world of taxation. 


All individuals who are interested in a change of working environment in 1978 
are asked to write or to telephone 01-242-4943., 








The reasons why you should consider 
joining us. 

Our National strength. Over 20 offices 
throughout the U.K., applying 
National standards and serving a range 
of clients from small private companies 
to large public groups. 


Our International Associations which 
provide an outward looking approach 
to international accounting developments. 
The opportunities for personal and 
career development that you will gain 
from direct involvement with our 
clients’ businesses—leading to 
wide ranging 
practical experience 
and early responsibility. 
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GABRIEL DUFFY 28 Thurlos Street 
(CONSULTANCY) 01-581 0895 


TAXATION , 

ASSISTANT TAX MANAGER. CITY To £8,500 
Mix of Personal and Company Tax in medium -size firm. 

COMPANY TAX. (COMMERCE). WEST END £5,000~-£6,000+ 
Young A.C.A. offered taxation career with household-name group. 
PERSONAL TAX SENIOR. CITY £6,500 
Top rate for thoroughly experienced person In small convivial Department. 
PERSONAL TAX. VICTORIA £6,500~-£6,000 
Sole charge of Personal Tax work in medium-size firm, 
PERSONAL TAX/PLANNING. WEST END c. £6,000 2 c. £8,000 
TACA/A.C.CA/AT.II/A.CIS. 2 To age < 32 A C.A, only iania Designate), 
TAX PARTNER DESIGNATE. WEST E £ Neg. 
Ambitious Specialist, presently earning c. £7 000, Company Tax bias. 
A.C.A. FOR TAX. WEST END £5,500-£6,500 
Possibly inexperienced with interest in Tax. Small firm. Company Tax bias. 
U.S. TAX. INTERNATIONAL FIRM. £5,000-£6,000+ 
idealiy experienced in the sphere. May puit Young A.C.A. wishing to specialize. 
COMPANY TAX. (COMMERCE). PIMLICO c. £6,000 
Preferably Qualified Accountant. Possibly A Il. Age 24-28. 
PERSONAL TAX. ST PAULS c. £6,000 
Responsible post in small dynamic firm. Some International Tax. 
TAX MANAGER, HOLBORN £6,000-£8,500 
To manage tax affairs of small firm. Mainly Personal, some Company; some Trusts. 
A.C.A. COMPANY TAX, CITY £6,000 
Career opening for A.C.A. with 1-2 years’ {minimum} PQE of corporate taxation. 
PE2 FINALISTS AND NEWLY QUALIFIED A.C.A.s £4,000-£5,500 
Openings for Trainee Tax Specialists with firms of all sizes. 
TAX SENIORS. ALL AREAS £5,000-£6,500 
Personal and/or Company Tax. U.K. & International, Firms of every size. 
TAX TRAINEES/SEMI-SENIORS. ALL AREAS £3,500~£5,000 
Age 20-60. In the urent demand for competent staff age is largely immaterial. 
TAX ACCOUNTAN BRENTFORD 
£4,500-£5.000. Training i in Company Tax given C.A/C.C.A/A.T.LL (or student; 
TAX ACCOUNTA UBLIN 
£7,000-£8,000. A. © H JA C.CAIJAT.LL Age 26+. Complex Group Tax. 
TAX CHELMSFORD 
Excellent prospects for young A.C.A. Tax Specialist. 
PERSONAL TAX WORTHING 


Semi-Senior, c. £2,500. S . £4. i 
=u enior c. £4.000. BIRMINGHAM 


£3,500-£4,500. Openings in both Personal and Company Tax for Seniors. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

KETTERING, CAMBRIDGE, READING, RUGBY, OXFORD, BRISTOL, GUILDFORD, 

HARROW, SOUTHAMPTON, STAINES, NORWICH, CROYDON, SOUTHEND, 

WEMBLEY, THORNTON HEATH, HORSHAM, WOKING, IPSWICH, BURY ST 

EDMUNDS, WOLVERHAMPTON, FARNHAM, STEVENAGE, NORTHAMPTON, 
Telephone or write for full details. 


GDC -KENSINGTON : 01—581 0895 


The chance to specialise with our 
expertise in Tax, Liquidations, 
Consultancy and other specialist areas. 


The prospects for career progression 
with realistic rewards and a genuine 
interest in your development. 


These are just some of the reasons why 
you should consider joining us. Come 
and talk to our staff and you’ll 
discover plenty of other reasons as 
well. Write to Kerrie Norman, Staff 
Partner in London, telling us your reasons 
for wanting to join one of our U.K.. offices. 
Kidsons, 
Columbia House, 
69, Aldwych, 
London, WC2B 4DY. 


COMPUTER AUDIT £5,100 


Major City practice wishes to strengthen their 
computer audit department. Candidates, preferably 
graduates, wishing to specialise in this field, should 
apply now for immediate interview. 


AUDIT SENIOR £4,800 


Large City firm has vacancies for newly qualified C.A.s. 
Prior public company audit experience not essential. 


NEWLY QUALIFIED 
to £5,500 


Medium-sized firm seeks to recruit a newly qualified 
C.A., preferably with international firm training, to 
apply sophisticated audit procedures to their expanding 
practice. 


NEWLY QUALIFIED £5,250 


Large West End- practice has vacancies for newly 
qualified C.A.s. Promotion based purely on merit. 


FINANCIAL AUDITS £5,100 


Our client, an international City practice offers 
experience of auditing banks, finance houses, discount 
houses, etc. Possible six-month secondments to 
merchant banks, 


COMPUTER AUDIT — 
HOLBORN 


International practice wishes to interview newly 
qualified candidates seeking to develop computer audit 
knowledge. Candidates from international firms 
preferred. 


NEWLY QUALIFIED — 
WEST END 


Small practice but with unusually large client range. 
Mainly close company experience with involvement in 
taxation planning. 


NEWLY QUALIFIED 


Tax orientated medium-sized practice seeks newly 
qualified C.A. to take over client portfolio. Approx- 
imately 65 per cent of time allocated to taxation 
planning for close companies. 


NEWLY QUALIFIED £4,850 


Newly qualified C.A.s with medium-sized firm training, 
possibly outside London, are required by large City 
practice to deal with large private company clients. 
After 2 years’ London training, possibility of overseas 
posting if required. 


INTERNATIONAL FIRM 


A few audit vacancies with well-known City practice. 
In-housg training, six-week induction course. Overseas 
tour if required, 


HEWITS¢ 


INTERNATIONAL FIRMS ~— 
TOP TEN 


We are acting for all major practices now recruiting 
recently qualified C.A.s. Mainly public company audit 
experience. 


NEWLY QUALIFIED £5,250 


West End practice with impressive growth rate aver 10 
years, seeks to recruit ambitious newly qualified C.A.s 
for up-to-date audit procedures. Close client contect. 


LARGE FIRM — WEST END 


Management consultancy experience offered by large 
firm. Intelligent, quick-thinking individuals with good 
exam records required. f 


MEDIUM FIRM - HOLBORN 


Good general practice experience, mainly smal- and 
medium-sized audits. Some tax and accounts work. 


SMALL PRACTICE - CITY 


P.A. to Partner position. Strong taxation bias and all- 
round financial planning advice for smaller clients. 


MEDIUM FIRM £Neg. 


Medium firm offers good training for newly qualified 
C.A.s to deal with close company and some public 
company audits. Must be prepared to travel. 


NEWLY QUALIFIED — 
LONDON 


City practice with multi-national clients seeks newly 
qualified C.A.s prepared to make six-week tours to 
clients’ European offices. Languages not essential. 


INTERNATIONAL FIRM — 
CiTY - 


Major U.K. practice with offices in most commercial 
centres of the world, requires newly qualified C.A.s to 
train in London for 18 months and then transfer to an 
overseas location. 


P.E.H FINALIST — CITY 


International firm currently interviewing to start 
immediately after December exam. Study leave in July 
1978 if required. 


P.E.1 FINALIST — CITY 


International firm currently interviewing P.E.II Finalists 
to start in March, Offers conditional on favosrable 
February results. 


P.E.H FINALIST — HOLBORN 


Medium-sized City practice currently recruiting to 
immediately after December exam regardless of ı 
results. July 1978 study leave if required. 


P.E.1 FINALIST —~ WATERLC 


Smali practice more concerned with candidate’s 
sonality and ability to deal with clients than examin 
record. 


P.E.II FINALIST — 
OXFORD CIRCUS 


Medium-sized West End practice seeks to recruit F 
Finalist, pass or fail. Good general practice exper 
offered, some tax planning if required. 


AUDIT SENIOR/SUPERVISC 


Medium-sized City firm requires two-year qua 
A.C.A. to act in Senior capacity on various large cli 
Previous large firm training an advantage. 


AUDIT SUPERVISOR 


Small City practice requires A.C.A. +3 years’ 
post-qualifying experience to act as Personal Assi 
to two Partners dealing mainly with close com 
clients, Previous small firm experience essential. 


P.A. TO PARTNER 


National practice requires qualified C.A. + 2 to 3 y 
experience, probably with a medium-sized firm. £ 
emphasis on taxation and trust work. 


AUDIT SENIOR 


Recently qualified with one to two years’ experien 
quired by international City firm. Promotion revi 
June 1978. 


AUDIT ASSISTANT 
MANAGER 


Medium-sized West End firm requires Assistant . 
Manager to deal with large public company a 
Previous large firm training essential to introduce 
firm systems. Review for promotion to Manager v 
12 months. 


AUDIT SENIOR 


Small- to medium-sized City firm requires rec 
qualified C.A. as P.A. to Senior Partner. Partne 
prospects within 18 months. 


ASSISTANT MANAGER 


Large City practice has a vacancy for an Audit A 
ant Manager preferably with previous internationa 
background. This is an unusual opening as this 
rarely recruits at this level. 


In the first instance, telep 


HEWITSON-WALKER LIMITED, 1 SNOW HILL COI 
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TWO-YEAR QUALIFIED 


West End practice requires candidate with two years’ 
sost-qualifying experience, preferably with a medium- 
sized firm. Experience of investigations and some in- 
solvency work if required. 


NSOLVENCY SENIOR 


Major international practice requires recently qualified 
C.A. to deal with insolvency work. Previous experience 
not essential as full training will be given. “ 


AUDIT REVIEW 


Medium-sized West End practice seeks to recruit 
ualified C.A., preferably with large firm training in an 
udit review function reporting directly to Partner. 


AUDIT SUPERVISOR 


edium-sized West End practice requires Supervisor 
ith strong personality to supervise new Articled Clerks 
ind existing Seniors. 


HY COMMUTE? 


ravelling in to London can cost up to 20 per cent of 
alary. Even a slight reduction in gross salary can be an 
fective increase in net salary if one works locally. 
any firms have now decentralised much of their work 
reduce costs and so it is not necessary to reduce the 
uality and standard of work by not commuting to 
ondon. 

































RIGHTON 


ualified Seniors for tax and audit work, Partnership 
rospects within 2 years. 


UILDFORD 
udit Manager to £6,000 
ood range of clients, mainly close companies. Some 


x work and financial planning. Possible annual trip to 
eland. 


EADING 


udit and Accounts Manager for multi-branch firm. 
his practice has expanded rapidly in the last 10 years 
d now seeks to recruit a qualified A.C.A. with large 
par kground, Partnership prospects for right person 
e good, 


HELTENHAM 


udit Supervisor to deal with public company 
bsidiary work, large private companies and smaller 


‘ospects. 


ROYDON 


lulti-branch firms seeks to expand and develop this 

ce. Candidates, with large firm training, up to 
anager level, who now wish to deal with small clients, 
ould be ideal. Partnership within two years. 


prite to John Walker, F.C.A. 


ients. Large firm experience essential. Good future 


-WALKER 


UNQUALIFIED 


For those who have given up with PEII but who have 
good experience to offer, there are many firms who still 
consider this to be more important than good exam 
records. 


City Office Manager £6,000 
City Senior £5,500 
West End In-house jobs £5,750 
Holborn Small Firm £6,500 
AUDIT MANAGERS 

City £10,000 


Medium-sized City firm seeks Audit Manager for large 
public company client portfolio. Age 35-45 with good 
large firm auditing background essential. Partnership 
considered after 3 years. 


AUDIT PARTNER 


Audit Partner designate. Six Partners, 70 staff. Strong 
emphasis on all-round financial planning advice. 


PARIS/BRUSSELS 


Leading international practice has vacancies for newly- 
qualified Audit Seniors. Candidates probably with 
medium-sized firm training should be ambitious, 
enthusiastic and keen to develop their careers in Europe. 
Languages not essential though would be an advantage. 


MUNICH/F RANKFURT 


Tours in busy commercial centres of Germany dealing 
with large industrial clients. Reasonable German es- 
sential. 


GENEVA/VIENNA 


Two-year contract for qualified A.C.A.’s, preferably 
bachelors with up to two years’ post-qualifying ex- 
perience. General practice experience would be useful 
for these small offices. 


TURIN/MILAN 


Two international firms are currently recruiting Audit 
Seniors. Recent introduction of audit requirement for 
Italian companies means that each firm is expanding 
rapidly. Promotion prospects are very good. 


LISBON/MADRID 


Manager vacancies in both cities. International firm ex- 
perience is essential, preferably with prior supervisory 
experience. Easy languages to learn. 


COPENHAGEN/OSLO 


Newly qualified Audit Seniors with good exam records 
only. Two-year tours. 


AMSTERDAM/THE HAGUE 


Attractive part of Europe offering good experience with 
U.K., U.S. and Dutch clients. Large firm experience 
essential. Partner in London during November. 


IOW HILL, LONDON ECIA 2EJ Tel: 01-248 0441 
| 


i; 
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ATHENS 


Leading international practice seeks to recruit one 
recently qualified Greek national wishing to return 
home. Comparatively small office but usual large firm 
clients. Future prospects are good. 


AUSTRALIA/NEW ZEALAND 


Various firms are recruiting recently qualified A.C.A.s 
for Sydney and Melbourne, mainly large firm auditing 
though one firm offers good tax experience. Vacancies 
also in New Zealand though experience does not qualify 
for U.K. practising certificates. 


HONG KONG 


Limited number of vacancies for two-year tours in one 
of the world’s major commercial centres. Fast-moving 
professional life, all types of clients in both commerce 
and industry. 


ZAMBIA 


Vacancies in Ndola, Livingstone and Lusaka. Two-year 
tours, mainly industrial experience, free 
accommodation, high capital accumulation area. Holi- 
days in South Africa. 


SOUTH AFRICA 


Vacancies mainly in Johannesburg for two-year tours. 
Good experience, active social life, excellent climate. 
Still attractive to young people for two years. 


KENYA 


Very pleasant part of Africa for a two-year tour, based 
in Nairobi. Good range of clients, limited savings 
potential. 


WEST AFRICA 


International practice seeks Audit Manager. Savings 
potential approximately £8,000 p.a. Three-year tour 
with partnership prospects. 


TEHERAN 


Major international firms now recruiting newly/recently 
qualified Audit Seniors. Savings of up to £5,000 p.a., 
diverse range of clients, 24 or 3 year tours. 


MUSCAT 


Small office for A.C.A. with good medium-sized firm 
training prepared to help develop the practice. 
Responsible for client portfolio and staff training. 


JEDDAH 


High capital accumulation area, good experience, 
mainly oil and construction companies. Some manage- 
ment consultancy work. 


SAUDI ARABIA 


Two-year contracts, high capital accumulation area, 
somewhat trying working conditions. Suitable for 
gregarious types with good firm training, keen to 
progress with a rapidly expanding practice. 








Please write fully to: 


WEST SUSSEX SOLICITORS 


require 
A Senior Assistant 


for 
TRUST AND PERSONAL TAX 
ADMINISTRATION 


Applicants must be qualified and/or have extensive ex- 
perience in all aspects of this work, and be able to supervise 
! the department's staff and assist in its administration. 
Excellent salary and opportunities for successful applicant 
who is expected to be aged between 28 and 45. 


W. A. Fairbairn, F.C.A. 
THOMAS EGGAR & SON 
5 East Pallant, Chichester - 


CHICHESTER/ 
PORTSMOUTH 


| AUDIT/ACCOUNTS 
-~ ASSISTANTS 


Continued development has 
created several vacancies for 
experienced Senior and Semi- 
senior assistants to take charge 
| | of small/medium jobs. Work pros- 
|| pects include taxation, investi- 
: | gations, liquidations, ete. Our 
national and international con- 
nections offer opportunities for 
public company work, in-house 
|| training where appropriate and 
|| full career development without 
sacrifice of congenial sur- 
roundings. : 





Salaries etc will directly reflect 
competence and energy. 


Written applications containing 
C.V. should be sent in total con- 
fidence to: 


W. S. R. Weir, CA. 

Evans Weir & Partners 

21 East Street, Chichester 
PO19 1HS 





| Partner, Buzzacott & Co, 99 St Paul’s 








VICTORIA 


Expanding firm require 
qualified accountant to take 
responsibility for a section of 
clients. Audit and tax ex- 
perience essential. Top salary. 


Phone 01-828 6839 | 


— 
Newly Qualified & 
Part II Finalists 














We have vacancies for newly qualified 
accountants and Part H finalists who 
would like to work in a medium-sized 
City firm for experience with large 
private and medium-sized public clients. 
We offer competitive salaries and inter- 
esting work. Please write: The Staff 


Churchyard, London EC4M 8AH. 












TAXATION AUDIT & TRUST 
OPPORTUNITIES 


Highest Salaries + Benefits 
Top Jobs - All Locations 


CONTACT NOW! JOHN O'DONNELL A.C.A. 01-930 4567 


J.P. ASSOCIATES, RECRUITMENT CONSULTANTS 
313/314 Grand Buildings, Trafalgar Square, London W.C.2. 











PUBLIC PRACTICE 





Rates and Information. See page 
24. 


AUDIT CLERK required “or progressive 
post. Write stating age, experience and 
salary required. — Chenrell & Sharp, 
Certified Accountants, 40 Station Road, 
Burgess Hill, Sussex. 

ACCOUNTANTS (EAST LONDON). — 
Require senior not necessarily qualified with 
experience of tax and incomplete records. 
Salary according to experienze. — Telephone 
01—515 6323. 





AUDIT SENIOR. — Twe-partner firm 
in Reading requires experienced senior 
clerk to work on own initiative on small- 
and medium-size clients, sole traders, 
partnerships and Limited Companies. 
Statutory work and income tax ex- 
perience helpful but nct necessary. 
Support given in those areas. Good 
salary and prospects. — P ease write to 
Staff Partner, 112 Crescent Road, 
Reading, Berkshire RG1 53W. 


A QUALIFIED ACCOUNTANT with 
practical experience in annual and long- 
term tax planning, couplec with accoun- 
tancy work, is sought by a medium- 
sized firm of Chartered Accountants 
based in Canterbury. 

The position to be filled 5 that of per- 
sonal assistant to one of the senior 
partners, and a personal nterest in the 
well-being of a wide range of clients is 
essential. It is unlikely that anyone with 
less than 3 years’ experience could meet 
the demands of this job, which will be 
reflected in the salary to be paid. 

Apply in writing to: 

Mrs R. Kingsnorth 

Reeves & Neylan 

37 St Margaret’s Street 

Canterbury 


A RECENTLY QUALIFIED 
ACCOUNTANT with experience of in- 
complete record work and taxation is 
sought by a firm of Chartered Accoun- 
tants in Canterbury. The position entails 
the management of a varied group of 
jobs ard will provide the opportunity to 
grow in size and responsibility. 

Apply in writing to: 

Mrs R. Kingsnorth 

Reeves & Neylan 

37 St Margaret’s Street 

Canterbury 





A RECENTLY QUALIFIED 
ACCOUNTANT with experience of 
modern audit techniques is sought by a 
firm of Chartered Accountants in 
Canterbury. 

The position offers further experience in 
audit work, but also involves a reas- 
onable proportion of acccuntancy and 
taxation work. 

Apply in writing to: 

Mrs R. Kingsnorth 

Reeves & Neylan 

37 St Margaret's Street 

Canterbury 





A SEMI-SENIOR AUDIT CLERK 
urgently needed by Harrow C.A.s. New 
offices with good all-round experience 
offered with first-class salary. — Please write 
with c.v. to Box AS 3976, 

BIRMINGHAM (NORTH). — Young 
partly qualified accountant required, 
preferably A.C.C.A. to assist in the 
preparation of small final accounts from in- 
complete records and liaise with the Inland 
Revenue. — Roberts & Co. 021-544 6044. 








BIRMINGHAM CHARTERED 
ACCOUNTANTS require a qualified assis- 
tant with at least twelve months’ post- 
qualification experience. The work ranges 
from public company audits to family com- 
panies where accountancy predominates. 
There is opportunity for working direct to 
partners. — Please write with career details 
to D. J. Appleton, Josolyne Layton-Bennett 
& Co, Lloyds Bank Chambers, 75 Edmund 
Street, Birmingham B3 3HD. 

CARDIFF CHARTERED ACCOUN- 
TANTS need experienced senior, probably 
A.C.A. finalist under 28, with own transport 
for general practice work. Circa £3,500. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Tel. Yeovil 25183. 
CAMBRIDGE CHARTERED 
ACCOUNTANTS have vacancy for 
young senior, qualified or experienced 
(23-28). Large private company audits 
accounts, partnerships and sole traders. 
Attractive salary dependent on age-and ex- 
perience. — Contact Wessex Consultants, 2 
oa Yeovil, Somerset. Tel: Yeovil 
25183. 

CHARTERED ACCOUNTANTS in 
South-east Essex require senior and semi- 
senior staff. Attractive salaries commen- 
surate with experience. — Box CA 4054 


CHARTERED ACCOUNTANTS in 
South London with pleasant offices 
require a Semi-Senior Audit/Accounts 
Clerk. Opportunity to develop technical 
ability, learn and keep up with 
legislation. Qualities required — in- 
tegrity, industry and above all 
common sense, ~ Box CA 8738. 


CHARTERED ACCOUNTANTS in 
South-West London require a senior or 
semi-senior tax assistant with experience 
gained either in the profession or the Inland 
Revenue. Medium-sized practice with very 
varied clientele. Salary according to age and 
experience; bonus scheme; luncheon 
vouchers; pension scheme. — Write giving 
curriculum vitae and salary envisaged to 
Box CA 3989. t 
CHARTERED ACCOUNTANTS, 
Kingsbury, London NW9, require qualified 
or unqualified seniors, and semi-seniors able 
to prepare accounts from incomplete 
records and work on own initiative. Small, 
friendly firm in new offices. Top salaries 
paid, — Box CA 4089, 


CHARTERED ACCOUNTANTS re- 
quire newly qualified accountant or 
PE II finalist for its rapidly expanding 
audit practice. A first-class salary will 
be paid commensurate with experi- 
ence and qualification. This is an 
interesting position with good pros- 
pects of advancement. — Please write or 
telephone for a staff application form 
to Thomson McLintock & Co, 3 
Princes Street, Norwich. Tel. 20516. 


CHARTERED ACCOUNTANTS. — We 
are a two-partner firm of “accountants 
practising in the West End. We require 
junior and semi-senior audit staff who will 
be offered excellent and progressive ex- 
perience in a varied and interesting practice, 
under personal supervision of two young 
partners. Salary by negotiation. ~ Please 
apply in writing to The Staff Partner, 
Goodman & Co. Monro House, 40/42 King 
Street, London WC2E 8JS. 

COVENTRY CHARTERED ACCOUN- 
TANTS need ambitious young senior newly 
qualified of Part IL finalist (taking ex- 
aminations December 1977) for medium- 
size practice with good range of private 
company work. Also young audit assistant 
under 25 with two to three years’ ex- 
perience. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. (Telephone 
0935 25183). 
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Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
ttumber when you contact us. 


COMMERCE & INDUSTRY 
Ref. MA/00 One hundred vacancies from 
£3,500-£8,000+ in the U.K, and overseas, 
Ref. QAS5O Over tifty jobs for part-qualified 
accountants and book-keepers to £4,500. 
THE PROFESSION 
Ref. PA100 One hundred posts of all grades in 
Betlar and abroad offering salaries to 

+ 


Just some of the current vacancies registered 
with us are given below and if you are 








interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. Salary 
Principal Manager 
K54 Worcs ACA to £9,000 
Tax Accountant 
D5417 EC4 Qual/Exp £7,500 
Training Officer 
K5402 WCI ACA c. £7,000 
Audit Manager 
K5235 SWI ACA e. £7,000 
Chief Accountant 

5396 Surrey Qual c. £7,000 
Accountant 
K5394 Kenya Qual Neg 
Chief Accountant 
D5414 Essex Qual to £6,500+ 
Asst Management Accountant 
L5416 SE! Qual to £6,500 
Chief Accountant 
L5415 lof W Qual to £6,200 
Audit Manager 
K4987 WCl Qual to £6,00 
Audit Manager 
KS408 Bucks Qual to £6,000 
Accountant 
L54{8 Berks Qual £6,000 
Manager — Management Controls 
L54{2 Beds Qua! c. £5,800 
Audit Manager 
K5383 Surrey Qua! £5.500+ 
Insolvency Senior 
K5403 Avon Qual £5,500 
Cost Accountant 
H5399 Surrey Quai to £5,500 
Management Accountant 
D5409 Surrey Qual/Fnlst to £5,500+ 
Audit Senior 
K5404 Sussex Qual to £5,500 
Accountant 
D5395 NWI! Qual to £5,400 
Tax Accountant 
D35400 EC4 Qual/Exp c. £5,000 
Financial Analyst 
B5398 EC2 Exp to £4,500+ 
Asst Project Accountant 
B5393 Middx Pt Qual to £4,500 
Pension Fund Accountant 
B5410 SEI Exp to £4,500 
Audit Manager 
K5015 Herts Exp to £4,500 
Audit Senior 
K5401 Eire Qual to £4,500 
Accountant 
K5397 WCI Exp £4,000+ 
Tax Administrator 
K5024 EC4 Exp to £4,000 
Accounting Development Asst 
B5411 SW9 Grad/Pt Qual to £3,500 


Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 
Licensed in accordance with the 


Employment Agencies Act 1973 no. SE(A)949 
(at esate 
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CHARTERED ACCOUNTANTS, 
London WC1, require senior with at least 
ten years’ professional experience, need not 
be a C.A., for varied audit and general 
practice work, Would work directly under 
partner. Salary £7,000+.— Box CA 4019. 


EAST KENT. — Chartered Account- 
ants seeking qualified senior or very 
experienced unqualified person to 
manage Margate office dealing with 
sole traders and limited companies 
with direct responsibility to resident 
partner. Knowledge of taxation an 
advantage. Good salary and prospects 
for applicants with ability. — Please 
write to Pentin Neame & Co, 31 
Watling Street, Canterbury. 


EXPERIENCED SENIOR required, 
ready to take over a varied selection of 
clients in small but rapidly expanding 
practice on Sussex coast. Full competence 
in incomplete recards and audit is essential 
but ample support is available on tax. Must 
be a good organizer, able and willing to 
make a major contribution to overall 
management and administration. Starting 
salary up to £5,000 and excellent oppor- 
tunity to ‘Grow with the firm’. — Please 
write with full details of experience to Box 
ES 8712. 

FED UP WITH COMMUTING and fare 
increases. Maidenhead chartered accoun- 
tants require qualified/finalist audit assis- 
tants. A suitable applicant will have the 
opportunity to set up a branch office in 
accordance with the expansion plans of the 
practice. Four wezks holiday and a good 
salary will be paid. — Telephone 
Maidenhead 28032. 

FULLY EXPERIENCED unqualified 
senior for West Midlands country town. 
Salary encouragement to solid producer. 
Small flat can be made available. Please 
promote yourself with clear summary of 
education, training, experience, present and 
anticipated salary. — Box FE 3997. 
HAMPSHIRE CHARTERED AC- 
COUNTANTS require young A.C.A. as 
manager of country town branch office 
with prospects of partnership within two 
years. Salary £5,750. — Apply Wessex Con- 
‘sultants, 2 Peter Street, Yeovil, Somerset. 
(Telephone 0935 25183.) 

HOVE. — National firm of Chartered 
Accountants require the following staff for 
their busy and expanding Sussex office: (a) 
Qualified ~ salary £5,000 p.a. for the right 
person; (b) Part-qualified Seniors — salaries 
commensurate witk the above figure; (e) Ex- 
perienced Taxation Staff to deal mainly with 
personal taxation at a senior level. Salary 
commensurate with experience. — Appli- 
cants must be self-starters and have good 
all-round professional experience. Write to 
J. E. Powell. Kidsons, Enterprise House, 
83A Western Road, Hove, Sussex BN3 
ILJ. 





LEICESTER 
Chartered firm require qualified 
Accountant to assist in the management 
and development of varied practice in 
the City of Leicester. Excellent 
opportunity to obtain further pro- 
fessional experience and prospects of 
an early partnership within a young 
expanding firm. Salary by negotiation. 
— Applications in writing to: The 
Staff Partner, Green, Jervis & Co, 
62 London Road, Leicester. 


MID-CHESHIRE CHARTERED 
ACCOUNTANTS in a busy four-partner 
practice require a qualified accountant as a 
partner’s personal assistant. A wide range of 
experience will be available to the successful 
applicant. A salary commensurate with age 
and experience will be paid. — Please write 
enclosing curriculum vitae to the Staff 
Partner, J. Howard Worth & Co, The 
Heysoms. 163 Chester Road, Northwich, 
Cheshire CW8 4AQ. 

TAXATION ASSISTANT (not necessarily 
qualified) required by London chartered 
accountants. Wide variety of work. — Please 
write giving details etc. to Box TA 4070. 





NEWCASTLE CHARTERED 
ACCOUNTANTS require qualified senior 
up to 30 for medium-size practice. This in- 
dependent firm offers attractive salary and 
prospects. Also audit assistant with 
minimum of three years’ professional office 
experience. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. (Telephone 
0935 25183). 


NORTHAMPTONSHIRE 


Chartered Accountants require 
Qualified Accountant as assistant to 
the Partners at our Northampton 
Office. Opportunity to obtain further 
professional experience within a young 
expanding firm. Prospects of an early 
partnership. Salary by negotiation. — 
Applications in writing to: The Staff 
Partner, Green, Jervis & Co, 22 
Harborough Road, Northampton, 


NORWICH OFFICE of international 
firm require a chartered accountant. 
The successful applicant will have had 
at least one year’s post-qualification 
experience and will have worked for a 
large firm of accountants and probably 
be aged between 24 and 27. He must 
be capable of rapid progression to 
manager with a further substantial in- 
crease in salary. The work will mainly 
involve responsibility at senior level for 
large company audits. This is an 
excellent opportunity to combine 
experience with a large international 
firm with the advantage of life in a 
provincial city. Initial salary negotiable 
from £5,000. — Please reply to Box 
8741. 
P.A. TO PARTNER, circa £6,000. 
Qualified accountant for specialist local 
company, suit person interested in tax. Very 
varied and interesting clients. Car parking 
allowance and flexible hours. — Ring 
01-546 9473, Ref. JSP 500, A.B. 
Executive (Consultants), 59 Eden Street, 
Kingston, Surrey. 


PERSONAL TAXATION 


Assistant required by Chartered Ac- 
countants to join specialist tax depart- 
ment. Should be experienced and able 
to deal with own portfolio of personal 
cases with minimum supervision. 
Pleasant working conditions. Com- 
petitive salary. — Peat, Marwick, 
Mitchell & Co, Holland Court, The 
Close, Norwich NR ! 4DY. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box QO 6639. 


SE. HERTS. — Chartered accountants 
require manager to take charge of a section 
of incomplete records and small business 
accounts. We do part of this work on an in- 
house computer. — Box SE 4057. 
SEMI-SENIOR AND JUNIOR ASSIST- 
ANTS required by London chartered 
accountants. Varied and interesting work. — 
Please write giving details etc. to Box SS 
4071. 

SEMI SENIOR required by chartered 
accountants in pleasant market town. 
Salary commensurate with experience. — 
Write giving full details of experience to 
Thorne & Co, 2! The Southend, Ledbury, 
Herefordshire. 

SENIOR AUDIT CLERK required by 
small City firm of chartered accountants 
to undertake the preparation and audit of 
private family company accounts. — Please 
reply to Box SA 3991. 


SIDCUP CHARTERED 
ACOUNTANTS 
require assistant to two partners. Ex- 
perience more essential than qualifi- 
cation. Knowledge of taxation useful 
but not essential. Good salary and con- 
ditions. — Tel: 01-300 6741. 








SOMERSET CHARTERED ACCOUN 
ANTS require a senior, not necessa! 
qualified, with good small/medium pract 
experience to fill responsible positi 
Circa £5,000. ~ Contact Wilson Mitct 
Associates, 21 The Crescent, Taunt 
Somerset. (Telephone Taunton (S1 
0823) 76947.) 

SOUTHAMPTON CHARTERE 
ACCOUNTANTS (medium sized), requ 
a partner's assistant. Minimum of th 
years’ provincial practice experien 
Realistic salary. Study leave available if 
quired. — Box SC 4067. 

SOUTH-EAST ESSEX. -— Charte: 
accountants require a qualified senior | 
perienced in the work of a small/mediu 
sized practice. Attractive salaries comm: 
surate with experience. — Box SE 4055. 
SOUTHEND-ON-SEA CHARTERI 
ACCOUNTANTS require personal ass 
tant to partner experienced in preparation 
accounts and preferably general taxati 
Applicant not necessarily qualified provid 
previous professional experience but ı 
cellent prospects for qualified person. -- J, 
Fautley & Co, 35 Alexandra Stre 
Southend-on-Sea. 

SUNDERLAND CHARTERED A’ 
COUNTANTS seek young ambitio 
A.C.A. for medium-sized practice a 
offer good career advancement for someo 
prepared to accept general practice wo! 
— Apply Wessex Consultants, 2 Pet 
Street, Yeovil, Somerset. (Telephone 09 
25183.) 

TAX ASSISTANT required for 4-partr 
practice in Solihull, West Midlands. Ap; 
cant should be experienced in personal a 
corporate taxes. This is an opportunity | 
an energetic and enterprising person 
participate in an expanding practice. T 
applicant should preferably be an A.T.LI. 
finalist but this is not essential. Sala 
negotiable. — Apply Staff Partner, Erni 
Hall & Co, Chartered Accountants, Cur 
House, Popiar Road, Solihull, Wi 
Midlands B93 3AD. 


TAXATION 


Chartered Accountants in St James’ 
Street are seeking a young A.C.A. ti 
specialize in taxation, mainly but no 
exclusively corporate. Wide experienc: 
and scope for advancement offered it 
friendly and progressive department 
Salary negotiable between £5,500 anc 
£6,500 according to experience. - 
Please apply to Colin Heath, 01—93 
5502. 


TAXATION. — We specialize in the recrt 
ment of tax staff at all levels. — 01-7 
5156 (24 hrs). Tax Personnel, 1 Ni 
Burlington Street, London W1. 


TAX MANAGER 


A first-class Personal Tax Manager is 
required for a well-connected medium 
sized City firm of Chartered Ac 
countants. The applicant should have 
had at least ten years’ personal tay 
experience. Excellent prospects. Com- 
mencing salary not less than £7,500. - 
Please write to Box TM 8733. 





WE ARE CERTIFIED ACCOUNT. 
ANTS in London WI and we have ¢ 
practice which requires staff of above 
average ability for which we are 
prepared to pay. At the moment we 
require two semi-seniors with approx: 
imately three years’ practical experience 
in the profession and we will pay £4,50( 
p.a. together with benefits. — If you art 
sure you measure up to our standard: 
write Box WA 8739, 





WEST LONDON CHARTERED 
ACCOUNTANTS require newly qualified 
or Part II finalist with experience of medium 
audit techniques. Able to work on own in- 
itiative to final accounts and tax com- 
putations. Interesting progressive position. 
Salary to £4,650. — Box WL 4047. 


WIMBLEDON 


We are'a two-partner firm of Chartered 
Accountants practising from newly 
completed offices in Wimbledon Village. 
| We require a qualified accountant with 
broad professional experience to take 
charge of audits of small- to medium- 
sized companies, under the supervision 
of the Partners. 

Salary by negotiation. 3 

| Please apply in writing, with fall 
particulars of professional experience to 
date to the Staff Partner, Howell Wade 
& Co, 55 Church Road, London SW t9. 


WORCESTER CHARTERED 
ACCOUNTANTS need young experienced 
senior for well-established office (23-30). 
Responsible position and attractive salary 
offered. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Tel: Yeovil 
25183. i 





YOUNG FIRM of chartered accountants 
in London W1 require senior, preferably 
qualified and with experience to handie 


“interesting and varied work. Tremendous 


prospects ‘offered to the right applicant 
with commensurate financial rewards. — 
Box YF 3993. 

YOUNG FIRM of rapidly expanding 
certified accountants require senior audit 
assistants. Must be willing to accept 
responsibility :-and work on own initiative. 
Previous professional experience is 
essential. Good career prospects. Salary 
up to £4,000. — Reply in writing to K. N, 
Martin & Co, 2 Widmore Road, Bromley 
BRI IRY. 

YOUNG PERSONAL ASSISTANT 
able to prepare final accounts required by 
West End practitioner. Smart offices. 
Interesting clientele, good salary. — Write 
Stating age, experience and salary, etc., to 
Box YP 3992. 





TRAINING CONTRACTS 


a a A 
A PROGRESSIVE FIRM in Edgware 
require trainees for chartered or certified ex- 
aminations. All course fees paid, plus 
attractive- salary and incentive bonuses. — 
Write Box AP 4083. 
ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.C.A. or A, M. Pembroke on 01—236 0011. 





COMMERCE AND 


INDUSTRY 





| z 


ACCOUNTANT BOOK-KEEPER re- 
quired by Bedford Row solicitors. Salary 
according to experience. — Telephone 
| Miss Warr 01—242 4809, 





ACCOUNTANT/CASHIER for Cots- 
wolds solicitors with good taxation experi- 
ence. Circa £4,250. — Apply Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. (Telephone 0935 25183.) 


Credit 


| Controller 


with at least 2 years’ experience to join 


rapidly expanding International Air Freight 


Company 





Salary £4,000+ 
perience. 


in the Hounslow area. The 
successful applicant must be fully conver- 


sant with all aspects of procedure to main- 


tain a regular cash-flow pattern. 


negotiable on ex- 


Box CC 27850 


18 











Chartered Accountant 


required by modern progressive Ford 
Distributor in North West Surrey. 
Previous practical experience in Com- 
puterised Accounting an advantage but 
not essential. Ability to control staff, 
accept responsibility and form part of 
the Management team to maximise 
profitability is an essentiality. Starting 
salary will be not less than £6,000, 
dependent upon age and experience. 
Car provided. Non-contributory 
Pensicn Scheme. 4 weeks’ holiday. 
— Applications stating age, qualifica- 
tions, career to date and present salary 
to: Managing Director, Moores 
Weybridge Limited, Monument Hill, 
Weybridge, Surrey. 


Company Accountant 








East Manchester 


Family Engineering Company 
requires qualified Accountant 
preferably with some industrial 
experience, to act as Financial 
and Management Accountant. 
Excellent prospects, Pension 
Scheme. 


Reply to: Graham H. Wood & 
Co, 225a Market Street, Hyde, 
Cheshire. 


Financial 
Controller 


required by Engineering Company manufacturing diamond tools for 
industrial purposes. The Company is a well-established private 
company (founded in 1888) which has manufacturing subsidiaries 
ard affiliated companies in Holland, France, Australia, Japan, 
Canada and North America. 


The successful applicant will be responsible for all aspects of 
financial control of the Group's activities in the United Kingdom 
and Europe and would also have responsibility for reporting on 
matters relating to the other affiliated companies. 


The Company is located in Colwyn Bay, North Wales and 
application should, in the first instance, be made to the Company's 
Financial Adviser together with full curriculum vitae. Salary circa 
£10,000 p.a. 


Please reply to: 


B. R. Oury, F.C.A. 
Queensgate House 

18 Cookham Road 
Maidenhead, Berks SL6 8AJ 

















NSS NEWSAGENTS LIMITED 


Management Accountant 


We require a management accountant to take responsibility for some of the most 
important aspects of the Company's accounting functions. 


We are a multiple retailer with 375 branches, 3,500 staff, and turnover of more than 
£45 million annually. We have the best unbroken growth record in our sector of 
retailing and we are a public company with a Stock Exchange listing. We are presently 
trensferring a number of basic accounting functions to an ICL 2903 computer. 


We are seeking a candidate, 25 to 35 years old: 


1. who has the ability to direct and motivate staff, with previous experience of this 
essential requirement; 


2. who combines drive and initiative with a good background in management 
accounting, preferably with a retailer; 


3.a formal! qualification would be an advantage, but numeracy and ability to 
organise are more important requirements. 


The post is based at our Head Office in Woking and the successful candidate, reporting 
directly to the Group Accountant. will be expected to devise and improve control 
systems whilst maintaining the present fast accurate reports. He/she will earn a good 
salary with excellent job satisfaction, and an opportunity for personal growth in an ex- 
panding company. 


Apply | 


The Group Accountant ; 
NSS Newsagents Limited | 
Ryds House | 
Chobham Road 
Woking 

Surrey GU21 1JQ 
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TAX ACCOUNTANT 
Central London — £5,000 negotiable 


Associated Newspapers Group Limited needs an Accountant to oin the Group Tax 

Department. Applicants, preferably under 35, need not be qualified but must be able to 

demonstrate practical experience of corporate taxation. The Group has a wide and ex- 

panding range of activities and interests and prospects are good far a person with an 

inquiring mind who is willing to adapt to a flexible and expanding environment. 

Occasional involvement with consolidated accounts and management reports will alsọ 
e required. 


Applications with full details to: 


R. N. Gilbert 

Group Accountant 

Associated Nawspapers Group Ltd 
New Carmelite House 

Carmelite Street 

London EC4Y OJA 


or telephone 01-353 6000 extension 955 for application form. 


TRUST/TAXATION 
ACCOUNTANT 


*A famous City accepting house is seeking a Chartered 
Accountant with some experience of trust work and 
general taxation to join a small secretariat. Preferred age 
range 27—35 but flexible. 


c. £6,500 


*Salary is negotiable and benefits includ2 a generous 
mortgage subsidy. 


Please telephone or write with full particulars for an 
immediate interview. 


Nigel Halsey, 
7 Wine Office Court, 
London EC4 3BY. 01-353 1858 


Group Accountant 


(chartered) 


required by ‘expanding quoted Property Group, 
London W1. 


The successful applicant will be aged between 27 
and 40, with several years’ post-qualification ex- 
perience and preferably some knowledge of tax- 
ation and public company work. Salary will be 
negotiable according to age and experience, and 
there are excellent prospects for advancement to 
Board level. 


Please write in confidence giving details of 
experience and present salary to: 


The Chairman, 
County and! District Properties Limited, 
46 Green Street, London W1 
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Manchester Business Agency 


specializing in the sale of small retail businesses is 


looking for a qualified or near qualified Accountant 


who would like to be trained as a Negotiator/ 
Valuer to expand its Yorkshire business. Present 
Negotiators earning £90—£100 p.w. Car and all 
expenses provided. This is an opportunity for an 
ambitious self-starter to substantially increase on 
the figures quoted, with a view to eventual 
partnership status for a suitable applicant. 


Send full details in confidence to B. Seitler, F.C.A., 
The Shopkeepers’ Agency Ltd, 47 Peter Street, 


Manchester M2 6AU. 





BASE METALS. — Person with ex- 
ceptional ability needed to join and 
learn/assume a key role in a small and 
growing U.K. trading business involving 
commodity metals, ores and residues, 
world-wide. Qualities needed: Pleasant 
personality, tenacity and facility with 
numbers. Languages useful and 
familiarity with extractive metallurgy no 
disadvantage. Attractive, informal con- 
ditions and outstanding prospects for 
the right person. Remunerative levels 
dependent on results. — Please send 
curriculum vitae to Box BM 8742. 


CASHIER. — Bower, Cotton & Bower 
require experienced assistant cashier/ 
accountant. Familiarity with mechanical 
(computer) accounting an advantage. 
Prospects of becoming head cashier. Salary 
negotiable. — Applications in writing to Mr 
Chatterley at 4 Breams Buildings, London 
EC4, stating experience. 


C.A. PART II FINALIST required by Inter 
Company Comparisons Ltd; position ex- 
tremly beneficial to finalist in the in- 
terpretation of accounts and accounting 
standards. Average earnings betweeen 
£3,000 and £4,500 p.a. Generous study 
leave available. - Apply Donald Mowatt, 
ICC Ltd, 81 City Road, London EC1. 
Telephone 01—251 4037. 


MANAGEMENT ACCOUNTANT for 
mid-Somerset commercial organization 
with previous experience in manufacturing 
and knowledge of standard costing, 28—40, 
salary negotiable. — Apply Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
(Telephone 0935 25183.) 


Qualified 
Accountant 


Interesting opportunity with Group of 
Companies, having world-wide interests in 
the music publishing and recording in- 
dustry. Experience with legal documents, 
publishing and Royalty contracts and state- 
ments desirable but not necessarily es- 
sential for someone willing to learn. 


Friendly office and attractive salary in 
Southend-on-Sea, Essex. — Please write to 
Dept. S, Harold Everett, Wand &° Co, 
Chartered Accountants, 187 London Road, 
Southend-on-Sea, Essex SS1 1PN with full 
details of qualifications, career and salary 
required. 








TAX (PERSONAL) ASSISTANT MA! 
AGER. — Brighton company invit 
applications for position available Janua 
3rd. Age to 40, qualifications manager 
ability coupled with A.T.LI. or simil: 
although comprehensive tax experien 
would be considered. Salary negotiable. 
Telephone 682235 or write Ref. AM-C, 
Grand Parade, Brighton BN2 2QA. 















DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01—836 0832 
Extension 30 








OFFICIAL 
APPOINTMENTS 





MIDDLESEX POLYTECHNIC 


Principal Lecturer in Accounting and 
Finance 


£6,729—£8,367 p.a. Inclusive. 


An opportunity to join a group involved 
in the teaching and development of a 
range of undergraduate and post- 
graduate courses in accounting, busi- 
ness studies and management. 


A good academic ‘qualification and 
degree teaching experience will be ex- 
pected together with an ability to initiate 
and conduct research. Preference will be 
shown for candidates with a 
professional accounting qualification. 


Please write for full details and an 
application form, posting first-class to: 
Appointments Officer (Ref. A440B) 
Middlesex Polytechnic, Bounds Greer 
Road, London N11 2NQ. Closing date 
December 8th. 





PARTNERSHIPS 
AND PRACTICES 





A. B. OSMAN & COMPANY LTD 
provides tax advisory services to accoun- 
tants and seeks association with practitioners 
throughout the U.K. — For details please 
phone 01-623 6150. 


ACCOUNTANCY PRACTICE urgently 
required FCA (37), in practice as sole 
practitioner, seeks te purchase London- 
based practice up to £30,000 G.R.F. — 
Phone day Mr Ross 01—722 6678, evening 
01-586 2844. 


{ACCOUNTANTS in NW. London have 
ifunds to acquire practice or G.R.F. of any 
‘amount up to £75,000. Arrangement with 
practitioner contemplating early retirement 
considered. — Box AI 3982. 


ACCOUNTANT wishes to purchase gross 
fees up to £5,000. Partnership or sub- 
contracting arrangement also considered. — 
Write Box AW-4084. 


BIRMINGHAM C.A. with spare capacity 
wishes to acquire £4,000-£6,000 G.R.F, — 
Box BC 4038. 


‘BIRMINGHAM. — Chartered accountant 
wishes to purchase small block of fees for 
cash. — Box BC 4060. 


BRIGHTON, WORCESTER, 
GLOUCESTER. — These are the areas in 
which a partner and manager of an inter- 
national firm of C.A.s wish to establish their 
Lown practice and desire either, to purchase 
a block of fees, or to take over from 
practitioners contemplating retirement 
i(minimum G.R.F. £20,000). To take effect 
late 1978. — Box BW 3981. 








RESOURCE MANAGEMENT ASSOCIATES 
ASHLEY HSE, MOULSHAM ST, CHELMSFORD 
ESSEX, ENGLAND. TEL: 0245 81166/59348 


" PRACTICE DISPOSAL 
BIRMINGHAM AREA 
G.R.F. circa £120,000 


Buoyant and ly. heer three-partner 
chartered practice situated in the busy in- 
dustrial midlands ts now available for sale, 
This practice has an outstanding prafit 
record and serves its many clients with a 
full spectrum of professional service. The 
future development and potential of the 
practice is excellent and the present over- 
worked principals are turning work away. 
Assistance for the purpose of continuity and 
a workable transition will be available from 
the partners. Confidential discussions are 
invited from the heads of substantial firms. 
Your identity will not be revealed without 
prior permission. 




















oe 


















Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource 
Management Associates is that companies 
can segregate the serious from the curious. 
Kindly write or telephone us in confidence. 


0245 81166 


We are a substantial firm of Chartered Accountants with 
fees of approximately £1,000,000 per annum, and are 
currently based in London and South East England. In 

order to extend the personal services rendered to our clients 
we would like to establish offices in the major cities and 


towns in the U.K. 


We are therefore interested in acquiring firms with fees in 
the region of £100,000 to £150,000 and are prepared to 


Mr Fowler. 


Banstead, 





Lamborn Place, 
26 High Street, 


consider any reasonable proposition. Substantial sums of 
cash are available to finance these acquisitions. 


Interested firms should write or telephone Mr Hartley or 


HARTLEY, FOWLER & CO. 
CHARTERED ACCOUNTANTS 


Surrey, SM7 2LN. 


Tel. Burgh Heath 59116 





We are a substantial firm of Chartered Accountants, with 
fees of approximately £1,000,000 per annum. 


Our Central London Office has a base of fees of approxi- 
mately £250,000 per annum, and would like to meet a firm 
with annual fees of between £150,000 and £200,000. The 
object of such a meeting would be to pursue the possibility 
of a merger, thereby enabling the London base to operate 
from a pleasant location and being able to share the 
specialist services of a much larger firm. 


Arrangements can also be made to allow for any succession 


problems of particular partners. 


Interested firms should write 
Mr Fowler. 


HARTLEY, 


or telephone Mr Hartley or 


FOWLER & CO. 


CHARTERED ACCOUNTANTS 


Lamborn Place, 
26 High Street, 
Banstead, 


Surrey, SM7 2LN. 
Tel. Burgh Heath 59116 


BOLTON. — Half share of chartered 
practice for sale on retirement of senior 
partner. Total G.R.F. approximately 
£20,000. — Write in confidence to Box 
BS 4005. 


RESOURCE MANAGEMENT ASSOCIATES 
ASHLEY HSE, MOULSHAM ST, CHELMSFORD 
ESSEX, ENGLAND. TEL.: 0245 81166/59348 


PRACTICE REQUIRED 
EAST LONDON/S. ESSEX 
G.R.F. £10-£100,000 





City based 6 partner firm of Accountants 

with an active expansion programme seek 

extra fees or practices in the City, East 
London or S, Essex. 

Our client is prepared to make a very 

generous financial settlement for fees of 


the right quality. If you wish to retire or 

pursue other options we would welcome a 

confidential exchange of views to establish 
whether compatibility exists. 

All professional fees connected with the 

introduction will be met by our client on 


whose behalf we are acting. 
Confidentiality will be assured and your 
identity will not be disclosed without 
your prior permission. 


Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource 
Management Associates is that companies 
can segregate the serious from the curious. 
Kindly write or telephone us in confidence. 








COLCHESTER AREA. — Substantial firm 
of chartered accountants wish to acquire 
practice in North Essex/Suffolk border, but 
practitioner contemplating retirement. — 
Please write Box CA 4061. 


RESOURCE MANAGEMENT ASSOCIATES 
ASHLEY HSE, MOULSHAM ST, CHELMSFORD 
ESSEX, ENGLAND. TEL.: 0245 81166/59348 


U.K. OFF-SHORE 
PRACTICE DISPOSAL 
G.R.F. c. £70,000 


Lively U.K. off-shore chartered firm with 
excellent potential and G.R.F. in the region 
of £70,000 is available for acquisition. 
This profitable practice situated in the 
centre of a leading town, caters for 300+ 
clients and provides all the usual audit 
and accountancy services. 

The staff number about nine and give first- 
class personal attention. 

Our client has other options open and 
therefore wiskes to sell the practice, He 
would be willing to help in the hand-over 
period if required. 

A flexible financial settlement will be enter- 
tained for a reasonable price. Inquiries are 
invited from substantial practitioners in 
strictest professional confidence. Your 
identity will mot be revealed without prior 
permission. 








Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
-Tke main advantage of using Resource 
Management Associates is that companies 
can segregaie the serious frem the curious. 
Kindly write or telephone us in confidence. 


0245 81166 
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RESOURCE MANAGEMENT ASSOCIATES 


ASHLEY HSE, MOULSHAM ST, CHELMSFORD 
ESSEX, ENGLAND. TEL: 0245 8166/53346 


BRISTOL/W. COUNTRY 
PRACTICE MERGER 


Young eager Bristol Based Chartered 
Accountant with fast frowing practice is 
hoping to team up with another Chartered 
Accountant who has in-depth taxation 
expertise and together they seek a suitable 
merge partner in the Bristol area. 
Our client has doubled his GRF in the 
past 18 months and feels that the ad- 
vantages to be gained from an appropriate 
merge could be financially and operationally 
beneficial to both parties, 

We suggest this could be the catalyst to 
further expansion and fast organic growth 
without a large capital outlay on either 
side, Should a cash adjustment be 
neccessary our client has ample reserves 
and a speedy settlement would be en- 
visaged. Please contact us in strictest 
confidence to discuss the matter in greater 
A _detall at your convenience. 

Your identlty will net be disclosed 

without permission. 


eee] 


CHARTERED ACCOUNTANTS, two- 
partner firm situated near Finchley Road 
Tube Station, have surplus office 
accommodation to let comprising: self- 
contained suite of offices, carpeted and 
newly decorated (four rooms, waiting area 
and storage room? on first floor, approx- 
imately 1,000 sq. ft. — Please telephone 
01-794 0951/2. 

CROYDON OFFICE of City firm of 
chartered accountants wishes to acquire 
practice/blocks of fees any size up to 
£50,000 G.R.F. — Box CO 4035. 
ELDERLY SOLE PRACTITIONER 
invites discussions towards association 
with younger similar person(s). East 
Midlands/Humberside. ~ Box ES 4073. 
EXPANDING t-vo-partner practice in 
Middlesex is anxous to amalgamate or 
reach a working velationship with view to 
ultimate amalgamation with chartered or 
certified sole practitioners or partnerships in 
order to offer a mcre comprehensive service 
to clients and thereby to accelerate growth. 
Location of your existing practice is not 
material. — Please seply to Box ET 4078. 


RESOURCE MANAGEMENT ASSOCIATES 
ASHLEY HSE, MOJLSHAM SY, CHELMSFORD 


RESOURCE MANAGEMENT ASSOCIATES 
ASHLEY HSE, MOULSHAM ST, CHELMSFORD 
ESSEX, ENGLAND. TEL: 0245 61166/59348 


Medium-sized practices, who would con- 
sider a merger advantageous for financial, 
operational or geographical reasons, are 


invited to contact us in strictest confidence. 


We suggest this could be the catalyst to 
farther expansion and fast organic growth 
without a large capital outlay by anyone. 


For a free discussion contact us today. 


Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource 
Management Associates is that companies 
can segregate the serlous from the curious. 
Kindly write or telephone us in confidence. 





NORWICH / NORFOLK 
LEICESTERSHIRE / NORTHANTS 
WARWICKSHIRE, —- F.C.A. requi 
practice or partnership in above areas. Si 
stantial capital available where necessa 
All replies answered. — Box NN 4049. 
NOTTINGHAM CHARTERE 
ACCOUNTANT wishes to set up 
practice by purchasing blocks of fees up 
£10,000 or would be interested in joini 
sole practitioner contemplating retirement 
Box NC 4058. 

TWO-PARTNER FIRM OF C.A.s in S' 
London require qualified C.A. with soi 
post-qualification experience, preferably ir 
small- to medium-sized firm, for accou: 
tax and audit work on a varied portfolio 
clients. Could lead to partnership in tw 
three years for right candidate. Salary pl 
car allowance etc. by negotiation w 
partners. — Box TP 4059. 
TWO-PARTNER SURREY practi 
invite inquiries from young ambitic 
chartered accountants. Outright sale whi 
can be serviced from profits and still prov: 
a good living. — Box TP 4053. 

SOLE PRACTITIONER {A.C.A.,), 
liford, requires small practice, blocks 
audits and subcontract work or oth 
working arrangement. — Box SP 4008. 





LINCOLNSHIRE/EAST ANGLIA 
CHARTERED ACCOUNTANTS. - Well- 
established firm with several offices seeks 
association with national firm able to 
provide assistance in training and specialist 
operations. We can offer local repre- 
sentation and some partner and staff audit 


ESSEX, ENGLANE. TEL: 0245 81166/59348 





MERSEYSIDE 
PRACTICE FOR SALE 
GRF CIRCA £30,000 


Practice disposal, merger and oral 
services throughout the United Kingdom. 
The main advantage af using Resource 
Management Associates is that companies 
can segregate the serious from the curious. 
Kindly write or telephone us in confidence. 






































RESOURCE MANAGEMENT ASSOCIATES 
ASHLEY HSE, MOULSHAM ST, CHELMSFORE 
ESSEX, ENGLAND. TEL: 0245 81156/59345 











capacity from persons with international eee 
0245 81166 Merseyside chartered practice is now pati a rerienca. Bos LE 4074, PRACTICE DISPOSAL 
available for aceutsition due to the in- NORTHAMPTONSHIRE 
tending withdrawal of the Principal to LONDON CHARTERED ACCOUNT- 
pursue other business interests. The ANT requires personal assistant. Wide GRF c. £150,000 


practice has been built up over many years 
and ‘is a highly progressive and service 
orientated firm, Gross recurring fees are in 
the region of £30,900 and the approximate 
number of client: serviced is 260. Profit- 
ability is very geod and we suggest this 
practice has excellent future potential. 
Leasehold office premises will be available 
and are most conveniently situated for 
shopping, rail and the usual amenities. 
In addition the vendors residence is also 
available and is situated in a most sought 
after area near the coast. Comprising 5 
bedrooms, 2 bathrooms, 3 reception rooms, 
large kitchen, medium garden, garage and 
sun lounge, swiriming pool and central 
heating. Offers ‘neited in the region of 
£32,000. Kindly contact us in confidence 
regarding these matters. Your name will, 
not be divulged without permission. 


variety of work. If qualified after 
probationary period partnership terms will 
be available. — Please write giving details 
etc. to Box LC 4072. 


LONDON CHARTERED ACCOUN- 
TANTS have £10,000 G.R.F. for sale at 
twice G.R.F. — Box LC 4037. 
NOTTINGHAM CHARTERED 
ACCOUNTANTS require a qualified 
assistant to be responsible to partners for 
audit, final accounts and company taxation. 
— Please apply to Hubbart, Durose & Pain, 
P.O, Box 33, Nottingham or telephone 
(0602) 44027. 





CHARTERED ACCOUNTANT 
practising in London wishes to find 
additional work in Yorkshire (Harrogate 
area) and Edinburgh where he has con- 
nections. Would welcome talks with 
practitioners which might cover working 
arrangements, merger or sale of their 
practices. — Box CA 4051. 

CITY FIRM of chartered accountants 
wishes to acquire practice(s)/blocks of fees 
of any size. — Box CF 4036. 

CROYDON ACCOUNTANTS have block 
of incomplete records and income tax cases 
for disposal. G.R.F. £4,000. Price required 
£7,000 to include value of work in progress. 
— Apply to Box CA 4091. 


Long established Chartered Practice of the 
highest repute is now available for disposal 
due to the partners wish to persue other un- 
related business interests, This practice 
with GRF in the region of £150,000 
services a wide variety of clients for general 
accountancy and taxation matters in the 
country. Profitability is exceedingly high 
due to the rigid implementation of up to 
date systems and methods coupled with a 
high degree of personal attention and 
promotion of clients interests. 
The practice has two offices from witch it 
operates and an incoming party could 
probably improve the operation even more 
by discreet geographical rearrangement of 
offices or even elimination. To explore this 
opportunity in greater detail kindly 
telephone us for a confidential disenssion. 
Your identity will not be revealed without 
your prior permission. 





Practice disposal merger and acquisition 
services throughcut the United Kingdom. 
The main a partage of using Resource 
Management Associates is that companies 
can segregate the serious from the curious, 
Kindly write or telephone us in confidence. 


0245 81166 


F.C.A. with £5,000 plus fees and excellent 
experience wishes to join firm as partner or 
making arrangement leading to partnership 








Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource 
Management Associates is that companies 
can segregate the serious from the curious. 
Kindly write or telephone us in confidence. 


RESOURCE MANAGEMENT ASSOCIATES 
ASHLEY HSE, MOULSHAM ST, CHELMSFORD 
ESSEX, ENGLAND. TEL: 0245 81166/59348 
| RESOURCE MANAGEMENT ASSOCIATES 
ASHLEY HSE, MOULSHAM ST, CHELMSFORD EDO RRO STE ST 
ESSEX, ENGLAND. TEL: 0245 81166/59348 a. 8 het te a a oe ee 


WHAT IS YOUR 
PRACTICE WORTH? 








DISPOSAL 


Overworked, parinership problems, other 
pursuits, retirement? The confidential 


service of RMA will help you to reap the 


maximum personal and financial gain from 
your exertion and investment over the years 
in the minimum time. We have inquiries up 
to £2M throughout the UK. Contact us 
today in strictest professional confidence. 


Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource 
Management Associates is that companies 
can segregate the serious from the curious. 
Kindly write or telephone us in confidence. 


. 








in short time. Fees are first class. West 
End/Central London. — Box FC 4063. 
GLOUCESTER CHARTERED AC- 
COUNTANTS vith efficient, progressive 
practice, wish tc acquire a practice or 
block of clients in Gloucester, Cheltenham, 
Stroud and surrcunding area, and would 
also like to hear rom practitioners intend- 
ing to retire in che next few years. We 
specialize in advising the small- to 
medium-sized business and have spare 
capacity for expansion. All replies 
acknowledged and treated in strictest 
confidence. — Box GC 4003. 

LUTON CHARTERED ACCOUNTANTS 
require personal assistant to partners in 
small firm. Applizants must be capable of 
working on own initiative. Opportunity of 
advancement after short period. — Please 
reply to Box LC 4052. 


TAXATION, November 26th, 1977 


Dependent on the size, number and 
geographical location of clients, GRF, 
profitability and method of settlement the 


price is usually between one and two times 
Gross Recurring Fees. 
If you are suffering from poor health, 
overwork, bad relationships, staff problems, 
cash flow or wish full/part retirement or 
withdrawal to pursue other options contact 
us in confidence. 


Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource 
Management Assactates is that companies 
ean segregate the serious from the curious. 
Kindly write or telephone us in confidence. 


0245 81166 





THAMES VALLEY AREA 


Are you a sole practitioner approachin 
retirement, who is looking for i 
guaranteed income after retirement, o. 
are you merely overburdened, and ii 
need of assistance. 

We are an expanding firm o 
Chartered Accountants who are in 
terested in either acquisitions or merger 
in this area. — Box TV 8751. 





YOUNG DYNAMIC CHARTER! 
ACCOUNTANT with good examinat 
record and extensive small/medium-si 
practice experience seeks a challenging : 
responsible position with a small firm 
sole practitioner with a view to ea 
partnership. — Box YD 4004. 








WANTED 


Accountancy practice or block of fees in 
Leicestershire area. — Full details to Box 
WA 8732. 


Wi. ACCOUNTANTS seek fees in the 
region of £20,000. Block of audits or 
practice considered. — Box WA 4062. 





SUBCONTRACT WORK 


NORTH LONDON ACCOUNTANTS 
have regular work available for subcon- 
tractors. Knowledge of incomplete records 
essential and must be prepared to work in 
our office at least four days per week. 
— Send details of experience and rate 
required to Box NL 4086. 


A.C.A. (1972), currently working on sub- 
contract basis in profession, would like to 
meet practitioners interested in entering 
a part-time arrangement on this basis. Can 
work during office hours on premises or 
can collect and deliver. Areas: Greater 
Londen or South-east generally, but for 
Central London, only on a take-away 
basis unless clients out of centre. — Box 
AC 4011. 
ACCOUNTANT/BOOK-KEEPER. Ex- 
perienced to final accounts, wages, 
P.A.Y.E., VAT, will visit your clients’ 
offices one or two days each week, per- 
manently. London area. Your audit made 
easy. — Please phone 01-248 9461. 

A FIRM OF chartered accountants re- 
quires subcontract accountancy and tax 
work. Also short/long-term assignments in 
the profession or commence. — Tel. 01-998 
0780. _ 

CHARTERED ACCOUNTANT has time 
available for subcontract work or tem- 
porary assignments within the Lon- 
don/Home Counties areas. — Please reply 
to Box CA 4023. 

CHARTERED ACCOUNTANT with five 
years’ post-qualification experience in the 
profession seek subcontracting job in 
London or Surrey. Competitive rate 
immediately available. — Write Advertiser, 
48 Phyllis Avenue, New Malden, Surrey. 





COST-EFFECTIVE AUCUUUNIS 
SERVICE, North and Greater London, in- 
complete records, auditing, overdue 
accounts, taxation subcontract work, 
quickly and efficiently. — 01—446 3704 
evenings/week-ends, write 103 Ridgeview 
Road, London N20. . 

DEVON, SOMERSET, BRISTOL, 
CORNWALL, DORSET. — Experienced 
chartered accountant with spare capacity 
would welcome subcontract work. Part- 
time work also a possibility. — Box DS 


“4010. 


EXPERIENCED FREELANCE, able to 
work without supervision, has time available 
to assist practitioners in Central and SE. 
London and NW. Kent areas. — Box EF 
3983. 

EXPERIENCED SENIOR seeks sub- 
contract work. Will collect. £3-50 p.a. o.n.o. 
— Box ES 4075. 

LADY CERTIFIED ACCOUNTANT 
seeks part-time accountancy/tax work in a 
firm of accountants on subcontract basis in 
City / West End / Palmers Green / 
Southgate/Winchmore Hill areas. — Box 
LC 4025. 

LANCASHIRE. — Senior clerk with ex- 
perience of taxation, smali company work 
and incomplete records requires subcontract 
work anywhere in the county. — Box LS 
4040. 

LONDON F.C.A. with wide professional 
experience has time available to assist 
practitioners. — Box LF 4085. 

PERSONAL TAX CONSULTANT es- 
pecially versed in German and Austrian 
pensions willing to deal with tax cases on 
subcontract basis or consultancy agreement 
— Box PT 4079. 

PRESTON OR FYLDE AREA. — Sub- 
contractor has time available to assist local 
firms on a subcontract basis, specializing in 
incomplete records and small limited com- 
panies. — Box PO 4039. 

QUALIFIED ACCOUNTANT in London 
with professional experience requires 
additional subcontract work, preferably 
on regular basis. Work collected, reason- 
able fees. — 01-368 2664. 

WEST COUNTRY. — Experienced char- 
tered accountant seeks incomplete records 


‘and taxation subcontract work. Will collect 


and deliver. — Please reply to Box WC 
4009. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 


Pembroke, F.c.A. Lowest competitive rates, 


and fair trial period. — Pembroke & 
Pembroke 01—236 0011 (London) or 
021-236 5513 (Birmingham). 
A.C.A./A.C.C.A./A.C.M.A. or part- 
qualified available for temporary assign- 
ments (including taxation). London and 
U.K. — Personnel Resources Ltd 01-248 
6321. 

A.C.C.A. (June 1975). — Ugandan Asian 
with four years’ experience in medium-sized 
firm of chartered accountants seeks a 
position in the profession. Part time con- 
sidered. — Box AJ 4080 


ACCOUNTANCY ASSISTANCE 
Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 
01—493 9441, Harrison & Willis Ltd, 
118 New Bond Street, London W1. 





IAS PASSED. — One-year experience as 
trainee audit clerk. Seeks position in 
medium to large firm. — Box IA 3871. 
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ACCOUNTANT (QUALIFIED), ex- 
tensive experience all types of accounts and 
taxation, seeks full-or part-time appoint- 
ment, professional or commercial, in or near 
Feltham, Middlesex. — Box AQ 4088 or 
telephone 01-890 5426 after 6 p.m. 
GRADUATE. — Foundation exam taken 
in October 1977, seeks transfer of training 
contract with C.A. firm. — Box GF 4087. 
BrE PROFESSIONAL STAFF LTD is 
now handling accountants, qualified and 
part qualified, assistants and book-keepers. 
— Ring Brighton 0273—202377 and discuss 
your vacancies in confidence. 
CHARTERED ACCOUNTANT (4>; n- 
complete record specialist with over twenty 
years’ experience, currently in commercial 
post, wishes to return to profession and 
seeks appointment with Midlands firm 
preferably in Wolverhampton/Stafford/ 
Stoke area. — Box CA 4026. _ 


ACCOUNTANTS, BO OK-KEEPERS 
AND CLERKS 
SELF-EMPLOYED 
PER- 
and 


Available on 
TEMPORARY basis and for 
MANENT posts in the U.K. 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, I!ford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. 





OUT OF ARTICLES. — laken PE 1. Four 
years’ experience in incomplete records, 
medium and small audit. Seek position with 
professional firm. Available immediately. — 
M. S. Khan, 12 Mayflower Road, Clapham 
North, London SW9. 

RELIEF ACCOUNTANT (40), avail- 
able now or later. Twenty-three years’ 
experience in profession. Travelled 
extensively on audits in U.K., seeks 
temporary or permanent. £2-50 per hour/ 
terms to be agreed. — Box RA 4012. 


Please mention this 
Supplement when 


answering 
Advertisements 








TRAINING CONTRACTS 


AWAITING PE I RESULT. — Wants 
transfer of training contract for two years. 
Principal consent obtained. Four years’ 
experience. — Box AP 4030. 

GRADUATE, exempt trom foundation 
course, seeks three years’ training contract. 
— Please write to Javed Chishte, 7 
Rothesay Avenue, Richmond, Surrey, or 
telephone 01-876 7600. 

STUDENT, aged 25, MA in economics, 
little experience in accounting, seeks articled 
clerk with chartered accountant firm and 
ready to join on call. — Box SA 4064. 
YOUNG STUDENT exempted from foun- 
dation course seeks articles with a C.A. 
firm. Available immediately with accounts 
experience in industry. — Please reply N. 
Shah, 39 Hibernia Road, Hounslow, 
Middlesex. 








SERVICES 








COMPANY 
FORMATIONS 


A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 








BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherston2 Street 
London EC1 
01-251 0344 


COMPANY SEARCHES from £2. Prompt 
and reliable personal service. — M. & D. 
Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308. 





COMPANY FORMATIONS 
READY-MADE COMPANIES 


Same-day Company Searches from 
£1-25 plus. 


Jay Kay Company Services Ltd 
125 Aldersgate Street 
London EC1A 4JQ 
Tel. 01-253 2997 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £83 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, Lordon EC1 


EXPERIENCED COMPTOMETER 
OPERATOR AVAILABLE. — Hours to 
suit client. Machine supplied. Flat rate £2 
per hour. — Miss Smith, 62 Comeragh 
Road, London W 14. 


LIMITED COMPANIES 


NEW FORMATIONS £80 
OR 
READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


a ee ae 
READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 


SAME-DAY COMPANY SEARCHES 
£2.70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 1SJ 
01-236 2970 


READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-:23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 
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READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 
M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 


EC4Y 0HE. 


Tel. 01-353 1441 


Ring any day — any time - 24 hour service 





COMPANY 
REGISTRATIONS 


2K COMPANY FORMATIONS 
(U.K. & OVERSEAS) 

2K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 





LATEST SERIES 
COMPANY FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 


COMPANY 
FORMATIONS 


Tel: 01-253 3030 


Jordan & Sons Ltd 
Jordan House 

47 Brunswick Place 
London N1 6EE 


Telex: 261010 
Jordans e 





MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 

A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans, etc. Members of Corporation 
of Mortgage and Finance Brokers. — Rowe, 
Charles & Co Ltd, Hill House, Wembley 
HA9 9LD. 01-908 3434 (24 hours). 
CLOUDFORD LIMITED, mortgage 
brokers, 7-19 Archway Road, London 
NI9 3TX. Tel. 01-272 3727 for loans on 
owner occupied and investment, residential, 
commercial and industrial properties — 
re-mortgages. 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callander Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844), 
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OFFICE MACHINERY 
AND EQUIPMENT 


ADDRESSOGRAPH MACHINE Class 
(900 for sale, power operated with listing 
accessories and automatic ejector, in good 
working order, together with fifty drawer 
plate cabinet. £150 o.n.o. plus V.A.T. — 
Phone 01-492 0983. 


MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. 


RUBBER STAMPS ~ NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven-ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK1 3AR. Tel. 061-480 3826, 


WANTED, WANTED, WANTED 
WANTED, WANTED, WANTED 








Filing cabinets, desks, chairs, book cases, 
stationery cabinets, plan chests, all office 
furniture. Top prices cash. — 01-462 3939. 










CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


. The publishers cannot guarantee 
insertion on any specified date, but 
every effort is made to comply with 
advertisers’ requirements. 

. The publishers will not be held liable for 
any loss occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever. 

. The publishers will not accept 
responsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 

. Box number addresses must not be used 
for the receipt of original documents, 
goods or payments of any kind, nor are 
they available for the distribution of cir- 
culars or canvassing matter. Any letter 
is liable to be opened for examination of 
its contents. 

The right is reserved to refuse, cancel, 

suspend publication, or alter any 

advertisement which in the opinion of 
the publishers does not conform with 
tecognized professional standards. 
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MISCELLANEOUS 








PERSONAL 


ACCOUNTS SUPERBLY TYPED at 
low cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton, Tel. 23147. 


ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 


FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abindgton Road, London W8. 
01-937 6503. 








BUSINESS PREMISES 


INSTANT OFFICES. — Busy position 
Bakers’ Arms, E10. Luxuriously furnished, 
telephonist, receptionist, central heating and 
other services and facilities included. — 
01—539 3300. 

MODERN SELF-CONTAINED 
GFFICES available near London Bridge, 
five rooms on three floors and WCs 650 sq. 
ft. Rent £2,000 p.a. Next review six years. 
— Offers invited for lease assignment. 
Telephone 01-440 3318. 

TAX LOSS COMPANY. — Wanted, 
property investment company with agreed 
capital gains tax losses of at least £100,000. 
— Dutton & Co, Chartered Accountants, 
465 Wellingborough Road, Northampton. 
Phone 31722, 

WEST END ACCOUNTANTS in comfor- 
table offices situated above a bank in 
Oxford Street have available an additional 
furnished and carpeted suit of offices of 500 
sq. ft. A working arrangement leading to a 
merger would be considered. Alternatively, 
a rental inclusive of rate of £4,500 p.a. 
would be acceptable. The offices are at 
present arranged as a self-contained suit of 
four interconnecting rooms. — Box WE 
4031. 








STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 





NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case 
it may have been inserted by your present employer? 

A reply may safely be sent, however, by adopting the following 
procedure: place the reply in a sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that 
reply should be destroyed if the advertisement concerned has been in- 


serted by your firm or company. 


If your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 


merely the name of the group. 


We cannot inform applicants as to whether their replies have been 
forwarded or destroyed as such information would possibly reveal the 


identity of an advertiser. 














BuT '™ NOT Reapy! 
THE Books ARENT 
WRITTEN UP... 

COMING NEXT monty 
YOu SAyP 
















BUT- WAIT A MINUTE 





FOR YOUR 
TEMPORARY 
ACCOUNTING 

PROBLEMS RING 
01-353 5624 
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ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 8AA 






















Overseas Division 


Audit Division 


Audit Seniors £10,000—£20,000 


We are looking for bright C.A.s who would be interested 
in doing an overseas tour. Listed below are some of the 
locations available. 


France — Paris 

Belgium — Brussels 

Iran — Tehran 

Holland — Amsterdam 
Holland — The Hague 
Italy — Rome and Milan 
Hong Kong 

Middle East — Kuwait 
Middle East — Saudi 
Africa — Kenya 


Bucks 
Spalding 
Sunderland 
Glasgow 
Oxford 
Brighton 
Coventry 
Glasgow 
Leeds 
Leicester 
London 
Manchester 
Preston 
Colchester 


Manager 
Assistant PEII/A.C.A. 
Manager 
Assistant Manager 
Assistant Manager 
Senior 

Senior 

Senior 

Senior 

Senior 

Senior 

Senior 

Supervising Senior 
Senior 


£7,000-£9,000 
£4,000. 
£6,000 
£5,500 
£5,500 
£5,500 
£4,750 
£4,500 
£3,750 
£4,500 
£5,500 
£4,500 
£4,250 

£4,500-£5,000 


Singapore 

Kuala Lumpur 

Spain — Madrid and Barcelona 

Australia 

New Zealand — Auckland 

South Africa — Johannesburg, 
Cape Town and Durban 

Portugal — Lisbon 

South America — Caracas 

South America ~ Quito 

Africa — Malawi South America — Rio de 

Turkey — Istanbul Janeiro 


If you are thinking of overseas contact Mike Riley-George 
who will be pleased to arrange an informal meeting with 
you to discuss prospect and location, arrangements can 
be made to meet you out of office hours. 


We are currently seeking to fill a large number of overseas 
positions, please call us if you are interested in working 
abroad. 


THE MICHAEL PAGE PARTNERSHIP 
9 Clifton Read Maida Vale London W9 18Z 


Telephone 01-353 6791 Telex 264079 


THE MICHAEL PAGE PARTNERSHIP 
S Clifton Road Maide Vale London W9 1SZ 


Telephone 01-353 6791 Telex 264079 





RATES AND INFORMATION 






A minimum charge is made for each advertisement which covers up to five LINAGE Basic Concessional 
lines (approximately twenty-five words). Additional lines (approximately five ALL HEADINGS except 
words) are charged pro rata. Situations Wanted 
Minimum covering § lines £3-60 £2.40 
SEMI-DISPLAYED advertisements are charged per single column cm tothe perline (5 words) in add tion 72p 48p 
nearest 5 mm (1 in. x 2-5 cm approximately). SITUATIONS WANTEC 
CONCESSIONAL RATES per insertion are also quoted. These are given for {including Training Contracts Required} 
advertisements to appear in three or more consecutive issues. They cannot Minimum covering 5 lines £3-00 £2.00 
be applied retrospectively or for advertisements which are to appear at per line (5 words) in addition 60p 40p 
fortnightly or longer intervals. SEMI-DISPLAYED 
i All headings: 
pads pccovktienliaie are gased on THREE INSERTIONS FOR THE PRICE per single-column cm £4.80 £3.20 
i {minimum 2 cm single-column) 
FULLY-DISPLAYED 
All headings: 
per single-column cm £5-40 £3-60 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 


If proofs are required for fully- or semi-displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of the week preceding publication. 


Complete artwork will be accepted up to 4.30 p.m. on Monday of the week 
of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of 
the week of publication. 


These times are subject to alteration when bank holidays or any other 
reason make it necessary to go to press earlier. Notice of any such 
alteration wil! be given hereunder. 


{minimum 5 cm single column) 


Box numbers if required — Add the charge for one line at the relevant rate 
for each insertion. Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYMENT 

Except where special arrangements exist ALL ADVERTISEMENTS which 
are charged according to the number of lines they occupy MUST BE 
PREPAID. 


All advertisements intended for this supplement and REPLIES to 
BOX NUMBERS shculd be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 151 Strand, London WC2R 
1JJ. Telephone 01-826 0832. . 


“ 








Notice is drawn to the implications of the Sex Discrimination Act 1975 
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| NEWLY QUALIFIED ACA AUDIT (CITY) 


ACME APPOINTMENTS 


PERSONAL TAX SENIOR (WEST END) 
Overburdened Tax manager in Med/large firm seeks a PA. High 
quality work, friendly atmosphere, Low supervision. 


PERSONAL TAX SENIOR (CITY} to £6,500 
ist class partner in Med/Large firm seeks high quality Senior. Ex- 


cellent opp. to liaise closely with this partner, great prospects for $ 


the right person. 


COMPANY TAX SENIOR (WEST END) to £6,500 
Med/Large firm seeks person wishing to join an excellent practice 
in new West End offices. 1st class partners, and an excellent 
variety of work with a young Tax partner. 


ACA 2 YEARS POST QUAL (CITY} 
A first class opportunity has arisen with a Med/Large firm seeking a 


person with a similar type of background. There are really good § 


long-term prospects with this firm. 


ASSISTANT MANAGER (WEST END) 
Must have large Audit exp. for this large West End firm, and be 
capable of working with a minimum of supervision. A 1st class firm. 


TRUST MANAGER (CITY) £6,000 
A very good, Medium/Large firm with go-ahead ideas seeks a Trust 


Manager with a minimum of 4 years trust experience. 


PERSONAL TAX SENIOR (CENTRAL LONDON) to £5,650 ĝ 


if you want a high degree of independence, this large firm needs 


Și you to handle a small but highly complex allocation of work. 


ACA 2 YEARS POST QUALIFIED (ILFORD) c £5,500 
A small firm with large Audits including Public companies, seeks a 
‘High Flyer’ who can quickly become established in the practice, 
and take over some of the opportunities available within the firm. 


AUDIT SENIOR RECENTLY QUALIFIED (CENTRAL LON- 
DON) c £5,500 
An ambitious person, prepared to prove him/herself in order to 
move up the ladder will be welcomed by this well established, 
Medium/large firm. 


NEWLY QUALIFIED ACA COMPANY TAX (CITY) c £5,000 
A first class opportunity to learn in the Company tax department of 
this highly Professional, International firm. 


NEWLY QUALIFIED ACA TAX (CITY) c £5,000 


A smaller, ‘shirt sleeves’ style international firm with pleasant staff } 


and partners seeks someone to work in the Corporate Tax field. 


NEWLY QUALIFIED ACA (CENTRAL LONDON) 
An excellent, medium sized firm with pleasant offices and really 
first class partners seeks someone preferably with a training 
background in a similar type of firm. 


PERSONAL TAX SENIOR (CITY) 


c £5,000 
Mainly large Private and Public Company Audits with this 1st class 
Medium/large firm. 


PART iI FINALIST, AUDIT/ACCOUNTING (CENTRAL | 


LONDON) to £4,500 
To work with small clients within this Medium/Large firm. This is a 
good firm with pleasant partners, and the post can be developed 
along the lines you desire. 


THIS IS ONLY a small selection of available posts. Please call me 


F for more information. 


CALL DON MAGGS 


158 BISHOPSGATE, LONDON Pz 


01-377 om 
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£6,500 W 


c £6,250 § 


to £6,250 ff 


c £5,000. 


c £5,000 
A smaller international firm are seeking a Personal Tax Senior with § 
US tax knowledge. Very nice atmosphere, new offices. ` 


INTERNATIONAL 


MINDfESKILLS 


REGISTER 
PEOPLE NEEDED FOR WORK IN 
DEVELOPING COUNTRIES 


Our Register brings together peole with knowledge, skill, and 
ability, who are ready to work in a developing country, and 
organisations with posts to fill. 


HOW IT WORKS 


The Register holds records of candidates and posts available. A 
computer-assisted matching process identifies suitably qualified 

“people for each post. Candidates are then notified of the 
vacancy. There is no charge to the applicant, as the cost of 
the service is covered by fees from employing organisations. 


SKILLS NEEDED 


If you have a skill that you think could be useful in a developing 
country we would like to hear from you. Many different types of 
skills are needed, we would particularly like to hear from 
Accountants — part and fully qualified — Industrial Economists 
and small Business and Co-operative Specialists. 


CONFIDENTIALITY 


Strict confidentiality is maintained at all stages of the process 
until the candidate indicates that he is ready to meet a potential 
employer about a specific post. 


START THIS REGISTER WORKING FOR YOU 


Send your name and address, and at this 
stage, brief details of your qualifications 
and experience to: 


Edgar Parnell (Dept ASC/1) 
FRIDA Recruitment Services Ltd 
38 King Street 

LONDON WC2E 8JT 








Or ia E 


Be on time with the 
LATEST news & jobs 
Order your own copy! 


“The |: | 
ACCOUNTANT 
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TEMPORARY 
ACCOUNTANTS 


immediately 
available 


ANYWHERE 


TAX PEOPLE 


We specialise solely in 
taxation appointments and therefore 
we are able to provide 
a really detailed and personal 
service for our clients 
and also for those 
individuals who have the 
desire to enjoy a satisfying 
career in the increasingly 
important field of taxation. 









We are always pleased 
to hear from those 
individuals who are considering 
changing to a new 
employer for whatever reason. 


Telephone: 
01—248 6321 






Personnel Resources Ltd 


6 WARDROBE PLACE 
LONDON EC4V 5HR 






< Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 
TEL:01-242 4943 















THE COMPANIES ACT 1976 


@ The 1976 Companies Act received the Royal’Assent on November 
15th, 1976, and whilst only an interim measure, it is an important 
piece of legislation of interest to all accountants and company 

secretaries. 









@ The Act imposes new accounting and disclosure requirements on 
limited liability companies. 








ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS WILL WANT 
TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY REQUIREMENTS. THIS 
BOOK IS DESIGNED TO HELP THEM. 





GUIDE TO THE ACCOUNTING REQUIREMENTS 
OF THE 
COMPANIES ACTS 1948, 1967 & 1976 


A summary of the statutory requirements relating to the production of annual accounts of companies 












An invaluable reference book on company law as affecting accounts, has been prepared by direction of THE INSTITUTE 
OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES for publication by GEE & CO (PUBLISHERS) LIMITED 






AVAILABLE BY POST OR PERSONAL SHOPPERS £1°25 (Cash with order please.) 
GEE & CO (PUBLISHERS) LTD, THE CITY LIBRARY, 151 STRAND, LONDON WO2R 1JJ 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) - . 





TAX CONSULTANCY 


£ Neg. 
London W1 






Our client a small firm of tax Consultants associated to a major City 
Merchant Bank, wishes to recruit an additional consultant. 
Candidates should be A.C.A. with up to 2 years tax experience with 








a professional firm and should be keen to develop their knowledge 
within a tax consultancy dealing with both personal and corporate 
problems. 









In the first instance telephone or write to JOHN WALKER, F.C.A. 
f HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 
Tel. 01-248 0441 





-HEWITSON-WALKER (TAXATION APPOINTMENTS): 





Personal Tax — Major U.K. Family 


to £6,000 
London SWI 











Our client, a specialist tax department set up to manage the tax 
affairs of a major U.K. family wishes to recruit a senior to deal 
mainly with personal taxation problems. 

Candidates should be A.C.A. with a small/medium sized firm 
training and have had up to 2 years post-qualified experience of per- 









sonal tax, trusts, estates, overseas income, etc. 






In the first instance, telephone or write to JOHN WALKER, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), | SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ | 
Tel. 01-248 0441 
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' HEWITSON-WALKER (TAXATION APPOINTMENTS) 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS. 


PERSONAL TAX £3,000-£8 000 


PERSONAL TAX £3,000—-£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


CITY — P.E,II FINALISTS — PASS OR FAIL to £5,500 
Vacancies with international Firms who are currently inter- 
viewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc. 


HOLBORN P.E.II FINALISTS — PASS OR FAIL to £5,500 
Two international practices seeking Finalists/Newly Qualified 
to specialise in U.S. tax. Graduates preferred but candidates 
with good exam records will be considered. 


PERSONAL TAX JUNIORS £2,500—£4,250 


-Tax juniors required by medium and large professional Firms to 


specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experience or schoo! leavers with a 
year’s commercial experience would de ideal. 

WC2 — international Firm for U.S. tax. 

Moorgate — medium-sized practice — P.A. to Manager. 


PERSONAL TAX SEMI-SENIORS £3,000—£5,000 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. 

Victoria — small practice ~ Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short term. 

Finchley — Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,000-£6,000 
Baker Street — Small practice requires competent Assistant for 
personal tax clients. 

Moorgate — Large medium-sized City practices close to 
Moorgate require Assistants for complex allocations. 

Chancery Lane — Medium-sized Firm requires capable Assis- 
tant for allocation of individuals and partnership taxation. 
Possibility of company tax. 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
‘Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS £4,000—£6,000 
Liverpool Street £6,000 
St Paul’s — Many vacancies £5,500 
Moorgate £4,750+ 
Blackfriars to £5,500 
Oxford Street £5,525 
Green Park £6,000 


PERSONAL TAX SUPERVISORS/ASSISTANT 


MANAGERS £6,000+ 
London Bridge £7,000+ 
International Practice, Assistant Manager 

Chancery Lane £8,000+ 
Supervisor 

Holborn to £7,000+ 
U.S. Tax 

Waterloo £7,000 
Medium-sized Firm 

PERSONAL TAX MANAGERS — QUALIFIED £14,000 


Three vacancies for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required. 


PERSONAL TAX MANAGERS — UNQUALIFIED 

: c. £7,250 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 








Insurance Brokers; C.T.T. — 2 vacancies to £7,500 
Solicitors — West End £6,000 
P.A. complex pers. tax to £9,000 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £6,000 


Assistants/Senior vacancies all over London — medium- ,and 
large-sized practices. Details on request. 


COMMERCIAL TAX 


INTERNATIONAL TAX - FRANCE £Neg. 
Based in France, leading international group requires tax 
specialist with at least 3 years international tax experience. 


GROUP TAX MANAGER £12,500+car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adviser with Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board. 


OIL INDUSTRY £15,000+ 
Leading oil company requires Tax Adviser to join their 
existing department. U.K. and overseas tax experience, also 
ability to deal with complex planning situations. 


INTERNATIONAL TAX — PROFESSION £12,500—£15,000 
Major International practice requires Senior Tax Manager/ 
Prospective Tax Partner to join their expanding International 
tax practice. Preferably 5 years’ experience of international 
tax. 


TAX.PLANNING — CONSULTANCY £10,000+ 

Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems is useful, but an ability to find 
quick solutions to problems essential. 


BANKING £6,500 + mortgage 
Qualified Tax Senior with 2 years’ tax experience either in the 
profession or industry. Mortgage and loan facilities available. 


ASSISTANT TAX MANAGER £8,000 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits. 


MIDDLESEX -TAX ACCOUNTANT £6,000+car 
Leading concrete group seeks No. 2 Taxation Accountant for 
preparation and submission of computations for subsidiary 
companies. 


TAX MANAGER £10,000 
Large retailers seek U.K. Tax Manager. Computation and 
planning. 


COMPANY TAX 


PE. II FINALISTS/NEWLY QUALIFIEDS 

TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. 

PROSPECTIVE TAX PARTNERS 

EC2 £Neg. 

Rapidly expanding medium-sized practice seeks qualified Tax 

Manager to deal with supervision of preparation and submission 

of computations to Revenue. Partnership envisaged within 18 

months. 

Chancery Lane “£10,000 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 

SENIOR TAX MANAGERS to £18,000 
Career Managers required by two international practices. 


Partnership considered in reasonably short term. Top calibre 
practices. 


CORPORATE TAX SENIORS 

Waterloo to £8,500 
ECI to £7,000 
Holborn c. £6,250 
Liverpool St — Senior £6,500 
CONSULTANCY -CITY to £9,500 


Candidates wishing to deal with consultancy work in the 
profession in one-off situations. Leading international Firms. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM to £7,000 
Pers. Tax Asst. — large practice (3 vacancies) 
Co. Tax Seniors — some planning £7,000 
Pers. Tax Snrs. — local Firms c. £4,500 
BRADFORD c. £4,250 
Pers./Co. Tax — medium-sized Firm 
BRISTOL £4,000 
P.A. to tax partner — 2 vacancies 
CARDIFF 
Tax Manager — International Firm £Neg. 
CAMBRIDGE to £4,000 
Tax Assistants 

HESTER £Neg. 
Tax Assistant 
COVENTRY to £5,500 
Company Tax 
DERBY to £5,000 


Tax Seniors pers/corp. tax 


Personal Tax Senior. 


In the first instance, telephone or write to|\John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINT 
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Tel. 01-248 0441 








EXETER £3,500+ 
Tax Consultants — mainly pers. tax 
‘EDINBURGH to £6,000 
Tax Seniors — company tax 
GLASGOW £4,000 
Personal Tax Assistant 
‘Tax Manager £5,250 
LEEDS 
Tax Manager — International Firm to £5,500+ 
Pers. Tax Assts — International Firm £4,000+ 
LEICESTER £5,000 
Company tax — logal practice 
LIVERPOOL 
Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst — local Firms c. £4,000 
Asst. Manager — National Practice £6,000 
MANCHESTER 
Pers. Tax Asst. — many vacancies to £4,000 
Prospective Partner — Consultancy £8,000+ 
Tax Seniors — large Firm £Neg. 
NOTTINGHAM £3,000—£4,000 
Tax Seniors — medium Firms 
NEWCASTLE £8,000 
Trust/Tax 
NORTHAMPTON — KETTERING £Neg. 
Tax Manager — National Firm 
MILTON KEYNES/BLETCHLEY £5,000+ 
Personal Tax Manager — London practice 
OXFORD . £Neg. 
Tax Manager — local Firm/start department 
SOUTHAMPTON Žž . : £Neg 
Tax Manager — International Practice. 
PORTSMOUTH/PLYMOUTH £Neg. 
Tax vacancies — pers/company 
WORCESTER £Neg. 
National Practice — Tax Senior 
HOME COUNTIES TAX 
BECKENHAM/BROMLEY £Neg. 
Tax Senior 5 
ASST. TAX MGR. £5,000 
Personal Tax Juniors — London Firm 
BRIGHTON 
Tax Assistants — pers./co. tax £Neg. 
Tax Consultants £3,750 
CROYDON 
Pers. Tax Assistants — London Firm £4,000+ 
Co. Tax Seniors — London Firm £6,000+ 
CHELMSFORD/COLCHESTER to £5,000 
Tax Seniors — personal/corporate 
HOVE £5,000+ 
Tax No. 2 
FARNHAM £4,500+ 
Pers./Company tax — local Firm 
_ GUILDFORD 
Pers./Co. Tax Senior — London Firm £5,000+ 
Personal Tax Assistant £4,000 
- HARROW/WEMBLEY £4,000+ 
Personal Tax 
HORSHAM £Neg. 
Manager — mixture 
HERTFORD/STEVENAGE £5,000+ 
Tax Senior — London Firm 
IPSWICH 
Local Firm — Pers. Tax Assistant £4,000 
Tax Manager — new office £6,500 
KENT £8,000+ 
LEWISHAM £Neg. 
Pers. Tax — London Firm 
MAIDSTONE £3,000 
Personal Tax Assistant 
NORWICH £4,000 
Pers. Tax — International Firm 
PETERSFIELD £Neg. 
Persona! Tax — local Firm 
READING/SLOUGH 
` Prospective Tax Partner £Neg. 
Personal Tax Seniors £5,000 
RICHMOND 
Prospective Tax Partner £7,000+ 
STAINES £Neg. 
Tax Assistant — local practice 
TUNBRIDGE WELLS ' £Neg. 
Tax P.A. to Partner. 
WORTHING/WEYBRIDGE/WOKING £Neg. 
Tax Seniors 
WATFORD/ST. ALBANS £4,500 


MENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON EC 1A 2EJ 
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Ever Increasing 


Problems 


by PETER SEWARD FCA, ATII, Tansley Witt & Co 


The self-employed as a section of the 
financial community appear to suffer 
greatly at the hands of Government in 
general and the taxation system in 
particular. Indeed, over the last few 
years ever increasing problems have been 
created by new fiscal and financial 
burdens. 

A number of these burdens are, of 
course, borne by other members of the 
business community including employed 
persons, but others fall solely on the self- 
employed and undoubtedly many of the 
regulations and controls are stifling in- 
itiative and job creation. 

Over the last few months a major 
attack has commenced by the Inspec- 
torate of Taxes on the reliability of 
accounts and profit statements sub- 
mitted by, or on behalf of, the self- 
employed taxpayer. These can include 
sole traders, partnerships or indeed 
anyone working on their own account. 
To give an example, if the gross profit 
shown in the accounts submitted to the 
Inland Revenue falls below the 
anticipated national and/or local percen- 
tages the case will almost certainly be 
the subject of inquiry in depth by the 
local Tax Office. 


Unpaid tax gatherer 


Again, the self-employed business- 
man’s books are examined in detail 
on a fairly regular basis by officers 
of Customs and Excise, often transferred 
from other Government services, and 
who, though possessing theoretical 
knowledge, are, in some cases, limited in 














Peter Seward 


commercial experience and practice. 
Both types of inquiry and examination 
are comparatively new and create 
anxiety and a sense of indignation 
amcng many honest businessmen. 

The self-employed businessman who 
takes on employees in order to expand 
his business is immediately responsible 
for deducting, at source, from the 
employees’ pay both income tax under 
the PAYE system and National In- 
surance contributions. He is responsible 
for zemitting these levies on a monthly 
basis to Government offices and, while 
the zmployee has no worries because he 
thinks that he is paying his correct tax 
and National Insurance contributions on 
a regular basis, the employer has the 
overall worry of implementing Govern- 
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ment regulations of which he is deemed 
to be cognizant. 

His stewardship on behalf of the 
Government as an unpaid tax gatherer is 
subject to examination by visiting 
officers of both the Inland Revenue and 
the Department of Health and Social 
Security. According to the Committee of 
Public Accounts in its 10th Report, more 
than 40 per cent of employers in 1975—76 
operated PAYE system unsatisfactorily. 
Fortunately, the Revenue consider that 
most of the failures arose from ignorance 
or misunderstanding. 

The self-employed are taxed under 
Schedule D on their profits and the 
normal rule is that the taxable profit is 
usually that shown in the accounts as ad- 
justed for tax purposes of the previous 
financial year. While the employed 
person’s pay is taxed at source, the self- 
employed pays tax in two equal half- 
yearly instalments on January ist and 
July 1st in the year of assessment. Un- 
doubtedly, the good businessman will 
realize that he enjoys a greater cashflow 
advantage compared to the employed 
person, but unfortunately there are 
obvious pitfalls for the financially impru- 
dent person who likes to spend tomorrow’s 
cash for today’s expenses. 

In 1975 the Government introduced 
rules charging interest on late payment 
of income tax and the present rate is 9 
per cent. Such interest is not deductible 
for tax purposes, but the Inland Revenue 
assure us that the rate is not meant to 
be penal — this is difficult to accept as a 
reasonable view, particularly with the low 
interest rates prevailing at the present 
time. 


Complicated rules 


The rules of Schedule D tend to be com- 
plicated and the self-employed person 
normally has to seek professional advice 
to prepare his accounts and also to deal 
with his taxation affairs, and, needless to 
say, this advice has to be paid for. The 
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employed person has a large part of his 
tax affairs dealt with by his employer at 
no cost to himself. 

The self-employed community has to 
pay two different kinds of National In- 
surance contributions. The normal Case 
II contribution is at present £2-66 per 
week. In addition, under section 9 of the 
Social Security Act 1975, Class IV con- 
tributions are payable in the form of a 
levy at 8 per cent on profits chargeable to 
income tax. There is a maximum payable 
of £300 per annum and this levy is 
payable in two equal half-yearly instal- 
ments as an addition to his Schedule D 
liabilities. 

From both of these personal levies the 
self-employed person enjoys no cover 
from the State for unemployment, in- 
dustrial injuries, or redundancy, and 
generally only receives the basic sickness 
and other benefits. Thus, in comparison 
to the more fortunate employed person 
the self-employed person must take 
prudent provision for sickness, accident, 
etc, 

The subject of the self-employed’s 
VAT responsibilities is a wide one, but 
briefly, any Schedule D taxpayer 
engaged in a trade, profession or 
vocation will have to account to Customs 
and Excise for VAT — unless the 
business turnover is below a very modest 
£7,500. There must be an undeniable 
case for a major increase in the threshold 
so that many of the small businesses can 
be relieved of the increase in paperwork 
necessary to satisfy the requirements of 
Customs and Excise which again is a 
substantial unpaid burden. 

When VAT was first introduced on 
April ist, 1973, there were only two 
rates, namely 10 per cent and zero, but 
since then the luckless businessman has 
had to contend with four changes in 
three years and there are now rates of 8 
per cent, 123 per cent and zero. Returns 
and remittances are normally completed 
quarterly and therefore a high standard 
of book-keeping is required. 


Stream of forms 


The self-employed person also has to 
contend with the intricacies of capital 
gains tax, capital transfer tax and 
development land tax on his business 
assets although not exclusively so. 
Special measures have to be adopted if 
the business is to continue after death or 
retirement. 

The handkerchief manufacturer can, 
-with some certainty, say ‘everyone puts 
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his nose into my business’, but how far 
can it be true of all other self-employed 


| people? Unfortunately, life is one con- 


stant stream of Government forms, 
questionnaires, census returns and of 
these a vast quantity comes from the 
offices of Her Majesty’s Inspectors of 
Taxes, Customs and Excise VAT 
Department, and the Department of 
Health and Social Security. In addition, 
visits will be made at varying intervals 
by officers of all three departments with 
vast powers of inquiry and examination. 

Also, the self-employed employer will 
usually be responsible for all wrongful 
acts of his employees while carrying 
out their duties and he also has to 
contend with trade unions, employment 





protection matters and all the other legal 
hazards associated with running a 
business. 

It would be interesting if any figures 
could be produced of people who would 
really like to commence business on their 
own account, but unfortunately are 
deterred by some or all of the above 
administration responsibilities. In years 
gone by it was a popular belief that self- 
employed people had greater freedom, 
but this can hardly be so today. 
Theoretically freedom exists, but the 
capacity to create jobs and wealth for the 
benefit of the community is hampered 
and curtailed by the demands of non- 
productive administration work in behalf 
of Government. 


Insurance for the 
Self-employed 


by R. HAWKSBEE, ACII, Lecturer in Accident Insurance at the 


College of Insurance 


Low in the list of priorities for the self- 
employed is insurance. This is under- 
standable because money is paid out for 
something which does not necessarily 
have a return. It is to guard against some 


incident which may never occur; but ! 


sometimes does — especially when there 
is no insurance in force. So be warned, 
insure against all possibilities and be 
safe. 

It is often felt that having once taken 
out an insurance policy there is nothing 
further to do. But this is not so, each 
year when policies are due for renewal, 
they should be thoroughly examined and 
checked to see if current conditions have 
altered the terms of the policy. In 
particular, the adequacy of the sums 
insured should be checked — preferably 
in company with the accountant. 


Necessities 


Let us assume that a self-employed 
person has a small factory. An early 
priority is the insurance of stock, fix- 
tures, fittings, machinery and plant 
against the risks of fire and theft. The 
next insurance to consider is employers’ 
liability. By the Employers’ Liability 
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(Compulsory Insurance) Act 1969, it is 
obligatory for every employer carrying 
on business in Great Britain to have this 
type of insurance against liability for 
bodily injury or disease sustained by his 
employees arising out of, and in the 
course of, their employment. 

An employer can incur liability for 
bodily injury or disease to his employees 
in various ways. For example, in failing 
to use reasonable care and skill in 
providing suitable and safe plant. Or, 
failing to provide a safe place or system 
of work and suitable and competent 
employees. This insurance is based on 
the wages roll and is annually adjustable. 


Public liability 


The self-employed person must also be 
insured against his liability to the public 
— known simply as public liability in- 
surance. If there is no work carried on 
except in premises owned or occupied by 
him, then premises risks only is required 
and this may be obtained by a flat 
premium. However, where work is done 
on the premises of other people different 
cover is necessary. For those who have 
premises used as an office and a store but 





When it comes to 
Personal Pensions... 


We speak your language. 


“Ultimately, the benefits provided by any Pension Fund depend 
on the ability to invest WISELY and to CONTROL expenses. 
There are few Life Offices with an investment record to 
equal that of Time, not many with a lower expense ratio and 
none that we know of equalling the overall performance.” 

(Extract from Chairman’s Report — March 1977) 


TIME ASSURANCE have been specialising in Personal and Self-Employed Pensions for over 
a decade. 


During that time we have introduced new ideas and new schemes to meet the changing needs of 
Accountants and their Clients. 


But some things have not changed. We STILL offer: 


Æ highly competitive rates. (“Planned Savings” Survey — 
August 1977 — placed our non-profit single premium contract the clear 
market leader for this type of business.) 
ok a fast and accurate service to the Professional Advisor and his Clients. 
> a wide range of contracts to meet the individual’s requirements. 
> generous commission rates. 


AND, most important of all: 


X a proven investment philosophy that carefully matches our assets 
to our future liabilities. 


OUR PENSIONS LOOK GOOD ON PAPER: THEY LOOK EVEN BETTER ON A CHEQUE. 


Put us to the test. Send the coupon now for agency details, or simply ask for a quotation. 
You'll see how competitive we can be — in every sense of the word! 


To: Time Assurance Society, 56 Moorgate, London EC2R 6EL. Telephone: 01-628 7546. 
Please send full Agency details, and an application form. 


NAME COMPANY. 








ADDRESS 
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whose main work is elsewhere, the policy 


will be worded to include all premises. 


where employees are expected to work. 
Again this insurance will be based on the 
wage roll. 

Now what is the line of business of 
our factory owner? Making something, 
most probably. He will, therefore, 
require Products Liability Insurance. If a 
person receives an injury as a result of 
using a defective product manufactured 
by him, then that person has a clear right 
of action against the manufacturer based 
on negligence. If he exports, then this 
type of insurance is imperative. The 
premium is generally based on the turn- 
over, varying according to the indemnity 
limit. 

With motor vehicles, ‘comprehensive’ 
cover is obviously best, but remember 
that the load itself is not covered under a 
motor policy and, therefore, a goods-in- 
transit policy should be taken out to 
insure the value of the load. 

What about cash — is there a safe on 
the premises? Is money withdrawn for 
wages the day before disbursement? 
Remember, money is a prime target for 
thieves; the pound stolen is worth a 
pound to them, no fences are required. 
Money insurance is necessary to cover 
the cash in transit from the bank and 
then until paid out to the employees. 


Special perils 


Fire is a common cause of loss but in- 
surance against other causes should also 
be considered. For example, risks in 
respect of explosion, storm, tempest, 
flood, bursting and overflowing of water 
tanks, aircraft damage, earthquake, riot, 
civil commotion and malicious damage 
can all be covered. This is usually 
referred to as ‘special perils’ cover and 
can be added to the fire policy. Loss of 
gross profit or increases in working costs 
incurred in order to maintain turnover as 
a result of these perils can both be 
protected. 

The two main points about this class 
of insurance are — the sum insured and 
the period of indemnity. The latter 
should be as long as possible, certainly 
no less than twelve months. However, in 
view of the delay in obtaining planning 
permission to rebuild, and fresh stock or 
machinery not being immediately 
available, an indemnity period of two 
years is recommended. 

Keep sums insured up to date; if new 
machinery is bought or if extra stock or 
raw material is obtained, advise your in- 
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surers immediately. Remember that in- 
adequate sums insured can only bring 
inadequate compensation. 


The brokers 


So far we have not considered insurance 
for the man himself. Policies for personal 
accident and sickness or permanent 
health should not be overlooked. In 
selecting a broker look for one who is a 
member of either the Corporation of In- 
surance Brokers’, the Association of 
Insurance Brokers or the Federation of 
Insurance Brokers. All members sub- 
scribe to a code of conduct which should 
indicate their standing. 

One final point, very much in the news 
today, is unfair dismissal. Once again 
insurance can step into the breach. A 


recently introduced policy will pay not 
only the legal fees for defending the 
insured against criminal proceedings 
brought under specified Acts but also 
will indemnify the insured against 
awards of compensation made by 
various tribunals. 

One of the specified Acts, the Employ- 
ment Protection Act 1975, can require an 
employer to compensate a sacked 
employee and this type of policy will give 
an indemnity up to £12,000 per 
employee. There will be an aggregate 
yearly limit and it is expected that the 
insured person will be responsible for a 
percentage of the cost of each claim, thus 
making him a co-insurer. In this way it 
is hoped that the employer pays due 
regard to his own actions. 


Health Hazards 


by Dr H. BERIC WRIGHT, MB, FRCS, Director, BUPA Medical 
Centre, and Medical Adviser, Institute of Directors 


Two or three years ago a taxi driver 
taking me back to Webb House said ‘Is 
that the BUPA Medical Centre?’ When I 
said ‘yes’, he went on ‘I belong to BUPA 
and came to you. My health is as impor- 
tant as the mechanical state of my taxi.’ 

It is a platitude, but a legitimate one 
in the context of this article, that health 
is both precious and vital to the self- 
employed person. If he is ill or injured he 
cannot work; there is no-one to do his 
job and probably no sick pay. For this 
and other reasons we in BUPA know 
that currently the self-employed repre- 
sent our biggest growth area. Such a 
person without sickness insurance, and 
probably other related policies like per- 
manent sickness etc, is plumb stupid. 
There are no fringe benefits looking after 
him. 

Many years ago I used to work very 
closely with John Tyzack, the manage- 
ment consultant, and we were concerned 
with personality factors in relation to 
jobs. We decided that the first and 
roughest division of ‘managers’ was into 
what we called the large-firm man and 


Dr Wright’s book Executive Ease and Dis-ease 
has just been issued as a paperback by Pan Books, 
90p. 
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the small-firm man. The former was in- 
evitably more than a bit of a bureaucrat; 
he wanted systems and security and to 
feel part of something bigger than him. 
Probably he was not much concerned 
about end products. His small firm 
counterpart, however, needed to be near 
the sharp end, to be rewarded in direct 
relation to results and less concerned 
with pensions and security. 


Odd man out 


The self-employed man, even if he owns 
a sizeable enterprise is all this and more. 
He must be his own boss and paddle his 
own canoe. He may well be ‘an odd man 
out’, bloody minded, with a chip or two 
on his shoulder and a bit ‘agin the 
system’. This is fine and it motivates 
him highly. The trouble is that being a 
one-man band by temperament, not only 
does he have to do everything, but 
temperamentally he tends to be a bad 
delegator, which makes it likely that he 
will mostly be overtired and a bit sub- 
human in his devotion to work. The 
wives of such ‘workaholics’ have a pretty 
thin time; so do their children. . 

A self-employed man needs to be 


QR) Retire gradually 
\Y and gracefully with 






















FlexiPension is a unique personal pension plan based on the successful Flexidowment 
Unit concept. It provides flexibility both of benefits and premium payment and offers 
advantages to those on high tax rates, plus a share in profits. 


Flexibility of benefits 
Maximum CASH (not taxable), plus PENSION 
or ALL PENSION can be taken in whole or part as 
required any time from age 60 to 75. FlexiPension can 
be level throughout or increasing, or continuing to a 
widow for her lifetime. Pension payment can be 
yearly, half-yearly, quarterly or monthly, either 
ceasing on death or guaranteed for 5 or 10 years. 






At 60 take it easier but 
maintain income by 
cashing FlexiPension 
units. 

























Flexibility for maximum income tax relief 

Relief at the highest rates payable on net relevant 
earnings is available to all eligible. Select the number 
of units—one unit is £50 annual premium—minimum 
2 units, to secure maximum tax relief and benefits. 
Single premiums can also be paid for extra flexibility— 
minimum, associated with annual units, £1, 
otherwise £250. 






Now at 65 cash in 
y more units and start 
` to enjoy retirement. 


Mutual Office : 
All profits belong to the with profits policyholders. 


Profits 


FlexiPension premiums are invested in a fund 
which is not subject to income tax or capital gains tax. 
The Society's high bonus record extends over 
150 years. 


Those eligible 


Self employed, partners, business or professional 
people. 


For further details please write to the Marketing 
Five years later all 
units now cashed and 


Manager. 
off fora luxury cruise = SCOTTI SH 
ae | C AMICABLE 


Head Office: 150 St Vincent Street, Glasgow G2 5NQ 
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tough to survive, but I suspect he tends 
to have a higher coronary rate than the 
‘employed’. Inevitably, he tends to work 
harder, be much more anxious and 
overstrained because of lack of both 
support and export advice about all 
the problems that face today’s 
employer/creator. The bureaucracy of 
government and the power of the unions 
now make it impossible to do even the 
simplest thing simply or directly. 

When to this is added all today’s 
problems of inflation, low demand and 
high interest rates, one wonders how any 
small organization or even professional 
adviser survives. But if he does, the 
rewards and satisfactions are much 
greater than merely receiving a monthly 
pay cheque with a pension deduction. 
The probability, too, is that he also pays 
less tax than the rest of us do. 

But to survive he has to know a lot 
about himself, his limitations and 
margins. He must be very careful not to 
drive himself continuously to his limit, 
because if he does a gasket will blow and 
all may be lost. Another worry is that 
being too hard pressed, he will get 
overtired, unfit and may then drift into 
depression, too much drink and too 
many cigarettes — none of which help. 


Strict discipline 


I suggest that there is an overwhelming 
case for the self-employed to be strictly 
disciplined about his health. Allocate 
time for exercise and relaxation, take 
holidays, watch weight, have some in- 
terests outside work (if only to avoid 
being a bore), listen to his wife 
occasionally, not neglect his children and 
have a regular annual health check. 
This picks up early deterioration and 
allows a discussion of his personal 
problems and stresses, leading, hope- 
fully, to taking some advice about himself 

‘It is also salutary to ask oneself the 


question ‘What am I like to work for?’ 


The self-employed are obviously self- 
selected and tend to be bad at handling 


‘and hard on their associates. Uncon- 


sciously we expect people to be like us, 
but they are not; often they are less 
robust, more sensitive and more easily 
stressed. Do not treat your assistants 
like you treat yourself is a good maxim. 

The trouble is that temperamentally 
the self-employed person is likely to be a 
self centred ‘so and so’ and have my 
favourite disease, ‘delusions of indes- 
tructability’. Please be warned — it can 
happen to you. 


672 


Industrial Tribunal 
Business is Booming 


by ARTHUR TURNER, Indusirial Relations Adviser 


It is estimated that 100,000 claims will 
be submitted to the industrial tribunals 
this year. Every day we see press reports 
of tribunal awards of many hundreds of 
pounds. The small employer has been 
bombarded with facts and figures which 
show how easy it is for an employee to 
obtain a handsome reward from his 
employer with little effort. 

There cannot be a single employer in 
the country who is not aware that 
something is going on‘in the employment 
field that needs his careful attention. Yet 
it is the failure of the small employer to 
take even elementary precautions that 
produces this staggering number of 
claims. 

Before the current legislation there 
were over 70 major Acts of Parliament 
and numerous minor ones which affected 
the employment relationship. Most of 
these were ignored by the small 
employer and even if he did transgress, a 
chap from a government department 
would call and, after a polite warning, 
give him a second chance. 

Now, however, legislation has placed a 
duty upon every employer to act in 
accordance with the law, with severe 
penalties for failure. And, for example, 
there is no second chance in the case of a 
dismissal. If it is effected without regard 
to certain procedures an industrial 
tribunal claim will follow as sure as 
night follows day. 


Penalties 


It is my job to pick up the pieces as the 
representative of employers at industrial 
tribunal hearings. The tribunal chairman 
will often draw attention to the fact that 
the hearing is not a court of law; 
nevertheless, it is a very serious matter. 
Witnesses are sworn in and the 
maximum penalty which can be awarded 
is in the region of £12,000. The average 
penalty of £2,000 representing 10 per 
cent on £20,000 worth of business, could 
put the small man out of business. 


THE ACCOUNTANT, November 24th, 1977 


Shown below are six basic rules or 
procedures which, if implemented, will 
help to keep an employer on the right 
side of tribunal decisions: 


Application for Employment Form. This 
form must be completed by all new 
employees. It will show that the 
employee considered he was capable, fit 
and ready to undertake the job offered. It 
will also give the name of two previous 
employers. 


Contract of Employment. This should be 
in a simple form and should avoid half 
promises such as ‘benefits at directors’ 
discretion’. It must contain: 


(a) Details required by law; 

(b) An outline of the nature and scope 
of the employee’s work in accor- 
dance with the job title, and details 
of any proposed restriction to be 
placed on the employee. 


Code of Conduct. Such a code may be 
thought not always necessary but, in 
fact, it is of vital importance. It should 
refer to ‘normal accepted standards of 
conduct; timekeeping, health and 
hygiene, safety, security, machinery and 
so on. The employee should know clearly 
these details and the action which will be 
taken if they are not followed. A copy of 


-this document should be attached to the 


employee’s contract. 


Dismissal and Redundancy Procedures. 
These should be clearly defined so that 
management knows immediately what 
steps to take when faced with a problem. 
The person, or persons, responsible for 
hiring and firing, should be named. A 
lack of communication within manage- 
ment can result in an unnecessary claim. 

Health and Safety at Work Act, 1974. 
The employers’ policy statement must 
be displayed. Also, the employees’ 
responsibilities listed and a copy 
attached to the contract. 


Employee’s Record Card. This must 





The authentic voice 
of self-employed people 
and small firms 


ASP stands for the Association of Self-Employed People 
and if ever a group of people need an effective association 
we do. ASP was formed in 1975 in the aftermath of the 
introduction of the 8% levy. We are not a trade or 
professional association: we are actively political: fighting 
to get a fair deal and plain justice for the self-employed 
because one thing is very certain we are not getting them 
now. 


ASP is a Trust, run by people of integrity and proven 
reputation. And we are an activist organisation: we kick 
up a fuss whenever we see injustice towards the self- 
employed. In June 1976 when VAT raids were at their 
height we staged a major demonstration outside the head- 
quarters of Customs & Excise. And we ran an active 
campaign to ‘Fight the 714° on behalf of small builders, 
50,000 of whom were refused the new tax exemption 
certificate. Both campaigns forced bureaucracy to back 
down, not as much as we want but without our efforts 
things would be much, much worse. Our publicity 
produces many news stories. Increasingly we get on the 
box to air our views. Publicity does bring changes 


ASP publishes information to help self-employed people 
and small firms. Our publication ‘Slow to Hire, Quick to 
Fire’, a brief guide through the minefield of employment 
legislation, has been a minor best seller at 5Op a copy. 
And our analysis of the 1975 Finance Act showed that 
builders without the 714 could get their money back 
without waiting until the end of the financial year. 
Practical help of this kind is well worth our modest sub- 
scription. 


ASP has built up a wealth of information on the problems 
of small firms. Increasingly accountants come to us when 
dealing with matters like the arbitrary, computer-based 
VAT assessments, VATman’s latest weapon against the 
self-employed. Our political and publicity contacts can 
sometimes get bureaucracy off our backs. We can’t 
produce miracles but we are becoming more effective 
every day. 


ASP has consistent policies. We don’t want handouts or 
crutches from politicians. Government intervention in 
business and finance has had disastrous results for our 
economy and ASP thinks it is time for politicians to get 
their noses out of our affairs. ASP believes free and open 
competition is the best possible safeguard for standards 
and for the public. It’s not perfect but it is much, much 
better than bureaucratic control. We want an end to in- 
terfering legislation and a radical change in taxation to 
leave the bulk of the money where it belongs in our 
pockets and our businesses where it will grow, produce 
wealth and provide jobs. 





If you think the right to be your own boss is 
worth preserving support us. There is a vital 
need for an ASP whichever government is in 
power. 


l 

| To ASP 

| 279 Church Road 

| London SE19 200. 
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I'm sick and tired of having my work made needlessly ! 
difficult by politicians and | want to fight back. Please ! 


(SAE please). | 
l 








record details of absence, sickness, con- 
duct, performance, etc, and also of any 
verbal or written warnings given, 
together with the date of any subsequent 
improvement. 


Contracts of employment 


Once the above procedures have been in- 
stalled it takes but a few minutes for 
them to be followed when the occasion 
demands. The contract of employment 
and the employee’s record card are 
‘hinge pins’: without these at a tribunal 
an employer’s case falls apart. 

It is often the case that employers do 
not provide up-to-date contracts for 
their employees. As a guide to the 
content of a contract, set out below 
are the requirements of the law in accor- 
dance with the Contracts of Employment 
Act 1972 as amended by the Trade 
Union and Labour Relations Act 1974 
and the Employment Protection Act 
1975: 


(a) Name and address of employer and 
employee. 




















politicians 


Britain and Europe 
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£3 SUBSCRIPTION 
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*A direct line to Parliament and Conservative 





*Small Business our quarterly newspaper 


*Access to our business research 


*Links with similar organizations throughout 


THE SMALL BUSINESS BUREAU 
32 Smith Square, London SW1P 3HH 
Tel. 01-222 9000 


SMALL BUSINESS — BIG FUTURE 


(b) Date employment commenced, 

- stating whether previous employ- 

ment counts as continuous with 
the current employment. 

(c) The title of the job the employee is 
engaged to do. 

(d) The salary or wages, method of 
calculation and intervals of pay- 
ment. 

(e) Hours of work, including normal 
working hours. 

(f) Holiday entitlement, holiday pay 
and method of calculation. 

(g) Terms and conditions relating to 
absence from work due to sickness 
or injury, provision of sick pay, etc. 

(A) Pension or pension scheme. 

(z) Length of notice to be given and to 
be received. 

(j) Details of any disciplinary rules 
applicable to the employee. 

(k) Grievance procedure, stating the 
person to whom the employee can 
apply for the purpose of seeking 
redress of any grievance relating to 
employment. 


Of course, nicety of judgement is vital 
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when setting out a contract of employ- 
ment and never more so than when con- 
sidering the job title. If the description 
given is wide enough to cover all the jobs 
the employee is to undertake it may be 
found that selection for redundancy is 
not possible as claims can be laid to all 
the jobs described. On the other hand, if 
it is too narrowly defined fair dismissal is 
not possible for a refusal to carry out 
work not in the description. 


Continuous employment 


An employee is required to serve a stated 
period of employment to secure certain 
benefits under the Acts. This length of 
employment is defined in Schedule 1 of 
the Contracts of Employment Act 1972 
(as amended). Paragraph 5 (1) (b) 
provides that absence from work on 
account of temporary cessation of work 

. shall . . . count as a period of 
employment. 

The temporary cessation rule is the 
cause of much difficulty when calculating 
the continuous employment period. The 
Employment Appeal Tribunal (EAT) 
have stated they are not prepared to give 
a general ruling on this point. Each case 
has to be decided on its merits. In other 
words, an employer must risk a tribunal 
claim to find out whether or not his in- 
terpretation is correct. 


Employee’s absence 
In the case of Bentley Engineering v. 


_Crown and Another (ITR 1976 11), it 


was found that an absence of two years 
by an employee (during which period he 
worked for another employer) con- 
stituted a temporary cessation of work. 
Therefore it is possible, under certain 
circumstances, for an employee to obtain 
a redundancy payment covering the 
same period of employment from two or 
more employers. 

This is very important where a new 
owner of a business takes on an 
employee who at some time previously 
worked for the former owner of the 
business. A further risk arises should the 
new owner decide to dismiss the 
employee after a week or so, thinking he 
would be free from a claim under the 26 
week qualification. 


Further information on the subject is contained in 
the - booklet Employment Law for the Small 
Business by the author of this article. 
Recommended for information in greater depth is 
Sweet & Maxwell’s Encyclopaedia of Labour 
Relations Law which is available in loose-leaf 
releases. 





The Structure of 
the Enterprise 


by D. A. DEXTER, FCA, who is a Vice-President of the National 


Federation of Self-Employed. 


Just to be self-employed is often the all- 
consuming desire of those who wish not 
to work for others. Frequently, little 
thought is given at the outset to the 
structure of the enterprise and it is not 
until professional advice is sought or 
perhaps needed that consideration is 
given to the possible alternatives. 
Usually, businesses started as sole 
traders progress to partnerships and then 
to limited companies thereby gaining 
taxation advantages for the increasing 
profits. 

Although the state has recently 
imposed certain limitations and 
restrictions on selected trades, practi- 
cally any adult can become a sole trader. 
Generally speaking this status is the 
easiest and cheapest to obtain. The basic 
costs of becoming self-employed depend 
obviously on the business envisaged. A 
skilled person wishing merely to place 
his service on the open market 
nevertheless has a basic minimum re- 
quirement: a motor vehicle, telephone, 
stationery and enough cash on which to 
live until his first fee is received. 


Total liability 


Although the status of sole trader in- 
volves the least amount of state inter- 
ference this has grown considerably in 
the last few years. The records required 
must be sufficient to satisfy HM 
Customs and Excise if registered for 
VAT and the Inland Revenue for taxa- 
tion purposes. As with other forms of 
business, weekly records are essential for 
any employees. The only annual figures 
necessary are those for the Inland 
Revenue which can serve also as the 
evidence upon which loans may be 
negotiated. 

Problems arise for the sole trader 
when profit is insufficient to provide 
both for a living and reinvestment. 
Borrowing is not easy, the bank will not 
take risks. In particular, the newly self- 
employed find difficulty in providing 





The author addressing a meeting of the 
National Federation of Self-Employed. 


security or a good track record over a 
sufficient period of time. For the same 
reason borrowing through building 
societies is also difficult while recourse to 
short-term borrowing at high interest 
rates can cause the downfall of a new 
business. 

One of the major disadvantages of the 
sole trader is the total liability he has to 
his creditors. No private asset in the 
sole trader’s name is protected and 
bankruptcy is often the only end to 
relieve the constant worry of debt. 

Being a sole trader implies there is no 
other person upon whom to rely. 
Inability to work means little or no 
income. The state social security system 
offers only minor alleviation and 
recourse must, therefore, be made to 
private insurance. 

Realization of the capital contained 
within the business is another difficult 
area. Whereas a few years ago goodwill 
was a saleable item it is not now easily 
realized under present conditions. 
Saleable assets of stock and equipment 
may be the only sources of capital. Only 
by having saved under a retirement 
annuity scheme can a sole trader 
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augment his income from the state pen- 
sion. Indeed, with such large problems 
facing the self-employed, independence 
and self-reliance appear to be their 
prime motivation. 


Partnerships 


From personal experience most business 
partnerships appear to be either family 
or professional concerns. Professional 
men appear to accept and understand 
partnership far more easily than trades- 
men. 

Setting up a partnership does carry 
the initial expense of drawing up some 
form of agreement between the partners. 
An expensive partnership deed is not the 
only form of setting up the business and 
in the family partnership, the cheaper 
Heads of Agreement can suffice. 
However, the safest way of protecting 
individual rights within the structure is 
by means of a formal agreement. 

Records are essential of the relative 
positions of each of the partners and also 
the extent of withdrawals by each 
throughout the trading year. Liabilities 
to taxation, whilst being a partnership 
responsibility, have to be allocated in- 
dividually as they will undoubtedly differ 
despite equal profit sharing. Not only 
must the relevant government taxation 
departments be satisfied but also the in- 
dividual partners must have records of 
their financial position in the firm. Hence 
an extra element of administration is 
introduced. 

With the added security available 
from partners, borrowing by a part- 
nership can be easier than for a sole 
trader. The total commitment to 
creditors, however, remains as partners 
are usually jointly and severally liable for 
all partnership debts. 


Raising capital 


The individual partner risks all his 
business and private assets should the 
partnership fail. Thus the risk could be 
considerably higher than for a sole trader 
since each partner must rely on others as 
well as himself. 

Illness or inability to work is less of a 
problem in the short term for a thriving 
partnership; however, long-term inca- 
pacity needs the cover of insurance. The 
cost of extraction from a partnership 
could be higher than the disposal of a 
sole traders’ business. Much will depend ” 
on whether the partnership is to con-' 
tinue and whether the terms can be 
agreed amicably and speedily between all 
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parties. A bigger problem may be the 
raising of capital by the remaining 
partners to repay the outgoing person. In 
larger partnerships this contingency is 
met by the payment of a pension in the 
form of an annuity. Smaller partnerships 
may have to find a replacement who can 
provide sufficient capital. 

Problems for a business, both practical 
and financial, can be caused by the death 
of a partner. Insurance can cover the 
latter problem but only additional effort 
by the remaining partners can cover 
the former. - 

The partnership is an extension of the 
sole trader structure and is essential for 
professional practices. Its usefulness for 
any other thriving business is merely as a 
stepping-stone to the third main struc- 
ture — the limited company. 


Limited company 


The most flexible business structure is 
undoubtedly the limited company. The 
advantages of being at the same time 
both self-employed and employed is very 
attractive to large numbers of small 
traders. Because of the initial expense in 
setting up a private limited company sole 
traders often wait until formation ex- 
penses can be met from a thriving, 
profitable concern. 

Present statutory requirements placed 


upon limited companies cause annual 


administrative costs. Proper books of 
account are necessary and are the subject 
of annual audit. Returns of information 
and accounts must each year be sub- 
mitted to the Registrar of Companies 
with financial penalties for non- 
compliance. Information is publically 
available from the Registrar concerning 
the company, its shareholders, financial 
position, legal charges and so on. 
Whatever are the disadvantages of dis- 
closure, the fact is that large numbers of 
private companies do exist. 

On the taxation front, in many in- 
stances tax paid by a director under 
PAYE plus corporation tax paid by the 
company is far less than the Schedule D 
liability of the successful sole trader or 
partnership. Also, there are far more 
flexible retirement provisions available to 
the director of a limited company and 
state benefits to an employee are far 
more generous than to the self-employed. 


High-risk trades 


The raising of loans is not necessarily 
easier than with the other two struc- 
tures. The owner-director will usually be 
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asked for personal guarantees from 
major lenders such as the banks. If the 
company is forced into liquidation the 
owner will enjoy a certain limited 
liability. This fact is attractive to 
the speculative entrepreneur and to 
businesses in high-risk trades. 

The sale of a company can be the 
easiest and cheapest way of realizing the 
accrued capital of a lifetime for it is 
merely the transfer of shares and 
purchase price that completes the trans- 
action. 

Two further points are worth making. 


In a limited partnership the liability of 
one or other of the partners is limited to 
the amount of capital introduced by that 
partner. Such a partner could not, 
however, in any way bind the firm or 
take part in its management. In the in- 
stance of an unlimited company treated 
for taxation purposes as a limited 
company the shareholders are completely 
at risk should the business fail. Under 
this structure there are certain admini- 
strative advantages and annual accounts 
are not required by the Registrar of 
Companies. 


Championing the 
Self-employed 


by PAUL RUFFLEY, BSc, 


Research Officer, The National Federation of Self-Employed 


‘Small businessmen will never co-operate 
with each other for the purposes of self- 
defence.’ This was the opinion in 1974 of 
pundits who viewed with disquiet the 
emergence of groups of people, not 
aligned politically, who were seeking to 
influence political decisions. Often cited 
to back this opinion was M Poujade and 
his campaign in France of 20 years ago 
to establish a ‘union for the defence of 
small shopkeepers and artisans’. 

Now, in 1977, such groups are still 
very much in existence and would argue 
that not only have they been effective 
but will become even more so. 


The 1974 levy 


Prior to 1974, organizations which aimed 
to protect the interests of the self- 
employed did exist. However, during 
that year the proposal for an 8 per cent 
National Insurance levy provoked a new 
public response leading to the formation 
of many new organizations. The first of 
these was the National Federation of the 
Self-Employed. 

Others such as the Society of Indepen- 
dent Businesses, the Middle Class 
Association and the Association of Self- 
Employed People were soon to follow. 
The first two have met mixed fortune 
but the latter is still very active. 

These organizations drew their 
membership from a wide variety of 
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trades and professions. In 1975 a 
grouping of a different nature, the 
National Union of Small Shopkeepers, 
was faced with a diminishing member- 
ship. Their attempted solution was a 
name change and they are known 
now as the British Association of Self- 
Employed. 

The Union of Independent Businesses 
is a recently formed group and the Small 
Business Bureau was constituted just a 
year ago. The latter is unique among the 
groups in being part of a political party. 
One of its functions being to advise the 
Conservative front-bench on matters 
concerning small businessmen and the 
self-employed. 

Over the last few years many new 
organizations have been created. Some 
are splinter groups and others have had 
entirely new origins. For a variety of 
reasons many do not advertise and 
unless they gain a heralded achievement 
they remain as background pressure 
groups the effectiveness of which is not 
always easy to estimate. 


Wider services 


A group which aimed to provide help of 
a different kind is the Independent Small 
Businessman and Retail Traders’ 
Association (ISBURTA). They offered 
to their members such services as 


-accounting, legal advice, insurance 





In a good year, it’s good. 


In a bad year, it’s even better. 


Most pension funds are good 
when things go well. 

Only PensionPlan is good 
when income drops. 

Because we leave it to the 
client to pay in what he can when 
he can. 

In a good year, he puts in 
more. In a bad year, he puts in less. 

Through thick and thin, 
PensionPlan offers the self- 
employed and those in other 
non-pensionable jobs an interest 
that’s at least as good as the 


Building Societies’ mortgage rate. 

He doesn’t even have to tell 
us when he'll retire. 

He’s also free to add life 
assurance, or take it out quite 
separately. 

And he can draw his money 
simply as a pension or asa 
pension and tax-free sum. 

We've designed PensionPlan 
so the individual can adapt it to 
his exact requirements. 

For further details contact 
your nearest Phoenix office. 


Phoenix Assurance Co. Ltd., The Century Insurance Co. Ltd., 4/5 King William Street, London EC4P 4HR. Telephone: 01-626 9876. 
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advice, business aid and political 
representation. 

The availability of such expertise and 
the lower fees to be paid were seen by 
many self-employed people as a threat to 
their livelihood. Consequently, the 
activities of the Association have suf- 
fered. Perhaps from this may be drawn 


‘the conclusion that the role of the 


organizations should properly be 
confined to the influencing of political 
decisions. A non-party group of ten 
years’ standing and with claims to 
success in this respect is the Association 
of Independent Businesses. 


Political reaction 


There is now continual reference in the 
media to the plight of the self-employed 
and the small businessman. At the 
request of the Prime Minister an urgent 
investigation into their circumstances is 
now being conducted by Mr Harold 
Lever. 

The Conservative Party has recently 
produced another pamphlet on the 
subject and even the Communist Party 
of Great Britain includes the theme in its 
campaigns. The emergence of the ‘self- 
employed lobby’ has certainly created a 
new awareness within the political 
parties and it has not been without effect 
on other bodies. The CBI, for example, 
has recently formed a Small Firms 
Directorate, although its constitution 
excludes the self-employed from 
membership. 

The National Chamber of Trade, the 
Association of Independent Businesses 
and the National Trade -Kindred 
Organizations Committee for National 
Insurance (NATKO), all claim to defend 
the interests of the self-employed. 
However, these organizations share with 
some politicians a disquiet at the breed 
of groups now using. the weapons’ of 
‘protest politics’, Indeed the very ex- 
istence of these groups may be viewed as 
a reflection upon their own effectiveness. 

NATKO is a low profile organization 
and has been in existence for over 50 
years. However, it is not certain how 
active it was, for example, in trying to 
oppose Mrs Barbara Castle’s Social 
Security Amendment Bill introducing 
the 8 per cent levy. 


Current project 


One subject currently exercising the 
NFSE is a resolution approved at last 
October’s Labour Party Conference. The 
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resolution contained a demand for action 
against the ‘large number’ of sel- 
employed people who, it was claimec, 
avoided tax. On the one hand the Inland 
Revenue Staff Federation (IRSF) claims 
that accountants are helping their self- 
employed clients to avoid tax. On the 
other, accountants argue they are 
advising their clients on tax planning. 

It is salutary to remember that in the 
past, IRSF leaders have successfully ir- 
fluenced Labour Party policy. They cam- 
paigned vigorously for tax measures in 
the construction industry and then fcr 
investigative powers to bring the Inland 
Revenue in line with Customs and 
Excise. 


While widely operated practices of 
some subcontractors in the construction 
industry created a climate of public 
opinion in which strong measures were 
acceptable against them, the same 
cannot be said of the increase of powers 
given to the Inland Revenue. Indeed, 
right up to the time of their being 
granted, it was believed public reaction 
would prevent such an eventuality. 

Legislation to deal with tax planning 
in this parliamentary session is not 
likely. However, it would be prudent for 
all concerned to anticipate moves to 
legislate against what the IRSF claims to 
by unsocial behaviour by the account- 
ancy profession. 


Pension Provision 


by D. L. REDFERN, FCIl, Lecturer in Life Assurance and Pensions 


at the College of Insurance 


While a self-employed person can install | permitted for approved occupational 


a pension scheme to benefit his 
employees, he himself is precluded from 
membership. Provision of an income ia 
retirement is his own responsibility apart 
from his entitlement to the flat-rate basic 
component under the new State pensioa 
scheme, which becomes operative frorn 
April 1978. In present-day terms this 
State benefit would amount to £17-5D 
per week plus a supplement of £10-50 fcr 
a dependent wife, or one who is not 
entitled to a pension based on her own 
contributions. 


Tax aspects 


Since 1956 the Government has en- 
couraged those with non-pensionable 
earnings, which includes the self- 
employed and those with both 
pensionable 
employment, to effect a self-employed 
deferred annuity (SEDA), or retirement 
annuity as it is commonly known, with 
an assurance company. Under this type 
of policy the assurance company agrees 
to pay a fixed or increasing income, from 
a future date, throughout the lifetime of 
the policy-holder in return for a single 
premium or series of periodical 
premiums. 

The taxation aspects of a SEDA are 
attractive, and broadly follow those 
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and non-pensionable |, 


pension schemes: 


(1) Qualifying premiums may be deducted 
as an expense from earned income 
before assessment to basic and higher 
rate tax. 


(2) Premiums are invested via the 
assurance company’s pension business 
fund, which suffers neither income tax 
on its investment income nor capital 
gains tax. 


(3) The periodical income payments are 
taxable as earned income. 


(4) When the income payments are due to 
commence it is possible to commute 
part of them for an immediate tax-free 
lump sum. The maximum sum which 
may be taken by way of commutation 
is such that it must not exceed three 
times the annual income payable after 
commutation. 


See footnote for legislation covering 
SEDAs. 


‘Net relevant earnings’ are earnings 


The legislation covering SEDAs is contained in 
sections 226-228 of ICTA 1970; section 20 and 
Schedule 2 of the Finance Act 1971; section 30 of 
the Finance Act 1976, and section 27 of the 
Finance Act 1977. Sections 227 and 228 of ICTA, 
as amended by section 27 of the Finance Act 1977, 
restrict the amount of premiums qualifying for 
relief in a year. The premiums relievable are 


related to ‘net relevant earnings’. 
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from non-pensionable employment less 
any deductions (excluding SEDA 
premiums) to be made in assessing total 
income. Where a person has other 
sources of income, any annual charges 
are, as far as possible, deducted first of 
all from the other income, but losses and 
capital allowances must be deducted from 
relevant earnings. Where a husband and 
wife are jointly assessed any earned 
income of the wife cannot be used to 
compute her husband’s net relevant 
earnings, although she may take out a 
SEDA in her own right. 

For persons in wholly non-pensionable 
employment born after 1915 the 
maximum qualifying premium payable is 
the lesser of £3,000 or 15 per cent of ‘net 
relevant earnings’. Increased maxima for 
those born in 1915 or before will 
not apply in any year where the policy- 
holder is in receipt of a pension, or is 
entitled to a frozen pension, from 
previous full-time employment. 


Limit reduced 


A person who has both pensionable and 
non-pensionable earnings is permitted to 
take out a SEDA in respect of his non- 
pensionable earnings. In this situation 


the £3,000 limit (or higher limit if 
applicable) is reduced by 15 per cent (or 
a higher percentage if applicable) of the 
pensionable earnings. For example, an 
actuary may have pensionable employ- 


ment yielding £12,000 pa, and a part- 


time job paying £4,000 pa. Tke 
maximum he is permitted to pay in this 
particular year would be £600, ie, the 
lesser of 15 per cent of ‘net relevant 
earnings’ (£600) and £3,000 less 15 per 
cent of pensionable earnings (£1,200). 
Tax relief is given by setting off the 
premium against earned income arising 
in the year of assessment in which it -s 
paid. However, if a premium is paid 
within six months of an assessment 
becoming final and conclusive, an 
election may be made for it to be treated 
as having been made in that year of 


assessment. A ‘carry forward’ facility is 


available whereby premiums may be 
paid in excess of net relevant earnings up 
to the permitted cash maximum. The 
unrelieved portion is carried forward to 
be set off against future earnings. For ex- 
ample, Mr Smith has net relevant 
earnings in the year of £6,000 giving him 
a qualifying premium of £900. He pays 
£1,500 and so carries £600 forward to 


the next year in which he has net rele- 
vant earnings of £8,000. He pays a 
premium of £1,000-but can claim relief 
on £1,200 by using £200 of the £600 
brought forward from the previous year. 


New contracts 


The Finance Act 1971 introduced two 
new contracts available to those eligible 
to take out a SEDA policy. These con- 
tracts are a temporary assurance to age 
75 on the life of the policy-holder and for 
his benefit, and reversionary annuity 
in favour of a widow or dependants. 
Premiums payable under these contracts 
are restricted in total to the lesser of 
£1,000 and 5 per cent of net relevant 
earnings, and must be included with 
premiums paid under a basic SEDA in 
order to ensure that the overall limit of 
£3,000 or 15 per cent of net relevant 
earnings is not infringed. It should be 
noted that these policies may be effected 
without the necessity for a SEDA policy 
to be taken out. 

Finally, the basic SEDA must com- 
mence normally between the ages of 60 
and 75 but not necessarily at the time of 
retirement, and is non-surrenderable and 
non-assignable. 


Life Assurance 


its Tax Implications and Practical Uses 


£7-50 net 


Harry Brown, B.A., and Leonard Trimm, 8.Sc.Econ.), A.C.LL, F.CAB. 
Directors of Sedgewick Forbes Personal Financial Management Limited 


Specimen case histories and trust wordings galore are all covered 
in this new publication which could perhaps join the exalted ranks 


of Potter & Monroe, Spicer and Pegler and the other joint authors , 


who are guaranteed a place in tax planning history and space on 
any practitioner's bookshelf. 
The Accountant 


The authors deal with the life assurance aspects emanating from 
the 1975 Finance Act, which made sweeping changes to the basis 
upon which policies may qualify for income tax relief. This is the 
Act that made a provision, for the first time, for the clawback of tax 
relief on premiums in certain circumstances. 

No stones are left unturned in the first 100 pages or so devoted to 
life assurance and its interaction with the various types. 

There are copious examples provided to illustrate the more difficult 
concepts — in fact this is a major feature of the book. The authors 
obviously realize that one good example is worth more than a 
thousand words of verbiage. Post Magazine 
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Life Assurance its Tax Implications and Practical Uses is going to be 
invaluable not merely to the concerned individual who does care 
about getting his assurances right but also the the professional 
adviser. The Times 


The book is recommended as suitable for the practitioner at all 
levels, but it should also be of interest to all who want to fully un- 
derstand what must be one of the most important investment 
decisions an individual has to make. Accountancy 
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Ask for our list of insurance books 








STUDENT ROUNDABOUT 


Power Cuts During Exams 


The Institute of Chartered Accountants 
in England and Wales reassures PEI stu- 
dents that it is aware that certain ex- 
amination halls in various parts of the 
country were affected by power cuts 
during the taking of the PEL. 

Time, says the Institute, did not 
permit instructions designed to ensure a 
consistent approach in the event of a 
power cut to be passed to the invigilators 
at all the examination halls, even if such 
consistency were attainable. 

‘Conditions obviously varied from hall 
to hall, and account had to be taken of 


IAS TUITION SCHEME 


Linked correspondence and oral tuition 
for students of the Institute of 
Accounting Staff is now being offered by 
-the Accountancy Tuition Centre. 

IAS students get a variable package 
including correspondence study, 
weekend oral courses and a pre- 
examination course. The scheme, which 
has been compiled by Keith Mitchell, 
FCA, ATC partner with special 
responsibility for development of non- 
chartered courses, will be administered 
from ATC’s Manchester premises by 
David Hewitson, FCA. 

Initiative for starting IAS courses 
came from Keith Mitchell who has been 
a ‘firm believer in the need for a second 
tier for some time’. He has received very 
considerable help and encouragement 
from the Institute of Accounting Staff in 
launching the scheme. 


Letters to Roundabout 


LSA AFFAIR 


SIR, — As Chairman of the Association of 
Independent Tutors in Accountancy, may I 
use your column to reach students formerly 
enrolled with The London School of Account- 
ancy for courses leading to examinations of 
the English Institute in 1978 and 1979. 

In the main, these students have com- 
pleted part of their courses of linked tuition 
and are due to attend further parts of 
the course in December this year and 
January/February next year. 

London School of Accountancy (Holdings) 
Ltd had undertaken to supply us with all the 


such other factors as the effect on 
previously referred candidates who 
would have missed an announcement 
made during an earlier session. As a 
result, some slight variations occurred in 
practice.’ 

A detailed report-is being prepared for 
the Examination Committee, setting out 
the extent of the disruption hall by hall 
and the action taken by the invigilators. 

Candidates, states the Institute, may 
rest assured that the circumstances will 
be taken into account when the results 
come to be determined. 


relevant students’ names and addresses so 
that we could advise them of suitable alter- 
native courses available from our members. 

Following the liquidation of The London 
School of Accountancy (Holdings) Ltd, the 
liquidator is not at present legally able to 
release the list of names. 

Students requiring details of all courses 
available should contact Mr Jack Wald, 
Secretary, AITA, 53 Great Sutton Street, 
London ECIV 0DQ (01-251 4981). 


Yours faithfully, 
B. 5. TOPPLE, 


CHAIRMAN, ASSOCIATION OF INDEPENDENT 
TUTORS IN ACCOUNTANCY. 


St Lawrence, Isle of Wight. 


MANCHESTER’S ACCOUNTS 
AND PRIZES 


SIR, — I was somewhat disturbed to read 
your comments on the report and accounts of 
Manchester CASS in ‘Roundabout’ of 
October 27th. 

You report that the ‘outsider’ is left 
wondering what happened to the £188 spent 
on education and the £68 spent on social and 
sporting functions. When one considers that 
the total income of the Society for the year is 
£7,332, the above two figures are not what I 
would consider to be ‘material’ in relation to 
the accounts as a whole. 

As regards your comments on the fact that 
a whole A4 page was given over to a list of 
examination awards and prizes, Manchester 
CASS is very proud of the students in the 
Manchester area who receive these awards. 
The Institute’s examinations are extremely 
difficult to pass, but to receive an award is 
an achievement in itself, and the least 
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Manchester CASS can do is to recognize this 
fact and devote a measly A4 page in the 
Society magazine, Double Entry, to high- 
light their achievement. 
Yours faithfully, 
VINCENT ASHE, 
CHAIRMAN, MANCHESTER CASS. 


RECORD NUMBER 
TAKE CPA EXAM 


A record 50,000 candidates recently sat 
for the exams of the American Institute 
of Certified Public Accountants. This 
represents a 10 per cent increase in 
candidates over last November's certifi- 
cation examinations. 

The twice-yearly exams are held 
simultaneously throughout all 50 states, 
the District of Columbia, Puerto Rico, 
the US Virgin Islands and Guam. 
Administered by the Board of Account- 
ancy of each State and jurisdiction, the 
uniform exams are prepared and graded 
by the AICPA. 





Mr Mitchell Rothkopf, director of 
AICPA’s Examinations Division, said 
the Institute will grade approximately 
175,000 papers in time for various 
Boards of Accountancy to notify the 
candidates of their results at the end of 


January. 





At a prizegiving ceremony of The 
Institute of Chartered Accountants in 
England and Wales held recently at 
Chartered Accountants’ Hall, the 
President of the Institute, Mr Brian A. 
Maynard, MA, FCA, congratulates 
David Miller, BSc, of Manchester, who 
was awarded First Place, the Peat 
Prize and the Howitt Prize on manage- 
ment accounting In the July PEII 
exams. In the May 1976 PEI exam, 
David was awarded sixth place—equal 
with one other. 

The President also presented prizes 
to successful: candidates in the PEI 
May exams. 
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TAX NOTES | 


Furnished Lettings 


Wear and Tear Allowances 


The Inland Revenue has expressed some 
concern at the variety of bases in use in 
practice for giving wear and tear 
allowances in arriving at profits from 
furnished lettings under Case VI of 
Schedule D. Apart from deductions com- 
puted as percentages of rents, the depart- 
ment also allowed writing-down 
allowances of 15 per cent. This latter 
method became untenable when the 
proviso to section 46 (1) of the Finance 
Act 1971 specifically excluded a claim for 
capital allowances on machinery and 
plant for use in a dwelling house. 
Accordingly, Inspectors of Taxes were 


“advised to accept either a renewals basis 


or a deduction of 10 per cent of rents. In 
the interests of equity as between one 
landlord and another, any addition to the 
rent to cover rates or other sums for 
services which would normally be borne 
by a tenant (if payments are material) are 


MORTGAGE INTEREST 
PAID BY WIFE 


No special steps are necessary, in the 
view of the Treasury, to meet the 
situation in which tax relief for interest 
on a mortgage taken out by a woman 
before her marriage is thereafter given to 
the husband. 

Where a woman continues after 
marriage to make the mortgage repay- 
ments on a property which remains her 
only or main residence, relief for the in- 
terest paid will be given, on request, 
against her earnings, provided both 
husband and wife agree. If the spouses 
cannot agree, it is open to the wife to 
elect for separate assessment of her 


deducted from the rent before computing 
the 10 per cent. Where the 10 per cent 
deduction is allowed, relief may nct 
also of course be claimed for the cost of 
renewing items of furnishing oar 
furniture. 

This new basis is being applied to new 
cases of furnished lettings which become 
assessable for 1975-76 or a later year fcr 
the first time. Normally the Revenue will 
not seek to change the future basis fcr 
existing cases which have been assessed 
for 1974-75 and earlier years, and if the 
old basis conforms with earlier practice 
it will be allowed to continue on a per- 
sonal basis. 

The range and variety of furnished 
lettings produces numerous problems, 
and Somerset House has expressed 
hope that the guidance now given to 
Inspectors will eventually lead to greater 
uniformity of treatment. 


income, which will ensure that she 
receives relief for mortgage interest paid 
by her against her share of the total tax 
payable. 

(Hansard. November 11th. Written 
answers, col. 273). 


INLAND REVENUE 
PUBLICATIONS 

The Inland Revenue has recently 
published Leaflet CGT 8 (Finance Act 
1976 Supplement), a second supplement 
to the outline of capital gains tax law in 
the booklet Capital Gains Tax (CGT8) 
issued in February 1973. 

The first supplement, issued in 1975, 
took account of the Finance Acts 1973, 


1974 and 1975 and some changes of 
practice; this one takes account of the 


_ Finance (No 2) Act 1975 and the Finance 


may be obtained free of charge from the 
office of HM Inspectors of Taxes. 


DOUBLE TAXATION 
United Kingdom — Sudan 


The Double Taxation Convention with 
the Democratic Republic of the Sudan 
has been published as a Schedule to an 
Order in Council numbered SI 1977 No 
1719. 

The Convention is now in force and 
applies in the United Kingdom for 
income tax and capital gains tax from 
April 6th, 1975, and for corporation tax 
from April ist, 1975. 


INCREASE IN CTT THRESHOLD 


In his latest mini-Budget the Chancellor 
of the Exchequer announced proposals 
for raising the capital transfer tax 
threshold from £15,000 to £25,000 ad- 
justing the scales of rates, and increasing 
the capital transfer tax business relief 
(The Accountant, November 3rd). As a 
result, the limit for the use of CAP Form 
202 (the short form of account for use in 
England and Wales in obtaining a grant 
of representation for smaller estates) is 


raised from £12,000 to £20,000 where 


the death occurred after October 26th, 
1977. 

Form 202 will be reprinted to take 
account of this change when existing 
stocks are exhausted. Similar arrange- 
ments will apply in Northern Ireland. No 
change is required in the forms used in 
Scotland. 

Legislation to give effect to the 
Chancellor’s proposals is to be in- 
troduced in next year’s Finance Bill. 
Until the proposals become law on the 
enactment of that Bill, it will not be 
possible to issue a certificate of discharge 
in respect of any death after October 
26th, 1977, where the value chargeable 
to tax exceeds £15,000 before taking 
account of the proposed increase in 
business relief. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 


BUILDINGS, PLANT & MACHINERY 





61 QUEEN’S GARDENS, LONDON W2 3AH 
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PROFESSIONAL NOTICES 


Elliot, Woolfe & Rose, Chartered 
Accountants, announce that they have 
moved to new premises at Lidgra House, 
250 Kingsbury Road, London NW9 
OBS (tel: 01-204 9933). 


A. F. Ferguson & Co, Chartered 
Accountants, Karachi, Lahore and 
Rawalpindi, Pakistan, announce that 
they have admitted into the partnership 
Mr Khalid Hosein, FCA, and Mr Khalid 
Rafi, ACA, as from November 1st, 1977. 
Both have been with the firm for a 
number of years. 


Knill- James Guest, Chartered 
Accountants, of Lewes, East Sussex, 
announce the opening of an office at 53 
Church Road, Hove, East Sussex, 
formerly the practice of Norman Sinclair 
‘& Co. The resident partners of the Hove 
office will be Mr John V. Guest and Mr 
Ronald Jessup. Mr Norman Sinclair will 
act as a consultant. 


Watling & Hirst, of Chichester, _ 


Woking and Aldershot, announce that 
they have opened a new office at 11 
Osborn Road South, Fareham, and that 
Mr Simon Garratt, FCA, is the resident 
partner, with effect from November Ist, 
1977 


DEPARTMENT OF TRADE 
INSPECTORS 


CCAB Invites Comment 


The Consultative Committee of 
Accountancy Bodies is examining the 
procedures for the conduct of inspections 
under section 165 of the Companies Act 
1948 and related statutory provisions. 
On completion of this review, a 
memorandum will be submitted to the 
Department of Trade commenting on 
existing procedures and recommending 





any changes which may be considered 
desirable. 

Members of the accountancy bodies 
who have had direct experience of the 
conduct of inspections which they 
believe may be of assistance to the sub- 
committee are invited to submit initial 
written comments by December 10th to 
R. G. Willott, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2P 2B]. 

Communications will be treated as 
confidential to the sub-committee, 
although it may be necessary to refer in 
general terms to problem areas in the 
submission to the Department of Trade. 


TWO CAs JOIN RNLI 
MANAGEMENT COMMITTEE 


Mr John Lunch, CBE, VRD, FCA, and Mr 
Henry Mounsey, FCA, have been elected 
to the Committee of Management of the 
Royal National Life-boat Institution. 

Mr Lunch, formerly director general 
of the Port of London Authority, was a 
Council member of the English Institute 
from 1970- to 1977. Mr Mounsey is a 
senior partner in the Liverpool office of 
Deloitte & Co. 





Mr A. G. Andrews, FCA, managing 
director of the Ofrex Group, has been 
elected President of the Business 
Equipment Trade Association. BETA 
represents the interests in the UK of 
manufacturers and sole con- 
cessionaires of all types of business 
machines, computers and their 
associated peripheral equipment, and 
office furniture. 





PRICE CONTROLS GUIDE 


The first comprehensive guide to 
legislation on price controls is designed 
to meet the needs of every accountant, 
professional adviser and businessman. It 








| Appointments 


Mr James E. Boyd, ca, has been made 
a non-executive director of Culter Guard 
Bridge Holdings. 


Mr Peter Brady, ACA, has been made 
financial controller of Dun & Bradstreet, 
the business information company. 





Mr P. Brady Mr P. S. Lewis 

Mr Paul S. Lewis, FCA, has been 
appointed finance director designate of 
Bestobell, the international engineering 
and chemical products group, as from 
January Ist. 

Mr Frederick Murray, ACCA, has 
become financial controller of CHR 
Investments (UK). 


Mr Antony Pond, acca, has been 
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appointed vice-president, finance and 
administration, of Technitron Inter- 
national Inc. 


Mr Reginald Red, acca, has been 
made financial controller of Rensburg & 
Co, Liverpool. — 


Mr Robert Richards, ACCA, has 
become area planning manager, 
Europe/UK, of Del Monte Foods. 


Mr Willem Roest, ACCA, has been 
appointed group chief accountant of 
General Finance, New Zealand. 


Mr Christopher Spruce, acca, has 


been made financial controller of 
Coventry Climax. 


Mr Ronald Stock, Acca, has been 
appointed chief accountant of The 
Prudential Assurance Co. 








Mr William Clark, FCCA, MP (Croydon 
South, Con.) last week announced his 
resignation as a deputy chairman of the 
Conservative Party. A former treasurer 
of the Party, Mr Clark (60) wishes to 
devote more time to his constituency and 
business activities. 
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has been published speedily so as to be 
available for the 1977—78 Price Code 
which is now in effect. 

As well as a detailed interpretation of 
the legislation by the author, Robert 
Willmott, Fca, the 300-page book 
contains an alphabetical table of relevant 
statutes and a chronological table of sta- 
tutory instruments. 

The joint publishers of Guide to Price 
Controls 1977-78 are The Institute of 
Chartered Accountants in England and 
Wales and Quinta Publishing. Copies, 
price £6-80, may be obtained from 
Quinta Publishing, 4 Dukes Avenue, 
London N3 2DD. 


CONFERENCE ON 
HYDE GUIDELINES 


A one-day conference on the Hyde 
Committee’s guidelines on inflation 
accounting is to be held on Thursday, 
January 12th, at the Hilton Hotel, 
London W1. 

Under the chairmanship of Mr J. 
Alistair Fordyce, FCA, speakers will be 
Messrs David H. Cairns, MSc, ACA; John 
Foyle, Ma, ACA; Michael Renshall, OBE, 
MA, FCA; Kenneth J. Sharp, TD, MA, 
FCA; and K. M. Townsend, FCA. 
Subjects to be covered include the guide- 
lines and their implementation, the 
Government view, and ‘What next ?’. 

The fee is £64-80 including VAT. 
Further details are available from 
the organizers, European Study 
Conferences, 31 High Street East, 
Uppingham, -Rutland, Leicestershire 
LE15 9PY (057-282 2711). 


CLIENT SHAREHOLDINGS 
London Special Meeting 


London Chartered Accountants are 
holding a special meeting in the Council 
Chamber at Chartered Accountants’ 
Hall, at 6 pm on December Ist, to 
discuss the ethical objections to 
shareholdings in client companies. The 
recognized accountancy bodies, it is 
understood, are under pressure from 
governmental sources to ban all 
shareholdings in audit client companies, 
‘and present proposals in this area do not 
differentiate between listed and non- 
listed companies, or between beneficial 
and non-beneficial (eg, trustee or 
nominee) holdings. 

The Society is hoping for the fullest 
possible exchange of views, including 
_those of its smaller practitioner 
members. 
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INFQRMATION FOR EMPLOYEES 
Course Repeated 


The English Institute’s one-day seminar 
on ‘Communicating financial infor- 
mation to employees’, introduced with 
considerable success last April, is to be 
repeated at Chartered Accountants’ Hall 
on December 9th. Under the direction 3f 
Mr Brian Allen, FCA, a director of 
management consultants Spicer and 
Pegler & Co and chairman of Monotype 
International, the speakers will include 
Mr D. F. Bailey, chief executive of the 
British Productivity Council, and Mr 
Michael Renshall, OBE, MA, FCA, partner 
in charge of Peat, Marwick, Mitchell & 
Co’s professional practice department 
and former Technical Director of the 
English Institute. 

The VAT-inclusive fee is £51-84. In- 
quiries and applications should be 
addressed to the Institute’s Courszs 
Department at Chartered Accountants’ 
Hall, PO Box 433, Moorgate Place, 
London EC2P 2BJ (01-628 7060). 


ACCOUNTING HISTORY 
Latest publications in the ‘Working 
Paper’ series of the Academy of 
Accounting Historians are ‘The 
historical. development of standard 
costing systems to 1920’’ by Nathan 
Kranowski, and ‘Influence of 19th and 
early 20th-century railroad accounting 
on the development of modern accourt- 
ing theory’, by James L. Boockholdt. 
The railroads, according to the latter, 
were the first major capital-intensive 
industry and thus the first to be faced 





with the accounting problems of asset 
valuation and public disclosure. 

Copies of each paper are available 
from AAH, c/o School of Business, 
Virginia Commonwealth University, 
Richmond 284, Virginia USA, price 
$1 each (postage extra). 


INSTITUTE OF ACTUARIES’ 
BIENNIAL DINNER 


The principal guest at the recent biennial 
dinner of the Institute of Actuaries was 
the Rt Hon Denis Healey, MP, 
Chancellor of the Exchequer, who 
proposed the toast of the Institute. 
Mr C. M. O’Brien, MA, President of the- 
Institute, replied. i 

The toast to the guests was proposed 
by Mr Gilley, a past Vice-President of 
the Institute; His Honour Judge F. D. 
Paterson replied. 


SCULPTURE IN THE OFFICE 


‘A spotlighted piece of sculpture on a 


plinth is a visual asset shortly to be 
available on a rental basis. Under the 
patronage of the Royal Society of British 
Sculptors, this new venture will enable 
companies to display a variety of pieces 
in their reception areas, boardrooms and 
directors’ suites. 

For a fee of £10 a week, a single 
selection may be made of sculptures 
ranging from figurative to abstract. Each 
piece will be changed four times a year. 

Details of the scheme, due to start in 
early December, may be obtained from: 
McDonald Rowe Ltd, 54 Marshalswick 
Lane, St Albans, Hertfordshire. (0727 
51753.) 
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At the recent annual dinner danc2 of the Southern Society of Chartered 
Accountants, 80 members and guesis were received by the Society's President, 
Mr Donald Rich, The picture shows, left to right: Mr and Mrs Rich, Mr Charles 
Bullworthy, FCA, Vice-President, and Mrs Bullworthy. 


THE ACCOUNTANT, November 24th, 1977 


ACCOUNTANT’S 
DIARIES 1978 


INDISPENSABLE FOR OVER ONE HUNDRED YEARS 






DESK DIARY AND YEAR-BOOK ; 
Three days on each page with information section. Bound in green binding case lettered in white foil. 11} in. x 74 in. 







POCKET DIARY 
Three days on a page with information section. Bound in green binding case lettered in gold. 54 in. x 3} in. 






POCKET DIARY 
Three days on a page with information section separate and inserted loosely in pocket at back of diary. Bound in 
green binding case lettered in gold. 

THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 








DE LUXE POCKET REFILLS (For Wallet) 
Three days on a page with information section. 54 in. x 3} in. 





DE LUXE WALLETS FOR REFILLS 


In good quality Black Morocco leather, lettered in gold on front. Two pockets, front and back, form wallets which 
also hold diary refill in position together with elastic in centre. Fitted with leather strap and button fastener at side. 






a E e ORDER FORM 


E nag EI eens Seka utd ON ah A INE Reference No... cccccccsseescssevecssseecesssesneeesnees 










Please supply 


ACCOUNTANT’S DIARIES 











annenveanuetenansvannnenumnessnnnenanaascasentenesneseseeaacrennsneneseeessennnancgnesanesatnvnuaneunmertenmmeaesenynenenee inc. Quantity 


LARGE DESK 






GEE & CO (PUBLISHERS) LIMITED POCKET £2-90 







The City Library POCKET £3-15 

151 Strand, London WC2R 1JJ IS OAA 

Telephone 01-836 0832 DE LUXE REFILL £2-50 
{For case) - 










Note DE LUXE CASE (Only) £3-30 
i (Pocket size) 
STRICTLY CASH WITH ORDER 






Insert number of copies required above 






NO ACKNOWLEDGEMENT OF ORDER WILL BE 
SENT Remittance enclosed 


including 8% VAT Serer Satis 
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9 Golden Square 
London WIR SAF 
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Victoria Valuers | 
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stocktakers and advisers on stocktaking procedures / 








oo 





Association of 
Cost and 
Executive 

Accountants 


Examinations are held half-yearly in 
June and December 
FCEA (FELLOW) 
ACEA (ASSOCIATE) 


Members are entitled to designate as 
‘Incorporated Executive Accountant’ 


Applicants should send full details 
of their age, qualifications and | 
experience to: 
‘The Secretary~General 


The Association of Cost & 

Executive Accountants Ltd 
(by guarantee) 

282 Hermitage Road 
London N4 1NR 
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Representatives of 
GEE & CO (PUBLISHERS) LIMITED 


Overseas 


AUSTRALIA 
THE Law Boox COMPANY LTD 
301-305 Kent Street, Sydney, New South Wales 


INDIA 
CHARLES LAMBERT & Co 
101 Mahatma Gandhi Road, Post Box No. 1032 
Bombay 1, India 


CANADA 
THE CARSWELL COMPANY LTD 
2330 Midland Avenue, Agincourt, Ontario, Canada 
SOUTH AFRICA 


JOHANNESBURG AGENCIES 
P.O. Box ioie?, Johannesburg, South Africa 


NEW ZEALAND 
ET & MAxwELL (N.Z.) Ltd 
54 The Teias “P.O. Box 5403, Wellington, New Zealand 


HONG KONG. 
SINCERE COMPANY L 
173 Ces Voeux Road, Central, Hong Kong 


IS L 
STEIMATZKY’S MIDDLE East AGENCY LTD 
P.O. Box 628, Tel Aviv, Israel 


. GEE & CO (PUBLISHERS) LIMITE so as” 


~ 151 Strand, Bondon WC2R 1jJ 
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NOW THE — 
DISABLED HAVE 
AUNITED FORCE 


BEHIND THEM 


THE ROYAL ASSOCIATION 
FOR DISABILITY 
AND REHABILITATION 


A new co-ordinated effort based on years of experience. 


RADAR was formed in 1977 by ah amalgamation of 
the British Council for Rehabilitation of the Disabled 
and the Central Council for the Disabled. 


These two organisations. formed in 1944 and 1919, 


respectively, have played a leading role in the 
improvement of conditions for disabled people and it 
is intended that the functions of both bodies shall be 
continued. 


The amalgamation allows us to do so much more . 


for the disabled. We deal with the problems of 
mobility, holidays, access to buildings, employment 
and other important needs. The Learning Disability 
Centre helps those with problems of this type, and we 
assist disabled people with educational courses and 
mechanical aids to meet their individual needs. 


A nationwide network of affiliated organisations helps us 
to keep in touch with the ‘grass roots’ 


WE NEED YOUR SUPPORT 
WITH A COVENANT 
OR LEGACY. 


THE ROYAL ASSOCIATION 
FOR DISABILITY AND 
REHABILITATION 

25 Mortimer Street, 

London WIN 8AB. 
Telephone : 01-637 5400 








BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. 


The majority of members are engaged 
in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc. i 


The basic qualifications for membership 
are: 


Associates 

Must have passed the Association's 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 

Licentiates 

Must be at least 25 years of age with 
a minimum of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination only. 


Student registration is available to 
applicants with a suitable educational 
background. 


Examinations are held only in the United 
Kingdom in May and November. 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


STAMFORD HOUSE 
LONDON W4 1TP 
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Safeguarding Independence 


Independence is the hallmark of the professional man, and 
one of the most valuable qualities which he can offer to 
his clients. The habit of objective thinking is carefully in- 
culcated in prospective accountants, as also in aspirants 
to other recognized professions. It follows as an ideal that 
they must be scrupulous in avoiding situations which may 
threaten to compromise that independence. 

It is no coincidence that both the ICAEW and the 
Certified Accountants’ Members’ Handbooks give first 
place, in the section dealing with members’ conduct, 
to professional independence. The Institute, indeed, not 
only makes this independence the subject of a separate 
statement, but also introduces it as the first of four 
general principles governing the whole of its ethical 
guidance: ‘In accepting or continuing a professional 
assignment or occupation, a member should always have 
regard to any factors which might reflect adversely upon 
his integrity and objectivity in relation to that assignment 
or occupation.’ 

The following statement (No. 1) on professional in- 
dependence reads in part: ‘A practising member should 
both be and appear to be free . . . of any interest which 
might be regarded, whatever its actual effect [emphasis 
added] as being incompatible with objectivity.’ Clearly, 
then, it is the appearance no less than the fact of in- 
dependence which must be preserved; not merely because 
Moorgate Place or Bedford Square says so, nor yet to 
protect the accountant from possible embarrassment, but 
to safeguard client interests in an age which is becoming in- 
creasingly sceptical of professional usages and traditions. 

Application of this principle in the area of 
shareholdings in client companies has already reached the 
point at which beneficial holdings in audit clients are 
regarded as professionally unacceptable (The Accountant, 
October 21st, 1976, and August 18th, 1977). It is no 
secret that Government sources would like to see the rule 
expanded into an absolute ban on all shareholdings, non- 
beneficial as well as beneficial, in audit client companies; 


and that such a ban should apply equally to listed and 
non-listed companies. 

To perceive an ideal is not, of course, to agree on 
means for its attainment; and an absolute rule can un- 
doubtedly create anomalies on either side of the line. It 
has been strongly and persuasively argued that an ab- 
solute ban of this order would constitute a positive dis- 
service to accountants’ smaller clients, a serious intrusion 
on professional relationships, and an unwarranted 
aspersion on professional competence and integrity. The 
following passage is taken from a discussion paper 
prepared by one of the English Institute’s smaller 
practitioner members: 


‘The majority of corporate clients of small practices com- 
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prise mainly of companies in which the shares are owned by 
husband and wife or otherwise within one family. Apart 
from acting as auditors, the smaller practitioner almost in- 
variably assists in the preparation of the accounts and, apart 
from dealing with the Inland Revenue and the assessments 


-arising from such accounts, also deals with the affairs of 


each member of the family who is interested in the com- 
pany. He assists in many other areas, not least of which is 
the field of finance, taxation and acting as executor and 
trustee to the family. 

‘He stands closer to his clients than other professional 
advisers, and they look to the accountant for advice and 
assistance in connection with all aspects of their affairs. 
Their complete trust is expressed in the great extent in 
which they wish their adviser to involve himself with their 
affairs and, with the accountant’s knowledge of the in- 
dividual client, his business, his family and his affairs 
generally, he is in a unique position to act effectively as his 


‘executor and/or trustee. 


‘If members of the profession are prohibited from holding 
non-beneficial shares in companies where the firm also acts 
as auditors, it is considered that the Institute will be 
carrying out an act of great disservice to the client in that 
the appointment of executors and trustees will have to be 
handed over to persons who do not possess anything 


approaching the depth of knowledge of the affairs of.the 
client and his family, nor enjoy anything like the same degree 
of trust.... It cannot be over-emphasized that the smaller 
practitioner deals with a relationship which is often very 
personal and really is founded on the client’s respect for the 
member’s professional competence and integrity.’ 


The balance of advantage, our readers may well con- 
clude, must lie in some form of compromise — bearing in 
mind, for example, that the concept of trusteeship (one of 
the commonest forms of professional non-beneficial 
shareholding) may range from small family matters to 
large public foundations and pension funds. Among 
solutions currently being explored are the separation, 
where the number of partners and the organization of an 
office permits, of trusteeship and audit responsibilities; a 
de minimis exemption for pension funds and other large 
trustees which are invested in a diverse portfolio of listed 
securities; and a separate approach to the problems of 
listed and non-listed companies. 

The Cross Committee on professional discipline, it will 
be remembered, drew a sharp distinction between the 
public and private responsibilities of accountants. This 
could offer an arguable analogy in the present case. 


‘Work’ the Watchword 


There was a certain four-letter word 
whose implications were so em- 
barrassing that it had almost fallen out of 
contemporary usage, Mr J. Campbell 
Fraser, BCom, FBIM, claimed recently. 
That word was ‘work’. 

Mr Fraser, managing director of 
Dunlop Holdings Ltd, was proposing the 
toast of ‘The Institute of Chartered 
Accountants of Scotland’ before an 
audience of over 700 members and 
guests at a dinner in the Albany Hotel, 
Glasgow. Work, he said, was more than 
just swinging a pick vigorously; it meant 
‘being at work, and only exceptionally 
not there. 

‘Once the strike was the weapon of 
last resort; now it can be the first 
response to a hard look. The level of 
absenteeism in some industries is 
horrendous. By work I mean having 
regard for one’s fellow-employees; above 
all, understanding that work is important 
because it meets another’s needs. 

‘How can I speak like that now when 
there are one-and-a-half million un- 
employed? Why don’t we spread the 
amount of work that’s available to bring 
more people into jobs? 

‘I don’t think my generation has to 


answer these questions. We fought the 
battle for full employment, and it had 
seemed we won it. But we never believed 
that in a competitive world it would 
come easily. We don’t achieve more 
employment now by spreading work but 
by being constantly efficient in 
everything we do. 

‘North Sea oil does make a difference. 
We could use it to do less work, and we 
could easily finish up when the oil runs 
out as the ex-best-paid unemployed in 
the world. North Sea oil gives us many 
opportunities. We should use it wisely to 
strengthen our manufacturing industry. 

‘In my company’s headquarters it is 
still assumed that the lights will still be 
shining on the fifth floor when the rest of 
the building is empty. The fifth floor 
contains our Finance Division. 

‘Seen from outside, your profession 
seems to contain within it a devotion to 
work. Perhaps that lies in the nature of 
your training; perhaps it lies in yur dis- 
cipline which will encourage you to 
demand the continuing right to self- 
regulation. Perhaps it is the steadiness 
of the people who take up your art and 
craft. 

‘In an era when superficial criticism 
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has become endemic, may your 
steadiness allow you to maintain well- 
proven standards and to seek new work 
to which they can be applied.’ 

Responding to the toast, Mr John L. 
Kirkpatrick, CA, President of the Scottish 
Institute, described his members as 
having ‘a reputation second to none as 
people who have passed through a 
rigorous training where integrity, hard 
work, service and good judgement are 
the watchwords’. The relatively small 
size of the Scottish Institute — approx- 
imately 9,500, of whom nearly half were 
living ‘outwith Scotland’ — made possi- 
ble a far greater proportional involve- 
ment by its members in its services to 
the public. 


Professions May Be 
‘Driven to Self-Interest’ 


Britain’s professional men and women 
had been once again ‘ignored in the 
rising clamour for increases in incomes 
at rates well outside the Government’s 
guidelines, and far beyond the prospects 
for economic growth’, Mr John Phillips, 
CBE, LLM, FCIS, President of the Institute 
of Chartered Secretaries and 
Administrators, said in Cardiff last week. 

‘The professional people for whom I 
speak are those who, following a long 
period and high level of education and 


training, and experience of heavy 
responsibilities based on a sense of 
public duty derived from their code of 
conduct, are caught between the pincers 
of high taxation on the one hand and an 
incomes policy on the other. They, and 
all other responsible people, accept the 
need for restraint in this era of con- 
tinuing and prospective high rates of 
inflation. They agree on the need for 
sacrifice; but the crude effect of the 
present policy — on which their represen- 
tatives have in no way been consulted — 
is the creation of positive injustices 
where professional men and women are 
concerned. 

‘There is inherent danger to the public 
interest in all this. Some will be — indeed, 
have been — driven to look elsewhere for 
their fortunes. Others, and this is, if 
anything, the more dangerous risk, may 
be driven by the disproportionate fall in 
their standard of living to consider self- 
interest and protection rather than to 
continue to apply their concept of public 
duty.’ 


Improving Company 
Reports 


A welcome in principle, qualified by a 
number of specific reservations, has been 
expressed this week by the ‘Hundred 
Group’ of London chartered accountants 
for the Green Paper The Future of 
Company Reports (Cmnd 6888, The 
Accountant, August 4th). With a 
collective expertise that is probably un- 
rivalled in this area, the group observes 
that attempts to broaden the nature of 
annual reports and accounts — already 
subject to various legislative and Stock 
Exchange requirements throughout the 
world — to satisfy sectional demands 
could too easily destroy any real benefits. 

In the course of a twelve-page 
memorandum they observe: ‘Infor- 
mation that may appear essential is not 
always readily available, and can be 
costly and time-consuming to produce. 
Annual accounts and reports are already 
becoming very large documents . . . it is 
important to ensure that size and bulk do 
not detract from the usefulness and 
timeliness of the document.’ 

Of the Green Paper’s specific 
proposals, the Hundred Group finds the 
statement of added value a useful 
addition to financial information, and a 
valuable amplification of the profit and 
loss account, and calls for the develop- 
ment of an accounting standard to en- 
courage consistency in this area. It is less 


happy over the idea of a compulsory 
employment report. 

Employment information, it concludes, 
‘requires much more definition and 
identification before any legislation 
should be considered’. 

One legislative development that the 
Hundred Group — and doubtless many 
other accountants — would be glad to see 
is a consolidating measure to bring 


together the Companies Act 1948 and all 
subsequent amendments. Extensions of. 
the DoT’s rule-making power by sta- 
tutory instrument are open to objection 
and, if thought necessary, should: be 
subject to certain statutory safeguards as 
to time limits and reasonable notice 
before implementation. At present, the 
Group conclude, ‘publicity given to 
orders is seriously inadequate. 


Accountancy Skills 
in Government 


Government needs a more effective 
contribution from the accountancy 
profession, Mr Brian Maynard, MA, FCA, 
FCMA, FIMC, President of The Institute 
of Chartered Accountants in England 
and Wales, said last week. He reminded 
the annual dinner of the Liverpool 
Society of Chartered Accountants that 
the Civil Service, which currently dis- 
poses of some 50 per cent of Britain’s 
gross national product, has only 700 
accountants to help it plan and control 
this enormous expenditure. 

‘There are no easy solutions to the 
task of making government financial in- 
formation more relevant to the manage- 
ment of the national purse’, Mr Maynard 
said; ‘nor are the needs of Parliament for 
financial data analogous to those of the 
commercial world. But there can be no 
doubt that government needs people 
with a quick grasp of figures, the ability 
to assemble financial facts and, above all, 
the skill to put the facts in perspective 
and present them in a relevant way — in 
short, the essential discipline which our 
professional training and experience 


. provides. 


‘It is not only — or even mainly — a 
matter of government employing more 
accountants; it is using accountants 
in the right way. The Expenditure 
Committee in its report quotes a key 
extract from our CCAB evidence: ‘In the 
Civil Service [accountants] are confined 
to executive work and excluded from 
policy work and their career prospects 
and pay compare unfavourably with the 
private sector and with other specialists 
in the government service.’ That extract 
speaks for itself. 

‘The onus is on us as a profession to 
play our part in changing this attitude. 
But if we can convince the Government 
that we have a contribution to make, we 
must also be prepared to encourage some 
of our abler members to employ their 
talents in government.’ 

The toast of the Institute had been 
proposed by Mr R. Graham Page, MBE, 
LLB, MP (Crosby, Con.). Mr G. L. Clegg, 
FCA, President of the Liverpool District 
Society, proposed the toast of ‘Our 
guests’, to which Mr Frank Fawcett, 
Past-President of the English Golf 
Union, responded. 





K e. 


Pictured at the annual dinner of the Liverpool Society. Left to right: Mr Graham 
Page; Mr G. L. Clegg, President of the Society; Mr Brian Maynard, President of the 


Institute; and Mr Frank Fawcett. 
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Guests at the recent annual dinner of The Institute of Chartered Accountants in 
Ireland, with the President, Mr J. Purvis Bruce, centre, included Mr John 
Kirkpatrick, President of the Scottish Institute; Dr Martin O'Donoghue, Minister 
for Economic Planning and Development In the Irish Republic; Professor Dr Ka:l 
Forster; and Mr Gerald Dempsey, Vice-President of the Irish Institute. 


Wide Powers to Rescue 
Building Society 


Queensland’s State Parliament has 
passed a special Act to recognize ‘the 
special circumstances that exist’ in the 
collapse of the Queensland Permanent 
Building Society (The Accountant, 
October 20th). Exceptionally wide 
powers are given to the Governor-in- 
Council, and to the liquidator, including 
a provision that ‘The Governor-in- 
Council may do and direct to be done all 
such things as in his opinion are 
necessary or desirable to be done’ in the 
interests of the members, depositors, or 
creditors of the Society. 

A week later the State Treasurer 
announced that the State Government 
Insurance Office Building Society would 
take over the failed Queensland Perma- 
nent. This backing appears to have 
restored depositor confidence, for when 
the ‘revamped’ Queensland Permanent 
reopened on October 25th it was 
reported that withdrawals had been 
relatively small, with no long queues in 
the city branches. 

Full details of the ‘takeover’ of 
Queensland Permanent by a nominally 
smaller society have not been announced, 
though it does appear that the crisis in 
confidence could cost Queensland’s hous- 
ing industry up to $60 million this year — 
partly due to existing institutions main- 
taining a higher liquidity ratio than was 
previously the case. These developments 
emphasize the importance of the real 
issue raised in our previous note: 
namely, to what extent should there be 
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centralized control over building 
societies in view of the important role 
they play as large financial institutions 
on the fringe of the traditional banking 
system. 


Marathon Meeting 


The statutory annual general meeting of 
shareholders of even well-known com- 
panies is often a short formal affair. Fre- 
quently no questions are asked, and the 
business of adopting the accounts, 
approving the payment of a dividend, 
and re-election of retiring directors is 
completed in a minimum of time. 

But there are the odd occasions when 
this is not so. What may well be a world 
record for the longest annual general 
meeting was established recently in 
Australia — a total of 13 hours over a 
two-day period. At the end of the 
marathon session, the chairman com- 
mented, ‘It has not been altogether a 
pleasure to be chairman of this meeting, 
but it is a pleasure to bring it to a close’. 

The meeting in question, that of 
Marra Developments Ltd, commenced at 
11 am on November 8th, was adjourned 
overnight, resumed the next day and was 
finally terminated at 2.35 pm on 
November 9th. A number of resolutions, 
including adoption of the audited 
accounts, and the re-election of existing 
directors (and consequently the defeat of 
‘the shareholders’ action group’ 
nominees), were lost on a’show of hands, 
and reversed only on a poll. 

The auction of certain property, which 
the shareholders’ action group was 
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attempting to stop, actually took place 
while the matter was being debated at 
the annual meeting. Thus while the 
minority group certainly aired its 
criticisms, the present policies of the 
company continue — but perhaps the 
meeting will go down in accounting 
history as the longest ever. 


Essential Reading 
for Exporters 


A wholly professional approach to ex- 
porting was essential if Britain was to 
restore her position in world markets, 
CBI Director-General Mr John Methven 
said recently. 

‘Exporters must always be aware of 
the importance of factors like delivery, 
quality, reliability, service and credit. 
The status and salaries of export staff 
must reflect their vital role in the 
economy — which has not been the case 
in the past’, he added. 

He was introducing two new books 
published by the CBI designed to 
provide British firms with information 
not hitherto readily available, and thus to 
give them a head start in the export 
battle. The two books are Middle East 
Costs (£10); and Taxation in the Middle 
East, Africa and Asta (£12-50). Both are 
available from the CBI Print and 
Publications Department, 21 Tothill 
Street, London SW1 (01—930 6711). 






Re so e ee ee aes a 
Mr Fred Mulley, Minister of Defence, 
left, was one of the guests at a recent 
private luncheon given by senior 
partners of Turquands Barton Mayhew 
& Co. The firm holds the audit of the 
three Armed Forces Benevolent 
Funds, 

Mr David Barton, MA, FCA, 
presided at the luncheon. 








IF YOU KNEW WHAT COULD 
GO WRONG WITH EXPORTING, 
YOU'D LEAVE IT TO SOMEONE ELSE. 


Did you hear about the company that tried 
exporting Christmas puddings to Australia? They 
were finally cleared by customs on January 4th. 

Or the one about the man who insured AP 

his crystal decanters for sea and road trans- : ar 
port? Only for a crane to fall on them z INN, 
at the docks. (3 >) 
Or the businessman who fixed his con-  wecanheipsettte your customs problems. 
struction contract in dollars? On his way back 
from New York, the pound shot up7 cents. 
These are all typical tales of woe from 
companies new to the complex business 
of exporting. 
And the saddest thing about them is 
that they could so easily have been avoided. y- 
3 = If only companies would look for Æ 
We'll deal with time-consumingpaperwork. Advice before they became involved, theyd $ 
be less likely to find themselves in deep water. 

At Barclays, we have 25 international 
branches throughout the UK as well as A 
1,700 around the world. So theres little we Werttmake sure there'sno misunderstanding. 
don't know about world-wide markets. 

A We can open your eyes to things that can 
NS IAY befall you in foreign parts. And at the same time, 
j help you to steer a safe passage for your goods. 
We can pinpoint places where your best 
. „ opportunities lie, put you in touch with the = 
SL E 
N 






























right people, and check their credit __2=¢ 

worthiness. EFA 
one We can also give you inside 

Wecanprotect yourcurrency. — information on things that normally #4 

only the locals know about: customs, $43% hE 

currencies, insurance, terms of trade, = fag e 

government tariffs, loans and credit facilities,  Welmakesure youvegottherightcover. 

Before venturing abroad, might we suggest 
you set off on a somewhat shorter expedition: 
‘To your local Barclays branch. 


BARCLAYS | 
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Stock Exchange 
Audit Rules Updated 


New rules for the audit of stock ex- 
change transactions are contained in a 
memorandum of guidance from the 
recognized ‘audit’ bodies ~ the three 
Chartered Institutes and the Certified 
Accountants ~ and are currently being 
circulated by The Stock Exchange to all 
member firms. Principal changes in audit 
reporting requirements will affect (i) 
circularization of clients and other stock 
exchange firms for positive confirmation 
of balances; (ii) a separate register of 
accounts under the control of partners, 
their relatives and dealing companies; 
and (iii) observance of a minimum 
liquidity margin after consolidation of 


THIS IS MY LIFE 


Generation 


by An Industrious Accountant 


I was rather flattered when Martin, a 
semi-senior chap on our local education 
committee, asked me to deputize for him 
in the evening accountancy course in the 
School of Commerce. He’d be away for 
three weeks on holiday, he explained, 
and he wouldn’t be happy without a 
really first-class stand-in. 

Over the years, we’ve noticed that 
Martin tends to drool flatteringly when 
he wants something, with a slight touch 
of conmanship, but this assignment 
seemed simple. The textbooks were 
there already, he smiled; just take the 
class along and clarify where necessary. 
Nothing to it, really, these final-year stu- 
dents didn’t make trouble. 

Like most of us, I’ve delivered odd 
lectures to exam-conscious juniors. 
Organizational management was the 
subject, and the textbook seemed simply 
loaded with DCF tables, chains of com- 
mand, PERT examples, and what not, so 
I went ahead. 

From the platform I thought the class 
seemed weary and wan. Five came in 
late, several had scarcely energy enough 
to open their notebooks, and one fell 
asleep quietly in the far corner. 
Something was amiss. 
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other organizations for whose debts the 
partners may be liable. 

In this connection, auditors are 
reminded that assets of individual 
partners cannot be taken into account as 
‘approved assets’, in the absence of 
specific permission from the exchange, 
unless they comprise securities which 
form part of the capital arrangements of 
the firm, and are included as such in its 
balance sheet. Assets so included must 
be under the full control of the firm, and 
not of individual partners. 

Under Stock Exchange Rule 79a, the 
auditor’s report is addressed to the 
Council of The Stock Exchange, whose 
consent is also required for any appoint- 
ment or change of auditors by a member 
firm. 


Gap 


That textbook, I felt, was the villain of 
the piece. It began with highfalutin 
platitudes on the responsibilities and ob- 
jectives and contribution of management 
to the betterment of the civilized world, 
and continued with tributes to Drucker, 
Taylor, Gantt, and so forth. All worthy 
characters, but as welcome at this level 
as the chairman sitting in the cashier’s 
department. 

Next came tributes to directors as 
such, quoting the qualities Napoleon 
praised his marshals for, as well as 
Montgomery’s views on leadership. A 
complex ‘little boxes’ picture, with 
arrows pointing up, down and sideways, 
followed, and my listeners sagged sadly. 
I paraphrased and illustrated with hand- 
picked anecdotes of triumphs and dis- 
asters, but neither interest nor questions 
were forthcoming. 

So I left the platform, sat cross-legged 
on a desk with a fatherly expression, and 
suggested that we review the sort of 
problems they might meet in industry. 
They listened suspiciously. I asked a 
sturdy chap with sideburns what he’d 
do, assuming he was temporarily in 
charge, if a contractor demanded 
payment before the due date. He shook 
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VAT Anomaly on 
Audit Expenses 


Hotel expenses of audit staff should be 
paid initially by the accountancy firm 
and billed to the client as an outlay. If 
the client company itself books and pays 
for the accommodation, it will be denied 
VAT input relief on the expense — under 
the Customs and Excise interpretation of 
SI 1972 No. 1167. 

This view, according to a recent 
announcement from Moorgate Place, ‘is 
not accepted by the Consultative 
Committee of Accountancy Bodies; but, 
in the absence of a favourable tribunal 
decision or amending legislation, it 
would appear that Customs will not 
change their view’. 


his head firmly. His neighbour, peaky 
and scowling, backed his chair into the 
radiator and stared at his feet, when 
asked what were his rights if he lost a 
finger in a sawing job. As before, no 
comments. 

Something was rotten in the state of 
Denmark, I mused, and wondered silent- 
ly what Martin used for inspiration, if 
any. Simultaneously a black-jacketed girl 
with angry eyes said indignantly that it 
wasn’t their job to answer questions; 
they were there to listen. I told her the 
hard facts of job-hunting — and her 
neighbours erupted and interrupted, and 
abused me and one another until the bell 
went. 

The next session should be in- 
teresting. 





A black-jacketed girl with angry eyes. 


Research and Development 


The Accountant’s Contribution 


by TREVOR DAVIES, BSc(Tech), ACMA, AMBIM 
Lecturer In Accountancy, University of Aberdeen 


Four recent publications from Governmental sources provide an 
overview of current thinking in the area of Research and 
Development (R and D) and its application to industry. 


The White Paper University — Industry Relations (Cmnd 
6928) was produced in reply to the third report of the Select 
Committee on Science and Technology for the session 
1975-76. The White Paper concerns itself with agreeing in 
principle to most of the committee recommendations in 
relation to improving the training and supply of scientists and 
technologists, and of increasing the co-operation of industry in 
this respect. The White Paper anticipates, for the 1977—78 
session, a 10-7 per cent increase in entrants to university 
courses in science and technology, and observes that, together 
with polytechnics and other further education establishments, 
there is a marked swing towards courses in engineering 
technology and applied sciences. 

Many other comments are included in the White Paper, but 
of immediate relevance is one of the final paragraphs. 
Reference had been made by the select committee to the low 
funds available to industrial management for investment in 
technological innovations. The committee concluded by 
noting: 

‘Not only must the Government seek to secure a greater 
emphasis on industrial relevance in the scientific and technical 
research and training conducted under government auspices but 
they must also seek by taxation and other means to release in- 
dustrial management from the innovation trap.’ 


This innovation trap refers to the committee’s analysis of 
the relatively low funds remaining to industry which could be 
applied for reinvestment in the R and D, design and new plant 
and equipment which are essential to technological innovation. 
The Government’s reply to this recommendation did not 
specifically mention tax concessions but wholeheartedly agreed 
with the comment that ‘the stimulation of wealth creating in- 
novations should be the principal activity of the Department of 
Industry’, in particular, reference was made to the work of the 
Requirements Boards and the Product and Process Develop- 
ment Scheme. 

The July 1977 Product and Process Development Scheme 
is a new scheme designed to provide additional assistance to 
manufacturers in the form of either: 


(a) a grant of up to 25 per cent of qualifying costs; or 

(6) in appropriate cases, a shared—cost contract under which the 
government will contribute up to 50 per cent of qualifying costs 
in return for a levy on commercial sales designed to recover the 
Government’s contribution together with an appropriate 
return. 





Assistance under the scheme will be available for: 


(a) Projects involving the design, development and launching of a 
new product or process or of a significant modification to an 
existing product or process; 

(5) projects involving the design and development of a significantly 
improved production process for existing products; 

(c) where more appropriate a development programme embracing 
a number of inter-related products and/or processes. 


The full details of the scheme are available in the Notes for 
the Guidance of Applicants, produced by the Department of 
Industry. 

Although the scheme goes beyond the boundary of research 
and development, it does indicate the intention of the Govern- 
ment to complement existing sources of funding for R and D 
such as that provided by the National Research and Develop- 
ment Corporation and other commercial venture capital 
sources. 


Reported difficulties 


The third publication from the Government sources is the 

Department of Industry’s 1974—1976 Report on Research and 

Development. This publication reviews the activities of the 

eight requirements boards which originated following the 

Rothschild recommendation. Support for industry through 

the boards is estimated to be £53-5 million in 1976-1977. 
Relevant comments from the report include: 


(1) ‘The [Chemical and Minerals Requirements] Board has wanted 
to place some of its funding with extra-mural contractors in- 
cluding industry. Progress in this has been disappointing but 
the number of proposals reaching the Board from such contrac- 
tors is increasing and every effort will be made to encourage 
this trend.’ 

(2) ‘The [Mechanical Engineering and Machine Tools Re- 
quirements] Board recognizes that the economic conditions in 
the last two years have brought serious problems for the 
mechanical engineering industry leading to a reduction in the R 
and D resources available from private sources. The Board con- 
siders that the United Kingdom is falling behind its com- 

etitors in production engineering.’ 

(3) [Under the Chief Scientists Requirements Board] ‘In the past, 
public funds for R and D have been concentrated too much in 
industries that are already technologically advanced such as the 
aerospace industry.’ 


The fourth and final Government document is the Green 
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Paper The Future of Company Reports. (Cmnd 6888, The 
Accountant, August 4th.) In a paragraph relating to R and D, 
the paper suggests: 


‘The future prosperity of many companies depends to a signifi- 
cant extent in the success of their research and development 
programmes, since in many sectors of industry, failure to keep pace 
with the rate of innovation of competitors is likely to lead to steady 
if not sharp decline.’ 


The paragraph then considers the need for companies to dis- 
close their R and D expenditure in published accounts. 

Analysed together these documents provide evidence to in- 
dicate the Government’s intention to revitalize research and 
.development activities within industry with a view to 
improving the long-term relative performance in an ever 
demanding international market. 

It is interesting to note that the French Government has also 
recently announced an intention of increasing its research 
budget by 11 per cent and also of improving the links between 
research and manufacturing industry. If therefore the UK 
Government is correct in its diagnosis that industrial R and D 
activity has declined, then possibly some of this decline may be 
attributable to the past policies of the current and previous 
governments in not allowing industry to retain sufficient 
resources with which to apply to this activity. 

The accountants, however, may also be directly or indirectly 
guilty for any decline in the R and D industrial activity on four 
possible counts: 


(1) By not adequately monitoring the current R and D activity; 

(2) By the insistence on treating R and D expenditure as current 
expenditure; 

(3) By not insisting on the declaration of this expenditure in 
published accounts; or 

(4) By not providing management with sufficient relative figures 
for budget allocation purposes. 


Adequately monitored 


The monitoring of current R and D activity and the general 
measurement and comparision of performance is a difficult 
problem, since many factors contribute to the success of an R 
and D department. Even the word ‘success’ has to be fully 
described before systems of control can be designed. 

Success could be measured either in terms of the completion 
of a project or in terms of the commercial exploitation of a 
given piece of research. Whatever measure is thought 
appropriate, the accountancy controls should be designed to 
collect and analyse all the relevant costs and to assign 
responsibility for their authorization. Although sophisticated 
controls exist in the high technology area of R and D, many of 
the reported results have not so far shown that the original 
budget allocations have been achieved. Studies carried out 
some years ago by the Rand Corporation showed that the 
average ratio of actual to estimated costs could be as high as 
4.9, and the extent to which costs were understated was 
directly related to the extent of technological advance. The 
technological success of Concorde has been achieved at a cost 
far in excess of the original budget of £160 million. 

Difficult though the problems of control are for the high 
technology projects, it does not follow that for less 
sophisticated industrial R and D the existing controls cannot 
be improved. 

In designing any improved system of control and monitoring 
process, consideration should be given to the fact that salaries 
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and wages usually account for over 50 per cent of all R and D 
costs. A careful consideration could also be given to the formal 
adoption of a customer-contractor relationship between the 
production/selling areas of the organization and the R and D 
department, this relationship might increase the motivation of 
the R and D personnel to produce acceptable economic results 
and would probably ensure that the originator of any proposed 
research project has fully investigated as many problem areas 
as possible before the research commences. 

Whilst the month-by-month monitoring of R and D ex- 
penditure against predetermined budgets on a project basis can 
provide substantial improvements in cost control, some system 
could also be developed to reward, on a notional basis, the R 
and D department for the additional profits accruing from the 
results of their efforts. 

The accountant has a difficult but valuable part to play not 
only in highlighting excess expenditure but also in highlighting 
the financial benefits of the successes achieved. 


Current expenditure 


If current control systems are not adequate, management 
will undoubtedly question the value of any R and D ex- 
penditure and, failing a satisfactory explanation, would be 
justified in reducing expenditure and even in some cases 
eliminating it entirely. 

Following the publication of ED17 ‘Accounting for Research 
and Development’ [The Accountant, April 22nd, 1976] ex- 
penditure incurred in the pursuit of R and D is treated as a 
current expense and written off during the financial period; 
only in special circumstances should expenditure be deferred. 
It would be difficult to argue with the principles in the ex- 
posure draft, bearing in mind the uncertainty surrounding the 
activities of R and D. This uncertainty however may not be in 
the area of technical success but rather in the commercial ex- 
ploitation of the results discovered. 

Perhaps the production, advertising and selling costs 
associated with a commercial failure are not separately 
identified (being included in general costs) while the R and D 
costs are identified and become associated with a total R and D 
failure. The cold application of ED17 without sufficient expla- 
nation to management could create a situation where critical 
questions are raised leading to a decision, taken for wrong 
reasons, to reduce the level of R and D expenditure. 


Disclosure 


Many items are now required to be disclosed in published 
accounts but, as yet, expenditure on R and D has not been in- 
cluded in the list. 

Of the many possible users of the published information the 
investor is presumably significantly important to operational 
management. A decision to invest into a company is a complex 
problem where many inter-relating factors quantifiable and un- 
quantifiable have to be considered. It can reasonably be 
assumed that the long-term survival of the company must be a 
highly relevant investment factor; if this is the case, then 
any information which will assist the investor to produce a 
favourable true forecast is of value to both the investor and 
the company. 

The declaration of research and development expenditure 
could enable the investor to modify the declared profit figure to 
reflect his own analysis of the future potential of the company. 


For example, the net profit (after tax but before extraordinary 
items) of Pilkington Bros for the year to March 31st, 1977, was 
£31-8 million. In arriving at this figure, £9-6 million had been 
written off for R and D expenditure — ie, reported profits could 
have been increased by an additional 15 per cent after tax. A 
company such as this which is prepared to forgo immediate 
earnings for long-term development must deserve serious con- 
sideration by an investor. 

The accountant could therefore be said to be indirectly 
affecting the immediate investor appraisal of the company, and 
indirectly affecting managements attitude to R and D, in an 
attempt to influence a perhaps mistaken impression of the 
company by the investor. 


Relative expenditure 


Budgeting revolves around an analysis of past performances in 
relation to previous projections and a modification of proposed 
expenditure and income in the light of new projections. It is 
possible that, for the R and D function, since no immediate 
performance indicator is available, a budget is merely an 
inflation-adjusted increase on last year’s expenditure, or a fixed 
percentage reduction. What perhaps would be more 
meaningful would be to start from a comparative analysis of 
competitive expenditures on R and D; to question whether 
they have been effective in their endeavours; and to ascertain 
one’s own company R and D expenditure projections in the 
light of this analysis. 

Unfortunately, in the UK, published data on R and D ex- 
penditure is limited. The confidential interfirm comparison 


data supplied on an industry basis by the Centre for Interfirm 
Comparison can provide some useful indicators for budget pur- 
poses. 

In the USA, on the other hand, additional data is available. 
Of 598 companies surveyed by Business Week with a minimum 
turnover of $30 million, some interesting statistics emerge. 

© Table 1 is only a summary of the data contained in the 
analysis. Individual companies are identified, together with 
turnover, profits, average annual percentage sales change, 
percentage profits change and absolute R and D expenditure. 

As would be expected, there is a wide variation in R and D 
spending between the different industry classification as mea- 
sured in terms of either percentage sales or in terms of percent- 
age profits. Even within the categories summarized, there are 
large variations, company to company. For example, in the 
electrical and electronic industry there is a range of from 0-5 to 
7-6 in R and D as a percentage of sales, and 8-3 to 167-2 asa 
percentage of profits, for these companies producing a profit. 

Ignoring the industrial classification, an approximate order 
of magnitude figure for R and D spending can be seen from the 
analysis in Tables 2 and 3. 

An additional 2 per cent of the companies spend on R and D 
even though during 1976 they reported a loss. 

Again, it must be emphasized that the examples quoted do 
not cover all ranges of US industry since the original figures 
are based on companies having a minimum turnover of $30 
million and US disclosure requirements are only compulsory 
for companies with R and D expenditure exceeding 1 per cent 
of turnover. 

The R and D budgeting process should not, however, stop at 




















Taste l TABLE 2 
R anp D SPENDING IN US INDUSTRIES IN 1976 R anp D EXPENDITURE AS 
A Research and Development Expense BERCENTAGE OE SALES 
hange 
No. of from Percentage Percentage Dollars Of the total companies analysed 
companies 1975, of of per 2 di Kani 

Company classification surveyed percent sales profits employee 9 per cent spend less than I per cent 
Aerospace 13 ae 3.5 131.3 1,668 29 per cent spend 1.0-1.9 per cent 
Appliances 8 5. i 27.9 391 0.2. 
Automotive 28 17.8 25 57.8 1,501 17 per cent spërid 2:0:2: 3 percent 
Building materials 23 3.4 1.0 17.7 531 10 per cent spend 3-0-3-9 per cent 
chemicals 42 oe a pos ea 12 per cent spend 4.0-6.9 per cent 
cong amerates A 3.8 12 34.0 as 3 per cent spend more than 7 per cent 
Drugs 33 10.8 4.8 52.1 2,473 
Electrical/Electronics 61 13.1 2.8 55.9 1,067 
Food, beverages 36 17.3 0.5 12.4 337 
General machinery 43 12.3 Lg 42.4 764 
Instruments 45 1.8 5.4 70.0 2,081 
Leisure time 16 43.6 2.4 58.4 920 
Metals, mining 17 4.3 1.2 25.0 724 
Miscellaneous manufacturing 53 16-3 2.0 36.0 830 
Natural resources 18 75 0.4 76 1,202 
Office equipment computers 31 oe 7o 55.8 2,347 TABLE 3 
Oil service and supply 13 19. . 11.3 337 
Paper 12 93 0.8 121 485 R AND D EXPENDITURE AS 
Personal care products bs o 16 en Ms. PERCENTAGE OF PROFITS 
Service industries 16. 0.6 27. : 
Special machinery 12 12.4 3-0 47.2 1,771 Of the total companies analysed 
Steel 8 20.3 0.7 17-6 378 13 per cent spend less than 10 per cent 
Telecommunications 5 5.5 1.9 17.4 778 29 per cent spend 11.0-30 per cent 
Textiles, apparel 9 1-2 0.4 10.1 142 32 d31.0-60 
Tyres — rubber 13 (3-2) 17 711 721 per cent spend 31- per cent 
Tobacco 2 2.0 0.6 12.0 542 12 per cent spend 61.0-100 per cent 
Composite 16 19 33.9 1149 12 per cent spend more than 100 per cent 


2 per cent reported a loss 





Note: (1) Profits are taken after tax but before extraordinary items. 


(2) The cost of R and D performed for others under contract such as research for 


government agencies or other companies is not included. 
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the point where a figure is allocated for expenditure and 
suitable control systems designed. Careful consideration should 
be given to the benefits likely to arise through the use of a 
proportion of the designated funds to external contract 
research organizations. In the USA, contract research amounts 
to between 5 and 10 per cent of industry’s R and D expenditure 
— this compares with less than 1 per cent in the UK. 


Summary 


From the examples quoted in the article, it appears that there 
is an increasing awareness by the Government that the 
successful application of R and D within industry is one of the 
keys to producing an improved industrial performance. 
Whether the improvement in R and D spending should arise 
through additional external funding, or by modifying policies 
to allow industry to retain sufficient funds from which to 


INTERNATIONAL CONGRESS 


increase its own funding of R and D, could be the subject of a 
long debate. 

As far as the accountant is concerned, the suggestion is made 
that in some instances the lack of adequate internal planning 
and control systems and the non-disclosure of R and D ex- 
penditure in company accounts may have contributed to the 
decline in R and D expenditure. Adequate monitoring of the 
competitive spend:ng on R and D could provide a guide to 
the global amount of R and D which should be provided from 
company funds. These funds need not result in the extension of 
internal R and D activity but could be allocated to contract 
research organizations on a payment by results scheme. 

Finally, in the words of the Committee on Science and 
Technology, ‘R and D is better regarded not as the engine of 
industrial success, but rather as an essential prerequisite for in- 
novation leading tc increased production and profitability.’ 


Accounting for Income Taxes in 
General Purpose Financial 


Statements 


by J. P. van ROSSEN (NETHERLANDS) 


The substance of one of the international papers presented 
to the Eleventh International Congress of Accountants. 


This paper is restricted to taxes on business profits or losses, 
and does not deal with taxes on other income such as salaries, 
rent, interest or dividends. ‘General purpose’ financial state- 
ments are defined as those presenting a view of the financial 
position and of the results in the course of the business of an 
individual or a company (‘the enterprise’). 

A brief summary of the problems encountered comprises: 


(a) the matching principle for results and taxes on income; 
(b) timing differences; 
(c) permanent differences; 
(d) valuation for tax purposes; additional depreciation and 
amortization; 
(e) tax-free reserves; 
(f) current cost accounting and adjustment of general purchasing 
prices; 
(g) tax incentives, investment grants, etc; 
(h) losses carried forward or back; 
(z) changes in tax rates; 
(j) taxes on distributed and undistributed profits; 
(k) consolidation of results of parent company and subsidiaries; 
(l) taxation of (unremitted) earnings of subsidiaries; 
(m) treatment of income generated abroad; 
(z) total income or separate types of income as a basis of taxation; 
capital gains; 
(a) ‘net of tax’ method; 
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(p) taxes relating to extraordinary profits and losses; 

(q) exemption from taxation for certain enterprises; 

(r) presentation of income taxes in financial statements; 

(s) discounted deferred tax liabilities. 

Connected with taxation are problems with respect to 
shifting the burden of taxes, compensating, avoiding and/or 
postponing of taxes. 


Matched or payable? 


The major problem is whether taxes on income should appear 
in financial statements on the basis of allocation of tax under 
the matching principle or as tax actually payable? Directly con- 
nected with this question is the determination of the amount of 
income taxes on the result as presented in financial statements 
versus income tax calculated in accordance with rules es- 
tablished by taxing authorities, which rules differ from 
accounting principles applied in preparing financial statements. 

If income tax is considered to be related to the results of an 
enterprise, the allocation method seems preferable because, in 
the long run, results and taxes will match. If tax is considered 
to be the direct liability for the year under review, the ‘tax 
payable’ method seems to be correct. The ‘allocation’ method 
implies that tax is considered as a cost incurred in the 


generation of the result of the enterprise, so that an accrual or 
deferral method is compulsory. 

Allocation of tax is made when there is a direct relationship 
between income of the period and the tax reported in the 
financial statements. Under the tax payable method, income 
tax is considered to be an appropriation of profits. 

The deferral and the actual (or liability) methods differ. 
The latter accrues income taxes to be paid on the pre-tax 
accounting income. The tax effects of timing differences are 
regarded either as liabilities for taxes payable in the future, or 
as advance payment of taxes for future periods. These 
liabilities and assets are adjusted for changes in tax rates. 

The deferral method defers tax effects of timing differences 
and allocates the differences to income tax expense of future 
periods when the timing differences reverse. These differences 
are determined on the basis of the tax rates in effect when the 
timing differences originate and are not adjusted for subse- 
quent changes. The main difference between both methods is 
caused by changes in tax rates. 


Accounting or tax profit? 


Because income taxes always have a certain relationship to 
the results of an enterprise, a further investigation of the 
reconciliation between results (profits or losses) and the tax 
basis is necessary. This raises the question of what is profit or 
loss. When determining the result of an enterprise (in con- 
nection with accounting for income taxes) the following 
questions should be answered: 


(a) Are income and expenses determined on a historical basis? 

(b) What is the influence of ‘holding gains’ (successive price 
fluctuations) or ‘capital gains’? 

(c) Should profit or loss be determined on the base of simultaneous 
differences between income and expenses? 

(d) What is the consequence of investing in monetary or non- 
monetary items, and what does it mean if such investments are 
financed by owners or by debts? 

(e) Do certain items represent part of determining profit, or 
appropriations of profit? 

The answers to these questions influence the result, and 

therefore the taxes on income presented in financial statements. 

Many countries use different concepts in determining 

results, so that comparison of concepts of accounting for 
income taxes becomes almost impossible. This problem is in- 
creased because of a wide range of variations in the existing 
rules for calculating the tax base in relation to the results of 
the enterprise. 
' When tax is not computed on the basis of the accounting 
principles used in financial statements, the tax actually payable 
will differ from that calculated on the result shown in the 
accounts. If the tax actually payable is included in the financial 
statements, no provision is made for tax on the difference 
between the accounting result and the tax base. 

A permanent difference will never have an effect on future 
financial statements. A timing difference will have an adverse 
effect on future statements because tax on the difference — not 
shown now — will occur in the period when that difference is 
reversed. 

That is a strong point in favour of the matching principle. 
It leads to financial statements presenting a detailed fair view 
of the total financial position and of the composition of the net 
result for the period. This net result is at the disposal of those 
entitled to the proceeds of the enterprise. Even if taxes are con- 
sidered to be an appropriation of income, rather than a cost, 


the unavoidable nature of income taxes will be expressed by 
disclosing the total burden based on the result of the period. 
The differences originate from tax regulations, and from 
different objectives of financial statements and of tax bases. 
There are a number of items whose treatment can differ for 
tax and commercial purposes. In most countries these include: 


(a) depreciation on fixed assets; 

(b) amortization of intangible assets; 

(c) valuation of stocks; 

(d) tax-free reserves; 

(e) tax incentives; 

(f) losses carried back or forward; 

(g) whether different sources of income are separately taxed or 
aggregated. 


Because of national differences in economic policy, there is 
no common practice in determining the tax base. The more 
economic circumstances differ in countries, the wider the gap 
between accounting result and tax base. In periods of 
recession, for example, special tax rules may be made, allowing 
accelerated depreciation investment grants, investment 
allowances and tax-free reserves. 

The ‘historical cost’ basis is generally used internationally. A 
few countries allow tax-free reserves for price increases in base 
stocks, or for gains on sales of fixed assets. The revaluation of 
certain assets is also sometimes allowed. The differences in 
treatment of items for tax and commercial purposes can tend to 
postpone the payment of tax (eg, accelerated depreciation), or 
to reduce or exempt from tax (eg, investment tax credits not to 
be offset in the future). 

Permanent differences create a momentary tax effect without 
any future offsetting. They have the same character as lower 
tax rates or exemption from tax; the net result is higher than it 
would have been without the tax effect and no adverse reaction 
will follow in determining future results. 

Temporary or timing differences exist when results are ad- 
justed to determine the tax base. Tax regulations may allow 
the tax base to be charged with extra depreciation on fixed 
assets in the year these assets were acquired or over a limited 
number of years, compared with the normal period of 
depreciation. The same situation exists when tax-free reserves 
are allowed in one period and added to the tax base in another 
period. 

Some countries do not limit the period for which losses can 
be carried forward, though five years is a general rule. It is 
unusual to allow the carry-back of losses to preceding years. 


Accounting concepts 


Differences between results in financial statements and the tax 
base arise not only from special tax rules, but also from the ob- 
jectives of general purpose financial statements. Within the 
basic concepts in use for such statements there arises the im- 
portant question of whether the ‘going concern’ concept is 
applicable on the bases of historical costs or whether current 
value accounting should be applied for determining the results 
and the value of assets and liabilities. 

The most common adjustments to the historical cost concept 
are general purchase price accounting and current value 
(replacement cost) accounting. When such methods are applied 
to financial statements and tax authorities maintain the 
historical concept, accounting results will differ considerably 
from the tax base. 

Tax bases are generally based on historical cost because tax 
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authorities need a more or less uniform tax base. Most of the 
differences will occur in relation to fixed assets depreciation, 
inventories and cost of sales. Inflation accounting tends to lead 
to generally lower profits than does historical cost accounting. 

It is generally accepted that income taxes are included in 
financial statements as a deduction from income and — to the 
extent that they are not paid in the period — as a liability. 
There are significant differences of opinion between those who 
consider income taxes to be an appropriation of income and 
those who consider them as a cost. If income tax is considered 
to be a cost incurred in generation of the result, inclusion in the 
financial statements of at least the amount payable for the 
period is required. 

In most countries, income and expenses in financial state- 
ments are determined on the accrual basis under which income 
and related expenses should match in the same period. 
Whether tax is seen as an appropriation or a cost, disclosure of 
temporary or timing differences may be made by disclosure in 
the notes, depending on the materiality of the differences. 

The financial position has already been influenced by actions 
before balance sheet date, and taxes will have to be paid in the 
future because of the results of past periods. This leads to the 
conclusion that tax liabilities, whether or not immediately 
payable, should be included in the balance sheet like other 
liabilities. i l 

Temporary or timing differences generate a tax liability often 
referred to as a deferred tax. Depending on the period in which 
payment or setting-off is expected, deferred tax may be 
classified as a short-term or a long-term liability. 

There may be good reasons, however, for not classifying 
deferred tax with accounts payable; for example, that the tax 
authorities may rank as preferential creditors. Another con- 
sideration is that deferred taxes will only become payable in 
the event of certain conditions, such as the generation of future 
taxable profits not offset by losses. 


Presentation 


Problems with respect to the valuation of a liability, 
however, are no excuse for completely ignoring that liability. 
Deferred taxes will be reallocated when the timing differences 
reverse, so that the deferred taxes become actually payable or 
receivable. 

Under net of tax presentation, tax effects of timing 
differences are recognized as a reduction of the related assets or 
liabilities and of the related income and expenses. Disclosure in 
the income statement of tax effects of timing differences and of 
permanent differences is helpful, if not already obligatory, in 
interpreting the composition of the result. 

Presentation of income taxes in the income statement can 
vary from the aggregation of all such taxes in one item (either 
as a cost or an appropriation) to detailed information on the 
various components. These may include: 


(a) tax paid in and for the period; 

(b) tax for the period, payable in future periods; 

(c) deferred tax to be offset against future events; 

(d) deferred tax from prior periods offset against events of the 
current period; 

(e) change of tax rates affecting either deferred taxes from prior 
periods or accrued taxes; 

(f) tax effects of a permanent nature either based on events of 
the current period or originating from other periods; 

(£) tax effects from compensation of losses either of losses of the 
current period carried back, or losses of the current period to be 
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carried forward, or losses from other periods, compensated in 
the current period; 

(h) differences between valuation of tax liabilities as included in 
the balance sheet of prior periods and the valuatioi in the 
balance sheet of the current period or the amount paid; 

(2) different tax on separate types of income (these can include 
capital gains, extraordinary profits and losses and certain 
expenses); 

(j) exemption from taxation (exemption sometimes occurs for 
certain enterprises or parts of enterprises for a limited or for 
an indefinite period); 

(k) tax effects of income earned abroad (income earned abroad is 
commonly treated in another way from other income. Foreign 
income is sometimes exempt from local income tax; sometimes 
different tax rates or tax credits are allowed); 

(J tax effects on distribution or non-distribution of income in 
parent company and/or subsidiaries (distributed profits are 
often taxed at a lower rate because the recipients of dividends 
etc, will be taxed again); 

(m) taxes connected with consolidation of results of enterprises (in 
some countries consolidated results of all enterprises owned 
by another enzerprise will be taxed sometimes at the request 
of the parent company. The combination of the results can in- 
fluence the income tax to be included in the financial state- 
ments of individual entities). 


Computing tax liabilities 


Important factors in computing the prospective liability is the 
rate of tax and the period in which payment will occur. Taxes 
payable in or for the period in which the result has been 
recognized seldom create problems, since both rate and period 
are known; but further consideration must be given to the 
period of time elapsing from the point at which tax has been 
calculated and included in the financial statements to the time 
of actual payment. Consideration of the time factor sometimes 
leads to departures from a strict arithmetical result — eg, in 
some countries, if tax liabilities do not bear interest, these 
liabilities are discounted. 

These general rales may differ if accounts have been drawn 
up for a special purpose such as valuation for sale or merger. 
Then special circumstances — such as goodwill generated in the 
course of the business and a financial position including long- 
term debts net of interest — may be taken into account contrary 
to the normal accepted treatment. 

Income taxes are subject (at least in part) to unknown con- 
ditions and circumstances, possibly of such a fundamental 
nature that no reasonable evaluation of the outcome is possible. 
In that case, inclusion in the balance sheet and income state- 
ment could only be made as a memorandum item. Disclosure 
in the notes with possible minimum and/or maximum 
implications will then be appropriate. 


National features 


In Austria, France, Ireland, the UK and the USA, taxable. 
income is based cn the result as shown in the financial state- 
ments with adjustments for tax purposes. South Africa’s 
National Council of Chartered Accountants recommends the 
preparation of separate statements for income tax purposes. 

Although in most countries results are adjusted for tax rules, 
a basic relation between tax base and result exists. Losses may 
be deducted from profits in five or six future years or partly 
longer. Carry-back is not generally granted. In general, 
differences between results and tax bases originate from 
depreciation, consolidation, investment deductions, sale of fixed 
assets and certain price fluctuations. 


End of the Struggle 


The Babcock & Wilcox Take-over — (2) 


by Professor DERRICK OWLES, LLM, PhD, FCCA, FCMA, FCIS 


Opening moves in the battle for control of the American 
Babcock & Wilcox company were featured in The Accountant 





of September 29th. This follow-up article by the same author 


shows how the struggle ended. 


On March 28th, 1977, United Technology made an uninvited 
offer of $42 a share for all the issued shares in Babcock & 
Wilcox Co. On August 4th, after a series of legal contests the 
offer was increased to $48. 

However, the success of United’s take-over attempt was 
threatened by the New Orleans firm of J. Ray McDermott & Co, 
who had been quietly buying Babcock & Wilcox shares on the 
market. By the beginning of August McDermott had acquired 
1.2 million of the 12-2 million issued shares. In reply to 
United’s offer of $48, McDermott made a formal offer to the 
Babcock & Wilcox board of $55 a share for 4-3 million shares. 
Added to the existing holding, these 4-3 million shares would 
give McDermott 45 per cent of the total issued shares, enough 
to give it effective control. 


Directors’ choice 


The Babcock & Wilcox directors would have been happy to 
continue as they were, but faced with an inevitable take-over 
they decided to make the best of it. Accordingly on Sunday, 
August 14th, they welcomed McDermott’s advances and 
recommended their shareholders to accept the offer. Although 
the offer was for only 4-3 million shares, McDermott also 
offered to exchange at a later date its own shares for 
the remaining Babcock & Wilcox shares, at about $55 a 
share. 

On August 18th, United increased its own offer to $55 cash 
for all Babcock & Wilcox shares. This would have cost United 
$671 million, and it was necessary to offer to buy all shares 
because some three million shares were held by ‘arbitragers’ — 
concerned only with short-term profits and likely therefore to 
be interested in selling all their shares for cash and not some 
for cash and some for a future package of United shares. The 
next day McDermott replied by increasing its offer to $60 cash, 
but only for 4-3 million, the remaining shares to be exchanged 
for shares, at a value of $60 a share. 

Babcock & Wilcox issued what was termed a ‘love-note’, 
stating the directors’ pleasure at the amended McDermott 
offer. On the same day, August 19th, United increased its offer 
to $58-50 cash for all shares. It computed that the short-term 
holders would benefit by about $1-50 or $2 by being able to sell 
all their holdings for cash. The United offer was thus 
equivalent to the McDermott offer of $60, and McDermott met 


this challenge by increasing its price to $62-50 cash, again only 
for 4-3 million. 

On August 24th the Babcock & Wilcox directors decided to 
help matters along, and declared a special dividend of $2-50 a 
share, payable on September 15th. United thereupon offered to 
pay one-half of the $2-50 a share to all Babcock & Wilcox 
shareholders who transferred their shares to United before 
September 15th. This proposal, however, apparently did not 
persuade enough Babcock & Wilcox shareholders. On the next 
day McDermott announced it had received acceptances to the 
total of 2-5 million shares which it had stated to be the 
minimum requirement. McDermott was offering to allow 
Babcock & Wilcox shareholders to keep all of the special divi- 
dend and, further to satisfy the short-term holders, McDermott 
also said it would accept as many as 4-8 million shares, half a 
million more than the original stipulation. 

This offer was issued at 9.40 am; the United offer was due 
to expire at 10 am, and was immediately extended to 12 noon. 
Just before noon, United conceded defeat, saying that: ‘It is no 
longer in the best interest of United Technologies shareholders 
to pursue our offer’. 

‘The announcement went on: ‘We continue to view Babcock 
& Wilcox as a well-managed company with excellent operating 
and financial strengths’. For his part, the president of Babcock 
& Wilcox said: ‘I believe that the combination of J. Ray 
McDermott & Co and Babcock & Wilcox will be a fine one’. 


Alternative views 


So McDermott won out. On its day of victory its shares 
dropped $3 and closed at $49, leading some observers to think 
that the market considered the price too high. 

Other observers suspect different reasons for the fall. On 
September 15th, the Wall Street Journal reported that a 
member of the Stock Exchange had lodged a complaint and in- 
vestigations were under way. One suspicion is that supporters 
of United tried to drive down the McDermott share price in 
order to reduce the attractiveness of its offer. It is, however, 
only a suspicion and an Exchange official has said that a 
preliminary review indicated ‘fair and orderly trading’ on that 
day. 

Almost a month later, on October 12th, McDermott shares 
closed at $474. 
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Valuers and Auctioneers 
of Industrial Property, 


Plant & Machinery 
Knight Frank & Rutley 


20 Hanover Square London W1R OAH 
Telephone 01-629 8171 Telex 265384 





FENCHURCH ST. 
a THE CITY > | 


CANNON ST. IN 





A legacy 
means a 
lot to the 
limbless 


BOROUGH HIGH 
STREET S.E.1. 


18,000 limbless Ex-Service men depend on the British 
Limbless Ex-Service Men's Association. i 

BLESMA is not aided by the State. But we urgently need 
money to help these brave men conquer their handicap. 
And to equip and maintain homes in which they convalesce 
and are given care and comfort in their old age. 

This is where you can help. A donation from you will give 
hope and encouragement to those who gave so much for 
their country. A legacy would mean a Jot to them. 


TO BE LET 
5,730sqft. ALL AMENITIES 
MODERN OFFICE BUILDING 


Donations and information: 

Major the Earl of Ancaster, KCVO, TD 
Midland Bank Limited, 

60 West Smithfield, London EC1A 9DX 


BRITISH LIMBLESS 
EX-SERVICE MEN’S ASSOCIATION 


KEMP & FIELD & SONS 
H AWLEY ESTABLISHED 1804 
FOUNDED IN 1811 54 BOROUGH HIGH STREET 


13 MONMOUTH STREET LONDON BRIDGE, SET1XL. 
LONDON WC2H 9DA 
01-405 8161 TELEPHONE 01-407 1975 
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INSURANCE NOTES 


Group Sickness Benefit 


Personal accident and sickness in- 
surance, arranged by employers on 
behalf of employees, is growing in popu- 
larity. The premiums count as a trading 
expense for tax purposes and arrange- 
ments can be made for an employer to 
make settlements on behalf of the in- 
surance company, thus saving 
administrative work, and ensuring that 
the weekly benefits in the hands of 
employees, while they are off work due 
to accident or sickness, will be free from 
tax for the first full fiscal year during 
which they are received. Thereafter, for 
tax purposes, they count as investment 
income. 


Minimum 

The Excess Insurance Co Ltd is 
_ prepared to consider a group scheme, 
subject to a minimum of ten members. It 
points out that, to achieve parity with a 
self-funded arrangement, an insured 
scheme needs to provide benefits equal 
to the net value after tax of payments 
made by an employer as part of his 
wages liability. 

Benefits can be insured as a percen- 
tage of earnings, or as a fixed amount. In 
either case, the maximum is 75 per cent 
of normal earnings, less National In- 
surance entitlements. 

Naturally, relative costs will depend 
on the actual claims experience, and this 
cannot be predicted with certainty. 
Nevertheless, an insured scheme has the 
advantage that an employer knows the 
exact extent of liability at the start of 
each policy year, and there is no risk of a 
catastrophe. 


Rebate 


The Excess operates a low claims 
rebate. For each policy year during 
which the premiums paid amount to 
£500 or more, a rebate is made to the 
employer of 70 per cent of the amount by 
which 80 per cent of the premiums paid 
in the year exceed the claims paid in the 
relevant year, together with a reserve for 
anticipated claims — to be determined by 
the company. Inthe event of the above 


calculations producing a deficit, this will 
be offset against any future rebates, until 
it is extinguished. 

This formula applies only to 
premiums paid for and claims paid in 
connection with weekly benefits. It does 
not apply to premiums and claims for 
capital sum benefits. 


BREAKDOWN RECOVERY 


The National Breakdown Recovery Club 
has revised its scheme for cars and 
privately registered car-based vans under 
35 cwt. The basic annual subscription 
ranges from {6 for cars under five years 
old to £8-50 for cars which are eight, or 
more, years old. All new members pay an 
enrolment fee of £14-50. 

The scheme is underwritten at 
Lioyd’s, and a member secures free trans- 
port to his residence (and his car to his 
local garage) or to the intended 
destination, in the event of 
immobilization after accident or major 
breakdown. 

Due to the high cost of even minor 
breakdowns on motorways, optional 
cover is available to provide free 
roadside repair only on motorways, ex- 
cluding the cost of parts. This extra 
service costs £3 per annum, but running 
out of fuel on a motorway attracts a sur- 
charge of £4, in addition to the cost of 
the fuel. 


COMPETITIVE MOTOR 
COVER 


Although, not long ago, the Provincial 
Insurance Co Ltd increased its motor in- 
surance rates across the board, a number 
of reductions have been made, so that 
some Provincial policyholders will be 
paying less at renewal, and the company 
is now particularly competitive in some 
areas. 

One of the most important chariges has 
been the move to a lower rating group of 
a number of the more popular smaller 
cars of foreign manufacture. Now, 
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instead of costing more to insure than 
comparable British cars, they are on 
much the same basis. For the cars in 
question, this has resulted in a discount 
of about 172 per cent. Since older drivers 
produce better claims experience 
(possibly because of less exposure), a 10 
per cent discount is being allowed to new 
policyholders between the ages of 60 and 
69. For existing policyholders, the age 
range is 60 to 74. 

The Provincial offers competitive dis- 
counts when the driving is restricted. 
For instance, for a named woman over 
the age of 25, a 20 per cent discount is 
allowed, but only 15 per cent for a man. 
For driving restricted to a husband and 
wife, the discount is 10 per cent. A 122 
per cent discount is allowed for an acci- 
dental damage claim excess of £25, and 
there is growing interest in a 20 per cent 
discount for an excess of £50. So far, 
however, an excess of £100, earning a 
discount of 25 per cent, has proved 
relatively unattractive. 


RISK MANAGEMENT 


Lloyd’s brokers Bland Payne (UK) Ltd 
feel that an insurance broker’s advice to 
corporate clients should not be restricted 
to buying insurance. Instead, the whole 
subject of risk is discussed with clients in 
detail. 

First, there is the financial aspect — 
such as how much risk a company can 
absorb by different forms of ‘self- 
insurance’, the cost of transferring risk to 
insurers, and the degree of protection to 
be provided. Secondly, the ‘engineering’ 
aspect of risk reduction is considered. 
This goes beyond the installation of 
sprinklers etc, and extends to the safety 
of processes, products and how to 
minimize harm to the work force or 
neighbours. 

The third main area of concern is in- 
volved with human aspects, on the 
grounds that most risks are due to 
breakdowns in management systems, 
control systems, or the commitment of 
the work force. Tackling risk in this way 
can prevent substantial losses which, 
normally, are non-insurable, and may not 
be appreciated by many of those within a 
company. 

More time, considers Bland Payne, 
must be spent on evaluating the real 
risks, buying insurance is only part of the 
operation. The long-term objective must 
be to reduce the occasion and sizes of 
losses. 


699 














TAXATION CASES. 


Harrison (HM Inspector 
of Taxes) v. Nairn Williamson Ltd 


In the Court of Appeal 
October 6th, 1977 


(Before Lord Justice BUCKLEY, Lord 
Justice Gorr and Sir DAVID CAIRNS) 


Chargeable gains and allowable losses — 
Advances by parent to trading subsidiary 
— Issue of loan stock — Loss on disposal 
of shares of subsidiary company — 
Section 22 (4), Finance Act 1965; 
paragraph 17, Schedule 7, Finance Act 
1965. 


Nairn Williamson Ltd was assessed to 
corporation tax for the accounting 
periods ended December 31st, 1967 and 
1968. It had a trading subsidiary 
company ‘Nairn’ resident in the United 
Kingdom which in September 1964 
purchased the ordinary share capital of 
Tercol Ltd. Nairn made loans to Tercol 
in the years 1964 to 1967 amounting to 
£210,000. On March 10th, 1967, Tercol 
created £250,000 of 5 per cent unsecured 
loan stock 1972 and the parent company 
purchased the share capital of Tercol 
from Nairn. It then subscribed at par for 
£210,000 of the new loan stock. The sub- 
scription money paid to Tercol was then 
used by that company to repay the ad- 
vances it had received from Nairn. 

In July 1967, the parent company sold 
the Tercol shares at arm’s length for 
£40,000, of which £100 was for the 
ordinary shares of Tercol and £39,900 
for a holding of preferred shares which 
had been issued in exchange for the 
£210,000 of loan stock. The company 
claimed relief for the capital loss of 
£170,100, being the difference between 
£210,000 paid for the loan stock and 
£39,900 ultimately received from the 
arm’s length purchaser. 

For the Crown it was maintained that 
the allowable loss could not exceed the 
excess of the value of the Tercol shares 
and loan stock on March 16th, 1967, es- 
timated on an arm’s length basis to have 
been £72,500 and the sum of £39,900 ob- 
tained on sale. The Crown argued that as 
the transaction relating to the ac- 
quisition of the loan stock was not at 


700 


arm’s length, section 22 (4) of the 
Finance Act 1965 applied. The company 
maintained that for section 22 (4) to 
apply, there must be an acquisition and a 
concomitant disposal and although there 
was an acquisition by the subscriber for 
the loan stock, there was no concomitant 
disposal and, therefore, the consideration 
money of £210,000 must govern the 
computation. 


Held (reversing the determination of 
the Special Commissioners and affirming 
the decision of Mr Justice Goulding): the 
capital loss should be computed by 
reference to the market value of the loan 
stock at the date of issue. 


Bath and West Counties 
Property Trust Ltd v. 
Thomas 

In the High Court of Justice (Chancery 
Division) — 

July 28th, 1977 

(Before Mr Justice WALTON) 


Sale of land with option to re-purchase — 
Subsequent re-purchase of the land — 
Sale of the land — Whether Case VII or 
Case I — Whether the value of the option 
was allowable in computing profits to be 
assessed — Section 514 (1), Income Tax 
Act 1952; section 10 (1), paragraph 1 (6), 
Schedule 9, Finance Act 1962; section 
114, Taxes Management Act 1970. 


In 1939 and 1940, the taxpayer sold 
certain parcels of land to the War 
Department and the conveyances 
contain provisions to the effect that if 
the land ceased to be required for the 
purposes of the War Department or any 
other Government Department, the tax- 
payer could have the option of re- 
purchasing it on certain specified terms 
and conditions. On the land ceasing to ke 
required, the War Department was to 
offer the land to the appellant in its then 


existing state at its then market price 


and if the appellant failed to accept 
within three months, the War Depar-- 
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ment might dispose of the land as it 
wished. 

In December 1961, the War Depart- 
ment stated that it was ready to proceed 
with a sale of the land and a price of 
£42,000 was agreed. Concurrently with 
these negotiations, discussions were 
commenced with a prospective 
purchaser and in July 1962, a price of 
£115,000 was accepted, a formal contract 
being signed on August 4th, 1962. The 
land was conveyed by the War Depart- 
ment to the taxpayer on October 4th, 
1962 and by the taxpayer to the 
purchaser on November 30th, 1962. In 
the summer of 1962 when it was known 
that the land was to be released by the 
War Office, the taxpayer was advised 
that the value of the option right was 
about £50,000 and an assessment was 
made under Case VII of Schedule D for 
1962-63 against which the taxpayer 
appealed to the Special Commissioners. 
Shortly before the hearing, Counsel for 
the appellant for the first time saw 
material which established that the 
appellant was in fact engaged in an 
adventure in the nature of trade in the 
purchase and sale of the land and in 
particular he saw a letter of which at that 
time the Revenue had no knowledge. As 
a result it was agreed between the 
parties that no liability to tax could arise 
under Case VII. 

The Special Commissioners were 
accordingly required to determine 
whether the assessment under appeal 
could be adjusted to a figure of trade 
profit computed according to the rules of 
Case I of Schedule D, and if so whether 
any and if any what, deduction could be 
made in such computation on account of 
the value of the option right. The Special 
Commissioners determined that the 
assessment actually made would support 
an assessment under Case I of Schedule 
D and that the value of the option right 
ought not to be brought in as part of the 
cost of acquisition of the land by the tax- 
payer. The assessment was accordingly 
reduced to the sum of £72,325. ; 

Held (confirming the determination of 
the Special Commissioners): that in the 
circumstances of the case, the assess- 
ment as made under Case VII should 
apply to Case I and (reversing the 
determination of the Special 
Commissioners), in computing the Case 
I profit, a deduction should be made for 
the right of pre-emption and that the 
matter be remitted to the Special 
Commissioners for them to determine 
the value of this right. 





ACCOUNTANT and TAXATION 


CLASSIFIED © 
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PERSONAL/COMPANY £5,500/£7,000 


Excellent market for personal tax seniors preferably with corporate experience 
to handle mixed portfolios. 


Baker St. Medium/large firm, friendly atmosphere c. £6,000 
Cannon St. New City office, provincial firm, manager £6,000+ 
Holborn. Merged firm — to assist manager £5,500 
Chancery Lane. Medium firm, competent senior £6,000 


INVESTMENT ANALYST c. £3,500 


Leading City brokers with diverse interests not affect by ups and downs of the 
market seek personable newly qualified as trainee investment analyst. 


PERSONAL TAX — COMMERCE £6,000 


Westminster. Family-owned company seek personal tax senior to handle 
personal tax, trusts, estates tax and financial planning — complex cases. 


TAX OIL to £7,000 


West End Oil Company forming new tax department seek specialist initially for 
U.K. Corporate and Petroleum taxes with progression to European and 
overseas. Similar openings Beer, Newspapers, Shipping, Concrete, 


Chemicats, Foods, Electricals, Refineries. 
TAX ACCOUNTANT £8,000-—£12,000 


Well-known British group with plush Mayfair office requires tax specialist 
preferably Chartered, partly in managerial capacity and partly to advise on 
planning and one-off situations. Similar vacancies oil, banking. 

to £12,000 


TAX CONSULTANT 


Medium-sized City firm with established company and personal tax depart- 
ments seek high-powered specialist to set up new consultancy department. 
Partnership prospect for suitable C.A. Similar openings Oil, Tax, International 
tax, Development land tax £8,000+. 

c. £15,000 


TAX PARTNER 


Dynamic West End firm seek all-round imaginative tax specialist with in-depth 
knowledge of close companies personal tax and ability to produce and market 
constructive tax schemes. Early partnership. Similar openings 3 major firms and 
§ medium firms, £7,500-£15,000. 


PERSONAL TAX LONDON § £4,750—£9,000 


Tremendous range, qualifications not essential. 

Shipping. Personal Tax, Shipping Gp, Fenchurch St £4,500 
U.S. Tax Trainea. City. U.S. Seminar and training by American C.P.A. £4,750 
Theatrical. Medium firm — Waterloo Bridge — Mainly Schedule D £5,000+ 
Expatriates. International firms Holborn, City, London Bridge £5,500-£6,250 
Commerce. High-powered specialist — plush West End department £8,000+ 
P.A. Partner. St Paul's International firm, palatial office £5,500 


Supervisor. Medium firm, landed clientele, Cheapside £5,500 
Underwriters. Liverpool St, Senior for Lloyds panel firm £5,500 
Baker St. Medium firm — personal and trust tax £5,500 
Manager. Small firm City, persana! tax, chance of company £7,000 
Manager. Liverpool St, Medium large specialist firm £7,500 







Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 








PARTNER — LONDON £6,500/£8,500 


West End — Medium firm with wealthy clientele and good-class audits — no 
accounting — offer C.A. with big-firm background partnership prospects. 
Similar openings Cheapside, Piccadilly, Moorgate, Holborn, Cannon St etc. 


PARTNERS — HOME COUNTIES to £7,500 


Mr Pembroke has been retained to select prospective partners for CROYDON, 
READING, GUILDFORD, TONBRIDGE, RICHMOND, WINDSOR, HORSHAM, 
PORTSMOUTH, MEDWAY, WEMBLEY. £5,500-£7,500, BRIGHTON. 


MANAGEMENT AUDIT EUROPE 


Our client, a multinational company seeks 3 experienced auditors, 1 based in 
Brussels, $25,000, preferably with knowledge of German, 2 in Herts, some 


continental travel, £7, 000. 
MANAGEMENT CONSLTS to £7,000 


Leading firm of management consultants seek personable newly qualified as 
trainee consultant £5,500, C.A.s with relevant experience £7,000. 


BRIGHTON — NEWLY QUAL. c. £5,000 


Established firm with national connections. Newly/recently qualified. 
Partnership prospects. Also Bexhill, Eastbourne, Lewes. 


HOME COUNTIES — THIS WEEK’S TAX 


EAST GRINSTEAD., All-round tax manager, palatial offices, 


A.C.A. or A.T.LI. to £7,000 
BECKENHAM/LEWISHAM. Personal tax seniors, London firm c. £4,500 
BERKS. Prospective Partner. Multi-branch firm to £8,500 
BEDFORD. All-round tax senior. London firm £5,000 
BRIGHTON. Corporate/personal national firm £5,000+ 
CROYDON. Personal and company semis/senior London firm to £6,000 
FINCHLEY. Tax senior, mixed portfolio, medium firm £5,500 
GUILDFORD. Personal tax bias. London firm £5,500 
HASTINGS. Personal tax senior, good-class local firm £4,500 


HIGH WYCOMBE. Semi-senior local firm £ neg. 


READING. Persona! Tax Seniors — London & local firms to £5.000 
REDHILL. Personal Tax Senior — local firm c. £5,000 
RICHMOND. Personal and business tax CTT £5,000 min 
SEVENOAKS. Manager new office £6,000 
ST ALBANS. Personal tax. Local firm £4,500 
SOUTHAMPTON. Manager/Consultant. National firm £5,000 

Corporate/persona! seniors — new department £AAE 
WEMBLEY. Personal tax senior. London firm c, £5,000 
WINDSOR. All-round tax senior £5,000 


WOKING. Personal Tax semis/seniors ~ London firms relocated 


£4,000/£5,500 
TAX PROVINCES 


BIRMINGHAM. Ambitious C.A.s N.Q. £5,000. Tax Planner £7,300. Personal 
or Corporate Tax £3,400-£5,700. BRISTOL Personal £4,000. EXETER Tax 
Consultants £4,000. IPSWICH Manager £6,500 Senior £5,000 
NEWCASTLE N.Q. for corporate tax. NORTHANTS Supervisor £5,000. 
NORWICH Personal tax to £5,000. MANCHESTER Ambitious C.A. 
genuine prospects £8,000. N.Q.s to specialise to £5,000. SWINDON AT.1.1. 
student, etc. WOLVERHAMPTON Personal tax £4,500. 

$71,500 


TAX — HONG KONG 


Young C.A.s for Tax/Audit/Consultancy. Resettlement Allowance. 
In the first instance please ring or write, quoting HOME number. 


Pembroke 


















Accountancy Personnel 


LONDON JOBFINDER 
63 Moorgate London EC2 
O1-628 8525 
14Great Castle Street Oxford Circus 
London WI O1-580 8035 
53 Victoria Street London SWI O1-222 0483 
64George Street Croydon 01-686 4686 
7 Mackenzie Street Slough Slough 35939 





















PFP — JUNIOR CONSULTANT to £7,000 
Large firm seeks for luxurious modern Holborn offices a personal tax specialist for their 
consultancy dept. Excellent opportunity for someone looking for a career in planning. 


CORPORATE TAX £neg. INTERNATIONAL FIRM 
Top-Ten firm urgently seeks excellent corporate tax specialists at various senior levels. 
Salaries competitive, prospects are what you make them. 


YOUR OWN PERSONAL TAX CLIENT BLOCK £4,000 W1 

Small firm offers responsibility for own work and opportunity for career development. Our 
clients will pay a generous salary and good candidates will have excellent prospects in a small 
dept. relying on sound recruits to help it grow. Attractive West End offices. 


NEWLY QUALIFIED C.A’s £6,000 CITY 
A leading City practice will now pay £6,000 for newly qualified audit seniors. Outstanding 
experience matched by an outstanding salary. Apply now for immediate interview. 


PA TO PARTNER Wi 

Asmall but rapidly expanding West End practice requires an able young CA to 
work at partnership level on a wide range of clients. Firm has a strong tax bias and 
prterè all round financial planning to clients. Ideal for someone seeking partnership 
in short term. 


JUNIOR MANAGER to £7,000 CITY 

A large City firm seeks a young CA, probably a supervisor now, to assume wider 
responsibilities at junior managerial level. Some exposure to modern audit 
techniques is preferred though a general practice background can be an advantage 
when dealing with smaller clients. 


MANY CITY PRACTICES ... 

Recruit PEII finalists to start after the December exam. Interviews can be arranged for 
candidates anxious to join medium size or larger practices. A good exam. record is important 
but equal consideration given to a poor examinee with sound auditing experience. 


MANAGER SMALL JOBS DEPT. £6,500/£7,000 CITY 

An experienced manager not necessarily qualified for a medium sized City practice. Sole 
responsibility for a small department dealing with incomplete records, small audits and 
preparation of accounts, company and personal tax, capital gains and trust returns. 


INVESTMENT SECURITIES £10,000 TAX FREE BAHAMAS 

Really attractive opportunity for CA with good experience in stockbroking, trust co., 
banking co., banking or unit trusts to move into the sunshine. Interviews London. 
FOR THIS AND OTHER OVERSEAS VACANCIES — IN THE PROFESSION AND OUTSIDE— 
RING ACCOUNTANCY PERSONNEL OVERSEAS CONSULTANT ON 01-628 8525, OR CALLIN 
TO YOUR LOCAL ACCOUNTANCY PERSONNEL OFFICE. 









































CALL US NOW 
For immediate assignments in both 

profession and commerce 01-628 9015. 

63 Moorgate EC2. 






TEMPORARY ACCOUNTANTS 
We handle more temporary 
jobs than any other agency in the 
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63 Moorgate London EC2 14 Temple Street Birmingham 
01628 8525 021-643 6201 
14Great Castle Street 1 West Street Leicester 
| Oxford Circus London WI 0533 24182 
O1-580 8035 4Stanford Street Nottingham 
53 Victoria Street London SWI  O602 582939 
O1-222 0483 27 Windsor Place Cardiff 
64 George Street Croydon 0222 371446 
O1-686 4686 





7 Mackenzie Street Slough 
Slough 35939 

49 King Street Manchester 
061-834 9733 

9 East Parade Leeds 

0532 38384 














TWO YOUNG CAs tc £6,500 CHANNEL ISLANDS 
Best post qualification audit experience, a pleasant life style and a standard tax 
rate of 20%! For details contact Leeds Office. 


TEMPORARY ACCOUNTANT c. £2.70 per hour SKIPTON 
To prepare schedules prior to year end accounts for six weeks from mid-December. 


RECENTLY QUALIFIED SENIORS to £5,000 LEEDS AND SHEFFIELD 

Consult us first, whatever your requirements. We know where current openings 
exist and can arrange several interviews to suit your needs and at YOUR 
convenience. 


AUDIT MANAGER c.£6,000 LEICESTER 
A recent partnership has created this opportunity for a person to take 

responsibility for a team of 8 staff and concentrate their expertise on larger 

private limited companies including foreign subsidiaries. 


NOT ONE BUT THREE NEEDED NOW! NORTHAMPTON 
Complete your experience with CAs offering anything and everything 
— audit and/or tax, public companies, private companies, partnerships 
a opiate records. Three salaries up to £4,500 for ACAs or part 
qualifieds! 


4 ACA COMPANY TAX to £4,500 MANCHESTER 
International practice offers full training to young ACA wishing to specialise in 
Company Tax. Excellent career move into taxation. 


NEWLY QUALIFIED £4,250 MANCHESTER 
An excellent opportunity for young ACA wishing to make a career with an 
established medium sized practice offering secure long term prospects. 


GROUP CONSULTANT c. £8,000 + CAR BIRMINGHAM 
Experienced management consultant, ACA, with good degree, with large 
Midlands based industrial concern. 


TRUST IN ME! BIRMINGHAM 
Hardly dynamic but capable and experienced person to handle own portfolio of 
clients as Trust Assistant in professional! office. To £4,000. 





































































NEW SHEFFIELD OFFICE 
at 24 Norfolk Row, 
Sheffield S.1. 
Tel: 0742 738775. 


NEW SHEFFIELD OFFICE 
Vacancies at all levels 
both Permanent and Temporary. 
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243 Regent Street, London W1. 


_ TAX MANAGER, EC2 


U A Y 


TAX 


£7,500+ 
Medium-sized City. firm require someone 
with several years all-round experience. 
Preferably ATII 


ASSISTANT MANAGER, EC4 to £7,500 
This international practice seeks a lady/ 
gentleman with first class Company tax 
knowledge. 


SENIOR, NW3 c £6,000 
Due to continued expansion our clients 
require a person able to handle their own 
portfolio of Personal Tax cases. 


MANAGER, WCI c £6,500 
The selected candidate for this post will 
have had extensive experience of Personal 
Taxation. 


TAX SENIOR, EC4 £6,000+ 
Owr clients are one of the large Inter- 
national firms who seek someone to deal 
with both Personal and Company tax- 
ation. 


SENIOR MANAGER, W1 e £6,500 
An opportunity has arisen to join a very 
go-ahead West End practice who can offer 
excellent future prospects. 


CO. TAX SENIOR, EC4 c £6,000 
Large City firm seeks a senior with several 
years experience of Company taxation. 


ASSISTANT MANAGER, WI c £6,500 
This medium-sized firm requires a lady/ 
gentleman who has been specialising in 
Personal Tax for a number of years. 


PERSONAL TAX to £7,000 
Several of our clients are seeking Seniors 
for their Personal Tax Department. In 
most cases it is essential to have had 
experience within a professional firm. 


TRUST STAFF 


We still have countless vacancies on our 
register ranging from Trust Book-keepers 
to Managers with firms of all sizes. 
Whatever prospects you are seeking, we 
would recommend that you contact us first 
in order to find out more about the 
multitude of opportunities available. 


Top 





AUDIT 


MANAGER, WI c £6,500 
A medium-sized professional firm are 
looking for a qualified person to take 
charge of their small Businesses Depart- 
ment. This could well suit someone who is 
keen to gain their first managerial post. 


NEWLY QUALIFIED, EC4 
£4,750—-£5,000 
A vacancy has arisen for a recently 


* qualified ACA who now wishes to secure a 


post where it is possible to gain plenty of 
all-round auditing experience. Our clients 
are a firm of International size and the 
opportunities for promotion will be ex- 


cellent. 


SENIOR, EC4 £5,500+ 
International firm of Chartered Accoun- 
tants require an ACA to join their modern 
and progressive organisation. If you can 
speak French and are not averse to 
travelling abroad, this could well be the 
post you are seeking. 


SENIOR, Wi e £5,000 
Our clients are a small-sized firm in the 
heart of the West End and they are seeking 
a good Audit Senior who has also gained 
knowledge of the taxation matters in- 
volved. Not necessarily qualified. 


ACCA’S 

We have several vacancies for qualified 
ACCA’s who have already gained some 
professional office experience. If you wish 
to specialise there are plenty of posts in the 
field of taxation too. 


SENIOR, WC2 £5,500+ 
Our clients are a substantial firm of 
Chartered Accountants and they are 
seeking a qualified ACA to join their fast- 
expanding and progressive Audit Depart- 
ment. There will be ample opportunity to 
advance further as the way ahead for 
promotion is fairly clear. 


AUDIT MANAGERS _ £6,500-£8,000 
Well experienced Audit Managers are 
sought by several of our clients. They 
range in size from small/medium to large 
firms and whatever your requirements we 
do suggest that you contact us first in 
order that we can advise you of the wide 
range of appointments available. 








We would stress that the above are but a small selection of the countless vacancies currently on our 
register. As we are now in our twelfth year of advising and placing professional office staff and as our 
clients range from large International firms right through to sole practitioners, it is obviously in your own 
interests to contact us when you are contemplating a change. We make every endeavour to ensure that 
the move you make is exactly right for you. 


Care 


Executive Limited 


Taxation Audit Appointment Specialists 
Telephone: 01 437 6063 























































PROVINCIAL 


TAX MANAGER, SOUTHAMPTON 

£6,000+ 
Large International firm seeks someone to 
head their Personal Tax Department. 


SENIOR, GUILDFORD c £5,000 
Our clients are a medium-sized firm who 
seek an Audit Senior with good experience. 
Not necessarily qualified. 


TAX ASSISTANT, FARNHAM c £4,000 
Small friendly firm requires lady/ 
gentleman with a few years Personal 
Tax experience. 


TAX ASSISTANT, 
WOLVERHAMPTON to £4,500 
The local office of a National firm seeks a 
Personal Tax Assistant who is keen to 
advance rapidly. 


P.A. TO PARTNER, WATFORD 

c £5,000 
A recently qualified ACA who is weil 
versed in both Audit and Taxation is 
sought to work directly with a partner. 


TAX SUPERVISOR, LEEDS _¢ £5,000 
This International firm seeks someone who 
has good all-round knowledge of taxation. 


TRUST ASSISTANT, 

BIRMINGHAM £3,500+ 
A lady or gentleman who has experience 
of handling trust accounts is sought by this 
large practice. 


AUDIT SENIOR, READING £4,000+ 
Our clients who are a firm of small/ 
medium size seek a person with several 
years auditing experience. Not necessarily 
qualified. 


AUDIT SENIOR, BEDFORD 

£Negotiable 
This firm are looking for someone to deal 
with small company audits. It is necessary 
to be able to take them to completion 
stage. 


CO. TAX SENIOR, BIRMINGHAM 
£4,000~£5,500 
Large National tirm is urgently seeking a 
Senior person for their company tax 
department. Either qualified or unqualified. 
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URGENT! 
TEMPORARY 
AUDIT SENIORS 
REQUIRED 
For varied well-paid assignments with 
ACCOUNTANCY PERSONNEL 


a number of the major U.K. firms. 
Many positions could lead to perma- 


nent job offers. 
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Fiona Karlin on 01—580 8035 


AUDIT 
RESPONSIBILITY + 


offers 
63 Moorgate, E.C.2. 


EXPERIENCE 
SENIORS TO £7,000 
14 Great Castle St, W.1. 


Mark Lockett on 01-628 8525 
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£4,000 
c. £4,500 
c. £6,000 


£5,000 to £7,000 


Manager (Prosp. Ptnr.) Pers./Co. mix W1 
Pers. Tax Asst. (Ex-Revenue?) Holborn 
Finalist for Co./Pers. mix. Med. City Firm 
Unqual. Senior. Choose own mix. W1 


P.F.P. Consultant, Holborn 
Seniors, Co. only. Int‘al Firm 
Newly qual. C.A.s. Int’al Firm 
Pers. only. Intal firm. NNQ. 
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£6,000+ 


OPPORTUNITY 
FOR PARTNERSHIP 
WITHIN A YEAR 
Our clients, a four-partnered practice, 
seek a young self-motivated A.C.A., 


25+, with the flair to take part in the 
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£5,500+ 
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Just a selection from hundreds! 
Alan Walden-Jones 
on 01-628 8698 
63 Moorgate, London EC2 


C.A.s to specialise. Med. City Firm 
For intervi 


Go-ahead W1. Pers. Tax Senior 
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The Class of ’77 


If you've just qualified, 
the next three years are vital. 


Our offices in the U.K. and Ireland include Belfast, 
Birmingham, Bradford, Bristol, Cardiff, Dublin, 
Edinburgh, Glasgow, Gloucester, Liverpool, London, 
Manchester, Newcastle upon Tyne, Newport, 
Nottingham, Southampton and Swansea. 


Find out more about us by writing to: 











= P.O. Box 207, 
A 128 Queen Victoria Street, 
BD London ECAP 4K 













David F Pratten, 
Deloitte & Co., 
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YOURE A 
QUALIFIED ACCOUNTANT. 
BUT DO YOU 
MEAN BUSINESS? 








Whinney Murray would like to give more scope to isolated accountant. You’ll be an interpreter, financial 
your career. : adviser and problem-solver, working within the wider 
If you join our development programme, you won’t scope of the general business scene. 


just be a specialist. You'll be an all-rounder, with a 
businessman’s mind for financial problem-solving, a 
keen eye for economic and taxation developments, 
current events and any fundamental changes which may Arthur Hammond 

affect your clients. W Whinney Murray & Co 


And whether you eventually stay in the profession, AR 57 Chiswell Street, London EC1Y 4SY 
move to industry or go overseas, you’ll never be just an Telephone 01-628 6088 


So if your abilities match your ambition and you’d 
like to talk business, phone or write to: 





cross the board ? 


Newly qualified and looking for 
across-the-board accountancy experience? 


Then consider a medium sized firm 120 strong, where half the partners are under 
40, large enough to offer variety — but net so large as to be impersonal, 


Based in the City, with ancestry going back to 1810, we have a very wide range of 
client companies from some of the largest to the smallest, public and private. Our 
tax department advises companies and private individuals, here and overseas, while 

our forensic investigation work — the independant assessment of insurance claims 
— is a particular feature. 


Now we are on the recruitment trail again. We need six bright newly qualified 
chartered accountants to join us shortly. Could one of the six be you? 


if your next objective is broader accountancy experience in a busy environment 
where professional standards are high, training is continuous and the atmosphere is 
friendly, write to Robert Clarke stating why you'd like to join us — or phone for 
our non-complicated application form. 





Viney Merretts 


Empire House, 8 St Martins-le-Grand,London EC1A 4DN 
Phone: 01-606-7147 








TAXATION, December 3rd, 1977 


| 














Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
Just calf in. To make sure you get the list you 
want please quote the appropriate reference 
number wher you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500~£8.000+ in the U.K. and overseas. 
Ref. QASO Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 

Ref. PA 100 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£8,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. Salary 

Accountant 

K5434 Bahamas Qual c, £10,000 

Senior Internal Auditor 

K5456 Brussels Qual to BF 850,000 

Senior Internal Auditor 

D5457 Herts Qual to £7,000 

Financial Services 

D5441 EC4 Qual/F nist to £6,500+ 

Accountant 

H5426 EC4 Qual c. £6,500 

Asst Chief Accountant 

T5431 Surrey Qual c. £6,500 

Audit Manager 

K5435  EC2 Qual £6,000+ 

Asst Company Secretary 

T5440 Sussex Qual to £6,000+ 

Management Accountant 

L5455 ECI Qual/Exp £6,000 

Asst Systems Acent 

D5428 EC4 Qual to £6,000 

Management Accountant 

L5433 Kent Qual to £6,000 

Accountant 

T5452 NIL Qual to £6,000 

Accountant 

L5449 Oxon. Qual to £6,000 

Practice Manager 

K5432 Wi Qual Neg 

Asst to Commercial Dir 

H5433 E15 Qual c. £5,500 

Internal Auditor 

D5458 Herts Qual/Exp to £5,500 

PA to Partner 

K5438 Berks Qual to £5,500 

Andit Senior 

K5444 WI Qual to £5,500 

Salaries Manager 

L5430 Middx Exp c. £5,000 

Chief Credit Controller 

H5443 EC4 Exp c. £5,000 

Audit Senior 

K5436 EC2 Qual/Fnist to £5,000 

Asst Accountant 

T5446 Berks Qual/Exp to £5,000 

Asst to Grp Fin Dir 

D5450 SW! Qual c. £4,750+ 

Asst Accountant 

T5439 Sussex Qual/Exp c. £4,500+ 

Asst Budget Accountant 

B5427 EC4 Pt Qual c. £4,500 

Accountant 

B5451 Middx Pt Qual £4,500 

Management Accountant 

B5445 NW10 = Pt Qual to £4,500 

Management Accountant 

B5454 Berks Pt Qual to £4,500 
Richard 

O Associates 

Cross Keys House, 56 Moorgate 

London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 
Licensed in accordance with the 


Employment Agencies Act 1973 no. SE(A)949 
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Newly Qualified & 
Part II Finalists 


We have vacancies for newly qualified 
accountants and Part H finalists who 
would like to work in a medium-sized 
City firm for experience with large 
private and medium-sized public clients. 
We offer competitive salaries and inter- 
esting work. Please write: The Staff 
| Partner, Buzzacott & Co, 99 St Paul’s 
Churchyard, London EC4M 8AH. 



























VICTORIA 


Expanding firm require 
qualified accountant to take 
responsibility for a section of 
clients. Audit and tax ex- 
perience essential. Top salary. 


Phone 01-828 6839 








Croydon 
and 

London 
We are an expanding Practice and 
require Junior, Part 1 and ex- 
perienced Staff to be responsible for 
a wide variety of large and small 
assignments and taxation work. Ex- 
cellent salaries will be paid to 
successful applicant. 


BERKE, COHEN, FINE 

& PARTNERS 
14 John Princes Street, London W1 
3 Katharine Street, Croydon 


L Surrey 

























TAXATION 


We are a medium-sized City firm and 
wish to appoint a chartered accountant 
to our Taxation Department. The main 
responsibilities will be for corporation 
tax and some personal tax. A 
background of corporation tax of 2-3 
years is essential. This appointment has 
considerable scope for long-term tax 
planning and related work both on cor- 
poration and personal tax. There are 
considerable prospects for the future 
and the salary payable would be sub- 
stantial. — Please write: The Staff 
Partner, Buzzacott & Co, 99 St Paul’s 
Churchyard, London EC4M 8AH. 





Dennis Chatfield Associates 


A Transaction 
at Arms Length? 
We can bring you closer! 


Tax persons seeking the right career opportunities 
and firms requiring staff at all levels are invited to 
write to us or to telephone CHRIS KUHN or 
ROBERT BROWN on 01-242 5852. 


LATE EXTRA! A leading industrial company 
urgently requires a Corporate Tax Assistant. 
A.C.A., A.C.C.A., A.T.LI. preferred but non- 
qualified applicants with proven experience 
need not hesitate to apply. 

Salary around £6,000 p.a. (possibly more if 
merited) 4/5 weeks annual holiday. 
Contributory pension scheme. 

Staff restaurant. 

Congenial working environment. 


A PERSONAL SERVICE FOR 
TAX PERSONNEL 
Lonsdale Chambers, 27 Chancery Lane, 
London WC2A INF Telephone 01-242 5852 



















JAPANESE 
SPEAKING 


YOUNG QUALIFIED 
ACCOUNTANT 


An unusual and interesting opportunity exists at 
our London offices for a young accountant who is 
fluent in Japanese. 

You may be a person who has learned Japanese, 
or you may be an English speaking person of 
Japanese descent. 

Either way you must be fully qualified and 
capable of working on your own initiative, liaising 
with our office in Japan. 

There may be opportunities to visit Japan at a 
later date. 

For further details please phone or write to: 
Mike Cross, Coopers & Lybrand, 

Abacus House, Gutter Lane, 
Cheapside, London EC2V 8AH. 


Chartered Accountancy 
with 
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The 
Financial 
Techniques 
Group 


Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the U.K. and Overseas. We give below a selection from our current register of 
vacancies and invite your inquiries. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move. 


‘PUBLIC PRACTICE 


LONDON. Audit Manager. c. £6,250. This job, with 
a large firm of accountants, reports direct to a 
partner. Preferred age 25-30. Applications are 
invited from A.C.A.s or A.C.C_A.s who have qualified 
approximately 2-5 years ago. Experience with a 
medium-sized professional firm is preferred with 
good experience of audit work, standard working 
papers and formats, etc., together with experience of 
staff supervision. There are prospects of promotion 
to senior manager or a Salaried partner according to 
performance. Ref. 2346. 

LONDON. Audit Seniors. £4,600 to £6,000 
accarding to qualifications and experience. Preferred 
age range 23-28. Prospects of promotion to 
supervisor. Applicants should preferably have ex- 
perience of systems audit, and of reports to manage- 
ment. Ordinary taxation knowledge is desirable. {deat 
candidates will come from a small to medium 
Landon firm of accountants and there will be a high 
degree of client contact. Ref. 2347. 

LONDON. PEII Finalists. £4,250+. An opportunity 
to join a substantial firm of accountants who are 
prepared to grant additional study leave in the event 
of failure. Ref. 2348, 

LONDON. PEli Failed and intending to re-sit. 
£3,650. This firm of accountants is prepared to en- 
courage you to pass your examinations if you have 
failed PEII. They will grant you five weeks paid study 
leave and moreover further study leave if a second 
re-sit is necessary. An excellent experience can be 
gained with this employer. Ref. 2348. 
GUILDFORD. Unqualified Senior. c. £4,000. This 
firm of accountants requires an unqualified person 
with good experience within the profession to deal 
with incomplete records both in and out of the office. 
Ref. 2344, 

LONDON. Manager. £6,000+. A.CA/A.C.CA. type 
of applicant is invited to apply for this post with a 
medium-sized firm of accountants. General practice 
experience is required, including incomplete records, 
use of standard audit procedures, alf aspects of tax- 
ation. Recent experience in dealing with smaifer 
clients is desirable. Ref, 2342. 

WIMBLEDON. Audit Senior. £4,000-£5,000 
according to experience. Applications are invited 
from newly qualified A.C.A.s or those nearly 
qualified. Ref. 2229; 

SLOUGH. Chartered Accountant. Good competitive 
salary. Negotiable. This particular firm of Account- 
ants seeks a young chartered accountant with one 
or two years’ post qualification experience, for a 
long-term future. There is a possibility of short 
periods abroad and a car is supplied after two years 
service. Ref. 2341. 

CROYDON. Accountant. Partnership possibilities. 
Salary range £4,500 to £6,000. This small practice 
is in need of two recently qualified accountants. 
Good prospects and good commencing salary. Ref. 
2239. 

ESSEX. Audit Senior. c. £5,500. Applications are 
invited from those with up to two years’ post 
qualification experience with the audit of large 
public companies. Ref, 2328. 


R INDUSTRY AND 
COMMERCE 


LONDON W1. Accountant. c. £6,000. This is an 
ideal position for a young qualified Accountant who 
would be interested in working in the Head Office of 
a large manufacturing and marketing Group. 
Working closely with the Group Chief Accountant, 
duties are varied and will include responsibility for 
smaller companies in the Group from time to time. 
Ref. 393. 


SOUTH MIDDLESEX. Accountant. £7,000+Car. 
A wading subsidiary of a large and well-known group 
is seeking a qualified Accountant. Valuable overseas 
trading interests are primary reason for the rapid ex- 
pansion of the company and the situation calls for a 
person in the age range 30-40 who will report to the 
8card and be responsible for the total accounting 
function, There are opportunities for early promotion. 
Ref, 442. 

LONDON SW1. Senior Internal Auditor. c. £5,500. 
A teading British Group needs a qualified person for 
this position which is based at the London Head 
Oftice and does not involve extensive travel. Duties 
wil include the examination of systems in use and 
the controls and reporting procedures of subsidiary 
campanies. Opportunities for promotion are good 
and would not necessarily be within the internal 
auditing field. Ref. 438. 

SOUTHERN ENGLAND. Chief Accountant. 
£6,000. A young professionally qualified Accountant 
is required by an engineering company, part of a 
large and well known Group. Located in a pleasant 
ruval area by the sea, the need is for a person capable 
of controlling the day-to-day financial function and 
providing management with information. Other 
duties include participation in the design and 
irrpiementing of the integrated cost and manage- 
mant accounting systems and procedures. Ref. 434. 
LONDON N1. Company Secretary. To £8,000. The 
marketing subsidiary of a medium-sized company is 
seeking a qualified Accountant to control both the 
accounting and secretarial functions, responsible to 
the local Board. The attraction of this vacancy is in 
the diverse nature of the duties and candidates to be 
of interest to these clients must have administrative 
ability. Ref, 441. 7 

CENTRAL SURREY. Accountant. c. £6,000. Our 
chents, a substantial engineering company, are 
seeking a young Chartered Accountant. For the first 
six months the successful candidate will be involved 
in a wide variety of Head Office duties. Afterwards, 
the future position within the company is directed by 
the ability shown and could be in the areas of 
Management accounting, financial accounting, 
budgetary control, financial analysis, etc. Ref. 443. 


OVERSEAS 


One of our clients requires the following staff in the 
lozations mentioned. 

CAIRO. Audit Manager, Arabic speaking, with a 
negotiable salary. Ref. 4577. 

ATHENS. Audit Senior. Greek or Greek Cypriot 
nationality. Ref. 4577. 

DUBAI. Audit Senior, Arabic speaking, negotiable 
sélary. Ref. 4577. 

NIGERIA. /f any Nigerian wishes to return to his 
home country, one of our clients is in need of 
qualified Nigerian accountants. Ref. 4576. 
BRUSSELS. £10,000-£71,000. Favourable tax- 
ation situation. Accommodation paid for first three to 
six months. Financial Analyst. A Graduate preferred 
iaeally in Mathematics or Statistics or Business 
Administration, A.CA. or equivalent. Applicants 
should be mobile as future work could involve world 
wide assignments. Ideally, the company is seeking 
recently qualified accountants who can come 
suaight from the profession. Prospects are very good 
and adequate training will be given where necessary, 
to recently qualified accountants. Ref. 4573. 
DUBAI. Arabic speaking Audit Clerk. £8,000— 
£10,000. A Labanese, Egyptian or Jordanian 
candidate is preferred and consideration will be 
g-ven to unqualified experienced applicants. Bachelor 
sratus. Ref. 4564. 


SAUDI ARABIA. Financial Controller. 
£16,000+£3,000 living allowance+free flat and use 
of car. Bachelor status. Leave every four months. 
Age preferred about 45 and must have previous 
overseas accountancy experience. Two year 
renewable contract. Ref. 4565. 

AUSTRALIA. $A12,000+A.CA.s are required for 
Melbourne and there will be assistance with re- 
location expenses. Ref. 4556. 

HONG KONG. Audit and Tax applicants are invited 
to apply for posts with salaries of about HK$71,500. 
Ref. 4556. 

EUROPE. Qualified Accountant, with up to two 
years’ post qualification experience. We are seeking 
candidates for one of our clients, an international 
firm of accountants, who are seeking staff for Paris, 
Frankfurt, Athens, Milan, The Hague and Madrid. 
Ref, 4550. 

TEHRAN, GULF STATES AND SAUDI 
ARABIA. Our client is seeking qualified staff with 
up to one years’ post qualification experience where 
tax free salaries will be paid plus a transport 
allowance and 42 days annual leave. Ref. 4546. 
KUWAIT. Qualified Accountants are required and 
the net salary will be £7,000-£7,500. Ret. 4546. 
NIGERIA. Site Accountant. It is essential that appli- 
cants should have previous experience operating as a 
site accountant. Not essentially qualified. Bachelor 
status, acommodation provided. Salary c. £8,000+. ` 
Ref. 4541. 

IRAN. Data Processing. Negotiable salary. To Head 
the Data Processing operation for an Oil Company. 
Applicants should be graduates with specialist 
training in computer technologies. Good English is 
essential. Must have at least 10 years’ in a senior 
position in a computer organisation. To control a 
staff of about 90. The salary negotiated will reflect 
the training experience and potential of the selected 
applicant. Ref. 4578. 


TAXATION 


BIRMINGHAM. Corporation Tax Assistant. c. 
£4,000+. To deal with routine corporation tax with a 
large firm of accountants. Applicants should be able 
to work with a minimum of supervision. Ref. 1328. 
LONDON. Company Tax Assistant. c. £5,000+. A 
company tax assistant at the Head Office of a large 
Group and the position reports to the Group Accoun- 
tant. The successful applicant will deal with the tax- 
ation affairs of subsidiary companies and there will 
be some management reporting. Qualifications are 
not essential. Ret. 1327. 

LONDON. Assistant Manager. Tax. c. £7,500. A 
large firm of Accountants seeks an assistant 
manager able to deal with company tax of a more 
complex nature. Ref. 1326, 

LONDON. Supervisor. c. £6,000. This post is with a 
weil known firm of accountants and they are seeking 
supervisory staff at salaries of around £6,000. 
Qualifications are not essential. Ref. 1326. 
LONDON. Personal Tax Senior or Manager. Our 
client, a large firm of chartered accountants, seeks 
an applicant with good experience of U.S. or U.K. Ex- 
patriate tax. Salaries negotiable but could be up to 
£8,000+ for the right person. Ref. 1218. 

LONDON. Graduate. Good negotiable salary. We 
are seeking a bright graduate for one of our clients, 
who wishes to specialise in U.S. taxation. Ref. 1219. 
LONDON. Tax Consultancy. c. £6,000. This post is 
with a firm of Tax Consultants who are dealing with a 
wide range of personal tax matters including those 
for millionaires. Duties will include the preparation of 
trading accounts for clients and their relevant 
personal tax. Ref. 1311. 


‘Hiligate House, Old Bailey, London EC4M 7HS. 01—248 6321. 8 lines. 
Recruitment and Executive Search Consultants. 
Staff available for temporary assignments.’ 


TAXATION, December 3rd, 1977 
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ARRON 


Xoy WILLIS LTD 


POTENTIAL PARTNER Up to £7,000 
Medium practice in WC1. Recent small firm background required. 
AUDIT MANAGER £7,000 
For expanding six-partner firm. Some larger firm experience 
preferred. 

AUDIT MANAGER £7,000+ 
For eleven-partner City firm. At least 3 years’ post-qualification ex- 
perience. 

CORPORATE TAX SENIOR To £7,000 


An A.C.A. with at least 18 months’ specialist tax experience is re- 
quired by our client. a major professional firm. Candidates must 
have had experience with a large or international practice and be 
under 28. For full details please reply to Laurence Smith. 


SUPERVISING SENIOR £6,500 
A.C.A. with 2 years’ post-qualification experience for medium W1 
firm. 

POTENTIAL MANAGER £6,000 
Ideal first managerial post. Ten-partner City firm. 

PERSONAL ASSISTANT To £5,750 
Non-routine work with busy 3-partner firm in W1. 

DEPUTY MANAGER To £5,500 
At least 2 years’ post-qualification experience for large City firm. 
AUDIT SUPERVISOR £5,500 


Ten-partner firm require A.C.A. who can handle responsibility. 
QUALIFIED ASSISTANT £5,250 
Ambitious A.C.A. required by small practice. Good prospects. 
UNQUALIFIED ACCOUNTANT £5,000 
At least 10 years’ experience for medium-sized firm in W1. 


NEWLY QUALIFIED £5,000 
Good quality work with medium/large practice WC2. 
TAX ASSISTANT To £5,000 


Large practice in Holborn seeks person able to look after allocation 
of fairly straight-forward personal tax cases. Please reply to 
Laurence Smith. 

TAX SENIOR £5,000 
70% Personal. 30% Corporate. Previous experience in a 
professional office vital. Corporate tax experience is not essential, 
but must be prepared to learn. Eight-partner City firm. Please reply 
to Laurence Smith for details. 

NEWLY QUALIFIED £5,000 
A.C.A. wanted by major professional firm to specialize in tax. Ex- 
cellent in-house training and good promotion prospects. Please 
reply to Laurence Smith. 

NEWLY QUALIFIED £5,000 
Mediurn/Large practice with excellent clientele seek A.C.A. 


AUDIT SENIOR £4,800 
Newly qualified A.C.A. for large City practice. 

NEWLY QUALIFIED £4,000 
Major practice in ‘Top 5’ seek several A.C.A.'s. 
INVESTIGATIONS WORK £4,006 
Newly qualified A.C.A. to specialize in investigations. 

AUDIT SENIOR £4,700 
For top international practice. Excellent training. 

NEWLY QUALIFIED £4,700 
Major practice in ‘Top 5° seek several A.C.A.'s. 
INVESTIGATIONS WORK £4,600 
Newly qualified A.C.A. to specialize in investigations. 

PE2 FINALIST To £4,500 
For large firm with good clientele. 

SEMI-SENIOR £4,250 


Ten-partner firm want person to specialize in inclusive records. 


PE2 FINALIST £4,000 
For large firm with good clientele. 

AUDIT SENIOR £4,000 
PE2 stage for large City practice. 

SENIOR £4,000 
Medium practice W1 seeks part-qualified A.C.A. 

BOOK-KEEPER To £4,000 


To work for clients of professional firm. 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


AUDIT SENIOR 

PE2 stage for large City practice. 
THE BAHAMAS c. £8,500 tax free. 
A well-known accountancy firm has one vacancy in their Nassau 
office for a single newly qualified A.C.A. A good exam record is im- 
portant. Please reply to Laurence Smith. Information Sheet 
Available. 

SIERRA LEONE c. £7,000+accommodation 
Two recently qualified accountants are required to commence 
February ‘78, by a top accountancy practice in Freetown. 
Candidates preferab y married must have some experience of 
public company audit work. For full details please reply to Laurence 
Smith. Information Sheet Available. 

DUBAI £8,000 tax free+fully furnished accommodation 
A vacancy exists for a single newly qualified A.C.A, in the offices of 
a well-known firm. Two-year contract — return to the U.K. mid- 
term. Excellent savings (at least half of your gross income). Please 
reply to Laurence Sm th for details. 
BOTSWANA 


£4,000 


c. £8,000+accommodation+ 
return trip to U.K. 
A major professional firm requires a newly-qualified A.C.A. to work 
for 2 years in Gaborone. -Excellent capital accumulation. Please 
reply to Laurence Sm th, : 
ZAMBIA To £9,000+free accommodation 
Excellent country fo- short-term contract. A.C.A. to commence 
March/April 1978. International accountancy practice — Lusaka 
office. Please reply to Laurence Smith. Information sheet available. 
KENYA To £6,500+accommodation 
Our client, a major professional firm with offices in Nairobi, requires 
two people: (1) An audit senior recently qualified with 
medium/large firm experience; and (2) an internal accountant, 
recently qualified with small-firm experience. Please reply to 
Laurence Smith for full details. Information Sheet Available. 
SOUTH AFRICA £7,000 
Several accountants, Qualified with up to 2 years’ post-qualification 
experience, are required by a top professional practice. Two-year- 
contracts. Return air fares for candidates and families. 
Accommodation on arrival. Please reply to Laurence Smith for full 
details. Information Sheet Available. 
LIBERIA 18-month contract c. £9,000+ 
accommodation 
Major professional accountants in Monrovia seek A.C.A/A.C.C.A. 
for short contract. PoBtically stable. Low personal tax rates. Please 
reply to Laurence Smith. Information Sheet Available. 
VENEZUELA To £14,000 including allowances 
One vacancy remains in the Caracas office of our client — a well- 
known accountancy practice. Candidates must possess a good 
examination record and be prepared to learn Spanish. Two-year 
contract. Please reply to Laurence Smith for details. 
GREECE £5,000 to £7,000 
The Athens office of a professiona! firm seeks a Greek-speaking 
accountant. Three months in London office then transfer. Please 
reply to Laurence Smich for details. 
GERMANY To £12,000 
A European partner will be in London to meet newly qualified 
graduate C.A.s interested in a career in Germany. Please reply to 
Laurence Smith for full details. 
HOLLAND Up to £10,000 
Newly qualified graduate C.A. required by major firm for their office 
in The Hague. Please reply to Laurence Smith for full details. 
GUERNSEY £5,000+ 
A newly qualified A.C.A. is required by a top firm. Interviews on the 
island (expenses paid) Building Society mortgage available. Please 
reply to Laurence Smith. Information Sheet Available. 
JERSEY TO £6,000 
Newly or recently qualified A.C.A./A.C.C.A. for large practice in 
Jersey. Good experience and pleasant life-style. Please reply to 
Laurence Smith for de-ails. 





TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from 
£1-50 per hour to £3-50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 
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TAXATION AUDIT & TRUST 
OPPORTUNITIES 


Highest Salaries + Benefits 
Top Jobs - All Locations 


CONTACT NOW! JOHN O'DONNELL A.C.A. 01-930 4567 


J.P. ASSOCIATES, RECRUITMENT CONSULTANTS 
313/314 Grand Buildings, Trafalgar Square, London W.C.2. 





TAX MANAGER 


£7,500 p.a. C.A.’s London EC2 


lf you are a Chartered Accountant who has gained an extensive 
knowledge of taxation and held a senior appointment in the 
taxation department of medium- or large-sized firm of Chartered 
Accountants, you will be interested in this new appointment in 
which there is an opportunity to manage client's affairs rather than 
people. 


This position offers, to the right person, very positive chances of 
progression. 


Interested? — then send a C.V. to Box TM 27883. 


X 


7ApSRSs| BEE PROFESSIONAL STAFF LTD 


51 QUEENS ROAD BRIGHTON BN1 3XB 
TELEPHONE 0273 202377 


£6000+ Qual Acc 
£6000 Qual Acc W Sussex 
to £6000 Tax Manager W Sussex 
£5750 ACA Hants 

to £6750 Audit Manager E Sussex 
£6000+ Tax ACA W Sussex 
£5000 PA to Partner Kent 

to £5000 Audit Senior Sth England 
to £5000 Tax Assistant Hants 

to £5000 ACA E Sussex 
£4000+ Unqual Acc Surrey 

to £4000 Audit Assistant E Sussex 
to £3500 Audit Junior Surrey 
£3000+ Tax Assistant E Sussex 
£2200+ Acc Assistant E Sussex 
£2000+ Acc Assistant Kent 

Neg Finalist ACA Kent 


London 


FOR THESE AND OTHER VACANCIES 
Contact Mrs L Jackson Bsc 
Accountancy Department 
BEE PROFESSIONAL STAFF LTD 
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Taxation Personnel 


LONSDALE CHAMBERS. 27 CHANCERY LANE, LONDON.WC2) INF 
TEL: 01-242 4943 


Are you too busy to read this advertisement carefully from 
beginning to end? 


This agency, which is run by a Chartered Accountant, special- 
ises solely in taxation appointments and can, therefore, offer 
a more detailed, knowledgeable and personal service to both 
candidates and clients. 


At present there are many opportunities in the profession and 
also in industry and any individual who wished to move to a new 
job is faced with a vast choice. This is where a specialist agency 
is needed to provide the necessary knowledge and advice. 


Current market conditions allow individuals to choose the 
location and type of work they enjoy most. 


The demand at present is for experienced individuals although 
there are some opportunities for trainees. 


All individuals who have read this advertisement with interest 
are asked to take action now by telephoning 01-242 4943, or 
have you got the time to write? 
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NEWLY 
QUALIFIED 
to £5,500 


An international firm of Char- 
tered Accountants requires young 
newly-recently qualified account- 
ants for their London office. Our 
client has an interesting practice 
and the post-qualification exper- 
ience, together with future 
prospects are excellent. 
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For further information contact 
R. N. Griffiths (London) or 
C. M. Dalby, A.C.A. (Evesham). 


Reginald Welsh @7 Partners Limited. 


Accountancy ÈT Executive Recruitment Consultants 
123/4 Newgate Street, London EC: Tel: 01-600 8387 
or 91 High Street, Evesham, Worcs. Tél: 0386 45406 





JUNIOR/SENIOR 
MANAGERS 
to £9,000 


A number of varying size firms of 
Chartered Accountants in London 
and Provinces requires Manager 
grade staff, male or female, and 
in a number of instances pros- 
pects of a partnership are 
excellent. 


For further information, contact- 
R. N. Griffiths (London) or 
C. M. Dalby, A.C.A. (Evesham). 


Reginald Welsh C7 Partners Limited. 


Accountancy (7 Executive Recruitment Consultants 
123/44 Newgate Street, London EC: Tél: 01-600 8387 
or 91 High Street, Evesham, Worcs. Tel: 0386 45406 

















SOUTH WEST ENGLAND 


Partner's Assistant 


A young accountant is required to take immediate charge of a 
section working or one of the partners in an expanding practice 
based in South Devon. Experience in incomplete records work, the 
audits of private limited companies and a good knowledge of 
taxation are required. Candidates must be capable of delegating 
and supervising work to ensure that it is of the correct standard 
for presentation to the partner. 


Salary by negotiation. Excellent working conditions. 


Please apply in writing in the first instance to: P. A. Frost, Bishop 
Fleming & Co, 5C The Terrace, Torquay. 









Training Manager 





Southern England 


Initially to £6,500 


A progressive medium sized firm of chartered accountants 
now wishes to recruit a chartered accountant who will 
assume responsibilities for: 


Co-ordination and monitoring of student training. 


Implementation of in-house training of qualified staff 
to partner level. 


A quality control function, monitoring and developing 
professional standards within the practice. 


In addition he/she will, after an initial settling-in period, be 
allocated his/her own portfolio of clients and become 
involved in spacial assignments. This is to ensure a grass 
roots understanding of the needs of the practice and the 
maximisation of his/her personal and technica! career 
development. 


Box TM 27896. 





NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to repy to an advertisement with a Box number in case it may have been 
inserted by your present employer? 

A reply may safely te sent, however, by adopting the following procedure: place the reply 
in a sealed envelope, unstamped, addressed to the relevant Box number only. Enclose the 
sealed reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that reply should be 
destroyed if the advertisement concerned has been inserted by your firm or company. 

If your company is c member of a group of companies it is advisable to give the names of 
all the companies concerned rather than to specify merely the name of the group. 

We cannot inform applicants as to whether their replies have been forwarded or 
destroyed as such infornation would possibly reveal the identity of an advertiser. 


te 
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GABRIEL DUFFY 
(CONSULTANCY) 


AUDIT 
& ACCOUNTANCY 


PARTNER DESIGNATE. CITY. To £7,500 
A.C.A. age 25-28, for small prestigious firm. 
Ideally Graduate. 

TRAINING OFFICER DESIGNATE. c. £7,000 
WEST END 

A.C.A., age 25+. With at least 2 years’ P.Q.E. in 
modern audit and accounts. 

AUDIT MANAGERS. CITY. £6,500-£7,000 
Several openings with medium-size firms; one 
small firm offering Partnership prospects. 

AUDIT SENIOR. WEST END. £7,000+ 
Pius bonus. Unusually lucrative post for capable 
experienced Accountant/Auditor. 
AUDIT MANAGER. 

WEST END 

A.C.A. experienced on large audits using modern 
techniques. Medium-size firm. 
OFFICE MANAGERS. 
WEST END & CITY. 

Age 35/50. Administration/Accounts/General Man- 
agement. Small- to medium-size firms. 
NEWLY/RECENTLY £4,750-£5,500 
QUALIFIED A.C.A.s 

Openings with firms of every size, offering all 
varieties of general and special experience. 
SENIORS & PEZ FINALISTS. £3,750—£6,000 
ALL AREAS. 

Auditing and/or General Practice. Paid Courses and 
Study Leave for Finalists. 
TRAINEES/SEMI-SENIORS. 
ALL AREAS. 

A.CA. and A.C.C.A. Students. Seeking experience/ 
salary/job satisfaction. 

TRUST SPECIALISTS. £3,750-£6,500 
Openings from Assistant to Manager Level. London, 
Redhill, Bradford, Norwich. 


£6,250-£7,000 


From £5,500 


£2,500—£3,750 


AUDIT. ESSEX 
Openings to £7,000 (Manager-level} with firms 
based in both the City and Essex. 

MANAGER. EVESHAM 
£7,000—-£9,000. A.C.A., age c. 30. Experienced all- 
rounder: good on Tax. 


AUDIT MANAGER. KETTERING 
C. £7,000. Excellent career opportunity for ener- 
getic young A.C.A. 


ASSISTANT MANAGER. GLASGOW 
C.A. or A.C.A., age c. 25. Office of major National 
firm. Salary negotiable c. £5,500. 


AUDIT MANAGER. GUILDFORD & EIRE 
C. £6,260 + Car. Approx. 3 months’ p.a. ‘on location’ 
in Southern Ireland. 


ASSISTANT MANAGER. OXFORD 
C. £5,500. A.C.A., age to 30. Variety of clients, 
including large audits. 


SUPERVISING SENIOR. PRESTON 
C. £4,250. Experienced on small- to medium-sized 
companies. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
BRACKNELL, BRIGHTON, BRISTOL, BIRMING- 
HAM, BEDFORD, BRADFORD, COVENTRY, 
CROYDON, CAMBRIOGE, EXETER, HORLEY, HUD- 
DERSFIELD, IPSWICH, LEEDS, LEICESTER, 
LYMINGTON, MANCHESTER, NORWICH, PLY- 
MOUTH, RUGBY, SEVENOAKS, SLOUGH, 
STAINES, SPALDING, SOUTHAMPTON, TAUN- 
TON, WARE. 


TAXATION 


TAX TECHNICAL OFFICER. 
WEST END. 

Competent to advise a leading firm of Chartered 
Accountants at top level. 


From £10,000 


TAX PARTNER DESIGNATE. £7,500-£9,000 
WEST END. 

ACA. age 27-33, with experience of complex 
personal tax and financial planning. 

COMPANY TAX MANAGER. £7,500~£8,500 
WEST END. 

A.C.A. offered partnership prospects; non-A.C.A. 
may attain Partner status. 

COMPANY TAX MANAGER. c. £8,000 
WEST END. 

A.C.A/F.C.A. to assume responsibility for own 
group in a large Department. 

ASSISTANT TAX MANAGER. To £6,500 
CITY. 


Interesting mix of Personal and Company Tax in 
medium-size firm. 

A.C.A. TO SPECIALISE IN U.S. TAX To £5,750 
WEST END. 

Opportunity to join an expanding Section in the 
Department of a leading International. 
INTERNATIONAL TAX. CITY. c. £6,000 
Suit experienced Tax Specialist with an interest in 
overseas taxation. 

PERSONAL £4,500~£5,000+ 
& COMPANY TAX 

Plus bonuses. A.T.I.1. Finalist offered training in the 
sphere of Company Tax. 
PERSONAL TAX MANAGER. To £6,000 
VICTORIA. 

Experienced individual to handle all personal tax 
work for medium-size firm. 

MANAGER (COMPANY TAX BIAS}. 
EUSTON. 

Excellent salary potential and prospects for self- 
motivated Specialist. 
FINALISTS & A.C.A.s 
FOR TAX. 

Openings for aspirant tax specialists with firms of 
all sizes. Full training given. 

TAX SENIORS. ALLAREAS. £5,000-£6,500 
Personal and/or Company Tax. U.K./U.S//Inter- 
national. Vacancies galore at present. 

TAX TRAINEES/SEMI-SENIORS. 

ALL AREAS. £3,500-£5,000 
Age 20-60. In the urgent demand for competent 
staff age is largely immaterial. 


c. £6,000 


£4,000-£5,750 


TAX PARTNER DESIGNATE. SURREY 
£6,250-£7,000. Young A.C.A. with sound post- 
qualification experience in Personal Tax. 

TAX MANAGER. IPSWICH 
£5,500-£6,500, dependent on age, qualification 
and experience. New position. 
TAX PARTNER DESIGNATE. CHELMSFORD 
Salary highly negotiable. Office of progressive ex- 
panding multi-branch firm. 

SUPERVISOR. KETTERING 
C. £5,000. Capable of directing small! staff on 
Personal Tax. National firm. 

COMPANY TAX. BIRMINGHAM 
C. £4,500. A.C.A. wishing to specialise in this 
area considered. Small Dept. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, BIRMINGHAM, BRISTOL, CAM- 
BRIDGE, CROYDON, FARNHAM, GUILDFORD, 
HARROW, HORSHAM, IPSWICH, LEEDS, LEICES- 
TER, LIVERPOOL, MANCHESTER, NORTHAMP- 
TON, NORWICH, PETERSFIELD, PORTSMOUTH, 
READING, RICHMOND, SOUTHAMPTON, SOUTH- 
END, STAINES, STEVENAGE, SWINDON, 
THORNTON HEATH, WEYBRIDGE, WOLVER- 
HAMPTON, WOKING, WORTHING. 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 


COMMERCE & INDUSTRY 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £5,000—£6,000 
Severai commercial clients will consider a young 
A.C.A. wishing to train in Tax. 

TAX PLANNING. £6,500—£10,000 
WEST END. 

Leading ee tax planners wish to recruit 
experienced A.C.A. 

COMPANY TAX. “MAYFAIR. From £5,000 
Plus the substantial fringe benefits one expects 
from a ‘household-name’ group. 

COMPANY TAX. PIMLICO. c. £6,000 
Age 24-28. ideally ee tl ATLL Experienced 
unqualified persons may ap 

PERSONAL TAX/FINANCIAL PLANNING. 
MILLBANK. £6,000 
Exceptional prospects and generous fringe benefits. 
A.C.A, with 1/2 years’ P.Q.E. 
COMPANY TAX. LONDON W1 To £6,000 
Compliance work in Department of leading industrial 
company. 

COMPANY TAX. CITY. c. £5,500 
Opportunity to progress from routine computations 
to deeper involvement, with a well-known news- 


paper group. 

TAX CONSU LTANCY. £4,500-£6,000 
PICCADILLY. 

Personal Tax. Particular interest in specialists 


experienced on overseas tax. 


COMPANY TAX. BRENTFORD 
£4,500-£5,000. Full training given to A.CA/ 
A.C.CA. A.T.LLs or Students must have experience 
of Accounts and some experience of Company 
Tax. 


FINANCIAL MANAGER. ESEX 
£8,000+ Young A.C.A., ideally with experience in the 
sphere of insurance broking. 





OVERSEAS 


TAX. HONG KONG 
£8,000 min. A.C_A/F.C.A. with sound experience 
in all common aspects of taxation offered interest- 
ing and lucrative contract by international firm of 
CAs. 


BRUSSELS. £10,000-£12,000 
Qualified Seniors and Supervisor for office of 
international C.A.s. 

CAIRO £NEGOT. 
Arabic-speaking Audit Manager. Office of inter- 
national C.A.s. 

ATHENS. £NEGOT. 
This position would suit a Greek or Greek Cypriot 
A.C.A. wishing to repatriate. 

DUBAI £NEGOT. 
Arabic-speaking Audit Senior to join flourishing 
office of London-based C.A.s. 


OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South). BERMUDA. 
EUROPE. (Vacancies for Newly Qualified Chartered 
Accountants in most Western European countries}. 
MIDDLE EAST. FAR EAST (Hong Kong. Singapore- 
Nationals only). 


Please make early contact with GABRIEL DUFFY or ROGER BANKS, A.C.A., if writing, do not forget to supply 


GDC 
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a telephone number. 


KENSINGTON 


01—581 0895 


COMPUTER AUDIT £5,100 


Major City practice wishes to strengthen their 
computer audit department. Candidates, preferably 
graduates, wishing to specialise in this field, should 
apply now for immediate interview. 


AUDIT SENIOR £4,800 


Large City firm has vacancies for newly qualified C.A.s. 
Prior public company audit experience not essential. 


NEWLY QUALIFIED 
to £5,500 


Medium-sized firm seeks to recruit a newly qualified 
C.A. preferably with international firm training, to 
apply sophisticated audit procedures to their expanding 
practice. 


NEWLY QUALIFIED £5,250 


Large West End practice has vacancies for newly 
qualified C.A.s. Promotion based purely on merit. 


FINANCIALAUDITS £5,100 


Our client, an international City practice offers 
experience of auditing banks, finance houses, discount 
houses, etc. Possible six-month secondments to 
merchant banks. 


COMPUTER AUDIT- 
HOLBORN 


International practice wishes to interview newly 
qualified candidates seeking to develop computer audit 
knowledge. Candidates from international firms 
preferred. 


NEWLY QUALIFIED — 
WEST END 


Small practice but with unusually large client range. 
Mainly close company experience with involvement in 
taxation planning. 


NEWLY QUALIFIED 


Tax orientated medium-sized practice seeks newly 
qualified C.A. to take over client portfolio. Approx- 
imately 65 per cent of time allocated to taxation 
planning for close companies. 


NEWLY QUALIFIED £4,850 


Newly qualified C.A.s with medium-sized firm training, 
possibly outside London, are required by large City 
practice to deal with large private company clients. 
After 2 years’ London training, possibility of overseas 
posting if required. 


INTERNATIONAL FIRM 


A few audit vacancies with well-known City practice. 
In-housg training, six-week induction course. Overseas 
tour if required. 


HEWITS(C 


INTERNATIONAL FIRMS — 
TOP TEN 


We are acting for all major practices now recruiting 
recently qualified C.A.s. Mainly public company audit 
experience. 


NEWLY QUALIFIED £5,250 


West End practice with impressive growth rate over 10 
years, seeks to recruit ambitious newly qualified C.A.s 
for up-to-date audit procedures. Close client contact. 


LARGE FIRM — WEST END 


Management consultancy experience offered by large 
firm. Intelligent, quick-thinking individuals with good 
exam records required; 


MEDIUM FIRM — HOLBORN 


Good general practice experience, mainly small- and 
medium-sized audits. Some tax and accounts work. 


SMALL PRACTICE - CITY 


P.A. to Partner position. Strong taxation bias and all- 
round financial planning advice for smaller clients. 


MEDIUM. FIRM £Neg. 


Medium firm offers good training for newly qualified 
C.A.s to deal with close company and some public 
company audits. Must be prepared to travel. 


NEWLY QUALIFIED — 
LONDON 


City practice with multi-national clients seeks newly 
qualified C.A.s prepared to make six-wéek tours to 
clients’ European offices. Languages not essential. 


INTERNATIONAL FIRM — 
CITY 


Major U.K. practice with offices in most commercial 
centres of the world, requires newly qualified C.A.s to 
train in London for 18 months and then transfer to an 
overseas location. 


P.E.1 FINALIST — CITY 


International firm currently interviewing to start 
immediately after December exam. Study leave in July 
1978 if required. 


P.E.11 FINALIST — CITY 


International firm currently interviewing P.E.II Finalists 
to start in March. Offers conditional on favourable 
February results. 


P.E.H FINALIST- HOLBORI 


Medium-sized City practice currently recruiting tc 
immediately after December exam regardless of 
results. July 1978 study leave if required. 


P.E.H FINALIST — WATERL( 


Small practice more concerned with candidate’: 
sonality and ability to deal with clients than examir 
record. 


P.E.11 FINALIST — 
OXFORD CIRCUS 


Medium-sized West End practice seeks to recruit ] 
Finalist, pass or fail. Good general practice expe 
offered, some tax planning if required. 


AUDIT SENIOR/SUPERVIS| 


Medium-sized City firm requires two-year qui 
A.C.A. to act in Senior capacity on various large c: 
Previous large firm training an advantage. 


AUDIT SUPERVISOR 


Small City practice requires A.C.A. +3 years’ 
post-qualifying experience to act as Personal Ass 
to two Partners dealing mainly with close con 
clients. Previous small firm experience essential. 


P.A. TO PARTNER 


National practice requires qualified C.A. + 2 to 3: 
experience, probably with a medium-sized firm. 
emphasis on taxation and trust work. 


AUDIT SENIOR 


Recently qualified with one to two years’ experien 
quired by international City firm. Promotion revi 
June 1978. 


AUDIT ASSISTANT 
MANAGER 


Medium-sized West End firm requires Assistant 
Manager to deal with large public company € 
Previous large firm training essential to introduce 
firm systems. Review for promotion to Manager ' 
12 months, 


AUDIT SENIOR 


Small- to medium-sized City firm requires rei 
qualified C.A. as P.A. to Senior Partner. Partn 
prospects within 18 months. 


ASSISTANT MANAGER 


Large City practice has a vacancy for an Audit / 
ant Manager preferably with previous intermatione 
background. This is an unusual opening as thi: 
rarely recruits at this level. 


In the first instance, teleg 


HEWITSON-WALKER LIMITED, 1 SNOW HILL CO 
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-WALKER 


TWO-YEAR QUALIFIED 


West End practice requires candidate with two years’ 
post-qualifying experience, preferably with a medium- 
sized firm. Experience of investigations and some in- 
solvency work if required. 


INSOLVENCY SENIOR 


ajor international practice requires recently qualified 
„A. to deal with insolvency work. Previous experience 
ot essential as full training will be given. 


AUDIT REVIEW 


edium-sized West End practice seeks to recruit 
hualified C.A., preferably with large firm training in an 
budit review function reporting directly to Partner. 


AUDIT SUPERVISOR 


edium-sized West End practice requires Supervisor 
With strong personality to supervise new Articled Clerks 
nd existing Seniors. 


HY COMMUTE? 


ravelling in to London can cost up to 20 per cent of 
alary. Even a slight reduction in gross salary can be an 
ffective increase in net salary if one works locally. 
Many firms have now de@fntralised much of their work 
o reduce costs and so it is not necessary to reduce the 
juality and standard of work by not commuting to 
ondon. 


BRIGHTON 


Dualified Seniors for tax and audit work. Partnership 
rospects within 2 years. 


SUILDFORD 
udit Manager to £6,000 
Food range of clients, mainly close companies. Some 


hx work and financial planning. Possible annual trip to 
eland. 


READING 


udit and Accounts Manager for multi-branch firm. 
his practice has expanded rapidly in the last 10 years 
d now seeks to recruit a qualified A.C.A, with large 
m background, Partnership prospects for right person 
e good. 


HELTENHAM 


udit Supervisor to deal with public company 
bsidiary work, large private companies and smaller 
ients, Large frm experience essential. Good future 
ospects. 


ROYDON 


fulti-branch firms seeks to expand and develop this 
fice. Candidates, with large firm training, up to 
anager level, who now wish to deal with small clients, 
ould be ideal. Partnership within two years. 


rite to John Walker, F.C.A. 


UNQUALIFIED 


For those who have given up with PEII but who have 
good experience to offer, there are many firms who still 
consider this to be more important than good exam 
records. 


City Office Manager £6,000 
City Senior £5,500 
West End In-house jobs £5,750 
Holborn Small Firm £6,500 
AUDIT MANAGERS 

City £10,000 


Medium-sized City firm seeks Audit Manager for large 
public company client portfolio. Age 35-45 with good 
large firm auditing background essential. Partnership 
considerec after 3 years. 


AUDIT PARTNER 


Audit Parzner designate. Six Partners, 70 staff. Strong 
emphasis on all-round financial planning advice. 


PARIS/BRUSSELS 


Leading international practice has vacancies for newly- 
qualified Audit Seniors. Candidates probably with 
medium-sized firm training should be ambitious, 
enthusiast c and keen to develop their careers in Europe. 
Languages not essential though would be an advantage. 


MUNICH/FRANKFURT 


Tours in busy commercial centres of Germany. dealing 
with large industrial clients. Reasonable German es- 
sential, 


GENEVA/VIENNA 


Two-year contract for qualified A.C.A.’s, preferably 
bachelors with up to two years’ post-qualifying ex- 
perience. General practice experience would be useful 
for these small offices. 


TURIN/MILAN 


Two international firms are currently recruiting Audit 
Seniors. Recent introduction of audit requirement for 
Italian companies means that each firm is expanding 
rapidly. Promotion prospects are very good. 


LISBO N/MADRID 


Manager vacancies in both cities. International firm ex- 
perience is essential, preferably with prior supervisory 
experience. Easy languages to learn. 


COPENHAGEN/OSLO 


Newly qualified Audit Seniors with good exam records 
only. Two-year tours. 


AMSTERDAM/THE HAGUE 


Attractive part of Europe offering good experience with 
U.K.. U.S. and Dutch clients. Large firm experience 
essential, Partner in London during November. 


OW HILL, LONDON ECIA 2EJ Tel: 01-248 0441 
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ATHENS 


Leading international practice seeks to recruit one 
recently qualified Greek national wishing to return 
home. Comparatively small office but usual large firm 
clients. Future prospects are good. 


AUSTRALIA/NEW ZEALAND 


Various firms are recruiting recently qualified A.C.A.s 
for Sydney and Melbourne, mainly large firm auditing 
though one firm offers good tax experience. Vacancies 
also in New Zealand though experience does not qualify 
for U.K. practising certificates. 


HONG KONG 


Limited number of vacancies for two-year tours in one 
of the world’s major commercial centres. Fast-moving 
professional life, all types of clients in both commerce 
and industry. 


ZAMBIA 


Vacancies in Ndola, Livingstone and Lusaka. Two-year 
tours. mainly industrial experience, free 
accommodation, high capital accumulation area. Holi- 
days in South Africa. 


SOUTH AFRICA 


Vacancies mainly in Johannesburg for two-year tours. 
Good experience, active social life, excellent climate. 
Still attractive to young people for two years. 


KENYA 


Very pleasant part of Africa for a two-year tour, based 
in Nairobi. Good range of clients, limited savings 
potential. 


WEST AFRICA 


International practice seeks Audit Manager. Savings 
potential approximately £8,000 p.a. Three-year tour 
with partnership prospects. 


TEHERAN 


Major international firms now recruiting newly/recently 
qualified Audit Seniors. Savings of up to £5,000 p.a., 
diverse range of clients, 24 or 3 year tours. 


MUSCAT 


Small office for A.C.A. with good medium-sized firm 
training prepared to help develop the practice. 
Responsible for client portfolio and staff training. 


JEDDAH 


High capital accumulation area, good experience, 
mainly oil and construction companies. Some manage- 
ment consultancy work. 


SAUDI ARABIA 


Two-year contracts, high capital accumulation area, 
somewhat trying working conditions. Suitable for 
gregarious types with good firm training, keen to 
progress with a rapidly expanding practice. 





i 
Rates and Information. See page 
26. 





Accounts Manager 


Expanding 3 partner firm of Chartered 
Accountants require an Accounts 
Supervisor to control and finalise the 
preparation of incomplete records 
accounts for sole traders and small 
limited companies. Also to act as office 
manager at Farnborough and Aldershot 
branches. Salary £4,000+. Apply Mr 
Turnbull, 42a Elms Road, Aldershot, 
Hants. Tel. 22110. 








Accountants 


' East London, having a vacancy for a 
Senior Clerk, fully experienced in 
auditing and taxation, A qualified per- 
son is preferred, although an unqualified 
person who has the above experience 
will be considered. 


The salary offered is up to £6,500 per 
annum, and only those who can justify 
the above salary need apply. 


Partnership prospects exist for qualified 
person. Please reply to Box AE 8754. 





ACCOUNTANTS (POTTERS BAR). 

| Progressive firm requires two semi-senior 
accounts staff. Salaries negotiable according 
j to experience, — Telephone Potters Bar 
55501. 





ASSISTANT ACCOUNTANT., 30 plus, 
familiar with computerized accounts, €x- 
cellent company W1. £4,500 per annum 
negotiable. — Contact Mrs Fine, West End 
Staff Bureau, 01—629 0538. 


AUDIT CLERK required for progressive 
post. Write stating age, experience and 
salary required. — Chennell & Sharp, 
Certified Accountants, 40 Station Road, 
Burgess Hill, Sussex. 


CHICHESTER/ 
PORTSMOUTH 


AUDIT/ACCOUNTS 
ASSISTANTS 





Continued development has 
created several vacancies for 
experienced Senior and Semi- 
senior assistants to take charge 
of smail/medium jobs. Work pros- 
pects include taxation, investi- 
gations, liquidations, etc. Our 
national and international con- 
nections offer opportunities for 
public company work, in-house 
training where appropriate and 
full career development without 
sacrifice of congenial sur- 
roundings. 


Salaries etc will directly reflect 
‘competence and energy. 


Written applications containing 
C.V. should be sent in total con- 


fidence to: 


W. S. R. Weir, C.A. 

Evans Weir & Partners 

21 East Street, Chichester 
PO19 1HS 














PUBLIC PRACTICE 








AUDIT SENIOR. — Two-partner firm 
in Reading requires experienced senior 
clerk to work on own initiative on small- 
and medium-size clients, sole traders, 
partnerships and Limited Companies. 
Statutory work and income tax ex- 
perience helpful but not necessary. 
Support given in those areas. Good 
salary and prospects. — Please write to 
Staff Partner, 112 Crescent Road, 
Reading, Berkshire RG1 55W. 





AUDIT SENIOR AND 
SEMI-SENIOR 


If you wish to make your career in the 
profession and are able to work on your 
own initiative a secure job with a good 
salary, pension scheme and varied audit 
accountancy and taxation work in a 
congenial office is available with 
Holborn C.A.s. — Apply S. F. & Co, 49 
Bedford Row, London WCIV 6TF. 
01-405 2384. 





AUDIT SENIOR for Hampshire coast 
appointment. Good experience of public and 
private company audits considerable advan- 
tage, A.C.A, or A.C.C.A. (25-35). Those 
with good experience returning from 
overseas or wishing to rejoin the profession 
also considered. Salary £4,500-£5,750. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


AUDIT SENIORS. — Medium-sized City 
firm has vacancies for qualified audit 
training 
offered, with opportunities for interesting 
special work. Competitive salaries; excellent 


seniors. Good experience and . 


prospects. — Please reply to Box AS 4116. 





A QUALIFIED ACCOUNTANT with 
practical experience in annual and ong- 
term tax planning, coupled with accoun- 
tancy work, is sought by a medium- 
sized firm of Chartered Accountants 
based in Canterbury. 

The position to be filled is that of per- 
sonal assistant to one of the senior 
partners, and a personal interest in the 
well-being of a wide range of clients is 
essential. It is unlikely that anyone with 
less than 3 years’ experience could meet 
the demands of this job, which will be 
reflected in the salary to be paid. 

Apply in writing to: 

Mrs R. Kingsnorth 

Reeves & Neylan 

37 St Margaret’s Street 

Canterbury 





se 


MANAGER 


A manager or prospective 
manager is required to work 
directly under the Senior partner 
of this medium sized practice. 
Advertised salary for someone 
with several years post qualifi- 
cation experience. Newly quali- 
fied considered to £5,250 with 
prospect of rapid promotion. 


vs TELEPHONE FOR IM CO! ATE "ACTION 


01.794 0202 








accounting : 


£5,000 London W1 


P.A. TO PARTNER 


This is an opportunity fcr a newly 
qualified applicant to acquire ex- 
perience and responsibility rapidly. 
There are real partnership pros- 
pects for the right persor. 


aoe SRE SSRI OOS 
TELEPHONE FOR IMMEDIATE aC TION: 


01-794 0202 








A RECENTLY QUALIFIED 
ACCOUNTANT with experience of in- 
complete record work and taxation is 
sought by a firm of Chartered Accoun- 
tants in Canterbury. The position entails 
the management of a varied group of 
jobs and will provide the opportunity to 
grow in size and responsibi ity. 

Apply in writing to: 

Mrs R. Kingsnorth 

Reeves & Neylan 

37 St Margaret’s Street 

Canterbury 





A RECENTLY QUALIFIED 
ACCOUNTANT with experience of 
modern audit techniques is sought by a 
firm of Chartered Accountants in 
Canterbury. 

The position offers further 2xperience in 
audit work, but also involves a reas- 
onable proportion of accountancy and 
taxation work. 

Apply in writing to: 

„Mrs R. Kingsnorth 

Reeves & Neylan 

37 St Margaret's Street 

Canterbury 





BEDFORD 


Macintyre Hudson, a firm of Chartered 
Accountants in Bedford, require the 
following staff: 


Assistant Taxation Manager 


A.C.A. or A.T.LI. to work in a depart- 
ment providing specialised taxation 
services to the firm. Salary up to £5,000 
p.a. 


Audit Senior 


A qualified or near qualified accountant 
to undertake audit, accountancy and 
related work on a wide range of clients. 
The work involves contaci with clients, 
control of assistants and reporting 
directly to partners. Selary up te 
£4,500. 


Applicants should apply m writing to: 
Macintyre Hudson, Equizoise House, 
Grove Place, Bedford, MK40 3LE. 





BIRMINGHAM CEARTERED 
ACCOUNTANTS require a senior assis- 


tant with some post-qualification ex- 
perience. The position would suit a person 
with a smaller firm wishing to broaden their 
experience. — Please write wich career details 
to D. J. Appleton, Josolyne Layton-Bennett 
& Co, Lloyds Bank Chambers, 75 Edmund 
Street. Birmingham B3 3HD. 





BERKHAMSTED, HERTS. A rapidh 
developing firm of Chartered Accountant 
require a Senior Assistant to take immediat 
responsibilty for the affairs of a variety o 
clients. A most attractive future will be oper 
to a candidate revealing the right qualities o 
interlect. motivation and personality. - 
Apply Box HH 4093, 
BIRMINGHAM (NORTH). 
partly qualified accountant required 
preferably A.C.C.A. to assist in thi 
preparation of small final accounts from in 
complete records and liaise with the Inlan 
Revenue. — Roberts & Co. 021-544 6044. 
CARDIFF CHARTERED ACCOUN 
TANTS need experienced senior, probabl: 
A.C.A. finalist under 28, with own transpor 
for general practice work. Circa £3,500. - 
Contact Wessex Consultants, 2 Peter Street 
Yeovil, Somerset. Tel: Yeovil 25183. 


— Youn; 





CHARTERED ACCOUNTANTS 
FINCHLEY, N12 


Chartered Accountants occupying 
Modern Offices, require qualified and 
part-qualified staff for their rapidly 
expanding practice. Top salaries and 
excellent prospects will be given to the 
successful applicants. 


Telephone or write to 

The Staff Partner 

MELVYN ENOCH & CO 

995 High Road 

Finchley, N12 

Tel. 01—446 4161 

(Ansafone after business hours.) 





CHARTERED ACCOUNTANTS i 
South-east Essex require senior and semi 
senior staff, Attractive salaries commen 
surate with experience. — Box CA 4054 
CHARTERED ACCOUNTANTS 
Kingsbury, London NW9, require qualifiec 
or unqualified seniors, and semi-seniors abk 
to prepare accounts from incomplete 
records and work on own initiative. Small 
friendly firm in new offices. Top salarie: 
paid. — Box CA 4089. 





CHARTERED ACCOUNTANTS re- 
quire newly qualified accountant or 
PE H finalist for its rapidly expanding 
audit practice. A first-class salary will 
be paid commensurate with experi- 
ence and qualification, This is an 
interesting position with good pros- 
pects of advancement. — Please write or 
telephone for a staff application form 
to Thomson McLintock & Co, 3 
Princes Street, Norwich. Tel. 20516. 





CHARTERED ACCOUNTANTS 
London WCH, require senior with at leas 
ten years’ professional experience, need nc 
be a C.A., for varied audit and gener: 
practice work. Would work directly unde 


partner. Salary £7,000+. — Box CA 4019. 


accounting 


£2,750+ London W1 
SEMI-SENIOR 

Our clients need a partly qualified 
person, preferably post PE |, for 
general audit and accountancy 
work and are willing to pay course 
fees for the final exams. Salary 
range is £2,500 — £2,750. There 
is also a vacancy for an Articled 
Clerk ex Foundation Course at 
about £2,000 plus course fees of 
£200 each course. 


TELEPHONE FOR IMMEDIATE ACTION 


01-794 0202 
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CHARTERED ACCOUNTANTS, West 
End, three partners, require experienced per- 
sonal assistant. Good salary and prospects 
for the right person. — Telephone Mr 
Chilton, 01-637 2601. 

CHARTERED ACCOUNTANTS, 
Tottenham (close to Seven Sisters station) 
require semi-senior with experience in the 
preparation of accounts of sole traders, 
partnerships and family companies. Prefer- 
ence given to applicants with the potential’ 
to graduate to the position of senior clerk 


and take on the responsibility of client ' 


contact-related tax work and revenue cor- 


respondence. Salary negotiable. — Write to 
Mr T. M. Wattes, 2 Southside, The Green, 


Tottenham, London N15. 





CHARTERED ACCOUNTANTS in 
Southall urgently require a PE 1 or PE Il 
finalist. Excellent conditions and prospects. 
— Please telephone Mr Jolly at 01~571 1066. 
CORNWALL. — Independent practice 
seeks experienced senior capable of taking 
responsibility for own group of clients and 
dealing with income tax agreement. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
COVENTRY CHARTERED ACCOUN- 
TANTS need ambitious young senior newly 
qualified of Part II finalist (taking ex- 
aminations December 1977) for medium- 
size practice with good range of private 
company work. Also young audit assistant 
under 25 with two to’ three years’ ex- 
perience. — Contact Wessex Consultants, 2 
Peter Street. Yeovil, Somerset. (Telephone 
0935 25183). 


EAST KENT. — Chartered Account- 
ants seeking qualified senior or very 
experienced unqualified person to 
manage Margate office dealing with 
sole traders and limited companies 
with direct responsibility to resident 
partner. Knowledge of taxation an 
advantage. Good salary and prospects 
for applicants with ability. ~ Please 
write to Pentin Neame & Co. 31 
Watling Street, Canterbury. 


EDGWARE CHARTERED ACCOUN- 
TANTS require junior/semi-senior staff 
either full or part time. ~ Tel. 01-951 0888. 
FED UP WITH COMMUTING and fare 
increases. Maidenhead chartered accoun- 
tants require qualified/finalist audit assis- 
tants. A suitable applicant will have the 
opportunity to set up a branch office in 
accordance with the expansion plans of the 
practice. Four weeks holiday and a good 


salary will be paid. ~ Telephone 
Maidenhead 28032. 
HARROW. — Definite partnership 


prospects £6,000. Varied work load, early 
responsibility, plenty of client contact. 
Interesting opportunity for qualified C.A. 
seeking an untripuneral firm in which to 
develop a flair for business and take a lively 
part in the firm's expansion. — Ref. 322. 
Accountancy Personnel, 14 Great Castle 
Street. London W 1. 01-580 8035. 

HOVE. - National firm of Chartered 
Accountants require the following staff for 
their busy and expanding Sussex office: (a) 
Qualified — salary £5,000 p.a. for the right 
person; (6) Part-qualified Seniors ~ salaries 
commensurate with the above figure: (c) Ex- 
perienced Taxation Staff to deal mainly with 
personal taxation at a senior level. Salary 
commensurate with experience. ~ Appli- 
cants must be self-starters and have good 
all-round professional experience. Write to 
J. E. Powell, Kidsons, Enterprise House, 
83A Western Road, Hove, Sussex BN3 
ILJ. 

MIDDLESBROUGH CHARTERED 
ACCOUNTANTS with young independent 
practice needs young ambitious seniors 
qualified or experienced for general practice 
and taxation work. Salary £3,750-£5,000. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


TAXATION, December 3rd, 1977 














LEICESTER 


Chartered firm require qualified 
Accountant to assist in the management 
and development of varied practice in 
the City of Leicester. Excellent 
opportunity, to obtain further pro- 
fessional experience and prospects of 
an early partnership within a young 
expanding firm. Salary by negotiation. 
— Applications in writing to: The 
Staff Partner, Green, Jervis & Co, 
62 London Road, Leicester. 


NEWCASTLE CHARTERED 
ACCOUNTANTS require qualified senior 
up to 30 for medium-size practice. This in- 
dependent firm offers attractive salary and 
prospects. Also audit 


0935 25183). 


NORTH LONDON PRACTITIONER re- 
quires a junior and semi-senior audit clerks 
with comprehensive knowledge of in- 
complete records, etc., able to work on their 


own initiative. Salary by negotiation. 
Phone 01-607 2431. 


NORTHAMPTONSHIRE 
Chartered Accountants require 
Qualified Accountant as assistant to 
the Partners at our Northampton 
Office. Opportunity to obtain further 
professional experience within a young 
expanding firm. Prospects of an early 
partnership. Salary by negotiation. — 
Applications in writing to: The Staff 
Partner, Green, Jervis & Co, 22 
Harborough Road, Northampton. 


NORTH LONDON FIRM of certified. 
accountants require experienced semi-senior 
and senior clerks with experience on in- 
complete record work etc and able to work 
on own initiative. Salary by negotiation. — 
Apply in writing to Mistry Brothers, 794 


High Road. London, NI7 ODH. 


assistant with 
minimum of three years’ professional office 
experience. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. (Telephone 


£6,000 don W1 


Lon 
TAXATION SENIOR 


This vacancy is for someone 
familiar with all aspects of per- 
sonal taxation and could suit an ex 
Inland Revenue Officer looking for 
variety in the private sector. All 
suitably qualified applicants will 
be considered. 


eS SEROMA TIER 
IEI ONE FOR IMMEDIATE aC TON 


01-794 0202 


NOTTINGHAM CHARTERED 
ACCOUNTANTS require a qualified 
assistant to be responsible to partners for 
audit, final accounts and company taxation. 
— Please apply to Hubbart, Durose & Pain, 
P.O. Box 33, Nottingham or telephone 
(0602) 44027. 





OXFORD 


Qualified Accountant required to work 
with partners in organising and com- 
pleting interesting range of accountancy 
and auditing assignments. The salary 
will reflect the responsibility in- 
volved. 

Critchley Ward & Pigott, 
Broad Street, Oxford. 


1/5 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box QO 6639. 





NORWICH OFFICE of international 
firm require a chartered accountant. 
The successful applicant will have had 
at least one year’s post-qualification 
experience and will have worked for a 
large firm of accountants and probably 
be aged between 24 and 27. He must 
be capable oft rapid progression to 
manager with a further substantial in- 
crease in salary. The work will mainly 
involve responsibility at senior level for 
large company audits. This is an 
excellent opportunity to combine 
experience with a large international 
firm with the advantage of life in a 
provincial city. Initial salary negotiable 
from £5,000. — Please reply to Box 
8741. 





SENIOR CLERK 


Are you stagnating? Is your salary 
at the current market level? Don't 
get left behind. This is one of 
several vacancies in which your 
potential abilities will be 
recognized and in which there are 
real partnership prospects in a 
firm of high professional standing 


01-794 (0202 





SE. HERTS. — Chartered accountants 
require manager to take charge of a section 
of incomplete records and small business 
accounts. We do part of this work on an in- 
house computer. ~ Box SE 4057, 


i SEMI-SENIOR AND JUNIOR ASSIST- 
j ANTS required by London chartered 


accountants. Varied and interesting work. — 
Please write giving details etc. to Box SS 
4071. 

SEMI SENIOR required by chartered 
accountants in pleasant market town. 
Salary commensurate with experience. — 
Write giving full details of experience to 
Thorne & Co, 21 The Southend, Ledbury, 
Herefordshire. 

SENIOR & SEMI-SENIOR accountants 
required by a Hertfordshire firm of 
chartered accountants. The applicants must 
be proficient in the preparation of in- 
complete record accounting and have recent 
professional office experience. — Please 
contact Staff Manager, L. Green & Co 
235a Turners Hill, Cheshunt, 
telephone Waltham Cross 35451. 


> 


Herts or 





SIDCUP CHARTERED 
ACOUNTANTS 
require assistant to two partners. Ex- 
perience more essential than qualifi- 
cation. Knowledge of taxation useful 
but not essential. Good salary and con- 
ditions. ~ Tel: 01-300 6741. 





SOUTHAMPTON CHARTERED 
ACCOUNTANTS (medium sized), require 
a partner's assistant. Minimum of three 
years’ provincial practice experience. 
Realistic salary. Study leave available if re- 
quired. — Box SC 4067. 














SOUTH-EAST ESSEX. — Charte 
accountants require a qualified senior 
perienced in the work of a small/medi 
sized practice. Attractive salaries comm 
surate with experience. — Box SE 4055. 


SUPER SALARIES 


A rapidly-expanding firm of West Er 
Chartered Accountants urgently requir 
the following staff: 


(1) Personal Assistant to one partne 
salary c. £6,000 p.a. 

(1) Three Senior Assistants, qualified « 
unqualified, salaries up to £5,0( 
pa. 


Friendly, informal atmosphere, whe: 
ability is recognised and rewarded. 
Write or telephone giving full details 1 
The Staff Partner, Annam, Berly 
Gardner & Co, 37-41 Mortimer Stree 
London WIN 7RJ. Telephone 01-63 
5511. 





TAXATION ASSISTANT (not necessa 
qualified) required by London charte 
accountants. Wide variety of work. — Ple 
write giving details etc. to Box TA 4070. 
TAX ASSISTANT required for 4-part 
practice in Solihull, West Midlands. Ap 
cant should be experienced in personal ; 
corporate taxes. This is an opportunity 
an energetic and enterprising person 
participate in an expanding practice. * 
applicant should preferably be an A.T.I.1 
finalist but this is not essential. Sal 
negotiable. — Apply Staff Partner, Eri 
Hall & Co, Chartered Accountants, Cu 
House, Poplar Road, Solihull, W 
Midlands B93 3AD. 

TAXATION. — We specialize in the recr 
ment of tax staff at all levels. — QI- 
5156 (24 hrs). Tax Personnel, 1 N 
Burlington Street, London W1. 
TAXATION ASSISTANTS for Coven! 
— Northampton and Rugby mainly perso 
tax work ex-inland revenue or bank sti 
welcome. — Contact Wessex Consultant: 
Peter Street, Yeovil, Somerset. Telephi 
Yeovil 25183. 





TAX MANAGER 


A first-class Personal Tax Manager 
required for a well-connected mediun 
sized City firm of Chartered Ai 
countants. The applicant should hay 
had at least ten years’ personal ta 
experience. Excellent prospects. Con 
mencing salary not less than £7,500. 
Please write to Box TM 8733. 





WATERLOOVILLE TAXATIC 
ACCOUNTANTS require experien: 


part-time audit and accounts clerk. Cc 
patibility with school terms possible. $ 
contracting considered. Salary 
negotiation. — Telephone 07014 52010. 













£4,500 London WCi 
TAX ASSISTANT 


Our clients are looking for a young 
person with a mature outlook to 
deal with ali forms of personal tax- 
ation. Ability is the key and 
applications will be considered 
from professional or public sector į 
backgrounds, qualified or un- į 
qualified. 


ek ean ak 





TELE HCE Be! E ACTION 


01-794 0202 


WARWICKSHIRE TOWN chartered 
accountants need ambitious A.C.A. for es- 
tablished practice offering opportunity for 
large- or medium-sized audit work. In 
addition to general practice attractive initial 
salary offered with good prospects for ad- 
vancement. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 





WE ARE CERTIFIED ACCOUNT- 
ANTS in London W1 and we have a 
practice which requires staff of above 
average ability for which we are 
prepared to pay. At the moment we 
require two semi-seniors with approx- 
imately three years’ practical experience 
in the profession and we will pay £4,500 
p.a. together with benefits. — If you are 
sure you measure up to our standards 
write Box WA 8739. 





WEMBLEY. — P.A. to partner £7,000. 
Fast-growing highly profitable practice. 
Working alongside senior partner of this 
medium-sized firm, and A.C.A, with sound 
general practice experience could expect 
responsibility, wide range in work and 
planned career prospects. — Ref. 321. 
Accountancy Personnel, 14 Great Castle 
Street, London W1. 01-580 8035. 


WEST END chartered accountants require 
senior, not necessarily qualified, but who 
must have all-round tax and audit ex- 
perience. Salary by arrangement in accor- 
dance with experience. — Apply E. A. Mayo, 
01-486 0912. 





WIMBLEDON 


We are a two-partner firm of Chartered 
Accountants practising from newly 
completed offices in Wimbledon Village. 
We require a qualified accountant with 
broad professional experience to take 
charge of audits of small- to medium- 
sized companies, under the supervision 
of the Partners. 

Salary by negotiation. 

Please apply in writing, with full 
particulars of professional experience to 
date to the Staff Partner, Howell Wade 
& Co, 55 Church Road, London SW19. 














WEST LONDON CHARTERED 
ACCOUNTANTS required newly qualified 
of Part Il finalists with experience of modern 
audit techniques. Able to work on own in- 
itiative to final accounts and tax com- 
putations. Interesting progressive position. 
Salary to £4,650. — Box WL 4047. 
YOUNG FIRM of rapidly expanding 
certified accountants require senior audit 
assistants. Must be willing to accept 
responsibility and work on own initiative. 
Previous professional experience is 
essential. Good career prospects. Salary 
up to £4,000. — Reply in writing to K. N. 
Martin & Co, 2 Widmore Road, Bromley 
BRI IRY. 





TRAINING CONTRACTS 





A PROGRESSIVE FIRM in Edgware 
require trainees for chartered or certified ex- 
aminations. All course fees paid, plus 
attractive salary and incentive bonuses. — 
Write Box AP 4083. 
ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.c.A. or A. M. Pembroke on 01—236 0011. 
EDMONTON ACCOUNTANTS with 
progressive practice required junior and 
semi-senior personnel to train for chartered 
or certified examinations. — Telephone: 
01—807 8737. 


BOX 
NUMBERS 


Replies to advertisements 


using Box Numbers should be 
addressed to: 


Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R IJJ 


COMMERCE AND 
INDUSTRY 


Group 
Accountant 


A leading 


confirming/finance 


house seeks a 


Accountant 


Faversham circa £4,500 


Shepherd Neame Ltd brew fine beers and are the only independent 
brewers in Kent. A new post of accountant has been created, 
reporting directly to the chief accountant and involving the 
supervision of an accounts department of six people. Duties include 
reconciliation of ledgers to trial balance and assisting in the 
preparation of yea--end accounts. 


Much of the accounting function is computerised, using an in-house 
computer. The duties are interesting and varied and include farm 
and retail accounting as well as production and distribution. 


Applicants should be aged at least 25 years and have experience of 
financial accounting and ideally previous supervisory experience. 
The company of-er a competitive salary and excellent fringe 
benefits. 


Telephone Tony Smith, Maidstone (0622) 677611 PER, London 
House, 5 London Road, Maidstone, Kent. 


numm PROFESSIONAL 
pers and EXECUTIVE 
RECRUITMENT 


Applications are welcomed from both men and women. 

















Financial 


Accountant 
£7,000+ 


We are the British subsidiary of a large 
pharmaceutical group. 

As a result of our expansion in the U.K., we are looking for a 
qualified chartered eccountant to take direct responsibility for the 
preparation and development of the Company's financial and 
management accounting systems. 


Scandinavian 


This is a new positicn reporting to the Managing Director and will 
be located in our new offices in Luton. 

The job will of interest to a commercially orientated accountant, 
aged 25-35, who is looking for responsibility and an opportunity to 
contribute to the growth of a successful group. 

We will provide a salary commensurate with this senior position, 
together with a first-class contributory Pension Scheme; free 
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qualified accountant to take charge of its accounts 
department of 10 staff. Responsible to the Directors 
for financial accounts based on computerised record 
keeping. 


Attractive salary and substantial fringe benefits 
offered for experience but young energetic appointee. 


Apply to The Directors 
Anglo-African Shipping Co (S.A.) Ltd 
17 Stamford Street 
London SE1 9NG 








B.U.P.A., Life Assurance and Personal Accident Schemes and 4 
weeks annual holiday. 


Write in confidence, giving brief details of career and salary to date 
to: 


W. More 
Managing Director 
Lundbeck Limited 
48 Park Street 
Luton LU1 3HS 
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ASHFORD (KENT) 


ASSISTANT 
ACCOUNTANT 


TAX 


MANAGER/ESS 


Scotland £8000+ 


A large international firm of Chartered Accountants requires a manager in the Tax Department 
of one of its Scottish Offices. The Department deals with the tax affairs of public and private 
companies and handles both corporate and personal tax planning for close company clients. 


Ford Main Dealers 
require an Assistant 
Accountant. 















Salary up to £4,500 
according to age and 


The successful candidate will have had at least three years post-qualifying experience in similar : 
experience. 


tax work whether in the profession, industry, or the Inland Revenue and will be expected to 
contribute positive ideas in the tax planning field. 

This position carries senior responsibilities within the firm, and there are definite prospects for x = : 
the right person. Apply in writing to: 

Salary will be negotiable depending on experience and age, though not less than £8.000. 
Assistance with relocation expenses is available where appropriate. R. H. Crouch Sa 
Crouch’s Garage Limite: 
Station Road 


Ashford, Kent 


All applications, which will be acknowledged, and treated in confidence, should be addressed 
to: 


I. Wittet, M.A., C.A., 
Accounting Staff Appointments, 
58 Queen Street, Edinburgh EH2 3NS. Tel: 031-226 3183. 


Applicants should list in a covering letter any firms to whom they do 









Please mention this 


not wish their applications to be forwarded. 





MANAGEMENT 
ACCOUNTANT 


Frozen Food Distributors 
Oswestry, Salop. SALARY NEGOTIABLE 


THE COMPANY 
Woodward Distributors {Selattyn} Ltd is a rapidly 
expanding privately controlled company engaged in 
distributing frozen foods. it is based in an attractive 
rural area on the Welsh Borders. 


THE POSITION 
Management Accountant reporting to the Financial 
Controller and responsible for budgeting, cash flow 
control, monthly accounts and the evaluation of new 
projects. 







QUALIFICATIONS 

The successful candidate is likely to be 27—35, A.C.A. or 
A.C.M.A. and will have about three years’ Industrial 
experience. He or she must be eager to become closely 
involved as a member of a team guiding the company 
through a period of rapid expansion. 

A knowledge of computer applications would be an 
advantage. 


PROSPECTS AND REWARDS 
It is anticipated that the successful candidate will be 
promoted to the position of Financia! Director in 2-3 
years. The starting remuneration will be comensurate 
with age and experience and will include the use of a 
company car. The company has a contributory pension 
and life assurance scheme. 


APPLICATIONS 
Write in confidence to: 


Hugh Dixon 
Pannell, Fitzpatrick & Co 
Chartered Accountants 


Q Horsefair House, 3 Horsefair Street 
Q LEICESTER LE15BA 
DIAA 








TAXATION, December 3rd, 1977 


Supplement when 
answering 
Advertisements 






- corporate- 


taxation 


Lex Service Group, a major company within the 
service industry with interests in passenger car and 
commercial vehicle distribution and leasing, hotels, 
plant hire and transportation, wishes to strengthen 
its corporate tax department which has full responsi- 
bility for the Group's tax affairs and makes a major 
contribution to the Group's development. 


Although the person we are seeking may be qualified 
it is more important that he or she can demonstrate 
sufficient experience and knowledge to take 
responsibility for the tax computation work, 
correspondence and project reviews for a number of 
our business activities. Considerable travel through- 
out the UK is involved and since an important part of 
the job will be to increase the tax awareness of 
managers within these businesses, an ability to 
communicate with all levels of management is 
essential. 


in addition to salary around £6,500, benefits 
include use of a company car, non contributory 
pension scheme and 5 weeks’ holiday. 

Please apply in writing with details of your experience 
to Mr J Bryden, Employee Relations Manager, Lex 
Service Group, 5 Burlington Gardens, London W1. 
Telephone 01-437 8600. 


a? GPel- VLO 1001010 mam | 








CCOUNTANT BOOK-KEEPER re- 
uired by Bedford Row solicitors. Salary 
ccording to experience. — Telephone 
iss Warr 01-242 4809. 


OLICITORS, LONDON AREA, require 
iccountant/book-keeper highly experienced 
n solicitors’ accounts and P.A.Y.E. and 
AT control. Salary £5,000 p.a. — Please 
hone Mr Fletcher 01-624 0041/2. 


AGRICULTURAL TAXATION in South 
Devon. Salary circa £5,000 with car and 
profit sharing available to suitable applicant 
capable of advising a block of clients (no 
company work). Qualified or unqualified 
but recent experience in personal and 
C.G.T. essential. Excellent immediate and 
future prospects in a long-established 
business in a pleasant part of the West 
Country. — Box AT 4107. 


Personal 


ax 


Specialist 


c £6000 


Our client is a major insurance broking and 
underwriting group in the City of London. 


An opportunity has arisen for an experienced 
man or woman to join a small, new team 
specialising in personal taxation planning 

for an interesting portfolio of clients, mainly 
overseas residents, predominately in the U.S.A. 


A complete familiarity with Lloyds and 


City 


experience on complex cases are prerequisites, 
as is the personality that builds successful 
client relationships. Age and formal 
qualifications are of less importance. 


A salary of circa £6000 will be negotiated and 





conditions of service are those of a large, 
progressive organisation. 


Interested applicants should write with full 
personal and career details, listing any 
organisations to which replies should not be 


forwarded, to: 


John Salkeld, Position No. MA 99, 
Robert Marshall Advertising Limited, 


30 Wellington Strest, London WC2E 7BD 


zA 





Robert Marshall 


Advertising Limited f Y 6 








CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified date, but 
every effort is made to comply with advertisers’ requirements. 


2. The publishers will not be held liable for any loss occasioned by the 
failure of any advertisement to appear from any cause whatsoever. 


3. The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 


4, Box number addresses must not be used for the receipt of original 
documents, goods or payments of any kind, nor are they available 
for the distribution of circulars or canvassing matter. Any letter is 
lable to be opened for examination of its contents. 


5. The right is reserved to refuse, cancel, suspend publication, or alter 
any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 








OVERSEAS 


Looking for a better 
climate and golden 
beaches 


Why not work in 
unhurried scenic 
NEW ZEALAND 


Lecturers in 
Accounting (2) 


The institute 


Applications are invited for the above-mentioned positions 
available at the NEW ZEALAND CORRESPONDENCE INSTITUTE, 
LOWER HUTT. One of 15 polytechnics, the Institute specialises in 
teaching at a distance although there is also classroom teaching 
from time to time. With a roll of 25,000 students in New Zealand 
and overseas — 700 of whom are studying accountancy — the 
NZTCI is the largest institute in the Southern Hemisphere. Latest 
teaching techniques, such as audio-visua! presentations and 
communication by satellite, are being used. 


Qualifications 


Chartered accountants up to 40 years of age with at least three 
years experience POE are being sought. A Good knowledge of and 
practical experience in one or more of the following areas are 
essential: auditing, computer, corporate, cost, financial or 
management accounting. Applicants should be fluent in written 
self-expression. Teaching experience, while desirable, is not a 
prerequisite as training will be given if required. 


The Rewards 


Commencing salaries, presently being surveyed, are in the 
NZ$10,000 to NZ$11,000 range. There are good prospects of 
advancing to higher scales (maximum approximately NZ$15,200) 
(NZ$ = 55p). Promotion is on merit. Successful applicants are 
entitled to join the New Zealand Government Superannuation 
Scheme. Holidays are 10 weeks per year. 


Interviews 

Will be conducted by the Head of the Department of Accountancy 
and Law in London and Edinburgh during the week commencing 
30 January 1978. 


Applications 
Write now for information and an application form to: 


The Chief Migration Officer, 
New Zealand House, 
Haymarket, 

LONDON SW1Y 47Q. 


You should quote reference Imm 2/22/20 (Accounting). 
Applications must be received by 16 January 1978. 
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Corporate Auditors 


Paris 


Salary neg. 


Qualified Accountants or MBA's are required by the expanding 
Audit Department of an International Group whose products 


area household name. 


ideally, candidates will be in the early stages of their career and 
have a working knowledge of Spanish and/or German. The 
successful applicants will carry out operational and financial 
audits throughout Europe involving approximately 50% travel. 


A staff or line management position should be achieved in 2/3 
years. Previous audit experience is essential. 


Apply with full details, quoting ref A7208, in strict confidence, to: 


Valerie Winter 


GRS 





Gerrard Recruitment Service, 
10 Argyll Street, 
London W1V 2BQ. 


OIL MARKETING & DISTRIBUTION CO 
U.A.E. 


QUALIFIED 
ACCOUNTANT 


A qualified Accountant (A.C.C.A., A.C.A., A.C.M.A.) 
is required for a senior position in the Finance 
Department of this fast expanding organisation. 


Candidates aged 27 to 35 should be fully qualified 


with minimum 2 years’ 


past experience. 


Preference will be given to Arab candidates. 


Benefits include generous salary presently free of 


local income tax, free 


medical facilities, free 


furnished accommodation and car allowance. 


Write giving full details of age, qualifications and 
experience to Finance Manager, P.C. Box 4188, 


Abu Dhabi. 





PARTNERSHIPS 
AND PRACTICES 


A. B. OSMAN & COMPANY LTD | CHARTERED ACCOUNTANT 





provides tax advisory services to accoun- 
tants and seeks association with practitioners 
throughout the U.K. — For details please 
phone 01-623 6150. 


ACCOUNTANCY PRACTICE urgently 
required FCA (37), in practice as sole 
practitioner, seeks to purchase London- 
based practice up to £30,000 G.R.F. — 
Phone day Mr Ross 01-722 6678, evening 
01-586 2844. 

ACCOUNTANT wishes to purchase gross 
fees up to £5,000. Partnership or sub- 
contracting arrangement also considered. — 
Write Box AW 4084, 

BIRMINGHAM C.A. with spare capacity 
wishes to acquire £4,000~-£6,000 G.R.F. — 
Box BC 4038. 
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practising in London wishes to find | 


additional work in Yorkshire (Harrogate 
area) and Edinburgh where he has con- 
nections. Would welcome talks with 
practitioners which might cover working 
arrangements, merger or sale of their 
practices. — Box CA 4051. 

CITY C.A.’s — sole practitioner, G.R.F. 
£45,000 and expanding fast, is looking for a 
partner who is interested in sharing the 
responsibilities of managing and developing 
the practice. Probationary period of one 
year envisaged with good initial salary. 
Capital is not essential for the right person. 
— Box CC 4096. 

CITY FIRM of chartered accountants 
wishes to acquire practice(s)/blocks of fees 
of any size. — Box CF 4036. 


' £50,000 G.R.F. — Box CO 4035. 


COLCHESTER AREA. ~ Substantial firm 
of chartered accountants wish to acquire 
practice in North Essex/Suffolk border, but 
practitioner contemplating retirement. — 
Please write Box CA 4061. 

CROYDON ACCOUNTANTS have block 
of incomplete records and income tax cases 
for disposal. G.R.F. £4,000. Price required 
£7,000 to include value of work in progress. 
— Apply to Box CA 4091. 


CHARTERED ACCOUNTANTS, two- 
partner firm situated near Finchley Road 
Tube Station, have surplus office 
accommodation to let comprising: self- 
contained suite of offices, carpeted and 
newly decorated (four rooms, waiting area 
and storage room) on first floor, approx- 
imately 1.000 sq. ft. — Please telephone 
01-794 0951/2. 


CROYDON OFFICE of City firm of 
chartered accountants wishes to acquire 
practice/blocks of fees any size up to 





EAST ANGLIA 


Young chartered accountant required in 
medium sized expanding firm. Salary 
circa £4,000 plus benefits. Definite 
prospects of partnership. ~ Box EA 
8757. 





ELDERLY SOLE PRACTITIONER 
invites discussions towards association 
with younger similar person(s). East 
Midlands/Humberside. — Box ES 4073. 


ESSEX CHARTERED ACCOUNTANTS 
wish to expand by acquiring additional fees 
up to £50,000 G.R.F. — Please reply to Box 
EC 4108. 


EXPANDING two-partner practice in 
Middlesex is anxious to amalgamate or 
reach a working relationship with view to 
ultimate amalgamation with chartered or 
certified sole practitioners or partnerships in 
order to offer a more comprehensive service | 
to clients and thereby to accelerate growth. 
Location of your existing practice is not 
material. — Please reply to Box ET 4078. 


F.C.A. with £5,000 plus fees and excellent 
experience wishes to join firm as partner or + 
making arrangement leading to partnership ; 
in short time. Fees are first class. West 
End/Centra!l London. — Box FC 4063. 


GLOUCESTERSHIRE AND 
WORCESTERSHIRE — Chartered 
accountants seek two prospective partners 
at busy branch offices of substantial 
practice. Applicants should have good ex- 
amination records and a committment to a 
provincial practice career. — Box GA 4095. 


LONDON CHARTERED ACCOUNT- | 
ANT requires personal assistant. Wide 
variety of work, If qualified after 
probationary period partnership terms will 
be available. — Please write giving details 
etc. to Box LC 4072, 


LONDON CHARTERED ACCOUN- 
TANTS have £10,000 G.R.F. for sale at 
twice G.R.F, — Box LC 4037. 











WEST END TAX 
DEPARTMENT AVAILABLE 
c. £28,000 


Ore earn ee ON 


RESOURCE MANAGEMENT ASSOCIATES 
ASHLEY HSE, MOULSHAM ST, CHELMSFORD 
ESSEX, ENGLAND. TEL: 0245 81166/59344 















SSE eee ree a 
MERSEYSIDE 
PRACTICE FOR SALE 
GRF CIRCA £30,000 


Merseyside chartered practice is now 
available for acquisition due to the in- 
tending withdrawal of the Principal to 
pursue other business interests. The 
practice has been built up over many years 
and is a highly progressive and service 
orientated firm. Gross recurring fees are in 
the region of £30,000 and the approximate 
number of clients serviced is 260. Profit- 
ability is very good and we suggest this 
practice has excellent future potential. 
Leasehold office premises will be available 
and are most conveniently situated for 
shopping, rail and the usual amenities. 
In addition the vendors residence is also 
available and is situated in a most sought 
after area near the coast, Comprising 5 
bedrooms, 2 bathrooms, 3 reception rooms, 
large kitchen, medium garden, garage and 
sun lounge, swimming pool and central 
heating. Offers invited in the region of 
£32,000. Kindly contact us in confidence 
regarding these matters. Your name will 
not be divulged without permission. 











Practice disposal, merger and acquisition 
Services throughout the United Kingdom. 
The main advantage of using Resource 
Management Associates is that companies 
can segregate the serious from the curious. 
Kindly write or telephone us in confidence, 


0245 81166 


LUTON CHARTERED ACCOUNTAN 
require personal assistant to partners 
small firm. Applicants must be capable 
working on own initiative. Opportunity 
advancement after short period. — Plei 
reply to Box LC 4052. 

MANCHESTER — Small practice wishes 
merge or contact sole practitioners with 
view to sharing arrangement. — Reply 
Box MS 4110. 

MERSEYSIDE — Small practice or block 
fees required, consideration would be giv 
to merger where practitioner contemplat 
retirement within a five year period. — Rep 
to Box MS 4109. 

NORWICH / NORFOLK 
LEICESTERSHIRE / NORTHANTS 
WARWICKSHIRE. — F.C.A. requil 
practice or partnership in above areas, St 
stantial capital available where necessa 
All replies answered. — Box NN 4049. 
NOTTINGHAM CHARTERE 
ACCOUNTANT wishes to set up 
practice by purchasing blocks of fees up 
£10,000 or would be interested in joini 
sole practitioner contemplating retirement 
Box NC 4058. 





A young keen English tax department of 4 persons average age 
29, with wide experience and specialised knowledge covering all 
aspects of U.K. and International! tax, is available en bloc. 


A total of over 40 years experience in the profession and 
Revenue enhance prize winning qualifications which include A.C.A., 
AT.LI., LC.S.A., B.Sc., M.Sc., and A.T.I.I. int. 


Piease reply to Box WE 27882. 





AS 


We are a substantial firm of Chartered Accountants with 
fees of approximately £1,000,000 per annum, and are 
currently based in London and South East England. In 

order to extend the personal services rendered to our clients 
we would like to establish offices in the major cities and 


towns in the U.K. 


We are therefore interested in acquiring firms with fees in 
the region of £100,000 to £150,000 and are prepared to 
consider any reasonable proposition. Substantial sums of 
cash are available to finance these acquisitions. 


Interested firms should write or telephone Mr Hartley 


Mr Fowler. 


HARTLEY, FOWLER & CO. 
CHARTERED ACCOUNTANTS 


Lamborn Place, 
26 High Street, 


Banstead, 


Surrey, SM7 2LN. 
Tel. Burgh Heath 59116 





PRACTICE OR PARTNERSHIP required 
by F.C.A. in Home Counties or London 
area, Substantial capital available for 
immediate cash settlement. — Please write to 
Box PO 4111. 


PRACTITIONERS SERVICES BUREAU 
provides a discreet, professional introduc- 
tory medium for the purchase and sale of 
practices. No fee payable by vendors. For 
terms. please apply on business 
letterheading. — Practitioners Services 
Bureau, 6 Clements Road, Ilford, Essex. 


RESQURCE MANAGEMENT ASSOCIATES 
ASHLEY HSE, MOULSHAM ST, CHELMSFORD 
ESSEX, ENGLAND. TEL.: 0245 8166/59348 


Medium-sized practices, who would can- 
sider a merger advantageous for financial, 


operational or geographical reasons, are 
invited to contact us in strictest confidence. 
We suggest this could be the catalyst to 
further expansion and fast organie growth 
without a large capital eutlay by anyone, 


Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main adraniage of using Resource 
Management Associates is that companies 
can segregate the serious from the curious, 
Kindly write or telephone us in confidence. 
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TWO-PARTNER FIRM OF C.A.s in SW. 
London require qualified C.A. with some 
post-qualification experience, preferably in a 
small- to medium-sized firm, for accounts 
tax and audit work on a varied portfolio of 
clients. Could lead to partnership in two- 
three years for right candidate. Salary plus 
car allowance etc. by negotiation with 
partners. — Box TP 4059. 


RESOURCE MANAGEMENT ASSOCIATES 
ASHLEY HSE, MOULSHAM ST, CHELMSFORD 
ESSEX, ENGLAND. TEL: 0245 8165/59348 


LIVERPOOL/CHESTER 
STOKE-ON-TRENT AREAS 
G.R.F. to £40,000 


Young dynamic chartered firm who have 
doubled their G.R.F. each year now seek to 
acquire further practices or blocks of fees 
in the Liverpool Chester, Stoke-on-Trent and 
pereferal areas. If you are retiring or wish 
to make a disposal for any reason kindly 
telephone us to have a confidential dis- 
cussion. Our client has the where-with-all 
to make a poet generous settlement and 
would welcome enquiries from serious 
parties. Your identity will not be disclosed |¥ 
without prior permission, 





Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource 
Management Associates is that companies 
can segregate the serious from the curious. 
Kindly write or telephone us in confidence. 
























RESOURCE MANAGEMENT ASSOCIATES 
ASHLEY HSE, MOULSHAM ST, CHELMSFORD 
ESSEX, ENGLAND, TEL: 0245 8166/59348 


PRACTICE 
ASSOCIATIONS 
INTERNATIONALLY 





Firms wishing to retain their independ- 
ence, whilst entefiting from a compatible 
association are invited te study the options 
through the confidential service of RMA. 
In this way geographical inconvenience can 
be reduced or eliminated and tax schemes 
can be readily implemented for national 
and international clients without incurring 
a heavy capital outlay. 


Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource Ma- 
nagement Associates is that companies can 
Segregate the serious from the curious. 
Kindly write or telephone us in confidence. 


0245 81166 








THAMES VALLEY AREA 


Are you a sole practitioner approaching 
retirement, who is looking for a 
guaranteed income after retirement, or 
are you merely overburdened, and in 
need of assistance. 

We are an expanding firm of 
Chartered Accountants who are in- 
terested in either acquisitions or mergers 
in this area. — Box TV 8751. 































RESOURCE MANAGEMENT ASSOCIATES 


ASHLEY HSE, MOULSHAM ST, CHELMSFORD 
ESSEX, ENGLAND. TEL.: 0245 981166/59348 





WHAT IS YOUR 
PRACTICE WORTH? 


Dependent on ihe size, number and 
geo; raphical location of clients, GRF, 
Srafta ility and method of settlement the 
price is usually between one and two GRF. 
If you are suffering from poor health, 
overwork, bad relationships, staff problems, 
cash ' fon or wish full/part retirement or 
withdrawal to pursue other options contact 
us in strictest professional confidence. 





Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource 
Management Associates is that companies 
can segregate the serious from the curious. 
Kindly write or telephone us in confidence, 





TWO-PARTNER SURREY practic: 
invite inquiries from young ambition 
chartered accountants. Outright sale whic 
can be serviced from profits and still provid 
a good living. — Box TP 4053. 





WANTED 


Accountancy practice or block of fees in 
Leicestershire area. — Full details to Box 
WA 8732. 





We are a substantial firm of Chartered Accountants, with 
fees of approximately £1,000,000 per annum. 


Our Central London Office has a base of fees of approxi- 
mately £250,000 per annum, and would like to meet a firm 
with annual fees of between £150,000 and £200,000. The 
object of such a meeting would be to pursue the possibility 
of a merger, thereby enabling the London base to operate 
from a pleasant location and being able to share the 
specialist services of a much larger firm. 


Arrangements can also be made to allow for any succession 


problems of particular partners. 


Interested firms should write or telephone Mr Hartley or 


Mr Fowler. 


HARTLEY, FOWLER & CO. 
CHARTERED ACCOUNTANTS 


Lamborn Place, 
26 High Street, 


Banstead, 


Surrey, SM7 2LN. 
Tel. Burgh Heath 59116 
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RESOURCE MANAGEMENT ASSOCIATES 
ASHLEY HSE, MOULSHAM ST, CHELMSFORD 
ESSEX, ENGLAND. TEL... 0245 81166/59348 


PRACTICE REQUIRED 
EAST LONDON/S. ESSEX 
G.R.F. £10-£100,000 


City based 6 partner firm of Accountants 
with an active expansion programme seek 
extra fees or practices in the City, East 
London or South East/West Essex. 
Our client is prepared to make a very 
generous financial settlement for fees of 
the right quality. If you wish to retire or 
pursue other options we would welcome a 
confidential exchange of views to establish 
whether compatibility exists. 

All professional fees connected with the 
introduction will be met by our client on 
whose behalf we are acting. 
Confidentiality will be assured and your 
identity will not be disclosed without 
your prior permission. 





Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource 
Management Associates is that companies 
can segregate the serious from the curious. 
Kindly write or telephone us in confidence. 


RESOURCE MANAGEMENT ASSOCIATES 
ASHLEY HSE, MOULSHAM ST, CHELMSFORD 
ESSEX, ENGLAND. TEL: 0245 8165/59348 


DISPOSAL 


Overwarked, partnership problems, ether 
pursuits, retirement? The confidential 
service of RMA will help you to reap the 
maximum personal and financial gain from 
your exertion and investment over the years 
in the minimum time. We have inquiries up 
to £2M throughout the UK, Contact us 
today in strictest professional confidence. 


Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource 
Management Associates is that companies 
can segregate the serious from the curious. 
Kindly write or telephone us in confidence. 


RESOURCE MANAGEMENT ASSOCIATES 
ASHLEY HSE, MOULSHAM ST, CHELMSFORD 


CERTIFIED ACCOUNTANT, qualified 
eight years, seeks subcontract work in or 
around London. Good, general practice ex- 
perience. Excellent references available. ~ 
Box CA 4098. ara 
CHARTERED ACCOUNTANT has time 
available for subcontract work or tem- 
porary assignments within the Lon- 
don/Home Counties areas. — Please reply 
to Box CA 4023. i 

CHARTERED ACCOUNTANT with five 
years’ post-qualification experience in the 


profession seek subcontracting job in: 


London or Surrey. Competitive rate 
immediately available. — Write Advertiser, 
48 Phyllis Avenue, New Malden, Surrey. 





ESTATE AND TRUST 
ACCOUNTS 


Experienced Chartered Accountant 
seeks subcontract work in this field, 
preferably in Central London area to 
work at home. — Box EA 8765. 


LADY CERTIFIED ACCOUNTANT 
seeks part-time accountancy/tax work in a 
firm of accountants on subcontract basis in 
City / West End / Palmers Green / 
Southgate/Winchmore Hill areas. — Box 
LC 4025. ` 
LANCASHIRE. — Senior clerk with ex- 
perience of taxation, small company work 
and incomplete records requires subcontract 
work anywhere in the county. — Box LS 
4040. 


EXPERIENCED SENIOR seeks sı 
contract work. Will collect. £3-50 p.a. o.r 
~ Box ES 4075. 

PERSONAL TAX CONSULTANT 
pecially versed in German and Austri 
pensions willing to deal with tax cases 
subcontract basis or consultancy agreem: 
— Box PT 4079. 

PRESTON OR FYLDE AREA. ~ St 
contractor has time available to assist lo 
firms on a subcontract basis, specializing 
incomplete records and small limited co 
panies. — Box PO 4039, 

QUALIFIED ACCOUNTANT in Lond 
with professional experience requi 
additional subcontract work, preferat 
on regular basis. Work collected, reasc 
able fees. — 01-368 2664. 

S. LONDON BASED chartered accor 
tant requires work in the profession or 
continuing part-time basis. Experienced 
preparing accounts from both complete a 
incomplete records. Can work duri 
normal office hours on premises or can tz 
work away, and interested in either arran 
ment. South or West London, Surrey 
North Kent. — Box SL 4124, 


WEST END CHARTERED ACCOU 
TANTS, three partners, wi 
accommodation, ‘invite inquiries from si 
practitioner seeking the benefits of a lar; 
unit to facilitate practice development 
planned retirement. — Please reply Box V 
4123. 








SITUATIONS WANTEE 


CERTIFIED ACCOUNTANT (34), ve 
experienced in all aspects of the professi 
requires responsible position wi 
small/medium+sized firm of accountants. ; 
dustrious worker who accepts responsibil 
easily. — Box CA 4097. 

CHARTERED ACCOUNTANT (45), 


ESSEX, ENGLAND. TEL: 0245 81166/59348 





SOUTH HERTS 
PRACTICE FOR SALE 
GRF c. £48,000 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.c.a. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 


WARWICKSHIRE — Approximately 
£4,000 G.R.F. for sale — cash offer 
preferred, But any proposition considered. — 
Box WA 4112. 


Wi. ACCOUNTANTS seek fees in the 
region of £20,000. Block of audits or 
practice considered. — Box WA 4062. 


Well established practice with highly suit- 
able premises is now available in the 





RESOURCE MANAGEMENT ASSOCIATES 
ASHLEY HSE, MOULSHAM ST, CHELMSFORD 
ESSEX, ENGLAND. TEL: 0245 81166/59348 





PRACTICE DISPOSAL 
NORTHAMPTONSHIRE 
GRF c. £150,000 


Long established Chartered Practice of the 
highest repute is now available for disposal 
due to the partners wish to pursue other un- 
related business interests. This practice 
Bj with GRF in the pa of £150,000 
serves a wide variety of clients for general 
accountancy and taxation matters in the 
county. Profitability is exceedingly high 
due to the rigid implementation of up to 
date systems and methods coupled with a 
high degree of personal attention and 
promotion of clients interests, 
The practice has two offices from which it - 
operates and an incoming party could 
probably improve the operation even more 
by discreet geographical rearrangement of 
offices or even elimination, To explore this 
opportunity in greater detail kindly 
telephone us for a confidential discussion, 
Your identity will not be revealed without 
your prior permission. 








Practice disposal, merger and acquisition 
services throughout the United Kingdom, 
The main advantage of using Resource 
Management Associates is that companies 
can segregate the serious from the curious. 
Kindly write or telephone us in confidence. 


0245 81166 
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South Herts area. The owner is wishing 

to cut-back due to pressure of work and 

invites enquiries from substantial firms who 

are wishing to acquire and who could 

gainfully benefit from an established 
computer facility. 





Practice dispesal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource 
Management Associates is that companies 
can segregate the serious from the curious. 
Kindly write or telephone us in confidence. 


SUBCONTRACT WORK 





A FIRM OF chartered accountants re- 
quires subcontract accountancy and tax 
work. Also short/long-term assignments in 
the profession or commence. — Tel, 01-998 
0780. 

NORTH LONDON ACCOUNTANTS 
have regular work available for subcon- 
tractors. Knowledge of incomplete records 
essential and must be prepared to work in 
our office at least four days per week. 
— Send details of experience and rate 
required to Box NL 4086. 





ABLE CHARTERED ACCOUNTANT 
with wide experience, particularly in in- 
complete records, seeks subcontract work 
or temporary assignments in the London 
area. — Please reply to Box AC 4114, 


ACCOUNTANT/BOOK-KEEPER. Ex- 
perienced to final accounts, wages, 
P.A.Y.E., VAT, will visit your clients’ 
offices one or two days each week, per- 
manently. London area. Your audit made 
easy. — Please phone 01-248 9461. 





A.C.A./A.C.C.A./A.C.M.A. or part- 
qualified available for temporary assign- 
ments (including taxation). London and 
U.K. — Personnel Resources Ltd 01-248 
6321. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 
01-493 9441. Harrison & Willis Ltd, 
118° New Bond Street, London W1. 





IAS PASSED. — One-year experience as 
trainee audit clerk. Seeks position in 
medium to large firm. — Box IA 3871. 
ACCOUNTANT (QUALIFIED), ex- 
tensive experience all types of accounts and 
taxation, seeks full-or part-time appoint- 
ment, professional or commercial, in or near 
Feltham, Middlesex. — Box AQ 4088 or 
telephone 01-890 5426 after 6 p.m. 

cë PROFESSIONAL sTAFF LTD is 
now handling accountants, qualified and 
part qualified. assistants and book-keepers. 
~ Ring Brighton 0273-202377 and discuss 
your vacancies in confidence. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
SELF-EMPLOYED 
and for PER- 
U.K. and 


Available on 
TEMPORARY basis 
MANENT posts in the 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, [lford, Essex 
Of-553 2184/5 
teeclancee and Job Applicants required 
aiso- 











complete record specialist with over twer 
years’ experience, currently in commerc 
post, wishes to return to profession a 
seeks appointment with Midlands fii 
preferably in Wolverhampton/Staffor 
Stoke area. — Box CA 4026. a 
OUT OF ARTICLES. — Taken PE I. Fo 
years’ experience in incomplete recor 
medium and small audit. Seek position w 
professional firm. Available immediately. 
M. S. Khan, 12 Mayflower Road, Claph: 
North, London SW9. 

PE Il FINALIST (also taking A.T. 
exams) specializing in taxation with lar 
company audit and incomplete record « 
perience with a large firm, seeks position 
the tax department of a City or West E 
firm. — Box PE 4115. 





TRAINING CONTRACT 





AWAITING PE I RESULT. — War 
transfer of training contract for two yea 
Principal consent obtained. Four yea 
experience. — Box AP 4030. 
GRADUATE. — Foundation exam tak 
in October 1977, seeks transfer of traini 
contract with C.A. firm. — Box GF 4087. 
MALAYSIAN STUDENT, aged 2 
awaiting November PEI results and with 
years’ articles unexpired, seeks transfer 
firm in London area. Principal approves 
Please write to Box MS 4125. 
STUDENT, aged 25, MA in economi 
little experience in accounting, seeks artic 
clerk with chartered accountant firm a 
ready to join on call. — Box SA 4064. 
YOUNG STUDENT exempted from foi 
dation course seeks articles with a C 
firm. Available immediately with accou. 
experience in industry. — Please reply 
Shah, 39 Hibernia Road, Hounsic 
Middlesex. 


LAJ 





COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited com- 
ipanies formed or ready-made. — Clifton 
|Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 





BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 





30/40 Featherstone Street 
London ECI 
01-251 0344 





COMPANY SEARCHES from £2, Prompt 
and reliable personal service. — M. & D. 
| Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308. 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 





for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 

| London EC4Y 0HP 

! 01-353 9471 (6 lines) 














SERVICES 
LIMITED COMPANIES 








NEW FORMATIONS £80 
—OR—— 
READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete: no hidden extras} 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


> COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


2K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafaigar Square, 
London WC2N 5NB 
Tel: 01-930 4567 


SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 1SJ 
01-236 2970 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 
M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 





READY-MADE COMPANIES available 
now. Also formations, ete, — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 


COMPANY 
SEARCHES 


Tel: 01-253 3030 
Jordan & Sons Ltd 
Jordan House 
47 Brunswick Place 
r 
Telex: 26101 

Jordans ð 
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READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £83 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 
Express Co. Registrations Ltd 
30 City Road, London EC1 











MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 


A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans, ete. Members of Corporation 
of Mortgage and Finance Brokers. — Rowe, 
Charles & Co Ltd, Hill House, Wembley 
HA9 9LD. 01-908 3434 (24 hours). 


CLOUDFORD LIMITED, mortgage 
brokers, 7-19 Archway Road, London 
N19 3TX. Tel. 01-272 3727 for loans on 
owner occupied and investment, residential, 
commercial and industrial properties — 
Te-mortgages. 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 








100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callander Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844). 





OFFICE MACHINERY 
AND EQUIPMENT 


ADDRESSOGRAPH MACHINE Class 
1900 for sale, power operated with listing 
accessories and automatic ejector, in good 
working order, together with fifty drawer 
plate cabinet. £150 o.n.o. plus V.A.T. — 
Phone 01-492 0983. 

MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming ail office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. 

RUBBER STAMPS — NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven-ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings; Garnet Street, 
Stockport SK1 3AR. Tel. 061-480 3826. 
WANTED, WANTED, WANTED 
WANTED, WANTED, WANTED 
Filing cabinets, desks, chairs, book cases, 
stationery cabinets, plan chests, all office 
furniture. Top prices cash. — 01-462 3939. 








MISCELLANEOUS 








PERSONAL 


ACCOUNTS SUPERBLY TYPED at 
low cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. —Send sample work to 
The Director of Studies, 2] Oakbury Road, 
London SW6 2NN. 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abindgton Road, London W8. 
01-937 6503. 








BUSINESS PREMISES 


KINGSTON OFFICES. — 1,400 sq. ft, first 
floor, self-contained suite to let in modern 
block with private car park. Ten-year 
lease at £5,500 p.a. exclusive. Five offices 
and storeroom all in good decorative order. 
— To view, ring Mr B. Ridgwell on 0l- 
546 2191. 

TAX LOSS COMPANY. — Wanted, 
property investment company with agreed 
capital gains tax losses of at least £100,000. 
— Dutton & Co, Chartered Accountants, 
465 Wellingborough Road, Northampton. 
Phone 31722. 

WEST END ACCOUNTANTS in comfor- 
table offices situated above a bank in 
Oxford Street have available an additional 
furnished and carpeted suit of offices of 500 
sq. ft. A working arrangement leading to a 
merger would be considered. Alternatively, 
a rental inclusive of rate of £4,500 p.a. 
would be acceptable. The offices are at 
present arranged as a self-contained suit of 
four interconnecting rooms. — Box WE 
4031. 











BUSINESS 
OPPORTUNITIES 


PRIVATE LIMITED COMPANY recently 
formed to trade in carpets, floor coverings, 
furnishings, furniture, etc. Guaranteed no 
trading. £60. — L. Aubrey Hughes 107 
Rampton Road, Willingham, Cambridge 
CB4 5JF. Telephone Willingham 60493, 
UNUSED COMPANIES. Several surplus 
to requirement available immediately at £50 
each. — Telephone 486 2234 for details. 








STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 





BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should 
be addressed to: 


BOX sei kiiee dee sees 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 1JJ 
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< ACME APPOINTMENTS | 


PERSONAL TAX SENIOR (CITY) to £6,500 
A very good firm of C.A.s are seeking a Personal Tax Senior who is 
capable of working in close liaison with the Tax Partner, who is a 
first-class person. 


ASSISTANT MANAGER (WEST END) to £6,250 
A large firm of C.A.s are seeking an Assistant Manager to work in 

| one of the very efficient Audit Teams they possess. An excellent 
firm offering first-class prospects. 


CORPORATE TAX SENIOR (CITY) c. £6,000 

A medium/large firm of C.A.s are seeking a Corporate Tax Senior 

for wide ranging work. The Tax Manager is a first-class person with 
"a sense of humour. 


TAX ACCOUNTANT (CITY) to £6,000 § 
This large Communications firm are seeking a Tax Accountant who 
is prepared to assist with the Managing Accountancy Function, $ 
when needed. 


TRUST MANAGER (CITY) c. £6,000 
A large City firm of C.A.s are seeking a Trust Manager who must 
have a proven background of Managing at Senior level. 


AUDIT SENIOR (2 years’ Post Qualified) (WEST END) £ neg 
§ This fast expanding medium-sized firm are seeking an Audit Senior. 
This is a good firm with mainly large private audits. 


§ AUDIT SENIOR (CENTRAL LONDON) c. £5,000 
A first-class medium-sized firm of CAs are seeking an Audit 
Senior. | think this is one of the best firms in Central London and | 
have no hesitation in recommending them. 


NEWLY QUALIFIED A.C.A. AUDIT (CENTRAL CONDOM 
c. £ 

A medium/large firm of C.A.s are seeking a Newly Qualified ACA. 

to work on large Private and Public company audits. Promotion is 

gained internally within this very good firm. 


NEWLY QUALIFIED A.C.A. CO TAX (CITY) c. £5,000 
A small International firm of C.A.s are seeking a Newly Qualified 
. A.C.A. to work in Corporate Tax. Must have a good examination 
record. 


PERSONAL TAX SENIOR (CITY) c. £5,000 
A small International firm are seeking a Personal Tax Senior who 
has a sound knowledge of American Taxation. A good firm with | 
. new offices. 


NEWLY QUALIFIED A.C.A. CO TAX (CITY) c. £5,000 
This large International firm of C.A.s are seeking a Newly Qualified 
| A.C.A. with a good examination record, for the Corporate Tax side 
of the practice. 


AUDIT SENIOR (CITY) c. £5,000 
A large City firm are seeking an Audit Senior to join one of their § 
highly efficient Audit Teams. A First Class firm. 


| TRUST ASSISTANT (WEST END) to £5,000 

A medium/large firm of Solicitors are seeking a Trust Assistant. 
They have a preference for someone who has worked on the legal 
side. 


' Large selection, less information. If you are interested in any of 


the above posts, then please contact me and we can discuss both § 
the Firms and the prospects available. 


CALL DONALD MAGGS 


(Recruitment Consultant) 


158 BISHOPSGATE, LONDON EC2 
` 01-377 9111 
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COMMERCIAL 


London Group Tax Asst £4,500+bonus Ref. 3075 
London Tax Acct £5,000 + Ref. 3076 
London Tax Specialist £6,000 Ref. 3077 
PROFESSION 

Hong Kong Tax Acct HK$83,500 Ref. 3034 
Norwich Senior to £5,000 Ref. 3072 
London Senior £5,500 Ref. 3049 
London Under Manager to £8,000 Ref. 3045/1 
Hull Manager Neg Ref. 3048 
Soton Senior to £4,750 neg Ref. 3041 
London Snr Newly Qual £5,500 Ref. 3033 
London Exp Seniors to £8,000 Ref. 3032 
London Corp Tax Jr £4,500 Ref. 3018 
London Top Specialist to £11,000 Ref. 3005 
London Corp Tax Senior £6,500 Ref. 3078 


THE MICHAEL PAGE PARTNERSHIP 
8 Clifton Road Meida Valie London WS ISZ 


Telephone 01-353 6791 Telex 264079 





DO YOU WANT UP-TO-DATE. JOB 
INFORMATION IN 78? 


Would you like to be informed of new jobs arising 
which might be of interest to you. By registering 
with us, we will send you details of jobs as and 
when they arrive and when one of them really in- 
terests you — tell us — and we will make all the 
necessary arrangements. This covers employment 
in the profession, industry and commerce both at 
home and overseas. Our service is free and con- 
fidential. If you would like to know more, please 
complete the slip below and post it to us or just’ 
phone 01—353 6791. 


To: MICHAEL PAGE PARTNERSHIP, JOHN CARPENTER 
HOUSE, LONDON EC4. Tel: 01-353 6791. 
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TEMPORARY 
ACCOUNTANTS 


immediately 
available 


ANYWHERE 


Telephone: 
01-248 6321 


Personnel Resources Ltd 


HILLGATE HOUSE, OLD BAILEY 
LONDON EC4M 7HS 


TAX PEOPLE 


We specialise solely in 
taxation appointments and therefore 
we are able to provide 
a really detailed and personal 
` service for our clients 
and also for those 
individuals who have the 
desire to enjoy a satisfying 
career in the increasingly 
important field of taxation. 


We are always pleased 
to hear from those 
individuals who are considering 
changing to a new 
employer for whatever reason. 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON, WC 2) INF 
TEL:01-242 4943 


RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five 
lines (approximately twenty-five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column cm to the 
nearest § mm (1 in. x 2-5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot 
be applied retrospectively or for advertisements which are to appear at 
fortnightly or longer intervals. 


Fhe concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 


If proofs are required for fully- or semi-displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of the week preceding publication. 


Complete artwork will be accepted up to 4.30 p.m. on Monday of the week 
of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of 
the week of publication. 


These times are subject to alteration when bank holidays or any other 
reason make it necessary to go to press earlier. Notice of any such 
alteration will be given hereunder. 


LINAGE Concessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words} in addition 


SITUATIONS WANTED 

(including Training Contracts Required) 
Minimum covering 5 lines 

per line (5 words} in addition 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2 cm single-column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum 5 cm single column) 
Box numbers if required — Add the charge for one line at the relevant rate 
for each insertion. Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYMENT 

Except where special arrangements exist ALL ADVERTISEMENTS which 
are charged according to the number of lines they occupy MUST BE 
PREPAID. 


£2-40 
48p 


£2-00 
40p 


£5-40 £3-60 


All advertisements intended for this supplement and REPLIES to 
BOX NUMBERS should be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 151 Strand, London WC2R 
1JJ. Telephone 01—836 0832. 


Notice is drawn to the implications of the Sex Discrimination Act 1975 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX SENIORS 


£4,000—£6,000 







Central London 







Our selection of vacancies for Personal Tax Staff with clients in 
Central London is second to none — simply because we deal with 
every Firm of any size. There is a particular need for those with 2 
years’ plus professional firm experience (with or without Revenue 
experience). 

For impartial, informal, informative career advice, in the first in- 
stance, telephone or write to John Walker, F.C.A. 









COMPANY TAX SENIORS 






£5,500—£8,500 







London/Manchester/Birmingham 





We are particularly interested in hearing from Company Tax 
Seniors (Qualified or unqualified) with at least 1 year’s Company 
Tax experience seeking career progression — also newly qualified 
A.C.A.s wishing to specialise in Company Tax. 

In the first instance, telephone or write to John Walker, F.C.A. 










HEWITSON-WALKER (TAXATION APPOINTMENTS) 
1 SNOW HILL COURT, SNOW HILL, LONDON EC1A 2EJ 
Tel. 01—248 0441 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS, 


PERSONAL TAX £3,000-£8,000 


PERSONAL TAX £3,000-£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


CITY ~ P.E.I! FINALISTS — PASS OR FAIL to £5,500 
Vacancies with international Firms who are currently inter- 
viewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., ete. 


HOLBORN P.E.I FINALISTS — PASS OR FAIL to £5,500 
Two international practices seeking Finalists/Newly Qualified 
to specialise in us. tax. Graduates preferred but candidates 
with good exam records will be considered. 


PERSONAL TAX JUNIORS £2,500—£4,250 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experience or school leavers with a 
year’s commercial experience would be ideal. 

WC2 ~ international Firm for U.S. tax. 

Moorgate — medium-sized practice — P.A. to Manager. 


PERSONAL TAX SEMI-SENIORS £3,000—£5,000 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. 

Victoria — smali practice ~ Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short term. 

Finchley — Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,000-£6,000 
Baker Street — Small practice requires competent Assistant for 
personal tax clients. 


Moorgate — Large medium-sized City practices close to 
Moorgate require Assistants for complex allocations. 


Chancery Lane ~ Medium-sized Firm requires capable Assis- 
tant for allocation of individuals and partnership taxation. 
Possibility of company tax. 


PERSONAL TAX AIDE £Neg. 
Strand ~ International Firm seeks experienced assistant as 
Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS 
Liverpool Street 

St Paul's — Many vacancies 
Moorgate 

Blackfriars 

Oxford Street 

Green Park 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS 

London Bridge 

International Practice, Assistant Manager 
Chancery Lane 

Supervisor 

Holborn 

U.S. Tax 

Waterloo 

Medium-sized Firm 


PERSONAL TAX MANAGERS - QUALIFIED £14,000 
Three vacancies for prospective personal tax partners available. 
Partnership within 2 years. Previous managerial experience not 
necessarily required. 


PERSONAL TAX MANAGERS — UNQUALIFIED 

c. £7,250 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — 2 vacancies 
Solicitors — West End 


£4,000—-£6,000 
£6,000 

£5,500 

£4,750 

to £5,500 
£5,525 

£6,000 


£6,000+ 
£7,000 + 
£8,000+ 
to £7,000+ 


£7,000 


to £7,500 
£6,000 


P.A. complex pers, tax to £9,000 





TEMPORARY TAX urgent to £5 p.h. 





TRUSTS to £6,000 
Assistants/Senior vacancies all over London ~ medium- and 
large-sized practices. Details on request. 


COMMERCIAL TAX 


INTERNATIONAL TAX — FRANCE £Neg. 
Based in France, leading international group requires tax 
specialist with at least 3 years international tax experience. 


GROUPTAX MANAGER £12,500+car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adviser with Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board. 


OIL INDUSTRY £15,000+ 
Leading oil company requires Tax Adviser to join their 
existing department. U.K. and overseas tax experience, also 
ability to deal with complex planning situations. 


INTERNATIONAL TAX — PROFESSION £12,500-£15,000 
Major International practice requires Senior Tax Manager/ 
Prospective Tax Partner to join their expanding International 
tax practice. Preferably 5 years’ experience of international 
tax. 


TAX PLANNING — CONSULTANCY £10,000+ 
Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems is useful, but an ability to find 
quick solutions to problems essential. 


BANKING i ? £6,500 + mortgage 
Qualified Tax Senior with 2 years’ tax experience either in the 
profession or industry. Mortgage and loan facilities available. 


ASSISTANT TAX MANAGER £8,000 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits. 


MIDDLESEX ~— TAX ACCOUNTANT £6,000+car 
Leading concrete group seeks No. 2 Taxation Accountant for 
preparation and submission of computations for subsidiary 
companies. 


TAX MANAGER £19,000 
Large retailers seek U.K. Tax Manager. Computation and 
planning. 


COMPANY TAX 


PE. II FINALISTS/NEWLY QUALIFIEDS 

TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. 

PROSPECTIVE TAX PARTNERS 

EC2 £Neg. 
Rapidly expanding medium-sized practice seeks qualified Tax 
Manager to deal with supervision of preparation and submission 
of computations to Revenue. Partnership envisaged within 18 
months. - 
Chancery Lane £10,000 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 


SENIOR TAX MANAGERS to £18,000 
Career Managers required by two international practices. 
Partnership considered in reasonably short term. Top calibre 
practices. 

CORPORATE TAX SENIORS 
Waterloo 

ECI 

Holborn 


to £8,500 
to £7,000 
c. £6,250 
Liverpool St — Senior £6,500 
CONSULTANCY -CITY to £9,500 
Candidates wishing to deal with consultancy work in the 
profession in one-off situations. Leading international Firms. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM to £7,000 
Pers. Tax Asst. — large practice (3 vacancies) 

Co. Tax Seniors — some planning £7,000 
Pers. Tax Snrs. — local Firms c. £4,500 
BRADFORD e. £4,250 
Pers./Co, Tax — medium-sized Firm 

BRISTOL £4,000 
P.A. to tax partner — 2 vacancies 
CARDIFF 

Tax Manager — International Firm £Neg. 
CAMBRIDGE to £4,000 
Tax Assistants. 
CHESTER £Neg. 
Tax Assistant 
COVENTRY 

Company Tax 

DERBY 

Tax Seniors pers/corp. tax 


to £5,500 
to £5,000 


EXETER 

Tax Consultants — mainly pers. tax 
EDINBURGH 

Tax Seniors — company tax 
GLASGOW 

Personal Tax Assistant 

Tax Manager 

LEEDS 

Tax Manager — International Firm 
Pers. Tax Assts — International Firm 
LEICESTER 

Company tax — local practice 
LIVERPOOL 

Company Tax Manager ~ National Firm 
Pers. Tax Asst — local Firms 

Asst. Manager — National Practice 
MANCHESTER 

Pers. Tax Asst. — many vacancies 
Prospective Partner — Consultancy 
Tax Seniors — large Firm 
NOTTINGHAM 

Tax Seniors —~ medium Firms 
NEWCASTLE 

Trust/Tax 

NORTHAMPTON — KETTERING 
Tax Manager ~ National Firm 
MILTON KEYNES/BLETCHLEY 
Personal Tax Manager — London practice 
OXFORD 

Tax Manager — local Firm/start department 
SOUTHAMPTON 3 
Tax Manager ~ International Practice. 
PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers/company 
WORCESTER 

National Practice - Tax Senior 


£3,500+ 
to £6,000 
£4,000 
£5,250 


to £5,500+ 
£4,000+ 
£5,000 


£Neg. 

e. £4,000 
£6,000 

to £4,000 
£8,000+ 
£Neg. 
£3,0600~-£4,000 
£8,000 
£Neg. 
£5,000+ 
£Neg. 
£Neg 
£Neg. 


£Neg. 


HOME COUNTIES TAX 


BECKENHAM/BROMLEY 
Tax Senior 

ASST. TAX MGR. 

Personal Tax Juniors — London Firm 
BRIGHTON 

Tax Assistants — pers./co. tax 
Tax Consultants 

CROYDON 

Pers. Tax Assistants — London Firm 
Co. Tax Seniors — London Firm 
CHELMSFORD/COLCHESTER 
Tax Seniors — personal/corporate 
HOVE 

Tax No. 2 

FARNHAM 

Pers./Company tax — local Firm 
GUILDFORD 

Pers./Co. Tax Senior — London Firm 
Personai Tax Assistant 
HARROW/WEMBLEY 
Personal Tax 

HORSHAM 

Manager — mixture 
HERTFORD/STEVENAGE 
Tax Senior ~ London Firm 
IPSWICH 

Local Firm ~ Pers. Tax Assistant 
Tax Manager ~ new office 
KENT 

LEWISHAM 

Pers. Tax — London Firm 
MAIDSTONE 

Personal Tax Assistant 
NORWICH 

Pers. Tax — International Firm 
PETERSFIELD 

Personal Tax ~ local Firm 
READING/SLOUGH 
Prospective Tax Partner 

Personal Tax Seniors 
RICHMGND 

Prospective Tax Partner 
STAINES 

Tax Assistant — local practice 
TUNBRIOGE WELLS 

Tax P.A. to Partner. 


WORTHING/WEYBRIDGE/WOKING 
Tax Seniors 

WATFORD/ST. ALBANS 

Personal Tax Senior. 


In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDO 


Tel. 01-248 0441 





£Neg. 
£5,000 
£Neg. 
£3,750 


£4,000+ 
£6,000+ 


to £5,000 
£5,000-+ 
£4,500+ 
£5,600+ 
£4,000 
£4,000+ 
£Neg. 
£5,000+ 


£4,000 
£6,500 


£8,000+ 
£Neg. 
£3,000 
£4,000 
£Neg. 
£Neg. 
£5,000 


£7,000+ 
£Neg. 


£Neg. 
£Neg. 
£4,500 
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COMPUTER COMMENTARY 


The Year of the 


Micros 


When the history of computing comes to be written, 1977 will probably go down as 
the year of the microprocessor. More precisely it will be identified as the year when 
LSI (large scale integrated circuits) started to find practical applications in com- 
mercial data processing. Without going too much into technical detail, LSIs form 
the control and processing parts of microcomputers. They are already being used 


in word processors and intelligent 
terminals. Microcomputers in the form 
of small business computers which sit on 
a desk top and take up little more space 
than an office typewriter are now capable 
of handling a complete suite of 
accounting programs, thanks to LSIs 
and diskettes. 

A typical microcomputer consists of a 
processor, a read only memory (ROM) to 
tell it how to do sums, and a random 
access memory (RAM) in which to do 
them. Around this concept can be built 
the input-output devices that make up 
into a powerful and inexpensive office 
computer for the small- to medium-sized 
company. 


Catering for change 


However, as Mr Martin Whitbread 
points out in a supplement to the 
October issue of Interface, the NCC 
journal, a lot more can be done with 
microprocessors than make computing 
power available to small companies. One 
of the problems with the increasing use 
of microcomputer systems is catering for 
change. For the most part they are 
suitable for use where there is no in- 
house computer expertise. In effect, this 
means that the user needs a complete 
package system with proven software. 
This requirement in turn tends to 
restrict usage to where system require- 
ments conform to an established pattern. 

Nothing, however, is so certain as that 
there will be changes in the accounting 
requirements of the businesses where 
they will be used. How many current 
payroll systems, for example, could deal 
with the type of negative income tax 
system that was being discussed not so 
very long ago? And if VAT were to be 
replaced by a sales tax, there would be 
some red faces among systems designers. 





Such changes may not be likely in the 
near future, but they are conceivable. 

The trouble with one-off systems is 
that, unless they are made up from stan- 
dard modules, they tend to be expensive 
and in any case their success depends on 
the systems designer correctly inter- 
preting the user’s requirements. 

Clearly there is some way to go yet 
before we realize the dream of computer 
power on tap that is as simple to use as 
turning on the light, and as flexible as a 
manual system. Nevertheless, it is early 
days yet; we are only just starting to get 
the measure of what can be done with 
microprocessors. If they are to be fully 
exploited, a good deal of investment will 
have to go into application development. 

We wonder if in the ’80s one of the 
main applications will be as intelligent 


cope es at 


terminals for Viewdata systems. Much 
will depend on how Viewdata develops 
once it becomes a public service. 

At this stage it is unwise to go any 
further than to say that, should the Post 
Office decide to provide a basic 
accounting service via Viewdata, 
microprocessors used as intelligent 
terminals would appear to provide an 
opportunity for personalizing that 
service. Perhaps some boffin in a 
backroom is working on it already. 


Baric Offer Hardware 


Baric Computing Services have launched 
their first terminal-based service using 
the ICL 1500 range of intelligent 
terminals. Known as Datacare, the new 
service is designed to give companies the 
advantages of in-house computing 
without the capital investment. 

As is to be expected from Baric, in 
addition to all standard accounting 
routines with their attendant manage- 
ment reports, specialist services in- 
cluding share registration, budgeting and 
portfolio valuation are available for those 
customers who need them. Software is 
individually designed by Baric for each 
customer. 

Although installation of a Datacare 
terminal puts the power of a large 
mainframe data processing system 
behind each customer, a 1500 terminal 
can be used by a typist after only one 
day’s training. We are assured that in- 
voicing programs conform to the most 
rigorous accounting standards and data 
captured by the terminals is used in 





Baric management smiles at the launch of Datacare, a new remote batch on-line 
bureau service which features the ICL 1500 range of intelligent terminals. 
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accounting systems that provide ex- 
cellent audit trails. 


Baric Computing Services Ltd, Forest 
Road, Feltham, Middlesex TW13 7JE. 


For Plastic Card Users 


Data Card Ltd have introduced a series 
4000 that can simultaneously emboss 
and encode plastic cards at rates of up to 
400 an hour. Having a lower production 
rate than equipment previously sold 
by this company, the series 4000 is 
designed for the smaller card-issuing 
organizations and is said to be 
economically feasible for them to buy. 

Data Card previously concentrated on 
developing equipment for such people as 
American Express, Bank Americard and 
the larger American multiple retailers. 

Data Card, New Lane, Havant, 
Hampshire PO9 ZNR. 


Maxi and Mini Decollating 


Decollating is usually thought of as one 
of the ancillary jobs handled at the com- 
puter centre by high-speed decollators 
adjacent to the output printers. The new 
multi-web 1600 Decollator from Moore 
Paragon, which will decollate and slit 
continuous multi-part sets in one 
operation at up to 400 feet per minute, is 
typical of decollators intended for this 
situation. 

The 1600 will accommodate up to 
eight parts in modules of two, has clutch 
driven feed rollers and rewinds, and in- 
terlocked perspex cover for operator 
safety. There are push button controls 
for ease of operation. Automatic setting 
is optional. 

With the increasing number of ‘minis’ 


e Moore “Paragon portable 1000 
decollator for small business machine 
users with a low forms volume. 


using continuous forms sets and the 
advent of distributed data systems with 
their remote printers, Moore Paragon 
have introduced mini decollators for 
where low forms volumes are handled. 

Typical of these is the model 1000 to 
decollate multi-part continuous forms at 
a fixed speed of 60 feet per minute. Also 
operating at 60 feet per minute is the 
3000 Burster/Detacher which will detach 
single or multi-part continuous forms of 
up to three parts. Both are table-top 
machines. 


Moore Paragon UK Ltd, Paragon 
Works, London E16 1NW. 


Remote Terminal 
Controller 


The 8660 cluster terminal controller 
announced by Computer Technology 
provides each of the terminals on a 
remote cluster with the same facilities as 
are available to locally-connected 
terminals. 

It will handle up to eight terminals 
comprising any mix of visual display 
keystations (4800 baud) and printers (up 
to 150 cps). Additional printers may be 
driven as slaves from the keystations. 

The controller is designed for use with 
CTL’s MODUS operating system. 

Prices for the 8660 are from £2,950, 
deliveries start in the first quarter of 
1978. 


Computer Technology Ltd, Eaton 
Road, Hemel Hempstead, Herts HP2 
7EQ. 


Still Going Strong 


In the rapidly changing world of data 
processing, MDS Data Processing must 
be one of the few companies still selling a 
product they introduced in 1964. The 7- 
and 9-track key-to-tape units are no 
longer being manufactured, but MDS 
refurbishes more than 10 units every 
month at its Leeds engineering 
workshop. 

They still have over 1,800 key-to-tape 
units installed in the UK, and one does 
not have to look far to find the reason. 
At £500 per unit, key-to-tape is by far 
the least expensive method of data 
preparation. Communication and off-line 
print systems are also being refurbished. 
These cost from £200 for a com- 
munications unit and £16,000 for an off- 
line print unit. 

MDS Data Processing Ltd, 50 Vaux- 
hall Bridge Road, London SW1. 
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Adding the Human Touch 


PFC (Business Forms) Ltd specialize in 
formware, ie, computer stationery. With 
the objective that it will be acceptable to 
people as well as machines, their new 
formware is colour coded with four 
background colours — pink, blue, brown 
and green. These have been selected by 
ophthalmic specialists as being the most 
restful to the eyes while enabling printed 
information to be read easily. 

Computer users can identify printouts 
without having to resort to reading the 
small print on standard listing papers. 
Although it is difficult to tell from a 
small sample this paper certainly seems 
less tiring to the eyes than conventional 
printout paper. 

PFC (Business Forms) Ltd, Cradley 
Heath, West Midlands. 


Orders and Installations 


International Computers recently 
announced a whole batch of orders and 
installations: RPG Computer Services, 
Tring, Hertfordshire — a new bureau 
catering for professional firms including 
accountants — have ordered a 2903 with 
two 7502 on-line terminals to be used by 
customers for RPG’s Accountants Time 
Recording Services. Other on-line 
terminals are planned for installation in 
other customer’s offices. 


Knightsbridge Computing Services, 
the House of Fraser computer bureau, 
has placed an order for a 2960 worth 
over {1 million to repalee an ICL 4-72 
and 4—50. 


A System Ten 220 Series computer 
valued at £67,000 has been ordered by 
British Rail Hovercraft Seaspeed to 
computerize its ticket accounting 
system. 


Ocean Transport and Trading, the 
shipping transportation and distribution 
company, has taken delivery of an ICL 
2960 valued at £640,000 to replace a 
1903A. The new equipment, which in- 
cludes 30 terminals, will be used to 
implement a company-wide management 
information system. 


Minster Insurance Co have ordered an 
ICL 2960 worth £720,000 mainly to cope 
with planned development of their 
teleprocessing network. 


First order from the USSR for a 2903 
comes from the Academy of Medical 
Sciences. Valued at £200,000 it is the 
Academy’s first computer. 





FINANCE AND COMMERCE 


‘Reversal’ Transforms 
Forward Technology 


Forward Technology Industries became 
a quoted company last summer by 
‘reversing’ into a company called MPI, 
the initials once standing for Musical 
and Plastics Industries. MPI was an 
industrial holding company with a 
singularly unsuccessful range of interests 
with the exception of the Chappell 
company of undertakers. 

The reversal of Forward Technology 
into MPI meant that Forward was trans- 
formed from a company owned by four 
executive shareholders and the Industrial 
and Commercial Finance Corporation 
into a quoted concern with some 3,500 
shareholders. 

Heading the board is Mr Gordon 
Allen, MIEE, FIOP, FRPS, and with him are 
Mr John Green, FCA, Mr Kenneth 
Cobley, FcA, and Mr Ronald Shuck. But 
Mr Shuck, who was executive chairman 
of MPI, did not seek re-election at the 
annual meeting on November 21st. 

The accounts, from which this week’s 
reprint is taken, cover 15 months’ results 
for Forward Technology Industries, with 
comparison for 12 months, and 12 
months for MPI, with comparisons for 
18 months. Separation of the FTI and 
MPI figures greatly simplifies the 
accounts. 


Subsidiaries sold 


The Chappell undertaking business 
was sold last June as well as the MPI 
head office in Berners Street, London, 
and also the costly shops trading under 
the SMI names. SMI’s loss-making 
activities have been terminated and the 
Kentucky Organ Co — a substantial drain 
on MPI resources in the past — has also 
been sold. 

The new company, as Mr Allen tells 
shareholders, now consists of the invest- 
ment properties of the old MPI together 
with the substantial industrial interests 
of the original Forward Technology 
Group. The 15-month profit of 
£1,507,000 compares with a forecast of 
£1,450,000 made at the time of the 
merger. 


Although the company has changed from 
private to public, the philosophy of the 
group is unchanged. ‘We have 
demonstrated’, Mr Allen considers, ‘that 
it is possible in a number of areas of 
industrial technology to use intelligent 
creativity — an attribute in which the 
British are still second to none — rather 
than the exotic science that often fails; 
and more importantly to combine that 
creativity with highly effective manage- 


ment, so that we can reap the rewards in 


terms of organic growth.’ 

In the group’s structure, Mr Allen ex- 
plains, ‘high quality management is 
located at the head of each one of our 
main operating subsidiaries. In every 
year since the formation of the group, in- 
creased profits have been achieved often 
against hostile market conditions, and 
we believe that it is the policies and 


structure of our group that enables us to 
perform successfully even when general 
economic conditions are bad’. 

There are eight principal subsidiaries 
covering various sectors of electronics, 
automation equipment, audio products, 
graphic systems, plastics, tape 
duplicating and photographic supplies. 
High technology is a common denomina- 
tor, ` 

The raison d’etre of the two ac- 
quisitions during the period under 
review illustrates group policy, which is 
to look for concerns where the group can 
add an extra component to improve 
future success rate. The Tape 
Duplicating Co, which produces pre- 
recorded cassettes, was bought because 
it was directly comparable with a 
division of an existing group company 
— Metrosound Audio Products. 
Combination of the two operations and 
the capacity and capability resulting are 
greater than the sum of the two original 
units. As a result, the company ‘now 
operates the largest independent tape 
duplication plant in Europe’, with 
improved export capacity and improved 
service to UK customers. 


‘Useful contribution’ 
The second acquisition was Inter- 
national Air Monitors, manufacturing 





Kalamazoo Comparison 


Since 1970-71, pre-tax profits of the 
Kalamazoo Group have risen from £1-73 
million to £4-19 million. Mr T. B. 
Morland, the chairman, calculates that 
after adjusting for inflation the rise 
‘represents a real growth of 7-6 per cent’. 
This he compares with ‘a real drop of 51 
per cent’ in the Financial Times share 
index, if adjusted for inflation, which 
moved from 401-5 to 440-2 during the 
same period. 

Comparisons are indeed odious if like 
is not compared with like. The level of 
industrial profits, and more particularly 
the level of profits of one company, is but 
one factor in a multitude of stock market 
influences. But warming to the com- 
parison theme Mr Morland, in his report 
with the Kalamazoo 1976-77 accounts, 
considers it difficult to see on what view 
of the future the stock market’s recent 
euphoria was based. 

He says that although North Sea oil 
may do a great deal to help the country’s 


THE ACCOUNTANT, December Ist, 1977 


balance of payments and may cause 
sterling to be considered more favour- 
ably abroad, ‘it will do little to change 
the basic problem of British industry 
and commerce, which remains the 
crying need to become more effective 
and productive. Indeed a strengthening 
of the £ will emphasize this need, if 
British exports are to remain competitive 
in world markets.’ 

Nobody is likely to quarrel with that, 
which is partly why the FT Index has 
fallen from almost 550 to around 475 at 
the time of writing. But the reason it 
reached 550 was not ‘euphoria’ but the 
plain simple fact that Minimum Lending 
Rate fell from 15 per cent to 5 per cent in 
a year and the whole yield structure of 
the market changed. 

Kalamazoo’s advance over recent 
years is indeed praiseworthy and sound. 
But it should be compared with the 
growth record of the company’s com- 
petitors, not with the FT Index. 
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Wines for Christmas... 
... and for 1978 


Chateau Cheret Bordeaux. A.C. Pleasantly dry, 
well-balanced and harmonious. 


Dorval Rouge. A soft well-rounded wine of ex- 
cellent warmth and flavour. A natural alternative 
to a burgundy. 


Cotes du Rhone A.C. Full and robust. Should 
be drunk with discretion to appreciate its quality. 


Cotes de Bourg A.C. A very interesting and dis- 
tinctive claret which will continue to gain favour. 


Asti Spumante — Ducal. DOC. This is one of 
the best examples of this very popular Italian 
sparkling wine. It is both rich and sweet. 


Pierre-Beck. A clean and most refreshing 
sparkling wine of excellent quality from the 
Bordeaux. It is very dry and may be drunk with 
We have been able to make special arrangements with a confidence on any champagne occasion. 
firm of wine-brokers so that readers of The Accountant 
may obtain at very reasonable rates, prestigious wines . Dorval Blanc. An exceptionally well-balanced 
which are relatively unknown in this country. and harmonious wine from the Loire. Medium 


dry. 
Well-established favourites such as Burgundies have X 


recently been subject to dramatic price increases, and a 
chance is now offered for readers to appreciate the 
qualities of other wines, considered by experts to be of 
equal merit, but, because they are not so well-known, 
whose prices have remained relatively stable. 


Winzerschoppen. Originates from the wine 
blended by the individual grower for his grape- 
pickers. Like a dryish Liebfraumilch it is very 
enjoyable. 


The wines offered are listed alongside, and readers may . Bernkastel Riesling. A quality wine from the 
order cases of six or twelve bottles, made up in Mosel, requires no description. 

quantities of any of the ten wines as desired, but it is 

suggested that they are ordered in multiples of three so 10. Blane de Blancs. Very dry, with a most dis- 
that they can be enjoyed to the full in company with tinctive flavour and bouquet — excellent with fish 
your friends. dishes. 


ORDER FORM 


To The Accountant, 151 Strand, London WC2R 1JJ Tel. 01-836 0832 


Please deliver 1 2 3 4 5 6 7 8 10 | Total 
Case (s) of 6 wines at £14 containing 6 
Cases {s} of 12 wines at £25 containing | | 12 


Insert quantity required of each numbered wine. 














Cheques with order please made payable to The Accountant. 


Prices quoted include VAT, insurance and delivery to any address within the U.K. mainland. Special rates will be quoted for delivery outside the 
U.K. mainiand. 


Allow 21 days for order. Claims for breakages must be made within 2 days of receipt, and the carrier should also be notified. The suppliers reserve 
the right to substitute any wine with a similar or better wine should circumstances necessitate this action. 
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and marketing air cleaning equipment 
particularly for removing smoke fumes 
from offices and entertainment areas. Mr 
Allen says: ‘With the rapidly growing 
antagonism towards tobacco smoke, we 
believe this equipment will have a 
successful future and will make a useful 
contribution to our profits during the 
coming year.’ 

The philosophy and style of Forward 
Technology Industries make the 
company an extremely interesting one to 
watch. There is considerable personal 
involvement in the share capital with 
Mr Allen, in particular, interested in 
5-27 million shares. Industrial and 
Commercial Finance Corporation and its 
associate, Estate Duties Investment 
Trust, hold 968,333 shares representing 
11-7 per cent of the equity. 


Finance in Property 


There is no evidence to support 
suggestions that investment in property 
has diverted money away from industry, 
according to The Royal Institution of 
Chartered Surveyors’ submissions to the 
Wilson committee on the functioning of 
financial institutions. On the contrary, 
much property investment is directly or 
indirectly beneficial to industry and com- 
merce. 

Explaining how the market reacts to 
fluctuating demands, the RICS report 
draws attention to the danger of hasty 
legislation on land and property, and to 
instances of government attempts to deal 
with short-term problems producing 
damaging side-effects. 

The RICS paper explains the require- 
ments of users and occupiers of property, 
and how they are met. It also outlines 
the criteria applied by financial in- 
stitutions when considering investment 
in property. Details are given of the main 
sources of finance, long and short-term, 
with the volume of funds invested. Foreign 
investment in UK property, which has 
been the subject of public criticism, is 
considered to be on a small scale. 

Copies are available from the RICS at 
29 Lincoln’s Inn Fields, London WC2A 
3DG, price £1. 


Joint Auditors 
Report ‘Irregularities’ 


Thomson McLintock are not seeking re- 
election as auditors of Gordon Johnson- 
Stephens Holdings. The appointment 
will go to Wright, Stevens & Lloyds, 


with whom Thomas McLintock are joint 
auditors of the subsidiary, Gordon 
Johnson-Stephens Services, which shows 
losses of {1-1 million. 

The joint auditors report ‘certain 
irregularities’ in the subsidiary currently 
being examined. Preliminary inquiries 
indicate that 1975-76 profits were over- 
stated by a minimum £350,000. Net 
assets were overstated by the same 
amount before taxation and by some 
£168,000 after deferred taxation. There 
is a stock write down of £149,000. With 
inquiries continuing, it is not possible to 
confirm the accuracy of these amounts. 

Because of management changes, the 
auditors have not obtained all required 
information and explanations necessary 
to judge whether adequate provision has 
been made for all claims against the com- 
pany. The joint auditors consider that 
adequate accounting records have not 
been kept and that £2,682 due from a 
director could be regarded as a loan con- 
trary to section 190. The ‘Services’ 
accounts are not consolidated in the 
‘Holdings’ accounts. 

Shareholders in ‘Holdings’ are told 


that management involved in ‘Services’ 
has been changed and that a total 
reorganization should be completed by 
December 31st. West of England Trust, 
of which ‘Holdings’ is an associate com- 
pany, is providing finance up to £500,000 
and is considering making a bid for the 
outstanding 74 per cent of capital. 


Increasing Role 
of Accountants 


On page seven of the annual report of The 
British Car Auction Group there is 
written: ‘It is not unusual for a company 
to include a picture of the chairman. The 
most successful chairmen, however, are 
dependent upon the quality, diligence 
and flair of their fellow officers. It is for 
this reason we thought you might like to 
learn a little more about your directors 
and their functions within the company.’ 

Mr David Wickins, as befits the 
founder and chairman of the group, has a 
portrait page to himself. But the other 
directors are more modestly portrayed 
by the same artist in pastel likeness, and 
impressive all seven of them look in the 


Prudent Provision 


One of the troubles about making 
provisions against future financial even- 
tualities is deciding whether or not to 
make use of them when the eventualities 
arise. Last year Paterson Zochonis & Co 
set aside £1,850,000 as a currency fluc- 
tuation provision. Since the group’s 
business is general merchanting and the 
manufacture of soaps, detergents, 
cosmetics and associated products in 
West Africa and the UK, and since the 
overseas character of the company’s 
operations takes it outside dividend con- 
trol, a foreign exchange fluctuation 
provision is a little more than normal 
caution. 

The extent of the group’s vulnerability 
is shown in the fact that the recent 
relative strength of sterling against the 
currencies of most of the countries in 
which the group operates resulted in a 
loss on exchange of £1,620,000 in the 
sterling value of net assets in the 1977 
accounts. This, in the same way as the 
corresponding exchange profits of 
previous years, has been treated as an 
extraordinary item. 

But, since December 1976, UK Ex- 
change Control regulations, states the 
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chairman, Mr John Zochonis, have re- 
quired that all purchases from foreign 
suppliers destined for manufacture or 
sale through group outlets overseas must 
be financed with non-sterling borrowings. 

The effect has been to increase signifi- 
cantly the group’s foreign exchange ex- 
posure, for good or ill. The exposure was 
for ill in the past year. 

But Mr Zochonis tells shareholders 
that the directors ‘have considered it 
prudent to retain intact the currency 
fluctuation provision of £1,850,000 set 
aside last year rather than utilize it in 
offsetting exchange losses on trading, 
amounting to £504,000, which have been 
written off against profits of the year. 

Having considered it prudent to make 
the provision in the first place, it is 
presumably even more prudent not to 
use it. The decision must have been in- 
fluenced by the fact that, adjusting for a 
reduction from 60 per cent to 40 per cent 
in the group’s interest in two former 
principal Nigerian subsidiaries, there 
was an increase in turnover from 
£163-27 million to £203-52 million and 
in operating profits from £18-58 million 
to {25-37 million in the past year. 
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following three pages. Each portrait has 
its commentary and there is one con- 
necting theme of particular interest — the 
increasing role of accountants in the 
group. 

For example: ‘Mr John Feltham, FCA, 
deputy chairman, has seen the growth of 
the group from its earliest days in 1953. 
At that time he was the only accountant 
with your company, and was kept busy 
developing the two original auction 
centres at Farnborough and Chichester. 
Today, with a team of accountants to 
assist, he is involved in most aspects of 
the running of your company, not least 
of which is the development of new pro- 
jects.’ 

And further, ‘the part played by 
accountants in the affairs of progressive 
and growing companies has probably 
never before been of more importance 
than it is today. Forty-three-year-old 
Peter Warman, FCA, financial director of 
The British Car Auction Group, has for 
over 15 years played a highly responsible 
part in all the financial affairs of the 
group. These include administration and 
clerical procedures at head office and all 
14 centres, researching possible ac- 
quisitions and co-ordinating the smooth 
integration of new businesses into the 
group.’ 

In the 14 months to the end of last 
July, the group’s gross proceeds from 
auctions were {86-42 million. Pre-tax 
profits were {1-11 million. Accountants 
are no doubt important in a group of 
such size and it is well that the impor- 
tance is acknowledged and made plain to 
shareholders in the annual report. 


Committed for Trial 


A most unusual contingent liability is 
noted in the accounts of Bryant 
Holdings, the estate development and 
civil engineering group. Note 17 (6) under 
contingent liabilities states: ‘Both Bryant 
Holdings Limited and one of its main 
subsidiaries C. Bryant & Son Limited 
has been committed for trial in respect 
of charges alleging conspiracy to corrupt 
and corruption between January Ist, 
1963, and December 31st, 1973. In the 
event of a conviction of one or the other 
or both companies the financial penalties 
to which they would be liable would be 
within the discretion of the trial Judge. It 
is not possible to quantify the amount or 
effect of such penalties. The proceedings 
being sub judice it would not be proper 
to comment further thereon’. 

In his statement with the accounts the 
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chairman and managing director, Mr 
A. C. Bryant, BSc, FIOB, reminds 
shareholders of his letter to them dated 
April 4th, 1977. In that letter, Mr Bryant 
recalls, ‘I informed you that summonses 
were issued against the company and one 
of its main subsidiaries C. Bryant and 
Son Limited and myself together with 
other defendants. These summonses 
allege a conspiracy to corrupt and cor- 
ruption. Since then the company, its sub- 
sidiary C. Bryant and Son Limited and 
the other defendants have been com- 
mitted for trial, the date for which has not 
yet been fixed. The matter is, of course, 
sub judice and I accordingly refrain 
from making any further comments’. 

The auditors, Touche Ross & Co, 
make their report ‘subject to the uncer- 
tainty referred to in Note 19 (b) and also 
to the incorporation of the results of an 
associated company in the group 
accounts. Note 12 explains that it is not 
possible to include the results of the 
associated company, Al Aziziah Bryant 
Construction Company, formed during 
the year to undertake construction pro- 
jects in Saudi Arabia, since it has not as 
yet prepared accounts for May 31st, 1977. 


Taxing Complications 
at London Shop 


Profit of £27,000 on redemption of 
mortgages is treated as an exceptional 
item in the accounts of London Shop 
Property Trust and is used in the profit 
and loss account to reduce net interest 
payable by that amount and therefore to 
increase pre-tax profit by the same 
figure. The profit on the exceptional item 
treatment becomes £538,079 against 
£500,604. 

Thomson McLintock & Co state in 
their report: ‘We consider that it should 
have been treated as an extraordinary 
item under the terms of the Statement of 
Standard Accounting Practice No. 6’. 

This is a relatively minor point in 
accounts dominated among other things 
by the taxation position. There will be 
sympathy with Sir Cyril Black, JP, DL, 
FRICS, the chairman, who finds it 
‘increasingly difficult in the light of the 
complications which have occurred in 
our tax system in recent years to explain 
adequately, without producing a report 
of excessive length, how our estimated 
liabilities for tax are reached’, 


‘Disappointing’ Profit 
for Proctor & Gamble 


Proctor & Gamble Limited is the British 
subsidiary of The Proctor & Gamble 
Company of America, and the detergent 
and soap names associated with the 
company include Tide, Daz, Ariel, 
Fairy Snow, Flash and Camay. There 
are less well known interests including 
‘Sweetex’ and other substances for the 
food industry, industrial cleaning 
products and industrial chemicals. 

The company’s recently issued 
accounts to June 30th show clearly that 
this sector of industry has been wrestling 
with extremely hard trading conditions. 
In 1973-74, Proctor & Gamble’s turn- 
over of £98-8 million resulted in profits 
of {8-3 million pre-tax. In the following 
year, £30 million was put on turnover 
but profits fell to £5-8 million. In 
1975-76, sales rose {6-7 million to 
£135-5 million and profits recovered to 
£8 million. Profits stayed at that level in 
1976-77, although turnover reached 
£163 million, sales being a record in 
volume as well as value. 
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Sales growth was ‘balanced across the 
business and an important contributor 
was exports’ (up nearly a third to a 
record {31-2 million), but trading con- 
ditions remained difficult. Margins 
‘continued to erode’ despite a good per- 
formance in control of unit costs. Profit 
after tax (£3-9 million) ‘continues at a 
level which is disappointing, and far 
from satisfactory in relation to the needs 
of the business’, Dividends to’ the 
American parent at {3-1 million 
emphasize the disappointing nature of 
net earnings both in terms of sales and 
net assets employed of £27 million. 

Deferred tax is in the 1977 accounts at 
£7-03 million against £5-12 million, and 
the deferred element in the {4-1 million 
charged for taxation is {2-74 million. 
Deferred tax is stated to be ‘computed 
on the deferral method and arises from 
timing differences in the recognition of 
depreciation for accounting and taxation 
purposes, and from the relief in respect 
of increased inventory values’. 
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‘City Notes 





of productivity deals. The fear is that 
whereas private industry can probably 
afford the luxury of wage increases 
without pushing up prices, the public 
sector cannot. 

There, wage increases go directly into 
prices and that is basically the reason fcr 
the Government’s stand. The bulk cf 
companies in the private sector want tp 


per cent of the equity. That involved 
placing 782,906 shares at 104p a share 
on a yield basis of 11-06 per cent and a 
price earnings multiple of 5-93. 

The group specializes in the design 
and fabrication of steelwork, and the 
basic family business will be 80 years 
old next year. Under current stock 
market conditions going public is un- 


SE reward labour with higher wages and are doubtedly an act of faith. 
ee eek re To A confident that the reward will not be in- 
comment than the rise to 15 per cent fanon yan terms Of pusing up pries: FULL CIRCLE 


ever did. The last few points of a fall and 
the last few points of a rise should never 
happen, but they do happen — more for 
reasons of psychology than anything 
else. 

The fall in MLR should have 
bottomed out at 6 per cent and had it 
done there would probably not have been 
the need for 7 per cent now. But on the 
way down the brakes failed and MLR hit 
the wall of 5 per cent. 

Probably the bounce off the wall to 7 
per cent may allow interest rates to 
stay on the road for some time. But there 
is always a tendency to see a correction 
as a trend. 

Because of that tendency the 
authorities engineered MLR up from 5 


The Government recognizes that wag= 
increases in the public sector must result 
in higher charges or, in local authority 
terms, higher rate demands. On the 
matter of the impact of the October mea- 
sures there is, according to most reports, 
little sign as yet of a seasonal boost to 
consumer spending. 


PLACING 
The stock-market this week has been 
overhauling and putting into operation 
its now rarely used company ‘placing’ 
machinery. The SW Farmer Group has 
‘gone public’ through the placing of 33-7 


In the City section of one Sunday news- 
paper there were a dozen advertise- 
ments for unit trusts, bonds and similar 
investment ‘attractions’, There was one 
advertisement extolling the virtues of 
straightforward with-profits life 
assurance. 

Odds of twelve-to-one against the life 
assurance proposition being the more 
profitable seem remarkably generous. 
Some insurance brokers suggest that the 
full circle swing is to bring straight- 
forward life assurance back to full 
favour. 


Rates and Prices 


Closing prices, Monday, November 28th, 1977 


: Bank of England Minimum Lending Rate Money Rates 
per cent to 7 per cent instead of 6 per yay 131977 .. 8 % Sept.16,1977 .. 6 % Day to day 3 -61% Bank Bills 
cent. Had there been a rise to 6 per cent Aug. 5, 1977 74% Oct.7,1977 .. S4% 7days .. 6% 2months fet ge 
i 8 Aug. 12,1977 .. 7 % Oct.14,1977 .. 5 % Trade Bills 3 months 62-64 % 
there might have been a need for 8 per Sept. 9, 1977 64% Nov. 25,1977 .. 7 % 1month 6} -74% 4months 6H 63 % 
cent. ie ee 2months .. 7} -74% 6 months 613% 
But the test of the rate is in its inance House Base Rate 3months .. 74% 
effectiveness. If the rate has the desired Noyember tet oe 
effect on money supply and allows the Certificates of Tax Deposit Three Months’ Rates 
T to sell something over £2,000 October 10th, 1977: Local authority deposits 2-65 
acne! il ilts’ : x th ae interest on payment of tax 6%; Local authority bonds 6l -7 % 
on in ‘long guts outsi ere Da ing withdrawn for cash 4% Sterling deposit certificates .. 65-61% 
sector, then the two-point move will : Euro-sterling deposits 14-74% 
have done a more than reasonable trick. he ee ee eee aig 6z E H 
Ds : Novem th, x . nter-bank rate sa ne mS 4-4 
At least it is the first MLR rise of two e 
points that has a corrective rather than a Treasury sat st ta a vee ee 
+? ; Sept. 23 £5-4149% Oct. £4-4776 ew York .. - rankfurt . 
crisis background, Sept.30 .. £5+3013% Nov. 4 £4-4721% Montreal 20173 Milan... 1595-00 
Oct. 7 £4-7650% Nov. il .. £4-4721% Amsterdam.. 43600 Oslo 9-8150 
Oct. 14 £4-3989% Nov.18 .. £4-4756% Brussels 63-4750 Paris 8-8225 
MARKET VIEW Oct. 21 £4.4635% Nov.25 .. £6-4265% Copenhagen 11-1400 Zürich 3-9000 
What the two points rise in MLR means Gilt-edged 
in terms of financial markets is difficult Consols4% .. 43 a aN ag 354 Treasury 1341% 1997 .. ka ne 28 114% 
. . . i 
immediately to judge. Before the move Comes Taig, O IO IO IO Sef Treasury986 1994 0. 0l IlO Il sal 
stock markets were in some disarray Funding 34% 99-04 |. <. 1. 1. AO Treasury 8Ł% 84-86 ..  .. wR 
anticipating higher interest rates, fearful Fomine ze bey 3 s z: oe ai py a lass of T ou = Bh 
: unding 54 — m os ies aes reasury 3} -80 .. s4 oy es 2 
of a money supply explosion, concerned Funding 54% 87-91 .. 1. .. IIO 694 Treasury 319% 79-81... 1... 898 
at the Government’s hard line on the 10 Funding6% 1993... 2S ws .. .. 66} Treasury 5% 86-89 .. a... 69} 
per cent ‘guideline’ on wage increases a E oo pa ZA ae si aa Piai ote 08-12 .. . “a Se at 
doubtful whether ae October Treasury 124% 1993 |. |) Il |I 108 War Loan 33% OO OOO IOO Iod 
et res 3 
Bu 8 Measures: "WOU make any Retail Price Index (Jan. 1974=100) 
impact on demand. 
th : Jan Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
Fears on the first two points may be 197. 32.9 83-3 83-6 844 848 853 85-6 863 86-8 88-0 88-3 88-7 
allayed. Doubts on the guideline point 1973 89-3 89-9 90-4 92-1 92-8 93-3 93-7 94-0 94-8 96-7 97-4 98-1 





ist in the knowledge in 1974 100-0 101-7 102-6 106-1 107-6 108.7 109-7 109-8 111-0 113-2 115-2 116-9 
pa espe than: i the 1975 119-9 121-9 124-3 129-1 134-5 137-1 138-5 139.3 140-5 142-5 144:2 146-0 
private sector, wage rises well beyond 1976 147-9 149-8 150-6 153-5 155-2 156.0 156-3 158-5 160-6 163-5 165-8 168-0 
that limit are being granted in the guise 1977 1724 174-1 175-8 180-3 181-7 183-6 183-8 184-7 185-7 186-5 
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LETTERS TO THE EDITOR 


Welcome to Hyde 


SIR, — We welcome the release of ‘Inflation Accounting — an 
Interim Recommendation by the Accounting Standards 
Committee’ (the Hyde guidelines) containing proposals for the 
gradual incorporation of ‘price level accounting’ by publicly- 
listed companies [The Accountant, November 10th]. 

In our own representation to the Morpeth Inflation 
Accounting Steering Group, we insisted that the integrity of 
transaction accounting should be preserved, and that in- 
flationary effects should be handled by making adjustments to 
the historic cost profit and loss account in a supplementary 
statement. The Hyde guidelines are thus very similar to our 
own proposals. 

We welcome in particular the suggestion that the approach 
should be gradual, and we applaud the decision to allow the 
flexibility to adopt alternative methods where these are more 
suitable for individual companies. 

We are content that the adjustment for depreciation and the 
adjustment for the cost of sales should be modified to take 
account of the effects of gearing and appreciate the scope given 
to use the most appropriate methods. 

We consider that the Accounting Standards Committee have 
adopted a sensible and practical approach to the development 
of inflation accounting, and the Hyde guidelines have our full 
support. 


Yours faithfully, 


J. M. BARBER, 
Christian Salvesen Ltd. 
P. J. MOLONY, 
Scottish & Newcastle Breweries Lid. 
C. P. WALLACE, 
Coats Patons Ltd. 
Edinburgh. 


SIR, — I thought I would let you know that I have joined the 
chorus of those who are in broad agreement with the Hyde 
proposals. I have spoken to a number of colleagues in this 
District Society and we feel pleased that the principles of the 
Hyde proposals have been drawn up almost as if our resolution 
was in front of the committee concerned. 

Mr Morpeth is due to address a joint meeting of chartered 


and certified accountants at Sussex University on January 
19th, 1978, and we shall all be interested to learn what he has 
to say in view of recent developments. 
Yours faithfully, 
J. W. ADDISON, FCCA, 
Past President, 
` SOUTH EASTERN SOCIETY OF 
CERTIFIED ÅCCOUNTANTS. 
Hove, Sussex. 


[Mr Addison, in a letter published in The Accountant of May 12th, 
questioned the action of the Certified Accountants’ Council in 
‘approving’ ED18 without seeking the views of members. He also 
sponsored a resolution for the retention of historic cost accounting 
and limiting the compulsory use of any supplementary system of in- 
flation accounting, but withdrew this ~ as we reported on August 
11th — following publication of the Accounting Standards 
Committee’s ‘statement of intent’ to issue interim guidelines on 
price-level adjustments. — EDITOR. ] 


Revenue Relationships 


Str, — What message is Mr Alex Harrison trying to put across? 

In his article of October 6th he boasted that he was up ta 
date; he then went on to say that a small practitioner could not 
cope with twenty ‘examinations of accounts in depth’ per year. 
Is he a large practitioner, then? 

He now says (October 27th) that accountants are becoming 
errand boys and messenger clerks, and that being busy is all a 
myth. There is the further inference that if we advise and 
encourage clients to have complete analyses of cash and bank 
expenditure and records of takings and that if we write up 
private ledgers for all clients — despite their size — then we are 
compulsively fiddling with matters of detail. 

These basic records are, in my opinion, essential and from 
my experience this is also the opinion of the Revenue and HM 
Customs & Excise Inspectorates. What Mr Harrison’s 
reference to electronic and computer aids means, I fail to 
understand; electronic data processing is not the panacea for 
all administrative ills. Human manual activity is still essential, 
especially in small organizations. 

The reference to small businessmen’s ‘low profitability, poor 
record-keeping and general muddle’ raising ‘the suspicion in 
the first place’ is an unfair generalization. With a bit of 
guidance, I have found that some merchants and even sub- 
contractors in the construction industry not only keep passable 
records, but have their eyes on gross and net profit ratios. 


Yours faithfully, 


WALTER CATTERMOLE, FAIA. 
Shoreham-by-Sea, Sussex. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 


BUILDINGS, PLANT 


& MACHINERY 
01-402 8361 
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STUDENT ROUNDABOUT 


Presentation of ICMA 
Training Award 


The Training Award of The Institute of 
Cost and Management Accountants was 
presented to Lucas Aerospace Engine 
Management Division, of Birmingham, 
at a special luncheon at the Savoy on 
Thursday of this week. The Award, an 


engraved silver salver, was received by 


Mr James Blyth, director and general 
manager of the company. 

As previously mentioned in ‘Round- 
about’, this is the first year the ICMA has 
made an award to promote and publicize 
progressive training methods and to en- 
courage recruitment of well-motivated 
trainees. 

The winning entry, state the panel 
of judges, was particularly singled out 
for its planning and organization. 
Supervision is sound and sympathetic in 
solving problems as they arise. The 
company are tackling the difficulties of 
the study programme in a flexible way to 
meet individual needs, and the move- 
ment of trainees into permanent appoint- 
ments is well managed and fits in with 
longer-term career planning. The scheme 
is administered by Miss Gillian James, 
commercial training officer of the 
division. 

The ICMA was encouraged by the 






& 


Trainee cost and 


Pd 


total of 33 entries. They presented a high 
standard, and the panel had difficulty in 
finalizing their decisions as the schemes 
were closely matched and contained 
many commendable features. Each entry 
was assessed on a thorough and 
methodical basis; marks were awarded 
for devising sound practical training 
programmes, integrating study with 
training, helping the student put theory 
into practice, involving the student with 
overall organizational objectives, creating 
opportunities for career development, 
and for originality. 

The panel based their assessment in 
the first instance on the evidence sub- 
mitted on paper. This was amplified by 
information acquired on follow-up visits 
to those short-listed. They discussed 
with each company such questions as: 
Had the scheme solved the training 
problem for which it was set up? Was 
the scheme flexible with sympathetic 
supervision? and, Was there evidence of 
progress, for instance, through ex- 
amination results? 

Four entries were highly commended. 
BOCM Silcock showed ‘imagination in 
developing an arrangement whereby 
mid-career junior and middle managers 





oe NE: 


management accountants from the award-winning company, 


Lucas Aerospace Engine Management Division, with Gillian James, commercial 
training officer. Left to right: Chris Burrows, Kevin Wheelhouse, and Simon 
Crowder. 
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can gain professional accountancy 
training as part of their management 
development’, The Cadbury-Typhoo 
entry was ‘interesting and well thought- 
out’, with all the signs of being well ex- 
ecuted and planned. 

Another well-planned scheme was that 
from Ilford, where ‘the use of outside 
tutors. is an interesting development’. 
The Standard Telephones and Cables 
scheme laid stress on sound basic first- 
year training. 

The judges were Mr J. E. Smith, Bsc, 
FCMA, JDipMA, senior lecturer in the 
financial aspects of management at the 
University of Aston and a member of 
the ICMA’s Education and Training 
Committee; Mr F. P. Guilbride, finance 
staff executive of Dunlop; and Mr J. 
Wiltshire, deputy director of training of 
the Training Services Agency. 


AFTERNOON LECTURES 
ABANDONED 
As a result of ‘dismal support’, 


Nottingham CASS have been compelled 
to abandon afternoon lecture meetings. 

These events took up a considerable 
amount of the Society’s budget, and the 
cost can no longer be justified by the few 
who have taken the trouble to avail 
themselves of the service. In future, the 
Society will be holding evening meetings 
only. 


PLYMOUTH DINNER-DANCE 


The annual dinner—dance for members 
of Plymouth and Cornwall CASS is to 
take place this year on Friday, Decem- 
ber 16th, at the Highlands Hotel, 
Plymouth. 

Tickets, price £4-50 are obtainable 
from Paul Haley, c/o Cullum, White & 
Pawley, 58 North Road, Plymouth PL4 
6AJ, or any committee member. 


CASSL FOOTBALL 
COMPETITION 


Cunning, courage, ability, energy and 
willpower . . . these were the qualities 
which helped create a tense and exciting 
atmosphere in the CASSL inter-firm 5-a- 


. side football competition held last week- 


end. 

Well over 150 students from 20 
London firms took part in the tourna- 
ment and although two of the account- 
ancy giants — Price Waterhouse and 
Coopers & Lybrand — battled through to 
the final, there was strong representation 






ACCA. LCNLA. LCA. 
Guaranteed exam coaching 
from Metropolitan College. 


Examinations run by The Institute of Chartered 
Accountants, Association of Certified Accountants 





and Institute of Cost and Management Accountants ` Why not call in and see us at our 
are never easy. LONDON ADVISORY OFFICE 
: babar et thorough ar mg ies Career Books, 
TOM: METOpoltan CORBE YOu Ber at the heip: you 4 Fore Street Avenue, London EC2Y 9DT 
need, Telephone: 01-628 2721. 
Our expert courses have helped more students ; seh 
qualify through us than any other coaching institution. Prospective students in the London area are invited 
Gives s0000 passes- and 1.200 honours or leadin to call for consultation during normal office hours 
( 5 ? P 5 & (Monday-Friday, 9 a.m.—5 p.m.) After office hours, 
places in accountancy exams alone). | messages are recorded for the attention of the Advisory | 
So if you want to get on, get our help. We Officer. 


guarantee coaching until successful. 

Your course will include up-to-date helpful 
notes, adequate test practice, expert tutorial criti- 
cism, invaluable self-examination questions and 
official professional publications where appropriate. 

In fact, everything to help you pass your 
examinations. 

Make up your mind, make sure you send for 
our prospectus. It will show you exactly how we 
teach. What we teach. And how you can start studying 
for the qualifications you need. 

Write to: The Principal, B. Mendes, BSc. 
(Econ.), F.C.A., Department AIIF, Metropolitan 
College, Aldermaston Court, Reading RG7 4PW, 
or call at the Metropolitan College Advisory Office, 
4 Fore Street Avenue, London EC2Y 9DT. 
Tel: o1-628 2721. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 


Accredited by the Council for the Accreditation of Correspondence Colleges. Member of the Association of British Correspondence Colleges 
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from small and medium-sized firms. 

The preliminary round saw five leagues 
of four teams playing for places in the 
knockout competition. The exceptional 
quality of the play, even at this early 
stage of the competition, prompted one 


member of the sports centre’s staff to . 


comment that this was the best tourna- 
ment they had seen for some time. 

In the event, Auerbach Hope & Co, 
Baker Sutton & Co, Coopers & Lybrand 
and Price Waterhouse joined Finnie Ross 
Wild, Saffreys, Wood & Co, and 
Smallfields Rawlings in the quarter 


Letters to Roundabout 


‘HISTORIC PEACE GESTURE’ 


Sir, — Students all over the country must 
have taken heart from Mr Eric Sayers’ 
pronouncement at the annual dinner of 
Birmingham CASS (Roundabout, November 
17th) that both the Institute and ACASS 
wanted ‘good training facilities, a fair reward 
whatever the package may be, and that 
students should not be exploited’. 

For the Institute to express such radical 
sentiments, the revolution must indeed be 
imminent. Mr Sayers, having made this 
historic peace gesture, will doubtless be 
glad to know that student accountants 
are reciprocating by disbanding SCARE 
(Student Chartered Accountants Resist 
Exploitation). 

After all, one meaningless gesture deserves 
another. 


Yours faithfully, 
London SW11. DAVID MASHITER. 
SOCIETIES FOR STUDENTS 


SIR, — On reading your report on the Bristol 
CASS annual dinner (‘Roundabout’, 
November 17th), I was amazed to find that a 
man in Mr Parkes’s undoubtedly esteemed 
position should have doubts about the 
number of ‘sensible’ chartered accountancy 
students, and even more amazed to find that 
these doubts were dispelled by the results of 
the ACASS trade union referendum. 

After all, what was the result of the said 
referendum? It was that 68 per cent of the 
chartered student population had decided, I 
believe mainly because of their own inbred 
fear of trades unions, that the 24 per cent of 











finals; though Jones Ross Howell & Co, 
in failing to qualify, could feel they were 
harshly treated by their referee. 

To save revisiting the centre, the 
knockout was played the same evening 
and it was getting on towards 9 pm 
before the final result was known. In that 
last game Coopers & Lybrand took an 
early lead and a demoralized Price 
Waterhouse 5 did well to keep the even- 
tual score respectable. So Coopers took 
the CASSL 5-a-side Challenge Cup and 
Price Waterhouse the runners-up Shield, 
presented by the new Miss Libra. 


their ‘brethren’ who wished to join a union 
should be denied easy access to such 
membership. A most generous attitude, if I 
may say so! 

I conclude by commenting that I am also 
very much in favour of societies for students 
and young qualifieds, provided they remain 
just that, societies for students and societies 
for young qualifieds. 


Yours faithfully, 


London NW1. DAVE WATSON. 


` POWER CUTS DURING EXAMS 


Sir, — The power cuts which seriously 
affected the PEI earlier this month [see 
‘Roundabout’ last week] give us several 
pointers for the future. First, it is absolutely 
clear that a firm contingency plan needs to be 
worked out for emergencies such as power 
cuts and rigidly adhered to. The failure of at 
least one invigilator to adhere to the loose 
plans laid on this occasion only exacerbated 
the problem. 

As it is, the examiners now face the 
daunting task of trying to reconcile the 
different stoppage times and different 
methods of dealing with the emergency with 
the need for a fair and rational system of 
marking. We know that halls were affected in 
different ways, that where exams were con- 
tinued, some candidates were sitting by 
windows and others had torches, while the 
remainder struggled to see, that some 
candidates start with the easiest questions 
first while some do the reverse and others 
work through methodically from the first 
question to the last. The main problem is 
that the effect was just not consistent. 

The main lesson, therefore, is that we 
must attempt to ensure that any hazard is 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
so make sure you don't waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 300,000 


The Rapid Results College, Dept AH6 


passes. As weil as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 
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Tuition House, London SW19 4DS 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


NEWCASTLE COURSE 


Those aspects of the Institute’s exam 
syllabus often considered to be the most 
difficult will be dealt with at a three-day 
intensive course to be held from January 
26th to 28th at the YMCA, Ellison Place, 
Newcastle upon Tyne, for members of 
Newcastle CASS. 

The fee is £4.50 and applications, 
made payable to ‘NCASS’, should be 
sent immediately to Mrs A. Rule, 30 
Forest Avenue, Forest Hall, Newcastle 
upon Tyne NE12 9AH. 


uniform. The way to do this is to reduce the 
number of centres. The examination for the 
whole of the London area could be held 
under the single roof of the Alexandra Palace. 
This facilitates the economical use of an 
emergency generator to alleviate the power 
cuts hazard — which, it seems, we must be 
prepared to expect each winter — as well as 
ensuring consistency in the event of other 
types of hazard, eg, bomb threats, which 
might cause abandonment of a paper. 

This development could perhaps be 
supplemented by a reserve examination to be 
used in the event of abandonment of one or 
more papers. It would become accepted 
practice for students to keep particular dates 
free in case of a resit. 

In the shorter term, CASSL is conducting 
its own survey to compare with the official 
results of the Institute concerning the effect 
of the cuts on various London hails, and 
these will be made available to the ex- 
aminers. But one positive way in which the 
fear of many members about the methods of 
marking could be allayed would be the 
appointment of a student, who would 
obviously need to promise confidentiality, to 
the Examinations Committee who would be 
given facilities to satisfy himself on behalf of 
the students that the marking system is 
entirely fair. I think that under these ex- 
ceptional circumstances it would be 
ridiculous for the Institute to take up the 
position that no student is responsible 
enough to fulfil this role. 

I have written to the Institute setting out 
these proposals and I look forward to 
reporting their early reply. 

Yours faithfully, 
NORMAN ELEY, 


London EC2. CASSL CHAIRMAN. 





Send today for our special linked tuition information 
leaflet for Chartered Accountants and our FREE 
100-page book giving details of courses in 
Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


* Telephone 01-947 7272 





Notes 
and 


Notices 


PROFESSIONAL NOTICE 
Pannell Fitzpatrick & Co, Chartered 


Accountants, and Sacranie, Sacranie &- 


Co, Chartered Accountants, announce 
that they have formed a joint firm in 
Malawi. The new firm will practise in 
Blantyre and Lilongwe under the names 
Sacranie, Pannell Fitzpatrick & Co and 
Pannell Kerr Forster & Company. The 
resident partners are Mr Farouk 
Sacranie, FCA, and Mr Bashir Sacranie, 
FCA. 


PACKAGE COURSE ON 
HYDE GUIDELINES 


A new package course ‘Inflation 
Accounting — Interim Recommen- 
‘dations’ (the Hyde guidelines), has been 
produced by The Institute of Chartered 
Accountants in England and Wales. It is 
designed to help companies who are 
planning to implement the new 
recommendations on inflation 
accounting from the Accounting Stan- 
dards Committee, in their accounts for 
periods ending on or after December 
31st, 1977. 

The package will also be of value to 
district and branch societies of the 
Institute who may wish to incorporate it 
into their programme of continuing 
professional education. The package, at 
£75 plus VAT, contains material for a 
half-day course in six sessions. 

Applications and inquiries should be 
addressed to Publications Department, 
Chartered Accountants’ Hall, PO Box 
433, Moorgate Place, London EC2P 2BJ. 
(01-628 7060.) 


BUSINESS RATIOS 


Business ratios covering the three-year 
period 1973/74 to 1975/76 are given for 
nine major industrial groupings in the 
third edition of Industrial Performance 
Analysis. The survey, based on infor- 





mation obtained from the Registrar of 
Companies, sets out key ratios such as 
profit margin, return on capital, li- 
quidity, stock turnover and sales per 
employee. 

The industries covered are: con- 
struction, chemicals and plastics, drink, 
electrical and electronics, engineering 
and metals, food, motor, paper and 
printing, textiles and also a mis- 
cellaneous group. 

Copies of the 121-page survey, price 
£11, may be obtained from Inter 
Company Comparisons Ltd, 81 City 
Road, London EC1Y 1BD. 


LAW AND PRACTICE 
ON CAPITAL ALLOWANCES 


All the provisions regarding capital 
allowances are brought together in a 
new Chartac Taxation Guide, Capital 
Allowances in Law and Practice. The 
book covers the provisions included in 
the Capital Allowances Act 1968 and all 
the amendments since that time, in- 
cluding allowances on machinery and 
plant enacted in the Finance Act 1971 
and the changes introduced by the 
Finance Act 1976. 

Written by Mr R. J. Pickerill, FCA, 


FTI, President of The Institute of Tax- 
ation, the book provides a practical and 
comprehensive guide to the law on 
the subject and its application. The work 
is illustrated by over 80 examples 
elucidating even the most complex 
situations. 


(Capital Allowances in Law and Practice, by R. J. 
Pickerill, FCA, FTH. Publications Department, 
Chartered Accountants’ Hall, PO Box 433, 
Moorgate Place, London EC2P 2B], price £5-95.) 


NEW AUDIO PACKAGE 
ON EXPORT FINANCE 


A new audio cassette-based package on 
Export Finance has been produced by 
The Institute of Chartered Accountants 
in England and Wales in the Finance 
Managers’ Guidelines series. 

Mr Michael Meacher, Parliamentary 
Under Secretary of State for Trade, out- 
lines some of the problems in obtaining 
finance for export, suggests some of the 
solutions, and explains the work of the 
Export Credits Guarantee Department. 
Other contributors are from Barclays 
Bank International and the ECGD. 

Two further packages in the series — 
one on exchange control and the other on 





Appointments 


Mr Stephen L. Perkins, Bsc, CA, 
previously with the Prestige Group, has 
been appointed secretary of Scott Bader. 
Mr John G. Leyland, FCA, secretary since 
1954, continues with the company as 
director with responsibility for finance. 





Mr S. L. Perkins Mr B. Smith 

Mr Brian Smith, ACMA, has joined 
Kitchin Thompson Associates, the 
Nottingham-based management and 
recruitment consultants, as executive 
selection consultant. He was previously 
financial director of Standard & Pochin, 
and Standard Engineering and its sub- 
sidiaries. 
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Mr Michael D. Branston, LLB, ACA, 
has been made manager of the new West 
End office of the Barnet Devanney 
Group, incorporated insurance brokers 
based in Stanmore. 


Mr David H. Clark, aca, secretary of 


` Meggitt Holdings, has been appointed a 


director. 


Mr Peter Haigh-Lumby, aca, has 
been appointed group accountant and 
secretary of Car Care Plan (Securities 
Division), the Leeds-based group 
specialising in extended vehicle 
warranties. 


Mr Max Lawson, FCA, has become 
financial controller of Thames 
Television. Mr Derek Hunt, aca, has 
been appointed chief accountant. 


Mr G. G. Law, acīs, previously 
secretary, has been appointed financial 
director of The Davall Gear Co as from 
November 14th. 


Mr Kenneth Walker, MA, ACMA, has 


joined the board of Kode International.as ~~~ 


financial director. 








price controls — are in the course of 
preparation and will be available early 
next year. 

Export Finance (serial 348) costs 
£10-80 per package, and is available 
from the Courses Department of the 


Institute, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2P 2BJ. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN AUSTRALIA 


The latest (1977) edition of the Annual 
List of Members of The Institute of 
Chartered Accountants in Australia 
shows total membership at 9,025. A 
membership analysis by state indicates 
that over 44 per cent of members are 
registered in New South Wales; the 
President, Mr P. C. E. Cox, MBE, FCA, 
and the Deputy President, Mr R. N. H. 
Denton, FCA, are also from that state. 

As well as the usual alphabetical and 
topographical lists, details are given of 
the membership of the National and 
State Councils, together with additions 
to the list of management consulting 
firms and companies approved by the 
Institute. 


INSTITUTE OF ACTUARIES 
Examination Results 


The Council of the Institute of Actuaries 
has announced that, at the recent 
examinations held in London, 
Birmingham, Bristol, Dublin, Edin- 
burgh, Liverpool, Manchester, Norwich 
and York, nine candidates completed all 
the examinations and 113 candidates 
completed the Intermediate examination. 

In addition, two candidates at the ex- 
aminations became eligible for the 
Certificate in Finance and Investment. 

In the examinations held at 40 
overseas centres, 33 candidates com- 
pleted the Intermediate examination. 

In addition, one became eligible for 


. the Certificate in Finance and Invest- 


ment. 


NETHERLANDS PAMPHLET 
ON AUDIT SAMPLING 


Third in the PILOT series of pamphlets 
published by the Netherlands Instituut 
van Registeraccountants (English text 
available) is an interim report by a sub- 
committee of NIvRA’s Audit Committee 
on the use of statistical sampling by 
auditors. This defines the conditions to 
be met for mathematically sound 








Arthur Andersen partner Mr Arthur 
Wyatt, of Chicago, has been appointed 
chairman of the AICPA Accounting 
Standards Executive Committee for 
1977-78. 


sampling, and deals briefly with the 
application and acceptability of sampling 
in auditing, size of the sample and 
detection of errors. 

Previous titles in the PILOT series are 
No. 1, ‘Rules of Conduct and 
Professional Practice’, and No. 2 ‘The 
Auditor’s Report in the Netherlands’. In- 
quiries and applications (DFI15 per 
single copy, DFI10 on subscription) 
should be addressed to NIvRA, 
Mensinge 2, Amsterdam, The 
Netherlands. 


SALES OPPORTUNITIES 
IN SOUTH AMERICA 


New ‘Spotlight’ leaflets from Midland 
Bank highlight opportunities for British 
exporters to Argentina, Venezuela and 
Brazil. 

‘Argentina is gradually adopting a 
more liberal attitude towards imports’, 
says the bank. Several major develop- 
ment plans are to go ahead, all of which 
represent valuable opportunities for UK 
manufacturers. UK exporters not yet 
active in South America could also with 
advantage consider the opportunities 
presented by Venezuela. Brazil has 
become a miarket for capital goods, 
‘especially those which make possible 
import substitution or which generate 
increased exports’, 

Copies of ‘Selling to Argentina’, 
‘Selling to Venezuela’ and ‘Selling to 
Brazil’, Midland Bank Spotlights on 
Overseas Trade numbers 118, 115, and 
116, can be obtained through any 
Midland Bank branch. 
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SHEFFIELD CAs’ COURSE 
ON HYDE GUIDELINES 


The Sheffield and District Society of 
Chartered Accountants is holding a half- 
day course on the Hyde Group 
guidelines, at 2 pm on Tuesday, 
December 13th, at Sheffield City 
Polytechnic. 

The course is designed for account- 
ants in industry and practice who want 
to know the content of the guidelines and 
the likely effect of implementing them in 
financial statements. Speakers will be Mr 
A. C. Scheele, FCA, and Mr T. Taylor, 
ACA. 

The fee is £10-80 including VAT. 
Further information is available from the 
Society, at Huttons Buildings, 146 West 
Street, Sheffield S1 4ES. 


LONDON EVENTS 
OVER-SUBSCRIBED 


Two major events in the London 
Chartered Accountants’ December 
programme are already over-subscribed. 
These are the whole-day ‘Taxation Pit- 
falls’ course on December 13th, and the 
annual Ladies’ Night dinner at 
Chartered Accountants’ Hall on 
December 20th. 

Places are still available for ‘Peer 
reviews’ (evening) at the CEGB Theatre, 
15 Newgate Street, on December Ist; 
and for ‘Contract work in progress’ 
(whole day) at the Cumberland Hotel on 
December 6th. Applications and in- 
quiries should be addressed to London 
Chartered Accountants at 38 Finsbury 
Square, London EC2A 1PX (01-628 
2467). 


NORTH LONDON CAs GROUP 


The North London Chartered 
Accountants’ Group is holding a joint 
meeting with the North Middlesex Law 
Society on Thursday, December 8th. 
The two speakers — Mr Eddie Ray, 
BCom, FCA, a partner in Spicer and 
Pegler, and Mr Roderick I’Anson Banks, 
a barrister specializing in tax — will 
discuss tax matters relating to 
partnerships. 

The meeting will be held at the 
Torrington, Lodge Lane, North 
Finchley, London N12. Applications 
should be made to the Treasurer of the 
group, Mr S. C. Selwyn, 211 Winchmore 
Hill Road, Southgate, London N12 
(01-886 2137). 
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RESIDENTIAL 
BUILDING LAND 


Barratt Developments (Southern) Ltd, part of the UK's 
leading private housebuilder, require 


RESIDENTIAL BUILDING LAND OF 20 UNITS 
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we need you ¥ 


In the course of a } some 
4,500 children will live to bless 
the Church of England CHILD- 
REN’S SOCIETY. 


4,500 is not just a statistic. It is 


Within 40 miles of LUTON, BRISTOL, LEICESTER 
THETFORD, SOUTHAMPTON 


year, 


Company acquisitions considered 


Please reply in confidence to: 


Mr J. Miles, FCA, MCMA 
Finance Director 


Barratt 


DEVELOPMENTS (SOUTHERN) LIMITED 


Jansel House, Stopsley Green, LUTON 
Beds LU2 7XJ 
Tel. 0582 31181 


4,500 individual cases of neglect. 
Of deprivation. Of being un- 
wanted, or disturbed . . . perhaps 
battered. 

The CECS helps through family 
casework, day care and residential 
care. It arranges and supervises 
foster parents. It is the largest 


adoption agency in the Country. 
Next time a Client asks you to 


recommend a charity, please 
remember the Children’s Society. 
What better object can there be 
than the happiness of children? 


Help your Clients bring a little love where it’s needed 


“st Ghildrens Socit 
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A disturbing effect of recent legislation is that the 
taxation of higher paid employees has not simply 
become heavier, it has also become considerably 
more complex. It is no longer a simple matter, for 
example, to know how to value a fringe benefit in 
comparison with cash salary or to know how to 
compare the total remuneration (salary plus 
fringe benefits) from one job with that from 
another. As a result employees may find 
themselves having to take important career 
decisions in semi-ignorance. 

It is against this background that the EIU has 
published Special Report No.47 UK Tax Savings 
for the Higher Paid, providing a comprehensive 
review for the highly paid employee (£7,500 and 
upwards) and company director. Written in 
non-technical language, it covers in detail such 
subjects as company cars, pensions, medical 
benefits, entertainment allowances, share options 
and share incentive schemes. 

A separate section explains the valuable tax 
concessions available to UK executives working 


UK Tax Savings for the Higher Paid | 


A must for the higher paid (£7,500 plus) working in the UK or abroad and for 
professional advisers, employers and foreign nationals working in the UK 


abroad and foreign nationals coming to work in 
the UK to whom the tax treatment is considerably 
more favourable than that for UK nationals. 

Many of these topics have not previously been 
dealt with in tax literature. The report will also 
help employers to obtain the best ‘value-for- 
money’ when establishing a salary plus fringe 
benefits pay structure for executives. 
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`. to The Economist Intelligence Unit Limited 
) Subscription Department (AT ) 
>“ 27 St. James's Place, London SW1A 1NT 


| [_] Please send 





copy(ies) of UK Tax Savings 
for the Higher Paid (at £20 per copy). Payment must 
accompany order. 





| enclose payment of £ (Please make cheques 
| payable to The Economist Intelligence Unit Ltd.) 





Name 
| Address 








CJ Please send details of the full range of EIU Publications. | 
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Defining Directors’ Duties 


After more than 100 years’ development of company law 
in the United Kingdom, it is still necessary to turn to 
cases and common law to establish the role and 
responsibilities of company directors. This, it has been 
argued with increasing force, is a less than satisfactory 
state of affairs, and the Government last week declared its 
intention of codifying directors’ overall duties and 
responsibilities in a statute — hopefully in the present 
session of Parliament, if space can be found in the 
legislative timetable. This, it must be mentioned at the 
outset, appears to us and to other commentators as 
something less than certain. 

Prominent among several areas of legislation which the 
White Paper The Conduct of Company Directors (Cmnd 
7037, HMSO, 35p net) proposes to tighten up is the 
question of directors’ borrowings from their companies. 
Such loans, it will be remembered, were subject to no ex- 
ternal control in the first quarter of this century, and were 
commonly merged with ‘sundry debtors’ in a number of 
well-known balance sheets. The Companies Act 1929 
called for disclosure, but imposed no other restraints; 
section 190 of the 1948 Act forbade the practice 
altogether, subject to (as it appeared at the time) certain 
necessary and well-defined exemptions. Nevertheless, the 
Government remains seriously concerned at the extent to 
which it remains possible for directors to have recourse to 
company funds as their private bankers. 

The proposed codification of directors’ rights and 
duties will include statutory restatement of the existing 
common law rule that a director may not make use of his 
company’s money to further his private interests. In the 
case of public companies, and of any group which in- 
cludes at least one public company, the existing section 
190 prohibition is to be extended so as to apply not only 
to directors, but also to their spouses and children and to 
any other company in which that director or his family 
have either a controlling interest or a major financial in- 
terest (defined as 20 per cent or more of any class of share 


capital, or of the company’s medium or long-term debt). 

The present specific exemptions to section 190 have 
been the subject of abuse in certain cases, and are to 
become subject to further limitations of both term and 
amount; while the disclosure provisions in section 197 
will be significantly extended: 

This information, the White Paper intends, ‘will be 
part of the accounts and will be subject to audit’. It will 
also be necessary to disclose any significant indebtedness 
by directors or members of their immediate family other 
than on loan account — eg, by way of trade credit. 

Proposals to restrain ‘insider dealing’ have inevitably 
attracted much attention elsewhere; this is, of course, an 
emotive area to the lay reader, even if we may discount 
the aphorism that ‘insider dealing only becomes ob- 
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jectionable when someone else is the insider’. The 
Government, while acknowledging the difficulties of 
definition that have plagued earlier forays into this jungle, 
concludes that the case for legislative sanctions can no 
longer be denied; and that, since the structure of the 
securities market often makes effective civil proceedings 
difficult if not impossible, those sanctions must be 
criminal. Certainly, the prospect of up to two years’ 
imprisonment, alternative or additional to an unlimited 
fine, has some potential as a deterrent. 

American practice regards as an ‘insider’ anyone who 
has ‘inside information’ — an approach which can at least 
claim the merit of avoiding some of the anomalies which 
may arise in deciding who is or is not within a defined 
category. However, it is an approach which may bear 
hardly and unfairly on some individuals who might 
genuinely be in doubt whether, under such a rule, they 
would commit an offence by dealing. Thus, on balance, 
the new prohibition is to be framed in terms of defined 
categories — notably directors, employees, substantial 
shareholders, and persons having a professional or 
business relationship with the company. There will be an 
extension to this list in respect of ‘anyone who receives 
information which he knows to be price-sensitive and not 
generally available’ and who, in such circumstances, 
would be expected to refrain from dealing. 


Possible defence 


It is not proposed to make insider dealing an ‘absolute’ 
offence, or to frame provisions that would have the effect 
of inhibiting legitimate transactions by directors or 
employees in the shares of their companies. According to 
paragraph 25 of the White Paper, ‘the prosecution will 
need to show that the insider knew, or had reasonable 
grounds to believe, that the information was not generally 
known and was price-sensitive, and that he dealt 
nevertheless. Also, it will be possible for a person to offer 
as a defence that his purpose in dealing was not to make a 
profit or avoid a loss by the use of his inside information’. 
In this context, the Government gratefully acknowledges 
the initiative of the Stock Exchange in developing its own 
model code against insider dealing, but has been unable to 
accept that compliance with that code should of itself 
afford a defence to the criminal charge. 

Also welcomed in the White Paper — though without 
promise of legislative support — is the growing number of 
non-executive directors who can ‘perform a useful 
function in helping to resolve problems of conflict of in- 
terest as well as in other ways’: 

‘Non-executive directors’, the White Paper continues, 
‘can bring to the board a breadth of knowledge and 
experience which the company’s own management may 
not possess. Even more important, they can increase 
the element of independence and objectivity in board 
decision-making. Not being involved in day-to-day man- 
agement, they are able to take a detached look at the 
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way in which the company is being run, and at its 
medium and long-term policies. 

‘They should provide independent supervision of the 
company’s management. In order to do this effectively, 
however, the non-executive directors need free access to 
management information and there need to be enough of 
them. One or two non-executive directors on a board 
which is 20 strong are unlikely to exercise real influence.’ 

One developing area of influence for the non-executive 
director is, of course, the company audit committee. The 
Government has been maintaining a sympathetic interest 
in the experience of those UK companies that have 
adopted the idea, but concludes that the time for legis- 
lation on the point is not yet. 


Employee obligations 


The one remaining major area of innovation in the White 
Paper is that the Government will no longer countenance 
the common-law rule that directors’ only responsibilities 
are to their shareholders. The intended statutory 
definition of directors’ duties will require them to take 
into account the interests of their employees also, and to 
make available the company’s annual report and accounts 
to employees on an equal footing with share-holders. 

In response to suggestions that compulsory circulation 
of the full annual report to all employees would lead to 
heavy administrative expenditure and ‘an absolute 
bonanza for the printing trade’, the Secretary of State for 
Trade (Mr Edmund Dell) has confirmed that the Govern- 
ment is keeping an open mind, for the present, on whether 
an abbreviated ‘employee report’ would be regarded as 
sufficient compliance. Several major companies have 
already developed their own ideas in this direction — and 
most public companies, as a matter of established good 
public relations, will issue their full report and accounts to 
any interested party on request, with or without a legal 
obligation. 

Directors who feel some cause to fear that they are not 
perhaps among the Government’s most favoured children 
may take comfort from Mr Dell’s statement which accom- 
panied publication of the White Paper: 

‘I do not believe that any of these proposals should 
impose serious problems for company directors; indeed, 
most of them are based on ideas that have already been 
discussed and accepted. The vast majority of directors in 
this country are obviously law-abiding. My aim is not to 
handicap legitimate business activities, but to discourage 
those few directors who are tempted to abuse the law.’ 

Immediate reaction to the White Paper from the 
Consultative Committee of Accountancy Bodies has 
welcomed the Government’s substantial adoption of the 
CCAB position on directors’ loans, insider dealing and 
audit committees. The accountants make the point, 
‘\owever, that ‘some of the proposals will require further 
study’, and are less than happy at the prospect of 
further delay in the introduction of a fully up-to-date 
consolidated Companies Act. 


Speculating with 


Taxpayers’ 


One criminal prosecution and three civil 
actions have already been launched as a 
consequence of the Crown Agents’ dis- 
astrous venture into secondary banking 
— described by the Minister of Overseas 
Development, Mrs Judith Hart, as ‘one 
of the most serious betrayals of public 
accountability that Parliament can be 
aware of in many years’ — and further 
proceedings are possible. Last week’s 
publication of the report of the Fay 
Committee of Inquiry into activities of 
the Crown Agents over the years 1967 to 
1974 disclosed losses of the order of £212 
million, not necessarily as a final figure. 

No part of these shattering losses 
derives from the Crown Agents’ primary 
function of providing financial, com- 
mercial and professional agency services 
for overseas governments, public 
authorities and international bodies. Un- 
fortunately, during the period covered by 
the Fay inquiry, the Agents — who have 
no formal constitution and do not rank 
as a Civil Service department — em- 
barked on a series of own-account 
financial transactions in the property and 
secondary banking markets. 

‘They embarked upon this course’, 
runs the report, ‘without seeking in- 
dependent advice, and we find that they 
possessed neither the skills nor the 
organization necessary for such an 
enterprise. 

‘We have the impression that the 
mainspring of their own-account 
activities was not the securing of a 
reserve, but the satisfaction of money- 
making for its own sake’. 

Throughout this period, the Crown 
Agents lacked systematic management 
accounting, and fell into such fundamen- 
tal errors as borrowing short and lending 
long, and lending on inadequate security. 
They were regarded in the City, 
according to one source, as a ‘soft touch’, 
and among their favoured borrowers was 
Mr William Stern, whose family group 
(including the Nation Life Insurance 
Company) collapsed in 1974. Loans to 
Mr Stern and his various companies 
have been put at more than £40 million. 

Sir Claud Hayes, chairman of the 


Money 


Crown Agents from 1968 to 1974 and 
described in the report as a ‘forbidding’ 
character to most of his subordinates, 
admitted last week that he was to blame, 
but claimed that his critics had the ad- 
vantage of considerable hindsight. 

He was not himself a banker, he 
added, and had been obstructed by the 
Ministry of Overseas Development in his 
attempts to recruit banking expertise. He 
pointed out that the Crown Agents’ 
banking department had made monthly 
returns to the Bank of England, adding: 
‘But, of course, the Bank of England is a 
very big institution. I may have made 
the mistake of assuming that what one 
part of it knew, the other part also 
knew’. 

Since 1974, under the direction of Mr 
John Cuckney as Senior Crown Agent 
and Chairman, there has been a major 
overhaul of internal control and 
reporting procedures, with particular 
reference to transaction controls, 
budgeting and planning, management in- 
formation and internal audit. There is to 


be no repetition, as our readers may 
hope, of the ‘ludicrous’ situation which 
prevailed as late as 1970, when the staff 
of this complex organization included 
only one qualified accountant. 

By a majority of 32, the House of 
Commons this week resolved that a 
public committee of inquiry should be 
set up into the report’s disclosures. 


Professional Status of 
Company Secretaries 


It may come as a shock to some 
company secretaries to learn that the 
Companies Acts create nearly 100 
separate and distinct instances of 
potential criminal sanctions for non- 
compliance with secretarial duties. 
Section 177 of the 1948 Act imposes on 
every company the obligation to appoint 
a company secretary — who, on the 
authority of the Court of Appeal in the 
Panorama Developments v. Fidelis case, 
is no longer to be regarded as a clerk or 
servant whose position is to do what he 
is told, but ranks as the chief 
administrative officer of the company, 
with extensive duties and responsibilities 
([1971] 3 All ER 16, at p. 19). 

With such considerations in mind, the 
Institute of Chartered Secretaries and 
Administrators has long advocated the 
need for secretaries, at least of publicly- 
quoted companies, to possess an 
appropriate professional qualification. A 
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"Recovery of the small business sector is enormously important to the revival of the 


UK economy, and anything that our members can do to assist this recovery is of 


paramount importance’, 


ICAEW President Mr Brian Maynard told the recent 


annual dinner of the North West Society of Chartered Accountants. Seen with the 
NWDS President, Cllr Paul Clegg, centre, before the dinner are Mr J. G. Howarth; 
Mr M. Thompson (Vice-President of the Society); Mr Alan Bevis; and Mr Maynard. 
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President of The Institute of Chartered 
Accountants in Australia for 1977-78 
is Mr R. N. N. Denton, FCA(Aust), 
AASA, ACIS, of Sydney. He is a 
partner in the Sydney firm of Irish, 
Young & Outhwaite, a director of 
several companies, a past-Chairman 
of the Australian Institute’s New South 
Wales state Council, and Deputy 
President of the Institute for the past 
year. 

Mr Denton is succeeded as Deputy 
President by Mr J. N. Bishop, 
FCA(Aust), of South Australia. 





Private Member’s Bill directed to 
securing statutory recognition for the 
status of the company secretary has now 
been tabled by Mr John Cockcroft, MP 
(Nantwich, Con.) with the support of the 
Institute. 

To Mr John Phillips, CBE, LLM, FCIS, 
the ISCA’s chief executive for 20 years 
and now its President, the secretary is 
not only the company’s chief 
administrative officer and commonly its 
adviser on matters of law, but also the 
keeper of its conscience in matters of 
corporate conduct. It is no more than 
appropriate that this should be 
guaranteed by the integrity commonly 
associated with professional 
membership. 


Wide Fluctuations 
in Schools Game 


Fortunes fluctuated widely in the first 
round of the 1977-78 Schools Business 
Game. Ninety of the original entrants — 
including seven of the previous ten 
winners — won through to the second 
round, with recorded ‘profits’ of up to 
£13-6 million; at the other extreme, one 


720 


of the unsuccessful teams finished {12-5 
million ‘in the red’. 

‘Boards of directors’, consisting of 
from three to ten sixth-formers, will con- 
tinue to compete on an eliminative basis 
until the final three meet for a ‘live’ final 
at Chartered Accountants’ Hall on May 
12th, 1978. The present holders of the 
Institute’s Silver Challenge Shield, 
South-East Essex Sixth Form College, 
are still in the game after a convincing 
first-round win over Rydal, Maidstone, 
and Vale of Ancholme. 


First-Year Review of 
Selective Investment 


Representatives of several well-known 
accountancy firms were invited to the 
Department of Trade this week, to 
participate with members of the DoT In- 
dustrial Development Unit in a one-day 
seminar on the Selective Investment 
Scheme. This scheme, announced by the 
Government on December 14th, 1976, 
has now been functioning for almost one 
year, and the Department is anxious to 
exchange views with, in particular, 
‘those who are in frequent touch with 
medium- and large-sized industrial com- 
panies for whom the scheme is chiefly 
designed’. 

Characteristics of selective financial 
assistance (under powers contained in 
sections 7 and 8 of the Industry Act 




























AUDIT CHECKLIST 


In recent years the Companies 
Acts, accounting standards and 
Stock Exchange listing require- 
ments have significantly increased 
the number of specific disclosures 
to be made in company accounts — 
to the extent, indeed, that it is no 
longer possible to carry them all in 
mind. 

As a supplement to this issue of 
The Accountant, we include a 
checklist of over 100 items to be 
either disclosed or considered in 
the preparation of limited com- 
panies’ published accounts. 
Compiled by Guy Harrison, FCA, of 
Jolliffe Cork & Co, the list is cross- 
referenced to the fifth edition of the 
Guide to the Accounting Require- 
ments of the Companies Acts, 
published by Gee & Co for The 
Institute of Chartered Accountants 
in England and Wales. 
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1972) include that this assistance in- 
volves a subsidy and not full finance, it 
being assumed that the bulk of finance 
will be available from the private sector. 
The viability of the company and project 
are assessed, the potential benefits of the 
expenditure in terms of employment, 
social and other considerations being 
balanced against the risk element. 

Director of the Industrial Develop- 
ment Unit is Mr R. H. Bonham Carter. 
The Selective Investment Scheme was 
one of a number of government financial 
assistance measures featured in the 
course of a contributed article in The 
Accountant of March 17th last, by Mr 
J. H. Chapman, of the Industrial 
Development Unit. 


Presidential Tour 
of North America 


The President of The Association of 
Certified Accountants, Mr Leslie F. 
Pocock, accompanied by Mr Robin S. 
Waldron, Chairman of the Technical & 
Research Committee of the Association, 
and the Assistant Secretary (Overseas 
Relations), Mr J. K. Williams, has spent 
nearly two weeks in North America dis- 
cussing technical developments of 
mutual interest in the international 
sphere with the principal accountancy 
bodies in Canada and the USA. 

Mr Pocock was guest of honour at a 
reception at Humber College, Toronto, 
arranged by the Canadian Society of 
Certified Accountants and met the 
executive committee of the Society at 
several social events as well as in 
technical committee discussions. He 
spoke to Canadian students about 
problems of training and further 
education, and was also guest of honour 
at a Dinner-dance of the Ottawa Valley 
Chapter. 

The tour finished with a visit to the 
World Bank at Washington DC, to 
discuss the assistance the Association 
might offer developing nations in the 
area of accounting and book-keeping 
executive training. 


Two Prospective 
International Standards 


Publication of two new exposure drafts — 
Ell ‘Accounting for Foreign Tran- 
sactions’ and E12 ‘Accounting for 
Construction Contracts’ — was 
authorized by the International 
Accounting Standards Committee at its 





The Society 





Bradford & Bingley Building Society is one 
of Britain's biggest building societies. 

With assets of more than £700M, Bradford 
& Bingley offers complete security together 
with a wide range of savings schemes to suit 
every investor. 

The Society has more than 500 branches 
and agencies throughout the country. Your local 
branch manager will be glad to give you all the 
information you need about any of the 
investment services available or, if you wish, 
you can write direct to Head Office. 






















The Professional 
Portfolio. 





The Services g 


These are just some of the services which 
will be of interest to the professional. 

Bradford & Bingley S.A.Y.E. 

An excellent scheme for regular savers, 
appealing strongly to the higher tax bracket 


investor. Tax free bonuses of up to £560 payable 4 


on monthly investment of £20. 


Bradford & Bingley High Yield S.A.Y.E. 

One of the best investments your client 
can make. A lump sum investment in a Special 
Share Account (at a guaranteed differential 
above Paid-up Share rate) with a monthly 
transfer to S.A.Y.E. The two tax free bonuses 
make this of special importance to the higher 
rate tax payer. 

Bradford & Bingley Regular income 

Most accounts offer your clients the 
facility to have their interest paid either 
monthly or quarterly direct to their Bank. 


All the other usual building society services, ; 


including a competitive Term Share portfolio, 
regular savings, Trustee accounts and 
Paid-up Shares are also available. 






























“foryour clients 
money Mr Bingley” 
7 











BRADFORD & BINGLEY 
BUILDING SOCIETY 


HEAD OFFICE: BINGLEY, WEST YORKSHIRE 
- Assets exceed £700,000,000 
Member of the Building Societies Association 
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Qualifications? DEVELOPMENT 
Let the experts help LAND TAX 
you to success p 


The School of Accountancy have been specialising in J. P. MATTHEWS, M.A.(Cantab.), A.C.A. 
preparing candidates for examinations for 65 years. You : 
can benefit from this wealth of experience — either to make of Gray's Inn and Lincoln’s Inn, Barrister 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already and 
qualified. 
ACA Examinations T. A. JOHNSON, B.Sc.(Est. Man.), F.R.I.C.S. 
We are in a unique position to give you the best help Chartered Surveyor 


available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 


Accountants that SOA has helped to success. This book, whose authors combine the skill 


of the valuer, the lawyer and the accountant, 


Institute of Accounting Staff deals comprehensively and in a straight- 
Examinations atl maa pues all pes apes a 
We have courses available now for this important new as 1a icuiar emprnasis x aS DOEN piace 
qualification — sponsored by the Association of Certified on detailed examples of which there are over 
Accountants for junior and technician staff in offices of a hundred 
practising accountants, commerce, industry or govern- 3 


'The end product discloses an 
appreciation of the practical problems of 
the real world of property development 


ment. 


Further Qualifications 


A second qualification to add to your ACA will give 


you even better career prospects. SOA offers highly which in this context is like a breath of 
successful courses for all leading examinations, including fresh air in the Law Society’s library... . 
ACMA, ACCA, etc. Th lari f : : 
An ATII will be of great benefit if your special interest e clarity of presentation of the topics 
is taxation — but the examination of the Institute of is first rate. ... Of the published books 
Taxation sets a demanding standard. SOA students hich “ 
consistently score success thanks to the clear, com- which attempt a comprehensive treat- 
prehensive and up-to-date course material. ment of this subject, this is probably the 
best.’ — Law Society's Gazette. 
Your SOA Course ‘An absolute ‘must’ for the office 


Whichever course suits your objectives, you will i . a 
receive personal tuition from experts — backed by concise offering a complete property service. 
material which is clearly presented and easy to assimilate. The Valuer. 

You will be able to study at home — at whatever time and 
pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 








Demy 8vo. Over 800 pages 


POST THE COUPON TODAY FOR FULL DETAILS Price £ 1 3. 50 


The School of Accountancy To: The Estates N RP 
& Business Studies EST. 1910 151 Wardour Street, London W1V 4BN 


To: The Principal, P. S. Catterson, ACMA, ACIS, AMBIM Please send me Development Land Tax at 
The School of Accountancy & Business Studies, 
£13-50 post free. 


754P Intertext House, or 754P Intertext House, 
Stewarts Road, 341 Argyle Street, 
LONDON SW8 4UJ. Glasgow G2 8LW. 
Tel. 01—622 9911. Tel. 041-221 2926. 


or c/o 1.C.S., 15 Dawson Street, Dublin, Eire. Tel. 772065. 
Please sent me full details, without obligation, about your courses for: 


| enclose cheque/postal order to value £ 


l Accredited by the Council of the Accreditation of Correspondence colleges. 
a of the Association of British Correspondence Colleges. 


a NR ee 
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last meeting. Both are open for comment 
until April 28th, 1978. 

The International E11 proposes that, 
in translating financial statements of 
foreign-based operations, only the ‘tem- 
poral’ or ‘closing rate’ methods should be 
used. 

E12 is more permissive than the cor- 
responding standard now effective in the 
UK and Irish Republic in allowing 
the ‘completed contract’ method (under 
which revenue is not recognized until 
performance of the contract activity is 
substantially complete) as an alternative 
to the ‘percentage of completion’ 
method. 

Copies of both papers are available 
from CCAB, Chartered Accountants’ 
Hall, PO Box 433, Moorgate Place, 
London EC2P 2B], price 45p each. 





THIS IS MY LIFE 


Tax on ‘Advancement’ 
by Trustees 


The first case to be taken to the Courts 
on capital gains tax concerned the 
position when assets emerged from a 
trust. Two further cases have been 
reported on this subject, Hoare Trustees 
v. Gardner and Hart v. Briscoe & 
Others (The Times, November 25th). 
Both cases turned on subsection (3) in 
section 25 of the Finance Act 1965 which 
states that, on the occasion when a 
person becomes absolutely entitled to 
any settled property as against the 
trustee, all the assets forming part of the 
settled property to which he becomes so 
entitled shall be deemed to have been 
disposed of by the trustee and 
immediately reacquired by him in his 


Superficial Security 


by An Industrious Accountant 


Security is the name of the game nowa- 
days, but in our store we take it easily, 
perforce, with hundreds of customers 
wandering in, about, and out again. 
Time was, they tell me, that old 
Denis, aged 70, sat in Inquiries, and 
greeted nine out of ten of all visitors 
by name, but that was way back. We 
take certain secret precautions against 
possible firebugs or nut-cases, or masked 
men with sawn-off shotguns, but we 
appreciate the limitations of our efforts. 

Other firms tend to go to town. Last 
week I visited Alan, chief accountant in a 
big finance company which has just 
moved into a big prestigious multi- 
storied office block. The edifice was so 
new that the company’s name was still in 
course of erection eight floors up, and in 
fact unreadable at street level. 

The ground floor entrance consisted of 
several glass doors with heavy bronze 
bars, but the first two I tried didn’t open 
to my push. I put my shoulder hard to 
the third, whereupon a commissionaire 
opened the fourth door and motioned me 
to a little kiosk where a uniformed girl 
asked my business. 


I told her, so she noted my name, and 
Alan’s floor and room numbers, and the 
time and date, on a pink card, which she 
handed to me after writing the same 
details in a big book, The card, she said 
firmly, must be checked back when I left. 
The commissionaire led me to the lifts, 
and pressed a button which promptly 
glowed, and after some time a buzzer 
gave tongue, and when I landed on the 
eighth floor another uniformed maiden 
scanned and initialled the card and 
pointed out Room 5. I felt like Stanley 
greeting Livingstone when Alan opened 
the door. : 

Well, we had coffee and biscuits, and 
did our business, and Alan escorted me 
to the lifts, and the uniformed maiden 
watched me like a hungry lioness or 
Purdy about to kick a baddie on the chin. 

Still, I won through to the ground 
floor again and there was the girl in the 
kiosk chatting away to the com- 
missionaire; so I said courteously ‘here’s 
your pink card again thank you’, and put 
it on the desk. As I turned away, she 
called ‘Wait, you must sign the book 
before you go’. I asked why on earth, and 
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Capacity as a trustee within section 
22 (5) for a consideration equal to their 
market value. 

In the Hoare Trustees case, the trustee 
executed a deed (pursuant to a power of 
advancement contained in the settle- 
ment) declaring trusts of the assets ad- 
vanced, so taking them out of the 
original settlement and subjecting them 
to new trusts. Mr Justice Brightman said 
that the trustees of the declaration of 
trust (necessarily assuming that they had 
a different legal entity from the trustees 
of the head settlement) were exclusively 
entitled to require the trustees of the 
head settlement to transfer the invest- 
ment to them or otherwise as they might 
direct. "MORRA 

This brought them within the terms 
of the subsection and the assessment 


she said it was a security measure, and I 
said I couldn’t see what security the 
book gave to anybody. 

She must have pressed a hidden 
button because another commissionaire 
suddenly materialized. He looked about 
seven feet and seventeen stone, and he 
said sharply it was the company’s rule to 
maintain security. 

His domineering tone annoyed me. 


-‘Sign it yourself if you want it’, I 


answered, and turned briskly to the door. 
His heavy footsteps followed me, then 
stopped suddenly, and I emerged un- 
assaulted. 

Next week I think I’ll learn karate — as 
a security measure. 





. . . another ‘commissionaire suddenly 
materialized. 
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on chargeable gains of £355,436 was 
upheld. 

In the Briscoe case the trustees con- 
stituted an ad hoc sub-settlement for the 
purposes of receiving the advanced 
assets. Did the two represent a single 
settlement for tax purposes? If not, the 
Hoare decision imposed a liability under 
section 25 (3). The particular facts con- 
cerned the exercise of a wide power of 
appointment so that the assets became 
vested in distinct trustees and all the 
powers and provisions of the original 
settlement had gone. Hence the head 
settlement had gone and the advanced 
assets became exclusively subject to the 
ad hoc settlement. 

There had been two distinct settle- 
ments and Brightman, J, held that a 
deemed disposal had occurred, giving 
rise to a charge to tax. 


When is Plant 
‘Provided’? 


Before commencing to trade by hiring 
out an oil rig, a company formed for that 
purpose first had to have the rig built. 
For this purpose it raised large loans to 
finance the construction. Interest charges 
and commitment fees amounting to 
£494,990 were charged to capital in the 
company’s accounts in accordance with 
correct commercial accounting. The 
company claimed first-year allowances 
on the grounds that it had incurred 
capital expenditure on the provision of 
machinery or plant within the meaning 
of section 41 of the Finance Act 1971. 

In Ben-Odeco Ltd v. Powlson (The 
Times, November 22nd) it was con- 
tended that these outlays constituted an 
integral part of the cost of the asset 
because the loan was raised specifically 
and exclusively to purchase the plant, the 
borrowed funds being wholly devoted to 
it. The object behind the raising of the 
money was the dominant consideration. 
Moreover the four tests of the necessity 
of finance, its proximate relationship, 
proper accounting treatment of the in- 
terest and non-deductibility against 
income were all satisfied. 

The Crown view was that the com- 
mitment fees were money spent on ob- 
taining the right to borrow, while the in- 
terest was money spent for use of the 
money borrowed. Together these 
provided not the oil rig but the financial 
facilities to acquire it. 

Mr Justice Brightman .accepted the 
distinction between the provision of 
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facilities and the provision of the plant 
they were used to acquire, dismissing the 
company’s appeal. However, he granted 
a ‘leapfrog’ certificate to enable the 
company to seek permission to appeal 
direct to the House of Lords. 


‘Irrelevant’ Objection 
to Bad Debt Relief 


Customs and Excise objections to VAT 
relief for bad debts, on grounds of lost 
revenue or administrative complication, 
are excuses rather than valid arguments, 
the Society of Company and Commercial 
Accountants said last week. Equally 
irrelevant have been attempts to justify 
the lack of relief in the light of a tax 
on suppliers whose credit control 
procedures are inefficient. 

The SCCA response to the Customs 
and Excise discussion paper on VAT bad 
debt relief recognizes that, in practical 
terms, such relief must be confined to 
formal insolvencies. In such cases, it 
suggests, appropriate tax vouchers could 
be issued to suppliers by the trustee or 
liquidator, leaving the Commissioners of 
Customs and Excise to prove in the in- 
solvency as preferential creditors. 

The present lack of any such relief in 
the UK is seen by the SCCA as ‘one of 
the major grievances against VAT and 
its administration’, in view of the relief 
(albeit limited) available in other EEC 
member states. 





‘Chad was here’! A farewell visit to 
Chartered Accountants’ Hall for Mr 
E. G. Chadwick, FCA - ‘Chad’ to his 
many friends in and around Hull — 
former Secretary and also a Past- 
President of the Humberside & 
District Society of Chartered 
Accountants, with Mr John Hough, 
FCA, right, Secretary of the 
Institute. 
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Tapering only 
Temporizes 


Indexation would be a more logical 
recognition of inflation for capital gains 
tax purposes than the Inland Revenue’s 
suggestion of taper relief, the London 
Taxation Study Group has concluded. 
However, in its response to the Inland 
Revenue’s discussion paper of October 
5th (The Accountant, October 13th) the 
group observes that either indexation or 
tapering ‘would further complicate a tax 
which is already unduly complicated’. 

An elaborate body of CGT legislation 
now exists to catch a relatively narrow 
range of transactions, principally (if in- 
flationary ‘gains’ are now to be excluded) 
speculative gains not falling within the 
present income tax rules. 


Border Dispute 


‘Whatsisname’, the Law Society’s 
comic-strip ‘baddie’, seems to have 
trampled on the corns of a few account- 
ants who consider that they are as well 
qualified to advise in matters of invest- 
ment and taxation as is the average 
solicitor. This particular area became 
tender as long ago as 1967, when an 
earlier series of institutional propaganda 
exhorted the public to See a Solicitor in 
relation to their tax affairs. 

The fact is, of course, that there are 
practising’ solicitors who specialize in 
such matters, just as there are account- 
ants who do not. And it is to be hoped 
that all members of both professions, 
specialist or not, are at least alive to the 
principal dangers in ‘Whatsisname’s 
glib assurances. 

When ‘Whatsisname’ finally and in- 
evitably succeeds in bankrupting himself 
and his few remaining friends, we 
confess to a feeling of some indifference 
as to whether an accountant or a 
solicitor accepts the trusteeship. It will 
in any event, we fear, prove an 
unrewarding assignment. 


Accidental Death? 


From a witness statement submitted 
recently to the Manchester VAT 
Tribunal: 

‘My late accountant, Mr S -, who 
committed suicide in July 1977, prepared 
all the returns for me. Obviously, being 
an accountant, I did not expect him to 
make such a mistake. ..’. 





Buying a Controlling Interest 


Australian Experience Penalizes Minority 


CONTRIBUTED 


What action can, or should, the Stock Exchanges take to 
protect the interests of minority shareholders when there is a 
‘market raid’ by one company to acquire a controlling or sub- 
stantial interest in another company without making a formal 
take-over offer- This question has again been debated in the 
Australian financial press following market moves by Spotless 
Ltd in acquiring a majority interest in Ensign Holdings Ltd. At 
the time, another large company, Bradmill Industries Ltd, was 
making a formal take-over offer to Ensign shareholders; 
Bradmill was interested in integrated control in conjunction 
with some of its existing products, whereas Spotless was 
looking to a long-term investment. 

Under a recent ruling of the Supreme Court of Victoria, a 
company can directly approach as many shareholders of 
another company as it likes without making a formal take-over 
bid, provided it does not buy more than 15 per cent of that 
company’s capital. Thereafter all purchases must be in the 
normal course of trading on the Exchange. Press reports in- 
dicate that this was the procedure adopted by Spotless; once 
14-99 per cent of shares had been acquired, all special in- 
dividual offers to purchase Ensign shares were cancelled, but 
further shares were purchased in normal market trading until 
Spotless held more than 20 per cent of Ensign’s capital. 


Market influences 


The problem causing concern was that, while Bradmill had 
made a formal offer of $1-25 each per share in Ensign, Spotless 
was purchasing shares in the market for $1-40 cash. In 20 
minutes on November 7th it acquired 400,000 shares at this 
price, then withdrew from the market. The market price 
dropped to $1-20, or 5 cents below the Bradmill offer, leaving 
Ensign shareholders locked into a declining market. 

Further shares were thereafter acquired by Spotless, which 
announced on November 10th that it had 44-5 per cent of 
Ensign’s capital. On the same day Bradmill announced a 
revised offer of $1.50 cash per share. On November 11th the 
leader of the Labour Party in the Victorian Parliament asked 
the State Attorney-General to refer this case to the Parliamen- 
tary Take-over Commission; but in the meantime Spotless had 
acquired additional Ensign shares up to 50-03 per cent of that 
company’s issued capital, thus making Bradmill’s offer a dead 
issue. 

This particular case does illustrate certain weaknesses in ex- 
isting company controls; and in another case also, shareholders 
who did not take advantage of a high market price were left 
holding their shares when the acquiring company withdrew 


from purchasing in the market, and share prices fell. The strict 
provisions of the London take-over code do not apply in 
Australia — but perhaps if they did normal market transactions 
might be inhibited. Some have queried whether the 
Spotless/Ensign acquisition complied strictly with all the 
provisions of the Companies Act; but the main point of 
concern remains the position of shareholders who do not take 
advantage of a ‘buoyant market’ when there is no formal take- 
over at the price, large purchases are being made, and the 
purchaser then withdraws from the market after acquiring a 
controlling interest. 


Trading suspended 


That something needs to be done to protect minority 
shareholders was seen only a few days later when, on 
November 14th, the Melbourne Stock Exchange suspended 
trading in shares of Michaelis Bayley Ltd at the request of the 
company — an action which appears to have created a far- 
reaching procedent, and which may not have the support of all 
members of the Exchange. 

In this case, an unlisted overseas investor — Hutchinson 
International, from Hong Kong — sold its 29-5 per cent 
shareholding to an unlisted private Australian investment ` 
company at an undisclosed price. There is no listing require- 
ment saying that other shareholders should be offered the same 
price — whatever this may be. The position has been further 
complicated by reports that another company has expressed 
‘real interest in making a take-over offer to shareholders [of 
Michaelis Bayley}. At the time of writing, details of these 
further discussions had not been made public. 


Not unique 


There are other somewhat similar cases also current, in 
which one listed company has acquired a substantial 
interest in another through market purchases, undisclosed 
or disclosed. 

For example, The Adelaide Steamship Co Ltd announced on 
November 15th that it controlled 34-14 per cent of shares in 
Luke Ltd through market purchases at up to $1-81 per share, 
and had withdrawn from the market. At the same time a take- 
over offer at $1-75 per share for Luke Ltd shares was current 
by another company, NKS Holdings Ltd. What can, or should, 
be done to protect the interests of ‘minority’ shareholders in 
this type of situation is therefore a matter of considerable 
concern in Australia. 
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Fidelity 
Guarantee 


by OUR INSURANCE CORRESPONDENT 


Understandably, for those with criminal leanings, cash has 
considerable attractions. Greater security in industry and com- 
merce generally, has resulted in a significant improvement in 
thefts of cash — whether in transit or on premises. On the other 
hand, acts of fraud and dishonesty by employees are on the in- 
crease. There has been an increase in conspiracies by groups of 
people defrauding their employers. For instance, in some cases, 
employees have joined a company solely with the intention of 
defrauding that organization. f 

At the same time, inflation has increased the average amount 
taken by run-of-the-mill employees. Often, a defaulting em- 
ployee is a ‘first offender’. Previously, he or she may have 
proved to be completely trustworthy, and may even have given 
exemplary service over many years. But, for one reason or 
another, a change of attitude may take place when there is the 
right opportunity. 

The losses suffered by employers over the past few years 
have helped to generate a significant amount of extra fidelity 
guarantee business for insurers specializing in this field. From 
their experience, the causes of defalcations are much the same 
as in the past: employees becoming accustomed to a high stan- 
dard of living, running into some kind of financial trouble, and 
turning to what appears to be the easiest crime. 


Greater interest 


It used to be customary for large companies not to trouble 
about insuring fidelity risks. The view taken was that their 
scale of operations was such that they could take losses of this 
type in their stride. Now, there is much greater interest. One 
specialist office in this field, the Guarantee Society, has pointed 
out that employers which were previously uninsured have 
shown considerable interest in catastrophe cover. 

A typical excess taken by a large employer may be around 
£50,000, and the indemnity provided may be £1 million, or 
more. It should not be assumed that a loss will be less than £1 
million, especially as there seems to be much greater skill on 
the part of the criminal element in exploiting weaknesses in the 
control systems used by employers. 

Certainly, many employers do not always appreciate the 
number of opportunities for employees to perpetrate frauds. 
One area which tends to be overlooked is the investment 
department; also, the department running a self-administered 
pension scheme should not be ignored in this context. 

Insurers appreciate that they are most unlikely to make 
money simply by increasing premiums so as to try to keep pace 
with escalating claims. From their point of view, prevention is 
all-important. Normally, for instance, an insurer agrees with an 
insured employer on a system of check and: supervision, which 
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the employer will use in connection with insured employees. 
This system of check, meeting the approval of independent 
outside experts, can be a very useful deterrent. Not only may it 
prevent a fraud continuing over a long period, but it may also 
help to deter employees from misappropriating money and/or 
stock. 

So important are the systems of check and control to the 
whole basis of an insurance contract that an insurer can be ex- 
pected to turn down a claim where there has been non- 
compliance with the system of checks which had been 
approved. This, of course, is not calculated to engender 
goodwill with clients. Insurers, however, make the point that 
the insurance cover and terms are based on the systems of 
check which were agreed. They are so important that, in the 
event of non-compliance, the policy must be voided. 


Changes may be overlooked 


While, of course, there is no deliberate attempt on the part of 
employers to avoid any of the agreed procedures, all too often 
changes in systems are made and the insured employer 
overlooks the necessity to inform the insurers. As is well 
known, massive frauds have been perpetrated in the United 
States by employees who have been able to program com- 
puters to their advantage. Frauds of this type can take many 
forms, including the establishment of non-existent suppliers — 
to whom payments are made on a fairly regular basis, 

In banking and allied operations, an employee may decide to 
take a few pence from the account of every current account 
holder, diverting these payments to one or more accounts on 
which he can get his hands. Here, the theory (which often 
works in practice) is that many account holders will not notice 
the loss of a few pence. Even in those cases where this is 
pointed out to the organization in question, it may simply 
make a refund to the account holder, without making a careful 
investigation to discover how a few pence could be missing 
from a supposedly foolproof system. 

Despite the systems of check and control which may be in 
existence, a successful fraud does not necessarily have to be 
particularly complex. As an example, office girls in the machine 
room of one of the Big Four banks, for a time, were highly 
successful in defrauding the bank of some thousands of pounds 
— before they were caught and subsequently convicted. The 
girls’ ‘system’ was simply that, as their own cheques came in 
for processing, they tore them up. As a result, the payments 
made by the bank were never debited to their accounts. 

So far, in the UK, there has been relatively littie reported 
fraud in connection with computers. Nevertheless, fidelity 
insurers are well aware of the risks and so while imposing a 
variety of checks on procedures, they feel that there is a very 
real risk that a substantial fraud of this type may be uncovered at 
some stage in the future. For the moment, however, the general 
opinion among a number of fidelity insurers appears to be that 
computers may well have been of greater help than hindrance. 
In other words, the procedures necessary with computer 
operation may very well have avoided more losses by fraud 
than have been perpetrated where advantage has been taken of 
the computer. 

Where a computer is involved, an insurer is likely to include 
a number of special questions at the proposal stage. For in- 
stance, a company requiring insurance may be asked who in- 
dependently checks the accuracy of programs and/or modules 
when completed, and how often the modules are checked in- 
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dependently, so as to ensure that there has been no tampering. 
Information may have to be given about the controls exercised 
to ensure the accuracy of the data input and output. Another 
question may ask whether it is possible for programs to be 
run by a single operator. 

The insurers may very well want to know whether program 
systems analysts and data preparation operators have access to 
the computer room. Also, is anybody responsible for data 
preparation allowed access to control records? 

Other points which may have to be answered are old 
program changes are authorized, how records of authorized 
changes are kept, and how often independent checks are made 
on programs in use to ensure that amendments are authorized. 


Self-checking 


One question may ask whether a self-checking system is incor- 
porated for internal control of computer operations, and 
whether the suppression of documents can affect the computer 
system. Also, insurers are likely to know at what intervals all 
operational duties are rotated so as to avoid conspiracy. 
Another question may ask whether the computer systems are 
subject to annual audit by external auditors. 

While fidelity insurers are ready to provide protection in 
respect of the activities of a wide range of employees, mostly 
they try to avoid becoming involved too closely with the 
‘bonding’ of employees working for security organizations 
which provide a service to clients. One of the reasons is that 
difficulties can arise in this area in proving whether there was 
fraud or dishonesty, bearing in mind that, so often, there is a 
real possibility of collusion with thieves. Usually, therefore, 
this particular risk is incorporated in a security company’s 
liability insurance. In this way, the contractual liability of the 
security organization is insured in one entity, and an employer 
is not faced with the task of having to prove at some stage after 
the loss exactly how it occurred, and whether there was any 
element of fraud or dishonesty on the part of individual 
employees. 

Normally, fidelity insurance is simply to cover losses 
resulting from employees defrauding their employers of money, 
in one way or another. Sometimes, however, problems can 
arise over stock losses, from the insurance point of view. 

The usual practice is for a fidelity policy to give cover only 
for stock losses which are proved to have been caused by the 
fraudulent or dishonest acts of employees — who must be 
identified by name. In no sense is fidelity insurance a form of 
‘stock shortage’ insurance. No insurer would be likely to give 
that type of cover. 

In the past, it was customary for an employer to select in- 
dividual employees who were considered as being likely to de- 
fault. Their names were given to the insurers, and insurance 
was arranged in respect of them for specific sums. 

That, however, was not a particularly satisfactory arrange- 
ment. Also, an employer was faced with the invidious task of 
selecting those employees which he or she considered were 
most likely to turn to fraud or dishonesty. And, as mentioned 
earlier, in practice, often a defaulting employee is a ‘first 
offender’, who may have been proved to be completely 
trustworthy. With such an arrangement, there was a very real 
danger of losses occurring as a result of the activities of 
employees who had not been insured in this way. 

It was necessary to endorse the policy when there were 
changes among the staff insured by name in this way. And, 
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naturally, insurers tended to charge a relatively high rate of 
premium for those employees selected — since, understandably, 
it looked as though the greatest risk lay with them. 

Although it is still possible to obtain fidelity insurance on a 
‘named’ basis, generally an ‘un-named floating’ policy is more 
satisfactory. This covers all employees, without any need for 
the names of employees or their occupations to be provided. 
Usually, if it is decided to arrange this insurance in connection 
with employees currently in service, there is no need for them 
to know, if it is thought that this might result in poor staff 
relations. 

Sometimes, rather than for all employees to be covered in 
this way, it is more satisfactory for the insurance to apply in 
connection with employees holding particular positions. In this 
event, all employees in certain categories may be included in 
the insurance — with the limit of indemnity under the policy 
applying to a single position, or to the category as a whole. 


Investigation procedures 


Understandably, from an insurer’s point of view, some 
knowledge of an employee’s past can be helpful. Some insurers 
carry out the necessary vetting of employees. In this case, 
provisional cover may be provided as soon as an employee is 
engaged. In the event of a claim, there will then be no question 
of having to provide the original reference. 

One specialist insurer operates an investigation department 
of experienced personnel employed solely in vetting those being 
taken on in ‘key’ postions by insured employers. 

Employment histories are investigated to confirm the in- 
tegrity of respective employees. For a nominal fee per 
application, this can be a useful service for employers who are 
unfamiliar with this specialist area of investigation. Some 
employers put a considerable amount of faith in this service, 
arranging fidelity insurance for relatively low limits of in- 
demnity. 

Sometimes, however, a problem arises when it is impossible 
for an insurer to obtain references from previous employers. In 
this case, unfortunately, an insurer is unlikely to be prepared to 
continue to provide the cover. 

Naturally, sometimes, strong feelings are aroused when an 
insurer declines to provide cover. Insurers, however, work on 
the basis that, with all inquiries made in strict confidence, they 
cannot disclose reasons for declining. Nevertheless, in fairness 
to an applicant, an insurer may agree to reconsider an adverse 
decision, provided the individual submits written character 
references from all his employers during the period under in- 
vestigation. 

When a young employee has been in some kind of trouble in 
the past, an insurer may be obliged to decline cover. In this 
event, a parent may be upset, and feel that his son or daughter 
should be given ‘a second chance’. Dependent on individual cir- 
cumstances, sometimes it is possible to come to a compromise 
— with the insurer giving cover, and with the father standing 
surety, or, perhaps, providing collateral security. 

A feature of fidelity insurance is that the discovery of a loss 
may not be made until a considerable time after the event. 
Dependent on the particular policy, the cover may not be 
limited to losses sustained during the 12 months immediately 
preceding the date of discovery. For instance, in many cases, 
cover is provided from the moment the insurance is in force, 
until cancellation. In this way, provision can be made for long- 
term defaults. 





INTERNATIONAL CONGRESS 


Meeting the Needs of Users of 
Published Financial Statements 


by F. ARGLEYS (France) 


In order to comply as far as possible with regulations and 
procedures varying from country to country, this report deals 
with the annual published statements, including balance sheet 
and income statements as well as the attached notes to financial 
statements whether they are part of the reports prepared by the 
board of directors or, as in some countries, by the auditors. 
Among all the needs expressed by the users of published 
financial statements, priority is given to the strong desire for 
harmonization of the principles, standards and procedures con- 
cerning recording, reporting, and auditing of the accounts, 
nationally and internationally. 


Existing information 


The company’s officers, the board of directors and the firm’s 
managers, according to their internal position and their 
responsibility towards the firm they run, have a permanent and 
instant access to any information collected by the company, 
and also help in its preparation. They do not depend on 
published statements, and do not await such a publication to 
make a decision. Furthermore, by reason of their participation 
in preparing the information, they have a direct influence on its 
quality and extent, and are deeply concerned with principles 
and recommendations governing the issue and publication of 
the financial statements. 

Apart from management, the individuals and institutions 
concerned with the published financial statements may be 
categorized as follows: 


(a) actual and potential shareholders; 
(b) employees; 

(c) government; 

(2) business agents; 

(e) bankers and other sources of finance; 
(f) financial analysts and consultants; 
(g) more widely, the ‘public’. 


The need for information 


Because of the number and variety of the interested individuals 
and institutions there is a variety of needs. Employees, for in- 
stance, have a different view from the financial lenders, con- 
cerning the enterprise they belong to, and from the 
shareholders, concerning the distributed profit. Furthermore, 
the possible use of published information by competitors 
results in a permanent limitation, from the management view- 
point, on disclosing information of special interest. The basic 
needs are orientated towards the quality more than the 
quantity of information; it should ideally be intelligible, 
reliable, objective and compatible. Furthermore, the infor- 
mation presented must be such that users of the financial state- 


ments can evaluate the firm correctly: its net assets, actual 
profitability and the potential profits. 

The Sandilands report, prepared at the request of the British 
Government (The Accountant, September 11th, 1975) makes 
the following points: 


(a) all users of published financial statements need the same unit 
of measure corresponding to specific criteria; 

(5) there is need for the actual value of the various assets 
besides the historical costs; 

(c) profits must be analysed over operational activities; 

(d) the firm’s cash position is a matter of basic information. 


The authors of The Corporate Report (The Accountant, 
August 21st, 1975) voluntarily restricted their research to the 
needs of the investors considering that they meet most of other 
users’ needs. The basic needs are considered to be: 


(a) an opinion on the efficiency of the entity to realize the man- 
agement objectives and an evaluation of the performances 
obtained; 

(b) presentation of the cash position; 

(c) an estimate of future profitability; 

(d) a comparison of the financial position and the periodical 
results of operations with other entities; 

(e)an appreciation of the entity’s ability to comply with 
regulations and environmental conditions; and 

(f) an identification of individuals and groups having direct con- 
trol. 


An identical approach is reflected in the works of European 
accountants. This is summarized into three main aspects of the 
asccountant’s role concerning information to satisfy needs: 


(a) customers (or consumers), in relation to the nature and the 
quality of the products and services offered; 

(b) shareholders and moneylenders, according to the return they 
normally expect from their investment; 

(c) employees, who are concerned with continuity of employ- 
ment and remuneration level. 


The enterprise is also a social organization having to provide 
workers with moral and social satisfaction. The result is a new 
need for information concerning the human resources of a firm 
and their consideration by its management which is spreading 
into environment and ecological problems. 

The increasing diversity of needs leads to some conflict 
between the different users. One suggestion to emerge from the 
1972 Tenth International Congress was for the basic ‘core’ 
report to be supplemented with ‘satellite’ reports appropriate 
to the needs of different groups. 


Recommended information 
The most advanced countries try to improve the quality of 
published accounts, including the variety and accuracy of the 
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information delivered. Less advanced countries do their best to 
rival the former by reducing the existing gap. 

Because of the advanced position taken by the USA in 
preparing published financial statements, it is worth con- 
sidering the extent of the research undertaken in that country. 
The 1973 report of the FASB states that the accountant’s first 
objective is to provide investors with the information necessary 
to make a decision concerning the continuity, the increase or 
the decrease, of their share in financing the entity. The report 
also recommends that the accounts show the possible cash flow 
to be produced by the entity during the next years. 

In order to express an opinion on management efficiency and 
the accuracy of estimates, the published accounts must include 
the following information: 


work and contracts in progress; 

current value of tangible assets; 

table of results for the previous periods; 
comparative tables of the segmented activities. 


In the UK, The Corporate Report requests a statement of value 
added, an employment report, and statements of money ex- 
change with government transactions in foreign currency, 
future prospects and corporate objectives. This report also 
recommends a report on social accounting, the division of 
activities, appropriate financial information for the previous 
five years, and adjustments for inflation on the basis of either 
current purchasing power or current value. 

The UK and the USA are regarded as pioneers in this field, 
and their influence is felt beyond the English-speaking 
countries, throughout North Europe and Latin America. 

There is a risk that users of financial statements will receive 
an even larger number of accounts, statements and financial 
documentation without knowing how to use the whole of it 
efficiently. In addition, auditors are in some danger of being 
overwhelmed by the growing mass of information on which 
they are expected to report. 


New fields for research 


Accountants are allocating to research a valuable percentage of 
their human and financial resources, to identify new needs of 
users of published accounts. This research is generally per- 
formed at three levels: 


(a) professional — to improve the quality of the accounts; 

(b) national — by the professional bodies in close connection with 
government representatives or state agencies because of their 
involvement in economic and financial activities; and 

(c) international — priority being given to problems of stan- 
dardization and harmonization. 


Accountants are examining new ways towards a better 
service of the community in such areas as social accounting, 
problems linked to inflation, and the efficient use of resources. 
This in turn means that auditors must be trained to meet new 
responsibilities. 

‘Social measurement’ is a current major preoccupation of 
many economists, sociologists and management consultants. It 
is necessary to make a distinction between the social report, 
the employment report, and the specific development of social 
accounting. The social report’ is presented as a separate 
document, which may include the use of natural resources and 
the production effect on the surrounding community — in- 
cluding such matters as pollution and nuisance and 





'See, for example, The Accountant of February 10th, 1977. 
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participation in local activities. Accountants are directly con- 
cerned with this research and work is going on actively in 
many countries in order to elaborate a uniform system of social 
accounts-and standards for data recording so as to assist com- 
parison from country to country. 


Employees’ rights to information 


Employees have, in general, little technical knowledge to un- 
derstand the financial statements, often asking for some help in 
analysing information. This can be supplied in the following 
ways: 

(a) direct support by clear presentation of the exhibits necessary 
for a clear and comprehensive understanding of the main 
items and sub-totals; 

(b) internal help provided by the business in the form of expla- 
nations given by management or a member of the staff; 

(c) external help from an independent professional (as in certain 
European countries). This may place employees in a 
privileged position compared to other readers of published 
financial statements. 


Management audit 


There is a demand in a number of countries for information 
about the stewardship capacity of management, managerial 
performance, efficiency, compliance with the entity’s ob- 
jectives, review of the variances between projections and actual 
figures, efficiency of the decisions taken in various fields, and 
directors’ individual responsibility. The purpose, in all cases, is 
not only to go further into managerial and stewardship con- 
trols, but also to involve the auditors, acting as independent 
professionals. 

The needs of users of published financial statements are un- 
limited; the first need concerns harmonization, for which so 
many efforts have been made and basic recommendations 
issued. Further to the harmonization trend, various needs are 
coming from two sides: more detailed information concerning 
published financial statements and the disclosure of new 
financial information, including the relationship between the 
entity and its environment. 


Employees 
Employees are to be regarded as participants in the enterprise 
as well as the proprietors. The following major questions arise: 


(a) Have employees the right to information which must be dis- 
closed to shareholders? 

(b) Have employees the right to greater information — ie, ‘inter- 
nal’ information — as in a management report? 

(c) May employees request the assistance of a qualified 
professional? 

(d) Have employees a right to control the accounts and/or man- 
agement? 

(e) Are employees really interested in co-management? 

(f) Are employees bound by obligations concerning con- 
fidentiality? 


Users 

Users expect more information. The shareholders require a 
better knowledge of the financial position and the profits ex- 
pected from future operations; potential investors wish to 
compare the projections and the future profits with the return 
expected from the amount to be invested in the firm. The 
following questions therefore arise: 


(a) Are firms willing to prepare and diclose such information? 





(b) How will managers be able to face such obligations? 

(c) How can these new obligations be reconciled with the risk of 
detrimental disclosure to competitors? 

(d) How can the increasing costs of such a variety of information 
be limited? 


Financial analysts 
This group includes newsmen, statisticians, economists and 
academics. All want more sophisticated information including 
actual and future cash flows, projected investments and their 
financing, added value, social accounting information and the 
effect on environment. Firms must therefore answer some 
basic questions: 

(a) Is it possible to collect and present so wide a range of data? 

(b) Is such data suitable for disclosure to the public? 

(c) Where is a reasonable limit to that appears to be an unlimited 

demand? 


Auditors F 
Auditors are also concerned with all these questions. Apart 
from their statutory duty and professional obligations, auditors 
are supposed to help their clients in preparing and presenting 
the information needed in the new areas, either according to 
regulations or on a voluntary basis. 

In some countries, the auditors themselves also have to 
supply the public with the requested information: such an 
obligation arises when such information is not given by man- 
agement. 

The professionals must ask themselves three questions: 


(1) Will the auditors be obliged to report upon a wider range of 
information? 

(2) Are they prepared to deliver such a wider certificate? 

(3) Will such an obligation to inform the public be enlarged as it 
is already the case for some auditors, varying from country to 
country? 





Interest on Damage Claims 


by A. H. MALLINSON, MSc, FCA 


To many accountants and others the law is an impenetrable jungle 

and of all the uncertain legal issues the question of interest on commercial 
damage claims ranks high. This article, which is a commentary on the 

law as it appears to an accountant, explores some of the uncertainties 


and discusses some relevant case law. 


It is generally contended that, in the absence of express agree- 
ment, there is no common law provision that interest shall be 
paid on outstanding contractual sums. In most contracts time 
of payment is not, as the lawyers say, ‘of the essence’; in clause 
10 (1) of the Sale of Goods Act 1893 it is provided that, unless 
otherwise laid down in the terms of contract, time of payment 
is not of the essence. Silence in a contract about interest on 
overdue payments is, therefore, often held to be the end of the 
matter. 

Under clause 3 (1) of the Law Reform (Miscellaneous 
Provisions) Act 1934, where proceedings are tried in any 
Court, power is given to award interest at such a rate as the 
Court thinks fit for the period from the date of the cause of 
action to the date of judgment. The emphasis here is on 
‘proceedings tried’ in a Court. If both the above assertions are 
true — ie, the contract is silent and there is no trial — it follows 
that there is no right to interest. We have, therefore, the 
somewhat anomalous situation that a claimant who goes to 
Court may get interest, but one who does not has no right to 
interest. 








Support for this anomaly has been given by leading counsel. 
His opinion, in relation to a damaged creditor’s position in the 
liquidation of the debtor, is that a simple contract creditor, 
whose debt does not as a matter of contract carry interest, has 
no right to interest for any period whether before or after the 
commencement of the winding-up save where judgment has 
been obtained (or where rule 100 of the Companies Winding- 
Up Rules applies). The rule referred to has the effect of 
allowing a creditor to prove in a liquidation for interest at 4 per 
cent per annum from the time demand, in writing, was made 
giving notice that interest will be claimed. This little-known 
rule may be of more than passing value where there are 
suspicions that a creditor may delay payment. 


Judgments and arbitration 


In the case of a claim for damages there would (usually) be no 
provision in the contract dealing with interest on damages 
flowing from a breach of the contract. Adopting the reasoning 
suggested above, it would be open to a defendant to say ‘I 
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admit your claim in full save for interest; I reject your claim for 
interest because you have no right to it’. 

It should not be surprising if the agrieved plaintiff reacted by 
saying ‘If you do not deal with my claim for interest, I shall 
apply to the Court for judgment and an award for interest’. 

Of course, in practice, applications to the Court can rarely be 
made without some risk. In general, the ability to secure the 
payment of interest (contrasted with the right to receive it) 
must bear some relation to the strength of the plaintiff's claim. 
At one extreme, where the claim is weak the defendant will be 
able, in practice, effectively to resist a claim for interest, 
whereas at the other extreme the plaintiff will be able to press 
it successfully, In many cases in practice, the question of in- 
terest is dealt with implicitly (and deliberately so) in a com- 
promise settlement of a claim. 

The duty of an arbitrator to award interest where it had been 
claimed has been considered in a recent case — P. F. van de 
Zijden Wildhandel NV v. Tucker & Cross Ltd (1976). The 
Court held that an arbitrator was guilty of misconduct where 
he failed to make an award for interest on a damage claim 
where interest had been claimed. In delivering his judgment, 
Kerr, J, said that the law was that, where there is a claim for 
interest, the arbitrator should ordinarily include interest in an 
award. It was considered quite wrong, in the absence of ex- 
ceptional justification, that in a dispute in which it has been 
held that one party should have been paid money some sub- 
stantial time ago, which the losing party has had in his pocket 
for that period, there should be no award for interest. 


Equitable right to interest 


There is a useful case which was recently heard in the Court of 
Appeal (Wallersteiner v. Moir (1975)) which deals extensively 
with the principles on which an award of interest on damages 
should be made under the rules of equity. 

Lord Denning, with the other judges concurring, ruled that it 
was unnecessary (in the circumstances of that case) to consider 
whether section 3 (1) of the Law Reform (Miscellaneous 
Provisions) Act 1934 applied, but that an award for interest 
could in any case be made under the equitable jurisdiction of 
the Court. Using a number of cases where an equitable award 
of interest had been made, Lord Denning summarized the 
positon as follows: 

In equity, he said, interest is never awarded as a punish- 
ment. Equity awards interest where a wrongdoer deprives a 
party of money which it needs for use in its business. Mere 
replacement of the money — years later — he said, is by no 
means adequate compensation, especially in days of inflation. 

The Court presumes, he said, that the party against whom 
the relief is sought has made that amount of profit which 
persons ordinarily make in trade and in these cases the Court 
directs rests to be made — ie, compound interest. 

The concept of the amount of profit which persons ordin- 
arily make in trade may be an ideal, but does little to help decide 
the right rate of interest. In Wallersteiner v. Moir, Buckley, 
LJ, suggested that interest is awarded in equity, not to com 
pensate for loss of profit but in order to ensure, so far as pos- 
sible, that the wrongdoer retains no profit for which he ought to 
account. Applying the principle to a claim, it suggests that in 
order to get a measure of the rate of interest which should be 
applied, one has to consider not only the cost to the plaintiff of 
being out of his money but the benefit to the defendant from 
having deprived him of it — a result which could be quite 
different. 
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In Wallersteiner v. Moir, the Court decided that both alter- 
natives should be considered, ie, the cost to the winner of being 
out of his money and the benefit to the loser of having deprived 
him of it, and decided that the appropriate rate of interest was 
l per cent above minimum lending rate compounded with 
annual rests. The significance of more frequent rests than 
annually was not argued before the Court. 


Compound or simple interest 


The case referred to above dealt solely with the principle of 
whether interest should be considered. The question remains 
as to the basis of calculation of interest and the rate. 

Where a plaintiffs business is financed by short-term 
borrowings, it will want to claim interest at the rate it-pays and 
with rests at the same interval, ie, half-yearly or quarterly, as 
applied against it. In fact, there appears to be no precedent 
which would direct a Court to make an award of interest on 
any better terms than interest compounded with annual rests. 

This is curious. Of course, the law has been slow to react to 
high interest rates, and it is only with high rates that the effect 
of compounding really becomes significant — except where a 
very long period is involved. It seems to me to be a straight- 
forward matter that, on a reasonable approach, the argument 
can be mounted that if the plaintiff’s financing involves being 
charged interest with quarterly rests, his claim for interest on a 
damage claim should be on the same basis. 

The Courts have to come close to accepting this reasoning in 
making awards for interest on damages. In the case of Lancer 
Boss Ltd v. Henley Fork Lift Co Ltd and H. & M. Sideloaders 
Ltd (1976) an award was made against the defendant for 
damages for a patent infringement. Counsel argued that during 
the whole of the relevant time the plaintiff had had a bank 
overdraft, and that the appropriate rate of interest was the rate 
applied against them by the bank. Defence counsel argued that 
interest should not be awarded because of delay on the 
plaintiff’s part in bringing the proceedings to Court. The judge 
rejected this argument and awarded interest on the basis 
claimed, under clause 3 (1) of the Law Reform (Miscellaneous 
Provisions) Act 1934, The award included no compounding of 
interest but only simple interest had been claimed and the 
question of compounding was not argued in Court. 

In other cases, where no demand for payment has been 
made, judges have been influenced by this and declined to 
make an award for interest. This suggests that, as a matter of 
routine, prospective plaintiffs should put defendants on notice 
of their intention to claim interest. 


Summary 


It is plain from the above that there can be no clear rule on 
whether or at what rate interest can be added to a damage 
claim. That there is no right to interest is clear enough where 
the contract is silent and there is no judgment — the reliability 
of this when a judgment or arbitration award could be obtained 
is far from clear. 

The Courts, in deciding on a rate of interest, will have 
regard to the position of both parties where the rules of equity 
apply and where an award of interest is made they seem likely 
to award compound interest with annual rests. In commercial 
cases the Courts seem disposed to use minimum lending rate as 
a reasonable measure or base for determining the rate of in- 
terest to be applied, except where there is clear evidence 
justifying another rate. 


PE2 FINALISTS -~ TAX 


As a former tax partner, Mr Pembroke can probably best advise on training, 
library, choice of company, personal or BOTH. We act for all the international 
firms and are currently recruiting tax trainees for commercial clients. 
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to £5,500 


TAX — ENTERTAINMENTS £6,000 


National firm — West End — seek personal tax senior for varied portfolio of per- 
sonal cases and associated close companies, several n the entertainments 
field. Similar vacancy Waterloo Bridge. 


PERSONAL TAX CONSULTANT £7,000 


Medium international firm — West End — seek personal tax senior for personal 
fiscal planning, research and review of new legislation, residence problems, etc. 
Some exposure to company tax and C.T.T. A.T.Li. preferred, not essential. 


PERSONAL TAX — LONDON £4,500—£9,000 


Tremendous range, qualification not essential. 
Shipping. Personal Tax, Shipping Gp, Fenchurch St £4,500 
Mayfair. Tax orientated firm with overseas connections £4,500+ 
U.S. Tax Trainee. City. U.S. Seminar and training by American C.P.A. £4,750 
Theatrical. Medium firm — Waterloo Bridge — Mainly Schedule D £5,000+ 
Expatriates. international firms Holborn, City, London B-idge £5,500-£6,250 
Commerce. High-powered specialist — plush West End cepartment £8,000+ 
Supervisor. Medium firm, landed clientele, Cheapside £5,500 
Commerce. Family-owned group, tax and finance planning SW1 £6,000 
Baker St. Medium firm — personal and trust tax £5,500 
international firm. Personal tax manager — good experience ex-patriates £ neg 
Manager. Small firm City, personal tax, chance of company i 
Manager. Liverpool St, Mediurn large specialist firm £7,500 
to £10,000 


PERSONAL TAX SPECIALIST 


Medium-sized West End Firm involved in investment management for landed 
estate seek ideally young C.A. with view to partnerstip. A personable and 
experienced A.T.LI. or unqualified would definitely be considered. 


TAX ACCOUNTANT £6,000-—£8,000 


Well-known food group — Cannon Street — seek tax specialist for technical 
work, management of competitions and some exposure to international tax. 
Similar openings Oil, Beer, Newspapers, Shipping, Concrete, Chemicals, 
Electricals. 


TAX CONSULTANT to £9,000 


West End specialist consultancy seek corporate tax planner. Similar openings 
Hs ooo in Oil Tax, Capital Transfer Tax and Development Land Tax, 
000+, 


TAX PARTNER c. £20,000 


Dynamic West End firm seek all-round imaginative tax ssecialist with in-depth 
knowledge of close companies personal tax and ability to produce and market 
constructive tax schemes. Early partnership. Similar openings 3 major firms and 
5 medium firms, £7,500-£20,000. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 














PE2 FINALISTS — LARGE FIRMS 


Unusual opportunity for candidates selected by Pembroke & Pembroke to join 
major international firm (pass or fait). LONDON, BEDFORD, BIRMINGHAM, 
LEICESTER, LEEDS, NOTTINGHAM, NORWICH, READING, SOUTHAMPTON, 
SWINDON. National firm BRIGHTON. 


OVERSEAS BROCHURE 


1978 
Full information at our City Office on the following openings: 
EUROPE. France, Belgium (Senior, Supervisor or Management Auditor) 
Germany, Italy, Greece, Austria, Spain, Holland, Scandinavia. 
FAR EAST. Hong Kong (Audit/Tax/Consultancy) Australasia. 
WEST INDIES. Caymans, Barbados, Jamaica. 
MIDDLE EAST. Tehran (Audit/Consultancy) Gulf States. 
AFRICA. Johannesburg, Durban, Nairobi, Lagos, Cairo. 


MANAGEMENT CONSULTANTS £5,500 


Leading firm of management consultants seek personable newly qualified. 


PARTNER — BEXLEY to £10,000 


Multi-branch firm opening new office in the Bexley area seek all-rounder to 
manage office, train staff, etc. 


HOME COUNTIES — AUDIT to £7,500 


Prospective Partners. CROYDON, RICHMOND, WINDSOR, HORSHAM, 
BRIGHTON, HARROW. 

P.A. Partners. WEMBLEY £7,500, CHELMSFORD £5,500, ROMFORD 
£5,500, MEDWAY, CANTERBURY. 


HOME COUNTIES — TAX/TRUST 


EAST GRINSTEAD. All-round tax manager, palatial offices, 


A.C.A. or ATLL to £7,000 
BECKENHAM/LEWISHAM. Personal tax seniors, London firm c. £4,500 
BERKS. Prospective Partner. Multi-branch firm. to £8,500 
BEDFORD. All-round tax senior. London firm £5,000 
BRIGHTON. Assistant manager. Personal Tax Consultancy to £6,000 
CROYDON. Personal and company semis/senior London firm to £6,000 
FINCHLEY. Tax senior, mixed portfolio, medium firm £6,000 
GUILDFORD. Personal tax bias. London firm £5,500 
HIGH WYCOMBE. Semi-senior local firm £ neg. 
IPSWICH. Personal Tax Senior £5,000 
Manager £6,500 
READING. Personal Tax Seniors — London and local firms to £5,000 
REDHILL. Personal tax senior — local firm to £5,000 
Trust manager — London firm £6,500 
RICHMOND. Personal and business tax C.T.T. £5,000 min. 
SEVENOAKS. Manager new office £6,000 
SOUTHAMPTON. Manager/Consultant. National firm £5,000 
Corporate/personal seniors — new department £AAE 
THAME. Good-class firm, personal tax bias £4,000+ 
WEMBLEY. Personal tax senior. London firm c. £5,000 


WENDOVER. Personal tax — new branch office £-neg. 
WINDSOR. All-round tax senior £5,000 
In the first instance please ring or write, quoting HOME number. 


Pembroke 











A Accountancy Personnel 


LONDON JOBFINDER 
63 Moorgate London EC2 

O1-628 8525 

14Great Castle Street Oxford Circus 
London WI O1-580 8035 


53 Victoria Street London SWI O1-222 0483 
64George Street Croydon 01-686 4686 
7 Mackenzie Street Slough Slough 35939 

































PFP—JUNIOR CONSULTANT to £7,000 
Large firm seeks for luxurious modern Holborn offices a personal tax specialist for 
their consultancy dept. Excellent opportunity for someone looking for a career in planning. 


CORPORATE TAX £neg. INTERNATIONAL FIRM 
Top-Ten firm urgently seeks excellent corporate tax specialists at various senior 
levels. Salaries competitive, prospects are what you make them. 


YOUR OWN PERSONAL TAX CLIENT BLOCK £4,000 wi 

Small firm offers responsibility for own work and opportunity for career development. 
Our client will pay a generous salary and good candidates will have excellent prospects in a 
small dept. relying on sound recruits to help it grow. Attractive West End offices. 


TRUST ASST. £4,000 neg. CENTRAL LONDON 
Large firm offers extensive individual responsibility to experienced trust assistant. 


Salary competitive and prospects above average. 


NEWLY QUALIFIED C.A.’s £6,000 CITY 

A leading City practice will now pay £6,000 for newly qualified audit seniors. 
Outstanding experience matched by an outstanding salary. Apply now for 
immediate interview. 


PA TO PARTNER £6,500 wi 

A small but rapidly expanding West End practice requires an able young CA to 
work at partnership level on a wide range of clients. Firm has a strong tax bias and 
offers all round financial planning to clients. ideal for someone seeking partnership 
in short term. 


JUNIOR MANAGER to £7,000 CITY 

A large City firm seeks a young C.A., probably a supervisor now, to assume wider 
responsibilities at junior managerial level. Some exposure to modern audit techniques is 
preferred though a general practice background can be an advantage when dealing with 


smaller clients. 
STATUTORY ASSISTANT £4,500 KENSINGTON 
Company secretarial work for upwards of 300 co's, plus some genera! admin. Suit 
full/part qualified Chartered Secretary. 
MANY CITY PRACTICES... 
PEII finalists to start after the December exam. Interviews can be arranged for 


candidates anxious to join medium size or larger practices. A good exam record is 
important but equal consideration given to a poor examinee with sound auditing 


experience. 
` AND TO DISCUSS OVERSEAS VACANCIES—IN THE PROFESSION AND 


OUTSIDE—-RING ACCOUNTANCY PERSONNEL OVERSEAS CONSULTANT 
ON 01-628 8525, OR CALLIN TO YOUR LOCAL ACCOUNTANCY PERSONNEL 


OFFICE. 












































CALL US NOW 

For immediate assignments in both 
profession and commerce 01-628 9015, 
63 Moorgate EC2. 










TEMPORARY ACCOUNTANTS 

We handie more temporary 

jobs than any other agency in the 
K. 
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63 Moorgate London EC2 14 Temple Street Birmingham 
01-628 852. 021-643 6201 

14Great Castile Street 1 West Street Leicester 
Oxford Circus London WI 0533 24182 

O1-580 8035 Stanford Street Nottingham 
53 Victoria Street London SWI 0602582939 

O}-222 0483 27 Windsor Place Cardiff 


64 George Street Croydon 0222 371446 
O1-686 4686 

7 Mackenzie Street Slough 
Slough 35939 

49 King Street Manchester 
061-834 9733 

9 East Parade Leeds 
0532 38384 



















YOUNG ACCOUNTANT LEEDS TO £6,000 
Excellent opportunity for qualified Accountant with industrial experience as 

accountant of autonomous division of large group. Responsible for provision of all 

accounting information using sophisticated system. 


FINANCIAL CONTROLLER WEST YORKSHIRE TO £8,000+CAR 
Large Retail Group offer responsibility for all branch accountancy to qualified 
accountant with considerable experience at senior ievel. 


COMPANY TAX MANCHESTER £5,000 
Top International Practice seeks young qualified with company tax experience. 
Excellent prospects for further experience and development. 


NEWLY QUALIFIED ACA MANCHESTER c. £4,000 
Excellent range of vacancies with practices from 2/3 partners to 

top international. immediate programme of interviews for young 

ACAs. 


PATO PARTNER CARDIFF TO £5,000 

Medium-sized local practice require qualified ACA with 2-3 years’ 
post-qualification experience to work closely with partner in all aspects 
of general practice work. 


RECENTLY QUALIFIED SENIORS to £5,000 
LEEDS AND SHEFFIELD 
Consult us first, whatever your requirements. We know where 
current openings exist and can arrange several interviews to suit your 
needs and at YOUR convenience. 


£5,000+GENEROUS EXPENSES BIRMINGHAM 
Major motor component manufacturer seeks go-ahead, recently qualified 
ACA. World-wide travel involved. 


FINANCIAL DIRECTOR MIDLANDS 
Are you currently a £6,500 p.a. CA/ACMA with executive potential? | 

Ready to accept the challenge of total financial management for a well- 

established Engineering Co and seeking the vastly improved salary and 

benefits that you deserve? If so, ring Birmingham, Leciester or 

Nottingham office, whichever is most convenient. 














































































NEW SHEFFIELD NEW SHEFFIELD OFFICE 
OFFICE Vacancies at all levels 

at 24 Norfolk Row, both Permanent and 
Sheffieid S.1. Temporary. 


Tel: 0742 738775. 
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243 Regent Street, Lond 
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TAXES 


MANAGER, EC2 c. £7,500 
Our clients are an old-established medium- 
sized practice. They require a Manager to 
head their rapidly expanding Personal Tax 
Department. They prefer an A.T.LI. but 
the main requirement is several years’ ex- 
perience within the profession. 


SENIOR, ECI c. £6,250 
This firm are seeking a lady/gentleman 
who is well versed in both Personal and 
Company taxation. Excellent future 
prospects. 


COMPANY TAX SENIOR, WC1 

£6,500+ 
Large group of companies with head office 
in Central London requires a qualified 
person who has gained good Company 
Tax experience to date and who is seeking 
to progress. 


ASSISTANT, WI c. £4,000 
A person who has had two years Personal 
tax experience is sought by this West End 
practice. 


SENIOR, WI to £6,500 
A person who has good previous personal 
tax experience with perhaps a little 
company tax knowledge is sought by this 
medium-sized practice. 


SENIOR, EC2 c. £5,500 
Our clients are keen to engage someone 
with some tax planning experience and 
who is able to handle some substantial per- 
sonal tax cases. 


SEMI-SENIOR, WC2 £4,000+ 
Very good future prospects exist with this 
large firm who seek someone with 2/3 
years’ personal tax experience. 


ASSISTANT, EC2 c. £4,000 
Large International firm require a young 
lady/gentleman who would welcome the 
opportunity of dealing with some overseas 
taxation. 


SENIOR, EC1 c. £5,000 
Someone with previous professional office 
experience is sought by this small/medium- 
sized firm. It is to deal with mainly per- 
sonal tax although a little company would 
also be involved. 


on W1. 





Executive Limited 


Taxation Audit Appointment Specialists 
Telephone: 01 437 6063 


AUDIT 


QUALIFIED? 
Looking for a new position? Then why 


haven’t you contacted us yet? We have 


been here for almost twelve years now and 
at present have so many vacancies on our 
register that we could possibly fill at least a 
dozen pages. However, we are not going to 
do so as you would only get fed up wading 
through them. It is better for you to let us 
know your requirements so that we can 
advise you of your best opportunities and 
arrange a satisfactory programme of in- 
terviews. Go on — write, ring or call in and 
see us AS SOON AS POSSIBLE. 


UNQUALIFIED? 
If you have professional office experience 
we can almost ‘ditto’ the 


INCOMPLETE RECORDS £6,000+ 
A qualified person with good experience in 
this field and all aspects of taxation is 
sought by medium-sized firm. 


PARTNERSHIP PROSPECTS, WC1 

c. £7,500 
Qualified Audit Manager is sought by well- 
established medium-sized practice. There 
are definite partnership prospects in this 
post. 


P.A. TO PARTNER, W1 c. £6,500 
Good experience of auditing and taxation 
is essential in this post with small/medium- 
sized practice. 


SENIOR/MANAGER, WC2 

Our clients can offer an interesting and 
rewarding position to a person who is well 
experienced in handling small audits. 
Preferably qualified. 


TRUST STAFF 


If you are experienced in dealing with 
Trust Accounting or Administration we 
know we will very readily be able to assist 
you when you decide on a change of 
employment. We have dozens of posts 
waiting to be filled and will be only too 
happy to advise and assist you whenever 
you contact us. 


We would stress that the above are but a small selection of the countless vacancies currently on our 
register. As we are now in our twelfth year of advising and placing professional office staff and as our 
clients range from large International firms right through to sole practitioners, it is obviously in your own 
interests to contact us when you are contemplating a change. We make every endeavour to ensure that 
the move you make is exactly right for you. 











PROVINCIAL 


TRUST MANAGER, REDHILL 

£6,500+ 
London based practice seeks lady/ 
gentleman with good Trust Management 
and C.T.T. experience. 


TAX SUPERVISOR, BLACKPOOL 

c. £4,500 
Medium-sized practice requires a lady/ 
gentleman with good personal tax 
knowledge. 


AUDIT MANAGER, LEEDS £6,000+ 
Definite partnership prospects exist with 
this International practice. 


SENIORS, CROYDON c. £6,000 
Our clients are a firm of medium size who, 
due to expansion, need two further 
qualified accountants. 


TRUST/TAX ASSISTANT, 
MIDDLESBOROQUGH £3,500+ 
This International practice requires a 
person who has had some experience of 
both personal taxation and trust work. 


TAX MANAGER, 

E. GRINSTEAD to £6,500 
Well-established medium-sized practice re- 
quires someone to deal with predominantly 
personal tax. A little company tax is in- 
volved. 


SENIOR, MANCHESTER £4,000+ 
An opportunity has arisen with a large 
International practice for a qualified or 
nearly qualified accountant. 


TAX ASSISTANT, HOVE c. £4,000 
A young person with good knowledge of 
C.G.T. and C.T.T. is sought by this 
medium-sized firm. 


SENIOR, ST ALBANS c. £5,000 
This rapidly expanding practice requires 
someone with good all-round experience. 
Preferably but not necessarily qualified. 


ASSISTANT TAX MANAGER, 
BEDFORD e. £5,000 


An excellent opportunity has arisen with 
this well-established medium-sized practice 
for someone with good taxation 
knowledge. 
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The Class of '77 


If you’ve just qualified, 
the next three years are vital. 


Our offices in the U.K. and Ireland include Belfast, 
Birmingham, Bradford, Bristol, Cardiff, Dublin, 
Edinburgh, Glasgow, Gloucester, Liverpool, London, 
Manchester, Newcastle upon Tyne, Newport, 
Nottingham, Southampton and Swansea. 


Find out more about us by writing to: 








a PO. Box 207, 
David F. Pratten, 128 Queen Victoria Street, 
Deloitte & Co., I. kondon ECAP 4X 
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Examples of our vacancies are: 


NEWLY QUALIFIED GRA- 
DUATE A.C.A.s with multi- 
national rm ....ssssersersreresee £5,300 


AUDIT MANAGERS for 
potential partnership with es- 
tablished firm in Holborn. 

Minimum sorina £7,500 


AUDIT MANAGERS, medium- 
sized expanding firm, Hampstead. 


Minimum .sesserrerseesseeresresreree £7,250 
FINALIST, partnership material, 
Middlesex. 

Upton kene hetia £6,000 
TAX SENIOR, small City firm. 
Up Onini à 


Dunlop & Badenoch Ltd. 






Where 
experience 
counts the 
most 


As professionals we can give you the right advice. 
Enabling you to make the right choice. 





TAX ASSISTANT, age and 
qualifications less important than 
productivity contribution ... £5,500 


TRUST MANAGER, established 
firm in Chancery Lane. 
UP 40 reiia a £6,500 


INSOLVENCY MANAGER for 
expanding department in West 
End. 

Basic up tO......csecseeesereees £8,500 


NEWLY QUALIFIED ACAs 
with no insolvency experience for 
City & West End firms....... £5,500 


OVERSEAS. We are at present 
recruiting for major European 
Cities, the Middle East, Africa, 
Australasia and Hong Kong. 


Professional Selection Division 


31 PERCY STREET, W1. 01-323 0886 Tel:A.B.BadenochA.C.A. 
25 LIME STREET,EC.3 01-6233544 Tel:DW.Clark A.C.A. 
01-623 3544 Tel: J.C.H.DunlopA.C.A. 


Temporary Division 













TEMPORARY DIVISION 

As the leading Accountancy 
Recruitment Specialists, we are 
continually looking for qualified 
and un-qualified Accountants for 


special assignments in the 
profession and industry. TOP 
RATES PAID. 


We appreciate your career is im- 
portant. 


All you have to do is send in 
your details or come to one of 
our offices for an informal in- 
terview. 


We don’t persuade, we advise. 


OFFICES ALSO IN BIRMINGHAM 021-643 2875 AND MANCHESTER 061-832 6708 
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PUBLIC PRACTICE) COMMERCE D 








What you do next, will obviously depend both on your immediate and long term career objectives. 
A tour overseas? Specialisation? A move into industry? 

These are just few of the questions you must answer. It is essential, for your future career development, that 
you answer these questions correctly and also get the timing right. 

We are prepared to offer you information and advice, geared to your individiual needs, based on a sound and 
detailed knowledge of the ‘market places’ in both the U.K. and overseas. 

In the first instance contact Richard Norman, F.C.A. or Bruce Page, C.A. or complete the coupon. 

Douglas Llambias Associates Ltd., 

| 410, Strand, London WC2R ONS Telephone: 01-836 9501. 
i 121 St. Vincent Street, Glasgow G2 5HW. Telephone: 041-226 3101. 


CAREER PLANNING 
| would like a copy of the D.L.A. Career Plan and am primarily interested in: 
INDUSTRY O U.K.O OVERSEAS O 














ANOTHER 
FARE INCREASE 


If you live in the Kingston, Walton, Weybridge or 
Woking areas, it must pay you to find out how much 
better off you would be working locally. 


Not only that, if your future lies in the profession, we 
can offer you interesting and varied work and a clear 
promotion trail. 


So if you are recently qualified or a finalist and 
are looking for a position where your talents will be 
fully utilised and justly rewarded, apply in writing to: 


M. S. Tate 
Menzies Middleton Hawkins & Co 
82 Eden Street 
Kingston upon Thames, Surrey 


or ring 
01-546 4441 







Evy cvc-10 


TURN ROUND AND TAKE NOTE 
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| R Personnel Resources Li 


Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the U.K. and Overseas. We give below a selection from our current register of 
vacancies and invite your inquiries. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move. 





TAXATION 


LONDON. Property Taxation. £7,500+Car. Non- 
contributory pension. This job is at the Head Office of 
a large commercial Group and will involve the in- 
auguration of a system to control the property tax- 
ation appertaining to a large number of companies 
within the Group. Ref. 1333. 

LONDON. Tax Senior/Manager. c. £8,000. A senior 
position is available with a large firm of accountants 
for someone who has good experience of U.K. or 
U.S. tax, Ref. 1329. 

BIRMINGHAM. Corporation Tax Assistant. c. 
£4,000+. To deal with routine corporation tax with a 
farge firm of accountants. Applicants should be able 
to work with a minimum ot supervision. Ref. 1328, 
LONDON. Corporate Taxation. c. £6,500+company 
Car, non-contributory pension. Qualifications are not 
essential and applicants must have the experience to 
take responsibility for the tax computation work and 
correspondence. Travel in the U.K. will be involved to 
counsel business managers throughout the country. 
This job is with a successful commercial company 
within the top 300 companies in the U.K. Our client 
is seeking a person who can be groomed for 
promotion. Ref. 1332. 

WILTSHIRE. Taxation Assistant. £'s neg. To assist 
with personal tax. It is hoped to recruit someone with 
at least twa years experience in personal tax work 
and encouragement will be given, where appropriate, 
to study for A.T.LI. Ref. 1339. 

PROVINCES. Some of the vacancies we have in 
the Provinces include the following locations. Bury 
St. Edmunds, Ipswich, Kettering, Brighton, 
Petersfield. Ref. 1338. 

LONDON. Company Tax Assistant. c. £6,000. This 
post is with a large company in London who require 
an additional assistant in their taxation department, 
who need not be essentially qualified. A good oppor- 
tunity for someone from the profession who wishes 
to enter industrial or commercial taxation. Ref. 1329. 
LONDON. Assistant Manager. Tax. c. £7,500. A 
farge firm of Accountants seeks an assistant 
manager able to deal with company tax of a more 
complex nature. Ref. 1326. 

LONDON. Taxation Specialist. c. £15,000+. This 
post is with a leading firm of taxation consultants 
and involves dealing with a wide range of personal, 
partnership and corporate taxation on a ‘one-off’ 
basis. There are exceptional opportunities for high 
earnings potential and possible partnership 
prospects, Ref. LIG. 

BIRMINGHAM. Personal and Company Tax Assis- 
tants required at salaries ranging from £4,000 to 
£6,000. Ref. 1322. 

LONDON. Personal Tax Senior. c. £6,000. If you 
have at least five years personal tax and some cor- 
poration tax experience, this job could be of interest 
to you. Ref. 7378. 

LONDON. Taxation Seniors. £6,000 te £8,000. 
Several of our clients in London are seeking both 
personal and corporation tax in this salary range and 
these are top firms of accountants, Ref. 1314. 
LONDON. OJ Tax. £8,500-£9,000. One of our 
clients, a large firm of accountants, is seeking a tax- 
ation specialist who has dealt with corporation tax, 
PRT and royalty aspects of North Sea operations. 
Ref. 1370. 

LONDON. S.W.1. c. £6,500. Corporation Tax. A 
large Group is seeking an additional assistant to deal 
with company tax advice on a national and inter- 
national basis. Preferred age 23/28 and qualified but 
someone with at least three years experience and 
unqualified will be considered. 


i 


mi ted 


INDUSTRY AND 
. COMMERCE 


LONDON. S.E.1. Accountant. c. £7,000. A leading 
finance house with considerable overseas interests 
needs a qualified Accountant to control the 
accounting function with direct responsibility to the 
Directors. There are substantial fringe benefits for 
the successful experienced person. Ref. 444, 
CROYDON. Financial Controller. c. £7,000. A 
qualified Accountant with several years industrial or 
commercial post-qualification experience is needed 
by an electronics company with an extensive 
overseas export business. The successful applicant 
will be of the calibre to justify a Board appointment 
within two years. Ref. 453. 

WEST LONDON. Financial Controifer. c. £8,500. 
International engineering consultants seek a 
qualified and experienced accountant to be responsi- 
ble to the Managing Director for the preparation of 
monthly management accounts, annual final 
accounts, annual budgets and cash flow statements. 
This is an ideal position for someone who would 
welcome the opportunity to exercise initiative in ad 
hoc investigations, and planning, setting up and 
monitoring financial controls. Ref. 452. 

DORSET. Financial Controller. c. £6,000+. A small 
Group of companies with diverse interests is seeking 
a qualified Accountant who, reporting directly to the 
Board, will be responsible for the financial and 
management accounting function and general 
administration. For the candidate with some ex- 
perience of computerisation and the ability to com- 
municate at all levels, prospects are excellent in view 
of the fast expansion of the Group. Ref. 451. 
NORTH WALES. Controller. c. £7,000+Car. The 
subsidiary of a Group with interests in plastics is 
seeking a qualified Accountant to control the total 
accounting function. Post qualification experience in 
a similar position together with general 
administration ability and familiarity with data 
processing are essential. Ref. 449. 

WEST LONDON. Company Accountant to £7,000. 
Distributors and exporters need a young and 
enthusiastic qualified Accountant who weuld 
welcome the challenge of responsibility for the total 
accounting function. The ability to appraise and 
advise on present and future systems is an important 
facet of the position. For the person interested in 
career growth with an expanding company this is an 
ideal opening. Ref. 448, 

WEST LONDON. Accountant to £6,000+Car. The 
planned expansion of a well known Group with 
diverse interests has led to the need for a newly 
qualified Accountant, preferably A.C.A., to work in 
the Treasury Department. A knowledge of banking 
obtained either at first hand or through auditing is 
essential. Prospects are excellent, Ref. 454. 

WEST LONDON. Group Financial Accountant. 
£7,000+Car. Our client, a substantial conglomerate, 
needs an Accountant, possibly A.C.A., to work in the 
London Head Office. The duties amongst others, 
invoive the preparation of the Group published 
accounts and researching and reporting on financial 
accounting innovations. As a result of expansion, 
Group prospects are excellent. Ref. 455. 


PUBLIC PRACTICE 


LONDON. Audit Manager. c. £6,250. For a large 
firm of accountants who also seek audit seniors at 
£4,600 to £6,000. Ref. 2346. 


S 


The 
Financial 
Techniques 
Group 


NORTHAMPTONSHIRE. Audit Manager. c. 
£7,000+. Excellent prospects of partnership. The 
post involves direct responsibility for a range of 
medium-sized companies, Taxation is involved. Ex- 
cellent opportunity. Ref. 2339. 
HEREFORD/WORCESTER. Manager. 
£7,000-£9,000. A principal manager is required, 
aged about 30, to be responsible for about 200 
mixed small/medium-sized clients. Applicants must 
have all round general practice experience, including 
taxation and financial planning and should have 
significant client interview experience of corporate 
and personal tax. Chartered Accountant preferred. 
Ref. 2351. 

NORTH EAST U.K. Manager. c. £6,000. A 
chartered accountant is required aged 27+ to com- 
mence the new post in January. Must be able to 
control an audit group of about 15 persons and the 
work consists mainly of large company audits. There 
will be some responsibility for corporate taxation. 
Ref. 2353. 

GLASGOW. Assistant Manager. C.A. aged 26+ to 
control staff on audit assignments. Ref. 2354. 
OXFORDSHIRE. Assistant Manager. A.CA. re- 
quired aged 26+ with at least three years post 
qualification experience of modern audit techniques. 
Ref. 2355, 

BRIGHTON. Senior Audit. £4,000-£5,500. a.a.e. 
Three years post qualification experience required 
and must be capable of supervising staff. 
Considerable travel involved. Ref. 2356. 

LONDON. Senior Audit. £4,500 to £5,500. Recent- 
ly qualified accountants are required by a large firm 
of accountants to deal with a wide range of public 
and private company work. Good opportunity for 
rapid advancement. Ref. 2362. 

LINCOLNSHIRE. Senior Audit. c. £4,500. For a 
medium-sized firm of accountants. Ref. 2349. 
LONDON. PEI Finalists. £4,250-£4,600. Study 
leave will be considered by this large firm of accoun- 
tants. Ref. 2348. 

BERKSHIRE. Young Chartered Accountant with 
about 1—2 years post qualification experience. This is 
an interesting job with long term prospects. The firm 
requires someone able to deal with taxation 
organisation and there is a possibility of short periods 
abroad. Ref. 2341. 

CROYDON. Senior Audit. £4,500 to £6,000. This 
is a small practice and the salary fixed will be in 
accordance with experience. Partnership possibility. 
Ref. 2339. 


OVERSEAS 


BRUSSELS. £70,000-£11,000. Favourable tax- 
ation situation. Accommodation paid for first three to 
six months. Financial Analyst. A Graduate preferred 
ideally in Mathematics or Statistics or Business 
Administration, A.CA. or equivalent. Applicants 
should be mobile as future wark could involve world 
wide assignments. Ideally, the company is seeking 
recently qualified accountants who can come 
straight from the profession. Prospects are very good 
and adequate training will be given where necessary, 
to recently qualified accountants. Ref. 4573, 
DUBAI. Arabic speaking Audit Clerk. £8,000- 
£10,000. A Lebanese, Egyptian or Jordanian 
candidate is preferred and consideration will be 
given to unqualified experienced applicants. Bachelor 
status. Ref. 4564, 

CAIRO. Audit Manager, Arabic speaking, with a 
negotiable salary. Ref. 4577. 

ATHENS. Audit Senior. Greek or Greek Cypriot 
nationality. Ref. 4577. 


‘Hillgate House, Old Bailey, London EC4M 7HS. 01—248 6321. 8 lines. 
Recruitment and Executive Search Consultants. 
Staff available for temporary assignments.’ 
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Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
Just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA 100 One hundred vacancies from 
£3,500-£8,000+ in the U.K. and overseas. 
Ref. QA50 Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 

Ref. PA 100 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£8.000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 





Ref. Area Qual Salary 
Chief Accountant 
H5493 Herts Qual to £9,000 
Financial Controller 
K5481 SWI Qual c. £8,000 + 
Audit Manager 
K5479 WI Quai c. £7,000 
Tax Consultant 
K5467 WCIi Qual/Exp to £7,000 
Accountant 
H5426 EC4 Qual c. £6,500 
Asst Chief Accountant 
T5431 Surrey Qual c. £6,500 
Company Accountant 
D5460 Middx Qual to £6,500 
_ Chief Internal Auditor 
T5419 Herts Qual to £6,300 
Financial Analyst 
D5485 Beds Qual £6,000+ 
Audit Manager 
K5435  EC2 Qual £6,000+ 
Financial Analyst 
D5475 Middx Qual c. £6,000 
Financial Accountant 
D5478 Middx Qual c. £6,000 
Company Accountant 
D5482 Berks Qual c. £5,500+ 
Location Accountant 
D5472 Herts Qual c. £5,500 
Audit Senior 
K5444 Wł Qual to £5,500 
Financial Controller 
D5491 E3 Qual/Exp to £5,500 
Asst Project Accountant 
L5470 SE Fnlst to £5,200 
Group Cost Accountant 
D5484 Yorks Qual c. £5,000+ 
Audit Senior 
K5436 EC2 Qual/Fnist to £5,000 
Accountant 
D5490 SWI Pt Qual/Exp to £5,000 
Accountant 
B5471 WCI Exp c. £4,500 
Accountant 
K5487 SWI Exp c. £4,500 
Accountant 
T5486 WI Exp c. £4,500 
Asst Budget Accountant 
B5427 EC4 Pt Qual c. £4,500 
Cost Accountant 
_ B5494 El5 Pt Qual to £4,500 
Accounts Clerks 
B5489 WI Exp to £4,000 
Accounts Clerks 
B5473 Essex Exp £3,200+ 





i 


Richard 
Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


- (24-hour answering service) 
Licensed in accordance with the 


Employment Agencies Act 1973 no. SE(A)949 
ee 
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VICTORIA 














Expanding firm require 
qualified accountant to take 
responsibility for a section of 
clients. Audit and tax ex- 
perience essential. Top salary. 








Phone 01-828 6839 






CROYDON 


Expanding firm require 
recently qualified Accountant 
to take responsibility for 
section of clients. Audit and 
tax experience essential. Top 
salary and early partnership 
prospects for successful 
applicant. 


Phone 01-686 0255 


Senior Clerk 


required by Chartered 
Accountants near Baker 
Street Station. Age range 
25-55. Must have extensive 
experience of general practice 
including the relative taxation 
and be able to take charge of 
a number of clients. Salary 
according to experience but 
not below £4,500 p.a. 


Reply to Box SC 27932 





TAXATION 


We are a medium-sized City firm and 
wish to appoint a chartered accountant 
to our Taxation Department. The main 
responsibilities will be for corporation 
tax and some personal tax. A 
background of corporation tax of 2-3 
years is essential. This appointment has 
considerable scope for long-term tax 
planning and related work both on cor- 
poration and personal tax. There are 
considerable prospects for the future 
and the salary payable would be sub- 
stantial. — Please write: The Staff 
Partner, Buzzacott & Co, 99 St Paul’s 
Churchyard, London EC4M 8AH. 








PERSONAL TAX 


Arthur Young McClelland Moores & Co 
(Glasgow) 


Owing to further expansion in our personal tax department we require additional staff 
experienced in all aspects of U.K. personal tax including capital gains. Applications are 
invited from persons with experience gained either with a professional firm or as a Tax 
Officer Higher Grade with the Inland Revenue. 


The successful applicants will be given every encouragement to undertake the A.T.L!. 
examinations and will also after a trial period be considered for specialisation in U.S. 
personal tax. 
Applications to: D. F. Cowie, Esq. 

Tax Partner 

Arthur Young McClelland Moores & Co 

151 West George Street 

Glasgow G2 2JF 


Phone 041-204 2655 


WILSON MITCHELL ASSOCIATES 
ACCOUNTANCY RECRUITMENT CONSULTANTS 


URGENTLY REQUIRE 


FINALIST, NEWLY QUALIFIED 
A.C.A., A.C.C.A. 


and Experienced unqualified Seniors 


for practising firms in the following-locations: 

BATH, BRIDGWATER, BRISTOL, EXETER, LONDON, NORTH 
DEVON, PLYMOUTH, SOUTHAMPTON, TAUNTON, TORBAY, 
WESTON SUPER MARE, YEOVIL and elsewhere throughout 
SOUTH-WEST ENGLAND. 


Telephone lan Wilson, A.C.A., or Andrew Mitchell on 
Taunton (0823) 76947 
or write to us at 


21 The Crescent, Taunton, Somerset TA1 4EB 





BAKER STREET 
MARYLEBONE ROAD 


Due to considerable and continuing expansion C.A.s require 
two additional senior clerks. Age not over 60 and qualification 
not necessary but must have wide experience including com- 
panies in groups. Salary by negotiation but expected to be in 
excess of £5,000 p.a. 


Please reply to Box BS 27933. 








TRUSTS 
Redhill Trust Manager £7,000 
City Trust Assistant £5,500 
West End Trust Assistant £4,500 
TAX 
City Personal Tax £5,300 
Redhill Personal Tax £5,000 
AUDIT 
West End Audit Manager £7,000 


CONTACT NOW! JOHN O'DONNELL A.C.A. 01-930 4567 


J.P. ASSOCIATES, RECRUITMENT CONSULTANTS 
313/314 Grand Buildings, Trafalgar Square, London W.C.2. 
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Or Barbados to Barnsley 4 


You see, we care about your 
ai, career. We care about 
finding you a job 
that will enhance 
your professional 
development. 

We respect 

your individuality — 
your plans, desires, 
likes and dislikes. 
Remember, your 
satisfaction means 
= our reputation. 


SSS Wherever you want 


; to work, whatever 
| your ambitions — 
! don’t compromise — 
: contact 
= Harrison & Willis now. 





Wherever you want to 
work the chances are 
that we are in contact 
with firms looking for ga 
Chartered Accountants. M} 
But don’t just take our 
word for it, contact us 
(or return the coupon) 
to find out about 
current vacancies t 
at home and abroad. = : 
— 
Andit’snotonly the œ 
number or geographical = 
range of jobs we can 
offer that make us 
the first choice. It's 
the way you are 
treated at Harrison 
& Willis that makes 
the difference. 





Simply better than 
the rest. 


Cardinal House 
39/40 Albemarle Street London W.1. Tel: 01-629 4463 


[Re ee we! ban eel 




















l NAME l 
l ADDRESS l 
| l 
| N TEL NO. I 
l Date or stage of qualification Age j 
I 1am interested in a job in UK [| Overseas. =E Please indicate l 
| Specific tewns or countres | 
ee mo ees ee ee eee ee eee ee eee ee M eee = 2 
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Dennis Chatfield‘ Associates 


CALLING ALL TAX PEOPLE! 


We are, of course, fairly new to this magazine. We are not, however, new to 
taxation since we have between us over 70 years of practical tax ex- 
perience| We feel that puts us in an unrivalled position to advise and 
counsel tax people with regard to their careers. 

We would like you to come and see us if you feel that a discussion 
around your career and future prospects would be of assistance to you. The 
only thing we can guarantee you is sound advice based on our own ex- 
perience, 


TRUST MANAGER — SURREY c. £6,500 
Our clients, a medium-sized firm in the Redhill area, require a manager for 
their small but busy Trust Department. The successful applicant will have 
good knowledge of trust administration, C.T.T., etc. Formal qualifications are 
not essential but this might well appeal to a young A.C.A. with a trust 
background. The successful applicant will receive full back-up facilities. 

Four weeks’ holiday, frea BUPA, life cover of 3 times annual salary. Rele- 
vant professional subscriptions paid. 


TAX SENIOR - WC1 to £6,000 
Personal tax plus associated close companies — some in the entertainments 
field. It is considered that applicants should have had probably five years’ 
experience of personal/corporate tax to have reached the required level. 
Prospects for promotion are good and this position carries the other 
benefits one would expect from a targe and forward-looking firm. 


PERSONAL TAX SENIOR - WC1 to £5,650 
To handie a portfolio of varied cases without supervision. This post calls for 
5 years’ minimum experience, mainly in the profession. Applicants with, or 
studying for, A.T.J.l. are preferred and will receive every encouragement. 
The conditions of employment are excellent. 





Please call CHRIS KUHN or ROBERT BROWN, or write to us. 


Lonsdale Chambers, 27 Chancery Lane, 
London WC2A INF Telephone 01-242 5852 


CE SC SC EE EC CE CE SE E EE EC SC SK 
RR EERE ERNE EN $ 
N NRO ROAN 5 
ERI OOS OS ESOS OS OS OS OS OS OOOO OS OOOO CRON 
a EEE EEO EEE EE EOE F PS 
CROSS 
ge FESS 
Qe PROVINCES AND pe 
OBS RS PRESS 
oe COMMUTER BELT SESS 
CARRS g f ERNS 
"oe A Selection of our most recent jobs: SEES 
GETO FESS 
"oes CHICHESTER — £4,500; long-term AX 
FES prospects for a newly qualified ACA with a PES 
BS well-established, thriving local practice, KS 
a SS 
a CROYDON -— AUDIT; all levels needed SEES 
FESS from semi-seniors upwards. ENEG. PESSE 
QAS SERS 
VSS HARROW/WEMBLEY — recently quali- PSC 
Se fieds for P.A. positions. £5,000-£6,000 with EE 
ON definite partnership prospects. SOS 
ering MS 
ress BRENTWOOD, Essex — c. £4,000 for an QOS” 
CESS unqualified, experienced senior to do PASSE 
SERS incomplete records and tax. BRS 
Pe anc 
SEES. REDHILL — £6,500; Trust Manager for fears 
FES amall department. C.T.T, C.G.T. and trust, Ka 
work. KENS 
G&S CHELMSFORD - £5,000-£5,500; S 
ESSA Senior partner wants P.A., newly qualified Oe 
RRS : y qua. eRe 
FES upwards. Good opportunity to consolidate PSS 
OS experience in local branch of London practice. Bre 
ERE FESS 
RSN For further details and other openings SRERS 
CSS : MEMS 
"oor elsewhere, ring Frances Tatton-Brown on Rosà 
ESN 01-628 8525 (reversing the charges if ENS 
ORC easier). RRS 
ESS i SS 
Se ACCOUNTANCY PERSONNEL = fiero. 
ESS 63 Moorgate, London EC2. SOS 
LER NY ERS 
Ss X RY oe 
OND ew cee ae dgoeadgeaa S 
6 SE SG ES GY OO OE EE SE SE EL GT SG 
ES SEES 
OR EE ais olotorsoisoDs Es SAEs 
<> 
QS IIE OOO 


Young Qualified Accountants- 





A | ni OE 
All right, you know you will be behind a desk 
some of the time, but also you want to get out, to 
get involved in the business you are dealing with. 

Thats where we come in—to be effective we 
have to be involved. 

We are a steadily expanding firm 
with a wide-ranging list of clients. 

You could find yourself involved in 


We have just the offi 





ce for you 





national and international concerns such as 
manufacturing, retailing, advertising, farming or 
insurance. You can be sure your skills will really be 
put to the test. 

If you are good you'll develop with us. 





aker We want you to succeed so we give you the 


necessary training and our Staff Develop- 


utton ment Department is there to back you. 


Find out more, contact John Worton or Roger Sutton straight away at Baker Sutton & Co Eldon Street House Eldon St. 
London EC2P 2AY 01-377 9377 or Colin Robinson.at Baker Sutton & Co Queens House Queen St. Ipswich-IP1.1S W 0473.21749! 
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GABRIEL DUFFY 
(CONSULTANCY) 


AUDIT 
& ACCOUNTANCY 


RECENTLY QUALIFIED. 
NW. LONDON £5,500-£8,000 
Star opportunity. Definite partnership prospects for 
capable, down-to-earth person in this small firm. 
PARTNER DESIGNATE. CITY. To £7,500 
A.C.A. age 25-28, for small prestigious firm. 
Ideally Graduate. 
UNQUALIFIED SENIORS/ 
MANAGERS. £4,500-£6,500 
Age ESEO, Openings in West End and City for 
auditors with sound experience. 
AUDIT MANAGER. WEST END. 
£6,750-£8,000 
A.C.A, with experience of large audits, using modern 
techniques, Medium-size firm. 


TRAINING OFFICER DESIGNATE. c. £7,000 
WEST END 

ACA. age 25+. With at least 2 years’ P.Q.E. in 
modern audit and accounts. 

AUDIT MANAGERS. CITY. £6,500-£7,000 
Several openings with medium-size firms: one 
small firm offering Partnership prospects. 

AUDIT SENIOR. WEST END. £7,000+ 
Pius bonus. Unusuaily lucrative post for capable 
experienced Accoumtar t/Auditor. 
OFFICE MANAGERS. From £5,500 
WEST END & CITY. 

Age 35/50. Administration/Accounts/General Man- 
agement. Small- to medium-size firms. 


NEWLY/RECENTLY £4, 7507E5, 500 
QUALIFIED A.C.A.s 

Openings with firms of every size, offering all 
varieties of general and special experience. 
SENIORS & PE2 FINALISTS. £3,750-£6,000 
ALL AREAS. 

Auditing and/or General Practice. Paid Courses and 
Study Leave for Finalists. 
TRAINEES/SEMI-SENIORS. 
ALL AREAS. 

A.C.A. and A.C.C.A. Students. Seeking experience/ 
salary/job satisfaction. 
TRUST SPECIALISTS. £3,750-£6,500 
Openings from Assistant to Manager Level. London, 
Redhill, Bradford, Norwich. 


£2,500—£3,750 


ASSISTANT MANAGER. IPSWICH 
C. £4,500. Young ambitious A.C.A. for auditing and 
general practice. 


TRUST MANAGER. REDHILL 
C. £6,500. Opening for experienced Specialist in 
Surrey office of London C.A.s. 

ASSISTANT MANAGER. GLASGOW 
C.A. or A.C.A., age c. 25. Office of major National 
firm. Salary negotiable c. £5,500. 


AUDIT MANAGER. GUILDFORD & EIRE 
C. £6,260 + Car. Approx. 3 months’ p.a. ‘on location’ 
in Southern Ireland. 


ASSISTANT MANAGER. OXFORD 
cC. £5,500. A.C.A., age to 30. Variety of clients, 
including large audits. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
BRACKNELL, BRIGHTON, BRISTOL, BIRMING- 
HAM, BEDFORD, BRADFORD, COVENTRY, 
CROYDON, CAMBRIDGE, EXETER, EXMOUTH, 
HORLEY, HUDDERSFIELD, IPSWICH, LEEDS, 
LEICESTER, LYMINGTON, MANCHESTER, NOR- 
WICH, PLYMOUTH, PRESTON, RUGBY, SEVEN- 
OAKS, SLOUGH, STAINES, SPALDING, 
SOUTHHAMPTON, TAUNTON, WARE. 


TAXATION 


TAX TECHNICAL OFFICER. 
WEST END. 

Competent to advise a leading firm of Chartered 
Accountants at top level. 


From £10,000 


TAX PARTNER DESIGNATE. £7,500-£9,000 
WEST END. 
A.C.A., age 27-33, with experience of complex 


personal tax and financial planning. 
COMPANY TAX MANAGER. 
WEST END. 

A.C.A. offered partnership prospects; non-A.C.A. 
may attain Partner status. 
COMPANY TAX MANAGER. c. £8,000 
WEST END. 

ACA/F.CA. to assume responsibility for own 
group in a large Department. 
ASSISTANT TAX MANAGER. To £6,500 
Interesting mie of Personal and Company Tax in 
medium-size fi 

A.C.A. TO SPECIALISE IN U.S. TAX To £5,750 
WEST END 

Opportunity to join an expanding Section in the 
Department of a leading Internationa! firm. 
INTERNATIONAL TAX. CITY. c. £6,000 
Suit experienced Tax Specialist with an interest ip 


overseas taxation. 
£4,500-£5,000+ 


PERSONAL 
& COMPANY TAX 
Plus bonuses. A.T.I.|. Finalist offered training in the 
sphere of Company Tax. 
PERSONAL TAX MANAGER. To £6,000 
VICTORIA. 
Experienced individual to handie all personal tax 
work for medium-size firm. 
MANAGER (COMPANY TAX BIAS). ec. £6,000 
EUSTON. 
Excellent salary potential and: prospects for self- 
motivated Specialist. 

£4,000-£5,750 


FINALISTS & A.C.A.s 

FOR TAX. 

Openings for aspirant tax specialists with firms of 
all sizes, Full trainirg given. 

TAX SENIORS. ALL AREAS. £5,000-£6,500 
Personal and/or Company Tax. U.K,/U.S./inter- 
nationai. Vacancies galore at present. 

TAX TRAINEES/SEMI-SENIORS. 

ALL AREAS. £3,500-£5,000 
Age 20-60. In the urgent demand for competent 
staff age is largely immaterial. 


£7,500-£8,500 


TAX PARTNER DESIGNATE. SURREY 
£6,250-£7,000. Young A.C.A. with sound post- 
qualification experience in Personal Tax. 

TAX MANAGER. IPSWICH 
£5,500-£6,500, dependent on age, qualification 
and experience. New position. 
TAX PARTNER DESIGNATE. CHELMSFORD 
Salary highly negotiable. Office of progressive ex- 
panding multi-branch firm. 

SUPERVISOR. KETTERING 
C. £5,000. Capable of directing smail staff on 
Personal Tax. National firm. 

COMPANY TAX. BIRMINGHAM 
C. £4,500. A.C.A. wishing to specialise in this 
area considered. Small Dept. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, BIRMINGHAM, BRISTOL, CAM- 
BRIDGE, CROYDON, FARNHAM, GUILDFORD, 
HARROW, HORSHAM, IPSWICH, LEEDS, LEICES- 
TER, LIVERPOOL, MANCHESTER, NORTHAMP- 
TON, NORWICH, PETERSFIELD, PORTSMOUTH, 
READING, RICHMOND, SOUTHAMPTON, SOUTH- 
END, STAINES, STEVENAGE, SWINDON, 
THORNTON HEATH, WEYBRIDGE, WOLVER- 
HAMPTON, WOKING, WORTHING. 


29 Thurloe Stree 
London SW7 2L( 
01-581 089! 


COMMERCE & INDUSTRY 


NEWLY/RECENTLY QUALIFIED 

A.C.A.8 {TAX} £5,000—-£6,0( 
Several commercial clients will consider a yout 
A.C.A. wishing to train in Tax. 

TAX PLANNING. £6,500—£10,0C 
WEST END. 

Leading corporate tax planners wish to recrt 
experienced A.C.A.s. 
COMPANY TAX. MAYFAIR. From £5,0¢ 
Plus the substantial fringe benefits one expec 
from a ‘household-name’ group. 
COMPANY TAX. PIMLICO. 

Age 24-28, Ideally A.C.A. or ATIL 
unqualified persons may apply. 
PERSONAL TAX/PLANNING. 
WEST END. £7,0C 
Excellent career opportunity for young A.C.A. wi 
some experience on Personal Tax. 
COMPANY TAX. LONDON W1 To £6,00 
seein work in Department of leading industri. 


compan 
c. £5,50 


c. £6,0 
Experience 


COMPANY TAX. CITY, 
Opportunity to progress from routine computatior 
to doeper ets with a well-known new: 


paper gro 
TAX CONSU LTANCY. £4,500-£6,00 
PICCADILLY. 

Personal Tax. Particular interest in specialis 
experienced on overseas tax. 

COMPANY TAX. BRENTFOR: 


£4,500-£5,000. Full training given to ACA 
A.C.CA. A.T.i.l.s or Students must have experienc 
of Accounts and some experience of Compar 
Tax. 


FINANCIAL MANAGER. ESSE 

£8,000+ Young A.C.A., ideally with experience 

the sphere of insurance broking. 

MANAGEMENT ACCOUNTANTS. 
TRURO/TAUNTO 

£4,500-£5,250. Experienced and/or Qualific 

Accountants. 


OVERSEAS 


TAX. HONG KON 
£8,000 min. A.C.A/F.C.A. with sound experienc 

in all common aspects of taxation offered interes 

wg and lucrative contract by internationa! firm ı 
AS. 


BRUSSELS. £10,000-£12,0¢ 
Qualified Seniors and Supervisor for office 
international C.A.s. 


CAIRO £NEGO' 
Arabic-speaking Audit Manager. Office of inte 
national C.A.s. 

ATHENS. £NEGO' 


This position would suit a Greek or Greek Cypri: 
A.C.A. wishing to repatriate. 

UBAI £NEGO 
Arabic-speaking Audit Senior to join flourishir 
office of London-based C.A.s. 


OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South). BERMUD: 
EUROPE. (Vacancies for Newly Qualified Chartere 
Accountants in most Western European countries 
MIDDLE EAST. FAR EAST (Hong Kong. Singapor: 
Nationals only). 


Please make early contact with GABRIEL DUFFY or ROGER BANKS, A.C.A. If writing, do not forget to supp! 


GDC. 
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a telephone number. 


KENSINGTON — - 


A PERSONNEL CONSUL TANC 


01 —581 O89E 








COMPUTER AUDIT £5,100 


Major City practice wishes to strengthen their 
computer audit department. Candidates, preferably 
graduates. wishing to specialise in this field, should 
apply now for immediate interview. 


AUDIT SENIOR £4,800 


Large City firm has vacancies for newly qualified C.A.s. 
Prior public company audit experience not essential. 


NEWLY QUALIFIED 
to £5,500 


Medium-sized firm seeks to recruit a newly qualified 
C.A.. preferably with international firm training, to 
apply sophisticated audit procedures to their expanding 
practice. 


NEWLY QUALIFIED £5,250 


Large West End practice has vacancies for newly 
qualified C.A.s. Promotion based purely on merit. 


FINANCIAL AUDITS £5,100 


Our client. an international City practice offers 


INTERNATIONAL FIRMS — 
TOP TEN 


We are acting for all major practices now recruiting 
recently qualified C.A.s. Mainly public company audit 
experience. 


NEWLY QUALIFIED £5,250 


West End practice with impressive growth rate over 10 
years, seeks to recruit ambitious newly qualified C.A.s 
for up-to-date audit procedures. Close client contact. 


LARGE FIRM — WEST END 


Management consultancy experience offered by large 
firm. Intelligent, quick-thinking individuals with good 
exam records required. 


MEDIUM FIRM —- HOLBORN 


Good general practice experience, mainly small- and 
medium-sized audits. Some tax and accounts work. 


SMALL PRACTICE — CITY 





P.E.11 FINALIST — HOLBORN 


Medium-sized City practice currently recruiting to st 
immediately after December exam regardless of ex 
results. July 1978 study leave if required. 


P.E.1E FINALIST — WATERLO! 


Small practice more concerned. with candidate’s p 
sonality and ability to deal with clients than examinat 
record. 


P.E.H FINALIST — 
OXFORD CIRCUS 


Medium-sized West End practice seeks to recruit P.t 
Finalist, pass or fail. Good general practice experie: 
offered. some tax planning if required. 


AUDIT SENIOR/SUPERVISO 


Medium-sized City firm requires two-year quali{ 
A.C.A. to act in Senior capacity on various large clie 
Previous large firm training an advantage. 


AUDIT SUPERVISOR 


on experience of auditing banks, finance houses, discount A f 3 Small Cit ti i AC.A. +3 ` 
ae houses. etc. Possible six-month secondments to ae Paret position: Swong axan bias and all- aUisEGUAli ine experience to. act as Personal Assist 
a merchant banks. rouna Nana, DINE Agvice On emaner CIENS: to two Partners dealing mainly with close compz 
ne MEDIUM FIRM EN clients. Previous small firm experience essential. 
; COMPUTER AUDIT — eg. 
es P.A. TO PARTNER 
Fa HOLBORN Medium firm offers good training for newly qualified 
a international practice wishes to interview newly C.A.s to deal with close company and some public National practice requires qualified C.A. + 2 to 3 ye: 
r? qualified candidates seeking to develop computer audit company audits. Must be prepared to travel. experience, probably with a medium-sized firm. So 
eo knowledge. Candidates from international firms emphasis on taxation and trust work. 
ee preferred. NEWLY QUALIFIED — 
e AUDIT SENIOR 
LONDON 
NEWLY QUALIFIED — f , , PON , Recently qualified with one to two years’ experience 
WEST END city practice, with molti national clients poeks newly quired by international City firm. Promotion review 
< ; : , qualified C.A.s prepared to make six-week tours to June 1978. 
7 Smal practice but with unusually large cent range. clients’ European offices. Languages not essential. 
ainly close company experience with involvement in 
a taxation planning. AUDIT ASSISTANT 
a INTERNATIONAL FIRM — MANAGER 
: NEWLY QUALIFIED CITY Medium-sized West End firm requires Assistant At 
P Tar orientated rpedium sized practice. seeks newly Major U.K. practice with offices in most commercial Manager to deal with large public company auc 
on ques ly 65 5 to take time e ales io. Approx- centres of the world, requires newly qualified C.A.s to Previous large firm training essential to introduce la 
, ie ae per. ne allocated to taxation train in London for 18 months and then transfer to an firm, systems: Review for promotion to Manager wit 
5 overseas location. : 
NEWLY QUALIFIED £4,850 P. E.iI FINALIST -CITY AURIE SENIOR 
Newly qualified C.A.s with medium-sized firm training, Smalib to- medium-sized: City. hrm. requires -recen 
possibly outside London, are required by large City International firm currently interviewing to start lified C.A. as P.A. to Senior Partner Partners 
practice to deal with large private company clients. i i dy | in Jul quale tk aS tois $ 
S aN Pate immediately after December exam. Study leave in July 
` After 2 years London training. possibility of overseas 1978 if required. prospects within 18 months. 
$ posting if required. 
ASSISTANT MANAGER 
INTERNATIONAL FIRM REINA SE CITY Large City practice has a vacancy for an Audit Ass 
x A few audit vacancies with well-known City practice. International firm currently interviewing P.E.II Finalists ant Manager preferably with previous international fi 
. In-housg training, six-week induction course. Overseas to start in March. Offers conditional on favourable background. This is an unusual opening as this fi 
tour if required. February results. rarely recruits at this level. 
: In the first instance, teleph: 
3 HEWITSON-WALKER LIMITED, 1 SNOW HILL COU 
ge a = ea LP "wags a. -= 3h “at eae at at Ee on k fh 
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N-WALKER 


i 
l 


_ TWO-YEAR QUALIFIED 


i West End practice requires candidate with two years’ 

l post-qualifying experience, preferably with a medium- 

m sized firm. Experience of investigations and some in- 
solvency work if required. 


Brecrveney SENIOR 
M 


` 
ajor international practice requires recently qualified 
C.A. to deal with insolvency work. Previous experience 

r not essential as full training will be given. 


| 
: AUDIT REVIEW 


p Medium-sized West End practice seeks to recruit 
qualified C.A., preferably with large firm training in an 
audit review function reporting directly to Partner, 


AUDIT SUPERVISOR 


Medium-sized West End practice requires Supervisor 
with strong personality to supervise new Articled Clerks 
and existing Seniors. 


WHY COMMUTE? 


| Travelling in to London can cost up to 20 per cent of 

| salary. Even a slight reduction in gross salary can be an 

| effective increase in net salary if one works locally. 

i Many firms have now decentralised much of their work 

i to reduce costs and so it is not necessary to reduce the 
quality and standard of work by not commuting to 
London, 


BRIGHTON 


Qualified Seniors for tax and audit work. Partnership 
prospects within 2 years. 


GUILDFORD 

Audit Manager to £6,000 
Good range of clients, mainly close companies. Some 
tax work and financial planning. Possible annual trip to 
ireland. 


READING 


Audit and Accounts Manager for multi-branch firm. 

his practice has expanded rapidly in the last 10 years 
and now seeks to recruit a qualified A.C.A. with large 
firm background. Partnership prospects for right person 
are good, 


HELTENHAM 


Audit Supervisor to deal with public company 
bubsidiary work, large private companies and smaller 
lents. Large firm experience essential. Good future 
prospects. 


CROYDON 


ulti-branch firms seeks to expand and develop this 
fice. Candidates, with large firm training, up to 
anager level, who now wish to deal with small clients. 
vould be ideal. Partnership within two years. 


vrite to John Walker, F.C.A. 


OW HILL, LONDON ECIA 2EJ 


UNQUALIFIED 


For those who have given up with PEII but who have 
good experience to offer, there are many firms who still 
consicer this to be more important than good exam 
records, 


City Office Manager £6,000 
City Senior £5,500 
West End In-house jobs £5,750 
Holborn Smali Firm £6,500 
AUDIT MANAGERS 

City £10,000 


Medium-sized City firm seeks Audit Manager for large 
public company client portfolio. Age 35—45 with good 
large firm auditing background essential. Partnership 
considered after 3 years. 


AUDIT PARTNER 


Audit Partner designate. Six Partners, 70 staff. Strong 
emphasis on all-round financial planning advice. 


PARIS/BRUSSELS 


Leading international practice has vacancies for newly- 
qualified Audit Seniors. Candidates probably with 
medium-sized firm training should be ambitious, 
enthusiastic and keen to develop their careers in Europe. 
Languages not essential though would be an advantage. 


MUNICH/F RANKFURT 


Tours in busy commercial centres of Germany dealing 
with large industrial clients. Reasonable German es- 
sential. 


GENEVA/VIENNA 


Two-year contract for qualified A.C.A `s. preferably 
bachelors with up to two years’ post-qualifying ex- 
perience. General practice experience would be useful 
for these small offices, 


TURIN/MILAN 


Two international firms are currently recruiting Audit 
Seniors. Recent introduction of audit requirement for 
Italian companies means that each firm is expanding 
rapidly. Promotion prospects are very good. 


LISBO N/MADRID 


Manager vacancies in both cities. International firm ex- 
perience is essential, preferably with prior supervisory 
experience. Easy languages to learn. 


COPENHAGEN/OSLO 


Newly qualified Audit Seniors with good exam records 
only, Two-year tours. 


AMSTERDAM/THE HAGUE 


Attractive part of Europe offering good experience with 
U.K. U.S and Dutch clients. Large firm experience 
essential. Partner in London during November. 


Tel: 01-248 0441 





ATHENS 


Leading international practice seeks to recruit one 
recently qualified Greek national wishing to return 
home. Comparatively small office but usual large firm 
clients. Future prospects are good. 


AUSTRALIA/NEW ZEALAND 


Various firms are recruiting recently qualified A.C.A.s 
for Sydney and Melbourne, mainly large firm auditing 
though one firm offers good tax experience. Vacancies 
also in New Zealand though experience does not qualify 
for U.K. practising certificates. 


HONG KONG 


Limited number of vacancies for two-year tours in one 
of the world’s major commercial centres, Fast-moving 
professional life, all types of clients in both commerce 
and industry. 


ZAMBIA 


Vacancies in Ndola, Livingstone and Lusaka. Two-year 
tours. mainly industrial experience, free 
accommodation, high capital accumulation area. Holi- 
days in South Africa. 


SOUTH AFRICA 


Vacancies mainly in Johannesburg for two-year tours. 
Good experience, active social life, excellent climate. 
Still attractive to young people for two years. 


KENYA 


Very pleasant part of Africa for a two-year tour, based 
in Nairobi. Good range of clients, limited savings 
potential. 


WEST AFRICA 


International practice seeks Audit Manager. Savings 
potential approximately £8,000 p.a. Three-year tour 
with partnership prospects. 


TEHERAN 


Major international firms now recruiting newly/recently 
qualified Audit Seniors. Savings of up to £5,000 p.a.. 
diverse range of clients, 24 or 3 year tours. 


MUSCAT 


Small office for A.C.A. with good medium-sized firm 
training prepared to help develop the practice. 
Responsible for client portfolio and staff training. 


JEDDAH 


High capital accumulation area. good experience. 
mainly oil and construction companies. Some manage- 
ment consultancy work. 


SAUDI ARABIA 


Two-year contracts, high capital accumulation area, 
somewhat trying working conditions. Suitable for 
gregarious types with good firm training, keen to 
progress with a rapidly expanding practice. 
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PUBLIC PRACTICE 


LS a a EA 


lates and Information, also Christ- 
as arrangements. Ses page 24. 


Accounts Manager 


‘Expanding 3 partner firm of Chartered 
Accountants require an Accounts 
Supervisor to control and finalise the 
preparation of incomplete records 
accounts for sole traders and small 
limited companies. Aiso to act as office 
manager at Farnborough and Aldershot 
branches. Salary £4,000+. Apply Mr 
Turnbull, 42a Elms Road, Aldershot, 
Hants. Tel, 22110. 


Accountants 
East London, having a vacancy for a 


. Senior Clerk, fully experienced in 


auditing and taxation, A qualified per- 


| son is preferred, although an unqualified 


person who has the above experience 
will be considered. 


The salary offered is up to £6,500 per 
| annum, and only those who can justify 


the above salary need apply. 


Partnership prospects exist for qualified 
person. Please reply to Box AE 8754. 


ah a 
ACCOUNTANTS (POTTERS BAR). — 
su firm requires two semi-senior 


ccounts staff. Salaries negotiable according 


o experience. — Telephone Potters Bar 


AUDIT SENIOR. — Two-partner firm 


in Reading requires experienced senior 
clerk to work on own initiative on small- 
and medium-size clients, sole traders, 
partnerships and Limited Companies. 
Statutory work and income tax ex- 
perience helpful but not - necessary. 
Support given in those areas. Good 
salary and prospects. — Please write to 
Staff Partner, 112 Crescent Road, 
Reading, Berkshire RG1 5SW. 


AUDIT SENIOR AND 
SEMI-SENIOR 


If you wish to make your career in the 
profession and are able to work on your 
own initiative a secure job with a good 
salary, pension scheme and varied audit 
accountancy and taxation work in a 
congenial office is available with 
Holborn C.A.s. ~- Apply S. F. & Co, 49 
Bedford Row, London WCIV 6TF. 
01—405 2384, 











| AUDIT SENIOR for Hampshire coast 
| appointment. Good experience of public and 
: private company audits considerable advan- 
| tage, A.C.A. or A.C.C.A, (25-35). Those 


with good experience returning from 
overseas or wishing to rejoin the profession 


| also considered. Salary £4,500-£5,750. — 


Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


BIRMINGHAM AUDIT SENIOR re- 
quired by chartered accountants. Small ex- 
panding practice. Experience with in- 
complete records, some knowledge taxation 
preferred. Eventual prospects as Office 
Manager for right person. — Apply full 
details including present and anticipated 
salary. Box BA 4128. 


BIRMINGHAM CITY CENTRE firm 
needs experienced senior for small practice 
work. e. £4,500. — Apply Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. 
Telephone 0935 25/83. 
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BIRMINGHAM CHARTERED 
ACCOUNTANTS require a senior assis- 
tant with some post-qualification ex- 
perience. The position would suit a person 
with a smaller firm wishing to broaden their 
experience. — Please write with career details 
to D. J. Appleton, Josolyne Layton-Bennett 
& Co, Lloyds Bank Chambers, 75 Edmund 
Street, Birmingham B3 3HD. 


BINDER HAMLYN 
BURY ST EDMUNDS 
SENIOR MANAGER 


A vacancy exists in our Bury St. 
Edmunds office for a qualified accoun- 
tant with considerable experience in 
dealing with corporate and personal 
client's accountancy and taxation 
affairs, in a position that requires close 
involvement with clients and the 
partners. 


We envisage that the successful appli- 
cant will be fully able to work on his 
own initiative and manage and train 
supporting staff. 


We believe that we are not only 
offering a highly competitive salary, 
together with additional benefits, but 
also the prospect of a secure and 
rewarding future, for the right person. 


If you are interested in joining us, 
write now to:— Michael! Fulcher, Binder 
Hamlyn, 87 Guildhall Street, Bury St. 
Edmunds, IP33 1PU, or phone Bury St. 
Edmunds (0284) 63311, 


CARDIFF CHARTERED ACCOUN- 
TANTS need experienced senior, probably 
A.C.A. finalist under 28, with own transport 
for general practice work. Circa £3,500. — 


Contact Wessex Consultants, 2 Peter Street, ` 


Yeovil, Somerset. Tel: Yeovil 25183. 


CHARTERED ACCOUNTANTS 
FINCHLEY, N12 


Chartered Accountants occupying 
Modern Offices, require qualified and 
part-qualified staff for their rapidly 
expanding practice. Top salaries and 
excellent prospects will be given to the 
successful applicants. 

Telephone or write to 

The Staff Partner 

MELVYN ENOCH & CO 

995 High Road 

Finchley, N12 

Tel. 01-446 4161 

(Ansafone after business hours.) 


CHARTERED ACCOUNTANTS in 


South-east Essex require senior and semi- 
senior staff. Attractive salaries commen- 
surate with experience. — Box CA 4054 


Newly Qualified & 
Part II Finalists 


We have vacancies for newly qualified 
accountants and Part H finalists who 
would like to work in a medium-sized 
City firm for experience with large 
private and medium-sized public clients. 
We offer competitive salaries and inter- 
esting work. Please write: The Staff 
Partner, Buzzacott & Co, 99 St Paul’s 
Churchyard, London EC4M 8AH. 





o 





CHARTERED ACCOUNTANTS require 
senior or good semi-senior in small, friendly 
office in Norwood, SE. Please give details of 
experience and expected salary. — Box CA 
4127. 


CHARTERED ACCOUNTANTS, 
Kingsbury, London NW9, require qualified 
or unqualified seniors, and semi-seniors able 
to prepare accounts from incomplete 
records and work on own initiative. Small, 
friendly firm in new offices. Top salaries 
paid. — Box CA 4089. 


CHARTERED ACCOUNTANTS re- 
quire newly qualifed accountant or 
PE II finalist for its rapidly expanding 
audit practice. A first-class salary will 
be paid commensurate with experi- 
ence and qualification, This is an 
interesting position with good pros- 
pects of advancement. — Please write or 
telephone for a staff application form 
to Thomson McLintock & Co, 3 
Princes Street, Norwich. Tel. 20516, 


~HARTERED ACCOUNTANTS require 
newly or recently qualified accountant to 
act as personal assistant to partner at their 
Watford office. Wide variety of work, ex- 
cellent salary at London rates. ~ Apply 
Staff Partner. Hillier Hopkins & Co, 28 
Station Road, Watford, Herts. 


CHARTERED ACCOUNTANTS 
require recently qualified person to act 
as assistant to the Partners. Ability to 
deal with a variety of special assign- 
ments as weli as general taxation under 
audit work. 

Salary circa £5,000 plus fringe 
benefits. 

Situated in the West Midlands this is 
an expanding practice determined to 
retain its own image. Applicants with ini- 
tiative and drive will have the oppor- 
tunity to secure a prosperous future to 
reward their own personality and 
capabilities. 

Apply Box CA 8773. 





DRAKE 
ACCOUNTING 


First-class opportunities 


aVailable to qualified, student 


and experienced accounting 
personnel. Contact Bob Miles 
or Brian Cognet on 01-628 
2691. 


ACCOUNTING 


a DRAKE NIERNATIONAL company 


AUDIT 
MANAGER 


City firm with total strength of 100+ 
require an Audit Manager who is in- 
terested in close involvement and 
responsibility for a client portfolio 
large private and 


consisting of 
medium-sized public companies. We 
are a rapidly expanding firm — but 
with a rational approach. There are 
“four weeks’ holidays. Salary offered 


would be substantial. Piease write 


Box AM 27923. 





CHARTERED ACCOUNTANTS. ~ 
Sutton, Surrey. Modern offices, ten staff. 
Require additional semi-senior audit/ 
accounts clerk or senior qualified by ex- 
perience. — Box CA 4138. 


CHARTERED ACCOUNTANTS, West 
End, three partners, require experienced per- 
sonal assistant. Good salary and prospects 
for the right person. — Telephone Mr 
Chilton, 01-637 2601. 


CHARTERED ACCOUNTANTS, 
Tottenham (close to Seven Sisters station) 
require semi-senior with experience in the 
preparation of accounts of sole traders, 
partnerships and family companies. Prefer- 
ence given to applicants with the potential 
to graduate to the position of senior clerk 
and take on the responsibility of client 
contact-related tax work and revenue cor- 
respondence. Salary negotiable. — Write to 
Mr T. M. Wattes, 2 Southside, The Green, 
Tottenham, London N15. 


CHARTERED ACCOUNTANTS in 
Southall urgently require a PE I or PE H 
finalist. Excellent conditions and prospects. 
— Please telephone Mr Jolly at 01—571 1066. 


CORPORATE TAXATION 
BRISTOL CHARTERED 
ACCOUNTANTS 


require A.C.A/A.C.C.A/A.T.LL with 
good tax experience to specialise in cor- 
porate taxation and planning. 

The position offers excellent potential 
to a person willing to accept 
-responsibility and use initiative. 


Write giving details of career to date 
to A. E. Adams, Solomon Hare & Co. 
10 Union Street, Bristol BS1 2DQ. 


ESSEX CHARTERED ACCOUNTANTS 
require personal assistant to partner ex- 
perienced in preparation of accounts and 
general taxation. Applicant not necessarily 
qualified but recent professional experience 
essential. — Hill Wooldridge & Co. 55 
Crown Street. Brentwood, Essex. 


CHICHESTER/ 
PORTSMOUTH 


AUDIT/ACCOUNTS 
ASSISTANTS 


Continued development has 
created several vacancies fo 
experienced Senior and Semi- 
senior assistants to take charge 
of smali/medium jobs. Work pros- 
pects include taxation, investi- 








gations, liquidations, ete. Our 
national and international con- 
nections offer opportunities for 
public company work, in-house 
training where appropriate and 
full career development without 
sacrifice of congenial sur- 
roundings. 


Salaries etc will directly reflect 
competence and energy. 


Written applications containing 
C.V. should be sent in total con- 
fidence to: 


W. S. R. Weir, C.A. 

Evans Weir & Partners 

21 East Street, Chichester 
PO19 1HS 





THE ACCOUNTANT, December 8th, 1977 


yoo 


MIDDLESBROUGH CHARTERED 


EAST KENT. - Chartered Account- 
ants seeking qualified senior or very 
experienced unqualified person to 
manage Margate office dealing with 
sole traders and limited companies 
with direct responsibility to resident 
partner. Knowledge of taxation an 
advantage. Good salary and prospects 
for applicants with ability. — Please 
write to Pentin Neame & Co, 31 
Watling Street, Canterbury. 


HOVE. — National firm of Chartered 
Accountants require the following staff for 
their busy and expanding Sussex office: (a) 
Qualified — salary £5,000 p.a. for the right 
person; (6) Part-qualified Seniors — salaries 
commensurate with the above figure; (e) Ex- 
perienced Taxation Staff to deal mainly with 
personal taxation at a senior level. Salary 
commensurate with experience. — Appli- 
cants must be self-starters and have good 
all-round professional experience. Write to 
J. E, Powell, Kidsons, Enterprise House, 
TA Western Road, Hove, Sussex BN3 
ILJ. 


MANCHESTER. — Taxation. Newly 
qualified chartered accountant, ATII or 
ex Inland Revenue individual with ex- 
perience in corporate tax, required by 
national practice for its expanding tax 
department. Excellent in-house training 
and career prospects, 


Salary £4,000/£4,500 p.a. 
Box MT 8770. 


ACCOUNTANTS with young independent 
practice needs young ambitious seniors 
qualified or experienced for general practice 
and taxation work. Salary £3,750-£5,000. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
NORTH LONDON PRACTITIONER re- 
quires a junior and semi-senior audit clerks 
with comprehensive knowledge of in- 
complete records, ete., able to work on their 
own initiative. Salary by negotiation. — 
Phone 01—607 2431. 

NORTH LONDON FIRM of certified 
accountants require experienced semi-senior 
and senior clerks with experience on in- 
complete record work etc and able to work 
on own initiative. Salary by negotiation. — 
Apply in writing to Mistry Brothers, 794 
High Road, London, N17 ODH. 


NORWICH OFFICE of international 
firm require a chartered accountant. 
The successful applicant will have had 
at least one year’s post-qualification 
experience and will have worked for a 
large firm of accountants and probably 
be aged between 24 and 27. He must 
be capable of rapid progression to 
manager with a further substantial in- 
crease in salary. The work will mainly 
involve responsibility at senior level for 
large company audits. This is an 
excellent opportunity to combine 
experience with a large international 
firm with the advantage of life in a 
provincial city. Initial salary negotiable 
from £5,000. — Please reply to Box 
8741. 





NOTTINGHAM CHARTERED 

ACCOUNTANTS require a qualified 

assistant to be responsible to partners for 

audit, final accounts and company taxation. 

— Please apply to Hubbart, Durose & Pain, 

P.O. Box 33, Nottingham or telephone 

(0602) 44027. 

PERSONAL ASSISTANT to partner in ex- 

panding Gloucester practice. Suitable for 

newly-qualified or Part II finalist. Circa 

£4,000. — Apply Wessex Consultants, , 
2 Peter Street, Yeovil, Somerset. Telephone’ 
0935 25183. 
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OXFORD 


Qualified Accountant required to work 
with partners in organising and com- 
pieting interesting range of accountancy 
and auditing assignments. The salary 
will reflect the responsibility in- 
volved. 

Critchley Ward & Pigott, 1/5 
Broad Street, Oxford. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box QO 6639. 


SE. HERTS. — Chartered accountants 
require manager to take charge of a section 
of incomplete records and small business 
accounts, We do part of this work on an in- 
house computer. — Box SE 4057. 


SEMI-SENIOR AND JUNIOR ASSIST- 


ANTS required by London chartered 
accountants, Varied and interesting work. — 
Please write giving details etc. to Box SS 
4071. 

SEMI SENIOR required by chartered 
accountants in pleasant market town. 
Salary commensurate with experience. — 
Write giving full details of experience to 
Thorne & Co, 2! The Southend, Ledbury, 
Herefordshire. 

SENIOR & SEMI-SENIOR accountants 
required by a Hertfordshire firm of 
chartered accountants. The applicants must 
be proficient in the preparation of in- 
complete record accounting and have recent 
professional office experience. — Please 
contact Staff Manager, L. Green & Co, 
235a Turners Hill, Cheshunt, Herts or 
telephone Waltham Cross 35451. 


SIDCUP CHARTERED 
ACOUNTANTS 
require assistant to two partners. Ex- 
perience more essential than qualifi- 
cation. Knowledge of taxation useful 
but not essential. Good salary and con- 
ditions. — Tel: 01-300 6741. 


SOUTH-EAST ESSEX. — Chartered 
accountants require a qualified senior ex- 
perienced in the work of a small/medium- 
sized practice. Attractive salaries commen- 
surate with experience. — Box SE 4055. 


SUPER SALARIES 


A rapidly-expanding firm of West End 
Chartered Accountants urgently requires 
the following staff: 


(1) Personal Assistant to one partner, 
salary c. £6,900 p.a. 

(1) Three Senior Assistants, qualified or 
unqualified, salaries up to £5,000 
p.a. 


Friendly, informal atmosphere, where 
ability is recognised and rewarded. — 
Write or telephone giving fuli details to 
The Staff Partner, Arram, Berlyn, 
Gardner & Co, 37-41 Mortimer Street, 
London WIN 7RJ. Telephone 061-636 
5511. 





TAXATION ASSISTANT (not necessarily 
qualified) required by London chartered 
accountants. Wide variety of work. — Please 
write giving details etc. to Box TA 4070. 
TAXATION. — Ws speciahze in the recruit- 
ment of tax staff at all levels. — 01-734 
5156 (24 hrs). Tax Personnel, 1 New 
Burlington Street, London W1, 








AUDIT MANAGER 
LONDON 


Progressive City practice of 12 partners require a young qualified accountant for | 
position of Audit Manager or Assistant Audit Manager. depending on experien 
Considerable responsibility is given to Managers and the job will involve the audit 
listed and private companies, investigations and other special work. The success 
applicant will have had proven experience of modern auditing methods and mana 
ment of staff. Excellent prospects, with salary negotiable over £7.000 for the positi 


of Manager. — Reply Box AM 8771. 





TAX ASSISTANT required for 4-partner 
practice in Solihull, West Midlands. Appli- 
cant should be experienced in personal and 
corporate taxes. This is an opportunity for 
an energetic and enterprising person to 
participate in an expanding practice. The 
applicant should preferably be an A.T.LL or 
finalist but this is not essential. Salary 
negotiable. — Apply Staff Partner, Ernest 
Hall & Co, Chartered Accountants, Curtis 
House, Poplar Road, Solihull, West 
Midlands B93 3AD. 

TAXATION SPECIALIST for young ex- 
panding Avon practice. A.C.A., A.C.C.A, 
or A.T.I.I. Good prospects for the right 
person. Salary £5,500+. — Apply Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone 0935 25183. 


WE ARE CERTIFIED ACCOUNT- 
ANTS in London W1 and we have a 
practice which requires staff of above 
average ability for which we are 
prepared to pay. At the moment we 
require two semi-seniors with approx- 
imately three years’ practical experience 
in the profession and we will pay £4,500 
p.a. together with benefits. — If you are 
sure you measure up to our standards 
write Box WA 8739. 


WEST COUNTRY chartered accountants 
currently expanding require qualified senior 
for one of its new offices. Substantial ex- 
perience in taxation incomplete records and 
medium-size company work essential. — 
Box WC 4141. 

WEST END chartered accountants require 
senior, not necessarily qualified, but who 
must have all-round tax and audit ex- 
perience in taxation, incomplete records and 
medium-size company work essential. — 
Box WC 4141. 

WEST LONDON CHARTERED 
ACCOUNTANTS required newly qualified 
of Part II finalists with experience of moderh 
audit techniques. Able to work on own in- 
itiative to final accounts and tax com- 
putations. Interesting progressive position. 
Salary to £4,650. — Box WL 4047. 





WIMBLEDON 


We are a two-partner firm of Chart 
Accountants practising from m 
completed offices in Wimbledon Vill 
We require a qualified accountant 
broad professional experience to 

charge of audits of small- to medi 
sized companies, under the supervi 
of the Partners. Salary by negotia 


Please apply in writing, with 

particulars of professional experienc 
date to the Staff Partner, Howell V 
& Co, 55 Church Road, London SV 


YOUNG FIRM of rapidly expa 
certified accountants require senior 
assistants. Must be willing to : 
responsibility and work on own inii 
Previous professional experien 
essential. Good career prospects. : 
up to £4,000. — Reply in writing to 
Martin & Co, 2 Widmore Road, Br 
BRI IRY. 
YOUNG SENIOR for Somerset cc 
town practice, qualified or Part II, with 
opportunity for small audits, accoun 
and taxation work. — Apply Wessex 
sultants, 2 Peter Street, Yeovil, Sor 
Telephone 0935 25183. 





TRAINING CONTRAC 





A PROGRESSIVE FIRM in Ed 
require trainees for chartered or certifi 
aminations. All course fees paid, 
attractive salary and incentive bonu 
Write Box AP 4083. 

ARTICLES/TRANSFERS to £3,1 
Pembroke & Pembroke operate a ni 
service. — Please ring Mark Pem 
F.C.A. or A. M. Pembroke on 01-236 ( 





COMMERCE AND 
INDUSTRY 





ACCOUNTANT BOOK-KEEPER re- 
quired by Bedford Row solicitors. Salary 
according to experience. — Telephone 
Miss Warr 01-242 4809. 

TAX (PERSONAL) SENIOR. — First- 
class fully dxperienced senior with mana- 
gerial aptitude required for Central 
Brighton office to handle a personal port- 
folio of clignts and to deputize for tax direc- 
necessary. Excellent office 
accommfésdation. Salary negotiable. — Phone 
682235for write: Ref. AM-C, 34 Grand 
ParadegBrighton BN2 2QA. 








SOLICITORS, LONDON AREA, | 

accountant/book-keeper highly exper 

in solicitors’ accounts and P.A.Y.) 

VAT control. Salary £5,000 p.a. — 
+ phone Mr Fletcher 01-624 0041/2. 


ESTATE ACCOUNTS. — Solicit: 
Holborn area require person experier 
preparation of probate estate accoun 
ancillary trust tax returns to work 
home. 15-30 hours per week, — 
telephone 01—405 2764. 





Financial 


Accountant 
£7,000+ 


We are the British subsidiary of a 
pharmaceutical group. 

As a result of our expansion in the U.K., we are looking for a 
qualified chartered accountant to take direct responsibility for the 
preparation and development of the Company's financial and 
management accounting systems. 












large Scandinavian 









This is a new position reporting to the Managing Director and will 
be located in our new offices in Luton. 
The job will of interest to a commercially orientated accountant, 
aged 25-35, who is looking for responsibility and an opportunity to 
contribute to the growth of a successful group. 










We will provide a salary commensurate with this senior position, 
together with a first-class contributory Pension Scheme; free 
B.U.P.A., Life Assurance and Personal Accident Schemes and 4 
weeks annual holiday. 

Write in confidence, giving brief details of career and salary to date 
to: 












W. More 
Managing Director 
Lundbeck Limited 
48 Park Street 
Luton LU1 3HS 









INSPECTOR 


(HIGHER GRADE OR ABOVE) 
c. £8,000 + car 






Leading British Group of Companies based in West 
End of London seeks an Inspector of Taxes to join its 
small tax department. The appointment involves 
responsibility for the varied tax affairs of Group 
Subsidiaries including compliance and planning 
work for acquisitions, and re-organisations. 


Applicants should have corporate tax experience, 
preferably involving public companies. The ability to 
communicate with all levels of management is as 
important as technical knowledge. The preferred age 
is between 30 and 35. 








OF TAXES 


Chartered 
Accountant 


to £6,700-+-benefits 


Our Group Chief Accountant’s Department seeks to 
expand its growing team of qualified accountants. 


You should have had a broadly based training with 1-2 
years’ post-qualification experience in a large practice 
or commercial company. 


London 


Duties will be of a varied financial nature including 
consolidations and the updating of financial 
accounting procedures in a large dynamic group with 
substantial and increasing overseas interests. 


Find out more about this opportunity by sending brief 
details of your experience and qualifications to:- 
Group Chief Accountant, National Westminster Bank Ltd., 
15 Featherstone Street, London EC1Y 8QS. 


« National Westminster Bank 










Some travel within the United Kingdom will be 
involved and a company car is provided. The salary 
is negotiable and there is a good superannuation 
scheme and other useful benefits. 








Applications from either sex giving details of 
experience and salary requirements should be sent 
to:- Box No. [0 27944, 
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THE ELLERMAN GROUP 


GROUP TAXATION MANAGER 


THE GROUP The Ellerman Group, which is based in the City, is a major British company 
‘with interests in Shipping, Transport, Travel and Leisure, Regional Brewing 
and Insurance. It is also developing in a range of other service and manu- 
facturing interests and has a substantial portfolio of investments and 
operations overseas. The Group has grown and diversified over the last 
five years and this process is continuing through organic growth and 
acquisition. 


THE JOB The present Group Taxation Manager, who is ex-Revenue, has been 
promoted within the Company and this move has created a vacancy based 
at Group Head Office. Reporting to the Group Finance Director the 
Taxation Manager will form part of the top corporate finance team and will 
head a smail specialist department involved in all aspects of tax planning 
and compliance across the whole range of the Group's activities. There 
will also be close involvement with development and capital and invest- 
ment programmes. 


THE PERSON Suitable candidates are likely to: 
— be between 28 and 40 and professionally qualified 


— have experience of taxation planning and compliance work at corporate 
level in a large and diverse commercial organisation; or at senior level in 
a merchant bank or professional organisation 


— have the capability to contribute to the Group's corporate planning and 
financial activities 


— be able to work closely with financial and general management in a wide 
range of different businesses 


-have had continuing relationships with the Inland Revenue on tax 
compliance. 


We feel that this is an ideal opportunity for a younger taxation specialist to establish himself in a corporate 
role as part of a highly professional! financial team. 


The position is unlikely to be of interest to people currentiy earning less than £8,000 AND CARRIES A 
COMPANY CAR and a wide range of modern benefits. Candidates should apply to Don Young, Group Head 
of Personnel, 12—20 Camomile Street, London EC3A 7EX. 
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ASHFORD (KENT) 
SHELTER 


The Nationa! 
Campaign for 
the Homeless 


ASSISTANT 
ACCOUNTANT 





TAX ACCOUNTANT 
Central London — £5,000 negotiable 


Associated Newspapers Group Limited needs an Accountant to join the Group Tax 
Department. Applicants, preferably under 35, need not be qualified but must be able to 
demonstrate practical experience of corporate taxation. The Group has a wide and ex- 
panding range of activities and interests and prospects are good for a person with an 




















inquiring mind who is willing to adapt to a flexible and expanding environment. 
Occasional involvement with consolidated accounts and management reports will also 





s is looking for an be required, 
Ford Main Dealers s Applications with full details to: 
require an Assistant R. N. Gilbert 
q ACCOUNTANT/FINANCIAL RUN aipame eni 
Accountant. CONTROLLER Associated Newspapars Group Ltd 
New Carmslite House 
Duties include the development of ` Carmelite Street 


i London EC4Y OJA 
or telephone 01-353 6000 extension 955 for application form. 


Salary up to £4,500 
according to age and 
experience. 


budgetary control, the maintenance 
of the nominal ledger, production of 
interim and final accounts and 
monthly management statements 
and the control of the day-to-day 
running of a small accounts depart- 
ment. Will suit a young qualified 
accountant or an older person with 
suitable experience who wishes to 
work for a Charity. Twenty-four 
days’ holiday per year. Salary on 
scale £4,054 to £4,904. — Please 
apply to Dick Oilin, Deputy Director, 
SHELTER. 157 Waterloo Road, Lon- 
don SE1 8UU (Tel. 01-633 9377). 





Apply in writing to: 


Group Accountant 


A leading confirming/finance house seeks a 
qualified accountant to take charge of its accounts 
department of 10 staff. Responsible to the Directors 
for financial accounts based on computerised record 
keeping. 


R. H. Crouch 
Crouch’s Garage Limited 
Station Road 
Ashford, Kent | 








Attractive salary and substantial fringe benefits 


ield Aviation Limited, idi of the Hunting Gr of ; : : 
ee KE Limite suentaty pi aa offered for experienced but young energetic appointee. 


companies require an 


ACCOUNTANT 


HEATHROW AIRPORT 


Apply to The Directors 
Anglo-African Shipping Co (S.A.) Ltd 
17 Stamford Street 
London SE1 9NG 








Fields is an expanding engineering company providing a 
comprehensive service to aircraft operators worldwide with its 
head office at Heathrow, and subsidiary companies at 
Heathrow, Croydon and East Midland Airport. The company 
has some 1,000 employees and a turnover exceeding 
£15,000,000. 


We now seek to recruit a qualified or near-qualified accountant 
to join our Head Office staff to be responsible for the 
consideration of monthly/annual accounts and associated 
management and company returns and statistics. Close liaison 
is necessary with both divisional management and with group 
computer centre and London Offices. 


Application with full details, including salary required, should 
be addressed to: 


THE ACCOUNTANT 





The Company Secretary 

Field Aviation Limited 

No. 2 Maintenance Area 
Heathrow Airport — London 
Hounslow, Middlesex, TW6 3AE 


Or just éxtralate? 





Be on time with the , 
LATEST news & jobs 
Ordef your own copy! 


The 
ACCOUNTANT 
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NOTICE TO APPLICANTS | 
YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 
inserted by your present employer? 

A reply may safely be sent, however, by adopting the following procedure: place the reply 
in a sealed envelope, unstamped, addressed to the relevant Box number only, Enclose the 
sealed reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that the reply should be 
destrayed if the advertisement concerned has been inserted by your firm or company. 

If your company is a member of a group of companies it is advisable to give the names of 
all the companies concerned rather than to specify merely the name of the group. 

We cannot inform applicants as to whether their replies have been forwarded or 
destrayed as such information would possibly reveal the identity of an advertiser. | 








OVERSEAS 
























Looking for a better 
climate and golden 
beaches 


Why not work in 
unhurried scenic 
NEW ZEALAND 


Lecturers in 
Accounting (2) 


The Institute 


Applications are invited for the above-mentioned positions 
available at the NEW ZEALAND CORRESPONDENCE INSTITUTE, 
LOWER HUTT. One of 15 polytechnics, the Institute specialises in 
teaching at a distance although there is also classroom teaching 
from time to time. With a roll of 25,000 students in New Zealand 
and overseas — 700 of whom are studying accountancy — the 
NZTCI is the largest institute in the Southern Hemisphere. Latest 
teaching techniques, such as audio-visual presentations and 
communication by satellite, are being used. 





Qualifications 


Chartered accountants up to 40 years of age with at least three 
years experience POE are being sought. A Good knowledge of and 
practical experience in one or more of the following areas are 
essential: auditing, computer, corporate, cost, financia! or 
management accounting. Applicants should be fluent in written 
self-expression. Teaching experience, while desirable, is not a 
prerequisite as training will be given if required. 





The Rewards 


Commencing salaries, presently being surveyed, are in the 
NZ$10,000 to NZ$1 1,000 range. There are good prospects of 
advancing to higher scales (maximum approximately NZ$15,200) 
(NZ$ = 55p). Promotion is on merit. Successful applicants are 
entitled to join the New Zealand Government Superannuation 
Scheme. Holidays are 10 weeks per year. 


Interviews 


Will be conducted by the Head of the Department of Accountancy 
and Law in London and Edinburgh during the week commencing 
30 January 1978. 















Applications 
Write now for information and an application form to: 


The Chief Migration Officer, 
New Zealand House, 
Haymarket, 

LONDON SWTY 4TQ. 


You should quote reference imm 2/22/2C (Accounting). 
Applications must be received by 16 January 1978. 
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PARTNERSHIPS 
AND PRACTICES 





A. B. OSMAN & COMPANY LTD 
provides tax advisory services to accoun- 
tants and seeks association with practitioners 
throughout the U.K. ~ For details please 
phone 01-623 6150. 


ACCOUNTANT wishes to purchase gross 
fees up to £5,000. Partnership or sub- 
contracting arrangement also considered. — 
Write Box AW 4084. 


BLOCK OF INCOMPLETE RECORDS 
and income tax cases required by North 
London accountant. G.R.F. of any amount 
up to £10,000. Cash available. — Box BO 
4130. 


CHARTERED ACCOUNTANT has 
practice for sale, Croydon/Streatham. 
G.R.F. £25,000. Modern office lease must 
also be acquired. — Box CA 4132. 


COLCHESTER AREA. — Substantial firm 
of chartered accountants wish to acquire 
practice in North Essex/Suffolk border, but 
practitioner contemplating retirement. — 
Please write Box CA 4061. 

CROYDON ACCOUNTANTS have biock 
of incomplete records and income tax cases 
for disposal. G.R.F. £4,000. Price required 
£7,000 to include value of work in progress. 
— Apply to Box CA 4091. 


RESOURCE MANAGEMENT ASSOCIATES 


P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/58348. Telex 995282 




















DISPOSAL 


MERSEYSIDE G.R.F. £30,000 
BIRMINGHAM G.R.F. £1 20, 000 
EAST MIDLANDS G.R.F. £30, 000 
SOUTH HERTS G.R.F. £ 00 
U.K. OFF-SHORE G.R.F. £75,000 
WALES G.R.F. £75,000 





Practice disposal, merger and aeguisiion 
services throughout the United Kingdom. 
The main advantage of using Resource 
Management Associates is that companies 
can segregate the serious from the curious. 
Kindly write or telephone us in confidence. 





City Firm 


wishes to acquire 
Practices or parts of 
Practices in Herts, Beds 
or Bucks on a generous 
annuity or capital basis or 
would consider association 
for mutual benefit. 





Please Apply 
Box CF 27938 


m 














RESOURCE MANAGEMENT ASSOCIATE! 
P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81155/59348. Telex 39521 


















REQUIRED 


BEDFORD/LUTON to £50,000 
SOUTH LINCS to £50,000 
SOUTH SUSSEX to £15, 000 
CHESTER/LIVERPOOL to £40, OC 
EAST LONDON to £1 00,000 
EAST ANGLIA to £20,000 
MANCHESTER to £50,000 
BRISTOL MERGER REQUIRED 








Practice disposal, merger and acquisi 
services throughout the United Kinga 
The main advantage of using Resot 
Management Associates is that compa. 
can segregate the serious from the curi 
Kindly write or telephone us in confide: 





EAST ANGLIA 


Young chartered accountant require 
medium sized expanding firm. Sa 
circa £4,000 plus benefits. Def 
prospects of partnership. — Box 
8757. 





ELDERLY SOLE PRACTITIO 
invites discussions towards assoc 
with younger similar person(s). 

Midlands/Humberside. ~ Box ES 407: 


ESSEX CHARTERED ACCOUNT, 
wish to expand by acquiring addition: 
up to £50,000 G.R.F. — Piease reply t 
EC 4108. 


EXPANDING two-partner practi 
Middlesex is anxious to amalgam: 
reach a working relationship with vi 
ultimate amalgamation with charter 
certified sole practitioners or partners! 
order to offer a more comprehensive s 
to clients and thereby to accelerate g; 
Location of your existing practice 

material. — Please reply to Box ET 40% 


Wessex Practice 
Required 


Chartered Accountants wish to exp 
by purchase of a practice suitable f 
partners in the area approxims 
bounded by Oxford, Ba 
Southampton and Guildford. 


A slightly larger practice where 
all the partners wish to retire now w 
be of interest. 

The timing of the acquisitio: 
flexible but mid-1978 would 
preferred. 

Replies, in confidence, to Mr B 
Maughfling, Little & Co, 33 Imp 
Square, Cheltenham, Gloucestershir 


ek with £5,000 plus fees and excellent 
paperience wishes to join firm as partner or 
aking arrangement leading to partnership 
in short time. Fees are first class. West 
End/Central London. — Box FC 4063. 


F.C.A. with several years’ top-level in- 

; dustrial and consultancy experience 
wishes to acquire a practice or 
partnership. Preferred location west or 
south of London. Substantial capital 
available. — Please write to Box FC 
8775. 





GLOUCESTERSHIRE 
WORCESTERSHIRE — 


AND 
Chartered 


‘accountants seek two prospective partners 


at busy branch offices of substantial 
practice. Applicants should have good ex- 
amination records and a committment to a 
provincial practice career.— Box GA 4095. 


LONDON CHARTERED ACCOUNT- 
ANT requires personal assistant. Wide 
variety of work. If qualified after 
probationary period partnership terms will 
be available. — Please write giving details 
ete. to Box LC 4072. 


NOTTINGHAM CHARTERED 


| ACCOUNTANT wishes to set up in 


practice by purchasing blocks of fees up to 
£10,000 or would be interested in joining 
sole practitioner contemplating retirement. — 
Box NC 4058. 


| PARTNER REQUIRED for new branch of 


expanding firm of chartered accountants in 
North Kent. Chartered accountant should 
be fully conversant with administration of 
small staff, all accounting and general tax- 


i ation related matters. A taxation advisory 


back-up is available within the firm. — 


; Please contact D. A. Turnbull, Aldershot 


22110 or write with full details to Turnbull 
& Co, 42a Elms Road, Aldershot, Hants. 





towns in the U.K. 











PRACTITIONERS SERVICES BUREAU 
provides a discreet, professional introduc- 
tory medium for the purchase and sale of 
practices. No fee payable by vendors. For 
terms, please apply on business 
letterheading. — Practitioners Services 
Bureau, 6 Clements Road, Ilford, Essex. 


PROSPECTIVE PARTNER required by 
small firm of chartered accountants in 
South Buckinghamshire. Essential thorough 
knowledge of taxation and incomplete 
records. Age range 28-38, partnership after 
short proving period. Anticipated income as 
partner not less than £8,000 p.a. Capital by 
arrangement if required. — Box PP 4131. 


SURREY, opportunities for ambitious 
young A.C.A.s up to 30. Appointments 
with good prospects of advancement in the 
Guildford and Dorking areas. — Apply 
Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone 0935 25183. 


TWO-PARTNER FIRM OF C.A.s in SW. 
London require qualified C.A. with some 
post-qualification experience, preferably in a 
small- to medium-sized firm, for accounts 
tax and audit work on a varied portfolio of 
clients. Could lead to partnership in two- 
three years for right candidate. Salary plus 
car allowance etc. by negotiation with 
partners. — Box TP 4059. 





THAMES VALLEY AREA 


Are you a sole practitioner approaching 
retirement, who is looking for a 
guaranteed income after retirement, or 
are you merely overburdened, and in 
need of assistance. 

We are an expanding firm of 
Chartered Accountants who are in- 
terested in either acquisitions or mergers 
in this area. — Box TV 8751. 





We are a substantial firm of Chartered Accountants with 
fees of approximately £1,000,000 per annum, and are 
currently based in London and South East England. In 

order to extend the personal services rendered to our clients 
we would like to establish offices in the major cities and 


We are therefore interested in acquiring firms with fees in 
the region of £100,000 to £150,000 and are prepared to 
consider any reasonable proposition. Substantial sums of 


cash are available to finance these acquisitions. 


Interested firms should write or telephone Mr Hartley or 


Mr Fowler. 


HARTLEY, FOWLER & CO. 
CHARTERED ACCOUNTANTS 


Lamborn Place, 
26 High Street, 


Banstead, 


Surrey, SM7 2LN. 
Tel. Burgh Heath 59116 


22 





We are a substantial firm of Chartered Accountants, with 
fees of approximately £1,000,000 per annum. 


Our Central London Office has a base of fees of approxi- 
mately £250,000 per annum, and would like to meet a firm 
with annual fees of between £150,000 and £200,000. The 
object of such a meeting would be to pursue the possibility 

Mm of a merger, thereby enabling the London base to operate 
from a pleasant location and being able to share the 
specialist services of a much larger firm. 


Arrangements can also be made to allow for any succession 


problems of particular partners. 


Interested firms should write 
Mr Fowler. 


HARTLEY, 
CHARTERED ACCOUNTANTS 


Lamborn Place, 
26 High Street, 
Banstead, 


or telephone Mr Hartley or 


FOWLER & CO. 


Surrey, SM7 2LN. 
Tel. Burgh Heath 59116 





Wi. ACCOUNTANTS seek fees in the 
region of £20,000. Block of audits or 
practice considered. — Box WA 4062. 
WEST END CHARTERED ACCOUN- 
TANTS, three partners, with 
accommodation, invite inquiries from sole 
practitioner seeking the benefits of a larger 
unit to facilitate practice development or 
planned retirement. — Please reply Box WE 
4123. 





SUBCONTRACT WORK 





NORTH LONDON ACCOUNTANTS 
have regular work available for subcon- 
tractors. Knowledge of incomplete records 
essential and must be prepared to work in 
our office at least four days per week. 
— Send details of experience and rate 
required to Box NL 4086. 


ABLE CHARTERED ACCOUNTANT 
with wide experience, particularly in in- 
complete records, seeks subcontract work 
or temporary assignments in the London 
area. — Please reply to Box AC 4114. 


ACCOUNTANT/BOOK-KEEPER. Ex- 
perienced to final accounts, wages, 
P.A.Y.E., VAT, will visit your clients’ 
offices one or two days each week, per- 
manently. London area. Your audit made 
easy. — Please phone 01-248 9461. 


CERTIFIED ACCOUNTANT, qualified 
eight years, seeks subcontract work in or 
around London. Good, general practice ex- 
perience. Excellent references available. ~ 
Box CA 4098. 





ESTATE AND TRUST 
ACCOUNTS 


Experienced Chartered Accountant 
seeks subcontract work in this field, 
preferably in Central London area to 
work at home. — Box EA 8765. 





EXPERIENCED SENIOR seeks sul 
contract work. Will collect. £3+50 p.h. o.n4 
— Box ES 4075. 

PERSONAL TAX CONSULTANT e 
pecially versed in German and Austriz 
pensions willing to deal with tax cases € 
subcontract basis or consultancy agreeme: 
- Box PT 4079. 

QUALIFIED ACCOUNTANT in Londo 
with professional experience require 
additional subcontract work, preferab! 
on regular basis. Work collected, reaso: 
able fees. — 01—368 2664. 

QUALIFIED ACCOUNTANT seeks par 
time accountancy/tax work in firm < 
accountants on subcontract or time basis. 
Write: Advertiser, 116 Shepherds Bus 
Road, London W6. 

SOLE PRACTITIONER (A.C.A. 1969). 
Aged 30 seeks subcontract work in Londc 
area. Fully experienced accounts, aud 
(public and private), personal, corpora 
taxation, incomplete records, trusts eti 
work at own office, your office of client’s ¢ 
required. — Box SP 4133. 

S. LONDON BASED chartered accoui 
tant requires work in the profession on 
continuing part-time basis. Experienced : 
preparing accounts from both complete ar 
incomplete records. Can work durir 
normal office hours on premises or can tal 
work away, and interested in either arrang 
ment. South or West London, Surrey « 
North Kent. ~ Box SL 4124. 
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SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.c.a. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01—236 0011 (London) or 
021-236 5513 (Birmingham). 


A.C.A./A.C.C.A./A.C.M.A. or part- 
qualified available for temporary assign- 
ments (including taxation). London and 
U.K. — Personnel Resources Ltd 01-248 
6321. 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 
01-493 9441, Harrison & Willis Ltd, 
118 New Bond Street, London Wi. 





ACCOUNTANT (QUALIFIED), ex- 
tensive experience all types of accounts and 
taxation, seeks full- or part-time appoint- 
ment, professional or commercial, in or near 
Feltham, Middlesex. — Box AQ 4088 or 
telephone 01-890 5426 after 6 p.m. 


CERTIFIED ACCOUNTANT (34), very 
experienced in all aspects of the profession, 
requires responsible position with 
small/medium-sized firm of accountants. In- 
dustrious worker who accepts responsibility 
easily. — Bax CA 4097. 

EXPERIENCED SENIOR 12 years’ in 
profession, sound knowledge of accoun- 
tancy. aduditing and tax, seeks suitable 
position. Min salary £4,750+neg. — Please 
reply Box ES4143._ 
THREE-AND-HALF-YEARS?’ experience 
in incomplete records, private and public 
company audits, tax. Seeks Position. — Box 
TA 4144, 








SERVICES 
Nameplates 








made in 


Interchangeable “Registered Office” NL 


Boards and Signs also supplied quickly. 
Austin Luce & Co Ltd 





COMPANY 
FORMATIONS 


COMPANY 
REGISTRATIONS 


>K COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


2K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 
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“STUDENT, aged 25, MA in economics, 


PE II FINALIST (also taking A.T.LI. 
exams) specializing in taxation with large 
company audit and incomplete record ex- 
perience with a large firm, seeks position in 
the tax departmant of a City or West End 
firm. — Box PE 4115. 

SEMI-SENIOR (intermediate 1972) with 
good all-round experience, seeks position 
(London area) in a medium size firm. — 
Please apply Box SS 4135. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 


overseas. 


PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clemencs Road, flford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. 








TRAINING CONTRACTS 





B.SC. (U.K.) GRADUATE with one year’s 
experience in incomplete records, tax, VAT 
and P.A.Y.E. seeks training contract with a 
firm of chartered accountants preferably in 
the City, East London or Essex. — Please 
reply Box BS 4136. 

GRADUATE. — Foundation exam taken 
in October 1977. seeks transfer of training 
contract with C.A. firm. — Box GF 4087. 
MALAYSIAN STUDENT, aged 23, 
awaiting November PEI results and with 24 
years’ articles unexpired, seeks transfer to 
firm in London area. Principal approves. — 
Please write to Bex MS 4125. 


little experience in accounting, seeks articled 


clerk with chartered accountant firm and 
ready to join on call. — Box SA 4064. 


| 






ys! Rubber Stamps too! 
y | day estimates; 
Telephone urgent orders. 
59 College Road, Harrow, Middix. 
Tel: 01-864 7342 


COMPANY SEARCHES from £2. Prompt 
and reliable personal service. - M. & D. 
Searches, 19 Manorgate Road, Kingston | 


upon Thames. 01—546 147! or 01—549 
0308. 





BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 





30/40 Featherstone Street 
London EC ł 
61-251 0344 





LIMITED COMPANIES 


NEW FORMATIONS £80 
mower DR ua 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


{Completes no hidden extras} 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y GHP 
01-353 9471 (6 lines) 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing. 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 


134 Percival Road, Enfield, 





SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N ISJ 
01-236 2970 








LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £83 
including duties, book and seal 


COMPANY SEARCHES 


Same-day service 
Tel. 01-628 5434/5/7361/9936 


telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 








READY-MADE COMPANIES £86 
clusive transferred immediately. Compan 
registered from £26-23 (plus dut 
Searches carried out. — Graeme Ltd, 
Fairview Avenue. Gillingham, K 
(Medway 32558.) 





MORTGAGES 


ABANDON CHASING TH: 
MORTGAGE. — 100 per cent loans 
qualified accountants up to £22,000. H 
advances to £50,000. ~ Professio 
Mortgage Services, 5-7 Muswell H 
London N10 (01-883 9595). 

A COMPREHENSIVE MORTGA( 
SERVICE. -— Maximum loans | 
professional applicants. Remortgages. cc 
mercial loans. etc. Members of Corporat 
of Mortgage and Finance Brokers. — Ro 
Charles & Co Ltd. Hill House. Wemb 
HA9 9LD. 01-908 3434 (24 hours). 
CLOUDFORD LIMITED, mortg:z 
brokers. 7-19 Archway Road, Lont 
N19 3TX. Tel. 01-272 3727 for loans 
owner occupied and investment, resident 
commercial and industrial properties 
re-mortgages. 

100 PER CENT MORTGAGES availa 
up to £22,000 for house purchase, 90 
cent up to £25,000. Re-mortgage and 
vestment property mortgages also availal 
— Contact Callander Securities Ltd, 15 F 
Street Hill, London EC2R 6EP (0i-€ 
2844). 





OFFICE MACHINERY 
AND EQUIPMENT 








LATEST SERIES 
COMPANY FORMS 


NOW AVAILABLE 
SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





MICROFILM SERVICE and supply 
Microfilm equipment (reader printer 
Filming all office documentation and ec 
puter stationery. — Write or phone Jc 
Wiltshire Associates (division of Clareb 
Ltd). 14a High Street, Banstead, Surt 
Burgh Heath 59242. 

RUBBER STAMPS ~ NORM: 
SERVICE THREE DAYS. — Signat 
stamp and special blocks seven—ten da 
Also daters, company seals, pads, ink, í 
Competitive prices. ~ F. H. Greenhat 
Universal Buildings, Garnet Str 
Stockport SK1 3AR. Tel. 061-480 38: 
WANTED, WANTED, WANTI 
WANTED, WANTED, WANTI 
Filing cabinets, desks, chairs, book cas 
stationery cabinets, plan chests, all ofl 
furniture. Top prices cash. — 01-462 39 






Please mention this 
Supplement when 
answering 
Advertisements 






READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficienc and personal service for those who expect something a little better 
M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AYENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 














MISCELLANEOUS 








PERSONAL 


ACCOUNTS SUPERBLY TYPED at 





low cost. Return service for urgent work. —, 


Accountants” “Typewriting Services, 279 
Runley Road. Luton. Tel. 23147. 


ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 


FIND FRIENDSHIP, LOVE OR 
MARRIAGE, — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH. 23 Abingdon Road, London W8. 
01—937 6503. 


PRIVATE INVESTOR offers to purchase 
and lease back new or second hand office 
equipment under private arrangment to 
reputable clients. ~ Box PI 4146. 





BUSINESS PREMISES 





ACCOUNTANTS = (Two-partner firm) 
having excellent office accommodation NW 
London have surplus approximately 2.000 
sq. ft. one floor. Practitioners who would 
consider ultimate merger are invited to 
reply. — Telephone 01-349 1680. 


BECKENHAM/PENGE BORDERS. First 
| floor office accommodation. 4 separate 
offices comprising approximately 1,000 sq. 
ft. Lease 24 years at £750 per annum. 
Premium £3.650. Enquiries to: Shefford 
Sedgwick & Dacombe. | Beckenham Road, 
West Wickham. Kent. — Tel. 01-777 
1081/2/3. 


INSTANT OFFICES. Busy position 
Bakers’ Arms, London EIO luxuriously 
furnished, telephonist, receptionist, c/h and 
other services and facilities included. — 
01-539 3300. i 
KINGSTON OFFICES. — 1,400 sq. ft, first 
floor, self-contained suite to let in modern 
block with private car park. Ten-year 
lease at £5,500 p.a. exclusive. Five offices 
and storeroom all in good decorative order. 
— To view, ring Mr B. Ridgwell on 01— 
546 2191. 





BUSINESS 
OPPORTUNITIES 


RR Ate E OEN EEEE E 
PRIVATE LIMITED COMPANY recently 
formed to trade in carpets, floor coverings. 
furnishings, furniture, etc. Guaranteed no 
trading. £60. - L. Aubrey Hughes 107 
Rampton Road, Willingham, Cambridge 
CB4 5JF. Telephone Willingham 60493. 
TAX LOSS COMPANY. — Wanted, 
property investment company with agreed 
capital gains tax losses of at least £100,000. 
~ Dutton & Co, Chartered Accountants, 
465 Wellingborough Road, Northampton. 
Phone 31722. 


UNUSED COMPANIES. Several surplus 
to requirement available immediately at £50 
each. — Telephone 486 2234 for details. 





STOCK VALUERS 





ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A, 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 
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V WANT THOSE 
FIGURES By THE 
END OF THE WEEK, 
BICKERDYKE —— 
= a Ese! 


ween y 


ae 


IT'S IMPOSSIBLE |. 
mee aoe 


GET ME ILPAR 
Ve aN) 


ae ire aT 


oP nes ae 


CONGRATULATIONS! 
BICKERDYKE ... 


NOW, ABOUT THE 
NACRANT POSITION 
OF FINANCIAL 
DIRECTOR... 


FOR YOUR 
TEMPORARY 
ACCOUNTING 

PROBLEMS RING 
UE 353 5924 


ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 


Christmas and 
New Year 
Holiday Arrangements 


CLASSIFIED 
ADVERTISEMENTS 


Owing to the Christmas 
and New Year Holidays 
the latest times for 
acceptance, alteration, or 
cancellation of classified 
advertisements will be 
as follows: 

For the issues dated 
December 22nd/29th: Close 
10.30 a.m., Friday, December 16th. 
January 5th, 1978: Close 10.30 a.m., 
Friday, December 30th. 


RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five lines 
{approximately twenty-five words). Additional lines {approximately five words} are 
charged pro rata. 

SEMI-DISPLAYED advertisements are charged per single column cm to the nearest 
5mm (1 in. x 2-5 cm approximately). 

CONCESSIONAL RATES per insertion are also quoted. These are given for advertise- 
ments to appear in three or more consecutive issues. They cannot be applied 
retrospectively or for advertisements which are to appear at fortnightly or longer inter- 
vais. The concessional rates are based on THREE INSERTIONS FOR THE PRICE OF 
TWO at the normal rates. 


CLOSING TIME 

10.30 a.m. on Monday of the week of publication. 
if proofs are required for fully- or semi-displayed advertisements copy must reach us 
by 10.30 a.m. on Thursday of the week preceding publication. 
Complete artwork will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the week 
of publication. 
These times are subject to alteration when bank holidays or any other reason make it 
necessary to go to press earlier. Notice of any such alteration will be given hereunder. 


LINAGE Basic 
ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 lines £3-60 £2.40 
per line (§ words) in addition 72p 48p 


SITUATIONS WANTED 

(including Training Contracts Required) 

Minimum covering 5 lines ` £2-00 
per line (5 words) in addition 40p 


SEMI-DISPLAYED 
All headings: 

per single-column cm 5 £3.20 
(minimum 2 cm single-column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm £5-40 £3.60 
{minimum 5 cm single column} 


Box numbers if required — Add the charge for one line at the relevant rate for each 
insertion, Box numbers are not transferable and cannot be repeated at a later date. 


PAYMENT 
Except where special arrangements exist ALL ADVERTISEMENTS which are charged 
according to the number of fines they occupy MUST BE PREPAID. 


All advertisements intended for this supplement and REPLIES to BOX 
NUMBERS should be sent to the Classified Advertisament Department, Gee 
eae (Publishers) Ltd, 151 Strand, London WC2R.1JJ. Telephone 01-836 


Concessional 





Notice is drawn to the implications of the Sex Discrimination Act 1975 
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TAXATION SPECIALISTS 


We are an agency which is run by professionals for 
professionals and we specialise solely in taxation 
appointments. 


The choice of a job is very important and mistakes 
are easily made. This is where our specialised 
knowledge and advice is needed by the person who is 
faced with a large choice of jobs. 


Those people who are suitably qualified, either 
professionally or by experience, and who wish to 
change their job are advised to contact us and take 
advantage of the specialist knowledge and advice 
which of course IS ENTIRELY FREE OF 
CHARGE. 


a 


Taxation Personnel 


LONSDALE CHAMBERS. 27 CHANCERY LANE, LONDON. WC 2A INF 
TEL: 01-242 4943 


TEMPORARY 
ACCOUNTANTS 


immediately 
available 


ANYWHERE 


Telephone: 
01-248 6321 


Personnel Resources Ltd 


HILLGATE HOUSE, OLD BAILEY 
LONDON EC4M 7HS 


TAXATION, December 10th, 1977 


"ACHE APPOINTMENTS 


AUDIT MANAGER/PARTNER DESIGNATE (CENTRAL 
LONDON) c. £7,500 
A medium-sized firm of C.A.s are seeking a person who has 
good experience of the larger type of Audits, plus sound 
Personal Tax knowledge. Applicants should be aged between 
26-33 years, and the possibility of an early Partnership is very 
high. An opportunity not to be missed. 


CORPORATE TAX SENIOR (CITY) c. £6,500 
‘A medium/large sized firm of highly tax orientated people are 
seeking a Company Tax Senior to join their Tax Department. This 
firm has splendid Tax work, and the back-up knowledge of the 
Partners is extremely good. Applicants should be qualified, either 
A.C.A. or ALLL 


AUDIT SENIOR FOR TWO PARTNERS (WEST END) 

c. £6,000 
A first-class medium/large sized firm of C.A.s are seeking someone 
who is prepared to travel for approximately 8/10 weeks each year 
to work on Estate type Audits. Someone with the initiative and 
ability to converse and advise on the appropriate type of systems to 
be installed. A splendid opportunity for someone seeking 
something different. 


AUDIT SENIOR TO THREE YEARS P.Q. 

(CENTRAL LONDON) £6,000 

This National firm are seeking a 1/3 years post qualified A.C.A. who 
3 is prepared to work and prove his/her capability of earning quick 

promotion. ideally, they are seeking someone with a large firm 

background, able to get established within a short period. 


ASSISTANT MANAGER (CENTRAL LONDON) 

£5,000-£6,000 
A medium-sized firm of C.A.s are seeking an Assistant Manager 
with up to two years post qualified experience on larger types of 
Audits. This is a first-class firm where the Partners are always 
seeking the right person who can quickly get established within the 
Profession. 


AUDIT SENIOR 1 YEAR P.Q. 
(CENTRAL LONDON) 

This medium/large sized firm of C.A.s need an Audit Senior who 
will quickly rise to a Supervisory position within the firm. They 
would prefer someone with a large firm background. 


TAXATION SENIOR (CENTRAL LONDON) to £5,500 
This firm of C.A.s are seeking a Tax Senior to work on both Per- 
sonal and Corporate Tax. They are seeking someone who can act in 
close liaison with the Tax Partner and grow within the firm. 


A.C.A. TWO YEARS (WEST END) P.Q. c. £5,300 
`A large firm in the West End are seeking a post qualified A.C.A. to 
join an excellent audit team and quickly prove their capabilities. 


N.Q. A.C.A. TAXATION (CENTRAL LONDON) c. £5,000 
An international firm of C.A.s in Central London are seeking a 
Newly Qualified A.C.A. to work on both Personal and Corporate 
work. This is a first-class post for an ambitious person. 


N.Q. A.C.A. (WEST END) £4,700 
This large firm dealing with the full range of Audit work are seeking 
a Newly Qualified A.C.A., used to working with the larger work 
patterns. 


CORPORATE TAX ASSISTANT (CITY) c. £4,500 

An International company with a world wide reputation are seeking 

a Company Tax Assistant. An ideal opportunity for someone 
. seeking a secure position. 


THIS IS JUST A SELECTION of posts available, but | also have 
positions available for the PART QUALIFIED. Why not cal! me and 


c. £5,500 § 


discuss your particular needs, | am sure there is something for you $ 


on my register. 


CALL DONALD MAGGS 
(Recruitment Consultant) 


158 BISHOPSGATE, LONDON EC2 
` 01-377 9111 
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TAX 
NEWLY COMMERCIAL 


QUA LI F I E D London Group Tax Asst £4,500+bonus Ref. 3075 
London Tax Acct £5,000 + Ref. 3076 


to £5,500 London Tax Specialist £6,000 Ref. 3077 


An international firm of Char- PROFESSION 


tered Accountants requires young Hong Kong Tax Acct HK$83,500 Ref. 3034 
newly-recently qualified account- Norwich Senior to £5,000 Ref. 3072 
ants for their London office. Our London Senior £5,500 Ref. 3049 
lient h int ; ti London Under Manager to £8,000 Ref. 3045/1 
clen as an in eresting practice Hull Manager Neg Ref. 3048 
and the post-qualification exper- Soton Senior to £4,750 neg Ref. 3041 
ience, to ether with futu re London Snr Newly Qual £5,500 Ref. 3033 
t g r London Exp Seniors ‘ Ref. 3032 
prospects are excellent. London Corp Tax Jr Ref. 3018 
London Top Specialist to £11,000 Ref. 3005 

R. N. Griffiths (London) or 


C. M. Dalby, A.C.A. (Evesham). 


Reginald Welsh C7 Partners Limited. 
Accountancy C7 Executive Recruitment Consultants 
1234 Newgate Street, London EC: Tel: 01-600 8387 

or 91 High Street, Evesham, Worcs. Tel: 0386 45406 


THE MICHAEL PAGE PARTNERSHIP 
8 Clifton Read Maide Vais London WS 15Z 


Telephone 01-353 6791 Telex 264079 


DO YOU WANT UP-TO-DATE JOB 


JUNIOR/SENIOR INFORMATION IN 78? 


MANAGERS 
to £9,000 


Would you like to be informed of new jobs arising 
which might be of interest to you. By registering 
with us, we will send you details of jobs as and 
when they arrive and when one of them really in- 
terests you — tell us — and we will make all the 
necessary arrangements. This covers employment 
in the profession, industry and commerce both at 





A number of varying size firms of 
Chartered Accountants in London 
and Provinces requires Manager 
grade staff, male or female, and 
in a number of instances pros- 
pects of a partnership are 
excellent. 


For further information, contact 
R. N. Griffiths (London) or 
C. M. Dalby, A.C.A. (Evesham). 


home and overseas. Our service is free and con- 
fidential. If you would like to know more, please 
complete the slip below and post it to us or just 
phone 01—353 6791. 


To: MICHAEL PAGE PARTNERSHIP, JOHN CARPENTER 
HOUSE, LONDON EC4. Tel: 01-353 6791. 


Reginald Welsh @7 Partners Limited. 
Accountancy F Executive Recruitment Consultants 
123/44 Newgate Street, London EC1 Tél: 01-600 8387 

or 91 High Street, Evesham, Worcs. Tel: 0386 45406 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 





Tolley’ 


SENIOR TAXATION 
EDITOR 





£ Negotiable 


Our client, Tolley Publishing Co Ltd, wish to 
appoint a full-time Senior Taxation Editor. This is a 
new appointment arising from the expansion of 
Tolley’s activities. 


Candidates should be suitably qualified with extensive 
all-round taxation knowledge. 


In the first instance, telephone or write to John | 
Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS) 
1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01—248 0441 
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HEWITSON-W ALKER (TAXATION APPOINTMENTS) | 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-—£8,000 


PERSONAL TAX £3,000-£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


CITY ~ P.E.H FINALISTS — PASS OR FAIL to £5,500 
Vacancies with international Firms who are currently inter- 
viewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., ete. 


HOLBORN P.E.H FINALISTS - PASS OR FAIL to £5,500 
Two international practices seeking Finalists/Newly Qualified 
to specialise in U.S. tax. Graduates preferred but candidates 
with good exam records will be considered. 


PERSONAL TAX JUNIORS £2,500—-£4,250 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S, personai tax liability. Grad- 
uates with no commercial experience or school leavers with a 
year’s commercial experience would be ideal. 

WC2 — international Firm for U.S. tax. 

Moorgate — medium-sized practice — P.A, to Manager. 


PERSONAL TAX SEMI-SENIORS £3,600-£5,000 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. 

Victoria — small practice — Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short term. 

Finchley ~ Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,000—£6,000 
Baker Street ~ Small practice requires competent Assistant for 
personal tax clients. 


Moorgate — Large medium-sized City practices close to 
Moorgate require Assistants for complex allocations. 


Chancery Lane — Medium-sized Firm requires capable Assis- 
tant for allocation of individuals and partnership taxation. 
Possibility of company tax. 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
Frrsonal Aide to Manager. Ability to deal with clients quickly 
essenual, 


PERSONAL TAX SENIORS £4,000—£6,000 
Liverpool Street £6,000 
St Paul's — Many vacancies £5,500 
Moorgate £4,750 
Blackfriars to £5,500 
Oxford Street £5,525 
Green Park £6,000 


PERSONAL TAX SUPER VISORS/ASSISTANT 
MANAGERS 

London Bridge 

International Practice, Assistant Manager 
Chancery Lane 

Supervisor 

Holborn 

U.S. Tax 

Waterloo 

Medium-sized Firm 


PERSONAL PLANNING — PROSPECTIVE 

PARTNER £14,000 
Medium-sized West End Firm seeks A.C.A. with large Firm 
training in personai financial planning. Experience of trusts. 
landed estates and complex personal tax. Partnership within 
short term. Similar vacancy in commerce. 


PERSONAL TAX MANAGERS — UNQUALIFIED 

c. £7,250 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T, ~ 2 vacancies 
Solicitors — West End 


£6,000 + 
£7,000+ 


£8,000+ 
to £7,000 + 
£7,000 


to £7,500 
£6,000 


P.A. complex pers, tax to £9,000 





TEMPORARY TAX urgent to £5 p.h. 





TRUSTS to £6,000 
Assistants/Senior vacancies all over London — medium- and 
large-sized practices. Details on request. 


COMMERCIAL TAX 


INTERNATIONAL TAX — FRANCE _ £Neg. 
Based in France, leading international group requires tax 
specialist with at least 3 years international tax experience. 


GROUP TAX MANAGER £12,500-+car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adviser with Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board. 


OIL INDUSTRY e. £10,000 
Large organisation with interests in North Sea oil seeks 
Number 2 Tax Advisor. International Firm background, 
preferably graduate, with at least 3 years tax experience. 


INTERNATIONAL TAX — PROFESSION £12,500—£15,000 
Major International practice requires Senior Tax Manager/ 
Prospective Tax Partner to join their expanding International 
tax practice. Preferably 5 years’ experience of international 
tax. 


TAX PLANNING — CONSULTANCY £10,000+ 
Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems is useful, but an ability to find 
quick solutions to problems essential. 


BANKING £6,500 + mortgage 
Qualified Tax Senior with 2 years’ tax experience either in the 
profession or industry. Mortgage and loan facilities available. 


ASSISTANT TAX MANAGER £8,600 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits. 


MIDDLESEX -TAX ACCOUNTANT £6,000+car 
Leading concrete group seeks No. 2 Taxation Accountant for 
preparation and submission of computations for subsidiary 
companies. 


TAX MANAGER £10,000 
Large retailers seek U.K. Tax Manager. Computation and 
planning. 


COMPANY TAX 


PE, 11 FINALISTS/NEWLY QUALIFIEDS 

TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. 

PROSPECTIVE TAX PARTNERS 

EC2 ENeg. 
Rapidly expanding medium-sized practice seeks qualified Tax 
Manager to deal with supervision of preparation and submission 
of computations to Revenue. Partnership envisaged within 18 
months. " 

Chancery Lane £10,000 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 


SENIOR TAX MANAGERS to £18,000 
Career Managers required by two international practices. 
Partnership considered in reasonably short term. Top calibre 
practices. 


CORPORATE TAX SENIORS 

Waterloo to £8,500 
EC1 to £7,000 
Holborn c. £6,250 
Liverpooi St — Senior £6,500 
CONSULTANCY -CITY to £9,500 
Candidates wishing to deal with consultancy work in the 
profession in one-off situations. Leading international Firms. 


PROVIN CIAL TAX VACANCIES 


BIRMINGHAM to £7,000 

Pers, Tax Asst. — large practice (3 vacancies) 

Co. Tax Seniors — some planning £7,000 

Pers. Tax Snrs, — local Firms c. £4,560 

BRADFORD c. £4,250 

Pers./Co. Tax — medium-sized Firm 

BRISTOL £4,000 

P.A. to tax partner — 2 vacancies 

CARDIFF 

Tax Manager — International Firm £Neg. 

CAMBRIDGE to £4,000 

Tax Assistants 
HESTER £Neg. 

Tax Assistant 

COVENTRY 

Company Tax 

DERBY 

Tax Seniors pers/corp. tax 


to £3,500 
to £5,000 


EXETER 

Tax Consultants — mainly pers. tax 
EDINBURGH 

Tax Seniors — company tax 
GLASGOW 

Personal Tax Assistant 

Tax Manager 

LEEDS 

Tax Manager — International Firm 
Pers, Tax Assts — International Firm 
LEICESTER 

Company tax — local practice 
LIVERPOOL 


Company Tax Manager ~ National Firm 


Pers. Tax Asst — local Firms 

Asst. Manager — National Practice 
MANCHESTER 

Pers. Tax Asst. — many vacancies 
Prospective Partner — Consultancy 
Tax Seniors — large Firm 
NOTTINGHAM 

Tax Seniors — medium Firms 
NEWCASTLE 

Trust/Tax 

NORTHAMPTON — KETTERING 
Tax Manager — National Firm 
MILTON KEYNES/BLETCHLEY 


Personal Tax Manager — London practice 


OXFORD 


Tax Manager — local Firm/start department 


SOUTHAMPTON ; y 
Tax Manager — International Practice. 
PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers/company 
WORCESTER 

National Practice ~ Tax Senior 


£Neg. 

to £6,000 
£4,000 
£5,250 


to £5,500+ 
£4,000+ 
£5,000 


£Neg. 
c. £4,000 
£6,000 


to £4,000 


£3,000—£4,000 
£8,000 

£Neg. 

£5,000+ 

£Neg, 

£Neg 

£Neg. 

£Neg. 


HOME COUNTIES TAX 


BECKENHAM/BROMLEY 
Tax Senior 

ASST. TAX MGR. 

Personal Tax Juniors — London Firm 
BRIGHTON 

Tax Assistants — pers./co. tax 
Tax Consultants 

CROYDON 

Pers. Tax Assistants — London Firm 
Co. Tax Seniors — London Firm 
CHELMSFORD/COLCHESTER 
Tax Seniors ~ personal/corporate 
HOVE 

Tax No. 2 

FARNHAM 

Pers./Company tax — local Firm 
GUILDFORD 

Pers./Co. Tax Senior — London Firm 
Personal Tax Assistant 
HARROW/WEMBLEY 
Personal Tax 

HIGH WYCOMBE 

Tax Assistant 
HERTFORD/STEVENAGE 
Tax Senior ~ London Firm 
IPSWICH 

Local Firm — Pers, Tax Assistant 
Tax Manager — new office 
KENT 

LEWISHAM 

Pers. Tax — London Firm 
MAIDSTONE 

Personal Tax Assistant 
NORWICH 

Pers. Tax — International Firm 
REDHILL 

Trust Manager 
READING/SLOUGH 
Prospective Tax Partner 
Personal Tax Seniors 
RICHMOND 

Prospective Tax Partner 
STAINES 

Tax Assistant — local practice 
TUNBRIOGE WELLS 

Tax P.A. to Partner. 


WORTHING/WEYBRIDGE/WOKING 


Tax Seniors 
WATFORD/ST. ALBANS 
Personal Tax Senior. 


In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS). 1 SNOW HILL COURT, SNOW HILL, LONDON EC1A 2E) 


Tel, 01-248 0441 
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£Neg. 
£5,000 
£Neg. 
£3,750 


£4,000+ 
£6,000+ 


to £5,000 
£5,000+ 
£4,500+ 
£5,750 
£4,000 
£5,500 
£Neg. 
£5,000+ 


£4,000 
£6,500 


£8,000+ 
£Neg. 


£3,000 

£4,000 
£Neg. 
£Neg. 

£5,000 


£7,600+ 
£Neg. 


£Neg. 
£Neg. 
£4,500 














| OFFICE EFFICIENCY 


Equipping the Smaller 


Office 


A sole practitioner can do a lot to reduce 
stress by being well organized. Working 
from home, the office should be well 
removed from the distractions of 
domestic life. Alternatively, a small one- 
room office can be rented. With luck, it 
may be possible to find one ‘surplus to 
the needs of another organization, where 
the switchboard can be shared, and 
possibly the secretarial services. In the 
latter case, there may be difficulty in 
agreeing a fair payment. 


Furniture 


There are a number of complete home 
offices on the market that fold up to 
resemble a sideboard. These are fine for 
working in the living-room, but, for 
working full-time, they may be too 
cramped for all the papers that 
accumulate. A medium-sized desk, 
second-hand if necessary, is preferable. 
A side table at right angles to the desk 
for the telephone and so on will help to 
keep it relatively uncluttered. 

A part-time secretary will need a 
typist’s desk and chair. One can work 
longer without strain using an office 
chair that supports the smail of the back 
and on which one can sit with feet flat on 
the floor. 


Filing 


Good filing is essential. All files should 
be indexed, and memory should not be 
relied upon. Everything should be filed as 
one would expect to find it, eg, invoices 
numerically in date order, customer files 
alphabetically. 

The cheapest form of filing is to use 
manila folders filed on shelves. The spine 
of the folder should be punched and an 
‘Acco clip’ used to retain the papers in 
the folder. They can be housed in ad- 
justable shelving units (cheapest) or in 
shelf cupboards (neat and lockable). 

A card index is the handiest way of 
storing primary information, eg, 


customer names and addresses, simple 
stock records — any record, in fact, that 
can be summarized and needs to be con- 
stantly updated without getting out of 
sequence. 

The suspension drawer filing in the 
desk, if fitted, can be used for working 
papers, which should be transferred back 
in sequence as soon as the job is finished. 
This should avoid wasting time looking 
for mislaid papers. 


Copying 

It is possible to rely on a copying service. 
However, this becomes expensive and 
time consuming unless the agency is very 
near at hand. An inexpensive thermo- 
graphic copier, which is a small desk 
top machine, will probably do all the 
copying needed by a one-man business. 
With a regular copying requirement in 
excess of, say, 25 copies a week, one can 
start considering one of the less ex- 
pensive electrostatic copiers. 

Secretarial services vary considerably 
in scope and efficiency. Most offer copy 
typing and duplicating (usually stencil). 
Some also offer audio-typing and in- 
terview rooms which can be hired by the 
hour to interview clients. 

The snag with audio-typing as a 
service is that it is necessary to have 
machines compatible with the 
transcriber. This usually means buying 
or hiring a machine of the same type as 
the agency uses, which may not be one’s 
own choice. 


Typewriters 


For the person who can type but is not a 
touch typist, a manual is the best buy; 
one of the heavier portables will give 
reliable service. An electric 
‘correspondence’ typewriter is adequate 
when used for up to about two hours a 
day. Otherwise, a full office machine will 
be needed. 

A typebar machine is still the best 
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all-round workhorse and, for accountancy 
work, a good, easily-set-up tabulator is 
essential. Today, office manuals are not 
much cheaper than electrics, which, for a 
typist, are much easier to use. 


Communications 


The Post Office can supply several types 
of extension telephones, including one 
with intercom facilities. A telephone 
answering machine enables messages to 
be recorded when one is out of the office. 
A pre-recorded message is available on 
one type; on others any message can be 
recorded. Most will record messages left 
by the caller, but one type can only refer 
the caller to another number. 

The problem is that some callers have 
a prejudice against using this facility, 
especially if they are asked to record a 
message. 

If circulars are sent out regularly, an 
inexpensive addressing machine will pay 
for itself. A franking machine gives an 
automatic tally of the value of postage 
used. However, unless bulk mailing is a 
substantial part of the business, a stamp 
dispenser, which takes a roll of stamps, 
and a post book will be adequate. 

A postal scale will save guesswork 
which often results in too many stamps 
being affixed. 


Accounting 


Many one-man businesses make the 
mistake of thinking of accounting as 
something they have to do to keep on the 
right side of the tax people. Self- 
balancing ledgers, of which there are 
several systems on the market, cost more 
but are well worth the extra. 

3-in-1 and 4-in-1 writing systems 
enable the non-accountant to keep up-to- 
date records for bought ledger, purchase 
ledger including VAT records, and also 
payroll, with a minimum of effort. It is 
then only a few minutes’ work to dis- 
cover one’s financial position at any 
time. 


Miscellaneous 


A white board is a handy azde-mémoire, 
easier to keep up to date than a year 
planner. Notes can be made and then 
simply wiped off when finished. 

A printing calculator leaves an audit 
trail and these days costs little more than 
an add-lister. A simple four-function 
calculator with constant, percentage and 
clear last entry is adequate for most 
business calculations. 
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REVIEWS: | 


Development Land Tax 


by JANEK MATTHEWS and T. A. 
JOHNSON. 


Estates Gazette Ltd, £13-50. 


The Development Land Tax Act 1976 is 
one of the most complicated fiscal mea- 
sures ever to reach the Statute Book. 
Accountants, lawyers and valuers are all 
concerned; but few of them will yet 
claim to have expert knowledge, 
although it is an impost which is likely to 
be with us for many years to come. 

Janek Matthews is a practising 
barrister and Tony Johnson a chartered 
surveyor: both are well known from their 
frequent appearances on the lecture plat- 
form. What the authors have striven to 
achieve is not only to produce a work 
that unravels the Act in an understand- 
able form but also to provide in a 
straightforward and practical manner, 
the intention behind the legislation and 
how it operates. 

The scenario opens with an expla- 
nation of the structure of the Act and 
then proceeds through the calculation of 
development value, exemptions, reliefs 
and special cases to the interaction with 
other taxes and finally to administration 
and collection. There are tables of cases 
and of statutes (the latter referring to 
pages, when paragraphs are intended) 
and the volume is well indexed. 

Having achieved all this in 470 pages, 
it must be questioned why the book is 
then cluttered up with a reproduction of 
the Development Land Tax Act and the 
relevant Statutory Instruments (without 
annotation) covering a further 320 pages. 
It is surely preferable to be able to 
consult the authors’ efforts and the 
legislation side by side. 


Tolley’s Tax Cases 


Second edition, by VICTOR GROUT. 
Tolley Publishing Co, paperback, £6-50. 


It is just over a year since this work 
made its first appearance on our shelves, 
since when it has proved itself time and 
time again as a book of first reference. 
Compared with its predecessor, the 
second edition has been expanded by 
some 200 cases, making 1,850 relevant to 


current legislation, and now includes 
decisions of the Privy Council and of the 
Irish Courts. Other new features are a 
subject index and a table of legislation. 

As before, the subject matter is 
divided into two parts: Part I is 
arranged alphabetically by subjects and 
Part II is devoted to cases dealing with 
Schedule D, Cases I and II (Business 
Profits). In the language of 1977, this is 
one you can’t do without! 


Whillans’s Tax Tables and 
Tax Reckoner 1977-78 


Thirtieth 
WHILLANS. 


Butterworth, £1-40 


Apart from providing, in 24 stiff pages, 
the bread-and-butter items of tax com- 
putations (for comparison purposes there 
is a five-year spread) and ready-reckoner 
in tabular form, this slim volume in- 
cludes a number of other useful features, 
not commonly found in tax handbooks. 
For those with company cars, there is 
a table for computing the benefits 
according to the cylinder capacity and 
cost of the car; for investors, a table is 
provided of those gild-edged securities 
which are exempt from capital gains tax 
if realized at a profit after being held not 
less than one year. Overseas readers will 
find useful the table of gilts on which in- 


edition, by GEORGE 


terest is free from UK tax to those not 
ordinarily resident in Britain. 

A list of exchange rates prevailing in 
1976-77 in 62 countries should be 
valuable to those having to convert 
income from overseas to sterling for tax 
return or other purposes. 

The publication covers in a condensed 
and practical way the data on rates and 
reliefs for income tax, capital gains tax 
and capital transfer tax. 


Fundamentals of 
Management 
Accounting 


Revised edition, by ROBERT N. 
ANTHONY and GLENN A. WELSCH. 
Irwin, $13-50. 
This book (a revised edition of one 
published in 1974) is a companion 
volume to the authors’ Fundamentals of 
Financial Accounting, which together 
provide material for a fully co-ordinated 
course on accounting. The problems of 
terminology, coverage and point of view, 
where books by different authors are 
used by students, are thus overcome. 
The first part of the book discusses 
full cost accounting and links with the 
companion volume, the bridge being 
formed by the measurement of inven- 
tories. The second part covers 
differential costs, these being costs that 
are different under various sets of con- 
ditions; they thus relate to specific 
situations. The last part focuses 
attention on responsibility accounting 
and deals with the management control 
structure, budgeting, the analysis of 
variances and the reporting on controls. 
The thrust of the book is that no 


Carter’s Advanced Accounts 


Seventh edition, by DOUGLAS GARBUTT. 
Pitman, £4-50. 

It hardly seems possible that this well- 
known textbook has reached only a 
seventh edition, for it seems to have been 
relied upon for so long by so many stu- 
dents in accountancy. 

This in fact is almost a new edition, 
being a revised version of that published 
in 1972, to take account of new develop- 
ments in systems, taxation and legislation 
(apart from the Companies Act 1976, 
which obviously arrived too late for this 
revision). 


734 THE ACCOUNTANT, December 8th, 1977 


There is a most useful table of topics 
and the weight to be given to each group 
by students for ONC and HNC or 
Diploma in Business Studies. The book 
is in a limp cover but sturdily bound 
and the pages are related numerically to 
chapters for ease of reference. 

As previously, the book is a 
workmanlike examination of basic 
principles of accounting followed by 
book-keeping in all its aspects. Annuity 
tables are included and a reading list. 
Short answers to the questions are 
added, and a good index. 














unified structure or theme such as exists 
in financial accounting (eg, 
assets==liabilities+owners’ equity) exists 
for management accounting. The nearest 
that can be achieved is a division of 
accounting information into three types, 
ie, ‘conventional’, ‘differential’ and 
‘responsibility’. These three types, which 
together form a single management 
accounting system, contain common 
elements and to some degree overlap. It 
is necessary to draw on them individually 
or collectively to meet the different 
purposes of a business. 


Terminology for 
Accountants 


Revised edition, Canadian Institute of 
Chartered Accountants, $8-25. 


There is little need to introduce this 
work, for its preceding editions (from 
1938 onwards) are well-known. A stan- 
dard terminology for English-speaking 
accountants is no less needed than the 
UEC’s multi-language lexicon. 

This edition extends the coverage 
from around 800 to no fewer than 1,336 
terms, and is arranged alphabetically, 
with synonyms cross-referenced to one 
another. 

The descriptions are clear and the 
selection appears to be as wide as one 
could wish, covering those terms which 
are commonly used on both sides of the 
Atlantic as well as those whose meaning 
varies between countries. A French 
version, Dictionnaire de la Compabilité, 
is also available from the Canadian 
Institute, as is a booklet of 
French/English and English/French 
equivalents. 


The Auditor's Study 
and Evaluation of 
Internal Control in 
EDP Systems 


by Computer Services Executive 
Committee. 


American Institute of CPA, paperback. 


This study by the AICPA Computer 
Services Executive Committee, although 
subtitled ‘Audit and Accounting Guide’, 
presents recommendations only as to 
auditing procedures. Its basic objectives 
are to describe and recommend auditing 
procedures to be performed during the 
auditor’s study and evaluation of EDP 
accounting controls; to provide the 
auditor with information useful for 


meeting the requirements of the State- 
ment on Auditing Standards No 3; to 
outline some examples of typical tests of 
compliance; and to discuss the possible 
effect of a weakness in EDP control. 
Both general and application controls are 
described, each one being followed by a 
section headed ‘Review and Tests of 
Compliance’ which describes the 
procedures that may be employed when 
the auditor plans to rely on the control. 

The book emphasizes the importance 
of good documentation in the design and 
implementation of a well-controlled 
system; this provides a source of infor- 
mation for an evaluation. If reliable 
documentation is not available, the 
auditor must find other sources of infor- 
mation. Such a task may prove difficult, 
time-consuming and costly. 

The guide is intended for use by an 
auditor who has a basic understanding of 
EDP. It does not explain data processing 
concepts; nor does it cover substantive 
testing or the use of the computer as an 
audit tool. It is a very useful study, 
compact and clear in presentation. 


Trade Unions Under 
Capitalism 


Edited by ToM CLARKE and LAURIE 
CLEMENTS. 
Fontana, £1-95. 


‘The authors, both lecturers in industrial 
sociology, have collected a series of 
essays and included ‘some of their own, 
on the subject of trade unionism. The 
reference to ‘capitalism’ in the title 
seems almost tautologous, since it is 
difficult to imagine unionism in the 
ordinary sense operating under 


Communism or dictatorship, or flying 
pickets being tolerated by a Stalin or a 
Hitler. 

The work begins with a series of 
‘classical’ essays in Part I by Engels, 
Marx, Lenin and Trotsky, and brings 
the story all the way up to the present 
day with a critique of the 1977 Bullock 
Report. The last appears in a chapter on 
industrial democracy which, however, 
the authors tend to see as the 


‘institutionalized suppression of in- 
dustrial conflict’. 

One is left with an impression on 
occasion that the telescope — or 


microscope — is the wrong way round. 
Attention is, for example, drawn to the 
period 1970-74 when ‘75 per cent of 
larger quoted company funds were raised 
internally (author’s italics) and only 2 
per cent by new equity issues’. The 
author of this chapter does not refer to 
the distortion caused at the time by the 
earlier, cruder, corporation tax which en- 
couraged finance by fixed capital in- 
cluding convertibles, and omits to note 
that the derided ‘internal financing’ 
meant that profits which could have 
come to the shareholder as dividends 
were instead ploughed back. 

Bullock is in fact berated for 
sustaining ‘capitalist control’ of industry 
by allowing workers ‘less than half-board 
representation’ although they ‘invest 
their lives and dreams’ in the companies 
for which they work. Shareholders are 
represented as an entrenched, privileged 
class, although any left-wing activist 
worth his salt knows that by buying one 
share in any public company (an 
operation easier than completing a pools 
coupon) he may attend and speak at the 
company’s AGM. 





NEW BOOKS 


MERCANTILE Law, fourth edition, by K. 
Smith and D. J. Keenan. x + 831 pp. 
Pitman, paperback, £4-95. 

LAWYERS’ LAW BOOK by Donald Raistrick 
and John Rees. x + 576 pp. Professional 
Books, £9. 

THE MANAGEMENT OF MOTIVATION AND 
REMUNERATION by D. A. Whitmore and 
J. Ibbetson. x + 230 pp. Business Books, 
£8-50. 

DUTT ON CONTRACT, fifth edition, by 
A. C. Sen. 80 + 838 pp. Eastern Law 
House, £10. 

CAPITAL TRANSFER TAX by Ronald C. Ind. 
xviii + 333 pp. Macdonald & Evans, 
paperback, £3, £3-35 post free. 

*AN INTRODUCTION TO FLOW OF FUNDS 
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ACCOUNTING by Kyojiro Someya. vii + 
119 pp. Institute for Research in Business 
Administration, Waseda University, Japan, 
paperback. [No price quoted. ] 

PATHWAYS TO PARTICIPATION by John 
Hebden Graham Shaw. 267 pp. Associ- 
ated Business Programmes, £7-95. 

FINANCIAL ACCOUNTING by Earl A. Spiller, 
Jr. xix+739 pp. Irwin, $16-95. 

ON THE Way Up by Terry Farnsworth. 
223 pp. Proteus, Paperback, £1-25 post free. 





These books (except *) may be obtained from 
Gee & Co (Publishers) Ltd, The City Library, 151 
Strand, London WC2R 1JJ. Amounts quoted are 
the net cover prices; 70p per book should be 
added for packing and postage. 
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We have been able to make special arrangements with a 
firm of wine-brokers so that readers of The Accountant 
may obtain at very reasonable rates, prestigious wines 
which are relatively unknown in this country. 


Well-established favourites such as Burgundies have 
recently been subject to dramatic price increases, and a 
chance is now offered for readers to appreciate the 
qualities of other wines, considered by experts to be of 
equal merit, but, because they are not so well-known, 
whose prices have remained relatively stable. 


The wines offered are listed alongside, and readers may 
order cases of six or twelve bottles, made up in 
quantities of any of the ten wines as desired, but it is 
suggested that they are ordered in multiples of three so 
that they can be enjoyed to the full in company with 
your friends. 


Wines for Christmas... 
... and for 1978 


Chateau Cheret Bordeaux..A.C. Pleasantly dry, 
well-balanced and harmonious. 

Dorval Rouge. A soft well-rounded wine of ex- 
cellent warmth and flavour. A natural alternative 
to a burgundy. 


Cotes du Rhone A.C. Full and robust. Should 
be drunk with discretion to appreciate its quality. 


Cotes de Bourg A.C. A very interesting and dis- 
tinctive claret which will continue to gain favour. 


5. Asti Spumante — Ducal. DOC. This is one of 
the best examples of this very popular Italian 
sparkling wine. It is both rich and sweet. 


Pierre-Beck. A clean and most refreshing 
sparkling wine of excellent quality from the 
Bordeaux. It is very dry and may be drunk with 
confidence on any champagne occasion. 


Dorval Blanc. An exceptionally well-balanced 
and harmonious wine from the Loire. Medium 
dry. 


Winzerschoppen. Originates from the wine 
blended by the individual grower for his grape- 
pickers. Like a dryish Liebfraumilch it is very 
enjoyable. 


Bernkastel Riesling. A quality wine from the 
Mosel, requires no description. 


Blanc de Blanes. Very dry, with a most dis- 
tinctive flavour and bouquet — excellent with fish 
dishes. 


ORDER FORM — — — 


To The Accountant, 151 Strand, London WC2R 1JJ 


Tel. 01-836 0832 





Please deliver 
Case (s) of 6 wines at £14 containing 


Cases (s) of 12 wines at £25 containing 








ee a oe a aa 





Insert quantity required of each numbered wine. 


Cheques with order please made payable to The Accountant. 


Prices quoted include VAT, insurance and delivery to any address within the U.K. mainland. Special rates will be quoted for delivery outside the 


U.K. mainland. 


Allow 21 days for order. Claims for breakages must be made within 2 days of receipt, and the carrier should also be notified. The suppliers reserve 
the right to substitute any wine with a similar or better wine should circumstances necessitate this action. 
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TAXATION CASES 


Vestey and Others v. CIR 


In the High Court of Justice (Chancery 
Division) 

July 29th, 1977 

(Before Mr Justice WALTON) 


Transfer of assets to persons abroad — 
Capital sums received by beneficiaries of 
discretionary settlement — Section 478, 
Income and Corporation Taxes Act 
1970. 


There were six effective appeals from 
decisions of the Special Commissioners 
and the facts relating to one of them 
were taken as being applicable to all of 
them. 

By a settlement dated March 25th, 
1942, Sir Edmund Hoyle Vestey and 
Lord Vestey settled certain property on 
trustees which was leased to the Union 
Cold Storage Co Ltd for a term of 21 
years from April 10th, 1942. The trust 
property comprised freehold and 
leasehold properties, plant and 
machinery, which had a value on April 
ist, 1942, of £18 million. There had been 
a lease of the property in 1921 and a new 
1942 lease was in similar terms, but 
provided for the rent to be paid to the 
new trustee lessors, who were given 
powers to determine the lease. In 1963 
this lease came to an end and a new one 
was executed on April 10th, 1963, for 21 
years, the terms being similar to the 
earlier lease. 

By a settlement dated January 3rd, 
1963, Ronald Arthur Vestey and Lord 
Vestey as settlors, the trustees of the 
1942 settlement, and Ulster Bank Ltd 
settled their respective interests in the 
property expectant on the determination 
of the prescribed term under the 1942 
settlement, which was January Ist, 1984. 
In general, the terms of the 1942 and 
1963 trusts were similar. 

The original trustees of the 1942 
settlement were resident in Uruguay and 
the Argentine and although new trustees 
had been appointed from time to time, 
none were resident in the United 
Kingdom. All but one were employees of 
companies in the Vestey Group. They 
met infrequently, usually in Paris. The 
securities of the trust were retained by 
the Ulster Bank Ltd in Belfast, Northern 
Ireland. By a direction of the trustees 


dated July 27th, 1950, the rent payable 
under the 1942 lease was paid to the 
Ulster Bank Ltd to the credit of an 
account in the name of the appellant 
maintained by him by authority and on 
account of the trustees. 

Under the settlements, the trustees 
were to receive the rents for a prescribed 
term and at the end of that term were to 
divide or treat as divided into two 
moieties, the rental fund, one moiety 
being ‘Edmund’s Fund’ and the other 
moiety ‘Samuel’s Fund’. A manager was 
prescribed by the settlements for each 
moiety of the rental fund, who in the 
case of Edmund’s Fund was the 
appellant, Ronald Arthur Vestey, and in 
the case of Samuel’s Fund was William 
Howarth Vestey. By directions given on 
August 30th, 1942, and September 14th, 
1942, by the respective managers, the 
trustees were directed to accumulate the 
whole of the income of the respective 
funds by investing it and the resulting 
income until otherwise directed. After 
the death of William Howarth Vestey in 
1942, Samuel’s manager was Mr Edward 
Brown until March 19th, 1966, and 
thereafter Lord Vestey. Under a Deed of 
Direction dated November 2nd, 1962, by 
the appellant and Mr Edward Brown, the 
prescribed term was extended to January 
Ist, 1984. 

The rent was paid quarterly to the 
Ulster Bank and was accumulated and 
invested. The investments were 
ultimately to be divided into Edmund’s 
Fund and Samuel’s Fund on January Ist, 
1984, but for convenience separate 
accounts were kept of Edmund’s moiety 
and Samuel’s moiety. The trustees’ 
accounts showed the division of the 
funds and invested income and were 
audited by Uruguay accountants and 
were kept in Uruguay. 

The trustees of the 1942 settlement 
owned directly or through nominees all 
the shares in the following ‘offshore com- 
panies’: 

‘1) Commercial Insurance Corporation 
Ltd, the shares being purchased in 
1944 and its wholly-owned subsidiary 
New Holding & Finance Co Ltd. 

{2) Commercial Investment Co Ltd incor- 
porated, managed and controlled in 


Bermuda. 
{3) Salient Shipping Co (Bermuda) Ltd, 
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incorporated, managed and controlled 
in Bermuda. 

New Holding & Finance Co Ltd 
(NHF) was incorporated, managed and , 
controlled in England and it paid sub- 
stantial dividends to Commercial 
Insurance Corporation Ltd. 

For the years 1962-63 and 1965-46, 
the Commissioners of Inland Revenue 
issued directions and apportionments to 
NHF under section 245, Income Tax Act 
1952, directing that its actual income, 
other than estate or trading income, 
should be deemed to be the income of its 
members (eg, Commercial Insurance 
Corporation Ltd), against which NHF 
appealed. 

Various capital sums were received by 
the discretionary beneficiaries by way of 
appointment under the powers conferred 
by the settlement and the Crown con- 
tended that no matter how small the sum 
so appointed might be, it entailed 
liability on the recipient to be assessed to 
tax in respect of the whole of the income 
of the settlement, not only for the year in 
which the appointment was made but for 
ever after. However, the Crown raised 
assessments on the recipients of the 
capital sums received by the dis- 
cretionary beneficiaries but restricted the 
quantum of the assessments to the 
amount of income actually received by 
the trustees in the year for which the 
assessments were made. 

For the appellants it was maintained 
that: 

(1) Section 412 applied only where the tax- 
payer assessed had himself made the 
transfer of assets or caused it to be 
made. 

(2) Congreve v. CIR (30 TC 163) and 
Bambridge v. CIR (36 TC 313) should 
be distinguished. 

(3) As the capital sums originated from 
accumulations of income, the appoint- 
ment was not an associated operation. 

(4) That it was a necessary condition of 
liability under section 412 that the in- 
dividual assessed was attempting to 
escape tax. 

(5) Section 412 did not apply to payments 
to trustees merely by reason of the fact 
that they were domiciled or resident 
out of the United Kingdom. 

(6) An infant beneficiary to whom a sum 
was appointed which was paid to his 
mother was not assessable because he 
neither received nor was entitled to 
receive the sum in question. 

(7) As the share capital of Commercial 
Insurance Corporation Ltd was pur- 
chased by the trustees, its income, 
as distinct from that arising by way of 
dividends did not accrue by reason of a 
chain of associated operations. 
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Therefore neither the company’s own 
income nor the income of NHF 
apportioned to it under section 245 
could be within section 412. 


The payments to the discretionary 
beneficiaries were paid out of income 


and Mr Justice Walton considered that 
the taxpayers fell to be assessed in the 
year of receipt in respect of the sums 
paid to them, with the exception of the 
infant beneficiary who should be 
assessed in the following year when he 


became entitled to receive the sum from 
his mother as his trustee. 

Held: The appeals of the taxpayers 
should be allowed, and the assessments 
remitted to the Commissioners for ad- 
justment. 





FINANCE AND COMMERCE - 3 


Reporting Styles of 
Smiths and Lucas 


Smiths Industries and Lucas Industries 
have in common the manufacture and 
supply of special components to the 
motor industry. 

Both companies also have in common 
an extremely high level of reporting, both 
in the statutory annual report and 
accounts and in the extra embellishment 
in terms of reporting in a more popular 
style. 

The 28 black and white pages of 
Lucas Industries’ report and accounts 
contain the facts and figures of the year. 
This is the statutory document with no 
frills and few ‘extras’. 


Share option scheme 


With it comes 36 pages of ‘Lucas 1977’, 
which is ‘The chairman’s review for 
shareholders and employees’. Mr 
Bernard Scott clearly believes that plain 
figures and plain words can be as readily 
understood by employees as by 
shareholders, particularly since more 
than 3,000 employees have joined the 
savings-related share option scheme in- 
troduced last January. 

The scheme is designed to enable 
Lucas employees to buy Lucas shares 
and so enlarge their personal stake in the 
business. More than 4-4 million shares 
have been reserved for the scheme, and 
option certificates representing 20 per 
cent of that total have been sent to the 
first 3,000 participants. 

In the Lucas chairman’s review some 
of the financial information has been 
simplified for presentation purposes, but 
the style of presentation is plain figures 
and explanatory words rather than ex- 
aggerated figures and excitable graphics. 

The Lucas review contents are 
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Financial results, illustrating sales, 
profits, a value added statement and so 
on; Lucas people — the working and 
social activities of employees, statistics, 
the employees stake in the company; 
The anatomy of Lucas — a com- 
prehensive dissection of the company its 
principal activities, organization, 
operations and support facilities; Lucas 
markets — the chairman’s review of per- 
formance during the year by market 
sector and territory; From the general 
managers — reports from each of the 
general managers of the eight main 
operating companies; The future — the 
company’s objectives and future, current 
research and development activities; and 
finally, The outlook — as assessment of 
the immediate trading future. 

This, in this column’s admittedly in- 
consequential opinion, is an extremely 
sound combination of employees’ and 
shareholders’ report under one cover, 
being a report in itself. It is factual, 
descriptive and extremely well presented. 


Extra-statutory information 


Smiths Industries puts more extra- 


statutory information in the report and 
accounts proper, including the 
chairman’s review. But the report and 
accounts are frill-less and black and 
white. Of the 26 pages, Mr E. R. Sisson, 
the chairman, takes five for his review. 

Some of the analysis which appears 
in ‘Lucas 1977’ is included in the 
Smiths Industries report proper. And 
with that report comes ‘Special Report’ 
which ‘further interprets the perfor- 
mance of the company as revealed in the 
report and accounts...’. 

The first further interpretation is of 
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the value added statement, which 
appears in plain words and figures on 
page 11 of the report and accounts. In 
the interpretation the figures are the 
same but they are related to the obliga- 
tory pile of £1 notes. The analysis of 
every £1 of value added is related to the 
real money, such as a 50p, two 10p, one 
5p and one 1p, alongside ‘76p goes to 
employees’ wages, pensions and 
employee benefits’. 

Charts show the five-year trend of 
sales in six market sectors. The popular 
balance sheet is brought down to three 
figures either side against the 
background of a balancing pair of 
balances. ‘Cash generated’ repeats the 
‘Funds’ statement but has that pile of 
bank notes again. And more piles of 
notes illustrate the five-year trend in in- 
vestment and working capital. 

This, it may be assumed, goes down 
well with Smiths Industries’ employees 
to whom the special report is 
presumably, although not specifically, 
stated to be, aimed. And if piles of notes 
go down well and people prefer figures 
explained that way, then let the notes 
pile up. If it makes for better under- 
standing, let it stand. 

Where the special report scores, in this 
column’s view, is in the two inside pages 
of ‘SI people’ and ‘Who owns the com- 
pany?’ These two pages are well done. 

A point on Smiths Industries in this 
connection is that of the company’s 
issued 46-99 million shares, 14-24 
million or 30-31 per cent are held by 
nominee companies. 

The company intends, under the 1976 
Companies Act, to serve notice to the 
nominee companies requiring the 
identity of the holders to be disclosed. 
Failure to comply may lead to the 
removal of voting rights from the shares 
concerned. i 


Rebuilding Fitzroy 
Investments 


In the past three years Fitzroy Invest- 
ment’s net loss has come down from 
£496,736 to £89,253 and finally to 





£2,991. Fitzroy’s business is property in- 
vestment and dealing and engineering. 
Auditors Russell Limebeer make their 
report subject to the assumption ‘that 
the group’s liquidity problem will be 
resolved and that, in the meantime, ex- 
isting bank facilities and other support 
will be continued’. 

The 1976-77 loss of £2,991 was the 
residual of an investment loss of £9,810 
and dealing and engineering profits of 
£83,000 and £6,736 respectively. The 
group accounts show bank loans and 
overdrafts (secured) at £435,870, short- 
term loans at £23,550, and accumulated 
losses of £1,749,546 set against capital 
and reserves of £1,941,395. 

Mr D. D. Morgan, the chairman, 
reports that the industrial division has 
found it necessary to seek Government 
assistance by way of temporary employ- 
ment subsidies to avoid redundancies. 
He states: ‘we have continued to receive 
the support of our bankers and others 
without which it would not have been 
possible to continue the efforts being 
made to rebuild the group’. The com- 
pany’s aim is ‘to take advantage of the 
temporary support given it to achieve a 
return to full profitability’. 

Fitzroy’s profits were at a freak peak 
of £289,941 in 1972-73. In addition to 
the three year’s of losses already stated, 
there was an ‘extraordinary’ loss of 
£1,067,655 on major reorganization. 


‘Devastating’ Effect 
of Exchequer Levy 


A common twin tendency in commercial 
television programme companies is to 
bemoan the impact of the Exchequer 
levy on programme company finances 
but also to advocate the necessity for 
diversification in the investment of 
surplus funds. If the one is contrary to 
the other, ‘That’s Life’, as they might 
say on another Channel. 

Mr Peter Cadbury, MA, reporting 
record results for Westward Television 
in 1976-77 considers: ‘It is instructive to 
note that the EXCHEQUER LEVY 
(£676,000) and TAXATION (£381,000) 
take over £1,050,000 (78 per cent) from 
our GROUP TRADING PROFIT of 
£1,357,000, leaving only £300,000 (22 
per cent) as PROFIT AFTER LEVY 
AND TAX. Of this, £162,514 (12 per 
cent) will be distributed as DIVI- 
DENDS, leaving the balance of £138,000 


(10 per cent) for addition to 
RESERVES.’ The capitals are Mr 
Cadbury’s. 

He repeats that ‘the effect of the 
LEVY on small companies like 
WESTWARD TELEVISION is deva- 
stating, especially as no adjustment has 
been made for the ravages of inflation’. 
Mr Cadbury considers ‘such confiscatory 
taxation cannot encourage economy and 
it is to be hoped that the Government 
will appreciate this paradoxical effect 
and allow a higher return on the capital 
employed and the achievements of com- 
panies such as ours’. 

What will Westward do with the in- 
creased profit. Make bigger and better 
television programmes? One might 
assume so. 


But shareholders are told 
‘DIVERSIFICATION and the invest- 
ment of our cash funds has been in the 
minds of your directors for some time’ 
(sic). The aim is to employ the funds to 
bring profit ‘and perhaps prestige in a 
form of service to the public’. 

In that direction, steps have been 
taken to set up an airline which, it is 
hoped, will be granted routes for regular 
services under the Air Westward banner 
between Exeter, Southampton, Paris, 
Brussels and Amsterdam. 

In the past year, Westward 
Television’s turnover was {5-71 million 
with trading profit at £1,357,000 before 
£676,000 of Exchequer Levy. Mr 
Cadbury considers that revenue this year 
‘could well approach £7 million’. 


MEPC’s Investment Portfolio 


Preliminary figures from MEPC, the 
major property group, were accompanied 
in their announcement by a ‘preview’ of 
the statement by the chairman, Sir 
Gerald Thorley, which will accompany 
the full accounts. The statement in- 
dicates improved information to 
shareholders. 

MEPC is in the process of recovering 
strongly from the property industry 
traumas of the past few years, and Sir 
Gerald states that ‘the investment port- 
folio continues to be the underlying 
strength of the company and from it will 
come much of the future growth of in- 
come’. The investment portfolio is con- 
sidered so crucial to an understanding of 
the company that the information 
relating to it is being increased in the 
report. 

The information includes a break- 
down under capital values of the types 
and locations of the properties, both in 
the United Kingdom and overseas, 
together with an analysis of the income 
received from each source for the 
1976-77 financial year. An analysis of 
the investments in bands of capital value 
is also shown. 

‘It has been suggested’, Sir Gerald 
remarks, ‘that property companies should 
provide other supplementary infor- 
mation, such as expected reversions, 
anticipated net rental income from com- 
pleted developments and equated yields’. 

The MEPC view is that the provision 
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of such information in summary form 
could be misleading, without the support 
of detailed tenancy information of every 
property. Since this detailed information 
is confidential, the disclosure of it would 
not be in shareholders’ interests. 

In 1972, MEPC adopted a policy of 
valuing the investment portfolio on a 
rolling basis over three years. Last year 
the whole portfolio, other than develop- 
ment properties, was independently 
valued on an open market basis as 
between willing seller and buyer and the 
results were written into the accounts. 

At that time, market conditions 
prevented the assessment of the outcome 
of the development programme and it 
was retained in the accounts at cost. 
This year the income earning part of the 
investment portfolio has been valued on 
the more conservative basis of open 
market value, and the intention is to 
revalue the investment portfolio annually 
in future. 

The likely outcome of the develop- 
ment programme in the improved 
property market conditions can now be 
more clearly seen. This year the 


. company has been able to review the un- 


completed developments and sites by 
reference to their value at completion, 
and provisions totalling £38-25 million 
have been made in respect of some of 
them. The uplift in value expected from 
other sites and developments in progress 
has been disregarded. 
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A cause 
clients will 
understand 


F You’ve never had anything, you never miss it. 
But if you’ve known a reasonable standard of living, imagine 
the horror of reduced circumstances. 


We help people who have practically nothing — except 


memories of happier times in a happier age. 

Many of your Clients will understand and will sympathise with 
what we are trying to do. Many of them, if you suggest it, 
might like to remember us in their Wills or with a Covenant. 
After all, what greater gift can there be than giving another 
elderly person something to live for? 


DISTRESSED GENTLEFOLK’S 
AID ASSOCIATION 


VICARAGE GATE HOUSE * VICARAGE GATE * KENSINGTON LONDON W8 4AQ 


“Help them grow old with dignity” 


The City University 
Business School 


In association with the UK Chapter of 
the Institute of Internal Auditors, The 
City University Business Schoo! will be 
running a course on 


Computer Audit 
Techniques 


between 20-22 February 1978 
at The City University, St. John Street, EC1 


The course is designed for those engaged in all spheres of 
audit who require to use or assess computer based techni- 
ques for audit purposes. The course, which includes lectures, 
discussions and other practical work, covers the areas of test 
data methods, purpose-written audit programs and enquiry 
packages {including a practical case study}, resident 
programs and other methods. 


The Course Director is P. W. Morriss of Thomson McLintock 
& Co, who will be backed by other experienced lecturers 
from the accountancy and internal auditing fields, together 
with academic staff from the University. 


Further details of this and other courses run by The 
City University Business School can be obtained from: 


Pamela C. Harrison, Marketing — Post Experience 
Courses, The City University Business School, 
Gresham College, Basinghall Street, EC2 5AH. Tel: 
01-253 4399 ext. 395. 
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on your side” 


` when discussing 


` PERSONAL. 
PENSION PLANS- 


with’ your clients- 





Time Assurance Society 


is well known for its expertise in the field of 
Personal Pensions for the Self-Employed and 
can help the busy Accountant by providing: 


* An easy to read but comprehensive 
quotation (by return of post in most cases). 


%® Recognition of individual requirements. 
_* Highly competitive rates. 
* Attractive commissions. 


If you would like an Agency with the 
Society please complete the coupon. 








SS SS ESS SS ee ee 


Ai 
To: TIME ASSURANCE SOCIETY, Ve 
56 Moorgate, London EC2R 6EL. mS 
Tel: 01-628 7546/7 g Jsir 
Please register me/us as Agent(s) of Time oan a 
Assurance Society and send a supply of eae 
Pension Bond literature. (BLOCK CAPITALS PLEASE) 


| TA 8/12/77 l 
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| PROFESSION ......... ccc cece eens Date Established...............- | 
NAME OF BANKERS. Aiia eseru e earo a E A TEAG 
i BRANCH reremen a te ENE DE O isda aa danas | 


The Personal | 


ITIME ASSURANG Pension People | 
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BULLS: AND BEARS” — 


‘Disappointment’ 
after Euphoria 


It may be already forgotten, but Imperial Chemical Industries’ 
‘disappointing’ third quarter profit figures were announced on 
the same day that Minimum Lending Rate seemed certain to 
go up from 5 per cent to 7 per cent. On that day, the twin ele- 
ments in stock markets were acting together: the trend of 
profits and the trend of yields. 

As ‘Bulls and Bears’ has attempted to make plain in the past, 
the rise in the FT Index to close on 550 did not turn on the ex- 
pectation of rising industrial profits but on the knowledge that 
Minimum Lending Rate had fallen from 15 per cent to 5 per 
cent and that, as a result, the yield structure of the market had 
changed. 

Only the last 50 or so points were a matter of euphoria in 
Index terms. Any market gets carried away with itself towards 
the end of any major movement either up or down. That is how 
‘disappointment’ is later built into the aftermath of a rise. 

The market may fall back but the euphoria that the final 
points of the rise engendered still lingers. The market had 
come back in FT Index terms to around 470 but expectations 
of ICI profits were still in some places hopefully pitched on a 
550 basis. There had, in fact, been a sharp down-grading of 
ICI profit expectations in professional rather than general 
terms. 


Extreme reactions 


But because there is rarely, if ever, a happy medium of expec- 
tation in the stock market, there is invariably an extreme of 
reaction to events. To take a simple instance, there was an 
initial tendency to consider that the October ‘measures’ would 
work some magic on the level of consumer and industrial 
demand. 

It is belatedly becoming realized that in the building and 
construction industry the October measures represent at best 
some two months’ work, and that the competition for that 
work is going to be so strong that the effect on profits will be 
minimal. Similarly it is becoming appreciated that tax rebates 
are unlikely to be translated into higher retail volume sales and 
that, compared with the benefits imparted, the queue of com- 
panies ‘well placed to take advantage of any moves to expand 
the economy’ is inordinately long. 

The next tendency after the appreciation of the point that 
initial expectations have been pitched too high is to translate 
‘disappointing’ profits into broad terms. ICI and Courtaulds, at 
what may be called the volume, blunt end of the textile 
industry, fare worse than companies such as Allied Textiles 
or Tootal at the sharp, quality and marketing-based end. 

The stock market as a whole is in a period when it is far 
more liable to get its expectations wrong than right. Having 
been carried away by the last 50 or so points of a bull market 
into believing in its own extravagance, the market (which really 
means the people who operate in it) then finds company perfor- 


mance disappointing, even though that performance is neither 
better nor worse than economic circumstances have allowed. 

The market then tends to apply that disappointment with a 
broad brush to paint a bearish picture. Invariably priding itself 
on being able to forecast events six months ahead, the market 
is liable to find events proving too forceful for its forecasts. The 
bull market forecasting process is taken to extremes of 
optimism. 

There is as little sense in the final 50 points in a bull market 
rise as there is in the last 50 of a bear market fall. 


Gilt-edged 


For the gilt-edged market the 7 per cent Minimum Lending 
Rate question is whether the market is now well enough 
primed to absorb the £2,000 million and more of long-dated 
stock that the Treasury needs to sell outside the banking sector 
by the end of March. 

Putting the question another way, operators must now 
ponder whether, assuming they got out at the right time, it is 
worth getting back in again in anticipation of the kind of first 
quarter gilt rise that has characterized the past two years. 
There may well be scope for operating on that basis in the 
short end of market but the authorities will still need to keep 
the yield curve steep. 

At the long end, the potential for profit may appear more 


tempting but the flow of funds may be concentrated at the 


short end where the present pitch of the market is as follows: 


Yield Yield 1977 
Price (Int) (Red’n}) High Low 
Exchequer 3 per cent 1981 983 9-68 1010 104 86% 
Treasury 8} per cent 1980-82 954 9-94 9.95 100% 823 
Treasury 84 per cent 1982 93 8-81 1002 988 93$ 
Exchequer 94 per cent 974 951 9-96 102} 93% 


Equlties 


Already the ‘Shares for 1978’ syndrome is working, and some 
forecasters in the stock market are already thankful that ‘there 
is always another year’. This year the most noticeable change 
in equity investment thinking has been away from the inter- 
national share and towards the domestic share on the grounds 
that higher sterling would harm one and benefit the other. 

That was a ‘market’ assumption rather than an industrial 
fact, but it held in check the type of share which at the start of 
the year had the correct characteristics. At the beginning of 
this year the four shares listed in this column as having the 
necessary characteristics were ICI, Beecham, Fisons and EMI. 
How they fared in 1977 is shown here: 


Present 1977 
price Opening High Low 
Imperial Chemical Industries 
£i shares = 3 358 328 446 325 
Beecham Group 25p shares .. 618 380 663 372 
Fisons £1 shares 373 298 397 280 
EMI 50p shares 209 223 254 199 


Imperial Chemical Industries. The performance here reflects 
the fact that, as an Index equity, ICI shares rose with the 
market but there was insufficient appreciation of the point that 
various sectors of ICI were under pressure, particularly the 
fibres sector. Profit forecast tended to be influenced by the 
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share price. The third quarter prices were therefore dis- 


appointing. 


Beecham Group. The overriding influence on the Beecham 


leading equities. Performance has turned on the quality of 


Fisons’ earnings and the benefits achieved from the group’s 
wide range of activities and its high rate of research and 


development effort. 


share situation during the year was the virtual freeing of the 


dividend by reason of an external convertible bond issue. The 
Beecham performance is an indication of where the equity 


market could go given dividend freedom. 


Fisons. Here the price rise has been better held than in most 


INVESTMENT TRUST LINK 


Investment trust shares have had a diffi- 
cult time, and it remains to be seen 
whether the efforts to improve the 
market in these shares will be successful. 
For those who are optimistic about the 
future, a qualifying life assurance policy 
linked to a fund of investment trust 
shares has been designed by brokers 
Towry Law & Co Ltd and is under- 
written by the London & Manchester 
Assurance Co Ltd. 

At any time after the first ten years, all 
or part of the plan can be cashed for the 
full value of units; or contributions can 
continue to be made, so as to increase 
the value. The life cover from the outset 
equals the annual premium multiplied by 
the difference between the policyholder’s 
age next birthday and age 75 (or age 78 
for women). 

It is expected that many of those who 
arrange this type of policy will have it 
written on a trust basis, so that it can be 
used to meet capital transfer tax 
liabilities on assets passing during the 
donor’s lifetime, or at death. 


INCREASED TERMINAL 
BONUS 


In view of the more optimistic long-term 
outlook for investments, a number of life 
offices have been increasing their rates of 
terminal bonus. As an example, the 
Yorkshire-General Life Assurance Co 
has doubled the rate of terminal bonus 
since the end of August 1977. 

For death and maturity claims under 
UK profit-sharing life policies, apart 
from certain exceptions, the new rate per 
£1,000 of sum assured and attaching 
bonuses is £8 for each complete year in 
force, less three years, with a maximum 
of £240. This follows an increase from 
£4 to £6 on September ist, 1977. The 
exceptions are policies issued before 
November 9th, 1970 in the name of 
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EMI. The performance here is a typical case of one year’s 
speciality share being the next year’s poor performer. In 1976, 


EMI shares benefitted from all the ‘scanner’ publicity. That is 
precisely the kind of publicity that takes a share price up and 


ne 


General Life or Yorkshire-General — 
which qualify at one-half of the above 
rates. 


‘TOP-UP’ FOR EMPLOYEES 


The Prudential Assurance Co has in- 
troduced a profit-sharing pension con- 
tract for groups of five or more 
employees, intended as a ‘top-up’ for 
those who will not be contracted out of 
the State scheme, starting in April 1978. 

Contributions are calculated as a fixed 
percentage of the earnings of individual 
employees, subject to a minimum of 3 
per cent of earnings. Benefits can be 
taken as a lump sum or as a pension. In 
the event of death in service, a lump sum 
will be available, normally tax-free, 
and/or a pension for the surviving 
spouse. 

When an employee leaves service 
before normal retirement date, con- 
tributions and any life assurance benefit 
for that member cease. If he is not 
entitled to immediate retirement bene- 
fits, the fund for the member becomes 
‘paid up’. 


GREATER FLEXIBILITY 


‘Flexible’ endowment assurance policies 
have been on the market for some years. 
While a policyholder pays a higher 
premium than normal, there is the flexi- 
bility that, although the maturity date is 
the policy anniversary preceding age 55, 
a guaranteed cash sum, plus bonuses, 
can be taken at any policy anniversary 
after premiums have been paid for ten 
years. 

In introducing a ‘flexible’ policy, the 
Scottish Equitable Life Assurance 
Society has taken the idea a stage 
further. If one of its policies is still in 
force at the normal maturity date, the 
cash does not have to be taken; effective- 
ly, the full maturity value will be put ‘on 
deposit’. After the deduction of tax at no 
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leaves it vulnerable to fact. 


more than the life offices’ rate of 37 + per 
cent, and a modest deduction for ex- 
penses, the interest earned will be added 
to the maturity value at death or on 
earlier surrender — at any time — in the 
form of a special tax-free bonus. 

This policy is likely to be of more in- 
terest to the older person wishing to 
build up a tax-free lump sum for retire- 
ment, who is not quite sure when it will 
be needed. 


EXEMPT FUND’S 
EXPERIENCE 


Reporting to charity trustees and other 
holders of Tyndall Exempt Fund, the 
managers have said that the policy of 
making substantial alterations in the 
portfolio, with a view to improving 
the yield of the Fund, mentioned in the 
previous report, was continued. The 
result was an increase of 36-5 per cent in 
the amount of the distribution in 1977, 
compared with 1976. 

The managers point out that, as the 
major adjustments to the portfolio have 
now been completed, it should not be ex- 
pected that the increase in the dis- 
tribution in the current year will be of 
the same magnitude. Nevertheless, there 
is every prospect of the increase being as 
much as the 10 per cent to which com- 
panies, except in special cases, are 
restricted. 

The increase in distribution was 
accompanied by an equally large increase 
in the price of the units. This had 
amounted to 36-96 per cent from the 
beginning of the calendar year to the end 
of the Fund’s year, compared with an in- 
crease in the FT All-Share Index of 39-9 
per cent, and an increase in the FT 
Ordinary Index of 37-5 per cent. The 
managers reported that, throughout the 
year, the fund had been virtually fully in- 
vested, with the investments being main- 
tained almost wholly in equities, so as to 
obtain the benefit of continuing increases 
in income. 





City Notes 





The year-on-year inflation rate is going 
to be a crucial factor in both economics 
and politics over the first half of next 
year. Indeed, the rate could shape the 
pattern of politics in the UK over the 
next four or five years. 

There is now a wide consensus of 
opinion which looks for the year-on-year 
inflation rate to come down to a single 
figure in the second quarter of 1978. By 
that time the anti-inflationary forces 
predominantly in terms of a higher 
sterling exchange rate and monetary con- 
trol, will have worked through and the 
inflationary forces in terms of a 172 per 
cent or more increase in wages will not 
have had any major impact. 

In the second half of 1978 the inflation 
rate is expected to rise again from a year- 
on-year 84 per cent to 11 per cent by the 


Demand intensity is the great leveller of 
bank interest rates, and there can only be 
such wide divergence between banks 
when each bank reflects its own balance 
between too many depositors and too 
few borrowers. 


OVERLORD 


The City is watching closely the 
apparent movement towards the es- 
tablishment of an ‘overlord’ pay body. 
The National Institute’s recent review 
insisted that such a move is essential as 
part of any anti-inflation policy and 
future regulation of incomes and prices. 

The return to free wage bargaining 
can only be achieved, it is held, within 
broader monetary and price control; if, 
indeed, free wage bargaining, which has 
come to mean the strongest demanding 
and getting the most, can be achieved 
at all. 

The developments during the present 
so-called Phase 3 period must raise con- 
siderable doubt on that subject. 


FLOAT 


A rate of inflation ahead of that of inter- 
national competitors cannot be afforded 
as well as rising sterling, according to 
many commentators on the economic 
scene — particularly those seeing rising 
inflation by the end of next year. 

The final paragraph in ‘The Pound 
Floats’ in the latest Barclays Bank 
Review is worth repeating: ‘In the end, 
holding the exchange rate down when 
there was still time to affect the current 
wage round is unlikely to prevent the 
damage to industrial profit margins 
which the policy was intended to avoid. 
Before long the Prices Commission will 
be faced with price increases to cover 
wage costs in excess of those permitted 
under Phase 3, just as the Government 
will be faced with the question of 
whether it should raise the money supply 
target for 1978 above 13 per cent to 
accommodate a high inflation rate in the 
hope of supporting employment’. Plus 
ga change.... 


Rates and Prices 


Closing prices, Monday, December 5th, 1977 
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STUDENT ROUNDABOUT. 





London Society for 
Scottish CA Students 


After years in the wilderness, London 
students studying for membership of 
The Institute of Chartered Accountants 
of Scotland have reached the promised 
land with the formation of a London stu- 
dents’ society. 

Because of the increasing number of 
Scottish Institute students in London, 
and the decision to expand channels of 
communication with students by 
revitalizing students’ societies in 
Scotland, it was a natural progression to 
form a society based on London. The 
Institute has agreed to pay the annual 
subscription for all student members. 

At this stage the main aims of the new 
society are to liaise with the Scottish 
Institute on educational matters and to 
run social evenings. Attendance at the 
first meeting last month was en- 
couraging, but it is felt that the society is 
too small at present to run its own 
` sporting and major social activities. In 
the future, it is hoped to arrange joint 
meetings with local senior and students’ 
societies. 

The society’s first chairman is Chris 
Garcia, a third-year student with 
Thomson McLintock who was last year 


appointed to the Scottish Institute’s Stu- 
dents’ Affairs Committee. 

When asked by ‘Roundabout’ why it 
was felt necessary to start another 
society in London when there already 
existed CASSL — the largest students’ 
society in the country — he replied: ‘Un- 
fortunately, CASSL has never appealed 
to Scottish students. Our main concern 
is education which is run by the Institute 
and thus our problems tend to be very 
different from those experienced by 
English Institute students.’ 

He added that the future development 
of the society would naturally involve an 
element of co-operation with CASSL, 
‘but we feel far closer to our “brother” 
societies in Edinburgh and Glasgow’. 

All partnerships with Scottish stu- 
dents have nominated a representative, 
some more than one, to serve on the 
committee. This, coupled with the en- 
couraging level of response, prompts 
Chris Garcia to say it is possible to over- 
come apathy among students. 

Further information about the society 
is available from the Secretary, John 
Woodman, 70 Finsbury Pavement, 
London EC2A 18X. 





SOUTH ESSEX STUDENTS 
VOTE FOR BRANCH STATUS 


South Essex chartered accountant 
students have voted overwhelmingly in 
favour of forming a branch of CASSL. 
At a recent meeting, the students, 
already members of the London Society, 
were presented with the opportunity 
of establishing their own independent 
students’ society. 

Following opening remarks by the 
South Essex President on the 
background to the meeting, Norman 
Eley, CASSL Chairman, presented the 
case for remaining full members of the 
society with branch status. This was, he 
believed, the way to achieve the best of 
both worlds — the local contact of the 
branch married to the resources of 
CASSL, currently undergoing extension 
of its services. 
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After a period of debate, members in- 
dicated, with only four dissenters, that 
their wish was to form a branch. Donald 
Heady, FCA, a south Essex principal, had 
done much to encourage the large atten- 
dance. 

A committee is being set up and the 
next step will be finally to constitute a 
branch by calling an official CASSL 
meeting of all members in the south 
Essex area. The CASSL Executive are 
keen to see the branch succeed and have 
already resolved to give it full support. 


EXAM TIMES 


The normal starting time of 9.30 am will 
operate for this month’s PE II of the 
English Institute, but it seems likely that 
the lunch break will be cut by 30 minutes 
to one hour. 

This move follows talks between Paul 
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Ranford, President of ACASS and Mr 
A. B. Sainsbury, Secretary of the 
Institute’s Education and Training 
Committee, at which changes in 
examination times as a result of the 
recent power cuts during PE I were 
discussed. 

Mr Sainsbury suggested the 
possibility of starting at 9 am, with an 
hour for lunch, and finishing at 4 pm. 
However, Paul Ranford felt that such a 
change at short notice might cause travel 
problems for many students. Further- 
more, in the larger examination halls 
artificial lighting is required even at noon 
during mid-summer if the candidate is 
not sitting near a window. 


ACCOUNTING FOR CRICKET 


Next season Warwickshire County 
Cricket Club will be captained by John 
Whitehouse, BSc, ACA. Believed to be the 
only qualified accountant in first-class 
cricket, John Whitehouse became an 
active player during his three years at 
Bristol University, graduating in 1971 to 
take up articles with Thornton Baker & 
Co in Nuneaton. That same year he was 
voted best young cricketer of the year, 
embarking on his accountancy and 
cricket careers simultaneously. 

Since then John has relied on the un- 
derstanding of his employers who allow 
him time off during the summer to meet 
the demands of first-class cricket. He 
would not, however, think of giving up 
his accountancy career to concentrate on 
cricket — it provides him with the 
emotional and financial security lacking 
in cricket at the moment. 


SELF-ASSESSMENT OF TAX? 


Self-assessment along the lines of the 
USA system may offer a valuable oppor- 
tunity to make considerable economies 
in operating the country’s tax system, 
Mr Robert Sheldon, mp, Financial 
Secretary to the Treasury, told members 
of the South Eastern Regional Students’ 
Society of the Chartered Institute of 
Public Finance and Accountancy at a 
meeting last week. 

‘I have therefore asked the Inland 
Revenue’, he continued, ‘to investigate 
the practical possibilities of introducing 
some measure of self-assessment into the 
UK tax system’. 

He explained that the country’s 
present system is ‘very much a deluxe 
service’, and therefore expensive. It costs 
the Americans about £1 to collect £100 
of tax, while the cost to the Inland 
Revenue is about £2. 
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You can always judge a company by the letters it 
receives. We show these few to you because mr sa 
more about Foulks Lynch than we ever could — 
because one day we hope to have one from a 

The fact is, we have more experience in accountancy 
education than anyone else — over 90 years. 
helped us introduce features which make all the 
dieere between passing and failing your exams. 

For instance, our study papers are continual 
updated, and are specifically designed to cover the 
exam syllabus. All our test papers are arranged in a 
progressive sequence, and are based on past 
examinations so you will be fully prepared and ready 
for the kind of questions you will eventually have to 
face. And your papers will be marked and assessed by 
apre N alied tutors, proven experts 
in their fields 

Foulks Lynch courses cover all major professional 
examinations. : 

For full details post coupon below today. 
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Notes 
and 


: Notices 


PROFESSIONAL NOTICE 
Dearden Farrow announce that Mr 
R. J. R. Gallaway will retire from the 
partnership on December 31st, 1977. 


APPOINTMENTS 


Mr Bob Dodsworth, BA(Econ), FCA, has 
been made managing director of 
Ransomes Sims & Jefferies. 





Mr R. Dodsworth Mr M. Roberts 

Mr Mike Roberts, FCA, group financial 
controller and secretary of the Ofrex 
Group, has been appointed to the board 
of Ricas, the small offset printing equip- 
ment and supplies subsidiary of the 
group. 

Mr James Gibson, FCA, has joined 
Fantasie Foundations as chief executive 
and a director. He was previously finance 
director and secretary of Pasolds. 


Mr John C. Childs, FCA, has been 
appointed to the board of Hymac and its 
subsidiary Hymac Maskin AB as 
financial director. 


Mr David J. Kappler, ACMA, has 
been made financial director of Jeyes, 
the major company in the Health & 
Chemicals Division of Cadbury 
Schweppes. 


Mr Ian W. Strachan, ca, has been 
appointed to the board of Aberdeen 
Service Co (North Sea) as financial 
director. 





OBITUARY 


We regret to record the recent death, at 
the age of 89, of Mr Ernest A. Lane, 
IPFA. He was a retired member of the 
Chartered Institute of Public Finance 
and Accounting (formerly the IMTA) to 
which he was admitted as long ago as 
1922. 

Mr Lane was Guildford’s first 
Borough Treasurer, in the days when (as 
the Local Government Chronicle 
remarks) ‘it was common for smaller 
towns to have the bank manager in the 
nominal post of Borough Treasurer’. 


DOUBLE TAXATION 
Denmark 
Discussions at official level were 


resumed in London recently about a new 
comprehensive Double Taxation 
Convention between the United 
Kingdom and Denmark to replace the 
present Convention between the two 
countries. A wide measure of agreement 
was reached, and the discussions will be 
resumed in the near future. 


Ghana 


A new comprehensive Convention 
between the United Kingdom and the 
Republic of Ghana for the relief of 
double taxation in respect of taxes on 
income and capital gains was signed in 
London on November 29th. Subject to 
approval by the House of Commons, this 
will replace the existing arrangements 
made with the Gold Coast in 1947. 

The text will be published in due 
course as a Schedule to a draft Order in 
Council. 


VAT ON TAKE-AWAY FOOD 


The Commissioners of Customs and 
Excise will not in future attempt to levy 
their 2/27ths ‘bite’ on such items as hot 
dogs, hamburgers and similar snacks 
sold from stalls or mobile vans. This 
follows two VAT Tribunal rulings (the 
James and Spragge cases, reported in 
The Accountant of July 14th and 
September 15th) that these are not 
supplies ‘in the course of catering’, and 
do not involve ‘premises’ within the 
meaning of group 1 of Schedule 4 to the 
Finance Act 1972. 

These rulings do not extend to snacks 
or drinks sold at racecourses, football 
grounds or similar places (the circum- 
stances of the Bristol City Supporters’ 
Club case, The Accountant, July 3rd, 
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1975). Nor do they affect supplies of soft 
drinks, ice cream, crisps or con- 
fectionery, which continue to be liable to 
the standard rate of VAT in all cases. 
Further details will be found in VAT 
News No. 13, dated November 1977. 


TAX FOR THE 
SMALL BUSINESS 


Employees now nearing retirement 
would receive a poor deal from the 
Government’s pension scheme. This was 
one of the points made by Mr Leslie 
Archer-Davis, a specialist in tax aspects 
of life assurance, at the recent annual 
one-day taxation conference organized 
by Thames Polytechnic. 

The Government’s Occupational 
Pension Scheme, he said, provided a rea- 
sonable pension for lower income earners 
but dealt less favourably with higher- 
income earners and employees nearing 
retirement. The scheme provided neither 
a tax-free cash sum on retirement, nor a 
lump sum life-assurance protection. 

Other specialist speakers were Mr R. 
A. J. Bowman, FCCA, FTTI, who spoke on 
‘Profiting from tax losses’; Mr T. J. 
Brigden, ACA, FTI, on “Tax planning for 
the family business’; and Mr E. F. S. 
Willer, Bsc(Econ), MSc(Econ), ACIS, who 
made a forecast of future taxation. 


MARKED SUCCESS FOR 
CASH LIMITS SYSTEM 


The Government’s cash limits system 
for controlling public expenditure has 
been a marked success and is likely to 
continue. Sir Douglas Henley, 
Comptroller and Auditor General, said 
recently at a seminar held by the 
Chartered Institute of Public Finance 
and Accountancy. He was speaking on a 
personal basis. 

Cash limits, effectively introduced in 
the spring of 1976, were an essential 
development in budgeting control to 
counter the high inflation rates from 
1974. The system imposes short-term 
control over actual spending by govern- 
ment departments and on the Rate 
Support Grant to local authorities with a 
fixed increase allowed for forecast 
inflation. 

Developments in the economy and 
problems of control of public expenditure 
had made the introduction of such a 
system imperative. There was no in- 
tention, he understood, to replace the 
broader and longer term resource 
planning mechanism represented by the 


Public Expenditure Survey and the 
Government White Papers. He regarded 
the two systems as complementary. 


PACKAGE COURSE ON | 
CAPITAL TRANSFER TAX 


A continuing education package course 
on ‘Capital transfer tax updated’ is now 
available from The Institute of 
Chartered Accountants in England and 
` Wales. It provides all the material 
needed to run a one-day course or 
alternatively is adaptable for a half-day 
course. 


The main changes to the capital 
transfer tax legislation by the Finance 
Acts 1976 and 1977 are covered, and the 
practical implications of the changes are 
identified. There is an introduction to 
the principles of CTT, and other 
sections deal with chargeable transfers 
and exemptions available, valuations of 
transfers, and settled property and in- 
terest in possession. 

The package, price £91.80 hüda 
VAT, is available from the Courses 
Department of The Institute, PO Box 
433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2BJ. 


CROYDON CAs’ 
DINNER AND DANCE 
The Croydon Society of Chartered 
Accountants, headed by their Chairman, 
Mr David Lewis, FCA, recently 
entertained their wives and guests at a 
highly successful dinner and dance. 

The event was held at the Selsdon 
Park Hotel, where 155 members and 
guests danced to the music of ‘The Dark 
Blues’. A tombola raised £60 and the 
proceeds are being shared evenly 
between the Chartered Accountants’ 
Benevolent Association and the Croydon 
Silver Jubilee Fund. 





The Institute of Chartered 
Accountants in England 


and Wales 


Unpaid Subscriptions 


The following 169 members, having 
failed to pay their 1977 subscription by 
the due date, ceased to be members on 
July ist 1977: 


Richard John Ahrens, BA, Aca, 8 Branksea Avenue, Ham- 
worthy, Poole, Dorset. 

David Allen, rca, 10 Carabaob Court, Apt 401, Agin- 
court, Ontario M1T 3N5, Canada. 

Jamshid Anvar, Ba, ACA, United Nations Headquarters, 
New York, NY 10017, USA. 

Michael John Armitage, rca, 18 Brendon Street, 
London W1. 

Philip Henry Arnold, aca, The Manor Hotel, Crick- 
howell, Powys. 

Ibrahim Ali Ashmawi, Fca, Faculty of Commerce, PO 
Box 5486, Kuwait, State of Kuwait. 

Anthony Henry Ashurst, rca, PO Box 5446, Jeddah, 
Saudi Arabia. 

Mohammed Aslam, aca, 139 Clarendon Road, Whalley 
Range, Manchester 16. 

Warwick Buchanan Astley, Fca, 1114 London Road, St 
Leonards-on-Sea, Sussex. 

Nigel Barry Quarles Back, aca, Tour Fiat, Cedex 16, La 
Defense, Paris, France. 

Sidney Baines, FCA, Brokmend, 19 The Heathlands, 
Copperfield, Wombourn, West Midlands. 

Aron Joseph Bakst, aca, 8 Yehuda Raab, Petah Tiqva, 
Israel. 

David Balmer, FCA, Box 282, Toronto Dominion Centre, 
Toronto, Ontario, Canada. 

Frank Barr, rca, 3296 West 37th Avenue, Vancouver 13, 
BC, Canada. 

Jimmy Soli Bilimoria, aca, 52 St Georges Road, Golders 
Green, London NW11. 

Manmohan Raj Bindra, aca, 277 Park Avenue, New 
York, NY 10017, USA. 

William Findlay Black, aca, 2 Embareadero Center, 
San Francisco, California 94106. USA. 


Janet Diane Blott, aca, (Mrs) 28 Haywards Croft, 
Greenleys, Milton Keynes, Bucks. 

William Boland, FCA, 28 Kensington Avenue, Radcliffe, 
Manchester. 

Frederick Albert Bolden, rca, 102 Sunnybanks, Hatt, 
Saltash, Cornwall. 

Kenneth Markham Bosworth, Fca, Casilla 2270, Lima, 
Feru, South America. 

Anthony John Brinsdon, BA, ACA, Tour Fiat, Cedex 16, 
92084 Paris La Defense, France. 

Frank Walter Bristow, rca, Old Manor Cottage, Send 
Marsh, Ripley, Surrey. 

Paul John Buffery, aca, Freebands Well, Green Farm, 
Bushley, Tewkesbury, Glos. 

Nigel Burridge, aca, RR6 Woodstock Road, Fredericton, 
New Brunswick, Canada. 

Desmond Francis Byrne, BA, FCA, Cinplan House, 30-38 
High Road, Byfleet, Surrey. 

Thamas Augustine Byrne, FCA, ot King’s Avenue, 
Bromley, Kent. 

Bruce Hugh Campbell, FCA, 6 Brendon Avenue, 
Weston-Super-Mare, Avon. 

Christopher James Carter, aca, 1250 Steeles Avenue, 

ramalea, Ontario, Canada. 

Jan James Julius Trobriand Cerny, sse({mng), aca, 6 
Ingelow Road, Battersea, London SW8 3QA. 

Vinod Chandra Chadha, MSe(Econ), FCA, 19 Golf Links, 
New Delhi 110003, India. 

Christopher John Chamberlain, BComm, aca, Apt 1913, 
3530 North Pine Grove, Chicago, Minois 60613, 
USA. 

Nicholas David Cherry-Downes, Fca, Clifton Lodge, 
Athboy, Co. Meath, Ireland. 

Vidur Chopra, aca, London House, Mecklenburgh 
Square, London WC1. 

Peter Gerald Badger Clark, aca, 203 Addington Road, 
Selsdon, South Croydon CR2 8LN. 

David Innerdale Coar, rca, 1075 Rollins Road, Apt 
318, Burlingame, California 94010, USA. 

Edward Sassoon Cohen, FCA, 6 Rechov Pinsker, 
Jerusalem, Israel. 
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James Gathorne Cookson, FCA, Dale Cottage, Ramsgate 
Street, Edgefield, Melton Constable, Norfoik. 

Jack Frederick Cornelius, rca, PO Box 41, Camps Bay 
8040, South Africa. 

George Edward Crabtree, rca, 5 Fairley Road, Lyn- 
more, Rotorua, New Zealand. 

Norman Brooks Dale, rca, 6429 South 890 West, 
Murray, Utah 84107, USA. 

Francis Brian Dancer, Fca, Rock Island, Quebec, 
Canada. 

Jonathan Beresford Diggle, aca, The Quinta, Beech- 
field Road, Alderley Edge, Cheshire 

Richard Anthony Dodgson, rca, PO Box 186, Taihape, 
New Zealand. 

Francis Arthur James Wigan Douie, rca, 5 Firgrove 
Close, North Baddesley, Southampton, Hants. 

Ratnam Durairatnam, BSc, ACA, 84 Victoria Road, Gants 
Hill, Iiford, Essex. 

Frank Herbert Dusart, Fca, Howard Road, Eaton 
Secon, St Neots, Hunts. 

Mujahid Eshai, aca, Marine Castle, Bath Island, 
Karachi, Pakistan. 

Jonathan Francies, aca, PO Box 44826, Nairobi, Kenya. 

James Stuart Freeborough, FCA, 6 South View, Bromley, 
Kent BRI 3DP. 

Afzal Ghani, Ba(Econ), ACA, 32 Saddar Road, Rawalpindi, 
Pakistan. 

Allan Andrew Gibbs, rca, 571 North Rocks Road, 
Carlingford, Sydney, NSW 2118, Australia. 

John Branthwaite Gibson, rca, PO Box 4595, Lusaka, 
Zambia. 

Michael Guy Gisborne, FCA, PO Box 3321, Salisbury, 
Rhodesia. 

Pierre Alain Gobet, aca, Espace 2000, 11/15 Rue De 
Javel, 75015 Paris, France. 

Roger Charles Green, rca, 68 Sherwood Way, Feering, 
Colchester, Essex. 

Alan Bennett Griffiths, rca, 59 Cumbrian Way, Lupset 
Park, Wakefield, W Yorkshire. 

Brian Reginald Griffiths, pa(ECON), Aca, 35 Hempstead 
Road, Redbourn, Herts. 

John Hugh Colin Griffiths, Fca, 61 Karaka Street, 
Takapuna, Auckland 9, New Zealand. 

Michael John Victor Hale, rca, Bure Cottage, Ittering- 
ham Common, Norwich NR11 7AP. 

Michael Anthony Haxeltine Hamilton, Las Palmitas, 
Calle 4 No. 2, Parque San Miguel, La Orotava, 
Tenerife. 

Wan Azmi Bin Wan Hamzah, aca, 11 Jalan 4x, Ampang 
Jaya, Kuala Lumpur, Malaysia. 

Leonard Oswald Hargrave, rca, La Tour Sarrazine, 
Bloc-B, 93 Bivd, Edouard-Herriot, 06200 Nice, 
France. 

John Anthony Harrison, rca, ‘Upper Hillside’, Vernon 
Road, Ramsey, Isle of Man. 

Sayed Azfar Hasnain, rca, LI. Chundrigar Road, 
Karachi, Pakistan. 

Henry Hayhow, OBE, FCA, 1 St Mary’s Close, 
Letchworth Lane, Letchworth, Herts. 


747 





Peter John Curwen Hazel, aca,7 Nelson House, Dolphin 
Square, London SW1. 

David Ian Hazell, aca, 20 Stevenage Road, Fulham, 
London SW6 6ES. 

Michael Heap, aca, 1340 Burnaby Street, Vancouver, 
BC, Canada, 

John Duncan Henderson, rca, 3817 Corina Way, Palo 
Alto, California 94303, USA. ` 

Kenneth Karl Henley, FCA, 3883 Turtle Creek Boulevard, 
Dallas, Texas 75219, USA. 

Malcolm Jack Hewitt, aca, 27 Highside Drive, 
Humbledon Hill, Sunderland SR3 1UW. 

Walter Hicks, OBE, rca, Glyn Olwg, Beaufort, Ebbw 
Vale, Mon. NP3 5BL, 

Jayadev Vishwanath Hiremath, aca, 35 Cuffe Parade, 
Bombay 5, India. 

Richard John Holmes, aca, 167 North Street, Romford, 
Essex RM1 1DT. 

Nasir Iqbal, aca, Boscastle House, 1 Boscastle Road, 
London NWS. 

David Joseph Jacobs, Fca, 12 Hagiva Street, Savyon, 
Israel. 

Mukhtar Ali Jaffer Ali, aca, 59 Gladesmore Read, Lon- 
don N15. 

Alan Fred Janes, rca, 2136 Orchard Road, Burlington, 
Ontario, Canada. 

John Balch Jones, Fca, Villa Cristina, Calle de Torroella 
S/N, Al Lado Hotel Pinimar, Estartit, Gerona, 
Spain. 

Muhammed Danish Kamal, aca, 37 Bolton Gardens, 
London SW5. 

Richard Jeffrey Keisner, aca, c/o 84 Winnington Road, 
London N2. 

Mohammed Wasim Khan, ‘aca, PO Box 40, Lusaka, 
Zambia. 

Olatunji Koleoso, aca, 46 Kofo Abayomi Avenue, PO 
Box 445, Apapa, Lagos, Nigaria. 

Kenneth Laubscher, FCA, 6 Clare Park Avenue, Ronde- 
bosch, Cape Province, S Africa. 

Christopher John Lindeman, aca, 10 Butterfield Road, 
Wheathampstead, Herts. 

Willis Lomas, rca, Stamford Chambers, 11 Musters 
Road, West Bridgeford, Nottingham. 

James Macdonald Lowe, BA, Fca, 111 St Stephens Road, 
Ealing, London W13. 

Howard Spencer Lucas, rca, 19 London Road, Redhill, 
Surrey RHI ILY. 

Colin Frank Lumb, rca, 7820 SW 103 Place, Miami, 
Florida 33173, USA. 

Donovan Henry Charles Lye, rca, 537a Staines Road, 
Bedfont, Feltham, Middlesex. 

Laurence George Lynch, aca, 15 Sun Street, Lomeshaye 
Village, Nelson, Lancs, 

Alan William Madigan, rca, 43a Yorktown Road, 
Sandhurst, Camberley, Surrey. 

Ghulam Hussain Malik, aca, PO Box 318, Lahore, 
Pakistan. 

Augustus Ralph Marshall, aca, 6 Chateau Mews, Ipoh, 
Perak, West Malaysia. 

Michael Patrick Masani, aca, 34 Wood Street, Manly, 
NSW 2095, Australia. 

Alistair Henry Mathers, aca, 86 Simon Street, Ryn- 
field, Benoni, South Africa. 

Arthur Mercer, FCA, 32a Dawson Street, Armadale, 
Western Australia 6112. 

John Alexander Mercer, rca, 15 Broadway Close, Ains- 
dale, Southport, Lancs. 

Frederick Thomas Joseph Merriman, rca, 3 Back Lane, 
Hardingstone, Northampton. 

Kenneth Charles Metcalfe, aca, PO Box F825, Silver 
Point, Freeport, Bahamas. 

William Thomas Milfer, aca, Strawberry House, Glen- 
rose Read, Wootton, Liverpool L24 5JT. 
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William Stuart Milne, Frcs, 12 Merriden Road, 
Macclesfield, Cheshire. 

Clement Lea Minshali, rca, 380 Liverpool Road, 
Southport, PR8 3BZ. ` 

Ajoy Kumar Mitra, rca, 25 Mandeville Gardens, Cal- 
cutta 19, India. 

John Osborne Morgan, FCA, 25 The Warren, Worcester 
Park, Surrey KT4 7DH. 

Tan Cedric Morley, psc, FCA, 362 Euston Road, London 
NW1 33L. 

Iradi Motamedi, BSc, ACA, 261 Sepahbed Zahedi Avenue, 
Tehran, Iran. 

Jal Bomanji Mullan, ssc(£con), FCA, Tata Mansions, 
Altamont Road, Bombay 26, India. : 

David Alan Naylor, MA, ACA, 12 Chilton Close, Egg- 
buckland, Plymouth, Devon. 

Kenneth Naylor, Fca, 45 Mount Pleasant Road, London 
W5 1SQ. 

Ademola Wemimo Odunaiya, 3(com), aca, PO Box 49, 
Ebute-Metta, Lagos, Nigeria. 

Tamunobere Oforiokuma, BA, FCA, PO Box 1044, Port 
Harcourt, Nigeria. 

Michael O'Hagan, rca, Westword’s, Church Lane, Ford 
End, Chelmsford, Essex. 

Sunday Olusegun Olasoji, aca, 14 Oseni Close, Off 
Modupe Johnson Crescent, Surulere, New Lagos, 
Nigeria. 

Abu Ahmed Ismail Omar, aca, 4 Blackstone Road, 
London NW2 6BY. 

Celsus Nnabuenyi Onuorah, BSC(ECON), aca, 40 Nnaji 
Street, Uwani, Enugu East Central State, Nigeria. 

Olufemi Olayemi Oso, aca, 5B Cliff Villas, London NWI. 

Sidney Palmer, rca, 28 Devonshire Park Road, Daven- 
port Park, Stockport, Cheshire. 

John Lancelot Parkes, aca, 331 Lillie Road, Fulham, 
London SW6. 

Richard O'Donnel Paterson,Ba, ACA, 5309a 8 Leith Road, 
Baltimore, Maryland 21239, USA. 

Arthur Patrick Frere Phillips, FCA, 15220 Encanto Drive, 
Sherman Oaks, California 91403, USA. 

John Andrew Pittman, Ba, aca, 5 Austin Crescent, 
Toronto, Ontario, Canada. 

Spencer Laurence Pleasance, rca, 95 Farnham Road, 
Guildford, Surrey GU2 5PF. 

Frank Stanley Pollard, FCA, Barclays Bank DCO, 
Gibraltar. 

Sydney Roy Frank Porter, rca, 70 Pheasants Way, 
Rickmansworth, Herts. 

Rex Arthur Christie Prevett, FCA, Marco Peruana SA, 
Apartado 415, Callao, Peru. 

Charles Roderick Newton Pringle, aca, PO Box 70215, 
Bryanston 2021, Transvaal, South Africa. ; 

Mahmudur Rahman, Aca, Conde Heredia Espinola No. 
11-6C, Bilbao—12, Spain. 

Chandra Ramu, aca, Ambattur, Madras 600 053, India. 

Jack Rapoport, FCA, 30 Farm Avenue, London NW3. 

William Robert Copeland Reid, rca, 13 Knowle 
Grange, Knowle Drive, Sidmouth, Devon. 

Peter Brookhouse Richards, aca, 127 Rue du Ranelagh, 
75016, Paris, France. 

Maurice Anthony Richardson, rca, Springfield Lodge, 
Whitchurch Road, Audlem, Cheshire. 

Michael David John Roberts, aca, 59 Branksome Gar- 
dens, City Beach, Perth, WA, Australia. 

Dennis Edwin Robinson, FCA, Gogen Apartment, Arifi 
Pasa Korosu, Bebek, Istanbul, Turkey. 

Syed Shahid Salam, aca, 141 Amir Khusro Road, 
Karachi, Pakistan. 

Simon John Sarson, aca, 63 Rue de Varenne, 75007 
Paris, France. 

Nicholas John Boscawen Savage, BSc, ACA, Avenue 
Louise $12, 1050 Bruxelles, Belgium. 

Jeffrey Michael Selwyn, FCA, 4 Southway, London N20. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH °* 
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Thomas William Scott Sharp, MA, BCL, FCA, 42 Wampool 
Street, Silloth, Carlisle, CAS 4NB. ` 

Hassan Shoaib, rca, 5808 Telephone Road, Ventura, 
California, USA. 

Robert David Simpson, Fca, Jay Cottage, Little 
Horwood Road, Great Horwood, Milton Keynes, 
Bucks. 

David William Smith, LLB, aca, 1 Avenue Alfred 
Belmontet, 92210 Saint Cloud, France. 

Peter Wallace Snow, FCA, 66 Park Street, Mayfair, 
London WILY 3HP. 

Michael John Souster, aca, Private Bag 1027, Benoni, 
Transvaal, South Africa. 

Ralph Edward Spence, Ba, FCA, 23 Clarendon Avenue, 
Toronto, Gntario, Canada. 

William Robert Spraggs, aca, 50 Kyeema Avenue, 
Cumberland Park, Adelaide 5041, South Australia, 

Ernest Stainton, FCA, Lambert Road, New Canaan, 
Connecticut, USA. 

Stuart Maurice Stanton, Fca, 55 Avenue Road, St 
Johns Wood, London NW8. 

Harold Sudell, rca, 27 Highfield Drive, Fulwood, 
Preston, Lanes. 

Robert Hamish Scott Sutherland, rca, 38 Paultons 
Square, London SW3. 


David Nicholas Tait, ga, ACA, 19 Rees Street, 
Islington, London N1. 

Vijaykumar Girdharlal Thakrar, ACA, 32 
Reporton Road, London SW6 9JP. 

Akani Thapthimthong, a, aca, 331 Fulham 
Road, London SW10. 

John Roger Thomas, rca, 1 Cobhams, 
Speldhurst, Tunbridge Wells, Kent. 

George Edward Thompson, MA, FCA, 2800 
Midland Avenue, Agincourt, Ontario, Canada. 

John Robert Toogood, Fca, 82 Kensington 


High Street, London W8. 
John Marshall Trusted, 
Street, London EC2. a 
Andrew Alon Harby Tumbuli, rca, Beverly 
Wilshire Hotel, 9500 Wilshire Blvd, Beverly 
Hills, California 90212, USA. 


BA, FCA, 64 Coleman 


Stanley David Turner, Fca, 5 Cricklewood 
Drive, Halesowen, West Midlands. 
Col. William Vero, Fca, 13 Sandra Way, 


Rossmoyne 6155, Western Australia. 

Charles Michael Watson-Smyth, FCA, 3 Water Street, 
Liverpool L69 2BB. 

William Price West, Fca, 24 Hurstwood Avenue, 
Southbourne, Emsworth, Hants. 

Robert John Weston, Fca, 2834 West 34th Avenue, 
Vancouver 13, BC, Canada. 

Frank Rayment Wheeler, Fca, 36 Western College Road, 
Plymouth, Devon, 

Cedric Allister Williams, B.com, FCA, 30 Carrington 
Street, Sydney 2000, NSW, Australia. 

Ernest Arthur Williams, Ma, FCA, Emoyeni, PO Box 97, 
Kokstad, East Griqualand, South Africa. 

David Edward Wright, ssc, aca, 9 Barton Court, 
Cambridge Read West, Farnborough, Hants. 


The Institute’s bye-law 40 provides 
for the automatic termination of 
membership if the annual subscription 
remains unpaid at June 30th. A further 
63 members whose membership was 
terminated at July ist, 1977, by 
operation of this bye-law have since been 
readmitted to membership by the 
Council. 
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An invaluable 
reference book 
as well as 

a diary 


| 
Also available in This | 
| 


foolscap desk size handsome 
and in de luxe pocket diary 


black morocco lettered in gold 


leather wallets* 


A full week’s entries 


Prices and order form on 
advertisement page 727 of 
this issue. 


at each opening 


*Wallets and diary 
inserts (refills) sold 
separately. 





A gift of THE ACCOUNTANT’S DIARY will be welcomed by the recipient on every day 
of the coming year. Constantly updated, the information section includes tax rates 
and grossing-up tables; companies’ statutory requirements; world directory of 
accountancy bodies; the revised Social Security scheme; interest rates, licence fees, 
stamp duties, depreciation tables and much more besides. The 1978 pocket edition . 
(as illustrated) also includes maps of the UK rail and motorway network and the 
London Underground system. A wealth of information in your pocket. 
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Gillett Brothers Discount 
Fund Management 
Limited 


Fund Managers for the 
Private and 
Corporate Investor. 


G. R. McNeill, Managing Director, 
65 Cornhill, London EC3V 3PP 
Tel: 01-626 0614, 01-626 0721. Telex: 884444 
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When you advise parents 
about meeting the cost of 
school fees, our popular 
book ‘The Professional 
Adviser’s Guide to School 
Fees’ will give you all the 
help you need. 

We have had more than 
25 years experience of helping parents 
fund for private schooling — experience 

. Which we would be pleased to pass on 
to you for the benefit of your clients. 


May we post you one or more free copies ? 


SETA 


School Fees Insurance Agency Ltd 
Incorporated Life Assurance Brokers 
10 Queen Street, Maidenhead SL6 1JA _ 
Phone: (0628) 34291 
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In case 


you dont know 
already, it wont 





Some of your best clients could 
receive a State pension of only 20% or 
10%—or even less—of the income 
they enjoyed before retirement. We're 
sure you will agree with us—it won't 
be enough! 

Obviously, the answer is to 
“top up”, and perhaps best of 
all with the Scottish Amicable 
Superannuation Policy. 
A wide range of benefits is provided 
and at retirement pensions can be 
purchased in the open market with the 
cash available—without penalty. 

The rates are extremely 
competitive. 


ne. 


arene Y 


a 
Shouldn't you be warning your 
clients so that they can look after 
themselves and their employees? 
For further details please contact 
your local Scottish Amicable Branch 
or write to the Marketing Manager. 


w ISCOTTISH 
[| “CJ AMICABLE 


150 St. Vincent Street, 
Glasgow G2 5NQ. 
Telephone 041-221 8844. 








THE 


151 Strand 
London WC2R IJJ 
Telephone 01-836 0832 


Vol. 177. No. 5370 


ESTABLISHED 1874 


ACCOUNTANT 


The Recognized Weekly Journal for the 
Accountancy Profession throughout the World 


DECEMBER 15th, 1977 





Another Lock at Lonrho 


‘No evidence of professional impropriety’, in the view of 
the Professional Standards Committee of The Institute of 
Chartered Accountants in England and Wales, has been 
established against three Institute members named in the 

1976 DoT inspectors’ report into the affairs of Lonrho 
Ltd. The matters on which the inspectors criticized 
Messrs B. J. West, VRD, MA, FCA, Lonrho’s finance 
director; P. J. Butler, MA, FCA, of Peat, Marwick, Mitchell 
& Co; and the late L. J. Pratley, FCA, of Fuller Jenks 
Beecroft, were in any event ‘confined to a very limited 
area of their considerable responsibilities’. 

Central to the inspectors’ criticisms, it will be 
remembered, was a retrospective expense claim submitted 
by Lonrho’s chief executive, Mr ‘Tiny’ Rewland, for over 
£300,000 in respect of what this week’s statement from 
the Professional Standards Committee describes as ‘reim- 
bursement of expenditure incurred by him on various 
matters on the company’s behalf, and in respect of which 

‘it had not been his policy in the past to seek reimburse- 
ment’. 

It could hardly hope to escape comment that a claim of 
this magnitude, extending back over several years, was 
submitted only after the board had received a report that 
the company and its chief executive appeared to be in 
breach of the provisions of the Companies Act 1948 
relating to loans to directors; and, while the Professional 
Standards Committee has not outwardly taken this point, 
these transactions emphasize the extent to which Lonrho 
was regarded by Mr Rowland as ‘his’ company. 

: The Institute’s investigation — to which Messrs West, 
Butler and Pratley all gave their full co-operation — has es- 
tablished that, contrary to some impressions which were 
given currency at the time when the inspectors’ report 
was published, the claim was not an expedient to dispose 
of a potential illegality; it had a foundation in fact, and 
was appropriately examined and approved. 

Unfortunately, the question of submitting such a claim 
arose no more than six days before the deadline set for 
approval of the company’s September 1974 accounts for 
printing; and, in meeting this deadline, ‘a fundamental 


error’ was perpetrated ‘in that it included interest allowed 
to the chief executive upon personal funds laid out by him 
in furnishing a company-owned property, which interest 
ran from a date prior to that on which the property was 
occupied or, by inference, furnished’. 

The committee’s subsequent findings are worth setting 
out in full: 

‘The committee accepts that the inspectors were able to 
gain access to information which demonstrated the error in 
the claim but which was not known to either Mr West or 
the auditors. It believes that, given time, the finance director 
[Mr West] and auditors too could have obtained sufficient 
information to enable them better to check the facts on 
which the claim was based. It also believes that the finance 
director and auditors were in error in allowing the 
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publication of the annual report and accounts to go ahead 
without first having obtained written evidence that certain 


non-executive directors whom the board required should be 


kept fully informed had, in fact, seen and approved the 


claim. 


“The committee considers that Mr West laid himself open 
to criticism by accepting an ill-defined request from the 
company’s chairman to make himself responsible for seeing 
the claim was dealt with properly. He should in everyone’s 
interests have worked out precise terms covering what he 
could undertake and what must remain the responsibility of 
others; and he should have made those terms clear to the 


board and to the joint auditors. 


‘The committee accepts that the time available and Mr 
West’s other commitments may have operated against the 
adoption of that course; and, after careful consideration, 


does not accept the degree of criticism which the inspectors 
made of Mr West.’ 


This week’s public announcement is, it appears, only a 


part of a more detailed report that the Professional Stand- 


arisen. 


Gaining Experience of 
Inflation Accounting 


The ASC’s Interim Recommendation on 
inflation (The Accountant, November 
10th) not only made common sense but 
was also the first step in the development 
of an accepted approach to the problems 
of inflation accounting, declared Mr 
Brian Maynard, MA, FCA, FCMA, FIMC, 
President of the English Institute, 
addressing over 400 members and guests 
at last Thursday's inaugural dinner in 
Exeter of The South Western Society of 
Chartered Accountants. 

The Institute, he said, was the leader 
in the development of inflation 
accounting and there must not be a 
negative attitude to the matter by 
members. Clients must be persuaded of 
the need to provide the additional infor- 
mation on inflation effects as suggested 
by the interim recommendation. 

A good example, continued Mr 
Maynard, was last month’s accounts of 
Brooke Bond Liebig which clearly il- 
lustrated the importance of these adjust- 
ments. The net effect of the adjustments 
for depreciation, cost of sales and 
gearing was to reduce group profits by 
79 per cent. It was, he admitted, a 
matter for discussion how such adjust- 
ments should be calculated; the fact 
remained that this reduction of pre-tax 
profits to 21 per cent of the historical 
figure was ‘a clear indication of the mis- 
leading nature of the historical figures on 
their own. To put it at its lowest, these 
are significant and informative adjust- 
ments’. 


In taking its next step in the light of 
the experience of time, said Mr 
Maynard, the ASC will have the advan- 
tage of drawing upon practical ex- 
perience accumulated by producers and 
users of information in meeting the 
interim recommendation, in addition to 
comments received from the exposure of 
ED18. 

‘Clearly, the solution of the problem of 
inflation accounting has proved far more 
difficult than had been generally fore- 


ards Committee has prepared for consideration by the 
appropriate committees of the ICAEW Council, ‘so that 
points arising from the DoT report may be taken into 
account in formulating future guidance to members of the 
Institute’. The circumstances surrounding this con- 
tentious expenses claim disclose no impropriety or lack 
of integrity, but, given a proper degree of separation 
between the interests of a publicly quoted company and 
one of its executives, the controversy need never have 


seen’, Mr Maynard concluded. But this 
should not cloud the profession’s 
gratitude for the efforts made by so 
many members who had contributed so 
much to grasping this problem — ‘thanks 
to which we are in a far better position 
to face the difficulties of developing the 
next stage’. 

The Hon William Waldegrave, jp, who 
responded to the toast of ‘Our guests’, 
pulled no punches in his references to the 
Green Paper on Company Reports. It 
was of fundamental importance, he 
argued, not only that companies should 
report accurately and fully, but also that 
accountants should be prepared to 
defend their professional standards in 
the face of what he described as 
‘fashionable demands and woolly ideas’. 


VAT — An Annual! Visitation? 


Businesses in the UK would be far better 
off if the VATman, like Father 
Christmas, called only once a year, 
according to the Institute of Directors. 
The Institute’s Director-General, Mr Jan 
Hildreth, said last week that ‘the cost to 
business of complying with the unrea- 
sonable and unnecessary requirements of 
VAT is incalculable, and only such an 
impossible system could lead to the sort 
of alleged swindling now being in- 
vestigated by the Customs and Excise’. 
Arguing that VAT makes substantial 
demands on time and energy that its 
30,000 members could devote to their 
primary objective of creating marketable 
goods and services, the IoD is calling for 
VAT liabilities to be calculated once a 
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year, as part of the corporation tax com- 
putation, with quarterly payments on 
account of the estimated provisional 
liability. The ideal system of indirect 
taxation, the IoD memorandum 
suggests, is that which does the least 
damage to the national capacity to create 
wealth. 

For the smaller businesses in 
particular, VAT compliance costs can 
and do reach the point at which their 
viability is seriously threatened and even 
extinguished. Among the IoD’s further 
proposals are an elevation of the ‘small 
businesses’ VAT threshold from the 
present £7,500 to £25,000, and an 
immediate return to a single effective 
rate of tax. 





Audit Concentration 
Discloses Fraud 


Misappropriation of car parking fees in . 


the City of Westminster has been es- 
tablished as a result of a unique com- 
bined audit operation involving the cor- 
poration’s own internal audit depart- 
ment, the District Audit service, and two 
major firms of chartered accountants — 
Deloitte’s and Binder Hamlyn. The need 
for such a simultaneous concentration of 
effort was dictated by this desirability of 
pursuing inquiries simultaneously, 
without previous notice, at several 
different locations. 

Announcing the outcome, Cllr Simon 
Ashton, chairman of Westminster’s 
finance and scrutiny committee, said that 


the operation ‘has brought together a 
great deal of knowledge and expertise, 
and enabled us to mount a major audit 
project at a time when it would have 
been difficult to have applied the same 
degree of effort simple by using our own 
internal auditors. 

‘The success of this project indicates 
that local government can obtain 
considerable benefits from this type 
of operation, because it enables the 
concentration of a great deal of audit 
effort over a relatively short period of 
time.’ 

Earlier this month, the Council was 
successful in obtaining an order for 
restitution and costs against one de- 
faulter, who also received a suspended 
prison sentence. 


Limited ‘Review’ for 
Smaller Companies? 


Scarce accounting resources were being 
applied ‘in providing unwanted audits 
for unwilling clients for the sake of com- 
plying with an outdated statute’, Mr Ian 
Hay Davison, BSc{Econ), FCA, suggested 
last week. Addressing members of the 
Huddersfield Society of Chartered 
Accountants, Mr Davison said that, 
while he supported higher auditing stan- 
dards for public companies, ‘they just do 
not make sense for smaller concerns’. 





Mr lan Hay Davison 


Small-company audits, he continued, 
involved several serious problems 
beyond unnecessary expense to the 
company itself. These were the delay in 
publishing tighter audit standards 
because these were not practicable, or 
needed, for small companies; the lack of 
independence when accountants ‘audit’ 
statements they have prepared them- 
selves; and the frequent need to 
qualify reports for no other reason than 
that it would be uneconomic for the 
smaller business to provide the internal 
controls necessary to support an un- 
qualified report. 

The Department of Trade, he noted, 
wes considering a return to less onerous 
reporting requirements for the ‘exempt 
private company’ type of business. It 
should be possible to provide a limited 
‘review’ (in which the accountant would 
rely on information provided by internal 
controls without necessarily making 
an independent evaluation of their 
reliability) for this class of company, 
where 100 per cent of the shareholders 
requested it. 

‘No other country finds it necessary to 
impose an audit as the price of limited 
liability’, he claimed. ‘I really do not think 
that the argument that an audit is a part 
of the limited liability system makes 
much sense today.’ 
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Considering Cross 


Mr John Grenside, CBE, FCA, a Past- 
President of the English Institute, was 
named earlier this week as chairman of a 
tripartite joint committee set up by the 
English and Scottish Institutes and 
the Certified Accountants to consider the 
report of the Cross Committee on 
professional discipline (The Accountant, 
November 10th). Other members have 





Mr John Grenside 


been named as Messrs D. C. Hobson, 
D. H. leRoy Lewis and D. H. Slade 
(ICAEW); J. E. Boyd and D. B. Grant 
(ICAS); and H. Hill and K. C. Peters 
(ACCA). Both Mr Hill and Mr Peters are 
Past-Presidents of the Association. 

The joint committee’s terms of 
reference include ‘to advise the three 
Councils as to the course or courses they 
should take to best serve both the public 
interest and the interests of their 
respective memberships’. 


New Inquiry on 
Management Taxes 


Britain’s best managers, it is often 
claimed, are being discouraged and 
driven away by salaries which have con- 
spicuously failed to keep pace, in real 
terms, with the effects of inflation, and 
by penal and confiscatory levels of per- 
sonal taxation. These allegations are now 
the subject of a high-level inquiry spon- 
sored by the Institute for Fiscal Studies, 
with financial support from the Esmee 
Fairbairn Charitable Trust. 

Over the next 12 to 18 months, 
Professor Brian Reddaway of Cambridge 
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University will be personally directing 
research into the impact of income levels 
and personal taxation on the deployment 
of skilled management and specialists in 
Britain. 

He will have the guidance of a steering 
committee under the chairmanship of 
Mr Michael Edwardes, vice-chairman of 
the British Institute of Management and 
chairman of British Leyland. 

Announcing this new inquiry, Mr 
Dick Taverne, Qc, Director of the IFS, 
recalled the findings of the third report of 
the Diamond Commission on the 
Distribution of Income and Wealth, that 
salaries at most management levels were 
substantially cut in real terms between 
1969 and 1975: 

‘The position of managers has 
worsened further since 1975’, Mr 
Taverne claimed. ‘Opinions differ on the 
effect of this trend. Some believe that the 
result has been a loss of skilled managers 
to other countries, an unwillingness to 
accept more responsible posts, and a lack 
of drive, adversely affecting exports and 
the development of new products. . .. 

“The snag is that little hard evidence is 
available. We regard this as one of the 
most important studies yet undertaken 
by the IFS. It should be understood that 
we are not primarily concerned with psy- 
chological research into motivation; we 
are hoping to establish what effect low 
salaries and high taxes on management 
have had on the performance of com- 
panies, and on the decision taken which 
determine that performance.’ 


Invisible Earnings 
Set New Records 


Britain’s gross private invisible earnings 
amounted to £3,775 million in the third 
quarter of 1977, according to official 
statistics. This represents a further in- 
crease on the record level of the second 
quarter and an increase of £311 million 
(or 9 per cent) over the third quarter of 
1976. Gross earnings from travel and 
tourism, at £587 million, were 30 per 
cent higher than a year ago. 

The net surplus on private invisible 
earnings, at £1,112 million, remains 
below the peak level reached in the last 
half of 1976. This reflects the continued 
low level of net receipts from interest, 
profits and dividends, due largely to 
profits of foreign companies operating in 
the North Sea. 
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Partnership Genuine 
Despite Tax Avoidance 


A UK resident who is a partner in an 
enterprise which does not function in the 
UK stands in line for the 25 per cent 
deduction made available by the Finance 
Act 1974; before that time, overseas 
partnership income was not taxable at all 
unless and until remitted to the UK in 
the lifetime of the partnership. Although 
it is possible for a professional to carry 
on a single business worldwide — in 
which case the profits will be chargeable 
in full under Case II of Schedule D — it is 
also possible for him to take positive 
steps to set up a partnership abroad with 
a non-resident person, with a view to en- 
joying the more favourable treatment 
accorded to him in such circumstances. 
If such steps are taken, can the Inland 
Revenue disregard the facts because of 
the intention which brought them into 


No Prerogative 


Accounting standards in Australia, 
according to an official joint statement of 
the Commonwealth’s two accountancy 
bodies, ‘describe methods of accounting 
approved by the Councils of the 
Australian accountancy profession for 
application to all financial statements in- 
tended to give a true and fair view of the 
state of affairs and profit and loss. 
Accounting standards are designed to 
improve the quality and uniformity of 
reporting and introduce a definitive 
approach to the concept of what gives a 
true and fair view’. 

The Australian profession, as also in 
the United Kingdom, Canada and the 
United States, has been engaged in the 
standard-setting process for some years. 
Many accountants feel that a satisfactory 
degree of compliance with accounting 
standards has been attained, but other 
parties — including the New South Wales 
Commissioner for Corporate Affairs, 
have put forward the opposite view, 
pointing to significant departures from 
accounting standards in published 
company reports. These departures are 
being inquired into, not only by com- 
mittees of the profession, but also 
by officers of the NSW Corporate 
Affairs Commission; which argues that, 
prima facie, departures from account- 
ing standards may not result in the 
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existence? This was in essence the 
question which fell to be decided 


‘in Newstead v. Frost (The Times, 


December Ist). 

A scheme was devised whereby Mr 
D. P. Frost was to carry out all his over- 
seas professional activities in the guise of 
junior partner in a partnership between 
himself and a Bahamian company which 
took 5 per cent of profits. At all times all 
partnership activities took place abroad. 
The Appellate Commissioners had 
reached their decision (that Mr Frost’s 
share before 1974 was not assessable to 
UK tax) by steps summarized by 
Browne-Wilkinson, J, as follows: 

The 1889 decision in Colguhoun v. 
Brooks (2 TC 490) allocated overseas 
partnership profit shares to Case V of 
Schedule D, although the Revenue in- 
tended to challenge this decision now 
that the House of Lords regarded itself 
as no longer bound by precedent; hence 


on Standards? 


presentation of a true and fair view. 

It has also been suggested that the 
mere disclosure to the investor of depar- 
tures from standards is not of itself suf- 
ficient, and that legislation should be in- 
troduced to make standards ‘stick’. With 
this in mind, the NSW Attorney-General 
has called for the establishment of an 
Accounting Standards Review Board 
comprised of five persons experienced in 
industry, commerce, economics, law or 
public administration to review and 
either endorse or reject standards 
proposed by the accountancy profession 
— and possibly also by other 
organizations (emphasis added). Such a 
Board, if established, could require the 
general adoption of its approved 
standards, or might reject a proposed 
standard and refer it back to the 
originating body for modification. 

From such a source, views that the 
setting of accounting standards should 
not continue to be the exclusive province 
of the professional accounting bodies 
have naturally caused many members of 
the profession to think more deeply on 
the role and achievement of the 
profession. The basic question of a 
legislative framework ‘to ensure the 
responsible selection of standards and 
their effective enforcement’ is one that 
raises important issues. 














THE HAMBRO CASE FILE 


CASE No9 IN ASERIES 


REQUIREMENT: AN ALTERNATIVE TO SHARES OFFERING SIMILAR BENEFITS 
AND FEWER PROBLEMS, 


ah Wan - 2 best selling author ~- invested around £20,000 in shares some years 
ago because he recognised that, although some risks were involved, a stock market 
investment would allow the value of his capital some chance of keeping up with inflation. 


His portfolio was too small to make professional management economic so he began 
by looking after his cwn investments and handling his own paperwork, 


He soon found himself facing four problems:— 


* He was spending too much time keeping, records of his transactions and compiling 


information for his tax returns, 


He was not able to spread his investment across as many companies as he would 
have liked and sc was concerned about concentration of risk, 


He felt that he lacked the professional expertise to manage his portfolio fully 
effectively. 


And he found that his dividends didn't go very far because they were Hable to 
higher rate tax. 


Was there a way of maintaining an investment in real assets, whilst reducing these 
problems? 


ACTION: HAMBRO MANAGED BONDS and THE HAMBRO SHARE EXCHANGE PLAN 


EEA GE recently exchanged his shares for a Hambro Managed Bond. By doing 
this through the Hambro Share Exchange Plan, he was able to save over £800 on the 
cost of selling his shares himself, 

He now enjoys the following advantages:— 


* His paperwork is reduced to a minimum. 


* The Bond offers massive investment spread — not only in shares but also in 


property and gilts, 
The Bond Fund investments are handled ona day to day basis by teams of experts. 


Tax on income earned by the Bond is borne inside the Bond Fund at the life 
assurance company rate and he is liable to no personal income tax on it. 


A Hambro Managed Bcnd doesn't pay dividends ~ all income being accumulated in the 
Bond Fund to increase the value of Bond Units. But Mr, Willis could, if he wished, 
choose to draw 5% per annum of his original investment to serva as an income, 

and this would be free of all taxes at the time of withdrawal. He has 

elected not to do so, for the present, but will start 

making withdrawals when he retires, 
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the remittance basis applied; the 
immediate source was the partnership. 
The Inland Revenue first claimed that 
the objects of the company precluded it 
validly entering the partnership. Next, 
they denied that the income belonged to 
the partnership; further, they denied that 
a company could carry on a profession 
involving personal activity. Their main 
contention was that the Court must 
ignore the very existence of a partnership 
which was a device designed solely to 
avoid tax. The Court held, however, that 
at present Parliament still related tax 
liability to the objective nature of the 
acts done as opposed to the subjective 
motive with which they were done. 





THIS IS MY LIFE 


Unforeseen 


No Change of 
Circumstances 


The fact that the House of Lords had 
reached an earlier decision only by a 
majority of three to two did not by itself 
warrant disregarding precedent when the 
same point came up on a later occasion. 
In Fitzleet Estates Ltd Others v. Cherry 
(The Times, November 14th) the Lords 
declined to review the Chancery Lane 
Safe Deposit case on the basis of their 
1966 declaration that the House would 
no longer be bound by its own prece- 
dents. 

In the Chancery Lane case (44 ATC 
450; 43 TC 83) the company took the 


Amendments 


by An Industrious Accountant 


The year-end accounts provided some 
traumatic moments. I sat with the 
financial accountant round a biggish 
table strewn with ruled foolscap, both of 
us in touchy mood. A mistake in a bad 
debt posting had held up the final trial 
balance; so to remedy it we had worked 
through lunch, buttressed with 
somewhat tired sandwiches and warmish 
tea. The sacrifice of our roast beef had 
been borne bravely, but by now we were 
definitely edgy. 

However, the T/B balanced, so we 
filled in the trading and P&L accounts 
and the Balance Sheet, and said curtly 
‘that’s that’. 

The managing director entered to ask 
about the net profit, he being tradition- 
ally the first to know it. We told him £A, 
subject to any unforeseen amendment, 
and he congratulated us and retired 
smiling. 

The internal auditor came in hurried- 
ly. ‘Correction in stock-in-trade’, he 
hissed, and we recoiled. The stock had 
been counted over the week-end, down to 
the lowliest box. of shoe-laces, and re- 
checked to ensure accuracy, so what the 


hell? The second checkers, he said, had 
somehow double-entered the costly 
dining-room furniture bay and sub- 
traction of the extra list was essential. 
Just as well his own check system was 
practically infallible, he said loftily, and 
the FA nearly clobbered him. 

The deputy-chairman was in surly 
mood when he arrived. He said that 
Costs had been making trouble with the 
maintenance engineer, who was of 
course loyal, efficient and reliable, and 
unless Accounts changed their tune he’d 
bring it up at the board meeting. What 
profit, he demanded; and our subtraction 
being finished, we said £B. 

I summoned Costs, who slumped into 
a chair and unloosed an unusual splutter 
of profanity. Skin and hair had been 
flying with the ME, he explained, 
because analysis of a statement from 
Bloggs the builders had listed several in- 
voices unknown to Accounts. The ME 
had confessed under pressure to holding 
back the invoices because, he said, he 
hadn’t time to check the direct wages 
items, so Costs had ticked him off blunt- 
ly. The result was as might be expected, 
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advice of their auditors as to how the in- 
terest on mortgages raised to finance 
rebuilding ought to be treated in the 
accounts. In order to give ‘a fair view of 
the company’s affairs’, it was decided to 
capitalize a proportion of this interest 
commensurate with the unlet portion of 
the premises. However, this action led 
the House of Lords to the conclusion 
that that interest had not been paid out 
of ‘profits brought into charge to tax’, 
with the practical consequence that the 
income tax withheld had to be accounted 
for without regard to taxed income. 

In the earlier case, every contention 
had been advanced which was put 
forward on the later occasion, Lord 


but Repairs Account must be increased 
promptly. 

Prinny phoned me to see him and 
nodded gloomily when he heard the 
amended £C. Can’t be helped, he said, 
passing over a sympathetic cigar; and I 
returned to find the cashier waiting. Our 
reserve for ‘Wages accrued due to adjust- 
ment in backdating’ wasn’t quite correct, 
he muttered, so £D was recorded. 

There was a summons from the 
Boardroom where the managerial might 
was seated in conclave. In view of the 
satisfactory profit of £A an increased 
dividend might be considered, the MD 
commenced; whereupon everybody con- 
tradicted one another indignantly. At one 
stage I thought they’d pension me off, 
not withstanding our ‘unforeseen amend- 
ments’ safety clause. 


~ 


; 


.. he hissed, and we recoiled. 


Wilberforce observed in his Fitzleet 
judgment; thus nothing could be said to 
have been overlooked. Furthermore, 
there had been no change in circum- 
stances; the fact that the Chancery Lane 
decision worked hardly on property com- 
panies (if it were so) was not such a 
change of circumstances. What the 
Fitzleet Estates company had done was 
to charge interest in its profit and loss 
account, and to transfer sums equal to 
the net interest and add them to the cost 
of land and buildings acquired as shown 
in the balance sheet, these facts being 
conceded to be indistinguishable from 
the earlier position. 

The five Law Lords ruled unanimous- 
ly that, in the absence of changed cir- 
cumstances, the earlier decision was not 
to be reconsidered merely because at the 
present time fresh opinions might 
produce a different result. 


Unanimous Ruling on 
Ex Gratia Payment 


Notable judicial unanimity was achieved 
in the case of Murray v. Goodhews (The 
Times, November 25th). A united Court 
of Appeal upheld the decision of Walton, 
J, (1976 STC 128) and the Special 
Commissioners that ex gratia payments 
totalling £81,651 were not receipts of the 
payee’s trade. 

Lord Justice Buckley said that every 
case of a voluntary payment had to be 
considered on its own facts to ascertain 
its nature in the recipient’s hands. 
Taxable payments might include those 
to be applied in the recipient’s business 
in future or those made to supplement 
the price paid for goods or services 
provided by the recipient trader; non- 
taxable categories included payments in 
the nature of a testimonial or solatium 


made in recognition of past service. It 
was the character of the receipt in the 
recipient’s hand that was significant; the 
payer’s motive was significant only so far 
as it bore out that character. 

The present facts concerned the 
termination of a number of public-house 
tenancies following reorganization. Pay- 
ments were made voluntarily by the 
brewery to acknowledge the long and 
friendly association, and to maintain its 
own name, goodwill and image in the 
trade. They were not linked with future 
trading relationships. Furthermore, the 
amounts paid were unconnected with 
profits earned or beer sold by any one of 
the tied houses, contradicting any 
suggestion that the payments were in the 
nature of compensation for lost profits. 
Hence the receipts by Goodhews were 
not taxable. Leave to appeal to the 
House of Lords was refused. 





The Accountability of Local 


Government 


by LARRY TRIMBY, FCA 


Earlier this autumn, The Institute of Chartered Accountants in 
England and Wales (‘the Institute’) submitted a memorandum 
to the Secretary of State for the Environment in response to 
the Government’s Green Paper Local Government Finance 
(Cmnd 6813). This article considers the issue of ‘accoun- 
tability’ in so far as it identifies the need thereof, and discusses 
both the form and publication of accounts. 

While the Government in the Green Paper supported, in 
particular, the conclusion of the Layfield Report that an 
improvement was needed in accountability to the public, at the 
same time it recognized that there was considerable public dis- 
quiet over the financial operation of local government. This 
emphasized the need for greater accountability to the public, 
yet the Institute did not consider that the proposals in the 
Green Paper went far enough to meet this need. 


Inadequate information 


The Institute believed that the present information available 
to the public was inadequate for it to judge the financial perfor- 
mance of its local authority; that the methods of account- 
ing used by local authorities have evolved on an individual 
basis; and that there was need for greater comparability of 
accounts between authorities. It also indicated that this require- 
ment had already been recognized by water authorities, 
who had responded to the extent of agreeing a standard 


form of accounts with the Department of the Environment. 

The Institute therefore recommended that a standard form 
of published accounts, supported by statements of standard 
accounting practice, should be developed by local government 
and adopted by the Department of the Environment. The 
Institute observed that the accountancy bodies were in a 
position to advise on how far such standards would be com- 
patible with national and international practices. 

So far as the publication of accounts was concerned, the 
Institute pointed out that, under the Local Government 
(Scotland) Act 1973, accounts must be available for audit by 
August 31st in each year. This regulation should be extended 
to England and Wales. The objective should be that audited 
accounts are published by October 31st in each year, so that 
the public is informed of financial results promptly and so that 
the budget for the following year can be prepared on a sound 
basis. If accounts are, for any reason, not available by the set 
date, a mandatory audit report should be issued, setting out the 
reasons. To conform with accepted conventions for other 
organizations, the ‘accounts’ of the local authority should be 
defined as those which are to be published. 

Published accounts should not only include the actual results 
of the year under review, but should also disclose the original 
budget, fundamental assumptions thereon, and reasons for 
major variances. It might have been thought that such con- 
siderations were fundamental to local authority financial 
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reporting, but such is not the case, as is shown by the various 
aspects of accountability reported upon by the Layfield 
Committee. 


First essential 


In the context of the constitutional and economic framework, 
the Committee concluded that the first requirement of a 
financial system for local government is accountability; 
whoever is responsible for incurring expenditure should also be 
responsible for raising the necessary revenue. The second main 
requirement is fairness between both individuals and areas; 
people in similar circumstances and with similar needs should 
be treated alike. 

The financial requirements should bring home to those 
taking decisions the economic implications of the choice 
between consumption and investment. They should also 
promote efficiency in the provision of services. The arrange- 
ments should be stable, flexible and comprehensible. These 
requirements cannot all be equally satisfied, and can be con- 
tradictory in effect, but they are criteria against which any 
financial system for local government must be judged. 

In discussing the relationship between control and local 
government, the Committee conceded that unless relations are 
to drift further towards centralization, to which all the signs of 
the direction of future change are pointing, a conscious 
decision is needed to re-establish them on a considered basis 
providing for clear accountability and supported by 
appropriate financial arrangements. Without such a decision, 
the task of framing a durable financial structure for local 
government is difficult if not impossible to fulfil. 

Turning their attention to the problem of obtaining value for 
money, they concluded that those who elect local councillors 
are the best safeguard against waste, extravagance and in- 
efficiency. But they cannot act effectively unless they under- 
stand both the role of elected members and the financial facts 
about decisions taken by them. There is an obligation on local 
authorities to foster understanding and provide straight- 
forward information to the public. 


Choice of priorities 


On the question of the control of expenditure, the 
Committee concluded that central government is properly in- 
terested at all times in the control of local government ex- 
penditure. Its interest derives from two distinct concerns. 
First, the management of the national economy is the 
responsibility of government, and local government ex- 
penditure is an important part of public spending. Secondly, 
the government is concerned with the priorities to be given to 
different elements in public spending. 

The totals of both central government’s spending and local 
authorities’ spending must be limited in accordance with 
policies for the management of the national economy. The 
Government must have the means of ensuring that local 
authorities respect this limitation. 

How far the Government ought to determine the choice of 
priorities among local government services is a matter for 
political decision. A decision is necessary so that responsibility 
for the choice of priorities will be clearly attributed either to 
the government or to local authorities. The decision will be in- 
fluenced by many factors but a dominating one should be its 
consequences for the relationship between central and local 
government. 
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At present there is confusion among the public and within 
the Government and local authorities about government’s role 
in regard to both its concerns in local government expenditure. 
The Government has available no method of control over local 
authority expenditure which was designed for the purpose. Nor 
has it a control designed to secure any considered choice it may 
make on the priorities between local government services. 
Controls such as the approval for loans and the Rate Support 
Grant settlement have been pressed into uses for which they 
were not designed and are not appropriate. This use of controls 
designed for other purposes has not proved effective and has 
had unsatisfactory effects. 


Alternative responsibilities 


With a system based on greater central responsibility, both the 
totals of local expenditure and the priorities between local 
services would be decided by government, which would be seen 
to carry the main responsibility for expenditure control. 

With a system based on greater local responsibility the 
responsibility for control of expenditure would rest primarily 
with the local authorities. They would be responsible to their 
electorates both for the expenditure they incurred and for the 
revenues they raised to finance it. Therefore grants should not 
play a dominant part in local finances. The local tax base would 
need to be widened. 

The Government would, in the main, secure its economic 
objectives by relying on the accountability of local authorities 
acting with full understanding of its policies for national 
economic management. Central government would need 
powers designed to be operated only to meet the needs of 
national economic management and should not intervene in 
local government finances more than is necessary for that pur- 
pose. The main decisions on expenditure priorities would be 
made by the local authorities; the central government’s present 
role would be much diminished. 

At this juncture, the Committee advanced its controversial 
proposals for a local income tax as a means of paying for local 


-services. They concluded that charges for services, grants, 


rating and local income tax are the only four potential sources 
of substantial revenue for local authorities. The introduction of 
local income tax would have important consequences for the 
government and for national taxation, but these would not 
present insuperable problems. 

In drawing up their proposals, the Committee made two im- 
portant observations, the first as to responsibility for ex- 
penditure and the second as to improving financial 
administration. The need for accountability for local ex- 
penditure was fundamental. For this reason the Committee did 
not favour suggestions that a prescribed share of national tax- 
ation should be assigned to local authorities; assigned revenues 
have the same characteristics as grants. The government must 
be accountable to the electorate at large through Parliament for 
the amount of taxes it raises. It cannot provide local authorities 
with a preponderant share of their income, whether in the form 
of assigned revenue or grants, without sooner or later taking 
responsibility for their expenditure. 

If local authorities were to exercise discretion over the way 
they carried out their functions and to determine the level and 
pattern of expenditure on them, they should be responsible for 
finding the money through local taxes for which they were 
accountable. But central government has also played a major 
part in determining the level and pattern of local government 
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Qualifications? 
Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience -either to make 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already 
qualified. 


* ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation ~ but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home — at whatever time and 
pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 
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expenditure. Government departments told the Committee 
that they saw the relationship between central and local 
government as partnership, which recognized their shared 


responsibility. - 


-In practice, expenditure was incurred in response to a wide 
range of pressures from the public, professional opinion and 
special interest groups which affected both central and local 
government. At present it was virtually impossible to dis- 
tinguish their respective responsibilities for expenditure and 
for this reason there was a lack of clear accountability. The 
Committee therefore considered a number of ways in which the 
financial responsibility of central and local government might 
be separated, so that expenditure arising from the govern- 
ment’s decisions could be financed from national taxation and 
expenditure incurred by local authorities at their own dis- 
cretion could be separately identified and financed from local 
taxation. 


Two courses of action 

In the absence of a clear dividing line between central and 
local responsibilities, the present confusion could be ended only 
if the main responsibility for local expenditure and taxation 


` was expressly placed either upon the government or local 


authorities. The first course would mean accepting the present 
drift towards central responsibility as inevitable and requiring 
central government to be more explicitly and formally accoun- 
table. No new source of local revenue would be needed but 
there would have to be significant changes in the organization 
and procedures of government departments. 

The second course would require the introduction of a local 
income tax to supplement rating as a source of local revenue. 
But a wider local tax base could not by itself ensure that the 
present confusion of responsibilities was ended. It would need 
to be accompanied by the political will to allow local 
authorities more freedom to decide how to carry out their 
functions. 

So far as improving financial administration was concerned, 
it was of the greatest importance that there should be adequate 
safeguards against waste, extravagance and inefficiency. While 
hospitality, attendance allowances and other expenditure 
attributable to councillors in the exercise of their functions 
accounted for only a small fraction of local authorities’ budgets, 
all concerned in local government should recognize their 
responsibility to ensure that there were adequate internal 
safeguards against abuse. It was important that local 
authorities should obtain the maximum value for the money 
they spent on all their activities. 

More emphasis in the auditing of local authority accounts 
should be placed on efficient financial administration and value 
for money. There should be more systematic studies of the 
comparative performance of local authorities and periodic major 
reviews of trends in the use of resources in local authority 
services. To this end the audit service in England and Wales 
should be headed by an independent official who, with the 
advice of an expert panel, should have sole responsibility for 
the appointment of auditors to local authorities and for the 
organization of the audit service. He should make regular 
reports on issues of general interest or public concern relating 
to more than one local authority. These reports could be made 
to a Parliamentary Committee, or to the new forum which the 
Committee had proposed, or to a representative local govern- 
ment body. : 
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In their original submission to the Secretary of State in 
November 1976, the Institute addressed itself to the key 
problem of accountability to the public in the following terms: 


They believed that the present information available to the 
public was inadequate for them to judge the financial performance 
of their local authority. 

The present requirements for published accounts did not assist 
in communication. 

To conform with the accepted conventions for other 
organizations, the ‘accounts’ of the local authority should be 
defined as those which are to be published. 

The form and content of the published accounts should be stan- 
dardized to allow valid comparisons to be made. 

Appropriate accounting principles should be developed and 
applied by all local authorities. 

The published accounts should not only include the actual 
results for the previous year but also the original budget figures 
for the year of account. 

Local authority accounts should be finalized by August 31st, 
and audited accounts published by October 31st each year. 

Accounts should not be published in an unaudited form. 

All reports of the auditor to the local authority should be 
reproduced in the accounts, in the Council minutes and, except in 
special circumstances, in the press. 

Rate demands should show budgeted expenditure and income 
and balances in hand in monetary amounts. The same information 
should be published in the press. 

The Institute took the view that the local press was the best 
media for obtaining widespread publicity of financial infor- 
mation to the public. 

Yet, despite the observations on the chief accounting 
matters to be dealt with, the Green Paper made only a passing 
reference to accountability, namely that local electors need to 
have some better way of assessing local spending decisions and 
of requiring local authorities to account for them. The Minister 
in his statement to the House of Commons in May 1977, ex- 
panded on this with the observation that the Government were 
not convinced that it would be right to add local income tax to 
existing rates as an additional source of local revenue, and that 
in framing the Green Paper the Government had four aims in 
mind: first, to seek to maintain and enhance the independence 
of local government; secondly, to improve and encourage 
greater accountability of local government to its electorate; 
thirdly, to establish an effective and proper degree of Govern- 
ment control over the total of local government expenditure; 
last, to make fairer and more equitable the methods of local 
taxation. 


Acceptable standards 


Against this background, the Institute issued their second 
memorandum to bring home to the Secretary of State the ab- 
solute necessity of having as well organized accounting 
arrangements in the local authority sector as there are in the 
companies’ sector. Indeed, there is a strong case for the view 
that the presentation of the accounts of local authorities should 
bear a closer resemblance to those published in the private 
sector, to which members of the public and professional 
analysts are accustomed; that such presentation should be 
standardized and accounting standards set, so that failure to 
comply with those standards would result in qualification of 
the accounts of the authorities concerned. ; 

The Institute could take the initiative in drafting proposals 
for standards through the Standards Committee, already set up 
for this purpose. 











Accountancy Education 


in South Africa 


by R. F. J. DEWHURST, MA, FCA 


Accountancy education in South Africa differs from its equivalent 
in the United Kingdom In one fundamental respect: all paths to 
the qualification of ‘Chartered Accountant (SA)’ are through a 
University degree in accounting. At first sight this might not seem 
to amount to very much, but the consequences in practice are 


substantial. 


The only accountancy body of standing — certainly the only 
body whose members can audit the accounts of public com- 
panies — in the Republic of South Africa is the National 
Council of Chartered Accountants (SA). There are some 6,000 
South African chartered accountants, and they all belong to 
one of the four provincial societies who themselves are 
members of the National Council. 

Articles of clerkship are required: three years for a graduate 
and four years for a non-graduate. Non-graduates are required 
during their period of articles to attend university on a part- 
time basis to obtain a Bachelor of Accounting or similar 
degree. After graduating, students take the examination of the 
Public Accountants and Auditors Board (PAAB). 

The majority of PAAB members are appointed by the 
provincial societies, though there are some university and 
government representatives on the Board. This examination is 
usually taken immediately after the degree examination, and 
aims to ensure that all South African chartered accountants 
shall have been brought up to the same level of accountancy ex- 
pertise. In effect, this means that all accountancy education 
must be tailored to meet the requirements of the Board. The 
pressure on universities to make their course a good and 
precise preparation for this examination is very considerable. 


The universities 


All accountancy education, either full-time or part-time, is 
through the universities; there is no direct equivalent to the 
Polytechnics in South Africa. Consequently, to understand 
accountancy education one must first understand the 
university system. 

There are eleven ‘white’ universities and five universities for 
non-whites in South Africa; ‘white’ universities may admit 
non-white students if they are studying a subject for which 
there is no suitable degree course available at a non-white 
university. English and Africaans are the two official languages 
of the Republic of South Africa and the aim is to give equal 
prominence to them at university level as elsewhere; 
sometimes surprising lengths are gone to, in order to ensure 
absolute equality between the two. 

There is no equivalent to the Universities Grants Committee 
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in South Africa; all universities receive their grants direct from 
the Government with no intervening body. These grants are no 
longer as generous as they once were, which in part reflects the 
changing overall economic climate of the country. 

The great years of the Republic were the Sixties, and an im- 
portant reason for this was the contribution that gold made to 
its economy. The last good year was 1974, and since then 
South Africa has shown the same signs of economic and 
financial deterioration as most of the western world. There is 
something of a time lag; to take just one example, the collapse 
of property companies, which occurred several years ago in the 
United Kingdom, has only just hit South Africa. Inflation, 
which has been kept pretty steady, is now around 12 per cent 
per annum. 

Universities, therefore, have been under some pressure to 
reduce expenditure and most departments have been asked to 
make cuts. Partly because of their direct commitment to the 
education of chartered accountants, accountancy and related 
departments (such as business administration) have on the 
whole been remarkably successful in avoiding any severe cut- 


‘backs in numbers of students or in staff. 


Staff 


University lecturers in accounting are paid salaries which in 
money terms are similar to, or perhaps slightly better, than 
those of their counterparts in the United Kingdom. However, 
this apparent similarity masks a considerable difference in 
practice in real standards of living. Almost all professorial and 
executive staff in the Republic enjoy a higher standard of living 
than their UK equivalents; university lecturers in accounting, 
too, enjoy this general differential of higher purchasing power 
of goods and labour. They have one special advantage as well: 
local societies of chartered accountants make subvention pay- 
ments to accountancy staff at universities. The sums of money 
involved are not large, but they do represent an additional 
income, and lecturers come to rely on them. In the big 
commercial cities, notably Johannesburg and Cape Town, 
university staff do a considerable amount of consultancy 
work, and this can be very highly paid. 

Not much research is done, and very little writing of 
academic articles or texts. University lecturers do not need (as 
seems to be the case in the UK) to have a record of research 
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to get promotion. Almost all the texts used for teaching are 
American or English. The usual response to the suggestion that 
students must be fed up with examples in dollars and pounds 
and would like a book written for them in rands, taking 
account of South African tax and company law, is that the 
market is not large enough to justify the effort. 


University entrance and degrees 


Entrance to universities is at a much earlier age than in the 
UK. There are no such things as ‘A’ levels; the only require- 
ments for university, entrance are the equivalent of 
matriculation and the ability of parents to provide funds. To go 
to university is seen as the customary way to complete one’s 
education for the average professional or middle-class white, 
and paying university fees is regarded as part of the normal 
way of things. 

At the end of the first year — a time which corresponds 
roughly in age to that of ‘A’ levels in the UK — the students are 
given a stiff examination. The proportion failed varies from 
university to university but is of the order of fifty per cent. At 
the risk of over-simplifying the matter to some extent, it can 
broadly be suggested that the universities’ first-year ex- 
aminations correspond very much with ‘A’ levels in the UK, 
and perform much the same job in selecting students. 

The normal first degree taken at a UK university is an 
honours degree. At South African universities (where it may 
take more than three years) it is called an ordinary degree. Like 
the UK honours degree, this pass degree is split into a ‘first’, 
‘2(i)’, ‘2(ii)’, etc. 

An honours degree in the Republic corresponds roughly to 
the UK second or master’s degree and, like that degree, is not 
split. South African students who take their honours degree are 
usually ‘end-on’ students; that is, they take the additional year 
straight after their ordinary degree. 

There are a few business schools in the Republic who take 
mature students, and teach them finance amongst other sub- 
jects. Business schools in South Africa suffered from having 
rather too much expected of their first graduate outputs, and 
are only now recovering from this initial setback. 

Some university accountancy departments have fairly large 
honours courses, but this varies very much from one university 
to another. Students who have completed their honours 
degreees are held in some esteem; at one university, indeed, it 
is customary to ask businesses who take on these students for a 
contribution to departmental funds. Where there are a large 
number of students, this can represent a very substantial sum. 

In general, businesses are very free in their contributions to 
university accountants or accountancy departments. At a 
recent South African Society of University Accountants’ 
Conference in Johannesburg, attended by over 100 university 
representatives, the hotel bills and the travel expenses (in many 
cases by air) were paid by a South African Wine Growers 
Association. The Stellenbosch Farmers Wineries Foundation 
gave similar support to a university teachers’ training con- 
ference. 


Professional relationships 


It is generally held that the standing of a South African 
chartered accountant is comparable with that of members of 
the UK recognized professional bodies. A member of the 
English Institute of Chartered Accountants, for instance, needs 
to take papers only in South African law in order to qualify for 
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membership of one of the South African societies. South 
African chartered accountants, on the other hand, enjoy no 
reciprocal exemptions from professional examinations of the 
English Institute. The Certifieds’ and the Cost and Manage- 
ment Accountants’ transitional arrangements are easier; they 
only require that a specified number of examination papers be 
taken. 

South African accounting practice is similar to that in the 
UK. The Companies Act 1973 — applicable to both public and 
private companies — requires that financial statements must 
fairly present the state of affairs of a company and the results 
of its operating in conformity with generally accepted 
accounting practice. Most provisions in the Companies Act 
appear to be similar to legislation governing limited liability 
companies in the United Kingdom. 

Auditors are appointed either at the time of incorporation, or 
by the directors within 21 days of that date. Auditors are re- 
appointed annually as a matter of course, except that when 
control of a company passes it is common to ask for a change 
of auditors and this is rarely resisted. In fact auditors can be 
removed by a resolution of which special notice has been given 
if it is passed by three-quarters of the shareholders present, or 
represented by proxy. 

In one respect auditing practice differs from that in the UK 
and is, in fact, virtually unique. If the auditor has reason to 
believe that a material irregularity has taken place, he is re- 
quired in the first place to report it in writing to the directors. 
Failing adequate steps being taken to put the matter right, the 
auditor must report it to the Public Accountants’ and Auditors’ 
Board. 

Many irregularities, regarded as material, are reported by 
auditors to the PAAB. Auditors are given statutory protection 
against any legal action brought against them in carrying out 
their responsibilities in this matter; thus reporting to the 
PAAB is quite common and has put the Board under some 
pressure of work. 


Inflation accounting 


With inflation rates well below those in the UK, ways of 
dealing with currency debasement in accounting have been 
regarded until recently as being of little more than academic in- 
terest. A paper some two years ago set out the arguments for 
and against the various ways of dealing with inflation in 
published statements of accounts. The official position has 
been that until some general agreement on the ‘right’ method is 
arrived at, companies are under no obligation to add or depart 
from normal historic accounting. 

Few companies make any attempt to give any form of 
inflation-adjusted accounts. Much informed opinion in South 
Africa sees some form of current purchasing power as the most 
likely way that inflation will eventually be dealt with in 
accounts, and equally views current cost accounting with some 
suspicion. 

To sum up, South Africans accept the close relationship 
between university accountancy departments and their 
professional body as being the natural order of things. They 
do not resent the universities’ reliance on the profession. 

Indeed, academics in the Republic of South Africa find the 
(in some cases) wide gap between university accountancy 
courses in the UK, and the examination requirements of the 
professional bodies, staggering. They wonder when the gap 
will be closed; even why it ever existed. 

















CURRENT LAW 


Exclusion Clause 


Another defence based on exclusion 
clauses in a contract for services has 
been dismissed by the Court of Appeal. 

The appellants sent a valuable Chinese 
carpet for cleaning, giving an order on 
the cleaning contractors’ standard form 
which included a number of ‘small print’ 
clauses. One of these purported to limit 
the contractors’ liability in any event to a 
maximum of {2 per square yard 
{equivalent in the present case to £40); 
another stipulated that ‘All merchandise 
is expressly accepted at the owner’s 
risk. ..’. 

The carpet was lost or stolen, in cir- 
cumstances unexplained, while in the 
contractors’ hands, and the appellants 
claimed £900 for its loss. 

Denning, MR, held that the ‘owner’s 
risk’ clause was sufficient to exempt loss 
or damage due to the contractors’ own 
negligence, but then turned to the 
doctrine of ‘fundamental breach’ — ie, 
that a party who is in fundamental 
breach of his own obligations under the 
contract cannot rely on its conditions. 
The onus in the present case was on the 
contractors to show that they were not 
guilty of a fundamental breach, and this 
they had not done. They were the parties 
who knew, or should have known, what 
had happened to the carpet; and as the 
fundamental breach had not been ex- 
cluded, they could not rely on the ex- 
emption or limitation clauses. 


Levison v. Patent Steam Carpet 
Cleaning ({1977] 3 All ER 498). 


Undue Influence 
Rebutted 


A divided Court of Appeal has rejected 
the view that a 99-year lease of the ex- 
clusive sporting rights over a large 
landed estate, made by the deceased 
proprietor in favour of a garage owner 
with whom he had been friendly during 
the latter part of his life, raised a 
presumption of undue influence suf- 
ficient to have the disposal set aside. For 
the majority, Lawton, LJ, declined to 
accept that the absence of independent 


advice necessarily required a defendant 
whose conduct had not otherwise been 
improper to justify the gift, and that if he 
failed to do so he should suffer the smear 
of having exercised undue influence over 
the donor. i 

According to the evidence, the 
deceased had been autocratic and self- 
willed, and felt no desire to maintain the 
family estate intact. His generosity 
might seem strange,,but it was not 
irrational. A disposition of rights over 
the whole estate might be stupid; but if 
it were good in law, there was no reason 
for the Court to interfere. 

In the estate of Sir Philip Lee 
Brocklehurst, deceased (121 Sol J 633). 


Bankruptcy: 
Secured Creditor 


The status of a secured creditor in 
bankruptcy claimed the attention of the 
Chancery Division earlier this year. 

The debtor had contracted to 
purchase a freehold property together 
with the business carried on there. The 
sale was followed by litigation, apparent- 
ly over the valuation of stock-in-trade, 
and eventually judgment was given 
against him for some £2,590. 

The judgment creditor then obtained a 
charging order for this sum on the 
debtor’s interest in the freehold property. 
No steps were taken to enforce this 
charge, but the creditor later served a 
bankruptcy notice on the debtor. He paid 
only £500 on account of the judgment 
debt, and was eventually adjudicated 
bankrupt on the creditor’s petition. 

More than two years later, the debtor 
sought to have the adjudication annulled 
on the ground that the petitioning 
creditor had not disclosed the existence 
of the charging order as ‘security’ for the 
debt, contrary to section 4 (2) of the 
Bankruptcy Act 1914. 

Rejecting the debtor’s contention, the 
Court pointed out that a charging order, 
for the purposes of section 40 of the 1914 
Act, was a form of execution, and as 


such could not stand against the trustee 
in bankruptcy unless completed by the 
appointment of a receiver prior to notice 
of the presentation of a bankruptcy 
petition. The holder of an uncompleted 
charging order was not a secured 
creditor, and had no such right of choice 
as was contemplated by section 4 (2). 
The Court further noted that the 
creditor had in any event applied (un- 
successfully) in the County Court for 
leave to amend the petition so as to dis- 
close the charging order. In a case such 
as the present, said Goulding, J, no 


injustice would have been done by 


allowing the amendment, and the 
County Court judge had been mistaken 
in the exercise of his discretion. 


Re a Debtor (No. 39 of 1974 ([1977] 3 
All ER 489). 


‘Passing off’: Trade Name 
Entitled to Protection 


European Community law on the goodwill 
attaching to an established trading style 
in one EEC member State was 
recognized earlier this year in the 
Chancery Division. 

The plaintiffs, a UK-registered com- 
pany, owned the internationally-famous 
‘Maxim’s’ restaurant in Paris. The 
defendants opened a restaurant in 
Norwich, also under the name of 
‘Maxim’s’. The plaintiff company sought 
an injunction restraining the defendants 
from operating a restaurant under that 
name or style, and from passing off their 
restaurant as that of the plaintiffs. 

Granting the relief sought, Graham, J, 
observed that, where a plaintiff's 
goodwill in England was based on a 
foreign business, it might be regarded as 
goodwill with which he could start 
trading in England, should he decide to 
do so in future. That goodwill was real in 
relation to such prospective future 
business, and was entitled to protection. 

Further, article 59 of the EEC Treaty 
provided that a person could not be 
denied legal protection against damage 
to his reputation and trade connection 
only on the ground that he had a famous 
reputation in one member State but that 
his business was established in another. 
As a matter of English law, both before 
and after the UK’s accession to the EEC 
Treaty, the plaintiffs were entitled to 
their injunction. 

Maxim’s Ltd and another v. Dye (121 
Sol J 727). 
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LETTER FROM AMERICA 


Replacing the Irreplaceable 


from EDWARD SYMONDS in the United States 


With two months in hand before its legal deadline expired, the 
Securities and Exchange Commission has issued its proposals 
on how oil and gas producers should comply with the complex 
replacement-cost rules that it proposed last December. It has 
meanwhile reached the same conclusion as most professional 
observers — that the replacment cost of non-renewable energy 
sources is not a concept that can be easily defined, nor one that 
is of much value even if it can. 

But it rejects much of the work done by several well-qualified 


outside bodies that have been considering the subject. The. 


‘equivalent purchase cost’, as proposed by the team organized 
by the University of Texas with the support of the American 
Petroleum Institute is considered as coming closest to the ob- 
jectives propounded by the SEC. Even that will require further 
refinement, for which an unusually long comment period (until 
the end of March next year) is being allowed. 


Discouraging consequences 


The results of applying the other sections of the SEC’s 
replacement-cost rules have been less than encouraging. About 
1,000 of the largest American companies who are required to 
supply unaudited data with their 1976 financial statements 
have generally relegated them to the footnotes ~ and warned of 
their misleading character, if taken at face value. 

The SEC remains dissatisfied, however, with the petroleum 
industry’s contention that the historical cost of a company’s 
hydrocarbon reserves, supplemented by further geographic and 
operating breakdowns, provides an adequate guide to their 
replacement cost. The Commission concludes that its purpose 
can only be achieved through disclosure, not only of reserve 
quantities, but also of the estimated present value of the future 
production that these quantities are expected to support. 

In reaching this conclusion, which has stirred up widespread 
concern in the financial community and dismay in the oil in- 
dustry, the SEC claims that it is remaining true to its original 
purpose of improving the quality of the data available to users 
of annual reports. It argues that security analysts rely 
heavily on estimates of future production revenues in their 
assessment of oil stocks — and that similar information should 
be made available, with the help of the proposed rule, to all in- 
vestors. In common with many others in the financial com- 
munity, the Commission evidently sets little store by the 
capital-market theory holding that relevant information already 
flows immediately and equally among all members of an invest- 
ment market. 

In applying its proposal, which would take effect with 1979 
reports, the SEC spells out a series of uniform assumptions to 
be made by all reporting companies. Revenue projections 
would be based on proved reserves already owned by the com- 
pany, thus ruling out the widespread practice of offering 
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acreage totals (frequently including unexplored acreage) as 
evidence of the company’s oil and gas reserves. Secondly, as is 
usually the practice in loan transactions, current oil and gas 
prices would be used in estimating future revenues. Allowance 
would be made for announced changes and intended relaxations 
in the price regulations to which all oil and gas producers 
are subject in the United States, and for escalation provisions 
written into gas contracts; but price increases to allow for ex- 
pected future movements would be forbidden. 


Future capital outlays 


On the cost side of the ledger, the Commission would 
require companies to allow for future capital expenditures at 
current levels, without taking into account the expected impact 
of inflation on outlays for drilling wells, laying pipelines, 
processing gas and so on. Changes in effective tax rates, which 
will inevitably affect future net revenues from production, will 
presumably be allowed for by making all calculations on a 
before-tax basis. 

On the most difficult question of all, the rate at which future 
revenues should be discounted to reduce them to present 
values, the Commission adopts a typically pragmatic approach. 
The rate at which a non-recourse production loan could be 
raised on a property, usually 1—2 percentage points above the 
commercial bank prime rate, would be acceptable to the 
Commission. 

In various situations, as when the timing of future 
production cannot be accurately predicted or when the reserves 
lie in a remote foreign area, no such rate can be determined. 
Over quite a broad range of reserves, therefore, the professional 
advisor would be left to his own devices in estimating future 
net revenues. 


Company hostility 


Uncertainties such as these may explain the hostility expressed 
by most oil companies to the SEC proposals. Members of the 
accountancy profession are concerned over the additional 
auditing responsibilities that will fall on them if, as now 
proposed, the broadened reserve data are included in financial 
statements. The SEC argues that the auditor will be able to 
rely on the work of outside specialists, rather than attempting 
to provide his own estimates. It also claims, however, that the 
‘safe harbour’ guarantee against lawsuits, as provided in its 
earlier replacement-cost announcement, is no longer needed. 
The door thus seems to stand wide open to more complex 
auditing procedures and more threatening legal-liability 
dangers. 

The SEC is offering these proposals on the understanding 
that they are in broad harmony with the successful-efforts 








recommendation put forward by the Financial Accounting 
Standards Board (The Accountant, September 15th, 1977). 
The fact is, however, that it feels obliged to urge — and enforce 
— further steps toward fuller, inflation-adjusted reporting, 


comply. 


regardless of the feelings of the profession. Oil companies, es- 
pecially those with international operations, are already asking 
themselves how, and at what cost, they would be able to 





VAT TRIBUNAL DECISIONS 


Assessment of Costs 


The appellant company was awarded 
costs of £200 by the Scottish VAT 
Tribunal in respect of an appeal against 
a VAT assessment, originally for £2,769 
but finally compounded after negotiation 
for £1,175. The company had claimed a 
far larger sum. 

Accountants acting for the appellant 
initially had difficulty in securing access 
to the documents on which the assess- 
ment was based, in circumstances which 
led the Tribunal to say that the 
Commissioners of Customs and Excise 
had been ‘in plain breach of their 
obligations under rule 7’ of the VAT 
Tribunals Rules 1973, SI 1972 No. 
134. As a result, the appeal was 
prepared in haste and the first day’s 
hearing proved abortive. At the resumed 
hearing, after an adjournment, the 
Tribunal reduced the assessment from 
£2,769 to £1,311; after which the parties 
discovered further arithmetical errors in 
the assessment and finally agreed on the 
figure of £1,175. 

The appellant company’s costs 
totalled over £3,700. They argued that, 
had the Commissioners properly taken 
into account the manner in which the 
business was conducted, the costs could 
barely have exceeded £500, on which 
basis they sought to recover the excess of 
£3,200. Alternatively, having regard to 
the initial amount of the assessment and 
the amount ultimately agreed to be 
payable, they claimed 57 per cent of their 
total costs, and the costs of the abortive 
first day’s hearing in any event. The 
Commissioners pointed out that the 
assessment had been upheld, albeit for a 
smaller sum, and that it was the 
appellant’s statutory duty to maintain 
adequate records; they resisted any 
award of costs. 

In the opinion of the Tribunal, the 
appellant should recover only the costs of 


the abortive first day’s hearing, put at 
£200. For the rest, the appellant’s 
records had been deficient in material 
respects, so that the Commissioners had 
no alternative but to make ‘an intelligent 
guess’ at the amount of tax which was 
properly due. 

_Shaw’s Bar v. Customs and Excise 
(EDN/76/28, October 13th). 


Export of Goods 


Zero-rating of goods for export is 
conditional upon strict compliance with 
the Finance Act 1972 and the VAT 
(General) Regulations. Tribunals have 
on several occasions been obliged to 
dismiss appeals in respect of transactions 
which, while leaving little reasonable 
ground for doubt that the relevant goods 
were in fact exported, were not docu- 
mented or evidenced in the proper 
fashion. 

The following three cases have been 
dismissed for this reason: Henry Moss of 
London Ltd (LON/77/61); 

The London Mob (Great Portland 
Street) Ltd (LON/77/62); 
Graham Alden (LON/77/255). 


Deregistration not 
Retrospective 


Once registered in accordance with the 
provisions of the Finance Act 1972, a 
trader remains liable for VAT until the 
prescribed conditions for deregistration 
are complied with. The Manchester 
VAT Tribunal has dismissed an appeal 
against an assessment by a trader who 
registered after completing a form VAT 
1 which declared her estimated outputs 
for the ensuing 12 months as £5,400 but 
whose turnover in the three ensuing 
years amounted to £4,586, £3,675 and 
£3,842. 

At the end of this third year she ceased 


trading and applied for deregistration, 
but disputed liability to VAT for the in- 
tervening periods on the ground that her 
turnover had never at any time exceeded 
£5,000. 

As the Tribunal found, the 
Commissioners of Customs and Excise 
took steps to deregister the appellant as 
soon as they heard that she was ceasing 
to carry on business, but had received no 
request or notification for earlier 
deregistration. She accordingly remained 
a taxable person until that time, and 
could not have a good claim-to be 
deregistered at any earlier date. 

The Tribunal also upheld a sub- 
mission on behalf of the Commissioners 
that the appeal could not in any event be 
entertained because the appellant had 
not paid or deposited the tax in dispute 
as required by section 40 (2) of the 
Finance Act 1972, 


Brenda Jackson v. Customs and Excise 
(MAN/77/207, October 21st) 


Allowance for Pilferage 


The proprietor of a public house suffered 
a serious illness which prevented him 
from playing an active part in its man- 
agement for a period of some two years, 
during which he was obliged to employ a 
succession of managers. On appeal 
against a VAT assessment made in 
respect of apparent under-declaration of 
takings during this period, he argued (i) 
that the assessment was not made ‘to the 
best of the Commissioners’ judgment’ as 
required by the Finance Act 1972 — the 
Customs and Excise representatives 
having confined their inquiries to one 
five-week period, the results of which 
were then arbitrarily applied to the 
whole of the assessment period — and 
should therefore be set aside; and (ii) 
that allowances should be made for 
pilferage, for staff entertaining and off- 
licence sales. 

On these submissions, the London 
VAT Tribunal ruled as follows: 

‘In our judgment, the Commissioners 
had reason to believe that the VAT 
returns submitted by the appellant may 
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have been incomplete or incorrect and 
may not have reflected the total takings 
of the ‘Hop Pole’. They were, therefore, 
fully justified in making an assessment 
and the question then arises whether 
they made the assessment to the best of 
their judgment. 

‘In our view this case is near the 
borderline, first because the com- 
missioners applied to the whole three- 
year period under assessment a trial 
period so short as five weeks, and second 
because the officers did not make any 
attempt to discuss with the manager of 
the ‘Hop Pole’ the manner in which the 
business of this public house was carried 
on, nor did they on any occasion visit the 
bars of this public house to see the way 
in which it was conducted on a day-to- 
day basis. 


‘The way in which a public house is 
actually conducted may be of the 
greatest importance in cases of assess- 
ments, and a mere exercise in 
mathematics, however fairly carried out, 
may sometimes be very wide of the 
mark. On the other hand, the officers 
who visited the ‘Hop Pole’, the bona 
fides of whom does not stand in any 
doubt, formed the view that Mr Van 
Boekel [appellant], although they were 
aware that he had been ill, was fully con- 
versant with the business and was able 
to give them figures on which they 
thought they could rely in making an 


assessment. We are in no doubt that it 
would have been preferable if they had 
interviewed the current manager. 

‘As to the actual figures, we find that 
they should, in the circumstances, have 
made a substantial allowance for 
pilferage of stock and that they might 
also have done so in relation to mis- 
management. It is to the disadvantage of 
Mr Van Boeckel, however, that he was 
not in a position to call any evidence 
under the latter heading, since such 
evidence, including that of the various 
managers and other persons whom he 
had employed, might have been of 
assistance to the Tribunal. In the 
absence of any actual evidence of mis- 
management this Tribunal cannot make 
any allowance under this heading. We do, 
however, find on the balance of 
probabilities that there was substantial 
pilferage of stock . . .’. 

It appeared that, during the trial five- 
week period, this element of pilferage 
could have amounted to as much as £50 
per week, and the Tribunal ordered the 
assessment to be recomputed with an 
allowance of this amount for the whole 
period. There was also the likelihood of 
substantial theft of cash, but ‘since no 
allowance could be made for the purpose 
of VAT, we make no finding as to the 
extent of such theft’. 


Van Boeckel v. Customs and Excise 
(LONF/77/94, October 18th). 


Purchase of Freehold 


A private holiday village was registered 
as a members’ club, each member 
holding the lease of the site of his own 
cabana or chalet. Members paid a sub- 
stantial annual subscription for the 
facilities of the club, and there was 
provision in the rules for periodic in- 
creases in subscription in the event of ex- 
penditure exceeding income. 

In 1970 there occurred an opportunity 
for the club to purchase the freehold of 
the whole area. At an extraordinary 
general meeting, resolutions were passed 
requiring a special contribution of £175 
from each member, expressed as an 
‘increase in subscription’ of £25 for each 
of the next seven years. 

It was not disputed that members’ 
basic subscriptions were liable to VAT 
at the standard rate. The Commissioners 
of Customs and Excise were prepared to 
concede an apportionment of part of the 
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additional £25 per annum as exempt, 
representing a ‘right over land’, but 
argued that the balance of this £25 
should also be taxable at the standard 
rate. 

Allowing an appeal by the club against 
this decision, the London VAT Tribunal 
ruled as follows: 

‘The payments by members were for 
no more than to enable the committee to 
build a fund from which to repay the 
amount borrowed to pay for the freehold. 
The purchase of the freehold itself 
would be exempt from VAT under the 
provision of item 1 of Schedule 5 to the 
Finance Act 1972, so the Tribunal con- 
siders that the payment of £175 by each 
member is similarly exempt’. 


Little Spain Club Limited v. Customs 
and Excise (LON/76/134, December ist, 
1976). 
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inadequate Records 


Estimated assessments to VAT have 
been upheld in the following cases, the 
Tribunals holding that the taxpayers’ 
evidence was insufficient to discharge 
the onus laid upon them by section 31 of 
the Finance Act 1972: 

Loreenas v. Customs and Excise 
(MAN/77/75, September 15th); 

Chapman v. Customs and Excise 
(LON/77/152, September 20th); 

F. C. Milnes (Bradford) Ltd vw. 
Customs and Excise (MAN/77/62, 
November 11th); 

Allahabad Restaurant v. Customs and 
Excise (LONF/77/264, October 31st). 

Tribunals have also reaffirmed that 
the benefit of the VAT (Cars) Order 
1972 (assessment on dealer’s margin and 
not on resale price) is available only to 
dealers complying with the requirements 
of the Order as to record-keeping: 

Hughes Bros v. Customs and Excise 
(CAR/77/155, September 13th); 

Clarke v. Customs and Excise 
(LON/77/103, September 19th); 

Parish v. Customs and Excise 
(LON/77/283, October 27th). 


Services to the Disabled 


Input tax relief in respect of the con- 
version of premises as a centre for men- 
tally and physically handicapped children 
has been refused to the Widnes Spastic 
Fellowship (an unincorporated charitable 
association affiliated to the Spastics’ 
Society) on the ground that the 
Fellowship was not carrying on a 
business and could not therefore be 
registered for VAT purposes. Apart from 
the special case of do-it-yourself house 
builders, VAT registration is an essential 
pre-condition for the recovery of input 
tax. 

The Tribunal, while finding no alter- 
native in the light of the relevant sta- 
tutory provisions to disallowing relief, 
noted with satisfaction that the 
appellant’s work for the handicapped 
would not thereby suffer. In the event, 
the cost of the conversion, to the extent 
that this exceeded amounts raised by the 
Fellowship in voluntary gifts, would be 
borne by public funds, in part through 
the Manpower Services Commission and 
in part from the Cheshire County 
Council. 


Widnes Spastic Fellowship v. Customs 


and Excise (MAN/77/132, September 
22nd). 
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PE2 FINALISTS — TAX to £5,500 


As a former tax partner, Mr Pembroke can probably best advise on training, 
library, choice of company, personal or BOTH. We act for all the international 
firms and are currently recruiting tax trainees for commercial clients. Open 
for career discussions, December 23rd, 27th-29th and January 2nd. 


PERSONAL TAX — COMMERCE to £7,000 


Specialist Tax Department set up for tax and financial planning 
large well-known British family. West End. 

Semi-senior for the same department. Prospects 

Shipping. Personal tax, shipping group Fenchurch Street 


PERSONAL TAX MANAGER 
£7,500—£8,500 


Liverpool Street. Medium firm — full control of small cepartment, preferably 
AT... or unqualified early 30s. Similar openings international firm Holborn, 


small firm EC1. 
PERSONAL TAX CONSULTANT _ £7,000 


Medium international firm — West End — seek personal tax senior for personal 
fiscal planning, research and review of new legislation, residence problems, etc. 
Some exposure to company tax and C.T.T. A.T.I.I. preferred, not essential. 


TAX ACCOUNTANT £6,000—£8,000 


Well-known food group — Cannon Street — seek tax specialist for technical 
work, management of competitions and some exposur2 to international tax. 
Similar openings O#, Newspapers, Concrete, Chemicals, Electricals. 


TAX CONSULTANCY £6,500-£9,000 


West End consultancy outside the profession seek corporate tax planner 
£9,000. Also Specialists in Oil, International tax {mainly Europe) Development 
Land Tax £8,000+. P.A. Tax Consultant (unqualified) Holtorn £6,500. 


TAX PARTNER c. £20,000 


Dynamic West End firm seek all-round imaginative tax specialist with in-depth 
knowledge of close companies personal tax and ability te produce and market 
constructive tax schernes. Early partnership. Similar openings 3 major and 7 
medium firms £7,000—£ 15,000, London, Surrey, Berks. 

£6,200+ 


ASSISTANT TAX MANAGER 


Medium firm, Moorgate — Mixture of corporate and personal, C.T.T. and tax 
planning, Excellent prospects. 


PERSONAL/TRY COMPANY £4,500—£7,000 


Medium/large West End firm offer A.T.id. students the chance to gradually 
acquire mixed portfolio. Similar openings Liverpool Street (large and medium 
firms), Strand, Holborn, City. 


TRUST MANAGER 


National firm Hoiborn. Medium firm Redhill. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 


£7,000 
£4,500 
£4,500 


£6,500 





PE2 FINALISTS — LARGE FIRMS 
Unusual opportunity for candidates selected by Pembroke & Pembroke to join 
major international firm (pass or fail). LONDON, BEDFORD, BIRMINGHAM, 
LEICESTER, LEEDS, NOTTINGHAM, NORWICH, READING, SOUTHAMPTON, 
SWINDON. National firm BRIGHTON (3 Vacancies). 

$15,000 


GRAND CAYMAN 


International firm urgently require young C.A. (married or single). Large 
audit experience not essential. 


OVERSEAS BROCHURE 

Full information at our City Office on the following openings: 

EUROPE. France, Belgium {a} Seniors, {b} Supervisor, {c} Managerial, 
Germany, italy, Greece, Austria, Spain, Holland, Scandinavia. FAR EAST. 
Hong Kong (Audit/Tax/Consultancy) Australasia. WEST INDIES. Barbados, 
Jamaica. MIDDLE EAST. Tehran {Audit/Consultancy) Gulf States. AFRICA. 


Johannesburg, Durban, Nairobi, Lagos, Cairo. 
COMMERCE/BANKING £5,000—£8,000 


Management Consultancy. Personable newly qualified for leading con- 
sultants £5,500. Banking. International Bank EC3. Deputy Controller 
£8,000. Assistant Accountant EC2. Please ring Richard Jameson, M.A., for 
tax in general. 

Continental Travel. Management Auditor based in Hemel ~ Newly Qualified. 
Investment Analyst. Newly qualified for leading City stockbrokers £5,500. 


HOME COUNTIES £4,000-£9,500 


Prospective Partners. West End to £8,500, City to £7,500. Bexley (new 
office) £9,500. Croydon £7,000, Richmond, Windsor £6,000+, Horsham, 
Reading, Brighton, Harrow £6,000. 

P.A. Partners. Wembley £7,500, Chelmsford £5,500, Woking £6,000, 
Guildford £6,250+ Car, Bromley, Southampton (special services) £5,000+. 
PE2 Finalists. Ashford, Aylesbury, Bedford, Bromiey, Canterbury, Chelmsford, 
Cheshunt, Croydon, Earisford, Harrow, Hastings, ilford, Kingston, Redhill, 
Sevenoaks, Walton, Weybridge, Woking. 


HOME COUNTIES — TAX 


We specialise in tax appointments for the commuter belt. 

EAST GRINSTEAD. All-round tax manager, A.C.A. or A.T.LI. 
BECKENHAM/LEWISHAM. Personal tax seniors, London firm 
BERKS. Prospective Partner. Multi-branch firm 

BEDFORD. All-round tax senior. London firm 

BRIGHTON. Assistant manager. Persona! Tax Consultancy 
CROYDON. Personal and company semis/senior London firm 
FAREHAM (Hants). Personal tax senior, local firm 
FARNHAM. Personal tax senior, local firm 

FINCHLEY. Tax senior, mixed portfolio, medium firm 
GUILDFORD. Personal tax bias. London firm 

HIGH WYCOMBE. Semi-senior local firm 

IPSWICH. Personal tax semis/seniors 

IPSWICH. Manager, new office 

READING. Personal Tax Seniors — London and local firms 
REDHILL. Personai tax senior — local firm 

RICHMOND. Personal and business tax C.7.T. 
SEVENOAKS. Manager new office 

SOUTHAMPTON. Manager/Consultant. National firm 


to £7,000 
c. £4,500 


£ neg. 
£4,000-£5,000 
£6,500 

to £5,000 

to £5,000 
£5,000 min. 
£6,000 

£5,000 

More corporate/personal seniors ~ new department FAAE 


THAME. Good-class firm, personal tax bias £4,000+ 
WEMBLEY. Personal tax senior. London firm c. £5,000 
WENDOVER. Personal tax — new branch office £ neg. 
WINDSOR. All-round tax senior £5,000 
In the first instance please ring or write, quoting HOME number. 


Pembroke 
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63 Moorgate London EC2 14 Temple Street Birmingham 
O1-628 8525 021-643 6201 

14Great Castle Street 1 West Street Leicester 
Oxford Circus London WI 0533 24182 

O1-580 8035 4Stanford Street Nottingham 
53 Victoria Street London SW 0602 582939 

O]-222 0483 27 Windsor Place Cardiff 


64 George Street Croydon 0222 371446 
01-686 4686 

7 Mackenzie Street Slough 
Slough 35939 . 
49 King Street Manchester 
061-834 9733 

9 East Parade Leeds 
0532 38384 











PERSONAL TAX c. £4,500 WOLVERHAMPTON 
: Excellent experience offered to Tax Assistant able to use own initiative with medium- 
sized progressive practice in Wolverhampton. Contact Birmingham office. 











EXCITEMENT! ALAS, NO! 
We can't offer it either but if you're a bored tax or accounts assistant, we've a client 

with much to offer you in terms of independence, work variety and goad salaries plus 

benefits. Central Birmingham to £4,250. 














CENTRAL BIRMINGHAM DIVISIONAL ACCOUNTANT £9,000+CAR 
Outstanding opportunity for an A.C.A. around 32 with manufacturing industry 
background to join a major national service group. 













MANAGEMENT. AUDIT c. £6,000 LANCASHIRE 

Excellent accounting opportunity leading to management situation 
with autonomous subsidiary of international group. Young A.C.A. with two 
years’ internationa! post-qualification experience. 









NEWLY QUALIFIED A.C.A. MANCHESTER c. £4,000 
Excellent range of vacancies with practices from 2/3 partners to 
top international. Immediate programme of interviews for young A.C.A.s. 













QUALIFYING A.C.A.s? TO £4,300 NOTTINGHAM 
Completing your finals in December? What are your prospects for the New 

Year? We have positions available in the profession both in small and international 

offices from January 1978. 









LEICESTER OFFERS PROSPEROUS NEW YEAR TO AUDIT SENIORS 
Champagne not supplied but bubbling prospects for 1978 with many 
Leicester practices offering excellent post-qualification training and experience. Salaries 
negotiable to £5,000. 














INSOLVENCY c. £4,500 CARDIFF 
Cardiff practice requires a senior administrator experienced in bankruptcies, 
liquidations and receiverships to control their expanding insolvency department. 











A.C.A. SHEFFIELD 
Experienced qualified staff required for provincia! practices, competitive 
salaries. For details telephone our Sheffield office. 0742 738775/6. 
















NEW WOLVERHAMPTON NEW WOLVERHAMPTON 












OFFICE OFFICE 
88/89 Darlington Street Vacancies at all levels 
Wolverhampton both Permanent and 






0902 771975 Temporary 


TAXATION, December 17th, 1977 






243 Regent Street, London W1. 
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` SEMI-SENIOR, WC2 


KÈ A,- N 


TAXES 


MANAGER, EC2 c. £7,500 
Our clients are an old-established medium- 
sized practice. They require a Manager to 
head their rapidly expanding Personal Tax 
Department. They prefer an A.T.LI. but 
the main requirement is several years’ ex- 
perience within the profession. 


SENIOR, ECI e. £6,250 
This firm are seeking a lady/gentleman 
who is well versed in both Personal and 
Company taxation. Excellent future 
prospects. 


COMPANY TAX SENIOR, WC1 


£6,500+-- 


Large group of companies with head office 
in Central London requires a qualified 
person who has gained good Company 
Tax experience to date and who is seeking 
to progress. 


ASSISTANT, W1 c. £4,000 
A person who has had two years Personal 
tax experience is sought by this West End 
practice. 


SENIOR, WI to £6,500 
A person who has good previous personal 
tax experience with perhaps a little 
company tax knowledge is sought by this 
medium-sized practice. 


SENIOR, EC2 c. £5,500 
Our clients are keen to engage someone 
with some tax planning experience and 
who is able to handle some substantial per- 
sonal tax cases. 


£4,000+ 
Very good future prospects exist with this 
large firm who seek someone with 2/3 
years’ personal tax experience. 


ASSISTANT, EC2 c. £4,000 
Large International firm require a young 
lady/gentleman who would welcome the 
opportunity of dealing with some overseas 
taxation. 


SENIOR, EC1 c. £5,000 
Someone with previous professional office 
experience is sought by this small/medium- 
sized firm. It is to deal with mainly per- 
sonal tax although a little company would 
also be involved. 


Top 








=a” 


AUDIT 


QUALIFIED? 

Looking for a new position? Then why 
haven’t you contacted us yet? We have 
been here for almost twelve years now and 
at present have so many vacancies on our 
register that we could possibly fill at least a 
dozen pages. However, we are not going to 
do so as you would only get fed up wading 
through them. It is better for you to let us 
know your requirements so that we can 
advise you of your best opportunities and 
arrange a satisfactory programme of in- 
terviews. Go on — write, ring or call in and 
see us AS SOON AS POSSIBLE. 


UNQUALIFIED? 
If you have professional office experience 
we can almost ‘ditto’ the above. 


INCOMPLETE RECORDS £6,000+ 
A qualified person with good experience in 
this field and all aspects of taxation is 
sought by medium-sized firm. 


PARTNERSHIP PROSPECTS, WC1 

c, £7,500 
Qualified Audit Manager is sought by well- 
established medium-sized practice. There 
are definite partnership prospects in this 
post. 


P.A. TO PARTNER, W1 e. £6,500 
Good experience of auditing and taxation 
is essential in this post with small/medium- 
sized practice. 


SENIOR/MANAGER, WC2 Neg. 
Our clients can offer an interesting and 
rewarding position to a person who is well 
experienced in handling small audits. 
Preferably qualified. 


TRUST STAFF 


If you are experienced in dealing with 
Trust Accounting or Administration we 
know we will very readily be able to assist 
you when you decide on a change of 
employment. We have dozens of posts 
waiting to be filled and will be only too 
happy to advise and assist you whenever 
you contact us. 





. MIDDLESBROUGH 


care 


Executive Limited 


a Taxation &Audit Appointment Specialists 
Telephone: 01 437 6063 





PROVINCIAL 


TRUST MANAGER, REDHILL 

£6,500+ 
London based practice seeks lady/ 
gentleman with good. Trust Management 
and C.T.T. experience. 


TAX MANAGER, BIRMINGHAM 


£7,000 
This International Practice are seeking 
someone with excellent personal and 
company tax experience. 


AUDIT MANAGER, LEEDS = £6,000+ 
Definite partnership prospects exist with 
this International practice. 


SENIORS, CROYDON c. £6,000 
Our clients are a firm of medium size who, 
due to expansion, need two further 
qualified accountants. 


TRUST/TAX ASSISTANT, 

£3,500+ 
This International practice requires a 
person who has had some experience of 
both personal taxation and trust work. 


TAX MANAGER, 

E. GRINSTEAD to £6,500 
Well-established medium-sized practice re- 
quires someone to deal with predominantly 
personal tax. A little company tax is in- 
volved. : 


SENIOR, SOUTHAMPTON ~ £5,000+ 
Large International Practice requires an 
audit senior who has good experience of 
related and personal tax matters. 


TAX ASSISTANT, HOVE c. £4,000 
A young person with good knowledge of 
C.G.T. and C.T.T. is sought by this 
medium-sized firm. 


SENIOR, COVENTRY £4,500 
This rapidly expanding practice requires 
an audit Senior who also has good all 
round taxation experience. 


ASSISTANT TAX MANAGER, 
BEDFORD c. £5,000 
An excellent opportunity has arisen with 
this well-established medium-sized practice 
for someone with good taxation 
knowledge. 


* 


We would stress that the above are but a small selection of the countless vacancies currently on our 
register. AS we are now in our twelfth year of advising and placing professional office staff and as our 


clients range from large International firms right through to sole practitioners, it is obviously in your own 
interests to contact us when you are contemplating a change. We make every endeavour to ensure that 
the move you make is exactly right for you. 
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IR Personnel Resources Limited 


The 

Financial 

Techniques 
. Group 


Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the U.K. and Overseas. We give below a selection from our current register of 
vacancies and invite your inquiries. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move. 


TAXATION 


Our taxation division deals with a wide range of personal and company taxation posts, from junior to manager status, for the profession and for in- 
dustry and commerce. We have at our disposal the advice of taxation specialists including chartered accountants, solicitors, barristers and tax 
planners, who ar familiar with all facets of the taxation world. Our range of vacancies includes jobs from junior grades at £3,000 to the most senior 
of jobs at £15,000-£20,000. Please do not hesitate to come to us for advice in your taxation career, We are at your service and our success is 
determined by your satisfaction with our service, even if we advise you to stay in your present post. We cannot guarantee success with every appli- 
cant, and we do not claim to be the best agency (as many of our competitors do) but we do claim to be as good as the best of our competitors. You 
will find below a brief summary selected from our range of vacancies. 


TAXATION 


LONDON. TAX SPECIALISTS. c. 
£10,000-£15,000. /f you are capable of dealing 
with a wide range of ‘one-off’ taxation problems in- 
volving personal, partnership and corporate matters 
this opening will probably interest you. The vacancy 
is with a leading taxation consultancy, a leader in the 
field, and expanding rapidly. The work is challenging 
and prospects are excellent. Ref. 1302. 

LONDON. TAX SPECIALISATION. c. 
£6,000—£6,500. /f you are appropriately qualified 
and aged up to about 28 with good taxation training 
and experience we would like to give you some infor- 
mation about a leading tax consultancy who is 
seeking ambitious young taxation specialists. Your 
basic training may have been obtained in the 
profession, with Inland Revenue or with a firm of 
solicitors, indeed from any appropriate environment. 
if you join this consultancy your career will be 
planned using your existing knowledge as a starting 
point and gradually extending your range of 
operation. Prospects are excellent. Ref 1303. 
CROYDON. Personal Tax Assistant. Opportunity to 


train on Company Tax if desired. c. £4,280. For small- 


firm of accountants. Ref. 1341. 
LONDON. City. Corporation Tax. c. £5,750. Senior 
Assistant is required by an international practice. 
Qualified preferred, but not essential if practical ex- 
perience is good. Ref. 1340. 
LONDON. Property Taxation. £7,500+Car. Non- 
contributory pension. This job is at the Head Office of 
a large commercial Group and will involve the in- 
auguration of a system to control the property tax- 
ation appertaining to a large number of companies 
within the Group. Ref. 1333. 
LONDON. Corporate Taxation. c. £6,500+company 
Car, non-contributory pension. Qualifications are not 
essential and applicants must have the experience to 
take responsibility for the tax computation work and 
correspondence. Travel in the U.K. wili be involved to 
counsel business managers throughout the country. 
This job is with a successful commercial company 
within the top 300 companies in the U.K. Our client 
is seeking a person who can be groomed for 
promotion. Ref. 1332. 
LONDON. Asst. Mgr. c. £7,500. Senior corporate 
tax experienced required. Also Supervisors at c. 
£6,000. Ref. 1324. 
LONDON. 7ax Senior/Manager. c. £8,000. A senior 
position is available with a large firm of accountants 
for someone who has good experience of U.K. or 
U.S. tax. Ref. 1329, 
LONDON. Personal Tax Senior. c. £6,000. if you 
have at least five years personal tax and some cor- 
` poration tax experience, this job could be of interest 


to you. Ref. 1378. 
R TEMPORARY 
ASSIGNMENTS 


We have vacancies, mostly, around the London area, 
for Qualified and Unqualified Accountants. Good 
rates. Ref. LJG. 


OVERSEAS 


WEST AFRICA. Financial Controller. Must be 
qualified and have previous overseas accountancy 
experience in Petro/Chemical environment. To 
supervise a staff of six dealing with ali aspects of the 
accountancy function. Salary £19,000 Tax Free. 
Single or married status. Free House, car and driver 
supplied. One year renewable contract up to 10 
years. Ref. 4584. 

SAUDI ARABIA. /nterna/l Auditor. £13,000. 
Qualified applicant only please for 2 year tour, single 
or married status. Must have construction industry 
experience. Duties include the planning and 
supervising of audits, also special investigations, 
contract reviewers. Ref. 4583. 

BRUSSELS. £70;000-£11,000. Favourable tax- 
ation situation. Accommodation paid for first three to 
six months. Financial Analyst. A Graduate preferred 
ideally in Mathematics or Statistics or Business 
Administration, A.CA. or equivalent. Applicants 
should be mobile as future work could involve world 
wide assignments. ideally, the company is seeking 
recently qualified accountants who can come 
straight from the profession. Prospects are very good 
and adequate training will be given where necessary, 
to recently qualified accountants. Ref. 4573. 


PARIS BASED. /nterna/ Audit. 50% Continental 


travel. Some German or Spanish an asset. Salary 
£9,000-£14,000 p.a. according to age and ex- 
perience. Applicants should be qualified accountants 
on ????. Excellent career prospects. Ref. 4579. 
IRAN. Head of Data Processing Centre, Oil com- 
pany. Good negatiable salary. To plan, operate and 
control the computing facilities for present and 
future data processing needs. University graduates 
with specialist computer training are preferred. At 
least 10 years’ senior computer accountants ex- 
perience is required. Ref. 4578. 

DUBAI. Arabic speaking Audit Clerk. £8,000 
-£70,000. A Lebanese, Egyptian or Jordanian 
candidate is preferred and consideration will be 
given to unqualified experienced applicants. Bachelor 
status. Ref. 4564. 

NIGERIA. Accountants. We are seeking Nigerian 
accountants who wish to return to Nigeria, for one of 
our clients, a large industrial company. Ref. 4576. 


PUBLIC PRACTICE 


TRAINING OFFICER. 7o £70,000. London based. 
One of our clients, a large practice, seeks an ex- 
perienced Training Officer, with a good academic 
professional examination record. Although based in 
Londan, there will be U.K. and overseas travel. Ref. 
2354. 

BERKSHIRE. Young Chartered Accountant with 
about 1-2 years post qualification experience. This is 
an interesting job with long term prospects. The firm 
requires someone able to deal with taxation 
organisation and there is a possibility of short 
periods abroad, Ref. 2341. 


R 


LONDON. Audit Manager, c. £6,250. For a large 
firm of accountants who also seek audit seniors at 
£4,600 to £6,000. Ref. 2346, 
HEREFORD/WORCESTER. Manager. 
£7,000-£9,000. A principal manager is required, 
aged about 30, to be responsible for about 200 
mixed smali/medium-sized clients. Applicants must 
have all round general practice experience, including 
taxation and financial planning and should have 
significant client interview experience of corporate 
and personal tax. Chartered Accountant preferred. 
Ref. 23517. 

NORTH EAST U.K. Manager. c. £6,000. A 
chartered accountant is required aged 27+ to com- 
mence the new post in January. Must be able to 
control an audit group of about 75 persons and the 
work consists mainly of large company audits. There 
will be some responsibility for corporate taxation. 
Ref. 2353. . 

CROYDON. Senior Audit. £4,500 to £6,000. This 
is a small practice and the salary fixed will be in 
accordance with experience. Partnership possibility. 
Ref. 2339. 

MID KENT FINANCIAL CONTROLLER 
£8,000+.A Qualified Accountant in the age group 
30—40 and ideally with a knowledge of international 
group finances, management accounting, costing 
and administration is needed by an international 
freight group. Expansion of overseas interests has 
created the present vacancy and it is expected that 
aceasional overseas visits will be necessary. Ref. 
458. 

EAST LONDON DIVISIONAL ACCOUNTANT 
£7,000+CAR. An international group needs a 
qualitied Accountant to co-ordinate the accounting 
and financial reports of its trading divisions reporting 
directly to the Divisional Chief Executive and 
functionally to the Group Financial Controller. He or 
she will be responsible for Divisional administration 
including statutory accounts, management infor- 
mation, business plans, budgets, credit control 
practices, monitoring and interpretation of results 
and assessment of financial needs. From time to 
time visits to the various locations in the U.K. will be 
required, Ref. 428. 

LONDON W1 ACCOUNTANT £7,000+CAR. 
This is an ideal position for a young qualified 
Accountant who would be interested in working in 
the Head Office of a large Group with diverse in- 
terests. Working closely with the Group Chief 
Accountant duties are varied and will include 
responsibility for smaller companies in the Group 
from time to time. Ref. 455. 


INDUSTRY AND 
COMMERCE 


CROYDON FINANCIAL CONTROLLER c. 
£7,500. An electranics company with considerable 
overseas contact is seeking a qualified accountant 
with several years’ commercial experience after 
qualification who would like to become involved in 
all aspects of the company. It is expected that a 
Board appointment will follow for the successful 
candidate within two years. Ref. 453. 


‘Hillgate House, Old Bailey, London EC4M 7HS. 01-248 6321.8 lines. 
Recruitment and Executive Search Consultants. 
Staff available for temporary assignments.’ 
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The Class of '77 


If you’ve just qualified, 
the next three years are vital. 


Our offices in the U.K. and Ireland include Belfast, 
Birmingham, Bradford, Bristol, Cardiff, Dublin, 
Edinburgh, Glasgow, Gloucester, Liverpool, London, 
Manchester, Newcastle upon Tyne, Newport, 
Nottingham, Southampton and Swansea. 


Find out more about us by writing to: 











— P.0. Box 207, 
David F Pratten, 128 Queen Victoria Street, 
Deloitte & Co., London EC4P 4JX 
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PERSONAL TAX ASSISTANT 
MANAGER —- SOUTHAMPTON to £7,000 


The Southampton office of our clients, one of the largest international 
firms, require an experienced and capable person for this position. 
ideally, though not necessarily qualified he or she will have a first-class 
tax background and be capable of working on own initiative and 
helping more junior staff with advice and technical knowledge. 


CORPORATE TAX SENIORS — 
SOUTHAMPTON to £7,000 


Also in Southampton, our clients have vacancies for several corporate 
tax seniors. Again, the applicants will be ideally, though not necessarily, 
qualified. The work will encompass a large variety of companies from 
the small to the very large and only those with a proven record of 
knowledge and competence should apply. 


TRUST MANAGER — SURREY c. £6,500 
Our clients, a medium-sized firm in the Redhill area, require a manager 
for their small, but busy, Trust Department. The successful applicant will 
have a good knowledge of trust administraticn, C.1.T., etc. Formal 
qualifications are not essential but this might appeal to a young A.C.A. 
with a trust background. The successful applicant will receive full back- 
up facilities. Four weeks’ holiday, free BUPA, life cover of 3 times annual 
salary. Relevant professional subscriptions paid. 


CORPORATE TAX JUNIOR —- LONDON c. £3,000 
A medium-large City firm requires a young person, in early 20's, with 
1—2 years’ professional background to join an audit group and assist 
with the tax work. A little personal tax work would also be involved. 


PERSONAL TAX SENIOR - LONDON to £5,650 


To handle a portfolio of cases without supervision. This post calls for 
5 years’ minimum experience, mainly in the profession. Applicants 
with, or studying for, A.T.l.l. are preferred and will receive every 
encouragement. The other conditions of employment are excellent. 


ROBERT BROWN. 
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Dennis Chatfield ®© Associates 


For further information, or to arrange a discussion about your present and future career, please write to us or telephone either CHRIS KUHN ar 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON WC2A INF 
TELEPHONE 01-242 5852 
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CORPORATE TAX SENIOR — LEEDS c. £5,700 
One of the major international firms requires a senior of high quality. 
The successful candidate, an A.C.A. with good examination record 
and educational background, will have probably specialised in tax for 
1-2 years since qualifying and will now be looking for a long-term 
career, in a firm with a particularly good reputation in the tax field, and 
who is prepared to work hard for the rewards available. 

to £6,000 


TAX SENIOR - LONDON 
This involves personal tax plus associated companies — some of them in 
the entertainments field. Applicants should ideally have had about 5 
years’ experience of personal and corporate taxation to have reached 
the required standard. The prospects for promotion are good and this 
position carries the other benefits one would expect from a large and 
forward-looking firm. 

PERSONAL TAX SENIOR —- LONDON c. £5,250 
A medium-sized West End firm is seeking a person with good personal 
tax experience capable of handling a portfolio of cases on his, or her, 
own initiative with little supervision. Most of the work, in a firm which 
does not have a Tax Manager, would be for one of the Partners and will 
appeal to someone happy to work on their own. Client contact is en- 
couraged, 


CORPORATE TAX SENIOR -LONDON to £5,250 
The ideal candidate will be either A.C.A. or A.C.C.A. with perhaps one 
year of corporate tax experience since qualification. However, this need 
not be a deterrent to an unqualified person with good corporate ex- 
perience. The work allocation will cover the spectrum from small private 
companies through to quoted companies and it is essential that the 
successful applicant is able to communicate effectively, both in writing 
and orally. 


IT MAY BE THAT THE ABOVE SELECTION OF CURRENT VACANCIES 
DOES NOT HAVE ANY APPEAL FOR YOU. HOWEVER, APART FROM 
MANY MORE POSITIONS, WE HAVE CLIENTS WHO ARE ALWAYS 
READY TO CREATE OPENINGS FOR PEOPLE OF THE RIGHT CALIBRE 
WHO ARE SEEKING A CAREER RATHER THAN JUST A JOB. 


ACCOUNTANCY 
S A STEADY PROFESSION. 


SOMETIMES 
YOU WISH IT WASN'T. 








We believe that accountants, like any other breed, be financial problem-solvers too. 
demand a bit more from life than a steady job. 

Our chartered accountants may be specialists. But in 
the world of business, they’ re all-rounders with a keen 


So if you’re looking for a bit more than a steady 
profession, phone or write to: 


eye on economic and taxation developments, current Arthur Hammond 

affairs and the sort of fundamental changes that may Whinney Murray & Co 

affect their clients. A 57 Chiswell Street, London EC1Y 4SY 
We expect more from our accountants — they have to Ww Telephone 01-628 6088 











| What stage in your career do you expect to reach in five years? b 
As a recently qualified chartered accountant, you should have 
some idea. You certainly would with us. We devote the same 
care to helping our staff plan their careers as they devote to 
planning on behalf of each of our wide range of clients — 

from small private businesses to substantial public com- 

panies. For we believe that setting clear-cut, attainable 

goals and agreeing the best ways to reach them is 

half the battle. If you are the kind to plan ahead 

and can show you are able to live up to the 

highest professional standards, please 

write to Mary Dickie at 186 City Road, 

London EC1V 2NU or ring her 

on 01-251 1644. Robson Rhodes. 


Offices in London, Birmingham, Wolverhampton, 
Hinckley, Leicester, Bradford, Dewsbury, Leeds 
and —as Lasser Robson Rhodes & Dunwoody — 
in most of the world’s trading centres. 
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All right, you know you will be behinda desk. national and international concerns such as 


some of the time, but also you want to get out, to manufacturing, retailing, advertising, farming or 
get involved in the business you are dealing with. insurance. You can be sure your skills will really be 
That’s where we come in —to be effective we put to the test. 


have to be involved. 

We are a steadily expanding firm 
with a wide-ranging list of clients. 
You could find yourself involved in 


If you are good you'll develop with us. 


aker We want you to succeed so we give you the 


necessary training and our Staff Develop- 


utton ment Department is there to back you. 


Find out more, contact John Worton or Roger Sutton straight away at Baker Sutton & Co Eldon Street House Eldon St. 
London EC2P 2AY 01-377 9377 or Colin Robinson at Baker Sutton & Co Queens House Queen St. Ipswich IP11SW 0473 217491 



































ACCOUNTANCY 
TASK FORCE LTD 


Te 21 COPTHALL AVENUE, LONDON EC2R 7BN 
01-628 7931 PERMANENT PLACEMENTS 


01-628 7934 TEMPORARY ASSIGNMENTS 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC 29 INF 
TEL: 01-242 4943 












This Agency is run by professionals for professionals 
and specialises solely in taxation appointments. So if 
you want to progress with the professionals we think 
you should start by approaching us. 








Profession 


ASSISTANT MANAGER. CITY. £7,000+ 
A superb working environment is only one of the advantages offered to 
a young chartered accountant wishing to assume early responsibility 
within an expanding medium-sized practice. 


UNQUALIFIED SENIOR. £7,000+NEG.+BONUS 
Audit experience more important than qualifications for expanding firm 
based in Holborn. 


SENIORS. CITY. £6,000 NEG. 
Highly flexible and adaptable chartered accountant to join progressive 
practice with wide overseas commitments. 





PERSONAL TAX 


OXFORDSHIRE A small friendly office of a national firm wishes to 
(Ref. 162) appoint an assistant who must have at least 3 years’ 

experience gained in a professional office’ and who 
should also have some knowledge of corporation tax. 






LONDON WC2 A medium-sized firm wishes to recruit a personal tax 











(Ref. 164) senior who has some knowledge of trust work. 
Overseas 

LONDON EC A major international firm wishes to recruit two super- 
BERMUDA. £ NEG. (Ref. 160) vising seniors who must have sufficient experience of 
Qualified Senior for prestigious multi-national practice. U.S. tax implications to command a salary of £6,000. 
BRUSSELS. : : a £10,000+ WEST END A small/medium firm wishes to recruit an assistant who 
Qualified Staff required to attain manager status within local office of (Ref. 157) must have some corporate knowledge. 
London based firm. 

WEST END This job is highly recommended. The requirement is for a 
If your thoughts are towards Europe our Overseas Department can (Ref. 159) personal financial planning consultant, and the successful 


offer guidance and advice so necessary when making a move outside 


K candidate will have had at least three years’ experience at 
the U.K. 


a senior level. and can expect remuneration up to £7,000 


eget. ge zs „a. 
Whatever you seek, whether it is a specialist field such as taxation or a E 
move into commerce and industry call us now and benefit from our ex- HOLBORN A medium firm wishes to appoint a senior who can also 
perience. (Ref. 154) deal with some corporate cases. 


FOR FURTHER DETAILS PLEASE TELEPHONE 01-242 4943. 


TAXATION, December 17th, 1977 9 








Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000+ 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500-£8,000+ in the U.K. and overseas. 
Ref. QASO Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PRGFESSION 

Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£8,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual Salary 
Consultant/Auditor 

K5529 N. Africa Qual to £15,000 
Office Manager/Accountant 

K5519 Algeria  Qual/Exp c. £9,000 
Book-keeper 

K5515 Holland Exp c. £8,000 
Commercial Manager 

D5514 Herts Qual to £7,000+ 
Group Cost Controller 

H5504 Middx Qual £7,000 
Consultant 

K5520 Wi Qual to £7,000 
PA to Partner 

K5237 EC2 Qual to £7,000 
Management Accountant 

H5526 Wi Qual to £6,500 
Financial Controller 

H5499 Surrey Qual to £6,500 
Chief Accountant 
D5524 Essex Qual to £6,300 
Internal Audit 
L5506 El Qual c. £6 000+ 
Management Accountant 
L552i Sussex Qual to £6.000 
Co Sec/Accountant 
D5528 EÇ4 Qual/Exp c. £5,500 
Management Accountant 
D5513 Surrey . Qual c. £5,500 
Plant Financial Controller 
T5498 Beds Qual c. £5,500 
Financial Accountant 
L5517 Essex Qual c. £5,000+ 
Factory Accountant 
L5505 NW2 Qual/Falst to £5,000+ 
Management Accountant 
D5510 E4 Pt Qual to £5,000 
Management Accountant 
D5500 Surrey  Qual/Fnlst to £5,000 
Accountant 
"T5501 Herts Qual to £5,000 
Company Accountant 
T5503 ‘Berks Exp to £5,000 
Management Accountant 
H5516 Middx Exp c. £4,500+ 
Asst Project Accountant 
B5393 SE? Pt Qual to £4,500 
Controller 
B5523 Essex Pt Qual to £4,200 
Accountant 

B5527 SE? Pt Qual/Exp to £4,160 
Accounts Assistant 
B5497 Wi Exp £4,000+ 
Credit Controller 
B5522 Sussex Exp to £4,000+ 
Co Secretarial Assistant 
K5496 WCI1 Pt Qual to £3,250 


Richard 


Owen Associates 


Cross Keys Howe, 56 Moorgate 
London EC2R 6 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 








CROYDON 


Expanding firm require 
recently qualified Accountant 
to take responsibility for 
section of clients. Audit and 
tax experience essential. Top 
salary and early partnership 
prospects for successful 
applicant. 


Phone 01-686 0255 





AUDIT 
MANAGER 


City firm with total strength of 100+ 


require an Audit Manager who is in- [ 


terested in close involvement and 
responsibility for a client portfolio 
consisting of large private and 
medium-sized public companies. We 
are a rapidly expanding firm — but 
with a rational approach. There are 
four weeks’ holidays. Salary offered 
would be substantial. Please write 
Box AM 27923. 





Croydon 
and 
London 
We are an expanding Practice and 
require Junior, Part 1 and ex- 
perienced Staff to be responsible for 
a wide variety of large and smali 
assignments and taxation work. Ex- 
cellent salaries will be paid to 
successful applicant. 


BERKE, COHEN, FINE 
& PARTNERS 
14 John Princes Street, London W1 
3 Katharine Street, Croydon 
Surrey 


TAXATION 


We are a medium-sized City firm and 
wish to appoint a chartered accountant 
to our Taxation Department. The main 
responsibilities will be for corporation 
tax and some personal tax. A 
background of corporation tax of 2-3 
years is essential. This appointment has 
considerable scope for long-term tax 
planning and related work both on cor- 
poration and personal tax. There are 
considerable prospects for the future 
and the salary payable would be sub- 
stantial. — Please write: The Staff 
Partner, Buzzacott & Co, 99 St Paul’s 
Churchyard, London EC4M 8AH. 





Investigations Department 
London SW1 . 


We have recently set up an Investigations Department under the 
control of an experienced manager and the volume of work is 
already such that he needs an assistant. If you are recently 
qualified (or are sitting for P.E. I this month) and wish to in- 
crease your range of experience by specialising in this 
challenging work, write in the first instance to: 


P. D. Jones 


Messrs Shipley Blackburn 
52-53 Jermyn Street, London SW1Y 6LZ 





Company Tax £7,500+Car 


Tax specialist with good knowledge of taxation 
implications or property with some D.L.T. ex- 
perience, urgently required for arge public 
company based in the West End. 


Many other vacancies for tax specialists on our 
register. 


CONTACT NOW! JOHN O'DONNELL A.C.A. 01-930 4567 


J.P. ASSOCIATES, RECRUITMENT CONSULTANTS 
313/314 Grand Buildings, Trafalgar Square, London W.C.2, 





Corporate Taxation 


Assistant Manager 
circa £6,000 


Thornton Baker & Co, require an Assistant Manager for their 
Corporate Taxation Department in Birmingham. As number 2 in a 
department of four, the successful applicant will be responsible for 
a block of companies including public groups and will be involved 
in tax planning and research. 


The applicant should be aged 25 or over with a minimum of three 
years’ experience in the corporate tax department of a professional 
office. Qualifications are necessary, either A.C.A. or ALT.LI. 


Practical training will be given in insolvency taxation in addition to a 
range of in-house educational courses. 


We are a national firm with 55 offices throughout the U.K.; each 
one is backed by the firm's national resources and specialists. 
Salary is negotiable and immediate entry into the firm's pension 
and medical insurance schemes will be arranged. 


Please contact: 


Geoffrey Harrison 

Thornton Baker & Co 
Kennedy Tower 

St Chads, Queensway B4 GEL 


Tel. 021-236 4821 
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‘GABRIEL DUFFY 
(CONSULTANCY) 


AUDIT 
& ACCOUNTANCY 


RECENTLY QUALIFIED. 

NW. LONDON £5,500-£8,000 
Star opportunity. Definite partnership prospects for 
capable, down-to-earth person in this smali firm. 
PARTNER DESIGNATE. CITY. To £7,500 
A.C.A. age 25~28, for small prestigious firm. 
Ideally Graduate. 

UNQUALIFIED SENIORS/ 


MANAGERS. £4,500-£6,500 


Age 25-50. Openings in West End and City for 
auditors with sound experience. 


AUDIT MANAGER. WEST END. 


£6,750-£8,000 
A.C.A. with experience of large audits, using modern 
techniques. Medium-size firm. 

AUDIT MANAGERS. CITY. £6,500-£7,000 
Severa! openings with medium-size firms; one 
small firm offering Partnership prospects. 

AUDIT SENIOR. WEST END. £7,000+ 
Plus bonus. Unusually lucrative post for capable 
experienced Accountant/Auditor, 
‘OFFICE MANAGERS. 
WEST END & CITY. 

Age 35/50. Administration/Accounts/General Man- 
agement. Small- to medium-size firms. 
NEWLY/RECENTLY £4,750-£5,500 
QUALIFIED A.C.A.s 

Openings with firms of every size, offering all 
varieties of general and special experience. 
SENIORS & PE2 FINALISTS. £3,750-£6,000 
ALL AREAS. 

Auditing and/or General Practice. Paid Courses and 
Study Leave for Finalists. 
TRAINEES/SEMI-SENIORS. 
ALL AREAS. 

A.C.A. and A.C.C.A. Students. Seeking experience/ 
salary/job satisfaction. 
TRUST SPECIALISTS. £3,750-£6,500 
Openings from Assistant to Manager Level. London, 
Redhill, Bradford, Norwich. 


From £5,500 


£2,500-£3,750 


PARTNER DESIGNATE. 
WESTON-SUPER-MARE 

£ Highly Negotiable. To manage absorbed Practice 

for multi-branch firm. 

GENERAL PRACTICE. WEMBLEY 

£4,000—£4,500. Incomplete records and personal 

taxation in small firm. 

TRUST MANAGER. REDHILL 

C. £6,500. Opening for experienced Specialist in 

Surrey office of London C.A.s. 

GENERAL PRACTICE. BUCKS 

C. £5,000 — but considerably negotiable if 

Qualified A.C.A. seeking Partnership. 

AUDIT MANAGER: GUILDFORD & EIRE 

C. £6,260 + Car. Approx. 3 months’ p.a. ‘on location’ 

in Southern Ireland. 


ASSISTANT MANAGER. OXFORD 
€C. £5,500. A.C.A., age to 30. Variety of clients, 
including large audits. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
BRACKNELL, BRIGHTON, BRISTOL, BIRMING- 
HAM, BEDFORD, BRADFORD, COVENTRY, 
CROYDON, CAMBRIDGE, EXETER, EXMOUTH, 
GLASGOW, HORLEY, HUDDERSFIELD, IPSWICH, 
LEEDS, LEICESTER, LYMINGTON, MANCHESTER, 
NORWICH, PLYMOUTH, PRESTON, RUGBY, 
SEVENOAKS, SLOUGH, STAINES, SPALDING, 
SOUTHAMPTON, TAUNTON, WARE. 


TAXATION 


TAX TECHNICAL OFFICER. 
WEST END. 
Competent to advise a leading firm of Chartered 
Accountants at top level. 
TAX PARTNER DESIGNATE. £7,500-£5,000 
WEST END. 
A.C.A, age 27-33, with experience of complex 
personal tax and financial planning. 
COMPANY TAX MANAGER. £7,500-£8,500 
WEST END. 
A.C.A. offered partnership prospects; non-A.C.A. 
may attain Partner status. 

c. £8,000 


From £10,000 


COMPANY TAX MANAGER. 
WEST END. 
AC.A/F.C.A. to assume 
group in a large Department. 
ASSISTANT TAX MANAGER. 
CITY. 
Interesting mix of Personal and Company Tax in 
medium-size firm. 
TAX PLANNING. HOLBORN. To £7,000 
Key post for experienced person, affiliated to large 
Tax Department of leading firm. 
COMPANY TAX. LUDGATE CIRCUS. 

, £6,500-£7,000 
Two posts in rapidly expanding Department. 
Some Personal Tax if required. 
PERSONAL 
& COMPANY TAX 
Plus bonuses. A.T.i.1. Finalist offered training in the 
sphere of Company Tax. 
FINALISTS & A.C.A.s 
FOR TAX. 
Openings for aspirant tax specialists with firms of 


all sizes. Full training given. 
TAX SENIORS. ALL AREAS. £5,000-£6,500 
U.K/U.S./inter- 


Personai and/or Company Tax. 

national. Vacancies galore at present. 

TAX TRAINEES/SEMI-SENIORS. 

ALL AREAS. £3,500-£5,000 


Age 20-60. In the urgent demand for competent 
staff age is largely immaterial. 


responsibility for own 


To £6,500 


£4,500-£5,000+ 


£4,000-£5,750 


TAX PARTNER DESIGNATE. SURREY 
£6,250—-£7,000. Young A.C.A. with sound post- 
qualification experience in Personal Tax. 
TAX MANAGER. IPSWICH 
£5,500-£6,500, dependent on age, qualification 
and experience. New position. 
TAX PARTNER DESIGNATE. CHELMSFORD 
Salary highly negotiable. Office of progressive ex- 
panding multi-branch firm. 

SURREY 


COMPANY TAX. 

£6,500-£8,000 AAE. Ideally ACA. with ex- 
perience of International Tax. 

TAX MANAGER. MILTON KEYNES 
C. £7,000. Mainly Personal Tax. Lloyds experience 
an advantage. 

PERSONAL TAX. WEMBLEY 
C. £4,500. Assisting overburdened Manager in 
pleasant surroundings. 

PERSONAL TAX. BRIGHTON 


C. £4,500. Excellent prospects in firm associated 
with leading London Practice. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, BIRMINGHAM, BRISTOL, CAM- 
BRIDGE, CROYDON, FARNHAM, GUILDFORD, 
HARROW, HORSHAM, IPSWICH, KETTERING, 
LEEDS, LEICESTER, LIVERPOOL, MANCHESTER, 
NORTHAMPTON, NORWICH, PETERSFIELD, 
PORTSMOUTH, READING, RICHMOND, SOUTH- 
AMPTON, SOUTHEND, STAINES, STEVENAGE, 
SWINDON, THORNTON HEATH, WEYBRIDGE, 
WOLVERHAMPTON, WOKING, WORTHING. 


29 Thurloe Street 


London SW7 2LQ 


01-581 0895 


COMMERCE & INDUSTRY 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £5,000-£6,000 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 

TAX PLANNING. £6,500—£10,000 
WEST END. 

Leading corporate tax planners wish to recruit 
experienced A.C.A.s. 
COMPANY TAX. MAYFAIR. From £5,000 
Plus the substantial fringe benefits one expects 
from a ‘household-name’ group. 

PERSONAL TAX/PLANNING. 

WEST END. £7,000 
Excellent career opportunity for young A.C.A. with 
some experience on Personal Tax. g ey 
COMPANY TAX. LONDON W1 To £6,000 
Compliance work in Department of leading industrial 
company. 

COMPANY TAX. CITY. c. £5,500 
Opportunity to progress from routine computations 
to deeper involvement, with a well-known news- 
paper group. 

TAX TRAINEE. SW1. c. £4,250++ 
Plus very generous fringe benefits. Personal Tax 
with some accounts work. 


COMPANY TAX. BRENTFORD 
£4,500-£5,000. Full training given to A.C.A/ 
A.C.CA. A.T.L.Ls or Students must have experience 
of Accounts and some experience of Company 
Tax. 


INTERNAL AUDIT. CITY & U.K. c. £5,500 

ACA. AGED 24-27. Insurance Company. Forty 

weeks’ travel. Expenses and Benefits. 

FINANCIAL MANAGER. ESSEX 

£8,000+ Young A.C.A., ideally with experience in 

the sphere of insurance broking. 

MANAGEMENT ACCOUNTANTS. 
TRURO/TAUNTON 

£4,500-£5,250. Experienced and/or Qualified 

Accountants. 

ACCOUNTANT. NW2 

C. £5,000. Accountancy/Book-keeping/Adminis- 

tration. Near Staples Corner. 


OVERSEAS 


TAX. HONG KONG 
£8,000 min. A.C.A/F.C.A. with sound experience 
in all common aspects of taxation offered interest- 
ing and lucrative contract by international firm of 
CAs. 


BRUSSELS. £10,000—-£12,000 
Qualified Seniors and Supervisor for office of 
international C.A.s. 

CAIRO £NEG. 
Arabic-speaking Audit Manager. Office of inter- 
national C.A.s. 

ATHENS. ENEG. 
This position would suit a Greek or Greek Cypriot 
A.C.A. wishing to repatriate. D 
DUBAI ENEG. 
Arabic-speaking Audit Senior to join flourishing 
office of London-based C.A.s. 


OTHER OVERSEAS OPENINGS INCLUDE; 
AFRICA (East, West and South). BERMUDA. 
EUROPE. {Vacancies for Newly Qualified Chartered 
Accountants in most Western European countries}. 
MIDDLE EAST. FAR EAST (Hong Kong. Singapore- 
Nationalis only). 


Please make early contact with GABRIEL DUFFY or ROGER BANKS, A.C.A. If writing, do not forget to supply 
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KENSINGTON 


a telephone number. 


A PERSONNEL CONSULTANCY 


01—581 0895 





n 





PUBLIC PRACTICE 





Rates and Information page 19. 
New. Year arrangements on page 13 
or 17. 


Accounts Manager 


Expanding 3 partner firm of Chartered 
Accountants require an Accounts 
Supervisor to control and finalise the 
preparation of incomplete records 
accounts for sole traders and small 
limited companies. Also to act as office 
manager at Farnborough and Aldershot 
branches. Salary £4,000+. Apply Mr 
Turnbull, 42a Elms Road, Aldershot, 
Hants. Tel. 22110. 


Accountants 


East London, having a vacancy for a 
Senior Clerk, fully experienced in 
auditing and taxation. A qualified per- 
son is preferred, although an unqualified 
person who has the above experience 
will be considered. 


The salary offered is up to £6,500 per 
annum, and only those who can justify 
the above salary need apply. 


Partnership prospects exist for qualified 
person. Please reply to Box AE 8754. 





‘ACCOUNTANTS (POTTERS BAR). — 
Progressive firm requires two semi-senior 
accounts staff. Salaries negotiable according 


to experience. — Telephone Potters Bar 
55501. 


ACCOUNTANTS. — Salary guide to posts 
in profession and commerce and industry. 
U.K. £2,500-£10,000. Overseas 
£6,500-£18,000. — Qualified and part- 
qualified call in, ring or write to Liam 
Kelleher, Chase Personnel, 4 Broad Street 
Place, Blomfield Street, London EC2M 
7HE. Tel. 01-588 6615, twenty-four-hour 
answering. 


.ACCOUNTANTS (East London), require 
experienced semi-senior and senior staff. 
Salary negotiable. — Box AE 4165. 





A QUALIFIED ACCOUNTANT with 
practical experience in annual and long- 
term tax planning, coupled with accoun- 
tancy work, is sought by a medium- 
sized firm of Chartered Accountants 
based in Canterbury. 

The position to be filled is that of per- 
sonal assistant to one of the senior 
partners, and a personal interest in the 
well-being of a wide range of clients is 
essential. It is unlikely that anyone with 
less than 3 years’ experience could meet 
the demands of this job, which will be 
reflected in the salary to be paid. 

Apply in writing to: 

Mrs R. Kingsnorth 

Reeves & Neylan 

37 St Margaret’s Street 

Canterbury 








AN ESTABLISHED and.expanding firm of 
chartered accountants in London W1 
require senior, preferably qualified with ex- 
perience to handle interesting and varied 
work. Tremendous prospects offered to the 
right applicant with commensurate financial 
rewards and partnership prospects in two 
years. — Box AE 4155. 


A RECENTLY QUALIFIED 
ACCOUNTANT with experience of in- 
complete record work and taxation is 
sought by a firm of Chartered Accoun- 
tants in Canterbury. The position entails 
the management of a varied group of 
jobs and will provide the opportunity to 
grow in size and responsibility. 

Apply in writing to: 

Mrs R. Kingsnorth 

Reeves & Neylan 

37 St Margaret’s Street 

Canterbury 








A RECENTLY QUALIFIED 
ACCOUNTANT with experience of 
modern audit techniques is sought by a 
firm of Chartered Accountants in 
Canterbury. 

The position offers further experience in 
audit work, but also involves a reas- 
onable proportion of accountancy and 
taxation work. 

Apply in writing to: 

Mrs R. Kingsnorth 

Reeves & Neylan 

37 St Margaret’s Street 

Canterbury 


AUDIT SENIOR AND 
SEMI-SENIOR 


If you wish to make your career in the 
profession and are able to work on your 
own initiative a secure job with a good 
salary, pension scheme and varied audit 
accountancy and taxation work in a 
congenial office is available with 
Holborn C.A.s. — Apply S. F. & Co, 49 
Bedford Row, London WCI1V 6TF. 
01-405 2384. 


AUDIT SENIOR, GUILDFORD. — Firm 
offering small practice work suitable for ex- 
perienced person, also consider finalist out 
of articles. Salary negotiable £3,500—-£4,250 
own transport helpful. — Contact Wessex 
Consultants, 2 Peter Street. Yeovil, 
Somerset. Telephone Yeovil 25183. 

AUDIT SENIOR for Hampshire coast 
appointment. Good experience of public and 
private company audits considerable advan- 
tage, A.C.A. or A.C.C.A. (25-35). Those 
with good experience returning from 
overseas or wishing to rejoin the profession 
also considered. Salary £4,500-£5,750. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


AUDIT MANAGER 
LONDON 


Progressive City practice of 12 partners require a young qualified accountant for the 
position of Audit Manager or Assistant Audit Manager, depending on experience. 
Considerable responsibility is given to Managers and the job will involve the audit of 
listed and private companies, investigations and other special work. The successful 
applicant will have had proven experience of medern auditing methods and manage- 
ment of staff. Excellent prospects, with salary negotiable over £7,000 for the position 


of Manager. — Reply Box AM 8771. 
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BIRMINGHAM AUDIT SENIOR re- 
quired by chartered accountants. Small ex- 
panding practice. Experience with in- 
complete records, some knowledge taxation 
preferred. Eventual prospects as Office 
Manager for right person. — Apply full 
details including present and anticipated 
salary. Box BA 4128. 


BIRMINGHAM CHARTERED 
ACCOUNTANTS require a senior assis- 
tant with some post-qualification ex- 
perience. The position would suit a person 
with a smaller firm wishing to broaden their 
experience. — Please write with career details 
to D. J. Appleton, Josolyne Layton-Bennett 
& Co, Lloyds Bank Chambers, 75 Edmund 
Street, Birmingham B3 3HD. 





BINDER HAMLYN 
BURY ST EDMUNDS 
SENIOR MANAGER 


A vacancy exists in our Bury St. 
Edmunds office for a qualified accoun- 
tant with considerable experience in 
dealing with corporate and personal 
client’s accountancy and taxation 
affairs, in a position that requires close 
involvement with clients and the 
partners. 


We envisage that the successful appli- 
cant will be fully able to work on his 
own initiative and manage and train 
supporting staff. 


We believe that we are not only 
offering a highly competitive salary, 
together with additional benefits, but 
also the prospect of a secure and 
rewarding future, for the right person. 


If you are interested in joining us, 
write now to:— Michael Fulcher, Binder 
Hamlyn, 87 Guildhall Street, Bury St. 
Edmunds, IP33 1 PU, or phone Bury St. 
Edmunds (0284) 63311. 





BLACKHEATH & BEXLEY 


Chartered Accountants with offices in 
Blackheath & Bexley require qualified 
or well experienced seniors. The 
positions will involve dealing direct 
with clients and Revenue in finalising 
Accounts and Tax Computations. 
Recent experience at this level essential. 
— Please write giving full details of 
experience to: T. C. Clark, 80D High 
Street, Bexley, Kent, or phone Crayford 
528185. 





CHARTERED ACCOUNTANTS on 
London/Essex borders require experienced 
senior and semi-senior staff. Salary 
according to age and experience. — Replies 
in first instance to Box CA 4167. 





CHARTERED ACCOUNTANTS 
FINCHLEY, N12 


Chartered Accountants occupying 
Modern Offices, require qualified and 
part-qualified staff for their rapidly 
expanding practice. Top salaries and 
excellent prospects will be given to the 
successful applicants. 

Telephone or write to 

The Staff Partner 

MELVYN ENOCH & CO 

995 High Road 

Finchley, N12 

Tel. 01-446 4161 

(Ansafone after business hours.) 


CHARTERED ACCOUNTANTS require 
senior or good semi-senior in small, friendly 
office in Norwood, SE. Please give details of 
experience and expected salary. — Box CA 
4127. 



















promotion trail. 


ANOTHER 
FARE INCREASE 


If you live in the Kingston, Walton, Weybridge or 
Woking areas, it must pay you to find out how much 
better off you would be working locally. 


Not only that, if your future lies in the profession, we 
can offer you interesting and varied work and a clear 


So if you are recently qualified or a finalist and 
are looking for a position where your talents will be 
fully utilised and justly rewarded, apply in writing to: 


M.S. Tate 
Menzies Middleton Hawkins & Co 
82 Eden Street 
Kingston upon Thames, Surrey 








or ring 
01—546 4441 
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CHARTERED ACCOUNTANTS require 
newly or recently qualified accountant to 
act as personal assistant to partner at their 
Watford office. Wide variety of work, ex- 
cellent salary at London rates. — Apply 
Staff Partner, Hillier Hopkins & Co, 28 
Station Road, Watford. Herts. 





CHARTERED ACCOUNTANTS 
require recently qualified person to act 
as assistant to the Partners. Ability to 
deal with a variety of special assign- 
ments as well as general taxation under 
audit work. 


Salary circa £5,000 plus fringe 
benefits. 

Situated in the West Midlands this is 
an expanding practice determined to 
retain its own image. Applicants with ini- 
tiative and drive will have the oppor- 
tunity to secure a prosperous future to 
reward their own personality and 
capabilities. 

Apply Box CA 8773. 





CHARTERED ACCOUNTANTS. — 
Sutton, Surrey. Modern offices, ten staff. 
Require additional semi-senior audit/ 
accounts clerk or senior qualified by ex- 
perience. — Box CA 4138. 


CHARTERED ACCOUNTANTS, West 
End, three partners, require experienced per- 
sonal assistant. Good salary and prospects 
for the right person. — Telephone Mr 
Chilton, 01-637 2601. 


CHARTERED ACCOUNTANTS, 
Tottenham (close to Seven Sisters station) 
require semi-senior with experience in the 
preparation of accounts of sole traders, 
partnerships and family companies. Prefer- 
ence given to applicants with the potential 
to graduate to the position of senior clerk 
and take on the responsibility of client 
contact-related tax work and revenue cor- 
respondence. Salary negotiable. — Write to 
Mr T. M. Wattes, 2 Southside, The Green, 
Tottenham, London N15. 

CHARTERED ACCOUNTANTS in 
Southall urgently require a PE I or PE I 
finalist. Excellent conditions and prospects. 
~ Please telephone Mr Jolly at 01-571 1066. 





CORPORATE TAXATION 
BRISTOL CHARTERED 
ACCOUNTANTS 


require A.C.A/A.C.C.A/A.T.LL with 
good tax experience to specialise in cor- 
porate taxation and planning. 

The position offers excellent potential 
to a person willing to accept 
responsibility and use initiative. 


Write giving details of career to date 
to A. E. Adams, Solomon Hare & Co, 
10 Union Street. Bristol BS1 2DQ. 








Newly Qualified & 
Part II Finalists 


We have vacancies for newly qualified 
accountants and Part II finalists who 
would like to work in a medium-sized 
City firm for experience with large 
private and medium-sized public clients. 
We offer competitive salaries and inter- 
esting work. Please write: The Staff 
Partner, Buzzacott & Co, 99 St Paul’s 
Churchyard, London EC4M 8AH. 
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CITY CHARTERED ACCOUNTANT 
(MOORGATE), requires semi senior with 
good experience of limited company and 
personal accounts and tax. Practical ex- 
perience is more important than qualifi- 
cations. Salary negotiable. — Box CC 4156. 


DEVON PRACTICE seeking young P.A. 
to partner for their South Coast office. 
Young A.C.A, or Part II finalist. Oppor- 
tunity for real career development. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


EPSOM APPOINTMENT for assistant to 
manager, auditing and > management 
services. City of London firm with sub- 
stantial local clients. Qualified person 
preferred, c. £5.500. — Contact Wessex 
Consultants, 2 Peter Street. Yeovil, 
Somerset. Telephone Yeovil 25183. 


ESSEX CHARTERED ACCOUNTANTS 
require personal assistant to partner ex- 
perienced in preparation of accounts and 
general taxation. Applicant not necessarily 
qualified but recent professional experience 
essential. — Hill Wooldridge & Co, 55 
Crown Street, Brentwood, Essex. 
INSOLVENCY CAREERS available for 
managers and seniors in West Country, 
Hampshire, West Midlands and London. — 
Contact Wessex Consultants, 2 Peter Street. 
Yeovil. Somerset. Telephone Yeovil 25183. 
LUTON CHARTERED ACCOUN- 
TANTS with varied practice, require 
responsible person (qualifications not 
necessary) experienced in incomplete 
records. medium/smaill limited companies, 
taxation etc.. to be directly responsible to 
partners. — Telephone 0582 31353. 





MANCHESTER. - Taxation. Newly 
qualified chartered accountant, ATII or 
ex Inland Revenue individual with ex- 
perience in corporate tax, required by 
national practice for its expanding tax 
department. Excellent in-house training 
and career prospects. 


Salary £4,000/£4,500 p.a. 
Box MT 8770. 





MIDDLESBROUGH CHARTERED 
ACCOUNTANTS with young independent 
practice needs young ambitious seniors 
qualified or experienced for general practice 
and taxation work. Salary £3,750—£5,000. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil. Somerset. Telephone Yeovil 25183. 
NORFOLK. — Chartered accountants 
require senior. either qualjfied or ex- 
perienced unqualified person to be respon- 
sible for work in a small branch office in 
Downham Market. Must have had training 
in incomplete records and be capable of 
using own initiative. — Write to D. Berry. 
Mapus-Smith & Lemmon. 48 King Street. 
King’s Lynn. 

NORTH LONDON PRACTITIONER re- 
quires a junior and semi-senior audit clerks 
with comprehensive knowledge of in- 
complete records, etc., able to work on their 
own initiative. Salary by negotiation. — 
Phone 01-607 2431. 















DRAKE 
ACCOUNTING 


First-class opportunities 
available to qualified, student 
and experienced accounting 
personnel, Contact Bob Miles 
or Brian Cognet on 01-628 
2691. 


ACCOUNTING 


a DRAKE NTERNATIQNAL companyt 





OXFORD 


Qualified Accountant required to work 
with partners in organising and com- 
pleting interesting range of accountancy 
and auditing assignments. The salary 
will reflect the responsibility in- 
volved. i 

Critchley Ward & Pigott, 1/5 
Broad Street, Oxford. 





PERSONAL ASSISTANT to partner in ex- 
panding Gloucester practice. Suitable for 
newly-qualified or Part IJ finalist. Circa 
£4,000. — Apply Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
0935 25183. 








QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box QO 6668. 


ST ALBANS ACCOUNTANTS require 
capable senior and semi-senior staff. 
Knowledge of incomplete records essential. 
— Contact Freeman & Co, 3A High Street, 
St Albans, Herts. Tel. St Albans 61335. 


SENIOR & SEMI-SENIOR accountants 
required by a Hertfordshire firm of 
chartered accountants. The applicants must 
be proficient in the preparation of in- 
complete record accounting and have recent 
professional office experience. — Please 
contact Staff Manager, L. Green & Co, 
235a Turners Hill, Cheshunt, Herts or 
telephone Waltham Cross 35451. 


SOUTHEND-ON-SEA ACCOUNTANTS 
require semi-senior audit clerks. Previous 
experience in the profession essential. Ex- 
cellent prospects for future advancement 
and encouragement given for further study. 
Salary up to £3,750 p.a. ~ Box SA 4169. 


SUPER SALARIES 


A rapidly-expanding firm of West End 
Chartered Accountants urgently requires 
the following staff: 


(i) Personai Assistant to one partner, 
salary c. £6,000 p.a. 

(2) Three Senior Assistants. qualified or 
unqualified, salaries up to £5,000 
p-a. 


Friendly, informal atmosphere, where 
ability is recognised and rewarded. ~ 
Write or telephone giving full details to 
The Staff Partner, Arram, Berlyn, 
Gardner & Co, 37—41 Mortimer Street, 
London WIN 7RJ. Telephone 01-636 
5511. 











TAXATION ASSISTANT for friendly 
London WI office of certified accountants. 
Not necessarily qualified but some tax ex- 
perience for schedule D computations and 
assessments. — Phone 01-439 3741 for in- 
terview. 





TAXATION ~- MALVERN 


Taxation assistant required to be 
responsible for small personal tax 
department. Duties would include some 
incomplete records accounts work. 


Applications to Mr. J. C. G. Haines 
Little & Co., Chartered Accountants, 
Lloyds Bank Chambers, Belle Vue 
Terrace, Malvern (Tel 06845-61703). 





TAX MANAGER Hampshire coast. Per- 
sonal and corporate work, e. £5,500. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
TAXATION MANAGER West Midlands. 
A.C.A., A.T.LI. for independent firm, c. 
£6,500. Excellent prospects. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01-734 
5156 (24 hrs). Tax Personnel, 1 New 
Burlington Street, London W1. 


TAXATION SPECIALIST for young ex- 
panding Avon practice. A.C.A., A.C.C.A. 
or A.T.LI. Good prospects for the right 
person. Salary £5,500+. — Apply Wessex 
Consultants, 2 Peter Street, Yeovil, 


` Somerset. Telephone 0935 25183. 


WEST COUNTRY chartered accountants 
currently expanding require qualified senior 
for one of its new offices. Substantial ex- 
perience in taxation incomplete records and 
medium-size company work essential. — 
Box WC 4141. 


WEST END CHARTERED ACCOUN- 
TANTS require senior, not necessarily 
qualified, but who must have all round tax 
and audit experience. Salary by arrange- 
ment in accordance with experience. — 
Apply E. A. Mayo, 01-486 0912. 


WEST LONDON CHARTERED 
ACCOUNTANTS require newly qualified 
or Part If finalists with experience of modern 
audit techniques. Able to work on own in- 
itiative to final accounts and tax com- 
putations. Interesting progressive position. 
Salary to £4,650. — Box WL 4047. 


YOUNG SENIOR for Somerset country 
town practice, qualified or Part H, with good 
opportunity for small audits, accountancy 
and taxation work. — Apply Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone 0935 25183. 





TRAINING CONTRACTS 


ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service, — Please ring Mark Pembroke, 
F.c.A.or A. M. Pembroke on 01-236 0011. 





New Year 


Holiday Arrangements 


Classified Advertisements 


Owing to the New Year Holiday the latest times for accep- 
tance, alteration, or cancellation of classified advertisements 


will be as follows: 
For the issue dated 


January 5th, 1978: Close 10.30 a.m., Friday, 
December 30th. 








COMMERCE AND 
INDUSTRY 





C.A. PART II FINALIST required by Inter 
Company Comparisons Ltd. Position’ ex- 
tremely beneficial to finalist in the in- 
terpretation of accounts and accounting 
standards. Average earnings between 
£2,800 and £4,000 p.a. Generous study 
leave available. — Apply Don Mowatt, 
LC.c. Ltd, 81 City Road, London EC1. 
Telephone: 01-251 4037. . 


TRAINEE ACCOUNTANT. - 
£3,000-£3,500 immediately required by fast 
expanding textile importers — turnover £1-5 
million. Company’s new offices are based in 
London N7 area convenient to underground 
lines. Good prospects for right applicant. — 
Please apply with full particulars of age, ex- 
perience, to Mr B. Laundy, at Farmleigh, 
200 Enfield Road, Enfield, Middlesex. 





ACCOUNTANT 
Bass Mitchells & Butlers Limited 


. Financial 
Accountant 
£7,000+ 


We are the British subsidiary of a large Scandinavian 
pharmaceutical group. 

As a result of our expansion in the U.K., we are looking for a 
qualified chartered accountant to take direct responsibility for the 
preparation and development of the Company's financial and 
management accounting systems. 


This is a new position reporting to the Managing Director and will 


be located in our new offices in Luton. 


The job will of interest to a commercially orientated accountant, 
aged 25-35, who is looking for responsibility and an opportunity to 
contribute to the growth of a successful group. 


Bass Mitchells & Butlers Limited a member of the Bass Charrington Group has a 
vacancy for an Accountant (male/female) at its Cape Hill Brewery based in 
Birmingham. : 

The successful applicant will report in the initial stages to the Capital Accountant 
and form part of a small team dealing with this important aspect on the accounting 
function. The position should appeal to someone with at least 2 years experience 
since qualifying and who is anxious to broaden their experience and avail themselves 
of the opportunities which exist for developing a worthwhile career within a large 
progressive company. 

The salary will depend on age and experience and will be negotiable around 
£5,000. In addition there are the usual fringe benefits normally associated with a 
large Organisation. to: 

Applications which will be treated in the strictest confidence should be in writing z 
giving full details of education and experience to: 

The Management Development Manager, 
Bass Mitchells & Butlers Limited, 


We will provide a salary commensurate with this senior position, 

together with a first-class contributory Pension Scheme; free 

B.U.P.A., Life Assurance and Personal Accident Schemes and 4 
s weeks annual holiday. 


Write in confidence, giving brief details of career and salary to date 


W. More 
Managing Director 
Lundbeck Limited 


P.O. Box 27. 
Cape Hill, ? 48 Park Street 
Birmingham B16 OPQ. 





Luton LU1 3HS 





ESTATE ACCOUNTS. — Solicitors in 
Holborn area require person experienced in 
preparation of probate estate accounts and 
ancillary trust tax returns to work from 
home, 15-30 hours per week. — Please 
telephone 01-405 2764. 
MANAGEMENT ACCOUNTANT, 
SURREY. — Manufacturers in Epsom area 
suitable for young finalist A.C.A., A.C.C.A. 
or A.C.M.A., £4,250 negotiable. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


Taxation Assistant 


The Confederation of British Industry is looking for an Assistant in its 



















Taxation Department. ASHFORD (KENT) | 
The job involves work connected with all UK taxes and offers a very 

unusual opportunity to a young specialist to look at the UK tax system 

from the overall policy viewpoint as well as to give detailed consideration ASSISTANT 

to existing and prospective tax legislation. There will also be scope for ACCOUNTANT 


the successful candidate to acquire. knowledge of the tax systems of 
other countries and to meet a wide variety of people with different 
interests in the subject of taxation. 


Candidates should be newly qualified in accountancy or law (or possibly 
AT11) or have qualified within the last two years or so. Some practical tax 
experience is essential and an Economics degree would bean advantage. 
An ability to write and think clearly and creatively and to communicate at 
alllevels is necessary. 


Salary willbe attractive and will depend on qualifications and experience. 


Ford Main Dealers 
require an Assistant 
Accountant. 


Salary up to £4,500 
according to age and 
experience. 


Apply in writing to: 





Please write forapplication forms to 
Jane Hopkinson, CBI, 21 Tothill Street, London, 
SW1H 9LF, (Telephone: 01-930 6711). 


R. H. Crouch 

Crouch’s Garage Limited 
Station Road 

Ashford, Kent 
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MANAGEMENT ACCOUNTANT Merchant Banking 
i Baring Brothers & Co Ltd 
i — £5,500 Negotiable 


Location — Watford/St Albans T R U ST E E A N D 
Wac PERSONAL 


i i i n untant, professionally trained with 
relevant industal oF commensal perience. TAX CLERK 
The basic duties are wide, ranging within the client's group of companies, 
but in cugine tarme heshe willbe expected t: Our Trustee Department has a vacancy for someone to 
Sod and penta sesauntna and administrative systems are ade- undertake the preparation and submission of trust and 
quate and adhere to company policy in each subsidiary; personal income tax returns. 
place a day-to-day accounting and administrative need to sub- 


Sidiaries: The successful applicant will probably be aged about 25 
carry out investigations on potential mergers and acquisitions and and will have had 3—4 years’ experience of this type of 


make recommendations; F : 
prepare annual budgets to cover capital requirements, cash, work, possibly with the Tax Department of a Bank or a 
firm of Accountants. 


operation costs and employment levels; , 
control of expenses to budgeted levels. The job carries a very good salary and the usual fringe 


A knowledge of company law, formation and secretarial duties wouid be an benefits associated with City Merchant Banks. 
asset. 


The ability to reason and communicate clearly orally and in writing is a a * . 
further important aspect of the work envisaged. interested applicants should write enclosing a 


Candidates should ring or write to the address bsiow for a personal brief curriculum vitae to: 


history form, quoting Ref: AES/21/1004., ' 
A Ashlegh Executive Selection Miss E. Williams 
E Welch Street Baring Brothers & Co Ltd 
sS 


Stoke-on-Trent ST4 4D0. SS) CB 88 Leadenhall Street 
Tel. 0782 413962 : London EC3A 3DT 














ersonal Tax Adviser 
c. £10,000 


Shell International Petroleum Company Limited are looking for a Personal Tax 
Adviser to join them at Shell Centre near to Waterloo Station. You will work with a 
small unit responsible for advising a wide range of people, including senior 
management, on matters of personal tax (particularly where movement to or from 
the U.K. is concerned). After a period of familiarisation, the emphasis of your work 
will be on the more complex issues and on providing an advisory service to Group 
Companies on the personal tax implications of personnel policies. The position offers 
considerable scope and will require you to seek and maintain appropriate liaison with 
the Inland Revenue and with other senior tax advisers outside the Group. 


In your mid-thirties to mid-forties you will be a Chartered Accountant or have 
another relevant qualification; and you will have had several years’ recent experience 
with industry, a professional office or the Inland Revenue, advising on personal tax 
matters, preferably involving changes of residence and employee benefits. A 
thorough working knowledge of current law and practice relating to personal 
taxation in the U.K. is essential, together with the ability to interpret and apply new 
legislation. You must also be able to communicate your advice in terms intelligible to 
people not connected with financial affairs and to secure their co-operation in 
carrying out the appropriate course of action. In addition to the salary indicated 
(which could be higher if justified by your experience and background) fringe 
benefits are attractive. Where appropriate, assistance will be provided with re- 
location expenses. Please write giving full details of your qualifications and 
experience to: 


Shell International Petroleum Company Limited, Recruitment Division (A1) 
PNEL/21, Shell Centre, London SEi 7NA. 





TAXATION, December 17th, 1977 15 








16 


| Department of Education 
Further Education 


Applications are invited for the undernoted post at Glasgow College of 
Technology, Cowcaddens Road, Glasgow G4 OBA. 


‘Lecturer ‘A’ in Accountancy 


Applications are invited from persons with suitably high qualifications for a 
full-time post in one or more of the following areas: Management 
Accounting including the application of Quantitative Techniques, Financial 
Accounting, Local Government Accounting. 


Salary Scale: Lecturer ‘A’ £3,216 (£479°*)-£6,012 (£511°) Bar — 
£6,495 (£511°). 


Placing on the. salary scale will be given for relevant experience. 


*Figures in brackets are Phase | and Phase I! supplements which should be 
added to the salaries shown. 


Forms of application and further particulars can be obtained from the 
college to whom completed application forms should be returned not later 
than December 30th, 1977. 


EDWARD MILLER, Director of Education. 





WEST MIDLANDS PASSENGER 
TRANSPORT EXECUTIVE 


The West Midlands Passenger Transport Ex- 
ecutive is responsible for planning and developing 
Public Transport services in the 350 square miles 
of the West Midlands Metropolitan area. The Ex- 
ecutive operates a fleet of 2,500 buses from some 
thirty establishments with 9,000 employees and 
£90 million annual turnover. 


CHIEF FINANCIAL 
PLANNING OFFICER 


CIRCA £10,000 


Applications are invited from qualified account- 
ants with extensive experience of financial man- 
agement. They should be able to demonstrate 
ability to handle: 


- complex financial negotiations with other bodies; 


financial appraisal of development projects; 
review of financial systems in a large organisation. 
Most of all an energetic and business-like 
approach is required. 


The successful applicant will be one of two 
financial chief officers (the other is Chief Accoun- 
tant) responsible to the Executive via Mr K. E. 
Rose, IPFA, Director of Finance. 

Good Conditions of Service include, car 
allowance, contributory pension scheme, etc. 
Assistance with re-location expenses is also 
available. 

Application forms and further information from 
Employment Officer, West Midlands Passenger 
Transport Executive, 16 Summer Lane, 
Birmingham B19 3SD, returnable by January 6th, 
1978. wing 





West Midlands 
Passenger Transport Executive 


Group Accountant 
Chingford, London E4 


required by an expanding Group of Companies engaged in the 
freight industry. 

Applicants must be able to produce to the Board of Directors 
trading, management, and Cost Accounting figures, and manage 
and develop the existing accounts office. It is expected that the 
successful candidate will already hold a similar position or had 
some 5—10 years’ experience as a financial Adviser/Controller at 
this level. 

An excellent salary is offered for this senior appointment. Fringe 
benefits include a company car, pension and bonus schemes. 

Prospects for advancement are excellent for the right person. 

Please write in confidence giving details of experience, 
background and salary to the Personnel Director: 


T. & K. Freight Group Ltd 
8 Cherrydown Avenue 
Chingford, London E4 8DP 





PARTNERSHIPS 
AND PRACTICES 





A. B. OSMAN & COMPANY LTD 
provides tax advisory services to accoun- 
tants and seeks association with practitioners 
throughout‘ the U.K. — For details please 


` phone 01-623 6150. 


A SOLE PRACTITIONER in North 
London is interested in hearing from other 
firms situated in North London, West End 
or city, with a view to a possible merger. — 
Box AS 4149. 

BLOCK OF INCOMPLETE RECORDS 
and income tax cases required by North 
London accountant. G.R.F. of any amount 
up to £10,000. Cash available. — Box BO 
4130. : 

BRISTOL CHARTERED ACCOUN- 
TANTS are interested in purchase of or 
amalgamation with practices in the 
Gloucester/Cheltenham area. (Strictest con- 
fidence will be observed). — Please reply to 
Box BC 4153. 


CHARTERED ACCOUNTANT has 
practice for sale, Croydon/Streatham. 
G.R.F. £25,000. Modern office lease must 
also be acquired. — Box CA 4132, 

CHARTERED ACCOUNTANTS seek to 
purchase or amalgamate with practice in 


Swindon area. — Please reply in strictest 
confidence to Box CA 4160. 





EAST ANGLIA 


Young chartered accountant required in 
medium sized expanding firm. Salary 
circa £4,000 plus benefits. Definite 
prospects of partnership. — Box EA 
8757. 


F.C.A. with several years’ top-level in- 
dustrial and consultancy experience 
wishes to acquire a practice or 
partnership. Preferred location west or 
south of London. Substantial capital 
available. — Please write to Box FC 
8775. 


GLOUCESTERSHIRE 
WORCESTERSHIRE — Chartered 
accountants seek two prospective partners 
at busy branch offices of substantial 
practice. Applicants should have good ex- 
amination records and a commitment to a 
provincial practice career. — Box GA 4095. 
G.R.F. FOR SALE approximately £2,500. 
Some fifty clients. Enfield area. No offices. 
Price £3,500. — Box GF 4163. 


LONDON/ESSEX/KENT. — Expanding, 
modern practice seeks additional 
fees/blocks of audits up to £20,000 G.R.F. 
Terms flexible. Cash available. — Box LE 
4150. 


NEWPORT CHARTERED ACCOUN- 
TANTS wish to merge with or purchase 
practices in the Cardiff/Gwent area. — All’ 
replies in strictest confidence to Box NC 
4147. 








AND 


NORTHERN IRELAND. 


Practitioner with staff. of 10 requires 
additional work in Belfast area. Well 
recommended. Would consider arrange- 
ment with person seeking early retire- 
ment. Suggestions welcome. — Box PN 
4173. 





NOTTINGHAM PRACTICE FOR SALE 
G.R.F. approximately £15,000. Excellent 
profits. Cash offers desired. Consultancy 
assistance as necessary. Sale due to other 
interests. — Box NP 4171. 


RESOURCE MANAGEMENT ASSOCIATES 


P.O. BOX 100, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 





DISPOSAL | 


Overworked, partnership problems, other 
pursuits, retirement? The confidential 


service of RMA will help you to reap the 
maximum personal and financial gain from 
rour exertion and investment over the years 
in the minimum time. We have inquiries up 
to £2M throughout the UK. Contact us 
today in strictest professional confidence. 





Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
The main advantage of using Resource 
Management Associates is that companies 
can segregate the serious from the curious. 
Kindly write or telephone us in confidence. 
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The Institute 











Qualifications 










The Rewards 







Interviews 


30 January 1978. 


Applications 







The Chief Migration Officer, 
New Zealand House, 
Haymarket, 

LONDON SW1Y 4TQ. 





Looking for a better 
climate and golden 
beaches 


Why not work in 
unhurried scenic 
NEW ZEALAND 


Lecturers in 
Accounting (2) 


Applications are invited for the above-mentioned positions 
available at the NEW ZEALAND CORRESPONDENCE INSTITUTE, 
LOWER HUTT. One of 15 polytechnics, the Institute specialises in 
teaching at a distance although there is also classroom teaching 
from time to time. With a roll of 25,000 students in New Zealand 
and overseas — 700 of whom are studying accountancy — the 
NZTCI is the largest institute in the Southern Hemisphere. Latest 
teaching techniques, such as audio-visual presentations and 
communication by satellite, are being used. 


Chartered accountants up to 40 years of age with at least three 
years experience PQE are being sought. A Good knowledge of and 
practical experience in one or more of the following areas are 
essential: auditing, computer, corporate, cost, finéncial or 
management accounting. Applicants should be fluent in written 
self-expression. Teaching experience. while desirable, is not a 
prerequisite as training will be given if required. 


Commencing salaries, presently being surveyed, are in the 
NZ$10,000 to NZ$11,000 range. There are good prospects of 
advancing to higher scales (maximum approximately NZ$ 15,200) 
(NZ$ = 55p). Promotion is on merit. Successful applicants are 
entitled to join the New Zealand Government Superannuation 
Scheme. Holidays are 10 weeks per year. 


Will be conducted by the Head of the Department of Accountancy 
and Law in London and Edinburgh during the week. commencing 


Write now for information and an application form to: 


You should quote reference Imm 2/22/20 {Accounting}. 
Applications must be received by 16 January 1978. 








OLDHAM C.A.s with surplus capacity 
wish to purchase small practice or block of 
audits. Would also consider a merger with 
sole practitioner or small firm in the area, or 
any other workable arrangement. — Reply in 
confidence to Box OC 4172. 
PRACTITIONERS SERVICES BUREAU 
provides a discreet, professional introduc- 
tory medium for the purchase and sale of 
practices. No fee payable by vendors. For 
terms, please apply on business 
letterheading. — Practitioners Services 
Bureau, 6 Clements Road, Uford, Essex. 
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PRACTICES WANTED in London and 
Essex areas. Immediate decision. — Box PW 
4152. 

PARTNER REQUIRED for new branch of 
expanding firm of chartered accountants in 
North Kent. Chartered accountant should 
be fully conversant with administration of 
small staff. all accounting and general tax- 
ation related matters. A taxation advisory 
back-up is available within the firm. — 
Please contact D. A. Turnbull, Aldershot 
22110 or write wita full details to Turnbull 
& Co, 42a Elms Read, Aldershot, Hants. 


RESOURCE MANAGEMENT ASSOCIATES 
F.O. BOX 108, CHELMSFORD, ENGLAND 
Telephone 0245 81166/59348. Telex 995282 





1978 


We will reappear again in January and in- 
quiries from accountants who wish to dis- 


pose, acquire or merge are invited to 
contact us ir: strictest confidence. 

Kindly make known to us your specific 

requirements and we will endeavour to 
satisfy these as soon as possible. 





Practice disposal, merger and acquisition 
services throughout the United Kingdom, 
The main advantage of using Resource 
Management Associates is that companies 
can segregate the serious from the curious. 
Kindly write or telephone us in confidence. 


0245 81166 





PROSPECTIVE PARTNER required by 
small firm of chartered accountants in 
South Buckinghamshire. Essential thorough 
knowledge of taxation and incomplete 
records. Age range 28-38, partnership after 
short proving period. Anticipated income as 
partner not less than £8,000 p.a. Capital by 
arrangement if required. — Box PP 4131. 
WEST END CHARTERED ACCOUN- 
TANTS, three partners, with 
accommodation, invite inquiries from sole 
practitioner seeking the benefits of a larger 
unit to facilitate practice development or 
planned retirement. — Please reply Box WE 
4123. 


City Firm 


wishes to acquire 
Practices or parts of 
Practices in Herts, Beds 
or Bucks on a generous 
annuity or capital basis or 
would consider association 
for mutual benefit. 


Please Apply 
Box CF 27938 





Wessex Practice 
Required 


Chartered Accountants wish to expand 
by purchase of a practice suitable for 2 
partners in the area approximately 
bounded by Oxford, Bath, 
Southampton and Guildford. 


A slightly larger practice where not 
all the partners wish to retire now would 
be of interest. 


The timing of the acquisition is 
flexible but mid-1978 would be 
preferred. 

Replies, in confidence, to Mr B. R. 
Maughfling, Little & Co, 33 Imperial 
Square, Cheltenham, Gloucestershire. 











SUBCONTRACT WORK 








NORTH LONDON CHARTERED 
ACCOUNTANTS require experienced 
accountant for subcontract work, including 
South Coast audit. — Write giving details, 
including rate required to Box NL 4170. 


ABLE CHARTERED ACCOUNTANT 
with wide experience, particularly in in- 
complete records, seeks subcontract work 
or temporary assignments in the London 
area, — Please reply to Box AC 4114, 


ACCOUNTANT/BOOK-KEEPER. Ex- 
perienced to final accounts, wages, 
P.A.Y.E., VAT, will visit your clients 
offices one or two days each week, per- 
manently. London area. Your audit made 
easy. ~ Please phone 01-248 9461. 


CERTIFIED ACCOUNTANT, qualified 
eight years, seeks subcontract work in or 
around London. Good, general practice ex- 
perience. Excellent references available. — 
Box CA 4098. 


CONTRACT ACCOUNTANCY and 
book-keeping service, incomplete records - 
and P.A.Y.E. a speciality. Established 
twenty-five years. Collection and delivery 
undertaken. — Telephone 0702 354870. 





ESTATE AND TRUST 
ACCOUNTS 


Experienced Chartered Accountant 
seeks subcontract work in this field, 
preferably in Central London area to 
work at home. — Box EA 8765. 





QUALIFIED ACCOUNTANT in London 
with professional experience requires 
additional subcontract work, preferably 
on regular basis. Work collected, reason- 
able fees. — 01—368 2664. 

QUALIFIED ACCOUNTANT seeks part- 
time accountancy/tax work in firm of 
accountants on subcontract or time basis. — 
Write: Advertiser, 116 Shepherds Bush 
Road, London W6. 

SOLE PRACTITIONER (A.C.A. 1969). — 
Aged 30 seeks subcontract work in London 
area. Fully experienced accounts, audit 
(public and private), personal, corporate 
taxation, incomplete records, trusts etc: 
work at own office, your office or client’s as 
required. — Box SP 4133. 


S. LONDON BASED chartered accoun- 
tant requires work in the profession on a 
continuing part-time basis. Experienced in 
preparing accounts from both complete and 
incomplete records. Can work during 
normal office hours on premises or can take 
work away, and interested in either arrange- 
ment. South or West London, Surrey or 
North Kent. — Box SL 4124. 








New Year 
Holiday Arrangements 


Classified 
Advertisements 

Owing to the New Year Holiday 
the latest times for acceptance, 
alteration, or cancellation of 
classified advertisements will be 
as follows: 

For the issue dated 


January 5th, 1978: Close 
10.30 a.m., Friday, 
December 30th. 





17 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.c.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 
01-493 9441, Harrison & Willis Ltd, 
118 New Bond Street, London W1. 





A.C.A./A.C.C.A./A.C.M.A. or part- 
qualified available for temporary assign- 
ments (including taxation). London and 
U.K. — Personnel Resources Ltd 01-248 
6321. 


CERTIFIED ACCOUNTANT (34), very 
experienced in all aspects of the profession, 
requires responsible position with 
small/medium-sized firm of accountants. In- 
dustrious worker who accepts responsibility 
easily. — Box CA 4097. 


EXPERIENCED BOOK-KEEPER all 
aspects/typist seeks interesting post. Used 
to responsibility and pressure. Top salary 
required. ~ Replies, stating salary and job 
description to Box EB 4154. 
EXPERIENCED SENIOR 12 years’ in 
profession, sound knowledge of accoun- 
tancy, auditing and tax, seeks suitable 
position. Min salary £4,750+neg. — Please 
reply Box ES4143. 

PE I STANDARD eight years experienced 
in audit and accounts, seeks position in 
profession in and around London. Available 
immediately. — Please reply to Box PE 
4175. 


PE H FINALIST (also taking A.T.LL 
exams) specializing in taxation with large 
company audit and incomplete record ex- 
perience with a large firm, seeks position in 
the tax department of a City or West End 
firm. ~ Box: PE 4115. 


THREE-AND-HALF-YEARS’ experience 
in incomplete records, private and public. 


‘| company audits, tax. Seeks Position. — Box 


TA 4144, 


ACCOUNTANTS, BO OK-KEEPERS 
AND CLERKS 


K 
Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas. 


PRACTITIONERS SERVICES 
. BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelinees and Job Applicants required 
also. 





TRAINING CONTRACTS 





ACCOUNTANCY GRADUATE, 28, 
accountancy experienced, finished accoun- 
tancy foundation course in November, 
1977. Seeks articleship with 
chartered/certified accountants firm 
anywhere in England. Available immedi- 
ately. — Box AG 4161. 


B.SC. (U.K.) GRADUATE with one year’s 
experience in incomplete records, tax, VAT 
and P.A.Y.E. seeks training contract with a 
firm of chartered accountants preferably in 
the City, East London or Essex. — Please 
reply Box BS 4136. 


MALAYSIAN STUDENT, aged 23, 
awaiting November PE] results and with 23 
years’ articles unexpired, seeks transfer to 
firm in London area. Principal approves. — 
Please write to Box MS 4125. 





SERVICES 








COMPANY 
FORMATIONS 





COMPANY SEARCHES from £2. Prompt 
and reliable personal service. ~ M. & D 
Searches, 19 Manorgate Road, Kingston 
pen Thames. 01—546 1471 or 01-549 
0308. 





BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC} 
01-251 0344 


A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 


LIMITED COMPANIES 


NEW FORMATIONS £80 
—OR— 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 








Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85. INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those wha expect something a little better 


. R. CHETTLEBURGH LIMITED 
=; 140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 


C4Y OHE. 


Tel. 01-353 1441 





Ring any day — any time — 24 hour service 
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LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £83 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 


COMPANY 
FORMATIONS 


Tel: 01-253 3030 


Jordan & Sons Ltd 

Jordan House 

47 Brunswick Place 

London N1 6EE 

Telex: 261010 
Jordans e% 








COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 








SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N ISJ 
01-236 2970 


A ts REDIS TRATIONS 


SKCOMPANY FORMATIONS 
(U.K. & OVERSEAS) 
SK SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 





















READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 


READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 








Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 

MORTGAGES 
ABANDON CHASING THAT 


MORTGAGE, — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 





A COMPREHENSIVE SERVICE 


Maximum loans for professional 
applicants. Remortgages, 
commercial loans, etc. 


Personal service. 20 years’ ex- 
perience. Members of the Corporation 
of Mortgage and Finance Brokers. 

ROWE CHARLES & CO LTD 
Hill House, Wembiey 
Middlesex HA9 9 LD 

01-908 3434 





CLOUDFORD LIMITED, mortgage 
brokers, 7-19 Archway Road, London 
N19 3TX. Tel. 01-272 3727 for loans on 
owner occupied and investment, residential, 
commercial and industrial properties — 
re-mortgages. 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000, Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callander Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844), 





OFFICE MACHINERY 
AND EQUIPMENT 





MICROFILM SERVICE and supply of 
Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242. 


RUBBER STAMPS - NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven-ten days. 
Also daters, company seals, pads, ink, ete, 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK1 3AR. Tel. 061-480 3826. 


WANTED, WANTED, WANTED 
WANTED, WANTED, WANTED 
Filing cabinets, desks, chairs, book cases, 
Stationery cabinets, plan chests, all office 
furniture. Top prices cash. — 01-462 3939. 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


if so, may we help? 
Ring 01-836 0832 
Extension 30 
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MISCELLANEOUS 








BUSINESS PREMISES 


ACCOUNTANTS  (Two-partner firm} 
having excellent office accommodation NW 
London have surplus approximately 2,000 
sq. ft. one floor. Practitioners who would 
consider ultimate merger are invited to 
reply. — Telephone 01-349 1680. 
KINGSTON OFFICES. — 1,400 sq. ft, first 
floor, self-contained suite to let in modern 
biock with private car park. Ten-year 
lease at £5,500 p.a. exclusive. Five offices 
and storeroom all in good decorative order. 
~ To view, ring Mr B. Ridgwell on O1- 
546 2191. 








FOR SALE 





EXECUTIVE ROSEWOOD bell-shaped 
desk. 6 ft x 6 ft, excellent condition £175. 
Light oak executive L-shaped 6 ft x 6 ft 
£75. — 01—462 3939, 





BUSINESS 
OPPORTUNITIES 


PRIVATE LIMITED COMPANY recently 
formed to trade in carpets, floor coverings, 
furnishings, furniture, etc. Guaranteed no 
trading. £60. — L. Aubrey Hughes 107 
Rampton Road, Willingham, Cambridge 
CB4 5JF. Telephone Willingham 60493. 








UNUSED COMPANIES. Several surplus 
to requiremen: available immediately at £50 
each. — Telephone 486 2234 for details. 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at 
low cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 


ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 


FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 


Dept AH, 23 Abingdon Road, London W8. , 


01-937 6503. 


PRIVATE INVESTOR offers to purchase 
and iease back new or second hand office 
equipment under private arrangement to 
reputable clients. — Box PI 4146. 





STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 





RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) are 
charged pro rata. 

SEMI-DISPLAYED advertisements are charged per single column cm to the nearest 
5mm (1 in, x 2-5 cm approximately). 

CONCESSIONAL RATES per insertion are also quoted. These are given for advertise- 


ments to appear in three or more consecutive issues. They cannot be applied 
retrospectively or for advertisements which are to appear at fortnightly or longer inter- 
vais. The concessional rates are based on THREE INSERTIONS FOR THE PRICE OF 
TWO at the normal rates. 


CLOSING TIME 

10.30 a.m. on Monday of the week of publication. 
If proofs are required for fully- or semi-displayed advertisements copy must reach us 
by 10.30 a.m on Thursday of the week preceding publication. 
Complete artwork will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the week 
of publication. 
These times are subject to alteration when bank holidays or any other reason make it 
necessary to go to press earlier. Notice of any such alteration will be given hereunder. 


LINAGE 

ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 
per line {5 words) in addition 


SITUATIONS WANTED 

(including Training Contracts Required} 
Minimum covering 5 lines 

per line (5 words) in addition 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
{minimum 2 cm single-column} 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
{minimum 5 cm single column) 
Box numbers if required — Add the charge for one line at the relevant rate for each 
insertion. Box numbers are not transferable and cannot be repeated at a later date. 
PAYMENT 
Except where special arrangements exist ALL ADVERTISEMENTS which are charged 
according to the number of lines they occupy MUST BE PREPAID. 
All advertisements intended for this supplemant and REPLIES to BOX 


NUMBERS should be sent to the Classified Advertisement Department, Geo 
ra (Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 01~836 
832. 


Basic Concessional 


£2-40 


£3-60 
72p 48p 


£3-00 £2-00 
60p 40p 


£4.80 £3-20 


£5-40 £3.60 


Notice is drawn to the implications of the Sex Discrimination Act 1975 


HEWITSON-WALKER (TAXATION APPOINTMENTS) 


PERSONAL TAX SENIORS 

£6,000 to £6,500 
A well-established City practice, with an expanding personal tax 
department, seeks two Personal Tax Seniors with at least three years’ 
professional firm experience. 


COMPANY TAX SENIOR 
£6,000 to £6,500 
The same firm seeks an experienced Company Tax Senior for an 


allocation of close companies — with prospects of progression to tax 


planning. 


TAXATION, December 17th, 1977 


In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 
Tel. 01-248 0441 
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PERSONAL TAX £3,000—£8,000 


PERSONAL TAX £3,000—-£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
atrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


CITY — P.E.I FINALISTS — PASS OR FAIL to £5,500 
Vacancies with international Firms who are currently inter- 
viewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc. 


HOLBORN P.E.H FINALISTS — PASS OR FAIL to £5,566 
Two international pe seeking Finalists/Newly Qualified 
to specialise in U.S. tax. Graduates preferred but candidates 
with good exam records will be considered. 


PERSONAL TAX JUNIORS £2,500-£4,250 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experience or school leavers with a 
year's commercial experience would be ideal. 

WC2 — international Firm for U.S. tax. 

Moorgate — medium-sized practice — P.A. to Manager. 


PERSONAL TAX SEMLSENIORS £3,000-£5,006 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. 

Victoria — small practice — Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short term. 

Finchley — Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,000-£6,000 
Baker Street — Small practice requires competent Assistant for 
personal tax clients. 


Moorgate — Large medium-sized City practices close to 
Moorgate require Assistants for complex allocations. 

Chancery Lane — Medium-sized Firm requires capable Assis- 
tant for allocation of individuals and partnership taxation. 
Possibility of company tax. 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS £4,000-£6,000 
Liverpool Street £6,000 
St Paul’s — Many vacancies £5,500 
Moorgate £4,750 
Blackfriars to £5,500 
Oxford Street £5,525 
Green Park £6,000 


PERSONAL TAX SUPER VISORS/ASSISTANT 


MANAGERS £6,000+ 
London Bridge £7,000+ 
International Practice, Assistant Manager 

Chancery Lane £8,000 + 
Supervisor 

Holborn to £7,000+ 
U.S. Tax 

Waterloo £7,000 
Medium-sized Firm 

PERSONAL PLANNING — PROSPECTIVE 

PARTNER £14,000 


Medium-sized West End Firm seeks A.C.A. with large Firm 
training in personal financial planning. Experience of trusts. 
landed estates and complex personal tax. Partnership within 
short term. Similar vacancy in commerce. 


PERSONAL TAX MANAGERS - UNQUALIFIED 

c. £7,250 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 








Solio Walks O naaneks "o 6000 
P.A. complex pers. tax to £9,000 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £6,006 


Assistants/Senior vacancies all over London — medium- and 
large-sized practices. Details on request. 








_ HEWITSON-WALKER (TAXATION APPOINTME 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


COMMERCIAL TAX 


INTERNATIONAL TAX ~ FRANCE _ Neg. 
Based in France, leading international group requires tax 
specialist with at least 3 years international tax experience. 


GROUP TAX MANAGER £12,500-+car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adviser with Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board. 


OIL INDUSTRY c. £10,000 
Large organisation with interests in North Sea oil seeks 
Number 2 Tax Advisor. International Firm background, 
preferably graduate, with at least 3 years tax experience. 


INTERNATIONAL TAX — PROFESSION £12,500-£15,000 
Major International practice requires Senior Tax Manager/ 
Prospective Tax Partner to join their expanding International 
tax practice. Preferably 5 years’ experience of international 
tax. 


TAX PLANNING — CONSULTANCY £10,000+ 

Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems'ig useful, but an ability to find 
quick solutions to problems essential. 


BANKING £6,500 + mortgage 
Qualified Tax Senior with 2 years’ tax experience either in the 
profession or industry. Mortgage and loan facilities available. 


ASSISTANT TAX MANAGER £8,006 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits, 


MIDDLESEX ~ TAX ACCOUNTANT £6,6064car 
Leading concrete group seeks No. 2 Taxation Accountant for 
preparation and submission of computations for subsidiary 
companies. 


TAX MANAGER £10,000 
Large retailers seek U.K. Tax Manager. Computation and 
planning. 


COMPANY TAX 


PE. II FINALISTS/NEWLY QUALIFIEDS 

TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. 

PROSPECTIVE TAX PARTNERS 

EC2 £Neg. 
Rapidly expanding medium-sized practice seeks qualified Tax 
Manager to deal with supervision of preparation and submission 
of computations to Revenue. Partnership envisaged within 18 
months. 

Chancery Lane £10,000 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 

SENIOR TAX MANAGERS to £18,000 
Career Managers required by two international practices. 


Partnership considered in reasonably short term. Top calibre 
practices. 


CORPORATE TAX SENIORS 

Waterloo to £8,500 
ECI to £7,000 
Holborn c. £6,250 
Liverpool St — Senior £6,500 
CONSULTANCY ~— CITY to £9,500 


Candidates wishing to deal with consultancy work in the 
profession in one-off situations. Leading international Firms. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM to £7,000 
Pers. Tax Asst. — large practice (3 vacancies) 
Co. Tax Seniors — some planning £7,000 
Pers. Tax Snrs. — local Firms c. £4,500 
BRADFORD c. £4,250 
Pers./Co. Tax ~ medium-sized Firm 
BRISTOL £4,000 
P.A. to tax partner ~ 2 vacancies 
CARDIFF 
Tax Manager — International Firm £Neg. 
CAMBRIDGE to £4,000 
Tax Assistants 

HESTER £Neg. 
Tax Assistant 
COVENTRY to £5,500 
Company Tax 
DERBY to £5,000 


Tax Seniors pers/corp. tax 


In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON EC IA 2EJ 


Tel. 01-248 0441 
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EXETER £Neg. 
Tax Consultants — mainly pers. tax 

EDINBURGH to £6,000 
Tax Seniors — company tax 

GLASGOW £4,000 
Personal Tax Assistant 

Tax Manager £5,250 
LEEDS 

Tax Manager — International Firm to £5,500+ 
Pers. Tax Assts — International Firm £4,000+ 
LEICESTER £5,000 
Company tax — local practice 

LIVERPOOL 

Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst — local Firms c. £4,060 
Asst. Manager — National Practice £6,006 
MANCHESTER 

Pers. Tax Assi. — many vacancies to £4,000 
Prospective Partner — Consultancy £8,000+ 
Tax Seniors — large Firm £Neg. 
NOTTINGHAM £3,000-£4,000 
Tax Seniors — medium Firms 

NEWCASTLE £8,000 
Trust/Tax 

NORTHAMPTON — KETTERING £Neg. 
Tax Manager — National Firm 

MILTON KEYNES/BLETCHLEY £5,000+ 
Personal Tax Manager — London practice 

OXFORD £Neg. 
Tax Manager — local Firm/start department 

SOUTHAMPTON č , £ Neg 
Tax Manager — international Practice. 
PORTSMOUTH/PLYMOUTH £Neg. 
Tax vacancies — pers/company 

WORCESTER ENeg. 
National Practice — Tax Senior 

HOME COUNTIES TAX 

BECKENHAM/BROMLEY £Neg. 
Tax Senior 
ASST. TAX MGR. £5,000 
Personal Tax Juniors — London Firm 
BRIGHTON 
Tax Assistants — pers./co. tax £Neg. 
Tax Consultants £3,750 
CROYDON 

Pers, Tax Assistants — London Firm £4,000+ 
Co. Tax Seniors — London Firm £6,000+ 
CHELMSFORD/COLCHESTER to £5,000 
Tax Seniors — personal/corporate 

HOVE £5,000+ 
Tax No. 2 

FARNHAM £4,500+ 
Pers./Company tax — local Firm 

GUILDFORD 

Pers./Co. Tax Senior — London Firm £5,750 
Personal Tax Assistant £4,000 
HARROW/WEMBLEY £5,500 
Personal Tax 

HIGH WYCOMBE £Neg. 
Tax Assistant 

HERTFORD/STEVENAGE £5,000+ 
Tax Senior — London Firm 

IPSWICH 

Local Firm — Pers. Tax Assistant £4,000 
Tax Manager — new office £6,500 
KENT £8,000+ 
LEWISHAM £Neg. 
Pers. Tax — London Firm 
MAIDSTONE £3,000 
Personal Tax Assistant 
NORWICH £4,000 
Pers. Tax — International Firm 
REDHILL £Neg. 
Trust Manager 

READING/SLOUGH 

Prospective Tax Partner £Neg. 
Personal Tax Seniors £5,000 
RICHMOND 

Prospective Tax Partner £7,000+ 
STAINES £Neg. 
Tax Assistant — local practice 
TUNBRIOGE WELLS £Neg. 
Tax P.A. to Partner. 

WORTHING/WEYBRIDGE/WOKING £Neg. 
Tax Seniors 
WATFORD/ST. ALBANS £4,500 


Personal Tax Senior. 





















“REVIEWS 


The Rise and Fall of the 
British Manager 


by ALISTAIR MANT 
Macmillan, £5-95. 


Alistair Mant, a management consultant, 
has written entertainingly about this 
vital subject, without quite coming up 
with important answers of general 
validity. 

He makes the point that German and 
Swedish industry recruits proportionate- 
ly more engineers than British industry, 
not altogether a new criticism. But for 
Rolls-Royce and Court Line it was not 
the lack of engineering, rather of 
accounting and financial skills that 
brought ruin, and by contrast even the 
mighty Volkswagen company has re- 
cently produced an ‘Edsel’. Chartered 
accountants as a body would probably 
agree that management is too important 
a subject to be left to engineers. 

British managements come in for 
many well-deserved knocks, though Platt 
Clothiers Ltd are praised for successfully 
selling overcoats to Russia as well as to 
Marks & Spencers. Other ‘stars’ not 
mentioned include Photome which profit- 
ably runs its instant-photo booths in a 
Japan that floods the world with its 
cameras, and Dunbee-Combex-Marx 
which has recently taken over and turned 
around various ailing American toy man- 
ufacturers. The cogent point is made 
that there must surely be more scope in 
management for women, given their 
innate skill in managing small-scale 
catering and child-care units on limited 
budgets, but on the whole the message 
seems to be ‘Whate’er is best 
administered is best (administered)’. 

One matter which might usefully have 
been alluded to is the role of the State. 
The US has handsomely subsidised in 
one way or another its ships, planes, and 
mining enterprises, and not so long ago 
hampered foreign imports in general by 
highly-complex customs regulations, 
more specifically keeping out in turn the 
Comet and the Concorde for an un- 
conscionable time. Japan has promoted 
its own exports through its Eximbank, 
while restricting imports, notably of 
motor vehicles, by complex control 


procedures; and the full weight first of 
the Third Reich, then of the West 
German Government, was put behind 
the development of the Volkswagen. 

By contrast the State in Britain has 
been less single-minded — it helped to 
launch the Queen Mary long ago with a 
loan to Cunard, but when metal-fatigue 
grounded the Comet, de Havilland had 
to cope alone. When the Comet flew 
again four years later, Britain’s early lead 
in jet passenger transport had disappeared. 
Apart from stultifying investment by 
dividend restriction and over-zealous 
price control, it is not so long ago that 
the State, with its Selective Employment 
tax was favouring increased employment 
in already-overmanned industry. 


Fundamentals of 
Financial Accounting 


Second (revised) edition, by GLENN A. 
WELSCH and ROBERT N. ANTHONY. 
Irwin, $13-50. 


Fundamentals of 
Financial Management 


Third edition, by JAMES C. VAN HORNE. 
Prentice-Hall, £11.95. 


Both these books are intended for first- 
year or introductory courses in 
accounting. The first has a companion 
volume Fundamentals of Management 
Accounting, with a view to con- 
centrating first on giving the student a 
thorough grounding in financial 
accounting and then proceeding in the 
second term to concentrate on the 
management accounting aspects. 

In fact, it is almost impossible to talk 
about accounting without talking about 
its purposes and thus its users, who for 
most of the time are management. It is 
therefore no surprise that much of the 
book is concerned with communications. 
Each chapter has a useful summary of its 
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NEW BOOKS 


EXECUTIVE REMUNERATION by Geoffrey 
Newman. 202 pp. Guild Press, Park Place 
House, St Helier, Jersey, paperback, £7. 


FIGURING: THE JOY OF NUMBERS by 
Shakuntala Devi. 157 pp. Andre Deutsch, 
£295. 


PROJECT MANAGEMENT, second edition, by 
Dennis Lock. xii+259 pp. Gower Press, 
£7.50. 


* AUSTRALIAN CoMPANY FINANCIAL 
REPORTING: 1975, (Accounting Research 
Study No. 7), by J. B. Ryan, C. T. 
Heazlewood, B. H. Andrew. xvi+96 pp. 
Australian Accounting Research Found- 
ation, paperback, no price quoted. 


*CAPITAL EXPENDITURE PLANNING FOR 
GROWTH AND PROFIT, by Pierre G. 
Bergeron. 143 pp. Canadian Institute of 
Chartered Accountants, paperback, no 
price quoted. 





content and purpose and students will 
find this of great use in revision. 

The exercises are useful and there are 
good topics for class discussions plus 
periodic ‘discussion cases’ with 
suggested solutions. The present book 
has been updated and revised with some 
chapter alterations since the first edition; 
it is a good and helpful guide for stu- 
dents, and will appeal to teachers in 
accounting. 

Mr Van Horne regards financial man- 
agement as covering the proper amount 
of funds required to meet the envisaged 
size and growth of the business, the 
efficient allocation of funds to specific 
assets and the efficient raising of funds 
on as favourable terms as possible. He 
deals primarily with the office of the 
financial manager and his functions. 
Very early in his book we find ourselves 
considering source and application of 
funds and forecasting, and this logically 
is the right base for such management. 

The book thus goes from this point 
through the management of current 
assets and short-term and intermediate 
financing to capital investments, gearing 
and dividends to long-term financing, 
mergers and acquisitions, multinational 
growth and finally failure and 
reorganization. Further reading is 
suggested at each chapter-end, and each 
chapter also contains a useful summary, 
and there are references to the 
appropriate Federal laws and progress 
questions and problems of a proper 
nature, , 

The printing is excellent and the index 
well arranged and reliable. 
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Hepworth — Keeping 
Customers Satisfied 


There are exceptions to most rules, and 
J. Hepworth & Son is certainly an ex- 
ception to the rule in the multiple 
tailoring industry. Very much against 
the trade trend, Hepworth in the year to 
last August achieved a 27 per cent rise in 
pre-tax profits on a 21 per cent rise in 
sales. 

This is recovery rather than growth in 
profits which were £4-57 million in 
1972-73 against the latest £3-56 million. 
From 1972-73, profits fell to £3-67 
million, £3-41 million and £2-80 million 
in the following three years. Past year 
sales at {34-49 million were {11-15 
million ahead of the 1972-73 level. 

The split of profits between ‘Trading’ 
and ‘Estate’ profits will be noted. J. 
Hepworth & Son owns the share capital 
of Hepworths Ltd and the group’s 
property interests. It derives its income 
from rents charged to Hepworths Ltd 
and to outside tenants and from the divi- 
dend from Hepworths Ltd which carries 
on the business of Hepworth Tailoring, 
manufacturing and retailing menswear. 


Range extended 


When the recession began to affect the 
multiple tailoring trade, Hepworth 
decided to maintain investment and to 
trade up. The range of merchandise sold 
through the stores was extended on a 
quality basis. Most Hepworth shops now 
stock knitwear and Lotus shoes, and all 
branches sell shirts and ties. The range 
of leisure wear has been significantly ex- 
tended. Ready-to-wear suit sales have 
risen but there has been some decline in 
made-to-measure sales. 

“We are resolved’, Mr R. E. Chadwick, 
LLB, the chairman, reports to 
shareholders, ‘to maintain the reputation 
of menswear specialists which goes with 
the ability to satisfy the discerning 
made-to-measure customer as well as to 
adjust to the new informal trend.’ 

Sales on credit have continued to 
grow, and all credit accounts are being 
transferred to Club 24 Ltd — a company 
formed under joint ownership with 
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Forward Trust, the finance subsidiary of 
Midland Bank which has considerable 
experience in such joint arrangements. 

In the year under review, 11 new 
shops were opened, one more than in the 
previous year, and four, as against nine, 
were resited. Increases in selling space, 
coupled with improved presentation, Mr 
Chadwick says, ‘are being achieved by 
the reduction of arcades and the con- 
tinuation of modernization of existing 
branches’. 


Properties revalued 

Arcades, with window displays either 
side, and arcades even surrounding 
island window displays, are a decided 
luxury at present property values. 
Hepworth’s properties have been 


revalued to show a’surplus on book 
values of £24-07 million, of which £21 
million has been added to reserves. 

This is the first revaluation since 1969. 
The valuation, Mr Chadwick considers, 
‘highlights the contributions made by 
holding gains to the creation of wealth 
within your company’. 

The gains are generally invisible 
except at times of revaluation, but the 
£942,000 profit on the sale of properties 
in the accounts ‘shows the practical ad- 
vantages obtainable from this situation’. 
Mr Chadwick comments: ‘Inflation 
demands more funds to finance working 
capital, but it swells the value of our 
properties by a greater total sum, and it 
becomes desirable, at times, to realize 
some of the gain in properties to main- 
tain liquidity’. 

The revaluation surplus plus the 
transferred balance on deferred taxation 
have the combined result of providing an 
asset value of 118p a share. ‘It is our 
task’, Mr Chadwick says, ‘to ensure that 
the disclosed profit plus the average 
annual holding gains show an adequate 
return on this figure.’ 

' Against this background of substantial 
improvement in balance sheet strength 





- Stockport Connection 


The secretary and registered office of 
Peak Investments is at Isleworth, 
Middlesex, auditors Buckley, Hall, Devin 
& Co are in the City of London, and 
from Gidea Park, in Essex, they also 
operate as the company’s registrars. The 
solicitors, Ashurst, Morris Crisp, are also 
City-based. So why is the annual 
meeting held at the Belgrade Hotel, 
Stockport? 

A clue is that Peak Investments’ 
bankers are Barclays Bank, Bridge 
Street, Stockport. But there the trail of 
the inquisitive ends. What goes on in 
Stockport? Mr J. Finch, the chairman, 
reports that the Irish subsidiary showed 
a substantial improvement and that 
overheads were uncovered at the 
Isleworth factory, but the nearest he gets 
to Stockport is to report the sale of 
premises at Ashton Road, Bredbury, for 
£280,000 since the year end. 

Research puts Bredbury north-east of 
Stockport. But apart from the bankers’ 
clue and the location of the annual 
meeting, there is not another mention of 
Stockport in the whole of the report. 
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The breakdown of Peak Investments’ 
1976-77 results was as follows: 


Turnover Profit 
{Loss} 

£ £ 

Caravan chassis 

and components 4,427,395 138,313 
Electronics 1,038,652 93,956 
Property 207,082 156,442 
£5,673,129 £388,711 


One or more of these activities is 
presumably carried on at Stockport — 
but which remains a mystery to the un- 
tutored reader of the Peak Investments 
report. 

Buckley, Hall, Devin & Co make their 
report subject to- the fact that no in- 
dependent professional valuation of 
properties was carried out at the 
accounting date and therefore the 
auditors are unable to substantiate 
the directors’ opinion that the value of 
land and buildings on an existing use 
basis is not significantly different from 
their book value. 

Some of them are presumably at 
Stockport. 


ssl ily * a E ces a 


‘At the end of the day 
- no substitute for. independent 
professional,advice 


A 
* 


Charitable bequests 


a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity.. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 


wait 


Se acd 


Ł 
E 


there is . 


a 


Debenham Tewson & Chinnocks 


Chattered Surveyors 
Baneroft House Paternoster Square London EC4P 4ET 


01-2361520 Telex 883749 


44 Brook Street London W1Y 1YB 
01-408 1161 Telex 22105 


Brussels Hamburg Bahrain Dubai 
Toronto New York Sydney 


e 


the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
That's why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help, 


We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick,Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB, 
Telephone: Dorking 81691. 


A N caring for 
the friends of 
man 
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and trading conditions, it has been con- 
sidered ‘opportune to enfranchise the 
‘B’ non-voting ordinary shares’. Mr 
Chadwick recalls that non-voting shares 
were a fashionable innovation when 
Hepworth introduced theirs in 1955. 
Non-voting shares were designed to 
enable a family or group of families to 
defend a company against takeover bids. 

But times have changed, and ‘many 
believe that it is undemocratic and 
wrong in principle to have shares 
without voting rights. The City in- 
stitutions in varying degrees boycott 
them, the last Conservative Government 
proposed a Bill abolishing future issues, 
and more and more companies with non- 
voting shares enfranchised them.’ 

‘Experience has shown’, Mr Chadwick 
says, ‘that when the crunch comes it is 
not morally possible for a minority with 
voting rights to act contrary to the 
wishes and interests of a majority 
without voting rights.’ As a result of the 
enfranchisement, the company will no 
longer be a close company. 

In a ‘Financial Report to Employees’, 
distributed with the full accounts, Mr 
J. T. Rowlay, FCA, the managing director, 
reports that the company is ‘embarking 
into a new era of merchandise control. 
Stock control management has been ex- 
tended significantly and this, coupled 
with the expansion of our computerized 
systems and the development of new 
techniques, will help the company to 
make replacement stock more readily 
available to our shops, thus improving 
our stock turn and conserving our cash.’ 


‘Pause’ in Profits 
at Moss Engineering 


‘As a medium-sized industrial 
organization, our industrial relations are 
kept direct, gimmick-free and informal’. 
Mr Ernest Carrs, chairman of The Moss 
Engineering Group, comments in his 
annual statement. The report and 
accounts are similarly direct and 
gimmick-free, even if they cannot be in- 
formal. Moss’s business is in various 
kinds of plant and industrial systems, 
and Mr Carrs has to admit to the first 
reportable decline in profits since 1965, 
which was his first full year as chairman. 

But he reports that ‘the latest trading 
figures indicate that 1978 will again 
produce our usual pattern of increasing 
profit, with 1977 thus becoming a pause 
in the historical record’. The engineering 
field is being ‘scanned for fresh oppor- 
tunities’. 
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Sales in the past year were 3 per cent 
up at £10-78 million but pre-tax profits 
10 per cent down at £921,149. Narrow 
margins include the export-seeking costs 
of the very large tendering exercises in- 
volving considerable technical man hours 
and other costs without any high 
promise of business at the end of the 
operation. 


An Industrial Fact of Life 


‘We who live to please must please to live’ 
Samuel Johnson. 


So Mr L. J. Thoms, chairman of 
Mitchell Somers, of Haywood Forge, 
Halesowen, heads the ‘Chairman’s com- 
ments’ in the company’s interim report. 
There was, dim memory recalls, a 
varied version of Samuel Johnson used 
by seaside concert party troupes whose 


members used to shake the collecting 
box to the misquotation of ‘We live to 
please. Please let us live.’ 

That smacks more of the need for 
charity than of the acceptance of the in- 
terdependence of people, not only in 
Johnsonian literary realms. 

Mitchell Somers’ half-year sales of 
£9-67 million against a comparable 
£6-28 million for pre-tax profits of 
£1,260,000 against £882,000 indicate 
that the balance of pleasing is profitable 
business, even allowing for £102,000 of 
‘new’ profits from an acquisition. 

The forgings industry is intensely 
competitive, and Mitchell Somers has 
succeeded where others have failed in 
recent years. Success suggests that 
Samuel Johnson’s words are no new ex- 
hortation from the chairman but a re- 
emphasis of an industrial fact of life 
which is all too often ignored. 


Francis Parker’s Cash Problems 


A pumice quarrying operation in the 
Azores gives a touch of the unusual if not 
the exotic to the Francis Parker group, 
whose principal activities are producing 
aggregates, making concrete products 
and building blocks, and operating as 
plumbing and heating specialists, 
building designers, property developers 
and builders. A ready-mixed concrete 
business was sold for £2-6 million in 
December 1976, and more recently the 
Bellhouse quarry has been sold to 
Tarmac Roadstone for £1-25 million, 
although the company has retained a 
lease on the 144-acre site for controlled 
landfill operations. 

These disposals resulted in a net cash 
inflow of £3-85 million and a book loss of 
£200,000, both reflected in the accounts 
for the year to last March. Under 
negotiation for disposal are precast con- 
crete works at Wellingborough and 
Coleshill, block works at Stafford and, 
according to the chairman, Mr R. K. 
Francis, ‘one of our larger dredgers’. 

If all this suggests cash problems, the 
point is well taken, since the 1976—77 
accounts show a bottom line loss of 
£1,754,000 after extraordinary items of 
£1,014,000 against a previous year loss 
of £1,046,000 after extraordinaries of 
£42,000. Turnover during the year was 
£23-6 million. 

Despite the cash generation, secured 
bank overdrafts of the group at the end 
of March were still as high as £10-75 
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million and the group accounts put 
net current liabilities at £4-86 million. 

Auditors Binder Hamlyn point out in 
their report that shares in subsidiary 
companies are included in the company’s 
balance sheet at £14,543,000, and the 
consolidated balance includes {1,520,000 
representing the balance of the premium 
on the acquisition of those shares. In 
view of the group’s losses, the auditors 
‘are unable to form an opinion con- 
cerning the value of such shares’. 

The accounts fairly reflect the assets 
and liabilities of the company and the 
group but in view of the materiality of 
the matter of the value of shares in sub- 
sidiaries, Binder Hamlyn ‘are unable to 
state whether the accounts give a true 
and fair view of the state of affairs of the 
company and of the group’. 

Meanwhile, back in the Azores, the 
directors, ‘aware of the disproportionate 
amount of group funds and resources 
which have been invested in the Azores 
project’, plan to issue shares in it ‘to 
give a controlling interest to a large 
Portuguese concern’. 

The effect will be to recoup the 
major part of the capital outlay while 
retaining a guaranteed supply at 
guaranteed prices. It would seem that two 
directors, Mr J. E. Smith, Fcca, and Mr 
M. J. Smith, FCA, and the secretary, Mr 
M. T. Hearn, FCA, have a considerable 
job on their hands in getting the Francis 
Parker money right. 
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City Notes 


Volatility, which has come to be ex- 
pected of the stock market, is currently 
being displayed in the discount market. 
Sentiment and conditions have changed 
to a remarkable degree in the latter 
sector in recent weeks. 

The prelude to the rise from 5 per cent 
to 7 per cent in Minimum Lending Rate 
was a mere three days of hectic activity. 
The following week there had to be an 
extreme intervention in the market by 
the Bank of England to prevent a further 
rise. More recently the mood has 
changed just as quickly and just as 
remarkably, with the market switching 
within the space of a couple of days from 
considering the possibility of a further 
rise in Minimum Lending Rate to 
reflecting the virtual certainty of a 





Government has yielded to trade union 
pressure to put off any foreign exchange 
control relaxation decision. Trade unions 
are suspicious of foreign exchange 
control relaxation on the false grounds 
that export of capital means export of 
jobs. The City assumption is that, for 
EEC regulation reasons if for nothing 
else, the Government will have to move 
on the foreign exchange regulation point 
very soon. 


COSTLY 

The Stock Exchange’s recommendation 
cn capital gains tax in a memorandum to 
the Inland Revenue is clear and concise. 
Having cited the tax as an example of in- 
equity in an inflationary era, the Stock 
Exchange puts the view that the tax is 
already expensive to collect and that to 
index-link gains for tax purposes (the 
purpose of the Inland Revenue’s view 
collecting operation) would make the tax 
still more complex and more costly. 

The logical answer.in the Stock Ex- 


change’s view is ‘avoid the com- 


‘plications, avoid the expense, abolish 


capital gains tax completely’. 


INVESTMENT POWER 


As the matter of pension fund bids for 
investment trusts develops, there is 
naturally concern on the part of invest- 
ment trust management companies that 
pension fund intrusion will have the 
effect of breaking up management teams 
by reducing the numbers of trusts 
managed within the various trust 
‘stables’. 

At the same time it is acknowledged 
that the investment power of pension 
funds vastly exceeds that of the invest- 
ment trusts. The rising and powerful 
annual cash inflow into the pension 
funds makes them a prime investment 
force. There is need for a bridge between 
the funds and the trusts, but it needs to 
be built reasonably quickly. 


Rates and Prices 


Closing prices, Monday, December 12th, 1977 


Bank of England Minimum Lending Rate 


Money Rates 


reduction. TRE cae (ae, Sheedy ia Day to day a 4% Dank Bills TER 
: ay 15, . ep! . © 7days 6 months 62% 
Because of such a volatile market the Aug. 5, 1977 7% Oct. 7, 1977 54% Trade Bills H 3 months 61-69% 
fall in Minimum Lending Rate was Awg. 12,1977 .. 7% Oct. 14,1977 .. 5% 1 month 7% 4months 64-64% 
probably taken too far. It should Sept 9,1977 67% Nov. 25,1977 .. 7% 2months 74% 6months 61-63 % 
3 th: 1-8 Y 
probably have settled at 6 per cent rather Finance House Base Rate PARAS aoe 
than 5 per cent. In the same way the December Ist, 1977, 53% r : 
recent bounce up from the bottom Certificates of Tax Deposit i ; ree Months Rates aes 
: ocal authority deposits 6$ -62 % 
should not have taken the rate as high as October 10th, 1977: Local authority bonds 14-64 % 
7 per cent. vee ig brates orter omi: Stirling deposit certificates .. 64-64 % 
i ; Wiucrawn: tor cas Euro-sterling deposits 64-7} % 
But consideration of a lower rate at i i uno dollar deposite TOA% 
this time of the year provides ground for FT Industrial Ordinary Index Intecbankrate 6H-6H2 % 
anticipating an advance in the gilt-edged December 12th, 13977,4845 
market in the early part of the New Year. Treasury Bills 
’ : : Foreign Exchanges 
The Government’s need to sell gilts in oy; £4-71650% Nov.11 .. £4-4721% NewYork .. 18315 Frankfurt 3.9825 
the first quarter of next year will not be Ost 14 £4-3989% Nov. 18 ..  £4-4756% Montreal 2.0060 Milan 1609-00 
nearly as pressing as in the past two  Oet2I £4-4635% Nov.25 .. £6-4265% Amsterdam.. 4.3125 Oslo 9.7125 
e ag but foe nae be fair iza ct of Oct 28 £4.4776%  Dec.2 £6-4912% Brussels 62-7500 Paris 8-8425 
years, € fair prospe Nov. 4 £4.4721% Dec. 9 £6-3384% Copenhagen 11-0100 Zürich 3-8875 
gilt-edged market profit for the discount i eed 
houses all the same. Consols4% .. .. 4... a. 37$ Treasury 132% 1997 .. aooo NIE 
Consols 24% .. ide oe as .. 222 Treasury 94% 1999 .. ant Ne n 88 
EXCHANGE CONTROLS Cenversion 34% Soe ee Ae .. 372 Treasury 9% 1994 +e 868 
. Funding 31% 99-04 .. 3... 2 w. .. 40} Treasury 8Ł% 84-86... .. .. 2. 942 
On the basis that the Chancellor of the Funding 54% 78-80 ..  .. 0s. .. 94} Treasury 81% ap way Lee ose Lai - 
Exchequer has denied, with increasing Funding 53% 82-84 .. an i -. 88} Treasury 34% 77-80 .. oe an sa 5 
i : Funding 539% 87-91 ..  .. .. .. 724 Treasury 34% 79-81... a.. BO 
vehemence, the Government’s intention Funding 6% 1993... .. 11 1l 69% Treasury 5% 86-89 .. 2». ws 7 
to ease UK foreign exchange controls, Funding Sx ern ie a is oe Kei Treasiry aa 08-12 .. gi i Ta St 
: : : reasury 13% ia a ae i reasury 24 a i Si x oa 
he City n Lately teats a Treasury 1249% 1993 .. .. .. ., 1062 WarLoan3$% .. .. o n 358 
certain of such a move. Removal of the 
25 per cent surrender rule on the invest- Rete Pricedndet Can, 1974=100) 
pP t : d t Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dee. 
MENL: CUFTERCY “DUSTIN s Anc easement -forz 82-9 83-3 83-6 84-4 84-8 85-3 85-6 86-3 868 880 883 887 
of the export of sterling for industrial in- 1973 89-3 89-9 90-4 921 92-8 93-3 937 940 94-8 967 974 981 
vestment purposes, are two particular 1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 1ii-Ọ 113-2 H52 116-9 
f 1975 119-9 121-9 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
CAUSES TOF CONCEINS i a 1976 147-9 149-8 150-6 153.5 155.2 156-0 156-3 1585 160-6 163-5 165-8 168-0 
The City impression is that the 1977 172-4 174-1 175-8 180:3 181-7 183-6 183-8 184-7 185:7 186-5 
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London EC1 Office Freehold 
Grab this opportunity of purchasing a 


MODERN OFFICE BUILDING 
so 4,000 Fr 


including a small ground floor showroom 
and basement storage accommodation 









Sole Agents 






23 COLLEGE HILL,CANNON STREET, EC4R 2RT 01-236 3611 
LONDON - PARIS - GLASGOW - AMSTERDAM 





Make sure of your copy of 
THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week unti! further notice, commencing with the issue Students’ Concessional! 
Subscription 
£0 | € 10 Een re en re oe ED eR et a aa 
Date Studentshi istered : 
Namen ssceccatttettis Sheth ied eh oie ce te Sear ened nale th bts eel cian ie olen a Ub aaa a a 
AGOIESS isc issseisic tite Seles a ie Be is a aaa oe Be ia ue eee ha i a roe ale a ee ee ne orl fa he 
Counter-signature for student’s Subscription nee eeeccceccceceeeececsseceneseestsecsesensecseutsneneenceseeeecenccusssccanensnuanaensecceesessesanentennss Conta: 
(Principal, head of department, or tutor) spiring. 
Remittance enc losed £ Date. a 
Rates: £19-°75 for one year; £10-75 half-year. Professional body: 
By Airmail: £25 for one year; £13-50 half-year. 
Students’ concessional rate: £10-50 per year. 
THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 i aid eee 
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LETTERS TO THE EDITOR 


Revenue Relationships 


Sir, — Mr Cattermole (December 1st issue) misreads my letter 
and article. 

He quotes me, for instance, as saying that a small practitioner 
could not cope with 20 examinations in depth per year; I ac- 
tually said ‘It is doubtful if one accountant can cope with that 
number’. The word ‘cope’ does not apply to work load since, if 
94 per cent of tax cases are not examined, there will be ample 
time for the 6 per cent which are. 

On the other hand, I wonder if anyone could sit in on 20 ex- 
aminations a year in an Inspector of Taxes’ office and stay 
sane. The mental and nervous strain caused to clients and their 
families is also considerable, and again I wonder if anyone 
could face 20 such episodes, year in and year out, without the 
effect rubbing on to him. 

Mr Cattermole does ask what message I am trying to put 
across. It is one that I think is daily becoming more clear and 
will soon be public knowledge: that over the years, accountants 
may unwittingly have been party to the fact that in numerous 
cases the profits of the self-employed have bzen substantially 
understated in the accounts prepared for them. As a result, 
many of these accounts may be worthless and the life’s work of 
many of us and our staffs a waste of time. 

Since I first wrote — and perhaps it is a corollary — there 
have been suggestions that our auditing of private limited com- 
panies is of about the same value. 

It is difficult to be objective about one’s profession, living and 
way of life; but it seems to me essential tha:, if only for the 
sake of those we are training, we should find out if what I am 
saying is true or false. 


Yours faithfully, 


Bedworth, Nuneaton. ALEX HARRISON, FCCA, FCIS. 


Interest on Tax 


Sir, — Readers of your journal might be interested to know of 
experiences we have had in dealing with the Inland Revenue 
over the question of charging interest on delayed payments of 
tax. 

We have recently had two cases where the Revenue failed to 
demand the tax on the due date. In one case the amount of tax 
was agreed with the Inspector five months before the date of 
payment, but the Revenue omitted to issue the demand. In the 
other case we requested the Inspector concerned on not less 
than five occasions that the adjusted assessment be issued in 
order that the tax might be paid, but again the assessment and, 






JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 


consequently, the demand was not issued until after the due 
date. 

In both these cases the Revenue demanded interest and we 
were informed, after reference to the Collector’s Head Office, 
that interest was payable, whatever cause occasioned the 
delayed payment. We referred one of these matters to the 
Parliamentary Commissioner and were told that ‘an official 
error on the part of the Inland Revenue would not justify the 
remission of interest charges’. 

In both of these cases our clients had money on current 
account awaiting the issue of the demand, so that the 
Revenue’s contention that the taxpayer had the use of the 
money is hardly relevant. 

It seems, therefore, that the Revenue are now able to make 
with impunity a profit out of their own errors. 


Yours faithfully, 


London SE13. WAGSTAFF, ROWLAND & HUNTLEY. 


Class 4 Contributions 


Sir, — The announcement by the Government on December ist 
of the new National Insurance contribution rates for 1978-79 
represents a tremendous victory for the National Federation of 
Self Employed. The reductions in Class 2 and Class 4 con- 
tributions will help all professional persons in practice and self- 
employed businessmen. 

The savings from taxed income of between £40 and £165 per 
annum, according to a person’s annual profit, confirm the 
findings of a report on NIC produced by the Federation. This 
report illustrated the unfair discrimination between the self- 
employed and the employed, both in contributions and in 
benefits under the Social Security system. 

The constant pressure exercised by the Federation for 
equality, culminating in the placing of a case before the Court 
of Human Rights at Strasbourg [The Accountant, August 
18th] has undoubtedly persuaded Government to review the 
situation and reduce the contributions. The Federation will 
continue in its policy to abolish the Class 4 contribution, which 
it considers nothing more than a discriminatory tax against 
self-employed persons. 

This success should prove to all self-employed professionals . 
the absolute necessity for them to belong to a pressure group 
which obtains practical achievements and financial benefits for 
them and their self-employed clientele. The potential power of 
the small businessman is as great as any in the land and the 
National Federation of Self Employed is the body to harness 
and exercise that power. 


Yours faithfully, 


D. DEXTER, 
Vice-President, 
NATIONAL FEDERATION OF SELF EMPLOYED. 


Lytham St Anne’s, Lancs. 


01-402 8361 
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STUDENT ROUNDABOUT. `| 


Can the UK Tax 
System be Simplified? 


Last week ‘Roundabout’ briefly reported the address by Mr 
Robert Sheldon, MP, Financial Secretary to the Treasury, at a 
meeting of the South Eastern Regional Students’ Society of 
CIPFA. We now reproduce the substance of his speech in which 
he suggested the possibility of Britain adopting a system of self- 


assessment for income tax. 


There have recently been suggestions 
that we, in this country, would benefit if 
we were to adopt a system of self- 
assessment for income tax — which is the 
system which operates in many other 
countries, particularly the USA. 

The fundamental difference between 
our two systems is this. Under self- 
assessment, it is the taxpayer who is 
responsible for calculating, reporting and 
paying his tax. The American Internal 
Revenue Service come on the scene only 
when the annual returns are filed — each 
April, in respect of the previous calendar 
year’s income. The returns are checked 
for such things as arithmetical accuracy. 
Then a proportion of them are selected 
to be audited in depth. 

Under our system, by contrast, it is 
the Inland Revenue who, on the basis of 
information provided by the taxpayer, 
determines the rates of tax to be 
deducted from his pay, and who, where 
necessary, calculates the end-of-year ad- 
justment and notifies the taxpayer of it. 
Our PAYE system of deduction from 
wages is, so far as I know, the only one — 
apart from that operated in the Irish 
Republic — which is cumulative. It is 
geared to take immediate account of a 
taxpayer’s circumstances. 


No further action 


If ‘all has gone smoothly — as it does in 
about five cases out of six — the employee 
will have paid the proper amount of tax 
for the year, and no further action on the 
part of the Inland Revenue — or the 
employee — is necessary. No calculations, 
no adjustments, no tax outstanding, and 
no repayment due. This is true even if 
there are breaks for unemployment or 
sickness. 
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This is very much a de luxe service, 
and, like other de luxe services, it is ex- 
pensive. It allows the Chancellor of the 
Exchequer to reduce tax rates, or in- 
crease tax allowances, in the middle of 
the tax year, and to put back into tax- 
payers’ pockets some of the tax they have 
paid earlier in the tax year. On the other 
hand, it means that when building 
society interest rates change — as they 
also have during this year — a vast 
recoding operation has to be mounted to 
get the tax relief right. 

There is little doubt that one of the 
reasons — though by no means the only 
reason — why its costs the Americans 


about £1 to collect £100 of tax, while it 
costs our Inland Revenue about £2, is 
that the self-assessment system is 
cheaper to run than our system, where 
the taxpayer has as little to do as pos- 
sible. Hence the suggestions that we 
should move to the American pattern, 
and obtain the benefit of similar 
economies. 

My colleagues and I at the Treasury 
come to this debate with an open mind. I 
acknowledge that self-assessment has 


‘certain advantages, quite apart from 


being cheaper to run. It would make it 
easier, for example, to administer a 
properly graduated income tax, instead 
of the present very long basic rate band 
which comes in at 34 per cent at quite 
low levels of income. It would make it 
possible to tax short-term social security 
benefits, with which PAYE cannot easily 
cope. 


implications of change 


On the other hand, we need to recognize 
what would be the implications of going 
over to self-assessment. Let me give you 
just a few. A good deal of the cost of 
administering the tax system would 
simply be transferred from the Inland 
Revenue to the private sector and, as has 
happened in the USA, an army of private 
tax return preparers would grow up. 

© Nevertheless, I feel that self- 


CASSL New Members’ Meeting 


With an attendance of over 380 at a new 
members’ meeting on Wednesday of last 
week at Chartered Accountants’ Hall and 
later at CASSL’s headquarters, no one 
can accuse CASSL members of apathy. 
The event, organized by the Firms’ 
Representative Committee, owed its 
tremendous success to the determined 
efforts of Norman Eley, Chairman of 
CASSL, Caroline Bryant, Chairman of 
the Firms’ Representative Committee, 
the Executive Committee and the 
CASSL Secretariat over the past six 
months to put the Society on the map. 
New members appeared to appreciate 
that CASSL, as a large student body, 
could provide them with many activities 
and services they may require. In his 
speech, Norman Eley outlined some of 
these activities and pointed out that the 
new lecture theatre was now completed 
and the CASSL bar was due to open in 
January selling beer at break even prices. 
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David Williamson, Chairman of the 
Sports and Socials Committee, told new 
members about some of the planned 
events taking place over the next year. 
He especially concentrated on foreign 
trips which have proved to be so popular 
in the past. Brian Waters, FCA, Chairman 
of the LDS, was also present and he out- 
lined the relationship between CASSL 
and the LDS and added that CASSL 
members were welcome to attend 
various LDS activities. 

After the speeches members flocked 
back to London Wall — the Society’s 
headquarters ~ for refreshments, many 
staying on long after the beer had run 
out to discuss future involvement. 

It is to be hoped that future meetings 
of the Society will be equally well 
attended. Indeed, with so many planned 
activities it looks as though at last 
principals can feel justified in paying £10 
subscription to CASSL for each student. 





A 


ICMA Training Award. Mr J. Bolton, 


CBE, DSC, DL, Chairman, Small Busine 





ss 


Capital Fund Ltd, left, presents the Training Award of The Institute of Cost and 
Management Accountants to Mr J. Blyth, director and general manager, Lucas 
Aerospace Engine Management Division of Birmingham. Presentation of the 
Award -a silver salver — was made at a special luncheon at the Savoy. 

As previously announced in ‘Roundabout’, the ICMA has made the Award to 
promote and publicize progressive training methods and to encourage recruitment 


of well-motivated trainees. 


assessment may offer a valuable oppor- 
tunity to make considerable economies 
in operating our tax system, and I have 
therefore asked the Inland Revenue to 
investigate the practical possibilities of 
introducing some measure of self- 
assessment into the UK tax system. I 
have myself recently visited the USA to 
discuss the workings of the American 
system with the people who operate 
it, and I therefore have a working 
appreciation of the difficulties — and also 
the advantages — of operating a tax 
system which runs on self-assessment. 

How far it will be possible to incor- 
porate such methods into the Rolls- 
Royce system which we currently enjoy 
in this country is not yet clear, of course. 
But I am very hopeful that this line of 
approach will be a fruitful one. 

Then again, there would almost cer- 
tainly have to be a review of the powers 
available to the Inland Revenue, and of 
the penalties for submitting false returns 
or no returns at all. The Americans argue 
— and indeed their tax administrators 











You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 300,000 


The Rapid Results College, Dept AHG 


have told me so personally — that if you 
let people calculate their own tax 
liability, then the level of penalties which 
apply when a return is selected for audit 
and found to be wrong must be suf- 
ficiently high to deter most people from 
taking the risk. 

And if you leave people to pay up on 
their own, the penalties and interest 
charges for non-compliance must be set 
at a level which persuades the 
overwhelming majority to do so. Cer- 
tainly, the American system of automatic 
penalties and charges goes far beyond 
anything we have in this country — or 
that we have ever imagined. 


More complicated 


One more example. It is unwise to 
imagine that self-assessment would 
necessarily lead to simplification. The 
American system of personal reliefs and 
allowances is much more complicated 
than ours — as I realized when I dis- 
cussed the system with a number of 


MAKE SURE OF YOUR C.A. EXAMS 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 
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Tuition House, London SW19 4DS 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


people during my recent visit to the 
United States. 

This, it seemed to me, was because, 
with self-assessment, it is much easier to 
build more and more complexities into 
the system — the sort of complexities 
which would not be possible here 
because our PAYE system simply could 
not cope with them. 


Letter to Roundabout 


UNCONSTRUCTIVE COMMENTS 


Sir, — One can hardly be surprised by David 
Mashiter’s facetious remarks in ‘Rounda- 
bout’ (December Ist), concerning Mr Eric 
Sayers’s speech at the recent annual dinner 
of Birmingham CASS. They are typical of his 
recent outbursts in a policy of attempting to 
cause as much antagonism as possible 
between the Institute and the student body 
as a whole. 

Such comments are unconstructive, 
pathetic and meaningless in an attempt to 
find a solution to the problem of defining a 
basic minimum salary. 

His attitude and his remarks over the last 
six months, in continually provoking the 
Institute by wild outbursts of an ill-thought- 
out nature, amply bear out the fact that, in 
his own words, ‘he has been banging his head 
against a brick wall’. 

Yours faithfully, 
ANTHONY K. F. HOPKINS. 


Sutton Coldfield, Birmingham. 


POOR STANDARDS IN PEII 


Nearly all the examiners in the July PEII 
exam of The Institute of Chartered 
Accountants in England and Wales have 
complained that candidates’ standards of 
spelling, handwriting, layout and presen- 
tation were poor. 

This surprising statement in a so- 
called era of a nearly all-graduate entry 
to the profession is contained in the 
latest report of the Institute’s Ex- 
amination Committee. ‘It represents’, 
says the report, ‘an unfortunate back- 
ward step in an area where there 
seemed recently to have been signs of an 
improvement.’ A full review of the com- 
mittee’s report on the PEI exam will 
appear in ‘Roundabout’ next week. 





Send today for our special linked tuition information 
leaflet for Chartered Accountants and our FREE 
100-page book giving details of courses in 
Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


Telephone 01-947 7272 
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The Institute of Chartered Accountants 
in England and Wales 


Disciplinary Committee Hearings 
13 September 1977 


1. Michael George Lambden, FCA, of 184 
Goswell Road, London EC1, having 
been found guilty of misconduct within 
the meaning of Bye-law 78 (a) 

(a) in that he at London between April 
1976 and July 1977 without good 
cause failed to deal with due ex- 
pedition with the affairs of a client 
in which company he had been 
engaged to complete the final 
accounts 


(b) and in that he at London without 
good cause failed within a reason- 
able time to acknowledge or 
reply to a letter addressed to him 
by the Institute on 5 January 1977 
concerning a complaint against his 
professional conduct 


(c) and in that he at London between 
October 1974 and July 1977 
without good cause failed to 
provide a creditor, with infor- 
mation on the progress of the 
liquidation of a company 


(d) and in that he at London without 
good cause failed within a reason- 
able time to acknowledge or 
reply to a letter addressed to him 
by the Institute on 24 March 1977 
concerning a complaint against his 
professional conduct 


(e) and in that he at London between 
May 1974 and July 1977 without 
good cause failed to provide a 
creditor, with information on the 
progress of the liquidation of a 
company 


(f) and in that he at London without 
good cause failed within a reason- 
able time to acknowledge or 
reply to a letter addressed to him 
by the Institute on 19 April 1977 
concerning a complaint against his 
professional conduct 


(g) and in that he at London without 
good cause failed within a reason- 
able time to acknowledge or 
reply to a letter addressed to him 
by the Institute on 29 March 1977 
concerning a complaint against 
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his professional conduct received 
from the creditor of a company in 
liquidation 
was EXCLUDED from membership of the 
Institute and ordered to pay the sum of 
£50 by way of costs. 


2. Stuart Murray Smart (a student) of 10 

Elder Road, Ware, Hertfordshire, having 

been found guilty of misconduct within 

the meaning of Bye-law 78 (a) 
in that he at London on 4 April 1977 
pleaded guilty to or was found guilty 
of one charge of forging a document 
and 5 charges of uttering a forged 
document contrary to the Forgery Act 
1913 

was DECLARED UNFIT to become a 

member of the Institute. 


3. Anthony Denis Fisher, FCA, of 79 
Baker Street, London W1, having been 
found guilty of misconduct within the 
meaning of Bye-law 78 (a) 

(a) in that he at London between 
November 1975 and October 1976 
without good cause failed to 
acknowledge or reply to a letter 
dated 28 November 1975 from the 


Official Receiver concerning the 
liquidation of a company 


(6) and in that he at London between 
October 1976 and May 1977 failed 
to remit the sum of £168.71 to the 
Official Receiver as requested in a 
letter dated 27 October 1976 con- 
cerning the liquidation of a 
company 


(c) and in that he at London without 
good cause failed within a reason- 
able time to acknowledge or 
reply to a letter addressed to him 
on 7 March 1977 by a creditor 
regarding a bankruptcy 


(d) and in that he at London without 
good cause failed within a reason- 
able time to acknowledge or 
reply to a letter addressed to him 
by the Institute on 10 June 1977 
concerning a complaint against his 
professional conduct 


(e) and in that he at London between 
January 1975 and September 1975 
without good cause failed to 
acknowledge or reply to a letter 
addressed to him by a creditor on 
15 January 1975 concerning a 
company in liquidation 

(f) and in that he at London without 
good cause failed within a reason- 
able time to acknowledge or 
reply to a letter addressed to him 
by a creditor on 10 June 1976 con- 
cerning a company in liquidation 


was REPRIMANDED and ordered to pay 
the sum of £50 by way of costs. 


Appeal Committee Hearings 
3 November 1977 


4. Aubrey St. John Price, FCA 

The Appeal Committee heard an appeal 
against the Finding and Order of the 
Disciplinary Committee of the Council 
of the Institute upon the following 
formal complaint preferred by the 
Investigation Committee of the Council 
to the Disciplinary Committee 


that he at York during 1976 without 
the consent of the Council, engaged in 
public practice otherwise than as a sole 
practitioner or as a partner in a firm, 
namely under the style of Lynxplan 
Limited, contrary to Bye-law 61. 


The Committee affirmed the Finding of 
the Disciplinary Committee that the 
formal complaint had been proved. The 
Committee varied the Order of the 
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Disciplinary Committee and substituted 
an order that Mr A. St. J. Price be 
ADMONISHED and further affirmed the 
order of the Disciplinary Committee 
regarding payment of the sum of £50 by 
way of costs but made no further order 
as to costs of the appeal. 


5. Muhammad Omar Jawaid (a student) 
The Appeal Committee heard an appeal 
against the Finding and Order of the 
Disciplinary Committee of the Council 
of the Institute upon the following 
formal complaint preferred by the 
Investigation Committee of the Council 
to the Disciplinary Committee 


that he at London on 13 January 1977 
pleaded guilty to or was found guilty 





of a charge of stealing one jumper, 
value £16-75 belonging to a depart- 
ment store. 

The Committee affirmed the Finding of 


the Disciplinary Committee that the 
formal complaint against Mr 
Muhammad Omar Jawaid had been 
proved. 


The Committee varied the Order of the 
Disciplinary Committee and substituted 
an Order that Mr M. O. Jawaid be 
REPRIMANDED, 





Notes 
and 


Notices 





PROFESSIONAL NOTICES 


Knill James Guest and Raymond 
Charmak & Co announce the formation 
of an association. The offices of the 
associated practices will be at 59 High 
Street, Lewes, and 44 Lansdowne Place, 
Hove, Sussex. The partners resident at 
Lewes are Messrs Roger D. Meyer, FCA, 
Graham P. Thompson, ACA, Peter H. 
Earl, FCA, and John Riddles, FCA. At 
Hove the partners are Messrs John V. 
Guest, FCA, Raymond Charmak, ACCA, 
and Ronald Jessup, ACA. 


Turquands Barton Mayhew & Co 
announce that Mr C. R. Attwood, Mr M. 
D. Carey, Mr R. C. Hughes and Mr N. 
C. E. Land, who have been members of 
the London staff for several years, have 
been admitted to partnership as from 
January 1st, 1978. 


OBITUARY 
Mr D. R. Matthews, FCA, FCMA, 
JDipMA 
Peat, Marwick, Mitchell & Co, 


management consultants, announce with 
deep regret the death of Mr Donald 
Reginald Matthews in an aeroplane dis- 
aster in Malaysia on December 4th. 

Mr Matthews, who qualified as a 
chartered accountant in 1953, had been a 
member of the firm’s staff since 1959 and 
was admitted to partnership in 1968. He 
leaves a widow and a daughter, to whom 
we extend our sincere sympathy. 

The aircraft, on a domestic flight from 


Penang to Kuala Lumpur, was com- 
mandeered in flight by members of an 
extremist group and was subsequently 
destroyed by an explosion. There have 
been no reports of any survivors. 


CERTIFIED ACCOUNTANTS’ 
COURSE PROGRAMME 


The Training Division of The 
Association of Certified Accountants 
has recently published its course pro- 
gramme for January to June 1978. 
Several new courses have been in- 
troduced, including ‘Sources of finance’, 
‘Computers — successful first-time use’, 
‘Tax appeals’, and “Trusts and taxation’. 
These introductions bring the total 
number of courses offered in London 
during the period to 51, many with alter- 
native dates. In addition, a full regional 


programme is organized, as well as 
occasional London conferences on special 
topics. 

Other courses have been updated and 
modified, such as ‘Business taxation in 
Europe’, which has been expanded to 
two days to allow more detailed coverage 
of the individual countries concerned. 

Copies of the programme are available 
from the Courses Officer, The Certified 
Accountants’ Educational Trust, 9 
Museum House, Museum Street, 
London WC1A 1JT (01-580 7179). 


OCCUPATIONAL PENSIONS 
Contracting-out Deadline 


Employers with occupational pension 
schemes have an extra nine days — until 
March 23rd, 1978 — to apply for certifi- 
cates allowing them to contract out of 


Appointments 


Mr G. Stuart G. Brown, FCA, has been 
appointed to the board of Ever Ready Co 
(Holdings). 


Mr David N. Foster, ACMA, financial 
controller of Rubery Owen Hydraulics, 
has been appointed director and 
secretary. 
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Mr J. E. Pierce 
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Mr D.N. Foster 


Mr J. E. Pierce, FCA, has been made 
managing director of Sleepeezee, a 
member of the Simmons Group of Com- 
panies. 


Mr O. P. Livingston, FcA, controller of 
BOC’s National Accounting Centre in 
Manchester since 1975, joins The 
Medishield Corporation in the New Year 
as financial controller. He succeeds Mr 
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R. A. Hitchens, acca, who, as a director 
of The Medishield Corporation, has 
assumed senior management res- 
ponsibility for Medishield trading units 
in the UK, France, Italy, Sweden and 
Spain. 

Mr John Marriott, IPFA, director of 
finance of Bolton Metropolitan Borough 
Council, has been appointed treasurer of 
Greater Manchester Metropolitan 
County Council. He succeeds Mr Keith 
Bridge, MA, IPFA, who has been made 
chief executive of Humberside 
Metropolitan County Council. 

Mr G. R. Oram, MA, FCA, has been 
made financial director of Midland 
Electric Manufacturing Co, a subsidiary 
of The Delta Metal Co. 

Mr J. Jeremy McK. Potter, BA, FCA, an 
assistant director of J. Henry Schroder 
Wagg & Co, has been appointed a non- 
executive director of Ash & Lacy, with 
effect from December Ist. 


The Rt Hon Lord Remnant, FCA, 
has been elected chairman of The 
Association of Investment Trust Com- 
panies. 
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the Government’s new earnings related 
pension scheme, Mr Stanley Orme, 
Minister for Social Security, said recent- 
ly. There could be no question of any 
further extension of the deadline, and 
notice ‘should be given at the very latest 
in the week before Christmas of this 
year’ if employers and employees want to 
pay the lower contracted-out rates of 
contribution as from April 6th, 1978. 

Where an application to contract-out 
‘is sent to the Occupational Pensions 
Board by March 23rd, 1978 and the 
employer asks for the contracting-out 
certificate to take effect from April 6th, 
1978 but has not received a certificate by 
the latter date, the contracted-out rate of 
contribution should be paid provisionally 
from that date. Details of the new 
provisions, including the length of time 
for which the lower contribution can 
continue to be paid, will be set out in a 
forthcoming Commencement Order and 
in a memorandum which the Board 
intend to issue to pension practitioners 
as soon as possible. 


INTERNAL AUDITORS’ 
MEETINGS 


Local districts of the UK Chapter of the 
Institute of Internal Auditors have the 
following meetings planned during 
January 1978: 

January 10th (North Western): “The Final 
Interview’, slide tape presentation by Mr 
P. L. Griffiths, at Kodak Ltd Sales Centre, 
Chatsworth House, Lever Street, 
Manchester, 2 pm. Lunch available from 
1 pm if booked in advance. 

January 11th (London): ‘Internal audit 
problems in a world-wide context’ by Mr 
A. C. van der Gaag, at the Rembrandt Hotel, 
London SW7, 12.30 for 1 pm. 


REGISTRAR OF COMPANIES 
TO ADDRESS LONDON 
ACCOUNTANTS 


Mr Dennis Nottage, Registrar of Com- 
panies, has accepted an invitation to 
address the Central London Smaller 
Practitioners’ Group of Chartered 
Accountants on “The Companies Act 
1976’. The meeting will be held at 6 pm 
on January 19th, 1978, at the offices of 
Messrs Josolyne Layton-Bennett & Co, 
Metropolis House, 39-45 Tottenham 
Court Road, London W1. 

All small practitioner members of the 
London and District Society of 
Chartered Accountants are welcome to 
attend, and it is hoped that there will be 
a good attendance to welcome Mr 
Nottage. Future events in the group’s 
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programme will include a ‘follow-up’ 
meeting with HM Inspectors of Taxes 
on March 16th, and a debate on the 
motion “That small companies should be 
exempt from audit’ on April 20th. 

The group’s annual dinner will be held 
on a date to be announced in June 1978. 
Further details of its activities are 
available from Mr Norman Freeman, 
FCA, 59 Hollybush Hill, Snaresbrook, 
London E11 1PX (01—989 0513). 


INSOLVENCY AND 
CREDITOR PROTECTION 


Accountants, bankers, company 
secretaries, lawyers and other executives 
may expect to find much of interest in a 
forthcoming series of four Monday 
evening seminars to be held at the City 
University Business School, Gresham 
College, Basinghall Street, London EC2, 
from January 16th to February 6th, 
1978. 

Under the direction of Dr Clive 
Schmitthoff — City University’s Visiting 
Professor of International Business Law, 
and an outstanding authority in this 
complex area — the series will survey the 
law of bankruptcy; corporate insolvency; 
the duties of trustees, liquidators and 
receivers; and the protection of un- 
secured creditors, all in the light of the 
Insolvency Act 1976. 

Inquiries and applications for this and 
other City University law courses should 
be addressed to Ms Pamela Harrison at 
Gresham College (01-253 4399). 


INLAND REVENUE 
CTT SUPPLEMENT 


The Inland Revenue has announced that 
a supplement is now available to the 
volume in the Taxes Acts series that 
contains the capital transfer tax 
legislation. 

This supplement, which is available 
from the Stationery Office at 15p, con- 
tains those parts of the Finance Act 1977 
which relate to capital transfer tax, 
together with a few small corrections to 
the original volume and additions to the 
index to incorporate the 1977 legislation. 


FOULKS LYNCH 


The accountancy tutors, H. Foulks 
Lynch & Co, ask us to point out to users 
of The Accountant’s Diary 1978 that 
their address is 53 Great Sutton Street, 
London ECiV 0DQ (telephone 01-251 
4981), and not as shown on page ii of the 
Diary. 


LOWER FEE 


Due to a typographical error on page 699 
of our December ist issue, the enrolment 
fee for entry to the National Breakdown 
Recovery Club was mis-stated as 
£14-50. It is in fact £1-50 only — a 
difference of £13 or, as the NBRC has 
pointed out to us, ‘unlucky for some’! 

Brochures and enrolment forms are 
available on request from NBRC at 
Recovery House, Claremont, Bradford 
BD7 1BG (0274 28257). 


Package Course on Computer Auditing 


Eight short television programmes form 
the basis of a new three-day package 
course on computer auditing produced 
by The Institute of Chartered Accoun- 
tants in England and Wales. 

The course is designed to help 
qualified staff who need to adapt their 
knowledge of the audit of manual 
accounting systems to computer-based 
systems. It can also be used by students 
in the third year of their training con- 
tracts. 

In addition to the video cassette 
recording, a comprehensive leader’s 
guide is provided. This contains 41 
overhead projector slides, a suggested 
time and activity table, outline talks and 
guidance on conducting discussion 
sessions. The students’ manuals include 
key points from the talks and television 
programmes, discussion and exercise 
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material, and suggested solutions to the 
case studies. 

The course follows through the stages 
in the audit with case study work on 
flowcharting, evaluation of systems and 
compliance testing based on a fictitious 
company. There are also exercises on the 
use of test data and computer audit 
programs. 

‘Computer auditing’ is also intended 
to be of value in the training of internal 
audit staff. The leader’s guide contains 
material for an optional session, ‘The in- 
ternal auditor’, and gives guidance on 
how the course may best be adapted to 
the needs of internal audit staff. 

Further information is available from 
the Courses Department of the Institute, 
PO Box 433, Chartered Accountants’ 
Hall, Moorgate Place, London EC2P 2BJ 
(01-628 7060). 


CALLING ALL 


ACCOUNTANCY 
STUDENTS 


For over 100 years we have 


| published and supplied books 


for the Accountancy Profession 
especially Textbooks for 
Students. We have a large 
selection of Accountancy and 
Management publications 


| always available. 


Our experience fs at your 
disposal — let us help you, by a 
visit to our Bookshop. 


THE CITY LIBRARY 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 
Telephone 01-836 0832 


Orders by post dispatched to 
all parts of the world. 
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@ BIG ENOUGH IN SIZE TO COMMAND TRUST. 


@ STRONG ENOUGH IN PERSONALITY TO GIVE 
INDIVIDUAL ATTENTION. 


@ LARGE ENOUGH IN HEART TO TREAT MEMBERS 
FAIRLY AND WITH PARTICULAR CONSIDERATION. 


THE CITY OF LONDON BUILDING SOCIETY 


34 London Wall, London EC2Y 5JD, Tel: 01-606 2525/6/7 and 
at Noverre House, Theatre Street, Norwich NR2 1RG. Tel. 29833/4 


* and 33/35 Queen Square, Bristol BS1 4LU. Tel: 0272 29 0981 


Member of the Building Societies Association (Assets £50-million) 
Shares and Deposits in the Society enjoy Trustee Status 


Association of 
Cost and 
Executive 

Accountants 


Examinations are held half-yearly in 
June and. December 
FCEA (FELLOW) 
ACEA (ASSOCIATE) 


Members are entitled to designate as 
‘Incorporated Executive Accountant’ 


Applicants should send fall details 
of their age, qualifications and 
experience to: 

The Secretary-General 


The Association of Cost & 
Executive Accountants Ltd 
(by guarantee) 

282 Hermitage Road 
London N41NR 








BUTTERWORTH PUBLICATIONS 


BUTTERWORTHS ORANGE TAX HANDBOOK 1977-78 
Edited by Butterworths Editorial Staff. 

October 1976 saw the publication of the first edition of this 
new annual handbook, a companion volume to the long- 
established Yellow Book. This new book covers capital transfer 
tax, development land tax; value added tax and stamp duty. It 
sets out the current amended legislation for each of them, 
stamp duties being a new addition to this year’s Orange Book. 
‘This is a welcome, rather than a review, to the Butterworth 
Orange Tax Handbook, a new companion to the Yellow Book, 
containing the capital transfer tax, development land tax and 
value added tax statutes. There is certainly already a need for a 
consolidated text of capital transfer tax and Butterworths must 
be congratulated ...'— British Tax Review. 

Limp (£7-50 net (US$15-00) O 406 50822 4. 


BUTTERWORTHS YELLOW TAX HANDBOOK 1977-78 
Edited by David Roberts of Butterworths Editorial Staff. 

Each year, this book contains in a convenient size and form the 
plain text of the enactments relating to income tax, capital 
gains tax, corporation tax. The Acts are set out in amended form 
as operative for the current year of assessment, or, for cor- 
poration tax purposes, as operative for accounting periods 
ending in that year of assessment. The legislation is arranged in 
chronological sequence and is extensively indexed. : 
Over the years, this publication has become invaluable to 
accountants, lawyers and ail tax practitioners, as this quotation 
from the Law Society's Gazette indicates: ‘This invaluable work 
needs no introduction. The basis of sound tax advice is a clear 
understanding of the relevant legislation and in relation to 
income tax, corporation tax and capital gains tax the relevant 
legislation is set out for us year by year in this masterly com- 
pilation. Even if it means buying a bigger briefcase, no serious 
tax practitioner can afford to be without it’. 

Limp £8-95 net (US$18-00) 0 406 50993 X. 


GILPIN: DICTIONARY OF ECONOMIC TERMS 
Fourth Edition 1977. By ALAN GILPIN, B.Sc.(Econ.), 
Ph.D.{Qld.), C.Eng., F.lnst.F., F.LP.H.E., of the Australian 


“Public Service. 


With almost 2,400 entries, this Dictionary is the most compact 
and comprehensive source of economic information available. 
Entries are cross-referenced and range from short and pithy 
definitions to lengthy illustrated essays demonstrating the 
scope and applications of the more esoteric terms. The new 
edition includes more terms and usages from the EEC, North 
America and Australasia, and a new six-page bibliography offers 
a guide to all the leading books in the field. ` 
Casebound £9-00 net (US$18-00) O 406 73002 4 

Limp £6-00 net (US$12-00) 0 406 73003 2 


THE TAX PRACTITIONER’S DIARY 1977-78 

Edited by Butterworths Editorial Staff. 

Widely acclaimed by tax practitioners and accountants for its 
comprehensive, compact and convenient presentation of es- 
sential information, this hancy pocket-size diary comes in a soft, 
durable P.V.C. cover with a separate address and telephone 
booklet in the front pocket. Covering fifteen months from the 
beginning of October, the diary section shows two weeks at an 
opening. With its neat slim size (7x34 in.) and flexible binding 


0 


this diary travels comfortably in the breast pocket, providing the 
practitioner with a source of ready reference wherever he goes. 
The 100 page information section is a veritable encyclopaedia 
of tax data in a nutshell, including revised up-to-date sections 
on stamp duties, National Insurance contributions and taxable 
benefits and ready reckoner tables for all rates of tax. 

This year there is an additional section to the diary — a full list of 
addresses of tax offices in England, Wales, Scotland and 
Northern Ireland and of offices of Collectors of Taxes. There is 
also a comprehensive list of addresses, phone numbers and 
names of Revenue Departments. 

£3-50+28p VAT (US$7-00) 0 406 53955 3. 


TILEY'S REVENUE LAW 

Second Edition 1978. By JOHN TILEY, M.A. B.C.L., Barrister, 
Fellow of Queen's College, Cambridge, University Lecturer in 
Law, University of Cambridge. 

This book is far more detailed than any work previously 
available on the subject, with greater emphasis on theory and 
full discussion of case law. The second edition has been ex- 
panded to update the text in the light of the Finance Act 1977 
and now covers capital transfer tax and development land tax, 
in addition to income tax, corporation tax and capital ‘gains tax. 
One particularly useful feature of the book is the worked exam- 
ples, which in the second edition have been brought up to date 
and expanded. 

Cased 0 406 66589 3 

Limp 0 406 66590 7. Prices to be announced. Due January. 


NEW LAW CASSETTES 

CAPITAL TRANSFER TAX — UPDATED 

November 1977. By RALPH P. RAY, F.T.I.I., BSc.(Econ.), 
Solicitor. 

This is a double tape, lasting approximately two hours. The first 
section deals with the law and the second with tax planning. 
The talk incorporates all the changes brought about by the 
1976 Finance Act. There is a useful Booklet which comes with 
the tapes giving worked examples of this far-reaching tax. 
£14-50+£1-16 VAT (US$29-00) O 406 88447 1. 


TAX PLANNING FOR SOLICITORS AND BARRISTERS 
July 1977. By N. A. EASTAWAY, F.C.A., A.C.C.A, A.C.I.S., 
F.T.1.1., F.H.K.S.A., A.C.M.A. 

Income tax, capital gains tax and capital transfer tax spread 
their net wide enough to catch all but the most astute and lucky 
practitioners. Solicitors and Barristers have a combination of 
taxation problems peculiar to their profession but the 
minimising of tax liability need not be the vexatious time-waster 
that it so often is. This clear and practical lecture provides the 
information that enables a taxation strategy to be evolved. 

Mr Eastaway deals with numerous different types and sizes 
of practice, in all the different stages of developrnent from the 
foundation of a business and the early years through to a fully 
fledged practice with severaj partners. In each situation he ex- 
plains the best ways of minimising tax liability. 

The tape includes: setting up a practice, tax assessment, ex- 
penses allowable against tax, full earnings and cash bases, 
partnerships, new partners, death or retirement of a partner, , 
sale of a partnership, merger of two firms, service companies, + 
retirement annuity policies, pension schemes, partners’ cars. 
£7-00+56p VAT (US$14-00} 0 406 88446 3. 
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J. H. Thompson MA LLB 
Barrister 


The Principles 
of Bankruptcy 
Law 


‘Not only will the student of English bank- 
ruptcy law and principles find this book in- 
valuable, but the professional practitioner 
who needs to have a knowledge of these mat- 
ters will find it a very useful companion to the 
standard textbooks and much more convenient 
for reference and authoritative guidance’ 

The Accountant’s Magazine 


A supplement is included covering the pro- 
visions of The Insolvency Act 1976 and other 
recent Statutes and Regulations affecting 
bankruptcy. 

£2-00 (£2-25 including postage) The Supple- 
ment prepared by P. R. O. Stuart, B.A., Solicitor, 
is available separately price 25p. 


HFL (Publishers) Ltd 


9 BOW STREET LONDON WC2E 7AL 
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PALMER’S 
EXAMINATION 
NOTE BOOK 


By EMILE WOOLF, F.C.A., A.M.B.I.M. 


SUMMARY OF CONTENTS 


Auditing, Banking and Exchange, Bankruptcy Law, Book- 
keeping and Accounts, Company Law, Costing, Deeds of 
Arrangement, Economics, Executorship Law and Accounts, 
Mercantile Law, Partnership Law and Accounts, Procedure 
at Meetings, Rights and Duties of Liquidators, Rights and 
Duties of Trustees, Receivers,e Secretarial Practice, 
Statistical Methods, Operational Research, S.S.A.P.s, Useful 
Data, Legal Cases. 
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Finance for Industry 


The appointment, terms of reference and membership of 
the Wilson Committee on the functioning of finan a 
stitutions have not been wholly free from the suspi ™ of 
political interest. Nevertheless, its first interim report — 
specifically confined to a summary of the evidence so far 
received, without conclusions or recommendations, in the 
interests of stimulating further debate — is well balanced 
in its approach. 

The committee makes plain at the outset that it does 
not necessarily endorse all the views presented to it in 
evidence, and will wish to study many of them further. 
What emerges with particular clarity at the present stage 
is the sharp cleavage of opinion between the Trades 
Union Congress and the Labour Party’s national ex- 
ecutive committee, on the one hand, and a number of 
diverse interests on the other. 

‘The disappointing economic performance of the 
United Kingdom’, the committee writes, ‘has for long 
been associated with a low rate of investment by private 
sector industry . . .’. In this context, Labour’s NEC is dis- 
posed to blame United Kingdom financial institutions 
generally for an over-cautious policy on lending, and sees 
the solution only in terms of an extension of public 
ownership; though there is little evidence from within in- 
dustry that the way in which financial institutions operate 
has in fact deprived companies of funds which they 
should have had, or has constrained industrial investment. 

NEC allegations that manufacturing investment has 
suffered in consequence of ‘speculative’ bank lending to 
finance a property boom are refuted by statistical 
evidence from the London clearing bank groups, showing 
that for a period of nearly two years preceding the 
Committee’s appointment, barely half of the facilities 
available for manufacturing companies were drawn upon. 
It is the demand for credit, not the supply of credit, that is 
and has been the limiting factor. 

Eighty per cent of the respondents to a survey con- 
ducted by the Institute of Directors, and over 90 per cent 
from the Engineering Employers’ Federation, expressed 
themselves satisfied with the services of clearing banks 


and merchant banks. A more detailed questionnaire dis- 
tributed by the CBI assessed the services of most sources 
of finance as ‘good’ or, at worst, ‘fair’ in the eyes of over 
90 per cent of respondents, with the clearing banks, other 
British banks and overseas banks heading this satisfaction 
league. A conspicuous exception here are the factoring 
companies, whose service only 50 per cent of the sample 
found satisfactory, 15 per cent reporting ‘fair’ and 35 per 
cent an uncompromising ‘bad’. 

The distribution of ordinary shareholdings in quoted 


——_—_——L—L 
ON OTHER PAGES 


787 A Corporate Report -1877 Style, 
K. L. G. Manley, FCA 
789 The Bizarre in1977, 
W. Walsh, ACIS, MISM 
790 Employee Accounts: A Guide to the Future? 
Alex Harrison, FCCA, FCIS 
792 Christmas Bonus, 
D. A. Trigwell 
793 Common Market Commentary: Abandon CAP? 
Richard Bailey 
797 Canada and Economic Reality: Accountants 
have a Part to Play, 
The Hon. John N. Turner, PC, QC 
799 Quality of Earnings: The Effect of Political Factors, 
Professor Joel Siegel, PhD, CPA 
803 Sing a Song for Santa, 
W. L. Newman, ACMA 
811 Christmas Crossword 
Current Affairs 782 Bulls and Bears 806 
This is My Life 786 VAT Tribunal Decisions 810 
Office Efficiency 795 Student Roundabout 812 
Reviews 800 Tax Notes 814 
Finance and Commerce 804 Notes and Notices 815 


Cover: A Christmas Sketch, by Cruikshank. 


ee 





companies has undergone a significant change over the 
past 15 years. Between 1963 and 1975 the percentage of 
the total market value in personal hands fell from 54 to 
37-5 per cent; over the same period, insurance companies 
and pension funds doubled their holdings, from 16-4 to 
32-7 per cent of the total. These institutions, of course, 
maintain quite rightly that their investment policies are 
governed by their primary responsibility to meet actual 
and prospective liabilities to policyholders and 
pensioners; investment activities per se are not the object 
of their activities, and cannot reasonably be viewed in 
isolation from the service which they provide. 

There is little support for the view that institutional in- 
vestment policies are divorced from the broader industrial 
strategy, or that movements in the equity market have 
been distorted by operations of a ‘herd instinct’ among in- 
stitutional investors. As the insurance companies’ case 
demonstrates, for example, ‘institutions’ are not a 
homogeneous body, but a numerous and diverse one, with 
varying objectives. Institutional evidence generally sees 
the volatility of share prices as ‘a reflection of increased 
uncertainty about the economy, more frequent changes in 
Government policies, high inflation and, above all, high 


Reviewing Receivership 


and volatile interest rates. Variations in share prices cor- 
respond closely with variations in interest rates, and are 
not unique to the London market’. 

A high proportion — over half — of the written evidence 
submitted to the committee includes reference to the 
particular difficulties of small firms; if there are problems 
in the supply of finance to industry, then the small 
business sector is where they are most likely to be found. 
These difficulties include the interest differential — ‘an 
extra 3 per cent on the interest charge is not untypical’ — 
on bank overdrafts, and the impact of current taxation 
rates and policies on the retained earnings which are 
a major traditional source of finance for the family 
company. 

The committee’s approach to its terms of reference 
envisages a second stage, following the initial survey of 
arrangements for the financing of industry and trade, in 
which it intends to ‘broaden the inquiry to cover wider 
aspects of the functioning of financial institutions, and 
the other questions in the terms of reference such as 
supervision and public ownership’. For the present, it 
remains open and willing to receive further evidence on 
any aspect of its terms of reference. 


Copies of both CCAB papers are 
available free on request (large sae) from 
the Publications Department, Chartered 
Accountants’ Hall, PO Box 433, 
Moorgate Place, London EC2P 2BJ, 


There are far too many ‘grey areas’ in 
the practice of receivership at present, 
and the Consultative Committee of 
Accountancy Bodies, in last week’s 
representations to the Cork Committee 
on the reform of insolvency law, makes a 
number of specific recommendations. 

Receivers appointed under a floating 
charge are at present under no obligation 
to notify known creditors of their 
appointment, or to circulate information 
to creditors generally; the accountancy 
bodies would like to see this changed. 
Many receivers do in practice take a 
liberal view of their responsibilities; but 
insistence on the letter of the law that a 
receiver is responsible only to the 
secured creditor by whom he is 
appointed, and can only spend time and 
money in protecting the assets under 
his control for that purpose, tends to 
provoke bad feeling and to give the 
impression that the secured creditor 
(usually a bank) is in a position of unfair 
advantage. 

It is also ‘intolerable’, in the CCAB’s 
eyes, that a wide range of statutes now 
expose the receiver to the risk of personal 
liability for non-compliance in the 
performance of his professional duties. 
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Instanced under this heading are the 
Factories Acts, the Food and Drugs 
Acts, the Trade Union and Labour 
Relations Act and the Employment 
Protection Act, together with a number 
of obligations towards the Commissioners 
of Customs and Excise and the Inland 
Revenue — all of which threaten to 
place the receiver in a worse position 
than that of the officers of the company. 

The Cork Committee has also received 
a second paper from the CCAB on 
implications of the Romalpa Aluminium 
decision on reservation of title by an 
unpaid seller (The Accountant, July 24th, 
1975, and February 26th, 1976). Many 
companies have since taken the oppor- 
tunity of including Romalpa-type clauses 
in their general conditions of sale. 

The accountants propose three alter- 
native tests, ‘with a view to minimizing 
the practical and legal implications’, for 
establishing the point at which title to 
goods should be deemed to pass: ie, 
when paid for by the debtor; when 
delivered to a third party in the normal 
course of trade; or when they become 
unidentifiable in consequence of incor- 
poration into other goods or of sub- 
jection to processes. 
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quoting reference TR 261 (receivership) 
or TR 259 (Romalpa). 


Wide-ranging Report 
on Stonehouse Frauds 


In the colourful phraseology which is 
now almost a traditional feature of DoT 
inspectors’ reports, Mr Ian Hay 
Davison, BSc(Econ), FCA, and Mr 
Michael Sherrard, QC, conclude that 
companies under the control of former 
MP and Privy Councillor Mr John 
Stonehouse were ‘saturated with 
offences, irregularities and improprieties 
of one kind or another’. For Mr 
Stonehouse, the truth was ‘a moving 
target’. 

‘Mr Stonehouse used these companies 
as if they each represented an additional 
hip-pocket in his own trousers’, the 
report continues. ‘He borrowed 
improperly and freely from them, and 
met objections to his doing so by the 
simplest device that presented itself. 

‘The most generally used was the 
system of paying agents by which Mr le 
Fort [Alan Roger le Fort, ACA, who 
resigned from the London Capital Group 


in October 1974| and Mr Stonehouse 
camouflaged the identity of the true 
debtor — usually Mr Stonehouse himself 
— rendering tracing of funds difficult.’ 

Also criticized in the report are 
chartered accountants Dixon Wilson & 
Co, for a ‘slipshod’ approach to material 
matters in their audit of the 1973 
accounts which ‘concealed more than 
they revealed’ and were in express 
breach of the Companies Acts regarding 
the treatment of loans to directors. 
Though this failure made it possible for 
the Stonehouse group to continue to 
build on a bogus ‘track record’, the firm 
redeemed itself a year later, when the 
auditors showed themselves both 
perceptive and persistent. “There is no 
question’, according to the report, ‘that 
Mr Stokes [Albert F. Stokes, FCA, a 
partner in Dixon Wilson] and his team 
were principally responsible for bringing 
to an end Mr Stonehouse’s financial 
activities’. 

Dixon Wilson last week described it as 
‘outrageous’ that they had been given no 
opportunity to meet the inspectors’ 


criticisms until after they had been 
published, and called for changes in the 
present methods of conducting DoT in- 
spections. 


What Role for 
Internal Audit? 


Fears of a ‘unilateral declaration of 
independence’ by local government inter- 
nal auditors are threatening to detract 
from the undoubted value and impor- 
tance of their work, in the view of the 
Chartered Institute of Public Finance 
and Accountancy. A recent editorial note 
in CIPFA’s official journal Public 
Finance and Accountancy observes: 
‘Whatever be the situation in some 
areas, internal audit in local government 
and many public authorities is a branch 
of the finance department.’ 

This situation, our contemporary con- 
tinues, is a fact hardly open to debate, 
and one which is unlikely to be changed 
in the near future. All public authorities 
have external auditors, and ‘two in- 








Children’s Centenary. Earlier this month, the Executive/Finance Committee of Dr 
Barnardo’s met to commemorate the inaugural meeting of Barnardo's first 
Committee of Management on December 6th, 1877. Those present on this 
centenary occasion were (seated) the Rev Richard Yale, CBE, Honorary Chaplain 
to HM the Queen; Lady Wagner, OBE, Chairman of the Committee: Sir lan Scott, 
KCMG, DCVO, Chairman of Council; Baroness Faithfull, OBE; (standing) Mr F. 
Graham Harrison (Deputy Chairman of the Committee); the Rev Desmond 
Sherlock (one of Barnardo’s Old Boys); the Rev Aubrey Moody, and Mr Timothy 


Lawson. 


Sound accounting principles have been a hallmark of Barnardo’s work since the 
earliest days. The organization currently retains the services of several chartered 
accountants, including Mr J. S. Hillyer, OBE, MA, FCA (a partner in Hill, Vellacott & 
Co) as honorary treasurer; Mr K. G. Manley, FCA, as secretary and finance director; 
and Mr Nicholas F. Lowe, MA, ACA, JP, as appeals and publicity director. 

A contributed article by Mr Manley - ‘Corporate Report, 1877 Style’ - appears on 


page 787 of this issue. 


dependent sources of audit would be 
over-egging the pudding and present an 
unnecessary management complication’. 

Chief finance officers, in the words of 
another contributor to the same issue of 
Public Finance and Accountancy, ‘fight 
hard to define the place of internal audit 
and keep the chaps there. They in turn 
wrap round themselves the national 
banners of audit, and pray in aid the 
professional concept of audit to lift them 
above their station’. 


Discussion Paper 
on Independence 


Shareholdings in client companies — the 
subject of a leading article in The 
Accountant of December 1st — feature 
largely in a discussion paper on pro- 
fessional independence, released last 
week by The Institute of Chartered 
Accountants in England and Wales. 
This, while reiterating the overriding 
general principle that ‘Anything which 
tends to impair or might appear to 
impair that objectivity, in relation to any 
particular assignment or client, must 
cast grave doubt on the propriety of 
accepting or continuing with the work 
in question’ and that beneficial 
shareholdings in audit client companies 
are unacceptable, also makes reference to 
a number of practical difficulties likely 
to be encountered in implementing an 
absolute rule. 

Such situations may include, for 
example, the inheritance of shares; 
marriage to an existing shareholder; or 
engagement of a new staff member who 
already holds shares. Unfortunately, the 
immediate divestment of such holdings 
could in turn amount to ‘insider dealing’, 
so that the present proposal is that ‘In 
such cases, the shares must be disposed 
of at the earliest possible date upon 
which the transactions would not 
amount to insider dealing’. 

There are still companies whose 
articles of association require the auditor 
to be a shareholder; in such cases (other 
than non-profit concerns) there is a 
suggestion that the auditor should press 
for the articles to be amended if he is to 
accept reappointment. Where, as in a 
few cases, an Act of Parliament is in- 
volved, the auditor is recommended to 
hold no more than the minimum number 
of shares to comply with the statutory 
obligation ‘until any such Act is 
amended or repealed’. 

The Ethics Committee of the Institute 
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has emphasized that these and other 
suggestions are published as a discussion 
paper to be read in conjunction with the 
existing Ethical Guide, and not 
necessarily as an indication of the course 
that the committee or the Council will 
follow in the future. 


Employment or 
Private Decision 


‘An employer could confer a benefit on 
an employee which was not an emolu- 
ment’, declared Lord Justice Buckley in 
Tyrer v. Smart (The Times, December 
7th). 

When Rentokil Ltd became a public 
quoted company in 1968 one-tenth of the 
shares put out to tender were reserved 
for company employees at a fixed price 
of £1 (the tender minimum). This was 
done to encourage employees to identify 
with the company and to induce loyalty. 
Mr Tyrer availed himself of this oppor- 
tunity to the extent of 5,000 shares, their 
value at the time ascertained was 
between £1-15 and £1-20 each. 

Buckley, LJ, said that the acceptance 
was beneficial; the taxpayer could have 
realized a profit from the shares by 
selling them the next day. However, the 
fact of his being an employee, and that 
this was a pre-condition of the oppor- 
tunity, did not decide whether the 
receipt or benefit had the quality of 
remuneration or reward for services. Put 








At a recent Buckingham Palace in- 
vestiture, Mr Jack Smith, FCA, IPFA, 
FBCS, deputy chairman of British Gas, 
received the insignia of the CBE con- 
ferred on him in this year’s Birthday 
Honours (The Accountant, June 16th). 
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another way, was it in return for acting 
as an employee? 

The right to the shares arose not from 
the preferential opportunity afforded by 
the scheme, but from the taxpayer’s 
decision to take advantage of it. Thus 
the benefit that accrued to the taxpayer 
was something that resulted from his 
decision and actions, not as an employee 
but as a private individual considering 
his own investment interests. 

The Court of Appeal upheld the 
decision of Mr Justice Brightman in the 
taxpayer’s favour (1976 STC 521) but 
granted the Inland Revenue leave to 
appeal to the House of Lords. 


Needs of the 
Smaller Company 


It would be ‘contrary to the public in- 
terest’ to allow small companies to opt 
out of the present audit requirements, 
Mr John L. Kirkpatrick, CA, President of 
the Scottish Institute, said recently. 
Audit was necessary as part of the price 
for the protection accorded by the 
mantle of limited liability. 

The Council of the Scottish Institute 
was also concerned, he said, ‘at the 
suggestion of dual standards as between 
large and small audits, recognizing that 
professional judgment and personal 





Controlling Canada 


The current annual report of the 
Auditor-General of Canada, just 
released, shows that a good start has 
been made in reversing the unacceptable 
standards of quality and effectiveness of 
financial management and control which 
were so critically commented upon in 
last year’s report (The Accountant, 
January 6th, 1977). Action by govern- 
ment includes the forthcoming appoint- 
ment of a first Comptroller-General of 
Canada, proposals for a new policy con- 
cerning the commercial practices of 
Crown corporations, a new Auditor- 
General Act and a significant increase in 
resources available to the Audit Office. 

This does not mean that everything is 
perfect or even adequate, and, as the 
Auditor-General, Mr J. J. Macdonell, 
FCA, points out, much remains to be 
done. For example, over the past three 
years 82 individual reports were issued 
on detailed studies conducted in 50 
departments and agencies and in 28 
Crown corporations to evaluate the ade- 
quacy of financial management and con- 
trol, and during the current year reviews 
were carried out in the remaining 
entities. 

The report indicates that, considering 
the similarity of the financial functions of 
most departments and agencies, it was 
reasonable to expect that the senior 
financial officers of those studied this 
year would have initiated action to 
correct deficiencies before the current 
studies were begun. Yet, unfortunately, 
there is little evidence of such initiative 
this past year in most of the departments 
and agencies covered. 

The severest criticism relates to 
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totally unsatisfactory security controls 
on computer information. A special 
study of nine Government computer 
operations which in the fiscal year 
1975-76 handled $18 billion in Govern- 
ment spending and $22 billion in 
revenues shows that significant improve- 
ments are required in the process by 
which EDP resources are managed. The 
report states, in addition, that sufficient 
attention has not been paid to 
implementing sound, financial 
accounting controls over the com- 
puterized systems; the Treasury Board 
has not established minimum control 
standards and procedures specifically 
applicable to financial information 
processed by computer systems; and the 
evaluation of financial controls in these 
systems by departmental internal audit 
groups. 

` Mr Macdonell has recommended that 
security standards and related 
procedures should be developed, 
published and enforced to provide for the 
classification of data, including infor- 
mation on individuals, in appropriate 
categories and to establish the level of 
security required for each category of 
data. Departments should have qualified 
personnel to perform regular EDP 
security evaluations. Immediate con- 
sideration should be given to 
implementing compensating control 
measures sufficient to ensure that the 
security level of information processed at 
private sector computer service bureaux 
is not compromised, or to removing 
all classified information from those 
bureaux which have not been cleared to 
an appropriate security level. 


| knowledge by professional men acting as 

auditors were the tools which, properly 
and responsibly used, progressively 
replaced more formalized techniques as 
the unit being audited diminished in 
size’. 

Another area of concern to the 
Council, he added, was ‘the current and 
ened multiplicity of disclosure re- 
ments of which so many are really 
ecessary for small companies and 
ould not, if removed, harm the public 
nterest one iota. The Scottish Institute 
wholly supports today’s moves towards 
relaxation of these requirements’. 

Mr Kirkpatrick was responding to the 
toast of the Institute, proposed by 
Colonel Bryce Knox, MC, TD, Lord 
Lieutenant of Ayr and Arran, at the 
annual dinner of the Institute’s Ayrshire 
members. 

The Government’s forthcoming Com- 
panies Bill is expected to include, in the 
words of Mr Edmund Dell, Secretary of 
State for Trade, ‘proposals for sub- 
stantial revision of the definitions of 
public and private companies, and will 
require public companies to adopt a new 
designation’. The Government also has 
under consideration the prospect of a 
Green Paper on the position of the small 
company under company law. 


TE aS 









CHRISTMAS MEDITATION 








Sir Ronald Leach, GBE, FCA, a Past- 
President of The Institute of Chartered 
Accountants in England and Wales, has 
been appointed to the council of 
‘Motability’, an independent group 
recently set up to assist the disabled to 
obtain maximum benefit from the 
increased mobility allowance. Its 
objectives include guidance and advice 
to the disabled on vehicle adaptations, 
negotiation of discounts and other 
special arrangements, and (with the 
anticipated assistance of the clearing 
banks) a vehicle leasing scheme. 


Tax Time Limit 
for Widow 


The ordinary six-year time limit for in- 
come tax assessments is reduced in the 
case of personal representatives; for them, 
the limit does not extend beyond the end 
of the third year next following the year 
of assessment in which the deceased died. 
However, a woman who was married to 
the deceased at any time might have a 
liability to discharge part of the tax 
liability imposed on him by reference to 
income of hers — even if she were 
unaware of his circumstances and had 
not opted for separate assessment. 

In Johnson v. CIR (1977 STC 18) 
Foster, J, ruled that there was no time 
limit within which the Inland Revenue 
had to serve notice on the wife of their 
intention to collect her share of any 
unpaid liability, even though she might 
have been widowed. Indeed, the liability 
would extend to her personal represen- 
tatives, apparently also without time 
limit. 

Following what is now section 40 of 
the Taxes Management Act 1970, the 
Inland Revenue may proceed whenever 
any of the husband’s liability (which 
could have been comprised in a separate 
assessment on the wife if opted for) 


Peace and Goodwill 


by a member of the Accountants’ Christian Fellowship 


“The jingle of bells will be matched only by the jingle in the tills’, according to Mrs Thatcher. Whether or not 
her politics are correct, there is no doubting the fact: 1977 is going to be an expensive Christmas, and even 
‘token’ presents are being priced in pounds, not pence. However, the shelves are laden, the stores crowded, and 
people somehow seem to find the money to ensure that nothing is lacking from the traditional, Christmas 


festivities. 


But some things are lacking; peace and goodwill seem to be in short supply, for example. People talk much 
about their rights and other people’s responsibilities, less often the other way round. And the resultant 
selfishness and greed will bring loneliness, fear or violence to many this Christmas. 


Peace and goodwill do not come easily, nor are they automatic. To have a loving care for others requires a 
costly degree of time and devotion. So why bother? 


The answer to that question lies in the manger in Bethlehem, and in the God who gives us a present of in- 
calculable worth — his Son Jesus, the Saviour of the world. For Jesus brings with him a lasting peace, and the 
love and joy which go with it. To come to him is to experience and to radiate that peace both towards God and 
towards our fellow men. The wise men came to Jesus years ago; a wise man will do so still today. 
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remains unpaid at the end of 28 days 
from the due date. 

In that case the Revenue notified a 
demand for £3,756 in December 1974 
following the death in 1973 of a taxpayer 
who then owed part of his surtax 
liabilities for 1961-62 and 1965-66. In 
the Court of Appeal (The Times, 
November 24th) Stamp, LJ, said that the 
question was whether that notice was 
effective. 

It was common ground that if the wife 
had applied to be separately assessed, a 
notice on that date would have been out 
of time. The terms of section 40 (2) 
implied the same consequences as would 
have followed from a separate assess- 


ment. In the present instance the out-of- 
date assessment would have been dis- 
charged on appeal and, as the widow did 
appeal, she never came under liability to 


pay. 


Christmas Carol — 
1977 Style 


Britain’s smaller businessmen can now 
sing a new version of the traditional 
‘Twelve Days of Christmas’ carol. Com- 
posed by the Rt Hon Sir Geoffrey Howe, 
ac, MP, ‘Shadow’ Chancellor of the 
Exchequer, its final verse runs: 


On the twelfth day of Christmas, my 
taxman sent to me: 

Twelve bills for payment, 

Eleven last reminders, 

Ten cheques for signing, 

Nine forms for filling, 

Eight large policemen, 

Seven VAT men, 

Six burly bailiffs, 

Five High Court writs, 

Four tax returns, 

Three more bills, 

Two summonses, 

— and a rebate of 21p. 


Sir Geoffrey led a vigorous rendering 
of his new ballad at the pre-Christmas 
luncheon of the British Electrical and 
Allied Manufacturers’ Association. 








THIS IS MY LIFE 


The Dedicated 


by An Industrious Accountant 


The financial accountant seemed rather 
changed, said the office manager 
thoughtfully. Costs said the chap was 
probably learning Yoga or taking that 
course ‘Build a mighty body’, because he 
stood to attention sometimes when he 
could be leaning against a wall. The in- 
ternal auditor suggested there might be 
marital trouble, because the FA 
muttered away to himself sometimes, 
which could mean he was rehearsing a 
lecture to his wife. 

I pointed out that the FA was always 
at his desk before nine am, and often 
there still when the rest of us were 
leaving. Perhaps he was swotting for an 
exam? The OM said he’d developed a 
brisk way of talking, saying ‘dashed well 
done’ to the juniors or tapping sharply 
for their attention. 

I said I wasn’t a psychologist or a 
father confessor, and what did they 
suggest? Costs said, bluntly, the top chap 
should keep in touch, and the OM gave 
us a longish résumé on staff relations 
during the blitz. 

When these characters are unanimous, 
which isn’t often, there’s trouble afoot. 
With our large staff odd things can 
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happen, like David’s alcoholism, or the 
Ball-of-fire’s swindling or Tommy’s 
philandering, so I decided to investigate. 

First, the facts, remembering that 
seminar on Aim, Information, Plan, 
Revision. The FA seemed unchanged to 
me, but then our contacts recently had 
been confined to the final accounts, with 
no time for casual chit-chat. Apropos of 
the said accounts, I didn’t seem to have 
got the typed analyses of the balance- 
sheet items. ... 

My secretary explained that there was 
a log-jam in the photo-copier. The FA 
had practically commandeered it for days 
past, and lots of things were held up. 
That remark solved my problem, so I 
dropped in on the FA. 

He stood up when I came in and 
practically clicked his heels. He sat down 
straight-backed with raised chin and said 
‘no problem’ — just as I noticed two huge 
piles of placards in his open cupboard. 
The lurid headings weren’t ours, nor the 
slightly blurred pictures. 

The FA said stiffly he’d pay for the 
photostats and postage. The placards 
were for the Cause and he felt justified in 
helping it in every way. The handwritten 
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sheets on his desk would be typed at the 
Cause’s office and he intended to work 
late to make up for time lost. 

Careful word-picking was necessary; 
we all get odd private notes copied, but 
his bundles were excessive. His 
pamphlets were controversial, and could 
cause trouble in the department; they 
must be removed. What he did outside 
was his own business, but definitely no 
more of this partisan activity on our 
premises. . . . 

The FA’s eyes flashed as he in- 
terrupted me. His loyalty was always to 
the Cause first, he said, at any cost, and 
he quoted Matthew Arnold: 

‘Charge once more and then be dumb, 

Let the victors, when they come, 

When the forts of folly fall, 

Find thy body at the wall’. 

Regrettably, this problem must go up 
the line; it’s not for me to make martyrs. 





He stood up when /camein... 


A Corporate Report — 1877 Style 


by K. L. G. MANLEY, FCA 
Finance Director/Secretary, Dr Barnardo’s 


The archives of Dr Barnardo’s, the well-known children’s charity, 
contain a mine of information about the late Victorian and 
Edwardian periods. Among this fascinating collection of social 
history is a complete set of the financial records and reports from 
the very beginnings of the Society — originally The East End 
Juvenile Mission -in 1866. These records contain much of 
interest to a student of the development of modern accountancy. 


Thomas John Barnardo was a compassionate, tireless, fearless 
autocrat with an extraordinary range of talents. He abandoned 
his early medical training to take up his mission work in the 
East End, rescuing abandoned children from the streets. In 
addition to running the organization which eventually bore his 
name he was a skilled publicist, an accomplished preacher, 
editor, publisher, pioneer of photography and an extraordi- 
narily talented fund-raiser. 

From the moment he accepted the very first gift of 27 
farthings from a servant girl, Barnardo realized that his work 
would generate heavy financial demands. He was also very 
much aware of the need to keep a careful control on moneys 
received and spent, and very early on he appointed a firm of 
public accountants, Messrs Carter and Clay (now Carter Clay 
and Lintott). He writes in the 1877 report: 


‘For this purpose a private room in the counting house of 
the Mission is given up to the use of Messrs Carter and Clay, the 
accountants, who retain their own responsible clerks upon the 
Mission premises to conduct its daily financial business. This firm 
has been employed by me for some years in a similar capacity, and 
I feel that their annual audit frees me from undue responsibility.’ 


Unhappily, in those early years Barnardo made a number of 
enemies both among the Establishment and in other contem- 
porary Missions of different religious persuasions. Attacks 
both open and anonymous were made on his integrity. He 
comments in this report: i 


‘For a very considerable period all work carried on under in- 
dividual management only, and without a committee, has been 
subject to criticism of an unfriendly nature in certain quarters. So 
far as I was concerned, these criticisms had, at most, assumed a 
form of prejudice, which to a very small extent indeed prevented 
some persons from helping forward the work in which I have been 
engaged for 12 years. 

‘The financial affairs of the Mission were the chief point of 
attack, but with it were united other matters affecting the general 
management of our institutions. The religious education of the 
children, their kindly care, and their proper training, the mode of 
punishment employed in the Home, the truthfulness or falsity of 
the various narratives written and published by me, my personal 





integrity, the disinterestedness of my motives, were all challenged 
— not now merely by indefinite rumours, but in the shape of a 
pamphlet of some 50 or 60 pages, which, although written in an 
unconnected and disjointed strain, full of vulgar personality and 
such inaccuracies as only ignorance could have passed over, yet 
was circulated with a pertinacity and vigour that might have been 
worthy of a better cause.’ 


This pamphlet, Dr Barnardo’s Homes: Startling Revelations, 
had been published in January 1877 and the trustees, in whom 
all the property was vested, judged that an immediate inquiry 
into the truthfulness or falsity of the allegations made was 
imperative. The findings of the trustees, among whom were 
Lord Aberdeen and Lord Polworth, were published on 
February 1st, 1877 and stated: 


‘We, the undersigned, Trustees to Dr Barnardo’s Institutions, 
having had our attention called to the defamatory attacks made 
upon him by certain persons, have considered it necessary to 
inquire into the truth of these statements. 

“We have done so most carefully, and have satisfied ourselves of 
the unfounded nature of the charges made against Dr Barnardo’s 
character. 

“We have also, by personal visits from several members of our 
body, made a separate inquiry into the charges of cruelty and 
mismanagement in connection with the institutions under Dr 
Barnardo’s care, and have found them entirely untrue. 

‘We desire to express, and do hereby express, our sympathy 
with Dr Barnardo, and our entire confidence in him.’ 


Public inquiry 


This, however, did not satisfy Barnardo’s attackers, who 
challenged the inquiry of the Trustees as being partial and 
prejudiced, and called for a public inquiry by arbitrators 
sitting under the authority of rule of Court. Barnardo and 
the Trustees agreed, and the arbitrators began their sittings on 
June 11th, 1877. 

In the previous year the trustees had engaged Messrs 
Turquand, Youngs, and Co to conduct an independent in- 
vestigation into the accounts of the institutions for the year 
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ending March 31st, 1876.! The 1876 accounts were held over 
pending the result of the arbitration inquiry, and during the 
course of the inquiry: 


‘the accountants of the Institution, Messrs Carter and Clay, were 

personally examined, as also were the well known auditors, 

Messrs Turquand, Youngs and Co, all of whom gave unequivocal 

testimony: 

(1) To the excellence of the general system adopted for eight 
years in keeping of my accounts; 

(2) to the thoroughness and accuracy of the particular accounts 
sent forth to the public; and 

(3) to the disinterested and honorary character of my own 
services during all this time.’ 

The arbitrators delivered their award on September 19th, 
1877. They found that the general management of the in- 
stitutions was ‘judicious’; the training of the children was 
carried on with a special view to their religious and moral 
welfare; the food, general clothing and conditions of the Homes 
were pronounced to be ‘excellent’; and the institutions 
themselves were declared ‘worthy of public confidence’. 

The arbitrators, however, had a number of minor criticisms, 
one of which was the use of posed photographs to portray 
destitute children taken into the care of the Homes in the con- 
ditions in which they were found. Some of these photographs 
were described as: 


‘artistic fiction to represent actual fact, which might in the 
absence of a very strict control grow into a deception dangerous 
to the cause on behalf of which it is practised’. 


More importantly, the arbitrators found that: 


‘to obviate the recurrence of controversies, to strengthen the claim 
of these charities to public confidence, to ensure their continued 
efficiency and well-being, we recommend that the trustees should, 
as soon as possible, seek to engage the services of a working 
committee of gentlemen, who should be associated with the 
director in administering these Institutions’. 


Idea adopted 


Barnardo and his trustees adopted the idea immediately, 
electing a committee of 15, which met for the first time on 
December 6th, 1877. 

Barnardo was now free to publish the accounts for 1876 and 
1877, and the latter is a formidable document of 364 pages, 
published at a price to non-subscribers of two shillings! The 
first section of 88 pages is the Honorary Director’s report, 
signed: 


‘Yours most truly, in the Kingdom and Patience of Jesus Christ, 
T. J. Barnardo.’ 


On the subject of finance he writes: 


(1) I do not go into debt; 

(2) I do not publish the names and addresses of donors; 

(3) Ihave no committee; 

(4) all properties in the houses or lands purchased by public 
moneys, with all fixtures, domestic utensils and wearing 
apparel in use among the children of various establishments, 
were duly invested as required in the names of trustees with 
a view to the perpetuation of the work; 

(5) the audit is made each year by a firm of public accountants, to 
whom also the task of general book-keeping is solely 
entrusted; 

(6) a printed and numbered receipt is sent to every donor even of 
the smallest sum; 

Turquand, Youngs and Co (now Turquands, Barton, Mayhew & Co) 
celebrated their centenary as auditors to Barnardo’s in 1976. 
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(7) the fullest scrutiny of our financial affairs, our system of book- 
keeping and general method of conducting business, is open to 
any donor at any time upon application at the office, without 
the necessity of giving previous notice of their intention to 
pay us a visit.’ 

To reinforce that statement of public accountability he adds: 


‘The annual report, containing statements of accounts, balance 
sheets, and lists of donations, will be sent by post, free of expense 
to every donor who furnishes me with his name and address.’ 


His next comment will probably be noted with wry amuse- 
ment today: 


‘Any donor who has not received a printed receipt duly signed 
by the writer, within a week, would much oblige him by sending 
information of the same at once, as it is only by such a system of 
prompt advice and acknowledgement that confidence is es- 
tablished and maintained, and losses by post or otherwise 
prevented or detected. This interval of one week between the 
receipt of the donation and its acknowledgement to the donor 
must of course be extended in the case of donors who send from 
places outside the United Kingdom.’ 

The second section of the report, 106 pages long, consists of 
a complete inventory of all gifts of provisions, clothing and 
other articles. The third section is a list of all donations 
received and takes up 148 pages, following which is a summary 
of donations showing the total for the year which amounted to 
£34,900 11s. During the year there were nearly 16,000 
donations ranging from 4d to £1,000. The auditor’s report 
attached to this summary should perhaps find a niche in the 
Guinness Book of Records; just seven words: 


‘Examined with the books and found correct!’ 


The final section of 22 pages contains a receipts and 
payments summary for the main general fund and each of the 
individual establishments. Most of these were trading activities 
providing employment for the boys, such as brush-making, 
book-making, tailoring, carpentry, wood-chopping, City 
messenger brigade and a shoe-black brigade. There are also 
details of the two coffee palaces which Barnardo inaugurated at 
the Edinburgh Castle and Dublin Castle in the East End. 

There are dozens of other interesting items in the Director’s 
report, among them what is perhaps a reference to the precur- 
sor of the modern charity shop. Barnardo writes: 


‘I am aware that strong objections remain in many quarters as 
to the use of bazaars for the advancement of such work as ours 
and, knowing well the nature of the evil complained of, I heartily 
coincide with the objection. As there may be many who have been 
puzzled or pained at the announcement of our Sale, I venture to 
write a few words in explanation and defence of what we do. 

‘We simply propose to hold a big shop for three days each year 
at Willis’s Rooms, where we shall sell, at the usual prices, articles 
made and contributed by lady friends interested in the work. I 
shall be glad to receive any articles which can be spared for the 
purpose; and I would remind some of our lady friends that their 
needless ornaments, jewellery, trinkets, etc, if laid at the Master’s 
feet, may be advantageously replaced by the brighter and more 
seemly jewels referred to in I Peter iii 3—5. 

‘Our last Sale was conducted on the foregoing principles and 
resulted in the realization of nearly £600 after all expenses had 
been paid, besides leaving a quantity of stock on hand towards 
this year’s Sale.’ 

Finally, this paragraph strikes a familiar note: 


‘“Where do the street boys come from?” is a question I am fre- 
quently asked. Of course it is not a very easy one to answer right 
off in a breath, for, as I have often shown, the causes which lead 


up to vagrant life are legion and in all probability will continue to 
be so as long as such enormous centres of population as in 
London, Liverpool and other great towns exist. The attraction 
which a vast city such as London has for the poor throughout the 
land is very powerful, and forms one of the many factors in the 
production of homeless and destitute children. 

‘Again and again, when on midnight expeditions I have en- 
countered promising lads in a destitute condition on the streets, I 
have reason to deplore this mania for “coming up to London” 
which obtains among the labouring poor. In many instances, if 
these people had only been content to remain in the village or 


The Bizarre in 1977 


by W. WALSH, ACIS, MISM 


It is nice to leaven the earnestness of life with the yeast of the 
bizarre and barmy - especially at a time of year when we can relax 
a little. The following are stories which accountants, being 


small town where they were brought up, they and their unfor- 
tunate offspring would have been spared much misery and have 
escaped not a little temptation.’ 


What a sad commentary on contemporary life it is that Bar- 
nardo’s in 1977, with the co-operation of the local authority, 
have opened a refuge at Crystal Palace for homeless, vagrant 
youngsters just like those described by the Doctor. It is es- 
timated that, even today, there are over 1,600 youngsters 
sleeping rough every night in just two boroughs of South 
London. 





preoccupied with the daily round, may have missed. 


The fictitious (or deceased) employee on the payroll method of 
securing a tax-free addition to one’s salary has been with us 
ever since Pharoah built the Pyramids (or maybe earlier). But 
the biscuit (and maybe the bully-beef too) must go to Sergeant- 
Major Walter Siegfried Schmidt of the West German Air 
Force. 

He created a ghost army. Being in financial difficulties more 
than a decade ago, the good soldier Schmidt reasoned that the 
sale of life insurance policies to non-existent soldiers would be 
a good way of lining his pockets; he drew the commission. But, 
alas, the strains of then paying the monthly premiums only 
served to exacerbate his cash flow problems — so, he created his 
own ‘supply company’ of no less than 125 men. Not only did he 
‘enlist’ them, but also ensured that they (he) got their pay and 
allowances plus Christmas bonus (I must have been in the 
wrong army!). In due course, as they became time-expired, he 
discharged them, recruited replacements and started the 
merry-go-round of pay and allowances once more. 

Such joy shouldn’t last; but it did, since the sergeant-major 
invested some of the pay in the German state lottery, and that 
won him about £50,000. Hence his riotous and expensive way 
of living did not attract the attention it might otherwise have 
done. And indeed he might well have administered his ghost 
company until his own discharge if he hadn’t also borrowed 
from the petty cash. (There’s the rub — these tycoons will over- 
reach themselves.) 

A spot audit found his cash box £75 adrift and, when 
questioned about it, the efficient, always correct and model 
non-commissioned officer Schmidt panicked. In the language 
of The Sweeney, he ‘coughed the lot’, although at that time 
there was not even the shadow of suspicion about his honesty. 


Bringing railways into profit 


Railways almost everywhere, we are assured, run at a loss 
in the accounting sense, though they may have strategic 


capabilities which are worth paying for. On the other hand, 
who should contribute most towards the losses is as divisive in 
Japan as it is in the UK. In Japan at least, judging by the oft- 
televised scenes of brute force to pack the commuters in the 
least possible space, one would think that railways might be 
less of a drain on the nation’s scarce resources than they are 
here. 

Nevertheless the Japanese National Railways (a public cor- 
poration) lost over £2,000 million in 1975, and it was not until 
this year that their think tank came up with a solution. They 
are breeding earthworms to eat the deficit! 


Ingredient ‘X’ 

Yes, worms — earthworms, if one must have the true 
biological name — are the Japanese ingredient ‘X’. They are fed 
weekly on a secret sludge which they digest and excrete as a 
high-grade fertiliser for which the market is immense and 
profitable. In three months from birth they mature to the 
correct size for sale as fish bait, chicken feed and as a vital in- 
gredient for certain kinds of Chinese medicine (it’s not all 
acupuncture). 

‘So long as we have fish, chicken and Chinese, we can’t lose’, 
said an executive of the JNR when interviewed on the subject. 
Japan has considerable stretches of line elevated on concrete 
pillars and it is the space between these which is ideal for the 
breeding of the golden worms. 

The worm at sea is known as an eel, and eels are an expensive 
delicacy. Hence — apparently — the interest of Coats Patons in 
eel-breeding as a profitable side-line to its normal textile 
activities. 

Eels, like middle-aged executives, like warm water best. Give 
them temperatures up to about 75°F and eels will reach 
marketable sizes in about a year instead of 12 years. So, since 
cotton mills have a surplus of boiling effluent, this is being used 
to warm the water for the eels — and, since modern machinery 
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takes much less space than the old, there is capacity for eel- 
farming in many mills. 

Current experiments to blend cotton and eel profits are 
confined to a pilot scheme at Paisley which might produce 
about ten tons a year. At least 100 tons is needed to have any 
real impact on the market — but then Coats Patons have many 
other mills. 


Swiss rolls to Switzerland 


Park Cakes of Oldham sell Swiss rolls to the Swiss — but only 
after enlisting the aid of the British Consul to certify that the 
name was not an attempt to disguise the country of origin. 
This valuable information was uncovered in the process of 
finding the winner of this year’s ‘Incredible Export Award’. 

But truly what Britons do sell and to whom is incredible. 
One past winner (for selling drums to Africa) withdrew to give 
others a chance when its export of sleigh bells to Finland 
brought it into the final eight. Eliminated were firms exporting 


Employee Accounts 


A Guide to the Future? 


by ALEX HARRISON, FCCA, FCIS 


For practitioners the debates about inflation accounting have 
had one good effect. They have made us think about what our 


accounts are supposed to be doing. 


Many accountants have for years prepared profit and loss 
accounts and balance sheets without much regard to their pur- 
pose; in fact, there was what was often called a ‘proper form of 
accounts’ and woe betide any accountant who tried to set 
accounts out differently. Even if the client accepted a new 
layout, he would soon hear a sniff of disapproval if he took 
them to his bank manager, estate agent, solicitor or income tax 
inspector. 

A few brave spirits left out the to’s and by’s, and seekers 
after individuality put the expenses in alphabetical order or in 
order of significance, but most arranged them in little groups of 
‘Administration’, ‘Financial’ and ‘Miscellaneous’. 

Even today hundreds of accounts are produced like this, 
although about the time of decimalization a simple strip form 
came into more general use. The Companies Act 1967 gave rise 
to a few more notes, but there was seldom any effort to bring 
the accounts for small enterprises into line with those which 
were produced for public companies. In consequence a 
shopkeeper or club committee man who bought a few shares in 
his main supplier would receive a set of accounts audited by a 
major firm which bore little resemblance to those prepared by 
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oil to Arabia; in with a chance were firms selling Yoga mats to 
India, sun lamps to Bahrain and Australia, and Japanese 
flower-arranging vases to the Japanese. 

The biggest firm in the competition was Unilever Exports 
which markets its ‘Green Dragon’ frozen Chinese food in Hong 
Kong. Among the smaller was a firm that sells electric ignition 
equipment for hubble-bubble pipes (it does away with the need 
for pans of glowing charcoal) and another that exports artificial 
sponges to Tahiti, whence the real kind derive. 

Despite my personal opinion that the prize should have gone 
to the American artist who flogged 200 bricks to the Tate 
Gallery, it was in fact won by a tiny Yorkshire company (Omega 
Fabrics) for its export of prayer mats to Mecca! This ten- 
employee company, in business to date for only two years, had, 
up to midsummer, sold 74,000 prayer mats to the value of 
£35,000 and had orders on hand for a further £12,000 worth — 
after learning that the original manufacturing site had been 
destroyed in the civil war in the Lebanon. 

It is truly an ill wind that blows nobody any good. 





the local accountant and yet were trying to tell him a similar 
story. I have never heard one question why. 


The trading and profit and loss account was invariably on 
these lines: 


Trading and Profit and Loss Account for the Year Ended... 


To Stock at January Ist By Sales .. $ d 
Purchases i Stock at December 
Gross profit trans- 3ist 7 


ferred to profit and 
loss account 


By Gross profit trans- 


To Rent 
Rates ferred from trading 
Light and heat account 
Wages j 


Depreciation ; 
Net profit transferred 
to capital account 





Understanding accounts 


On the face of it it appeared surprising, although few account- 
ants noticed, it, and would perhaps have ascribed it to the fact 
that accounts in general were incomprehensible to the ordinary 
man. Where accountants drew the line between the ordinary 
man who couldn’t understand accounts in whatever form they 
were presented and those who could understand them, I do not 
know; but they apparently did draw such a line. 

In the debate about the Morpeth proposals the point was 
repeatedly made to me that accounts produced upon such 
proposals would be more difficult to understand than 
traditional accounts. Those who made the point must have 
been thinking of those who could understand such traditional 
accounts. For those who couldn’t understand, one form was as 
good as another. 

It appears that consciously or unconsciously most of us have 
been preparing accounts which in ‘public’ or in ‘private’ form 
we only expect an élite to understand. This may not have been 
very serious in the past when the control of wealth was in the 
hands of the few and the ordinary man was not supposed to 
worry himself about such things. Now, of course, his under- 
standing is important. The effect of his not doing so may be 
more serious than the local bank manager’s misreading the 
occasional balance sheet. 

As a consequence, major companies are increasingly turning 
to the production of employee accounts. To me it came as a 
shock to realize that small practitioners have not been asked to 
help in their production. 


Ordinary people 


For years we have produced millions of accounts for ordinary 
people like shopkeepers, self-employed tradesmen, sub- 
contractors and the like. Into the bargain, we have produced 
thousands of accounts for the ordinary working people who 
have control of those often sophisticated businesses — working 
men’s and social clubs. 

The club movement has given many working men who are 
interested in club affairs the chance to control enterprises 
whose turnovers can often exceed £150,000 per annum, with 
assets of a like amount and loans and financial arrangements to 
match. In many a small town these clubs may be among the 
most important businesses. Under the Friendly Society Acts 
they are normally audited once a year by professional auditors, 
usually from the smaller local firms. 

The small practitioner end of the profession should therefore 
have unrivalled knowledge of how to present financial infor- 
mation to ordinary people and how they see and understand 
matters of business. But in truth it hasn’t. It has gone on 
preparing accounts to the old formulae, and by and large the 
ordinary club member and committee men have gone their way 
without it, or with no more than a once-a-year reassurance that 
all is well. 

But let us take an opportunity. The need to produce 
accounts that ordinary people can understand may yet unite 
the great and the small of the accountancy profession. If the 
ordinary working man should understand something of the 
financial work of the enterprises in which he works or relaxes, 
whether they be large or small, then the wish to help him to do 
so will unite all who work to this end whether in the large or 
small. At least we have a common purpose; all we need is the 
will to co-operate. 


A common purpose sets a common goal; the goal for those who 
produce accounts for ordinary working people must be the 
same as for those who produce them for anyone else. It must 
be to present information fairly without bias so that the reader 
may rely upon it knowing that it contains no undue emphasis 
or hidden motive. 

Above all it must be free of ‘accountancy as propaganda’. It 
must set out the true facts of the business and not, say, over- 
emphasize how much is paid in wages or taxes or is gained in 
the export market against how small are the dividends or how 
little the chairman actually gets in ‘take-home pay’. In any 
case, such things are self-defeating; few working-class people 
imagine the chairman taking his pay home except in a couple of 
Rolls-Royces. But if they grow suspicious of one form of 
accounting, they will grow suspicious of all. 

Employee accounts produced by the large companies have 
one great advantage over accounts produced by small 
practices; they have broken the colour barrier and even the 
constraints of two dimensions. Three-dimensional diagrams in 
a variety of strong colours can be used to illustrate the move- 
ment and connection between financial events in a way and 
simplicity that is beyond the old medieval concept of figures 
upon a sheet of paper. 

They foreshadow a day when the accounts of an enterprise, 
however small, will not be in a neat grey folder but perhaps in a 
cassette or on video tape. I have my own dream of a many- 
sided perspex model to show the relationship of cash flow to 
liabilities, assets to profits. If there is a wide use of diagrams, 
some enterprising printer may start mass-producing blank 
forms which can be suitably filled in by the small office. 

It would be a great advantage if all who prepare accounts for 
ordinary people could agree upon a vocabulary. There would 
appear ample reason not to use phrases like ‘discounted cash 
flow’, ‘circulating assets’, ‘amortization’ and the like; but other 
accounting words like fixed assets, creditors, debtors, working 
capital are short and to the point. Iam not so sure that phrases 
like ‘What we own’, ‘What we are owed’, ‘What we use to 
produce our goods’ are any better; they are only longer. 


Standard terminology 


If a short list of expressions were prepared and consistently 
used, it might soon catch on. In any case, there is nothing to 
stop the CCAB taking either newspaper space or TV time to 
give publicity to it. The mind boggles at what an accountant 
and a pretty girl could do on TV to get the message over. 

Though perhaps a clearly understood and defined list of 
words and symbols would offer many advantages, it should not 
be too rigid, or we should be back in our old ways. But if the 
language and diagrams by which anyone could be shown how 
his industry made profit and played its part in the country’s 
economy were the same as he would use in understanding the 
affairs of his social club, local authority or the problems of his 
butcher and grocer, the profession would gain immensely. 

We must not, however, fall into the bad habits of some 
doctors who talk of ‘How’s your tummy?’ or ‘Let’s listen to 
your ticker.’ We speak to men, not children, and shall be the 
better for remembering it. 

The concern of larger companies to speak on financial 
matters directly to their work force offers us at the small 
practitioner level an opportunity to unite with the large firms 
in a common and worthwhile enterprise. Accountancy may one 
day cease to be the language of the few. 
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Christmas 
Bonus 


by D. A. TRIGWELL 


He hated the run-up to Christmas; in fact, he persuaded 
himself that as an accountant he had complete sympathy with 
Scrooge. What had Christmas ever done for him in 
professional terms — except give him a series of headaches as 
department after department dropped massive clangers in the 
so-called festive season? 

He looked again at the weekly payroll summary. He knew 
that the incidence of the Christmas holiday required him to pay 
three weeks’ gross in total, but even so the summary seemed to 
be somewhat inflated. He rang for the supervisor. 


Something wrong 


(What’s wrong with the weekly payroll summary, Angela?’ 
he queried as she stood looking at him. 

‘Nothing, I hope’, she replied. “We’ve paid three weeks as 
you know; the current week including overtime, the following 
two weeks are just basic.’ 

‘Yes, I understand that. So three times the last normal week 
of say £6,000 net would be £18,000— and we seem to be paying 
out £20,000. Why?’ 

She looked as she always looked when caught out in failure 
to carry out simple parameter checks — a mixture of defiance 
and regret. She talked too much, he knew that, and talked 
through her work most of the time. 

‘I don’t know.’ 

‘Well, you’d better check it out. There’s. something wrong, I 
can smell it.’ 

They paid out the weekly-paid staff, scattered throughout 
the country in regional offices as well as in the main offices 
located at three separate addresses in the town, by means of 
uncrossed cheques sent in registered envelopes. These cheques 
were encashable, by prior arrangement, over the counter of 
local branches of the firm’s bank. Invariably at holiday times, 
particularly Christmas, a batch of pay envelopes would go 
missing or fail to arrive on the critical Friday. The Region 
panicked, or at least complained bitterly. Further funds had 
then to be transferred by telephone and an ‘on account’ pay- 
ment made ex the strictly-controlled petty cash floats. 

However, the weekly and monthly payrolls were both com- 
puterized, with computer-produced cheques for the weekly- 
paid staff and a magnetic tape transfer direct to the bank’s 
computer centre for the monthly-paid staff. 

As Angela left his office, the lights went out and the building 
went quiet as electric typewriters, accounting machines, 
add/listing machines, telephones and so on ceased to function. 
Another power cut. He sighed, and tried to continue working 
in the fast-gathering gloom of a December afternoon. 
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The following morning he took a call from the bank 
manager’s assistant: ‘We've got your BACCS tape for the 
monthly salaries, Mr Goodhart.’ 

“Yes?” 

“You haven’t raised the limit recently, have you~’ 

‘No.’ 

‘Well, we’ll need your confirmation, then — because it’s over 
the top, I’m afraid. Is it OK to pay it?’ 

‘I haven’t seen the figures yet; but you’d better pay, of 
course, and PH check it out and let you know’, he replied, with 
that well-known smell of something wrong up his nostrils 
again. He knew it required a Board minute to authorize a bank 
tape transfer in excess of £200,000. 

The monthly payroll summary being larger and rather more 
complicated would not normally reach his desk until after the 
Christmas holiday but he had to know now. He sent for Angela 
again. 

‘I know what you want’, she said, as she entered in reply to 
his call. “The bank were on to me, and I asked them to talk to 
you. They seemed to think we had exceeded a limit of some 
sort — I don’t know what that is.’ 

‘Oh dear, oh dear; but you do, Angela, you do. The month 
before last, when we made those back pay settlements after the 
pay award, exactly the same thing happened. 

‘There is no reason why the limit should have been exceeded 
for December, so what has gone wrong? — and haven’t you 
found out what is wrong with the weekly payrolls yet?’, he 
continued. 

‘We've checked all the input. It’s OK. Systems are having a 
look now.’ 

‘What about individual payslips? Have you checked any?’ 

‘No.’ 

‘Well I suggest you do. Check a few in each department and 
see if a pattern emerges. And let me have the monthly payroll 
summary now.’ 


The Impossible happens 

Before the end of the day, it became clear that there was a 
major hiccup in the computer processing of payrolls. In each 
individual case the gross pay had been increased by 10 per 
cent. The impossible had happened: without human in- 
tervention, the input to the payrolls had been varied. Further 
investigation revealed that the payrolls had been running on 
the computer when a power cut occurred. The files had to be 
reconstituted and re-run. 

‘But —’ queried the accountant, ‘I cannot see how an across- 
the-board increase of 10 per cent can have been given to every 
employee. It’s just impossible. Isn’t it?’ he said, turning to the 
computer manager. 

It’s not impossible’, said the computer manager carefully, 
‘with a real-time system and VDU input. Which is what we’ve 
got’, he added unnecessarily. 

‘Can we re-run the payrolls?’ 

‘Of course, but I understand the cheques have gone out and 
the monthly tape has done to the bank.’ 

“True. An inadvertent Christmas bonus, eh?” 

‘You could say that’, replied the computer manager; ‘but 
what about the pay policy?’ 

‘TH worry about that after the holiday’, replied the account- 
ant. 

And that was how it was left. For the first time in his career, 
he found he was popular. In fact, he was referred to as ‘Good 
old Goodhart, the firm’s Father Christmas’. 








COMMON MARKET COMMENTARY. |.” 


Abandon CAP? 


by RICHARD BAILEY 


Asked for their views on the Common Market, nine out of ten 
British people will probably mention its CAP-made mountains 
and lakes. Some will claim that the common agricultural policy 
(CAP) has put up food prices, others will mention the ‘green 
pound’, 

At the Lord Mayor’s banquet last month, the Prime Minister 
stated ‘that in the common, as well as the national interest, we 
seek a reform of the CAP’. Leaving aside the distinction 
between interests that are common and those that are national, 
there is no doubt that he was voicing a widely-held view. 
However it is one thing to call for reform of the CAP or any 
other EEC institution, and quite another to agree on what is to 
be done. 

The difficulty is that the CAP is a shorthand expression for a 
very complicated tug-of-war. At one end o: the rope are the 
consumers calling for lower food prices; at the other, the 
farmers are using their weight in favour of guarantees on prices 
and production levels and protection from cheap imports. In 
the centre, the Minister of Agriculture has the job of trying to 
prevent either side falling flat on its face, while at the same 
time trying to meet the CAP rules. 

All this calls for a degree of dexterity difficult to maintain 
without offending some of the interests concerned. 


Points at issue 


On the EEC side, the CAP was the main common policy re- 
quirement set out in the Rome Treaty, and its abandonment 
could very well lead to the break-up of the Community. In any 
- case, some form of agricultural policy is necessary to ensure 
adequate food supplies and prevent wide variations in prices 
from one year to another. 

Would it be possible for each country to have its own 
agricultural policy and rely on imports from world markets, 
instead of giving priority to EEC production? The short 
answer is that for the UK, the old days of cheap food imports 
are over. The value of the pound has fallen, Commonwealth 
preference is finished, and many of our old suppliers have 
found new markets. The old system of deficiency payments 
was in any case becoming increasingly expensive, and would be 
even more costly to maintain now. 

Again we are not simply dealing with a conflict between 
farmers and housewives. Agriculture varies in importance in 
each of the nine Community countries. The present CAP 
favours those producing a high proportion of their food re- 
quirements themselves. Britain, as the biggest food importer of 
the Nine is less well suited by present arrangements. 

The fact that changing the CAP will be difficult must not be 
allowed to stop the Government striving for reform. One 
pressing new spur to action is that the possibility of a higher 
exchange value for sterling will reduce the ‘green pound’ rate 
inwhich food prices are reckoned. For much of this year, the 


EEC has been subsidising British farm imports by around {1 
million a day. 

Pressure for a revaluation of sterling and a consequent 
devaluation of the ‘green pound’ can be expected as the 
improvement in the balance of payments based on North Sea 
oil gathers strength. One suggestion is that there should be 
lower guaranteed prices, or none at all, for foods like tomatoes 
and rice, where a shortage would not lead to a crisis. Another is 
that guaranteed prices should be paid only on an agreed 
quantity of each commodity. The most refined version of this 
proposal has been put forward by Professor John March of 
Aberdeen University. His object is to reduce and eventually 
prevent the ‘mountains’ of beef, butter and other commodities 
now produced. 


Open-ended 


At present, if the return to the farmers falls below the CAP 
intervention price, the Commission steps in and buys the 
product until the price rises up above the agreed level. Under 
this arrangement the EEC has an open-ended commitment to 
buy all that the farmers produce of the commodities covered by 
the support arrangements. Professor Marsh wants the Council 
at the annual review, not simply to agree a price, but also to 
decide how much of each commodity would be bought by the 
Community to support that price. At the end of each year the 
amount of surplus production would be taken into account in 
deciding the level of prices agreed in the annual review. 

Another proposal by Professor Marsh is that the Community 
should stop fixing consumer and producer prices at a ‘common’ 
level. Instead, an attempt should be made to arrive at a ‘trading - 
price’ covering movement of farm products between member 
countries, or coming in from outside. Individual governments 
would be free to establish internal prices for consumers or 
farmers, or both. The cost of maintaining the levels of different 
internal commodity prices would fall on the governments con- 
cerned, not on the Community budget. 


Some dangers 


This proposal, and others of a less radical kind, are now being 
studied in Whitehall. It is highly unlikely that progress will be 
rapid or that the worst anomalies of the CAP will disappear in 
the near future. However, the prospect of the further enlarge- 
ment of the Community to accomodate three relatively poor 
farming countries — Greece, Spain and Portugal — gives 
urgency to the need for action. 

In Britain’s case, changes in the pricing system will in- 
evitably be affected by decisions on the ‘green’ rates for each 
country. Reform will require delicate adjustments to keep 
prices, quantities and currencies in reasonable balance. There 
is much more to reforming the CAP than clamping down on 
food prices. 


Culham Gets JET 


The Council has at last decided to site the Joint European 
Torus (JET) thermo-nuclear fusion experiment in the UK. 
After prolonged haggling, the choice was narrowed down to 
either the Culham Laboratory of the UKAEA near Oxford, or 
the West German research centre at Garching. 

The £120 million project will investigate the possibilities of 
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producing energy from abundantly available fuels by fusing 
hydrogen atoms at extremely high temperatures and pressures. 
JET will have a life as an experimental rig of about 15 years 
and employ some 350 scientists. About £60 million has been 
allocated for its construction, of which a quarter will be borne 
by the UK, and the rest by the EEC budget and by other 
member governments. A further £60 million has been ear- 
marked for operating costs. 

The vote in the Council was by qualified majority, with Den- 
mark, France, Ireland, Holland and the UK favouring Culham. 
West Germany and Luxembourg voted for Garching, and 
Belgium and Italy abstained. 


Higher EEC Growth Rate 


EEC Finance Ministers have agreed on the need for measures 
to raise the Community’s real economic growth rate next year 
to between 4 and 4-5 per cent. Without such action, the 1978 
growth rate is not expected, on present trends, to exceed 3-5 
per cent, compared with 2-5 to 3 per cent this year. 

A ‘key element’ in assessing the EEC’s chances of meeting 
the new growth target will be the policy of the West German 
-government which is planning to boost its reflationary mea- 
sures by the equivalent of a further £380 million. 

In a statement issued at their October 17th meeting, the 
Nine agreed that, besides aiming next year at a higher 
minimum real growth in gross domestic product, they should 
also seek to reduce the average level of inflation in the 
Community to 8 per cent, with national rates ranging from a 
minimum of 4 to a maximum of 10 per cent. The Nine also 
resolved to work for an improvement in job prospects through 
‘the implementation of a dynamic policy on employment and 
vocational training and the promotion of labour force mobility. 

The Finance Ministers are to review the progress made 
towards these goals at their regular monthly meetings. 


Comecon Trade and the EEC 


The European Commission is to consider ways of monitoring 
the growing number of compensation trading deals with 
Comecon countries. The deals, in which more and more of the 
‘large plants being built by West European and Japanese con- 
tractors in the Eastern bloc are to be paid for in products or 
other goods rather than currency, are causing mounting dis- 
quiet, particularly in the chemical industry. 

The Commission is unlikely to support industry demands for 
the fixing of a European selling price as a yardstick for judging 
whether dumping is occurring. The chemical industry has ex- 
pressed concern at the potential impact that growing imports 

- from the Comecon countries might have on domestic markets, 
particularly in individual sectors. 


Directive on Commercial Agents 


The British Law Commission has advised the Lord Chancellor 
that an EEC proposal for a directive about commercial agents 
should be rejected. The report warns of the serious impact the 
directive would have on English law by treating alike a great 
variety of agents whose operations differ widely, and extending 
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to companies acting as.agents the same sort of protection as to 
individuals. 

The second main objection to the EEC proposal is that it 
would interfere with the freedom of the parties to negotiate 
their own terms. National legislation required by the directive 
would be adopted by the end of 1979, and the Law 
Commission had therefore been asked to give its advice 
urgently. 

The Law Commission is also critical of the large number of 
agency contract clauses which could not be altered by agree- 
ment of the parties, and which would cause great difficulties 
for the courts and confusion for both agents and principals. Its 
report is a warning against application throughout the 
Common Market of laws evolved as part of the legal system of 
one member-country. 

The main concept of the EEC proposals is based on the 
particularly high degree of protection which commercial agents 
enjoy in West Germany and France, where they are treated as 
quasi-employers. The mandatory provisions of the EEC draft 
would give agents a right to be paid commission even if their 
agreement provides for an alternative method of remuneration; 

‘fall-back’ pay in lean months; and a goodwill indemnity, on 
termination of up to two years’ income, plus compensation for 
any period during which the former agent is barred from acting 
for a competitor. 


(The Law Commission (Law of Contract): Report on the 
proposed EEC Directive on the Law relating to Commercial 
Agents, HMSO, £1 -35.) 


Budget Row Postponed 


Governments of the Nine agreed to postpone until the end of 
November at the latest the deadline for settling the continuing 
dispute between Britain and its Common Market partners over 
the size of future UK contributions to the EEC budget. The 
highly complex disagreement, in which several hundred million 
pounds are at stake, was originally due to be settled by October 
17th, but a joint meeting of EEC Foreign and Finance 
Ministers decided on a further delay — apparently to allow time 
for bilateral consultations between the British and German 
governments. 

The dispute arises from EEC plans to adopt a new budget 
unit of account from the start of next year, based on market ex- 
change rates. Because this would value the pound at much less 
than the artificial $2.40 rate used now in budgetary 
calculations, it would result in a sharp increase in the sterling 
value of the British contribution. The UK Treasury has 
calculated that the additional cost would be about £240 million 
next year and about £230 million in 1979 — on top of a rise in 
the British budget contribution next year, already estimated at 
about £360 million. 

Britain argues that it is protected from such a big j jump by 
an article in its accession treaty limiting the annual increase in 
its budget share. But this interpretation, though backed by the 
EEC Commission, is vigorously contested by Germany with 
support from France and Denmark. 

On October 26th, the European Parliament reversed the July 
cuts in the 1978 budget by putting back £435 million mainly in 
regional, social and food aid funds. This restores the budget to 
slightly more than the amount originally proposed by Mr 
Tugendhat on behalf of the Commission. 





Storing Accounting 


Records 


These days, when an increasingly large number of original documents have to be 
kept for comparatively long periods, storage is a problem. If documents are allowed 
to accumulate in the accounts department they take up valuable space and make 
retrieval difficult. One way to overcome this is to establish an archival records store 


to which all records are sent after they 
have reached the end of their active 
period. 

Holiday Inns foresaw this situation 
when they first established a records 
storage area at their central stationery 
and purchasing unit in Bristol. Their 
systems people at the North London 
head office had already ruled out 
microfilming on grounds of cost and 
certain reference difficulties. 

Being a supply base for all British 
Holiday Inns, Bristol had no problem 
getting records from the hotels every 
month. Hotel accountants simply kept 
them on file for six months and then 
packed them in old wine boxes for trans- 
port on the next delivery van. Wine 
boxes, however, proved to be in- 
convenient, varying in size and taking up 
too much storage space — to say nothing 
of being difficult to get at once stacked. 


Drawer files 


The problem has been solved by using 
‘High Stak’, a system of drawer files 
made from corrugated fibreboard. The 
drawers are sent to the hotels packed 
flat, taking up little space and easily 
assembled when needed. Once packed 
with files, an identity and destroy date 
label is added and the drawers are sent to 
Bristol. 

At Bristol, the drawers are slid into 
the shells which complete the system and 
Stacked ten to twelve units high in the 
12-foot high storage room. Steel rein- 
forcement ensures that all drawers open 
easily. 

Holiday Inns happen to be in the hotel 
business, but a similar system can be 
used wherever files are cluttering up 
branches, depots and other distributed 
offices. 

An archival store can be set up 
anywhere within an organization where 
there is a clean dry room and adequate 


communication with the offices where 


the documents originate. 

The basis of records control is: 

(a) the records should be kept close to 
the user during the period when 
reference is frequent; 

(b) at the end of this period the records 
are transferred to a storage area where 
they are retained either for occasional 
reference or for legal reasons; and 

(c) except for those records which 
have to be retained permanently, all 
others are scheduled for destruction 
when no longer needed. 

Using this three-stage system, the 
number of records kept in the office re- 
mains reasonably constant at a manage- 
able level, while those in archival storage 
expand only by the proportion singled 
out for permanent retention. It is 
therefore economic to use efficient 
storage methods and systems. 

The system is explained in a booklet 
published by Bankers Box, who market 
the High Stak archival files. The booklet 
is of American origin, so the 
recommended retention periods may not 
be applicable to UK accountancy usage. 


Bankers Box, Doncaster Road, Kirk 
Sandall, Doncaster ND3 1HT. 


Calculator for 
High Speed Invoicing 


The Citizen 130P is a 12-digit printing 
calculator with full four key memory, 
percentage key, add mode and constant 
and variable decimal settings. 

The memory enables sub-totals, VAT 
and other totals to be stored for separate 
enalysis. The machine also has the 
facility to print invoice number and date. 
A warning light indicates that there is 
still a figure in memory; failure to cancel 
is a frequent source of error. 
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Measuring 228 by 295 by 80 mm (9 by 
11-6 by 3-2 in), and weighing 2-6 kg 
(5-7 Ib), the Citizen 130P from Esselte 
costs £85 (manufacturer’s recommended 
price). 

Esselte Products Ltd, Telford Road, 
Houndmills Estate, Basingstoke, Hants. 


Accounting for Mail 


An audit roll built into the machine on to 
which to sorting or department code, 
together with the amount franked on 
each letter or parcel, is an additional 
feature on the Hasler F88 franking 
machine. A security device will lock the 
machine when the paper roll runs out, 
thus ensuring all transactions are 
recorded. 

It is suggested that the mail room 
supervisor passes the record on to 
accounts, who can then debit the correct 
amount of postage from each depart- 
ment. 


Hasler (Great Britain) Ltd, Commerce 
Way, Croydon CRO 4AX. 


Versatile Time Recorder 


The Series 8500 Time Recorder system 
adapts easily to irregularities in routine, 
such as frequently absent staff, unusual 
working hours, repeated leaving and 
entering premises or flexible working 
hours. 

In addition, the 8500 controls the 
sounding of time signals or a circuit of 
indicating clocks for time co-ordination 









The Series | 
Simplex. 


O time recorder from 
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throughout premises. A variety of 
recording cards are available for use with 
the 8500 Series, or Simplex will design 
cards to individual requirements. 


Simplex Time Recorder Co (UK) Ltd, 
Simplex House, 62 Wilbury Way, 
Hitchin, Hertfordshire SG4 0UQ. 


Microfiche Reader 


The Alpha is a new reader for con- 
ventional and COM-generated 
microfiche from Caps Microfilm. It is a 
desk-top model with two lenses giving 
either 22x or 40x magnification, the 
second lens being stored in a holder 
when not in use. 

Supplied in all black or off-white/black 
casing, the Alpha costs £175 plus VAT; 
quantity discounts apply. 


Caps Microfilm Ltd, 7 Westmorland 
Road, London NW9 9RG. 


Microfiche Duplicator 


The Metro/Kalvar Fichemaker system 
produces monochrome duplicates from 
silver-halide, vesicular or diazo originals. 
Two pieces of desk-top equipment are 
used — a printer and a developer. 

The original and a sheet of Kalvar 
_ vesicular film are exposed together in the 
printer for about 35 seconds. The copy is 
then transferred to the developer for a 
few seconds and fixed by re-exposure in 
the printer, or can be left to fix gradually 
in normal room lighting. The process is 
sign-reversing, producing positive copies 
from negative originals and vice versa. 

The two pieces of equipment together 
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The Kalvar vesicular microfiche duplicating system. 





The Sharp SF730 plain paper copier is a desk-top model producing copies at a 
rate of 12 per minute. Copy paper feed is from twin cassettes enabling a choice 
of two paper sizes by turning a switch. A photo-conductive master is used in 


place of the conventional drum. 


Sharp Electronics (UK) Ltd, 107 Hulme Hail Lane, Manchester M10 8HI. 





cost £275. The Kalvar film for use with 
the process costs £5 per 100 sheet pack. 


FFM Marketing Ltd, 3 Springbridge 
Mews, Springbridge Road, Ealing 
Broadway, London W5 (sole UK agents 
for Metro/Kalvar Inc, USA). 


Spirit Duplicator 


The Rex Rotary 22 electric spirit 
duplicator from Ofrex has an improved 
paper feed capable of handling paper 
weights from air mail to 3-sheet board 
sizes from 230 by 360 mm down to 75 by 
115 mm. 

Operating speed is up to 75 copies per 
minute, more than adequate for the short 
run work for which spirit duplication is 
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usually used. Adjustable printing 
pressure enables even quality to be main- 
tained throughout the print run. An easy 
method of mounting the master and a 
three digit display counter are other 
features in the specification. 

Weighing 17 kg and measuring 370 
by 330 by 255 mm, the RR22 costs £334, 
while the manually-operated version, the 
RR20, costs £234, both excluding VAT. 


Rex Rotary Division, Ofrex Ltd, 
Ofrex House, Stephen Street, London 
WIA 1EA. 


Reloadable Ribbon 
Carrier 


Wessex Print Supplies have developed 
what they claim is the first reloadable 
ribbon carrier, enabling the carrier to be 
used more than a hundred times. It can 
be used on Diablo or Qume character 
printers and on most other word 
processing systems without modifi- 
cation. 

Ribbon costs are reduced to under 
£1-70 for a single ribbon and usage is 
unaffected. 

The Wessex Reloadable Ribbon 
Carrier fits in the same way as a stan- 
dard cassette and reloading takes less 
than 30 seconds. Standard black ribbons 
are available for multi-strike and single- 
strike forms, together with coloured 
ribbons for multi-strike. 


Wessex Print Supplies, Wessex 
House, Oxford Road, Newbury, 
Berkshire. 


Canada and Economic Reali 


Accountants Have a Part to Play 


by the Hon JOHN N. TURNER, PC, QC 


‘Canada’s first task must be to come to terms with economic 
reality. If we are frank with ourselves, we must recognize that we 
are becoming less and less competitive on the world scene — both 
in terms of costs and of productivity. Canada is living beyond its 
means and borrowing from foreigners to pay for it.’ 


Canada is now caught by the reality of market forces. We are 
going to need three to five years to re-establish our former 
position in the world — if we start now. Our costs will have to 
be brought into line with our competitors. Our productivity 
will have to be raised — and here both new capital investment 
and better labour relations are crucial. Corporate liquidity will 
have to be further restored by way of higher margins of real 
rates of return which reflect the impact of inflation on 
traditional accounting. 

Government expenditures must be even further restrained at 
all levels. Any stimulus to the economy should favour invest- 
ment over consumption. Our international balance of payments 
position now gives us less room to manoeuvre. We must 
remain conscious of the inflationary forces that are far from 
dead, and could be refuelled by increasing food prices, energy 
costs and our weaker dollar. Our real national standard of 
living will not rise much in the immediate future until we have 


succeeded in imposing the necessary discipline upon ourselves. 


We are going to have to sweat it out for a while — because un- 
employment cannot be beaten until inflation is cured. And 


every effort to short-circuit this real cure by temporary - 


palliatives will deepen the grip of the disease. 

Our manufacturing industries are under growing pressure. 
We are less and less competitive on a unit cost basis, and in 
terms of productivity. A growing energy shortage and rising 
energy costs will make them even more vulnerable. Uncertain 
labour relations in the post-control world will be troublesome. 
“Weak capital investment will hurt their productivity and com- 
petitiveness even more, as will a continued uncertain political 
‘climate. 

Competition will become more severe. Third World 
countries will invade more and more of our traditional markets, 
including our own domestic market, with cheaper manufac- 
tured goods. Their favourable labour rates will allow them to 
under-price us. Some of our basic industries will have difficulty 
in repelling that competition. Canada will have no alternative 
but to look to new post-industrial techniques and systems as a 
compensation for losses in standard and traditional manufac- 
turing. 

A second area of review must be our service industries. I want 
to dismiss immediately the argument in vogue among some of 
our economists that the service industries represent our natural 
potential for growth, as if somehow they were an independent 
force in the economy. Service industries are not self- 





The substance of this year’s ‘keynote’ address to the annual conference 
of the Canadian Institute of Chartered Accountants. 


generating; they depend directly on someone else producing 
goods or commodities. 

But, having said this, there is room for us to broaden the 
scope of our service industries on international markets. For 
instance, I think that our banking and perhaps our securities 
industries have now reached a sufficient stage of maturity and 
strength that they can compete in world markets and for world 
business. Almost 30 per cent of the assets of our banks are now 
held in foreign currency. We have a tremendously virile and 
effective international banking system. We can enlarge its 
ambit and thereby finance the exports of Canadian business 
generally. The same goes, to a lesser extent, for investment 
banking, underwriting and insurance. 

A more international approach to banking, securities and in- 
surance would increase the need for other skills in our major 
Canadian centres. Accountancy, legal and consulting practices 
would flourish as part of a growing talent bank of skills, 
available over a wider market. Our balance of payments would 
also profit. 


Resource industries 


We should look, thirdly, at our resource industries — oil and 
gas, mining, forestry. We must get back into a growth posture. 
I never had much use for the philosophy of the Club of Rome: 
no growth and no development. The last period of no growth 
was the great depression, and J don’t envisage that as a recipe 
for the common good. For Canada, particularly, we need 
growth for the new jobs we shall need and the standard of 
living we have come to expect. 

The predicament we face at the moment is that our resource 
industries are caught in a squeeze of an inadequate return. 
Prices of oil and gas must continue to move toward world 
market prices and the industry must receive an adequate share 
of the income. The myth of windfall profits must be dissipated 
by a recognition that prices may go up but they also come 
down, and that if our industries cannot reap a reasonable 
return in good times they will not be able to survive in tough 
times. 

In recent years, royalties have become disguised taxes. A 
royalty paid on a unit of production was a predictable charge 
against the cost of operations. But when a royalty was con- 
verted from a levy against a unit of production to a share of 
profits it became a disguised tax. Because of jurisdictional con- 
flicts within our federalism, the combined effect of federal and 
provincial taxes and provincial royalties exceeded and continues 
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to exceed 100 per cent of profits in several jurisdictions for 
some metals and minerals. Rolling back those taxes and 
royalties is a prerequisite to any revival of our resource in- 
dustries. 

My formula, briefly stated, is that Canada must move its 
manufacturing into the post-industrial world, broaden the 
scope of its services and professions, and revive the growth of 
its resource industries. T'o achieve this, we shall need some 
enlightened economic leadership in government, business, 
labour and the professions. We should mobilize our tax and 
tariff policies, and indeed a complete national policy of in- 
dustrial rationalization and incentive to make it happen. 

If that’s what we have to do, what can your profession do to 
help? I speak here with some hesitancy as an outsider, albeit as 
a fellow professional. All I have to sell in life is what you have 
to sell: some knowledge, some expertise, some judgement, some 
experience, some skill, some energy, and all the time I can 
spare from my family. What can you do? 


Professional credibility 


One of the prerequisites of winning friends and influencing 
people is credibility. Before we give advice to clients and the 
country, we have the obligation to clean up our own act. I am 
not limiting this comment to the chartered accountant. I 
include my own profession as well. 

Our credibility as professionals is under challenge. Both our 
professions will, in my opinion, have to undergo and submit to 
some painstaking subjective analysis, before someone else does 
it for us. Both our professions will have to defend, redefine and 
reform our prerogatives of self-regulation, internal discipline, 
competitive structure, licensing requirements, continuing 
education after admission to practice, advertising and fee- 
setting. We had better do it ourselves before governments do it 
for us under the vague mantle of the ‘public interest’. 

Two more general observations. The first is that we could 
achieve an immediate improvement in terms of our public 
image or posture by being more open about our own dealings 
as professionals; let people have a look at what we are doing. 
Secondly, let’s remind ourselves and the public that there is a 
distinction between a tradesman or businessman and a 
professional. We are not merely selling services. We are 
holding ourselves out as men and women capable of rendering 
advice within the scope of an intellectual discipline subject to 
standards, competence, judgement, ethics and confidential dis- 
cretion. We cannot be judged solely by reference to the market 
place or on the basis of price. Quality and excellence and per- 
formance are concepts that yield reluctantly to measurement in 
purely commercial or competitive terms. 

Having said this, it seems to me that a chartered accountant 
can make a contribution to the solution of our Canadian 
dilemma in a number of ways. 

First, by recognizing that as Canadians we must re-shape 
our priorities and re-fashion our skills to meet the challenge of 
a new, tough world — and by so advising your clients. 

Secondly, chartered accountants can help immensely in the 
restoration to health of Canadian business by rehabilitating the 
concept of ‘profit’. ‘Profit’ has become a dirty word. The public 
doesn’t understand what a profit is or where the money goes. 
People don’t know that most of what a company earns goes to 
wages, plant and working capital by way of retained earnings, 
and that only a small portion goes to the managers and 
shareholders. Who is to blame for this widely held mis- 
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conception? Largely, in my opinion, businessmen and those of 
us who advise them — accountants and lawyers. 

What is even more clear is that the ‘profits’ set forth on our 
revenue statements for Canadian companies no longer reflect 
real profits. They reflect an unreal profit by not providing for 
the replacement of inventories and by allowing an insufficient 
depreciation charge. 

This is where your profession can contribute a good deal to 
improved public perception about profits and how a private 
market economy works. The inadequate public, and indeed 
governmental, understanding of profits and the real rate of 
return to Canadian business over the past decade has been dis- 
torted by inflation. You must improve the financial data 
designed to show the effects of inflation on inventories and in- 
crease in replacement costs of fixed assets. You must improve 
public understanding of the relationship of such costs to 
current earning levels and what this has done to corporate li- 
quidity. 

I am not suggesting here the early adoption of a com- 
prehensive new system of inflation value accounting. What I 
am saying is that widespread public misperception, based on 
unadjusted financial data of Canadian business firms, has 
given rise to taxation measures, natural resource royalty pay- 
ments and price control measures which have had a deeply 
adverse effect on the productive private sector of our economy. 
This in turn has sapped the ability and willingness of com- 
panies and investors to risk new productive investments. 

Your profession has the crucial role of contributing evidence 
for improved public understanding of the impact of inflation on 
business and the rate of return to business. Your profession has 
the duty, in my view, to explain to Canadians that, generally 
speaking, business has not kept up with inflation and that this 
is now contributing to insufficient real earnings and is 
therefore hitting jobs and investment and real growth. 

Your profession should continue to assess the inflation- 
caused erosion of business earnings due to the unadjusted-for- 
inflation taxation of inventory gains under both federal and 
provincial corporate income tax systems and under provincial 
natural resource taxation and royalty arrangements. Your 
Institute, in my view, should be encouraged to begin ex- 
perimenting with inflation-adjusted data before the govern- 
ment moves in with some rigid over-comprehensive scheme. 


Public accountability 


Another area where your profession can contribute to public 
debate is on the whole question of government accounting and 
accountability. You should be supporting the role of the 
Auditor-General and the further enhancement of his in- 
dependence, subject only to parliamentary (as opposed to 
governmental) control. You should be supporting wide terms of 
reference for the new office of a federal Comptroller-General. 
You should be supporting the efforts of Allen Lambert’s com- 
mission to analyse how to achieve better reporting procedures 
to Parliament, fuller disclosure, sharper accountability and a 
more visible measure of performance. 

To sum up, economic reality is reasserting itself in Canada — 
or it must. But there is no guarantee governments, labour 
unions, business or the public generally will recognize its main 
elements and what is now required. The task of your 
profession and ours is to use every professional opportunity to 
direct the process of getting Canada back to economic reality 
while we still have time to do something about it. 
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to £5,500 


As a former tax partner, Mr Pembroke can proably best advise on training. 
library, choice of company, personal or BOTH. We act for all the international 
firms and are currently recruiting tax trainees for commercial clients. Open 
for career discussions. December 27th-29th and January 2nd. London, 
Birmingham, Manchester. 


PERSONAL TAX — COMMERCE to £7,000 


Specialist Tax Department set up for tax and financial planning 
large well-known British family. West End. £7,000 
Shipping. Personal tax, shipping group Fenchurch Street £4,500 


PERSONAL TAX MANAGER to £8,500 


Liverpool Street. Medium firm — full control of small department, preferably 
A.T.1.1. or unqualified early 30s. Similar openings internationa! firm Holborn, 
small firm EC1. Salary range £7,000-£8,500. 


TAX ACCOUNTANT £6,000—£8,000 


Well-known food group — Cannon Street — seek tax specialist for technical 
work, management of competitions and some exposure to international tax. 
Similar openings O#, Newspapers, Concrete, Chemicals, Electricals. 


TAX CONSULTANCY £6,000-£ 10,000 


Tax Research Accountant. Well-known British federation seek assistant to 


research and report on new legislation {including overseas). to £6,000 
P.A. Tax Consultant. Trainee consultant to assist consultancy 

partner of Holborn firm — corporate/personal. £6,500 
Personal Tax Consultant. International firm — persona tax senior 

for personal fiscal planning, research and review new Acsounts. £7,000 
Commerce. West End consultancy — corporate tax planner £9,000 
Specialists. City. Oil C.T.T. International Tax to £4,000 


PERSONAL TAX -LONDON § £4,750-£9,000 


Tremendous range — qualification not essential e.g. 

U.S. Tax Trainee. City. U.S. Seminar and training by American C.P.A. £4,750 

Expatriates. International firms Holborn, City, London Bridge £5,500-£6,250 

Entertainments. International firm W1 mixed portfolio £6,000 

Specialists. West End firm with wealthy clientele seek young C.A. 

for early partnership £9,000 or mature unqualified. £7,000+ 
to £20,000 


TAX PARTNER 


Dynamic West End firm seek all-round imaginative tax specialist. Produce 
and market constructive tax schemes. Early partnership. Also 3 major and 7 
medium firms £7,000-£ 15,000, London, Surrey, Berks. 


PERSONAL/TRY COMPANY £4,500—£7,000 


Medium/large West End firm offer AT... students the chance to gradually 
acquire mixed portfolio. Similar openings Liverpool Street (large and medium 


firms), Strand, Holborn, City. 
£6,500 


TRUST MANAGER 


National firm Holborn. Medium firm Redhill. 
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PE2 FINALISTS — LARGE FIRMS 
Unusual opportunity for candidates selected by Pembroke & Pembroke to join 
major international firm (pass or fail), LONDON, BEDFORD, BIRMINGHAM, 
LEICESTER, LEEDS, NOTTINGHAM, NORWICH, READING, SOUTHAMPTON, 
SWINDON. National firm BRIGHTON (3 Vacancies}. 

to £11,000 


NAIROBI 


Associated office (100 staff) of London firm are currently interviewing newly/ 
recently qualifieds £9,6Q00—£11,000. Assistance with car and accomodation. 
Supervision of local staff — large and medium clients. 


OVERSEAS BROCHURE 1978 


Full information at our City Office on the following openings: 

EUROPE. France, Belgium (a) Seniors, {b} Supervisor, {c) Managerial, 
Germany, Italy, Greece, Austria, Spain, Holland, Scandinavia. FAR EAST. 
Hong Kong {Audit/Tax/Consultancy) Australasia. WEST INDIES. Barbados, 
Jamaica. Caymans (urgent), MIDDLE EAST. Tehran (Audit/Consultancy) 
Gulf States. AFRICA. Johannesburg, Durban, Nairobi, Lagos, Cairo. 


PARTNER — LONDON to £7,500 


Cheapside. Good class firm {approx 100 staff) conforming to high professional 
standards seek experienced C.A. initially as manager. Similar openings 


Mayfair, Moorgate, Piccadilly. 
P.A. PARTNER £6,000+ 


City firm with approximately 100 staff seek recently qualified C.A. for 
interesting assignment as personal assistant to a partner £6,000-£7,000. 


HOME COUNTIES AUDIT — £4,000-£9,500 


Prospective Partners. Bexley (new office) £9,500. Croydon £7,000, 
Richmond, Windsor £6,000+, Horsham, Reading, Brighton, Harrow £6,000. 
P.A. Partners. Wembley £7,500, Cheimsford £5,500, Woking £6,000, 
Guildford £6,250+ Car, Bromley, Southampton (special services) £5,000+. 
PE2 Finalists. Ashford, Aylesbury, Bedford, Bromley, Canterbury, Chelmsford, 
Cheshunt, Croydan, Earlsford, Harrow, Hastings, Ilford, Kingston, Redhill, 
Sevenoaks, Walton, Weybridge, Woking. 


HOME COUNTIES — TAX 1978 


We specialise in tax appointments for the commuter belt. 

EAST GRINSTEAD. All-round tax manager, A.C.A. or ALT.LI. to £7,000 
BASINGSTOKE. Tax senior, mixed portfolio, multi-branch firm £5,000 
BLETCHLEY. Personal tax manager, prestige firm c. £7,000 
BERKS. C.A. to develop new section. Partner Prospects £6,000-£8,500 
BEDFORD. All-round tax senior. London firm. £5,000 


BRIGHTON. Assistant manager. Personal Tax Consultancy to £6,000 
BROMLEY/LEWISHAM. Personal tax seniors, London firms c. £4,500 
CROYDON. Personal and company semi/senior London firm to £6,000 
FAREHAM (Hants). Personal tax senior, local firm £5,000 
FARNHAM. Personai tax senior, local firm £4,500+ 
FINCHLEY. Tax senior, mixed portfolio, medium firm £6,000 
GUILDFORD/WOKING. Personal tax bias, London firms to £5,500 
HIGH WYCOMBE. Semi-senior local firm £ neg. 
IPSWICH. Personal tax semi/seniors £4,000-£5,000 


IPSWICH. Manager, new office £6,500 


READING. Personal Tax Seniors — London and local firms to £5,000 
REDHILL. Personal tax senior — local firm to £5,000 
RICHMOND. Personal and business tax C.T.T. £5,000 min. 


SEVENOAKS. Manager new office £6,000 


SOUTHAMPTON. Large firm, all levels personal or corporate to £7,000 
THAME. Good-class firm, personal tax bias £4,000+ 
WEMBLEY. Peronal tax senior. London firm c. £5,000 


WENDOVER. Personal tax — new branch office £ neg. 


WINDSOR. All-round tax senior £5,000 
em PO e in the first instance piease ring or write, quoting HOME number. 





191 CORPORATION STREET - BIRMINGHAM 4 


Pomhrako 





ee ~o] 


The Class of '77 


If you've just qualified, 
the next three years are vital. 


Our offices in the U.K. and Ireland include Belfast, 
Birmingham, Bradford, Bristol, Cardiff, Dublin, 
Edinburgh, Glasgow, Gloucester, Liverpool, London, 
Manchester, Newcastle upon Tyne, Newport, 
‘Nottingham, Southampton and Swansea. 


Find out more about us by writing to: 














2 P.O. Box 207 
128 Queen Victoria Street, 
London EC4P 4JX 


David F Pratten, 
Deloitte & Co., 
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VAY 


243 Regent Street, London W1. 


Topcare 


Executive Limited 


Taxatieon& Audit Appointment Specialists 
Telephone: 01 437 6063 









We wish all our many friends in the accountancy profession a merry Christmas and 
a very happy and prosperous New Year 





TAX 


TAX SENIOR, EC1 £5,500+ 
Very friendly medium-sized practice needs 
a lady/gentleman who has acquired good 
personal tax knowledge within a 
professional firm. 


TAX SENIOR, EC2 £6,000+ 
One of the largest City International 
practices requires a person with good 
company tax knowledge. Some previous 
dealings with personal taxation is also es- 
sential. 


INTERNATIONAL FIRMS 

We number among our clients all of the 
large International practices, several of 
whom are currently seeking staff for their 
Personal Tax Departments. If you are in- 
terested in joining such an organisation do 
not hesitate to give us a call. 


SEMI-SENIOR, EC! £4,500+ 
This post which is with a very well es- 
tablished medium-sized firm could lead to 
Assistant Tax managership within quite a 
short time. 


MANAGER, EC2 c. £7,500 
This post calls for someone with excellent 
experience of personal taxation within a 
professional firm. Excellent prospects. 


PERSONAL TAX £4,000-—£6,000 
We still have numerous posts on our 
register for experienced PERSONAL 
TAX ASSISTANTS/SENIORS. If you 
are seeking a new post we suggest you 
contact us first as we have been 
specialising in this field for many years and 
will quickly be able to arrange appoint- 
ments most suitable to your past ex- 
perience and future prospects. 


TAX JUNIOR, WI £3,500+ 
Our clients are a small friendly firm who 
seek a young person with a year or two’s 


-experience of personal taxation. 


TAX ASSISTANT, WC1 c. £4,500 
A small/medium-sized practice require a 
young lady/gentleman with schedule ‘D’ 
and C.G.T. experience. 


TAXATION, December 24th/3ist, 1977 





AUDIT 


AUDIT MANAGERS £6,500-£8,000 
We have several positions on our register 
for well experienced qualified Audit 
Managers. They range in size from 
smal!/medium to large firms and whatever 
your requirements, may we suggest you 
contact us in order that we can advise you 
of the wide range of appointments 
available. 


SENIORS, EC4 £4,800+ 
This very large firm requires newly 
qualified Accountants who have already 
obtained good auditing and taxation ex- 
perience. 


SMALL AUDITS DEPT, WC1 c. £6,000 
A small/medium-sized practice requires a 
person who has had several years ex- 
perience of handling small audits. 
Preferably qualified. 


SENIOR MANAGER, W1 £6,000+ 
A large proportion of the work in this past 
is involved with large partnerships, 
professions, etc. 


SENIOR, WCI £5,000+ 
Someone who has had good experience of 
handling large Company audits is sought 
by this medium-sized well organized 
practice. Not necessarily qualified. 


TRUST STAFF 


If you are experienced in dealing with 
Trust Accounting or Administration we 
know we will very readily be able to assist 
you when you wish to change your 
employment. We have dozens of posts 
awaiting to be filled and will be only too 
happy to advise and assist you whenever 
you decide to contact us. 


We would stress that the above are but a small selection of the countless vacancies currently on our 
register. As we are now in our twelfth year of advising and placing professional office staff and as our 
clients range from large International firms right through to sole practitioners, it is obviously in your own 
interests to contact us when you are contemplating a change. We make every endeavour to ensure that 
the move you make is exactly right for you. 





PROVINCIAL 


TAX MANAGER, LEEDS £6,500 
This International firm seeks a person who 
has had several years’ exnerience in the 
field of taxation. 


PARTNERSHIP PROSPECTS, RHYL 

£ Negotiable 
Our clients seek a young A.C.A. who has 
gained his experience with a 
small/medium-sized practice. Definite 
partnership prospects for the selected 
candidate. 


TAX ASSISTANT, CROYDON 

c. £4,250 
It is essential to have good personal tax 
knowledge in this post but at least a little 
company tax experience is also essential. 


INCOMPLETE RECORDS, ST IVES 

e. £4,500 
This small/medium-sized firm require 
someone who has had experience of 
preparing accounts from incomplete 
records and is also conversant with the 
taxation involved. 


TAX MANAGER, SOUTHAMPTON 

c. £6,500 
Our clients are a large International 
practice who seek a lady/gentleman who is 
well versed in all aspects of taxation. 


AUDIT MANAGER, READING 

c. £6,000 
Excellent prospects exist with this post for 
someone who is used to running an audit 
team preferably with a small-sized firm. 


SENIOR, WINCHESTER £4,000+ 
This post would be very suitable for a 
recently qualified or part qualified 
A.C.A./A.C.C.A. It is with a very go- 
ahead small-sized firm. 


TAX/TRUST JUNIOR, YORK 

£3,000+ 
Good future prospects are assured for a 
young person with a little experience in this 
field who is keen to make advancement. 
















HORSES FOR COURSES! -— 
MANAGER from £6,000 


Strong bias towards personai tax, incomplete records and close 
companies, urgently sought by a smali firm of Chartered Accountants in 
pleasant inner-London suburb on multi-transport routes, Very busy, ex- 
panding practice with cosmopolitan staff and earthy clientele. The 
appointee, who must be a good mixer, has genuine partnership 
prospects, if qualified, but commensurate opportunities, if not. Eminent- 
ly suitable for a very experienced and viable person, responsive to 
pressure and favouring the down-market scene. 


PERSONAL TAX — SENIOR c. £4,500 


A small but expanding firm of Chartered Accountants in the Strand area 
requires a capable Personal Tax Assistant. This is a first-class oppor- 
tunity for someone with the ability to handle a portfolio of cases with 
little supervision. There is an opportunity to progress to Corporate Tax. 
Every encouragement given. 


CORPORATE TAX SENIOR —- LEEDS c. £5,700 
One of the major international firms requires a senior of high quality. 
The successful candidate, an A.C.A. with good examination record 
and educational background, will have probably specialised in tax for 
1—2 years since qualifying and will now be looking for a long-term 
career, in a firm with a particularly good reputation in the tax field, and 
who is prepared to work hard for the rewards available. 


PERSONAL TAX ASSISTANT 
MANAGER — SOUTHAMPTON to £7,000 


The Southampton office of our clients, one of the largest international 
firms, require an experienced and capable person for this position. 
Ideally, though not necessarily qualified he or she will have a first-class 
tax background and be capable of working on own initiative and 
helping more junior staff with advice and technical knowledge. 
















ROBERT BROWN. 


All right, you know you will be behind a desk 
some of the time, but also you want to get out, to 
get involved in the business you are dealing with. 

That’s where we come in —to be effective we 
have to be involved. 

We are a steadily expanding firm 
with a wide-ranging list of clients. 
You could find yourself involved in 
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Dennis Chatfield © Associates 


For further information, or to arrange a discussion about your present and future career, please write to us or telephone either CHRIS KUHN or 


LONSDALE CHAMBERS, 27 CHANCERY LANE. LONDON WC2A INF 
TELEPHONE 01-242 5852 


Young Qualified Accountants- 
We have just the office for you. 






aker 
utton ment Department is there to back you. 


Find out more, contact John Worton or Roger Sutton straight away at Baker Sutton & Co Eldon Street House Eldon St. 
London EC2P 2AY 01-377 9377 or Colin Robinson at Baker Sutton & Co Queens House Queen St. Ipswich IP1 1SW 0473 217491 





























CORPORATE TAX SENIORS- 
SOUTHAMPTON to £7,000 


Also in Southampton, our clients have vacancies for several corporate 
tax seniors. Again, the applicants will be ideally, though not necessarily, 
qualified. The work will encompass a large variety of companies from 
the small to the very large and only those with a proven record of 
knowledge and competence should apply. 


TAX SENIOR —- LONDON to £6,000 
This involves personal tax plus associated companies — some of them in 
the entertainments field. Applicants should ideally have had about 5 
years’ experience of personal and corporate taxation to have reached 
the required standard. The prospects for promotion are good and this 
position carries the other benefits one would expect from a large and 
forward-looking firm. 


CORPORATE TAX SENIOR -LONDON to £5,250 
The ideal candidate will be either A.C.A. or A.C.C.A. with perhaps one 
year of corporate tax experience since qualification. However, this need 
not be a deterrent to an unqualified person with good corporate ex- 
perience. The work allocation will cover the spectrum from small private 
companies through to quoted companies and it is essential that the 
successful applicant is able to communicate effectively, both in writing 
and orally. 


PERSONAL TAX SENIOR - LONDON to £5,650 
To handle a portfolio of cases without supervision. This post calls for 
5 years’ minimum experience, mainly in the profession. Applicants 
with, or studying for, A.T.1.f. are preferred and will receive every 
encouragement. The other conditions of employment are excellent. 


IT MAY BE THAT THE ABOVE SELECTION OF CURRENT VACANCIES 
DOES NOT HAVE ANY APPEAL FOR YOU. HOWEVER, APART FROM 
MANY MORE POSITIONS, WE HAVE CLIENTS WHO ARE ALWAYS 
READY TO CREATE OPENINGS FOR PEOPLE OF THE RIGHT CALIBRE 
WHO ARE SEEKING A CAREER RATHER THAN JUST A JOB. 
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national and international concerns such as 
manufacturing, retailing, advertising, farming or 
insurance. You can be sure your skills will really be 
put to the test. 

If you are good you'll develop with us. 

We want you to succeed so we give you the 
necessary training and our Staff Develop- 
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GABRIEL DUFFY 
(CONSULTANCY) 


AUDIT 


& ACCOUNTANCY 


RECENTLY QUALIFIED. 

NW. LONDON £5,500-£8,000 

Star opportunity. Definite partnership prospects for 

capable, down-to-earth person in this small firm. 

PARTNER DESIGNATE. CITY. To £7,500 

ACA. age 25-28, for small prestigious firm. 

Ideally Graduate. 

UNQUALIFIED SENIORS/ 

MANAGERS. £4,500-£6,500 

Age 25-50. Openings in West End and City for 

auditors with sound experience. 

AUDIT MANAGER. WEST END. 
£6,750—-£8,000 

A.C.A. with experience of large audits, using modern 

techniques. Medium-size firm. f 

AUDIT MANAGERS. CITY. £6,500-£7,900 

Several openings with medium-size firms; one 

small firm offering Partnership prospects. 

AUDIT SENIOR. WEST END. £7,000+ 

Plus bonus. Unusually lucrative post for capable 

experienced Accountant/Auditor. 

OFFICE MANAGERS. 

WEST END & CITY. 

Age 35/50. Administration/Accounts/General Man- 

agement. Small- to medium-size firms. 


NEWLY/RECENTLY £4,750-£5,500 
QUALIFIED A.C.A.3 
Bpenings with firms of every size, offering all 
varieties of general and special experience. 
SENIORS & PEZ FINALISTS. £3,750—-£6,000 
ALL AREAS. 
Auditing and/or General Practice. Paid Courses and 
Study Leave for Finalists. 
TRAINEES/SEMI-SENIORS. 
ALL AREAS. 
A.CA. and A.C.C.A. Students. Seeking experience/ 
salary/job satisfaction. 

£3,750-£6,500 


From £5,500 


£2,500-£3,750 


TRUST SPECIALISTS. 
Openings from Assistant to Manager Level. London, 
Redhill, Bradford, Norwich. 


PARTNER DESIGNATE. 
WESTON-SUPER-MARE 

£ Highly Negotiable. To manage absorbed Practice 

for multi-branch firm. 

GENERAL PRACTICE. WEMBLEY 

£4,000-£4,500. Incomplete records and personal 

taxation in small firm. 

TRUST MANAGER. REDHILL 

C. £6,500. Opening for experienced Specialist in 

Surrey office of London C.A.s. 

GENERAL PRACTICE. BUCKS 

C. £5,000 — but considerably negotiable if 

Qualified A.C.A. seeking Partnership. 

AUDIT MANAGER. GUILDFORD & EIRE 

C. £6,260 + Car. Approx. 3 months’ p.a. ‘on location’ 

in Southern Ireland. 


ASSISTANT MANAGER. OXFORD 
C. £5,500. A.C.A., age to 30. Variety of clients, 
including large audits. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
BRACKNELL, BRIGHTON, BRISTOL, BIRMING- 
HAM, BEDFORD, BRADFORD, COVENTRY, 
CROYDON, CAMBRIDGE, EXETER, EXMOUTH, 
GLASGOW, HORLEY, HUDDERSFIELD, IPSWICH, 
LEEDS, LEICESTER, LYMINGTON, MANCHESTER, 
NORWICH, PLYMOUTH, PRESTON, RUGBY, 
SEVENOAKS, SLOUGH, STAINES, SPALDING, 
SOUTHAMPTON, TAUNTON, WARE. 


TAXATION 


TAX TECHNICAL OFFICER. 
WEST END. 

Competent to advise a leading firm of Chartered 
Accountants at top level. 


From £10,000 


TAX PARTNER DESIGNATE. £7,500-£9,000 
WEST END. 

A.C.A., age 27-33, with experience of complex 
personal tax and financial planning. 

COMPANY TAX MANAGER. £7,500-£8,500 
WEST END. 


A.C.A. offered partnership prospects; non-A.CA. 
may attain Partner status. 


COMPANY TAX MANAGER. c. £8,000 

WEST END. 

A.C.A/F.C.A. to assume responsibility for own 

group in a large Department. 

ASSISTANT TAX MANAGER. To £6,500 
ITY. 


interesting mix of Personal and Company Tax in 

medium-size firm. Ultimate prospects for A.C.A. 

TAX PLANNING. HOLBORN. To £7,000 

Key post for experienced person, affiliated to large 

Tax Department of leading firm. 

COMPANY TAX. LUDGATE CIRCUS. 
£6,500—-£7,000 

Two posts in rapidly expanding Department. 

Some Personal Tax if required. 

PERSONAL 

& COMPANY TAX 

Plus bonuses. A.T.[.J. Finalist offered training in the 

sphere of Company Tax. 

FINALISTS & A.C.A.s 

FOR TAX. 

Openings for aspirant tax specialists with firms of 

all sizes. Full training given. 

TAX SENIORS. ALL AREAS. £5,000-£6,500 

Personal and/or Company Tax. U.K./U.S,/Inter- 

national. Vacancies galore at present. 

TAX TRAINEES/SEMI-SENIORS. 

ALL AREAS. £3,500-£5,000 

Age 20—60. In the urgent demand for competent 

staff age is largely immaterial. 


£4,500-£5,000+ 


£4,000-£5,750 


TAX PARTNER DESIGNATE. SURREY 
£6,250-£7,000. Young A.C.A. with sound post- 
qualification experience in Personal Tax. 

TAX MANAGER. IPSWICH 
£5,500-£6,500, dependent on age, qualification 
and experience. New position. 

TAX PARTNER DESIGNATE. CHELMSFORD 
Salary highly negotiable. Office of progressive ex- 
panding multi-branch firm. 

COMPANY TAX. SURREY 
£6,500-£8,000 AA.E. Ideally A.C.A. with ex- 
perience of International Tax. 

TAX MANAGER. MILTON KEYNES 
C. £7,000. Mainty Personal Tax. Lloyds experience 
an advantage. 
PERSONAL TAX. WEMBLEY 
C. £4,500. Assisting overburdened Manager in 
pleasant surroundings. 

PERSONAL TAX. BRIGHTON 
C. £4,500. Excellent prospects in firm associated 
with leading London Practice. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, BIRMINGHAM, BRISTOL, CAM- 
BRIDGE, CROYOON, FARNHAM, GUILDFORD, 
HARROW, HORSHAM, IPSWICH, KETTERING. 
LEEDS, LEICESTER, LIVERPOOL, MANCHESTER, 
NORTHAMPTON, NORWICH, PETERSFIELD, 
PORTSMOUTH, READING, RICHMOND, SOUTH- 
AMPTON, SOUTHEND, STAINES, STEVENAGE, 
SWINDON, THORNTON HEATH, WEYBRIDGE, 
WOLVERHAMPTON, WOKING, WORTHING. 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 


COMMERCE & INDUSTRY 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s {TAX} £5,000-£6,000 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 


TAX PLANNER 

WEST END £6,000-£7,000 
Young, enthusiastic, personable, Specialist. Per- 
sonal Tax bias. 

TAX PLANNING. £6,500-£10,000 


WEST END. 
Leading porporate tax planners wish to recruit 
experienced A.C.A.s, 


TAX CONSULTANCY. £4,500-£6,000 
PICCADILLY. 

Personal Tax. Particular interest in specialists 
experienced on overseas tax. 

PERSONAL TAX/PLANNING. 

WEST END. £7,000 


Exceilent career opportunity for young A.C.A. with 
some experience on Personal Tax. i 
COMPANY TAX. LONDON W1 To £6,000 
Compliance work in Department of leading industrial 
company. 

COMPANY TAX. CITY. c. £5,500 
Opportunity to progress from routine computations 
to deeper involvement, with a well-known news- 
paper group. 

TAX TRAINEE. SW1. c. £4,250++ 
Plus very generous fringe benefits. Personal Tax 
with some accounts work, 


COMPANY TAX. BRENTFORD 
£4,500-£5,000. Full training given to A.C.A/ 
A.C.CA, A.T.J.1.s or Students must have experience 
au Accounts and some experience of Company 
ax. 


INTERNAL AUDIT. CITY & U.K. c. £5,500 
ACA. AGED 24-27. Insurance Company. Forty 
weeks’ travel. Expenses and Benefits. 

FINANCIAL MANAGER. ESSEX 
£8,000+ Young A.C.A., ideaily with experience in 
the sphere of insurance broking. 

ACCOUNTANT. NW2 
C. £5,000. Accountancy/Book-keeping/Adminis- 
tration. Near Staples Corner. 





OVERSEAS 


TAX. HONG KONG 
£8,000 min. A.C.A/F.C.A. with sound experience 
in all common aspects of taxation offered interest- 
mg and lucrative contract by international firm of 

AS. 


BRUSSELS. £10,000-—£12,000 
Qualified Seniors and Supervisor for office of 
international C.A.s. 

CAIRO £NEG. 
Arabic-speaking Audit Manager. Office of inter- 
national C.A.s. 

ATHENS. £NEG. 
This position would suit a Greek or Greek Cypriot 
A.C.A. wishing to repatriate. 

DUBAI ENEG. 
Arabic-speaking Audit Senior to join flourishing 
office of London-based C.A.s. 


OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South). BERMUDA. 
EUROPE. (Vacancies for Newly Qualified Chartered 
Accountants in most Western European countries). 
MIDDLE EAST. FAR EAST (Hong Kong. Singapore- 
Nationals only). 


Please make early contact with GABRIEL DUFFY or ROGER BANKS, A.C.A. if writing, do not forget to supply 


GDC. 
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a telephone number. 


KENSINGTON . 


A PERSI ONNEL Ci ONSU TANEN 


01—581 0895 








Free Lists 


of Vacancies 


Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us, Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us, 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500—£8,000+ in the U.K. and overseas. 
Ref. QA50 Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 

Ref. PA100 One hundred posts of ail grades in 
Britain and abroad offering salaries to 
£8,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 





AUDIT 
MANAGER 


City firm with total strength of 100+ 
require an Audit Manager who is in- 
terested in close involvement and 
responsibility for a client portfolio 


consisting of large private and 
medium-sized public companies. We 
are a rapidly expanding firm — but 
with a rational approach. There are 
four weeks’ holidays. Salary offered 
would be substantial. Please write 
Box AM 27923. 





Ref. Area Qual Salary 
Financial Controller 

K5559 Nigeria Qual £15,000+ 
Project Accountant 

T5554 Sussex Qual/Exp to £8,000 
Senior Accountant 

H5545 W6 Qual to £8,000 
Internal Audit Manager 

L5557 Scotland Qual to £7,500 
Tax Consultant 

K5467 WCI Qual/Exp to £7,000 
Investment Control 

T5560 Sussex Qual/Grad to £7,000 
Chief Accountant 

15546 N6 Qual to £7,000 
Internal Auditor 

H5547 SW! Qual to £6,500+ 
Factory Accountant 

L5553 Beds Qual/Pt Qual to £6,500 
Management Accountant 

H5537 Wi Qual £6.000+ 
Group Accountant 

H5539 Somerset Qual/Exp to £6.000+ 
Assistant Chief Accountant 

L5558 Berks Qual £6,000+ 
Audit Manager 

K5435 EC2 Qual £6,000+ 
Prospective Tax Partner 

K5567 Berks Qual £6,000 
Finance Manager 

T5540 Surrey  Qual/Fnlst to £6,000 
Audit Manager 

K5566 Berks Qual to £6,000 
Management Accountant 

H5544 W6 Qual/Pt Qual to £5,800 
Audit Senior 

K5549 EC2 Qual c. £5,500 
Internal Auditor 

H5536 WI Qual/Fnlst to £5,500 
Cost Accountant 

L5556 Berks Qual £5.000+ 
Tax Senior 

K5565 Berks Exp c. £5,000 
Company Accountant 

T5571 Surrey Pt Qual c. £5,000 
Audit Manager 

K5568 Berks Qual c. £5,000 
Audit Senior 

K5424 EC2 Qual/Exp to £5,000 
Trading Accountant 

T5534 WC2 Pt Qual c, £4,500 
Accountant 

K5487 SWI Exp c. £4,500 
Assistant Accountant 

B5562 SWI Pt Qual to £4,500 
Book-keeper 

B5570 WCI Exp to £4,000 


Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 
Licensed in accordance with the 


Employment Agencies Act 1973 no. SE(A)949 
aan 
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Croydon 
and 
London 
We are an expanding Practice and 
require Junior, Part 1 and ex- 
perienced Staff to be responsible for 
a wide variety of large and small 
assignments and taxation work. Ex- 
cellent salaries will be paid to 
successful applicant. 


BERKE, COHEN, FINE 
& PARTNERS 
14 John Princes Street, London W1 
3 Katharine Street, Croydon 
Surrey 
















CROYDON 


Expanding firm require 
recently qualified Accountant 
to take responsibility for 
section of clients. Audit and 
tax experience essential. Top 
salary and early partnership 
prospects for successful 
applicant. 


Phone 01-686 0255 


TAXATION 


We are a medium-sized City firm and 
wish to appoint a chartered accountant 
to our Taxation Department. The main 
responsibilities will be for corporation 
tax and some personal tax. A 


background of corporation tax of 2-3 
years is essential. This appointment has 
considerable scope for long-term tax 
planning and related work both on cor- 
poration and personal tax. There are 
considerable prospects for the future 
and the salary payable would be sub- 


stantial. — Please write: The Staff 
Partner, Buzzacott & Co, 99 St Paul’s 
Churchyard, London EC4M 8AH. 












Investigations Department 
London SW1 


We have recently set up an Investigations Department under the 
control of an experienced manager and the volume of work is 
already such that he needs an assistant. If you are recently 
qualified (or are sitting for P.E. II this month) and wish to in- 
crease your range of experience by specialising in this 
challenging work, write in the first instance to: 


P. D. Jones 
Niessrs Shipley Blackburn 
52-53 Jermyn Street, London SW1Y 6LZ 


Company Tax £7,500+ Car 


Tax specialist with good knowledge of taxation 
implications or property with some D.L.T. ex- 
perience, urgently required for large public 
company based in the West End. 


Many other vacancies for tax specialists on our 
register. 


CONTACT NOW! JOHN O'DONNELL A.C.A. 01-930 4567 


J.P. ASSOCIATES, RECRUITMENT CONSULTANTS 
313/314 Grand Buildings, Trafalgar Square, London W.C.2. 
















ANOTHER 
FARE INCREASE 


If you live in the Kingston, Walton, Weybridge or 
Woking areas, it must pay you to find out how much 
better off you would be working locally. 


Not only that, if your future lies in the profession, we 
can offer you interesting and varied work and a clear 
promotion trail. 


So if you are recently qualified or a finalist and 
are looking for a position where your talents will be 
fully utilised and justly rewarded, apply in writing to: 


M. S. Tate 
Menzies Middleton Hawkins & Co 
82 Eden Street 
Kingston upon Thames, Surrey 





or ring 
01-546 4441 
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PUBLIC PRACTICE 





Rates and Information page 11. 


ACCOUNTANTS. — Salary guide to posts 
in profession and commerce and industry. 
U.K. £2,500-£10,000. Overseas, 
£6,500-£18,000. ~ Qualified and part- 
qualified call in, ring or write to Liam 
Kelleher, Chase Personnel, 4 Broad Street 
Place, Blomfield, Street, London EC2M 
7HE. Tel. 01-588 6615, twenty-four-hour 
answering. 


ACCOUNTANTS (East London), require 
experienced semi-senior and senior staff. 
Salary negotiable. — Box AE 4165. 


AN ESTABLISHED and expanding firm of 
chartered accountants in London W1 
require senior, preferably qualified with ex- 
perience to handle interesting and varied 
work. Tremendous prospects offered to the 
right applicant with commensurate financial 
rewards and partnership prospects in two 
years. — Box AE 4155. 


oY 





A QUALIFIED ACCOUNTANT with 
practical experience in annual and long- 
term tax planning, coupled with accoun- 
tancy work, is sought by a medium- 
sized firm of Chartered Accountants 
based in Canterbury. 

The position to be filled is that of per- 
sona! assistant to one of the senior 
partrers, and a personal interest in the 
well-being of a wide range of clients is 
essential. It is unlikely that anyone with 
less than 3 years’ experience could meet 
the cemands of this job, which will be 
reflected in the salary to be paid. 

Apply in writing to: 

Mrs R. Kingsnorth 

Reeves & Neylan 

37 St Margaret’s Street 

Canterbury 





A RECENTLY QUALIFIED 
ACCOUNTANT with experience of in- 
complete record work and taxation is 
sought by a firm of Chartered Accoun- 
tants in Canterbury. The position entails 
the management of a varied group of 
jobs and will provide the opportunity to 
grow in size and responsibility. 

Apply in writing to: 

Mrs R. Kingsnorth 

Reeves & Neylan 

37 St Margaret’s Street 

Canterbury 


Please mention this 
Supplement when 


answering 
Advertisements 

















A RECENTLY QUALIFIED 
ACCOUNTANT with experience of 
modern audit techniques is sought by a 
firm of Chartered Accountants in 
Canterbury. 

The position offers further experience in 
audit work, but also involves a reas- 
onable proportion of accountancy and 
taxation work. 

Apply in writing to: 

Mrs R. Kingsnorth 

Reeves & Neylan 

37 St Margaret’s Street 

Canterbury 





AUDIT MANAGER for Gloucester firm. 
modern audit and accountancy techniques 
essential (25-35). A.C.A. or A.C.C.A. 
Salary negotiable with minimum of £5,750. 
— Contact Wessex Consultants, 2 Peter 
Street. Yeovil, Somerset. Tel. 0935 25183. 


AUDIT STAFF REQUIRED of 
various grades, junior to senior, circa 
£2,000 to £7,000 pa plus benefits, by 
old established Certified Accountants, 
London WI. Write fully stating qualifi- 
cations. if any. experience and grade 
applied for. — Box AS 8790. 


BINDER HAMLYN 
BURY ST EDMUNDS 
SENIOR MANAGER 


A vacancy exists in our Bury St. 
Edmunds office for a qualified accoun- 
tant with considerable experience in 
dealing with corporate and personal 
clients accountancy and taxation 
affairs, in a position that requires close 
involvement with clients and the 
partners. 


We envisage that the successful appli- 
cant will be fully able to work on his 
own initiative and manage and train 
supporting staff. 


We believe that we are not only 
offering a highly competitive salary, 
together with additional benefits, but 
also the prospect of a secure and 
rewarding future, for the right person. 

If you are interested in joining us, 
write now to Michael Fulcher, Binder 
Hamlyn, 87 Guildhall Street, Bury St. 
Edmunds, IP33 IPU, or phone Bury St. 
Edmunds (0284) 63311. 


BIRMINGHAM AUDIT SENIOR re- 
quired by chartered accountants. Small ex- 
panding practice. Experience with in- 
complete records, some knowledge taxation 
preferred. Eventual prospects as Office 
Manager for right person. — Apply full 
details including present and anticipated 
saly. Box BA 4128. 


AUDIT MANAGER 
LONDON 


Progressive City practice of 12 partners require a young qualified accountant for the 
position of Audit Manager or Assistant Audit Manager. depending on experience. 
Considerable responsibility is given to Managers and the job will involve the audit of 
listed and private companies, investigations and other special work. The successful 
applicant will have had proven experience of modern auditing methods and manage- 
ment of staff. Excellent prospects, with salary negotiable over £7,000 for the position 


of Manager. ~ Reply Box AM 8771. 
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Taxation Personnel 


TEL: 01-242 4943 





WE WISH ALL OUR CLIENTS 
AND FRIENDS A HAPPY CHRISTMAS. 





(MIDDLE) (BOTTOM) 


WHAT IS YOUR NEXT MOVE? 





We are the leading specialists in taxation appoint- 
ments and as such we keep the best selection of tax 
jobs. We succeed because we do nothing else. 


What about your next move? Well, there is a wide 
choice and this is where the specialist can provide the 
knowledge and the advice about the current market 
situation. This agency is run by professionals for 
professionals, and people who are considering their 
next move can benefit accordingly. 


For a few minutes of your time, and the cost of a 
postage stamp, by completing and sending the cutting 
below you will increase your chances of furthering 
your career dramatically. 






— — PE —< 


ALTERNATIVELY 
PERHAPS YOU 






C.L. TAXATION 
PERSONNEL 


TELEPHONE 
01—242 4943 
FORA 
PRELIMINARY 
DISCUSSION. 





27 CHANCERY LANE 
LONDON WC2 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2k INF 








CHARTERED ACCOUNTANTS on 
London/Essex borders require experienced 
senior and semi-senior staff. Salary 
according to age and experience. — Replies 
in first instance to Box CA 4167. 
CHARTERED ACCOUNTANTS require 
newly or recently qualified accountant to 
act as personal assistant to partner at their 
Watford office. Wide variety of work, ex- 
cellent salary at London rates. — Apply 
Staff Partner, Hillier Hopkins & Co, 28 
Station Road, Watford, Herts. 
CHARTERED ACCOUNTANTS require 
senior or good semi-senior in small, friendly 
office in Norwood, SE. Please give details of 
experience and expected salary. - Box CA 
4127. 


CHARTERED ACCOUNTANTS 
require recently qualified person to act 
as assistant to the Partners. Ability to 
deal with a variety of special assign- 
ments as well as general taxation under 
audit work. 

Salary circa £5,000 plus fringe 
benefits. 

Situated in the West Midlands this is 
an expanding practice determined to 
retain its own image. Applicants with ini- 
tiative and drive will have the oppor- 
tunity to secure a prosperous future to 
reward their own personality and 
capabilities. 

Apply Box CA 8773. 





CHARTERED ACCOUNTANTS situated 
in South Devon (five partners). require ex- 
perienced person for tax and audit work and 
some managerial responsibility as personal 
assistant to senior partner. Appointment 
would be suitable for a recently qualified 
accountant. — Applications stating present 
employment and salary required to Box CA 
4184, 

CHARTERED ACCOUNTANTS. - 
Sutton, Surrey. Modern offices, ten staff. 
Require additional semi-senior audit/ 
accounts clerk or senior qualified by ex- 
perience. — Box CA 4138. 

CITY CHARTERED ACCOUNTANT 
(MOORGATE), requires semi senior with 
good experience of limited company apd 
personal accounts and tax. Practical ex- 
perience is more important than qualifi- 
cations. Salary negotiable. — Box CC 4156. 


CORPORATE TAXATION 
BRISTOL CHARTERED 
ACCOUNTANTS 


require A.C.A/A.C.C.A/A.T.LL with 
good tax experience to specialise in cor- 
porate taxation and planning. 


The position offers excellent potential 
to a person willing to accept 
responsibility and use initiative. 


Write giving details of career to date 
to A. E. Adams, Solomon Hare & Co, 
10 Union Street, Bristol BSI 2DQ. 








Newly Qualified & 
Part II Finalists 


We have vacancies for newly qualified 
accountants and Part H finalists who 
would like to work in a medium-sized 
City firm for experience with large 
private and medium-sized public clients. 
We offer competitive salaries and inter- 
esting work. Please write: The Staff 
Partner, Buzzacott & Co, 99 St Paul’s 
Churchyard, London EC4M 8AH. 


— | 























DEVON PRACTICE seeking young P.A. 
to partner for their South Coast office. 
Young A.C.A. or Part II finalist. Oppor- 
tunity for real career development. — 
Contact Wessex Consultants, 2 Peter Street. 
Yeovil, Somerset. Telephone Yeovil 25183. 


EAST KENT CHARTERED ACCOUN- 
TANTS have -vacancy for a qualified 
accountant to act as personal assistant to a 
partner. Salary according to experience. — 
Box EK 4178. 


ESSEX CHARTERED ACCOUNTANTS 
require personal assistant to partner ex- 
perienced in preparation of accounts and 
general taxation. Applicant not necessarily 
qualified but recent professional experience 
essential. — Hill Wooldridge & Co, 55 
Crown Street. Brentwood, Essex. 


GWENT CHARTERED ACCOUN- 
TANTS need newly qualified A.C.A. or 
Part II finalist for established country town 
practice. — Contact Wessex Consultants. 2 
Peter Street. Yeovil. Somerset. Telephone 
0935 25183. 


LUTON CHARTERED ACCOUN- 
TANTS with varied practice, require 
responsible person (qualifications not 
necessary) experienced in incomplete 
records. medium/small limited companies, 
taxation etc., to be directly responsible to 
partners. — Telephone 0582 31353. 


MANAGER FOR NEW EXETER 
OFFICE of West Country C.A.s (32-55). 
with good experience of large and small 
audit work, c. £5,000. — Contact Wessex 
Consultants. 2 Peter Street. Yeovil. 
Somerset. Telephone 0935 25183. 


MANCHESTER. — Taxation. Newly 
qualified chartered accountant, ATII or 
ex Inland Revenue individual with ex- 
perience in corporate tax, required by 
national practice for its expanding tax 
department. Excellent in-house training 
and career prospects. 


Salary £4,000/£4,506 p.a. 
Box MT 8770. 





NORFOLK. — Chartered accountants 
require senior, either qualified or ex- 
perienced unqualified person to be respon- 
sible for work in a small branch office in 
Downham Market. Must have had training 
in incomplete records and be capable of 
using own initiative. — Write to D. Berry, 
Mapus-Smith & Lemmon, 48 King Street, 
King's Lynn. 

PERSONAL ASSISTANT to partner in ex- 
panding Gloucester practice. Suitable for 
newly-qualified or Part II finalist. Circa 
£4,000. — Apply Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
0935 25183. 





PERSONAL TAXATION SENIOR 


We require a tax senior to join our (ax 
department at our Milton Keynes office 
to deal with London tax clients. The 
firm occupies modern offices with ex- 
cellent facilities close to Bletchley 
station. At least three vears’ relevant ex- 
perience with a professional firm is re- 
quired. Good prospects and salary. — 
Please send full details to John 
Woodbridge. s.c... Neville Russell & 
Co. Chartered Accountants. Stevenson 
House. Brunel Centre. Bletchley. Milton 
Keynes. Bucks. 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation 
experience. — Box QO 6668. 





SOUTHEND-ON-SEA ACCOUNTANTS 
require semi-senior audit clerks. Previous 
experience in the profession essential. Ex- 
cellent prospects for future advancement 
and encouragement given for further study. 
Salary up to £3.750 p.a. — Box SA 4169. 
TAXATION ASSISTANT for friendly 
London W1 office of certified accountants. 
Not necessarily qualified but some tax ex- 
perience for schedule D computations and 
assessments. — Phone 01—439 3741 for in- 
terview, 





TAXATION — MALVERN 


Taxation assistant required to be 
responsible for small personal tax 
department. Duties would include some 
incomplete records accounts work, 


Applications to Mr. J. C. G. Haines 
Little & Co.. Chartered Accountants, 
Lloyds Bank Chambers, Belle Vue 
Terrace. Malvern (Tel 06845-61703). 





TAXATION SPECIALIST for young ex- 
panding Avon practice. A.C.A., A.C.C.A. 
or A.T.1.J. Good prospects for the right 
person. Salary £5.500+. — Apply Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone 0935 25183. 
TAXATION. -- We specialize in the recruit- 
ment of tax staff at all levels. - Contact Tax 
Personnel. 1 New Burlington Street. 
London W1. 01-734 5156 (24 hours) or 
113-115 Holloway Head, Birmingham B1. 
- 021-643 7438 (24 hours). 





TAXATION MANAGER West Midlands. 
A.A. AT.LI for independent firm. e. 
£6,500. Excellent prospects. — Contact 
Wessex Consultants. 2 Peter Street. Yeovil. 
Somerset. Telephone Yeovil 25183. 
TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01-734 
5156 (24 hrs). Tax Personnel, | New 
Burlington Street, London W1. 


WEST COUNTRY BONANZA. — Ex- 
citing new ‘78° opportunities for managers. 
training officers. seniors and specialists up 
to £6,500. Go-ahead firms, beautiful 
locations, excellent conditions. — Phone 
Bristol 45085, A.B. Executive. York House. 
Bristol BS1 3LQ (Agy). 

WEST END CHARTERED ACCOUN- 
TANTS require senior. not necessarily 
qualified, but who must have all round tax 
and audit experience. Salary by arrange- 
ment in accordance with experience. — 
Apply E. A. Mayo, 01-486 0912. 

YOUNG SENIOR for Somerset country 
town practice. qualified or Part II, with good 
opportunity for small audits, accountancy 
and taxation work. — Apply Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone 0935 25183. 





TRAINING CONTRACTS 


ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.C.a. or A. M. Pembroke on 01-236 0011, 








COMMERCE AND 
INDUSTRY 





C.A. PART II FINALIST required by Inter 
Company Comparisons Ltd. Position ex- 
tremely beneficial to finalist in the in- 
terpretation of accounts and accounting 
standards. Average earnings between 
£2800 and £4,000 p.a. Generous study 
leave available. — Apply Don Mowatt. 
LC.C. Ltd, 81 City Road, London EC}. 
Telephone: 01-25! 4037. 

ESTATE ACCOUNTS. — Solicitors in 
Holborn area require person experienced in 
preparation of probate estate accounts and 
ancillary trust tax returns to work from 
home. 15-30 hours per week. — Please 
telephone 01—405 2764. 





ASHFORD (KENT) 


ASSISTANT 
ACCOUNTANT 


Ford Main Dealers 
require an Assistant 
Accountant. 


Salary up to £4,500 
according to age and 
experience. 


Apply in writing to: 


R. H. Crouch 

Crouch’s Garage Limited 
Station Road 

Ashford, Kent 

















MANAGEMENT ACCOUNTANT, 
SURREY. ~ Manufacturers in Epsom area 
suitable for young finalist A.C.A.. A.C.C.A, 
or A.C.M.A.. £4,250 negotiable. ~ Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
MANAGEMENT AUDITOR (24-28). 
Gloucestershire head office of substantial 
national group in services industry. Some 
travel involved. A.C.A. with public 
company audit experience essential. — 
Contact Wessex Consultants. 2 Peter Street. 
Yeovil. Somerset. Telephone 0935 25183. 


TRAINEE ACCOUNTANT. -~ 
£3,000-£3,500 immediately required by fast 
expanding textile importers ~ turnover £1-5 
million. Company's new offices are based in 
London N7 area convenient to underground 
lines. Good prospects for right applicant. ~ 
Please apply with full particulars of age, ex- 
perience. to Mr B. Laundy, at Farmleigh, 
200 Enfield Road. Enfield, Middlesex. 






























CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


. The _ publishers cannot guarantee 
insertion. on any specified date, but 
every effort is made to comply with 
advertisers’ requirements. 

2. The publishers will not be held liable for 
any loss occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever. 

3. The publishers will not accept 
responsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 

4. Box number addresses must not be used 
for the receipt of original documents, 
goods or payments of any kind, nor are 
they available for the distribution of cir- 
culars or canvassing matter. Any letter 
is liable to be opened for examination of 
its contents. 

5. The right is reserved to refuse, cancel, 

suspend publication,, or alter any 

advertisement which in the opinion of 
the publishers does not conform with 
recognized professional standards. 
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Singapore 


Peat, Marwick, Mitchell & Co. have vacancies for 
accountants with professional audit experience 
who are Singaporeans or Malaysians. 


The Firm has clientele of diversified 


industries 


which include commercial and merchant banks, 


hotels, insurance, 


manufacturing, 


trading and 


finance companies. The working environment is 
challenging and offers excellent opportunities for 
personal development and advancement. For the 
right person, promotion can be very rapid. 


The commencing salary is attractive and normal 
medical benefits and interest free car loans are 
provided. In addition, air fares to Singapore for the 
successful applicant and his\family would also be 


paid by the Firm. 


Interviews will be held in London, and applications 


with details of experience, 


age, citizenship, 


examination results etc. should be acdressed to:— 


The Staff Partner, 


P.O. Box 448, 


SINGAPORE 1. 





PARTNERSHIPS 
AND PRACTICES 





A. B. OSMAN & COMPANY LTD 
provides tax advisory services to accoun- 
tants and seeks association with practitioners 
throughout the U.K. — For details please 
phone 01-623 6150. 


A SOLE PRACTITIONER in North 
London is interested in hearing from other 
firms situated in North London, West End 
or city, with a view to a possible merger. — 
Box AS 4149. 

BLOCK OF INCOMPLETE RECORDS 
and income tax cases required by North 
London accountant. G.R.F. of any amount 
up to £10,000. Cash available. — Box BO 
4130. 


BOX TP 4053. — Due to overwhelming 
response replies are being shortlisted. The 
advertisers wish to acknowledge and convey 
their thanks to all who responded. 


BRISTOL CHARTERED ACCOUN- 
TANTS are interested in purchase of or 
amalgamation with practices in the 
Gloucester/Cheltenham area. (Strictest con- 
fidence will be observed). — Please reply to 
Box BC 4153. 

CHARTERED ACCOUNTANT has 
practice for sale, Croydon/Streatham. 
G.R.F. £25,000. Modern office lease must 
also be acquired. — Box CA 4132. 
CHARTERED ACCOUNTANTS seek to 
purchase or amalgamate with practice in 
Swindon area. — Please reply in strictest 
confidence to Box CA 4160. 

CITY FIRM of chartered accountants 
wishes to acquire practice(s)/blocks of fees 
of any size. — Box CF 4180. 





CROYDON OFFICE of City firm of 
chartered accountants wishes to acquire 
practice/blocks of fees any size up to 
£50,000 G.R.F. — Box CO 4179. 
HAMPSHIRE CHARTERED ACCOUN- 
TANTS need ambitious managers for two 
offices. Must be A.C.A.s (25-30), with good 
medium or large practice experience. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil. Somerset. Telephone 0935 25183. 
LONDON/ESSEX/KENT. — Expanding, 
modern pract:ce seeks additional 
fees/blocks of audits up to £20,000 G.R.F. 
Terms flexible. Cash available. — Box LE 
4150. 

NEWPORT CHARTERED ACCOUN- 
TANTS wish to merge with or purchase 
practices in the Cardiff/Gwent area. — All 
replies in strictest confidence to Box NC 
4147. 

NOTTINGHAM PRACTICE FOR SALE 
G.R.F. approximately £15,000. Excellent 
profits. Cash offers desired. Consultancy 
assistance as necessary. Sale due to other 
interests. — Box NP 4171. 

OLDHAM C.A.s with surplus capacity 
wish to purchase small practice or block of 
audits. Would also consider a merger with 
sole practitioner or small firm in the area, or 
any other workable arrangement. — Reply in 
confidence to Box OC 4172. 
PRACTITIONERS SERVICES BUREAU 
provides a discre2t, professional introduc- 
tory medium for the purchase and sale of 
practices. No fee payable by vendors. For 
terms, please apply on business 
letterheading. — Practitioners Services 
Bureau, 6 Clements Road, Ilford, Essex. 


TAXATION. December 24th/3lst. 1977 





Wessex Practice 
Required 


Chartered Accountants wish to expand 
by purchase of a practice suitable for 2 
partners in the area approximately 
bounded by Oxford, 
Southampton and Guildford. 


Bath, 


A slightly larger practice where not 
all the partners wish to retire now would 
be of interest. 

The timing of the acquisition is 
flexible but mid-1978 would be 
preferred. 

Replies, in confidence, to Mr B. R. 
Maughfling, Little & Co, 33 Imperial 
Square, Cheltenham, Gloucestershire. 





PARTNER REQUIRED for new branch of 
expanding firm of chartered accountants in 
North Kent. Chartered accountant should 
be fully conversant with administration of 
small staff, all accounting and general tax- 
ation related matters. A taxation advisory 
back-up is available within the firm. — 
Please contact D. A. Turnbull, Aldershot 
22110 or write with full details to Turnbull 
& Co, 42a Elms Road, Aldershot, Hants. 


City Firm 


wishes to acquire 
Practices or parts of 
Practices in Herts, Beds 
or Bucks on a generous 
annuity or capital basis or 
would consider association 
for mutual benefit. 


Please Apply 
Box CF 27938 





PROSPECTIVE PARTNER required by 
small firm of chartered accountants in 
South Buckinghamshire. Essential thorough 
knowledge of taxation and incomplete 
records. Age range 28—38, partnership after 
short proving period. Anticipated income as 
partner not less than £8,000 p.a. Capital by 
arrangement if required. — Box PP 4131. 





SUBCONTRACT WORK 


NORTH LONDON CHARTERED 
ACCOUNTANTS require experienced 
accountant for subcontract work, including 
South Coast audit. — Write giving details, 
including rate required to Box NL 4170. 





ACCOUNTANT/BOOK-KEEPER. — Ex- 
perienced to final accounts, wages, 
P.A.Y.E., VAT, will visit your clients’ 
offices one or five days each week, per- 
manently. London area. Your audit made 
easy. — Please phone 01—248 9461. 
CONTRACT ACCOUNTANCY and 
book-keeping service, incomplete records 
and P.A.Y.E. a speciality. Established 
twenty-five years. Collection and delivery 
undertaken. — Telephone 0702 354870. 


ESTATE AND TRUST 
ACCOUNTS 


Experienced Chartered Accountant 
seeks subcontract work in this field, 
preferably in Central London area to 
work at home. — Box EA 8765. 


QUALIFIED ACCOUNTANT seeks part- 
time accountancy/tax work in firm of 
accountants on subcontract or time basis. — 
Write: Advertiser, 116 Shepherds Bush 
Road, London W6. 

SOLE PRACTITIONER (A.C.A. 1969). - 
Aged 30 seeks subcontract work in London 
area. Fully experienced accounts, audit 
(public and private), personal, corporate 
taxation, incomplete records, trusts etc: 
work at own office, your office or client’s as 
required. — Box SP 4133. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.c.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 
01-493 9441. Harrison & Willis Ltd, 
118 New Bond Street, London W1. 


A.C.A./A.C.C.A./A.C.M.A. or part- 
qualified available for temporary assign- 
ments (including taxation). London and 
U.K. — Personnel Resources Ltd 01—248 
6321. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 

overseas, 

PRACTITIONERS SERVICES 

BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. 








EXPERIENCED BOOK-KEEPER all 


| aspects/typist seeks interesting post. Used 


to responsibility and pressure. Top salary 
required. — Replies, stating salary and job 
description to Box EB 4154. 
EXPERIENCED SENIOR 12 years’ in 
profession, sound knowledge of accoun- 
tancy, auditing and tax, seeks suitable 
position. Min salary £4,750+neg. — Please 
reply Box ES4143. 

PE I STANDARD eight years experienced 
in audit and accounts, seeks position in 
profession in and around London. Available 
immediately. — Please reply to Box PE 
4175. 

THREE-AND-HALF-YEARS’ experience 
in incomplete records, private and public 
company audits, tax. Seeks Position. — Box 
TA 4144, 


TRAINING CONTRACT 








ACCOUNTANCY GRADUATE, 28, 
accountancy experienced, finished accoun- 
tancy foundation course in November, 
1977. Seeks articleship with 
chartered/certified accountants firm 
anywhere in England. Available immedi- 
ately. — Box AG 4161. 

B.SC. (U.K.) GRADUATE with one year’s 
experience in incomplete records, tax, VAT 
and P.A.Y.E. seeks training contract with a 
firm of chartered accountants preferably in 
the City, East London or Essex. — Please 
reply Box BS 4136. 


o 





M.SC(ECON) STUDENT seeks training 
contract with a firm of chartered accoun- 
tants in London or elsewhere in England in 
1978. Good references available. — Please 
write to A. F. Mujtahid, 127 Seymour 
Road. London N8. 


Please mention this 
Supplement when 


answering 
Advertisements 








SERVICES 








COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 





BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC1 
O1-251 0344 





COMPANY SEARCHES from £2. Prompt 
and reliable personal service. — M. & D 
Searches, 19 Manorgate Road, Kingston 
upon Thames. 01-546 1471 or 01-549 
0308, 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 








LIMITED COMPANIES 


NEW FORMATIONS £80 
— OR —— 
READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 








SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N ISJ 
01-236 2970 


“READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and, 
7387 (A.C.R.A. member), 


READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 


COMPANY..." 
A REGISTRATIONS 
SK COMPANY FORMATIONS} 

(U.K. & OVERSEAS) 


SK SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. į 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 

















LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £83 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 
Express Co. Registrations Ltd 
30 City Road, London EC1 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85. INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 
M. R. CHETTLEBURGH LIMITED 
140/144 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y 0HE. Tel. 01-353 1441 
Ring any day ~ any time — 24 hour service 





wm 





MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hil, 
London N10 (01-883 9595). 

A COMPREHENSIVE MORTGAGE 
SERVICE. ~ Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans, etc. Members of Corporation 
-of Mortgage and Finance Brokers. — Rowe. 
Charles & Co Ltd, Hill House. Wembley 
HA9 SLD. 01-908 3434 (24 hours). 
CLOUDFORD LIMITED, mortgage 
brokers, 7-19 Archway Road, London 
N19 3TX. Tel. 01-272 3727 for loans on 
owner occupied and investment, residential, 
commercial and industrial properties — 
re-mortgages. 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callander Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844). 





OFFICE MACHINERY 
AND EQUIPMENT 








LATEST SERIES 
COMPANY FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 
149 Stafford Road. Wallington. Surrey 
Tel. 01-647 9510 





RUBBER STAMPS — NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven-ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK1 3AR. Tel. 061-480 3826. 
WANTED, WANTED, WANTED 
WANTED, WANTED, WANTED 
Filing cabinets, desks, chairs, book cases, 
stationery cabinets, plan chests, all office 
furniture. Top prices cash. — 01-462 3939. 





MISCELLANEOUS 








STOCK VALUERS 





ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 





PERSONAL 


ACCOUNTS SUPERBLY TYPED at 
low cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 


ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 


FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 
01-937 6503. 








PRIVATE INVESTOR offers to purchase 
and lease back new or second hand office 
equipment under private arrangement to 
reputable clients. — Box PI 4146. 





BUSINESS PREMISES 


ACCOUNTANTS (Two-partner firm) 
having excellent office accommodation NW 
London have surplus approximately 2,000 
sq. ft. one floor. Practitioners who would 
consider ultimate merger are invited to 
reply. — Telephone 01-349 1680, 


INSTANT OFFICES. — Busy position, 
Bakers Arms. London E10. Luxuriously 
furnished. telephonist. receptionist. c/h and 
other services and facilities included. — 
01-539 3300. 








FOR SALE 


EXECUTIVE ROSEWOOD bell-shaped 
desk. 6 ft x 6 ft, excellent condition £175. 
Light oak executive L-shaped 6 ft x 6 ft. 
£75. — 01—462 3939. 





: WILSON. +. MITCHELL © ASSOCIATES. . 
ACCOUNTANCY RECRUITMENT CONSULTANTS 
URGENTLY REGUIRE 


FINALIST, NEWLY QUALIFIED 
A.C.A., A.C.C.A. 


and Experienced unqualified Seniors 


for practising firms in the following locations: 

BATH, BRIDGWATER, BRISTOL, EXETER, LONDON, NORTH 
DEVON, PLYMOUTH, SOUTHAMPTON, TAUNTON, TORBAY, 
WESTON SUPER MARE, YEOVIL and elsewhere throughout 


SOUTH-WEST ENGLAND. 


Telephone lan Wilson, A.C.A., or Andrew Mitchell, A.C.C.A., 
On Taunton (0823) 76947 
or write to us at 


21 The Crescent, Taunton, Somerset TA1 4EB 
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The Directors and staff 
wish all their clients 
and candidates a 
Merry Christmas and a 
Happy and Prosperous 
New Year. 


THE MICHAEL PAGE PARTNERSHIP 
B Clifton Road Maida Vale Londen WS 18Z 


Telephone 01-353 6791 Telex 264079 


Or just extraate? 
Be on time with the | 
LATEST news & jobs 
Ordet your own copy! 
=- The | 
` ACCOUNTANT 





REVISED RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five 
lines (approximately twenty-five words). Additiona’ lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column cm to the 
nearest 5mm (1 in. x 2-5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot 
be applied retrospectively or for advertisements which are to appear at 
fortnightly or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 


If proofs are required for fully- or semi-displayed advertisements copy must 
reach us by 10,30 a.m. on Thursday of the week preceding publication. 


Complete artwork will be accepted up to 4.30 p.m. on Monday of the week 
of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of 
the week of publication. 


These times are subject to alteration when bank holidays or any other 
reason make it necessary to go to press earlier. Notice of any such 
alteration will be given hereunder, 


LINAGE Basic 
ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 lines £4.05 £2.70 
per line (5 words) in addition 81p 54p 
SITUATIONS WANTED 

{including Training Contracts Required) 

Minimum covering 5 lines £3.30 £2.20 
per line (§ words) in addition 66p 44p 


SEMI-DISPLAYED 
All headings: 
per single-column cm 
(minimum 2 cm single-column) 
FULLY-DISPLAYED 
All headings: 
per single-column cm £6-00 £4.00 
(minimum 5 cm single column) 


Concessional 


Box numbers if required — Add the charge for one line at the relevant rate 
for each insertion. Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYMENT 

Except where special arrangements exist ALL ADVERTISEMENTS which 
are charged according to the number of lines they occupy MUST BE 
PREPAID, 


All advertisements intended for this supplement and REPLIES to 
BOX NUMBERS should be sent to the Classified Advertissment 
Department, Gee & Co (Publishers) Ltd, 151 Strand, London WC2R 
1JJ. Telephone 01-836 0832. 





Notice is drawn to the implications of the Sex Discrimination Act 1975 
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` PERSONAL TAX 


HEWITSON-WALKER (TAXATION APPOINTMENTS) - 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£8,000 


£3,000—£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


CITY — P.E.I] FINALISTS — PASS OR FAIL to £5,500 
Vacancies with international Firms who are currently inter- 
viewing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, arge professional 
partnerships, overseas income, C.T.T., etc. 


HOLBORN P.E.I FINALISTS — PASS OR FAIL to £5,500 
Two international practices seeking Finalists/Newly Qualified 
to specialise in U.S. tax. Graduates preferred but candidates 
with good exam records will be considered. 


PERSONAL TAX JUNIORS £2,560—£4,250 
Tax juniors required by medium and large professional Firms to 
specialise in both U.K. and U.S. personal tax liability. Grad- 
uates with no commercial experience or school leavers with a 
year's commercial experience would be ideal. 

WC2 — international Firm for U.S. tax. 

Moorgate — medium-sized practice — P.A. to Manager. 


PERSONAL TAX SEMI-SENIORS £3,000-—£5,000 
Holborn — medium-sized Firm seeks tax Semi-senior to deal 
with well-known ‘show business’ clients’ tax affairs. 

Victoria — small practice — Assistant to Tax Manager. 
Correspondence with both clients and Revenue. Opportunity to 
develop to more senior work in short term. 


Finchley — Semi-senior — some preparation of accounts if 
requested. 


PERSONAL TAX ASSISTANTS £4,000-£6,000 
Baker Street — Small practice requires competent Assistant for 
personal tax clients. 


Moorgate — Large medium-sized City practices close to 
Moorgate require Assistants for complex allocations. 


Chancery Lane — Medium-sized Firm requires capable Assis- 
tant for allocation of individuals and partnership taxation. 
Possibility of company tax. 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS 
Liverpool Street 

St Paul’s — Many vacancies 
Moorgate 

Blackfriars 

Oxford Street 

Green Park 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS 

London Bridge 

International Practice, Assistant Manager 
Chancery Lane 

Supervisor 

Holborn 

U.S. Tax 

Waterloo 

Medium-sized Firm 


£4,000-£6,000 
£6,000 

£5,500 

£4,750 

to £5,500 
£5,525 

£6,000 


£6,000 + 
£7,000+ 


£8,000+ 
to £7,000+ 
£7,000 


PERSONAL PLANNING — PROSPECTIVE 

PARTNER £14,000 
Medium-sized West End Firm seeks A.C.A. with large Firm 
training in personal financial planning. Experience of trusts, 
landed estates and complex personal tax. Partnership within 
short term. Similar vacancy in commerce, 


PERSONAL TAX MANAGERS — UNQUALIFIED 

c. £7,250 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — 2 vacancies 


to £7,500 
Solicitors — West End 


£6,000 


P.A. complex pers, tax to £9,000 





TEMPORARY TAX urgent to £5 p.h. 





TRUSTS to £6,000 
Assistants/Senior vacancies all over London ~ medium- and 
large-sized practices. Details on request. 


COMMERCIAL TAX 


INTERNATIONAL TAX — FRANCE £Neg. 
Based in France, leading international group requires tax 
specialist with at least 3 years international tax experience. 


GROUP TAX MANAGER £12,500+car 
Leading U.K. company based in London seeks to recruit Senior 
Tax Adviser with Board level experience of management and 
senior tax advice at highest level essential. Prospects of advance- 
ment to Board. 


OIL INDUSTRY c. £10,000 
Large organisation with interests in North Sea oil seeks 
Number 2 Tax Advisor. International Firm background, 
preferably graduate, with at least 3 years tax experience. 


INTERNATIONAL TAX ~ PROFESSION £12,500-£15,000 
Major International practice requires Senior Tax Manager/ 
Prospective Tax Partner to join their expanding International 
tax practice. Preferably 5 years’ experience of international 
tax. 


TAX PLANNING — CONSULTANCY £10,000+ 

Vacancies with 3 long-established tax consultancies dealing with 
substantial public quoted clients’ tax problems. Experience of 
dealing with one-off problems is useful, but an ability to find 
quick solutions to problems essential. 


BANKING £6,506 + mortgage 
Qualified Tax Senior with 2 years’ tax experience either in the 
profession or industry. Mortgage and loan facilities available. 


ASSISTANT TAX MANAGER £8,000 
Candidates qualified by experience used to dealing with com- 
putation preparation and correspondence with Revenue. Usual 
major company benefits. 


MIDDLESEX ~ TAX ACCOUNTANT £6,000+car 
Leading concrete group seeks No. 2 Taxation Accountant for 
preparation and submission of computations for subsidiary 
companies. 


TAX MANAGER £10,000 
Large retailers seek U.K. Tax Manager. Computation and 
planning. 


COMPANY TAX 


PE. Il FINALISTS/NEWLY QUALIFIEDS 

TO SPECIALISE to £6,000 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Optimistic finalists should 
apply now. 

PROSPECTIVE TAX PARTNERS 

EC2 £Neg. 
Rapidly expanding medium-sized practice seeks qualified Tax 
Manager to deal with supervision of preparation and submission 
of computations to Revenue. Partnership envisaged within 18 
months. 

Chancery Lane £10,000 
Second Tax Manager required to deal with both close and public 
companies. Unusual opportunity. 


SENIOR TAX MANAGERS to £18,000 
Career Managers required by two international practices. 
Partnership considered in reasonably short term. Top calibre 
practices, 


CORPORATE TAX SENIORS 

Waterloo to £8,500 
ECI to £7,000 
Holborn c. £6,250 
Liverpool St — Senior £6,500 


CONSULTANCY -CITY to £9,500 
Candidates wishing to deal with consultancy work in the 
profession in one-off situations. Leading international Firms. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM to £7,000 
Pers. Tax Asst. — large practice (3 vacancies) 
Co. Tax Seniors — some planning 

Pers, Tax Snrs. —local Firms 

BRADFORD 

Pers./Co, Tax — medium-sized Firm 
BRISTOL 

P.A. to tax partner — 2 vacancies 
CARDIFF 

Tax Manager — International Firm £Neg. 
CAMBRIDGE 

Tax Assistants 

CHESTER 


£7,000 
c. £4,500 
c. £4,250 


£4,000 


to £4,000 


£Neg. 
Tax Assistant 
COVENTRY 

Company Tax 

DERBY 

Tax Seniors pers/corp. tax 


to £5,508 
to £5,000 


EXETER 

Tax Consultants — mainly pers. tax 
EDINBURGH 

Tax Seniors — company tax 
GLASGOW 

Personal Tax Assistant 

Tax Manager 

LEEDS 

Tax Manager — International Firm 
Pers. Tax Assts — International Firm 
LEICESTER 

Company tax — local practice 
LIVERPOOL 


Company Tax Manager — National Firm 


Pers. Tax Asst — local Firms 

Asst. Manager — National Practice 
MANCHESTER 

Pers. Tax Asst. — many vacancies 
Prospective Partner — Consultancy 
Tax Seniors — large Firm 
NOTTINGHAM 

Tax Seniors — medium Firms 
NEWCASTLE 

Trust/Tax 

NORTHAMPTON — KETTERING 
Tax Manager — National Firm 
MILTON KEYNES/BLETCHLEY 


Personal Tax Manager — London practice 


OXFORD 


Tax Manager — local Firm/start department 


SOUTHAMPTON 4 
Tax Manager — International Practice. 
PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers/company 
WORCESTER 

National Practice — Fax Senior 


£Neg. 

to £6,000 
£4,000 
£5,250 


to £5,500+ 
£4,000 + 
£5,000 


£Neg. 

c. £4,000 
£6,000 
to £4,000 
£8,000+ 
£Neg. 
£3,000-£4,000 
£8,000 
£Neg, 
£5,800+ 
ENeg. 

£ Neg 
£Neg. 


ENeg. 


HOME COUNTIES TAX 


BECKENHAM/BROMLEY 

Tax Senior 

ASST. TAX MGR. 

Personal Tax Juniors — London Firm 
BRIGHTON 

Tax Assistants — pers./co. tax 

Tax Consultants 

CROYDON 

Pers. Tax Assistants — London Firm 
Co. Tax Seniors — London Firm 
CHELMSFORD/COLCHESTER 
Tax Seniors — personal/corporate 
HOVE 

Tax No. 2 

FARNHAM 

Pers./Company tax — local Firm 
GUILDFORD 

Pers./Co. Tax Senior — London Firm 
Personal Tax Assistant 
HARROW/WEMBLEY 

Personal Tax 

HIGH WYCOMBE 

Tax Assistant 
HERTFORD/STEVENAGE 

Tax Senior — London Firm 
IPSWICH 

Local Firm — Pers. Tax Assistant 
Tax Manager — new office 

KENT 

LEWISHAM 

Pers. Tax — London Firm 
MAIDSTONE 

Personal Tax Assistant 
NORWICH 

Pers. Tax — International Firm 
REDHILL 

Trust Manager 


READING/SLOUGH 
Prospective Tax Partner 
Personal Tax Seniors 
RICHMOND 

Prospective Tax Partner 
STAINES 

Tax Assistant — local practice 
TUNBRIDGE WELLS 

Tax P.A. to Partner. 


WORTHING/WEYBRIDGE/WOKING 


Tax Seniors 
WATFORD/ST. ALBANS 
Personal Tax Senior. 


In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01-248 0441 
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£Neg. 
£5,000 
£Neg. 
£3,750 


£4,000+ 
£6,000+ 


to £5,000 


£5,000+ 
£4,500+ 


£5,750 
£4,000 
£5,500 
£Neg. 
£5,000+ 


£4,000 
£6,500 


£8,000+ 
£Neg. 


£3,000 

£4,000 
£Neg. 
£Neg- 

£5,000 


£7,000+ 
£Neg. 


£Neg. 
£Neg. 
£4,500 
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Quality of Earnings 


The Effects of Political Factors 


by PROFESSOR JOEL SIEGEL, PhD, CPA 


A variety of political factors must be considered when analysing 
the quality of earnings of companies — including the impact of 


foreign operations and governmental influence. 


Earnings derived from operations in politically and economic- 
ally unstable foreign countries — as for instance in the Middle 
East and in South America — are of lower quality because of 
the risk of nationalization and restrictions on earnings. 
Therefore, the profit margin of a firm operating solely in a 
politically unstable country is not as indicative of future 
earnings as the profit margin of a firm operating in a politically 
stable one. The following quotation! exemplifies the position: 


‘Companies that expand Western Hemisphere operations at the 
expense of Eastern Hemisphere operations show an improvement 
in earnings quality. For example, in 1963, Standard Oil of 
California showed more rapid expansion from Western 
Hemisphere operations which increased some $6-4 million to 
$176-8 million, or 55 per cent of total net, while Eastern 
Hemisphere net income expanded by only $1-8 million to $145.2 
million. 

‘This division of earnings sources by hemisphere appears ex- 
tremely enlightening since Wall Street traditionally has seen 
higher quality of earnings generated in this hemisphere over those 
from the other hemisphere, as the latter is more prone to political 
instability and economic uncertainty.’ 

Many firms have experienced unstable results from foreign 
operations. Getty Oil disclosed that ‘in the first five months of 
1974, the company recorded a charge to income of $20-9 
million in order to reflect a probable participation or equivalent 
increase in host government take in the company’s concession 
with the kingdom of Saudi Arabia’; Hughes Tool was obliged 
to recognize that ‘the changing political situation in Argentina 
could have an adverse effect on the company’s interests.” And 
Anaconda experienced ‘a change in government mining policies 
in Peru in 1970 which ‘made the company abandon a planned 
$175 million project and required the write-off of $4-3 million 
in deferred costs’. 

Disclosure should be made of earnings derived from each 
foreign country to enable analysts to evaluate their reliability 
and consequent worth on a separate basis. 


Effect of government influence 


Stringent government regulation of a firm may interfere with 
its business operations, and lead to low levels of management 
control over its own destiny. For example, Rorer-Amchem dis- 
closes that ‘in 1974, there was a decline in sales of the phar- 
maceutical ‘Quaalude’, which in late 1973 was placed under 
restrictive production and prescribing controls in the US’. 
Furthermore, government policies often change, with 





1L. Tso, Techniques Jor Discovering Hidden Value Stocks (New York, 
Frederick Fell, 1965), p. 309. 


material implications for the firm. Companies which are highly 
susceptible to government interference, then, have less 
earnings stability. The degree of government interference in a 
firm’s activities may be determined by reviewing laws and 
regulations of government agencies as they affect specific in- 
dustries and/or companies. 

Some industries are also susceptible to price controls. 
Railroads are a classic example of government regulation of 
pricing policies which have had severe impacts on earnings 
flows. It is not unlikely that the quality of earnings of a number 
of railroads would have been viewed much differently by 
potential investors if regulation had not been present. The real 
estate rental industry in New York also faces stringent rent 
control regulations. 

Environmental and safety regulations may interfere with 
corporate operations and result in earnings instability. For ex- 
ample, Eastern Gas and Fuel Associates disclosed: 


‘Effective August 1st, 1973, it was determined that two coal mines, 
which had previously commenced production operations required 
significant additional development expenditures as the result of the 
changing requirement of Federal and state health and safety 
regulations. Approximately $3-8 million of costs were incurred to 
meet these new requirements.’ 


Public contracts 


Firms which have poor relationships with their regulatory 
bodies will have lower earning potential. For example, General 
Telephone and Electronics disclosed that its subsidiaries had 
experienced delays ranging from three months to two years in 
obtaining rate increases, and that approved rate increases were 
often less than the amounts requested. 

Companies highly dependent on government contract work 
and/or subsidy programmes may have lower earnings stability 
because they are susceptible to erratic changes in government 
spending policies. For example, firms tied to the agricultural 
market are susceptible to political interference related to 
subsidy programmes to farmers. 

Some companies intentionally avoid government contracts: 
for example, US Homes discloses that ‘the growth in net sales 
has been partly due to the avoidance of dependency on govern- 
ment programmes which have been curtailed in recent years’, 
The elimination of government contract work can severely 
affect corporate operations, as in the words of the TMCA 
report that ‘the termination of the supersonic transport 
programme in 1971 had an adverse impact on the company 
during 1970 and 1971’. 
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REVIEWS 


Estate Planning Through 
Life Assurance 


by PETER HARRIS. 
Sweet & Maxwell, £12.75. 


The author, in his preface, makes the 
point that few taxpayers can afford to 
forego the Treasury subsidy (in the form 
of tax relief) on life assurance premiums 
and goes on to describe various viable 
tax economies. 

The definitions of a qualifying policy 
and of chargeable events were considerably 
amended in 1968 and again in 1975 and 
1976, but there is still a good deal of 
scope for tax management or planning 
which does not involve anything very 
fanciful or artificial by way of tax 
avoidance schemes. 

A number of steps may be taken on a 
DIY basis by the assiduous reader, but 
the book is also an essential reference 
book for practitioners. 

_ A useful section on partnerships and 
close companies covers the use of life 
assurance in helping to cope with 
possibly crippling ‘capital transfer tax 
liabilities and other cash crises on the 
sudden death in harness of an 
entrepreneur. At the simplest level is the 
suggestion that key partners and 
company directors insure each others’ 
lives. The proceeds on maturity of such 
policies are not taxable on the recipient 
but may handsomely stem the outflow of 
cash at the crucial moment. 

Full use of the £5,000 exemption for 
gifts in consideration of marriage may be 
made by a parent who has not £5,000 
immediately to spare. He may secure a 
whole-life policy on his own life for 
£16,000 at a premium of around £500 at 
age 55, and put this into trust for the 
beneficiary, contracting to pay the first 
-10 years’ premiums himself. On the 
father dying at age 80 the son would 
probably receive around £20,000 if the 
premiums had been continued. Of course 
the son would himself then be in his 
fifties, whereas his time of greatest need 
was when he was first married. 

By using the ‘back-to-back’ device of 
purchasing an annuity and also insuring 
his life, a wealthy person can increase his 


800 


income and also the net after-tax capital 
inherited by his heirs. For this piece of 
fiscal magic alone the book, which also 
deals with provision for school fees, is 
worth acquiring, and there is also a 
useful index and appendix of relevant 
legislation for the professionals. 


Key to Income Tax 


by J. M. COOPER and Percy F. HUGHES. 


Taxation Publishing Co, £4-25. 


There are now so many guides and 
reference books to taxation that the 
choice of which to buy hinges as much 
on the lay-out of the material and the 
ease of reference as to actual content and 
style. Many reference books appear 
annually and the authors, therefore, have 
continuing opportunities to improve and 
refine their works year by year. Indeed 
such a process is vital as the subject- 
matter becomes more and more com- 
plicated with each passing statute. 

One such annual is the Key to Income 
Tax in the Master Key series. This 
paper-back volume of 261 pages features 
a thumb-index to the 12 separate 


sections and each of the sections has its 
own index of contents. There is a strong 
accent on practical matters including a 
host of arithmetic examples of the way 
various taxing and relieving provisions 
work, 

The handbook deals with capital gains 
tax, but not corporation tax — covered in 
a separate ‘Key’ publication, and like 
most of its 1977 contemporaries went to 
press before the final amendments were 
made to the personal reliefs for 1977-78. 


Sergeant and Sims on 
Stamp Duties and Capital 
Duty 


Seventh edition, by B. J. SIMS. 
Butterworth, £26. 


The previous (sixth) edition of this book 
was entitled simply Sergeant on Stamp 
Duties; capital duty was first imposed 
after Mr Sergeant had passed away. 
Capital duty — undoubtedly a stamp duty 
— was dealt with in a supplement to the 
sixth edition, both that and the supple- 
ment being the work of Mr Sims. 

As indicated in the preface, and borne 
out by the text, there are a great many 
new paragraphs of considerable practical 
utility, in addition to the inclusion of 
new legislation and new reported cases. 
One particularly useful addition consists 
of several paragraphs on pages 115-6 
about patents and ‘know-how’. 

It is plain that Mr Sims and Mr 
Tavaré have not contented themselves 


Capital Transfer Tax 


by RONALD C. IND. 
Macdonald & Evans, paperback, £3. 


At present, the standard of knowledge of 
capital transfer tax required in the 
qualifying examinations of the legal and 
accountancy professions is not very high, 
and this work goes far beyond that low 
water mark. 

Ronald Ind is the Chairman of Chart 
Tutors Ltd and there can be few people 
better qualified to know the needs of 
accountancy and law students — for 
whom this 350-page book is described by 
the author as a ‘primer’. No attempt has 
been made to deal with the more obscure 
points of capital transfer tax, for which 
readers are rightly referred to more 
learned treatises. 
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Each of the first ten chapters con- 
cludes with progress tests, which the 
aspiring student is recommended to 
work through and then compare with 
solutions provided in an appendix. 


The final chapter deals with CTT 
saving in an elementary but nevertheless 
sensible way. At the moment, a small 
minority of wealthy taxpayers are busily 
engaged in involved and sometimes 
esoteric tax planning exercises, which 
may or may not work, whereas the 
vast majority are not even taking ad- 
vantage of the exemptions and reliefs 
provided by the legislation! 


The text contains many examples, and. 
there is a detailed index, accompanied by 
tables of statutes and of cases. 


with a pedestrian kind of updating, but 
have energetically applied their minds 
and skill in assisting practitioners in this 
somewhat esoteric and ever-changing 
branch of the law. They make an interest- 
ing point on page 174, namely that the 
voluntary release of a fund from an 
annuity is not thought to be a voluntary 
disposition of property. 

One can make some minor criticisms — 
inevitable for such a long and com- 
plicated work. Section 44 of the Finance 
Act 1965 (valuation for capital gains tax 
purposes) is reproduced in full on pages 
294—6, ‘without indicating that it has 
no legal significance for stamp duty pur- 
poses. One has to read a note to section 
55 of the Stamp Duty Act 1891, on page 
126, to discover that in practice the 
Inland Revenue applies section 44 (3) 
(quoted securities) for stamp duty pur- 
poses. 

It would be very helpful for owners of 
the Annotated Tax Cases if the reference 
in those cases was invariably shown. 
And why do the authors say ‘intergroup’ 
when they mean ‘intra-group’? 


Tolley’s Income Tax 
1977-78 


by Eric L. HARVEY. 
Tolley Publishing Co, £5. 


This annual reference book covers capital 
gains as well as income tax, but does not 
include capital transfer tax. It is a mute 
comment on our fiscal system to cover all 
three levies within one binding would 
produce too large a volume for a con- 
venient reference handbook. 

Income tax rates and reliefs are quoted 
for the past 12 years ~ the author com- 
menting, somewhat ominously, that the 
data may be useful in the context of a 
back-duty investigation! 

In these multi-Budget days, even an 
annual reference book has problems in 
keeping its readers up to date. An in- 
teresting feature of the Tolley volume is 
a plastic bookmark containing the 
1977-78 tax rates and reliefs which, of 
course, depended on deals with unions 
and the cut-and-thrust of Commons 
Committees. Inordinate delay in printing 
was thus avoided by the use of the 
plastic ‘Stop Press’ device. 

Unfortunately further changes were 
made in the October Budget but, as in 
the case of other ‘annuals’, the publishers 
undertake to keep annual subscribers 
notified of post-publication tax changes. 


Pension Schemes — 
The New Approval Code 


Second edition, by ERIC BRUNET. 
Eric Brunet, Sevenoaks, Kent, £1-85, 
post free. 


Hosking’s Pension 
Schemes and 
Retirement Benefits 


Fourth edition, by K. MUIR McKELVEY, 
£. E. G. ROUNDand T. G. ARTHUR. 


Sweet & Maxwell, paperback, £8-50. 


Occupational Pensions — 
The New Law 


by JAMESJACKSON. _ 

New Commercial Publishing Co, 4 
St John’s Terrace, London W10, paper- 
back, £11. 

These three books on pension schemes 
aze written with different objects in view 
and to some extent for different 
readerships. 

Mr Brunet’s book in its earlier edition 
was based on a series of magazine arti- 
cks which provided a summary of the 
conditions, both statutory and dis- 
cretionary, for approval of a pension 
scheme under the Finance Act 1970. The 
new edition refers in passing to the effect 
of the Pensions Act but does not claim to 
d:scuss the complex ‘issues involved for 
employers in arriving at a decision as to 
whether or not they should contract-out. 
The book is clearly and concisely written 
and, subject to what is said in the last 
paragraph, for its limited purpose 
provides the means for anyone who 
needs to do so to get a comprehensive 
and detailed view of the taxation aspects 
of pension schemes. 


Comparison of the new edition of: 


Hosking’s book with its predecessor 
stows how considerable have been the 
legislative changes since 1968. This con- 
tinues to be a useful general reference 
book on most, if not all, aspects of 
pension schemes, and will be of especial 
help to anyone concerned with such 
schemes who is not, and does not need to 
become, a specialist. Nearly half the 
beok consists of appendices which 
reproduce parts of various Acts, in- 
cluding certain recent Finance Acts and 
Social Security Acts. Surprisingly, Part 
III of the Pensions Act which is con- 
cerned with contracting-out is complete- 


ly omitted. It is, however, questionable 
whether any useful purpose is served by 
the extensive reprinting of recent. 
legislation. 

Mr Jackson’s book has an entirely 
different slant and is concerned primarily 
with the Pensions Act and the position of 
trade unions in relationship to it. Well 
over half his book consists of appendices 
in which are reproduced the Pensions 
Act with some of the regulations made 
under it, and extracts from Acts con- 
cerned with industrial relations. All the 
legislation so reprinted (and in its 
entirety) can be purchased from the 
Stationery Office for significantly less 
than half the price of the book. Mr 
Jackson makes an important point that 
most of those who advise about pension 
schemes, especially consultants con- 
cerned with their design and financing, 
are ill-equipped to appreciate the likely 
impact of their actions on industrial 
relations. It would, however, be unfor- 
tunate if one result of reading Mr 
Jackson’s book was to encourage such a 
person to set up as an expert in this field 
as well as his own. 

Anyone writing or publishing a book 
at the present time about pension 
schemes is almost bound to find that by 
the time the book can be in the hands of 
the public the position will not be the 
same as it was when the text left the 
hands of the author. It is, therefore, es- 
sential for anyone who is intimately con- 
cerned with pension schemes to keep 
abreast of current legislation and infor- 
mation issued by the numerous Govern- 
ment departments and agencies charged 
with some statutory responsibility or 
other which affects such schemes. 


NEW BOOKS 


KEY TO CAPITAL GAINS Tax, eleventh 
edition, by K. R. Tingley. 396 pp. 
Taxation Publishing Co, paperback, £5-25. 


CURRENT ISSUES IN ACCOUNTING, edited 
by Bryan Carsberg & Tony Hope. 293 pp. 
Philip Allen, paperback, £4-50. 


MANAGEMENT ACCOUNTING, second 
edition, by W. M. Harper. xiiix416 pp. 
Macdonald & Evans, paperback, £1-75, 
£205, post free. 


AN APPROACH TO LAND VALUES, by D. M. 
Turner. 223 pp. Geographical Publications, 
£6-25. 


CHARLESWORTH’S MERCANTILE Law, 
thirteenth edition, by Clive M. Schmitthoff, 
and David A. G. Sarre. lii+564 pp. Sweet 
& Maxwell, paperback, £2-40. 
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(CALLING ALL 
ACCOUNTANCY 
STUDENTS 


For over 100 years we have 
published and supplied books 
for the Accountancy Profession 
especially Textbooks for 
Students. We have a large 
selection of Accountancy and 
Management publications 
always available. 


Our experience is at your 
disposal — let us help you, by a 
visit to our Bookshop. 


THE CITY LIBRARY 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 
Telephone 01-836 0832 


Orders by post dispatched to 
all parts of the world. 
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BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) . 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. ` . 

The majority of members are engaged 
in Public Practice and the remainder. in 
Commerce, Industry, Local Government, 
etc. 


The basic qualifications for membership - 
are: : 


Associates 

Must have passed the Association's 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 


Licentiates 

Must be at least 25 years of age with 
a minimum of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination only. 


Student registration is available to 
applicants with a suitable educational 
background. 


Examinations are held only in the United 
Kingdom in May and November. 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


STAMFORD HOUSE 
LONDON W4 1TP 

















Sing a Song For 


Santa 


by WILLIAM L. |. NEWMAN, ACMA 


“The Research Director is looking for a Father Christmas,’ 
declared the Chief Accountant, without batting an eyelid. 

It was mid-December and large flakes of snow were drifting 
down past my window. I was up-to-date with my work, the 
weather had turned seasonal and I was already anticipating the 
Christmas break. ; 

‘The Professor is looking for a volunteer,’ he explained 
hurriedly. ‘He wants someone from Accounts to take on the 
role of Father Christmas at the children’s party.’: 

- ‘Oh no, not me!’ I retorted defensively as the reason for his 
visit became painfully clear, ‘I’d be hopeless. It would be a 
fiasco — a complete fiasco. In any case. ...’ 

“The party’s in the afternoon,’ interrupted the Chief Account- 
ant pointedly; ‘it starts at 2 pm. Perhaps the fact that it’s in 
the firm’s time will make a difference.’ _ 


Nothing to it 


“What do I have to do exactly?’ I asked. 

‘Nothing to it, old boy!’ he chortled happily. ‘You’ve only 
got to dress up and hand out a few presents. There’s really 
nothing to it.’ 

I considered the proposition for five seconds and then agreed 
to take on the role. 

You won’t regret it,’ the Chief Accountant declared con- 
fidently. “The Research Director will be very grateful. Very 
grateful indeed!’ 

Slowly the hours passed by, and at last the historic moment 
arrived. I was ready to launch myself into the role of Father 
Christmas! 

Although my white beard fitted perfectly, the cloak had 
obviously been designed for a much bigger man. Fortunately, 
however, I had managed to solve the problem with the aid of 
six inflatable cushions. 


As I tried to creep unnoticed through the main Accounts . 


Office my swirling cloak brushed against a long line of desks 
and I accidentally dislodged two ash trays, a calculating 
machine, a miniature globe of the moon, eight cartons of coffee 
and an obscene paperweight. Several clerks began to shout 
non-seasonal abuse at me, and I decided to beat a hasty retreat. 

When I finally reached the staff canteen I was relieved to see 
that the Chief Accountant was already waiting for me. He was 
dressed as a clown and wearing a false nose which kept flashing 
on and off in the most distressing manner. 

‘It’s battery-controlled!’ he declared proudly, touching the 
grotesque monstrosity with a white-gloved forefinger. 

“Whatever will they think of next?’ I muttered incredulously, 
trying not to laugh out loud at his bizarre appearance. 

“You look great,’ he then declared warmly. ‘Just wait here for 
a minute while I go and prepare the kids for your arrival.’ 

I smiled through my beard, and then hid behind the door as 
he entered the canteen. 


As I waited for my entrance cue a disturbing thought 
suddenly struck me. I hadn’t been given any presents to hand 
out to the children. . 

I was just about to tender my resignation when I noticed a 
large carton standing at the far end of the corridor. Fortunately 
it was crammed full of gaily-wrapped parcels, and I sighed 
with relief. 

A moment later the Chief Accountant declared in a loud 
voice, ‘Here he comes, children. The man you’ve been waiting 
for. The fantastic, the stupendous, the incredible, the one and 
only Santa Claus!’ 

A huge cheer went up when I made my entrance and I was 
half-dragged, half-pushed towards a chair in the middle of the 
room. 


Formed a queue 


Without waiting for me to sit down, the juvenile mob then 
rushed forward yelling and screeching like a pack of hysterical 
hyenas. After a great deal of shouting and an eloquent plea for 
sanity, the Chief Accountant managed to get them to form a 
queue. 

“There’s no need to push,’ he added forcibly, ‘everyone will 
get a nice present from Santa.’ 

First in the queue was a small boy aged about seven. He had 
long golden hair and an angelic smile. 

‘And what would little Andrew like for Christmas?’ I asked 
good-naturedly as I rammaged through the carton. 

‘A bayonet!’ he declared expectantly, striking me in the chest 
with a small but very sharp dinner fork. A fraction of a second 
later there was a loud explosion as one of my cushions dis- 
integrated. i 

‘Santa’s burst a gut! Santa’s burst a gut!’ chanted the 
children excitedly, as the little boy hopped away clutching his. 
precious package. 

Glowering with rage I took out another parcel and then 
handed it to a girl aged about 11. 
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‘Aren’t you going to ask me what I want for Christmas?’ she 
asked sadly. 

T asked her. 

‘Mind your own #*#####« business!’ she retorted and ran off 
shrieking with laughter. 

I slowly counted up to ten, and then continued to hand out 
presents to the well-organized group of troublemakers. 

I had just given out the tenth present when the first boy 
returned. He looked rather upset, and when I saw his un- 
wrapped present I wasn’t at all surprised. 

‘This is no good to me, fatty!’ he shouted angrily, thrusting 
an electric razor into my perspiring hands. 

‘And this is useless!’ exclaimed a little girl, her eyes already 
brimming over with tears. To my surprise she was brandishing 
an expensive-looking whisky decanter. 

‘It’s all very confusing. . . > I murmured unhappily, as more 
and more protesting children began to gather round me. 


Some mistake 
The Chief Accountant soon noticed the disturbance and 
hurried over to investigate. 

‘What’s going on?’ he asked, staring at me accusingly. 

‘There seems to be some mistake with the presents,’ I 
declared miserably. 

‘You damn fool. .” he bellowed as he glanced down at the 
carton. “The children’s presents are in a sack in the kitchen.’ 

‘What are these, then?’ I queried, gesturing towards the now 
half-empty carton. 

‘Those are supposed to be the raffle prizes for the Senior 
Managers’ Christmas party!’ he explained angrily. 

There was a long and ominous silence and, as I stared at the 
ring of hostile faces surrounding me, I knew that some sort of 
diversion was required. 

‘Who’s going to sing a song for Santa?’ I asked hopefully. 

There were no volunteers. No volunteers at all... . 








Exemplary Report 
from British Assets 


Investment trusts, for better or for 
worse, are much in the City news. The 
contentious matter of the discount on 
assets at which investment trust shares 
are quoted on the stock market is being 
resolved to a degree, not so much by the 
efforts of investment trust managers as 
by takeover hopes engendered by bids 
from pension funds. 

This is not necessarily the method by 
which investment trust people would like 
to see the discount narrowed, but 
beggars are not choosers. One thing, 
however, is certain. The need of invest- 
ment trusts for a better understanding 
of their position has prompted a 
remarkable improvement in the standard 
of annual reporting. 

British Assets Trust, of that renowned 
haven of Scottish investment trust man- 
agement, Charlotte Square, Edinburgh, 
has been prominent in this development. 
The Trust's recently-issued accounts are 
a model of information and presentation. 
Making an investment trust ‘live’ in 
words, figures, illustrations and charts is 
no. easy business, but British Assets 
make an extremely impressive fist of it. 
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There is a fine balance between the 
individual and the institutional in the 
ownership of British Assets’ equity. 
Individual shareholders owned 50 per 
cent at September 30th, bank nominees 
(some individual, some institutional) 
owned 11 per cent, and institutions 39 
per cent. 


Concern for individuals 


The extent of the information now 
given in British Assets’ accounts in- 
dicates a concern more with the in- 
dividual rather than the institutional 
shareholder. As Sir Alastair Blair, KCVO, 
TD, WS, the chairman, writes: “The 
annual report this year is considerably 
longer than last year. Not only have we 
produced a consolidated revenue account 
and balance sheet incorporating our 60 
per cent interest in GBC Capital, but 
we have set out on four pages at 
the beginning of the report, some 


supplementary information about your . 


company.’ 
In the four pages there is a bit of a 
‘commercial’ for investment trusts, 
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‘which seems to preach to the converted. 


There are pen pictures of the directors 
who include Mr R. G. Duthie, ca, and 
Mr W. R. E. Thomson, ca. Mr Duthie, 
chairman of Black & Edgington and of the 
Clyde Port Authority, joined the British 
Assets’ board last September, and Mr 
Thomson, joint managing director of 
The Ben Line Steamers and a director of 
several companies, has been a British 
Assets director since 1974. 

There is a review of 1976-77 in 
words, diagrams and charts, and 
graphical analysis of investments by area 
and industry $ the area being 50 per 
cent UK, 36 per cent USA, 8 per cent 
Canada, 4 per cent Europe and 2 per cent 
South Africa. 

GBC Capital, to which the chairman 
refers, is a Canadian investment com- 
pany quoted on the Montreal Stock 
Exchange whose assets are invested in 
Canada and the United States. Of GBC’s 
outstanding 2,694,429 shares, British 
Assets owns 1,628,157 or 60-43 per cent. 

This, in fact, is British Assets’ 
biggest single investment with an 
end-September value of almost £11-10 
million, far ahead of the next biggest — 
the £4-03 million value of the Trust’s in- 
vestment in Shell Transport. Detail is 
provided of GBC’s group balance sheet 
at September 30th, the consolidated 
revenue account for the nine months to 
that date, the five-year record, and 
GBC’s top ten holdings. 

Information on British Assets is 
generous, the full list of holdings being 
provided with detail shown of the 
amount of the holding, its value, the main 


woe 


+ 





activity of the company concerned, and 
its country of incorporation. The list is 
ranked by value, and there are running 
totals of the top 10, 20, 30, 40, 50 and 60 
holdings, with the last four making up 
the final value of £84-36 million. 

It is all extremely well done. 


Problems over Property 
Values 


Extraordinary and prior year debits of 
£2,267,813, offset by an identical 
transfer from reserves, dominate the con- 
solidated profit and loss account of C. H. 
Beazer (Holdings) for the year to last 
June 30th. Net attributable profits ahead 
of the extraordinary items were £288,285 
against the previous year’s £615,200 
when extraordinary debits were a mere 
£9,608. 

Commercial, industrial and residential 
development and contracting in the UK 
and Europe is the Beazer group’s 
business, and the extraordinary items, 


not surprisingly, turn on property values. 
The note to the accounts shows the extra- 
ordinary items to consist of £2,402,792 
of ‘write-downs on disposals during the 
year’ of European and UK land and 
property held for resale at July 1st, 1976. 
A figure of £940,618 applies to ‘interest 
(less rental income) on property owned 
at July Ist, 1976, and June 30th, 1977, 
and write-down thereof to realizable 
value’. 

Against these figures there are tax 
reliefs of £1,300,019 to give a net debt of 
£2,943,391, to which is added £224,422 
of losses on exchange. It is explained 
that at July ist, 1976, the directors and 
their professional advisers were unable 
to form an accurate opinion of the then 
current market value of land and 
property held. 

Had that been possible, a write-down 
would have been made in the 1976 
accounts. Some of the property has now 
beea sold, giving r:se to the write down 
of £2,402,692. ‘It is considered this item 


is not relevant to the current year’s 
trading, but is due to the inability to 
quantify it at the previous accounting 
date’. 

Following the sale of a major French 
investment, the French subsidiary was 
placed in voluntary liquidation to avoid 
the necessity of injecting further capital 
into that company. The Beazer board’s 
opinion is that ‘it would be misleading to 
charge against current year’s profit that 
write-off on property held at July 1st, 
1976, some of which had been held for 
more than two years and the net interest 
cost of holding these properties’. 

Interest paid during the year and 
written off under this heading amounted 
to £1,165,776. Auditors Gordon Wood, 
Scott & Partners make no specific 
reference to the extraordinary items in 
their report. 

Beazer, of course, is not by any means 
the only UK development company that 
needs to take unpalatable decisions con- 
cerning European property operations. 





Goodwill 


‘Finance and Commerce’ offers greetings, and 
hopes that 1978 will treat all accountants kindly. 


Goodwill to all accountants, young and old, 

Who thrive on others’ needs and requisites 

Ordained by those who rule them from on high; 

From Moorgate Place’s chill exposure drafts, 

From Stock Exchange’s harsh quotation rules, 

From Panel strictures of the gravest kind, 

From Whitehall’s powered corridors, whence fall 

White-Papered warnings of the wrath to come, 

To make uncertain what is still unsure. 
Goodwill, writ off of course, to those who know 

The rules of tax deferred, ED19; 

Know who is Jekyll, who — or what — is Hyde; 

Have buried Sandilands and who, pure souls, 

Have seen him off with monetary pomp. 

From all their sources let them gather then 

The facts and figures, words and notes. Report 

Them to the multitude of those to whom 

Account is made: holders of shares and they, 

Employed or not, who fain would do such things 

That do upon the corporate sense impinge. 

‘Participation’ is the saving grace 

Of those who have no capital to lose 

But who assume the rights of those who have. 
Set all of it in printed figures, prose. 

Picture directors, sins and warts and all. 

Prop up the chairman in his maudlin thoughts 

Which praise the prospects of the longer term. 

Place in the notes contentious and obscure 

Departures from the straight and narrow path 





That may incite the eagled press to seek 
Enlightenment on points that auditors 

Have raised, and have received those due rewards 
Ordained to those who diligently seek 


- The truth. Give such a view so true and fair 


That 1948 will not gainsay. 

And with it all present the tabloid bright, 
The plain man’s guide to money, decked around 
With money bags and snakes and ladders, so 
The workers know their minus from their plus. 
And having done all this, with humbleness 
The Accountant beckons with its rich Awards: 
Many are entered, but the choice is few 
No matter just how hard the many try. 

Accounting’s complications will accrue 
To make those coming after more inclined 
To throw the sponge, and see the day as lost. 
Be still. Take heart, O fearful ones, and heed 


‘Finance and Commerce’ where pure thought prevails. 


There is one matter — Parliamentary time — 
Which will eradicate White-Papered fears 

Of complications worse than worst ere known. 
Westminster’s wonders work their weary way 
Through labyrinthine labours all obscure; 
They have no time, however, some implore, 
To make their dreadful Paper into law. 


Exeunt omnes, cheering. 
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BULLS AND BEARS | 


Hope Springs 
Again 


Another year approaches and hope springs again in the 
collective investment heart. The bull market which began with 
the FT Index under 150 at the beginning of 1975 peaked out, 
according to some, with the Index under 550 in September 
1977. Two and three-quarter years is a fair span. 

The fact that the same Index was 540 or so late in 1972 does 
not deter those searchers after capital protection through the 
stock-market, where long-range holders are out and short- 
range dealers are well and truly in. In between the peak of early 
1973, the depths of early 1975 and the new peaks of 1977 there 
has been ample opportunity for dealing on the part of those 
prepared to take a view and prepared to switch their funds 
accordingly. 

The long-term ‘hoper’ who began his hoping at the top of 
the market in 1973 is still wondering what hope is all about. 
The current hope is that the bull market did not in fact peak 
out last September but still goes on. There is a bull market 
scenario which sees the overall wage increase rate down below 
14 per cent, inflation into a single figure and staying there, and 
North Sea oil continuing to make impact on an economy which 
will make use of North Sea oil proceeds and not waste them. 

This scenario sees not an orderly return to free wage 
bargaining, but the acceptance of a new wage policy structure 
arranged with government, trade unions and industry. 

It sees the inflation rate kept low enough to allow sterling to 
remain at least steady at the present level, if not to improve it. 
It also sees an improvement in world trade conditions which 
will allow UK industry to expand externally as well as 
internationally through a ‘generous’ spring Budget. 

The bear scenario sees the wage increase rate over 17 per 
cent, the inflation rate only fleetingly into a single figure, and 
the UK economy at a distinct disadvantage if sterling stays at 
its present level. The bear scenario sees the benefits of North 
Sea oil wasted in propping up inefficient state-controlled in- 
dustries — steel and shipbuilding in particular. 

Unlike the bull scenario, which sees interest rates still 
relatively low, the bear view is that interest rates, because of 
inflation, will need to rise again. If 1978 is to be a General 
Election year, the optimists see the prospect either of the 
return of a strong Conservative Government or, alternatively, 
of a Labour Government with its Left Wing clipped as it is now. 

The pessimists see either a Labour Government returned 
with a majority that will allow Left Wing policies to be in- 
troduced, or a weak Conservative Government that will be 
faced immediately with trade union confrontation. 

Presently, if by reason of the pitch of the market if nothing 
else, the optimists are obviously in the ascendant. The view 
among the majority of fund managers is that prices of British 
equities are still intrinsically low. 
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The view is taken that present prices will be more than 
justified when companies are free to pay realistic dividends. 
Again, that is the optimistic view both of profits and of 
political conditions. 

The reverse view is that dividend restriction will remain 
while any curb on wage increases remains, and also that in- 
dustrial profits will be under increasing pressure during 1978. 
These are the opposed views that take the stock-market into 
the New Year. 

Since most New Years begin with hope, there is little doubt 
that the optimists will have things their way during the early 
part of 1978. The gilt-edged market bids to be firm and the 
equity market will soon begin to look towards that generous 
Budget. 

What’s to come, however, is still unsure, and it is unsure 
politically as well as economically. Politics rather than 
economics may be the more potent force in 1978. 


Gilt-edged 


The first quarter of a new calendar year — the final quarter of 
the fiscal year — has come to be regarded as a period of price 
performance by the gilt-edged market. The Government needs 
to issue stock for budgetary purposes and there is, as a conse- 
quence, a parallel need to keep prices firm. 

This has meant buoyant markets in the first quarter of 
recent years and the run should continue. There is, on that 
basis, scope for moving into the long end of the market, 
particularly in the lower coupon issues such as: 

Yield Yield 1977 


Price (int) (Red ‘n) High Low 
Treasury 9 per cent 1992/96 868 10-66 10-99 9215 663 


Treasury az per cent 1997 842 10.62 SA 893 64% 
Treasury 93 per cent1999 . 87% 10-77 10-95 97 65% 
Treasury 53 per cent 2008/12 76% 1060 10-67 803 534 


Equities 


‘Bulls and Bears’ in 1977 followed the fortunes of shares which 
at the beginning of the year fitted the equity requirements of 
the time. Now, the requirements appear to have changed from 
those of early 1977. 

The investment accent is moving away from the inter- 
national company with overseas interests to the consumer- 
based UK share. 

The view is that the UK economy will be expanded and that 
domestic companies and their shares will benefit. Emphasis is 
being placed, for example, on front rank retail shares outside 
the food sector and, despite food price control uncertainties, on 
brewery shares. Finance company shares are also under buying 
scrutiny’ and so are the shares of car dealing companies. One 
share from each of these sectors has been chosen and the per- 
formance of the shares will be monitored from time to time 
during 1978. 


1977 
Price Cover Yield High Low 
Debenhams 25p shares . 94p 2-4 8.4 120 66} 


Bass Charrington 25p shares 162p 3-4 46 166 86 


United Dominions Trust 25% 
shares .. 2 44p = ee 56 14 


Appleyard Group 25p shares 76p 2-6 8-9 8l 49 


Debenhams. This company has been chosen because of the 
wide range of its store interests in character and in type of 





service. The group has been considerably reorganized in recent 


years and is now efficiently operated. 


Bass Charrington. This company, despite extremely conser- 
vative accounting, is showing a rising earnings trend. The 
group covers the whole range of the drinks industry and in 
stock-market terms is regarded as the sector leader. 


United Dominions Trust. The group has been successfully 
pulled out of the 1974-75 banking quagmire and is on firm 


to the dividend list. 


land again. Lower interest rates and reduced need for special 
funds will hasten a return to earnings that could bring a return 


Appleyard Group. Formerly known mainly in the North of 
England and in Scotland as British Leyland distributors, the. 
Appleyard Group now covers a much wider area and also a 
wide range of operations within the motor, commercial and 
agricultural vehicle trades. Ford dealerships are being acquired 
‘in areas away from the Leyland distributorships. 





CTT LOAN SCHEME 


For some people with potential capital 
` transfer tax problems, the drawback to 
giving away £2,000 per annum is the 
drop in income which would result. To 
meet that type of situation, Vanbrugh 
Life Assurance is suggesting that an 
elderly man dependent on investment 
income should make an interest-free loan 
to, say, his son. The latter then invests 
the borrowed capital in an investment 
bond, on his own life. If the loan is for 
£40,000, the son can withdraw 5 per 
cent per annum of that amount, and pay 
it to his father as repayment of the loan. 

The effect is that the bond is owned 
by the son, but the 20 annual 
withdrawals of 5 per cent (with the son’s 
tax liability being deferred) are enjoyed 
by the father as tax-free income. Over 20 
years, gradually the bond is transferred 
to the estate of the son. No capital 
transfer tax is payable on this gift due to 
the effect of section 115 of the Finance 
Act 1976. 

For capital transfer tax purposes, the 
benefit of the loan is the interest which 
the father would receive on a normal per- 
sonal loan repayable on demand, after 
deduction of tax chargeable if the in- 
terest formed the highest part of his total 
income. This notional interest, of course, 
is not chargeable to income tax; it is 
used solely for calculating any capital 
transfer tax liability. Naturally, that in- 
terest may be free from capital transfer 
tax in the light of the annual exemptions. 
While the exemption for normal gifts 
from income is not available immediately, 
it may become relevant in later years. 

Vanbrugh Life is pointing out that it 
is essential for the loan to be expressed 
as being repayable on demand. It feels it 
advisable to avoid loans to trustees for 
the benefit of children under the age of 
18, nor is it advisable for money to be 
lent directly to children under the age of 
18 since the loan would be irrecoverable. 
A ‘donor’ adopting this arrangement 


should make provision in his will, in the 
event of his death during the 20-year 
period. 

The balance of the loan, for instance, 
may be left to the ‘donor’s’ wife, with the 
scheme continuing for her benefit. Or the 
outstanding balance of the loan may be 
left to the son. The remaining capital 
sum could be liable to capital transfer 
tax, but the debt would then be ex- 
tinguished as a result of the legacy. 


‘MINI-FUNDS’ 


It seems as though the Inland Revenue is 
taking tentative steps against the idea of 
‘mini-funds’ being operated by life 
offices. The principle is that a life office 
issuing unit-linked policies says that a 
substantial investor (with, perhaps, a 
minimum of £50,000 or £100,000 
available) effectively can have a policy 
linked to his own fund, with a portfolia 
maintained to meet his specific needs. 
Usually, for instance, an investor’s 
stockbroker will be appointed invest- 
ment adviser to the fund. 

For a high-rate taxpayer, there can be 
advantages to this course, particularly if 
a single premium bond is bought, and 
5 per cent per annum of the original 
investment is withdrawn each year — 
with the tax liability being deferred. 


This type of arrangement could be of ° 


particular value in the case of ‘qualifying’ 
policies. Now, however, when a life office 
asks for Inland Revenue approval for a 
new unit-linked policy, the Revenue 
wants a list of the funds to which the 
policy may be linked — which rules out 
‘mini-funds’ of substantial investors. 


SOCIETIES AND SAYE 


There is little doubt that the index- 
linked Save As You Earn contract from 
the Department for National Savings is 
likely to provide a better tax-free retura 
than a SAYE contract from a building 
society. There are, however, plenty of in- 
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vestors paying the maximum towards an 
index-linked SAYE contract, for whom it 
would be appropriate to arrange a 
building society contract in addition. 

Some societies are prepared to accept 
a lump ‘sum -into an ordinary share 
account, making monthly transfers into 
a SAYE account. A few offer schemes 
which, in addition, provide a bonus. The 
Provincial Building Society is the largest 
to operate such a scheme. If an account 
runs for the full seven-year period, the 
Provincial will pay a bonus on the in- 
terest accumulated in respect of the 
bonus shares (ie, the capital awaiting in- 
vestment in the SAYE account). 

This extra bonus is equal to 25 per 
cent of the accumulated interest. For an 
individual investing the maximum of 
£1,200 at the outset, and assuming the 
paid-up share rate was to continue at 6 
per cent, the bonus on accumulated in- 
terest at the end of the seven-year period 
would be £60. 


HOUSE PURCHASERS’ 
FLEXIBILITY 


The Legal and General Assurance 
Society has extended its range of endow- 
ment house purchase contracts with 
‘further mortgage options’. On each 
change of mortgage, the existing policy 
can be extended to fit the terms of the 
new mortgage, provided the term is at 
least ten years and the mortgage ends 
before the house purchaser reaches the 
age of 65. 

The sum assured can be increased by 
the amount of the additional mortgage, 
provided this is less than the cover on 
the existing policy. The option allows 
total increases in the sum assured up to a 
maximum of £25,000. Policies eligible for 
this option can be on either single or 
joint life first death bases. To qualify, ex- 
isting policies, and any policies issued 
under the option facility, must be 
assigned to repay a new mortgage or a 
further advance. 
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THE COMPANIES ACT 1976 


@ The 1976 Companies Act received the Royal'Assent on November 
15th, 1976, and whilst only an interim measure, it is an important 
piece of legislation of interest to all accountants and company 
secretaries. 


@ The Act imposes new accounting and disclosure requirements on 
limited liability companies. 


ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS WILL WANT 
TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY REQUIREMENTS. THIS 
BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE ACCOUNTING REQUIREMENTS 
OF THE 
COMPANIES ACTS 1948, 1967 & 1976 


Asummary of the statutory requirements relating to the production of annual accounts of companies 


An invaluable reference book on company law as affecting accounts, has been prepared by direction of THE INSTITUTE 
OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES for publication by GEE & CO (PUBLISHERS) LIMITED 


AVAILABLE BY POST OR PERSONAL SHOPPERS £1°25 (Cash with order please.) 
GEE & CO (PUBLISHERS) LTD, THE CITY LIBRARY, 151 STRAND, LONDON WC2R 1JJ 





Make sure of your copy of 
THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue Students’ Concessional 
Subscription 
dated ennaa A e aE eek iets eet 
Date Studentship registered: 
E EE EE E sR TEE I ein cle naire EEA E E E 
pRa a 11E 1 A AE AEE EEN E E AEE O E E E E E A 
Counter-signature for student's SUDSCTIPTIOR nce eee see eer eeeneerensneeneennnncennnnnrsarannnnrnansennnanrnneensatneantet Expiring: 
: (Principal, head of department, or tutor) p i 
Remittance enclosed £ Date. eee eee i i aiia “E E E A E A E S I EA 
Rates: £19-75 for one year; £10°75 half-year. Professional body: 


By Airmail: £25 for one year; £13-50 half-year. 

Students’ concessional rate: £10-50 per year. 

THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone oases -I SAR 
pE a I i EE a EN TE, 
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City Notes 
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The more reasons are sought for the 
strength of the stock market during 
1977, the more the main fact emerges 
that the level of interest rates was the 
overriding force. While interest rates 
came tumbling down, the stock market 
rose. Once rates stopped falling and once 
the prospect was that the next change 
in Minimum Lending Rate was to 
be upwards rather than downwards, 
markets fell. 

True, there has been a marked drop in 
the rate of inflation and a marked 
strengthening of sterling. But these are 
factors affecting sentiment rather than 
action in the stock market, where the 
translation of them into direct interest 
rate terms proved the more forceful in- 
fluence. Without the fall in interest rates, 
and therefore in the market’s whole yield 
basis, it is doubtful whether the equity 
market would have been able to make 
much advance. 

Industrial output remains sluggish, in- 
dustrial margins continue under the twin 
pressures of rising costs and price 
regulation, and overseas earnings have 
suffered from the strength in sterling. 
When it is appreciated that the FT Index 
was at 400 early in the New Year, the 
net rise over the year, at least in Index 
terms, is not as impressive as all the 
bellowing of the ‘bulls’ might make out. 

It was impressive when the Index 
reached 550, but since the late summer 
the bull market euphoria has faded. 


SCENARIO 


The 1978 scenario is, at the turn of the 
year, hardly impressive. The latest CBI 
industrial survey does not point to any 
early possibility of increase in industrial 
output. The best that is reported is that 
order books and stocks are ‘normal’, and 
that industry is steady on its present 
course in which there is much unused 
capacity and a general air of investment 
for increasing efficiency rather than 
physical expansion. : 


As one industrialist has said: ‘The 
name of the game now is getting more 
production from fewer people, and if 
‘more’ is too much to ask, then it is 
getting the same production from fewer 
people’. And yet there remains an acute 
shortage of skilled labour in some 
specialized sectors of industry, par- 
ticularly in engineering. 

These industrial problems are 
paralleled by political doubts concerning 
the probability of a General Election. 
1978 is expected to be General Election 
year with May the most likely month 
following a ‘give away’ Budget based on 
the fact that at long last the year-on-year 
inflation rate will then be down to a 
single figure. 

But the biggest matter of uncertainty 
for financial markets the world over, let 
alone in London, concerns the slowness 
of the movement of Western economies 
out of recession and the fear that a 
mixture of protectionism and attempted 
dumping will develop. 


RELAXATION 

Need for early relaxation in exchange 
controls is stressed in the British 
Bankers’ Association’s evidence to the 
Wilson Committee. The Association 
makes the point that London will have 
to fight to retain its position as the 
world’s leading international banking 
centre because rival centres are constant- 
ly trying to win business away from 
London. Relaxation of exchange controls 
and less discriminatory methods of 
taxing banks would help. 

The Association, whose 314 member 
banks include practically every recog- 
nized bank, considers that London’s 
development as an international 
centre needs to be preserved by 
the generally helpful attitude of the 
authorities and the comparatively free 
operating atmosphere that has en- 
couraged growth in the past. Banking, it 
is emphasized, can only thrive in an at- 
mosphere of stability and independence 
from political interference. 


Rates and Prices 


Closing prices, Monday, December 19th, 1977 


Bank of England Minimum Lending Rate Money Rates 
May 13,1977 .. 8 % Sept.16,1977 .. 6% Day to day 5-7 % Bank Bills 
Aug. 5, 1977 .. 74% Oct. 7, 1977 54% 7days 6-71% 2months 6$~64 % 
Aug. 12,1977 .. 7% Oct. 14,1977 .. 5% Trade Bills 3 months 62-64 % 
Sept. 9, 1977 64%  aNov. 25,1977 .. 7% 1month 7% 4months 65-65% 
2 months 74% 6months 61-65% 
Finance House B ase Rate 3 months 7% 
December Ist, 1977, 54% 
Eia arD i Three Months’ Rates 
SS A TS Local authority deposits 64 —6} % 
7 October 10th, 1977: : Local authority bonds 7 ~64 % 
interest on payment of tar 6%; Stirling deposit certificates .. . 61-6$ 9 
withdrawn for cash 4% Euro-sterling deposits ae P 64—74 % 
s Euro-dollar deposits si 7 -4% 
FT Industrial Ordinary Index ees 
December 19th, 1977, 469-8 Inter-bank rate va sa = 62-63 % 
Treasury Bills Foreign Exchanges 
Oct. 14 £4-3989% Nov.18 .. £4-4756% NewYork .. 1-8725 Frankfurt 3-9600 
Oct. 21 £4-4635% Nov.25 .. £6-4265% Montreal 2-0465 Milan 1632. 50 
Oct. 28 £4-4776%  Dec.2 £6-4912% Amsterdam .. 4.29715 Oslo 9.6500 
Nov. 4 £4-4721%  Dec.9 £6-3384% Brussels 62:4500 Paris 8-9550 
Nav. H £4-4721% Dec. 16 £6-3958% Copenhagen 10-8900 Zürich 3.8000 
Gilt-edged 
Consols 4% .. oe ie a zx 38 Treasury 134% 1997 .. : Gas a 113 
Consols 24% .. or 23} = Treasury 94% 1999 .. Pe E .. 89 
Conversion 34% a Sa .. 384 Treasury 9% 1994 Ass .. 882 
Funding 34% 99-04 .. os ie .. 4I} Treasury 8£% 84-86 .. te Br .. 96 
Funding 54% 78-80 .. 96} Treasury 81% 87-90 .. is zi os 88 
Funding 54% 82-84 .. ya ze .. 894 Treasury 34% 77-80 .. ae ie .. 944 
Funding 53% 87-91 .. Be i n 74 Treasury 34% 79-81 .. 90} 
Funding 6% 1993 ee 71} Treasury 5% 86-89 .. si ay oe 14 
Funding 64% 85-87 .. 86} Treasury 54% 08-12 .. we sa -Sh 
Treasury 13% 1990 .. 113 Treasury 24% ne se oc Jal 233 
Treasury 124% 1993 .. 108} War Loan 34% re es be .. 363 
Retail Price Index (J an. 1974= 100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 83-3 83-6 844 84-8 85-3 85-6 863 86-8 88-0 88-3 88-7 
1973 89.3 89-9 90-4 92:1 92-8 93.3 93.7 940 948 96.7 974 98.1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 1097 109-8 1il}ŁỌ 113-2 115.2 1169 
1975 119-9 121-9 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144.2 146-0 
1976 147-9 149-8 150-6 153-5 155.2 156-0 156-3 1585 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 181-7 183-6 183-8 184-7 185.7 186-5 187-4 
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VAT TRIBUNAL DECISIONS ` 


Time Limit 


For Assessment 


Section 31 (2) of the Finance Act 1972 
requires an assessment to VAT to be 
made within the later of (a) two years 
after the end of the relevant accounting 
period, or (b) one year after facts suf- 
ficient to justify the making of an assess- 
ment have come to the notice of the 
Commissioners of Customs and Excise. 

The present appellant was the tenant 
of a public house whose transactions had 
been the subject of intensive in- 
vestigation. He had been successfully 
prosecuted for offences under section 38 
of the Act (fraudulent evasion of tax) to 
which he pleaded guilty, and additional 
assessments to VAT were subsequently 
made upon him in respect of several 
accounting periods. 

The earlier periods involved had 
ended more than two years previously, 
and were thus out of time for assessment 
unless it could be shown that facts suf- 
ficient to support the assessment had 
come to the Commissioners’ notice 
within the previous year. It was con- 
tended for the appellant that all the rele- 
vant papers had been in the possession of 
the Commissioners by April 13th, 1976 
(the date of a search of the appellant’s 
premises), and that the subsequent 
assessments, dated May 10th, 1977, were 
therefore out of time. Customs and 
Excise witnesses, on the other hand, 
testified that inquiries and interviews 
continued in various quarters after the 
search of April 13th, 1976, and that 
various material facts thereby came to 
their knowledge up to and including June 
9th, 1976. 

Dismissing the appeal, the London 
VAT Tribunal held that it was un- 
necessary for them to reach any con- 
clusion on what might have been the 
position if the documents seized in the 
search of April 13th, 1976, had been 
the only documents: upon which the 
assessments were based, or whether a 
distinction could be drawn between the 
collection and the collation of infor- 
mation. In the present case, the contents 
of the seized documents were not the 
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only information on which the assess- 
ments had been based, and new material 
facts had come to the notice of the 
Commissioners not earlier than June 9th, 
1976. The various assessments dated 
May 10th, 1977, were not therefore out 
of time. 


McCafferty v. Customs and Excise 
(LON/77/224, October 25th, 1977). 


Assessment of Costs 


An appeal which resulted in an 80 per 
cent reduction of a VAT assessment 
could be regarded as ‘substantially 
successful’, in the view of the 
Manchester VAT Tribunal, and not as 


giving rise to any apportionment of the 
appellant’s costs. 

The Tribunal allowed as ‘reasonable’ a 
professional adviser’s bill of costs for 33 
hours at £5 per hour, totalling £168-75. 
In addition, there was an allowance for 
time and mileage involved in attending 
the appeal hearing, making up to a total 
award of costs of £197-47 in favour of 
the appellant. 


Clapperton v. Customs and Excise 
(MAN/77/182, November 10th). 


Self-builder: ‘Work Done’ 


A self-builder who had performed a 
significant part of the work himself could 
not be denied relief under section 3 (1) of 
the Finance Act 1975 solely by reason of 
the fact that other parts of the work had 
been performed by contractors working 
under his instructions, the London VAT 
Tribunal has decided. 

The Commissioners of Customs and 
Excise contended that the dwelling- 
house involved in the present case had 
been constructed by contractors, and 
that all the appellant had done was to 





Antique Dealer 


An appeal by an antique dealer against 
assessment to VAT on the basis of his 
turnover and not the dealer’s margin has 
failed before the London VAT Tribunal 
for want of the appropriate records to 
satisfy the requirements of the VAT 
(Works of Art, Antiques, and Scientific 
Collections) Order 1972 (1972 SI No. 
1971). Commenting on this point, the 
Chairman observed: 

‘In our opinion, the records kept by a 
dealer are not sufficient for the purpose 
of the Order unless they contain suf- 
ficient information to enable the 
Commissioners [of Customs and Excise] 
to check that the stock did consist of 
antiques and that the purchasers were 
not taxable persons seeking to deduct 
input tax on the purchase prices. 
Accordingly, in our view, stock records 
are not sufficient unless they contain the 
names and addresses of the persons from 
whom the dealer purchased his stock of 
antiques and the persons to whom he 
effected sales.’ The present appellant had 
not recorded names and addresses in 
all cases, neither did he issue invoices, 
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claiming that this was not in accordance 
with the general practice of the trade. 

In cases where the records kept by a 
trader do not comply with the Order, the 
Commissioners have a discretion to 
allow him the benefit of the scheme if he 
keeps such records and accounts as they 
‘may recognize as sufficient for the pur- 
poses’. The Tribunal took the view that, 
as a trader has a statutory right to appeal 
against an assessment which may be 
made because the Commissioners do not 
regard his records as ‘sufficient’, the 
Tribunal itself can and should consider 
this point. 

In other words, any decision of the 
Commissioners in the exercise of this 
discretion may be subject to review by a 
Tribunal. Any other conclusion might 
nullify the jurisdiction of VAT Tribunals 
for practical purposes, because the 
Finance Act 1972 is so worded as to give 
the Commissioners a discretion at some 
point in relation to each head of appeal. 


Miller v. Customs and Excise 
(LON/77/218, October 7th). 


< 
~ buy materials with which the finishing- 
< off work could be done by him. They 
~ argued that an applicant for the relief 
;. under the section must show that he has 
= either physically undertaken the struc- 
= tual work himself or has been physically 
< involved with the structural work, and 
that the present appellant had not dis- 
“charged that burden. 
- The Tribunal noted, however that the 
“appellant had himself planned the 
. building, obtained the necessary 
. planning permission and invited 
` quotations. He had spent considerable 
periods of time himself on the site, 
’ during which he had at various times 
dug foundations, assisted with 
~bricklaying, and made and fixed most of 
~ the joinery. Such activities could not be 
dismissed as less than significant in 
._ relation to the totality of the work. In 







pe 





any event, the Commissioners’ con- 
tention that applicants for relief must be 
‘physically involved with the structural 
work’ went beyond the words of the Act. 

The claim for relief should therefore 
be allowed to the appellant as a ‘person 
constructing a dwelling’ within the 
meaning of the section (now incor- 
porated as section 15A of the Finance 
Act 1972). 


Kennell re Customs and Excise 
(LON/77/291, October 17th, 1977). 


Animal Keep 


The present appellants ran a stud farm 
in Wales. It was their practice, in 
calculating stud fees, to include in those 
fees everything apart from the bare cost 
of feed (including grass) for those 
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Subject to be 6 (6). 








Clues across 


1. Mathematical ratios in transport concern (8). 
5, Unusual cut in stupid judge’s opinion (6). 


11. Machinery swindle (5). 
12. Suit for social purposes (5). 





animals not immediately returned to 
their owners after service. 

It was not disputed that the appellants 
had correctly charged and accounted for 
VAT on stud fees. They claimed, 
however, that the additional charge for 
keep, where incurred, related exclusively 
to feeding stuffs and was therefore zero- 
rated by virtue of group 1 of Schedule 4 
to the Finance Act 1972. 

Allowing the appeal on these grounds, 
the London VAT Tribunal distinguished 
the earlier case of Scott v. Customs and 
Excise (The Accountant, October 14th, 
1976) on the ground that, in that case, 
the additional charges for keep related to 
a number of obligations and were not 
confined to feeding stuffs. 


Bushby v. Customs and Excise 
(CAR/77/277, October 31st, 1977). 


13. Underwriting in case NUR turn awkward (9). 

14. Risking having takings manipulated (7). 

16. Merchant who distributes 12, inter alia (6). 

19. Type of landlord (6). 

21. In brief, between themselves (5, 2). 

23. Succeeded in their revised edition (9). 

25. Only about five work out (5). 

26. The graph isn’t straight (5). 

27. Telephone components officially installed in court (9). 
28. Deposited 500 by the porter’s room (6). 

Agreed, such stocks are subject to a proposed change of status (8). 


1. It holds volumes, and with halves interchanged contains legal records for 


. Have a flutter, dishonestly appropriate to a crooked character (9). 
Minutes determined on being written up (5). 

Irrevocably settling upper limit, we hear (7). 

Introduce a worker of distinction (9). 

Conveyance exercise (5). 


. Let out the slightest sound (6). 

15. In the beginning and end, never disposed to interpose in action (9). 
17. Enter L to O inclusive out of order in registration (9). 

18. Late form of case cited in act (8). 


20. Send back a formal report (6). 

21. Exponents in chequers (7). 

22. Indian money if raised for public revenue (6), 
24. Chartered again in obscure environment (5). 

25. Part of house is eventually put in possession (5). 


10. Overrated scheme to stretch one’s working capital (9). 


The solution appears on page 816. 
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STUDENT ROUNDABOUT. 


Low Standards in PEII Exam 
ICAEW Examination Committee Report 


There is abundant evidence of poor 
standards of literacy, spelling, hand- 
writing, and presentation of their work 
among candidates who sat the July 
PEII exam of The Institute of Chartered 
Accountants in England and Wales, 
according to the Institute’s Examination 
Committee report. 

Nearly all the examiners referred to 
these surprising inadequacies — sur- 
prising because the majority taking the 
exam were graduates. This casual 
approach lost marks for many students, 
and, says the report, represents an unfor- 
tunate step back in an area where recent- 
ly there had been signs of improvement. 


Lack of precision 


In the Financial Accounting I] paper, in 
which the pass rate was 48-1 per cent, 
the report comments that there was 
the usual lack of precision in most 
candidates’ scripts, both in layout, 


writing and figures, and in the ex-. 


pression of comments on particular 
points. 

Evidence of this was in the answers to 
the question on ratio calculation and 
selection. Although calculation and 
selection were carried out competently, 
many candidates ignored the relevance of 
‘going concern status’ in their choice of 
ratios. Comment was only fair, being 
often rather lengthy and unstructured, 
while the discussion was limited and 
often irrelevant. 

Candidates answering the question on 
classification of items as extraordinary, 
exceptional (abnormal) or normal 
following SSAP6, were required to make 
a number of decisions, but some 
qualified their answers so heavily that 
they left too much to the imagination of 
the examiners. 

On the Auditing paper, the report 
is very scathing about candidates’ 
knowledge of so important a subject. 
With a pass rate of just over 50 per cent, 
the impression remains, declares the 
report, that too many are equipped with 
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a smattering of knowledge of many 
aspects of the subject, but with a 
mastery of none! 

The acquisition of present-day jargon 
and an accompanying vague concept of 
what is involved in current new tech- 
niques are no substitute for an under- 
standing of the underlying essential 
principles of auditing. 


Little relevance 


The standard of literacy, spelling and 
handwriting was deplorable, says the 
report, in answers to both questions on 
discussion of a choice from two con- 
tentious topical statements relating to 
the work of an auditor. 

The first quotation raised the question 
of the correlation between standards of 
accounting practice and qualified audit 
reports, and the risks inherent in the 
proliferation of the latter. The majority 
of answers failed to broaden the scope of 


the discussion sufficiently, while a few 
used the question as a vehicle to expound 
pet hobby-horses of doubtful relevance 
to the question. 

The second quotation related to the 
question of the acceptability to the 
auditor of directors’ unsupported ex- 
pressions of opinion. There were some 
good answers, but the majority were too 
restricted in scope. 

Particularly worrying to the Com- 
mittee was the poor performance in 
the Elements of Financial Decisions 
paper — pass rate just over 52 per cent. 
Standard of presentation, including that 
of calculations, was very poor. Many 
answers appeared to be unplanned, and 
suggested that candidates had embarked 
on them with very little idea of where the 
initial calculations would lead. 

Questions involving the application of 
statistical or operational research tech- 
niques were better answered than those 
on finance and investment appraisal. This 





London’s Cost of Living Estimate 


The London and District Society of 
Chartered Accountants and the 
Chartered Accountant Students’ Society 
of London last published an estimate of 
the cost of living of a student living in- 
dependently in Greater London in May. 
The estimate showed the cost of the 
basic requirement of a single student 
sharing a room in a flat in an area such 
as Muswell Hill, Clapham or Wes: 
Kensington and working in Central 
London, was £36-43 per week, which 
was equivalent to a gross salary o7 
£52-33 per week (£2,721 per annum). 
The cost has now been updated, as at 
November 15th, by reference to the retail 
price index to provide an interim 
1977-78 cost of living estimate of £37-68 
per week, which is equivalent to a gross 
salary of £52-28 per week (£2,718 per 
annum). The estimate has taken into 
account the changes in taxation and 
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national insurance contributions which 
have fallen from £15-90 to £14-60 during 
the period. 

Among the assumptions made in 
arriving at the estimate are that the 
employer supplies luncheon vouchers to 
the value of 15p per day, the student 
does not contribute to any private 
pension scheme, the cost of living of a 
female student is the same as that of a 
male student, and that no educational 
expenses need to be met by the student. 

The éstimate is not intended as a 
recommended salary but as a general 
guide to the current cost of living in the 
circumstances specified. Full details are 
available from Peter Gilbert, Secretary of 
London Chartered Accountants, 38 
Finsbury Square, London EC2A 1PX, 
or John Dain-Wiiliams, Administration 
Director of CASSL, 43 London Wall, 
London EC2M 5TB. 





was consistent with the fact that 
candidates had difficulty in applying 
principles to questions which did not 
match very closely some standard form. 
The best sections of many candidates’ 
scripts were those which seemed to 
match closely some practical example 
completed during earlier studies. 

Answers to the comment sections of 
the questions were as always much 
weaker than those to the calculation 
parts. Many candidates gave the 
impression that they had learned lists of 
points mechanically, and showed little 
ability to relate them to the particular 
circumstances of the questions. . 

The overall performance by can- 
didates in answering the question on 
the valuation of a business under con- 
ditions of inflation was disappointing. 


Common error 


One of the most common errors 
amongst those who applied discounted 
- cash flow methods was the failure to 
appreciate that increases in working 
capital requirements associated with in- 
flation would restrict the cash available 
for distribution each year. Many also 
had difficulty in handling the growth 
characteristics of the cash flow, perhaps, 
says the report, because of lack of 
familiarity with the Gordon growth 
model, or of failure to appreciate that 
this model, which is now quite well 
known for its applications to measure- 
ments of the cost of capital, could also 
be used for more general valuation 
problems. 
The question also called for comments 
= on qualitative factors which might in- 
>, fluence the valuation, and answers to this 
“section were weak. Most failed to 
‘mention the potentialities for economics 
; of scale, particularly those associated 
i with product complementarity and 
strengthening of the market position. 


incomplete answers 


Although there was a pass rate of 53-1 
, per cent in the Management Accounting 
| paper, the report states that there 
were many incomplete answers to the 
questions. In the question on budgeted 
profit and loss account and contribution 
statement, for example, the first two 
parts were generally well answered, 
although in part (4) accurate calculation 
of the contributions was often marred by 
poor presentation. 
Part (c) of the question required 
candidates to compute the number of 


rooms per day which would have to be 
sold to the tour operator to achieve the 
target profit. Less than half made any 
serious attempt at this part, and only a 
tiny minority arrived at the right answer. 

Commenting on the Taxation II 
paper, in which there was a pass rate of 
56-1 per cent, the report states that 
candidates tended to recite their 
knowledge rather than to apply it to 
the particular situations set out in the 
questions. Questions which called for 
advice on proposed transactions or on 
alternative courses of action led to 
answers which were lacking in depth and 
which had been insufficiently considered. 


Although candidates were generally 
able to deal adequately with the question 
on income tax implications of the 
transfer of a family business from one 
generation to the next, they were less 
competent when they came to the CTT 
consequences. 

Commenting on performance in the 
question on liability to register for VAT, 
the report stresses that accountants must 
know the circumstances in which a 
business must register for VAT pur- 
poses, but there were still far too many 
candidates demonstrating an insufficient 
knowledge of the matter. 


Few candidates, adds the report, were 
able to state correctly that registration 
had to be immediate if taxable turnover 
was expected to exceed the annual limit 
within the following twelve months, and 
within ten days of the past quarterly 
limits having been exceeded. 


CASSETTE ON 

CORPORATION TAX 
Four new audio cassettes on the topic of 
corporation tax have been produced by 
the Training Division of The 
Association of Certified Accountants. 
The speaker is Mavis Moullin, acca, 
FTI, of the London office of Turquands 
Barton Mayhew and formerly head of 
the Taxation Department of the 
Confederation of British Industry. 

The four cassettes cover the many im- 
portant aspects of corporation tax and 
include reference to the 1977 Finance 
Act and deal with allowances and reliefs 
(including stock relief), general principles 
and chargeable gains, losses and anti- 
avoidance provisions, group matters (ex- 
cluding losses), distributions, ACT, 
overseas income and close companies. 

Each cassette costs £4 inclusive of 
VAT, postage and packing (UK) only, 
or £5 overseas. 


CASSL in Paris Again 


A hotel in the Ninth Arondissement had 
meant little to the organizers of the 
recent CASSL visit to Paris, except that 
it was central. They were somewhat sur- 
prised on arrival to find that it was 
situated in the heart of the Parisian 
Soho. That, at least, is their story and 
they’re sticking to it! 

Over 50 members and guests made 
their way by coach and air to the French 
capital and, though the CASSL coach 
jinx — three breakdowns in three outings 
~ struck again as it did last June, they 
arrived in time to enjoy the Friday night- 
life. 

Most stayed in the immediate vicinity 
for the night, sampling the excellent 
French cuisine, visiting the nearby 
Moulin Rouge and being accosted by 
‘you know who’. 

Saturday was a day for moving further 
afield and most made sure of the Eiffel 
‘Tower, Nôtre Dame, Montmartre, the 
Arc de Triomphe and the other famous 
sights of Paris. For many, lunch was 
traditional French bread and cheese or 
paté, bought with the aid of pidgin 


French, and in the afternoon many made 
for the unusual ambience of the shops 
below Sacre Coeur. 

Most of the party were up early on 
Sunday morning to have a last look at 
the sights. By 2.15 pm all had gathered 
at the Danair terminal for the journey 
back, most — if not all — well pleased 
with their 25 poundsworth. 

This was the second visit to Paris by 
the Society within six months, and once 
more many had to be turned away. The 
Society is planning a wide programme of 
visits next year, starting in February 
with a week-end ski holiday in Scotland. 
The programme includes a week-end in 
Jersey, a cruise in Denmark, visits to the 
Normandy coast, Saint Tropez, Amster- 
dam, the Belgian Beer Festival, the 
French Wine Festival and yet another 
visit to Paris. 

In addition, CASSL plans a potholing 
holiday, a water-ski-ing week-end, two 
more sky-diving week-ends and a visit to 
a brewery. Full details are available from 
the Society at 43 London Wall, London 
EC2M STB. 
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TAX NOTES 


Adjusted Assessments 


Liability for Interest 


The provisions in the Finance (Income 
Tax Reliefs) Bill 1977 for increasing per- 
sonal allowances and for exempting in- 
creases in certain pensions and 
allowances from 1977-78 tax will mean 
that some assessments of tax under 
Schedule A and Schedule D which have 
already been made for 1977-78 will have 
to be adjusted because they were made 
on the basis of matters as they stood 
after the Finance Act 1977 became law. 
Where an appeal has been or is made 
against a 1977-78 assessment, the 
benefit of the changes will be given, 
where appropriate, when the assessment 
is adjusted after the appeal has been 
determined. In non-appeal cases, tax 
offices are reviewing the assessments so 
as to give effect to the changes, as 
necessary, and will be issuing notices of 
the adjusted liability as soon as possible. 
In these non-appeal cases, as the law 
stands, the adjusted tax remains payable 
on January Ist, 1978, or 30 days after the 
issue of the notice of assessment, 
whichever is later, with interest on tax 
paid late. In some cases taxpayers were 
notified of their adjusted liability by 
December 2nd and so will have at least 
30 days notice of the revision before the 
revised tax is payable. But, because of 
the size of the task, a good many tax- 
payers have probably not been told of 
their adjusted liability by December 
2nd and would have so much less notice. 
To meet this point, the Inland 
Revenue has been authorized to make 
administrative arrangements in advance 
of legislation which will be brought 
forward in the Finance Bill 1978. 
Accordingly in any case in which an 
assessment of Schedule A or Schedule D 
tax for 1977-78 (not being under appeal) 
requires adjustment in order to reflect 
the benefit of the increased allowances, 
the adjusted amount of tax will be 
treated as due and payable on January 
Ist, 1978, or on a date 30 days after 
the issue of the notice of the adjustment, 
whichever is the later. The date from 
which interest will start to run on tax not 
paid will equally be deferred where 
necessary so as to ensure that in no case 
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will interest start to run earlier than 30 
days after the issue of the notice of the 
adjustment. Where the tax in question is 
Schedule D tax payable in two instal- 
ments, this treatment will apply to the 
first instalment of it. 

The new provisions will also involve 
amendment of a number of cases of 
assessments under Schedule E in which 
the tax is collected directly from the tax- 
payer by four instalments. Where 
payment of an instalment has been 
delayed to await notification of the 
amended liability, the date when that in- 
stalment is due for payment will be 
treated as being 14 days from the date of 
issue of the Collector’s application for 
the revised amount of the instalment, 
and interest, if chargeable, will be 
calculated from that date. 


CAPITAL ALLOWANCES 1977-78 
Late Revisions 


The following announcement has been 
issued from Somerset House in response. 
to a Parliamentary question from Mr 
John Wakeham, FCA, MP (Maldon, Con.): 

‘An Inland Revenue Press Statement 
of November 22nd [see this page] ex- 
plained that 1977-78 assessments under 
Schedule A or D would be reviewed by 
tax offices to give effect to the increased 
personal allowances etc announced on 
October 26th, and that, where necessary, 
amended notices of assessment would be 
issued after the relevant resolutions had’ 
been approved by Parliament. All assess- 
ments already made will be reviewed, 
and no action, by way of late appeal or 
otherwise, is necessary by the taxpayer 
or his agent. 

‘As a result of the changes in personal 
allowances etc, some taxpayers may now 
wish to revise their claims to capital 
allowances. Tax offices will accept 
revised claims for capital allowances for 
1977-78 which arise directly from the 
changes announced on October 26th. 

‘It is invariably the objective of the 
Inland Revenue to keep paperwork to a 
minimum’, 


Building Society Mortgages 


PAYE taxpayers — whether or not they 
have building society mortgages — 
should shortly be getting the benefit of 
tax reductions resulting from the latest 
increases in personal allowances. On the 
first occasion the new codes are brought 
into use, those who are on the normal 
cumulative basis will in addition receive 
a rebate. Employers cannot, however, 
make rebates to taxpayers who are not 
on this basis. 

Last September, over two million tax- 
payers with building society mortgages, 
out of the 25 million PAYE taxpayers, 
were put on the non-cumulative basis. 
This was done so that they would not 
suffer, in a single lump sum, the 
deduction required to settle the under- 
payment of tax which had arisen follow- 
ing reductions in mortgage interest rates 
from the level prevailing when relief had 
been estimated earlier in the year. 

Tax offices will be reviewing these 
cases during the next two months or so, 
in conjunction with the 1978-79 PAYE 
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coding review. If it appears that a rebate 
is due (ie, that the latest increases in per- 
sonal allowances outweigh the amount of 
tax underpaid because of reductions in 
mortgage interest) then the taxpayer will 
be put back on the normal basis for 
PAYE so that the employer can make the 
rebate. If, on the other hand, the extra 
tax due because of mortgage interest 
changes exceeds the reduction on 
account of the changes in personal 
allowances, the taxpayer will remain on 
the non-cumulative basis for the rest of 
1977—78, and the net underpayment will 
be taken into account when fixing his 
code for 1978-79. 

A farther review will be undertaken 
when the actual amounts of interest paid 
in 1977-78 are finally known. In 
particular, it will not be possible to deal 
with the September 1977 reduction in 
building society interest rates during 
1977-78, and this is one of the factors 
which will have to be looked at after the 
end of the tax year. 














Notes 


and 
Notiċes 


PROFESSIONAL NOTICE 


New Irish associates, as from January 
lst, 1978, are announced by Arthur 
Young McClelland Moores & Co, 
Chartered Accountants, who until now 
_ have been represented in the Republic of 
Ireland by Stokes, Kennedy, Crowley & 
Co. From this date they will be 
represented by the Dublin firm of 
Hussey, Stewart Bennett & Co, 
Chartered Accountants, 25 Lower Hatch 
Street, Dublin (tel Dublin 761137), who 
` will also become the representatives of 
the international practice of Arthur 
Young & Co. 


NEW CHAIRMAN FOR 
INTERFIRM COMPARISON 


Professor F. Sewell Bray, FCA, formerly a 


W senior partner in the firm of Tansley 


Witt & Co, has resigned as chairman of 
` the Centre for Interfirm Comparison. He 
; is succeeded by Mr E. F. L. Brech, Ba, 

BSc{Econ), FBIM, a Council member for 

‘several years and former chief executive 

‘of the Construction Industry Training 

- Board. 


` NEW EDITION OF PRICE INDEX 
NUMBERS 


The sixth edition of Price Index 
Numbers for Current Cost Accounting 
(PINCCA) was published last week. 


. This booklet of price indices for com- 
_, panies who wish to prepare accounts or 


N 





supplementary statements on the current 
cost basis, was specified as a source of 
~ indices for the UK in last month’s 
. interim recommendation by the 
Accounting Standards Committee (The 
. Accountant, November 10th). 
“©  PINCCA presents all the industry- 


, specific price indices for fixed assets and 


\ stocks, and all the asset-specific indices 


likely to be useful for revaluing fixed 
assets which are available at present. It 
also includes the index of the cost of new 
construction and the general index of 
retail prices. In general, figures are now 
given up to October 1977. (HMSO, 
£3-79 UK post free, £3-50 net.) 


PRACTICE PROFITABILITY 
Guidance for Smaller Practitioners 


London Chartered Accountants have 
sent out 3,000 copies of a booklet, Notes 
of Guidance on Practice Profitability, to 
members practising in firms of five or 
fewer partners. Subjects covered include 
staff — with guidance on the vexed 
question of student remuneration, which 
LDS believes ‘should be both realistic 


and fair’ — charging rates and budgets. 


Fees above the minimum rate may be 
justified to account for, inter alia, ‘the 
disruptive effects on offices of the ex- 
cessive inefficiency of certain clients, and 
also the excessive cost in terms of lost in- 
terest on fees of clients who regularly are 
late in paying fee accounts’ — a cri de 
coeur indeed! 

Publication of this booklet, which has 
generally been well received by London’s 


smaller practitioner members, follows a 
similar initiative by the Wolverhampton 
Society of Chartered Accountants, 
coupled with a recommendation from 
the Institute’s Smaller Practitioners 
Advisory Committee. Further details are 
available from London’s SPAC represen- 
tative — Mr K. Jeffries, FCA, 18 
Melbourne Grove, London SE22 8RA. 


VAT DISCUSSION PAPER 
Partial Exemption 


Simplification of the present rules on 
partial exemption from VAT is proposed 
in a recent consultative paper from the 
Commissioners of Customs and Excise. 
The major suggestion is that a VAT- 
registered trader may be treated as fully 
taxable (and thus not restricted in the 
recovery of input tax) if either his 
exempt outputs are less than £100 per 
month or exempt outputs are less than 
£10,000 a month on average and are less 
than half his total outputs. 

Copies of the full text are available on 
request from HM Customs and Excise, 
Room 206, Knollys House, 11 Byward 
Street, London EC3R 5AY (01-626 
1515, ext. 3331 or 3351). Comments are 


Appointments 


Mr A. F. Burgess, FCA, has become 
managing director of Fredk H. Burgess 
Ltd. 


Mr A. Ted Jones, FCCA, has joined 
the Sperry Univac Worldwide 
Communications Department, in Blue 
Bell, Pennsylvania, USA, as director of 
public relations. He was previously sales 
director of Sperry Univac UK. 











Mr A. E. Jones “Mr G. Johnston 


Mr Gilbert Johnston, 


CA, 
planning director of J. C. Bamford Exca- 
vators, has been made chief executive. 


group 


Mr Basil N. Eckhard, FCA, general 
manager of the Leicester Building 
Society, has been appointed a director. 
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Mr Alan Farmer, FCCA, MBIM, ABS, is 
to join Clive Investments, the investment 
management subsidiary of the Clive 
Discount group, as new business 
manager on January 2nd, 1978. He is at 
present chief executive of the Middleton 
Building Society in Manchester. 


Mr James McDonald, CA, AMBIM, 
has been appointed to the board of 
Robertson Foods. 


Mr R. J. Pyle, Ba, ACA, has been 
appointed financial director of newly 
formed PB Leasing. 


Mr Martin Richmond, ACA, formerly 
managing director of the ABC Weekly 
Advertiser, of Birmingham, has become 
chief accountant/secretary of Cambridge 
Newspapers. 


Mr Stephen Orgill, acca, has been 
appointed secretary of Tunstall Byers 
& Co, in addition to his current 
responsibilities as commercial manager. 


Mr Peter S. Wood, ACA, has been 
appointed financial director of Ellis & 
Everard (Chemicals), as from January. 
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. invited as soon as possible, and in any 
event not later than January 31st, 1978. 


ICA TECHNICAL 
ADVISORY COMMITTEE 


The 212th meeting of the Technical 
Advisory Committee of The Institute of 
Chartered Accountants in England and 
Wales was held on Monday, November 
14th, at Chartered Accountants’ Hall, 
London EC2, with 43 members present. 
Mr A. P. Golding attended by in- 
vitation. 


New members 


The Chairman welcomed the following 
members who were attending their first 
meeting of the TAC: Messrs J. J. U. 
Hayward (co-opted) and D. J. Lawrence 
(Council nominee). 

He announced that Mr K. A. 
Mashford, who had represented the 
South Eastern District TAC since 1969, 
would be resigning as from the end of 
the meeting due to pressure of increased 
commitments since his appointment to 
Council in June, and that Mr A. G. J. 
Keat had been appointed in his place. 


Matters considered 


The whole meeting was spent in con- 
sidering major points of principle arising 
out of nine proposed discussion drafts of 
statements of ‘auditing standards and 
subject guidance notes. The Auditing 
Practices Committee had circulated the 
drafts in September for comment by the 
Technical Committees of the CCAB 
bodies prior to publication for general 
debate. 

_ ‘TAC also considered the main con- 
clusions submitted by the 21 District 
TACs and noted the extensive and 
helpful comments which were being 
forwarded to APC. 

After extensive discussion, the 
Committee’s main conclusions were 
that: (a) the proposed standards 
appeared to be acceptable in principle; 
(5) Statements of Auditing Standards to 
which an auditor is expected to conform 
in the discharge of his duties will, by 





Mr Alex Park, ACMA, former chairman 
of British Leyland, is to leave the B-L 
board. In a brief statement last week, 
Mr Park — now succeeded as chairman 
by Mr Michael Edwardes - said that his 
resignation was in the best Interests 
both of the group and of his own 
career. 

Mr David Andrews, ACMA, man- 
aging director of Leyland Inter- 
national, has been named as B-L’s new 
executive vice-chairman. 


codifying existing best practice: (i) help 
the auditor to carry out his work more 
efficiently; (ii) ensure that the general 
public understands the role of an auditor 
and can rely on the quality of his work. 

Proposals for improvements to the 
drafts were agreed for submission to 
APC. Particular reference was made to 
the effect of the standards on the audit of 
smaller companies, and to the fact that 
whatever is issued needs to be a clear, 
practical working document which can 
be digested and accepted reasonably 
quickly and easily. 


HOCKEY 


Chartered Accountants 1 
Oxford University Occasionals 0 


After several years of cancellation due to 
bad weather, the CAs managed to play at 
Oxford and came away winners by the 


only goal. The game went at a cracking 
pace, with Oxford first controlling the 
play. Then Francis and I. Cranston com- 
bined well to penetrate the Oxford half 
and Carr lofted in a shot from the edge of 
the circle. 

The second half belonged mainly to 
the CAs, but the university often looked 
dangerous. Conyers defended strongly 
at full back and goalkeeper Coates had 
an excellent debut, ensuring that the CAs 
held on to their lead. 

Chartered Accountants: J. Coates 
(Richmond), R. Carr (Purley), M. 
Conyers (Wimbledon), P. Delf (Enfield), 
M. Barford (Richmond), I. Whiteman 
(Old Reigatians), W. Andrewes 
(unattached), I. Cranston (Tunbridge 
Wells), D. Francis (Bromley), N. 
Cranston, R. Carr (Richmond). Umpire: 
J. Mills (Cheam). 


THE INSTITUTE OF 
ADMINISTRATIVE 
MANAGEMENT 


Mr A. W. Walker, CA, FInstAM, has been 
re-elected President of The Institute of 
Administrative Management. 

Mr A. Gibson, FInstAM, MBIM, is the 
new chairman of the Council of the 
Institute. 


CROSSWORD SOLUTION 


The solution to the crossword compiled 
by Kenneth Trickett, FCA, which appears 
elsewhere in this issue, is as follows: 
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LOOKING ROUND THE CITY 


The fountain group of Poseidon with two attendant tritons, by Sir Charles Wheeler, stands in George Yard, 

, Lombard Street, and represents the long connections of London with the sea trade. The plaque reads: 
‘This court has been laid out by Barclays Bank and conveyed to the Corporation of London, 19771, in 
exchange for the churchyard formerly attached to the Church of All Hallows, Lombard Street, until it was 
demolished and the tower removed to Twickenham in 1939” 
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